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PREFACE

The Facultv and Administrative Salary Survey for 1976-77 was designed
to collect the informatiou about faculty and administrative salaries which
was deemed essential for colleges in the salary determinations for next year,
This survey was limited to only a one page instrument because of a commit-
ment to collect only the most essential amount of data from the community
colleges where applicable. Hence, the data in this survey is not as
comprehensive as that found in other salary surveys. However, every effort
was made to obtain the most essential salary data and to ensure that each
college reported reliable data on a comparable basis with all other colleges.

This year an additional item was added to the survey at the request
of the Council of Presidents which requested the percentage increase in
faculty salaries for schedule adjustments and the percent increase for
merit increments. These basic percentages{are often used when considering
salary increases in many community colleges. 1In addition, these percentages
are often utilized at other institutions of higher education,

The ICCB staff appreciate the cooperation of the personnel in the
community colleges in completing the salary survey promptly and accurately,
We hope the information in tiiis survey report will serve the needs of each
of vou.

Ivan J. Lach
Associate Director

. Planning and Research
Peggy L. Sheerin
Assistant Director

for Research

Fred L. Wellman
Executive Director

<N
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ITlinois Conmunity College Hoard

HIGHLIGHTS OF THE 1276-77 FACULTY AND ADMINISTRATIVE SALARY SURVEY
IN THE PUBLIC COMMUNITY COLLEGES OF ILLINOiS

The statc average of the mean academic year contractual base salaries
actually paid by the community colleges to full-time faculty was $15,897
during 1976-77 an increase of $535 (3.57%) from the previous year,

The state averages of the salary schedule salaries paid to full-time teaching
taculty in the public community colleges were as follows:

a. Masters Degree, no additional graduate course work, and no

CXPETICACE & & & v 4 4 4 4 v v 4 4 4 4 4 4 e 4 e e e e e e . . . 810,613
b, HMasters Degree, maximum additional graduate course work, and 5

YEArS CXPCTICNCE + & & & 4 4 v 4 4 o 4 o & o 4 o o o o o o o o o $14,938
¢. Masters Degree, maximum additional graduate course work, and

maxinum eXperience . . . . . . 4 v 4w e 4 . 4 e e e e e . . . $20,173

An aralysis of faculty salaries for three common measures of faculty output
in the public community colleges of Illinois revealed the following state
average salaries per unit:

a. Salary cost per annual course credit hour . . . . . . . . . . . . $ 513
b. Salary cost per class contact hour . . . . . . . v v v v o o . . $ 417
c. Salary cost perwonth . . . . . . . . .. ... ... .. .. .. 81766

The total number of all facul:  .embers employed in the public community
colleges of Illinois during the Fall 1976 term was 14,896 which was an
increase of 931 (6.7%) from the Fall 1975 term.

The number of part-time faculty ‘icreased by 721 (8.2%) from a year ago
to 9,512 (647 of the total) while =he number of full-time faculty decreased
by 5 (-.17) to 5,384 (367 of the total) for the Fall 1976 term.

statc average salaries paid to administrators in the public community
colleges of Illinois in 1976-77 changed from -3.8% to +6.1% from a year
carlier among the various administrative positions. The state average
salary for cach of the following positions are shown below:

a. Chief executive officer of district . . . . . v v v v v v o v o W $36,521
bo Chief campus adminisStrator . . . . . . v v v v v v v v o v o v . 31,578
c. Chief academic adminiStraltoT . . +v v v v v v v v o o o o o« o o . 28,601
I, Chief finance administrator . . . . v v v v v v o o o o v o o o . 26,413
¢, Chief student services administrator . . . . . . v v & o v o o . 24,985
f. Chicf community education administrator . . . ., . . .. ... . 23,302

A survey of the fringe benefits in the public community colleges of Illinois
that relate to the State University Retirement System revealed that the number
of sick days allowed to accumulate ranged from 80 to 200 after 10 years of
employment, 80 to 300 after 20 years, and 80 to 600 after 40 years. Of the 39
distriets, 19 provide disabiiity insurance coverage to their employees while
20 colleses do not. The majority of the college districts(32) do not give any
compensation in addition to the normal contract salary.

7
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1CCH 1976-77 Faculty and Administrative Salary Survey

INTRODUCTTON

The [1linois Public Community College Faculty and Administrative

Salary Survey for 1976-77 continues in the abbreviated form which has been

Page 1

nsed since 1973, Only the most neceded and the most basic salary information

was collected for the survey. This salary information about the faculty

and administrators in the puhlig communitv colleges of Illinois was deemed

sufficient to serve the neads of most community colleges in their salary
considerations, as well as the needs of the ICCB staff, the IBHE staff,

and other state agencles.

Every attempt was made ro ensure that the data presented were reported

on a comparable basis by ecach cellege. However, due to the great diversity

among the community colleges in their administrative stiuctures and their

salary policies, it is very difficult to make comparisons on the basis of

any salary figure by itself., For example, although the academic year

hase salary would seem to he a verv comparahle type of figure, the length

ol an academic vear varies among the colleges by as much as a month. Other

items which must be taken into account when making comparisons among colleges

are the ratio of part-time to fuwll-time faculty, the age and experience
o tha staff, and fringe benefits.
C
In this report, we have attempted to explain and analvze the data
presented in each table. Additional analvsis may be desired on an indi-
vidnal need basis. For example. a community college may want tc compare
itself with five other community colleges that it considers to be in the

same category with itself. This tyvpe of -omparison is probablv the most

raaningful for local usey; however, it is no: feasible at the state level

3



1LCH 1976-77 Faculty and Administrative Salary Survey Page 2

because there is little agreement on the various categories of colleges
to be used and no apgreement about which colleges fit into each category.

The 1976-77 Faculty and Administrative Salary Sarvey included the par-
ticipation of all thirtv-nine public community college distriets and all
fortv-nine colleges in Iliinois. Although two additional new colleges are
now approved by the TCCR (City Wide Institute in Chicagn's district and
Collerr of Continuing ¥ducation in 11linois Eastern's district), neither
college was in operation during the Fall 1976 term. The data includes
analvses by college for the acrual numbers of faculty employed, the faculty
salary data, and the administrati-c and salary data., Various other enalvses
rerarding institutional policies are done by community college district.

This year's salary survey can be compared with similar ICCB salary
survevs conducted and published in prior years for an analysis of salary
trends in the Illinois public community colleges. Table 1 on the opposite
page shows the mean academic year salaries paid to full-time teaching
faculty in Illinois Public Community Colleges for each community college
since all 1973, The table shows that the mean faculty salaries in the
comminity collezes increased from $13,604 in the Fall of 1973 to $15,897
for the Fall of 1976, The salary increase of 3.5% in 1976 has been the
smallest increase during the last three vears and was well below the increase
in the cost of living index.

The average salaries paid to full-time teaching faculty ave affected
by several factors other than the salar; schedule. For example, the replace-
ment of experienced faculty members with ones who have little experience
can reduce the mean salary for a given college although the salary schedule
might be increased. The salary survev report shows the salarv schedule
salaries as well as the actual salaries for each cormunitv college for 1976-77.

ERIC )
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LY

MEAN SALARIES PAID TO FULL-TINE TEACHING FACULTY
IN ILLINOLS PuBLAC COMMUNITY CULLEGES FALL 1973 THAOUGH FALL 1974

FaLL Fil L, FALL FaLL UOLLAR FLRCENT
{773 1773 1975 , {174 CHAHGE CHANGE

FROA 4975 FROM 1975

DI RASLAYRTA §12, 405 $14,138 y 14,449 § 15,499 § 50 5%
S0 BUFAGE {9,919 1,007 17,453 20,42 {,029 3
S03BLACE HANK 14,852 1,710 16,068 1§ 540 494 ]
iy TRIToN {4,230 115,703 17,701 14, 781 1,080 b
FORARFLSID 12,174 13,367 14,513 45,704 13 B
206 5N VALLEY 12,957 14 002 14,704 14,571 =124 -1
SO DWILLE - {3, 6 13,599 1, 097 15,773 =41 0
g LHICAu0 Lo, 144 174 17,397 19,748 2, 554 14
537 CLO 3,119 19,873 15,455 15, 181 326 2
30 THORNTON 3,91 16,162 11,16 11,399 8} 5
Si ROGK VAl LY 13,005 14,730 149,948 14,579 1,022 1
Drd HARPER 2,019 10,4 1,161 19,21! §,110 6
S5 LLLINDLS UaLLLY 13,943 14,00 14,028 i, 8% 470 2
SIS CENTRAL 13,500 14,23 11,460 14, 444 74 6
A FRIT STATE {'5,17) 16,017 17,225 ig 318 {1,043 b
oFh AN 3,3 14,440 14,023 16 18 KEXS 6
SEE LA LA 2,103 13,419 14,513 15,173 560 b}
513 UORL SEADIRG A 10?7 15,510 {4,617 1,107 8
517 ATOHLAND f4,200 15,145 15,99 14,200 644 4
700 KANKINEE . 10,772 10,446 12,320 1d, 542 g2 1
321 REHND LAKE 13,904 14,134 13,752 14,500 243 2
30 BLLLEVILLE 14,618 16,743 16,13 16,420% -0 -
523 NTHYAUREE 2,05 {2,543 13,404 {4,074 663 5
724 MORATHE UALLEY 12,503 14,110 {4,183 {53,385 {,202 8
523 JOLTET 16,214 §7,095 17,299 18,426 127 1
506 LTACOLA LAND i3, 705 16,379 17,099 7,250 150 f
527 HURTON 15,779 14,941 17,473 17,475% 0 O
000 HCHENRY 12,400 13,683 14,557 15,014 457 3
509 TLLTHOLS EASTERN i1,372 12,146 12,995 13,0498 43 0
530 JOIN AL LOGAN o153 13,350 14,623 14,603% 0 O
531 SHAWNLE {2,768 11,004 10,879 13,312 2,473 23
332 LANE COURTY 14,706 15,670 {4,332 17,374 542 3
533 SOUTHCASTERN 12,743 13,343 14,190 14,879 537 5
534 SFOUN RIVER 13 625 i4,4%8 16,270 16,045 =22 -
535 DAKTON 12,807 13,778 15,294 14,410 1,114 7
536 LENTS AND CLARK : 1,51 12,000 13,834 13,743 -59 -
337 RICHLAND 1,197 12,300 13,194 14,532 738 5
539 JOHN W00D .- - -~ 9,845 -- -
$0% SCC, £ §T LOUIS 11,313 11,704 12,579 12,074 297 ]

JTHTE AVERAGE § 10,594 §14,334 § 15,362 §12,897 § 335 3%

TG INGRRASE FROM - 5,61 1,00 3,5%

Py
F ot

XThese colleges have not yet settled their 197577 faculty salaty agreaments,

€ 9%ega



e 1976-77 Faculty and Administrative Salary Survey Page 4
SUMMARY OF 197677 OATARY DATA

Table 2 on the oppusite pape shows a summary of scelected faculty
and administrative salaries in illinofs public community collepes for 1976-77,
The ranpe of salaries, the gstate averape salarv, and the percent change fram
1975-76 are shown in this table, The data for ecach collepe are shown later
in this report. The faculty salarics shown are all academic vear (usually
nine months) base salaries which do not include overload pav or other extra
compensation for additicnal services, The actual salaries are ones which
the callepes contract with the faculty while the salarv schedule salaries

ars ones which are shown on the colleges salary schedule., The scate average

actnal contractual base salaries increased by 3.57 from a year earlier.
The state average sals~y schedule salaries increased from 3,77
to 5.27 on the averuge among; the various categories showm,
The administrative salaries shown are for an entire year (twelve
months) and represent the average of all the salaries reported by all the
public community colleses in 1llinois. The annual percent increase in the

state averase salaries of these positions ranged from -2,87 to 6,1%.

[
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ICCB 1976-77 Faculty and Administrative Salary Survey

TABLE 2

SIMMARY OF 1976-77 FACULTY AND ADMINTISTRATIVE SALARY DATA IN THE
PURLIC COMMUNITY COLLEGES OF ILLINOIS

Page 5

RANGE STATE % CHANGE
- AVERAGE FROM 1975-76

Faculty State Average Salaries™™

State Average of Actual Lowest

Contractual Salaries $5400 to $12,C $10,246 +3. 0%

State Average of Actual Mean

f'entractual Salaries $9845 to $20,482 $15,897 +3.5%

State Average of Actual Median

Contractual Salaries $9490 to $21,242 $15,770 +3.8%

State Average of Actual 'lizhest .

Contractual Salaries $13,500 to $28,040 $21,557 +3L 4%

State Average of Lowest Salary on

Salary Schedule for Teacher with

“lasters Dezree $8938 to $12,436 $10,612 +3.7%.

State Average of Salary on

Salary Schedule for Teacher with

Masters Degree, dawimum Hours,

izhest Salarv - $13,300 to $28,040 $20,173 --

State Average of Lowest Salary on

Galary Schedule for Teacher witl ——

Noctorate Degree 410,000 to $20,761 $14,045 +5.2%

State Average of iHizhest Salary

on Salary Schadule for Teacher With

Noctorate Degrac 518,566 to $28,040 $22,141 “4.7%
fdministrative State Average Salaries™®

Chief ¥xecutive of the Nistrict $28,000 to $55,000 $36,521 +2.1%

Chief Campus Administrator $23,800 to $42,900 $31,578 +5.3%

“hief Academic Qfficer 518,500 to $39,617 $28,601 +5. 07

fhief Finance Officar $16,550 to $38,555 $26,413 + 1%

inf Sacc/iniv, Parallel Officer £18,200 to $29,703 $25,683 -3.6un

“hinf Occe/Carecer Educ. Officer 516,000 to $38,100 $25,022 +4. 3%

Thief Student Services Officer $16,080 to $36,936 $24,985 +3.6%

Chief Pub/Comm. Service Officor $15,810 to %$33,356 523,302 +5.8%

for ;iven category.

in each category.

13

¢ Parze shows the lowest salarv and the highest salarv reported by any college®

State average salaries reported are the arithmetic mean of the salaries reported



ICCB 1976-77 Faculty and Administrative Salary Survey Page 6

ACTUAL 1976—7? ACANEMIC YEAR CONTRACTUAL
SALARIES PAID TO F{LL-TIME TEACHING FACULTY
Table 4 on the next page shows the lowest, mean, median, and highest
academic contractual salaries paid to full-time teaching faculty at each community
college in Illinois, Academic year contractual base salaries were utilized in
this table to obtain as much comparability as possible among all the colleges.
The lowest salaries represent the lowest base salary actually paid to a
full-time teaching faculty at each of the community college districts and are

different from salary schedule salaries which are reported in tables 12 and 14

of this report. The low salaries ranged from $5400 to $12,000 at the various colleges.

The high salaries represent the highest salary actually paid to a full-tine
teaching faculty for an academic year (9 months) at each of the collegés. The mean
(average) salaries represent thz2 arithmetic average of all full-time teaching
faculty salaries at each college district. The median salary is the one which is
i . the miudle of the range (an equal number of salaries both lower ard higher
than this salary) at each college. The state average of th: mean faéulty salaries
at the 39 ccllege districts was $15,897, and the median faculty salary for all
districts was $15,770. The table below shows a summary of the state averages and
ranges by the various categories.

TABLE 3

SUMMARY OF ACTUAL 1976-77 ACADEMIC YEAR CONTRACTUAL BASE SALARIES
PAID TO FULL-7TIME TEACHING FACULTY AT PUBLIC COMMUNITY COLLEGES OF. ILLINOIS

DISTRICT RANGE STATE AVERAGE*
lLow - High District Campus
.owest Salaries $5400 to $12,000 $10,246 $10,439
Mean Salaries $9845 to $20,482 '$15,897 $16,224
Median Salaries $9490 to 521,242 $15,770 $16,195
Highest Salaries $13,500 to $28,04C $21,557 $21,864

*State averages were calculated by taking the arithmetic average of the data
reported using the 39 community college districts,

id

-
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ICCRH 1976-77 Faculty and Administrative Salary Survey Page 7

TABLE &4

SALARIES FAID TO FULL-TTME TEACHING FACULTY IN ILLINOIS FURLIC
COMMUNITY COLLEGES Fiv ACADEMIC YEAR

LOW ME AN MEDIAN HIGH

SAL RATEASKTA $40,420 $15,499 $ 14,325 $ 20,780
DO D A0 410,900 2o, aan 21,242 26,433
LO3 DL ALR AN 10,3%0 CL, 562 14,295 23,937
LOXGY AU HAWK DG 10,350 16,953 17,152 23,937
BOXOD LRI AUK HANN DD 10,524 14,091 14,011 18,041
54 11T T 14,564 ' 113,704 18,967 27,639
50% FABkLAYD 7,000 15,704 15,450 20,000
504 SR DRl LEY 10,073 14,577 14,350 20,225
BO7 DA R 1,500 195,790 14,200 19, 600
SOnCITGAn 14,290 19,7A8 18,790 28,040
SO LN DY R ING 51,440 19,724 20,040 26,540
BOOND | e §%,040 20,862 21,053 27,999
BADO ALOOLM X 12,340 17,749 17,255, 27,540
BORGA 1IN 12,340 24,474 21,540 27,540
SORGH 0L UL HARYEY 12,340 20,040 19,908 26,040
BOONA SONTHREST 13,900 20,235 . 21,042 27,540
TR0 UL LUR WRTGHT 14,290 22,208 23,040 28,040
BAMNY CETLES UK @, 3RS 1°,)u4 12,431 17,630
509 ELGIN 12,000 16,7014 16,992 24,442
TEO THONMTON 14,034 18,599 19,035 23,277
S44 RNCL UALLEY 10,332 16,570 16,812 22,212
SR BCRRE TR o 11,423 18,_r 16,758 27,7460
SE3 100 S VALLLY 11,420 14,894 15,700 /49,980
SAACTLL P D TIOAL 10,000 14,434 14,375 22,300
SI% Pl Sraty 14,375 10,310 18,965 23,375
GAA ARG 14,230 16,918 16,569 23,330
LT OUARE LAD 10,250 15,173 15,616 19,277
GIR CARL SARDRURG 7,800 14,617 14,250 19,2114
5% HTGHLAND §0, 4607 16,200 16,105 20,094
SO0 KA AL 8,820 13,340 13,080 18,027
SO RTUED L AN 9,200 14,000 13,862 20,000
SU2 HELLUNVTELE 11,914 % 14,5625 16,384 % 23,102 %
A I NS SR TARS A T 9,050 14,074 14,155 18,015
S0 MOKATHE UALLEY $0, 800 15,389 14,860 21,445
B AL 119,409 13, 424 17,875 23,5714
) krnr01n LaND 11,100 17,250 17,215 22,565
nO7 OMORTON 10,0806% $7,475% 18,796 * 21,964
a0 MOHTHIY 11,040 15,014 14,365 20,940
509 TLLINOLS EASTERN 5,400 13,058 13,195 23,822
52004 LTHCOLH TRATL 8,341 14,4630 11,850 14,700
SIR00 ALTTT DENTRAL 16,000 13,283 13,450 17,025
SOOI ALATH VALY 5,400 13,8514 14,050 23,822
STOOMNIN AL LONNAN 10,925 14,603 14,396 % 19,078 %
STECHAWHLE 8,734 13,372 12,499 18,544
SAT AN CDRDNTY 11,137 17,374 17,216 22,480
A SO O TERN 10,770 14,079 15,000 18, 000
G4 RUONH pLUOR 10,400 16,04% 16,921 21,663
G35 CANTON 11,360 16,410 14,040 23,440
T4 LEUTS AND CLARK ¢,3590 13,765 14,050 20,600
LY L TCRLAND 11,400 14,532 13,0845 20,070
BRI NUN whan 7,100 9,845 9,490 13,500
ATE S0, TP LAULS ' 5, 640 12,8764 12,960 16,608
DISTRINT ~v?wn55 $10,244 $15,897 $145,770 $ 21,557

PR ATTRAGE $10, 437 16,004 $16,195 $ 21,864
'1‘7 =77 LonL!act not yet finalized; data based on curtent salaries.

ied
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MEAN SALARIES PER AVERAGE YEARLY CCURSE
SEMESTER HOURS, WEEKLY CLASS CONTACT HOURS, AND ACADEMIC MONTH

Table 6 on the opposite page shows the mean salaries for each
community college by yearly course semester hour, weekly class contact hour
and academic month., This analysis was obtained by dividing the annual course
semesier hours, twice the weekly class contact hours, and length of aa academic
year in months into the mean salary paid to full-time teaching faculty. This
analysis shows the mean salaries paid by each of the community colleges €.r a
comparablc unit.

The state average mean salary per course semester hour is $513 but
this salary ranges from $328 to $823 at the various community colleges. The
state average salary per weekly class contact hour is $497 while the state
average mean salary fsr full-time teaching faculty per academic month is $1766.

The table . 'ow shows a summary of the analysié of mean salaries per

course semester hour, weekly class contact hour, and academic month,

TABLE 5

SUMMARY OF 1976-77 MEAN SATARIES PAID FULL-TIME TEACHING FACULTY
PER YEARLY COURSE SEMESTER HOUR, WEEKLY CLASS CONTACT HOUR, AND ACADEMIC MONTH

RANGE -
tow - Hish STATE AVERAGE *
Mecan Salary Per Course
Semester Hour $328 to $823 $513
Mean Salary Per Weekly
(lass Contact Hour $328 to $790 $497
Mean Salary Per Academic
Month $§1094 to $2276 51766

“State average was computed by finding the arithmetic average of the data
obtained for each college.

1¢
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TABLE 6

MEAN SALARIES FOR FULL-TIME TEACHING FACULTY PER YEARLY COURSE
SEMESTER HOUR, WEEKLY CILASS CONTACT HOUR, AND ACADEMIC MONTH

MEAN AVERAGE
SALARY YEARLY
SEM HOUR
501 KASKASKIA $15,199% $ 507
502 DUIFAGE 20,482 683
503 ELACK HAWK 16,562 552
504 TRITON 18,7814 626
505 FARKLAND i5,704 604
506 SAUK VALLEY 14,577 456
507 DANYILLE 15,795 494
508 CHICAGO 19,748 823
509 ELGTN 16,781 524
510 THORNTON 18,599 620
544 ROCK VALLEY 16,570 552
512 HARFER 18,277 571
543 ILLINOIS VALLEY 16,896 563
544 TLLINDIS CENTRAL 16,434 548
515 FRAIRIE STATE 18,348 611
S16 WALHONSEE . 16,918 564
547 LAKE LAND 15,173 474
548 CARL SANDBURG 14,647 457
549 HIGHLAND 16,200 506
520 KANKAKEE 13,342 351
521 KEND LAKE 14,000 467
522 HELLEVILLE 16,4625 % 554 %
523 KISHWAUKEE 14,074 440
524 MORAINE VALLEY i5,385 513
525 JOLIET 18,426 614
S26 LINCOLN LAND 17,250 539
527 MORTON 17,475 * SB3*
528 MCHENRY 15,014 500
529 ILLINOIS EASTERN 13,058 408
530 JOHN A. LOGAN 14,623 % 472 %
531 SHAWNEE 13,372 418
532 LAKE COUNTY 17,374 560
532 SOUTHEASTERN 14,879 456
534 SFODN RIVER 16,045 518
535 QAKTON 16,410 586
536 LEWIS AND CLARK 13,765 444
537 RICHLAND 14,532 48B4
539 JOHN WOOD, 9,845 128
401 SCC, E ST LOUIS 12,876 429

STATE AVERAGE $15,897 $543

AVELAGE.
WEEKRLY
CONT HRS

$447
621
460
626
494
456
445
790
46
62¢
552
590
563
483
614
564
A74
457
476
374
467
554%
394
513
464
539
583%
500
108
A57*
374
579
496
401
584
393
454
328
429

$ 497

*1976-77 contract has not been finalized; data based on current salaries,
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LENGTH
ACADEMTLE
YEAR

$ 1,687

2,276
1,840
2,087
1,743
{1,820
1,755
2,194
1,845
2,067
1,841
1,875
1,877
1,826
2,038
1,880
1,686
1,624
1,800
1,334
1,556
1,463%
§,544
1,754
2,047
1,971
i,942%
1,668
i,4514
1,625%
1,408
1,930
1,653
1.7673
©,bA%
b,02%
1,645
1,094
1,434
$1,7466
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ACTUAL 1976-77 ACADEMIC YEAR CONTRACTUAL
SALARIES PAID T TOTAL FACULTY

Table 8 shows the lowest, mean, median, and highest academic centractual
salaries paid to full-time teaching and non-teaching faculty at each community
college in Illinois, The total faculty includes ccunselors, curriculum specialists,
and other professionals (including administrators) employed by the colleges that
are classified as faculty in addition to the instructional (teaching) faculty
members.,

The lowest salaries represent the lowest base salary actually paid to
a full-time faculty at each of the community colleges and are different from

salary schedule salaries which are reported in tables 12 and 14 of this report.

rhe high salaries represent the highest salary actually paid to a full-time
faculty for an academic year (9 months) at each of the colleges. The mean
(average) salaries represent the arithmetic average of all full-time faculty
salaries at each college district, The median salary is the one which is in
the middle of the range (an equal number of salaries both lower and higher than
this salary) at each college. Tue state average of the mean faculty salaries
at the 39 college districts was $15,956, while the state average for the 49
college campuses was $16,134. These average salaries paid to total faculty are
slightly higher than the average salaries paid to teaching faculty, Actual

salaries paid to teaching faculty are shown in table 4 on page 7.

TABLE 7

SUMMARY OF ACTUAL 1976-77 ACADEMIC YEAR CONTRAC:IJ#I. BASE SALARIES
PAID TO TOTAL FACULTY AT PUBLiC COMMUNITY COLLEGES *F ILLINOIS

DISTRICT AVERAGE=* CAMPUS AVERAGE*
39 College Districts 49 College Campuses
Lowest Salaries $10,104 $10,343
Mean Salaries $15,956 $16,134
Median Salaries $15,837 $16,099
Highest Salaries $21,793 $22,093

“State averages were calculated by taking the arithmetic average of the data
reported for 211 of the colleges.
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TABLE 8

SALARIES FAYD TO FULL -TIME TOTAL FACULTY** IN
ILLINOIS FURLIC COMMUNITY COLLFGE. 7N ACADEMIC YEAR

LOW MEAN MEDIAN H1GH
501 KASRASKNTA $10,120 $ 15,842 $ 14,350 $ 20,3280
S02 DUFAGE 10,900 20,563 « 21,242 28,194
503 RLACK HAWK 10,350 16,456 16,021 23,937
50304 HLACK HAWN QC 10,350 16,805 17,152 23,937
50302 BLACK HAWK E. 10,524 14,091 14,041 18,061
504 TRITON 11,564 18,873 16,9267 27,839
505 FARKLAMD 9,000 15,862 15,7214 22,842
S04 SAUR VALLEY 10,075 14,394 14,350 20,225
507 DANVILLE 8,500 16,004 16,663 20,347
SO0 CHICAGO 11,290 19,743 18,790 28,040
500801 KENNLDY-KING 11,640 19,724 20,040 26,540
S0702 LOOF 13,040 20,903 21,100 27,999
S0003 MALCNALM X 12,340 18,732 17,493 27,540
50804 TUUMAN 12,340 24,1714 24,540 ' 27,540
50005 QLIVE-HARVEY 14,290 12,540 12,040 28,040
50106 SOUTHWEST 13,900 20,196 241,030 27,540
50007 WILIUR WRIGHT 11,290 22,638 ) 23,040 28,040
50808 SKTLLS CENTER ©,33% i..,584 12,434 17,630
509 ELGIN 12,000 16,781 16,992 24,442
540 THORNTON 19,2319 18,5964 9,361 23,277
511 ROCK VALLEY 10,332 16,586 16,812 22,242
542 HARFER 14,425 18,110 17,866 27,760
$43 ILLINOIS VALLEY 11,420 16,896 15,700 19,980
544 ILLINOIS CENTRAL 10,000 16,434 16,375 22,300
515 PROAIRIE STATE 11,375 18,28 18,825 23,375
516 WAUBONSEE i1,230 17,000 16,569 23,330
517 LAKE LAND 10,200 15,208 15,824 19,277
548 CARL SNANDRURG 7,800 14,784 14,250 20,179
519 HIGHLAND 10,487 18,189 17,139 20,094
520 KANKAKEE 8,820 13,866 14,000 20,872
5271 REND LAKE ?,26N0 14,000 13,862 20,800
522 REILLEVILLE 11,914 % 16,625 * 16,391 * 23,102%
523 KNISHWAUKEE ?,050 13,944 13,710 18,815
524 MORAINE YALLEY 10,800 15,277 14,821 21,445
525 JOLIET 11,125 182,438 17,322 23,571
526 LINCCGLH LLAND 11,4109 17,335 17,215 22,545
527 MORTON 10,806%* 17,443 * 18,522 % 21,964%
528 MUHENRY 8,900 14,674 14,128 20,940
529 JLLINOTS EASTERN 5,400 13,058 13,195 23,322
529014 LINCOLN TRATL 8,344 11,630 11,650 14,700
52907 OLNEY CENTRAL 10,000 13,263 13,459 17,025
52903 WARASH VALLEY 5,400 13,0851 14,050 23,822
S30 JOHN A. LOGAN 9,550% 14,294 * 13,856 * 19,078 %*
531 SHAWNEE 8,731 13,609 13,6081 18,566
522 LARNE CDUNTY 11,137 17,. 565 17,354 ' 22,480
532 SOUTHEASTERN 10,770 14,732 14,840 18,000
534 SPOON RIVER 10,400 16,195 16,921 21,663
535 DAKTON 11,360 16,460 16,040 23,440
5746 LOWIS AND CLARK 9,350 13,0895 14,050 20,600
537 R1CHLAND 11,375 14,525 13,940 20,070
539 JOHN WOOD 6,300 9,410 9,6n0 13,500
601 SCC, E ST LOUTS , 8,640 12,876 12,960 16,608
DISILILT AVERAGE $10,104 § 15,9956 $ 15,837 $ 21,793
CANEUE AVERAGE $10,343 $ 16,134 $ 16,079 $ 22,093

*19/75-77 contract not vet fi{nalized; data based on current salaries.

++Total Faculty includes counselors, curriculum specialists, and other professionals
(tnclading administrators) cmployed by the colleges that are classified as faculty
in addition to the instructional teaching faculty members.
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SALARIES PAID TO TOP ADMINISTRATORS IN
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING 1976-77

Table 10 shows the salaries paid to the top administrators in each of
the public community colleges in Illinois during 1976-77. The chief executive
officer of the district is either a chancellor or a president and has overall
administrative responsibilities for the college district. The chief campus
administrator reports directly to the chief executive cvfficer of the district
and has overall administrative responsibility for the college campus. Examples
of chief campus administrators are the presidents at wulti-campus inst _tutions
or executive vice-president for internal affai;s at sing e campus olleges.
Due co the various administyative organizations which exist at the colleges, often
a particular position does not exisc. Care must be taken to analyze the entire
administrative structure hefore making comparisons between similar positions at
two different colleges. 1In additic. to the title and salary, the administrative
level of each position was obtained which helps provide additional data about
the position,

A summary of the salaries paid to top administrators in Illinois public

community colleges during 1976-77 appears below in Table 9.

TABLE 9

SUMMARY OF SALARIES PAID TO TOP ADMINISTRATORS IN
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING 1976-77

ADMINISTRATIVE POSITION RANGE STATE AVERAGE
Chicf Executive of the District 528,000 to $55,000 $36,521
Chief Campus Administrator $23,800 to $42,900 $31,578
Chief Academic Officer $18,500 to $39,617 $28,601
Chier Finance Officer $16,550 to $38,555 $26,413
Chief Bacc/Univ. Parallel Officer $13,200 to $29,703 $25,683
Chief Occ/Career Educ. Officer $16,000 to $38,100 $25,022
Chief Student Services Officer $16,080 to $36,936 $24,985

Pub/Comm. Service Officer =~ $15,810 to $33,356 $23,302
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SO1 RASAASNIA

SU2 DUFAGE

503 BLACK HAUK
50301 BLACN HAWK QC
56302 BLACK HAWK E,
0% TRITON

235 Frre.  AND

576 SAuL VALLEY

507 BANYILLE

503 CHICAGO

5801 hUMNEDY-KING
50802 LoV

S50L03 ARLCOLM X
30209 TRUMAN

0005 ULIVE-HARVEY
SO DOUTHUEST
5007 WILZUR WRIGHT
SIE28 SHILLS CENTER
509 ELGIN

510 THORNTON

511 RUCKN VALLEY

542 HARPER

543 ILLIMGIS VALLEY
514 ILLenRIS CENTRAL
S19 PRAIRIE STATE
5S4 URUNTNGEE

47 LAKE LAND

518 ChRL SANDRURT
S19 RIGHLAND

520 hAaNbArEE
S39RED LALE

S22 RTUTEMILLE

S23 KISHUAUNEE

524 MORAINS VALLEY
525 JOLIET ,

5246 LINCOLN LAND
527 MORTON

938 MUHENLY

S27 ILLINCIS EASTERN
92901 LINCOLN TRAIL
52902 OLNE: .ENTRAL
32703 WAHASH VALLEY
537 JOHN A, LOGAN
531 SHAWNEE

532 LAKE Counry

233 TOUTHEAZTERN
534 JrJ0M RIVER

9395 OARTON

536 LEWIS AND CLARK
537 RICKLAND

539 JOHN WCOD

601 SCC, E ST LOUIS
STATE AVERAGE

*1976-77 contract sot yat finalized; data based on current salaries.
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EXECUTIVE CAMFUS
OFF1CER LEVEL ADMINISTRATOR LEVIL
$ 35,000 1 § 0

41,250 f 0
42,000 § 0
0 0 35,550

0 0 25,200
35,000 1 0
39,500 § 0
15,000 1 0
31,500 1 0
55,000 1 42,500
0 0 15,325

0 0 34,950

0 0 33,123

0 0 35,350

0 0 34,050

0 0 36,700

b} 0 34,700

0 0 32,550
35,000 § 0
37,200 1 0
34,500 1 27,500
45,708 1 0
38,000 ! 0
37,750 1 0
348,000 4 0
18,300 fk' 1 0
34,900 ¢ 23,800
35,440,507 0
23,000 0
36,600 4 0
33,500 14 0
36,5008 o ¢
33,0004 1 0
18,508 1 31,745
37,800 1 0
33,500 1 0
14,644% 1 0
35,000 1 . 0
37,200 ! 24,000
0 0 28,000

0 0 24,000

0 ) 0
29,000 % 0
32,457 1 0
44,500 1 28,620
33,500 1 0
34,500 1 0
33,500 ! 0
35,000 1 29,008
33,305 1 0
30,000 1 0
31,500 1 0
336,524 $31,579

(=4

OOONOOO'JooOPJFJ'JOOOOIJOOOOOOIQOCO0OIJOOOPJ'*JFJI*J'*JFJ'J'JOOOON'QO~.a

TABLE 10

YALARIES PAID TO TOP ADMINISTRATORS IN
ILLINQLS FUBLIC COMMUNITY COLLEGES DURING 1976-77

FING ICE
OFFICER

$23,544
29,094
32,450
0
0
33,000
28,930
31,200
20,000
24,780
24,970
20,700
23,160
25,105
21,040
20,0950
20,540
20,400
29,200
30,577
25,830
38,555
29,750
24,300
31,200
31,400
26,950
25,075
29,700
25,000
23,000
31,000%
26,500
24,625
29,500
29,500
23,500%
29,300
16,530
0
0
0
24,098%
23,240
32,964
23,500
30,740
27,440
27,234
. 23,920
17,200
27,500
§326,413

LEVHL, OFFICER LEVEL
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ACADEMIC

§ 25,704
35,480
0
J
21,800
39,617
33,442
0
25,000
38,350
27,550
25,730
27,045
34,730
26,130
28,175
34,950
20,7350
32,500
32,077
0
35,310
19,100
34,150
35,500
33,350
23,000
29,2717
24,000
24,920
24,000
29,800%
27,300
29,400
31,763
29,500
28,400
27,750
19,500
21,050
18,500
0
24,300
0
0

! 0

30,740
32,700
27,234
27,135
23,300

$29, 601
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OFFICER 1EVEL
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27,703
23,000
0
27,154
23,500
18,200
0

*
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CAREER

STUDENT

OFFICER LEVEL OFFICER

$ 0
30,432
0
25,000
0
34,906
26,700
25,500
n
38,100
20, 470
24,000
20,000
28,240
23,990
25,040
24,640
20,830
26,950
25,354
25,72
31,355
23,900
0
27,000
29,700
24,600
27,819
0
0
20,500
29,703%
23,000
22,050
29,454
26,000
16,000%
0
0
0
0
0
2,979
23,240
25,000
23,500
24,910
23,900
22,176
21,680
16,350
22,854
§ 25,022

[¢]
3
[¢]
3
]
3
2
2
]
3
3
4
3
2
3
3
3
]
3
3
3
3
3
[¢]
3
3
2
[¢]
[¢]
]
3
3
3
4
3
3
3
[¢]
]
0
]
]
3
2
3
2
3
3
3
3
2
3

$20,734
30,432
0
30,200
18,950
36,936
28,930
24,800
26,500
28,410
24,000
25,440
18,625
25,375
22,000
23,645
14,050
17,500
30,000
29,477
0
34,956
24,400
28,725
28,000
31,600
24,000
20,410
23,840
16,800
21,500
29,353 %
20,000
26,22
31,220
24,500
25,500 %
21,100
0
0,800
2,500
0,350
5,906
23,240
28,896
.23,500
24,910
30,210
20,844
27,255
22,950
27,500
§ 24,985
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PUBLIC
SERVICE
QFFICER

§19,764
29,094
(3
27,950
0
29,530
0
20,340
¢}
28,441
23,440
0
0
0
.21,850
22,640
15,81¢
0
20,385
24,154
28,875
0
23,100
25,350
25,009
31,600
23,200
20,623
23,240
22.279
19,600
27,029
23,000
25,053
22,032
22,500
21,000
22,750
16,500
0
0
19,840
0
0
16,000
2,790
33,356
19,392
24,020
0
18,642
$23,302
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SALARIES BASED ON SALARY SCHEDULE FOR FULL-TIME
TEACHING FACULTY WITH MA>TERS DEGREE

Table 12 shows the 1976-77 salaries of the full-time teaching faculty
with a Masters Degree at each community college in Illinois, The number of
steps required on the schedule to achieve this salary is also shown. Since
several colleges do not use the masters degree as a basis for determining posi-
tion on a salary schedule, alternmative but comparable ranges from their salary
schgdules based on faculty rank (beginning instructors column) wer: utilized.

These salaries are based on the salary schedules at the colleges and not on the

actual salaries paid, For salary da*ta on actual salaries paid by the colleges

refer to Table 4 on page 7 of this report.

The range of salaries for each category at the thirty-nine community
college districts as well as the mean salary for each category are shown

in Table 11 below:

TABLE 11

SUMMARY OF SALARY SCHEDULE SALARIES FOR FULL-TIME FACULTY
MEMBERS WITH MASTERS DEGREE IN PUBLIC COMMUNITY COLLEGES
OF ILLINOIS FOR 1976-77 ACADEMIC YEAR

RANGE STATE AVERAGE*
Masters Degree Plus
Zero Hours (No Experience) 38938 to $12,436 ¥10,613
Masters Degree Plus
Zero Hours (5 Years Experience) $11,500 to $15,260 $12,996
Masters Degree Maximum
Hours (5 Years Experience) $10,100 to $18,007 $14,938
Masters Degree'Maximum ‘
Hours (Highest Salary) $13,300 to $28,040 $20,173

%*State average salary is the arithmetic mean of the salaries reported by the 39
college districts in each category.

23



501 KAGKASKIA

502 DUFAGL

503 HLACK HAWK

504 TRITON

505 FARKLAND

506 SAUR VALLEY

507 DANVILLE

308 CHIIAGD

509 ELGIN

510 THORNTON

511 ROCK YALLEY

512 HARFER

513 TLLINOIS VALLEY
514 TLLINOIS CENTRAL
515 PRATRIE STATE
516 WAURONSEE

317 LAKE LAND

518 CAKL SANDIURG
519 HIGHLAND

520 KANKAKEE

521 REND LANE

522 BELLEVILLE

523 RISHUAUKEE

524 MORAINE VALLEY
525 JOLIET

526 LINGOLN LAND
727 MORTON

528 MCHENRY

549 ILLINOIS EASTERN
530 JOHN A, LOGAN
531 SHAWNEE

532 LAKE COUNTY

543 SOUTHEASTERN
534 SPOON RIVER

535 OARTON

536 LEWIS AND CLARK
537 RICHLAND

539 JOHN woop

601 SCC, E FT LOUIY
STATE AVERAGE

‘N/A = Yot Applicable

ILLINOLS COMMUNITY COLLEGE BOARD
KUDGET FLA™NG SYSTEH
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TABLE 12

Page 15

SALARIES BASED ON SALARY SCHEDULES FOR FULL-TIME TEACHING FACULTY WITH
MASTERS DCGREE INM ILLINDIS FUELIC COMMUNITY COLLEGES FOR 1976-77

MASTERS DEGREE

+ ZERD HR
ND EXFER

$10,750
19,900
10,350
12,237
7,000
10,750
£0,000
4,290
N/
f,234
10,332
1,200
1,520
10,100
1,313
4,23
19,529
10,389
9,850
9,000
10,000
£1,911%
1,150
10,860
12,43
1,100
10,6914
9,615
N/A
10,815+
8,930
11,137
10,500
10,400
10,975
19,800
10,430,
N/A
9,600
50,613

MASTERS DECREE

+ IERO HR
5 YR EXP

$ 12,525
5,260
12,995
4,604

RTES
2,525
4,000
3,040

N/A
14,404
{2,492

N/A
£2,720

/A
13,445
{3,755
2,270
2,480
2,118

/A
12,000
£3,540%
2,375
13,428
{5,122
3,550
13,034%
1,515
N/A
12,465%
N/A
13,617
12,20
12,71
N/A
12,300
1,500
N/A
2,000
$ 12,994

MASTERS DEGREE

HAX HOURS
5 YR EXP

$12,525
8,007
6,021
7,620
1,600
2,525
15,500
3,040
/A
6,937
4,652
WA
15,590
10,100
16,165
6,442
2,470
4,000
15,071
N/A
4,800
{5,008 *
14,375
N/A
17,416
15,755
14,406 %
{5,315
N/A
{5,408 +
N/A
16,722
4,310
{5, 142
N/A
N/A
2,500
N/A
3,920
$ 14,938

e %1976-77 contract not yot finalized; data based on 1975-76 faculty contract,

MASTERS DEGREE

HAX HOURS
HIGH SAL

§ 14,725
23,409
16,021
24,963
20,000
14,725
20,367
28,040

N/A
22,643
21,13

N/A
19,980
15,930
22,485
22,752
19,300
18,800
20,094

N/A
19,600
{9,345 %
19,323
WA
22,204
20,940
20,454 %
20,940
N/A
N/A %
N/A
22,364
18,300
21,070
17,475
MA
13,300
N/A
18,720
$20,173

MASTERS DEGREE
HAX HOURS
# OF STEP

{4
14
11
15
N/A
{1
8
20
N/A
15
{7
N/A
15
N/A
{7
16
N/A
{7
6
N/A
{7
5%
{6
N/A
18
{5
L
N/A
N/A
{4+
N/A
14
16
15
N/A
N/A
N/A
KA
15
15

€T ©3eg
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SALARIES BASED ON SALAPY SCHEDULE FOR FULL-TIME
TEACHING FACULTY WITH DOCTORATE DEGREE

Table 14 attempts to show the lowest salary, highest salary, and
number of steps in the doctorate degree column of the 1976-77 salary schedule
at each public community college in Illinois. For colleges that use rank as
the basis foq their salary schedulc, the professor column was utilized, A
few colleges do not require the doctorate degree for faculty to attain the
highest salary while others do not have a column which is equivalent to the
doctorate level.

A summary of the range of salaries and state average salaries for
full-time faculty with doctorate degrees in the community colleges of

Tllinois are shown in the table below.

"ABLE 13

SUMMARY OF SALARIES BASED ON SALARY SCHEDULE
FOR FULL-TIME TEACHING FACULTY WITH DOCTORATE DEGREE

RANGE STATE AVERAGE**
Doctorate Degree
Lowest Salary $10,000 %0 $20,761 $14,045
Doctorate Degree
Highest Salary $18,566 to $28,040 $22,141
Doctorate Degree
Number of Steps 8 to 26 16

*State average was computed by finding the arithmetic average of the data
obtained for each college.

(A
<N
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TABLE 14

SOLARITES BASED ON SALARY SCHEDULES FOR FULL-TIME TEACHING FACULTY WITH
DOCTORATE DEGREE IN TLLINOIS FURLIC COMMUNITY COLLEGES DURING 1976-77

DOC-DEG DOC-DEG DOC-DEG
LOWEST HIGHEST = STEFS
SALARY SALARY SAl. SCHED
501 KASKASKIA $13.540 $21,140 21
502 DUFAGE - 13,425 24,433 : 17
303 BLACK HAWK 16,861 24,370 10
504 TRITON 15, 1 27,889 16
505 FARKLLAND 10,000 22,000 N/A
306 SAUK VUALLEY 16,275 23,650 12
507 DANVILLE 13,500 20,367 8
308 CHICAGO 16,150 28,040 22
509 ELGIN N/A N/A N/A
510 THORNTON 14,401 23,277 i3
311 ROCK VALLEY 13,032 22,212 18
312 HARFER 20,761 27,760 N/A
513 ILLINOIS VALLEY 13,820 19,980 i5
314 TLLINOIS CENTRAL 14,200 22,650 N/A
515 FRAIRIE STATE 13,815 23,375 17
219 WAURONSEE 13,925 23,330 16
517 LAKE LLAND N/A N/A N/A
3183 CARL SANDRURG 12,100 19,100 17
51% HIGHLAND 13,396 20,689 17
520 KANKAKEE N/A N/A N/A
524 REND LLAKE 13,600 20,800 19
322 BELLEVILLE 13,746% ' 21,302 * 15 %
323 RISHWAURKEZE 12,3250 19,825 16
524 MORAINE VALLEY N/A N/A N/A
525 JOLIET 15,513 23,571 18
326 LINCOLN I.LAND 13,432 22,565 16,
327 MORTON 12,014% 21,364 % 16 %
328 MCHENRY . 14,5495 20,940 N/A
529 ITLlINOIS EASTEERN N/A N/A N/A
530 JOHN A. LOGAN 14,178 % 18,798 * 14 *
531 SHAWNEE 16,721 . 18,566 N/A
532 LAKE COUNTY 14,1314 22,480 N/A
533 SOUTHEASTERN 12,900 18,600 16
334 SPOON RIVER 13,344 21,663 13
335 0AKTON 16,175 23,175 N/A
336 LEWIS AND CLARK 14,100 20,600 26
B37 RICHLAND 12,530 20,930 N/A
SR OJOHN HO0D N/A N/A N/A
A0 SCC, EORT LOUIS 12,000 19,200 i5
TTATE AVERAGE $ 14,045 $ 22,141 16

N/A = Not Applicable
* 1976-77 contract not yet finalized; data based on 1975-76 faculty contract.

ERIC - 27
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PERCENTAGE INCREASE OF FACULTY SALARIES FROM

1975-76 TO 1976-77 AT ILLINOIS PUBL1Z COMMUNITY COLLEGES

Table 16 on the opposite page reflects the percentage increase of
faculty salaries from 1975-76 to 1976-77 for each of the public community colleges
in Tllinois. The total percentage increase includes ﬁase increases, schedule
ad justments, etc. as well as merit increases. For example, if a coliege increased
the salary costs of their faculty from $200,000 last year to $212,000 this year,
the 312,000 (6%) would he reported as total salary increase for both merit and
schedule adjustment. if $4000 of the $12,000 was used feor merit increases, then
the 2% would be reported as a merii ircrease for faculty members. In this case,
*ha college would show a A% total increase in salary with 2% of that going for
merit increases. in analyzing the results, it seems that all colleges were not
consistent in how they interpreted cost of living or across the board increases
and stéﬁ increases on the salary schedule. It seems that some colleges considered
these to he merit increases while others did not, The salary survey was not
specific cnough in defining these categories of increases; and hence, the data
shown in Table 156 is limited. The salary survey will need to be improved in this
area to avoid this difficulty.

Table 15 below shows a summary of the rarges for total percentage

increases and merit increase for faculty members as well as the state average

for bhoth.
TABLE 15
SUMMARY OF PRERCENTACGE INCREASE OF FACULTY

SALARIES IN ILLINOTS PUBLIC COMMUNITY COLLEGES
PERCENTACE TNCREASE RANGE STATE AVERAGE
Total 0.0% to 10.0% 5.78%

28
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TABLE 16

PERCENTAGE INCREASE OF FACULTY SALARIES FROM 197%-76 TO
1976-77 IN THE PUBLIC COMMUNTTY COLLEGES IN ILLINOIS

518t. Community TOT/\L PERCENTAGE MERIT INCREASES FOR
No. _ College INCREASE FACULTY MEMBERS
501  Kaskaskia 6.16% 0.00%
jg? -huPage 6.00 1.60
%03 Bidck Hawk 3.81 .26
504 Triton 8.60 0,00
505  _Parkland 9.50 0.00
506 Sauk Valley 6.00 0.00
507 Danville 0.00 0.00
JOB Chicavo City 6.60 0.00
509 ) _Flgin 6,00 0.00
310 Thornton 6,70 0,00
511 Rock Valley 6.40 2.30
512 Wm. Rainev tarper 8.70 0,00
513 Illlﬂgxq V{llev 5.40 1.70
514 TJ1llinois Central 7.94 0.00
515 Prairie State 6.70 1.50
516 Waubonsec 6.00 . 2.50
517 _lake Land 5.00 - 0.00
‘Is18  carl Sandbury 10.00 0.00
519 Highland 3.40 0.00
520  Kankakee 8.70 8.70
521  PRend lake 3.50 0.00
522 lelleville N/A N/A
523 __Kishwankee 5.00 3,50
524 Mnruxne Valley 5.00 0.00
575 Joliet 6,00 1.90
576 Lincoln T.and 0,00 0.00
§77 Morton N/A N/A
528 N LHenrv 8,60 5.20
529 1), Eastern 2,00 2.00
530 Yohn AL Logan N/A N/A
531 thwweo 9.40 0.00
572" Take Connty 7.10 ' 0.00
513 °outhea”Lern 5.90 1.40
534 ¢ §p001 River 5.60 0.00
535 Oakton 7.00 7.00
)36 _Lewis & Clark 2,00 0,00
817 R‘(h]agﬁ 4.00 3.00
)39 John A, Wood * -- -
601 QCC R. St. Leuls 3,70 0,00
STATE AVERAGE 5.78% 1.22%

N/A = Not Applicable because the 1976-77 faculty contracts have not been finalized,
*John wood did not employ any full-time faculty during FY76; hence, this would not apply.

29
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TNSTITUTIONAL POLTICIES RELATED TO FACULTY SALARIES AND
FACULTY CONTRACTS AT ILLINOTS PUBLIC COMMUNITY COLLEGES

Table 18 shows the institutional policies at each public community
collegge in T1llinois which are related to faculty salaries and faculty
contracts. These pnlicies often have a considerable impact on the salaries
presented elsewhere in this report. For example, the average weekly class
contact hours per full-time instructional faculty has a bearing on the
number of faculty that an institution must have to meet its nceds. The length
of a full-time academic vear contract alse has a bearing on academic year
salarv for full-time faculty.

Of the thirty-nine community colleges in Illinois, ten have professional
rank, although not all of these use rank as a criteria for salary determinations.
Thirty of the thirtv-nine districts have faculty tenure, while nine community
colleges do not have faculty tenure. Twenty public community college districts

in T1linois have master contracts with the faculty in 1976-77 compared to

cighteen in 1975-76.

TABLE 17

SUMMARY OF TNSTITUTIONAL POLICIES RELATED TCQ FACULTY
SALARIES AND CONTRACTS IN TLLINOIS PURLIC COMMUNITY COLLEGES

RANGE MEAN
Averare Yearly Credit Hours Required for
Fiull-Time Teaching Faculty (Sem. Hrs.) 24 to 38 31
Average Weekly Class Contact Hours Required
for Full-Time Teaching Faculty 12.5 to 20 16
Length of a Full-Time Academic Year
Faculty Contract in Months 8.75 mo. to 10 mo. 9 mo.

30
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INSTITUTIONAL POLTCIES RELATED TO FACULTY SALARIES AND CONTRACT
AT ILLINOTS PUBLIC COMMUNITY COLLEGES - FALL 1976
FULL « TIME FACULTY DOFS COLLEGE HAVE
Average Yeatly Average Weakly Length of Haster Contract Hultiple Year
Dist, Comnity Sem, Credit Heg, | Contact Hours Acaderde Yoat Profesaienal With All Haster Contract
S Collene Taught Teaching Contract Rank Tenure Faculty With faculty
S ekl 30 1 9 mo, Yo Yes Yo Yo
AR it 16,5 § mo, No Yoy No Ko
R 10k 18% 4 mo, Yes Yes No Yo
Yoo Triton 10 15 § no, No ){1] Yes n
i Parkland 2% 1 __§mo, No Yos Yes Yoy
Mo Yalley 1 16 9 o, Yes Yoe Yos Ho
U Landlle 10 N J m, o Yoy Yo Yo
M Chicao Clty 2% 12,5 9 mo, Yes Yes Yes Yes
9 Elyin kY 18 § mo. Yo Yos o Y
50 ihuemeon 10 15 9 no, Jo Yes Yoy Yes
AL Rack alley 30 15 9 mo, Yeg Yes Yo Yo
1 illian R, Harper 3 13,3 9,75 m, Yes fos No No
I3 Dlirsis Valley 10 15 9 mo, Yo Yos Yea Yoy
316 Ilircly Central 10 11 § mo, Yes Yeq Yo Yo
319 Prairie State 10 15 9 mo, lio Yea Yes Yeg
518 aubonsee ) 15 § no, Ko Yag. Yes No
30 Leke Land i 16 § 1o, R Yag Yes Yes
3 Catl Sanddurg b 16 9 mo. Yo Yer, Yo Yo
519 Yighland 3 1 9 mo, No Yo Yes Yo
520 Karkakee ¥ 18 10 mo, No Yo No o
32l Rerd Lake 10 15 9 mo, No Yeq Yes 3o
S0 Bellaville 10 15 10 mo, No Yes Ya3 Yo
520 Kishwaukee 1 18 9 mo, ) Yo Yes Yo
3% Moraine Valley 0 15 8,75 mo, Yes Yes Yes Yos
31 Dliat Ji U 9 o, Yo Yes Yes Yes
50 Lineals Land 1 16 8,75 no, Yo Yes fo Mo
51 Yorton 0 15 9 mo, o Yes Yes Yo
308 Medoary 0 15 9 mo, No Yo Yes Yo
39 1llinols Eastemn 1 16 9 mo, Yo Yes Yo Yo
5 Ihm A, Logan 1 16 9 mo. Yo Yes Yag Yes
531 Shawmee 2 18 9,3 mo, Yo Ho L] Yo
11 Lave County 1 13 9 mo, Yo Yes Yes Yo
531 Sautheagtern 10 15 9 ma, Yo Yes o Yo
534 §s00m River 1] 0 9 mo, Yo Yes Yo No
539 Caxton i 14 10 m0, Yes Yo No No
3% Lewls and Clark ol 17,5 9 m, Yes Yen Yo No
331 __ Richland (| 16 9 mo, Yor Mo No N
§39 Jebn Wood ki 15 9 mo, Yo Mo Yo Yo
801 sec, £, St, Louls 0 15 9 mo, Yo o )11; Yo
. 29 Yo 9 ¥o o 19 Fo
STATE AVERAGE a1 16 I m, 10 Yo VY 20 Yoo 10 Yoo

*This {0 ooly ao estizate, The diatrict uses {natructiona] objectives to deteraine faculty loud,
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NUMBER OF TNSTRUCTIONAL (TEACHING) FACULTY

Table 20 on the opposite page shows the number of teaching faculty
members in each of the public community colleges of Illinois distributed by
full-time and part-time and by sex. The total number of teaching faculty in the
state is 14,308 which compares to the total of 14,901 teaching and non-teaching
faculty. Hence, the community colleges of Illinois employ 593 (4.0% of the
total) non-teaching faculty members while 96.0% of the totals (14,308) are
teaching faculty.

A full-time equivalent (FTE) faculty is locally defined by each college
but in each case represents an expected full-time tenching load at that insti-
tution. Usually, the definition is based on a ccmbination of course credit
hours taught and classroom contact hours. The institutional definitions are
shovn in Table 18 on page 21.

The table below shows a summary of the Fall 1976 instructional (teaching)

faculty.
TABLE 19
SUMMARY OF FALL 1976 INSTRUCTIONAL FACULTY
IN ILLINOIS PUBLIC COMMUNITY COLLEGES
FULL- TIME PART-TIME TOTAL

Number Percent Number Percent Number Percent
Male 3198 65.1% 5736 63.7% 8934 64.2%
Female 1712 34.9% 3267 36.3% 4979 35.8%
Male and Female 4910 100. 0% 9398+ 100.0% 14,308*  100,0%
Percent of Total 34.0% 64.0% 100.0%

*Total does not equal sum of male and female because one school did not distribute
their part-time faculty.
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DL iy COLL BLnkD PiGE 2
WP SR FRICESTTD 01212777
L 20
HUMECR OF (NSTRUCYION'L C(TUACHING) FACULTY MCMUZRS IN .
TLLINJLS FUBLIC COMMUNTTY COLLEGES DUKING FALL T:RM 1976

o d DTT Ly and Nadntrative Salary sanvyg

FULL-T e FULL-TIME FULL-TIHE FART=TINME PART-TIHE PART=TINE CRAND FTE
HALY FOHALE TOTHL HALE FEMALE T0TAL TOTAL FACULTY
SO KN AAGNLA k8 14 50 15 14 W 79 4
S0 DURAGE {52 19 0 394 4 72 913 442
303 WLACK WL 10l 59 154 9 59 147 ot 0
W30 LLOACN HAWN (T i 49 51 a2 bh) 129 260 173
50307 BLACN BAWN £, 17 ) 23 i% M 19 4 30
S04 T21ToN 144 b6 M0 594 m 945 1,175 403
W5 FARKLAND g7 55 153 i 14 183 389 oM
S04 K YALLEY 32 19 b 4 44 7 134 1
597 DictILLE 50 Mo 1 59 2 " 153 102
S08 CHIGKw kY] 439 1,389 1,293 811 2,106 3,444 1,917
30801 AENNEDY-KIAU 151 113 24 2 ) K % 7]
P07 100K 10 %5 147 N/a NA WA 187 187
Jedda rALCOLH X N Il 11 10 A 14 158 148
Gu 0t TRUAAN J) 1 11 12 0 K 142 143
50045 Gu ILE-HARYE f 104 38 144 b { 9 17 181
5,336 SQUTHWEST W i) 150 Y 0 0 i3 123
50007 WILKUR WR1INT 19 15 04 19 2 2 U4 208
59303 SKILLS CINTER 15 0 105 1,251 808 2,087 2182 £53
399 ELLLN 52 42 7 199 58 m 34 , 124
30 THORNTON X 4 119 109 n 144 245 147
S04 ROTK VALLEY o) 23 110 88 {2 100 KT 161
512 HARFER 15 Bt 193 ¥ x 5 50 3
S13 ILLINDIS WALLEY 4 v 13 4 17 40 143 94
S1 TLLISOIS CENTRAL 19 45 114 m {24 353 547 m
515 FRAIRIE STATE 5 1 7 153 " 197 it 184
518 UNRONIES 19 » 78 Ik 52 167 245 107
517 LALE LAND B 29 ) 1 §i 17 %0 1y
3'9 CARL SANDAURD o M 43 40 9 & 142 43
19 HIGKLAWD 30 3 44 KX {5 49 92 1|
520 KANANES 3 18 51 38 1 Y] 99 87
521 KEND LANE ' 1% BT 52 50 nd : 98 150 113
"2 BELLEVILLE 73 B 134 3142 {7 531 544 23
523 NISHAAUREE 1 17 52 99 &b 155 m 87
524 MORAINE “ALLEY 83 44 147 167 94 254 428 212
525 JOLIEY 112 29 144 189 7 260 RIS 190
525 LINCOLN LAND i 35 12 112 b1 149 21 153
527 HOR TN A1 7 70 42 {5 57 127 <9
527 MRHEURY 3 T 45 83 0 133 178 70
529 ILLINDIS FASTIAN i U 110 ki SR Jo3m 4200k {74t
52799 LINCOLY TRAIL ) iy k] 16 30 b6 97 42
52900 NLNEY SENTRAL 3 B 42 L 17 50 2 53
52703 WATASH VALLEY n o2 45 i1 ki n 1t 50
€30 JOMN A. LOGAN k] 17 47 Y 14 55 102 60
531 SHAWNEE 5 12 7 I 59 141 148 48
TI2LAE COUNTY 9 58 152 172 103 275 4 214
531 SOUTHEAS TERN n 1 33 2% 17 43 1) 4
534 SPOOH RIVER 2% 14 49 20 13 52 2 55
515 NAKTON 59 45 104 102 58 150 264 : 178
534 LEWIS AND CLARK 52 k{:} 90 15% 147 amn 82 184
537 RICHLAND 27 10 n 54 ki3 89 124 6!
39 JOHN w0OD 0 b b 2% 10 I 42 14
E}t UBTOTAL 3,159 1,477 4,834 5, S 3,243 9,113 14,209 7,248
0t Sne, € 5T LOUIS o AT L] 21 4 25 99 BS
TOTAL 3,198 {,712 4,910 5,736 3,267 9,398 14,308 1,333

* Distetbutian for partetine faculty vas not reported,

o T 00 do ot equal diateiet total due to the fact that the diatrict enp]
T ploys part-tine faculty,
[:RJ!;pMnMa i el
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NUMBER OF TOTAL (TEACHING AND NON-TEACHING) FACULTY MEMBERS
IN ILLINOIS PUBLIC COMMUNITY COLLEGES

i

Table 22 shows the number of teaching and non-teaching faculty members
in cach ~f the public community colleges of Illinois distributed by full-time
and part-time employment and by sex. Noun-teaching faculty includes counselors,
curriculum coordinators, learning resource specialists and other professionals
who are classified by the college as faculty (not as administrators) but who
do not teach in the classvoom. Tull-time faculty are the ones that have a
regular full-time contract. The total number of full-time and part-time
faculty ranges from 43 at John Wood to 3,550 at the Chicago City Colleges.

This great range represents the large diversity amoaz the comunity colleges
of Illinois. The total number of full-time and part-time faculty in all the
public community colleges of Illinois for the Fall term 1976 was 14,901. This
compares to 14,130 reported for Fall term 1975 and represents an increase of
721 (5.1%) faculty members from last vear, |

| Aléummary of the distribution of the Fall 1976 faculty headcount in

Tllinois public community colleges is showa in the table below.

TABLE 21

SUMMARY OF FALL 1976 FACULTY FEADCOUNT
IN ILLINOIS PUBLIC COMMUNITY COLLEGES

o FULL-TIME PART-TIME TOTAL
_ No. % No. % No. %
Male 3487 65.0% 5769 63.2% 9256  63.8%
'Female 1897 35,0% 3353 36.8% 5250  36.2%
Male & Female 5384  100.0% 9517*%  100,0% 14,901% 100.0%
Percent of Total 36.0% 64.07% 100.0%

*Total does not equal sum of male and female because one school did not distribute
their part-time faculty,

b
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NUHEER OF TOTAL (TCACHING AND NON-TEACHING) FACULTY MEMDERS
IN ILLINDIS PUSLIC COMMUNITY COLLEGES DURLNG FALL TERN 1976

FULL-TIHE FULL=TIHE FULL-TIHE PART=TINE FART-TINE PART-TIME GRAND
HALL FLHALL TATAL ALk FEMALE TOTAL TOTAL
S0t MMM 31 14 53 {3 14 9 .62
502 DUFAGE oo 4 A 433 I 57 1,030
507 TLACK HAUN 101 54 143 97 0 147 30
50301 BLACK Mok QC 1 30 140 g2 a 129 N9
FOIY ULACK HAWK . i & i 1 3 18 4
304 TRTINN i) 7 a0 57 3N 963 1,193
S0Y% Bkl and vy &) 147 14 79 19 159
304 ok ULLEY 4% o il 49 R [ 149
597 DARVILLE 35 k) 04 9 2 n 143
508 CHILAGU oo 337 1,435 1,295 B0 2,143 3,550
50093 MNHEDY-KING {4é o 208 2 0 4 90
$9502 LIP 131 70 20 /A NiA §/A 202
50393 HALCOLH X a4 5 149 10 4 14 163
50304 TRUMAN Y0 50 140 12 W 14 154
$0005 OLIVE-HARVCY 118 b1 119 10 b 15 193
$0:004 STUTHWEN 4] 4 140 0 0 0 140
50807 UTLAUR Wk (GHT m 45 2 10 J 12 a3
50400 SLILLS CENTER I8 I 116 ) 804 ' 2,087 2,473
309 ELGIN 50 42 94 109 39 o7 344
S10 THAIATON 78 52 130 109 i) 146 276
541 ROCH UALLEY b K} 1 1 12 8y U8
512 HikieR 135 | M3 " * 395 408
I3 LLLEGLS valLEY ot ) 98 49 17 40 148
SHAFLLTI0TS CENTRAL 129 43 194 7 126 353 547
345 PRALCTE JTATE 55 41 98 {53 44 197 295
516 WALIMNTEL 49 ] 00 115 55 70 - 50
SITLAME LAND 70 k) 104 12 57 178 a9
S48 CARL SANDRURG 23 X 47 A0 2 &9 i14
519 HITHAND 40 7 41 33 ] 48 95
520 M aNEE 42 i Ly 35 12 7 108
521 REHD LAYE 34 ih 52 70 48 98 150
520 BELUTVILLE 91 A 130 142 171 513 674
523 NSHAUNCE 19 20 39 87 b6 153 214
524 HIRATHE UALLEY 9 7 164 147 9% 24 425
525 INLENT 114 33 144 189 7 260 408
Suh LINCOLN LAND 4 A2 127 112 3 149 o
507 ARTO 4§ 30 13 42 15 57 132
510 HOHE NRY 13 16 5 a3 5 134 108
529 JLLDIOTES EAST.AN 97 3 118 1790 1284y 103 42100
52931 LINCOLN TRAIL 20 i1 H 36 10 46 97
52902 OLNEY CENTRAL 1 8 : 42 3 19 50 92
52903 UAKASH VALLEY 3 §2 45 i1 ‘ 13 30 Y b
530 JUHH A, LOCAN 35 19 54 4 15 56 110
534 SHAWNCS 20 14 3 g1 5B 14 175
532 LAKE COUNTY 102 64 164 173 105 278 444
533 SLUTHEASTERN 2 13 37 W% 11 43 89
534 SFOON RIVER 29 15 44 30 23 53 N
535 DANTON 67 3 §20 102 58 140 280
534 LENIS AND CLARK 60 40 100 155 X 332 432
537 KICHLAND 32 13 43 54 35 g9 134
539 JOHN LJ0D 3 9 i2 2 10 36 48
SUBTOTAL 1,444 1 034 5,302 5,748 3,349 9,492 14,794
40t SCC, £ ST LOUIS 44 A B i 4 5 107
TOTAL 3,487 1,697 5,384 5,769 3,333 9,517 14,904
#D{stribution for part-tine feculty vas not reported, /A = Not Applicable

KC wCampus flgures do vot aqual diatrict total dua to the fact that the district employs part-tine faculty.

£ZT o2wg
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FACULTY ORCANTZATIONS 1IN JLLINOTS PURLIC COMMUNITY COLLEGLS

Table 24 on the next paye shows the faculty organizations or faculty
commitrees that exist at ecach of the public community colleges of Tllinols and
the faculty organization or committee thar is the recognized negotiating hody for
the faculty by the local hoard of :rustees. The predominate facultv organiza-
tion recogiized as the negotiating body for the faculty is the American Federa-
tion of Teachers (A¥T). The hoard of trustees of eleven community colleges do
not recognize any faculty organization or committeer as the official negotiating
bodv for the faculkry,

A summary of the involvement of erach orgarization in the community
collepes of I1llinois 1is shown in the table below.

TABLE 23

SIMMARY OF INVOLVEMENT OF FACULTY ORGANIZATIONS
TN THE COMMUNITY COLLEGES OF ILLINOIS

Number of Community College Districts in Which
Each Faculty Organization

Is Recognized

Organization Exists at the College Negotiating Bodvy
American Association of University 6 1
Professors (AAUP)

T1linois Edmzcation Association 13 _ 4
(1EA)

American Federation of Teachers 14 10
(AFT)

Local Faculty Association 4 2
Faculty Senate 15 S
Special Faculty Committee 7 4
Collese Council 10 1
None - 9
VA 2 2
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_Si?fi m’ig:?yﬁélj“- Exista at Collepe Pecopnized Nepotiating Body
'“”“”K@?K%QKV‘__ _ 2 T
T 6 T
501 Klank u' 5 T T
';{)«’n-. Tri! on o 0,7 T o
“0h  Tar «lan-l N--_i__ i o _lbj_:_:L_J-___ B _:1’ o
06 Sank Valtey | T2 , , 6 T

'\')'I !\dnu ] Lo o ‘-‘ - ;2_,—5. h, 7 T T & ]
)“ ) B ( 'll( l " ( l(\"';"’"" —‘_- 4""‘,7,‘ 3 T 3

)H” Plbxrlvﬁ_ » T g

)lf) Thornt on_ L T J B
)l| l'{mk \.lllov__ ] B 5 8

51 2 ¥, Rainey. ‘f'm';r:' ) T 3, 5 T 5 ]
513 11 Tn0i s Yattey 1 ] 3

514 1 i Gene ) T TS 5 _
15 Frairic frate 5 3 ]
'i]‘f_)“ U,lll N Ger :—— 37 3

517 Lake Vard ] 2 9

SIE z” 2

51y _Highland R 3 3

nn) _K:.p_}fia‘.f.e.el,“'w_a_ ] T b T 8

21 Rend labe 5 8

»_/..) BNl i e ] "1, 5,6 1

YR Kl hwakeo 5 5

37G “HoruLQEHYaI 3 3

S A 5 3

)Zﬁ__l{ﬂi ’1\’ .ST o 1, 2, 3 5

977 Mortoa R 3 - 3

hUR M- Henr: - o 2 2

)"‘_ 1L id lern _ 1 8 9 T
)“, Jn'n) :\ I\L‘!—XI i 2: 7 2

331 Shawnee N/A N/A

>*’ ~_P te ity J _}1_;1 7 3

)11 »‘ILleﬂ ra.n____J 1, 2, 4 8

s3 tpoen River | 2, 5, 6 6 ]
535  Oakton _ 5, 6, 7 5, 6

‘1331_ lew 13_..‘ Cl. 1r-< ] 8 8

W Riewawd L1 _ 8 ]
'53" - !_ A, h_t_)qd____ i N/A N/A

20 t st. Louls 1, 5, 7 8

1
2
3
4
5 =
6
7
g8

O
2

N/A

Local AAUP Aftrillated Faculty Association

Tocal_LLA Affiliated Faculty Associatlon

Local AFT Afffliated Faculty Association

Local "non-Affiliated” Faculty Association

Faculty Senace

Specinl Facuvlty Committee

Collere Council which includes administrators and faculty
None

Other

= Not Applicable

40



ICCB 1976-77 Faculty and Administrative Salary Survey Page 28

BOARD OF TRUSTEES REPRESENTATICN IN FACULTY SALARY DETERMINATION

Table 26 shows who represents the Board of Trustees in faculty salary
determinations at each of the public community colleges of Illinois. In
fourteen of the thirty-nine community college districts the trustees repre-
sent themselves either as a group or by some of the trustees serving on
a special committee. The president or chancellor has the responsibility
of representing the hoard of trustees at elevin of the thirty-nine community
college districts im Illinois. The remaining community colleges utilize
a variety of other personnel to represent the trustees in faculty negotiations
with other top administrators being the most commonly used repreéentatives.

Nine of the community colleges hire professional negotiators to represent
the trustees at faculty negotiations.
TABLE 25

SUMMARY OF BOARD REPRESENTATION IN
FACULTY SALARY DETERMINATIONS

BOARD REPRESENTATION NUMBER OF COMMUNITY COLLEGES*
Board Members as part of Committee 14
President or Chancellor 11
Business Manager 6
Committee of Administrators 13
Board Attorney 0
Professional Negotiator 9
N/A 1

“Totals may exceed 39 because some districts use a combination of board
representatives.
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Page 29
TABLE 26

BOARD OF TRUSTEES RFPRESENTATIVES IN
FACULTY NEGOTTATIONS

No.

Dist, Community

College

Who Represents the Board in Faculty Negotiations

501 Kaskaskia

Finance Officer & Academic Officer

502 DhyPase Subcommittee of the loard

%03  Plack Hawk President & 3 Vicz-Presidents

504 Triton 2 Board Members & 3 Administrators

505 rarkland President

506  Sauk Valley 2 Trusteces & 1 Administrator

507 Danville President

1508  Chicago City Roard Negotiating Team

509 Elgin Board Members or Administrators

510 Thornten Professional Negotiator

511 Rock Vallev 2 Board Members & Vice-President

512 Um. Rainey Harper|Negotiator

513 1)livois Valley |Dean of Business Services & Professional Megotiator

514 11linois Central |President, V-Pres. for Business Services 4 V-Pres, for Academic Affairs
515 Prairic State Professional Negotiator & Team of Second Level Administrators
516 Haubonsece President & 2 Board Members

517 lLake Land Vice-President & 3 Board Members

518 Carl Sandburg Director of Business Services

519 Highland Team of Administrators

520 Kankakee President

521 Rend Lake Administration

522 Bellaeville tProfessional Negotiators

523 Kishuaukee A Team of 3 Administrators

524 Moraine Valley Professional ‘Negotiator & Administrative Team

525 Joliet Dean of Personnel
1526 _Lincoln Land Appointe’ Trustees

527 Morton President

528 Mcilenry Board Comittee

526 1L Fastcrn Chancellor

530 John A. Logan Dean 'of Dus. Services, Dean of Instruct.Services & Dean of Student Servic]
531 Shawnee N/A . ‘
532 lLake County Professional Negotiator

533 _Scutheastern 2 Board Members, President & Dean_of Business Affairs

534  Spoon River Committee Appecinted by Board

535 (akton

3 Vice-Presidents

236  Lewis & Clark President -
537 ~Richland Committee_of Board Members
539 Jobn A. Wond All Poard Members

601 SCC, E. St. Louis;Executive Director of ICCB
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SICK LEAVE POLICIES AT ILLINOIS
PUBLIC COMMUNITY COLLEGES

Table 27 on the following page presents the policies dealing with
sick leave at all the public community colleges in Illinois that is of
concern to the State Universities Retirement System., It shows the number
of sick days which would be accumulated after ten, twenty, and forty years
of employment at each community college. The number of sick days range
from a low of 80 to a high of 200 after ten years, from 80 to 300 after
twenty years, and from 80 to 600 after forty years of employment., Sick
leave is either measured in calendar or work days. Only two of the
colleges measure sick leave by calendar days and six of the college districts
pay for a portion of unused sick leave. The percent of unused sick leave
which is subject to cash reimbursement at retirement at the four com-
munity college districts that paid for unused sick leave and reported the
percentage for which they paid ranges from a low of 12% to a high of 40%.
The payment for unused sick leave is made either in a lump sum at retirement or

spread over a period of several months.
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SICK LEAVE POLICIES AT ILLINOIS PUBLIC COMMNNITY COLLZGES - 1876-77

Page 31

Hou 13 Sick Leave

Does Faculty Member
Recelve Pay For

If Yes,
Indicate % Un-

1f Yes,
Indicate % Un-

1f Yes,
Indicate % Uo-

Mat.  Commmnlty # of Stck Days | # of Sick Days | # of Sick Days | Measured (Calendar| Unusued Portion used Sick Leave | used Sick Leave | used Sick Leave
Yo, Colle After 10 Yoars | After 20 Years | Afcer 40 Years | or Work Days) of Sick Leave After 10 Years | After 20 Years | After 40 Years
$3___Faskasila ” 150 130 York Days Yost
D) Tuage 269 240 260 Work Days Yo
i) Blath ek {120) (240) (480} (Nork Days) (Yo}
Lack Dok 0,0 120 U0 450 Work Davs No
8lack ¥a0h Tast 120 240 430 Work Days Yo
s Triton 156 170 170 Work Days Yeg 122 122 127
R AT 130 200 40Q. Hork_Days My
S Sav Yallay 100 200 400 ork Davs hN
BT Dralle 10 120 120 lork Davs ¥o
i Chieago Cuy (1% (260) (400) (Horl, Davs) {Yes) i ot Kt
Koo ofe-Koey 109 200 49 Yo’ Davs Yoy 40 407 40
Lres 169 200 400 Hors Davg Yes 40, 407 401
Mylerlq X 190 200 400 Hoxk Davs Yos 407 40% 40,
Touan 100 209 40 Work Davy Yog 407, 40% 407
Ol veethapvay 100 200 400 Work Davs Yeos 40 407, 400
10) 200 400 Hork Days Yog 4o, 40 40’
: 160 20 400 Uork Davs Yog 407, 407, 40
Keils imer 170 200 400 Work Days Yos 40% 407 407
viee Wide oll, .- . e . = . . -
% Ele 107 200 400 Calendar Days No
510 iharaian 14 130 180 otk Davs %o
A1 ek Vallew 150 190 600 Hark Davs Jo
12 Wittiwm Targer 19 130 184 Btk Days No
3 Uiz iy 175 203 405 York Davs Yo
5% Wllieats Camtrol 157 150 150 Yozt Days o
3 Trairie Srate 124 150 180 Work Davs %o :
L Mawbonge ) 125 12 Work Days Yes A 257, 259
S lake tand 130 110 130 Work Days No
318 far! Sandburg 12 120 120 Work Lays Yo
N9 Hirigad 100 200 400 Work Days Ko
S0 Vavliee 116 120 120 Work Davs Yo
5ol oed Lave 120 150 150 Calendar Days Ho
2121 eilenille 130 240 520 Work Days Yrs % ik hh
) Fighwaubee 150 180 180 Nork Days No
S%  Maraine Valley 110 180 180 Work Davs No
55 Joltet 150 195 193 Work Days Yo
520 Lincoln Land 10§ 105 105 Work Days Yo
521 Morton 130 A €00 Hork Davs Yo
223 _ Mefonry 80 80 80 Work Days No
523 [Iilirols fantern {175) {120} (180) {Nork Davs) {No)
Lnsala Trail 123 160 130 Work Davs No
Clony Contral 1 140 180 Work Days No
waasn Valley 128 180 180 Work Days No
) Coll, w/ont Walla .- -~ - -- -- = .. e
330 John A, Logan 90_ 90 90 Hork Days No
531 Shames 120 360 430 Work Days No - \
5312 Laks Counny 11§ 135 135 Wark Days Yo
§33 Seutheaster 150 300 600 Hork Days Yes 11/ YL nuyn
$34 Gocon ver 118 135 133 Work Days Yo
5}y Cautom 150 210 219 Work Days No
936 Leafs and Clark 00 100 100 Work Days No
537 Richland 109 200 300 Work Days No
539 John Weod 110 150 499 Hork Days o
601 SCC. Past St, Louls 100 200 400 Work .Days Mo

- QO
?ERIC

aid

ids for aick days over 150,
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DISABILITY COVERAGE AND RETIREMENT
POLICIES AT ILLINOIS PUBLIC COMMUNITY COLLEGES
Table 28 on the opposite page shows the disability coverage and

retirement policies at each of the publir community colleges in Illinois
which are in addition to the disability coverage provided by the State
Universities Retirement System., Of the thirty-nine community college
districts, nineteen provide disability insurance coverage to their

. employees while twenty colleges do not. Seven college districts give
separation pay, retirement éay, vacation pay or other compensation in
addition to the normal contract salary when a faculty member retires
from the college. The majority of the college districts (32) do not
give any compen :ation in addition to the normal contract salary. For
those districts that give compensation, most pay it in a lump sum at
retirement. In only one district was the amount paid over a period of
time. One college paid in either a lump sum or spread over a period of time

as per the request of the faculty membe--.
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TABLE 28

DISABILITY COVERACE AND RETIREMENT POLICIES
AT ILLINOIS PUBLIC COMMUNITY COLLEGES - 1976-77

Does Faculty Member
Receive Separation,
Does College Retirement, Vacation - If Yes, How
Dist. Community Provide Disability Pay, or Any Compensation is Payment
No. College Ingsurance Coverage Other Théh Salary Made?
01 _Kaskniiia No No ' ]
502-  Durage Yes : _No
503 Black Hawk (Yes) ~ (Yes) (Lump Sum)
Black liawk 0.C. Yes Yes Lump Sum
_ Black iawk East Yes Yes Lump Sum
504 Triton Yes No
505  Parizland Yes No
506 Saux Yallev No No
N/ Danville Yes Yes Lump Sum
208  Chicago City (No)_ (Yes) (Lump Sum)
Kennedv-iling No Yes Lump Sum
Loop No Yes Lump Sum
Malcoln X No_- Yes Lump Sum
Harrv S. Truxin No Yes Lump Sum
Olive Harvey No Yes Lump Sum
Southvest No Yes Lump Sum
Vilhur Wright No Yes : Lump Sum
Skills Center No Yes Lump Sum
i Citv-Vide Inst. -- - -=
309 Elxin Yes __No
510  Thornton . No No
511  Kock Valley No No
212 Wa, lininey Harper Yes No
513 Tilinois Valley No No
514 T1linois Central Yes No
»’;1-5 Prairric State Yes No
516 _ wauhnn:cee Yes No
517 lak» Land Yes No
518  Carl sandburg No No
519 Hizhlzad No No
520 Ranvakee Yes No .
521 Rona Lake No Yes Lump Sum
522 Sellnville Yes No
323 Kishwauzce No No
524 Moraing Vallev Yes No
525 Joliet No " Yes Spread over.a period of time_
526 Lincolr laad No No
527  Mortoa No Yes Lump sum/spread over period of time.
528 Mclonry No No :
579 1L Fastern (No) (No)
Lincoln Trail No No
Olney Central No. . No
Wirtash Vallev No No
Coll. w/o Walls -- - --
530 Jokn A, Lezan No No
H 31 Shawnoee Yes No _
é::ljz l.ake Ceunty No . No
533 Southeastern No No
;3 Spoon 'n"w_r:_r No No
535 _ Qakron - Yes No
516 Lewin & tlark Yes No
37 Ricnland Yes No i
k?}? John Luoad Yes No
601__ scC, E. St Louls No Yes Lump_sum_or_anouity
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APPENDIX A

SURVEY INSTRUMENTS USED IN 1976-77 FACULTY
AND ADMINISTRATIVE SALARY SURVEY AND
FRINGE BENEFIT SURVEY
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College Name

INSTRUCTIONS AND DEFINITIONS FOR COMPLETING
THE 1976-77 FACULTY AND ADMINISTRATIVE SALARY SURVEY

Explanations

Item A --
Item B ~--
Item C --
Item D -~
Item E --
Item F --
Item G -~
Item H --
Item I --

Indicate the number »f full-time and part-time faculty employed by your college as of
Octuber 1, 1976,

1. Full-Time Teaching Faculty includes:
a. Full-time teaching on a regular full-time contract;
b. Part-time teaching on 2 released time basis but on a regular full-time contract.

2, Part-Time Teaching Faculty includes part-time staff members teaching only.

3, Other Faculty includes professional staff members such as counselors, librarians, and other
staff members classified as faculty who do not teach.

The normal yearly instructional course credit hours to be considered a full-time teaching
faculty for an academic year (usually 9 months) is as follows:

1, Tf a teacher is expected to teach 15 course semester hours to be full-time, then the
normal yearly instructional hours is 30 course semester hours. (Although the actual
number may vary, report the amount normally expected.)

2, 1If your college has a combination of credit hours and contact hours to determine full-
time equivalency, report the normal credit hours involved. The normal weekly class
contact hours is the number of hours that the faculty member is expected to spend in
the classroom during the week. (Although the number of class contact hours may vary,

report the amount normally expected.)

Use your institutional FTE (full-time-equivalent) definition applied to the members of the
teachin5 faculty that you reported in Item A.

Question 3 refers to the length of the academic year for the faculty and includes days of
orientation or workshops prior to the first day of classes, as well as workshops or workdays

after the last day of exams in the spring term.

Salarjies here should be based on actual contracted salaries for the academic year (9 months)
for full-time teaching faculty. The median salary is the middle salary (an equal number of
salaries would be both lower and higher than this salary.) The wean salary is the arithme-
tical average of all the salaries.

The intent of Item F is to obtain the lowest salary on the salary schedule for a faculty
member with a masters degree, as well as the highest salary for a faculty member with a
masters degree plus maximum additional hours. Use your salary schedule or comparable document
to answer these items for the academic year (usually 9 months). If there are no steps,

please indicate N/A.

The administrative salary data is based on a full yearly contract. Contractual salaries are
to be reported without fringe benefits. For wulti-campus institutions, Item G should be
completed for each campus, as well as for the district central office. In addition to
indicating the salary of cach chief officer, indicate the administrative level by circling
the appropriate code number.” The campus administrator (Item G-2) refers to the chief campus
administrative officer for a campus in a multi- -campus district. Administrative level codes

are shown below:

1. Chief executive of the district (Chancellor or President) reports directly to the
Board of Trustees;

2, Second line administrator reports directly to chief executive of the district;

3. Third line administrator reports to the second line administrator.

This should be an average for all faculty salaries. For example, if faculty salaries increase
from $100,000 to $106,000, the average percent increase would be 6%. This same procedure
should be used separating the merit increase from the schedule adjustments.

These items refer to faculty organization on your campus. Please check the number of the
appropriate organizations for each item. Check as many organizations as appropriate in each
case. Note: If there are any unique features of your.faculty contract, faculty salaries,
administrative salaries, or other work conditions, please furnish an explanation along with
this form. Also, if you have a 1976-77 salary schedule, please include a copy along with

this form.
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Illinois Coumunity College Board

FACULTY AND ADMINISTRATIVE SALARY SURVEY OF ILLINOIS COMMUNITY COLLEGES FOR 1976-77

STRICT #_ RESPONDENT COLLEGE NAME

Please indicate the number of faculty employed for the Fall, 1976 term. (Use counts based
on faculty employed as of October 1, 1976.) .

, Full-Time {’;*’1"'1 _ Full-Time ‘;*’1"-

Teaching Faculty emale Total Faculty emale
Part-Time e Part-Time Male

Female D Female

What is considered full-time instructional (teaching) faculty load for an academic year?
1. Average yearly instructional course credit hours (quarter or semester)
2. Average weekly class contact hours - c

What is the total number of FTE instructional teaching faculty for Fall, 19767

Please answer the following items about the present. policies and practices of your college
1. Does your college have professional rank? Yes No

2. If "yes," is rank used as a basis for your salary schedule? Yes No

* 3. What is the length of your academic year? Months, Weeks

J.

4. Does your college have faculty tenure? Yes No Length of Probation Yrs.
5. Does your college have a master contract with the faculty? Yes No

6. If "yes," is it a multiple-year contract? Yes No
Based on 1976-77 academic year (9 months) ACTUAL CONTRACTED BASE salaries for full-time
faculty, please indicate the following.

Lowest Salary Median Salary Mean Salary Highest Salary
Teaching Faculty 1.$ 2.8 3.8 4.8
Total Faculty 5.8 6.5 7.8 8.5

Indicate data for present academic year salary schedule for full-time faculty:

1. Master's Degree plus zero hours (Instructor) lowest salary with no experience $
Wwith § years experience $

2, Master's Degree plus maximum hours (Instructor) 5 years experience $

Highest Salary
3. Number of steps in the Master's Degree (plus maximum hours) (Instructor) column

4. Doctorate Degree (Professor) lowest salary §$
5. Doctorate Degree (Professor) highest salary $
- 6. Number o{ steps, if applicable, in Doctorate (Professor) column
Please indicate the ACTUAL salary and circle the administrative level of the following
chief administrators. SALARY LEVEL SALARY LEVEL
1. Executive Officer $ 123 5. Bac/Univ Parallel Officer $ 123
2. Campus Administrator § 123 6. Occu/Career educ. Officer §$
3. Finance Officer $ 12 7. Student Services Officer $
4. Adademic Officer $ 123 8. Pub.Comm. Service Officer $

What was the percentage incrcase of faculty salaries from 1975-76 to 1976-77 for:
1. Merit increases (increments) and schedule adJusfments %

2, Granting merit increases (increments) for faculty members - 7
Please indicate which of the faculty organization(s) exist on campus and is/are the

W
(SR
[SEXN V)
W ww

.recognized negotiating body for the faculty. (Check as many as apply. )

Exist at Recog. Negotiating
College Body

1. Local AAUP affiliated faculty association
2, Local IEA affiliated faculty association
3. Local AFT affiliated faculty association
4. Local "NON-AFFILIATED" faculty association
5

6

7

. Faculty Senate

. Special Faculty Committee

College council which includes administrators and
faculty :

8. None

9. Other: Please Specify
Who represents the Board of Trustees in Faculty Salary Determinations?
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Illinois Community College Board

FACULTY AND ADMINISTRATIVE SALARY SURVEY OF ILLINOIS COMMUNITY COLLEGES FOR 1976-77

(FRINGE BENEFIT SURVEY)

This fringe benefit survey deals with benefits which are of concern to the
State Universities Retirement System and is not intended to be a survey which
deals with all fringe benefits in use by the colleges.

1.

o~

ERIC

How many days of sick leave, if any, would be accumulated (assumlng none had
been used) after the following years of employment?

10 years days; 20 years days; 40 years days
Is the sick leave in item #1 measured in calendar days or work days?
Calendar days Work days
Does a faculty member receive pay for any portion of his unused sick leave?

Yes No

If your answer is yes, indicate the percent of the unused sick leave in-
dicated in item #1 which would be subject to cash reimbursement at retirement
and whether the payment is made in a lump sum at retirement or spread over a
period of several months,

10 years %3 20 years %; 40 years )
Paid in a lump sum Spread over months
Does the college provide disability insurance coverage for its employees?
Yes No

If yes, explain how this coverage fits with the State Universities
Retirement System

When a faculty member retires, does he receive any separation pay, retirement
pay, vacation pay or any compensation from the college in addition to his
normal contract salary?

Yes __~ No

If your answer is yes, explain below the formula for calculating the payment
and indicate whether the payment is made in a lump sum or spread over several

months prior to retirement.

Formula

College Name

Paid in a lump sum Spread over months
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