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INTRODUCTION

Cov vf e mest cremds s and persdstent aspects o4 careen
cducation (s the {avelvement ¢f the business-fLabon-<industry-
pae Lo S Lo -gevernmett commundty dn school efdfonts. While
practiticonens aave devised many Annovative ways to draw on
Cecad wescunces o4 thds kind, nesocutcet of the Federal
sevesnment o4ten scem too dig{icult to undenstand on usz.
Tieds audde nas bees preparned to help make them a &ittle
clesen and a Little clearen.

Specificadty, the audde has twe maforn pants: (1) a set of
deserintions vf 36 separwate Federal pregrams that offen
vamdous tumes ¢4 nescurces {ot caneen educaticn; and (Z) a
Comios of fpdices to hedp the practiticner "get at" thesc
cregnams and what ey offen.

Thowe ase seme {mpoatant 4mitations to the gulde, howeven.
Foust, it dees wot weemise to include all Federal aovernmenit
nueghams that may be useful in caureen education. While we
Gyt oages pregrams arne covered, there may well be othens.
Tods gquide wifd have served an dmportant purpose 4§ 4t hedps
the urer soe the potential of a Lange variety of Federal
qetivities and encourages the usen te go beyond those described
toocreat ew/ids own mesounces. Secend, the gudde does rnot
vresent detacted (nfoumation on how to obtain funding grom

the wrcguams descuibed.  In Light of the often changing funding
toveds and priowities of these programs, Lt would be most
Devpfud and £east misleading (f the practitioner secks out

s ndowmation fon himsel §/henself. Finokly, the guide
suagests some, but by ne means all, the ways {n whick the
Avsendbed programs could be used. The section 4in each de-
seription entitled "ReLationship to Careen Educaticn” 45

meantt to be a Stimkant to goun cwn thinking, not an in-
ciusive £4sting of what you can de. (It {8 also wonth noting
that many o4 the pecple 4n these proguwms may be unfamifian
ot carees oducation and with the potenti(al of thelr nesoutces’
Lomouse 40 careen education effonts.)



WHAT FEDERAL PROGRAMS CAN HELP?

The Sofecwing agencles/progtams mignt be hedpiul:

4
P v

ACTION Page
National Student Volunteer Program (NSVP) ..vevcvevenneenncsseans 1
Retired Senior Volunteer Program (RSVP) .-..iiecevicnccnnaes ceeee 2
University Year for ACTION (UYA) .......... I
Touth Challenge Program (YCP) ..... et teecctaerenrtesseeseseseass &

Civil Service Commission ........... et et it e e ceaes O

Department of Commerce

Minority Business Enterprise Program .....ecvioernicrcacccennccneen 6

Department of Defense ..uiviiieiveeiiriiianeenns Ceseeee cereeeeaanes T

Department of Health, Education, and Welfare

Fund for the Improvement of Postsecondary Education (FIPSE) .... 8

National Institute of Education
Education and Work Program ....... et ett et e tsenssasanana ceeces 9

Office of Education
Career Education Program ....c.oceesscsesncecsascasosasesssssss 10
Community Education Program ...eicereccsocsonencannn R |
Consumers' Education PrOGram .....ceoeseceececsesosossasnsnsasss 12
Cooperative Education Program (Higher kducation) ............. 13
Curriculum Development Program ....ciccscecescccasccnconcnncns 14
Fducation for the Handicapped ....cicevciccaniriiecaccnenncennn 15
Educational Opportunity Centers (EOCS) ...eveieevvenrnncnnesses 16
Exemplary Projects in Vocational Education .....c.icevieeneenes 17
Program for Education of the Gifted and Talented ...ovccev... 18
Research Projects in Vocational Education .«.cccevcenerccacnenn 19
Special Services for Disadvantaged Students in Institutions

of Higher Education ...e.eiucertniecesusennseaestioncrcncacnne 20

Talent SEATCR vt evveeoecscssasssosasssssssosassssnsasesoonscss 21
Upward BoUNd sovserevneeneosaasncensssonanssassocccnanceansaces 22
Vocational Education Personnel Development ..eeeeeveeesescsnss 23
Women's Educational EQuity Program ....eceseeececeeessssssnnnes 24

Department of Labor
Apprenticeship Outreach Program (AOP) .....cicocnerercnccnnnnnnes 25
Apprenticeship Trafning ..oviuieiiiiiiieneennsarensnrranneacnns 26

ii




Cordrehensive Employment and Training Act

Employment Service .......

Manpower and Employment Data ..............
Manpower Research and Development Projects
Occupational Information System Grant Program

wor« Experience and Career Exploration Program (WECEP)
women s Special Employment Assistance ........ cen

National Aeronautics and Space Administration

National Audiovisual Center

President's Committee on Employment of the Handi:apped .....

Smill Business Administration

Management Assistance to Small Businesses
Service Corps of Retired Executives/Active Corps of

Executives (SCORF/ACE)

iti
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WHO IS CAREER EDUCATION FOR?

[4 vous caseen education prrgham sernees:

Elementary and sccondary students —---- LU RIGeS ee.. 1,2,4,5,6,7,9,10,
11,12,14,15,16,17,
18,19,20,21,22,24,
25,26,27,28,29,30,
31,32,33,34,35,136,
37,38.

Students enrolled in tnstitutions of

hiy)hcr aducation ==--—mmmemmmmm s — s ST ,’-"'(13'\'5 e 1,293’4’5’6~7!3’
9,10,11,12,13,14,
15,16,17,19,20,21,
24,27,28,29,39,31,

33,35,36,37,348.
Adults ~—=r e e e Sev ’.7(’(§]l',5 P 1,9,10,11,12,19,
24,27,28.29,10,31,
33,35,36,37,16.
[< s conees educatdon progham senuess
ifted and talented students =—-—===-=== SO0 LIS .... 10,18.
Handicapped students =—--———-—---=====- eeee 10,15,36.
Low income students =—--—-——----—-=----- cee. 3,4,5,10,16,19%,
20,21,22,27.
Minority students =—=--r---o-——s—ieo— ... 6,10,19,25,37.

[$ aeas caneey educatdon proguam 8 tuing e
oduce ton stereetypina nocareet chedees  see pages ... 9,10,24,26,33.

[4 e crven education program (8 traonng
s teo deddver career educaticn: se¢ paaes vee. 7,9,10,15,19,
23,24




DO YOU WANT RESOURCE PEOPLE?

High schocl students ===—=———---m—o——-—oo LRUREIEIN S TUM SIS B
Collese/university students =——-——==——-———- 1,3,4
business people  w-m-m—mmmmm—cme————eoo—o 6,38
Avrospace scientists ——emmmmemmeemme—eeo 34
Retired persons  —-=mo--—es—mmem——e———eeoo 2,38
Specialists in the needs of the handicapped 15,734
Familisr with the status of women in the

world of Work =e=-s-———s——ceeec———ee ———— 24,33
Yinority persons  m-———m—mee————e——ee e A
inmiliar with employabili:y sxills/jok

DlACement e e e m e e e e e 28
Memners 3f the armed services ———------—- 7
specialists in «ducational placement --- 16,20,21,22
Workers in/familiar with apprenticeable

trades —e=mmmm e e 25,16
rnowledgeable about careers in the

Feliral government =—=—-—=——------—————--- 5
Familiar with job training programs ---- 27
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Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

DO YOU WANT FREE STUFF?

T L E s
Aptitude testing —-=-m=—=----=s —sess-ss—oooos
Films on 108n —===ssmemesco—moo oo oo e o
Information about jchs and rights of women ---
Data on job trends and workers —=--==—=--=-=-=

Help in starting a student volunteer program -
Displays (on loan) on careers in aerospace
sclence
Displays (on loan) on operating a minority
business ==—-——==m-m—mmo——————so———o————oo—oo=
Tours of military baszs
Books on career education =---—-—=-s----—---=-
Information on rurning a small business

(L "o wddddng te va a
Flttee, most ol the pregtams
(v this bock can agse prevdde

x(’ 1’. ¢ ’jx"l.z.': 38 ( 5 f.'i,HC«_' B }

&
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DO YOU NEED $9%$?

Te cperate componcitts c4:
Elementary and secondary carce: hee pages
education programs

Postsecondary career education programs

Adult career education programs

vii

4,9,10,11,12,
15,16,17,18,19,
20,21,22,23,24,
25,27,30.

3,4,8,9,10,12,
13,16,19,20,21,
24,27,30.

9,10,11,12,19,

24,27,50.



WANT TO STRENGTHEN A PROGRAM COMPONENT?

To v ane Gatenested G

@ll wvolunteer armed forces and career education - sc¢o pagefls) .... 7

CAT¢er AWArEBNESS - -=———me e eee. 6,7,9,10,11,
17,25,28,29,31,
34,35,37,38

CAreer CLluUSLEers =—=———— e e e 14,17,35

career counseling and guidance ——=-ceeemmcemcwao cee. 5,6,7,8,9,10,
11,16,17,19,20,
21,25,26,27.23,
29,30,31,33,34,
35,306,38

carcer education implementation -—=—--—=-—ce—memeeao ... 8,9,10,11,12,
15,17,19,25,27,30

carecr ¢xploration  se—eeememm e e ce.s 1,4,5,9,10,13,
17,19,22,32,34,
35,37,38

carcer {nforaation —=————-mmmmmc o o .... 8,9,10,11,16,
17,19,20,21,22,
25,26,27,28,29,
30,31,32.35,36,
37,38

career placenent =-ssmmemrm e e ..-. 8,9,10,16,17,
19,20,21,22,25,
26,27,28,30,31

Career preparation -——=—----mmmme—ec e e e o ee.. 3,5,8,10,11,
13,17,19,25,27,
37,38

community involvement ————--——---—memecee e cee. 2,6,7,9,10,11,
17,19,34,36,37,38

curriculun development ——w-memcmmmmmm e ees. 9,10,12,14,17

equity/equality in zareer choice --—==-ce-——oeeee—- eees 9,10,24,26,33

inservice/preservice training —-———-c=m—cemenm——a—- ce.. 71,9,10,15,19,
23,24

WOLK eXPOrienCe ===-m—mm e e e e eeee 3,4,5,6,9,10,
13,17,18,19,32

viii




VLS.

penlications:

Whers

ERIC

Aruitoxt provided by Eic:

jpgaviosmn

vatinnal Student Volunteer Program (NSVP)

NSUP exists to encourage and assist the development and
improvement of local, independent college and high school

student volunteer programs. Each local program detefmines

its own goals, objectives, activities, and procedures. NSVP
provides technical assistance materials, training, and on-site
consultation. Technical assistance materfals include basic
"how-to'' manuals, program kits containing case studies of

student proiects, an academic credit kit, a funding kit,
directories of student volunteer projects,& thejournal Synergist.
Training szssions for project directors/advisors are held periodi-
cally. On-site consultation is provided to programs in need.

Students in career education programs could establish and
cperar~ volunteer programs, with assistance from NSVP, as
a mean~ o»f career exploration/work experience.

Funds are not made available by ACTION for NSVP. All assistance
{e¢ {7 the form of technical help.

“ACTION -~ Meeting Community Needs Througn Voluntarism, A
Guide to ACTION's Domestic Programs,’ ACTION, 1974.

ACTION

waticnal Student Volunteer Program
806 Connectieut Avenue, N.W.
washington, D. C. 20525

11
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Provias itte: tniversity Year For ACTION (UYA)

Descripoion: UYA is a service-learning program enabling college students
to serve off-campus while receiving academic credit. UYA
volunteers help the poor in urban and rural low-income
conmunities move toward solving their own problems. UYA
participants are located in 56 universities across the nation
and include mostly juniors and seniors, although first-year
and second-year students are also in the program. UYA
volunteers are assigned in eight general areas: education;
administration ot justice; health; social services; economic
development; housing; environmental protection; and consumer
protection. Grant recipients include both two-year and
four-vear institutions of higher education. In general, UYA
volunteers earn credit for the work that they do, and in
addition, are required to attend seminars, follow independent
study courses, and/or submit research papers and reportss
but they do not attend traditional campus-based courses.

ReLitloenoanan o

Caresy Hducatlon: Institutions of higher education may apply for UYA grants.
Scondary school career education programs could familiarize
students with UYA as a factor they may wish to consider in
deciding to or applyving to enter college. Aspects of the
UYA program could be incorporated in some senior high
school prograns, so that UYA might be a useful model for
secondary school work experience programs.

Assistance: Grants are made to institutions of higher education or assccia-
tions cf such institutions. State or local agencies or other
private non-profit organizations may apply as a sponsor for cone
or more university-based programs.

YoSlications: "University Year for ACTION,

April 1975.

O

ERIC
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Terar TuYoen o Yeuth Challenge Program (YCP)

The purpese of YCP is to offer young people (14-21) opportuni-
ties for combining service with educational growth. Students
serve poverty communities in a variety of ways, such as:
Assistance in day care centers, nursing homes, and health clincs;
tutoring; counseling and job finding for other youmg people;
assistance to the elderly and the handicapped; etc. Students
work without pay for approximately 6 hours per week, usually

fcr about one year. ACTION provides technical assistance and
tTimited funds for about half of the administrative costs of

the project. The high school, community college, college or
other non-profit organizaticn provides for the academic component
and manages the project. Community representatives in business,
industry, local and state government, service organizations,
schools, and the community usually serve in an advisory capacity.

=7nt YCP programs could provide extremely useful carveer exploration/
wortk experience opportunities for students.

irited funding on a 50-50 matchiag basie for

ational projects during the first vear.

tion cannot exceed $£4,000 for planning grants
2 operational grants. Any publiic er non-profit

vate institutien can be a YCP sponsor.

[o8e B 5

- Meeting Communitv Needs Through Voluntarism, A
Guide to ACTION's Domestic Progratms,” ACTION, 1974.

Avenuze, NW.W.

. 22325

14
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Prooram “Title: U.S. Civil Service Commission
escrioticng As the Federal government agency responsible for all Federal
employment programs and standards, the Civil Service Commission
can provide a variety of information and experiences related
to Federal employment. General information about employment in
the Federal government is available (see publications below).
In addition, the Civil Service Commission offers specific
employment information through a n=twork of Federal Job
Information Centers. A number of summer job programs are
available for high school and college-sge Youth. These are
broken down into five major categories:

(1) Group I: sub-professional jobs in engineering and physical
and biological sciences; typist and stenographer jobs; clerk,
administrative aide, and other office jobs;

(2) Group II: jobs requiring some college study in a variety of
Federal agencies (e.g. Forest Service ; Park Service; Bureau of
Land Management);

(3) Group IIl: jobs requiring a bachelor's degree or equivalent
experience and available in a variety of agencies (e.g.
Dept. of Agriculture; Dept of Defense; Dept of HEW, etc.);

(%) Group IV: trade and labor jobs (no particular education or
experience needed); and

(5) Group V: special programs, including: Student Trainee Program
(work-study opportunities for college students leading to eventual
professional-level employment); Surmer Employment for Needy Youth;
and the Federal Surmer Intern Program.

Keigtienship o

ST ssucatioas Publications available will help in career exploration and
career counseling and guidance. Work opportunities will help
in work experience and career exploration, and in some cases
may be considered as specific career preparatiocn for entry-level
erployment with the Federal govermment.

Assistance is given to individuals, but project grants/contracts
are not made.

IR N -
fuwllcations: "working for the USA," U.S. Civil Service Commission, August

1975 (%.535) (available in Spanish)

“Siemer Joks: Opportunities in the Federal Governmeat,'
November 1375. Many other publications are available. A

few exarples are : "The Federal Career Directory,” "Guide
to Federal Career Literature,” "Employment of the Handicapped
in Federal Service.” '"Expanding Opportunities - Women in the
Tederal Government.”

UuoS. Tivil Service Commissica

washizgton, 3. C. 20415

sons may alsc cotntact their local Federal Job Informatiom
> I2YT MY

lenter, usuaily listed in the phone ook, or dial 800->55-1212}

ERIC 15
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R dinority Business Enterprise Program

SEEEN : Ihis program ass sts State and local povernments in
developing and operating minaority business programs
ind in eoperating medel prejects in this area. Reswvarch
contracts are also used te provide professional services
in technical and management assistance (o minority business
porsens and minority-owned firms and to provide professional
services in an evifeort to encourage minoarity business develop-
~ent.  Advirerv services and counseling are avaiiable as
is frformation vn the promotion of minority business develop-
=ent and on the coperation of enterprises. Technical and
management assistance is available at no cost and iacludes
all forms of counsel, guldance, and advice on tite vstibiisi-
rent and vperation of a busincess enterprise.

~inority students might
arion, career awareness,

istance might alse he
ograns in the form of resource

0
®ow
oo
=
n N
o n

Q .
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Traroloted Separtment of Uefense

aasript. u Tarcagh 1ts Joint Education Liason Directors of Recruitment
(I¥LDOR) offive and local armed services recruiters, the
vepartment of Defense is making a number of materials and
services available to local schools. These materials and
services 1re directed at helping educatars  learn about
i present military careers as opticns for students.

Serivees inciude:

(1} tducation orientatior vicits in which teachers, counselors,
i cthers can tour military bases to learn about the wide
variery of carcers ~vrailable;

(XY 4 military carter awareness course for educators, offered
o4 pre-service or in-service based at numerous universities
wross the couatry;

{3) visits of military personnel to schools for talks to
stadents about careers;

(«) frec adrministration and scoring of the Armed Servires
Vecational Aptitude Test Battery (ASVAB) te high schocl and
se~t=seoondary students.

Publicarions include a variety of information on military .areers
{coe below). A project presently unlerwav is compiling a biblio-
raphy of all rilitary materials that cculd be used bv school

vracnnel in career education efforts.

terials made available can help students Jearm
of careers both as possibilities through the
civilian life. Tours of bases can be set us
many cases and military personnel can bhe used
Persens on careers.

]

9]
23

med series which will sooa be
isting VIEW (Vital pnformat

O tell students about career

the armed services. Informatinsg

rvices life stvlie, pay and benefirs,
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itarv-Civiliaa Cceurational Scurce Zock, July 1975. This
DTJ(.-;SZS Y?ticus Jobs pericrmed in the zrmed servizes, their
Tivi.ian eguilvalents, job statements, gualifications needed, and
sther arma to help students expliere careers. Individusl
BRSO 15 have materials Ia some cases.
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cawram Livied Fund for the Improvement of Postse:

cncarvy Educaticn (FIPSE)

saorlipio o he pund £or the Improverent of Postsecondarv Pducation
provides assistance to educiticnal instituations -ind apencies
for a broad range of reforms and innovations. FIPST's
civiit major purposes are:
(1) encouraging the refors, innovation, a imprevement of
Sestwecandary education nd providing egual educational

prartunity for alls

1

t

af institutienz and proerams 1

VLY i!'l}l

carver and professional training, and noew

d
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1 programs has.?

¢ scation instituliona
ructure and operations des?
.

ies and purpeses;

(%) the carrving out
G in interna

—
Ve

- e -
«CDTT LT

ERIC

Aruitoxt provided by Eic:




Program Title: Viucation and Work Propram

Descrirtion:  Tnig program, operated by the National Institute of Education (NTE)Y,
cenducts research and development activities in career education.
Preseat activities €all under two major goals:

(1) to improve our understanding of tb2 relationship between education
axd work,; and

{

2} to increase the contribution educatlion makes to individual's abili-
fes to choose, enter and progress in work that is beneficial to
nemselves and others. Activities include research, such as studies
ard policy analyses; program development; and dissemination and
technical assistance.

-
-

Y - o -
Relatioaship
-

to Career Rl

NIE has produced a number of materials and models of use in

career education, including curviculum modules; the Experience-

Sased Careor Fiucation models; materials to eliminate sex bias

in career counseling; activizies and facilities handbooks; materials
assessment documents, etc. WIE projects span all age and grade levels.

unds are made available to conduct activities as described above.

~ecific plans can be determined from the Program Plan prepared
ahow Public and private institutions and orgazizations and

individuals mav receive funds.

foa v

and Weork Task Force, FY 1977 Program Plan, Naticnal
T~z
a7:]

FPIT S*IxT*  Tducational Products Information Exchange, 1873,

FEleven Career Educatfer Frorrams, Zescriptious of deiecred
viveTse, ==& Iaacvative Prorsrams, 1375.

Tssues 0° Tew Binsa and Sex Fairness in Career Interest Measuvement,
Spring IB75.

T catl s for Subiect Aresa Teachers, Grades
Len, =2, 3-12 (Thres Voluzes) , rlay 1&75.

avzilable, =any through commerical
ested may write NIE fcr a bibliagraphy.

1§

0
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Career FEducation Prosram

Prigram Title

ajor compenents
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Prosear Titles Comeunity Educatisn Program
Lescrisiion: The purpose of this program is to encourage and assist:

(1) public schools to invalve people of the community
in prograrg designed to meet their educational, recreational,
asd cultural needs;

(2) a more efficient use of public educat 2 facilities
through extending the times during which and purposes for
which schoel buildings and equipment are used; and

t3) public schools, in cooperation with other community
groups and regources, to estadlish communitv education
programs as centers for educational, recreaticnal,

cultural, and other related community activities and services
in accordance with the needs, interests, and concerns of

the community. Community education programs must be designeld
to serve all age groups as well as groups with special neeods.
Ezch program must also provide for active and continuous
invelvement of broad segments of the communitv. A clearing-
house is also being established ty the Program to gather arnd
disseminate information on community education

Career education practitioners may wish to participate in

cr become linked with community education programs to expara
the resources available to both efforts. Resources ia com-
munitv education programs could potentially have a wide
varietvy of career education applications becavse of the
aumber aad tvpes of community persons/groups iavolved.
Career education for adults michtbe cocrdinated through
commmunity education programs.

R S L ;ranss are made to State and local educaticnmal agencies Ior
Srosects to poaa, @stablish. expand, operate, and’cr provide
éevélc;mental 2nd technical assistance tc one Cr more communiiy
educatica oregrams. Grants are made ro instituticns of higher
educatisn to develop. establish, cor expand programs for
training persons to plan and crerate community educazieon

O

ERIC
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il vonsumers ' iducation Propram
Cort | This progran supports:

(1) activities designed to sp~nort tie development,
Jemenstration, evaluaticn, and dissemination of aew
4md impreved curricula in ocensumers' educationg

{2y the dritiation and expansion of consumer cdocation
prosrams at the elementary, secondary, and hicher edutu-
ticn levels as well as those conducted in comrunities:

(3) =raining in cecasumers education; and

(%) a variety of activities designed to provide consyrers’
cducation te  the gencral public. <Censumers' educatic
is defined as an effort to prepare persons (or wartzc;pa-
tina in the marketplace by imparting the understaudings,
attitudes, and skills which will enable them to make
raticnal and intelligent consumer decisions in light o!
their personal values, their recognizion of narketplace
alternatives, and sccial

SRR

, eoenoric, and ecolonical Cone dera-

S S - career educnti*: practiticoners mav wish to establish
(unsu wrs’ education as part of their overasll programs
“rewials 1. Ce e , . o
i -e; als ine strategies of consumers’ education projocts

. s ¥l 3 ] v i
j‘ be useful in ~as ot career education as coonnsioc
cdutatisn, empioval aad Veuveival” skills.
P

O
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“ogperative Fducation (Higher Education)

The goal of the Cooperative Education Program is to cnable
students in institutions of higher education to alternate
prriods of academic study with periods of off-campus
emplovment thus allowing these students to earn funds
apcessary to support and complete their education as well
as to gain off-campus experiences closely integrated with
their wotal education and academic and/or career poals.

Models and efforts of funded projects can be helpful

te two and four-vear institutions of higher education
planning cooperative education programs- Project grants
are made available for new awards (see »elow). Cooperative
sducaticn programs can be very useful career expleration
ard/er preparatiom expariences for stulents.

nade irn twe areas: (1) teo
higher education for planning,
and expanding new or existing
and (2) teo institutions of

f such institutions, other
organizations for trainin
ive education.

J
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Curriculum Develooment Program

Authorized under Par® 1 of the Vocational Fducation Act of 1963,
as armended, this progran provides for the development, testing,
and dissemination of vycational education curriculum materials
for use in teaching occupational subjects, including curriculums
fer new and charging occupaticnal fields and vocational teacher
education. It further provides for: developing standards for
curriculum development in all occupational fields; coordinating
the efforts of the States with respect to curriculum development
and management in vocaticnal education;surveving curriculum materials
produced by other agencies; evaluating vocational-technical
educatien curriculum materials; and training personnel in
curriculun development.,

any projects ceonducted under Part 1 have focused on the develop-
ment of career education and cluster curricula for use in career
ducation programs. Curriculum coerdination across the naticn
1ivat

iculum developrent activities;
s Dailv.

zreer Elucatisg Curriculum Development for Avareness (K-5)

ulum Jevelopment for Awarsnmess (K—4)

Txplorazion (7-9)
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Educatioral Opportunity Coters (EOC)

EOCs serve areas with major concentrations of low-inceme .
persons by providing, in conrdination with other applicable S
programs and services:

(1) information with respect to financial and academic
assistance for persons in such areas desiring to pursue
postsecondarv education;

() assistance to such persons in applying to postsecondarv schools;

{3) counseling services and tutorial and other necessary
assistance to such perscns while attending such institutiens
{including career counseling): and

(4) assistance in establishing recruiting and counseling
pools to coordinate resources and staff efforts to

assist the admission of educationally disadvantaged persons
to institutions of higher education.

Cax previde assistance to educationally disadvantaged person-
in career courseling and educational placement. Can alse
nrovide help to students in continuing in higher education
DT rams .

o institutions of higher education,
itutions, public and private agencies
in exceptional cases, seccndary
ocational scheals.
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Program Tiv.e: Exemplary Projects in Vocational Education

Description: Tnis program. supported under Part D of the Vocational Education
Act o 1963, as amended, has four major purposes:

(1) to create bridges between school and earn:ng a living for
young people who are still in school, who have left school either
by graduation or by dropping out, or who are in postsecondary
programs of vocational education;

(2) to promote cooperation between public education and manpower
agencles;

(3) to broaden occupational aspirarions and opportunities for
youths, with special emphasis given to youths who have academic,
sucis-economic, or other handicaps; and

(4) to provide for the participation in the program of students
enrolled in private nonprofit schools. Projects are normally
supported for a period of three years. Prioritlies in the first
and second round of three-year projects have focused heavily on
career education projects across all grade levels. Priorities
for projects to be funded in fiscal year 1976 center around
demonstration of the Nationzl Institute of Education's
ixperience~Based Career Education Program as a program in itself,
in conjuaction with in-school cluster programs, or in expanded,
improved, or newly developed cooperative vocational education
and work experience programs. In addition to this program of
Federally-administered projects, States administer one-half of
all Part D funds based on State priorities (see below).

Relatienship to

Carcer Lduzation: Part D projects demonstrate ctfective career education practices
across the nation and are useful models to study and leara from.
‘taterials from these projects may be useful in career education
programs. Grant awards are made ta allow recipieats to operate.
exemplary projects.

Tinmancial
Assistances: Fligible applicants include local educational agencies, State
boards for vocational education, and public and private agencles
institutions, or organizations. No application for funding
will be approved if the state board for vocational education
notifies the Commissioner of Aducation of its disapproval of
suct application within 60 Fays of its submiision of the Board
by the applicant. Half of all appropriated Part D monies are
reserved directly for use by State boards. Mary States have
chosen to fund career education efforts with these funds.

Pudblicaticns: Many project reports and curriculum and other materials useful
in career education picjects are indexed in the AIM/AR{(Abstracts
of Instructional and Research 'laterials) system located at the
Certer for Vocational Education, Columbus, Ohio. Iaformation
is ulso availabe through State Research Coordination Units (RClUs).

Where To

Get Help: For Federally-Administered For State~Administrred
Funds: Part D Funds:
Director State Director of Vocational

Division of Reseach and Demonstration Education
RAK~3, room 5042

U.S. Office of Educaticn

7th and D Streets. S.W.

Washington, D. C. 20232

ERIC 21

Aruitoxt provided by Eic:



-
Fropram Title:

bescription:

Relationship to
Career ducetion:

Pinancial
As islance:

Pabliicationsg:

Where Lo

Get Help:

ERIC

Aruitoxt provided by Eic:

Program for the Educaticn of the Gifted and Talented

This program supports the education of the gifted and
talented through:

(1) development and dissemination of information to
the public;

(2) grants to State and local educational agencies
for the planning, development, operation, and
improvement of projects;

(3) grants to State educational agencies for the training
of personnel;

(4) grants to ins:titutions of higher education c¢r other
appropriate non-profit agencies for training leadership
personnel; and

(5) contracts with public and private agencies to establish
model programs.

Career education programs which desire to provide intern-
ships or other types of work experience for gifted and
talented students may wish to apply for funding. Special
counseling programs for the gifted and talented may also
be supported. Strategies and materials of these projects
may he useful in other career education efforts.

Grants and contracts are awarded as described above.

Program regulations were published in the Federal Register
on July 22, 1975 (Vol. 40, No. 141, pp. 30663-30670).

Education of the Gifted and Talented
Poom 2006, ROB-3

U.S. Office of Education

Washington, D.C. 20202
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itle: Research Projects in Vocational Education

sesirdiption: This program, funded under Part C of the Vocational
Education Act of 1963, as amended, is divided between
a State portion and a federally-administered portion.
State administered funds are used to support the State
Research Coordination Unit (RCU) and for research and
training programs, experimental programs to meet the
special vocational needs of youths, dissemination of
information on vocational education research and demon-
stration, and other purposes. Federally-administered
funds are presently being used to support research
projects in four major areas: adult vocational
education; postsecondary vocational education; individual-
ization and modularization of instructional materials; and
special needs populations (e.g. bilingual, migrant, etc).
Projects supported in previous years have included:
career education; guidance, counseling and placement;
alternative work experience; and other areas.

selationahip to

Jaceer Dducation: Demonstration projects have been funded in career educaticn
at the State level and federally-administered preojects relate
closely to career education in many areas. Curriculum
materials developed by Part C projects are useful in many
cases in career education programs as are program models
ard strategles.

Tinenciag
Assistance: Federally-administered grants and contracts are awarded
to local education agencies, State boards for vocational
education, public and private agencies, institutions, and
organizaticns. Statec-administered funds are awarded through
the State Director of Vocational Education.

Publication,: Publications of Fart C projects are placed in the AI'/ARI
{Abstracts of Instructicnal Materials and Research Materials
in Vocational and Technical Fducation) system at the Center
for Vocational Lducation, Columbus, Ohjo. Hundreds of pro-
ject reports, curriculum materials, etc are available,
many in career education.

Cut Hivip: For Federall-Administered Part C Funds:

Research Branch
Division of Research and Demonstrati{on
Bureau of Occupational and Adult Education
U'.S. Office of Education
Washington, D. C. 20202
For State Administered Part C Funds:

Q State Director of Vocatlonal Education

ERIC 19
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Special Services for Disadvantaged Students in Institutions
of Higher Education

The Special Services Program is designed to provide remedial
nnd other special services for students with academic
prtential who are enrolled or accepted for enrollment at

the institution spoasoring the program. Special Services
projects serve those students who by reason of deprived

e lucational, cultural, or economic background, or physical
tiandicap, are in need of such services to assist them to
{nitiate, continue, or resume their postsecondary education.
Special services offers tutoring during the acaderic year,
special assistance during the summer, and helps students
plan their careers and assists them in gaining adnission

to professional or graduate schools.

“pecial Services can provide career counseling and
guldance as well as educational placement service
to disadvantaged students enrolled in a spoasoring
{nstitution.

Project grants are made to institutions of postsecondary
vducation or corbinations of such institutions.

WeoLan Hork It Out," U.S. Department of Health, Bducation,

1
md Welfare, Oftfice of Fducaticen, 1975.

Aivislon of Student Support and Special Serviceg
Jureau of Pnstsecondary Education

S0 Office of tducation

0 aryiand Ave, SLoW,

Washingten, D. €. 20202
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Talent Search
The goals of the Talent Search Program are to:

(1) identify qualified youths of fipancial or cultural
need with an exceptional potential for postseccndary
educational training and encourage then to comrnlete
scondary school and undertake postsecondary educational
training;

(2) publicize existing forms of student financial aid;and

(3) encourage secondary-school or college dropouts of
demonstrated aptitude to reenter educational programs,
including postsecondary school programs. Particirants
receive counseling on educational opportunities ard the
educational/personal requirements necessary for various
careers, information about financial aid, and assistance
in completing postserondary education admission require-
ments.

May provide assistance to selected students, at .ae middle
school level and above, in e¢xploring various careers and
their educational requirements. Talen? Search projects
may also provide help in educational placement efforts.
Advisory Boards of Talent Search projc:-ts may help form
linkages between secondary and postsecondary educational
institutions to ease this transition for students of
financial or cultural need.

Project grants are made to institutions of higher education,
associations of such institut ons, public and private

agencies and organization., and in exceptional cases, seccndary
schools and secondary v ational schools.

"We an Work It Out," U.S. Department of Health, Education,
and Weltare, "ffice of Education, 1975.

Divisfon of Student Support and Specfal Programs
Bureau of Postse ondary Education

Office of Education

400 Maryland Avenue, S.W.

Washington, D. C. 20202
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Vcrationai Education Persconnel Develcpment

Funded under the Edu-ation Professions Developrent Act, this
proegram has two major parts: Sections 552 and 553. VUnder
Section 552, awards are made to universities fer graduate
leadership development programs in vecational education. Each
>f the present 33 such programs devotes a segment of the train-
ing te career education. Under Section 553, awards are made

te States for cooperative arrangements for :

(1) exchanges of vocational education persornel with skilled
teaninicians and supervisors in industry;

(2) irservice training programs;

(3) short-term or regular session institutes to improve the
gualffications of perscns entering and re-entering vecaticnal
educatfion.

Graduate programs under 5Section 352 nave developed methods of
previding graduate leadership training in career education
which might be adapted by nthers in training personnel. ‘any
Section 553 projects provide career education training and
have produced useful models and materials. Grants may also
he made available for fnservice training as described abowve.

Project grants are made under Part F, Section 552, to institu-
ti~ns nf higher education and include fellowships for students.
Grants under section 553 are made to State boards of vocational
education,

anv pr. Ject reports and materials are  avaflable in the ERIC
svgtem,

bivfstion of Educatienal Systems Development
Bureau of Occupational and Adult Educatien
.80 office of Education
“ashineton, . C. 202020

Fach state also has a Directer of Vocational Education Personnel
Development who may provide information on State actiwvities/
priorities under Section 553.

33
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, he woren's Iducational Equity Program conducts activities at all

; levels of «ducation to include:
(1) the Zevelcpment, evaluation, and dissermination of curricula,
rexthoors, and other eduratinnal raterials related to educaticnal

vLityy

(2) preservice and inservice training for educational personnel
inciuding guidance and counseling with special emphasis on
programs and activities designed to provide educational eguity;

3) research, developnent, and aducational activities designed
t advance educational equity;

(4) puldance and counseling activities including the development
nf non~discrininatory tests, designed to assure educational equlty;

(3) educational activities to increase opportunities for adult
womwn, iicluding continuing educational activities and programs
for underemploved and unemployed women; and

() the egxpansion and improvement of educaticnal programs and
acrivities for wormen in vocational educaticn, career education,
phowical education and educational administration.

Caton isiucational Equity Program projects can assist career

vducation in eliminating sex bias and sex stereotyping

in rareer chofce.  Both project models and materials will be
1vailable, as well as technical assistance in implementing
provisions of Title IX of the lducation Amendments of

1370 and in achicving ¢ducaticnal equity for women in
wonerial.

Project grants and contracts are made to public agencies,
private non-profit organizations, and individuals. In
addition to the basic program of major awards, there is
4 »mall grant progran of projects limited to awards of

net moerc than 315,000,
o bropeeed Zules were published in the Federal Repister on
St PH 197 (ol 400 Neo 195, pp. 33802-33809).

'~ Educaticonal ifquity Propram
dffice of Fducation
arcland Avenue, S00W,

Doocoo20202

o,
syt

Washington,

"
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Prograr Title:

Uescription:
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Carver tducation:

Financial
Assistance:

Publications:

Where To
Get Help:

Appreanticeshlp Outreach Program (AO0P)

This program has as its primary purpose the recruitment,
motivation, and guidance of primarily minority youth toward
entrance into apprenticeship programs operated by labor
and management, with heavy emphasis being placed on the
skilled contruction trades. Projects aid participants in
meeting the basic qualifications necessary to pass the
entrance requirements for apprenticeship and further assist
them in making application for the apprenticeship openingzs
that are available. Project components include: individual
counseling and evaluation; trade orientation; refresher
courses {(math, trade, science, etc); test practice; and
mock interviews. ‘fost projects involve approximately 30-40
participants over a 12-month period for a total cost of
between $45,000 and 360,000. Projects are awarded to non-
protit organizations which can carry out the objectives

of AOP. Projects must actively involve organized labor,
management, and the minority community.

Projects are required to seek the active {nvolvement

of many community groups, including schools. Further,
school career education programs might well benefit from
seeking linkages to AOP projects as a means of increasing
career awareness and exploration oprortunities for students
and for assisting some students in career preparation and
placement.

Project grants and research contracts are made to non-profic
organizations.

"Apprenticeship Outreach Program (ACP) - Prograr Description”
July 1972,

Office of National Projects Administration
Employment and Training Administration
U.S. Department of Labor

Washington, D. C. 20210

35
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Propgram Ticle: Apprenticeship Training

gttt This program preomotes labor standards that safeguard the
welfare of apprentices and guide, assist, and improve
apprenciceship. Tield staff in every State work closely
witir employers, unions, and State apprenticeship agencies
to develop programs ard devise better ways to give
training. The program approves and registers programs,
giver 2mplorers techniczl assistance on training, and
searches out new ways to improve apprenticeship. The
program has a special emphasis on helping minority persons
become skilled craft workers. Arprenticeship Information
Centers exist in 3% local employment service offices to
provide information on apprenciceship oppertunities. 1In
addition, therz exists an Apprenticeship Outreach Program
to assist minority persons (see p.2¢ ).

Apprenticeship programs and services may be helpful for
career exploration and to assist 3 e students tp enter
apprenticeship training. There exist over 350 apprentice-
able trades, including such work as: automotive mechanic,
baker, carpenter, drafter, etc. Apprenticeship Information
Genters may have career information that could be used in
career education programs. Exposing female students to
apprenticeship opportunities is also possible through the
Centers and infornation available (see the pamphlet: 'Why

PR

Sot Be an Apprentice?’)

Sadntancoe: All assistance is in the torm of advasory service and counsel-
ing
Bolcationg: “"Apprenticeship,” U.S. Department of Labor, 1975 (§.10)

"Apprentice Training: Sure Way tn a Skilled Crafe,”
U.S. Jdepartment of Labor, 1974 (5.30)

"Jobs for Which Apprenticeship;Are Available, ™ U.S.
Department of Labor, 1974.

“Why Not Be An Apprentice?"” U.S. Department of Labor,
1974 (5.25)

“"The Naticnal Appreticeship Program.''U.S.Department of
L.abor, 1972

(Publications for which a price is listed may be obtained

) through the Supevintendent of Documents, Washipeton, J. C.)

WheTe T
Get Helps Bureau of Apprenticeship and Training
Emplovment and Training Administration
U!.8. Department of Labor
Washington, D. C. 20212
O

ERIC % 36
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Procgram Tizle: (Compreheasive Exployment and Traininz At (CETA)

Jescriptinon: ETA's major purpose is to provide the economically disadvan-
taged, the unemployed, and the underemployed with the
assistance thev need to campete for, secure, and hold
jobs challenging their fullest capabilities. CETA programs
cover testing, ccunseling, skills training in the class-
room or on the job, and basic education. They include
job restructuring, jub development, work experience, and
asb 1ic employment. B8G% of all CETA funds go to State
and local governments, acting as Prime Sponsors, (defined
below), with the remainder being available for national
programs. Title 1 of CETA permits Prime Spomsors to establish
programs of comprehensive services, including recruitment,
orientation, counseling, testing, placement, classroom
instruction, institutional and on-the-job training, allowances,
supportiv.e services, and transitional public employment jobs.
9% of Title T funds are available for vocational educaticn
and other manpower services on a Statewide basis. Title JI
provides for *traasiticnal pubtlic employment. Title II11
provides for Federally-supervised manpower programs for Indians
and migrants, as well as for youth, offenders, older woerkers,
and other special groups. Research and development projects are
also authorized (see p. 31n). Title IV continues the Job
Corps. Title V establishes a National Commission for
“lanpower Policy, and Title V1 provides for public service
emp loyment.

Relationship t~

Career Fducaticn: lHisadvantaged, unemploved, and underemployed persons 16 and abewve
may benefit. Career education programs might use CETA funds for
allowable activities as described above. Prime Sponsors are
required to have local advisory groups which include educational
organizations (as are States), and any educational orgarjization
may review and make input to local and State pluns.

Financial
Assistance! wioor funds are distributed through State and local Prime Sponsors.
except for Federally-administered portions. A Prime Sponsor is

usually:

(1) a unit ot Iocal government with a population of 100,000
or more;

(2) a combinaticon of such units;
(3) an entire State; or

(4) a State serving the balance of {ts territory not included in
any local Prime Sponsor’'s area.

Pubiicari~ns! "\ Yew Approach to Manpower: An Intr. ‘uction to the Comprehensive
Employment and Training Act of 1973 for Frime Sponsors,” U.5.
Department of Labor, 1974.

“The Ale of Lncal Governments Under CETA,” U.S. Departrent ot
Labor, 1974,
“here To '
Get Help:At the local lLevel: contact the YMayor's Office
At the State Level: eontact the Governor's Office
At the la2daral Level: contact- U.S. vepartment of labor
Employment and Iraining Administration
37 washingten, D. C.
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i Titiet Employment Service

lpziu: The public employment service is a network of over 2,400
local officer across the nation. Its ceatral task is
assisting job seekers in finding suitable Jobs, either
at once or after needed training and other manpower
services, anl helping erployers find needed workers.

The Employment Service operates a computerized job

bank i1 43 States to provide a daily printowut of jobs
avallable in the entire local area of an office. The
Service offers a variety of assistance to Comprehensive
Employment and Training Act (CETA) prime sponsors,
including: orientation and counseling; occupational

and attitude testing; job information; job search help
and job development; selection and referral to training:
registration for employment and training; and outreach.

coatienhiap to

Gareer Pducatioa: Emp loyment Service staff can assist in school placement
programs and provide assistance to schools in helping
students acquire job information; information about
traininp opportunities; occupational and aptitude testing
(including a revised Spanish-language version of the
General Aptitude Test Battery (GATB) now being developed);
and other services. Employment Services staff can speak
to students and in many career education programs assist
in mock job interviews or other activities.

Finianeloan

Axsastanoe: Project grants are made to State emplovment security affices
only.
Publivaticors: "The Empleyment Service,” U.$. Department of Labor,

Aanpower Administration, 1975. (0-595-365)
Dictionary of Occpuational Titles

Whero [

Get Help: U.S. Employment Service
Employment and Training Administrtion
U.S. D.partment of Labor
Washington, D. C. 20213

35
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Frogram Vitle:

Jescription:

relatici.hip o
farver Ydutatiou:

Sivancial
Assistance:

Publications:

Where To

Get Help:

‘anpower and Employment Data

The Bureau of lLabor Statistics has as one of its major

tasks the development and dissemination of information cn
future occupational manpower requirements and supply.
Numerous reports and other types of informztion are made
available. The Bureau publishes, for example , the
Occupational Outlook Handbook,wnich includes descriptions

of a large number of occupations. The descriptions include:
nature of the works; where workers are employeds training
needed; other qualificaticnsjadvancement; employment outlook;
earningsy working conditions; and where to go for more infor-
mation.

“any publication (listed below) have useful informatiorn for
both tarser counseling and guidance and for use by students
in studying different career areas.

None availahle.

Occup. tional Out.ook Handbook ‘or 1974-75 (published biennially)

Looking Ahead to a Career ~ A Slide Series, 1975 ($10.00)

Occupational Outlook for College Graduates

Occupational Outleook Quarterly

‘lotivational Pamphlets Series: '"'Thinking of an Office Job"?;
"Science and Your Career"; "FKconlogy and Your Career’; "Liberal
arts aud Your Career'; ‘tath and Your Career'; "English and
Your Career”; '"The Outdoors and Your Career"; "Social Science
an¢ Your Career"; "Your Job as 3 Repair Mechanic".

Jobs For Which Series: "Jobs for Which a High School FEducation
is Preferred, but Not Essentiai;" "Jobs for Which a High
School Education is Generally Required"”; 'Jobs for Which
Junior Coll:ge, Technical Insitute, or Other Specialized Train-
tin is Usually Required”; "jobs for Which a Cnllege Education
is Usually Required"; "Jobs for Which Apprenticeshlp are
Available."

Bureau cf Labor Statistics
U.S. Department of Labor
Washington, D. C. 20212
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“any wer Research and Develcprent PFrojects

Authorized in the Comprehensive Employment and Training Act

(CETA) of 1973, this program conducts "a comprehensive

program of manpower research; and "a program of experimental,
developmental, demonstration, and pflot projects... for the
purrose of improving techniques and demonstrating the effective-
ress of specialized methods in meeting the manpower, employment,
4nd training problems.” Activities supported include: research
and development projects, dcctoral dissertation grants, and small-
Zrant research prejects.

txamples of prejects supported wiich may be of .nterest to those in
.areer educaticn include:

f1) the Career Information System geveloped in the State of Oregon
«nd now being e¢rpanded in eight otrer States;

{2) the Women in Wisconsin Apprenticeship Program which demenstrated
wavs in which emplovment tarriers to women could be reduced;

(3) development of a "Handbock for Use of Basic Job Skills" to

increase kaowiedge of carcer options among handicapped Jdersons;
and

(%) the development of a vocatlonal guidance program for high -
schoaol youth in Houston,Texas.

Fducational agencies are elipible arclicants €or project funding.
Projects completed and underway offer a variety of approacnes
and mate-iils which may be helpful 1n career education prograns

Grants and contracts are made to academic ins*itutions, State and
local government organizations and individuals.

“fanpower Research and Development Projects, U.S. Deparment of
Labor, “anpower Admin{stration, 1974.(contains project abstracts
and regulations.)

Prc ject reports and products are made available through:
(1) NTIS-National Technical lnformation Service
(2, GPO~Government Printing Office

(3) Employment and Trainiog Administration, U.S. Department of Labor.

Office of Manpower Rescarch and Development '
Employment and Training Administration

".S. Department of Labor

Washingten, D. C. 20210
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Program Tirle: Occupational Information System Grant Program

Descripticn: The objectives of this program. operated by the Employment
and Training Administration of the U.S. Department of
Labor, ar~:

(1) to help persons learn about and understand career
options;

(2) to help labor force entrants become aware of
occur~tions which are acceptable and personally
satisfying;

(3) to encourage persons in the process of making
decisions on careers to explore vocational possibili~-
ties on their own;

(4) to increase awareness of major sources of occupaticnal
information; and

(5) to provide support for related groprams including career
education, career and employment counseling, and manpower
and educational planning. To date, grants of $300,000

have been awarded to each of 8 states to begin planning

this program (Alabama; Colorado: Massachusetts; Michigan: “‘innesota:
Ohio: Washington; and Wisconsin). Each progra=m will

have an active policymaking board which will integrate

and stengther relationships among various segnents of

the community involved in career choice. Information

on occupations wil include such topics as : job duties:
legal, educational, and training requirements for entry:
current employment: job cutlock; and earnings and fringe
benefits.

In States which have received grants, the QIS systen
will be of direct use in zareer expleration and career
counseling and guidance. Other States may benefit from
the lessons being learned and applied in the program if
they desire to set up systems of their own or if funds
are made available for expansion of this program.
EIxpamsion is net planned at the present time.

Preoject grants have been made to 8 States to date for
3-4 vear prograns. additional grants are not anticipated
at present
Putlizaticors: "~ecoupaticnal Informaticn Svstems Grants Sreogran:  State Project
Summaries.”. U.S. Department of Labrr, November 1375,
where T
Set Hel:-: U.5. Tepartmens of Lab
foployment and Trainin
Naticnsi Jzcupaticna
farrick Bearv Bulilding
521 D Sz. N.w-
washington, . <.
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Program Title:

Descripzion:

D T
TunhalLationse

Work Experience and Career Exploration Program (WECEP)

This program allows students aged 14 and 15 to work up to

23 hours per week In school-related .otk cxnerience or career
exploration programs which arc school-supervised and school~
administered. In States which participate in the WECEP, the
following conditions characterize the program:

(1) only students aged 14 or 15 may participate;

{2) students must receive school credit for participation;

(3) work experience or career exploration must be related to
in-school instruction and that instruction must include job-
related and employability skill instruction;

(4) a teacher-coordinator must supervise each group of approxi~-
mately 12-25 students, including visits to work stations;

(5) students must be paid according to statutory minimum wage
provisions;

(6) a written training agreement must be signed by the teacher-
coordinator, employer, and the student and rust be apprecved by
the parent or guardian;

(7) certain hazardous occupations are prohibited;

(8) employment may not exceed 23 hcours per week when school is
in session and 3 hours per day when school is in sessicn, any
portion of vwhich may be during school hours; and

{9) employment of students may no< displace already ermploved
workers in the particular establishment.

lLocal school districts might particinate in this program if their
tate participates. Opportunities for career expleration and/er
vork experience are rade possible.

Funds are not made available by the Department of Labeor. The
Department of Labor approcves State applications only, accerding
tc the published regulations.

Regulations governing this program were published in the Federal
fegister cn September 4, 1975 (velume 40, No. 172) under the

t
title of "Ermpleovment of Minors Between 14 aud 1% Years of Age
in work Experience amd Carear Exploration Programs.”

Schocl systems interested In participating should coatact the
State Zlucaticn Agency {irn many cases this would be the State
Jirector of Veczational EZducatiom).

States wishing te participate should comsult the Federal Reriscer
£3S:

cf September 4, 1975 and, if necessary, the Wage aqp Sour Division

of the T.S5. Department cf Labder, washington, J. C.
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Program Title:

Description:
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Women's Special Employment Assistance

This program, operated by the Women's Bureau of the U.S,
Department of Labor, provides informational, promotional,
technical and advisory services to assist in enlarging the
contribution and participation of women in the workforce.
This is accomplished by improving opportunities for traiing,
counseling, guidance, continuing education, and expansion

of day care, household work, and other home related services.
The Bureau also works to improve legislation related to
equal rights for women in employment and acts as a clearing-
house on matters relating to the status of women workers.

Publications available (see below) may be useful for

career exploration and career counseling and guidance.
Women's Bureau personnel in Regional Offices may be

invited to speak in school programs or provide consultacive
assistance in reducing sex stereotyping in career choice.

Nore Availabhie.

A bibliography cf pudblicaticms is available free {rom
the address below. Some examples of materials available
or soon to be zvalilable are:

1975 Handbock cn women Weilers'
"Tweaty Facts on Women Worke ," 19
"Why Women wWerk,' 1973 (The publicat
are also available in Spanish)
women Werkers Today, 1975
"The yth and the Reality, 1974
'Careers for Womez in the 70's, " 1973 (£.30)
“Facts on Womea Workers of Minority Races,” 1975
"A working Weman's Guide to Her Job Rights,” 1975
"Neatraditionmal Dccupations for Women of the Femi
U.5. Ixperiexce, " 1874,

~?

ion gngthose fcllowing

"

sphere: The

~

lator
washington, D. C. 20210
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Propran Tavios Naticnal Aeronautics and Sprce Administration

Deserdpiaons One poal of NASA is to assist the educational community
in informing students about the activities of the nation
in aermnautics and space science. The Educational Programs
Office of NaSA offers a variety of services to meet this
goal:

(1) fiuidance and Counseling: consultative assistance to
schools and universities relative to careers in space
science and technelegy, including published material
dealing with NASA efforts and educational requirements
for employment in particular specialties;

(2) Youth Programs: programs such as career expleration,
. vxplorer (scout) programs, seminars, etc to familiarize
students with developments in the aerospace sciences;

(3) Teacher Educatinn: workshops to familiarize teachers
with aerospace developments;

(4) Instructional lesources: to assist in the adapting
and updating of courses to reflect the latest information
en aeronpace developments;

{5) Space fcience Education Froject: lecture-demonstrations
for student-: t2 tell them about the aerospace field; and

(o) Speakers, Adult Fducaticn Programs, and Professicnal
Edurational conferences.

Ko land vt
TeeT PR res could be helpful in a variety of wavs including;

eakers; career guidance and counseling information;
personnel caveer exploration opportunitics; and
ral marerials.

Leslslr 2t None availadle.

S lizatoons Numercus NaSA jublications are alsc available which mizhs

he of use In career elducaticn prograsms.

an NASA educationsa ourc2s, Persons ars
the nearest NASa er. A listing cof
tizined ar the address bdel

O
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Program Title: National Audiovisual Center

Descrinnion: The National Audiovisual Center was established in 1969
to provide government agencies and the general public
with a central information, loan, sales, and rental service
for audlovisual materials produced by or for government
azencies.

“eciationship to

Career Iducation: Of the 4,500 audiovisuals in the current catalog of the
National Audiovisual Center, many can be of help in career
education programs. The f1ms span a great varfety o?
topics and might be used for such aspects of career
education as: career exploration; careetr awdreness  career
preparation; acquisition of iob getting skillsjetc.

tssistanie: Nome avallable.
Publizatisons: Tollowing are a few of the film titles available through
he Center or sponscring government agencies, for loan,rental or

t
surchase. Maay others may be cbtained -n this basis.

e catalog mav be ordered frenm tre aldiress below.

Career Tducatiom, 1973.
Careers in Jceancgraphv, 1845,
C~de Blue, 1970. (Shows why mirority Jciters ave needed)
A Good Place to Start, 1970. (Shaws thai the Federal Government
cffers excellent career oppo
ccllege graduates.)
Indian tc Iadian, 1970. (Shows Indians whn are part of the
workirng force exlaining their lives and work. Part
2f the Career Job Opportunity Series of the Department of
laber.)
ts Yeou Against the Probiem, 1947, (Emphasizes the challenzs of
Cesearch and the education and life of a s:ientist.) )
Todavy and Tomorrow, 1369,  (Shows VA vourth volunteers in both
career exploration and izdirect patient service assignments.’
woere I want te Be~The Stor AT a woman Dentist,iS73.

(2]
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‘roprae Tivle: President's Committee on Employment cf the Handicapped
Twecritt.oen: The Uenmittee cooperates with Governor's committees in the 50
States and with 10cal community committees to conduct a national
publicity compaign to improve emrlovment opportunities for the
harndicapped. Advisory services, counseling, and the disseminaticn
of technical inforration are  carried out.
voer oo Peakers or other assistance
ms as these pregrams a—e
ture made available might alsc
r handicapped students.
in inservice train-
locate rescurce peraons
incicapped studonts.
ficapred is 2132 prssihlz.
ScoLmTITosl UTrIteIlograntiiocniralts ire oot made. in the
Iorm o~ oadvisrrTy servicos, founseling,
IR STt ITTLtvTE T ooioToe Fomiizasgedl
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Propram Title:  Management Assistance to Small Pusinesses
Cescriptiva:  The SBA is & permanent, independent governmment agency
created in 1953 to encourage, assist and protecr the
interests of small businesses. It operates a nuider
of programs for this purpose, including several types
of loans and technical assistance. Of particular
interest to career education are:

(1) the 'Unority Lnterprise Program, which assisis minority
persons to establish and success fully operate their own
businesses;

(2) tanagement Assistance, which includes courses, conferences,
counseling, and otler means to help the petential or existing
small businessperscn;and

{(3) the Advisory Council Program which exists in each of

the 65 district office locations to help inform the community
about the needs of small businesses and tuv help small
businesses grow.

Uiress Tducariin:  Persons involved in the lfinerity Enterprise Progran would
be ahle to speak to students and perhaps provide career
exploration opportunities. SBA courses and other types
»{ mamagement assistance might be of use to school programs
or porential small business operators about to graduite
school. Advisory Councils might be enlisted to help
support local career education programs. SBA also puts
out 2 nuzber of puhlications which could be used in career
education programs (see below).

Assiztimoe: akes a variety cof loans to assist in the esteblishmert and
development of small businesses

U ~r-3ale Booklets (persons mayv write for a free biblicgraphyj:

Txamples: “Human Relations in Small Business:
The Starting and Managing Series (e.g. "Starting
and Mamaging a Service Statien”; Starting and
g 1 She
B
e
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fropra~ Title: Service Core of Retired Executives/Active Covps of Executives
(SCORE/ACE)

wsorintienl The purpose of the SCORE/ACE program is to provide free business
and marnagement counseling to small businesses already in oper-
ation or just starting, nonprofit organizations, and community
groups. SCORE/ACE volunteers work through chapters at the local
level. SCORE volunteers are retired businessmen and women,
successiul in thelr cun businesses and willing to give their time
and experience to help other businesses grow. ACE volunteers
are active businessmen and women who utilize their expertise to
nelp thedr communities nrosper.

oot SCAREVACE wvolunteers mizht be used to talk with students and
atherwiee assist in career awarsness, expleration, and prepara-
tinn activities, These persens might also be used in caree:
counse ling and guidance.

.
.
o

b
'
-
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3 . Any group of retired business executivee may begin a
I~zal chapter and apply for grant funds for cut-of-
rocke

SN A 4
chapt
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