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ABSTRACT
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of Rough Rock’s administration; (2) a followup report re the 1972
Rough Rock Evaluation Report; (3) a list of the curriculum evaluation
criteria; (4) an evaluation of the language arts program; (5) an
avaluation of out-of-class activities. The section on administration
includes 25 critetria with corresponding findings and reccmmendations.
Referring to specific recowmendatiopns found in the 1972 evaluation
report, the section presenting the follow up report suggests that, in
general, the school has become more businesslike and professional,
particularly in terms of authority delegation. The section on
curriculum evaluative criteria simply presents itemized criteria for
language arts, mathematics, science, social studies, health and
physical fitness, art, and music. The language arts program
evaluation -presents an extensive program description, discusses the
program's strengths and weaknesses, and presents 10 specific
recommendations. The section on student out-of-class activities
presents an evaluation correlating student need fulfillment (a la
Maslow) with out-of-school activities and student needs with student
problems (a chart is presented depicting 20 activities and their
numerous components as scored at Rough Rock). (JC)
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ROUGH ROCK EVALUATION
April 29, 30 - May 1, 1974

ADMINISTRATION "

The evaluation of administration is the one place in a school w\hes it all

comes together. In this respect, the administration sets the stage' for
-

‘%chool and for the evaluation. In approaching the evaluation of school ad-

m].m_s\a ion at Rough Rock, there were same basic condltlons or limitati

which en into consideration in all aspects of the evaluatlon

First, the school has past goals that are vexy much related to inclusion of

Navajo cultural content in every part of the school program. There are per-—

haps three general goals that can be used which reflect the direction which

influences all school activities. These three goals are: |

(1) The teaching and reinforcement of the Navajo culture in the school
so that each student has a positive feeling about being Navajo.

(2) An approach to the Navajo cammnity that places the school in a
key sobializing role. The Rough Rock School is to serve fhe
Navajo commnity and is to be campatible with it. The school
strives to establish and maintain a strong relationship to the
community that is Navajo in style.

{(3) PRough Rock ’is t0 teach the children so they may function in

either the Anglo or the Navajo society.

Second, the evaluation focused on those activities that are contained in the

contract between the Bureau of Indian Affairs and the Rough Rock School
Bo/‘})rd, F.Y. 1974. ‘Specifically, this included the elementary, high school,

sdninistration, transportation, and plant maintenance and facilities.
3

Rock maintains a number of supplemental programs which are funded under

8 .
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other authorities which were considered only in a supportative or supplemen-

tal manner. P

Third, in the evaluation of contracted school opérétions throughout the
Bureau of Irﬁian Affairs, a serious attempt is n.iade to provide standards
equal to those provided through a Federal program operated by the Bureau of
Indian Affairs on a regular basis. Many of the standards used in the admini-

stration section are taken from basic requirements for Federal schools.

Fourth, the evaluation of ¢ontracted school operations is developmental and
is undergoing modifications as more Indian groups assume responsibility and
control of their schools. The committee handling the evaluation of admini-
stration changed same of the criteria and have made suggeétions for modifica~ ‘

tions of them for future evaluations.

The overall evaluation of administration is based on a set of twenty-seven

criteria of which twenty-five were used at Rough Rock. Criteria 13 and 15

were cmitted from Bdministration as they were covered in detail in the evalu-

ation of Out-of-Class Activities. Too, Criterion 11 was cammented on only

_ briefly as this aspect of the school was being covered by the Curriculum Com-

nittee. The repor{: wiil be api)mached according to the mmerical ordering of

| the sef; ;af criteria. The order is a.rbritrary;and does not designate a ranking

of the,\ﬂ criteria in importance.

Criterion 1. Students are admitted to the school according to established

criteria.

Firdings: Admission policies have been formalized in the School Board
minutes and have became guidelines by which the school operates.
Students are admitted according to census number of the Tribe and

range from three to approximately 18 years of age.

v
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The geographic boundarivs of the school overlap other school and tribal dis-
tricts and are not clearly dfalineated. This, however, does not present a
problem to Rough Rock nor to surrounding public and Federal schools. It
oould, in tume, present problems as current plans indicate that the school

operations of Rough Rock will not decrease.

,Thére 1s a formalized policy pertaining to the admission of out-of-district

special students.

Recamendations:

(1) It is recomernded that Rpugh Rock work out a clearer definition of the
boundaries from which it would allow students to enroll in the school.
In time, a better defined boundary would be helpful in the planning
process for future school programs.
Criterion 2: Administrative provision is made for student accounting and
for keeping up~to-date student records. This includes a minimm of:
(1) Date of enrolling
(2) Date.of withdrawal, reasons for withdrawal, and the follow up
that has been made .
(3) Daily schedule for each student which gives his location at all
hours ’
(4) Permanent record card for each student containing basic informa-
_tion (subject taken, number of weeks taken, periods, length of
class period, marks by subject, explanation of marking system,

graduation units earned, attendance records, test scores, health
xecord, participation in school activities, etc.).

Findings:
(1) Date of enrolling is shown on the enrollment card.
(2) Date of withdrawals and reasons for it are recorded in the-’
student folder.
(3) A dQaily schedule for each student is kept according to the "Hame
Room" teacher. A weekly schedule of instruction is kept.

(4) Basic curriculum information is kept on each student.

o)
O ; N
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It was noted by Conmittee members that the record keeping at Rough Rock is neat

and current. The records on students reflect helpful information beyond the

\

|
1
|
. . |
normal requirements of an elementary school. The records are impressive and
more than adequate. Current pictures of the children are most helpful to the

réoordkeeping system, ¢

Recamendation:

(2; A brief curriculum summary for the yea.r mgld be helpful to the record
" keeping system. ¢ ‘. |
Criter.}ion 3: The clerical needs of the school have been carefully appraised 3
~ e needed positions- provided. ' ' |
Findings: The school was v1ewed in respect to total enrollment of elemen-
tay and secondary programs, which is approximately 430. This also
included the dormitory operations, Clerical staff funded included: i
1 secretary for the Director
1 secretary for the elementary program
1 secretary for tﬁe secondary program |
1 secretary fér the adnﬁ.rﬁstration offic;e (fiscal, personnel, etc.) j
" Supplemental programs for thé school were not considered in the ‘
. analysis of this criterion.
Recommendation:

(3) One additional secretarial staff person is needed for the doxrmitory, N
counseling and guidance proijram.

Criterion 4: There is, on hand, a written philosophy of education which des-;
cribes adequately the unique function of the Bureau schools, and imple-
mented by a list of objectives. These objectives are distributed to staff
members and students.

Findings: There is the conuact botusen the Burcau of Indian Affairs and Rough

Rock Denopstration School. There are school board policies that are writ~

ten and are available for anyone to review. The policies are followed in

9
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the activities of the Board and the school. There are instructional

objectives developed on a daily and weekly basis.

There was no written set of genéral long-range goals or philosophy
-— * ’
statement available. There was such a statement for the 1972 evaluation

and for previous contracts and programs. .

Reconmendation:

(4) Rough Rock should, develop overall goals and philosgphy which .
would serve to provide general direction to the total program.

This would also be helpful in establishing a "management by

A
objectives" approach to operations. 9 et

Criterion 5: Provision for adequate supervision is made in aecordance with
professxonal standards and practices. There is a written record of
supervision for all employees. The written reoord reflects a minimum
of two formal supervisory sessions per school year between the supexrvisor
and the employee.

Findings: 'I‘he= Evaluation Comittee for the ac‘umm.stratlon of Rough Rock
visited the Administrative Offices of the School and the Offloes of the
Principal. for the Elementary School. The Camittee found records re-

4
flecting formal supervision of teachers on a regular basis. It was noted
that the teacher evaluation form utilized had a rating scale that would
make it possible to indicate to teachers areas in which they need to
S
improve. The fomms reviewed indicated that areas to be improved were
indicated to teachers. Evaluation of teachers was made periodically

throughout the school year.

)(

Recommendation:

Criterion five is met in full, no reccmmendation made.
Criterion 6: A halanced program of professxonal j.mprovarent and growth is

carried on through planned, inservice training sessi. ons, and through
attendance at colleges and universities.

o
00 : ot
- ]
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Findings: The inservice training of teachers at Rough Rock is conducted
throughr the Malticultural Teacher Education Center, a program funded
Wh an Agency within USCE. This is a comprehensive professional
education program fully accredited through the I(Jniversity of New Mexico.
Dr. Henry Scttrﬁdt has Associate Professor rank with the University of
New Mexico and is in charge of the MIEC Program. All teachers and
aides spend one full day a week at the center. Those teachers who are

" Navajo and who don't have a baccalaureate degree .gain hours of.credit

at the MEIC. It is anticipated that by the close of this summer all
teachers will have earned the AA Degree. '

There are visiﬁng professors to the pmgram ard in all, it does pro-
7ide an wnusual opportunity for non-Degree Navajo teachers to work
toward the baccalaugeate and full professional standing. Coples of

the pmposal"‘for the program were made available to the camittee.
Additionally, preparation time is available during the week. Even so,
the one fill day of training would suffice as an equivalent fox this _
criterion.

Recamendation:

There are no momne:\xdations +0 be made rel?;.i*,ve to this criterion.

Criterion 7: There is an orientation pméram far new staff ‘marbérs.
Rough Riock does have an orientation program for new teachers and. con-
ducts an evaluation of the activity. A copy of the evaluation of last
years (August 1973) teachexr orientation program was made available to

the committee.
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Criterion 8: Teachers meet minimun requirements of preparation equal to those

of the Civil Service which is used by the Bureau of Indian Affairs.

These requirements are:

(1) Bachelors Degree, all professionals

(2) Preparation in Professional Education
a. Elementary 24 Semester Hours
b. Secondary, 18 Semester Hours \

(3) Masters = GS 9 or one year of experience. (This means that a person
with a Masters Degree can enter the Federal .service at a higher
salary or that those with one year of experience can be promoted
fram a GS-7 to a GS-9).

. .
‘ Firﬁ\ggs: Basic data for this criterion was derived from the personnel files

The above findings and following recammendation take into consideration the fact

of Rough Rock (which were rgviewed ;.ry.i summarized for the committee) and
the positions listed in the contracthi?een the BIA and Rough Rock.
These two basic sourcc;s were campared against the criggri'on to determine
thHe outcame. Also, only the professional positions w‘e}ons%rw’m
the analysis as it was apparent that other employees met basic minimum
st:.arﬁa.rds. N “

ks \i\\
\ —

Eleméntary Program, 17 proféssio\r}él funded; 7 need to earn the BA degree
Secondary Program, 15 professionals funded; 5 need to earn the BA degree
Director's Office, 1 professional .funded; no needs identified

Summary: 12 teachers need to earn the Bachelors Degree.

that the MIEC program is very instrumental in developing professional training
in education for Rough Rock staff.
Recammendations:

= T

(5) By the close of Fiscal Year 1975, Rough Rock should reduce the number

of teache.rs need.mg a BA Degree by three teachers.
(6) The BIA should consider funding the training of one teacher in a

program camparable to the training pmgram offered to employees of

the Department of Interior, commonly referred to at the DI-510 program.

'

A &

;
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(7) The School Board should describe in more detail employment quali-
fications for professionals.

Criterion 9: Academic or elementary class have a maximm enrollment of 20°
students per teacher; practical arts classes 16; vocational classes 12; |
and special education 10. Teacher aides should be assigned on the basis
of one for each teacher with a full load. .

Fixﬁings§ It was found that the teacher-pupil ratio in the elementary school

) 1 Reccrrmendatlon . ’ - -
3

(8) Oue ade.tJ.onal elementan teacher s recommend

(9) One additional elanentary teacher alde is reoarmended.

«

Criterion 10: Each teacher .'LS allowed time through the tour of duty to plan to
adjust daily act.l.v1t.1es , .

Findings: Each teacher’ a}md teacher aJ.de has a full day each week to attend

. the METC program. This is equ:walent ‘to planm_ng time nent.loned :u} the

i

 .Recamendatign: ' /
2 ¢ 7y \ ”

None. . . . -
- N * ’\ J»

J : ) ‘
« .“Criterion’l Every student is in instructional activities at all hours as

- a learning. ¥
\ 'E':i.nd.i_ngs: Teacher schedules indicated that students were in instructional
— ) . i
- activities throughout the day. The Administration Committee deferred

. ('\ to the Curriculum Camittee for detaids pertaining to this criterion.

"‘S\ Critepion 12: Student health _examinations and followup are prov:.ded 4

ngs: The school clinic was visited by the Administration Camuttee The
u/rse is paid for by the School Board and relates to the doctor stationed
.at C.hmle The doctor visits the school once a weck. Current activities
.centered around pa.Lwdmg .each child w1th a full medical checkup. éxch

chl.ld have recelvad thorough nedlcal checkup by the conclusion of the
school vear

criterion. . { . - R v

scheduled and no act.1v1ty encroaches upon the students time for lassroom:

) wals 1.23. The high school met this criterion in full. ) |
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Dental chec)éups were also taking place. 12 Elementary students go on
Monday and 10 high school students go on,‘Tuesday to_Chinle for dental
checkups It was anticipated that the. oonclusion of this school year
the-entire school would be on a maintenance ba51s w:.th major repairs
having been tended to. : R "

i

Adults are frequenting the clinic on an increasing scale, thereby
creatmg a greater danand for heal_tﬁh services., It would also be noted
thatl the nursev has been at the school only since February. Parental )
consent forms for medical purposes were completed ont each child and
were in the health foldm:s. An aide was recently e:rrployeq to a551st

the nurse.

Recommendations:

~

(10) ivith the parents usirxg the clinic on an 1ncreasmg scale,* one
9 hd -

additional nurse 1.s needed.

(1), It would be helpful if parents cansent forms could, be available

"

" with®t placing them)}m the student's folder so that; "the privacy
of th%\health mfonnat:x.on would not possibly be v1olated by in-
dividuals who af"e ndt professionals in medicine.

\ (12) Rough uld invgstigate the possibility of having Interns
assigned tG them from the‘a.rious colleges and univérsities in
the country providing programs in USPHS work.

(13) A monthly report sutmar-izing the ;brk of the clinic would be /
~ better than having to look into each-file<in order to determine

. ‘ what has happened \

Gritefion 13: In the ope;a{xm of the student canteen, there is evidence of
table educatiogal program which is based on the special needs of

\ this particular student body of Indian or Native students. Vending
machines, when instalied in the school, emphasize sales of healthful:

' items, Canteen hours are such that they do not conflict with meals J
© . served in the dining hall. - Jc} o
, . 4
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This criterion was amitted fram the Administration evaluation as it is covered

in detail in the Out-of-Class actiyities evaluation. )

Criterion i4: The overall school atmosphere reflects efficiency in instruc--
tion and learning. There is evidence of cooperation among staff and stu-
dents ifn supporting the total school program and in efforts to achieve
adequate inter-communication between the various school departments.

Findings: There were no serious problems with the flow of information from
' one a&dﬂs&aﬁve unit to another. Rough Rock has several advisory
committees that serve in conjunction with various special program.
There are six advisory ocxrmlttees for which the board selects or"‘
approves mengaership. The camittees, report to the board of education:

PEVARNG .
No p?rsoil may, be a of an advisory camittee unless they have ’

3

chllé{en’ 3ttmﬁhn the school. ' .
Yem o XY

; Discipline in the high school is handled in a unique mammer that enforcedf
communication with ?the community. Misbehaving studeﬁts are takesi immedi-
a.tely to the parents rx::me where the school official (a coordinator) ex-
plains the problem to the parent. The student is left with the pafeft

(\ until the problem is resolved, wl';en the ‘élt:txient may come back to the

. school. Teac érrks\aq not handle serious discipline problems. k

/ .
There wag’an easy cooperation observed that' characterized the overall

T . / school atmoshpere. It was free and open and ref.liied the goald men~

tioi'led at the beginning of the administration repo. It is a uniquely
Navajo style of overall environment. j

N

Recammendations: -

None.
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Criterion 15: Student goverrment and other camuittees are functlom.ng ’
effectively g:.vmg, students opportunities for taking respons:.blllty
and getting experience in group management. Special attention is
given to the needs of these students to understand the school and
political institutions of American democracy.

This criterion is handled in Jetail in the Out-of-Class activities evaluation

and has not been inclwded in the evaluation of administration.

Criterion 16: The school has developed an effective public relations program
in which students, staff, and camunity participate.

Findings: The following are part of the Rough Rock Public Relations program
| (1) The operation of the school I;y intent is closely related to the
.surmwlding camunity. “Cammunity Day" is held at the school about
once every other m)ngh. It is at this time that parents and community
members visit the, school. Too,€tir1e school continues to serve in a
“oooperative". role regarding rugs and other products in a}:ts and
crafts that are prodiced by commnity members. | %qu}
(2) There is one person on the staff spe;cifically assigned to handlle\’z
.public relations. items. | | .
(3) Approximately 100 visitors came to Rough Rock during any month.
(4)“ The currlculum center published materials that receive wide
circulation and carry the Rough Rock name on them. |
(5) The. Rough Rock News, a newspaper report school activities; is published -

:‘ﬂ A :
every two weeks. The current issue was produced while the evaluation was

taking place.,
It was thesobservation of the evaluation group that this is a yexy stxong.

-

part of the Rough Rock program.
Recammendations:

(14) 0ne> additional postion should be provided to handle visitors. If i

after closer investigation, one additional position is too much, then 1
FRIC  .perhaps an equivalent to half a position should be included. In any event,
. some help is needed regarding visitors. i6 "
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Criterion 17: Delegation of responsibility to the staff is supported oconsis-
tently by the administration. (Only in rare cases is a reversal made of
delegation of responsibility).

Findings: It appeared to the Administration Cammittee that this criterion is
met in full.

Recomendation: . «

None.

Criterion 18: Regular inspections are made and records are on file concerning:
(1) safety of water supply
(2) Food sanitation »
(3) Attention to safety hazarde

Fmd.mgs According to information provided to the Adm:i.nstretion Commi.ttee, ,the
last safety of the water supply was performed three years ago There was
no systematic file maintained on the safety of the water supply. There
was some indication that perhaps there had been a check of the water | K

safety made more recently and on a regular bas:Ls, but no record of such wsS

avallable

A“recent check on the sanitation of the school kitchen was prowided and a
record of it was available to the evaluators. There is a regular, ongoing <«
check made of the sanitation of the school kitchen and records of them

are avaJ_lable

\ S
There had been no Safety Review made of thé school that anyone could remanber
and there were no records available relative to it.
Recammendations: A

’(15) A thorough check of the water safety should be made as soon as (

possible.

. o ¥
(16) Robgh Rock should request a Safety Review of the BIA Safety Officer.

(17) Accurate and up-to—déte files should be maintained on the water,
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kitchen sanitation, and safety of the entire Rough Rock facility.
These items should be watched closely and should be in excellent

order at all t.unes

Criterion 19: An employees handbook has been developed and is used.
Findings: Rough Rock does have an employees handbook that is used.
Recammendations:

Nones
Criterion 20: Not used in the Rough Rock Evaluation.

Criterion 21: Records of the fiscal condition of the school are kept up—-to-—
date. There is a record of the botal financial resource available to

the school. Fiscal records reflect title and o ial program
monies. ) ‘
. . , r
Findings: A mewber of the Administration Committee reported that there have

been informal audits of the Rough Rock fiscal bookkeeping throughout the
past year. The most recent informal audit was conducted m March and
indicated that everything was in order. Addltlonally, Rough Rock enployc:

a CPA from Phoenix to assist them in bookkeeping.
Recamendation :

(18) The CPA should be retained for at least another and should be
provided “in the contract w:.tl% the BIA,
Criterion 22: The orgam.zat.lomrl structure of the school is such that it

allows for efficient administrat ,xmu,ct the school. There is an adequate
nuber of supetv:.sor's and standards have been used in justifying them

’

¢

- -
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CRITERION 23: Spec1al programs are administered so that they relate to the
total school program. ‘ -

Findings: There are at least seven supplemental programs that relate to the i
overall administration of the school. These are: ; '
(1) Multi-Cultural Teacher Center (MIEC)
(2) Title VII, Bilingual Education (includes Language Specialist,
Drama, Materials Develomment and Evaluation) <o
(3) Navajo quriculun Center, USOE Title IV

(4) Follow Through (Parents, aides, and parent coordinators)

) J (5) The library project with the National Indian Education Association. x
(6) %ecml Education (Title IV) and a Rocky Mountain grant from Utah .
. State University. *
(7) Title One, (mostly reading instruction in English). )
Inall, the above listed camprise a considerable set of activities for
the school. Though they are not under the contract being evaluated,“ they
do genérate activities and work. that relate to virtually evexything that
goes on in the contract. None of these pmgrams in themselves will allow
for a person “to be hlred to do’ overall cooniinatmg of special pmgrams
This means that each person funded by the program must relate only to
spec:.f:.c program objectlves. This leaves th; overall coordination and
¢ administrative work relatJ.ve to them to the regular program, which is the
one beJ.ng evaluated. )

-

Recamendations:

(19) It-is \recomnended that an additional Defson be considered to administer

all various Title programs that are at Rough Rock.

"\

CRITERICN 24: There is an overall evaluation program for the school that is
clearly identified and used in the decision-making process.

F'ﬁu’_\_gg: The basic evaluation program is contained in a letter written every
semester to parents. This Ietter éxplains to the parent what the child
has"learned and how well he has. doné J.n the program},and replaces the

% v~ Jige
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Students are pramted from one phase of the non-graded program to
another. lLetters or forms pertaining to this pramotion are contained

in the pemmanent folder for each student.

There is an educational history on each child which contains evaluative
information that is helpful to the teacher. There are evaluative caments

made at the end of each year.

The main act.w:.ty in the school's evaluation program takes place in Title
VII, wmch is not a part of the regular contract. The ’I'J.tle VII evaluation

pregram is a criterion referenced system that is based on behavioral

object:i.ves in the various subject areas. The objectives have beeh coded by

" subject matter and have been made ready fer a camputer pm%‘;ram. The com~
puter programming, has beﬁen\‘ae&mplished. The school uses ;a computer
terminal at Navajo (Eanmmity College. Eventually, it will be pqesible

for the school to have reasonably immediate feedback on the objectives

‘éhit a child has learned. In all, however, it will tike about an additional
th_ree more s for the program to become fully operative. It has been ]
developiyg now for two years. Such an approach to evaluation, while ideal
and :ies able, is expensive and sophisticated. It requ:l.res sophlstlcated
personnel, a great deal of staff time, and ready access to a canputer

Again, it is not a part of the regular program end is carried under Title VII,
Bilingual Education. . ‘

It'is recamended that Rough Rock continue to develop the criterion
x
¢ referenced evaluation.

H
1

Ly . ' .
CRITERION 25: There is a school board that serves a policy direction function.
\There are school board mimutes that reflect what it does. There is a close
relationship between the school administration and the board.

Fii % There is a school board that serves in a policy direction and contipl.

capacity. There are school boa.rd.nu.rmtes that are exceptionally well kept
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|

!

ard referenced that reflect the decisions and activities of the school ‘
board. There is a close relationship bemeen the school administration 1

~ and the board. The Director of the school meets with the board at each °

| sess:.or\ The board meets every Monday at the school.

Recamendatlons

«None.

N

CRITERION 26: The school carries on a program of regular and constant contact
with parents and the community in general.

Findings: Rough Rock carries on a very active program of regular and constant
* contacts with parents. There are cammnity coordinators who serve in a
liaison papacity, especially as related to discipline. There is the
biweekly newspaper and there is "Cammnity Day", held about every other
m?nth. Fram the very beginning, Rough Rock has been exceptionally strong
and has represented a hub for community §cdvities. This continues to be.
the case. The 1972 Evaluation recognized the unique contributions of
Rough Rock as a cammnity school. The ;ame continues for the 1974 Evaluation.

Recamendations: . N »

None.

-

CRITERION 27: fThe contract negotiation process is conducted efficiently and
reflects mutual understaxﬂmg on the part of the BIA and the contractor.

Findings: Rough Rock has had a difficult time during the past year relatJ.ve to
negotiations’ of the existing contract. Many of the dlfflcult@s experienced
by the school are related to the fiscal audit performed by the Department of

X \Intérior relative to the management of funds. Because of problems fou:;ti in -
’ fiscal: accounﬁng, negotiations of the contract were held up and became
~ exceedingly detailed. A chronicle of the negotiations for the past year
follows: fThe Oontract Offlcer, Mc. 'I'hanas Brandt,, met with the Evaluation
Camittee for . the administration of Rbugh Rock. Mr. Brandt was helpful in

|4
explaining the position of the Oontract Officer relative to the past

‘neqgotiations and wanted a is year's evaluation 'so that it may be
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a part of the negotiation process. In all, the negotiation of the Rough
Rock contract has for this past year been troublesame and expensive to
the school ard to the Bureau of Indian Affairs. Alleviation and inprove-
ment of this prodess is mutually desired and the recommendations that
follow are offered in the hope that cooperation, mutual understanding .and

satisfaction can be improved.

Rmam\endatlons

(23) The Contracts Officer, Bureau of Indian Affairs, should develop a step-by
step delineation of the negotiation and contracting processes. Development
'of this process would be helpful in identifying those places where addi-

N tional work is needed,” ~.
" (24) It is recommended that Rough wmuam immediately reviews and eval-
uations of thel efficiency of telephone calls and postal deliverles. Part
. of the problem m camunication is directly xelated to a breakdown in ‘the
‘ cmmon, mut-_me methods of cammnication between dlstant points.

(35) The School Board should commmnicate unusual’ problems difectly to the
Camnissioner of Indian Affai;s. ¥-
(26] It is reconmended that serious oonside;at-.ioﬁ% and review be given to the

Contractmg Office, Bureau of Indian Affairs, Navajo Area. With the in-

crease in demands made for the BIA to turn over control and operatlon of

programs to Indians, it is important that the Contxracting Offlce be staffed
in such a manner as to carry out this function efficiently and effectwely.

s

if increasing the étaff will improve the process, then this should be

given a high priority.
(27) The Director of Rough Ibck should maintain a spec:xal file on the negotiata.on

process. .The Director should at all times know exactly where the school is

- in the negotiating process.

Q In conclusion, there is one general observation to be made relative to the
evaluatlon of Rough lbck School . 22
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It 1s recamended that the evaluation of Rough Rock be an ongoing process
and that wherever possible, the school utilize self-evaluative instruments
that are mutually acceptable to them and to the BIA. In this respect, it -
1s further recannended that the comuittee for the evaluation of the admini-
stration do a followup site vig'it to the school sometime during the middle
of the next school year. The purpose of this followup would be to deter-
mine the extent to which recommendations have been implemented at the

-

school. 4

POW)
Lo
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'"1972 ROUGH ROCK EVALUATION - A FOLLOW-UP REPORT"

As a part of the contract camliance for Fiscal Year 1973, School Year 1971-72,
, ~

the Bureau of Indian Affairs conducted an evaluation of Rough Rock Demonstra-

. tion School. A report was prepared and provided to the Navajo Area Office and

" to the school. Recomendations made during the 1972 Evaluation will serve as a

»

basic outline for the followup report.

The development olf the criterion referenced evaluation program was started and

} . .
the 1972 Report stated, "it is suggested that Rough Rock School place a high

priority on developing this concept. In the opinion of the evaluation team,

E

this is an important need."*

while the develognent of the criterion referenced evaluation program has not
been within the BIA contract, it has progressed under the auspices of Tltle VII, |
Bilingual E’ducatlon. Since the spr:mg of 1972, Rough Rock has made pmgr&ss )
relative to the development of the:.r evaluation program. They still do not use.
oonvmtlonal achievement test and do not intend to do so. 'meyhave, m their
new program, developed a rather carprehensive set of abjectives, coded tgem for
conputer work, programmed the cqtputer, identified 2 camputer tenmnal that
would provide access to é.has type of technical assistance, prepared prelmd.nary
camputer report foxms based on students achievement, and have these readied for
feed=in to the camputer. It is estimated that by this tine next year, provided
the ccxtputer terminal proves satisfactory, they will begm to get feedback fram
their evaluatJ.on system.

Regarding the "Demonstration" aspects of the Rough Rock program and the general
relationship in 1972 between the Bureau and Rough Rock, the report sa::Ld

*Underlined portions are direct quotes fram the 1972 repért.

24
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Regarding Sciernce, "A general weakness of the science program was evident, this

situation must call to the attention of the evaluation team by Rouc;h Rock person-~

nel. Work is underway to correct the-situation and improve the elementary

science program.

“

The science building that was in use during the 1972 Evaluation has been changed
into the MIEC Center. The elementary science program seems to be progressing

e .
satisfactorily, and the situation found in 1972 appears to be corrected. &

~

It is recamended that Rough Rock revise its organizational strﬁcture so that

o

no more than from 3 to 5 individuals report directly to the Director's office.

Organizational ccmgnt for the 1974 Ef\(aluation is contained in the Administrative
Section. There was still a large number of individual employees reporting
directly to the Director. Recammendations pertaining to this situation are
contained in the administration evaluation. ‘

The BIA needs to develop enabling regulations and/or legislation which provide

an equitable transfer of education authorities and benefits to tribal groups.

This includes such items as retirement, health in’surancg, uneployment benefits,

transportation, and moving for newly hired, etc. In the opinion of Dr. Hopkins,

the Government should guarantee to Indian Tribes who want the management of

_ their schools. A program of employee benefits equal to that of the Federal

. )
Elilc;chool work out a five-vear projection relative to the

IToxt Provided by ERI

Government.,

¢

™

As of the time of the 1974 Evaluation, mo ch.;.nge in statutory authorities relative

to oontractiné BIA services to Indians has been made. There are pieces of Fedéeral

legislation pending that will alleviate the situation. Essentially, however, the

situation is the same as in the 1972 Evaluation. % ‘ ' g
' e W

e =5, v
s
L

Regarding the operation of Kitsilie and Hashah Charley, nif s\ecamended that the

acti-vities of these sights".
o Ve o
- T ) 2 ') ’ " { o+ « -




..21..

]

" "It is strongly recamended that a top level meeting between all parties

principal to the Rough Rock venture be called to resolve this condition."

The 1972 Evaluation Report reconmended an immediate joint meeting between the
BIA and Rough Rock, the purpose ofwhichwaé to resolve what appeared to the
evaluators to\pe some basic misunderstandings. In 1972 the school seemed
unusually strapped for funds and at that time was pursuing a camprehensive
| "Demonstration" concept. The school and its Director looked upon Rouwgh Rock as
a national center devoted to innovative practices i Indian education. The
Bureau of Indian Affairs looked at the school as they would any other reserva-
tion-based elementary boarding school. The discreparcy between the two pexcep-

tions wes trouwblesame to the school.

Smce 1952 though there has not been the formal decision-making meeting called
for in the Evaluation Rerfort, there has been a defacto decision made. Histori-
cally, the Bureau of I.nd:.afx Affairs, as seen through its contracts w:Lth Rougl{
Rock, has not recognized Rough Rock as. a "Demonstration" School. ‘-mé 1973 -
and 1974 contracts were based an a normal elementary boarding school operation
for the Bureau. In effect, the decision has been made. The Bureau of Indian

Affairs has not viewed Rough Rock as a demonstratxon school.’ Further research

into the isswe revea.ls that the Bureau does not in the inmadlate fumre inbend

¢

to view Rough Rock as a demonstration school. The conclusxon is that: The
“Demonstration" aspects of the Rough Rock program are not the responsibility éf
the Bureau of Indtan Affairs.,

3
This is an important and far reaching decisiongbertairﬁ.ng to the Rough Rock Demon-
stration School. The immediate implication is that the School Board will have to
gaip support. for the demonstration aspects fram sources other than the Bureau éf
Indian Affairs. , ) 3

’
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' ,;I‘t.xe school has resolved a program develognex‘\t relative to the abeve-cited sit-

0 +uatjon. { an high school building has been constructed and the developxent of

a junior, high s¢hool is well underway. / e
'y

The cammupuity aspect of the Rough Rock progamm, in the opinion of the evaluation

/ . . .
team, is most mature and should be given a stmmative evaluation. The purpose of
{

L) 1 \ o

'd{gs aevaluation will Be primarily for déscrigtive purposes coiricident to dissemi-
"\* . - 3 M

nation to other Indian oommmiti‘es. It is recaomended that Rough Rock pursue

t I

"smmat.we" evaluation of the cammunity program w1th the Office of Education

K3

Prograhs of Bureau of Indian Affaics.,

7
The situlion remains the same. The cam;mity aspects of the Rough Rock program
were as strong' in 1974.as in 1972. There was o indication that either Rough ]
Rock or t:he Bureau of Indian.Affairs had pursued the recoammended suxrmatlve
evaluatlor) 'm.xs is gsta:.ll a v1able reoarmendatlon and it is suggested that \‘
‘Rough Rock, pursue funding through the National Institute of Education and USCE,

Title IV.

It is suggested that Rough Rock do same work to formalize a "network" of contacts

thyoughout Indian America.

[3

' This-is directly related to the denonstrat.lgn aspects of the ec}nol that were
discussed ébove Any work done or this particular reoam‘endatlon would be the

} sole responsmlllty of the Rough Rock School Board. \\.

Fough Reck has many visitors on a daiiy and weekly and monthly !and ‘annual basis.

, o .
Visitors cost money, as the Bureau of Indian Affairs has learned, in other experi=

-

ences with different innovative programs. It is suggested that this be discussed

-

relative to thHe next contract.
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In tonclusion,. it was observed that the school had a more business like
7

enviromment during 1974 thafi was the case during 1972. 1In 1972 there was a

, flury of activity 'sumurxiing the Dlrector s office. The large nunber of in-
dividuals reporting to the Director created a samewhat frenzied efféct and the

ovirall i\izt.ltude of the admnlstratlon was aggressively alrected in the area

of secugmg addltlonal funds. Indeed, much of the time of the Director in
1972 was apparent;ly spent travellmg thmughout the country seeking additional
funds to support the natJ.onal demstratmn cancept that the school had agpted

The 1974 envirorment of the airuni,{tratioga found the same large mmber of |,
miividﬁa"lswréportg.‘r_)g to :the Director to be essentially the same. However, f.he.r(
was a clear delegation of aiuthority fram the Difector to subordinates which |
tended to create a more educationally senous environment. .In 1972 the environ- .
ment was largely concerned with pramotional activities. Ip 1974, the primary
focus was improving the education situation fqr' thc‘e child;en of Rough Rﬁk

H

‘ ¥
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CURRICULUM EVALUATIVE CRITERIA . l

Language Arts

There is a planned sequence of experiences
in the language arts area that lays the

‘foundation for each pupil to acquire increas-

ingly mature skills and concepts: .

There is a regularly scheduled developmental
reading program for -all children continuing .,
through all grade levels of the elementary
school, )

Provisions are made for additional instruction
in reading and other language arts areas neces-
sary for .pupils'exhibiting learning difficul- .,
ties in these areas.

The program affords opportunity for children
to develop the various skills of listening.

The program encourages the individualization - .
of spelling and handwriting.

English is empahsized and encouraged through-
out the school in gathering, organizing, and
presentingktdeas, but the Navajo language IS
NOT prohibited

English as a second language techniques are
used in all areas of the language arts program,

The four language arts skills of llstenlng,
speaking, reading, and writing are developed
concurrently and cumulatlvely at the middle
and upper grade levels. . .

Mathematics - .

¢
The content of the mathematics progras. pro-
vides for the sequential development of the
basic structure of mathematlcs, partlcularly
as it relates to the rational number system.

.
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Criterion 3.
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Criterion 2.
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, Criterion 3,
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Criterion 4.

Criterion 1.
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The content of the mathematics program pro-
vides for the development of concepts and
applications of measurement.

There is emphasis upon the development of the

. student's ability to express ideas and rela-

tiénships in accurate and precise mathematical
language. '

Science

The study of science includes broad content
areas: characteristics and interrelationships
of living things, interrelationships between
living things and their environment, and
characteristics and interfelationships of the

earth, space, and the universe, and the inter-"
. relationships between food and body function.

r.

Sequence in science educdtion is provided
through successive experiences related to con-
ceptional themes..

<

There is provision for activities which empha- .

size familiarity with some of the historical
and classical incidents from the .literature
of science. '- .
N N )

The primary emphasis in providing for develop-
ing and practicing the skills associated with
‘the processes of inquiry: _
fication, recognition, and use of number and
number ‘relations, measurement, communication,
-inference, prediction,* and experimentation.

)

"Social bBtudies

There is emphasis upon the broadened content
of the social science to include relevant and

39

observation, classi-

'
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authentic knowledge of the, fields of history,
geography, political science, 'sociology, .
w economics, and anthropology, accurately re-
flecting the best current academic thinking
in the disciplines.
Criterion 2. There is evidence that the values and ideals = .
that have guided the-American peoples and
nation have’been identified and emphasized
with 'a view to ensuring a reasoned and disci-
, plined patriotism.

5
.

in scope, encouraging an understandldg of
world inter-dependence. A

Criterion 4. There is emphasis on the use of contemporary
: ! topics as a major source of timely content
in the social studies,

2

Health and~Ph§éical Fitness

-

Criterion 3. .There is evidence that the program is global - )
|

Criterion 1. There are experiences that develop under.stand-
ings in health and safety: (a) importance of
good nutrition .to growth, functlonlng, and
maturation of the human body; (b) relatlonshlp
betweén wholesome physical dctivity and good
health; (c) and importance of safety 1n all
.aspects of daily living..

Criterion 2, There are experiencés through recesses or
physical education classes that develop the
motor skills of working, runhing, jumping,
climbing, bending, stretching, and the more
complex variationg and contributions of these
basic movements: ¢/ rhythms, dances, group acti=-
vities, games and self-testing activities.,

A2



q;itérion 1.

Criteiion 2.

E

Criterion 3.

¢

Criterion 4.

-

Criterion 1l.
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Art ' ' T,

L2

s

The art progrém at each level provides the
pupil with varied experiences from the areas
of painting, weavxng, graphics and sculpture.

The art program is sequenced to develop the
pupil's’ awareness and appreciation of objects‘
d'art from his and other cultures.

Art experiences are provided in developing
.units of study and in school activities.

All student-school participation in exhlbltlons
of art work is non-competltlve.

-

-

. Music

The music education program includes a Variety
of musical experiences which 1nvolve emotional
and creative experiences soO that certain
fundamental concepts and skills are developed:
singing, rhythmlc responses, listening, in-
strumental participation and music reading.

!
The ability is developed to recognize and
apprecxate the characteristic styles of a
variety of composers and the music of varlous
eras ‘and cultures.

v

i

S

N
[ 4
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IANGUAGE ARTS AT ROUGH ROCK

«

Rough Rock!s first proposal (1966) to the Office of Economic
Opportunity states three major objectives of' the school: "(1) Pupils
should demonstrate a higher level of social-psychological functioning
-=-in particular, feeling better about themselves and their cultures
(2) The community should be stronger, more cohesive, more aggressive,
more independent, and (3) pupils should be capable, cognitively and °
affectively, of succeeding in both worlds--Navajo and Anglo."

The achievement of all three of these objectives is in part
dependent on a strong language arts program, in both English and i
Navajo. The relationship of language to #1 and #2 is obvious. It is

°  objective numbér 3, however, ‘that pupils be equipped to function
effectively in both the Navajo and Anglo worlds, that is perhaps most
closely related to the language arts program. Succeeding in both
‘the NavaJO and Anglo worlds is possxble only with a reasonable mastery
of the oral and written languages which are the medium of _exchange in
those worlds, This mastery is perhaps the major goal of the Rough Rock
educatlon program, .

The Rough Rogk language program can be described “as employing
a diagonal approach” which is perhaps easier to understand if first
presented in a diagram, " . ;

HIGH SCHOOL
("Grades" 9-12)
Navajo as a
. "Foreign
Language
(Retention) -
Approx.
Phase 3

& Switch Over To
Al w English Medium

PreSchool

¢
RS

2, Conversation with Roby lLeighton
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- In theory at anv rate, the patterm provides for Navajo as the medium- ‘
of instruction until the student has reached Phase 1113 or eight to nine ~
years of age., According to the current Rough Rock contract, a student's
progress through the- phases is based on his transition from the Navajo medium
of instruction to the English medium but the changeover usually takes place
at eight or nine, It is assumed that the student has acquired cognitive
development in such areas as math and reading in Navajo and a mastery of Oral
English sufficient for beginning English reading by that age. «

3

:Reading, then, is taught initially in Navajo and then in English at
approximately ages eight or nire. The contract lists reading readiness skills
to be taught in Navajo and a sequence of Navajo phonetics to be_covéred. At
the same time, listening skills and oral language are developed.

X English is taught orally from the beginning and instruction is based
on a sequence of behavioral objectives developed by the Rough Rock Title VIL
Project. (The materials were written by Marileta Sawyer, Mary Troy Castimore,
and Kathryn Moyes, with Dr. Gina Harvey as consultant). The material uses
an- approach similar to that of the CITE Program developed by Dr. Robert Wilson
and staff for the Navajo Area. There are 278 behavioral objectives divided
into 46 units, and 7 levels (A-G). The materials anticipate each child
mastering approximately 4L0%objectives per year but it is pointed out to
teachers that this is flexible and that some children may complete 20 and
others 60, -

-~

2

The objectives call for five general types of behaviors.’ Namely: “An
appropriate (non-verbal) response to a verbal command (run, jump); a non~
verbal response (e.g. shakes his head) to a question; an oral short ‘answer
to a question}] asking a question when directed to do so; and producing a full:
statement containing a specified structure when directed to do so. When the
student is ready, he will be taught to read and write the structuzes he has
mastered orally, using lexical items within his spelling ability.

In addition to the objectives, a guidebook of individual iessons,
Teaching Ideas Manual, (developed up through objective 76 at this writing)
has been prepared which provides for a Pretest, Practice and a Post Test.

o

There are also seven levels of diagnodtic tests which are oral and
administered to children at the beginning to determine which objectives have .
already been mdstered by the child. The child’s place is indicated by colored "
markers on a progress chart in the class. By looking at the chaxt, the

.

™

3 .
Rough Rock does not have grades; it has phases beginning with I at K level
and continuing thru III. After that it's Middle School .and High School.

*  Kathy Moyes now feels that 30 is a more realistic goal.

v
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teacher can group the children on the basis of objectives which they have |
not yet mastered. Groups are, of course, temporary and flexible. A4s a
student completes eath objective, the date of completion is marked on his o
saction of the progress chart under the number of that objective. The 1
date of completion of an ob)ectlve is also marked on an IBM Ca:g as part

of a computerized information program now being developed at the\school. .

Other information is also recorded on the cards and it is planned’that the
material will be fed into the computer sometime in June (1974). Some of

the information obtalned will be as follows: . ’/(,///”///ld
'\ hd /// .
1. Number of students that have passed-a} particular
N objective at any given timei™
” //

o

X o
2. An averagé of how many sessions needed to pass a
particular objective..

3. Llearning rate of boarding'Students vs, day students.

. -

4. Learning rate of children in Navajo Medium classes
vs, children in English medium.

5. Relation of class szze to tlme needed to pass :
objectives. . -

Some of the information may be useful for operational decisions.
Sbm% is data not immediately useful but perhaps of long-run interest.,

There is no provision at this time for periodic testing of the
general English proficiency of the students and it is agreed that such g
testing is needed. *

.In addition to the structural sequence and teaching ideas, the teacher/
tralnlng program® at Rough Rock includes a 2-Unit Course (Elem. Ed. 200) on *
"Teaching of the language Arts, in a Bilingual Setting." The course covers
Reading, ESL, Congrolled Comp031t10n and Creative ertlng, Using Music to
Teach Language Arts, Puppets, Role-playing, etc. We sat in.on a session on
"Dialogues--why and how, given by Meredith Pike. It was interesting and
lively and the teachers were obviousiy attentive., In past sessions, teachers
and aides in this course have engaged in such activities as presenting ESL
mini-lessons.

. £

* Teachers and aides spend one day a week in training-aides oh Mondays,
teacher§,on Tuesdays. There are 3, 2-Unit Courses given, ( 1 1/2 hrs. each).
(UNM) The Teachers can become accredited thru this program.

. . - -
. - 3o -

/
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" Additiona},ig;serviégﬂzfaining is provided by the ESL sessions
_ which Kathy Moyes and Meridith Pike conduct(in each class., This gives the
/I;eachefg and aides a chance to observe an ESL lesson conducted by experien-
ced people. (pne of the arguments against pulling children out of class,
which pight be more. efficient since the teachers could reach more children
at one time, is that it would eliminate the opportunity for the teacher to
observe.) ) . ‘ ’ ' -
K . * s ) . .
The ESL Progrgm plan, then, is a good onme, It conforms perfectly to ®
the stipulation in the ‘current Rough Rock contract- that:
S "The Rough Rock curriculum is stated in such a way that a
teacher is able to cha®t a student's progress in a continued
sequence of objectives...thus each student is measured in
terms of achievement against himself and is able to progress
at his own rate."

4
»

b= e

In addition, the sequence of structures and teaching ideas are easy
to work with,

-4
1

The “staff which has major responsibility for the language program is
an excellent one, Kathryn Moyes and Meredith' Pike are both returned Peace
Corps volunteers who taught English, Heather Murry, the drama instructor,
has an MA in theater from the University of Arizona. Roby Leighton, the.
director of the Title VIIL program 'has a Doctorate in Education from the
University of Arizona. She is also one of the pioneers in TESOL activity in
.the Southwest. ’ :

a4

Rapport between the language 'arts staff and teachers seems good.

Despite the above mentioned strengths, the ESL Program at Rough Rock

is weak. Kathy Moyes has approximately 130. children who have been identi-
fied as needing work in ESL. She is able to see children once a week and “
sometimes only once every two weeks, Meredith Pike has the same problem,
This is of course, completely inadequate, The idea behind Kathy and Meredith's
class work and the teacher training program is, of course, that classroom
teachers gradually take over their own ESL. This would give the program
~ continuity, As it stands now, ESL instruction, teacher trﬁin{ng, and materials

development are handled mainly by project staff, Kathy Moyes, ESL, is Follow= -
through (although she®ll be Title VIL next year); Heather Murray, Drama, and

-

4 Contract; Rough Rock School Board, Inc., Navajo Area Office 1974/75 -
Education Requirements. ’

v
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'Meredith Pike, ESL, are Title VII. The Reading Specialist, Pat Beletto
is Title I. Irene Silentman, Navajo language Specialist, is Title VII.

The Title VII program at Rough Rock is completing its 4th year.

There ig little question that it will be funded for a 5th

vear, (the normal term ot these projects) and very possibly for a 6th and
7th, although this is by no necans assured., As the school progrdm is now,
withdrawal of any ‘of the Title programs, unless Rough Rock is able to
~accomodate the Ti stafi¥within its regular budget®, would mean that
most of the language Arts program at Rough -Rock would be obliterated.

_In other wofds, Rough Rock is behaving as though the title programs
were a permanent fixture. This is shortsighted and could leave the school”
seriously bereft if Congress should one day decide that we can do without
this kind of educational assistance, or OE decides Rngh Rock may have to
go to it alone and shifts its funds, to other fledgling ventures.

According to the ESL Staff, Navajo teachers are reluctant to do
theif own ESL. They lack confidencé in this area. , Kathy says that at
least half of the six teachexs she works with are unable to plan their own
lessons or gather their own materials. Kathy must set up the lesson for
.them, and with a third of the teachers, she must sit with them while they
teach. Meredith has.the same problem, The situagion is improving but not
Afast enough and the turnover in teachers and tra%ning staff retards progress.

One of the diffuculties is lack of support by the administration. -
It seems to be up to the individual teacher whether or not ESL is part of
her curriciilum.’ XKathy points out that it would be very un=Navajo for the
administration to insist on a curriculum and I think 'this must be respected.
However, an indication of,support for the program would make a diffgrence,
Kathy feels. As it stands now, there seems {o be a division betwgen the &
school .administration and the School Board, and the Title VIIL program, f The™:
teachers may be caught up in this and may be conflicted anuc ESL i the
classroom or the need for English in general. This may account for \thair
reluctance to assume responsibility for their ESL lessons: “Encouragehedht by
Johnson Denison, and George Mitchell, the Elementary and High School princi-
pals might help go break through on this.,

é

Some of the Navajo teachers are doing ESL. We watched Lorinda Gray
(Phase II-G yeanéoldi) working competently wish a group of children. Later,
in Lorrainne Hounie's’class (Phase I-5/6 year olds), I talked with a group of

’ '«/\ L

* Thiz\qguld take some doing. The present Title VII budget is $168,000.
The request for 1974/75 school is $350,000.
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children who were drawing. We chatted easily. They responded effortless-

ly and correctly to such“questions as -- "What's that?" "What's your | :
name?" "What's his name?" They knew colors and numbers as well. Ms. Honie,
said she had been doing ESL with them 3 times a week and that these parti-
cular children were up to objective 50. She also said that the particular
group I had been talking with were not compound children (i.e. children

of employees) and that they spoke no English at the beginning of the school
year.* This is encouraging and evidence that it can be done. - Howeverj
judging from Kathy's remarks, Lorinda and Lorraine are exceptions.

Kathy did sgay, however, that despite the infrequency of ESL instruc-
tion for many of the children and therefore, perhaps a slow start, the
children seem to "catch up' around age 11. It would be interesting to see
how the Rough Rack children test on the Briere testsd at the equivalent of '
teh and Sth grade levels. They are exposed to English in contextd other

» than the ESL lessons. There's TV in the dorms. There are Anglo teachers
and some English-speaking children. Kathy also said that the children seem
eager to learn English. It may well be that the Rough Rock children are
learning English despite the lack of a strong formal program and it would
be useful to have some test dnta on this.

Although our observations were not sufficient to be sure of this, I
had some dqubtdﬂbout how faithfully the Phase III switch-over to English
medium was beirg observed. One Phase III Math lesson we obgerved was being
_ taught in Navajo. This was Tuesday, however, the Teacher training day for
. teachers, $o an aide was in charge of the class. This may not have been
typical. Other- activities we observed being conducted by aldes were of
questionable interest and appropriateness for the children, e.g. reading
the Weekly Reader and answering the questions at the end in a routine
fashion. Unfortunately, any of the multiple choice answers seemed accept- .
able' and one had the feeling that the aide did not understand the material.

The question arises abopit the situation of English-dominant (or
-..  [English-exclusive) children®at Rough Rock. (There are about 15.) They
' ‘seem to muddle through as best they can, with little provision being made
for them. One of the disadvantages is that they begin English reading

* later than they could. However, there are advantages tQ being in a situ~
ation like this.
. ot
A A
.o" %L
)A X
* Kad&zsgelx that the English proficiency in Lorraine's class was due
mork her bilingualism in class. She uses a lot of English since

" she has several Eng%%?h-dominant children.

5. Test of Proficiency in English as a Second Laﬁ%uage (TOPESL)
developed for the BIA By Dr. Eugene Briere, University of Southern

California. =~ !/ ‘ * "
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xhey are learning Navajo and, if they're Anglo children, they're becomihg
bicultural as well. However, perhaps more attention should be paid to
their ind{vidual needs.

This year Rough Rock adopted the Miami Linguistic Readers (and work-
bodks) as their sole elementary reading series. The children seem to )
like it, according to Meredith. (When agked about their.favorite words,
sh'e says that in addition to the perennials like: Rodeo, Cowboy, Shetland
Pony, they've added, Buzz, Pin, Mat, Black, Cat, etc.)

The Miami Linguistic Readers are désigned for second-language speakers
and there fore the teacher guidebooks prepare the teacher to have children
practice all material orally first. Unfortunately, the teachers seem to be
ignoring this part of the program and are going into reading without the
oral preparation. This is not making full use of what could be good program.
The Title I Reading Specialist, Pat Belleto, has just had a baby and Gail
Barnes, a former student teacher is Phase III is substituting for her. I'm
not syre whether either Pat or Gail will be returning next year. It does
seem that the reading program needs more support.

) -

It was the -Navajo language program which really seemed’ to have the
children "turned on." There was a level of interest which seemed to surround
the reading and follow-up activities in Navajo which exceeded that of any
of the other activities we observed. The children clustered around Ethel
Yazhe, one of the Navajo evaluators, with what can only be described as pride
as they helped her fill in the blanks, or read to her in Navajo. There is
little doubt as to the feelings of pride and enriched self concept engendered
by the Navajo-ness of the Rough Rock curriculum.

It is important that the Navajo curriculum contigue to be developed.
Irene Silentman, the current Navajo Language Specialist, has been working,
along with teachers, on a Navajo curriculum which will include day-by-~day
objectives for oral and written Navajo. However, Ms. Silentman does not -
wish to release any of it until it is finished so teachers are on their own

In Navajo. Work sheets (fill-in-the blanks) are developed by each teacher,

and reading materials are from severfal sourcés. Some have been developed

by Title VII. Some classes are using material from the Navajo Reading study.
(We were told that the School Board didn't approve of these materials because
of inconsistences in spelling(?) and refused an offer of them from Rock Point.
However, some of the Reading Study Tefts were being‘used.)

For Navajo culture, a Navajo Social’S;udies Guide which was developed .
last year (for phases I, II & III) by the Rough Rock Staff is being used.

-
~
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There have been three Navajo Language Specialists at Rough Rock (
within a year's time. Irene Silentman, the present specialist, is not, it
seems, altogether happy with her situation. Thdis is based'on a second |
party observation, since I was not able to talk directly with Ms. Silentman.

George Mitchell, Rough Rock's High School Principal, observed that
the Navajo teachers and aides needed more work on their Navajo and apparently
the School Board doesm't think Ms. Silentman's Navajo is whqg is should be.
It would seem that all language, both Navajo and English,‘néeds upgrading
at Rough Rock. -

Since the Navajo curriculum is such a vital part of the Rough Rock
program it is importanmt that it be stabilized and strengthenéd. A high rate
of staff turnover is detrimental to this and to all Rough Rock pragrams and
the solution to this problem is not an easy one. Isolation has offen been .
cited as one of the reasoms. Fortunately, the 18-mile dirt road/ eading to
Rough Rock from Many Farms is scheduled to be paved this summer/which should
help to alleviate that particular problem®, .

There is no question as to the necessity of Rough Rnck‘g continued
existence, It is a landmark in Indian Education and anAfmportant break- -
through in the self-determination of Indian people. It dlso a prototype
_for the kind of schooling which allows an Indian child to grow up with a
strong identity rather than with the fragmented. personality produced” by
Indian education in the past.

But to say that Rough Rotk has truly obtained its ultimate objectives
at ‘this point would be to romanticize it, as so frequently happens to Rough
Rock, at the expense of constructive criticism. To go over the curriculum
outlined in the current contract point-by-point and indicate where Rough
Rock has not made it seems futile. The objectives are a goal which Rough Rock
has achieved in some areas and is still stumbling toward in many others. And
each year they seem, despite get-backs such as high turnover, a constant
battle for funds, and inner dissention, to be closer t8 unraveling an answer
to the knotty questions: '"What constitutes an, appropriate education for a "
Navajo Child?" '"How do we ejuip this child to function well in both the Anglo
and Navajo worlds?" But there's a distance to go before Rough'Rock is truly
a model. which shows that the answers have been found. The following:' recommen= .

dations are offered as possible help in Rough Rock's quest. N

3

" ~ SR

* As well as create a new one. Rough Rock has alwaifs been overru
visitors. That dirt road must have discouraged the more faint-hearte
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It is recommended-~ N

That the TbPESE$Eg;§¥ials (Test of Proficiency in English as a
Second Language examined by Rough Rock Staff with the possi-
bility in mind of administering them to Rough Rock students.

TE} tests, developed for the BIA by Dr. Edggne Briere of the
University of Southern California, are for grades 4 through 6

and would therefore be appropriate for Phase III and. middle
school. It would give Rough Rock a means of assessing the

English proficiency of their children which they lack at present.
The tests are available free of charge from the BIA's Division

of Program Review and Evaluation in Albuquerque. Dr. Paul Streiff:
of that Division is available to assist the school in administering
the tests. The tests would, I beldeve, in addition to determining
the effectiveness of the ESL prbgram in Phases I & II, help to
determine the kind of work -heeded at the upper levels.

=/
ning) program in the Language Arts

That the MTEC (Teacher
continue and that every“effort te made to maintain its present

quality.

That the School Board and the Bilingual/Bicultural Parent Advisory
Committee, with the assistance.of the Rough Rock staff, give

serious consideration to a plan which would enable Rough Rock to

include at least some of its language arts program, i.e., staff, -
materials development, in its regular budget. That, in addition, S
they take advantage of outside help such as BIA-Central Office

staff (e.g., Dr. Streiff in testing) and Navajo materials such as

those offered by Rock Point School and the Navajo Reading Study.

. That the Rouch Rock administration and the school board become
- more actively involved in supporting the ESL curriculum so that

teachers will feel the necessity of including it and of taking
greater responsibility for it. If the program is to succeed, it
is essential that the teachers feel that administrators and School
Board members agree on the necessity of English for the Children

in order that the school may achieve its goal of true bicultural
education.

That the school's curriculum be reevaluated often as to its rela-
tionship to Rough Rock's goals and that in-service training con-—

tinue to raise the level of both aides and teachers in their use

of this curriculum.

That more adequate provision be made for the school's English-
dominant children, especially in the area of reading.
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© 7. That heavy emphasis be placed op improving the school's Reading’
Program, with emphasis on the necessity of oral work as a pre-
lude to English reading for second language speakers. Help is
needed in the use of the Miami Linguistic Readers, now being
used in phases II and III.

8. That as much support ag’ possible be given to the Navajo language
and culture curriculum at Rough Rock, so that it may grow in
effectiveness. Every effort should be made to complete the
Navajo Language curriculum as soon as possible so that teachers
‘may have some direction in this area. Short of completion, it
is suggested that teachers be given what has been done so far.

9. That the School Board, the: Bilingual/Bicultural Parent Advisory
Committee, and the Rough Rock staff address themselves to the
problem of staff turnover. It is a serious deficiency (in all
Indian schools). Staff development is an important underlying
concept of the school and it is difficult to step into the Rough
Rock program and adjust from other schools. Continuity in staff
is essential to achieving a really successful program.

. .
10. That the school function as an harmonious unit so that ‘vital
energy is not wasted. Every school has its internal stress and
a school which has a culturally mixed staff and a curriculum to
develop for which there is no prototype is indeed heavily strained.
But persistent attempts at communication, at a common definition
of purpose and cooperation should help. .

,Finally, a small tribute to the Rough Rock staff. Rough Rock has,
since its inception, fired the imagination of e€xceptional people and
attracted many of them to its staff. At the present time, as in the past,
" there are pedple of unusual ability and dedication at the school--both
Anglo and Navajo. It made the visit.a pleasure.

Many thanks to the administration staff who used up three days of
their valuable time showing us the program. In my case this was George

Mitchell, Principal of the High School. Your help was very much appreci-
ated. .

Evelyn Bauer




-

ROUGH ROCK

r
AN A TR AN s a y ey

- ¥,

Pty
Sumaat e

s ey B
-t

(Y g R N A .

p—r

—

AN WLy CF Ty vy Led
W24 P P T N o o A e o 1y S .-
i "t M a0 X -~ n ok

*

(5]
) . ¥




t
}

_39-

Evaluation Findings

Rough Rock is truly a cmnnmit§r school, strongly supported by and

involved with the Navajo Community in which it is located. This involve-
ment is one of conservativism, Serving and preserving the traditions of
the clan. The Out-of-Class Activities strongly reflect this involvement,
showing its gifts of strength in the programs and sometimes appearing as
obstacles to be overcome. ) :

Chart No. 1 illustrating the achievement in the 19 out-of-class activi-
ties components shows 15 of them rated at 50% or better, fourteen at 60%
or better, ten at 70% or better and 9 at 75% or better. This is a some-
what better achievement than the best Bureau school evaluated for out-of-
class activities thus far. This generally fine achievement shows up well
in Chart No. 2 illustrating the rates of fulfillment of basic human needs
fulfillment reasonably well balanced around a mean of 64.5%. The lowest
fulfilllment rate is 54.1% for self fulfillment or esthetic needs and the
highest is 73.8% for Social Needs.

The relatively high fulfillment rates for the Ego and Social Needs is
viewed as a reflection of the strong commmity input and the supportive
"Human Development'' program. . ?

More specifically, those aspects of components which tend to improve the
general needs fulfillment profile are:
for Self Fulfillment .......... (a) Activities Planning
. (b) Dorm Facilities
(c) Recreation Programs :
(d) Counseling (Human Development)
and (e) Special Education

for Ego Needs ....covvnecvoeene (a) Activities Planning
) (b) Dorm Facilities
(c) Domm Staff
(d) Home Community as Sponsors
(e) Ed. Needs of Students' Home Community
(£) Recreation Programs
(g) Cowiseling N
(h) Spécial Education L 3
(1) pood Services
and (3) ;§tudent Employment

for Social Needs .....covvveenn (a) Activities Planning
(b) School as a part of the Community
(c) Community as School Sponsors
(d) Ed. Needs of Home Community
(e) Special Education
and (f) Food Services
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for Safety, Security Needs',,.. (a) Dorm Staff » ‘
(b) Students' Home Community as Persons
and (c) Food Services S N

(b) Dorm Facilities
(c) Dom Staff
« (d) Recreation Programs
and (e) Counseling”

On the otherhand,othose out-o%tclass activities components which need
improvement and so to increase the fulfillment of basic needs which will

result in better educational, personal and social developmental achieve-
ments among students are: '

for Self Fulfillment Needs ... (a) Dormitory Staff
(b) Student Govermment
(c) Student Stores
~ " and (d) Sports Programs

for Ego Needs .. 7. ...cvvnnnnn. (a) Student Government ’

for Physicoloéical Needs ..... . (a) Activitieé'blanning . '
and (b) Sports Programs

and (c) Food Services

for Social Needs .............. (a) Student Goverrment
and (b) School Social Work
for Safety, Sécurity Needs ....'(a) Activities Planning
(b) Dorm Facilities ‘
: (c) Student Behavior , .
. and (d) Student Government =~
for Physiological Needs ....... (a) Student Government .
specifig indicators of what can be done to improve. The word "indicators'

is used'because conceptually there is and should be a great deal of flexi-
bility, ingenuity and innovation in the planning and implementation of

RefereﬁEe to Table No. 1 under the component (s) named will lead you to

(b) Sports Programs &
ideas for improvement. . a

Example: The student stores program has a relatively high potential for
meeting self fulfillment needs (81) but a fairly low rate of accomplish-

ment for doing as (34.6%). Let us look at Table No. i, page 10 and 11 to
see why. :

We find the following: The school has a store for students to purchase

a relatively few items. But the store is not operated by students. Stu-
dents are permitted to help with the sales but are not compensated for
this in any way except by adding experience and a minimm of training.

A minimm of the stores sales profits go toward student operated prograns .

e
¢
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Moren go to school ope;ated programs. A minimm of fund raising is per-
mitted through the stores facilities. (Underlining is for the purpose
of emphasizing key idea terms and phrases.).

LS

Thus we suggest for this single consideration, as an ,example: (1) That
. more items such as those identified in Table No. 1 and others of student
choosing be obtained for display and sale at the student store which .
should Ee placed under student management with faculty monitoring and
supervision. Students who work at the store might receive some kind of
compensation for so doing. This should take the form of special recogni-
tion, special privilege, pay in a token economy System Or actual money
payment for hours of service. Increase of student training should go.
along with the increased involvement of students in the operation of the
student store. ' . v

All of the sales profits could go.to student operated programs and the
store might be turned over to special groups for fund raising for a set
period of time. This should be decided upon by the student store commit-

tee or the student government if it is decided that the student store
will be sponsored or managed under the egis of the student govermment.

These are some ideas made evident by.that chart findings on how the self
fulfillment needs may be better fulfilied through a "beefing up" of the
- student store program at Rough Rock.

Use this example to proceed to the many other findings and suggestions of
this report. . .

43
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- " Student Problems and Needs Fulfillment

.

Skveral sources were tapped to arrive at student problems and thelr
priorities. There are, as expected, different problem emphasis Between
elementary and high school students. Therefore, these may best be
listed separately.

<

. Hiéﬁ School Student Problems:

Priority .

1. Low .expectancy of later life success
» 2. Poor participation

3. Low initiative

4. Under achiever

5. School dropout

6. Rudeness

7.. Alcohol abuse

8. Pregnancy - school age parenthood

>

Elerentary Student Problems:
,./z'

ff

Priovity

l
J
1. Hearing. l
2. Sight |
3. Under achiever .
4.7 Personal development - lack of self.pride .
5. Low expectancy of later life success
6. Identity problems - poor self esteem
7. School dropout - '
8. Poor participation
9. Passivity
10. Unable to give of self |
11. Poor physical development ‘
The strepgths of students were listed and, in some instances appear to
contzadict the judgement relating to problems. This should not be dis- |
turbing or distracting. It is quite possible to have pronounced strengths
and weakness in the same general afea in a given population. It is impor-- |
tant to determine why one or the other so that we may use the answer in
our plans to improve our educational and developmental offerings.

Sharing
Compassion
Helping
Independence
Endurance
Cooperation

4%
.. Eagerness to learn U

These strengths were: -
|
\

~N OO S A=
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This evaluator observed evidence of some of these strengths during his .
threé days at the school site.

" Table No. 4, Relationship of Problems to Needs, attémpts in a general
way to classify problems according to: their relationship- with needs
fulfillment. That is, it is to be expected that insufficiency of needs
fulfillment results in the precipitation of problems; or enhances, com-
plicates, or deepens problems that already exist. On the other hand,
basic human needs adequately met in a way that is properly minimum.
While table No. 4 is an over-simplification if applied without other
consideration, it can be considered a general guideline for use with
the data contained in the other- tables and charts of this report.

On the other hand, the abo've noted strength§ may also be related to
Needs Fulfillment adequacy. ’

Relative to specific problems, (see table 4) although in the Physiogical
Needs area there appear to be only boy-girl relationships ending in =
school age parenthood for high school students and poor physical develop-
ment for elementary students, sight and hearing problems could also be

a. result of insufficient satisfaction of physiological needs. Closer.:

determination of the causes is [needed so that corrections~or counter . .

y é)tions may be planned. - tﬂ - .”
. /Limit'ed OCA participation is most frequently the result of feelings of
g insecurity and of uncertainty. Personal, individual attention by under-
standipg, acception and encouraging staff, particularly instructional

aides or house parents at the dormitory can help immensely. This means

these employees must have the time to carry out these functions. A 1/32

or more ratio of these people to students will not provide this time
sufficiently, especially when housekeeping duties occupy much of their

time. “ " ?

Minor personal development problems and rudeness are frequently manifes-
tations of social immaturity and to be expected to some extent among

large groups of individuals in their developing years. Out-of-Class
Activities provide a means of learning testing, experiencing and developing
for them. Knowledgeable, understanding staff can expedite this process

by discussion, calling attention, identifying and other means of making
.their chargés aware of themselves in relation to others.

Poor initiative, insufficient development of identisz and inabiliﬁx to

ive of self are closely related as ego problems. Sometimes alcohol abuse
is the result of an attempt to establish status and therefore identity
through recognition by others. At other times, and this probably develops
at a later, more masochistic stage, it becomes an attempt to escape the
pain of inadequacies, frustrations, embarrassments, loneliness, failure
and poor future prospects. “ )

Little has been developed on the causes and methods of adjustment for the
classical under-achiever, the individual who apparently has all the require-
ments for success but repeatedly fails. Motivation appears to be one of

Q o
ERIC | | 46
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the major lacking factors. The acquisition or inculcation of motivation
is undoubtedly done relatively simply for some individuals. For others,
on the other hand, it appears to be most complicated and difficult,
depending upon the patterns of the individuals life experiences. Another
way of putting it -- depending upon how well and how well balanced his
basic human needs have been met. We believe motivation is strongly tied
to Ego Needs and that much can be done to improve motivation and achieve-
ment by ample implementation of those out-of-class activities which pro-
vide sdtisfaction of ego and esthetic needs. Sports and recreation are
among such activities. - .

I'g

As Maslow points out in his h1¢ra;chy, Ego Need Fulfillment is in a sense,
a prequisite to the adequate satisfaction of Esthetic Needs. Thus, to
eradicate under-achievement, more success is to be expected if f1rst the
ego requirements are supplied, then topped of with those activities which
. meet the esthetic needs.  (See Table No. 1 for these activities.)
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iVity Planning: 1. There are written pre-planned activities gove

\

}
i
t
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v
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d.

. OUT-OF=CLASS-ACTIVITIES

DORM PROGRAM

Daily activities
Weekly activities
Monthly activities

ming: M, . SIMIMNT

(Mot wri e

Activity plans consider individual differences.

Planning aims at finding and developing

leardership abilities.

The dom activities E“m: provides for phased
experience involvement geared to progressive;

capabilities of each student

e. The dorm activities, plan provides for programs )

designed to:

(1) Increase social maturation

(2) Improve mental r.ouwa..om mn:.&mnnm
"(3) Improve physical health of studcnts
(4) Improve scholarship of students

.(a) by inclusion of tutorial program

() by decreasing AWOL and absenteeism

(c) by improving attitudes of interest
in the schools education program
1

(@
(e)

by’ increasing communication between
el student and his family

by use of a 'big sister or brother program, - [F ooD /7

Provids a model of family living functions

5
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2. Program planning is done: YIS

"Yes "Scord

SCORES
scoorerecee “M*Hﬁ\/.\og

) . ;zo 213 1a 1ol11 12132114 115
a. ©Oaly by Counselors ] .. ', Amv\.\;wu\\l”dl..p\m\nrm..& K
b. by Counsclors and Dorm Managers o/ e R mflum 5-7.5 é
c. By Counselors and SIA's , , VA [0=T2.5-4.5 !
d. By Counsclors and SIA's and IA's o . [XIO=""72.5-4.5 w‘
e. Administrator(s) participate in uod:..‘vwom«wa. planning ’ [ a5 5-7.5
£. Member(s) of Academic staff participate -, . . [ XN !~ 72.5-4.5 7 N _
g. Some students participate - [ XTeoemmd: 7 _4-6 4 %) .
h. Members of the Student Council (Student Government) Jparticipate - D-é 4-6
i. Suulent vepresentatives of both sexes participate [XKooeed 7 1-9 Q * '
j. vm_mmwam,mcwm womo:npnwgm of each invelved grade or age level . e . RN"....D 7-9 i
k. Member(s) of the recreation staff participate N Rﬂﬁ. 4-6 &3
1. Members of plant management staff participate 5 ] D*’MNN. 115135 !
m. A school Social Worker participates . - © VA D_::D “7-9 )
n. A Special Educator participates . ... ‘ RNDD\;H\ 6
0. A school mmzn:owomwmn participates. . s . %ﬂﬁ\
?. Representative of students, vvmounm..vm«nwn.%wno [ X hooed ] Q ]
Q. Student activities director or staff member participates . &Hﬂu
r.. Other persons participate: ) _ , .
e ..SQ mew:om title .. ) M.M«x.“m M..a\ ﬁﬁ.u:m mN
Rame and position title Feresas srvived i L ' O
Nana and positioa title Pago -2- — -D.. D |

o
=
M
]
R
\
E
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. . YES Scores SCORIS
o DORM' PROGRAM - T . YES xo G0 ey P
T, . . L L. ] NI%DDD::-:O .ﬂ«u%
Facilities: 3. There are adequate and suitable dorm facilities : 112131415 |0 TSI I 505w siS)
- to_carry out an activities ram, involvi ST eoce N RIRE H
. I LD S AR T A 68 RORT s vl e Y ST z 175
- . a. The dommitory is suitably arranged-and equipped - . t
- to provide contiguous room arrangement which e v Kfeeoeeeiis 7-9 - 17
LT will foster an atmosphere of family living. ’
- - -
: ) . Tp. Tae domitory is equipped with communications : 3
: media which will help assure safety of students, : . : . o
convenience, time saving and cfficiency of dorm ...
staff, facilitate communication between stude .-
and between students and staff, . . Qo:co.or.m. 7-9
. . (1) TDorms are equipped with room to rocm to - ’ .
R . central dorm Administrative office intercom. [FeeeseeeesX 7-9
. (2) Domms are equipped with closed-curcuit T.V. : -
& monitor system. : D\»}*g 10-12 :
A .
' ' (3) Dorms are equipped with inside mail slots an
boxes. . S FececcceecfT 7-9
) c. Dorms are equipped for Coed living. :.Q.......Jﬁ\ 7-9 g
.d. Dorms have space and equipment for family dining. %oooooo.ooom 7.0 CITEC
e. Rooms for studesits provide a choice of one, two -0 A
~ three or four to the room with suitable room sizo .%o..zm‘ 7.9 T s i3
. according to choice. c
] * . £. Rooms for students provide for only one per Tooa. /.\ \v\\ﬁ Fiddad zD 10-12 T O I O EE ——
v g. Rooms for students provide for two to every Todm. \Y\th.::D 112 RN .
h. Rooms for students provide for three only to
every room. . >\\>_mo.o. /7. 10-12
. _i. Rooms provide for four only to each room. . \V&Dﬂ..p &7 10-12
! p :
. g w j. Rooms are barracks style providing for: - L . i
o / (1) 20 - 30 students \«\}Q.....zm 10-12 1
-~ . : R /5
’ v Lo B3 2 g -~
. . -3 o o] g ) J o _ 1y
: ' . } . o .t ﬁ C
\Ul
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e ¥ Sscores
YES T .w. . JBUU.MW_.M... qmw LA LTL 600000+
. 2[4 T 12 [ 15 115135
... - (2 30- 40 students MA [Teoes 9@/ 7 10—12 R
O - . 1
(3), 40 - 50 students ‘ ; [/ @@/ /1012 i m
{
(4) 50 - 60 students . | [Tooee @@/ 710=12 T|_ ul._ﬁl- [
] . o
ot (5) 60 - 70 students ' [Teoeo @@ 7 T0=1Z -
’ . (6) 70 - 80 students L / L7°°° @&/ 10-12 - |
(7) 80 - 90 students \ C [Toees @@ /71072 7|71 17 117C T -
8) - oo - 100 students 8 N [ e @@®/7 1012 |7 .
) (9) 100 - 150 stédent .ﬁ\....:WNLbh_ll - _H g
(10) Over 150 students Q... z\q 10-12 17
&W . . -
‘ mw.. k. Rooms are lockable. P 57 M Mo ML T 1012 y /]
! * . 3 . \
V s 1. Rooms provide space for privacy. . M.d[(Feseseces: [T =9 £
. ’ . - v
m. Rooms provide space for safe-kegping of perscnal =<
7 - posscssions. ’ . D‘**g 1012 BJ
n. Ropms or domms are equipped for student indulgence in N
hobbies. Q\ o w7 13 Z
: o. mmoa have suitable lighting to meet standards . : e, I
recuirements and program neads. g b e o o /W EREET - X
ﬁ ) ] ) ’
¢ p. Students are reduired to-carry out some house- ' . "
keeping duties such as 3@ be oxvonnoa in family NG U U G N R N O -
” living. ’ R‘Dtmlm.m“_ RN z A yx
| - Q. Donms have game rooms. . : %”:\4 GIG /5
. ‘ . : . - ’ a
7 r. Dorms have leiSure time rooms S.,QMH..‘.«. : ?Q _w!G : i
's. Domms have 1library selestions and recding area. . X DDDD 4—6 Z
. . ERBERE /" xS
N N R e W\u [ « -]~ T\. l\l.l.‘ /«»Lx
.\ kS Y u\.,x 3 .
-4- - T P ), i
- - =%
; . ) , o ) . . ! ] |
L . 1 . A




A
. ; 2 . \ .
® P
Ay
\ . Yes'Score SCORES
. YES NO (No=0 e o - "
. . : PISII Oreeceee e X XL HH O OOOOD-
~—.. t. Students have access in domm ta counseling services . 1[Z3gslel7[8Io] to{L i L2 13 19 15
v e from. BIA, State professionally qualified counselors. MR O == /7 75—35 2 P, :
, u. During non-school hours, students have rwady : : ' .
access to health services including nurses, s by .
doctor and hospital. &*:QJNUIGM A 7%
- v. Students have access to professional school social - ) -
) work services during out-of-class hours D......o.o«.k‘ 1=9
. W, Rooms are equipped with air conditioners # ?R 13715 :
X. Rooms are adequately heated accordingly to health i - °
v standards (controlled temperature, humidity -~ : > )
control, etc.) &:é 1315 |1 ] L5
*y. lavatory equipment provides stool for 4 or less R.%D N T S O TS
: ..M:J Lavatory equipment provides stool for 6 or less NA [Too-o0/ 7 1355 ] I
! Lavatory equipment provides stool for 8 or less KA LTCDELT 3= !
. Lavatory. equipment provides stool for 10 or less \Y\QD‘OKV.AYQNH\ 13=15_ ||| At -
/ S — - e
z. Lavatory provides shower or bath for 6 or less LT 7 _13=15 | - £
Lavatory provides shower or bath for 8 or less VA [TO0-00/ 7 —_13=1% _
. _ Lavatory provides shower or bath for 10 on./pwwm A [TOO01 T B )0 O O " [
g zz. Lavatory provides wash basin for 8 or less 7RO/ T 1315 ] - - L3
’ Lavatory provides wash basin for 10 or lesg- 7 \\\W\IM.OOAVAV.\H\ S 7 S O O O hd
Lavatory provides wash basin for 12 or less SV THOLT 1315 | |
' Staff: %A. Instructional Aide’at GS/3 and advance according to Al
.merit to GS/4 and become GS/S Supervisory Instructional . . —_— -
Aide. . ik Heske T 0= ] s
o . . - .
B. Nunher of students per Instructional Aide is Less Yo . -
thap 15. PR Erikckok 7 =12 . 22 M
', . b7 3 ‘s
. N I v e .lu — N
- -3 > 2 »¢ i
. O/
. . . \Ul

E
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t Bzhavior,

n.gw of students per Instructional Aide,

e

than 18 but less than 20.

" Number ‘of students per Instructional Aide is less .

than 30 but more than 20.

Numlber §f students per Instructional Aide is
nore than 30,

Number of Nsv.nwdnﬂwo:mw\ Aides per Supervisory

Aide 1s 6 or 1less. )

Number of Instructional Aides per Supervisory

Aide is 6 or more. .

Janitorial work is done by Plant Management staff.

Janizorial work done entirely by students.

Par: of jenitorial work assigned as training to
students.

Janitorial work assigned as punishment to students.

Domms provide self-service laundry facilities.

Laundry attendants at school provide complete. service.
School picvides seamstress services.
Laundry and clothing supply represcnts a problem.

Punitive discipline provided and supervised by
Counselor.

tucent behavior is the responsibility of student
m,ocv with school administraticn authority and
supervisor.

Discipline is a problem scurce.

) *Except in I,

l°|

) * Yes Scere SCORES -
YES NO (NO=0)
LAy :ﬁDD....:...&..«:«:i
23315673010 ; =
NA e ¥dT 1 i -
. H
i
VA e vdT o= : -
’ 1
NATPTH/T 10 - 12 i ; i
MP[TATYT AT 10 - 12 ) | .
Vi 57 I KT 10 - 12 /0 -
4@ 13 - 15 il 1
[T 8@/ 115 - 38 4 i e
X 0 e/ 7 8.5-10.5 N . 7
g\lw_u — [ 22:5:4:5 112 . ,
To@€7 1315 | /5
\»\QQQQOQH\. 13 - 15 1w
/ LY XT 18 < 12 ah r.o
193 7 e P10 - 12 L
Q\.
(R e 61 -3 ’
g ===pT .
[~ 1 -3 . —-
[ e s3] 1-3 | J [
, 0, > ¢ C. W/N\F\nw?(\ Ur\‘()\AW\r\\\J(\/\TGmm
) ¥4 15 v 3 27 !
3 . LK




mnoéﬁgn“ .

~53-"

E

— , er owcnﬂ\ RIRYATH .
NO=()
( . YE§ NO ﬁqﬂbdour......%&.gogo
. . : : 11{21314ls|6l7i8{0l10 23
A student pattol is provided. : Dr* **N 10 - 12 lm
E] h -
Student patrol and other student groups aid in /. . ¢
ym:awu:m drunk and disorderly students. - ?)Q%N/Wb\l»j 10_- 12
A mvmnwmw room or area is used to manage
and disorderly students. Mo \<>D:\N‘VN\A\N.N 7 10 - 12
w school policy for dorm staff and students for - )
andling drunk and disorderly students is
_ published and known to all. \\uhisﬂ\ntsﬁ 10 - 12
?A» OUT OF CLASS ACTIVITIES
1 L onlk Tyl
a. The school-has a Student oowmg.w:nmm. moﬁﬁmH% Mid 5]
"and officially 2s a regular school program. m ooo/7 A8 -
b. The schoof has an informal or partial cH
tudent Government with fimctions as . ) . 6 : -
markad below. - M7 0ooaa 4 - - 1D
14
The Student Government is responsible for out of - ) ,
school activities: ,
a. Movies ) X DDO/LT 4 6 £
) . 4 s\\
b.. Dances . .\.& QoQ/7 4-6 v
/
c. Recreation: Sports , XOoooLT A-s 2 7
s s \lJAX ?
d. Dormitory related activities ¢ ' %\ O0a/7 496 s
. , - 17 e
e. Planning of meals, E nog/Tg 48 ¥ .
: ]
£. ’'Student leisure time activities & O00/T A= 6 / 2
g. Student work-aid program (7000 R 4-6 ~
h. Student respomsibilities (AWOL-Law offenders) 7' &Y 4= S // ,
- . AW S N7 ﬁ\\ A=} |
- v 19
2. ‘ . A9 Qk )
‘ ‘ | O
. Ay - - kl
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m - ORI ) .
ﬁ <l By Other, list S . , O KO R T 55000
m. . W < L n By & 000713 wmﬂammqwos 11 S.C i3 [is
J ) ﬁNV . . . \. . } D.D‘D!.ID’%.A e .Q ] . 2
N € - . [7000g7s -6 |
3. Student Government has control of ,mﬁcam.:w clubs. [7-a N-N\wtn.-a.m
a. Boy Scouts . - \p\\wh\ O s==/72.5-4.5 .

| ,b. Girl Scouts ] L7 0 = /72545 ]
; . c. 4-H * : -\ 7O £ /7 2.5-4.5

! ’ d. Junior Achjtvers* . . . J[g ==/72.5-4.5
, :A.s.. ‘e. Indian .nwcv. . ‘ . . , 4 O aD‘\N.m-a.m .
| ! £. Pep Club . . : o [7-0 ==/72.545 )
V 1 . g. Other student clubs (list) . : ” .,. eor)
IR M . . [ 0 ==x/[72545 1D
W_ . (2) : E [0 =/T3is-a.5
| “ 4. Student Government has operating budget 4. %‘ O &=/72.5-4.5 o 3
| ) a. Activify membership /70 ==/ 2.5-4.5

. , b. Fund raisingfcampaign . "\ m [0 = 7 2.5-4.5
| m ) Funds ¢. Donations s . X O = [72.545 14 3

! . . obtained) d. Adjiissions and m..mwmm /70 = -] 2.5-4.5

o from [ W%«\m\wﬂ.&mﬂx. 2am. lnds RO = [T 2545 e : 7

: .. - . [0 e 7 2.54.5 W
N y . SEANBANY NN 7
B : _ ¥253 v 7

a.




.. ) T ' “ Yes Score . SCORES 4/.‘ »

. . ) 0=0)
. .YES NO  STETHClseeeens KM NOIO 009
Lo — 1f2i3jalsle P isToho_ 1 ha D= 1 b
~<..._ 5. Student Government -operates student store -l Qe mv 2.5-4.5 L
’ .a. Which is under control of student government, 2 [7 0 = [72.5-4.5
b. Which is made accessible to school clubs - o L . ' ' .
for fund raising purposes. - .\\\AD. O == /[72.5-4.5
- .. i ¢.' Which receives active §<ow<mawan of mnwoow :
administrators. , :
d. Which has faculty advisor (who is:) . 1 t 0
(1) Guidance Counselor M T 0 = /72 5-4.5
(2) Administrator . o §¢\ \417})1 oan qmpm 7.5 . . |
. (3) Teachers NQ\S.Q m.\\ﬂ.s WrmﬂuW\\n\.. ‘e ND == mmLm 4.5 M 3 ..
(4) School Sccial Worker ° . * \Y&Dv-h E3 /74 -6 5 1 A {
(5) Psychologist . , WA[T O = [F2.5-4.5 . )
. . . T 1 !
6. Student Government has formal written set-of . : Q
By-Laws approved by Area Assistant Director ..mou.. . , O
Education. - . &N..*ﬂu [75.5-1.5 ) K / R
7. mﬂc%i. Government is §<o~<& in ﬁso development, ) .
irplementation and evaluation of Title pfograms. [0 == 5g2.5-4.5 ‘
8. Student Government has a voice in cuomm_wovcwoou /- ,\ 1 .
program planning. . ; /70 = mw.m-a.m R
a. Construction ° . o = K19 !
b, Policy s e C[TK == %\.m.m-fm
c. wWWo\g\oH . . ) [Toos & Ra -6 :
d. Physical Managerent " : . [7o®=a X132 <
* e. Budgetary Commitrents . [T c= %m.m-.\.m
£f. Curriculum « : [0 = Qm.m'a.m . .
g y 1=
~ : o VETRUIEI W W N - W g
- A .- 30 o € o O
IS - —

b
¥
Q
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9. Student Government is involved in establishmenz
of behavior standards, including standards of dress
"and personal grooming. .

10.” Student Government is involved in consideration of

S.,owunwo:momgrwﬁowmnmsmm&hmbmwu unmmnﬁwuwnn
corrective treatments. L -

h_...?mmnc%:nooédaa:nwmv strong, active program’

and requires little adult ‘supervision.

-

© 12. The student government suffers f£rom overcontrol by

adiministration, t
4 -
Y " ‘ . .
tudent Stores: . . 1. School has a student storey oo fin
%. 2. Store hours meet necds of studnets.
{ W

3. Store honors and is ﬁogmnmm\m for behavior
. modification-program tokens, ~ (Token economy)

4. mﬁoﬂm\m\ﬂﬂnx includes: .

’

. a. Candy, pop, cookies
b. Other bakery or food products Min R enwasa/7 1
P c. Toilet supplies, articles '

d. Clothing supplies such as T-shirts, pull-ca ¢

Lot

¢. Clothing supplies such as:
Q) . Boy's, girl's shoes
\ (2) Boy's, girl's boots . .

(3) Boy's, girl's under clothing

* Yes Score
{NO=0)

LTS

g .h\..-oo .'.u

3..? %.‘oooa ﬂDa -

/7 000LT7 4 -

, - X000

.&vnunﬂmuw..l\l\u -

Rn“nnuhﬂu -
' Dﬁ-nuuump -

< -

%ﬁuﬂnum 1

-\ ’

.;;Rﬁu.nﬂ HD 1

knit shirts and sport socks. M

Rnununnwvm 1

mﬁﬂun&.‘ 1

*  *Exception for 12,

st 3 UDD...-....F****%
$1 112 1135 124 115

o o o
v

W (N

[\

\a)

Cu

-

\

IC

Aruitoxt provided by Eic:

Q

E



| . ’
, ’ Yes Score ) SCORES
. Qo= 0) / - _
~ ) ' K.mm .ZO gﬂ.ﬂda 10600000 **k*%
] 11z[31a]5]6]7[8)o[10 JiX |1z J3is it }1:
V (4) Boy's, girl's blouses, shirts . - . (=== T3 > :
| .. (5) Boy's, girl's skirts, slacks~ . .~ = A/ Jeas===]1 -3 -1
_ L (6) Boy's, girl's jackets - [Teamae3/5]1 - 3 ’ ’
(7) Girl's dresses ° . : et Dﬂuﬂuﬂ.&ﬁ»h 3 [
f. Cosretics and supplies, . ‘ Rnﬂnﬂﬂb‘w:}um RRE . .
— .
g. School supplies . ‘ N\E-ﬂnﬂ [TJ1-3 3
h. Toys - gadgets - jewelry ) . - I\I\HunnnuwNNH -3
5. Store is nm by students wholly. . - ., [Jmea e M1-3
6. Store displays and sells student produced art. A . .
cr_lu work. M d Rﬂhunmw-w 2 . '
! 7. Students receive training in business operations . . o2
before and during their involvement in stpdent Le . de)
.. operated store. : T AR gnuﬂuﬂuh\lw -3 |
8. Faculty advisor is permanently assigned to store - . ;
operation run by students, I\U‘!ﬂ-ml&w -3 ] _

9.a.Net profits from store sales go to individual

. students. ‘ mnunuuﬂu&w >3 : N

b.Profits from store sales go to student operated /T
+ Progtams, . S M =eacy/ /1 -3 /
] c.Profits from store sales go to school operated .’ .
[ programs, Mid [e===8/71 -3 z .
y 3 tore offers books and magazines for sale. [T nu.\Nx 1-3
. 11. Stdre has catalogues of paperbooks for ordering. [7 nﬁﬂuﬂ.& 1-3
12, Stord)offers student groups a means of fund raising. M, n A7 emrsen/ 71 0 5 \m -
) ° :\“\I..\r\l\:/\( i LW N b o Iul\_,ll el
B 7“ fed fo] 2 o 174
. 13
. ~11- - .
s ¢ ' ' ot
. WO
- . N D —

i
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ot v
. . SCORES
] - . g YES NO o . ;

. ) . . ﬁulfﬂCGDﬂ.J...f“**“&r\%
kool as & Commmity: 1. School campus can be visualized as a commmity, . : T Shi7spo 1111
) . N i.e., people living and working within certain . )

Y geographic bowndaries, having interests in . .
ccmmon, having set rules of conduct for all, } v . ’ |

common authorities, divisible into neighborhcods, -

. . family groups, etc, . P eeescenis [ TT 7
. -2.. As a commmity, the school campus provides learning ) g

. - experience relating to contributive community :
gcooooooomﬂ - g 9

living.
The established school program for leaming -~ I :

L}
o)
w

" “. a.

b.

living.

About acceptable stancards of behavior

- . .&Noo:oooooom‘ﬂ

7 includes a plah for leaming about commmity )

. -v ’ R".....’..mﬂ -
>

: . ‘

.. 4. Al students become involved to some extent in o ~ : ’
the “comminity 1ife'* experience learning program. %-...-....D‘ 7-9

/,r .
S.- Student self government, as a part of the campus . ’
o cormunity, includes means. to administer discipline, hu........&m 7-9-
. : | 6. Student self government, as a part of the campus ] . MW
’ 4 commmity, is actively engaged in defining and - i b
Ty advocating student rights. . L D..oo..o..o 7-9
7. Student government, as a part of the campus conmmity,
. is actively engaged in clarifying and reinforcing
student responsibilities as related to student rights.

)

A}

: .QO.OOOOOOOOQ 7 -9
o .

hool as & part of the,Community in which it is Located: e

v 1. The school fosters the extension of the campus
. as a commnity to include all within the geographic - ' :
. . boundaries of the town in which the campus is
QOOOOOOOO.ON V 7-~9

A. chmnam.. , -
The school staff invite towa people to participate. :
gmvnnosowv<ow<mmw=mnwooww=8nomnmmnm .

activities. , . : .&NOOOOQA.QOO‘D‘Q -9 , ’ W

. -12- |

FQ

.

(
©3
{
\
<

-
i
¢

5

(
?
l
>
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4
R . : Mo.m wnowo
. v ) NO = 0 SCORLS
- s 30 I
—~ . . . . . .. - rﬂwgompooooooﬂn«“kah‘ \
. —~—g. 3. The townspeople are responsive to school invitations 112 al 1 —T T nr
. - . . 2131315167891 10} 111 121133411
. 2o becurme involved in school activities. \%oooooooo..m 7-9 7
4. The townspéople regard the school with its students ’ - .
-~ as “one of their commnity" institutions for which T g .
. they have certain vesponsibilities which they ‘ . . :
. fulfill as they do for other cormumity institutians. [Koeesersee/T 1 - 9 4 -
S. The relations between the commmity and school - .
are good. Roaoooooo-m 77 -9 \\ ,
6. There is an active Gommmmnity Advisory Committee. .&‘oooooooo.o.m /71 -9 (7 .
~ b (-
. - . e b NA /./!Jz\‘
dent's Homs Cormmities As Sponsors of the School: ,.
- n . . IS t
) 1. The school administration actively solicits the. . ! A
A interest and involvement of persoas from students . N
u home ccmmunities in the schools activities, .,
prograns and plans. ’ : . &.ﬂoo..o:.m.\ -9 a'’ <N
) ' 2.-. School staff periodically visit mncmgn.m . ) = - D
. commmities for liaision and interest soliciting
purposes. %oooooooom‘ﬂ -9 Q
a. Visits by noS...mmuy . E (] ee**/75.5-7.5 ? 38 . J
, A , - . .
b. Visits by School Social Worker , [ SeccssccedSTT - 9
ry
c. Visits by teachers o 7 ’ % [ eees/ /5.5-7.5 32 7
¢ 4. Visits by Adninistrative Staff ‘o Nq* eoee [78.5-10.5 & A
3 .A
. 3. Parcnts of students frequently visit school. %-ooooooooll\ Jj1 -9 ,
<%
\ 4. People from students home corrmunities other than .
' parents visit school frequeatly. : Q.......:D.q -9 7
5. There arc active school supportive clubs, organizaticns, - "
etc., corposed of interested homo town'people. . LTI eoee (725108 . 4 4
: A 2sle
* 4 ) (W\:\ - ,\LI.L_IQLI\[{’.G( ~
w 4 & 7 ] %~ o] .
« ) . . I&‘ Cl\
. . o

E
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ﬁ
) : ’ ‘ Yes Score
! vis . yo (OO SCORES )
./ tribe * . . - mﬂ.ﬂﬂﬂmﬂwﬂ. .S 11 wuu.gﬁ
. 6. a. Students are fram one commmnity only. R..oo...o. [T = 7 1 -
’ ‘e . tribes * .
b. Students are from 2 - 5 communities. - \\bh«........dq -9
. tribes * : A -
_ €. Students are from 6 - wo~non§5u.,nmom. D.........D 7-9 .
T : tribes * ° 1
d. Students are from 10 - 30 communities. [Toeececees/ 77 _ 9
. tribes * , )
e. Students mn\.o mnoa 3040 than 30 commmities. - D........-D‘ 7-9
sational Needs of Students Hore noﬁeaﬂwom as mx?cmmmm by Members:. | . T { R \
W . A. The School assessed Q.uomo felt needs. ) .‘ &_\UDD [74-6 & T
¥ They erphasized: : . . ! de]
g 1. Social Um<Mwomu63ﬂH - &no:ooo:qm 7-9 T
| 2. Vocational Education and Training 0007 4-6 L.
3. Technical mgcnmﬁmu and Training . #® AD00/74-6 b
/4. Professional wa%mﬁmﬁo: (Greer) A7 OOO/L7 4.6 ]
5. Business Training a .E O0g/7 4:6 2
* 6. Industrial eﬂpwsu.a_m . , .74 DDD\I\« 4-6 !
' 7. Educational Arts % DDD\lN 4-6 : ’
. 8. Other (list) . & oono/7 &= ¢
. . 4&9%\ K Ood 7i-s 5
Jraditona/ D\EF Foveer [T 228 e Nr\ Sy P P
; A1HE ] |e NS
* I.H* .. . - 9 DN m

E




; ~ .=
- . Aﬂ- : .
) *Yes Score !
(NO = 0) ., SCORES
- . YES
e N\ |
9. The schools response to the-commumnity's expression - . L.
of nced has been positive with respect to: ru.l.mh..u .......Nﬁhﬂ.*v‘ﬁ 6050004
1 ZIAATs]cl7I’RB T 10 12| 1511311
s8. Carcer development. = ™ - R 0O000s=7 I3
b. With respect to Social Development. . &.-.......m 7-9 " 7
. c. With respect to educational development. X O0Q0/74-6 4
..QmeBo nwa.wouwwnwau £rea School: .
t est. ov, e . :
1. Less than a mile, . rRDDﬂ_h\a-o ,. A
2. More than a mile, but less than two miles. - A0galia-s
3. More than 2 miles, But less than five B.u.m... R vy O000[7ss .
¢ '
Ly} 4. More than 5§ miles, but less than 15 miles.: . [7 GO0/ 74 -6 X W
] ’ . ; . : do)
. 5. More than 1S miles, but less than 25 miles.  Azs R DDD.Q» =6 -
6. More than 25 miles. ° . Dorn ¥ OO0 [T 46
Progran and Athletic Facilities: o _
1. The school has an uﬁnoumnwowmunwn sports
program for boys. KN Dﬂu &/]6 -8 / 2 A
2. The sports Snwﬁmn for boys are:
a. DBasketball Q == &//6-8 / < 3
b. Football My KO H[76-8 IR 7.5
C. w”MQd”HH i \é-.’ Qaﬁ OD @ -~ W .w .‘\m &IW
d. Cross country [T O &X 68 N el e
V419N 4] s8lv.el 10/
*Excepticn for 3, 4, S, § 6. 0 4.9
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108 dCOTO
(NO = 0) SCoRLs
YES NO [ 2Lokes | m | obovem n.y%.“kc?a%
e. Track and Field Min &O=¢ [Te—sT 23lals|el2jsl 0 1 1 [1s
f. Swirming [TO0=OMs -8 _
g. lWrestling 0= T s - 8
h. Temnis OO - 8
i. Galf - [FO= O LT -8
j. Other sports (list)
1. Bodeo \%\MQ M A0z GLT76-8 |l | L o -
2. \uh&. 80%& i K== /76 -8 > s
. M...wm memmu. has an interscholastic sports .ﬁﬂomn.ps., %‘Dnﬂ QDQ s P ~
. The sports included for girls are: . . T
a. Basketball hh NO=9/[T76-8_ < >~ @
b. Volleyball \Suz 5 O==<&/[76-8 | e -
c. Softball A Mins %Dnﬂ < [78 -8
d. Cross country [T OfT6-8
e. Track and Field Y e MO=<V/[T76-8 >
£. Swimning _ ‘,\ [TO=CL6-8 M
g. Tennis \ [T0e=LT6 -8 i.(
h. Field hockey _ [T Oe= LT 6 -8 A
i. On.roﬁ mvon..m mw..m& - _
1. %u o\me ..». \s,: MO= o[T6-8 |, “ @
- QDB.O&.?; 2 ur R




7.

T

10.
BV &
12,

13.

B, S v. - 2 ’ Yes Score RES
NO = O SCORE
/\/A,.\mm o © )
.d.,w school has an adequate murmber of coaches T T -
" to handle the different sports. D. O=4¢ R 6 -8
"*The $chool had adequate fimds to hire referees . - .
‘... umpires, timekeepers and starters for scheduled . - 77T :
events. - L~ [T @7 6 -8
The school's gym will handle a crowd of:

. a. 100 to 300 ) ST L7 68 r :
b. 300 to 600 T~ [ 3es QLT 6 -8 ] s
¢. 600 to 1,000 VA LTO= vLT 6 =8 .

4
a. 1,000 to 1,500 MATO=S[T6-8
e. 1,500 to 2,000 : . L MA[TCe= O[T 68 ~
The size of the court is regulation size. [TOme 0T 5= 8 N s)
The football field is lighted for night play. [T Ciem 9 A7 68 o
The football field is equipped with bleachedh,
for the observers. 0= ®X 6 -8
The baseball diamond .is equipped with bleachers
for observers. [T = .’hﬂm -8
The baseball field can also be used for scftball - ‘ . . -
by girls tean. : T RD' ®//6-8 ] p 3
The school track is: . .
a. Cinder C : ~<~¢DD|.‘DQ-m
b, Dirt . . ROomeLls5-8 AR I
c. Artifical surface IV AT QO LT 68 ] ,

’ /\J\‘Mrlﬁ?..\’ -&WW\
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20.
21.

[

22.

23.

24,

Nw'

26.

27.

28.

29.

YES

N om

Counselors are-licensed by the state.
All Counselors have a BA degree or better.

Al} Supervisory Counselors have a Master's
degree or better.

All Counselors have at least 318 hours ir
university guidance and counseling credits.

o=
& o=

o=
% 0=

Caunselors provide public relations contact
with parents, clubs, interested citizens, ang
cthers

Counselors provide consultiant services oa school
curriculum and programs to students, parents, and
interested citizens.

Head counselors perform administrative cuties
such as service on ad hoc and pernmanen
cemmittees which carvy out administrative fune-

tions. . M ST (Jme

Head counselors perform on-going administrative
functicns such as class scheduling or rclognition -
¢ student actions or coordination of yprogvams
in cownseling funded by flow thru money (title .
money) scheduling of para professionais. : % ) e

Regular coumselors are obliged to carry out
administrative functions which must be .
ccnsidered in any assessment of time and
finctions of said counselors.

Counselors carry out testing which may be
characterized as:

a. diagnostic

b. Achievement .

L7 D

. *Except for 27 § 28.

7 Yes beore

=0

| _.

ot
(AR

7O A7 2.5-4.5

NO 0 O Ceeeesss. AL M IL300OSGS -
TR AR MR UTID S M P M..m.."
© [ 72.5-4.5 . . o
ko
Xy ! ]
/7 2.5-4.5 2RRE ] i
: )
[7 2.5-4.5 S L2 o
[T 2.5-4.5 '‘NERS e )
[7 2.5-4.5 2d N )
/7 2.5-4.5 / 2]
- i M .I”:...
' o~
[ 7*2.5-4.5 N
KJ*2.5-4.5 Az 1
/7 2.5-4.5 1] >
R‘ 2.5-4.5
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7 - . o , | ; o . * ,.mmw“nuo SCORS . ’
. N S o YES _ijrmu.ﬂﬂ.n.“n......uﬁgrﬁnﬂ 0
P 1 1 L iR A g
WNVATD= LT 6 -8 AERNE
STO=O[T 6-8_ L

[T &[T 6-8 RERRERRE IR

Y—ir
[ONT]
v
S

e 20. The school has no tennis courts.

e o = E

s+ *.a. Two to four temnis courts.s

b. Four to six tennis courts.

c. Six to eight tennis courts.

21. The tennis courts arc adequately fenced.

22.
23.

The tennis courts are lit. for evening play.

The tennis courts have:

[TO=<0/T6-8 |1 | )

[T0=s LT 6-8.

a. Metal nets

 [JQs=&T 68
NIQ‘A_UB &7 6 -8

b. Regulaticn nets ) . : ) .

C , -
- “w c. The m.ndoow has bleachers for a tennis audience) /7 D=l /768 : o
s ) 24. The school has: k I L
a. .>oowm Course ‘ DD!@.& 6 -8
) b. ,mwm:ﬁowu hole golf course 3 MY T Q= LT 6 -8
- u . ..\_..J c- No mo.wm. ‘course [T70O= OL7* -8 r ’ .
. ) 25. The school has easy access tc a community -
golf course. .- s J[70== O/76-8 ,. -
26, The school has a practice putting green 0= O[76 -8
27. The scheol has a driving Tange. [T 0 O/[76-8
28. c field :onvo%;mwowu is separate from the . ’
moonum.b. field. [T = 568
) . *Except for 24c,28 . (Ml\{,m /:1% - r|! rmﬂ. '~ M.I\&x

Y N [
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-eation Prograns: 1.

-

2."

3.

4.

~bb=- .
J
b

7.

. 8.

o e . . <mm mnmn
. : YES yo &9
) . ) T .. Sy m[RmPTIT S B8 BIBLIA e a s
Does your school have a recreation program 3 617 K 13
in operation? ’ Rﬂu =/ 75-85 ) =
The recreation program is headed by a recreation
director, . 70 l’%o -8
The school has a staff which,works under the ’ :
recreation director. ¢ ST e ..\\.N 6 -8
2 one . A [0 OLT 6 - 8
b. Two . . AT =T 6 -8 .
c. Three - ) \\\AD.DHOD‘Q -8
The Recreazion Department way use the student ~
union facility for recreational purposes. %\D =g/ 76 -8 2 S
The Recreation Department has acdequate access to . )
the gymnasium facility.. xﬂ_ w76 8 4 J
The school has a gymnasium which can be used for ’ - <
recreation oaly. . - RD' ®/ 76 -8 < N
The Recreation Department has a separate and ‘ . ' .1.(..
distinct fund for use in recreation only. RD‘ 768" €
The Recreation Program includes: N
a. Handicrafts. / \\NND-‘ /76 -8 . : 5
‘ .
b. Traditional technicues ‘ . wN e @76 -8 2 s~
c. Intramural sports for boys 7 O ‘% 6 -8
d. Intrammral sporss for girls ST D%\‘ ’%\ 6 -8
A be° - o

.e. Co-education sports ’ ﬂwl‘m N 6 - R */
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10.

11.

1z.

13.

f. Arts and related subjects - -
g. Drama \

M . A*.
h. Music

i. Health

j. Civic-or commmity exposure

. . .
The recreation staff works evenings and weekends.

.gmxmnwnprpoa anomu.ma emphasizes life-time -~
or 83-32. sports. .

The Recreation Program on your campus involves:

Lo

YES NO

M O=e/ 7535
A= @[T 6 -8
. &D'*\d‘m-
AT Ow= @7 6.- 8
|m\ﬁu'5.0um
K Om= @L7 6 -8

HO=9T 6.1 |

[

a. K through 6 rdmp /7
b. ,u through 9 | | N\GL.’D
. c. 10 through 12 M A Ciwm @[T
d. Postgraduate - Q D'. .’D.
The Recreation Program S&Eam lead-up gams
for the yousger children. m‘ = ‘.Q.
The u.nnn.mmnvoa mnwmm post 2 mnwogo of activities. QDII ‘D
a. Weekly ‘ R Ons ‘Q
b. ionthly = RDI | T g
c. By semester % Owm. ¢/ 7
d. Yearly & ﬂ_l- ’Q

N

—Uﬂh"\- . DD-..OC0.0%R“

J
[ e B
92
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12
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A
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14.

1s.
16.
17.

18.
19.

20,

”.

B

|
. ES Yo «mm mnmwa . - SCORES i M

The recreation staff post a schedule for . : 1i213]a15 67 8T8 10 11 i2] 134331 15

facilities. : - KO T TR TN 5

i Weekly | ; ' -R‘Q“I‘\H 6 -8 i 7 ] 5

b. Monthly ¥ T ﬁ‘ul /7 6-8 ! ’ e

C. By semester \ . RD Ll I M,\. 8 i ~ s7

&. Yearly _ ‘ . RD w7 6 -8 J - £

The Recreation Departaent has adequate mpﬁwv..gm. ink 3 Q 6 - w.

There is a check-out point for -equipment. . o &m‘ig 6 -8 / 4. Ly

The wonu.oan.wou Department hase .

a. TIts own equipment , ) a\»v&mul $/7 6 - 8 ! ol

b. To share equipment St Q\Xﬂmmr @/ 7 6-8 , 4 74

The Recreation Program has -commmity support. N\ eesmm /7 4 - 6 { | | 5

The RecreationProgram is able to meet: . . ¢

a.” 1 to 25% of student needs. : . §\*DD|.’NHN 6-38 w.l‘

b. 25 to 50% of students nceds. 5./ Omn @77)5 -8 d

rid - ]

c. 50 to 75% of students needs. 7 £k Cl= &/ 7(5-8 o] _Jd Jc

d. 75 to 100% of students nceds. ey W»D..I,Q\nw 6 -8 : _

The Recreation Progranm:

a. Has its own department [TOmm@ ] 6-8.

b. Works as a dommitory-recreaticn department, R Cw= @/7 6 -8 ! - 5

¢. 1Is a sub-division of Student Services QD s [7 6-8 ! u _ : <
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' 21, The Recreation Programprovides activities for
the handicapped child.
The Handicapped Program has one or more specialized
. staff member(s). -

’
.

The services of one vummomMmonmw qualified mn&oou.
Social Worker are available to all students of the
school.

The services of one School ‘Social Service
Representative are available to all students
of the school.

2.

The services of one School Social Worker or one *
Social Service Representative are available to
a limited nurmber of students at the school.

Social Work Services are available at the school
. by ‘Social Workers or Social Service Representatives

YES

.

>
-

.

v

&

o

h.h.\ml..-’m‘m

Yes . Score
(NO = 0)
NO

h

W O=m® 58

8

7

'
\ =]

~ D‘ooooooooo,gﬂ -0

nurbering one or more for every 150 students at
the school. >

The school provides one Social Worker Aide for
every two or less Social Workers or Social

Service Representatives.

School Social Workers or Social Service
Representatives provide case work services to
stulents.

Social Service Workers or Social Service
) Representatives provide services to students

in groups. .

+
Social ‘Service Workers or Social Service
¢ Representatives provide liaison services:

& Between school and agencies

74
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e 4 «

%,

»
-

o S~ e b. Between school and parents
B . + Lt
_ -, C. Between 'school.and comamities )
. + . . ) . - 3
-, 9. Social fervice Workers or Social Service

. Represerntatives provide advisory and/or

“

student's:

/
_J

10. School Social Worker represents school in.

) . court cases involving students, -acting ds
"friend .of the court®,

a. Situations {(Social)

b. Student behavior

11. Schiool Social Worker or Social Service

.wmv«mmosﬂmnwsw participates in staffings
relating to individual students. .

Social Service Worker or Social Service
. Representative coordinates staffings,

. meet the needs
behavioral problems.

The school provides professional counselor
) . to meet the nceds of students for educatio
_ cowmseling.

The school employs professional counselors
to moet the
-counseling,

4. Counselors are availzble to

dorms after class hours,

-2~

. . - Consultative services to school staff relative to

The 'school provides professional counselors to
of students with emotional and

nal

needs of students for vocational

students in tha

. \ » >
o s :
m -
\ «mw mnwwo scoes ’
. Kﬁm ’ : . Wz_o —Hﬂﬁ.i DDH.M......WK*.JF*?, k
&\\wb?.......ﬁww. ——{oA s a,w mﬂo SM 11212113 ] 4., (35 .
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: nal A 1
Qoooomooo.«b‘w -9 '
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. ..Dooooooo.o,ob.w -9 !
Qooooooooo.m.v -9
. , B
¢ chﬂ......... 7 - 9 wu/.
M O [T2.5:4.5 |13
) QD.I “[72.5-4.5 7 z i
O [T2.5-0.5] | bt 3 1
&7 = [F2.s5-a5] | v | |3
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A )
T

- ’ 12.

« 14.

o vom——

Counselor Aides assist counselors in the domms.
- 4

The céunselors conduct group sessions based

on student needs and sccial prdoblems,

> .

The counseclors perform individual counseling.

»~

The couaseclors mw<o.unwww<wabvn ability and
aptitude tests.

The counselors give psychological mwmmsomnwn
tests.

The counselors provide formal teaching of
guidance or mental health classes.

-
The counselors serve as ccnsultants to regular
teachers in teaching mental health vxwanwwwmm.

The counselors provide inservice training to
other staff members.

The counselors perform case studies and initiate
case conferences.

Counsclors aid in developing school programs .
and gurriculun.

Counselors provide a resource and research
function in their {functional areas.

Counselors develop special
individual mmcmgnm.

prograns for,

Coumselors use noAnSaanQ management and other
behavior modification techniques,

Counselors make home visits to work with pavents
in special cases. .

Counseélors make referrals to PHS - THS and
other agencies, .

YES

RDI

Ho=
o=

:DDI
[T ==
KO-
X O=
.N.DI_

< \&.Dl

4=t
go=-
LT Dom
& o=
B O=

Yes Score
{NO = 0)

SCORES

NO

vn
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9110
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*[72.5-4.5
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[72.5-4.5

| [Jrsds
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[72.5-4.5
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[72.5-4.5
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1 72.5-4

/7 2.5-4.5
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| % Yes Scovre

(N0 = 0) —
YES NO e

o 00 Ceeeeee L X ILICOSOOOY

| . 1liza]415101/18
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ut

3

Tz o oad

P -

20. Counselors are-licensed by the state. N Oem "/ 7 2.5-4.5 EGEER

15}

21. A1l Counselors have 2 BA degree or better.

Y .

7= A7 2.5-4.5
22. AlY Supervisory Counselors have a Master's

s by o |

C O 7254 |1 A
degree or better. : -

23. All Counsclors have at 1least 1g hours ir B

university guidance and counseling credits. R D.’ /7 2.5-4.5

24. Counselors provide public relations contact
| with parents, clubs, intevested citizens, ané
cthers.

.
=%
—3

. R Do .n\H\ 2.5-4.5

| 25. Counselors provide consultant services on scheol .

W

curriculum and programs to students, parents, and -
& Dwe=  [72.5-4.5

interested citizens.

Head counselors perfornn administrative cuties :
such as service on ad hoc and permanent ' ,
7 ccmmittees which carry out administrative func-
tions.

26.

2/

L

"

ML Cmm [T 2.5-4.5

| 27. ‘Head counselors perform on-going administrative
functicns such as class scheduling or recognition -

7 student actions or coordination of programs

| counseling funded by flow thru money (title

W money) scheduling of para profes

o]
Sy

S
P

sionals.

- &D.l [J*2.5-4.5

28. Regular counselors are obliged to _Sd.,\./ocn
administrative functions which must be & ’
censidered in any assessment of .time P‘ﬁ/

functions of said coumselors.

Py

[T Owm X*2.5-0.5

Y

29. Cotnselors carry out testing which may be

characterized as: -

a. diagnostic

. %Dl DN.mL.m 15

. b. Achievement

“ L7 e R‘ 2.5-4.5
»Mxnovnmoqwqmm .
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’ : A Yes Score SCOWS .
\\ < - (NO_= 0) : . B .
3 N.\ % pels u%-\.&\\f“@ . YES . NO :¥ rma s 3L vseccoss V“«v««% - L
jric U . _ § 31015161 7T8T9110 AL (12 {15 {14
) mnmﬂov (accreditation) . R oga .\..ll\ 4 - , : ‘
(2) "Arca (1740) ' : .4 oOoa/s7s
(3) Title programs . - - m.mmmuh\ 4_-
¢. Vocational interest inventories ) ) .& aoa 7 4
4. Aptitude and ability Y 4 uim YV
. =

Caunselors perform T jtrent or admissions
responsibilities.

Counselors are involved In planning ‘Swmner
activities. - My lzmq
Counselors are involved in comseling activiti \SN%‘ oo /ad 4
dui‘ing summer. . .

et

Comselors are involved in other thar counseling ’
activities during stmwer months. : R‘ -Owm []2.

The school has a 5..@ olicy for identifying
> . '] p

and prescribing fof the special education needs

of students. . ' t N eeomn// 4

A staff member is identified as having overall
responsibility for seeing that the special g

education needs of studonts are met. N R Fooems/ 74
A v y -

Types of special edu¢ation mwéwnnmoﬂgom%o&,
include: .

a. . Specch Therapy : Min /5 D.woll\uw;
b. Remedial or Developmental Reading Lab. . m (Oesomm 7 ¢

c. Resource or Itinerant Special Education : ! .
Teacher. / .R_U...lb‘»
B

3

[ 4
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o ! . ’ ‘ - g N
-
T - 0 = ) scowss
YES NO L
3 . mnn. 5 204 mDDD.....;.ﬂ““k\'k%
d. Self-contained Special Pducation Classrocm ’ s roz130alsi6lafs o7 10] 11] 1271 121 14
. (B, ER - math or reading labs, etc.) \W\Qm [eeonm QT T-F 7 3
"*e. School vawnwmw(%w.wn.; T e . ] : QDL~ [772.5:4.5" % S ;
TTTTT £, Awy special education programs for . he gifted.- ...ml CJwe ~/F25-4.5_| | |15 ] |3 /
. etc.,identify several: © T2 . . 1T }
Q) Yse ay fabors For ey 1o .Md VA Q Omm| °/72.5-4.5 Yg 113
@) usc tnn tadershiy rofes SR &DJ [T 2.5-4.5 SHENE
&3] AR U 2:5-4.5 :
4. Students nceding special cducation services aro . . , ’ ]
mainstreamed in the regular cducation progran, . . '
to avoid urnccessary categorization and : ’ e : ,
stigmatization. .- AT O[T 2.5-4.5 LENE
ADMINISTRATION AND THE STUDENT : R o
1. Records relating to .u.omoauuu.m and transferrals: : : d T~
¢ a. With m&« exceptions arrive prior to the Y . y
students arrival. "/ \*:Km 11.5-13.5
b. .Contaii medical records. \Aru“: XK ¢@ /7 11.5-15.5 5 63
c. Contain special alert notations in cases o .
of special medicul, psychological, sccial, . o ¥ ) - .
etc., corditions and needs. . Min %‘*;Q 11.5-13.5 L %
- . - y
d. Contain complete academic records. Miy X oo /7 11.5-13.5 b A
¢. Contain Social Studics which: | LT “ . ¥ .
. (1) ddentify family merbers and responsible ‘ ’ ’ .
- relatives including addresses,-phono T * - ,% mfv\
numbers, ete. . .\&3 Q, z mnw 11.5-13.5 o .\.Nh
. . ,/ . . f..«M.(f..nf(uM(lwu\ /N\blll\,r\..plﬂ :
. : \ : O
-28- -~ . ; . —
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. i -x - ° . “
* -- . 4 ™ M ,. " !
. T : L A o
» 3 . Yes Score - -
- ) : (NO = 0) SCORES @
. . YES . N : N _
- . . : . , nuﬂ.w-h“mDDD oooooook “*Kgg.’.
(2) Describe special problems which need . T heRRAGBLERIMI10] 111 121151141153
. o ’ professional mnmmnnwou of w.mnwwu. Work, = :
: ., counseling, psychology, medical or ’ ,
_ other school staff. . . M in K Cleer® [T T30 EEEE 173
- ) 2." School enrollment . ' \N\\N . D “\ , : B
o AKX . “enrolled F ] 11

\
]
™

a. Preponderance of differential is due to
illness.

ey
-

b. Preponderance of differential is due to
withdrawal. .

3

c. Preponderance of différential is due to

) ) . .
. % . ] ANOL. 4
*\ xfmv \. 14 d. Prcponderance of differential is due to . '
other. (list ,
M, 4 _ other /um\ ) . - . [7 . i
(D) _L& Py N R 2T ’ .\AN

NINENESTENEINRERN

Z
AN
A

B

N

(
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. ; A ASE P L P
i Nurber .of tribes represented in enrollment. TANe \Nm:‘ iy m\u\n\&&\h 10\ =~ HJ \W /0\./.\(\ p Q(
s 9 |« . 7.4
‘ , Nuzber of students by sex. L ~ . , -
Y , L zN Im..M.M m“\c\\t
Number of students by age.
Nurber of Students by grade level. . 1,
! ' ) .
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| B | e Segge scor
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. YES NO .
. - ’ ° rb-rqauunccccooimﬂirl \ % .
1. There is adequate skilled overall supervision °° : TR EL TR P10 I3 ~.~.¥ 33T 75
, ©of the school's food service program ...&ooootb‘ 10 = 12 ” oG : 3, =
- "+ 2. "The zdninistrative aspects of food service . : ’ “ '
-t such as budgeting, vnonrno:oun accounting, . - . . 11 N -
adjustments for mmoﬁnmm prior to delivery o, . .
resent no problems. \S\K%zo ¢/ /10 -12 1.1 ¥ 7 .
3. Food preparation mn» £ is adequate and well | : , . A _
traired. ‘ Mid [eers @@/ T10-12 111111 § 7
4. An inservice training progran is in operat wo? . ’
. for encumbent food service staff. . [T @@ X716 - 12
5. Student helpers in food service are employed. amnoov €/ 710-12 A8 .“\M -
6.* Students receive training in all phases of §Mo§>ﬁ \Q\\ , A B 1 £.ST ,
| food service. ‘ R...m ¥ 12 < P :
oo 7. The services of experts in Howe Econdmics are . v p—
. available to the moo& Service program of the © ; |- ] Joe)
school. R Dﬂ...:m‘u.o -~ 12 - .
" 8. The séfvices of cxperts in Dietetics are: . : 1. - _
a. Available to the Food Services Program of .t
. tke school .- \\5 &’:‘qwu - 15 173 -
P . . ’b. This assurcs the provision of balanced, . . P
healful diets daily. My .&éwu -15 - : =
9, The schodl provides an 033?3"% for ,&Sﬁm ’ f b
" to make their food needs and choices kiown and R ——
N rieT in tiie ment Eﬂsﬁnn. . csev @@/ /10 - 12 ¢ 2D
10. The students have e [mcaningful] role in the ' -
decorating of an programs in the mwbw m area.
’ {etiquectte, family mﬁ\Hc dining, scheduling, . Je A |
guest, specizl occasicns, eic.) . Min Nﬁ.i:mwo - 12 g . [ |
e A Cu: W
vl b 2 P \I\JM.WL}\..({\WUK\NIG
.o ) ) o1 | Pt | 47F o 414
. ) . o= M
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13.

14.

1S.

16.

17.

16

The Food Services Program provides special

diets for students w

ith dietary problen's.

The Health bz,nm.o. or mmswnms.wms
in the Food Service plamning t
sanitation, special diets and

participates
o assure that
other needed

health practices are

All food handlers an
operators have rogul

.carried out. ! .
- i

“ .
d food service eguipment
ar periodic health

. examinations (this includes trainees).

A1l food service pe
or relresiher course

rsonnel have had a training
first-aid in the last

in

. Yes Score ¥
_ (NO = 0) _ SCORES
- YES NO < 4 . e
L RS ml..,rdmum.........k.u.y»x.uoooo&vo >
.. TG Gl6(71s{el 101 111121 151 1% 15
97008 o NpESH _ P2
. 7 ;
.\- - - +
[TOOS® X3 - 15 “d-
) & & JNSIRD R & 7.5

12 pmouths. -
A1l food service personnel have had training
or a rcfresher couvse in f£ire prevention

and control in the last 12 months.

The food services area of opcration,-
especially the kitchen, has modern, multi-
purpose, dry chomical Fire extinguishers
at plafes accessible in case of fire.

Foccd services are contracted with:

a. Specifications of food cuality and
cuality of service specificd. in the
contract.

b.' Trere is daily appraisal of fecod
servesl and food service 10 assure

thiat contract recuiremenis are met.

“Menus are printed and made available ca:

-0

-

daily basis

weckly basis
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19,
No.

21.
22.
23,
24.

25.

. [ 4 L *

BT T RS-
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e ] m}/ Yes mnow.o ! SCORES - “
\ S (=0 o v .
/ . _ -YES No 1 RO e T XS 8 0S|
. - . ) . ‘ 1)2}51445]6171819J10 11 J12 113 112 15
., C. Monthly basis - 74607 ; .
d. Other AR [600X 15 - 15 | |
e . - ; . M [ (ﬂn
Dining arrangements are family style. . [XJeseesecee/ 77 _ g 1 9
7

Daily inspection assures nosmwnwovm of - ty _ _
Cleanliness and scnitation.in all food e o
service areas daily, - | &*‘.**D 10 - 12 O 2 .

: . .Y j , . T o- N

Food service staff are tempbrary employees. X O000/74 -6 2 :

' . { i A
Food service staff are wage]board cmployees, >\L\IIN 000/ 74 -6 | m 3 - 1.
< ic \. . v 114

Food service staffeare carder,employees. lﬁ 00074 -6 | Vol | | -
Fcod servyice staff parti pate~in workshops ? ~ : - 2 7,51 .
at least once each year - o .\S_S%oo..:.\ﬂwﬁo - 12 a 53
Only head cook and/op/designated others * PR . :
delegated by him hafe access to kéys to ¥ - oo -

v, roon ¢rs and storage places for . N . 1.4 - - -
food. i : i \m..::hﬂo - 12 X I3
Accurate account of foods on hand are avgilable ¢
to scheol personnel havihg authorized or official ] . B!
need for such information. . D":&.wu - 15

: . Ve oa
}
Students have the opportunity for paid <t {
employment at the scheol. ° . ‘ \WN 0Oog/7:-6 4 =
a. In janitorial duties . L7 000 Ea -6 i ‘ ) —
b. In Food Services duties Min Q 000/7s -6 411 . :
c. In Administrative Clerical duties 000/7s -5 - i \\ .
N . L] . 2
d. In ground and building maintenance dutics [7/000/L4 - 6 - p.
) . m A A AL AN 72 LT3
ﬁv M“ ;‘@ .V\ * \N\- \& R
N .IWN...- . ] \UC W.
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‘ Elemeniay Jtwden
PELATIONSHIP OF Pae s o' xSk TS
Sy 174 "
Physiological . -
" Needs ’ Problems

T

Pr imonary- (health) ’ v

1. Air - (humidity, quantity)
. G.1s - low disease resistance

' 2. Space . . Contagious disease,

3. Food - Nutrition Over-under weight, other dietary
: discascs, contributive
; behavior

4. Recreation - Rest . Tiredness, apathy, low
e ’ competitiveness, low achievement

\5. Elimination fiastro : Intestinal ailments;
' . : secondary ailments

6. Exercise . Physical development

7. Sex . ‘ Boy - Girl relationships
-) . . “Pregnancy - parentiood

-alcohol abuse related
IR -identity related

N B »
? “ ' / $©

Safety - Security

- Needs Problems
Protection Against: Accidents
N 1. Physical D: nger Injuries
’ - Cuts
Bruises
~ s .
“ Maiming

' Eight :
ear 1ng
: SychicC Damage
Related behavior .

2. Threat - - . Related behavior
Frustration . Theft

Ego-centricity

Criminal-like behavior rel
°_to property M
OCA participation limited

w

——
>




3. Deprivation °
a. of life supporting
requirements
b. of human rights

4. Loss by theft or destruction

?;jf possessions

Prcoccupation

Resort to fantasy

Resort to alcohol and drugs -
Projection

Prévarication

Cheating
Militant

gang 'warfare" and
Hostility

A

retaliation, . )
destruction

Social

NccdsA

Proble@s ‘

1. Lovesand affection

2. Friendship tinterpersonal
relationships)

3.- Giving/Receiving

4. Peer acccptance

.

5. Belonging (group
jdentification)

Persona

Buresis re¥a%§§ y
Nostalgia - behavior
Ruaeness

Rolationship difficulties
(inability to gain and keep
friends) :

Social values - pooT guidelines
and other behavioral inter-
personal conflicts.
Fighting with others (tendency
toward crimes againstopgrsons).
Over or under aggressivcnessl

-

Sclfishness
Over-generosity
Identity problems relating to
oup or other jindividuals.
. Poot ability to feel deeply
about other individuals.
sadistic tendencies.

Ego

; Needs s, Problems °
' R
1. Self-esteem Identity
”

2. Self-confidence

Under aggressivenéss’(non-
competitiVeness)




Independence and regard by
others of need for privacy’
both physical and psychologic-
al.

Achievement with recognition
L4

Status recognition

Respect -from othors

»

f

Initiative

Poor motivation
Passivity . . .
Social and academic retardation

»

*
Destructive tendencies

Alcohol and drug abuse

Masochistic tendencies and
behavior.

knuresis, encopresis

Suicidal tendencies and attitules

Withdrawal from social involve-
ment. ; ’

Extroversion *

Introversion

Inability to give of seclf,

Esthetic or Self Fulfillment

Needs *

Problems

Creativity

Selif-ectualization {potential
ful{illment}

Self-understanding

Self-control and direction

v e
Under-achievement

_—

Passivity
S ———,

Poor initiative

Poor finisher although may be.
excellent in starting. .
Small circle negotiator (inability
Lo set goals or,directions
then strive against frustrations
to achieve them).

Inability to understand others,
thus inability to relate other
than superficially or in terms
of generalities and prejudices-
inability to empathize,

Drop-outs
Tov Iater-life success prospect
—
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£ -

Needs -

Problems

Air - (humidity, quantity)

)

B

H

‘Space

Food - Nutrition

¢

Recreation - Rest
Elimiriation

Exercise

_Sex -

Pulnonary (health)
Colds, - low disease resistance

[y
»

Contagious disease,

Over-under weight, other dgetary

discases, contributive
behavior

Tiredness, apathy, low
competitiveness, low achievement

. astro - Intestinal ailments>
secondary ailments

Physical development

Boy - Girl réla&iénshi‘lgs
-pregnancy - arenthood
aYcohol abuse related

-identity related

‘Safety - Sccurity

>

Ngcds

?roblgms

Protection Against:

1.” Physical Danger *

- e -

2. Threat
Frustration

38

Accidents
Injuries
: Cuts
Bruises
Maiming
S3ght
Hearng :
psychic Damage
Related behavior

[+4

Related behavior

Theft

Ego-centricity ‘

Criminal-like hehavior related
to property

OCA participation limited




3. Deprivation
a. of life supporting
requirements
b. of human: rights

of possessioris

4. Loss by theft or dcstfuction

Preoccupation

Resort to fantasy

Resort to alcohol and drugs
Projection

Prevarication

%
i

Cheating

Militant.retaliation, i
gang 'warfare" and destruction

Hostility : :

~ - ]

Needs

Problems

1. Llove and affection

2, Friendship (interpersonal
relationships)

3. Giving/Receiving

" 4. Peer acceptance

* 5. Belonging (group
identiflcation)

Personal development

Enuresis relat

Nostalgia - behavior
Rudeness

G ——
Relationship difficulties
inability to gain and keep
friends)

"Social values - poor guidelines

and other behavioral inter-
personal conflicts, 6.
Fighting with others (tendency
toward crimes against persons).
Qver or under aggressiveness.

{

Sclfishness
Over-generosity

JIdentity problems relating to

group or other individuals, _--
Poor ability to feel deeply
about other individuals.

Sadistic tendencies, ;

Ego

Needs

Problems ’

1. Self-esteem

2. Self-con fidence

Identity

Under aggressiveness ~(non-
competitiveness)




3. Independence and regard by
others of nced for privacy
both phy51cal and psychologic-

“0

4. Achievement with recognition
5. Status recognition

6. Respect from others

Initiative

Poor motivation %\
Passivity .-, -

Social and academic retardation

Destructive-tendéncies
Alcohol and_drug abuse

s

Masochlstlc tendeéncies and
behavior.: 7

Enurésis, -encopresis

Suicidal’ tendencies and attJtudcs

Withdrawal from social involve-
ment.

Extroversion

Introversion

Inability to give of self. '

\

\ .
\

Esthétic or Self Fulfillment

eeds - -

- J
_ Problems

Creativity

Self-actualization (potential
fulfillment)

Self-undergténding

Self-control and direction

Under-achicvement -

Passivity

Pogr initiative

Poui finisher -although may be
excellent in starting. .

Small circle negotiator (inability
to set goals or directicns
then strive against frustrations
to achieve them).

Inability to understand others,
“tlue inability to relate other
than superficially or in temms .
of gereralities and prejudices-
inability to empathize.

r -
Low later-life success prospect




"——;6-‘_—______""—_——7_______——___TT7____W

- TABLE No. 3 *(1) = Potential .
) ) (2) = Achievement |
. OUT OF CLASS ACTIVITIES BY NEEDS (3) = % of Potential |
' : achieved.
1 . |
SELF FULFILLMENT EGO 1 SOCIAL : SAFETY | PHYSIOLOGICAL _TOTALS
ACTIVITIES PLOWNING - CI
(L* 27,0 57.0 54.0 66.0 37.5 3.5
(2) 22.5 57.0 48.5 36.0 30.0 194.0
3 83.38 | 106.0% §9.8% 54.5% 80.0% §1:5% = Mean
DORM FACILITIES — ‘ ‘ ‘ : —
4.5 12.0 §1.0 47.0 T50.0 789.5" v
S O 12.0 49.0 17.0 135.0 217.5
100.0% 100.0% 60.5% 40.5% 90, 0% 78.2% = Mean
DORM STAFE ) — T
1.5 5.0 0.0 50.0 57,5 12070 |
.5 5.0 0.0 45,0 37.5 §8.0 |
33.0% §3.3% N.A. 75.0% 71.4% 65.7% = Mean
STUDENT BEFIAVIOR - DISCIPLINE , _’ — ) |
7.0 0.0 00U 170 00 6
2,0 0.0 0.0 0.0 0.0 2.0 |
27.25% MLA, NLA. 0.0% N.A 11.1% = Mean
STUDENT CGVERNMENT = — ~ : |
1.5 T73.0 T3.5 1370 5 19975 , f
8.0 62.0 3.5 6.0 2.0 79.5 »1
25.4% 50.4% 25.9% §3. 3% 0.0% 27.0% « Mean
STUDENT STORES ¥
81.0 0.0 0.0 0.0 0.7 310 T 1
& 2870 0.0 0:0 0.0 0.0 28.0 P s
34.6% N.A. N.A NiA. " NA 34.6% = Mean
Smoo L AS A CODMINITY , 7
0.0 . 0.0 77.0 0.0 ) 1]
0.0 0.0 45,0 0.6 0.0 45.0 /
NA. NLA. 62.5% N.A. N.A, 62.5% = Mean
SCQIOOL AS A PAR] OF THE COMMONITY IN WHICH LOLAI‘ED -
0.0 0.0 5F.0 00 546
0.0 0.0 54.0 o o 0.0 54.0
N.A. N.A. 100.% N.A. N.A. 100. 0% = Mean
"STUDENT HOME COMMUNITY AS A SPONSOR OF THE SCHOOL I ‘
0.0 6.0 72,0 7.0 0:0 J0.0
0:0 6.0 63.0 12.0 0.0 §1.0
N.A. 100.0% 87.5% 7100. 0% N.A 95.8% = Mean
EDUCATIONAL NEEDS OF STUDENT'S HOME COMU\JITIES -
’ 0.0 66.0 27.0 0.0 0.0 93,0 T
0.0 66.0 . 27.0 0.0 0.0 93.0 .
* O NLA. 100.0% 100.0% N.A. N.A. 100.0% = Mean
DISTANCE FROM SCHOOL TO STUDENTS® HOMES ’ T
0.0 70.0 0.0 0.0 .0 7070
0.0 10,0 0.0 . 0.0 0.0 10.0
. N.A. 50.0% N.A. N.A. N.A 50,0% » Mean
SPORTS PROGRAMS — =
35.0 756.0 U.0 ) —190°0 $046
12.0 29.0 0.0 0.0 §0.0 121.0°
31.6% 38.2% N.A. N.A. 42.1% 37.3% = Mean
Sth’l“otals !




SELF FULFILIMENT EQO
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TABLE 3 - Page 2 -

SOCIAL__* | SAFETY

TS , PHYSTOIQGTI‘AIJ“ ‘ 'rm‘m g
45,0 90.. 0 3.0 ~ 0.0 220.0 358.0
34,0 71.0 3.0 0.0 177.0 285.0
15.6% _75.9% 100.0% N.A 80.5% §3.7% = Mean
SHO0L SOCTAL WORK — » ; .
0.0 0.0 36.0 0.0 0.0 35.0
0.0 0.0 0.0 0.0 0.0 0.0
N.A. N.A. 0.0 T N.A N.A. 0.0% = Mean
COUNSELING , ~ : —
48.0 142.5 0.0 0.0 7.5 T9%5.0
- 37.5 103.5 0.0 0.0 6.5 147.5% .
18.1% 72.9% N.A N.A 86.7 79.2 = Mean
SPECIAL EDUCATION ,
13.5 28.0 T8.0 T 0.0 5.0 4.5
12.§ 25.3 <17.3 ' 0.0 5.0 60.4
94.85 | 90.4 36.1 NLA. 100.0% 95.4 = Mean
RECORDS _
0.0 7.0 3.0 30.0 500 35°0
0.0 1.3 2.3 20.0 30.0 .53.9 \
N.A. 65.0% 76.7% 66.7% -60.6% 67.2 = Mean *—"
FOOD SERVICES ] A_ ] — -
0.0 12.0 49.5 54.0 755.0 370.5
0.0 12.0 " 44.0 46.0 112.5 208.5 -
N.A. | 100.0% £5.9% 74.1% 43.6% 76.7% = Mean
STUDENT IEMPLOYMENT _ A , , _
0.0 0.0 0.0 0.0 U.U . 50.0
0.0 44.0 0.0 0.0 0.0 44.0
N.A. 73.3% N.A. N.A N.A. 73.3% = Mean
Sub totals
Ave & = 64.12
101Ag4 ¢ 700.5 483.0 294.0 975.0 27515
161.8 504.1 356.6 176.0 613.8 1812.3
- 54.1% 72.0% 73. 8% 59.9% 63.0% 64.5% = Mean

. ]
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