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ABSTRACT

, This study was conducted to determine if the

Leadership and Self-Development Workshop for Aomen changed the

v participants' attitudes toward leadership and attitudes toward
individual issues that are identified with the concerns.of wvomen
today. Subjects were 25 women students enrolled as sophomores at
Southern Illinois University at Carbondale. The Attitudes Toward -
Feminist Issues Scale (ATFI Scale) and the Leadership and ’
Self-Development Scale were mailed to participants five day prior to 1
the first day of the uorksﬁbp‘uith instructions to complete the
scales before coming to the workshop. The two scales were again’
administered at the end of the five-day workshop. The subscale and.
total score means, on the preworkshop and postworkshop administrations
of the ATFI 5ca1? and the total score mean on the preworkshop and.
postworkshop administraticns of the Leadership and Self-Development .
Scale were submitted to a one-tailed dependent t-test. The results
indicated that the participants in the Lea®ership and. .
Self=Development Workshop for Aomen exhibited more leadership
gualities ahnd more liberal-feminist attitudes after the workshop than
before the workshop. (Author) :
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. ' Leadership and Self*Development Workshop

for Women: A Researth Report o ',

Women students are seriously underrepresentéd in campus leadership

i

’.roles. Of the 370 coeducational schools surveyed.in 1970, 4.8% had -

women student body presidents and 6.17 had women class presidents, Women

students who held leadership positions tended(to be in an appointive

ofiice rather than an elective office (01tman, 1970). " It is desirable.

f

that collége women have experience in campus ‘leadership roles. Action
) S

needs to be. taken to encourage their participation. ‘The Leadership and

¢
[

Self-Developpent Workshop for Women presented a model for developing

/
/

1eadership skills for women. The activities were aimed at (a) increasing
the positive self-concept of the participants, (b) creating an awareness
LT, ~ of the participants role as potential leaders, and (c) increasing

. - information on the relationship between, sex—role stereotyping and leader-

o o
’ ~

ship. ,Tnis Vorkshop differs from traditional leadership training in its
emphasis on self-development for women.

few leadership studies have treated the issue of the woman leader;

-

‘however, some studies have investigated the characteristics of leadership
5. 1

and the differences between men and women on these characteristics.
There appears to be a difference in leadership behavior deseriptions
for men and women (Bartol & But€erfie1d Note 1). Females are poorer

©

'prob em solvers than men for reasons not clearly identified (Carey, 1958;

L]
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- qufman & Maier, 1966; Maier, 1933;. Milton, 1959). Female leaders are Vo

also less likely to take rigks than male 1eaders (Coombs & Pruitt, 1960;

~ . b -

Kassy 1964 Maier & Burke, 1967) " In regard to self-esteem thcoby and
Jacklin (1974) concluded that there is no overall difference in seli—

esteem between males and females. but there tends 'to be'a*?m@le-clué%er"

. . ' among college students made up of greater. eelf-congidence.when understanding

new tasks and a greater sense of potency when one is in a position to

infltience the outcome of events. The results from these studies orovide

¢

a basis for a model to develop leadership skills ﬁor women college students.,

. o - . 4

‘The purpose of this study was to determine if*the Leadership and

Self-Development Workshop for Women chenged'the;participants attitudes
toward leadership and attitudes toward individual Tssues that are identifiej//
<

- . . C s

Method , )

with the concerns of many women students tbday.

The participants in the workshop were twenty-five women students

enrolled as sophomores at Southern Illinois University at CarbOndale !

and identified as students exhibiting leadership potential During‘the

-

~workshop the participants were housed together onj/aﬁbus prior to the

/t/ ’ i

A : beginning of Fall semester, 1975. ' o

o R The workshop consisted of - a variety of activities which focused

- - -~

\

on building self-c0nfidence, assertiveness, awareness of sex roles,

and decision making. The WOrkshop's format consisted;of_(a) individual

and group exercises and discussions on values clarification, risk taking,
self—assessment, and conflict resoiutionA (b) gimulation tasks which

congisted of oroblem situations experienced by‘women on campus and their

4 N .
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. .« approach to‘dealing with the problems, end (c) participation in a team
problem-eolving obstacle course at SIU 8 Outdoor Laboratory. The ob%tacle B

courge is designed to increase téam problem-solving abilities through a

4 - s

seriea of phy-ical experieneesa

o ' Two attitude scales were used in this study. The Attitndes.Toward

Feminist Issues Scale:(AFTI Scale) is a 120 item test that measures
attitudes toward nine issuee identified with the women 8 1iberation
'movement (Brodsky, Elmore, & Naffziger, in press) These 1ssues form

the nine Bubscales of the ATFI Scale: Human reproductidn, child care,

- -
3 ¥

politice and legialation, cmployment, overcoming self—denigration,
marriage and family, consciousness-raising in media, religion, and educmtion.
Respondents indicate their agreement with ‘each itém on the ATFI Scale using

a fivé-category rating scale from strongly agree to strongly disagree;

. Strong agreement reflects a liberal feminisqgattitude‘and gstrong, disagreement
reflects a cbnServative'feminist attitude.
The@geadership and Self-Development Scale which was developed for :

CF—y

this study contains 25 items measuring assertiveness,’risk takingp self-
concept, setting goals, decision makiné obtaining a followership, conflict
resolution, group roleé, and evaluation; The respondents are directed to
respond to stntements 1 through 16 using a five-category rating scale

from always to never and to statements 17 through 25 using a five-category
rating scale from strongly agreé to strongly disagree.

The A I and Leadership and Self -Development Scales were mailed to

. participants Eive days prior to the first day of the workshop with

]

instructions to complete the scales before coming to the workshop. The

, 4. \ ]

tuvo scales were again administered at the end of the five-day worlkshop.
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Nineteen women completed the preworkshOp and postwotkshop administnatidna.
of the ATFI Scale and 22 women completed the preworkshop and postworkshop

administrations of the Leadership and Self-Development Scale.

» i .
N el

N Results

) The subscale and total score means on the pret-7orkshbp and postvrorkshop‘
[4

adninistrations of the ATFI Scale and the total score mean on. the preworltghop
and postworkshop adpinistrations:of the Leadership and Self- Bevelopment e

Scale were submitted to a one-talled dependent t-test. The level of K

significance chosen was .05. Mean subscale scores and total score on the
. . ’ . \r A
ATFI and mean total score on the Leadership and Self-Development Scale by ‘f

preworkshop2)postworkshop administration of the scales are shown in Table 1. ¢

twe
Ay

- ’ \ - - o

o

For the ATFI Scale, the difference betneen preworkshop and postworkshop

means was significant for the total score and for all subscale acores

< ekcept human reproduction. In all cases, the participants responded
with a more liberal feminist position during the postworkshop administration

t . \
than. during the prevorkshop administration of the ATFI Scale. ' For the’ \\

v
total score on the Leaderahip and Self-Development Scale the difference A
- between preworkshop and postworkghop means wag significant indicating that

the-workshop experiences ,increased the participants' self-reported leader-
‘N

ship qualities.

. ’ . Discussion

°

The results of the present study indicate that the participants in
1 . .

s tha Leadquhip and Self-Development Workshop for Women exhibited more




|
i
|
s o . 1
. R . 3
°

. ¢ Ieaderﬂhip qualities en% more 1iberal feminist attitudes after the L

workehop than before the_workahop. Theee results support the view that'

through action programs such ag posit:iven structured leadership experiences, '

' ‘, ' the leadership potential and feminist attitudes of women students can be

N v - . I

increaeed .

- - ’ \
S Further research ngeds to bq,done to determine the characteristice

\
!
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and styles of leadershipAexhibited by yomen in order to develop action—

|

|

oriented programs to meet the needs of all weqen who aspire to leadership ‘ {
|
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Referénce Note
\ .

1. Bartol, K. M., & Butterfield, D. A. Sex cffects in evaluating leaders'

(Working Paper No. 74-10). ‘Amherst, Massachusetts: University of i

Massachusetts, School of Business Administration, 1974.
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Mean Suﬂsc le .

anil Mea
- \ '\ v
: 3velogwent Sc 1é by |Prewa Postworlkshop
\ .
' Adminﬂtrat?on of\phe
i : \ N

.. N ° . .

|

!

kshop ‘Posthorkshdp

. - . ) N B ' \ -
Reproduction: ‘ . 0. . . 9458

Care ° | | a 9305

1 i 'l .
Politics anJ Legisl ; ) Co 24.84

. 23.32

| £-Det] ; 32 11.47

Marridge and Pamil 1 4o.05 35.47/"
Consc;dusness “in fl . 22.37

.AReligib&- ‘ . : . 20.21

1

Educatiop,’ B .79 39.05

Total Scgre |~ ‘ 240. 195.37

rship and élf—Devé&opment Scale 90; . 99.36
L )
)

Note. On the ATFI Scale a low numeric subécabe or totai score

valueving;cmtea a libefal feﬁ}n%st pothioq while a high numeric
| value indicateé"a'conservati;é feminist pos tion. On thé Leadership

and Selfrbevelopment Scale a high humeric va§Ve iﬁdicaégghggbd
leadership qualities while a low numeric;valueA%nQicatea po g;leadef-

\
ship qualities. \
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-:' - ‘ Attitudes Toward Keminist Issues Scale ' ‘ ' '-//

Ll ‘which aré safer, easier, and’ more readily obtainable.
e ‘\ . ' . /. w \ i
L T~ [ Chiid /C'are, ‘: ' 4'\“ ’ I ot ' . ‘ . e ;
i L ’ ' # : \O - ' - ' - Tl
Y Society ha§ a responsibility Foward all children- to insure that
\\\\\l\' ithex are properly cared for and educated’e\\\\ ) {;, .'; 5 . T~
*’\hg;/' 8. Government-sponsored child care centers should be available to all.
}
N ~
N | '9. Child oare facilities should be freely available to all economic
\*§><“* . and sdcial gnoups. o o - \ - _
\\ - . 4 ) /
\\TQ:::Figancial\support for-day care should come from the power structure *-
. in labor, industry,tand government. . - coe

.- ; .
AR DirecLions.

N ‘..\ /

A\ J/

N - . -
N i This #cale/is designed to obtain iﬁformation about attitudes toward
st iissues. e ollowing statements have some relevance to indi-

issues that womén's rights organizations have supported. Our *

int est’ is-in the /dégree ,and direction of your opinions toward each of
individual statements. We are interested in your- attitudes and

ngs at this moment. Please do not consider the probability that” *

the/ laws and practiices or your own feelings may: change later. Mark your

Te Qonses on the dnswer sheet according to’ the followin code:

i . .

!

Strongly Disagree

AN . A - Strongly agree
1HB - Agree . o - 3
> C - Neukral, ither agree nor disagree . ! PN
~ 9 - Disagree oo '
g

Humaﬁ,Reproduction

~ [

‘1. Limiting one 's_own reproduction is a basic human_right* \\\\

- . ’ - e

2.f‘@$%.public hospitals should offer sterillzation to anyone reqhesting it~

~

. ) y i“\r;:*, Ms ol
L~ Aygél;@%iﬂﬁgﬁblic hofpitalsﬁ%hOuld offer abo_éyon to anyone requesting it.
w}}"w‘;; N - \&D\ -
o e th .;éf¥ee contraceptives should be available“to-anyone through public
. Jhospitals or clinlcs. ~_ "
§ ) % "’ . ' % ff \ \\\\ e

~
'Public funds should be used to d elop new methods of contraception
h are safer and more conven et v

e ”6.‘ Public fundy should be used to develop new methods of sterilization

- 11. The issue of obtaining comprehensive day caré for all shoudd become

, 4 - a higK priority for politicians and lawmakers. : _ N o
g ceo- . . ‘ /
X i . )

4. Politics and Legislation K ) e [ _ .
' ’ o / Y- T

12, Sex discrimination should be forbidden in employment.

. , - . R
¥ ' '
. s .
. N P < - .
B .
N
N .




13.

4.

15.

16.

17.

23,

2.,

25,; Political parties should ‘seek out and run women candidates who

. represent women s rights and needs.' o . . ‘
26.. Pasgage of - 1egislation to further the case of women 8 rights is L
-\\necessary C. AR _ LA .

,‘ ' 'l " “ A' [
27 ‘ Women s rights groups should work to support wome ﬁ; tighﬁs’issues
_ and,gandidates. : ) , v : .

Employment

28,

29,

30.

. d( - R
/Sex‘discrimination,should be ‘foxbidden In public acco

do not have’ ‘the .vote.

’ ! ! - L b {
Sex disérimination should be forbidden in education. | P

Sex discrimination shouid be forbidden in housing:

:,'_ . . v /’B‘é"“ “
Sex discrimination should,be forbidden ih government

to child care responsibilities." ' . 4 /

The legal position of ‘men and women should be’ equa\lzed in rega%d
to prostitutions e A L o -

2 ; \\.
The legalzpesition\oﬁ\yome\Nand men S ould be equalized in all
o

areas.
_ The U:S. Government shou;:\nbt sanct’o'

’

] ‘ . - . et
Unions should insure edual rights for women;;n\the job N ~.

ot

Union& should insure eQUaltg\ths for women within their own . \“17\\-
labor org ations. o~ . , . N,

A distinguished womar should be app01nted to f£itl the next vacancy '
“on . Supreme Court. “5*§\*§ e T Ry TN 3

»

Women should be inEIu&ed on all ;:::I;\Bf\political party activify .
on an equal basis with men. . N ""K,

v

+ [ I ¥
oL

’

The minimum wage act should cover Eﬂ& female employees. ‘ Jf*?~

Women should ‘be legally assured equal pay for equal work for -
female professional, executive, or administrative positions.

All laws should be repealled which deny women the game freedoms,Ak
conditions; and priviléges as men have for borrowi g money;yowning
real estate, and op rating businesses. o

¥

"\ < !
‘ ) —\ /j )
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o e . o
S ' . ~3
llv Iy ! '- A
- W N . < £ ' o S > S
cey . ‘ .
Z. 31. All. restrictive/and protedtive legislation which discriminates
. . | i against women should be repealed and men should be included in all
e *  valid state protective laws. ' -
.32 ‘All oivil rights lawsxshould contain previsions»to eliminate sex. T
’ discrimination. D N . i
v &
= 33. The Equal Employment Opportunity'Commiss:lon~ ould be ' ed the

, power 'to enforCe\an:;:ex«discrimination laws.
34, Help waQted ads should. not'réfer to sex>~_ -
, 35. .. Newspaper offices Should\he\piéketed, publisher
¢ ‘complaints filed with civil rights commissions unt \ngwspapers
longer accept-or print classified ads which refer only tpo. one” sex

or which\sgggest differential treatment of applicants according to
X. ,

\\

onfronted,

@

—
seling should7Be\available\£E;all\:§men. : K

. N ~ . 7 " - - &
~ Government’ loans ~and c;ntracts available to minority businesses
should be ailable to business run an ,owned By women.

AR

"y

'\ 38.

» -t
7/ ]

i}

economy must,

-

Ls

42. A'guaranteed income should be adopted which wouLd eliminate and

prevent extreme poverty for members of either sex.:

Overcoming Self—Denlgratibn .

Women must redirect their anger away from themselves .and other
women to the discriminatory laws, politics,and attitudes of our
‘society. : 4

v

i

in our society must be examined and overcome. S

.
¢ -
(.

i5 . SRS ' Ti ‘J ré

< 39, Uomen should pool their money;to;form conomic/co-0ps for businesses.
: . . : ® ’ L
- 40. The work week should be shortened’ to open more jobs for women and
A ) to/allow men more time to spend in the home.- i
;;; 41. 1If the private economy cannot provide jobs for all women, the'public

n.

‘44. All women should recog;ize their sisterhood with other wbmen. i
. 45, VWomen in our goclety have been socialized to accept negative-,
. . stereotypes and labels. ) . .
46. The stereotypes and labels which women are socialized to accept:




47 .. A1T women regardless U!“age, economic status, race, or reiigion.
should recognize that they sﬁ?%e many common problems and in-
Justices. . : . -

Women must learm to trust each other.

}

Skills of dommunication between womenshould be deveaoped.

A

_Women ‘should be educated -in public spedking, otganizatioﬁ, sen-
sitivity, and desexigration techniques.

- . o

Marriage and Family
.51, Marfiagé should be_an equal partnership with shared economic .B‘
responsibility’. , N . .
Lo « . o ‘ :
52. Maxfia‘e éhould‘be an equal partrership with shared household -
respongibility. . . »

. ' ‘ o ’ : ' \ ’
53. Care of children should be shared equally by both spouses. °
! 4.- a ‘;‘ - 3 ;
‘54, . The economic responsibility for the family should be shared pro-
: portionately according to income if both parqﬂers work outside «
the home. : .o
R . . . ' »
If only one Partngr works outside the home, half the income should
by law belong to the other partner. ‘ I
. oo . N
Maternal and,pgternal ledves of ébsegge~sh6uld be granted by all
institutions without prejudice or loss of job security or seniorify.

Azt

A pamphlet cﬁverigg tﬁe‘legai rightsldf both partners and divorce
and population statistics should be issued with the marriage
license. ‘ - L -

s

eductions ﬁor emplayed persons and their- dependent spouses in
recognition of the fact that the employer receives the services
of the household spouse as well as the employed person.

N .

’\BB.J/Qﬁé Social Security-law should be altered to provide separate
. A

¢

Full Social Security payments‘shbuld continue to‘children re-
gardless of the remarripge of their parents.

A dependent spousc -should be guaranteed continued social security
coverage regardlegs of the years of marriapge or financial arrange-
ments of the divorce. iy :
/ R I - .
'W&l..\Upog,dissolution of a marriage, the dependent spouse should be

. guafanteed health and accident,inauran&e’by the government.

- A i} “
] . . -
Y . B .
“ RN . . » .. .
. . .
- kel . ’
«

1y
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. ' \ ; 1
5 ,
— o |
- 62. \The dependent spouse shauld be' guaranteed government-sponsored , }
retraining for re-entry into the job market.: - ‘ : i
63. Compaﬁy‘peneion plans should incl‘%e coverage when desired for %
widowers and widows.” - ) D ey i
64. "End of marriage" insurance should be'available for purchase ‘ f
to provide a pension, based on years of service, to an econom cally :
. ’ dependent spouse. . Y - . 3
65. The wife should be able to keepvher own name or the husbdnd shouldr o 3
J be able to-take his wife's, name), and/or there should.be the option o
- of both partners choosing_a neutral second mame to be ased’ also_ P Q
by the children, or the children should use both the wife's and R
husband's ‘hame. - _ L
N [ . N Al
- - . oo T N
66. A woman's title should be Ms. without”differentiation as to marriage. . :
. . 3 . *~ , . B . . - '
67. A woman should use her given first name (not her husbandlsép_ D \
Consciousness-Raising in 'Media CoL R :\ﬁ C :ﬁ
68. Feminist vievs should receive equal time on TV and radio. w < j
: 69. “Complaints should be filed with.the' FCC against unfair ‘media \ 1
representations of women. S . * )
- '70. Commercials emphasizing a positive image “of. women should be sub- - - ,;;
: gidized and aired as public service announcements., . ) -
t
. i 71. Feminist psychologists and writers, should be hired by the producers -i .
of programs to help the media present a fair picture of/ women. o »g
. 72. Awards similar to-Oscars or Emmies should be offered for best
“ yearly progress toward eliminating male-female stercotypes.
5 o . . - o
« 73. The media should have more women executives. ) L N
, Qf:; More women should be 'seen on news and substantive=TV programs .
" 75, 7Negative consumer pressure should be placed on companies who use
- ads which are particularly offensive in their treatment of women .
i I 76. Fair coverage of the women's movement should be encouraged and
commanded. . ) -
. . 5] . .
o
77. Newstands should be- picketed to urge hoycotts of newspapers which ,

are particularly unfair and biased in regard to their coverage of

women and the women's rights movement .
. [}
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78.
ment of women by the media. . ' : ) N
79. Reporters who write articles which are unfair, dighonest, or snick-
ering toward women or the women's movement Should receive no further
cooperation from.women. .
o S Ae T
Religion N / :
'80. .Church bodies shd@ld'r%stéte theologicél concepts wlhiich contri-
. ..-bute to a false vievw of women. S ) ' o
. 81, The Natisnal Council‘o% Churches should give stronger leadership
‘to efforts to eliminate discrimimation against women in society
*“and in the life of .the church. . ' ) R
't "¢ . ) . , R ) . ‘ L. :6\ v
82. The rights of women to be ordained should be recognized in all:
. religious bodies. Tt e ' ‘ ..
ﬂé.' Personnel po%ﬁcies and practices should be developed?that‘will
o achieve more /‘adequate, representation of "women at all levels of the
executive staff of the National Council Qf Churches.and its affili-
4  ated churches.” T : .
84. Women should be included in.signif icant numbers among the planners,
’ leaders, speakers, and participants in all religioys_conferences.’
éS. Seriinaries have doctrines which perpetuate negative stereotypes
: * 7" of women and support male ﬁomiqatign of women. : : C e
St e o . ) ) ' . o
86. Seminaries should initiate women's studies courses which expose
~ - church and.other social forces that deny vomen their basic human
! dignity. =~ >~ . W o S '
R \~' oo g Y ,. .
87. Seminariles éhould‘actively\gecruit} enroll,: financially aid, and
' seek equal p aCem§nt fgr)women as theological students. )
88. Seminaries ghould actively recrui;ﬁ employ, and justly promote
women theolggilans and other staff in all departments.
4
89, Churphes'should not separate help-wanted ads by sexes in their
coyn publicatlons. ’
9n. The Civil Rights Acts should be amended so that religious groups
no londer have legal sanction to discriminate on thé basis of sex.
Education : ‘
91. Prompt action shogId be taken to insure that all universitieé '

. . ’ . -

-

Sit-ins should be used to produce desirable changes in the treat-

and colleges that’ are federal contractots end discrimination
against vomen.

/

;o




92.

93.

.94,

and family. -

L4

7

Female Studies, both curricular and extracurricular, should be
established. They should be designed to raise '‘consciousness and
expose the.biases and ignorance about women, especially’ in the
fields of history, literature, psychology, sociology, and marriage

“
4

Studies of hiring and other areas of discrimination against women
should be instituted. . -

Educatlonal institutions should .erase sex discrimination wherever
it exists. : ] v ’

/ —

 Specifically, educaticmal institutions should erase sex discrimi-

nation in the following: : -

. Admissions ° : ' . B
. Scholarships , . - : '

Fellowships \ - )
Loans :

Assistantships

Textbooks

Guidance counseling ,

Division of students by sex in home economics o
Division of students by sex in shop courses '
Division of students by sex in sports

Division of students by sex im vocational training
Dormitory restrictions = : f\v///
Differential conduct on dress codes .
Part-time attendance policties ' ; ,
Policies on marriage, pregnancy, and parenthood of students, faculty,
and staff : *

Hiring policies . . -

Salaries - ‘ \

Tenure rules . :

Nepotism rules .
Administrative appointments (such as college presidents) .
Part-time employment policies .. .
Provision of role models outside traditiomal sex role stereotypes

Day care for students and employees ‘ R . .
Availability of library materials in female studies areas

Availability of female studies courses, seminars, and colloquia.

o

Langhage must be restructured to reflect a society where women have
status equal to men. :
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° ' LEADERSHIP AND SELF-DEVELOPMENT SCALE
L) N . : Ty -’ . i
\ Part I: . : - @
. . f ’
* " . Indicate how bikel& you are to do the following statementd. Please use
"’ the scale below. oo ) )

i - ) S . ;t&
e Always 25 Almost a%yays_g;-Sometimea 3; Hardly ever 2; Never 1 #

. . : / - , R :

®

how 1likely are you to suggest a mew idea = |
‘how 1ikély are you to take regponsibility for a specific project’
. . ‘ ' - -

how likely are you to carry the project to ccmpléiibn if the
J group is not willing to help you‘'on a particular project but
is willing to Bupport you if you take it on yourself

A .

how likely are you to igqﬁre persénality conflicts

how iikely arg you to set deadlines

» how likely are-you to try out gomething you've never done before
. " how likely are you to understand the relationship consistency
) between a certain project and the group's goals
. . . s t
. . how 1ikely'are you to delegate authority to other ggoup'memngs

in order to get the job done, when you yourgelf have assumed
responsibility for that particular project

how lilkely are you fo compromise your feelings when the group
fecls the opposite, even if you feel that you are in the right

how likely are you to argue an idea's merits
' * how likely are you to keep deadlines

how 1ikely are you to say no to a reasonable requect aé&eone hao
made of you . '_ . 9 '

"7 how likely are you to object to an idea even though the é&oup
-geens to feel the opposite

how 1ikely are you to assume a leadership role, even if you qfe'not
the designated leader of the group

!

b

how likely are you to itémlize awechedule of %uties for a group

how likely are yoﬁ to "think a decision out" before malting it
. ¥ (
Q ‘ z ()




- . ’ -

- | Leadership and Self-Development Scale . ' ® /q
Page Two ) . Va
1 . ‘ . /

Part EIF - ‘ ; . ‘ . ) /I

. . [ SN ]

" Indicate your agreement with the following statements. . Please use-the scale 7

below. ’ S
- . . .

Strongly agree 5; Agree 4; Neutral 3; Disagree 2; Strongly disagree 1 /

I would rate myself very highly in terms of leadersﬁip gbility.

It 41c important to“know the specific “purposes of a group.
. - a4 : ’ Q .

. M3 .
Group commitment is imﬁortant to decigion making.
. ¢ -A good leader delegates more duties than she herself assumes. ‘ H ‘

1 feel confident in a leadership role.

'Moatbeffective groups consist of one leader and a number of hard 4 .
- worlking members. .

It ib necessary for me to take into account all points of view ' +
of a particular problem even if somé of the points seem
ccmpletely out of focus with my gép@ﬁﬂs goals. /

. 3 ‘
It makes for a better group if each individual assumes a certai./ &§ |
amount of responsibility in order to get the job dome.

It i5 important for me to know whether or not the group is -~ 'i ]
accomplishing its objectives (even though I have achieved
positive results). .




