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ABSTRACT _ AU :
. % This research project attempted to ascertain women's
work values, and how these values might be: ﬁelated to specific
demographic variables. A Work Value Scale was utilized. The six
values examined wefe: domlnance-recognltlon,Eeconomlc, independene€, -
interesting activigy, mastery-achievement and social. Theré were
seven demographic Yariables: marital status,,age, education, current
employment status, career pattern, ,socioeconomic class, and field of _
work. A sample of 1,871 women responded to aymalled ‘questionnaire.
The respondents tended to have better than average education. Seven
specific hypotheses were "tested, based on the premise that the ¢
demographic situation of the woman will in large part determine Her o
work values. Generally, it was found that all women placed the

greatest emphasis on the mastery- achlevementfvalue, and the least,
enphasis on dominance-recognition. The work values of dominance-
recqognition, mastery-achievement and, economlc can probably, be

predicted through knowledge of a woman's field of work, apd the
1nterest1ng activity value can be predicted through educational
attainment and vork pattern.. The .author points out the value of this
study for guldance and counsellng in the, preparatiom of girls and

women fqr their participation in the labor force. (NG) :
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Cdrrently there exists a general resurgence of interesc and concern"'
about women in the world of work. However, little research has been conducted

for the purpose of examining the teaaona why women work and Che satiafaccigns

which they seek from work ‘ Moat of the research basic to the cheories of

?

Vocatipnal,derlogment!haa been undertaken with men.and the reaults of theae'

P

reéearch studies have‘been indiacriminately'npplied to wdnen. Hany of theae

career pattern studies are’ not applicable because ‘sex differences vere in-
itially excluded, B _: T ‘ ‘ . - Lo . g
.y There~also seems to be an'increaaing tendency to plan studies which -are

' based-upOn various personality theories. In these studies the investigators

have accempted to asaess ‘the. peraon&licy traits of career-oriented women Vs, .

homemaking-orientedwuomen.in an’ €ndeavor to predict the future role of.an

Uiddividual. .The results from the majoriry of these studiea‘have been‘ineon- b
éluaiye-and'ineignificant, whicn is nos dnexpecﬁed, since the attempt to o
dicﬁqtomize the céreer development‘pattern_into‘the either/or'conceptaféilsw.'~ ;q,
to reeognize.the mhltiple and-interchfngeable-role? df women, . B ' 4 -

Many individuals and groupa have begun to raiae questions regarding the

»

conventional manner by which counselors undertake the educational and voca- C::;

¥
. - e ¥

tional planning process with girls and women, An incredsing perception of

. what work means to women and an understanding of the values and satisfactions S

[ \
v C~ . . oy

: ~;
1Presenced ac the Annual Meeting of the American Personnel and Guidance

_Associacion, Las Vegas, April 1, 1969, ° ' . ;7
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soughc from work "’ can. asaist counselors 1if che educational and vocational . ¢

“counseling of girIs. ’ e o

. '] - . i ) :, .- ‘ ) . ) , .
_PROBLEM _ . /“d o ' A L
The major aim of this study was to, provide germane reaeaqch”about Voﬁen'é'

work values and how these work values mdy\be related ¢to apecific.demographic .

e 1 o , . . . .
.variables., Lorraine D, Eyde (1962)-developed a Work Values Scale which'iaglated

Y
~

six work values. The current stugdy represented an atceﬁpc td expand upon Eyde'g

origfnalireaearch; The six work values examined vere: ;douinancg-;ecognitioﬁ,

ecouomic, independence, intereating activiyy. mﬂﬂtefyﬁachievement,:ahd social,
The seven demographic variables aelfcted to be aaabciaced}yith the work valueg
uere~' marical status age. education, current employment status, career pattern,

socioeconomlc class, andbfield of work.

A number of variables in;eract in the formatiun-bf an individudl’

. .
hierarchy of work values. Neither the values nor the‘demographic variables

v

inveaciqgted exhaust either category. This has placed certain limicacions on
. ~ B - \\. . ~
"-the study and upon the application of its findings.

PROCEDURES * o

e

Exploratory leeters outlining the purpose and degign of the study were

sent to a variety of busine8ses and organizations, seeking to enlisgt thelr

coopefdtion» Respondents' Names werewseredted a} random from mail+ - 1lists
- &‘-

. y . :
:prouided by the cooperating groups. R ' N
A tocal of 4 ,003 que§§ionnaires wexe mailed co theae women. Two thousand

)
one hundred forty-six were returned .for a 54 percent respdﬁiv- Two hundred i

A%
g

seyenty- five invalid quesciOnnaires reduced the total population studied to 1,871 ,

women., The respondents tended\co be better educated than che average woman

PR
\

according to the\}9605cengu8 figures for New. York Stace,'/, ,//4/ ' :
\\mi/ E; o - o E



_The scale-used was a forced choice ipsative scale, in which each one

v

' of the six values appeared once in each of 14 sets. The reaﬁondents rank-

ordered cheir Answérs in_each set,

I3
‘

*In order to ascertain the current reliability of the scale, the test-

re-test technique was used. Fifty women were selected at random for ietescing.

Porty-eight of this group replied.

the WoXk Values Scale are reported

The reliability coefficients obtained for

"in Table 1.

N, 5 . \ v
Table 1 .
\ Reliability Coéfficients: Work Values Scale ]
, moaammaDms e = e aa' ' - :

/ _ Work Value Reliability Coefficient

gﬁ D-minance-Recognition .76

;ic somie ! .81
;;;ependence * .69
v A _ . .

Iqégrescing Activity .77
Mastery-Achievement ° ‘750
Social " .52 '

\ N )

. Thlkiankingp were normalized since the ranking procédure produced av w
unif;rﬁ'distgibupion rather thania normal disc;ibuE}on. The:scores obtajned -

) . . N -
frqﬁ the notmﬁlizing)procedqre Wef; combinkd to calculdcé t?fal scéres f3¥' ; '
the six éhctorS.' Mean scores and sgandardk;eviacionﬁ fo;;the values Qg;evi )
éomPQtéd for each va:iable;' The t-test was used to : ;afe E#e score
differencesfor eqqh set of Variables in orde; to é::if::ZQLypotheses; 'The ~

statistical technique used to determine the pglative 1mpofcanc§ of.several

~ ‘factors in,predicting another factor was stepwise multiple regression.

’
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The six values were used -as dependent variables and the demographic variables

were used as the independent variables. Chiigquare values were computed for
. . ‘ P

> the women's responses to attitudinal quegtiqns relating to/gHeir-desire to

\.
- )

work .

RESULTS : oy T : P2

~
Seven hypotheses were tested in this study.

Hypothesis #1. ""Women’ who.differ in their manital Gtaﬂua will seek
- 5 ¢ P
different values from work.'" There was'a higher degree of similarity between

4

, the responses of the single, divorced,. separated and widowed women than the

married?women\gho formed a discrete category. All womfn placed . great emphasis

'

upon the mastery-achievement value, but mafried women showed the most in-

tensity Single, divorced, widowed\\and separated women, showed a higher need

-~

for work to provide independence than did married Women. Divorqed, separated, -
T K

)

and widowed women particularly exhibiggd an aversion go seeking dominance-
. - e ) .

.recognition from their work. ghis particulas\value was not high fbr either

al
&

v

AN
the single or married women. The greatest spreaﬂ .among the groups was obtained
! 4 e - AN

Q -

‘tor the'valne of work as providing~interesting activity. Married women had
. . o -
-highet expectations for work to be intergsting, whereas, singlé women either had

l'\- <

lost this expectation through work eiperience or theyéhever had/ ft. The

' economic value of work was low for all women, eapecially magried Single and -

divorced women did not vary significantly in their responses regarding economic'
. .. . > .

values. All women rated the social value of work highly, with narried women

displaying the greatest expectations of wark providing social opportunity.

& ) \




tlypothesis #2. 'Women who differ in their age will seek different values
from work." All women, regardless of their age,‘placed the greatest emphasis

Aupoh the nastery-achievement'valuel The\}mportance of work providing independence

*

)
was less for women in the 25-44 age brackets and tended to be greater for women at
the opposite ends of the age scale. The oldest women in the study displayed the

greatest need for independence. Most of the women, regardless of their age, tended

. : .
to rate the dominance-recognition value rather low. The youngest women had the

lowest expectation'fo; work to be'interesting, whereas, the women in the 35-44 age

group had the highest expectations. The economic value of work was. not a faremost W
value for any age group. However, younger women tended to attach-a higher priority «/
<4 - .

to the economic rewards of work, The ~oldest age group placed the least priority on

¢

this value, and the results seemed to say that the econamic vafge of work tends to

N P

decrease as a woman 's maturity increases. The expectation that work would yield

'

social rewards was highest for women in the oldest age group while the younger

. women showed less intensit‘.}llt may be that the desirability of work increases as

2 N i

a woman becomes -further. removed from the ‘labor market:,

N e - ' - -
3 \

- ' v

.
Hypotbesis #3. 'Womea who differ in their educational ‘attainment will seek

difg\}q_g/va es .from work." All women, regardless of their education, placed the

' greatest emphasis upon the mastery- achievement value. The importance of work
b .

providing independence was highest for women who had less education. Most women;

regardless of their education, terded to rat .dominance-recognition value rather

edication. Women with the least education

low. However, this value increase
: : b

3

’//Kgd the lowest expectation for work to be'interesting.' Although the ecoﬁbm}c value

» \d . v

7

#g;»work was low for all. women, the valge‘generally tended to decrease in importance

ag a woman's educdtion increased. All.women rated tHe social value of work highly.,

s

Women ‘with the most education anticipated that work would provide the greatest

social value. A " <




2 : .

' v

Hypothesis #4. fHomen who differ in their currgnt employment status

will seek. different values from work, " All women placed grqat emphasis upon
. ‘/ 1 L
the Mastery-achievemént value, Women who were emeOyed fu11 time showed ch&.

-~y

greatest need for work to provide independence, whereas, those working part-

time»ahowed‘the-Least expectation. All groups rated the need for dominance-
N . . . ro- : e

recognition low. The greatest spread was obtained for the value of work s

providing interesting activity.. Women who were¢ employed part-time had greater
~ . ) - : : ’ -

7 . o Pl -

expectations' for work te be interesting, where?a, womeén who were -employed full-
) . Y “ »@ d _" .L

time either had lost this expectation or never held this:value. Generally, the

economic value of work was.lov<for all women, 1A11ifour cateéoriea of womlin rated

¢ .

the socjial valome of work highly'with volunteer workers being more concerned with

sgcialqealue»than'women employed full-time, . E T \
- - ‘ . ' . ) - ' 4 . ) " . A v

Hypothesis'#s " "Women who differ in cheir career patcern wi11 seek

N y .

"different value‘gfrom work " .The questionnaire utilized ‘the five- fold clgssifica-

tion defined by Donald E Super (1957) He defined chese groupe ag:
1. Stable. Homemaking -- Never warked v v 4
. 2. C9nvenciona1 -- Work, Married, Homemaker ?
3. Stable Working -- Always: Uorked Never a Full-Time Homemaker
-4, Double Tract -~ Combined.Work and Homemaking
5. Incerropted -- Work, Married, Homemaker), Returned to Work -~

\ Once again all women placed the greatest ‘emphasis upon the mastery-achievement ﬂ

~value, Women who foiiowed a scable'working pattern showed the highest need for
L . R . . . , R o l
work to provide independence while choae who had a conventional career pattern
o ‘ .
showed the least need, The more a woman's career approached a stable working

pattern, the more likely it ‘'was that she would exhibic the_need for work to

* provide independence. The value of dominance-recogni;ion genijlly was important.

>

‘_, B ' N . - < .
Women with stable working patterns aHowed the" st.expectation for work to be
fafiuteresting, in contrast to women who had an interx Pted:career pattern. The

economic value of work was again low in the value h erarchies of all groups




{ . - . ’ “/\
_ . ) : _
- of women. The gore a woman's career pattern approximated a stable workjirfy

N
pattern, the less she anticipated‘!‘ht work would yield social values.
- 4 3 . :

>

Hypothesis QP. " "Women who differ in their socioeconomic class, will seek %
different values from work." All women continued to place the éreatést emphasis
. v N . > .

upon the mastery-achievement value. The women in the highest socioeconomic class

showed the most intensity of feeiing that work should yielarchia value while

women fraom the lowest class had the strongest need fo¥ work to provide independence,

¢

Although women from all socioeconomic classes rated dominance-recognition low, the

"

highest class st{ll showed the strongest néed while the lowest‘class displayed the

‘least need, The lowest expectation for work te be interesting was attributed to

r'd

thg lowest socioeconomic class, The higher a woman's socioeconomic class, the

less importance\she attached to the economic value of work-and the higher wqd her:

-

expectation that work would yield social values.
P ) . {

> -

Hypothésis #7. "Women who differ in thir field of work will seek

a .
e ‘

different values from work." Mastery-achievement was once- again of primary .

‘

1importance to all women. Women in adm{nistracive_posigions showed the gfeatést

need for work to yield this value, whereas, the women 1n service occupations
. . : - . -

showed the least expectation.  The need for work to .provide independence was

greatest for women in administrative positions, in clerical*jobs; and fagtory

ﬁwork. Dominance-recognition appgared to be a relatively unimportant value for.

most womeny glthough it was higher-}gr women in éxecutive.jobs and lower fbr

women ;ngaged in fﬁctory work. Tbefgpoups of\?omen‘whd-were most concerrned about
; p )

the work value of 1n§£resting actibity were full-timé homemakers and‘bdokkeepers

while factory workers expressed the least expectatfbn for work to be interesting,
The greater one's salary the less important was the tzjyomic value of work.>
. ) . '
L ) R . L
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Those women who were tull-time homemakers showed the preatest hope that wous

would yield social rewards and women administrators sought this value the least.

-
.

S UMMARY

The findings indicated that the work values of women can be linked to

\

spﬁcitic demographic variatyles. One‘might speculate that not only do, these

‘values vary among the women accordiig to demographic variables, but also that

these values differ from men's work valuesl All women demonstrated a high
’
‘ . \

. need for work to yield JLe mastery achievement and social values, which were

.

not linked to any specific demographic variable's,

-

It was found that the Work Values Scale was an effective instrument for

L3

prediccive purposes, The work values of mastery-achievement, dominance-

.
3

}ecognition, and economic can be‘prédicted through knowledge of a woman's .

fleld of work. The value of interesting activity can be predicteqd through the -

use of ‘two demographic variables: educationel attainment and work pattern.

. -
- . »

This study stresses the need for the guidance and coqnseling profession
to accept and meet the challenges which confront them in preparing girls and

women for the world 8f work. 1In some 1nstances, the study showed th&u women

P

"who never worked had little concepxion of the world of work » Women who had

<y

active roles-in the labor market held lower expectations.agout»the instrinsic

.
- ‘ .

-, ..
rewards of work, "The extrinsic rewards seemed to become more dominant if a.:

woman had less education or held a.job requiring less skill.' Since many of the

. -
4 . ~ . ’

“women entering the labor market will be doncenttated‘1nhloﬁhpaying and low-
» i

status occupations, it behooves educators to examine the realities of the -

-
4
[

preparation which is giﬁen'to these women and the vocational and educational

. A ’ ) ! adll ’ )
guidénce which they receive. o ' * - .
. Ad : . . " -
- i \\ o " , ' - R
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