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FOREWORD

Thi, report describes work done for the Department of the Army by the HumanResources Research Organization in development of an exercise designed to improveintercultural communication skills. The exercise is intended primarily for use i» programsof instruction that prepare Americans for work in a foreign cultural environment. Ahandbook describing the instructional materials and procedures is in preparation.This work was carried out as part of Work Unit COPE, Development of a Methodfor Training Military Personnel for Interaction With Foreign Nationals, by HumRRODivision No. 7 (Social Science) in Alexandria. Virginia. Dr. Arthur J. Hoehn was theDirector of the Division during the research period; Dr. Robert G. Smith, Jr. is thepresent Director. Dr. Alfred J. Kraemer is the Work Unit Leader, Mr. John D. Harriscollaborated in the script writing for the video recordings used in the exercise, andassisted in several other aspects of the work. Among the actors who appear in therecordings, special mention should be made of Mr. Cajetan D'Mello whose performanceadded considerably to the quality of the production.
Over 375 individuals in the military, the Foreign Service, and other organizationscontributed to the development of the exercise. About 80 served as subjects duringpreliminary research, and the others were participants in the many sessions of theHumRRO Workshop in Intercultural Communication during which various aspects of theexercise were tested and refined.
HumRRO research for the Department of the Army is performed under ArmyContract DAHC 19-73-C-0004. Army Training Research is performed under Army Project2Q062107A745.
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SUMMARY

PROBLEM

Nluch of the international work in which Americans are involved requires them tointeract, on a fairly regular basis, with host nationals Overseas or with foreign officialsand visitors in the United States. Example:4 of such work are the jobs performed overseasby most technical advisors, Foreign Service personnel, teachers, and community develop-ment workers, or in the United States by advisors to foreign students. One requirementthat is common to most of these activities is that the Americans he able to communicatewith persons who have grown up in a cultural environment differing considerably fromthat prevailing in the United States.
Numerous programs aimed at preparing Americans fur difficulties in interculturalcommunication are in existence. This report describes the development of an exercisethat is directed toward improving the effectiveness of such programs. and that couldreadily he incorporated into them.

APPROACH

When persons attempt to communicate with each other, each makes certainassumptionsusually implicitlyahout the thinking of the other. Ease of communicationbetween them is partially determined by the extent to which these assumptions arecorrect. Wlwn their cultural backgrounds differ, unwarranted assumptions that are theresult cf cultural conditioning become a major source of difficulty in the communicationprocess.
An effective way of preparing Americans for such difficulties is to increase theircultural self-awa-t ness. that is. their ability to recognize cultural influences in their ownth:nking. This should reduce their tendency to make unwarranted. culturally conditionedassumptions. and should help them identify such assumptions as sources of misunder-standings that have already occurred. Tlw exercise that was developed was designed toincrease this ability.

DEVELOPMENT OF THE EXERCISE

Cultural self-awareness is difficult to develop, particularly in persons who have notpreviously recognized that they are influenced by cultural factors in ways over whichthey have little control, and of which they are only dimly aware. The main difficulty iscreated by the fact that these influences are not manifest apart from other influences,such as age, education, occupation, or the constraints of the situation. The techniqueused in the exercise requires participants to learn how to discover manifestations ofcultuTal influences in spite of this difficulty.
Participants analyze video recordings of staged segments of conversations occurringoverseas between an American and a host national, played by actors. These conversationstake place in an imaginary country in the context of work situations involving militaryoi'icers, .Foreign Service and Peace Corps personnel, and a businessman. The segmentsappear to he excerpts from recordings of ongoing conversations, but actually only theseexcerpts .vere written and produced. Each shows at least one manifestation of a culturalinfluence in what the American is saying, or in the way it is said.



-ottlIt'llt.:4. with each sequence showing several
HIree.t of a given cull ural miluem.e. while the other influences vary

e.secrpt. Thus. in :01y one sequence a cultural influence is a common
ihat brought nitl MUI42, the cultural influences included in

i;: e\ercHe ;ire citilitartiinisin. indtidildlism. democracy. problem orientation. and com-
:,..on,n. A total of i.xcerpts. grouped into 21 :4C(.1k.ill'c'S, WOO' produced.

Lrit.,iparu.i m Ht, ex...erpt tit a time. After each one, they try to
....)r;i1 hypotheS1,---111 \vriting as to the cultural influence (or influences)
rte-teHAI what the .1merican is 'Hiey then discuss their hypotheses. Their task

learii nti^ disco\ er Tho cultural clement in each sequence. The
(unction is to !'acilitate the Laming process. The exercise includes a feature that

tHe instructor ;IdjUs.41 cf ,t1fficlihV xuhio |nni» to the (evel of sophisti-
c;,.tio:i of the paricipants,

la;t; ainutit tvoi days hours). The training of instructors takes
(!ays, ti.,isunntig they' have social cienci. background and intercultural experi-

..i'd Huciv iik:ructli

FVALUATION

.\t successive st;ii..;e,i during the production of the video recordings, portions of the
reeonied material wer- tised in small-group settings with ahout 300 military officers,
For-ign personnei and htkinessmen. This was done to (a) determine the feasi-
bility of the approach, di) discover flaws in the excerpts that had to he corrected,
(c) develop the instructional procedure. id determine the appropriate level of difficulty.
and io) experiment with variou.: ten-hniques of overcoming resistance to the, learning
Ixperience,

The following observ:ktions wore inade during the trial administrations of the
exercise:

II) Although the video recordings show staged performances, they were found
to have a high degree of plausibility anDnng the various groups to whom they were

2i The adminktration the exorcise was considerably easier with groups
whose inembers wore similar in thea- lelT1 of cultural self-awareness. A great
disparity makes it difficult to find an appropriate level of difficulty for the group,

(3) Participants must he emotionally suited for overseas assignments, and must
'nave certain minimum levels of intellectual ability and social science education in order to
benefit from the exercise. ')tlierwise it is too difficult for them. even in its easiest version.

(1) some resistance to the learning experience created by the exorcise is not
uncomm(m. Participants may react negatively hecause the exercise is not so easy for them as
they had expected. Others may refuse to accept the fact that they are subject to influences
over which they have little control.

DCP", the learnimr experience actually increase the learner's cultural self-awareness?
This question could not readily bi! answered because no instrument for measuring cultural
self-awareness was in existence. Consequently. a trst was developed that could easily he
administered to groups who had gone through tile experience. Its development and the
recults of the formal evaluation of the exercise will he described in an instructor's handbook.
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BACKGROUND

Much of the international work in which Americans are involved requires interaction
on a fairly regular basis with host nationals overseas, or with foreign officials and visitors
in the United States. The kinds of johs performed overseas by most technical advisors,
Foreign Service personnel, teachers, and community development workers, or in the
United States by advisors to foreign students, are examples of such work. Most of theseactivities have a requirement in common: The American needs to he able to communicate
with people who have grown up in a cultural environment that is very different from that
predominant in the United States.

Much has been written about the fact that cultural differences between people make
it more difficult for them to communicate with each other.' There are numerous
programs aimed at preparing Americans to deal with this difficulty. The work described
in this report was an effort to develop an exercise that would improve the effectiveness
of such programs, and that coukl readily he incorporated into them.

WORKING HYPOTHESES

When persons attempt to communicate with each other, each makes certain assump-tions about the cognitionsthe thoughts and thought processesof the other. They maymake these assumptions knowingly or, more frequently, without being aware of making
them. Ease of communication between people is partially determined by the extent to
which these assumptions are correct. When false assumptions about each other interfere
with communication, people may perceive it immediately or may discover it later: often
they never become aware of it.

Probably the most common assumptions that persons in an encounter make about
each other's cognitions are assumptions involving projected cognitive similaritywhen
they assume that the other person's cognitions are similar to what their own would be ifthey were in the other's place. Since cognitions are based largely on experience, the
validity of assumptions of this typeand consequently ease of communicationshould
depend largely on the degree to which the persons' experiences are similar.

Notice the ease with which identical twins communicate with each other, and the
difficulties in communication experienced by persons who differ considerably in some
important aspects of their experience, such as age, inconp. level of education, or the type
of geographical environment to which they have become accustomed. These kinds of
differences, however, are often minimal in encounters between Americans and persons ofother nationalities. It would be a rare occurrence to have an old Thai peasant and a
young Wall Street banker trying to communicate with each other. More typical are
encounters involving persons who are similar in age, education, and occupation, and who
differ primarily in their cultural background. In such cases, cultural differences can be
expected to assume a much greater importance than the other factors in contributing to
false assumptions involving projected cognitive similarity.

As Hartley and Hartley (2) have noted, the effects of cultural conditioning are
sometimes so pervasive that people whose experience has been limited to the norms of

I Brein and David (1 ) have reviewed much of this literature.
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their own culture simply cannot understand a communication based on a different set of
norms, To this should ht! iideled that they also cannot understand why a "self-evident"
coinmunication from them cannot be comprehended by others.

AN ILLUSTRATION

The following example will illustrate the ideas presented so far. It is an excerpt from
the diary kept by a young American computer engineer while he was the captain of the
United States ping-pong team during its visit to China in 1971. He wrote:

"I seemed to have some kind of a communications gap with nraly of the Chinese
I met. I had a number of talks, for example, with our interpret,.e, but we sernetimes
had difficulty getting through to each other. He spoke excelient English, and I used
very simple words, but he often apologized and said I should get a better interpreter
because 'I just don't understand what you are tqtying.' I used words like 'individual'
:111(1 'unique'. They arc words he knows, but he couldn't relate them to the idea or
doing v hat you want to do. 'Do what I want to do?' one puzzled Chinese asked me.
fie looked terribly confused, as ii to say: 'How do you do that?' I guess in China you
have to do what the chairman tells you to do and then everything is cool and
ha ppy.--

..;everal things should be noted about this encounter. The two people involved were
of the same sex and similar in age and level of education. The Chinese was a 26-year old
university graduate and, being an interpreter, probably spoke English as well as almost
any Chinese, It is not known what the exact question asked by the American was that
prompted the question "Do what I want to do?" However, the American recalls that the
exchange occurred during a discussion of vocational choice, and whether or not one
should always follow a leader's orders.' Let us suppose that the American's question was
something like "But what do you want to do?", asked by him after hearing the Chinese
describe his vocational interests in terms of how he might best serve the state. Note that
the American had a ready explanation for the puzzlement of the Chinese: "I guess in
China you have to do what the chairman tells you to do and then everything is cool and
happy." This explanation seems to downgrade the intellectual level of the interpreter, as
well as that of the Chinese people in general. tie is, in the eyes of the Ame:ican, a lesser
person for not asserting his own individuality.

The American's reaction suggests that he had no doubt that his question had the same
meaning for the interpreter as it did for him. F'or how could anyone speaking English
that well not understand such a simple question? However, the apparently simple
question "But what do vou want to do?" implies certain assumptions by the American
about the cognitions of the Chinese interpreter, namely, that the latter understood and
valued the idea of individual choiceassumptions likely to be unwarranted because
individualism, as known in American society, is neither well understood nor valued
among the Chinese.'

What should the American have done, once he had asked the question and observed
the puzzlement of the Chinese? At the very least, he should have suspended judgmerL.

2 Newsweek, April 26, 1971. Quoted by permission,
Pt rsonal communication from Mr. Jack Howard, the American in the encounter.

4This example was shown to about 150 Americans with some international experience. Many
thought that the Chinese understood the American only too well, and that he pretended to be puzzled
because it was politically unsafe for him to speak his mind. Others, also feeling .ertain that the Chinese
understood the American's question, interpreted his puzzlement to mean "Flow could anyone possih'v
do what he wants to do under present conditions?"
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oAml had he reeogni.zed. tii)on refleetion, the implicit assumptions he had ma(le.
suspension of judgment on his part would have been !note likel Probably no 11:11-111

(he failure in comiminication illustrated in this example. 'rho American
returned home after a few days. But hail this been the beginning or a tour of duty for
him. during which he would have met regularly with this Chinese. the early disparage-
ment of the latter could have adversely,;iffected future encounters between the two.

THE NEED FOR CULTURAL SELF-AWARENESS

Difficulties in intercultural communication caused by implicit culturally conditioned
assumptions are generally recognized by designers or so-called "area training- programs.Such programs are intended to prepare Americans for Overseas assignments requiring
interaction with host nationals. But the usual approach to such trainMg is ethnocentric
and too abstractethnocentric Iwcause the focus is on the "foreign '. culture and its
"peculiar- characteristics. and too zibstract because the culture is usually described at the
anthropological or sociological level, rather than at. the level of the individual. The
students may learn what the values of a society are. but not be able to recognize their
influence when they enc,ninter the specific cognitions and behaviors of a host national.

The sanw may be said about approaches based on the idea that knowledge or one's
own culture should make it easier to Mteract with people of another culture. Ilere again,
one may know one's own culture in terms of abstractions and generalities. but not
recognize their manifestations in one's cognitions and behavior. As Riesman has so aptly
noted from his observations of Peace Corps Volunteers. -their real culture shock came atthe discovery of how 'American' they were- in spite of their professed rejection of
certain nnerican values 0. p. :1 9).

Out of the foregoing considerations evolved the conviction that. people's effec-
tiveness in intercultural communication could be improved by increasing their cultural
self-awareness. that is. their ability to recognize cultural influences in their own cogni-tions, This should have several beneficial results. 'Nlost importantly, it shoukl enhance
people's skill in diug,u)sing difficulties in intercultural communication.

It. people were to come away from an intercultural encounter with a feeling that
communication was poor, they would be able to examine the conversation from the
point of view of discovering what cultural elements in their own cognitions led them tomake false assumptions about the cognitions of the other person. Ordinarily one'sreaction to not being able to communicate what seems to be a self-evident idea is tospeculate on what shortcomings of the other person might explain the unexpected
difficulty. This may be useful in one's own culture where false assumptions aboutanother person's cognitions are more likely to have a psychological basis. In an intercul-tural situation, however, a search for psychological explanations can have unfortunate
resultsunless one is an expert on the host culture. The nonexpert is likely to come up
with explanations that are not only not valid, but that falsely attribute deficiencies in
character or intellect to the other person.

At. the very least, an increase in cultural self-awareness should make it easier for
people to suspend judgment when they are confronted. in another society, by behavior
that appears odd. It should make them more ready to suspect. that the appearance of
oddness may be caused by the cultural influences in their own cognitions.

Some intercultural enrounters are isolated occurrences, such as a meeting between a
go(0-will hostess and a foreign visitor an-lying at an airport. But the important ones areusually part of more or less continuing relationships which often last as long as the
overseas tour of duty by the American, or the U.S. tour of a foreign national. Under

1 1
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ill circumstances suspension of iiid:unont aild subsequent diagnosis ;ire very useful,
because the next meeting offers ;in opportunity to attempt to correct previous

.\iitittr beneficial result should He greater awareness '4 one's ignorance of the other
culture, and a corresponding increase in motivation to learn more about it. For exarriple,
IS long ;is MO assumes that a particular thought pattern is universal (under given
circumsta(ices), one has no reason to look for i cultural variation. Recognition of its
cultural asiiects shl.mld result in awareness that it may not be shared io the same extent
in the other culture, anil should arouse curiosity as to the !tat tiro or its variation there.
MI( to rocogin/e subtle manifestations of this variation among host nationals is
something difficult to accomplish in stateside training particularly if there are no
nationals from the eventual host country in the program, The ideal place fur learning
about the host culture is in the host country. I however, predeparture training of the kind
to be described can be an effective prelwation for in-country learning.

Take. for example, the %vay mericans with occupations tend to think of them-
selves .and ()f other persons. It manifests itself in a questimi such as What kind of work
do you do?'' that ono .1merican might ask another just alter they have been introduced
at a social gathering. That question is a manifestation of the idea that people aro pri-
miffily known by their work and their achievements ail idea not equally common in
other cultures.

Having discovered m him their of thinking and talking about them-
selves is culturally nifluenced. .1mericans ab..oad would be m(,re likely to pay close
attention to the way host nationals think ant', talk abmit themselves. They might listen
cm.efully to an exchange 1)ekveen host nationals who have just met for the first time.
Whitt might otherwise have been thought of ;Is ;in insignificant event is now recognized as
an opportunity to learn. Thus, apart from its contribution to effectiveness in communi-
cation, the ability to i'ecognize cultural aspects of Ulle's own cognitions can serve as a
stimulus and as a cDnceptual umi for learhing the host culture.

DEVELOPMENT OF THE EXERCISE

PRELIMINARY RESEARCH

To explore various approaches to increasing cultural self-awareness, video recordings
were made of simulated intercultural encounters. These were role-playing encounters in
which an American and a foreign actor pretended to meet. in the context .of a work
situation in an imaginary foreign country. The actor had been trained to play the role of
a host national in such a way as to reflect cultural influences that were in plausible
contrast to certain influences prevailing in _American society.' (The design of the
encounters was a new version of an earlier model described by Stewart, Danielian, and
Foster, 8, which did not allow for universal values and, therefore, contained sharper but
less plausible cultural contrasts.)

_About 80 persons. including military officers, Foreign Service personnel, college
Audents, and businessmen, participated in this research. The work situations were such
that the participants could readily imagine actually being in them.

During playbacks of the recordings most role-players could recognize only the very
obvious manifestations of cultural influences in themselves, in spite of the clues provided

De.erint ion.: t ile,e influences can be found in t he writings of DuBois ( 4 Fuchs (5). and
Wdharn; ,,nd ii t he edlect il ,)( writing. edited hy NleGi ritri (7 1.

1 2



by the behavior of the actor. When their attention was drawn to leSs ohvious manifes-
tations by asking them to explain a given thought pattern, or a particular way of
expressing the thought, the reasons given were almost invariably in terms of what theyperceived to be the constraints of the situation (the imaginary one, as well as the
role-playing situation), or in terms of their individual uniqueness ("I guess that's just theway I am, that's me").

The recordings were also shown persons who were interested in the researc h.
including psychologists, and others c( iic erned with improving training for overseas assign-ments. With rare exceptions. their ability to recognize cultural influences in theAmericans' behavior did not sem much greater. Again the focus win mostly on the
individual characteristics of the role player and on assumed situational constraints. A,French has noted. in certain contexts. all behavioral scientists know that we too 'have aculture.' Far less frequently is this culture made part of explanations of our ownbehavior. It is a function of the culture bondage we all share that we 'forget' our own
CUitUre. even after having liecome intellectually convinced of its existence." (9. p. I20).The difficulty in recognizin: the influences f one's own culture does not seem tobe caused mainly hy la k of knowledge that there are certain cultural influences in
American society. I Rea.ting a hook on American culture would not help much.) Instead.
the difficulty appears to result primarily from the fact that these influences manifestthemselves only in combination with other influences. such as education, age, occupation,role, group membership, or situational c onstraints. In addition, most people rarely have
any need or opportunity to learn to recognize the influences of their own culture. while
learning to recognize the other influences is part of the socialization process.'

The observations made during the preliminary research led to certain conclusionsconcerning the design of a learning experience that would develop one's cultural self-awareness, First, it shouki I i an e \perience in which one is confronted by behavior thatcould easily be one's own. Second. the experience should he structured in such a waythat would learn to perceive cultural influences in spite of the presence of otherinfluences. Third, it should involve the learners actively in the learnini., process: they
should actually he practicing the analytic behavior required for the recognition of cultural

SMALL-GROUP EXERCISE

These considerations led to the design of a smallgroup exei:cise in which participants
are shown video recordings of staged segments of conversations between an American and ahost national in an imaginary "non-Western" eountry. The roles are played by actors, and
the dialogue follows a script. The segments appear to he excerpts from recordings of spon-
taneous conversations, but only these excerpts were written and produced. Each shows atleast one manifestation of a cultural influence in what the American is saying, or in the wayit is said. The excerpts are grouped into sequences. with each sequence showing several
different manifestations of a given cultural influence, while the other influences vary
from excerpt to excerpt. Thus, in any one sequence, a particular cultural influence is a
common element that is gradually brought into focus. Participants in the exercise view

'In behavioristic terms, t the influence, of their own colt uni- iiefers IiilearninC discriminative verbid respunses ii c.rf.:un characteristics of American, luritulinLi innisefti. In I hclankiaage of att Tutu! ion theory, it refers to ;i Ph.iItLi* ii ruie's percept ion ol Ii. c:icisality attributed fu
these characterist ics.

[deafly, one should he confronted by one's own behAviur. liuwevvr. A tevhnique Ihai Would
accomplish this would be tim expelisivi. fur most t Mini; prolii.r.ims.
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ono excurpt at a time. After each one they try to form a tentative hypothesis'---in
writingas to the cultural influence (or influences) reflected in what the American is
saying. They then discuss their hypotheses. Their task is to learn how to discover the
common cultural element in each sequence. The instructor's function is to facilitate the
learning process."

SELECTION OF CULTUR I. INFLUENCES

No resi.arch ciudd he conducted to determine empirically what aspects of American
culture shoukl be included in the exercisethat would have required an additional major
proje(tand no previous research suggested which aspects shoukl be selected. For these
reasons the selection was a matter of judgment, resulting in the following decisions:

(1) Well-known pervasive cultural values (e.g., individualism, egalitarianism, and
universalism) were include(1.

(2) Certain cultural influerees that seemed less likely to arise in the course of
ffilicial duty overseas (e.g., those related to courtship, marriage, and sexual relations)
were excluded.

(3) Certain elements that, although not generally recognized as cultUral, are
quite pervasive (e.g., aspects of (ecision-making processes) were included.

(I) Aspects usually referred to as "customs and habits" we:re omitted. (The
fact that these are not universal is broadly recognized.)

It should lw noted that it is not the purpose of the exercise to transmit knowledge
of the existence of these aspects. In fact, it is assumed that participants who are not
already aware of the existence of certain pervasive cultural elements in American society
would henefit little from the exercisie It would be too difficult for thorn.' Nor is the
purpose to transmit knowledge of the selected manifestations of these aspects. They are
hut a minute sample of the infiMte possibilities. The purpose of the exercise is to develop
the participant's ability to recognize a great variety of manifestations of these cultural
influences, not just the few which appear in the excerpts.

'Me following asperts of merican culture were selected:

IndividualismThe belief that each person is a distinct entity and ought to
assert anJ achieve independence from others.

EgalitarianismThe belief that all human beings are eoual in their intrinsic
worth.

Action orientation.

Perception of in"erpersonal encounters primarily in terms of their immediate
utility, and downgrading of the social significance of such encounters.

UniversalismThe value attached to being guided in one's actions in a given
situation primarily by an obligation to society (i.e., by general standards
of (onductlaws, regulations, rules, established procedures, etc.).

m
detailed description of the procedure to be followed during the exercise will be contained in

a!: in,truct or's handbook which is in preparation.

Unfortunately. they are unlikely to recognize this fact hecause the subject matter of the
conver,:ation in the excerpts is deceptively simple, and therefore readily understandable to them.
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Definition of persons (including oneself) in terms of their work and
achievements.

The belief that the collective wisdom of the group is superior to that of any

Tne idea that the process of decision making requires evaluation of the
consequences of alternative courses of action, and selection of the one
that, on balance, seems most advantageous.

The belief that competition is a good way of motivating peopie.

The idea that there is usually a best way of doing something, which should be
determined and then followed.

The belief that knoyledge gained through observalion is superior to knowledge
gained in other ways.

Unnecessary quantificationThe tendency to quantify aspects of experience
that require no quantification.

Placing a higher value on utilitarian aspects of experience than on aesthetic
ones.

Problem orientationThe tendency to perceive "problems" in the world, and in
one's existence in it, and to l(x)k for "solutions."

The belief that thoughts cannot directly influence events.

Reasoning in terms of prThability.

ImpatienceThe tendency to be annoyed by the pace of activities, if it is slow
by one's own standards.

The tendency to make comparative judgments.

The willingness to offer one's services for the benefit of "the common good."

The belief in the existence of a behavior pattern called "self-help."

The use of absurd suppositions to communicate ideas or to elicit ideas from
other persons.

Participants are not given the contents of the list.' ° For them the task is somewhat
like learning how to solve crossword puzzles. Knowing the contents of the list, and their
order in the exercise, would make the experience of viewing the recordings like that of
looking at puzzles that have already been solved.

I °The order in which these aspects are listed is not the order in which they are shown in the
exercise. The order was changed so that readers who might ,.lew the recordings could still have at least
some of the experience they would have as participants in the exercise.

1 5 9



Of course participants need not 11Se the same labeling or phrasing that tippears in the
list. Their own way ot (Icscribirw Cult und influence is sufficientlwrhaps hetter. Some
%vill have difficulty in expressing their discovery of a cultural influence in any kind of
cohercot statement.

No ath.mpt was made to select mutually exclusive cultural aspects of American
society. To do so would have resulted in a very short list of aspects at a very high level
of abstraction, such as the five value orientations described hv Kluckhohn and
Strodheek (10). An effort was made to select aspects across a wide lange of level of
abstraction. .\ U result. while the term "manifestation" has lwen used to refer to a
particular way in Nvhich an aspect might manifest itself (as shown in an excerpt), some of
the aspects may themselves he thought of as manifestations of a higher order aspect, that
i. orli that is conceptualized at a higher level of abstraction.

The selection of the listed aspects of American culture for the exercise does not., of
course, imply that tlwy are present only in American society, or that they influence all
Americans tu the same degree. It is assumed however, that their variability within
American society is smaller than their variability among the nations of tlw world.'

Empirical evidence for this assumption is not available for each aspect on the list.
Research that would support or refute it has not heen conducted in each case. However,
the ;uithor takes the view that the hurden .)f proof k on those who assert that, a given
:ispect k universal. hi the ahsence of empirical eviderwe, and when no logical argument
can he inade fOr universality. the assuniption of cultural variation seems to be the better
working hypothesis. For persons participating in the exercise tile question of proof not
relevant. Nluch greater diffieulties in commun:cation can be expected to result from false
assumptions of universality than from false assumptions of cultural variation. Since there
is variation within American scwietv . if some ptirtieipants feel that a parlicular cultural
aspect shown in tlw exorcise is not reflected in their own cognitions, tlwy can simply
follow the dictum "If the shoe doesn't fit, don't wear it!"

CONS1 . ;ON OF DIALOGUE EXCERPTS

'Hie following requirements were established tis guidvlines for the writing of the
e:Keerpts:

(1) The excerpts should give the impression of havMg been taken from ongoing
conversations.

(2) Tlwse conversations should involve Americans of various occupations who
iu-e w)rkaw overseas. (The military, tlw Foreign Service, the Peace Corps, and the oil
husiness wore selected, A des(ription of the work situations is given in Appendix A.)

1:i) The dialoue in each excerpt should make sense to the audience without
yonnecting narrative.

(l) The dialogue should he plausible.
(5) The utterances of the host national should provide clues (i.e., indications of

(ontrasting cultural influences) that would help the participant discover cultural influ-
ences in the Americans' cognitions. (The requirement for plausibility prevented this from
heing dune in all cases.)

((-) There should he a clue-providing utterance by the host national at or near
the end of the excerpt. This would make it possible to vary.the level of difficulty of the
exercise by either including or excluding these utterances. (Again, the requirement for
plausibility prevented this from being done in all cases.)

Th, ist dprinit ion of -cultural influonep- hy this statoment was found to he
mor, participants in Ow f`xPrdSe t han various anthropoloi4ical di.finition s. of
cid
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(7) There should be a sufficient amount of noncultural content in each excerpt
to serve as a distracting element, as would often be the case in real-life dialogue.

(5) In each sequence of excerpts, the behavior of the Americans should show a
--,riety of manifestations of the same cultural influence.

It did not seem desirable, and it would in fact have been very difficult, to have each
excerpt contain a manifestation of only one cultural influence. To attempt to do so
would have caused each excerpt to be so brief that, in most Cases, the dialogue would
not have made sense without introductory narrative. The reason for this difficulty is that
a single cognition often contains more than one cultural element.' 2 Consequently, some
excerpts could have been placed in a sequence other than the one in which they appear.

The following excerpt illustrates how the above requirements influenced its construc-
tion. The context is a conversation between a Lieutenant Colonel Konda, the Deputy
Director of Instruction at the host-country military academy, and a Major Smith who
serves as an advisor at the academy.

Smith: No, no thank you, sir. I think I'd better be getting back to my office.
Konda: Yes, this has been a good meeting, Major Smith.
Smith: Yes, sir, it has. I think we've had a very good discussion. I understand

your situation much better now. Your explanations were very helpful.
Konda: Yes, yes, a good meeting. We had a good talk, yes. We like your ideas,

yes. You must visit again.
Smith: Well, sir, I'm always glad to be of some help. Perhaps we could get

together when I receive the materials from West Point. I could bring them
over and :,how them to you..' 3

Konda: Ah, Major Smith, why wait for the materials?
The first two "lines" 4 tell the audience that the excerpt is taken from the final

part of the conversation. The next two lines contain distracting elements. Smith's last line
reflects a cultural influence that is common to all excerpts in the sequence, namely, the
downgrading of the social 'significance of interpersonal encounters. The key sentence is
"Perhaps we could get together when I receive the materials from West Point." It reflects
Smith's idea of making his next encounter with Konda contingent upon the existence of
a work-related reason for getting together, and implies that he sees little value in meeting
without such a reason. Konda's last line provides a clue without which the discovery of
the cultural influence becomes much more difficult. If this excerpt is shown first in the
sequence, viewers can, of course, form only a tentative hypothesis as to the common
cultural influence that they will be trying to discover in the sequence.

The following is another example from the same sequence. The context is a
conversation between a Mr. Konda, who is in charge of the provincial office of the
Ministry of Education, and a Mr. Smith, an American oil company executive, who will be
in charge of the training center at a new refinery being constructed by the company near
the provincial capital. Smith is concerned about getting applicants for the training
program who have a minimum level of education. He meets with Konda to discuss this.

Konda: Yes. Next time you come, we can do that.
Smith: Well, this has been a very useful meeting.
Konda: Yes, yes, we are happy that you could be with us. And now, before

you go, Mr. Smith, you must meet the other men in my department. They

2 A similar difficulty was experienced by Kluckhohn and Strodbeck (10) in the construction of
items for their value orientation schedule.

3The dot indicates where the playing of the dialogue would be f;topped to increase the difficulty
of the excerpt.

1.4"Line- refers to everything said by one actor without interruption.
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know about your oil company, bui!ding this new refinery, yes, yes. I will
go with you and you will meet them.

Smith: Well, thank you. That's very kind of you. I hope it won't be too much
trouble..

Konda: Trouble?
Smith: I mean, I don't want to take up too much of your time.

Some of the excerpts are considerably more difficult than the above examples. A
higher level cf difficulty is illustrated in the following excerpt from another sequence.
The sequence is relatively easy since the cultural influence is well known. The context is
the same as that of the last example.

Smith: But we want to be sure that only the best qualified men get hired.
Konda: Yes, you must have good men, of course.
Smith: Yes, that's why we have to have the interviews and the tests.
Konda: I see. And how will you know which are the good men?
Smit'l: Well, we'll interview only those who do well on the tests, of course..
Kohaa: I see. But how can a man do well in the test when you have not yet

hired him?
A final example will illustrate what is probably the highest level of difficulty. Not

only is the excerpt difficult, hut it is part of a sequence which deals with a cultural
influence that is not well known. The context is the same as that of the first example.

Smith: Yes, sir, very good. Colonel Konda, has the general reached a decision
as to which of the possible new courses he will add for next year?

Konda: Yes, we will have that course you and I talked about last-time.
Smith: I see. May I ask what determined the general's selection of that

particular course?
Konda: As you know, we have a new instructorMajor Bakka. He is a good

man, and he knows this subject. So this will be the new course.
Smith: But, sir, I believe you indicated that there were good instructors for the

other courses that were being considered..
Konda: Oh, yes, yes, certainly. But, as you know, we can have only one new

course.
. The video recordings contain 138 excerpts (Appendix A). Most of the 21 sequences

contain seven excerpts each. The average length of the excerpts is less than a minute. The
difficulty of the exercise may he increased not only hy omitting clue lines, but also by
omitting the easiest excerpts in each sequence.

TRIAL ADMINISTRATIONS OF THE EXERCISE

At successive stages during the development of the exercise, portions of the recorded
material were used in small-group settings with about 300 military officers, Foreign
Service personnel, and businessmen. This was done to (a) determine the feasibility of the
approach, (b) discover flaws in the excerpts that had to be corrected, (c) develop the
instructional procedure, (d) determine the appropriate level of difficulty, and (e) experi-
ment with various techniques of overcoming resistance to the learning experience. The
following is a summary of what was learned during these trials.

Plausibility. In spite of the fact that the video recordings show staged performances,
most viewers perceived the dialogue as natural and spontaneous rather than theatrical.
Some of the groups were not told until after the exercise that the performances had been
staged. Instead they were led to believe they would see excerpts from spontaneous
conversations that had occurred during role-playing encounters. At the completion of the
exercise, almost all the participants in these groups thought what they had seen was



unrehearsed. Only a few were not sure. This is important because participants are morelikely to accept the performances as plausible if they do not seem stagedeven when
they know that they are.

Group Homogeneity. An important requirement for the conduct of the exercise is
that the participants' existing level of cultural self-awareness be similar. A great disparity
makes it impossible to find an appropriate level of difficulty for the group. Participantsfor whom the level is 'too low have too little opportunity to learn, others for whom it istoo high may get frustrated and aggressive. Unfortunately, cultural self-awareness doesnot seem to be related to the criteria according to which persons are grouped together in
programs of instruction for Americans going overseas. It thus becomes necessary to make
up new groups to conduct the exercise successfully. The cultural self-awareness test
developed to evaluate the effectiveness of the exercise could be used for this purpose.

Prerequisites. The exercise is intended for use with persons who are emotionally
suited for intercultural assignments, and who have certain minimum levels of intellectual
ability and social science education. Just what these minimum levels are remains to be
determined. Unlike students who have mistakenly entered a calculus class when theyshould b.. in a beginning algebra course, participants in the exercise may not realize for
some time that they are out of place. This can happen because the dialogue in the
excerpts is readily understandable to everyone who might be a participant.

Resistance to the Learning Experience. Negative reactions by at least one member of
the group, usually in the form of irrelevant criticisms, are not uncommon. There may be
participants who consider themselves quite sensitive to cultural differences but who,
contrary to their expectation, find the exercise more difficult than most other persons in
the tp. This uncomfortable experience can result in disruptive behavior on their part.
Tht Lnay vehemently question the plausibility of the manifest content of some excerpts,
or they may insist that the common cultural aspect of the Americans' behavior in a given
sequence is universal. Some participants may react negatively because they cannot accept
the fact that their own ideas and behavior are subject to influences over which they have
no control. That reaction itself is undoubtedly determined, at least in part, by cultural
influences.

Duration. The exercise, when properly conducted, lasts about two days. Usually
only four or five excerpts per sequence should be used. The preparation of a group of
instructors for conducting the exercise takes about three days, assuming they have a
social science background and intercultural experience, and know how to conduct
small-group instruction.

Does participation in the exercise actually increase one's cultural self-awareness? This
question could not readily be answered because no instrument for measuring cultural
self-awareness was in existence. Consequently, a test was developed which could easily be
administered to groups who had gone through the experience. Its development and the
results of the evaluation of the exercise will be described in an instructor's handbook.
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INTRODUCTION

This appen6ix contains the scripts written for the production of the videotapes used
in the exercise described in the report. The segments of dialogue ("excerpts") appear to be
taken from conversations involving seven Americans working in an imaginary foreign coun-
try. Each is interacting with a host national during encounters occurring in the context of
a wurk situation. A description of these situations follows.

Situation One. Major Smith, an officer in the United States Army, has been assigned
as an advisor at the host-country military academy. He is to provide assistance to the
academy in matters pertaining to the improvement of instruction. He has to accomplish
this primarily through interaction with the Deputy Director of Instruction, Lieutenant
Colonel Konda. At various times during his tour of duty he meets with Colonel Konda in
the latter's office. (The excerpts are from the conversations taking place during some of
these meetings.)

Situation Two. Mr. Smith, an American oil company executive, has been chosen to
be the first Director of Training at a new refinery being constructed by the company
near one of the provincial capitals of the host country. A training center is being built
nearby to implement the company's policy of training local people for jobs at new
refineries. Mr. Smith will be responsible for the operation of the center. He is visiting the
provincial capital several months before the center's completion in order to make plans
and preparaticns for recruiting people for the training program. One of his concerns is to
make sure that prospective trainees have the required minimum level of education. He has
two meetings with Mr. Konda, the man in charge of the provincial office of the Ministry
of Education, to discuss the recruiting problem with him. (The excerpts are from the
conversations taking place during these meetings.)

Situation Three. Mr. Smith, a Foreign Service Information Officer, has been assigned
to the United States Embassy as Cultural Affairs Officer. One of his tasks is to develop
cultural programs for university students that would enhance the image of the United
States with that segment of the population. He has been on the job a few weeks. He has
visited the chancellor of the local university who told him that he should work closely
with Mr. Konda, the Dean for Student Life. Mr. Smith visits Mr. Konda on various
occasions. (The excerpts are from the conversations taking place during Mr. Smith's first
two meetings with Mr. Konda.)

Situation Four. Major Smith, an officer in the U.S. Army Corps of Engineers, has
been assigned as an advisor to Major Khan, the Commander of a host-country engineer
battalion stationed in a rural area. His mission is to advise Major Khan in the
development of a civic action program for the battalion. During briefings he received
upon arrival in the tountry, Major Smith was informed that the Ministry of Community
Development had ovErall responsibility for civic action, and that the battalion's plans and
activities would have to be coordinated with Mr. Konda, the man in charge of the district
office of the ministry. On his way to the battalion's location, Major Smith met Mr.
Konda briefly duri:ig a courtesy visit. He has now been on the job a few weeks. An
occasion arises for him to visit the district seat, and at Major Khan's request, he visits Mr.
Konda to inform him of the current status of the battalion's plans. (The excerpts are
from the.conversation taking place during that visit.)

Situation Five. Mr. Smith, a Peace Corps Voluntetr, is a member of a contingent of
Volunteers sent to the host country to work in community development. He and another
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Volunteci were assigned to a village a few weeks ago. Mr. Smith was told that the Peace
Corps could not furnish any equipment or supplies, and that he would have to obtain
thesi! through Mr. Konda, the man in charge of the district office of the Ministry of
Community Development. During his initial trip from the capital to the village, Mr. Smith
paid Mr. Konda a brief courtesy visit. He now visits him again to discuss various matters
of concern to him. (The excerpts are from the conversation taking place during this visit,
and from subsequent conversations.)

Situation Six. Miss Smith, a Peace Corps Volunteer, is a member of a contingent of
Volunteers sent to the host country to wzrk as teachers and teachers' aides. She and
another Volunteer were assigned to a rural school a few weeks ago. She was told that the
Peace Corps could not furnish any supplies, books, or equipmentthat this was the
responsibility of Mr. Konda, the man in charge of the district office of the Ministry of
Education. During her initial trip from the capital to the town where the school is
located, Miss Smith paid Mr. Konda a brief courtesy visit. She now visits him again to
discuss various matters of concern to her. (The excerpts are from the conversation taking
place during this visit, and from subsequent conversations.)

Situation Seven. This situation is the same as Situation Four, but it involves a
different Major Smith.

The scripts as presented here are intended primarily for users of the video record-
ings. Therefore, the actual transcripts of the dialogues are presented, as spoken by the
actors during the recording sessions. The actors were encouraged to impose their own
speech idiosyncrasies on the original script.

The excerpts are grouped into 21 sequences. All but a few sequences have seven
excerpts, each involving one of the seven Americans. (Sequence 11 has no excerpts 1-3,
sequences 19 and 20 have no excerpt 4, and sequence 21 has no excerpts 3, 4, 5, and 7.)
The -order of the excerpts within each sequence follows the order in which the work
situations were listed. Thus, each excerpt 1 involves the first Army major, each excerpt 2
the oil company executive, arid so forth. Neither the order of the sequences nor that of
the excerpts is related to any temporal order in which these segments of dialogue might
occur in actual conversations.

Throughout this appendix a black dot (D) indicates where the playing of the
dialogue would be stopped to increase the difficulty of the excerpt.
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SEQUENCE 1

Excerpt 1

MAJOR SMITH: No, no thank you, sir. I

think I'd better be getting back to my
of fice.

LTCOL KONDA: Yes, this has been a good
meeting, Major Smith.

MAJOR SMITH: Yes, sir, it has. 1 think we've
had a very good discussion. I understand
your situation much better now. Your
explanations were very helpful.

LTCOL KONDA: Yes, yes, a good meeting.
We had a good talk, yes. We like your
ideas, yes. You must visit again.

MAJOR SMITH: Well, sir, I'm always glad to
be of some help. Perhaps we could get
together when I receive the materials
from West Pqint. I could bring them
over and show them to you.*

LTCOL KONDA: Ah, Major Smith, why
wait for the materials?

Excerpt 2

KONDA: Yes. Next time you come, we can
do that.

SMITH: Well, this has been a very useful
meeting.

KONDA: Yes, yes, we are happy that you
could be with us. And now, before you
go, Mr. Smith, you must meet the other
men in my department. They know
about your oil company, building this
new refinery, yes, yes. I will go with
you and you will meet them.

SMITH: Well, thank you. That's very kind of
you. I hope it won't be too much
trouble.*

KONDA: Trouble?

SMITH: I mean, I don't want to take up too
much of your time.

2 5

Excerpt 3

SMITH: ... and he will be visiting this
country.

KONDA: You say, the famous plavwright,
Mr. Arthur Miller, will be visiting our
country?

SMITH: Yes, he's making a tour of several
countries; and, if you woulr', like to
extend an invitation to Mr. Miller to
visit the university. I'm sure that he
would be delighted to accept. We might
be able to get him to come for an after-
noon and an evening at the university.

KONDA: Ah, it will be an honor for us, Mr.
Smith, if he will be our guest.

SMITH: Well, I'm sure that Mr. Miller would
be honored to visit the university. I

was thinking that perhaps we could
arrange some seminars with the students.

KONDA: Yes. Mr. Mille:: will be coming with
his family?

SMITH: No, he'll be traveling alone. He should
be here in about four weeks.

KONDA: Ah, he travels without his family.

SMITH: Yes. This is a rather short trip, and
his family lives in New York, so But
I was hoping that we might be able to
arrange something that would be of
benefit to the students.

KONDA: Yes, it will be a great occasion to
have the presence of such a famous man.

SMITH: Well, we, of course, delight in that
too; but the mere presence of a famous
person doesn't ... Well, what I mean to

say is, it seems to me that we should try
to gain something from Mr. Miller's
visit. Now if you think you would like
to schedule some seminars for the
students

KONDA: Seminars? Yes, yes.
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SEQUENCE 1
(Continued)

Excerpt 3
(Continued)

Excerpt 4
(Continued)

SMITH: Well, perhaps ther. I could get Mr. KONDA: Yes, yes. Last time when you were
Miller's film Death of a Salesman.

KONDA: Yes.

SMITH: And then we could perhaps have a
reception afterwards, and then maybe
a discussion of some of his plays.*

KONDA: Yes, this will be an important day,
yes. We must be certain that Mr. Miller
is received with all the honor.

SMITH: Well, that's very nice.

KONDA: We will have a ceremony.

SMITH: Ah!

KONDA: Yes, yes. Of course, I must inform
the chancellor. He will, no doubt, invite
Mr. Miller to be his guest.

SMITH: Ah! Well, I'm certain Mr. Miller
would be very honored at that. Unfor-
tunately, he's only going to be here for
that short time, as I said; and it does
seem to me that we should try to utilize
him as much as possible.

KONDA: How do you mean, "utilize"?

SMITH: Well, let me present my proposal.
This is how I think he might be most
useful.

Excerpt 4

KONDA: How good that you could come
today and ue here with us.

MAJOR SMITH: Well, it's good to see you
again, Mr. Konda.

KONDA: Yes. I'm happy that you have come
to be with us. This is good, yes.

MAJOR SMITH: I was in the village anyway,
and I came to town for a meeting. So it
was convenient for me to stop by and
discuss with you what we have been
doing since my arrival here.
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here, such a short while.

MAJOR SMITH: Yes.

KONDA: But today, I am glad that you could
come and stay, yes. And we can talk and
come to know you.

MAJOR SMITH: Very good.

KONDA: Yes, yes. We will drink tea, yes,
later on?

MAJOR SMITH: Oh, that would be fine.

KONDA: Major Khan, of course, has a good
place for you to stay?

MAJOR SMITH: Oh yes. He has taken care
of everything.

KONDA: Yes. We hope that you have a
good stay in our country.

MAJOR SMITH: Thank you.

KONDA: Yes, yes. You feel good?

MAJOR SMITH: Oh yes, I do. I feel that the
work that I've been assigned to do is very
important and, well, I hope that we can
work very closely on this together and
accomplish much.

KONDA: Ah, your presence here, Major
Smith, is very welcome. Yes.

MAJOR SMITH: Well, thank you very much
for your hospitality. Well, I know I'll
enjoy my work here. Now, Major Khan
and I have visited most of the villages in
the area to try and discover where the
battalion can be of some help; and I'm
hoping that we can discuss this at greater
length sometime today.*

KONDA: Ah, yes, yes. Let us have some tea,
Major Smith.



SEQUENCE 1
(Continued)

Excerpt 5

KONDA: Ah, Mr. Smith, yes, yes.

SMITH: Good rr,orriinr Mr. Konda.

KCNDA: Yes. C.,me in, please, yes. Have
this seat.

SMITH: Thank you.

KONDA: Yes. How good that you have come
to be with us today, yes. We are happy
to see you, Mr. Smith.

SMITH: Thank yriu.

KONDA You feel good?

SMITH: Oh yes, I'm fine. Doing quite well.
How are you?

KONDA: Oh, I am quite well.

SMITH: Good.

KONDA: Yes, yes. Now you are here with
us, and we can talk, and drink tea to-
gether.

SMITH: Yes. Fine. I have been meaning to
come and visit you sooner than this, but
I've been so busy getting settled in my
house in the village.

KONDA: Yes, yes, of course, yes. You like
your house, Mr. Smith?

SMITH: Oh yes. It's very nice. I'm getting
used to it.

KONDA: No doubt there was a big welcome
in the village for you.

SMITH: Yes, a big welcome. They were
expecting me.

KONDA: Yes, yes, you are their guest. And
when you are here, you are our guest.

SM1 rH: Thank you.

KONDA: Yes, yes. 1 hope that you will come
today to our house to be with us, yes,
and to know my family.

Excerpt 5
(Continued)

SMITH: Oh, well, thank you very much. That
would be wonderful. I really do appreci-
ate your hospitality. I've come to see you,
Mr. Konda, to find out what kinds of
supplies I might be able to get from your
office. You see, this would help me in my
planning of various projects.*

KONDA: Ah, yes, yes. Let us drink some tea,
Mr. Smith.

SMITH: Fine.

KONDA: You drink tea?

SMITH: Yes, I will have some. Thank you.

KONDA: Yes, yes. Sugar?

SMITH: Yes, please.

KONDA: Yes. Sugar is good, yes. Here is tea
for you.

SMITH: Thank you.

KONDA: Yes, we like our tea here, yes.
You drink tea in your country also,
I know.

SMITH: Well, yes, we do, but not as much
as you do here.

KONDA: Yes, yes.

SMITH: This is very good tea.

KONDA: I am happy you like it, yes. We
have plenty of tea here, yes. We can have
more, later.

SMITH: Fine. Do you grow this tea here?

KONDA: Yes, this is our own tea.

SMITH: It's very good.

KONDA: Yes, yes.

SMiTH: As I was saying earlier, it would be
very helpful to me if I could find out
what kinds of equipment and supplies
I might be able to get through your
office.
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Excerpt 6

MISS SMITH: And it's good to see you
again, Mr. Konda. How are you?

KONDA: As you see, I am well. And you,
Miss Smith, you are well also?

MISS SMITH: Oh, I'm fine, thank you. And
how is your family?

KONDA: Oh, our family is in good health.
Yes.

SEQUENCE 1
(Continued)

Excerpt 6
(Continued)

MISS SMITH: Oh yes. Oh. I like it very much.
The other volunteer and I are very happy
there. We have no complaints. The people
are very friendly to us.

KONDA: Yes, of course. They are proud that
you have come to their village to be with
them. Now you are with us, yes. You
must meet my wife and my daughter.

MISS SMITH: That's good. MISS SMITH: Oh, rd love to meet them.
Thank you.KONDA: Yes, they have asked about you,

yes. And your visit today is a great
pleasure, Miss Smith.

MISS SMITH: Thank you. I'm glad I could
come.

KONDA: Yes, yes. It is such a nice day
today.

MISS SMITH: Yes.

KONDA: Yes, a good day for you to visit,
after the rain.

MISS SMITH: Yes, the sun has finally come
up. It's drying up same of the roads.

KONDA: Yes, yes. This will be a good
season.

MISS SMITH: I hope sc.

KONDA: Yes.

MISS SMITH: It win make my work easier, I

think.

KONDA: Yes. And your being here with us
is good also, yes.

MISS SMITH: Thank you.

KONDA: Yes, yes, we can talk and come to
know you.

MISS SMITH: That's what I was hoping for.
I'd like to be able to talk to you about
my work.

KONDA: That is good, yes. You like being
in the village?
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KONDA: Yes, I will tell them that you are
here, and you can be with them, and
they will show you our house.

MISS SMITH: Oh, that's wonderful.

KC NDA: Yes, yes. You will meet the family.
Rut now, Miss Smith, we will have some
tea. It will be ready soon.

MISS SM!TH: I love your tea here. It's very
good.

KONDA: Yes, we drink tea, and we can talk.

MISS SMITH: Yes, that's what I would like to
do.To be able to come and talk to you
and tell you about the work that I'm
doing in the school.

KONDA: About your work?

MISS SMITH: Yes.

KONDA: Yes. The village teachers are happy
that you are with them, yes. Perhaps you
have been to their homes?

Excerpt 7

KONDA: Ah, Major Smith, come in, come in.

MAJOR SMITH: Good morning, Mr. Konda,
good morning.

KONDA: Come in, please. How nice of you
to come and visit us. Please sit down,
over here, yes.



SEQUENCE 1
(Continued)

Excerpt 7
(Continued)

MAJOR SMITH: Thank you. Thank you.
How have you been?

KONDA: Oh, quite well, yes. We are happy
that you could come again and be with
us, yes. Last time when we met, you
did not stay with us.

MAJOR SMITH: Well, I was passing through,
on my way to the battalion.

KONDA: Yes.

MAJOR SMITH: Today I have more time,
though. How is your family?

KONDA: Oh, we are in good health.

MAJOR SMITH: Good.

KONDA: Yes, yes. All my family is well, yes,
yes. And you, Major Smith, you have
rested well from your travels?

MAJOR SMITH: Yes, yes, I've had plenty of
rest.

KONDA: Major Khan has a good house for
you?

MAJOR SMITH: Yes, sir, I'm well taken care
of.

KONDA: Ah, good. Today you will stay, and
we can drink tea together, yes.

MAJOR SMITH: Fine, fine.

KONDA: You have traveled a long way
today.

MAJOR SMITH: Yes, and I've seen quite a
bit of your countryside. You know, it's
beautiful.

2 9

Excerpt 7
(Continued)

KONDA: Ah, we are happy that you like
being here. Yes, yes. Have you seen our
mountains?

MAJOR SMITH: No, not yet, not yet.

KONDA: Perhaps you and I should go, and
I will show you our mountains, Major
Smith.

MAJOR SMITH: Well, I hope to get to see

them if I can get away from my work.
As you know, I'm with Major Khan's
battalion, and he asked me to stop and
see you since I'd be in town, and explain
some of the projects that we'll be work.
ing on.

KONDA: Ah, I see. Yes, yes, it is good that
you are here with us, yes. We can talk
and come to know you, yes, and drink
tea.

MAJOR SMITH: Well, I hope, as we work
v)gether, that rn get to know you
better, Mr. Konda. I understand that
your office coordinates the community
development and military civic action
in this area.

KONDA: Ah, yes, Major Smith, yes. Let us
drink tea.

MAJOR SMITH: Fine.

KONDA: Did you know, this tea, it grows
in our province?

MAJOR SMITH: It does?
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SEQUENCE 2

Excerpt 1

MAJOR SMITH: Yes, sir. My replacement will
be here next week, Major Jackson. And
I'd certainly like to bring him over so I
could introduce him tc you.

LTCOL KONDA: Ah, Major Jackson. You
know Major Jackson?

MAJOR SMITH: Yes, sir, we served together
several years ago in Germany.

LTCOL KONDA: Ah! He is a good man?

MAJOR SMITH: Oh, yes, sir, he is a very
fine officer. He's a graduate of West
Point, he's attended the Command and
General Staff College, and his last assign-
ment was at the Infantry School.

LTCOL KONDA: I see.

Excerpt 2

KONDA: And, of course, you win be here
with us for some time?

SMITH: Yes, I hope to be.

KONDA: Ah, good. Perhaps you can tell us
now about yourself, as we drink tea,
Mr. Smith.

SMITH: Thank you.

KONDA: You are from a big oil company,
in America. This, of course, we know.

SMITH: Well, let's see. I can tell you that
I've been with this firm about ten years
in the United States. I have a chemical
engineering education.

KONDA: Ah.

SMITH: I have some experience in sales work
and some in plant work, and also some
experience in personnel selection and
training.

KONDA: Yes, yes.
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Excerpt 2
(Continued)

SMITH: I think some of these experiences,
perhaps, will have immediate application
here.

KONDA: Yes, yes, of course, you have
experience, Mr. Smith. Yes, that is why
you are here.

Excerpt 3

KONDA: It is good that you are here with
us, yes. We hardly know you, Mr. Smith.

SMITH: Well, I've been with the agency a
number of years. I've served in Spain;
and served in Venezuela; and I've served
in the Congo, in Africa. Very interesting
posts, and, as I said, I've only been here
one month. There's just my wife and
myself. So you might say, we travel
light, you see.

KONDA: Yes, you have come here from far
away, Mr. Smith, yes, and we hardly
know you.

Excerpt 4

KONDA: You like tea?

MAJOR SMITH: Yes. Thank you.

KONDA: Yes, tea is good.

MAJOR SMITH: That's good tea. It's very
good.

KONDA: Ah, yes. Now you can tell us all
about yourself.

MAJOR SMITH: All right. I went to school
in Texas, at the University of Texas;
and, of course, I'm an engineer; and,
I spent my last year in Germany with
an engineer battalion. And now I'm
here as an advisor.



SEQUENCE 2
(Continued)

Excerpt 5

SMITH: ... Very good tea, Mr. Konda.

KONDA: Yes, good tea helps conversation.
Yes, Mr. Smith, you have come a long
way, yes. Now that you are here with
us, drinking tea, we can come to know
you.

SMITH: Yes, and I do hope ni get to know
you better as well.

KONDA: Yes, we hardly know you, Mr.
Smith. Mr. Smith, an American, in the
Peace Corps. That is all we know.

SMITH: Well, let me tell you a little more
about myself then.

KONDA: Yes.

SMITH: I was a college student before I
joined the Peace Corps. I studied
agriculture; and I also worked with a
firm that makes agricultural equipment.
l'rn very interested in farming.

KONDA: Yes.

SMITH: I learned to raise cattle in school,
and I also worked with other students
trying to develop better feeds.

KONDA: You must be the son of a rich
landowner, Mr. Smith.

Excerpt 6

KONDA: Yes, and we will come to know you,
Miss Smith. All that we know so far is
that you are Miss Smith, in Peace Corps
Organization, from America, yes, and
that you are a good teacher, yes. Per-
haps you can tell us about yourself.

MISS SMITH: Oh, all right. Well, I live in
Washington, D.C.

KONDA: Washington, yes, your capital city.
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Excerpt 6
(Continued)

MISS SMITH: And I went to elementary
school there, and to high school, and
then, while I was in high school, my
father's work took him to England. So
my whole family moved to England,
and we lived there for two years.

KONDA: Yes.

MISS SMITH: And then I came back and I
went to college, to Northwestern Uni-
versity, in Chicago.

KONDA: Ah, I see. Your father travels?

MISS SMITH: Sometimes he does.

KONDA: Yes.

MISS SMITH: And, while I was in college, I

studied literature; and then, after that,
I went to work for a newspaper for a
while. And then I joined the Peace
Corps as a teacher.

KONDA: Ah, you must like children, Miss
Smith.

Excerpt 7

KONDA: Yes. Last time when you came
here, you were in a great hurry, Major
Smith.

MAJOR SMITH: Well; I'm sorry, but I
didn't have much time.

KONDA: Yes. Now that you are here with
us, drinking tea, we can come to know
you. You have hardly told us anything
about yourself.

MAJOR SMITH: Well, I'm here basically to
help Major Khan's Battalion, to help get
some projects started. As far as my per-
sonal qualifications go, I've had several
years experience as an engineer, and I
also have a degree in engineering.

KONDA: Yes, yes, you are an engineer, we
know that.
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SEQUENCE 3

Excerpt 1

MAJOR SMITH: And I am very glad that you
and Mrs. Konda were able to accept our
dinner invitation. My wife is very happy
you can come.

LTCOL KONDA: Ah, it will be a great
pleasure, Major Smith.

MAJOR SMITH: She's planning to serve some
special dishes.

LTCOL KONDA: Special dishes, yes, yes.
Have you found a good cook?

MAJOR SMITH: Yes, sir, we were very
fortunate. We found a good cook. How-
ever, when it comes to having a dinner
party, my wife wants to work out all
the details herself. This is going to be
her show.

LTCOL KONDA: Ah, it will be a good
dinner.

Excerpt 2

KONDA: And what will this training be, Mr.
Smith?

SMITH: Well, the training center will primar-
ily train workers for the new refinery.
Basically, there will be two programs.
First, there will be the general training.
Every worker will go through that.

KONDA: Ah, I see.

SMITH: And then there will also be several
special courses. Each trainee, after he
finishes the general training, may indicate
his preference for one of the special
courses, depending on his interest ar,-:
aptitude.*

KONDA: "Indicate his preference" you say?

3 2
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Excerpt 3

SMITH: Perhaps we could suggest certain
appropriate lecture material for Mr.
Miller. We might even give him a tenta-
tive title, such as, "My Philosophy of
Theater" or perhaps more simply,
"Why Do I Write Plays?"

KONDA: Ah, Mr. Miller has his own philos-
ophy about the theater?

SMITH: Why yes, yes, of course. Well, there
are a number of other playwrights who
may not hold exactly the same opinion.
What he has to say will be an expression
of his own views.*

KONDA: "His own views" you say, on the
philosophy of the theater?

SMITH: Yes, yes. If you like, I could try to
tell you a little more about that, if you
like.

Excerpt 4

MAJOR SMITH: And I hope I can be of some
help.

KON DA: Yes. As you know, Major Smith,
this program of the Ministry of Commu-
nity Development, it has been going on
for some time. Yes.

MAJOR SMITH: Oh, yes, I am aware of that.
And it's been a good program. Well, I'm
sure I can help Major Khan plan the
civic action program. I can be of some
assistance in planning the technical
aspects of the program, and I know ni
be of some use in getting some of the
valuable equipment that is needed.



SEQUENCE 3
(Continued)

Excerpt 5

KONDA: And now, you say, you are in the
Peace Corps, Mr. Smith.

SMITH: Yes. It was in my last year in college
that I decided to join the Peace Corps.

KONDA: Ah, it was expected of you.

SMITH: No, no, not at all. I mean, I could
have gone into the Army, or gotten a
job. But I guess I always wanted to go
into the Peace Corps.

KONDA: Yes, yes, of course. But you say it
was not expected of you?

SMITH: No, no, it was strictly up to me.e

KONDA: How do you mean, up to you, as
you say?

SMITH: Well, I mean that I had to make up
my own mind about what I wanted to
do.

KONDA: Oh?

Excerpt 6

KONDA: You say you know how to do that,
Miss Smith?

MISS SMITH: Well, I've only been in the
village for a few weeks, but it seems to
me that the teachers don't encourage the
children to develop their own ideas.

KONDA: How do you mean?

MISS SMITH: Well, the teachers present a

lesson, they give the children their ideas
about something, and the children are
supposed to learn exactly what the
teachers tell them.

KONDA: Ah, well, Miss Smith, that is how
the children learn. In time, the teacher's
ideas become the child's ideas, yes, as

you know, yes. How do you mean, the
teachers don't let the children have
ideas?

Excerpt 7

MAJOR SMITH: ...one letter so far.

KONDA: Yes, sometimes the postal service
is slow, yes. You received a letter from
your family?

MAJOR SMITH: Yes, I received a letter from
my wife yesterday. She and the boys
are doing fine.

KONDA: Oh, you have sonsl I have sons also,
Major Smith.

MAJOR SMI I have two sons.

KONDA: Yes.

MAJOR SMITH: One ts twelve, and the other
one is nine years old.

KONDA: They, no doubt, will become mili-
tary men like yourself.

MAJOR SMITH: Ah, who knows. The oldest
boy says he wants to be a pilot. But you
know how youngsters are at that age.
They're never really sure what they want
to do. I'm sure, though, when they get
older they'll make up their minds.

KONDA: Oh?

MAJOR SMITH: How old are your sons?
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Excerpt 1

MAJOR SMITH: Yes sir. And I want to
thank you for making the lesson plans
available to me.

SEQUENCE 4

Excerpt 3
(Continued)

KONDA: Which problem?

SMITH: Well, the arrangements for Mr.
LTCOL KONDA: Yes, yes, we want you to Miller's visit, you know, the scheduling,

know everything we are doing here. Have and so on.411

you read the plans? KONDA. Ah! His visit is a problem?
MAJOR SMITH: I've read some of them. I've

read in particular the lesson plan on the
new course in leadership, and it looks
very good. There's no problem that I
can see.

Excerpt 2

SMITH: No, we are finally settled. We've
found a place.

KONDA: Ah, you found a good house?

SMITH: Oh, a very nice house, yes. My wife
and children are becoming acquainted
with the neighborhood.

KONDA: Oh.

SMITH: We've written to our families in the
States telling them how very much we
like it here.

KONDA: Your family in America, they are
well, yes?

SMITH: Yes, thank you. Oh, they have their
problems, but everyone does, I suppose.0

KONDA: Oh, problems?

SMITH: Nothing serious.

Excerpt 3

KONDA: Yes, we will be ready for his visit.

SMITH: Well, I know that your position here
at the university requires a great deal of
your time, Mr. Konda, and I just want
you to know, our office would be more
than happy to take care of this problem
for you.
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Excerpt 4

MAJOR SMITH: ...go ahead and get
started on it?

KONDA: Yes. The Ministry of Community
Development, of course, must see that
everything is as it should be.

MAJOR SMITH: Well, I don't see any
problems.

Excerpt 5

KONDA: Mr. Smith, we will know all this as
you tell us.

SMITH: Of course, I do think that there are a
number of projects that could be started
right now in the village. The biggest prob-
lem seems to be the water.

KONDA: "Problem" you say?

SMITH: Yes, the well has been broken for
some time now, I assume, and the people
have been going to the river to get their
water. Now, if we could fix the well...

KONDA: Ah, it must be an old well, Mr.
Smith.

SMITH: Oh, well, that's no problem.



SEQUENCE 4
(Continued)

Excerpt 6

MISS SMITH: That's good. Are there any
more textbooks available for the village
schook?

KONDA: Yes, yes. The Ministry of Education,
of course, has many books. We have a

storehouse here, and every year we send
books to the villac.,e schools, yes.

MISS SMITH: Well, there are quite a few
children in our schcol who don't have
books, and the teachers and I have
talked about it. But we really haven't
come up with any solution.

Excerpt 7

MAJOR SMITH: ... talking with you.

KONDA: Yes, this has been a good talk,
Major Smith. You must come and visit
us again.

MAJOR SMITH: Well, I think it's a good
idea for us to get together from time
to time, and exchange ideas. That way,
if we have any problems, well, we can
discuss them when we meet.

KONDA: "Problems" you s3y?

SEQUENCE 5

Excerpt 1

MAJOR SMITH: Yes, sir. And I want to
thank you for taking me around and
showing me everything. I noticed there
are a lot of soldiers here, working, doing
odd jobs, cleaning up.

LTCOL KONDA: Ah, you mean the recruits?

MAJOR SMITH: Yes, sir.

LTCOL KONDA: Yes, of course, we have
them here.

MAJOR SMITH: WeH, that certainly makes
it comfortable for the cadets. Is this a

permanent assignment?

LTCOL KONDA: Yes, yes. Those people, as
you know, this is their kind of work.

Excerpt 2

SMITH: Yes, the construction of the new
training center will be completed in
about five months.

KONDA: And then the training will start?

Excerpt 2
(Continued)

SMITH: About a month after that. And when
the first group of workers comes into
the program. I want to personally meet
each one of them, and welcome him on
behalf of my company.

KONDA: Ah, you will make a speech.

Excerpt 3

SMITH: And it would be good if, after the
showing of the film, Mr. Miller could
get together with all of the drama
students.

KONDA: You think Mr. Miller would want
to do that?

SMITH: Oh, yes, That's the main reason for
his coming.

KONDA: Oh?
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SEQUENCE 5
(Continued)

Excerpt 4

KONDA: You don't worry, Major Smith?
You need not go to all these places.

MAJOR SMITH: But, you see, it's my hope
that through association with the people
in the village, you know, visiting them,
talking with them, staying with them,
that .1 could come to some better under-
standing of them. And they, in turn,
could come to some better understanding
of me.

KONDA: Yes, yes, of course, you visit, and
you talk, yes. But you are our guest. You
are an officer. They must show their
proper respects to you, yes.

Excerpt 5

KONDA: We shall see. Have more tea, please.

SMITH: Thank you.

KONDA: Yes.

SMITH: Maybe, if you could make a visit to
the village, Mr. Konda, it might hcip to
get more of the people interested in
some of the projects.

KONDA: Ah, yes. When some of the projects
are finished, yes, we could have a celebra-
tion, yes. I will make a speech.

SMITH: Well, you see now, I was thinking
that you could visit the village earlier,
and perhaps meet with some of the
farmers, and this would create a lot
of good will among the people.

KONDA: Meet with farmers, you say?

SMITH: Well, sure. Why not?

t.) 0
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Excerpt 6

MISS SMITH: Oh, that's good news. I was
wondering if the textbooks have come
yet.

KONDA: Yes, yes. The books have arrived
at the storehouse.

MISS SMITH: Oh, good. Maybe I can pick
them up on my way back.

KONDA: No, no. I will send someone to
bring them for you.

MISS SMITH: That's very kind of you. But
I really don't mind going along, in case
they need help.

KONDA: No, no. You wait here, Miss Smith.
And we will drink tea, yes.

Excerpt 7

KONDA: Ah, you travel much, Major Smith?

MAJOR SMITH: Yes, I'm trying to see more
of your country.

KONDA: Yes, you will come to know our
country.

MAJOR SMITH: You know. I've learned a
lot about your country from the soldiers
in Major Khan's battalion. Some of them
were farmers before they came into the
Army.

KONDA: Oh, what do these people know,
Major Smith!



SEQUENCE 6

Excerpt 1

LTCOL KONDA: And how is your family?

MAJOR SMITH: Oh, they're fine. My wife
sends her best regards. She really loves
it here.

LTCOL KONDA: Ah, I am happy to know
that.

MAJOR SMITH: Incidentally, Colonel, she
wanted me to ask you if you had any
suggestions on volunteer work she could
do. She really wants to do something
worthwhile.

LTCOL KONDA: Mrs. Smith is looking for
work, you say?

MAJOR SMITH: Oh, just volunteer work,
perhaps two days a week, maybe at a
hospital or an orphanage.

LTCOL KONDA: Ah. she has been asked to
help?

Excerpt 2

KONDA: Yes, this is a poor district, Mr.
Smith, as you can see.

SMITH: I think having the refinery here will
be helpful, especially to this town. It
will create a lot of new jobs.

KONDA: Yes, this will be good. We are
happy that you will hire workers here.

SMITH: Well, we are certainly glad to do
that.

KONDA: Yes.

SMITH: And also, the company always
encourages its personnel to donate
some of their free time to community
work.

KONDA: Yes. How do you mean, "donate
time"?

3 7

Excerpt 3

SMITH: And there'll be some things that we
can work out later. For example, we'll
need some students who'd be willing to
serve as ushers.

KONDA: Yes, certainly, Mr. Smith. We will
hire students to work as ushers, yes.

Excerpt 4

KONDA: That will be good.

MAJOR SMITH: Of course, we will need
some of the village people to help work
on the project. Do you think you could
get some volunteers?

KONDA: Volunteers?

MAJOR SMITH: Yes.

KONDA: Yes, yes.

MAJOR SMITH: I mean, the soldiers will be
able to help with some of the work. We
can bring in a few men and some equip-
ment, but the village people are going to
have to help with some of the work.*

KONDA: Yes, they do good work, yes.
They will be happy you have work for
them.

Excerpt 5

KONDA: Perhaps, Mr. Smith. I don't know.

SMITH: Well now, don't you think, Mr.
Konda, that if the village leader were to
make a public announcement, saying
that there are a number of young men
needed to come out and work on the
project, that there would be at least
some people willing to come out and
work with us?.

KONDA: Oh, yes, yes, they will be happy
to work for you, Mr. Smith. The men
will always do some work for a little
money.

SMITH: Well, I wasn't thinking of paying
them.
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SEQUENCE 6
COntinued)

Excerpt 6

MISS SMITH: Yes, I do. I was thinking that,
perhaps, the village teachers could join
me in a project.

KONDA: Ah, yes. A project, Miss Smith?

MISS SMITH: Well, I was thinking that per-
haps we could have a cooking class for
the women in the village, maybe some-
time late in the afternoon, or in the
evening.

KONDA: Ah, another class, I see. But the
Ministry of Education cannot pay the
village teachers for this work, Miss
Smith.

Excerpt 1

LTCOL KONDA: And, of course, our cadets
study very hard, Major Smith.

MAJOR SMITH: Sir, how often do you post
grades?

LTCOL KONDA: Oh, we give them their
grades twice a year, yes, yes. Perhaps
you do the same at West Point?

Excerpt 7

MAJOR SMITH: ...ready to start.

KONDA: You say, Major Smith, the battalion
will build a good road.

MAJOR SMITH: Yes, yes. Of course, the
soldiers in the battalion can't do all the
work. They'll need some help from the
people in the villages.

KONDA: Ah, you need some men from the
villages.

MAJOR SMITH: Yes, sir, just to work on this
project.

KONDA: Yes, they will be happy to get some
money.

MAJOR SMITH: Uh ... we can't pay them.

KONDA: You want men to work for the
battalion, but you will not pay them?

MAJOR SMITH: Well, we'll ask the village
leaders to pick out those men that want
to work on this project. We can probably
use more than we can get.

SEQUENCE 7

MAJOR SMITH: Well, at West Point we post
grades every week. We find it very useful.

LTCOL KONDA: I see.
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Excerpt 2

SMITH: But we want to be sure that only
the best qualified men get hired.

KONDA: Yes, you must have good men, of
course.

SMITH: Yes, that's why we have to have the
interviews and the tests.

KONDA: I see. And how will you know
which are the good men?

SMITH: Well, we'll interview only those who
do well on the tests, of course.

KONDA: I see. But how can a man do well
in the test when you have not yet hfred
him?



SEQUENCE 7
(Continued)

Excerpt 3

KONDA: Yes, we will invite all the professors
to see this film.

SMITH: Good.

KONDA: Yes, and we can have Our drama
students also.

SMITH: Fine, fine. Well, what about the other
students? I mean, I should think that the
students would want to have a big turn
out, I mean have a large audience, for
Mr. Miller.

KONDA: Many persons will be invited, yes.

SMITH: But I should think that the students
wouldn't want Mr. Miller to have a
smaller audience here than at some other
university.

KONDA: Ah, what does it matter, Mr. Smith,
if we have a smaller audience?

Excerpt 4

KONDA: Of course, we will do what we can

MAJOR SMITH: As I understand, Mr. Konda,
you are responsible foi the government's
community development program in this
district.

KONDA: Yes, yes, we take care of this
district.

MAJOR SMITH: Well, I hope that we can
get the supphes in time to get the work
done before the rainy season.

KONDA: Yes, yes. Perhaps they wiH be ready
We will see.

MAJOR SMITH: How are the other districts
doing with the program?

KONDA: Oh, each one has its own projects,
yes.

Excerpt 5

KONDA: Yes.

SMITH: I'm very hopeful about this, Mr.
Konda.

KONDA: Yes. You have some ideas, Mr.
Smith, on how you can make these
people work without pay?

SMITH: Yes, well, I thought that perhaps if
we could make them aware of what peo-
ple in other villages have done, that that
should make them want to improve
things in their own village.

KONDA: Oh? Why, Mr. Smith?

Excerpt 6

MISS SMITH: Well, you see, I would try
different ways of getting the children
to study more.

KONDA: Ah! What ways, Miss Smith?

MISS SMITH: Well, one way would be to let
them know how they're doing in each
subject, perhaps letting them know what
their standing is in the class, from time
to time.

KONDA: You say they will learn more if you
do that?

Excerpt 7

KONDA: Yes, we know that, Major Smith.

MAJOR SMITH: This battalion has nc 'men
doing as much as it could.

KONDA: Yes, yes.

MAJOR SMITH: I've told Major Khan that
if we don't get a few projects started
before the end of the year, we'll be
falling behind some of the other units.

KONDA: Oh, some units have few projects,
yes.
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SEQUENCE 8

Excerpt 1

MAJOR SMITH: Ah, your tea is delicious,
as always. Colonel Konda, I feel I must
apologize. At our last meeting, a couple
of weeks ago, I told you I would bring
over the material when it arrived from
West Point in order for you to look at.

LTCOL KONDA: Yes, I remember, yes.

MAJOR SMITH: Well, it still hasn't airived
yet, and I'm very sorry about the delay.

LTCOL KONDA: Oh, they will be here, yes,
perhaps later, Major Smith, yes.

Excerpt 2

SMITH: Right. I am very sorry to have this
delay in construction, Mr. Konda. It
looks like we will have to postpone the
beginning of the training for at least a
month.

KONDA: Yes, yes.

SMITH: It simply could not be helped. There
was a sudden shortage of lumber.

KONDA: Yes, yes.

SMITH: We had the men in the end working
overtime, but still we could not finish
it. I hope this does not create any
difficulties for you.*

KONDA: When the construction is finished,
Mr. Smith, everything will be ready.
Don't worry.

Excerpt 3

SMITH: And there is one other thing. I don't
kno.v the gentleman who is in charge of
your drama department, and I was
wondering if you could introduce me to
him?

KONDA: Ah, yes, yes. You want to meet
the professor in charge of the drama
department?

SMITH: Yes.
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Excerpt 3
(Continued)

KONDA: I know him, yes, yes.

SMITH: Good. Well, I'd appreciate it if you
could introduce me to him. I think I

should talk over a little bit with him
about Mr. Miller's visit also.

KONDA: Yes, this is good. I will tell him,
yes. Then, when you come again, we
will see, yes. May I give you more tea?

SMITH: No thanks. l'rn fine. Do you think
we might be able to do that now, I
mean, since I'm already here? I was
wondering if perhaps you could intro-
duce him to me today?

KONDA: The head of the drama department?

SMITH: Yes.

KONDA: Yes, yes, yes. Next time when you
come. I will, of course, inform him that
you will visit us again, yes. Perhaps he
will be here. Then you will meet him.

SMITH: Fine. I was wondering, if you don't
think it's too inconvenient...

Excerpt 4

KONDA: We will let you know.

MAJOR SMITH: But perhaps, if I could come
back tomorrow, you could have the infor-
mation for me by then.

KONDA: I have to send a message to the
ministry in the capital, yes, and then
we shall see.

MAJGR SMITH: But how long will that take?

KONDA: Oh, the message will go there,
Major Smith, and then, we will get the
answer, and we will let you know. Oh,
yes. Don't worry.



SEQUENCE 8
(Continued)

Excerpt 4
(Continued)

MAJOR SMITH: It would really help us verymuch, Mr. Konda, if you could have theinformation for us as soon as possible. Imean, the battalion
has been rather slowin getting started.

KONDA: Yes, yes.

MAJOR SMITH: Perhaps I could check backwith you next week.

Excerpt 5
KONDA: Yes, yes, we had a good talk, Mr.Smith.

SMITH: Yes, we have, a very good talk.
KONDA: Yes.

SMITH: Before I leave, I wonder if I mightask you about the equipment andsupplies.

KONDA: Yes, yes, we shall see what we cando to help you.

SMITH: When do you think, Mr. Konda, thatmight be able to find out just what Icould obtain through the ministry?
KONDA: Next time you come to visit us,you fill out the forms, what you need.Then my men will check and see whatin the storehouse.

SMITH: Well, perhaps, I could do that today,
possibly, fill out these forms?

KONDA: Oh, the papers are not here. Theyare where the supplies are kept. I will
send one of my men and he will getthem for you. Next time you visit, the
papers will be all ready for you.

SMITH: Well, you know, maybe I could godown there myself and pick them up,or I could even fill then out while I'mthere, and they could check and seewhat is available.*
-KONDA: Oh, Mr. Smith. The papers will beall ready for you. Don't worry.

4 1

Excerpt 6
MISS SMITH: Yes. I'm glad I could finallyget a ride this week to come into townagain.

KONDA: We are happy to see you again,
Miss Smith.

MISS SMITH: I'm sorry I couldn't get heresooner. I'm sure you must have been
wondering how the project is going.

KONDA: Yes, yes, Miss Smith, we are
always happy to see youthis week,next week, yes.

Excerpt 7
KONDA: This will be a good program.
MAJOR SMITH: It would help us in our

planning if we knew what kind of
materials you had in your storehouse.

KONDA: Yes, ')e have supplies for the
community development. What supplieswill you need?

MAJOR SMITH: Well, we'd like to know
what you have, what kind of materialsyou have before we start planning ourprojects.

KONDA: Ah, good. You should know whatwe have. Of course, everything is in the
storehouse, yes.

MAJOR SMITH: Well, could you tell me,what xind of materials do you have?Do you have construction materials?
KONDA: Oh, we have so many things, Major

Smith, yes. We have a list. Everything isput on this list, yes.

MAJOR SMITH: Well, if I may, I'd like tolook at the list and perhaps then I couldtell what kind of materials that you have.
KONDA: Ah, yes, yes, you can see the list,Major Smith. Of course, the list is at thesupply office. I will tell my men to pre-pare one copy, yes, for you. Then, whenyou visit again, you will have the list, yes.
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SEQUENCE 8
(Continued)

MAJOR SMITH: Well, if you don't mind,

may I stop by the storehouse on my

way out? And then you can prepare the

list a,-.L1 send it to me when you get it.

KONDA: Oh, you need not go to the supply

office, Major Smith. Om of my men

will bring the list. When you visit again,

the list will be here.

Excerpt 7
(Continued)

MAJOR SMITH: Well, it's no trouble, Mr.
Konda, and I'm not sure when I'll be

back in the area.

KONDA: Ah, don't worry. You will visit

gain.

SEQUENCE 9

Excerpt 1

MAJOR SMITIA: Yes, sir. But in the last few

years we've had changes in our schools

for example, in teaching methods.

LTCOL KONDA: Change in your teaching?

MAJOR SMITH: Yes, sir. In the last few years

we've been getting more and more 4way

from the lecture method of instruction.

LTCOL KONDA: Ah, you don't like lectures.

.MAJOR SMITH: It's not that we don't like

them. It's that we feel that the lecture

method of instruction by itself is not

very effective.

LTCOL KONDA: Not very effective?

CVTAJOR SMITH: What we have now are small

group sessions, wherein the students wili

discuss a given topic among themselves.

LTCOL KONDA: I see. And who gives the

instructions at these "group sessions" as

you say?

Excerpt 2

SMITH: Ah, yes, I want to show you what

the new refinery will look like.

KONDA: Yes.

SMITH: There will also be recreational facili .

ties for the workers, probably over here.

KONDA: "Recreational" you say. What is

that, Mr. Smith?

SMITH: Oh, it means a place for the workers

to relax, ard play gamesa soccer field,

perhaps, or .:ay a volley ball court, a

building wi'h ping-pong tables in it, and

other games.

KONDA: Ah, they will like that, yes, yes.

SMITH: We'll have to find out what most of

them want.

KONDA: They will be happy with what you

give them, Mr. Smith.
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SEQUENCE 9
(Continued)

Excerpt 3

KONDA: And then, you say, after the play,
there will be a lecture to the students
by Mr. Miller?

SMITH: Well, I think Mr. Miller would prefer
to have a discussion.

KONDA: Ah! And what will Mr. Miller
discuss?

SMITH: Weil, whatever the stuthnts wish to
discuss. I mean, that'H be up to them.
We can let them decide what they want
to talk about.

KONDA: You say, let the students decide?

SMITH: Why, yes.

Excerpt 4

KONDA: Yes, this is important. We must
consider it.

MAJOR SMITH: Major Khan and I have dis-
cussed this at great length, and we've
come up with some ideas for some new
projects, various kinds of projects.

KONDA: Yes, yes.

MAJOR SM/TH: Well, for instance, say in
one village they might need a new
schoolhouse, and in another perhaps a

new source of water; and yet another,
maybe a new irrigation ditch for the
crops. So, you see, each village would
not be the same.

KONDA: Yes.

MAJOR SMITH: Well, in other words, well,
also we would have to perhaps discuss
this with you, and with the village
chiefs, you know, to see what they
think. And then, of course, we'd like
to discuss it with the people in the
villages to find out what they think is
important. The main thing is to find
out what the people need the most.

Excerpt 4
(Continued)

KONDA: Yes, yes. The Ministry of Comrnu-
nity Development has a big program,
yes. Discuss with the village people,
you say?

MAJOR SMITH: Yes.

Excerpt 5

SMITH: ... his help.

KONDA: Yes, yes. You can do all that, yes.
The village chief will help you.

SMITH: Well, I don't know. I thought he
would explain the project to the people,
but so far he hasn't done it. Maybe I
should do it?

KONDA: Explain it, you say? To whom?

SMITH: To the villagers. He has to let them
know what's going on.

KONDA: Why, Mr. Smith?

Excerpt 6

KONDA: Yes, yes. The Ministry of Education
is preparing a plan, of course, for this
whole province. And from this plan we
will know what is needed in the villages,
yeshow many new schoolhouses, what
new books, how many new teachers.
Yes, we will know all that, Miss Smith.

MISS SMITH: So I guess then they've already
had meetings with the teachers to get
their views on what's needed.

KONDA: No, no. When the plan is finished,
then the teachers will know what is
needed. They cannot know before they
see the plan, Miss Smith.

4 3
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SEQUENCE 9
(Continued)

Excerpt 7

KONDA: Yes, we will do that.

MAJOR SMITH: And I think that before we
do that, before we have this next meet-
ing, you should come down and discuss
with the village elders what they think
the needs are in the village. Then we can

sit down with Major Khan and decide
what specific projects we're going to set
up.o

KON DA: Yes, yes, we must have a good plan,
Major Smith. Then, when the program
begins, the village elders will know it.

SEQUENCE 10

Excerpt 1

LTCOL KONDA: Ah, good. As you know,
Major Smith, our cadets are very inter-
ested in the war in Vietnam.

MAJOR SMITH: Yes, sir, I've heard that.

LTCOL KONDA: Perhaps it will be possible
to find an officer from your mission to
give a lecture about the waran analysis.

MAJOR SMITH: Oh, we'd be delighted to
have one of our officers come over and
give a lecture on Vietnam.

LTCOL KONDA: Yes, yes. Of course, we
would like to hear a man who has a
good knowledge of the war.

MAJOR SMITH: Well, of course, we've all
been there, .3ome of us twice. I would
suggest, Colonel, that we send Major
Walker, he was there most recently.

Excerpt 2

KONDA: And how do you teach this safety
training, as you say?

SMITH: Well, the way we do it is we actually
let each man see what can happen if he
does something wrong. That way there
is no question, and he can see for
himself.*

KON DA: Oh, you just tell them, Mr. Smith.
They will rot question it.
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Excerpt 3

SMITH: We would like for Mr. Miller to be
able to spend as much time as possible
with the students to discuss his plays
and his philosophy.

KONDA: Ah, Mr. Smith, the students can
read all that in Mr. Miller's writings.

SMITH: Well, yes, but this would enable them
to see and hear for themselves what he
has to say. I should think it will be a
unique experience for them.

KON DA: Yes, of course, of course, the stu-
dents will hear Mr. Miller's speech.

Excerpt 4

MAJOR SMITH: And we will work out a plan
together.

KONDA: Ah, you say you have to visit all
these villages?

MAJOR SMITH: Well, not all of them, but
most of them.

KONDA: Ah, you wish to travel.

MAJOR SMITH: Well, no, not exactly. I

think that we need to visit the villages
so we can see what is needed.

KONDA: Oh?



SEQUENCE 10
(Continued)

Excerpt 4
(Continued)

MAJOR SMITH: Well, I think that way we
can get some ideassee how people eat,
see how they live, how they work, and
just basically get some ideas.

KONDA: Ah, you want to see all that "to
get ideas" as you say?

MAJOR SMITH: Yes.

Excerpt 5
KONDA: I see, yes. You have your own

house in the village. That is good, yes.
You can think about your visit here and
about your being here with us.

SMITH: Well, yeah, I guess I've been doing a
lot of thinking. But really, I've spent
most of my time going around the
village, you know, and seeing what the
people are doing, what their needs are,
and I've been getting some good ideas
as I look around. Really, I'm learning
a lot.*

KONDA: You get some ideas "from looking
around" you say?

SMITH: Yes.

Excerpt 6

MISS SMITH: I see. But how do the people
from the Ministry of Education find out
what's going on in the villages?

KONDA: Oh, there are reports, Miss Smith.
Yes, we write reports here in our office.
Every year we send a report to the
ministry.

4 5

Excerpt 6
(Continued)

MISS SMITH: Oh, I see. So then someone
from your office goes to visit the
villages?

KONDA: Yes, sometimes, when the new
schoolhouse is finished, an official
will go to be there for the ceremony,
yes.

MISS SMITH: Well, what I mean is, does
anyone from your office or from the
Ministry of Education ever go and
actually see how the schools operate?

KONDA: Oh, we don't have to do that,
Miss Smith. We already know.

Excerpt 7

MAJOR SMITH: ...happy to be of some
service.

KONDA: No doubt, you have knowledge
about our country from books you
have read.

MAJOR SMITH: Yes, of coxse, I've read
about your country.

KONDA: Yes, yes.

MAJOR SMITH: But now that I'm here, I'm
able to see for myself, firsthand, how
the people are, and.what your country
looks like.*

KONDA: "See for yourself" you say?
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SEQUENCE 11

(There are no excerpts 1-3 in this sequence)

Excerpt 4

MAJOR SMITH: ...a lot of things that
could be done.

KONDA: Yes. The government has a plan, as
you knowfive-year plan. And in this
district there is a plan. The government
will build new schoolhouses in large
villages. And they will also give these
people good tools for farming. But, as
you know, there are so many of these
poor people.

MAJOR SMITH: Well, in the civic action pro-
gram we would have mostly self-help
projects.

KONDA: "Self-help"?

MAJOR SMITH: Yes. And I think that these
projects would have a greater impact in
the long run.

KONDA: How do you mean, "self-help"?

MAJOR SMITH: Well, these would be pro-
jects in which the people would learn
to help themselves.

KONDA: Ah, you mean one villager helping
another? No help from the government?

MAJOR SMITH: No, no. That's not quite it.
The government would help, but the
people must be willing to help themselves.

Excerpt 5

KONDA: This is a good thing, Mr. Smith.

SMITH: Of course, the people in the village
must understand that this is a self-help
project.

KONDA: "Self-help"?

SMITH: That's right. You see, there are only
two of us. And even with some assistance
from your office, in the way of equip-
ment and supplies, we can't do the work
ourselves.
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Excerpt 5
(Continued)

KON DA: Ah, you want some village people
to help you with this work.

SMITH: Well, no. They won't be helping me.
They'll be helping themselves.

KON DA: "Helping themselves"? How do you
mean?

SMITH: Well, I mean that they will have to
do most of the work.

KONDA: Ah, doing work, you call that
"self-help"?

SMITH: Well, no.

KON DA: When a farmer works in'the field,
you call that "self.help"?

SMITH: No, no. He's just doing his daily
work. Self-help is ...when people work
together to try to help improve them-
selves.

KONDA: "Improve themselves"?

SMITH: That's right.

Excerpt 6

KON DA: Yes, a new schoolhouse will be
good.

MISS SMITH: I we can get started on
it soon.

KONDA: Yes, but this new schoolhouse can-
not be built this year.

MISS SMITH: Oh, why not? We have all the
materials, don't we?

KONDA: Oh. But, as you know, a govern-
ment project has to be approved by the
Ministry.

MISS SMITH: Oh! But I don't think this
would be a government project, Mr.
Konda. I mean, the people will build it
themselves, I'm sure.*

KONDA: Oh? Not a government project?
How do you mean?



SEQUENCE 11
(Continued)

MAJOR SMITH: ... the village chiefs.

KONDA: You say you will be meeting with
the village chiefs?

MAJOR SMITH: Yes, that's the main thing.
We want to explain to them how the
civic action program helps people to
help themselves.

KONDA: "Helps people to help themselves"
you say?

MAJOR SMITH: Yes. And then the village
elders can explain this to the people.

KONDA: Help themselves? How can a man
help himself?

Excerpt 7

MMOR SMITH: Well, take the water situa-
tion, for example. If the people were to
repair the well, then they would have
better drinking water.

KONDA: Ah, repairing a well you can "help-
ing themselves"?

MAJOR SMITH: Yes, when the people do
the work themselves.

KONDA: The farmers do all the work them-
selves in the field. You say, they "help
themselves"?

SEQUENCE 12

Excerpt 1

LTCOL KONDA: Yes, and that is a very
good course.

MAJOR SMITH: But, Colonel, isn't it sort of
risky having a course that depends on
the availability of a particular instructor?

LTCOL KONDA: How do you mean, "risky"?

MAJOR SMITH: Well, what if something
happens to him, and he is unable to
continue with the course?

LTCOL KONDA: Oh, that must not happen,
Major Smith.
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Excerpt 2

SMITH: I'll have my office put that in
writing.

KONDA: Oh, Mr. Smith, we don't have to
do all that in writing. We trust you. We
know you are our friend.

SMITH: Well, I appreciate that. But I think
it would be better if we had this in
writing. Who knows, I may be dead six
months from now, and someone else
would have to do this for you.

KONDA: Why, why? You will be here, of
course.
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Excerpt 3

KONDA: I see.

SEQUENCE 12
(Continued)

SMITH: And, once we firm up the program,
I think the final arrangements can be
made rather easily.

KONDA: Yes, Mr. Smith. (Sneezes.)

SMITH: Oh! God bless you, Mr. Konda, as
we say. I hope you're not catching a
cold.

KONDA: No, no!

SMITH: I did notice that it was a little cool
in here.

KONDA: No, Mr. Smith, I will catch no cold.

Excerpt 4

MAJOR SMITH: And I think that we should
teach some of the people how to repair
a road, so that, when the new road needs
repair, they can take care of it.

KONDA: Ah, but, this will be a good road
that the battalion will build.

MAJOR SMITH: Yes, of course, but even
good roads need repair from time to
time. Well, suppose there's a flood, or
something.

KONDA: Flood, no, no. You build a good
road, Major Smith.

Excerpt 5

SMITH: ...drinking the river water.

KONDA: Yes, yes, I know, the village people
like the river water.

SMITH: Yes, I know. But suppose the river
were to dry up completely one day.
Where would the people get their water
then?

KONDA: Our river will not be dry.
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Excerpt 5
(Continued)

SMITH: Oh, I didn't mean, Mr. Konda, that
it's going to dry up. But it could, one
day, dry up completely.

KONDA: No, Mr. Smith, the river will not
be dry. Don't worry.

Excerpt 6

MISS SMITH: And there is one thing I wanted
to ask you about that, Mr. Konda.

KONDA: Yes.

MISS SMITH: How is the village chief chosen?
Now, I know he has this position for
life.

KONDA: Yes, it is a position for life.

MISS SMITH: Well, what I mean is who will
be the village chief after him?

KONDA: Ah, Miss Smith, he will live to be
an old man. I know him.

Excerpt 7

MAJOR SMITH: ... have thought about that.

KONDA: And what is your idea?

MAJOR SMITH: We think that one of the
projects could be the construction of
several dispensaries.

KONDA: Yes, yes, dispensaries: yes, good.

MAJOR SMITH: For many of the villages
the hospital is so far away. In a case of
an epidemic, for example, the dispensaries
would be very useful in the area.

KONDA: There will be no epidemic, Major
Smith.



SEQUENCE 13

Excerpt 1

MAJOR SMITH: Yes, sir, the staff here has
been very helpful. I've had an opportun-
ity to become familiar with your whole
program. I've read the materials you
gave me, and met with some of the
instructors, and visited some of the
classes.

LTCOL KONDA: Yes, Major Smith, that is
good.

MAJOR SMITH: Some of the instruction
you give here is similar to what is given
at West Point.

Excerpt 2

SMITH: Yes, the refinery should be finished
in about ten months. The work hasn't
been going as fast as it has in some
places where we've built refineries.

KONDA: You say the work is slow?

Excerpt 3

KONDA: Yes, you have just arrived, yes. Let
me welcome you to our country and to
our university, yes. We hope that you
will like being with us.

SMITH: Well, I am very happy to be here. I

really find it much more pleasant here
than at my last post.

Excerpt 4

KONDA: Yes. But surely, Major Khan's
soldiers will do good work on the road.

MAJOR SMITH: Oh, definitely. It will be one
of the better roads in the provinceper-
haps not as good as the road to the capi-
tal, but better than most roads around
here.

KONDA: But it will be good?

Excerpt 5

KONDA: As you know, this rain will be good
for the harvest.

SMITH: It sure rains a lot more here than
where I come from.

Excerpt 6

KONDA: And you had a good trip coming
from the village?

MISS SMITH: Oh, yes. Someone gave me a
ride in his truck. It made the trip a

lot faster than taking the bus. The bus
makes a lot of stops, you know.

KONDA: Ah, you say the trip was fast?

Excerpt 7

KONDA: ...seen our district?

MAJOR SMITH: Yes, I've been travelling
through the area and I've seen parts of
the district.

KONDA: Yes, yes. You like it here?

MAJOR SMITH: Very much, very much.
I've only been here a short time, and
I'm still getting used to the climate.
The weather here is quite different.

KONDA: Ah, you like our weather?
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SEQUENCE 14

Excerpt 1

MAJOR SMITH: Oh, it's not really always
that difficult to figure out what the
other side will do. Suppose you were
General Giap, sir, what would you do
next?

LTCOL KONDA: Oh, who can say?

Excerpt 2

SMITH: It's been our experience, Mr. Konda,
that grades are not a very good indica-
tion of a man's aptitude for these kinds
of jobs at the refinery.

KONDA: Grades are important, Mr. Smith.

SMITH: Yes. But suppose you had no way
of knowing what the grades of these
people were, how would you select
them then?

KONDA: But, Mr. Smith, we have the grades
here in our office, yes.

Excerpt 3

KONDA: Yes, of course. And you believe the
students will do that.

SMITH: Well, yes, I'm pretty sure they would.
At least, that's what I would do if I were
a student.

KONDA: Ah, but you are not a student, Mr.
Smith.

Excerpt 4

KONDA: I do not understand. How can it be?

MAJOR SMITH: It's a little difficult to
explain. If I could just show youif we
were in the United States, I'd take you
out and show you how it's done.

KONDA: Ah, but we are here, Major Smith!
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Excerpt 5

KONDA: It will happen in good time.

SMITH: Yes, perhaps, Mr. Konda. But I'm
not sure that it can be done.

KONDA: Ah, you are not sure?

SMITH: No, I'm reaHy not. What would you
do if you were in my place, Mr. Konda?

KONDA: What will I do? But I am not in
your piace, as you say, Mr. Smith.

Excerpt 6

MISS SMITH: Yes, I want to help, but I

want to know what you think the
village schools in this area need the
most.

KONDA: Oh, we need more schoolhouses,
of course.

MISS SMITH: Oh, yes, of course. But what
do you think we need done in the exist-
ing schools to improve them?

KONDA: Ah, who can say?

MISS SMITH: Well, suppose you could write
to the Minister of Education for help,
what would you ask him for?

KONDA: Oh, as you know, Miss Smith, I
would not write to the Minister him-
self.

Excerpt 7

KONDA: ... Major, why not?

MAJOR SMITH: Because the people in some
of the villages aren't interested in digging
ditches to drain the rain water.

KONDA: Oh?

MAJOR SMITH: And they're going to need
these ditches when the rainy season
comes. If it were the rainy season right
now, there'd be more interest in the
project.

KONDA: Ah, Major Smith, as you know,
now is the dry season.



SEQUENCE 15

Excerpt 1

LTCOL KONDA: I see. And can applicants
from other countries become cadets at
West Point?

MAJOR SMITH: Yes, sir. But there can be
no more than twenty foreign cadets at
any one time at the academy. And that
comes out to less than one percent of
the entire corps of cadets. And I believe
the actual number of admissions is even
smaller.

Excerpt 2

KONDA: And where is your home, Mr. Smith?

SMITH: My home is in Houston, in Texas.

KONDA: Ah, yes, TexasI have heard of
Texas, yes. Houston, you say?

SMITH: Yes. Houston is a very large city
perhaps the sixth-largest city in the
United States. It has hundreds of miles
of freeways, and you can drive 50 miles
an hour from one end o,f town to the
other end of town on these freeways.

KONDA: Yes.

SMITH: Houston has really spread out over
the past ten years. I would say only
about ... oh ... 60 percent of the busi-
nesses are still located in the center of
town.

KONDA: Yes, big cities ... sometimes they
get bigger.

Excerpt 3

KONDA: Of course, Mr. Smith we want to
do everything to make Mr. Miller happy
here.

SMITH: Well, yes, of course. But unfortun-
ately now, he is only going to be here
for 48 hours, you know.

KONDA: OH Perhaps he will stay longer?

5 1

Excerpt 3
(Continued)

SMITH: Well, I'm afraid that he has commit-
ments in other countries, you know. And
this is a very short triponly two weeks.
He does this two or three times a year
lecturing and visiting other countries. I

wish he could stay longer too. But he's
just going to be here at the university
for that one da Y. which is just about
four weeks from today now.

KONDA: I see.

SMITH: 1 hope there is no conflict on that
day?

KONDA: Perhaps not.

SMITH: Well, if not, then I'd like to make
an appointment to see you again in three
or four days, and then we can perhaps
work out the details a little more exactly.

Excerpt 4

MAJOR SMITH: Yes, this will 1,1,6 a lot of
work.

KONDA: Yes,_yes, a lot of work, this road
building.1

MAJOR SMITH: Yes. Well, why can't some
of the people work on the road, say, one
afternoon a week? This would only be a

small fraction of their timesay, five per-
cent of their time. Now they won't lose
their crops if they don't work in the
fields, say, five percent of the time. So,
well ...say, 25 people a day.

Excerpt 5

SMITH: Yes, Mr. Konda. Thank you very
much. The people in the village gave us
a very nice little house. It has two
roomsjust the right size for the two
of us. And we have a nice little garden,
and quite a few trees. It'll be our home
for almost two years, you know.
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SEQUENCE 15
(Continued)

Excerpt 6

MISS SMITH: That's right. I think that the
children would learn more if they were
in school more often.

KONDA: More often, you say?

MISS SMITH: Yes. You see, not all of the
children are coming to class every day.
If we can get 70 or 80 percent maybe,
it wouldn't be so bad. But sometimes
we get maybe half.

KONDA: I see.

MISS SMITH: What's the average attendance
in this district?

Excerpt 7

MAJOR SMITH: ... made plans for several
projects.

KONDA: Ah, I see. And what are these plans,
Major Smith?

MAJOR SMITH: Well, there are three pro-
jects that the battalion can start on.
But first of all, we want to see how
much support we've got. So Major Khan
and I are going to visit the larger villages.
This will take us about two weeks, and
we'll ...oh, I guess we'll cover about 80
percent of the villages in the district.

KONDA: Ah, you will be traveling, and you
will see our province, yes.

MAJOR SMITH: Yes, we'll see most of it.

SEQUENCE 16

Excerpt 1

LTCOL KONDA: Yes, of course, we will have
to consider our schedule.

MAJOR SMITH: Well, it's always difficult to
decide just what to put into a program
of instruction. At one time, at West
Point, our instruction was based on the
premise that every cadet was a potential
chief of staff of the Army. But, realistic
ally, how likely is it that any given cadet
is going to become the chief of staff?

5 2
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Excerpt 2

SMITH: We hope to have about two to
three hundred applicants.

KONDA: Oh! But you will not rr.:ed so many
men.

SMITH: No, we don't. But the more appli-
cants, the better our chances of getting
qualified people.

KONDA: But when you ask for good men,
as you know, good men will come there,
Mr. Smith.



SEQUENCE 16
(Continued)

Excerpt 3

KONDA: Yes, this is a short visit. And where
will Mr. Miller stay while in cur country?

SMITH: Oh, I suppose Mr. Miller's agent win
make arrangements for him to stay some-
where.

KONDA: Mr. Miller will not stay with your
ambassador?

SMITH: No, that's not likely.

KONDA: "Not likely"?

SMITH: No. In all probability he'll stay at a

hotel downtown.

KONDA: Oh, Mr. Miller will stay in a hotel
yes?

Excerpt 4

KONDA: And you say, Major Smith, that when
we have this new road, the farmers will
sell more vegetables at the market, and
make more money?

MAJOR SMITH: Well, we can't be sure of this,
of course. But the odds are that this will
happen.

KON DA: "Odds"? What do you mean?

MAJOR SMITH: I mean, it's quite probable
that they will sell more goods.

KONDA: "Probable" you say?

Excerpt 5

KONDA: Of course, when the supplies come,
we will let you know.

SMITH: But you see, Mr. Konda, if we could
get the supplies this month, it would
increase the chances of finishing this
project before the harvest.*

KONDA: "Increase chances" you say?

SMITH: Right.

Excerpt 6

KONDA: We are happy to help you. You
have all the materials for the training
of teachers?

MISS SMITH: Oh, yes, yes we do. But, as you
know, there's very little chance that we'll
be able to begin their training before
school starts. I know the teachers will
want to begin as soon as possible. But,
as you know, right now our chances
aren't very good.

KONDA: You say there will be no training for
the teachers?

Excerpt 7

KONDA: People drink river water.

MAJOR SMITH: It would be much better if
they drank wen water.

KONDA: The river water is bad, you say?

MAJOR SMITH: Yes, the river water will make
them sick.

KONDA: You mean these people will not get
sick if they drink well water?

MAJOR SMITH: Well, they might still get
sick. But it's less hkely.

KONDA: "Less likely"? "Less likely" you
say?

5 3
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SEQUENCE 17

Excerpt 1

LTCOL KONDA: Ah, good. Have you seen
the new parade ground?

MAJOR SMITH: Yes, sir, I saw it this morn-
ing. It certainly looks large enough
quite level and quite suitable for cadet
parades.

Excerpt 2

KONDA: Ah, sightseeing, yes, yes. Have you
been to the old city?

SMITH: Yes. And I've been doing a little
shoppinggifts and souvenirs for friends
back home.

KONDA: Ah, yes, yes. Have you seen our
ivory carvings?

SMITH: Oh yes. All the shops have them.
They're rather expensive.

KONDA: Yes, they are expensive. I have one
here, as you see. I must show it to you.

SMITH: Hm ... it's pretty heavy. What does
it represent?

Excerpt 3

SMITH: And, as you know, Mr. Konda, our
agency provides a number of services.
Many of them should be quite useful
for university students.

KONDA: Yes.

SMITH: We have a rather good film collec-
tion, and a library, of course, with a
number of U.S. college catalogues, and
U.S. newspapers and magazines, of
course. And we also have English classes
for foreign students. Have you had an
opportunity to visit the agency, Mr.
Konda?

5 1
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Excerpt 3
(Continued)

KONDA: I have been there, yes, with some
of my friends who were invited there,
yes. It is a very beautiful building, yes
very pleasant.*

SMITH: Yes, yes, it's a very nice building. I
was wondering if you've had an oppor-
tunity to use any of the facihties?

KONDA: Yes, yes. When we visited, there
was a lovely dinner, yes, and a concert
in your beautiful auditorium.

Excerpt 4

MAJOR SMITH: This will be one Of the
projectc.

KONDA: Yes, yes, Major Smith, a good road
is a good thing.

MAJOR SMITH: Yes, well, Major Khan's
battalion can bring in some bulldozers
and a road graderthat's big construc-
tion equipmentand we can level the
road, and cut down some of the trees
along the edge of the road and dig
drainage ditches.

KONDA: You say you have to cut trees?

MAJOR SMITH: Well, yes. I mean, this will
straighten out the road. And, of course,
we'll only cut the trees right next to
the road. They're mostly old trees any-
way, and too old to grow fruit.

KONDA: Yes, indeed, these are old trees,
Major Smith.



SEQUENCE 17
(Continued)

Excerpt 5

KONDA: You say you want to do some
work? You have some ideas?

SMITH: Yes, yes. I do. For instance, I
noticed that the well has been dry for
some time now, and that the people
have been going to the river to get
their water. And I'm sure we could
fix that weH.

KONDA: Ah! You want the well to look
beautiful again?

SMITH: Well, yes. But the main thing would
be to get the people to use the well.

Excerpt 6

MISS SMITH: And we live in our new house
now.

KONDA: That is good. It is a nice house?
You like it?

MISS SMITH: Oh, yes, I like it very much.
It has lots of windows, and it's very
comfortable.

KONDA: Yes.

MISS SMITH: And there's enough room to
store all my things. The kitchen is
especially nice. We even have a little
cooking stove. And it's only a short
walk from the house to the school.

KON DA: Ah, 3nd is it a nice house?

5 5

Excerpt 7

MAJOR SMITH: They can't finish the road.

KONDA: You say the battalion needs more
rock, Major Smith?

MAJOR SMITH: Yes, sir. We've used all the
crushed rock that was available. They
could order more, but this will take
time and it'll delay the project.

KONDA: Yes, the battalion has done good
work.

MAJOR SMITH: I'd like to suggest some-
thing, if I may?

KONDA: Yes.

MAJOR SMITH: You know that mountain
next to the road? Well, we could go in
and do some blasting, get the rock,
crush it. I can get the equipment to do
this.

KONDA: Blasting, you say?

MAJOR SMITH: Yes, with explosives,
dynamitecut into the side of the
mountain. This is the easiest way to
finish the road.

KONDA: Oh, Major Smith, they will wait
for the rock from the old place, yes.
You say you want to cut into the side
of the mountain?

MAJOR SMITH: Yes, this is the easiest way
to finish the project.
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SEQUENCE 18

Excerpt 1

MAJOR SMITH: Yes, sir, very good. Colonel
Konda, has the general reached a decision
as to which of the possible new courses
he will add for next year?

LTCOL KONDA: Yes, we will have that
course you and I talked about last time.

MAJOR SMITH: I see. May I ask what deter-
mined the general's selection of that
particular course?

LTCOL KONDA: As you know, we have a
new instructor--Major Bakka. He is a
good man, and he knows this subject.
So this will be the new course.

MAJOR SMITH: But, sir, I believe you indi-
cated that there were good instructors
for the other courses that were being
considered.

LTCOL KONDA: Oh, yes, yes, certainly. But,
as you know, we can have only one new
course.

Excerpt 2

SMITH: Yes. And after a man finishes the
general training, we will decide which of
the special courses he should take.

KONDA: I see. And hov; would you know
that?

SMITH: Well, we will have his record of per-
formance, of course, from the general
training.

KONDA: Yes.

SMITH: And we'll have his aptitude test
scores. And we'll ask him his own pref-
erences. From all this we can then make
an estimate of how well he will do in
different types of jobs.

KONDA: I see. But how will you decide
which is the right work for this man?
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Excerpt 3

SMITH: We'll have to decide whether Mr.
Miller should speak in the assembly
hall or in the university theater.

KONDA: Yes, yes.

SMITH: Now, obviously, we could get a
larger audience in the assembly hall,
and that would certainly be an advant-
age. But, on the other hand, the little
theater is more intimate, of course. Per-
haps you would prefer that.

KONDA: As a famous playwright, Mr. Miller
will, of course, speak in the theater.

Excerpt 4

MAJOR SMITH: Of course, the battalion
won't be able to do all the projects
that may be needed. So it's going to
be a matter of making a choice. And I
wondered what your feelings were on
this.

KONDA: Yes.

MAJOR SMITH: For instance, well ... we
could start on the road provided that we
get the materials in time and everything.
But this would require some labor, and
we really don't have the money to hire
too many people. And we could start
with the wells. That would promote
good will.

KONDA: Yes.

MAJOR SMITH: And, of course, there are
always the schoolhouses. That would be
very popular. So, you see, it's just a
matter of deciding on which projects we
want to start with.

KONDA: And where are these projects going
to be?

MAJOR SMITH: Well, that would depend on
which projects we decide on.

KONDA: Major Smith, when there are several
projects in a program, the ministry will
tell us where to start.



SEQUENCE 18
(Continued)

Excerpt 5

KONDA: You like this project, Mr. Smith?

SMITH: Yes, I do. I think this would be a
very good project. It would certainly
improve the water supply for the village.

KONDA: And how will this work be done?

SMITH: Well, of course, there are different
ways of doing this. I am really not
ready right now to say which might be
the best. I'll have to get more informa-
tiOn to determine the advantages of each
approach. And then we can decide which
way would be the best.

KONDA: Oh, Mr. Smith, do we need all this
information, as you say? Let us do now
what is the proper way to do this.

SMITH: Well, that would be a little difficult
to do, Mr. Konda.

Excerpt 6

KONDA: Ah, and what is your idea?

MISS SMITH: Well, I've been thinking about
having an English class for adults.

KONDA: Ah, yes, some people will be happy
to learn English.

MISS SMITH: I think so. But I was also
thinking that I might have a class in
first aid.

KONDA: First aid? Yes, that is good also.

MISS SMITH: So it's hard for me to decide
which one would be better for the
village. What do you think?

KONDA: You are a teacher, Miss Smith, in
America?

MISS SMITH: I'm planning to teach when I
return.

KONDA: And what will you teach?

MISS SMITH: English.

KONDA: Ah, good. Then English is what you
should teach, not first aid.

5 7

Excerpt 7

KONDA: A good plan, Major Smith?

MAJOR SMITH: We've done some planning.

KONDA: Yes. And which will be the first
project?

MAJOR SMITH: Well, we haven't decided
yet. We'll decide that after we've got
the necessary information.

KONDA: Which information?

MAJOR SMITH: Well, we need information
on the equipment and supplies for each
of the proposed projects, and the availa-
bility of support that we can get from
the various villagesinformation like this.

KONDA: You need all this information,
Major Smith?
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SEQUENCE 19

Excerpt 1 Excerpt 5

LTCOL KONDA: Ah, good. And how do you
like it over here, Major Smith?

MAJOR SMITH: Oh, I like it very.much,
Colonel Konda. I believe this is going
to be a very interesting assignment.

LTCOL KONDA: Ah!

MAJOR SMITH: However, I'm just not used
to having so much free time available.

Excerpt 2

KONDA: Sometimes, things like this will
happen, yes, yes.

SMITH: I don't think we can just watch a
situation like this just go on and not do
anything.

KONDA: But what can you do?

SMITH: Well, I don't know, but we've got
to do something.

Excerpt 3

KONDA: Yes, we can do that.

SMITH: So you see, I've been trying to get
that started.

KONDA: Yes, yes, you have a good plan.

SMITH: Yes, yes I do, I think. I've discussed
it with several people at the Peace Corps
Director's office in the capital, and ...
well, we've had several discussions on it.
But that's as far as it got.

KONDA: Ah, you had several meetings, yes,
and discussions. That is good.

SMITH: Well, maybe something will come
of it.

Excerpt 6

MISS SMITH: The other volunteer and I have
thought of some projects which we think
might benefit the village.

KONDA: And you say you have spoken with
the village elders?

MISS SMITH: Oh, yes. And they liked our
ideas, and we talked with them quite a
bit. But that's all we've done.

SMITH: Well, I think we've got a pretty good
schedule here. Excerpt 7

KONDA: Yes, it will be a good visit, Mr.
Smith.

SMITH: Well, it looks as if we have about
two hours of open time yet. Do you
have any suggestions for any other
activity that we might. plan?

KONDA: Ah, yes. We will ask Mr. Miller to
come and sit in the garden, and we can
talk, yes. He will like that.

(There is no excerpt 4 in this sequence)
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KONDA: You have been traveling, Major
Smith?

MAJOR SMITH: Yes, I've spent some time
in your capital. It's a very beautiful city.

KONDA: Yes.

MAJOR SMITH: And I've also seen most of
the province.

KONDA: Yes, you have been here for some
time, Major Smith. You like it here?

MAJOR SMITH: Oh, very much. I like your
country very much. I guess the hardest
part about an assignment like this is
not having enough to do.



SEQUENCE 20

Excerpt 1

LTCOL KONDA: Ah, about the films, yes.
I wanted to ask you tor your advice,
Major Smith. Perhaps you can help us.

MAJOR SMITH Oh, I hope I can. I'll try
rny best.

LTCOL KONDA Last bme we met, you said
that you had good tra,ning films at West

MAJOR SMITH: Well, not just at West Point,
sir, but throughout the Army Some of
01 11 I dining films are pretty good

LTCOL KONDA: Per haps you can recommend
a good film that shows a good young
commander perhaps a company com
mander how he leads his men.

MAJOR SMITH: Oh, I'm sure we could come
up with some good films on Icaderchip.

LTCOL KONDA. Yes.

MAJOR SMITH: What I could do would
... perhaps to prepare d list of, say,

three or four films, with a brio( summary
of oach. That way you'd have some
options.

LTCOL KONDA: Yes, yes. But you will rec
ornmend a good film. Major Smith.

Excerpt 2

SMITH: Very good. And we will interview
those students one at a time.

KONDA: I see.

SMITH: And can you deliver the students
have the students come to us on the day
of the test?

KONDA: Ah, we will bring them to you each
day on bus in the morning, yes?

5 9

Excerpt 2
(Continued)

SMITH: That might be all right, yes. Is there
any other way this might he done?

KONDA: Another way? You do not like this
way?

SMITH: Well, no, that way might be fine. I

was just wondering if there were any
other possibilities.

Excerpt 3

KONDA: That will be good, yes.

SMITH: Of course, we'll continue to help
those students who are interested in
scholarships to the United States.

KONDA: Yes, yes. We are very grateful for
that, Mr. Smith.

SMITH: Oh, well, well. By the way, how
does the university select those students
that they're going to recommend for the
scholarship?

KONDA: Oh, each department has its own
way, yes.

SMITH: Oh. I see, I see. I was wondering
which department do you think, Mr.
Konda, has the best procedure?

KONDA: Best? Oh, who knows, Mr. Smith.

(There is no excerpt 4 in this sequence)
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SEQUENCE 20
(Continued)

Excerpt 5

SMITH: Yes, yes, we would like to get start-
ed with a project we have in mind to
improve the water storage in the village.

KONDA: Yes, yes, this is a good project
water storage, yes.

SMITH: Yes. And I've had the opportunity
to look at the water storage in some of
the other districts to see how it might
be done.

KONDA: I see. You have been visiting the
other districts.

SMITH: Yes. Well, to look at the water
storage.

KONDA: Yes, yes. Each village has its own
way to keep water, yes.

SMITH: The trouble is, I have no way of
knowing which might be the best
because I'm just not able to ten by
myself. Perhaps you can help me,
Mr. Konda.

KONDA: Yes, yes, the village should have
good water, Mr. Smith.

Excerpt 6

MISS SMITH: Yes, for the new school.

KONDA: Ah, you have a plan for the new
schoolhouse. That is

MISS SMITH: Well, actually, I have several
plans. I wrott, to some Volunteers who
are vvorking in other places, and I asked
them if they had a plan fcr a school-
house. So I received three plans. So I'd
like to show them to you and see which
one you think would be best.

KONDA: Oh, Mks Smith, other people hue
good plans, yes. But we will have our
plan, yes. R will be a good plan also.

6 0
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Excerpt 7

KONDA: Next time you visit it will be ready.

MAJOR SMITH: Well, I'd like to make an
appointment with you now. Mr. Konda,
for some time next week.

KONDA: Next week? Yes. We will be happy
if you will be with us again next week.

MAJOR SMITH: Which day would you
prefer?

KONDA: Oh, you come any day, Major
Smith.

MAJOR SMITH: Would Wednesday be all
right?

KONDA: Yes, Wednesday will be good, or
Thursday,,or day after.

MAJOR SMITH: Well, which day would be
the best for you?



SEQUENCE 21

Excerpt 1

MAJOR SMITH: Yes, sir. And, as you may
know, at West Point we have what is
called the Honor Code.

LTCOL KONDA: "Honot Code"?

MAJOR SMITH: Yes, sir. It simply means
that each cadet is on his honor not to
lie, or cheat, or steal.

LTCOL KONDA: I see. What kind of
cheating?

MAJOR SMITH: Well, on examinations, for
example. Do you have that problem
here?

LTCOL KONDA: Cheating on examinations?

MAJOR SMITH: Yes, sir.

LTCOL KONDA: Oh, there are rules, of
course. Yes.

MAJOR SMITH: Well, if I may ask, what
happens to a cadet who breaks the
rules?

LTCOL KONDA: Which rule?

MAJOR SMITH: Say, on an examination,
one cadet is copying answers from
another, Does the othei cadet have
to report him?

LTCOL KONDA: Oh, as you know, a cadet
may expect the other to help him a
little, yes.

Excerpt 2

SMITH: Yes. And we will also have a few
supervisory positions that we want to
fill with local personnel.

KONDA: You mean men who will be in
charge of workers?

SMITH: Yes.

KONDA: Yes, and you need good men for
that.
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Excerpt 2
(Continued)

SMITH: Yes, we do. And we will have a
class for a small group of supervisors at
the training center. Of course, these men
will have to be at least high school
graduates.

KONDA: Educated.

SMITH: Yes ... and have some supervisory
experience. There'll be announcements
in the newspapers and on the local radio.

KONDA: We will help you find good men,
Mr. Smith. I will talk with my people
in this department. They will know men
in their family or among their good
friends' families who will do this kind
of work. Yes.

SMITH: Oh, very good. I'll let you know
when we have the announcements
ready. Then I'll know when the dates
of the interviews and the tests are.
These men then can come at the same
time.

(There are no excerpts 3-5 in this sequence)

Excerpt 6

KONDA: Yes, we know about you, Miss
Smith. Your good friend came to this
office and told us about you, yes- good
things.

MISS SMITH: My good friend? Who was that?

KONDA: You live in his house.

MISS SMITH: Oh, the man whose house I'm
renting. Oh, yes. Yes, we're very good
friends. I've lived there for almost a year
now, with the other volunteer.

KONDA: You are the teacher of his son.

MISS SMITH: His son is one of my pupils,
yes, that's right.
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SEQUENCE 21
(Continued)

Excerpt 6
(Continued)

KONDA: A good student, no doubt?

MISS SMITH: Well, he's a pretty good stu-
dent, yes.

KONDA: Yes. He will go to the upper school
in the big village next year, yes?

MISS SMITH: Well, I hope so. But, as you
know, only a limited number of pupils
are accepted there, So . . but if he has
good grades at the end of the year,
he'll certainly get to go.

KONDA: Yes, yes. You will tyve nm c)orrri
grades, of couise, Miss Sm,th
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analyze video recordings of staged "excerpts" from intercultural dialogues,
containing subtle manifestations of cultural influences present in American
society. The participants learn how to recognize such manifestations.,

(Cont.)
DO , 1473 EDITION OF I NOV 65 IS OBSOLETE

Unclassified
sEcuRrr CL ASSIFICATION OF THIS PAGE (trh eTI Datu ritor,l)



Unclassified
SECURITY CL ASSIF IC AT ION OF THIS PAGE ig hen Bata Entered)

20. (Cont.)

To facilitate this difficult process, the excerpts are grouped into sequences,
with each sequence showing several manifestations of the same cultural
influence while noncultural influences are being varied from excerpt to
excerpt. In each sequence, the cultural influence is a common element
gradually brought into focus. The script for the 138 excerpts, grouped into
21 sequences, is contained in an appendix.
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' AIR OAS mANP,wER ;PP3C,P)

OASO MANPOWER A RESER',E AFFAIRS
C.:NC h5 EDROPEAN CORD ATTN 5uPPCP.T PLNS BR J3

1 uS ARMY JAPAN APO SAN FRAN ATTN 63
2 CG USA FORCES SOO.RERN COMO ATTN SCARCO CA
2 CG uS ARmy EUROPE ATTN OPS DIA APO hi
1 t) 1,500E00 CIA PERSNL DIV ATTN TNG DIR APO NY

ATTN OPTSEC AOSH-OPS-T FT HOLSTON
I 67h JSA 118 DEPOT PRES OF SAN FRAN
5 CS ATTN 03 TUG DU FT ORU
1 DIP WALTER REED ARM1 INST OF RES ',iALTER REED ARM'y MEA CT.
1 CA USA INF C7R ATTN AJIGT-T FT YENNING
2 CD uSA AD CTR ATTN 03 F7 BLISS
6 COMM' OSA AD SCR ATTN: ATSAD-SY FT BLISS
3 118 ARMY OAR COLLEGE PA
I CA USA INTELL SCR FT HuACRUCA
1 DIR oF mIL PSY 1 LERS3P US MIL ACAD NY

CORN AP.HY 'IAN SCR ATT: OF INSTRUCTION
I COMDT 14DSTR COLL OF THE ARMED FORCES FT MCNAIR
2 COMDT NAT'L AAR COLL ATTN cLAssr RCRDS DR

STIMSON LIB MED FLO HWY SCR FT mOUSTON
10 CCROT ARMOR SCH ATM DOI FT kNOt

I COROT OSA CHAPLAIN SCH ATM DOI
I COROT USA INF SCh ATTN 00 ADA
I LIB uSA AM SCR FT LEE
1 CORD7 uSA AO SCR ATTN DOI
I COmDT AU NULL 5CH ATTN SI N AS SEPT DC

1 COMDT ARMED FORCES STAFF CALL iA
1 COROT JUDGE ADVOCATE GENERALS SCH LI OF VA
I OIR OF ISSTRUCTION US mIL ACAD
1 comDT USA COMD S GEN STAFF COLL OFC CHF OF 51SIEE57 INSTR
I COMOT USA CIV AFFAIRS SCR ATTN

IT COMDT USA INST FOR MIL ASSIST ATTN DOI
i COMET LISA FLD ARTY SCR ATTN UP Or INSTRU
1 ED:1'DR PARAMETERS USA WAR COLL

! COROT USA TRANS SCR ATTN LI8
I D1R oF GRAD STUD A RSCH ATTN BERTA SCI PEP oSACSSSC
2 OuRG 50 LIB FT BELVOIR
1 ACADEMIC 1:9 FT HARRISON IND
I ACS PERSNL DA ATTN CHF C A S DIV
2 ACSFD DA ATTN CHF TNG DIA
1 ASST SEC OF ARMY (MANPOWER N RES AFFAIRS)
I CL:3 PSYCHOL [ONSET OFC OF CHF PSYCHIAT N. NE0POL CONSLT

CS USA mE0 ROD CORD ATTN BEHAV SCH RACY BR
I ARM', LIB PROr, SPEC SERV 017 TAGO ATM DAAG-EMS-L

DIP INTERNAT'L AFFAIRS DIRECTORATE ODCSOPS
12 ACMEN UDC ATTN (HEALY) CAMERON STA

1 CO USA CBT OEA CORD MED SERV AGCY FT HOUSTON
AR: ARL VA

1 DIP USA MOTA N TAG LAB ARL VA
1 uSA LID DIY TAGO ATTN ASOIRS 005R DC
I uSA TRA00C ATM COL RUDA

;.; CD 335 TRADOC ATTN ATIT-STm
1 :Hi U;:. 53 1PU FT BLISS
I CHF ;SA APmOR /IPA FT <140g
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CHF USA AVA HRU FT RuCV.ER
CHF u5A INF RHO FT HANIAG
CHF uSA TNG CTR HRu PRES OF MOTERLY
CS USA ARMOR CTR ATTN G3 AIBKGT ri KNOX
CONSOL RSCH GP 7144 PSYOP GP SAN FRAN
DIP ARMY LIB

CO USA 10144 SPEC FORCES GP FT OEVENS
DR L E BAKER ARG EUROPE FPO NY
USA TROPIC TEST CIR ATTN BEHAV SCIENTIST C:
CO USA RSCH OFC DURHAM
BSC SCI DIV AND
RSCH CONTRACTS N GRANTS BR AND
CORD IA CHF PAC SCI ADV GP (J305) FPO sAN FRAN
COMO TAG COMO OS pAc FLT SAN DIEGO
OIR PERSNL RESCH DIV BO NAV PEON',
TECH LIB BUR OF SHIPS CODE 2101
CO US FLT TAG CTR NORFOLK
CO FLT TAG UR US NAV STA SAN DIEGO
PRES uS NAV WAR COLL ATTN MAHAN LIBRARy NEWPORT
UHF OF NAV RsCR PERSONL TAG uR (CODE 458)
CHF OF NAV RSCH ATTN D1R PSYCH SEI DIV CODE 450
CHF OF NAV RSCH ATTN HD GP PSYCHOL BR cOCE 452
DIR US NAv RSCH LAB ATM CODE 5120
DIR NAv RSCH LAB ATTN LIB CODE 2029
COROT HQS US MARINE CORP CODE AOIM
DIR MARINE CORPS INST ATTN EVAL uNIT
DIR EIRIC [TR MARINE CORPS DEV A EOLIC [TR QUAATILO

EDUC coRD QOAATICODIR DEVEL CTR MARINE CORPS DEV A
DIR MARINE CORPS HUMAN RELATIONS INST MARINE CORPS RECRUI T DEPOT
DIR CORD S STAFF COLL EDUC CTR MCDEC DUANTICO
DIA BREEKRIDGE LIB EDUC CIR QUANTICO
CPTY DIR OF PERSUNL (Mc-D) HQ us MARINE coRPs
SUPT US COAST GUARD ACAD NEW LONDON
CHF SCI DIV DRCTE SCI TECH DCs R&D Ho AFRSTO
DIR AIR WW1 LIB AT1N 00131-63453 MAXWELL AFB
uSAFA CIR OF LIB USAF ACAO
DEPT OF AF DEPT OF LIB A BEHAv sCI Usk- ACAD ATTN DIR
CO OF HUMAN RES LAB (AFSC) ATTN
CO HRL BRROKS AFB

COROT USAF SPEC OPS SCH (TAC) EGLIN AFE1

DIR NAT'L SCI FOUND ATTN ASST DIR FOR SOC SCI
DIR %II", SEC AGCY ATTN TDL FT MEADE
CIA ATTN CRS/ADD/STANDARD DIST
DEPT OF STATE BUR OF INTELL A RsCH EXT 90CH STAFF
DSIA IRI L PROCUREMENT LION

INFO EXCHANGE WASH DC
EttuC MEDIA BR OE DEPT OF HEW WASH OC
AFC OF INTERN'L TNT PLANING c EvAL STAFF AID
ALIO LIBA ERIC PROCESSING & REF FACILITY
APA PSYCHOL ABSTRACTS

CHF EXCHANGE S GIFT DIV LIB OF CONGRESS
CGMDT USA PSYCHOL OPS SCH USAIMA FT BRAGG
FOREIGN SERV INST US DEPT OF STATE
AID OFC OF INTERN'L TAG WASH DC
DIR CEF LANG INST WASH NAVY YD ANACOSTIA ANNEK
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