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i . Statement of the problem. In spite of the fagt that extensive effort has been

expended in nroviding continuing education for mombers of the health occupations at
the professional levels, few, if any, definitive attempts have been made to either

identify the learning needs of members of the health occupations at the vocational .

~

levels or to provide resources through which their reeds can be met.

b -
] o ~-

. ' Hospitals have been in the forefront in seeking to provide staff development pio -

- . »

> grams for ,their personnel to insure a high quality of health care for their patients

hd -

but the offerings have necessarily been restricted to their own employees. The in-

creasing aumbers and t)’pes of auxiliary health care groups haVe made it prohibitive

-

for all but the largest institutions to conduct sufficient educational programs to

> ‘ s ’

insuré worker competencies of all those needing instruction. An additional prqblem
11es in the fact that the degree to which 1n-agency programs have indeed met the

learning needs. of the staff is not really known.

-

G
’ . B The 1ncrea51ng comple:%_y of health care and externally imposed standards- of

-2

training of VaI‘IOLS occupational groups ‘Ve also created a need for new programs

s . [+ v
which haVe not been offered previously. Hany 'health care facilities find that nei- .
~ - 5

. ther they nor the community have the educational resources needed to meet burgeonin_

-

-

learning needs. A School of Health Occupations Aith established basic¢ training pro-
" grams for some health occupations must 'begin %o question whether it does not ‘have
. , some responsibil;,ty to particip&’te in the area of continuing education.
Based on the assumption that there is a need for additional learning resqurces
in the conmunity, the purpose of the project was designed to develop a model for the

establishment and administration of vocational health occupat'ions cont1nu1ng educa-

. tion centers. N
e Since & continuing education center must operate within the context of learners,
. learning needs, and the potential of the educational agency to meet*learning needs,

three occupational groups were chosen to survey their learning needs. The f1nd1ngs

then served as the framework through which the following contributing obj' ectives




» ? \ ’ i
) . -2
. could be achieved: - “ .
‘ : 1. To identify the types of learning needs panifested and the mmbers of p'otén )
- . P

tial participants in programs.
2. To determine which needs could be met _through vocat1onal education:offe%ing&-\

~ - - -

3. To develop guidelines for establ1sh1ng and administering a cont1nu1ng educa-

.- tion program for the health occupations at the gocational-level. -

v Prior;_x_area. The operating definition of vocational education chosen was

.
- - -

those learn1ng exper1ences designed to ass1st a learner to develop that degree,of

sk1ll and knowledge necessary for successful job entry and/or for cont1nued growth on

L

the job 1n an occupat1on requiring less than preparat1on at the assoc1ate degree level
in the 1n1t1al training program.'"Th1s definition delimited the study to health care

personnel“below the level of the registered nurse and those occupational roies of a

e “a
paraprofessional nature. The learning needs of this level are typically the concerit

"

L]

_ of institutions of higher education. Furthermore, the educational resources of the

- - . o . . . -
. School of Health Otcupations are more consistent with the level of learning of the
j)

-

e I

sub-professional aﬁxiliary groups.,
., "S1nce l1censed pract1cal nurSes, operat1ng room technicians and nurse aides are -
relat1vely typical of health care bccupat1ons tra1ned at the vocational level, they )

were chosen as the target populations to which the project would first address itself.

By further.delimiting the sample to those employed in hosp1ta1s and nurs1ng homes in

the city,~1arge groups which were readily -accessible were involved. Addlt1ona1

P

groups and other occupat1onal settings “could be studied at a later date. AT
) Strategies. The 1dent1f1cat1on~of learning needs was. approached through two

perceptual frameworks; namely, the percept1ons of the workers themselves and the per-

cept1ons of superv1sory and 1nstruct1ona1 personnel who have 1mmed;ate knowledge of

-

: their job .performances. Although there are other factors which should be considered

in determining learning needs, such as quality of care audits, performance’ evalu-

ations, morale indicators, grievance -procedures and others, these were not considered

P =~

v in the study.

« e e \!_; \ . 6 . . .
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Separate questionnaires were developed for the three occupational groups and the
". supyyvisory and mstructmnal personnel. 'rhe questionnaires sought to e11c1t the
‘ same types of -data from each group, but they had to 'be slightly modified to f1t the
'occupat1ons and the employment settings. Supervisors were asked to complete an ath—-'
t1ona1 segment of the instrument concernlng functions of each role and the adequacy
of initial training programs to prepare each group for pr entry, They 1dentif1ed ur-
. gent 1earn1ng needs and suggested programs through free response items. Vorkers rden;‘
tified areas of 1earn1ng needs through«a.pheck list and f1rst programs desired '
(- through free response items. . . . .

« \

The 1tems on the instruments were structured’ for "yes" "no" and 'no response"

4 v '

- a1ternat1ves because it was felt that the target groups were 1nexper1enced~1n com-
. bleting quest1onna1res, and the simplest possible approach should be used. Most items ;
could be scored through "simple data procesS1ng, but some 1tems required hand scorrng

With the perm1sslon.of the adm1n1strators of the health care facilities, aues-,

‘ tionnaires were dist;/ibu‘(ed at the places of employment in the manner approved by.

nursiag serV1ce, but direct mall1ng was used for the returns.

-~

Analysis. The«#study was not des1gned for advanced statlst1ca1 computations. -

- S:mplq,frequenc1es and. percentages of responses/were ‘adequate ‘to provide the 1nfor-

mat1on sought. The study was descr1pt1ve and. exploratory in nature. Although the

- free response items did comp11cate the analysis phase, the total informAtion provided
: ¢ was helpful rn clar1fy1ng the nature of the occupational env1ronments and problems
encountered in 1n-agency attempts to meet 1earn1ng needs. ‘ .
"Analysis was both subJect1ve and objective concernang the following po1nts:
adeduacy of initial tra1n1ng programs to prepare for job' entry, types of learning
needs 1dent1f1ed and numbers of potential participants; effect1veness of 1n—agency
educational programs, congruence of perceptions of workers and work supervisors, re-
' . actions to »the>possihje involvement of {the School of Health Occupatmns in continuing

.8 ' Lt . .~ - .
. . education and potential of the School to meet the learning needs jdentified. From

- . ”~ P
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- or to provxde follow-up supervrsron on the job. RN

these findings, guidelines for the,establishment and operation of a continuing educa-

.tion center were derived. , < ‘ .

. s

1nd1ngs. Questlonnarres vere sent to all ‘membérs of the three occupationil-.
groups emplioyed in four hosprtals and 13 nursing homes in the cxty. Head nurses and
1nstructors in hospitals .and.the drrectOfs of nursrng and charge fur¥es in nursing
homes completed questronnarres to‘constrtute the supervrsory and 1nstruct10nal samnlc
The returns were expected to run about 40% in each occupational group. This general-
ly was true except for practical ‘nurses and nurse ardes employed in hosprtals, where
<the- returns were 25% and 35% respectively. Some of* the frndrngs are as follows.

<1, The learnrng needs of all the occupatronal groups ranged frOm srmple basic

performance deficits to needsqfor skill ‘and knowledge extending beyond their rnrtral
job preparation. ! \ . ‘ , g LT )

2. The learning needs 1dent1f1ed.fell irito three basic ca*egorres namely,

oy o 4

those which could be met~through the independent efforts of an outsrde educational
< ° - .

agency, those which could best be met in the occupational setting, and those which

could be met through the initial efforts of an outside agency but which would require

2

varying degrees of cooperation from empldying agencies to implement clinical practiee

L

3

3. Among the real barrrers to attendance at outside educatronal programs at the

vocational level, lack of time and lack of monpy seemed to be prédominant. Money was

" a more significant factor to nurse aides than to the other groups. However, interest

-

in learning was high in all three groups. - ’
4 There was relatively little specific agreement about learning needs "of prac-

tical nurses employed in hosprtals. The following findings are pertinent: .

A. In thc sample of supervisory personnel, 49% felt the newly graduated
and -employed practical nurses did not meet performance expectations on
initial employmerit, and 33% felt their inservice education programs
were not effective for this group.

Among the sample of practical nurses themselves, 38% felt their in-
service nrograms were inadequate to meet their learning needs.

3

8
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A ' . . C. Interest .among the practical nurses in attending programs was very high
. .« with 91% wanting more learning opportunities, apd 91% being willing to- .
‘ fo N ‘attend on their own time and 73% at their own‘expense. A need to lear:i-

procedural skills was expressed by 66% of the sample.
- . D. Although specific learning needs identified by the practical nurses and
. : the work supervisors were so diverse a true comparison was difficult,
both instructional and supervisory personnel failed to identify team
- leading 4s an urgent learning need, but more practical nurses ¢ited it
* than any other. o1 : -

-
- » -

5. "There was also relatively little hgfeemeﬁt about the learning needs of prac-

tical nurses employed in nursing homes.., The following findings are pertinent: i
A. In the sample of supervisory personnel, 39% felt the néwly graduatéd and

- employed practical nurses do not meet performance expectations o initial

o employmerft. Although not all nursing homes reported a geheral inservice
ﬁrogrgm for practical nurses, 39% of the work supervisors felt their pro-

grams were not effective.

3
»

. B. Among- the sample of practiﬁal‘qprses themselves, 32% felt their insefvice
' N - programs “were inadequate to meet their learning needs. . ~
‘. N ‘b @ ,
C. . Interest among this ‘group of practical nurses in learning was also high,
with 91% wanting more learning opportunities, and 88% being willing to
- attend on their own time and 68% at their own expanse. A rieed to develop
: . _ procedural .skills was expressed by 74% of the group.
D. Oﬁly4d few work supervisors perceived team ‘leading.and management as an-
' urgent learning -need, but the practical nurses themselves cited it as a
’ . priority need. However, both workers and' work -supervisors identified
- very diverse learning needs, making comparison difficult. .
6. The-learning needs of nurse aides employed in hospitals were very extensive,
- AN *

and the needs identified by some of them appeared to be inconsistent with the tradi~
. 4 . J . 5

tional role of the nurse aide. - Pertinent findings are a§'folloqs: . .

1
[y ¢ .

A. 1In the sample of Supervisory pefsonnel, 47% felt their nurse aides were
. not adequately prepared to meet employment expectations on initial job
. entry, and 21% felt their insexvice programs for nurse aides wefe not -
. effective. Among the nurse aides themselves, 23% felt their inservice \
: © programs, failed to meet their needs. » : ,

1

. B.. Interest in leatning ahong the nurse aides was high, with 86% wanting
more learning opportunities, 71% being willing to attend.programs on
their own time, and 43% at their own expense. A need for instruction in

- doing procedires was expressed by 70% of the sample.

C. The nurse aides themselves identified ‘a variety of specific learning
neceds, but more were of an advanced nature. The supervisory sample also

. identified widely different learning needs, but advancgd learnings were
. ’ predominant with basi¢ skill training cited as second. No single spe-
> \ cific priority learning fieed could be idéntified. ‘ {

- .
. 0 .
, 4
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.




A}

D " 3 -

e 3 . - e -
. . (’ . o . . . . [y . .
7. The learning needs of nurse aides employed in nursi%g homes: were just as nu- °
~ . 7 h } . . .

‘ merous and diverse as those expressed by their counterparts gn hpspitals. However, -

v v .

they did reflect distinct differences in utilization patterns. Specific findings gwc

. as follows: - T . . o Vel f
L - i . . . . 3
.A. In the sample of supetvisory personhel, S0% felt their nurse £148s were
not adequately'pfépared to meet employment exﬁ%ctations on job entry, -
. and 36%.felt their inservice programs for’nurse aides vere not effective.
-~ . Only }1% of the thurse aides themselves felt their ingervicé programs did
- not ne:t their needs. ~ g . ) .

+ B. Interest in having more learning opportunities was expressed by 86% of
. the group, with 71% being willing to attend programs on their own time
and 37% at their own expense. Among this grqup 81% would like instruc-
. g tion to develop procedural skills. M '

.
A - -

C. The largest single group of nurse aides citing a first program preferenie
jndicated basic -training as their choice. However, when all other -
choices of a complex learning nature were grouped into ‘the category of

' " advanced care, it became the priority area. Work supervisors also iden-
. . . tified advanced care as the priority need. However, within the catego-
- ) ries of basic’ and advanced care the range of *learning needs was very
) . ~ / . wide. N ] ¢ . . .
) . ! o . N . s
N M e ! o . Y
‘j L 8. The perceptions of learning needs held by operating room technicians were
L] . . . -. L . . A N ) - . . -
di}similar to the perceptions of their learning needs Held by their work supervisors .
Specific findings are as follows: Co . - ‘.
B . L T
. A. The operating.room supervisors felt the learning neéds of the opega£1ng_
C roem technicians were adequately met through preseg} efforts. - 7 °

> . B. Among the operating room, technicians, 71% felt their inservice education
programs were inadequate to meet their needs. Among the problems ‘they .
. identified were lack of relevance of programs and lack of' enough pro- . v
. . grams to meet the requirements for continuing education established by
\ \ the Associg;igP of Operating Room Technicians. . . s,
~ C. Interest in learning among the technicians was high, with 75% wanting ¥
. more learning opportunities, and 95% being willing to attend programs on
-their.own time and 71% at their own expense, . ) Lo
» % .7 -
_ . D.- Although the learning needs of operating room technicians are highly
_specialized and require on-the-job instruction in many cases, some of
their learning needs could be met,.through instruction in an outside

o g educational agency. T . . - . ‘
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Con¢lusions and recommendations. On the bas{s of the percentages of returns of
. iy : : : ’ : o N
. , Qquestionnaires from each occupational group, genéralizations cannot be d -to the
) . , o, It i ) ) v

'total_iargét populations. Furthermore, the learning needs of the same ogpupational'

. . . o _
groups in other geographic locatjpns would undoubtedly be different reflecting those -

. factors which influence the need to learn. . The perceptions of learning needs identi-
. fied in the data can 6n1y.refer to the samples and the specific locales from which
) the samples were -drawn. However, the folllwing conclusions were reached after review
. ‘ - . . >~ .
..k of _the findings: . \ : -
A " (: . Y - ~ o A’ . 3
¢ 1. There is a need in the community for an gdditional source of learnirg for
Co .« members of the health océupations, at the vocational level. Hany_learning
P . -needs identified by the groups ar "not now being met through existing educa-
et * .~ tional resdurces. However, the educational agency entering this: type of -ed-
. «A_ ucation should develop a "learning center" rather than a '"continuing educa-
. « .- . tion center" so that offerings can be flexible erough to meet the wide vari-
- « «. ety of needs expressed. L IEPE N

-/// 2. The, development of a learning center to augmént in-agency education is. vie

Ao ed with mixed reactions by respondents. While the majority. of workers aré”;

. supportive of the idea, supervisory and instructional personnel in hospitals
tend to seeBa.very selective involvement in limited §§§a§ as the most appro-

L/ -
._ T priate role. v . .

Ly “ a N .

.. - The supervisory personnel.in agencies with limited educational resources of
. their own tend to favor a broader participation by an outside educational
agency because they carry dual instructional and supervisory roles. Atten-
- «tion they must;giVe to instruction detracts from the time théy can give to
.t . " . the care of patients. . '
The' role of the School as a learning center for;staff development would have
) to evolve gradu~lly, just as adjustment to any change is slow. The viabils
, . ~* ity of the ‘learning center will depend on proof. of ability to provide in-
, struction which is effective and relevant.-to tp% workers. . i

-
.

3. There ére real barriers to attending outside edpcation programs among mem-
. v bers of the health occupations at the vocational level, with lack of time

*

' and monﬁy being siggificaqt factors.

AR

)

the groups.ctudied dre willing to pay their own: tuition to wartant ,offering
prograns. qus’mﬁst’be kept as low as possible d alternative sources

of funding should be sought. Multiple schedulipg/of programs would be need~
ed if ail those wishing to attend are to be acc mnodated because of the work

. schedules ‘in héalth care facilities.

¥ \ . ]

a . : '
: . A €
v, . ’ N . P .
.
. .
N N

Ip-sp%}e of this, interest in learning is high,.and sufficient numbers in

’

kxd
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4. The impact on the quality of care rendered to patients by educational offer-’
ings in the learning center will depend in a large measure on the degree to
. yhich cooperative relationships can be established with health care agencies
‘Q _for identification of learning needs and the planning, fmplementin% and eval-”
, uatibn of programs. .o s - / oA
? ' : * ’.‘\ ’ ’ - - o * i . b - -
Membé&§ of the occupaticnal groups studied are seeking definitive help to
-grow on the job. While many of the learning needs identified in the study
) which were isolated and invdlved only a few workers can best be met in the
.. . occupationa}l setting, :;pé’éan be met independently by an cutside educaticn-
al agency, and many could be best met through initial fnstruction followed
by planned supervised practice or follow-up on the job.

T
-4
i .

4

.7 . 5. Careful selection of applicants for programs will‘boknecessdby 50 that the o
ey _* content is appropriate for the learners. In most instances, it is unlikely o)
. that a program for a given occupational role would be equally effective for
e ) workers coming from both hospitals and nursing homes if the objectives of

e " " learning are related to specific job performance. Furthermore, initial f
. training programs for job entry no longer match the expectations for job per-

. formance many supervisors have. Upward shifts in job roles have occurred . .

without the necessary adva.ced training to help the workers adjust.

¥

»

On the basis of the studf’and reviev of related literature, guidelines were de~

“ .“ 7 . . . | < . . ~
veloped for the initia{\establishment and, operation of a learning center. (See Appen-

.
\

diX). xAlthough these must be 'tentative and sub'eét \tO téStihg in opération, it is
) : § J . \ \ ° v °
b ] N -~ ¥ 4

‘ recommended that the Evansville School.of Hea;_fh Occupations Learning Center be es*ap’

\ -

lished ana)selected'prqgrams offered in the neif school yeéar so that any’modification

r -
”

needed can be mdde. ) : ‘ .

o
\

% . .
It seems.ligelyxthat unless health care .facilities in the community adopt a more

(2% ‘o

rigor0u§§approach to on-going és%esﬁﬁent,of the learning nzfdsof the heaith oeccupa-

tions at the vocational level, the specific learning neéds\of many will not be met.

. .
»
- ,

Increased involvement of all ﬁupervisory personnel in staff h&yelopment so that, teach:

ing on the job is mére fully recognized as an important part of their ‘roles and rec-

‘.

ognit;qn of every worke¥ 'as a learner at a certain stage of development woulé'gggatly
‘rhance the job perforriance of the ancillary groups of health care persghnel. As

long as instruction in ‘the classroom is not augmented by assistance on the job to ap-
ply new(lea}ning in practice, staff development programs will fail to achieve their

L)

N notential for improving the quality of care. ' o .

1
- - 'y "
x
« - o
. ¢
f
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»
Evaluation of the project. In spite of the limitations inherent in the design of

the study, the objectfves were achieved. Future identification of learning needs of
> A .

other health occupations groups in other occupational settings can be accomplished
14

] . . . . -
more easily through a much briefer questionnaire. The extensive information sought

»

about the occupational and educational climates would no longer be necessary. This

%

dhta, while onli tangential to existing learning needs, was very helpful in -establish-

ing guidelines for the opgfétion of thé learning center. Information of this nature
< would be gafhered in the future as a prerequisite to specific program planning as

offerings aro~dovéloped. e

N
-

* N\

The need for the Learning Center has been e%@ablished in terms of the three oc-
\cdpational groups studied. The exéc.fion of the ﬁ%ojact has placed the School of

) .
Health Occupations in contact with health care facilities in the area and has served

as a declaration of interest. In response, suggestions about the learning needs of

other occupational groups have been brought to the attention of the School. Discuss-

-
-

ion with administrators and supervisory personnel about methods, standards and pro-

-

cedures has served to idéntify potential problems and clarify possible avenues for

cooperative‘relationships in developing the Learning Center. As with any innovation,

adjustment comes slowly, but the stage has been set. ¢

The attempt to determine the congruence of perceptions of learning needs held by

supervisory persdnnel and workers was not completely successful. This can be attrib-

uted to many factors. The primary. one seems to be that there is no definitive job

lescription for a given occupational role. The functions of an employee in a role

-

vary from one institution to another and even within an institution from one nursing

unit to another. While obvious differences in perceptions exist, the only valid com-
narison would be betwoon a group of workers in an occupational role and their partic-
) : g

ular supervisor.

r'e ~ Vig .
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The extent of learning neods exptessed»was.pverwhelming. Some could be grouped

jhto instxuctional amits, but the veal crux of effective staff development was shown

J
to reside in the fact that more attention must be paid to many disparate groups’ of

individuals. More definitive identification of needs and more definitive program
planning, although difficult to achieve, came through as an educational must.

6:ring the Lourse of the project, a new program for the preparatior of food ser-
vice supervisors was developed’in answer to the urgent need in the area. Although
this wés not ;art of the original design of the study, it hés offered the Schiool én
opﬁortunity to experimént with techniques to implement classroom instruction con- |
cgrrgnt‘;ith én-the-job learning. ‘Th; approach used may very well serve‘as a2 model
é;f jnstruction in other occupational groups.

The study has provided a good background for the development of the Learning
Center, but the success. of it as an instructional resource for staff development can
only come through demonstrations of gffgctiveﬂess. I} careful development and con-

tinuous evaluation are used throughout the initial, developmental phase, the Learning

Center can become an iﬁportant compoﬁent of the effort of the community to improve

»

the quality of care given to patients. -
Y

" - .

« . ’
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Evgnsville School of Health Occupations Learning Center

Philosophy and Objectives .- ‘ .
I3 [ 4

Tke Learning Center is an integrél part of the School of Health

Occapations in the Dephntment‘of Adult and Vocational Education in the
Evansville-Vanderburgh School Corporation and functions within the frame-
workh of the philosophy of the public school system and the philosophy

of«thq Evansville School of Health Occupations. -

The bisic commitment of the School is to provide pre-service training

programs in selected health occupations at the vocational level, out the
- . sy sqs o
faculty also believés that the School has 2 responsibility to contribute

to the improvement of the quality of health care in the area it serves .

S
ws "o

through the maintenance of a learning center for those members of the

3

health occupations ‘at the vocational leével who have demonstrated learn-

ing needs which the School has the potential to meet and which are not

o

being adequately met through other resources.

Therefore, the general purpose of the Learning Center is to provide

organized learning .experiences for those vocational health occupations
~
A o~
ki

which need opportunities to either acquire and maintain proficiency in

their roles or to keep pace with néw developments which affect their
prnctice.' -

.~

*

. - d - . .
Since local educational resources are available to meet the learning

nceds of professional members of thé health occupations, program offer-
: | i
ings will be at the post-secondary level but less than the associate

td

detree level. Pducational resources are a precious commodity, and the

efforts of 411 persons and agencies committed to this kind of education

18
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should be coordinated so that maximum benefits are accrued with the most

g -
- -

effective and efficient means possible.

‘The scope of the involvepment of the Learning Center should be flex-
ible to reflect the wide variety of learning needs of the groups ityseeks
to serve. Identification of learning needs should rebult‘from carefu}
assessment of 211 available information including the viewpoints of em-
ployers &s well as employees. Adult learners learn best wher they are -
actively involved in all phases of the educational process.

Since the primary concern is to assist the worker to perform his job
more cffectively and to grow and.develop as a member of the healéh'occﬁ—
pations, offerings ﬁay.rangé %rom in{iial, short term trEining programs
to advanced edﬁcatibnalaequrignces based on the initial job preparation.
The Learning Center should be involved with, but not limited to, continu-

ine education in the restrictive sénse of the term:

[/

The ultimate test of the effectiveness of job-related instruction
1s whether the learners demonstrate changes in behavior in successfully

v--._"__:\

applying new knowledge and skills in practice.” For this recason, a link

T

-hetween teacher, learner and work supervisor is very important. A close
working relafionship between the educational agency and employing agencies

N

should be established as much as possible. w

A decision to offer an eQucational program can only be made after
the nature of the learning need is fully assessed. Some ledarning needs
cun best be met in the employment situation; some can be met effectively
throuch the indopéndoﬁt"efforts of an cducational agency; some require
 combination of the ctfforts of both to achieve effective learning.

o falfill its responsibilitics in the ficld of continued 1carning

for the healdh occupations at the vocational level, the Learning Center,

»

4




. establishes the following objectives:

1, ‘To actively assess the learning needs of members of the health ~

occupations at the vocational level ;ﬁrough independent review as well

LI .

as tooperative~study.yith_ofhgrs,

) T . .
. 2. To maintain on-going programs of learning experiences at the

. _vocational level which meet internally deueloped.standards of quality and

. - «

any relevant standards advocated by outside agencies and associations.

3. To provide an advising service to workers to assist them to

identify their learning needs and to locate appropriate learning experi-

short term courses, credit courses or career ladder pro-

b

ences either in

»  grams. .

R . 1.. To plan, implement and evaluate educational offerings which are
- \
€ "

. relevant to identified needs and consistent with the educational resources

-

. of the Learning Center. -

- .

* £ - .
- Ny te: £ ., . -
5. To work cooperatively with other educational agencies and all -

Y

interested health care agencies to improve the quality of health care

I3
>

rendered through the offering of instructional programs.

. . o "
6. To continucusly evaluate the effectiveness of the Learning Center

“

) > .
and its relevance to the needs of the community.

*

* K
v
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. < * . .. . Evansville School of Health Occupations Learning Center . ¢
.. . ,

. Guidelipes for Administration of the Learning Center

N -

s, B
.

1. The Learning Center funckions as a department of the School g 2
]

of ;Health Occdpations under the supervision of the Director of the SchooT.
~ "2. Lines of authority and responsibility extend in the regular *

channels of the Evansville—Vandérburgh School Corporation through thi
* . N . ) -7',.‘”

Director of Practical Arts, Adult and Vocational Education.1 \? N o s
3. Rules, policies and procedures directing the operation of the —~ =

N

-

-

. School of Health Occupations are also applicable to the Learning Center,
- . . £

« L]
-

subject to permissable modifications to imglement administration.

»

4. An Advisory Committee'on Continued Learning with broad community

representation acts in an advisory capacity in the matters of policy and
©
* L

. development concerning the Learning Center.

~ . L

5. ‘Membership on the Advisory Committee for Continued Learning shall

N -

provide representation from the following areas:

+ A. School of Health,?ccupntions

2 -

1
B. £ouniinuing education in nursing

» -

C. Allied health education

-
N

) - D. Staff development departments in health care ipstitutions
) <! - . E. ,édministﬁution in health care fadilities
. ' F. Supervisory staff in health care facilities

1) N .
>

ti. Other% to be added as their -involvement in health education
* becomes relevant to the role of the ‘Learning Center

<
-

1

See Appendix . . ~
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6. The objectives of the Advisory Committeeofqr Continued Learning
’ . ~ shall be:

A. To make recommendations concerning the role of the Lghrning-
. €enter in meeting the needs of the health occupations at the
vocational level in the community. Tt

«

d t

. B. To share knowledge about educational needs in the area and

efforts of other educational resources so that activities will .
be coordinated.

-

- -~

C. To participate in the evaluation of the general effectiveness

of the Learning Center.
>

D. To review the represéhtation on various planning committees

to insure brbad community involvement.

E. To review program proposals as submitted by planning committees

- to insure the pertinence of programs to area needs and the
adequacy of the educational base. g

F. To interprét the activities of the-Learning Center in their
prcfessional contacts. :

. G. To suggest instructional resources.

-

. .7 The regular %aculty of the School of Health Occupations acts

as a consulting body to facilitate the operation of the Learning Center.

-t

. 8. X Coordinator of the Learning. Genter, or someone designated to

act in that capacity, has responsibility for the activities of the Center

under the supervision of the Director 6f the School of lHealth Occupations.

4 -

The role of the Coordinafor shall include thie followin&: . R
g A, Participating as a member of the faculty of the School of llealth
s Vecupations with voice but no vote in decisions regarding the
o . . primary, programs*in the health occupations. . )
. B. Consulting with thc-facultf about matters pertaining to:pro-
. : -  posed educational offerings in the Center and keeping them .
, . informed of nctiviﬁics.. N
g . . «(. Cuardinating all activities of the Center. - . .
» .

. .
.

0. Takine the initiatiwe for investigating the learning needs in
the health occupations at the vocational level thrgugh contacts
. ) with employing agencies, workers, supervisory health care per-
. somnel, and gevernmental amd professional associations witht
' « relevant interests. ’ ' ) :

.
t e ]

ERIC  ° 20 .

Aruitoxt provided by Eic:




- * - -. E. Establishing a planning commi;teejfor each program. , ‘Y
ot i . i R .
... - "~ = F. Serving as a member of a11 committees involving Center activities.
.7. A.P - AN s .
. " G. Acting as—z liaison officer w1th other educational and health |
0 - care agencies.

. H. Serv1ng as an expediter to plan and 1mp19ment programs. ]
- ?

k ~. 1. Selectlng appllcants ‘for admission to programs under the craterla
’ ~established by planning committees.

P e, £
-

3. *Obtaining qualified instructional personnel and assisting ‘them
as necessary. ' ’

-

Maintaining records of all activities of the Center.

v

. L. Continuously evaluating the effectiveness of the “enter.

M. Acting as a counselor to Iearners to help fhemAidentify their
learning needs- and find learning resources available to them,
either through short term courses or regular academic offerings.

N. Acting as a program director or 1nstructor when her expertise
is relevant to program objectives.

0. Consulfing with the Director in matters pertaining to the budget
. for the Learning Center and investigating p0551b1e sources of
; funding.
i \\\\\<\ . P. Preparing interim and annual reports as necessary.

y

T : Q. Publicizing programs.

R. Acting to maintain the quality of educational offerings through
s - . consultation with instructors and assessrent of program plans.

~

- Suggestions for the qualifications for the position of Coordinator of the
Léérning Center shall be as follows: _ o

]

. . A. A registered nurse, currently registered in the State of - Ind1ana,
: ' and preferably with prepa:atlon at. the mastet's 1eve1

B. Certification as a vopational teacher by the’ Indiana State

Board of Vocatlonal Education. v e “
. » i 3 . - ' ;' '-
+C. A clinical area of expertise with appropriate experience. . \’—’
N . , Y . )
. e ) D. Knowledge and experience in working #ith adult learmers. ' -

. Y

E. Knowledge and gxperience in continuing education. L. -




»
-

? »

F. Knowlédge and expeérience in tedching methodologies and program
planning. . . ‘ “

G. Knéwlcdgé of healfh occupaticns at the vocational level and
preferably with experience working with them. -

. H.. Ability to work with groubs in.a leadersﬁip role.
N ]

w
-

I. Knowledge of advising techniques in career counseling and sin-
cere interest in the growth and development of members, of the
health occupations. . . »

%

J. Accuracy in-maintaining records.
9. The following policies shall _pertain to instructional personnel:

A. -Instructional personnel for each program shall be selected on’ .
the basis of their educational preparation, their kncwledge

. and ‘expertise in the program area, their teaching skills, and

. . their ability to work with adult learners.

B. Instructional personnel, other than guest lecturers, shall
obtain certification as a vocational teacher by the Indiana
State Board of Vocational Education as soon as the training

schedule makes this feasible. - B
. C. Salaries of instructional personnel are paid according to ¥
their educational and experientidl background as outlined by !

School Corporation Board pclicies.

p. - Curriculum Vita.2 shall be on file for all instructional
participants.

) ' 10. Tuition for programs shall be based on instructional coéts,
?:}, R x |

‘d care shall be taken that required textbooks or other materials are

appropriate for the programs but kept as reasonable as possible.

11. ﬁoqucsts from any individual, association or dgency for specific

programs will be considered, and a decision, to offer a program shall be

i

based on verificat on of the 1oarning(neédband tt ¢ potential of the Learn-

-~

ing Ceﬁtor to mdegt the need. The following factors shall be considercd£

A. Views of supervisory personnel in agencies employing potential
© participants.

B. Views of potential participants.

S . ’
See Appendix E. . . v
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ld
C. Policies and rules of_employiﬂg agendies and Indiana State or
federal agencies which are applicabl¢ to the occupatloual
group and the learning need.

"

»

D. Any rclevant standards 'of health associations and accrediting

bodies. .. Ve . N
# o TN ) ¢ !
Adequacy of the educational resources of the Learning Center
.o to meet «theé learning noed effectlvely
" Kumber of potential pant1c1pants .

G. Avallablllty ofsother programs ‘to meet the learning need.
A program shall nct duplicate an offering of- another education-
. al or health care facility unless the’available offering .is
not. adequate to meet the needs of the learners to be served.
“The Learnlng Center shall keep informed of educational offer-
ings presented by local universities, hospltals the Indlana
Vocational Technical College and others in the area.

12. In the case of multiple requests for programs, priorities of

scheduling will be determined on the .basis_ of the program whlch meets more

of the following criteria:
A. The program is urgently needed to assist health care facilities
_to meet licensing or accrediting standards. |
B. The program is nceded to assist workers to meeé re-}icensure
or re-certification standards. . /;

. i
C. The offering of the program has the potentialjfor contributing
to an improved quality of care for patients.
D. Offering the instruction would help remove p¢rformance deficits
of workers alrecady cmployed in the occtupatiopal role.

E. A Jarge number of workers need the educational experience.
(Generally, the more workers needing the in?truction, the more
urgent the need.) _

l R

F. The learning nced involves a gloup of workers without access '
to any other educational resources. (Generally, a minimum of
20 participants is nceded to make the offering of a program
feasible, but there may be mitigating circumstances.)

;. Offering the program would help reduce the instructional bur-
den of health care facilities with limited educational resources.

i. The pregram reflects those learning needs which the workers
. view as important amd involves instruction appropriate for the
educationat rolce.




-

A ~ w
I. The program reflects those learning needs which supervisory
personnel view as important.

J. The Learning Center has the required‘educntiqnal Tesources to
function effectively in t%g-area of instruction. .

-

The cost of conducting the program is within the budget of -
: the Learning Center.
13. - “ Program épproval shall be obtained from any appropriate stateé -
<
authority or professional association where such approval is necessary for
P A - - -

certification of the learning experience.  Examples are as follows:

LY ..
- A. Indiama State Board of Health . .ot
B. Indiana State Board of Vocationaf Education

C. American Dietetic Association : v [

N . D. Indiana Statewide Plan for Continuing Education din Nursing;

) _ Region 13 1 . L (
VoL éi- Association of Operating Room Technicians [ .
F. Others as pertinent to occupagional groups ;o
14. A certiffcgpe of course completionlshall’be given to each parti- t

Al
5 A

¢ipant who is successful in meeting program standards.

e — -

A. The Learning Center accepts the concept that all efforts of
an individual already employed in the health occupations to
acquire, maintain aqg develop the abilities, skills, knowledge
and attitudes necessary to do his job or function ffore ade-
quiately is continuing education. se -

. oo ,

B. The continuing education unit (10 contact hours of Rarticipation
in an organized continuing education experience under respon-
sible sponsorship, capable direction and qualified instruction)
shall be used in recording participation in programs for all
those already employed in the heaith occupations. The continu-
ing education units assjigned to a.program shall be recommended
by the planning committee and approved by the Director of the

s - School.

C. Continuing educatiomunits will not be awarded for those com-
pleting ‘training programs prior to job entry unless they are
. making a transition from another health occupation. ¢ < '

3’ ) . . . v
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. D. If a program is developed to help participants meet re-licensure
. °, o .. oT re-certification p_rbcedures,’ applicable. standards will be
. met, aind the certificate of course completion-‘shall be so
e ‘ , designated.

Iw

» A

. .
" . E. Continuing education units for cliniEal_practice hours will
not be awarded unless established standards for the experience
.., , are met and supervision by qualified personnel is available.
J* If standards are net, continuing education units may be .
awarded in the,ratio of 1 continuing' education unit to 20 clock
, hours of organized, supervised practice. -
3 - ,

15. Each program offered shall meet the standards established by

L3 . - v

. . the Learning Center.

. . . L
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- Evansville School of Health 0ccdpatiops,Learning fenter

Guidelines for Program Planning, Implementation and ivaluation
\ , . . .

brogiam shall be appointed by
~. oo

-. ." L3 \ . . (. .
the coordinator of the Learhing Center after conferring with the Director

- 2

1. A planning committee for each

t R «
of the School. Members of a planning committee shall be chcsen so that
Y LI |
each of the following areas are represented: C s L ..
. kY l

1

& -

A. School of Health Occupations . Ca -
. * {

B.” Health care agencies employing potential pa?}}cipants

C. Learners or prdctitioners in the target occupational group
L] .

. } " 03
D. Professional personnelysupervising workers in the occupational
group ) ) ( - :
T. .Instructional personnel with expertise in the progfam area ’
- 4

F. All persdnael who-will supervise field experience if plamned
clinical practice 1s included in the program. These members
are added after enrollment of participants.

- . @
2. - The planning committee will be responsible for confirming the
L S .
| . >
learning nced, preparing a program proposal and subsequently participating

, . . : . .
in the planning, implementing and evaluating of the program under the
g g & ,

¥ »
.

leadership of the primary instructor. - . Te

t - -

3. . A program proposz_ll3 shall reflect serious consideration given

- %

to the basis and level of the learming need, the purpose and ncture of the
R A+

t ' M ’ - ‘ . 3 .
proposed program,  the participants to be served, the basis for admission
and projection of the cducational fhcilities and xésources needed.-
A » ] ' ‘ ‘' ”

. 4. The proposal is reviewed by ghe Advisory Committee .for Continued

.
& - *

. S
Learning. The final decision to offer the program is made by the Director
3

)
.

of the School of liealth Occupations.

PR [—— e - w— - e -

3 -
Sce Appendix’F.




Vd -
. & ¢
-3 ..
'S . Y €
. . - h
S. Programs may pe developed-in a variety of formats depending .
. on the objectives to be achieved, and they may be concerned with assist-
<
.- ing learners in any of the following areas: o
o M » .
. TN R . - N\
L ..+~ . _- 1 A. Acquiring new knowledge or skills in their occupational roles
RNy or'in a spétialized area of functioning in their roles
. LY 1 - . . -
- . .o . : « L .. .
e ... B. Acquiring new knowledge ‘or skills tc make a transition from .
) " ome occupational setting to another ‘ - : )
B L4 » ont -~
- St . . - . . '
C. Re-training for their occupational roles td remove performance
deficits or to restore competence aftér an absence from em- . ¢
K ployment . e ' .
- - - ¢ *
D. Training to meet health care standards for their current roles

' . LS N
E. Training in basic short term courses for initial job entry

’ . F. Changing attitudes or values f ‘

? R " hd

" G. Acquiring knowledge ot skills mecessary to work effectively ) .
with co-workers and/or assume leadership responsibilities
¢ s .
. H. Acquiring knowledge or skills necessary to function as a
teacher of patients or co-workers . -

I. Implementing the application of knowledge to practice

J. Leaining to assume Tresponsibility for contirted growth as a
person and-member of a health occupation .
K. Understanding the scope and limitations of their occupational\ .
roles within the health care system

.

-

6. A fully detailed course outline iscdevcloped by the primary
.ins ructor and approved or modified #s necessary on recommendation of .the,
planning committee. “The format of the course outline shall follow the

pattcrn* approved hy the Learning Center and shall incorporate the follew-
3 . M . - - .
ing standards:

A. Instructior shall he based on what the learners alyeady know '~—-—\
or can do.

- - B "-
B. Objectives shall be clearly stated in behavioral terms, made
known to the learners and related to their need to know or do.

-

'See Appendix G.
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‘The content shall be appropriate for the level of the learners
iand for the achievement of the stated objectives.

Active participation of the learners shall be included as
much as possible. )

Y.
- x

Teaching methodologies shall reflect variety and are selected
with due contern for their educational effectiveness.
learning resources and tools shall be identified.or ﬁadq
available. A bibliography shall be included.
I
Clinical practice or laboratory practice, if included, shall
bé explicitly detailed with objectives, standards to be
achieved, learning experiences, time required, place and super-
visory_pgrsonnél. A manual to direct clinical practice shall
be prepared, and both learner and supervisor shall have copies.
(% N \
The educational facilities and resources and the time allowed
shall be adequate to enable thegqlearners to achieve the
stated objectives.
‘ .
The instructor shall engage the learners in on-going self-
evaluation of their progress.

7. . A syropsis of the coufse outline® shall be prepared and copies

provided for ecach participant so that each learner can be actively involved

i -
*

in the teaching and learning.

8. ‘}n—app]ication for shall be submitted by each appliecant, and

- . x

admisgion shall be based on priorities and standards established by. the

planning.committec. Particular care should be taken to insure that the

L

nature of the program and the level of instruction is appropriate to meet

.

the learning needs of the applicant.

. L LY,
9, The instructor maintains attendance records7 of students and

instructional personnel.

“See Appendix 17
6. .
See Appendix T,

-

"See Appendix .
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10. Standards for successful completion of a program shall be deter-

mined and made known.to the participants in advance.
* 3
A. If minimal criteria, such as attendance, are set, and there are
no objective techniques of evaluation used, the reporting sys-
tem will be based on "S" for satisfactory and "U" for unsatis-’
‘factory.

If program objectives and planning involve specific assessment
of achievement, the instructor may:use either the system de-

_ scribed in A or a four point system based on "A" for excellent,
"B for good, and "C" for acceptable, and "U" for unacceptable.

If supervised clinical practice is included, a specific )
evaluation tool using a two point scale shall be devised based
on the objectives and standards. The supervisor of the field
experience completes this evaluation. ‘ .

In any evaluation of student achievement, the s.andards must

be clear, observations of performance must be adequate, and the
-learney must be actively involved in the assessment.

No uniform attendance requirement is established. In case
of absence, an instructor may assign make-up work as necessary
to insure that the learner has achieved the objectives of the
class tnits missed. If absznce is too extensive to make this
feasible, the participant must be Informed. immediately.

11. Evaluation of the effectiveness of each program should be as
complete as possible: Depending on the nature ofethe program, multiple
approaches to evaluation should be used. Although the focus of evalu-
ation will Eé on the .specific objectives of the program, other aspects

must be considered. Any, or all, of the following aspects may be pertinent

hY v -

to the evaluation:

A. Evaluation of the instruction by participants. A general formS
is used, and the instructor adds any questions necessary to
explore the effectiveness of specific aspects of the program.
The instructor. summarizes these and wr%tes a, brief resume on
the Report of the Educational-:Program.

1Y
Fvaluation of teaching and learning by the instructor. This
includes the assessment of the total instructional process,
Problems encountered, and Fecommendations for further offerings.
This evaluation is entered onthe Report of the Program.

-

Appendix K.
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~

C. Evaluation of the effect of the learning experience on work
. . . . performance as perceived by work supervisors and learners.
This information is obtained through discussion.

D. Evaluation of the total program by ‘the planning_committee to
include the following areas:

(1) Achievement of program objectives

(2) Adequacy of learning experiences in classroom

(3) Adequacy of learning experiences in clinical practice

(4) Clarity of instructions for clinical practice

v (5) Recommenddtions for improvement in classroom and field
experience :

| (6) Effect of the learning experience on the job performance
of participants

{7) Recommendations concerning future offerings of the program

This evaluation is written into the minutes of the meeting of
the planning committee. N

E. Assessment of the cost of conducting the program. This in- :
- formation is prepared on the Financial Report of the Program.10

F. Review of the program by the Advisory Committee for Continued
Learning. This evaluation is written into the minutes of theé
meeting.

< -
. 12. At the conclusion of the program the follewing records are
¢
prepared, or filed:

A. The Program is entercd on the SETdent's card file, Participant's
_Composite Instructional Record. On the reverse side of this
form guidance -ontacts are reccsded.

Ay

B. A folder is set up for each student and filed alphabetically.
The application for admission and any other pertinent data
are included.

C. The program is assigned a codé number based on the year, LC
’ for "learning center" and a number for the chronological
appearance of the program. Example: 1975 1C 1

D. A course packet is prepared for the program and filed by its
code number. The followiny are included:
(1) Attendance record for learners and instructors
{2) Report of the Lducational Program

-

.

0
! Sce Appendix M.

. - Hgee Appendix N.

B
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4

(4) Synopsis of the Course Outline

1. (3) Financial Report of the Program
(5)  Full course outline

E. The program proposal is filed for future reference.
1 .
F. The Participants' Evaluations of the Educational Program are
filed until the program is repeated.

The guideiines‘identified for the operation of the iearning Center
will undpbtedly rgquire modifications after the testing period. Further-
more, they have been developed to facilitate the offeriﬁg of a2 new level
of education within the parameters of an existing educapional system. For .

e this reason, the guidelines and records could not be expected to meet the

precise requirements of another agency establishing a similar program, just -
.as the learning needs identified in the study would probably not reflect

. o the learning needs of the same occupational groups functioning in another
l g locality. ‘ <
" It is anticipated that the guidelines will be used to. establish the
. Learning Center and to conduct seven educational offerings during the
next séhoo] year based on the needs identified. The final revisions in
-the guidelines will be derived from those fzxperiences~
The tools used for the identification of learning needs will also be
revised in preparation for surveying the learning needs of other occu-

or

pational groups in other nccupa;ional settings. Greater.precisiQn in the
itéms and fewer free-responses would facilitate the identification process.
Also, some arcas included in the questionnaires which contributed sig-
nificantly to understanding the educational climate can be reduced or
eliminated in future survevs. For example, items concerned with the

extensive bachground data of the respondents elicit the kinds of inform-

. ation an instructor needs about the participants in a particular educational

ERIC 31




program so that tegching and learning caﬁ*be made relevant to the learners.
. ) The gathering of this hind of extensive information at the time of in-
struction will assume more importance than it would in preliminary survey
efforts. |
If the Lenrﬁing Center operates effectively and makes a contribution
to improved job performaﬁcc in the area the School of Health Occupagiops ' -
serves, it can become a sigﬁificant part of the total effort of preparing

members of the health occupations at the vocational level to assume the

responsibilities appropriate to their roles. )

-

S
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APPENDIX E

Evansville School of Health Occupationé
REQUEST FOR CURRICULUM VITA FOR PARTICIPATION IN
INSTRUCTIONAL PRAGRAMS

Social Security Number: . - -
hY

~ Name: |
A i Last First Middle or Maiden
1
s .
"'Tf - A
i Address: Birthdate
Phone: Professional registration: Type No.

Membership in professional associations

A

Honors, publications, special areas of expertise:

Educational Preparation

. Name and Location Date of Degree or
" | Years of Institution Completion Credit Earned
High School
College or
University .
Other )
College Major: : -
Occupational Experience
’ City or Number of | Beginning| Ending
Name of Firm Position Town Months Date . Date

et ettt ket
.
N - -
FOEN
N
Tk

33
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PARTICIPATION IN LEARNING CENTER PROGRAMS - ’ .
(To be completed by School of Health Occupations L.earning Center)
MCede ‘_ “Instructional
Date 1 No. Program Title o Role Salary Hours

-
x -

Certification as vocatiomal teacher by the Indiana State Board of Vocational

Education:

Y




ERIC

Aruitoxt provided by Eic:

.Basis of learning .necd

; APPENDIX F .o

Evansville School of fealth Occupations. Learning Center
PROGRAM PROPOSAL

-

Date . Chairman of planning committee

-

. .

Sponsoring agency or agencies

Title of program . *

- v

-

-

Occupational group to be served and level of instruction

- S
.

Purpose of program

/} ~
Brief proposed course description
1
Number of participants ] . Priorities of admission
* - I
k3
Standards for admission
Suggested class hours B ) Suggested clinical practice hours
Suggested class schedule ) Starting date
Facilities needed
[

Probable educationnl resources needed

” - *
Approval needed
Suggested CFU's . o )
Suggested anstructer -

¥
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APPENDIX H

. Evansville Schéol of Health Occupations Learning Center .
FORMAT FOR %YNOPSIS OF COURSE OUTLINE
TITLE OF PROGRAM - ' DATE STARTED
PRINCIPAL INS'rRilc:rOR .'v . DATE ENDING :
) SPONSORING AGENCY, OB’AGiENCIESi -;~—“
PARTIC{PANfS AND LEVELIOF INSTRUCTION ‘ o

GENERAL PURPOSE OF THE PROGRAM L -

- ¥
u !
OBJECTIVES
S
e !
- CLASSES: Time Place Total hours

Text or other required materials

Schedule of meetings

Resume of wontent of ‘cach class (Use as much space as needed)

CLINICAL PRACTICEL OR LABORATORY PRACTICL (IF INCLUDED) -(Use as much space as necded)
Time, place, hours:
£3
Supervisory personnel: '

Objectives:

Standards of performance:”

DBirections-for learning expericnces: -

X d
Techniques of evaluation: (If an individoal performance cvaluation form is used,
students should have a copy or access to it.) ’

B

CRLTERIA FOR SUCCESSEUL COURSE COMPLETION: . . ;




e

v * .

APPENDIX 1 : : N
‘ ) Evansville School- of Health Occupations Learning Center
1900 Stringtown Rd., Fvansville, Indiana 47711

APPLICATION FOR ADMISSION

Date .
N Mr. . - . : . ’ ’ ,
NAME: Mrs. : Date of
Miss , Birth \ .
(last) (first) (middle) )
ADDRESS: Phone
(number) ~-{street) * . ’
Soc. Sec.
- L Number
(city) (state) (zip)
ltigh School : Graduate? Yes ___ No '
(name) (city)
If you did not graduate from high schoél, do you have a GED ’
certificate? ‘ ’ «Yes . No
. - .
College Graduate? Yes ___ Ng
(name) o (city) R
" College program taken .
. Special training: Course taken ' R
From what agency . . )
(name) (city) |
Date completed
[¥] .

LPN RN ORT __ NURSE AIDE___ OTHER(Specify)

— e——

kmployer

( name-} (address) .

Give your job title, or describe what you do

=

Name of your immediate supervisor on the job ’

If you are in nursing, indicate gﬂ: kind of patients you work with _

flow many years of experience have you hiad in your present type of work?

If you are returning t6 work after a period of unemployment, indicate how long
you did not work : i

NAME OF COURSL IN WHICH YOU WISH TO ENROLL

— s — ——

©MHO IS RE%PUNSIBLE'FOR‘PAYINH YOUR TUITTON?

. PLEASL STATE WHY YOI WANT TO FNROLL TN THIS COURSE

i
t

¥ e e e et e w e ¥ maw e e e e e e P

'
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INSTRUCTOR RECORD L. .

. .
“ . Indicate date of cach class and record the name of the instructor and/op .
: . instructional resource personnel for each class and hours taught. .
- A
Y
I Date Name Hours
4 | ‘
1 - <
! ‘ . .
o A1)
> \ \
- ! ? ’,
AN k4
. N : -
' 1
! . - . -
I S "
: % R
- - ’
% : -
a o
« - 2
» . *
LY L)
' + ’ - B ¥ .
) 1 . . ‘Total Holrs Taught . .
: : o Pyimary instructor )

. ) S ' Resource: person ‘
LY
. : Resource person ) .
) v Resource person’
. . < . Tk
. ‘ ; Resource person _

Aruitoxt provided by Eic:




APPENDIX K

Evansville School of Health Occupations Learning Center
PARTICIPANT'S EVALUATION OF EDUCATIONAL PR0OGRA!

PROGRAM TITLE, s - DATE

YOUR POSITION: RN___ LPN NURSE AIDE OTHER (specify)
INSTRUCTIONS: Plcase read before answering questions. Pt
Plcase be open and candid in your appraisal of the program you are just compieting
Your resbonses will be completely anonymous. Some. 'of the questions may not be
nertinent to this particular program. Answer only those quastions waich apply.

In tne column at the right place an "X in the snace wiaich best reflects your
opinion about th: question posed. The key is as follows:

UN means unsatisfactory; SAT means adequate), G, means good, above average.

“If a 'write in' responsc is required, please be as brief and clear as you can.

[N

AREA TO BE tVALUATED UN | SAT | G

1. Was the tine of the meetings convenient?

7. Were the facilities for the meeting (room ctc.) adéquate?

3. W.r: the comnunications of the leader clear and sffactive?

4. “cre the contributions of guest speakers (if any) valuable?

5. '“ere the instructional methods effective?

6. Did you have cnough opportunity to discuss and ask questions?

7. Did teaching aids (films, slides, handouts, etc., if usad)
contribute significantly to your learning?

3. Tf group work, or laboratory work, or supervised tractice were a
part’ of this program, did you find this a good learning experiencc?
IF unsatisfactory, nleas.: indicate the prodlem:

9. “as th content organized and relevant to what you wanted to know?

17. Will what you learn.d help you on your job?

11. Wer: the objectives sct for the program achieved?
If unsatisfactory, »lcase indicate tic problem:

»

L

A

12. s th. level of presentation of materizl avprovriate for you?
TF unsatisfactory, micasc choeck: The content was: already familier o
too simnle too advanced not rclevant to me .

13. Please describe how you think this ledrning cxpericnce will effect what you do
on the job, : )

14. What othor learning opportunities do you feel you aced to do your job
cffoctively? )

;
15. ake any commcnts er suppcstions about the program you wish.
- h Y

Use ths reverseside 1f necessary. 11




N
APPENDIX L
Evansville Schaoi of Heulth Occupations Qearn;ng Center
REPORT OF EDUCATIONAL PROGRAM
. @)  TITLE OF PROGRAM CODE NO.___
DATE STARTED DATE ENDED ,‘ NUMBER OF PARTI;IPANTS '

CCOPERATING AGENCY (if any)

o
LOCATION OF PROGRAM . ‘

INSTRUCTIONAL HOURS: Class presentation Clinical supervision

Other

CLASSIFICATION OF PROGRAM: Professional Vocational~technical

Liberal education Job entry Job re-training

Role maintenance Role advancement -
g INSTRUCTIONAL LEVEL:  introductory Intermediate Advanced Open
TYPE OF PARTICIPANTS: RN LPN NURSE AIDE OTHER (specify)
PRIMARY INSTRUCTOR {Course director)
CONSULTANTS, GUESTS, PARTICIPATING CIINICAL INSTRUCTORS
COURSE DESCRIPTION i
TEXTROOK USED: i L
FORMAT OF PROGRYW tinchude coacirue methods, obieational resoirces)
COMTISHING Dol pon SR s ety wrhRin N L DAty




EVALUATION OF THE INSTRUCTIONAL PROCESS BY THE PRIMARY INSTRUCTOR: Include

a resume of the degree to which instructional objectives were achieved, the ~ Q
adequacy of the instructional plan and resources, problems of implementation,

and recommendations. -

BRIEF RESUME OF THE EVALUATION OF THE EFFECTIVENESS OF TIE PROGRAM MADE BY
PARTICIPANTS: ) ; .

43




APPENDIX M

Evansvillc School of Health Occupations Learning Center
FINANCIAL REPORT OF PROGRAM

COURSE CODE: __:

— ——— . S———————

COURSE TITLE:

Instructor:
TOTAL CHARGES TO STUDENT: Date Began:
- ) Date Ended:
Tuition Total Hours:
Books
Other

TOTAL RE&EIPTS:

BOOK LIST:

Wt

~

JUSTIFICATION OF CHARGES:

Purchase of books and instructional materials:

Instructor's salary (1122.1)

TOIAL

7

OTHFR COSTS:  Hundonts, reference materials, ete.

FOEAL RECHIDES T DESINS,

et e PROL {7} 1 1OSS

44




APPENDIX N

. Evansville School of Health Occupations Learning Cen;er
PARTICIPANT'S COMPOSITE INSTRUCTIONAL RECORD

Name Position

Address - Phone

}

. Code {Class [Practice ]
Date Program No. {Hours Hours Achievement | CEU

AL

"Sx$ file card”
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H,IS. 1970

’

Fvansville School of Health Occupations
19¢0 Stringtown Rd., Fvansville, Indiana L7711 - -

&

LFARNING NFTDS OF LICFNSED PRACTICAL NURSES, NURSE AIDES, AND OPERATING
ROOM TFCHNICIALS AS SEFN BY STAFF DFVFLOFMENT PERSONNEL IN HOSPITALS

} / )
The data obtained in this survey will not be used to identify you as an individual or

~ the agency with which ycu are associated. Responses will be tabulated to reflect trends

and educational needs within the selected categories of employers and employees.

INSTRUCTIONS: Please read before answering the questions.

Ansver questions from your own personal point of view.

Many of the questions can be apswered by placing an "X" in the space reflecting your’
view. -

If & “write-in" response is required, plesse answer as briefly and clearly as you can.

Questions are included for three categories of health occupations: 1licensed practical
nurses, nurse~ aides and operating room technicians. If any question is asked for which you
do not know the answer, please writc "Don't ¥now" in the space provided for the answer.

Please return the gquesticnnaire in the stzmped envelcpe provided as soon a&s possible.

(H1) Please indicate your role: RI 170 Cther (syesity)

LFARNING NTEDS oOF [TOTNSTD PRACTICAL N'RSF3
ANSWER THF FCLLOWING QUESTIONS I "ORM5 AR ™ WAIIY GRATUATFD ARD EMPLOYED PRACTICAL NURSE:
Do the newly graduated and emoleyed practizal norses rae the knowledge ¢
and skill necessary to meet the dAerands of the beginning staff 1PN role
in your hospital? . .« . e 4 e e e o e e me e e e e e e Yes __ No __(p1)
IF YOUR ANSWFR .15 "Not, FLFACS SUOVTR U SOIEOWIRG L TCL . ae

(#2) what defieits in sLills oy “rowsdae I yos find? (Cpecify)

How does the eduration Jowawm an oticapi to mweke 9 the se Yeficits?

Tnstrusting on the 95 ia & one-to-en. re.ationchip o oo . o . Yes No (D2)

Proviilng clasorenn GISLIa7 TN 0 v e o e e e e e e e e Yes No (D3)

Bequ ating the PLo%c orom coarstocfog moanil porionnel oo Yes No (ph)
To you Sral the epie vt to e T r s “enip nets of .
Fhee crw o vract e opar. e v e o . e e e e e e e Yes No (DS)
TUTy Ay procimatery nmat reclot s 3 v aniy vafars Lhi

rra~ti~cal purse worieyes Ol o oceige o et o Ty
e Ay S ot vt ey o i LYo Tm e S R A
Fol: R I O add o VAR AR N PR S T L2 CUEE LI S LA
far the At arrbica S0 T b cemT il s T TN dn oyt

» . “ 4 ~ b ¢
fmasituticn” . . e . e e e e e e e e e e Ve No (DA)




H,IS 197h-2

e

Would educational programs by an outside agenc& to promote Jjob
’ readiness of LPN's facilitate the work of your department? . . . Yes

(H4) If you feel an outside agency could function effectively in
helping new practical nurses in making up performance deficits
for what course or programs do you see an immediate need? T

(specify)

(H5) How do you feel this would be an advantage for you? (specify)

-

- (H6) In what ways might it prove to bte 2 disadvantage? (specify)

ANSWER TH® FOLLOWINS QUESTIONS Il TFRM3 NF LPN"S IN GFIFRAL IN YOUR
HOSPITAL:

‘Does your department offer separate educational eco yrams for 1PN's? . . Yes

Does the content of any of your schedul-d frqgrams 4e21l with the
knowledge, skills and functions of IPL s” . . . .« o o v v o 0 v o o0 Yes

Is the content of any of your scheduled programs ori nted toward the

learning needs of LEN's beyond the imrediate employmeat situation? . Yes

‘ (Hﬂ What, if any, difficulties do yon ~ncounter in conducting effective
educational programs for L=l's? (- po2i.v )

Lo you feel LPN's need learning opportunitics not now available to them? Yes

If continuing education credits are eventually sequired ror licensure
renewal for LPN's, do you anticipat- levelcping proreams in your
hospital to help meet this requirement? . . o . - o o v o0 o o0 0 Yes

(HR) If continning education programs for ITi's werc made available by
an outsidec agency, try Lo list a fww cours-s or programs for which
you see an immediate ne=d. {specifv) ) >

P,

(HQ) Plenss indiecate how yon fesl i oub =il gprenny connld function best
in the ara ¢l sAntinuins ¢ “ioation to covpl aeat vour educational
efforts withovt iurlication. ‘sp-uf,)

___No

—_ No

No

No

No

No

__(o7)

_(p8)
__(09)

___(p10}

(1)

___(p12)




H,IS 1974-3

LEARNING NFEDS OF NURSE AIDFS

ANSWER THE FOLLOWING QUESTIONS IN TFRMS OF THF NEWLY FMPLOYED NURSE AIDE: :

-

IN WHICH OF THE FOLLOWING WAYS ARE NURSE AIDES PREPARED TO FUNCTION IN
YOUR HOSPITAL? : '

-

Trained in your own basic nurse aide program . . . . . . . . .. Yes ___ No ___(DlB)

. Accepted for employment without additional training if they have
completed a basic course elswhere . . ... .. ... ... ..... Yes . No __ (DlW)

Require alsc a specialized training program for special areas . . Yes ___No ___(DlS)
Apprentice training (learn by doing the job) . . .. ... ... Yes___ No__ (D16)

Require completion of the Red Cross Courae in Home Care cf the . '
S 1 X No __ (Dp17)

IF YOU DO CONDUCT YOUR OWN BASTC TRAINING PROYGRE FAR WURST AIDRS,
PLEASE ANSWFR THT FOLLOWING QUESTIONS.

. N
Do you begin & class only when you wuve po.iv:cns open? . . . .5 Yes No (p18)
(H10) How frequently do you ind it ne"ﬂe,g”v to conduct classes? - o
{speeify) / . :
°- *
Do you encounter any difficvdti- s in confuct.ng your training
program for nurse aides? . . . . . . . 4 .4 4. e . .. .. _Yes No (p19)
(411) Indicate the teaining rovmcl von use 1a Sour ~ouzse. (specify) ! .
Own, Amcrican Hospitml Ass.. et~ * '

Do:you feel the theory and rasi: orxilis “or n.ory a1des could te taught .
effectively bty an ontside avency” e e e e e e e e e e e Yes No (Dp20)

If an outside acency tausht the vr ciini 4l ~ortion of the nurse aide
training program, ~culd your owm persomnsl theu supervise them effect- L.
ively im clinical practiceT .« « v . vt et e e e e e e e e Yes No (p21)

If an outside agency diil cooperate with oun wu teachine the preclinical

part of the nurse aide traininy prcoram, would rwls free the instructor

now doing this to use her effcrts in wa avsi in whi~n vou wuni to work -7
but have mot had the tim>* . . . . . . . .. ... ... .. ... .. Yes ' No__ (p22)
ANSWER THY FOLILOWTNS QUESTIANS T TEwh 35 00 W0« ATNPN TN APNFRAL IN

YOUR HOSPITAT (A-T:P INTTIAL TRAILTLG):

Does your department of g anrarate o v nkiane prea el Tor rairae

% 1) Y O T No (p23)
oes the content of nv of vour srhedd ol crocrans denl with she know=
edze, sxills and fun~tion: o nors “t} o P & No (p2k)

Is the vontent of suy of voupr prosrems cewvenbed ta the lesraine needs
= purae aides Yeyond the tmme dinke oom Looceeat cdtuntiont oL . . . Tes ____ No ___(DES)

48 -
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(H12) What, if any, difficulties do you encounter in conducting effect-
.- ive educationa.l programs for nurse aides? ({specify)

(H13) If continuing education programs were made available by an
outside agency, try to list a few courses for which you see
an immediate learning need by nurse aides but which is not
now met by your department. (specify)

%

LEARNING NFEDS OF OFFRATING ROOM TRECHNICIANS

Does the educaticn department have any rpsponbibllity for the orienta-~
tion of new ORT's? . . . . ¢« ¢« v « « « « & e s e e e e e e e e s

Do y.u provide separate pducatwonal pro: raﬂq for COT'S? ... . . .
Do ORT's attend educational programs scheduled by your department
Jjointly with other levels of cursonnel”

Do your ORT's have an orzaniz.i educational prorran -t -red Lhem or
thelr unit? . . . . o . o . oL 0L e e s e e e e e e

Do you feel your ORT’s nesd lcoarminc cprortunities not presently
available to them? . . . . .. . ... T

.
w

(H1k) If continuing education prosrams for ORT's were offerei by an

outside agency, iry to list a fov of their leacnins ueeds that
you are aware of.fspeci®™) . . . . ... L .. i ...

12

(115) Please make any comments you wlsn spoct the role of the school
of Health Occupations in contiauiny wducatlion:

H,IS 197k-k

Yes ___ No __ (D26)

Yes No ___ (D27)
Yes No__ (D28)
Yes No _ - (D29)

Yes ___No ___(p30)
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' ) Evansville School of Health Occupations \ -

hY

1900 Stringtown Rd., Evansville, Indiana 47711\\

LEARNING NEEDS OF LICENSED PRACTICAL NURSES, NURSE AIDES AND\bPERATING
ROOx TECHNICTANS AS SEEN BY REGISTERED NURSES WHO SUPERVISE
. THEIR WORK IN HOSPITALS S ‘
The data obtained in this survey will not be used to identify spec1f1c agenc1es or
individuals. Responses will be tabulated to reflect trends and educational needs blthln
the selected categories of employing as¢encies and employees. X
INSTRUCTION: Please read before answering questions.
Answer questions from your own personal point of view.
Many of the questions can be answered by placing an "X" in the space reflecting your ',
view. .
If a M'write-in" response is required, please answer as briefly and clearly as you can. ~
Questions are included for three categories of health occupations: licensed practical \\
nurses, nurs¢ aides and operating room technicians. Do not answer questions in any section A
which pertaln to a class of workers not actually working under your superv1sion
Head nurses yill constitute the major group of respondents, except in the operating
room where the OR supervisor is also asked to fill out a questionnaire.
Please return the questionnaire in the stamped envelope provided as soon as possible.

o

(H1) Please specify your clinical serxvice . s
R . -

(112) What is your title? Supervisor __ Head Nurse ___ Other (specify)

LEARNING NEEDS OF LICENSED PRACTICAL NURSES ~ . ¢

IN WHICH OF THL FOLLOWING AREAS DO LICELNSED PRACTICAL NURSES FUNCTION ON YOUR UNIT?

L}

Direét nursing care of patients ....... et etantetanaannann vereeesss Yes Noé__(Dl)
Admiaistering medications «uuveeiere s inevuriensneoieionsaneeeenns Yes___ No__(D2)
Administering trea}menf," .......................................... , Yes___ No__ (D3)

) Team, 1eAAINE « o viueneiierninreneentoiensocaenesnannens e, Yes __ No___ (D4)
Conducting team CONfEereNCEsS .vuviviveentornstotntiesststassrasssanns Yes ﬁo___ﬁDS)
Planning nursing €are .....ccoeveeesaans heeetereanaanes e «.. Yes___ No__ (D6)
Evaluating nursing carc ....:.; ............................... foeenn Yes " No___ (D7)
Teaching patients and/or families I ,...............: ..... Yes  No___ (D8)
V'Supervis}ng the work of others ...ooviiiiiiviienn Perieeaaeeaas .. Yes___ No___(D9)

Planning the'work of Others eoiaieciiiiiiiiiiiiiniiann NP ' Yé;_w__ ﬁo_;_(Dlo)

‘ ‘ Functioning as-charge: nursg on a unit .....oeeevenns TR Yes  No__ (D1l1)

. N Y ’ ¢
,(ﬁnnctioning as charge nurse of two or more UnNits ..ocoiiiiiiiiienn Yes_  No__ (D12)>

. . -
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Reporting to, and taking orders from,

i

physicians . . . . o . .. Yes _____.No
Reporting to the on-coming SHEE « o o v o v'e s v b s e e e Yes __ No
ﬁTeaching personnel e e .‘. e 1 e o 8 o o s e o s e 0 s e & Yes __ No
Eveluating persomnel . . o o ¢ o o v o o 0 ¢ o 0 0 o b 0 o0 e Yes ___ No
Chartfg + o v v o o v v v e e e PR . Yes __No

_ (H3Y other (specify) “

ANSWER THT FOLLCWING QUESTIONS IN TERMS OF THE NEWLY

Do the newly graduated and employed practical nurses have the knowledge
and skill necessary to meet the demands of the beginning staff LPN

" role on yollr unit? * L] * * * L] o o * o * * * * o * o o o * * * L o * o Yes .:-— No
IF YOUR ANSWER I3 "NO"; PLFASE ANSWER THE FOLLOWING QUFSTIONS:
(Hk) What defichs in skills or knowlédge‘ao you find? (specify)
How do you attempt to make up these deficits? : '
. One-to-one instruction by yoﬁr pgrsonﬁel « e s e s s s e e Yes ____ No
Instruction by education dept . . . « s ¢V e oo v oo ~ Yes _ No
Do you feel the efforts to meet the immediate learning needs of the
newly graduated practical nurse are effective? . . ... ... ... . Yes___ No
\Jo you feel an outside agency could conduct programs (beyond the basic
training program) which would develop a grester degree of readiness for .
full job responsibilities in the new zraduate practical nurses? . . . . Yes ___No

t
(45) If you feel an outside agency could function effectively in helping
newly cmplo;ed practical nurses in making up performance.deficits,

for what course or programs do you see an immediate need? (specify)
? .

__(n13)
(1@
- (p15)
___p16)

(7Y

e
GRADUATED AND EMPLOYED PRACTICAL‘NURSES:

. (p18)

-___(px9)

0z

—(p21)

___(p22)-

ANSWER TH® FOLLOWING QUESTIONS IﬁERMS OF LICENSED PRACTICAL NURSES IN GENERAL ON YOUR UNIT:

Does your institution .conduct a learning progrem for TFN's? . . . . . Yes _ Yo

IF YOUK ANSWER I35 "Y& 1", PLFASE ANSWER TiE FOITOWING &% STIONS:

‘Do the IPN's attend programs jointly tith other levels of : . '

- Fersonnel? o, e o o ¢ 8 o 6 e & e 8 8 o 8 e ® o 8 s e e e o o 0 0 YE’S _—No ;(Dah)
Are any programs oriented to the specific job demands for IPN's? Yes __ No ___(D25)
Are any proprams concerned with the learning needs of TPN's beyond :
the immediate employment SLtustiond . « » s o o e v o s e oo o Yes Yo __ (024

-~

51
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Do you feel the e:iucationa.l programs are effective in meeting the
lea!‘ning_’, needS Of :{Ollr LPI‘:'S? L ¢ o e ¢ ¢ e, e o YeS — No —_-(D?-’T)

., ‘(H‘) Whzt, if any, difficultlies do you se= being encountered in
conducting effective educational vrograms for IFN's? (specify)

. - IZARNING I'FFDS OF KURCE AIDZS
IN WRITH OF TEE FOLIOWING AREAS DO NURSE AIDFS FUNCTION CMN YOUR UNIT?
Direct nursing care of patients .« ¢ ¢« 4 ¢ ¢« ¢ ¢ o ¢ ¢ « o o ¢ o o Yes No _. (D28)

Administering medications v ¢« ¢ ¢ i 4 e v 0 o 0 s e o e 0 o s o Yes No ___(D29)

-

Ad'ministering simple treatments . . . .+ ¢« . ¢ & .'. e s e+ s e Yes___ To ____(D30)

3

Adniinistering or monitoring complex treatments (02, IV, etc.) . . Yes No ___(D31)

(H3) List complex treatments for which they bear or share responsi-
bility. (specify) '

-

Observing patients and recording on charts . . . . o o o o o . & Yes __ No __ (D32)

Planning nursing care e e Te e e e e s e e e e e e e e e e Ye& - No ___(p33)

Fvaluating nursing care X + « o o 4 o o o o o & e e .. Yes No __ (D3h4)
. ’ Teaching patients and/or families . + + « 4 ¢ ¢ « o o o ¢ o » « o« Yes No __ (D35) .
Supervising the work of Others . . o o o o o o s ¢ o o o o o o o Yes No ___ (D36)
Planning the work of others e « . TYes No ___ (D37)
Functioning in the charge role on a.unit . « « o o « + o & C e Yes No __ (D38)
Functioning in_the charge role on two or more wiits . . « « « o & Yes N6 ___;_(D39)

Reporting to, and taking orders from physicians . , .o o o + o o Yes No ___(Dho)

l

Teaching PersOnNCl « v o ev o o o eva o o o 0 o ae 0o P Yes .. No ___ (Dll)
Fvaiuat’fn‘gf’f'ersomel e e .‘ S Yes ___ No ____'_(D’t2)
Supervisine and/or modifying menus . . . o 0 o o0 0w e . . Yes __lo __(Dh3)‘ .
Reporting to the on-coming shift .. « « « ¢« v o o e e e e .. Tes __ To__(Dhh)

(H2) Other (specify)
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ANSWER THE FOLLOWING QUESTIONS IN-TERMS OF THE NEULY FMPLOYFD NURSE AIDE:

IN WHICH OF THE FOLLOWING WAY3S ARE NUR3E AIDES PREPARED TO FUNCTIOh IN YOUR INSTITUTION?,

Trained in your own basic nurse alde Praining Program « « . . o o - Y€S No
g o —
Accepted for employment if trained in another basic nurse aide
progrmn . . L) L] . . . . . . .' . . L] a . L] . : . L ] L] * . L] * . . Yes No
Require also a speclalized training program for specific area Qf
work * . * . * . L] . L] . . L] . L] “ L] . * * . ’ . . o, e . . ’, . Yes NQ
J‘ A Y
Apprentice training (lgarn by doing on the WY N v e e e e e Yes No
» 1 ——
. . ; . / .
Requir® completion of Red Cross fourse in Home Care of the s7ck . Yes No
Dors the present training required as prepaiation for becing a nunée *
aide in ,our insti‘ution consirtently pr-prra them for sll the !/
things you «xpect them to know or do on  our unit on job entry? /i . . . .eS tlo

our answer is “no", in whot Areac, functions or skills
further training be provided? (sp.cify)

(1119)

-
L
4

v
zust

]

ANGWER Té? FALLOWING QUESTICHS IV TRRMS OF THY MRJF AIDF3 IN GPNFRAL ON VOUR UNIT:

Does your institution conduct a general learning progran for nurse

) aides? . ] . L) ] L] . . . . . ’e . é . L] L] . . . . . . . . L] . * L] * . L) Yes No
T YOUR ANST? WAS "YFS," PIFASF ANOWFR THF FOTLOJTHG JUFSTIONG:
Do the. nurse aides attend prorrams jointly with other levels of
p"rﬁonnﬁl? . L] L] . . . . . . * L] * . . L] . . . . . . . . . . .:. L] Yes No
Are any programs oriented to the specific job demands for nurse
éides? L] ‘.' . . . ; . . * . . . L] . . . . L] . . . . L] . . . . . [ Yes . I\Io
Are an, pro,srams econcern~i with the educational needs of nurse :
aides bevond the immediate employwent situation? .. o v o 0 0 v o Yes . No
ro vou feel the educational programs are effective in meeting the
n’”‘f"ds Of‘ :v:,our n‘lrs‘: aides? . - .. . L] . . . . L 2 . . . . . . . . . ‘{es No
-

\

(:11) what, if ony, Jdifficulties do Jou s-e Leiny encounttered in
condietin~ an effective learnin-< prosram for nurse aldes?
(specifs)

° %) K » .
f12) 1 -meational prorvums for marse aides were male available by an
' outside acency, list o few topies for which you ree an ur:jent ’
. learnin: need, (spreify) -

| l . 4
v 53
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i LEARNING NEEDS OF OPERATING ROOM T:;CIK\IICIANS ' : .
" (Answer questions in this section only if you supervise ORT's) =~ - ,
‘H13) How many ORT's are on your staff? (specify) ' B O ! . ’°

(mb) what is the nature of the work they do? Circulate .: Scrub
«0ther (specify) ; . .. - e

Is there a discrepancy betweerf the knowledge and skill of the new ORT ¥ - .
and the teginning level demands of the FOB? W v o w e ere e s o e o  Yes __ -No __ (D5¢) -

“

IF YOUR ANSWER IS "YE3" PLEAS“ ANSWER THE FOLLOWI’\IG QUESTIORS: *

¢
" (15) What expectations of them do you have for which the basic ‘ )
training program has not prepared them? (specify) . -
N A\ -
. . i
) - A .
How do you attempt to make up this deficit? . _ ‘ .
One-~to-one instruction By your personiel . o v o ¢ 0 e o .. Yess___ No _;_(DS?) ‘

»

a————

X~ Clésses ¢ s o e s s s o A e & ¢ & ¢ e ¢ o e o e o e o ¢ o o Yes « NO ___(DSB)

\
y = ?

(H1F) Other (specify)

-

g 1
n - i .
Are these-efforts to make up performance deficits effective? . . Yes __ TFo ___(p59)

. " Do J&’ feel oytside agency could conduct a pL'ogra.m which would - - .
- ‘ help the new ORT reach the expected level of competency more -
quickly’_............o......‘...-....-uYeS_____NO'____(D(’O)
ANSWER THE FOLLOWIl‘ QUESTIONS IN TI‘RMS OF YOUR ORT'S IN GENERAL:
Do you conduct a regular educational program for Jour ORT's within your .

, ovn department? (i.e. unit in-service) « « s o « o o ¢ ¢ o o o v o o  Yes ___ WO __(p€1)

- Do your ORT's attend leainina prograns developed by the education : . -
department in your hospital? . ¢ o o o o ¢ ene o o o s 0 00 eTe 00 e Yes ___ No _____(D_£2)_
IF YOUR ANSWFR IS "VES" ,, PLEASE ANSWER THE FOTLOWING QUESTIONS: : .

- ¢ L 8 .. N .
.Do they attend these programs jointly with other persomnel? . . . Yes ___ No __ (DF3)
/ . .

| Is any of the cgﬁtent of these programs oriented to the 'specific
‘ jOh of the ORTfso s ¢ o & o o o o s o s e e 8 e s e e o o o o o .‘ Yes -NO ___(Deh)

A

]
Loes the content of these programs encompass broader learnm" . g
experiences beyond the immediate job situation? . « ¢ o o . o .. Yes ' No (p's)
Are these prorrams effective in meetins the Yearning nreds of
yO‘\".‘ '\)-‘:T'S? e« o o ¢ 8 e @ ¢ wtele e @ 8 s ¢ 4 e e 0 s e 0 e 0 0 ‘.‘.'eS -NO (D"'/)

°I?o vou feel your ORT's need learning ezperiences not presently avail- ‘
a} J,e tc t}len}? . 4 » L] L] * L] L] L] . * .0 . * L] L] : .. L] . * L] * L] L] L[] . [ ] ‘{es N r:o (D( ?) -
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(H17) If programs for ORT's were made available by an outside agency, -

try to list a few topics for which ypu feel there 1s a learning need,. (Speciry)

i .
‘ ’ ‘

(#18) Please make any comments you wish about the role of the School of
Health Occupations inh continuing education

*
s Al

‘ |“5 :)
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. . Evansville :3chool of Health Cccupations .
1900 Strinstown Rds, Evansville, Indiana 47711 . ',
.‘ ‘ ITARNILG =7 "DS ‘OF LIZENZSD PRACTICAL NURSES ANI' NURSE AIDES IN NURSIN
HOMES AS SELN 3Y REGISTERED NURSES INi SUPERVISOR{ ROLES
‘' The Jata otiaired in this survey will not be used to ideutify specific asencies or
individuals. Responses will .e tatuleted to reflect trerds and educational needs within
the selected cate-orles of afencles end employrees.

o

INSTRUCTIONS: Flease read before answering:

Answer qirestions from your own pprsonal point of view,

»an, of the qiestions cen e enswered Yy piacinz an "X" in the spade refloctinh your
view,

£ a "write-in" response is required, please answer as briefl: and clearly as you can.

It is assured that in nursing homes direct supervisory responsitility for licensed
gractical nuirses hAnd nurse aldes may te held either %y the Dirsctor of Nursing Service or a
re -isterel n.rse at some other level of char-e nurse capacity: If both supervisory levels
sre represented, questionnaires should te filled out % toth, -

Ileas: return the guestionnaire in the stamped envelope provided as scon as possitle.

(31) Pleace indicate the tipes of patients cared for by sour institution
(specif:)

{#2) Fl=ase indicate »our position o s T

‘ ) LEARNINT MFRDS OF LITTNED PRASTIZAL NURSES )
IN WHICH I" TR RATLCWINT ADTAS DO LICFLSED PRACTICAL IWRSFS FITICTION IN YOUR INSTITUTION?

Diroot nrsin: care of PAbients ¢« v o 4 ¢ v 0 6 s s e e s 0 s o W« Yes To (1)

Administerin: ~edicabicns . ¢ ¢ ¢ v 4 v v 4 s e 0 e e s o0 0. . Yes No (p2) .
Alminicterin: £reatrrnbs o v 4 v c7e o« e o o o s s e e e o s o o Yes o (np?) ;
T"wr 1{:'2{& in ‘\ L ] L IR ) L ] L ] L] L] L] L d L] L ] L] L] L ] L ] L] * L ] . L] L ] L ] L] L ] L ] L] .:.es r:o (D,;)
Monductin s nUrSinG tear. NONSETENCES o o o 4 o 4 0 e 0 e b 6 e e Yes 0 (Dp5)
b . ! -\ —_——
- y 3, AN ™n \
Planiin NUTSIN: €2t o v o o o o o « o = o s o s s o s o o o o o rag o) (p
\ . . ~ » ( » '\
=eaduatin LR L I T L {65 Yo I
Ty ool in ? I.\Fi"_ t "d’ﬂ ,01‘ ﬁ,«‘“‘lili"‘ﬁ ¢ e & e e * e s & e s e e e @ "_,f'S :-0 (T\“}
\ : ’ ‘ AN - "o
1‘.;“}?"‘.’1 ‘1“ N \\th" .‘.'t\l‘ ok szr\‘ T e o e e e e s e e e 0 o e e s ‘.""\: LG (l} )
TIANLIAt A 00 07 OROTL 4 s e e e e e e e e s e e e e e e e Yen 10 (-1
- . l — —
n-ttondn m% o eanr e e o nlt er tloar L e e v e v . e Yea G ISR

’ . .- N vy
. “aet'rnin oy hare noe o troor care hiEs . . 0 . 0 0 e ©s o) (112",
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Reporting to, and taking crders from physicians . + « « . o . . . Yes ___ No __ (D13)

. Reporting to the on-coming shift . . o « ¢« ¢ ¢ ¢ ¢ o o o o ¢ ¢ & Yes To _____(Dlh)

Teaching ?p on;l’-:l * ) Ed . . ‘0 * * . . Ok * . * . . . . * * L] * * Yes —— r‘o ,(Dlsj)h
Evaluatingperso‘nnel_ e o 6 6 6 6 0 o o 0 s s s e s 0 e e e e e e Yes___No____(DlG)

Charting e 6 ¢ o o6 o & & o o ¢ o 0o o @ & O o+ o & o o. ¢ o o o o o Yes — I‘:O __‘(Dl7)

(H3) rther (specify)
ANCWER TEF |, OTLCWING QFSTICNS TN TERM3S OF TIT IEVIY GRADVATED AND EMPLOYFD PRACTICAT NURSE:
I

o the n wl*, cradunted practical nurses have the knowledge and s ®ill
necessary to reet the demend of the bezinning staff LT role in your

lnh} tltut ion . [ . . . . . L] . L] . . . . L] L . . . L] L] - . . . . Ed . L] ‘L’e S :l.o (Dle)
IF 7O AR T Unn” ) PIFACE ANGSWER THE FOITONTRG QUFFSTICUS: .
(3% hat defieits in skills or xnowledge do you find? {specify) '

How 1o you attempt to moke up thzse deficits?
_bHE-té-;)ne inﬂtructicn . *« o . 3 . . . . . . . . . . . . e o . 03 Y"S l‘f') (I’l())
‘ Orinnired 2lase instruction . . ¢ o 0 0 o o e e e e e s e e 0 e Yoz Ho (b20)

Lo you freel your ~Tforts are effective in neeting these immediate
learnin: necAs of the newly gradusted practical murse? o . o o 0.0 VeS TRA) (r21)

Do you feel an cutsidc ajeney could comiuct prog rams (beyond the basic
training lev 1) which wonll develop a greater degree of rcadiness for

Wt

full Job responsibilitics in the new sraduate pronctical nurse? . . . . Yos o (ro2)

(i) If vou feel an nutside ngency could function effectively in
hu]rm newly erployed TIN's in making np perfermanee deficits,
for wh«t cours or proirams do you see an immediate learning need?

(zprnify) ' \

«me « yre o wy omw « - -~ 4 e RS W] s MY Yye wroegws
SR OTET W TYOWTT Y STOTIONS TLOTTRMY R TIATHCTD TTACTIVAT ITTORS OIN CTIITTAT THUATR
PrANN MY AN N
IR I R .\

\
- . N

o 3 sour inctitaition conduct noeneral learrin s progsraen for licensed
p)"‘(‘ti(“\l HU!‘f‘:'JS? e & ¢ ©® 06 ¢ o 6 o @« o o ¢ o o o o o \0‘ ¢« o o ¢ o o o ¢ ‘{"'s :"" (I\?Q,\

k4

.y PR LIRS RIS LI NFIL LR IR C A N
AN W eNT Ve

v wipees oaw - ey = vexy o }q X

v A
: { AT T ] PR A2
N

“eothe T10'- 3kt nd) thes vee rara Jolntly with otler Yevels of

{20

EV'!-"‘nn‘l v e 3 e & e & ¢ o e ¢ o o e o & o o o o ¢ o o o o o e s
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A\

Are any programs oriented to the specific job demands of IPN's in your
. ‘i'nStitUtion? L] L] L] L] L] - L] L] L] L] L] L ] [ ) L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] Yes ———— Ilo ——.(D25)

Q'e any prorrams concerned with the educational needs of LPH 's beyond
the immediate employment SItURION? .« « o o o o o o o o o « o+ o o o Yes ___ No__(D26)

Do you feel the educationel prosrams you provide are effective in
meeting the learnin: needs of your LEN'SY « o o o o v v o o o o o o o Yes _° o __ (D27)

(i) what, if any, Jifficulties do you encounter in conducting
Seffective educational prowrams for your LPN's? (specify)&

]

('1’) If educational pro-rams were made available Ly an outside airency,
1ist 2 few topics for which you see an immediate learning neec, {specify)}

A -

LEAPNING NEEDS OF NURSE AIDES IN NURSING HOMES AS E¢EN BY
PEGISTERED NURSES (Il S'PERVISORY ROLES

=IO 07 ™ 0D AT ARTAS DO TURSE ATDFS TUNCTION IR UCUR INSTITUTTCH?

nir-ct nursineg care of patiente. o o . o o e e v s e 0 e v oo TeS No (v28)

‘ Alrinicterii "edinati™m o 0 0 0 e 0 h e e e e e e e e e e e e Yes Nao (p29) -

Adminicterdi: clacle treatornbs o 0 o v v v v o 0 s e e o o 0 0. Yes  NO ___(p30;
A ni~t-rin . or ronitorin. complex treotwents {02, IV, rte.) . . Yes ___ Do ()
3"V st eourlex treatwents for which they cotxenly are responsible t

either loin: or menitorin- (opeeif:) )

.
fv~er zins pati ats ani recordin; on ChaYhs & v ¢ o ¢ o o 0 o o Yer I __(1)3?
Tlennin g NUC3LLT 3T o o o s 6 3 e e e 6 s s s s e s e e . e e "’és_____?'g.___(i"i")
o datin MIRTIRT CATE 4 4 e o e e e e e s e e e s e e e e o 0. VeSS __LO ()
monshin . faticnts antfor SAmilic .. v e e e v e e s e e e e T IO (R
Supervitin g the orc of OVRETE o L 0 e e e e e e e e e e e e e e R ¢ ___(T‘?-')
T oain the wore OF OLhe €7 0 0 4 e e e e e e e e e s o e e e*_____/o r7=)
“anctismin In bher oo raln ol nitoo 0 . e e .‘ e e e e e i Te_ 0

. “wittionaie in ‘*E.ﬂr- yolv o e or mow uniky 0 0 v 0 e e e s TR0 ____(*‘7'\.
gt by snd facdn ortors e, 3R sicteds oo e e e el o ___("-\"-)
Q . )
58 P '




]

NH,C 197h-k
TeaChin?‘; persomlel L] L] L] L] L] L] . L] L] L] L] . L] L] L] L] I. L] L] L ] L] L] . Yes .-.— No —(Dhl)
‘ Evalnuating personngl L] L] L] L] L] L] L] . L] L] L ] L ] L ] L] L] L] * L ] L] L] L ] L ] Yes r‘o -‘—(Dha)
Supervisins and/or modifyins menus .« . ¢ ¢ 4 ¢ o 0 0 e 0 0 0. e Ves No ___(DL3)

Reportin; to on-coming shift . « « o ¢ o o o ¢ o o o o . Yes ___ MNo ___ (Dbb)

1)
.
.
.
.

(H9) Other (specify) -

ANSWER TH® FOLLOWINS QUFJTICNS IN TERMS OF THE NEWLY EMFLOYED NUR3E AIDE:
IN WHICH OF TIF FOLLCWING WAYS ARE NURSF AIDF3 PREPARFD TO FUNCTION IN YCUR INSTITUTION?

Trained in vour own standerd nurse aide training prosram . . . . . Yes Mo (Dhs)

Will accept for ~mployment a nurse aide trained‘in another
institution L] L] . L] . . L] L ] L] (] L] . ) * ‘_ LA ) L] . L] L . . L] * . L] L ] ‘[es No —__—(Dh€')

Also require a2 special trainin; provram for caring for patients
10 NUISINT HOMES o o o o o o o o o o o o o o o s o o o o o o o o Yes No __ (DLT)

o ___ (DU3)

Apprentice~tra1nin: {learning by 20ing) o v o v e 0 0 v 0 e e e e Yes

. _Require ccmpletion of Red fross Course in Home Care of the 3ick . .. Yes No __ (Dhg) ——
es the present trainin» you require for your nurse aides in your
titution consisitently preyare them for all the thinis you expect :
them to ¥now or d0 ON S0b AOETI? 4 o o « « o o o o s 3 o o o o o oo Yes ., No __ (D50)

(H10) If your answer is "lo”, in what arees, functions or skills
do wou provide furth.r training? (spscify) *

7

17 YO CETTeT YOUR OO TACIC TRAINTNS FLCIRAM FOR NURSF ATDFS, PLFASE ANSWFR THE FOLLCOAING
QUESTICIS:

Do you :~-in a class cnl: when you have vacancies on your staff?. . Yes Mo (D51)
(1) Tow manv nurse aides do you usually train at a time?

(12} Pow frequently do you find it necessary to conduct training
rarara” (specifs)

Qb wou oncomter 1ifficulties in conduntin: ;our own trainines
pro 'r:}:’iS: L) L] ‘. . * * L ] . . L] L] * . L ] ‘e ... . L ] L] . L] . * L] L] . * L] Yes . I“o (D52)

(112) Tf sour answer is "ves",, speeifr the ties of pro-lems you
snconnier

(+1') Tn3ient: the %rainin- manunl rou use in your course (sprelfy,
‘ tvm, Are ri~an Hospital Ass., -te.)

N

e 59
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9%

Do you feel the theory and basic nursing skills for nurse aides could
be taught by an outside agency? . . « « ¢ « o o o o ¢ o o o oo oo . Yes No__ (D51)

b

f an outside sgency taught the preclinical,parﬁ of the training program,
could your own personnel then supervise the clinical practice? . . . . Yes___ No ___(D52)

Would havin- an outside agency teach thec preclinical part of the train-
ing prosram work to your advantBEe? . . . e e 0 b e s o e o 0 0 o s .Yes___ No (p53)

(H15) In what ways would it help you? (specify)

L4 *

/11.°) Tn what ways misht it be a disadvantage? (specify) - ‘ ‘
? * L]

ALSWER THF TOITCWINT QURATIONS IN TRRMS COF YOUR NI'RGE AIDES IN AGFNERAL:
Do you con‘uct a -eneral learnin; program for your nurse aides? ... . . Yes No __ (D5h)

’

IF YOUR ANTH=R I3 "B, FLEASE ANSWFR THE FOLLOWIL: QQESfICNS:

I3 the content of this prosram concerned with their specific .
functionin on the Job? . & ¢ o ¢ o o o o o o o o 4 e s o o o o . Yes  NO _(psE)

Does the content also encorpass learning oprortunities beyond the
. inmediate crplovment s1BUAtion? . . v o v v 4 o e o o . 0 o o . .- Yes_ No __(DS()

Po nursc aides attendi pro-rams jointly with other levels of .
pe‘rsonn')l? L] * * . . » . . L] . * L] . L2 (] . L] . (] . . . . . . . ’ Yes_ T:O —-—(D57)

No wou Teel your procrams are effective in meetin~ the educational :
needs of your NUrse aid287 o o o o o o o o v oo 0 e . e e . o Yes_ Ko __ (D59)

{1 ) what, if =ny, 4ifficulties do you oncounter in maintaining
an edueational prosran tor wour marse aides? (specify)

Do you reel your nurss aides need learning experienczes not presently
.').-"lil‘l 1"\ th th‘ f'.‘: e ¢« » @ @ ® © & @ & & @ 06 o ° o 2 B ° & & *° & & o o ‘{L‘S ::O’ (DS?)

£17Y 00 omtLide pro s £ ond atie treinins) wers wade avail-
© Y sor naese aldes, tr, o lisk s fer arens in which rou

ey e,

’ *
p
)
foU Y e e s e e et oud the e of L chood
Tt ot sewpatlens g ocontindn o taeeblow

fawite on v srae ile i pore mpre i regiired) 6()
[

y @ttt




No.
v LPN 1974

Fvansville School of Health Occupations
1900 Stringtown Rd., Evansville, Indiana L7711

SURVFY OF THE CONTINUING EDUCATION NEEDS OF LICENSED PRACTICAL NURSES

The data obtained in this survey will not be used to identify specific agencies or
4rdividuals. Responses will be tabulated to reflect trends and educational needs within
the selealed categories of employing agencies and employees.

ILSTRUCTIONS: Please réad before answering. T
Answe)r questions from your own personal point of view.
Many of the questions can be answered by placing an "X" in the space reflecting your

view.
N f a "write-in" response is required, please answer. as briefly and clearly as Jyou can,
} trase return the questionnaire in the stamped énvelope provided as soon as possiblp
3 HERAL_IMFORMATION / T . S
(1) Ape: 18-30___ 31- -40 41-50  51-60___ over €0 __ (H2) Sex: M__ F__
(- 3) year graduated T (H4) Graduate of School of

I~actical Nursing (HS) City

_in nursing before present job:

Years

Months

PREVIOUS EXPFRIENC?

¥

(H&) Previous employment -

——.

Tosition ! Clincial service (médical, surgical, etc. | Years
- ES : .
a,‘ : : :
4 ! )
1 ]
s s *
- ; ;
w ) i*, -
P JENT TMEDOYMENT
(1) Length of time in present Job:  Years Months .
(HR) Fmpfoyer: Hospital Nursing Home Other (specify)
»’ . ° .
(#9) Clinical service: Med. and/or surg. OB Ped. Ortho OR ¥R
3R Psychiatry Int. care Other (Epecify)

ton. term care {seriatriecs or chronic illness) -

(HIO) Nature of your job (chnck all that apply):
T am loadxng responsibilities

~rharre mirse of several units or floors
(t11) 4ho supervises vour wdrk: Doctor

RN

Direct care of patients

Chargze nurse of unit or floor

Other (specify)

Another LPN

flo one




-~

CLPN  1974-2

FDUCATIONAL EXPERIFNCES YOU HAVE HAD DURING YOUR PRESENT JOB ‘
‘H],2) Inservice education offered by your employer: Often __ Occasionally _'____ Never _
(H13) Outside woricshops or progr:ms:‘ Often ___ Occasionally —_ Never __ -
List toﬁics if you have gttendeg any: . '
> -,
Have inservice programs met your learning needs? . . . . .. .. ... Yes __ No __ (D1)
(H14) If they haven't, how have they failed? (specify) ‘
i V . -
Have outside progz;ams met your learning 'nee'ds‘? et T 4 4 e s e e o« Yes ___'No :__(D2)
(H15) 1f thy haven't, how have they failed? foo technical __ .
Too complex Not well prepared s+ Not relevant to my job __ .
* Other (specify) )
PR LRARNING TTEDS T I B T w T "" L, T Ty
Doc's your employer p;pect you té know or do things you aren't prepared h
r° ..... _............Yes___No (D3)
In thinking about your n‘;;d to continue .to learn and grow in your job .
‘and as a person, wox&d.gou like to havo more learning opportunities |
than are precently available? . . . ; C e e el e e e e e e e e Yes  No__ (Dh)%+
. FOLLOWING AR® 30MF ARFAS IN WHICH DROGRAMé COULD .BE DEVEROPED. PLEASE
INDICATF YO”R INTEREST BY CHECKING "YES" OR "NO" FOR FACH'ONE.
5kills (procedures), how to actually do specific procei}ures L. . Yes ___No _____(D‘S)
(Hlf?) List ans; procedures you need to learn: | '
"Are you presently fequired to do thésé_ 'procedur‘es? .. N G No ___(pB)
Understanding why a cartain prowdure is ‘done, ef‘f‘ncts and : .
dangers . . . . . .. IR IR AR ET IR e % Yes____Nﬁo_____(D?)'
(HL7) Ii/st any procedures you would like to learn more about: __ .
Are yon ‘présnntl;; doing these procedureS? . « « o e o + o « o o Yos __ No __ (DB)
. Knowledge about certain job f;mctions S P “{es No _ »(D9)

Tf‘a.m lf’&ding I‘PSPOnSi‘biliti“S s o o o ¢ o ¢ 2 @& o o @ .o e o o o ® Yes No ___(Dlo)




*

*

Plannin> pursing care . . . . -

N

Th+ yrattenl, as a person ... .

Chronic i1lnesses o . o o . .

Mental illne3s o o v ¢ « - W

* *
Conductin: team ~onferencas . .,

Unde> *aniine: your co-worlk=rs .

Acute iilnessea . o0 o o . A

Charge nurse resvcnsibilities . .

Observing yat'cats and recording .
L »

Adminictratise responsibilities .-

.

Instituticnal department relations
.

Jrowth ap i ipveiopment of the individual

LPN 197L-3

Yo __ (p11)

‘No __(D12)

No ___ (D13)
No _ (D1b)
No __ (D1%)
No ___ (blf)
No __(D17)
No __ (Dp1&)
No __ (P19}
No  (D20)
No __ (pz1)

No _ (p22)

-

BRISAR AT

}Q:w.n Y?‘Y‘. ‘\,“4" .

‘Fhfi WHAT = . ‘, N et
INm R

The intant, rether and ferily

Seriagrier feace of the soing)

Rehmbilitation . . .« . , %

Toial weltere weencies L.
-

dvine L oL L L 0 0

- ?
The chiid as o patient . . .-, .

-

. .Yes
. Yes
. Yes ___
. Yes.~__
. Yes
. ’Yes -
. Yés o
. Yes
. Yes .
. Yes
. Yes
. Yes
. Yes
. des
. Yes
. Yes
. Yes

NA,"
I .

e

Pl dn oAy

rovotaon .

otaon . 5 e @

oy TF e, \':

29
N

THI® ARFAS YOU INDICATFD AN

Lel acyeobs of muuesent L . . o . . Yes
. » *
(1) Cthor apecify)
e
IS
Ars you thiro chunginy to another type of work in the health
£iedd> . . Sl e e e e e e e e e . .. ) . Yes

. 10

. oy
-

L] .I.n.

No. _ (p2?)
o __ (neh)
Yo __(p2y)
No __ (p2t)
to __ (ne7)

No __ (p2n)

o __ (D3D)

o {11}

o
r—
——
-~
[

peo fpud




e
i

To improve your performance on youxgpresent JOD v s s e e o ., Yes __ No __(D34)

To acét_umnate credits for liéense TENEWBL . « o o o o o o o o o o 168 No_____(D3‘5)‘

nanmne
\
.

To prepare_for a job in another imstitution . ... .... ... Yes__ No ___(p36)

Are, yqu considering entering a “program in the future to become an ,
RN v,...........................'..o.-_Yea___No__(D37)

+

W'ITCH OF THF. FOLTOWING REASONS HAVE OR MIGHT, PREVENT YOU FROM fo.
ENROLLING IN EDUCATIONAL PROGRAMS" ’

Lackofmcncb’ 000“0‘000“’;'..0‘00“0.'0OI‘{'O' Yes____.No_‘-___(Da;;)"

Lackoftime‘......I../.'.'--o...oo..;.'.."..' YeS:_____NO. (D39)

.

" Programs not available . P o o s s o o s 5 ere s o ote o oo o Yes _ No ___(pko)

. : '
Programs available not relevant to me or my job . o e o . o o o YES No ___ (Dll)

Provrans, available but'too far fromhome . .+ + o 4 o o o . . o Yes - No _ (ph2)

s . R} ; ~ \
‘ Lack of interest in attending . . " v e e v o o v e v a0 YOS o ___ (DN3)
' Programs offered do not fit my time »_schedule . ..r « o . e e e Yes No (DM‘)

(H19) Other (specify)

- \
) ' ’

Ix' PROGRAMS IN YOUR AREAS CF INTEREST WERE NADL AVATLABLE LOCALLY, . ) T s

WHICH OF THF FOLIOWINS. TYPES3 OF PRO JRAM PLANNING WOULD BE MOST-
. SATISFYING FOR YOU? e .

* Mérnin"; classes B I L e I A B e & o o o o o o ; o o Yes — No _____(Dhs)

]
.

Farly afternoon clesses (1:00 PM to 3:30 PM) . . . . . . ...+ Yes __ MNo __;_(Dlzvf\’

Late afternoon classes 5&:00 PM t0 5:30PM) v 4 v v 0 0 oo e Yes ___.lNo __{(pkv)
Fvening classes'(h:OO n to 9:00 M) . N Yes __ MNo m(Dlsff.)

. ' Concentrated day long workshop-—type PrOIYBMS , o o o o o o o o o o Y€S _ I\.'? ____(]:h{r)

M feveral hours a.t a time but once a week over a period of time . o Ye; L Nc; (150}

' several hours at a time several times B WeeK .« o o o o eoe o o o ‘Yes ___ No __ (D51)
Joint programs with re-istered n.urs:ges‘ e st s e s e s e e ‘ . « Yes ______ Lo '______(D‘)P.)

' Woult you at:tend‘ classes at your own expensed . o o o o o o Cae e e .‘Yes . I-Io'___(rv‘_")',‘.) .

. Would vou attend classes on your own time? . . . . . o o0 .. oo .. Yes: RO e

‘Iould you te wore willin: to attend classes if vou had financial help? VYes ___ No ___(n55)

-
-

64
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(H20) If the School
program for LPN's, what is the very first program you.would like to

see offered?

the 3chool of

< ., -~

» ~

of Health Occupations developed a continuing education

(specify)

»

(H21) Pleas: make any suggestions or comments you wish about the role of

Health Occupations in helping to meet the continuing

education needs of licensed practical nurses:

)
- -

)
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Fvensvillz 3chool of Health Ceotpations
1900 otrin.town Rd., Evansville,CInd;pga k771

. . ’ 7
‘ . OTTRY OF T CDP TILING EDUCATLON NFEDS 01" OPERATING ROCM TECHNICTANS

The data ottainei in this survey will not Le use to identif, specific agencies or
indivsiduals, e cponses will e taluluted to reflect treonds and edUﬂational needs within
+ the selected cate: ories of emrloying aencies and emrloyées.

I TRUCPIONS: Ple read before answering.
Angwrr ques tlons from your awn personal point of view,
" Feny of the quustions can te answered v placin, an, "X" in the space reflecting your
view, .
If a2 "write-in" reSponsw is require3, please answr as triefly and clqa:;y as you can,
:lease return the @uestionnaire in the stamped en.elope provided as soon as possitle.
1 , . - '

CYLAT T VATTOS

(1) £re: 1 =20 21-L0 h1-50_ over 51-60 _ over 60 (H2) fex: M_ F

HOW DTD 7O TRART ™0 “"CIJ All OYTRATTIG ROOM TECHNTICTAN?

Hospital trainin; procram for operating roow techhicians . . . . . Ves I'o (v1) -

02T trainin pro -refr in an educational a-ency . . v+ o 4 4 o . . YeS L0 (n2)
“ -
Had CR experience in nurse's trainine tut didn't tecome a nurse . . Yes No (D3)
¥ / 2

‘ st learned ", ‘direct teachinson the joo . . ... ... ... Yes__ No__ (Db)

| .
\ Trainin: in '3 ?ovnrnment armed 3ervices Proram . . . e 4 e . e Yes lNo (ns)

-

. Smm—— ——— 4
N

(}1?) What year did roa complete the trainin: to become en CRT?

Dii Fou ‘radnate from the ORT training pro-ram in the Lvahsville uohool
of "(' llth p(‘cup'}.t ionu " L] L[] L[] L] L] L] L] . L] L] ] - . L2 L] L] L] L[] *” . L] L] L[] * 1{9 S I\!‘O (D{ )
| ‘ ' -
(V“) How manv _ears experience as an.OR™ did ;ou have vefore your
present Jo¥? (specify)

* 3 VA ALE L N
RROPRT RETTOVNEIT .

T . .
(H5) Ien-th of time in vour present jot:  Viars ‘onths

(1+) lature of your o' rirenlate *icrﬁy___ Cther (specify) . -
) . T . —
" (KH’) Who muy orvises your work?  Doctor W Other (specify) ) N
(13 Place »f work: OR__ Tel, Reom Bl Cther (specify)
+ - - b \\

FIVIATIOUAL PYCFNIRNSRS YOI TATT VAR DURTNG YO'R PRD PIN JOR O\

(19) Inservice education offered s »mpleoyin: acency: Often Occasionally . L

66




-

8{10) Outside workshops and projrams: Often __ Occasionally

ORT 197h- 2

Never

Tist topics .

Uave inservice prosrams offered by your employer met your learning

NEEAS? 4 o v o s e e s e e e e e s e e e e e e e e e e Yes . No.__ (D7)
(¥11) If not, ho»{hawa t}i‘ey %‘ailed'é ) . | ‘ )
. Have cutside pro rams you hz;.ve attended met vour learning needs? . . . Yes ___ Yo __ (n®)
(}212) If not, how have they failed? Too technical __ Too complex _ -
-,-\Hot wnll prepared ___ Rot relpvxmt to my job |
Other {cpecife) . | ‘ k
FUTIRE [RARNTYS IFEDS
Does your ergpl_o;,-ar evxpect you to know or 36 thinz Tk you haven't I
been prepared for? . v o el v v ew e e e Tl e e _Yes______t.’o____(DQ)
thinzin- aovt your need to continue to laarn ‘and [row in your job ‘
4 as a percon, would you like wore learnin? oppurt\m1+ ies th ;N are
presently availavle £0 JOUZ o 4 o v e o v v e e e e e e 0 e e Yes __'lNo __ (D10)
FOLIOWINT ARF OCV% ADRAS T WHICH PROGRAMG COULD PE DEVFLCIED. FPLEASE INDICATE YOUR INTEREST |
FY. CHECXING "YRa" 0% "NO" FOR FACH ONE.
Skills (procedures), how to actnally perform specific procedures. . Yes __ o ___(m1)
(:13) List the procedures )
. Understandin- proce;ures: why they are done, effects, dan,;ers,‘étc. Yes ______l.Nu ___(m;2)
Equipment, purposs, operation and care , . . . o o e v e e . Yes ___t__ llo _____(D13)
(H1h) 3pecify tipe of equipment ) ' '
: Operative procndu;'ps, effects and pro,:r‘ugsis e e s e s e e s e e Yes __ No _____(Dlh)
‘.. Interpersomal relations . . . . ¢ ¢ o D . ... Yes___ No__(pl5)
Instit itional dc.‘-partmr:nt r-a]nti;)ns e R IR AT R Yes ____ o ____(Dl*f)
\ TAfe SUPPOrt MEASUEES .« 4 v 4 4 e o 0 b C e e e e e e e . Yes Mo __ (D17)
“““‘ responstrilitics in circulatin: for operative procedures . . . . . .‘{.es,gh;t_ No ___(D18) _
Funétions in the deliver: “room . . .. s e e e e et e e e e . Yes __ No __ (p19)

67 o
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- ' ' ..

Functions in the Emergendy RQOM o o & o o o o i o.0 o o o o o s Yes __ No ___(D20) ':

‘~ Lemal @spectsS o v o v v v o 0 o'e 0 0 s i 0 0 s o s s 00 e { . Yes I'No___.__(D21)

Safelty e ilations se v v v e e s e e e e e e e e e e -Yes_____No’ (D22)

Micro’)iology‘ L] 1 L[] . L] . L] L] L] L] . . L] L] . . A’. . . (] L] l. [ ] o Je L] Yes NO _—_(D23) '

Functions in the recovery roon . R A ‘No (p2lk)

{H15) Cther (specify)

\

FUTIURE CARFEDR PTANS

A

R 4

»

Are yo1 thinin- of chanzin*yovr job to another tipe of 'worl' int !1 : -
h,eﬂ]t'( {“i.e:ld” e o & o s 2 e 8 s % ¢ s s s & s s D> L ¢ o o s o [‘Q\ . ‘Ces I‘:O (Des)
y —r— —

-

PR “E*A.T REAGII % ‘“T[D YOl TAKE COURSES TN TFF ARFAS VC' INDICATED AN, INTERE :)T? ‘ Sa o

bt Pel‘-s'):la1 n’.tlcoiotlon L] ‘ . L] . L] . L4 . . L] . L] L] . L] . L] L] . L] ? . Yes I\'O (Daf)

» ——

To qualifs for 2 raise INPBY v v o o o o s o c o s o o o 0te oo Yes No - (D27)

, .
.

mo qualify for @ prorotion (added jo» rtsponsi’ llities) . . . . . Yes __ No (n2d)

’ To improve your per:‘o‘rmmcelon your tres.ond o o 4 . 4 0 w0 e " Yes . _To __(DQO)'
0 TS "aredibs? were required for zertification renewnl .o .‘ A o R ____(DBO')_
To pr"}:'zre for n\ ot in another institution . . . . .+ o v o . . Yes___ Yo __‘___(:)31).

Are yo! confr'”!;:r,in' enterin s a treining prooram for ancther type of E ) ‘
HOTE? v o e et e e s e e e e e e e e e e e e e e e e e e e e .. Tes _ No __ (D32)

WHIT O M SOTTOWTNT RRAS ﬂOIIG CAVR, OR VITHT, IRTVELT VO F‘m" FERCLTING TH Rl)“("@TIORAL’
I RTRANGY

0y

I [acsor‘_r..or;r'.' ';'es_____No____(IﬁSB)

< Iack of tiny » ‘KGS__PIO__(~D31l)~

I"ro ra .t pot availatle i T IR IE RN R : ‘,’es_____I‘:o,_____(D?‘_i)

I:rc,» ey s;a:"zil*:"l- not relevant to e or » J07 4 v 0 s s e s e | Yes ___ To _,__;(D’i’)

T Prorars asila 1o tut too £ar TEO MOTE . 4 v b e e e e e ot Ves ___lio __-(p37)
Ircs of interest in attendin: o oy o v v oo e e oo e “:'es___Nb (™ 7

 Pro rans of s-wi do nmot fit v - tire schedle o o v v a0 00w "-’es_\____l.'o __ (o2}

I .
. . {1 Y “ther, (snvmf‘;.'\ / P . '

— - - - ! [ 4’{ . - - -
- L .
- a

ERIC ‘ - .

Aruitoxt provided by Eic:
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IF PROSRAML TN VO'Tt ARWAS CF TNTLRECT WFFT MADF AVAIIARLY LOCALLY WHICH CF THE FCLLCWING
TYYES CF PROTTAM PTANNILT WOUID TF TR5T FGR YOUT
‘ Mornin: 01385565 o o 4 v 4 0 4 4 6 b eie i 4 e s 8 s s 0 e 4 e s Yes.___r: ___(pko)

Farl- afternoon classes (1:00 P to 3:39PF) . . . .. .. .. .. Yes __ To__ (D)
Late efternoon 2lasses (L:20 P to 5:20 7MY e e e e e e .. Tes ___To __ (ph2)
Evenin- c;las:ws (CO0PEE0 000 ) L it u e e e . ... Yes ___No ___(nk3)
Concentrated dav.lon” workshops « « « « ¢« «'v v ¢ v ¢ o o o « o o - Yes __ Ho ___ (Dhk)
Several hours at a time tut once a weex over a period of time., . . Yes __ No ___(DhE)
‘u-wyél hours at a time several times a weex over a period of time Ves __ Wo ___(th)
;oint pro-rams with rejistered n;rses et e e e e e Yes _ No__ (D7)

Would vou attend classes at your own expense? . . . . 7 © e e e e .. Yes __ No ___(Dhﬁ)

QOuld voui attend classes on your owvn time? . . . ¢ . . . e > e o o o Yeéi___ Y ___(Dh9)

prlé ~cu te rore williny to attend classes if you had financisl help? Yes ___ Nc ___(DSO) .

(H12) If the 3thool of Vealth Occupetions develops a continuing education
pro ‘rax for operatin room technicians, what is the very first
pro-ram vou wo1ild like to see offered? (specify)

v I

<
(#17) Hake2 an. corownts o1 wish arout the learnin: needs of operatin,
roon technicians anid how you thinx the should ‘e met and vhat you
worild 1ie to iee the Pransville chocl of <ealth Cecypations do
in this areq:




No.
M 1974

¢ Evansville School of Health Oc¢cupations
() 1900.Stringtown Rd., Evansville, Indiana 47711

i ' SURVEY OF THE CONTINUING EDUCATION NEEDS OF NURSE AIDES

. - The data obtained in this survey wili not/be used to identify specific employers or
jndividuals. Responses will be tabulated to reflect trends and educational needs within
the categ?ries of, employing agencies and employees.

INSTRUCTION: Please read before answering.
Answer questions from your own personal point of view,
. Many of the questions can be answered by placing an"X" in the space reflecting your
view. ) .
If a "write-in" response is required, please answer as briefly and clearly as you can.
Please return the questionnaire in the stamped envelope provided as soon 3.8 possible.

GENERAL INFORMATION ‘ /

(H1) Age: 18-30 31-40 | 11-50 51-60 ____: over 60 (H2) Sex: M__F

(H3) Last grade of school

i

HOW DID YOU LEARN TO BECOME A NURSE ATDE?

) b
Just lparned on the JOb o v o o v o s oo e e e e oo e e e e Yes _ No___(D1)

. Had some nurse's training. . « « « o o 4 o o o o oo o o0 oo .. Y€8 ¥o__ (D2) -

.

. Hospitza.l training program ‘for nurse aides . . . ¢ ¢ o oo o oo ‘Yes__ No___ (D3)

Nursing home training pri:)gram for nurse 8ideS .+ « « o o o o o o o YE3 No___:(Dl&-)

Red Cross Course in the care of the sick . . .l e et e eee. Yes _No (D5)
(H4) How many years experience have you had :Ln‘ nursing before your

present job? }

\

\

/

PREVIOUS EXPERIENCE

POSITION CLINICAL SERVICE (MEDICRL, SURGICAL, ETC.) j YEARS
\

s - \

. PRESENT FMPLOYMFNT
* \

(H5) Lenath df time in present job: | Years Months

Toxt Provided by ERI

Q ’
: yer: 3 urs home other (specif
EMC H+) Fmployer: Hospital N ng ) (specify)

: .:‘70 |




NA 197h-2

( H’") Clinical service: Me.d. and/or surg. OB Ped. ____ Ortho ____ OR _.
%R kSR _____ Psychiatry ___ Intensive-care _____ Other (specify)
\\\\\ Long term care (geriatrics or chronic illness)
(Hgy\ygture of your present yub (check all that apply): pi;ect‘care of patients
éﬁpervising work of others __ Other (specify)
(H9) Who supervises your.work?‘ Doctor RN LPN ___ No ome

p——
v

nther (specify)

FDUCATIONAL EXPERIENCES YOU HAVE HAD DURING YOUR PRESENT JOB: :

(H10) In-service educatioq'bffered b&,employer: Often Occasionally

Never -
(H11) Workshops or programs put on by others: Ofgen Occasionally
Never

Please list general %opics

-

1f vou have atténded in-service programs of fered by your employer,
have they met your learning needs? . . o « « o o « o = o o o o+« o+ Yes No__ (DE) .

(H12) If your answer was "No", what was wrong with the programs?

If you have attended outside programs (not where you work), were the
prosrams Satisfving? . . . e 0 0 e e e e e e e e e s . e e e e . Yes__ No__ (D7)

7413} I vour answer was "No", what was wrong with the programs? Too
technical ___ Too compl-x * Not well prepared
Not relevant to my joh Other (specify)

F'TTCRF_IFARNING NEEDS

<+

RN
N7
Does your ~mplover expect vou to know or 40 things which you haven't
“pen Prepared fOT7 o o o o o o o o o s v s s e e s e e e s e e s s Yes___ No__ (D8)

In thinkins arout vour need to continue to learn gnd grow in your Job
and as a person, would you like to have more learning opportunities-
than 01 are presently available t0O YOU? & « o ¢ ¢ v ¢ o o v o oo . o Yes No (D9)

71
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FOLLOWING ARE SCME AREAS IN WHICH EDUCATLIONAL PROGRAMS MIGHT BE DEVELOPED.
. INDICATE YOUR "INTEREST BY CHECKING "YES" OR "NO" FOR EACH ONE:

How to a.r-tua.lly do certain procedures . . . . . . . e e e e .. Yes

(k) List procedures you would like to learn to do: Y

-

No__ (D10),

Understanding why certain procedures are done, effects and dangers ’£es'__ hfo____(Dll)
‘ Are ym,x presently doing any of these procedures you want to learn
about? . . . . . e e . e e e e e e e e e e e e+ Yes__No_ (p12)
My part on the nuJ:sipg teAml . . ... e e e e e e e e el Yes___ No__ (D13}
Being responsible for a group of p.a.tienﬁs . e e e e e e s Yes No__ (p1k) .
Observing patients and reporting accurately . . . . ... .. Yes _ No__ (D15)
How nursing care is planned . . o « o ¢ ¢ o o o o o 8§ o o oo Yes No___(D16)
Administering medications v . .« « o o o o 0 20 e e s s oo . o YES_ No___ (D17)
How to participate ix; nursing conferences , ... % o « + o+ o e Yes  No__ (D18)
‘ How to supervise the work of others . . . . . . . .« .. PR Yes _ No_. (D19)
Gettins along witﬁ CcO-workers . . . o ¢ o o o S Yes  No__ (D20) °
How we arow and develop as human beings . . . . . e Yes No_;_'(D2l)
The patient &s & person . . . . + « « e Cee e .. Yes _ No___(D22)
_ Chronic illness . . . . . . e e e e e e e e oo o o s Yes No___._(D23):
. Acute 11lness . . « « o o+ o o o - “ ev e e Yes  No___(p2h)
Monta) 111Ne3S o o o o o o o o o s s s s s e o o v e e e e Yes No____(D2‘):) i
The child as s patient . o T Yes__ No_ - (2¢)
Mother, infent and family . . ... .. e e e e e e e e L. Yes__ No__ (D27)
frowing 0ld . . . . . e e e e e e e e e e e e e e e e Yes _ No__ (p28)
What social welfare azencies help and how . . e e e ., Yes___ No____(D29))
Helping the dying patient and the family . . . . o/ ¢« o v o o« ' Yes No___ (D30)

‘ jettineg sick from hein< in the hospital or nursing home . . . . . \fes___

¥

t

No___(D3X)-

g
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(H1S) Other (specify)

FUTURE WORK PLANS ] ! *.

[

Are you thinking of chanzing your job to another type of work in the
heal.th field? * . * * * * . . * L * * * * * * * * . * . L * * * . * * Yes—— NO_(D32)

FOR WHAT RFASONS WCULD YOU TAKE COURSES IN THE AREAS YOU INDICATED
AN INTEREST?

Pp.rsonal sa!ti:graction . * L) * * - * L * . * * * * * * . * * * * Yes-_ Na ( D33)

" To qualify for 8 raise INPAY .« o« o v ¢ ¢ o0 o o o o o o oo . SYes _ No ‘ (D3b)

To qualify for a promotiomr . . . . . . ¢ v ¢ v v oo oo Yes No (D35)
N To improve your performance on your present job . . .. . . . . Yes__ No_ (D36)’
To t a job in another instituticn . . . + ¢ ¢ ¢ 4 20 o o . Yes _ No__ (D37) -

Are ou considering entering a training program to become & ,
nurs‘::? * * - L) L * L L * .. L : ',; & * * L * L L * * * * * * * * Yes NO (D38)

Yy

WHICH OF TF+ FOTIOWINT REASONS HAVE, OR MIGHT, PREVENT YOU FROM
ENROTLINY IN =DUCATTONAL PROS SRAMS?

T.‘i("r: of‘ IﬁOn’*'.’ o o » 'n' L L 2 A S A R e o o o o % eS ° NO (D39).
Y . ’ '
Ifack Ot‘ tin"e - . * : - .’. . * . L L * L . * * * * * * . * . * Yes (Dko)
L I3
- s
Pro-ra s not arailablﬂ R Yes No (Dhl)
. 2 - T

v

Proyrams,available do not apply to me or what Tdo . . . .. . . Yes No  (Dh2)
?I’O,‘?‘&"ﬂs &‘-’ailawl" Mlt tOO far from home ¢ o o ¢ e & ¢ ¢ ¢ o ¢ o .Y.es___:_ NO (Dh3)

Iac"’; Q t“r‘}st in' attending * * . * * . * * . * L] * * * * * * Yes—— NO- (th)

Pro srams offered do Not fit my time schedule . « o o o o o o & ‘ Yes__ No___ (DU5)
(Hl \ Other {specify) . ) | . v o
Ir PRO"‘Q"{}‘ THAT YU WFRF INTERRSTED IN WERE OFFERED LOCALLY, WHICH OF
’ THE FOLIOWINS TYPF3 OF PROGRAM PLANNING WOULD BE BEST FOR ¥OU?
Mornin 21asSesS v e o o 6 6 0 o ¢ e e e e e e e eie C. Yes _ No___(Dbf)

rarl a%tprnoﬁp classes (labO-PM £0 3:30 PM) e o b b eie b e e .Yes _ No___(Dk7)
Iat“ a‘ft&x‘nOOn CI&SSQS (}.:00 PM tO 5:30 mi)‘ e 8 v e e o s o = _Ye’s_— NO___-.(D)"‘B)
Tronin: elases (100 P £0 9100 PM) .o o . s v v o0 e e e Yes__ No___(Dk9)

-

"On(?“ntrat' ’i dflj.’ lf‘m-‘ WOr‘:‘:ShOpS e o ¢ o » \0 e o ¢ o 8 * & 1 o Yes NO '(DSO) -
, . D — g ~
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Two to four hours at a time once a week over a longer period . . Yes _ Nq___(ﬁﬁl)
Would you attend classes at yows Own expenSe? - o o o o o o 0 o o o Yes ' No__ (D52)

Would you attend classes on your own time?°® . . ¢ ¢ o ¢ ¢ ¢ o s o o o Yes ﬁq___(DSﬁ)
, q

Would you be more willing to attend classes if you had financiah
help? L] * L L] * L] L] L] L] L] L] L] L] L] L] L] L] L] - L] L] L L] * L L] L] * : " L] * Y.es— No—(DSh.)

. (H17) If the School of Health Qccupaticns develops a continuing:
education program for nurse aides, what is the very first
program you would like to see offered?

(specify)

(H18) Please make any suggestions or comMénts you wish about the
educational needs of nurse-aides and how you think they.
shoild be met:
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. : ABSTRACT FOR PROJECT NO. 40-74-D-4
~ DEVELOPMENT OF A HEALTH OCCUPATIONS CONTINUING EDUCATION CENTER

This project was developed under a grant from the Indiana State Dozrd of Voca-
tional and Technical Education in cooperation with the Evansville School of Health
Occupations, qupsville-Vanderbﬁrgh School Corporation.

In spite of burgeoning mumbers and types of health care workers at’ the anciltary
level and the pressure of increased pemands for programé to insute worker competen-
. ) .
«cies, few attempts have been made to identify their learning needs or to develop edu -

-t

cational i;sources»to meet them. This project was designed to investigate the learn—

ing needs of selected health occupations at the vocaticnal level and develop guide-
N . N
lines for the establishment of a model for a health occupations continuing education

/
center. . Ll
D

[ A:d
The learning needs of licensed practical nurses, nurse aides and operatipg room

technicians were identified through quéstionnaires. Pexceptions of their lea}niﬁé

L4

needs were similarly obtained from instructional and supervisory personnel.

Although generalizations'could not be drawn about the occtipational groups, the
»

desired information about types of learning needs, n%pbers of potential participants
» L]
in programs and possible problems in providing educational offerings was obtained.

Samg significant findings were as follows: .
1. The -extremely diverse learning needs of the occupational'groups could be met
best through establishment of a "learning center' rather than a narrowly

defined "continuing education center".

2. There are sufficient numbers in the groups studied willing to attend program
on their own time and at their own expgnse to warrgnt offerings by an ogf- -
side educational agency. -

3. The educational resources of the School of Health Occupations are adequate
to provide programs for selected learning needs although varying degrees of
cooperation with employing agencies would be required depending ‘on the in-
structional objectives. -

3

- -

On the basis of the findings, guidelines for a model learning center were devel-~

opred. It was recqmménded that the Evansville School of Health 0ccupé¥ions Learning

Center be egtablished and tested in operation offering selected programs based on

o
"

the learning needs identified.

Pl
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