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INTRODUCTION

t 7

Federal Recruiting 76.s designed to help meet a need qften expressed by directors of co ege placement,
and career planning officials for a catalog describing Federal agency recruiting and carer inforMation
activities It summarizes, by agency, how the Government is organized for college ecruitment and
employment information purposes. Listings inctude the types of services agencies provid to schools, the
kinds of academic majors and degree levels sought, and the contacpoint within p agency which is
responsible for college liaison a-,s4vities.

This publication is intended as a desk reference for counselors and placement advisor working in the area
of Government placement. To be most helpful, it should be used as a companion pi ce to other Federal
career ilerature, such as the Federal Career Directory; the puide to Federal reer Literature, the
sem annual newsletter Trends in Federal Hiring, the quarterly iisting of open compet ions Current Federal.
Exarhination 4nnouncements (AN 2279), and thq examination anrouncements cover ng the fieids listed

Information .n this public ation was gathered fro m Federal agencies on their recruitment plans for 1976
A/though an effort was made to incorporate as many agencies as possible, the fisting is not all inclusive. The
types and numbers of positions for which agencies plan to recruit are estimates and, as such, are subject to
change However, although specific rufr;thers may change, this catalog gives an,Overview of Federal agencies-
recruitment activities and tlie kinds of baCkgrounds they are generally seeking irorp applicants.

. I
i
'

One final word about contacting Federal agencies for employment informa ion. the agencies listed in this
publication fill nearly all of their positions from among persofts haviig eligibility on Civil Seriiice
Commission inventories or eligible lists. Students should"be strongly enc uraged to establish elibility on
appropriate lists either prior to or concurrently with contacting Federal agencies. Cornpetition for most
entry level positions is intense and eligibility scores beTc-a 9Q atmarely reached except for positions in the
engineering and health fields.

cr:

Office of College Relations
&gee° of Recruiting and Expinining
.J.S. Civil Service Commission

O



tt.

to #.

GLOSSARY

National Reaoultment Management Identifies the organizational ,locale, title, and address of the
Office management official at the national level who has overall

responsibility for the agency's college. relations and
requitment activities.

Scheduled FY'76 Oncampus Visits
to'

Career InfOrmation

Notes whether the agency recruits on college campuses
through campus interviews with candidates for specific
vacanciesi.e., similar to private sector recruitment
procedures.

indicates, for each agency, whether career literature,-speakers,
exhibits, and group tours and briefings are available. Inquiries
about these services should be directed to the particular
National Recruitment Manage-ment Office or localkaenoted
under "Miscellaneous Additional Information".

Encourages Direct Contact for Notes those uagencies which welcome contacts eiiher tvith their
Students National Recruitment Management Office or field offices as

noted under "Miscellaneous 'Additional Information". For
most positions candidates.should obtain eligibility under the
appropriate CSC examination prior to contacting an agency.

Academic Majors and Degree Levels

Positions and Grades Recurited

Lists the principal backgrounds for which the ageniy recruits.
Does not cover every staffing category.

Principal career entry..positions. Does not all staffing
activities.

Miscellaneous Additional Information Capsule summaries of recruiting program characteristics.

II
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Department Agency or Major Component and
National Recruitment Management Office -

Scheduled FY '76
Oricampids Visits

Career Information
Advisory Services

Yei CareerNo
Lit.

Speakers Exhibits
Group
Tours

Encour-
ages

Direct
Contact

from
Students

ACTION

Assistant Director

Recruitment and Communications

1735 I Street. N.W

Washington. D.0 20525

202-254-8388

DEPARTMENT OF AGRICULTURE

Agncultural Marketing Service

Chief of Employment & Qualifications Branch

Personnel Division. Room y17s
14th St. & Constitution Aye., S.W

Washington. QC..20250

202-447.7775

Agricultural Research §ervice

Professional Recruitment. Coordinator

Federal Building

Hyattsville, MD 2078r

Animal & Plant Health laspecuon Service

Go Hese Recruitment Coordinator

Personnel Operations Branch

123 East Grant Street

Minneapolis. Mg 55403

Economic Management Support Center

Personnel Division, Room 1459S

Operations Branch -2
'14th Street & IndepenifenceAve7 S.W.

Waihington, D.C. 20250

Farmers Mime Adntinistrauon
Personnel Division

14th Street & Independence Ave., S.W

Washington, D.C. 0250
'702-447.3025

Food andNutntion Service

Personnel Officer

MiclAgantic Report
729 Alexander Road

Princeton, NJ 08540
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Academic Majors and
Degree Levels

Positions and Grades
Recruited

. Mispellaneous
Additonal Information

4-year de9e2e0.

4 year degree- Agnculture, Health

and Education are the most

desirable areas of study

4 year degree ip

Animal Science (Meat)

Agronomy

Agriculture

Advanced academic. degree in

the life and physical sciences

Doctors of Veterinary Medicine

4 year degree in.

Agriculture

Statistics

Mathematics

Economics

Bachelor's or.Master's degree

in Agriculture

%finance, Nutrition. Public and
Business Administration

VISTA

Peace Corps Volunteers

Agricultural Commondity

Gfader (Grain '8A Meat)

GS-5/7

variety of pas' itions

GS-9

Veterinary Medical Officer

GS-9

variety of positions .

GS-5/7,

vaProus Agricultural specialties

GS5/7/9

Summer Feedi4 PrOgram

Monitoi
GS-5

.7

Very active oncampus recruitment of ACTION volunteers is conduct

ed by 5 Regional Service Centers located at: New York, New York;

Washington, D.C., Chicago, IL, Dallas,'TX, San Francisco, CA. For

one year following completion of tour, former ACTION and Peace

Corps volunteers may be appointed to Federal Service without

competition, if they meet the qualification standards.

Approximately 35 college visits nationwide for Agncultural Com-

-motley Graders, primary optibns are in Grain and Meat. Forty .

vacancies are anticipated in FY 76. High standing on CSC register

of eligibles is required Contacts'should be made through the Nat'l.

Recuitment Management Office.

Recruitment is decentralized to 4 regional offices located at.

Beltsville, MO; New Orleans, LA; Peoria, IL; Berkeley, CA.

Recruiting representatives ate Iodated on or near the campuses of

land-grant universities. Candidates are required to have eligibility
on the appropnate register.

Conducts active on campus recruitment at the to schools of r
veterinaryzedione nationwide. For most veterinary schools, a

vefennaiian who lives or works in close p9xenity has been .

designated as/4cruiter. 15p vacancies-f6 Veterinary Medical

Officer are anticipated in FY76.

Contact should be mpde through the Nat'l Recruitment
Management Office.

Recruitment is highly decentralized. FHA State Directors are

responsible for recruitment within their jurisdictions. The Nati
Recruitment Management Office can provide information as to

the location of State Oirectors.

Recaitment is decentralized to 5 regional oflices. San Francisco

(Western); Cfncago. (Midwest); Dallas (WestCentralk; Atlanta

(Southeast); Plinceton, NJ (Northeast). Only Princeton, NJ is

activity recruiting for 150 summer positions in New York City

as Summer Feeding Program Monitors. Eligibility is established

through CSC Job Ann. =414 (Group III).

3
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Department. Agency or Major Component and ,
National Recruitment Management Office

Scheduled FY '76
Dricamixis Visits

Career Information
Advisory Services

Yes No Career
Lit Speakers Exhibits Grow;

Tours

Encour-
ages
Direct
Contact
from

Students

4

DEPARTMENT OF AGRiCOLTuRE.(conlinuedl

Foreign Agricultural Service

College Recruitment Coordinator

Personnel Division

14th Street & Independence Ave., S.W.

Washington, D C 20250

202447.2757

Forest Service

Leader, Employment Group

Personnel Management, Rm 901C, RP.E

14th Street & Indvendence Ave., S.W

Washington, D.C. !anti

Rural Electrification Administration

Director, Perionnel Management Division

So. Agriculture Bldg, Room 4078

14th St .8. Independence Ave., S.W.

Washington, D.C. 20250

202441.3577

Soil*Conservation Service
r

Chief; Career Development & Staffing Branch

So. Agriculture Bldg., Room 6219

14th St. & Independence Ave., S.W.

Washington, D.C. 20250

202-447/631

OEPARIMENT.,OF THE.A114 FORCE ,

Air force Audit Agency
HO AFAA/DRC

Norton AFB, CA 92409

Air Force Communications Service

Civilian Personnel Office -

Richards.Gebaur AFB, MO 64030

816.3484505 ,

ti
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Academic Majors and
Degree Levels

Positions and Grades
Recruited

Miscellaneous
Additonal Information

Master's degree in Economics,

primarily Agricultural Economics

All degree levels

Forestry

Soil Science

Entomology

Hydrology

Fish and Wildlife Biology

1

MSEE

E.SM E

MSME

S 'degree in Sod'Consewationl

Science, AgmeomY, Forests

General' Agriculture, Range

Conservation, Ag./Civil,

Engineering, Wildlife Biology,

'Ag. Economics, Ag. Education

O

Accounting or Business

Administration majors with 24

hours of accounting

BS.E.E

Economist

6s-s

Soil Scientists, Hydrologists,

Biologists, Entomologists, other

Biological and Physical Science

Specialties

GS5/7/9

Electrical/Electronic

and Mechanical Engineer

GS-5/7/9

Soil Conservationist

Soil Scientist

Range Conservationist

Ag. Engineer

evil Engineer

GS-5/7

Accountants & Audit-ors

GS5/7

Electdal Engineer.
GS5/7/9

Oncampus recruitMent in FY76 is limited to schools relatively
near to the Washington, D.C. and Houston, TX offices of FAS.

Approximately 10.15 vacancies are anticipated. In late FY'76 a few
additional visits may be conducted by personnel traveling in the
field.

The 9 regional offices have been delegated the responsibility for

college recruitment within their respectilm geographic areas.

Albuquerque, NM (Southwestern)

Atlanta, GA (Southern)

Denver, CO,(Rocky Mt'.)

Juneau, AK (Alaska)

Milwaukee, WI (Easteml

Missoula, MT. INorthetn)

San Francisco, CA (California)

Portland, OR (Pacific Northwest)

Ogden,.OT (Intermountain)

Conducts interviews at approximately 30 colleges nationwide for

engineers. Twelve vacancies are anticipated in Washington, D,C.

during FY'76. To determine whether a field recruiter is located
close to a collegc.or university, contact the Nat'l Riiruitment
Management Office.

Does not anticipate filling many positions in FY'76. Each state

office maintains recruitment contact with at least one to three

universities. A listing of stale offices is available through the Nat'l
Management Recruitment Office.

Air Force recruitment is highly decentralized through 15

commands. Within separate Commands, recruitment is further44
decentralized to the installation level.

Eligibility under CSC Ann. 425 advised prior to contacts.

Recruits in surrounding states (Iowa, Nebraska, Kansas) and in

Missouri. 14 college visits are scheduled for FY'76. A total of
15 vacancies are anticipated.

9 5
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Department. Agency or Major Component and
National Recruitment Management Office'

Scheduled FY 76'
Oncampus Visits

Career jolormation
Advisory Services

'Yes No
Career

Lit Speakers Exhibits' Group
Tours

Encour-
ages
Direct

Contact
from.

Students

6

DEPARTMENT OF THE AIR. FORCE (continued)

Air Force Logistics Command

HQ AFIX/DPCG

Directorate of Cwifiln'Personnel

WrightPatterson AFB DP 454,33

513.787-2836'

Air Force Systems Command

AFSC/OPCEM

Andrews AFB, D.C. 20334

202.981-7206

Air Training Command

Chief, Personnel Managemeni. Division

Hq. A-iblOPCE

Randolph AFB, TX8148
512.652-4867

Alaskan Air Command

Director of Civilian Personnel

Hq. AACOPC

APO Seattle 98742

-753.6224

Hq. Tactical AirCommand

Civilian Personnel Officer

49 CSG/DPC

Holloman AFB, NM 88330

505.8674206

Strategic Air Command

'APcfrI

HQ SAC

Nutt AFB, NE 68113
402.2944498

t.
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Academic Majors and
Degree Levels

BS/MS Industrial Eng

BA/BS Architecture

BS Mech & Civil Eng.

BS Nursing

and various occupations filled

from the PACE register

All Engineering discipline's,

especially electronic, sgrospace,

mechameal, chemical '
all degree levels

.
B.S.E.E. M.S.E.E

(Kessler AFB)

Graduate degrees in engineering

& accounting

(Chanute AFB)

Bachelor's & Master's.

Engineering, Business,

Nursing, Accounting,

Guidance Counselor-Recreation

All degree levels'in 'engineering

and physical sciences

Bachelor's degree in

engineering

business administration

accourffing

Positions and Grades
Recruited

Nr-,c.

..0,1
Miscellaneous

Additonal Information

Transportation Specialist,

Budget Analyst; Management

Analyst, Safety.Specialist,

Logistics Mgmt. Specialist,

Personnel Mgmt. Specialist

Engineer

GS 5 through 12

Elec tronie

Aerospace

Chemical .

Mechanical

Engineer GS-5/9

(esp. electrical)

Training Instiiictor

GS-5/9 -

Computer Scientist

Engineer

Mathematician

1, Physicist

GS-5/11

Electronic Engineer

GS-5/7

There are seven recruiting offices, each has jurisdiction over its

respective state. Tinker AFB, OK, 4.1111 AFB, UT, Kelly AFB, TX,

McClellan AFB, CA, Robins APB, GA; Newark AFB, OH,'

Wright-Patterson AFB, OH (also covers Kentucky). Agency

welcoms contact from students only after eligibility has been

established on the appropriate CSC register.'

Conducts oncampus interviews and participates in career days at

approximately 75 colleges nationwide recruiting for engineers.

Anticipates about 125 vacancies tp.Fy'76. Recruitment activity_
conducted by following installations:

Aeronautic& Systems Div, Wright-Patterson AFB, OH;

Electronic Systems Div, L.G. Hanscom AFB, MA;

Aic Force Flight Test Center, Edwards AFB, CA;

Armament °et/. & Test Center, Eglin AFB, FL;

Rome Air Dev. Center, Griffiss AFB, NY;

Air Force Eastern Test Range, Pitrick AFB, FL;

Each covers the geographic local within a 500 mile radius: About

half of the vacancies are at Wright- Patterson AFB.

Recruitment is being conducted for about 48 vacancies by the

Civilian Personnel Offices at three installations. Chanute AFB, IL;

Kessler AFB, MS; Reese 4FB, TX. The majority are at 'Chanute

AFB. A total of about 20 colleges are to be visited in FY'76. -

Advisory services vary with the installation.

College liaison is limited to the three major college /university

campuses in Alaska. Student contact should be through the

Civilian Personnel Of fier at Eilson AFB or Elmerdorf AFB.

One installation of the Tactical Air Command, Hotloman AF

which covers New Mexico and West Texas, will conduct tonne

recruitment for 5 anticipated vacancies:

Recruitment is decentralized to thenstallation level. Two
installations, Griffiss AFB, NY and 96 Combat Support Group,

Dyess AFB, TX, pan a total of 25 college visits, recruiting for

about 45 vecancies; Bulk of vacancies are for electronics

engineers and are located at Griffiss AFB.

11 7
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Department,

.

Agency or Major Component and.
National Recrlittment Management Office

4
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`Scheduled FY. '76
s VisitsOnca s t .

Cafeer Information ''
ry ServicesAdvisory

Encotir-
ages
Dikect

Contact
from

Students
Yes No.

Career,
. Lit. Speakers Exhibits Group

Tou'rs

.

\

.
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/ DEPARTMENT OF THE ARM Y

..
U.S.rmy Materiel Command
Chief, Special Recruitment and Career

InterriManagement Branch

i 5001 Eisenhower Avenue .

Alexandria, VA 22333
703.274-8501 .

.

.
v.

'

Corpliof Enbineers

Office of Civilian Personnel

Office of the Chid of EUgineers ..,.

Rm 48.239, Forrestal Bldg.

Washington, O.C. 20314

202-693.7041
.

CENTRAL INTELLIGENCE AGENCY

Recruitment Oivision

Washington, O.C. 20505

-

.

U'S. CIVIL SERVICE COMMISSION

Personnel and Labor Relations Oivision

Attention. Recruiting Officer

1900 E Street, kW.

Washington, D.C. 20415 -.,
202.632.5460

OEPARTMENT OF COMMERCE.

Bureau of the Census

College Relations Officer

Personnel Oivision i
f, rt

Washington, O.C. 20233 .

301,763-5780
-2,
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Academic Majors and
DEigree Levels

Positions-and Grades .

Recruited

%.

Miscellaneous
AdditonalInformation

i
4 year degrea in engineering

V

General Engineer%

,Safety Engineer 1.

-Mfft-inic31 Engineer

Etectncal Engineer

Chtrnical Engineer

Aeaautical Engineer
Civil Engineer

Iniustnal Engineer

Conducts approximately 150 college visits nationwide for

engineers. Anticipares about 100 engmeer-racaricies for AMC
formal schogli and 100 engineer vacancies for on the lob training.
at research en0 development centers at AMC installations
nationwide Recruitingis deeepralirtd to three held placement ""-1 ""
offices

Davenport, IA Boltd-Westr,

Phitadelohra, PA (flartfigast). '

ViestrInt***

Degree in enTneenng and the

physical sciences '
6

41,

GS7

Cord Engineer'

'Mechanical Engineer-

Electrical Engineer

and.,poutions rn the biological

and physical sciences

GS-5/7

AtItnta, GA (Southern, ;
The Atlanta Office is conducting the inostal madmen(
15rogram in FY76. Advisory services are available througtIccar
installations ,and actwities.

4
t ,

.= Recrinprient.is decenualitedo 50 + local engineering divisions

ang.districts.. Approxurkitely 150 college visits are conducted

nationwide for candidates in enguieering and the biological and

physical

sciences. In 0'76 a total Of about 400 engineer/scientist,
vacancies are anticipated at 150 installations.

..,

,

44,

Engineering (electrical:

mechanical), Phipsical Sciences,

Ctsputerficience, Ecoilommt
(advanc#egree), Atea Studies
(Middle;East) and ,foreign

Languages (Arabic, Porfuguete,

'Russian, & Chinese)

.

Bachelors'
;

Vibeidits,
Sot nces,

Busines and Public Administration

Bachelor's and Master's

Statistics
Computer Science

Mathematics

Social Sciences (with statistics)

I.
variety orposmons .1,,I

.
Persoonel -Mgint Specialist.

Personnel Staffing Spec.

Employee Qevelopment Specialist

GS 5/7

s' :

.6

Statistician

Mathew ajiclan

Ctimpoter Specialist .

Sala, Sciences Analyst

GS5/7/9

.. '
.

, ,

'All positions are located_; the Washington, Lr.C. area.

The majorIty of entry leytt positrons are in the Washington, DEC.

area. Students should establish eligibility on the appropriate
civil servieh registers and rank,high on thi.list.

r"

Recruitment is conducted by the Nat'l Reciuitment Management

Office whicfrvisits appror,imately 56 colleges nationwide. A total
of 95 vacancies is anticipated in FY76; 50 of thesevacancies are for
statisticians (in the social science areas). .

C
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DKAfirrierkt Agency or Mater Cdrnf*rtentinf.1
"%e'icnai Recruitment Management Office

A.

DEPARTME/iT OF COMMERCE icontirtuet0

Stneflu:e0 FY 76 I;
Or.mmpus Visitsr

Cateer)riformatiOn
Advisory Services

-

Career-Yes i - Speakers

Encoue,
ages
Direct

o CoAtact
uroup ...worm

)411titS Ttlurs Students

fDomestic and Internal...3nel Btisiness Administration

Director of Emploonent, Rm 3516
Office of Pirso.nriel

'Washington, Ill C. 20230

202 4671h1-',
Maritime Administration

Personner Office

15th & E Streets-, N.W.

Washington. D C. 20230

National Eitireag of Standards

Chief. Recruitment & Placement

Personnel Division

Washington. D.C. 20234

101-921.2431

X
1

.4

National Oceanic & Atmospheric Administration
Chief, Pirsonnet.Drrision

5640 Nicholson,Lant

.Rockville, MD 20852

*301.496.8781

Office of the Secretary, Rm 5114

14th & Const;tution Avenue, N.W

...pashington; D.C. 20230'' 2132-96t6,138

U.S.'Patent find Trademark Othce

2071 Jeffertoa Davit tfighway
Arlington, VA 1

mailing.address. ylashistton. D.C.

;..

202,31

COMMUNITY SERVICES ADMINISTRATION

Personnel arid Manpower Division

' 1200 19th Street: N W.

Washington, D.0 20506

202.254-6300
. 4
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Apr-enc Majors and
4Dtgrj.eYels

..
Positions and trades .

- Revolted
-

Mtsceltineotis
Additonal Informal-a:4

Graduate degree in Business vanety of positions
Administration, Economics or r t
related- lied

Naval Architect graduates Engineer

and Engineering graduates Naval Architeit
.,with interest in'manne ' AS-5/7

activities f

t
Eginomics, Mbrkefing;
Urban Planning

i

.) .Agency welcomes contacts only after students have established

eligibility on the appropriate CSC register. The six' Reional
Offices are locatedtt: Atlanta, Philadelphia, Chitar.b.Dallas,
San-Francisco and New York., -

Anticipated hiring for FY76 ts extremely iptited. Contact should
be made through the Nat'l Rethutrnent Mmagement Office.

All degree fere? r, Professional Scientists and Piens tbiecruit at 12 colleges the spring. Approximately 70
Engineering Engineers vacancies, rotated in Eastern US., are anticipated. 'Contact should e
Chemistry « GS-7 through 12 bemade through' the Nat't Reccuitment Management Office.
Physics .

Computer Science

All digree levels-

Engineering

Cartography
Physics

Meteoro1

Bachelor's and Master's

Chenvostry

Engineering (Mechanical,

Cheniical, Electrical

preferred for Patent

Examiner positions)

.! , ,. . .
Meteorologists. Physicists, Requests for cireer information and advisnrxserwces should be
Geodesists, Engineets directed through the Personnel Office of As appropriate tacit. -.- . -. . GS-5/7 MDAA installation. itical installitioris are receptive to student

contact. i , .

- --.- ..
..- .

_ .
variety of positrons, Availability of advisory services varies with the,orpanszaborial

GS5/7 i. . segment.

--- --t. /k...

, - _

variety of positions 0Q*i not anticipate recruiting op campus for the.remainder of FY76.
\

However, during &normal year ,aPPrOximckely 100 colleges are visitid-- _e .
nationwide to recruit for about 120evacancies in the held of

engineering: physics--and chemistry, . _ . ,

/'.....

0

«"*«,

CSA plans to do.-no college level recruiting this fisial,year.

e

.

5

,

411
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''..-
1 ScnetluteD FY 76

Department. Agency or Maigr Component and 1 Oricampos Visits
. .ot,Cria, Recruitment Management °Moe

1

4Yes l' No
.1

..
.

1of
CONSUMER PRODUCT SAFETY COMMISSION

IN .5 e

Personnel Manager ant Dunstan

5401 Westhard Airenje. Room 946

"

F.

12

Bethesda, MD 20207

301-416-7111

it

-.bEPAirTMENT -OF DEFENSE

Octense Communioat.onsAgency,

CI-Jef, CreilizriPersonnel Dry Code 321:1

8th SCret &South Courthouse Road
Arlington, VA/ 22204"
202.692-2792,

Defense Contract Audit Agency .

Office of Dunn!. of Personnel
Headquarters.

Cameron Station

Alextindria, VA 22314
202;274.7325

Defense Intelligence Agency

Chief, Recruitment Branch

PM 10

Washington, D.C' 203.01

202.695 0920.

Defense Investigative Service

College Relations Coordioator

Civilian Personnel Office, Rm 2F093

Forrestal Building

1000 Ihdependgrice Avenue, S.W.

Washington,13% 21)314

202.693:1381T

Defense Mapping Agency

Chief, Civilian Personnel Opinion

Building 56, Naval Observatory -

Washington, D.0 9305
202.2544607

Office of the Secreory of Defense

41
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X

X

X

Career" Information
Advisory Services

Career
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SpakerS Exrithits .Group
Tours

X

X

X

X
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Academic Majors and
Degree Levels

Rositiciin and Grades
Recruited

Miscellaneous
Additonal Information

4 year degree in vanety of positions

Economics. Engineering, Phys GS-5,7

Sciences, Computer Science.,

Business Adm , Law, Pharmacy,

Chemistry, English, Journalism,

EOucation

Bachelor's and Master's

AOP

`Math

Electronic Eng.

Operations Resekch

BS., B BA., M.B.A. in

ountmg

trong ADP interest/core courses
.

are desirable)

Bachelor's and Master's.

Comp liter Science

Civil/Structural Eng. t
International Econ.

Foreign Languages

B.S. and B.A.:

Cartography, geography,

Geodesy, Geology, Math, Forestry,

Cults Engineering:Computer

Science, Physics

Computer Programer

Electronic Engineer

Otis. Research Analyst

9S-5/7

Auditor

G` /7/9

Comp. Programer

Vulnerability'Eng.

Economist

Inteil, Res. Spetraltst

GS-5/7 -

Bilingual Res. Tech.

,GS-5

Cartographer

Geodisist

Oceanographer

Mathematician

Comp. Specialist

GS-5

GS-5

GS 5

05-517

GS-5/7

5\

Field offices are located in'the 10 OMB Regional Office cities and in

New Orleans, Minneapolis, Cleveland and Los Angeles. Direct contact

from graduating seniors should be made during the months of April,

May and June.

bCA anticipates only 17 vacancies in FY'76 in the fields listed.

Of the three offices with recruitment responsitillity, only ane,.
the Defense Communications Engineering Center at Reston, VA, is

conducting interviews at about 7 colleges.

Recruitment is decentrafizecithibugh six regional offices located at.

Atlanta; Chicago; Los Angeles; San Francisco; Philadelphia; Waltham,

Mast. ScIfeduled oncampus interview visits are very limited. DCAA

welcomes contact onjy after students have established eligibility on

the appropriate CSC register.

All recruitment activities are conducted by the Nat'l Recruitment

Management Office, whickplans 15 college visits in FY'76. In the

5 fields listed, anticipated vacancies total 35. These positions are

located in D.C. and overseas: Candidates with a Bachelors degree

in a foreign language, who apply for a clerical position ovefseas,

must type 40 wpm.

Bulk of hiring is from the PACE register for Special Agent positions.

Recruitment responstbility is centralized in the Washington, D.C. -:.;

office.

Colleges should contact one of the three lecrulting offices; DMA

Hydrographic Center and DMA TopOgraphic Center at Washington,

DC., and DMA-Aerospace Center at 4t. Louis AFS, MO.

Approximately 68 college visits are planned in FY76 t9 recruit for

about 96 vacancies.. Most vacancies are at the Aerospace Center,

which has the most active recruitment. Student contact should

be made through the personnel director ofthe local installation.

-

Nan to do no college level recruiting for this fiscal year.

s.
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Department Agency or Map Component and
1.ationa. Recruitrre.nt Management Office

1

, Scheduled FY 76
Onoampus Visits I

Career. Information
Advisory Services

Yes No i
Caree

Lit SbeaVers-

\
Exhibits

Group
Tours

Encour-
ages
Direct

Contact
from

Students

ENERGYARESEARCH AND DEVELOPMENT ADM

Chief, Recruitment & Field Service Branch

Washington, D.0 28545

202.3764221

ENVIRONIeNTAL PROTECTION AGENCY,

Nauona Recruitment Coordinator
Personnel Management Div (PM212)

40 MStreet, N.W.
Tg".nington, DX, 20460
202.755-0255 .

I

4E,

. rt

X

I

I ,,,. i
i

t
FARM CREDIT ADMIMSTFIATION

i4i
li

.

"41-
i-Director of Persontei X. X

490 LEnfant Plaza, SAY
1

1.

.1.
_i'leshoigton. 0 C 20578

. .A

I

I

,14

FEDERAL HOME LOAN BANK 80AFrD

Persorulel Management Division

320 First Street.

Washington, DX, 20552
202 -376 3303

-FEDERAL MARITIME COMMISSION

Office of Personnel

100-1 Street, N.W

Vashingion, DX 20573
202 523.5713

" '

Ip

a

18
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Academic Majors'and
Degree Levels

/
.

Positions and Grades
Recrptted

Miscellaneous
Additonal Information

Act ouilting ,

Law

Management. "(Pub Adm Bus'
.Adm , Econ., Political Science,

Criminal' Justice)

Scientific Tichnical

Chem , Physics, all Eng

options, Math, Ops Reis

Analyst. Geology, Oceanography;

Indust. Hygienist, Health
Physicist

. All Degree Levels

./

Bachelor's and Master's

Engineering.

Sanitary

Civil

Chemial

M.S

with en

finance

cicurural Economics

anion ag. credit/ag,

elor's degree in

actotAilig

Bachelor's and Master's

Business Administration

Accounting

Finance

6.1
Bachelor's degree in almost any

lield.for entry level positions

(filled from PACE register)

GS7/9111

in positions filled by the academic

majors listed

,4*.

,

Engineer.

Sanitary

twit
' MechaniCal

Environmental

GS-5/7/9

Loan Analysts

(Agricultural),

Accountants

GSR7

Savings and L oan Examiner

G

Transportation 'Industry

Analysts, Marine Insurance

Examiners

GS5/2.:

,RDA is actively recruiting through the Wash.,, D.C. office and 14
. field offices located at San Francisco, Albuquerque, Laramie, WY,

ISavannah Riirer, S C., Idaho Falls, Oak Ridge, TN,: Pittsburg,

Richnd, WA; Las Vegai-;:tchnectady, NY, Bartlesville, OK, Grand
Fets, WY, Morgantown. WV, Chicago, E RDA plain to visit approx.
200 schools for recruitment an,l career days About 207 vacancies are

anticipated m Fr76 in the fields listed, 82 of these are at
Headquarters

f

19

kr

RecrtniMent is decentralized. In addition to ter( regional offices (see

OMB Regional Office cities) there ace 5 offices located it:

Cincinnati, OH; Las Vegas, NV, Research Triangle lark, NC; Ann

Arbor, MI; eorvallis, OR. Recruitment activity will involve ab(
100 college visits nationwide and participation in 50 career ys.

Primary emphasis will be' torecrint for approx. 300 engi erIng and

physical science vacancies. Recruitment vanes consid My among

offiCes. The most active are Atlanta; Baton; Kan City; New
York City, and Research Triangle Park.

I
ROruitment is decentralized through three regional offices.

COlumbia, SC; St. Louis, MO; Bloomington, MN. The Nat'l

Recruitment Management Office has the jurisdiction over hiring

in the Washington, 0.C. area. The estimated number of vacancies

in FY'76 is extremely low. .

Recruitment is decentralized through 12 district offices, Boston,

New York, Pittsburgh; Atlanta; Cincinnati; Chicago; Indianapolis;

Des Moines, Little Bock, Topeka; San 'Francisco; Seattle.

Approximately 40 vacancies are anticipated nationwide.

Most entry level positions are loc

area. Agency welcomes contact

established eligibility on the appr

ted in the Washington, D.CI.

nly after the student has

priate CSC register.

15
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Department, Agency or Mayor Coroporient and
National Recruitment Management Office $

---
SctrMuled F.Y
Oncampus Visits

Career Information
Advisory Services

Yes No

4

16

FEDERAL MEDIATION & CONCILIATICIN SERVICE

Washington, D.0 20427

FEDERAI, POWER COMMISSION

Office of Personnel Programs

825 North Capital Street, N.E

Washington, O.0 20426

2.02-274-4097

FEDERAL TRADE COMMISSION

Director of Attorney Recruitment

Division of Personnel

6th Street & Pennsylvania Ave. N.W.

yiashintton, D.C. 20580
02 963-6009

GENERAL ACCOUNTING OFFICE

College Recruitment Coortriator, OPM
J41 6 Street, N W .

Washington, O.C. 548

202-276-5683

i

Career
Lit Speakers Exhibits" Group

Tours

Encour-
ages
Direct

Contact
from

Students

GENERAL SERVICES ADMINISTRATION

College Rflations Coordinator

Office of Personnel (BPP

18th 8.-F Streets, N.W.

Washington, D.C. 20405

202.343-4617
0

Ii

4

X I X

i

X

X

6

X

4

ti

X-



Academic Majors and
Degree Levels

Positions and Grades
Recruited

Miscellaneous
Additonal Information

Bachelor's and Master's

Accounting

Business Administration

Economics.

Environmental Sciences

Law school graduates

1

.

t

The moludesirable are-

Accounting

Architecture
so

Business Administration

Public Administration

Economics

Engineering

Mathematics

History (American)

at the Bachelor's and Master's

levels and other occupations

primarily covered by PACE

4

4,

4

Accountant/Auditor GS-517

Engineer GS5n/9 ,

EcOnomist 65-5/7/9

Ensnrorimenial Specialist GS 53/9

Attorney

Law Clerk

6S.11

Primarily

'Auditor and Management

Auditbr

GS7/9

Variety of positions

GS-5/7/9

a

21

Because of the nature of the work and the experience

qualification requirement for mediator positions, there uno

College Recruitment Program.

Centralized recruitment forthe Bureau of Power and Bureau of

Natural Gas is conducted by the Nat'l Recruitment Management

Office. The Office of Accounting and Finance at Wasnington, D.C.

manages its own recruitment. Approximately 30 college visits are

scheduled in FY'76 to recruit for a total of about 30 yacancies.

The Nat'l Recruitment Management Office reciiiits for attorneys

nationwide for the eleven regional offices. Approx. 34 law schools

are visited at the beginning of the school year, no later than Mid.

November. Approximately 50.60 vacancies are anticipated ajnually.

Approximately 150 college visits nationwide are planned for Fr76.
_. A total of 296 vacancies are anticipated. All positions will be filled

through appropriale CSC announcements. GAO seeks applicants

having outstanding academic achievement. Ciecruitment is

decentralized through 15 Regional Offices located in the 10 OMB
'Regional Office cities and in Norfolk, Detroit, Cincinnati, Los
Angeles and Wash., D.C.

While college recruitment, s coordinated nationwide by the College .

Relations Coordinator, each of the 10'regions (and the Central Offices

Operations.Div.at Wash., D.C.) is responsible for its owndecruitment.
Regional Offices are located at: San Francisco, Atlanta, Chicago,

Kansas City, Denver, Boston, New York, Fort Worth, Aubur, WA and

Wash., O.C. Some regions may schedule oncampus interview visits

for specific positions. Contact by Plalement directors should be
made through the Regional personnel office in their geographic
area.

41

17
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Scheduled FY 76
i Oncampus VisitDepa'tment Agency or Major Component and
lNational Recruitment Management Office
r

.
1

Yes..-

1

GOVERNMENT PRINTING OFFICE

.0.-
Chief of Employment Branch

North Capitol & 8th Streets, N.W.

Washington, D.C. 20401

202.215-2374

Career ,Information
Advisory Services

DEPARTMENT OF HEALTH, ED,UCATION
AND WELFARE .

-)
Social Seturity Administration

College Relatitns and Recruitment Section

Room G.3308 West High Rise Building

Baltimore, MD 21235

301.594.3012

l'" DEPARTMENT OF HOUSING& URBAN DEVELOPMENT'

.
X

r,.

X
;

1 Career
No

I lit
i

Mr

Damon of,Employment, Planning-and Standards X X

451 7th Street, S.W Room 2172
Washington. D.0 20410

202.755-5513 .
.

DEPARWPIL..OF THE INTERIOR

. Alaska Power Administration

P 0 Box 50
Juneau, Alaska 99802 ';

Bureau of Indian Affairs,

. 1951 Constitution Avenue, NM

Washington, D.0 20245

.- Bureau of Reclamation

18 )

0

Chief. Staffing and Operations Branch

Code 560 F
i

Washington. D C 20240

202 343 4628

I

.1

F

i--TT-
i

X

- _ 22

I

X

1

i

Speaers

x

1'

40

/

`Exhibits
Group
Tours

Encour:
ages

Direct
Contact

from-
Student's

X

x I x

i

)

x x x

.1.
, Fr'

'1 ,

X

X

X



. ,

Academic Majors and
Degree Levels

Positions and Grades Miscillaneous
Recruited Additonal information

Bachelor's degree. Printing Speciahst

Pnnting Management ' GS5

Printing Technology.

.
I

f .
I

4 year Liberal Arts degree

Most desirable majors are

Economics

Business Administration ,

0

,..

4

B.S. Engineering.

Civil

Hydraulic

Mechanical

Electrical

C,

.11.
w, ,

Social Insurance

Representative Trainee

(at district offices) .

_

Soca Insurance Claims

Examiner Trainee

(at payment centers)

GS 5

/

Teacher (Elem. & Sec.).

Guidance Counselor

GS-5/7/9
.,

Engineer

-GS.5/7

...

...,,,.-

7Recruitment

activities are limited to the 9 colleges nationwide which

offer degrees in punting management. Approx, 25 vacancies are

anticipated at the Central °Ha. Contact should be made through theto.
Nat'l Recruitment Management Office.

I

.

23

SSA has an active recruitment program which is dkentralized.

This year group meetings on campus may replace individual interviews.

Approx 1500-1800 vacancies nationwide will be filled from the

PACE registet in Fps, primarily in the 'positions listed. Contact
can be m e through one of the 10 DHEW Regional Offices (see

OMB R :anal Office cities), a local district office of SSA, or the

Nat'l Recruitment Management Office. Chicago, an Francisco,

New York and Atlanta Regions do the most hiring.

t
I 0

.. ... , ...

Recruitment is clecentrAizeilthrough 10 Regional Offices (See OMB

i Regional Office cities). The Nat'l Recruitment Management Office

has recruitment responsibility for the Wash., D.C. area. HUD has an

expanding Cooperative Education Program through which participants

can be converted non-competitively to career-conditional

appointments.

No coflge recruitment program.

Only 2 of the 9.area'offices, Phoenix-and Albuquerque, conduct

oncampus recruitment. A total of 100.300 vacancies are anticipated

in these 2 areas, primarily in the educational field. All applicants for

teaching positionsmtist be certified by estate board before they are

employed by B1A. Albuquerque also recrultson a small scale for

engineers and foresters.s,

N
Recruitment responsibility iskelagated to a Research Center in

Denver, 1-10 at Wash., D.C. and 7 regional offices located at:

Boise, ID, Sacramento, CA; Boulder City, N11;'Salt Lake City; UT;

Amarillo, TX; Billings, MT, Denver, CO. In FY'76 a total of 56
college visits are planned. Recruitment activity varies with Regional

Offices at Denver and Amarillo and HO planning no college visits

Approx. 85 vacancies art anticipated nationwide.

19
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Departritent Agency or Major Component and
National Recruitment Management Oftfce

Scheduled FY 76
Oncampus Visits

Career Information
Advisojy Services

Yes No
Career

Lit Speakers Exhibits
Group
Tours

Encour-
ages

Direct
Contact

from
Students

DEPARTMENT OF THE INTERIOR (cOntinued)

U.S. Geological Survey X

Chief, Recruitment & Placement Division

Nation4 Center, MS215
Reston, VA 22092

703.860-6131

dining Enforcement Safety Administration-

Administrative Officer
Coal Mine Health & Safety

4015 Wilson Blvd. Flm. 820

Arlington, VA 22203
703.23-1140

National Park Service.
. Associate Director, Adnurultration

r
Periongel Division (APP)

1100 L Street, N.W. RM 3317.0

Washington, D.C. 20240

202.523-5084

INTERSTATE COMMERCE COMMISSION

Oirectoi of Personnel, Rm 1136

12th Street & Constitution Ave., N.W.
Washington, O.C. 20423

202.343-5961

4. ,
DEPARTMENT OF JUSTICE

20

FederaiBurealkof Investigation

Personnel' Officer

10th & Pennsylvania Ave., N.W.

Washington, tt.C. 20535

202-3244981

U.S. Marshals Service

521 Twelfth Street, N.W.

Washington, D.C. 20530

X
I

X

( X'

24

X

X

It

X

X

X

X

X

X

X

X

X

X

X

X

X

t



Academic Majors and
Degree Levels

Positions and grades
Recruited

Miscellaneous
Additonal Information

k

All degree fevels,- Geologist Anticipates approx. 80 vacancies nationwide in FY'76. Regional

'Geology . Geopliyucot Offices at Reston, VA, Moi 4o Park, CA, Denver, CO, Rollo, MO

Geophysics Petroleum Engineer and Atlanta. GA plan a total of 110 college visits.

Petroleum Eng. . Mining Eng. Tgchnician Contact can be made through the*Nat'l Recruitment Management

Mining Eng.
r Hydrologist Office or the appropriate Regional Office.

Hydrology GS-5 through 13

Engineering.

Civil

Mechanical

Mining

general

All degret leyels

,

Bachelor's and Master's.

Accounting

Transportation

Economics

Law school graduates

L.L.B.

4 year. degree in

accounting

Few positions are filled at the entry level. Coal Mine Health and,'

Safety is'the one organizational segment that does some'recruiting,

although none le-anticrqated this fiscal year. e

Park Aid Oncampus interviews are,conductei nationwide. Primary interest is

'Park Technician in seasonal type employment and kooperauve education programs.

GS4 Recrpitment is decentralized through 9 regional offices located at:

Boston (North - Atlantic states); Philadelphia (MicAltantic);

Atlanta (Southeast) ; -Omaha (Midwest); Denver (Rocky Mountain

, %
states); Sante Fe (Southwest); San Fanciscg (Western); Seattle

(Pacific Northwest); W;sh., 0.C. (National Capitol Parks).

ts ' ..
es".-----

AccoAtacnt/Auditor
4

Approximately half'of the 55 anticipated vacaociessare for

Transportation Spec: Attorney positions. About 50 oncampus visits are planned in the

Tariff Examiner- fall of FY'76. Recruitment is conducted by the Headquarters at

Economist - Wash., O.C. and 6 regional offices located at; Boston; Chicago;

GS-5/7 Atlanta; Philadelphia; Fort Worth; San Francisco

Attoty DS-9/11

Special Agent

GS10

At this fime only theFBI ai Office of Deputy Attorney Gen.
antiCipate hiring.

Recruitirig is decentralized. Regiinal4nd field offices assist,

Headquarters with recruiting.

No college recruitment program.

415

21



TIScheduled FY 76
Department Agency Or Major Component and

1

Oncamous Visitt
Nationa' Recrultment Management Office

I
Yes

Career Information
Advisory Services

' Career
Lit Speakers Exhibits Gfoup

Tours

Encour-
ages
Direef

Contact
from

Students

pEpARTsfENT OF JUSTICE (continued)

Office of Oeputy Anon*? p-entral
10th & Constitution Avenue

Washington; D.C. 20530

202-7392108

DEPARTMENT OF LABOR

Attn Chief, Special Personn ces

Rm 1006 ,st

200-Constitution Avenue, NAV

Washington. D.0 20210

202-5236441

NATIONAL AERONAUTICS AND SPACE
ADMINISTRATION

NASA Headquarters

OirectS, Equal Opportunity

Professional Recruiting Offier
Code ap
Washington. D.C. 20546
202 755.3604

"

AF,,4?,
NATIONAL OUNP ATION ON THE ARTS AND.

HUMANITIES

Personnel Office

Roop 410, Mail Stop =150
ttis15th Street. NM.

Washington, D.C. 20506

292-362-6017

22
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if .

v*--Acadentic Majors and
Degree Lovell

Positions and Grad

-

. 11f

Miscellaneous
Additonal lnformatibn

r.

In areas of Aerospace

Technology-'

,.Engineering

Physics

Mathematics

< .

B.A. and M.P.::

Arts and Iffimanities

Accounting

at.

r.

1 ,
Law Clerk

Attorney .

GS-9

Safety Engineer

Industrial Hygienist

. GS-,5 through 11

Eng. Techngiali- GS-5/7

Econbmist GS-5/9

Attorney GS-9

Physicist

Mathematician

Engineer;

Mechanical, ,

Elecuonic/Electrical

Aeronautic

Aerospace

GS7 through 11

2i,

wr

Program Spec. GS-7

Grants Spec; GSc5/7/9

. Accourttant . GS:517

lefa-.

Yea

The Nati Recruitment Management - Office recruits nationwide in ..;..
October /November at 161 law school; for its Honorlaw Giaduates

Program. Approximately 167.vacahcies'ireirticipated in'Ty'76.

4.

I %

Recruitment is decentralized through 10 regional offices located in

OMB regional office cities. At this time only-the Dallas region is
I recruiting oniampticwith six college visits ptanbed and 37
vacancies anticipated in Fr76.:

. , .
Recruitment is decentralized! Etch of,9 installations recruit -
nationwide with a primary emphaskon the geographic area:in which

.the instaatian is located.; An agency total of approx. 135 college -`

visits is planned, and 100.150 vacancies are antiyipated. The 9. '
installations are: ' . '

Ames. Res.'Center, Moffett Field, CA ,, ..
Flight Res. Center, i-dwards,,CA .
Goddard Space Flight-Center;170 .
keimedy Space Center, Hi -" .

Langley Ras. Centel, Hampion,iiA

LeYdS Res, Center, Ctevelanci:%l

Johnson Spate Center, Hop ton, TX ,

Marshallpace Flight Center, AL .. .
Wallops Flight CenteriVA r. '-

..
.'" Ha Personnel Division. recruits f& positions irirtlashington,'D.C. , ,f

Z
4 -

..
4

4 )

ri-

The iltat RecruitmentManageme5 ni Office plans to crduct
'
20

collegeSisits in FY'76; The 56,,,anticipated vacancies are located in

Washington, D.C. (There are reolegional offices.) NFAH encourages

contatvontiafter,studenu have established elibibility on an ,

epprokiate CSC register. ..,-,

(..

23
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,

.DePaitmeral..,Agency or Maw Component and
National Aecrestment 1. nagement Offite

.

SchMolesi FY '7.6
Oncarapti Visits -4. -

Carr information
AdvisOry Services

piss No
Career

Lr1
Speakers Exhibits

Encour-
a

DirgeSect r'
Contact

Group -from -

Tours Students

4

e

...A,

. '
.NATIONAL titan BE1.ATION; BOARD

Office's:ifthe Associate General Counsel

1717 Pennsylvalia Ave.. .

Washington. D.C.' 20570

202454-9160'

.

RATIONALIECURITY AGENCY

Etue!,- Recruitment Branch ,

Personnel Stafftg.Division

'Office of _Civilian Personnel

Mailing Address:

Director, NSA

Ft. George' G. Meade. MO 20755

Attn: M321 4

-301496-6161

DEPARTMEra OF THE 'NAVY

Capital Area Personnel Services office - Navy

Head of Recruiting Branch

Ballston Timers :4.1

801 N9rth Ra.ndolph Street
1

Arlihgion. VA 22203
7-63.8924911

*9;'

,

4 -

SELECTIVE SERVICE SYSTEM

1724~F Street. N.W.

Washington: D.C. 20435

I

0 Op

SECURITIES ANO EXCHANGE COMMISSION

Assistant Oirector 9f PersdnneI

NontiCapital Street_

WOdttington. D.C: 20549 -

202455-4884

s
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4

Academic Majors and
Degreetev.els.

.

ti

24 semester hours in one or

combination of subjects. such as:

Lahar.Relations, Industnat.Rela-

dons. Personnel Administration,

48usiness Administration,

Political Science, Economics,

Labor Economics.labor Lew,
Accounting, Law

Positions and Grades
/Requited

Miscellaneous
Additonal Information

Elestronic Engineeniig

Computer Science

.Mathematics

Xsian, Slavic and Middle Eastern

languages

- degree levels'

Sen SF-171 to Nat'l Recruit-
1,ment Management Office

13S. andfif.S.:

EnPileering (all options)

Physical Sciences

;

-r.

Law students in upper 1/3 of
( class and M.8A. must establish

CSC eligibility poor to contact.

Field Examines '
GS-5/7

*1.

GS rthropgh GS-12 in fields

Fisted and general liberal arts

graduates
I

Engineer

*,- cssn

,Attorney
GS11

S

29

.
4

Recruitments decentralized through 31 regional offices.. .

Approximately 60 vacancies are anticipated nationwide in 0Y76.

All recruiting is exempt'from competitive Civil Service procedures.

For all positions US. citizenship and background investigations are

required. Liberal Arti and Mathematics Majors may q6alify for
interviews through the NSA Professional Qualifications test, given

fin 40 different campuses in late Nov. Contact should be thr'ough

the Nat'l Reiruitment Management Office which plans to Conduct
approximately 1.62 college visits in FY76.

Recruitment is highly decentralized. There are approx. 350

installations natioiniide, most located ng the coast or nearby. "
Anticipate 1000 college visits for all,of Navy at about 400 scbnols,

recruiting primarily-for engineers (all options). In FY75.there wire
800 hires. -Refer to CSC publication 'Who's Miring kpgineers". for

specific vacancy information. Contact can be made through the
nearest installatio6 or CAPSO.N.

Liniited opportunities exist in the arearof'prbcurement, logistics,

financi* management and personnel. Recruitment for these areas
is centralized and conducted by CAPSOA.

There is no college recruitment program. "

`L ti
:

Oncampus visits are limited to law schools, The Wash., D.C. office

conducts 6n-site law school intendewr with third, year students at
15.20 schools per year. The 9 regional offices also make on-site

contacts with law schools in their Regions. These offices are located
. at: Boston; New York; Atlanta; Chicago,Ferth Wdrth; Denver; Los

Angeles; Seattle; Atlington, VA:-



Department. Agency or Major Component and
National4lecruitment Management Office

SMALL BUSINESS ADMINISTRATION

Is Chief, Employment Division

.1441 L Street, N.W.

x Waslungton. D.C. 20416,

202482;7815

26

-DEPARTMENT OF STATE

r Scheduled FY 6
Oncampus Visits

Career Information
,Advisory Services

Yes No
Career

Lit .
Speakers Exhibits

Encour-
ages
Direct

Contact
Group from
Tours Students

Foreign Service

Staff Director

Board of Examiners for the Foreign Service

Boit. 9317, Rosslyn Station

Arlington., VA 22209
7034351392

US. Agency for International Development

Chief, Recruitment Branch

O'ffice of Personnel and Manpower

Washington, D.C..20523

s

DEPARTMENi DF TRANSPORTATION

U.S. Coast Guard

Chief, Civilian Personnel Div., G-PC

4007th,Street, S.W.

Washington, D.C. 20590

202-1264164

Federal Aviation pdmintstration

APT-220

Personnel Staffing & Benefitsi3canch

800 Ipdependence Ave., S.W.

Washington, D.C. 20591

202-426-8833

X

X

. X

X

t o,

'X

, X

X

X

t .
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. Academic Majors tend
Degree Levels

Rogations and Grades
Recruited

Miscellaneous t.
Addrainal thformation

Bachelor's degree-

Accounting

Business Administration

Background in

Economics

Business Administration

Public Administration

Labor Affairs

Master's in
Public Health

Business AdministratiOn

(Finance or Acctg.)
MA/MS:

Agriculture

Ag. Economics

Economics

Anthropology

'Rural Sociology

Naval Architecture

Civil, Mechanical and-

Electrical Engineering

Students who are interest'in
positions at Traffic Control

Specialists and Electronics

Technicians

t

Loan Specialists, other

Business Specialists

GS-5/7

.
Foreign Service Officer

Jntelitational Development
Intern

FSR -7

Naval Architects

Engineers

GS-5/7

Dncampus interview visits arrnot setleduled because applications

from civil service lists provide an adequate source of highly-qualified
college level candidates for the small number of entry-level
profetsional and technical jobs.

The Foreign Service is exempt from competitive Civil Service

procedures. the Foreign Service examination for FS. Officer is
given once a year. in December, in many cities throughout the U.
and overseas. Contact is to be made through the Nat'l Recruitment
Management Office.

50 vacancies are anticipated in FY75. Contact is to be made _

through the Nat'l Recruitment Management Office. All intern
positions are in the Foreign Service Reserve which is exempt from
competitive Civil Service procedures.

Interested students with the listed majori should contact the 'Nat'l
Recruitment Management Office.

Engineer DS 5/7 Recruitment is decentralized. 5 Regions and 1 Experimental Center
Electronics Tech. GS-5/7 are currently recruiting. Southern -Region (Atlanta), Great Lakes
Computer Spec. GSA Region (Des Plaines, IL), Central Region (Kansas City), Rocky Mt.

Region (Denver), Western Winn (Los Angeles); National Aviation

Facilities Experimental Center, Atlantic City, NJ. About 170
--; vacancies are anticipated nationwide; the bulk are found in the

Southern and Great Lakes Regions: A total of 20 college visits are.
planned. All but the Central Region plan visits.

31 :
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Department. Agency or Major Component and
National Recruitment Management Office

Scheduled FY '76
Oncampus Visits

Career Information
Advisory Services

fes No
'Career

Speakers Exhibits Group
Tours

Encour-
ages
Direct

Contact
from

Students

DEPARTMENT OF TRANSPORTATION (continuedi

Federal Highway Adminstration

Office of Personnel & Training.

Room 4326.

Washington. D.C. 20590

202;4260548 -

St. Lawrence Seaway Development Corp.

Personnel Office

P.D. Box 520

Massina, New York 13662

31e764-4237

j $

DEPARTMENT OF THE TREASURY

Bureau of Alcohol, Tobacco & Firearms

Chief, Empldyment Br., Personnel Drv.

Room 2226

1200 Pennsylvania Ave., N.W.

Washington, D.C. 20226

.202.961.7321

Comptroller of the Currincy
Director .

Personnel Management Division

Administrator of National Banks
-490 L'Enfant Plaza, S.W. -

Washington, D.C, 20219

US. Customs Service

Chief, StIffi grams Br.

1301 Conftitution Ave., N.W.

Washingttln, D,C. 20229
202-9644541 .

4

X

X

X

X

X

X

t

X

X
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T., Academic Majors and'
Degree Levels

Positions and Grades
Recritited

Miscellaneous
Additonal Information

B.S. and M.S.:

Civil Engineering

Bachelor's and Master's:

Law Enforcement

Business Adminisetration

Criminology

Police Adm./Science

Bachelor's and Master's

Accounting' , .
Business Administration

Economics

Banking

Finance

years of study t

in a bUsi isciplin'e.for the

nperative Work-Study
Program'',

.7

Bachelor's tiwe in a business
disci or law enforceTent

field

Law Degree

Civil Engineer

GS-5c//9

.!

Asst. National Bank Examiner.

and Asit. in ousts, 0-5
Financial Intern, 'GS-4

(co-op' progr _r

-4.
Customs Inspector' GS5/7
Customs Pa trotfittlicei GS5
Import Specialist . GS5
Special Agent GS-5

'Law Clerk. , GS9/11

Accountant/Audit g".-'';s: G5:5/7
4

/

Oncampus interviews are conducted by the Nati Recruitment

Management Office at approx...100 colleges nationwide for civil

engineers at both the Bacheler's and Master's degree levels. Contact

can be made through the personnel officer of the closest Regional

Office for 'advisory services and by interested students. Major field

installations are located at: Delmar, NY; Atlanta; Baltimore;

Homewood, IL; Fort Work TX; Kansas City, MO; San Francisco;
Denver; Portland, OR; Arlington, VA.

Most estimated vacancies (30) are of the GS-5/7 level. 4,

Close liaison is maintained with four local area colleges. Advisory

services are provided primanly to these local colleges.
r

Recruiiment is decentralized through 7 Regional Offices: Dallis

(Southwest); Philadelphia (MidAtlanttc); Chicago (MidWest); New
York (NorthAtlantic); Atlanta (Southeast); Cincinatti (Central);
San Francisco (Western). ontact is encouraged only from those
studehts who have establ ed eligibility on the Treasury Enforce-
ment Agent registei mai ainil4 by the Civil Service Commission:7
High standing on Civil rvi?& lists is required.

.
Recr 1 is decen Irzed ihrough 14 Regional Recruiting Offices:
Gaon; New York; ladellihia; Clesteland; Richmond, V

Chicago; Memphis; nneapiilis;.Kansas City; Dallas; Denver; Portland;

San Francisco. C lege.vitits in FY76 will total approx. 175, with
each region plan ng visits. About 150 vacancies are anticipated
nationwide.

I

Recrui ent u decentralized through g.Regional Personnel
Offic and HO-at Wash., D.C, HO, Boston, New York, Houston,
San rancisccr and Los Angeles will actively recruit for a total of

.app ox. 24b vacancies in FY76, conducting about 140 college

vi U. Any recruitment done by the remaining Regional Perlonnel

fices (Baltimore, Miami, New Orleans, Chicago) will,Jse on a more

limited basis. Contact is encouraged only from those students who

have established eligibility on the appropriate CSC register.
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D?pactment. Agency or MajOr Component and

Natidnkflecruitmem Management Office

C

Scheduled FY 76
Oncampus Visits

Career information
Advisory Services

Yes No
Career

Lit Speakers Exhibits Group
'ours

Encour-
ages
Direct

Contact
from

Students

DEPARTMENT OF THE TREASURY(connoued)

Internal -Revenue Service

Nat's Recruitment Coordinator

111 Constitution Ave., N.W.

Washington, D.C. 20224

Atm: Room 706, Warner Building

202.964-6431

US. secret Service

U.S. INFORMATION AGENCY

RecruitMent Office

DomesticTersonnel Sennce,'IPT/OD

1776 Pennsylvania Ave., N.W., Rm. 640

Washington, D.C. 20547

203-632-5040

VETE RANS1 ADMINISTRATION

Director, Recruitment & Placement Service (054E)

810 Vermont Avenue, N.W.

Washington, D.C..20420

- 202.389-2569

30

X

3

X

X

X

X

X '

1.

X 'X

X

X

X



Academic_ Majors and
Degree Levels

. . .
PositIons and Grades

Recruited
Miscellaneous ,

Additonal Information

Bachelor's degree primarily in

accounting/business majors

B.A. and MA degrees.

Slavic & other Eastern Europeab

Lang. &

All academic majors and

levels.

Master's degree:

Political Science,

International Relations,

History, Journalism,

Education, Public Adm.

All degree-levels in bealthrelated

6

Revenue Agent/Officer

Tax Auditor

Special Agent

GS-5/7

Exhibit Tour Guide

(temporary)

Public Affairs Trainee

(30 yacancies)

Asst. Cultural Affairs

Information Officer

(7 vacancies)

Phisitian
(hoist
Nurse -
and in numerous other occupa

tional fields, all of which are

covered by CSC announcements,

such as:

Accounting (3S/BA)
Social Work (M.SY/.)

Library', Science (MS)

L.L.B., J.O.

Engineering (B.S.)

FSS-9

FSIO-8`

a

Recruitment is highly decentralized. Contact-should be made

through the local IRS office listed in the telephone directory.

Nationwide, approx. 1000 oncampus visits are planned in FY'76.
A minimum of 2650 vacancies are anticipated primarily in the

_ positions of Revenue Agent (1000*). Tax Auditor (750+) and
Revenue Officer 4500 +).

Advisory services are available through the local field offices of the
U.S. Secret Service

1,

Oncampus recruitment is extremely limited, as the number of

vacancies is quite low. The agency has 3 separate entry-level

programs, all exempt Hof; idmpeotnte Civil Service procedures.

Each installation is indivarbilly responsible for its recruitment

activities and direct relationship; with Iota! colleges. The
orslallatigns are too numerous to list. In the area of special
programs, VA provides clinical training for baccalaureate and

geackuate students in such fields arpsychology, dietetics, nursing,

speech pathology, audiology, rehabilitation therapy, and social
work.

s.
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