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INTRODUCTION

Early in 1975 the staff of the Resources Development

Unit in the Kentucky Department of Education's Bureau

of Vocational Education, held discussions among

'themselves, and with other educators, abou; Ways in which

the users, of ,educational; research could be brought

together -with the' producers of such research, lt was the

hope Of this group that such a meeting woqld facilitate the

moVeMent* of good praCtices, allowing educators in the

field to meet aod disCuss research programs which would

eventually reallt id Innovations which would help

students.

(f

A MINI-CONFERENCE ON

EXTENDING AND EXPANDING

VOCATIONAL EXPERIENCES

May,18, 1976

Capitsl Plaza Tower

Ground Floor Auditorium

Frankfort;Kentucky

Chairman: Dr.-Floyd McKipney,

Director, Program Supporting Services Division,

Bureau of Vocational Education

10:00 10:15 a.m. introduction and Agenda . Chairman

An outgrowth of these discussions was thOconcept 'of

the Research and DevelOpment Mini-Conf,rence.

The Minitonference was to be a one day seminar to

which both educational researchers and vocational

educators would be invited in order to share findings,

comments and conclusions:

'The first Midi-Conference was held in mid1975 and

took as its topic Career Education fi?esearch and

Development: What Do,We Know Now. Ibis conference

was very well received and resulted in a series of

Mini-Conferences being planned is part of the Resources

Development Unit'l dissemination program.

The material contained within this bc,klet is just a

small portion of the information reportes .uring the latest

Mini-Conference, extending and smding Vocational

Experiences.

k We hope that this program will aid yoi in your work

and rnakeoifou an interested participanein the next

MiniConference.

Norman Sims

Coordinator of Information Dissemination

10:15 . 10:30 a.m. Welcome Dr. Carl Lamar

Assistant Superintendent

for Vocational Education

10:30 11:15 a.m. Project Presentation

The Hardin County Research Project

for Expanding the,Atsent Vocational

Experience Curriculti' m$Emest a Thro

Project Director

11:15 12:30 p.m. Lunch,Break
`a

12:30 - 1:15 p.m. Project Presentation

The Rowan County Expeiriential Field

Consortium . . . Jlikette Fannin

ProjeOt Director

1:15 . 1:30 p.m} Break

p.m. Project Presentation -%

A Study.to Determine the Effects.

of a Comprehensive and Everiential

/System of Vocational Guidance and

Career Development on Junior High

School Pupils . .Roger D. VinOnt '

Project Admi9istrator

2:15 2:30km. Adjournment

\
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The Hardin Coynty Research Project

for Expanding the Present Vocational

Experiences Curricidum

THE PRESENT VOCATIONAL

EXPERIENCE CURRICULUM*

Presented by Dr. Ernest G. Thro, Project Director

Tha occupational iwork orientation and exploration

program for educable 'and disadvantaged youth of the

Hardin County Schools had its beginning in the,1971-72

school year. The secondary schools involved in the Original

pilot program were East Hardin High School, located at

Glendale, Kentucky and West Hardin High School, located

at. Stephensburg, Kentucky. During the first year of the

pilot program, James Owensby, the instructor, provided

the initial ninth grade program.

For the school year 1972-73, the preoccupational

program was in the three secondary schools serving the

Hardin County System. The' original two pilot schools

offered both the ninth and tenth grade programs, While

North Hardin High School offered only the first year

program. In ,total, all three high school centers served

approximately 60 educable mentally handicapped

students.

During the 1'973-74 school year, the Hardin County

Board of Education continued the present ninth and tenth

Material for tis.section was taken from a pa'per titled, "`A

Progress Report for a Project Entitled: A Researth Project

for Expanding the Present Vocational Experience

Curriculum," This paper was prepared fo,r, ,the

Mini-Conference by Dr. Thro.

6

pde program.in all three secondary schools and began to

deYelop a pilot program for educable students at West

Hardin High School in grades 114 and 12.

Students enrolled in the eleventh and twelfth grade

proiyams have had the option of enrolling in a.vocational

experience curriculum leadipg to a high school diploma.

The follOwing table illustrates this`curriculuM.

TABLE ONE

VOCATIO L EXPERIENCE CURRICULUM

ilinth Grade

Elective

Vocational Experiehce I

Health and Physical Education

English

'Math 9

'TOTAL

Tenth Grade

Elective

Vocational Experience II

General Science

Math 10 ,

gIish

TOTAL

Eleventh Grade

Vocational Education with the

Component of Onthe-Job Training

Phase Elective History

Phase Elective English

Science Elective

TOTAL

1 unit

1 unit

1 unit .

1 unit.

1 unit

5 u0=t.

1 unit

1 hit

I unit

1 unit

1 unit

5 units

2 units

1 unit (

.1 unit

1 unit

5 units



Twelfth Grade'

Social Studies Elective ,

Elect*

Co-op Vocational Experience

TOTAL

,dRAND TOTAL

I unit

1 unit

2.5 units

4.5 units

19.5 units'

\_,,i
Duringl the eleventh grade of school, students were

saieduled ihto a three hour block of time. The first nine

weeks of the program consisted of all students enrolling in

an exploratory course pertaining to the ten occupatio'hal

stations available' to them througp the onthe-job training

prograni. The instructor of the 'course Served as the

teacher-coordinator of the program. The last three

remaining quarters consisted of all students receiving

on-the-job training in jobs selected from the ten

occuOational stations Students received one hour of

classroom instruction each day during the. remaining

twenty-seven weeks. In addition, each student received one

ur of onthe-job4raining each day of the twenty-seven

s. Students did not begin their on-the job training

prog m until the , teacher-coordinator and the job

su rvisors 'felt that the student was ready for the

experience. Thus, so6me students were not able to complete

twenty-seven weeks of training. At the eicl of the eleventh

grade experience, the students selected the one job that

they wished to be in the twelfth grade co-op program.
,

During the, 1974-75 school year, ;he Hardin County

Board of Education continued the resent program of

studies and implemented the coopefative, component in-

the twelfth grade a West Hardin High School.
(

Ori July 1 o 1,975, the Hardin County Board of

Educbtibn received $29,902 grant from the Office of

Health, Education a d Welfare. The project was entitled

"A Research Project for Expanding the Present Vocational

Experience Curriculum."' This project has endeavored to

revise the ninth grade vocational experiences curriculum

through the use of three components. These compon ts

are a basic skills resource room, a technical simulation uit

and guidance and counseling.

1. ,Basic,Skills Resource Room:

A. Philosophy

Students with special needs have for decades

been removed from the mainstream of society

and education and have been placed in special

contained rooms even institutions We as

educators, are guilty of this /by creating the

"Last Car ehild."

"When there is a collision, the last car of the

train Is usually., damaged most. So they have

decided, thrfifwill be best if the last car is

always taken off before the train starts. What is

foolish about that?" (Verbal Absurdities IV, an

Item at Year Xl of, Form L-M of the

Stanford-Binet Intelligence Scale)

Efforts to decrease heterogenity by removing

groups of students from the mainstream of education

have not bgi successfu)( Any group of students, no

matter how 'carefully selected is Characterized by

great variability atong many dimensions.

tairs have discovered that there, always

seems to be a "last e:ar" grouli of students, and

many of these students become casualities of our

educational system. These, casualities of our

educationk system have also -been labeled. Once

labeled, the student obeys a fundamental flaw of

human behavior. This law is:



"The social ptrformance of an individual , is

largely determined by the audience's

expectations." Braginsky 7 PsychologY

Tos j,la September, 1974)

Labeled retarded or slow, the Student plays his

role.

Recognizing that variability within the

classroom can be'eliminated only when all

students are removed, we, as educators, now realize

the harm of labeling and segregating students. The

resource room approaches the student with special

needs as an individual without isolating or labeling
,

him. ,

The student needs individual diagnosis,

individual prescriptive leachinp, in short

-indiVidualization in his education.

B. Operation

. .

Any student receiving help in, the basic ikills

resource room was also enrolled fin the expanded

vocational experience program. Outside of these tiVio
,

"Special educational experiences, the student stayed in

the mainstrein of the school. While in theresource

room, students reCeived individual help' in small group

settings. (8-10 students)

The basic areas of concentration in the resource

room were reading, writing, Basic' mathematics,

language development, 'positive selfattitude

development all school work skills. The primary

concern was the behaviorof the individual student.

Each student was provided with an individualized

curriculum based on his present behavior. This

icurriculum focused on the student's potential for

growth,

In order to decide the individual .student's

curriculum, the resource teacher nIust be able to

diagnose and presciibe, the student's behavior. The

teather must know what the student can already do,

what mit to reach and 'how 0 teach it. This is done.

by: giving additional diagnostiC) tests in the needed

skilji area.
V.

After diagnOsing each student's problem, the

teacher must 'presrib'e program. The teacher

prescribes by writini specif1bjectivès and checking

them off as the student master the task.

The student's self-attitude and school behavior

will automatically improve with his academic succefs.

Each' student will succeed academically, because the

curriculum has leen -prescribed on his present

behavior and the student's realistic potential to grow.

The resource leacher %list approach the

individual 'stUdent...in' an honest realistic manner.

The student will be able to see, himself as he is, what

he can do and What he can learni,.to do. He will be

able to evaluate himself as he protjesses because of

the resource room, pacher's specific approach in the

skill building areas.

2, Technical Simulation Unit:

Since September of 1971, the school system has

maintained a vocational experience program for educable
4 °

and disadvantaged youth. The revised curricglum

incorpOrates new teaching 'strategies develdped by the

Curriculum Development Center for Kentucky, In June of

1974, this curriculum centeriissued its "Orientation to the'

World of 'Work" series. These units were designed efor

special vocational education thchers. There are ten units

in the series:
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1. Introduction Arientation to the Nibdd of

Work,

2. 'Occupational,Safety

Leaming About Jobs

4. Getting a Job,

5. HOwrto Keep a Job

6. Personal Development

7. Selfappraisal,for Employmint

8. The Role-of Work in Our Society

, 9. Taxes Affectin0 the Worker

10. Hindling Your Paycheck

' The technical simulation unit was design'ed to develop

additional simulation and reality _testing experiences for

the present njpth grade vocational experience program. In

specific, these simulation exeicises provided hands-on

experiences of existing work stations at the1 lth and 12th

grade level. Aftir careful examination of possible

simulation units, the professional staff developed the

following six 1irnulation units:

1. Restaurant Unit

2. Assembly Woric Unit

3. Motel Unit

4. Money,and Banking Unit

5. Service Station, Moving Van and Truck Driving

6. Sales and Grocery Unit

. ,

The basic frariwork for the implementation of the

technical simulation units has been twice weekly

presentations covering a peijod of one month for each

simulation experience. Every effort was made to develop

appropriate material for the revised vocational experience

curriculup which was compatible with the simulation

units,

'

In addition lo the previously mentioned simulation

units, ten tole(' vi6eo tapes were produced es a surlemeq,

to the curriCuluM. These included:

SUBJECT MAT'TER COOPERATING BUSINESS

1, RestauFant Work . .Windmill Restaurant

2. Assembly Line . . . . Gatefkubber

3, 1 Banking Part I . Citizens Bank

4, Banking Part II . .First Hardin Bank

'5. Insurance Skees lnsdrance

6. GFocery Good 'n Handy

7. Truck Driving Big "t" Tr k Stop

8. The Job Interview . Kentucky Offtøeroducts

Windmill Restaurant

.9. Sales . . .. . BO Department Store

10 Motel Holiday !lin South.

Howard Johnson

..

3. Guidance and Counseling

In ordeP to implement a comprehensive system of

guidance, counseling placement and follow-through

services for youth enrolled in the vocational experience

pro9ram, a full time guidance,

staff. The pidance counsel

student and acted as th

ounstlor was added to the

orked personally with the

ting force connecting the

family, the community and teaching staff,

The counselor focused on the task of assisting the

educable ahd disadvantad youth in making career

decisions and planning approaches to implement these

decisions. Placement activities pertaining to future

on-the-job training stations were emphasized. Because so

many edticable and disadvantaged studints are potential

dropouts, special altention was focused on followthrough

with the home,

1

.1

(

4
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In of the revised Vocitional Experience

Carricuili, .the coOnselOr provided 'a series of twice,

monthly youp guldincg, programs.- This curriculum

integration,' cbTponent has three thrusti. These were (1)

lentation to4 the 'school eand community; 42), career

loprnent; and (3) placement' activities pertaining to the

sch I and futurekteiób trainikstations.
c4 ,

7.

13
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OBJECtIVES

Under this eoblied 'study, thesresent vocational

,experience curricatum at theVinth grade \level was

eXpanded through the integration of three aVitional

components. These componehts were resource room

teacher, technical simulation , unit, and guidance , and

counseling. The following is a %list 'of the objectives

pertairjing to the revised vocationarexperience curriculum

and the three new components.

,

I. Objectives

Vocational Experience Teacher "

A. Process Objectives:

1. To provide in awareness, exploration and

preparation program for the nin& grade

student in terms of the World of work,

2. To provide a program that will help

develop nontechnical skills, habits and

attitudes wilt are necessary for successful,

and continued employment

1

B. Performance Objectives

1. Students' will be able to direct their own

behavior.

r

so

2. Stu'dents will ke able to vilue-the

41ati6nship idt classroom' environmot

enough thaythey dOrnonstrai the behavjoy)1`

, Of self-discipline stuflents.

3. Stiidents will be, abte fo understand the

need for puncttt.

o

4. Students will be ble to demonstrate

through their behavjor the abiliiy to'be

punctual'. '

5. Students.will be able to complete, the ninth

grade program.

6. Students will be able to , value cis's

attendance enough ,to remain enrolled in

school on a regular basis.

7..,,Students will be able to understand the

need for basic courtesy.

8. Siu&nts sill be able to demonstrate

through their. behavior basic courtesy

towar&their teachers and peers.

9. Students, will be able to understand the

basic rules governing personal hygiene and

appearance.

Students will be able to value the need for

personal hygiene enough to display at all

times pioper dress and good grooming.

11. Student; will be able to collect and

evaluate information concerning their

personal behavior.

14 c
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'12. Students will be able to" demonstrate

proper behavior within the sdhool

, environment, Behavior outsge of the °

\ . school setting will also qemastrate the
.

same classroom learnings.
,

13. Students will be able to understand the

vt, basic ned ocpperaion with their peer&

and instructor&
\.0-t

1

14. Students will be able to valitie need for

codperatibn enough to demonstfate their

'spirit of cooperation through their action.'"
a

15. Students will be able tb understan'd and

follow oral and kitten directions framed

in the vocabulary at the fifth grade level.

16. Students will be able to demonstrate

ki 6

through the saui

assigned tasks the

written direction&

factory completion of

bility to follow oral an(

17, Students will be able to understand' the

need for work.

18. Students will be able to deMonstrate their

appreciation foi' work by /Performing

satisfactorily the classroom job's, '
19. Students will be able to see the relationship

between classroom learnings and the world

of work.

, 20. Students will beble to demonstrate

through field trips, iass discussion* and

reality 'testing situations the relationship

between classrooM learnings and the world

Of work.

21 Students will be able to (dentify five jobs

that they could OtrfOrm siVactorily in

the future; ,

11

22. Student able to demonstrate

,throug the uie of resource mateials and

;,self.ev.aluation forms the ib select

Nye jobs !hit they could perform
satiskctOrily in thefuture:

, .

rce Room Teacher

f/ Process Objective:
#.

To provide a comPrehensive program in learn'

activities such as reading, writin;9 and computi

in the ninth fade with careerolate
experiences based 'on the development revels of

the student.

B. Performance Objectives;

1. The stud motivation and achievement

related 'to bgic education skills" will be

improved.
IS

2. The students will learn to perceive

themselves realistically, in their immediate

environment and begin to identify with

workers in the broader environment.

3. The'students' attitude and !,f;'..concept will

be improved.

4. The students will ome aware :of the

many 'sources otin mation in the world

of work and of way to obtain and use this

information.

15 16
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Technical Simulaion Unit.

A. Proce;ObjeCtives:

1. To help develoi technical skills needed to

hold a job,

B.

2. To provide tht student the opportunity to

explore differenetechnical iskills needed for,

different jobs,

performance Objectives:

4,
1. Students v'vilr develop an awareness that

different, wOrkers deed varying skill

prepare/ton fOr success.

1 '2. Stbdents' will gain an understanding and

appreciation for satisfactions gained frodt

their work experie

3. Students will ome aware that there It

value in 'woric, In, this ;ontext, work

Provides an opportunity for individuals to

enhance their own dignity and worth'.

. 4. Students will have macfp tentative career

decisions by the time they complete the

ninth grade with the knowledge that they

can revise or change this decision.

II. Suivrdinate Objectives

A. Process Objectives:

developmental level of the students which

will Iielp improve their' self-concePt and

selfunderstanding.

2. To serve as a liaison persOn and Uniting

factor among the resource teacher,

vocational experience, teacher, regular

classrosm teachers, parents and the

commupity employers,

B, Performinte Objectives
4

1. Students will expand their knowledge of

themselvei and their work enVITonment,

. 2. Stp den ts will 4evel9p posi ive

selfattitude and a positil,work at1tude.

3. ', Parents will develop a realistic positive'

attitude toward their child and his future

career.

1 I

4, There will 'beAreduction in the dropout

rate of students ,due to school

dissatisfaction.;

INTERNAL EVALUATION OF THE CURRICULUM

Students enrolled in tire project program were

evaluated on a monthly basis 'using the evaluation

procedures developed for measuring . th! objectives. A

satisfactory score has been recorded for all students who

had a mean score of 2.50 on the arious instruments.

To integiate a program of guidance and At the preisent tirde,, the prbject staff has completed

counseling that is appropriate to the descriptive statistical data pertaining to the internal

18



valuation of the curriculum. for the period of Octobe

1975 through November 14, 197S Copies of

evaluation forms and the evaluation criteria employe

this study arrailible from the project,

I

DEVELOPMENT OF THE CREW SURVEY

13,

the

in

As one of the goals of the project, an instrurtentwas

to be doeloped to measurer the, attitude change of the

ltudent as they progressed through the program., The, \

actual development of the instru"ment began on Friday,

June 18, 1975. At thai time, alpanel of psy

edlicators began the process that ultimately bésame the

.CREW Survey. This panel of educators included:

1, Dr. Kenneth Joy Chairmarofthe Depktment

of E duOkiona I Pmhology Ball State

Universityi

I

2. Dr. B. Glen Davis Bureau of Vocational

Education State Department of Education .

3. 'Dr. Stephen 4ohnacke Associate.Professor of

CoLinselor Education Western Kentucky

University

4. Dr. Ernest ,G. Thro Project Director Hardin

County Board of Education

5. Mr Aiilton Pearson Hardin County Board of

Education, Individual Test Examiner

Employing a Likert Scale, this panel of experts

developed the 31 item survey known 'as the CREW. The

Crew Survey endeavori to measursthe student's attitudes

toward Career education and general education. Face

validity of the instrument was obtained by constructing

19

the items solely from the theoretical framework of the

performance objectives Content validity was present

the instrument because of the following:

1. The instrument used in this study was designed

using the theore tical framework of, the

performance objectives.

2. T e tinstrument used inthe study 'wis developed

rough a simple content analysis. This simple

ontent analysis w s obtained during, the week

f July 21st, In tot ten individuals were asked

t.çlaify each w rd phase under either the

'career education domain or the general

education domain.
,

During\lhe monih of July, Nikon' Pearson of the

Hardin qounty Board of Educatio4 developed the

:instructioni for the Crew Survey.

In Au st of 175, a video tape was made of the test

O'nstructions,' his color OA tape was used for nlional

Aernonstrations pertaining to the project

Preliulinary reports from the third party evaluatiOn

team indicate tharthe instrtment' has great 'potential for

obtaining useful data from this special needs population.

Avamination of the thirty-one inventory items revealed

24 of the 31 items were excellent in terms of such

factors 'as standard deviation and correlation to the total

sc6re.

4.

20
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SUMMARY 0 F.PROJEC ULTS AND BENEFITS

'1. The project has produced fairly promising invcetchy

for this special needs population.

2. Ten color video 'roes have been produced. as a

supplement to thkrri

N

3. Dettriptive data indicate that the students are

completing the program in a satisfactory manner.

4, Preliminary data indicatiran averaegrowth of one

year for reading and an average gertf,i of thirteen

monis in mitheriratics,

5 A number of well structured forms have been

eloped for inhering evalytion data. r
5

6, The rojeo provides a model. for ti integratign of

EMR R esource Rooins inti Special VocaTonai.

Education Units into a unified program;

problems among this group hwe been

8. The project provides a mode,,fof echnicat sirnplation

apppaches to curriculum devel ent -
it

9, "It is the observationof te evalpation tea that the

Hardin County Education Agenci has and maintains

one Of the healthiest functioning relationships with

its community that one could find anywhere." (Third

Quarterly Third Party Eviluation'Report, p. 8)

10 "As observe previously, the project staff has

succeeded in &ganizing a group of informed and,

ihterested citizens into a highly functional and

jet f ective advisory committee.' (Third Quarterly

Third Party Evaluation Report, p. 7)

11. "It shduld be noted that the counseling component

\ of the project was carefully 'scrutinized during the

third 'Trter visit and was found to be moking a

positiviiie pact oo the progress and development of

the students." (Third Quartorly Tliird Party

Evaluation Report, p)

. e

12. A revised curriculum guide for this p

available in July of 1916.

4
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TABLE TWO Illustrated a tentave calimdar for the technical simulation units. .

TIME PERIOD FOR PROJECT' SCHOOL AND SIMULATION PROGRAM

IMPLEMENTATION. . .,EAST HVDIN ..i WEST HARDIN ,.

October 13, 1975-
Restautant Unit .Restaurarit Unit

November 7, le75 , i f
November 10, 1975- r

-, Staff Evaluation Staff Evaluation
November 14 1975

. November 17;1975- \
Apembly Work Unit Assembly Work Unit" December 12, 1975

._

December 18,4975-
Staff Evaluation 'Staff Evaluation

December 19$1975 -.

January 5, 1916-
.

Motel Unit Money and Banking Unit
Jary,30, 1976

1

February 2, 1976:
,

, Staff Evaluation , Staff E luation
February 6, 1976

February 9, 1976- k I .
. Money-and Banking Unit ' Motel Urt

March 5 1976

March 8,
C

1976- ,

,

Stiff Evaluation SStaff EIuation
March 12, 1976 .

March 15, 1976-
- ce Stition,

Mov' 'Van and Truck J ales and Grocery Unit
April 94, 1976 .

Diiving it
April 12, 1976- 6-

n , Spring Vacaticn Spèg Vacation
April 16, 1976 ..

Servi Station .

April 19, 1976;
Sales and Grocery Unit Movin Van and Truck

May 14, 1976
. Drivin. Unit

May 17, 1976-
Staff Evaluation 1 Staff valuation

.May 21, 1976

The actual simulation unit employs the following teaching itrategy:

Day One General orientation and discussion of simulation unit'

Day Two Resource Leader from the world,of work

Day Three Practice, reinforcement and discussion

Day Four Practice, reinforcement and discussion

1.

2.

3.

.4.

5.- Day Five Practice,-reinforcement and discussion

6. Day Six reparation for field trip
Day Sev n Field Trip

8 Day Ei t Diicussion of field trip and evaluation
_A.
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In order to fully document the activities of Oe counselor, a formal documentatIcin system was developed. This system included the/folic/wing ,)

fosms.

1.. Name

Ust ,
Olist Middle

2. Dine of Blith

Month DO', , Yee

, 3 School Attending

4; Home Address

5. Phone

6. Full Name of Father

Living Dead

Addreis of Father

Place OtEmployment

7. Full Name of Mothei

\Living Dead

Address of Mother

Place of Employment

8. Present School Schedule

,

Class

-,
,

,

Teacher Grades

_2

by Quarters

3 4

. .

Yr

,

2,

a
. ,

4,

.

,

5. , ,

6.

9. *a 4.low names and ages of brothers and sisters and any other under 18 living in family. Include servants and

boarders under 18 and all children under school age.

Name
,

Date of 8itth

School Attending

(Use Pencil)

Grade

(Use

Pencil)

If Not in School

Give Reason

.
. .

,

,

4t

25
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10. Summary of Counseling Visitations

'I,

#

11. Health Comments

,Ir

.12. General

e#'

ments:

V.

.PROJECT EXPANSION

COMPOSITE SHEET

NAME

°ADDRESS

PHONE BIRTHDAt E

SCHOOL

PRE TEST DATE POST TEST DATE

CONTROL GROUP PROJECT GROUP

I. V Individual 10 Form Date of Testing

6



II Wide Range Achievement Test Date of te4ing)

A. Reading ScOre Grade

Standard Score Percentile

Spelling Score % Grade

Standwd Score Percentile

Arithmetic Score Grdi

Standard S0311 Percentile

- 'fll. Self-Concept Measurements Form Date of Testing

, A. Personal Adjustment

27 ,

Area

1. SelfReliance

2. Sense of Personal Worth

3. Sense of Personal Freedom

4, Feeling of Belonging

5. Freedom from Withdrtsing

6, Freedom from Nervous Symptoms

TOTAL PERSONAL ADJUSTMENT

B. Social Adjustment

1. Social Standards

2. Social Skills

3, Freedom from Anti.Social Tendencies

4. Family Relations

5. School Relations

6, Community Relations

TOTAL SOCIAL ADJUSTMENT

Crew Survey

Career Education aticl Wort

General Educatiori.

Raw Score ,Porcentile

28



The, Rowan County

Experiential Field Consortium Project*

Presented by Ms. Jeanette Fannin, Project Director

(
4or

relation while at the same time providing assistance with

occupational guidance. The, Consortium has allowed the

school to expand' its preseht program with9ut additional

facilities artd enables the school to kek abreast of

developmenti in the buskess and industrial world

providing a relevant education and aiding in student

9lacement.

The Rowan County Experiential Field Consortium

Project is primarily &career guidance.program. It provides

opportunities for the student- to 'systematically sample

conditions .of work in a variety of occupational fields.

Through this sampling it is hoped that a basis will be

provided for an informedcareer choice.

For the student the project offers many

opportunities. The student learns' to asstime responsibilk

whiypgaining the knowledge and attitude& necessary for

succesiful job performance. The student acquires good

working habits and is provid with an opportunity to

realistically test career objectives. The ,classroom,studies

tend to become more meaningfu) This increases the

stu nt's motivation and gives them a greater sense of

responsibility, maturity, and confidence in their , own

judgment An orientation toward the world of, work,

resulting in a smoother transition into fulltime

employment, should be the major outcome.

For the sigh school the profect approach provides an

opportunity to rrelate academic training to job'

requirements, thui increasing the school's ability to hold

students in school. It develops a good community-school

*Material for this Section was taken from a paper.titled, "A

Descriptive Guido.° the Rowan County Experiential Field

Consortium." This paper was prepared for the

Mini-Conference by Ms. Fannin.
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The pfoject'has been established around the fifteen

occupational clusters identified by the U.S. Office of

Education. These clusters are:

Agribusiness and Natural Resources

Busin6s and Office

Health

Public Service

Environmental Control

Communication and Media

Hospitality'and ReTation

Manufacturing

Marketing and Distribution

Marine Science

Personal Services

Construction

Transportation

Consumer and Homemaking Education

Fine Arts and Humanities

Students may select one or more job clusters from

wh ich to learn entry-level job skills, educational

requirements for pursuit of' a profession, or decide upon a

career choice. 0,

.w.Na

. Work experience is considered essential to any

stddent who plans to invest time and money in preparation

for a career. This real experience can reduce the number of

students who learn too late they chose the wrong career.

SY
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, Employer sites 'are developed within the Inmunity
'representing the fifteen clusters. These will provide

identification and utiOzation of a wide variety of learning

resources. The program Promotes the Irive opment of

community-baied learning Centers working in conjunction

with the school sistem, The business community,can then

recognize several opporttifriities:

Opportunity to 'select andi train ;promising

emplOyees

OppOrtunity to contribute to the education

4, process d

Opportunity to bridge, the gap between the

world of work and high school

Opportunity ,j`o provide a low-cost training

program

-- Opportunity ,for the employer to refine and

validate his own training methods

Opportunity to provide 'the employer with

employees who are receiving additional training

through related instruction at school

Opportunity to serve as a training progran for

prospective employees of small businesses and

industries unable to conduct their own extensive

training programs.

As part of the program, planned educational

, objectives are established for each participant according to

his or her interests and capabilities, These objectives

include career awarenes, career orientation, salable skill

development, upward job mobility, follow-up and

evaluation.

The following are the general and specific objectives

of the Rowan County Experiential Field Consortium

project:

General

1. To plan and organize regular seminars.
01.

2. To provide students with appropriate work-site

assigiments.

3. To provide for individual student planning. ,

r

4. To involve the school, community, a ,0 business in

planning, implementation and evaluatide

5. To effect a 'change in student regarding

preparation for the World of work,

6. To increase student motivation and reduction in the

drop-out site.

7. To develop a comprehensive evaluation plan;

8. To investigate all legal responsibilities.' .

9. To plan effective dissemination adtivities.

pecirc

1. To organize and schedule bi-monthly seminars that

will provide students with current knowledge

involving all fifteen occupational clusters as idintified ,

by the U.S. Office of Education.

2. To provide students with work-site assignments

within the occupational cluster as listed above taking

into consideration individual needs, avirations, and

capabilities as a result of testing and individual

counseling procedures,

32



3. To prepare for eadh student an analysis and a flexible

plan to follow during the entire duration as a

participant in the project This plan will center

around anticipated work6W assignments; special

academic assignments, counseling needs, and

occupational objectives.

4, To totilly involve the school system, community, and

business in all aspects of organization,

implementation, and evaluation through a continuous

flow of information, special gatherings, local news

media, and advisory council activities.

5. To create situations whereby each student can

develop acceptable attitudes-4 regarding the world cif

work and academic ilreparation for such with a

feeling of responsibility for these decisions.'

6. To decrease the current drop-out rate by providing

situations for which completion of high school

A
becomes relevaht and a pre-requisite for successful

transition into the w,orld,of work.

7. To develop a comprehensive program evaluation

including traditional achievement and attitudinal

testing, individual student records with case studies,

pre and post-testing using the Career Maturity

Inventory, appropriate occupational choice surveys,

student opinion surveys, appraisals .from businesses

involved, advisory council, and administrative

personnel.

8. To determine legal responsibilities of student,

participating businesses and organizations, and. the

local Board of Education.

33

9, T promote .concepts end objectives of the 'program

th ough use of the various news Media, presentations

t civic and service organizations, V.A., parents,

a ministrators and any other interested indiyiduals or

g oups.

34
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'* A Study to Determine the Effects

Of a Comprehensive and Experiential

Systern of Vocational Guidance and

.41) Cartor Development on Junior High

:School Pupils*

\ Presented' by Mr. Roger D. Vincent Project Administrertor

) L\

Upon entering high school students must make

decisions regarding their curriculum Choices which are, in a

very real sense, career area choices. 4i experimental

prbgram was initiated by Western Kentu y University in

conjunction with the Bowling Green Junior High School to

determine if these eductitione1 and career choices could be

facilitated with an intensive guidenCe program and an

exposure to several career fields. ,

The first component of the program was based on the

Life Career Development System (LCDS) utilizing

members of the program staff and the Junior 'High

guidance counselors for program facilitation. The LCDS,

developed by Dr. Gary R. Waltz at the University bf

Michigan, guides the student and the facilitator through

nine modules, each consisting of approximately six, fifty

minute sessions. The titles ,of the modules provide some,

understanding of their content:

1. Exploring Self

2. Determining Values

*Mate'rial for this section was taken from a paper title4,

'''An I nnovatiie Career Exploration Program in the Middle

Siliolilnh if 5-4)6

by Mr. Vincent.
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3. Setting Goals

4. Expanding Options I /
5. Overcoming Barriers

7. Working Effectively

8. Enhancing Relationships

9. Behaving Futuristically

The second component of the program was designed

to offer ninth grade students a varied work experience

program using the campus of Western Kentucky University

as an " employer in a contained setting. The Ohio

Vdcational Interest Survey (OV IS) was administered to the

suidents to measure their interests within various

oCcupational areas. The students were then interviewed

individually to determine their stated preference for a

career field. Program staff members obniacted other

members of the University staff and, faculty to establish a

base of work experience areas. These areas included the

Educational TV studio,* the Computer Center, the

University Farm, the Department of Public Safety and

other ,departments with a total of forty university

employees acting as sponsors for the Junior High students.

The students were then sired by the program staff to

three work experience areas based on their OVIS results,

their, stated preference ind their practical arts area at the

Junior High. The students then spent two days in each of

the three work experience areas exploring, participating,

observing and developing career interests.

The effectiveness of the program will be measured by

administering the Career Maturity Inventory (CM and the

School Sentiment Index (SSI) to the experimental ant,

control groups. Significant differences between these

groups will demonstrate that an intensive guidance

srogram and programmed work experiences can enhance

career maturity and can be of benefit to Junior High

students in their curriculum and career planning.
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