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- the Alpine Sclaglvﬁistrist. American Fork, Utah. The objectives were

to provide every student with appartunitias to (1) learn about and
experience career education c¢oncepts, (2) Eévelap a career partialio,
and (3). have a caigerﬁariented interviev with their parents and a o
school counselor. All seventh grade students participated in a - .
semester career education course and ‘all eighth and ninth grade
students completed a minicounse on career education. Curriculam - = .
materials were EEtelaped and revised .during two supmer vorkshops. . ‘
Inservice activities took ‘place during the school 'year.at both the

" district and. school levels. The problem area.is defined, goals and
objectives are enumerated, and prﬁceau:es, ‘results, &nd . :
‘accomplishments are summarized in the report. Charts illustrate the
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"Galh' Edugtmn“\!lumgr ngh School Style is a pm]éct to m;-grparate csareer educ:atmn mta

. the- juiﬁar high" school curriculum of Alpine School District; 50 North - Center, American Fork, Utah;.

*  This project begart for five junior hngh schools, after the awarding of Grant No. OEG: &?32918 May

1, 1973, arid continued: {inder’ this‘grant until December 31, 1974, Although the grant is concluded,

: :tFﬁs project continues ta“ﬁperate uader the directiqn gf Dr Stanleﬁ,.eawtt F‘rcueca: Dlreetar and
fJuﬁler ngh Schm& Superwmr R ir e e SEL

e s i "
. . L e

- The ggal Qf the pqﬁ.:: was tn devalap a dmét-wma cnntmuaus, slf—:iﬁtsmmg ‘career.
) edu«:atian rfragfam fﬂr all jumer high s;:hanl stu@nts This goal was achleved wrth this prcuect

o

A The. ijectrves weré to provide, every ﬂudent wuth Oppﬂﬁfunltles to lé‘arn sbuut and- expérleni:e
; csareer education’ concepts, to davelgg A8 caseer pgrtfnlm and have a career—gnented mtennew wuth
. thgur parénts and a s::honl caunslgr , o L e .

S -

" ; . Seventh grade students appralaed thEll’ study hablts hgbplea attitudes, interests, and behavmrs

[T
" «and related:them to career, education. They-learned about career clusters, actupatugnal data, career
kllls and concepts, how to apply for a job, and 'many working candmons that exist in lhe world ﬂf

‘ v ‘work® FmaHy students developed decision- making and research skills..

=2 -

- Eighth g;rsde students Iearned the relatlanshlp of their likes, dislikes, attitudes, mterests and
values -to careér.decisions. They . partlclpated in simulated career experiences, and explored different -

EaI”EEF clusters They pamclpated in a career interview to review aﬁr;l update their career pgrtfalm

S Nmth grade students partu:mated in an actual job experlem:e They rnade m depth explorations ,
_ intg the career clusters of their choice. They also had a (;areer mterwew to update their career
parrfalm = : .

t To achlgve the abgve ObjEEtIVES all gventh grade students participated in a semesl:er c‘.areer
education course.- Al eighth’ and ninth grade students completed a mini-course bn career educatmﬁ
" Students were also taught career education by each teacher in every subject. Teacher guides and lesson
. plaﬁs were prepared by local personnel to help teachers accomplish the pFGjEL‘t ijectlves. ‘

Im:hwdual career mtennews were held with seventh grade students and theur parents. Small group
. career mterwews were held vy enghth and ninth grsde students and their parents. -

A dls‘trlct aentral .committee was formed: tt: implement and cggrdmate career educatlan
thraughﬁut tge district. An assistant project dlrecmr was employed to help manage the project.

Curriculum materials were developed and rew%d during two summer warkshaps Insgrvu:e
., activities took place during the school year at both the district and local school Iévels District and
outside persannel ‘were mvolved in conducting these m service programs.

= v

The final- prlﬁted products mcluded (1) ""Career Education’” Junior High School Style "Semester
Course” for Seventh Grade. (2) “"Career Educatlcn” Junior High School Style ’Mini-Course” for
Enghth Grade. (3) **Career Education’’ Junior High School Style ““Mini-Course” for Ninth Grade. (4)
Sample Career Education lesson plans for teachers of all subjects taught in junior high schools in
Alpme Schaaol Dlstrn:t and (5) a portfaho design for junior hlgh students,

b

E s [

’ Summgryﬁﬂ:hg Report . E IR T CT
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o rhis pmjectsremftatlm ““Career-Education” Junior High School Style beconjiﬁg an established,

"~ and.contihuous, seff-sustsining program in Algine*School ‘Distri¢t. All junior -high students became
‘muth ‘more- aware of their career. needs and the career opportunities available for them. The
-instructional staff réceived training in .careet educitioni. Most teachers: recognized the need-to include

- ~career education. in their"elasses -and -added career education.tp theif ‘lessons. Counselors expanded
student career intervigwing to all students and.started studént ‘portfolios. Parénts sowed- increased
iﬁtgr%st_ ’jﬂ__=§hiss_§f§gram--égd many persons in the community becamg involved-in the learning activities
of the school for the first time. Most important, students started _ learriing how to make
. Career-de ns, how to explore various career clusters, and hew to prapare for the wddd.of work. ...

* =

~ Two district:wide symmigr workstiops, wereﬁbeldA district-wide orientation hﬁ?kspﬁﬁ was held
- for all social studies teachers and another one for all'English teachers. A carghr educatian seminar was

s

- : *

v_-t_;,,' held-in eéch'j_gﬁiér high with the entjre faculty.. - Sl v

- - e - H P - Ce ¥ % - . ot ) .
* An_independent Eyaluation Team was contracted ,through” Brigham Young Eitiversity and .
consisted’ of ‘two Educational Specialists. A written agréement- was formalized between thé school
» district-and ‘the evaluyation team. Under the agreement, he vari6us carder objectives of the project
. were assigned_a specific protocel of eyaluation techniques, development of instruction; data collection,
type of dnalysis, report writing, and'who would accomplish what.. -+ . ' Ve s .
€ e ¥

: -ébﬁé}gﬁﬂn;ilmmigétigns; and Recommendations ., -  _ L -

=

To successfully implement an effective, continuous career education in a"s:hz?gl district requires- -
the support, ég@peratj@ﬁ, and commitment of teachers,.counselors; and principals. © . _ Loe e
€ . “; ‘ * ) ° " ’ . N = . = . -; ‘1; . <
> The evalgaﬁon team needs to be organized néar the beginning of the project ta.-ém@idéiarmaﬁg" -
and summative evaluation. . : , - R A 27 :
- 2 = ' e e ¥ - i * N
je required to" develop and implement.a career education program

~ The amount of work and ) ( ) K
“vequires the efforts of either §RNI-time director or an assistant to help

resporsibilities, _— . L e
. A career education program that has good. support from parents and the community will-be mare
effective than a career_educatjon program that-fails to establish community. support and utilize the -

vast resources available to thé!Erpgfram fram parents and the community. o .

S

e TEe r s

Implications. from"the above conclusions include_the need for ‘effective inservice programs-to
' convert teachers to career education. Inservice training :must include a variety of methods and
materials to give teachers ideas for including career educatioh-in their instruction. |nservice programs
. should be presented. in a vagiety of ways such-as district-wide programs, local school _programs, and
subject area programs. lnserie programs should*vary in length from an hour sgminar in a school or
with a department, to a two-week summer workshop. - . L R
- We recommend insefvice programs that define and' explain the ldcal program be donducted and.
taught by teachers, counselors, or.administrators within the local school-districts, and that gutside aid
be used only for new ideas, information, techniques and materials. We also recommend that evaluation * “
teams provide formative as well as summative evaluation. We further re¢commaend that a follow-up
study on the effectiveness of the revised seventh grade semester course and the eighth and ninth grade. i
mini-course be conducted by our school district. Finally, we recommend that a longitudinal study bag.
made on the students presently enrolled. in this program to determine apy significant difference in thé®
way they are prepared to make post-high schoql caréer choices with the way students, not going ;
through the program make post-high school career choices. o s . ; -

= i E ' 4
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" ““Carear 'Education” Junior High-School Style is a project that incorparates career éducation

concepts.in the junior high school curricula of the Alpine School District, 50 North Center, American
Fork, Utah. The junior high schools involved:in this project are Lehi Junior High, American Fork
- dunior High, Rleasant Grove Junior High, Orem Junior High, and Lincoln.Junio¥ High, This project
~, "~ operated under grant number OEG-0-73-2916 from the Bureau of Occlipiionat andAdkilt Eehicati
Y:-8:-Department of FHeslth, Education &hd- are TroM
- December 31, 1974. - e v _

£ =

_ The Alpine,School ’\Dkis;trictfiunicrihigh school career educatioh program emerged from three

tion,

components. The first component was the growing concern throughout the United States by many -.°

educators and laypeople over the failtire 'of public education to prepare students to participate in the

real world, of work. Other forces ih society that ‘generated the need of career education dn schools -

- included growing unemployment among-the youth of the natlon, the rejection of tradftlonal norms by
. many youth, and growing educational’ expenditures. In 1971, Dr. Sidnéy P.. Marland, Jr. launched a
nationwide move to restore career education: to the curficula of American.public schools. In a speech

before .the' Convention of the National Assoelatiéin of Secondary School Principals in Hoyston, Texas, *

Dr. Marfand said, “All education 'is career education, or should be. And st our efforts as educatbrs
must be bent on preparing: students either to ‘become properly, usefully employed in?ediately upon
graduation froni high school, or to go on to further formal education.-Anything efse is dangerous
nonsense:”. = - T S
. The sdcond component influéncing the emergence of this project arose from the growing interest
. in career education in Utah. In-1970, of 100.ninth grade students enrolled in_public schoolsin Utah;
- 83 graduated from 'high school and 17 dropped. out beforg'§raduation.-Of the 83 that.gradnated from
"~ high school .28 did not seek fyrther ‘schooling, 58, centinyg

- 100 students who_entered the minth’ grati  needed career Sriéﬂfstigbi“traihing and preparation jg-the
« ¥ public sthools to enter the world of work, although eavi%er education training could alsp help TG

" who graduated from college. . . AN ‘ L

=

Dr. Walter D. Talbot, Utah State School Superintendent stressed the need for career education in
“Utah by appointing an interdivisiorial committee to develop aplan-for working with all educational - .
- agencies in implementing career education programs ih Utah._This. committee devélgp“the" Utah
« Goals for Education which included career education. Jn a position’ paper “on caréer edutation the

committee wrote, “Career education, ‘properly conceived and implemeénted, ‘will help make the °

" proposed goals become reality in the lives of the people of thié state

FE -

— A

e

.. "The third component that gave rise to this project~occurred within Alpine ‘Schaaeri’étfict! '
" Elementary schools started-to develop a limited .world of Work program which guided std‘der;:t's in
career awareness. Senior high schools in the school district developed excellent programs in vocational _

education, distributive education and cooperative education, and worked closely with Utah Technical
College, which will soon be lotated in the Alpine Scho6l District. A void however, existed in the junior

high school program. (A void not only existed.in the_junior high curricula of Alpine ‘Sg;haal; District

D

i

. , C d their schooling But 30 students dropped e
“‘out of college or edrnet a two year degree, with, 2B seciiring a Bachelors degree or higher. Tht s750f °



: -, '=but in r.mbhn: s:hm;l curru:ula ‘thruughaut the state af thah) Twa jumor hlgh s;hm:sls adc:pted Ahe

* :Industrial Arts Curriculum’ Project for eighth ‘grade” In order to make career education availableo all .
~seventh graders an experimental tareer education program was déveloped in 1971 at Pleasant: -Ercge
Junior High®8chool, under the leadership of Dr. StanlewA, Leavitt; Don Crump, principal; and Kolene
..M. Granger, a counselor, Mrs, Granger worked with thé Utah Stite DEpartrnent of-Education, Division

" of Voeational Education in developing a

caceer education curnculum gujde- ent;tl-ed Stodent-Ceéntered

Occupational Preparation "and Explarstla {1972) <This experimental prograrm expanded to-American .

- Fork -Junior High School in 1972. Grar
' ﬂpenrnental career. education into all fi hig »
inue.ta provide. students.with career- sation’ concepts and skills in-the eighthiand minth grades. -

v."0EG- 073-2915 pra\nded the funding to expand this
: i evelop curriculua.which. would

_ Over 4200 students were involved in the expansion of this project.. Career: Education curricula were .
. prepared, by ‘junier high- school teachers of Alpine€ School District durrhg the- glmmer of, 1973 and
5 lnstruc:tlun begaﬁ in all five junn:r high s;hoals in the 1973 74 szhaol year. o ol .

R 4

o The ergmal progﬁsal of ”Career Educatmn Jumar High Schgal Style ﬁated the problem area as:
follows:

. . s : . L '
. = s : =

Alpmé S\:hual Dlstrlct is dedlcated to the phllasopﬁy that in elgmentary xhauls students

“will be guided in career awareness; in the -junior high-s¢hool seventh ant eghth grades emphasis
will:be on career exploration; in the ninth and tenth grades'in-deqth exploration and skill training
wnth career prepatation durmg 'the last two years of h:gh\schbgl will be emphasized. The district
reengmzes mdlvndual dlf’fererfces in mafuﬂty Ievels ahd drﬁerent agés' af studenis Ieavmg &:hcml

hldentify and outhne dlregtn:n in assnstmg e‘sr:h student ta be&ome aware of his strerlgihs and
‘interests m chooting a career. ) _ : . :

Goals snﬂﬁbjggtivés ‘ * -
e

To achieve the purpa% of vthls pm;e;:t the fa’llowmg general objectn?es were’ prapr:sed S el

1. Every junior high school student vwll have at least Dne career orlerfted caunsehng*mtervlew
with a school counselar and the student’s parents each year of his junjor _high schaal

. program. L ;-ﬂf‘ S , Lt
\ not 7 o
2 A set of career obje ctives \mll be filed fnr each student early in hIS jumor hrgh schm:l
# programn. These objé@@ves will be reviewed at least yearly. An orientation unit on wrltmg
: career objectlves will help prepare each student for the task .

3. Each ninth grade studént in the junior highs of- Alpme School Dlstnct wull have direct
contact in a career of his choice with a person or persons. dlrectly mvglved in that career
activity , . : . ’

. 3 .

4. Ninth grade Students will become’ involved in.a real work experience at the school or m the
community in a career area of their choice, . 3. ’

= \ B

b, Each .Junu:r kigh schacnl student will prépare a career pﬂl“thhD with which he, WI” c:cmtract
to reach a certain level of understanding in ‘at least .one career area. This poktfolio will Iead
into the work expenence indicated above. . :

. R
: %
6. (a) At the end of a semegtg_class durmg the school year 1973 ?4 sevent%lgrade students of

=i

[
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-5
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) IR T e s : co AT : fi :
” _Alpme Schml Dlstrlct wull score ajc Ieast 2596 hgher r:h a 'tast ccgveri‘nJ theabjectwes /o
" under curriculum developmerit thai tha-gmer“stﬁdents scai‘ed in Septernbgr of 1973

- I le*ferarrl;'tésts will be usd for eac " rade. .

e o XNp. T ’ ’ =
~ The g:eclaf test in ‘eagh Ef thé three areas 7th)'8th and ch grades will be devéloped by
~ Alpine School ‘District personnel with consultant .help- from the Staté Départment af

- Public lnstructmn glpcted Unlversm; pérsanriel aﬁd OFRFAL rnty peqp\ S

=

Tha arlgmal prcpnﬁl slsa cuntmugd the fnllttw: g-ab'_ ,ﬁ _es far studerits nrnlled in grades seven' . ‘-

o ,_ﬂ_dthrougb_m:g R | - e .
- oo RS e
“Seventh grada abjectrves to gunde the za-}rg aFstudy in Career Education )
o = 5
- - 1. The student w1I| A course exﬁecta‘tmns ruleg of canduc:t and- use' cf equlpment and ‘
“ materials. . : " _ s . : J‘
. B (a) The student WI" be- ﬁriented as ta what the- cnurs of stuﬂy cantams and his'
. . remcmsib:htles. o . ‘ . . ) . \
‘f‘ . . i‘ . = - .
{b) ‘The student will bxﬂme proficient. in the use of all eqmpment and msterlals for a
_smore |nd|v1duallied course of study. . . )
2. The student Wl" appraise his present study hsblts notebook c:rganlzatlan, and test taklng
beha\ngr and IEiFﬁ techmques which mlght ald hlrn to be a better student _
. . 7 " The studerit will realize that becammg a bet‘ter -student and s,lcneedmg in sh@gl is. *
o much the Emé as getting and haldmg a career 'of his choice.’ “
. ‘3. The studtnt will be able to interpret varlous uccupatmnal tes:s in light uf his own future
~ decisions, and may develﬁp personal goals for change in light of his future goals. N
- . A
. Q . The student must be prepared to change his \:areer chau:es and even hls career if
) ' neceﬁry many tlrries in the futlire. : 7
;4 The stu;lent wnll develop an appreclatmn of his awn habbles and r::f cher thblES and
~ talents. . . T )
e - $§bbies are used to iﬁdi‘eatg interésts of the s‘tudernt. o o g :
5 The student will brnaden his knowledge of themaﬁy areas af career nppcrtumty £ :
> Thmugh the use ctf' equipment, matenals field trips, guest éppearanceg and research
. . the student w:ll learn rnany facts abdut future r:hglces, o
" B; The student will *gam an apprer::atlan of the relatlgnshlp of school QJEI]EETS 1o, accul:)atlﬂns
v E The student will learn to r:ansnder the specific CGﬁdltiDﬁS and requirements of varlcus
T o occupations such as: ability and education reqmred working conditions; pay, and areas in h
which the job may be found, etc. - .
¥ " = V ;5, ‘
g 1 D ’ i' E -
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'The student mll gln aﬁe idea af the expectatlens o:f ﬁ;mre emplﬁyers in attltudes, N

appearances, heglfh and lrﬁgmews, R . .

’

The stu%nt will learn how tu apply fc:r a job. This will mcluds‘ the filling Dut af an
-application, making up a Fes.lme and thex:s:nductmg of an mtenuew '

. The student will cnns:der all the abme in mskmg, \mth pamntidnvulvement adur: ’anal
,.hdmﬁsnf.hlghm;mmjn : e o B S

Every mnth grade student \mll commit to wrltmg in Eﬂﬁﬁlltﬁthﬂ‘l with a caunglar and
. parents, at least three career. Bbjéﬂtl\lﬁ . S

=

Dbjectlves to gmde enghth grade studants in Career Educatlcm

Objectives to guide ni’nthgradé students in the course af"‘stiuciy in C:areer Educstin‘n ' Loy e

N

‘school counselor and parents

, consultation and vnsﬂ;s,

Stuq?nts will stuqu the relatlgnﬁup of persanahty, aptntudaa, mterests em,, to various kinds
of employment. _ _ 4

= : -

Eaz;ﬁ student \mll bacarne pi’DflClEﬂt in pmcedures ugd in- thsmmg a ij in flllng
' appln:atmns in gragrnmg standarda, and’in interviewing IechnlquEs k - o

bR [

Each student will paﬁlclpate m sxmulated career projects buijt into the currlculum of as

‘hany c]m‘as possible.

e

Each sl:udent will be prav-ded with explaratary exmnenc&s in CEFEEF clustersrileadmg tu

. tentatwe gleutlun for iﬁ-depth explaratmn : v ‘ - -

Every enghth rade student will have at least one appcrtumty 0 review career ijEGI'IYES set
by them, during previous interviews. This will be reviewed' in a counseling interview with a
\eresent Dbjectwes may -be dglgted or, added to as.new -

experlences occur. - .

=
.

Each ninth grade student w:ll have at Ieast one on the job orientation expeﬂence Thls
experience will entail on the job gbgrvatmn of a personor perﬁsns in a career field chosen -
by the students. The age of the student and type n\f career activity will determine the depth

of the experience. This will be adjusted to meet individual needs. The school will have a -

complete community.  survey of prQEpEcthE counselor and businesses" avallable far

# . . =

[Each. student will becorrie mvalved in at least one actmty frarn a vc;catmna} cluster mvc:lvmg
. real’experiences. For example X . .

3

(a) . Small appiisﬁce and engine ref:air in a s:iénce class.

(b) Large quantity food pregaratmn ln a hamemakmg Experiénce frgrn the hgmemaklng
) cluster . . _
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() Acutal canstruction project in industrial arts represents the Gonstruction cluster. .

- R td) H,aa’l'éh* projecté th;augh the cmnty I:nesith% deﬁartrnent relates well tp the
S -health services. . ' v . .

- -

N ¢~ 7 (e} Agricultural research:through Geneva and B. Y. U, aswellasibq.f'arm
' - “-' represents agri-business and naturg) resources. '’ v. oo :
(f)  Numerous opportunities in office occupation through.the"distriot including Alpine = -

-Jiiistrict's-gperation give-a mmln@amﬂm“m“ T

l . T (g) " Excellent sies.and.‘djstrib'qtive éducaﬁgn“agparmﬁitiesﬁ_ in irﬂirkatiﬁ‘g gﬁé disti:ibutidﬁ'

from all business agencies in the communities - .

T - 3. Ninth grade:students will Favé at'least one opportunity to review their caleer objectives in *
consultation with a' counselor, and parehts. Individual needs' will vary and prospective
dropauts may need more indepth activity as they approach real job néeds and -

" - opportunities, I .., s ’

/e

LI y
m’“ il

This project tried to achieve these objgctives duting the duration of the project. Some objectives /"
are more difficult to ‘achieve than others, some are_long-range objective and will require more time to
achieve which will happen as the project continues to grow and function after the termination of

federal funding. . . N : - <

_ Some objectives were modified as the project developed.. Instruction in the eighth and ninth"
grades concentrated upon the use of career education mini-courses. Social studies and English teachers
assumed- the major responsibility for teaching these mini-courses. The objective to have every tedher

- . of every subject area teach career education still continued, but someone had to be responsible to  --

every student in every grade. This was done by assigning some teaché: in every grade a specific task to ’
teach career education. Seventh grade students cgmpleted a semlester career: education course,

~ Assigning the eighth grade mini-Gourse to social stildies teachers and the ninth grade mini-course.to
English ‘teachers assured all students some career education e>friences and knowledge. Career
education concepts and skills were also taught by teachers in other.classes supplementing this basic = |
program, . : S S . '

- 2

“The ninth grade hands-on experience was q%eaifiéd from students having a hands-on experience.
with the occupation of their choice to a hands-on experience with the t:ct‘:u;asticn of their parent or -
parents. These, students spent a day at work with a parent and shared work experiencgs of their-

All’ﬁventh‘gfsde,sftaderits and theiy parents ‘attended an individual interview ‘with a school
- counselor, but the gbjective-to hold individual interviews with all eighth and ninth grade students was™

nhi

. rﬁédified by halding small group iﬁterviey\&s rather than individualones. - . . ° o8

Three other objectives emerged as the prgjgct developed. The need to develop a junior high career
awareness, and explordtion program .that d be a sequential and logical step between the .
- elementary world of work Rrogram and the high school career orientation and preparation programs of
the Alpine School District, %:u:t Qné that could also be implemented in_junior high schools throughout
-Utah. A secorid objective was the need to involve parents and community leaders in developing, i
implementing, expanding, and continuing this program. The third objective was the development ofa’.

#
[y
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e Lareer education prograrm ihya't would become an i:nteg,‘,_ continuous, teif- austalnlng part of the Aipine
School Ristrict junior high school ct la after Federal Yunding ended. -

: . - ’ &
-,V/‘Emrlptlunnf the Project - ; CF : . .

Mhe Alpine junior high sthaols in 1973 included a total of 171 professional staff amj 4, 289

» ‘'students. Ten ,counselors worked in the five schools. The four communities - Dram Pleasant Grove,
A?nar-n:an Fark and Lehi - are in general composed of people, working for Geneva Steel, Engham
\fauggﬁmvarsny and many supportive samiceaﬂm;[small industry and farming- scattargd throughout

“ Utah County. A fairly large group travel to Salt LCake County far employment, Qrem,-is rapidly
&aqummg the tahapplng genter of Utah Courity with a nbg Umvarslty Mall. and a-thar major retail
¥ but!ets ‘expanding throughout the cnty AII comminities withirt the. a:hc:ol district are axperiam:mg

#

éaﬁadarabla growth : . )

-

& . _

-: . Btudents in Alr_rme School District ara masily fﬂ:m white middle class fammas Indian and
Maxnf;aﬁ Amerlcan stidents .are "the major minorjty groups. Students enrolled in grades seven, eight,.
and nine. vary in age.from twelvé to fifteen. The number of boys nearly equal the number of girls:-

n eﬁtallad in the district. On the average these students score slighfly above the national nofms on

t:ngmtlva tests. Seven to ten percent of the student population have some learning dlsﬁbllltlés with

o punr reading skills being the major dlsablhty :

Wt I = - .

Public aupport i% hlgh in all five j’umar hlgh a\:houls Publlc and parental s.Jpport is favorable

toward -career education. Most students have had little career counseling or tramning in their homes
althaugh the family ‘js a very important institution in the dominantultureof the area. Because of the
|mamrtanca placed upon the farmly in the home of a.majority of the students, most students receive

* rAuch parental and sibling a.:pport in, their schaol activities’ mcludmg thase connected with career

Educamjn o s

v

Al Ne Junior high s::hoala hava vary good lnstruatlonal staffé‘/g\;l;::teacher counselor, and .
adrnmlatr tor has a bachalors degree and. Utah  State certification. About one-fourth of the

. instrifetional ‘staff hold graduate degrees. The average age of the instructional staff is between 36-40
Loe years, The average number of years experience in teaching is between twalva and fifteen. The staff in
+ «each school is very stable with mosét changes resulting from retirements” About 3% percent of the

" instructional staff are women. Most are from Utah -and obtained their bachelors degree from a
‘uniiversity, or colfage in Utah The |nstruct|ané’1 staff are dedicated to the educational goals arid

student needs that axlst in Alpirie Schac& Dlstrn:t

Disj;m:t He has Extanslva background in currlculurﬂ cuunaalmg and admlmstratlun He has wurkad as
;> a ta‘achar cﬂunaelor and r;armt:lpal in: Alpine School District.

_ Gary’ Clifton, Assus‘tant F‘ra]act Director, is completing work on his doctorate in counseling He.
. has an gxtenalva background in farmly and vocational theory and counseling He has taught university)
“ gourses in child development (undergraduate level}, and in counglmg theory and techniques (master"
lavel) asa graduata ESSISISFII

e . — 1

“this pro;act asa career aducatlon cansultant He' has done c:onsultmg work for Davis Nabo Ulntah and
Provo school districts, He has participated in career education conferences in Gaorgla Taxas
Arkansas New York, Massachusetts, Pennsylvania, and Washington, D. C. He co-authored Livirig in
Urban Ameriga and Career 'Educatlorl in the Environment.
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- A Central committee was organized to help C‘oordmate implement, and dlrect thus project This -
committee .consisted of Dr. Leavitt, Mr. Cliftan, Dr. Coombs, career education counselors from all five
junior high schools and a principal or vice principal from each school Craig Kennington, Utah State

- Board of Education, maintained continual contact with the pmject The :%Iplne Sc:hoo! District Career
Education Drgamzaﬁcm is diagrammed in Table ! . . . <

The three major thrusts of the project were curriculum development, mstruc:tion and evaluation ' .
All seventh grade students completed a required one semester. career educatlon course Students in the
Elghth ‘and ninth grades were taught a two week career education mini-coursé All teachers otgaﬂ_: j
subjects were instructed to make career education a- regular part c(f theu daiy instruction Ecghth -
| grade students also participated m simutated career education projects. Ninth grade gtudent‘s also

partioipated in handsS%ﬁ expefienc ounseiors held mdlvldual interviews with all seventh grade

- students and their parents. A ;:mrtfoli tor each student was sta;;ed,m the seventh geraﬁe and updated

: dunng caunselor mterwews in the eighth and ninth girades Inferviews with eighth and Umth grade
students were conducted on an mdlwdual or small.group basns Evaluatlon was conducted ina: vanety

of ways throughoUt the entire project.” . . . -,
Teachers and counselors from each junior high school developéd curricula dur-ng two- WEEkiCEfEEr
education workshops in June 1973 and June, 1974 The first workshop developed tareer education,
um%ﬁ math, science, English, foreign languages, social studes, art, music, home economms sndustreal
arts, . and physu:al educatian The second workshop of 27 participants mcmded counselors, most ~
teachers that taught the seventh grade semester course during.the prevwous year suclal Sfudnes Engha.h
and health teachers who taught the eighth and ninth grade mn:courses, and teachers from Other’
dlsclprnes who had successfully made career education a" ‘regular part of thenr daliy curr-culum Iﬁput

was alsg received from parenis, students and community leaders .

'The par;icipams iﬁ thh warkshaps were diwded into thrse graups Dne group u:vr:lupt:d and
program WIth Emphas:s upt;m sumulated agtlwtles whtlE the thlrd gr oL develuped a mnth grade
program which included hﬂndS—Oﬁ experiences o

. - - =

The waikahOp directors were Dy Stanléy A Leavitt, and Dr C Garn Cc Dmbs To mamtain
continuity all ‘the rﬂaterlals developed by eath group weére reviewed by the workshop directors The
workshop dlrE‘L[(jrs assimied the lESpDnSIbl'l[y of final Editllll;j and printing of the curriculum
materials . i .

The tifial PO LE FOUn s i Iug‘t‘;L:l (v” L,:Q'ééi Ediialiug i—J\uu . ngi ZIChOLlI alylu Dt ot
Course” for Seventh Grade (2) "'Career Education” Junior High ‘i.huul Style ‘Mini Course”™ for
Eighth Grade. (3) "Career Educaton’ Juntor High School Style "M Caw se” for Ninth Grade (4)
Sample Caree, gduuatmn lesson plans for teachers of all subjects taught n jumm high schoot. in
Alpine Schoul bistrict, and (5) a portfoho cig;.ngn for ]uﬂlér tiigh Stuﬂems

Curficulum devﬂupméﬂl als. woeanigd i oo Junt haigh Lol ol Cuonosalor. Lo
admlnls*gators implemented: “"Career Educavion” Jumior bugh School Sty.e Teachars in diffeient
gibjects developed lesson ﬁlans and urits that included career education conceps and skills

The teachers and counselors who attended the 1973 summe: wor kahop jVere responsible (o
explaining the program to their fellow teachers at the beginning of the 1973 74 school year A spo.ial
‘career edu¢dation faculty meeting was held to explain the program_ and each school hbd..a career
education budget to purchase matersals.and egquipment needed to mose effectively teach career

oy
.
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Aruitoxt provided by Eic:



- all five junior high schools who would ‘teach the ninth grade minj-course. A sirﬁiiarj but separa

Q
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Aruitoxt provided by Eic:
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education., During the 1973-74 ‘school year the project consultant and assistant project director
conducted career-education seminars with the faculty of all five junior high schools. The thrust of’
these seminars was to. provide teachers in. all subjects with ideas, methods, and materials which wpu?d
help them infuse career education concepts and skills into their daily instruction. - .

. The inservice approach that followed the 1974 _sfmmer workshop was different from the
in-service instruction ofvthe first workshop. Nearly evéry teacher that taught the seventh grade course

attended the second workshop and helped revise the curriculum materials. Seventh grade teachers of
each junior high were responsible for informing those teachers not attending the workshop about the

changes or additions made in the revised version ofthe seventh grade career education semester course.
' . ) f S : . [ ,
The team of teachers that developed the ninth grade course conducted 4 district wide inservice
seminar during part of a regular school day, with substitutes covéring their classes, for all téachers ip
inservice seminar was conducted by the eighth_grade tean’ to all teachers téaching the efghth

£ b

mini-course. Giving:.the teachets who developed the mini-courses the respansibility togrgviigg Fservice
instruction to their fellow teachers helped these teachers develop a greater commitment to the junior

high career education program, while th¢ teachers beihginstructed more reddily accepted the career -

education program presented te them by their colleagues.

Inservice projects anticipated for the future include ‘a district wide Secoﬁéary Education Career
Conference, individual workshops in each school, and district workshops with teachers froth differ
-subject areas. A district Advisory Committee has been established to prowde guidance, advigk, apd-
support from the community as this project contimues to function and expand.

Instruction in career education started in September, 1973, in all five junior high_,;sc_jgés_ Every
teacher. of every subject received information and instructions to include career education into their
courses.. Each school held career days or career quests. Field Yips, resource speakers, bulletin boards,
simulations, discussions, #eets, readings, pictures, objects, books, pamphlets, films, filmstrips, tapes,
interviews, and data cards were used to teach career education. ] ; .

Fourteen teachers taught the seventh grade semester course. T his course mns,.izgl,&d of eight unilts

Unit |, Introduction and Preparation for Career Education

Unit 11, Learryng About Self and Others :

Unit 111 School and Study Skills

Unit 1V: Imtroduction to the Warld ut Wuik

- Unit V: Preparing for a Career

LﬂniE VI, Choosing and Exploring Careers .

Unit VI -, Personal Preparation for Job Seehiny

Unit VHI. Preparing for Changing 1imes

;ighi teachers taugh[ thie E|ghUl i ade i coeae and eleven o tovighit he vaaitd, . .
i course. These courses were revised in the 1974 surnn.er workshop with the eighth grade emshasis
upon econoimics and life sty%, and the ninth grade g_l'ﬁﬁrhaaiélngﬁaﬁd%ﬂﬁ experiences and independent
work “WIore teachers were involved in.teaching the, eighth and ninth grade rhini courses during they,
1974-75%

chool year.
The counseluis 1n cach juntor high schoot were tesponsible tor conduting ladividual niteivicws

with each sevghth’ grade student and the parents of each student. The counselors were 1o help the

¥
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seventh grade students start-a career education portfolio. Portfolios were updated in the eighth and -
ninth grades. The-pertfolio in each grade contained the following items: - D

B3 11 o N . i i
K : ' ; : Table I1." o RN
) PORTFOLIO DESIGN | » ’ ‘

o

9th grade’

o

7th gradé’ 7 8th grede

1. . My Career Development Guide 7 o ;‘! X o X. ' X

S

Unit, Lesson E, Act. 2and 4 = X -
Unit 4, Lesson {3, Act. 3~ % L : Xo. o s o )

" Career related homework pagers- , ° \\ T & -H'x X

B oW

. . . .

‘.‘m‘

Field Trip Experiences . ' L. . L X ot x\ JEEEIIRR S X

= £ R S - E e L . M
= = o =7 ) = 0w # = - B R = T
A & $- - ., = x

HSI"\E&%F’! Experiences s : a C : i

_ﬂlwm

v Counselors condycted individdal or 'small gréup interviews with all eighth and :ninth grade-,
students. Parents weré invited to .attend group interviews with their children. The size of gréup °

interviews varied frorfi six to twelve persons. " - . 0 c

=¥, o : e i

The counselors worked with the tea;her?r; in the ninth-grade to arrange for students to hdve a

hands-on career education experience. The coupselors also helped individual teachers in whatever way

they could to implement and improve the téaching. of career- education in ‘their respective sehools.
Table |11 shows a chart of this career education project. =T

Results and Accomplishments - - . .
j . = N i "

4 This project resulted in “‘Career Education ®nior High School Style becoming an established

‘and continuous program in Alpine School District. All junior high students became much mere aware ,
of their career needs arid the career opportunities available for them. The instructional staff received )
training in career educatign. Most teachers recognized the need to include career education in their N
classes and added career education to their lessons. Counselors expanded student career interviewing
to. all students and started student portfolips. Parents showed ihcreasec! interest in this.program and

" many persons in the community became involved in the learning activities of the school for the first
time. Most important, students started learning how to make career decisions, haw 1o explore various
career clusters, and how to prepare for the world of work. )
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. . . . 1st ?gfster 2nd Semester
Start-enters’7th grade | StartsC.E.C. . - | : Portfotio to Central file *
. : . Has interview. . T Participates in a Career Quest
= . 2 - . o R L * A
: 1~ Starts.portfolio apd uses. | Participates in fietd trips
SR [ . B PN IR o i
’ a ’ + 1s exposed tq guest speakers
.| Participates -in a Career /| = from the community
« | Day . . . . S G

;‘; L FlnlshESCED

£

P ter "y | All "other 7t grade
Y- U 7. | teachers "teach - career- | . . :

> .{ — ¢ |-implicatigns in their ‘| = ’ o ,
Q * | fespective areas:of stody | - j : ’ . -

-4

i

"
[l

=

7 15t Semester ™ o 2nd Sernester
Start-enters 7’_th grade | M akes 7;;;rtfoli'o in ‘ ‘Starts C.E.C.
- ———=—3 homeroom and has it )
. placed in the file : . Has interview

. . . Participates -in a Career - -t Uses portfolio placed in C.E.C.
o0k Day v — class

. oA - 7 v ) . * .

‘ F‘aftit:ipates in field trips . Participates in a Career'Quest
Is exposed to guest ] Participates in field trips
speakers from the [ ’ .
cammunity Is exposed to guest speakers

T - " from the community

All other 7th ‘grade - |. — — -

teachers teach career . *‘L :

’ S | implications n their
Teo - - | respective areas of study

¥ L m i il ek N T . ‘-"f,: — S T Sy e s




Start-enters 9th grade:

Car

. * STUDENT FLOW CHART

- {continued) .

1st Semester

_-Participates in field trips

Participates in
mini-course

Paﬁiéipaﬁtés in a j:areeri
Day ) ;

. “
l; exposed to guest
speakers from the {
community

-

e Eﬂ,{\i .
£ E - i\ L
13t Semester

‘Partic f,pate;s
mini-course

Sets up portfolio

R : j*_ ._ﬁ—— — |

Participates in a Career
Day

Participates in field trips
|S§EXI3C)SEC§ to guest

speakers . from the
community .
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-Participates in group interviéw
Participates in a Career Quest
" Participates in field trips

Is exposed to guest speakers

from-the community

11

Participates in group interview

Is exposed to “hands-on’)
expériences . '

Participates in a Career Quest
Participates in field trips

Is exposed to guest speakers
from the community

. leaves
s to go to
high
« school

-

/
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- Another result was the achievemegnt of most of 'the*objectives identified at the beginning of the
project. Specific accomplishments- included the development, revision, dissemination and
implementation of a seventh grade career education semester course and teachers guide, and the
development of eighth and- ninth grade two week mini-unjts on career education. Lesson plaris for
teachers in math, scienég, .indastrial arts, home. eednomics, business education, English, foreign

languages, art, music, social studies and physical education, were written by and distributed to o

teachers throughout the district. Career gdays or career quests weré held in each junior high schook™
Most ninth grade students experiencéd a hands-on work experience sometime during thgs year.

' Two district-wide summer workshops were held. A district-wide orientation workshop was held
f’ar‘ all social studies teachers and another one for all English teachers. A career education seminar was
held in each junior high with the entire faculty. | :

A district career education Central Committee for Jjunior high schools was organized and met
regularly. A districgAdvisory Committee on Career Education was organizefl to advise and aid in the
development of a total K-12 career education program. This project alsg succeeded in stimulating
interest in expanding career education into every grade, In Alpine School District with ‘“‘Career

Education” Junior High School Style the pivot-point in this expansion.

Dr. Leavitt participated in a National Conference on Career Education in Washington, D. C.
July, 1974, where he explained this project to educators from various parts of the United States. Dr.
Coombs described the project at the annual Utah State Vocational Convention in Ogden, Utah, in
June, 1974, Reports on the project were made to local community groups and neighboring schoo!
districts. Multiple copies of the materials developed were given to the Utah-State Board of Education
for distribution to every school district in the state. '

Evaluation A

© An independent Evaluation Team was contracted through Brigham Younyg University and
consisted of two Educatioh Specialists, Dr Lyle Holder, and Dr. Wallace Allred Dr. Adrian Van
Mondfrans and Mr. Norman Murray, Instructional Research Evaluators, were sub-contracted to

eyaluate the project.

A written agreement was formalized between the school district and the evaluation team Under °
the agreement, the various career objectives of the project were assigned a specific protocol of
evaluation techniques, development of instruction, data collection, type of dnalysis, report writing,
and who would accomplish - what. (See Table V)

Utihizing ‘the protocol of the contraet ithe leain Lhein piucseded [0 cvaluale the ploject

“Coordination between the team and the district was peitormud by Assisiant Director Gary Clifton

Q

Development of the seventh, eighth, and ninth grade course tesls was a joint project between Alpine
School District and the evaluation team. Those involved were Gary Chifton, Welda Lendt, Dr | eavitt,
Dr. Adiian Van Monfrans and Norran Murray.
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‘Conclusions, Implications, and-Recommendations y

,.

To successfully implement an*é%'ective, continuous career education in a school district requires
the support, cooperation and commitment of teachers, counselors, and principals: The project director
and staff can see that programs and materials are developed, inservice workshops and seminars
conducted, and encouragement given, but the final success of the program depends upon’ what
happens when the teacher, counselor, or principal close the door to their classroom or office and get
down to the.business of teaching, counseling, and implementing career education. Teachers that_ are

excited about career education do an excellent job including career education in their instruction
Teachers who are moderately committed include career education principles some of the time’ Those _

teachers who resist change and fail to see or even learn about the importance of career education to
their pupils thwart the program by refusing to -even mention career education. This iast group of
teachers are the ones that pose the biggest problem to a successful career education program Because
of this_last group of teachers it is essential that principals be commiited to career education so
cantinual encouragement, surveilance and reminders can be given in faculty meetings, department
meetings and individual interviews with faculty members. Counselors can help by providing teaching

.ideas ahd materials on career education to faculty members, and by working with indwvidual students

in the school.

Another canclusion is the importance of acquiring an evaluation team as neahf‘i"ie beginning ot
the project as possible. Once the evaluation team has been established formative eévaluation should -
start with feedback from the evaluation team occurring throughout the entire project. Too often
evaluation teams see their responsibility as summative only ‘while in reality their input can be much
greater if formative evaluation is also provided. Co

The amount of work and time required to develop and Implement o career education py
requires the efforts of either a full-time dire¢tor or an assistant to help the director wi‘s&\mtﬁhéri
responsibilities. This project solved this problem by appointing an assistant director to conduct many
of the tasks involved with individual schools in implementing the program

~The demands made upon counselors to provide career counseling for every student in the schouol
requires a large amount of time Counselors, therefore, either need a reduction of secretarial duties or
an increase in their staff to help accomplish their duties. : ’

Another conclusion is the importance of parental and community support For career education
to succeed some learning must take place owntside the classroom in the community Persons in the
community who provide resources for career education need 1o approve and support the local

-program. To fully utilize community resources parental help should aid teachers 'by providing

~ overworked while others are overlooked

transportation, supervision, and nstruction. A career education program that has complete support
from parents and the community will be more effective than a career education program that fails to
establish community support and utilize the vast resources available to the program from parents and
the community '

Junior high school proyrans IN carger sducatea siioald Le vurdiated wilth (B8 caiger cuo. ation
proyrams of the elementary and high schools This coordination is espacially inportant when each
school involves many segments of the community in their pr’ggfams;@ hdl s0Me areas afé not
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Implications from the above conclusions include the need for effeftive inservice prograims Lo
convert teachers to career education Inservice training must mclude a variety of methods and
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. .
mstenals m give teachers ideas for mr;ludmg career Educatlon m’ their nstruction. Exampleg of
teaching moments, teaching units, simulatiohs and r%scurces need to be presented during inservice ‘. -
' ﬁrograrns. ) C
= ‘ J Y
) lngrvn:e programs should be presented ina varlety of ways such as district-wide programs, local e ;
school programs, and subject area programs. Inservice programs should vary in length from an hour - -2
-seminar in a-school- or with” amdepartrnent to a two-week summer workshop. The effectiveness of =~ - .-
inservice pmgrarns in getting every teacher of every subject to .include career education in their L

curricula will be a Iarge factor in the success or fEIIUfE of a career educatlon program.

. The appointment of a Career Education Cgrﬁrnumfy Advisory Committee early in the- progrém
- will help involve the-community. Working close with Parent-Teacher Associations can "help with -
parental involvement. Commdnication between the school and parentgls essential for career education
as well as other school pragrsrns

We r&ommend that inservice programs that deflne and explain the local program be conducted
and taught by teachers, counselors, or administrators within the local school districts, and that outsude

aid be uEd only far new ideas, information, techniques and materlals ‘ .
We also recfﬁmmend that E\faluatioﬁ teams provide formative as well as summative evaluation. )

We further recommend that a follow-up study on the effectlveness .of the revised seventh grade
semester course and the eighth and ninth grade mini-course be conducted by our school district. We
‘recommend that ""Career Education” Junior High School Style also be taught, and evaluated in other
school districts with feedback given to the project dIFECth .

Fifally, we recommend that a longitudinal study be made on the students presently enrolled in
this program todetefmine any significant difference in the way they are prepared to make post high
school career choicds with the way students not going through the program make post high school
career choices. . . ,
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