DOCUNENT RESUAE . .

ED 126 287 - _ C® 007 307
AUTHOR ' Chuang, Yimg C. , | e
,TITLE - Self-Rvaluationp ,Model for SChooIZBusiness/Cpllunity, , ,
. Cooperation in Career RBducation. ' SR
PUB DATE Kay 76 v : . '
EOTE 17p.; Paper presented at' the Annual Meeting of the

Hew England Bducational Research Organization .
-, (Prov;ngetovn, Mass., May, 1976)

EDRS PRICE " MP-$0.83 HC-$1.67 Plus Postage:

DESCRIPTORS ‘Business Besponsibility; #Career.Bducation} Community
Cooperation; Community Bole; Evaluation Criteria; -
< Evaluation| Methods; Guidelines; Measurement R

Instrumsents; Program Evaluation; Program Improvement;
Public Relations; *School Community €ooperation;
*School Industry Relationship; School Role; *Self
Bvaluation; Teacher Bvaluation; *Teacher
Responsibility; Teach®er Role

“~

1

ABESTRACT . .
. The Jocument contaias a six-page self-evaluation
instrument by vhich teachers involved in career education prograes
-can, rate themselves on/the degree to which they have promqted
school/business/connun;yy cooperation in career education. The , \
evaluation. inStrument is prefaced by a brief paper explaining the
career education concept and the importance of business and community
invélvement in the school program. Also included is a list of 12
principles for building better sc ool/business/community cooperation

on career education which vere developed in a class tjught by the
author at Boston University's'School oi EBducation. (AJd)

*
L4 K

< . . .

*****************t****************14****:t**4****:ts***s:s********p****
- % -Documents acquired by'ERIC include many informal unpublisyeﬁ _*
* materials not available from other-sources. ERIC makes every effort *
"* to obtain the best copy available. Hevertheless, items of marginal x
* reproducibility are often encountered and this affects the quality. *
* of the microfiche and hardcopy reproductions BRIC makes available *
* via the BRIC Document Reproduction Service (EDBRS). BDRS is not _ *
* responsible for the quality of the original document..Reproductions *
* *
* *

supplied by EDRS are the best that can be made from the original.
i e L e e L e LI

‘

Y




l0.| .

~§ . N\

iy B .

~ :
Y .

1

SELF-EVALUATION HMODEL FOR SCHOOL/BUSINE S8S/COMMUNITY COOPERATION

.

CAREER EDUCATION**

‘)"

Ying C. Chueng, Ph.D. ~ <
Associate Professor

School of Education,Boston University
765 Commonwealth Avenue

Bostop, Massachusetts 02215

=

&

*% Presented at the 1976 Annual Meeting of thg New England Educational Research
Organization in Provincetown, Massachusetts, May, l976$

o

US DEPARTMENT OF HEALTH,
EOUCAT)ON & WELFARE
HATIONAL INSTITUTE OF

EOUCATION

THIS DOCUMENT HAS BEEM REPRO.
OUCED EXACTLY AS RECEIVED FROM

, THE PERSOM OR ORGAMNIZATION ORIGIN-
* 2 ATING IT BQINTS OF VIEW OR OPINIONS
STATEO D§40f NECESSARILY REPRE-
» YENTOFFICIAL MATIONAL INSTITUTE OF
¥ . EOQUCATION POSITION OR POLICY
-, N .

e,

. ~ T




tew ¢

. - s

. TN
. . 7 . ) . . .
. SELF-EVALUATION MODEL FOR SCHOOL/BUSINESS/COMMUNITY/COOPERATION IN CAREFR EDUCATION .
y ) .. B
A fundaéentai purpose of education is to prepare -students to be z

- H
-

?<“productive members of, society. So far,‘ogr school systems do not pergorm

their functionsproperly. Too many youths leave schools without having .
‘ L3

developed marketable skill, the ability. to make reasonable career choices,

. .
. or the capacity to attain maximum personal fulfi?)ment- from their lives. . '
. ’ 1
Indeed, careful analysis of the strucdture and function of cur present
- 3 ) . . x
school systems compels one to seriously entertain the idea that it is

‘ .

impossible for the g;hool system to accomplish what needs o be done; the
, , N
present system simply is not built to do the job. Efgortsjby professional )

4
educators, community leaders and others continue in many placés to reform
P A

, L%, < . 7/
and revise the present educational) system. Many-effbrts have met’ with some.
‘ 5 .

. ’

degree of success but most éFfer oﬂly'piecemea}'iemédiesn

What is required, 'in essence, is a total educational systém reform which

would strive to provide each student with a means 'to select and pursue ,

a life's.path which would maximize his aspirations and abilities. ;he,
. A 4

k1 ..

" student’ would have the opportunity to develop the kinds of know

’

‘ y ~ " ¥ ‘
understanding, and skills needed to live in ‘a work-oriented

LY ° .
a model of education can be considered Career Education.

D

* v
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Career Education . \ . .
,& 1 . ' . ¢
. ° . . ) \—.

n .

Under the Career Education concept, besides learning how to read, write,

-

k4 " ! - ®
and compute, the Ca§eer Education student in the ele&ntary grades, 1 through

6, studies history, languages, and the physical and social sciences.

Simultaneously, he explores the world of wdrk through a wide spectrum . ’}
of occupational "clusters's ) \(/T\\ ° ,
In the middle grades, 7 through é, the student examines more closely .

those clusters in which he is most interested. .By the end of the 10th grade&

he develops elementary job entry skills which he can pursue if he does not

\

complet®s the 12th grade. 1f he'does nog complete the 12th grade, the

N v

student "is prepared to enter the world of work or to continue his education

at a postsecondaty institution--college, technical institute, or other-

* L]

_ suitable to his needs, interests, and -abiltities.

All students have the opportunity to enjoy actual work during " their

> “-
school years. This is accomplished through cooperative arrangements with
Extensive guidance

school, employer, community and government agencies,
» ’ .

and counseling activities assist the student to discover and dévelop his

particualr interests and abilities and match them against potential careers. .

4 ~e

s +As an experimental alternative to traditional elementary and secondary

(P hs an e 21 slreras .

educaqion, Career Education has been conceptualized in three separate

forms: (1) career Education baseg in the schools, (2) €areer Education based

The school-based

- .

"in the home, and (3) Career Education based on the employer.

-

Career Education idea revolves around the school's ﬁroviding a greater eﬁphasis

2

than present on studénts’ developing occupational skills in the course of his




-~ ~ ’

' higﬁ school education. Employer-based' career eduation involves business,

indusiry and public and ﬁrivate agencies in prepafing youth at the secondérx ’

level to seek irmediate employment op oné hand, and to continye education to

to eventual embloymeqf on the other hand. The home-basedﬂgereer Education

~

. .
concept involves the use of various media, primarily television, t¢ introduce

’
’

vocational development concepts into the home. ' : C

« -

In short, the fareer Education movement seeks to make major chanjes in .

.

’
'

the Amerixan educational system without the infusion of massive amounts of

/4 - I
new educational monies. American education badly needs the kind of impetus

for change that can best come through the expressions of need for change

]
on the part of the business-lgbor-industry community. The_Career Education . ,

. ~
-

movenent holds great potentiaal for creating changes that will make education ’

more relevant and rédsponsive to the current and projected meeds of our .

<

* - » - -
free epterprise systems It is.a movement that cah be effectively converted

.

into realitx only with the full support and particiaption of the business

community; The real world of ywork outside of the formal educational system

must quickly become a part of the total system of American education.

-

Carteer Education represents a movement that seeks to make this happen.
g

) The.Career Education movement cannot succeed if éarried only witﬂin
She four walla\of the school. Success 9f this moveme;t will be.predicated
on the acgiée dnvolvement of school/business/cpmmunn£;y7cooperation. Schools ’
need busirfess and comm unity cooperation in ;gt;blishing.CaZeer Education

-

.

programs, in supporting such programs where they existy and. in providing’ .
. » » ! .
consultdtiVe assistance and leaderfhip in policy making for Career Education
. ' A3
¢ programs. ‘ :
prog ”

' * The copperation of school,businees, 5hd‘comﬁpdiqy'on the determination

of the proposed plan and policy of Career Educatio h?s'béen‘increé%fng.rapidly.
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This trend toward broader school/bus;ness/coumuni;y/cooperation in
. L : . _
Career Education dévelopment process is of major significance for profesgsional

‘

’ ~as well as community people. However, if Career Education is to\[galize . 1

the notable value of the broader'bésed cooperatipn, ways and means must

be rrovided whereby citizen groups may work more effectively and make the

. . - ’

maximum contribution to the schoolse.

» There are three levels of cooperation .that the business tommunity can

a2

- provide. The first level, the collecting and assembling of information

-

relating to business activfties, is broadly based and may involve varying

.

degrees of particiaption by a major proportion of the citizens in this

N ' . (g s
comaunity. The second level of cooperation from,the business «ommunity
/ -
involves the analysis and interpretation of the information collected.

L)
At the third level, judgements can be made, conclusions can be reached,

. -

& 4
and courses of action can be recommended- this is the actual adoption of

. . v 4
plans or the enactment of the poli¢y. (See chart I.)  The base of the

-

triangle refers to the fact that more people are involved in the process,
. - 7 .

As we 8o ubward, less people will be imvplved and ‘the déc}sion making .

’ . process will involve more specialized persons. ' :
. ' N o . f
- . ) . ,
,
1 N ) ' ~ ) !
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CHART 1-THREE LEVELS OF SCHOOL/BUSINESS/COMMUNITY GOOPERATION IN CAREER EDUCATION
e 2 i . ’ . -
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Broad school/business/cémmgpity cooperattion presénts both an opportunity ) ;
and a challenge to careér educators. A new and skilfull type of leadership

is called for if the career educator is to grasp the opportunity presented
. by the business and community people. The following general principleson .

school/business/community/cooperation are developed as a resultt of the

course entitled: " SCHOOL /BU SINE SS/COMMUNLTY /COOPERATION IN CAREER EDUCATION'".

during the spring, 1976, at the School of Education, BOston University.

e .
. = Ay
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PRINCIPLES FOR BUILDING BETTER

. SCHOOL~- BUSINESS ~COMMUNITY COOPERATION

IN CAREER EDUCATION

In order to function at oﬁtimal level a Career Education program depends
largely upon the sincere cooperation of the school-business-community.

The Career Education program must first be explained and interpreted to
students, faculty, and administrators throughout the school.

An Advisory Committee composed of students, teachers, parents, employers,
and community leaders should be established to utilize participant input
wherever possible.

’

The}Advisory Comnittee should be censulted when the curriculum is to be
revised, new buildings are planned, equipment is to be purchased, or a
problem of concern to the school, business, or communit# arises. BN

Business and community leaders should be encouraged to visit the school to
become familiar with all aspects of the Career Education program and to
suggest new aspects of the program where necessary. ¢

Teachers should be encouraged to visit business firms and community ’ ~
agencies to become familiar with employee conditions and opportunities
And tq help business and community leaders.solve problems related to
in-servicé training.

S ]
When possible teaehers should get actual experience,in\iocal business firms
a2nd community agencies and whenever opportunity permits career educators
should .be encouraged to affiliate with local associations such as the Chamber

v

of Commerce. , .

L4 -

.

In order to coordinate the work of the school with that of bus®hess and the .
community, teachers in the Career Education program should be encouraged to .
become familiar with assisting in the preparation of job service, job
analysis, job distribution, and job qualifications.

.8

s
Business people, community leaders, teachers, and parents should frequently

exchange their views concerning the Career Education program fn—cumgubity .
clubs and social organizations as well as in the Parent~Teacher'Assotiatign.

~

Students should be given opportunities to meet business people and community
leaders. They should also be encéuraged to participate~+na business and

community organizations such as the Junior Chamber "of Commefzév\\\\\\\\ .

When practical students should gain experience working part-time in loca1~~\\ T~
business firms and community organizations. ,

. ¢ : . *
Good press relations should be maintained at all times to insure accurate
and complete coverage o6f the Career Education program and to publicize
current news in the field -

(3%

’ -
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SELF-EVALUATION MODEL ON SCHOOL /BU SINE SS/COMMUNITY COOPERATION IN CAREER FDUCATION

Y d . e ; '
There are fifty questions for you to evaluate yourself concerning School/
Business/Community Cooperation in Career Education,

Please rate on a scale from 1 to 5 the degree of evidence in terms of your
experience so far in the area of Career Education.

1. Minimum degree

' 2. Small degree ‘

3+ Moderate degree

4, 'Large degree

5. Maximum degree
There are no true or fa}§e“answers. This is purely for you to evaluate Jourself
to see if you have done an efficient job on School/Business/Community Cooperation
ih Career Education. ‘After you finish' your ratings you can add the numbers together
and compare the score to the following scale to determine the degree of evidence of

your engagement in SCHOOL fBUSINESS/COMMUNITY relationse *
201-250----A . S ’ S
I51-200----B o - . |
101-150--=~C N . , : j

51-100----D . ~
1- 50---<E - - //f

/ T 4
If your. score is about 101 you have showed a very good degreé of evideénce that you

have done your job on School/Business/Community Cdoperations If your score is 100
or below you need to gpend more time' catching ups ~\\\\: '

I- always felt that the self-evaluation model is the most efficient model for you to

develop the necessary skills required to be successful in SchooILﬁusfnesszggﬁunity
Cooperation in Career Education, o v ~

\\.

Ying C. Chuang -
Associate Professor
School of Education
Boston, University

. “
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. Ying C, Chuang - - L

A SELF~EVALUATION MODEL dN SCHOOL /BU SINESS/COMMUNITY COOPERATION IN CAREER EDUCATION
9

Please answer the following questions by circllng the appropriate numbers(1,243,4,5)

>

" Definition of Numbers - Degree of Evidence:

1)
2)
3)
4)

5)

. Minimom degree '
Snall degree ~
Moderate degree
Large degree . > .

Maximum degrée
- -

To what extent:

I

2,

. ”

Have you explained“and interpreted
the Career Education program to the

studentsy faculty and administyators v

" throughout the school? .

Have you explained the objectives, . .
standards of achievement, classroom .
procedures, and curriculum offered
in Career Education to businessmen,

and parents?.....u.................u..‘....u... 1

Are attractive leaflets, pamphléts,‘{\\\\\ . \\7 S

and handbooks explaining the CEP
distributed by you in sufficient
quantities to pupils, pgrents, busi-
nessmen and others who should know

afjout the CEP?.....oooooooooo.oooo‘oooooooooooo0000

Do you capitaliie on opportunities to

speak to, or affiliate with various
business ¢lubs;organizations (NOMA,
Chambe:z Commerce,»Rotany’Club)"...o...”....u

§ip ssmen’ and community leaders

Do you invit
:Eﬁgl Massigned!" talks?eeeececse

to the school £

Do you familiarize businessmen and
parents with the improvements need-
ed and with the problems involved in .

Carrying out the CEP7esesesesncercesccoosscsssscss 1

Do you familiarize parents with the

requirements and demands in the busi~

ness field] so that they can offer ade-

quate guidance to their sonsfdaughters?ecsscsscee

[

"3 4 5
3 (.4 5
3 4 5
3' i s
’3 4 5
3 4 5




1) Minimum degree _
2) Small degree ) .

3) Moderate degree

fg\iarge degree .
5) Maximum degree

To What @extent:

8

9.

10,

11,

12,

13,

14,

©

‘Do yourparticipate iq‘community
projects such as Community Chest
Drives "and others of a similar nature? seeeee 1 2 3

Have, you essablished an advisory committee

{composed of yourself, office managers, em- - ¢
ployers, -employees, students, parents, commu-

nity leaders) which is utilized in curriculum

planning and in coordinaging the work of the .
. 'school with that of business?...t...s.........1 2 3
»
. Do you consult the advisory committee when

the curriculum’ is to be revised, equipment

is to.be purchased, or when there is a pro-.

blem of concern to the school, business or

cdmmunity?..........-...-.-......-o....r..-. 1 2 3‘

Do you encourage teachers to visit business

-firms and community agencies to become fam-

iliar with employess' comditions and opport- ;

unities.and to help business and community  ° ‘
AN

leaders solve problems related to in-service }\\i\\ .
Ny, 2 3

traiﬁdng?}...-...9.........6................. 1

Do you emncourage business and_community AN

Yfeaders to visit the school to become -

.aspects of the CEP apd.
s of the program/where™-

N
0000000400082 00000

familiar with al‘
to suggest new aspe
necessary?esoscescccse

1 2 3

Do you encourage teachers to.get actua
experience in local business firms and

communi y”agencieSZ............b............

Do you encourage teachers and students to
become familiar with'assisting in the KN
preparation,0f job-service, job analysis,

. job distributfon,. and job qualifications, ‘
in order to coordinate the work of school .7

with+ that of bu%iness?.......o........o.-o. 1 Q? 3

[

4 5

4 5
(\\ .

AN




22,

‘J '
._‘ M. . L . k)
1) Minimum degree . ) . '
2) Small degree " ! L
3) Moderate degree . -’ .
* 4) Large dégree , . . : .
5). Maximum degree ..
To what extent: B ’ . -
E . e .
15+ Do you encourage business peopie, community - S
leaders, teachers, parents, to exchange their ' =,
7 views concerning the CEP in-community clubs and .
. social organizatlons as well as the PTA’..,....... 1 27
16, Do you provide students with the opportunity to - ’
: _neet bus1nessnen"u..ooo.....o.ou..o.o........... 10 2
17. Do you encourage ‘students to parﬁipipate in busi-
ness and comunity organizations such as? thesJunior
Chamber of Commerce, Future Business Leaders of Am- - -
erlca, etC”:oo00000:'00.00000000000000000.0010000. 1 2.
: « —~
18, Do you encourage students, when pracctcal, to
» . gaidsexperience working part-time in local
business. firms and community organizations
outside of school and during the summers?esssecsee 1 2
19, Do you agquaint students with busimessmen . . /
by such means as visitation, conferences, ox
M a cooperative t;aining program".'..........u..... 1 . 2
e 20. Do you maintain favorabte relationships with ,
.graduates through an effective follow-up pro-’ ’
gram by contacts, through the newspaper, extra-
curricular activities, or planned luncheon dis- -
CUSSiOﬂS?oooooooooooooooooooooo;ooooovoooooooooooo 1 2
21, N

\go you ptomote your relationship with parentg_
hrough home visits, conferences or’ parent-
teacher ﬂeetings"ocaoooooooooooooooooooooooooooooo i 2

Do you engage in informal discussions with
‘members of the business communlty in the con-
duct of day-to- day transactions?ecceeesecsescecese 1 + 2°

Do you -accept and enceurage invitations to speak

.to community: groups?esesescescescscsoscssvscsocceecs 1 o2
€ . .

Do you sponsor a career day for students inherested‘ ..

in business occupations which involves participation

by leaders in the local business communityZesesese 1 2




33.

‘ A . -

- . s é " A

) . e <

‘3 ‘ .
© 1) SMinimum degree ’ . -

" %) Snall degree! ‘ .

3) Moderate degree * :

4) ‘Large degree )

5) Maximum degree . . { ,

To what extent: - -

" 25, Do you contribute your skills apd knowledge

) “'to at least one organization engaged in pro- -
jects designed to improve the community or assist
].eSS for\tunate members of SOCietY?oooooooooooooooo 1

26. Do you secure partiéipation of local business
leaders in developing a program of fulleday

, employment experience for students enrolled *
in vocational business programs?.e Wpesosessecccoee 1

27. Do you egggurage class projects which necess-
itate student vifitations to local businesses?eces 1°

28 Do you request business orgénizations in the

)  community to contribute supplies and.sufplus
‘ equipment for use in classroom instruction”....... 1

A\ ~ ppa— *

29, Have you developed a placement service for
graduating seniors, designed to assist local
business organizatidéns secure qualified em-

p]. ployees".....’........nn....nu..u....o........ 1

30s, Do you inform the proper’authorities of Yust-

’ 1flab1e improvements and changes in the pro- )
gram and are the improvements and changes in VI
incorporated in the .nrogram to mdet the current f
needS"’oooooooooooolooooooooooooooooooooooooooooooo 1

31s Do you holdgissemblies, class diseussions, and
extra-curricular activities which are used as a.
means of interpreting the career education prbgraq? 1

¢

32, Do you, career education teachersf\supervisors,

and the department haad, attempt to cultivate,.
your Social relationships with members of the
school board and leaders within the school?seeeeess 1

Do you provide publicity concetning. your
professional activities and the programs
offeréd by your depa.rtment?oooo.ooo‘oooooooooooooooo'0 1

Do you maintain good press relations at all
times to insure accurate and complete coverage
Jof thé-GEP and to publicize current news in the

field?..............0.0.0.000.0..O'O0.00..0.0.0000G 1 .

’ - 14

-2

2




1
2)
3)
&)
5)

Minimun’ degree

Small degree

Moderate degree

Large degtee .

" Maximun degree . -

-
what extent?

36,
37,
38,

39.

41,

\42.

43,

Do you insure that the local and school
.newspapers caryy adequate coverage, inter- .
pretation, and interest news of career ed-

ucation as measured by such_factors as:

‘proper bdlance, appeal, immediacy, illustra-

tion, cuality of writingsy and space devoted to career
education over a perlOd of time”...................1 2

bo you make sure that school magazines, news-
papersy, and other regular publications are
distributed in sufficient quantities to the
readers with whom -good public relations igér
deSired?o.oooooonfonnon.oonnconnogonnoovonnooooooo;l " 2
Are you familiar with job descriptions, job
qualifications, and job analyses made by bus-

+ iness firms, as-a background for promoting public
relations and coordinating school and business
aCFiéitieS?oooononooooonono.ooooooonnonoooooooooooo} : 2
Do you affiliate with, and contribute to
business organizations which promoté better
public relations & ~ + ° ::_- on a-'state
and national baSiSanonoooonu-00..000.00000000000001 2

~e

Do’ you consider the total program of public
relations effective ‘and desirable?esecccsscocsocceel 2

.

Are the career education personnel enthusiastic
about the GEP, willing to improve it, and stand
behind the total program’.o..............o.........l U 2

Is the total pattern of the CEP students! actifities -
your'concern?..............o-...,......o..o.....o..1 - ?
Do you review community relations L5~ Lessseesel 2
operation plan(s)’ . B ¢
Have you made an initial analysis of community
feSOurC889000oopoooooooooonoooooooooonoooo3000000001 2

7
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1) Minimua degree . - '
2) Snall degree ) s
3) Moderate degree 3 . ‘
4) Large degree : -~ v
5) " Maximun degree ‘ -
To what extent:
44, Do you provide brientation tconcerning . ’
career education to goverrment agencieslessepsecsssl 2.
. . . o» ' )
45, Have you developed a progrea to involve :
/ retired people in career educationZessesescersecocel .2
46, Have you initiated an in-service pro- ,
gran for paraprofessional staffZesssecesssecasecessd 2
. . ' L
47. Have you set up a corrrunity information system?essel 2
48, Have you appointed a community liason person?essessl 2
s -
-~ . 3 . [
49, Have you made an inventdry of existing community
relations aCCiVitieS?oaoooooooooooooooooooooooooooal 2
50. Have you developed a system to handle visitors '
who_want ,to see career education activity?eseesseesl ° 2
. /
; .
L
- , ]
¢ ¢
>
\ .
. N
- . o
- 4 . ﬂ
- ,
' Y
. L 4
s | /




d BIBLIOGRAPHY

- ‘
.

Campbell Ronald F., and John A. Ramsyer,.The Dynamics of School Communitv
Relationships, Allyn and Bacon, Inc., Boston.

.

Dapper, Cloria, Public Relations for Educators, The MacMillan Company, New York
1964, y .

‘\\\‘\td/} Fine, Benjamin, Educational delicitv, rev. ed, Harper and Row, fﬁblishers, Inc.
Grinnall, J. E. apd Raymond Young, The School and the Community, The Ronald Press

Company, New York

Jones, James J., and Irving W. Sgout, School Public Relations, G. P. Putnam's Sons,
New York.: - e ., .

1;;\4£i :Cu, Leslie, School Public Relationg, Englewood Cliffs, Prentice-Hall, lnc.,
*ﬁgg___ahegﬁiggggi~“‘~_> o j )
$ % .t . .
Kindred Leslie and Associates, How to Tell che School Storv, Prentice-Hall
Inc., Englewood Cliffs, New Jersey. ' - . C
L 2
HcCloskey, Gordon, Education and Public Understanding, Harper and Row, Publishers,
lnc., New York. ‘

~

Olsen, Edward, and Others, School and Community, PrenticevHall, Inc., Englewood
Cliffs, New Jersey.

Stearns, Harry, Community Relations and the Public Schools, Prentice-Hall, Inc.,
Englewood Cliffs, yew Jersey..

R

Sumption, Merle R., and Yvonne Engstrom, School-Cemmunity Relations, ~HcGraw-Hill

. Book Company s New York, 1968. .
S~
, p 1
»~ K
1 ¥
.
”~
~
* o R & -
¥ o
> ! N -

LI 8- Y
t

e
4




