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IMPLEMENTING INNOVAEIVE CORRECTIONAL/REFU%MS THROUGH ACTION RE EARCH

s : o : ) ‘0

»

Upon reviewing +the 1itorature 4n tho arca of coirectionnl rqform. . -

it becamo obvious that fcu oignificant changea in policies and programo

have’ boen implemaﬂtea in corregtionaL agoncien as a reoult of tindingn

Y

generated through rooearch, It uppeara that prograns contihue to be

r ’
based: largely on tradition and nubjective iﬁpreaoiona rather than on rationpl

rccommcn tiong advanced by psychologioto, oociof‘giuta, and othor profeo~

' oiona],s.1 This oituntion may chunge, however, ag corroctional praoticea '

are bccoming more and moré under clagse public scrutiny. The préss for' more

;action-o:iented roscarch carefully designed with the primary purpose of

identifying appropriate prOgrams and policies is being felt by institutional
personnel throughout the country . £ US OEFARTMENT OF HEALTH, ’
¢ EOQUCATION & WELFARK

" NATIONAL INSTITUTE DR

miy . i EOUCATION
' . »

- _
. % . THIS OOCUMENT »AS BEEN REPAO-
*ACTION masm)\ncu BY PSYCHOLOGISTS [i5 OCUMENT nas oeel reeho.
N ‘ . THE PERSON OR ORGANIZATION ORIGIN.
ATING 1T POINT§ OF VIEW OR OPINIONS

STATEQ OO NOT NECESSARILY REPRE.

SENTOFFICIAL NATIONAL INSTITUTE OF
EOUCATION POSITION OR POLICY

Puggosesi
The purposes of'the\research were basically to determine th; attitudes . o

7

generalaptitudes, and interest patterns of a volunteer group of residents

and, on the basis of the test performances, to offer recommendations toncern-
ing prison reforms. . . . S - ﬂ . T » ”
S e'cts: - ) o - '_ " ’ L | ‘ . .‘,a

. qéhe ngture and ;urpoeeefoé tne testing_program were exolained to the * ;‘
residents, They were told thatithe test resoits would be used to determine
tneikinds of training programe which seemediappropriate to.initiate at the
prison. . .- v o s . f" | _ B . f L
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l. see Peter G. Garabedian, "Research and Practice in Planning Correc-
tional Change", Lxime and Deliquency. January, 1971, pp. 41-56. Jerome-

‘Rab%ow "Research and Rehdbilita%*ion: > The Conflict of stientific and Treat-
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. intoxodt invontories would be into:pxotod to each volunteer in an individual

. Yesidents voluntuered to pnrticipate in the testing program. o ‘

testing program for the following reasogs:

% »

It was furthcr oxplainod thqt tho results of the &ptitude tests and

Y

one-half hour con!crcnce. Yo woro dnlightod to discovoxr that uixty—two (62)

3 \. . +
. o . s
L o . ’ *
-

Peats and lnventorieﬂAAdministercd" é * L

. et .
L4 -

In an eéfort to assure appropniata testinq conditions and tssting

v v

environmant, 1t vas doturminsd that the residents should be assigned/to
three groupa in:order that ¢lose supervision and assistance could be offered,
Thus, the tests vere administered to each pf three groups of approximately
twenty regsidents on three different days. The total testing time required
for eacthroup was approxinately two hours., A twenty minute coffee break
was made available for each group upon the completion of the first hour

of testing, Fatigue or boredom should not, therefore, have influenced

the validity of the’ test results., The following tests were administeredz

RN
.
4

w

Attitude Survey (Developed by investigators) ~Ey
. Employee Aptitude Survey, Manual Speed and Accuracy, .
! - Psychological Service, Inc,. .
Emplcyee Aptitude Survey, Visual Speed and Accuracy, . T :
Psychological Services, Inc. B '

1]

. o

Minnesota Paoer Form Board Test, ' ro
The Psychological Corporation

o Bennett Test and Mechanical Comprehension , o

The Psychological Corgpration _ . M

ackman-Gaither vocational Interest Inventory,
Psychological Service Centef~of Philadelphia

. The above tests an& inventories ware selected for this particular

’

' \

1. A very' low readinq achievement level is required to complete each

~ of the instriments. This was considered essential in that a number -
of the residents had less than eight years of, fcrmal education S
and many had not earned high school diplomas. - E; ' o
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2. The tests measured mechanical aptitudes from very low level
gkills to rather high level technical skills. The dagree of

-

mechanical aptitugeof each resident was important in that a P

nunber of the potential progrems that could be initiated were
mechanical in nature. .. : e

3. The tast results wﬁh1d provide a broad base of interest patterns.
»This information would be helpful in dotermining the diversity
of possible training programs.

4. The test results would not be sophisticated to the point where
.« they.would be difficult. to interpret to the residents in one=
‘ half hour conference.

_ Test Results:
l. Aptitude Tests
* The test éerformances of the résidents have been compared with
general population norms previously established by the test publisheré;
The geheral popdlation norms'selected have been deQeloped for high s$hooll
| -fgraduates. Thus,_the'yducakicnal bacKgkound of the comparative group would
S ; be slightly ;igher than the educaticnal background of the residents. The

EE -

performances on the aptitude tésts are presented in the following four

tables:
: . mmemI
MANUAL.SPEED AND ACCURACY -
Percentile "*. General Populatiecn . Sample Fopulation
' 90. Y \ 483 b s
75 o 388 - . 407
Y60 -, v 334 Yo ‘ 362
55 s 320 \ - 352
50 | 307, T 348
465 _ 286 . | o 322
. 40 | 274 s 305
25 . 233 , 248

.10 D182 181

Toa
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: . / TADLE IX
o © VISURL SPEED AND ACCURACY I
. . . P
Percentile ' Genaral Population Sample Population:
. ’& - ) ’, ~yy
g ' v ®
\/ 90 , 104 ‘ 102 .
75 : 92 .92
. 60 > LY e 84
55 . ) : 84 81
50 ) 83 78
» 45 - : 80 ' : 73
40 . ) 79 69 '
25 N 69 62 -
0 59 » 42
Lo TABLE III
| s MECHANICAYL, COMPREHENSION
Percentile ° General Population Semple Population' ‘
90 = ’ 50 c .42
75 45 ' 35
60 NS 42 ‘ " 30
55 ‘ o 4 29
50 ) 39 ' 28
45 C g, T 24
40 36 23
25 K ' 32 B 17
10 o 23 o 11
, . TABLE IV
/ MINNESOTA PAPER FORM BOARD
Percentile Ceneral Population Sahple'Populaticn
9 o , 57 51
. 75" - k2 . - a4
60 48 . 38
55 L 47 : s 36
50 - C 45 24
. 45 : o 44 , a3 : S
40 _ 43 S a2
25 . 39 . N 26
10 - 33 ' 20 o

2. 2, 1Interest Inventory "

The results of the Hackman-Gaither Intérest‘Invehtcry clearly

-}

indicate that the test subjects seem o possess a wide diversity of

. 1Y 4
© . interests: _ N - E; '




-5..

TABLE V
HACKMAN-~GAITHER INTEREST. INVENTORY

o

Expressed Interests

Occupational Fields High (75% +) Average (iﬁ%—?St) Low

Business Contact - 24 .- 22
Scientific~Technical - is - 26
Artistic 28 . 1227
Health and Welfare 24 ' 28
Business-Clerical . 26 25
Mechanical ' 12 34
. Service , 30 . 20
Outdoor : 12 . 32
. A 1
Totals 174 uges

Test Interpretations

A one-half hour individual conference was scheduled for each resident with

+

-. a psychologigt for the primary purpose of interpreting the test results. Some

observations concerning these .sessions were:
v . :
1. The residents were keenly interested in their test parformancess:
- For many of the volunteers, it was thelr first opportunity to
discover their aptitudes and intexest patterns. They were very
attentive and asked numerous questions regarding the implications
of the test results.

o

It was obvious to both of ‘ the" psychologists involved’in the intex-
pretations that mcst of the residents had never learned the process

"~ of decision-making. They expressed a lack of directicn as how to
utilize the new knowledge about themselves in. ‘texms* of future planning.

The residents seemed to need someone who would really 1isten to
their personal concerns as they frequently shared their personal
problems. Since the psychologists involved in the test inter~ =
pretations were not available to follow-up on expressed perzonal
concerns, they did not encourage the residents to describe their
personal problems in any depth. // :

nesulté and Conclusions

- H <;
1. There was a general willingness on tbe/pért of residents to parti-
cipate in the testing program. The fact that the purposes of the .
program.were clearly defined may have attributed to their enthusiasm. _

¢ ,/
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2. The rocidonats performod oxceptionally well on tho manu‘-alx -and
visual speed and acquracy aptitude tests, '

\ - Ce - . )
. 3. The residents perforhed significantly below general population
norms on the more tec ical tests. @ , .
4. The subjects appeared to have a wideodiversiégﬂof interests. It
’ " is significant to note the exceptionally high interests expressed N
in service, artistic, and health and wélfare‘gccupationa1~fields.
5. The residents were keenly interested in their test‘performances;
/} . 6. The residents had not learned how to incorporate new informaticn
' about themselves ipto a’process of wise decision-making. ‘
7. The residents seemed to need.an opportunity to discuss their per-
sonal problems and concerns with professional psychologists,
Recommendati.ons

The following reccmmendations were advanced on the basis of the test

L3

results and inforﬁggzon gathered during interpretation sessions: .

. 1. The opportinitieq for testing residents should be available on 2
a continuou} bagis. It seems more residents would benefit from
learning abo! eirlggtitudes,and interest patterns. _
. o

2. On the basis of the samble tested it would seem that vocational
programs which are manual in nature would be most appropriate
(e.g., woodworking, painting, nursery, building trades, sérvice

station work). . _

3. Highly technical programs (e.g., electronics, engineering,
drafting) weuld not appear to be appropriate training programs ~
for the residents. They demonstrated little aptitude or interest o
in highly theoretical fields. ' { '
4. The library should include relevant occupational materiais (e.q.,
Occupational Outlook Handbook, D ctionary of Occupational Titles)
to provide the men with more compkehensive descriptions of available
jobs and non-commitant leve education or further training
. needed to secure these positions. '

0

5. An emphasis should be placed én developing a reading program foz
the residents. Many of the men are not capable of reading at
minimal levels and consequently, are handicapped to some extent
in exploring literature relevant to new jobs as well as enhancing
their opportunities to aspire to more éﬂbhisticated occupations.
within their areas of interests?\\\' : '

i




.des of trained counselors might be ‘'setured to speci=~
fically assist in helping the' residents to learn the process
of wise decision-making. They need to learn how to synthesize
information about themselves and the world of work. . L;

7. Counselors shpuld also provide residents with opportunities to
resolve personal problems. Unless they can be freed'of their
personal concerns which seem to be interfering with their func-

" tioning, the training programs designed to develop skilled workers
can only partially succeed, -~ .

»

, - IMPLEMENTATION OF PROGRAMS BASED ON RESULTS
. &

OF ACTION RESEARCH - .

L)

o

(]

Based primarily on the recommendations advanced by the psychologists
employed to conduct the :esea:ch, several significant and innovative
programs have been developed at the prison during the past. two years, The

mostﬁn;teworthy of these new programs are: 4 . AN

1. The development of a building trade and furniture shop -

2. The development of ar automotive shop, and

3. The employment of two counseling psychologists "to offer
testing and counseling services on a regular basis.

"The Building Txades and Furniture Industry shop providesithe-residents

with an opportunity to learn the use of basic hand tools as well as more

n
3

sophisticated power driven tools and machinery. Students attend day classes
full time 5 days per week and if they do not-have a high school diploma or |
- its equivalent must also attend the ABE or GED‘classes on the evenings

-that they are offered. The purpose of this part of the’ pxogram is «to

train an individual to'work in a buildrng/p lated trade and/or the furni-
ture 1ndustry. Up to this time 5 residents have either found job place-
ments or started their own businesses upon their release from the prison.

The Automotive Servrces shop is a replica of a two bay qas station.

It provides the resident with an opportunity, to learn how to perfo’m auto-

~
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motive repairs and service work, It is not designed to prepare advanced
. O .

automotive'techniciansAbut rather is orientated towards the more usual

service aspects of a gas ~station. Grease and )oil'changes, tune-ups, tire '

repair, front end alignments and state inspections are the/training gkills
currently emphasized in this program. We have been assured of job placements o
by lo~a1 community businessmen for as many umen as we can train to perform

¢

th,se necessary services.

) y
‘The uniqueness of the abqye.program is that as it expands and develops,
every interested resident will be eligible to participate/in the pzogram ’
. regardless of the length of his incarceration. This is‘being accomplished
ough the utilization of a system approach that willibreak the mechanical
program into seven basic systems: ignition, cooling, power training,?TBA,
general service staticn operation, minor tune up and major overhaul

A further rationale to support the development of these two programs .

described is that it was found by the psychologists during their interviews

that most of the residents reported that the primary reason for theiy impri- !

o

sonment was due to their failure to meet their financial obligations. At the

. same time that the counselors delved into the reasons for the imprisonmnnt,

it was discovered that most of the residents had marginal vocational skills,

if any .at a11, and little or no financial management skills. Therefore, they
Iwere unable to maintain . jobs which could support a family in & reasonable
standard of 1iv1ng. It is felt with the increased opportunity fof higher
.skill level occupations that these men will be able to support their families .

and avoid repeat offenses.

The third outgrowth of this tion research preject has heen the estab- .

lishment of a full-time counseling P o_ being conducted by two advanced
doctoral students in counseling under the supervision of two counseling

psychologists from Temple University. Each resident who agrees (approximdtely

85 per-cent has agreed thus far) is adrinistered a battery of instruments g

L . B ' - 9} .."
AN A T
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T~ o ' . ’. 9 o
* in¢luding aptitude tests,'achievement‘tests, and interest inventories. The

test results' ave interpreted to each resident, dutinq an jndividuval conferen

N

with a psychologist. Thesge test results, along with the expressed interes%s

of the residents,.ere utilized to place them into the appfopriate trainivé

t
programs, ' L , ‘ . » /

) The residents ‘have also b%f? inltia*inq appointments with the psybho— ' e

v logists: to discusS'their personal problens, educational objectives, d

‘vocational plans. When it appears appropriate, the psycho,oq_st may choose

-

to administer a personality‘or projective test to a. resident to étermine

Y

. the necessity for moﬁe indepth psycholcgical assistaRce. Infdgm -feed=
. . . / . 7 .

back from residents to this point clearly indicates that they£7épreciate °

the opportunity to meet with' the psychologists to discuss thei{r perscnal
. . / .

v v

problems and concerns.

Future Plans

We are delighted with the support provided prison offioials which enabled
us to’ initiate the programs described asove; however, there is much remaininq .-
to be dcne and numerous questions yet to be- considered. As examples, let us

4 -

raise the following questions:

\

1. Will xesidents contirue to find the two programs to be - . /
stimulhting and learningful experiences over a longer
period of time or are they reporting enthusiastic
attitpdes regarding' the programs, because they are somm- A i ,
thing new and diffefent? ' ; ' A ’ ‘ !

2. Local businessmen have indicated they will employ the resi-
dents who compliéte the training programs ugon thelr release.
Will these trainees upon their release, parzform well on the
job over a pericd of time? Will these same businessmen .

- caontinue to commit themselves to the employment of ex-inmates?

3. WiLl the reszdents continue to seek,the sexvices of the
counseling psycholoqists over a periodiof time?

4, The test results might well suggest to the psychologists
that a need exists to elop more diversified training
programs at the prison. ' Will it be possible to fund such
programs? Will prison .officials be receptive to the expan- :
sion’ of facilities for new ‘training programs?

, | 10




» The above questions are examples ‘of the kinds of concean which %an

not be answered at this point in time. The positive attitudes of the resi- Q

N

dents regarding the program, as well as the successful placement ‘of those

-10~ .

rar

trained thus far, tend to make us optimistie x rdinq the a#tion research

approach to correctional change.

a3
however, before more definite conclusions can be drawn with respect to the
long-term effectiveness of the training and c

_at the prison.

)

Further resear

ﬁnfliinq programs in‘tiated

A

and folloWhups are needed,

¥

-




' Please circle the’ words under each statement that - ndi tes“how you feel ahout .
‘‘each of the following:’ 4 .
B . n( . : i
1, Guards ‘and matrons are courtecus and consideyate in their
,residents, . ,‘ﬂa oo
X k . {b' N . < . 3

strongly agree ' *agree not sure "~ disagree =  strongly

»

" In ny opinion.the Prison is doing a gbod job of rehabilitati

vstrpngly agree‘d"agree /nothsure, 'disagree - strohglyrdisagree‘
’..J ' : o . o

3. 'Prison meaical care is*gcbd. - . . ! . K

e 3
&

strongly agree ' agree ct sure ’ d1sagree _strengly disa%ree"

-4, Residents who prov*de se'vices‘to *he prisen are not rewarded\for their
effo ts. . . '

. ~
- .

strcngly agree , agree not sure - disagree stronglyrdiségree

5. I feel that the Prison owes me scmethiﬁg.

strongly agree agree not sure disagreeé\\\ strongly disagree
/
6" It is completely the fault of society that I am in prison.

strongly agree agree Lnotvsure o disagree st;ongly-disagree o
7. I am better taken care of hexe than on the street.

o

strongly agree . agree. not sure dlsagree strongly disagree'

T ¢ am unhappy most, of the time, . , ST ;;
‘. . "y , . . }f
strongly agree': "agree - not sure ‘disagree st:ongly disagree

»

9, . Most guards and‘matrons of the Przsgn believe in rehabilitation.»

[

strongly agree . agree not sure {. disagrée strongly'disagree '

10. . In general, the prison, ié'concerned about rehabilitaticn, buébié'hot
,~ very successful, . ‘ R . ) 2

stroggly-agreEf agree not sure - cisagree strongly disagzee ’
o - . ! ’ .
11, making deciszcns, the Prison 1s more concerned abcut securxty ‘than
i 1s ebeut rehabilitaticﬁ.’ﬁ . o T

-

o,

stro1gly agree agree not sure . disagree . strcngly disagree4

kY

-2, Medical«cgre\ii\:i:d to get in. dh emevgency. . S .
2 strongly agree’ ree - notﬂsure _-disagree i , strongly;disagreé“
A2

y
S
N




. e 13‘0

14,

' “2" »

) .. } ‘ ! ) .//
,Asna zesident, I should try to imprOVe conditions in the prison._ i . s
strongly agree : agree nbt sure disagree strongly disagree

[

When it comes right dawn to it, each man is responsible for what happens,
to himself

strongly agree agree  not sure fdisagrée ~ strongly disagree

-

_strongly agree ., agree  not sure disagree ) strongly disagree N

~ Prison food is good.

P

isagree strongly disagree

L4

. e 7200 - .
Society owes me a wayfto‘makemy‘life'het;er.

: trongly agree agree . not sure

. Rosidents should be permitted to degorate their cells any way they want,

strongly agree agree not sure disagree ", strongly'disagree

4 3

1
There are enough good ways to let off excess energy. i ¢

In ny opinion, guards and matrons view Prison as- a way to punish residents.

strongly‘agree agree not.sure ‘ disagree ' strongly disdbree

Prison security is nore important than rehabilitation. ;“ | , ' - E
strongly agree / agree not sure disagree . stxongly disagree B

The administr icen has a hard job because the community doesn't care ' o )
about prison xesidents.. . . .~ .
strongly agre ‘agree ndét sore,.'f. disagree strongly disagree '

Residents tend to stick toqether.
o il . ) .
strcngly agree agree 'not sure disagree‘ strongly disagree

I have gotten a fey good breaks but I have never taken advantage of them.

N &,

: strongly agree - agree hot eure o disagree strongly disagree

]
Society is made up of people just like ﬁe and we all have to pull togeoher.

strongly agree - agree , not sure ‘ disagree K strongly disagree

~
.
4

strongly agree ) agree not sure disagree strongly disagree

»

ReSidents of prisons are ‘not supposed to feel happy.

‘strongly agree agree . not sure ~ disagree strongly disagree.

S L




26,

27.

28,

32.

34.

36.

~ .strongly agree
Treatment personnel are really security personnel in dlsguise.

-strongly agree

A stiongly’agree‘

; “lstrongly'agree“

33,
o

"strongly agree

35.

I am often confused because guards and matrons expect dinerent things
Of me, .

. . -
' ?

agree not sure . disagree

0

. &
L ) *
agree not sure -

disagreev strongly disagree

The Administratioen's decisions are not based on the needs of the
residents. . . _ .
agree ' not sure disagree - stronglyaaisagreeg
. . -% . o . . ; .y - .
Residents do not usually Lrust each other. ) A .

> -
-]

agree.

strongly agree not sure EE“"—ﬁfserRElffagree
e in lifeo . . ) . '-’/’ 4‘ . Qv

- - ’ 2

disagfee strongly disagree

I have dever had a decent cha

not‘sure

Society, beifg Y. return to prison,

s :

agree not sure disagree strongly disagree

The present visiting rules are poodr. . T
strongly agree agree sure . disagree * ‘strongly disagree
. Ly : . * 4

not sure disagree* : strOngly disagree
S/

’ will probably not be.able to mdke it on the 5

agree

Knowing the way I am,

skreet, ;
strongly agree not sure 4. disagree " strongly disagree
I am satisfied with the rules £o making phone calls. E;fij““ 7

» . v, s - s yA'“

agree not~sure disagree '.

» oo

srrongly agree strongly disagree

Because prison ,s an unnatural setual environmenp, residenfs sﬁould have
more cpportunities fo: no*mal sexual contactQi Sl .

strongly agree agree ‘ not sure disagree ;;fu

f ’ B
For the most part. the rules of the prison are fair.‘ Y

etrqngly agree . agree rnot sure disaqnae ' strongly 'disagree

\
) T P : \
7. P L
. e -+
K : : ' A
’ . . . ,
. et .
- . 4 4
:

.'strongly disagree'

a

v

v ' T
strongly disagree




DirébtionSf

follow;ng-

/

circle either "important“ or not important" for each of the

. v

Chanqe»ﬁhone cail rﬁlesf

Achange visiting rules,

More® residents say - in making prison
‘decisions.

Better medical care,
‘Better food. .

_ More recreational p&bgrams anﬁ
equipmgnt. ¢ N{T N

. More vocational programs,

e

+ Better educational Qtograms._
_ Coliége level.courses.

Better reading material.
» oy ";'3_;
Color T.V. ..

Opportunities for normal’sexual outlets,

Eetter pay for prison jobs.

Tiqhter security.
More prompt attention from rehabilitation
personnel

Ty 4

. More counselling services.
/ I

. @
3o

Otherg=e=eus
Y

'imp9;t§nt

o

important )

important

»

important

~ i

/

‘impoqtant

importantﬁ

impazfant

important

" important

@

important

“important

imporxtant
important

important

tmgortant

EmpOrtant.
b

v

2

‘

I

not important

not important’

: q
not importsqt.

¢ .

" not‘inpOrtant

not importent'

5 -+

‘not important

2N

.no§ important

not imﬁortant

S
not important

o

not important °

not inportant,

"

_hot important

not important

not important

o

not im;pozéktant

)

L]

.

. S -
»/?pt important //'<

rot important /74)/




RESULTS OF ATTLTUDE 'SURVEY.

An Attitude Survey lnetrument was admlnlstered to 101 male resldents
.and 25.female resldents to determine thelr attltudes regardlng nine areas -

of pr!son llfe.

=

Resldent
Resident
Resident
Resident
Resident

o' o L]

S

The nktne areas measured were. ,-”‘~ R

attltudes
atti tudes
attitudes
attitudes
attil tudes

Resident -attitudes
Résident attltudes
Resident att!tudes
Resident attitudes

t

WO ON OV W N =
L]

-

described above, the resident was asked to check one of the foll

Strongly Agree; Agree,

regarding
regarding
regarding
regarding

regarding’

regarding
regarding
regarding
regarding

in responding to the Items corresponding to each of the nlné}areas

Not Sure; Dlsagree; or Strongly Disagreé,

correctlonal offlcers

(treatmént

adnin! stratlon. .o

redical care - '
responsibillity. to the prison
personal responsibillty
soclety at large s ‘.

-environment B

norale :

lng: -
Since

the conditions and programs vary ‘between the men's prlson and the women s
prlson, the results are presented separately.

“
-

A,

dealing with residents.

Strongly Agree
Agree

Not sure
Nisagree

Strongly Disagree

Total

Most quards and matrons of the Prison belleve ln rehabllPtatlon.

Strongly Agree
Agree
ot Sure
Disagree

Strongly Dlsagree

Totul

!

&
&

8

“Responses of Male Residents to the Qttitude-Survey‘fnstrument

Residents attlitudes regarding correctional officers

@

Guards and matrons-are courteous and. considerate ‘in

Wumber! Percentagez'
3 3
17 -

i7.

‘30

34

101

Nunber Percentage -
2 L 2
12 . 12
31 31
20 20
35 .35,
100 100

/.

lThe total number of responses was not always IOI slnce some resldents
d!d not respond to all Items on tbe Instrument. .

gl

2Percentages ratinded to nearest whole number..

16




Bz//y sident, at tiﬁudes regarding treatment

3. In my opinion, guards and matrons view prison as a way
“to punish residents,

‘Number ” ggggentage
strongly Agree T 32 ‘ IR
Adree ° % 36 . e . 38
Not Sure ' .19 . o oo 19

' Disagree -7 -, 7
- Sttongly Disagree 7 . ' : 7
‘ Total 101 ) 100

e’

4. 1 s often confused because guards and matrons expect ', .

'+ aififerent things of me, e T
g Number : - , Percentage R
: Strongly Agree, 10 ’ : o T
4 Agree . 25 _ 25 ‘
' ‘Not Sure , 31 s - .. 32 R
, Disagree - 30 ‘ L3000
. ‘istrongly Disagree 3 ‘ 3

Total 99, - 100

. 1. In my opinion the Prison.is doing a good job of rehaﬁilitatiog;

Numbex Percentage
‘Strongly Agree > "1 ‘ 1
Agree : 6 , 6 ' t
Not Sure. ' " 18 ‘ 18 o
Disagree . - 24 ' 24 o
Strongly Disagree ' ‘52 o 51
Total . 101 - © 100 )

2. 1In general the Prison is concevned about rehabilitation but
is not very successful.

Nurber . Percentage
Strongly Agree . i3 _ - 13 U
Aqgree 30 o 30
Not Sure 23 .23 '
Disagree " 15 o . . 15 '
Strongly Disagree 19 - 19
\ ~ Total. 100 . 100

3. Prison secﬁrity is.more'important than rehabilitation.,

;

. ' . _ Number ' Percentage
Strongly Agree 12 ' T i2
Agree _ . 14 14
Not Sure © 10 o100 R
Disagree o - 23 : ' Lo23 S
Strongly Disagree 41 T 41

.’ . Total ~ 100 100

17




4.

'C. Residen

1.

2.

-3,

- 4.

L Numberxr : Percentage <

_Stronqu Aqree 1l g 1l
Agree T : 20 - ' 20 )

" Not Sure o S ¥ 12 -
Disagree - 32 ’ . .. 33 S
Strongly Disagree - ' 33 0 _ 34 :

Total M 98 . ) - 100 .
¥
The Administration has 'a Hard job because the community does not
care about prison residents, .
Number ‘ Percentage .-
strongly Agree’ . .- 25 e -~ 25 ..
- hgree " ' B 38 ' . 37.

Not Stre . 18 ‘ .18

Disagree / v 9 p - R

Strongly Disacree T 11 . ' 11 -

Total . . 101 . 100

“The Administration ‘decisions are not based on the needs of the

.residents. ‘ :

? Nunber .. Percentage -

strongly Agree A v 36 . ' . 35

" Agree o, S 3, . ) » 35 .

Nét, Sure T 20 ‘ 20 :

Disagree . o . : . 8

Strongly Disagree - ‘ ].EB 2 " - 2 Lo

\. ‘* ' J,. . : @-
Treatment personnel are really security personnel in disguise.
Number - PercentaQe‘ :
Strongly Aqree ’ 9 ,/} e, ‘
Agree 18 - 18 o '
Not Sure ‘ . 41 . 41
' Disagree 24 v 24
Strongly Disagree . 8 : ' 8

Total o . 100 . - 100

‘titudes regarding administration‘

In making: ecisions the prison is more concerned about security
than it is/about rehabilitation. | .
‘ Ndmber ‘ Percentage
rongly Agree. . o , 43 | 42
Agree : ne . 34 . 34
Not Sufe o },’-\ ‘ 15 15
Disagree’ ST R 2 o 2
Strongly Disagree . 7 T ' 7
Total . | , 101 ' S 100

For the most part,(;he rules of the Prison are fair.

Tot:al - w0 100 .

ot . Ao
. . '




.D. Resiéei;fgttitudes regarding medical care

“E. Resident attitudes regarding fespdﬁs

-

l. Prj'son medical care is good.

i Nunke® . Percentage

: , Tk : . '
/ Strongly Agree , "3 L '3
/ Agree - 10 . ‘10
4 Not Sure . S 19 ' 19
i Disagree 24 L 2a
& Strongly Disagree - 45, 44
Total 0 160

2. Medical éare is hoxd to-éet in an emergency.’

W ‘ ' " Nuwber qucentaﬁwﬂw
‘ Strongly Agree 42 o 41 e
ce: 24 .o 24
17 N\ e _
14 AT V't oy
Strenqu Disagree 4 _ ' 4 ‘ )
101 100, .

1ili£y to the’prisoh.

"l. Residents who provide services to the prison are not rewarded
for their efforts. -

-

; ' " -~ Number Percentage
§trongly Agree . 9 . 9 .
Agree ‘ 15 : - 15 :
Not Sure 40 . .40
. Disagree . ! 22 22
Strongly Disagree . . 14 14
-~ \'rgtal ' 1_90 . . 100‘
",v2. As a resident, I should try fo improve conditions in the prison.
: Number Percentagye
- Strongly Agree S 34 ' : a4
Agree 46. 45
Not Sure . . 7 ( : -7
Disagree : ' 9 - 9
Strongly Disagree 5 _ o 5
Total ' . } 101 - 100

3. Residents tend to sticlk: togethez.'

. BNumber ¢ . percentage
. stongly Agree = - A 2 Y
Agree . : 41 . 41
Ndt Sure ' - 15 . 15
Disagree ,22 e . 22
Strongly Disagree ‘ 5 .5 v
- Total 1 9 100 ‘ 100 -




4.
o )  Mumber ﬂ’ercentaqe
_ » i - , -—m—"\ ¥ _
. Stzongly Agyee /\. <23 /\\7\@\«
' Agree . ¥ . 40 ' oA -
Not Sure ’ o 16, N % & A s
Disaqgree . ’ . ' 13 B &
Strongly Disagree . 5 . '5 :
Total , s7 - . 106 ’
5. Plack and White rasidents hava no prob:.ems becauSe of race. _
5, '+ Number . = Percentage
"Strongly' Agree .6 o ' 6|
Agree . 20 , . l 20
‘ Not Sure L. . 21 ' 21
) P ‘ ‘ o _
% Disagree % ¥ - T, 31
4 Strongly. Disadtee : . N 22
. " rotal - ~ 99 ’ " 100 :
F. Resident attitudes regarding p ..scnal responsibil:.ty.
i /s p . ot
1. I feel the Prison owes/fne sqme,thing. y A
’ ' o © Mumber . ' percentage
o Strongly ‘Agree -~ - i3 '
AF o Agree/ / T 19
*~w~45§ Not Sure. I 14 | _
RS o E T T D39 e
str/ongly Disagree - / L L T
s Total R 99 '
" 2._ When it comes right down to it, each man ...s res onsib ‘\a'
g happens to himself. '
- Number
¥ Strengly Agree, ' 33
.. Agree 4 A+ l
Not Sure w .
Disagree - ’ 16
Strongly Risagree 15
* Total . 101 A 100 /
3. I have gotten a few good breaks but I havAeve:: ta.ke-x advantag '
R , ' Numbex - E'e:.:.centacgg ’ ”.
o path - . 10 / ) ‘4 110 N
i paPAAY e . . 27 " . ‘ > ) 27
. ,/' %‘.F .-".; - ) 9 . e ’ v 9 .
o Rk Disagree : ‘ 31 o 20 K
o ' Strongly Disaﬂree : o 24 " 2% '

S ‘ o ¢ - . R ’ .
Residents usually do not trust each o{:hex./ pa

Total B &) . T100 0 e




v

Percentage
Stxoangly Agree : 14 14

Agree ’ . 18 18
Not Sure I ) 8 : _ 8
Disagree : 47 ‘ 47
Strongly Disagree 2 13 13
‘ Total , : 100 | . 100

5. Knowing the way I an, I w*ll probably not be able to make it
on tue street.

»
3

Number o Péfceﬁtagé

& °
Strong ly Agree 2 . : . 2 .
Agree _ g 1 S 1 R
Not Sure . 6 : 6
"y Disagree : 24 24
” - Strongly Disagree . _ 66 R 67
. Total : - 99 ‘ 1co0 .
\“ ’ ¢ : . .

G. _ﬁesident attitudes regarding society at large.

1. It is completely the fault of sociehyﬁfhat I am in prison,

/ . ) o . | . . ]
~ ™ Number Parcentage
. Strongly Agree o 23 . 24"
_ Agree , 10 . - X0
4 o ' 12 ‘ ) 12
35 , : 37
17 T 17
23 e 00 . -
, : F ’ .
Society cweg me a way to make my life hetter. - .
© ' ‘ v o Y Number ~ Percsntage
Strongly Aqgree - 34 . 35 .
Agree ) - : . 25 25
Not Sure : ' C 7 : . 7 f
-Disagree _ 28 28
: ‘ Strongly Disagree ' « 3 . 5 .
) : | Total . 99 | 100
3. Society is made up of reop le just liké.ma and w2 21} have to pull
‘hogetner.v'_ : » o o :
Nimber o pefcentage y
Strongly Aqree C - . ¥y _ &« 38 -
Mgree . - . ' ©. 39, o T o . .
) Not Suve L 5 .3 sy
~ Disagree LA 12, : Toi2
Strongly Disagree . 5. AT 5
. 0 .

Tctal - » 98 . ' 10




Number

Strongly ‘Agree , T
Agree . - o 12
-Not Sure , | ' . 15
Disagree - o 27
Strongly Disagree ‘ - 38

« Total . 99

Resident attitudes regarding environment

1, I am better taken care of at the prisd

Strongly Agree 2
Agree ‘ 3
Not Sure :
Disagree - 18
Strongly Disagree , 77 ,
Total : 100 .

2. Resldents should be permitted to decorate. their cells anyway theyf
" want,

- -

Number ) Percentage

’ Strongly Aqree . ' 58 v . 57
Agree v 36 36
Not Sure ' ‘ :
Disagree
Strcsgly Disagree .
R ' Total

;:\5erson focd is good, : . L

. " o O \ ) . Farcentage -
o Juwnex - rereentass

-

Strongly Agree i . -2
Agree . W , ‘ Y 12 : | ‘ 012
Not Sute ' ‘ ' LS4
Disagree T 29 . : e 29
Strongly Disagree - 54 W 53
S Total } : 101 . 100

The present visitjnasrules are poor.

: L umber
' St*cng y"Ag%ee A — 63
- ~Bgree IR & S ©23.
Not Suxe . :
.Disagreée . .
"Strongly Disagxee
. Total -




I

1,

I. Res;dggsm
; I am.

3.

_ge

‘Because Prison.is an unnatural sexual envifonment; residents

should have an opportunity for normal sexual contact,

. _ Number - Percentage
Strongly Agree 70 T2
Agree ' B b A 1l
Not Sure ' .9 9

- Disagzee - 4 4.
Strongly Disagree 4 : 4 ..

Total .98 100 -

attitudes regarding moxrzle’

I am satisfied with the rules for making phone calls.,
“ Nurber - Percentage
_——— T

strongly Agzree ‘ 4 . .' , 4

Agree ) T , 9 .9

Not Sure - : 11 <11

Disagree ' 22 ' ‘ .23

Strongly Disagree e 52 ° 53
Total S 98 -~ - - . 100

Ll

happy most cf the time. .
, | . Number Percentage -
y — ——————
‘Strongly Agree 41 ‘41
Agree’ 25 25
* Not Sure ‘ 4 : 4 .~
Disagree , \\\\\\ 18 } 18 ..
Strongly Disagree ~. 12 ' 12
B Total + = - 100 + 100
There are enough good ways to let off EEE@SS‘engggﬁ.iL
Nunby Percentaqge
Strongly Agree - 7 ' 770,
" hgree . 8 <8
Not Sure : L 10 ’ -, 10
Disagree ‘ 29 Lo 29
Strongly Disagree ‘ 47 . R 46
' Total o1, 160
Resideﬁt$ of prisons are not,supposed;to'feel happy. = -
Number - ",Eercentage
Strongly Agree - 12 hf : o112
Agree _ o : 718 - 18
 Not Sure | R & | 17
- ‘Disagree - o 25 - - 25
Strongly Disagree, . : .28 , - 28 ;W*J('
‘ Total - o, e 160~

B




I1I.

Responses o£ Female Residents‘to the Attitude Survey Instrument

A. Residents attitudes regarding corxecticnal officers

. 1. Guards and metrons are courteous and considerate in their
deaiings with residents., \ .

o o . Number Percentage

Strongly Agree ' - o 8
. Agree - ' . .4 ‘ W 16
Not Sure - -9 . 36
Disagree ' ' _ ‘ -4 32
Strongly Disag'ea | - : ‘ 8
Total - - 2 S. . : 100-
2, Most guards and matrons of the prison believe in rehabilitatio*

1}

/;Aék ) Number ' . Percentage

Strongly Agree o o 8
Agree ' 12
Not Sure o ‘ 32
Disagree . . “ ' 36
Stronqiy Disdgree = = - - _ =12
Total : 25° ‘ 100

3, In my opinion, guards and matrons view prison as a way to
punish residents.

»

Number . - . percentage

N
o

Strongly Agree s 10 Y (¢ SN
Aqree 5 - .20
Not Sure 7 28 °
isagree ' 3 T 12 .
,\Strongly Disagree , S ¢ T 0
‘ Total - _ 25 100

e 4. I am offen confused because guards and matrons eﬁpect
different things of me.

- v : -
3
<

, ’ ‘Nu r . - . Percentage

strongly Agree Z : 15
 Agree . S 16 -
Not Sure : e : - 24
Disagree - - - . . ' L 35
Strongly Disagree . . S . ' 8,
 Total ‘ : ’ '




'B. Resident attitudes regarding treatment
. J

1. in my opinion the Prison is doing a goodfjob'of tehabilitation B

Numbey
Strongly Agree 1
Agree 3
Not -Sure’ 3
Disagree : -7
Strongly D*sagree - 11
Total ' - 25

, Pexcentege

4 -

12 S

12 ¥ )

28 . S

_ 44 RS S,
' 100" _ SR

(I ' ' R

2, In general the Prison is. concerned about rehabilitation ‘

but is not very surcessful.

’ S Number. o ,Peroentege

Strongly Agree. - 2 ,8.. : R
Agree . 7 - .5 28 - S
Not. Sure A o 11 . 44 - o
Disagree - o 4 . ;. 16 . S )
Strongly Disagree ' 1 R § P

Total v . 25 lco - . -

3. Prison securityris more'important’than/rehabilitétion. |

Number - ) Percentage

Strongly Agree 1 ' i' 4 -

Adree ‘ ] o .5 K © 20 R .
Not Sure ' 2 '8 , T .

) Disagree . 7 ot . 28 » -
» Strongly Disagree '* S 10 v : -QQ\H e .
Total 25 A L
. . St

4, Treatment and personnel are really securlty personnel in 1", T '

d*sgu1se. ' '

e 4 Number ) Percentage _"_f ' °¢f
Strongly Agree , 4 16 i }' : o
Agree . s 2 8 .. e
Not Sure . S 13 - 52° i N
Disagree- - , 4 - T 16 ;

Strengly Disagree = - 2 < >~ 8"
iy Total ¢ Ll 100
RO S " . P e

T )




-1}
o J ‘ ’ - "45‘1 N
c, Resident attitudes regaxdinq admlnistratfon

\\\ .

vl. -In making-decisions thé prison 14 more concerned abouf

o

T . .

\\\@ecur*ty than *t is about rehabilitaﬁ;on.

t
~

~ e o EES
4 -

\\.' ' o : r ' Fercehtage '
. Strengly Ag*ee ; . _ : - _ . . 20
~ _Agree ' .+ PR s 28
- “Not Sure . T T - 20
Disaqree ' - :
Stronqu D*sagree ;
. ‘ - TQ.,a], ‘

Number”

°trong1y Agree e . 6
Agree - : - .12
Not Sure 5
Disagree ' ' 2
Stxongly pisagree,” B BN o

5 Total. ° : S N 100

.

.

The ‘Administration has a hard jdb because the community
does not care abOLt prison’ resiaezts. '

0 , s

“ Number ' Percentage’
+rongly Agree® R o L. .20,
Not Sure - s T I
Disagree . o 3 ' i *-ﬁéIZ'i
Strongly . Disarree . e 0w
. Total » . . : C 100 o
R . L, . . : "‘-’“ .'_ N g”{'
. RN
The Administrations dncisions are not based on gp needs
of the residents. = ' - «

».

Strongly Awree ' . ‘ oy ... 8 ¢
Agree . . . - B o Y. S
Not Surz e Y Pl . _
D*sagree : 9 . . . 44
trongly Cisagree Y A : i 28
_Total T

EY

Percentééea»

¢




-12- I. ’ »l i

v v . .
-0 /;//ii/' : D. Resident attitudes regarding medical care.
. ) e . * )

P .
1. Prison medical ‘care is good, <
. o T o D)
-_L - Numbex: i . Percentage

?stronqu Aggee ' 0 . . 0
Agree. . ' o ° - 0

Not sure ' ' LY S

-Disagree - T S 24
Strongly Disagree ‘Lt * 18 S L 712

. ©_ -Totai . , . 25 o - 100

2, Hedical care is ‘hard to get in an emergency.

. ' Number ** - Percéntagk
strongly Agree g - ) - 32
‘Agree’ S 10 T e 40
) Not Sure : .5 _ ‘ .o 200
' Disagree - o 1 e 4
. ‘Strongly Disagree N -4
o iy t ‘rotal’ T 25 T _ 100

t

'E. Resident ettitudes regarding. respdnsibility to the Prison.

1. Residents who provide sexvices to the prison are not
rewayded for their efforts.

e «  Number Percentage
Strongly Agree, "3 12
Agree * . 5 . 20
, Not Sure 12 48 -
- Disagree _ 5 20
Strongly Disagree 0 -0
' Total 25 100

2. As a resident, I should try. to improve conditions in the

prison.n
i v '
Number . . Percentage
—_— L
) stxonqu Aqree oo -7". .. 28
. Agree - 5 -

- Not Sure . _ . 2 . 8
Disagree _ - R o 4
Strongly Disagree. ' 0 y 2 0

Total A 25 , . -, 100"

3, Residents tend’to stick together. -

$ota‘

"

S o o . Nunber o Pexcentaqge
st:ongry Agree 1 . 4 -
Agrge’: .. R A ‘ ... ‘28
Not Sure LTt o
' Disagree R | - ’ 28
'strongly Disagree 3 12
: 5

, .100 B -




. . ﬁereentége"_ |
stronqu Agx:ee [ 4 . . 16 S
Agree o 14 o ’ 56 N e
5 Not Sure - -3 e 12 )
Disagree . : - T . 12 ‘
Strongly ‘Disagree ’ 1 4, ) O
: 'l'otal VAR 25 ° 200 -
5:“ Black and .white residents hryms because of» race. » E
. - . . ) . . o . " . . ‘.
e Lo ' .+ Number _ . Rercentage " -
- . Strongly Agr . ) 16
e -~ Agree R 28 - .-
* ., Not Sure s ~28 .
’ " Disagre2 . i 20 s
DR ' Strongly DBisagree ° . = '
s '_ ) Total’ . 100 .
\ vt o 1 . u ¢
_* P. Resident’attifudes/ref a persona1 reeponsibility. . '
. ! .. v | ¢ . \‘.‘: u .
_ : 1. 1 feel the Py Yoo
D ‘ L ' 4 | | . Number . Percentage { —
r S N Strorffly Agr 2,
. ' Agree |, ‘ 6 . o 24
) Not Sure 70 3 0
Disagree 0 _40.
Strongly Disagree 7 28 :
| Total 25 . 00 . - 2
] .
' it gomes right down to it, eac:h man is responsible for

2. Wh
/ ” /7 what happens to himsel€f,

(€] . o A '

' Numbe‘r' . Percentage
rongly Agree. 7 : 28 '
gree . 14 . /% 38
. Not Sure .2 .
Disagree . 1 4
-Strongly Disiaqree.. R ,0 ) /4
\ Total . ’ 25 roo
3. I Hatre gotten a few good breaks but I have neve taken
‘ advantage of| them. N _ ,
o \ 0 Number S / Perxcentace _ <
Strongly Agree o1 S C 4
v Agree .13 % 52 - . o
Not Sure 25 B 3 2 12 /]
Pisagree - .\ ' 6 - 24 - JV
. , Strt‘ng'ly D:l.sagxee 2 .8 A
* . ‘Total -7 7250 7 100 o '
° \ ) Y . //,// .
&




' =14~ )

.I have nevgi had ‘a decent chance in life.

« 7

' Strongly Aqree .
Agzree '
Not Suze
‘Disagree |
Strongly. Disagre

“Potal

o

Knowing the way
on - the street,

Strongly Agxee
Qgree -
Not sure
"Disagred
Strongly Disagree
' orotal

L]
-

It is cqmpietely the fault of ‘abelety that I am in

Strongly Agree
Aqree
Not Sure
Dicagree
Styongly Disagreec
Total

»

Society owes me

Strongly Agree«
Agree .
Not Sure
Disagree
-Strongly.
, : Total
_;4 .
3.
pull together,

*

Strongly Agree -’

Agree .

Not Sure

Disagree o

Strongly Disagrée
Tota

N
.

Disaérea>

Society is made up of pedple 4ust 14 ke me

Percentage
12
12
16,
44
v 16
.-.00 :

o

. Number

3.
1%

°
[3

25

e

‘,

'y am, I will urobably not he able to make it

L3 .

Perceﬁtagg )
4

'{\4
12,
32"
48

Number -
1
‘1
{ 3
8
12°
25,

].n
0 *

-

Resident‘dttitudes‘regardiﬁg s&ciety at laxge

»ison,
. ’ o,
/ Number Pexcentage
-5
3
5
10
2
<5

20
12
.20
- 40
. 8
100

a way to make my life better.

Pe”centage“
. 15

24
28"
28

Eﬂm§25
6
7
7
1
© 25

ry
°

IJIEQ/T;

- and we ail'havagtb .
[4 .

)

&

Percentage

.8

Number
.28
40
12
12
8

7
10
3

3

2

o
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Soczety being as it is, chances ave I will return to prison. -

: . Numbex Percentagef
strongly Agree . 0 0
Agree 2 : 8
. Not Sure : 7 _ 28 ..
Disagree 4 16
Strongly Disagree 12 . 48

' - 25 100

.

H.
I am‘be er taken care of at, the Pxison than on the street‘

) Numbex Percentage '

Strongly Aqgeec . _ Qe
Agree - ; , ' 8

- No# Suxe = v 8
Pigsagree ) 7 ‘ ‘28
Strongly Disagree T L 14 : 56

' | Total _ 25 . . 100

Résidents should be permitted to decorate their cells anyway
they wapt: " ’

e ' : - Number Percentage )

' Strongly Agree ' 10 N 40 -

Agree ’ R ) ‘ 36
Not Sure ‘ , ] -3, : 12
Disagree *- ' 2 . 8
Strongly - Disagree 1 : 4

" Total _ 25 ‘ . 100

Prison food is. good.

4 Percentage
Strongly Agree @ ° : o
. Agree , - ot 20
Not' Sure . _ _ - 16
. Disagree o ‘k - . 24
Strongly Disagree - 10 . 40
Total ' & 25 .. 100

The present visiting rules. are poar. ,

7 : . o Number Co Percentage U
Strongly Agree o 18

AgrXee : :

NSt Suxe
Disagree
Strongly Disagree’
- Total

*

Q -




"o

N

.

Strongly Aqree+?
Agree

/: Not Sure

Disagree
Stronqly Disagree
’ ‘ Total

Strongly Agreoe,
Agree 4
Hot Sure
., . Disagree :

+ Strongly® Disagrae
N _— * Total

-
y 2 -

\

.-

_Strongly Agree
Agrece

Not Sure 3

L - Disagree

I. .I am unhappy most‘ég

-t

Strongly Disagree -

Total

2. There are enough good ways to let off excess enercgy.

Strongly Agree
Agree .
te Not Sure ~
Disagree -
Strongly Disagree
Total

3. Residents of prisdbS'ate not supposed to

- '8

v . ’ '
* .Strongly Agree
_Agree

Not Sure

Disagree .
. Strongly Disagree
Total

* .

’

3o

=16~

Number . ' . " Pexcentage
' L ," *e ,v . M .
14 -; ¢ 56 " !
8 L * e 32 -t
) 1 . 4 ¢ ,
. 2 [ . . ‘. 8 : ¢ N «
. 0 K . 0 .
Ik 25 . .100
.‘ . - - .' .
.A * a
v" L ]
the time. ) SN ’
A - ' » N -n
* Number Pexcentage T
- . 6 24 *
7 28 .
3 12 .
9 36
o] 0
25 100
Number Percentage )
1 4
. 3 12
’ 1 : 4 -
12 ¢ ! . 48
f?{@ 8 v YA
S .25 100 .
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5. I am satisfiedwwith the rules'fdr'making phone calls, -

Number

2
1
1
12
9
a5

Because Prison is an unnatural sexuel envirxonment, residents .
-ghould have more opportupities for normal sexual contact. .

I. Resident attitudes regarding morale

Nuithber

3w ==

-
"

.

Porceritage

LY

-

feel happy.

Pexcentages
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There wag a secondasection to tho m:titude Suxvey Instrument,
Residents were asked to respend as to whether they folt it was "important"
or "nét important"” to change certain conditions within:the prison. Thae
following responges were reported by male and female rosidents to the
conditions described below: \V .

a -
> {

_ Numbex of zdalee « Numher of Females

Imp.  Not Imp. - Imp.  Not Imp,
90 ° .. 22 3

Change visiting rulls }%ﬁﬁ 3 5 0

Moée.residént say in ) '
Decision-making A - 84 10 ) \\?5

Better }Medical Care 93 4 - . - 24

’ Better food -+ . \ 88 , 10
. . . - ’
llore recrcational programs

and equipment . 92
More wocational programs 20
Better educational ‘programs 89
B rams

‘College level courses * 80

Better reading material 94

. Color television i 47

‘Opbortunity for normal .
. sexual outlets ’ 85 -

Better pay for prison jobs 83

Tighter Security . : 23

“More prompt ettention .
~ from Rehabilitation Personnel 85 _ ) 4 21 4

13

' More Counseling'Services .o e 8 | : ‘23~' . 2

In addition té the apove conditiors, residents were e uested to offe*:_.
other changes that might-improve przson life. The fqQllcwing were offered by
at }east tvo residents: . ‘ "

-

‘ Males o : A - Females ~
¢ . ° g ' <
* Movies~--~10 R S Changa dress code~-4
Access to Public Defenders--7 : - Recreation programs--3
Detter Clothes--2. . " Better legal assistance--3
Gym equipment—-z : 5 ’
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FOLE OF COUNSELOFS AT.PR]:SON. ,
i e

The

per wes ). The primary-tasks pe "‘med are: ' . ' R “

(1) Woxk with Administrat (Guards Warden ] Offiee, Ho pital).

e

toward the end of ortzgééggﬁgge prison staff to the educational d voca=~ -

-

. tional programs and to~elicit their help in recrui ment and the dis. ihu— -

tion of meht materials. A key respcnsibility is to wor?out nfl}ets'

-

P

Wgﬁswben prison securi‘y censiderations and/tﬁg/ggucatiOnal ngeds of reéie

dents.

o

(2) Work with Yeachers. The role is to help with recruitment, acada-
mic screening for grade level (WRAT), follcw up students who seem to be

-

losing interest, and to attempt to remotivate drop~outs. School personnel
are given informational feedback perta.ning to student problems.

(3) Admlnistration of tests and interviews to determine placement in

. ellgibility and potentia}l of residents part.cipate in vocational programs.

was prepared for the initial interv{ew. é;

. (b) Screening tests administexed (aptitude and interest). :e/// o

. tests used are the Hackman-Gaither vbcat,dnal Interest Inventcry and th

—

D‘fferential Aptitude Te fl

{c) Tests are interpreted.‘

»

(d) Consult with the Warden and guards - check details'in ,

the resident's file in the record office. - v




..

Q

?

{(4) Administration of Psychological mestinq. This is done in special
Va .

e,

cases. uhereapersonal-problcms seem to interf ere with performance in programs

and adjustment in prison., Tests used are MMPI, Rorschach. Moody Probl

check List, Incomplete Sentence Blank, lgpy Runner Scale and

.to an’ approp‘riata agency. ‘ . ‘ o

-(5) Career. Developmert.. In certain. cases, fesidents are not interested -

in specific education programs in the prison b 4 have completed ths DED program,
“apd are interested in carees guidance forvthe future. Group tests (Dmm) and

wselected tests ire administered for evaluation/purpcees and the . test/fesults
aré interpreted with concrete suggestions given as to possible//ays gcals

may be reached. B o - L o ,. ey

v o

a (6) Determine Appropriate Rlacement for Employment Qpcn Leaving tha

Priecn. Information and specific referrals are given to residents seeking

R

' employment, vodational trainlng, oy eoucation after leaving prison.

'} vocational programs

.

v -

(7 Interviewsrqpon Admtssion. Within 48 hour&.after admission. new |

resid ts.are interviewed and oriented 0 the availability of academic andr .
. L

- " - .

f(S)L Perscnar Counseling. This is available to participants in the
educaticnal and‘vocational programs Teachers and vocational instrpctors

may refer residents who are having difficulties in thei claeses.

(9) Referrals. In our contact with residents, special needs are
- _—ﬁ—

Coa = e e e

f“equently established which'cannot ke, met,in our program. Iin such cases
the reaident is. refe*red tb other services within the prison, situations

b ought to the attention of the,garden, and *eccmmendations made for outside

‘._helpg S o 34




