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BSTRACT '
One of the North Dakota Employment Security Buraau's
bjectives is to provide equality of services in all programs -

dministered by the Bureau to rural area residents throughout the
State. This includes services to agriculture, business, government,
nd vorkers in meeting their enployment and manpovwer needs. The
upervisor of Rural Manpower Services provides functional supervis\i .B
nd program directionm, with at least one staff member in-each loca

nd sub-office assigned local area program responsibility to carry,

ut effective and equitable services to rural area residents. This
975 annual report provides a summary of Rural Manpower Services

accomplished during the year and relates some of the plans for rural ‘
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ervices in 1976. Information is given on (the: services provided to
ural people, farn workers, and rural applic¢ants; crops harvested
uring the year; 1976 agricultural outlook; youth employment in sugar ' -
eots; composition of interstate farm-migrant groups; and interstatb
seasonal agricultural clearance. Rural services of each local job

gservice office are summarized. The Volunteer Rural Manpower
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epresentatives, job information centers, and members of the
overnor's Committee on Migrants .and Seasonal Farmworkers are listed.
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1975

NORTH DAKOTA EMPL?MENT SECURITY BUREAU

| ° ' RURAL MANPOWER REPORT
One of the objectives of the North Dakota Employment §ecuri-ty Bureau
is t& provide equality of serviceg in all programs administered by the
Bureau to rural area residents throughout North Dakota. This includes

services to agricylture, business, government and workers in meeting
+* their employment and manpower néeds. ' '

This report is, compiled to prgvide a summary of Rural Manpower
Services accomplished during Cdlendar Year 1975, and to relate some
" of the plans for rural services in 1976.

On behalf of*our Job Service Offices and particularly the Rural Manpower
Staff, we express our sincere appreciation to Caunty and City Officials,
Social Agencies, Agricultural Agencies'and groups: L.aw Enforcement.
Officials, the Press, Radio and Television Stations, and in particular, ™’
to the network of Volunteer Rural Manpower Representatives and Job
Information Centwer Volunteers for assisting our Agency in ektendir}g
manpower services to rural areas.
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— ANNUAL RURAL MANPOWER REPORT - :
c .. L e 1975

\ - -

PROGRAM PLANNING AND ORGANIZATION

- ¥

A. Organization : ' v

1 Durmg Calendar Year 1975, there were no major changes in the organizational
» | structure of the Rural Marfpower Program. The Supervisor of Rural Manpower
4 Services provided functional supervision and program direction with at least one

i staff member in each local and sub-office assigned local area program respofi-
- sibility to carry out effective and equitable services to rural area residents.

f - - . -
"N k Seasonal Interviewers were alsoputilized in the Red River Valley to assist _

; %g , migrants,' seasonal fa.rmwo;,k.e‘é\:l youth and growers in sugar beets and potato

|, production. Spanish speaking personnel were also employed as outreach'workers

. “ in the Red River Valley and Williston areas to provide services to migrant '
gh \‘\ workers and their families. S -

v

" ' ) /

-

In extendifig services to agrlcuL;ural and rural people, the North Dalkota’ Emplo?'
i ment Securlty Bureau concentrated on the f0110w1ng actions during the year:
‘Maintaln the 40 Job Information Centers located.in rural areas. These

‘ Centers manned in the local community on a volunteer basis supply occupa-
¥ tional and informational materials, self-filing Application-and Job Order.

g 9‘ forms, display the Qaily statewide Job Bank Index and house a toll-free

¢ ~ Job ‘Bank telephone number. : _
S i : -
2.  Prowvide effectiva placement, codnseling, training and other services to

migrants and seasonal farmworkers, including utilization of Title III,
Section 303 of the Comprehensive Employment and Training Act.
! - . /
"~ 3. Maintain close liaison with the Governor's Committee on'Migrants and
éeasonal farmworkers, Health, Education and WeLfare,' and migrant com- ¢
_ mittees and agencies in providing services to mlgrants and seasonal
:T; oo farmworkers | -
{
; 4

w

. . Provide concentrated outreach contacts to recently refurned veterans,
1& ~ school drop+uts, applicants re0e1v1ng~we1faré or“food stamps, and to
i, other applicants needing manpower services.

.

.

5. Carry out extensive farm and non-farm rural employer contacts to
promote local employnrent.

<

6. Urge rural applicants and employers to place applicatiens or orders
through Job Information Centers or by u81ng the toll-free Job Bank
telephone hstlng - . ‘

T U 7 ~
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PROGRAM PLANNING AND ORGANIZATION - continued: ( :

\

A. Organization - continued: . - ~ : e
. \ o~ .
7. Carry out a concentrated program for 'youtk_x to ’gv'ork in suBar beet hoeing
and thinning in the Rgd River Valley,” T ' ’

8. Maintain 10 Emploﬂrmént Security Bureau Outstation Offices on a f\fll-time

basis in the rural sector to provide services to area applicants and employers.

. o

¢ The above objectives for the year weare attained and most of these activities are

”

to be further expanded through the comi ear,

- L
B. Rural Meetings and Contacts g : ' Vo

’ .
s

“State and local Rural Manpower Personnel attended agricultural meetings

involving crop, livestock and row crop growers during the yeay to keep abreast
of agricultural developments, determine labor requirements,..an‘d offer worker
recruitment assistance. . ' '

. -

. ‘".

Meetings were also held with agricultural-and related agencies and representatives
such as’, County Extension Agents, Saoil Conservation Service, Agrivcultural
Stabilization ‘Committee, Farmers Home Administration and Rural Area Develop-

ment Committees. )

: . , ‘
Close contact was also méi‘tained with Social Services, Schools, Health, Law
Enforcement and civic and business organizations in the rural sector to explain
and provide manpower services to North Dakota rural residents.

%
>

C. Thmmg

Statistical and On-site Local Office Evaluations were made throughout the yea'r
to assure full emphasis was maintained toward equal services to the rural sector.
Staff training was provided on a local and State level in services to migrants and
seasonal farmworkers, the Judge Richey Court Order, CETA 303, and other ’

*areas of rural manpower services by lpcal office and, State Adminjstrative Staff:

. b 0
1995 CROP SUMMARY - . o
According to the Noréh D,;kota Crop and Livestock Rep(;-xzting Servicé, production of ,
all major crops showed an increase over 1974, with the exception of potatoes, winter
wheat. wild hay, corn and millet. ’

The Crép Reporting Service showed spring wheat production at 156, 3 million bushels, -
a 14% increase over the previous year. - A record durum.wheat crop of 104.9 million
bushels-which was up 48 percent. Oat production showed a 38 percent increase to

56. 2 million bushels, barléy at 75.6 rﬁillion bush els showed a_flz% ihcrease. Rye

at 3.0 million bushels was up 8 percént. ‘ S .

e 3




’ < " . -

1975 CROP SUMMARY - continued: ' ,

‘Corn at 6 7 million bushels showed an 8% decrease from 1974, Winter wheat, a minor - »
crop i 1ith Dakota, .totaled 3.1 million, bushels, down 8% and millet at 2. 8 million =
bushels wa down 19% : . N

-

Produc‘clon of pota,toes was down 23% from the record 1974 crop according to the Crﬂ
Reportlng ‘Service, 'wh11e sugar beets estabhshed a new record high of 1. 8 million tons,

-an 18% 1né:rease from a year earlier. .
: Ollseed crop outphit shows 1975.Tlax production at 7.1 million byshels, soybeans at
2.9 million bushels-and ojlseed-type sunflower production setting a record 345.4 .
milhon pounds . , . . - o

[

The ouer—all crop harvestéd was 19, 6 million acres, which isﬁZ% below the 1974 level. ‘.’

- - o i
The 1975 spring planting season was delayed bya late, wet s\prlng - Heavy ralns in late
June caused severe flooding in-the’ southern half of the Red River Valley and causéd

'-‘con31derable crop loss of grain and r@iy crops such as’ sugar beets in that area. )

The harvest progressed rap1d1y during the first half of August, however, showers and .

cool weather after mid-August into September caused quality and yield loss of graln in

the south and hampered completion of the small grain harvest. Fall weather condltlons‘,
however, turned warm and dry and,providéd good harvesting conditions for row crops -

such as, sugar beets,\pota.toes. sunflowers, corn and soybeans.

“

The number of far‘nilyl farms in’ North -Dakota declined by 500 in 197;, to 41,000, .This
- compared to a\fecbrd high of 86,000 in 1933, The average farm size is gradually
d .

. 1ncreasmg and }s expected to be 1,040 acres in r976.

.
- 3
‘ -
. .

1976 AGRICULTURAL OUTLOOK N\ L 3 Q

o

Informatlon from the North Dakota Crop and leestdck ‘Leportlng Service indicates
North Dakota farmers intend to plant more acres of hard, red spring wheat, barley

-

and sugar beets in 1976, but fewer acres of flax and soybeans. Durum wheat, oats ‘e
and corn should remain the 1975 year level A bz‘eakout of intended planting on
.some maJor crops is as follows: . oy

- .
"Hard. red spr1~ng wheat - 6.9 million acres for'a 7% increase over 1975 Durum wheat

at 4. 1 million acres, and oats at ].5 ,million acres show'no change Sugar beets are
expected'to be planted on 151 thousand acres or 11% above last year. Barley prospectlve -
plantings will be up 8% to 2.3 million acres. Fldx is xpected to decrease 18% to | .

' 650, 000 acfes('while corn at 500,000 acres will be ulq(ehan_ged from a year earlier. -\ '7 .

[N
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 SERVICES TO/RURAL PEOPLE . ' o o , - /0

During 1975 Lpprommately 46% of the appl1cat1ons for services or about 3@, 000
persons were f'rom rural areas. Rural pefsons placed om jobs comprised more than
10,500 or 39% of all 1nd1v1duals placed through the Job Serv1ce Offices oi the’ North '
Dakota Employment Se (.ur1ty Bureau. , .

In other manpower-services, 39% of applicants receiving vocat1ona.l cou.nsehng in 1975 ¢
and d-T89% of those tested were from the rural population. Almost 46% of all enrollees T
in training programs were ruradl residents. A breakout of services prov1ded and the

. v T s
numbher of rurakpeople receiving manpower services is 1nqluded in this repprt
/ . 4

4 In addition to prov1d1ng outreach services to rural areas throughout the State, the 40
Job Informauon Centers were mdaintained. These Centers. voluntarily mapnned in

4

f‘ var1ous county seat and other rural centered towns, served as refer’ral and manpower
programs 1nformat10nal po1nts for- -applicants and employers ‘ - T -

[

hd Y

The network of lOQ Volunteer Rural Manpower Representatfxves who prov1ded éerv1ces

: pr1mar11y to ag-r1cultural employers and job seekers was also maintained. Dur1ng L
the.year these volunteer Rural Manpower Representa’uves ﬁlaced nearly l-,,lOD workers
and custom comb1ne crews in small gra1n rowwrop and hay1ng operatl{ms R
B ~ - - D :

Durlng 1975, .11 full time Employmglnt Se;:ur1ty Bureau Rural Outstation Offices were .’ i
established. Located mostly in county seat tdfwns, these single staffed qffices provide .

. a full -range of services to rural am apphcants‘and employers 1nch1d1ng job develop-
ment, placemenﬂz and referrals'to ning., During the first 4, months of operation,
“these Outstat1on Offices’ ‘reported 900 new applications and made over 530 job referrals
resulting:in, nearly 400 farm and non-farm placements.’ ) L.

- .
. .
- i . »
. M . 3 '

'SERVICES TO FARM WORKERS ‘< o e A

¢ ’ b

7

‘& 1975, mearly 4,200 agr1cultural Jo‘b open1ngfs Wwere fNled by the Job Service’ Offices®
of the North Dakota Employment Security Bureau. Thig is in add1t1on te the almost
l ,10Q workers and machmes placed by the Volunteer Rural Manpower Representat1ves

Part/1’c1pat1on in serv1ces to m1grants was- cansiderably expanded 1n,l97. Under
Settion 303 of the Comp‘rehenswe Employment and Training Act, resources were made
available to the Employment Security Bureau to employ Outreach Workers in the Red
River Valley and Williston areas where a considerable number of Spanmh speak1ng
+-_ -inter-state m1grants are seasonally employed in sugar beet operat1ons

Working closely w1th other agenc1es such as Health; Education, Social Serv;,ceé and
_ the Minnesota Migrant Counc1l attempts were made to contact every m1grant c?amﬂy r
in these areas to (1) determine actual number of migrants, both contracted an on- o
contracteéd working in or seek1ng employment in the sugar beet fields; (2) determine |
migrant needs such as medical, employment tra1n1ng or other support1ve serv1ces, S
and (3) refer m1grants to proper agen'cy fo sexvices. . : C |
- . 4 C ,
G- e _ :

\ ) . : _10 ’ ) .~ ' ‘
- \'»--‘._5-‘ A s F ‘ : .\..P.'-'




SERVICES TO FARM.WORKERS - continued:

+

Mor\thly meetlngs weye held by the Governor's Commlttee on Migrants and Seasonal
Farmworkers to assure ﬁroordlnatlomand effectiveneéss of migrant services. . Agencies
involved in mlgrant services are represented on this Committee with the Employment
Service Director of the Employment Security Bureau serving as Committee Chairman.

_Magrant outreach activities and local office contacts showed there were about 7,000
interstate migrants in the State for sugar beet thinning and weedlng operations in 1975,
.Of these, 6,400 were in the Red River Valley and 600 in Northwestern No;‘th Dakota..

. There were approxirnately 925 families consisting of_g, 100 field workers with a
pre-s¢ason contract through the sugar beet companies in the’ eastern part of-the State.
In addition, there were 215 families that migrated to the Red River Valley with no job
cofnmitrnent Severe fiooding in late June caused an approx1mate 6,000 acre loss of
sugar Qeets planted. "y

- .

In the Williston area there were 102,contracted migrant families consisting of 360

|/ workers. and 240 dependents, The number of migrants without a pre-season employ-

ment offer that migrated to that area. was negligible.

A total of 10 Migrant Eﬁhcation Cen{ers under the dire&tion of the North Dakota
Departmentof-Public Instruction were in operation in the Red River Valley during,

~~the migrant season. While primarily an educatlonal program for children of

migrant agricultural workers, ancillary services such as, health, food services, .’
am\transportatmn were provided without cost to the migrant. The seven- week
progiam includes services to infants and pre-school age children as well as those
at the Elementary level. Nearly 1,900 migrant chlldren were enrolled in the

Mlgra t Education Centers in 1975.
i C s
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w i | SERVICES TO RURAL APPLICANTS
. : - .
Calendar Year 1975
o - ] B "."' \/ |
Individuals Seeking Serviced ; .
Applicants Counseled ‘ :
s Appligants Tested | B
Ind1vmmals Placed ' *
., Non-agricultural = . .
L Agrlcultural B . : Lt

Total Agrlcultural Ope:zg ‘Filled (Excluding Mass) -

’ Mass’ Agrlcultural Placements by VRMR s

N

ApplicaEEs- Enrolled in Training
Individuals Receiving Job Development .
Veterans Seeking Serwvices
Veterans Placed

» -
Minority Applicants Ava11ab1e
Minority Applicants Placed

-

. 3 - —

Migrant and Seasonal Farm-workers‘Avail*le

\ ~ ’ . ’ -
Mlgrant\a)ml Seasonal Farmwprkers Placed
N In agrlcultural Employment‘

\Mlgrant apd Seasonal Farmwgdrkers COémseled
Enrolled in Trainin .
Referrec_l to Supportive Services

"Twﬁéj

Rural -
'8, 030 . 36,143
6, 100 2,350 -
.6, 025 2,090
26,753 - | 10,554
25,010 9,650
2,468 ° 1,168
. ' ~
4,185 . 1,747 -
1,093 (fg\_l,
3,552 1,632
7,335 2,393
‘12,980 6,470
4,323 o, 642
5,861 + - }, a3 .
cz;pés 1<?41

2,116

». 898 &
513
92

. 959 v .. :

g
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Employment Security Bureau 7 - . Employment Service Divisien
. - . ' ' )
Az . . 3 Y
« : | . {
YOUTH IN SUGAR BEET SUMMARY * ,
' . . o - :
No. of No. of No. of Total  Total .. _Tetal °
City Youth ‘U Crewh ‘Farms Acres Hourg " Earninga
‘  Fargo .. 562 12 16 2,255 22,792 $52,193,25
Wahpeton 8 2 2 373 4,236 ' > -1,279.29
Grafton *~ * 169 © 4 5 570 8,131 . 12,115, 75
;,"‘-‘;} v . . . . ,
Gran& Forks 125 9 8 960 . 7,560 14,400.00
. . P .
- A . ——— ——H—
.L' ’ N 4 ' . 7 = : .
TOTALS 934 27 3T 4,158 42,719 ° $85;988.29
. % o ‘ir . '
) : : @ R
- »Jo . .
2 . ’ . - .
. 4 \ ~ .
l 0. v
. RN
- ¢ r ' .
s 4
- - -,
' > \ a ) A
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GOVERNOR'S COMMITTEE QN V(IGRANTS AND SEASONAL FARMWORKERS

-

-

. Ralph R. Lange, Director

Employment Serviee Division™

P.O. Bex 1537

Phone: 224-2843

Mr. Wayne Boekes, Coordinator ’
of Business, Industry, Labor and - 7
Education Exchange Programs

Vogcational Education

«8Btate Qﬂmiuxlding ' '
Bismarck, Worth Dakota L."58‘30% i -

Phone., 224-2287

Miss Irma A. Block, Director » -
Division of Nursing '

" Department of H ealth
‘Stateé- 1tol .

\.\B;mnér‘ck’:\&orth Dakota 58505
P_‘ho}n‘g: * 2242494

. M,r\a M. J. Peterson
Migrant Education Program
\*""-441—2-1\ 6th®Avenue Northeast :
~Valley City., North Dakota 58072
Phone; 845-4754 ‘
Mr. Joey Pederson
Deputy-Sheriff ~
Walsh County" . . -0 [ ,
Grafton, North Dakota . 58237 /"
Phone: 352-2041 ’

r

Mr. Allan Cattanach

Waldrm\gzll N
North Dakota State Un1vers1ty Campus

Fargo, North Dakota . 58102
. Phone:. 232-€881 ‘ . .

Miss?Vicki Schmaltz .

» Migramt Health Service, Ing.
Moorhead State University s
Moorhead, Minnesota 56560 .

" Phone: (218) 236-6502

~ Mr. ‘Gordon Rudolph, Agricultural Manager

‘Minn-Dak Farmers Cooperative -
Wahpéton, North Dakota 58075 .
@ Thone: 642-8411 . . - - - 14

f ERIC - B

wll Toxt Provided by ERIC .

Employment Security Bureau® - '

- Biomarck, North Dakota, ~ 58501 .

N~
Mr. Charles Alm
Christine, North Dakota 58015
Phone:  998-2206 '

Mr. Conrad Moe, Administrator
of Food Services

-Department of Social Services

State Capitol ‘
Bismarck, North Dakota 58505
Phone: ‘224-2328

-

Mr..Ken Tardi, Director

Division of Env1ronmental Sanitation

and Food Protection
Department of Health
State Capitol

-

'Bismarck, North Dakota 58505

Phone: 224-2382 .

o
l v
Mr. RonaldA ’f‘orkelson

"Sugar Beet Spec1al1st ‘

KFGO Radio Station

Faggo, North Dakota 58102

Phone: 232-1558 .

Mr. Gordon Kendal, State Director.

Adult Edyucation, Division of
‘Continuing Education )

University of North Dakota .

Ggand Forks, North Dakota 58201

Phone: 77.7-2661 '

Mr. Jack O'Leary, Manager

Am'ericam\ngst'al Sugar
Hillsboro, Nerth Dakota 58225

Phone: 436-5905 .
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US DEPARTMENT OF LABOH o Manpower ASmumutistion .

ANNUAL RURAL MANPOWER REPORT

SYATE

CALENDAH YEAR REPORILD

SELECTED DATA ON FARM PLACEMENT OPEAATIONS 1975
- ITEM . . NUMBE R
SECT'ON A DAY HAUL ACTIVITIES ATTOINTS OPERATED BY STATE AGENCY :
. Tmmmdnyhmlpouiu ........ e eeeieseeseerreases cereraens B
‘ ; k 0
- . : ' 1
2. Number of day-hai polats ../ ...... T PP PR ~ 9 .
3. Sum of days day-haul points operajed during yesr .......... D) TR TL I T 0
ot \ V.
4 Total numbet of workers transported during year ] 0
P
SECTION B SELECTEDSER\"CESTOSCHOOL-AOhWORKIM (under 32 years) ’ .
5. Supservised camps o mdfunﬂsool-mlkmwoth;l.....‘....................'........... 0
i ) ’ =
« & Plaementsincamps ......... B S T L L R T T T R TP R PR Y PR PR T Y F PR L’) 0 '
6.Plommnuohchodl-aqowotkn\ﬂnmpct\!iudlﬁo-lnlnhonl....:............. Chenraaas 0 " 0
SECTION (o8 SERVICEST’OINDMNS LIVING ON RESERVATIONS .
’ ’, .. °
7. Rendered by on-reservation local offices or £} itinerant points - .
‘ ' F-'.mi:hocmcnu ............ Ceretensanas R T '
‘ R 0 .
b. Appllam-holdinqmpuno;l A R R R 0
s Olhﬂl.mpl?mmuo!n-wudonlndhm ...... . e ey, 93'
SECTION D. OTHER SELECTED DATA - sl ’
. o y
L Numb«o”ocdorﬂcﬂwhldlhcldlmdlnla ............ I P cerieeiannen . 0. *
10. Sum of days on which farm clinicswere held . .. ........0h e i eeeaes ceees T o'
. A >
11. Total number of local offices participating in formal community service programs ... ......... 'r‘_}
{Puk nuniber of volunteer farm plecement representatives . ... ... S chrereeireiaaen \ 172
4
¢ ' >
W ) \
) A
SGRATURE _*\*'\ , TITLE T
I\ . .
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1975 SUMMARY OF RURAL SERVICES BY LOCAL JOB.SERVICE OFFICES

r

3 [

BISMARCK A o .-
. TN ‘ . o .
Farrn activity changed only slightly from the premous year. W<=a'ther conditions in
the early months of the season included abdve average prec1p1tat10n and this cauised . |,

difficulty in getting into the fields for planting. “The precipitatign, the remainder of
the season was about average and crops were good to excellent throughout the f1ve—

.

county reporting area. - 4
Due to lncreasebd mechaa‘uzatmn, the necessity for workers tra1ned ih the operation
of larger farm machinery ‘increased in demand.  Shortages were bxperlenced during
spring planting because of weather conditions which allowed only a short time for.

sceding operations.

o

0

A large demand continues for®seasonal combine operators and Helpers to work for
custom operators and local farming operations. There is always a gteady demand
for experienced:farfh couples with unlimited salary advancement opportun1t1es for L

capable couples. -

h) [y

The custom operators charged $8. 00 per acre, 10¢ per mile. over 10{miles for hau.ling'.—

grain, and 10¢ per bushel over 20 bushels per acre. The average wage for m
workers 1ncre'ascd again this past year. Pay for single farmhands ig now. .$400 $500
per month plus board and room, and for c;ouples the salary ig $400:$F00 per mmonth
plus housing and extras such as meat and utilities. . .

.
i

The Volunteer Rurak Manpower Representatwes were contacted_ after the harvest to
‘collect placement information, D pending®¢n the location of the VRMR and the size
ol thet community, the VRMR' s provide outstanding information centerg for local
+farmers "and for ¢ustom operator, Information about job opportunitie and farm 1
employment 1s traded freely at these focal points.- The VRMR's haye been made
" cognizant of the Job Bank and the Toll-Free number by wh1f:h a call\can be placed e

to obtain information on job opportunities and .related programs

\\v o

%lty is handled primarily by radio with some,newspaper ad‘\;ertig\lng The Job
Bank provides an up-to-date, statewide source of information on the dvailability of
jobs fo any inquiries recdived. The lack of qual1f1ed workers continues to: be a

problem in the agrlcultural area. - , . \ )
. ] i . ' ‘ \
The Rural Manpower Representatwe in the five-county area handles various, outreach
services and activities for the Lotal Job Serwice Office. Time spent in-the field T

averages .2 to 3 'days weekly The activities cbnsist of visiting VRMR's, Joh Corps
recruitment, Green Thumb referral, Food Stamp administration, Monitor/Advocate
for migrant labor, and. various CE'].:‘A contracts.

LY . . —— " " .
. " . : “r

Contacts aléo consist of visits to juvenile authorities for Job Corps, Agricultural

Extension Agents, businessmen, local government offices, high school personnel,
and local Job Information Centers on a continuing basis. During the past school ~
year, emphasis was placed on Job Corps recruitment and establishing summer

work experience in-school and work experience suynmer program.

t
.

[Kc""' g
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1975 Surnmary of Rural Services by Local Job Service Offices - continued: . o
i ’ ' ' ’
- BISMARCK --continued: ) - #
A numerical breakdown of contacts by the Rural Manpower Representative is as
" follows: , o . | .
Schools - - 68 ° Non-agricultural Employers -- 65 '
VRMR's - - 99 Agricultural Employers -- 12

Social Services -- 60 © Other e -- 35
. b - s '
By providing normal scheduled stops to five itinerant stations the Rural Manpower
Representative renders all services to the 5 counties covered under the jurisdiction

of the Bismarck Job Service Office. : ‘ e

The Scrylces encompass all unemployment insurance activities fo the outlying areas.
including, claims taking, periodic interviews and related U. 1. functions. The local
RMR can hopefully help anyone who seeks assistance.in the rural areas to include -«

" U.I.. training 1nformation, and CETA- oJT 1nforrnat10n to employers and potential
trainees,

N \
. o - * ‘e
N . .

The Rural’ Manpower Reprcsentatlve can function as a total office within the outlying > {
arcas 1n the normal, scheduled stops at the 5 outreach stations. Contact to applicants, :
~ students, dropouts, and claimants is provided on a continuing basis. Efforts are
made with the local Social Service agencies to assist Food.Stamp apphcants and other's
in upgradlng their status by prov1d1ng 1nfc5r'mrat10n about tralnlng programs and _]Ob .

o'pporhmltles : ' . /o

-
L
\

The action for the upcorming year will find the Rural Manpower Representative pro-.
viding .increasingly diverbse services of Employment Service, Unemployment Insurance: .
and related functions to those persons and employers who have had difficulty obtaining -
thas Wﬁo;matlon prior to this.time.” o » v K

.
4

The SCOpt)Of rural employTnent and farming has cthged considerably within the past
few years,and the avenue to a successful program is to provide a better qua11f1ed
applicant to the rural employer. @

@ -
-

.. DEVILS LAKE : .o .

3

. s
Two -developments which have an impact on this area are, the ABM Complex in the
Langdon area and Davils Lake Sioux Manufacturing at Fort Totten. If the ABM .
Complex is mothballed as has been indicated, it will certainly have a Iarge 1mpact »
on the 1abor situation in Cavalier County Devils ‘Lake’Siolx Manufacturing is working
to expand 1ts labor force by 70 workers by December 31, 1976.
The farm labor market is apparently shrinking. Machines are doing more and more

' of the work and except for custom combine crews, very little outside help is needed.
" There always 1s a demand for youth who are willing to work on custom combine ‘

crews through thé summer. - : 1_3 e »

S 14 - S ' . . |

EKC | - - | o
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-1975 Summary of Rural Servicee by Local Job Service Offices - continued;ﬂ‘ .
P . he a . +

.

DEVILS LAKE - continued: - ) o , .
. The Rural Manpower Program is set up on a two- ‘weelk rotatlng schedulé. The
schedule is adjusted accord;ng to the level of act1v1ty in the various parts of the
region. The schedule is as follows:

i ~

Monday .-+ Eddy County Mpnday - Towner County -
Tuesday. = - Cavalier County » 'fuesday . - Rolette County .
Wednesday - Benson County ., Wednesday °- Ramgey County
Thuwsday .- Ft. Totten/Reservation’ Thursday - Ft. otten/Reservatmn p

Friday ‘.- L{;‘.ocal Office . » Friday Local Off,}ce

The time 1n each area is spent making employer visits, contactlng VWR'S, writing
and serv1émg CETA-OJT contracts; and coptacting schools. VRMR'é.have reportéd
very little activity in the farm labor market with mechamzatloﬁ ever on the increase.
They further report that most farmers are h1r1ng back workers theyshave had in
prev1ous years when help is requ1red Contact.is maintained with all s chools to
assure a good working relationship on youth programis. The CETA Work Experlence
In-School and Job Corps Programs.are given particular emphasis, - ~

- -~

4 R

The Rural Mafpower Program in this region  suffered a break in continuity \)"hen the

RMR was ill for a period of t1me and eventually resigned. A new, RMR. had to be

trained and as a result, accomghshments are pot what they m1ght have been.. T~
.‘\

A so.mmary of.accomplishme&ts in CETA-0OJ
to October 31, 1975, is as follows:

- k)

Uar;d Job Corps from No,‘vemb'er 1, 1974

CETA-OJT - 38 contracts weré*written,* eLxrolhng 175 people in tra1n1ng Fifty~
six peaple completed training and were placed 75 people are still
. ' ‘ in training, Y

~JOB CORlPS - 32 people were screened offwhich-17 were e,r;rolled. Six applications
: ' for Job Corps are now pending.

s

4

Follow1ng are accomphshments of the new |RMR since June 1, 1975,. when h.e ,e\nd,t.ered
the program . , _ | . R o '
31 youth ehrolled.in CETA Work Experlence In- School Program for year '75- 76
77 newy app11cat10ns . ,
. 6 job development calls - - ' '
~ 116 non-agricultural placements - ‘ =8
36 non-agricultural employer visits |
56 community contacts
(Virtually all of this act1v1ty is the result of outreach)

v - ‘-

Y

f B
P % Figures are approximate - accomplighménts of former RMR for first part of

year are not available. S ~ . . >
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1975 Summary of Rural Services by Local Job Service Officés - continued:

-&‘ . ’
%
DEVILS LAKE - continued; )

Two Job Information Centers have:-been set up in rural areas. They aP¢ 1oéate
] the\\Soc1a1 Services Offices at New Rockford and Minnewaukan. Because of the )

reach Office established at Langdon, it was not necessary to have a Job Informatjon

Center there.

The JIC's gerve a two- fold purpose. They prov1de job information to apphcants and !

also provide 1nformat10n and ‘a base of opera$t1ons for the RMR. \

-

DICKINSON : . . ,

: o . \
The small grain production in the Southwestern North Dakota area indicated a good o
to excellent ¢rop with the exception of scattered large areas which experienced loss
due to hail damage. Although heavy-rains in the spring of the year held 'ﬁp seeding
weeks behind the normal seeding time, the moisture gained during that period was
very helpfu] due to late summer drought conditions. The sub-soil moisture provided
enough water to pd‘ov1de for good to hlgh y1e1ds in all areas. : o

L

?

The harvest of small grains began at the end of July with most of the activity very A

slow until about mid-September when hot weather® conditions began the ripening of

small grains quite rapidly. The ripening of the small grains was very sporatic

from field to field¥and began, for the most part, about two weeks behind normal

act1v1ty The harvest was not com’pleted until about October 1. Due to the late’

season, many of the custom crews normally in the area during the harvest season

had left the area and thus created,, for the flrst time in many years, a shortage of

crews to cut small grains. ® : ’

Hay production was good to very good throughout most of “the area. All areas

experienced a good first cutting with many areas also getting a second cutting.

July ‘was the peak cutting month. - Due to low hay production in the year prior and /

low hay production in the eastern part of North Dakota, the price of hay remains

. quite high. .The greater use of hay stacking machines again rgsulted in the low

dernand for bale haulers. - z\"é}

It appears that the higher grain. pr1ces and good y1e1ds will again enable many

" farmers to invest in more efficient equipment which will result in the need for less
farm laborers’, ,;and in 2" need for more qualified farm workers to operate these
machtnes. The trend toward larger, more efficient farm operators will continue.

im
<%

The target areas for the Rural Manpower, Program were again the Beach, Bowman,
‘Hettinger and Mott areas. Contacts on a lesser basis were also made to the Killdeer
and Halliday areas. ‘The number of contacts made to each area is based both on
population density and need. Special emphasis was given to areas with a h1gh rate of
WIN applicants, dropouts, Food Sta.mp applicants/ and individuals receiving public
assistance. Trips to areas were scheduled on tife basis of the number of referrals
made by supporting agencies, as well as regulafrly scheduled itinerant service to areas.
Unemployment Insurance service was a@ eduled on a regular basis.

) S | -
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1975 Summary of Rural Services by Local Job Service Offices - continued:

A

DICKINSON - continued: - ‘ o
P . o ‘

14

Emphas1s was placed on the development of contacts with 'schools, public aéepcies,

commumty representatives, and employers in the outly1ng areas. Participation in
. area Rural Development Committees and Youth Development Committees was also
~a prime concern. In addition, miany local farm and organization meetings were

attended. These contacts were made to promote the Employment-Security Bureau
. -and explain its service and promote good will. )

Speaking engagements were completed with classes in 12 area'sc}'lools outside the
Dickinson area to explain Employment Security Bureau services. An attempt was
made to better acquaint employers with the Employmenj Security Bureau through
the use of radio programs held on’ KNDq Radio in Hettinger and KDIX Radio in,
Dickinson. These programs were. also used to list training opportunities and job °
openings so individuals seeking work or traiming would be aware of our services
and job openings. { ' ‘ ’ :

Regular contacts and visits were made With Schools, County Welfare Agencies,

' County Nurses, County Agents. County Supekintendent of Schools, Law Enforcement
Agencies. agr1cultural and nonh-agricultural employers to explain the Employment
Security Bugau and the programs it offers. ’

Visits on a bi- weekly bas1s were also made to all target areas for the purpose of
taking applications and claims, and tq expla1n training programs available.
Fifteen Volunteer Rural Manpower Representatives were appointed to assist in
placement of combine crews. The VRMR's made a total of 205 mass placements
in the Southwestern North Dakota area. * : . /

- - " ﬂ - . ~
Job Information Offices were ‘continued on a regular basis in the Beach\, Bowman,
and Mott areas. An Outreach Office replaced the Job Information Office in the
Hettinger area. This office also set up a Summer Youth Program for the Adgms

County area.

. Many programs were used to assist employment in rural areas These include:
Work Experience, Summer; Work Experience, Other; Work Experience in-School;
Youth Conservation Corps: Job Corps; WIN; OJT; PSE;. anrd Job Bank. The
Rural Manpower Representative accomplishments for 1975 were as follows:

Lo

1 321 New Applications L 54 Agricultural.Placements

116 Individuals Counseled . - 58 Job Development Contacts
263 Individuals Tested o o 554 Employer Visits
143 Individuals Placed in Training 80 Promotional Telephone Calls
423 Non-ag Placements o o .
¥ . . . o

22
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1975 Summary of Rurdl ‘Services by Local Job Service Offices - continued:
r 4 ™

) 3
'

] B o

FARGO it \ ",\

v

\

. '

Three Outstation bff']res were established in the four-county administrative area-
of the Fargo Job Serviée Office, namely at West Fargo, -Mayville and Lisbon.
This enables the Fargo Job Service Office to provide equitable access by rural
residents to the various Manpower Programs admlrustered by the North Dakota
Emp‘oyment Security Bureau. » . ~/ /

Al
B

There were 1‘) Volunteor Rural Manpower Representatives app01nted to assist
farm and non-farm mn'ployei\s farm and non-farm workers in a kiabor Assistance
Program. The VRMR's accounted for a. total of 305 job place{nents, both
ag,rxcultural and non- agmcultural : ' )
B

3 Prelirrxiﬁary plans for the 1975 Youth Sugar Beet Program were\\‘kt\arteQ in late
January and early February'of 1975. Due to an over-commitment of-acreage in the
1974 season, a decision was ‘made fo reduce the Cass County Beet Prograrn\bk

1,000 acrAes. ' - \ .

The - nutlal contact with growers was made by telephone in February, 1975.
Telephone acreage cqmmifments were confirmed by a follow-up letter to the
grOWPrS. In April and May, the initial youth recruitment efforts were started.
T‘ho followmg schools in Cass, Tra111 and Steele Counties were ‘contacted ,
regarding the program - argo West Fargo, Casselton, Kindred, Buffalo,
Arthur, Hillsboro and Finley. . X .

» : - —

+

An application format was developed for the Youth in Sugar Beets Program

recruitrhent efforts. A personal visit was made to Fargo South High School v\
for one afternoon for sugax beet work recruitment. A boeth was set up in the A \

main corridor. . : e
< , . V ’ ! ' : . é
All the other schools were furnished with a supply of applications and pamphlets.
A school official was selected to handle the'act,ual recruitment in each school.
This procedure worked out very well. Letters were mailed out in May to all
program participants from the previous year. Continuous radio and newspaper
ads were used and the results were very favor.abl‘e. ' .

L]
V

A, total of three crews operated in Tra111 and Steele Counties. Ten crews
operated in Cass County.” We had one crew of college students in: +Traill County.

Several migrant'crews were placed in Cass and Traill ,Counties.
> @

)
S

. " v . i i ' - .
Area floods and excessive rainfall in June reduced acreage worked and made

b\ some of the worked acreage eyﬁeiy difficult to complete. o

Very close contact was maintained with the four sugar’ beet compoiany Fieldmen
=" in the area during the campaign. There was constant exchange of information
regarding the condition of fields, etc., in the area. During the 1975 season,
there were 12 crew supervisors, 9 male and 3 female. A total of'562 youth
participated in the program. A total of 2,255 acres were hoed. The average

.23 R -
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' 19\75“Summary of l(ural Services by'\Local Job Service Offices - conti'nued,:

.

.

services to rural areas. CETA-OJT contracts were developed in Mayville,
Finley, Hope and Li f, and sev@ral other rural small towns in the fouT - county
area. Re cru1tmeqtmts were conducted for the Liocal Initiative Program at
Hope, North Dak&ta Lo s

~The, Rural Manpower" Representatwe Program is set up with one day a- week tr1p§ <
to the Ma,yv1lle and L1sbon areas to coord’lnate the efforts of the Outstat1on Off1ces S
in those areas.’ = , . DR & s
, " ";l v, . k4 . . ‘. A'. g . o
GRAFTON o . o - f N
~— > « '

The Rural\Manpower Programs are Under the supervision of the ESB Manager.
Volunteer Rural Manpower Representatives were appointed and briefed-in_the early

spring. In May, a b1l1ngual Outreach Worker was hired and trained to work Wwith

&

service in Pémbina County. The person in charge of the Cavalier Office was ¢rained
in both E.$: and U/L act1v1t1es. T ' '
B and ;

Crops-and crop prices have been very.good for three years. This has caused a boom
in building and construction activities in the rural areas. The construction has been
in the form of housing and warehous1ng for Agri-business and has not reflected an

increase in populatlon or bus1nesses.
4

The out- m1grat1on may have been {temmed the pasttwo years but erl contidue when

e.;\.'-,,

construchon act1v1ty levels out.

.
13

- The unemployment rate for Walsh and Pembina Coufties is the highest in the Stat
during the winter. This is caused by the seasonal agri- bu'?:nness and bu1ld1ng
industries. . A .

. +

Y , )
- ’I‘he Texas mlgra.nts stayedmh.rough fall Work for-the f1rst t1me this year, Normally,
they leave after beet hoeing‘is completed. ' They were able to ‘find more work available

*

in the area _becalise of an increase in construction, o ’
, [N . L C -

Start1ng last winter we planned and provided 'services for Texas migrants. Whﬁn the
' Texas migrants arrived we had a bilingual staff persdn trained to make contacts with
. rhigrants in the field and in the office. We had a working arrangergent with the Min--
nesota M,Lgrant Council and we helped train 4 workers they had in the area to perform
serv1ces{ for the Texas migrants. Job Service and the Minnesota Migrant Council =~
were very active in contacting nearly all the Texas migrants in the field. We made
them aware of job placement services, housing regulations, _finding housing for them,
health services and made the migrants and the growers aware of the complaint systém.

) ' .

® g 24

t

FARGO - continued: . . R g -,

ﬁ . [} . | . ' s s
hourly rate Wm 29 The total youth earnings were $52,193. 25 for the 1975
season. ' : ‘ ' :

,fg _— ’

The Rural Manpower Representative yvorked and cooperated with the Minnesotg v
Migrant Council, County and CGity Health Departments, area Law Enforcement
Counctl, area Social. Services, and other groups and organ1zat1ons in furthering o

- the Texas m1grants A branch office was opened in Cavalier to provide bettery
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<1975 Summarty of Rural Services by Local Job 8ervice Offices - continued:
T oa . . . * - 2 .
. GRAFTON - continued: L N .
[l . : ) & " ‘ “ ) ’

The Grafton Job Service Office and Grafton Chamber of Commerce sponsored a pro-
. gram through radio and newspapers tqQ inform employers of minimum wage laws.

Publ1cat1ohs on m1n1mum wage were also made_available through this program

: !
The Grafton Job Service Office staff made several talks to c1v1c groups about the
new Complaint System in early spring. :
! f .

. GRAND FORKS e ERE L -

4

“Migrant Labor Conferences dealing with CETA, Title III activities, led off the planning.
for the 1975 season. Sevéral meetings of the Governor's Committee on Migratory
Labor were held where Welfare, Health, Labor, Education Departments; Job Service -
Office and Beet Co-ops in the Red R1ver ‘Valley, and migrant groups were represented
These conferences dealt w1th conform1ty throughout 1nclud1ng the Secretary ol"“qabor s
13- Point Ptgdgram. m1grant medical assistance, Food Stamp eligibility for migraits, -
Day Care Centers, -housing problems,. and the whole range of m1gratory labor problems.

T
. With the closxng of two local potato products fact0r1es in mid- year, many seasonal
workers who depended on factory work for the winter, became unemployed Normally,
there are many farm workers and sbme farmers who work during the w1nter in potato
products or sugar beet refinéries. Mdre and more potato dealérs are turn1ng to bulk
shipping of their }%otatoes, thus. almost eliminating let1ng 100 1b. sacks by hand.

A -

1

. n* ' \..' ' e
Sunflowers and p1nto beans 4re, becom1ng important crops in the Red River Valley N
Both crops can be seeded laté and sunflowers are often harvested after freeze -up.
This stretches out the farm year and enablies the farmer to operate a ‘few extra

[N
acres w1thout purchase of any new or spe c1al mach1nery ‘

o
4

Farm wages seem generally to be rising although there is ‘a wide range of wages
. paid seasonal farmworkers - from $2.50-%$3.Q0 per hour: $15.00-$20.00 per day
plus board and room; §5350 $7OO per month with housing "and other extras

A number of forces affect the in-migration of seasonal farm labor. Some factors

tend to increase the~number of migrants, and some of flrem are: -
\’Wl < i
# 1. 'The construction or expanslpn of sugar beetyefineries.
2. TThe gising acreages of sugaz“ beets. ]
3. Work short\aages in Texas or cher States where many m1grants reside,. -

-

Factors discouraging empldéyment of mig'rants are:
1. The rising co’st 6flabor. ‘
Availability of electronic beet thinners. These are becomihg ’i*ncreas—'
ingly popular and owners often do custom thinning for ne1ghbors
3. Techniques combining chemical weed control with controlled spac1ng
' plante'rs\de cultivation.
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1975 Summary of Rural _Serviée‘s'“b,y Local Job Sérvice Ofx/iﬁe[-*continued;‘ .

- GRAND FORKS - continueds . - o, - o i , A

w 4
b v N

* Our Volunteer Rural Manpower Representat1v~e network functlons p}lmarlly as.an
1nformat1on source where workers can fif labor bulletlns, where Job Cor,ps and

other parhphlets can be found and as a worker referral source./
. l

’

Job Informaython Centers are maintafhed at L,arlmore and Lakoté the L.ocal Job E
S@wce Office hired a Spanish-speaking a.lnterwewer who participated in meetings

at our office with ES representatlves and“Minnesota Mlgrants, Inc.. Numerous
contacts were made throughout the season with’ m.1gran£s 1nform1ng them of.assist-

ance programs helping with transporta~t10n, expla1n1ng programs in Span1s o &
maklng job and training referrals and ma1nta1n1ng a worklng relationship wit “other® B
L) . A )

- agenc1es \ ) . v

The Employment Securlty Bureau and DANA, the Dakota Assoc1atlon "of Native
Amegicans,”keep.in cloge touch to assist Indians to find employ*rnent. We offer
them, of course, the same services available to othet applicais - qounsehngw.
testing, referrals . training and resettlement programs L .
Otr downtown office at the Gra'nd Forks’City ission is set uj primatily.to asslst
employers with spot’job laborers and find work jor transients and others desiring
only a few days ot weeks of work. It is open f'r'fm 7:30 a.m. to 9:30 a.m. every

' working day and in the harvést season from 7:00 a. m. to 0 a. mt Be51des ’
lacing .over 875 applicanks last year, the Mission Office kepf thelr cl1entele ' .
. 1nformed as to their job rights, unemployment 1nsuzga,nce, SUA ’aramn;g programs.
. and the full range of seryice ;
. . gb % ‘ \% B : / L\l'mu

We hired o seasonal interviewer wh ‘administexedsthe Youfh Beet Program from.
Mbhy through August. About 150 Grangd Forks area youth thinned and hoed about
800 acres of sugar beets. Ivluch of this work was hoe1ng weeds after the elect¥ n1c;

4

.

thinnef had done its work’, \ - " o~

v

Our WIN Cooq_'c’hnator makes rural WIN contacts andlplaces rural WIN enrollees.

. The Local Veterans Employment Representatlve offews E,S. serv ces at bi *monthly.’
visits to the Grand Forks Airforce Base and sends ,monthly newsletters throughout
‘the two counties. Our contfact Service Representdtives frequently visit: employers
in, the rural areas making avallable the GETA Programs.
Our office worked with 461 migrant families, many of which were non- contracted
We placed 140 in agr1cultural jobs and 184 in non- agr1cultural jobs: Job devélopmen’c
was done far 136 migrant appllcants. We referred 68 families to health services,

' 225 families to Food Stamps$ and many to other cooperating agencles o -

: * [ Ak . P\ - u
RS . L’

. . R .
P M . . ¢ /
. . ~
: « L] . : .
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197‘5 Summary of Rural Services by Local Job Service Offlces - ccmtlnued
Y
‘ s . ,
JAMESTOWN : s }

#  Total farmi placements rose from 247 in 1974 to 446 in 1975, and of that total, 219 A '
pl'acements were mad by our‘ZZ Volunteer Rural Manpower Representatives.

’I‘herc were 24 On-th¢{Job contracts written “in rural areas, a rige of 17 over 1974;
there were 3 Job Corppmen recruited: 8 talks were given to senior classes and 2
spegches were made [at Career Day gatherings. Two- hundred five visits wlere made
to employers 1in rurall 4r'eas to promote Employpnent Service activities. = The four N
Job Information Cénlerls were continued. - /
&eavy

———

Both fa¥m and custom ¢o nbir;:)\Iacements were up considerably from 1974.

' snowfall in April contribyted to a very wet spring making planting late. This jwas
folkdwed l;y excessive raipfall the last part of June and early July caysing problems

:|July and August were very dry but crops did well d\he‘~to

nd over-4all productlon was high.* - :

&
Y
'
—
-
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we were able to findhwo k for most of the drews ; Tatal custom combine crew

placed was up sharpl M last year,, rls1bg froyr'x 1 2 in 1974 to 342 fin- 1975."

All high scerJolidropouts amq, other prospective , db orps apphcak were copt cted
thf'oug'hv refer elfare Agenc?xes d dropoqt -program hstin sf
' 3 1
.. The RurakManpower, Representat c# cldsel w1th the Voante{er Rural = = |
.Manpower tives to set/up\Qn- thet]‘ob Trpining and lW rk Experlemce—
’?ﬁler Stations\as w lf as recrui xng arplicants forfinstitutional ra1h1ng and
ob Corps. ' : ’

Veterans r‘cturning f the Service were conbacted and offered the full services |
of the Employment $ Jv‘rc\q‘ ' N - *\\ \_:/\

KR ‘Work stations for the Summer Youth Work Exliemence a\nd In- Sghool Work
Experlence prograrrs were set up in e\*ery town. and schdol in.t the 7- county 'area

that were interested|in participating in the programs, and had 16w incdme youth - -
available. The participating youth were interviewed, appllcatlons taken and '

~eligibility was certified. : . .
. : . ' ‘
: B bt o N )
MANDAN ‘
—__—Y— ) ) oe

N

The Rural Manpower Program in the five-county area was organized with the
%;bhshment of 11 Rural Manpower Representatives of which 4 are also Job ]
Information Centers. The RMR's were contacted at the beginning of the season
and a final visit at the end”of the season. Outreach Interviewer makes contacts _
while out in the area. . _ S o A . -
More wheat was grown in ‘the area this year than in 1974 The basic crops are
.wheat, oats, barley and flax. Yields var1ed "considerably due to ra1nfa;11 and hot
Wha.ther.\Approximate yields  were: Wheat - 25 bushebs Per acre; Barley - 25;
Oatg - 50;. Flax -.7, , It4s anticipated that greater acreage of wheat will be
planted in 1976 if market value) continues to remaln high. '
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'1975 Summary of Rural Services by Local Job Service Offices - continued:

MANDAN - continued: ‘ ' oy
Rural Manpower Representatlve contacts were made with schools, Vol\71nteer
Rural Manpower Representatives, Soc1a1 Services, s'chool dropouta, and local
businessmen, approximately once per month in Morton, Oliver and Grant AL
Counties. With the establlshment of an Outstation Offlce at Beulah, contacts

\, were more frequent in Mercer County. Sioux County was contacted twice a

. week. Non-agricultwral placements were made in X-]ebron and New Salem by

- the Vol:\nteer Rural Manpower Representatlve ’

o

v

Unseason bly cold w ather and flc%o ing delayed planti

gnd rain interferred\with harvest a tivitigs. Custom
' area in palrticu arTw s retduced to 10 machines, all wi
 at Kenmare wa red ceilconmdera ly bec#use of delalys due to tain forc1ng out=

of-area contractors flo retu'rn hohie{due to school and business in other States.
Ay lajrge number| of ne qomblnes weére sold locally this year, in some cases, to
small cooperative gr ups. . This action should’considerably reduce demand, .and \,
likewise, dependence on custom ‘harvesters, especially inter-state contractors. (
Primary emphasis onJecrultment of workers for rural job openings was through i
CETA On-=the-Job Training Program, ut111z1ng local job applicants. A total of
34 contracts were written for 42 workers. Job Corps recruiting was successful
this year. Apparently good publicity is c?omlng back to, the rural areas as more
young people are willing to try it. Over 60% of our present quota attainment has
been filled by rural youth. . ‘ ‘ , ,

. " . -

9

This office. experlmented w1th two Rural Outstatiop Offices thls year, h1r1ng two
.individuals to operate offices in Rugby and Bottineau. From ‘the beg1nn1ng, bbth *
*. “have been active and the response from local employers and job seekers has been’
»~  pgratifying. The City of. Bottineau and National Guard cooperated in providing
" office space and furniture in that city, and space for the first four months ih
- Rugby was provided by a local businessman. . Since July, the Rugby Office has,
been housed in the Heart of America, Human Services Center. This unique .
facility also provides space for an area office of Vocational Rehabilitation, :
Social Services, Youth Serv1ce, Alcohol and Drug Counseling and a full t1me
. ParoleOfﬁcer. ‘ : N .

=

The Cities of Bottineau in” Bottineau County.and Rugby in Pierce CQ:Inty are 45
" miles apart and both are chiefly” farmlng communities and county seats. The
population varies by less than 200. Bottineau is also the heart of the Turtle _
" Mountain Recreational area which has been building and expanding for several
_ years while Rugby has become -an expanded retail trade and manufacturing area.

EKC : )‘ - - ‘23 _\ 28 : . \ ; \\..\
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1975 Summary of Rurdl Services by Local Job Service Offices - continued:

-

" MINOT - continued:

i | Rurall Qutstation Actkvities

Bottineau ‘Rugb
New -Applications | . .. ", 176 3
Renewals * ‘ '«, 20 1
Job Development Contacts v 22 7
Employer Visits ! : v 134 0
" Employér Telephone Confacts ’ 140 9
Agricultural Employelr V{sits g 0 1
Job Refertrals ! 115 - 2
Placements (Twtal) | 109 74
/ gricultural Placements - 11 10
g \ Re':fetr ls to Training i 5 ' g p
- Job Cofps Enrollme\ts 2 '
- CETAJOJT . 3 «'\5 !
{ i o
" Se\;en rural J}'{} Information Centers hpve been establlshed one in eath cdunty S

// seat, plus oné at the Farmers Union il Company in/Kenmare The Botti
.7 Center located at the Bottineau Branc of North Dakpta State University, g ts I
‘considerable attention because of vocational student 1nter§st A temporar

was establishedyat the Volunteer Rural Manpowern Representatlve point in

Cont®ct with 25 Volunt'eer Rural Manpower Representatives was maintainéd on a
regular basis durlng the crop season. These Volunteér businessmen contribute *
their time to assistipg agr1cu1tura1 employersl obtain workers and custom machines
as well as referring workers to non- farm employers. '

- > ! 3 ° »
N\ VALLEYCITY ) o /

" The\ su.iaply of single farmhands was adequate to meet ocal demrands. Some
shortages occurred du.rlng harvest-and fall work but flid not reach the critical
Stfg‘e N . , .. L ) i ‘*1 ﬁ o Vo ¥ .

Ty o .. . ~ /

Placement of custom combine . .crews by our Volunteer Rural Manpower Repregentatives
was up considerably gver last year. This increase can be attributed to adverse
w‘eather conditions and the lateness of the harvest season.

)
-~ \

In addition to providing a central contact point for cistom comblne crews in the
local area and local farmers, the VRMR's served as excellent informatioW points’
for. custom, crewis planndng to come to the area and for routing crews already here

to demand locals.‘ .

,—v-"“. . b
I ) . »
-~ ¢
ll ’ .
. = e "

" 29 | | )
- : , T
[} s 'w*g\
- 1
i

- 24 -




.
-

l‘)?‘i\‘:‘kuyrgp'\ary of Rural Services by Local Job Service Offices - continu'ed:

-
t

VALLEY CITY - continued: A '
. " \ .

Atbreakout of Volunteef®Rural Manpower Representative placement activity for

Barnes and Griggs Counties is as follows: A ' ' v

N . !

- - Individuals Placed Machines Pla;cg_g, '
: ” " , . T . .
Hoffert's Bar, Eckelsen - SN '8 4 -
Farmers Union Oil, Litchville |, k4 16 : « 8
Pillsbury Elevator, Pillsbury B - o .30
* Farmers Union OiN Wimbledon -+ . ~18 ' - &
.+ Farmers Union Elevator, Binford 60 ‘ J ) 30 |
- Farmers Oil Company, Cboperstown’ 65 : j 75 |
' N Farmers Union Elevator,| Sutton - 75 ~_ b 36 '
. . . ’ 1 “‘ . . D‘ ' .
° TOTALS s 1 .| c 407 | 191
. - D P ’ . , R

Wages paxd faanhands in 1975 were approximately the gsame as in 1974, . Single
far,mhands wer pa1d from $350- $500 per mgnth plus board ;;.nd roém, couples

‘ ~$2 50-%$3. 50 per hour. ..-Qustom rates were

lso approx1mate1y Yhe same as in

, Local Office Agricaltiral Placement Activity |
lﬂ ’ N B ‘. y . N v
,January » - .
February(f \ .
< March L L
. April ~ ‘ -
. May "t -
hd . June : ="
July ' ' -
August .
Septeriiber - ‘
= Octobér . - -
. L Novqx:nbex‘“ v -
) December . -

.. o
— gL~ W WoOOo

¢

-
Rural Ma\power Outreach Segvices in Griggs and Barnes Counties were mainly
program/oriented. Area schools were contacted to recruit youth and set up work
stations, for the CETA Work Experlence, Summer and In-School Programs City
and county gO‘vernmental agencies were contacted to explain the CETA Public Service
Employment Programs and Work Experlence -Other Programs. Several rural
applicants were placed in rural communities as a result of these programs. Eight
rural youth were referred to Job. Corps, three have been enrolled and five are ~

* awaiting assignment. : -

S P
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1975 Summadry of Rl;tral Ser%ces by Liocal Job Serv{ce Offir:es - continued: v
! [
VALLEY GITY - continued: ~ " .
! . N .

Future plaj\s are to estgb,li; a Job Information Center in Cooperstown, County Sgsat L/
of Griggs q{Zounty\. and mpaintain rural outreach contaats and efforts on a sc duled

basig. Through scheduled outreach service and the gstablishment of a Job [Information
Center in Griggs County, a¢cessibility to Manpower Services by rural resi engs.should

be improved. Increased emjphasis on rural services will alsq put-aur offide in

complianc¢ with the intent of the Secretary of Labor's 13 Points. :

AN . ‘ : |

'
~ WAHPETON | : r
T - . , .

[} .
y

The'farm/'season for 1975 gtarteg léte but with good weather which made spring
planting progress rapidly. | After® June 17, 1975, heavy rdins hit both Richland and
Sargent Counties causing damage and flooding of 10 to 15 percent of croplands.

The weather for the remaindgr of the summer was goed and the harvest progressed
rapldly due to dry conditions.

" Richland County had a rather poor harvest. Wheat averaged 15-29, bushels per acre,
corn 50; soybeans 25; barley 28; and oats 30. Sunflowers averafed 750-800 lbs.
,per acre and sugar beets 13. 7 tons per acre. * \

Sargent County 'had a faior‘ha,rve‘st. Wheat averaged 25 bushels per\acre. corn 30-40;
soybeans 20; barley 20; flax 18; and millet 35. Early sunfloweérs were attacked by’
the sunflower moth and yielded 650 lbs; late seeded sur’&lowers were not hit as hard

~and averaged 1,56‘6-1 /800 lhs. per acre. . : »

‘ - N "4

" Fall harvest.weather was good with most small grain crops harvested by the first

week 1n Septémber. " Sunflowers and corn were harvested late due to a late’ killing
rost. THe sugar beet harvest started September 18, and ended November 4. There

are no"g\nﬁ.lcipateld changes 1n crop prodaction for 1976. 3

Twenty fwb agricultural placements were made by our Volunteer Rural Manpower.
%_Represontablvcs these agrlcultural placements were for single farm workeys. The
VRMR ‘at Fairmount also reported 11l non-agricultural placements in sT:‘Bel storage

b1n (onstructum,;:md other area constryction work

i .
The Rural Manpower Representativain this office Comibines and handles all E.S.
Programs in the district. These include Summer Youth Program; Out-of-School
Work Program; Work Experience; CETA;: Job Corps recruitmeat: Institutional’*
CETA; OJT-CETA; PSE-CETA; Model.Ex-offender Program-CETA; LIP-CETA;
VRMR activities; Mandatory Listing, and (eneral Publicity and Publications.

§ es

: : —
We have experienced good participation in all'E.S. Programs. On-the-Job contracts
have been in-operation in Forman, Hankinson, Wyndmere and Wahpeton. \QE CETA
- contracts have been in operation in schools at Forrnan Havana, Abercrombie,
. 'Hankinson, Mllnor, Wyndm%re, legerwood Mantador and Wahpeton. PSE= CETA N
. Ctontracts have also been in operation in the City of Forman, Richland County Social
* Services and the North State School of Science. )
31 )
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1975 Summary of Rural;SerGices by Local Job Service Offices - continued: / ) /

WILLISTON o : v

b0 o
Plans are to continue operatlons much the same as 1n the past over most of the area-
with the exception of the migrant groups. ‘The Montana Migrant Council will handle
‘the outreach activities concerning migrants in the Trenton Fairview areas: We
» will contlnue té offer our services to any mlgrants want}ng to relocate td this area.

The’ Rural Manpower Representatwe will continue to offer services in the gural area
- promgote Job Corps, Veteran employment, ard other emiployment prograrrf’s. He, wil)
continue to set up and monltor- -Youth and Work Experlence Programs, He will also
continue”it{fierant service to Crosby for unemployrnent insurance.

The- year 1975 showed an- 1nc}ease in .the qhant'lty of small. graln acreage seeded.
.Crop yields fluctuated conS1derably throughout the three-county arga due to sporadic
moisture conditions. Prices, remained high and farmers are putting.every available
acre into production. The pr1ce of land continues to increase and only established
farm operat1ons are able to expand . ' .

'The seasonal workforce has rema1ned approx1mate1y the sarhe. It looks as if the
demand for farm workers will remain about the same in the gra1n farm area and,
will show asmall decline in the llvestock’/ndus_try ) :

a - - .

<

-

b
@

A need will dxist in coming years for well,qualified farmhands, the type of person
who 1s able tp operate and maintain the'latest models of farm equ1pment and also
manage large|farming opensations. 7 . .

supply usually met the demand and we do not ant1c1pate any real change this coming
year.~ The locdl Job Service had direct 1nvolvement in the cutting ofgrozund 15,000
acres. : :
The Radio Prog ‘m that or1g1nates ‘from our office eachday provides-for rapid
response to all curreqt farm openings. This has proven awaluable tool at peak
labor need times when we-have a lack of reglstered apphcants in our flle.

L]
o C~
Servi;fzvs/were provided to any ruhl\pe,pson unable to reach the local office for ]
.type of services required. Services were provided to rural schoo,ls small .
busineéses, comrnunlty groups and civic leaders. ‘ :

P
.

The Rural Manpower Representatlve has continued as&a member of the ral Area
Development Committees in Divide and McKenzie Counties. 'I;jne work with this
group has been a valuable means of promoting the gervices “and programs: availdble
through the Employment Sec'urlty Bureau. '

Rural Man;g)wer Act1v1t1es - 19\76

"709 . CETA Public Service Employment 34

New Applications .

Renewals 466 .~ CETA-OJT v ‘ . 14
Placements - 321 CETA-Institutional * ‘ 4
Job Corps Enrollments 5 ' o

27 - e




VOLUNTEER RURAL.MANPOWER REPRESENTATIVES o
JOB INFORMATION'CENTERS

OUTSTATION INTERVIEWER OFFICES /

.

N / . L3 R
BISMARCK DISTRICT: Jagk E.

N

:Arm_strong. ESB.Ma:nager, 216 North 2nd Stfreet

Telephone No. 224-2880 --| John Maluski, Rural Manpower Representative

++

o
Address Name of Volunteen
—_— ; \
BURLEIGH COUNTY v
Moffit Joe Kuntz
Sterling John Malsam
Wilton Carl Hanson -
“Wing Beverly Vollmer

!

EMMONS COUNTY

Hazelton Ed Gardner .
inton . R. Renskers
Linton Frank Jahner
Strasburg - Richard Karabench

KIDDER COUNTY

Dawson C. J. Wright

. Steele , " Ray Pepple | .
Steeke™ ¥ *Cdytord Hild T

" Tuttle JPred Zerr

+MC LEAN COUNTY . .

L. E. (Luke) Bostow

Bengdict
Butte "~ George Johnson
Garrison’ : arold Walker
Garrison Blai‘ne;Mefer
Max . Al Meidinger .~
Mercer Dennis Fei *
" Roseglken . Al Engelhard
Turtle Lake Emil Kittler -
Washburn Merle A. Larson
Washburn = - Jim Stroup

Underwood R. M. Boatz

SHERIDAN COUNTY

IToxt Provided by ERI

| A
Goodrich Roy . Schacher
McClusky John Heil
McClusky, .Lihda Redmann

&) " S . ~ |
ERIC. - e

) ¢ . O . ' ‘e

1
I
v

f
IType of Center

A Business or Age;’lcl
— /
Farmers Elev. & Meréa:ntile ) VRMR
Farmers Union Oil Company VRMR
Hanson's Service & Repair VRMR
Wing Farrhers Cooperative VRMR
- Farmers Union. Qil VRMR
Chuck's Service & Cafe ) VRMR -
City Hall JI CENTER
Charlie's Bar VRMR
Mobil Service Station . = VRMR..
... Pepple Machine Co. VRMR

County Veterans Servicé Officer JI CENTER -

Fred Zerr Implement VRMR
Benedict Implement | VRMR -
. Farmers Union .0Oil, Co. V'hMR
The Walker Company*’ "VRMR
U, .S, Post Office ' J1 CENTER
—Al's S{andard VRMR
Dan's Standard ~ VRMR
‘ Engelhard's Store VRMR
Emil's Standard VRMR
ww_,~Merle Larson Electric - VRMR
"\"Farmers Security Bank JI CENTER ¢
Farmetrs Elev. & Merec. VRMR =
Roy's Standard . VRMR
Heil's Mobil Service VRMR
County Court House JI CENTER
33 | '
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DEVILS LAKE DISTRICT: Donald E. Stokk
Telephone [No. 662-2144 -- James D.. Gor

-~

@

, ESB Manager --[ 414 5th Street -

~

.”‘/‘
/

-

Address Name- of Volunteer

' BENSON ClOUNTY

ki, Rural Manpowpr Representative

- Type of Center
'

Business or AgLng
»

¢

*Jerry Keller ’

’
¥

TOWNER COUNTY
|

Caqdo

-

!

Larry and Bill |

Hendrickson .
l

34

29

Esmond CTA Elevator VRMR
FoTt Totten Percy Linde Dakota Trading Post ' VRMR ,
Leeds Wayne Anderson l Leeds Elevator VRMR ’
‘Maddock Bob Hunter ) ! . Hunter's Barber Shop . VRMR
Minnewaukan Merrill Allard Ray's Westland Service VRMR
Minnewauykan ‘Stan Franck Bénson County Welfare Office JI CENTER /
zt. Michdel . Francls Bellile St. Michael's Store VRMﬁ
okio ik Ed Senger Tokio Store YRMR
. ' I
CAVALIER COUNTY . . { ‘ ‘
Calvin Willard Thompson -~ Farmers -Union Elevator VRMR
Hannah Jerry Badding afd + -  Hannah Farmers Elevator ~VRMR's .
Duane Pisk ' . } ~ - ’
Langdgn -~ "Robert Medalen Outstation Interviewer Office" 256-2527
Langdon Orin‘Swenson . Orin's Gulf Service VRMR - -7«
[~ Langdon Dick Delfs Cavalier Co. Welfare Office JI CENTER .
Munich Norbert Rupp Rupp Elevator & Implement VRMR
Sarles — Howard Thompson Farmerg/Union Elevator " VRMR .
' EDDY COUNTY
New Rockford Bud Haas _ Blaékstqhé" Recreation___. .~ VRMR
New Rockford Adolph Gross U. S.- Department of Agriculture - VRMR
New Rockford " Mary Evanson .Eddy County Welfare JI CENTER
RAMSEY COUNTY o
I
Churchs Ferry " Carl & Gene Dyste | -Crossroads Service VRMR.
Edmore " *James Lovgren ‘t Jim's Bar = . "VRMR
&awton Irvin Hammer Farmers Union Oil Co. Y VRMR
Lawton , Kermit Lien ! Peavey Elevator ~VRMR
Starkweather William Schaack l Farmers Union Elévator .~ VRMR -
' i

@

Hendrickson's Service Station . "VRMR




/

DICKINSON DISTRICT: - Gordon A. Semrau, ‘ESB Manager - 124 1st Avenue West
Telephone No. 227-236]1 -- ;Ronald G. Lisko, Rural Manpower Representative.

I 7

- v "‘ { .
#Address : Name of Volunteger ,
st )

Business or Agency 'Type of Center -

ADAMS COUNTY

b /

D/og Wallngr

/ T

/

N
‘ o

Hettinger Gerhard Christianson Farmers Unipn Oil VRMR
Reeder Orville Haugen Farmexrs Union Oil VRMR
BILLINGS COUNTY /
Fairfield Dwaine Bolke Fairfield Country, Store VRMR
BOWMAN COUNTY .
Bowman Rueben Pladson ‘Farmers Union Oil Co. VRMR ’
Rhame . ewis Berquist Farmers Union Qil VRMR
Scrantop— eland Domagla Scranton Equity Oil * VIR .
/lm COUNTY \

. , 3 . ' - W
‘Killdeer o Manley Truchan . T & K Mobile’ * o ‘ VRMR.
Hallid 4” * Harold Hensley - Halliday Farmers Elevator -~ VRMR
GOLDEN VALLEY COUNTY . |
Beach - James Edge r‘f‘i‘m\ . Farmers"énion Oil VRMR
Beach " Frances Kress ‘\\ Golden Valley County Library JI CENTER
Golva -Edwin Rising w*, * - Eddie's Service & Oily . VRM(R

' ,.,AI P ° ) ’ ) '
HETTINGER COUNEY ‘ o o o o -
. ' - B 0y '
Mott < Ervin Wolf -~ . Mott Equity Exchange VRMR
Mott / " Dorothy Ressler . Mott City Hall JI GENTER
Regent 7 Ron Kudrna Tmrmers Union Oil . « RMR
//ﬁ 5, - B 0
SLLOPE COUNTY
Qdon Mike Gribble Farmers Union Oil VRMR
STARK COUNTY " :
' < o v S . T
Belfield Sy Ewoniuk Farmers Union Oil VRMR
Ricl’(ardton Farmers Union Oil o VRMR




&

F_ARGO.DI_STR'ICT: Gdrdon L.. Olson, ESB Manager -- 220 10th Street North )
Telephone No. 237-7113 -- Jerome J. Céssette, Rural Mahpower Representative

¥
b []

— - — .

Address /' Name of Volunteer . : ‘Business or Agency Type of Center
LA ’ -
CASS COUNTY ¢
Alice v '_ Martin Maruska " Texaco Service Station . . VRMR
Arthur " Lloyd Williams Arthur Mercantile Co. P . VRMR
Buffalo - Barney Brunton ’ Barney's Place .. "VRMR
Casselton Kenneth Habinger Red Baron°Liounge R . VRMR
Gardner Jerome Alberts . ) Happy Hour Bar " VRMR

" Grandin - Orville Meyer ° Grandin Hi-Way Service VRMR
Hunte# " Earl Amel and’ . State Oil and Auto ' VRMR

S o . Carl Howells ' . - . )

Kindred "' Harold Jordet _ Harold's Bar R VRMR
Leodard o. J. Lar'ldsem Landsem Produce ' /VRMR

~ Page . * - Larry Rutherford . Standard Oil Servn;e Agent VRMR

) - - ) - - i
RANSOM COUNTY o R )
Enderlin ' . Haaken Swensdahl . Farmers Co'op Elevator . VRMR
Enderlin er. Leo Reise __ Peoples' State Bank ., JI CENTER
Lisbon ) ; Wilbert Kaetz . Triple Service VRMR
Lisbon Mrs. Dale Dahlstrom pounty Veterans Service Officer JI CENTER
Lisbon Darrell Stahlecker /Outstatlbn Interviewer Office 683-4550
STEELE COUNTY, . . | S o ' SR
Finley . | Trygve Hanson - Tryg's Tavern ‘ ~ -  VRMR
Finley o Steve Dahl "~ . ~ Steele County Welfare Office JI CENTER
Hope Leo Heckel \ » .Service Station = = ~ VRMR
. ' . : v ?

"TRAILL COUNTY "

Buxton Howard Knudsv1g ' ) .~ Knudsvig Hardware _ . . VRMR -

- Hatton S Don Cranston Sunset Loounge . VRMR
Hillsboro Mrs. Mabel Matchke . Matchke's Bar ~ VRMR
Hillsboro Cliff Warner " Traill C;'_ounty Welfare Office - JI CENTER
Mayville . John Gotteberg ’ . Johnny's Bar TT—VRMR
Mayville - Dr. C. C. Leno , Mayville State College . . JIL .CENTER;
Mayville ’ Parnel Thorsen . Outstation Interviewer Office 786-2301

, ' : v | o Ext, 129 *— -
Puor‘tland - Floyd Koehmsted _ Floyd's Tavern - .o VRMR

0
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GRAFTON DISTRICT: ‘- James V. Lienhart, ESB Manag_er -- 728 Hill Avenue South / '

.. Telephone No.

352-2202 --

Dennis Zelewski, Rural Manpower Representative

' »
Address -

PEM}ﬁINA COUNTY

)

~Name of Volunteer N

Cavalier
Crystal
Drayton
- Neche
.Pembina
Walhalla
- Walhalla

WALSH COUNTY
_Fordville

LanKin
Park River

- "GRAND FORKS DISTRICT:
777-3711 --

TN

" Larry And_erson

Darol Hoffman
Jerry Dvorak
W. W. Weiss
Earl Lang-

" Joe Phillips -

Harvey Dolzell

Leon Senf and

. Dean Millér

Will_fred Sherek
Harold Garnaas

Herbert Corkill,

Business or Agency

Outstatioh Interviewer Office
Standard Qil Co.
Standard Service
Farmers Elevator

St Vincent Elevator' Company

- ' Cooperatlve Oil Co.
' City Auditer

. N
Fordville Grain Cd.’
Sherek's Bar

Cooperative Elevator

ESB Manager -

TYR‘G of Center

265-4788

VRMR
VRMR

! VRMR'

VRMR'
VRMPE$

'JI CENTER

VRMR-

VRMR"
VRMR"

2016°'South Washington

Telephone No.

John E. Goodman, Rural Manpower Representative

Address a

......

"Name of Volunteer

GRAND FO‘RKS “CCUNTY

\

. Gilby |
Grand Forks
Inkster

. Johnstown
Larlmore
Lar1more
Manvel
Niag'ara
Reynolds
Thompson

NELSON COUNTY

Aneta \
h}(\ ta
. Michi \
Tolna &

Jim McKay

Darrell Sand

Lloyd Moffett -
Gordon Muir

Henry Peargq_
Mrs. Aaland

Judy Hart .o
Al Martin

Don Krdgstad'
Richard McMenany

-

<
!
Les Olson
Aaron.Andersén
James Berdahl
Roger Halvorson

L > L

.Business or Agency

1 v

3

McKay Inplement & Hardware

- Northern Hotel
.Inkster Tavern
Johnstown Tavern ,
<=  Curly's Tavern ‘
Auditor - City
Americgn Legion
Al's Bar '
Reynold's Supply
*  Poor Richard's Bar

L]

11
1ub

N

Farmers Unien 011 Company
State Bank

Farmers Union Oil Company
’Roger"s Place

37 .-

H

- 32 -

Type of Center

VRMR

VRMR
'VRMR
VRMR.

TVRMR

-

JI CENTER -
VRMR . _
VRMR ~

VRMR
- VRMR

- VRMR
JI CENTER

VRMR'

VRMR

a



’.JAK/IESTOWN D.ISTRI\CT Richard E. Coddlng, ESB Ivénager -- 429 2nd Street, s. W.
252- 2§80 -- Ronald A. Daugherty. Rural Manpower Representatlve

«

a e,
- MC ~INTOSH COUNTY .

- Ypsilanti

' \

K~

Telephone No

[4

: Addresé Name of Vo].unteer QBusAess pr Agency Type of Center
 — . . . { .
| T
DICKEY COUN:{I}3{"*,&,‘-,'i C o
' e 4’.4"v .* ’ . \ ' - .
Ellendale . " Oscar Retzlaff . Retzlaff Implement Co. VRMR .
E;llendale . * . Mr., Erv Raymond . City Hall J JI CENTER
“Oa¥es ‘ e Dale Vosberg Oakes Farmers Elevator VRMR * -
~ Oakes Alice Hurt City Auditor - JI CENTER
“FOSTER COUNTY g . g o ,// y
. 1a a T N
Carrington Jerome N‘évland Qutstation Interv1ewer Offlce/“ o 652'-'35‘2'6 >
Carrington | Jens Nevland .Farmers Union ©il Company ' VRMR' o
McHenry - Bob Christianson “Bob's Texaco : VRMR
‘ oy .
e 2 ro : ™ . ‘
LA MOURE COUNTY : ~ \
Dickey’ Adpyian Schulte - " Valley 1 Company VRﬁR\\ A
Edgeley James McColm Farmers Unio VRMR \
Kulm - | ‘Roger Moser Farmers Union Oil °
LaMoure R. E.:Isaacson 'Isaacson's Texaco
LaMoure FPauline Monson -~

LOGAN COUNTY"

Allan Windir}g’land |

Gackle .
Lehr _ Roy L. Bittner
Napoleon 'Don Draeger

Napoleon Jack Schnaidt - -

/

-

L

Alvin Lepp . .

Asbley .
Wlshek ) Richard Boschee and
o Albert Boschee

o * 7 4 . ,

STUTSMAN COUNTY.-

Kensal ' © Bill Mork —
Medina ) Virgil Kramlich
‘Streeter Gottlieb Maier
Woodworth * - Stan Hillius

Richard Christianson

Public Library .

o <
B ' LI
Gackle Co'op Oil VRMR
- Bittner's Bar ., VRMR ]
\ Farmers Union Oil | VRMR _
] :&e(%ounty Auditor's Office 'JI CENTER
. ¢ : ’ O
\ -
- Ashley Grain Co. VRMR (
B & B Lounge VRMR
e . | .
* -
' Farmers Elevator Co. RMR
Farmers Union Oil Co.” 'RMR
" Farmers Elevator Co. VIRMR
‘ Farmlers Grain Co. VRMR
' Ypsilanti Equity Elevator - VRMR
R
. -" _i,_:.i/"




. o * . . . ]
/ : * . - . .

JAMESTOWN DISTRICT. Richargf E. Coddihg, ESB ﬁﬁager -- continuedt’

, ¢ I / .- o & . . N . ’
" Address Name of Volunteer " Business or Agency E T-yp“e of Center' .
- . . « . T . R ‘ L\ . . i -. ‘ .
WELLS COUNTY ‘ ' .
Bowdon Othma ¥ Isaak ) Farmers Grain Company. \fRMR . .
' ;F‘essenden " "~ "Emil regory -, . - Farmers Union Oil- _ BWVRMR
//fFessenden AArth Lt Gunderson . ¢ “ . - City Auditox - /H C%)NTER '
Harvey Geofrge B. Weigel - Farmeérs Union Oil ., - - VRMR
Hurdsfield Lefand Mertz and Mertz Skelly Service~s - VRMR .
' Lawrencé Mertz . \ ' ' . "‘% ‘

/ - | V ,/" - | ) - .. . '.\
"MANDAN DISTRICT. Ervin D. Huber, ESB'Manager «= 204 3rd Av e Northwest -.‘/
Télephone No, 663 6461 -- Sanford M. Chillemi, Rural Manpower Re resentatlve

'Address B _ 7 Name of \!jolunteer . ; Bu\‘sinae‘ss or Agerl::/y L ’I"ype\vof/Cfntver '
‘.GR’ANT. ;OUNTY - L f,@ - o

Cairson oL _. C_rordar;‘Cof'le-rh | ? Yoo Idle' Hour Bar sl ‘ . VRMR
Elgin + o Emll Ke\ttgrl\i_ng _ . Farmers Ypion Oil JI CENTE'R
MERCER COUNTY - T % L . “ ' "

Beulah o ‘Tirth Herman - Outstation InterViewer Offi‘ge ‘ 873-5607
Beulah - / Albert Froeschle" Beulgh Oil Compagy  JI CENTER A
‘Hazen, ' Ed Shimmin o Hazen"Lumbvg JI'CENTER
Zap : / Rlchard Beck, S Farmers Unide/Oil . - VRMR.
R'TON COUNTY . \ . A T N I : v o
Flasher ‘ - }{oward Reinke o Delchert Cheyrolet - JI CE?NTER[“'\
Glen Ullin Dennis Haértman Farmers Union* O:l.l ‘:/'*-\' JI CEN-TER
Hebron ’ ~ +  Ervin Fis cher S Farmers Union Oil 7, JI CENTER
New Salem 1 Vern Stayton ' Stayton Texaf L . VRMR-
o Yoo ) , - * / \ ) , - ' L ’ .- J‘_v.. e . ,
OLIVER GOUNTY ’ vy o . v . P ‘ ' v P -

Center . Gerald Alderin | ' * Emil's Bar / , " VRMR

SIOUX COUNTY , ) - : A
Selfridg- "} Paul Shell  Farmers Union Oil ~ VRMR - " .

Solen : , Frank Stockert ' Solen Equity Exchange * VRMR

[




1]

. ) . St oW . ] . . .
'BOTTINEAU COUI\T\L) | ’ . 7 T S

Antl : ~ . John Buck Antler b@-@p Gram Co.:., . VR
Gttineau o Robert Vinje ‘Outstation terviewer Of ce} . 228 3941
..-_Bottin,eau“‘ ' Clarence Helgeson ‘ lgeson'g Loounge . »4_/ VRMR
* Bottineau X Gl/nn/Evans & .© —Bottiifeau Motor Company " VEMR "
. Bottineau ‘ Hal Wade ° NDSU BottingagBranch . “JI- CE TE}
‘Lansford [ Iver & Leon/;Po’h/st Johhston Ched o "
Ne\x'/burg, - .” ! Nick & Me€rlin Tonneson Tonneson's”Store_. - J‘;i

- Westhope. : a/ryE'gsen <~ s Farmers Umq , Oil—. "’ :
Wiilow City / Qrfis Arneson . ¢ “Fabin t 'l// .

<

/s .
' e 4 p e
BURKE COUNTY ¢ i s
& v . L ~ T -
Bowbells Jee Steffan - Mo il Sel“\flce\ng% — '~ ""‘N"VRM
Bowbells | Burke Co.' Ext. Agent g 'ouﬁty Agent's Of 1c/e/ w1 CEN E’R
Colun;;'bus Gerald Hansen : Ddrlck Motors. _ VR
Lignife - . Ken Burge :  Burge Red Owl }ffw,, VRMR
" Powers Lake - Jimi Sb.Rd,ley .. Farmers Elevator Cofnp;:l%’VRMR
MC HENRY COUNTY ) / - oo, , P s
r . . N //'_ oo _ ) C A
Drake Joe ‘Schell - o Farmers Union Oil ) VRMR
vG'ranviljle‘ . F.'Penn‘i“ngtgrr‘ - '.]'éff"s Gulf Service « I VRMRQ ]
_Towner . Duane Poynter o ® Farmerfs Union 011 8 -VRMR
Towner «County Judge - . > Court House . | ‘ JI CENTER
Velva " . Orlan Buseth, ,Fanmers\ Union OiL K * VRMR
- . o s L PR o
MOUNTRAIL COUNTY : . :
. oz S e . . \ -\ y . . - - ERN
‘Parshall” + <« GaryLund o ‘f“ﬁmers Union Oil " VRMR
Plaza o "Melvin Jensrud T " Farmers Union Oil * [‘ VRMR .
Stanley ) Robert & Harold Rowe Rowe's M bil Serv1ce i '~ VRMR .
Stanley A County’Agent - County Adent's Office MENTER )
: T~ R A : : e . T
PIERCE COUNTY¥ -~ « ; | , - C
2 . | o . TR | .
Rugby . ﬁuane L. Isaacson. Outstation’ Intgrviewer, Office 776-5751
Rugby ‘ — Sam Munyer o ¥, - FarmeT Union-&{l Co. ’ @VRMR~5
Rugby - "Heart of America = Human Services, Center - JI CENTER.
o oty oA L om N P
RENVILLE COUNTY * - . - - - )
Mohall - ’ Oscar Stehr . ¢ ., ' “Farmers Union Oil - o VRMR .
Mohall CountyAuditor ) ‘coujzy Auditor's Office JI CENTER* -
,Stgood Wilbur Johnson 40 x. # Flem Company e VRMR - o

EKC o | | . ‘7\._,35_'

MINOT D‘.[S’I"RICT ‘Lioyd H. Sawyer, ESB. Manager - 315 3TdsQvenue Southwest
Télgphone No.” 838- 2164 -- °Edward F. Bolte, Rural Manpower Represenbatlve

W \5"'. 7 . - AR r
Addgess - Name- of Volunteer . - Business or Agency "« Type 'of Center

TS @
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MINOT DISTRICT: .Lloyd H. Sawyer, ESB Manfger -- continued: | 'S
] . ‘ . . ' . ' \
Address Name of Volunteer Business or Agency Type of Center
) . . . : «
-WARD COUNTY . \
Berthold . . . Lloyd Trihub - ' Farmers Union Oil .VRMR °
‘Carpio . Harless Flaten . Farmers Union Oil VRMR
- . [y .
Douglas Lawrence Talbot Farmers Elevator . VRMR
Kenmare . Gil Melland Farmers Union Oil _JI CENTER
Ryder ' James Bakken .~ Farmers Union Qil ‘" VRMR ‘.
VALLEY CITY DISTRICTy James Hirsch, ESB Manager -- 120 East Main -
Telephone No. 845- 1902 . R A
. a0
Address - - Name of Volunteer Business or Agency ¢ Type of Center
g OUNTY B Y o o . ]
_Dazy S Dean Omdahl Dazey Elevator, Inc. ' VRMR.
Eckelson o Leonard Hoffert y  Gruchalla's Bar o ' VRMR-
Fingal Morton Fenstad " Miller Elevator Co. ~ VRMR
Litchville Clifford Klundt . ‘Farmers Union Oil VRMR .
~Nome - 3 ~ Ken Ussatis & Standard .Oil Company ) VRMR
T . . Joe Barstad W ‘ ' ' ‘
Pillsbury T Marvin Larson . Pillsbury Elevator } VRMR
Wimbledon Keith Hoveland Farmers Union Oil * VRMR
GRIGGS COUNTY ' | -/
Bihford o . Gary’Sthbenov& ) -Farmers Union Elevator VRNMR
Cooperstown Robert Baker Farmers Oil Company ' VRMR
Hannaford " Edgar Pal‘ils_on, Paulson's Standard ' VRMR
“Sutton ) Morris Thompson JFarmers gnion Elevator . VRMR

WAHPETCN DISTR_ICT:’ Charles H. King, ESB-__\Manglger -~ 304 2nd A\}e'nue: North
Teleplione Nos 642-5751 . ' . = ~ : ,

N

Address . "Name‘ of Volunteer ' Bﬁsi‘hesgor Agency . Type of Center
t { . . /
RICHLAND COUNTY = | “ , S

~

] i) R ‘ a /
i

. Abercrombie ~ Duane. Knudson Red River Valley!Telephone' - VRMR

Fairmount o Delmaz ‘Steffens Farmers Union Oil VRMFR
Hankinson . . Walter Ernst s "~ Ernst 66 Service Lo VRMR .
Lidgérwood Grand Walker ' Crane-Johnson Lumber VRMR L
SARGENT COUNTY . ‘ o _ -\ e S
Forman - Dean G. Brakke ‘ Farmers Unign oil - VRMR . ' |
* Gwinner ) Vernon‘Br'us chwein " Heath's Gu'lf Service ' VRMR ) |
Mllnor « Marvin R. Knutson Farmers Union Oil . . VRMR ‘

A v ex proviana oy i . .

_.,EKC . | 4;}6 -
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]
“WILLISTON DISTRICT. Franklyn B. Kurtz, ESB Manager -- 3 Main Street
Telephone No. 572-3748 -- Lld¢yd M. Tysse, Rural Manpower Representafive
Address Name of Volunteer - Business or Agency Type of Center
) “ ' . N o o R
DIVIDE COUNTY . . '
. L3 " » . . .
| qusby . Ken Kvale, Duane Bolt, Farmers Unpion Gil - ’ VRMR ° ’
. " Merv Jacobson | ' s
'.Crosby , Divide Ce. Court House Court Houje JI CENTER"
Fortung . Elvin Lee - - Mobil Service VRMR.
'MC KENZIE COUNTY o o
‘ { - r - \ A‘ . . .‘
Alexander Art Windem - Alexander Farmers Oil Co, VRMR-*..
Arnegard " Louie Stenseth : Stenseth Service . VRMR
W?tford City » Mr. Aas , ' Farmers Union Oil VRMR
B .t = . ' - T ¢ . : X ’
WILLIAMS COUNTY \B ‘ - o , . ’
> . . ‘. - .
Grenora . Olaf Garaas ‘ Farmers Union Oil - =~~~ VRMR
Ray / Jerry Perdue ' Farmers Union OiI’ . . " VRMR
Tioga ' Jerome Barnard , Farmers Union Oil T . VRMR
‘Wildrose " .« Claude Sdine ) Farmers Union Oil .. VRMR -
ROLLA SUB-OFFIGE: EleanorI. Hillyer, Interviewer-in-Charge -- 2 N.E. 3rd St.
Telephone No.” 477-5631 ‘ ' B * . :
Address Nampe of Volunteer - Business or Agency Type of Center
ROLETTE COUNTY ‘ : .
j . , . . o &
Belcourt ‘Social Services Turtle Mountain Agency / - JiI CENTER
Belcourt Tribal Employment Tribal Office JI CENTER
Belcourt : Employment Asgistance "~ B,I,A. Office JI CENTER
Dunseith " Robert-Leonard ' Security State Bank oy VRMR .
“Rolette . Wendell Davfs Rolette Implerhent Co. VRMR

\

NEW TOWN SUB-OFFICE: Carmen F. Eagle, Interviewer-in-Charge -- P.O. Box 545
Telephone No. 627-4647 . : ' v »

¢ . R Y

y
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FARM LABOR AND RURAL TANPOWER Bm'nm

N

M777-3711 -

Jameastown
«M252-2680

S8 Mandaa
M o63-4461

4 Minot
“A838-2164

R
Rolla’ S

b
.y‘e. 477-5‘1 ey

New Town
627 46 47

Va,lley City
845-7261 °

Wahpeton
642 5751

Williston
*572~-3748

15

1.

- for singles; Couples - to $‘60C

1$400 mo.

and extras

a2
,B/R for singles; Up
'to $550 mo., housing & exi:rac
for couples 5
Singles - to $500 mo. & BjR:
Couples - to $600 per mo.

mo

$400 mo. and B/R
s . *

L 4

No worker demand
é .

$2. 00- $2.50 hr. or to $450
mo. & B/R

$2.50 hr. or '$450;pe"r mo.

$2.00-$2.10 hr. or $400 mo.

No WOrkevr demand : l

Bulledn No. 3 Date May 5, 1975
N
Labos Needs -
Farm Farm Wage Rats . '
! feleplione) Hand | Couple. (Plus Extras) Comments
‘ Bismarck b 7 {$400-5450 meo. , B/R ain'gléa. STATE '
- J224-2880 y . $450 mo. & up pluo housing IATE SUMMARY .

‘ L for couples , Spring seeding ovor two weeks
Dovila:Lale 13 0 $$400-5500 mo., B/R singles|'uohind normal; weather cool and -
662-2144 v ) ‘cloyfly last week délaying start of

' ’ ¢ spring planting and field work,
Dickinson .7 0 $350- $456 mo. , B/R singles; although field Opermggpna Qre ex-
227-235:’1 ‘ - $450 $550 mo., housmg and - pected to get unde? way 1n§opa ts of
extras for couples the State this week K
¥argo - - N«O REPORT
237-71 1‘3 - ' ‘ > Water from melting snow and rain
- o . ‘ _ dnd flooding still coyet,rmg much of
g Grafton . 5 0 $3.00-$3.25 hr. & commute |},q particularly in thexeastern’
9352-2202 , - f part of the State.
e < ™~ \
Grand.Forks | 8 3 $2,50-$3.00 Kr. & conrmute

Current openings for 83 single
workers mostly for farm equ1p-
ment operations.

. /
| Need 4 experlenced combine
operators@o go South by mid May.
Also have opemngs for 19 farm
gouples, :

Referred 76 workers last weeli.

& B/ gor singles;. To $500
ousing for couples

= CROP CONDITIONS CHANGE RAPIDLY. com' or NEAREST LOCAL OFFICE OR STATE RURAL'MANPOWER, BISMARCK,
monpht-zem POR CURRENT INFORMATION. - | s

J-l: KC Lo (4/74)

N
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Horth Dakota Employmmt Sea'urity' Bursay

FARM U\BBR AND RURAL MANPOWER BULLETIN °

. pulletin No.

'562-2144

ickinaon
. 227-2361

‘argo
237-7113

irafton
352-2202

irgnd‘Forks
T77-3711

amestown

252-2630

fandan

663-6461

1 dinot
838-2164 .

Jloella
477-5631

dew Town
627-4647 .

Jalley City
845-7261

,,Vahpetbn
642-5751
oo

ﬁ‘:llistoﬁ
572- 3748

- D{cm

T

Nl

16

17

12

.1 Singles to $450/mo.

‘0 $3.00/hr.

2 $2.75/hr. singles.
$500/mo. + housing, & extras
5 $40Q/mo. & up + B/R singles
* | couples to $500/mo. & housingq\
3 $400/mo. & up + B/R singles
Housing plus for couples
0 Average $400/mo. B/R
o .
To $3.00/hr.
"
0 _ .
0 $400/mo. B/R

5 . Datz  May 21, 1975
. | :
\ Labot Needs =

weal Office) rarm rarm Vage Rate .
; {Telephone) \ Hand | Couple . °  (Plus Extras) ,Comments -
}}ilor‘nn‘rck ’ 6 6 | $450/mo. B/R singles " STATE SUMMARY SN

424-2880 d Couple? t°.§§§9/m°' & housing | rield work general in State though:

oL - heavy rains in some areas have PAN
ievils Lake 18 0" | $400-$50Q/¢d., + B/R * again delayed seeding operations.

»

B/R.

Couples $500 o. + housing

0 | $40f/mo. B/R ingles

Couples

A\\\\\ i
1| To $3.00%. or $450/50: |
¢

1 $400/mo. B/R siﬂgles ‘ .

\

M \

* PHONE 224-284£ FOR CURRENT INFORMATION,

44

Heavy demand for experienced CraCtof

pperators and general fdrm hands
with 113 single worker openings

and 19 farm couples.

seeking work in thinning and hoeing

" returning to the same growers. «

-

The percent of seeding completed
varies considerably in the State-
wlth more of the small grain and
row crops seeded in the eastern

part. AN

Spring seeding 15 ‘still several .
weeks behind normal and workers

beets should not come into the RN
9tate at this time as thinning and .
hoeing will not start until June, -

Most of tHe beet acreage hiring/has
been done with many Migrant workers

Therefore, workers are encouraged
to ¢ontact the North Dakota Employ-
ment Security Bureau for current
information before coming to-the
State for Eeet work.

L

" @ “ONDITIONS CHANGE RAPIDLY. CONTACT NEAREST LOCAL OFHCE OR STATE RURAL MANPOWER, BISMARCK
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Fﬁ% lﬁ@ﬁﬁ AND RURAL MANPOWER B@SMENN

ERIC

Aruitoxt provided by Eic:

0 (4/74)

4 COND!T!O!‘ CHANGE RAXIDLY. CONTACT NEARBST LCCAL CPRIC2
PHON! ”4-“4” CU‘.‘!’ DIFORMAYICN,

OR3TATI AURAL unoov)n. usmncx

ul,l\ounﬂo. 8 . Dot ‘June 23, 1975
o : . _‘ g ~
Labae Dineds ‘ T
v | Yo Wags faw o T '
(Tau;hm) Head | Cossle 2 (P2ve D) ' Ccmmenn .
Bismarck o | 4 |$400 mo.,B/R, for singles; |[SUMMARY = | ‘
- 224-2380 $400 mo. & up plus housing X {fh/ , ; '
' , for couples. ‘|Demand for.get eral farm workers
Dpvila Lake 2 1 |$400-$500 mo., B/R. smglos o sl o
662-2144 , plus kousing for couples. slow - main Activity is summer
Dickinzon l t 4 | .3 [|Singles to $450 mo. & B/R, ~ |fallowing, however, heavy rains
227-2:{»61 ’ Couples Lo $550 rmo. plus , |
kousing. aver most of the State during the -
Fargo ; 0 0 $400 mo., B/R for singles; | - ' -
237- 7l13 ’ $400 mo. & up plus housm.g past weekend has curtailed field
- o for couples. S
Grafton 0 0 - |$3.00 per hr. & up, .commute work. .
352-2202 ' c ) | S
THERE IS AN ADEQUATE NUMBE
Grand Forks 0 2 {$200. $600 mo. F extras for . ; o
777-3711 ’ couples, Singles to $3.00 hr. JOF MIGRANT WORKERS IN THE
A & cornrute. N ' S ‘S:
Jamestown 4 0 |To $400 per mo. or $2.50 hr.|RED RIVER VALLEY AND THERE
252-2680 - T
IS NO HOUSING-AVAILABLE FOR
Mandana ' 4 4 $400 wo. & up + B/R smglns _ '
653-6461 ‘ Plus housing for couples. NON-CONTRACTED WORKERS..
"Minot 2 13 |$400 mo. & B/R fov singles; - %
838-2164 I'o $500 rmo. + housing and
: extrag for couples,
Rolla 0 0 - - \ q
| 477-5631
New' Town 0 ‘0 - -
B27-4647 4 _ | , )
Valley City 0 0. 1$2.50 hr. or $200 mo-W~B/R C
845-7261 A '
Wahpeton o | 2 |$2.00 hr. or to $500 mo. for
642-5751 singles; Couples - $500 mo.
& up. ' ‘ ({‘-
Williaton k) 1 $400 rno. & B/R for sinélcs; \
572- 3748 } ’ JPlus rou-.mg for couples.’

45
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Bulledn No, 9 Daté July 15, 1975
] Labor Needs « | . 3 i .
«ocal Office arm Farm | Wage Rate
s (Telephone) Hand | Couple "~ (Plws Extrma) ™~ Comments
3 2 | $400-$450 mo., B/R singles; | SUMMARY
$400 mio. & up-+ housing for . . . ! i
‘ couples. Main activity in most of thg State is
devily Lake 2 0 $2.50-%$3.00 per hr. & B/R haying operations. Little demand.
662-2144 for farm workers for this activity.
Yickinson 4, 3 ) $400 mo.' & B/R for singles; | Flood clean-up work is underway
. 227-2361 $450 mo. + housing & extras | in the Red River Valley where )
for couples.- crop damages due to flooding could
Targo 0 0 |$350 mo. B/R & up singles; ' | be up to $1.5 billion dollars.
237-7113 $400 mo. & housing couples; R :
~ . Crop losses included sugar beets .
"| 3raiton 0 0 |$3.00 per hr & commute and small grain acreage. Disaster
352-2202 : emergency assistance offices have °
) | been set up in eastern North Dakota
Srand Fopis 0 3 1%$2.55 per hr. e for providing assistance:and. * .
777-3711 X : . - services to flood affected persons
- - e o ' including migrants.
lamestown 3 | 0 |To $400. rno,-yﬁ'«‘B_/R T v
. . ’ : AN
252"2680 b ' - . ‘ _ﬁ:*f’_ e “_W,\ . o g e w_m,vw-«{
viandan 3 3 $400-$450 mo. ,B/R gingl\e\: ' ‘ 4 \
663-6461 To $500 mo. + housing for Y
o . ’ couples
vinot 2 4 |$400 mo., B/R for singles;
838-2164 $400-$500 mo. + housing for “
/ couples :
Rolla _ 0. -0 ST
477-5631 ///g
.
Jdew, Town 0 0 10& per bale for bale haulers I
627-4647 :
7alley City ('\" 1 0 $350 mo.,B/R & up
 845-7261 4 .
. ﬁ( . ( , ‘ °
Nahpdton -8 4 $2.00 per hr. or $300 mo..\&t‘
' ﬁk"—ﬁ?Sl ' up for singles; To $500 mo. -
: ’ + housing for couples >
Nilliston -3 0 $350-$400 per mo: + B/R ,
572-3748

O ONDITIONS CHANGE RAPIDLY. - CONTACT NEAREST LOCAL OFFICE'OR STATE RURAL MANPOWER, BISMARCK,

PHONE 224-2844 FOR CURRENT INEORMATION .
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FM% lMGR ANB T{URM MANPWER BtlblETlN

r, a,muednuo. o '1-1.',‘ L ,." DT e Angust 8 1975‘ RN i
$ e : » w ot - . AR
| _ gk e ‘wagoraie ¥ L
(Telephone) Hand | Couple! .~~~ (Phw Extra) Comments
Bismarck o4 | 2 $400 mo. , up,' B/R singles; SUMMARY:
224-2880 ' Plus housmg for coupbqs " . |
Shortage of 94 single workers
Devils Laks 7 1 Singled\ - $2.50 hr. or $450 ‘ M -
662-2144 ‘to $500 mo.; Couples $500 .experienced in machine operations -
. mo. Plus housing & extras. ’ ‘ ‘ N
Dickinson 15 4 Average $500 mo., B/R for | for grain harvest. Also opehing's
227-2361 singles; Plus housing and ) : .
. | extras for*couples. for 23 couples mostly for year- '
| Fargo 8 6 Singles - $400 mo. & B/R , ' B N
‘237-171 13 Couples - $500 mo. plus’ round work on general farmr
housing.’ e '
SGrafton 0 9 0 $3. 25 per hr. & cornmute. - | operations.
352-2202 T X ’ : | o
o : Small g:a.in sWathiqg unde-rw%y in
srand Forks 2 2 $3, 00 hr. for singles: Couple%
777-3711 $400-$600 mo., housing and | all areas ?f the State Dry, h t
' extras.
Tamestown 16 2 To $500 mo. , B/R or housing weather has caused early grain
252-2680 . |
i ( : . , matui-ity and the heat has reduc d
Mandan - 2 11 $400 per mo. & up. S R . :
6636461 . earlier yiel\d forecasts of up to 20%
Minot ’ 7 | 4 $400 rmo., B/R or $2.00 hr. | in some ardas. Combining of \
838-2164 | for singles; Couples to $500 3 a :
’ & | per mo. & housing. grain by mid-'w_eek'reporteél from:
Rolla A 0 -0 - - - - :
477-5631 : s 2 to 20% completed. Yields to
Jew Town % 0 0 - - - date range from 15 to 50 bushels
© 627-4647 | _
' | on barley and 20'to 40 bushels per
Valley City 4 0 $2.00 to $2. 50 per hr. _ : o
- 845-7261 B . . acre for wheat.
NaHpeton 26 | O $2,00-$3.50 hr., or $400-per} o
6426751 N mo. & up. ,
Nilligton 3 1 | $450 mo., B/R for- smgles.
572 3748 . | Couples - To, $500 per mo. &’ °
ho -

[ KC » CONDITIONS CHANGE RAP[DLY
I 00 (4/ 14)

A

couramg}lmmr LOCAL OFFICE OR STATE RUPAL MANPOWER, BISMARCK,
PHONE 224-2844 mn CURRENT wmmxmon

-
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' PHONE 2242843 FOR CURRENT- INFORMATION. o
, . ) A3

\ , Horth Dakota| Eaplaymant Sscurity Bursay
u , . | N , ' . ’ .
’ FARM LABOR 'AND RURAL MANPOWER BULLETIN
pulledn No. 15 ' Dste  August 29, 1975 , A
B Labor Needs | ‘ \r - -
Local Office Farm g:um Wage Rate ' - :
(Telephone) Hand ple (Plus Extras) ~ Comments
\ Bismarck 2 /l $400 mo. & up, B/R singles; Shortage of custom machines, hofd_-
.224-;880‘ ‘ couples $400 mo, & up + ever, light rain today ‘has halted
o e housing. ' ! harvest operations, -
" Devils Lake 5 0 $2.50 hr. Harvest moving slowly due.to -
662-2144 ' moisture conditions. .
+ Dickinson 6 5 Single{s - $350-$450 mo., B/R; |Grain harvest in full swing.
227-1%61 P couptes to $550 mo., housing Short custom crews in some areas.
e W & extras. '
. Fargo No report
237-7113
G.rafton' 8 0 $3.00 hr. & commute. : Farmers starting to hire for potato
352-2202 , . digging which will start next week.
Grand Forkﬂ‘ 4 2 Singles to $3,.00 hr.; couples }Wheat harvest nearing completion
777-3711 $400 fo. & up + extras. with row crop harvest to start next
oo : week. )
.Jamestown . - 8 2 To $500 mo , B/R for singlés; 1shortage of custom machines in some
252-2680 coyples to $500 mo. + housing.|areas. | ‘ '
. s . L , -
Ma.'nda.n. ¥ 0 $400-5$500 wo., B/R. Harvest délayed due to wet weather
663-6461 B - today. C
l Minot ‘ 13 2 Singdes - 3400 mo. or $2 25 Need experienced equipment opera-
838-2164 ' hr., B/R; couples - $500 mo. tors. . ‘
* w | & housing. ° '
g /
Rolla Surplup $7.10 hr. & up. Harvest 70% complete but at stand-
477-5631 ' ) / still due to rain showers.
New Town No/}-‘eport .
627'4647 [} : °
Valley City 3 0 }]52.00-$2.50 hr. or to 5450 mo |Damp weather & showers early in
845-7261 ’ ' v week slowed harvest.
Wahpeton A . ‘ _No report ‘
642-5751 *
,Williston 7 0 ' $460-$500 mo., B/R for singles Grain harveést 10% complete.
Q“72-3748 ' , . C
C OP CONDITIONS CHANGE RAPIDLY. COPiTACT NEAREST LOCAL OFFICE OR S;TATE RURAL MANPOWEB, BISMARCK,
» RM=10 (4/14)
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Rerth Balata Emlquﬂ Sanmg Bareay "

FARM LABOR AND RURAL MANPOWER mmnm

‘Pulleda Mo, 17 Dais September 10, 1975
Labos deads o . . )
-darm Farm Wage lam .
Hand | Crwpls (Ples Exwes) Commens
Bismarck N 3. 1 $400-$450 mo., B/R, singles; [Rain and damp weather had delaZyed
224-2830 " .. |$%400 mo. & up + housing for much of grain harvest until 9/9
: . fcouples. ' when combining was resumed at nor-
Devils Lake 6 0" $2.50 hr., B/R, singles. rgiitoferatioqs through most of the
_662-2144 h L — s o |
Dickinaoa No report |
227-2361 //
"F‘ar.g"d I 4 2 $3.00~83.50 hr., singles; The small grain harvest is about |
237-T113. $450 mo, & up + housing, completed in the southeast part of
couples. the State, There is a heavy demand
’ ) . for additional custom combines dn
Grafton 0 0 $3.00 hr. & commute. the Jamestown area. The supply and
352-2202 demand for custom cutters in most °
v other areas of the State appear in .
Grand Forks No report balance. Experienced farm equigmenf_
777-3711 operat:ors- are needed in most sectors
' .
l Jamestown Lu 2 >$~'+OU-$5()O mo., B/R.
252-2680 N
.. Maadaa S o |s40c-3500 mo., B/R.
663-6461 t
Minot 15 2 Singles, $2.25 hr. or $400 mo. |Some potato digging underway in the
838-2164" & up, B/R; $500 mo. & housing |Red River. Valley, however, the main
] for couples. potato and sugar beet harvest should
Rolla . No .report start next week and harvest workers.
_ i1l be.needed. '
477-5631 wiih be.neede
New Town -
6274647 .
& ) 3
Valley City -4 4 1 $2.OO-$A2,50 hr. or to $450 mo.
845-7261 1
B N ' ‘ . - X )
Wahpeton 9 3 To $3.50 hr. or $550 mo. & Crop conditions change rapidly. -
$42-5751 commute; $500 mo. + housing Contact nearest local office for
' for couples. harvest information befdre travelin
Williaton 7 0 $400-$500 mo., B/R. jto area. )
‘ 57?. 3748 '

l: KC CONDITIONS CHANGT mxu.v CONTACT NEARNST LOC.AL CIFICT CR STATE MIRAL MANPOWER, BLSMAK:K

0 (4/74)

Aruitoxt provided by Eic:

PHONE 224-2848 FOR CUIMMMT INFORMA TION, .
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- Morth Dakota Employment Smmy Bmau
FARM LABOR AND RURAL MANPGWER BULLET|N

* B

Bulletin No. ‘18 ® ‘Dafte -bepr_ember 16 1975
- Labor Needs - o ‘ .
ocal Office Farm Farm | Wage Rate, ’ :
\Telephone) | | Hand Couple | - (Plus Extras) - Comments -
- ’ 4 . ' P
Bismarck 12 3 "] $400 mo, & up,* B/R. singles: Small grain har}‘est virtually com-
|.224-2880 . 5400 mo. & up + housling, plet.e except northern Mcl.ean Co. -
: . | couples?” ) ’ .
Devils Lake 9 0 $2.50-$3.00 hr. shortage of experienced farm equip~
362-2144 z . ment operators. .Good harvest )
' progress in past week,
ickinson® 7 2 . 18$350-$450 mo.s B/R, singles; Grain harvest nearly complfted in
227-2361 $450-$550 mo., housing & ' all areas. LA :
extras, couples, o N
Targo ) 2 2 %AOO mo. & up + B/R, singles; heed for truckdrivers for beet har— |
237-7113 ' _ §500 mo. & up + housing, vest anticipated.’ -
\\M_ A couples, ‘ .

{ Srafton 712 0 $3,00 hr. & commute. Potato harvest tq be in full swin

1 352-~2202 . Jd ' by 9/17. -Workers needed. §\\
Stand Forks | 26 0 |52.75-$3.00 hr. . pemand for truckdrivers & harvester\
177-3711 ' cperators for :potato harvest..

{ Tamestown 7 2 5400 mo., B/R, singles Shortage of qualified farmworkers.
252.2680 ’ ' ' Grain harvest in wrap-up stage.
Mandan 3 0 To $500 mo., BYR. Grain harvest very near completed.

1563-6461 , ’ : : ‘ '

Minot 17 2 $400 tho, ot $2.25-$3.00~hr., Jshortage of experienced farm maching
338-216¢ B/R. singles,-$500 mo., operators. -
' housing & extras, coupleq ‘

.| Rolla 0 0 $2.10- $3 25 hr. Harvest progressing well {fi last fev

1 477-5631 ~ |days. - Worker supply adequate.

New Town 0 0 Harvest in, full swing. worker
027-4647 ) supply adequate.
Valley City 6 2 $400 mo., B/R, sxnglés $400 Demand for qualified farm equipment
845-7261 mo. & up + housing, couples. operators,
WNahpeton 9 5 1$3.50 hr. or to $500 mo. & Beet harvest to.start on 9/17.
642-5751 commute, singles; $400 mo. & Truckdrivers needed for hauLLng

up + housing, couples. beets. .
NMilliston 6 1 $2.50 hr. or $400- -$500 mo , Harvest 80% complet® ‘in Wil}iams‘
572-3748 B/R, singles; $500 mo., hous - |Co. and 50% in Divide Co.

“p CONDITIONS CHANGE RAPIDLY.

' [KC 10 (4/74)

CONTACT NEAREST LOCALOF

ing + extras, couples.

FICE OR STATE RURAL MANPOWER BXSMA RCK,

PHONE 224-2848 FOR CURRENT INFORMATION, .
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Nprth D:kota Emloymt Smnty Bnml
FARM LABUR AND RURAL MANPOWER BﬂLLETlN

* pullednNo. 23 . - Date October 28, 1975
 FINAL'REPORT '
Labor Needs » T, ‘ e N

_ocal Office - Farm Farm Wage Rate ' L~ . o

" (Telephone) Hand | Couple (Plus Extras) . o \ AComments ,

: —_— — : .
Bismarck - - - - - No repN .
224-2880 . ¢ .

| Devile Lake Y, 5 0 $2. 50 per hr. & B/R Most of {all\lork con}pletﬁd. o
662-2144 ‘ . ' | ‘ \

o N 4 - . P . .

Dickinaon . - - .- No report.
227-2361 L .

: , . s o o
Fargo 2 2 $400 mo. & up, B/R singles; |Crop activity completed. Worker
237-7113 Plus housing fof couples demand light. :
Grafton 2 ¢ 0 $4. 00 per hr. | F‘a11~ﬁe1d work near g:oi'npletid',n.'
352-2202 '

Grand Forks 0 0 - - - Fall work‘winvding up. Farm labor
-777-3711 leaving the area.:
Jamestown 8 $450 mo. & up, B/R singles; . Some worker demand continues -
252-2680 _  |$450 mo. & up + housing for |mostly for year- round work.
= " {couples ' N
Mandan 1 2 [$15.00 per day for singles; - Activity light.
663-6461 :$4OO mo. + housing couples \
Minot [ 3 | 6 |$400 mo. & B/R singles; Openih'gs for i}ear—round help.
. 838-2164 % . $500 mo. + housing & extras ' - .
' 1 .. *for couples ' ! .
Rolla = B - - - - No repoi-t%
477-5631
New Town 0 0 $15-$20 per day Plus B/R  |Bale hauling and fencing - ;;vork‘er',
627“4647 . demand light. '
Valley City 4 2 - 1%$2.50 perhi‘, B/R \si:ng.les ~ |Labor needs decreasing.
845-7261 ‘From $350 mo., up & hous- ) - ,

_ , ing for couples. ' : . . . ‘
Wahpeton 3 2 $2.50 hr. for ginglesy From |Most of field work completed.
642-5751 $450 to $600 mo. + housing . o

. | for couples. ‘ 1 :
Williston 1 1 }1$400-$500 mo., B/R singles; |Summer fallowing & farm mainten-
572-3748 ' $500 mo. + housing & extras lance main activities. o
for couples.

CONDIT’IONS CHANGE RAPIDLY CONTACT

[c

210 (4/74)

oy

EAREST LOCAL OFFICE OR STATE RURAL MANPOWER, BISMARCK, . -
- PHONE 224-2844 FOR CURRENT INFORMATION.
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