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|. Introduction

The Kansas Action Model contains within the following pages a planning and implementation pro-
cess fur counselor’s use in career guidance, counseling, and placement programming. *The develop-
ment of a conceptual framework for career guidance, counseling, and placement and the translation
of that framework mto goals, objectivea and activities are necessary first steps in the development
of a model (Moore and Gysbers, 1974).”

By definition Mcore and Gysbers (1974) term career guidance as ‘““‘An educational program
responsible for assisting individuals in the development of self-knowledge and interpersonal skills,
life career planning and placement competencies and knowledge and understanding of life roles, set-
tings and events, specifically those associated with the worlds of education, work and leisure. It is a
guidance function to seek to create relevance in the schools and to show individuals how the
knowledge, understandings and skills they are obtaining and the courses they are taking will help
them as they progress through their life careers.”

A need exists to integrate the philosophicai concepts and practical implementation activities of
career education in an interdisciplinary manner. The Kansas Action Model illustrates the role of
career guidance as a part of the total career education process. It is the intent that through the use
of this model the results will provide programming that is student-centered. This further allows for
interdisciplinary cooperation, makes optimal use of resources, and includes innovative career gui-
dance methods adaptable to each counselor’s setting.

Recognizing that each setting is unique, the amount and kind of involvement undertaken by each
counselor may differ The scope of this document is such that it speaks specifically Lo the counselor's
direct, shared, and/or indirect responsibilities in facilitating the career development of individuals.

This Kansas Action Model for Career Guidance, Counseling, and Placement programming is com-

patible with the Kansas Guide for Career Education (1972) which has served as a basis for career
education planning in Kansas.




Il.  Assumptions

In order to insure the usability of this document, the authors of this manual make certain assump-
tions about the competencies of Kansas counselors.

The authors have assumed:
1. Counselors have an understanding of developmental guidance.

2. Counselors understand their role within the total educational process and are aware of
the ramifications of their actions upon others.

3. Counselors are knowledgeable of guidance program planning.

4. Counselors are knowledgeable of career development theory, including the Kansas Guide
for Career Education.

5. Counselors are aware of a process of needs assessment and realize the importance of im-
plementing such assessment for effective programming.

6. Counselors base Career Guidance program on current needs of the individuals served.

Ill.  Essential Elements in a Career Guidance, Counseling,
and Placement Program.

A successful career guidance, counseling, and placement program must be geared to the specific
characteristics of each locale There are, however, some common elements which form a foundation
for all career guidance, counseling, and placement programs.

These essential elements are:

]. The counselor provides leadership and responsibility for identifying individuals' career
development needs, including the areas of self, work, leisure, and resources.

2. The counselor designs, manages, and evaluates an ohjective-based career guidance pro-
gram which responds to assessed individual needs.

3. The counselor identifies and utilizes individuals and groups from the school and com-
munity who can serve as support groups for the on-going program.

4. The counselor establishes and maintains an effective working relationship with the total
staff.

5. The Counseler prov 'des leadership in emphasizing the importance of career development
to staff, students, parents, and community.

0




IV. Kansas Action Model

The Kansas Action Model for Career Guidance, Counseling, and Placement illustrates a process
for effective programming which includes Needs Identification, Plan Development, and Implementa-
tion and Follow Through Implementing an adequate needs assessment and setting measurable goals
and objectives will result in the development of a more comprehensive and systematic career gui-
dance. counseling, and placement program. Implementation of activities and evaluation of outcomes
are essential to determine the effectiveness of the plan and for identification of future program
needs.

Kansas Action Model components formulate a continuous and on-going process essential to effec-
tive program Initiation, implementation, and evaluation. The planning activities in the following sec-
tions are oriented toward the actual functioning of a counselor in the career guidance, counseling,
and placement program All instruments, activities, and resources identified are intended to be il-
lustrative

The framework of the Kansas Action Model actively involves the counselor in the process of defin-

ing local needs, goals, and objectives, as well as activities, procedures, and resources to meet these
needs for each unique situation.

-3
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A. Needs identification

1. identify populations the program
serves.

2. Through assessment identity needs
occursing within each of the
populations.

3.- Prioritize the needs.

4. Aliocate time.

' §. Establish goals addressing wdentified

needs.

X Follow Through -
Activate plen. cee
: 1. iiplement activities. s
3, Evalugte outcomes.
. ‘Assees affectivenessof plan. | ..
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IV. Section A.
NEEDS IDENTIFICATION

Individual Needs and Program Status Assessment

I establishing the framework of a career guidance, counseling, and placement program. vne must
assess the status of present involvement in relation to the essential elements necessary for all career
guidance programs The needs assessment scheme and instruments that follow are examples of tech
niques that can be used to assess indnidual needs and program status. These examples are designed
tu examine broad categories and should not be considered complete or final. Comparative instru
ments are avatlable or can be cunstructed locally to reflect specific intent. It is essential that the
results of these two processes be used in combination to determine time allotment for prioritized
needs when develeping a program of action
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Needs Assessment Scheme

identily key people

Generate ideas/
sources about needs

idantily target groups

Go to targat groups
for open dialogue

Labei naeds areas

Develop instrumentation

Collate responses and Collata responses and
draw conclusions draw conclusions
Arrange needs in order Determine proegram

\ potential

™~

™~

intsgrate prioritized individual needs
and program potential

Allocate time

Develop
carear guidance, counseling, and placement
program pian
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. Talk to someone abou! my interests and plans
] Ba moie accepting of myso.t and othors

Strong Neeg
Some Need
Low Naed
No Need

i nead 10

4 Know morg abeut my own abdities
f8e able to taxe more responsidiity for my own actions

Leaarn how 1o make dacisions ) )

Learn more about how My values and attitudes aftect my career development
Know more about occupational oopor!unmos n my own commqmty

Lsarr how (0 explore cccupational areas not available inmy commumt}y

. Learn how to get along better with my plars

Know more about my interests and aptitudes
KnOw how my interests rslate to work

Know how my aotntqus relate to \gqr_ki
Understand what | can realistically achieve

Leaarn more about how 10 dervglogvcara‘or pla_n_s i
Find courses which are app(oorlate to m; noods o
Learn more about ditferent ways to use ieisure nmo

Be abla to choose leisure actnvmos tnat lulml | my own. noeds
Ses the ralationship botwoon work and |0|Sure

Know where o go for various kmds ot mtormatnon and assustance

Be able to choose resources that wm | b of Qreatesiyse to me.

Know how: the courses | am tmng rolm ate to my cargoiplann!ng
Have help ininarning how to obtain )obs o - o
Have someons assist mer: oomng a omrtlme ;luﬁ};me jOb o T
improve the relationships wutn adum inmy Inta

Learn how 10 express my feelings to other pqople

Le~rn how 1o set Qoais for mysalf and avaluate tna outcomes
Learnto adapt to chgngo

Additional Statements



ADDITIONAL STATEMENTS
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Exampie Items for a General Program Status Study

=  Compieta implermaniation
=~ Mostly Implementad
Partial Implamantation
- Limited Implemantation
- No !mplementation
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"4 5. PROGRAM MANAGEMENT

A wo:kabie statement of the gu:dance program has been formulated and kept up-to-date

N J— [,

A periodic roview is conducted of goals and objectives with all groups aitected by them for evaluation purposes

A portion of the scheol budget 1s spacifically designed for guidance programs

A ngeds assessment is conducted of the guidance program

career devaiopment

A yearly time allotment (s established lor each phase of the program basad upon current prionities

Guidance personnel ars actively involved in keeping protessional skills and knowiedge currant

An adequate clencai stalf 1s maintained

Atesting progra-» 's deveioped according to need and specific outcomes

An adequate amount of refease time (s provided fur visitation to sending and receiving institutions

Ar adequate amount of release time 18 provided for visitation to business, industry, and community groups

An adequate amount of release time 15 allotted tor profasstonal development

An agequate supply of resource and instructional materials i1s maintained
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An assassment program s ylilized to |dont|fy individuals noebs.-ablln‘nos.‘n‘nt;ro;ts. and ixgpaciakuoﬁs]h fbstormg
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i ' 23 4:5 ! COUNSELOR AND 8TAFF
T 1 T 7 Support staff members are defined and utilized (e d . librarians, 'eachers. student organizations, specialists, com
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‘ ‘ | In service ptoorammmc 13 c0nducted tor telchets on the career development process
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§ X ‘. Guzdance personnel are mvolved with curricutum revision and |mptementatton
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1 ‘ 21314 :5" COUNSELOR AND INDIVIDUAL
! 1 ' i A dellvery system for sducational and occupational information has been developed for meximum individual
bob oy e _uthaation o
! | ' {
| Lo tndtvtduats are contmuousty assisted in monitoring and undérstanding their own career development.
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A part-time anc fuli-time educatIOnat occupational, and job placemeni program is actively maintained

A follow-up and follow-through study is conductad reguiarly (6.9, 1. 3,5 years).

A process s used to offectively tdenttty the needs of spacific target groups (8.9 . m:nonties, potential dropouts,
tesnage parents, gifted and talented)
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213 45 COUNSELOR AND COMMUNITY AND/OR PARENTS
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» An aGvisory COUnCll 18 actively utilized
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i i ! A working relattonsmp ] mamtamed with parents in regard to students’ career development
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5{ ! ‘ A hne ot communication is developed with bustnees industry, and community resources
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IV. Section B.
PLAN DEVELOPMENT

In order to address identified career guidance, counseling, and placement needs of individuals, a
plan must be developed in an objective and descriptive manner. That plan must be based upon goals
which relate to either the program implementation or individual involvement. Further, goals are
defined according tu counselor responsibilities to individuals as being direct, shared, or indirect.
There are as many goals and objectives that are valuable to a program as there are needs of in-
dividuals within each program However, in order to demonstrate “a" plan of development, the
authors have utilized those objectives identified in the Kansas Guide for Career Fducation and
adapted them to the Kansas Action Model. The goals and objectives are broad enough to be applica-
ble in every Kansas educational setting. [t is imperative that the Plan Development be preceded by
an efficient "*Needs Identification™ scheme and followed by a well defined “Implementation and
Follow Through” for effective on-going programming.

Example Goals And Objectives

Goal 1: The counselor will cooperate with the total staff to help make the educational activities
more relevant to the individual's career development needs.

OBJECTIVES:

1. The counselor will assist in promoting career guidance concepts.

2 The counselor will assist in identifying career guidance needs of individuals.

3 The counselor will agsist in integrating career guidance activities into the curriculum.
4. The counselor will assist in evaluating total career guidance efforts.

Goal 2:  The counselor will administer & career guidance program based on the developmental ap-
proach which will begin no later than kindergarten and will continue through all of adult education.

OBJECTIVES:

1 The counselor will assist individuals through group and individual activities to develop self-
understanding.

2 The counselor will provide current information about the world of work through individual
and group activities.

3 The counselor will provide individuals with information on meaningful leisure time activities,
4 The counselor will aid individuals in their awareness of experiences available to them.

5 The counselor will take the leadership and responsibility for identifying and implementing
programs to meet the needs of individual's carcer development tasks which will show the in-
terrelationship of self, work, leisure, and resources.

6 The counselor will provide placement and follow through services.

11 13




DIRECT RESPONSIBILITY

Counselor Responsibilities in
Career Guidance, Counseling, and Placement

As stated earlier in this document, the counselor's responsibility to the total career guidance pro-
gram may be direct, shared and/or indirect Below are some examples of these responsibility assign-
ments in relation to individual outcomes,

SHARED RESPONSIBILITY

INDIRECT RESPONSIBILITY

| C

S

S

COUNSELOR TO INDIVIDUAL

EXAMPLES:

INDIVIDUAL QUTCOME

Bogin to (dentify the strangths of
one s own aptitudes and
abihities

Begin to assume some respon
sibility for one s actions

Bogin identifying elements of
decision making

Modity or clanty s seff concept
in 1ight of hands-on experignce

14

COUNSELOR/STAFF/FAMILY

TO INDIVIDUAL

DIRECT RESPONSIBILITY

The counselor will assist n-
dividuals with activities n
daveloping self-understanding

Counselor could 1ntroduce Unit
IV "Toward Self-Reliance, Un-
derstanding Personal Respon-
sibiltly™ of the DUSO kit in a
classroom situation

Counselor could work directly
with the students using "Daci-
sions, Decisions” of the Bread
and Butterflies series

Counselor could work directly in
a classroom situation with sty
dents ulihizing the lessons
recommendad under Section IV
Level I Unit 20 of TAD,
published by American Guidance
Service, Inc

SHARED RESPONSIBILITY

The counselor witl assist statt in
conducting activities to develop
individual's self-understanding

The counselor with the heip of a
teacher could work with DUSO,
Unit 1V tn a classroom situation

Counselor could work with a
classroom teacher ulilizing
“Decisions, Decisions’ in the
classroom

Counselor and teacher couid
work together with some of the
umits 1n Section IV, Level I, Unit
20, "*Careers Open To Me

COUNSELOR TO STAFF T0

INDIVIDUAL

INDIRECT RESPONSIBILITY

The counsalor will provide staff
with inservice in conducting ac-
tivities to develop ndividual's
self-understanding

The counselor couid ins8rvice a
group of classroom teachers on
the use of DUSO, particularly as
1t pertains to Unit IV

Counselor could inservice a
group of classroom teachers In
using <‘Decisions, Decisions

Counselor could inservice a
group of teachers in the use of
Toward Affective Development,
published by Amerncan Gurdance
Service, In¢
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Hlustration of Objectives Development

Goal 1.

The vounseior will cooperate with the total staff to help make the educational activities more

relevant to the individual’s career development needs.

Objective 1.

The counselor will assist in promoting career guidance concepts by.

COUNSELOR ACTIVITIES

PROGRAM OQUTCOMES

(1) orgamizing a community Career Advisory Council to
(2) deveioping a Carser Guidance Communication’ tool
{newsiatter) 10

{3) observing a
and community 1o

Carser Guidance Week' throughout the school

Objective 2

(1) Link school, home and community leadership to develop 2
“booster” program and a plan of community-wide aciion

(2) intorm staff and individuals of program offerings, activities,
and current davelopments

(3) include staff, individuals, and famiy 1n an intensive promo-
tional activity which will be educational and effective community-
wide

The counselor will ass1s8t in 1dentifying career guidance needs of individuals by:

COUNSELOR ACTIVITIES

PROGRAM OUTCOMES

(1) conducung a cateer guidance needs assessment survey 1o

(2) assessing staft regarding current career guidance program
impiementation by grade feve! ant subjec! area to

(3) assassing famiy regarding the needs they identity for the in-
dividual’s program to

Objective 3:

(1) 1dentify and priontize individual career guidance needs

{2) determine those classtooms, Qrade levels, and subject areas
which identify ths most intensive need for career guidance pro-
grams

{3) (dentity thoss priorities set by family and address these in the
genaral program

The counselor will assist in integrating career guidance activities into the curriculum by:

COUNSELOR ACTIVITIES

PROGRAM QUTCOMES

(1) providing 'n service programming for staff in regard to subject
matter and grade ievel 0

{21 coordinating with the Iibrarian the school district. atea. and
stats career guidance rasource materials to

(3} deve'oring a st of area personne! as resource rapresantatives
of the schco' home and community population to

Objective {§:

(1} to formulate a revissd curriculum reievant to individual's
needs

{2) establish efficient and approprniate use of caresr guidance
resource matanals

(3) provide staff with information for easy access o Quest
speakers hosts for fisld trips, and demonstrations regarding
caresr guidance activities

The counselor will essist in evaluating total career gmdance efforts by .

COUNSELOR ACTIVITIES

PROGRAM QUTCOMES

(1) conduching a needs reassessment survey to

(2) condrcting indiviguai assessment (8 g . observation or pre-
post testing) of ndividual outcomes 1o

(3) cooperating with staff in assessing the effectiveness of their
program nnpiementation Dy level and subjsct matter to

(4) assessing family and community regarding the needs betng
met which wers 1dentified for programming to

Q
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(1) prioritize program plans to meet current identitied needs
(2) 1dentity the effectivanass of the program 1n mesting 1ndividual
needs

(3) determine the stfectivenass of program designed specifically
for ciassrooms, grade iavels and subject arsas to idenlify and
pniontize further caresr guidance neeos

(4) 1dentity the effectiveness of program designed spacifically set
by family and community addresssd in the gensral program
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GOAL 2:

The counselor will administer & career guidance program based on the developmental ap-

proach which will begin no later than kindergarten and will continue through all of adult education.

: OBJECTIVE 1.
self-understanding

The counselor will assist individuals through group and individual activities to develop

COUNSELOR ACTIVITIES

INDIVIDUAL QUTCOMES

AWARENESS

o utilize stories, Liims, and filmstrips to help individuals 1dentify
commonalities and differences batwesn onessit and others

o deveiop and utlhize appropriate activity shoets to aid in develop-
1ng student self-awareness

®utiiize gamaes that promote 88if-understanding

dutihzs appropnata decision making 2ctivities to help Individuals
understand and clanfy their nesds, 8xpectations, and aspira-
tions

®become conscious of one's own abilities and those of others
®recognize the commonalities batwesn ondself and others
©begin to assume some responsibility for one's actions

®begin to r8alize that dacisions can bs mads and problems can be
solved

ORIENTATION

®use role piaying to halp individuals gain an understanding of
reanty

®provide assertive training to heip individuals develop self confi-
dence and self respect

®use value ctanfication techniques to help individuals to unders-
tand and clanty their vaiues

o utilize decision making activities to help individuals understand
and ctanfy their needs. expectat:ons, and aspirations

sbegin to 1dentity the strangths of one's aptitudes and abilities
®assume responsibility for one's actions

®recognize those values and attributes needed for the world of
work

ebegin identifying elements of decision making

EXPLOR

ATION

®.se va'ug crantication techniques to heip individuals unders-
tand and clanfy their vatuss

®use roie playing to help gain an understandirg of reality

ouhiize decision-makmng activities to help in understanding and
clanfication of needs expectations and aspirations

outilize simulated and “'hands-on ' activities that promote self-
understending

Q@recognize the uniquaness of each individual, including oneselt
@begin learning the skills involved in decision-making

omodify or clarily one's self concept in light of hands-on ex-
periences

®explore and clanty personal value

SELECTIVE FORMULATION

ointerpret irterest inventonies to assess Individual’s interests

Sunlize and interpret personahty inventores to help idividuals
become more aware cf their self parceptions

®utilize decision-making activities for understanding and
clanfication of needs expectations ang aspirations

@ dentify personal strengths in order to formulate an occupational
preference

®.dentify self-characteristics and dascribe why these choices are
appropnate

®access one’s abilities in light of employability factors
®accept one’s own uniqueness, as well as that of others
®develop decision-making skills through nractice

©establish priorities on goods and services based on one’s values
and goats

[N
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ACTION

eprovide assertive tra.ming that promotes self-understanding
salt confidence ang se'f-respect

|
i
®conguct ‘cliow up ‘oliow through and job adjustment activities ]

®pursus orcupational dscisions based on sell-knowledge

®attemp! to bring togeiher discrepancies between real and per-
ceived self

®yse decision-making skilts and value struclure to meet de-
mands of the envirGhnment

OBJECTIVE 2.

dividual and group activities

The counselor will provide current information about the world of work through in-

COUNSELOR ACTIVITIES

INDIVIDUAL OUTCOMES

AWAR

ENESS

oulilize audio-visual ardes .n troducing the world of work

®irvite ndivigual s famihies 16 discuss aspects of the'r employ-
ment

®arrange career awareness freid trips with business and industry

enrovide opportunities for observaton of workers at their work
settings

®roig-play work sityations

@ dentiy occupations within the community

®develop identification with workers in various occupations
®develop positive attitudes toward the world of work
odevelop an awareness of adults as working people

®learn to get along and work with peers

ORIENTATION

®utihze audio-visual aides in introducing the world of work

®utilize the “ibrary and other display facihilies to disseminate
written matena' on the world of work

®utihze role-play.ng for qaining an understanding of reahty

einvile regresertatsves from unskiiled, semi-skilled, managenal,
ana professional ievel jobs to discuss the aspects of their
employ ment

®assist rndividuals in gaimng hands-on expenence, observation,
and field tnips ir the world of work

®recognize work activities one likes, performs best. and which
give the grealsst satisfaction

®;dentity cccupations in which the performance of similar ac-
tivities would be required

®:ecognize that job characteristics and individuals must be flexi-
bte tn a changing society

®recognize that individuals are responsible for thewr career plan-
ning

®recognize that there 1s a wide vanely of occupations which may
be ctassified in several ways

EXPLORATION

eprovide individuals with simulated and hands-on activities 1o
explore occupational clusters

®utihize audio-visual shides 1n introducing the world of work

oulil ze the library and other display facilities to disseminate
wrilten matenal on the world of work

einvite industnal  bysiness, educational and governmental
representatives (o discuss employmant opportunities, benefits,
and related facets

®prumote the orgamizat,on of and assist in the facilitation ¢! dis-
Cussivn groups study:ng local regional and national job
markets

®:nvite representatives from unskitied. semi-skiiled, managenal,

and professional ievel jobs to discuss the aspects of their
speciic level of employment

$provide the individuals an opportunity 10 visit the educational
setting at the 'evel above thers

Q
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®apply basic educational mampulative and cognitive skills in
performing simulated work activities of a creative, organiza-
tional, and operative nature

®explore occupational clusters through hands-on. simulation, and
observational expenences

®describe differences among occupations in terms of t0ols used,
nature of tasks psrformed, prerequisite skills required for
entrance and contribution of each to our society

®recognize the parsonal and social significance that work has in
the lives cf individuals at varying levels within the occupational
structure
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Oyl (e audi0 viSudr ades in ntroducing the werld of work I

©335's! the indiviguals in gaiming hands-on experiences, obser-
vation and £,2:d tr psn the wor'd of work

®provide 1eadership 11 organizing work expenence and work
study cunicuium electives !

®0rov:de an opportunity for personnet trom educational institu- ‘
tons 1o meet with ndividuals

®orovide feadback to ind:viduars 00 supply and demand of the job
marke! lor recent graduates 1

SELECTIVE FORMULATION

——

®dovelop skills in performing selectad furo!01s 10 a broad oc-
cupationa! area

®d./farentiate among the major occupations that make up a broad
occupational area in terms of the amount and type of sducation
needed for entrance, the content, toolS, setting, products or ser-
vice of the occupations and their value to society and their
ability to provide the Iife style one desires, and the extent they
can satisfy one's interests and values, and the ways they do and
do not seem appropriate for the individual

develop more spaCific plans for implementing occupationat
preferences

®become nvolved 1n a meaningful and purposeful mannar with
work 3nd work related activities in a broad occupational area

ACTION
®condult ‘oncw up  falluw through  and job adjustment ac- @tentatively selact a curriculum to acquire an entry level job skill
ivities ®axacuie plans by taking appropriate course work and/orf involve
®provide feeddack to .ndiviguals 00 job market for recent gradu- onesell with work and work relatad activities 1n a chosen fieid

!
.
|
|
ates ‘
®promote the orgamzaton of and assist tn the facilitation ol dis- ;
cussion Qroups studying iocai regional. and nationat job !
marke's g
®:nv:te representatives irom the world of work 1o discuss the re- }
quirements for entry ieve! jobs
eulilize role playing or occu-drama of simulalion activities to pre- |
pare 10r j0b interviews or simitar gducational of cccupational ac-
Lovities
®provide 3n opportunity for personnel recruiters from mdustry to
mee! w:ih ngividuas

L

Objective 3,

Liviries

The counselor will provide individuals with information on meaningful leisure time ac-

COUNSELOR ACTIVITIES

INDIVIDUAL OUTCOMES

!
L
E

AWARENESS

- o T

®prov de printed matena: on hobbies and eisure activilies
®organize Leisure T.me Days and Hobby Glubs |

®ytihize art and physical education resource parsonnel to allow i
the :ndividuals o experence numerous lesure time activiies

!
I

®be able tc identify activities as being le.Sure time activities

o be aware that individuals can en;oy the same or different types
of activities

®begin to understand that dilferent kinds of leisure activities re-
quite differant types of praparation

ORIENTATION

&t tp 3L v oauat ads Lo provide information on leisure ac- |
tiv-ties i
®organize Leisure Time days of Hobby Clubs !

®tize appropr ate value cCianfication exercises for the iden
nhication of personal likes and interasts

t
i
i
®.nvite community service voluntesr workers to explain the |

rewards and satistactions of their work i

18
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®begin 1o examine hobbies In relation t0 personal avocations or
monsy-making skills

®continue to recognize more types of ieisure ime activities

®begin to evaluate the importance of leisure- time enjoyment as it
relates to ons’'s own life

®be able to identily rewards f0r |eisure activities



EXPLOR

ATION

®d,scuss the relationship of ones leisure activities and the
leisure activities of one s family

®help individudls recognize the r&.ationship of one s interests and
leisure activities

®show the :elationship of one s interests and 18iSure activities

outilize decision-making activities 1o aid 0 setting prionties in
selecting ie1sure aclivitigs

'
i
¢
|
|
|
i
1
i
{
)
t
!
|
!
1

|

®eaxplore the relationship batween the use of leisure timé and in-
dividual needs

eexpiors personal valuss as thay rejate to leisurs activity and
continue to relate hobbies, games, activities to self knowledge

e®explore the management factors .nhérent in decision-making
regarding the use of ieisure time

SELECTIVE FORMULATION

®discus. 'he relationship of extra curncu.ar activiies and the
larsure activities of workers

® nterpret nterest invenicres '
leisure interests

®show the relationship of one 5 interests and leisure activities

®util.ze decision-making acliv ties to assist .n setting priorities
in selecting letsure activities ’

{
|
ndividuals i Light of theu |
!
i
|
!

|

®realize that psopie use leisure in different ways and receive
diferent rewards

eunderstand that sex. race. creed, and Socio-economic hack-
ground affect 'eisure-time choices

®realize that leisurg time can be used as a means of fulfilling per-
sonal needs that are not satisfied through work experiences

@®realize that 1n order to make effective career decisions, an in-
dividual must apply one’s own atlitudes and valuss concerning
use of laisure time

e continue to evaluate onasel! in relation to personal goals regard-
ing use of {eisure time

ACTI

ON

®4d:5Cus. the relatonship of extra curnular activities and the
igisure activitigs of workers

e nterpret interest jnventor.es 'v individuals n hght of their
lersure interests

®show the re atonship of one 5 «nterests and leisure activities

®utiize decision-making actrvities to assist in seting priorities
in sglecting ieisure activities

® assess the role that an appealing leisure-time activity will have
in determining future training and subsequent earning potential

®recognize that satisfaction in a chosen occupation is related in
parl to effective involvement 1n leisure-time activities

e dentify satisfying leisure-time alternatives that could use in-
dividuat talents

Objective ;' The counselor will aid individual’s )

1. the awareness of experiences available to them.

COUNSELOR ACTIVITIES

INDIVIDUAL OUTCOMES

eprovide arger guidance group actiwtes on recogmtiun of
workers  who help

eutiize activity sheets or resources i the scnool and com- |

minty
eprovide an opportunity tor the individuais to tour resource cen-
ters in the scheol and community

Q
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AWARENESS

e become aware that there are many external sources available

erealize that 1 1S not a Stgn of weakness to seek assistance from
any source that can be beneticial

®realize that 1t 1S up to one’s self to seek appropriate sources of
assistance

19
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ORIENTATION

®provide career guidance group act'vities for identifying and
utihzing the resources available

®provide for quest speakers from the educational and business
communily

®begin to (denlify various resources available

®begin to select and ulilize resources appropriale 1o one's
abilities

®develop posiive attitudes toward utilizing resou;ces

EXPLORATION

one. nhividuals explore through the use of career guidance
group activitres the sociological and psychological factors that
influence cdreer devetopment

®provide opportunities for individuals to gain observationai ex-
serence or take fieid trips to educational and world of work set-
1ngs

®yli.ze 1o playing or occy-drama of simulation activities to |

prepare for educational or occupational situations

®1ry oul, analyze, and evaluate resources in light ot nne's career
aspirations

®gain observational experience in educational and world of work
settings

®develop an understanding of what will be required in many new
educational settings

®develop an understanding of what will be required In many oc-
cupational settings

SELECTIVE FO

RMULATION

eheip ncividuals explore through the use of career guidance
group activities the sociologica’ and psychofogical factors that
inflyence career development

®utilize audio-visual materials 1n presenting current information
or educational any occupational opportumties

®provide for opportunities for individuals to gain observational or
hands-on expenence in educational and world of work settings

®solect those resources appropriats to one's career selections

®use resources to put into perspective one's experiences and
situations at each choice point

®gain hands-on and/or observational experience in new sduca-
tiona! settings

®gain hands-on and/cr observational experience in selected world
of work settings

®gain experience in preparing for interviews and other activities
refated to educational articulation

Q9ain experience in preparing for entry level world of work set-
tings

ACT

ION

®4ss:st individuals in utihizing the Job Opportunity Date Bank in-
formation

o tilize w-tten materials n presenting current information on
educationar and occupational opportunities

®provide for guest speakers from educational and business com-
munities

oprovide for guest speakers from recent schocl graduates

®provide feedback to :ndividuals on supply and demand of the job
marke! for recent graduates

oulilize role playing or occu-drama of simutdlion activities 1o
prepare for jodb 'nlerviews or Similar educational of occupatonal
activities

®utihize those resources most appropriate 1o the career decision-
making process

®18tain the option o reprocess or recycle if one discerns the need
to mawntain, upgrade. or change one's occupation

®keep up-dated on supply and demand of state and local job
market

®utilize materials presenting current information on educaticnal
opportumties

®ulilize matenais presenting current information on occupational
opportunities

2]
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Objective 5.

The counselor will take the leadership and responsibility for identify:ng and implementing
programs tu meet the needs uf individual’s career developmend tasks which will show the interrelatedness
of self. work, leisure. and resources,

COUNSELOR ACTIVITIES

INDIVIOUAL OUTCOMES

AWAR

ENESS

outilize games and simuiation activiies to assist individuals in
integrating knowledge cf seif with consequences of specific
career choices

®assist in understanding the relationship between extra currcu-
iar and teisure activities and future occupations, through the use
of interviews of workers

oprovide for opportunities for observational or hands-on ex-
perience or fi8'd tnps tc educationat and world of work settings

e®develop an awarensss of seif in relation to work
®le aware of the similarities and differences between work and
leisure

®become aware that rasources provide the vehicie 1o put one's
career aspiralions into perspective

ORIENTATION

®utilize audio-v.suai materials designed to help individuals
recognize the reiationship of school related and interpersonal
skills to the world of work

®assist individuals through fied trips, work observation, hands-
onexperience or role ptay Situations, 1n comparing one's career
expectations and :nterests with one’s knowledge of the world of
work

®utilize value clanfication activities to help dentify personal in-
terests, values, and attitudes in raiation to the world of work

T

®rolate schoot-related skills to occupational clustersand compare
with one’'s own abilities

©explore interests that will allow for wider choice of occupations

®recognize that occupations and life styles ar¢ relatad

®dentity factors that infiuence the work environment and de-
scnbe the nature of the intluence

®become more aware that vaiues and attitudes relate to choics of
la1sure activity

®begin to refate ieisure activities to one’s own physical at-
tributes, attitudes, likes, and dislikes

EXPLORATION

®through the use of tes! interpretation, compare career expecia-
tions and aspsrations with one s aptitudes and abilities, and
one's needs

®utilize games and simulation activities aimed at assisting in

companson of one s nesos values. and interasts with those of a
significant person 1n their 1ives

®see the relationship between career expactations ané asp'ra-
tions and one's needs, aptitudes, and abiisties

®see the comparnison of and mfluance of the needs, values, and
interests of significant people in one's iife and with one’s own
needs, values, and interests

SELECTIVE FORMULATION

®assist in the understanding of the relationship betwesn extra
curricular and 18isure activities and future occupations through
the use and discuss:on of on-tha-job interviews of workars

®assist individuals, thiough discussion of hield trips, work obser-
vation, or hands-on 8xDerience N COMPAring one's career ex-
pectations and inierost with one's knowledge of the world of
work

®through the use ol test interpretation, compare caresr expecta-
trons and aspirations with one's needs

®ses the relationship betwaen caresr sxpactations and aspira-
tions with one's values

®deveiop an attitude of respect for each job and for the dignity of
euch worker

®develop realistic, educational aspirations and expectations
®devetop r8alistic career aspirations and expectations

Q
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ACTION

®utiize (aluss clarnfieation activities in comparing 0ne § values
10 these values of a work-onented society

®lilize roie Playing situations for stimulating future decisions in
Lhght of career aspiratons and expectations and availabihity of
empioyment

® jtlize decision making activities to assist one 1n integrating
«nowledge of self with logical consequences of specific occupa-
tional chosces

|
1
1
!
]
1
l

outilize those resources most appropriate to the career decision-
making process

®retain the oplion to reprocess or recycie 1f he discerns the need
to maintain, upgrade, or chang® tus occupatien

®recognize that satisfaction in a chosen occupation s related o
the inter-relatedness nf self, work, leisure. and resources

®continuously appra:se short-and long-range career goals

8yse decision-making skills and value Structure to meet de-
mands of one’s environment

Objective 6:

The counselor will provide placement and follow-up services

COUNSELOR ACTIVITIES

INDIVIDUAL OUTCOMES

AWAR

ENESS

®0r0v.de information pertaning to educational placement

®role-play ecucationai situations

®pi0v.de opportunities for observation of in-class situations of
the nex! educational ievel

®:nvte ndividuals from the next educational level to discuss
aspects of thewr educational ievel

®develop an awarenass of the continuily 1n curnicuium between
one’'s current educational level and the next educational leval

odevelop an awareness of the similarities and ditferences in
educational levels

ORIENTATION

l

®0- v Je opportumities for observation of in-class situations o |
|
|

the rext educational jevel
®:0ie-play educational situations
®provide prigntation 1o articulatior problems between aducational ?

evels i
®provide onentation to articulatien problems between play ac- ?

hivities and work situations i

®develop an orentation to the simianties and differences in
educational levels

®develop an orientation to the actual expectations of the next
educational tevsl

®recogn:ze the relationship between leisure activities and work
situations

EXPLORATION

®p'ae nd.viduals n hands-on observation and experiential |
aducational ang work siteathions ’

®prgvide opporiunities for personnel recruiters from the world of '
werk tn visit the school

®prov.de tesdback 10 individuals on supply and demana of the job
market for recert graduates ‘

®cnccurage held tnos to educational and/or world nt work set-
tirgs

®promote the organization of occupahionat exploration clubs

4

®gain part ime hands-on obsarvational and experiential ex-
perience in educational anc work settings

®iearn of expectations in the world of work

®through observational experiences, gain knowledge of job
charactenistics that would be satisfying to one s seif

®become aware 0of supply and demand of jobs relevant to thewr
area

®thiough vaious clubs expiore the relatedness of interests and
specific clusters of occupations

22
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SELECTIVE FORMATION

®provide opportunities for visitation to educational settings at ad-
vanced iavels

®disserminates tollow-up studies data

oulil.ze role Diaying or oLCu-drama to prepaie for job interviews
and simiar educational or occupational situations

®p:ovide observationdi and hands on opportunities (n sducational
and world of work situations

®yses appraisal irstruments to aid individuals in their educa-
tional and occupational placements

®organize occudpational exploration Clubs

eseiects a curniculum to acquire an entry level job skill

otakes appropriate course work and/or invoives onesel! with work
and work-refated activities 1n a chosen field

eunderstand the relationship between one's educational isvel and
appropriatoness of additionat education

ebecome aware of the services at the local job opportunity center

ouce appraisal instrumants 10 see the relationship between

abilities, decisions, aptitudes. and interests. and occupational
choices

ACTION

RIC
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econduct survey of jocal 10b opportunities

econduct follow-up studies of graduates

odisseminate follow-up Studies data

eprovide opportunity for personnei recruiters from industry and
education to meet with individuais

eorgan-ze and operate part-time and fuli-time educational, oc-
cupational. and job-ptacement programs

oprovide teedback t0 individuais on supply and demand of the job
market for recent graduates

®use appraisal ‘nstruments 10 aid individuals in their educational
and occupational placement

I

®develop an understanding of ths supply and demand of leca. job
market

Ounderstand the relationship between one’s educational level and
occupational choices

outilize the services at the local job oppartunity center

®recaive Information concerning part ime and futl time empioy-
ment opportunities

oyse appraisal instruments to see the relationship betwesn
abilities, aptitudes. and interasts and occupational choices

O
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IV Section C
IMPLEMENTATION AND FOLLOW THROUGH

The Kansag Action Medel illustrates in the preceding portion of this document that Part A, Needs
Idenufication and Part B. Plan Development. are prerequisites to Part C, Implementation and
Fullow Through. It s common knuwledge that each counselor’s setting will differ, indicating that the
Needs and Pian Development of each counselor's setting is also unique. Consequently, no one ap-
proach to implementation and follow through can be outlined. So. when actually implementing and
following through with identified needs and a planned program of action based on the example goals
and objectives histed in Part B. one should:

Activate the planned program of action

Impiement the activities developed in the planned program of action.

3 Evaiuate the outcomes of the planned program of action.

Aszess the effectiveness of the planned program of action,

Identify the future needs of the planned program of action.

'lhe follow ing resvurces are only examples of many available. These resources may assist each in-

dividual counselur in implementing and following through with the individual planned program of ac-
twon.

2
~

\'JJ.."

Resources*

For Assessment:

American School Counselor Association 2nd the National Association of College Admissions Counselors, Pro-
fessional Audit for Secondary School Counselors, 1974,

Crites, John O . Career Maturity Inventory, Monterey. Califorma, McGraw-Hill Company. Inc., 1973.

Kuder, G F. Kuder Preference Record (Form A, C. DD. & E), Science Research Associates, 269 East Erie
Street, Chicago, [lhnows 60811

Ohio Vocational Interest Survey, Hurcourt, Brace, and World, Inc.,, New York, New Yark, 1968.

Strong Campbell Interest Inventory, Merged form of the Strong Vocational Interest Bank, Stanford Univer-
s1ty Press, Stanford. California 94305, 1974,

Super Domald E. and others. Measuring Vocational Maturity for Counseling and Evaluation, National
Vocationai Guidance Association, Washington. D C, 1974

For Career Education:
Batey. Larry J. and Stadt, Ronald. Career Education New Approaches to Human Development,
McKnight Pubiishing Company, Bloomingten. [lhinois. 1973,

Budke, Wesley E Career Education Practice, Clearinghouse on Vocational and Technical Education, Center

for Vocational and Techmcal Education. The Ohio State University, 1960 Kinny Road, Columbus, Ohio
43210, 1972

Career Education  What It Is and Why We Need It from Leaders of Industry, Education, Labor, and the

Profeasions, Chamber of Commerce of the United States, 1615 H Street. N. W, Washington, D.C 20062,
197

ERIC Ahatracts Search on Career Education, Number 1170. Dec 1972, A service of Kanaas State Depart -
ment of Education. Topeka. Kansas

Goldhammer Keith, and Taylor. Robert. Career Education  Perspective und Promuse, Charles E Mernil
Pubiishing Company, Columbus, Ohiwo 1972

High, Sidnev ° Jr, and Hall. Linda, Bebliography on Career Education, Dept of HEW, Office of Education,
Divisian of Vocational and Technical Education Bureau of Adult, Vocationsl. and Technical Education,
Washington, D (" 20202, Dec 1972

CBy o wiig e rescarces o 2 nat the ntent of tie authors to endurse these materiale They are included for example purposes only
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Huyt Kenneth B, Career Education and the Elementary School Teacher, Olympus Publishing Company.
937 Eaat Ninth South, Salt Lake City. Utah 84106

Huyt Kenneth B, Career Education What It Is and How To Do It. Olympua Publhishing Company. Salt
Lake City, Utah 84105

Marland S P (Forward), Essays on Career Education, Superintendent of Documents. US Government
Printing Office Washington, D C 20402

Marland S P Career Education A Proposal for Reform. McGraw-Hill Book Company. St Louis. 1974

Mi'ler Juliet and uthers Career Guidance Practices for Disadvantaged Youth. American Personnel and Gui-
dance Association, Washington, D €, 1974

Simon Niudney B Leland W Howe. Howard Kirschenbaum, Values Clarification A Handbook of Practi-
cal Strategies for Teachers and Students, Hart Publishing Company, Inc, New York. 1972

For U se in the Classroom or Counseling Situation:

Bread & Ruttertlies © tfilm seriex elementary level), “Foxfire.,” (film)
1974 McGraw-Hill Films
Inside Out’™ film series secondary level) 1221 Avenue of the Americas
Agency tor Instructional Televizion, New York. New York 10020
Nationg: Instructional Televison Cente Kansas Vocational Information for Education & Work (K-
Bov A VIEW)
Bloomington, Indiana 47401 Kansas State Department of Education
Carver World' 120 East 10th Street
Curriculum fnnovations, Ine Topeka. Kansas 66612
501 Lake Forest Avenue “Likmg Your Job and Your Lafe.” (filmstnp)
Highwood [Hinos 60040 Guidance Associates
DUSO Kt Pleasantville, New York 10570
Amencan Guidance Associates, Ine Occupational Outlook Handbook and other materials
Publisher Bulding U.S Depart .cnt of Labor Statistics
Circle Pines, Minnesota 55014 Supermtendent of Documents
Fascmating World of Wark,” (filmstrips, elem & sec U.8. Government Printing Office
leveld Washington, D.C 20402
Natanal Career Consultants Yellow Pages of Learning Resources, 1973
4978 Monrow The MIT Press
Daitas Texas 75220 Massachusetts Institute of Technology
“Fading and Getting a Job,” (fumstrips), 1974 Cambridge, Massachusetts 02142

Singer SVE Educational Filmatrips
1345 Diversev Parkway

Chiago. Hhinos 60614

Order No A611 SATC

Periodicals,
American Vocational Journal Occupational Outlook Quarterly
Amencan Vocationa! Agsociation, Inc Bureau of Labor Statistics Regional Qffice
1510 H Street N W 911 Walnut Street
Washimgton D€ 20005 Kansas City, Missour: 64106
Munthhv September May The Personnel & Guidance Journal
Counselor Education & Superuvision American Personnel & Guidance Association
American Personnel and Guidance Association 1607 New Hampsahire Avenue, N W
1607 New Hampshire Avenue, N W Washington, D C 20009
Washimgton D (20009 Monthly except July & August
Quarterly  September, December. March & June The School Counselor
Elementarv School Guidance & Counseling American Personnel & Guidance Assoviation
American Pervonnel & Gudance Associauon 1607 New Hampsahire Avenue, NW
1007 New Hampshire Avenue NW Washington, D C 20009
Washington D ¢ 20009 5 times per year
Quarter'y Vocational Guidance Quarterly
The Guidance Chme American Personnel & Guidance Association
Parker Pubhshimg Company, Ine 1607 New Hampshire Avenue, N W
West Nvack., New York 10994 Washington, D C 20009
Monthiv except Julv & August September, December, March, and June

Journal of Counseling Paychology
Amertean Paychological Associntion
1200 17th Street N W
Washigton D ¢ 20036
Rimonthtv
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For Vocational Theories:

Ginzberg, El.* Toward A Theory of Occupational Choice,” Vocational Guidance Quarterly, XX (1972). pp.
169-175

Osipow. S H.. Theories of Career Developnment, New York. Appleton-Century-Crofts, 1968

Super, Donald. Crites, John. Hummel, Raymond. Moser, Helen. Overstreet, Phoebe, Warnath, Charles.
Vocational Development A Framework for Research, Bureau of Publications, Teachers College, Col-
umbia University. New York. 1957

Other Resources:

Balley. Larry J. Facilitating Career Development, Division of Vocational and Technical Education, 405 Cen-
tennial Building. Springfield, Illinots 62706. 1970.
Bibliography of Career Education Maternals. Compiled by Dr. Phihip J. Wurtz, Ph.D. and Ms. Jannie Clark,
Graduate Assivtant. Kansas State Teachers College, Empora, Kansas, April 1973,
For a hst of Publishers and Representatives see.
Kansas Educational Directory
Kansas State Department of Education
120 East 10tk Street
Topeka. Kansas 66612
Hill, George E., Management and Improvement of Guidance, 1965
Meredith Pubhshing Company
440 Park Avenue South
New York. New York 10016
Kansas Association of Commerce and Industry, A Consolidation of the Kansas State Chamber of Commerce
and the Associated Industries of Kansas. Kansas Retail Council. Topeka. Kansas 66603,

Listing of Materials Frequently used by ¥ansas Elementary School Counselors in Group Guidance Activities,
compiled by Lloyd R Stone, Ph D, Associate Professor of Education, Emporia, Kansas. and Elementary
Counselors in Kansas (Apr1l 1974). Copies canbe obtained from. Kansas State Department of Education.
120 East 10th Street. Topeka. Kansas 66612,

Wigging, James D . Organizing a School Counseling Program, National Vocational Guidence Association,
Washington, D.C., 1974,

Wigginton. Eliot (Ed) The Foxfire Books I & II, Anchor Books. Garden City. New York 1972
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Glossary of Terms

Allocation of time: The amount of time set for counselor activity to meet identified individual or program
needs.

™ Tme !r -
No Involvemmit Total Program

[t ols ement

Career; The individual's total hife experiences
Career development: Seif development over the life span through education. work, and leisure.

Career education: An educational process orientating all education and training toward enabling an in-
dividual to be skiliful with his life.

Career guidance, counseling, and placement: An educational program responsibie for assisting in-
dividuals in the development of self knowledge snd intecpersonal skills, life career planning and placement
competenctes, and knowledge and understanding of life roles. settings and events. specifically those associ-
ated with the worlds of education, work. and leisure. (Gysbers and Moore, 1974)

Counselor setting: Individual counselor's work environment,

Direct, shared, and indirect responsibilitiess The types of counselor responsibility in the facilitation of the
desircd individual outcomes :

Evaluation: A formal or informal process for determining if prior stated objectives have hee~ wet
Individual needs: Self-deternined preference, at any poimnt in time, which relates to one. . le.
Interdisciplinary: An integration of career guidance concepts throughout the educational sys.cm.

Kansas Action Model: A process for effective programming which includes Needs Identification, Plan
Development, and Implementation and Foliow Through

Kansas Model for Career Education: A developmental theory built tc serve as a guide to the development
of life skills before. during. and after formal education years.

Key people;: Human resources providing input for program planning, implementation. and evaluation.

Needs assessment; Systematic process of collecting information relative to individaal needs or program
status

Placement: Anon guing process of an individual's movement through varioas educational and/or work ex-
periences.

Program status: Description of program operation at a particilar point in time.
Student or program outcomes: Measurable expectations to ba met through specific activities
Target group: ldentification of indiiduals with similar needs.
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