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In the summer of 1975 the Seal of Ohio Girl Scout Cowcﬂ was mvolved
.in prograrmnng for economicall y d1sadvantaged young women between the ages of - |
11’.and 17. .The prime, responsibﬂjty for deslgning and implementing one_.éof
their.four programs--a Career Exploration Project;-nas subcontracted to the

'bivis'ion of Continuing Education of Columbus Technica] Institute, a public B

“ ‘ two-_\;ear,'post-secon'dary educational institution in the State of Ohio. The.
following is primarily a description otf"' this Career Exploration Project', v,rithf
‘an attempt-to relate some of-what worked and what did not uwork for us. 4

I would first like to point out two important factors involved‘ in &his
program. wI'First is the "marriage" of the two organizations responsible for the
"program As "{s indicated in'the diagrari- (Figure 1), the Girl Scouts sub-
contracted to CTI (broken Hne in diagram), however, the relationshw between
the two organizations cc"ltinued to be a working one throughout the prog{ram,
w'i'th each p‘rgan.izetion contributino to the final :product--the’orogra-m It
was a function of the coordinator to serve as a liaison between the two groups

-—

“in order to eff1cient1y make use of resources, solve problems, and “s0 forth.

Career Exploration Project

Figue L~
< . That one of the participating orga'nizatigps in this venture was a pub]icﬁ{
.'-‘ two-year, post-secondary educatienal institution is pgrt1cu1ar1y,notewortﬂy fo¥.
i - , . X ' N \ .- ~ - .‘A' ' - T
. several reasons: Sl : L. '
o & n N %
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'o.;The campus provided a convenient iocation‘with ampie spacé;

€TI has a wealth of resources for caréer exploration, namely the
. many careers which are represented by its various departments; -

e,

.

e The program provided an opportunity for the institution to fulfill ~
its community service function -and help strengthen the college/
community relationship. . It was an important expegrience for the
colliege and its students and staff, as weil as for the young women
participants; - .

e It seemed to be an exciting experience for the participants to be
-on a collede campus; ,

) R It gave the participants an important exposure to and hopefully
- - , - affected their knowledge of and attitudes towards post-secondary
- education. It gave the participants additional input -for their
future decisions about careers-and education. It also exposed
- them to students, faculty and staff. . a

2 - of course, the. program was not- w1thout problems, suchas behavior (by tne
young women) that has not appropriate to a college campus, but this iocation
factor is nonetheless an impdrtant one. ’
" Another important factor to keep in mind is the nature of the participants.
The diagram (Figure 2) depicts three characteristics that we had to keep in
,mind -The participants were young, women, and economicaiiy disadvantaged,
therefore, there had to be an attempt to take all three characteristics into

-

consideration when programming.

BB = participants

\\ -
‘ ECONOMICALLY - ]
DISADVANTAGED WOMEN
. k oo >;\\
. E Fj‘gm z& P ' . ’
i - . ’iiﬂ“-r "-_ s \ .l -
. B P , #
E e !The bulk of the program was devoted to familiarizing the participants
P, . with factors related. to a career decision. We had originally hoped for a

Q .
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smaller age }ange”(14;17)?“hoéé§é}; we ehdéa“dp‘&ith’1i;i7'yeéé'oi&"ybung"“‘ N
‘women . Th1s somet;mes made programming d1ff1cu1t In generai, however, the
_-younger members seemed to benef1t from and enjoy the program as much as or more:
than:the older group.
| _ Program "staff", in adé1t1on to the coordinator, 1nc1uded G1r1 Scout
"staff (1nc1ud1ng socval workers who serviced all four of .the Girl. Scout programs),
faculty., staff and students of Columbus Tech; 2 faC111tators respons1b1e for
some of the se]f-awareness/small group exercises; and community members.’ These
included women and ggn, minority and white. We particularly tried to use
women whenerer possible. We-had both paid and volunteer staff. | _ .

The orogram ran for 16 sessions held during July and Augost, usually two
sessions per week. Mostfsessions jnvolved both morning and afternoon activities,
lastimg until mid-afternoon. Figure 3 gives an informal, session-by-session

.outlineﬂof the program content. Further explanation of some segments yill be
g1ven in the body of this paper. A

On the firgt day we had the young women f111 out cards that would ent1t1e
them to be reg1stered students at Columbus Tech as members of our program.
Later on in the summer they were given an opportun1ty to see th‘“#)%imes on
" the computer, wh1ch was an exciting experience for them We also ga%e them
nametags and noteqﬂoks on~th1s first day which could be useo.throughout the pro-
gram. For the most part, these items "disappeared" as the program progressed. '
Howerer; as with any program, the nametags were a-handyrtool in the initial
stages; also, we hdd origiha]ly coficeived the nqgebooks as something that the‘

participants could |use for school (hopefully the served this usefu} purpose).

We also gave the participants an information-gathering questionnaire for

their completion, guc tried to adpinister some "paper and pencil" instruments
. , L'
(such as an attitudc scale) to assess "where they were" at the start of the -
ST 7 o 5
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4, * rigintiation . am. “movie “Looking at Tomorrow” am. World of Work-lides and talk by minority ~ &.m. Public Service Technologies (general} -
_questionnaln '  talk and discussion=Vocational Psychologist woman from local TV station movie, sfides, visit from Fire Depa,rtnnnt
pttoknowomnothr ‘ Slrong-Campbelllnterm Inventory modiﬁod"WllMarmgeTurn yovonfor - *- (4f|re faghtmgvehu:lesl
mltudnmammbmlomnnt ' administration ST B0 yesrs” exercise from Vocationgl ‘pm coilage rﬁakmg-wonwn injobs
nventory compietion {or non- ~ ~ pm.  tower bullding exércise Readiness Paclage .

: completion) Vice President for Education, CT!, o p.m, tower building “award”

p.m. . wmall group values carificatidn aducation Enginearing Technologies (general)

o axecises ang discussion o ‘ : « hands on drafting exercises
Campus tour . ' o ’ "

v o c i Vil : ‘ i \

am. Health Technologies {genersl) am, Busmm Technologies, mcludmg visit 10 am. Enginegring Technologies lspecnf;c)-m am. Business Technologies (specific)
primarily visits to labe Secretarial Lab, Food Servics Lab, and tended 10 be wholg jroup together on Secretarial Science-including equipment

- alook through a-microscope - -~ -+~ Computer Center lsawnamoncomputef) <o drafting and architectural, Mix-up caused and exercises.

p.m. « Strong-Campbell resultt and discussion ™ (general) faculty “noshow"'~coordinator had 1o Food Service Technology
with attempt to introgduce carser p.m. modmod exercisas from Vocational .improvise. . Grou;i exercisa~including sex role starso-
referance materials Readiness Package-job application, Public Service Technologies (specific) " typing
(Some who had not taken the SCII ¢ "Whoe! of Fortuns” . Socisl Services-movie, role playing ° pm. Haslth Technologm( fic)
100k it 8t thig time,) ! ' (women student) Derital Laboratory~hanfs on exercise

‘ . _ ) o Law Enforcement-discussion with» - Nursing-various hands on experiences
) . minority woman student ~ movie="Deoisions, Decisions” '
: ' ) , ' p.m. Send away for career information with . :
' - ' $1.00:budget , ' © . ‘

IX ' X I () ' ' Xl ’ '

am. guest {minority male)-disussion  a.m. " field trip-State Highway Patrol Academy  am, placements ~ &g, am. ‘placaments—at-same locations

4 -including behavior on placoments p.m. field tnp-LNatxonaI Guard Armory & . nursing home -

p.m. volleybell game {with some CTI ‘ pm,  police ,
students participating 100) batween - rethrded '

- “Day Shif{" and “Night Shift" x benk , .
rest of aftenoon devoted to having ‘ vet clinic
Tun, with some business taken care of : RedCross ~\
; ' ' neighborhood center ,

X X ' ' XV . ) Xvi .
hedtripp ' worked on mural of "favorite thingsof bohmd the scanes tour of department recoption for young women participants,
newpsper - " program” and put together dllplay for ‘store . relatives, friands, program guests, etc,
rodio station . fingl reception . ¥ ' ‘ oo Included campus tour, refresfiments
v informal trp to State Offce Tower ?Iked about placaments and other thmgs ' " certificate presentation, andtwogroups

with 40th floor view o’ city (evaluation was one purpose) : ! of participants role pleying 8 “‘career”
- '. readministration of attituge scale ' - ‘ with the audince havipg to ques the
‘ ,fonlva very fow had tken it béfore g , : creer,
' , . : \
\ ' . " o
\ _
‘ Figure.3 - Outline of Progham, by Session A
? -
. 4 ! \,—\J ¢
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‘program. In general there was a reaction against having'to do so much "reading_.

"may have arswereu randommy or rnconpuetcny fo: a simiiar reason.

-~ to take care of some of the’ shyness and rebelliousness that appeared at the

. that arose because of such behavior, and a vo]]eyba]] game), and direct]y

-

N
. . - . .
- 5 - . ¢ . . v
N . . . . .

.and writing " Some were unab]e to comp]ete some of tha 1tems (Remember, some |

~

of the part1c1pants were rather young, particularly for an 4nstrument such as
Dona]d Syper's Careér Deve]opment Inventory--one of the instruments we attempted
to use. Reading}achievement was probably another factor 1nvolved Y In the .casé

of some of the other participants, I would question the validity of the responses,
s . . y - ‘

as some may have either not answered because they did not ‘feel like doing so or

-
- v

A
.

The participants a]so took a while to warm up verba]]y, however, time seemed
¥

first'sessiqn. It is also interesting to note that durang.the initial part of

"the program, almost all of the participants Expressed nursing as their career

choicei ¢ < ‘ - .

' Qur goal was to give the yodhg women an "orientation" to career related

3

factors. These are shown in the diagram (Figure 4y: an orientation to career

u

. opt1ons includ1ng pontraditional careers for women, self- awareness, other-

¢

awareness, and edycational options. we also tried to give them sbme idea of how

these factors were related to each other and ‘to a career dec1S1on.

éAREER OPTI NS

' (f SELF

(-

Self-awareness and other-awa?eness,ppportunities were presented Both in-

Ay

directﬂy (through such things as appropriate and prablem behav1or and situations

5 SO e e

8



(through var1ous discu551ons and exerC1ses, 1nc1ud1ng va]ues c]arifacation E

exercises) - One part1cufar1¥\hilpfu1 and successfu1 exercise was__a "tower

bu11d1ng“ exerc1se adapted -from’a handbook of exercises edited by J. William

“

, Pfeiffer and John~E Jones The young ¥iomen were d1v1ded 1nto three groups,”
- given’ 10 fake $100 "Biiﬂs“, angd asked\to b1d on construction paper w1th o
Ve
otherosuppiies were then used\:;%buiid "towers" We- aTso had a Judging of
. : the towe;s Th1S tower buildin exgrcase was part1cu1ar1y he]qfuJ/as an

@ : va]ues" (e. g. fr1endsh1p, gopd job) written on them:- Th1S paper as we]] as

- 1ce breaker and cohesiveness bui]der, an
. k
: Educationai options, too, were pre ented both directly and 1nd1rect1y

the part1c1pants seemed,/to enjoy it.

= S Directly, we had a speaker on the topic and showed "Decis;ons,fﬁe¢151ons"--

N | a comprehen51ve and usefu] mov1e discussing a]ternatives to the four year

' colnge Ind1rect1y, educational top1cs permeated otHer segments of the pro-
gram where app&opriate, and, as mentioned before, ho]ding the bulk of the ’

o

program on the campus of a post secondary educational 1NSt1tution was, a]so
9

a' contr1but1ng facto\\ A]] this no dou\t\Aeft the yoUng women w1th a greater
) awareness of education and training, and its re]ationship to " careers

- : uThe main bulk of the progr was devoted to the'"career pptions".factor

ﬂA]though the young women wer, not asked to arrive at a career dec151on by the
end of the program, they wer asked to’ make certa1n "ch01ces" a]ong the

- way--either in the various- exercises or in dec1d1ng on a preference of careers
» il
, . B
to explore. ! es

K} s ’ ' -

-

Inc]uded among the experiences for this part of the program were guest

- speakers who presented or discussed various information and 1ssues " We a]so ) )/(,

-¥

* 'showed a movie--"Looking at Tomorrow —-which is an excel]ent fi]m for_youni .

&

' women; the movie empha51zed hoth’traditional and nontrad1t10na1 careers
i'women *We tried a co]]age exercise (w1th magazines) on women* in JObS, but -

O T Tahis did not” seem to Work“as weil‘BS“wegpad ‘hoped:We-- also used partsuofmthe““_“____




YWCA in Los hnge]esl Ne_ha 1ntended’to mod1fy it from the start, but found :

N
\ ' after/tryingasome of'it urther mod1f1cat1on was necessary g:though
the pachage seems t have much ;o offer, it' s.des1gpers_also make it c]ear. )
., that the program might not be‘as successfu1'with a ‘lower socioeconomic.group. : -
» | ' . (to qua11fyifor our program the part1c1pants fami]ies had to be on-or S

eligible for pubhc ass1stance) In Edd1t1on, some %our part1c1pants m1ght
-havexbeen younger than the age group for. wh1ch the Package was deslgned The
exercises pr1mar11y revolved around p1ann1ng for a fictitious person-, and 1t
- '-was felt after try1ng an. exerc1se that, in genera1 this p]ann1ng-rpart1cu1ar1y
“for a f1ct1t1ous person--was not enJoyed by our part1c1pants as it might be
Sbckage—-a]though y

by other groups. We djd go ‘on. to use some othet parts of the
“we did modify these; A job app]ication'exercise Jgs\

one of the more useful.
During'th' exercise'there was an attempt to incorporate career reference
'mater1als as, for example, the young women would have_to know the educat1on

requ1redefor.a particular JOb for wh1ch they were,gppTylng The exercise did

not run as smooth1y as wou]d be hoped again, age was no doubt one factor
_However, I did think that it was 1nterest1ng to note .that a number of part1c1-

_ pants put down CT§'1n the "education' section of ‘the app11cat1on.

One of oursmost worthwh11e and successfu] act%v1t1es was the one in which
R the young women were g1ven a $1 00 budget with wh1ch "to send away or career
‘ 1n¥brmatioh--thus eveh more act1ve1y 1nvo]v1ng them 1n the exp]orat1on of
. %

b vr,

cahaers -and mak1ng them apare of th1s means of obtaining 1nformat1on The,

) ?7‘> chat1ona1 Guidance Quarterly,was part1cu1ar1y he]pfu] fo§_gather1ng references E

with wh1ch to make 11sts from wh1ch the part1c1pants might choose. Mater1als

from the government were among other sources uSed. The young women were asked

to write the1r own letter ( a medel was g1ven, although some part1c1pants 1m-
l ' prov1sed) Th1s, too, was a 1earn1ng exper1ence as some were unfam111ar wi h\ )
o ‘ : . t




bus1ness 1etter writing.

e
' areas represented byfthe techno]og1es at CTI. (but net necessari]y 1imiteq to

A 1arge segment of the ProJect was devoted to exp]oratnon of the career_ -

the actual "careers" represented by these technology programs) The parti-

cipants were- g1ven a genera] 1ntroduct1on to each of the four d1v1s1ons, and

.'

then were g1ven the opportun1ty to explore one of the technolog1es from each

'./'

d1v1s1on further A]though some choice (dec1s1ons) on the. part of the part1-:

— cipants was ca]]ed for, 1og1st1cs cons1derat1ons meant th“t a totatly. "free"

cho1ce was not always ava11ab1e to them when it came to~sat1sfyqng the1r re-
quests. F1gure 5 is a model of this part of the program, w1th rectang]es
represent1ng the four divisions and c1rc1es represént1ng the techno]og1es

.,

w1th1n d1v1s1ons that were further explored. W1th1n each d1v1s1on-there;wa51f .

I one technoTogy wh1ch was reques 5ﬂjby a 1ange percentage of the part1c1pants,:'

/7\o/"ﬁth a sma]]er number expreSs1n-'< preference for another For. examp]e, from

-

- the Business Techno]og1es D1v1s1on the maJor1ty chose to expler Secretar1a1

,

.Sc1ence, with a m1nor1ty exp]or1ng Food Serv1ce “In general bot the d1v1s1on

B o general) and techno]ogy (spec1f1c) exprrat1ons 1nvo]ved a variety of ex-

K]

L} J

periences--such as ‘talks, visits to 1aborator1es, and hand-on exper1ences

Faculty, staff'anp dents 1nv01ved-were,cooperat1ve, and.creat1v1ty was

seen in various exh riences desjgnedffor our program participants.

LISTENING
SEEING
" DOING NS
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A Another segment of the program was expps1ng the young women to actUal

work sett1ngsa for part of two days Ne caﬂeg these IIp]acementsII a]though ;

-

" no pay was 1nvo]ved “The types of p]acements 1nvo]ved are 11sted in Figure -

/

‘any conc1u510ns drawn from the poster 1ess wgrthw\dﬂe .

‘program to "sneak" in an eva1uat1on\;iby ask1ng “the group 1f they would

the thing. they liked best during the program Most 1nd1cated thef?)placements._.i

‘the participants a letter of the alphabet and ask1ng them to name.as many

- -« °

3. Age, participants cho1ces, and other factors made certain “types of - ”i
employment sett1ngs more.appropr1ate for our part1c1pants than other types?

1

The participants were also able to see people at;work during our various

fie]d tr1ps—-also listed inongure'3. ) ' -" . CoE

. Qith;regards to evaluation.. we had or1g1na11y hoped to use the prev1ously

Q

mentioned ' paper and penc11" 1nstruments for evaluation purposes However, ;;;_

‘ because of such factors as 1nappropr1ateness of the instruments (espec1a]1y for N

he younger part1c1pants), lack of respo, se, ques;aomable validity of responses, ‘
and both participant attrition and addition after the first session, our original '

plans had to be changed-—mak1ng our eva]uat1on of the program more 1nfo al - 3}

and subjective. As coord1nator, I used a prob%em-behav1or incident, dur1ng‘the

prefer that we 'called the program off. "1 interpreted any ' respdnses as;h

positive responses ’ : . \g ",ﬁ%r
3 * 8 Ll
Towards the ‘end of fhe program, preparation for the final re ept1on took c

place We had taken some photographs, and a d1sp1ay was!made of th fe sEach éﬁ

é
Lo

partjcipant present was also asked to.add a sect1onPto a poster dep1ct1ng -.‘3 o

-

t.q X3 ‘
One young woman found the Dental Laboratory té be her favorite.” By do1ng E%{"i'“
[N \.i-? ’

e F SN A

we found out a 11tt1e about what the part1c1pants 11E5d although factors i e

such as poor attendance at that sess1on and the Sact that the sess10n fo]]owed f

’ - . ‘

“soon after. the p1acements (thus, perhaps 1nf1uenc1ng responses) may have made

~ K

1

S tet o

During th1s,§ame se5510n, 1 tr1ed to play an "eva]uati.hf game by g1v1ng

»'.

N
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careers as they cguld--verhaiiy, as a group. This was a verbal modification of ’
aeyuestion on our initial questionnaire. Subjectively speaking,.i do feel that
the‘rifponsesgseemed to indaiate‘awareness of different kinds of careers-: A
viproﬁably more awareness than when they came to the program. Again, however,
it is diffﬂcult to make a valid*statement on this, trying Such a verbal.game ; -
‘at the beginning of the ‘program might have made this exercise more informative.
f " Some of the staff also exaluated what we might ha“!done differently, and
I will, nOW'talk of sope of these’ suggestions 0f course, evaluation .tools

-

other than paper and ‘péncil ones was one suggested improvement. Othe;f in-
cluded a less spread out:orogram, with a program running for a large part ofi'
the summer, we found that we lost members, we gained {nembers after the y ]
beginning, and absence varied from session to session. ‘Usually ‘our session
attendance did not go over 1%520 attending, with some ever Tower than that; |
however, the total number of young women that were with: us at one time qr another
exceeded 30. A more condensed program may have helped our attendance. He;also
found that there was a need for timing flexibility (e.g. some sessions taking
less time than others). The days sometimes seemed too "long" for the partici-
pants. We were somewhat bound by grant requirements which.made‘fle;ibility
more difficult; however, as time went on, our flexibility increased. ;
More staff, as well as a better integration of the programming and
social work components was also something that was suggested. In addition,
of course, we also learn®d by our programming mistakes such as some of those
;_“nreviously mentioned. And, as was mentioned before, a. narrower age range
would probably make the programming task easier.

. We sent out a questionnaire to employers who had provided our placement
settings. Four were returned. For some the young age of some of the partici-
pants was an jssue--some felt that B1der young women would have been more
appropriate. For some age was not an issug;-however, maturity or interest was.

‘ The need for preparation of the participants for what would happen at the place- VS
ERIC 13
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ments was mentioned by some (ong setting had done this and found it worthwhile).
Two felt that 2 dws was a good ﬁnount, one felt that more ¢ime might have
been more beneficial to them.and to the participants, one felt time was not an
' 14

3

issue if interest was there. Three said they would do it agaiK\nd:ne

mld not provide a placement setting without first talking with the~young
' women “to make sure of their interest and so forth. ' '

I have heard of twq after the-fact situations that are a positive .
evaluatioh/of e pm.gram. ’one‘ is th:t one of’ qur participants is sti]‘r .
'volunteering. at her placement--the Red Cross; the other is that a mothér had
" commented on the positive change in her daughter following the prdgram And“
lastly, during one of the role playing situations at the final reception, an
audience member had Buessed "mailman as the career being depicted During her
'response to tlt_i)is guess, one of our 11 year oid pa‘rticipantsl"actresses gave
what I considered to be a positive comment for the program when she said,
‘...besides, it's not mailman." o -

- . . L 2 -

8,

»
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