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James T. Catlett ) S
StaH:Li;l;‘\.‘;lilse}:er Mr. Samuel :‘?lexander‘, Secretary .
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Frankfort Frankfort, Kentucky 40601 ‘ '
,“William D. Gorman R '
. Hazard / Dear .Mr. Alexander: =X A '
Lo Miltop K. Graham i ’ . .. > .
DfﬁEnI;‘:nge]gSa;ﬁétd K Transmitted herewith 1‘\;:7~annual repprt of ‘the N
Lewngton 7 ,_"’,:;ﬁ State Advisory Councii for Vocatidnal Education and Manpower
Rev. DMdR.Hm’i \Bew}om:eat and Training. We request that the report be
Lexington g presented “to the State Board of Education for review and
"George A Joplin, T . commer, and_ that it be transmitted to the U.S. Commissioner i
Semerset ~ of Education e;nd to the Natigpnal Advisory Council on Vecational .
+ HanJett Education. :
Georgetown ) - ‘ .
’ . -
fohnW Roon T The Council enjoyed working with the Staté Board of
H. C. Mathis_ ¢ . Education, the Department of Educationm, .and the Bureau of
Paducah™™ | - Vocational Education duri,ng the past year. We trust our -
. Basd T. Mullins -efforts and aotivities haye been of value to all.concerned
Thelnma ) “with vocational ,e_ducatio:&nd that the comments and rec-
- CharlesE. Pelfrey ommendations found in the report will serve a useful purpose.
Ashland ' . o L : ,
D:’ll;{::; M. Sparks €? ’ Respectfully,yourﬁ !
. T. K. Stone
- Elzabethtown . o f EM éw-dﬁ .
* LarryG Townaend )
m C. Edward Brandon, Jr.
' Df W CY.M Young ’ Chairman .
Louwisalle ;o . T R .
Billy I'QfHoward cc: Members.of the State Advisory .Council " “ : |
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ESTABLISHMENT AND MAJOR DUTIES OF THE COUNCIL

' . '
. e . . .
\ R ‘
. <, s

F\rowsmn for the creation of the*State Ad(/isory C0uncal for Vocational Education bnd

Manpo er Development afid Traiming was made througi the 1968 Vocational Educat on ..

Amend ents (P L. 90-576). The Governor &f the Commonwealth of Kentucky eStabllshed the

< ’qg

C0uncd y Execmwe Order 69-169, February 28, 19689. -

' LN

The oungil is composed of twenty -one (21) members appomted by the Governor THE
major duties of the C0upcal as chdrged by law and by executive order of the Governor are to

“advise the State Board of. Educatnon on the development of and pohcy matters arnsmg in the

~

adm.ntstraﬂon of the State Plan for Vocat»onal Education, % ’ aluate vocatnonal educatmn

. programs semces and activities, and to prepare and submit an annuaf“evaluatnon report

[ 3
thr0ugh the\ State Board of Educatuon to the US Commissioner Education and the:
] ST
Nat:onal Advi isory Council on Vocational Educatnon . ) N
. , ) ‘\, ! - A
. . \ i . )
< -“\
. , . :t
. . - M .
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INTRODUCTION
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In the C0uncfl 5 annual evaluatlon report for $iscal year 1974 the growth of vocanonal

educatlon n Kentucky was traced through the past 10 years As we pointed out in the report

v the growth was tremendous and/osatnonal educatuan has taken on a new meaning. During the
past decade, prlme anentc,orf' was glven 16 the construction of vocatiopal facilities, securing o,

» macmnery and equipment for training purposes, and f|nd|ng competent staff and teachers for

* the thousands of new training stations that were built. A concerted effort was made to prowde
Kentuckians _with,the vocational education programs, .services and activities that had so

. . . . ¢ \- -
suddenly come into demand. _ - . g ,

With the tremend0us construction period behind us, we believe the next decéde should be

T devoted to the tmprovement of the quahty of vocatnonal education. This report will address

. the major areas that we believe need most attentlon in order to bring about,an even higher

. quahty of vocational education whrch Kentucky is capable of producrng -
. We appreciate the 0utstand|ng cooperat;on we have recewed from organizations and
. . ‘_. mdwudua&s with whom we have worked throughout the year. ‘In partncular we wish to thank
. : the State Board of Education, the Superintendent of PUb|IC Instruction, the Assistant
. Subermtendent tor Vocatuonal Education, his staff, yocatronai personnel at the regional level,

area chambers of commerce and regional advisory cammyjttees.




' COMMENDATIONS

’
(3

We believe the leadership in vocationgl education at all levels is genuinely concerned

"about the vocational education needs of people and is 'domg a commendable job in working

toward meeting_theSe needs.

-

Activities undertaken during the past year clea'rly point in this direction, and we would

like to make reference to a few of the many accomplishrnents which we believe deserve special

-

commendation: : .

.

1. Growth in Progfam Offern;qﬁ Enroflment and Training Statlons - Kentucky continues to

2

make sﬁgn.f‘cant growth in servmg more people and in -taking vocdtional programs cIoser

to the people. o "e N : ; b R
2 Pulot Projects m \rocannnat—Edaeatmn Planning - A regional planning project which,

hopefuily, wuH serve as a model in vocanonal educatron planning is well underway in

4
-

Ashland. A similar project will begin in FY 76 in Somerset. . . .[

3. Pilot Project in Placem'ent and Follqyo up — Region IV (Bowling"Green has initiated |

project to deveIOp and |mplement a comprehensrve pIan in regio a placement arid

-

follow-up. It may be worthy of adoptnon in the other vocatronal educatron regions of the

state. :

4. Cooperative Attitude - We_commend vocational educators in the central offrce and

throughout the state for their exceliem attltude and, able assistance in the studles which

have taken place durmg the past year or are now underway ,

5. ananmal A|d to Students Prompt attentuon was given to sa.tlsfymg Federal regulations

enabling Kentuéﬁy o distribute fmanc:al and to eligible recipients. -

6. Staff Exchanqe Project - A tremendous amount of work and planning was evident in thys

5
T .

project. Ther interest ang/ enthusia'sm generated and expressed hy the [detlri[)afll'\ are

extremely * noteworthy and deserve’ spemal ment Dunr\; m first ye.sr of n(u Fatisn
(September 19-74 September 1975) 83 teaehers and gdministrators wers placu! for

periods of two to four weeks in meore than 110 dlfferent business and mdustrml firsavn,

04
»

The response by participants, bus:nesses and mdustry hdS created statewidle interest in Hu

exchange or.OJPct Funds are provided m the hudget submtted to the General Assemibly

A

for continuation of the program for the next two years.

.8 ‘ ’

—

7




. 1. Regional Adv:sory_-Cqmm|nees We commend them for the cooperation they extended

. ) to the State Advisory C uncul in supportmg vocational education reguonal exhibits at the

1975 Kentucky State Farr, In addition we commend them ior their accomphshments in

p— 1

. public relations, evaluataon, smproved communication, amprOved -a;xrrkula, and genetdl\
-~

efforts toward improving the quality of vocational education in their respective regions.

8. State Board Accreditation - The planning and self-evaluation of postsecondary
P . vocational programs required to achieve State Board of Education accreditation are
indicative of the concerted effort and cooperation among vocational educators at ali

’ levels of operation. They are to be commended for their work.

.

N ’
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s “ SUMMARY - =" =©

o "-*\Ln -vocatiohal educatron crrcies across th‘§ country, the words relevancy and

\r -

aceou tabrlrty have recerved major attgfition and are the primary focus for discussion and

=  debate. Each 15 a topic i tself in nationaI state\and local meetings, in high seats of

~

o

accountabifity by the management of vocatn&tal educatlon programs, services and activities,

- ptanning and evaluation have taken on a new significance in vocational education, and are

foremost in the minds of progressive vocational eéjors in their quest to provrde efficient,
high-quahity programs in tune with‘the needs of the people and the economy.

The need for relevancy and accountabrhty has never been more pressing in Kentucky than

. the past two years. The high rate of unemployment has brought ahout demands to train and

re-train, a srgn:frcan;t portion of the Ia’hor force the rising costs of operation due to rnflatmn

) ian(i program growth Have br0ught on budget ptoblems and have’ aCUter affected the deI|very

of both on- going and planned programs services and activities. The energy crisis has left its

mark, and” will certamly be felt even more noticedbly in the future. ”Beltttghtennng has

become the sacred word among Kentucky vocatrona\ed)catton admrntstrators at all levels of

- operation - state regional and Iocal . . <

In order for vocational, educatron to be acc0untable for the decistons that are made’ whuch

determine the drrectron it takes, and to assure that vocational educatron programs are relevaﬁt

-

to the expectatrons and needs of business, industry, and the people who need and receive the .

servrces cIoser communication wrth communities, wrlf be recLulred and even greater

|nvoIvement of them n the . pIannrng and evaluatron of the entire vocational educatron'

LS

program. Tbe State Advisory. C0uncrl for Vocatronal Educatron has seen sbme su;mhmnt

progress in thrs durectron d/nng the past f0ur years, hoWEver there Jre some ohvmm r;aps that

I

need to be Glosed’

-

‘Quality vocatlonal education programs are dependent upon rehable, valirl and time W'“

sinformation relevant to the ,neerfs of people and to the-needs of the economy In unim 1,

assure the tax-paying public that 1t 1s receivmg a dollar in value'for a dollar snent, veoratigna’ _

make 1t must be able to show evidence and produce documentation which will attest to thw

. o~ - e K .

» 8

SR e 10 - , x
<

. government'“and among the general poblic. In view of te priorities given to ‘relevancy and

education must be.able to stand on firm footing with respect to the deoisions it s forced 1o,

e
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soundness of 1ts decisions. Supporting documentation can only be secured thr0ugh d sound

and seliable management unformatnon system which embraces and encourages reltable any valud

S

“""information and data contnbutrons from the local and regronal Ievels
e ~

. "For too long Kentucky has operated its vocatnonal education programs, particularly at the

secondary level, on the gssumption that local vocational education plans accurately reflect

-

local vocational education rieeds. In many instances, local plans may well reflect the vocational

L

education needs of the students and in an accurate manner. In many other intances we are
Iy . ‘ » .

convinced theysdo not. We base our convictions on the reluctance to make changes at the local

level in programs and course offerings in view of the tremendous changes which have.taken

place n recent years with respect to the economy and job opportunities, pft:atew and

KS

emerging occupations. The vast majority of vocational schools opened in Kentucky since 1965
have had no changes in their course offerings. The same courses are offered year after-year and
the only consideration g.iven. to the changes constantly taking place in new and emergmg
occupations and in the job opportunities is to wcrk toward keeping the existing cnrric_ula up to

date. The Iack of a sound and effective follow-up system and rfeeds assessment program has

contributed’ rmmeasurably to the situation as it exists today.

<

Numerous manpower )studnes have been undertaken In the past and their results (ﬂearly

show that vocational education is not in tune with'the times in many areas of mstructton. wé

. ‘produce an over supply in some areas and an under supply in others. For examn!e, the H.EW.
P .Conference Board report on “The Implications of_éhanges th Occdpatt_onal Characterstics for

Planning n Vocational Educatnon" {July 31, 1975) pointstoyt that we coptinue to prepare

-were trained. This study and other rnformatnoh available contmue to show us t‘hat the job
market 15 changrng and we have not adlusted for the change in our job tramlng efforts to any
apprec«able degree. Vocational education advisory commrttees and private citizens m.husmes,

.w and nndustry continue 6 emphasrze the need for vocational educ:;tnon tb be more fls-/lhlt' andj

to ad,ust its programs to meet the néeds for skilled manpeWer We conttnue to work under Yhe

L]

assumptton that local vocational educatoon plans reflect the vocational needs when 0 our
‘/

iH -

.

.~ 7 obportunitiés. C A, '
. . Rerevancy and acc0untabrht~y can 0nly be, achneveJh"ouqh designing vocationat

nragrams that are n .tune \Mth the people needs nnteresQno‘ asptrattons, an‘d in tune wrth i

.

‘job oonortumttes avar!able "We bélieve the development of a SQund rehable gnd timely data

. Lol . 11 . \
$ . »
- . - -

CERICT

} JAruitoxt Provided

. . people for jobs who can expect only/a«meager salary-when they enter the fueld fot which they.

opmnon there needs to be more evrdence Qf theic ,being relevant to the' availalste johs
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. s . C ‘ .
base at the local level and finding the cou_rag‘e to make decisions based on thése data are the .
onIy way to achieve these goaIs . ’ o A
Durmg the course of the past 12 months, the Council has obsérved from its work with the
pu bhc in publrc hearings,: i workrng )nth other agencues from the reports and

recommendatnons of \regnonal advisory comm1ttees and from its own observations of

vocational education programs dad operations, " that several areas negd rmmeduate attention. :
1. lmpr0ved Commumcat:on with the General Publlc e
3
’ Durlng the month of August 5 166 petson,s respohded to a questionnaire '

prepared by the Council to poll pubhc opinion at the Kentucky State“Falcﬁ.

Sixty-twq percent of those respondung |nd|cated that they knew very Iuttle abou& V.‘
N

what IS, offered n vocatlonal schools across the state, and expresSed a keen mterest .

in becoming better informed. During the course of the faur' approximately 35,000

§ e T——

brochures descrnbnng the courses offered in vocational schools were dlstrlbuted to.
those who expressed an interest, in them. The public interest in vocatronai educatuon

) ‘1s genuunely tremendous and despite the current increase in efforts to lnform the '
public of what is avallable through vocatlonal edycation there needs to be more
attention paid this matter at the regional and Iocal levels. | .

> 2. Greater Use of Vocatuonal Facilities . y e

Studies have been conducted and ofhers are underway tq determrne how well

' vocational schools are being utilized. ‘A study conducted by the Bureau of

&

Vocational E'dueation in .:1974 the results of which were disclosed in the Council's

1974 annual report showed that enrollments in many schools and classrooms

%

actually exceeded their capacities, wh1|e in others zf\e utlhzation at times, was much

N
Ll

Iower than the hesared lével. Utilization studnes are Currently being cbnducted jointly .

A ‘ by the Appalachnan Regronal Commission and the Bureau of*Vocational Educanon

”

3. More Invol\(em_ent of Vocationa]'Education Staff, \Facllltles and Equrpment in

Manpower Training ) . K N

In the spring of 1975, the' Council with the’ assistance of the Kentucky

Department of Commerce examined the role of vocational education in economac,
AL :

y a

. development and manpower training. Wé discoveted that vocational educanon

A

Iacked funances and was hampered by a lack of flexnhrhty in program operation and ,.

management to make its optnmum contribution to mdustrlal tramning that would

attract industties " to Kentu,cky and encourage» existing industries to expand.




-Vocational_education has an unhmoted' potential in helping attract newmdastﬁes .

|
i SN . prowded of course, 1t has the financral 5upport 4nd flexnbaluty of operatnon to

vy

v {unction properly

4. Instructmn in thé Economtcs ‘of Industry \ ' i ' o T <
. Hundreds ﬁqf business « and mdustry representatives have participated in
vocatronal education meetings, eoﬁterences and public hearrngs over the Past yea'r.
From these meetlngs continuously emerged.a common theme. Vocational education
needs to offer in an orgamzed and\systematnc way, a com’se -dea1nng specifically wnth
how 1obs. profits, and the econqmy are all interrelated. EXewtnves from all types of.

. busmess and mdustry have urged that this be done.

. .

. - Requests are aIso made that- mofe emphasis be given to programs leading to

. |mproved work habits and ‘work attitude, how to apply for a job, how to relate to
LN » o " { .
9fellovs/ workers, and special attention to conditioriing individuals for the change

experienced when leaving a classroom and entering a shop or business to earn a

l!y]ng, . - ] " . . LIS N a
- ’! . .
ot 5. Greater Use of Commuynity Resources -

-

‘ Commumty leaders across the state contmue to stress the need for vocational \

- . . —t

\ education to utihize COmmMmunity resources more effectively. Busmess and industry \ K
- Ieaders are still suggestmg that cooperative vocational educatnon programs be : .
' strengthened that teachers spend more time in business and industry settings, thét
. industrial Supervssors and .;ourneymen be brought in for visits with vocational

- education, and that classroom expertences more closely resemble actual working

condmons - . . .

13

v 6. More Practical Use of Research and Demonstration Funds’ o, ' .

-

\'Je believe the- first priority in the use of research and demonst:atnon funds

-
et
¢

— should be 1o solve problems which have been identified a3 obstac'tes in the path of

= N vo_catupna! education Qrogiess. Any research or demonstratnon‘ actrvrty of pro;e‘t

. should hold the potential, “if successful, to bring'a'bdut statewide ¢hange or .

) \ o g - ‘fﬁ\'p{gven%en_t rn"\the‘acc ted ﬁ)in\ce of operation. There should be more evidence ' / )
" : . of,these'factors;an‘the future Jse f research and demonstration funds.

c s, e - . v, . . [ . . .
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RECOMMENDATIONS .

The Couﬂt:u 1s aware of the attenuon given to recom ior: made in 1ts ﬁ;e\‘.';ous
annual report conterning the needfo‘*systematlc and coordmated ional ;;Ianning and the
need to establish a comprehensive and relevant data base for plann}ng purposes.. These needs
are as great today as they were one year ago, and wesee meeting these needs as the criticat first
step In bringing about more relevant and accountable vocational education in Kentucky We
again urge that these matters receive top priority in fiscal years 1976 and,19?7. In view of our

evalustion efforts during the past year, we offer the following recommendations:

1. Regional Plans for yocatronal Edudation — We recormnend that a puﬁhc forum be held

on both annual and.leng-range vocatronal educatlon program plans at the regional level.

%

RATIONALE v

At the” present time the 00uncrl is “unaware of any orgamzed procedure for public

60mmmee&' Each regional committee f‘ncdds a public meeting annually which provides the
!

public Wwith’ opportunmes t0 express views, on vocatronal edulcation; however, there is little

evidence that ihe hearmgs have yet had an-rmpact“ on the voc tuon,al plan or on the planmng -

process - : .

-The present effort underway xn the Bureau of ;Vocatronal Education to prepare a plannmg

manual fof regional purposgs |s commendable and should prove helpful. However, we believe it

1s more.smportant that people 1n a votational regron have an opportunity.to review the plan in
s i

a public meeting and be allowed to express their views concerning it. It would certainfy bring
business and industry -closer to the planning process. We believe it woulg‘ be appropriate for
regional advisory committees to assume the responsibilityb for the public meetings: ,

2. Manpower Trainipg - We recommencf the establishiment of a new division in the Bureau

of Vocational Education with the primary mjssion of training manpower for new and

expanding industries.

RATIONALE:

®

The proposal to create a new dwision in the Bureau of Vocational Education 10 train

manpower.for'aew and expanding. induetnm has keen placed before the Governar by the |

! 14
8

-
-

*involvement 1n regional vocational educatlon plans except through the regional advisory

7




. to the comm;ttee; We urge that this 1nequ|ty be corrected.

\‘ L 5. ‘\ ' -

Council Patterned after the highly successful program npw under way in another state, st is’

- - .
designed as 3 vital sethng tool n attracting news industries and encouraging existing industries

. - ¢

to’ expand , e

The new division would require flexibdity and special cons:deratlon in employing and L
paying teachers and 1n the procurement of machinery and equipment. It wou,ld alsq require 3
substantially higher budget than currently s allotted in Kentucky for new and expanding
industries. Despite the special consideration and higher budget‘, we strongly urge ‘e'stabhshment
of the new dménon as being vital to the achievement of‘ K entucky’s economic development and
in brovndmg new job opportuntties for Kentuckians. We believe this would make vocational

education a more viable component in education for the world of work =

3. Regnona' Adwsory Committees — We recommend that the pfesent categories of

representann on regional advnsory, committees be re-drawn to assure a greater )
representation.from business, industry and labor. .+ - o . k\%
' i L .‘ .\. . A
RATIONALE . ‘ . " '

.. . 0

The composition of reglona& advisory committees for vocanonal educauon shoulf mclude

v,

a majority of indwiduals who can look ahead to new developments in business and mdustry,

*are knowledgeable about manpowver needs, ocwpatlonal skills needed “appropriate trammg n
1
equipment and machinery, and curricula relevant, to teach the skills d&snred !n addmon me

0 assure adequate

-

commmee s membersPip should fefnect a cross-section of the general DU
representatvon df the ganerat needs of the pe0ple in the re\g}on ~
In our review of the composition of .regional advisory committees for FY 75, we

discovered that very fews women and representam-es of minority groups have been appointed ,

.

“\ e behieve the purpose and mission of reglonar advisory committees can be more .
eﬁectnvely attianed when the composition of advnsory commmees becomes diverse enough to !
' address the employment’ needs of people and the economy throughout the region it serves

4 ) Ute“azanon of Fecibties — We recommend working cooperauvely with the Bureau of !

Manpo\ver Serv.ces and the Manpower Services Council to provide occupational programs

7 Area Vocational Education Centers during the summer months. .

- -

RATIONALE: o

The Council suggests an arrangement whereby 'Corn'orehens‘;ve Employment Tr.ammg Act

(CETAJ funds would be rgre extensively utihized for vocational programs in Area Vocational
15

g .
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" Education Centers during the 2 3/4 months that high schools are closed for summier vacation.
Even greater utilization of vocational education facilities could be ach:ex?ed if more CETA

funds became available for evenmg programs. Many ¢enters across the state stand empty dunng

~ ‘\

- the evening hours year-around. . e . .

- A ‘

5. The Councn 1S av:'are of the fgct that, \{eSplte mcreasnng demands for new and greater

skulls o <he part of the workmg fo\rce many Levening programs are cancelied thrOugh tack of .
funds It seems?iasonable and !og«ca! that use of CETA funds o the extent permmed by
regulatron would pr%e a vgluable servuce to the communuty in that the 'aumber of parsons - *.
recelvcng vocational training would be drarnam:ally Inc ased- . ' Coat

, niwend that t Mmary use of research

and demonstration fuﬁds be applied \tpward solvmg b?oblems which have been identified -

5" Research and Demonstratlon Funds ~ We reco

) and:continué to be identified m-vccatlonal educatlon. = i .,
P . ) .’ e P -;:: % . -3:_‘".' . a
RATIONALE: ’ @ :

During the past year, the Counc;l reweeé‘aﬁ‘he use of research and demon§tration funds
for fisca! years 1973.and 1974. At was doscoverecf that 85 Jercentiaf t@unds were spiist on
career educatnqn projects, 10 percent on curriculum d %Iopment and mammg 5 percem

were distributed among projects in plannmg teacher educatvon and dlsemnnaupn.

-

The need to utilize research and deriohstration funds in areas where problems andg._ )
¢

obstactes conxrommg vocational education are hnown to exist- % evident. We beheve the first

priority 10 the use of these funds shOuld be to help solve problems and .to demonstrate ways

.

and medns to remove obstacles that stand n the way of quality programs and their eﬁet;tnh

Y

and effrcnent opefatnon Untif recen y there was little evndence that research‘ and
demonstration funds have-had an nmpact pn the statewide’ progtams of vocatiohal education.

We have observed a ghange in durectuo\w and use of research and demonstration funds in
the past several months. Actw tes have been undertaken which have led torhore rnvolvement
m determining the kands ‘of research projects needed that wm Iead to the solutnon of promems
At the present time pro;ects are underway whrch will measurp the ntalnzatron of vooatnohal

schools, determlne the |mpact of previous research and demanstration projects, assi—:ss 4the

< needs of the handicapped and disadvantaged, determine the costeffectweness of programs for -

both the hand:capped and the dusad»’ae(aged and to study the :mpact of the practica arts
program Other programs in placement, fonovr up, dissemination, and plannmg are underway

which should lead to hrgher quality programs and to a more effecttveand efficient operation.

, 16 ' . .
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>

- - ¢ We "Stl'Ong|y,SUDDOI't’ the new direction n the use of research and demonstration funds,

.. and urge that even greater emphasis be piaced on using them to solve problems during this .

! . .- . . . :
k .. biennium. ‘ . L o ‘;\
o .

s

6 Inservice Trammg We recommend thal more’ emphdsxs be giveh in dmectsJ_ in serv-ce' '

"

training of teachers and staff%oward‘me cnucalLssues in vocattona1 edutation.

- »

] . . . "‘ i P

c 'R‘ATIONALE: L e

In sorv?ce educatuon needs to take fresh fook m{o how 1t can be more, eifecnve m ]

Y

.. mprovmg the' qualnty Bf' \;ocat’.o‘na! ecucanon ,and how its B:lmary ve‘mcles meetmgs arrd

o

conferences emoleyed in reachmg thls ob)ectme can ‘be better utllnzed A
W Far too many camplamts were fegistered across the state last yeaf concern;ng excessive D -
travel to ,and from meetings aﬁd to the excess;ve number of meetings that were held The

cntici‘Sms appear to be valid to the Council.

In‘service educat»on plays a vital role in vocational education i Kentucky, and the

.e

contributions it can make .to both programs and teachers depend upon how well it is planned

" We believe that in service educatnon should provide Iearning experiences that cut across lines of

. opgration and :nterest, and it should be directed ‘toward solving relevant and basic issues and
problems. Administrators, Superwsors and coordmators at alt levels of opetatton have

o & ré?pons-b:htnes to, provnde in- semce t.rammg for those .who work ynder them The :
- ] respﬁ.bnhtyﬁs as great, at the local Ieve% as \t é;s at the state leVei ant; the mam thr‘ust to

provide in-service traimng, ShOuld be fOund where the need s greatest In the amerest of time,

<£. ¢ i ’ .
@ costs and, mo?mportantlyJ purpose deas;on makers shoxsid assur’a that all in serv;ce
a 5
3. meetmgs ?onfesencea ano WOTKShODS are weit pianned and specufucally focused 0n areas where <

. ¥
need for .mormement 15 known &.z emst that they are eﬁncnenﬂy managed and du(ecied

- ﬂoward PEEEORS havang-the greatest need for the trammg, w that the Iearmﬁg expenennes w-ll

. L} - N D

lead t@mprovmg the quahty of vocatnonal educatlon i L L
We strongly urge that. t‘lgese consnderatuons serve as- éhe guide for, _future' ir service -
actlvmes Vet - @ 5-' -’ "9. ' .

~ .

‘ " &
7 Caurse in Ecer’.omncs of Industry - We recbrpmend that a c0urse designed to teach the

-

2
economu:s of mdustry be mtrqo‘uced in the vocat:onar education cutricshum. . '

. - . e

RATIONALE" et S o ' .

v’

. Too often the student enters the world of work with little or no knowledge of the role he 2’

i
, and his 1ob play in the over all economx; picture of the firm for which he works '

‘- T - : o T
]

: - 1 1 ’ : . , .
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T Bosmesy peopte and industriahists, making thémselves heard at public meetings across the L
RN _State, and reguonal advnsory com/'mttees in their recommendatrons see 3 genume need for an A
= orgamzed ';ystematnc course of instruction in the economics of industry. ..
; i ‘would deal with the relat'onshtp and mterdependence of the md«v:dual s job to hns.
company - to his company 's need 10 reahze a proflt - to the impact of that proflt on the
economy . to the effect of the economy on the commumry in which the mdmdual employee .
4 hves. It would alsg fam;hanze the future employee with such things as fiscal pohcqes supply
’ and demand,, business ,and manufacturmg systems, free entecpnse the lmportance of good
werk habits and attitudes toward both employer and fellow employees ‘realities of the world
» of work “job tRTeryIews, and a generatonentatton into how tQ.get and how rokeep ajob.

e . Tbe CoumLagre&c w;th the busmees and mdustnat commumty and with the regional o - |

R adwsory ,

e

.

P

Ttees, 206 urges that such' a sragr%d

L ~ -~

~

svised and gm}}lémented,.

¢ .

“ERI

. . - . .
A ruiToxt provided by ERic . “
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:'_‘,‘ ‘2. Fhe 1.9'70 US Census US Department of Labor data, particularly the” Anpual
' Manpower Prannu:g Regortnfér hscal vear 1975 and da,ta from the mecka*' =

. GOALS, OBJECTIVES, AND PRIORITIES ' 2

- - - & —_— v

Data n support of‘ the goals, objective—sT and priorit:es for, fiscal .year 1975 are stated-in

the annual ana fong-range prograni plan provsions in the ‘State Plan for the Administration of . 'f
Vocatronal Education. Identified manpower needs job opportunities, and the mterests and -
. needs of groups to be served pr0vrdeél the base up05\ which goals, prrormes and ob;ectlves are

,estabhshed Goals and objectives were wntten by task forces composed of central office staff;

priorities follow the mandates of the 1958 vocational education legisiation.

C Al mchcatlons in the State Plan por\wt toward consideration for the needs of people atthe ~ =~ ¢

secondary, postsecondary, and adult leyels of mstructlon There is. evidence that specral
attentron was gwen to the. 1d£ntrﬁrcatron\\()f' persons wuth special rteeds and that programs,

serwces and actxvutles.were dessgned to megt‘the needs of those who c0uld not succeed in .
- . . . P . .

"\'.-'\-\0 o" coe, f .

The vocanonar educaﬁon neeu‘s of tﬁe state as shown in the State P-lan were based upon

. T

an analysrs of the state i terrns of general poi:tnon fxgures ‘the number Ofrhaﬁdlcapped.agd ... ‘ .

dnsadvantaged persons, the people lmng in omically depressed areas mc‘ludmg specmc

areas, wlth high rates of general unemployment anﬁ youth unemployment and areas wuth hrgh -

y
. . ¢
..

rstés of school dropouts. . . ’ .

-

.Educatuon served as the pnmarv mformauor: bose¥ for thearél-y!\:s_—c O ",_ . L ’.1 ) \\ f”' ]
’ Aetual vocat:onal,educat:on enrollment exceeded*the FY 75 pro;ected eh:ollmn.m by ‘ )
»approxlmately 4-500 lprolected 223 303 acwal 227, 870) ?'he only projected enrollmem
figure not reached was for Part_B handtcapped It was short by 1 868 and reached only 62

‘-

v
I

-percem of thepro}'ected ﬁgure . T , . Ce

l‘n exammmg the prolected and actual enrollment of teachers in pre-service and in servzce
programs, Iarge discrepancits were f0und Actual enreliment in pre servrce prograrhs n;ore.rhan

doub'led the pro;ected\gnrollment (262 percent) whule enrollment in ln,sewrc&programs fell

short by 16 percent. T - , o
Overall, pro;ected enrollments were ‘reasonably ggod with the exceptlens of in service
t ~
teacher educatron and Part B handucapped '
.19 . -
N * / L
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. ..- with whrch people and thetr needs are being sat'sﬂed wrll remam a hit-and-miss proposmon

N v
.

s ’ : N ‘
EFFECTIVENESS WITH WHICH PEORLE AND THEIR :
_— - NEEDS ARE SERVED

~
-

* (-* -
The difficulty, encountered over the years past 1n measurrng the effectlveness of

vocatiopal education programs, servrces and actrvmes has not diminished. There are
consrderable time, effort and money being expended_ in Kentucky |n‘ an effort to better
understand and 'eva.luate how well people’s needs are being met. However,. the present data
gathering system produced little or 'no additional insight into this extremely tmportant matter
durrng fiscal year 1975 As we haye reported in ‘the past and report again this year, work
toward “the develorS'ment and utrlrzatson of a comprehensrve ‘data system contrnues Without
sound, current -and reIrable data’in the arBas of manpower supply and demand wrthout a

¢ thorough and on-golng follow -up rnformatron system, and without relevant and respectable

assessments of the needs of people on a timely basis, dny attempt to evaluate the effecti

Progress reports whrch contmue to show the growth in vocatignal educathn in enroliment,
m doflars spent and in the constructlon of new and expanding facilities - are not a sufficient
yardstick to measure the degree of program effectiveness. ‘ '
‘ When the universe of need, as dentified i rn present data used for, vocational educatlon and

manpower pIanmng purposes is applied o the vocatlonal education effort there is evrdence

o - e -

- e

that the programs aredrrected toward meetlna the needs of people who will beneflt ‘most from

‘v

theprogramofferrngs. TR Coe . b

Vocat:onal educatlon enrollment in* Kentucky conémues to grow at aII levels of. '
strugtion. Total enrollment increased by approﬁumately \34,000 in 1975 over 1974 for 3 -
entage growth of 17. 4 {194,123 in FY 74 compared to 227 870 i rn FY- 75) The pro;ected
enrollment for fiscal year 1979 ha$ already been exceeded in FY- 75 .

- . N

. Vocatronal education in Kentucky continues to show a better record of serving seromlary

-

students ‘than m serving postsecondary students and adults. lDurrng the past ten years,.

secondary enrollment has accozrnted for approxrmately 60 percent of the total enroliment.

[

Secondary enrollment accounted for 61 percent of the total for frscal years 1974 and, 1975

2

Postsecor’»dary enroliment has never risen above 8 percent of the total enroltment during the

past decade except for fiscal year 1975. It accounted for 7 percent of the enrollm'ent‘rn FY 74 p

S 200 . :




) . . ’ -)- . \ . . N ¢
e

and shghtly less than 10 percent 1 FY 75. The adult enrellment acc0unted for_ 32 percent of

the 1974 enrollment and 29 oercent in FY 75. These _Qercentages have remained farrly

constant mer the past ten years. Postsecondary enrollment showed 1ts sharpest Incredse irr

more than ten years due primarily t0 an ipcreased enroliment in consumer andl humemakmq

b

programs.

o1 . -

‘s Despite the increase in postsecondary enrollment in FY-75, the Council remains of the

opwnion, because_ of the smail percentage of postsecondary “Bnroliment, that vocational

education 1s not reaching sufficient numbers at this level of instraction. -

-, .
h ]

Programs to serve the handrcapped and dusa.dvantaged contrnue to show significant

" sgrowth, and the effectiveness with which they are reaching this segment of the population s

reflected in partyn the growth n enroliment. Special progrgms enrollment incteased by 6.1

percent in fiscal year 974 and an additional 28 percent in fiscal year 1975. Special attention

has been given to meetin\thie unique needs of the hendicapped and disadvantaged students’

A

who cannot succeed in regular vocational education grograms. In r:nost instances, the programs
have been successful and the‘demand‘ for programs in.this area remains strong.

Federal funds‘recenved to support vocational education programs, services and activities
remained substantially the same for FY 75\ when compared to'F.Y_ 74. Ho&vever, state and iocal
support for voca'tio_nal education increased i F‘Y»75 by S4.5ir‘nil,hon"over F\Y-74. All levels of
instruction received the benefits of these funds - ' '

dAn fiscal year 1975, Kentucky opened 1,047 new work stations for_- secondary and

oostsecondary students to help meet the demands brought on by increased interest in

-

- b

vocational educatjon. R

Since the enactment of the 1968 Voc(atronal Education A'mendments,\some $69 mrllaon

has been earmarked throughout Kentucky for constructmg &nd equipping new facalmes

according to statnstrcs provided by Bureau of Vocatronal Educatnon personnel Of that amount,

more than 53 8 million sn constructaon and equrpment 1S represented m five new far rlmes that

-

beqan operating during fiscal year 1975, Also part of the $69 million, the Bureau reporteri 5,

total af nearly $29.4 milibn earmarked for pro;ects N various stages oi planning or

constructcon dunng ?:Y 75. There are also two projects underway.«m the state thdt are tomlly

N

lncally funded and thus are not nncluded in the $63 million. The two represent expendctures of

more than Sdarmrlhon in Iocal funds .
A revrew of the Kentucky Occupational Outlook 1970-80, an Interim Manpower
Projections Program prepared by the Bureau of Manpower Servrces of the Kin(Fy
’ 15
. . 2y
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s

Department for Human Resources, clearly shows that in préfecting 'manr)ower needs in
o expansion ang replacement jobs through 1980, less than 5 percent of tHe state’s total
emplo¥ment Wil be - represented by Iaborers (See Appendix 5 A.) Indicated is an rn?eas‘n;g
demand for greater skrlls in each occupation as technology advances As the need for unsk:lled T
workers shrmks the numbers of workers possessing greater skills in their jobs are expected to

‘ take greater shares of the occupationat ’ ‘pie”. ' .
Although projections for 1980 are ;ust that - pro;ectrons based on assumptions which

could prove false (unemployment rates, energy shortage, economic trends and ‘other factors °

* being assumed to remain constant, for examples) -- vocational education’s role in providing
. A .
. 3 = . -o 7 N ’
skilled personnel in the place of the unskilled is cldarly mandated.
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REGIONAL ADVISORY COMMITTEES

The Council has engaged in many activities during the past year with respect to its
responsibility to evaluate vocational education programs, services and activities. In this

. direction the Council has sought and received increasing cooperation and involvement by the

-
‘

regional advisafy éor'n’mittée‘s" {: .

In the past the Counc:l has expressed concerns which have covered nearly the entire

scope of vocatuonal education involvement. The regional adv-sory committees have shown

— . concern, too, and both have reviewed, discussed. and gwen opinions on such matters as
mana‘gemgnt, organnzatlon, policy and administration, cusrriculum, instruction, student
N hersbnnel needs, and votational teacher education (in-service and preservuce) and certuf.catson
. the\constru tion - and ,ut;llzatnon of faculmes, national and state {eguslatton concernlng

' ’ vocatrht 2

mcludmg the ever-

uqatnon vocational educatson financial matters, and a host of other matters

¢
ent need to commumcate with the’ publ:c and to lseep it |n\70Ived in and
knowledge’able about \/ocatlona] educatuon programs. .

. The .Council c0nt|nues to work w:th the general pubhc the business and lndustry

oommunmes orgamzed Iabor other state agencues and wath the advisory committees at the

L.

regional and logal Ievels to gathe: unformatuon and opunuons concerning future ;obs which will

heip dentify vocational educatuor,\ needs. The activities of rkgional advisory commlttees for
“ - .
vocational education have been most heipful to the Councit over the past year Reports on

their public meetings and their annuaI reports to the C0unml have given us much ms»ght into

»

»

'\ , .pubhc opinien concermng vocational education.

- . Fortufued for the first time Wlth fund_ to support their programs df work the regsonal .

b

i advisory cornmlttees assumed new_dnmensuons of actsvlty during fiscal year 1975. .
| Granting a budget ;_)_t~S1,000, to each of the 14 regional committees, 'the_ State Council
S N managed to spark a move on the grassroots levels that resulted im greater involvement in \

vocational education by business, industry, 4abor ‘and the géneral public, represented in

reglonal commlttee membership e - ) .t

» N . -
-

: ‘ _ A joint meeting of the State and regnor’tal c0unmls in Lexington mﬂctober 1975 was a

’

.
\
P
'

re50und|ng success with_more than double the attendance that had been experuenced at a

previous jdint meeting. The oc‘:aszon served to strengthen lines of. commumcatmn and .

D :dentufued common go\als opjectwes apd problents. . g - . . |
- ‘ ~ T . ) X ) . b ,.‘
! » A . '
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Aruitoxt provided by Eic:
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-

" needswere faqr:

. services. - |

AY . .
Throughout the year State Advisory Council members and staff sat in on a number of

regional commuittee sessions and the resultant awareness that local problems and activities are

i

being noted at tne state level seemed to spur even greater lnterest and activity.

The‘régfonal committees have spent their funds to sponsor public hearing; and seminars,
to hold Business-Industry Days, ta arrange dinnzr meetungs of, craft commlttees to set up
exhubits at the State Fair and at educators conferences, to underwrite pubhc relatlons film and

_shde programs - all with the suqcessful aim of ‘getting the vocatmnal ‘education story before

<

the publlc

) .
]

Another «m_portant facet of the regional advisory committees’ accomphshments during

L4 L

the year included greater awareness and involvement in evaluation of .vecational education

L]
»

programs, services and activities. . . Y

In addition, the regioral committees submitted annual reports to thei tate Council

v . . . 4 N
.covering fiscal year 1975. This was another "first” and helped the State Council immeasurably .

o?

. \
. . ) ~
in the preparation of ‘its report. Some of the recommendations made at regional levels are
v N 1Y

incorporated in the state report. - . > i

AN

“The regional rec7mmendatuons were W|de rangung Some were local in scope such as

recommendations for the expansion of. spec:fuc ilitges, but many reflected needs and goals

> /
out the state. \\ . .

~

/
that are hefdin common

Every region called for more money for vacational education. Commonly stated financial .

[ ~y s . a

Conistruction of new facilities'or expansion of existing ones.

Expanding,-supplying and equipping current pragrams.

P
»

« ¢.” Addition of night programs to gain greater utilization of present faculltles

© Upgrading salarles fbr teaohers ahd vocational education personnel

e. Upgradmg‘ fac;htles to meet Occupauonal Safety-and Health Admlnlstratlon (OSHA)

v . ¢

g .standa;ds. ) S )

f.  Offsetting the erost‘on factor of inflation. Y .

L
Other concerns were expressed for the need for better public relstions prpgrams. Some

. 4 4 i

regions 5uggested that a regional staff person be ass|gned pubhc relations responsi |Imes

s

qut regions recognized the need for rhore effective’ placement and follow‘/ up servm-

up to date data on manpower supp!y and demand, and more effective studerit counseling

PR

. 1 »




N
!

.

; 10 cooperative proqrams were atsq emphasized \ . R .
i 6 .. 3

- ' ;/‘ 7 : v - ’ ’
. \,’ f c - -~

\ ’ / ;

1

' R .

. e} - . - : ' . ’

- A s
Classes 1n “Economncs of ‘ndustry -were recemmende(f in 'hoth écademlc and vomttonal .
/

_systems, 1n that same vein, careér educatnon for all |uh|or hngh studentsand more participation

Nearly every regton recognized a need for mor.e-programs that are appropr:ate for fema!es

and some suggested that ways be explored 1¢ help unde‘emplb.yed adults.

Other recommendatlons included,  arnohg the 95 submitted:
.- Establish better commuméatlon betyveen vocational and gerteral educat|0n \

.- Enable a student in a four-year high school prograi to obtain both a vocatjonal and

a h|gh school drploma . o e -
-¢ Assist jn securmg needed socual services for the dqsadvantaged and the handlcapped
' gcrurt local industry for part time teachers. , A o
) Place more emphasns on related subject matter, .- '*.’. - . i

-Obtam a greater mvolvement in vocational educat|on by the busmess and mdustnal

N »
. . , ¢ .

1 v » . ~

* communmes '

Annual reports, minutes of regular , meetlngs and publnc hearings and perst)nal

observattons by Council staft have clearly shown that feglonal advisory committees throughout

1

Ker?tucky are. fulfrllmg therr responsnbrllty ‘of gettmg the publi¢ involved in and aware of

vocattonal education. ‘
The State Adwvisory Councrl is aware of the regional adwsory committees’ need for help

refdting 1o another of the reglonal commlttees responsnbulmes to evaluate vocatlonal .

.
o

edu ation’ proqrams services and gctivities.

Consequontly, the Councrl s cdntracted with the Ohio State Umversuty Center for
e
Vocational Edieation to develop an mstrume'nt wHereby local dnd reg|onal lay people can

reiate to"a vocational education p'rogn\am, service or gctivity so that a meaningful e\galuatnon
/ . 3 H R » .

can be made, : \ ' L.

Members'of the regrOnal advisory co /bedlrectly invoived in the planmnq and

~C

testing of the instruments 5 the guideime .questions witt make*ense‘tdhmhvocahonat—————-
education.decision-makers and lay persons. . ' .' B S

The prb';'ect will require sever months -- possibly years - to develop, but when""rt is

determnmnq whether the}programs are accomphshmg the 1ob for which they were (/w;nm ‘{ .
serving the needs of thejcommunity . . / ’
Ty ‘/ \ Z 5 ) . / -
\ t ." (I . . O .
\ , l ' :|g N i T
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- ' RESPONSE TO COUNCIL RECOMMENDATIONS ‘

R
,
. . ¢ bt

‘A review of the recommendatnd'ns made by the Council during FY 74 shows that

T Lo »

attémtion .has been. given to each recommendation A description of the actions taken to

. rmplement the recommendations™was furnished the Counml.by vocatlonal education personnel.

.

A list of the Council’s recommendatrons and actions to |mpIement foIIow

Recommendatlon No. 1 — Annual and fwe year plans — We recommend that annuaI and

five .year plans be |mproved and written m such a way[as ‘to gwe systematlc and

coordlnated direction to Kentuck‘y s vocational educatlon programs m the future.

Actlon to Implem%”— Two pilot projects funded by the Appalachlan Reg|onal

Commnssaon are.now in operat|on One, in Vocational Education Region X, has been in |
operatlon smce May 1974. The dther :n Vocational Region XIV wijll begin.in FY- 76.

'I The purpose of these projects is to do Just as the Council recommends develop
meanmgful local plans by involving local people. it is beIreveJ that:these p|Iot projects will
. ] .

4 -
~ ~ ¢
. x !

A

enhance the planning process. ~ .

' Vocationaf education planning for Kentuqky: however, must, in\iolve other agencies and
education institutions besides the State Board of Education and tHe schools operated by it.
The Kentucky Iegnslature has already requcred that a comprehensive state- ‘wide study of
postsecondary vocatnonal technical education be completed. This effort is stlso expected to

-

support the Council’s recommenglation. I S .
' L}

The Occupational Informat;on Unit is now in the protess. of cpmpiling county«profiles,
by vocational educatlon region. Trese are |ntended “to enharme tfie pIann|ng process. _,

Recomfmendation No,"? - 'Data Base = We recotmend that ‘an even greater effqrt be

made this year In bringing the forces together to establish a comprehensnve and relevant
=
data base upon which to bunld a management rnformatton system.

ACtIOﬂ to Implement — Gather;ng data 15 a time-consuming task. The Bureau, in an effort

to reduce the time and manpower reqwred for collecting student nnform‘atnon mrt:atul steps

~— .
o begm collecting student data by& class as compared to the prevaous method of collectmq data

by tndmdual student..

Personnel n the Bureau have studied other states systems of gatherm?,ﬁcompnllnq,

an Iyzung and dissemsnating r’nanagement anformat?on They have also met with represeqtatwe.s /

20
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* L4

S

‘LA of managemem mformatoon systems 4o exptore feasibihity of adammg then systemq for vur

~
use This recommendatuon 1S recewmg attention and the Bureau desu’es that it be tmp!emented

45 500N as possihle ’ .- . _

o Recom'mendat.on No 3 - Pérsonne! (éwelopmem - We recommend th.u ttu p;x&uulu!

L]

" development_pregram «in serwce) ‘be placed on "a*sound, stable fmancvat foqtmq with .
assurances rhat n wll be fmanctally supported at the Ievel necessary to bung and keep .
teachers up to date wath thé progress being made in cormpetency based curhculum and

mdwndual|zedanstructton T . ’3 /

Action 10 Implement —~ The Bureau hetd an in-service conference in August 1975 for 2

vocational educanon in Kentucky.- The theme. of.«‘thts workmg conference was .
competency-bas vocatlonal education. . . ’ i - .

At thrs e a series of workshops for prmc:pals of s\ate vocational techmcal schools and*'
{ourdunat s of area vocattonal educauon centers are beihg held across the%‘tate The' DurpOSt:
of theie :;mps S to nmprove the admxmstr.at:on of vocattornal educatton bro am&

The Staft Exchange Project {funded throu the Appalachidn Regaonal omm:ssuonl :s '
alsp m process. T[ns is also I:ont»rtbutmg to the uyz;'wce néeds:”’ b ) )

»

Recommendatnon No. 4 — Facalmes - We recommend that before vocat:onal fac"htues are

constructed \m the future a closer examuqatuon of the ut«hzatson of present facxht:es be’

. made and thlS information serve as thé guide .in detenhtmng th& s:ze locat:on and
" /. program offerings j all proposed pew facilities. a e ’

/ . Acuon to tmpleshent - -This recommendation wﬂf be tmplemented beginning wrt’h g

c0mprehenswe statewvde wuhzation of facihities study m FY 76. The Bureau vorll a{so requue

utilization reports for all facihities as standard operating procedure mn th}future ‘Efforts w:ll be"

~ made t? encourage CETA pnme sponsffs toKnhze exnstmg vocat-onal fac:lmes whenever .

' msssble y "v,' . ‘ , ..
. L]

. Rec mmendat;On No 5 — Teacher Exchange - We recommend The teacher xe, hdnt;e

FIFO] t scheduled for mplementatuon in the Appalachian cou'ntses this fnscal yedr tw:

carned statewnde at thénarhest pp&crhlemme T g . .

. Action (to lmplement - Efforts will be made to do this -.Funds to help SUpport and

: expand this a_ prosch have been requested for next two faScaI years Na action-on the: hmtr;m

A

“taken at'this time due to the_fact that it &so earty 1n the'stal'l‘mr!qr-hnq

process !
[ 3 - N .
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£nt

" fundsare hmlted ‘<

4 ’
Recommendation No. 6 — Cooperative Education - We recommend that cooperative .

education be given more status in the vocational education organization, and that it be
strengthened n terms of both finances and staff to enable 1t to-more effectively work
toward the goat of iacreasing coopergtive education by 50 percent as recommentied by

the Council last year. ) I . \ )

~

Action to Implement — It should be noted that cooperative programs, as de'fihed n.
fédera,l requlations, require that students (1} recewe remunération for ¢heir on-the-job
expenence and {2} be supervised by a vocational educator while ot:{taining this on the job
experience. Both requirements must be met before the e.xperience can be classified as a true
co?peratwe program insofar a"Part G funds are conce.rned.

!\flany voeatsonal programs include a ~.~o?k-ex;5erient:e domponent. For example. Most

eatth-reiated programs require on job work experience. Students in certain agnbusiness

remuneranqn for their work expenlence, therefore, thenr program cannot be categorized as true.

" conp as far'as Part G regulatiens e concerned and c0-0p enroﬂments are low because Part G

Y

The perqonne! in the Bureau subscribe to. the’ behef eXpressed by the Councnl in its

\rzmonale for thls recommendat:on 7:5 recommendatuon will comnnue to be a.tQp pnonty of ‘ .

3 theButeau L e - "

Recommendat:on No. 7 - Vocatmna! Guudance Senfices*-'- We recommerrd that

vocatuonal gu»daﬂce services at the reguonal and Iocat fevels be expanded and .mproved
tHus year to enable a functtona! appraach, to( e ' )
. ?,\ 40* . , . " . -

‘a. studentrec?ultment . 1 oo o
C :

Hh. d|agnosns and testing to determxne student needs and aspira ons e .
y . 3
Caa student placemént jn reahstnc employment ot advanced tr mmg opporiuniti-,

. -4 ) student ‘follov««up' to -gather valuable data wh:ch will qve’ m'.nth tirey u..«
row . -~
etfecnveness and appropnateness of vocatuonal programs now heing offered”

av Actlon to Imp}ement - The n-service workshops.a!ready 1dentified in respow» 1.

t recommendat-.on 3 have as one componem ‘an emphams on gu:dance semces. Persmmu at the
IocaHevel 2re explormg ways to.improve guidance services. - [
A regnonal gu:dance CQunsel'or has also been emp!oyed n Regu .;1 9 to meet the needs in

that fegion. Pnor to the empmyment of this person there verd, fevrgm 'ance semcesq:rowded

for (Qcatronal studer\ts attertting the area socauonai educanon senters i, that reg.on. .

'. - . 28 3 S e




fhere are twg demonstration placement bro;ects now in operétion in Appalachian
Kentucky. These are funded with/ARC money and are located in Regions 11 and 13.
A placement and follow-up project has aiso been funded under Part D in Region 4. This

. . “project began in fiscal 1976.

Recommendation No. 8 — Career Education - We recommend that the State Board of
Education endorse the career education concept, and develop and expedite a plan for its
implementation, .

Action to Implement - A plan for career education has been developed by the

Superintendent of Public Instruction’s cabinet. It will be submitted to the State Board at its

December 1975, meeting for consideration.
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‘Appendix A2 : ‘ ) Y
- : TABLE A : o -
. Table A shows the brjakdown of enroliment into program ievé\s, of seéondary,
’ ¢ - B

i postsecondary anY adultc .o
) . -"ENROLLMENT 1N VOCA’RTIONAL EDUCATIONBY . , .
. . ) - PROGRAM BY YFARS** . - : T . L . '
~ : . T T T R )
coe " PROGRAM | ) : 1 | . : .
PROGRAM .. LEVEL- .| . 1968 . 1872 . 1923 1974 1975 .
) Agricuhture Secondary 13,883 15535- | 16946 | 16624 | . 17,048 .
. . Postsecondary , 20 .. 65 ) 46 87 ’
R Adult . 4,012 4,590 4.788 5142 |- 4969 ' .
TOTAL ~ [ . 17915 20,190 21.829 21.812. 22104 <
Business _ Secondary 3825 13,972 - 16.387 18.235 21,216 )
T -& Postsecondary _+~ 392 1.372 1.150 1.698 2,032 N
Office . Adult _~— } 1,912 7.875 8,208 6.253 8,042 .
: TQFAL 9929 . 23,219 25.745 26 186 31.290
Distribution Secondary 1,220 6,141 6,558 7,357 8,046 .
& * Postsecondary ~ —0-- . --46 78 130 231
Marketing - Adult - 3,038 5,756 T 2181 3,900 3,671
- . TOTAL . 4,258 . 11,943 9,817 11.387 11.948
Health . ' Secondary -0~ 510 773 1.060 1.300
Occupations ~~_Postsecondary 1,039 1 2,194 2,198 3.192 3122 - .o
. . ARl c 344 6 1,035 911 1,186 . . _
__TOTAL . 1,383 3.325 4,006 5.163 5.608 )
., Home ~ Secondary 34.084 38,668 43,137 44,306 53.328
Ecoromics Postsecondary o 1073 1,270 262 5.500 .
Useful & Adult T 6,960 13,487 |. 21421 23,009 - 20,607
-Gainful ___TOTAL 41,044 53.228 65.828 167.667 79435 ]
Publc Secondary " 0- —0- —0— 7 32) ‘ '
Service* Postsecondary —-0— —0— . —0- /[ —0- -
. ~  Adul . =0- | (5316) | (6:667) | /| (8.967)
TOTAL .1 -0- (5.316) (6.667) | (8.999)
Teshnical Secondary 135 159 18 | . 271 154
. Postsecondary - +498 777 762 " 683 814
’ . Adult ” 413 316 3427/ - 10 273 X
’ ) - __TOTAL 16 | 1.252 < 1202/ 1.190 1.241 ’
+ Trades ~ -  Secondary 5/436 10,873 12,966, 14,064 15618
. & . . Postsecondary .| 2,990 - 5,645 591t |  579% | 7,603
Industry Adult | 26,002 _20107 4 18,879 < 11,808 - | 12,909
. TOTAL 34428 | 38626 38,74, 1 31,668 1 40
Specral Secondary -0 | 1331 ] 1456 RV SIR REIALY :
Programs  Postsecondary -0-_ | 1872 1 1aw | - o72m 780 . B
+ ' Adult -0- | ma_| " 2855 [ 9715 136 7 K
, TOTAL -0— 15,087 | ~ 18,044 20,090 37,201 ‘
. s Dccupational. Secondary —0— -0 -0- | o ° " g . -
/ - Preparation Postsecondary -0 0- e R 97 . \ )
Adult ~ —0- . 0. ° 0- {0 . 1su ‘
o * TOTAL 0 -0- —0— | "o Tzens
© Al Secondary, ~  |. 62,383 $9,169 | - ¥11.510 119260 | 138804 -
- Progrems Postsecondary 4,939 12,844 *12,900 13,838 21,961 ©
Ady/ . 42,681 52856 | /60,909 { 61,025 67,105 .
TGTAL . 110,003 164,869 } /185,319 194,123 227870, ¢
. . . "Reported in T & I and Special’Programs ! ~ ! :
Cos . **Source' Bureau o{Vocational Education Annual Reports ¥ . ' ¥ A M )
N ) - . 32 »
/ - ‘ . .“‘t/ -

\ - <




PROGRAM
Agriculture

Distribution:
Health

VOCATIONAL EDUCATION ENROLLMENT
Source: Bureau of Vocational Education

*

GConstmer & Hoﬁemaking 79,434

Occupational Prep: *°

Office
Technical
T&1°'

Special Programs

1974-75

’
»"
3

22,104 9,707

" 11,948 \5.247
s, 608 2.46% .,

34.867%

2,907 1.28%

31,290 .13.737

1261 3547

. 36,130 15,86%

' 37,207 16.337

T 227.870 T 100.607

-

\.

/

v 2. N
. ’,;/////ﬁgstsecon ary
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Appendix A-3 .
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' Secohdaty
60.91%

Adult
29.45%

SAME. TOTAL BY
PROGRAM LEVEL ...




| . ~Appendix A-4 S : . . S

§ . SOURCES OF FUNDING e

% - Shaded Areas are»feQeral Funds ' vt

| * Under 1968 Vocational Education Act

| SOURCE: Bureau of Vocatidkal Education v .
1 Millions \ . _ S .
H— | . : . H%§46.9
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| . d ) . \ ' - -
f//// * Includes FY-197QEFéde}a1 impounded funds " | /f//
| L : o -
T **/Includes $5.2 willion State Foundation rqﬁeipté,classified Lo
| A .~ as Trust and Agency funds in previous years, but now Py N

¢lassified as state fumds. ™




: oo ' 1 " Apoendix A-5
. | < ) y

~ Projected Percentase of Total Emnlovment in Kentucky in /////
) Nine Major Occupational Clusters -- 1980 '

‘.

5

7

. ] * Data from Kentucky -Occupational Oatlook 1970-80 Interim X

.Manpowef Prqjections Prosram, Denartment for Human Resources,
R ©  Bureau of Manpower Services ) '

N ' . \‘ \ .. ~




