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Report of the OEA 197546 Biennium
Legislative Priorities and Policies
and the 1976-77 OEA Resolutions

PREAMBLE

The purpose oF the Ohio Educ tion Association shrill be to promote the
interests of public education; to advance the standards of the teachinq pro-
fession; to secure the conditions necessary,fdiJ:the greatest effirJency oF
educators aad schools at elementary, secondary, and higher edu-' ien levels.

Th purpose and objectives of the Association are, therefore, regularly
set Forth in a stdtement of Resolutions committing the Association to action,
upon adoption by the Representative Assembly. The Resolutions Committee de-
fines Resolution as an expression of the belief or position of the Association
or the direction in which it is moving. A Resolution calls for interpretation
or ac ion by various agencies including the Association.

Rod Hineman, Chair e
*James E. Tucker, Vie
Anna Lea Barry
James Brennan
Janet Carson
Norma L. Dennis
*Phyllis E. Gunn

THE RESOLUTIONS COMMITTEE

son

-Ch i rperson

Yuri Willcox, Executiv
Heath

*Don Wilson

Carolyn M. Hill
Embert Martin
Herbert Meade
Lloyd Miller, Jr.
Gerald Sargent
*Retta Smith
Judith L. Stewart

Committee Liaison

*Members from Ohio to the NEA Resolutions Cemmittee

David Abbot
Walter Armes
Gerald L. Burlingame
John Davis
James R. Gress
Tony Lotta
Sue Ellen Poston

THE LEGISLATIVE COMMITTEE

Chairperson Franklin H. Powers
Mervin Ransom
Viola H. Rucknan
Barbara Snyder
Robert Thum
Walter J. Walker
Vesta Wellendorf

NOTE: An, new ResoLution or a change in the wording of a Resôluion adopted by
_e 1975 Spring .Wresentative Assembly has been italicized in this report.

The informttion in the parenthesis after each Resolution indicates the following:
The first figure refers to the first year the Resolution was introduced to the
0EA-Representative Assembly. The second figure indicates the last year it was
changed in some way.
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0 EA Legislative Pkrities

FOl ATIONAI FfNANCE_

The Ohio Education Association support3 finiy the_now equal
s hool formula, will press for continuing fundkag at the hiejlest
wailable, and til1 seek full funding as sOon z, possible

COLLECTIVE BARG ING

old
vel

The Ohio Education Associati n Urge that Icgislation be Qn0Oled providing:

(A) That public emploYyes be guaran eed the right to ;01f-
organization, to form, join or assist employee 01.bni-
zations, to bargain collectively through repreerIttives
of their own choosing, and to ongage in other Coricrted
activities for the purpose of oollective bargairOjlg or
other mutual aid or protection.

That a State Employment Relations Board, vested Ath the
authority to administer public employee bargairlirik be
established.

(C ) That it is unfair labor practice for a Public

(1) interfere with, restrain
exercise of their guaran

rloyer to:

coerce employ'CE in the
right

(2) dominate or interfere with the formation O m1njstration
of any employee organ- niers.;

(3) discriminate in regard to hire or tenvi,e
or any term or condition of employment to

toployment

ourage
membership in any emploYee organization.;

r-fuse to meet at reasonable times and bargaili collectively
good faith with the repie5entatives mf 00 employees.

(4)

That all contracts contain a fair and equitable p
the adjustment of grievances and complaints.

That the scope of bargaining fol, professional elriptvyees includes,
but is not limited to, salaries, wages, hours aad Ither terms or
conditions affecting employment, and all teactitag ond learning
conditions.

duro for

(F) That the unit of representation in schools an ies

include:

(I) all higher education faculty- as det mined bY local option; Or

(2) all certificated persoanel e%cept admjnjtratrs, provided,
however, that the administ-eators other earl. $ erintendents
and assistant superinterdents may join in V1-0 unit of repre-
sentation upOn majoritY vote of both gtoop5,



(GO That alt existing contracts not cont rary

enforceable.

aw remain Va lid and

(H) That mn-members of the recognized employee _ ni zat ion shall pay

to the employee organization a service fee equal to the employee
organization's dues, fees and assessments as compensation for
representation services.

(I) lhat contracts shall contain a prevision for emp oyee ;iuthori:at ion
of dues checkoff.

(J) That the Ferguson Act be repealed.

FMCATIMAL PLANNING BOARD

ThQ Ohio Education Association urges the estahlr-hment of an Educational
Planning Board composed of members representative of the educational profession
with full authority to regulate professional preparat on and certification for
elementary and secondary education.

FAIR EMPLOYMENT AND DISMISSAL

The Ohio Education Association urges the establishment of fair and effective
procedures for evaluation of teacher competency and correcting specified
deficiencies during employment and due process when not reemployed or when a
contract is terminated. Due process must include the right to reasons, a hearing,
counsel, uhd appeal.

iT1REMBN

The io Education Association believes that the retirement program for
educatots should include the following provisions:

(A) Full Benefits at 25 Years - To reduce
for ret er-it at 100 percent of the
25 years of total service credit with
percent on maximum benefits.

he number of years required
rmula level to age 55 or
o limitation less than 100

(B) Federal incone Tax Exe ion - Employee contributions to STRS
should be exenipt from Federal Income Tax by having the employee
cost paid by the employer or the state.



R-1

IL OEA 1976 Resolutions
HJUCATION IN OHIO

rho Ohio Education Assoc tion is committed to the achievement
an inte0ated society and calls upon. Ohioans to eliminate by statute and
practice barriers of race, national origin, religion, sex, age, and economic
status-that prevent some citizems from exercising rights which are enjoyed
by others tncluding liberties decreed in common law, the Constitution, and
statutes of the United States, Civil order and obedience te the law must be
ensured without abridgment of human and civil rights. Citizens must be
assured a speedy and fair judicial process with free legal counsel for those
in nued, To be effective citizens, individuals must be trained and aided in
developing strategies and expertise that will enable them to operate effectively
in a democratic society. (75-75)

R-2 Cilttjon and Distribution of Proierty Tax

The Ohio Education 1ssocation takes the policy position that it
beli ve- there should be no delay in the collection and distribution of property
tax to schools as a result of inefficiency and procrastination of county
audi (73-76)

R-3 Feder of Pub

Educatior A ocinticm r ffina the NEA positsan roiatin. to
tLogen ';a1. Federal eupport folo th hoia of public elementaxy and secondaTy
education, It socks Federal suppor in line with the following principles:

The Federal share of the costs of public elementary
and secondary education must be at least one-third.

b. Federal funds rnu5t be allocated without Federal control for
expenditure and he S'ut.)-allocated by state education agencies.

e. The amount of aid must be generally predictable for iong-
range planning and specifically predictable for year-to-yeaT
planning.

Present programs of 5pecific aid must bc expanded and improved
by consolidation and simplification of administration.

Public funded services for non-public school students
be strictly l-lmited to medical and dental care, public
welfare programs, $chool lunch and mi:lk programs, and pubZi _

safety services sueh as fire and poZi-ce protection, which are
budgeted and ath tiatered through the appropriate public
agencies.

Federal legislation ;ifiwt comply with civil rights
be consistent wih the constitutional provision respecting
an establishment e_religion, and provide for judicial review
as to its constitutionaZity. (60-76)
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in the Pub Ile Schools

he Ohio Education Association a -firms its belief in quali
tod education :hich prepares students for life and work in America's
ralistic

The intion recognizes that acceptable integration plans will
include affirmative action programs and 4 variety of devices in order to
comply with established guidelines adhering to the letter and spirit of
the law.

elation will assist its affiliates to assure that educators
be involvcA in tl _development or plans designed to achieve integration. It

urges state and oderal agencies to provic. e funds necessary to implement
integration programs. ft also opposes action of boards of education to Finance
intc.gration plans through ryduetion of school staff. (71-75)

R-5 Reduet Educ ional Se -Thildren in Local School Distric

support on
necessary

ducat?',on.

io ation 4soociation be licucs that contz- finan_
of the State Legislature zd local school districts is
the continuing effeots of inflation at eli levels

opp° d to

The elimination of any educational program,
activity or reduction of a districts' pro-
fessional staff bec.auo of a negative vote
in a general OT speciAl election.

Any attempts to diminish the qualitp of learning
or services through the elimination of teaching
positions, or through the revision ofschool staff
management under the guise af improving educational
opportunity.

Any attempts to drasically alter programs and
cut professional staff or educational aides be-
cause ofdeclining euollments 7",n public schools
and institutions of tnigher education.

The reduction of Edutional Service Personnel
because of budgetary limttations. (68-76)



B. PERSONNEL

R-o Accountab ii ity and Assessment

The Uh io Lducation Association recogni_.,es that the term "accountability",
as applied to public education is subject to varied interpretations. The Associ-
ation maintains that oducutional excellence for each child is the objective of the
education system. The Association believes that educators can he accountable only
to the degree that they share responsibility in educational decision-making and
to the degree that other parties wile share this responsibility - legislators,
other government officials, school boards, boards of trustees, parents, students,
and taxpayers - arc also hold accountable.

The Association belieues that procedures which would tend to force all
at./.?.4onta, teachers, ad :Jaheols into ric3id patterns of de-velopment are counter
to ths rzimo of education and it s ooneern _for individual differences.

The Associan opposes the evaluation of schools' instructional pro-
private profit-making groups. The Association believes that it is

essential to include thy expertise of the professional educators on alZ appropri
ate levels in all ovcauaton activities pertaining to instructional programs.

Thu Association will resist any attempt te transfo_7111 assessment results
into a national or state testing program that would seek to measure all students,
teachers, or school systems by a single standard and thereby impose upon them
a single program, rather than providing opportunities for multiple programs
and objectives. (70-76)

R-7 A Certificated Educator in Every Elementary and Secondary Professional Position

The Ohio Education Association insists that professional positions, in-
cluding specialized positions, he filled by educators having the knowledge and
skills necessary to perform their duties, aild holding the appropriate certificate.

The Associ'ation believes that teachers who have, as a convenience to
ervloying boards of eduction, been assigned outside their major and minor fields
of preparation, and who have gained tenure status in their fields of assignment,
should be permitted to contine in these fields without penalty. (65-76)

R-8 Differentiated Staffing in Elementary and Secondary Schools

The Ohio Education Association believes that no differentiated staffing
plan should be undertaRen or continued unless:

a. Local affiliates act in full partnership in the study of
differentiated staffing and are accepted as full partners
with their administrations in the consideration, design,
authorization, implementation, evaluation, and continuation
of any plan of differentiated staffing.

b. The responsibilities of certificated and non-certificated staff
are defined by certificated staff; and the community is kept
informed and its cooperation sought.

c. Funding i$ at a level to ensure the maintenance of constructive
teaching loads and adherence to the association's principles
for professional salaries.

The Association is aware of the misuse of differentiated staffing plans
and will assist its affiliates in correcting such abuse. (69-73)

-5- 12



R-9 Educational Aide- iid Auxiliary Persoi el In Public School Districts

The Ohio Education Association urges local school systems to provide
classroom teachers with a media staff and supportive personnel so that teachers
can perform more successfully the primary task of teaching each child. Additional
staff and/or aides shall be employed only after appropriate state criteria re-
garding pupil-teacher ratio shall have been met. The Association also urges its
local affiliates to become involved in the recruitment, training and supeT-
vision of educational aides and auxiliary personnel.

The Association calls upon its local affiliates to oppose efforts by
school boards to use the employment of educational aides and auxiliary personnel
as an excuse to increase class size, to replace or substitute for certificated
personnel in way professional capacity, or to decrease the size of the pro-
fessional staff.

The Association condemns the practice of assigning educational aides
who hold teaching certificates to professional assignments without changing
their status on salary schedules commensurate with the new assignment. (69-76)

R-10 Ivaluat ion and Subjective Ratings

The Ohio Education Association believes that it is a major responsi-
bility of educators to Participate in the evaluation of the quality of their
services. The evaluation process should be continuous and conducted for the
purpose of imprvving professional performance and the quality of instruction.
The evaluation should be based upon uritten criteria and procedures mutually
determined and agreed to by the teacher association, the administration, and
the governing board.

The Association insists that the evaluation program must recogni--
the rights of the educator who is evaluated. These include the right to:

a. Information concerning the evaluation procedure of the
school district or institution.

b. Open evaluation without subterfuge and with achince notice of
evaluation visits with discussion of the educator's goals
and methods.

c. Evaluation at least in part by personnel skilled in the educator's
professional or subject area.

d. Consultation in timely fashion after a formal evaluation visit
and receipt of, and an opportunity to acknowledge in writing,
any formal evaluation report prior to placement in a personnel
file.

Written evaluation reports which assess strengths, note progress,
indIcate remaining deficiencies, and suggest specific measures
the educator can take to overcome indicated deficiencies, and
allow a reasonable opportunity to correct such deficiencies.

1 3
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Eval tton reports must also mdi cate how the cvaIuoto r Or
supervisor will assist the teacher in obtaining the teacher
goals and objectives. Supervision which is constrnctive,
prevides an opportunity to correct deficiencies, takes into
account the variety of learning and teaching environmental
Factors, and emphasizes career development of the profet-;Isiel
educator.

Participation in a professional development program including
such activities as appropriate counseling and support services,
released time for inservice work, and opportunity to observe
or seek and give assistance to other teachers in classroom
settings other than one's own.

Access to all items in the edu ator's personnel records. (eAcept
privileged communications relating to initial employment in
the school system or college or university) access to and review
of material prior to placement in the records, opportunity to
ttach a written response, and access te a procedure to remove
inappropriate, unfounded material. (72-76)

R-11 Personal Aaps_rance

The Ohio Education Association believes that the sty1e of wearing apParel,
hair style, moustaches, beards, have no effect on the intellectual capaci
ability of a teacher.

The Assoc ation therefore condemns any forrir of harassmat exerted on
an educator who possesses the above mentioned characteristics unless they aro
shown to he provable detrimental factors in the learning process. (70-76)

R-12 Xitlinent orSubstitutes

The Ohio Education Assoc _ztion conderns the practice of signing sub-
stitute teachers to ?'gular teacher positions. Such positions shou d be fill.ed
by a ailable certificated teachers who are eligible to be placed on contractual
status by the School district. (71.-7()

R-I3 Teacher Educati n

The Ohio Education Association believes that teachers and students
preparing to teach must be directly involved in evaluating and improving the
standards for teacher preparation and certification. The Association insists
that teacher involvement is necessary in planning and implementing quality
teacher education programs.

The Association believes that the objective of all field experiences
to gain necessary in-class experience under the direction of a qualified

teacher or teachers. The Association therefore believes that policies
regulating all field experiences should include the following conditions:

a. nat iegal status and liability protection are provided
jbr teacher candidates in all field experiences.

b. ghat supervisory/cooperating teachers working unth student

teachers should have reduced teaching loads. A minimum rate
of compensation for cooperating teachers should be established bY
the profession.

-7



Ihe Association further recomends that local teachers associations
suant to the Standards or Colle(ea or Universities Er_maln2la Teacher
tanaard EDb-303-01--Section "G") initiate appropriate action ;P077E-FT

vel.opment of official representation on a "local advisory comnittee" to any
college or university unit hawing priwary responsibilitp for the preparation
of teachers in that area of the state. (72-76)

R-14 The Code of Ethics

2he Ohio Education Association reaflfrms the responsibility of all
members of the education profession to become knowledgeable about the Code

Ethics L21: the Education faff.,1 and the existing procedures for its en-
forcement, and to adhere to its principles. (75-76)

R-15 Vouche Plans

Ohio Education Association beliez s that voucher piano under which
education is finwiced by Federal or state gliante to parents could lead to racial,
economic, and social isolation of children and weaken OT destroy the public
school system. (70-76)

C. STUDENTS AND CURRICULUM

R-16 Career Education in Eloirientary and Secondary School

The Ohio Education Association reconmends that concrete programs or
involvement between teachers coid appropr.iate community and state agencies be
developed in order to encourage career education in all elementary and secondary
schools.

The Association wiZl assist sn developing appropriate ca eeT educa
(informational) publications to aid Zocal affiliated teachers associations
developing their particular type of cooperation and progranning (71-76)

R-17 Conversion to the MetIls_§_ystem

The Ohio Education Association reaffirms the NEA's position in urging
the adoption of the International Systrm_ o (SI Metric Systm) and
further urges that the Ohio State Department of Education take appropTiate steps
to educate all citizens in the use of this international System. (73-76)

R-18 Cult_ a Tray- and Stiidy

The Ohio Education Association believes that travel and study out-
side of the classroom can be an intrinsic part of the student's education.
The Association believes that procedures for such study-tours should be de-
veloped by the teaching staff involved in cooperation with the school ad-
ninistration, and that educators may participate in such study-tours when these
procedures are followed. (75-75)



R-1D ?ar_211_6-221: ldiood Pro grwis

:The Ohio Education Assoctation is in support of the 1VEA posstion
that urges the enactment of Federal Zegialation to asstst atate and local
conmunities in providing child care saViCesj including childhood development
programs.

2he Association believes that early chi dhooddevelopment progrcoms
which have educational-components that exceed child care service must util-ize
certificated professional educators. It supports those programs which upgrade
pexsonnel uoTking in early child7lood education and which provide for maximm
involvement ofeducators and parents at the operational as vel2 as the
administrative levl.

2he Aa-ociatian endolises th5 involvement ofminorities and the poor
in staffing earLy ehildJwccl program and also endorses professioally super-
vised training programs leading to the certification of all personnel. ne
Association believes that Z-egal certification of professional personnel should
remain the fthution of the states, and objects to Federal government inter-
vention in the certification process.

2he Ohio Education Association urges the NEA to seek legislat-ton
that would insure the implementation of early childhood educa program
primarily thxough the public school system. (76-76)

-R-20 '1.2al_'!Iik-fIn.12Mn1

2he Ohio Education Association recognizeg the irirportonee of programs
designed to improve OUP ecological balance and shall actively support Federalj
state, and local, program vhich seek to combat the Pollution of our environment.
(69-76)

R-21 Hea Education

_ ohio Education Association supports the development and zImpl -
'nentatiori of school program designed to instill in our young people a respect
for the human mind and body and that such programs be used as foundations for
instruction in the areas ofdrugs, tobacco, alcohol, and sez education. (69-76)

R-22 Health of Chi1dreri

Ohio Education Association recognizes that the total environne-
including hone, school,- and oonmunity affects the mental, enot -Pal, and
physical health of children.

The Association believes that a wholesome environnent is essential for
the proper education and growth of children. It urges its affi ia es to
support prograns irhich would:

m. Promote educational pTOgraflIS for parents to inprove
hone environment .

lnforn parents of the availability of discount buying through
the Pcderal Food Stamp program and assist then to understand
its eligibility requirements.

16
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aye

c- Provide special preventive Services in the schools to
detect iwending difficulties early.

g.

inprove edUcators' mnderstanding of child growth and
development to ensure the provision of a climate in
the school conducive to good health.

Strengthen and improve the enforcement of chld abuse laws.

Provide increased utilization of teachers, pupil personnel,
z-J1d certificated health service staffs, and students in tean
efforts to resolve the causes of mental, emotional, and
physical pl'oblerns of childien.

Provide comprehensive school-and community health facilities
arid Federal health plans to meet-the needs of children.

Every school district shall provide conipreherisiure health
services staffe0 by certificated personnel. 70-75)

latioris in the S

Tie Ohio Education Association believes that improd human relations
essential to the school environmemt.

'rho Association recoil-rends students, and school ntcff
k coopOvtively to achieve human relations goals which would

striction, 5chools, and education in each community. (71-76)

R-24 itiainrin

Tire aliO Education
capped stuclolts only when:

ft provides
capped and far

1), Regular teach
eqvally in its

bupport m

members
impTove in-

nng h idi-

_ oroble learmn_ a_ iene both for handi-
lvgular stvdents.

special- teachers, and a in-iatra o
Nam-ling amdimplementati-on

Regular and special teachers are prepared for these roles.

J. Appropriate instrucionaZ. materials, :supvrti servt_es, aad
Neil personnel samioes are provided for the teacher and the
handicapped student.

C. Necessary modi at ns are made in class size, se dul-ing, and
cuPricuiura desigx to accomodate the shiIting demands that
mainstreamEng creates.

There is a systenatic eval
developments.

Adequate additiomaZ fmdimg and resources are provided for
minstreaming and are used exclusively for that pur,pose. (76-76)

d reporting of pro gram
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R-2 Media Centers in Elementary and Secondary Sciools

The Ohio Education Associat
in all elementary and secondary schoo
school should have the services of a per
the appropriate technical and supportive
educational program For Ohio children.

ecomends that there be tedia centers
lhe Nssociation beliaves that each
n certified in educational media and
staff in orderto provide a quality

soeiation believes that the physical environment for learning
must keep pace with the changes in methods of teaching and use of educattonal
media. _Properly operative and maintained educational media, equipment as well
as basic inateriale lor local production of teaching materials must be provided
in sufIT'icient variety to serve all -tudentz andfaculty.

The Association further believes that educatiana media, both print
usd non-print, shouZd portray the diversit.y, achievements, and contribu ions

all segments of our multicultural society.

The Association recoinnends that age ses engaged in eduea
search continzousi-y study and evaluate the contribution of various

e and hardioare such as teaching machines, language laboratories,
a processed records and reports and other such devices designedfor the

improvement and broadening of educational opportunity. (62-76)

R-26 Pu il-Teacher Ratio

The Ohio Education_ ociatiom believes t at class si2e Mould not
exceed 25 students per teacher, and that school-day schedules should provide
adequate tine for lesson planning, pufiil counseling, parent-teacher con erences,
and other negotiated duties.

The Association further believes that the Inclusion of adminis-
trators and educational service personnel -in the present method offiguring
pupil-teacher ratio gives a distorted l'iew of actual- class size. l'he

Association helieveE,; that any publishadata presented to the conmmity sTbould
use actual class eisa and class load data.

The Associ-ation beiseves that pupz. acher oad a so applies t
those conditions &hat contribute to the stlident-teacher relationship. nese
include a reazonable, carefully definedwork load, including a duty-Pee -lunch
period, time for planning and eliminati-aq or the non-instructional tasks
required of a teacher. (75-76)

R-27 Selecti- aterials Arid TeacJnn Techni.uea

The Ohio Education Association believes that decisions on which school
learning experiences and teaching techniques will develop a stude-nt's talents
are best nade by a teach r who knows the learner.

The teacher mustbe free to select materials and techniques without
censorship, using eztreme care in such selections to ensure that the needs of
both the students and the community axe aarved. Challenges of the choice of
instructional materials must be orderly and objective, under procethares
mutually adopted by ptofessional associations Ind school hoards.

The Association urges its affiliates to seek the removal of regu-
lations which restrict the selection of a diversity of instructional materials
or which limit educators in the selection of such materials and teaching
techniques. (72-76)
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R-28 Sexism

The Oz-iô Education Association aes that mny instruotsonal
materiials portray women and men in sez-stereotgpedroZm It uryes educators
to use those instructional materials that portrzy various careers and persona
roles as acceptable and attainable for alZ

The A ocicztjo, urges its affiliates to initiate and' cantinue aware-
ness programs uhich oin enable teachers to exert their influence iA helping
the Zocal school district come under compliance ofTitle a guidelines. (72-76)

R-29 Standardized Testin

Education is too canplax a PTOCCSS
ized test to measure. Often standardized tes
e=pense of creativity.

he most sophisticated
encourages con foriii ty

ndaad-
he

Standardized tes s should be such _hat they are vaZ d and reliable
(evaluaton is sound and fair), that the results are ftirly and accurately
interpreted, and that the results cve used for r levaat and construetive action
program.

Unless theae cziteria are met by standcu'd'ized tests the ohio Edu-
cation Association cannot suwort their use. (72-76)

1-3 F_Lil_kiforoencrn
The Ohio Education Association denands that monies appropriated by the

State Department of Education for the funding of specific units must be spent in .

meeting these state standards mad regulations peTtaining to such units.

The Association lUxther insists that tJle State Deportrzent of Edu-
cat _n not approve tosits that do not meet required standmrds. [72-76)

R-31 Student In-volvenient

The Ohio Education Association believes that student involvement is
important in shaping better schools and better social institutions. The

Association sopports the legitimate and responsible efforts of students to
participate in school governance, to participate in the development of
curriculum scope and content, and to regulate their owl affairs. rhe

Association urges educators to be responsive to student concern mad to facilitate
continuing dialogue and collaborative efforts with students to achieve greater
student involvement. The Association naintains that discipline is highly
esseatial to a proper climate for effective teaching and learning. The
Association urges that teachers, administrators, students, and boards of
education OT boards of trustees cooperate to establish written policies per-
taining to acceptable behavior patterns, so that the implementation of
student involvement may be achieved through an orderly procedure.

The Association beli -es that basic stildent rights and involvement
carry with them comparable stu,dent responsibilities and duties. (64-73)

=



11-32

The Ohio Education Association believes that all boards of education
and boards of trustees should have aid continually expand SUMMOT school pro-
grams to enable students to attend and take courses that satisfy their appropri-
ate educational needs. (63-75)

R-33 Teackzer's AuCaorit _to illake Am Erneryertcy Removal

The Ohio Education Association believes that although we recognize
the need to safeguard the right of individuals, we affirm our conviction that
no teacher should be required to teach in 2 situation of continued danger,
disrespect, and flagrant insubordination on the part of the studer-r.

When such a situation does exist the CEA believes it i. teacher
responsibility to take immediate action to remove the student so maintain
an orderly atinospliere advantageous to learning of all students in the classroom.

The Association is concerned that school disorders threaten the health,
safety, and well-being of both students and educators in many schools. It

maintains that no teacher should be required or expected to teach, or students
be expected to learn, in an atmosphere of threats and disorder.

R-34 Teac

The Ohio Education Association further believes that:

be free to use reasonable force to protect
theme ves from attack and to protect other educators and
studen s from h rm.

Its affiliates must cooperate with juvenile and other court
systems to secure strict, prompt, 'and impartial enforcement
of juvenile lau hi cases involving disturbances in the
Public schools.

Whenever teaahers are injured or absent asa. result of
personal injury caused by assault occurring in the course
of employment, full compensation for any loss of salary
should be awarded, without any reduction of accumulated
siok. leave. (6S-76)

r Light to Parti. he Deter:inatio of the Curricu

The Ohdo Education Association recognizes that it has a prime re-
sponsibility in stimulating significant improvements in the scope and
quality of instruction in Ohio. Ihe Association further believes that mot -
vation for improNement is effective When it comes from one's peers. The
Association recognizes that much of the responsibility to make educational changes
should lie with teachers through their influence aad involvement. Developing
new curriculum desigms means nure ins,ervice education which, in turn, requires

released time for teachers for this vital profassional activity.

The Association further believes that teachers should be involved
in this decision making in order to help develop and implement programs of
instructional improvement which are relevant to the needs of the students in
that local school system. The Association believes that continuous re-
evaluation of the scbool curriculum in all areas and at all levels is necessary.
Tbe design of today's curriculum must reflect the student's needs and should be
cooperatively developed thavvqh local Curriculur Councils and/or Faculty Cou-Lcils
that would inaude teachers, adinistrators co2d other interested parties. (60-76)

2



R-35 Value Clarification

The Ohio Education Association urges that schools make every effort
to develop in school-age citizens, through curriculum, programs, and activities,
a capacity for'value clarification and a sense of sel_--responsibility in both
the public and the private spheres. (72-76)

D. EMPLOfiMENT PRACTICES AAD STANDAftDS

R-36 Academic PreedoM

The Ohio Education Association believes that academic and professional
freedoms are essential to the teaching profession. Academic freedom is the
right of learners and teachers to explore, present, and discuss divergent points
of view in the quest for knowledge and truth. Controversial issues should be
a part of instructional programs when judgment of the professional staff deems
the issues appropriate to the curriculum and to the maturity level of the
student.

Professional freedom which implies professional responsibility in-
cludes the teacher's right to evaluate, to criticize, and to advocate personal
points of view concerning the policies and programs of the schools. The teacher
also has the right to assist colleagues whenever academic or professional
freedom is violated. (72776)

R-37 EcepI_OpportFity For All_

The Ohio Echication Association believes in the principle that every
person, regardless of age, sex, race, creed, marital status, nate..anal origin,
or degree of association activity has the right to serve in the public schools
or at an institution of higher education in any capacity for which the teacher
has properly qualified.

The Association insists that all persons be given equal opportunity
for employment, promotion, compensation, and leadership in all activities. Ihe
Association believes that school systoms should thoroughly publicize all
appointrnents to supervisory and administrative positions with equal opportunity
extended to alZ applicants who meet the requirements.

The Association urges governing boards and education associations to
eliminate discriminatory practices in matters of employment, promotion, and
compensation. Personnel policies must include maternity and paternity leave;
child-care leave; and professional leave, which encourages all teachers to
participate in professional growth experiences and to prepare for administrative
and executive positions.

The Association further urges professional associations at all levels
to adopt policies that ensure all persons equal access to elective, appointive,
and staff positions.

The Association supports the proposed Equal Rights Amendment to the
U.S. Constitution, which states: "Equality of rights under the law shall not
be denied OT abridged by the United States or by any state on account of sex".(69-76)
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R-38 126:12g1202_21Lfs t e r Contract

The Ohio Education Association betieves that all qffiliges should
master contract through the bargaining vocess with their' gourd of

Edu.catiofl or Board of Trustees. The Contract shovld include alt 1:vms that
affect employment conditions. These include, bLit are not limited v, personnel
pcLicieg that affect the individual teacher, woz.,k-ing condit7:0ns, r iculmm
development, economic issues, and grievance procedures.

The Association will provide throNgh 6n-iSert, Conszil
guidelines within each category to assist each Zoeal associgtidon the

development of its master contract. (65_76)

omprehensive

-39 Invasion of Privacy

The Ohio education Association
of the indiviazaZ citizens and the compute
n ormation.

Furthermore, the Association is op
late to educators and education, amd believe
of educators and students should be supplied
private agencies only with the consent of 0

R-40 Professional Tenure and Contiman

0

ed by _the incre

071 of fOrvieillg C

d to such uractieo
personal_confide

ivdividuals and/ox

dividuals involve

tflg survel.l

xidential

aot Status

The Ohio Education Association believes that substan
due process are necessary for the employment seeulity of all co
certified elementary and secondary school teachers who have met
state requirements. vie Association further beUdves that prg'es
determined by evaluations should be the sole crttdria for obtasnifi
an Continuing Contract status.

The Association also believes that coritinnanee of a stroll tradition
of tenure in colleges and universities is fundarnental to their ilVt4rity and
that it is necessarily threatened by explicit O. implicit tenure 4140tas, attainment
criteria unrelated to any standard of profesSiorlaj competence 2114 kfbitrarY,
capricious or frivolous dismissals. (72-76)

R-41 Res enc Re uiremel---.---:-c-1.`211

educators by imposing residency requirements as a condition i',01" p
any requirements b

Association reoommnads that
y Boards of Education that re%trict the rights

emplayment7e

local a

as they re-
ial records

ublic and
(70-76)

rocedura
d properly

-opriate

competence
rtzd remaining

ce

R-42 fc.gjool Buildings

The Ohio Education Association strongZy urges that boo
throughout Ohio _talw appropriate and immediate ateps to ensure
LI students and faculty in the 3chool buiainga in the state.

should be taken to guarantee that Physical cond'ttions of the by
maintained so as to conform with the highest poasible standard,5
with the All conpliance of all building codes d safety reguicctl,

state.

liates oppose
individual

fessional

The AS6ociat cm further urges the REA to study the 1:90-0ibit
.Atpporting legiBlaticn to extend the benefits oft _ Occupatiorka. 0

Reath Act to all- employees in the public secto),, (76-76)
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E. PROFESSIONAL ASSOCIATIONS

R-43 Board Meetings

The Ohio Education Association insists that the superintendent and
president of the teachers' association or a designated representative must be
notified and nay attend all regular and special meetings of a board of education.

The Association Insists upon the right of those individuals to attend these
meetings and, further, that the local education asso ._ ion's representatives
should be recognized and allowed to speak at all board meetings. (66-73)

R-44 Pub ic (Jnderstcrizdin. o Education Need

ghe Ohio Education Association believes that Professional assocsation
mu,,t promote public understanding of education and encourage wide public and
parental participation in solving education's problems. It also recognizes
the respcnsibility to publicize adverse educational conditions and to support
associatf,ons in attempts to improve conditions at the local level.

ghe Association also believes that there must be a representative
nonpartisan board of education in each school district and board of trustees
for each corporate institution ci higher education which also have a responst-
bility to prornote public understanding of the schools. (65-76)

R-45 in-e vice i_ School Districts

Die Ohio Education Association maintains that local inservice progran
must play a substantial role in reinforcing and developing positive changes in
teacher education. Such programs should be a part ofa continuous staff
evaluaticm program mutually determined and agreed to by the appropriate teacher
organization, adMinistration ond governing board.

The Association believes it is the reponsibility of the local school
district and teacher preparation institutions to make commitments in areas
of budget allocations and staff time to effect quality inservice programs.

The Ohio Education Association believes that local salary schedules
should include recognition of professional growth far all professional
experiences. (73-76)

R-46 Leadership Development

The Ohio Education Association believes that it is a major responsi-
bili y of the United Teaching Profession to:

1. Identify potential association leaders and provide programs
which encourage their participation in the united profession.

Provide programs which train local association leaders to bet
meet current needs.

3. Plan fox the continuity of leadership training programs bet een
the national, state, di-- rict, mid local aSsociations.

23
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gnazra repres en

ship training acti;vi

rhe Ohio Edueat _

the rl:gh and obligation to p
The CEA rocognizes its responsl,
that devecT such participation,

R-4 QI A- ociation Leaderi

The Ohio Education .

admthitzrtive structures which will
frcon one administration to the teXt.

R-48 Pay

based on
salary s

equali
associat'

been full

men cold r'iinorities in all leader-

believes that every educator has
fully in the professional association.

o provide training and/or programs
76)

ontinuity

ion urges local associations to establish
promote greater continuity of leadership
(6S-75)

The Ohio Education ssoiation believes that the concept of salary
training and experience Is the fairest method of fixing salaries and
hedules for teaching assig. onts.

The Association further believes that merit pay concepts create in-
which work to the detriment of a school and urges its local
to resist attempts to impose merit pay plans, unless they have
_volved in the development and negotiation of such plans. (72-76)

R-4 Political Res-onsibil

The Ohio Education AsOiation urges that local affiliates strengthen
and itiflue their efforts in supporting the passage of legislation favorable
to schoe

voter a
and suppo

ations 0

should
board
serving
of statu
employee.,

R-SO

ociation further u
participate actively
fits projects.

Vhe Association beliovo
suppo,t the adopted 0EA

the Association further
granted to any educator

trustees for the purpose
a municipal, county,

curtailment of any
(60-76)

s ional Sanctions

prevent
on thew
hausted,

invokin
Professle
Executive
Pr f

which

every educator to become a registered
AC, through its Anding, endorsements,

-.he responsibility

Lie gis Zat'tve Positions.
f a local associ-

believes that a leave of absence without
upon application to a board of education
of campaigning for him- or her- self or
te, or national public office, without loss

telits which are normally entitled to the

pay
or

The Ohio Education Association believes that when other means for
unethical or arbitrary policies or practices that have harmful effect
re of the schools, its students, or the community have been ex-
ofessional sanetiOns should be invoiced.

' aidelines which defLiFe oranize, and specify procedural steps for
anetions by the education profession have been devised by the
1 Rights and Responsibilities Commission with the approval of the

Committee and appear in th Commission's handbook, Policies of the OEA

Rhts and Re- s Commission. All Ohio Education Associa-
should become familiar with the guidelines and circumstances in
applicable. 75,),
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R-51

VolUAtar
process p
party.

Education Associat-
in good faith are r

he power to use the

believes that the chances of reaching
d when one party to the negotiation

unilaterally against the other

The Aoc.iation recommends several procedures to be used in resolution
of impasse, such as mediation, fact-finding, political action, and strike.
In the event of a strike by professional employees, extra-curricular and
co-curricular activities must cease. Appropriate teacher training institutions
should be notified that a strike is being conducted.

The Association also believes that when a teacher picket line is
established by the authorized bargaining unit, crossing it is strike breaking
and unprofeSsienal and jeopardizes the welfare of teachers and the educational
process. The, Association denounces the practice of keeping schools open
during a strike,

The Associ tion condemns the jailing of teachers, excessive bail,
and fines in school work stoppages. The Association urges the state government
to enact statutes which guarantee teachers due process of the law when a work

stoppage occurs., including the right to present their case to the state COUITS,
before back-to-wOrk orders are issued. (69-75)

R-S2 St al Asso iation

The. N10 Educa _ion Associat
cater has an obligation to the profession
of effort OA the part of all facets of th
strong educational program for every stud
free nation. The Association further

lieves that every professional edu-
The Association believes that unity

profession will result in a
and thus secure the future

ves:

In the necessity of a united profession. Nembers of the
education profession can conduct their professional affai s
witb insured freedom through organized action.

at every educator should 'consider it a professional duty
belong to, to support, and to participate in the

tivities of the United Teaching Prefession.

That teachers in training should belong to and should
part cipate in professionaL student education
asSociations.

That those who supervise axid train teachers should be
members of the professional organizations and should stress
the values and advantages of membership and of participation

professional educational associations.

principles of a $
inuous modifications
Improve the benefits

witl retirement system and urges
thich will strengthen the system
to the members of the profession.

a prime responsibility of professional associations
timulate signifieat improvements in the quality of

ruction. We urge locel affiliates to involve members in
evelopment and implementation of programs for instructional
ement and curriculum development relative to the needs
dents. (65-70



R-53 The Mass Media

The Ohio Education Association recognizes the total educative effect
of the communications media whose obligation should be to provide full, con-
structive, and accurate presentations.

The Association recommends that educators, in cooperation with parents
and others concelued, seek to influence the policies followed by the mass
media and at the same time, help students to become intelligently critical
viewers, listeners, and readers.

The OEA the b:$re, recognizing the total educative effect of the
communications media UOfl OUT children and Y oung adults, calls upon the media
industry to curtail t e programs that reflect and glamorize crime, sex,
and violence. (68-7-)

R 54 112_11-Ro!..,.d _esst9...921!

The Ohio Ed=atton Association urges local associations to thoroughly
investigate all of the ramifications of the concepts of year-round school program
prior to any participation in the implementation of this concept.

The Assoc- ation states that year-round school programs should be
det mined and agreed to bY the teacher association, adMinistration, an_
the governing board. (72-76)

R-55 L,22.1_71.1a1

The members of the Olmo Educa
appreciation to:

Association express profbund

President E. Wade Underwood for his sincere, dedicated and
distingu shed service to the teachers and children of the
State of Ohio during his term ofofyice. As Fesident, he
has, by dgmonstration and counsel, strengthened the United
Teaching Profession. His inspirgd leadership in directing
the 0EA's diverse efforts in such areas as landmark Edu-
cational Finance legislation and intensified UTP support
fbr ZOOaI associations fighting for teachers' rights, have
strengthened the cause of education in Ohio.

b. Dr. Stayner P. Brighton, Executive Secretary of the OEA,
for nine years of leadership during a time of educational
crisis and whgn the OEA experienced changes in philosophy,
leadership, and programs. Wis contributions will have a
lasting effect upon education in Ohio.

c. The General Assembly of Ohio for its success in establishing
the financing of educaticm in Ohio on an equal basis fbr the
first tiame, and 'ts attempt to establioh a sound collective

bargaining lrn for public employees.

d. The staff of the Ohio Education Association for
leadership in expanding services for the local assoc a-

_Evtions and its members.

e. The National, State, District and Local Officers; Committees;

Commissions; and Departments for their dedicated and unselfish
effbrts in the interests of public schools.

f. And, pavts lar thanks to those persons who worked diligently
fbr the cause of education in the state of Ohio during the

past year.
-19-
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111. OEA Legisi Policies

A. FINANCES AND TAX STRUCTURE

L-1 Higher Education Finance

The Ohio Education Association affirms the principle that public education
beyond high school must be adequately developed and financed to provide full
opportunity for each youth in the state who can profit from it.

Education Service Centers

Intermediat- service units should be strengthened or established in order to
provide, without regard to county lines, those necessary educational services not
now available to all children in Ohio.

The intermediate service units should administer or provide guidance, special
education, deaf, blindemotionally disturbed, crippled, slow-learning, speech and
hearing, child study and learning disabilities, behavioral disorders, gifted and
vocational programs and educational media centers.

Intermediate service units should coordinate their services with those of
the higher education service areas and should be responsible for full utilization
of federal funds and programs by the school districts within each unit.

Cooperation should be permitted between intermediate service units where
specialized services can be more effectively or economically provided for by a
larger area.

Intermediate service units should administer the selection of students for
all programs administered or provided by each unit. No student should be denied
the opportunity to attend vocational or other programs. Operating costs of inter-
mediate service units should be financed from the following sources:

(A) State funding now paid to the county boards of education should be
distributed to intermediate service units and allocated by student
enrollment and the number of approved teacher units within each
intermediate service unit.

(B) Each intermediate service unit should receive from school districts
within its area $4.00 per pupil and $120.00 per approved teacher
unit, with each school district paying a portion of the total cost
for the area equal to the percent its tax duplicate is of the total
tax duplicate of the area.



A geographically broadened tax base and specific state hinds distribu d

rough the ochool foundation formula.

L-3 Levies and Bond Issues

Local boards or education should be permitted to establish tax rates by re-
solution, within statutory and constitutional limitations, for providing operating
revenues and funds for capital improvements. A simple majority vote of the board
should b, required to adopt resolutions conce-ning levies and bond issues.

L-4 Public-Owned Tax-Exempt Property

Sta-_e support of public schools should include funds in lieu of taxes on pdblic-
owned tax-exempt property. School districts should collect taxes on privately-owned
real and personal property leased to federal military installations.

L-5 School Construction

Boards of education should have the authority to select comprehensive con-
struction bids as well as bids by individual contract.

Adequate state funds should be provided to assist, where needed, in .chool
building construction.

L-6 Schoo

Boards of educe ion should be permitted to amend their budgets at any time up

to the date when the tax rate is certified to the board.

L-7 School District Organization

Strong state financial support for both operation and construction costs should
be provided in districts where reorganization is mandated.

The State Board of Education should be required to review school districts'
boundaries wherever municipal annexation includes territory in a school district
other than those of the municipality and transfer of territory when necessary
should protect the integrity of both districts and promote educational effective-
ness in both.

Any decentralization of administrative and educational services within an ex-
isting district should not diminish the resources, board authority or security
available to such district and its professional staff and should meet all standards
set for school districts by the State Board of Education. The State Board of Ed-
ucation should be authorized to determine whether a local school district should
become part of a city school district when all of the territory of the local school
district has been annexed to the city for municipal purposes.

L-8 State Bids on School Buses

The State Department of Education should annually take bids for prices on
school buses. State support to a school district for purchasing a bus shall be
on the basis of the state bid price. Boards should be permitted to purchase
buses locally, with state assistance calculated on the state bid price or the
local bid if lower. Any bidding company should be required to furnish a bond
to guarantee a statewide network of adequate service facilities.

-21-
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n-Vocational_Classroom Teacher Funding

Non= oc_tional Classroom Teachers in Joint Vocational High Schools should be
reimbursed in the State Foundation Formula on the basis of education and years of
teaching experience. The reimbursement should be figured on the same basis as a
vocational teacher, excluding the operating allowance.

B. PERSONNEL

L-10 Certifica ion

No new person should be employed as a certificated staff meMber by a board
of education until that person's credentials have been approved by a committee
representing the recognized teacher organization.

A profe_sional certificate should be iss_ed to a teacher meeting all the
requirements for such certificate, regardless of recommendation, after having
taught five years in a school district under a four-year provisional certificate.

The issuance of temporary teaching certificates to persons not holding
bachelors degrees should be completely terminated.

Superintendents should be prohibited from assigning a teacher to a position for
which the teacher does not hold a valid current teaching certificate.

L-11 Citizen_Rights of Educators

Full citizenship rights shall be guaranteed educators, thus enabling them
to serve as members of any board, council, commission, or like body.

L-12 Group Term Life Insurance

T,--achers associations should be authorized to provide group texm life insurance
for heir members.

L-13 Leaves of Absence

(A) Unlimited Sick Leave Accumulation - Boards of education and boards of
trustees should be required to grant sick leave accumulation on an
unlimited basis.

(B) Personal Leave - Boards of education and boards of trustees should be
required to adopt a policy granting a minimum of three working days
per year with pay for unrestricted use of personal leave, with only
reasonable notice that leave is being requested.

Sabbatical Leaves - Eligibility for, and compensation during, sabbatical
should make such leave realistically usable. Paid sabbatical leave should
be granted for professional improvement and development without restrictions
or discrimination.

(D ) Professional Leaves - Each board of trustees and board of education should
adopt regulations permitting effective participation by its professional
staff in conferences, meetings(including association meetings), education
programs, professional study and other procedures that improve the effective-
ness of the staff member or the quality of the profession or eduAtional
system. Such regulations should-be fairly and equitably applied to ell
members of the staff. Such boards should be permitted to pay the cost
of such partieipation.
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L-14 Legal Counsel Furnished b Board

A Y,oard of education or board of trustees should furnish legal counsel suitable
to the defendant to any educator against whom charges are brought on an action per-
formed within the sCope of the educator's employment and within the policies and/or
rules and regulations of the board. Expenditures for all such costs should be re-
imbursed by state funds.

L-15 Non-Permanent Disability

School boards and boards'of trustees should be required to grant leave with
full pay for non-pel,manent disability from teaching for injuries received within
the scope of a teacher's employment. Such leave shall not be deducted from accumu-
lated sick leave. In addition, the board shall pay the costs of all medical, surgi-
cal or hospital services not covered by insurance or workmen's comdensation, which
were incurred as a result of an injury sustained in the course of employment. Also,
the board shall reimburse a teacher for loss due to damage or destruction of personal
property of the teacher incurred by an assault on the teacher while on duty. Expendi-
tures for all such costs should be reimbursed by state funds.

L-16 Personnel Benefit Programs

Boards of education and boards of trustees should have the authority to
develop and implement personnel benefit programs comparable to those available to
private employees.

L-17 Privileged Communication

Professional staff members of a school or university should have the right
of privileged communication.

L-18 Professional Procedures

(A) Notification of Teaching Vacancies - The superintendent of
schools in each school district should mail notification no
later than July 15 each year to the placement offices of all
Ohio teacher training institutions accredited by the State
Department of Education and the president of the recognized
teacher organization for the district, listing the unfilled
positions on tha professional staff as of July 10 of that
year.

(B ) Teacher Assignment By Contract - Each teacher's contract should
annually contain a statement of the grade or grades or subject
or subjects and school building which a teacher will be assigned,
number of preparations, class size, maximum, extra-curricular
assignments (if any) and salary for the same base salary, start-
ing and closing dates of school year, length of the school day,
days in the work week, holidays, number of days a teacher is
required to be present in the school year, and shall establish
the pay to be lost for each day of unexcused absence on the basis
of the percent that day is of the number of days in the teacher
contract year.

3 0
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Leaves of Absence for Governmental Purposes - Boards of education
should be required to grant leaves of absence to teachers who are
candidates for political office or governmental positions and/or
who are elected or appointed to such positions or offices.

(E) Personnel Record Inspection Teachers should be able to inspect
their persorinel records, with the right to place in written form
as a Part of such record, an answer to any derogatory statement.

L-19 -le uire Physical Examination or Test

Any mandatory physical examination or test required by a board of education

or board of trustees or by law should be furnished or made available by the board.

L-20 Schol Clos gs

Schools Coen - There should be a clear and eas determinable
formula for establishing when a public school district or
university is open for instruction. This formula should
guarantee that an effective instructional program is in process
for a reasonable percent of the students for the district to
count the day as open for instruction.

(B) Extra-Curricular Activities When a school district closes due
to financial COnditions-, it should be required to terminate
total program including extra-curricular activities and athletics.

Borrowing and Pre-Payments A school district unable to complete
lts school year due to financial conditions should be prohibited
from securing advance payments of state funds or collections of
property taxes for the next school year, or loans against antici-
pated revenues which would normally be used in the succeeding
school year.

(D) Closed By Lack of Funds - When making up days closed due to lack
of funds, any certificated public school employee teaching more
than five normal teaching days per week, or more than one day of
instruction in a 24-hour period, shall be compensated at a rate
not less than one and one-half times the teacher's daily rate
of pay.

L-21 Sick Leave Banks

Sick leave banks should be authorized.

L-22 State University-Public. School Exchange Teaching

Agreements between state-assisted universities and boards of education should
be authorized to permit public school educators and professors of education to ex-
change positions when both are qualified for such positions.

L-23 Student Disruptions

Board of trustees and school boards should be required to pay professional
staff for those days closed for other than financial reasons. Any later assignment
or duty required for making up such days shall be compensAted for at the per diem
rate as calculated from the basic salary and contract year and shall be in addition
to the regular contract salary.
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When a school or university closes, a clear-cut policy for completing course
requirements and receiving all credit should be established.

Fair and just legal restraint coupled with procedural and substan -ive due
process should be provided to ensure the effective and continuous operation of
universities and schools.

L.-24 Teachers Salaries

(A) Summer School Salaries Boards of education should establish salary_ _
schedules for summer school proportional to the regular salary sche-
dule of the school district.

Substitute Teacher Pay - State support should be provided for the
cost of substitute teachers and state minimum pay levels should be
established.

Salary Credit for Half Years - Teachers under a yearly contract to
teach for a designated period of time, such as kindergarten teachers,
employed one-half day or teachers employed for 2 1/2 days per week,

and who teach for two-thirds or more of the school year, should
be credited with a year of teaching service for salary purposes.

(D ) Salary Increase for Additional Education - Boards of education should
_e required to adjust immediately a teacher's salary any time during
a school year when the teacher becomes eligible for a higher salary
due to attainment of a higher training level and the foundation pro-
gram payments should be adjusted accordingly.

Additional pay for a higher training level should be paid retroactive
to the beginning of the current school term upon receipt of proper
certification from the training institution of completion of sufficient
additional training to qualify for the higher pay level, provided
application to the training institution for the certification was
made not later than completion of the training or the first day of
the current school term, whichever is later.

(E) Non-Degree Teachers - Excluding those certificated as vocational
teachers, non-degree personnel initially eMployed as teachers after
January 1, 1972, should be restricted to a maximum of five yearly
increments. Such increments should not exceed those amounts, per-
centages or indexed points used in other classifications of the
salary schedule.

Part-Time Teachers - Teachers who work part-time should receive
adequate compensation. Teachers who have assigned duties equal in
time to half or more of the normal teaching load will be paid for
conference, lunch and other non-assigned periods of time allotted
to full-time personnel on a percentage formula of this assigned
and non-assigned time as compared to the normal time of the teach-
ing day. Teachers who have assigned duties equal in time to half
or more of the normal teaching load will be entitled to full fringe
benefits allotted to full-time teachers.

3 2
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(G) Salardule Credit - Should be granted for commensurate teaching
r

service: (1)-in-any-school chartered or accredited by a state
department of education or a regional accreditation association; _ or

(2) in an overseas school system, either military, governmental
or privately endowed, which requires teaching personnel to have
completed a regionally accredited teacher training program.

--ate Minimum Salary Schedule - Minimum salaries paid teachers in
the state for a 180-day seh6O1 year should be determined from the
following state minimum index salary schedule, with the B.A. begin-
ning base of $9,000.00

YEARS
TEACHING

OF NON

DEGREE BA

FIVE
YEAR MA

MA
PLUS PhD

0 82%

_

100% 104% 110% 116% 129%

85 104 109 116 123 138

2 88 108 114 122 130 146

91 113 119 129 137 155

94 117 124 135 144 164

97 121 129 142 151 173

126 134 148 158 182

7 130 139 154 165 190

134 144 160 172 199

9 136 149 166 179 208

10 143 154 173 186 216

11 & more 147 159 179 193 226

(I) Salary Credit for_ ACTION - Teachers should receive salary credit for
service in ACTION on the same basis for military service.

Cost-of-Living Salary Supplement - Legislation should be enacted
granting a 12-1/2% pay increase for all dhio teachers in the form
of a supplemental cost-of-living appropriation. Said increase to
be drawn up, appropriated and be in effect as of January 1, 1975.



C. STUDENTS AND CURRICULUM

L-25 Educational Po ential

Unfair housing practices and patterns and inadequate medical care should
be corrected to improve the educational potential of many children.

L-26 Educational Services

Educdtional services should be available to all pre-school, elementary and
secondary school children in Ohio, provided they are compatible with good edu-
cational practices, are within the limitations of the Ohio and United States Con-
stitutions and meet the following criteria:

(A) No such services funded with pUblic monies to non-public schools
in a public school district may exceed such services funded by
the state for the public school district.

All non-public schools receiving such assistance from public funds
shall meet public school standards for such services and all staff
involved.

All such services shall be administered by the public sohool district
w5.thin whicL the non-public school is located and the public school
district shall retain ownership of all materials and equipment so
furnished.

Any non-public school receiving such assistance from pdblic funds
shall be fully audited by the State Auditor's office on the same
basis as pUblic school districts

(E) Any non-public school receiving such assistance from public funds
shall have fully open admission and utilize only the legal authorities
pf public school distric for refusal to admit, suspension and expUlsion
of students.

( ) The maximum public funds available for providing such assistance to a
non-public school must be determined on a classroom unit basis as is
state support fw public schools.

Funds for such assistance for non-public schools shall include the
administrative costs of providing such services.

L-27 Laws Pertaining_ To Curriculum and Classroom Teaching

Requirement e:4tablished by Ohio laWs concerning curriculum and classroom
teaching methods should be kept to a minimum.

L-28 School Zones

There should be authority to extend school zones for all schOOlS abutting
a heavily traveled street or highway for a reasonable distance beyond the schOol
property when the volume of traffic on the street or highway warrant the extension.
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L-29 State University Entrancc R- uirements

Graduates of any Ohio high school accredited hy the State Department of
Education should be guaranteed the right of entrance to any state-assisted
college or university in Ohio without examination or requirement for such entrance.

L-30 Suspension and Expulsion 0- Pupils.

Any pupil against whom formal charges of assault on a teacher have been
filed, or who is charged with a serious crime, should be prohibited from remain-
ing in or returning to any function of the same school building until formal
disposition of the case. Such pupil, if convicted should be prohibited from
remaining in or returning to the same school building or function related to
that building for the remainder of the school year. Classroom teachers shall
have the power to suspend from their classes in any emergency situation. Tutor-
ing, adult education classes or other comparable procedures should he used for
such pupils while excluded from school.

L-31 Tuition

A board of education should be permitted to waive tuition charges for
students soon to become residents of the school district.

L-32 Urban Project

A major project should be established in a school district with sufficient
numbers of children who are educationally and culturally disadvantaged to enable
the development of an effective project. support should be sufficient to insure
the facilities and staff needed. Included would be an extended school year
program, summer school programs, recreational and social programs utilizing
school facilities on a year-round basis, outdoor educational opportunities, short
and long term diagnostic and remedial centers, auxiliary and supplemental edu-
cational programs and the professional and non-professional personnel needed.

L-33 Vocational Education

Every child in Ohio should be guaranteed a readily available opportunity
to prepare himself or herself for employment for which he or she is fitted through
a wide development of vocational schools.

job training programs should be established that develop marketable skills
for junior and senior high school students and for adults or others who are un-
trained, retrainable, illiterate or on welfare.

Programs should be provided to prepare high school graduates or other
qualified persons for entrance into semi-professional or sub-professional occupations
and as support personnel for professional practitioners.

If the necessary vocational programs cannot be effectively and efficiently
offered in the home high school, such programs must be readily available in joint
high schools, combinations of school districts or by contract.

Local school districts in a joint vocational school district who wish to
retain programs should have such an option and should receive state vocational
funding for the program.

3;3
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L-34 Driver Education Administration

Legislation should be enacted which would remove the present double
standard which exists between the requirements of commercial driver education
programs and the minimum standards set for pUblic_school driver education pro-
grams by the State Department of Education and which place responsibility for
the authority over all driver education for students between the ages of 16 and
18 under the jurisdiction of the State Department of Education.

D. RETIREMENT

L-35 Cost-Of-Living

The cost-of-living formula for retirement benefits should reflect actual
increases in the Consumer Price index, beginning with the first year after
retirement.

L-36 piL4]2iLiy_Retirement

There should be an increase in the minimum benefit for disability retire-
ment from 25 percent to 35 percent of the final average salary. The 75 percent
limitation on benefits should he removed.

L-37 LumpRum Death Re- efit

A lump sum reducing death benefit shdeld be part of the STRS pro- am to
begin at $10,000 at age 20 and decrease to $2,500 at age 65.

L-38 Retirement Contribution Rates

The employer contribution rate should be divided into two parts - one
covering the cost of funding the retirement for active teachers and the other
the cost of funding improvements granted for retirants after retirement.

L-39 Retirement Formula

The Retirement Formula should be raised to 2.25% of final average salary
times years of service.

L-40 Survivor Benefit Qualifi, ation

One-fourth year should be required to qualify for survivor benefits
protections.

L-41 Vesting Rights

There should be immediate vesting of teacher rights and benefits.

L-42 S- stitute Teaching Credit

Any person with previous substitute teaching service for which retirement
credit has not been granted should have the right to purchase retirement credit
for such service if the person bas not previously waived the right to such credit.
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E. SCHOOL BOARDS

L-43 Clerks of Boards of Education

The clerk of the board of education in any sc.00l district should not be
a member of such board or be employed by such board for any position other than
clerk.

L-44 Count Auditor Repor

The county auditor's procedures for reporting property valuations to boards
of education should be clarified to insure more accuracy.

L-45 Injunctions Against Schools N t Meeting Standards

County boards of education or the state board of education should be per-
mitted to secure an injunction to prevent the operation of a school not meeting
standards established by the State Board of Education.

L-46 Right of Emin,-lt Domain

Boards of education and boards of trustees should have the right of eminent
domain concerning reel estate not contiguous to school or university properties
which is to be used for the purpose of recreation or parking.

L-47 School Board Recall.

Procedures for recalling school board members should be simplified.

L-48 State Auditor's Authorities

The Auditor of State should be prohibited from extending the authorities
he office beyond the statutes, by regulation or interpretation.

F. NATIONAL CONCERNS ACTIONS REQUESTED OF THE NEA

L-49 Initiation of action to entitle an individual teacher to deduct from the
federal income tax those expenses incurred by the teacher for those items normally
furnished by a board of education in operating the classroom.

L-50 More specific guidelines should be developed concerning the distribution
federal funds for educational and scientific research.

L-51 NEA should seek retirement reciprocity among the states with federal funding
to assist in the cost.

L-52 The copyright laws should provide .guarantees to teachers and educational
institutions to make possible the use of copyrighted materials, recognizing a
limited right to copy and record such materials for non-profit educational
purposes, including educational broadcasts and technology.

L-53 The CEA proposes to the NEA that it seek legislation to provide head of
household status for single persons maintaining a private residence, i.e., home,
apartment, condominium.

L-54 The NEA should prepare legislation:for introduction in the Ohio General

Assembly to implement the Mobile Teacher Act upon itspassage by Congress.



L-55 The NEA should seek to secure a federal income exemption for teacher
retirement.

L-56 There should be reciprocity among states for the accumulation and use of
sick leave. The NEA should initiate a program to develop a national plan and
secure its implementation to achieve these purposes.

L-57 The NEA should oppose any increase in Federal gasoline and any Federal
surcharge to the cost of utilities in private homes and schools.
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