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This paper describes a career information center

esta ished in a secondary school as a demonstration guidance

proj ct. Th center is managed by a full-time careers consultant and

has eenoperational since-1974. The demonstration project is

designed `as a method of delivering career information and related
services to students. Goals include increasing awareness of career
possibilities; acting as a resource center ,for career information;
bridging community and school resources; ,aiding in career or job
preparation; providing a facility for field testing innovations in
career education, Some attempts to evaluate the center's
effectiveness are currently underway (1976) ,and the hope is that the
program will be modified to serve as .a model for other schools.
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BACKGROUND

Considerable research has'been an is being done on the problems of

youth unethplovment. At the present time, the unemployment rate of these

young people (under, age 20) is more than d4Puble the overall rate. In

addition, many young neople have encountere serious problems in seeking_

employment after`' completing a program of po t-secondary education.

PreliMinary findings to date suggest hat alleviation of these

e project began,in_March 1974 and cqn--.7

ber 1974 until June 1976, the.pro-

a d in full,operatiop.

problems is-increasingly an
in-school matter; that is, many young people

have difficulty in making the transition from school to entry employment

because limited attention has been given eo providing them with infoima-

tion and insight to understand the working would and to make'effective

vocationa Aecisions:
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Lack, goals coupled, with low self-esteem often leads to dropping

out of school with the young person being ill-prepared tb select or secure

employment. While in school, all young people need additional opporVani.=

ties to examine suitable alternatives both in employment possibilities and

An appropriate further education. Thus, there is a need for a, developmental

approach in using career information in a gradual preparation for employment.

The present pattern of the credit system in secondar7 schools liMits

the opportunities for presenting inforMation to student groups. Schools are

finding it increasingly difficult, under budget restrictions and less favour-

able counsellor- student ratios, to provide students with suffic ent up-to

date information and related services.

While the school has a responsibility for helping students ih their

0/search for educational and car er goals, preparation for entry'to the-...\
working, world in 'al responsibility which ought to be shared by the broad\

.

.

community. Indeed, budgetary restrictions on educational expenditures

make it imperative tiyAt exploration he made of avenues whereby .effective`

cooperation with re ources outside of-the educational system can be de-

veloped.

In helping Youth prepare for eventual emplimment, an obvious gap

exists between ose services which the educational system is providing

and those sere ces offered°by government agencies and,other community

resources. ThP operation of the flentre is one attempt to btidgeithis

gap.
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PURPOSE

The demonstration project is designed-as a method for delivery of

career information and related let-vices to students and incorporates, the

following goals:

1.
)
To stimulate theitlesire of studentslor increased knowledge of

'their personal interests and career aspirations.

2. To increase individual awareness of career opportunities.

.-

3. To broaden opportunities for seeking pertinent career informa-

tion.

4. To increase the chances for selecting realistic career goals.

5. To act as an immediate resource in a school program of "career

education" as a developmental process.

6. To bring the "World of Work" in closer perspective.

7. To develop a knowledge of community resources which mid in the

search for career goals.

8. To aid in preparaiion for employment.

9. To.increase awareness of the relationships among education,

type of eventual employment, and the individual's life style.

10. To demonstrate an effective way to deliver career'infotmation

to in-school y uth using the principle of student initiative

and self- help.

11. To provide a vehicle whereby new and innovative.approaches to

' = career counselling, can be "field tented ".

.)



PROGRAM ,

An Advisory Committee his httn established to heliNevelop the.pro-

1gram and to act as an advisory body icir.the project. Facets of the program

include ,items such as:

- nature and extent of materials used

,procedures for developing student use of the Centre

- involvement and relationship with school counsellors

ii

- liaison with teachers to encourad giving 'if assign-

ments requiring use of the Centre

- liaison with school librarians

- invOlvement,of resources in local Canada Manpower Centres

- utilization of volunteer Workers/from the community

- involvement of resource personnel from tht broad community

- involvement of peer group volunteers

- resultant visitations to on-the-lob ations

relatidnship\to ,Work Study operations

- contribution o,f the Student. ,uidance Information Service,_,

Ministry of Educations

- use of Centre v students from other schools within the

Vanier family.

Students are encouraged to use the Centre for seeking information

and exploring other resources and experiences related to identifying

career goals. The Centre is available to students during school hours

and possibly after hours to people in the community.

6



EVALUATION

/ Procedures ve been est blishedjor evaluating the project and,
]

r

s determined, m9 ifying the op ration. The Educational Research Services

epartment of the Board of Educa ion with assistance from Manpower per-

sonnel has developed a research .esign for this purpose., A survey of a

random 'sample of 3,800 secondary tudents across Metro on "Needs and

PriOritieS Related to Career Tnfor

modifying gals.

ation" has provided useful data for

th prOject embodies a ioint effort or developing an innovative

progra which will not only be of be eft to students but7will also

demo strate new methods of service both for the Board and,for Mannower:

Th project is being developed as a m del for programs of this nature.

aluation will help to detprmine ways in which the model can be adapted

o other schools; other school systems, and to other communities in Canada.

1074 ln 21

4'

7

ad

4.



- 4 -

PROGRAM u.

, .
An Advisory Committee has been established to .helNevelon the-pro-

)
.,

'gram and to act as an advisory body Ar,the project. Facets of the program
I"!

include Items such as:

- 'nature and extent of materials used

procedures-for developplg student use of the Centre

involvement andlielationship with school counsellors
t.e) ,

liaison with teacherszjo encourage giving df assign-

ments requiring use of the Ceritre

liaison with school-librarians

invblvement of resources in local Canada, Manpower Centres

utilization of vdluntter'workers/trom.the community

- involvement of resource personnel from the broad community

igyolvemcipt*Ok peer group,Volunteers

resultant v sitations to on-the-job Si ations

relationshiOt ork Study operations

contribution q the Student. *uidance
.

4

Mipistfy of Education' ,

rmation Service,,

use of-Centre bstudents from other' schools within the

Vanier'family.

Students are encouraged to use the.Centre for seeking information

and exploring other' resources and experiences related to identifying

career goals. The Centre is available to students during school hours )

and possibly after .hours t people inthe community.

6.

4

\



EVALUATION

Procedures

5

4

ve been/estilished for evaluating the project and,

Is determined, modifying the op

Department of the Board ofEduea

sonnel has developed a research

random sample of 3,800 sec011aary

Priorities Related to Career 'Ire

modify-big p ais.

Th prdject embodies a joint effort, or developing an innovative

ration. The Educational P.esearc1 S
P
rvices

ion with assistance, from ManpOwer per

esign for this,nurOose-., A survey of a
,,.

tudents across Metro on "Needs and
0-

ation" has provided useful data fox

,/
progv; which will not only be of be efit to students but will also

demo strate new methods of service h th for the Board, and for liannower.

Th project is heing'developed as a 4 del for programs of this nature.

aluation will help to determine ways in-which the model can be adapted

o other sc1,61s, other school systems, irld to other communities in Canada.

I

E171:11.)

1074 10 21

o -
0.

ti

4

fi


