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------CAREER-EDUCATION-FOR---RURAL-GEORGIANS-

'EVALUATION RE RT 1975-76

Crisp and Liberty Counties, Georgia

INTRODUCTION

-The-Career-Waucation projects in;trisp and Liberey

Counties were initiated in 1972 under part C of the Voca-
,

tional Education Act. Th project outcomes have berlen.re7

ported annually each o'f the last three years.. In 1973

the Georgia State Department of EduCation stbmitted and

received approval of a proposal f'or the continuation of the
1

Crisp and Liberty Counties projects under part D lf,the-\#oca-

tional Education Ac.6. These-pr ects haire operated for.the
V.

. .
last three..year,sunder part'D two basic purposes:,

,

1. To developand'operate
.

in South Georgia, whose programs reflect a sequential

two rural demonstratioh centers

education process, based upon career education

concepts.

2. To proauce.transportable strategies and materiars

needed ror themiddle/junior high school to 16ridge
R

the gap in the sequential flow of career awareness

and exproratory experiences.

-The third party evaluation was contracted *ith the

University of Missouri-Columbia. The basic evaluation of thej

1975-776 project outcomes was carried cilt under tha same general

.plan developed for the 1972-73 evaluation (see sectionoon



evaluation design)i, Thq:eValuation,was cooperatively nned

-and-IMPleMehted,With'filfl participatiof bV the. pro' ect di-
0.

, . 7rectors., the Georgia State Department of Educatton staff; and .

the Universi:ty of Missouri.Evaluation.projects''staff.'

;
This report is organized :rn' four sectionsf ' (1) Overview

of the Project, (2) Evaluation'Designi, (3) OutCome Results

(Achievement of Objective's), and (4) Concl4rons and Impli-
.

cations. ,,The description arid,evaluation the project

process' i biuded ir the overvieW section, and the puPil

outcomes a e reported in the section on outcome results.

e

,

t!,

2;),



OVERVIEW OF'THE: PROJECTS-.

9 The Career Education for Rural Georgians projects werel .

co

designed and impleminied in 1972-73, and continued for the"

three follo4ing years,,to fac4itate the career development of

selected pupils in allugrades from kindergarten through twelve

in twci rural Georgia school distriOts. Thee projects were

located is4Crispeand Libeity Countieshic represent two

rural settings with 'different demographic tharacteristics.

Liber y County is:locaed.in the southeasern seVion

Georgia with its eastern boundary being the AtlOntic Ocean

of

*
The populdtion of the county is.aboutr18 0 0 with a racial mix

of about 50-50. _Liberty Cou4y is a poor co ty in that

'approximately thirty-two percent_of the population fall into

the lOw income cat gory below the poverty level. About three-

.fourths ofthe wage earners kn,the county work at Fort.Stewart,

.a large military complex located-In tte county. ApproxiMately

twenty.l.two percent Of the people are employed-in manufacturing

or service occupations. The largest industry is forestry, and

the largest industrial-company is the Interstate Pafier Company.

Several small manufacturing companies are also located in the

countY. -.Farming accounts for only three percent of the labor

lorce. Job opportunities in the count,y are quite scarce.

---,qhe school population of the county exceeds 1000 pupila

three elementary schools, a middle schqel,and-a senior,

high school.

a

13.
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Crisp County is a farming and industrial county with a

k..0'population of approximately 18,000. The racial mix,o'f the

countiis 52% black and111% white. Crisp County has a substan-
,

tial proportion of middle income familiesryet about 32 percent

of the families in the county f"all below the poverty level. The

ronomy of the county is largely split between the three areas of

manufacturing, agricultural industries and agri-processing.

The principal rranufacburing indUstries are textiles, metal

fabrications, and mobile trailers. Its location on U.S.

Interstate 'Highway 75, U.S. 41, and U.S. 280 along with Georgia
1

o

Highways 257 and0 have' made Ccirdele a motel and rest-aurant

center.

The Crisp,County System is composed of six schooith

student Opulation of more,than 4,000 with more than 200

teachers. The student ethnic background is 52% black and

48% white.

Career education.goals and Objectives,or outcome expeC-
:9P

tancies were specified in the original plan for each grade

group as a point of departure And rationale fô l. the process

activities ,of the projects.. Five career development goals

were stated as the general purposes of the priojects. These
1

goals served as the directional focus for the career education

activities, and as the basis for developingoutcome measures'

for the evaNation of the projects. The five goals and the

applicable grade groups were:

14



Goal SELF.AWARENESS To betome
I. 6*

characteristics related to

ment. (K-12)
11

2.0: CAREER AWARENESS -.To deyelop awareness

of the psychological, economical, and

aWare of self-

career develop-

r"-.

sociologica aspects,of work and careers.

(KJ-12)

:Goal 3.0: DECISION MAKING - To develop career der
1

cision-making knOwledge-and skills. (K-12)

Goal 4.0: CAREER PREPARATION - To develop under-

standings of the -relaticinships between
,

academiClwork and career preparations,

and to progress in pei.sonal career prep-

aration. (K-12)

Goal 5.0:..PLACEMENT - To attain educational and/or

occupational platement for the puil

uponloseparation fram the sehool. (7-12)

Each goal wat operationalized b (1) specifying pupil out-
,

come expectancies for each grade level, and (2) planning, organ-

izing, and implementing career education activities to achieve

the.pupil outcomes. The specifiC objectives, or outcome expec-

taneies, for each goal and each grade group are outlined below

in the Outcome Results section along with the instrumentation

used toTeasure each outcome.'

-

Process Description.

Information.fot'an adequ'ate.description of the career

p.

education activitie actually carried out.in the two projects



has been difficult to obtain. In.general the process de-

.rcription each year has been-deficient in [two respects. First,

specific process activities varied in detail 1,etween the pro7

.jects and among teachers within each project. Second; the
. .

,tpent ef process implementation varied 'between the psrojepts and

?aachers, and the actual.exposure of the pupils in_ any given
=

cl

_trade c4asdifficu1t to estimate accurately. This,diffekential
-,

application of proce6s b.etween the projects, and am g teachers
i .

lies made an accurate interpretatiom of the relationship.between
. . . -

'outcome andvprocess very difficult. 'Cohclusions, are based

oh the assumption that each 'pupil: had equal.oppoxtunity for

1

participation in the caree edubaticin activity specified:for,
. =

the grade group, but this assumptitm..is very'tliffioult to

zupport. Unequal-'expo'sure4mcing.pupils tends to reduCe. tthe'pro

1:i4bility Of showing significant outcomes, therefore.an under- \

\estimate o outcomes is more likely than an overestimate.

An aitempt was first made in 1974-75, and again in 1975-76:
,

to Otain_ a More preci4se estimate of pupil exposure to process

activities by having the 'local directors_project activities.

for each objeqtive and each grade group, and to report the

-frequency of 4vities within tHese categories,._

The general categories of process activities employed .in

the projects can be sumMarized as: (1) kole playing, (2)'

simulated and actual work experience, (3) group discussion,
.

(4) career resource peop1e,,(5) field trips
'

(6) curriculum

fuidüricuIurn inte-rlobkihg, aind (8) placement. These

classes of activities ie related to.the career education

outcome goals and to the process br strategy objectives of (1)

16



career And self orientation (awareness) at the elementary.

level,,(2) career exploration at the middle/junior high 'scliool

.level, (3) career preparation and: decision making at the 'senior

1 high school level, and (4) career(oe educational) iiacement.
)

for all school leavers. The resemblance between the general

process strategies and,the outcome goals is huite evident.

The-primary prOcessiapproaChes have been described in

-previous reports andyill not be repeated in thit rep e

evee the reader May obtain 'these descriptions froe"th other

repbrts, or from the local directois, the State Department staff,.
,-

pr the ihird party evaluator.

Prior to pie beginnfng of the project year the loal

how

directors identified the specific activitie's that they pi-armed
4," -

.to.implement to achieve the grade level obfectivps. fdr,eaph

project goal. This outcoMe/process activity outline thus-became

theoperating plan for the school year.. The actimities planned

for the year by objective and gAde group are shown in Table 1.

For example, they proposed to achieve Objective 1.2.in grades
4.

5, 6, and'7 by using resource persons, field triips, simulations,

gaming,'and audio-visual aids.
A

17
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,the end_of the year the freq4ency with which the pro-
,

posed aCtivit-t4es had beenttused was teported. Thit report-fr

Crisp County is also presented,in Table

The data in Table 1, show that tte crisp County project

was-seCcessful in implementing, to.some extent, most of*the
. .

planned activities in,tfie'deSignated grade .groups. A careful
V .

amination of the data in this-table shows where the major

activity emphases were, for each oal and grade grOup. .The,

following summary of'actimity emp ases may help the readet to

get a general picfure of_the Crisp County program during

(1975.-76:

.

T. Activitiet were'.implemtnted at ali grade,levelt to
v6

4
*cdchieve t eygoaltqf self-awareness (Goel

AlVariatiOrit in attivities, among glade, sargups indicate ea

-
the major t rusts.

-r

/Ia. The most frequently used activities in gtades

K. to-3 w re,group disqussions4 with soMewhat leSe

54 #use ofa tivities for comparing.self with others, .

and in-A e of guidance kits.

b Tn.grade 4,to,:6 all participAting 'tlasses used

Simulati ns, games an& audio-visual aids. 'Alsei
. .

,here w s' extensive use qf resource persOns,,a'Ad'
a.

field t ips to promote self-awgeeness.

The ac emphases_ grades 7 to 9 varied
%

"

tonsid rably Eitm grage .tq grade group. 1.

Simüi.tion, group discussionand job require-

ment .search wera used on ajimited-pasis in the j
,

-seve tfi grade. SimulatiOns were used most ex-
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Table 1. Outcome/Process'Activities lay Grade.Grollp s Pro-
jectO for the 1975-76 Project Year' aria the Frer
quency.of Use of EaCh Actiirity in the Crisp County.

.

.

,

.
,

Group

Process Act,ivitY

.

.

K

.
:

-.......

'6
.

.

-t-

It

10

.
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tensively in the eihth grade., and on-job ex-

perience and job requirements searchvere thd
,

major activities.of the ninth grade group.
a'

The primary emphasis in grades 1.0.to '12 to*

facilitate self-awareness was upon Aands-on ex-.

perience., and on-the-job-experience. Aptitude

testing and interest measurement were used also to

achieve t is objective.

The project activities to achieve career awareness

(Goal II) were reasonably uniform for the designated,

grade groups and probably represented the most-côn-
..

certed efforts of any of the five goals. The Major

4
activities in this area included the following:

All of the participating classes in grades K.
Js

T used field trips, games, resburce-people, a

subject matter tie-ills to increase the career .

awareness of their pupils. Substantial increases,

over 1974-75, in all activitiet t this'ievel were

noted.

b. The same basic.activities were used in grades

'A to 6 as the previous grade group wath the.
-

addition of audio-visual aids.

The classes in grades 7 to 9 used a wide range

of career awareness activities. The major activities

in grades 7 and 8 included guidance kits and

-bodkt, group eiliscussions, audib-visual aids, and

games. The.eighth grade group also made con-

'siderable use of hands-on activitios and individual

research.
26
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In the ni nth grade majonemphasis was given to

individual research, hands-on'ativities, audio-
,

visual aids, and,group discussion. The full pro-
,

gram of planned activities for the grgdes was

implemented much more fully than in 19741,75, with

the endouraging increase in interlocking activities.

d. Career awareness was facilitated in grades 10 to

12 through work experiences and individual re-4

search. Work experiences were provided through

participation in part-time or summer, jobs co-op
*

work experiences, and in-school han s-on activities.

3. The development of career decision-making knowledge.

and skills (Goal III) was prograxthhe d through áctiv-ifles

in Grades K, 1, and 7 through 9. .There were no're-

-ported activities in this,goal areafor the remaining',

grades. TheAllajor activities in the area rncluded:

a. The K and grade 3 classes lis,ted and discussed

choices that pupils make daily. .Also, these

groups wb.re given the 'opportunity to make morel

decisiod6 in school.

b. Most of the partiapating classes in grades 7

through 9 did iesearah projects, group work, and

interviewing for information in an effort to

, develop decision-making knowledge ana-skills.

c. The participating classes in grades 10 to 12
fe

engaged in actiiiities requiring decisions in the .

selection of arev for study, and in the selection

27
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of academic courses in relation to-career areas.

if. A wide variety*of activities were implemented- to develop

underIs'yandings of the relationships between academic
fL

work and career,preparation, andmto help the pupils

progress in their own personal career preparation

(Goal III). Most of the project classes participated

in Goal IV activities which included the' fol4wing:

a. Grades K'to 6 used guest speakers, fused in-
.

formation inle the curriculum, made field trips,

and engaged in simulation activities. Also, the

grades 4 to 6 classes used role-playing..

b. -Many of.the,classes in grades 7 to 12 played

educational games, used audio-visual aids, role

played, used gueit speakers, and used books and

pamphlets to achieve this goal. Al,s00, some of

the classes used curriculum fusing, and had

actual interviews with workers.

5. The ;project 'had Organized placement activities to

assist each pupil in attaining educational or occupa-

tional Placement upon Separation from the school

(Goal V). These activities involved systematic contacts

with business and industry in the community and

if,clow-up of placements. This area probably re-

presented one of the better organized and more success-

ful parts of the project in Crisp county:

28
01
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The process delivery systems used to implement the-above
,

process activities relied primarily on the projdct directors,

the rbgular classroom teachers the designated coordinating

teachers, the PEC teachers, the CVAE teachers, the counselors,
-and the placement coordinators. The project directors provided

overall leadership for all, activities and were specifically

Ntu
responsible f r the following categories of procdss,activities:

l.' The con ct of wOrkshops and other inservicd activities

to orient the teaChers, counselors, and a4iinistrators

to 'the educational concepts rLevant to career education,

and ihe purposes dnd procedures Of th project. Also,

these contacts were used to explore an devellop ideas -

and materials, to share experiences, ád to provide

dieçt assistance relevant to the implementation of'

the career educatioD activities.

. The development,.procurement, and organization of

resources for the (4areer education activities,

including material and persorie1 resources.

3. The maintenance of liaison with the schobl administration

and-the oommunity.

4. The coordination of the evaluation activities, including

data collection and processing for analysis.
9

5. The dissemination 'of information related to project

..-activities to the school and community.

The implementation of process-activities was facilitated

by many material res(Nrces developed within and without 'the

project. Many units were developed by the-participating teachers.

and prepared units, including the PLACE packages; were used

29
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to assist the.teachers. The mini-pre-vocational courses,-the

PECE,program, the CVAE plan, and the regular vocational and

technical courses were all significant parts of the delivery

system for the implementation of the process techniques.

Process Evaluation

The'pIan for the process evaluation involved three different
-

but related, procedures. First, the projectdirectors proided

a desdription of the programs and activities carried out in

the project's, including ddtails with respect to the perticipants

(by whom and for whom). Second the description of,the process

activities was used to compare what was actually done with what

was proposed in the projec proposal.and in the annual projected

plans. Third evaluation feedback was obtained from tile

teachers who were participants in the'projects.

The process evaluation was reasonably complete during 1975-

76. The quarterly reportS prepared by the project directors
4

the on-site visitations by the evaluatOr and the State Department
*,

staff, and the process descriptions reported in the preceding

eneraJ -----

description of,the ndure of the activities by the projects.

The Ctisp and tiberty Counties projects are comprehensive

career education programs involving pupils at all, grade levels

and.large numbers of teachers and principals. The teachers

were given a great deal of latitude in the development of

materials, echniques, and actiyities that were within the

general gu of the objectives and general categories

of 'activities described above.

3 0

This kind of open approach
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4voids the restrictions of 'rigidly structured and prescribed7

progi.am activities handed down from ehe project_ administration,

land It encourages teacher initiative, ingenuity, and creativity
,

(5'
.
.. ,tr ,/,

,-.tc 4 in de'veloping,and trying new materials and.techniques. This

:Appro'ach, hoWeVer, bakes it diffi t to compile a complete'r

_

-

1" . . ' i
9 description Of everything that ocdurred in the process -and the
.e

na"ture and-6el'stent of the process exposure of the varied pupil

ca'rticiliantsi. The information.nReded to pinpoint all activities
I, V,

'and all participants would, in the.jUggment of the dac.tors,IY
441

and the evaluator, place an-Uriie-asonable data collection burden

on the t.eachers. Such detailed data collection wouid distract

from process implementation, and might jeopardize relationships

between the directors and the teachers. The plan used provided

for the specification of activities planned to -achieve each ob-

jective at each grade level, periodic assessment of progress in

implementing the planned activities,,and fihally reporting the

extent of process implementatidn including process categories and

the number of classes and pupils participating in each..
/ .

The second-procedure of-comparing the actual'activities
ele E't t t. A 4 K ft
implementel with.the activities suggested in.the prOject

propdsal was achieved reasonably wel in Crisp County and

minimallSr"in Liberty .County except in one school. The in-,

formation provided the eyaluator was sufficient to.support the

following observations for 1975-76.

Each of the major-categories of activities and

procedures proposed.for these projects was imple-c

mented to some extent in both counties during 1975-76.

3 1:
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The extent and quality of the process-implementation

varied a great deal from grade to grade, from teacher

to teacher isrithin a grade, and betl4een the two

,projects. .,This was particularly noted in thatsome

gT,ade.groups had.practically 100% participapion,

white others hatifon1y.minimal participation, and
-

41othes where any real participatign.was hard

find. These twO general pbservations are the
.

same as were made in 197i-75. Although there was
. -

some increase in activities and pupils reached, the

same general patterns was noted each year.

3. Observations Specific to the Liberty County Project.

ThsirLIIDerty County project operated under the

leadershigof a new director, Mr. Neal Spurlin,

during 1975-76 . oThere was evidence of improved
atC

organizationqn the project with more structure-and'

.direct personal leadership in' initiating and facil-

itating career education activities throughout the

school sistem.. Also direct effokts were:made to
tt,. .

obtain bettee,communication and support from the

community. ,An advisory committee was active tbat in-

volved parents, teachers, students business, ih-
.

dusfry, and the Board of Education. The director

was quite active and creative in developing, obtain-
A

ing, and making avaiilable material resources for

the project teachers. Regular ineervice activities

fox staff developmentwere reported..

32



The career education activities for the lower

elementary grades at the Bacon Primary school were

extensive and gen rally outstanding. linder excellent

leadership from th school princ pal, all.of the

teaChers were involved and act]. e participation by

the.Pmpils was.evident. Also, the inservice train-
,

ing activities with the sharing of ideas by the

teachers at this school showed nthusiasm sand co-

23

ordination. The program at Liberty Elementary School

was much less extensive with limited teacher involve-

ment.

An effort was made,- during 1975-76, to invplve

more of the Liberty County teaChers in the grades 4 6

career education aciivities. In previous years the

coordinating teachers had been the principal partici-

pants at this le4el. Although there was more extensive

participation, the primary thrust appeared'to be

through the Bread a.nd Butterflies.Materials. The

activities at these grade levels were, in our judgment,

improved over previous years, but still left much to

be desired.

The Liberty County carper education activities

in grades 7 and 8 reached a high 'percentage of the

*pupils through Organized programs. The PECE program

had about 80% participation of the seventh grade

group with these pupils rotating through this prograM

on a quarterly basis *litis abouft 20% of the,pupils

were invelved at any given time during the year.

33
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The PLACE packages were used as/expl ory activities

'for the eighth grade grogp with the pupils rotating
e

through the areas of,home economics, industrial arts,

and busineSs education. The prOject staiff indicated
,

that all eighth grade pupils were reachediin this

part.of the program.

The career education activities at BnOwell

Institute (grades 9-12) had been practicaIlt non-)

existent during the first two'years -of the, rojece.

During the 1974-75 year a career education esources
5 .

center was instituted with a staff re&bei employed-
.

tomanage the center. This center wa./..e '4.a.4ted and

moved into the library in 1975-76. anno atda

list.of materials in the Center was prepare anV made
44. .available to the teachers. All,evideAce inolicated

/ . --) t ,

that this resources center had expanded, w/aS being
'c

.1 ,
well, managed, and was receiving increa11seetlse y

,

'tpc
0teachers and pupils. It was the most cons4:ctive

'4,11.if

career education activity observed i)irthe INgh school.
, . . _

.4

The CVAE program was reaching 4O-.5 i'?upps but

specific information regarding activit and effect-

iveness igas not.obtained. 'The vocationvV. education .,

. .

coordinators were handling most of the placement

activities, 'the results of which were not available,

.1'at the time of visitation. The high-school counselors
.,

appea4ed to be concerned prirlarily wifth scheduling,

academic problems and college prep, with little or
t .0



direct involvement in the career-education pro-

ject. Some of the teachers in the high schoo), were

becoming aware of the career education project, but

it was difficult to find classrdom activities that

25'

were related to the project objectives. The project

director was meeting regularly. with department heads
,

0 and the separate facilities for inservice development.

The principal seemed t6 be supportive of the project,

but mueh work.remained to be done.at this grade level.

The potential was beginning to emerge, but probably

another two or three years of continued support would

be nieded to really develop.an effective CE program.

Overall,Liberty Couhty made.a lot of progress

during 1975-76. The leadership was good, teacher

acceptance was improving, materiel resources were

expanded, and some parts of the prbgram were operAing

smoothly and effeotively.- A number of problems re-

mained, particularly at the 4-6 grade level and the:

high school, that probably should have been attacked

earlier in the project period. During the last year

it was.next to impossible to do what might have been

done over the three preceding years.,

4: Observations Specific to the Crisp County Project.

The Crisp'County project had'a change of direct-

ors at mid-year, however continuity appeared to have

been maintained reasonably well. Many of the teach-

ers had been involved for several years and were able

s 35
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-
to provide much cf the local leadership. -Also, the

-adminigtrative assistant was able to keep the logistics

of the project on schedul\ The enthusiastic admin-

istrative support for the .project, as.well as, able

leadership from the two.directors have facilitated

'the expansion and effectiveness observed in the pror

ject. The following evaltiative observations are.based

upon visitation information and reports submitted

by the project director.

:Ndfterbus actiVA.ties were used in Crisp County

t'o develOpaelf and career awareness and decision

making at the, K-3 grade levels. . Self awareness-kits

were available in each school' to supplement teacher

prepared units and other rgsource materials.

Emphasis was placed on awareness of body and physical

characteristics. The unit approach was used in the

career awareness goal Area.. TheSe units weie fused-
.

with the regular curriculum.and field trips, resource.

.people, games, and simulations were used extefisively.
_ . . .,

The primary apprbach in the decision making atea ln--

volved developing an awareness of the nature and im-

portance of decisions in our lives, and the ways

decisions are made. Two of the three primary schools

'(Blackshear Trail and O'Neil) hAd 100% of their

classes participating' in career education activities,.

and the third (Pate) had nine out of 21 classes

°participating.
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A high level of teacher participation (100%)

was found at Southwestern. Each teacher implemented

a minimum of two ghreer education units during the

year. A 'more limited program was observed at A.S.

dlark where 10 out of 23 teachers were participating.

The Bread and Butterflies_Materials,_field_trips,

resource people, games, and simulations were used at

these sChools.

The PECE prOgram was available to all eighth

grade pupils on a semester rotation basis, and 10 of

23 ninth grade teachers participated in the CE project.
nfr

,The CVAE program remained the most impressive activity

at the ninth grade level, wherein 60 potential drop-

outS were engaged in constructive eduCational ind,

social activities. Work experiences were made avail-

able to this group for those who were 15 years.old

or older. Also, the pECE program pTided hands-on

e*periences on actual jobs. The Pupils received

three hours experience on each of about five different

jobs during the semester.

The Crisp County program at the senior high

school level seemed lp.be functioning somewhat more

smoothly than in past years, but was still reaching"

primarily those pupils in the vocational curricula.

TheyEAST program continued to be a stronq:paTt of
ON

the CE activities at this level,.and ae ure Trail
.

provided an opportunity for interlocking chAateai
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as science, Engiish, socj.al studies, tand the vocational

areas The vocational preparation areas were

functioning well, but it was unclear how much con-

tribution these programs were illaking toward'achieving

the career education goals outgide of preparation

and placement.

The third procedure in.the process evaluation plans was in-

itiated in 1973-74 to proVide,some evaluative feedback frolethe

teachers ipvolved in the projects. The two,instruments used

were developed and field tested.with project teachers in the

Sprini of 1974 and were revised and used to obtain process in-

formation for the 1974-75 proj'ect. The development of these

instruments A described n previous repOrts.

The Career EduCation Questionnaire (CEQ) was designed to as-

and attitudes of the project teacherssess the basic knowl

\relative to career eduOation. The Project Evaluation Questionnaire
2(PEQ) was designed toget teacher evaluation of the impact,of

the project and of the management of the project. Thirtrrsix

of the Crisp County project teachers completed the CEQ and

the PEQ while sixty ,(pf the Liberty_County teachers completed
\mai§

the PEQ and fifty-four iespondeg to the cEq. The rdsults of

these two scales are shown'in 'Appendix A with the responses for'

each item. Teacher attitudes and those aspects of the project

that they viewed rtegt and least favorably c ascertained by

studying these,results. The highlights from the teacher-process

evaluation liste4 here can be viewed as trends although they

represent ory , a reLlatively small number of the teachers in the,
s
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school system. These observations shoul4 reflect the think-.

'ipg of the project teachers reasonably well.

Highlfghts from the Career E4ucation Question:11.re Results:

1. A generally positive attitude toward career education'
0

-was again evident'from an examination of the kesponses.
. ,

This positive treAd has been reasonahl
\
y -consistent

throughout the project and most vAriations can

probably be attributed to sampling error.

4, 9
cr2. Similar to-the results of the previous two years;

teacher _attitudes toward,cardeieimplementation pro-

I

cedures Were somewhat rdiAed but generally positive.

Roughly two-thirds or more of the responses to items

4, 17,'and 19 were positive..,,Generallylthe majority

of 'the teachers favored a career education program

integrated with the regular curriculum, however 30%

to, 35% seemed to favor separation: '

3. The teachers supported strongly career eduation for

elementary pupils and theusefulness of it in im-'

'proving community relationships" with about 90%

favorable responses- (items 7 and 15).

-4. The teacher's responses indicated suppoKt for the need

for career education (items 8; 10, 12, and 16). This

po tive direction has remained reasonably consistent

thrhdu¼t the project years.

5. The results on the section of the CEQ relating to gen-
.

eral career edudation attitpdes were quite positive,

as were the previoua'results,(items 3,.5, and 14).

-3 9
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More than three-fourths of the.teachers belAeved

that career education did not "water down" the

curriculuM, that,career education more tharra

fad ;,. arid regarded it.as ond of thebest new educational
4

ideas. Also, about 75% of these teachers supported

the expenditures for career education (item 11).

30

_6.As in-the previous-years _the teachers-strongIy
.* ,

supported the concept that career education is

appropriate 'for all pupils ratfier than Special groups,

(items 1, 18 and 20).

7. The scale items related to the basic rationale of

Career education (items 2, 9,'and 13)-Were generally

suPported by these teachers with more than 90% re-.

sponding positively to items 2 and a.. An'Increase in

,l!pport over 14st'-year s response was noted..

In summary, the results of the CEO for.Spring 1976-in-
*

dicated that the project teachers in both counties were know-

ledgeable about and supportive of.career education. As with

the previous samples of teachers, 'iizeable-minorities could

aiRe described ag lacking commitment to career eduCatiOti

significant part of the total education program. The responses

however, have t ed to be somewhat more supportive'as the

teachers becamèmore knowledgeable and perhaps more comfortable

with career education concepts and procedures.

Highlights from the Project Evaluation Questionnaire Results:

1. Most, of the project teachers evaluated the project

positively,-as they had in file previous years. In

general the 1975-76 evaluation,by the teachers was.

more positive than the p bbding years. This was 4
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particularly eviolent with regard to some of the pro-
\

cess itemsi such as fuaing and interlocking.

2. Items.2, 7, 11., 15, and 20 of thb PEQ evaluated the

impact of the Proje-ct on school and community. The

teachers' responses indicated that theY viewed the

project quite favorably in this respect with very
4

substantial majorities responding positivelx, Large

gains were made in some areas such as Teacher Awarengiss,,,,

of Materia14and Community Resources.

The.impact of the project on the pupils was rated

very favorably'with thes teachers expressing the

view'that the project was well received by the pupils

with possible effects on knowledgel'aititudes, school

motivation, and self concept.

4. Six PEQ items were uied to obtain teacher evaluation

of the pkoject leadership and management (items 4, 6,

8, 9, 10, 12, and 17). The responses to these items

were somewhat mixed and should be suggestive for the

project staff in identifying those aspects of

management that the teachers viewed asmost Valuable.

items number'6 and'8 received the greatest number

of positive responses. These related to the assistance

received in planning and implementing class activities,

and to teacner awareness of the goals and objectives

of the projects. Several areas of moderate weakness,

in previous years appeared to be improved, however

there was still some concern among the teachers about

0excessive paperwork, inadequate feedback, and inservice
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education activities.

In ,studying the teacher responses to the PEQ the project

directors should be able to determine points'of teacher sen-
t

sitivity and attitudes that could lead to changes and im-
4-Ns,

provements in the project. Keeping in mind that this may

not be an'lentirely represehtative sample of all.of the teach-

ers involved, a feW very rough observations can be drawn.

The level of positive responses may indicate that some attention

should be given to those areas of egaluative feedback and

communication among those directly and indirectly involved

in the, project. Perhaps increased inservice programs and

activities could be used akv the delivery system to bolster up

some of"the weaker areas.
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Evaluation Design

The b sic evaluation design and praicedures for the

Crisp and I,' rty County projects were originally developed

in the Spring and Summer o 1972, prior to theimplementation

of the projects in the 1 72-7 school year. This evaluation,

plan was the result of the cooperative efforts.of the

evaluation staff, the Project directors, and the State Depart-

ment of Education staff. The basic design has not changed
*

during the four-year evaluation, however, some changes were

made each year in-the grades included and the specific measures

used for some groups.

The following changes were implemented in the 1975-76

data collection for outcopes evaluation:

1. In-grade six the School Sentiment Index/Was changed

from a pretest-posttest measure to-a-posttestonly.

Hence, the pre-post change criterion wilkchanged to a

criterion-referenced standard for determining achieve-
(

0 ment of Objective 4.1.

2. The Liberty,,County project used the PECE Knowledge Test

in geade seven and the Crisp County project in grade

eight. This arrangement corresponded with the PECE

program in the two projects.°

3. The Work Stories Test was used in grades eight and

nine in Liberty County and in grades seven and nine

in Crisp County. This change provided for one know-
te4

ledge test in each of the junior high school grades
*

when combined with the PECE Test (see #2 above).
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The PECE KnoWledge Test was dropped from the ninth

grade and the Choose a Job Inventory was used only

as a posttest at this grade level.

5. My Interests and Aptitudes was added as.a pretest-
,

poittest measure in grade eleyen. This change was

made primarily to provide information for the

. counselors to.use with thiirgroup. ik

My-IntereSts and Aptitudes wiS'dropped from grade

34

twelve to reduce the amount of testing at this level.

-The complete information collecting schedule for 1975-76,

specifying instruments, grade groups, and tilt% of testing fbr

each goal area is shown in the chart on the following ;)age.

The prcicedure for developing the design involved (1) the

translation of the project goals into performance objectivesre

and outcomes that could be measured; (2 bite selection or

development of instruments for the measpurement of outcomes;

and (3) the specification of. analyses for the determination

of change or status of the project.pupils.

Each objective was viewed as an hypothesis, which if

supported by the outcome data, became the basis for deter-

mining that the objective had been'achieved. Separate analyses

were specified for each objective and each grade group. Sex

groups were also analyged to identify possible differential

effecti of the project with respect to this variable.

Two types of data analysis were used to examine the-

outcomes for the varioUs objectives and pupil groups. ,The

:t test was used to estimate the significance of change

from pretest to posttest for those objectives where this type

a.
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Grade 1.0 Self

.00-11) Evaluation instruments

Crisp and Liberty Counties

State of, Georgia

2.0 Career 3.0 Decision. 4.0 Preparations 5.0 Placement

,

K-3

"

Descri*g Peolge

(3) P-0 7

,

.

,

Occupational

Naming (3) P-P

Awareness of

'Community

Helpers (3) P-1)

Decisions in

Everyday Life

(3) P-P ,

BMS-Academic

Factor (3) Post

Home Tasks Survey

(3) Post

.

None

,

,

4-6

,t

Inventory of

Personal Char. .

(5) Post

Self and Occ.

Char. (6) Post

Work Awareness

Scale (4&5) P-P

Work Stories

(6) P-P

,71

Everyday Decision

Making

(4&6) Post

Basic Studies and

Oct. (4&6), Post

Employability

Char. (5&6) Post

School Sentiment

Index (6) Post

,

None

,

*

7-9

Choose A Job

Inventory

(7181&9) Post

.
'

PECE Knowledge

Test '

(7 Liberty) P-P

(8 Crisp) P-P

Work Stories

Test \

(8&9Liberty4iP

(7&9 Crisp) '','.''' '

Career Develop-

ment Inventory

(8&9) P-P

,

PECE Knowledge

T-st (Matching

ion only),

'betty) P-P

risp) P-P

,

,

School Lea er

Record (7 9)

.

t

My Interests

and Aptitudes

(11) P-P

Career, Maturity

Inventory

(12) Post

,

VocatOnal!

Knowledge

Inventory

(12) , P-P

Career Maturity_

Sur*, of

Educit : ','4. ,

and Career Plans

(11&12) P-P

Cam-Maturity-,

Invent ry

(12) post

I. ,

,

.

Survey of.

Educationa.L.0Recerd
and Career Plans

(11&12) P-P

-CareetMaturit-y---

Inventory

(12) Post

T & I Achiev,ement

Tests .

(12) Post

4,

Se og Leaver

(10-12)

.

, 1

-L-----

)

,

.

,

10-12

-

Inventory

(12) Post

.

, °
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f changeewas specified. Criterion.referenced analyses were

used for some objectives, in which case a criterion referenced

standard was established and an analysis was made of the

percentage of pupils meeting the standard. The .05 level of

significance was used for all statistical analyses_of signifi-

cance of difference.

Stratified aamples were drawn randomly from the project

pupils enrolled in each grade. The samples were proportionate

with the sex and raceldistribution of the grade group from

which the sample was drawn. An effort was made to retain at

least.84 pupils in each grade group sample and at least 10

pupils, in any cell of the sample matrix. Consequently the-

sample size vdried from grade to'grade and from project to

project. In Crisp County thei5amples ranged from a 30% average

c in grade nine to a 61%, average in grade four. In Liberty County

ihe sample as a percentage of total was somewhat more uniform

ranging from 30% to .40%. (See the sampling Matrix for each

county on the following pages).

The local pioject personnel supervised the collection

of evaluation information in accordance with the predetermined

data collection sChedule, coded the data, and transmitted the

data to the evaluator on standard IBM code.sheets. The

',evaluator supervised the processing of all data. Descrip-

tive printouts of all pretest and posttest data were provided

as feedback to the,project directors, along with personal in-

terpretations by the evaluator.

-The fo1l6wing section describes and summarizes the

outcome results for each of the project goals and for each

grade.group.
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Sampling Matrix for didp County' 1975-76

6rade .

PATerage

Sample

%

Z. WF NWM
4

NWP . Total

E S.ESE SES E..Si

3 58 73

.1

36 07 37 88 54 86 45 304 176

. 4 61, 75 54 . 77 46 83 45- 90 52
i,

325 10

5. 52 85 62 98 49 95. . 42, 112 . 51 090 iO4

6 50. 97 :66 82 51 99 22 83 40 1361' i179

7 46 90 56 91 38 90 23 . 102 54 1i3 I 171

8

.

45 92 56 93 34 86 23 102 '55 '3 3 i 168

9 ST ,118 37 96 23 125 35 119 4 41

k.1-

4 8 i 136

11 49, 72 53, 80 36 99 45 86 30 ',337/ 164

12 59 63 39 49 40. 66 26 69 41

i

720 146

iotal 49: 765 459 7 3, 354 831 315 849 '413 3,168 1541

W,= White

NW = Non-White

M = Male

P = Female

E = Project enrollment

S = Sample drawn for evaluation data
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Sampling Matrix for Liberty County 1975-76

4

,

Grade.

'Average WM WF. NWM NNF T'otal.

SaMple

%,

.

NA' NA. NA NA NA NA NA. NA Nk 103

4, -NA 'NA' NA- 'NA, NA 'ilA iNA NA NA 113

5. 30 .79 , 24 76 23 77 23 77 23 39 93

6 30, 82 25 82 25 J9 24 79 24

4

322 98.

7 32 109. 35 103 , 33' 63. ,20 84. 27 '359 115.

.8 30 105 32 , 115 '35 66 20 79 24 65 111

9, 34 66 22 :73 25 75 26 59 20 273,

11 31 89 28 71 22 65" 20 1 88 27 31,

12 ;.. 40 62 25, 54 22 50 20 58 .2.3 224

Total
.

913 .,.

W 2 White

NW 2 Non-White

M 2. Male

F 2 Female'

E 2 Project enrollment

S = Sample dr,awn for'evaluation data
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Achievement of Objectives

This section

for the Crisp and

come results ar

summaries of the
\

,

presents the 1975-76 pupil otAtcome results

14berty County projects. The general out-

ted and supported by the'statistical

a relevant to each goal and objective.

39

The results for each project are shown with no attempt to

combine reSults for the tw6 counties. This section is organ-

ized as follows:

AchieNimment of Objectives (I) Grade 3

Achievement of Obje6tives (II) Grades 4-6.

Achievement of Objectives (III) Grades 7-9

Achievement of Objectives,(IV) Grades 11-12

0

_(See Appendix B for tables showing results of statistical
analyses.)

a

52
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Achievement of Objectives (I)

Grade 3: (Tables 2 and 3)

Goal 1.0 Self Awareness

Objective 1.1 The,pup411.will 16'e-able to deScribe how

he resembles and differs from others.

Instrument: Describing People (DP)

Results:

Crisp: (See Table 4) lithe Crisp County pupils-in

.grade three shbwed a significant gain during

4 0.

the year in their ability to desciibe people

and to relate these descriptions to them-
4

- selves
.

and their Classmates.' This objective

was ftlly achieved,biethe Cri'sp. County project:

Liberty: (See Table 6) The Liberty County pupils

in grade three showed a significant gain

during the year in their ability to describe

people and to relate such descriptions to

themselves and their classmates. This objective

was achieved by the Liberty County project..

Goal 2.0 Career AwaTeness
4 la

5

Objective 2.1 ,The pupil will be able to describe the

necessity for work in society and its -

desirabi.lity for each individual. ,,ditetnat,

Instruments: (1) Occupation Namin% (ON)'

(2) Awareness of Community Helyers::(ACH)

53



Table 2. SUMMARY)OF THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES

. 'IN CRiSP CoUNTY GRADE TEE - 1975-76 .

Objective

Grade

( Group DP

2.1

ON

2,0

2%1

ACH

3.0

3, 1

DEL

, 4.0
4,2 4.2

BMS HTS

YES YES YES

r

YES NO YES

551 82%

5 4
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'Tab1e,3. SUMMARY OF THE ACHIEVEMENT OF CAREER EDVCATION OBJECTIVES

IN LIBERTY COUNTY GRADE THREE - 1975-76

Objective

Grade

Group

rrr

DP

2.0

2,1 2,1

ON ACH BMS

4,2

HTS

YES,

2.

YES YES YES YES NO

74% 71A

56

9
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Results:

43

Crisp: (See Table 4) "(1) The third grade pupils in

the Crisp County project showed a significant

gain in their level of career awareness as

indicated by the number of occupations they

could.name. This part of dojective 2.1 was

fully achieved* the ex:isp County pupils in

grade three. 7

(2) The 'grade three Crisp County pupils

made,a (significant gain,-in their,level of

awareness of cominunity occupations necessary

for the ioduction Or distribution of.goods°

and,mrices. This part of the objective was
0

also achieved and the objective as a whole

was considered to have been achieved by the

Crisp County project.

Liberty: '(See Table 6) 11). The level of care

awareness of Liberty County grade 'three ptip4s-

increased significantly when measured,:by their

ability to 11e occupations: This part of-, A

-"
. -

ectivZ. /_

in the Liberty County group.
, ce

.41

(2) The third grade aberty County. Ervilk;,...,;..

: 8
made a significant oin irftheir.:r0Wof,

:.N
awareness of community occupationS:'.:Ihis'

part of the objective wasochieved:anci,the,:

Liberty.COunty pupilp were cOnti,deiedOliae'.-
, .,v- T ,,I . .!''

58
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4,

met this objective as a whole.

Goal 3.0 Decisi n.Makinq
V.

Objectiv 3.1 the pupil will recognize.the importance, .

of making decisions in everyday life.

.1ns,trument: Decisions in Everyday Life (DEL)

4Results: ,

Crisp: (See 4) The Crisp 'County pupils in grade

,three made a significant gain in their ability

to recognize opOortunities for choice in
.

, 4

.pheir life, and 'to indicate choices and de-
.of

'2disions.m4A the'family that make a dif-'.

."fereri6 in fathfly.life. The CrisP County pro-
-

ject was cons dered 'tC have fully achieved
t.

04jecti'Ve 3.1.

LibetJ%(Se%Table 61 Ihe'Liperty County third

grade,.pupils as44s-toal group made a ,significant
/. ;

Akain'in their awarenss cd dedisions that

people%canz'make tAat-influence their lives.
3, e

hTe'oiretall analysis of this objective (3.1)

or the.Li5erty County prOject showed that the
44=

ob qctiv.re wasTullylaChieved.

Caieek. P5ePkr.'atioo

1 5,

Olsledeti4e 4.2T1 pupil- wiLl assume responsibility

fok his Work t:a-as.

)3ehaviota1 i:iaturity Scale (Academic

Factpf)

(z) . Home taskS Survey (HTS)



Results:

Crisp: (See.Table ) (1) The Behavioral Maturity

Scale (BMS) was used as a criterion ref-
_

ence measure of the-pupils ability to give

attention to, apd to persist in school work

tasks. The,standard was est lished that

60% of the pupils would .attain a score. of at
-

' least 18 out of a possible 30. Only 55.3%,of

/ the Crisp County third4grade pupils reached

this level. . This part of thè objective was
%

not achieved,by the grade three pupils.

(2) The Home Tasks Survey (HTS) was used to-

estimate the extent to'which pupils assumed

responsibility for work tasks at home. It

was used as a criterion referenced measure

with-an expectincy that 75% of the pupils

would attain a score of 8 or more taskb. Of

the grade three Crisp dounty pupils 81.8%

scored eight or more on this survey. Therefore,,

thiS part of the objective was fully achieved.

The'overall evaluative conclusion for(objective

achieved the ob)ective with the third grade pupils..

Liberty,: (See.Table 7) (1) The results of the BMS

for grade three Liberty County pupils indicated

that 73.8% of Ole-group scored 18 or more.
,

This percentage'met the criterion standard.
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The Liberty County project fully achieved
-

the first portion of Objective 4.2%
0.

(2). The. result.s of the second pbrtion.of

- this objective,indicate 70.9% of the group

attained a score of 8 or more on the Home

Tasks Survey. This percentage did not meet

the crittrion standard. The third grade .

pupils of Liberty County.did not achieve the,

second portion of this oNective. In con-
.

clusion, Objective 4.2 was partially achieved

with the third grade pupils,, for the Liberty,

County project.
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Achievement+of Objectives (II)

,

Grades 4-6: (Tables 8 and 9)

Goal 1.0 Self Awareness

Objective.1.2 The pupil will be able to de'sCribe him-
_

self.ln terms of interests,J,yalues, and

abilities as they relate to the world'

of work.

Instruments: (1) Inventory of Perional Characteristics

(IPC) _(5)

(2) Inventbry of Self and Occupational

Characteristics (ISOC) (6)

Results:,

Crisp: .(See Table 11)

(1) The IPC was used asoa criterion

referenced measure of the ability of the
0

pupils in grade five to (1) identify

physical, social, and ability chhrac-,

teristics that describe people and (2)

to identify characteristics that Apirly

to workers in a selected group-of

specific occupations. A group criterion

was established with a 75% achievement

expectancy of 60% or a score of 24, for

the. grade five pupils. 85% of the'

Crisp County pupils reached this level.

Therefore, the fifth grade pupils

achieved Objective 1.2 in the Crisp
.

County project.
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Table 8,, SUMMARY OF THE, ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES

Objective

Grade

Group

-IN-CRISP-COUNTY-GRADE-FOUR-THROUGH-SIX - 1976:16

14.0

1.2 1.2

IPC ISOC

2.0

2.2 2,2

WA

3,0

EDM

4.0

,4.1 4,1 4.3

BSO SSI EC

A NO NO

66%

YES

79%

YES

85%

NES
NO

73%

NO (S)

'55%

NO (0)

48%, .

'YES

77%

YES ,YES NO

075% 66% 23%
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Table 9, SUMMARY OF THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES

IN_LIBERTY-COUNTY-GRADES-FOUR-THROUGH SIX -.1975 76

Grade

Group

IL 0

1,2 1.2.

IPC ISOC

2,0

2,2 2,2

WA WS

3,0

EDM,

4,0

4,1

BSO SSI EC
4 i

YES .NO

58%

s

NO

23%

YEi

84%

r
NO

48%

YES(S)

70%

YES(0)

.70%

6 5

NO YES: NO NO NO

32% 14 42% 32.%
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(2) ISOC was designed to measure

the congruence between sixth grade ,

pupils' estimate of self characteiisticsl

and characteristics of an occupation ,

that-they might like to consider When they

finish 'school. An expectancy of 60%

congruence for 67% of the pupils was

established. The Crisp County' grade

six pupils4id not reach the expected

congruence level on the self charac-

teristics'scale. Neither.did'they achieve
-

the expected level on the occupation scale.

This objective was therefore considered

not to have been achievèd by -the- Crisp
: . .

COunty project with respect to the

sixth grade pupils.

Liberty': (See Table 13)

(l) The Liberty County grade five pupils

.achieved the expectancy level on the

IPC with 84% scoring 24 or more.

Objective 1.2 Was therefore achieved by

the Liberty County project with the

fifth grade pupils.

(2) The Liberty County sixth\grade pupils

succeeded in reaching the expected con-

gruence level on the.occupatimpl-gcale
9

AO and the.expected level on the self

characteristics-scale.
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This objective was considered to have-
.

been fully achieved by the grade

six pupils id the Liberty County project.

Objective 2.2 The pupil will be able to describe a wide

variety of occupational fields which

offer satisfying work at varying levels.

Instruments': (1)' Work Awareness Scale-Fulton (WA)

(44-5)

(2) Work Stories Te% (WS) (6)

Results:

Cr4qkv (See Table 10)

(1) The .achievement of this objective

was estitated from the pre-pdsttest

change in scores on the above knowledge

-tests.- The grade flour pupils' scores

did not show any significant change.

,The Cris County pupils in grade.five

made a ignificant gain in their WA

scores. ObSective 2.2 was coniidered
4

not to have been achieved.by the fourth'

grade pu ut fully achieved by the
4#

fifth grad opils.

(4r) The WS test consists.of twenty

paragrapN_Alescriptions of interests and tt

abilities. The pdpil was asked to select

the job Clupter that he thinks the person

in each description would like,best.

The test was administered pre and post.

Tbe Crisp County sixth grade pupils did

68
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not make significant- gains on their .

WS scores for 1975-76. Obiective 2.2

was therefore not considered_to have

been achieved by the Crisp.County

project with sixth grader-pupils.

Liberty,: (See Table 12.)

;

tl) The fourth grade Libeity County

pupils made a significant gain on

their WA scores.' The fifth grade pupils,
P

on the other hand, showed no significant

change on the WA measure. Objective 2.2

was considered to have been achieved

by the fourth grade pupils but not

aleved by the fifth grde pupils, of

Liberty County.

(2) The outcome results showed no sig-

nifidant change for the Liberty County

grade six pupils on the WS measure.

Objective 2.2 was not achieved by the

Liberty County project with respect

to sixth grade-pupilS.,

Goal 3.0 Decision Making'

-ge
Objective.3.2 The pupil be abje4o describe the

,
v,

4 elements 1.811 make ,up.the deczsrn

making,4pr sSo
:

Instrument: &veryday Decisiori'Making ,(EDIT1416)
d;-

, x I



Reqults:

Crisp: (See Table 11)

The EDM is an instrument dedigned to

measure the pupil's readiness and ability

to makedecisions, as well as his

recognition of the decision-making con-

53

cepts as they apply,to him. In a sense
0

it is a self-rating measure.of the

decision'-making maturity of the pupk.

The criterion standard was established

as 75 out of a possible 125, with a

group expectancy of 75% achieving the

criterion level. The Crisp County

fourth grade pUOils thiled to reach the

criterion tandard with only 66%.

However, the sixth grade group did
116

achieve the criterion standard with 77%.

Objective 3.2 was not achieved by the

fourth grade pupils but was achieved by

the sixth _grade pupils in the Crisp.

Cciunty project.

Liberty: (See Table 13)

The Liberty County grade four pupils

failed to reach the criterion standard

in the4proportion expected. Only-58%

attained the level of 75. Grade six

pupils did achieve the criterion
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sti td with 78% attaining the est-

tablished level. Objective 3.2 was not

'ichieved by the Liberty County fourth

grade pupils, but was achieved by the

Liberty County sixth grade pupils.

Goal:4 0 Career Prepartion
(9-

r Objective 4.1 The pupil "will:. able to identify aca-

demic skills needed in the 'World of work.

Instruments: (1) Basic Studies and Occupations (ESO)

,(4 & 6)

(2) School Sentiment Index (SSI) (6)

Results:

Crisp: (See Table,11)

(1) The BSO was used as a criterion re-

fei.enced measure with expected scores

of 26 for gradesfour and 30'for grade

six. Each grade group was expected to

attain a 75% achievement of the criter=

ion score for the'respective grade level.

The Crisp County grades four and six

pupils reached the BSO criterion

standard for their respective grades,

with 79% of the fourth grade and-75%

of the sixth grade pupils rhieving,

the 'necessary level., Objective 4.1 was

4 judcjed to have been fully achieved by the

Crisp County project with respect to

the fourth ane'Sjoxth grade pupils as'

7 1



measured by 'the BSO.,

(2) The Crisp County

attained scores of 20

1....,:,.

sixth grade pup.77 .-..

or more oi -11e...,sP ..-

in 1975-76 in 66% of the cases, thus

achievin1 the ctiterion standard. The
..:

summary of all analyses showed that Ob7'

jective 4.1 was fullY achieved by the

Crisp County project with the grades four

and six' pupils as measured by the BSO and

the SSI at the' grade six level.

Liberty: (See Table 13)

(1) The fourth and sixth grade pupils

of'Liberty County failed to achieve the

Bsp criterion standard for their grade

in sufficient proporticIto achieve Ob-

jective 4.1. Only 23% of the fourth

grade group and'32% of the. sixth grade
y

pupils reached the criterion standard.

(2), The Liberty County sixth grade

pupils also failed to attain the criterion

standard on the-SSI'during 1975-76.

In summary the Liberty County project

did not achieve Objective 4.1.with the

grades four and six pdpils as mgasured'

by eithek the BSO or the SSI.

Objective 4.3 The pupil will identify those employee

.characteistids taken into consideration

by employers and educatignal institutions.
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ilit Characteristics

%. e

achievetent of Objective 4.3 was

rdai,ea from criterion referenced

4 alysis of the-results on the,EC scale.

Thesestablished criterion scores on the

EC were 75% achievement of a total score

of 37 for grade five and 46 for grade

56

(EC) (5 & 6)

six. This scale required the pupil to

list: (1) general characteristics that

an employer would want in an employee for

any job; (2) special characteristics

that would be important in getting and

holding .4\ particular job (10 specified

occupations); and, (3) characteristics

that would probably keep a person from

getting or holding a job (negative).

The Crisp Cbunty fifth and six.01 grLde
a

pupils did not reach the criterion

standaTd established(on the EC scale;

While 73% of the 'flfth grade group

attained the criterion level, only 23%'

of the sixth grade group reached the

criterion level. The Crisp County

project did not achieve Objective 4.3

with the fifth and sixth grade pupils.

.Libertyf (See Table 13)

The Liberty County pupils in grades

and.six also failed to achieve the

7 3

five
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criterion level established for their

respective gradei at the expected 75% pro-

s,portion. .The grade five pupils attained

only 48.3% and gi.ade iix 31.9% on the

EC measure. The Liberty County project

was judged to have not achieved Objective

4.3 with the fifth andsixth grade groups.

:

1

I.



Achievemept of Object'

Grades 7-9: (Tables 14 and 15)

Goal 1.0 Self Awareness.

.58

Objective 1.3 The pupil will be able to recognize

the relationship between his personal

chaeacteristics and broad Occupational

clusters.

InstruMbnt: Chose A JOb Inventory (CJI) (7-9)

Results:
7

\

Crisp: (See Table

The sev eighth, and ninth -g-rade

pupilarjond to the CJI by selecting

from 4(1 jo the ten they would
dr \

most like ifhey were adults

'(aspirationalscore 'and (2) the ten

they would like'and khirik they could
\\

get as an adult ( chie ement score).

Each job was assign d a weight of

1, 2, or 3 on the ba is of educatiCn 1

+

requirements, level of\personal ee-
1

quirements, and salary. Agreement

between the'aspirationaI (ASP)-

weighted scores wad expected for\
,

achievement-of-Objective 1.3. Thi\s
.,--o

agreement was determined by computing

t tests with expectancy of a non-

gianificant difference between ASP and#

ACH pgsttest scores. The posttest



Table 14 SUMMAh OF THE ACHIEVEMENT OF CAREER EDUeATION OBJECTIVES

Objective

Grade

Group

IN CRISP COUNTY GRADES SEVEN THROUGH NINE - 1975-76

1.0_

1.3

CJI

p.

.0

2.3 2.4

WS PKT

3 0,

3.3

CDI

7 NO YES

NO,

I.

YES (T) NO(A)

NO(B)

YES(C)

*YES

NO NO
. NO(A)

NO(B)

YES(C)



Table ,15
SUMMARY OF THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES

IN LIBERTY COUiTY GRADES SEVEN THROUGH NINE - 1975-76

Grade

Group-

2.0

WS PKT

A

7 NO NO
, NO

jNO NO
NO (A)

Nd (B)

NO (C).

NO

1".#,.,

NO(A)

NO (B)

NO(C)

P7,1

78

79
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ASP and ACH totals *ere significantly

different for grades seven., eight, and

nine with the ASP level higher than the

ACH level. Since no significant

difference was required for the achieve-
.

ment of.the objective,'Objective 1.3

was considered not to have been achieve-
_

ed by Crisp County
-

in grades seven,

eight, and nirie.

Libgrty: (See Table 21) a

There were also signiifcant differences

between the ASP and ACH mewl scores

in all three of the. ty County

grades. Thus, cong was not

evident between ASP and ACH and Ob-.__

jective 1.3 was not-achieved by

Liberty County in grades seven, eight,

and nine.
efp

Goal 2.0 Career Awareness .

Objective 2.3 The pupil will be able to descrille

occupational clusterS in terms of tasks

performed'and skills requited.

Instrument: Work Stories Test - Fulton (WS) .(7-9)

,.Results:

Crisp. -1Sée Table 161. If

The WS test consists of 20 paragraph4

descriptions of the interests and."'
, I

abilities of,story."oharacters. The

'asked tO. selett -the job:clUster
/: 1 ;
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that he thinks the' tharaCter in eaCh

description would ,like best. The

ixisp County seventh grade pupils made

a significant gain in career aware-
.

ness as measured by the WS, while the

ninth 'grade pupils' gain was not

significant. The Crisp County pro-
.

ject therefore achieved Objective 2.3

with the pupils in grade seven but

not with those in grade nine.
6

Liberty: (See Table 20)

The Liberty County puPils in grade'

eight did not show a si4nificant gain

in the mean WS scores during 1975-76,

while the ninth grde pupils showed a

significant decrease. The Liberty

County project did not aOhieVe Ob-

jective 2.3 with the pupils in grades'

eight And nine.
.

Objective 2.4 The pupil will be able to recoghize the

effect of selected psychologibal,

tocio1ogical, and economic aspects of
-

society on individuals' and their

careers,

Instrument: ,P.E.C.E.'Knowledge Test (PKT) (7,8

Results: ,

,
t-

.

Crisp: (See Table 17)

The PKT wd-s developed to measure three,
,

81



areas Of "career development related to
the P.E.C.E., career education pro-
grams. The estimate of the achievemenV

..of Objective 2.4 was obtained from an
t- analysis of pre-posttest scores on,.-the .

;
three parts-Ind total for this test.''"
Test *41 measures knowledge of edud-'-ion'al.

r,egpirements, work conditions; and:
.

r

basic functions of selected occupations;
, 4=k-

Vest',-#2'.measUres basic attitudes 'and
,

,

wledge r,plative to caredr deVelopme4t

Liberty:

and' decision making; and Test #3 4, athires:.
"basic career -know'redgef and awareness' .of

k

relationshipS important fdir care f \
dedaisioTifmak.i,ng.: The Cridp County ;,put.3ilS

kA-
.

A

in graile eight made significant.:4a
' : *cil

in ihe ,PECE test scoxe frolikepr

posttest. The Cri spat, Cogniy prWect,
.

suCcessfully aChievM-..Objectait-NIA
dlr./4s,

-34.th the eighth. grade pupils.
(See Table 19)

The sevdnth grade TAbart3i--tounty pupi1s-_--

did. riot show significant increases from
pre to Poptteht 1nJKT soores orr tests,,,

,4,#l, #2, #3, and total. Thr-Libert
County _project did no4.-ac ieve Objective

2.4 with the seventh gr#cle pupils.
6

8



sion M ing

ctive 3.3 The pupil will demonstrate the ility

6

-t.

,

,X8ee

to analyze, synthesize draw condlusions,

and secure information from a wide,

variety of sourdes in making decisionS.

Career Development Invent'ory (CDI) (8,9)

Table 16)

The CDI was adminiStered pre and poSt,

'and was sCored on three scales: (A)

career planning orientation, (B) resources

for career exploration, and (C)career

information nd decision making.

The Crisp County eighth gra e pupi1s .

made significant gains on scales C

but not on scales A or B. The gradecnine
_

group also made significant gains on

scale C only from,pre to posttest.

The Crigp County project therefore t

partially achieved Objective 3.3
0.

"* both the eighth and ninth giade pupils.%

Liberty,: ( elTable

Significant 4ains weia fade on

5.

'

scales A,B, and C pf the 'ODI by the )1kjit
w7

Ahth:grade Liberty County pupi.ls:

A sign*fikant decréase'wa%found on

Scale C with the eighth grade group.
o

if.Th4 grade hine pupils,on scale A, B) or

C from pre,to pRsttest. The Liberty
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County project therefore did not .

achieve Objective 3.3 with either the

eighth or ninth gradepupils;.

4.05 'The pupil will be able to?!ifelate level

f educational preparation and courses

of study to specific occupatioridl

;

AV Instr um entS:
A

"- Results:

Crisp:

pia-suits.

IyE.C.E.Knowledge Te t.#1 (PKI) I.(7,8)

(See Table 17)

Test #1 of the PKT.measutes knotledge

of' educatidhal requirements, work cond7'

4itions, and basic funttions of selected

occupations. (see ObjecAve, 2.4).

.4.

The Crisp County eighth grade pupils

made significant gains onhis test as

measured y pre and posttest scores.

Ob ilive 4.5 was therefore fully

achieved by the Crisp County project'''.

with the eighth grade;group.

Liberty: (See Table 19)

The seventli grade 4 ty ;cm ty.. pils

didirot show signittifant 10Vr ses4
,

from pre to posttest in ,tedt ,a1 of PK11,

These results slii3pOrt the concluqion

thatwthe Liberty County project failed

to achieve Objectivt4.5-with the-

slventh grade pupils.



Achievement

Grades ;1 - 12: (Tables

'Goal 1.0 Self Awareness

of Objectives (IV)

22 and 23) ;

Objective 1.4 he pupil will be

career plan which

66

able tO formulate.a

w4.11.*able him to'

4

fulfill his alipirationis,,, personal needs,
°

alues and lifestyle 'ipreferences .

Instrumenti .(1) fa Interests and Aptitudes (MIA) (11)
(2)' Career Nattiiit Inventory: Self

,

Appraisal :CMI>.(12)



;

q.22.'SUMMARY OF ACHIEVEMENT OF CAREER EDUCATION'

. IN CRISF CQJNTY G tS /LEVEN AND TWELVE

4.0

SECP T&I

(CGR)

12

,

NO YES(E)

yES (C)

NO

(CGR)

'NO



Table 23, SUMMARY OF ThE ACHIEVEMENT (if CAREER EDUCATION OBJECTIVES

. IN LIBERTY COUilTY
GRADES ELEVEN AND TWELVE 1975-76

1,4

'NO(0) NO(E) Nq(G)

43% NO(C) 35%

NOW Ygs Nos)
70% v 1,.(pGR) i.364

NO(k

ii,"%
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interestqtand aptitudes shoul4 be con-
_

gruemt to the extent.that 75%' of the

group would be within four points 07

perfect dongruence (a score of 40).. The

Crisp County eleventh grade pupils
41reached the criterion level for ale C

with 83% oftthe group demonstrati.ng con-
.

,gruence between self-estimates of inter-

ests and aptitudes. The'Scale D results'

'showed that the pupils in grade eleven

also reached the 75% criterion level

in naming jobs related to the areaslibf

interliks and aptitudes with 82.4% of

the group bein able to name an occupation,

in eight Or4iore0f.the #eas.

..!7(2) The Self-prisal_sub-test of the -t-

.C14±. requires pupils-to accurately appraise .

0
the career-relevarIo,capabilities of variOus

youngadolescents verbally 9ZeScribd in_

tWenty:AeMS. The assumptiOn IS that int

dividuals who ,C-an accufately appraise th

career-relelrant abilities of others are

'4o self-appwsersii The criterion for
. . .

achievement of-this part,of the objective
,

was tha 7^% of the pupils woiild give 12
4.. . .

gpore accurate responses.'The CMI was
- ,,

.

.

not administered to the pupils in the
. .

Crisp County project. However, the
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MIX results indicate.that Objective 1.4
Al- _

was,fully achieved bT'tjle Crisp Fountym
.

project with the eleventh srade pupils.

Liberty: (See Tables 25 and 26)

The overall results for the Liberty County

grade eleven pupils on th IA did not

For,

reach the criterion standard on the

Congruence $41e (C) noi on "tie Occupation
CC-

Naming Scale (D). The grade twelve pupils

also failed to reach the criterion on the
.0,..

CMI , Self-Appraisal. Objective 1.4

thereforeZwas .not 'achieved by 'the elet,enthilk
. ,.c,.:"c:.:, -:!-=-4,---/- n' ''-'' =

dfldo-,Vole -tth grade 1311.s -
. _

.
17 ,

,.Obje6tiKre 2.5 The puliil will beTbie toAideptity a
..,..,.

broad range,of career options available

-

. to hilland to set goals in on& or more
, ,

occupational areas.

.Instruments: (1) Vocational Knowledge Inventorp:

(VKI) i(12):,
.. .. _

tereer
Idtilriilr.jnyento 4

-1

..:
. , 3 .. :,-,, I

'

chupational ][yEtit0.4tioil (CMIQ),. (12)
,..... .,!:7' ,.

-..

.
A.

L 4 '
( 3 ).; ', car e e r ,Maturcty. Inventor-3r :41.Attitude

(2L)

Results:

'Crisp: (See,Table 28).

(1) Pre

Y01,

Scale (CM1,..7A) (2:2)

fe"

and ,posttest scores wAO-oh",..-

tained froirC,grade tw'elve pupils' On Ole

This instruMentwas designkp..measure

knolaledge 'of pslic ical, sodiological,



and economic aspects of a wide range

of occupations representative of the

clusters found in Holland's classifi-

cation system., The Crisp County grade ,

twelve pupils' results showed a signi-

ficant decrease on the VKI.

(2) The CMI Occupational Info2Mation,

Test requires pupils to Select the correct

koccu ational title forceaCICor20-hypo-
%

t etical descriptions_of par ci.a r'4
kinds of 'work and.worker traits'. The

criterion was thlp 75% of the pupil

4
.

should give 12 ctect responses.
i

(3) The Attitude cald of the CMI asks

pupils..to agree or disagree with 50 at-
,

.' 'titudinal statements about careers. These

statements asSess the maturity of career
_ 1,.

, .

at,titudes ih five clusters: ipvolve- '
-

ment in career choice, orientdtion,toward

work) independence iri decisionmaking;

preference for career bhoice factors;

or condeptions 01 the career choice pro-_

cess. A crikerion was set that 75% of

the/P-41.1s should,give 33 or more
A 4'.

"mature" reSponses.The CMI was,not,

a inssteredto fhe Crisp CAnty twel,
qradeAc. ?he 'only available.resats,

the VKI, support the conclusion that the4
.

risiS -County project did not achieve.

92



Liberty:

ob)ective-2:5 "with the grade twelve

pupils.

(See Tables 26.and 30)

The analyses of Outcome results for

jectjAte 2.5.in the *Lberty County pro-*

72

"Goal 3.0 Decision Making

Objective 3.4 The pupil will be able to apply the

decision mAking process, to a series

ject showed that the .tweirth grade group

failed to achieve significant.gains on

the VKI. Alsol tOey did npt r ch the

criterion level on the CMI ,Oétupational

Information Test, nor on'the CMI Attitude,
0

Scale. In summary, the' Lierty County

prQect did not achieve Obitctilre 2.5

with twelfth grade pupils,4

r.;
of aecisions,ana commitments in the

development of a carer plan.

. o."

Instruments: -(1) 'Survey of Educational,and

.PIanse (SE ) (11, 12)

CareerA,

eer Maturity Inventory: Go 1

(12)'

'0) Casper MaturitY Inventory 14;oblem

Solving (CMi7P)
r.

4)- Career,Maturit lftOttitoty4:1,_Attitude

Scale



Results:

Crisp: (See Tables 27, 28, and 3'

44) SgCP:

0

'1.11e* eleventh and twelfth grade pupils

'were .aSked on a prerpoSt:basis to

express their idealistic and
.

choices of educational and careel. plans.

The achievement of this part of the

objective was estimated primarily from

,the degree of certainty in elipressed'

educational .and career choices, 4rd

the pre7post change in congruency

between e-ddcational - career' ideals

and realistic plans. Although some major

ShAls in choices of the 4roups Were

noted, the teasibility or. appropriate-. -

ness of ,the choices was not assessed.
Educational Plan.s:
The eleveht1P- :ftde pupils showed

iittle chan in certainty about their
(1.

.6
-educOional planS at the end of the, year

.0

from 'that shown i't_the bgiiing . Whereas,

the- 'tiNte f th giade pupils were significantly.,

more certaia.about 'their edupatiotal

plaIll at the, end of the. year.
,

Career Plans:

The' findingS with l'espet,-'to careet*

plans 'we e quite similar- to those in the

educational plans area. . The eleVenth °}1



graders showed little change, in,

i-certainty about career-plans at the

end of the year from that of the beginning

of the 'year. ,none one exception was

greater-certainty about lifetime career

anthitions. The twelfth graders were
. A

.significant-4,,more certain about. their

'career plans.:in all areas of inquiry.

ie consistency.and magnitude of .0
-

di.eference.in' the eleventh and t

- grade educatiOnal.andocareeplans leadSi
_;..

,
tz:to the-question of whethex the project

-A
influenced certainty orwhetber 0the

.-

twelfth:grade group:became More certain.

ibqqause the imminence,-of leaving schbol

fdictlked that a choice be made..I 4

Congruency:
-

The Crisp County. eleventh graders 'showed
5

a sign4ficant decrease -during the year
,

in cOligruency.betigeen ideals andi!..plans3
.1

.In contrast,. thetweifth-graders re-
.

.veal.ed no significant change in opn-

g uency from the beginning to the endof

-,
the year.

(2) CAI 2!Goal election::

,
, This, test asks pupil8rto selealtVe

_ .

'Ipeat"--o&cupátion for toile hypothetipol-/'

individualescre in 29. items. .Alk
_

criterifon. 9f 75%. of the puViis sdle6t

I. f*. ,
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ing at_least_LL-correct- -occupat-ions -w s-

established,

(3) , CMI Iroblem Solving:

A Criterion was set that 75%:of he
,

1%.

pupils shoUld select at least 6

"correct" problem"isolutiods to 20
%

hypothetical Carpeer chbice Problems.

(4) 'CMI - Attitude Scaled,:

The CMI was not administered to the

4 pupils in the Crisp 6ounty pro3ect.

Therefore it is not possible too-assess

achievement of Objective 3.4 for the

Crisp County'vroject.using the CMI.

.(See Objective '2.5)

.Basedon results_froM the SkP only,

Objective 3.4.was not,achievea by' the

County projebt with their- eleventh

grade pupils4 and was i)artially-achieved

with the twelfth upls.

.1.14.1.2.ertY: .(See,Tables.26, Zia, 30, and 32)
.

The Libeity2County eleventh and'twelfth

grade pupils did not show any signifi-
.

cant-change during 'the year in the

certAinty of their education'al and

career plans. Hbwever.,'both eleventh

and' twelfth grade pupils showed a

significant increase in' ideal§ plani

,Congruency. .The twelfth grade group

did not reach the .criterion level of
,

9 6
1
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7:5$ On_thej_God1-.S4ie'c:tiOri-,---P-roblem------,t'-----

76

Sol:Yin and Attitude Scale -of the.CMI.
,

Oyprall, .the,Ziberty County projec
,

aChieved'ObiectIve .

-

with its eleyenth and twelfth grade

pupils.

,

9 7

'



___Additional_Comments-on-:-Objective 3.4r-
.

The.formal é-Valuation analyses of data

obtained from:the Survey of Educational

77\

and-Career Plans were repored'abcve

with.respect to certainty and con-

gruence of plans. The-tlipes of educAion-
.

, al and career choices made, and changes,

in choices from pre to posttesting,

have.considerable relevance to the goal
_

'of career decision making. The data

on educational and career-choices
4

'

should be of particular interestvto the

counselOrs, teachers' and.directors of
.

the seniOr high school le4el. The :

complete data are shoWn in Appendix C

in Tables 334,thrOugh 104. These data
,

are broken dOwn,by graae 1W/el, sex

county,-and lEhe'areas,of choicesbf-the

respondents. The Choites madein-3.

Educational plans

0,13. Would:really like,to'do

2.N 'Career choice

a. Lifetime at4itions - idealistic'

b. Lifetime expeCtations -
realiStic

c. Immediate post-education
_ambitions

d. Immediate pOst-education'
expectations



Educational.

44

7.8'

The folloWing summary_observatiolasJiave.-

no direct relationship to the acilieve-
v

merit oBl..Objective 3.4; but may.

dicate the-nature of choices made bY

the project participants and th in-

fluence of the'projects upon ch ngeS in

choices.
e

Plans Highlights: ,

Crisp:. ,(See Tables 33 to 44)

(l)' The most frequently Chosen end-of

year educational plans of the.eleventh

4.,

grade pupils were-in otder of requency:

(1) Cm-the-job training; (2-3) college

orfuniversity and vocational echnioal

training-junior collegep and '4-5)

private ti.ade or-business sch ol.and

direct to job.

(2) The most notable shifts In choices

during the schOO1 year were b

dreases in the number choosin on-the-
.

job training and, vocational'or tech-

*-nical training.

(3) The twelfth grade pupil -had a

reasonably similar choice pa tern with'on-

the-job training, direct to jjob, private

trade Or business schOol, an College

or*uniwqrsity ranking in that order.
.(

(4) The major shlftS in th educational.

choices og, the twelfth grade group was.
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-"an i-ncrea-s-e--1.--ritlitigeoh-eitidrr4Thriz-fliez----

-job traihing, and-direct to jI5T and

a decrease in the number planning to

enter. the military:

Liberty: (See Tables 45, to .56)

(1) The educational choices of the.

Liberty County eleventh grade group

placed high emphasis upoh' college or-

university attendance with the military

and direct to job following cloSe'be-

hind. 'Also, the, percentage planning.'

military careers were somewhat higher

'than in Crisp County which probably

reflects the local career situation.

(2) The major shift's in the educational

choices of this group. during.the year

were increases in the percentage plan-
, ,

nihg to enter'the miliiary and to go-

direct to the fdb, while there were de-

creases the number choosing on-the-job

training and private trade or-business

school.

(3) The 'Liberty County twelfth grade

group expressed educational plans

emphasizing college or university

attendance, the military, and private

trade 'Or business school. The lack of

.empha§is on vocational and technical

training, (as was true with the twelfth,)
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giade gtoup in.1874-75)c_indicate prp-

gram influences that deserve,exam-
?

ination,

(4). The shifts in,choice of the twelfth
.

.

grade group were minor, álthbughtherè

was seme,de=ease in the number

the military.

Career Plans Riah11.9.1.1t5.:
k

Crisp: (See'Tables 57'to 80)

(1) The Lifetime Career,Ambitions QS

choosing:

the Crisp.gounty eleventhgrade group

were highlighted.by the large numbers
-

'choosing professional work (19.5%) and

skilled trades (13.0%)\: The Realistic
\'

Career Ex ectations differed somewhat
.r

ufor. ,this group with 15.5% c cpsirig.

office work and 10.6A skillea trades and

professional work.

(2). There were nor. major shifts during

the y'eer in either Iifetime Career Choices

or Realistic Career Ex ectations for).

t ese el-eventh grade pupils.

(3)T1uüriediate POstrEducation Career
I

.Ambitions and Expectations were gluite
.

similai to fhe long range Choices) of
N(

this eleventh.grade group.. The

4
dominsnt)choices for- carebs rigtht after

--
finishiAl their education were\bil the

areag of

1 0 1

OfficeAwork,.skilled tradeSi
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and professional work.

(1) The only notable shift in choices for

ImmediateCareers of the eleventh grade

pupils Was an increase in the percentage

choosimg office work. This shift was .

associaed with substantially more girks

.dhoosing'thii. career area.

(5) The Career Ambitions and Expectations
0

of the Crisp County twelfth yrade groul5

differed somewhat from the eleventh

grade pupils with'a high percentage

choosing the business managerial,area.

Other than this area, -office work and

professional work were'the dominant

axe4s of choice.

/,/(6) The major career choice shifts-

during the year for the twelfth grade

group were decreases in choices of

profesSionil work, and increases-in

managerial and factory work choices.

aThe mdre Immediate Career Plan's

Jibe twelfth grade pupils showed
. 0

emphasis in the 'areas of office work,

, professional work, and mapagerial work:-

(8) There were some quite marked shiits

in the career choices of this group with

a substantial decreathe in the number

choosing professional work and an in-
.

crease,in the number. choosing,,office

102



work.

%Liberty: (See-Tables 81 to 104)

82

(1) The Career Ambitions and Expectations

,of the Liberty dounty eleventh grade

grdup tadre cohsistent with the most

-frequeni choices'in the areas of pro-"
if

fessional work, skilled trades, and-

office woik.

(2) There w re no major shifts in the
#

choices of t(e total 'group'during -the
.

year, howeve ithere was an Overall

tendency for more.of the-girls to

choose office work and fewer of the boys

to choose professional work. t the'end

of the year.

(3) The majority of the Immediate Post

v

---0Education Career Ambitions and Expectations

of this eleventh grade group was in

these areas pf ptofeSSional-work,

skilled trades, and office work..

(VI Again there were few maj,or changes

during the,yearin the' pattern of choices.

The percentage of choices in the office.

work area iiided to decrease-somewhat

along with othe Or,shifts to coh-'

struction work for boy and to the

creative arts for the g

(5) The Liberty County t lfth giade

group had a concentration f .Careei.

103
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1.

Ambitions aria Expectations in the 4roAs_

of professional work, office work, and

skilled, trades as long range ambitions

, and wilh,public service dominating

9ver skilled trades'as a realistic

expectation..

! (6) The,changes in career, choices

during t4L- year were not great. TAere

01ere no major shiftsin long range

a#bitikns, however realistic expectations

Jshowed increases in pkofessional work

choices and a decrease in,the office

work area.
0J

(7) The Immediate PoSt-Education Career
.4

Ambitions and Expectations of the.Liberty

County:twelfth grade total group were
%

not greatly different from"their life-
,

time choices\.. The boys hoWeleter had.a.\

concentration of choices in the areas

afthe.skilled trades, professional
.-

wor"k, publia transportation, and man-

.agerial work, The:girls. chose-more

frequently iii-the areas-of progeSsional

rk,offie mirk, public service; and

creative arts.

(8) There were really no major changes

in 'the choice pattern of, thebeipupils

as a; group :during, the ybax:, boys

showed increiSts in managerialp,public

104
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service"Aipublic 'transpprtation, and,

skilled trade choices with A decrease

in the creative arts area. The girls

chose somewhat.less frequently in-the

ofEice work area.

sr.

165
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Goal,A.0___Career....-P-repa:rat-ion--- ----- --- --,.-.- -----
,s.

.e-.
.Objective 4.5 The pupil Kill be able ot relate level

,

1/ , , of educational preparationand courses
.-

'o'f Stpdy to specific'occupationg pursuits.-.

,Instruments: ,(1) Survey of ;Educational and Career --
,

-

e

Results:

CriSpi -(8ee Table ny .
(1) 'A-congruency score was deritred, for each,

pupil from his cgoices of edugational and..

care plans on the SECP.- An a ilalisis Of

difference between the mean pre and post-

test congruency score was made to

-determine change. Increased cOngruency

of.dhoiOes was considered for the

0 Plans IsEco (11; 12).

1.2)*:,..'Career Maturity Inventory: , Planning

,(CMI) ,(12)

0
106

achievement of the objective? As
4

mentic4led under ObjectiN;e 3.4, the-Crisp

County eleventh gra* grcipp' showed a -

-. .significant decrease.in their SECP '

Congruency Score

/1
, wherea's the twelfth/

1
.,

rqrade pupils evéaled no-significant
,

change in congruency,

(2) On the CMI - Planning TeSt, the,pupili

are required to select the most effective '.

ordering of intermediate steps neces-
,

sary for the achievement of 20 career

,
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goalb: A dri4erion waS gstablished that
.

_ _ . .

75% of the pupils, should select the most

Lib rty:

'4

effeqrive-sequence on at-least 8 items.

The Crisp Couility project did not

stertheCMI,to their pupils.
4 '

TherefOre, based oll-the availableSECP
4-

results theSriSiCounty project failed

to achieve O WiUPetive 4:5 th the
#

,

eleventh grade and'twelfth grade pupils.
,

(See; i\ables -261 and 32)

(1) The congruence of the eduCationhl

and.career plans of the Libertytouilty

pupils increased significaAlir in

both the eleventh, and'twelfth grade-

groUps:

(2) The Liberty CoUnty twelfth:- grade

.group tell short of achieiping the

,criterion on the CMI - PlanningTest.

with 33.8% of the group aChieving,-C

the established level. Objectiv,ft%14;45

-was therefore achiev#d with t13e. Lefty

,Colinty eleventh ?grade _pupils ,Put
. 2

only partially achieved with thg

twelfth grade group1''
%

Objective 4.6 The pupil leaving chool upon ctompXgtl,

tion of a VoO - Tech CurricUlu4L will'
04 *I

demonstrate theiskills and coAlpetencie

needed,for.emplOyment.404,edu9ationalY

placement in a specified occupational

,1.07



area.

.Instruffient: Ohio Trade and Industrial'Achievement.

I

. Tests (T&I) (12)
./

OutcoMe.Expectancy: The OT&I battery was'administered

as a posttest to the eleventh and
.

twelfth grade pupils (twelfth grade

only in the evaluation plan). The
,* .

projectiqpupils,..to achieve this ob-

,jective mere expected to have a, group

-mean equal to or greater than,the pub.-
*

.1"'lished norm for theindicated grade level.

This battery also yieldb a theature-of

academic aptitide. A comparison be-

tween the attained percentiles on the

academic aptitude and the.achievement

tests was also used in the analysis.

Results:

Crisp: (See Tables 107 and 108)

The OT&I battery was administered to the

eleventh and twelfth grade pupils in two

different areas of Trade and Industrial

education for which published norxiis were

available. The summarY of the achieve-
;

ment nd aptitude test results is shown

in Table 105. When compapld to the

published norms the mean*scores for the

Crisp County pupils were below the
4

national mean'; with the eleventh grade 4111.



Table 105..

88
.

Summary of Ohio Trade and Industrial Achievement

Th# Results for Crisp .County 197.5-76'

Test
,

llth Grade 12th Grade

%ile N %ile

AutoTotive Mechanicg

Academic Aptitude 12

Achievement Tot'al , 10

Diversified Health Occupations P

. Academic Aptitude .4"52

Achievement Total - 50

- 43

37

39

15

9

7

9

9

1.

's4

13

7

36

26

109



group ranging

in Automotive

perceptile' in

Occupations, and the twelfth grade group
-

,froM a low of the 7th percentile in'

89

from the 37th percentile

MeChanics tp the 15th

Diversified Heal

- ,

Aute? Mechariics to.the 26th percentile in

iversified Hea th Occupations. The data

were also studi d by comparing'the

percentile rank of the group on academic
.

aptitude with their percentile rank in the
A

respective T&I. areas. It will be' noted
- , N:

.
. _

that in'eaCh area both grade groups

achiqved at.a le7;e1 below their aptitude.

scores. The tables in Appendix B

(1.07 ahd 108) show the results of theseA

tests.by subtestv within each area. The .

project director may want to study these

ca ful.ly to identifyspecific achieVe-

ment strengths and wea nesses in each'

area. FOr example 'in the areaoU

%Automotive Mebb.-anics the eleventh grade

group scored at the 67th and 78th per-

centiles'on'the SuSpension System.and.

the Ventilating System subtests; but
0 -

they scoredLonly-at-the_24thpercentile------

arid 30th percentile On the General

Service and Power ,Training subtests.

These differential results may indicate

that the mateiial measuked mai indidatel

xl 1 0
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'that the material measured is not being

taught,.or that!the pupils,have,not learn-

' ed What' Wa% included in the curriculut.

These results support-the conclusion

that Objective 4.6 wasl'not achieNied

bythe Crisp ,County project.

, Liberty:= (See Tables 109 to 1,13)\,

The4 OT&I.mas ad4istered to the Liberty

-County eleventh and twelfth grade.pupils

in five.different areas of Trade ind

industrial eduaation fO'r. which norms

were available. The summarygof the

achievement and aptitude test reiults*

is-shown in Table 106. When compared to

the published norms the mean scores

for the Liberty County pupils were

consistently in the lower one-third,

with the eleventh grade group ranging

from 4 high of the -3.th percentile in'

Auto Mechanics to a low of the 5th. 'per-

centile in Cargentry;.and the twelfth

grade,group ranging frOm a high of the

llth percentile in Construction, Electric

Electricity, Diversified Health Occupa-

tionsand Welding to a low of the 3rd

percentile in Carpentry. In comparing

the percentile'rank of the group on:

.academic aptitude with their percentile

rank on achievement in the respective T&I



-Table 106.. Summary. of Ohio Trade and Industrial Aehievement

..Test

- Test Rpsult0 for.Liberty County 1975-76

^

\
11th \drade' 12th Graae

Autototiwe' Mechanics

AcademiC.Aptitude'

'Achievement Total .'

\ Carpefityy.

Academic Aptitude

Achievement T6tal

Constrtidtion Electricity

Academic Aptitude,

Achievement Tdtal

.23

/21

Diversifiea Health Occupations

AcaaeMic Aptitude

Achievement Total

7

.%i1e %ile

63 7 29

-32 9 10 .

4.

§, 3

29' 15

10 13

4/4,04
23

3
1 25 5

Welding

Academic Aptitude 28

Achievement Total.. 26- 11 14

46, 13 3

ii
.

"f

' 112



Goal 5.0 Placartent

ObjeCtiVe

- >4r

Instrument:

Results:

92

areas, both grade groups chieved at a

level below their aptitud scores,in

every area. The tables ii pendix B

(109 to 113) may be stud4d t identify

specific achievement strengths and
.-

.wdaknesses in each area. The rsults

_indicate(that Objective 4.6 was not
ft

-achieved by the'Liberty County project.

All sthhool leavers will be placed either

in employment, voc.-tech.' schools,

or bacc41auFeate programs.

. Placerri6n-t reports of the project
fi r

directors.

_Crisp: This objective, aS stated, required

--

a

100%,placement.f9r fulz1 achievement.

The Crisp County project ,reported4that
1 -

the 'job ,placements,for 1975-76 totaled
1

567 in.all categories, including part7

time employment. Job' placement com7
0 I

lmittpes were formed for grades eigh,

nine,' and ten through twelve.' (See:

14). The post graduatton plans

group-Irialtided
1

138 planning additional education, 83

in full-time employment or the milita

and six' planned marriage, -and 16 were

113



Table 114, Job Plac'emOt of Crisp Couny Pupils During 1975-76

0

f

/ Grade .

Job Placement Committee No. of kacements

PECE Cdordiiators Counselor, and Teachers

.

CVAE Iiistructor, Coordina4ng Teachers

Counseqr, and'Other Teachers

4

(1 Ipstruc rs of,Vdcational and Cooperaiive

Programs
m

, . .

4(2) Pfacetby Counseiors and other Teachers

;)

62

150

255
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Liberty:

94

undecided. Crisp- Couhty had 111 drop-

outs from grades eight through twelve

during the year. 'Of thi5 group on*

22 entered full-time employment.
A

. Objective 5.1, as stated wds onW

partially achieved by.the Crisp County

project but placement represented.a

notable achievement'in light of-exist-

ing economic conditions..

The Liberty,Cdunty placénient records

were Somewhat )..ess detailed than-those

of Crisp Cotinty. A tbtal of 230 job

placements were reported.for the year.
4 ,

This was about 100 more placements

y''than were reported the previous year.- -

is

It is not known 'how many of the'se

were permanent jobs, summer jobs,

or.part-time jobs. Also, the number

of graduates who continued their ed-

ucation was not reported. Ob'ective

5.1 was considered tehave been only

pantially adhieved in' the Liberty
1r

County project.

116



ex

P-

Introduotion

Evaluation Summary
1975-76

Criap and Liberty Counties
Career Education Projects,

95

The 1975-76 evaluation of the career education projects

in Crisp and Liberty Counties, Gedrgia followed the basic

plan initiated in'1972as a cooperative endeavor of the

Georgia State Department: kof Education, the two local schobi

districtse,and the University of Missouri-Columbia: The

evaluation was designed to deterMine the impaOt of comprehensive

1(
career educa ion activities on the,career development of pupils

,from kindergarten .through grade twelve. The process No evaluationI---2....initiated 'in 1973-74 was Continued in 1975-76.

The evaluation plan for aasessing pupil outcomes was,an
,

nte4ra1 liart or the program development process for these

two.projects officially identified as "Career Education

for Rural Georgians." The development of the evaluatibn plan

followed several basicssteps.essential for program develop-
\

toment and evaluation: (1) Each of the career education goals

of the project was defined in terme.of behaviors appropriate

to the developmental level of each pupil group; (2) the be-

haviors-identified were-then translated into behavioral ob=

jectives expressed as outcomes or,expected performance of

each group; (3) measurea for each objective ana each grade

.g'roup were selected or.developed to quantify all outcomes;

and (4) a schedule was developed for the systematic collection,

analysis, and interpretation of outcome data, including the

specification of responsibilities of the local project staffs
4

1 17*
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and the thirdt party evaluator for the.various phases of the

evaluation.

, The evaluation of,outcomes for five (5) goals,and nine-
4

teen (19) different objectives across nifie (9) grade groups

required

° including

careful-planning and-full cooperati,on of all parties,

4teachers, counselbrs, arid administrators. The

succe'ss of each evaluation has been due, in a large part, to/
the

. cooperation of the involved parties. Some,modificatilns

in.procedures and grade group sampling were implemented during

1975-76. The major changes in the 1975776-evaluation plans'were:
,

(1) The School Sentimpnt Index was given orily as a posttest_

in jgrade i.x; (2) the PECE Knowledge-Test was dropped in grade

nine, and was giOen in grade seven in Liberty County and.grade

eight in Crisp County; (3) The Work Stories Test was'used in

grades eight.and nine in Liberty County and grades seven and

nine

as a posttest only ifilgrade nille; and (5) The MIA was given

at a pret st and posttest in grade eleven and eliminated in
°

in Crisp County; (4) The Choose A Job Inventdry wasgivefi

grade twelve. These changes were made to adjust lor changes in

the project activities and to reduce the amount of data

collected At some grade levels.

This section of the report represefits the evaluator's

attempt to point Out some of the highlights of the 1975-76

evaluation results, to note changes in odtcomes from the
. .

preceding years, and:to identify areas that may neeolimore
,

study and attention. The reduction of the detailed evaluation

data to a few conclusions and1/4implications is subject to

important omissions and sublectil:re interpretations, and

this section should be'read with limitations in mind.

, 118
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<
0

The outcomes that provided_evidence regardin the%.

achievement of the project objectives were report in the

preceding section.of.this. report. The next,trEd mord gen--

eral, question-is "How well did the prOjeCts do in achiev-

ing the career education goals originally proposed?" The

full achievaent of,the outcome objectives related to, a

specific goal was interpreted qs full.achieveiment of the

goal; the achiev,ement of some of the ofdectives as partial
to

achievement of the goal; anC'failure tb achieve the ob- :

- jectives,as failure t achieve the igoal. The evaluation

conclusions with res ect,to the.achievement of the 1975-

.76 project goals are ummarized in Table ll5, and provide

the basis for the following general outcome conclusions.

Comparisons with the a6hievements,of the previous years

were Made by adjusting the previous reports to account for

the changes in gAde groups and measures during the evaluation

period.

General Pro ect Conclusions:

1. The overall record of 4oal achievement wa somewht

less than in previous years. The Crisp County pro-
.

,f

ject had a r(cord of 36.7% for fully achieved goals

over the flve goals for the a grade groups. They

had.an additional 20.0% that fell in the partially.

,achieved category. Thus, in 56.7% of the 30 (goal

,
:

Ttsd=th-6-Ctisp County-projett either.

fully or partially achieved the goal* This
.17*

represented a slight decrease from the 65.4% goal

achievement in 1974-75. The first two years were-the,

119



TABLE 115, SUMMARY OF CAREER EDUCATION GOAL ACHMEMENT FOR CRISP MD LIBERTY COUOIES - 1975-76t

GOAL 1.0

SiLF AWARENESS

GOAL 2.0

, CAREER

AWARENESS

GOAL 3.0

DECISION MAKiNG

GOAL 4.0

CAREER'

PREPARATION

GOAL 5.0

PLACEMENT

PERCENT

A OR P

BY GRADE)

GRADE
r

CRISP LIBERTY 'CRISP LIBERTY CRISP LIBERTY CTISP LIBERTY' CRISP LIBERTY CRISP LIBERTY..

\..._

4

5

6

7'

8

9

11

12

4.

A

100.0

33,3 3

66 6 33.3

33,3 433,3.

50,0 00.0

75 O. ODA

50,0

50.0 80 0
.

'42 8 37.5 50,0 .25.0

'P 00.0 00.0, 00,0 00',0 50.0

57.2 62.5 50,0

1E7

-75,0 33.3 50.0

42,9' 14.3 00.0

14.3 28.6 114.0

42.8. 57.1 00.0

00 0

100,0

00,0

36,7

'20:0

43.3

4e

22.6

19.4

58.0

LEGEND: A=FULLY ACHIEVED MARTIALLY ACHIEVED N=NOT ACHIEVED
N

(

Y,

120
.124
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best using this .criterion.. The Liberty dounty project
!

had. an overall success rate of 42.0%, with a 22.6%

record of ,fully achieved goars, The Liberty County

project followed the same' declinin, pattern ob-

served in Crisp County when compared to the previous

three:years. The Crisp County project, as in the

previous years showed a soniewhat hi4her percentage Of

goal achievement than did-ti* Liberty, County project.,9 ,

The success rate ,of4!the projects has differed each
,

year from grade gioblip to gra group or with the

maturity level of the pupils. This pattgrn was ob-

served again in 1975-76. Both of the projects were

highly successful in the r element.ary grades

during the first two years. The K through two

groups were not included after the 1973-74 year,

however the same positive results have prevailed for

grade th;ee for the last two years.. Both projects

had a 100% achievement record of fully or'partially.%

meetidg Objebtiye's for grade three during 1975-76.

These findings cbntinue to support the observations

made in the preyiout reports regarding the

feasibility of career education activities,for

young children. The goal achievement record With

the junior high school pupils which had been qhlkte
0

good, in the first threelproject.years declined in

1975-76. The Crisp County project had 50% and 75%
y_

success rates in grades seven and eight redpectively

compared ta 100% the previous year. Liberty County

failed to achieve the expected outcomes in either of

122
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these gradea during 1975-76. The achievement of

goals at ifie ninth grade level was also down in '

Crisp County with 33.3%.compared with 66.7% the year

before. Likewise the Liberty County project declined.

This was a distinct decrease for both, projects com-

pared with the previous-years. The goal achievement

record with the intermediate, grade groups,(4, 5, and

6), which has been relatively weak in both project

,during revious years, showed som&improvement in

1975-76. Both projects were reasonably successful

in achieving their goals at the eleventh and twelfth

'grade levels, with results that are reasonably

comparable to the first three years. The continued:

weakness in achieving the'goals amd objectives at the,

intermediate grade level and the drop at the junior

high school level should be given special attention

in future program planning.

DifferentiAl success .has been observed each year among

thegoat-area-sr-and' betVe'arrtrie tVio"15-rôjéct `e';`"-- tifie--

pattern for 1975-76 showed little improvement.and

*losses in most areas. The changes are difficult t

explain. These results should be st%died in order to

strengthen those areas where weaknesses are evident

and to try to find explanations for some of the losses

from previous years. he follOwing discussion is

presented by goal areas noting differences among the

areas.-and lietween the projects, as well as chang4'S

from the results of previous years.

a. The self awareness goal area, (1.0)' showed
4
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significant improvement in 1973-74, but Wag about

-the-same during the other three years. The CrisP

County.project had a 42.8% success this year,,the
P

same as last year, and Libprty County a 37.5%

record compared to 57.2% last Ikae. Both projects

had Dill achievement of this goal in grade three '

but showed weakness in the upPer grades. Liberty

County failed to achieve this.goal in grades 7-12,

while Crisp County achieve e goal- in grades 3,

5 and 11. All of the j n r'and senior high-.

.school grades appear to d additional attention

in both projects With re ect to self awareness.

The goal area of career areness,(2.0)

had the poorest record of goal achievement in

1975-76 of any of the four project years: This

clopline is mit readily explainable from the

program activities reports. Detailed analysis'

of career aware ess ictivities in the upper grades

The-197578- achievement of-
.

this goal shows 50.0% for Crisp County and 25.0%

for Liberty County.. This difference between the

pprojects in achieving the career, awareness-goal

has been apparent'each year and probably re-'

flects differences in the implementation of

career awareness actii/ities in the two projects.

The process description, obtained from reports

and visitations, indicated that the Liberty

County program activities were minimal in the

intermediate.and Senior high school grades. This
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deficiency may be a direct cause for the differ-

ential results in this goal area.

Both projects had a nice'intrease in 1974-75

in the success rate for achieving the decision.

. making goal (3.0) but declined to previous levels

,in 1975_-_-_76._ Crisp-County showed-66.71-achievement

this year compared to r00% last year/cm:Id Liberty
. .

County dropped from 71.4% to 50%. -The grade level

achievement of the decision making goal show,e4

results similar to previous years with excellent

achievement in grade three and spotty results in

'the o\ther grades: The-goal was achieved well in

grades eight and nine in crisp County, but not ,

in Liberty County., The twelfth grade group has

'achieved tliis goal reasonably well each year...

The.demands'for'decision making. at thetwelfth

grade level may be -associated with motivation

,that led to bettertchievement of this 4gal.

4._ The_achievement of the caree eparation goal

/(4.0) was one of the brightest spots in the

1975-76 ovtcome results. Both projects shOwdd

increases'over the previous ,year and about the

same as the first twor'years. The Crisp County

project had a success rate of 57..2% compared.
, li
with 40% the two preceding years. Liberty

. ?

County showed:only 42.9%.compared with 16.7%
k,,_,

.1

last year.

e. Both projects continued to show well in. achieving,

thelplacement.goal (5.0). Both projects had-
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very commendable placement recorOs in another
'I",

-

yearwhen unemployment was -high. This part o
,., . °- .

,

. . .

the projects has to,be one of the strongest

activities

/7:

ProCess .Summary:,

The information used to assess,Prodesa in'the-two projects
. . , .

waaobthined.from;the_interim projec.-t.reports,.project visit.

lop ,

e senior'high schoolgrade groups.

.
,

ations, teacher assessment of the project ( rted 'elsewhere
,

in this report), ancr-ta outcome/activities summary. This
, m

,

process summary of 1;lighlights, strengths, And weaknesses

represents the evaluator's interpretation of the information

available. It is, therefore, Of necessity limited ,and somewhat-

siibjective:

Highlights of Crisp County, Pro'ect:

'The Crisp County proidetfwas expanded again during 1975=16-.
to include new teachers ang to provide career education,ex-

periences for more pupils. The mid-year change of project
.--directors appeared to have-been-made-with-a indiiimuM-Of disiuption

t8 the Program. The following briei summary by grade groups

seemed'to be the major emphases of the project:

l. The.development of career education units and the

fusing Of these units into the taditional subject

matter areas was the principal methodological ap-,

proach in the primary grades (K-4) and in the
.v

middle grades (5-7). The techniques uset have been'

summarized earlier in this report. Two primary schools

had 100% participation of their'claases, and the third'

.school had. nine out of 21 classes participating. The
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middle grade schools implemented career educatiOn uiits

and Usea prepared materials to reach larger numbers

of pupils in 1975-76. Southwestern had 100% telcher

participation with a minimum of two career education

units during the year in each class. 'Expanded part-

icipation at A.S. Clark was noted.in 1975-76 with'10

out of 23 teachers participating.

2 The PECE and CVAE Programs,' at the eighth and ninth

gradps respectively, continued to be some of the best

organized CE activities in the project. 'The project

reported 100% participation of the eighth grade pupils

on a semester rotation basis. This program Provided

loratoiy experiences using a variety of techniques.

The CVAE program had 60 pupile.directly involved
oi

and
(
ihdirectly reached others. The 'CVAE group was

composed entirely of pupils whoyere high potential

dropouts, and achieved an outstanding record of hOld-

ing power for this group during the year. The project

could accommodate-only about one-half of .the pupils who

wanted to participate in the CVAE program, and it

would appear that the pupil needs and the result8 ob-
,

tained fully justify expansion of thiS program.

3. The Crisp County program at the senior high school
sc

leer had minimal paitibipation during the first:.

two years of the projebt. The last tWo years have

showed increased participation, but most.of the career

education activities were still found irithe vocation-

al areas with the FEAST.program standing out as a

primary 'thrust in CE. The Nature Trail project pro-
-
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vided an opportunity for career education activities

to be sed and interlocked in" a variety of the
S.

senior h gh school subject matter areas. The CE

potentia of -this project had not been fully developed

througft1975-76 but there wad considerable teacher

interest_that_should_provide-a- plus-for-making-the

Nature Trail an eXemplary CE project.

4 -

iHighlghts of Liberty County Pro"ect:

The Liberty County woject had a new director in 1975-76

who gave.evidence Of good leadership in initiating and

facilitating career education activities throughout the school

sYstem. Particularly notewort4y efforts were made to develop,

procure1 and make available resource materials for the teachers.

Also, improved inservice staff development activities.were

observed. The fellowing summary indicates iome of theyrocess

strengths and weaknessed as'interpreted by the eQaluator:

1. The Bacon.Primary School was:the bright spot in the.

lower elementary grades. All the'classrooms in this'

schoo/ had orgarlized career education .activities-.

The teachers were supportive and enthusiastic about

the CE project, and the pupils were active participants.

Limited activities-were also obserV.ed a Liberty
4.

Elementary School.

Some improvement was xypted in tlie career e'ducation

activities in grades four, five, and six but .it was

still very limited. The Bread and Butterflies materials

*appeared to provide the focal point for the CE

activities in these middle grades. -
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The PECE program in g de se was.reaching

80% of the pupils by rotating then through the ro-
,j,

,gram on a quarterly basis. Mini-prevocational

courses-were repo'rted at the eighth giade leverwith
0

the' use of some of the PLACE paRkages. The eighth
41

;

grade pupils rotated through the areas Of home

economics, industrial arts, and i sness education.

,1

Most of the seventh ancl eighth gr e pupils were in-,

f A

volved in CE activities for' a part' of the'schOol yetr.

4. Career.education activitieadide9from the regular

*4

vocational program were again dif'Qcult to find in the
, lt 8,;0°'

senior high school. The care r s4urces center/
.. ,g4 established in1974-75 with 94e-pe son. designated to

,

maintain and operate the center ha been expanded and
.

.

moved to the .library. The ce"hter.sLsvailable for

the use of teachers and pup and intorMation reb

'the frequency of use iits en5bpragin4. The.garding

placement activities.were assigne*Nhe vocationdl
%

,

.4*

coordinators and seemed to;be ope;a0-1:1g, tor.e..smaothly .

than previously. The CV

to 50 pupils.

,-4

dm was reaciiing 40

General Conclusions and Implications

The 1975-76 school year represented a period 'of continued

project expansion,yand mixed achievements for both projects.

More teachers were involved and more pupils reached in both Crisp

County and Liberty County. The outcomes were reasonably con-

sistent with'those of three previous sphool years, but there

was some decline an the achieveMent of the project objectives..
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There was increased teitcher support for the project accompanied

by more enthusiastic participation for the thir)4 consecutive

year. This year's finding tends to support the implications

fok'career education noted in the previous reports. The follow-

ing observations are made with the hope that the project leader-

ship can_ capitalize an the strerigths and reduce the- weaknesses---------

of the projects as evidenced by the evaluation outcomes.

1. The continued success in achievinci the career education
a

objectives with the lower elementary grade groups might

be used to motivate more teachers to participate

1
in these grades, as well.as in the intermediate grades.

The activities involving fusing, field trips,' visit-
.

ations, and ;imulated work experience, that have .

workedso well in the lower grades should be equilly

effectixie, with modifications, at the highlr grade

levels. This. suggestion has'been made each year and

hopefully the'successful work at this level can be

used to generate more activity in the other grades.

.The.succasses observed in improving-career-awareness

during the first .two years were cmly partially

supported the last two years. The project activities

and emphases should be examiried to determine the

causes for this.drop.

3. the self-awareness goal area was the weakest area of

achievement except the second year. Both projects

were weak in this,area im three of the four years.

This area-needs careful examination and perhaps

some consideration given to in-service training to
4

assist teachers in.using self ewareness materials and

1 307
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'technique. The decision making goal area showed a

reasonably good level of achievement-throughout ehe-
,

project years. There was, howeNier, relatively little

improvement ihlithis area from year,to year. The

career preparation goal area was the weakest of all

areas in.the 1974-75 evaluation but was improved in

1975-76 to near,the level of the first two years.-

ActIvities that help pupils relate career preparation

to Career goals appears tole a career development

heed that' was not met very.adequately over,the

four years.

4. The placement record was4again quite good in view of .

the economic situtation. A qualitative analysis of

the placements is suggested 'to determine the

appropriateness of placements to the career develop-,

ment,needs of the pupils. Also, the placement

personnel could provide usefui program input by

analyzing the relationships between the placements

and the interests, training, and aptitudes of the
.

individuals. This type of information relates directly

to the work of the counselors and to an analysis of

program content and vocational preparation to meet

employment demands and opportunities.

As noted elsewhe're, some grade groups and some goal

areas-need a'carefuL study to better meet the CE expect-
..

ations. The two grade groups that haye continued weak

1.1

are the intermediate grades and the senior high school

geades. ; The fact that these weaknesses are not unique

to any one goal a'rea would suggest that the total
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program emphasis needs to be examined at thebe grade

levels. The outcome results, and theJon-site visit-

ations, indicate that the program activities were not

as well organized, were less goal oriented, and were

not reaching pupils to the same extent at these grade
7levels as at the lower eleMentary and junior high

school'levels. (The 1975-76 outcomes were also weak
-

at tfie junior high school level.) This obseryation

has been particularly 'aiplicable to the Liberty

County project, but has been observed to donsiderable

degree in both. The increased activities at the

senior'high schdol level should result in an improve-
,

ment at this level, but the results were not yet

apparent.at the end of the 1975-76 year.

6. As these projects take on the role Of demonStration

sites, the process that was implemented to produce
-

the outcomes needs4to be described in'detail for
,

communication to interested parties. Better de-

scriptions of materials used and actual procedures.

employed are needed so that other school systems can

take hull advantage of the successful practices in

Crisp and Liberty Counties.

7. Through;?Ale project years there was some indication

that better feedback of evaluation information, and

-better communication among teachers and between teach-
:

ers and staff would be apiirdcA.Ate,, and-probably be-, ,

neficial to the participants.
,-,v - ryiCe education '

,1 *-;

for teachers and staff was an uportaf t part of these
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projectd. Insprvice actiities.were expanded and.

' improved with the experience of ihe staff. Inservice

activities are essential to dE projects to help

teachers assess their:work, plan lirogram activities,

and develop new materials.
1

8 The evaluation Of CE outcOmes.can be made more mean-

ingful by collecting.assessment data from control'

groups to assist in defining cause and effect
,

4

relationships between process and outcomes. The
0

opportunity is:still available for the local projects
/

or the State Department to compare outcome results of

the project participants with control subjects who IL
4

have not been exposed to the CE activities.

. The evaluation data collected during the past four,

yed404:&fkbrds each of these projects the opportunitir
,

to *asure progressive career development of the

participants. This type of:continued study can make

valuable contributions to the project planning, as,.

wel; .4.s...tQ.a.11etter..undexstancling of-c4reezi-edueatiorr

generally. ', -
,

.

The.1975-76 year was the capstone to a noble and exciting
.

-..i."

experiment in proVid2ng career education opportunities'for.
.

rural children,and youth. There were, during this four year

experienre, times of frustration, perhaps even devair, but
.

the results were gratifying. The Crisp and Liberty ?unties

projects clearly demonstrated the feasibility of career education

fdf:all children and youth. The outcomes were not always at

the exp6cted level, but when: .compared with the disappointing

lts of,so many educational effectiveness studies there
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were many shining stars in these PrOjects. Notable.in this

regard.were the consistent positive outcomes in the;early"

elementary school grades. The comprehensive career education

programs developed in these projects are by no standards

perfect, but if judged on progrAs they would certainly be
/Ngrded A+. These projects can probably\ best be appreciated by

,

those who had the opportunity to observe:

-t 1. the staff struggle with formulating CE goalsSand ob-
.?,

jettives,andltralislating-them into meaning-ful outcomes.
i

2. The tedious and laborious task of developing program
.

,

strategies apprcpriate to the objectives,,t'ile avail-
-

able resources, and the target groups.

3. The perhaps skepticaf.administrative support in the
LP'

beginning move to active professional and material

support in the latter years..

4. The resistant, and sometimes defensive, teachers be-

come the.most enthusiastic supporters of career education.

5. Pupils who were totally ignorant of, or at least

. disinterested`in, career education ancl

come interested in vchool and anxious to plan and

pursue careers.

6. The concept of career education mature from a "grant

idea" to an integral part of the school's philosophy.

All-of these things were observea in varying degrees in the

Crisio and Liberty County projects and'to the evaluators these

observations provide a firm, although subjective, basis f9r

judging the stccess of the projects. The process growth and "the

pupil outcomes in theSe'project's have demonstrated the viability

of career education for rural children and youth. The lessons
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iearned in planning and implementing these projects should

112

mAXe valuable contribUtions .to 'expedite the development of_

CE piograms in other schools in the State of Georgia and in the
Natton:

's

,

VP.
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_APRENDIX-A

Results of,Career Education Questionnaire

.Reiults of PrOject Evaluation Questionnaire
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RESULTS OF CAREER EDUCATION QUEftsIONNAIRE

Item 1: Career education is more aPpropriate for boys than
for gikls.

114.

',Cyc

. , Percent Responding
.qounty N. . SA A. SD

Crisp ... 36 3 8, 28. 61

Liberty 54 0 4' . 26 , 70

Item 2: ,The pupil's self identity and interpersonal skills
are two of the most important target areas of career.
education.

a .
Percent Responding

County N SA A D SD .

(0-)

,Crisp 34 . 71 29 .0 0

, 54-2- 35- 6-3 -2-

srr;:i.

Item 3; Career education tends to "water down" the curriculum,
:1

especially in the sciences.
vs i

. .

County N SA
Percent Responding

A .SD

Crisp. 36 6 19 3 42,

-Liber 11 2 4 52 .37
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Item 4: A special course oh career education is a more ef-
fective means of implementing career education than
incorporating the concepts into all courses.

Coun,
Percent ReSponding

SA A SD

Crisp 1,36 8 28 / 31 33

Liberty "53 6 15 44

Item 5: Career education is jugt another educational f d and
will soon fade away.

County
Percent Responding

SA A D sp

Crisp . 36 .17 36.

Liberty 54 6 7 48 39

I tem---6-1Bupi-ls1---tale-er-ideve-top titneeds are m-o-EIEe-ffecfriiefir'
. met through field trips and community .ours.

Percent Responding
County N SA A D SD

Crisp 35 26 43 23 9

Liberty 53 22 43 32 2
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Item 7: .Career education activities are inappropriate for
elementary school pupils.

County

Crisp

-

Percent Responding
,SA A

36 1,1

Liberty 53 6

SD

28 56

3011 61

Item 8v The dchool curriculum is too college-oriented.

Percent Responding
County N sA A D SD

(74

Crisp 36 25 3S 36

.Liberty 47 4' 13 43 28

dItem 9: Career education is an ,attempt to relate the school
curiiculum_to the

Percent Responding
County N SA A SD

Crisp 34 59 41 0

Liberty 54 65 32 2 2

Item 10: Pupils need more career planning assistance.

County
Percent Responding

SA A SD

Crisp. 36 19 75

Liberty 54 22 67. 6

,-I39
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Item 11: 'In our school system money expended for a special
career education program could be better utilized
for dther educational purposes.

County
Percent Responding

SA A. D. SD

Crisp t'35 11 11 49 29

Liberty 52 7 17 . 54 19
_

Item 12: Pupils should have saleable skills upon leaving
school.

County

Crisp . 35

Percent Responding
SA A SD

66 6 0

Liberty 53 9

Item 13: Career, eduCation Is'a new vocational education train-
ing program.

Percent Responding
County SA A D

f

SD

Crisp -. 32 3 31 47 19

Liberty 51 7 43 30 15
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Item-14: Caver education is one of the best educational ideas
towemerge in recent years.

(f.6;t

County--
Percent Reiponding

SA A
*

SD

Crisp 35 23 51 17

Liberty 54 9 67 22 2

Item 15: Career education rograms improve school-community
relationships.

County
,Percent Responding

SA A

"Crisp 36 33 58

Liberty 53 17 74

6

SD

3

11.

Item 16: School subjects need to be more closely related to
the world of Work. 174,3

County

-

Crisp 36

Liberty 51

. Percent Responding
SA A D SD

-36 50 11 3

24 63
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Item 17: Teachers should set aside specific time periods for .

implementing career education in the classroom.

County
Percent Responding

SA A SD

Crisp 35 .31 43 20

Liberty 54
. 26 50 19

Item 18: Career education iá aimed at those pupils Who are
not able to compepe successfully in an academic
prograM.

County

Crisp

. N
'Percent Responding

SA A
^

SD

35 . 6 57 31

Liberty 54 13 35 44

Item 19: Career education provides hands-on work experiences
in the community.

Percent Responding
County N SA A D SD

Crisp 33 27 70 3 O.

Liberty 45 11 '50 15
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Item 20: Career education is for all pupils.

County N
Percent Responding

SA A SD

Crisp 36, 61 33 3

Liberty 54 57 43
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RESULTS OF PROJECT EVALUATION QUESTIONNAIRE

Item 1: The work of the project is an important .part of the
school program and should be contknued.

Percent Responding
County N -Yes No Don't Know

Crisp 36. 86
a

8 6

Liberty 60. 87 5

Item : The project activities have stimulated parent and
community interest in the school program.

County
Percent Responding

Yes No

Crisp 36 69'"

Liberty 57 18

Don t Know

22

23

Item 3: The project has helped m pupils learn more about the
world of work, including the work of their parents and
neighbors.

County
Peicent Responding

Yes No Don't Know

1

trisp 36 92 6 3

Liberty 60 95 3 2
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Item : The project alienated some of the other school
staff members.

, I

122

Percent Responding
County Yes No Don't Know

Crisp ' 35 14- 57 29

Liberty 57 12 53 30

Item 5: Pupil attitudes toward school are more positive as a
result of participation in project activities.

Percent Responding
Tounty N Yes No. Don't Know

Crisp 36 69 8

Liberty 59 10 30
-:...,,. (

Item 6:

6

The project has been helpful in the planning and
implementation of class activities related to career
education.

County

Crisp

Percent Responding
Yes No D n't know

36 '86 8 6

Liberty 60 88 7
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Item : Teachers have a better.understanding of the career
development needs of students as a result of the project.

County
Percent Responding

Yes No Don t Know-.
.s

Crisp 36 86

Liberty.
,

60 83- 5

Item 8: Teachers are awd)i.e of the project's goals and objectives.,

-Percent RespOnding
County N Yes No Don' t- Kn w.

Crisp

Liberty

36 78 8, 14

)57 7Q 7 . 18.

o

The:-project.has Laoduged an exceSsive amount Of
paperwork-,for teacherd.

County
Percent Responding

,z) Yes No Don't Know
N

.Crisp 34
o. 44 50

Liberty 58 27 60 10
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Item 10: I felt that I had sufficient opportunity to infiuence
project decisions and arections.

County
Percent Responding

Yes No Don't Know

Crisp.
4"1",A ,?

4rY
-2

Libe 58 62 22 13

66 23 11

.

Item 11:
,

The project has helped my pupils better appreciate the
relationship of school subjects to their own career
planning and career preparation.

County
Percent Responding

Yes No Don't Know'

Crisp 34 82 9

Liberty 58 '73 17

Item 12: The project has provided helpful in-service activities
for teachers.

County
Percent Responding

Yes No Don't Know

Crisp 35 43 37 .20

Liberty' 58 65 10 22

a
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.. em 13: Teacherware aware of new educational materials and
'new teaching processes as a'result of the project.

'071:4

County
Percent Responding

Yes No Don't Know

Crisp 35 80 9 9 11

Liberty 58 78 8 10 :

Item 14: Pupil's self concepts have been improved through
project activittes.

County 'N

.-Percent RestIOnding
Yes No , Don't KnOW:

. Crisp * 35 83 3 14

Liberty., 58 73 15

1.1-Pm 15- The project influencedmetomak-egreate-r-use-r-of
community resources than I had in previous years.

County -
Percent Responding

Yes No Don't Know

Crisp

Liberty

35 86 11 3

57 72 12 12
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Item 16: Pupils respond pobitiVely to activities Initiated
through the project.

County
Percent Responding

Yes No- , ,Don t.Know

Crisp 55 89

Liberty 57 80 8

Item 17: Evaluation feedback to the teachers has been-inadequate.

County
Pprcent Responding

Yes ' No ' Don't Knor
7

Crisp

Liberty

35 37 40. 23
s

57 45 18

Item 18: The project has helped me fuse career education
activities into my regular classwork on a regular

T`

Percent Responding
County. N Yes No Don't Know

Crisp 35 77 17

Liberty 56 82

.149
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Item 19: The project has helped me interlock my teaching
-efforts with those of my colleagues.

County N
Perceht Responding

Yes No Don't Know

CrtSp

Liberty

35 57 '26 '17'
.p

.r

57 57 25 13

Item 20: The project has received obvious support,from the
administrative personnel of my school and of the
cdunty.

County
Percent Responding,

Yes No Don't Know

Crisp 35 94 6 '0

Liberty 57 83
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AloTEliDIX B

Results of Statistical Analyses
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Table 4, Results of 1975-76 PrelPosttests fsr Grade Three Crisp.County and

t-TatI-55-f-Significance of Change

Totals

Grade Test Mean

Pre

S.D. Mean

Post

S.D. DF

Describing Peop4 (1.1) 151 9.70 5.80 16;01 2.29 . 150
5

13,52**

'OCcupation Naming (2.1) 151 17,64 13,52 32.39 12.74 150 13.48**

Awareness of Community 151 12.12 3.80 16.57 3.27 150 14.70**Helpers (2.1)

Decisions in Everyday, Life 151 11.02 5,42 17,76 7.54 150 10.20**# (3,1)

**p <AL

itri <A5

152



Tple 5, Results of4975-76 Criterion Referenced Tests for Grade Three Crisp

County

Grade
° Test N

,

,

%

Criterion

Level,

Proportion Percent

,

.

Mean

Behavior. Maturity Scale (4.2)i 143 60%. 18 79/143 , 55.3 19.15

Home,Tasks Survey (4.2) 75% 08 117/143 81.8* 10.65
y

FAer,'

(

'

41

A-

. * Criterion level ,reached 'd ,
'

we

4 55
P

p



table 6. Results of 1975-76 Pre-Posttests for Gradi Three Liberty County ankt

Tests for Significance_of_Change

Totals

Grade Test Mean

Pre

S.D. Mean

Post

. S.D. DI!

461

4,

Describing People (1.1) 103 9.17 ,5.78 12.52 '3.64 102 6.53**

Occupation Naming (2.1)
, 103 10 87 9.68 23.66 11.75 102 11.74**'.

Awareness of Community 103 ,7.30 3,.43 14.52 4.12 102 12.84**
Helpers, (2.1) .

Decisions inlveryday'Life 103 i.02 4.10 11.23 4 4.81. 1026 8.76**4
(3.1)

**p <.01

*p <,05

4.4 I

157



Table 7, Results of 1975-,76 Criterion
Referenced Tests for Grade Three Liberty

Cou y

r-

--------------------:---

Grade Test
Criterion Proportion Percent 'Mean

. Level
, *

Behavior Maturi,ty Scale (4.2),
,r

Home Tasks Survey (4.2)

103

103

60%

75%

18

08

76/103

73/103

73.8*

70.9

21 71

8.51

159

* Criterion level was reached



, Table 10. Restlits of 1975-76 Pre-Posttests for Grades Four Five, and Six Crisp

County and t Tests for Signifi'cance ofthange_

Totals

Pre, Post

Grade Te'st N Mean S.D. Mean- S.D. DF

Work Awareness Scale (2.2) 176 11.31 ' 6:71 12.01 a,19 175 1.30

Work Awareness Scale (2.2) 195 11.96e 3.30 13.87. 5.46 194 , \41.54**

Woirk Stories (2.2) 168 14.45 3.24 14.69 3.10 167 0.87

7,

4

'11

161



',Table 11. Results of 1975-76 Criterion Referenced Tests for Grades Foui, Five, and

Six Crisp County

Grade.
1

,.

,

Test
, -

Criterion

Level

Proportion

,

Percent idean ,

2

4 Everyday Decision Making (:3.2)'

4 ^Basic'Studies and Occupations, (4.1)

5 Inventory of Personal Characteristics

162

(1.2)

Employability CharaCteristics (4,3)

Inventory of ,Self and Occpational

Characteristics (1.2)\

i? Self 4`

Occupational,

6 Everyday Decision Making (3.2)

6 Basic Studies and Occupations (4.1)

6 SchCol Sentiment Index (4.1)

Employability Caracteristics (4.3)

159 75% 75 105/159

159 75% 26 125/159-

195 75% 24 166/195

190 75% 37 138/190

157 67% 03 87/157

160 67% 03 77/160

P
159 75% 75 123/159

157 75% 30 ,117/157

157 60i 20, 103/157

84 75% 46 28/084

6 0 77.75

7i0*. . 30,40

8'5,:1* 29.49 .

72.6 46.49

55.4

48.1

77.4*

74.5

65.6*

23.3

2.69

3.01

81.29

33.35

21.52'

38.69

163

* Criterion level was reached



Totals

Gradd

Table 12. Results of 1975-76 Pre-Posttests for Grades hart Fiiel and Slx Liberty,

County and t Tests for Significance of Chan4e

Test

Pre Post

Mean S.D. Mtan S.D. DF t

Work Awareness Scale (2,2).

Work Awareness Scale, (2.2)

Work Stories (2.2)

113

89

91

,'11,52

11.84

13.14

3.04

3,73

3.66

.12.79 ;

12.35

13.39

3.0,8

359,

3.88

112

88

90

4 21**

1.70

0,91

(

t,44,

*p <.05

164.

4 1 65



'Table 13. Results of 1975-76 Criterion Referenced Tests for Grades Fotir, Five and

Six Liberty County

Grade

*

Test ,

.

,

*,

Criterion

Level

Proportion
,

Percent

,

Mean .

6

6

6

Everydai Decision Making (3,2) 113 75% 75 66/113 58.4 76.12

Basic Studies and Occupations (4.1) 113 15% 26 26/113 23:0 17..95

Inventory of Personal Characteristics 89 75% 24 75/089 84.3* 2U1
(1.2)

Employability Characteristics (4.3) 89 75% 37 43/089 48.3 35.48

Inventory of Self and Occupational

,characteristics (1.2)

Self 91 67i 03 64/091 70.3* 3.11

Occupational 91 67% 03 64/091 ,
10.3* 3.24

Everyday pèci'sion Maiing (3.2) t 91 7% 75 71/091 78.0* 81.92

Basic Studies and OccupatIons (4.1) 91 75% 30 29/091 31.9 20.82

Employability Characteristics (4.3) 91 75% 46 29/091 31.9 37.09

School Sentiment Index (41.1) 91 60% 20 38/091 41.8 19.57

Criterion level was reached
,

166
167



c v

,

Table 16.Results of, 1975-76 Pre-Postteste' for Gr dgs Bevell; E

County and i Tests for Significahce'df 61,4
)>; ,

Totals ;.

Grade' Test

ghtp ,aild,Ni,ne Crisp

lie )

Mean,'

Work Stories (2.3

Career Development Inventory

(3.3)

167 0.20

Scale A: Attitudinal 142

, 142

Scale C: Decision Making 146

. Scale B: Resourcei

9 Work Stories (2.3)

95.93 16.34 97.79

249.66 48.65 255.98

9.95 4.96 11.19

113 13.84 3.89 14.03

5.61 145

4.17 ,'

Career Development Inventory

(3.3)

'Scale A: Attitudinal'. 102 97.08 . 19 24 100.48 .18.56 101 1.82

d,

ti

,

Scale B: Resources 102)263.84 47.33 264.19 47.31' 101 ,0.07

.,

Scale C: Decision Making 103 10.30 4.98 11.23 5.02 102 2.26*

**p <.01

*p <.05

168

I

169



Tabl:e 17. Results of 1975-76 Pre-Posttests for Grade Eight Crisp Countpnd t Tests

for Signi4cance of Change

Totals

Grade

,

'Test'

Pre

Mean S.D.

Post

Mean S.D. DF

8 PECE Knowled e TestScore #1

(2.4)

PECE Knowledge Test,Score #2

(2.4)

170

**p <31

*p <.05

PECE Knowledge Test Score #3

.(2.4)

PECE Knowledge,Test Total

Score

147 16 29 4.1, 17 64 5.23 146 4.10**

147. 18.52 4.68 20.02 4.46 146 4.22**

147 11.22 5.41 ,13.09, 5 54 146 5.22***

I

'147 45.97' 12.39 50.76 13 24 :;146 7:38**

171



Table 18. Regults ,of 1975-76 Comparison of ispitational and Achievement lf-Estiiates

for GradeS-SaEigt, and Nine Crisp County and t Tests

ighted Weighted

Asp. ational Achievement'

Mean S.D.
3rade Test

, Mean S.D.

_

7 Choose A Job Inventory 167 19.94 4.20
Post (1.3) A

8 Choose A Job Inventory 159 .20.83 34.30

, Post (1.3)

Chooe A Job Inventory' 114 20.43 4.25
Post (1.1)

6

4

18.22 4.34 166 7.61**

419 03 4.09 158

18,81 4.55 112 5.81**

I*p<.01

1

a nonsignificant t value required to achieve the objective

'

172 173



Tabie 19.. Results of 1975-16 Pre-Posttests for Grade Seven Liberty CoUnty and t Teits,

for Significance of Change

Totals

Pre °,4Post

Grade Test N Mean S.D. Mean S.D. DF

PECE Know1ed0 TestoScore #1 109 16.18 4 37 16.54

(2.4)

3
PECE Knowledge Test Score #2 109 , 19.37 5.70 18.43

(2.4)

PECE Knowledge Test Score 13 109 11.35 4.65 11.35

(2,,4)

7 PECE Knowledge Test Total Score 109 46.55 10;52 46.33

(2.4)

4.78 108 .87

4.99 108 -1.55

5.03 108 0.0U'

12.69 108

174
175



e

7

Tible 20, Results of 1975-76 Pre-Posttests for Grades Eight and Nine Liberty County

and t Tests for Significance orChange

°Totals

Grade Test Mean

Pre

S.D.

Post

Mean S.D. DP

8 Work Stories .(2.3) 101 14.96 3.14 14.81 3.67 100

Career Development,Inventory

(3.3)

Scale A: Attitudinal 101 97.13 .14.54 15.02 100

'..

0196.96

Scale B: ources 101 254.14 42.86 257.65 50.60 100

Scale C: ecision Making 101 11.65 4.64 10.57 4.61 100

Work Stories (2.3) 66 15.19 3.10 14.43 4.54 65

.Career Development Inventory

(3.3)

Scale A: Attitudinal 65 100.47 23.36 102.70 25.59 64

Scale B: Resources 6 p59.50 44.04 249.35 73.22 64

C: Decision Making 65 13.90 11;82 11.59 .5.52' 64

9

0?.

0

-0.45

4.11

0.77

-1.77

4,e,4

0.90

**p <,01

'*p <,05

9

176

o

H

17.7



Table 21. Rèsultá o

00

175776 Comparison of, Aspirational and AchieV-1,,,n r,ISe1f-Estimates

adeS Seven, Eight, and Nine Liberty County jndA Te,,
'

44'

;04,...

.Aspirataonal

joiean:

, .

1 I,

We410d
Achie\,iement,

'Plea

Choose A Job InyeAsory
Post (10).

Choose A Job 'Inventory
Post ( 3)

Choose Job Inytntory

'Pos 1.3)

A

2.94**

.2.78**

178
79



le 24. Results of 105.'76 Criterion Referenced Tests for Grade Eleven

Crisp County

.Grade
,

T 'el

2ftio.

L
-it Test'

_

e

,

4.-

Criterion
.

Level ,

,

,
0

Proportion

i
.Percent

0

v

Mean .

My Interests and Aptitudes (1.4)

'

4

1,

A

Scale C (Difference)

Scale D (Occupation)

100

136

75% 4 or less

75% 8

13/100

112/136

83.0*

82.4*

3.28
a

8.83
417',

* Criterion level was reached

180



/
lip 25, Results of 1975-7t Criterion Refereri 'Afor Grade Eleven

' I Liber4 CoUnL'

trade

,

A

,

,

,.t.-.--

..;

-

,

t v ,
.'.'t

. Tes

,1,

,

1 . .

-
,.

,

terfOn
,

4 evel

,.

.

. ,

Proportion

111

..
i '

Percent

4

'Mean

74 75% 4.or less 54/74 7,3.0

,74 75% 8 46/74. 62,2 7.78

4



Table4.Summary
of Achievement of' Career Maturity Objectives in Liber y.County

Grade Twelve 1975-

Grade

,o. .

'Test N

.

Criterion

' Level

,

,

noportion Percent

.

i

,Mean

12 liner Maturity Inventory
4r

Self Appraisa111.4)

Occupational Information (2.5)

# Goal Selection (3.4)

Planning (4.5)

Problem Solving 3 4)

Attitude Scale (MI 3.4)

23/75 30.7
4 V

,75 75>,12 32/75 42,7

75 75% > 11 26/75 k7c

74 75% >,08 25/74 33.8

Air

75
,

75%, 6 46P5 61.3

74 75% > 33 52/74 70.3

8.6

7 3

4



Table 27. Results .cf. 1975-76 Pre-Posttests:for Grade Eleven Crisp County and t Tists

fprISignificance o hange

Test

Post

Mean ; Mean S.D. DF

'Suriey.o. Educational

and 'Career" Plans (3.4)

IB1B - Certainty Score

116. 1.83

Urvey of Educational 116 1.87

nd Career Plans _DA)

IB213 Certainty Score,

;.',.Survey of Educational 116 1 88

.!,and Career Plans (3:4)

ITAB 7 Certainty. Score

11 Suivey pf, Educational'

and Career Plans (3.4)

C4rtainty Score

, 11 Survey of Educttratil----

'- and career' Plans ($84)

NCB 1- Certainty

Q.61 1.79 0.67 115

0 62 1 81 i0.76' 115 -0.73

0.65 1.66 _0.76 115 '=2.56**'

116 1.76 0 65 1.75 0.75.

)o-

SurveY of Educational.

and Care% Plane

IDB 7 Certirity Seario.



Ta,ble 28. Restilts of 1975-76 Pre-Posttes s for Grade Twelve Crisp County and t Tests

for Sipificance of Change

Totals

Grade

1

12 . Vocational KnoWl4dge,

4 Inventory

Pre Post

Mean S.D. Mean ,

.117 35.5 10 76

12 Survey'of Educational v:114 1.79 /0.58

and Career Plans (3.4)'

IB1B'- Certainty.Score,

Survey of Educational ik 114 '1,76

nd CareeMlans (3.4)
1'1

IB2B - CerIainty Score
. 1

12

a

0.65 .41 0.87 113 -3,68**

12 Survey of Educational

and Career Plans (3;4)

IIAB - Certainty Score

12 'Survey of Educational

and Career Plans (3.4)

IIBB - Certainty Score

12 Survey of Educational

Carter Plans (3.4)

CB - Certainty,Score

1

Survey of.Educational

andgareer Plans11(3,4)

IIDB Certainty Score

,

'12

6.59 1 5 0.74 113

'a

414 1.73 0.65 1.47 0.74 113

114 1.70 0.60 1.50 0./ 13 .31*

0

114 1.68 0 .66 1 31 1. , 0.68, _113 -4.611A

**p <,01

*p <,05

1.

al'significant negative t Valle required to a ielottla objec' , 189



0

Table 29. Results of /975.46, Pre-Posttests for rade Eleven Liberty County and t4 Tests

:fot.Signi4cance of Change

WIN

Totals

Grade

.: 11 SUrvey of Educational_

and.CareeOlaha (3.4);

IB1B Certainty, Spre.

Sutvey of EdUcational

and areer PlanS .0.41

-1B2 'Certainty. Score.

;

1. Sur y Of, Educational

and Career Plans .(3,4)

Cereainty Score

1.76 0.63 77 .

so.

and eer Plans 1 3'.4)

Educational.

IIBB. Certainty Score

,

11 Survey of Educational

and Career P1ani,(3.41

,ICB -Certainty Score

igveyHof Educationk

.añCar.eér

11 ,Certainty Score,

78 1,7.9 0.63 1.79 0.67 77; 0.00

*Irli <,014*

*p ,05..

, .

a Sjlai4cht negative t ValUe required' to achievelhe objecti;-.
, , .

:



a

, Table 30. Results of 1975-7$ Pre-Postfe'sts for Grade Twelve Idbeity County anclit.Te
,

for Significance of Change

_

Totals

Grade

4

Test

'Pre post

Mean S.D. lean 5,01

,
Vocational Knowledge Inventory 78 3.8 20 10.23 36.91 10.53 -1.40

(2.5) , 0,

12 Survey of Educational, 79 1 58 . 0,61 1.4g . 0.63 ,.78° -1.03
and Career Plans (3 4)e

IB18,- Certainty Score

1,2 Survey of Educational 79 1:64 0,66 i.56 0.71 ,78 4.82.
and Career Plans (3.4)'

.

IB2B - Certainty Score

12 Survey of Educational

and Career Plans (3.4),

IIAB'- deitainty Score .

12 Survey of Educational 79 1.62 0,70, , 1.58 4.72 78 :0.40
.and Career Plans (3.4)

IIBB - Certainty Score

12 Survey of Educational 79 1,44 0.67 e, 1,41 , 0,59

,

and Career 'Plans (3.4)

IICB - Certainty Scor

12 Survey of Educational

and Career P1ans,(3.4)

IIDB - Certainty Score

791 1,41. 0.54 1..44 0.65 78 ,0.35

79 1.36 '0,68 122 0,55 78 -1.62.

t..

T..**FLI
!*p

1 alignificant negative t-value required to achieve the Obiective

192

3



11abie.3:14 Reeuits pf 19751-76,CpngrUency Score (Total Are ) for.SurVey cf Edutational'andi

Ciareer Plans fOrAraqes 'Eleven and Twelve Cri p,County ind t:Tests for

'

, ,
,

, ,

'Significance-Ofthange---

,
.

.

Pre . Post.

'Mean SID. ,Mean ', S

#

1.1rifey of Educational

d Career Plans (3.4)

Congruency Score

,Survey of Educational

; 'and Career Plant (3,,,.4),

'Congruency Score :

1

119 2.79 1,70 2.24 1,76 118

w

114 .0 1.67 , 275J 1.75 113 -0.64

3

01

**p

*p 0)5

195



),

Table 32. Results of 1975-76 Congruency Score (Total.Areas) for Survey.of Educational and

Career Plans, for Grades-Eleven and.Twelve Liberty Countykand t Tests for

Mleff

tas I

Grade Test

e

Pre Post

Mean S.D. Mean S.D. DF

11 Survey,of Educational

and Career Plans.(3:4)

Congruency Score.

12 SurVey of Educational

,and Career Plans (3;4),

Congruency Score,

I

0,

4

d N.

78 3,15 1.19 3 78 1 31 77

79 2..82 1.36 3.53 0,3,9 78

3 21**

..4,84**.

**p <.01

*p <,06

fo6

197



Tab 1e 107.Results of .0hio Trade and Industrial Achievement

'T..eAuto_144e:chartics _for arisp-County--1-9-7-5--7-6 .

152

419

Test Raw Score ,M: Percentile

llth 12th llth 12th 12th

Lang. Apt.
. . .

I

12 9

'. ;Non-Lang. Apt:\ - '12 9

Total Apt. ) .12 9

\
, . \\,

, 22.4 19.6

25.9 19.0

48.3 38," 6

Atito Mech. tOtal , 10,- 7 15.2.6 120.1
.

Appl. -Mathf,..e 11 .7 13.9 10.6
*

Basic Oper.- 11 7 4 7.2 4.0. .

.Gen Ser. 11 7
,

6.3 5.9
. Engine .. 11 7 18.5 16.2//

Cool. Sys. 11 7 7.8 6.1 '

Elec. Syt. 11 7 26.4 21.3
..ftpril. Sci.. 10 7 10.2" 9.7
Fuel. SYs. 10 7 15.1 '1612.1

Etnis. Sfs. 10 7. 4.,3. 6.3 '
..,.

Pw'r. 'Train. ,10 14.4 13.1

Susp. Sys. , 10 7.9 3.0

Strg.. Sysl 5 v4 3.9
,. . .,,....

Brakes 10 7 . 8,28
.t.

Vent. Sys. 10 7 4.9
11

44 24

45 14

43 4..13

37 7

, 40 14

5.0 6

24 12

31 12

60 25

46 14
42 27

43 13

.40 60

30 .10

67 4

52 18

5.3 '46 -10

2.1 78 -17



153
'e S.. .

1

4

Table.168'.Results of Ohio Trade and Industrial Achievement&
. 1. .

.Test iri Diversified' Health,Ocup_a_t_ions_for__________________

;

Crisp County 1975-76

Testi

14?

Raw-Sq.pre M
zr.

Pèrceptile

lltb 12th llth, 14th' llth 12th

1
.

,
Lang. Apt..., 52 9 23:2 242 37 32

ffr

Non-Lang. \kipt,,. 52 9 25.2 .2"-.- cP42 47
,

.
Total Apt. 52 9 48.4 12.1 39 36

Div.'Health Occ-. 5? 9 146.5 165.5 15 26
Total ,

1 f

jOri,ApntatiOn 5(:) 9 10.1 9:2 42 23

/ Emer. FirstAid 150 9 14.5 15.9 .57' 70
, .

. '

'4' Dental Aist. SK 50 9 1.3 - 3.4 57 60 .--:
iij: .

e Medical Asst. SK 50 9 ...7.5 8.6 36 42
IV i.:

..

Com. & Off. SK .50 9 7.6 9.6 '4 11 . 36, , 0 -
Lab. Skills 50 9

.-

14.8 15.82 ,. 30 32,,
_. . .

,... 1
Prep.-WrId.' Wk. 50 9- 6-.1 5.6 34 34 -

Asepais :.50.- 9 .11.0, 11.0 21. 18

Vital Signs. 50 -9 '13.0 14.0 y 3; ,59
..

Pos & Drap..A 50 9 3.1 4.0. *23 ',51:-

Phy Exams 50 ( 9 8.7'. 10.1 .... 23 29
1 .

Tra . & Ambl. . 56 9 10.0 10.0. 17

Care of Unit.
.

50 9 7.6 8.7 10 16
. .

Pers:- Care 'Pat. 59 9 14.4 15.0 13 13....

Pr9'70per. lc 'Post- 50, ..9 11.8 121.0 ,- 19.. 14
,

Oper.

1_99
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,

.
.

Table 109.Results 'of Ohip Trade- and- T\ndustrial. Achie;.rement

Test in Auto Mechanics 'for
,

eTeit

0

Raw. Score. M Pertehtile

llth 12th llth '12th. llth 12th
*

Lang. Apt.

'Nan-Lang.,

Total Apt.

Auto. Mech. Total

Appl. Math.

Basic Oper.

Gen. Sex". .
4.

Engine

Cool Sys.

4 Elec. Sys.

Appl. Sci,

Emis. Sys.

Pwr.

,Susp. Sys.

Strg..Sys.
. #

.Brakes

Vent. SYs.

-

o

Ti" 7 2/.9 24.7 69 45.

23 7 27.2 21.6 ,

.0

.4.
52 20

23: 7 55
.

461...%1 63 29

21 '9 147.2 130.1 32. 10

21 9 .., 15.3' '14.0 53. 35
. i.

i ,

J

'21 9 6.4 , 4.0 6
..,

4. 21 9 , 7 . 8 6.8'-
7

1 9 ,

, 21 9 . 17.6. .14.8 26\. 8

2.1 9 7:7 5.8 591....), 22

21. .9 24.8 * 23.8 39 \19.

21
. 10.2 '9.2 42 ,22

21 9 14.9 .. 13.3, 42 18,

2i 9 5.1 3.6 54 18
f

.

21 9 15.2 . 14.1
.

,3411 13

21

9\

'6.0 7
. 43

21. 9 5.--12_,,_ .9 )49 27
e,.1

,.21 9 7.3 6.9 34 16

. 21 , 9- -3.8 3.3 60 35

. I

2'00



t'

,Table 110.ResUlts of Ohio Trade and Industria1 Achievervint

r

.

155,

- :Test it-Carpentry for Liberty County...1915-7v -
v

I.

;"'

Test: -Raw, Score M percentile

11th,12th llth 12th
. ` 11th 12th-

4

Lang., Apt. 7 9
w

Non-Lang. Apt. 7 9

Total Apt. 7 9

Carp. Total 7 9
,. .

14.1 20.1 8 27
r

/6.6 23a9 ' '' ''' 9 23

-30.7 44.0,:. 5 19

79.8 90.7 5 3

Orientation 7 9 8:1 . 8.8 4

Blueprint R g. A, 7 9 .3.3 10

Appl,. Math. . 7 9 0. 5.9 8.7 9 13
. .

Appl. Sci. 7 9 . ; 5:3
. 4..9, 23 9 N,

Foundations - 7 .9 5.6" 5.1, 20 6,,

Floor Fram. 9 4.0 4.9 11 , 6

.% Wall Fram. 9 5.3 7.8 14 9

Roof Fram. 7 10 14.3 11.8 52

Roofing, - 7 10 3.9 5.2 16 '10-
,

InsulatiTn 7 , 10 4.0 5.7 21 22

Ext. Finish:, 7 10 8:6' 10.0 24 10

Int. Finish:,
7-,..s>ib' 7.4 8.6 °, 19 7-

Spec. Oper. 7 .i.
.

.. 3.4 , 4.2 20 11

201
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Table 111.Resu1ts of Ohio Tpada and Indusiria1 Achievement

,Test in Construction

C6unty 1975-76 ,

156

a.Test Raw Score M. ____Percen-tile--

11tli 12th

Lang. Apt. . 8 15

Non-Lang.! Apt. 8 :.. 15

. Total Apt. 8 15

Const. Ee:c. Total 8 13
,.._,

Orient"ation 7 ,14
-. .

NC . Elec. 7 14

Mag etism

D . C . P wer Source . 7 14

24..4 23.2-
21. -9 , 22.4

46.3 45.6i
86.6, 91.e

- 3.3 3.0.
.74, . j- 8:91

141,1
3-.2th

4
7 14 0.2.7 ,

19 23 ,
.,

'35 40

2.6 49 31

11th 12th

45 32
P

20 12

29 15

, it, ,11 .._

62 41
--'-'13 19

D. C . Mtrs .

'Instrumentation

A.C. Elec.

Circuits
3,Phase A.C. Elec.

Transfortnersa

-

7

4
7

7

A.C. Mtrs. & Strs. .
,

EIeCtronics.,
,

?tan. & Layout
.-

'Eranch Circuits 8
.

ring Meth.
,

8
,,,,...,.: ..
Xeighting 8

i.stg. ..& Air Cond.
. 8

'Imw, Volt Sys. 8

.6.

3.0.

14 4.1

-14 3.-0

,14 6.0 ,

i:14 .%.1

14 2.8

14 4.4

14 6.5
s.,

14 5.6

.14 3.8

.14 6.1
14 - .2.0

P'

7.6

14
.

7.5 . 31. --'20 .

7.4 49 31
...

3.5 63 37

3.0 69 55. :

5.6 43 25 .
4,

.4.8 60 31 ,

2.8 46 28

4.9 14 11

5:-9 13 s. 7

8..0 .11., 26_

4.1 39. -.39

7.3 38 42

451 14 '43, ,

.
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Table 112.,kbsu1ts of 'Ohio Trade and .Indust'rial A hievement.
,

4 '

l'est in Diversified Health Occupations for

_Liberty County 19757,6

Raw Score M

157

Percentile,

llth .12th llth 12th . 'llth 12th

Lang. Apt. 23
,

Non-Lang. Apt. ' 23
,

Total, Apt. .23 5
/.

Div. Health Occ. _ 21 5
° Total

1

Oiientation 21

Ertier. First Aid /1

Dent:al Asst. SK 21 5

Medical Asst. SK., 21 5,
Corp. & Off. SK 21 5

Lab. Skills 7. 21 '5

.

\prep. Nil.d. Wk. 21 5
4

Asel5sa:p 21 5

Vital *Signs 21

'Pos. & Drap. 21 5
,

26.6

2F,0

52.6
44

23.2

24.6,

4)1.8

158.6 148.2

10.:4' 11.0

13.7 13.8

2.7 3.4

8.8 8.0

.
9.0 7.2

'15.2 13.6
,

6.5 , 6.6
,

12.4 11.0

13.5 13.0.

5.0 4..8.

Phys.- Exams - -21 . 5 1.0:4 . .24
. /

.. Tr.aris. & Ambl: 21 11.2 10.0

'---s- re of Unit _21.., 5 9.3 9..4
'',4__

Pers. "C. re Pat..' '.21 5 17.0
... ,

1.6.0 '

_ fa .

13.5 11.0 . 31 1_,
1 ..'Pre-Oper & s 21 ---

1.
.

Oper. .

52

47

, 49

25

/8

i9

25

11

v
48 50

47 42

42 60

54 33
'N

50 17
J

36 16

. 41 35

39 18

'47 .41

'14

.54 60- -;

.3.9- 24

'So 19.",::

, 26 24-

35.. .19
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Table 1131Results of Ohio Trade and Industrial Achievement
. .

Test in Welding fok Liberty County 1975-76

Test

-*
Iyang. Ap ..

1. . .

Non-Lang.,Apt.

Total Apt.

Welding Total-

Blueprint Rdg.

Flame Cutting

Oxy-Acet.

Arc. Weld.

Resist. Weld.

,

TIG

. MIG

Equipment

Labor & Mgt.

Appl. Math.

Appl. Sci.

*

Raw' Score percentile.

llth 12th
A

llth 12th aith

,

.

.,

.28 13 . 23i4 t22.2 53, 47

28 13 23.1 -20.7 41 30
-.,

,
28°, 13 46.6 . 42.8 , '46 34

26' 14 102.6 102.2' 11 11

28 15 , 14.1 14.7' 20 24

28 15 4.3 .5.1, 17 27

28, 15 - 16.6 16.0 18 16

28 ',I:5 20.3 18.4 20 15

: 28 15 3.4 3.9 32 40
..26 14 11.0 11.1 15 16

26 -14 57 5.4 '21 19

26 14 6.7 7.4 26 33

26 14 3.7 3.6 . 27 25

26 14 9.1 8.6 38 34

26 14 7.8 8.2 30 33

7
Ohio juniors noims
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Table 33. _Pre-Post Educational Plans Of Crisp County Grade 11. .

. / 0
Boys (will probably do) 1475-76

,

Educational Plans

Direct to job

Housewifg

Military

--Private trade or bus hess'
school

On-the-job traini

yocAtional - te nical
training--junio,r college

Degree progr -junior
college

kfunior Colyege transfer
to 4 year/college

4
College/or university

Graduate degree,

DropOut high school

Don't 'know

*her
/I.

Total

$1! f
Pre

12 12.4.

2 2.1

11 13.4

11 13.4

12 12.4

8 8,3

0.0

10 .3

11. 11.4

2 2.1

0 0.0

6 6.2- .

8 8.2

,y

97 100.1

141

a

10

1

0

. 1

4

.4.

69 100.1 ;

A

206
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Table 34. Pre-Post'Eductional Plans Of Crisp County Grade 11

Girls (will probably dc) 1975-76

Pre,
Educational Plans

post

Direct to job

Xousewife

Military

Private trpde or business
school

On-the-job training

Vocational - technical
training--junior college

Degree program - junior
.college

0
Junior College transfer
'Pto 4 year college*

College or university

Grduate degree

Dropout high school

Don't know

Other

Total

10 14.9

' 10.5

4 6.0

8 11.9..

1
9

7.5

1.5.

14 .20.9

-1 1:5 ..

0 0.0

3 A.5

12.0

67 102.2

4 7.4

11 20.4

14 25.9

6 11.1

0 0.0

2 3.7

7. 13.0

0 0.0

1 9

0 0.0

3 5.6

-54 .).00.1

3

207
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-Table 35 Pre-Pbst Educational Plans of CrisPcounty Grade 11
1

T6tal (will probably,do) 1975-7,6,

Educational Plans

Direct to j b

., Housewife

Militay.,
1

Private.t4de'or b'usiness
school'

On-the-lob training
s

Vocational,- tectini.cal
training,-funior college

Degree program - junior
college,

Junior College transfer
to 4 year. College

College or 4ersity

Aaraduate deggee

12pf)pbut high school.
-

D4W0(fiow

Total,

Pre

22'

9

17,

21

.17

13

11

13'.4

5.5

10.4

12.8

10.4

7.9

.6

6.7

5 15.2

3 1.8

0 .0

9 5.5

16 98

164 100.0

Post

16 13.0

2 1.6

10

16 '5 13.0

26 21.1

17 13r.

3 3

4

.8

3.3:

5.7

123 99.9

0

208



,'Table 366 Pre-Post Educational 001ans of Crisp County Grade 11

11*.Vloys (would reallwlike.to-do) 197 - 6

poo

duc4iona1 Plans

t to

Hou ewife

Military

Private trade orusiness
4school

On-the-job training

Vocational - technical
training--junior college

o

Degree,prograp -'jupior
college

Junior' College txansfer
to 4 year college

College pr University

Graduate degree,

Drokpout high school'

Don't know

"Other

S. , Total

1

5 . 8

.14.5

7 100, 2

5.13

.15,9

4 5:2

0 0,0,

. 8.7

5.8

69 '100.0

2 09

^
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Table '37.

_

4;

Pre-Post Educational Plans of Crisp County Grade 11

Girls (would really 'like to do) 1975-76

.164

Educational Plans'
2

Pre

:f

Post
f ,

?

.Direct to job

HousecVifd

Military

Private trade or business
school

'On the-job trpining

vocational)7 technioal
training--jUnior collegd

Degree pro
college

.

4

Junior College t anslpr,
to 4 year college

College or univer

Graduate degree

:Dropout high. scho

5

1

6.0

7.5

. A

1.5

..

13.,1

13.4

Don't know

Other

Total

1

67
v

210

100.0

10 18,5'

.11.1

0

1

3..7 .

5.6

54 100:2



0Table 38, Pre-Post Educational Plans of Crisp Ciunty Grade .11
.

Total (wOdld really like to do) 1975-76 '

1654'

Tre,
Educational Plans

-post

Direct el° job

;

liousewife

114/ItarY

Privats trade or business
school ;

\
On-the-job *traipirg"

Votational - techilidal
trairiing7-junior,CO1lege

s, Degree program" 3Unior
college ,

f

/ Junior. College trarisfer
. to 4 year college

College Or universiity

Graduate degree

l9
27

Z19,
, V

. P. .8

21- 171

9.8

2. 1:6

5. 7

Dropout high school

Don't knovr. 7

.21

Total.. 164 100 4 123 100.4

"

-_ 211

4



'Table 39. Pre PoSt Educational Plans of Crisp. County Grade 1,

Boys (will probably do) 11975-76

ucational Plans
Pre:

-1,66

Post
.

.3

'Dirdc to job

Hou ewife

Na 'tary

Pri ate trade or business
sc ool
/

.. On- he-job training

,Vo ational technical&
tr ining-7junior'college

De ree program - junior
co lege

/

niOr College etansfer
year, college

College or.university

.Gradu4te1 degreg..
41,

Dropout high,school

Don't know '

Other

.

8 12.9

0 *. .

10 16.1

9.76

10'

Total

-

:4

6:5;

0.0

6 9.7

,

,62

-

7 15.9

1

3

7

.o

2

4 9.1

2.3

2,3

6.

15149

4.6

20.5

0.0

4.6

44_ 100.2

212



0.
-table 4 . Pre-Post Educational Plans of Crisp County, Grade 12

Girls (will probably-cid) 1975-76

,

^

16.7

Pre
Educational Plans'

Ditect to job

Housewife

Military

Private trade or business
4school ,

On-the-job trLning

Vocational - technical
trainingv-junior college

Degree program junior
collegi

Junior oll ge transfer
to 4,ye r college

Colleg or university

Graduaèe delNee

Dropout. tkigh-schopl

Doh't know

Other

Total

Post

6

.10
0

L,

.4

6:2

. '6 .2

7.4

12.4

lO 112.4

.12;4

1.2

16.1

2

0,0

2.5

13.611

8

.10 14.5

5.8

3 4.4

.13 ,-18.8-

16 23.2

7

0

2

2

10.1

0.0,

5.

69 100.1

213 4
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Table 41. Pre-pos,Edueationai Plans of Crisp County Grade '12

,Total (will probably do) 1975-76

168

EduCanal Plans
Pre

4 '
.'Direct to'.job.

Housewife

Military

l'rivate trade or business
'school

On-the-job training

Vocational - technidal
training--junior college

Degree, program - j.unior
college

Junior College transfer
to 4 year college

College or university

Graduate degree

Dropout high school

Don't know

Other

Total

oir

.13" 9.1

5 3.5

16 11.2

16,

14 .)

10.5

.17

.7 I

11.9

.

.f
3 .

11-4.

2.1

143 100.1..

Post
:3 s'

17 s 15.0

5 4.4

4 3.5
,

16 14.2

23 20.4

a

2 7

8.0

14 A , 12.4:

2

1 .9

3.5

6 513

100.1

= .

214
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1.69

Table 42. Pre-Post Educational Plans of crisp County Geade 12

Boys (wouldVreally like to doY 1975-76

\

\ .

\\ Educational Plans
Pre .

,f
Post

Wi

Dire t to job 2 3.2* 3

House ife, 0 0.0 1 2.3

Milita 7 :11.3 2

Private trbde or businets
school, 4

12 ;9.4 4 - 9.1

On-the-job training 6.5 11.4

Vocational - techAical
training--junior college

9.7 2 4.6

Degree program - junior
college N -

\
College.transfer

to 4 year college

_College oriiniversity 8

1.6

11.3)1

12.9

5

'8

11.4

18:2

Graduate,degree 5 8.1 3 648

Dropout high school 0 0.0 .0 0.0
.

'Don't know 3 4.8 5 11.4

Other 7 11.3 5 11:4

:
Total , 62

ci

100.1 44, 100.3

14%

215
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Pr9-Pos t Edt.lcatidnal Plans of Crisp County Grade 12

Girls (would really like to do) 1975-76

EducatiOnaL Plans

Direct (:) job°

Housewife

Mi,slitary

Private trade or b"usiness
school

On-the-job training

Vodation al technical ;4.

tr aining-- junior' college

Degree program - juriior'
college .

Junior College transfer
to 4 year; college

College Ø. university

Graduate dbgree

Dribpout high aChool

.Don't know

Other

Total

z

Pre -

.

6° 7.4

2 2.5

5 6.2

s 7 8.6

'11.1

9 11.1

18

.0

3

.14

1.2

4.9

22.2

3.7

0.0

4.8

17:3

81 101:0

8.7

5.8

-1.5

20.3.

9 13.0

13 18.8

7.3

8.7

2 2.9

1 1.5

3 4.4

3 4.4

69 100.2.

216



7.) Atb1e.4
. Pre-sPost Educational Plans.ofvCri.hp County Grade 12'

.\'' \

Total (would reaIly like to do1.1975776

Educational Plens

Direct to job-
.

Hou§ewife

Military'

Private trade or bgsiness
school

On-the-job traininP
ire

Vocational -.tecffhicd1-
training--junior college

Degree program - junior.
college

"1.111.1
College transfer

to-'4 'ear college' ,

College or. university

Graduate degree

Dropout high schOoI

Don't know.

Othek

Total

Pre

.8

2 -r.t4

12

3,9-

9

Post

Now

8:0

4..A

15.9

10

26

8

0

5

.22

18.2

5.6

0.0

3.5

15.4

'143 10.0.1

.14 12.4

5 4.4

8
.

8 7.1

113 100.

217



45. PrerPost Educational Plans of Liberty County-Grade 11
. ,

Boys (will probably do) 1975-76

Educational Plans-
Pre Post

172

Direct to job

Housewife

Military

Private trade or busAless
School'

On-the-job training

Vbcational - technical
training--junior college

Degred program - junior
college

--Juniorl-College transfer
to 4 year college.

'College or university

praduate degree

'Dropout high school

Don't know

Other

Total

of

6

11

4

0.0

12.5

22.9

20-.8

8.3

6 12.5

2 4.2

0 0

0 0 .0

8.3

48 ,99.9

6 17.1

0- - 0.0

8 22.9

'4' '11.4

17.1

5

0

14:S

0:0

35 100.0

218
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'Table 46. Pre-Post EdUcational Plans of Liberty 'County Grade 11

Girls (will probabIi do) 1975-76
:IT

#

Pre
Educational Plans

Post

Direct tO job

Housewife

Military,

Private trade olk business
school \,

Ct-the-j4 trainibg

Vocational - technical
training--junior college

Degree program - junior
college

Junior College( trWnsfer
'to 4 yeaecollege'

College or university

, Graduate degree

)4'

.

Dropolit :high -sclipol

Dbn't cmow
. ,

,Othek

1.2

- 1,

Total

0

5

9

.13

P./

0

0

0

1,6.3

.4.1

.1

100.0

6 14.0

3. 2:3

5 11.6

5

10

'5

0_

, 0

0

4.7

7.0

4.7,

100.1

4219



Table 47. Pre-Post EducaLonal Plans of Liberty County Grade 11
%

Tttal (will probably do) 1975-76

Educational Plans

'Direct to,jOb

;Housewife

411Military

- Private trade, or business
school

On-the=job training

Vocational - technical .

.training--junior college

Degree prograth --junior
college

Junior Cdllege transger
to 4 year'college

'*:illege or university

Graduate degree

,Dropout high school

Don't know

Other

Total

7.2

CI. 0

11 -11;3

20

18

.6

7

18.6

6:2

3.1

7.2.

19 19.64-

2. 2.1

o o.o

o- po

4 4.1

9

97 100.0

12 . 15.4'

1 1.3

13, 16.7

9 11.6

12.8

4 5.1

3
1

3..9

15

5

0

0

3

78 100.2

220



Table 48.

175

Pie-Post Educational. Plans of Liberty -COunty Grade 11

BoyS (would really like to do) 1975-76'

Educational Plans

Direct to j

Housewife

Miiitary

'Private trade or'businesS
school

Onip-job training

Vocational - technical
trainingi-junior college

Degree program - junior,
college

Junior College tfansfer
to 4 year college

ColLege,or university.

Graduate degree

Dropout high school

'Don't know

Other

-

Total

Pre- Post '

4

0

C

11.4

0.0,

. 11.4

20.0

11.4

2.

0

5

11

11

4.2

0.0

10.4

22.9

22.9\

3 6
)

8.6

2.1 0.0

0 0.0 2.9

6 12.5 .14:3

, 6.3 0

1 2.1 0 0.0.

0 0 4 11.4

5 10.4 ,8.6

48 100.1 35 .100.0

221

4

9.



Table 49. Pre-Rost :Educatignal Plans of Liberty County Grade 11
11#

176

ir (4uld really like to do) 1975-76

I(

Educaofnal- Plans
,t Pre

Jo

Post

,

Direct toviob
j

HouseWiiite'_

)

1Military

Private trade
it school

GI?

ok business

5

-On-the-job training
44

Vocational - technical
trainingjunior college.

Degree program - junior
college

_unior Coll ge transfer.
to 4 year. CQ lege

College or university

Graduate degre

Dropout high school
.

Other

N

Total

0.0

5 10.2

6 ,12.1

5 10.2

5 10.2

2.3

0.0

3 7.0

, 2 4.7,

1' 0 -0-.0-

L. 2.0

49 100-.0

14.0

7.0

14.0

7.0

25.6

116

0.. b

7.0

0 .0

43 100.2
_r0

222
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Tabiga 60. Pie-Post Educational Plans 'of. LibertyCounty Grade 11

TOtal(would really like.to do) 1975-76

Educational Plans
Post

f.

Direct!toajob__

,Housewife

Military

Private trade or bdsiness
school

On-the-job training

Vocational - technidal,
training--junior college

Degree .program - 'junior
college

.Junior College trandfer
to 4 year-college

'

College or university.

Graduate degree

Dropout high schoell

Dont know

Other

r

Total

1P 10.3
d

17 17._5

16 16.5

( 7.2

'22
a

3

1

0

6

22.7

3.1

1.0

A0.0

6.2

97 100.0

5

0

9, 11..5

10 12.8

6 7..7

., 7.7

5,1

16 20.5

5. . 6,4

0

3. 3.9

78 100.0

223
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3

Table 51. Pre-Póst Edudational Plans of Liberty County Grade 2.

Boys (will probably do) 1975-76

Educational-Plans

Housewife

Military

Private trade or business
school

.0n-the-job training

Vocational - technical
training--junior college

.Degree program - junior
'college

Junior College transfer
to 4 year college

8

'collegeor university

Graduate degree

Dropout high school

don't know

Other

Total

Pre

0.0

17 - - 37.01

4,

1

2

13

1

3

46

8.7

4.4

2.2

0.0

411

28:3

2.2

2.2

2.2

-6.5

Post

..1;1 0.0
.,;

12

12.6,

A 10.3

At 0.0

7.7

23.1

2.6

0 0.0

1 2.6

1 2.6.

39. 100.2

224



Table 52. Pre-Post Educational Pans of Liberty County Grade 1
<,

Girls '(will probably do) 1975-76

Educational Plans.

--Direct-to-job

Housewife

Military'.

Private, trade or business
schoo*

On-the-job training

Vocational - technical
training--junior college

Degree prog'ram - junior
college

Junior College transfer
to 4,year college

College or university

Graduate degree

Dropout high school

, DonLt know

Other

Total

, Post

---4 9.3

0 6.6:

6 14.0

8.
. 18.6

6

0

0

4. 7

14.0

9.3

14.0

5 12.5

1
215

3 7.5

4 100)-

2 4.7.

40 100.0

4

p.

225 .

.0
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Table 536 Pre-Post Educational Plans of Liberty County Grade 12
/

Total (will probablyted) 1975-76

Educational Plani
Pre

%z

post

ev Direct to job

1 Housewife

Military. ,

Private trade or business.
school

On-the-job training

Vocational 7 technical
training--junior college

Degree program - junior
college

0

Juni:or College'transfer
to 4 year college

,College or university

:Graduate degree

..proRdiut high school

othet!!r

Total

5

0.0

23 25.8

13.512

18

1

4.5

7.9

4.5

7

1

15

9-

5

5

7.6'

6.3

11.1 1.3

1 *1.1 0 _.0.0 .

--2 2.5

5--- 5.6 6 .7.6

89 99.9
1

5

79. 100,0-

226 ,
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181'

Pre-Post ducationel Plans,of Liberty County Grade 12

)3oys (pmuld r ally like to do) 1975-.76.
.

6.

EducatiOnel Plans

Dire_c_t_to

Housewife.

Military

Private trade or business
school

On-thejob training

NocatiOnal'- technical
training--juniorscollege

Degree progrem j -unior
: college

'Junior College transfer
to 4 year: college.

,.:Xolle-ge -or university

Graduate degree

Dropouthigh school:-

_____Don-Lk now

Other

Total

Pre

0

0

4

-33:0

0.0

8.7

10.8

15.2

8:7

0.0-

11 23:9

3 6.5

1 2:2

6 13.0

46
, .

0

5

5.1

10 .25.6

2 . 5.1

0.0 .

s-2

0 A 0.0

'39 100.0

227
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Table 55. Pre-Post Educational Plans of Liberty County Grade 12

Girls (would really like to do) 1975-,76

Educational Plans f
Pre

%

Post

Direct to job

Housewife

Military c.
Private trade or business,
school

On-the-job training

Vocational - technical
training--junior college'

'Degree-program - junior,
college

Junior-College transfer
to 4 54hr college
4,
College or university

Graduate degree

Dropout high school

Other

6

2-.3

, 7.0

9.3

- 14.0

2.13

14.0

14.0

5 11.6

9 20..9

1 .

0 0.0.

-0- -0.-0-.

1 2.3

43 .100.0

#

10.0

2 5.0

5 12.5

1 2:5

_ 23> 5.0

4 10.0

4 10.0

12.5

5 12.5

2 5.0

0 0.0

0 0.0

6 , 15.0

40 100.0

228
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Table 5 . .Pre-Post Educational' lans of Liberty County Grade 12

Total, Would really li e to do) 1975-76

18-3

r _

EdLatidnal,Plans
-} Tre, Post

Direct to job

Housewite,

Milita

Priva e trade 'or business
schoei

/

On- -jOb' training

Vocational - technical
trainingjunior college

Degree program - junior
college

Junior\College transfer.
10

1_!..to../4-year college,

C611ege or university:,

Graduate degree
".

Dropout high school

. Don't khOw :

Other

-
2

9

Total

6 6.7

20
".

4 4:5

1. 1.1

2 di. .2.1

7:9

4

6.3

225

11.4

12.7

7.6

7.6

8.9

19

5.1

o 0 . 0

89 ,

.7.6

79 100



Table:53. Lifetime Career-Ambitioris Of±drisp County Grade 11

'Boys 1975-7C,

184

Career PlanS-
,

Pre
1

Post

Office Work

Managerial Work - Farm

Managerial Work - Business

Sales Work

4
Skilled Trade Work

Factory Work - Product
Processing'

Raw Material Producing
Or Processing

Public ServCce - General

Public Service l" Personal

Amusement and Recreation
Service e

Creative Arts
4

Performing Arts

Professional Work

Public Transportation,
Utilities, or Commu-
hication Work

qpnstruction Work'

Finance or Insurance
Work

Otber

Total

2

9

2.

13,

9

1

10

3.1

7.2

6.2

18.6

2.1

4. 1

9.3

2.1'

13.4

3.1

2.1

9.3

3.1

1.0

97 100.2

2' 2:9

4,. 5.8

6_

0

150 21.7.

,4 ,3''

1.5

4

1

7

4' 7

2 2-.9

13.76

,.5

0

7 10.2

69. ?.bo.2

230'
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Table_58-__L#stime_Careeritdak945nS of,Cri-sp-CouGY-ad-e-11
i

. Girls 1975-76

185

Career PlanS

Office Work

MaRagerial Work - Farm

Managerial Work - Business

Sales Work

-Skilled Trade Work

Factory Work - Product
Processing

Raw Material Produding
Or Processing

Public'Service - GeReral

Public Service - Personal

Amusement and, Recreation)
Service

Creative Arts

Performing Arts

Professional Work

Public Transportation,
-Utilii#es, or Cornmu-vo.,

I. nicatiron Work -

Construction Work

Finance or Insurance
Work

Other

Total

;

8

Pre Post

0.0

4.5

2 3.0

.0.0

S

0

9

3

3

'0

1

0'1.0

7..5

31.3

0.0

0.0

1.5

10 14.9

67 10M-.

10 Iv 18,5

3 (5,6

3

1

1

0

5

18

0

0.0

0.0

0.0

1.9

/.4

33.3

0.0

0.0

13.0

54 100.3

:;
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Lifetime Career Ambitions of Crisp County Grade 11.

..Total 1975-76

186

Pre
Career Plans

Post .

Offiice Work

Managerial Work - Farm

Managerial Work - Business

Sales Work

0

"Skilled, TrAhe Work ,

'Factory Work'- Product-
Processing-

Raw.Material Producirig
pr. Processing.

Public Service - General

Public Service - Personal
*

Amusement and Recreation
Service

_Creative -Ar ts-

Perform4ng Arts

Professional Work

Tublic Transportation,
Utilities', or Commu-
nication Work

Construction Work

Finance or Insurance
Work

Other

Total

6.7

7 4.1

9. 5;5

3 4.3
m .

11.0.. .

3 1.8

.."

2.4

6.1

.6.7

9.8

3.77-

4.3

30 18.3

3 1.8

1 .6

1 .6

20 12.2

164 100.1

12

7 5.7

9 7.3

.8

16 13.0

4

1

- 12

6

.- 24

5

0

4

. 8

3.3

. 8

1.6

0.0

123 100.2

232
We/



. Table 60. Realistic Lifetim areer Expectationi of Crisp

County Grade 11 Boys 1975-76:.

187

Career Plans

Office Work ,

;
Managerial Work - Farm

Managerial-Work - Busi4ness

SalestWork.

Skilled-Trade Work

t;Factory Work -.Product
_Piocessing

Raw Material Producing
.Or Processing

-.Public Service Genera1 -,-1

Public-Service - Personal

Amusement and Recreation
SerVice

Creative Arts'

Performing Arts

Professional Mirk.

Pukilic Transportation,
Utilities, or CommU-
nication Work

Construction Work

.Finance Or Insurance
Work

Other

Total

*IP

3 3.1

6.

11: 4. 11.3

10 '10;3

22 22.7

4 4.1

2

1.0

10.3'

1.0

7.2

2.1

3.1

5.2

2.1

1.0

0.0

9 9.3

97 100.0 .

4 5.8

2 2.9

5 .

5 7 3

12 1/.4

4 5.8

3

3

2

4

4

8.7

q.).8

7.3

4.4

2.9 .

5.8

5.8

'1 ,

0 '1151.1t' 0.0

7.3

69 100.4

233



Table 61. Realistic Lifetime Career ExpectatIons of Crisp
,

, County Grade 1114rls 1975-76.

188

Caripi Plans

Office WOrk

Managerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory Work - Prodtict
Processing

Raw Material Producing
Or Processing

Public Service - General

Public Service --Personal

Amusement and Recreation
Service

Creative Arts_

Pe-forming Arts

Professional Work

Public Tran,portation,
. .

Ot40.ities, or Commu-
nication Work

2,

.iConstruction Work

T.inance.orsurance
WOrk

Other

Total

-

. Pre Post

18 26.9 15i/ 27.8

2 , 1.9

2 3.7

0 0.0 5 9.3

0 0.0 1 1.9-

1 1.5 1 1.9

0.0 .1 1.9

3.9 2 3.7

11 1644

_O 2 3.7

-0 0;0

5 7.5 1 1.9

16 23.9 9 16.7

0 0.0 0 0.0'

0.0 0 0.0

1 0 0.0
6

6 9.0 8 14.8

67 101.1 54 100.3
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Table 62. Realistic Lifetime Career Ekpectations of Crisp
*.

County Grade 11 Total 19757-76

)
Career Plans

./

Office' Work

Managerial Work - Farm

Managerial Work - Business

Sales Wokk

Skilled Trade Work

21

8

.15 9.2

10 6.1

22 13.4

12.8

4.9

Factory Work - Product 5, 3.1
Processing

Raw Material Producing
Or Processing

Public Service - General 12
*

Public Service - Personal 1/

Amusement and Recreation 7

Service

Creative Arts

7.3

7.3

3 1.8

189

Post

Performing Arts

Professional Work

Pdblic Transportation,
Utilities,' or Commu-
nication Work

Construction Work

, Finance or Insurance
Work

'Other

0

Total

8 4.9

21 12.8

2 1.2

1 .6

.6,

15 9.2

164 100.1

19 '15,5

3 2.4

7. V 5.7
.

10 " 8.1

13 10.6'

5 4.1

421

4 3.3

8 6.5

10 8.1 0

3 2.4

3 2.4

13 10.6-
,

4 3.3

1

0.0

13 10.6

123 100.1
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Table 63. Immediate Post-Education Career Ambitions Of Crisp

County Grade 11 Boys 1975-7*

190 .

Career Plan's

Office Work

Managerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory. Work - Product
Processing

11,

Raw Material Producing
Or Processing

Public Service - General

Public Service- Perbonal

Amusement and Recreation.
Servicet

Creative Arts

6

8

18

*
5.2

6.2

8.3

18.6

3 3.1

8

1:

12

Performing Arts

Professiopal Work

Public Transportation,
Utilities, or Commu-
nication Work

Construction Work

Finance or Insurance
Work

Other-

Total

2

1

9

6

1.0

8.3

1.0

12.4

2.1

Post

5 7.3

2 /.9

,2 # .9

16 /3.2

7.3.

0.0

4
4.

4 7 '

6 8.7

0 0.0

2 .

0

1.0'

9.3

6.2

2.1-

0.0

10 11.3

97 101.3.

2.9

5 7.3

4

1

5

5.8

1.5

0.0

7.3

69 100.3

236



Table 64. *Imthediate PostAducation Career Ambitions of Crisp

County Grade 11 Girls 1975-76

N

Career,Plans
r

Office Work

Managerial Work -

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory Work - Pioduct
Processing

Raw Material Producing
Or Processing =

-

Public Service,- General

Public Service - Persional

-"°°Athifsemeni and Recreation
Service

s'>

Creative Arts

Performing Arts.

Professional Work

Public Transportation,
Utilities, or Commu-
nication Work

Construction Work

Finance or Insurance
Work

Other

Total

12

2

5

1

0

0

7

1

6

18

0

t'A

17.9

3.0

7.5

1.5

0.0

4.5

1.5

0.0

10.5

1.5

3.0

9.0

26.9

0.0

0 i 0.0

1.5".

8 12.0

67 100.3

Post

15 27.8

2 3.7_

5

7.4

2

,0.0

1 1.9

1 1.9'

3. 5.6

2 3.7

O.

2

14

0

0.0

3.7

25.9

0.0

0.0

3 5.6

54 100..2

237
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Table 65., Immediate Post-Edvation Career Ambitions of Crisp

CdunV Grade 11 Total 1975-76

-

earee(P:/ans

192

Pre .13ost

Office Work
.

\,Managerial Work - arm

Managerial Work - Business

Sales WOrk'.1,

Skilled Trade Work,

Factory Wdrk - Product
P2oces,sing

Raw Materiil Producing
Or Processing4

. a

.Public.Serylge - General

Public, <Service - Personal

Amusemedt and Recreation
Service

Creative Arts
,

Performing ArtS

PrOfessional Work
tl

Publid.Transportation,,
Utilities,'or Commu-
nicatiod' Work

Construction Work

Finance.or.Insurance
Work,

Other :

,

Total

17 10.4

7 4.3

11 6.7

9 5.5

18 11.0

6 3.7

2 1.2.

8. '4.9

8 4.9

13

7

27

.7.9

2.4

4.3

16.5

6 3.7

1

1.2

.6

18 11.0

164 100.2

A20 16.3

4 (3 3

.13 10:6

6 4:9

ls .14.6

5 4.1

1

5

19

4

.8

4.1

5.7

6.5

0.0

3.3

15.5

3.3

1. .8

0 0.0

6.5

123 100.3

238



Table 66. Immediate Post-Education Career Expectations of Crisp9,3

County Grade 11 Boys 1975-76

A

Pre
Career Plans

Post

Office Work

Managerial. Work - Farm

Managerial Work - Business

Sales Wor'

Skilled Trade Wo'rk

Factory Work - Product
Processing

Raw Material Producing
Or Processing

Public Service - General

Public Service - Personal

Amusement and Recreation
Service

Creative Arts

Performing Arts

Professional Worit

Public Transportatidn,
Utilities, or Commu-
nication Work

Construction Work

Finance or Insurande
Mork

Other

Total

5

7

8

23

6

6

2

8

0-

7

2

10

5.2

2.1

7.2

8.3

23.7

6.2

2.1

6.2

2.1

8.3

1.0

0.0

8.3

7.2

2.1

0.0

10.3

97 100.3

1 1.5

3 4.4

11 15.9

1 1.5

26.1

4 5.8

0

3

2

0

5

4

2"

1

4

0.0,

5.8

8.7

2.9

0.0

7.3

5.8

2.9

1.5

69 100.3

239
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' Table 67. Immediate Post-Education'Career Expectations of Crisp

Couxfty Grade 11 Girls 1975-76

i.

r PlansCare
Pre

Office Wor

Managerial Work - Farm

Manageria .Work - Business

les Work

illed
a

K )

--Feftory Work - Product
(Ices ing

_Material Produding
rocessing

Trade Work

P'Ublic Service -

I /

/

/ .

AmuSement and Recreation

General,

Personal

Service

Creative Arts

;performing Arts-

(1
"-Professional Work

Public TrAsportation,
fUtilities, or Commu-
nication Work

4

,! Cdnstruction Work

Fipance or Insurance,
Wdrk

Other

Total

20"

0

5

1

0

1

TT

14

0

8

1,

0

1

8

29.9

0.0

7.5

1.5

0.0

0.0

0.0

11.9

1.5

7.5

20.9

0.0

0.0

1.5

12.0

.67 100.2

22

2

1

2

r 1

0

1

6

2

0

1

Post

40.7

3.7

1.9

3.7

1.9

3.7

0.0

0.0

18.5

0.0

0.0

1.9

4, 7.4

54 100.1

240
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Table 68. Immediate,Post-Education Career Expectations of Crisp

County Grade 11 Tdkal 1975-76

dareer PlanS
Post

Office Work

Managerial Work - Farm

Managerial Work.- Business

Sales Work,

Skilled Trade Work

Factory-Work - Product
Processing

Raw Material Producing
Or. 'Processing

'

Pu..blI& Service - General

blic-Service - Personal

usement and Recreation
Service

CreatiVe Arts

Pcrformlsg-Arts

Professional Work

Rublic Transportation,
Utilities, or Commu-
nicatiop.Work

Construction Work

Finance or Insurance
Work

Other

Total.

25

2

12

9

23

7

6

10

9

15.2

1.2'

5.5

4.3

1.2

3.7

6.1

.5.5

4 2.4

3 3.1

22 13.4

7 4.3

2

1

1.2

.6

164 100.0

23

5

12

3

19

. 6

5

12

5

.18.7

4.1

9.8

2.4

15.5'

0.0

-4.1

0

4

0.0

/2.2

3.3

1.6

1.6

6.5

123 1002

1,

241



Table 69. Lifetime Caredr Ambitions of Crisp County Grade 1.2

Boys 1975-76

'4

196

Career Plans
Pre PoSt

Office Work

Managerial .Work - Farm ,

Managerial Work - Business

Sales Work,,,

Skilled Trade Work

actory Work
P ocessing

R w Material
Or Prodessin

Public Servi

- Product

Producing

endral

'Publia. $drVi ersonal

46Amusement and Recreation
Service

Creative Arts

Performing Arts

Professional Work

Public Transportation,
Utilities, or Commu-

'nication Work

Construction Work

Finance or Insurance
Work

Other

Total

4

5

4

0

2
.

,4.8

6.5

8.1

6:5'

14.5

0:0

3.2

3 4.8'

4 6.5

3.2

2

5

0

1

3

,12 19.4'

4 6.5s.

2 3.2

3 4.8

62 100.1

4.0

4.6

4.6

.11.4

6.8

2.,3.

0.0

2.3

6.8'

4.6

7,a 15.9

0.0P\.`7

44

0-0

15.9

100.3

242



. Table 7 . Lifetime Career Ambitions of Crisp dounty Grade 12

Girls 1975776

,,Gareer
r "1:-` ,

Oific0 MD.&
p )4.

Managertal-Vork 7 Farm

-ManageTia1 Work - Business

Sales Work

A

Skilled Trade Wort

FaAary.Work - Product
Proces4ng

Raw. Material Producing
Or.Processing

Public'Servide - General

Public Service - Personal

Amusement and Recreation
Service

Creative Arts

Performing Arts__

197

Post

3:5 17

.5 6

4.9 7

1.2 0

2.5 ' 3

Professional.Work.

Public Transportation,
Utilities, or Commu-
nication Work

Construction Work

or.Insurance

Total

2

3

3

0

3

_

9

25

1

0

0

3.7

0.0'

)2.5

3:7

3:7

30.9

1.2

0.0

0.0

5

2

24;6

8.7

:4,.4

,.
0 0.0

.-4 5.8
12 17:4

0 . 0.0
. .

81 100.1

a

0.0

0.0

5.8

sp 100.2

243



Table 71. Lifetime Career Ambitions of Crisp County Grade 12

'Total 1975-76

198

Pre
Career plans

Post

Office Work

Managerial Work 7 Farm

Managei.ial Work - Business

Sales Work

Skilled Trade,Work

Factory Work Product
Processing k

Raw Material Producing
Or Processing

Public Service - General'.

Publid Service - Personal

Amusement and-RecreatiOn'
Service

Creative Arts

Performing Arts

Prdfessional Work

Public Transportation,
Utilities, or COmmu-

4

nication-Work

Construction Work

Finance or Insurance.
Work

Other

22 15.4 19 16.8

6
, 4..2, 8 7.1

9 6.3 .14 12.4

5 2 1.8

11 7 8 7.1,

3 2.1 8 7.1.

14

.5 A
3.5 1.8

I 7 4,9 6 .5.3

2 4 3.5

4 i..' 2.8 2 1.8
_.

13 9.1 5 4.4

37 25.9 19 16.8

3.5 O. 0.0

Total.

10,

1.4 1 .9

0.0 0 0.0

7.0 11 9.7

143 100.1 113 100.0

244



Tab.1 72. Realistic Lifetite Career Expectations of Crisp

County Grade 12.Bo7s 1975-76

3:99

Career plans
Pre Post e.

Office Work

Managerial,Work - Farm

Managerial Work - Business.

Sales Work

Skilled Trade Work

Factory Work - Product
ProceSsing-Raw Material Producing
Or Processing

Public Service - General

Public Service - Personal.

Amusement and Recreation
8ervice'

Creative Arts

Performing Arts

Professional Work.

Public Transfortation,
Utilities, Of Commu-
nication Work

Construction Work

Finance or Insurance
Work

Other

Total

6

1

9-

0

3,2t.

14.5

0.0

4 65

4

6

3

12

1
,.-,

3

6

2

3

1.6

4.8

19.4

2 3.2

1

0

1.6

0..0

9.7

62 100.1

2

1

:6.8

13..6

, 4.6

_9,1

6,8

2.3

6.8

.74.6

2.3

0 0.0

1 2.3

8 18.2

0 0.0

0.0

0.0

20.5

44 100.2

245
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'Table 73, alistia Lifetim areer Expectations of Crisp

County Grade 12- Gir 1975-76

Career. Plans
.Pre. Post

f

Office Work

'Managerial Work - Farni

'Managerial Work Business
,

SaleS Work

- Skilled 'trade A

._. Factory. work - Prpduct
Procebsing.

Raw Matertal Prodicing -

Or Probessing

Public Service - General
-

Public Service 'Peizonal
irclUeinent and Recreation
Service.

CreatiVe Arts

Performing-Arts

Professional Work

Public Transpor4fttion,
.-11.41i*Ii.es, or Cp u,
nica,tiori

ConstruCtiort Wor15.

Finance or Insurance
v Work .

Other

T6ta1

22, 27.2

1 1.2

7 -8.6

0 0:0 .

2' 2.5

, 4 4.9.

3

2

3

21

0

2.5

-3.1=

25.9

0 . 0

0. 0 . 0

81*;L% 99.-9

-23

1

0

4

8

33.

1.5

8.7

5.8

11.6

3 4.4

6.O

o 0 . 0

o .0

4

'69 100.2



Table 74;01pealistic Lifetime Carder Expeqtations of Crisp

-COUnty Grade 12 Total 1975-76

201

Pre
-Cereer Plans

Post

Office Work

Managerial Work - Farm

managerial Work - Business

Sales Work

Skilled Trade Work

Factopy Work - Product
Processing

Raw Material Producing
Or Processing .

Public Seivice - General.

Publie Service - PersonaL

Amusement 'and Recreation
Se140.ce4-

eleative Arts

Pe =ming Arts

Professional WOrk.

4Public TranftErtation,
Utilities, oi.IPCommu-
nication Work

Construction Work

Finance or. Insurance
Work

Other

Total

24 16.8

6. ' 4.2

13 It 94
1'

11 .7.7'

- 4

2.8

9 6.3

9

1

33

2

6.3

.7

2.1

4.2

23.1,

1.4

.77

.7

15 10.5

.143 99.1-

24 '21.2

4 3.5

12 10.e

4
2 1.8

8 7.1

11 9.7

4

3.

16'

'1

3.5

-

2.7

6.2

2.7

.

2.7

14.2'

.0.0

.0 .9

11.5

113 .7100.1

247



Table 75. ImMediate PostEducation CarperNAMbitions of Grisp-
,

202

County Grade 12_ Boys 1975-76

Pre
Career Plans

Office Work'

Managerial-Work = Farm

Managerial Work - Busin s

Sales Work

Skilled Trade Work

Factory Work - Product
processing

Raw Materi.il Producims
Or Processing,

_

Public Service - General

Public Service - PePsofi.al

Amusement and,.Receeation
Service

Creative Arts' '

Performing Arts

Professional Work

Public Transportation,
Utilities, or Commu-
nicaticin Work

Construction Work

Finance r Insurance
Wor4

Other

Total

:5

1.6

3.2

3.. A.8

4, 6.5

1 1.6

1.6
0
3 4.8

12_ 19.4

. 1.6

2 3.2

0.0

4

627 100.0

Post

3

7

6

2

6.8

4:16

15.9

23

13.6'

.4.6,

.6.8.

4,6

0-.

2.3

15.9

*

44

0.0

0.0

0 . 0

248



203Table 7 . Immediate Post-Education Career Amioitions of Ciisi5

County Grade 12 Girls 1975-76

Career Plani
Pre Post

Office Work.

Managerial Work Farm

20

2

24.7

2.5

21

1

30.4

1.5

Managerial Work - Business
6 6 8.7.

Sale6 Work 0 0.0. 0 , 0.0

Skilled Trade Work, 2.5 . 2 2.9 .

Facto:ry, Work Product__
1. 1.2' 8.7Processing

Raw Material Producing-
Oi Processing

1 . 1.2 4, 5.8

Public Service - General 3 3.7' _1...5

Public.Service Personal 3 3.7 5

Amusement and Recreation
2.9Service

Creatire Arts 4,9 1 1.5

Performing Arts . \ 4.9 2 2.9

Professional Work 23 28.4- - 13 ,

Transportation; 0) 0.0 0 0.0,Public
Utilities, or Comirtu-
nication Work ,

Construction Work 0. 0.0c o . 0.02!

Finance or Insurance
Work .

3.7 --
.SpOther , 8 9.9 5 7.3

Total 69

249
0%



Table 77.-Immediate Post-EducationiCateer Ambitions o40Crtsp
204

County Grade 12 Total 19:75-76

,Career Plans
_ Pre

f
Post

Office Work

. Managerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

,FactOry Work - Product'
Processing

Raw-Material Producing
Or Processing

Public Service - General

Public Service - Personal

Amusement and Recreation
Servibe

greative Arts

Pdrforming Arts

professional Work

Public Transportation,
Utilities, or Commu-
nication Work

Construction Work

. Finance or Insurance
Work

'Otfierr

Total

21

.7

13

5.

12

2

7

2

35

1

12

143

,.

14.7.

4.9 s,

9 71

3.5

8,4

1.4

2.1.

1.4

3.5

4.9

24.5

.7

24 .-21.2

3. 2.7

13- 11.5

1 ' .9

8 7.1

8

7

3

20

o .

,

2.1

. 8.4

loc. i

0

13

, HI
113 100.1

7.1

4.4'

3.5

6.2

2.7

,.9

2.7

17.7

0.0

250



Table 78. Immediate Post-Education Career Expectations of Crisr
0

County Grade 12 Boys 1975-76

Pre
Career Plans

J.

Post

"pffice Work

Managerial Work - Farm

Manageial Work -._ BusinesS

Sales \Work.

Skilled Trade Work

Factory Work -
Processing

Raw Materia.1 P
Or Processing

Publi c SOrvipe

PubliaServ.a.be.

Produc,t

,

- Persorkal :

0
ecreativn

-
%,

-,-Croe.4:pige Arts

ng Arts

"ona
,

-Public sp41ation
i.-1104 or Cbmmu-
xiajji.Wbrk

, .

, k

5

4

1

8

2

1

8 112

1.6' ,

1

.1.:
14(- 2.3

9.1

9.1
r4

, 15.9

15.9

2.3

o.o

;

"2.3

'"%. a' 4 3

ork.

Construcitiqn W
P (

Xin
t

aribe o Zns rance
VOrk

°I

r



206Tab1e'79. Immediate Post-Education Career Expectations of Crisp

4bounty GtAde-12 Girls 1975-76

Pre Post
: Career Plans

Office Work

ylanagerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory Work - Product
Processing

.v

1Caw Material Produci
Or Processing

A

Public Service - General-

Public Service - Personal

Amusement and Recreation.
Service

25

1

7

1

3

0

4

1.2

4.9

4.9

0.0

Creative Arts

Performing Arts

Profess&al Work
ot.

Ablic,Transportation,
Utilities, or Commu-.
nicatión Work

Construction Work

Finance, or Insurance
1Wbrk

Other

Total

3.7

2.5

25.9'

9.,

81 99.8

29 42.0.

2

4 5.8

0

2 2.9

6 8.7

2.9

a

5

o o

7.3

0 0.0

14.5

0 0.0

0.0

o 0.0

7 10.2

1'69 100.2

252



207Table 80. Immediate Post-Education Career Expectations of Crisp

County-Grade .12 Tta1 1975-7-6

Career Plans
Pre Poet

Office Work' 30 21.0 .33 29.2

Manacierial Work - Farm 5 3.5 6 5:3

Managerial Work - Busines'i
.11 7.7 11

Sales Work 2 1.4 1 .9
4

.

Skilled Trade Work 11 7.7 '9 8,0

Factory Work - Product 3 2.1 -7 62Processing

Raw Material Producimg 3 2.1
Or Processing,.

Public Service - General 9 6.3

Public service - Personal 12 8.4 5.3

Amusement and Recreation 1 .7 2.7Service

Creative Ats
3 2.1 1.8

performing Ar 4 2.8 1 .9

Professional 7rk 33 23.1 15 13.3°

Public Transportation, 4 2.8 0 0.0
Utilities, or Commu-
nication Work,-

Construction Work

Finance or Insurance

1 .7

o.o
0.0

0.0
Work

Other 11 7.7 16_ .14.2

Total 143 10.0,1 113. 100..2

53



208
iable al. Lifetime Career Ambitions of Liberty County Grade 11
; Boys 1975-76- --

Career Plans

Office Work

!Managerial WOrk Farm

Managerial Work - Business

iSales Work

4Slalled Tra4e Work

Factory_Work - Product
Prpcessing

aw Material Producing
r Processing

Public Service - General

Pdblic Service - Personal

Amusement arid Redreation
3L=Serviee----

Creative Arts

Performing Arts

Professional Work

,Public Transportation,
Utilities, or dommu-,
nication Work---

Construction Work

Finance or Insurance,
Work

Other

0.

Total

1

2 4.2

0.0

2,1

0 0.0

20 41:7

0

0.0

2

0 .0.0

2 4.2

1

1

2.1

2.1

10 20.8

3 6.3

3 6.3

0.0

48

6.3

'100.3

Post..
%

0 0.0

..1 - 2.9

0 0.0

0 0.0

16 45.7 -

0

0.0

3 8.6'

0 0.0

0 0.0

0 0.0

.0,0

4 11.4.

1 2.9

3 8.6

0,0

20.0

35 100.1'.

254



Table 8.2.
209

Lifetime Career Ambitions of Liberty County Grade 11

Girls.197576
4

Career Plans

Offipd Work

Managerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory, Work - Product
Processing

Raw Material Producing
Or Processing

Public Bervice - General
V.

Public Service - Personal

Amusement-Wnd Recreation
Servide

Cretive Art4

Performing Arts

Professional Work
. ...

Public Transportation,
Utilities, or Commu-
nication Work

Gonstruction Work

Finance or Insurance
Work

Other

At

Total'

F.

Pre

13 26:5. '16.3

0.0 0 0.0

0 0.0 0.0

0 0.0 . o 0.0

0 0.0 ° J. 2.3

0 0.0

0.0 0.0

0 0.0 2.3

2.0 2 .4.7

1 2.3

2 4.1 6 14.0

6 -12.3 6 14.0

23 46.9 16

1 2.0 1 2.3--

0.0 0.0

0.0 0.0

4.1 2 4.7

C,

49 99.9 43 100.1

2 5 5



210Tab e 83. Lifetime Career Ambitions of Liberte,g, County Grade 11

Total 1975-76

Pre *
Career Plans

Post

Office Work

-Managerial Work - Farm

Managerial Work - Bueiness

,Sales Work

Skilled Trade Work

Factory Work - Product
Processing

Raw Material Producing
Or Processing

Public Service - General'

Publià Service - Personal

Amusement and Recreation
Service

A

Performing Arts

Professional Work

Rublic Transporation,
Utilities, or Commu-
riidat,ion Worki

Oonstruction Work

Finance or Insurance
Woik

Other

Total

15

0

1

0

20

0

2

33

4

15.5

0.0'

1.0:

0.0

20.6

0.0

0.0

_

7.2

34,.0

4.1

3.1

0.0

97 100.0

7

1

0

0

17 :I,

0

9.0

1.3

0.0

0.0

21.8

0.0

0.0

5.1

2.6

1.3

6 7.7

20 25.6

2
s

3 3.9

0.0

9 11.5

78 100.1

256
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Table 84." Realistic Lifetime Career Expectations of Liberty County

Grade 11 Boys 1975-76

Pre
Career Plans

Post
%

Office Work

Managerial Work - Farm

Managerial Work - Bus4ness

?)Sales Work

'Skilled Trade Work

0 Factory Wo4 - Product
Processing

Raw Material Producing
,Or Processing

o

Publio Service General

"'Public. Service - Personal

Amtsement and Recreation
Service

Creative Arts

Performing Arts

P.rofessional Work

Public Transportation,
Utilities, dr Commu-
nication Work

Construction Work

Finance or Insurance
Work

.30ther

Total .

2 4.2

0

1 2.1

0 0.0

18 37.5

3 6.3

o' 0.0

2 4,2 ,

0 0.0 .

3 6.3

1

13

1 2.1

o

5.° 10.4,

48 100.2

4.1

2

1

-5

1

a

0.0

0.0

2.9

2.9,

37.1

0.0

0.0

2.9

2.9

0.0

0.0

14.3

2.9

4 11,4
4

0 0 .t

6 17.1

35 100.1

11

257
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Table 85. Realistib Lifetime eer Expectations of Liberty County

Grade 11 Girls 1975-76

Career Plans
Pre

f,
Post

Office Work

Managerial Work - Farm

Manage 1 Work - Business

Sales W

Skilled Trade Work

Factory Work roduct
Processing

Raw Material Produ ng
Or Prdcessing

yublic Service - Gene a

Public Service - Personal,

Amusement and Recreatioh
Service_

Creative Arts

Pex-forming:ArtS____

Professrdnal Work
---

Public Tranaportation,
Utilities; or Commu-
nication Work

-

Construction Work

Finance or Insurance
Work,

Other-

12 24.5

0.0

1 ^ 2.0

2 4.1

o 0.0

2 4.1

1

0:0

2.0

10.2

0.0

1. 2.0

5

15 306

0

0

0.0

0.0

0.0

5 10.2

49

258

99.9

13

1

3

0

1

0

15

0

43 -

2.3,

0.0

4,7

.7.0

,0.0

.7.0

34.

-0.0

0.0

o.o

10(1(.0



Table 864.
213

Realistic Lifetime Career Expectations of Liberty .County

Grade 11 l'otal 1975-76

Pre
Career Plans

Office.Work

Managerial Work n Farm

ManagTrial-WOrk Business

Sales Work

SkilleaUTrade Work

Factory WOrk -.Product
.Processing,

Raw Material Producing
Or Processing

Public Service - General

Public Service - Personal

Amusement and Recreation
Service

Creative Arts

Performing Arts

Professional Work
4

Public Transportation,
Utilities, or Commu-
nication Work

. .

Construction,york

Finance oi Inslirance°
Work

Other

Total

14 14.4

0 0.0

2 2.1

2 2.1.

18 18.6

5.2

0 0.0

3.1.

5.2,

3.1

2.1

5.2

23 23.7

1.0

4.1

0 0.0

10 10.3

97 100.2

4.

Post

13 16.7

,0- 0.0

2 2.6

4 5.1

,I3. 16.7

1 1:3

0 0.Q

4 5.1

4 5.1

1 .1.3,

3 3.9

.1 1.3

20 25.6

1 1.3

4 5.1

0.0

7 9.0

78 100.1

.4+

259



OTable 87.
214

Immedikte poSt-Educati9n Career Ambitions of Liberty

County .Gride 11 toys:197

Career Pland

f.f kce !Work

Managerial Work - .Farin
,

Managerial WOrk Iluainess
-

_SAles Work

Skilled. Trade WOrk-

-F.actory Work 7 proauct
,proáessing-

. ,
.

:1:3A:Ni% Material Producing
Or Procesaang

, ,
.

Public Service - penerar
,

-, Public Sermice - Personal.,

Amusement and, Recreation
Service

Creative Arts

Performing-Arts

Pilbfessional. Work
.

,Public Tranaportation,
'Utilities, or Commu-
nication Work'

9vris truction Work

Finance dr Insurance
Work

OtAet

Total
,

;..

Bost

.1*

"

0.0

0.0

2.9

0.0

47;1

0.0

3

. o

1

'4

4.2

140

4.2

8.(

260-

.6

5.7

5.7

0 .0

0.0

0.0 ,*

14.

5.7

8.6

'
.0 .0

17.1

.35 100.. 0

.



tr

4 ,Table 88. Immediate Post-Bducation dareer Ambitions of Liberty, *

County Grade 11 Girls 1975-76

Pre
.% f

Post

Office.Work.

Managerial.Work -7hrm

Managerial Work - Business

Sales Work.

Skilled Trade Work

i'4ctory Work -.Product
Processing

Raw Material Producing
Or Processing

Public Service - General

Public hrvice - Personal

Adusement and Recreation
Service

Creative Arts

Performing Ars

Professional Work

Public Trans rtation,
Utilities, or Commu-
nicatiOn Work

ConstructionNork

Finance or InsurAce
Wø k

'1,Tota1 iik

12

1

.0

0

4

1

24.5

0.0

2.0

0.0

2.0

0

1

0.0

8.2

2.0

. 1 2.0

4 8.2

42.9
4

1 2.0

49

0:0

0.0

18

1

1

0

0.4 2,

2.3.

2.3

0.0

e

0.0

9.3

9.3"

41.9

2.3

2.3

.261



216
Table 89.- Immediate Post-Education Career Ambitions of Liberty

County Grade.11 Total 1975-76

Career Plans
Pre

f
Post

r

Office Work
,

.

Manageral.Wdrk -Farm 0

14.4 5

0

6.4,

,0.9

Managerial Work - Bliness 2 2.1 2 2.6

Sales Work '

Skilledrade-Work'

.0

20 it

0.0

20.6

1

.13 ,

1. 3

16.7

Factory Work - Product 2 2.1 1, 1. 3
Processj.ngo

.

Raw Material Producing. 0.0 1 1.3
Or Processing

Public Ser*ice - General
,

3 3.1
41. 6.4

Public Service - Personal 4 4.1 4 5.111.

Amusement and-Recreation 2 2.1 1 1.3,Service 5.

Creative Arts 3 4 5.1

Performing Arts 5 5.2 4 5.1

Professional Work 28 28.9 29.5

Public Transportation, 3 3.1 3 3.9
Utilities, or Commu-
nication Work

Construction Work 3 3.1 7 4 5.1

FXnance or 'Insurance 1 1.0 0 0.0
Work

.0ther 7, . 7.2 7 9.0

Total 97 100;1 '78 100.1

*262
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Table 90. Immediate Post-Education Career Expectations of Liberty-

0.4County Grade 11 Boys 1975-76

Pre
Career Plans

Office Work

Managerial Work Farm

Managerial Work - Businets
/-

Sales Work

- Skilled Trade Work

'Factory Work - Product
Processing

Raw Material Pioducing
Or Processing

Public Service - General

Public Serviée - Personal

Amusement and Recreation
'Service.

Creative Arts

Performing Arts

Professional Work

Public Transportation,
Utilities, or Commu-
nication Work

.Construction Work

Finance or Insurance
Work'

Other

di

Total

2 4.2

0.0

1
. 2.1

0 0.0

20 1.7

0.0

0

1

0

7

3

0

4

0.0

6.3

0.0

6.3

.2.1

0.0

14.6

6.3

8.3

0.0

8.3

4

48 100:2

0

P..
0

0.0

0

13 37.1

0

1

1

0.0

2.9

2.9

1 2.9

0

0

4

3

5

1

0.0

a.o

0.0

11.4 -

8.6:

14.3

2.9

6 17.1

35 100.1

263



Table 91-
218

ediate Post-Education Career Expectations of Liberty
.

CountylGrade 11 Girls f975-76

Career Plans
Pre

% ,
Post

Office Work

Mantgerial Work r Farm

itnagerial
Work - Business

Sales Work

Skilled Trade Work

Factory Work - Product
Processing

Raw Material Producing-
Or. Processing

t.Publjc Service - General

.Public Service - Personal

Amusement and Recreation
Service

Creative Arts

Performing_Arts

Professional Work

Public Transportation,
Utilities, or Commu-
nication Work

Construction Work

Finance or Insurance
Work

Other

Total

14

1

1

0

0

1

2

28.6

2.0

0.0

0.0

2.0

0.0

4.1

8.2

0.0

2.0

5 10.2

17 34.7

1 2.0

0

0.0

0.0

2 4.1

,49 99.9

9

0

0

4

1

2

0:0

0..t4

p.3.

2.3

'4:7

#

4.7

0.0

3 7.0

1 u, 2.3

16 37.2

1 2.3 *

43-

0.0

0:0

0.0

100.0

264
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219..,,./.. ....4:b1692: Immediate vot-fEdgc tpon Career etatioiS liot Liber:ty:,,c - .'.
. -, . .. ;.'- n ''',4. '''

.CeiuitY Oia0 la '.:975416,1.'

p t

Work'
- °-

.4raria

,

rIa1 Work BULhes_

Sa1pSWork

Skilladada

Factory Work - Product
Procesling

4

20-620

'Raw .Material.ProApcing
Or Processing k

eh.

1

Public Service - General

Public.Service - 'Personal

Amusement and Recreatioh
Service

Creative Arts

Performing Arts

Professidnal Work

Public Transortati6n,
Utilities, or Commu-
nication Work'

Construction Work

Finance or Insurance
Work

Other

Total

3

2

5

24

4

0.0

5.2

44.1

3.1

2.1

5.2

24.7

,4.1,

4 4.1

6

0.0

13.2

97 10C_O

1,4

2

5

o

, 3

1

20

4

5 ,

11.5 -

0.0

0 . 0

.5 . 1

18.0

2.6

1.3

3.9

0.0

3.9 4

1.3

25.6

5.1j

6.4

- 1.3

7 . 7

78 loc.1

265
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-Table 93- Lifetime Career Ambitions of Liberty County Grade 12

Boys 1975-76

_Career Prafts
Pre Post

,Office Work .

Managerial WAk - Farm

Managerial Work - Business
ge,

p Sales Work
0

Skilled Trade Work

Factory Work - Product
Processing,

RaTA Material Producing
Or Processing

Public Service - General

Public Service - Personal

Amusement and Recreation
Service."

Creative Arts

Performing Arts

Professl.onal Work'

Public Transportation,
utipities , or. Commii-,
nication Work.,

Construction Work

Finance or Insurance "
Work

Other 0.

Total

1

0

6

0

4

7

4

8

2.2

2.2

4.4

.8.7

17.4

8.7

6.5

po . o

0

2

1

8

0

6

0

4

0.0

2.6

5.1

20.5

0.0'

Q.0

15.4

0.0

10.3

..
1 2.6

2

46 100.1 39.

266

23.1

5.1

0.0

2.6



Table 94 Lifetime Cdreer Ambitions of Liberty CoUlity.

Girls' 1975-76

Career Plans

4

Pre Post.

Office Work

Manageilal WorkS- Farm

Managerial Work - Business

Sales Work

Skiiled Trade Work

Factory Work Troduct
Processing

Raw Material. PtodUcing
Or procesSing'

Public, Seryipe - General

Pub/ad Service"- Personal

Amusement and Re6reatiori
"Service

: Creative Arts et

PerfOrming Arts

professional-Woik

Public TranspOrtationc.,,,
COmmu-

nication Work ,2

a -

Construction 'Work

Finance orl Insurance
Work

Other.'

Total

8

0

2 4.7

0

.0

18.6

0.0

2

0

t

0.0 -

0.0

4.7'

0.0

20.0,

2.5

5.0

0.0

7.5

0.0

'. 2..54

2.5

-4 9.3

2

-15 j4.9

U. 0

4 .0.-§-.

-0-

43 100.2

2

0

40

35.0

0.0

$,

0.0

100.0

267

t.;



Table'95. Lifetime Career

! *
),Total 1975-76

222
0

Ambitons of Liberty County Grade 12

S.

Career tlans-
Pre Post

Office Work

Managerial.Work -4 Farm,

Managerial Work - Business

Sales-Work

Skilled Trade Work

Factory Work - Product
Processing

-Raw Material Producing
Or.ProcessinT

Public Servic'-: General
, .

Public Service,- Personal

Amusement and Recreation
Service

Creative Arts

Performing Arts

Professional Work

Public.Transportation,t
Utilities, or C mmu-
nication Work ,

Constructio

1

6

2

7

6

6

23

9.0

2.3

7.9

6.7,

25.8

4 4.5

Finance or InsuranCe
Work

°

Other

0

Total

4o.o

7.9

89 100.0

4 5.1

1.3

o.o

8..9

0.0

8.9

3 3.2

23 29.1'

2 2.5

1-.3

0.0

e.3

*

79 -100.0d.

268
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Table 96. Realistic.Lifetime'Career Expec.tations of Liberty County

4.
rade 12 Boys 1935-76

.

Career Plans

Office Work

Managerial Work -.Farm

Pre Post

Managerial Woric - Business

Sales Work

Skirled Trade-Work

Factory Work - Product
Processing

Raw Materiar'Producing
&-.Procbssin

Publit Service - General
41

Public Service A- Personal

Amusement and Recreation-Service

,Creative Arts

Performing'Arts

Professional W6rk

Public Teansportation,
°Utilities, or ComMu-
nication Work

Construction Work

Finance or Insqrance
Work,

Other

Tolal

2

1

6'

°2

1

0

2

3

1

10
, 4110

2.2

2.2

0.0

4.4

2.2

13.0

A

2.2

6.5

2.2

21.7

2

46

269 ,

4.4

2.2

/ 8.7

,100.3
0

3

0

4

1

0.0

10-.3

2.6

0 0.0

11 28.2,

0 0.0

1

1 2.6

0 0.0

10 25.6

3 7.7

2 5.1

0.0

2 5.1

39 , 100.1
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Table 97. Realistic Lifetime Career Expectations of Liberty County

Grade, 12 Girls 1975-76

Pre
Career Plans'

Post

,Office Work

Managerial Work - Farm

Managerial Work - Business

Sales Work

Skilled Trade Work

Factory Work - Product
Processing

Raw Material Ppoducing
Or Processing

Public Service - General

PubliC Service - Personal

Amussement and Recreation
Service.

Creative Arts

Performing Arts

Professional Work

Public Transportation,
7Utilities, or Commu-
.nication Work

Constiuction Work

Finance or Insurance
Work Jet-

Other.

Total,

16, 37.2

0 0.0

0 0.0

0 0.0

0 0.0

1 2.3

0 0.0

2.3

14.0

0 0.0
.1

2 t . 4.7

1 2.

25.611

0

0

6
0.0

0.0.

0.0

11.6

43 100..0

.1

0

1

1

26. 0

0 . 0

2.5

2.5

2* 5.0

2

2

1

13

0

0

0.0

5.0

5.0 .

2.5

2.5

0.0

32.5

0.0

0.0

0.0

17.5

40 100.0

270
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Realistic Lifetime Career Expectations of Liberty

County Grade 12 Total 1975-76.

Pre
Career Plans

Post

Officel-york

Managerial Work - Farm ,

.\
manageri'al Work - Business

-
.

Sales Work

Skilled Trade Work /

%F,actorylflork - Product
IProcessing -

Raw Material Producing
Or Processing

Public Service - General

Public Service - Personal

Am'usement and Recreation
Service

Creative Arts

Performing Arts

Professional Work

Public Transportation,
Utilities, or Commu-
nication Work

'Construction Work

Finance or Insurance
Work

Other

C.

Total

17 19.1

0 0.0

2. 2.3

1 1.1
_

6 . 6.7

3 3.4

1.1

10 11.2

06 6.7

2 2.3

5.6

2.3

121 23.6

1 1.1

2.3

1 1.1

9 10.1-

89 '100.0

11

0

4

3'

0

13

2

2

0

23

3

2

9

79

13.9

0.0

-5.1

1.3

5.1

3.8

0.0

16.5

2.5

2.5

2.5

0.0

29.1

3.8

2.5

0.0

11.4

100,;0

271



Table 98. Realistic Lifetime Career B'xpectations of Liberty

County Grade 12 Total 1975-76.

:dareer Plans'
Pre

f f

Offiee Work

Managerial Work - Farm
-

Managerial Work - Business

Sales Work

Skilled Trade Work

17 19,1

0 0.0"

42' 2.3'

1 1.1

6 6-

11

0

4

4

F&ctory Work - Product
rocessing

3 3.4 3

Raw Material Producing 1.1
Or Processing

Public Service - General 10 11.2' 13

Public Service - Personal. 6 6.7 2

Amusement and Recreation - 2 2.3 2
Service

Creative Arts 5 5.6 2

'Performing Arts, 2. 2.3 0

Professional Work' 21 23.6 23

Public Transportation, 1 1.1 3
Utilities, or Commu-
-nication Work

.Construction Work 2.3

-Fin or :7,Xnsurance 1 1.1 0
,Wor

Other 9 10.1

Total- 89 100.0 79

272

225'

Post
t

13,9

0.0

0.0

16.5

2.5

r, 2.5

2.5

0.0

29.1.,

3.8

2.5

0.0

11.4

. ,
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Table 98. Realistic Lifetime Career Expectations of Libdrty

'County Grade 12 Total 1975-76

Career Plans

Office Work

Managerial Work - Farm

Managerial Work - Business

sales Work

'Skilled Trade Work

Factory Work - Product
Processing

Raw Material Producing
Or Processing

Public Service - General

Public Service - Personal

Amusement'-and Recreation,
Service

Creative Arts

Performin4 Arts

Profedsional Work

-iublic Transportation,
Utilitles, or Commu-

- nication Work

Construction Work

, Finance-or Insurarle.
Work

Other

Total

17 19.1

0 0.0

2 2.3

1

6 6.7

3 3.4

1.1

10 '11.2

6' 6.7

2 2.3

2.

21

5.§

2.3

23.6

1.1

2.3

1.1

10.1

A.

Post

0.

4

1

4

3

0.0

13 16.5

2 2.5

2 - 2.5

2p 5

0.0

23 29.1

3
3.8.

2.5.

0.0

11.4

,89 ..100A 79. .100:0
0

"i°

273



Table 99-

226
. *

ImMediate 4oSt-.Eddcation -Carder AmbitionS of. Liberty
r

County Grade 12'Boys 1975-76

Career Plans

, u

Work

Pr03,,

., *

4,4 0',' 0.0

0.0 0 .--10.0 -
..-v!.

3 ., 6.5 5 .. 12.8

0
. 0 0.0

^ 4,0 li; 0.0
.

4
4i*. ;,yit

8 17.,4 7
. . 18.0.

,.' ..

ci .,. 0.0
p ,.

ofe, .- 0.0
,.

Ma4agerial Work - Farm
A

Managdrial Work - likusiness

s'ales. Work

Skilled Trade...Work
°

Factory 'ff9rk - Product
Processing.

°
Raw terial Producing
Or Pr ee'ssing

)4'
.-Publid, Service.- G,nerall.

Public Service Personal.
4I,

Athusement and RecreaEion
Service

-
Post ;

0.0

Ci:eativae Arts

Perf4i-ming ArtS

'Prdfessional Wo k

Pub1te Transportation,:
Utiliiies; or Commu-

,

niCaon Work

1. .Ccoqfuction Wor,k

Finance or Insurance
Work

Other.

gkotal

274



Dab le. . Amrnedlate Posti-EducaliO C Pft.;;;.,

f V
Cou -Gra4e- -is. ,5776

reer Plans

Of fice 4,7

inagerital. Work - Farm
. ,

m4nage aa.k Work Business

4Wbrk.

7,
oduct

'Opep,S.x.ng...

?'BeFp.Tice.: - 'General
:$?

- .Personal
Artiklement- and 'Recreation

..reative ,Arts
A ,

ing' 4rts
.T.igessiona1 Work

?!'..r

TranspO#Ation,
or COmmti,-r ication Work .

Construction Work

Finance or Insura ce
Woik .

INS

0

2

0

.15

0

227
r,Ambitions of. Liberty

r

43
0.. 0

0.6

2.3

o . o/

4,7 ,

0.0

I ,f2.3

4.7

0.0
4

11.6

2.3

34.9

0.0

400.0

0.0

4-0

Post

9

0

0

22,5-

0.0
0.0

0.0

0.0

2.5

. 5.0

5.0
0 0.0

10.0

0.0

37.6

0 oso

0.0

fr



Tabre 101 Immediate Post-Educwe' Career Ambitions .o

County Gradej TotaVi

Office Work

Managerial Work - Farm

Managerial WOrk - Businesd

Sales Work

, Skilled,Trade Work

, 1)4

Y:4Factoty.!Wor - Product.
Proceving

Raw Material Producing
Or Processing

H228

Iaberty

J.

13.5

0.0.

3.4

41( 1.1

9.0

Public Service - General

Pdstiic Service - Personal

Amusement and Recreation,

,eav4 Ai,ts)

Peirformi.ng Arts
.4

2.3

Post

Professional,Uork

'.Publio tklirtation, "
:

Utillti dr Afprathu-
nicatio ork

Construction Work

Pinance or Iqpurance
WOrk

-

Other
-

10.1

2.3

25 28.1

3.

12

4

9

0

5

0-

7

1

8-9

1 . 3

7.6

2.5

.1

5

<

13.5



Table 102.
229

ImMediate Post-Education 'Career Expectations of Liberty

County Grde 12Boys 1975T:26

yre. --Post

;

9

Offide Work'

Manageriaylork - Farm

Managerial Work -.Nosiness

Sales Work.

'Skilled Trade Work

Factory Work - Product
Processing

Raw Material Producing
Or Processing

* Public Service General

1 2.

0 0.0

3 6.5

0 0 0

3 6.59, 6

2.2

1

Public Service Personal
n

Amusement and Recreation
Service

Creative, Atts

Perfdkming Arts

ProfessionaWork

PubliC Transportation,
Ubilities, cir.,Commu-4
nipation Work

Cgonstruction Work

Finance or Insurnce
Work

ther

8;7 ,

645

Total



sr.
Table /03. Immediate Prost7-Ediscation 'Career Expectations of ,LiVerty/

County Grad0'12 Gir1s1975-76

areerqnans
le,

, Ar

OfficdrWork

Managerial Wbrk verm
*

Wagerial Wo

Sales Work_

r

Skilled Trade Work

Pre

Factory Work.- P.roduct
Prdtessing

Raw M terial Producing
Or Pro essing

Public ServiOe'- General

Public Seryice - Persdnal

Amus4thent and Recreation
Service t

ative Arts
't

ei.'forming Arts

rofessional Work;

ublic Transportation,'
br Commu-

caion Work,

ltion W6rk

5.0

40 '100.0

2 8
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4+:1Table 104. Immediate Post-Education Ck;eerExp i.tat4:ons of Liberty

.*outy Grade 12 .Total 1975-76

,Caber P,lans

Offibe Work,

Managerial Work -, Farm

'Managerial WorMN- Business

Sales Work

skilled Trade Work
.1

Factory Work - PrOduct
Probessing .

o Raw. Material Producin4
Or Processing v

Public Service - General
-41mi

Publip.::S4 ice Personal

Aiuisêmént and Recreation
Sèrvice
tfeative Arts
Performing Art9

-

Professional Work

Pub1ç Transportation,util ieq) Or Commu-
nicatidk'Work

COnAuction Mork

Finance or Insurance4!,
JP,likW°r]*

4

s-

-I, pre'f.

.17

Post

3. 3.4

0.0

3.4

5.d

12

4

0

6

0

.10.1

if


