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The Community Resource Center represents‘
what can be accomplished through the efforts
“of volunteer human resources in a community.
1 . Although the Community'Resource Cepter was in
y o . operation only part of the school year, over
1 . _ 350 requests for resource speakers were re- f.>
i : ceived/ - In addition to the many volunteers
\ _' who have made the Community Resource Center a
E . . success; I would like to offer a special thanks
: \ S to three marvelous people: Mrs.,Peggy Weedman,
€ who first contacted me ab0ut the Voluntary
\ ) o Action Center's 1nvolvement “in developing .
community resoufces; Mrs. Ginny Wieck Director
x of the Voluntary Action Center, who coordin-
, ated the Co ity Resource Center project
\ ) and Mrs, Patly Jo Swanberg, who devoted count-
\ less hours locating volunteers and cstablish-
) ‘\ ing systematic procedures to process requests.

'X ' Willard R. Weaver
. ' Career Ecducation
Great Falls Public Schools
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- S PROBLEM . | ©

Students are asking; "Why do we have to study history,
math, and Engllsh?” "What good will it do us?" At every
level of education, students are demanding "relevance."-: Can
the curriculumlin our schools be humanized and the materials

Teachers now do not have enough t1me to conduct all of
the educational activities which -they would 1like for their'
‘ students. New ‘'requirements and programs are always added to'w
. . the curriculum.but nothing is ever‘taken out! New teachers
'efeicoming to our community and they do not know individuals
who could oe helpful to them as .resource people. Established
“teachers are”possibly not aware of new people coming into the
'communigy or of the wide variety of resource.people in the
community at the present time.

"What can I do now that I have retired?" '

* ' ) \

oo - "What are they teaching in our schools?"

"How can T Become more useful to my community?"

~ B
"Why can't I find employees who want more than Jjust a

_paycheck°" : , .

" "How can I help educate students? I didn't evejifinish
school!"® )

These are questions or stateéments madefby students,
teachers, and community resource people. Through the utili-
zation of available community reéource people, the Community
Resource Center attempts to solve some of the anxieties
expressed. By briﬂging people "in the know" and people who

| : , o 5

. 1

be made.more.meaningful? ' Lo o -



, . "want to know" together, all three groups find a | ’
¥—~w€¥—§“¥33}73ﬁesourceiéenter»beneficialﬂ- With -the-advent- of he: 'shorter —
working week for those currently employed an the 1ncrease A
in the number of retired bersons, the 1mplicat'ons of a pro-
gram that allows for a more creative a ‘ding use of

unity

«
3

leisure time become far reaching. . S e
- . . - . . [ _,\' . o ooy
DESCRIPTION .
- ] ' . \ o . r
~ The Voluntary Action Center and the Retired Senior

Volunteer Program, in cooperation with the Great Falls
.,Public School District's Career Education'Program developed .
-and put 1nto operation a Community Resource Center. This a
* center functions as a clear1ng°house for available people

to.act as resource persons upon request by 1ndiv1duals who

' o represent community organizations. " " : o e
o o
) - The major emphasis in the recruitment of voluntary

, speakers. for" ther'Resource File" was through the Voluntary .
Action Center and the Retired Senior Volunteer Program office )
. In’ the initial phases, the Great Falls‘Public School District

is expected to-be the major beneficiary of this project. How-
ever, the maJor goal of the Coqpunity Resource Center 1s to
offer this service to private and public agencies, church
groups, servige clubs, and any. other organizatlons which

could benefit.

OBJECTIVES

P
»

In the organizational phase the following were deemed
o>

necessary ‘
1. The selection of a volunteer cgordinator to

direct the_project.
6
2
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s 2. A survey of teachers to determine if a need
S existed. for the development:of a Community . "~
4 ' ~.. "Resource Center.- ' . '

3. The compilatlon of existing flles of resource:
| persons from such organlzations as the YWCA,
churches;‘serVice clubs, and others.
4, The establishment of a filing'system and oper-

-

-

ating procedures.
5. .The recruitment of community resource persons
to fill jndicated needs for speakers.

o

- &igl g The specific obJectives of the Communlty Resource Center
. are to help educators:
1. Insure that each student is awame of the broad
i ) range of career options open to him in the world
i?i- of work: .
N 2. Provide information to help.the‘student make
*{ﬁ ; 'decisions concerning~his further education and/or
£ training. | i
' 3. lssist in the development of positive attitudes
5} toward such career education concepts as personal
and social sﬁi{icance of productive work,
al interests, citizenship, and

,‘-life, avocat

economic responsibility.

S
iy

N '
AREA TO BE SERVICED ' )
- 2N

2

- The Great Falls Public School District includes 21 elemen-
tary schools, 4 junior’high schools, 2 senior high-schools, a
Special Educatil)n Center, and the Great Falls Vocational-
: Technical Center. There are approximately 2C, 000. students
" enrolled in the: -various schools. Additional schools presently
belng serwiced-are the Montana State School for the Deaf and
Blind and ‘the parochial school system, cansisting-of 5 elemen-

!

tary schools. b : .
L TN . . i
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) However, it should be noted that the service will also
R - be"available to church organization, sororities, service @ 7~
' clubs, and ‘other organlzatlons in the Great Falls area. T1J1-
' . , t1mately, ‘the target populatlon will .be Cascade County, with
v . a population of 90,000 people :

”‘;. e Y .vvi “ll,. CERSONTEL

At present, the Community Resource‘Center;has one.person
responsible for the coordination of the office ard recruitment
to expand the human resources that are available in the commu-
nity. This job is extremely large for one volunteer 40 coor:.
dinate. Therefore, current plans are to find a.volunteer for o

each of these areas. - ) " ’.f'~'
[ :
12 9\:_" ! . ~ '.—‘f

. The Communlty Resource Center is located w1th1n the ?A,f
Voluntary Action Center offlce in tHe C1v1c Center. The;yf'
. . Voluntary Action Center office is open 8:D0 am. to 5 00 .pm.
Monday through Friday, so a ptaff member is availableh
anst}\the telephone (the Community Resource Center has a _
‘separate lire) at all times. Each day is divided into. two .
‘ volunteer staff shifts, each belng three hours in length o
. (10:00 am. 1:0Q pm. and 1:00 pm.‘- 4:00 -pm.). During the
first four months of operatlon, requests processed averaged
T 20 per month. It-was determlned that one volunteer with-a
three hour shift per day was adequate. In the fifth month
of operation, there was 2 dramaticwincrease in requests (50
per month, average). At this point, and thereafter, it became o
necessqry to provide voluhteer staff for twoe shifts per day. '
1 | ‘ -
. Thé Work Experience Coordinator for the.
"Project is respons1ble for the coord1natlon betwe
district and the Community Resource Center. A completeJ
of the offlcer personnel forQboth projects was complled
distributed to all individuals involved'(Appendix k).
A} li

P 1} | ‘
. .8 | e
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IN-SERVICE ? .

—_ ,—-‘— - BT B L. - - O -
e E Ce . . . . ! . =

At. the regularly scheduLed elementary and secondary prin-
'cipals' meetings, an in- serv1ce program aboyt the Community .
Resource Ceriter was co ducted. At this meeting the rationale i .
for the creatidn-of the Co unity ReSource’ Cenfer was explalned,‘
along with a description of Pilot program. with 1 Junior high
school and i elementary schools. The pilot program was 1m-
plemented for 2 months 1h the spring to test the forms and .
' procedures which had been developed These materials in-

Qc‘luded : S » '/‘

1. "A survey on the usK’f .community resource‘.

. o people (Appendix B). L - _ j/
' 2. Community Resource Center description '

e

' o

_ S (Appendix c). Y . B C. .

~ - T .3. Teacher's guidelines for using Communjity -
o Resource Center (Appendix D). .
L v 4. Listing of Community Resource Center >

P ' speakers (Appendix E) ' .
| ‘ ’ | ’ N /’. .

This in-service program was conducted by the coordinator
of the Community Resource Center and the Career'Education
Project starf.. e | o

’ﬂ . ,I ) v . <

After questions were answ red abqut the Community Re- ,
source Center ‘and the propo d operational procedureés, a, <
calendar (Appendix F) waS‘.istributed for principals to in-
“dicate’ the dates and times when a . similar presentation could

be made at their regularT& scheduled faculty meetings. These
in- serv1ce meetings were’ ggnducted by mefnbers of the Career -
Education staff or by the coordinator of the Community Re-

’‘source Center.

‘ - . ‘.- . . -»" :\._




 FACILITIES AND FUNDING
( ) - Falls Civic Center: The office is.within the area donated
to the Voluntary Action Cegter.- Ehulpment consists of a desk,
telephone, tyo-drawer fllln cablnet, and two metal file #

boxes. All staff dlrectly nnepted with the Community Re-

" source Cepter are volunteers. : : ’ .
‘ | _ COMMUNITY RESOURCE CENTER
. Budget ¥ ' ’
i -
. 1974-75 . '
. ' ) , Career _[Voluntary  |Great Falls |City of
| Item | L Education |Action Center |School Dist. |Great Falls
Telephone ',A ) 1-
(installed) $  66.59 : ' s : .
Teleghbne - % 396.00 _ ' _
Printing | : s -/
(5000 request forms) $ 318;70 N - ] :
+ | Paper o
(5000 offset) : C $ 750.00
Fnvelopes ‘\\ ' T . 2
(1000) . |$ 28.90 : - 1 s .
Enveopes . < o ‘
(1020). - N - $ 28.90
Y:,— s $ 30.00 | , B .
Mailing & Supplies f~ ~|$ 150.00 ) ‘ (
- | orfice space © | e T g us0.00%
Heating & Lighting | % | ' o $ 200.00%
ot | Desk ~ . ~ |$ 150.00%
w . .| File Cabinet o $ 40.00%
| Chair - Gh o | < .8 15.00%
Iypanj}er : ' P
( _%>‘ , - : vi =
TOTALS k! -~ $.983.90 . {$ 650:00'.
* Donated Itelns J b
‘ 10,
6 ¥
A .

‘The Community Resource .Center is located in- the Great
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GENERAL PROCEDURES o s

<« L. T . : . Lo
I ) , .

[ T

An individual is to complete the "Request for Resource
Person" form (Appendix G) and-return it to the Career/Educa-
tion Office. The Careep Education Office staff‘will be Te-
sponsibie for regular d livery and picks up of mail from the
Community Resource Center.. Upon the location of an indivi-
dual who is able to provide the subJect matter requested the

uation sheet to' the resource person and to the individual who

fplaced the original request...

f . - . ' .
~— ) Ty . . . .

Location of the "Request for Resource Person''Forms

The '"Request for Resource Person™ forms are located in
the library of each public school: ‘The principals'of all pub-

" lic schools are requested to have these forms‘available‘at._

other locations; such as the main office, teachers' resource
rooms, teachers! lounges, ang . other assigned areas easily

accessible to the fatulty. Each g&rm packet consists 4&f an
orhginal and. three color- coded cogles . : :
gL o o . e

Completion of Request Forms

- Request forms -should be as detailed. as'possible. An area
in which this is eitremely important is‘%he subject matter to

be: covered by the resource person.' Being as explicit as pos-

sible will provide the vgylunteer staff member #ith a thorough

,understa'ding of the’ ty of individual who could best serve

the need N

of* the persodhplacing the request.

Mailing Request Forms
Mailing of the request forms is accomplished ;hrough the

interschool mail ‘which is picked up daily at each. séhool.

The self- addressed envelopes (to Career Education) are at the'

same locations as the request forms. These envelopes are
11
7

-Community Resource Center will forward a carbon copy and eval-

[

T e i
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size lh buff colored The mail is de11vered to our central
_~administration. offlce.t Speclal enyelopesrare.used 1n~opder~—<-m _

to-facilitate SOI‘tlng and ‘to accommodate the size .of the e e

request forms. All correspondence concern1ng the Communlty _ d

Resource Center is addressed to the Career Education office = -

and is delivered to the Communlty Resource Center by one of

the Career Educatlon staff. - '1_5‘ .

Conflrmatlon of Resource - Person oo ‘ ¢

Confirmation of a resource person is accomplmshed whe&i
e lowef portion-of. thHe "Reduest for Resource Person" forﬁ
S completed by the Community Resource Center. The original
is ma11ed to the resource person and copies are sent to0 the
teacher placing the request and to the pr1nc1pa1 of the school
1nvo1ved for his flles. A third copy ‘is placed on file at"
the Community’Regource Center. Confllmatlon'f ms to the -

h

ers‘and principals are returned' rough’ the'inter—school

X . B B . ,
. ! , : . I r
: ) . s . . .
© - . . N LT .
Ad . . . .
. - S -

s Evaluatlon Forms . § - .

Evaluation Forms (Appendix H & I) are mailed w1th the E
confirmation to the resource person ndcthe teacher. ‘There ‘

’ is a stamped, self-addressed envelope provided for the resource‘ !
' person. The "Feedback" sheet, when -completed- by the teacher, :
"1s returned: via 1nterschool ma11 ' . .‘:;1
Vel .
Filing System - R 3\?
- ‘There are two flles utallzed by the Comm ﬁty Res’ . j;!
\;7 Center offlce. L
Y 1. The. card file of 1dent1f1ed resource people ‘ iﬁﬂ
(Appendlx J)s : ~ ’;fﬂ h'gg;%%
- 1l e . The file in which coples of processed requests ¢ fé
’ I‘ t l . r“:
. y are reta ned' . - %
> » ’ AN s . ) 7 ,\:” ’ . o ~‘l "
. e i ¢
L] - .J "
o9 8 . - ’ b ‘J




" ARTS . - {f”

' HEALTH

)

- Both files aré categorized by the same titles and sub-
titles.

-4

They are: : .

Arts & Crafts N v
Languag® Arts ‘ . ‘ .
. Music & Dance - :
Tﬁeater Arts o ,
BUSINESS & INDUSTRY ' L
FAMILY RELATIONS & HOME ECONOMICS .
GOVERNMENT & COMMUNITY L

HISTORY & CURRENT BVENTS - (

HOBBIES & COLLECTIONS | ¢

MISCELLANEOUS ~ L B

OCCUPATIONS | . .

RELIGIONS & CULTURES _ N
American Indian -

Blacks . _ 83
Philosophigs' '
SCIENCE A | S s
SOCIAL & ENVIRONMENTAL CONCERNS

SPORTS

‘U.S.A. & OTHER COUNTRIES . . .

QFFICF PROCEDURES

Call resogroes to remind them about scheduled pre;

sentations. . '
Log all incoming requests in Community Resource Center

request log.

'Study requests to determine early dates that need

immediate action.



A

L

1

L Continue work on requests that are pending.

5. Begin?work on new requests.

6. » If there are no€§equests to process, begin work
locating new speakers. . »

Message Log . . _ - .
Because of the day-to-day turnover of VOIuntéex"inice“M

staff, a Meésage Book®‘is used by our volunteers. This pro-
vides for continuity and eliminates the necessity of phone

calls from vo unteer to volunteer. A staff member can also ]

provide a 11 ge between volunteers.

v

*

Staff Meetings , T

Periodic meetings are called to train and updaté volun-

teers.

.

Processi S
T At the time a request reaches thé Community Resource
Center, tﬂ% volunteer: : v

1. Reads the request thoroughly to become familiar -
with the information. .

2. Enteps, the request in the Commun!ty Resource
hequest Log,| noting: Date, Request, Teacher,
School (Appendix Ky ). ’

v 3. Attaches a Request Status Slip to "tHe request
(Appendix K, ). ' '

4. Using the card file of identified resources,
“indicates a call to appropriate resource to
arrange and schedule presentation, If thiS'
resource is available, follows steps 5 throu.h
8. f this resource is not available at this

- time,.additional calls are made to other
appropriate rquurces to determine availahility.
If resource description requests a resource not
previously identified, an attempt is made to
identify an available resource. ;e

14 |
10 a
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Notes information on resource person'g'perﬂ

manent card: Date, School, Teather (Appendix J).

Fills out Resource Confirmation section of

request form and processes: . ¥

a. Sedés original form to resﬁﬁrce with
Speaker's Guide (Appendix L, "a prochure);

/yfFeedback" sheet, and self-addressed, stamped
/4

4! envelope; .
b¢’ Sends yeliow copy to. teacher with "Feedback"

sheet; » ’

b.

..c. Sends pink copy to priﬁcipal of appropriate

e 4

school;
d. Files gold copy. .
Makes entry in Calendar Book for nﬂminder'cllis
to resource persons three to four days in ad-
vance of presentation.
Completes information in Request Log.

QY

15
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\
: COMMUNITY RESOURCE CENTER STAFP ,
. J
= _ ' i \ .
Monday . Tuesday Vednesday .| Thursday | Priday
- ' ] , —
2 Claudia* Sue Kay o Edith, - | Repes &*
- Benaon - Voegele Matthison Walsh Tes
- T61-7069 - |, | 751-4293 727-6917 453-3603 761-0680
) 10 am 10 am 9:30 am 10am 10 am . _
d1’.01;- tolpn to 11:15am | to'l pm 10 11:30 am .
Ien&o Betty Sue’ " | Lenore ‘Chrissy
Searles Thiebes | Hamilton Searles - |Richards
L, 452-3433 ) T761-4819 761-0658 ’ 761-7223
* | 731-3076 ' ’ _ o
- ? lpa 12 noon ? . SAELH 30 lll
to 4 pm ‘to & pm to 3 pa to 4 pm t02:30pn .
( v (not lnt Ved- .
. nesday of month) 3
. | _ A
Iroing m_un_zhnm
Michelle Dega ’ _ T27-2628 Peggy Weedman ,' 761-6011 9
_ Director: Lo ¥
Sister Cecelia 453-8381 : ~ Ginny Wieck 761-6010
VanDeberg or 452-0551 ' Board Chairman:
. "Ann Miller 761-1578

VAC School Liaison:
Devey Swank 761-5800

453-7431 -
e
: Patty Jo Swanberg  U5i-126k4 - “g\‘,
Frances Jackson ' RS
¥ill Weaver " 761-5800 °
Rich Wooden - ext. 354
. Chuck Strand ‘
s 17 .

) .
13 : | .
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- ‘ : . APP B n
. -Great Falls Public Schools
! "  Great Falls, Montana : '
. | - e ’
TO: Teachers of School District #1 - -
FROM: Voluntary Action Center T
.’ RE: Community Resource Center
. - . ’ . ’\’" ) - e
n Infogpaxion gained from this survey will be used to establish
a. community resgurce file and will be available for your use s
' next falf\“\\j(gu‘ S : - -

SCHODL, T R B . K

DEPARTMENT S B .

GRADE LEVEL__ - - S Lo S

L) S ‘) S i, -

I. {(Resource persons .you have used this year: = - :
AR N C 'Eumﬁif‘of Resource -”»

nggéh covered . . ©. . _Persons involved. ’
. R ' A . . ~£§/} )
. ) : - : .
. ) P - — ,
LA : - ‘ |
'

II. Comnunity'Régaurce persons iou_woula like to have avail-

able next year:. - " ~
. ) B T :— : ~ ,g .
» ﬁ.\
- - Lo .
D — .
—_ J_ . K ‘% i -
N M L ‘l'o;.\
t . 4 - ~ v - -
ﬂ .4’ _ [ - 1
\ . - -
14
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CQMMUNIT! RESOURCE CENTER DESCRIPTION

- The:- Copmunity Resource Center will be a central clearing
house of "people in the know" who ere willing to<share their

) knowledge and talents with ‘those who "want to know."’
/ B . " ‘w

’ ~

. Located in the Voluntary Action Center and eupported by
the Voluntnry Action Center and Great Falls Public School -
Dietrict the Conhunity Resource Center Jill initielly pro-
vide reeource’p ople for the claeeroone of. the Great Falle
' Distric .’ Thes volunteers will share their
occup p ’,trainingif:kille, ‘and peredbal experience euch .ff\»
). . aewtravele and hobbies. Through the invoIvenent\oﬁﬁgetired K
"~ ' people, people of various socioecononic backgrounds, avail-
nnunity and government reeourcea,and cooperation of
- ool District, the -Center is expected to'be a.positive
force in bringinithe keneretione together, in helping to
broaden the'et?dents'e'experiencee and widen his horigzons.

Teachere will conplete a requeet form and ‘send it to the
oluntary Action Center Office. The Community‘iesource'Ceﬁ-
er will contact a volunteer to-meet the requirements -- be .
it a nurse, ineurance man or rock,hound -~ and then notify
the teacher of the errangemente. Follow-up evaluations will
be made by both .the volunteer: epeaker and the teacher so the -
Community Resource Center will know which pereons beq* fit
specific needs. - '

’ v

- Eventually, the Community Resource Center service could

»
S

" be expanded to include social agencies such as thte YMCA; YWCA;
' Opportunities, Inc.; Cascade County Senior Citigzens' Center;
< church organizations; services clubs; etc. Ultimately, the

program could serve anyone in Cascade County.
19 . >
15 o o
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I. Requesting & Resource -

“A.

) B.

b _J

’\_/ . -" c ’/_‘_-
. APPENDIZ D - - , ‘o

Teacher's Guidelines £f3r Using

* / Community ReBource Center .4 I T R

. . i ) . ‘
..t . [l s .
LN . . .
.
. ] - N / . ‘
K - : D

If you use the services of the Community Resource
Center, requests must ¥e okayed and be received two'
weeks in advance of the requeeted\afpearance.
M ’ ’ A L4 “A /‘ . . :
L. . A Y4 ;7

If a.particular resource is needed in an area no

- to the Comn {-
vill be maaggzé [ g

to £111 in the curriculum area, ;
ﬁ»4'c type of reeource wanted, and, the date "l
and ﬁou} for‘yhich you are requesting the resource. »‘k\
Requesg; forme are available in each principal'e office

and/on*library. Fill out the requeeted informatLon

‘and return it to the Community Reeource Center -via

echoolqmail

-

.u.The Pommunity Resource Center will contact the re-
'ieouree by phone and if he or she is available, the
“‘office.will send out a confirmafjon to the (1) teacher, .
;,(2)'feeource, apa (3) principal. A Speaker's Guide
ATBrochure wi*l be sent to the speaker, a%afz vith the

'confirmation form.

o

‘Another phone call will be made 2 to 3 days before the

date of-the presentation to reconfir# and make certain

the ‘resource has been contacted by the teacher.
g 16
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v \ .
! ' 4 E. - Upon receipt of the ccnfirmation formi the teachey

will ;mgediatelx coniaqt the resource persén to dis-
cu;s the topic and details of the presentation.
) //A\ )

- . -

F. ‘In case of a cancellatioh if time penmits, the re- .
sgurce center wily try to find a sqbstitute The *

T ;teacher will be notified immediately of any cancella-
tions o? substitutiona, If Mhe resource calls the °
teacher directly to cancel. the teacher is to inf;rg
the Resource Center immediately by télephonme’ ~The -
Bescurce Center! 8 telephone number is 761- 6019 ’

II. -Sﬁggestions for Aiding Resource Speakers N e

Loy . L I3
. K3

AN

- A, Discuss with the class possible question&nto ask the .,

speaker. . ¢ \

.
'B. Have a student meet the speaker in ‘the principal's
office. " . B ' '

‘1@{ - s . ¢
oy - o
' . e - ) ~. _' , . i
C. 1Intrdoduce the Bpeaker “to the class. . Perhaps a stu-

"+ ' dent could do this. . (

—“D. Escort the speaker back to thevoffice or to his

transportation.
N - e - . v .
.E. "Do some type of follow-up, such as a thank-you lettér

" from thé class. ) ' :

. * . ) . 4 ~

" The CommuqityfResource Center is a cooperative effort

involving ‘many facets of the community: the school admifl-

istration, teacher, students, the volunteer speaker, and

the Voluntary Action Center. In order for this effort.

~ to work smoothly, the contact the teacher makes wifh the

/ B speaker.befcre the“ﬁfesentation is of utmost importance.
| You can-help the speaker feel more_st ease Sy helps f

e | 21
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o , 2y : | & :‘
i d ¢ ‘-\&-4 i £ ' *
. I e .
such as makiﬂg certain he knows how to get to the
échool, where to park, wh t. mat ials you can hake on

. ';PQNEind for him, and what

" during the preséntation.

id you or' the students ‘can give
"By giving him background %in-
formation on your class, and by telling him what.fou
:had;in mind when you requested hiﬁ; you and the'qpeaker
caen organize a eucqessful,prqsentationf R

oo L - A

>

eV

o g -~
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N . ARPENDIXE -

' el
Community Resource Center Speakers Avai)‘bz
‘ January 30, 1975

. é

, _ 'ﬁotei Tﬁls ligt is offered as suggested p0931bilit1es for

oh '. " speakers. However, please do not limit yourself to - .
{ ‘ - this list. We will attempt'%o identlfy, irrange, and
-schédule &ny reguest you mlght have. for, a resource

’)rPerson. If you have. any’questions, please call 761- 6019

IHE ARIS “ . TLANGUAGE ARTS (cont)

ARTS & CRAF?S ' *Science Fictiony, . °
.Afiist ) Shakespedre \"'3 | (
éérgellofEmbroiaeryJ.:_) - Story-Teller R
Basket'Making o "  Writing - General
Batﬁk t ' er:ting # Poetry
Cfocheting i . . Writing - Novels

- Knitting Instr?Fto: ‘ :
Lettering & Posters - MUSIC & DANCE
Macrame - .+ . 'Acrobatic Dance
‘ Nefting i ' ‘ Bagpipe Player
Photography Christmas Music ' R
Weaving Dance - Ballef, Tap, Jazz

LANGUAGE ARTS ' ‘ - . Modern, tc. ‘

American & English Folk Singing
Literature Hawaiian Hula

Black Literature ‘ Norwegian Music

Comparative Literature ’ Four-Part Harmony

Creative Writing Woodwind Instruments

Deaf & Blind School . o

_ Dickens = - BUSINESS & INDUSTRY

Journalism . Advertising Techniques
Mailqkarrier -Anaconda Co.
o

. Montana Literature . . Raker _ ___  __ . . . .._

23
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INDUS R MILY RE ATIONS

Banking ; - Fabrics - Samples, Origin, ..
' Banking - Math o o e User& Design
. Beautician ~ ‘ ' Fpods . y
Bees - Raising - * Game Cobkery o \v'.1i! .
) . Bees.- Honey Production - Getting Along.with Parents L
Business - How {4 operates Gourmet Cookery PG
N = Business - General ug;.', Interio; Decoration ._‘: .
? *  Butchering S ‘"~.°,He%chan&ising S
| * Buyer - Retail L Mbney Menagement | o,
~Cataloging - Mefehandising" Pre-Schoofers = ) i
~*~ '+ ‘Cataloging - Freight & " Dreasmakgg -
.7 g ‘ Charges Textiles o ‘
- -Co?pdination - ! , | -
Credit Union -  GOVERNMENT & COMMUNITY
Industry . < Camp Fire Leader '
Insurahce - Life, Health, . City Engineer
o. Mutual Funds _Cify Recreation
Interior Decorator-. . - Gity Trdaffic Director
Fabrics ' Civil Defense
Furniture . Christian Business and .,
Mass Media . e Professional Women's ;
Merchandising ) Council f : .
." _~Money Management ! Con-Con A&visory R !
" Mountain Bell Conservation (Edibl& Roots)
Post Office - Mail Constitutional Convention
Travel Agéncy . . (Montana) ‘ . N\\
Travel ' . .Constitutional Lawyer (U.S.f
Validity of TV Ads . " Deaf and Blind School

Economic Deyeiopment
Fire Protection - -

First Aid . .
Fish & Game. - =~ - .. !
-~ Birds &. Water Fowl Fish Hatchery
Clothing ’ ‘ Forest , s
N -
20 :
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. s ' . . N ) ,‘
GOVERNMENT & COMMUNITY (cont). HEALTH (gont) R
. - .

| " Garbage Pulverizer : Hiart Disease” - Cancer .
/ - Great. Falls Public Works , Heart Disease - quacco
Director S ’ \Hospital . T
o _ Highway Commissiooer, . "Hospital < Nurses A@d s .
"H".’ ‘-l T (Montana) C “J ) i '.Training . 2 W
’J‘ 5/2’.. Integgal Revenue Service " Hospital. -Emergency Room: -
- Judge"'n“f;,i P Procedutes “Tour ~ . -~ L.
-~ . ) League of Women Voters .' Physfbil Therapist |
" - Mayor - . o Psychology
o Police Department . Rehabilitating - Disabled
. Polit%os _ - .Venereal Disease
. . Red\pross ‘ — .
. . statd Senmator t . . HISTORY g CURRENT EVENTS
-~ Tour of School Administra- * . American History
tron Building . Brother Van; ‘
+ Water Safety . Civil War L
| ey . , .~ Gonstitutional History
V'HEALIH . : ‘ s Customs - Christmas.- OihﬂToys "
Abortions . English History % Politics '
“Adolescent Problems . 4 Ghost Towns'(ﬁontana)' \\\
. Alcoholism | History of Greet,f;I{:
7 _ . Ambulance: " Indiah Writing
Blood Diseases . o Montana History - .
- Blood Diseases & Typing {, .Political Science
. Cancer : : ,A' Revolutionary Historg(U.S.)
Dental Hygiehist -~ Thanksgiving
Dentist ' War (any) ]
Dentistry . .4' Women & The Law
Dietician . |
Drugs ) o Mf§C§LLA§EQQ§ .
Cardio-pulmonary Resusci- Abortion * :
tation - Animal Training o
) Family Planning Association of the Blind
First Aid - Birds & Water Fowl
ST Heé%-t‘”“‘““‘z 5 Blind Persons T

+ 21
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. “'- . o .
5 Camp_!ire Girls h¥

“ ° Chess
;Economip Development

Europe

~  Euthenasia .- - .8

_,)u’ ..\ . R b,

wFlowers
',Furs s
Girl Scouts
Hospital Chaplain
Montana Medrcal Educgﬁ*on
and Research Foun ion
. . Passion Play
« Prison Reforms i

’

: ‘ l N
QCCUPATJONAL INFORMAIJON
‘Advertising v
Air Traffic Controller
bulance,(Procedurgé)
jS!mai Traine?
s Krchitectﬁ;e
_ Autp Body Painting
Auto Mechanics
,@anker o '
_ -Bbautician
. Bookkeeper
Bus Driver -
. 3\\$ Businesa’Mairger
'+ ~ Butcher _
Buyer
_Cabinet Maker
Cake Decorating
Carpet Layer .
Careqnter ,
Car Sales
Cartaoniatﬂ
22
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Clown.

Cashier i. -
Clerk ) |

Céllege Instructor

Communicatiens

‘Computer Pndgrammer ’

Countly Extension Agency
Cow Puncher .
Certified Public Accountant

Crime - Detectives -

’

Decorating
Dentist

Dehtal Hygienist A

Dietician

Dog Training ° .
Drafting.
Employme

FAA Persqnnel _
Farmer - Feedlot. Operato'
Fire Fighter

Fish & Game Department
Florist

Forest Ranger

Pe

\‘_‘.3

Free Lance Artist - Commercial

Fur Garments - Making 7
Furrier - Taxidermist
Fur - Trapper :
Highway Patrol ;
Hospital Support.
Implement Dedler
Insurance Sales
Interior Decorator
Investment Broker
Jewelry Making

Judge



JPATION FORMATEON (co
Lawyer
Leather Vorking
Librarian \|
Mail Carrier
MAFB Police ‘
Marketing R
: Marriage Counselor ™ '
Medichl Careers
ﬁeréﬁandiaer
Meteorologist
. Mineralogist o
rtician -
zwapaper -~ Copy Ed:ltof,
Editor, Reporter.
Nurse .
Occupational Therapist
01l Industry
Para-ngalVAsaiataht
Paramedic ‘
Pediatric Hurae ’
Peraonnel Hanager
' Photographpr - Commercial
Illustrator
Physical Therapist .
Pilot - MANG
Pilot - C;nnercial-
Pilot - Canadian Air Force
Pilot - Ground Handling
Pilot - U.S. Air Corps in
Burma
Police
Post Office Supervisor.
Pre-Sghool Teacher
Probation Officer

Psychology 27 .

23

Railroad Conductor
Railroad Employeé
Real Estate ’
*Restaurant Owner
Retailing & Buying
Rock Hound. -
Secretaridl Field’

- .Scientific Research

Sheriff

Social Worker .

Soil Lab Technician

Stor;%er - Women's
ApParel ‘ ‘

Taxidermy :

Telephone Enployeo

Television Artist

Travel Ageiéyie Methods of
Travel B

‘Truck Drivers

TV Station '

Type Setter

USAF Recruiter

US Army Recruiter

US Navy Recruiter

Veterinarian

V{Bgalylrta

‘ﬁlitreaa/waiter r

Mpather Forecaster
Wheat Farmer (Retired)
WVindow Decerating
X-Ray Technician



* RELIGIONS & CULTURES .- SOCTAL & ENV]EONHENTAL CONCERN

Aperican Indian - Culture, - Alcoholism
Cugioms,.Crafte L Conservat®en of Montana Re-
~ American fndi&QgHythology ' Tgourcée
Blacks - Mnsic, Holy Bells Drugs “J
Churchmeén - Environment 4
Christian Business & Pro- : En#irongéntal - Wilderness
fessional Women's Grbup Social Worker
Couneil - Juvenile Agengies
Christmas Traditions Natural Gas
Eastern Orthodox Church Petroleunm
Judaism ) Prison Reforms
Meditation : . Recycling Center
] Montena Indian Arts Rehabilitation - Alcohol
Rehabilitation Agencies
Toga ' . Social Group Workers
] Soil Conservation
SCIENCE Weather ‘Bureau
Bacteriologist ' '
‘Bees . - ’ S8PORTS ' . ‘9
Bees - Honey Production - Mountaineexring '
Biology . & Rodeo Participant
Chemistry )
' Electronics:_ - DN TVD STATES AND OTHER COUNTRIES
How We See {Deaf & Blind Alaska & Eekimo Culture
School) ‘ Australia
" Light and 'The way Ve See It _Customs in Other Countries
Math’ ‘Death Valley
Mineral and Rock " England - Traditions
Rocks . § ' France -
Coe Weather , German Christmas Traditions
. ‘Wild Animals Ghost Towns (Montana)s
Wild .Flowers . * Greece ' i‘ i )

- *X-Ray Technician ~* Japan

24
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. o

§NITED STATES AND OTHER
COUNTRIES (copt)

‘Monument Valley
“South America
Travel in Eu;qgg_

War
Vest Coast &

HOBBIES -AND C ONS

Basket Making* _
“Furniture Re:}hibhing

.‘gn&ian Artifacts
1] Pl
Macrame
Rock Hound 2
Weaving v
b
»




-

Schedule of Presentation |
for
Community Resource Center s,
; )
" *~| Monday |Tuebday |Wednesday]|Thursday] Friday
am (pm | an |pm-| am | pun | am {pm Jam |pm o T
- 4
School ﬁ .
A -
" Principal - § , -
Time ' ) A
- *
by Y ¢
Location &
‘Number of
Teachers ”' A
y .
. e
P - ’ "
] "
r - »
/ 30
. * 5.
1] ‘\ o
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APPENDIX G - - |
REQUEST FOR RESOURCE PERSON

mu—mummmmmdwwj

, »
. ;/' Principal’s Signature
Hbme ﬁhonedmmber qhere resource person oduld contact you if unable to reach you at school:-
.' ; & U . . During hours — Phone A il
uchogl ,f - Addrees = , PN
Cusriculum Aréa ' : ‘Grade——- " Number of Students -
- o » J ) . -
Subject mcmef to be covered by resource person.
.r.,,%:'i/};) . . « -. . . \_—_ N .
Room No. - Perlod . Begianing Time "  Ending Time
N First Gholce
f
Second Choice
Third Choice
RI'SOURCE CONFIRMATION : -~
(To be,completed by&o rescurce office oaly) \ ’
Wehuveschedlﬂedﬁxeresmncepermyoumquastedasﬁdbws | .
. KN v
M TWTH F e ,
" Daia) %\ T Timels)
\'} . .-I%\"
. L (Rescurce person/company/crganization/contirmation éduu)
. ; : 8 ot -
1 . . I ¥
(Title/position) - (Subject matier to bﬂ:ovmd)
PLEASE CALL RESOURCE Resource person's telephone _ .
, ! . THome) (Work)
. Prefeired time to call am Y om

feacher note: Please do not invite classes nat llated here without clearing with the Communlty Resource Center
' Phone number 761-8701. Office houm 10:00 a.m. to 4:00 p.m. Moriday through Friday. .

lesource note: - Please report to the principal's ofﬂce upon your arrival at the school. wil you please cm
' evaluation form after-your visit o the achool, and return it to us in the enclosed se)

eavelope. Your comments help to determine the educational value of this activity cmd ways in
whlchouraervicatoyou,smdontnandteadxmmlchtbelmpwved P e

ipecial arrangements or equipment needed for presentation:

.

Teacher .._____ Principal ... Community Resource Center Copy
& 27 . . 3T _ -




‘Children were attentive

-
APPENDIX H

Commuplty Regsource "Feed-Back Sheet” %

(To be completed by Resource Person)

v

In order that we may continu&lly improve and make ad-
justments in our Gommunity’Repource Center, we would like ™
your reactions to your recent presentation/demonstration at
one of our schools. Please comment freely. All evaluations
will remain confidential. ang; will be used only as a means of"
continual evaluatien of our progran. :

************************************************************

.The physicgl set-up (i.e., room, equipment required for pre-

sentation/demonstration, seating arrangement of children, etc.)
was...

Good ‘ j ';’ Fair y Satisfactory

——————

Comment

’ . '
L}

The teacher had contacted you in sufficient time to allow for

“all final arrangemeﬁyf‘)

Yes S : ' No

e

H restless 3 uninterested .

Was the class prepagped and informed about your presentation?
Yes____, ¢ No_____ .

Additional comments i

Resource Person

Please return this form immediately following your presenta-
tion using the enclosed stapped, self-addressed envelope. °*

Thank you for you7pinterest and ‘involvement in this expanding

program.
& .
)

32
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Communi n d— " Sheet - "
_ ETo be completed by teacher) . -
. A . - . :

We are intérested in yoi# reactiohs‘to the Community -
Resource Qeﬁter Vq%unteer who aépegfed recently in your
classroonm. 'Pieasé?comment. A1l évaluatiﬁhs-will remain
confidential, and will be used only as & means of continual
evaluation_bf our progranm.

} ¥

Volunteer's Name

{
1. Knowledge of subject: N .
[Poor_ [Fair [Good [Very Goof.
2. Ability to communicate effectively with stidents:
/Poor [Fair [Good - /Very Good
3. Would you recommend this persdn for another class-

room presentation?

- Comments_ ) Vi .
‘_,‘ T I
- *’ : \A
Teacher's Name__ - ’ .
..... M e e st s e s ...‘-t..”-....-’..........-....-.......,.. v meaataae e m e i =
’ *\‘o)
[ ‘ ] : . N > ’ -
Please return this form to the Community Resource .
,“ Center via School District mail as/soon as possi- \

ble. ,Thhnk you very much for yodur cooperation.?‘

e
o

29




-0t . . .
. Cyr

Reéourcé_Descriptionr' - Name_ : il
' ) | . ‘ | Home\Addréss

' ' \lid _ Home Phone_ ‘&
. _ 7 Bus. Address .
Grade___ : - * ' Bus. Phone
Availability M. T. W _Th F Time__ " -
Areas - ?'

Needs : ' , o ' 3§£¥ -

,Commeqts:

Date
. .-
"
-
)
- - \
Tt s - F-4
o - ,
rz
’ 34 - 2 a4
b
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| Lo
\ - .
Date | Request _ @ _ Teacher | Pending [Confirmed Resource
} .
. o
18 4 ‘ )
, 1]
- - APPEXDIX K.,
. ’ - ’
Y ’ ’ . N‘ vy e
Request Status Slip _
Date|FoBOWCe Poople [ T e No Ans| Confirmed] Vozmteer | - =
. Contacted - g Resp ck|No Ans| Confirmed) Volunteer
........... TS PRTCT T TR PSP LRI L TP CE PRI S Y LR R LR LR t] SR LR LI LS SR LI LP R LY R
; A Y
4
B |
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¥By are we asking fo;: your help?

Ce-saaed e wy

Senerel Objectivep of Career Education:---7. ' -Job Satimfaction = Advarmtages "V~
’ . and disadvantang of your

ness

Make school. & school\ sﬁbjects

develop a positive self concept
in their life roles in the
areas of: family, avocational,
citizenahip, and ‘economics.

36
-

6. What rewards- or self- .

satisfaction do you receive?

1. occupation
more relevant to all students 8. 'What type of facilities,

. in te of 1life or work after equipment and/or tools do
L school. . v you need or use?
2. Prepare all students for career 9. Description of job itself -
i entry, regardless of their post- A typical day -
school plans. ] 10. Are there any legal require-

3. Briszg about community involve- - ments or restrictions?

', ment with schools. ", 11. In retrospect, what would
4, Assist students to explore and you do differently to

. enter the world of work?

Great Falls Public Schools
Great Falls, Montana 59403

APPENDIX L
’ - .In order to make a total .Career
SP 'GUID Education program mesningful, we -
need your help to give the gtudents
Co- ger insight than can be pro- |
J vide only by the teachers. It is
' important for all students to under-
& stand the aspects of the many differ-
' «ent, career areas they might consi-
Caréer i ‘der: -Because of your insight and
o, o » . involvement in your field, you can
& - Across.the country; a revolution provide a gervice0 our students~ "
has been taking place. Students~are. by sharing your knowledge and ex- <7,
- asking, 'Why do we have to study perience as no textbook possibly can, -
History, Math, English, etc? What :
good will it do us?" ‘At every level Items you could include in our
. students are démanding "relevance" . Presentation
- Through Career Educatipth, -the curricu- : v fe
lum can be made moreﬁn ?ing!‘ul to the 1. Your background - We are '
students. ' Students. be-able to interedted in students -
see how they could apply theéir know- knowing about different life’
ledge in real-life situations. .8tyles<that might be "connected
with the various topic areas
and careers. '
of C 2. Give a description or -
o : ' . . definition of the topic.
l. Self-awareness , 3. Supply background information
- 2. Career awareness ‘ . on the topic area.
3. Appreciation & attitudes 4. What training, education #
4.” Economic awareness " . and/or skills did you have
5. Skill awareness & beg:[nning to acquire? What subjects.: -
- competence - might relate to these . ' - 77
P 6. Decision-making skills _requirements? - M
~ 7. FEmployability skills ) 5. “‘Opportunities - What is the *
, 8. Educational & training awared employment trend in the future?



(APPENDIX L cont.) S I
chn  and als .

Techniques that have . E
added greatly to presen- EMPLOYMENT
tations in the past are: o .

1. Wearing your work
-~ plaothes.
. 2. Bringing tools of
7T T U work along, -
3. Using visual mater-
° ials, charts, pic- .
tures, slides - (if
audio-visual equip-
men¥ is needed, let
th¢/ teacher know in
vande),’
- Involving the stu-
-dents in any way
posslible: Could a
* couple help you?
: Could the students-
try something?
5. Allow time for ques-
tions. , ;O
6. Remember the grade = 7
‘level of the class.
. Comunity Resource Center
P.0. Box 1105
' Great Falls » Momit. 59403

d Productive ‘Citigen

reparation

OcéupaﬁiOn o
Exploration
14 & up
¥
3

Job Entry Skills

College

~
_

Career
~ Exploration

hi

ovide an Employable, ‘Self-Satisfied.

' EVERY STUDENT

i
't
1

Phone 761-6019 i

Cde s e . -’ - B R e L IR
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T)a,reer
Orientation |

THE NEED OF

PROGRAMS FOR GAREER EDUCATION -

K-6
Awvareness of
World of Work

Edueation Programs to




