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{ PREAMBLE

Central Michigan University’ and Central Michigan University
Faculty Association recognise that the goals of the University are
best undertaken within an atmosphere of freedom and  fairness.
To these ends the University and .the Association rvaffirm  their
belief in the moral and lcgal principles supporting a university
environment, fre¢ of decisions based on race, color, religion, sex,
age, or national origin. The Unlvcrsny should be a place Where
there exists the right to img@ire, teach, discuss, publish and dis-
seminate the results of inquiry. To these ends the University and
the Association support the concepts of  nondiscrimination  and
Academic Freedom.
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AGRELMENT

ip Agreement centered into this ninth day of September.
,‘fis between Central Michigan University (herein referred

UNIVERSITY™) apd Central Michigan University Faculty
ocjation  (formerly Central Michigan™ University  District of
Michfgan Association of Higher Education and hercin referred to
as " SSOCIATK)N'}).

=, ]




ST . _Article 1 | oA
PURPOSE AND INTENT

1. The general purpose of this Agreement is to sct forth agree-
ments reached between the UniverSity and the Association .with
respect to wages, hours, and other terms and conditions of employ-
ment for. cmployces in the bargaining unit described in th¢® Recog-
nition clause below. - . o

Article 2 . . :
RECOGNITION. '

. . v
. L The University acknowledges the &prcsscd (}s\rc of persons
. described in the bargaining unit described below as indicated in
the election held September 24, 1969..to be represented by the
Association as exclusive bargaining agtnt and docs hereby recog-
" nise for the term of this Agreement said Association for that pur- -
pose for the persons included in the following bardaining unit:’
A, All regular; full-time, full-salaried (10 or 12 months)
-Central “Michigan  University faculty who hold faculty rank
and carry at least onc-lialf load in teaching or rescarch;
» B Al rcglllur’? full-time: full-salaricd (10 or 12 months) .
Central , Michigan  Universits profvssionul librarians, coaches,
counsclors, and persons chairing a department; '

C. Regular part-time faculty who hold faculty rank carrying

at least *one-half teaching load: )
el YT M . ' ; L B
v INCIUPT  graduate  assistants, coordinators, “visiting  faculty,
l . supervisors, confidential employees (as the term s used
' in labor relations). administrators, deans, assoviate deans,

assistant deans, vice presidents. viee provosts, the provosg,
and the president. :
. . o Article 3 oo ' .
‘ DEDUCTION OF /\SS()’('I,\'I'I()n . DUIS
! - \
Payment by Deduction

1. During the Iiﬁ()f'thiﬁ Agreement, ther University fgrees in
accordance with, aM to the cstent of, any applicablg/State or
Federal laws to deduct monthly membership dues and service fees in
an amount cstablished by the Assaciation, proportionately cach pay
’ ’,

t 2 - '

-~

| ¢

'
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period, from the wages duc all memibers of the Assbeiation and the
bargaining unit whq, individually and voluntarily give the Univer-
sity written authorization to do so and shall forward sich dues to

“the Treasurer. of the Association at ‘an address furnished n writing
to the University by the Association on or before.the seventh (7th)
day after cach pay date.-Such written authofization shall continue
for the duration of this' Agreement unless the employee gives
written notice of termination to the Unfvcrsity and the "Association

. ab least fiftcen (15),days prior to any pay period of this Agreement.

Thé Assaciation agrees 1o indemnify and save the University harm-

less against anv and all claims, suits, or other forms of ljability

arising out_ of the deduction of money for Assaciation ducs from

any emplovee’s pav. The Association assumes full responsibility

for tht di%.siti(m of the monics so deducted once they have been

¢ turned aver to the Treasurer of the Association as set forth above.

2. The aforementioned authorization shall be in the following®
' ’

form: : .

CENTRAL NICHIGAN UNIVERSITY
PAYROLL DI'DCCTION AUTHORIZATION

I, . i . hereby authorize the University
to deduct from my eatdingy cach bi-weeklv payroll period the indi-
cated amount and to remit this dedugtion to the needed agency.
Purpase of Deduction: Faculty Association Dues or service fee:
-~ [Effective Date: _/__/__

Amount of Deduction: .. Cor such change in amount
as levied by the - Association for auch dues or service fee after
thirty (30) consceutive catendar days written notice to the Business
Office of the larger amdunt,) ‘ o,

Deduction to be Remitted w0, . e — e
Dated: /7 Signature - Soc. Sec. No. ,
. Department: ¢ o -

Dednctions

3. Deductions shall be: nrade only in accordance with the pro-

visions of said Pasrol] l)c(hiction'/\uthori/.mion,'togcthcr with the,

provisions of this. Agreement. The University shall have o respon-,

" sibility for the collection of membership dues and special assess-

ments, or ang other deductions not in accordance with this pro-
vision. . ’

v
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Delivery of Executed Authorization of Payroll Deduction Form
N . ¢ . ‘

4. A properlv executed copy of sucly. Pn\'émll-Dcductié_n Authoriz-
atien for cach bargaining unit member for whom the Assoeiation ‘
membership dues or service fee are to be deducted hereunder shall .
be delivered to the University befdre anv payroll deductions are \
made. Deductions shall-be. made thereafter only under Payroll

Deduction Authorization forms which have been propetly executed
and are 7in cffect. AnvsPavroll” Deduction Authorization which is
incomplete or in error will be sent to the local Association Treasurer

y ?

by the University. . o A N

o '
When Deductions Begin

5. Deductions under all properly executed Pavroll Deduction .
Authorization forms shall become effective at the time ghe appli-- .
cation is tendered_to the University and shall, be deducted from - .«
~the first (1st) pav period beginning after that date and cach pay
period thereafter provided the bargaining unit meniber has sufficient” -

net carnings to cover such pavment. . .
. . i .
Refunds ~ . : ] N
N ' . ¢ .
6. In cases where a deduction is made that duplicates a pavment

that an emplovee alrcadv has made to the Association, or where a

deduction is not in conformity with the provisions of the Asso-

ciation Constitution or By-Laws, refunds to the “bargaining unit

mtfl,nbcr will be made by the Association. A AR
.

Termination of Deduction

!, L
7. A bargaining unit member shall cease to be subject to deduc-
“tions beginning witl}]) the pay period immediately following the
mupnth in which thg bargaining unit member is no longer a member
of the baragining unit. The Associatjon shall be notified by the
~ University of the names of such employees following the end of
the pay pesiod in which the termination took place. .

.

Disputes Concerning Deduction ’ Ve

8. . Any dispute between the*Association and the University which
‘may arise as to whether or not d bargaining unit member properly
exceuted or properly  revoked a‘\Kzlymll Deduction  Authorization
foxm, shall be revidwed with the barggining unit member by a




.

- !
rcprcsqfltntivc of the Assoviation and the designated rcprcgcntativc“
of thd Upiversity. Should this review not dispose.” of the matter,
tho gispute may be referred to the grievance procedure provided
herggmder. Until the matter is disposed of. no further- deductions
shall be made. :

Limit of* University’s 'I.labih'}y ' "

v - ' A
9. The University shall not be liable to the Association by rca-

son of the requirements of this Agreement for the remittance or @
payment of any sum bother than that constituting actual deductions .

<. . ° b
made from wages carned by bargaining unit members.

List of Members Paying Dues Dircetly

10.  The Association shall furnish the University, .within thirgy
(30) consccutive calentar davs after the cffective date of this
Agreement, the names all members paving dues directly to the
- Association. Thercafter the Association “will furnish the University
a*monthly list of any changes. .

< Article 4 _ .
ASSOCIATION FINANCIAL SECURITY ,
1. Because of services provitled by the Association, all bargain-

ing unit members shall cither be members of the Association
or fairly” share in thé financial support of the Association by ~
paying.to the Asspciation a service fee cquivalent to the amount '
of dfies uniformly eequired of members of the Assdciation, Bargain--
ing unit members may cither pay directly to the Association or by
dues deduction made pursuant to a properly executed Payroll De-
duction Authorization, form delivered to the University. If payment
is made by dues deduction, the University shall spread the deduc-
tions over the two regular semésters, and shall make a deduction at
- least monthly (and more oFﬂ;n at its clection). ~

2. The partics agree that a bargaining unit member Who has not
complicd with the requirements of fthis clause within Sixty (60
consceutive, calendar ‘days of the beginning of an académic semester,
shall be liable to the Association in a civil action for money dam-
agef or for equitable enforcement of the bargaining unit: memiber's *
obligation hcreander in accordance. with the provisions of the
statute in such case made and provided. : .

- .

.
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| ' to 4o . Article 5 ' £
' AID TO OTHER COLLECTIVE BARGAINING AGENTS

1. The Upiversity shall not aid, prun?(‘nc,, or ' finance anv collec-
tive bargaining agent which purports to ¢ngage in collective batgain- .
* ing of make any agreement with such ‘agent for the purpose of
undermining the Association. e
r

- ‘

-

. '. ’ N\ Article 6' o - . . f
) N SPECIAL CONFERENCES T
1. | Special conference for,important matters shall be arranged ¢
2 ». between the, President or designee of the A%sociation and the
designated representative of the University upon request of cither
party. Such meetings shall be between a maximum of four (4) rep-
resentatives of the University and a maximum of four (4) repre- .
sentatives of the Association with more attending: by mutual agree-
ment of the parties. Arrangements for such a special conféi&l;cc
shall be made in advance, and an agenda of the matters toYbe
taken up at the meeting shall be presented at the™time the confer-
* ence is requestedt Matters taken up in-a special conference shall
b¢ confined to those included in the agenda. If the University
and the Association both consent, agreements reached at a special
conference shall be reduced to writing and then serve as precedent
“for futurce similar issucs during the life of this Agrecment.

2 Special confercnce is one of the wavs in which the parties
agree, to nyeet their duty to bargain collectively, but neither party
may usc b\'nwdv or seck aclicf other than finediation . for the
- purposc of a third party review of mattegs in specigl conference,

.
.

. - Article 7

‘ GRIEVANGI:, I’I{/(‘)('I'".I)L‘R;-': ‘ :
' 1. A grievance is an olleged violation #F this Agreement.

Gricvances shall *be . presented and processed as set forth below,

2. . The persons who may bring a gricvance arce:
. . N ’ : . ) ..

‘A. Anyv bargaining unit member may bring a grievance. '
B. Two or more bargaining unit members alleging th¢ same
violation. of this Agreement may bring the same griev-
- ance-under this Agreement. : )
» . » - . 4 v :
C.. Three or more bargaining™uniyy members may sign the

e . ‘

">, . . . . .
- . . > N
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.t sie gricvance to the exteng that all their grievances
involve the same issue. Such a grievance shall be called
-a group grievance. When a group grievance is- brought,
, . - the Association wiHl designate one of~the grievants 1o -, .
« - . represent the grgup ds°a single +spokesperson with the
B : understancj\in},}:hat any resolution_ at. the ‘secohd stage,. v+’
S .- or beyond, must have.the concurrd@e¥ of the Association. _
- . D. Where an alleged violaffon of the Agreement 'Qni'foi'n'ﬂy'; B
‘ > affects all'the members' of the bargaining unit, including
- an alleged known suin eertain in damages for each
~ bargaining unit meniber,. the Association: may bring
» and ‘process” the gricvance on bhalf of all bargaining

;- ‘ upit members as a- single YrievAnce. It is understood
X that the result “of - tHE grievance. shall’ be binding on
- - each.and every bifrgaining unit member. ! T
-~ .7 "E. Where an Assochation interest ' is 3t stake and does not
~ 2 involve mongy "damages  which- would® be paid to in-
o . ‘dividuals in the  bargaining unit; the Association may
‘ < bring a gricvance.« * - -

\

N\

First Stage (Informal) = = o . L
>3, An ‘aggricved party shall ask thel Prqvost or des- |
Zignee “for a personal, conference for the purpose

of resolving the matter within fifteen (15) . con~
secutive calendar days after the occurrence of 'the ,

act giving rise to the grievance or the, matter will -
not be d proper- subject for the grievance procedure. -
The confercnce-shall be attended by the Provost or *

« " designees The aggrieved party may request any per-

son-employed at the University to attend the, meet-

ing ihcluding a reyrcscnﬁltivc of the Association.

The Provost or designee may request any person at -

+ " the University to attend.” I both pafties feel that

. © the matter may be solved by additional conferences,

' they may hold one or. morc for this purpose. If a’

, solution is acl)l"cvcd'in“thc conferences, the matter

- shall'be terminated. The time limit may be cxtended

N -
PN . ¥

“by mutual agrcement. o

-

Y

. " Effect of Resolutions at the First Stage #* o R

. N . o
v 4. _ Any solution acl ieved at the inforngnl stage of this

7 ~.v N "

3
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. Provost. The time limit may be cxtended by mutual

. ~ . ! .
. " . ¥
[ - .
- ~ - . ) ..
-

grievance procedure}sﬁall not ‘constitute a binding
precedent in the scttlement ?f similar gricvances.’

Moving to Second Stage of Grievance Procedure

\
The aggrieved party, after attending at least’ one
conference with -the Provost or .designce may ‘move
the matter to the Second Stage -of this gricvance
procedure.” v :

-

» . A
If the grievance is not resolved, the .aggricved party
“may refer the grievance to-the Association Commit-
tec on Contract Grievances. The person who chairs .
the Committec shall reduce the gricvande to writ-
< . ing. The writtem statement of gricvance shall in-
dicate the provision or provisions in the contract
alleged to have been violated, sctting forth all the
facts pertaining to the alleged violation, and sctting
forth' the “requested relicf for the person or persons
gricving. T . .

~.. The gricvance must be presented in writing to the
“Provost or designee by the said person chairing -
the Committec within twenty * (20)  consceutive
calendar davs afweg thé occurrence of the first:
smeeting with the. Provost or designee in wrder to
be a proper matter for the grievance procédure.
__ Matters not brought within the thwe limit are ended.
y - The time limit may be ¢xtended by mutual agree-
ment. :
The Provost or designee - shall schédule a meeting
with the aggricved party and Association repre-
sentative ‘for the .purpose of discussing the ‘gricv-
atce within -ten Gl0) - consccutive calendar days”

) f&{] receipt. of the gricvance by the Office of the

I

agreement. ’
The Provost or ‘designee shall answer the gricvance
giving reasons for the answer in writing within ten
' -(10) consccutive caléndar days from the date of the

-~

. ! ) . .
3 8 . . ) -
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mcctmg at which the grievance was (hscusscd ThC‘
time lm;ut may be ‘extended by mutual agreement.

The matter, must be appealed as provided in the
Third Stage or the grievance shall be considered
settled? on the basis of the last answer and shall

not be sub]cct to further review. - N

R

If-the answer of the,Provostgr designee is not sat-
isfactory, the grievance may be referred by - the
aggreived party in writing to the Association with
A carbon copy of same presented to the Office of
the Prowost. The Larbon copy must be reccived in
the. Office of the® Provost within scven (7) con-
secutive adlendar days after the answer of the
Provost or designee in order to be a proper matter
for the grievance procedute. “The time limit may be
extendéd by mutual agreement. :

_The Assocnatlon will review the matter and if it wishes
to carry the matter further, the Président or designee
of the Association shall within seven (7)" con-
sccutive calendar days after a cofly of the appeal -
to the Third Stage is received in the Office of the
Provost refer the, matter- by writing delivered to
the Office of the Provost-to the University Con-
ference om Contract Grievances or- tHe matter is
ended on the basis of the last answer. - The time
limit ntay bc extended by mutua] agrccmcnt

If the Assocnathn refers the matter to the University
Conference on. Contract Gncvanceq thc President or
designee of the Association shall prepare a record
which shall consist of the original written griey-
ance. preparcd by the pérson chairing the Association
‘Committee on Contract Grievances and the written
answers to the’ grievance and such other written
records and all other information as there may be in
connection with ‘the matter, , The record shall be

_forwarded to the Provost or designee together- with
“written notice that the last answer of the Provost

or designce with respeet to the grievance is not sat-

-

-
4
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_ © ~ isfactory to ‘the Association. The matter ay then
p ' be submitted to the University Conference on Con-
- tract Gricvances for disposition. Such dlsposmon is " .
to be made within fourteen (14) conseclitive cal-
endar days after the matter is first referred to the
University Conference on Contract Grievances. The
time_limit- may be extended” by mutual agreement. - -

14, : The University Confcrcnce on Contract Grlevances e
' ; shall consist of two (2) represéntatives of the Uni- :

- versity and two (2) representatives of the Asso-
ciation. *The University and the Association’ may . .
each clect to have a third representative attend whose
participation will be limited to observmg the pro--
ceeclings and to providing mformétlon upon request,

. pertinent to. the matter” under consideration by the

- - €onferende. Additional  persons may attend the

conference by mutual agreement. -

15/ " "lﬂhc decision of the Umvch|ty Confcrence on Con-m
o tract Gricvances_shall be in writing, If the Con-, = |
: ference.cannot agree on a resolution to.the matter, -

it shall state that fact in writing signed by the repre-
sentative of the partics attending the Conference. R

16. If the University Confercnee on Contract Grievances
b is* unable to resolve the matter, the' Association -
‘ shall notify the University at the Confercnce whether
it is electing to take-the matter‘to arbitration. The

' Conference may be adjourned and reconvened within
fourtcen (14) consecutive calendar days for -this,
purposc. If no clection for arbitration is made, the
matter is settled on the basis of the: last answer by
the Provost.

‘ N . “ Artice 8

e ARBITRz}TION . '
Bmdmg Arbitration of Contract Grievances ;. :
1. If the Assouatlon elects nrbltratlon, the lﬁcmbcrs of the }

University Conférence on Contract Grievances shall attempt to
select an Arbitrator. If cither the Association or the University

ce L - ‘ ‘8 . ) .
N 10 (-

a




requests, the University Conference on Contract Grievancés may
adjourn for a period of up to seven' (7) consecutive calendar days
(exclusive of Saturday and Sunday) at which time it will reconvene
and attempt to agree upon an Arbitrator. If the members of the
Conference cannot agree upon an Arbitrator, the party bringing the
grievance shall request a list of seven (7) nanles of Arbitrators
to be given to the Conference by the American i n Asso- /

ciation. I& cither party is dissatisfied with said list, it may Yyithin L
threé (37 consecutive calendar days™ Cexclusive of Saturdays and
Supdays) afser, its reccipt reject the list and request a new list

of secven (7) Arbitrators. ./ -
- i N I ‘ ]

N 2. Within five (5) .consccutive calendar days (exclusive of - «
- Saturdays and Sundays) ‘after the partics have received a list of .
.seven (7)) Arbitrators, which has not been rejected under this

Agreement, the Conference shall meet for the purpose of deter-
mining dn Arbitrator. If the Conference cannot mutually agree on
onc (1) Arbitrator submitted on the list, or otherwise, the parties
shall by trawing lots determine which party shall first strike a
" name. The parties shall alternately strike one name from the list
until one (1) name remains which has not been struck. The nam "
» « remaining shall be the Arbitrator. The membagrs of the Conference:
shall then sign a paper stating the name of the Arbitrator selected
and ‘the party bringing the gricvance shall forward the’ paper to
the American Arbitration Association, ‘

3. The fees and approved cxpenses of an Arbitrator shall be
paid by.the party who does not prevail before the Arbitrator. .

”
4. Grievances within the meaning of the Grievance Procedure

and of this Arbitration clause shall consist only of disputes about
alleged violations of this Agreement. The Arbitrator shall have
no power to add to, subtract from, or-modify any of the terms of +
this Agrecment; nor shall the Arbitrator exercise any responsibil-
ity or function of the University or the Association; nor shall® ~
the Arbitrator tirn to laws or regulations outside of this Agree-
ment as a basis for decision except thap the Arbitrator may@fta'kc
note of the legal status and power of the partics to this Agreement.

5. Each decision of the Arbitrator shall be final and bindfng on
the University and the Association.
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Binding Arbitration of I{cvcrsal or Modification of Formal °
Hearing Committee’s Reappointment or Tenure Decision

6. A decision which would result in reappointmient or grariting

- of tenure by the Formal Hearing Committec® under “Procedures

for H.mdlmg Questions of Professional Concern Thvolving One or
More Members of the Teaching Faculty” Chergin called Procedures)
may only be nppc.llcd to the Office of the President. The: appcgl
must be in writing to the Office of the President within thu’ty (30)
consccutive calendir days of the decision of the Fnrmal Hearing

Comuhittee or the matter is ended. -

7. The Office of the Presiderit shall answer the appeal in writing
within thirty (30) Lonscu(ti\c calendar days of the reeeipt of the
appeal unless the time limit js extended with ‘lg.,rccmcnt of}h

bargaining unit member, whase reappointment or tenure is the issue:

The Office of the President shall reverse or modify a decRion of
the Formal Tearing Committee only for unusual urtumstam.cs and
for con{pnllm‘ reasons.

8. When the Office of the l’rcsulcnt acting pursuant to such-an

appeal or pursuant o “111(9)" of the l’r()w{lure rCversess or
modifies su¢h a decision of the Formal Jlearing Committee, the
bargaining unit member whose rc.lppmntn ent or tenure is the issue
shall have a right to refer the matter to arbitration. The issuc
to .be submitted to the Arbitrator shall be whether the  official
written stafjement of the Office of the President offers compelling
reasons to overturn the decisisn of the Formal [earing Committee.
The grievant and the University may cach introduceevidence on the
issuc and the  Arbitrator shall consider - such * evidence toi,cthc
with” the record of the prmu'(hn;.,s of the Formal Hearing Com-
mittee.

9. The bargaining. unit member may elect " to request thc Asso-
ciation’s assistance with the arbitration or may handle the matter.
without the assistance of the Association. In cither case ‘the bar-
gaining unit member may h.nc the assistance of an attorncy-at-
law- with the matter. *. . . v ¢

10. \Written notice of referral to arbitration mwust be received
. . ", - .
in the Office of the President within seven (7)) comsecutive calendar

*A Formal Hedring Committee geting pursuant to “III (9)” of the
“Procedures for Handling Quethqns of Professional Concern Involv-
ing ,One or More Members of the' Teaching Faculty”.

12 :
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days after the Office of the President reverses or modifies the
decision of the Formal Hearing Committee or the decision of the
Office of the President becomes final. The time limit may.be ex-
tended by agrecment with the Office of the President.

I1.  The Arbitrator shall be chosen in the manner set £ rth above
in - this Agreement. If the Association does not assisy the bar-
gaining unit member with the arbitration, then the bargaining unit

member or attorney-at-law assisting the bargaining unit member .

shall perform the functions which the Association would otherwise
perform under the prod®dures for selecting an Arbitrator.

12, The decision of the Arbitrator shall be fina] and binding
upon-all pafties. The Arbitrator's approved fees and cxpenscs'shalj
be paid by the party who does not prevail in the arbitration.
The faculty member denied reappointment or tenure as a result of
the decision of the Arbitrator may refer the matter to the Board
of Trustces. The faculty member may requcst the Board of Trustees
"to review the madtter and the Board, although not Iggally required
to do so, may provide any type of relief it feels is in the public
interest. : . )

Advisory Arbitration of Unfavorable Reappointment or
« Tenure Decision : . Ce

13.  Where the issue before a Formal H‘cavring Committee* is the
reappointment or granting of tenure of a bargaining unit member
and where the Formal Hearing Committee decision would result in
nonreappointment or not granting tepure to the bargaining unit

member, thie bargaining unit member may appeal to the Office of the ,
President. The bargaining unit member must appeal in writing to_

the Office: of the President within. thirty .(30) consecutive calen-
dar days of the decision of the Formal ‘Hearing Commitgee or the
matter is ended. The time limit may be extended by the Office of
the Pgesident. The Officeof the President will schedule a meeting
* with the bargaining unit member and will answer the appeal in
writing within ten (10) conSccutive calendar days of the conference

between the bargaining unit member and the Office of the Presidert. g

“The time limit may be extended by mutual agreement between the
bargaining unit member and the Office of the President. If that

.

. } .
*A Formal Hearing Committee acting ursuant to “III' (9)” of the
“Procedures for Handling Questions of >rofessional Concern Involv-
ing One or More Members of the Teaching Faculty” . .

{ 13
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member mav refer that ‘matter to advisory arbitration on _ecither or
~ . WA - 0
both of the following grounds:.

A. Whether the Formal Hearing Committee  committed
an crror of writtere procedure contained ih . the “Proced-
ures for Handling Questions of Professional Concern
Involving One or More Members of the Teaching Fac-
ulty”- which substantially - d#prived the_bargaining unit
member of a fair hearing, or

B. Whether the Formal“Hearing Committee found facts
not supported by the evidence brought before it or
reliched its decision because of gross prejudice, capri-
cious action, or considerations’ violative of academic
frecdom  which™ substantially ‘deprived the . bargaining

’ unjt member of a fair hearing.
Written notice of referral to arbitrationr must be received in. the
. Office of the President within severi (7) consecutive calendar days
¢ after the Office of the President renders its dcCision, or the right
to such referral to advisory arbitration ts lost. The time limit may
be extended by the Office of the President. o g

14. The bargaining unit member may clect to request the Asso-
ciation's asyistance with -the arbitration or may handle the mat-

. “ter. without the assistance of the- Association. 14\1 ‘cither case the
bargaining unit member may have the assistance’of an- attorhey-
at-law with the matter. -

Al -
15. The.Arbitrator shall be chosen in the manner set forth above
in this Agreement. 1f the Association does not assist the bargain-
ing unit member with the arbitrationy the bargaining unit: member
or attorney-at-law assisting the bargaining unit member shall per-

“ » . - .
office sustains the Formal Hearing Committee, the bargaining unit

.

.

form the functions which otherwise would be pérformed by the

Association in sclecting an Arbitrator.

16. The Arbitrator shall not conduct a de novo review of the

®, issuc which, was before the Formal Hearing Committee, but rather

\- @hall—using the standards sct foeth above—determine whether
the bargaining unit ‘member. reccived a fair hearing before the

Formal Heiring Committee. The bargaiping unit member and the’

University may cach introduce evidence on the question of whether
‘ a fair hdaring was reccived under the above standards including
introduction of the record made before the Formal Hearing Com-

~
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mittee. The Arbitrator shggll not render an opiniap as to whether tho
bargaining unit; member should or should not be reappointed or be -
granted tenure, but shall only make an advisery recommendation
to the Unjversity as to whether ‘a fair hearing was held under
I}A above standards and whether the matter should bes referred
ack to another Formal Hearing Committee.

17.. The approved fees and expenses of the Arbitrator shall be
paid by “the Association (if the Assoyfation assists the™ bargain-
ing ‘unit member) or the bargaining it member if the advisory
arbitrator  d®ermines that a fair Wearing was held under the
ahove standards. The University shall pay those fees if- the Arbitra-
tor determines that a fair hearing afider thé above standards was
not held. ' : , -

T, ) I ¢
18, Use of the advisory arbitration shall not preclude a bar-
gaining unit member from appealing to the™Board of Trustees at
IV of the Procedures.

)} , ’
Article
FACULTY llz}NDBO()K
I. . The Uliversity publishes a Faculty Handbook Cherein called

Handbook ) which isupdated and revised from time to time by the
University, The Ln;:v(rsu\ agrees to compile |a scction of the
Handhoole entitled: “Faculty  Persofinel  Policies™. The “Faculty
Personnel Policiey™ section of the Handbook will be separated from
the remainder of vhe material in the Handbook by index taby, ‘color
code or other form of scparation. Prior to sending to the printc
updating or revised material for the “Faculty, fgrsonncl Policies”
section of the Handboole, the University will schidlule and hold an
“informational meeting concerning the” material” with a\

tative designated for that purpose by the Association.

2. Those policies designated in a Letter of Agreement attached

to this contract will only be changed through the use of the same

process which created them. 7
]

3. Failurg to lmplcmcnt the obligations undertaken in  this
clause shall be a-grievaned under this Agreement: however, the
policics refereed to above are not mwrporatcd into this contract
by reference to them. Any appeal or grievance of a policy appearing
in the “Faculty Parsonnel Policies” of the Handbook may be filed
only under the applicable appeal or grievance procedure for that

.
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parficular policy. Reference to such  poficies does mean  that
decisions ‘residting under such policies may be grievable under the p-

.

“Advisory /(rbitrntinn of Unfavorable Reappointment -or Tenure:
Decision™ clanse and the "Binding Arbitration of* Reversal or Modi-
fication of Formal Hearing Committee's Reappointment or Tenure

4 Decision™ clause, but the? policies shall not otherwise, be grievable
under this Agreement. ' '

( Article ld - ‘ \ '
FAGULTY ICTIONS/REALILOCATIONS .
IMPLENIENTATION AND EFFECTS -ON INDIVIDUALS
- o S e |
1. The letter of Agreement betwegh the University A

Association dated Octobed 15, 1973, dnd the Faculty Reduglians/ =
Reallocations Policy refegred to in that Letter of /\grvvmc’ﬁﬁ@im“
be continued at least until June 30, 1977, with the excdption that
- the reference ‘t()“ the “Association Review Procedure”, will be de-
leted from the letter and*with the express und('rstnn(lin;} that polf
cies referred to in the Faculty Reductions/Reallocations policy may
onlv be changed as agreed in the Kaculty Handbook . provisigili of
this Agreement. T ) “ % 5
Article ll .
.o PIRSONNEL FILES -
1. Fhe “University: Personnel File™ for cach bargaining “unit
member shall be maintained in” the Office of the Provost” aml"thc
“Schaol Petsonnel File™ for cach bargaining unit member shall be.
maintained in the Office of the Dean. Kach bargainimg unit member® %
shall have the right upon prior scheduled appoinfment to inspect
that member’s “University Personnel File™ and “School  Person-
nel File™ under Univgrsity and School procedures and supervi-
sion designed for the maintenance. and protectfon of the file.
< Anv muaterials in the Ble pertaining to, the hiring of the bargain-
ing unit member mav be removed by the University prior to the
bargaining unit member's inspection of the file. Bargaining unit Y
members shall have the right to make reasonable alditions to their
“Universitv: Personnel ‘File™ and “School Persgnnel File” including
material- intended to furnish the bargaining u&ig member's per-
spective on any matter in the ble,

©

.

2. If the "University Personnel File™ or “Schgol Personnel File”
“of a bargaining pnit member is subpocnacd, the - University will
make an attempt o notily the bargaining unit member of the sub- ;
)
16 / &
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'pm-n.n In tlus regard}, the, 'I).lr;,.unmg unit membess may leave with

the Office of thc Provost a written memo for inclusion in the file .-

containing all addresses or phone numbers whero they might be
reached Cincluding addresses and phone numbcrs during breaks).

3. Because of the nature of the academie ‘personnel decision-
making. processes at the Umvcrsnty at department, school, and
University levels,” nothing in this provision shall be interpreted
to mean th.n academic personnel decisions are based solely on
matters in personnel files. Because in the past persons thought
mate r|.|| they submitted would be confidential, the University may
ropove material filed prior to thls Agreement but .will replace the
material with a file note protecting the confidentiality of the
material \\Inth wis rcmmul -

4., This pr(msmn has as its purposc the opportumty for bar:
gaining unit members to sce mitters in their personnel files sub-
jeet to the (\uplmnq noted. and for that réhson the remedy of
any “proven violation of this provision in fny proccedings shall
not alfect any personnel decision,  but those, Persofinel decisions

4
shall Bt subject to the .npplu.lhlv appeal procedures.
. ;

O
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« Article |'7 . - 3
I)I PARTMENTAL *PROCFDURES

I Ily, academic departments, the Library, Directed l"cdtlnn;,
and the Counseling Center of the University have develaped the
method by w 1"9 veach such area \muld determine its:

A. System for argiving at rcu)mmcmlauon;) made by the
thc arca to the University; .
B. Criteria to be used for such recommendations; and*

C. Appeals mechanisms, if any, to be used within the areas;

onlv with respect to the area’s recommendation regarding  the
following: sclection of new faculty; reappointment of non-tenured
faculty; granting of tenure; promotions; ‘teaching in - summer ses-
sions, . spring séssions,  off-campus and- correspbndence  courses;
antl distribution of the area’s professional dcvcfopmcnt travel funds.

2. The written desc ription of these methods shall be kept on
file in the Office of the Provost. The Association also has copies.

%
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Amendme }/to the wrigten descriptions of these methods should
be filed with the Office of the Provost and with thc Association. 4

3. The systems, criteria and area appeals met hanisms referreckto ]
above are not part of this Agregment nor are thev:grievable under
the Gricvance Procedure in 'th&grccmcnt However, if an arca
which has an appeals mechanism Tails to make that mechanism avail-
able to-7 bargaining unit member who is also a member - of the area
- that failure shall be grievable under this Agreement providedsthat the
only r(dnulv for.such a grievance shall be a requirement that the
. arca make the existing appeals mechanism available to that barggin-

ing unit mcmbcr , v

‘e . ' ) Article 13 - .

. = TFACHIVG OPPORTU\'I'FIIQ * _
. /\DDITIO\';\L TO SEMESTER. TEACHING
© L Assignments “for teaching in pePiods other than” the two

" normal’ semicsters shall be mades on the basis of “lepartihental * .
criteria. An individual other than a Central Michigan Urﬁwrslty
faculty member may be, appointed "by the appropriate department.
Article 14 ' ‘
OFF CAMPUS COURSES .
1. When a class is planned by the Office of Off-Campus Fduca-

N tion. the request for instructional staffing should be directed to ther

appropriate department. Preference, for such assignment is given

first to qunliﬁcd Central Michigan University faculty. \When -all
- v)thcr qualificd departmental resources have “been exHausted, the
H anérson chairing the dcepartment may be permitted to teach-a course
offered through the Office of Off-Campus Fducation, Acceptance of
courses offered through the Office of Off-Campus Fducation by
bargaining unit members shall be voluntary. However, when the
faculty of a- school or academic department. choose to abide by !
accreditation standards that restrict loads which would be exceeded
“bv. teaching courses offered through the Office of Off-Campus
Education, the foregoing  rule of preference shall be waived.

2. When it is. necessary to appoint an individual other than a

Central Michigan University faculty membet to teach a college

credit course offered through the Office of Of-Campus Lducation, o

the credentials of that individual shall first be .lppr()\cd by the |
« appropriate department, _— b |

.
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«  A. Off-Campus Dyiving Regulations: Bargaining unit' mem-
bers engaged in work through ‘the Offiee of - Off-Campus
Education sliall havwe access™ to Universitv cars, when

R 5ucl\ arc requested, provided, they have not beeny: previ-
« “pusty scheduled, within the p’umbcr available. Each bar-
* gaining upit member shall havg the option of operating
"astate car if one is available of recciving the established
University rate dgrcimbursement for mileage if the bar-
gaining unit mentber chooses to-drive the l)u}gaining'

- unit member's own car. .

B. .Off-Campus Procedures:  Teaching offered through the.
- the Offite of .Off-Campus Education is to be varried over .
' and abive the hormal campus load. Regyests for bar-—
gaining unit members to teach college A‘cdit courses
offered through the Office of OfF-Campus Idacation shall
be trapsmitted by that Office to-the department. '
3. "Meal allowances for teaching courses through the Office of
Off-Caipus Education shall be. no less than the adopted University
schedule as of the signing of this Agreement. ‘
4. Cyrrgspondence credit cousses are part of the instructional
program of the department, but syllabi and examinations ire also
deposited- with the Office of Off-Campus Pducation. \When it is
necessary, to appoint an indivitlualqother than a” Central Michigan
University faculty member to tcuch{ a correspondence credit course
offered through the Office of Off-Campus Education the credentials
of that individual shall first be approved by the appropriate de-
partment. . :

. Article 15 L - 4
‘ SPRING SESSION .. -
1. By agreement among a bargaining unit member; that bargain-

ing unit member's department and the University, the bargaining
unit member's teaching load may be reduced during aregular semes-
ter by that bargaining unit member tcaching a load cquivalent to
the load reduction’in the spring session without additional com-
pcns‘ytion. : : )
.« Article 16
LEAVES OF ABSENCE

Sabbatical |.caves

I. -The Association and the -University believe that sabbatical
19 °
[
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leaves 'may” be granted to faculty- so long as thc purpose of the
leave is to further the interests of the Univdrsity” as well as the

- faCultv‘pwmbcr A sabbatical leave may be ;,tantc for a con--~
‘ tractual period at half snlar) or for onc-half tl\' annugl contractual
period at- full salary.

Sick anve - ,

Grant of Sick Leave Days

2.' chr]y Slck lcwc allownnccs are grant I to‘ full -time_ b,’\r-

\ .

<

i
unit a} the University in tlu follo\vm;, manners

- .« Yecar of Service : Gross Sick
st . o,
2nd . . . 20 <
3|'(l l ) ¢ . * ) 29 .
% 5th - . 5.
~ 6thand up . . six c¢alendar months

. a
Sick leave days e granted according to the above schedule at the
commiencement of i bargaining unit membeg’s duties for the bar-
gaining unit member's contract period. Sick leave days do not
accurnulate. However. sick leave’ days do “increase with ycars of
service according to thc schedule above.

[ . »
3. Bargaining 'unit mtmbcrs who arc part-time on a régular basis

. and permanent basjs shall be entitled to sick lcuvu benefits pro-
rated on the basis of the proportion of the position to a regular
full-time position. Bargaining it _niembers wljo work o%
portion of the contract period shall be entitled to sick leave bcnc-

fits prorated-on the basis of the propiir)ynf the said pcriod worked

compared to a regular l\ll time contract [position:
Use of guk l.L.\YL Days

4. Under thck(ondltmns of the sick leave «p.rovlsnons all reg-
. ular or part-time bargaining unit members may use their sick leave
days in any month of thc )L.nr in which they are schcdulcd on
the payroll. . .

. . o
= : ’ . iee y
5. All absences of employees due to the physical condition of an

employee caused by tliness, injury or pregnancy shall be charged
. N t

.20 :
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against the employce’s sick leave record regardless of whether or
not the employee’s department ‘absorbs the work or the institution
provides a substitutc. An employee will be considered pbsent 'if
the employee fails to appear for regularly scheduled dutieb for oné-
half day or more because of illness or injury, and the employee’s *

" sick leave days will be charged for the time absent from work.
Sick leave may be taken in units of no less than one-half day.

. s~
6. Amounts received by-a bargaining- unit memgber for a com-
. pensable injury (workmen's _éompcnsation),'.sociagcurity and afly
disability income or continyation of income plan ¥ program af the
University are deducted from the sick leave payment made to the
bargaining unit member. ‘ . )

7.7  Each bargaining unit member desirifig consideration for sick

leave benefits may be requiged’ to file with, the University- either

.a physician’s statement as td\}w bargaining*tfnit member’s medical
- condition or a sworn affidavit®that the claim of sick leave absence

is,bona fide. Until the document requested is filed, all absences
will be considered as lost time and the bargaining unit member’s
" pay will *be reduced accordingly. * -

8. A bargaining unit member returning from a leave of absence
of any kind may be required to furnish a physician’s statement as
" to that member¥ condition. If the member’s condition would inter-
« fere with performance of the member's duties, or might result in
injury while working or result in aggravating the condition, rea-
sonable conditions ‘may be placed on re-employment. . :
- , v -

9. . Whenever a bargaining unit member has used up all of that
member's sick¥leave. credit, the member will be removed: from the
payroll until the member reports back to duty, except.as provided
under the sicl Teave bank provisions Below. -

-

10.  All-absences from work other than approved sick leave, other
approved absences wijth pay, scheduled vacation’ days, and compen-

. satory leave time will be without pay and proper deductions will
be made from the bargaining unit mémber’s paycheck.

.

Records and Reports ‘ ‘ .

. :
&%k The University shall maintain a sick leave record on all
bargaining unit members. 3 ) ’

13.  Bargaining unit members must. notify the account director

; 7 . AR , |
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responsnble for submitting ‘the payroll at the earllest opportumty,
wheén they will be off work because of illness. -+ -
* ¢ Definitions (For Purposes of Sick Leave)’

13.  Working Day—Any day of the week provnded §uch a day is.

glough the mrember does not have a class scheduled" A work week, .
or purposes of sick leave, shall be jriterpreted’to mean any five (5)
days of a regular work week determm,ed by the individual faculty
, member’s work schedule.

Sick Leave Bank ' o .

14. A sick leave bank is established for use by barg:ﬁnmg unit
members in their* fifth (5th) year of service or less. Three (3)
sick leave days shall be deducted from the grant. of sick leave
granted to bargaining ynit inembers in.their fifth (5th) year of
service or less." If any of these, Bargaining unit ‘members” should
exhaust their grant of sick leave, they may draw from the sick
leave bank’ (pursuant to guidelines developed by the original Sick’
- Leave Bank Committee—copies available from the University or’
~ Association) and use them as though they were thelr own sick leave
days. : . .

-'Leave of Abscmc W’zthout Sulary

i5. Leave of absgnce without salary may be Oranted only for
specnal reasons for .those bargaining unit’ members. who have been
employed on a regular basis. Leaves may be granted “for such rea-
sons as poor _fiealth, advanced study, maternity and ch¥ld care,
visiting professorships, etc. Each request is. made to the person
chairing the dgpartmcnt coordinator of the area, or-person -des-
_ignated’ for the area who serves the function of a person chairing
a department -for purposes of this provision, who will refer the
-matter to the Dean of the school or approprlate director, who will
‘then forward it to the Provost. If the leave is.recommended by
the appropriate - University official and approved by the Central ,
- Michigan University Board of Trustees, it shall take effect. - °

16. A bargaining unit member on a leave of absence without
salary because of poor health, active work in the field or edu-
cational - research (such: as 'a Fulbright or Foundation rant or
governmental prOJect) advzm\;ed study, -maternity and child care,
is allowed to continue at the member’s own expense provided such?

22
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continuation does not duplicate the bencfit offered by any other

emplover of such member, until the bargaining unpit member com-

pletes twenty-four (24) months of such lcave, the following fringe

benefits described in this Agreement provided they are in effect -

as to the bargaining unit member when the member commences such

leave and provided the fringe benefit program allows continuation

~of the benefit while a bargaining unit member is on leave: life

. insurance, health and surgical insurance, and’ disability income ,
insurance-The bargaining-unit member shall make arrangements with
the University Faculty/Staff Bencfits Office before commencement of .
the lcave, for any benefits which the bargaining unit member wishes

. qontinued. T v

Militarj% R N
" Short "Kours of Duty

17. Any regular full-time bargaining unit member shall, upon the -
member's requést, be granted military lcave of absence fo engage
in a temporary tour of duty with the National Guard or any recog-
nized branch of the military service not to exceed fifteen (15)
consecutive calendar days in any calendar year upon the following
condlitions: L ’
A. Arrangements for such leaves are to be made with the
* person chairing the bargaining unit member’s depart-
"ment or designated supervisor of a’unit not organized
as a department well in advance of the actual tour of .
duty; and : ' '

-

. '. k3 .
B- The bargaining unit member is o go, on (leave, when-
ever possiBle, at the convenience of (c University; and

C. The Univ‘érsity will pay the difference between a full:tim;
bargaining unit member’s military ‘pay and the *member’s
regular ‘pay for up to fifteen (15) consecutive calendar
days when the member is on a leave for a short tour of
duty for service in the National Guard, Officers Reserve
Corps, or similar military organization. : ‘ N

I

Extended Service . "

18.  Bargaining unit members who enter active militarv service.in
the armed forces of the United States or the Michigan National
- Guard under the provisions of- Sclective Service, by call to ‘ac-
tive duty, or by voluntary entrance in licu thereof shall be entitled -

13
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to a military leave of absence without pay for the period of timé
required to fill an attive military scr\gcc obligation. This leave
shall  automatically terminate if the bargaining unit member
remains in ‘military service beyond the member's initial obliga- -
tion or fails to-report for- work within ninety (90) days after

. release from®the military service. A bargaining unit member time-
ly reporting for work will be assigned a position dependent upon
the positions available in the department to which the bargain-
ing unit .member. was assigned prior to military leave. If it is
not possible te assign a position to the bargainjng unit member
immediately upon return from military leave, the member may
be granted an extended leave until the commencement of the fol-*
lowing semester ‘during which time the Office of the Provost will
make a concerted effort to find a position for the person.

Leave for Court;Required Service

19. Members of the bargaining unit who serve jury duty or who  y

_ " are subpoenaed as witnesses and are not parties to an action will be ‘

\  ‘paid the difference between their regular pay and the amount re-

ceived Tor serving as a juror or serving as a witness. A bargain- .
ing unit member is expected to report for regular University . ’
duty when the attendance at Court is not required either for the
afotementioned jury duty or as a‘subpoenaed witness. A bargaining
unit member should check with the Payroll Office at the University
before serving as a juror or as a subpoenaed witness for instructions ¢
on the procedure for receiving the difference in pay..

-

Funeral Leave - ; . \

20. A bargaining unit member will be given approved absence not
‘to exceed three days in any fiscal year if any. of the following
“relatives die: . _

A. spouse, children, o

B. brothers, sisters, - brothers-in-law, sisters-in-law,

C. parents, grandparents, parents-in-law, '

D. relatives living in the same houschold.

21.  Thé exact length of the lcave shall depend upon the require-
ment of the circumstances ~

Necessity Leave e o -

22. A bargaining unit member will be given an approvedabsence

- 24 ) “
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not to exceed two (2) days in any fiscal year for the following:
‘A. Attendance at any funeral

. B." Business that cannot be attended to without missing a
class. In such cases, the bargaining unit member shall
make prior arrangements for the leave with the person
chairing .the member’s department or designated super-
visor of a unit not organized as a department. The
bargaining unit member shall make an effort to have
the niember's responsibilities met.

C. Hlness of relative living in the same household. “When-

~cver possible the bargaining unit member shall give.ad-

vance notice of this leave to the person chairing the

department or designated supervisor of a unit not orga-

- nized as a department. The bargaining unit member

. shall make arrangements for the handling of the mem-
' "t ber's responsibilities. : '

. Mudi('al Condition Following I.eave v ' ..
. ry R . . .

#3. A bargaining unit member returning from a leawe of abdence

" of any kind may be required to furnish a physician’s statement as to
that member's condition. | If the iember's condition would inter-
fere with perfermance bf the member's duties, or might result in
aggravating the condition, reasonable conditions may be placed on
reemployment.

-

Article 17
LLIFE INSURANCE .

’

I.- The Life Insurance made available to each bargaining unit

" member is an amount of level term Life Insurance of not less than
$15,000 or an amount cqual to the member's base salary, whichever
-is higher, which may be made up from insurance purchased from
once or more different insurance carriers sclected by the Univetsity.
the amount of Life Insurance is not an even multiple of $4,000,

it is raised to the next higher $1,000 multiple to a maximum of
$60,000. The University pays for the cost of the first $10,000*

*Beginning October 1, 1974. Until October 1, 1974, the University will
pay for the cost of ghe first $5,000 of the insurance for the bargaining
unit members who"elect coverage.

-~
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of the -insurance for bargaining unit members who olect coverage.
The approximate cost of the insurance for amounts above the first
$10,000 paid on a.semi-monthly basis by the bargaining unit mem-
ber clecting coveragd is $.12 per $1.000 of covgrage. - § @

2. When l'lospiial and Surgical Insurance provides Lifc Insurance
for bargaintng unit members, the amount of Life Insurance provided
by the Hospital and Surgical Insurance shal_be deemed to fulfill
that portion of the University's obligation To furnish Life In-
surance which is covered by the amount furnished in Hospital and
Surgical Insurance. | :
Article 18
DISABILITY INCOMIT BENEFIT .

I. The University pravides a Total Disability Income Protection
Plan for members of the l)nrgninibg unit. The plan provides a
Monthly Income Benelit after a bargaining unit member has betn
totally disabled for a period of six months because of disability
caused by sickness or bodily injury. The bargaining unit member
will receive benefits from the plan when integrated  with  the
member's Social Security henedits, workmen's compensation benefits,
and anv disability income or continuation income plan or program
at the Universinn. The Monthly Income Benelit is“computed upon a
bargaining unit’ member's ten (10) month salary.” The Monthly
Income Benelit will be equal t8 60% of the first $1.000 0§ Monthly
Salarv Base of the employee plus 40% of such Monthly Salary Base
aboves $1,000, but in no cverit will the sum of Monthly Income
Benelit exceed $1.500. The Monthly Income Benelit is paid for a
period of two years while the bargaining unit member is unable, by
reason of said sickness or bodily injury, to engage in the member's
regular «occupation. After the two (2) year period, the plan
provides for continuation of payments if the bargaining unit mem-
ber is unable, by reason of sickness or bodily injury, to cngage in
any occupation for which the member s reasonably fitted by ed-
ucation, training or cxperience. Benefits under the plan are not
“payable beyond the attainndent of age sixty-five (65). Additional
provisions of the plan ar¢ available from the Faculty/Staff Benefits
Office of the University.

‘Thc‘ Monthly Salary Base is determined by'dividing the ten (10)
month salary by 12,

26 A _
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2. The Disability Income Plan provides a three (3) per cent
improvement benefit factor_to™assist with the rise in the cost of

living for bargaining unit membe

rs who become disabled under the
- terms of the policy. :

3. Commencing as agrecd in the Effective Datés clause,” the
Disability’ Income Plan will provide a form of continuation. of
retirement program. The amount paid into retirement under the
plan is integrated with Social Security rates and MPSERS past service
contribution rates by the cabgier to. arrive-at a retirement con-

¢

tribution g'[;Proximmcl'v the same as would normally be made in.
i

a regular TIAA-CREF retirement program. The current benefit
is cqual to 10.59 per cerft of the first $1.100 of the “Monthly

Salary Basce™, as defined in the plan, of the employee at the com-

_mencement of ‘the period of continuous total disability;  plus
16.44 per cent of such Monthly Salary Base -above $1,100. The
carrier for the plan adjusts the payment tates %m time to_time
to refleet changes in Social Security rates or Past Service Con-
tribution rates. If the employee is enrolled in the TIAA-CREF
retirement program, the payments will be made to the: emplovee’s

TIAA-CRIF retirement program. If the employee is enrolled in”.
MPSERS, a TIAACREF retirement annuity will be commenced for -

the employvee and the payments will be made into that retirement
annuity. : '

‘s

4. Additional infornfation regarding the details of the  Dis- -

ability Income Benefit Plan are “available in .the Faculty/Staff
Benefits Office. ‘ ' :

~

. Article 19 . - R
RETIREMENT f’

Participation R
I Two retirement systems are offered at the University:
A. Michigan Public School Employees Retirement Fund.

B. TIAA-CREF : , : , :

2. Bargaining unit members must clect to participate in onc of
these retirement programs within ninety (90) days of the cffective
date of employment. If an election is not made within the nincty
(90) day period. an irrevocable decision to participate in the
Michigan Public School Employces Retirement Fund I be as-
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« Mandatory Retirement. Age

4

sumed to have been rhade. If the Michigan law is changed allowing
a diffcrent clection period, the parties will negotiate changes in
this section accordingly. N

3. All participants in cither rctirement <plan ‘shall retire not
later than at the end of the academic year in which they attain L
agg: seventy (70). The University may grant cxtensions of service
beyond mandatory retirement age for definite periods not to exceed

onc year cach. \ b

Article’20 1 - . A\
RETIREMENT SERVICE AWARD . - :

v

1. Upon retirement at” age 60, or above, a bargaining unit

mcmber with ten years of scrvice shall rcccﬁvc a retirement service
award of onc” and onc-half (1% ) percentlof the bargaining unit
member's current 10 month salary at the time & retirement multi:
plicd times the nuryber of equivalent full-time years of service
at Central l\flichigun'quivcrsity. .

2. For thosc persons in the bargaining unit prior, to August 24,
1970,  a record of the number of unused accumulgted sick leave .
davs crtdited to cach bargaining unit member at the time the sick
leave provisions took place in the first Agreement between the par-
tics spall be preserved. If at retirement the unused accumulated sick
leavg davs the bargaining unit membér has of record would result
in a larger payment un(ﬁ‘r the "Sick Lcave, Policy Revised” passed
by the University on”April 4, 1969, than under the provisions of
the above paragraph, then the retirement payment will be computed
undcr the provisions of the said April 4, 1969,” University “Sick

*Leave Policy Revised”.

3. A person covered under the former University Sick Leave
provisions passed by the University on April 4, 1969, having
fifteen (15) ycirs of scrvice at Central Michigan University as of

- September 1, 1970, and retiring @nder applicable retirement pro-

visions on or before July 1, 1975, shall have the option of the
new retirement plan or the former “Sick Leave Policy Revised”
programd. Fot purposes of computation at retircment, the retire-
mdgtit scrvice award will be calculated under the provisions of cach
of 'the twe paragraphs above, and under the April 4, 1969 "Sick
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[eave Policy Revised™ provisions as'llmugh the bargaining unit
member had remained on the accrued sick leave system, deducting
the sick leave days used from August 24, 1970, 10 date of retire-
ment to arrive at the total accrued days. The bargaining  unit
member shall be paid the greater of the three calculations.

4. Bargaining unit members who retire receive only one payment
under"this retitement benefit provision.

Article 21 '
< FLEE -REMISSION W

’

1. Bargaining unit members shall be given the opportunily to
take University courses and receive o remission of their regular
fees paid (maximum of on-campus rates). Regular part-time bar-
gaining unit members are entitled 1o be reimbursed pro-rated on
the basis of the proportions of the, position to a regular full-time
position. This remission of fees applies only to regular™fees charged
to all students for cnrollment for a speciicd number of hours.
Al special o inadental fees, such as the non-refundable reg-
istration fee, music fee, special courses fee, parking fees, cte.. are
not refundable.

2. Conditions for remission:
A. Not morc than two courses and not more than six se-
mester hours of credit will be allowed in any single -
) . semester, ' .

’ B. Application for refund under University procedure s
to be completed within thirty (30) days of completion - :
of the course at the Fnc{thy/ﬁln(f Benefits Office.

. Article 22
HOSPITAL AND SURGICAL INSURANCE
1. The University agrees to pay up to $59.90 towards the cost of <«

Michigan Fducation Special Services Association Super Med 2 Major
Medical Fxpense Insurance, or substantial equivalents from another
insurance carrier, in an insurance plan which the University will
make available to members of the bargaining unit with coverage for
the bargaining unit member, the bargaining unit member's spouse,
jhe bargaining unit member's minor dependent children and the
bargainify unit member's adult children to age 25 provided such

. 29 B

ERIC 99
R




t

’

dependent children coverage for ages 19, or over, is provided by
the insurance  carricr in its family coverage without additional

charge. . ; .

2. Different Health and Surgical programs may be available to
different employee groups within the University. Related persons
cemployed at the University may select the Health and Surgical
progidm available to their group for their personal goverage, but
may be required by the University to make appropriate clections ta
avoid double coverage of Health and Surgical Insurance with respect
to spouses and childreg. :

3. Election for coverage by bargaining unit members of the above
benefit, shall be made according to procedures of the Faculty/
Staff Benchits Office. ‘

Article 23
ACCIDENT INSURANCE

!. The: University shall provide insurance for bargaining unit
nember's traveling on official Umiversity business with coverage
at a minimyg of-$50.000 for accidental death or dismemberment
and a $1.000 medical expense. The dismemberment benefit may be
less than $50.000 according to the provisions of the policy. ’

Article 24
VACATIONS

»

1. Full-time twelve-month bargaining unit members carn vaca-
tion allowance at the rate of one and two-thirds (134) days per
month for a maximum of twenty (20) days per calendar year. Ar-
rangements are made with the Office of the Provost for the taking
of vacations.
- : Article 25 , |
cosﬁ-:mzwcr-. FOR ASSISTANCE &
TO NON-TENURED FACULTY MEMBERS

1. An‘annual individual conference for the purpose of assisting
and cvaluating cack regulap non-tenured faculty member (and ex-
cluding faculty who have received tenure or notification of non-
reappointment or have resigned) will be held at least once cach

30 ) "\,
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vear between cach such member, the member's Dean Cor designated
representative), and the person chairing the ‘member’s department
» Cor representative of the member’s Department’s Coininittee having
jurisdiction over tenure or reappointment questions ). With permis-
sion of the Dean, a non-tenured faculty member mav waive, in
writing addressed to the Dean, the right to such a regularly sched-
uled conference. )
r’\rliuk' 26
PRONOTIONS

Calendar for Promotion

1. Some faculty members are considered for promotion in the
spring of the year with actual promotion taking cffect at the start
of the next academic year. @

. . ) : .
R I'he calendar for promotion consideragion shall be as follows:
¢ Recommendation of the Deparunent -
. Due in Office of the Dean March 1
Recommendation of * the Dean ‘
¥ . Duc in Office of the Provost April 1
Recommendation of the Provost
Duc in Office ol the President - April 10
3. The University may promote Faculty members at pther times

during the year under unusual circumstances when it deems ap-
~ propriate. When promotions are considered at other times of the
')'}'zlr. the President shall present the recommendations, for pro-
motion to the Board of Trustees. Fach faculty membde shall be
notificd &f the status of the member's recommendations for pro-
madign not later than three (3) davs following the Board mecting
at ch the member’s promotion was considered. Salary adjust-
nients in these cases shall take effect in the first pay period follow-
~ in‘ﬁ_:!hc cffedtive date of the promotion, '
" <

. ]
‘Conference for Promotions Not Approved

4. Individuals whose promotions are not approved may request a
conference, which shall be granted, at the level where the promo-
tion was denied, for the purpose of receiving an explanation of

the reason for denial, .
~
. 31
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’ Article 27 , . [
. SALARY* cw '
1. © Commencing with the beginning of the 1974-75 academic
_ vear, the University will pay the 5% mandatory contribution to the -
retirement plan which bargaining unit members previously have
) paid-under Section 21 of the Public School Employces Retlrcmcnt,
Act (MCLA 38.221).
2. In addition, cach bargaining unit member shall reccive a
salary increase effective at ‘the beginning of the. first semester
of the -1974-75 academic year. The minimum salary increase shall
be determined by the 1973-74 -base salary level according to the
following schedule: ,
- : 1974 Minimum Increase’
1973-74 Basc Salary to Basc Salary
Up To%»10,499 s 460 i
10,500 -{#10,999 . " 440 §
11,000 - 11,499 ) . 420
11,500 - 11,999 400 ‘
12,000 - 12,499 380 !
12,500"- 12,999 : . 360
13,000 - 13,499 340 -
13,500 - 13,999 T 320 #
14,000 - 14,499 300
14,5p0 - 14,999 . 280
. 15,0p0 - 15,499 . 260
. 15,5p0 - 15,999 ’ 220
16,0p0 - 30,000 : 200
3. Bargaitjing unit.members who normallyteach classes and who  a

are required fs a part of their duties to be at the University working
with studegts while other bargdining unit members are not re-
quired to bitH 'hc University working with students shall receive
additional Compensauon ‘ s

*References to salary refer to the rates for ten (10) month service

.\ only. Adjustments shall be made for twelve (12) month service

where appropriate. Twelve (12) month salaries may be adjusted to

N ten (10) month base salary by mulfiplymg the twelve (12) month
salary by 9/11ths.
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‘ Article 28 - oo - ~
1974-75 ONE TIME ADJUSTMENTS TO SALARY FLOORS
1. " In addition, after making the increases to base salary shown -

above, no full-time hargaining unit member on ten (10) month, or
longer contract, shall be paid less than shown in the _following
amounts according t8 completed ten (10) month, or longer, service
and will be considered for a one time only $idjustment “to salary
computed on that bargaining ‘unit member's sa}ary status at theé

beginning offlc_ 1974-75 academic year, as follows:
(Competed Years of 10 or 12 Month Service in Rank) = .

' 0 1 2 3 £ . 5 % 7 8 Years
' , and up
Prof $16.900 17,400 17,900 18,400 15900 19,400 19.900 20400 20,900
Arvsan . ‘
Prf 13500 13,900 14,300 14,700 150100 15500 15.900 15,900 15,900
Asat . -
Prof 11875 10,900 12,225 12,550/ 12,875 13.200 13.525 13,525, 13.535
Istruor - 9,525 9800 10.07% 1,175 11,175

10.350 l().blls 10900 11,175

) : Article 29 _ -
- SALARIES o/\l)JUSTMIﬂ‘NT COMMITTEE

1. A salaries adjustment coriitteeis established consisting of
two (2) members appointed by the University and two (2) bar-
gaining unit members appointed by the Association. The committee
shall make a study of the regular ten (10) and twelve (12) month
base salaries paid o members of the bargaining unit. Among the
factors which<Q¢ committee may consider in establishing the study
are: ’ ) )

A. Factors relevant to achieve the goals in the Preamble of

this Agrcement ~

B. Continuous yeags_of regular “fen (lO) and twelve (12)
month service in rank at Central, Michigan ‘University

] C. Decgrees held and credentials
. 4

*Years of service in tHe table refers to years of service ag a full-
tithe regular faculty member at Central Michigan University as of *
the end of the 1973-74 gcademic Jear. Those bargaining unit mem-
bers promoted effective the beginning of the -1974-75 academic year
shall be considered in the rank they held during the 1973-74 academic
year.sIn no case shall the bargaining unit mem r receive less than
the base salary for the rank to whic they werefpromoted. Bhrgain-
ing unit members who have not completed a year of 10 or 12 month
service are shown as 0.
Y
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D. Salarics existing in -academic disciplines or departments
at Central Michigarn University <

. E. Rclevant experience &
F. Other factors decmed appropriate by the committee. |
) o ! »
2. )’hc committ'cn‘?shall develop a systematic method for review-
ing the intcrnel consistency of bargaining uhit salaries at minimum
levels considering varioys factors, It shall cvaluate whether certain
salarics reccived by bargaining unit members-are incquitable under
the system for review developed and shall récommend specific
adjustments to correct the inequities found.

o R , b NP
< 3. The  committee . may recommend a tota] amount of “adjust-

ments to, ten. (10) and twelve (12) month base bdrgaining unit . ‘

. members salary up to $26,000. Adjustments shall be cffective with
" the beginning of the first semester of the 1974-75 academic year.
The University will. make that sum of money available- for-the pur-
pose ‘of implcmcntin‘g accepted recommendations of the committee,
If any moncy set aside for thig purpese remains undistributed gs of
April 1, 1975, it shall be distributed as a one time payment in equal
dollar amounts to all bargainirig unit members on’ the payroll as of
April 15, 1975, : ,
', . Article 30 -
ACHIEVEMENT AWARDS ;

1. . Th¢ Achicvement Award CommigteeNand the system for
awarding Achicvement Awards 0utlinc(m0ctobcr 23, 1973,
report of the University, Athicvement Increase Committee (I through
VII inclusjve) are continucd. $50,000 is hercby allocated to the com-
mittee for'the 1975-76 academic ycar. :

. . -

-

Afticle 31 v,
COMPENSATION FOR ‘A PERSON
CHAIRING A DEPARTMENT

1. A person chairing a=department (including acting appdint-
ments) is assigned and responsible for the performance of admin-
istrative dutics which continue throughout the calendar year. That
person is not required to be on gampus except at preseribed: times
provided ‘dutics are properly performed. For ‘performance of these
dutics, that person is paid an annual salary supplement in the

4 s \
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foll;)wing amount of ‘$1,500. ‘Commencing with- the 1974-75 ai_:a—
‘demic year, the University will pay the 5% mandatory contribution
to the retirement plan on this-sum, - : ’ S e

2. If the person serves only duting the academic year, the
salary supplement may he reduced. During the regular academic
year, teaching load 4s adjusted to reflect the level of responsibility
- and activities in the department. ' T

3. "™A person chairing the department will nogmally be appointed

to the-regular §ession: of summer school. Additional compensation

for persons chairing the department will -normally be limited to

the regular summer school session and will be determined at the
established rate for that session. Teaching load will, be adjusted” =
when necesary. A person chairing the department; who -desires ‘to Cy o
be released from summer school responsibilities mugst have the .
consent of the dean_of his &hool. ‘ ‘ ‘

4. ’Procedure at the’ University for review of department and
persons' chairing the department are not superseded by this section.
. - Article 32 N
_ COMPENSATION FOR SPRING SESSION, -
! ' SUMMER SESSION AND POST.SESSION -

A,

1. A bargaining ynit member who is assigned on a full-time basfs~

.. during spring session, summer session, or post sessigns shall be- paid -

. #0278 times ‘the bargaining unit ‘member’s base teri (10) month *
salary per week of the session to which the bargaining unit member l

* is assigned; ' ° LEN ‘

Y Arffclc 33 L
COMPENSATION FOR OFF-CAMPUS AND -
CORRESPONDENCE, COURSES

1. ,\éargain‘ing unit members who teach off-campus courses for n

college credit shall be compensated at $300.00* per ‘semester hour
of credit. @ : - — :

2. When two ( 2) to five 5) Taculty members are scheduled to
teach in the same community’on the same evening at approximately

*Commencing with the 1974-75 academic year, the University will

« - pay the 5% mandatory contribution to retirement plan described . -
above on .this sum. . .
N N
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the same time, the transportation allowance referred to tnder the
- title “Off-Campus Courses” is provided for one automobile.

3.~ Bargaining unit members who reside in a community other
than Mt. Pleasagt and who are assigned full-time duties off campus,
use their offices as the point of origin. .

. 4,  The rate for paying correspondence faculty has been estab-
lished at no less than $15.00% per semester credit hour.

5.: The faculty shall be paid at least according to the following
per credit hour for complete revisions ‘of correspondence courses
and for each new credit coursc: ' -

- Complétc Revision : : New :Course
. $25.00% ' ° © . $50.00*
6. - If an employee leaves the institution during the course of .

a class, another faculty member is assi
prorated. No additional students are
member’s notice of separation has been ac

and payments are
signed after a faculty
‘epted.

rticle 34 :
SALARY ADJUSTMENTS FOR PROMOTION AND - .
COMPLETION OF Ph.D. AND Ed.D. o

1. Bargaining unit, members who meet th&requirements-for a
Ph.D. or Ed.D. (or cquivalent degree), as certitied by the granting
* institution, and who have not previously held such a degree shall
have added to their ten (10) month salary the sum of $1,000. If
such a degree is received during the term of a ten (10) month
contract, the §1,000 shall be prorated according to relationship
of the time remaining on the bargaining unit member’s ten (10)
month contract to their total contract. For determination of ing
creases in salary, the $1,000 shall be treated as part of a bargaining
unit member’s base salary. ’ '

2. A bargaining unit member who is pfomoted shall receive for
the promotion an increase in salary equal to at least five per
cent (5% ) ofSthe bargaining unit member’s ten (10) month base

*Commencing” with the 1974:75 academic year, the Unyversity will
pay the 5% mandatory contribution to retirement pla described
abovezon this sum. ' ) !




salary at the time the bargaining unit member’s promotion is an-
nounced, provided such payment yields a salary for the promoted
- bargaining unit member equal at least to the minimum pay for the
rank to which they were promoted. If the five perscent (5% )
increase does not yield such a salary, then the bargaining unit
member shall receive at-least a salary ‘equal to the minimum ‘pay
ﬁor the rank to which the bargaining unit member ‘was promoted.

3. \When rank, is automatically adjusted from instructor to
assistant professor as a result of the completion of Ph.D. or Ed.D.
(ogcquivalcnt degree) the bargaining unit member shall receive.
“either jhe sam of $1,000 (as outlined in Paragraph 1 above)
or an amount .nccessary to adjust the bargaining unit member's -
" salary to the minimym pay for assistant professor, whichever

amount is greater. - o
Article 35 v
. AFFIRMATIVE ACTION

1. The partics to this Agreement recognize and agree with the
Universjty's commitment to an Affirmative Action Program. Further,
both  partics shall ¢ndeavor to advance the goals of Affrmative -
Action. :

. ) Article 36
NEW M/\TTERS

1. The University and the Association acknewledge that during
the negotiations .which resulted in this Agreement, the Association
had the unlimited right and opportunity to make demands and
~ proposals with respect to any subject or matter not removed by law
from the area of collective bargaining and that the understandings
and agreement arrived at by the parties after the excercise of that
right and opportunity arc sct forth in this Agreement. The partics
have provided in this Agreement all of the mcans to meet their
respective continuing obligation to bargain through “Special Con-
. ference” and “Gricvance Procedure”. Each party is required, in
special conference, only to meet and confer without the obligation
to bargain in good faith; and it shall not be an unfair labor prac-
tice for the University to refuse fo negotiate during the term of this .
~Agreement on any matter not covered by this Agrecment or on
any change to the provisions in this Agreement.
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20 The University and the Association for the life of the
Agreement each voluntarily and unqualifiedly waives the right, and
agrees the other shall not be obliged, to bargain collectively with
respect to any subject or matter not specifically referred to or
covered in. this Agrecement. “The parties recognize that there is
the possibility that an unforeseen ,substantial change in working
-conditions which is a mandatory subject of bargaining for the
University might occur which would have “a significant and direct
effect on bargaining unit members, which' was not within the .
reasonable knowledge or contemplation of the parties at-the time
of negotiations, and which was not discussed at.the bargaining
‘table in any form or under any topic heading. If this circum-
stance should occur, the Association may demand to bargain col- .
lectively since the above mentioned waiver is' not intended to
comr such condition. In this circumstance, special conference
shE.not be the means by which the parties meet their duty to
bargain collectively unless cleeted by the Association. If the Uni-
versity does not belicve the topic comes within this exception to
this New Matters clause, it will notify the Association and the
Association may at its clection refer the matter to the University
Conference on Conteact Gricvances and ultimately to binding

arbitration. - .
Article 37
S,HKES
-1. The Association, its officers, agents, affiliates, ;ncmb,crs,‘

and employees agree that, so long ‘as this ‘' Agreement is in cf-
fect, there shall be no strikes, sit-downs, slow-downs, stoppages

of work, concerted cffort not to meet classes, boycott, or any
.unlawful acts that interfere with the University's operations. Any
violation of the forcgoing ma§ be made a subject’ of disciplinary

- action and damage action, including discharge’ or suspension, and
" this provision shall not be by way of limitation on the University’s
_ right to any-other remedy under law for such violation. This article
shall not be subject to the gricvance proccclu/vc under ‘this Agrce-

, ment.
v Article 38
FFFECTIVE D{\TES )
1. The salaries sct forth in this Agrcém.cnt shall take cffect at

the beginning of the first scmcstcr'.of the .1974-75 academic year.
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Nothing herein shalt*be wnstrued to prcvent the University from
beginning ‘payment or computation of salaries prior to commence-
| ment of classes. A ’

»

2. The continuation of rctm.ant program benefit in Article
18 (3) “Disability Income Benéfit” shall become effective as soon
after execution of this Agrccmcnt as arrangements can be made with
the insurance carricr- for ‘addition of the benefit to the program. '

3. The Hospital and Surgital Insurance program shall com- -
mence on October 1, 1974, or as soon thercafter as satisfactory ar-
rangement can be made with the new carrier. In the meantime, the
University will continuce the insurarice program which was available
to bargaining unit members umlcrlfthc prior -collective bargaining
agreement.

\

4. The Life Insurance pmwsmn shall take cffect as. stated in
that provision.

w

5.  The effective dates for changes in fringe bcncﬁts shall not
be construed to affect ongoing fringe .benefit programs during the
period between the end of the Agreement between the parties which
expired June. 30, 1974, and the date the change ln fringe benefit
takes effect, nor shall they prevent the University from carlier
implementation of programs.

6. Comnmittees -shall be implemented as soon as feasible.
7. The remaining provisions in this agreement shall take cffeet
’ on the beginning of the first semester of the 1974-75 academic
year,
Article 39
SUPP[ EMENTAL AGREEMENTS -
. 1o Al supplcmcntal agreements shall be subject to the appr0\7a| !
, of the Associatian ‘and the University. .
' Article 40 :
;e CONTRACT DOCUMFNTS =

- L —?ﬁ\grccmcnt consists of the pages in this documént num-
bered from one (i) through forty-two (42), inclusive, together
with the Letters of Agreement signed by the University repre-
sentatives and Association representatives on the topics of: " In-,

39
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stitute for Personal and Carcer Development, Faéulty Personnel
Policies Scction of the Handbook, Pending Unfair Labor Practice
Charge and constitutes the c/lyjre agreement between the parties.

Article 41
\ VA L’IDLTY_

1. This Agreement shall be effective to the extent permitted by
law and does not waive cither of the parties’ position with respect
to collective bargaining laws; but, if any part thercof is invalid,
the remainder shall nevertheless be in full force and effect.

Article 42
- TERM OF AGREFMENT

~ L This Agrecement shall become effective as provided above in
the article_on “Effcétive Dates” and shall remain in full force.
and cffect Nttil and including June 30, 1977, and thereafter
from year to year unless within a period of not less than sixty
(60) and not morce than nincty (90) consecutive calendar days
immediately preceding june 30, 1977, or any anniversary thereof,
written notice of termination is given by either the University or
the Association to the other party, .

2. If before the termination “of this Agreement cither party
wishes to reopen regular negotiations by means other than Special
Conference on “wages amd fringe benefits” as defined below the
party wishing*to rcopen shall give written notice of “reopening”
to the other party not less than sixty-seven (67) and not more
than nincty-severr (97) consecutive  calendar days immediately
preceding any June 30. If such notice is given, the other party r
+ shall enter into negotiations on “wages and fringe benefits”. If
ncither party shall give notice, the Agreement shall continue in
cffect. "Wages and fringe benefits” for purposes of reopening are:
salary, sick leave, funcral leave, necessity leave, military leave,
lcave for court required scrvice, life insurance, vacations, dise
ability income benefit, retirement, retirement service award, early
retirement, fee remission, hospital and surgical insurance, dental
insurance, and accident insurance. Nothing in this entire Agree-
ment between the parties shall prevent them from negotiating
any other topic by their mutual agreement to do so.

3. Notice shall be'in writing and shall be sufficient if sent

40 .
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&
by certified mail, return receipt requested, addressed, if to the

[ s s P
Association, to the place where dues deducted under this Agree-
ment are mailed and, if to the University, addressed- to the Office
of the Provost. . _ v

o]
~ ’
CENTRAL MICHIGAN UNIVERSITY CENTRAL MICHIGAN uux)nns’xn
5 FACULTY ASSOCIATIO
‘ - ‘ (),Qm»./
liam B. Boyd Robert G. CYason )
/)\" P . jgm b~) SJW'\‘MJO\_
Charles J. ©jdg U Blaine W. Stevenson
NEGOTIATING TEAM 'NEGOTIATING TEAM . :
Ffrank S. Stillings q “fobort T. Wmiro/ -
L ' .
z (22 y

James E. Hayos {

R‘20rt ;. Cinson
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- LETTER OF AGREEMENT

-“The University has established a division called the "lnb(itutc
for Pcrsonal and Carcer Development” (IPCD) which at times re-
quests bargaining unit members to perform services, A committee
shall be established for the purpose of studying and making recom-
mendations, regarding the following matters for -those %gmmng
unit members whose work consists in whole or part in teaching, re-
scarch, or consultation for the Institute. Specifically, the committee
is: charged to: '

1. study and recommend the compensation plan for those
bargaining unit members who are pcrformmg, services
for the IPCD,
study and recommend the ‘amount of reimbursement for
travel and expenses incurred by those bargaining unit
members who are performing services for the IPCD,
3. study and recommend a program of fringe benefits for

- bargaining unit members who provide services for the
Institute while an leave of abscnce.

t

(854

. The committee shall be cognizant that the University’s
Affirmative Action program applies to the Institute for Personal
and Carcer Development. The committee shall consist of two (2)
members appointed by the Association and two (2) members ap-
pointed by the University, The committee shall report its recom-

mendations to the University and to the Association on or before

Degember 1, 1974, The ¢ommittee shall be reappointed at the
commencement of the fall semesteér of cach. succeeding year of this
contract and shall report its recommendatiénsato the University and
to the Association in cach suceeceding vear on or before ninety
(90) consccutive days following the first day of classes of that
semester.

CENTRAL MICHIGAN UNIVERSITY ’ :CENTRAL MICHIGAN UNIVERSITY
FACULTY ASSOCIATION

B 1. B %«&4 )@

Blaine W. Stevenson Charles J. Plﬁ




LETTER OF AGREEMENT : <

JFACULTY PERSONNEL POLICIES SECTION OF
THE FACULTY HANDBOOK ‘ ‘

The Faculty Handbook clause of the Agreement between the

parties refers to certain policics. The purpose of this letter is to

N designate the policies referred to and to identify the processes which

created them. In addition, this letter specifics the appeal procedure
applying to the policics. .

Po’l}cies in the "Faculty Personnel Policies” Section of
' ' the Faculty Handbook

Policy ‘ Process Appeal System
Faculty Reductions/ Letter of Agreement spgc:ific'd in the
Reallocations University & Association  Policy
Implementation and October 15, 1973, ) C e
Effects on (with modifications as
Individuals noted in Article 10)

' Tenure Policices University Governance  University Appeal
(Reappointment Policics) Process— June, 1972 Procedute®®
Tenure Policics University Governance  University Appeal
(Tenure) | . Process—June, 1972 Procedure™*®

" Tenure Policics » University Governince  As specified in the
(Dismissal of Tenured Process— June, 1972 policy** -
Facultyy .

Departmental \Workload University Governance  University Appeal
and Scheduling Process—October 24, Procedure®®
1973* )

*Including a tri-partite committee composed as provided in 1971~
1974 Agreement.

**Including appeal processes of this Agreement when they are
applicable. ’

CENTRAL MICHIGAN UNIVERSITY CENTRAL/ MICHIGAN UNIVERSITY
FACULTY ASSOCIATION
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L TTER.OF AGREEMENT

Pending Unfair Labor Practice Charge Concerning
\"ca(hmg, chctlvanSs *

- The Association in its Armlc 20 of its proposnl lms made a
demand on “Center for Teaching and Learning”. Many of the mat-
ters contained in that demand relate to the Teaching Fﬂ'cctwcness
Unfair Labor Practice pending between the parties.

It is agreed that if the final decision or judgment resulting
from ethe litigation is that the University must bargain on certain
topics, the University will bargain on those topics wth- the Asso-
ciation through mecans other than Special Conference without
the restriction of the New Matters clause contained in the Agree-
ment between the parties. If the final decision or judgment re-
sulting from the litigation is that the University does not have
to bargain on certain topics because they are not mandatory subjects .
of bargaining, it will not bargain on those topics with the Associatiori.

CENTRAL MICHIGAN UNIVERSITY CENTRAL MICHIGAN UNIVERSITY
FACULTY ASSOCIATION

Lo 0, S a&mﬂ,ﬁb
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