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ABSTRACT . ; '
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attltudes toward and concepts of nnrslng educatlon, and to relate

e ‘these. factors-to certain. demographic varlables. The major findings
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‘ Chapter II covers the implications for- d recruitment and guidance
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Chapter IV describes the survey design. Chapter V identifies the . e
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(f . . FOREWORD
n

creasing the representatlon of minority groups in nursing is’

- a major concern of the Division- ‘of Nursing. While a variety of
recriuitment programs carried out over the past decade have in-
- creased the number of minority group members in nursing, much
. remains to be done. :
. Continuous evaluation of recrultment nrograms has shown the

need -fer more definitive infbrmation’ concerning those factors ’

. which cause students to choose or reject careers in nursing. Con-
siderable’ information has been o6btained on students who had
already chosen a nursing career, but less attention has been given
to assessing the attitudes and information about nursing among
the general high school student populstion. Those-studies” which
" had addressed this group were generally. limited in scope, and
~ confined to one or another selected group. or to a smgle reglon of
the country. -

In 1972, the Division of ’\Iursmg contracted with the Center for-

. Health Systems Studies, American Institutes for Research, to con-
“ducta study of high school students.to learn their att1tudes toward
and concepts of nursing as a career. The study was broadened to

- include both blacks and whites and was extended to Chicanos and
American Indians, to both rural and urban settings, and to settmgs ‘

" in the South and West, as well ag the N orthea;t
- The study was unique in that the objective was to ascertain and
compare a wide range of knowledge and attitudes of nursing held
by a large heterogeneous sample of high school students. The

-results reported herein confirm. some previous findings, support_‘ '
Some’ previous assumptions, provide new ﬁndmgs not prev1ously

reported and refute some conJectures .

. The information and insights gained in. the study have been
used in preparation of recruitment materials and activities which
are now being tested in act1ve recrultment and guidance programs

ur'derway in the areas .where the study was carried out. -

a

1

—"
”” C)w
’ '-JESSIE M. SCOTT N
. o "~ Assistant Surgeon General '
' / . ' .- Director
' ‘ ; - Division of Nursing
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1. ’SU'MMARY' RN

‘ The ,pr1mary obJectlve of thls 1nvest1gatlon was to deter- o
mine what attitudinal and knowletige factors contrlbuted toward
m1noxty students not' choosing nursing as a -profession in‘

" higher numbers than they currently do. A total of @ 067 American

~ .

Indian, Chicano, black, and Wwhite hlgh schoo! ler
veyed af three geograph“((‘ally disparate’ Sites , syla. _
vania; / Tallahdssee, Florida; and several p coug .. the

- State/of Arizona) to assess, their attitudes to. nry toncents T

‘of mursing as a profession, the1r academic prepar ation' for nursing .
eduéatlon, as ‘tell as relate these factors to certain demographlc ..
varlables The ajor findings from each of these content areas are -
brleﬂ‘y summanzed 1n the followmwagraph

Ly

Attltudec Toward Nursmg Careers ) e
Job Deswablllty e ' . ‘l' 2 |

Eleven seman’qc differential subscales-were used to measure the G
deslrab1hty .of - certaln aspects of nursing careers These scales
o 1nd1cated that tstudents attitudes toward nurs1ng were h1ghly ;
posltlve in terms of financial reward/pe onal reward, occupational
' /"gtatus, w01k enjoyment, challenge, apnd avancement opportunltles,
, neutral in terms of the degree of:; lf~s'perv1s1on, and negatlve‘
1n terms of ka hou1s and work d1

o and was very female—or1ented
‘ 7 .
Attltudes Toward Nursmg Tasks : RN

_ The pleasantness ratlngs students gave to the tasks they thought" L

the hosp1tal duty nurse (,HDN) performed most frequently~ ranged *

bet»yeen -moderately pleasant to. slightly unpleasant. “‘When using "7

students’ pleasantness rat1ngs to evaluate the tasks that a group o

-of hospital Auty nurses gaid they actually did most frequently,

demonstrable 1mp1:ovement in student pleasantness ratings ob- .

‘tained. Although ‘there were some\ interesting - and substantlal- o
L dlfferences between ‘regioral and rac1\al subgroups, ‘generally it
M. was found that differences between ‘males ‘and females accounted .

' for most of the differential attltudes to ard nurs1ng tasks o
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-Reasons\for Rejectmg RN areers R 2

. When" asked to state the féasons “for. not desiring nurslng
. careers,” ‘students gave several categorles of responses females
_hovsfever most frequently did not favor it bécause of “squeamish--

" ness” (i.e., ‘they could/not stand the s1ght\of \blood did not ‘like. -
- hospital environments, or could not - bear 1o ‘be around’s1ck and
‘dying people). Males most frequently d1d not desire nursing as a
career because ‘they felt it ‘was a female-related career. .

B

., | . Knowledge of the - Nursmg Professmn .

- As: has already ‘been pointed -out, . studenfs mlspercelveu th-
roles of hospltal duty nurses (HDNs) as de ried by the.tasks they -
. thought nurses did. The mpst consistent jndmg across all respond-
“ent subg’roups was that students identically. and 1nc’or\rectly stereo- .
typed the role of the HDN. Alm without' exceptlon students " .
- . thought that' HDNs most frequen y performed relatlvely low skill _ a2
(level héalth care tasks, that ar/e usually delegated to LPNs (e.g., / °
tak1ng temperatures and_klood -pressures). tudents \were also '
somewhat uninformed .as /‘fgo the high school yeourse requlrements
j-f". (i.e., algebra, blology, chemlstry) and certaxn noncourse/ requ1re~,
ments (i.e., college: bodrds, , high - school - transcripts; prenurslng ST
exammatlon ete.) needed for adm1ss1on to 'schools of nurs1ng
They were, for example unable to d1st1hgu1sh an actual pre-
nurs1ng examlnatlon from a ﬁctlonal test Z g

Acade\r{uc Preparatlon

. For the ‘most- part, students were found to be academlcally un-
. prepared -to- pursue nursing educatldn lLess than half'of all Ch1-
.- -cano,-black, and Ind1an students said they had taken chemlstry,
. although most had taken biology. It was not. obv1ous\from ‘these =
ﬁndlngs, ‘however, ‘that white students are tantlally better\l
. prepared academically. o pursue . nursing educati Regardless of |«
) ra,ce students fgenerally seemed to’ av01d chemlstry and algebra, \\ .
Lot Demographlc Background lnformatlon
:One of’ several explanatlons advanced for why it'is that 1nor1ty L
- and alsadvantaged youths fail’ to enter. nursing careers. in'larger - - '
numbers has to do with the lack of opportunities these _youths:
4" have for 1dent1fymg with health professlons through appropnate
‘. """ role models. It has beer suggested by some that such an 1dent1ﬁ--
'catlon can greatly enhance one’ s evaluatlon of nursmg an nursmg :

C e e o .-"V‘{;
il P SN A Lot
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.careers. Although this 1nvest1 tl.on did not focus. prlmamly on

"this questlon, we did find several trends among the data suppoxtlve

.' ,_of that hypothesis, and thus worth mentioning. Among some sub-
. groups (partlcularly white - respondents), -exposure ‘to nurses
-"through volunteér work in hospitals. ¢ or personal acqualntance w1th ’

_.an RN ‘resulted in higher and more \positive ratings of nurses N
) than "'as the case among students who\:ad no such exposure. \

; W
(. \

Integratlon of the

o _ esultT .
Try1ng -to tie the foregoing 1nto a meanlngfu whole, one has to
. start out -with the observatlon that - nursing careers are held in

very high esteem. On a comp_aratlve basic it was rated on most

_scales as having attributes very close tc fa phys1c1an career,
_which is ¢ne’of the most highly ‘es' .mea sions in our cul-
" ture. That it was also rated near : 't he their own desired

.occupatlon is also evidence for this con.. sivn, but\further indi-

cat&s that many students have already made career choices. that" "

" are more de81rab1e to them. On the other hand, particularly among

. our targeted groups, students ‘should be/ w1111ng to cons1der nursmg' .
--.careers in fa1r1y large numbers. There are some $ ggestions that = -

: . are made in the 1mp11cat10ns for program partlclpa ion gection. that"
: "-'try to .concatendte these ﬁndlngs into a programmatlc effort to

increase- thevnumber of students’ enter1ng nursing frord these tar-

'A "getedgroups e .
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L I“IPLICATIONS FOR A RECRUITM NT AND
* GUIDANCE PROGRAM '

, There were many ﬁndlngs of the study reported here1n wh1ch .
. indicated that a program of recrultmen‘t and guidance d1rected_j .
at the targeted groups would be‘qulte successful. Of. course, one
_ o{ the best of these indications was the respondents generally’ '
_ positive response to a d1rect questlon concernmrf the1r 1nterest in .-
‘a nursing career. - ) /' :

-The study did more, however ~than Just prov)de us w1th support )
for the probable success of ‘such a program. It zlso provided us = .. -
w1th some ideas for both the format and content of a successful '

‘,program, A review of thesr id~ac e urnish us. with some d¥ign
objectives -for a succ ;i Y and gu1dance program '
These objective are: : L

‘1. Provide, the students with &etter knowledge/of nurslng as, L

_M&profemlom ‘ .
,.'//It/wfm’ qulte obv1ous that although students thlnk well of -
<.~ nurses, -they really do not know what nurses do. It is also
* clear’ that if they did know:.what nurses do, they may be
** more attracted to such- careers. Their responsés to the super-
visory. and’ adm1n1strat1ve tasks, for example were qulte
positive. : L
o In addition, their stereoty,pmg of nurses leads them to
" .believe. some negative thingsiabout nursing careers that are
" not’ necessarlly ‘true. For example, they do not - th1nk that
‘nurses have good working hours. N6 one would ai‘gue that .

- .the 3 o'clock to 11 a’clock or 11 o'clock to 7 ¢'clock ~shifts

-.",would be - popular zamong all people, but. there are many - -

~ good “9 to 5% positivas that dre not” hospital-based which are |

“available to. nurses,, and the . number of hosp1tal~based,.'

L pos1tlons‘that hawesgimilar dayhght hoursis:increasing (e.g.,

N PSRO Review Comexzinators, nurse health educators, pat1ent
B ’_‘-'grlevance coordinztors, etc.). At the same time, 'they “may
" be able to learn that somé of these positions are fiot female- o

' related do not require constant exposure to' morbidity, and
maybe ‘they can even become acquainted w1th the concept

. .that ‘their dislike of morb1d1ty can dissipate w1th exposure

. "to it, and with knowledge and training in caring for the

- sick. Finally, some of ‘the students do not think t at nursing =~

is’ a8 ﬁnanclal.ly rewardlng as other - occupatlonal cholces

¢ o \ k3
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and they may need to Jearn of the new and expanding nursing
roles that are more highly r emuner ated than those w1th which
‘they may be familiar.

2. Provide the: students. W1th better academ1c guldance and
counseling,

- If “members of our targeted’ audience wish to become .
nursing students they must become: acqualnted with and
motivated toward achieving certain equlrements First, they -
must learn that math requiremenfs must be met and that .
transcrlpts college boards, ‘and references are 1mp,ortant
‘Then, they must be- motivated to fulfill requlrements that .
they seem to know about but have not elected to-fulfill (e.g., .
chemistry). We can also probably go beyond our ‘data with - -
some safety.’ If the students didn’t have sufficient knowledge o
about the pOlI‘ltS raised above it is also, probably true that
. -they lack information about the how, when and where of
"appllcatlons to colleges and .aursing -programs. It also is-
‘apparent that they have made sufficient trips to their coun-

o selor’ ] oﬁ'ice to conch.de that the remedy W111 not-comeé from

' don’t ‘have the 1nformatlon either. The recrultment and’ gulde-' '
‘ance program either has to provnde that 1nformatlon to the. -
counselors and motivate them to use it, prov1de it dnectly‘..j_i -
to the students or do tth. :

3.- Providea basis for 7 posure itz role models.
It is not a new iuie., but eur study has Lhelped té make xt a

well substantiated 1z : Stméents who know nurses and other
\\ health ﬁrofessmnalsgm ‘m personal basis ‘have more positive
\\\ att1tudes towa.rd nuulng ﬁhan those who have no- such con—

-

’ likely in “urn to bemmm ‘nurses and give exposure to st111 .
other members of thetir group. And thus,” we have no water -
with which to prime the puamp. Thé program, then, must be
de51gned in such a2 fashionr tikat close, personal relatlonshlps*
are fostered with:imurses, and preferably "with. those who -
represent thelr minerity gyoup or a gmup w1th wh1ch they '

. can identify. - :

, In away, the three pre#TaRIm d&lgn obJectlves hsted above (amﬁ

'/ no.suggestion s made tha1 they aré all of the criteria’ that neeg’tiv.

be considered) Seem smmiv epourh to grasp and probably easy to

ach1eve agreement upon:. 1 as macve, however to beheve that it is
/

N
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"_an easy task to deVelop a Well-concewed program that embodlee.
these objectives. in an optimal. fashion. It is also naive to believe

that such a program can be superimposed’ on existing and diverse

"school brograms, spread throughout the geographically disparate

““locales in our _country where the many potential targeted students

are located. Yet that is.the need. And that is the intent of the
' follow-on phases of this prOJect -

-/ T/




I BACKGROUND AND REVIEW OF THE
LITERATURE o

Two major problems face the Natlon toda to whlch the pr OJect

- was addressed’ One deals w1th the quality of serwce plov1ded by
the health-care delivery system. The second concerns the nature

. of our socioeconomic system which has produced a sector of our
society that has become known as\the “dlsadvantaged ” Further

- ,dlscusswn of these two problems will clarlfy their 1mportance as

~-two pressing national problems.

.The quality of health care has inc easingly come 1u1der attack
from many different sectors.’ The claims are too manifold to- list
here; however, they include . complaln that (a) the health insur- -

" ance system allows for excessive fees and unnecessary procedures
-and ‘hospitalizations; . (b) hospital plafnmng or the lack of it has~
resulted in a.poor distribution of hospltal beds w1th respect to the
'dlstnbutlon of the populatlon .and” (¢) an equally poor d1str1bu-

" tion of speciaiized facllltles W1th respec-, ‘to ut111zatlon rates “exists.

~~ Whether one speaks of the facilities of fhe’ health/care delivery
.. _system or of fhe economic system for the procurement of services, -
5;3; the: problem of manpower -always seems to overshadow all other '
" " hemlth-care-related problem areas. / '
ﬁ The claims of manpower - shortages range from t erg be1ng
inadequate numbers of personnel in the health professlona)to the
claim that there is poor utilization  of what seems to be sufficient - ;
numbers. It. has been suggested by those who see personnel short-
ages as the major problem that we drastlcally inerease the number

‘of p°rsonnel being trained in the health professions. Those: who -

. see: manpower utilization as the major problem propose_the upgrad-
" ing of nurses and certain paramed17al personnel «to practitioner

~ status as the ‘primary solution. Since/the nursing profes81on rep- -
resents-the largest source of personnel with basil preparatlon in /\ -
the health “sciences, most Specific proposalg have imeluded using |-
‘nurses to fill the alleged gaps in the practlhoner ranks L \
As can be seen, no matter. which analysis one sldes W1th the '
, suggested remedy is the same t') ain larger. numbers of nurses to . -
- - {nerease. the quahty ‘of health caie. delivery in this country The
e contrary, however appears to be occurrlng The per capita demand
. for nursing services has been increasing" at a steady rate, while ~.
i the supply has. s’teadlly decreased. In 1956, for example, 6.4 percent’\ .~
S of school graduates were adm1tted to schools of nursmg By 1967,

9
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" the’ proportion had dropped to 4.4 percent. Although that rate
- has since increased to approximately 4.9 percent, this.level still
~ - falls short of projected needs. Clearly, a way must be found to
,_at\:trac_t ‘more high school graduates to nursing, especially. those -
professional nurses trained at the baccalaureatelevel.- L
~ Concurrently our country has faced an additional problem. The .
- plight of racial and -economically disadvantaged .groups in our
_ country represents a serious indictment of this N:—iti}oh'.-, Many have -
-been denied or have been unable to take advantag_'g’ of oppor- '
tunities available to other, more ‘privileged groups.'_ll'Durihg the
1960’s and continuing into the 1970’s the Federal Government
took ‘positive steps to ‘craate opportunities whereby minority and -
disadvantaged groups could fully utilize their talents to gain entry :
- .into many health-fields not previously open to them: - '
.. A considerable body of literature has developed-in recent years
around the problems of minority and disadvantaged groups ‘in
_nursing. These:studies range from the prediction of probable success -
in nursing school (e.g., Burgess and Duffy, 1969 Mancott, 1969;
Ewen and Kirkpatrick, 1967 ete.) to the-examination of person- -~
. ality factors associated ‘with success in nursing school ‘(e.g., Smith, ..
1968; Mowbray et al., 1967 Thurston, et al., 1969; etc.).-A: review : -
of this literature will help to place the present study in a proper .
perspective, R . : L L.
" In recent years increasing -attention has been given to the
_ critical manpower shortage in the field of nuising. The major
. impetus for the concern originated when the report of the Surgeon B
General’s ‘Consultant Group on Nursing * was published by lthe -
'U.S. Public Health Service in-1963 and stated that an adequate
number of nurses was urgently needed te “reverse the progressive
- dilution of nursing services . ..” (p. 19). It was .estimated that

by 1970 the Nation would need approximately 850,000 profesgional /
niilrs’\es to provide services that were ‘safe, therapeutically. effective,
and efficient” €p. 28). Upon presenting its fimdings, the Consultant’.
-Group| recommended that a’national investigation of nursing and -
nursi‘r‘ig“‘educaﬁon be undertaken to determine the skills necessary. . :
for .high quality patien{; caré Tand ways to -make- nursing a more .

" -}at’trac‘tive.'.'c;areer.' Othe? recomméndations made by this ‘group
*  includéd the expansion of recruitment efforts at the. State and: -
i loeal'l \vels and ‘enlarging the recruitment pool to include minofity - >
: " and .disadvantaged groups, men, and married and older women. -

It was largely through the. findings of the Surgeéon General’s '

«Consultdnt ‘Group: that sincere efforts were initiated to_actively -

- 1 Gea referdnce list, page 19,
: v .
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increase minority and disadvantaged group membership in nursing.

The following sections document those efforts as they appear in L

' the literature. Four major topics are treated as they appeared -in

the’ literature : recruitment, selectwn cntena training, and speczal ,

programs. N k Y
e . . 7
. . /

/

Recrwtment “ N _

Prlor to the pubhcatlon of the: Surgeon General’s report, the .

Committee on Careers;, a- bran(,h of -the National Teague for
Nursing; had the major responsibility for r “uitment ol >rospec-

tive nursmg candidates. This Committee, ‘cosponsored by . the

Anierlenn Nurses’ Association, the American Medicdl Associa-
tion, and the Amerlcan Hospital Association. organ}/zed Future
Naurses’ Clubs in' some 4,000 high schools across the country in
13& For the most part, this Committee was meﬁechve in a:ttract-
ing apprec1able numbers of minority group members to nursing, -a

"f.x.ct which is underscored when one considérs that in 1950 there

'Were only 3,000 blacks enrolled in professmna;y nursing schools-
(sbout 3.0 percent of the total enrollment),. / nd -in 1961 total
0 percent mark:of

“black enrollments had /not mcreased over the 3!
—the total enrollment. n 1961 fewer than 40/ percent of all' pro-

»». #0ssidnal nursing: schools accepted- male. apphcants, and of those

that did, only 1,400- men, or slightly less’ } an. 1 percent of the

- —mtal, were.ever -enrolied. ‘Between 1960 and 1966 the ‘number of -

‘mlacks who' graduated annually from prb?essmnal schools of nurs-
~ing - (i.e.» diploma, associate degree, ‘baccalaureate) was 1,050, or
3.0. percent of the total enrollment for men- the pe1centage was
1.7, or about 604 total. (See U.S. Publlc Health Se1 vice, Towar d
Quality in Nmsmq Needs .and Goals Repoat of the Swgeon
General’s Consultant Group, 1963).
Because of the lack of progress:
Federal Government took some pgsitive steps to correct that con-

dition. In 1966, Title VIII of the Public Health Service Act was .

amended to- allow for financigl suppmt for scholarship .grants

: and programs de31gned to. /écrult mmonty and dlsac;!vantaged :
. initiated, “however, these programs: -
ex:posed ‘barriers to minority group recruiting efforts. ‘These bar-

students “into nursing. Onc

riers fell into three dlStlI‘lCt categories: (1) academlc preparatlon
= (2) attitddinal factors; and (3) -financial support. -

in mmorlty 1ecrultment the '

Most reports’. 1nd1cate that ‘minority groups (blacks, in par-_ L

ticular) have poor academlc preparation for’ nursing study - (Har-
;vey, 1970; Yates, 1970 Schemfeldt 196/7 Schemfeldt and Palmer,
/1970) oome dlf’ferences of oplmon exxst ‘however, on ways to
' R 11 A v ) .
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: 1970, ,Schelnfeldt 19 ~ .
many minority group.ine:nbers are poorly prepAred in;those sub-

74

ameliorate academic deficiencies. Harvey (1970), _for instance,
views poor academic preparation among black youth as being
symptomatic of broader social mjustices and argues that “academic
remediation alone would not result in significantly better SCovt

or. lnsure future achieveme: t . nal average.”. Harvey'.
_trehtment seems more desci:.’ 2t prescriptive and leav-
- the impression that certain’ dcm & s ¢ ng minority group.s

“educational syst afore they can be diminished.

A second ap 64 e problem of recruitment views aca-
.demic- defi ,- neie

must await sig !!HI ant changes in the soci.i structure or in the
(7

ave genera]ly conﬁrmed' the fact that

jects and. skills most essential-to. nursing - (for examﬁle blology,'

- “chemistry, mathematics,” and_ basic . communicative ~sk11118) but -
maintain’ that 1nadequate counsehng accounts for a measurable ’

portion of these academic 1nadequac1es - ¢

.., In.a study designed to assess high school counselors krowl-
g ;edg'e of the requirements ¢f three types of’ nursing ‘schools (that: =
is, -diploma, associate degree, baccalaureate) and the character- -

istics of student needs in each (for example, ptogram costs and- -

_‘f'length of study), Wllllams and - Aichlmary . (1971) found - -that’

counselors were often .confused “about unique school . entrance
requirements, had little knowledge of mtraprogram credit trans-
fer possibilities, and could not distinguished between profess'onal

and technical nursing. Most often counselars had prohibitive case- .. .’

‘loads and could not provide the 1engthy counseling services needed"'"

" . by many dlsadvantagsd youth. Tri a sutrvey of 384 freshman nurs-

ing students in several Atlanta, Georgla schools of nursmg, Taylor

‘and Richter (1969), found only 33" freshmen, or 8.6 percent of: all' - -

freshmen questwned, identified the high school counselor as. the

, '__person who most influenced their choice of nursing .as a career. . .
" These findings support results. reported by Lande (1966) who. sur- "
- jveyed 934 female Catholic high school seniors. In that- study 68

Ry

_:percent of those students who-indicated a desire to enter nursing: -

~sa1d their personal contact with nurses had 1nhuenced them posi- -
- t1ve1y in their- choice of the -nursing career. Lande did not, how- .
j-fever report data on the - percentage of. students “who Sald the g

counselof hachﬁuenced their Ch01ce .
For:the most. part those programs set up to assist minority and

. dlsadvantaged students to brlng up a.cadermc skllls to accqatable
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levels have reported moderate levels of success ( Schexnfeldt, 1967
Scheinfeldt and Palmer, 1970) The nature and scope of these
- programs are considered in greater detail under the Special Re-".
cruitment Efforts section below.
o " Another major barrier to the recru1tment of m1nor1ty grol.{ps
/ into nursing is attitudinal.. The 11teratuye suggests that a: separate
" set of | cognitions is operatlve among blacks and men which cause .
" these groups to reject nursing as a career. First, ‘the decision to
enter nursing seems to be made at a fairly early age: In a survey:
.. of 348 student nurses, Taylor and Richter (1969) . reported that -
) 'over 50 percent of all respondents made firm declslons ‘to ‘pursue
nursing careers in the high school years or earlier. Second, nurs-
ing as-a professional career is typically viewed as a woman’s ;
domain. Vaz (1968) attempted to single out those factors wh1ch.;-
. contributed to the dlsproportronate sex. distribution in nursing"
" and identify the conditions which acted as- deterrents in the selec-
tion of nursing as a caréer by men. Using a checklist procedure'
.506 high school boys were asked to rank several occupations on
a mascuhnnty scale. Nursing ranked Iast on mascuhnlty and- did
not vary when other factors such as 1ncome education, etc.,~were
iftroduced. Vaz concluded: that nursing ‘was’ not. percexved by
men as a suitable masculine occupation, and .before men could be
" attracted to the field in any significant numbers, a concerted effort
* to modify the: sex-role perceptlons of the nurse wa% clearly needed
. It should be:udinted out that most of the: nursing literature: ne-‘
- viewed here still refers to_the nurse as “her” or tailors comments - o
-~ especially for-women. : : o
The attitudes of black students toward nursmg have recelved _
_ considerably less attention than have those of males. One author,
~ however, attempted to shed some light on this problem. Winder
- -(1971). postulated that black women would view nursing.as an
extension of the servitude- role (that is, waiting on others) rather o
" than a service-oriented role, since black women-in America have -
" a history of being “domestics.” For this reason it was predlcted‘-_‘ s
that black wameén would mamfest 51gn1ﬁcantly more negative atti- * ..
- tudes toward both LPN’s and- RN’s when compared to..a white . -~
‘ populatlon Thirty-two black- and fifty white- girls from the 10th - -
grade were admlnxstered an attitude survey. No significant race
e differences obtained in the evaluative perceptlon ‘of either LPN’s
or RN’s, altkough both groups held. RN’s in. higher. esteem than .
» .« “the LPN. ]§lack respondents, however, showed significantly. less ;
~~~chance4;mpetsonahze their attitudes toward RN’s through direct .
- experience, a result. mch _inall-probability,-interacts with h poor "
‘_counselmg and 1nadequate\ academ1c preparaﬁton in keepnng?“?’
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significant number of blacks out of nursing. Winder concluded™
that before black women could be recruited into nursing in re'pr'e-
sentative numbers, they must have more exposure to nursing
maodels. Scheinfeldt (1967) has also suggested that because black

- youth have been systematically excluded from past recrultnﬂent

efforts, many are skeptical of current ‘recruitment overtures. -
\ Selection Criteria T
belectloh for admission to nursing schools:is usually contingent

' upon a candldates performance on a.series of tests (for example,-—

Scholastic Aptitude Test, National League for Nursing Test)
designed to provide some indication of probable success in nurs- _
ing school. Invariably the questions arise: Do these tests discrim- f
inate unfairly against the minority ethnic.group member" Do.
they have any predictive validity for any group? -

Clark and Plotkin (1964) and Cleary (1968), among others,--

" “have expressed concern that general ability tests may actually dis-
) ‘eriminate against blacks. According to SedlaCek and Brooks' (1970)

most large colleges and umversltles, however, still use theSe tests
‘as the main criteria for admission. as do: -mo§t nursing schoo]s L

Reports on the ablllty of. tests to dlstmgmsh dropouts and gen- _ -
eral ‘performance are: eqmvocal Haney, Michael, and—Gershon

(1962) found' that grades on achievement tests in readmg and |

7

mathematlcs were significantly related to formal course work .
in urse- training ‘but - were- unrelated”. toward- eﬁ'ectlveness or

“clinical experience..They found also that high school - chemlstry .

gradés alone were more predictive-of probable’ success .in formal
course work than.overall high school grade point average. Madaus
(1966), who undertodk a study to examine the predictive validity
of the National League for'Nursing Pre-Nursing Examination- for.

~ .success in a- '3-year d1ploma program, found that the:correlations

between test performance and nursing theory and science courses’

" did not. account -for enough variance to, make reliable' decisions

. regardmg admissions. Madays concluded that the cruc1a1 area

of clinical nursing course performance was unrelated to antecedent
performance of -any of the tests in the PNLN battery :

"Ewen and Kirkpatrick (1967) conducted a_ series’ of/studles'
designed “to mvestlgate ways and means of practlclng fair selecs
. tion procedures Using a sample 6f black and white nur ing stu-.
_dents, these investigators sought. to determine whether /a_ battery .

- Yof tests. ‘which measured several academlc gkills - could predict-. -

scores on the State licensing examination, -classroom #nd. clinica} .-

' ratmgs, and termination reports.’ Predlcbors were ound to be_
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valid for the wh1te sample but mostly 1nvalld for black subjects.

The use of race as a moderator variable did lead to some improve-

ment in prediction, however. The authors argued that separate
selection procedures should be used for different ethnic groups;
howevel, no indication was given" as”to- just what Selection pro-

cedures would constitute a ‘fair” selection.. Applewhite (1971)

has addressed the problem of admitting black and other minorities

to medieal schools. He has suggested that general mot1vatlon and’ - .
personal interviews are more accurate .indicators of" probable'-_ '

success , for’ ‘these students than grade point average.

1

The problem of predicting probable success in nursing s 'a. -

‘formidable task for m1nor1ty and white candidates alike. May

(1966) has suggested that nonintellectual factors mlght best be
employed for predlctlon oj student nursing success. =
. N - e /
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;Trammg ' o

Once accepted into a nurs1ng school, minority. and d1sadvantaged-

groups have a higher-attrition _rate than do -their white counte1--‘

parts” (Scheinfeldt,  1967). The factors which contribute to this

state of affairs represcnts a compléx set of motivational and deca-
‘.dem1c variables. - Some minority nursing-students have reported

being ‘ignored by their fellow classmates or made to feel inferior

- by their instructors (Schelnfeldt and Palmer, 1970). Cooper (1958) -
.feels tnat teachers often fail to understand the very ;basic prin-
c1p1es of motivation and, as’a-result, may be, | good nurses but poor. ’

teachers A m1n1ma11y effective teacher, according to' Cooper, is

of the students. In a. more in- depth study I,ayton (1969) asked
students about the.perceived att1tudes of instructors, which seemed
to help or hinder them most. An instructor’s 1nterpersonal skills
were found to be more 1mportant in influencing students than
‘course content.” :

Blacks who find themselves on white campuses or in predom- :
_ inantly white tra1n1ng 1nst1tutlons often experience difficulty ad-
jusitng to and-coping Wlt’h the pressures (Cherv1s, 1971). Heath

(1971) found that 'this 1s further comx\)llcated by, the .fact that
many wlpte 1nstructors have difficulty relat1ng to \ minority and

- disadvantaged students. Although ‘some anecdotal éwdence exists

- one who becomes acquainted with the students and recognizes that -
.. teaching methods often need to be tailored to the individual needs'

of discrimination in “training practlces in nursing schools, 'C_}LQ__,,_ﬂ—

l, _ phenomena is ‘prevalent énough-in other institutionsof ~ higher

learnmg .to warrant the assumption t that it also exists in schools
.of nursmg ) o




- .~ Special Recruntment Efforts
In th\ls final section we will examme the 1ec1ultment efforts -
which have ‘been made to increase the number of minority and
disadvantaged groups into nursing. For the most part these efforts
-can be’ classified. under two gen@ral avptoaches public appeals
and speczal p) 0gTams.

— Publlc Appeals

One of the most W1de1y used techmques for mass rec1u1tment
is the public appeal (i.e., publicity efforts which utilize the muass -
media to encourage a speclﬁc target population to consider nursing -
"-as a.career). One such .program initiated by the E-Lax 'Dlug. '
Company , (“A. Nurse: Recruitment Program,” Nmsmg Outlook, . ~
. April 196ﬁ€fhzedJe services of a professmnal public relations
- _ firm to launch.a nationwide recruitment program. A brochure was
‘designed depicting in words and pictures the experiences of one
* black student’s nursing school activities from admlsswn to gradua-
. ‘tion and was distributed - throughout Harlem. A New York radio . .
Lo 'statlon provided facilities. for recording and broadcasting seve1 al.
1-m1nute spot _ commercials -throughout the black commumty
_ Within"a month over 4,000 responses were received from: young .
-people expressing an interest in nursing. New York residents who'-
-expressed similar mterests were invited fo- hear speakels discuss.
the need for nurses, the Tole of the nurse in the community, ete.
Although specific' data ‘on the success of this program were not .
made avallable, the. general response was reported to be ‘“‘excel--
Ient ”” Similar programs’ have been initiated in Washington, D.C.,
. and other ma,Jor metropolitan-areas, but none offer;followup- mfor-
S fnatlon concerning the impact of such efforts.
- While public appeals are generally helpful in pubhcmng the
. need. for increased participation of certain. mmorlty groups -in
nursing, these. approaches are usually too broad and far—reachmg .
[tq pinpoint or address -specific. problems. Further, little time is.
-ever devoted to evaluate followup .of public dppeals, and, therefore,'

the relatlve ef‘fectlveness of such efforts 15 dif’ﬁcult to assess
/
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- Speclal Programs

: \ - P
R Many nursing schoo]s have attemptedfno increase mmorlty group”
' "representatlon by settmg up special, fin-house recrum’hént pro-
grams. Since the pubhcatlon of the Surgeon General’s Consultant _
Group’s report on nursing, many special recruitment progjrarf}s o
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‘have- been initiated, each 1eport1ng varylng degrees of success..

Baugh (1972) reports on one of.the more recent of these whlch‘
- has expanded into a nationwide program called Nursing Educa--.
tion Opportunltles This program uses as its model a program
described by . Scheinfeldt - -(1967) called, “Open Doors Wider in
Nursing” (ODWIN). Since ODWIN was-the prototype for many -

- recruitment programs now in existence, it is descrlbed 1n detail
below.. .

Scheinfeldt (1967) reports the eﬁerts of the Boston Un1vers1ty o

School of Nursing (BUS,O_N.)‘LAlumm 'Assomatlon to mobilize its
staff.and jtudents”oi’behalf of actively increasing the number of
black’nursmg students. Realizing that many problems were"asso-
ciated with this task and that they lacked expertise in this’area,
the problem was approached in several careful steps. First, ipputs
- were elicited from black students - and black nurses at BUSON.
They dlscovered that there was a lack of accurate information,
“guidance, and general preparation provided potential black nursing’
aspirants in high schools. Also, recruitment: teams were nearly
always wh1te, posters and adVertlsements typically portrayed white
" nurses excluswely, and films,- textbooks, and other recruitment
materlals generally 1gnored the existence of black students. Black“ :
‘stuaentél were, for these reasons, generally suspi/mous of overt
recruitment efforts. Attempts to interest them i . nursing, then,
would necessarily have to be active rather than passive (i.e;, black
students would have ‘to be shown rather than be told that nursing
had a’ place for them) ODWIN’s staff adopted a pollcy to send,
out only ramally integrated recrultment ‘teams on: sall recru1t1ng
tnps . ‘

“ Community partlc1pat10n wag also recognized as. another neces- o
sary prerequisite for minority group recruitment. It was discovered
that the general piplic had no- clear~ conceptlon of the various -

. types of programs existing in nursing, the function of those pro-
' grams, or the level of . .competence required for each. Most blacks
who ‘expressed an interest in nursing - were usually: directed to
. practical nursing and diploma-type programs rather--than bacca-
-laureate programs. This practice was attributed, in part, to a lack
of informed counseling about appropriate nursing. programs, and
" required high school preparation. Communlty workshops were set
up in which school counselors and -the community at large were
given 1nformat10n aimed at ,clarlfymg and differentiating. vari

. types of nursing programs, admission require ts, etc. ODWIN'’s

- staff established .a community-based Future Nurses Club which
was 1nstrumental 1n recr u1tment ef’forts .

» : z.



" following fall could take advanced remedial courses in skills vital to .
_ their success (for example, English, chemistry, biology, physics).

Active recruitment, although necessary, was found to be 1nsufﬁ-

~“cient for increasing minority group: nurses. Because of inadequate

educational preparation, many students needed academic assistance
to qualify for admission to and successful completign of required
nursing programs. -Two steps were taken to help alleviate this
‘problem. First, semester loads for students admitted under ODWIN
were reduced from 18 to 12 hours, with summer sessions devoted
to making up’credits so that it was possible to graduate on time. "
Next, gvith the aid of several grants, a summer program .was
established where students scheduled to enter nursing school the

ODWIN’s success was. encouraging. Since its conception”in
1964, it has expanded its operations to include supplemental educa- -~
tion for disadvantaged youth, formal classes, informal encounters,
and counseling (“Project -Expansion,” Scheinfeldt-and Palmer,
1970) - In the third year of its operation, of 88 studénts placed in -
nursing programs, only 12 dropped out, fewer than 15 percent.
Twenty-eight were in baccalaureate, thirty in diploma, fifteen in
associate degree, and two in practical nursmg programs (Scheinfelt

“-and Palmer, 1970). T /

_Although-it is too early to assess the final success ‘of ODWIN’s

_'program, some insights can be galned from the words of 1t‘~ former

coordmator

We have learned what ‘recruiting from a minority group’ really
. means: ar entire educational program. First of all, there must be a *
- clear mdlcatlon of the opportunities that exist in nursing. Then, the |
“way to realize these opportunities must be outlined . step by . step. '
Gundance in high school is needed so that students will take the courses
‘prereqmmte to nursing, and to help them select the type of nursing
. edutation program best suited to their abilities and goals. Supplementai
education and tutorial assxstance both' in_ high school and nursing-
school, ‘may be riecessary. And, for many of these ‘students, financial
help is. essentlal (Schemfeldt 1967)

n

In general barriers to recruitment seem to be ax:ademlc (i. e,
_poor high school preparatlon and inadequate counselmg) and,
attitudinal (i.e., men perceive nursing as a feminine occupation,
and minorities perceive it as a white person’s occupatlon) Finan-

_cial barriers are heightened by increased costs of . remedial educa-
tion either through extended training progmfn)tutorlal services

- which are, most. often ‘passed on-to students. Selection procedures

have often discriminated . unfairly against minority groups while
teacher attﬂ_:_udes and expectations had often acted as qelf;fulﬁllmg‘
. v h . /. s . A . . N . . .
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prophecies of student failure. Speciallprogra‘ms have been designed

which report an encouraging amount of success in helping prospec-
tive nursing candidates from disadvantaged and minority groups
- overcome many of the handicaps associated with their status. —

The abdve survey of existing nursing literafure has provided

some important hypotheses, concerning some of the factors which
seem to contribute to the poor representation of disadvantaged,
‘minority groups, and men in nursing. It was felt, however, that

much-of what was reported was opinion, some of it stemmed from

questionable research, and it was almost all limited to one mmorlty

o ‘group (i.e., blacks) and to one limited area of the country.
"It was therefore decided that a spemal study should be performed ,

. to determine if:

1. there is any,support for the opinions and ﬁndmgs reported
" above;.

‘2. “the factors outlined were apphcable to other m1nor1ty groups;

3. those same factors were operating in some areas where
there was a desire to initiate some recruiting efforts.

The rest of thlS report descrlbes a research pro_]ect carr1ed out -

to answer those questlons
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IV. SURVEY DE&IGN

"There are man} arezs in which aftltddmai and knowiedge factors
mlght contribute to am interest (or lack thereof) in nursing as a
career. In considering each of these many. factors, we realized that

‘their number, in addltnon to the many questions tiiat would have

‘been necessary to proie each of these coznitive aoreas in detail, ’
would have given rise:to a survey instrument grossly unmanage- '

able in size. That is, imdesigning a survey instrument which would

tap a maximum numtrer of content aréis of interest, it was also

necessary to take into consideration the burden placed on thesstu-
dent respondents and the schools. It was therefore decided that

_ the length of the instrument would be governed by the length of

the classmoom periods, which, in the school systems that part1c1—
pated in the survey, ranged between 45 and 55 minntes. Thus some
priorities were set. Imtlally, this- was accomplishad by asmgmng

. priorities to' content areas, a.nd then priorities were assigned to

questions within these areas. Priorities were assigned by pro;ect. ‘

staff based on areas of concern that were gleaned from reviews
. of the nursing and counselmg literatures, information from the-

Hospital Council of Western Pennsylvania, the Pennsylvania
Nurses Association, and the Pittsburgh Board of Education. The
content areas of interest that resulted from these investigations
and the method used for exploring them were: .

Job- Desirability.—The semantic dlﬂ’erentlal Wthh has been
employed previously with considerable success in collecting - large -

‘quantities of mformatlon along both descriptive and evaluative -

.dimensions (Osgood, et al., 1957), was employed to measure atti-
. tudes towarda number of job de31rab111ty dimensions. This method

was chosen 1nstead of several others that were considered because
of its economy of time in data collection and its eﬁicxency in meas- .

- aring the desired concepts. Twelve bipolar adjective sets were used
. to describe the desirability.of nursmg careers. (See pages 2to 8

of survey instrument, appendix A.) a -
.To place the results in a context that would allow for mterpre—
tation, four other sccupations were also included in the instrument

_in an identical semantic differential format. The four additional

occupations, high school temcher, medical doctor, laundry worker, -

.and secretary, were chosen using two criteria: (a) a reasonable

" amount of female representation within the occupational field;

'and (ks» the probability of the occupatlon bemg rated dlfferently

23
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then ar: ‘RN ax tne bipolar scates. The final chon:e i nacmpatlonal
flelds was hesed on mlot tests where RN ¢re pnmm target of
corcerrn. was perceived as bemg locatec  stweem the fgundry
worker (ZY7) .and the medical doctor {ML* :-ith secrefary tSEC) :
located berwe=n the BN and LW, and = high =schowl teacher
(EST) locatee=betweer: the RN and th= MIZ,.

The a.ddit@l occmpations were used 7o anchor ‘e concept
“Registered Kurse,” s:«nnce the stmxdents’ ra:zimg of this m,ncaept on
an absolute bssis -weeiid have been &ffficult = interp==i. To.anchor
their responses furizer, a sucth nccupatloma field “wasz wsed: the
gtudent’s. owr: Gegiyed «oceupatlon (OWN) =

Nursing Scasol Admission Reqmrements -As swurmested by the
literature rewiew in this report, studentgs are someiimes aware
. of what highk scheol courses and other special reguiremsents are
- needed for acmisainn to nursing schwols, Thus, a s=cond section |
. of the survey instrument was designed to asse:s the extent %o which .
students were aware of critically required high school courses and
other special moncourse requizements’ of nursing schools. In order
to determine whether any knowledge deficits were peczliar to
-nursing or whether there was a general lack of knowledge of
higher educational requirements, nursmg school requirements were
embedded among those for three other post-secondary educational
-institutions: junior college, wocational and technical schools, and
. 4=year collegasz. It-was recognized that considerable variation exists.
~ in jnstitutiomzl requirements both within and across geegraphical
. ‘reglons how=ver, the:intent of this section was to tap student
.awareness o: those reqmrements most generslly n=eded. ‘

/ Starting Salarws of Occupationg.—Financial rewsard is z}lmost

~ zilways cited as % major factor /influencing choice of occupations.

. 4 third section was designed to assess student knowledge of the

. atdrting salaries of the regxsbered nmrse and the other target occu-
"S- pations - }1sed to assess job~ danrabxhty The instrument was de-
signed to assess both .the accuracy of perceptions by comparing
the results to actual begmnmg salaries and to examine.the per-
ception of murses’ salaries relatxvn to other target mccupations.
This section differed frrom the financial reward subscale of the
semantic differential in-that|it prowided a measure of’ beginning
salaries in .actmal dollar amounts izstead of the relattvely unan-
chored five-poimt scale. '

Nursing Taxs~—Since t}}ere wzs reason to-believe that the na-

" ture of the tasits that are performest by an occupatiom are part of

the liure into =hat occupation, = Zmmrth section was -designed to

/’ o
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measure < dents’ :niwlewge of the tasks mwat frequently per- ¢

formed & -ospita. dusr nurses, as well as “zeir - attitudes of the
pleasantr=z: assocstec with performimg thes= tassi. The hospital
duty nurse was ¢ eser because it represer=s tfEhe jargest single
category °f nurse mplorm=ent and also represants an envirorment
where a wide varizsy of nmrsing tasks are perfor=ned.. It also rep-
resented . sefiting—ith-=w:itich most- students woulid expected to
be reasonu:blzfarm iar. o

In the =zst-part o this «:ection, a list of nursing:u.sks was chiosen

to repressmt a wvarmsty o7 health care, recoriizeping, custcdial, N
supervisory, admicrsimsrive, and professional tmsh i, These tasks

were prezented to smumemms who were asked to ,._sct the 5 zasks .-
that they thought: zmerizm duty nurses spent m==: of their %ime

performing. In thesser-:zimart of the sectior, sitmdents were asked
to rate eack of the: s .,.mordmg to how :)leasatrt they thought
each task-was.

Acadenzic Preparziiun for Nursing School Atmission.—As was
suggested in the liiterztum: review ahove, man® students do not
take the high sches! cownrses required for admmssiom to nursu:g
schools. This secticm of ths survey instrument =vas designed o
assess which of the reguires cmurses students wou.d have success-
fully completed by the time of their {rraduatlon znd When those
courses. were taken. Gme.of ilre reasons for using =hese items was
_ to determine in which grades the recrultment and gu1dance pro-
gram should be presented.

* Demographic Daixzr—A g=meral background sectfon was 1ncluded
to select specific intarmation to assist i the‘annustsns and inter-
‘pretationof the date. witich included information regarding ethnic

* . origin, sex, date of ojrth,amd family size. Other information that A

was collected ir:thissectiom include: -~
Father’s and mwitier’s educatiom.-
Father’s ancmssher’s ocoupatioor.
Career decisiamn: (desired occupation).
Plans to go =n:rollege. ‘ . :
Number of =zme student had ssiliced 10 | i3 mgh school counselor
.about carewsrs. :

Desire for caresr as reglstere. nurs¢ or sher health profes-

siomazl.
Persomal czcqmaimtamere with registered nirss:and/or other health
prefgssion:.,
 Impostanse cfiwerichng after complatimghigh school.
Amuunt f - fmancial suppert meeded .a.fter'cnmmletmg high
srhool.
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A copy of t survey it strument use to sirvey students m the
Ac-izona and Tallahossee zreas can be f-und .. appendix A. That
iz:trument is essentsally identical to tha used i~ Pittsburgh, except
‘tr : Pittsburgh instrumenz: :

(

. Was not precoded ;

Contzined the terms “‘financially rewarciz.¢” and “financially
unrewarding” as anchors on the first semgmtic differential
scale; N ’

3. Within the zdmission requirements ar: ad zional reauire-
ments secticns, contained lists of recuireniziis requesting
the students to choose some.item: (thwree anc two respec-
tively} from that list that applie¢ o =a«h -ckwol type (the:
same lst was used a7 that in the irsSirument imthe appendix.,
except in ihe latter instrument cie Zist i3 repeated after
every schoci tyme) ; '

4, Containedthe following 10 salary -itegorizs:

Under § 4,500 ’ Unds S 80
' 4,560 86 -
5,20% v 100 A

6,400 . 120

7,000 134

7,800 150

8,500 163

1.0,000 : 192

11,506 - _ 220

13,006+ 250+

5. In the two sections on nursing tzsks, conzuined some; but mot
others, as shown, mostly becaus= the Piztsburgh instrument
showed the propensity of studesmix to chwri low-level health
care tasks, aned so hizhe: evel fitealth care tasks were added
to allow for e discrimimation : :

Co;ztaifze_d thes:: taswus - < Ow gt contain these tasis

Attends professional A Inednisters medications.
conferences i_ssi=ts im operating room

Explains nursinz A rteapds stEff meetings
procedures to relatives “iNCusmes mursing case wikth

Irrigate wounds Zoetar

Keeps patient rerords In.~erts: cathreter

Turns patient M. nitors -wost-surgical drain-

age tubes . .
S-arts and monitors intrave- .

9.5 nous injections
26 ; .



6.,

7.

.8.

Asked about participation in a scholars’. program mnot in
effect in the other two geographical'areas;

Requested race only in three categories (black, white, amd
other) ; and - ‘ A
Contained questions sbout whether the respondent had &~
culty with any of the questions in the instrument, simee &
was the first mass administration of the instrument and :=a

- preliminary evaluation of the instrument’s intelligibility was

desired.
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V. METHOD

Sampling Plan
Plttsburgh Sste v /

At the time the attitude survey was conéucted the pubhc school
system of the City of Pittsburgh' had 18 high schools under its
jurisdiction, with a total enrollment of over 23,000 students. These
schools could be divided along a rough-racial predominance dimen-
sion into three groups: (a) predominantly white (25 percent or
fewer minority group students); (2) predominantly black (25 °
percent or fewer white students) ; and {c) middle range, or racially -
mixed .(schools whose proportion ,of minority students ranged
between 26 and T4 percent) Each of these schools could be further
divided alang a socioeconomic dimension based primarily on the -
. general chazracteristics of the neighborhoods which supplied stu-
dents to th: schools (See table 1.). For want of a reasonable set
of terms t» describe the socloeconomlc discrimination, .we have
- divided the schoels into two groups and have herein termed them
as upper socioezonomic status (SES) and lower socioeconomic
status (SES). Tiable 1 gives the racial and socioeconomic break-
down of these 13 high schools. The percentage of minority group
students in eack: school is given in parentheses beside each school.
While the raciz! breakdown was based on actual data supplied by
the Pitzsburgh 30a*d of Education, the socioeconomic categoriza-

tion is based on consensus judgments of the project staff. .

Table 1.~Racial .and socioeconomic: predominance of Plttsburgh
city hngh scheals -

Socioeccmomic Predominantly Racially mixed  ‘-Predominantly

status (SES) _ biack schools . schools white schools
Upper SES __ 1Schenley (80%) > Peabody (30%)  Allderdice (9%)
Lower SES __. 2Westinghouse (9994) ' Gladstone (56%)  South Hills (17%)
' *Fiith Avenue (99%)  Oliver (36%) Carrick (6%)

. 2Perry (33%) . South (13%)

Allegheny (37%) - 2Langley (1?%)

1 Nuymerical entries 'remrcsent'percen.uge of minority group students as of ncsdanjtc schoot
year September 1972-73. -
'2 Schools that pnrncmnted in survey.

_ In attempting to draw a sample of students which best reﬁected
- - the racial and socioeconomic distribution of students in-the Pitts-

P
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burgh area, six high schools were selected to participate in the
study. These schools were: Schenley, Peabody, Allderdice, West-
inghouse, Perry, and Langley. Since many nursing students have
" Catholic parochial high' school backgrounds, it would have been

desirable to_include a representative sample of these students in’

the Pittsburgh survey to see if their knowledge and perceptions
of nursing differed from students in public high schools. Three
Catholic high schools were contacted and asked to participate in

the study. Although each of these schools expressed an interest -

in the study, they refused to participate, indicating that due to
severe financial problems, the survey would place an extreme
‘burden on their time and resources. The fact that several Catholic
high schools were soon thereafter forced to close, sending their
. students to public schools the year following the survey, was evi-
dence of the severity of their problem. _

After obtaining general approval from the Pittsburg Board of
Education to conduct the survey, a letter was sent to the principal
of each school selected to participate, explaining the general pur-
pose of the survey and asking permission to include their school

in the study. Of the six schools originally selected, three (Schenley,

Peabody, and Allderdice) were -unable to participate because of
administrative conflicts or because their senior students were par-
ticipating in other outside research projects. Those schools which
finally agreed to participate are presented in table 2, which gives

Table 2.—Distribution of students surveyedA in Pittsburgh

by school, race, and sex : .
 Black o “White .
-Schools _ : School
K Male Female Total Male Female Total
Langley .oooe -ooem-e- 917 26 68 . 9% 194 | 220 .
Perry _ioiroen oo 22 . 33 ‘55 70 77 147 202 .
‘Westinghouse -~ --— - 98 72. 170 e — cee e L
Fifth Avenue ... 23 30 ., 8 uip e -e- —
High school totals .... 152 C182 304 168 173 34 1645
’ 1 Fourteen students who' did not in(licnu; race and/or sex on their sﬁrvey forms were amitted

from grand total and subsequent analyses.

the racial and sex breakdown of each participating school. It
should be pointed out here that, because several of the schools

_-that were initially chosen were unable to pafticipate in the survey,

we were. ‘unable to preserve the desired socioeconomic distribution.
St_lident participating in the survey were, however, about equally
distributéd over race (341 white and 304 black students) and sex
(320 males and 325 females). : o

<
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To get some idea of Students’ emerging perceptions of nursing
and the nursing field, a sample of ninth grade students was in-
cluded as part of the data-collecting" activities in the Pittsburgh
area. These students were drawn from Herron  Hill Junior High
.School, which is located in a- predommantly ‘black Pittsburgh area
neighborhood. The results for this group are not included in this

report but may be found in the e*:panded project report previously
referenced. -

Tallahassée Site

At the time the survey was conducted, Leon County, of which
-Tallahassee is the county seat, had three senior high schools with
a total approxmate enrollment of 6,083 high schbol students, 66
percent of whom were white and 44 percent black. Students sam-
pled in Leon County. 1ncluded all seniors who attended class and
were available for survey at each of the three high schools on the
day the survey was administered. Table 3 gives a breakdown of .
student respondents by school, race, and sex.

Table 3.—Distribution of students surveyed in Tallahassee
-by school, race, and_ sex

Black - White

Schools _ . - St%l;gcl)l
] Male Female Total Male Female Total
-~ Godby .25 R 57 64 77 141 198 .
Leon _.____ R 31 .46 77. 104 - 80 184 " 261
Rickards ________._____ 38 52 90 . 27 38 65 155

Total (all schools) __.._. - 94 130 224 195 195 3% 614

Although the Tallahassee area was chosen to provide a sample
. of rural black.and white students from economically disadvantaged
backgrounds, several problems; were . encountered in delineating
these groups in Tallahassee. To apprecia®e this problem move
fully, it is helpful to review sampling procedures in the other sites.
In Pittsburg, for example, the target population for the survey was
the urbanized black student. Since all students in the schools sur-
veyed ‘came from urban backgrounds, it was. only necessary to
isolate the respondents’ racé to identify the sample group. A simi-
lar situation - prevailed in Arizona in identifying the Mexican
‘American ,and American 'ndian target groups.
~ In Tallahassee, however, the target population, poor whltes and
rural blacks, was ‘less easily discernible. According to 1970 census
figures, 103,047 people lived in Leon County. Approximately 70 per-
- cent lived inside the city limits of Tallahassee, and of the remain-



ing 30 percent, most lived in areas directly adjacent to the city:
.. limits in- residemces which could mastly be described as suburban.

This breakdowm makes it extremely diffiemlt to classify students

. in the Tallahassee area as “rural.” Firom z= economic standpoint,

the -total umhan labor force: breakdiown, accarding to the Florida
Department; of C Commerce, wias approximately 48,600 in 1970, with
only 600 pewple wiassified as unemploFed. )

Sinee no wa: was avallable of having stwdents self-designate
themselves intc :he categorles «F raral and, or economically dis-
advantaged th:-: would not. haves comtaminazad the overall survey

‘results, we have not attemptad o charractexizzz the poor amd rural

black target grmups in analyzmg these datm. : #

Arlzona Site

At the time of the survey, Tthe ic anix Umon High School Sys-
tem had 10 hiigh schools located 't the I73 square mile area of
Metropoiitan Phoenix. Since the simary target populations in
Arizona ‘were American Indians znd . Mexican Americans, the 10
high schools wiere ranked accordimg to the percentage%f Mexican

‘American (Chiicano). students im =mch, using figures supplied by

the Phoenix Union High School Swstem (Amnual Report of - the
Phoenix Uniom High School Syste=m, 1971-72). Three schools

- ‘which contained: the largest parerimage of Chiicano students in the-
-~ area ‘were . selecited : Phoenix Umian. High School, with 52 percent
- Chicano population; Carl Hegwden: Hiwh School, with a 39 percent

Chicano population; and Sowth ¥femrrtain High School, with a 29
percent Chicano population. i dheir agpregate, these schools ac-
counted for approximately 44% Mlsxican American seniors during
the school vear 1971-72, with: projjections:for *he school year 1973-
74, the year in which the smrvey was ‘comductad, in excess af 400,
Since the percentage of Indizn stzdents in the Arizona public-school
systerm was negligible, Inidimn respondemts were drawm from the
Bureau of Indian Affairs (Bf%) and reservation schools. Four
schools, the two BIA schools: (ome of which was located im Phoenix)

and twro public schools located cn the Imdian reservacgions, were
choserto obtain Indian respumdents.

Eacm school was contacted, and «of the =mven, six agrteed to par-
ticipatie in' the survey. South Mmmmtain High School '‘was unable
to pardficipate, because it had recemntly comwerted to a quarter sys-
tem amd was in the process of stument registration at the time of
the survey; in:the opinion of e school principal, it coulld nmot bear
the burden of .additional .disrmptions during that time. A total of
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920 students were surveyed at the Ar1zona site. Of that number,
46, or approximately 5§ percent, were eliminated from several of

the analyses because they.did not complete.the survey.- Also, 76

black respondents representing approx1mately 8 percent of the
total sample population were ellmlnated since they did not consti-

tute a ‘major target group in the area and including them would” -

\haQa ‘considerably complicated’ the inter-race comparisons. Given

<. the above oriiissions, a total of 798 students were included in the .. -

+ final analys1s of *data for Arizona. Table 4 glves a breakdown by
race and sex of these 7 98 students ‘

Survey. Admmlst_rationv Procedures e

* The survey'instruments were administered in two types of set-

tings: mass or 1nd1v1dual classrooms When mass administration
procedures were used the survey ‘was conducted in e1ther the
school aud1tor1um or school cafeteria. Durlng these administra-

~ tions, the teachers usually responsible for the . students during
those class periods served as monitors.

. In most instances $everal counselorsAasmsted in the monltmung»

' of mass adm1n1strat10n sessions. Since English and soc1al studies
were mandatdry subJects for all. senlors, the survey was admin-
.. istered to each senlor "English or senior social studies- class. when

-

individual classroom admlnlstratlon procedures were ‘used,. thus -

making it possible to survey most. senior students. Sufficient staff

was avallable s0. that at least two monltors were. in ‘each class .

" in ‘addition to the project staff" member. No problems weré en-
‘#ountered in either mass or individual classroom . data~gather1ng
- setting, Students were generally. receptive and ‘in some'cases
"~ asked questlons about the design, content, or. use of vhe surve}
- after data had been collected ‘
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VI. RESULTS
. Job Desirability

The’ four occupatlons 1nc1uded in the survey in addltlon to reg-

istered nurse were chosen .with the expectation that their rank-

~ordering from highest to.lowest.on most scales would be: medical

doctor, high school teacher, registered nurse, secretary, and laun- |

dry worker. Thé five scale positions in the semantic differential
- were converted to numerical scale points, with 5 being assigned
to the most favorable end when the concept “favorable” applied
(i.e., all scales except the sex-relatedness, education, self-supervi-
sion, and work difficulty subscales, where the' “women’s work,”

“lot of education,” “chance to supervise self,” and “easy. work”

" ends were assigned-the value 5). Using these numerical weights,
.mean scale points were computed for the six occupations’ for
' sex/race groups (i.e.,, black males, black females, white ma_les

Vi

white females, Chicano males, Chicano females, Iﬁdian males ah(i_ -

Indian females), as well as total race groups and total sex g'roups

‘These mean ratings are presented in tables 5 through 40 for each .

'subgroup mentioned above.

It should. be noted that several response patterns mlght result
in.a score in the middle of the scale (e.g., an equal number of
extremely high and extremely low ratmgs or a high frequency of
‘neutral scores would both result m/ an average around 3. 0) ; how=

ever, only a fixed pattern of responding (i.e., almost all students - '

checkmg either 1.0 or 5.0) “would result in' mean scores which

- approach 1.0 or 5.0. Thus, for each semantic subscale (i.e., financial -

reward, personal reward, educatlon, eto) a one-way analysns of
variance was performed between the mean:ratings of RN for

males, black females, white males,  white females to de- -
ine, if among these four subgroups’ means there was, any -

. signjficant difference. Where the overall F-ratio was found to be-

_significant at or beyond the .01 level of significance, a Duncan’s

those race/sex means (i.e., black males, black females white males,

-Mul 1p}e Range Test was performed (alpha set at .01) to identify -

white females) which dlﬁ'.ered significantly from each other. A .

one-way analysis of variance was also used to examine racial (i.e.,

“black vs..white) and sexual (male vs. female) dlﬁ'erences m the.

o mean ratings of RN. - . L e

1 Tables in this chnptcr ate presented at ond of chapter, beginning on page 80.
. . i ! : aRe 20
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‘To determine whether there were significant differences between
how students rated RN and their owsn desired odcupatmns, stu- .
dentized t-tests for correlated observations (W1ner, 1962) -were
performed between the mean ratings of RN and OWN for black
males, black females, white males, white females, total race (e.g.,
black vs. white), and total sex (males vs. females) subgroups. *
_Th1s latter procedure made it possible to determine whether stu-
dents rated their own desired occupations’ differently from RN
and, if so, in what direction (i.e., significantly above or below RN
on any particular subscale) The results of these analytic pro-

: cedures are presented below under the appropriate subscale head- '
ings. Differences between individual schools, a concern secondary
to race and. sex variations, are excluded fom thig main report to
avoid unnecessarily. complicated reporting. Between school differ-- -/

- ences, when observed, were minor and most prdbably were due to
dlf?erenc% in the racial composmon of schools /

\
) Financial- Reward ,/ o / :

. The financial reward subscale was anchored W1th the expressions
“financially rewardmg” (5.0) and “finapcially unrewarding” (1.0).

‘ Tables 5, 6, and 7 give the mean target ratings on. thcf financial

~ reward subscale. For senior students, the mean occupatron ratings,
ranged from a low of 1.4 for laundry worker (Tallahassee) to a
high of 4.7 (Tallahassee) for medical doctor, indiéating. that the

- respondents used most-of the scale (and at least/at one site, used
approximately 86 percent of -it) to assign occupatlonal ratlngs

Students did not rate the occupations in the/order that they were
expected to be ranked -(i.e., laundry WOrker/, secretary, reglstered
‘nurse, high school teacher, med1ca1 doctor) That they consistently
rated laundry worker as.the least ﬁnanclally rewarding occupa-
tion, followed by h]gh school teacher, ‘secretary, registered nurse,-:

-.and medical doctor, not only shows that students seriously engaged '

- the semantic differential task, but also that they made clear dis-

' cnmlnatlons between the varlous occupations on this - partlcular
subscale. Four of the six occupatlons, however, were rated above
the neutral (3. 0) point.. ,'

In Pittsburgh, the mean‘RN ratings by black males (3. 6) black
females (3.8), white males (3.6), and white females (4.1) were.
-significantly dlﬁerent/ from  each other (F=5.534, df=3/641,
p<.001). The - Duncans Multlple Range applied- to~ these four .
race/sex subgroup means yielded two. homogeneOus subsgets of -
means (i.e. two/dlstlnct ‘subsets of means where, within subsets, ¥

- ,means d1d not/ differ s1gmﬁcant1y but where means between sub-.

s
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sets dld) formed by black males white males and black females' '

in one subset and white females in the other. The mean rating

_ l of RN by white females -(i.e., 4.1) was the highest of the four -
I race/sex subgl oups, showmg that white females regarded the RN

as more ﬁnanclally rewarding than did the other subgroups.

Although the RN means by blacks (3.7) and whites (8.9). ap-
Pproached but did not reach the established ‘level of significance,
the means for males (3. 6) and females (3. 9) did (F=10.497,

. df= 1/644, p<.01). It appears, however, that the observed sex -
dlﬁ‘erence resulted from the high rating of RN by white females.
-7 To detemine whether students ‘rated their own desired occupa-
tions slgmﬁcantly different from RN on the financial reward sub-

- scale, t-tests were performed between the mean ratings of RN and
the mean ratings found for their own desired occupations and
these results are présented in the last columns of tables 5. through

7. The direction of difference is indicated by the sign associated

with the mean difference, where a plus (+) would have indicated "

the mean rating of RN .was higher than OWN on the scale and a
minus (=) indicates the mean rating of RN was lower than OWN

' on the scale. All mean differences were negative (i.e;; RN was

percelved to be less financially rewardmg thaﬁ OWN) and, with
the exceptlon of white females, all were slg'nlﬁcant beyond the .01.
level. With the’ exception of white females, Students thought that

‘ “their own desired occupations would be substantlally more finan-
- cially rewarding than reglstered nursing. . '
In- Tallahassee, the mean ratings of RN for the four race/sex _

' subgroups were: 3.3 for white males, 3.7 for white females; 4.0
“for black ‘males and black females. The overall difference between
these four subgroup means was sigr nificant’ (F —i{" 5.112, di=38,/614,
p<.001) where the mean rating by white maleg lwas significantly
lower than the mean rating by white females h ‘both of these

- were significantly lower than means by black m'les and black
females, whose mean ratlngs were not 31gmﬁcant y

each’ other.. . L ,J\N : \' N
. ‘The mean dlfference between the ratmgs ofLR\ and own de-
“sired-occupation on the financial reward subscal' were all negatl\ve ;
and significant, indicating that all ‘subgroups considered- theéir
~.own desired occupations to be slgmﬁcant]y more ﬁnanclally reward-
1ng than registered nursing. -
To determme whether students in Tallahassee rated the RN '
. dlfferently on the financial reward subscale than studerits in Pitts-
* burgh, one-way analyses of variance were performed between white
students black students and sex groups in each site. Whlte stu-

~
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.dents in Tallahassee rated the RN significantly lower on the finan-
cial reward subscale (3.5) than white students in Pittsburgh (3.9) ;
however, black students in Tallahassee rated the RN significantly
higher than black students in Pittsburgh (4.0 vs. 3.7). Both of
these mean differences were found to be significant beyond the
.01 level of conﬁdence No s1gn1ﬁcant differences were found be-
tween the mean ratlngs by males and females between the two
sites. : - :

In Anzona mean RN ra‘clngs 1anged beLWeen 3.5 for. both
Chicano males and white males to 4.1 for Indian females. The over--
“Lall dlffere ce between these six subgroup.means ‘was significant
. (F=8.130, df=»5/800 p<.001) where three homogeneous, overlap~"
ping subsets ot means were formed by: (a) Chicano males (8.5),
white males (3 5) in the first subset; (b) Indian males (3.7),
Chicano females (3.8) ,and white females (3.9) in the second -
subset and (p) Indian females (4.1) in the third subset.

Chlcanos,srated the RN significantly lower than did the Indlans,-
but the mean by white students, wh1ch fell between: the two, was
not significantly different from either. Despite  the significant
dlﬂerences—l)et\#een race subgroups, differences between sex groups *
were mors substantial : .males rated RN’s slgnlﬁcantly lower than -

. females (F=26.670, df=1/803, p<.001).

The mean ratlngs of ‘Arizona students’ own de51red occupatlons
were high, but not as high as those for the medical doctor. The
. difference between the:means of RN and own desired occupation
were negative (i.e, finzneial rewards of RN were considered: less
than OWN) for all subzroups except Indian-females. From table 7
it is clear that Arizoma males thought that the: financial rewards |
of nursing were significantly less than those of their -own. desired .
occupations while Arizona females did not. '

Summary.—No overall significant dlfferences obtained between
‘sites; students in Pittsburgh (3.8), Tallahassee (3. 7), and Phoen1x,
(3.8) .rated the RN about the same with respect to financial re-
ward. Sex emerged as the strongest.factor which differentiated
the perception of ﬁnancla] rewafrds associated with nursing. Across

all s1tes, males (3.6) rated the RN lower ‘than f€males (3.9).
Tt

Amount of Educatlon . .
Thls subscale was anchored with the b1po]ar express1ons “lot

of educatlon needed” and ‘‘little educatlon needed,” where “little

. education” was arbitrarily set at 1.0. ‘Mean ' scale ratings. for each'_ _
occupatlon are prov1ded in tables 8, 9, -and 10 for all sntes, and -

.\4
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for all appropriate sex and race subgroups, as well as mean
ratings for the total group. The lowest mean rating given to an
- occupation by any senior subgroup was 1.2 for laundry worker,
and the highest was:4.9 for the medical doctor. Thus students
used about 90 percent of the total scale to distribute their mean
. ratings (althougj the Tallahassee and Arlzona students were
.somewhat more constricted in their use of the scale) Means for
‘the total group show that the laundry worker was percelved ‘as
requiring the least amount of formal education and the medlcal
doctor was perceived as requiring the most. With the e\ceptlon of
laundry worker and high 'school teacher in Tallahassee and
Arizona, all occupations had mean ratlngs above 3.0, with secre-
-tary being rated above. laundry worker, RN above se¢ tary, and

.. medical doctor above secretary. Studénts, by and lar ge/made clear

+ distinctions between occupations with regard to the amount of

“ education required to achieve each. Ratings for own deslred occu-

" - pation were less than the RN for all subgroups.

- The ratings for own desired occupation generally ran higher
than those for secretary, indicating that most of the students (par-
. ticularly the males) expected some postshigh school edizeation. .In
. Pittsburgh, the ragings ran_close enouri to high schoal ‘teacher .
- to deduce that themr aspi atlons were lesding, them toward a col- .
lege educatiomz._In <he obtfer two sites, Ir=wever, the ratings of the -
" education regmired for high school teachsr were so- unreallstlcally :
- low as to maka similar analysis 1mposs1ble )
Il}, Pittsburrh, a one-way analysis of variance performed be—
fWeen the mean ratings of RN by black males (4.2),black females
(4.4), white males (4.2), and white females (4,6) was significant

' (F=6.813, df=3/641, p<.001), and a Duncaf’s Multiple Range s -

* Test showed that the mean -ratings of RN by white males (4.2) * -
and black males (4.2) were not significantly dlfferent from each ;
. other, but both were s1gn1ﬁcantly different (p<.01) from the mean/
" rating by white females (4.6). The mean rating by black females o
(4.4), the th1rd homogeneous subgroup, was sngnlﬁcantly hlgherv
" than"the mean ratlngs by black males and white males but shg- .
" mﬁcantly below the 4.6 rating found for white females No s1gmﬁ- -
.cant race. dlﬁ'erences on".this subscale were found. Females, ‘how-

ever, pérceived- RN to be sngnlﬁcantly more difficult to achleve o

educatlonally than did males (F=10.684,- df=1/643, p< on)..

'_ The last column_of ‘table 8 provides differences between the
" mean ratlngs of RN and own desired occupation. Agaln, a-positive
on the dlfference score indicates that the mean ratlng/ of RN was -
above that of OWN and is 1nterpreted oy mean that/students pel-
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- ceived RN as requiring more education than their own desired
~ occupations. The differences for black males and white males were-
" not significant; however, similar values for black females and
white. females were. Thus males, as a grotp, did not perceive RN
as bemg any more difficult to achieve educatlonally than their own
desired occupations, while females as a group qid. '

In Tallahassee (table 9), education subscale means for the RN

in each subgroup were high (above 4.0). Ratings of RN on this
" subscale by black males (4.0), black females (4.4), white males
(4.2), and white females (4.4) were not significantly different
from each other at the .01 level of confidence. One-way analyses '
. of variance were performed to determine whether overall race or
. sex differences prevailed. No significant differences were found be-
tween: the mexn rating of RN by black or white students; the”
_mean by males, however, was significzmtly lower/than the mean
by females (F=10.84, df=1/614 ,p<501). .
The differ=nce between mean ratings of RN and own desired
careers revemled no significant differemces in the way.males of
" .either-race.group rated their own desired occupatmns relative to -

RN; however, both blick and white females rated their own occu: B

patlons asresuiring ‘significantly less’ emncatlon thanan RN career.

. No facial. or sexyal differences olmained between the mean-
ratings of KN by stfidents in Tallahassee and Pittsburgh on the
education:subscale. In Arizona, some variation was found between "

_race and sex subgroup RN means. Endian ‘males ranked RN’s -
lower " (4.0) than any other subgroup, followed by Indian females-'; -
(4.2), Chicano mafles (4.2), white males (4.2), Chicano females
- (4.4), and  white /fernales (4.6). The overall difference between
these six .race/sex_ subgroup means was significant (F=904,

U df= 5/790 p<.'71) as were the differences between race group

) RN means (comblned across sexes) 51g'mﬁcant "(F=11. 054’_, '

df=1/790, p<.001).

Student subgroups thought their own desired occupatlons would
be less educationally’ demanding: than that -of an RN. W1th the .
" exception of total males, Indian males, and Chicano males, all other -
~mean differences were 51gn1ﬁcant at or beyond the 01 level -of

confidence. : '

While no signiﬁca'rgg_;ie_;ence " ebtained between"the .'mean '
" ‘ratings of RN on this ¢ale by white students in Arizona and -
- white students.in Elttsburgh the overall difference between RN
" means by Indiams, blacks, Chicanos, and® whites was significant
(F -4.874, df =38/2053, p<. 001), where Indians. rated the RN as .
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requiring slgmﬁcantly less educatxon than any other ethmc sub-
8'1'0UD * N -
4

Personal Reward \

~ The personal reward subscale was anchor ed with ‘the expres-
sions “personally rewarding” (5.0) and “pexsonally ‘unrewarding”
(1.0). The mean ratings for all occupations at all sites are pre- -
sented in tables 11, 12, and 138. Mean ratings ranged between 1.3 \
- as the lowest to 4.8 as the highest, with these two extreme scores 3
#ccounting for approximately 87.5 percent of the total scale. As |
found in previous subscales, the laundry worker was perceived by.
the ‘total group as the least personally rewarding occupation and-
‘the medical doctor the most personally rewardlng of the five target -
occupatlons _ - - 2%
In Pittsburgh, the mean ratlngs of RN for the four race/sex
. subgroups, from the lowest to the highest, were 4.0 (black males),
4.1 (white’ males), 4.1. ‘(black females), and 4.6 (white fernales).
The difference between these means “was significant (F=11.834,
df = 3/641, p<.01);’ and the Multiple. Range Test showed that
black males, white males, and black-females formed-a hoogeneous
subset -whose means were not significantly different from each
ot r, but all means within this subset~were significantly. different’
from, the similar -rating" by white females. Although whlte fe-
males\\percelved reglstered nursing-to be significantly more per-
sonally reward1ng than did all other groups, the other groups d1d :
perceive- nurs1ng to be hlghly personally rewarding. -

The mearn: \ratmgs of own desired occupation were slgmﬁcantly
higher than similar ratings of RN by .black males, black females,
and white males, but not for white females. As observed in the -

. above results, whlle black and white male students rated RN sig-
-nificantly below their own occupations with regamids to personal
rewards, white females perceived no difference between the per-
sonal rewards of nursing and their own desired occupations.

In Tallahassee, the mean ratlngs for RN between the four 'race
and sex subgroups showed the same trend as in Pittsburgh: 3. 9

" by black 1nales; 4.0 by blackfemales; 4.1 by white males; and 4.5
by white:females. The: one—wa)\ana]ysls of variance between these
four subgroup ‘means was significant (F=13.967, df=3/613,

p<. 001), and the Duncan’ s Multiple Range Test: revealed that the
'means generated by. black males, black females, and white males |
were not significantly dlfferent from\each other but were signifi- _
f‘cantly dlfferent from the mean rating b\y\wh1te females :

'“4'1 )
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The ratings of own desired occupation ‘were: hlgher than :similar
ratings for RN for all subgroups. The dlsf'repanc1e% begtweeu the
mean ratings of RN and.students’ own desired occuputions wvere, '
with the exception of bluzk males, significant at or beyond, the .01
level, indicating a perception that their own desirzd oced
was more personally rewarding than RN, ,

No ‘significant differences were found between racial or sexual -
_subgroups in Tallahassee and Pittsburgh in the ratings of RN with )
x;espect to personal reward. In Arizona, the RN was rated as thg .

/second most personally rewardmg occupation by each race/sex
subgroup, with the overall difference between these six subgro
means being statistically sxgmﬁcant (F 18.554, df=5/798,

- p<.001). There was some overlap between race and sex subgroups”
ratings of RN. Indian males and females rated RN significantly |
lower than did white males, Chicano females, and. white females.
Between ‘ethnic groups, Indians perceived RN significantly lower

" than did Chicanos or whites, and the dlﬁ‘erence between the latter - -
two race group means was not significant. Males (4. 0) rated RN
significantly lower than females (4.2). ‘

. The differences between the ratings of RN, and own desired
occupation were significant for Indian males, Chicano males, total
Indians, and total males but not significant for any of-the.other
.subgroups. No significant differences were found between the

./ mean - ratings of RN for wh1tes in P1ttsbulgh and whites in

" Arizona. . : : o)

P

-QOccupationai Status
The bipolar expressions “low status occupation” ( 1.0) and “high
-status occupation” (5.0) were used to identifr tlhe occupational
status subseale. Mean target ratings were found for each subgroup
by.the procedures outlined prevxously\anc‘ are plesented in tables
14, 15, and 16. Occupaﬂn means ranged betweaen-1.3 as the lowest -
(laundry worker) and 4.8 as' the hlghest (medleal doctor), ;indi-
cating that students used approxxmately 87.5' pelcent of “the total
, scale to distribute mean- occupatlonal ratmg% As was -expected, -
C students consistently rated laundry wérker as the lowest status
occupation- and- medical doctor as the; / highest, making' clear dis-
tinctions between occupatlons with regan'ds to <occupatlonal statns..
) ﬁx Pittsburgh, -an analysis of variance performed between the:
. mean ratings of the RN by black males’ (8. 9), bluck females (4.1),
white ‘males (8.6), and white females (4.2) was’ significant -
- (F=10.685, df=3/641, p<.001). Groupe havmg inean ratmgs K
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that were sngnlﬁcantly dlf‘ferent from each other were found using

" a Dunt:ans Multiple Range procedure (alpha=:01). These were
- white males (3. 6), black males (3.9), and white females (4.2). The
. mean rating by black females (4.1) was significantly different from

white males, but not significantly. dlf’terent from the mean ratings
of black males or white

In comparing RN Jto their own desired occupations, both black
males and white mfales rhted RN significantly ‘below their own’

‘desired - occupation *. whilg the ratings by both female groups did -

not show difference: . een their own deswed ﬁeld and RN that
were statistically significant. -

" In Tallahassee, white males rated RN. lowest (3 6) followed by
black males (8.9), black females (4.0), and white females (4. 0): '

" The overall difference between these four race/sex subgroup means ~

" was significant (F=6.413, df=3/613, p<.001), and the Duncan’s

- procedure showed that the mean RN rating by white males (3.6)

was sxgmﬁcantly lower than any of the other three subgroup
means, while no significant dlﬁerences were fo£1nd between these
other three race/sex subgroups.

All subgroups rated their own desired occupatlons hlgher than

g RN These differences, w1th the exceptlon of bla‘ck .females, were

all significant (p<.01). .
Ananlyses betwser students in Plttsburgh and Tallahassee indi-

" .cated no signfficant racial or sexual differences in the ratings of '
" RN. on the occupational status subscales In Arizona, a signifi-

cant overall difference obtained between the mean ratings of RN .

by the six .race/sex subgroups. (F= 9.354, df=5/798, p< .001).
Three. homogenéous, non-overlapping subgroups were . formed
- where the mean ‘of (a) Indian males (3.6) was sngnlﬁcantly lower

than. the means of (b) white males (3.8), Indian females: (3.8),

and Chicano-males. (3.9), and these were significantly lower than
- those of the (c) Chicano females (4.2) and white females (4. 2). .
Students. generally rated their own desired occupations shghtlv
~ higher than RN, but only the dlfference for total males was
-gignificant.. Ak
In comparing the mean ratings of RN on-the: occupatlonal status' .

- subscale, no significant differences were found between the stu-

dents in’ Plttsburgh Arizona, or Tallahassee

Sex-ReIatedness ‘ A .
' The. sex—relatedness subscale was ﬁ_bltrarlly anchored W1th the

- expressions “typlcally a woman’s occupation’” at’ the ‘high (5 0. .
.end and “typlcally a man’s occupatlon at the low (1.0) end. Tables o

"43 '/5 ’

51

G- en
S



17, 18, and 19 provide the mean occupational ratings for. each
subgroup at each site. Students used a more restricted range-of -
response. on this scale than they did on the other scales. With sub-
group mean scotres ranging from 1.9 to 4.5, only 65 per: cent. of the
scale was used. The secretary and thé RN were considered to be
highly female-related, while the medical docfox was perceived to
be highly male-related, a resu& consistent across all subgroups and
all sites. Two occupations, i.e., the laundry worker and the high
school teacher, were con31stently rated neutral with regards to
sex-relatedness. RN was perceived by all students as very female-
related, and,only slightly less so than secretary.
- No significant racial or sexual differences were found among the
mean ratings of RN in Pittsburgh or Tallahassee, while the differ-
ences betWeen ‘the mean ratings of RN and own desired occupation
were significant for each subgroup. In Arizona, however, Indians
(3.9) thought RN mgmﬁcantly less female-related than Chicanos
(4.1) who, in turn, thought the'RN significantly less female-related-
than did whites (4.4), while no significant differences obtained
between the mean ratings of males (4.0) and-females (4.1): '
All dlfferences between the means of EN and own desired ocen-
~ pation were positive, however, indicating that Arizona students, - :
like Pittsburgh and Tallahassee students, and regardless of race .
or sex, thought of their own occupatlons as less female-related .
than RN. These differences were mgmﬁcant for all subgroups at or
beyond the .01 level of confidence.

~Work: Enjoyableness

/" The .mean occupatlon ratings in the work enJoyabieness sub-
scale, which contamed the bipolar expressions “enJoyable work”
.on the high extreme (5.0) and “boring work” onithe low extreme
~(1.0), are presented in tables 20, 21, and 22, along with the differ-
ence between the means'of RN and own desired occupation. For/
the varjous subgroups across sites, these ratings were found to be

- as low as-1. 4 and as high as 4.6, representmg 80 percent of the
range-of the scale. The laundry worker was consistently. degig-
nated as the least enjoyable occupation, and the medical doctor
the most enjoyable. In most cases students agreed on the rank- '

" order of occupations, where RN ranked as the second- most en-.
joyable occupation and the high school teacher was third.

In Plttsburgh the mean ratings of RN for the race/sex sub-
' groups were S1gmﬁcantly different (F=17.856, df= -3/641, p<.01).
A Duncan’s Multiple Range showed that whife females (4. 1) rated
RN significantly higher than black males- (3.6), black females

a
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(3 8),.and white males (3.9). le’ferences between these latte1
three subgroup means were not significant.

"The mean rating of RN.was lower (i.e., less ‘enjoyable) than—"
similar ratings found for own desired ocf‘upatlfn, and the dlffer-
ences between these .two sets of means were all highly significant.

In .Tallahassee, between -the four race/sex subgroups, the RN
received ratings of 3.5 by white males, 3.6 by black males, 3.8 by
black females, and 4.1 by white females. Overall, the difference -
between these .four subgroup means was sugmﬁcant (F=11.432,
df=3/613. p<.001), where: the four race/sex subgroup means

were patterned in the following manner: white males (3.6) was . - .

significantly lower than the simiiar rating by black females (8.8) ;
-black females was significantly lower than the RN mean by white

" females (4.1); and black males® (3.6) was significantly different
from white females but not significantly different~from . white -
males or black females. Combining sexes, the difference between

- the means by blacks {3.7) and whites (3.8) was not significant;
“in combining races, however, the similar rating by males (3.6) -
was. 51gmﬁcant1y lower than the rating by fémales (4.0). In effect,

~ all student subgroups perceived their own desnred occupations as
being . mgmﬁcantly more enJoyable than the work assoclated with
'nursmg' ,

One-way - analyses of variance were performed between race and = -
sex groups in Tallahassee ‘and Pittsburgh. No SIgmﬁcant dlffer-
ences were found between these survey site groups. . . ‘

In Arizona, some variation existed between the race/sex sub- :
group ratings of RN where the overall difference was" SIgmﬁcant

- (FF=5.940, df= 5/708, $<.001). The means of. Indlan males and
-white males were not significantly different from each other, but -
both were significantly different f):om similar ratings by white-
-females,-Chicano males, Indian fema!es, -and Chicano females. The .
latter four subgroup means also wexe not significantly . different
,from each other. A

- Students regardless of race or sex ‘thought their own deslred.
occupatlons would be sng'mﬁcantly more \enJoyable than RN careers.

No significant differences obtained between the mean ratings of

"9'-,3<white stu‘dents in Pittsburgh and white students in Arizona.

Occupa*lonal Challenge - -

The blpolar expressions “challengmg” (5.0) and “unchallenglng” o
" (1.0) were used to define this subscale, and the mean subgroup
“ratings presented in tables 23, 24, and 25 ranged between 1.4 and
' 4-8 1nd1cat1ng that students used about 85 percent of the total

s
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scale to rate the occupations. The medical doctor was rated as the
most -challenging occupatjon, while the laundry worker, as ex-
pected, received the lowest mean rating.  The RN, rated as the
second most challenging of the five occupations, received relatively
high subgroup scores: : '

iIn Pittsburgh, the four race/sex subgroup means were signifi-
“cantly different (F=4.046, df=3/641/ »<.01), with the Multiple.
Range procedure yielding two homogeneously different subsets .of
groups conmstlmg of black males and white males in one subset
. whose means were not’ significantly different from. each other but
were significantly different from white females’ mean RN ratings,

- the second subset. The mean EN raiing by black females was be-

tween. these two ‘subsets of greups and not. s1gn1ﬁcantly different -
"from either.'
leferences between RN and OWIS were negative and s1gmﬁcant-
for males only, mdlcatmg that RN was considered to be less,chal-
" lenging than students own desired occupations for that sex group.

In . Tallahassee, the one-way analysis of variance performed .

between the mean ratings of RN for black males (4.2), black. fe-
males (4.2), white males (4.0), “ard white fem‘ales (4.4) was not .
_significant.- Students of both race and sex subgroups regarded the
"RN as a-highly challenging occupatlon second only to the medlcal__

L doctor A

, Some interesting ramal dlfferences were observed between the

ratings of students’ own desired occupations and similar ratings
\for RN. Nejther the mean found for black males (4.5) nor black
males . (4.2) for own desired occupations was significantly differ-
ent\ from 51m11ar ratings of RN. Mean own desired occupatlonal

ratings by white males and whlte females both were s1gmﬁcantly _ '

dlff rent from similar ratings given to RN, however. .
- The comparative analysis performed between students in Talla-A
hass e and students in Pittsburgh indicated no significant racial -

or sexual differences in the Krean ratmgs of RN by student sub-" -

group .

JIn Arlzona, con81derable varlatlop was.. observed between mean
RN. ratmgs by sex groups within each race “where Indian males,.
with a mean of 3.5; had the lowest rating, and white ‘females, with
a mean of 4.5, had the highest. The. overall difference. was signifi- -
- cant (F=11.613, df=5/798, »<.001) with some overlap between
. stibgroups.’ Indian' males rated the RN significantly lower. than .

‘white females; Indian females rated the RN significantly higher- o

- than Indian males but significantly lower than white females the
mean rating of RN by Chicamo females was’ significantly higher
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than Indian males and Indian females ‘butsignificantly lower than
_ . the mean rating by white females. White males ‘and Chicano males
_ rated the RN significantly hlgher than did Indian males and sig-

. nificantly lower. than white females but not significantly different
from the ratings of Indian females or Chicano females. Clearly,
both race and sex influenced students’ perceptions of the amount
of challenge associated with nursing céreers, Indian males and
Indian females rated ‘it as significantly less challengmg than did
Chicano females or white females.

in domparing ratings of RN with own des1red occupation on”
*"\is subscale, only male and Indian categories had statistically
signifiqant. ratings. No significant difference was found between
the mebx ﬁN ratings of whlte students in Arizona (4 3) al{% white
students in Pittsburgh (4.2).

“\
* Advancement Opportunities.

This subscale was anchored on the extremes with the bipolar
expressions “many opportunities for advancementset at 5.0 and
“few opportunities for advancement” set at 1.0. The ratings for
each occupation obtained from this subscale are contained in tables
26, 27, and 28. Subgroup means for the’ occupations were as low
as 1.8 and as high as 4.7, representlng usage of about 85 percent
of the total scale. Laundry worker received the lowest ratings,
and medical doctor received the highest among all, _subgroups. The
RN received moderately high ratings on this scale, bemg the second
highest rated occupation in Tallahassee and Arizona. -

" In Pittsburgh, the four individual race/séx subgroups had sta-
tistically significant disparity in their means, with-‘white males
rating RN least rewarding (3.4), followed by black males (3.8),
black females (3.9), and white females (3.9) (F=6.255,
df=8/641, p<.001). Two homogeneous subsets were. found, con-
sisting of white males as one subset whose mean was s1gmﬁcant1y

¢ different from black females, and white.females, the second subset.

The mean ratmg of RN by black males was not sxgmﬁcantly differ-
ent from the means in either of the two subsets

"As would be expected from the above, the mean ratmg of RN
by blacks (8.7) was. not Significantly different from thesimilar

-. rating by whites (3.6), but the rating for’ males (3. 5) was sig-

nificantly lower than the 3.9 rating for females (F=13.343,
df =1/644, p<.01). With the exception of white females, all other
subgroups rated their own desired occupations significantly hlgber
than RN on this particular -subscale.
In Tallahassee, the overall dlfference between the mean ratmgs



of RN on this subscale by black males (3.8), black females (4.0),
white madles (3.6), and white females (3.7) was not significant.
With the exception of black’females, whose ratings of RN (4.0)
and own desired eccupation (4.1) were not significantly different,
each subgroup mean for own desired occupation was 31gn1ﬁcantlv
higher than similar RN ratings.. :

The analytic procedures utilized to determine whether qtudents
. in Tallahassee rated RN’s significantly different on the advance-
ment opportumty subscales from their counterparts in Pittsburgh
revealed no significant differences between ratings of any student
subgroup in either site.’ )

In Arizona, the mean RN ratings between the race’sex sub-
groups were 3.7 for Indian males and Indian females, 3.9 for
Chicano males, 4.1 for Chicano females, 2.6 for white males, and
3.8 for white females. Four homogeneously different subsets of
means were found with the mean by (a) Indian males, as the
lowest, 31gmﬁcantly lower than the. mean by (b) Indian females,
which was mgmﬁcantly lower than the mean by (c). Chicano
females, which was significantly lower than the mean by (d) white

“ females. Neither the RN mean by white males nor that of Chicano

males was significantly different from that by Indian females
(homogeneous subset two) cor Chlcano females {homogeneous sub-
set three). .

Generally students thought their own careers wou]d offer more
-. advancern. :nt opportunities than RN careers. The differences be-
tween the mean ratmgs :of RN and OWN were significant for eacn’
subgroup except Indian males, Indian’ fema]es Chicano females‘
white females, and total Chicanos.

The mean RN rating by white students in Arlzona (8.7) was
not significantly different from the similar ggean by white students
in Pittsburgh (3.6). No significant differences obtained between
any of the three sites. :

Work Hours

_ This subscale was anchored with the bipolar expressions “good
““working hotlrs_” set at 5.0 and ‘“poor working hours” set at 1.0. The
means' generated. by this subscale for the various subgroups are
presented in tables 29, 30, and 31. None of the occupations was
rated as having extremely “bad” or extremely “good” work hours.
A very constricted range in scale usage characterized the response
to this item. Subgroup means ranged from 2.2 to 4 3, which was
just slightly in excess of 50 percent of the scale.

In Pittsburgh, the mean RN ratlngs for the four, 1ace/sex qub-
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~" groups were: 2.6 (white males), 2.7 (white females), 3.1 (black

males), and 3.2 (black females). The overall F between these
means was significant (¥=9.835, df=3/641, p<.001). Two homog-
\eneous subsets of means émerged composed of white males and
\%hlte females in one subset, which was significantly different from
black males and black_females in the second subset. A one-way
analysis of variance between race and 4ex groups further indi-
cated that, within race, males and females did not rate RN 31g-

nificantly different from each other. : \\\
All the differences between the means for RN and own desired

occupation on this subscale were negative and gsignificagnt bheyond )

‘the .01 level, indicating that all students, regardiess of sex or race,
thought the work hours assqciated with registered nursing were
substantially less aesnable tha.n those associated with their de-
sired occupations. ~
In Tallahassee, the one-way analygis of variance performed be-
tween the mean RN ratings by black males (3.3), black females
(3.5), white males (2.4), and white females (2.2) was significant
where the ratings of white males and white females were’ not
significantly different from each other, but both of these were
significantly different from similar RN ratings by black males
‘and black females clearly 1ndlcat1ng racial but not sexual dlf-
- ferences." ; :
Each subgr‘ up rated. their own de31red occupation  as havmg
better work hpurs than those of an RN. The differences between
mean ratmgqu)f OWN and RN were all nega(tlve and significant.
White stirdents in Tallahassee rated nurses significantly lower on™
the weork hcz(xrs sitbscales than did their white counterparts in
- Pittsburgh; however, the mean ratings of RN by black students in
Tallahassee were not 31gn1ﬁcant1y different from 31m11a1 ratmgs of
RN by black students in Plttsburgh
In Arizona, RN means varied considerably betweenthe six racey
sex subgroups White males had the lowest (2.6), followed by
* white females (2.7), Chicano males (2.9), Chicano females~(3.2),
Indian males (3.7), and Indian females (4.0). Analyses revealed

strong race differences (F=86.918, df =802, p<.001), where white .

students (2.6) rated RN mgmﬁcantly lower than d1d Chicanos
(3.0) who, in turn, rated RN significantly lower than\ Indlanq
(3.9). Sex dlfferences, although significant, were not as Substan-
tial as those found between race groups. - ‘

The ratings of own desired occupations.were higher than simjlar

RN ratings for each subgroup, and-all dlfferences were significant

ator beyond the .01 level of confidence. : /
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No significant differences obtained between RN ieans of Pitts-
burgh and Arizona white students. . oo e

Differences between’ total sites also obtained. Collectively stu-
dents in Tallahassee rated RN significantly lower (2.7) than did
students in Pittsburgh (2.9). Students in Arizona rated RN
significantly higher (3.4) than did students in Pittsburgh "or
-Tallahasee.

Self-Supervision

The subscale utilized the expressions “chance to supervise self”
(6.0) and “no chance to supervise self” -(1.0). Subgroup means
ranged from 2.6 to 4.1, utilizing just 1.5 scale points or only 375
percent of the available range. Although all subgroups agreed that
the medical doctor had more flexibility with regard to self-super-
vision and that high schcol teacher came nexi in that regard, no
clear consensus was observed as to what occupation had the least
amount of self-supervision. Also, the subgroups varied from site -

- to site. Perhaps the best summary comment is that there was uo
consistent attitude toward self-supervision across sites and within
/sitbgrcups that discriminated between the professions other than
that the medical doctor has a reasonable amount of it and everyone
- else had some of it to a lesser degreée. It could very well be that
_high school students either do not understand the implications of -
self-supervision-or do not value it, or both. This may be true even
though they rated their own desired occupation high in supervi-
sion. That is, they don’t knc}vi; if it is good or necessary, but they
. are sure their job will have'it. - » .

In Pittsburgh, the R1>T/i'eceived mean ratings of 2.9, 3.1, 3.2, and
3.5/from white males; black males, white females, and black fe--

" males, respectively. ,A/ significant difference between these four sub-
group means obtained (F=7.788, df=3/641, p<.01), with the
Duncan’s Multiple, Range procédure showing .three homogeneous
subsets of means, all of which were' significantly different from
each other: (a) white males, (b) black males and white females,
and (c) black females. Y : o :

All students rated RN as having significantly fewer chances
for self-supervision than they think they would have in their own
desired occupations. L ' - ‘ B

In Tallahassee, white males rated RN lower than any other
race/sex subgroup (2.8); followed by white females (3.1), black
males (3.3), and black females (3.5). The difference between ‘these .
four --subgroup means was significant (F=9.330, df=3/613.

p<.001) and three homogeneous-subsets of means from lowest to
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than (b) w fie females who rated RN significantly lower than
(c) black mdles and black females who were not significantly
different from each other. in effect, although the means for RN
by black students and w hite students were well within the neutral
range, black students though* nurses had significantly more oppor-
tunities for self-supervision than dld white students.
The mean ratings for own des1red occupation with regard to
~ self-supervision were high for all subgroups: The mean differences
between ratings of RN and similar ratings of students’ own desmad

/occupations were all negative and significant. A

/  The comparative analysis performed fer subgroups between

" Pittsburgh and Tallahassee revealed no significant dlffelence in
the ratings of RN bet\\ een race or sex groups between the two
sites. :

In Arizona, the’ dlfferences between the ‘means of race groupb
(F=10.582, df=3:802, »<.001) and sex groups (F=14.795,
df=1/803, p<.001) were both significant. Regardless of race or
seX, student subgroups rated their own careers as having signifi-

. cantly more self-supervision than RN careers. No significant dif-
“ference obtained between the RN means of Phoem\ white students

: and the white students at the olher two sites.

Work Difficulty

This subscale was anchored with the expressions z asy. work”
45 0) and “hard work” (1.0), with the scale assignments being
arbitrary. The mean ratings of cach target occupation are pre-
sentend in tables 35, 36, and 37 for the various subgroups, along
l ith the mean differences between RN and students’ own desired

ccupations. None of the target occupations.vas rated on the “easy”

side of the scale. Only 60 percent of ‘the scale was used. and the
ordering of occupations along this subscale for most subgroups was .
the inverse of that found on other subscales (e % financial reward '
and cccupational status).

As a side note, it can be observed that students did not seem to
thmk that the work they Lave chosen for themselves will be easy.
Either they think that “hard work” is the sign of a good job, or
these results stand in contrust to those found on the financial
reward, -personal reward, and. other subscales, where OWN was
.given ratings at the mo_ri acceptable extremes.

In Pittsburgh, the ratings of RN were quite similar among
,three of the four race/sex subgroups, with ‘white females giving..,

’ ’!1t the lowest ratmg (1.8), followed by black females (2.1), white

o |
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" males- (2.2), and black males (2.3). A Duncan’s Multiple Range
Test showed that the RN mean for white females was significantly
lower than RN means for the other three race/sex subgroups.
*" Neither black ‘males nor.white males thought the work performed
by RN would be more difficult than their own desired occupatlons,
but both black and white females did.

Whlte females perceived nursing as being more difficult (1.7 )
than did- any other subgroup. White males and black females rated
RN’s at 2.3, and black males at 2.4. The difference between the

four subgroup means was significant (F=16.102, df= 3/613,

p<.001) where the means by black males, black femaleq and white
males were not significantly different from each other, butweall-
were significantly different from the mean of white females. .

Again at this site, the mean ratings for the ‘difficulty associated
with the students’ own desired occupations were generally low
- (i.e., students thought their own careers would be difficult), rang-
ing betWeen 2.0 and 3.0. The differences between the means of
RN and own desired occupation were significant for black females
. and white females, but not for black males.or white males.

The overall mean ratings for white students in Tallahassee and
Pittsburgh were not significantly different from each other, nor
were the mean ratings for blacks in Tallahassee\and blacks in
_.Pittsburgh significantly different. No differences ﬂore found be-
‘tween the mean ratings of RN for either of the two sex groups.

In Arizona, some variation in. the mean ratings of RN was
_observed between the race/sex subgroups. White ‘females (1.6)
perceived RN as the most difficult, while Indian males (2.5) per-

celved it as the least difficult. The pattern. emergmg from these
" six means suggests that sex, as well as race, influence percep'aon '

.of RN on this’subscale. The means of Indian males (2.5) and : .

- Indian females (2.4), were not significantly different ‘from each
" other, but both were sxgmﬁcantly higher than similar ratings by
white females (1.6), Chicano females (2.0), and white males
~ (2.1). The means of Chicano females and white males were not
sngmﬁcantly different from each' other; however, both were sig-
nificantly higher than the mdan by white females. Chicano males
(2.4) differed sngmﬁcantly from both white females and Chxcano
' females, but not from any other race/sex subgroup.

Between race subgroups, the RN mean by Chicanos (2.2) was
significantly lower than the similar rating by. Indians (2.5).
Clearly, the difference between Indians and whites was both sig-
nificant and substantial (.6 scale points) and less than,the differ-

- ence betWeen Chlcanos and Indians or Chicanos and whites. Males
. ).
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S/

(2.4) perceived RN to be significantly less difficult than did fe-
males (2.1). (F=11.908, df=1/803, p<.001). :

On work difficulty subscales reported above (i.e., Pittsburgh
. and Tallahassee), the general trend was observed where males did
not think that the work associated with RN was sighificantly more
difficult than the work associated with their own occupations, but
females did ; this same trend obtained in Arizona.
~ No significant differences between RN
burgh or Tallahassee white students were observed.

I;esire to Enter

" ..._.The_desire to enter subscale was anchored with the bipolar

expresgions “I have a strong desire to enter this profession” (5.0)
and “I have no desire tc enter this profession” (1.0). The means
for each occupation for the desire to enter subscale are presented
in tables 38, 39, and 40 for each of the subgroups. None of the five
target occupations were rated very high, with. only three of the
seventy subgroup occupation combinations generating means above

the midpoint of the scale. Laundry worker was rated by all sub- B

- groups as the occupation they have the least desire to enter. Males

. of all racial groups rated the medical dcctor and high school -
teacher higher than RN and secretary. Only white females in -

Tallahassee failed to rate RN higher than high schgol teacher,
and ‘only Indian females rated RN higher than secretary.
In Pittsburgh, RN was rated 1.3 by whifa males, 1.7 by.black

males, 2,1 byoblack females, and 2.2 by white females. A one-way.

analysis of variance between these.four means was significant

(F=19.697, df=3/641, p<.M1), and, according to a Duncan’s

Multiple Range Test, the mezn for white males was significantly
different from -those by black males, black females, and white

" females. None of the latter three subgroup means were signif(cantly

. different from each other.
. // Tt should be pointed opt that while significant differences were
found between race and§
- the desire to enter subscéle, the fact that all mean scores were
low tends to make between-mean differences of little practical

importance. This point finds more explicit expression in the differ- .

ence between the means of RN and own desired occupation, where

students rated their own desireg occupations extremely high. Given"
“the low mean scores for RN, aB differences between OWN and RN

were significant far beyond the .01 level. S
In Tallahassee, females, regardless of race, had higher mean RN

" ratings than did males. RN ratings were: 1.3 for white males, 1.7
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for black males, 2.2 for white females, and 2.5 for black females.
The overall F statistic was significant (¥=27.688, df=3/613,
p<.001). The mean rating by white males was significantly lower
than the means by black males, and both were significantly lower
than the means by white females and black females. Although both
race and sex differences were significant, the Multiple Range Test
suggested that sex was a more important determinant of desire to
enter nursing than was race, although both ratings were low.

As would be expected, the mean ratings for own desired occu-

_pations were extremely high for all subgroups. Between sites, com-
_parative analyses showed th:: students in Pittsburgh-and Talla-

- hassee were Yiot significantly different from each other in their
- ratings of RN on the desire to enter subscales for race or sex sub-

groups. ‘

I~ Arizona, substantial differences obtained between means of
RN for the six race/sex subgroups. Indian females (3.3) had a
stronger desire to pursue RN careers than did any other subgroup,
and white males (1.4) had the least desire. The differences be-
tween these means were highly significant. The means for Chicano
females (2.7), Indian males (2.3), and Whlte females (2.4), while
not significantly different from each other, were significantly lower

‘than the similar ratings by Indian fema ales and significantly hxgher :

than the rating by white males.

‘Between racial subgroups, the RN mean by Indians (2. 8) was
the thhest and significantly different from the similar ratings by
Chicanés (2.2). The mean of Chicanos was- significantly -higher
than that by whites (1.9). Total males (1.9) had significantly

"less desire to pursiie RN careers than total females (2.9).

-Differences. between the mean ratings given to RN and those’
given to OWN were all negative (i.e., w1th OWN rated higher
than RN) and highly significant.

-No significant differences were observed betWeen mean RN
ratings by .Pittsburgh; Tallahassee, and Arizona white students,

-“nor were any differences observed between total group RN ratings

- among the three 51tes

s

_Job Desirability Summary

On all but four sibscales (i.e., sex-relatedness, work hours, wprk
difficulty, and desire to enter),senior students rated the laundry ~
worker consistently low (bzlow 2.5) and rated all other occupations
at or above 3.0. Students utilized over 75 percent of the total scale
to dlscnmmate between occupations on 8 of the 12 subscales and, -
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_for the most part, tended to, agree on the rank order of occupations
on all subscales. That students so consistently between and across
- sites discriminated between occupations minimizes the possibility
that they did not seriously engage the semantic differential task. '

Although -we pomted out throughout the above text that there
were significant differences betweéen groups, most of those differ-
ences were of research rather than practical value. That there
. were a few tenths of scale points separating the various race/sex
subgroups is less important than that almost always all race/sex
subgroups generally p0s1t10ned themselves at about the same place
on the overall scale. | ‘e

If we consider mean scores between 2.6 and 3.5 as neutral, those .
below this range as low, and those above it as high, we find that
the RN was generally perceived as a desirable occupation. That
is, all subgroups of students thought RN was a financially - and
personal y rewarding career which was high in status. The work
nurses do was generally perceived as enjoyable, with opportumtles
to advance. It was considered to be a challenging career, although
dominated primarily by females. Some of that career field’s less
desirable features (whera ratings clustered around the “neutral”
point) were its work hours and amount ‘of self-supervision. The
least desirable attributes of that career field were the amount of
education required to become a nurse (more than students desired)
and the difficulty of the work. In spite of this generally favorable
attitude, however, students did not want to become nuwrses. =~ -

Some sex and race group differences were found. With the excep-
- tion of work hours, race differences were confounded with, and

primarily due to, sex differences. Sex differences between mean
" ratings of RN were highly 51gn1ﬁcant on all but two subscales
(i.e., sex-relatedness and work hours).

Relatlve to their own desired occupations, nursing does not
appear, at least on the scales which were used in this survey, to
~be an attractive career to students. It might appear that several
inconsistencies obtained in students’ ratings of their own occupa-
tions. For example, they rated their own occupational choices as
requiring less education than either an RN or MD, but rated their
' own occupations more financially rewarding than the RN and

almost as much as the MD.. From a logical standpoint, the students
seemed to perceive the rewards inconsistently with what is gen-
erally known to be true (i.e, amount of education is. positively
correlated with ﬁnanc1a1,4ewards and status). An equally plausible
'explar'atlon of these apparent . inconsistencies, however, is that
"they result not from illogical thinking but rather from psycho-
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logical thinking. The unusually high ratings students assigned to
their own- occupations might very Wwell indicate a “halo” effect.
Students operating under such a‘halo might be unwilling to assign
anything but very high ratings to occupations of their own cheos-
ing. In making such high ratings of their occupational choices, the
students may have been indicating the importance of these occu-
pational attributes to them rather than indicating their realistic
expectancies. I next section we will examine more clearly some
- aspects of students’ occupational choices as reﬂected on the seman-
. tlc differential scales.

Occupational Choice

As part of the semantic dlﬁ"erentlal format, students were
asked to indicate the occupation which they desxred for themselves
before rating it on the 12 semantic subscales. They were asked to

indicate their desired occupation in two other places.on the instru--

ment as a check for consistency of response. Of those who gave
! responses,” approximately 92 percent gave identical responses to
. each question. The results presented are based on responses ob-

- tained usingthe students’ own desiredo¢cupations as asixthrtar=
get occupation in the semantic differential format A few students
(about 3 percent of tite total group) did not 'make a specific occl-
_pational decision. They were asked to write “yndecided” as their
occupational choice and rate each subscale according to their.
“ideal” occupation. Because this question was based on an ex-
tremely wide variety of occupational choices, the responses ob-
“tained were considerably varied. To facilitate analysis, several
broad occupational categories were generated within which re-
sponses could be clas51ﬁed using the Qccupational Outloold‘nHandp
book (1972-73 edition) as a guide. These categories were:

1. Professional I. Any occupatlon that normally required 4
years of undergraduate study plus additional training at the
graduate or equivalent level as a minimum was placed in
this category Examples of occupations included in thias
category were: psychologist, lawyer, college professor, phys-
icist, ete.

.2. Professional il. This category included thOSe occupatlons |

which have a minimal educational requirement of 4 years
of undergraduate study or its equivalent and is-exemplified
by such occupations as: elementary or high school teacher,
.. medical technologist, engineer, journalist, etc.
"~ 3. Technical. Occupations grouped under. this category are

v
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those which require specialized preparation in a teéhni\c 1
or associate arts program but not necessarily 4 Years_ﬁ'
formsl undergraduate education. Occupations which exem-
plify this category include: computer programmer, drafts-
man, airline host or hostess, and barber.

Managerial. All occupations related to business that require
organizing and coordinating skills in some organizations -or
establishment were categorized.'as managerial. Some ex-

amples are: personnel manager, sales representative, mar-
keting, office manager, company executive, and purchasmg
agent.

Skilled cmftsman Occupat]ons related to skilled trades
(e.g., steam fitters, stonemasons, roofers, sheet-metal work-
ers, plumbers, etc.) and normally require some period of
apprentnceshlp and/or union membershlp were classlﬁed'
under this category.

Laborer. Both skilled- (i.e., nonapprentxc&hlp and non-
union) and semiskilled jobs were included under this classi-
fication. These jobs included: auto mechanic, construction
worker, garbage collector, waitress, and Jamtor

Clerical. This category included all oceupations requiring
secretarial or other clerical skills such as filing, typing,
stenography, etc. Some examples are: secretary, bank teller,
file clerk, telephone operator, receptionist, and cashier.
Civil servant. Students’ who indicated they wanted to be
policemen, firemen, postal Aorkers, or join the military
service were classified under this category. Also included
were jobs listed under State and Federal Government
agencies (e.g., correction officer, probation officer, etc.).
Nursing. In cases where students indicated a desire to enter
some field of nursing, these responses (e.g., nurse, registered
nurse, or special nurses such as pediatric. nurse) were
grouped together to form this category.

Other health professions. Health-related occupations other
than nursing were included in this category. Nc yestrictions

‘were placed on the education required to achieve these
occupations or the level of jobs in this category. Conse-
quently, it contains positions which vary considerably (eg.,
medical doctor, X-ray technician, physical therapist, etc.).
"This category was kept distinct to determine the proportion
of students that were interested in health careers other than
‘nursmg :
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Two additional categories were used to accommodate students

who said they wanted to be homemakers (e.g., “married and raise’

a family”) or self-employed (e.g., “have own business”). Responses
such as “singer,” “dancer,” or sports-related careers (e.g.. base-
ball or football player) were classified as self-employed.

-~ Tables 41, 42, and 43 depict the percentages of respondents de-
siring careers in each of the above categories in each site. There
. are some interesting inter- ‘and intra-site differences. In--Piits-
burgh, the two racial gro arallel each other closely, but blacks

seemed to choose both pr sional categories (particularly Pro-

fessional II) with a greater frequency, while the white students

chose clerical occupations more often than did blacks. As one would

expect, sexual differences were profcund, with Professional II and
Clerical predominating the female choices and Professional I and
Skilled Craftsman predominating the male selections. Only females
chose nursing careers, and equally between the races. Other health
‘careers were chosen equally between the sexes, but predominantly
by blacks.

In Tallahassee, there were more distinct racial differences in two
major categories: a much larger preportion of whites chose Pro-
fessional I than did blacks, and a much larger proportion of blacks
chose Clerical. Sexual differences showed the same pattern as:in
Plttsburgh with males choosing Professional I and Skilléd Crafts-
man’ as their two most frequent categories, while females again
.chose Professional II and Clerical as their two most frequent cate-
gories. Again, only females ‘chose Nursing, equally divided be-

tween the races, but whites and females predominated in the selec-. .
tion of Other Health Careers (In fact, no black males chose this
category.). The undecided category was almost four times the size

of that group in Pittsburgh survey, becommg in Tallahassee a .

major category. .
' Arizona responses were somewha? different than in the pre-
vious two sites in that all three racial groups had males choosing
* Skilled Craftsman as a very predominant choice (approximately
half of all Indians and one-third of the Chicanos and whites). The

second most popular response for Chicano and whiié males was -

Civil Servant, there not really being a second popular response
for Indians. The two professional categories had low choice levels.
Again, Clerical and Professional II choices predominated the Chi-
cano and white_female choices, while the Indian females chose
Clerical apnd RN RN was a popular choice among Arizona females,
with equal proportions of whites and Chicanos choosing that field

. and over twice as many Indian females choosing the ﬁeld 'No males - -
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chose that field. Other health fields were chosen twice as often by
females as by males ‘and were most popular to Chicanos, with
whites choosing those career fields somewhat less, and Indians
making that choice infrequently.

Table 44 aggregates these comparisons across the three sites,
depicting more vividly the contrasts that have been described. The
lower aspirations for professionalism in Arizona are also evident
in the white, Indian, and Chicano populations making up that site.
There is an equal degree of interest in professionalism amoug the
sexes, with females opting predominantly for the lower level of

_ professionalism, while males opted for the higher levels. It is alsc
evident :that if these classes characterize those that will follow
them in their respective sites, we shouid predict that Arizona,
Tallahassee, and Pittsburgh, in that ‘order, should be the most
susceptible to a gobtl recruiting program, that the Indian, Chicano,
and black, in that order, represent the best targets, and that males
will constitute only a fourth of the program. :

Admission Requiréments for Schools of Nursing

To determine student aWareness of the high school courses and
the other requirements most needed for admission to schools of
nursing, students were aakati/ to select from a list of course and
noncourse requirements those they thought were most essential for
admission to -several schocls. For this item, nursing schools were
imbedded amohg junior and 4-year colleges and vocational/techni-

" cal schools. The students were to choose among algebra, biology,
business ‘math, calculus, chemistry, English, foreign languages,
social studies, shorthand, shop courses, typing, and ‘“no course
reqmrement" categories for the course requirement item, and -
among guidance/placement test, high school transcripts, NLN test,
teacher recommendations, upper 50 percent of class, college board
exams, and ‘no other requirements” categories for the addltlonal.
requirements item.

Several sources were used to determine the current requirements
> for 4-year baccalaureate, 3-year diploma, and 2-year asaociate de-
gree nursing programs to compare these with student responses. The -
majority of these three types of schools required students to have
algebra, chemistry, biology (course requirements) anc¢ high school
transcripts and college board examinations (noncourse require- -
" ments). The NLN Examination was not generally required for .
" 4-year colleges or A.D. programs but was, however, requu'ed for
the maJonty of dlp.oma schools of nursing. In addition, many

-
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deloma schools required that students be in the upper tthd of

‘their graduating class. Two years of a foreign language was re-

quired by the majority of 4-year programs and was suggested but

not required for A.D. and diploma programs.

During the first administration of the instrument, the NLN test
received an extremely high proportion of selections, and this was -
believed to ke due to its “face validity” (i.e., it had nursing exam
for part of its title). Therefore, for the administrations in /the
remaining sites, a fictitious exam was included to test this face

- Svalidity hypothesis.

The major results across all three sites are pr%ented in table 45.
For economy of presentation, only ihe three most frequently
chosen relevant courses (of the less refeawvant courses, only English
was chosen morz: “requently than algrebma—45 percent of the time
in Pittsburgh, 5% mercent in Tallahassee, and 43 percent in Ari-
‘zona), and the four most frequently chosen noncourse requirements
are shown and only for schools of nursing.

From these data we can see that Pittsburgh had an edge over
Tallahassee in students’ knowledge of courses required for nursing
school, ‘with Arizona students trailing the Tallahassee .studemnts
by a similar margin. All three sites were deficient in students’
knowledge of the need for algebra. It can also be seen that this
deficiency is manifest among all of Arizona’s.three racial groups,
although somewhat less evident among its ‘white students.! Al-
‘though less pronounced, similar deficiencies were noted among
black students in Pittsburgh and Tallahassee. Also, as would be
expected from alignment with interests, males were more deficient
in their knowledge of nursmg school course requlrements than
were females. . '

Some of the same dlﬁ'erences as were found with course require-
ments were also found among: the noncourse requirements. The

Pittsburgh students had a much better. idea of the necessity of

transcnp’ts and toards for entering nursing schools than was the -

_‘case with the Taliahassee .students, who were not muck more
knowledgeable than were the Arizona students. The knowledge
differences between the two sexes were negligible as were the.
differences between blacks and whites. Black #nd" white. students
were much more knowledgeable than were either the Indian or
Chicano student groups. - ~

1When the term “deficiency” is applied in this report, it is done 80 in & rehtive sense. All
students need not. have this knowledge, and in some analyses not presented here, it was de-
termined that students who wish to be nurses make better, responses to these knowledze items
than do students in general. and by a substantial Amount. Also. as is avident from the data
presented here, females are more knowledgeable than males about requiremen’s for entering
 into training in this female-dominated field. -
i ) .
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From their highly frequent choice of the fictitious ANA exam,;.
it is obvious that it was chosen because of face validity. Its being
. chosen more frequently than the NLN test was probably either
. due to its having more face validity- than the NLN or because- it /
appeared earlier in the list. At any rate, it is doubtful if you asked '
student§ what exams were required to get into nursing school that
many of them would volunteer the name of the NLN exam.
In summary, about three-fourths of “all students “know that
~ chemistry and biology are required subjects for nursing school, .
while only one-fourth recognize the mecessity of algebra. Females
'know the requ1rements more than males, wh1tes better than
“blacks, and" Ch1canos and Indians know them poorly No student
groups _seem to appreciate the value of high school boards or t):an__”--—f—~

. scr1pts 1n getting accepted 1o nurslng schools °,

Medlan Estlmated Startlng Salanes .of OCCUpatIOHS

As 1nd1cated prevxously, the occupatlons chosen for this survey - o
-—wet:e—selected—te—aeh&eve—spread—along—the—varmus-survey—scales—-——
. Since salary is one of the factors associated with the sélection of -
. occupatlonal choice, it was desirable to assess students’ perceptlon'
-of the salary of reglstered nurses in comparison with that made
_in other fields. Students were asked to select’ from a range of salary-
'categorles that which they thought persons in each of the rated "
occupations would make when- they: were just starting out in the .
« field. In addition, they were alac asked to indicate what starting
. salary they expected to earn in their own desired occupatlon o
-. Tables 46, 47, and 48 prov1de the median salaries for each oceupa-
tion at each site derived from this procedure. :
- In thtsbu“g, median salary estimates for the total group ranged -
_ between $98 and $260, where, as expected the medical doctor was -

. percelved as earning the highest beginning salary ($236) and the
layndry worker-as earning- the lowest salary ($103). The secre-
f'.tary was ranked sec¢ond lowest ($152), the reglstered nurse second

highest ($176), -and_the high school teacher ($175) was ranked _

“-in the middle by the total group. Sevéeral inversions occurred be--

tween the salary orderings of the reglstered nurse and the high
school teacher between race and sex subgroups. Males- of both -
-~ racial groups rated RN hlgher than the high school teacher, whlle :
- females rated the high school teacher higher than RN. , .
n Except for the high . school teacher, black students asslgned
 higher starting salaries to occupat10ns than did white students -and: -
- males asslgned higher salarles than females .
, o .
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" The difference between the median ‘RN and salary estimates of

‘what they would mak’e in their desired field are also shown in these
tables’ Observe that in Pittsburgh the largest discrepaucy was for-
black m: :ales, who thought the weekly salary of RN was about -$39
below what -thiey. would "expect; white males thought it was' $20
below'; black females thought is was $6 above; and. white females,
$11 above their OWN expected salary. When adJusted in light of

« what nurses actual]y make (actual RN salary—OWN), only white
females would have earned salaries lower (by $4) than RN, while.
black females would have earned $19 more, white males $40 more, '
and black’ males $58 more. It would probably be reasonable to qu :

" that students have a general idea of-what relative salaries are

_ ‘made by the various ﬁelds It is the salaries associated with: the1r ‘
~~—._ ' desired occupations that appear to be unreallstlc N AT
\. -In Tallahassee, black students thought that the laundry - worker‘ '

"~‘($70) madeé less than did white students .($35) (table 47). No
racial differences for the subgroups were found. Except for the-

"~ §$15 ‘difference between the-median salary estlmates of laundry

. worker for males and females (the median given by males was - -
- $85, and the medlan hy females wag $70), no other 5ex dlfferences'

‘were observed in salary estimates. - . . o

: For students’ own. desired occupations, medlan sakeres were/
- found to be as high as those for the medical’ doctor, with shght

_variations above and below that. amount dependlng on race’ or sex
subgroups.. The median salary expected was $200 per week for
'black and white students, but between sex groups the medlan de-

. 51red salary for females was $185, compared to- $220 for males.
Males associated starting salaries of ‘around $220 per week with

. the1r chosen fields whereas females ($185) assoc1ated ]ower start-
ing salanes with their chosen fields:

- Where the median desired starting salary was’ subtracted from ,
the perceived starting salary of the RN, it can be seen that each ;"'
subgroup desired cons1derab1y more money than they thought was !

: made by an-RN. For males, these‘differences were twice as great-

s they were for females (—$55 comparod to $20). By subtractmg J'
. the actual starting salary of an RN from students’ own desired /
- -starting salaries, the dollar difference l;etween what an"RN actually 7

‘makes and what students generally assomate w1th ;their (‘hosen B

—  fields (where RN is alvays lower) ranges. between $°9 and $74
. - In Arizona (tabre 48), the median salary estimiate for laundry
vt worker was $85 by . Indians and whites, but ‘only $70 by Cth&HOb
The lowest median salary estimate for secretary was' $125, given - . -
- by white students, followed by $145 glven by. Chicanos and $165- -

Some——
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’bybIndians. The median starting salaries given by Indians for the

high school teacher ($165), RN ($185), and medical doctor ($220)
were higher than similar ratings by Chicanos and whites, where
these latter -two racial groups had equal medians for the high -
school teacher ($145), the RN ($165), and medical doctor ($200).
With the exception of laundry worker, the median estimated start- -

Iing salaries of all occupations were higher for Indians than were

similar ratings by Chicanos or whites. .

Between sex groups, males gave higher salary estimates for- the
laundry worker high school teacher, and medical doctor than did
females. Both males and females estimated the starting salary of

" the secretary as $145 and the RN as $165. There appeared to be

slightly more agreement among Indian males and Indian females '

- with regard to. salary estimates than between Chicano males and

females and white males and females. With the exception of the
laundry werker, where Indian males -rated it. higher than did
Indian’ females, 2ll other median salary estimates for occupatlons' :
were the same for both Indian males and Indian-females. Chicano

males rated the 1aundry workKer, mgh school teacner, and medlcal
doctor higher than Chicdfio females, and. white males rated the
laundry worker, secretary, and med1cal doctor higher ‘than.did

~ white females..

Although males tended to rate some occupat1ons hlgher than .'

" females (i.e., laundry worker, high school teacher, and medical
'doctor), differences between_racial groups seemed to be miore

pronounced Overall, Indlans assigned .higher beglnnlng salaries

- to" occupations than did Chicanos or whites. With the exception -

‘of laundry worker and secretary, white :1nd Chicano students gave
"similar estimates for each occupation.

The median salary estimates for the RN. ranged between $165
and $185 with clear racial variations. Indian males. and Indian

. females thought the beglnnlng salary for an RN was $185, whereas

'all other race and sex subgzoups thought it was about $165.

‘Median salary estimates for own desired oocupation varied con-

siderably.The lowest was $145, and the highest v.as $200. As was

expected, males ($200) expected to earn considerably more than

- females. ($165), a difference of approximately $35. Although this’

-

same trend was observed between sex groups within each race :
dJans as a grou'p' ($200) expected to earn moré than Ch1canos
($185) or whites ($165). Indian females ($185) expected to earn'_
more than Chicano females ($145) or ‘white females. ($145). Indian

males and Chicano males expected to earn approximately $200;
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however, both groups expected to earn substantlally more than
‘white males ($185). 4

In looking &t the dollar dlfferences between the medlar%stlmated
starting salary of RN and the median estimated starting salary of
own desired occupatlon, no substantial differences obtained for-
white giv:‘ants; RN svas $15 below OWN for Indians and $20 /
below G./X for Chicanos. Total males -rated their own desired '
occupations $35 above what ‘they thought RN’s made, but females

- .rated their OWN and RN the same. Both Chicano and white fe- .

males thought that RN’s made $20 more than what they wouid .

“make in their own chosen field.. When adjusted in light of what - .

nurses actually made and what students said they would make in '

their chosen fields, only Chicano females and ‘white females would

" earn less than the actual startlng ‘salary of RN (+$13 for each).

All other salary estimates for own desired occupation were above

what nurses actually made. These differences were quite, substan- ;

‘tial for Indian males and Chicano males ($42 difference), as well -
/

as Indlan females a* «d whlte males ($27 dxﬁerence) (\

Most Frequently Perfonmed Nursmg Tasks

For the Plttsburgh instrument, 35 nursing tasks- which 1nc1uded ,/
~ health care, custodwl interpersonal, professzonal admmzstratwe,
- and supervzsm'y type functions were gener‘ated from a varlety of
sources Students were asked to select the- five, tasks they thought -

- hospital duty nurses spent most of their time domg These choices ,
. were tallied; and response percentages of students selectlng each i
. task were computed o
In addition to the most frequently performed task ratlngs, stu- - /
dents were,also asked to rate the same 356 tasks on a scale 1nd1cat- /
ing the degree of pleasantness they associated with each task.’
Mean pleasantness scores were derived for each task by weighting /
‘the degree of pleasantness categories and computing a welghted/ ‘
arithmetical mean, dropping- the decimals. The potent1a1 range_'
- of the mean pleasantness ratlngs between —100 (a- hlghly un-_
pleasanc task) and 4/100 (a highly pleasan/tg__r task), with™ zero \
‘representing tasks wi }1 neutral pleasantness. In tHe actual ratlngs,
however, the scores r,anged between +87 to —69. Table 49 gives
the percentages of .the frequencies with which ‘the: tasks . were
chosen by race and sex: subgroups and table 50 gives the pleasant- :
ness ratings found for those same tasks for:the same Subgroupss

The data indicate that studunts possess falrly strong stereotypic -
" perceptions of nursing tasks, sirice the response percentages begln T
to decllne rapldly after the 51xth tagk., .
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Not only did students select relatively few of the 35 tasks: as
those most frequently performed; rank-order correlations between
«gubgroup rankings of tasks showed that considerable agreement .
existed between subgroups, with more agreement between males’

. and females (Rho-— .98) than between blacks and whites (Rho—
62). gy |
In order to provide the reader w1th some sense of how students
distributed task pleasantneass ratings over the total scale, figures
1 and 2 show histograms of mean pleasantness scores for males .
and females, The distributions for black and white students are

.not preSented here because they were not d1551m1]ar from those -

shown. The dlstrlbutlons of mean pleasantness scores are multi-
mod for males’ and’ females, but females skewed thelr, ratings
a little more toward the pleasantness end of the scale, as “well as
 having a hLighér degree of dispersion to their ratings than .did
. males: Two important results are evident from the hlstograms in
" figures 1 and 2. First, stude were able to make clgar evaluative
, dlscrxmmat]ons between nursing tagks. Some were rated extremely -

. 'posn;lve, wmle others were rated-extremely ne anve Dy each subwr_'
. group. Sécondly, females generally rated nursing tasks more ex-
"~ tremely than males. Becauge of these observed sex differences, the
“mean pleasantness ratings of the five most frequently checked .

" tasks presented in table 50 were broken down by race and sex

‘groups. and are presented:in table 51, along - ‘with an average .

" pleasantness rating over the five most frequently checked tasks..
. The differences between the pleasantness ratings for males and

. females were -substantial and significant where females rated tasks
- more pleasantly than males. Differences between the ratings of

~ ‘black and white students were minimal and, with the exception of 7
" “keep patient progress records,” insignificant.

Because the Pittsburgh students responded with ste'reotyped
versions of nursing tasks and J,tha’c— these stereotypes included’ a -
- Heavy weighting of low-leve ,f;‘;health care- tasks (giving shots,
taking temperatures, .and taking blood pressu’res were'among the
five most fequently chosen tasks), the nur sing . task list was ex=
panded- to include hlgher level hea]fh care, tasxs Twenty-nine of
vthe tajks were common with’ the thlrty-ﬁve-taskéPlttsburgh list,
~and seven tasks were added, yielding a’thirty-six task list. As can
. be seen from table 52, which gives the percentage of students who _
.selected ‘each task in Talahassee, no change-in the stereotype oc-
curred as a- -function of this modification.. Agaln the snmllarlty in -
ratlngs ‘between racxal and sexual subgroups in evident. '

o . /.
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Figure 2-Jisiution of mea pleasantness ratings (Pittsburgh females) -
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In addition to these frequency ratings, stidents were again/

" asked to rate each task on a scale indicating the degree of pleasant-
‘ness they associated with each. Table 53 gives the pleasantness
ratings found for tasks rated by each major subgroup. in Talla-’
hassee; a positive sign indicates a pleasant task and a- negative -
sign indicates a negative or undesirablé task. The distribution of

~=yieaT pleasantness scores “varied between racé and sex subgroups,
and consequently, some differences were observed in the mean
ratings of each task between the subgroups. All mean differences
in pleasaniness ratings presented-in this section were 'erpployed by
two-tailed t-tests. = S S E

~ To provide a meaningful basis of. interpretation, an attempt was
_made to identify those tasks hospital duty mnurses.actually per-
formed in their daily activities. A sample of 49 nurses with no o

~ fewer- than 2 years of experience as general hospital duty nurses

" in’ medical/surgical servicés was drawn from 3 Pittsburgh area’

gen‘efhl“-hospitals.ﬂh&criée’ria used-in-selecting-these-nurses-were:———=

(a). that they had sufficient ‘exposure to hospital duty nurses’ .. .
tasks (b) that their Kriowledge of hospital duty nursing tasks was-
current; (c) that they had-no other types of nursing employment
“(so that all of their responses were not confounded ‘with tasks
related to other settings); (d) - that they had no exper_ie‘nce~ as
supervisors (so that they would not confound their responses with
supervisory tasks) ;-and (e) that they réepresent all three types of
nurse training programs (i.e., B.S., A.D, and" diploma)..-In meet-
.ing these criteria, the nurses selected ranged in age from 21 to 80 E
years, with a median age of 24. Twejty-nine. had beerl traipe'd in -
'diploma programs, and ten each had been trained in baccalaureate - .
and A.D. programs. Approximately one-half "Had had 2. years or’
~ fewer of employéd hospital duty nurse experience beyond their
- -exposure during their nurses’ training. The remaining half had =~ -
3 to 7 years employed hospital duty nurses experience. None had =~
had any supervisory experience. o Yo '
The nurses in-this sample were asked to respondsto a modified -
- version of the student survey instrument to obtain criterial -data -
""" against which to-measure the accuracy of student responses. The -
responses obtained from these hospital duty nurses for .th'e" five .
tasks they mqst-'fx'equént]y perforraed are ppes‘ente’d in table 55.

Although the consensus (percentage of nurses c_hecking»’eé;ch task) - '

. was not high, the majority in\licated that they administer-medica-
" tiohs, chart progress records, interpret medical treatments to pa- .

© tients, discuss-aursing tare with doctor, and plan nursing care with .

the family. With _.the-éiception of “administer medicatior,” the




tasks nurses said they actually performed were different from
those that the students thought nurses performed. Comparing the

mean pleasantness ratings given by Tallahassee student subgroups -

for the tasks nurses said they performed: (table 55) reveals that
‘students perceived them much more ‘positively than they did those
that they thought hurses performed. Black students rated the
actual tasks performed by hospital duty nurses more positively
than whites, and females rated them more positively than males.
1t- seems likely, then, that given accurate information of what
nurses actually do, students in each race and sex- sub;rroup might
have a more pos1t1ve perceptlon ‘of nursing careers.

Table 56. proV1des *the . percentage of respondents in each Ari- -
. zona subgroup that selected the tasks they thought nurses most - -

. frequently perform. Again, that students generally held stereotypic
_notions of what nurses do is evidenced by the relatively high per-

—centage of respondents in each subgroup who checked the five most* - -

o frequently chosen tasks. “There was also conslderable agreement .

among each respondent subgroup and with the other sites that

nurses spend most of their time taking temperatures, giving shots, -
. admmlsterlng medicaticn, taking blood pressures, and chart1ng :

. patient progress recods.
) Table 57 gives the’ mean. pleasantr’less scores . for the ﬁve most
: frequently checked tasks for each subgroup. With the exception of

“give shots,” tasks were rated moderately high on the pleasantness -~

" scale. An average rating across the top - five tasks for each sub-
group in table 57 shows that white respondents*rated these tasks
less pleasantly than Ch1canos or Indlans Within race groups, the

- average mean pleasantness ratings across the five tasks were about

equai for Chicano males and Chicano females; however, the aver-
age rating-by_Indian males was less than the similar rating by

Indian females, and the average rating by whlte males was less

~ than the similar rating by white females. s

Also given in table 57 ‘are the five tasks nurses. sald fhey most _

“frequently performed along with the mean -pleasantness’ scores -

each student subgroup gave to those tasks Comparing the d1ffer~
_ences between the average mean pleasantness rating across the

- . five taske students thought nurses performed with their average
- rat1ng across the five tasks nurses sazd they performed most fre- -

querntly indicates that little: dlﬂ"erences would- obtain in the way
students evaluate the actual pyrsing tasks. The greatest amount

of change was for white respondents ‘'where the average rat1ng of 7

tasks they thouzht nurses performed- most frequently was +13,

| 'compared ‘with a rating of /+21 g;ven by them to tasks nurses
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éctually said the&. perfbrmed most frequently. The reason why
such differences were found in Tallahassee but not in Arizona may
be due to the Tallahassee:-studeats rating the.five most frequent

tasks they selected as being much less pleasant in the ﬁrst_place; "“
~ where the Arizona ‘students rated their selections moderately
. pleasant, leaving much less room for improvement. o

“Table 58 gives the,percentage of e'z}Ch subgroup across the three
sites. The reader will observe ‘that “administer medications” and
“chart patient progress ecords” were selected by students and
nurses alike. The reader should also note that the tasks “administer -
medication” and “assist in operating room’ were not included. on
the P_ittsburgh Survey. The most obvious conciusion that can be .
drawn from' table 58 is that students, regardless of race, sex, or
geographic region; held stereotypic perceptions of what it is that
nurses do. Further, based on what nurses said they actually do, it

seems clear that these stereofypes are erratic. : — -
" . Table 59 provides the mean 'ple\asantness ratings assigned: by
students to those tasks they thought nurses most frequeéntly per-’

formed. Students across regions generally thought that administer-:

ing medications, taking temperatures, taking blgod ‘pressures, and ! v'
~ charting patient progress records were relatively pleasant -tasks, .

while they thought giving shots, assisting in the operating room,
collecting specimens, and dressing surgical wounds were unde- -

- sirable .tas};s; ' ' | < -
7/ Academic Preparation for RHursing School "
This section of the survey was included to determine -whether, .
~ and by when, students wexe taking those courses (i.e., biology,

" chemistry,. algebra) that wo d,prePare thém for admission to a -
nursing sc¢hool. Students were asked to indicate fron a list con-

taining nine high school courses those they had already taken and
“successfully passed, and those they were cun{'ently taking .(i.e.
during their last year of high-school). Tables 60, 61, and 62 ‘con-
tain percentages.of the relevant cot,.n‘ses;taken,z broken down by

when they were taken and by race and geX subgroups. Given these
data, it was possible to determine (a) the sroportion of students

who had taken the-most frequently required courses before enter-. -

. ing their senior year, (b) those who had taken them during their.
". genior year, and ('c.)‘ the total percentage of students who would

_have taken these courses by the time they had graduated from -

high school (i.e., the other two groubs combined). - R
In Pittsburgh, the only racial difference was with a slightly

smalier proportion of blacks taking chemistry. Among sexes, how- <" '

s
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__broporti

ever, ‘there were substantial difterences with a larger pr“cpoxtlon of
- males taking both algebra and chemistry. In Tallahassee, the racial

_differences were substantial, with only one-half of the blacks taking .

" algebra and one-fifth of them taking chemistry. The only sexual
~ difference was. with fewer females taking chemlstly The sexual
difference held for females of both races.

In Arizona the proportlon of students who took each course was

substantially lower than the proportion of students who tuok simi-

. lar courses in Plttsburgh and Tallahassee. Indians were substan-
~ tially better prepared in algebra and biology than were Chicanos

or whites. No racial differences obtained for chemistry; less than -

~ 50 percent of each race subgroup had taken chemlstry by the time

of graduation. In all cases but one males were better pr epared than

were temales acrogs all races. The one exception was the higher -

“ the time thﬂy had graduated
For the most part, and at all three sites, those who had planned

- to take algebra and biology had. already done so prior to entering

. into their final year in high school. From one-third to one-half,_of
those whe had planned to take chemistry by graduatzon wele tak—
ing that couirse in thelr final year.

°

¢ : Demographc Information

, - This section of the survey in=trument requested that responden'ﬁ
‘pyovide background information in five major categories: (1)

family size (sex and placement of siblings relative to the respond- '

ent) ; (2) parental education and occupation; (3) amount of career

-counseling; (4) plans after high school; and (5) exposure to health -

- models' and health careers " through volunteer work in hospitals
' and/or personal acquaintance with health professmnals These

responses were crosstabulated with selected attitudinal measures. .
of the RN to determine whether a discer mble pattern obtained. -
between the perception of nursing careers and- theqe demographlc. ,

_ varnables These \arlables are discussed below.

,// .

Famlly Slze

T'ables 63, 64 and 65 cuntain the distributions of the fannly“’

sizes of respondents at the three sites. There were-some definite
differences between sites, as well as aroong racial groups. In Pitts-
burgh, there was no differ ence between blawks and whites,. while
in Tallahassee, black students as a groap came from larger fami-
““lies. In  Arizona, the Indian students came from the. largest famiiies,
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followed in order by the Chicano and white students. Since there
were white groups at all three sites; they served as a control group.
There  were little differences between the white students at the
-three sites, with the exception of the Arizona white students.at one
extreme of the distribution. That is, in- Arizona there were fewer
students who came from very large families. . ' - ‘

To determine whether family 'size was related to the perception
of RN, an average RN score was derived from eight semantic
differential subscales (i.e., amount of pay, personal reward, occu-
pational status, occupational challenge, work enjoyableness, ad-
vancement opportunities, work hours, and work difficulty). These

subscales were anchored such that 1.0 represented a low or nega-

tive evaluation, and 5.0 represented a high or positive evaluation.
The ratings were summed across these eight subscales for each

Tespondent and divided -by eight, yielding an average RN rating

- for each respondent. Then, these average RN ratings were grouped
into three categories: (a) low (ra*ings between 1.0 and 2.5) ; (b)
“meutral {ratings between 2.6 and “.§); and (c) high (ratings at
or above 3.6). . : : A o
Two levels of family size (i.e., total number of siblings ir. the
 family) defined by large*(three or more children) and small (two

‘children 6r less) were crosstabulated with three levels of evaluative - V
RN perception. No distinguishable pattern. obtained between fam- .

ily size and the evaluation of nursing careers in any of the sub-

groups at any of the sites. - v .

Parénta_l Occupation and Education

. Information concerning parental education and occupation was
requested to provide an indicator of family sccioeconomié status

(SES). There are, of course, jlways probleins associated with |

using SES indicators. For example, parents’ oecupation and educa-

tion are two of the best SES indices, but students do not always .

know what their parents do or how much education they have.
Even when they do know this information, frequently they tend to -

overstate these variables in their responsés accordingly to a socially’

© “desirable” ‘or. “undesirable” bias. The same occupational cate-
gories used previously to classify occupations” were used in these -
analyses. This classification permitted- the identification of twor - -

- broad. occupation groups composed of: (2) “white collar” occupa-
- tions (i.e., professional I and II, technical, managerial, ard RN) ;

and (b) “blue collar” occupations (_i.e'.,__skil}ed _crvaftsr'nan, laborer, -
-~ clerical, and agricultural). The inconsistency of this clagsificatory- .
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scheme is obvmus however, given the constramts described above,
it was felt that this procedure provided the best possible analytic
- option for determining whether trends would obtain suggestive bf
possible relatlonshms between SES factors ‘and the -pur ceptlon of
nurses.
In addition to the two levels of parental occupatlon, three levels,_
of parental .education were defined: (a) parents with 11 years or
fewer; (b) those with 12 years; and (c) those with more than 12
years. These were termed low, middle, and high, respectively. .o
Each of these reconstructed variables for parental education and -
occupation was crosstabulated with high, neutral, and low RN
- perception groups to determine whether parental education and/
or occupation patterned with respondents’ perception of nurses.
_._’Lhe.dmtnbutwﬂs—ef—ia’chers'-otcupaﬁans con be found in tables
66, 67, and 68, from which it can be se¢en’ that there are some
definite site differences. Pittshurgh and A*lzona students have.
fathers with “blue collar” occupational profiles, while Tallahassee ;
- students’ fathers have “white collar” profiles. Most of that. profile
is contributed to by the white students, as there were definite differ-
ences: in the white and black students’ responses. In Pittshurgh,
such a racial dlfference was not found. Interestingly enough, large L
differences " in the .profiles between Indian;" Chlcano, and whlte,
students were not found at the Arizona-site. )
As was indicated previously, some caution must be exercised in-
dealing with these data. For example; there are two reasons why
a difference in ‘sex-linked profiles might occur. One is that for a
given occupational category, it is more likely that an offspring of
one sex would drop out of school than an offspring of the other sex.
~ We have no spécific. knowledge of these types of socidl patterns
within the communities where we collected the data and- thus do
not know whether any of the data reflect these patterns. The second
reason is that one sex may feel a-greater need to give “acceptable”
~ answers’ about such thmgs Whichever is the reason.in any of these
. cases, Indians manifested such differences in the laborer and eivil
- servant categorles, Tallahassee blacks aud whites did so in the
‘Professional II category (and in opposite directions, with the male
blacks anﬁ tne female whites predominating in that.choice), Talla-
‘hassee blacks did so in thé laborer category, and Pittsburgh blacRs ,
. did so in the laborer and self—employed ‘categories. Thus, at least
“one racial.group demnnstrated differences in fathers’” occupational -
_préfile at each site for the category laborer, and it was alwaysin | -
the d\rectlon of males- choosmg the response with a hlgh fre- -
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Tables 69, 70, and 71 pxesemlﬂal dlstubutlons of mothers’
occupations. In Pittsburgh, roughly two-\thlrds of the black students
and slightly over one-half of -the white students listed homemaker N
_ - as their mothers’ occupatlons The only other category also checked
" with any high degree of frequency was civil servant. In Talla-
hassee, employment rates rose to: from one-half te two-thirds of
~ the mothers working, with pr ofessional II talfmg\a second place in
" frequency to civil servant. A somewhat less clear pattern obtained
in Tallahassee, but with “other health profess1onal” ‘taking a -
second place.to civil servant. None of the response rates rose on -
- this item, partlculally in Pittsburgh, Tallahassee, and W1th female
Indians in Arizona.
\ - .__The students’ fathers’ prltxoafmn_ls_descmbed_m__tablgg_'zz,_z’;,_
\_ " - 'and 74. There do, not appear to be sexual or racial differences in

Pittsburgh, but in Tallahassee the white students seem to have . ‘
S better educated fathers. The proportion of no responses among the
blach students is substantial, however, and although there is some .
s reazon.to believe that thé nonr espondents would not have changed .
the profiles,.no defini conclus1ons along. that line can be drawn
In Arizena, there do not appear to.be substantial’ dlﬂ:‘ore(nces- ,
between the educati })nal levels of the fathers of Indians and’ Chi-™
canos, but the white students do have better. educated fathers. -
Again, the nropo/tlon of nonresponding Indians’ make any con-
clusions tentatwé at best.
The educational levels of the students mothers are deplcted in ..
tabl% 75, 76, and 77. It can be seen ‘that the description of t!
.. educational profiles of the fathers also hold for the mothers’ ecfuca-, :
tional levels, although nonresponse by the black" Tallahassee stu- .
— dents was not nea11y as hlgh as w1th thelr /rathers edux.atlon

Relatlonshlp of SEa Attrlbutes |
- and Attitudes Toward Nursmg

Although there are some difficult ties in knowmg ‘the exact distri-
bution of the educational and oc cupatlonal indices of SES through-
out the student populatlons surveyed, these inaccuracies probably .

‘are more likely to lead .to missing actual relationships between -
‘SES and attitudes toward nursing than fhev are ‘o generate. rela‘r-
_tionships that don’t ekist. Thus the‘relatlonshlps described . below. '
are most likely valid. This is even more l/1kexy the case, since they
paint a consistent picture of an 1nverse relatlonshlp between SES\
and p051t1ve attltud towzu d nursing. /
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- groups who classified their mothers’ education as midcile
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In. Plttxbmgh both black mld white fema]ea who cldss}ed theu
fathers in the low education group (i.e., 11 vears-or few er) more
frequently assigned higher ratings to the RN than respondents in

education group. Females of both racial groups whose fa

_were classified as “*blue collar” workéers more frequently had higher
. average RN ratings than 1espondents in those Eroups whose
~fathers were classified i in the “white collar” catego, .

In Tallahassee, both white femalé 1espf\nde11ts and white male
respondents who classified their mothers’ education as low (11
vears or fewer education) more frequently had high RN ratings
(i.e.,, ratings between .3.6 and 5.0) than students in th X@"Jl\lti)—
r high
No dlstmg,lushz.b]e’ 1e1at10nsmp ‘obtained between parental educa-
tion' or occupation and r*\a]uatl\e RN perception for the othe
su%g]ounb . :

In Arizona, no significant 1elatlonsh1p obtained bgt\\ een fathers’
education and the -rating of RN. There was a dei - ite reiationship,
however, bet\\ een ‘mothers’ efucation and the evaluative rating of'
RN for total whites and white males. Within those qubgloups
students who classified their mothers’ occupation ‘as low more fre-
quently gave higher ratings to RN than students in those same

'Sub'groups whose mothers’ educationwas classified as micile or

high. A significant pattern cbtained between fathers’ occupatien
and the perception of RN -for Indian males and Indian females.

Indian females and total Indians whose fathers were classified as

“blue. collar”. workers aqmgned significantly higher 1atmgq to RN
than' students in those same subgroups. w hose fathers were classi-
fied as “white céllar” workers. No other significant patterns were
found between parental education and occup.monal measures and-

measures of ev alu .t..e per CG})thH% f01 RN.. ! ,
5 . o o

" Post- ngh School P!ans ‘_ o E ,

CA numbm of questions were dirvected:at defelmmmg W dt thc
1espondents post-high school pians were. Tables 78, 79, and 80
Lresent the students’ feelinis about the amount of financial de-
mands that will be made on them. In Pittsburgh, there was a
slightly greater need felt by the black students to be responsible
for greater amounts of their own financial %uppont ‘The . pattern
was the same, but the difference was miich more substantial in
Tallahassee, while the dlﬂ"elence% among the Indian, Chicano, and
whlte st}_dents in An'/ona \xexe sllght Thexe .was a sngmﬁcant

"+

L
83

- those same subgroups who classified their fathers in the/t};}b/ :
ers



sexual dlifference as well in all three sites, with females: feeling
. responsible for large amounts of theirésuppert. But the difference..
was due mostly to black females in Pittsburgh, and to Chicano
and white females in Arizona, Thus, white women in Pittsburgh.
and Indian women in Arizona did not feel they\were spared finan-
cial responsibility in less measure than were their male counter-
parts.

Tables 81, 82, and 83 present’ the data for.career decisions. In
. Pittsbur gh, more black than white students planned to go to college
"and thought they would be successful. The reverse was true in
Tallahassee, with greater amounts of whites anticipating suzcess-
ful college careers. At both sites, however, more black students

had made firm career decisions than_fad whites. There werée not
great differences in the proportion of students who planned college
careers nor in those making firm career choices among the three.

. racial grolps in Arizona, but the white and Chicano students

.careers than did their-Indian counterpart\s

In Pittsburgh, there were no race/sex 1nte1act10ns, but mo
. males anticipating college careers, more females having made a’
firm career decision, and a negligible diffelence in the anticipated
degree of college success, between the sexes. In Tallahassee, there.
was a race/sex interaction, with more black males (than black
females) aild more ‘white females (than white males) planning
college careers, more black males (than black fenmles), and no
sexual differences among the whites in anticipating college success,- -
and more white males (than white females) ‘and no sexual differ-
‘ences among the blacks ‘in making firm\career. dec151ons

" A similay complicated race/sex interaction occurred in Arizona.
More Indian females. (than Indian males) and more Chicano males
(than Chicano females)’ opted for college careers, while no sexual
dlt’_ferenceslwere manifest between the white sexual subgroups.
More Chiclino and white males expected success in college than
did their female counterparts, while the Indian students displayed
no sexual differences on this factor. Finally, more Indian and white
females and more male Chicanos had made firm career . ch01ces
' than had their sexual counterparts ' ' '

" expressed more: confidence in the probable success of their collez

vl‘\ . \
Frequency of Career Counselmg

' btudents rep01ted career counsellng v131ts on an average of a

little over three times in Pittsburgh, two times in Tallahassee, and .

fewer than two times in Arizona during the. school year in w_hlch

¢ -
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they were surveyed.* The ranks of these three sites correspond to
the times within the academic year in which they were visited,
- though, and in ne way can they be taken to be suggestive of real
- differences in counseling frequencies between the sites.

Within Pittsburgh and Tallahassee, black students rep01ted ‘
- visits with counselors at higher frequencies (and substantially so)
than did white students. The differences between the sexes were
-slight and inconsistent, with white males having a slightly higher
_visit rate than white females in Tallahassee, while the reverse
was true in Pittsburgh. Female blacks in Tallahassee had more
frequent visits than did their sexual counterparts of ‘the same
race, and again the reverse was true in Pittsburgh.

In Arizona, the Chicano students had higher visit rates by a
small margin over the white students, and both were trailed sub-
stantially by the Indian students. Again, sexual differences were
much less important than were racial differences, with male Chi-
canos having a\very slightly higher rate than female Chicanos,
. white males having a consistent but moderately higher rate than
- the white female subgroup, but with the fernale Indians leadmg‘
_ the male Indians by fairly’ substantlally higher visit rates. ‘

Sc far, only the visit rates of -the subgroups have been discussed.
major importance with this variable is whether it is related
to the perception of nursing careers. In none of the sites was there
eviden\ie of any relationship between the frequency of career
.counseling visits and the evaluative perception of RN.

Tabul ted as cumulative percentages, the results of these an-

o alyses are, depicted in .tables 84, 85, and 86. Those tables contain

a category termed ‘“percent no response.” The instrument had a
response category that allowed the students to indicate that they
had made no visits to the counse101, but that category was rarely
used. We must conclude that the category of no response includes
both those who had made any visits and those who failed to answer
the question. There is ‘reason to believe that those who had not
made any visits may be the major portion of those included in this
category. That group was quite small in Pittsburgh, where the
'survey was conducted at the end c?f the academic year and became
~sizable in Tallahassee and Ar/lzona, wheze the survey was con-
ducted at the middle and beginning, 1espect1vely, of the school year.

S——

¢ 1t should be noted that the student was asked only to report the number of times that he
saw hig Tounsclor, with no dm.mctmn as to whethex the visit was mxtmtcd by the counselor
- or Lhe studcnt
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Exposureto Health Careers : j

Tables 87, 88, and 89 present data related to the  students’ ex"‘-/‘
posure to health careers. There.were no differences betweeli black
and white students in hospital volunteer work in Piftsburgh 0"1'
Tallahassee, but in Arizona the differences found fatored the In"—
dians, whites, and Chicanos, in that order, in their level of. volun-
teer service. Therve was substantially greater female volunteer p't{-
ticipation than male px\u'tlmpatlon in all subgroups-at all sites. }

There was a slight difference favoring white students in +heu
willingness to do volunteer work. in hospitals in Pittsburgh, but

no similar difference in Tallahassee. While the willingness to do;

volunteer work by white students in Arizona was not substan-;

tially different than their white counterparts in Pittsburgh and ‘
,Tallahassee, the Arizona Indian 2nd Chicano students were much |

|

more willing (and about equally so) to do volunteer hospital work.

When it came to working in a hospital for pay, while the white
students in Pittsburgh and Tallahassee increased markedly in their
willingness for such an experience, the increase was far outsized

by the black students who were w1i1mg to work in ho* itals for

pay in both of these sites. This was directly nirrored b} a sub-
stantial increase in white students who would work in hospitals
if pay were involved, and the much more substantial Tndian and

“‘black students who. would work in hospitals if pay were involved.
B “Tn . Pittsburgh, ]zugel numbers of black students indicated they
knew physicians and RN’s personally than did whites, while the -

reverse was true for dentists. The differences were relatively small -
with all thcee professional groups. In Tallahassee, “’hite st/ur‘.fnts,
claimed such relationships with all three professiona! yroups with
a ﬁubst'lntlally greater frequency than did black _students. " In
Arizona, the decreasing ordev of: such 1@Lu10nsh1')x was. “hte,
Chicano, and Indian students “1th,all three ploxe%lonql categories
except for dentist, where thele were no_differénces between Indian

and Chicano students. -~ - !

G eatel‘ interest was e‘cprexsed by b]de students than by white '

students in nursing careers ..t both the Pittsbugh and Tallg
sites, with the difference being highly substantia! in Tal

assee
assee.

:The interest of Wwhite students in nursing careers was fpractically

identical aeross the three sites (b'et“’een‘ 12.0 pexceﬁt and :13.1
pexcent) Chicano students. also had a substantlall\/ greater mtel-

-est than white students in such careers, and In(han students had

substantlally greater mtere%tq than did C‘ncuno studentﬁ in such

~careers! . ‘ e

86
78 I

\
|
\
A

-



Generally, across sites and across most of the bubgloups in-
volved, there were significant positive correlations between (a)
having done volunteer work in a hospital, (b) willingness to do
volunteer work in a hospital, (c¢) willingness to do paid work in a

. hospital, (d) personal relationships with all fhree. categories of
~ health occupations, dn\q (e) desire to become a mu\e, with positive
evaluative ratings of nursmg careers.

-Rejection of Nursing Careers .

This item was not on the instrument administered in Pittshurgh.
Tables 90 and 91 present the findings from the respondents in
Tallahassee and Arizona. It will be recalled that the ire.1 v s
open-ended, asking\those students who indicated in the - e
item that they }\'6111 not consider @ nursing career to .+ ¢ s
why they would not. Those tahles and the follo'ving analysis . fer
only to those students, and excludes stud ants who said they would
consider nursing careers. Students from the mmouty'gmups, and
partlcularly female btudents failed to 1esp0nd to the item in fairly
high frequencies. All of the responses were codable within five . -
basic response categories. In al! subzroups except. Indian males : .
and Chicano females, 30 percent to 49 percent of the students m-\ ~—
dicated that they just had no interest or had made another career -
choice. In all male subgroups, the most frequent reason given was
the female-relatedness of the (plofexsxon, accounting for roughly
half of the male 1s\&mes Among the females, reasons classifiable
as squeamishness (€.g:;-{Can‘t stand the sight of blood,” “Don’t,
like being around-sick people)-were—thc st predominant, ac-
counting for 40 percent to 50 perce.ft of the.responses of the fe-
male- subgroups, with “Too much educatlon required” being _the ;
‘second mosi. requent female -response. .
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Tabile S~Mean ratings of occupations on the financial reward subscale (Pitisburgh)
| | | . Oecupations . Difrences
Subgroups ¥ N ) : . = betweer&
, | Uy ooty Highschool Registered  Medical Owndecired  meansof AN
. ~ Worker teacher.  nuse  doctor - occupation  and OWN
Race/sex groups - R '. o
. Black males oo L | O
-~ Black females _.remoeeemeeeooe W 3 Y & L
000 White males | 3 32 3b LI X P08
- White femles ..o ¥ I 35 4] & ~003
o Racegoups v ' |
e Total blacks /A S /SRS A | Y/ B N
o Tt whits RS L RS R - Y £ RN '
. S8 groups T -
. Total males I 2 % 3008 4 5 -8
_. Total females .. SR LR R R R N
8d - Total group SN | B BB L
0l ot L o Ly
l : o . Co ‘ - o - \\\' :
;. S
L J
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- Table B.~Mean ;etings of eacupations on the financial reward subscale (Tallahassee)

- e et P

| Occupations Differences
| ~ ' e et
SubgoLps | Laundry Secrea Highschool Regic. =:d  Medical Owndesired means of RN
. woker Y0 Cteaher ot doctor, oocupetion  and OWN
. . Co :

s, e e |

- Race/sex oups - ,, o | .
Black teas ... S S | I« Y /Y E VA SN

Black females ..o 24 SR\ 4 45 S M
| ;‘3 White males 18 33 /A Y i A ' (A%
White females ..o ¥ R ' A A 3 LY ¥ '-040
Race groups - k . -
Total bIAckS oo 24 4l 2 40 4 45 050
Total whites . 15 35 2 35 42 Al L0883
Sexgows | -
Toal males oo L A R
Total females .. oo B -3 2 38 2. A Sk
Totel GOUD e e S R R L SR | YV NN C B

—~ Sy " S~

30l (twotailed)




Table 7~Mean ratings of occupations on the financial reward subscale (Arizona)

g gt e i A P et Pt g g e P A . A R O o g e s g P

~ Occupations P o Differences
Subgroups ] T o — beyeen
| aundry Secret ay nghschool Registered Med|ca| Own desired  means of RN
worker teather  ause  doctor occupation  and OWN -
Race/sex groips N B o
Indian males ... 2 w33 3 I ¥ 1068
~ Indian females e Al 3§ 36 A ! 4] 014
T D 19 40 29 . 3% XIS
?3 Chicano female; emmae e areran 18 i 30 38 45 39 0068
~ White males oo U % 3 46 40 o052
White females ... e 15 39 21 MU i ~0010
 Race grougs _— ' |
NGNS oo S X L L 39 45 42 0219
Chican0s oo 1840 29 36, 4 4] L 045
Whites ... oo 10 w2 31 40 - -0
Sex groups . ' - | |
~ NAIRS e TR/ 38 30 ¥ 45 X IR 1)
' o 19 3 w8 o R
9 0 Total IOUD oo e s uw | 3l i It
9 01 (twoaled) , /
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Tahle 8.~Mean ratings of accupations on the amount of education subscale (Pittshurgh)

R SR S

-
it i o

Occlpatiuns

oy

e

‘Differences
hetween

0y

Subgroups Laundry Sorret Highschool Registered  Medical Owndesired - meansof R
| woker Y feacher  nme  doclor occupation  and OWN
'Race/sex groups | |
Black males ... ... 1 32 42 12 49 12 L0046
White males ...._...oeoeo. .. 133 4 02 8 m A0
Race groups - |
fTotal blacks . ... . 1.5_ 33 | 43 43 49 4] L1000
Total whites . 13 3 44 0 49 30 ' L044
Sex groups | |
Total males ... .. .. 14 4l 13 42 19 1] 30118
- Total females . .. ... 14 300 48 39 - 0
Totel goup ..o . .14 33 B4 £9 0 102
 1p &0 (two-ailed)
‘/ .
.\‘



Table 8~Hgar tings of occunations on the amount of educétion subscale (Talfahassee)

—— e e e, e - —— e . by iroe g —

/ Occupations | Diffarence:
Subgroups ' » : — - between
Laundry  Seretay Highschool Registered ; Madical Owndesgrgd mezns of R
Worker SO0 teacher  purse doctor occupation  and CWA
Race/sex groups . | |
S K T T A (T 0152
Black fomales oo oo 1] 38 18 44 4] 4 L4039
D White males ... N 14 U 42 49 ) +0177
White females ... R 30U 44 9 4l 1021
Race groups | o
Total blacks ... ... 1§ 1 18 Y, i N L)
Total whites oo S 20 43 49 4l 11028
Sex groups - | | ‘
Total meles ... 15 332 a0 N M
Total females .._._... reeaienens U KIS | IR /S 43 3 34038
| - Total BI0UD e 15 3N 43 48 oo

1p <01 (two-tailed) \
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Table 10.~Mean ratings of occupations on the amount of education subscale (Atizona)

Occupations - _ Differences

SUbgr‘\T“]S l ' o t . "'"'"‘".""m""_" '"_"_"'_. . T . between

! Launary gt MhScho0l Registered  Medical Gun desired | meansof RN

worker ¥ teacher  mume  doctor oecupation — and OWN

Race/sex groups - | .
Indien males ... ... 23 1 19 40 46 38 +0.183

- Indian femeles ... 1 JR S RS VT AN | S 103

Y
@

- Chicano males ... . ... 1 3 (VA VA R R v
Chicano females ... 14 ¥ 16 44 w3 LI
White males ... 15 R 16 42 49 39 32

White females ... .. ... 14 35 15 48 5 38 L4005
Race groups - | o
Indians . . .. A 39 T 4] 46 39 L0

Chicamos ... . . . 18 K SN A A R B 1 110451
Whites . . . 14 ‘3.4 16 4:4 49 39 M

Sex goups , . ‘

[CIC YRS I ' A A S S /R R P
Females .. oo 18 W 16 Ny | L0418
Total gIOUP oo 18 3 17 43 47 39 1041

W — v | % ol

Lp <01 (twodailed)
Ty
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Teble 11.~-Mean ratings of occupations on the persenal reward subscale (Pittsburgh)
| " Qccupations Differences
Suberou o e — - between
UOETobpS Laundry St ‘Mighschool Registered  Medical Owndesired ~ meansof RN
worker S teacher ~ nuse  doctor  occupation and OWN .
Race/sex groups - o
Black males oo AN K R 40 6 46 =0
~ Black females oo 20 ¥ o Al TP L

Witewales . . 15 3 a4 g T8
White females ... ... 13 38 46 4 g ~00%
Race groups ' -
Total Dlacks ..o SRS S | A SR | | S A
Totd whites .. .16 ¥4 45
Sex groups - - )

Total meles oo e U 3 0o i '-0M
Total females ... 18 3 W - 4 4 45 DI
Totl gowp o MM 3 82k s 0

g — i et

1p 401 (twodaild)




Table 12Mean tatings -¢ occUpations on the persc  cward subscale (Tallahassee) -
Occupations ' DLﬁ?wrer:qes
— - e——  Datween
Subgroups Laundry Secreta Highschool Regictered  Medical Own desired means of RN
Worker ’ mry“ teecher puse  doctor  cocupation  and OWN
Bace/sex groups - \‘ : »
. Black males ......... S 23 Wol3 Y A -01%"

Black females —ooovoeeee . 23 ¥y 4] ST LG
W White males oo 18 B 1 3% 1] 43 5 -0

j

"ite females ..o . 13 A Y T *-(168
i Broups \ | . |
Va2l Dlacks e 23 Y . 0o M4 {264
Total whites ... ..o 14 8 N 13 45 16 - 1038
~ Sex groups ' T t |
Totel males ... ... 173 13 - 4 MW AW

Total females ... .o, 1] 33 ¥ 446 g =021
Total group « oo LT 3] 37 12 43 45 '-0287

\p<0l (wotailed) ' - \
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Table 13Mean ratings of gccupations on te persoral reward subscale (Arizona)
~ QccIpations | o Difference?'—
Subgroups - T " - —  beeen
ool Laurdry ¢ opor HiGNSCHOOL Pegistered  Hiedical Oandesired - meansiof RN
woker 0 teacher  quse  doctor  occupation  and OWN

-

Race/sex groups - N
Indian males ... /AT R RN AN Y T RN 1 R |
Idian fenales .........-ororroece. £ I YA R O S S
Chicano M&les oo .ooeo e B BT 7 41 AN 28]
Chicano emales ... ... 13 3 B4 AT 4
 White males ____..co.o [V el T A S | T T N /1
White females ... R 33 43 4] 13 H
Race goups | ‘, ) ! -
Indians ... e W38 ¥ 0N, M M
ChiCan0S. oo IR Y R A X | 19
Whdtes ..ol W30 W M M W -l
C Secguups | A T
A S S R S AT RN | S RPN ¢, B
1 AN T I A ' R X .
Total group oo 2 35 3 / B S
— = 7. —
B totaled) -
‘/ | /}/
/ /' | Q
\ - / 1
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 Tabl M—Hean aings f cedpations on the vcupetine status subscale (Pittsburgh) -~

—

o '\ Occubations{" L "Dlﬁe"rences"

R " between
Sbgrbps  Laundy Highschool Registered  Medical Owndesired  meangof RN

| ot el techer  nuse - duchor occupetonand OWN

. Refsen oA o | | - \ S

" Blak s - yoow o % w0 ou e
- Back fomae —— ¥ B s 2 Al
B ) —— W% 35 VR ¥/ 0546
Wiefdes 15 %@\ 80w

Race groups | L L
MM e T B W g A
: ‘Total whites ... O IR 3 .41, i

‘ 'Sexgroups . S | o o | '-\\

, ]otal L AR 33 ’35 ¥ i 4?\ RNL/AN
| Tl et e SETERE . FE N R TN )
SRR Y SRR R 'R T R B i
ot SR I ﬁ

“ . . .‘\ /

AN f S i

VL, ;; “; L - |
RLE—



| A mm&mmwm&mmmmmemﬂmmmwmmmme ,f
A o | Ommmm B mMMm
Stgps T + e,
] ’ P ~"Laundry Secrels nghschool Registered ~ Medical Own desned rneansofRf'
A | - worker Seareay teacher e doctor fqgcupa ion 'andOWN

 Race/sex groups- : "\ - S \/ ,/ o
.~ Black: males ... A W% s M am
Black ferales ... SO S ) | | A ‘f’ =0l

. White males SCRSRRS © EY: | 3 i NS 1
Wty fomales ............. I I A | A -0297'
Raceoups . o . e | " -

Total blacks ) 3}, 3 L 4 1-0324»

Total WDIES. - 14 E I R TR Y A / .-0426"
Sergops / S ‘, oy f/' ;-.

- Total males - \ 3 ooon o M 4’2/ L LL050"

o Mk % U w0 B
C Totd goup s / SRR VR I | ‘39 N an

oy L o ANy
98 v KOl (twedtailad) o S “‘J,'" , * o
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Tahle18.-Mem\<a:ings of occupations on the occhpétional status subscale (Arizona)
K : Occupatlons Differences-
" Subgowps | i
| / M Laundry Ser tarS" nghschool Registered - Medlcal Owndesired  means of RN
- | ‘worker . teacher ~ nurse - doctor. occupation  and QWA -
Race/sex groups | L | S
B woow oy 2o M
Indian - females. ... A 3 38 Kf L
Chicano males ... 183 3 42/ AW
Chicano females -...-iioocieeceeres " R | R . g Al 4014
T ] DT ¥ IR N I I 022 .
White females .. ST & woooNn e L I +01%0 -
Race groups : | e o k \“
B SRR R TS ' | R SO N I
NS e 19 3% B, M w4 )
WhtES oo 18 32 ‘34 I ¥
'Sexgroups - L o | I o
"~ Males A WM G I 40 v
 Females . 19 R R I 1 Y [ L
. Total group (f\ ‘ CLIC A B 4 ‘;0;114'

ip <.01 (two-tailed)

i
. Y
'
A .
.,u’



b b
a y
)
Table 11.~Hean reings of tccupations on the sevtelatedess subscale (Ptisburg)
I o | chupations- Differences
st : ledi e
poups Laundry Secrelay Highschool Registered  Medical Own desired mezns of RN
o owoter YOO teacher  nwse  doctor * occupation and OXN
Race/sex goups BT | | - s
S T 1 (/I w2 20 G
~ Black females, .. R || B X il 41 y/ B A
B White maleS -.vomremommeccoenacee SRR LR 3l B2 180
White females . X o3l 2 a3 CY AR L
Racegoups = .~ . o N
¢ Total blacks . — 2w 04 29 4B
L7 —— ) IR T B Y /A 8 M
Ser-goups . o . . N
C o Total Mo oo 33 A0 VR ! LL) 2
Total females S 23 3% N
o T L P — BN VRV R | I O *
10(] k ;x_p<.01(twotai|ed) ¥ n o o . ' 1 -
. a
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" Table 18~-Mean ratings of aceupations on the sexvelatedness sul;_scale (Tallahassee) .
.. ,. L | * Occupations 'j | ~ Differences
L Subgoups o it i e
IDETOLP Laundry Serrela 'H|gh-schooF'Regnstered Medical Owndesired meansof R
L ke O techer e dtor oculion and O

Racefsex grops . % S ¥ . |
Black males L T I RN I Y RS C RS 1
e Blck females oo M 4 MW W LHK
5 White males oo VIR T R I .
- White females ... R W T8 B W
Race groups o ~
Total Hacks. —coroeeer T T . S . R - AR 0 ]
Total whites ' SR R SN AR « N ) SRR < I
Scgoups : - o
. Total males . S T R YV R S R
Total famales o 4§, I X Y RN T RN N )
Total GOUP oo 2 W oun 1150
CooapOlwetald o
' |
( Wi, ,
CoMe s T L o L T
o : ' B - L 4
I N
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\‘z_ I Table 19.~Mea!i ratingé of occupatio_ns dn thg_ sex-relagedness subseale (Arizona)
o , - Qcoupations o lefget;?nces'
| - \ ' , — ‘ - ‘ — een
Y g gy St Highschool Registeted Med|ca| Owndesired  means of
s - varker . S tescher . nuse - doctor  occupetion  and OWN
Race/sex .éro'ups ~/ | ‘ | "  : S L
., Indian males ..o 30 ¥ 28 3] 20 2| 1+1644
"7 Indian females PO /- N 38 1408
S Chicano males ..ol 3 U4 29 on )
= - Chicano females ez 3 M Ky | T T 042
o White males T . (/A N 19 6 R
R Witefemds o R W 0 A B
Race-grpyps B . o ] |
(1171 USRI | SRR KA | R/ i0 140905
Chicands ST S ' B ! 2 YHE
Whites ¢ovoerteeee SR 'S SR (R AU Y [
38X groups - LR o
WS e 41 2 a1 TR
-  Females oS nem e mennamronns & O /S IR
IR Tote GO ot I 23 28 RSVl
{p <1 (sl 1 - "‘\.' - ,,\' | )
1 Vo \ | :
/{N \\ . ),_,\:. : II L ’I‘ | \
/ 7, '\ ",,“ ;f
- (. AR A
/ t \t\ s /
; ‘
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Teble 2,~Mean Feings of ocbupeions 0 te work njoabenes subscal (Pitshugh

e R | Qccupations o 7 Differences

O Shprimne — ‘ between

| _.SUbgroups ) " Laundry H|gh5thool Registered  Medical Own’desued means of R

. / S orker .S'ecretary teacher = nurse - "octor occupatmn “and QWN
Race/sex. groups | _’, g o ”
Black males -..... - N\ 2 (LT I SR - L85

T L
o T T R
A

Black females
& White meles
o White females

Racegows /1 o : o

o Total blacks e B/ E N Y L
i Totl whites ' ]! ¥ W L 5 TR
o Secgoups. | | R o .
SN JO——— e 1 I SR RN Y AVU - RN )
- Total fomales . B (T | IR 7 S | P55
- Total group - TR O 39 |42~ K .’,-0.65‘9
".lp<.0.l(twwtailea)~ e - I . |

- | | o ,.-

7103‘. -
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‘. 'Jabl;e‘nf-'mad ratings of occupations En ihe work anjoyahlanm subscale (Tstiahassee)
°ubgro'up§ T : et
LoV landy Secrelany Hnghschool Reglstered Medical Omdesired  meansof R
a - - worker ' leacher  purse doctor occupation  and OWN
htfecguys o
. Black males N 4 Ny CL IR 41 i ’-‘-0324
. DBlack females Loyon %, ow ooa 8wl
©  White mals Y A T 1 2 6 aR
! White temales e 14 /1 S Y N 45 48 L0
Race groups | : a N o
Total blacks ... SR T U L6
Total whites .. — K O 1 R I I & I 1 gk
- Total males U ' B T | R A | A [
- Total females . -~ Ww B 3.6 8
| Total gop e 8B M TR B AW
1{} ‘ ‘P(Ol(two-hllad) o - R - - -
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, Table U~Mean fatings_-of occupatiuns'on the work enjoyahleness sbscale (Arizona)

- 3
e M

~ SRR e , , ; . o
‘ : 0ccupat|ons X DLﬁeerences‘_
. - — teen
S”.bgroups ~ Laundry Sc Hugh school Regustered Medical Own desired  meansof R
: worker Y e mee  Gocor oecutin  andOWY-
Race/sex groups o / . o |
I MBS e B I 36 ¥ U i3 %
Indian females DT B TR B, . W L0
~ Chicano males .- VRS LR IR WM B R
" Chicano femals . I YRR S S IR
White males .. S R R ¥ A 46 L%
White fema'les em e e 5, Wb ¥4 4§ NG

Race goups | B | S L
(117 — R L I 3 38 43 M
 Chicanos W13 ¥ 0 i 45 030
WAIES - oo camenee S . B U B 2N g -0
Sexgous . . | Voo S, |
U S S—— 2, ¥ oo i o -0
FEMAIES  <rennnmcniumssran oo i TR S SR 4o A
Total group 4-;-~-“;-'-*:--.“--,"-"-"“ 2.1 :3.3 I B 40 NI T R
" Lp <01 (ol - o . o & B .

| T / N

| |
' e Y
v



 Table 23~Mean tatings of occupations on the occupational challenge subscale (Pittshurgh) | /

o ) SR Occupations - Differences

' Sbgoups ) T e betheen
AR AR Laundry ey Highsthool Registered  Medical Owndesired “meansf R

~ b worker Ctecher e docor ocuopation  and OWN

& Race/sex groups \\_\ o _ S S
B TS W SRS SR SR SN - )
*Black females oo & M 8., M- 86 -~

N White MalES oo M 29 3 B S i -0

+ White females KR S R | N I 4

© Raegoups T S b S |

Total blacks . VU2 S ¥ 2 | R K

o Total WAES wromemeny e ¥ SRV S | PR« R B 0%
 Sexgoups . L AR PO

o Total Ml e 1 9 3 [N & 5 A0
e Total females eeemne 2 (R I B ~0108.

Total BOUP -oveerarrncenan PR IR /AR | RS " IRL IR _\1\.0250

: }_'_\, CapgOl (wotaid) \ . | \ L | ~=~2
‘, ' ' ' K ' P ' ‘ . .' , ‘ ,v_.‘/‘
\m e I 2

L \ ' . | ‘ \LN‘
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‘ Tatle 24-Mean ratings of occupetions on e tccupational challenge subscale (Tallahessee)
/.
-/ I | Occupations ' - Differences
-—r’Sﬁbgro/ulps | | e b betieen
e o landy — nghschool Regustered Medical Owndesued means of RN
| worker eacher e doctor occupation 2 OWN -
Race/sex groups L ; =
Block males oo WA TR | I
Black females .. - -eeeecenr cocone 'y B 8 R A
9 White OIS e o % W, oMb L0
White fomales oo oremceenin M LI T R i 47 P-028
Race groups ‘ S ~ ) .
Total blas .. e B30 3 T IR Y B X LR X 0t
Total whites . _ .15 8 ¥ 4 o 4 -0
Sex groups | |

Tl ke T L L .

 Total females . o] I I ¥ 43 LY T
Total group 6 |18 7B 42 oA L0286

—

: 1;i<.01 (two-tailed) \




- o Table K-Mean tatings of occUpauons on the occupatmnal challenge subseale (Aizona)
o | \ ot S Geuatons
| Supgroups-~~ Landy® S m_nghschool Registred  Medical Own desired
. | Worker ~eacher  nurse  doctor pecupation

Race/sex groups - ' R | | ) —

Indian Maled oo e eeaeeene 5 W B B A 08

Ingian females --..le..oervecenrs /AJNE ) B VAL wooa Ik

e . U A N S ki
* Chicano fomales oo 2 35 03 AD AT - A
o White maes. - - W M 4 B
G Wit females e M3 AL oA -0
~ Raegwps " o
Indians . ’_, B R R A e
RS oo MWL AR

N " R TRV IO BN S B 1)
Sex grops' . I R

Males c...comn I/ SR S R T A

RO e & 33 e
Tt guip ' n, ¥ oo¥w 8 42{ -
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[ Whlefemalesfrfw Yo 1M U ‘13;7 B

+ Race groups . / EE R
< Tofel DlakS” £.2 el B R I S IO

R T AR
Bow e

, ot Wit Lot M Y
o Sex’groups AP L
e : Total males _____ S 29 .  A | S I VA '8

L Y—— T B SR R SR A

Tt group ST 32 0 PR R A NG

lp<.01(tw0talled)‘" | | . - " !

-.'" e i q
y e . L ' "
\l :\" : ""\;\' ' §

B O Voo Lt



. v, J , g

| ~/
.\ s

Table 28~Mean ratrgs of occupations on-the advancement opporunities subscale gArii\ona) .
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- Subgugs: Landy Setsreta Vi Regseed Vel O desied  meanscf AN
’ ¥  Workgr. v {eacher “nurse  “doctor occupatlon andOWN
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o ~ Table Y-Mean ratings & occupations on-the sefsupenvison subscalp (Arzona)
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' ‘ ' bEtween i
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/ feacher o omee ot wgipgtion g OW-
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A  orker
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Table §~Mean atigs of occupations on te arkdiffculty subscals Pittshurgh)
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| Worker. -
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Bk fomales ...... —. 3 W B U WY ', 2.6- !
- White meles ... SN S | Y Y S YAl
9 Whe. females . — W18
Racegoups - L
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Tabl 36—Mean ratmgs of; occupatlons on the work dnfﬁculty subscale (Tallahassea) ;
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o Table WoHemn midgl'of syt o th desie o enter subscte (Pikhugh)
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e ' Table 41.—Distribution of occupational choices (Pittsburghfs _
] ) R . -~ | .
i . o . Race group Sex group Race/sex subgrbupé .
Occupational'categories o g-l;gtuail) " Black White Ma|r5 Females . Black - - White
. - BT ac e * e 2 ~ Males Females Males Females
_ . : N=645 N=304 N=341 N=320 N=341 - N=152 - N=152 - N=168x N=173
Professional 1l __________________ 18 .2 15 3 " 23 0. 24 . 8 23
" Professional | ___ . ____________ 16 17 15 22 10 19 ‘14 25" 6:‘-3
; Clerical ___. 15 12 - 18 ¢ 1 29 . 1 2 o1 .35
Skilled craftsman ______________ 12 11 13 ° 23 2 21 . 2 25 3.
Techrical .= .. ______ 9 0. . -8 6- 12 6 ': 14 6 v 10
B Managerial ____ ' ' 6 9.’ 3 - 7> 4, 12 5 3 -3
“.s. - Laborer e ____ . 6+ . A4 7 10 3 's -3 12 -3
- o Civil servant . 6 .2 9 7 5 1 2 13 ° . 6
__.os- Other heaith professions _________ 4 5 6 2 4 4 7 "6 3. 2
— Registered nurse _____________ —— - 3 S | 3 — 5 — 5. - . 6
. Selfemployed: _.__._..______.____ 1 2 1 "3 — T4 — 1 -
. Homemaker 1 — 01 - 1 — — - 2
- - Undecided : 3 -3 54 4 2 4 a 3 3 2 .
 Total “percentage ____._._ii k¢ 100 100 W, 100 7 100 w0 100 100 100\ -
- i 1_Entries ars'j;ercentage of_s'tudents‘gi‘vingoccupationsin each category. ) ’
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 “Table 42-Distiution of occupational choices Malahissed' -~ *

1
r

— T A Race/sexsubgoups
— v oo White -

| Occupatlon;al cqtggories gop  Black

-
e

NS NEZE NSO NN

White ~ Males Females . Males

Females  Males ,Femé
=05 N=H NI M= NS

B ) — pn o a5 v B 9 B K
N O — 4 % . v. B 1 ® 5 2.1
T P R/ S PR R - i ¥ A
Professional II .. g ¥ w6/ 1w 9 B 5 0
" Techn'icalm 8 “7'-:5.-'. g 8/ 8 5 1 9 8
g Manageral oot D bl B 2 .3 2 § 2
Civil servant —cemecememoeeees S S RO 6 2 52 ] 2
- Registred MU oo A= T =T ]
- (ther health professions ... T T A T R B
Y11 T U B R AT SR
T 1 R 1 - 1 1 g 1 = 1
I p—— |
 Undeided i W B 9222 W 1M
Total percentage --oo.wcoeeeeee- woomw cm- owoom oW ow W 10

r 1 Entries are percentage of students giving occupations in each cgtegory. '
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Tatle 3-Distribaton of oczuational ¢tz Arizona)’
| o _ Raefseusubpos
Occu;atiom: Total ; F:(r.’ie g_—:: o 36X ngUp -_ | !Wﬁlan . Chicano ﬁ\?ﬁmfﬂ P
Catesories gop s G Wite Wade Fomale ‘e remae  Mak Femdle Mae Femal
| V=T8N N I NS NeID RS N Bl N=R NS NI
Okilled caftem - - B .2 9 b 3 1 1 B 2 2 l
‘Clerical .. — W n n g 2 B sl - 0
Prfessional I . % W ¢ 8 ¢ B 3w T ooy W0
o Registered nurs . 7N 3 4 - B - o~ 8 - §
- Professional | . - 65 o 7 § 4 A A R
- Ciil servant . 62 8 8 ISR A S ]
Technical ... 5 ¢ o o Yy 7 0y i oy 3 50
Laborer ... ~ 5,3 ¢+ ®» ¢ 3 & 1 8 1 or 8
Managerial ... ¢ o3 4 o3 2 5 8 3 6
Self employet/t I Y SO 13 9 4 4
- Other health | S \ L
©opofessions .. 32 75 U & ] 3 5 0 o2 3
Homemakey ... S IR R I | . S A L L 3
o Undeided Bo® o8 6 ¥ WA 5 O T
126 " 3 Enties are percentage of students 'givingoccupa\tionsin each category. B - / ,.
/

e
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Table 44~ nuggratatamalysis: Categories of occupationa eices (Pittshurgh, Tallabasgee. Arizona)

- o .,_H Wihe:: £, S0  Racegoups Stes Secgugs
| Oggfe%%?g? _ Fop peema Talla Indin Black Chicani¢ Whlte Poh Ariona Tl Males Femalee
N «w hl N3 Nl N3 N=22 T =g N_798 =9 N::IUE

Professional | ... ;.i’u" Ik 3 15LJ

 Pofes AR TR R S T
" Professionl If . RS | D RS TN S NS NS TR AN B
o Technical . O R 2 T /A BT R 3 b .
o Siledefmn .. ¥ E 5 2R ¥ B o» B U-B 3

Clerial e EE T I (A O A -
Registered pwse ...~~~ =4 0 3 ¢ 3 3 1 4, - §
Other health | : BT

. professions o A T A S T S A A D R
* Undecided ... R A S G
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 Table &5~Dourse 2ad noncourse requirements for admission to nursing gl (Pittsburgh, Talishassee, and Nﬁzona)‘

P

— White respandents | Racegroupﬁ Gtes " Sexgroups
cou&";ﬁ;&,;{,‘ﬁ?;m P Tia Arizona” Ingian _Black Chicano Whte T Anzona Males Femal(
, o W= V= = V= N=8 N_202 Vol W= N=ilf N=TB =S N= 1

Course requirements o
. Mgebr e B3 B0 2 0B W F 5 3 A 27
g . 8 ® B % 0. % ® on # 9 n
Chemisty - 6 8% 80 ¥ ® W% o 61 LR
Noncourse: requitements . " '
American Nurses' o -
B o', ¢ W B Bo®oom B BB MO
O (olgBugean. & D 8 % 8 4 B4 2 B D B
* Highsehood - R | s
taseripls . B2 W0 B 1B OB K A4 A
National League | o I - o
for Nursng exam®. 8 % 8 6 1% B # 2 o8 6

e

t Entries are percentage of respondents who selected each requuremenL
T ’Bogus examination.
" YActual examination,
4 Not included on Pittsburgh Survey.
Y Excludes Pittsburgh blacks, N=224,
S Excludes Plttsburgh whites, N=581, -

-~
——

H
=

 7Excludes Pittshurgh males, N=610. =
\ 8 Excludes Pittsburgh females, N=738,
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Dl ciegres B0 Bacs Wit Mo Femas: Males Fmdes Males - Females ﬂ{:&gf

Tabla 46a-Meti|m estiitetd weeis atmg slaries o ou:upatlom fitsshungh)
. H. m grOUpS T groups m&‘sexsubgmUps
e B Wi A

| Nl N2 = NS Nl = NI =l |
lamdywoer . BB Sk 4R EE N0 g0 Sm W6 §% §N0

Hcholtcher . 15, M M ® MW om W W W B
Regsterd pmse .. . 16 13 . W om mw W WM I

Medical - docter % ® B & WM O®N B MM W
ndesiedcoopain .~ W W oW oWz om W M.
BN minus W ceemaion’ = 5 - 4 -0 4L ¥ 4 D4 M
el RN mims OW* .. -5 4 B & 3 B -E -4 HOM

LAl entries raunded 1o nearest dollar amount

Y Minus sign indicates students’ occupahonal thoice samed eore than RN ‘ '

YBased on figures obtained from the Pitisburgh Chamber of COmmerce. thw Pittsburgh Federstion of Teachers, the Pennsylvania Nurses Associtﬁon.
and the Pennsylvania State BLreau of Employmem ‘ | | g

NA-Not apphcable. ; o ! ' | \ ':
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Tahle 41.~Median\estimm wgekly starting -salaries of secupations (Tallahassee)

| N | . Race/sexsubgroups ﬁ
Totl  Raceeroups - S gfoupé " Blak + White sAt;;t[;ﬂ

~Decupations: REnves gy | |
ot Wit faies Femdes Maes Fendes Nales Femaes - salary
Clamgywke . . 8 3T §&5 sE §M SBC S & 0 §%
Gty .. ... W KT W oW WwoW oW oW oW I
L Rgeedu . BB VRS RN R I
N High el ety .. oo woow W W W W W
Medical doctor ery .. M0 W M N W W W N W B
Own Gesied ocupation ... 0 & % » W A M A 185 NA

‘R'N winys OWN aceugarn’. I S B I T . IR
Actm) AN minus OWR . B % M o <M M - -3 M

i

LA salary estinuates rounced b neanest whole dallar,
. *Salaries quoteti:by tha Sloridastate.Dupartment of Persomal for 1973,
3 Minus Sign indizates studemsiexpecter) to earn more than:€N, ,
NA=iot applicanie. , | | ' /

19




Tl 8. Median estimated weekly starting szlaries of accupations' {Arizena) a
\, B Race/sexsabgroﬁ;;s" |
Occupationl  Totyy  Racegoups aexg‘oups Infin - Chicano Wi Actual

cteoies  goup Indians Chicanc Weree e Female Male Female ek Fm sst:hg’r'gg

it v

N=TN=4l5 = N“ e e el R N N2

e I e e S

Laundry worker . $85 - §85 .80 533 FRE SR T I I 1 R Y 591
Sty . 15 W5 5 XM W @ W W W W 1 103 ;
High schaol | .
e 615 K B BB W OB W W W
e s W R K B E K OB OB K R
gl odr . 2 2 X RN momH W W W M\ W
OiNowoatir . 5 @ & F W B MW K M W W M\ M
RN minus OW . :
e R QR S N PR SO N SO v A I I
“ctual AR mimus o k
B A

sat

"1 Medians. rounde 12 nearest whole dollar amourt _
‘= Salaries quoted by Arizons Dapattment of Persor. ) and Anzana Nurses Assaciaton.

" 3 Mings sign indicates that RNICOWN, plus indicate:s OWN. Y.

NA=Not applicaide,
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| Tablg 40Distribution of tasks pereived a5 most fresaentéy pertormed By hospital duty nurses (Pittsburgh)’

o

" T Raegos g Raugfexgrgs’
3 WD Blcks Whies  Mes Femdes  Back - - White
Nursinasts = ~Win e N femaes

NS NS g N W )

- ” e

T Y

TR R R P T
Give shaty ... R S R S I T A I
Toe tempersures ———— 3 3 ¥ ¥ A B 4 ¥ 4
eep patient progress records ... .3 8 4 3 3 ¥4 &7
O Tale blood prswre oo X 4 B X ¥ 48 B .U ;
Colect spocimets o 1 XX ¥ K @ ¥ B D
"~ Record diagnostic tests .eene -5 a1 8 B .06 » B
Do sl womds ——— X 0K 5 % % & 4 A" B
o Shedile nutine drosietests . Z 2 B 3 ® B 2 0
D Spenise o nd s s, % 0 2 5 p ® 8 K 5
" Bathe patiens ¥ a4 0 % §-oa B B 5
~ Interprat medical treatment to | ' - | -
s ..o U8 BT B W B MK
Make beds ... o 1 X 16 16 U
Take meical Ristories -.-o—oovn-- oS | AR IS | NS T | SRS | N A . I
 Pin il o ¥ L KB ¥ B W B
1 Feed patients ... ~ 0 JL K 1 1l n % B
 Imply bedpanS oot LW B L LW § pBv N o
" Teah nowg s . K8 R % 7 1B
' 9 - Inspect. open wounds oo 9 ] 1l b 38 1 [
134 Mtend professional confesences .. 7 1l 4 b 9 i B I 5
B - T p— 6 ¢ & 7 % T &8 5,
Comuct RSEAH ——ooomrmene I - SR T b ] b
Dress. patients ..-oovmeeemacamne 4 8 5 8 ¢ } N
A R S T TS

Comiort patients family .. oonc... 4 i




Give. hatknuls ... R U N R S R R R B
Give: NG ... S T T R R N T B B,
., Weigh patients e 5 3 5 3 b 3 4 2
" Irigate WOS —romeee S 2 4 3 1 2 7 3 )
TUm PN onreronrerenrn BTN SRR TR IR S SR R
EXMING EYES/EAS onvoramnneene B I R A S I
R S TS U I S B S 4
ez ol L. ¢ 1 4 1 1ol ¢
© Dischre ptints oot 2323 1 (R S S
! Explain norsing procedures to] S - /
R T /Y S J 13 1 2
Irigale. E40S/0815 _.o.oeveruneer o] P2 ! - ] 7 2
L Entries represent petcentages of' students choosing that task, rdunded fo the nearest whole parcent, K
n | ' ;
o WA . (
\ . \
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Table .-Hean pleasantriess mmgs o the 25 Ieast selected nursing tasks (Pittsburgh)

“—l-_—_-.

Tola Eacg qups " Sgs Race/se subgoups

sl 0P Back  Whte Mo Fel Bk lwn.t: )

ety NP LN N et W

Gathe patients ... ... < 4 & & &£ A - H b
~Interpret medical treatment to - ,

USSR SR, SRS R, SRS R S I

Make Deds ..eve v earenrar o8 6 -0 -4 o 6 -8

Tale medce istores ... I T RS R Y N B .

Pogition patients .........n.. 40 48 o 46 AL g 4 4E

- Feed patients -.—.vorees TS R R S A L I ) S

" Emply bedpans -z.e.vnroeeene I I R A Y N T

Teach nursing students «........... Sl M 4R o 4B M e 4B

n Inspect open WOURGS ........... o T R T T N T Y B

- N Mtend professional con‘erPnces A 4B L5 4B U A 40 W 44

. Keep ward den oo < AL B 8 A D) 4

D ot e R T . T BT B

Dress patients . c....ceeruemee- | N TS A I < B -14.7‘. ~(3

Comfort patient’s family ....... VANEE S R R 5 4 40 B 4l

Give backrubs oremeennn U 4 40 4 4B HE 40 4B 4

\ Give enemas ..ov... s 0 T S I I AN . -5 | 2

Vg il o 48 D 4B R 48 44T

/ rggte WOURES oo ~B < R BB N B

R T JUUUIUUISURRe B R IS N L RS N R U <

Examine Eyes/ears ..oe.omn. . 484 4% 44 H +0

| - Plan nursing care withfamily ... 488 4 R +H #HM W +8 . 49

13[ © Supenvise janitorial staff ... | I 9 -8 -k

Distharge patients e R Y 48 4R 4B 4 T4 +65 l gL

/ in nursing procedures to R -

, 'Exrillaatives gp .............. 41 A ‘+33 IS Y ,+23 4

o ITgle S o BTN R B A TR

" . L i ! . ' . .
ERIC - S e ey -
' ! N N [ ..
P'ull Provided by ERIC + v . i . . ) . :
I l ) . 0 i N
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o Table 51.;Meanpleasantness iting of ot frequently peformed nursng tasks (Pitshurgh) -
7 T Race?z_rgups T Sexgroups :
o Tekschownbjsudns THak Wie 9 M Fewde
- Chart patient progress. recards ......... y . +# "“"4’35«7”. 48
Give ShOtS -re e — N SRS {2 ~
" TaKe tOMPErAUIES —emmorceeermremcmemnscmsnncmen et BRI B |
"% Keep patient progress records ... S U TS, S & A V.
~ Take bloog pressure USRI || 5 Y/ 43 /'+49 :
Average rating of top five tasks __.cmrmoemmeecerees _— #ooH I
' < o). . | | | :
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A Table SL-Dlstnbutmn of tasks marcewed a5 i frequently performed by hcsp:tal duty r.urses ﬂallahassee)‘ |

- R T Sexgroups Bmm’ S“S"W;;M :

 Nusinglasks ,ﬂg’ﬁ Blacks  Wiites— Males T Wi Fends ol Fenale

,, | T R T T T
Mminste medication——~ % %, 8 & % % & 8 8

Give: Shokis '___..._..-_..,.,-_';... 3 & &4 2 % & & 4 DR

7 Toke temmrtures, o % 4 & A K. 8 & & U
Take blos: pressure ... 70 o4 3% "y o3 6 & 3 -3

Collct secimers ...~ B 8 72 -3 ¥ & 1 3 B
 Assist in operating room.....__. ¥ g % % 2 % 8 3, B

Chat pogesemts . ¥ 2 B4 2 5.8 27 ¥
Btte il ... ¥ 1 B .01 n' % & & U

Dress sumgical woungs ... 19 2 2 18, i 9 .0 q
T JUUNS B T A A A A
G mmdwfmip..— U L5 B 8 @ B W4
 (Comotpetentsfmly —— 33 s, % &4 W2

~ Conduct reseath oo 190 2 18 i 09 20 1% 3 05

. Dhrpmtet.——— 2 &8 ¥ 49 4 KU B
 Dsousmusigeaewhaew. 2 76 69 - W 7 % 6 & W
Dress patlent .- w4 B 9 u£50 B8 W W
 Emybeds. . B U8 - N WA 53 10 W M

" Give bachrebs .. Al i 15 W 25 "3l - 0w

Give enemas \ 29 aq U % 4 ﬁ-:) B! ¥ 20

C ohetotees_...— 18 2 1 a1 A4 8 w1

" petopwunds.—— 204 -3 U T S
oo Meetmedol et | - b
130 et WM 5 % B %2/ 4
mgeesamders B .13 05 W @48 W -
e ward oedd oo 5 K719 W [T T S X I
e bets woomo s, W u WoomW m




vy 1 . ‘ L ; . ‘ ‘
«K ! : ’ s ' o ' .’/ o

M Momtor postsurglcal dramage o S o o
MM R, R RW BB
Pl nursing aewithfmiy. 2 2w % 15 & W U '-205
. Pogiton patients in beds, ehairs, .. T
SRR o 85 om0 %% 06 B -an 115
 Resord diagnostic tess ... 133 [ IR V1 NN S I 2 IMJ -149 | 108
Schedule patients ‘or routlne T T A SR -
S il 08 0T B WS BS LI L / 149
Start and ronitor intravenous ’f: IR SR VA
s i 86U WD 6 1B oo -,.‘_.\‘15;;
‘e dutlesofjamtonal slhff 0§ 0y 05 .00 W AU I L B
o Supenvise nurses B e D4 ng BLOCWT (11T D | R
T Taepallntsmefial sy . 119 Howe -7 oms s om0
o Teach nursmgstudentsand aldes B8N 6% 68 ME- BY BT
W s i 33\ S FTNERS  S

T 63T

1Entruas arepercentageof réspondentsch kingeachtask R i . o / '.‘ E
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Table §3~Mean pleasantness ratmgs of ten most frequantly checked nursmg tasl(s (Tallahassaa)
. - Racegroqps L Sexgroups ¥
A Tonmostfrequentlycheckedtasks  goup Blacks  Whites ,p.\ | Males Fernales :
X S N 5 I~ Nlago N
~ Administer medlcation ....... e menemeneen w6 4B +6 : "+11,'  i
- Give 11 SRR SRUURRLIE | R S
L Take temperatures ... F S~ M +1 S| A
3 Take blood pressure - X #5040 48 Hl
COllgt SPECIMEN ..o e N L R
~ Perage of top five tasks e et e e SR I |
! st in operatng 1OM oot et =B D -
- Chart progress recods .___.._... — LD H 48 = 4
" Bathe patients ... S B R A . . L
o Dress surgical WOUGS en.eeereen e FNTURINS: | SRS/ SRR
‘\ Feed 1 EIPRVST S JENE Y SN ST S
._\* 1 p<Ol (otalled). C o | |
| ‘ 198
, ,




| Table 54-~Hean pleasantness ratins. of nursing fsks (Tallshassee)

’
CTotd o Racegoups  Sexgoups © Race/sexsubgroups .

Nuringtass | gOIp  Black  White ', .Male Female IMale Blacg(emale M'|eWhite|-=em5i

| - i o " ,
el L N*,.GM _.N‘_224 N._390 .N_.289 M= P — B e
Attend stff meetngs . 2___. ST A L 1Y ST SR S

. Confort patlentsfamlly SV | R X S - W3 4y B H6:
L Conduet reseach L 43 4B R Y B I
~Discharge patients ........... SRR TR S (Y R L A £ +66j
"D|scuss nursmgcarewnhdoctor. 2, #0486 4 I I v S +32.‘—;

Dress patents -.ooocerwrre =0/ =2 I A B ]

~ Emply. bedpans ..oeoeoenenans I L | e | N s ),

-~ Feed patients ..eroe... — S R S PSS S -02%

o Give backrubs oo B 408 £ -0 B B CFRN B €
ST P W R L oo 5 -8 B

" et cathelers oo < SR S S S . R F
~Inspect open Wounds ___....... TR B B S AR 5

" Interpret medical treatments t T S .
g S 4l .+oc ST TR T R A

R I S I S R S TR R

-~ 'Keep ward clean ....l..oo... I TR/ A ) PR | I R | -52“-",,_-285
R ——— I S | IR T | R L R/ +04 -l -—27

Monltbr drainage tubes ......... =~ =D /R SR S B )

7 Plan nursing care with family ... 2 HE 40 0 S N D X

Position patients --....e.m.-- Y| Y B LA v 3 H 4

‘Record diagnostic s o 1 4B 4546 4H B WM HE

Schedule- outine tests ....... U Y IS R S A 419

Sert and monif itenoss ST ey

B )15 RO BT R SEU S | S R )
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n pleasantness ratmgs of nursing tasks (T Iahassea)—contf nied

R

Tablp S4—He |

o TOLJI " Race groups Sexgrouﬁs _ IRace/sexsubgroups'
Nursingtasts Bolp . Black _ White Wae / Feme Black Wit

e o Nae | Femde Mol ,Fenia
S N-ﬁ}é =2 =30 "-2*/ I g G

b

* SUpERis OO oo =B 0T -3 R T |
~ Supenvise nurses’ aides ... +2f 4l T Y Y R U
~ Take patient's medical history ... k) 4 R 48 4
" Teach nursing students ~........ +3ﬁ 14 P+8 o 4B +2
Welgh patents -......orereeree +/9' 4 40 o 6
foo /
/

!

) o
S A | |
N ."?' Table SSF-Mean pleisantness $£0res ofu%ost mquantly perlormed hy actuald  urSes (Tallahassoe) |

! q
| " A Studentnean pleasantnessratmgs R
N L oy R RacegroUps s
) SO Nursingtasks ST gfelectmg Blacks * Whites - Males__Females - -
R ?’ o e RO R ) Wl =
| S NP WRS | - WS WS

Administer medications . ./

BB Y S TR U

Ot PIOGESS F0OES vt L A

' interpret medical treatment .../ B4 42 = 4y T
' Discussnursing care treatment with dodtor=___. ... ¥ M3 HEL |0 HL M0
o n o Pl sursing care with family .. I T Y R R IO M.
o - p <Ol (twotaied), S SR SR y

, A
f .
' D i
L o/ ‘
- .
I Text Provided by ERIC o !
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Tabless.-;nistributiph of_tasks perceived a5 most froquenuy performed by hospital duty nurses (Arizona)" |

R | , X . Race/sexsubgroups ki
o Tt Racegroups Sexgrdhp ndian ~ Chicano . . White "
1 Nursingtasks ~group Indians Chicano  White  Male Fefisle  Male Female Male Female Male Female
| M= 793 N=S N2 M=l N3 N=tl3 N_184 N=22]- N..ll(l N= M= N-IUU*.;

C Tetmpmtve. & 2 8 % 4 R R AR T N S
C o Gless.... & 8 4 "6 4 & & ¥ B 3 J,. ¥
Aminister —~— . .. e
mediains ... £ 3 % % % 8 ¥ % 5 0 TR
Theboodpesse % 2 ®- ¥ & 2B B B 8 B o

- Chart patient | o L

| e ]

4 5 % % 5 1 & 8 7 % 4%

| . Progress records .
| st in operatmg_ o SRR - -
L M e B B 32 F YA 1A %D o
@ Cletsecnes. 8 8 ¥ 0 0 » B 5 o4 0 W 3
- Dress surgcal A T
YOS e g s ool g owmo % v ow 5B oW
 Intepret medical _ S AR
o hetments . 18 1572 R TS AN . D T (R | N b
CBatepatets.. % 7 B oW 6. W W o poB A
o Attend sty L S S - B
Comedng . 801 B2 IR A S ' R N Y

Comfort patlents S A |
B T Y Wy R A IR N TS VI
Conduct resarch . 05 ,10‘*’*"‘73’20 S A TR VNS  JRET S SRS /D SN | RE
 Discharge patients. 33 -137 oW u o now 09 - 66 4
D|scussnurs|ng . ~ L o " o -
Lcewtndocr. 91 o TR TR TR IR L R T T VI
- Dress patnents P VR T S £ AL B S R
*Erply bedpens .. 10 76 M9 P9 w2 S %5 a0 3 I
|Feed patierts . 35, B3 14 BA W0 W4 5 M9 w45 W1
i Gve backubs .. 2625 A 26 vl A L6 A P2 R RV B
Gweenemas SRS G I\ S Y S | 22‘_‘ 0 R | AR A

- EKC foatnote'at end of table,




v, AWy VT LAWY V) WY }WWUIW\I Wy !IIUUI AR RUEVIHAY pUOVITIE R TTeepieet- REx AT NIEVE AN IRV - TeviniRiieve

o o ~ Race/sexsubgroups.
Total _ Racegoups... . Sexgroups ndan ~~ Chieano -, White -
Nursmgtasks goup Indians Chicano  White Male Female  Male Female Male ‘Female  Male Female;
N8Nl N=R NN NS N=3 N=lBd N=22l N=lD N=R . A= N..100*

| Insert catheters .. 21~ 35 05 10 W U D ,h,_.,l,,1,_...._.,10.E
st open T L
SR U £ FAV A YA AN N N M S TR I 1 4ok
Ingtegysjeas.. 20 -3 10 0881 B U 0w 0
Keepwardclean.. I3-CWL 74 W U2 oué By W81 M 99"_ 90
Make beds ... 83 9 69, MO 78 89 L ME B0 64 76 W 100.
Momtor drainage = L A ﬁ o L :
BV SO ¢ S| NI T AT S ) SN« RN N Y Y I B 1.0_'%{;;

/" Plan nursing care B S B o g
Cwithfamiy .. 3 64 ~ 2% W 4 M N - - W0 30
Position patient in ; [ BEES VE AR

" obed chairete.. 24 99 MR 182 R5 13 R0 AL I8 U4 13160
Rectd disgnostic ,s'""*;-..,..‘—-ff"' I . o
oot W2 153 1 B3 T N | R VA [ ) N
L Sohedue mtients | S

et e

- for routine tests. 108 8.6. ny. W oow %2 w2 8
. Stat and montor -+ - —> " IR
- Intravenous - ST o L
injections ... 65 51 8 83 R« Tr oW W
+ Supnise Jamtonal L ey

" SR | B | ERSR Y ' SS R T V.
o Supenise s, I o
S W6 W 89 %8 B34 W) B
e Tohe medical A o
{ 4; L — G T I VR R N T VAR T
@ Teach nursing o L .
studes ....... D PR TR N U R A
Weigh patients ..~ 50 67 - 25 42 B 4 8L ¥ U

o ' ‘Entries are perneﬁtagxdf fespondents checki'ng'eac'h task, | D ..;

' 4
.
. ‘ ) ' o :
' . ' . .
. . . . ' ' '
A i A b . . . i i ' . L L N 'L
shild R ' e L ! o ' ! o
e e ' g R S [ [ R U R R T , o .
L 2 YRR TR I T e e e e i e a e P T S S AN TR B IRELT T SUIAY SN AT
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Table 57.Mean pleasantnass ratings of most fraquently performed nursing tasks (Arzona)' 3

e o Race/sexsubgroups
o Raegups ¢ Segops - Indan . Chicamo  Whie
| / Nursing tasks ~group - Indians Chicano White  Male Female Male  Female MaIe Female Male Femala

| N e Nel NS NS N V=2l W=l VAR Nl e wu

i

o ety A

I

- Tasks respondent's |

thought nurses peform o T
G 4B H 0 4B 4B 4B a2 N BB
- Take temperatures ....... $B400 4B A 48 T 416 48 45 4B 4l 420
~ Mdminister medications . +2 43 418 47 40 40 40 AU 415 48 42 48
- Take blood pressures ... +3° 480 43l ‘+28‘ +3 '+39‘ O 2 +30. 4 +36
&5 Chat pitient progress - | - T
I 1) SR . R A +24 EY/a +42 CHY B 4B 48 {16 +32;j:;}_
| Average rating ... (+20) . (+8) (+20) (+13) (+2) (+33)= (42 3 0 G20 (405, (+21)

Tasks nurses say they do L - | o
Administe medication .. +22,. +28 .+18 M+ 40 40 4% 4 +|12 48

~ Chart patient orpgre B ‘l R s
 records (s ) R/ T $21 H 49 B 45 8 46 43
DISCUSS nUrsmg carewuth J | I e
ot 42 ADNHD 4B B 4E A 2 4B 4R 42 4

. Interpeet medill L I 5
tredmment fir patients., L O N Y IR NI SRS,

: +31

Plan nasing zare ...... e R B /A N~ TRV ER VN I
o Rvemge g ....... (+25) (--27) (+27) Rer iU A I ) e (+28)
'/ ’ | 1Allu§.tingseam those a\ss:gned to tasks by s.udquyﬁspondentgroups, ' o | S o x

l' ‘1#4 '
o ’
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Table S0.—Comparative analysis: Tasks perceived as most fraquently peformed by ospial duty nurses (mns(mn, Tellahasses
- . and Arizona)" A

o White;espondents’ T Racegous. L  Regions .'5‘3"‘3’0“953%
Tks. . Pgn  Tala Aizona Indian Black Chicano White Pgh Tall  Arizona _ Males Females
V=il N= N=D W= =8 WM N2 NGl N=fld N M= Nl

Gty 0 0B /8 4 448 88

Aminter medcatons? .. M B @0 o0 00 MR R NR
L Tetmermws.__. ¥ 6 42 RN B 3k B OB K
@ Tebodpeswe... % B % %2 & ® ¥ .2 ¥ 79 2 A
" Chart patient progress e - R
oS s % & 5 % ¥ ¥ & 3 # ¥ %
 hedtmomigoom. M 48 B 0. 30 TR B R I
C CO”ECtSp@ImE'IS ..; ..... w7 9 .4 /39, N 3 | I 8 1 "‘s‘ 27 25

pesgwegs... 5 8 09 A wouw a4 ¥ T |

2
pr \.‘\
L}

S l - :
1Entriepammipeseentages, | .

| "Taslmnnti#cluﬁad on Pittsburghr Survey (N=226
- VTasknotsicluded on Fittsburgh Survey (N=S8-
" ¥Tasknotimcluded on Pitisburgh Survey (N=G7E) , o o |
*Tasknotfucluded on Pitisburgh Survey (N=738) S ' S
3 , ' ‘ ‘ ' .

3 Tosksamismchonen by nurses, .. . S ‘14& T L \4
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| \ _Tableﬁ ~Hoan ploatnts iings of most rquenty prorned ring tass P, Tl and Ao

_'!' | A@te respondents . Rae o Regio:ngﬁ " Sexgroﬁpfg
Tosks P Tala Arzona Indian  Black Chicano Wnte Peh Talo Avizona Males Femal

Nl =30 N Nl N W= W=l N8 N Nt =i N

Give I I S R B I S | I IR
Administe medications ... - NA - 406 HT 48 4B 418 43 M 45 4% 48 4D

-f; Take temperatures ... " ML 41 U WO 4B 40 48 45, 1B 4B 4l
S Take blood.pressue ... -+, +18 428 - T Y RRE L SOV Sk I [ H
tadetpges 0~ 0ol i

LS e YR, SRSt N RS /A A R I

Assst in operating oom ..~ NA =17 0/ TR R TR TR S SN S R
s Collect{'s'p/ecimens ........ k-8 T T IO . N R S B |
: Dress sugical wounds ... ~21 Il ISR RS S R R St / S

P
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. L Tatl B—Reloant cousesken by igh shoo studensPitshorgh)'
. L —— ' e .
) L I ' Racefsmsubgroups -
- Totl  Racegroups CSergoups - Black Wit
ZOUD Blacks  Whites  Males  Females  Males .Females  Males  Femal
MBS N NI NS NS MR NIR NS NER
—_— O Couses takn priokfo Snior yer Il,,\' S
7 e B 6 B\ B W 8
’ 1 R | B AN I oW
3 L T — oo%, 8 W o4 0 ¥ %5 R
| o Courses taken in-seniey year ERE i A
1 OUNURRUCRUNND BN S SRR W - S T B
R /TN RS RPN RN AN 1 Bt |
O e QW R 2 BB
Clo s s compleed by gudugton. .
Mgl B 0 g W B
L B0 e R R R0 R W
Chsmistry et B KB 6 RR W
! Entriés gré pefcentages of responden;s whq had tékeln'or were.taking re.spectlve courses, |
MB ,,




Table 61.-Rel'qvant cores taken by high sehol ot (allahessee)

. \ RPN h : s e
B I . Puejsusshgops
| . co 0 Tod R Sxgows Bk Wity
K ©o 0 TBeds™ Vies Waes Fendles fales Females Males _Fenl
e R N N ReW = Nl NS
e o - Coures ke g0 eioryem o
N eorei R KR8 R RN
BIOORY oo BB R W W K %W
L T RIS T I T I R A
R ~ / T lasmbeememyer 0\
N 3 R TR s RS
BIOIORY movemmecaecmeeeemenee e B e A | I
(T UUURIUUURS IR R SRS RN I S SR S
ST T Corescomtd by gatutn
N B % B M0 %W
OB e T 0 % & 9B
VDRI S U BN SN A A NN B
- VEntries amwmnta'gg's of }eSpbn'dents who had taken or ere taking respecﬁvbcbumeé.- _ -

!’:. / \. -
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' o Table'sé.fﬂélev‘ant cturses taken by high schoo students (Ariiona)’
- - . L - | Race/séxsubgroﬁbs - ;
| Tl . Paegoups  Sergoups . Indian - Chicano Wilke
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_VI THE RELATIONSHIP BETWEEN CURRENT
" FINDINGS AND PREVIOUS RESEARCH

_ Over the past decade health researchers have reeogmzed the
need: féx more definitive data than were curlently avallable con-

" eerning - those factors which lead students to choose’ or reject = -

careers in nursing. Although considerable information has been

o obtd.lned ‘ubout the characterlstlcs of students who choose nursing .-
_careers (Knopf, 1972, 1975), less attention has been focused on'.
+ . the attitudes and knowledge of] nursing among ‘the general hig

'SChOOz student populatién. Those studies which did address- the
" issue were limited in oné or more of the followmgr ways: (1) they

_.sampled only a select student group (i.e., white males, white fe-

.males; (2) the sample populations weére conﬁned to a single region

of the country; and/or (3) a.limited mfmber of attltudlnal vari- .
ables” were measu‘red This investigation was unique in that the - - -
- objective was to ascertain and compare a wide range of knowledge’,

and attitudes of nursing held by a large heterogeneous samplé of . "

. hlgh school students (i.e., blacks, whltes, American Indians and .

Chicanos):drawn from d1verse regions of the country. The results

reported ;bove ‘confirm several previous ﬂ"ndmgs, support some - -

previousiy unsupported assumptlons, provide | new ﬁndmgs not pre—

‘viously reported, and refute some conjectures.

It has been estabhshed that males reject nursing as a v1able_

career because they perceive it as a female-related occupation (Vaz,
©,1968). The results of the present investigation conﬁlm ‘those find-

" _ings, thus increasing our confidence that the survey mstrument

employed here was indeed -a valid measure ol stitdent attitudes
-and perceptlons of nursmg .

- 'Although no- documentatlon s found in the 11te1afure, it is
generally assumed that femalesz‘eJect nurslng careers' primarily

because of their aversion to morbldlty Our findings clearly indicate !
that this conjecture is valid. It has also been reposted (Scheinfeldt ™

and her associates, 1967, 1970) that many m1n011ty group.. 'stus

- 'dents are unprepared aCademlcally to pursue nursing edueutlon o

" Qur findings generally support this conclusion but also clarify the

" situation somewhat. Accordlnb to students’ self reports of the S '
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courses they have taken, approx1mately half sald they had not
taken algebra or chemlstry although most had taken/blology This
~ problem was not unique to minority group students, however. -Stu-
. dents. from all ethnic groups tended to avoid chemistry, and thus
. it appears that high school students.in general, regardless of ethnic i
background, are not sufficiently. prepared to pursue nursing educa-
tion. Also speculated, but not substantiated ‘i the literature, is
the notlon that exposure to RN models increases the probablh'ry ‘
: that a student will choose nursing as a career. A finding of this _'
_.____mvestlgatlo*x showed that students who indicated.they- were,perv
sonally acquainted with an RN ‘rated the RN more positively on
all.scales than students who were not personally acquainted thh.
- an RN These findings prov1de strong support for those (Wmder,
|1971; Scheinfeldt, 1967; Lande, 1966; Taylor and Richtcr, 1969)
who posit a positive link between personal acquamtance with an
‘RN and the desire to become an RN. _
. Several new and as yet unreported ﬁndmgs emerged . from thls
1nvest1gat10n Prev1ous research had failed fo describe with any -
_clarity, the steleotyplc images students hold of nursing tasks. Our -
ﬁndmgs clearly showed that, regardless of race, sex or geographlc o
> reglon students hold very strong stereotypes of professnonal nurs- .
ing duties. HospxtaLduty nurses were ircorrectly percelved as per- - )
formmg relatively low~sk1‘l-levol health care tasks that are usually "~ /
delegated to LPNs.(e.g., tdking temperatures and blood pressures). /
" 'While studenits rated the tasks they thought nurses performed /
. positively,/our findings indicated that they have more positive per:
ceptlons of/the tasks nurses said they -actually performed Nowhere
“in the literature: has this finding. been pr eviously reported. An addi-
tlon;. “finding of this investigation, not previously reported, i€ that .
students think nursing has many desirable job attributes: /as md
caf:ed by the -high ]Ob desicability ratmgs obtalned /from the '
semantlc differential subscales. :
- When should recruitment ‘4nd guidance program/s be 1mt1ateu'7
Prevnous studies have indicated that the formation of desirée for
‘nursing careers among females occurs in the. early teens. Nothing
in our study addressed this problem and we are not in a position
' ' 1o either support or refute this finding. It does not. necessanly fol-
low that thic is the proper time to recrult people 11}1:0 nursmg <
“‘careers, since response to" recruitment ,efforts can ‘be hased on.
entirely different factors than response to ’spontaneous factors
Programmatically, there 1s some dlﬂiculty in holding onto recrmts ‘
for 5 or -more years if they have })’een recru1ted 80 early There— )




fore, maybe the questlon 1esolves into how late in their hlgh school . -
careers can students be recruited? '
To answer. this: quest1on we have provided a couple of msxghts
not previously available in the literature. First, we have been able
- to demonstrate that fewer thau 14 percent.of all students (w1th
_ httle varnatlon among the race/sex subgroups) feel that they have
~ﬁrm, fixed. choices of careers other than nursing. Thus a large
~ . amount of students are available as a- target group for a recruit-
“ment and guidance program even if we further exclude another 17-
percent to 21 percent who claimed they were not “interested in such
%MHWM%H%%&MB&FMM‘%Q—*
come academically prepared if we could’ rvecruit them by the end :
of their juniox year. ' ':' °
- Thus, it is felt that in addition to making a substant1a1 contribu-. )
. tion to the literature on minority attitudes t6ward and knowledge:
 of nursing careers, we have also established a sufficient basis for
- a formulation of a mecningful recruitment and guidance program:

1
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INSTRUCTIONS -

We want to get your opinion about some occupations and professionﬁ. One occupation appear
at the top of each of the following pages. Each page contains a list of word pairs. ’ .

" Your task is to pick oat the word that besi represents your personal, true feelings about the
Lob. - You will be presented.with a series of broken lines with word pairs at either end. Place an X :
- somewhere along the line depending on which word in the pair more closely describes your teefings i
‘about the job. For example one of the lines willflook like this: : S B
'EASYWORK __ : i S HARD WORK

-

if you feel ‘that the job you are asked to rate is closely related to oné_of the words in the pair, place
. an X on one of the lines as follows: ’ ) {
E . * MECHANIC (Sample Job) .

“1f you think that the mechanic has an easy job, place an X at the end of the line nearest

+

- **Easy Work"’, . )
S fewwt Ce/\ S
EASY WORK ) S ) : : HARD WORK :
S But_,'if {lou think that he has a hard job, Rlac at thdefid of the Iiﬁ_e néafest **Hard Wbrk_".
S ' - N L. thard) : o
EASY-WORK .o X __HARDWORK " ¢
if you~feei that jobisa % Sy, placé'an X in the space next to the end space as follows: N

fa lictle easy)

‘EASY WORK - e : 'HARD WORK

Or, if you feel that the job is a little hard, place an X in the space next to the end space on the
other side of the scale, as follows: N ) . S~

~ falitee bard)

EASYWORK — —— i _: e _HARD WORK

. . N B . ¢ - . .
And finally, if you consider th occupation to be neutral (that_b})thsides of the scale are ebuay'y

associared with the job} or if the word pair seems completely unrelate to the job, place an X ingthe

middle space, as follows: ’ : \ o s

{neither aasy nor hard)

EASY WORK sy _ HARZWORK - .

Please make your”iudgmums on ine basis of what you think these jobs ére lile. There arg no
correct answers. We want your first'impressions — your immediate feelings. Do not worry or puzzle
-over indivi/dual items, but do’'not be careless. Be sura you put only ong X for each pair uf words. -
- o o . = .

-

l (Y

- ) ’ 4 . .
DO NOT TURN BACK TO'ANY PREVIOUS PAGE. - T GO IMMEDIATELY TC THE NEXT PAGE
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Aruitoxt provided by Eic:

HI1GH SCHOOL TEACHER

a

Low Pay

"High Pay

~ Little education

Lot of education

Boring'work

Challenging . - _

/2;\:

needed needed

. 5 : 4 3 3 .
Personally Personally
‘unrewarding e . rewarding

. 1 2 3 4 :
. .
Low status " ¢ High status
* occupation ! occupation
- 1 2 3 4 .

 Typically !
awoman's’

occupation

) 5 a.

'Enjoyable work -

Unchalienging

CARD 1 |

7

‘PLEASE DO NOT MARK IN THIS BCX

20

i

. 2
Few opportunities Many opportunities
for advancement __..____: : for advancement
. | 2 3 4 Ve
Good w' “king. o / Poor working
hours L hours -
. 5 -4 3 2 : .
[ \ N
. Y .
Chanze to , No chance to
supervise-seif . : + supervise self
- - % 3 2 .
. Easy work . Hard work™ -
B T4 3 2 )
4 .
" i-have no desire -1 have a strong
to enter this desire to enter
profession : -l this profession
1 2 3 4 )
DO NOT TURN BACK TO ANY PREVIOUS PAGE. GO IMMEbIA TELY TO THE NEXT PAGE
T N 3 ) ) :
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Aruitoxt provided by Eic:
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S
5 N,
’ A
\.
o AN
AN . .
° ¢ SECRETARY {With whand) A
N N . P
" High Ps : : : >\ Low Pa : 33 )
High Pay E - . > L ' )
- \
AN
\\ . . -
Little-education ) Lot of education o .
needed i —-needed—-— ~{"~ 34
1 2 3 ] 5 . .
;o
' .
Personally - Personally )
~ unrewarding rewarding b 35

] 1 2 3 4 5 .

Low status . ~ High status . .
occupation = -occupation R 36
. - .

. .><
Typically - .
awomar)'s _g
occupation i 37 ;

. ' . - 2
‘ [: 4

_ . ] %

‘Boring work quoyable work - 7 38
. . .' g

)

o

W

Challenging’ L. Unchallenging /393
B . . po)
) ~ Y
. Few opportunities Many opportunities” .| . _
for advancement . = - -for advancement - 40 ]
AR 2 3 4 5 A
Good working - T _~~" . Poor working .
hours .7 - =4 hours o ’ T4
: E 5 4 3 a2 1 o /
. - 7
Chance to - . " Nochance'to o
—~ - supervise seif — - supervise self 42
PN E 5 4 3 2 i : .
'. . / o - S
... Easy work Hard work 43,
. 5 4 3 2 1 o
. , . /
: o h : . A .
B . ‘ N R . ) >
-~ Yhave no desire S | have astrong - ]
<77 - 12 entér this desire to enter ~
profession - : this prufession : a4
. 1 2 3 G . -

Do NéT TURN BACK TO ANY PREVIOUS PAGE,

1

O

ERIC

Aruitoxt provided by Eic:

GO IMMEDIATELY TO THE NEXT PAGE
. S




ey

e

O

ERIC

Aruitoxt provided by Eic:

N —

e
I

179

¢ ~
. / -
' .
N -
" -~
- ; . ‘
. . LAUNDRY WORKER
<<
. < _ e :
High Pay ‘Low Pey 45 y
- 5 4 3 2 1
. \
Little education Lot «f zducation
needed neede:d a6
‘ ] 2 3 < .
. . . . 4
Personally Per;ona"y
unrewarding . : rewarding a7_
1 2 3 3 4. N
Low status High étatus
occupation occupation - a8
- 1 2 3 v 4 \ .
. o .
. " .
Typically ¢plcally '” x|~
awoman'’s . ! R-IE
* occupation : S FP. A ocsulation 49 2
' 5 4 3 2 M =
. . - 2
. 2Y) x
Boring work : : N\ h .Enjoyable work 50 3
g 7 K \® AVR SEN) . E
- o
2
. N :
Challenging’ A-D g ki Unchallenging 51 . w
: : a \)/\)3 2 - / 1 2
. . g
-l
. Few opportum i@s i Many opportunities
for advancermmznt — = . or advancement 52 .
. 1 2 E a. 5 . . .
. e : - 1
: Good working " Poor working.
- hours — - hours 53
. 3 4 3 2 1
) -
Chance'to No chance to
supervise self - supervise self 54
D s e 5 A - 3 2 1
Easy work U Hard work 55
5 4 3 2 1 . ) .-
; '
~ LLhave no desire - | have a o
_~"to enterthis - ‘desire to enter A
~~  profession . this profession 56
L 2 3 4 5 R
DO NOT TURN BACK TO ANY PREVIOUS PAGE ° ‘ GO IMMEDIA T.EL Y TO THE NEXT PAGE



O

ERIC

Aruitoxt provided by Eic:

. -far adxiancement

- High Pay °

Typically *

" Challenging

(-
T T

Little education
needed

Low Pay

'\ . 3
Lot of-education
needed

-

Personblly
unrewarding

Personally
rewarding

Low status

3 4
3 4

High status
occupation

occupation
.

‘awoman’s

occupation L

Boring m‘/iork

cupation

Enjoyable work

v

'

Few obporlunities

Unchallenging

‘Many opportunities

&

" Good working

[

- DO N?T TURN BACK TO,ANY PRE‘\IIOU§/PAG§.

. Basy work =

hours

for advancement

A}
Poor working
hours

Chance to
supervise self- -

. No chance to )

'/ supervise self

Hard work

| have no desire
_to.enter this
profession <

I have astrong
desire to enter

1

3 2-
3 a4
\
3 2
2
3 2
o
Ry
3 . .4

this profession .

W

59

61

62

63

PLEASE OO NOT MARK IN THIS BOX

65

67

IR

GO IMMEDIATELY T73 THE NEXT PAGE



O

ERIC

Aruitoxt provided by Eic:

YOUR OWN DESIRED OCCUPATION ‘

- (Specify)

;
DO NOT TURN BACK TO ANY PREVIOUS EAgE?‘

/,

High Pay 5 T 5 ——— L.ov.v Pay
/ .
Little education N Lot of education
needed - : s needed.
1 2 4
: Fe\rsqnélly Personally
unrewarding rewarding
. 1 2 4
. /
. Low status ‘Hjgh status |
occupation pation |
. 1 2 4 \
Typically &Typmlly
awoman’s aman’s
occupation e occupatlon
. 3 4 ] 2
Boring work Qb\ Enjoyable work
2 \)’S _
Challenging — - Unchallenging -
- Few opportunities " Many opportunities
for advanceme:it " for advancement
) 2 L 3
. -
Good Wworking ' o Poor working ./
hours f— . hours '
L 5 E 2 :
vChancé to // - No chance to
supervise self : . supervise self
5/, 4, 2
a .
Easy work . Hard work
Lo, 8 ‘4 2 . :
1-have po Zesiié : 1 have a strong
to enter this . - desire to'enter
profession ; 3 : this profession .

69-70
n
n
73

74
”

18

77

* PLEASE DO NOT‘MARK IN THIS BOX

I8

- -GO IMMEDIATELY TO THE NEXT PAGE



. _ )
; . ' © INSTRUCTIONS
| ] ~

We would fike to know what you think the admision requirements’are’ for several different tyoes of schools, These schools are isted below.

" Under each type of schooi there is 3 st of high *chool courses, For g'ach schol, cheek { () what you thinksare the Three Most Important
Courset required for admission to exch. 1f you think no courses are requiged for agiven school, check the box ( ] beside No Courses Required.

~

|
i

j JUNORCOLLEGE

\ "ok 10 e Thve Mog (ot Hih ool Cowes—~—— )
oD Algebys o] Caloles O Foreig Langcbﬁe 103 Shop Courss BY
0] Biclogy 5[] Chemistey 8] Social Studies \ . w0 Typing Lgl
w00 Business Math 6] Engiish 9 Shorthand 1207 No Courses Required }:43,[
’A\jl l . W
0 NURSNGYERODA ¢
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®] BusnesMath - %] Englsh @] Sho 120 No Courses equired | 119

. \ ’
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| Biolgy o iy . ®0SwiSeds | "OTping #9
@] Buginess Math W0 English ] Shorthand.’ 127 Yo Courses Reguired | 2
. f
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In addition 10 course requirements, schoals sometimes fequite cer}am types of tests | other quahhcatlons For each type of schaol below,
cheek { 1) what you think are the two most important additional Tequuemnts needed for admission 10 each. 1f you think that no additiona!
reguirements are néeded for a given type of school, check the box (Y; ) marked No Requirerents Needed.
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INSTRUCTIONS
- o , I . - o ) v
Several occupations.ire fisted below. Beside each, check (! )the one salary that you think i the closest to hhal 3 peson fust tarting out in that

C * field makes, Salaresare gven bath on a yearly and weekly basis at the 1op of the page, Usetither as your uide. faember, check only onasalary
’ peroccupation. Add the oceupation you would like to haie to the ist and check the stating salary you would expect in your occunationa! chaice.
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INSTRUCT!HONS

Below .5 a list" of tasks sometimes performed by hospital duty nurses. Check { & ) the five (5}
tasks you think nurses spend most of their time doing. Remember to check only #ive.

01

02

03

04

05

10

12

13

14

0

i

4

g

" Discharge patient

oo0oooaQoon

Administer medications 19
Assis; tn operating room 20
) Aluend staff meeﬁngs ’ . 21
Bathe patients ’ . - 22
Chart patient's progress rccords 23
Coilect specimens {urine, blood, etc.) 24
Comfort patient’s famil, 25

Conduct research ) .26

T
/

Discuss nursing care with doctog 2

D'ress patient . 9
: : S

Dress surgical othe ds 30
* Empty bedp 3
Feed patients : 32
Give backrubs 33
Give enemas - 3\4
Give shots 35
_ Insert catheters ' 36
e
/’ .

NS

[

ooocoaao

o

s

Inspect open wounds

Interpret medical treatments to patients
Irrigate Piyes and ears

Keep ward clean

Make beds

Monitor post-surgical drainage tubes
c;'ire with family

'ﬁb ir —»ds, chairs, etc. *

jagnostic tests

Position |

Schadule patients for routir 2 tests -
Start and monitor intravenous injections
Supervise duties of janitorial staff

Sdpervise Nurses' Aides y

Take blocd pressite . . 4

/
Take patient’s medical .history- //
e
Take temperatures /

Teach nursing students an/déidés

Weigh patient - /

GO IMMEDIATELY TA(HE NEXT PAGE
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INSTRUCTIONS

.t .

'

Below is a list of tasks hospital nurses usually perform in their daily duties. Rate each one as to
whether you think it is a PLEASANT duty to perform, it is a NEUTRAL duty to perform (that is,
neither pleasant nor unpleasant), or it is an UNPLEASANT duty to perform., If you think the task is
aPLEASANT cne, place a three (3} in the blank beside that task. [f you think the task is a NEUTRAL
one, place a two (2] in the blank beside that task. Finally, if you think the task is /NPLEASANT,
place a olpe {1} in the blank beside that task. Be sure to rate each task. Work quickly and carefully.

. ) -

]

(3) PLEASANT {2) NEUTRAL (1) UNPLEASANT

. ‘ N .
64_____ Administer medications 7 {nspect open wourds

5___ Assist in oper;ling.room‘ \ s: Interpret medical trzarments 0 patients

66_____ Attend staff meetings - ' g ___ lrrigate eyes and ears :

67____. Bathe patient " 10 Kee, clean -

68 Chart patient’s progress records 1 Make b / .
) Collect specimens (urine, blood, etc.) %PF Dost-;u/rgical drainage tubes

© 70 Comfort patient’s family e ' __ Plan nursing care with family
n Conduct research K% “14 —__ Position patients in beds, chairs, etc.

72_____Discharge pat,2 15 Recérd diagnostic tests "
73___ Discuss nursi with doctor 16 —— Schedute plnients for routine tests ’ ;
7a_____Dress patient . 17 . Star: 2nd monitor intravenous injections
75 Dress §urgical and ;)ther wouf:qs 13 Supervise duties of janitorial staff - \_—
76.'\,‘_.,_ Empty bedpans s ) . 19 . Supervise Nurses* Aides v
-77_;__ Feed patients_. . ______ 20 Take blood pressure
8___Give backrubs 5 . 2 ____ Take patient’s medical history N
74.,___'_ Give er. .as V . 22 _ . Take temperatures
so_____Give Shots . 723____Teach nursing students and ;ﬁdes
6 Insert catheters . . 24 .___. Weigh patient
o L N . . oo
(3) PLEASANT |+’ (2) NEUTRAL (1) UNPLEASANT _ t
SN L -
DO NOT TURN B-ACK B o e V | PAGE. ) : 60 IMM\ED{ATELY TO THE NEXT PAGE B
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2526

c

27

28

3

37

38

Check { 52 ) the current hich school program that you are in.

o1 I Academic
02 7 General (Business}
03 {* Gezneral {Technical)

04 Skills {OVT)

i

Cheek ( A7) all those.courses you have already taken and passed. Do rot include courses
you are now taking, or those you pfan to take, or courses you did not pass.

- cc
1 {_! Algebra 30 4
2 71 Biology N 5

3 7% Caleulus ~ 32 6

Check (-8 ) the courses you are now

takn r PRMY
year.
«-
1 [ Algebra ~ 39 hel ry
~ 3 .
2 ] Biology a oreign Language
: b
*s'mc ? 5 [ General Science

ST &

P

0

—

DO NOT TURN BACK TO ANY PREVIOUS PAGE. "
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Chemistry

Foreign Language

General Science

14"

cc . .
3 1 (7] Geometry
24 8 {0 Physics

5. 9 [T} Trigonometry

mplete by the end of ycur‘senior

< - ! .
. az 1 [} Geometry
a3 8 [ Physics
aa  ° 7] Trigonometry

\
\,

GO IMMEDIATELY TO THE NEXT PAGE
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BACKGROUNDE INFCRMATION

1. Date of Burth: / / ‘ /
) Day Month Year /

2. Age:  What is your present age?
How many months since your last birthday?

3. Number of Qlder Brothers: 10 . Number of Younger.Brothers: 12
Number of Older Sisters: _____ 11 wumber of Younger Sisters: 13
4. Father’s Occupation __ _. e
Gpecity
If Unemployed, check here { © ) and indicate former occupation above.
If Deceased, check here (. ) and indicate former occunation above.
5. Fathers Education (Circle highest grade completed) _
01 02 02 04 05 06 08 @ IR 12
College 1 2 3 4 . Other N - —_—

(R3] 11a) 1151 (AM-1

v

6. Mother's Occupation

7. Mother's Educa@ { »
o1 02 :4314 05 06 \ /xa/ 12

College 1 2 3 4 Other
113 na s e ] TSpecity ;
8. Do you plan to go 1o college after high school? * ' [T} Yes 2 {_} No

9. If you went to college do you think you would be successful? - .
v Yea 217 No.

10. _How many times since last September have you talked to your counselor abou? careers?

i Not at All 4 " Four Times
1 I'_ Once v 5 [ i Five Times -
~ 201 Two Times & {7 More than Five Times
3{! Three Times . :

11, Have you made a firm decision abaut your fulure careeﬂ
v ) Yes 2 1'; No

12. Have you ever done volunmer work in a hospital? ' [} Yes . 2 {7i'No

13. Would you be {nterested in worklng ina hospnal after school or on weekends asa .
volunteer wittout pay7 v [ Yes 2 il No
. -

N0 NOT TURN BACK TO ANY_PREVIOUS PAGE.
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17

1819

20-21

2
23

2425

-
078,

30

n
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14. Wuuld you be interested in vorking part-time ir a huspital it you were paid? 32
1 T3 Yes 2 [t No ‘

15. Do you personaliy know any Registered Nurses? v O Yes 2 (J No 13

Doztors? - ' [ Yes 2 [ No 34

Dentists? ' O3 Yes 2 [0 No 35

16. Do yoh think you would like a career as 2 Registered Nurse? 36

10 Yes 2 [ No

1f not, please briefly indicate why

3738

17. How important is it for you to start working and earning money after you finish
" high school?

Check the appropriate box ( {7} ) below.
11 Criticzi that | start working and earning money immed

2 [ Very important but not critical

3 [J Neither.important nor unimportant

4 [ Of little importance N

s [ Not at alt critical that | sta

18. After graduation how much

sa’[JAll 75 % 25 [125% ot (J None

19. Please indicate your ethnic background: o
+ [J Afro-American (Black} & [J Chicano (Mexican American) 8

-2 [J Ameriéan Indian 5 [ Ovtental : T
3 13 Caucasian (Angloid) & [} Other

. » 20. Please indicate your sex: .
T 0[] Male 200 Female - 8

<
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