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I. EAC.KChOUND
,-.

Russellville is located mitivay between, or bout 75- miles from,

each of the two largest urban ;teas of the ate; Litfle Fock and

.Fort Smith. Due to rapid industrial_and-Co6mercial expansion, the

population has doubled in. the past decade-. use, of its location'

on the navigable Arkansas River and svelqi1-- hi rays, inciUding

the-Interstate System, Russellvflle Ilia:Sbecelme

e7C

dical, transpota-,-
tion,.COnNial, education', industrial, agri0 , and financial '

center for the west central Arkansas River 'Val£e area

The economy of the Russellville area is\balanced

tourism, agriculture, industry, nd business-2'114sarea

center of the poultry industry in the state. Severp.1/4indu

at Eirestound,..and'Dow Chem i61 are located in Aussellig.8. kus
. ville is also the he of Arkansas Folytechhic

state's major_colleges. aecAuse of its location on One of the

'largest man -trade lakes in the 'State; and because of its location

between the Ozark and Ouachita Mountains, Russellville bas beceMe-
.

.a.majov recreation center...,

'*:

The population of the city'of Russellvilie'is 14,600, although

the Russ.e.11ville.School District serves a population -of approximately

18,000. DI spite of 4 rapid growth in per capita income dUring the

past five years, the' area &till has a'relatively low Per capita

income when compared to the rest of the, nation. About 10 percent -of

the 1473-74 sdhool enrollMent a 3,9100 were classified as economical?),

thiadverttegedhereassi:Kmt 425 percent orthe,197445'enrollment

of,4,119 was cAssified as.ec6nomically'disedventaged.

_Due to to the rapid industrial developMent'and the expansion of job

-opportunities in #e community, a study was inaugurated in the sprint'

of 1968 to analyz0_the changing ecaziony of community. .Committees,
composed of educa6is, lay citizens, and, representatives from induitry,

labor, and busineaS'Were organized: These groups evaluated the .

secondary school iculum in' view of the expanded job market.

The committee AttskEnMents also involved a survey of parents to

determine their interest in evanding the cnrriculum to include

vocational- technical courses. Eighty-one percent of .the respondents

felt a need for thisirogram. As a result of Or committee's findings,.

a full -time director 'was hired to coordinate the planning of a

vocational-technical Onrrieulum and to help plan physical facilitiei

.for the program.

;"
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During the plarniing stage, the concept of an area vocational-v.

career center :was developed. "The tekiesBoard,for Vocational i
Education approved-the application ttaussellVilla School District
to provide a vocational - technical program to serve 4 geogtaPhic

area ccoprised of Pope andell COunties.and two.schoor districts
(lAmar and Clarksville) in JoHnson County. The area fitili6y was

constiucted.adjacent to the Russellville'40 Sclsool Com'plex.. -,..

. . t ,.;:t

.

.-.
Experiences with the-Vocational-Career Center indicate at.'

inadequacy ii the Counseling and7guidahce pio"gram,at Russellville

and elk) in the school districts sending studdntk to theCenter.
It is also determine4 that _neither the RusitelIville sc601 nor'

r'schools sending Students to the area career center bad .

programs designed-to_insure the placement of exiting studenks
---..

, 2 ,
:____,,,,. ._ r

71-7=7.-...-.---.....41#.u...4114tatinn was subiitted t; the 11...--S. Offieeof.gduCatiom7i.

L.,2:-A,444;40,g,at anal andreagtuni-Si-s,rir.lanJAT a research and dcvelbp=----

ir--. mrani-progaiii in. career e* t4tion4sit4a24,74L.to,besupported and
_ _,.....-.. ......-----

,,,--- Vocational nucation Amendments o

4

1968. ,A grant was awarded or a 07*ce-T-6-1,1,944,90.14123-4,tpt--
.and continue until May 30, 1975% .Ao-cost ektension'extended the
grant to Jung 30, 1975%.

The purpose of thiS report is.io present a brief descriitiOn.

of the two-yearTprojectandthe edaluationfindinga%

. ,

. -
U. IDENTIFICATION AND DESCRIPTION OP PROGRAM VAR BLEB .

.

A: The .personnel variables in the program were the students,

teachers,'adminisetatottpunselors, cateer.coordinators, and
a career' placemett specialist.

1

1. st1011u, There were approximately .f,000 students in 1973-74,

,aod'4,100 studenee in 1974-75 involved in theRuasellville
Research and Development Project in Career Education.
Students at grade levels lt.through 12 participated in the

program. Table 1.providei a'description of the students:

N

.

. .
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Table :1:- THE 11J4mt- AND PERCE2IT, OR STUDEliTS:IP 11HE-

cmip,:n pucAnatz.p.RoGatu4;. WI SCE00L, GRADE;
AND 'E.?

Male - Female Total
4197171-.75-School and Grade . 1973-74 1974-75 1973-74 1974 -75" .1973-74

..

CratifcIrd Elementary .

41'
'26

s434
'.30

' .10'.

.

30
32
44

'32 .

47
42

._

--
28
30
28

,33
40

1

r
..J. ,33 -

38
12
.39 ,
36
42

k

30
- 22 .

23
23 .
44

... --
. .

63,,- , K.
.. / .

, 2

. 3 2 ' .

4
5

69
. 56, -

62
.63 '

70

.

6-7 7
50. ,
46

..'135'
-'...66 ..:.

--\70
-61

7L
83
84

7., .-,

.4.9
59;,.
60,
57

-. -51 '.-
.-34._.,

- ."

-'" . 1":"E-1;entary

-
-

-44k_.,.-
N 36.

32

29
-, 38
- 34

28 ,
40

4

, 26
-25
22
49
2Z

L-:-=----.1.C.:7-:-...t..__

.- 1 :. "1-----:.
---..1,-,- -::'-Z--, :- = 3 -----1-,=----,--,, -2-- .----_--,.....-

: --- -"----
. .-.:

ILOndln EIcementaill :- '.
.

--. ',.

!'=--
:-

: T.
, VS.; -

'7'
14

. .f
,- 9 .

.12',
: ...12 ''.

./.' .s.7%,-

itz /..
.10

-

1-#-

: ',,_14-.,
:. '7 .

:C.'..

34.
8 .

. .^
.

,7-
,7

'''11,.. .

.., .-10 .'
11"
13

: . -e-,,
...- .

- '.-
...-. '' .--!-..

."-19.;
.., .14
:38 ....,
- 20
22

": 3.11. .

A9
f ,.23

17
23
32

K % r ..

. . '[.".-, '7:

2 -,. `
3

..,,,,

r.

.-

5

...Aland Heights , ,

.---..

36.
53
40
43

6'.

27"
38
46
54
38
48

.
-0-
.46'
40
45

.- 41 .

,. 36 .

. , , p

-
35
45
49,', -
41.
'45 ;

. '3ti .,.,..:."5*2.. .
.

,.

--
82

.i 93,
'-.85'' '5'1

'" Pk' -

-: 62
8,3

-, 9,S, s.',.:

-95' ;
-,: 81:--

0-:;'.
. ,

K

\L- -.1.2

3 ;

4
. 5

7

p

'(Cantinued)

.

\

.

,

; POI -'

-
- ti

,
s

\

\. 6
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Table 3. Continued

4

Scl,;o1 and'Grade
Male remaie . . Total

1q73 -74 1974-75'1713,r-74 1914 -75 1973-74- .1974-75

. .

equoyah Elementary

"
,_

-...
232'

,.

:47117
2.2, .

.

30
30'

.36

9 .

z

83
51 ,

-16'4 ...

81
115
23

. .

62
- 61

7-0

.7
'101-

18
- -

.,.
. --- ,-...---....------

----'-7------"-- ------- ---

----:.------rar._.. ---;-t,--- -7-;IT-ft---`-''''

: -----4....i.-_.-7-_-1._-:
-----:-,.....5--_-___-_..--- z

I

Special. Education --

1.,,,_t_-- 67-----

----S--:
----f:ii-..- -..;!k

56"
9

-- s

67
15

,
2

, ;`

-,.-,
8

. .

Russellville Middle .

; 3.92
2?2

, --,.,
_

192
-.179

.
.

, 179:
.174

154
167

371
396 .

.346.
346

School .. -

, 4. -':6.
4 7-.

- dner Junror -

,,

-
.-- -

; 189'
164;

.
-

200
198

.--

4 -.-

156,
.-, 159 ":"
...

163
1173

.,

345-
323

.

. ... ,

. '3634
-371'-

Hi ili S*cho*I ,'9esa
;:- -.8.- ---.,

9,

41. / . ,

liUSS'e llyille. Sehior
.

--Uzi::
151,

....143 '-
.

.

164
. 15.0'

.':120
,

.*

.

151'
135
144

.-..-

,,
....

154,
..137--

11/

..:-

'.315.:
288

.487 ..

..

.

3113
287

'.37..'
.

ilrAirSchool' -.'
10'; - .
IL ..
12 _ ..:..

.. '....--

OTA.L.' 2,110 2,151 1,945-. ,

.-,

1,97P-' 4,015 4,121
... ..

It

2. Teetifers . Tjlere were- a _total. of:. 164- teachers in 1973w74
S n7 '21-71)-.%eathqrs 4:1;74-75 involved in the career educa-

tion proiraja. The W.oving tables show the diStribution

of tetrarers bisex-; training, and experience for each sChokil

ye'sr.

'
-1

."- r -.v.
t`... -

t - c .

7.

8

a.

c.

. .
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Table 2: COARACTERISTIC OF TEAGM:ERB. INVOLVED IN THE

Russuumg cAITER EDUCATION PROGRAM 1973-74

5

S6h6o1

.

Grades

Number of
Teachers

Sex------ Degree
.

AverageYedrs
Experience'

BS or
BA

NS o
MA

F

M F
,

. 4

Crawford r

Elbmenfary
.

Dwight
Elementary ..

.

Elementary

Oakland Heights
Elementary - ."

'S-equoyah--'

_Wientary ..4
. -._ .- -

. . .

RuaseilAlIe
ficddle.School-,
-- ...

,

1-Gardnir Jun'ir 1,..

4-0,-.Sehool'

Rilasellville .'-'

Se.441r-Hl.gh

,

.

1- '

, 4

,

-1-5'

1

1-5 -

, 1-5

r
.

. R-5
.

6-7

.

"8-9

: l

16-12

.--

13

...

13

,

.

,.

'la.'

.

"21

,
28-

.....

,..-

20 ,

,

.

.--

0

Oi

0

8

0
-

13

:

13

.

18

21

22

2

1
,

.

8
.-

12 .

.

,
"

14

16

t
- .-

23"

17'

.

,

20

5
..

1
.

-

.

-.1 :.

19
. -

.

''._

.

20

.
.

15'

rz

;

17
.

,

11 .

r-I' . ..
. ,

13
(-

.

....

- -...

-;

tt ;.

J '1.4-i.. c.:

,, , -

,:12.4 . ,

,,,:,

.

TOM
.

164"

;""-.

.34
.

130: -112-

.

52

. _

44 "
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yabbe CHARACTERISTICS. OF TEACHERS. INVOLVED IN THE

RU5SELLVILLE CAFEEWEDUCAtION PROGRAM, 1974(75

School Grades

Number of

Teachers

Sex .BS
De- ee

'Average Years.
Exerience

or

BA

NS or
NAM F

Crawford.
Elementary .

Dwight
Elcientary ,

.

London.

Elementary "

Oakland jeights
Elementeby

1

..i

Sequoyah
Elementary

Rusellville
Middle School-

,Gardner Junior

High School
-.. ..

Rt..ssellv41.1e'

'SeniOr High

Area Vocational
Career Center,

0.5

K-5

%

K -5

K-5

0
6-7

.

8-9

'1'

10-12.

10-12

.

,

.

21

16

6

23

24

,
32

35

46

7 e

.0

0

0

'0

2

9

14

22

7

21
.

16

.

23

22

23

21

24

0

I 14.

15

.5

19

19

26

23

25

..

7

1 _

1.

4

5

6

12

21

--

,

:
.

14

...

12

11

14 :
,

-lo

11 ,

16

.

i

TOTALS
.

.

210'.". 54

.

156 153 57
'.,

10.8

lo

3. Project Staff and Administrators. In addition to the project

-staff, there ware eight,building principals, the awerinten:
dent, and a deputy superintendent involved in the program.

Information abobt the project staff and administrators

is presented below.

10

"
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Table 4: A DESCRIPTION or THE .PROJECT STAFF INVOLVED IN
NTHE,,RUSSELLVILLS CAREER EDUCATION PROGRAM, 1973-75

Name Position

Sex 1

Degree

Years of.

Experience'
,_--
M F

Loretto Bonner

',Terry Sills*

Madie Westbrook*

John Whiteside

Jim Pugh**

Project Director

Career Coordinator

(Jun
.

ior High)

Career, Coordinator
(Middle School)

Placement Specialist

Career Coordinator
(Junior High) ,-

X

k

X

X

.

X

.

.

MA+36

MA

.

BA .. ,

'

-

BA

BA,

_26 .

.

9'

.

2

1

*1973-74 only.
**1974-75 only.

. Counselors. Four counselors were involved in the career

education prqgram. The characteristics of these counselors

acre' presented in.the table below.

Table 5r THE CHARACTERISTICS OF THE COUNSELORS_INVOLVED
IN THE ROSSELLVILLE CAREER EDUCATION PROGRAM, 19'73-75

-,

,

Name'

.

Position

Sex
Degree

Years of

ExperienceM F

LewisL Billings Senior High Counselbr X \ MA +36 25

Shirley Dodd Senior High Counselor MA 14
.

-,.

.

Dee Austin Junioi High Counselor X MA 8
. ,

Mary*Pate . Middle School X MA+36 11

Counselor
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l

5. Administrators. Fourtgen administrators were involved in

the education program. The characteristics of these

administrator:, arepterented in the table below.

Table 6: A DESCRIPTION OF THE ADMINISTRATORS INVOLVED IN

THE RUSSELLVILLE,X.AREER,EDHCATION,FROGRAM

Sex ' .,. yeais, of

Name Position M De ee ExCelienee

'-'-'"?.!.*P. - < V.

Harvey L: Young. Superintendent of X - "MS4-36 g6', ' ,

. ,
.e. Schools.

, 4., .

Kent Butler Assistant X MS 23

Superintendent t

Kenneth'Ledbetter Deputy ,
Xi. MS442 .22

's Superintendent-
.

Charles Horne. Principal X M.Ed.+ 16

.
(High School) a

24 .

Winford Hoover Principal = X MS442' 22

(Junior High)
,

Ellis McIntosji Asst, Principal X MS456 25

. ( igh School)

Truman Pew Ass . Principal . X ' MA" - 9

(Jun or Highl ,

Bill,Lewis, Vocational Centel. K MA442 l'11

Director

Johnny Thaxtori Principal '.X Sped. 14

.(Middle School)

Jane Cok' . Asst. Principal X M.Ed.+t 27

(Middle School) 36

23
,

Harmon Bean Principal', X 14SE-F13,.
.

(Wight Elem.)
,

Herbert Booher Principal MS456. 23

_ ' (Crawford Elem.) , '

,. .

Clifford Doll Principal X MA
?

3,

(Oakland Heights
.

,
Elementary)

Richard Payne Principal X I NA .12

(Sequoyah Elem.)
.

. .

12
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B. The pmcess variables of the-Russellvitle Career Education..

Program are described below. .

'1. Organization. 'The overall Administration of the project .

was under phi direction of the'superintendent.01 schools.of

the'Russellville School District. The project director ;

/4T. Loretto Bonner; umsr,esponsible.for the administration

a the project and worked directly under the superintendent?

She wasfassis,ted:by two career, coordinators, ang.a career
placement specialist

4

The program was organized into four compohents:
(a) elementary component, (b) careerorientation component,
.(c) guidance And counseling- component, and (d) a placement

component. How0er, during 1974-75 tlfe guidance and ,

counseling objectives were not includdd as a:coMllonent

'but listed under the overtll Objectives.

2. Program Activities. The Career Education.Program activities

are.described,hy components

a. .4 Elementiary.Component,.(Grades K-5)

AI blementgry teachers were involtidd in 'e onaday.

orient tion,preschool'workshop in August, 103. The

workshop was designed-to oiient teachers to the concept -

,O career education and to:help then increase career

awareness in studenes, in, terms of the broadrange of

options open to them iri the world.of.work.

.4. - .

: =

.
,One,§taff members assigned to:'work with teachers

_ .

elementary
- ,

at the and &Bale school levels. In -4ervice
.

sessions and personal contact with teachers:stimn14ted

tiagir interest in proyiding:caretr information to theft.

students. Occupational awareness teaming materials

and ..guides were prostided .for interested teachers:, and

-resource speakers'were schaddled for themattheir

request,
=

-.. .

"The 1pproach emphasized was to stimulate interest
career education and' then pro e the materials ,.

- and assistance needed, rathe presentation of

"canned". curriculum :guides foi teachers O. use. At _
the _elementary and middle chool.levels, e emphasis

was. on studentsanEreasing self-dwarenesi aid general' "

career awareness.. .; .

r

'
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b_ freer Orientation Component (Grades

The elllhasis at the junior high school level was .

to help students.grow in knowledge of self, occupational
information and decision-making skills, to make
appropriate Choices for paiticipation in the comprehensive

high school program. In working with teachers, both .

individually and in training and orientation Sessions,
an effort wa5- made to help develop positive attitudes.
and to.help them learn how illi-relate all subject matter..

to the yorldof empfoymenti to make the educational
prbetss more refeyant to studentneeds.

. The staff member'assigned to this level had, is

. a joartof his responsibilities; the functibn of planning
-and directing self-awaredess activities, and the
coordination of the. development of a 410eer orientation .

.

program: . '

:A4
.

6

o e
The approach used was similar to that usedin the

. .

+:

middle school, that is, prepared lesson plans were not.
imposed updeteacherd, buerather, they were encouraged,

. . stimulatedt and aided them in developing theft ow, Imyi
. .-

and !means of helping students increase their ielf- ;
awareness and knowledge Jas. Resource speakers were

. ,

brought in and field vrips were arranged.at teachers'"
requests.

c. Guidance arid Counseling Component

The major purpost of this co;ponent was the training v
'of key personnel. A one -week _wcrkshaptwas conducted in..-:

Auist, 1973, for -g,2!.teachers, counselors, and adminis-
trators: Thil workshop was followed by monthlT sessions
throughout the, school year. Graduate or undergraduate

college credit, or in-service -credit, was offered. Dr.

Jack Nichols, of the State Department of EdUcsetion, was

the instructor. Tiiirty-nine participantS.tafoleted the

.course and received college credit for it.
-

The training centered around caeer.development,
oration of value systems, And the-dexelopment of

ipterpefsonal relationships.'

,t s

14
.
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d. The Placement Cbmponent

One staff meber was. assigned the responsibility

pf developing-a system fot (1) identifying job

.openings; (2) 'informing students 'about jobppenings;

(3) matching students with jobs; and (4) fellow up

and feedback., He worked cloiely with the director and-

other staff members, and sUidance persotnel in the

schools, as well as vocational eacher* and coordinators.

During the month of July, 1973, the placemeht
specialist and project` director were busy laying the

gioundwork for community ini/olvement. _Rublicity

through. the newspaper, radio interyiews,.and spot

announcements on the radio by project? team members

preceded visitations by die.project director and place-

ment.specialist to industries and businesses in. the

Rustellville area.-

dowillIPit

-

These visitations accomplished the, following purposes:

(a) helped acquaint the community with the project,
(set up visitation to buttnesses and industries by

workshop participants, (c) ..elicited community involve-

mcent byz,.

(1) obtaining commqpity. volunteers in a wide range40

of careers to -mdke learning tapes to be used'

by individual students or in groups

settin) up the fitst phase of a resource

libriry
_ _

(ZY

(3) identiryingand gaining permissionsjor shadowing

and learning trips (small groups)
11.

(4). deiieloping achase of the placement service

The response from the community was positive from

the beginning. Approximately 50 businesses were visited

before school started. This activity was a regular

part of the program throughout the year.

The placement specialist developed an infortat n

system for collecting needed data about jobi;,and s ugents,

and worked-directly with counselors to keep stud is'

nformed orservices piovided.

15
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'The prograciivities in tie atee eciti'oa
peolf0h were conducteVipflie!tegular achoolTb!tilatais of

district. Alte kirofect.-stliff%occupied or-rocA1.4.ce
It a new sect-Con ,o1..Engseliyilleja140 Sch001.;--SielcfriP0

and Commanftpaptiities were cohincted in thelalfibbi . °7
bugtpess:itfid:ititi4staliklmfirms in tlie city ofeusseilvill4x

w

$
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ti
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C.. The,- behavioral variables of Concern Career edudieiql:,

- program were in both the*cogn4ive ansriftectivi'domains: 7114.=
1. ., .,,.

cognitive varialitessinciudedp'(1) tleAcicreap41,4stlident
. .

occupational:awareness and job skAll.s.,.0y the' increase a .. ...

th ' -Ye ' A
..

8 tu glen t s ' _knowledge 1:.)f career trlining btop07#011:5CeE4 0) .
A

increase of teachers! icnchnedge of Barter, oon'ej:41.:.11igt

resources, and skills -for, teaching.iorder "irifor*tion, i

.(4) the counsecor's knowledge of what. happened.tdistRd'

that left-the Russellville Scho01 Digtril.td :.;'?: -.. . .. T.

41-

.
*-- - 4

' .4.t
'a

The affectivevariables includedthe imiroveibent of s dents' '

work habits and attitudes; and the. students'; teachers%,:ana ..-

gipmployers', positive responses toward part or all of the pro.gtip,

activities.. e. .
, --., .-

l.
!_*-1

- III. PROGRAM OBJECTIVES

The-program objectives for 1973-74 are presented in:pkges 11-15

of the project director's report. The program ohjectiVes- for 1974-75

are given in_pages 15 -19 -of that report. TheeforeA they will not

tw repeated here.

EVALUATI9p FINDINGS

The evaluation findings for both years are presented in this

section. As a result of the first year's evaluation, minor changes

were made in.some of the objectives for the 1974-75 school yeav,.*

Also during-the second year, the Guidance and Coi'nseling objectives
were stated as overall objectives rather than as a .separate component.

Because of these changes,; ,the findings will not be presented by
componentb but by reporting the findings for both years .for similar
objectives. In those cases where objectives were entirely different,

the findings will be presented separately, by year.

4.

.1

e
,. A

Some of the. changesywre made in an efforr.tO.fol/Ow the nOtade'r

lines for the Evaluation of Career Education Pro$rams,f' provided by the

U. S. Office of-.Educe4on- .,-
-

0 .
a

#



A. Pro *4 Object-I-7g.

e.'

i3

a,

Obia-^;t:- e l': Ir.e students in grades K-5 will increase their _

(197444) carer awareness as Indicated by their Identifying:
s yt-cupsti,ons from pictures and by listing octupa- ;

tiops known to them, It is expected that;

I
'.^ , K

...., .t. ... 4 . ',.(1974-75Y .....caraerr awareness es indicated by their identifying,
''''.-,.f. '.17'1',

0
Y*

. -..' ' - 6 can* tfoni 'from pictureS 'and by listing occupdaT
tions known, to. theM. It -is expected drat stad4.z.its

. _ .. . -ss.

;%4. 4. 7 A' ' -
/Id grAdes.K-3 will have a mean score equal to or. _,_

..-_. - 4--;, ,,
.%

..,, .g1:e4t'er.,thda*.the .mean -poat -test scare of similar
.

- 4,,, ' iirla-e from-,tbe-spring,174;'; .-- _ . . ..
--. -;.. -_,..... a: -.'., , ,.. ' , .., .. ' , . e -/

,... ' ....a ....:Yfyi.-Tiiute (*tent to Mt this' ohtettive,(1973-34) was
-. .. .... .

,,,.,, j -. vachiev0, .4 randoii sap. of- Sttlstena from each grade, fitm' .

.- ...... f: , ,. i eault,target..chool, was 's,efcted..:-. pretests were adMInistered in
.i,- , -:- 4 ..'s.:". SSEsptivii , ),,,47-, and pOst test in Mai, 1974: , , - ''' -. .

J 5

a. Students in ,vades"K-3 will bts....able to identify
- 15 percent more occupations at the end of the

: . year than they knee at the beginning of the
and-,.

,b. students in. grades 4i-5 -will be able.to list
Len more occupations at :the end of the year

., -than they.iiid _at the beginning of ,the year,.

Objective The'students in grades K-3 wi,11 dembnstrate theii

Sr.

. ..., , 5 - -.^ .
,,.... , . ., ,..' , IP -.... , ' ,,,a ,'''
-"' -.4. I '

t . '', . The zatidoti -*sample . of siy.ttents, wa.i. ae.te;ted by.l.rISit:,raril. '.*:
.,, . -. : iiltect.,11 n, ,g --34e0.41: ,of the a1 eft`, going dant an alphabeticka

roster of- t-tiktki3ts' iner63,.and then ut.i..ng a...n erkitrary,tqnnher._
to Select the namea.' or texampre;,,z.ff.":414.'let-ter .."r-2".smIl , ''''.: .,

seleaied as a s iarting PPI.Kit sand' If124' ill& ed.rgitrar-%.numlier, , ihA ,-
. fi-;'-,i liapa beginnint:tetkh.'oe was chosen aBd eye*/ ,criaslf0

name thereafter . In every caser.the.a,tbit'iai'y iumber . selected.
was large enough tc require geint to tile top of the roster
'repeatedly in oilier. td' select .ticee,:rfatired number of nal:0,s.

t

The test used for Kz3 was a
test, administerAd
the workers chcorn on 24 pictitie

IDevelopment Kit, Level t. (See
instructions in the Appendix.)

simple .pitture idet.tificataion
Students.pere as)ce.4 to identitx

cards frosi.the Pe4kO'dY4'intiage;:t...,
a copy of- the score AhOt 'and,

4 A

.
Table 6 presents a stImInary of the resitals of the Vests . ".7

administered to the sample of students, grades K-3: '

,

.
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Table 6: A SiRVART OF pCORES litDE BY 'A SAMPLE OP STUTIENTs,
..CRADE9 ON-TRE PICTURE IDENTIFICATION TEST

Grade
Pretest Post 'rest

1

Number 'Mean Number Mean'. Pe cent Gain

K
..

.1

2

J

15

-35,

S4

'5

. ,

L 12.53

11.17 ..-

-13.94

15 '17

13
.,.

29

30'

31

.:

' .16.3t e

17.14'

.p.57
',

:19.90 ".1:

'
-30.7

3.5

3:2

t''

.

TOTALS . 1.19,... 13:31
.._

103 r 18.2
.,

37,4
:. 1

4 4 :

The data givec..en fettle § show tiAlt each group attained the

objective; ake Criterion stated in the objective required,,a .

''15%.percent lain, ,which.,pea,ns tlidt the .post test taken acore.mUst

bet at least 15:percant greater than the pretest score.- k

, i.r4 4

To measure` part (b) of this objective, (1973-74), a saml*le,

of students this s-elected, bg use of the same methoddeteribdd---
earLier from grades four. and -five, ,,They, 'were aalsea so' write

a list. of alr the'diffetent jobs they could 'think of; pretests

. were given in September d Rost 'tests` in Bay. (See 'Appendix

A. for a copy of, the in.tru ons given.), Table 7 pribents a>

14

-*

-aummary or,the results.

.O

A 4
... I

' '

Table 7: .. A caavcitisa ilF PRET'EST AND POST TEST LISTING OF
.r \, 00CIRATA0m 'BY g s.imPtEor sTUIZIC50,GRADn FQUR

...,, ,

.

.. ... ..:-=

. r

.

.. 4,_ .

-, .-1,txetEist:-.J
"' Mean

i -Prat TO§X.

Number

4.

Mean

4 .
Mean Gainre tre ThilAer-

.. al
dr-.

, 4" ,

' :.4 :::,,,i' -:,
- '...- '; i

35.-. .

-

, .
,641

9.26.

_ 29

30
. 1. "

- -

16.72,

26.-30
..

10,121.

11.04

N..
TOTAr43'''a ,- ,

" I
r# 70

.
.

.

7.89,,
- /.

s..

. 2." .9
e

18.54.
- .

''

,

10.65

..
5

.

.3
.

*

,

.
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Both fourth and fifth grade students attained the objective
by lifting an average of at least ten more occupations at the
end of the schOol year thar they listedat the bainning of the
year.

To measure the extent to,which4phis objectije X1974-75) was
achieved, a, random sample of.-itudentc from each grade, from each

target school, was selected.

The random sample Of students was selected by giving each
student's tAme in each .grade a number, and then using a table

,.of random numbers to select those who were to participate in
the 19745 sample.

The same test used in the spring of 1974. was also administered
to the 1975 sample of students.

Table 8 presents a su=mary of the results of the tests
administered to both sample of students, grades K-3. .

f' f
A.

'table 8: ASUMARY OF HIDE BY A SA4PLE OF'STUpENrS, i

GRADES K-3, 0 E PICTURE IDENTIFICATION- TEST

Grade
Spring 1974 Sprin 1975 Differenc

Number .blian Number Mean er fie

K

e. 1

2

3
c., .--

.-..

..:,

1,3 2.- ,.
. 29 ...-

...., ..,,T.i.

4-30' -,' ..0

, ,. -.'.,*!--'
. 41. .:

''';-',
;', .

.

.

16 .3Q-.;

J J1'7::.14.--

s, -
'31tr.57

,-
.19.'90-

.

41
t
47

5T
1

. .

49

.

16..80

18 . 47

17 ;11

W,71

.

8

27

18
.

.

-.

% 9

-7-1-
. -.16

I

TOTALS :* : . (3413 . . 18 '..29 1"4 ,

.,

18 .03 9l

i- ,-

Thd-.0.44,;shawn4n Table-8,show that giadta, K and 1,achleve
the .61641a$4.; skated, whereas graded 2, and 3 did not: Howe er,
it sh"6:41d4k,tioted that the sample -used in the $p ring of 1975

.-
was fit-ovo timds.Itger-than the 1974 sample. 'Therefore,. u

to this i.*4-0,t sat:Vie-and the reliability:of the test, the

difteren4:10.;means is Tibt,vety large.' In a practical sense,

grade 2: nay; noe'have achieved the.objettivec .
'-', *. -

ti

,,. I' 9
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. ... .'..
It is important tip note thali,large 'gains in career aware-

ness .were made during the first om*ar of The program and appear
to have been maiff.:ained during' ihCsecond'year. .

:16

Objective 2: After completing. the tarter grientation Cbmponent,
(1973-74) , eighth -grade students 07:111 ,dgimits trate' ability to

establish careeer mils as indicatid:by,their

choice of a high school program.of studies. It,
is expected that at;least 80 percent of-the ,
students will select courses that will provide

the exploration, preparation; and traiang7needed
to enter the career ,stated as .their goal.

s
r ",-

dbjective 2: The students in .he Career Education'Progra,' ..,

(1974-75) grade- 9, will demonstrate . ability -to establish. career
, -

goals as indicated by their choice .of a high school
program of studies. It is expected that' at 'least .,

75 percent of the students -i:rin designate a
career interest area and will select-courses that
will provide the ''exploratipn,,prepargition.,...and
training needed for success in their' gOait'..

, .., .,._ .. , ..,:74,..,, -. ,,,,. %.,.... ,,-, ,,...--,
'---.. * Dui,. to a great, deal of confusion regarding ,CuUrse .offerings

'-t. _ .--- ats.the Saiiiiir ili.sit /eve].) scheduling of eighth 'grade students
...

...' ---lia4".1tostliaupd, uptil,tb,e t1 al two. weeks of the 1973-74 School
, . , ... , .

,3.:_ear.:-..-.,.. ' ;, ..

4
Eis a,...kettilt26t:thiglapatinn,:itwis decided that there.

was 'no.en" ovgh btme 'to properly iivaluitie this objective (1973 -24)".

.; the.1974175 s4hool'ilears.the:"couni-elo; taiight, a three week
orientation Unit, far hintti 06 unit was designed to
help afaidents:,explor4 vatious-,,carOt- oivortOnities and to relate
these opportunitiei..to thiir 5.ikrerelits, aptitiities, and abilities.
A resulting prodAfot of,;thdlnit 'VIA that eilfich Student was to
make an educational pi5n baS'ed oniristhpr Career holirde(s);
Students were, not retaiiire.d to Wdesate choice, if they
Were uncertain about.their inekesta, de'il.res;.end

To measure 'whether the objeEtiVe 11:.achievea,the,Oroject

d5rector, 'who is a certified ccturtsui.of., ,r'tviewad the.,,sttdenes
educational' plan; She made aflu:dgaient- whe9igr (hestudSnt's
plans were realistic based on 'her :knowledge b'f' the student's
abilities, aptitudes and achieiiem$,ne.

0
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Tabig 9 Below presents a simmutty..of.gbe counselde!i analysis

of the educational pldns of stndats..participaiing in-the:unit
.1.

61Inkuction. -
a I.

.1

Table A SWAIARY OF THE NINTH diiLE s COURSE SELECTION
. . .

FMB
,

-

Students Designating,.

Number, of :,Career- Choice

.Students Numher' ,Percent

32 199. ''61.6

Students Plennthg .

Realistic Courses
Nu6bet Percent,

. 16p

II

! - The data fro m ble 9shog that y 61:6 percerit of ihe

students desi ted a career,choic mcla emphasis has, been

placed on motiva s denis to explore aptitudesrjand
Abilities', and various career areas, before' making a definite

career choice. Many students, prior,to-the oareer.e*Ploration-
unit hadWhertbade up their minds (or their parents ilia made

the up gar'them);- The three-week :exploration unit before the

administration of this objective unit-tnatrument tended.to'm**
them-wore'eiiaxa of thett options, thus*$gestingthe.noliSer
of's,tudents-vto did'hot-designate a career Choice: -

f

; .

,.... ., p. ,

'''4kudents were told, #'0Y did not have.tp-deaignate a career;-
choice. Just putting something down on paper after be.ng '

motivated to explore would have ~ben dishondstand-thw.res.104____
.irrelevant. .As 'stated, .this part of "the objective c-i not

achievdd. -,
,.-,. -- .

Oproxi'mately 8,2 percent 'of those'studente designatihEA:
,career choice selected realistic eledtivea Eorake in high
...schooffOr ohs cathing*ar. -This was-well over the 75 percent
'criteria needed to achieye this part of the objective. This --

suggests that st'udens Were capable-a.selectirk courses that

, provided the training and preparation needed for success in
.--

their goal.

Objectivq.3: The counselors and teachers- involved in the

(1973-74 Oareer Education-ProgrT,amill demonStrate'
knosiledge of the career education concept as

indicated by their preparing an acceptable-"plan

of action" in the in-service education course,
as judged by the coUrse inetructor.

,

i



.-.11Attets1W7e. Seri to aeminiserators, c ounselbrb, and

teachers in the seven school districts that send students to '

theple5cIlville Lrea VocatIonal-Teehtical Sch6O1,inviting
their p'articip$;ti.ort in a career education work4op. --Of the 85

Invited, 67 accepted. The workshop metfor one .week during

- .the,summqr and.opce,each month throughout the sChobl year;
',Graduate or undergraduate college credit, or in- service credit,

was offered for tfiose who desired. credit. The classwas taught

by Dr. Jack N has,..of the State Department of Education,
Division of-VOta tonal;,- Technical,. and Adult. Education.

4. Fifty-seven partic ts Templeted feedback questionnaire
.

at-the-end of the one-week summer workshop.

Tahlr&presents a summary of the respOnses to the fee4bAc1

-questionnaire.
J i*
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The data eilmn in'Tahle 10 show that respQnse to the'workshop,

-14'..as overwhelmfn!,1,r positive. ,
, -

/

.

:nirl:y.-nitle farEiiipants chose to talte,:he course for

college credit and completed eh course. ''Each participant.,
submttted'a 'Tian of Action" to Dr. Nichols in October, 1973.
A major ceiteribn tn,determining the final grades was the
acceptakility .. of,each.participant's "Plan of Actiop" and the

eextent to which the.plan was implemented. Following is a table

which gives a summary of the fpa,l, course grades: ... -

Table 11: A RECORD OF THE GRADES GIVEN TICTIIE CREDIT COURSE

Grades

B.

C r.,`.

.Type af Credit .

4k.' Graduate Undergraduate
. ,. .

,

44
1

.

.

.'... 31 , . 1.

,

3 3

1

.,. e

it The data give n above.Provides evidence that this'objeltive
.

,"igas achieVef.:2.

212j,-.:Icttne 4:

0.973-74)

The-Aroject staff', in conjunction with the
.Guidance Department, will demonstrate ability to
'placsh students in employmeor iurther trailing. c

It is expected that 70 percent of'thestudents who
'Complete high'school or who exit during the year

plhced in a jobor in further training.

Objective 4: The kroject staff in conjunction with the Guidance
. (1974 7-7.5) Department W.11'demonstrate ability tosplace stud

dents in emplbymeni-,or further training. It is -

expected that 70 percent of the students, who
Complete high.sChooldewho exit during the year.
will be placed in a jag or in 'further traininE:

. .

The data for this objective.M23r74) was' based upon the
sdhiors! tentative plans. A. discussion of this,information
,follows. ,

v.

Y

1, 5

ea

4
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A' survey was made of all-Russellville High School seniors
in April, 1974, (x..r.carning their educqional and career plans.

Two hundredana tix,coMpleted the survey. form. The project
staff continued.theirlo4ow up until May 22, 1974, at which

time data were reported to the evaluacor.

Table 12 presents Vie summary of data as of May' 22, 1974.

Table 12: A SUMMARY OF THE TENTATIVE PLANS OF.THi.SENiORS

AT RUSSELLVULE HIGH SCHOOL -

Plans NuMber' .Percent

College 119 41.5

Further Training 26 9.1

Full-Time Work 48 16.7

Undecided 13 4.5

No Information .' 81 28.2

ti

TOTALS 287" 100.0

The information in Table 12 indicates that approximately 41,
perceht of the 1973-74 seniors planned to go:to college.
Approximately 51 percent planned to so to college or get further

training. No information was available on 28 percent.

The project director's quarterly report, dated May 31,

1974, reported that 47 percent ofthe seniors were Working
either part-time or full -time. It was assumed that many of

these were .working duiinithe summet only, until college started

in "the fall.

// In order to determine the extent to which this objective

(1974 -75) was achieved, a follow-up study of tht 1973-74 seniors

Was conducted. Table 13 preaets the summary of the data on

the 1974-7 follaw-up'survey.111.
,

25,
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Table 13: A SMITARY OF THE PRESENT STATUS OF THE SENIORS
FROM RUSSELLVILLE HIGH SCHOOL (1973-74)

Present Plans Number Percent.:

College 118 .41.1

Further Training 29 . 10.1

Full-Time Work 61 21.3

Armed'Service
%C.

3 1.1 '

No Information 76 26.4

TOTALS: 287 apo.0

The information in Table 1J indicate that 41 percent
1973-74 seniors are now in college. It also shows: (1)

percent of the former high school students are receiving

training and (2) 21.3 percent of the former students are

nployed full-time. .

of the
10.1

further
presently

\\N).
Overall 73.6 percent of those seniors- nrolled at Russell-

viI le High SchOol during the 1973-74 school year are'presehtly

a job or receiving further training, thus achieving this

objective (1974-75).

_Objective 5: The community will'respond positively to the Career

(1973-74) Education Programas indicated by the amount of

involvement in career education activities. It

is expected that twelva'different community groups
will be 'involved by (1) being career speatsers,
(2) acting as hosts to students on field trips, or

(3) donating equipment or materials. 'lb.

-

Objective 5: The ommunity will respond positively to the Career

'(1974-75) Education Program as indicated by the amount of

involvement in career education activities. It is

expected that at least 300 community. people
representing profetAons, business, industries,.,
and government agencies will be involved as career
speakers or hosts to sttfdents or teachers on

field trips.

26 ,
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The cezan.thity inv0Vement aspect of this project, was ones of
'its outstanding features. The project' teem members spent the
month of July -(1973). laying the groundwetk for nnity
involvement. 'Publicity through the, nayspaper, radio interviews,
and spot' announcements on the radio by ,project, tearn
.preeedvisitations by the project director, and pla.etment
specialist to, industries and businesses ituaLe.,Russeilville
area. Approximiat.e2.y _511 bus ine,ssee. -,and 'industries were Visitbd
b ore _school started. ,

23

-
Throughout the year, records were kept on the number'Of

volunter resource speakers making 'presentations teY classes
at school, dienumber offfield trips', the. niimber of studenti'
shadokng.--zend the tiaterials-doaate; Tilite i4 .givas.iti
sfarciar7 of these .redprils.

ri

'711.13i.e 1.4; A, SECORD OF C041114.TY, *ICEVEZEliT ,ACTT ,
r973;74-:

-
;

%,

Act of
,

s

Cattier Speakers
;"..%

Field

'Sbidoi;Ang
-

N4tetials.,
TO ki

26,

62

Y 113
.

5

. ,

74":
5,

23*,

:The- evidefru,e indicates that 'pdxformanee in*-t4s-are4 -
::,ex4eeded the requirements of ,the objective for 1973;74: . .

,' Throusbout:he 1 044-75,Aq.bool. .y
tfie.numbef ok..cbmtinknity people. t'Ot

. Cafger Eatteatiob Vr:ograu,.., ;Table '15
-i-Tectirds.. "..:'.. .-

, . '. ,-"Ar.

. . -. \ .

is

,.reirlor-ds we, re. kept.,,ori
wre- WOI.Vcd in'tbe ;.,

gives-'a suppariof theme
%.

- ....

10

,

.4

4 4.
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Table 15: A RECORD 0i/ COMUNITY INVOLVED ENT ACTIVITIES,

1974-75

\Activity NuMber Classes

Resource People 302 367

Learning Trips 143 192

Shadowing 113

Sumder Workshop Interviewees 230

3,

TOTALS.__.. 788 559

The information from Table 15; as well as Table 14, indicates

--that community involvement in-the Career Education Program has

beeft-very high duritithe two year project.

.

Objective 6: The participating teachers, counselors, and

(1973-75) . administrators will respond positively to the
Career Education Program as indicated by their's
responses on a feedback questionnaire. It is

expected that at least 70 per-cent of tbe,total

responses will be positive.

The extent to which this objectiA was achieved wda,mdasured
by an attitude questionnaire administered to 47 teachers in the
1973-74 school year and 35 teachers in the197445'school year
who were involved in the program and the vorkshop. Thegroup
included teachers from the area schools, and all grades-were

represented.. A copy of the 10-item questionnaire can be found

in the Appendix.

, Table 16 presents a summary o the questionnaire results.

12 3

1



Table 16: A SUMARY OF TEACHER t.ESPONSES ON AN
ATTITUDE QUESTIWNAIRE

Total Number Total Positive

of Responses Responses

25

Percent of

Positive.Responses

1973-74 1974-75 1973-74 '1974-75 1975-74 1974-75

464 345 441 ;11 336 . 95 97.4

The criterions stated in the objective was "at least 70

percent" positive. The criterion was exceeded, as can be seen

from Table 16; the objective was-achieved.

.

ObjectiVe 4: The studehgs in the dereer Education Program
(1973-74) grades 4-5, will increase their'knowledge that .

41 careers contribute to society as.indicated by

a-written teat. It is expected that student& can

write the value to society of 10 percent more

occupations at the end of the year than at the

beginning of the year.

.Objective 7: The students in the.Career Education Program,

(1974-75) -gradeS'41.5i will demoinstrate knledge of 'the
major:duties, required abilities and entruequire-

.
merits, and-, differences in work conditions AnFI

life styles associated with different types of \

wot1Z., as measured by the Career education Question

naire, It is - expected that the mean score will

be not less than 50 pendent of the possible

score. I

.

This objective (1973-74) was evaluated by having a sample

of students make a list of occupations they were familiar with,

and then writing brief description of how each occupation

listed "helps other people." (See 4ppendix for instructions.

given.) The-responses were spored by the project staff.

The same Sample of Students was used as in Objective 1

(1973 -74), and the teat-was Administered as a part of the same

test. Thble. 17 below presents a aummary'df the results Of

the test.

29
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t'iade 'No.

4. -5'35

TbTAL 70

.4 26. 4

A COMPARISON .OF Tit: NUMBER OF OCCUPATIONSMESIMISM
AS hTLPING OTHERS', BY A SAMPLE OF STUDENTS IN GRADES

FOUR AND FIVE, 1973-74

.t

Pretest Post Test '

a Percent
Increase

Mean
OccupationS) Na:

Mean
(Occupations) -Increese

..3.91

5,97

?.9

30

8.28

12.63,

.4.37

.6.66

111.76

111.56'

4
4.94 '59

r

10.49, . 5.5.5 112.15

4.

l7%arbove indicate that the objective was 4

achieve& as the criterion stated in the objeatiVe was far

exceeded, The students, on the average? were able to explain
twice as -tan Occupations on the post test,,comvared to the

pretest..

3he 1974-751-4jettive eras evaluated by having a sample of

students respond-to the tarder Educatio&Qdestionnaire, develeped

at the University of.Minnesoea. The questionnaire lansisted of ,

35'matChing tind 21 Multiple choice questioAt.
. . ... . . .

1

The data for.this. ob§ective vas not collected by grade

level. Aablt./.8 pteients a summary-of the total responses of

the. Siudents... _ . - . .

. .-ss r
,

.

,.

,-:'i -4 .

. 7rEible418.:. A SIUMARY OF THE STUDENTS' RESPONSES TO THE
. .

CAREER EDUCATION QUESTIONNAIRE IN GRADES FOUR
AND FIVE* (1974.-75)

.

-.4:

Number of

Students

104;

a

rotaic Percent

Ilt:.mber of - . . of ....-

Possible y ',. AveAge Number Conzert.

.Rsp6n..kes i 0-f *c,,orract. RespOnses Responses ..,,.

41

30.

a\

or.

541! 5-5

N

AV
I



The studehts correctly answered 54 percent of the responses.

The criteria stated ;in the objective'was'"not less than 50

percent" ofthe possible score. The objective was achieved.

212jecriVe 3- The stu4entspparticipating in the _Career Education

(1973-7 ). -Progr4M, grades K-5, will improve their work habits

as ihdicated by ratingahy teachers offa Work

Habits Rating Scale. It is expected-that there
significant increase in

tHekmean score on the Rating'Stele.
.

Objective 8: The students participating in the Career Education

(1974=75) program, grades K-5, will improve their work habits

as indicated by ratings by teachers on a Work
Habits Hating Scale. 'It is expectedthat the mean
raw'score on the rfting scale will be 1Q percent

highes...than the mewl score obtained arra similar

group in the,'spring, 1974. .

_To meallurg.the'extent ta:which the 1973-74 objective was

achieved, teachers rated the same sample of students used in
Objective 1 (197.3-74). -Ratings were done in September and again

in May. (See the Appendix for a copy of the rating scale used.)- ,

Table 1.9 gives the results of the comparison of pre- and

:,paat ratings:.
,

. . ,

Table_19: A SW ARY OF PRE AND POST RATINGS OF STUDENTS?
GRADES K-5, BY TEACHERS ON THE WORK HABITS

RELYING SCALE

--,
.

Grade

'. Pretest Post Test Mean
Gain

'get

RatioNo. Mean No. Mean
I-

K 35 20.40 en 24.00 3.60 1.53

1 . 134 21.35 33 22.54 1.19 0;86 .

2 35 23.31 29 25.37 2.06 1.12

3 35*. . 23.34 31 23.52 0.18. 0.10

4 . 33 21.12 '31 21.25 . 0.13 0.07

.5 1. '34 24.85 35 23.00 -1.85
. i

..
,

TOTALS c 186 22.62- 172 23.17 0.55 0.733

r ,

31:
V
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The "0 test was used to measure.the significance of the

difference in pretest means and post test means. The data in

Table 19 show that there was no significant difference in the

means, for any one.grade or for the overall group. The_

objective was not achieved.

The project staff felt that the time of tatings may have
been responsible for the lack of improvement in ratings. The

ratings at the beginning eof the year,Vere made before teachers

knew their 'students very well, and while students were still

on their "Pest behavior." On. the other hand, the end-of-year

ratings were donepafter atudents,had become restless and there-

fore nee:demonstrating their usua; behavior.

'To Measure the extent to whiCh this 1974-75 objective was
achievedt teachers rated the seme sample of,students:usV in

Objective 1 (1974-75). Ratings tare done in May:

Table 20 gives the results of the comparison of the 1973-74

spring sample and the 19744:75 sample. 1.

A

28

Table /0: A OCLTARISON OF STUDENT RATINGS, GRADES R.-5,
.sT TEACHERS.ON THE WORK HABITS RATING SCALE -.

'

Grade -

Spring 1974 Spring .975.
"'Gain

Petcent
of GainNo. Mean* No. Mean .

. .

1

2

3

4

5

/

13

33

29

31
...

31

35

i

24,09".

22,54

25.37

23.52

21.25

23.00

30

46

- 57

'49

50

51

25.58.
- .

. 26,70

24.96

23.75 2,

24.36

26.35

2.58

4.16

-:41

.23

3.11

3.35

.

6.58-

18.46

-/.60

.98

, ,
14.64

14.57

TOTALS

.._

172 23.17
-4

294

.

25.26 2.09'
.

9.02'

32
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The dat4 in Table 2Qshow, tilat thecrtal percene &an ,frf_
the students in. grades IC-5 was 9.02 percent. lieref,crreslis
stated; the ,objective was not achieved. However,- the stutents."
in grades 3., 4, ,and had ,gains much 'larger, than t1he-10 percent

criteria stated in the objective. Overall, the'-data.sollec a

for this objective for the- stWO Yea.r periad suggest- a posftive
.arld favOrable tr,ehci. $owever, ,1-ittla change Aar...incurred:et
the second'and third, grade lev.pli.

. .-"

Objective 9;, The students in" the Cikeer Tdtication, Pectram,
(1973-75) gradei..6;9, will. deinotistrate thei knowtet e

a'tareets -gi inattAred-by-their score; oh an -

oblizctive-type teit: It, Is....prilected_tiat 't.t_ie
mean Rertentage, score- foi cfbidenti.4 in itades'161,7
will- be'60 Or kigher, and; the mean 'iiierOntage .

score for students:, in grades. 8 -9 will',be_ 70
or 'higher.- ,

...

A random sample. of students was selected. each .year froth 2 -

grades 6-9 using-he two procedures described inlablectiire 17..
respectively. ;

- .- .
. . ,

The instrument used` to measure thitt.'object.i.ve:was It- at"
developed by the project staff. A consisted. of tWeney

.in which students matched the title of occuPations. wit, 4

primary duties involved- in the, occupations. One t * Appenilix.
for copies 'of the tests.) The tests were administe d o the

I.

0

sample of students near .the end. of each school yea.. -

Table 21 below shows the results of the test

I.
Table 21; A SURY OF THE RESULTS ON A

KNOWLEDGE ABOUT OtCUPATIONS .BY
OF STUDENTS , GRADES 6-9

. _

O _ ;

,-?/ .4'. 7,,f s

", .,, ,

.

Grade
Number in Sample

1975 '\

.
Possib1.4

Score

.
...4-Mean, - _

Mear ,te.rc.dntes'e
- ---.-- - --.

_ ,-._Se.- c4r- --- :
'19i4 1974 'r! 1975 2 19,4:--;;:: 1975-,..

6
7

1

29
29

3?
26

-i;., 20
`20. %

19..14.,
3.9.?8

1-8,4,0
18.8r

-',.45..-/t)..',::9I.T
:' 14,96 "' -. 94.05

-.9.61:iSubtotals 38, , 20 *. 19.26*

'
ii.§-.:2

-.I. . "1...

4:5-. 6 !\:-

8
9

26
25

.
57

i
20

-- 20-

r6:
16.62-
19.68

18f.38
119:30

-83.10 ,.,..-"11..g0
0.49 , -.96.5d

Subtotals
_

51'
e

;113..,
_20 l8.11 18.84 .,."' 90.':64.,, 14.20

, q'

...
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The criterion for grades six and seven was-a mean percentage

score of 60 or higher; for grades, eight and nine, the criterion

was.70 percent. The data in Table 21 indicate that all' four
grades achieved this' objective, both years. .

objective 10: The students the Ccreer Education Program,

(1973-75) grade'8,will 7&onstrate their knowledge of
training requirements or careers taught ln the
Rugsellville Vocational Career Center as indicated

by their' scores on a knosaedge test. It is-.

expected that the mean score Will be 70 percent

'or higher..
In 1973-74 a sample at 24 eighth grade. students took. a
tem-, objectii7,e type test on the Russellville High,School -

Career Center and its offerings. Th1974-75 a sample bE 55

students took the came test. The sample of 'students was selected

in irt-e, earae'-etanner described under, ,Objective I. A copy of

the test used f_t) measure this objective can' be found-in:the

Appendix..
.

)gabX422-,,below shows the suronary `of test resnits.

;

Table 221 kWlibihRY OP THE psulas OF A TEST ON THE AREA

VOCATIOSALCAREER CENTER MADE HY A SAME OP
EIOittE1 GRAIIVSTUDeNTS . .

Nuaier _possible Mean - /dean

ids Sapple :Score'
,

1973 -74. 24

Score - *Percentage Score

10: 7'84-

101

70..4
,..-

197475 -1`. 8.13- 813

. ' - -.
.

4 . !,, '''' . _ ....
'. . .. ..% 0 .

°,1"ba":0atalihtiin in Table 22 indicate that t is objective-
.i.

- ;. ......

,

we achieved, both_years, sinco,the criterion s ated, i n%t h a
. objective des "pa perctot eii6her" of he pos Op scare.
. ,

..,
- .- , _ ..-,. ... r
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Objective 11: Students ih the Carder Education PrOgram, grades

(1973-74) 8-9, will demonstrate knowledge of their own
occupational interests isnd aptitudes as indicated

by a comparison'of their self-estimatetand their
measured interests and aptitudes. It is expected

that there will be 70 percent congruence between
the students' self-estimates and their interests

measured by the Kuder Preference Record. and -

aptitudes measured by the Differential Aptitude
Tests.

Objective 11: The ninth grade students in the Career Education

(1974-75) Program will be able to:

(1) associate their own abilities and limitations
with possible success in their future careers,

(2) relate theft personal interests and values to
different/types of work, as measured by

Parts I nd III of the Career Maturity

Inventory. It is expected that the mean

percentile rank will be 40 or higher.

To measure the extent to which the 1973-74 objective was
achieved, a comparison was made between studentst estimates of'
their interests at14 aptitudes and their measured interests and

aptitudes. The Kuder Preference Record was used to measure
interests; the Differential Aptitude Tests were used to measure

aptitudes.

A sample of eighth grade students and a sample of ninth
grade students were selectedjh the mannerdegcribed under
Objective 1.

The students selected for the samples were taken from

their classes for'the testing sessions. Before the tests

were Administered, the students were given general information

about interests, with definitions of the tenKuder categories.

The INder Preference Record was not mentioned at this time.

The students were then asked to estimate their own interests,

based upon the definitions given and in comparison with other

people of their sex and age. For each interest category on

the Kuder inventory, they were asked to indicate their own

level of interest as "above average," "average," or "below '

average."
I

The KudeePreference Record was then administered to the

sample of students. The results of .the inventory were

considered "average" if the percentile rank was between 25

and /5. if the percentile rank was above 75, ,it was-considered

"above average;" if it was below 25, it was considered "below

,Average.,"
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By comparing the_studentS' self- estimates with the results

of the inventory, the extent of congruence was then determined.

A procedure similar to that described above was used to

compare students' self-estimates of aptitude and resultsfrom

the Differential Aptitude Tests. The same sample of eighth

and ninth grade students was used in comparing interests, and
aptitudes, but the measurements were done at different times.

Tables 23 and 24 below present the results of the
comparisons of students' self-estimates and measured interests.

Table.23: A COMPARISON OF TAE SELF-ESTIMATES AND MEALIED
INTERESTS CKUDER.PREEERENCE RECORD}-0E-TWENTY--
IWO'EIGHTH GRADE STUDENTS IN THE RUSSELLVILLE

CAREER EDUCATION PROGRAM /- -

/

Kuder Category Number

Number and.Percenr Congruent.

PercentNumber

Outdoor i

Mechanical

Computational

Scientific .

Persuasive
,

Artistic

1terary .. :

2045.144-

Social g-eriFice
1 ' ., ,

m ..
Clerical .,,
t .

',0

22

22

22.

22

22

22

'12 -.'

,
.

22'.\,-

22.
4,

, .

zt.,

.

.

9

- 10

10

14

9

12

'-':1:
. .

'`12

. .
.

,- 7

-

.

.

,
,

40.9

45:5

45.5.

63.6

40.9

-54.5.

''73564.45
,,

. ,
-54.5

. 31.8 .

.

.

__

J...,,,

-,

- ,
.

TO=
.. ,

220,

I ./ ,

"3.03 .._.

..,
1., ''-..46.8

- .
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The data given in Table 23,show.that the eighth grade
students.ware more accurate in assessing their scientific
intereststhan in any other area. OVerdll, (here were more
discrepancies than cbngruence in their self-estimates and
measured interests.

Table 24: A COMPARISON OF THE SELF-ESTIMNTES AND MEASURED(

INTERESTS (KUDER ?REFERENCE RECORD) OF TWENTY, .

EIGHT NINTH GRADE STUDENTS IN THE RUSSELLVILLE

CAREEk EDUCATION PROGRAM'

.

Category

.

Number

.
. Number and Percent Congruent,

Number Pdrcent,Kuder

Outdoor

.Mechanical

caffiPutational

.

Scientific

Persuasive,

Artistic

literay

kusical
,

Social ServiOe

Clerical

28

.41' 28

28

28

28

28

28

2E

28
.

28

.
.

13

17

:12

,

15

15

. 17

20

15

.

i3

.

9

.

. ..

.

-

/

46.4/

60.7

42.9

53.6

33.6N
60.7

71.4

53.6,

46.4

32.1

.

.

TOTALS.: -.'

.
.. .

280
. .

. ,

146.
iiii . -,.

$
.

S-

52.1
. ...

. ,

The data in Table 24 indicate that the ninth graddra' Mere

more.aecurate in their self-estimates than weft the eighth

graders. The group was.Ore.accurate in'assessing the
literary interests than,in anY other area.

rc

' Tables 25 and%26 present the comparisons of,.pti.idents1;

:
self-estimates and measured aptitudes. . *7--'1

, c..

.44".

. ,
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Table 25: COITPARISON 'OF TI1E-SELF-ESTIMATES AND .MEASURED'

APTITUDES (DIFFERENTIAL APTITUDEtESTS)"
TWENTY EIGHTH GRADE STUDENTS- IN 'THE. RUSSELLVILLE

-CAREER EDUCATION PROGRAM,

DAT CATEGORY 'Number

Number and Percent Congruent

Number Percent

S6holastic

1 : .

Abstract
AeasOning

.

Mechanical
Reasoning

Space Relations

-Clerical -:
-::: .

.

-

..
.

,

-

20

,- '

20

20
.

20

'. 20

.

',.-

,

.

11

8

-

.

7

.

.

- ,

55

, 40

.

40
.

-

.

. 45

35

.

...:-. , .

1QTAi.S , ''..- :-,'
-

100

.

43 .'
.

43

The data in Table show that the eighth grade g tUdents

were mord tko.ctriate'in'their self-estinXtes of their scholastic

aptitude than in other areas.' .The congruence, overall, was

43 percents '-That is:rpf 100 estimates by 20 students, 43 were

congruent with test resulte.
,

I

" 11,

38
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Table 26: A COMPARISON OF THE SELF- ESTIMATES AND MEASURED

APTITUDES (DIFFERENTIAL APTI DE TESTS) OF TWENIY-

EIGHT NINTH GRADE STUDENTS IN THE RUSSELLVILLE

CAREER EDUCATION PROGRAM

DAT Category Number

Number and Petcent Congruent

PercentNumber

Scholastics

Abstract
Reasoning

Mechanical
Reasoning

pace, Relations

Clerical

28

.

28

28

28

20:

12

15

18

. 13

\

\..

...

7i.4 1

;f2 9

-----..;_.---7-'

53.6

64.3

46.4
, \

TOTALS 140 78 55.7

Table 26 shows that, overall, the ninth grade students were
accurate in more than one-half of the 140 estimates made by
28 students, when self-estimates were compared to D.A.T. Test
results,

The information summarized in Tables 23 thru 26 indicate that

the objective, as stated, was not achieved, However, the

objective was probably not realistic in the 70 percent

criterion. Perhaps eighth and ninth gra46 students should not
be expected to know their own interests And aptitudesAo that
extent.

, . .

It might be of interest to note whether students' self -
estimates were higher or lower than measured interests and
aptitudes, in thoseCases where they were not congruent. Table

27. gives the number and percen of self - estimates that were .

congruent, higher, and lower 'ti an measured results.

i.

39-



Table 27: A SUMMARY OrSTUDENTSIIELE- TES THAT WERE

CONGRUENT, HIGHER, AND LOWER THAN MEASURED INTERESTS

AND MEASURED APTITUDES

36

,Grade Area

CongrUent Not Consent
Self-Estimates Self-EstiMates

Higher , Higher

No. Perdent No. Percent No. leer; ent

8 Interest 103 46.8 83 37.7 34 15.5

8 Aptitude 43 43.0 34 34.a 23 23.0
,

9 Interest 146 52.1 104 37.2 30 10.7

9 Aptitude 78' 55.7 29 20.7 33 23.6

The data show that in cases where self-estimates were not
congruent with measured results, 'the students' estimates were

higher than the measured results from the 'alder and D.A.T.

in more cases than the were lower than measured results.

However, the ninth graders' estimates on aptitude are exceptions

to this. Although the grouphad more estimates which were
accurate, of those who were not accurate, more students under-...-.
estimates their aptitudes.

,

To measure the extent to which'objective 11 (1974-75j was

achieved, a sample of eighth grade-students were given the

Career Maturity Inventory in April, 1975.

Table 28 below presents the results of this.Inventory.

Table 28: A SUMMARY OF THE-NINTH GRADE STUDENTS RESPONSES
TO THE CAREER MATURITY INVENTORY

Vumber of Students

Career Maturity Inventory Mean

. Percentile Rank
Part I Part III .

312 59. 57

40



The dat'a in fable 28 :indicate that Objective 11 (1974 -75)

was achieve , since .4she triteriot stated in.the objectiVe was

.a mean per entilerank of"i40,or higher."

Objective 12: The coun lors, and teachtia,invollved in'the .

(1923-74)--' Career cation Program wi11 demonstrate their
knowledge ofcareet opportunities available to

students 'in the Rasiville area as indicated
by theirsCoreS on a knowledge test. It is

expected that the mean score will. be 70 percent

of higher.

The counselors and teachers who wareenroll!ed in the' summer`

Workshop and 1n-service 'credit courbe throughout the ,year

were Bitten a 10-item, olljective-itype test td' 'measure the extent,

this objective wasathieved.' Forty-sir Of the participants
took the test, which was mOdup of five matching items and

five trueLfelse items. (See a copy of the test in the

Appendix.) The test was given in the.spring, 1974.

Table 29 reents the results of the test.

-4
.

Table 29: RESULTS OF A R/WLEDGE TEST ON CAREER
OPPORTUNITIES GIVEN Tb PARTICIPANTS IN THE

IN-SrRVICETRAININO COURSE

Mean Scores

bee: VongpleRew Score Raw Percentage

46 76 .

. . ... . 0

.'' T6C data given.in TaNe 29 above indicate that this
objective was aehieve4, since the mean score' exceeded the

. criteizion stated in''the objective.- . . ,
,, ....

,

..

-; - - .-.
.

Objective .I3: The counselors and'teachers in the Career .-

(1971-74) ,:"! Educeiion1Program will 8emenstraWtheir
6oWledge,-of-dareer 'twining opporthnities

,

i avaiIable.in the Russellville area as indicted'
'by thciricdres inn -a knowledge, teat: Itis

,- expected that.the mean scores Will b4 70. --'-

. percent of higher.

s,

,

NO+
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To measure the extedia which this oblectiye-Qaa achieved,

the staff developed a shott, alljecti-6-,type knowledge test
which was administered to the participants ip the in-service

course in the spring, 1974. . (See copy of the test- in the

Appendix.)

Table 30 gives the riats of the test givento Meiliure,this

objective.

38

Table 30: RESULTS OF A KNOWLEDG E TEST 0 TRAINING
OPPORTUNITIES,GfVEN-TO PARTICIPANTS IN TEE

IN- SERVICE COURSE,.

' Idean Scores ,

Number Possible Raw Score RAW' ,PAicentase

.
\.:

. '
. .

48 k. 10 &.3 83 -.

7 "
7). .

The data show that this objective.,was achieved; the
average score exceeded-the criteriop by 13 percentage, points.

,

Objective 14: Thi-oounselors, librarians, teachers, and

(1974-75) administrIttors involved in-the Career Educatidn

workshop will demonstrate knadledge of the-skill
requirements, training, benefits, and the attitudes'
and values related to 208 jobs-in the Russellville:
area.- .Evidence of the achievement of this

objective will be a Eanual of Job'Pxofiles which.
will Include specifiC skills required and life
istyie values related.to each

- .

Thirty-one counselors,- librarien, teacher's, and administratoh,
participated in the summer'1974 Cate& Education workshop. The

workshop pirticipants received college credit from the ,University

of AtRansas. Much .of the time vas devoted toa'survey of the.

businesses and industries in the Russellville area-td acquire
information to be included'IP the Manual of Job Profiles, a

275-page booklet of-job profiles.

- u

This objective was achieved.,.

. 2
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Objective 15:. The e -counselors 'and teachers in the 'Career,``.
(1973-74) Elacation Program, including 'the 'b:re,a,"schocils,

will respond positively to thd matex<ials and
ass is tapc.e provided by the career -,coordinatcrts
as indicated by their .responses :711* a 'keedbaCk.
qUestionnaixe. It is expected That 70 .percent
of the respohses:will be positive.

- .
The initrument used to- measure this objective was' a' feelf-,

back .questionnaire in the" form of a rating sidle. I'Ite
participants in the in-service 'course -rates1 the Various ieryic'es
provided by members of the career edn,..tion prip le0.stafts."
Ratings were on afive-point scale fr
"not helpful." (See a copy df the Feed: k Qbestionneite
Appendix.)

Table 31. presents
questionnaire.

a su=ary of the responses to the

a

*4

Table 31; A SU1-IARY OF TEACHERS"` RESPONSES TO A rstpatick ,

piXESTIOIVAIRE FOR RATIIIG THE HEISFEWSS
SERVICES. PROMED BY THE CAREERS EDUCATION -

PROGRAM

POSTTTVE RATINGS NEUTRAL NEGATXVE 4.11.R ti-

5 4 3 2
_

. 1 *. i -
No. Percent No. Percent No. Percent' No 'Perceot

. , ,-,

1Zo.. Percent

181 43.9 . 110 26%7 7.1 17.2 13 3.2 37-. 9.0.-

. The data Shown in Table 31 indicate that 70.6 percent or:the
responses were in. the positive categories of P5" , The
nbjective,-,therefore ; was achieved. HoWever, the overall "
'res,ponse,was more positive than indicated by this figure. The
las,t item on the rating state, c4hich asked for an overall rating
of the services provided, received 09 percetrt positive rating.

13'
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The -placement..pcialist will demonstrate ability

(lit73-75> to relateto employers and identify job openings
indicated by the tupber of job openings _

iaentiffid. :It .is expected"thit,50 job-openings
will be ideptiffed during the first year of -the

. .

.

4

The.secOn0 quarterly report, dated NovemBer 30,1973', con-

tained copies 4f.letters'gent.to businessmet and personnel '

managers ,in industrt. Alio indlibied.were capies of.the

Following forts used in'the placement-service:

1. Piospective Employers Card'

e. .Placement Application
Interviei., Referral -

Record of StudentS,:"emprayed

Student:InfOrmatiotVCard

'ihrouth%centacis by mail,, by telephone,, and personal
visits,.ffie_pIacement.specialist.identified 52Apbs during

''she 197374 'school =year. Thus, this .objective was achieved

- ?at 1473-4A, "Roweer., this,obje9tivewas not adhieved during

..th.e r97+4 -75 ,school yeaT'as.the Rlaeeme.t specialist was only

A,le-..ro identify seven jobs '. . '

: -7
. ....

.: -.
:°.*,,

s.
. i.:

...,. . ,

Ohtectiv!ill2: .-The ,placeTeet ApeCialist_will dem-onstrate ability

(197375) to'disseminate iftorizstion 4:Out job,openings

to exitilii students as indicated -by the number'

::-04 stu*as,recifillsang-ioVinforpatiod. It is

. ,epectea: that.at lease 100 0-stUdenti will fill

out a vp14:temett'applicationnisard during the

fiiit year. ' ,f
A .

.A.
. the placement .sPeciali,dt-infordod'stild4tts ot..iervices

..p.f.fered 1.1y tfie projedt thi:mgh*kraotal.-tqntact With students,

Ahr042,1'sgs'nktrig 3 'tthtoangelors,..bilkoui104n*ineement,s.and

.-.. titles p.the:4,Cal-,,nekpape050* school:Op* aila,rhroUgh

.,-,

71aciio 40 beleilsiaa.' ThOpla's0thertiicoidi show that during
the 1973-74 school yew 108_ ttudettc.f-ki14;s:;ut applications

. , . .,

. spar *her fuil -time br part.7..tila:14b?. ,11*,,thiS objctive
was, achieved for 19.73 -74. -Only:147stbdents-filled out applies-,

ti.ons.durtng the 1974 -75 school'yearherefOrt not'debievIvng
..thiti, objective' in: the, second yea' r.:.',

...!

. =..

.
is

..

C.

/4.

r

Is

);



- Objective 18: The placement specialist will demonStrate the

(1973 -75) ability to match students with.jobs by placing
at least 25 percent of the students who seek
jobs by filling out a "placement application"

card.

Of the108 applications mentioned in objective 17 for 1973-74,
preceding' the placement specialist was able to place 30df the
students in jobs during the school year. The objective was

achieved; 28 percent were placed.

It

Of the 11 applications mentioned in Objective 17 fox 1974=75,
the placement speolalist,was able to place 5 of the students in

...Jobs during the school year. .The objective was also achieved"'

the seeoniyear; 4:5' percent were placed.

Obective 19:
(197175)

the employers and the students placed in jobs
w14. respond positively to the placement
service .as indicated by -results of ,a feedback-

oueatiennaire. It is expected that 70 percent

of the responses will be positive. .

In 'order to measiire the extent to which this objective was
achieve4 the Placement specialist conducted a survey during.:the

summer of` 1974.

'-Table 32 presents 4 summary of responses to the survey.

Tabie 32: SLWARY OP THE PLACETENT SURVEY

Total-

Ntgaber'ef

Nmober of Surveys Possible.

Surve s Sent Returns- 'Res oases

"Percent of'

Responses - Positive

Possible _Resons

28 ib006

' 4 -24 100

,f-

Zmplayers

,Studenti

18

22

7

. ..
giy4h *Table 32 above indicate thit Or those

-amPloyeri.and students who resilbidda; this objective-was.

%achieved,:sinea tote 100Peecent-posiiive response excedded

stect:d "7d percent" criEerion.in the tobjeaive. No information

Was4iven ort.ehOse,empl.Oyers,and students.. who railed to respond.'

.

.1
.

-

.
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B. "Spin-Off"

42

In the planning stages Of this project, the Project Director
was givin a roleof leadership in developing an approach to
career education which would best servt the needs of students

,in this area. The Project Director felt very strongly that the

Use of a highly'structured system using prepared teaching units
and commercial materials would not be innovative, and might

or might not succeed. Since this was a research and -develop-,

meptproject, it was decided to use a conceptual approach, with
teachers, counselors, and administrators involved in the
planning and development of the program, fricm the beginning.

: As the need arose, therefore, through the conceptual
approach, career education activities expanded. A number of

. activities were initiated which were-not originally planned,
-"ofd were not included in the objectives or evaluation plan.
Some of these activities have added substantially to the effective-

.1014SS of the project. Below is a brief description of some of

the more important activities which may be considered "spin-off"

-,-effects.
It;

Career Exploration Laboratory

,Zhe project director, at the request of the English-
teachers-at Russellville High School., introduced methods of

-eajeer exploration. To provide a place for this, a career

,-exPLor4On lab was set up in one of the conference rooms

Itimary. Ipdividual exploration carrels were

,.equipped with 7-inch screen filmstripcassette projectors
\*-Ith listening phones. Magazine and pamphlet racks and
books housed the latest career education materials.
Liftehingtapee-made by local career` people
:01 the:14: All equipment was purchased by the loca

011001.astrict,

ProjeCt:spiff members selected from volunteers' one
student for each class period and trained him in the use

:.of thvequipment. "These lab assistants not only taught'
..-other students but- kept a list of career materials

'requested but not in the lab, and'the number of students
eachperiod. These lists were brought to

he project office weekly sla that materials could be

.Obtained ,and haluation of lab use determined.

. Ilifroughout he remainder of the 1 973-74 school year, .

%.tibrud.ry throilgh-May, a total of 804 students visited the
provides evidence that young people, given the

opportunity and'proper motivation, will explore themselves
"aid caider areas on their own.

.

.111V4.6

r .



2. Shadaing

ti

-
,

43

Shadowing at the senior high school level Wa.a.atrquced-
to the students in- October,q973. Administrators acid teachers,

endorsed this type of career exploration, and reqUestvhy
_ .

. students began immediately. Each student w46 requested

the opportunity to spend a day with a person'in 41$

particulat career was interviewed 'by the.placemeht
and a Permission to Shadow form was filled out.-: After the
resource person confirmed the date for -

student was informed and was given the petirisiioefqi4P,,fot.,

each teacher to sign. This form Oas then rktUrhed ;;.-6 the -.:.

placement specialist-who checked to see thItt,itiat_totiplete.

If so, he then gave it to the high gehooY!prief:lapk.

During the balance of the 1973-74 sehool ygare*:"Eptal '

of 113 studentg were provided the opportunitsofot shada4hg.
-experiences, By coincidence, the same numher.(113).*:-
students enjoyed shadowing experiences'. during-Ia744-75;_

r

.19 .

3. In-Service Education for Other Schools . . .

'The area schools. sending students to the .v.e.Caq.anal\-..-.

technical school were actively involved in the.ploject:: .,..,,
...

Although, the proposal called for technicalassietade,-. ,.:,

only for these schools, the project staff gain in-service- - w
, : .-

sessions and provided career exploration experienies, 4

including shadowing, thrOughout the year. There are six . '" '. _ ,.
..

"=.'$
rural schools in the area, which covers an atea.withift.0 :.,.: .

35mile radius of Ruisellville. s
In addition', the project stafg was involved

number of conferences and in-service training activities . '-

in other parts of the state, and beyond. For example,
.

a booth on career education was prepared for the Op411;- . , .

Meeting of the Parent-Teacher Conference in Little Wek: . .4

in April. An exhibit was invited. for.Expo twq,day

. curriculum 'fair sponsored by the Arkansas State Departmllnt

of Education, which was held-in Little Rock wits exhibitors
from an eight -state area.

As a,result of this exhibit, theproject staff was
invited to conduCtsan in-service' program at Kansas State

1 University at PittsbUrg,.Kansas.

'
1 7
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V. SUMRY OF FINDINGS CONCLiJSWNS , AND RECOMMENDATIONS
. ,

A. Sumdary of Finds-v7=

--the results of the evaluation are summarized in Table 33'

below. Infortation is presented for each'objective, by year,

and includes the-measuring instrument, expected PerfOrmande

level;-target population', results, and whether the objective'

was achieved.

Table 33":- -SUMMARY OF THE EVALUATION RESULTS FOR THE

PRO-GRAM:OBJECTIVES

r_ r

.

Obtective

.

1,:easuring ,

instrument

. .

.

Expected Performanca.PopuTation

.--

Target .

:

Results

Objective
Achieved
Yes No

,. la .

-(1 973-74)'

,-,

,

lg.
(1974-75)

-:7

-1.:
.

(1973-74)

Picture --

Identi'fication

Test.
..-._

Picture *4-

Identifi'tationit

Test. .

- ' . '..

'List of

,occupations
-.-

15:percent.gain.
' -,. , .

..'

Equal to ,-Previous

year's Oil test
mean: 18.29

.

t

-Gain of la (raw.

score) . ,-..

-.

K-3

-

K-1.

-

.

.

.

...

_
Grades
4,5

.

c

_ .

, 7.47 gait
.

.

Meat:-

18.03
.

_. ,..

10,65 gain
-

.

_

.'

..

,,

X. .-

.

..,

-2,-''.*Course
(1-... 73-74)

'

-'- 2

(1974-75)

. Appropriate selec-

SelettiOn .rtion by-80 percent

Fo,,pa- . of stUt!ents
r. .

Course Appropriate-selec-

Selection . 'tion by 75% a

Form students

Grade 8

.

Grade 9
o

(No data)

'-

81.97,

-."
.

X 7, '

.

. . -

3 Credit Course Development of

(1973-74 :Grades acceptable "plan of

only Action"
.

.
.

.

Adminis- .

tratort,

counse-
lors, a

teachers

100%
.

_

X
.

.

.
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Objective
Measurfng
Instrument E4ectes1 Perfotmance

Tar get

Population Results

Qbjective
'Achieved
Yes No

4 (Follow-up

(1973=75) study

. .

70% placed in Jobs
or further training'.

. -

-

Exitiiag

students
73.6

,
.

5;
(1971-74)

..-

5''

(1974-75),--11'ecords

:

Projett,

Rtcords

Projeot

Involvement of 12.

4.3.ommunity -groups

Itvolvement of no.
4amunity repreien.
tatives

,.

Community
groups

.

Community

102 groups

788 people

''.

X

X ,

-6

(1973-75):

,

Feedback
.

Questionnaira .

-

. _

.

.

707 percent of
responses positive

. .

.

--.
s

Sol-16bl

peronnel

A

1973-74:

.9 5%

1974-75:
97%

X

7'

(1473-74)

7

(1974-75)
-

.

Criterion-
referenced
test

Career
Education
Questionnaire
.

.

10% _increase
.

-'

,-

,

507 of possible'
score ,

.

_.

:-

Grades .

4-4 ' increase

Grades-

4-5 .

,

112% ,

.

547.

X

X

8

(1973-74)

8

(1974-75)

Work Habits
Rating Scale

Work Habits
Rating Scale

Significant ,

increase.
.

%

Neon 10% greater
than Spring, 1974
mean i

K-5
- .

-5

t ratio
0.73

9.02
greater

,
%

-

9

(1973 -75)

.

.

Objective Type
Test

.

Grades 6-7: 60%
Grades 8-9: 70%

-'

.

.

-

Oradea V t

.

'6-9
_

,

.

1.

A
..-4

,

1973-7A.

X

X

X

.

Grades
6-7: 96%
Grades
8-9: 90%
1974-75
Grades
6-7: 937. .

Grades

8-9: 947.

'49 0
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Table 33 Continued

Objective
Measuring'
Instrument Expected Perforrance

.

Target
Population

.

Res'ilts

Objectiye
Achieved
Yes

10 .

(1973-75)

Objective Type
.Test

70 percent
,

. .

Grade 8

,

1973-74
X

.X

70.47.

1974-75

81.37.

11

,

Kuder and DAT :

.

70% congruence in Grades Grade 8:

(1973-74) self-estimates and 8-9 Inereit:

measu ed interests
and a titudest

,

47%
Aptitude:

X

437. X

Grade 9
.

Interest:

,' 52% . X.

.
. -

,

.

Aptitude:

56%. X
,

11 Career . Mean*of 400 'V , Grade 9 CMI ..

(1974-75) Maturity Percentile .
Part 1: 597; X -

... .

Inventory,
Parts 1 and 3

_

.

Part 3: 577 X ,

.

12 Knowledge Test 70 percent Counselors 767 X

(1973 -74) & teachers

13 Knowledge Test 70 percent Counselors 83% A

(1973-74) '. & teachers

.
,

----.

14- Production of a Manual of fob 1;.y,worksh'of Manual

(1974-75) Profiles' partici- was com-

pants faleted X

A ,
_. .

15 Feedback 7t positive Counselors 70.67 X

(1973-74) Questionnaire responses
`

' & teachers -

.

.

16 Project 40 job openings (NOt 1973-74:

41073-75) Records identified
.

applicabl0 52 job
openings X-

.

1974-75

,

.

7 job

openings X
11

50
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Obigctive
Measuring.
Insrrurent ExtPeted Performance

Target

Population.
,

'Achieved
Results

Objective

Yes' PG

17 ,

(1973-75)

.

Project -

Records

.

.

Job applications
by 100 students

,

MO
schobl
students .1974-75-

711
.

.

1973-74
.

108 students

students

I 18

(1973-75

.

.

Project'
tecords

. .

Placement of 257.

of students .

making applications
for jobs r,

High
scbool
studenti .

.

1973-74 .

287 placed
1974-75 .

45% placed

ir

19 Project
(1973-75)'Recoids'

.

.

70% positive .

response

-

Working
students

and their
employers'

,

.

Of the
question7

naires

returned,
100% of'

responses
were
positive

.

B. The following are summary statements, in narratiVe form, of the
evaluation findings:

1. In 1973-74, a randbM sample of students in grades K-3
identified' approximately 37 percent more occupations on a
picture ideptification test at the end of the-school year
than they were able to identify on the pretest. The mean'

score of sample '40f students in grades K-3 in the pring
of 1975 was approximately the same as the mean,sc re of the
1973-74 sabple'in the spring of 1974.

'2. In 1973-74, a sample of student's in grades four and five
listed an average of ten more occupations at t e end of the
year than they were able to list at the beginq ng of the year.
The same sample of students, grades four and five, demonstrated'
more knowledge,. at the end of the year than gt the beginning,

of-how occupations contribute.bto society. They were able
to explain twice as many occupations, on the average, on the
post test than on the pretest.
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and mean post,test raiingi

grades 5, by teachers on
.thean score for i_sample of

was 9,percent-greater than,
spring.of'the pieirious year.

In 1974-75: a sample u2 stU.lents.in -grddes four and'fiVe

deponetrated similar knowledge6y ot;taining a mean of 54

percent corre.:,t.regponses'on the Career Education fuestion-

nacre.

3. There w4s of significant difference in "the mean pretest
$4 a sample of students (1973-74),
a work habitsrating scale. The

students in- grades K-5 in 1974-75

the mean of the'sample in the

4. 4 sample of students ithe program, grades 6-9, in both

,..., 1973-74 and 1974 -75, had a mean score above 90 percept on

a twenty -item knowledge test concerning occupations and their

duties.

,5. The mean score of a sample of 1973-74 eighth grade students

on a knowledge test on the training- offered by the ,Russellville

High School Career Center was 70 percent. The eighth graders

in 1974-75,Had amean score of 81 percent.

6. When measured interests, with the Ruder Preference Record,
were compared to selfestimates of their level of interests,

it was found that a sample of students; grades 8-9,,correctly

estimated their level of interests in approximately half of

the cases. The eighth graders, as a group, had 46.8 percent

accuracy, while the ninth grade stndeas had 52.1 percent

accuracy.

.

7. When the aptitudes'Measured by the Differential Aptitude

Tests wermompared to self-estimates_of their aptitudes,

it was found that 43 percent of the .estimates of a sample

of eighth grade'students were accurate. For a sample of

ninth grade studenti, 55 percent,of the self-estimates were

correct,

8. ,In 1974-75, a sample of ninth grade students had a mear

Rercentile of 59 on Part 1 of theCateer Maturity Inventory'
("Knowing Yourself "), and a mean percentile of 57 on:Part

3 ("Choosing'a Job ").

. Eighty-two percent of the ninth grade students in Russell-
ville Junior High- chool in 1974-75 made course selections
for high school th t are appropriate for their career plans.

p
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10. In a follow-up study of 1973-74 exiting students, it was

found that 73.6 percent were in full-time jobs or further

training (including college).

11. Forty-seven teachers who were involved in the 1973-74

program responded positively fo the program, as indicated

by their responses on an attitude questionnaire completed in

the spring, 1974.. Ninety-five percent of the total number

of responses on a ten-item questionnaire were positive`.

On the same' questionnaire, 35 teachers involved in the 1974-75

program had.97 percent positive responses.

12. Thirty-nine pf the workshop participants attended monthly

sessions'throughout the 1973-74 school year for graduate

or undergraduate college credit. Each of these partici-

pants developed an acceptable "Plan of Action" for teaching

career education concepts in the classroom.

13. Thirty-one participants in the summer (1974) workshop

surveyed the community and developed a 275-page Manual of

Job Profiles.

14. Participants in the 1973-74 in-service course 'had a mean

percentage score of 76 on a knowledge test on career

opportunities in the Russellville_area. On a knowledge

test on training opportunities in the Russellville area, the

same group had a mean percentage score of 83.

15. Seventy percent of the total number of responses of.
participants in the 1973-74 in-service course: on a rating
of services provided by the Career Education Program, were

in the positive categories.

16. A total of 443 individuals from the communAy participated ,

in the career education program during 1973r74,by visiting

classrooms as resource speakers, sponsoring field trips,
providing opportunities for shadowing ,experiences for
students, and donating material § for the program. During'

the 1974-75 school year, a totatiof 788 people from the

community participated.

17. The placement specialist identified 52 jobs during the

1973-74 School year. Only seven job openings were

identified in 1974-75.

18. During the 1973-74 school year, 108 students filled out
applications for full -time or part-time jobs. Only 11

students filled out applications during 1974-75.

53



a

50
s,

19. Thirty students (28 'percent of those filling out applications)

the 1974-75 sc'rool yee, o ly five of.the eleven making
were placed in jobs durin the 1973-74 school year. During

,:

application (45 percent) were placed in jobs.

20 In a survey of students placed in jobs and their employers,
made in the summer of 1974, the responses of those returning ,

the questionnaires were all positive, However, only seven

of the 18 employers and only six of the 22 studNts returned /

their questionnaires.

C. Conclusions

1. The program has beerwell received; there has been an.
.overwhelmingly positive.response to.the program from

students, teachers, and'the entire community.

2. The program was successful in increasing the eareef awaretesS

of elementary school.. students, as evidenced by the achieve-

ment of objectives in this area.

3. The school personnel involved in the Career Education
'Prograu liked the training they received and were
successful_ in planning ways to teach career, education

concepts in the classroom. They also demonstrated knowledge,

of car er opportunities and career...training opportunities.

4. The prject staff has been unusually successfpl in involvipg.

the c 111181 nity in the Career Education Program.

5. From /he reaults of teachers' ratings of el entary. .

studeOts' work-study habits; it appears that the project

has n t been successful in improving students' attitudes
towar work. However, it may be that the measuring
instr ment',..and when the ratings were done, may be

resp nsible fe'r the poor results on this objective.

6.' }fiddle school students achieved the project objectives
concerning knowledge of occupations and knowledge of
training opportunities available in the Russellville High
School Area Career Center, as measured by staff-developed

tests.

e,
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7. When students' measured"iptelests end aptitudes were ;"'

compared .to their own sAtimat,6a of their,leve4 of interests

and aptitudes, it "appeared that eighth' ond,ninth grade

students in 1973-74 Were limited is the# knowledge of their

own interests aneaptitudes. However,, ninth "grade students

were somewhat tore acct rate in, their aelf-tatioates:ghan

the eighth grade 'students.:

.

8. Prowthe.findifIgs, appears that job plecemen't activities

...were more successful during. tee 1973-74 school year than

-during the'197445 school year. This, was "probably due"to

lack of-coordination between the career education activities

and the actiioitiep_of the guidance department..

D. Itecommindations

kg

..
/ The piogram should be continued, as:' lmost all of the

objectives were achieved. Additional.tf* is needed to
institutionalize the practices.' It.is,recomsiended that the

career education Progra0 be incorpmated into the guidance

and vocational programs.

2. It is recommended that.'the "silin-off",practices be continued

to increasethe effectiveness of the progrscrand to assist

other schools in initiating career education.prograqs.

3:: It is suggested that t$4. project staff analyze and improve

.
the activities desigted"tO deVelop desirable attitudes

- toward work, ald,reyieW the measuring instruments to be

-used in assessing st.Oentil attitudes.

4, It is)recommended that group guidance activities be used

in conjunction with individual counseling at thi junior high

school level to increase students'. self - knowledge of

interests and aptitudes. , /

5. -The excellent community involvement program is to be

4 tommended,!and should be continued.
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p*TANIARDIZM MSURING INSTRUMENTS

1. Ruder Preference InveAtOry.
(Career Orientation Objective NuMber 3)

2. pifferential Aptitude Tests
(Career Orientation Objective Number 3>

.

3 Career Maturity Inventory, 1973,

McGraw-Hill, Inc.; Monterey, California,

493940
,

4. Career Education Stuest4onn-aire

. (CEQ) , University of Minnesota_

`

.1
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, .
Picture. Id4nti.Eication -Test for Grades -K-3

a

YATERIAIS NEEDED: Answer forms, set of'25- specific picture from the

Peabody LangaaFe Diyelopment Kit, Level
1.965 American Gdidance Servie; Inc.
Publisher's Building . t

Circle Pines, Minnesota-- -$5014

ADMINISTRATION OF THa TEST ,

Say; ."I am FOing to 'show you scale attires. Q worketii, I want you.
to tell ma the nave tlf sach'worker. For.'asxfacifilia.- what 'is this
vioikerls:nathet" -Mow the sample card o the Crabby.).
Yes this is a towbcry., ;

Follow the same proCedure with each of the"rmailiing 24 pictures,.
writing down any iniusuai. o questibnable ansx .

Remember: To bascorea positively, the responts-e.,31* lag identified
as a Job, :not as an occdpationalectivity.

.ExaMples:
-0

''''Barber" '" +, "1,i.es cutting hiai. or,'"ligaircutter it

wkliggisc -ft&dictrte Manq-'
.

the following, exc:eptions -ma; be -Etilawed:
...-- . . .

'-' 7., -`'.-: SArei lady. or salesclerk --` -- ; ,..

Trishillan or garbaFeMan, . -- ..,

. .- . '''ttiee-tsweep.d.t+r streetti-ean'er "- - . J
',-. _

. .,, .
, ... v-.A...... .' %

.' . ...' . Ao.. .-. All other igeorlses must
.. -

be the ones printed on the answer sheet.
,.. ' ....

, . . .., .
..,7.7 . n . . ' S

....' - ::: Tof-ta-seore ,i,s,tbe total correct responses.

t

111
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Name ---

Schvoi

"Gradeli:K-3

Grade

OCCUPATION- SCORS

Barber!

os -,0-224T

*

,
bate _

. Tp.tal

Score

Salesclerk

'Dentist

A

F4remary

DO6tor

Qarba emayl

fe

Druggist_

Pharmacist "-

1.141man
Postman

'Nurse

PeIt&eman

Soldier

Milkman
--.' .

Street Cleaner
Bake'

Chef Cook
.

'Truck Driver' ,

-

Carpenter

Clown

Painter

toxer

E

Gardener
. Service Sof ion

Atfericiant

-



Directions ..1, L want to iee bow many different,occupatiO5s you know.

Qp,a sheet of paper write all the,different jobs you.cin thipk of.

BeSure to name jobs ,-not places ..of -employment'''. Frbr example, wrj.te

"works in a gzocery store."
.

g
Time Limit: -This is a power test ,not a speed test., Give ,the
staents all the time they need, dp to one classperiod,

Scoring: For each different job, give the student one p oint.

60-sittg of pretests shOuld be the same way-as scoring of post

litests.

licarrcti dontributes To Society
,, ,

,-

c.
.,. ..,:

,

DireitiOns:_- This' instr4Ment is to ie.i.ised a tfte same time as,
-,.

_
.and:in-conjpoction withl'the instrument liste above When all.

students have,completeZtheir listtng of occupations, say the

follawihg,'"T would like foreach of you to write a brief
. /

destrigtioti.of.-ohat eaclv,oenpation you have listed does that

;helps othei. pe'opfd. Utite:yOur desct4tion beside each occupation

Yo*tave already iisted.If-you de not know. how to answer one,

feei free. :to leave. it bletik." .,''..

.

. , .

,
.-, ,,. .

The-time amit,.and scoring prOce4Ofes are the: same as above.
. -

.,_ . ,.

. .

a

1.



OsLEDGE TEST ON caREkas
E (Grades 6 and 7)'-.

I. Match the following:'
4'

4

:

L. Is responsible for a collection of books..- v,-

a. a. attorney

2. Tpstructs Students'in one or more subject(s). b. telephone. operator' -.-

.

--..

3. Is qualified to fly an airplane,,

4.'Desigrs buildings and supervises,
their construction.- %.

f

5. Provides. help in placing phone.calls.

1. Keeps teeth repaired.

2. Is responsible for food preparation
and memo planning:.

3. Cashes checks and takes money.

4. Examines blood to determine whether
or not there are diseased cells.

c.- biologist

a. plAot

e librarian
,

f. teacher

g. architect

- 5. Supervises the planting of crops that
will provide food Ifor birds and wild

animals.
,141-kkk*****-34-kAkAAAJAA***A*

1. Collects ballads, poems and stories
that have never been written down.

2, Supervises the planting and cutting of

trees.
2

3. Cuts and styles, hair.

CHauls goods frdm one place to-another

***********-A irk** inTr

a, bank teller
b. dentist

c. salesman
-d. cook

e. wildlife manager
f. medical '

technologist
g=. policeman

a. truck driver
b. fireman
c. beauty operator

d. folklorist

f. forester

g. custodian

5. Is responsible for keeping a Wilding
clean and comfortable.

***-1-****0,4*-A-****.A

1. Takes care of a some and a family.

2. Arranges and' sells flowers and plants

3. Prepares medicines.. according to a

doctor's instruction.

4, Owns or works on a farm.

5. Has studied nutrition and plans
peals for hospital' patients.

fit

a. dietitian'

b, housewife
c. coach
d, farmer
e, florist
f. carpenter
g. pharmacist-



KNOWLEDa 7EST.ON CAPIESS nth AID 9th CRAr22

I. Match the following:

1. fills drug prescriptions

2. a doctor who works with animals'

3. enforces the law and arrests violators

4. translates problems into computer

language

5. performs laboratory tests in

hospital or doctor's office

a. veterinarian
b, dietician
c. computer* programmer

d. medical'
technologist

e. policeman
f. pharmacist
g. engineer

II, Match the following:

1. designs buildings and supervises

their construction

2.instructs students in one or more

subjects
.

1

3. installs and maintains all electrical
equipment in a building

4. operiltes all machines'found in a

typical machine shop

5. manages an office

a, electrician
b. scretary
c. welder
d. architect
e. carpenter
f. teacher

g. machinist.,

III, Match the following:

1. hauls goods from one place to
another

2. practices law

3. cuts and styles hair

plants and harvests agricultural:

crops

5, supervises the planting and cutting
of trees in the nation's forests

a. psychologist
b. attorney
o. truck drivpt
d. wildlife manager
e. beauty operator

f. forester
g. farmer

IV. Match 'the folloWing

1. prepares food in a restaurant

111, rings up safes and makes change

3. studies different types of water life

4. car rooms and halls of buildings

5, works as a religious leader

Et

a, marine biologist
b. physical therapist
c. custodian
d. Cook
e. salesclerk

f. minister
g. florist
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MMEL CAREER EDUCATION PROJECT

OP" .LZACEER QUESTIONNAIRE

DATE

Instructions: Please do not write your name on this paper. There

are no right or wrong answers. Circle "yes" or "no"

after each statement, according to ?our oWn

feelings.

1. I am familiar with the Career Education troject. yds no

2. f would like the, career education program to
'become a regular part of the school. yes no

3. I 1elieve the career education project will
enable students to make more realistic career
decisions. dyes no

4. Career eduCation activities seem to enhance
student performance in the classroom. yes no

5. Participation in career education activities
seems to make school more enjoyable to most ?

/
student. yes

.:-.

no ...

!1;

6. ,Most students seem to be interested in
career education activities. -yes no

7. As 4 result of career education activities
students seem to have an increased interest in
planning their future. yed,. no

8. As a result of career education activities
students seem to have a more realistic image

of themselves. . yet ,no

9. As a result of ~career education activities
students seem to be more aware of training
requirements of v rious career fields.

10. I think our schoo need more programs like.

, career education.

63
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Student

MIT HABITS RATING SCALE

Teacher'

Date

School

INSTRUCTIONS: Consider each iterand rate the student according to

bis or her usual behavior.,
J

Item

3 2 71

Always
Host
of Time Somatimese. Never

,

1: Staits on time without
).: r
prompting .

.

2..Uses tide wiser : t

3. Completes assignments
_ ,

4. Sees next' step

5. Gets along with peers....,.
k

t', Enjoys work.

.,

4

'
--

a

. ,

.

.. .

1

i

.....

-

7. Presents a neat appearance
..

8..Pollowi directions

,

9. Work is satisfactory
.

10. Is.safety-conscious, ,

r

.

11. Takes care of equipment-

12. Works Without diiect
supervision. .

/A--

..
.

.

. -
. .

e

. ,

Administration: Teachers of all students (K-5) chosen in the sample are

tequested to fill,out these forms.' %

Scoring: All marks in column 1are worth 3 points each, column'2

are worth,2 points each, columpe3 areworth 1 point each, column 4

are worth 0 'points each. Points in each column are tabulated separately,

and a total score is achieved by adding up the columns. Highest

possible score is 16.
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KNOWLEIZE TEST ON AREA VOCATIONAL CAREER CENTER

I. Match the following. Some answers may be used more than once, an

some answers will not be used at all.

r

1. This course deals with the c

proper use of lathes, drills
and presses.

2. This course usesall types of
industrial welding equipment.

3. A basic knowledge of electricity
would be helpful in this course.

4. Engine tue-up, overhaul, and
trans fission and brake repair and .

serviA are units taught in this

course.

5. This course. of study offers the
following areas of instruction:
greenhouse management, production
and arranger:lent of flowering plants,

woody plants and their culture,
turf management, and landscaping

principals.

6. This course gives the student the
knowledge to draw all types of
plans (blueprints .etc.)

a.

b.

c.

d.

e.
/

f.

g.

h.

i.

7. Since this.course deals with the
proper use of fertilizers, insecticides,
and other chemicals, a background
in biology, and chemistry would be

helpful.

printing
metal fabrication
horticulture
electronics
auto mechanics

drafting
carpentry
machine shop
plumbing

Answer T for True or F for False

8. All courses taught in the career center are two years in

length.

9. StudentA will spend 3 houis each day in the career center
Rnd 3 hours each day in regular classrooms.

10.:Success in any of he career center areas depends more on

the interest and d4 ire of the student. than on his grade

. point average.
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MOW:LEDGE T.8$T ON 'CAREER OPPORTUNITIES

Match the following;.

This company hires the most
employees during the summer months.

a. clerical

b. public service

2. This industry has.the brightest
outlook for summer emplOyment. c. professional and

technical

3. This industry has the poorest
outlook for summer employment.

4. According to national trends,
this job category will have the
fastest growth rate in the

701s.

5, According to national trends, this
job category will have the second
fastest growth rate in the 7018.

d. Firestone

e. Atkins Pickle Company

f. tourism

g. construction

II. Answer T for true or F for false:

6. According to national trends, jobs for clerical workers
will be increasing in the 70's.

7. Accbrding to national trends, jobs for salesworkers Will be

increasing in the 70's.

4'

8. According to national trends, jobs for craftspeople will be'

decreasing in the 70's.

9. According to.national trends, jobs, for skilled trades people

will be decreasing.in the 70's.

1'10. According to national trends, jobs for managers and adminis-

trators will be increasing in the 70's.
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KNOWLEDGE TEST ON TRAINING OPPORTUNITIES

1. Circle the areas of.study which are currently offered at the
Russellville Area Vocational Career Center.

4?'

printing

machine shop

auto body repair,

drafting

carpentry

horticulture

metal fabrication

small appliance repair

electronics

auto mechanics

In questiods 2-4 select the, best answer from the alternatives

given:

2. The followidg union local offers an apprenticeship program
which is approximately 6 years in length and is open to
anyone over 17 years of age.

A. Teamsters B.* Carpenters C. Rubber Workers

3. This company offers a management training program for all
its employees. The unique aspect of this program is that
there'is no particular emphasis placed upon a person's
education.-

A. Continental Jelephond System B. Morton Frozen Foods

C. -Atkins PiCkle Company

This is the only coingetintratite to offet all of the.,.-

following nursing programs: aF1 year practical'nursing program..

a 2 year associate degree progam, and a'4 year-bachelor
degree program. 4 /
A: Arkansas Tech B. Henderson State College-

,

C. State College of Arkansas'
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FEEDBACK QUESTIONNAIRE

3
Directions: During the past year:a number pf services Were offered to

help you develop career education activities. These

activities --may have been provided,by a counselor,'career
-coordinator, community worker, Orthe project director.

Please read each statement and circle the number which

represents how much help this service was for you.

.
_

.

Service 'Performed

.

Rate From .

'g

very -.I not

helpful, to 'helpful

1. Arranging for study trips . 5 4 3 2 1

.%
.

.g. Arranging for resource speakers to come
.. .

to my classroom '

3. Orienting me to the concepts of career

5 4

.

3 2' 1

educatfon ' ' 5

.

4 3 2 1

.
..

. .

4. Providing me with career materials 1

5. Providing me with up -to -date career
)

. -

infprmation,

fr. Providing me,ith adequate in-service
activities..., : #

".. 5 4-

4

3

3

2

2

1

.7 Providing transportation for study :

trips when necessary... .. 5 4 3 2 .

.

C. Oounieling with indivi4pal*students
op-areers .

.
.

5 4 3. 2 1 .

;

9., Providing me with avistance in, . . .

planning'caieer edttatfon activities . 5 4 3 ,20, 1

,'

10. Overall, I.-consider the services.
... - .

. proVided meto be....; . .5 3" 2 1

.

.

11. Tqease list activities performed that were of little help 'to you.

.
12. Please list activities that you peeded to 'develop a Career

education program It your dldss but were not provide

1

W's r


