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ABSTPACT

One of the North Dakota Eaployment Security Bueau's
objectives is to provide equality of services in all programs
administered by the Bureau to rural area residents throughout the
State. This includes services to agriculture, business, government,
and workers in meeting their employment and manpower needs. The
Supervisor of Rural Manpower Services provides functional supervisiog
and program direction, with at least one staff member in-each loca
and sub-office assigned local area program responsibility to carry,
out effective and equitable services to rural area residents. This
1975 annual report provides a summary of Rural-,Manpower Services
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rural people, farm workers, and rural appl cants; crops harvested
during the year; 1976 agricultural outlook; youth employment in sugar'
beets; composition of interstate farm .migrant groups; and ifiterstatb
seasonal agricu2tural clearance. Rural services of each local job
service office are summarized. the Volunteer Rural, Manpower
representatives, job information centers, and members of the
Governor's Committee on Migrants,and Seasonal Farmworkers are listed.
.Copies of the "Farm Labor and Ru'ral Manpower Bulletin" are included.
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NORTH DAKOTA SECURITY BUREAU

RURAL MANPOWER REPORT

One of the objectives of the North Dakota Employment Security Bureau
is tb_provide equality of services in all programs administered by the
Bureau to rural area residents throughout North Dakota. This includes
services to agriculture, business, government and workers in meeting
their employment and manp9wer needs.

This report iscompiled to provide a summary of Rural Manpower
Services accomplished during Calendar Year 1975, and to relate some
of the plans for rural services in 1976.

On behalf o?`our Job Service Offices and particularly the Rural Manpower
S'taff, we express our sincere appreciation to County and City Officials,
Social Agencies, Agricultural Agencies'and groups: Law Enforcement.
Officials, the Press, Radio and Television Stations, and in particular,
to the network of Volunteer Rural Manpower Represcentatives and Job
Information Center Volunteers for assisting our in ektending
manpower services to rural areaa.
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ANNUAL RURAL MANPOWER REPORT

1975

PROGRAM PLANNING AND ORGANIZATION

A. Organization

-"'14.1},s

.16

During Calendar Year 1975, there were no major changes in the organizational
structure of the Rural Marrpower Program. The Supervisor of Rural Manpower
Services provided functional supervision and program direction with at least one
staff member in each local and sub - office assigned local area program, respon-
sibility to carry out effective and equitable services to rural area residents.

Seasonal IntervieWerS were also tilized in the Red River Valley to assist
emigrants,' seasonal farmwo s, youth and growers in sugar beets and potato

, production. Spanish speaking personnel were also employed as outreach'workera
in the Red River Valley and Williston areas to provide services to migrant
workers and their families.

In extending services to agricultural and rural people, the North Dallota' EmploV-
ment Security Bureau concentrated on the following actions during the year:

40,

Maintain the 40 Job Information Centers lOcatgd.in rural areas. These
Centers manned in the local community on a volunteer basis supply occupa-
tional and informational materials, self-filing Application and Job Order,
forms, display the dairy statewide Job Bank Index and house a toll-free
Job 'Bank telephone number.

2. Provide effective placement, counseling, training and other services to
migrants and seasonal farmworkers, including utilization of Title III,
Section 303 of the Comprehensive Employment and Training Act.

3. Maintain close liaison with the Governor's Committee on .Migrants and
easonaf farmworkers, Health, Education and Welfare,. and migrant com-

mittees and agencies in providing services to migrants and seasonal
farmworkers.

4. Provide concentrated outreach contacts, to recently returned veterans,
school drop--abtits, applicants recAiving,welfare or food stamps, and to
other applicants needing manpower services.

5. Carry out extensive farm and non-farm rural employer contacts to
promote local employment.

6. Urge rural applicants and employers to place applications or orders
through Job Information Centers or by using the toll-free Job Bank
telephone listing.

- ii 7
- 2 -
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PROGRAM PLANNING AND ORGANIZATION - continued:

A. Organization continued:

7. Carry out a concentrated program for youth to work in su at.' beet hoeing
and thinning in the Rgd River Valley, -'

8. Maintain 10 Employment Security Bureau Outstation Offices on a full-time
basis in the rural sector to provide services to area applicants and employers.

The above objectives for the year w re attained and most of these activities are
to be further expanded through the corm ea-r.

B. Rural Meetings and Contacts

State and local Rural Manpower Personnel attended agricultural meetings
involving crop, livestock and row crop growers during tshe year to keep abreast
of agricultural developments, determine labor requirements, and offer worker
recruitment assistance.

43. 4.;

Meetings were also held with agricultural and related agencies and representatives
such as', County Extension Agents, Soil Conservation Service, Agricultural

0 Stabilization Committee, Farmers Home Administration and Rural Area Develop-.
ment Committees.

Close contact was also maintained with Social Services, Schools, Health, Law
Enforcement and civic and business organizations in the rural sector to explain
and provide manpower services to North Dakota rural residents.

C. TNining

Statistical and On-site Local Office Evaluations were mad throughout the year
to assure full emphasis was maintained toward equal serviC s to the rural sector.
Staff training was proCrided on a local and State level' in sere ces to' migrants and
seasonal farmworkers, the Judge Richey Court Order, CET 303, and other
areas of rural manpower services by local office and,State Administrative Staff:

1975 CROP SUMMARY

According to the North Dakota Crop and Livestock Reporting Service, production of
all major crops showed an increase over 1974, with the exception of potatoes, winter
wheat, wild hay, corn and millet.

The Crop Reporting Service showed spring wheat production at 156.3 million bushels,
a 14% increase over the previous year. A record durum.wheat crop'of 104.9 million
bushels which was up 48 percent. Oat production showed a38 percent increase to
56.2 million bushels, barley at 75.6 million bushel's showed a.;612% increase. Rye
at 3.0 million bushels was up 8 percent.

S
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1975 CRAP SUMMARY ,- continued:

lt4Corn at 6.7 million bushels showed an 8% decrease from 1974. Winter wheat, a minor
crop 17 No th Dakota, totaled 3.1 millionbushels, down 8% and millet at 2.8 million
bushel's wa doWn 19%.

.Production of potatoes was down 23% from the record 1974 crop according to the Cr' i-4
.Reporting Service, while sugar beets established a new record high of 1.8 Million tons,

-' an 18% increase from ayear earlier. i IA

, a
e--

Oilseed crop outpiat shows 1975rf1ax production at'7. 1 million byshels, soybens at
4.9 million bushels and-oilseed-type sunflower production setting a record 345...4
milLion pounds.

The over-all crop harvested was 19.6 million acres, which is 2% below the 1974 level. '

The 1975 spring planting season was delayed by a late, wet spring. - heavy rains in late
June caused severe flooding in-the' southern half of the Red River Valley and caused
,considerable crop loss of grain and rckr crops such as'sugar beets in that area.

The harvest progressed rapidly during the first 'half of August, however, showers and
cool weather after mid-August into September caused quality and yield loss of gi-ain in
the south and hampered completion of the small Tgrain harvest. Fall weather conditions,
however, turned warm and dry and,provicled good harvesting conditions for row crops
such as, sugar beets potatoes, sunflowers, corn and soybeans.

The number of family, farms in North -Dakota declined by 500 in 197, to 41,000. This
compared to rec'ord high of 86,000 in 1933. The average farrnsize is gradually
increasing and s expected to be 1,040 acres in 1'976.

1976 AGENCULTURAL O.UTLOOK
.s..\

.
Div.

Information from the North Dakota Cr6p and Livestackteporting Service indicates1

North Dakota faerners intend to plant more acres of hard, red spring wheat, barleir
and sugar beetd in 1976, but fewer acres of flax and soybeans. Durum wheat, oats
and cor,n should remain)k the 1975 year level. A bi'eakout of intended planting on
some major, crops is as follows:

,

Hard, Pe d spring wheat - 6.9 million acres fora. 7% increase over 1975.. Durum wheat
at 4.1 million acres, and oats at .41: 5 Jriilliori acres show`no change. Sugar beets are
expected to be planted on 151 thousand acres or 11% above last year. Barley prospective
plantings will be up 8% to 2.3 million acres. Flax iseexpected,to decrease 18% to
650,000 acres 'while corn at 500,000 acres will be hanged from a year earlier."

to.



SERVICES. TO(RURAL PEOPLE

During 1975, tipproximately, 46% of the applications. for services or about 31,000
persons were fi-orn rural' areas. Rural persona placed on jobs comprised more than
10,500 or 39% of all individuals placed through the Job Service Offices of the.North
Dakota Employment Security Bureau.

In other maripoweroservices, 39% of applicants receiving vocational counseling in 1975 #
and -3t% of.those' tested were from the rural population. Almost 46% of all enrollees
in training. programs were rural residents. A breakout of services provided aria the

9number of ruraikpeople receiving manpower services is inCltided in this report.
'

4,, In additiOn to providing outreach services to rural areas throughout the State, the 40
Job Information Centers were maintained. These Centers. voluntarily manned in
various county seat and other rural centered towns, served as referral and 'manpower
programs informational points for applicants and employers..

II.
The network of rt109 Volunteer Rural Manpower eprese,ntat wives ho provided Services
primarily to agricultural employers and job seekers was -61.8-43 maintained. D'uring
the_year these volunteer Rural Manpower.Representatives-Alaced_nearly 1,100 workers'
and nd custom combine crews in small grairi, ,ro-W.crop and haying operatik :

1ns. ..
.

. . , . .-=,-

During 1975, .11 full-time Employx-nkt Se,curity Buieau Rural Outstation Offices were
established. ' Located mostly in county seat towns, 'these single staffed offices provide ,

a full-range of services to rural a e. applicants''4.-na employers including job develop-
/ment, placement and referrals'to, ning, Duringthe first 4,rnontlis of operation,

these Outstation Offices reported 900 new applications and made over 440 job referralssp.

Iresultingqn,nearly 400 farm and non-farm placeme,nts.,- .i,

, -

SERVICES TO FARM WORKERS

'Tort. 1975, -nearly 4,200 agricultural job opening's were f red by the Job Service' Offices'
of the North Dakota Employment Security Bureau. This is in addition to the almost
1, 10Q 'workers and machines placed by the Volunteer Rural Marrodwer Representatives.

, .

Participation in services to'Migrants Was :conaiderably expanded in, .,197,5: Undei-
ir'/

Seetion 303 of the Comprehensive Employment and Training Act, resources Were made'./available to the Employment Security Bureau to employ Outreach Workers in.the Red ',.
River Valley and Williston areas where a considerable 'number ofSpanish speaking;

_
-inter--state migrants'are seasonally employed in sugar beet operations.

).

Working closely with other"agencies such as Health', Education, Social Service4 andR.
the Minnesota Migrant Council, attempts were made to contact every migrant aMily
in these areas to (1) determine actual number of migrants-, both contracted an /ion-

*contracted working in or seeking employment in the 'sugar beet fields; (2) deterrmine- .
`Migrant needs' such as medical, employment, training or other supportive services,
and (3) refer migrants to proper ageecy foc-rices. .

10
-5-



SERVICES TO FARMWORKERS continued:

,Monthly meetings were held by the Governor's Commi/1ttee on Migrants and Seasonal
Farmworkers to assure ,00rdinationAnd effectiveness of migrant services. Agencies
invol;ed in migrant services are represented on this Committee with the Employment
Service Director of the Employment Security Bureau serving as Committee Chairman.

Migrant outreach activities and local office contacts, showed there were about 7,000'
interstate migrants in the State for sugar beet thinning operationsweeding operati.ns in 1975.
Of these, 6,400 were in the Red River Valley and 600 in Northwestern North, Dakota..

.There were approximately 925 families consisting of,1,100 field workers with a
pre-season contract through the sugar beet companies in the° eastern part of the State.
In addition, there were 215 families that migrated to the Red River Valley with no job
commitment. Severe flooding in late June caused an approximate'6, 000 acre loss of
sugar Iqeels. planted.

In the Williston area there were 102contraNcted migilant families consisting of 360
/ workers.. and 240 dependents.. The number of migrants without a pre-season employ-

ment offer., that migrated to that area was negligible.

4- A total of 10 Migrant Ecation Centers under the direttion of the North Dakota
Departmelito Public Instruction were in operation in the Red River Valley during.

-the migrant season. While primarily an educational program for children of
Qigrant agricultural workers, ancillary services such as, health, food services,
arid- transportation we.re provided without cost to the migrant. The seven-week
progiNam includes s`ervices to infants and pre-school age children as well as those
at the elernentary level. Nearly 1,900 migrant children were enrolled in the
Migrart Education Centers in 1975.
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SERVICES TO RURAL 'APPLICANTS

Calendar Year 197

Individuals Seeking Services'
Applicants Counseled
Ps7pplionts Tested

Indivi4uals Placed
Non-agriC'ultu.ral

Agricultural s

Total Agricultural Opening 'Filled (Excluding Mass)
Mass Agricultural PlacementS by VRMR's

Applicants Enrolled in Training
Individu ls Receiving Job Development'
Veterans Seeking Services
Veterans Placed

0 ".

Minority Applicants Available
Minority Applicants Placed

411

Call1

'

Tots).

7-1411., 030.
6', 100

6, 025

26,'753
.?5,010

2,468

4,185
1,093

3,552
7,335

,12,980
4,323

5,861
2668

Migrant and Seasonal Farrnworkers Available 2,116

MigrantCi Seasonal Farmworkers Placed 898
In agricultural Employment 513

NMig'rant aid Seasonal Fairrnw rke.rs
Enrolled in Trainin
Referred to Suppor ve-Services

10,554
9,650
1; 168

$a.
_t

1,747

1,632
2,393
6., 470
A, 642

3,888
1, 941
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Employment So curity Bureau

4

Employment Service Diviaion

YOUTH 51 SUGAR BEET SUMMARY

City
No. of
Youth

No. of
\) Crow%

No. of
Parma

Total
Acroa

Total
Houre

,Total
Earninga

Fargo 562 12 16 . 2,255 22,792 $52,193.25

Wahpeton 78 2 2 . 373 4,236 7.279.29

Grafton ' 169 4 5 570 8,131 `. 1.2,115.75'

Gra'nt' Forka 125 :9 8 '960 7,560 14406.00

-41

TOTALS 934 . 27 3-1 4', 158 42,719 $85,988.29

I

O

13/.

4Z)

5
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OOVERNOR'S COMMITTEE 0.1? OGRANTS AN t) SEASONAL FARMWORKERS

Ralph R. Lamp, Director
Employment Service Division.'
Employment Security Bureau'
P.O. Box 1537
Bismarck, North Dakotik 58501
Phone: 224-2843

,7

Mr. Wayne Boeheo, Coordinator
of Businss, IrOustry, Labor and
Echicatit;n Exchange Programs

Vocational Education
(State pfii Building
Bisma r ck. orth Dakota .58501
Phone. 224G2287

Miss Irma A. Block
Division of Nursing
Department of Health
-State- Cazitol

Director '

Bistriarck:-..orth Dakota 58505
Phoziv ' 224:.-2494

M. J. Peterson
Migrant Education Program

6tfi-Avenue Northeast
Valley City. North Dakota 58072
Ph-One: 845-4754

Mr. Joey Pe.derson
Deputy Sheriff
Walsh County
Grafton, North Dakota 58237
Phone: 352-2041 (
Mr. Allan Cattanach
Waldriii all.
North DaiZota State University Campus
Fargo, Nor Dakota 58102
Phone: 2327.- 881

Miss7Vicki Schmaltz
Migrant Health Service, Tric.
MoOrhead State University
Moorhead, Minnesota 56560-
Phone: (218) 236-6502

Mr. Charles Alm
Christine, North Dakota 58015
PhOne: 998-2206

Mr. Conrad Moo, Aximipnistrator
of Food Services

-Departinent of Social Services
State Capitol
Bismarck, North Dakota 58505
Pho'ne: *224-2328

Mr., Ken Taraf, Director°
Division of Environmental Sanitation

and Food Protection
department of Health
State Capitol
Bismarck, North Dakota
Phone: 224-2382

Mr. Ronald A. "forkelson
Sugar Beet Specilist
KFGO Radio Station
Fa..go, North Dakota 58102 2
Phone: 232 -1558

58505

Mr. Gordon Kendal, State Director,
Adult Etication, Division of

Continuing Education
University of North Dakota
Ggand Fdrks, North Dakota 58201'
Phone: 777-26'61

Mr. Jac O'Leary, Manager
Americarystal Sugar
Hillsboro, No rth Dakota ,` 58225
Phone: (.436-5905'

Mr. Gordon Rudolph, Agricultural Manager'
Minn-.Dak Farmers Cooperative
Wahpeton, North Dakota 58075
Phone: 642-8411 14'

9
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ANNUM. RURAL MANPOWER REPORT

teLettgo DATA ON FARM PLACEMENT OPERATIONS
,

, STATE

North Dakota
CALENDAR YEAR 11E1141Ln

1975
ITEM .

-

,
NUMBER

SECTION A DAY HAUL ACTIVMES ATFOIHTS OPERATED SY STATE AGENCY

1. Towns with dry haul poilsts
...t

.

I Nutaltsw of &optimal polnts / .

3 Sum of days dayhaul points °permed dialog rem )
.

Total number of workers transported during yeiu " 14.

i

. ,
.

\ 0 .

, 0

SECTION C SELECTED SERVICES TO SCHOOLAflk WORKERS (under 22 Furs)

5. Supervised camps operated for school .age farm worities
. .. ...

0 .,,

.. a. Placements In camps
-.'

6. Placements of achoolage worke4 in supen:Ised lire-in lam bowies - '
,

_ -

CI
0

o
SECTION C. SERVICES TO INDIANS LIVING ON, RESERVATIONS

7. Rendered by on-rseervition local offices or ill itinerant points.
_ ,

a. Firm placrmants .

b. Applicaniholding acceptances . , ' ,.

S. Other farm wants of romrvation Indians . .... 04

.

..

I

0

93

SECTION D. OTHER SELECTED DATA
"

_ .
,

p. Num bet of local offices which held farm clinks

10. Sum of days on which farm clinks went held
.

11. Total numbm of local offices participating In formal community service programs
..

s
L2. Peak number of volunteer farm plecemenaepresentatives ,.

0

.
t

.
.

,

. 0

i.
7

r
k 172

)

,

0

-

-

.

.le
.

.

.

A

.

SIGNATURE
.. ../l .

..//f.. ; i.....t/ ,... . ,:ro :......
. .

1 ,rrOakr$111 Socclatiat III

a

Replareas ES. Table l which it °Isolate
10 - '15

MA $.19A
Ott. 1973'



ACIIOM AS11111

II II OILPARTIMENT OIC L10,11 Manpower AdmInlotrotIon
.

ANNUAL RURAL MANPOWER REPORT
COMPOSITION OF INTERSTATE FARM MIGRANT GROUPS

STATE

North Dakota
CALLNUAR YEAR RIPURILL)

1975 _

SECTION A. MIGRANT GROUP CONTACTS SECTION B. REPORTING
STATES RESIOENTS

SECTION C GROUPS WORKING
IN REPORTING STA1 E

.

TYPE ,. BY REPORTING
STATE

WITH REPORTING
STATE'S RESIDENTS

TYPE NUMBER TYPE, NUMBER

I. Total 304
2. Total persons (4. I.amilics 718

e. Crew leaders -- 3. Total workers
S. Unattiched

males
- 53

b. Family heads
.43 -- C".-

f.ti:,73,54" -".1774
,:.;,:.,,:. *" ',....

v. 4 ;.1. I.; 5

-1:..1- i'
; *v;,',.M

l'r 3
"

6. UnaItached
female, .20

c. Other
o

1

s" 'fl v '''
,.'y1.0::,.%. p.0'.4,,,i. t. ib'4'14)tt..:.1.`t'oP'.t.q...;.11It: .:%!.:0:',:(1,',:..;'.....
Vtl.N'.1.::s4r ..'' ), e .."' 411:::-4--;.1,1?..le:. Vti11..!... ...::,;';:,,'..Z'ili1',1:/,'; %. v..

. , .. .

.

Section C.represents

Total interstate
s

/sources totaled

.

.

-

.

. 4 ,

.

,

.

.

SECTION D. COMMENTS

families contacted thiough outreach services.

migrant families in State contacted through all 4.

1,245.
-

L

.

.

.

.

,

,

.- ..

.

. .

.
.

.
.

,

.

`

,
SIGNATURE r

-

, /
. , .

,

TITLE

° Program Specialist III
Replaces 45 225 Table 2 wh#ch #8 obsolete

rr

MA S7911
Oct. 1973
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ANNUAL RURAL MANPOWER REPORT -
...

INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES

S1 ATE

North Dakota
CALLNOA.11 YLAR 111.1tDRTED ::./

,

'
4 ITEM

ORDERS OPENINGS . -
*EXTINOED (Section A)

FICEEIVE0 (Section El)
FILLED EXTENDED (Section A)

RECEIVED-(Section Et) FILLED
I

I II III IV V o
SECTION A. NEPORTING STATE AS OROCRNOLOING STATE

1. Reporting State, TOTAL---4110,-,

2. APPlIcantPolding State* Involved:
r

0 0 0 0

9 0 .

.

. 0

.

-
-

.

. . 0 4 .

,* o

.
4

,
,

.

.
. .

.
1.. 1

.

. 1
SECTION 0. REPORTING STATE AVAPPLICANTHOLOING STATE

3. Reporting State. TOTAL 0 0 0 -Cr

4. OrderholdIng, States involved:
0 0

.. 0.1 :
.

0
..

.
t. ;;,.

' . .

- ..'
...

o *

. _ . .

SECTION C. COMMENTS (Use mom if needed)
. .

r .

. . ,
, .

.0 .

I

. .
. /

.
,,

.
. i .

.ar .

....

. . .

( . .

,

I' *
Y

:

SOGNA-T.OE -,

/: - / ' /

TITLE

Program Specialist III
Replaces ES 125 Table 3 which ikobsolete

17
MA 579C
Oct. 1973



1975 SUMMARY OF RURAL SERVICES BY LOCAL JOB,SERVIC OFFICES

BISMARCK

Farm activity changed only slightly from the prdyious.year. Weathe conditions in
the early months of the season included abo*ave average preCipit ion nd this caused
difficulty in getting into the fields for planting. 'The precipitati nth= remainder of
the se'ason was about average and crops were good to excellent Pixiou hout the five-
county reporting area.

Due to increasetd mechaViization, the necessity for workers trai ed i the',o .eration
of larger farm machinery ine'reased in demand. .Shortages Wer erienced during
spring planting because of weather conditions which allowed onljjr a s ort time for.
seeding operations.

A large demand continues for'seasonal combine operators and elpe
custom operators and local farming oper.ations. There is always a
for experienced,fari2n.couples with unlimited salary advancement opp
capable. cowples.

The custom operators charged $8.00 per acre, 10 per mile, over IQ
gram, and 1Q per bushel over 20 bushels per acre. The average w
workers increased again this past year. Pay for single farmhands i
per month plus board and room, and for couples the salary 1p $4054
plu; housing and extras such as meat and utilities..

s to work for
teady demand
ortunities for

miles for hauling

ft145150
ge for m
now .$4
00 per month

The Volunteer Rural Manpower Representati-ves were contacted after he harvest to
"collect placement information. Dlpending'on the location of the VRM and the, size
of the: community, the VRMR's provide outstandingInfOrmatia center for local
farmers 'arid for custom operators Information about job opporturiitie g.nd farm
employment is traded freely at these focal points.. The VRIVIR's*haye b on rrfade
cognizara of the Job Bank and 'the Toll-Free number by whiph a call can be placed °
to obtain information on job opportdnities and related programs.

.,,
u licity is ,handled primarily by radio with some newspaper adve,rti ing. The Job

Bank provides an up-to-date, statewide source of information on the avail bility of
jobs fo any inquiries received. The lack of qualified workers continues tobe a
problem in the agricUltural area. \

1

iThe Rural Manpower Representative in the'five-county area handles various\ outreach
services and ,activities for the Lotal Job Service Office. Time spent in,the field
averages .2 to.3'days weekly. The activities consist of visiting VRMR's, Jo!? Corps
recruitment, Green Thumb referral, Food Stamp adrilinistrattion, Monitor/Advocate
for migrant labor, and. various CEJks TA contracts.

., .

Contacts also consist of visits to juvenile authorities for Job Corps, Agricultural
Extension Agents, businessmen, local government offices, high school personnel,
and local Job Information Centers on a continuing basis. During the past schbol
year, emphasis was placed on Job Corps recruitnient and .establishing summer
work experience in-school and workexperience suVamer program.

4.



.1975 Summary of Rural Services by Local Job Service Offices - continued:

A

BISMARCK -- continued: ..--r-.
AP,

A numerical breakdown of contacts by the Rural Manpower Representative is as
fol loAys :

Schools 68 Non-agricultural Employers 65

VRMR's 99 Agricultural Employers - 12

Social Services '60 Other M -- 35

By providing normal scheduled stops to five itinerant stations the Rural Manpower
Representative renders all services to the 5 counties covered under the jurisdiction
of the Bismarck Job Service Office.

The seryices encompass all unemployrpent insurance activities to the outlying' areas
including, claims taking, periodic interviews and related U. I. flinctions. The local
RMR can hopefully help, anyone who seeks assistance.in the rural areas to include
U. 1. , training information, and CETA-0,1T information to employers and potential
trainees.

The Rural:Manpower Representative can function as a total office within the outlying
areas in the normal, scheduled stops at the 5 outreach stations. Confact to applicants,
,5.tudents, dropouts, and claimants is prtovided on a continuing basis. Efforts are
made with the local Social Service agencies to assist Foodtamp applicants and others
in upgrading their status by providing inf6rmation about training programs and job

,orppor tunities /
The actorl for, the upcoming year will find the Rural Manpower Representative pro-,
viding.increasingty diverbe s'ervr,ices of Employment Service, Unemployment Insurance
and related functions to those persons and employers, who have had difficulty obtaining
this idp.tormation prior to this,tirne.`

(

The scope)birtual employment and farming has ch nged considerably within ,the past
few years-and the avenue, to a successful pr.ogram is to provide a better qualified
applicant to the rural employer.

DE11LS LAKE

Two-developments which have an impact on this area are, the ABM Complex in the
Langdori area and Devils Lake Sioux Manufacturing at Fort Totten. If the ABM
Co'mplex is Imothballed as .has been indicated, it will certainly have a large impact
on the labor .situation in Cavalier County. Devils 'Lake"Siciux,Manufacturing is working
to expand its labor force by 70 workers by December 31, J976.

The farm labor market is apparently shrinking. Machines are doing More and more
of the work and except for custom combine crews, very little outside help is needed.
There always is a demand for yOuth who are willing to work On custom combine
crews through the summer.

125
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-1975 Summary of Rural Services by Local Job Service Offices - continued:- /'

DEVILS LAKE - continued:

The Rural Manpower Program is set upon a two-`week rotating schedule. The
schedule, is adjusted according to the level of activity in the various parts of the
region. The schedule is as ,follows:

Monday
Tuesday,
Wednesday

- . Eddy County
Cavalier County
Benson County

Thuvsday Ft. Totten/Reservation'
Friday " Local Office

Monday
Tuesday
Wednesday
Thursday
Friday

- Towner County
Rolette County
Ram ey County
Ft. otten/Reservation
Local Offtice

The time in each area is spent making employer visits, contacting VitiMll's, writing
and servicing CETA-,OJT contracts; and contacting schools. VRMR'slhave reported
very little activity in 'the farm labor market with mechanization ever on the increase.
They further report that most farmers are hiring back workers theythave had in
previous years when help is required. Contact .is maintained with all schools to
assure a good working relationship .on youth progranis. The CETA Work Experience
In-School and Job Corps ProgramS.are given particular emphasis.

The Ettral Manpower Program in this regl.on- suffered a break in continuity when the
RMR was ill for a period of time and eventuall resigned. A new, RMR had to be
trained 'and as a result, accomplishments are of what they might have been. *--=

I

A summary of
to October 31,

accomplisharneVs in CETA-OJ
1975, is' as follows:

w

CETA -OJT 38 contracts werePwrittens,"
six people completed traini
in trainingT

and Job Corps from 1*v-ember 1, 1974

rolling 175 people in training'. Fifty:-
g and were placed; 75 _people acre still

JOB CORPS - 32 people were screened of which-17 were enrolled. Six applications
for Job Corps are now pen mg.

Following are accomplishments of the new RMR since June
th6 program:

i^es-1, 1975, when he entered

31 youth enrolled-in CETA Work Experience In-School Program for year775-76
77 nevi applications .

6 job development calls
116 non-agricultural placements
36 non-agricultural employer visits
56 community contacts
(Virtually all of this activity is the r stilt of outreach)

Figures are approximate accomplis ments of former RMR for first part of
year are not available.

15 -
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1975 Summary of Rural Services by Local Job Service Officd - continued:

DEVILS LAKE - continued:

Two Job Information Centers havebeen set up in rural areas. They a.? -e locate
the\,Social Services Offices at New Rockford and Minnewaukan. Because of the t-
rgach Office established at Langdon, it was not necessary to have a Job Information
Center there.

the fIC's nerve a two-fold purpose. They provide job information to and
also provide information and'a base of operakions for the .RMR.

DICKINSON

The small grain production in the"Southwestern North Dakota area indicated a good
to excellent drop with the exception of scattered large areas which experienced loss
due to hail damage. Although heavy-rains in the spring of the year held "t. pseeding
weeks behind the normal seeding time, the moisture gained during that period was
very helpful_dueo late summer drought condi ions. The sub-soil moisture provided
enough water to provide' for good to high yields in all areas.

The harvest of small grains began at the end of July with most of the activity very
slow until about midSeptember when hot weather conditions began the ripening of
S mall grains quite, rapidly.- The ripening of the small grains was Very sporatic
from field to fieldl'and began, for the most part, about two weeks behind normal
activity. The harvest was not completed until about October 1. Due to the late'
season, many of the custom crews normally in the area during the harvest season
had left the area and thus created, for the first time in many, years, a shortage of

.crews to cut small grains.

Hay production was good to very good throughout most of'the area. All areas
experienced a good first cutting with many areas also getting a second cutting.
July-was the peak cutting month. Due to low hay production in the year prior and
low hay production in the eastern part of North Dakota, the price of hay remains
quite high. The greater use of hay stacking machines again r sulted in the low
derhand for bale haulers.

f

It appears that the higher grain prices and good yields will again enable many
farmers to invest in more efficierit equipment which will result in the need for less
farm laborers", nand in a' need for more qualified farm workers to operate these
machines. The trend toward larger, more efficient farm operators will continue.

The target areas for the Rural Manpower, Program were again the Beach, Bowman,
Hettinger and Mott areas. Contacts on a lesser basis were also made to the Killdeer
and Halliday areas. -The.number of contacts made to each area is based both on
population density sand need. Special emphasis was given to areas with a high rate_of
WIN,applicants dropouts, Food Stamp applicants and individuals receiving public
assistance. Trips to areas were scheduled on e basis of the number of referrals
made by supporting agencies, as welt as regtil ly scheduled itinerant service to areas.
Unemployment Insurgnce service was alscQ__/25 eduled on a regular basis.

- 16 - 21



1975 Summary of Rural Services by Local Job Service Officers - continued:

DICKINSON - continued:
.,-""'"'""

Emphasis was placed on the development of contacts with.schools, public agencies,
community representatives, and employers in the outlying areas. Participation in
area Rural Development Committees a.nd Youth Development Committees was also
a prime concern. In addition, many local farm and organization meetings were
attended. These contacts were made to promote the Employment-Security Bureau
and explain its service and promote good will.

Speaking engagements were completed with classes in 12 areascliools outside the
Dickinson area to explain Employment Security Bureau services. An attempt was
made. to better acquaint employers with the Employment Security Bureau through
the use of radio programs held onKNDc Radio in Hettinger and KDIX Radio in ,
Dickinson. These programs were,,arso used to list training opportunities and job
openings so individuals seeking work or trairAng would be aware of our services
and job openings.

Regular contacts and visits were made with Schools, County Welfare Agencies,
County Nurses, County Agents. COunty SupeVintendent of Schools, Law Enforcement
Agencies, agricultural and non-agricultural 'employers, to explain the Employment
Security Bureau and the programs it offers.-

Visits on a bi-weekly basis were alsb made to all target areas for the purpose of
taking applications and claims, and to. explain training programs available.

Fifteen Volunteer Rural Manpower Representatives were appointed to assist in
placement of combine crews. The VRMR's made a total of 205 mass placements
in the Southwestern North Dakota area.

a

* Job Information Offices we,re 'continued on a regular basis in the Beach, Bowman,
and Mott areas. An Outreach Office replaced the Job Information Office in the
Hettinger area. This office also set up a Summer Youth Program for the A
County area.

Many programs were used to assist'employrnent in rural areas These include:
Work Experience, Summer; Work Experience, Other; Work Experience in-School;
Youth Conservation Corps: Job Corps; WIN; OJT; PSE;. and Job Bank. The
Rural Manpower Representative accomplishnients for 1975,were as follows:

1 321 New Applications
116 Individuals Counseled
263 Individuals Tested
143 Individuals Placed in Training
423 Non-ag Placements

B

22
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54 Agricultural. Placements
58 Job Development Contacts

554 Employer Visits
80 Promotional Telephone Calls



1975 Summary of IlliraV8ervices by Local JobaServiceOffices - continued:
)

FARGO

4.

Three Outstation Offrces were established in the four-county administrative area..
of the Fargo Job Servie Office, namely at West Fargo, .Mayville and Lisbon.
This enables the Fargo tIob Service Office to provide equitable access by rural
residents to the various Manpower Programs administered by the NOrth Dakota
Employment Security Bureau.

There were 19 Volunteer Rural Manpower Representatives appointed to assist
farm and non-farm eristployeN% farm and non-farm workers in a-La,bor Assistance
Prop a.m., The VRMR'S accounted for a. total of 305 job placefnents, both
ag ricultural 'and non - agricultural.

.

,
Preliminary plans for the 1975' Youth Sugar Beet Program were-,qarteq in late
January and early' February'of.1975. Due to an over-commitment of acreage in the
1.974 season, a decision was-rna,depo reduce the Cass County Beet Program---bir
1,000 acres.

The initialcontactwith growers was made by telephone in February, 1975.
Telephone' acreage commifinents were confirmed by a follow-up letter to the
growers." In April and May, the initial youth recruitment efforts were started.
The f'011owing schools in Traill and Steele Counties were 'contacted
regarding the program argo; West Fargo, Casselton Kindred, Buffalo,
Arthur , Hillsboro and Finley.

An application format was deyeloped for the Youth in Sugar Beets Program
recruitment efforts. A personal visit Was made to Fargo South High School
for one afternoon for sugar beet work ree_ruitrnent. A booth was set up in the
main corridor.

All the other schools were furnished with a supply of applications and pamphlets.
A school official was selected to handle the actual recruitment in each school.
This procedure worked out very well. Letters were mailed out in May to all
program participants from the previous year. Continuous radio and newspaper
ads <were used and the results were very favorable.

A,,total of three crews operated in Traill and Steele Counties. Ten crews .

operated in Cass County. We had one crew of college students in,Tra'ill County.
SeVera). migrant 'crews were placed in Cass andTraill,Counties.

Area flood's and excessive rainfall in June reduced acreage worked and made
some of the worked acreage extr ely difficult to complete.

Very close contact was maintained with the four sugar' beet company Fieldmen
in the area during the campaign. There was constant exchange of, information
regarding the condition of fields, etc. , in the area. During the 1975 season,
there were 12 crew supervisors, 9 male and 3 female. A total of 562 youth

. .

participated in .the program. A total of 2,255 acres were hoed. Theraverage

23
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1975 Summary of Rural Services byNLocal Job Service Offices - continued.: .

FARGO - continued:
A

hourly rate witer.29. Th,e total youth earnings were $52;193.25 for the 1975
season.

The Rural Manpower Representative corked and cooperated with the Minnesotp.
Migrant Council, County and Gay Health Departments, area Law Enforcement
Council, area Social Services, and other groups and-organizations in furthering
services to rural areas. CETA-OJT contracts were developed in Mayville,
Finley., HOpe and Li n, and sevAral other rural smalj. towns in the fou'r-courity
area, Recruitmen4t efforts were conducted for the Local Initiative Program at
Hope, North Dakata,

The, Rural Manpower-Representative Program is set up with one day a-week trip8
to the Mayville and Lisbon areas to .coordsinate the efforts of the Outstation Offices
in those areas.

GRAFTON
fi

A

The RuraNkanpowev Programs are under the supervision of the Egi Manager.
Volunteer Rural Manpower Representatives were appointed and briefed.in..the early
spring. In May, a bilingual Outreach Worker was hired and trained to Wori'With,.
the Texas migrants'. AlDranch office was opened in Cavalier to provide better
service in Pemb. as CoUntY". The person in charge of the Cavalier Office was trained
in both E. . and U I. activities.

Crops-and crop prices have been ver-y. .good for three years. This has caused a boom
in building and construction activities in the rural areas. The construction has been
in the form of housing and warehousing for Agri-business and has not refleCted an
in crease in population or businesses.

.

.The out-migation may have been telnmed the pasttwo years but will conti
construction activity levels out. 4'

The unemployment rate for Walsh and Pembina Couhties is the highest in the Stat
during the winter. This is caused by the seasonal agri= business and building
industries. 1,

The Texas migrants stayeeilkrough fall work forthe -first time this year. Normally,
they leave after b'eet hoeing is completed. They were able to find more work available
in the area becaUse of an increase in construction.

Starting last winter we planned and provided 'services for. Texas migrants. Whin the
Texas migrants arrived we had a bilingual staff persdn trained to make contacts with.
Migrants in the field and in the office.. We- had a working arrangerStent with the Min--
hesota Migrant Council and we helped train 4 workers they had in the area to perform

1
aerviCe4 rbi. the Texas migrants. Job Service and the Minnesota Migrant Council
were very active in contacting nearly all the Te]tas migrants in the field. We made
them aware of job placement services, housTh.g regulations,,,finding housing for them,
health services and made the migrants arid the: growers aware of the complaint systdm.

- 19 -` 24



-1975 Summary of Rural Services by Local Job Aervice Offices - continued:

GRAFTON - continued:

The Grafton Job Service Office and Grafton Chamber of CorrimerCe sponsored a pro-
gram through radio and newspapers "to inform employers of minimum ,wage law's.
Publications on minimum wage were also made, available through this program.

The Grafton Job Service Office staff made several talks to civic groups about the
new Complaint System 'in early spring.

, #

GRAND FORKS

"Migrant Labor Conferences dealing with CETA, Title III activities, led off the planning,
for the 1975 season. Several meetings of the Governor's Committee on Migratory
Labor were held where Welfare, Health, Labor, Education Departments; Job Service
Office and Beet Cb -ops in the Red River Valley, and migrant groups were represented.

These conferences dealt with conformity throughout including the Secretary oktabor's
13 "Point Pt 'gran, migrant medical assistance, Food Stamp eligibility for rnigratitg,

,Day Care Centers, -housing problems, and the whole range of migratory labor problems.

With the closing of two local potato products factories in mid-year°, many seasonal
workers who deip) ended on factory work for the winter, became unemployed. Normally,
.there are many farm workers and s'orne fariners who work during the winter in potato
products or sugar beet refineries. More and more potato dealers are turning to bulk
shipping of their ;iotatoes, phus almost eliminating lifting 100 lb. sacks by hand.

Sunflowers and pinto beans are_ becoming important' crops in the Red River Valley.
Both crops can be seeded late and sunflowers are often harvested-after freeze-up.
Whis stretches out the farm year and, enab,lies the farmer to operate a few extra
acres without, purchase of any new or special machinery.

Farm wages seem generally to be rising although there is a wide range of wages
paid seasonal farmworkers - from- $2.--50-$3.0 per hour: $15.00-$20.00 per day
plus board and room: p35'0 -$700 per month with housinganci other extras.

A number of forces affect the in-migration of seasonal farm labor. Some factors
tend to increase thenumber of migrants, and some of I. em are: ear

1. The construction or expansion of sugar' beet efineries.
2. 'The wising acreages of sugat beets.
3. Work shortages in Texas or other States where many migrants reside.

Factors discouraging employment of migrants are:
.-

1. The rising co'st Oflabor.
2. Avai,lability of electronic beet thinners. These are becoming Increas-

ingly popular and owners often do custom thinning for neighbors;
3. Techniq es combining chemical weed control with controlled-spacing

planters a cultivation.
25
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1975 Summarr of Rural ServiCeVby Local Job Service Oficei-lcontinued:

GRAND FORKS continued:-
-

Our Volunteer Rural Manpower Representative network functions pyimily as an
information source where workers' can fittialabor bulletins, where Job Corps and
other.pannphlets can be found, and as a worker referral source.,/

Job InfOrmaitionCenters are maintaPhed at at.tarimore and Lakott.. the Local Job
S4ivice' Ogice hired a Spanish-speaking 11nterviewer who participated in meetings
at our office with ES rep'resentativps andNMirine,sota Migrants, Inc.: Numerous
contacts were made throughout the season with'migrants informingthem oflassist-
ance programs, helping v.srith transportation, explaining programs in Spanis ;

- 40'making job and training referrals and maintaining a working relationshikp wit other
. A

agencies.

4

a

The Employment Security Bureau and DANA, the Dakota Association-ibf Native
#

Amesicans,'keep.in close touch to assist Indians to find emplcryrnent. We oiler
them, of course, the same services available to othe-14 applicallitos counseling-.1
testing, referrals,' training and resettlerrient programs: A

/ ''.---N.

Oiir downtown office at the Grand Forks City Mission is set iii) primarily-to assist
employers with spot'job laborers and find wor or transients and others desiring

! working day arid in the harvest season from 7 a.m. to 900 a.rni,1 Besides,
only a 'few days of. weeks of work. It is open fr m 730 a.rm- to 9:30 a.m. every.

A)

lacing over 875 applicanksiast year, the Mission Office kept' their clientele
informed as to their" job rights, unemployment insupance, SUA, training programs

4 4,0.4

and the full range of services
. )I"

We hired at seasonal interviewer whWadministerr-eththe Youth Beet Program from
M through August. About 150 Graz* Forks area youth thinned and hoed about.
800 acres of sugar beets. vIuch of this work Was hoeing weeds" after the electnic
thinner had done its work'.

Our WIN CooszOinatormakes rural WIN contacts anci1places rural WIN enrollees.
scA

The Local Veterans Employment Representative' offeipts E,'S. serves at bOrrionthly
visits to the Grand Forks Airforce Base and sends monthly newsletters throughout
the two counties. Our contract Service Representatives frequently visitemployers
in the rural areas making available the GETA Programs.

aP.

Our office worked with 461 migrant families, many of which were non-cointracted.
We placed 140 in agricultural jobs and 184 in non-agricultural jobs. Job devdlopment

e

was done for 1.36 migrant applicants. We referred 68 families to Health services,
225 'families to Food Stamps and many to other cooperating agencieS.

26
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1,75 Summar
.of Rural Services b Local Job Service Offices - continued:

JAMESTOWN

Total Earn placements rose from 247 in 1974 to 446 in 1975, and of that total, 219
placements wtre mad by our 22 Volunteer Rural Manpow,er Representatives.

There were 24 Orith
rthere were 3 Job Cor

in

were made
to employers in rura
Job Information Celn

Job contracts written in. rural areas, a rise of 17 over 1974;.
men recruited; 8 talks were given to senior classes and 2
Career Day gatherings., Two- hundied five visits were made
r'eas to promote Emplonnent Service activities. The four \

e s were continued.

bine placements were up considerably from
4.14ted to a very wet spring making planting late. This was

fall the last part of June and early July ca sink problems
July and August were very dry but 'crops di well dike,-to
lid over-all production was igh.'s

Both fafin and custom
'snowfall n April contr
foll4wed try excessive r
un low-lyin areas. La
ciarlier seasoi mois,tur

te

ceavy

The number of cu
we were able to fin
placed was up sharpl

-i,
bine crews- available2tere adequate at t times and-

-.

for Most of the 4rews. I T al custom cc) b ne crew
last year,. 'rising fro 1 2 in 1974 to-342 xi- 1975.

All high schtoli (dropouts
through' ref rrals 'from,

The Rura
M npower
0 her Stations
ob Corps.

orps applicart13 were cora cted
8, elfare Agen es d dropout program listih S./

e worke closel with the Vo4unteer Rural
up On-thetJob Tr ining and rk Experience-
ing a lic nts for institutional raihing and

rothe prospective
c

Manpower R!epresentat
reseni.tves to set

as w 11; as recrui

Veterans returning
of the Employment $

the Service were contacted and Offered the full services

.Work stations for the Summer Youth WTOi-k Exrierience aid In-School Work
Experience progra s were set up iti e4ery town and gclidol ifl-the 7-eounty'area
that were interested in participating in the programs, and had low inc4rne youth
available.

;

The part cipating youth were interviewed, applications taken and
eligibility was certified.

1,,

MANDAN
I

Tjae Rural Manpower program in the five-,county area was organized with the
e tablishment of 11 Rural. Manpower Repres'entatives of which 4 are also Job
Information Centers. The RMR's were contacted at the beginning of the season
and a final visit at the encl'of the season. Outreach Interviewer makes contacts
while out in the area.

More wheat was grown in the area this year than in 1974. The basic crops are
,wheat, oats, Barley and flax. Yields variecrconsiderably due to rainfall and hot
'witmaither. Approximate yields-were: Wheat 25 bushes 13er acre; Barte.y - 25;
Oats - Fax It,is anticipated that greater acreage of wheat will be
planted in 1976 if market,valuel continues to remain high.

-22- 27



I'1975 Summary of Rural Services by Local Job Service Offices - contirined: ,... .
. ..

M4NDAN - continued:

Rural Manpower Representative contacts were made with schools, Volunteer
Rural ManpO'wer Representatives, SOcial Services, school dropouts, and local
businessmen, approximately once,per month in Morton, Oliver' and Grant
Counties. With the establishment of an Outstation Office at Beulah, contacts
were more frequent in Mercer County. Sioux County was contacted twice a
week. Non-agridulttvral placements were made in Ilebron and New Salem by
thel Volu,,nteer Rural Manpower Representative.

There ate Job Info Mation Centets at Flasher, Hebron and H en and poeters
hawe been pla-ced in,business places to identify these enters.

MINOT
,

The weather contrib 'teed to a Sharp-decrease in farm laceme actiltit this year.
Unseason bly cOld, and flOo ing delayed planti g. A s were hail orris
£nd rain il terferr d With harvest a ivitic/s. Custom ombi

,.
in the Ber old

area in p rticu ar w s reduced to 1 machines, all wi h prior contracts. Ac vity
"---- .at Kenmare wa red ce iconsidera ly because of dela s due to rain forcing-out-

of -area contractorls tu'rn hoMe.du'e to school and business in other Stales.
Arladrge numbe'r of ne combines w re sold locally this year, in some cases, to
small cooperative groups. . This ac ion should'considerably reduce demand, .and
likewise, dependence'on custom'harvesters, especially inter-state contractors.

Primary emphasis on_re;cruitment Of workers for rural job openings was throtigh
CETA On=the-Job Training Program, utilizing local job applicants. A total of
34., contracts were written for 42 workers. Job Corps recruiting was successful
thi'Syear. Apparently good publicity is doming back to. the rural areas as more
young people are willing to try it. Over 60% of our present quota attainment has
been Tilled by rural youth.

1

This officeexperimented.with two Rural Outp.ta-tiop Offices this year, hiring two
individuals to op'er'ate offices in Rugby and Bottinead. From the beginning, bOth
have been active and the response from local employers and job seekers has been
gratifying. The City of. Bottineau and National Guard cooperated in providing
office space and furniture in that city, and space for the first four months ih
Rugby was provided by a local businessman. Since July, the Rugby Office ha;
been housed in the Heart of America, Human Services Center. This unique
facility also provides space for an area office of. Vocational Rehabilitation,,
Social. Sefv,ices, Youth Service, Alcohol and Drug Counseling and a full-time
Parole Officer.

The Cities of Bottineau in'Bottineau County. and Rugby in Pierce County. are 45
miles apart and both are chiefly'farming communities and county seats. The
population varies by less than 200. Bottiheau is also the heart of the Turtle
Mountain Recreational area which has been building and expanding for several
years while Rugby has become an expanded retail trade and manufacturing area.
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1975 Summary of Rural Services by Local Job Service Offices - continued:

an

MINOT - continued:

Rura Outstation Activities

New-Applications
Renewals
Job Development Contact
Employer Visits
Employer Telephone on acts
Agricultural Employei. V sits
Job rrals
Plac nts (T tal)

gricultu 1 P ments
Is t,p Train
ps Enrollme

Refe
Jo
C.TA.-/OJT

B otti no au

176
20
22

134
I40

0
115
109

11

5

2
3

Ru b

13
1

7
. 0

N.

74
19

Seven rural J Information, Centers h ve been established, one in each c unty
teat, plus on at the Farmers Union it Company in/Kenmare. The Bs:AU au

of North Daltibta St to University, g is
considerable attention because of vocational student' inter st. A temporar center
was establishediat the Volunteer Rural Manpower Representative point in erthold.

Center located at the Bottineau B ranc

ContIct with 25 Volunteer Rural Manpower Representatives was maintained on a
regular basis during the crop season. These Volunteer businessmen contribute
their time to assisting agricultural employerd obtain workers and custom machines
as well as referring workers to non-farm employers.

VALLEY CITY (

The, supply of singe ands was adequate to meet ocal demands. Some
shortages occurred during harvestand fall work, but id not reach the critical

. .
s tele . . . .-

1 f
r (

0-. 1

Placement of custom combinescrews by our Volunteer Rural Manpower Representatives
was up considerably over last year. This increase can be attributed to adverse
weather conditions" and the 'lateness of the harvest season.

In addition to providing a central contact point for custom combine crews in the
local area and local farmers, the VRMR's served as excellent informatigipoints
for, custorn,creWs planning to come to the area and for routing crews already here
to demand localS4 .

2 9-
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1975\Surn.mary of Rural ,Services by Local Job Service Offices

VALLEY CITY - continued:

Pbreakout of Voluntee,i3Rural Manpower RepreSentative, placement activity for
Barnes and Griggs Counties is as follows:

continued:

Individuals Placed Machines P1

Hoffe. rt's Bar, Eckelson
Faa-mers Union Oil, Litchville
Pillsbury Elevator, Pillsbury
Farmers Union OiP,, Wimbledon

8

1 6

6 5
18

4
8

30
8-

Farmers UnionvElevator, i3 info rd 60 30

Farmers, Oil Company, C operstown' 65 -75
Farmers Union Elevatoi, Sutton 36

TOTALS

175

407. 1.91

Wages paid farrnha'nds in 1.97 were arSproxi
farmhands were paid from $350--$500 per m
from $450-$700 per month plus housing; an
$2.5043.50 per hour. ...Qustiorn rates were
1974.

/-
Rural Ma9. ower Outreach Services in Griggs and Baines Counties were mainly
program/oriented. Area sdhools were contacted to recruit youth and set up work

Local Office A

r

ately the same as in 1974. Single
nth plus board and ro6m; couples
hourly workers were paid from
lso approximately he same as in

ric ltitral Placement Activit

,January
February

0
o

March 3

April 2

May 23

June 7

July 11

August 41/41 15

September
October 7

November')
December

p.
5
1

stations, for the CETA Work Experience, Summer and In-School Programs. City
and county grvernmental agencies were contacted to explain the CETA Public Service
Employment Programs and Work Experience-Other,Programs. Several rural
applicants were placed in rural communities as a result of these programs. Eight
rural youth were referred to fob Corps, three have been enrolled and five are "
awaiting assignment.

ao
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1975 Summv r of R ral Se+ces by Local Job Service Offices continued:

VALLEY 9 T continued:
1

Future pla s are to establis a Job Information Center in Cooperstown, County Siat
of Griggs County, and maintain rural outreach contacts and efforts on a sc duled
basis. Througti scheduled outreach service and the. .e&tablishment of a Job nformation
Center in Griggs County, accessibility to Manpower Servicesby rural res ents should

phasis on rural services will also put -cur off' e in
complianc4 with the intent f the Secretary,of Labor's 13 Pbints.
be improved. Increased e

The'farmceason for 1975 taitec 1/ate but with good weather which made spring
planting progress rapidly. Aftei' June 17, 1975, heavy rains hit both Richland and
Sargent Counties causing.d mage and flooding of 10 to 15 percent of croplands.
The weather for the remaindqr of the Summer was good and the harvest prOgressed
rapidly clue to dry conditions.

Richland County had a rather poor harvest. Wheat averaged 15 -2 bushels per acre'
corn 50; soybean's 25; barley 28; and oats 30. Sunflowers aver ed 750-800 lbs.
per acre and, sugar beets 13.7 tons Per acre.

Sa.rgent County 'had.a farrtha.rvest. Wheat averaged 25 bushels per acre; corn 30-40;
soybeans 20; barley 20; flax 18; and millet 35. Early sunflowers were attacked by
the sunflower moth and yielded 650 lbs; late -seeded sunhowers were not hit as hard
and averaged 1, 5(160-1 800 lbs. per acre.

Fall hervest weather was good with most small grain crops harvested bY the first
week in September. Sunflowers and corn were harvested late due to a killing
{cost. Tlfe sugar beet harvest started September 18., and ended November 4. There
are no:anticipated changes in crop production for 1976.

Twenty - fi a`gricultu'ral placements were made by our Volunteer Rural Manpower,
--Representatives; these agricu,ltural pl-a.cements were fgr single farm workers. The

VRMR at Fairmount also reported 11 non-agricultural placements in sleerstorage
bin constructib_a_and other area constr ction work.

The Rural Manpower Representativ in this office C-Orribinea and'handles all E. S.
Programs in the district. These inclu e Summer Youth Program; Out-of-School
Work Program; Work Experience; CETA; Job Corps recruitmeot; Institutional'
CETA; OJT-CETA; PSE-CETA; Model.Ex-offender ProgramlCETA; LIP-CETA;
VRMR activities; Mandat'ory Listing, and general Publicity and Publications.

We have experienced good participation in all E. S. Programs. On-the-Job contracts
have been in--operation in Forman, Hankinsori, Wyndmere and Wahpeton.NPE-GETA
contracts have been in operation in schools at Forman, Havana, Abercrombie,
Hankinson, MilnOr, WyndrAre, Lidgerwood,, Mantador and Walipeton. PSE*.=CETA'~-
contracts have also been in operation in the City of Forman, Richland County Social
Services and the North State School of cience.

31
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1975 Summary of Rural'SerN7ices by Local Job Service Offices - continued:

WILLIS`fON

Plans are to continue operations much the same -as m the .past over most of the area
with the exception of the migrant groups: The Montana Migrant Council will handle .

the outreach activities concerning migrants in the Trenton-Fa,irvieW areas: We
will continue tO offer our services to any migrants Wantj.ng to relocate tctthis area.

The,Rural Manpower Representative will continue to offer services in'the ural area,
prorgote Job Corps, Veteran employment, and other employment prograrr?s.
continue to set up and monitoYouth and Work Experience Programs>, He Will also
continue`itgt erant service to Crosby fdr unernployment'insurance.

The year 19/5 showed an,incease in.the quantity of small. grain acreage seeded.
.Crop yields flu,ctuated conbiderably throughout the three. ,county rga due to sporadic
moisture conditions. Prices, remained high and farrne'rs are puttinpeve'ry available
acre into production. The price of land continues to increase and only established
farm operations are able to expand.

The seasonal workforce has remained approximately the sarane. It looks as if the
4

demand for farm worker's will remain about the same in the grain farm area arid.
will show a small decline in the livestock-industry.

A need will xist in coming years for welr,qualified farmhands, the type of person
who is able t operate and maintain the'laiest models of farm equipment and also
manage large farming operiations.

There was a f
supply usually
year.- The loc
acres.

it demand for custom cutters in ou,r area this°year, however, the
net the demand and we do not anticipate ,any real change this coming
1 Job Service had direct involvement in'the cutting ofteround 15,000

The Radio Prog
response to all cure
la7bor need times when.w

m that originates from our office each y provides for rapid
t farm openings. This has proven a luable tool al peak

aye a -lack of registeied applicants.in our file.

Servi_ces-<v ere provided to any rui-":-il--person unable to reach the local office far
type of services required. Services were provided to rural schoo1s, small
busineses, community groups and civic leaderg.

tis

VO.

The Rural Manpower Representative has continued as a member of the Ural Area
Development Committees in Divide and McKenzie Counties. Vie work with this
group has been a valuable means of promoting the servicet and programs availa`ble
through the Employment Security Bureau.

Rural Manpower Activities - 19,76

709 CETA Public Service Employment
466. CETA-OJT
321 CETA-Institutional '

5

New Applications
Renewal s
Placements
Job Corps Enrollments

3 2-
- 27 -
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VOLUN, EER RURAL-MANPOWER REPRESENTATIVFzS
JOB INFORMATION`CENTERS

OUTSTATION INTERVIEWER OFFICES

BISMARCK DISTRICT.
Telephone No. 224-2880

Address Name

BURLE1GII COUNTY

Moffat
Sterling
Wilton
'Wing

i EMMONS COUNTY

Hazelton
nt on

Linton
Strasburg

KIDDER COUNTY

Dawson
Steele
Stems'
Tuttle

k E. Armstrong, ESB Manager, 216 North 2nd S
John Maluski, Rural Manpower Representative

, \
of Volunteex\

Joe Kuntz
John Ma lsam
Carl Hanson
Beverly Vollmer

Ed Gardner
C. R. Renskers
Frank Jahner
Richard Karabench

C. J. Wright
Ray Pepple

'Gaylord Hirci
,Fred Z'err

e!MC LEAN COUNTY

Bene,di,ct
Butte
Gairrison'
Garrison
Max
Mercer
ROseglen
Turtle Lake
Washburn
Washburn
Underwood

L. E. (Luke) Bostow
George Johnson

Walker
Blaine eier
Al Meidinger
Dennis Fei
Al Engelhard
Emil Kittler
Merle A. Larson
Jim Stroup
R. M. Boatz

SHERIDAN COUNTY

Roy Schacher
John Heil
,Linda Redmann

Goodrich
McClusky
McClusky'

Business or Agency

Farmers Elev. & Mercantile
Farmers Union Oil Company
Hanson's Service & Repair
Wing Farrhers Cooperative

Farmers Union Oil .

Chuck's Service & Cafe
City Hall
Charlie's Bar

reei

"'Type of Center

VRMR
VRMR
VRMR
VRMR

VRMR
VRMR

JI CENTER
VRMR

MObil Service Station . VRMR..
Pepple Machine Co. VRMR

County Veterans Service Officer JI CENTER
Fred ,Zerr Implement VRMR

Benedict Implement
Farmers Union Oil,Co.
The Walker Company*,
U. .8. Post Office
Al's Standard
Dan's Standard
Engelhard's "Store
Emil's Standard

Largon Electric
`Farmers Security Barak

Farrriers. Elev. & Merc.

33
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Roy's Standard
Heilfs Mobil Servi-ce
CoUnty, Court House

VRMR ^
VRMR
VRMR

JI CENTER
VRMR
VRMR
VRMR
VRMR
VRMR

JI CENTER
VRMR

VRMR
VRMR

JI CENTER



DEVILS LAKE DISTRICT: Donald E. Stokke, ESB Manager --
Telephone No. 662+2144 -- James D. Gorski, Rural Manpow

Address

l`

Name- of Volunteer

BENSON COUNTY

Esmond
Fort Totten
Leeds
Macklock
Minnewaukan
Minnewaukan

t. Mich el
4tokio

CAVAL

Calvin
Hannah

Langd n
Lang. on

--Langdon
Munich
Sarles_<

^ Jerry Keller
Percy Linde
Wayne Anderson
Bob Hunter
Merrill Allard
'Stan Franck
Francis Bellile
Fd Senger

R COUNTY

, EDDY COUNTY

New Rockford
New Rockford
New Rockford

RAMSEY COUNTY

Churchs Ferry
Edmore

awton
Lawton
Starkweather

TOWNER COUNTY

Cando

Willard Thompson.
Jerry Badding- and
DuanePis-1c
Robert Medalen
Orin 'Swenson
Dick Delfs -

NOrbert Rupp
Howard. Thompson

Bud HaasN
Adolph Gross
Mary Evanson

Carl & Gene'Dyste
" James Lovgren
Irvin Hammer
Kermit Lien
William Schaack

Larry and Bill
Hendrickson

414 5th Street
r Representative

Business or Aglenc

CTA 'Elevat'or
Dakota Trading Post
Leeds Elevator

1

Hunter's Barber Shop '^
' Ray's Westland Service

Benson County Welfare Office
St. Michael's Store
Tokio Store

Type of Center

VRMR
VRMR
VRMR '

VRMR
VRMR

JI CENTER,
VRMR
y RMR

Farmers Union Elevator
Hannah Farmers Elevator

Outstation Interviewer Office
Orin's Gulf Service

Cavalier Co. W lfare Office
Rupp Elevator Implement

Farmer Union 'Elevator

VRMR
VRMR's

256-2527
VRMR

JI CENTER
VRMR
VRMR

Blackstone VRMR
U, S. Departn-).eht of Agriculture VRMkt:

.Eddy County Welfare JI CENTER

4

-l29

Crossroads Service
Jim's Bar
Farmers Union Oil Co.
Peavey Elevator
Farmers Union Elevator

VRMR.
NRMR
VMR
VRMR
VRMR

Hendrickson's Service Station VRMR



r

fniCKINSON DISTR.J/CT: Gordon A. Semrau, 'ESB Manager - 124 1st Avenue West
Telephone No. 227-2361 /Ronald G._41,isko, Rural Manpower Representative.

Address Name of Volunteer

ADAMS COUNTY
V

)Business b-K Agency

Hettinger Gerhard Christianson Farmers Un%i,bn. Oil
Reeder Orville Haugen Farmers Union Oil

Type of Center

VRMR
VRMR

BILLINGS COUNTY

Fairfield Dwaine Bolke Fairfield Country, Store VRMR

BOWMAN COUNTY

Bowman Rueben Pladson Farmers Union Oil Co. VRMR
Rhame ewis Berquist Farmers Union Oil VRMR
Scrantop---- eland Domagla Scranton Equity Oil ' R

UNN CO NTY

Killdee
Hall. id

Manley Truchan
Harold Hensley -

K VRMR,
Halliday Farmers Elevator- VRMR

GOLDEN. VALLEY COUNTY

Beach Janaes_Edgerton Farmeraqinion Oil VRMR
Beach .," Frances Kress Golden Valley County`Library JI CENTER
Gol va .Edwin Rising 1K

' Eddie''s Service & Oil,- VR
, .

HETTINGER COUNTY
I

Mott , "Ervin Wolf , Mott Equity Exchabge VRMR
Mott Doiothy Ressler Mott City Hall JI GENTER
Regent Ron Kudrna ;Arrriers Union Oil .

.,,-.
&"-LOPE COUNTY

Amidon Mike Gribble Farme;rs Union Oil

STARK COUNTY'

Belfield
RicWardton

Sy Ewoniuk
Do4 Wallner

45

VRMR

Farmers Union Oil VRMR
Fanners Union Oil VRMR

(1.



FARGO DISTRICT: Gcirdon L. Olson, ESB Manager -- 220 10th Street North
Telephone No. 23x1 7113 -- Jerome J. C ssette, Rural Marrpower Representative

Address

CASS COUNTY

Alice
Arthur
Buffalo
Casselton
Gardner
Grandin
Hunter

Kindred
Leonard
Page

RANSOM COUNTY

Enderlin
Enderlin
Lisbon
Lisbon
Lisbon

STEELE COUNT

Finley
Hope

.TRAILL COUNTY

Buxtop
Hatton
Hillsboro
Hillsboro
Mayville
Mayville
Mayville

Portland
43

Name of Volunteer

Martin Maruska
Lloyd Williams
Barney Brunton
Kenneth Habinger
Jerome Alberts
Orville Meyer
Earl Amel and
Carl Howells
Harold Jordet
0. J. Landsem
Larry Rutherford

.Haaken S'wensdahl
Mr. Leo R.eise
Wilbert Kaetz
Mrs.' Dale Dahlstrom/
Darrell Sta,Meeker

Trygve Hanson
Steve Bahl .

Leo Heckel

Howard Knudsvig
Don Cranston
Mrs. Mabel Matchke
Cliff Warner
John Gotteberg
Dr. C. C. Leno
Parnel Thorsen

Floyd Koehmsted

d

%Business or Agency,

Texaco Service Station
Arthur Mercahtile Co.
Barney's Place
Red Baron°Lounge
Happy Hour Bar.
Grandin Hi-Way Service
State Oil and Auto

Harold's Bar
Landsem Produce
Standard Oil Servi-ce Agent

Farmers Ccelop Elevh.tor
Peoples' State Bank
Triple Service

County Veterans Service Officer
Outstatitn:Interviewer Office

, -
Tryg's Tavern

Steele County Welfare Office
Service Station

Knudsvig Hardware
Sunset Lounge
Matchfce''a Bar

Traill county Welfare Office
Johnny's Bar
Mayvilla<State College

Outstation Interviewer Office

36
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Floyd's Tavern

Type of Center

VRMR
VRMR
VRMR
VRMR
VRMR
VRMR
VRMR

VRMR
/V1t.MR

VRMR

VRMR
JI CENTER

VRMR
JI CENTER

68.3-4550

VRMR
JI CENTER

VRMR

. .VRMR
VRMR
VRMR

JI CENTER
VRMR

.CEN_TF.41
786-2301
Ext. 1g9

VRMR



GRAF'TON DISTRICT: James V. Lienhart, ESB Manager -- 7'28 Hill Avenue South
Telephone No. 352-2202 -- Dennis Zelewski, Rural Manpower Representative

Address

PEMIIINA COUNTY

Cavalier
Crystal
Drayton
Neche
Pembina
Walhalla
Walhalla

WALSH COUNTY

_Fordville

Lankiii"
Park River

Name of Volunteer

Larry Anderson
Darol Hoffman
Jerry Dvorak
W. W. Weiss
Earl liang-
Joe Phillips
Harvey Dolzell

Leon Senf and
Dean Miller
Wilfred Sherek
Harold Garnaas

ti

Business or Agency

Outstation Interviewer Office
Standard Oil Co.
Standard Serice ,

Farmers Elevator
St. Vincent Elevator Company

Cooperative Oil Co.
City Auditor

Fordville Grain CO.

Skerek'S Bar
Cooperative Elevator

Type of Center

265-478'8
VRMR
VRMR
VRMR'
VRMR.
VRMR

JI CENTER

VRMR

VRMR-
VRMR

'GRAND FORKS DISTRICT: Herbert Corkill, ESB Manager -- 2016'South Washington
Telephone No. 777-3711 -- John E. Goodman, Rural Manpower Representative

Address Name of Volunteer

GRAND ..F014-KS COUNTY

Gilby
Grand Forks
Inkster
Johnstown
Lar'imore

rimo re
Manvel
Niagara
Reynolds
ThOmpson

NELSON COUNTY

Aneta
La pta
Michi
Tolna

Jim McKay
Darrell Sand
Lloyd .Moffett
Gordon Muir
Henry Pearce.
Mra. Aaland
Judy Hart
Al Martin
Don Krwtad
Richard McMenatny

Les Olson
AaronAnderson
Same s'ilerdahl
Roger Halvorson

Business or Agency

McKay Implement & Hardware
Northern Hotel

.Inkster Tavern
Johnstown Tavcern
Curly's Taver
Auditor - City
American Legion lub
Al's Bar
Reynold's Supply
Poor Richard's. Bar

Farmers Union Oil Company
State Bank

Farmers Union Oil Company
Roger's Place

37
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Type of Center

VRMR
VRMR
'VRMR
VRMR

JI CENTER
VRMR
VRMR
VRMR
VRMR

VRMR
JI CENTER

VRMR.
VRMR



V

. . '
JALESTOWN D,ISTRIT: Richard E. Codding, ,ESB 14nager -- 429 2nd Street, S. W.
Telephone No. 252-2i?80 -- Ronald A. Daugherty, aural. Manpower Representative

Address Name of Volunteer

DICKEY COUN:tY..

Busi ess pr Agency Type of Center

Ellendale
Nllendale
Oakes
Oakes

Oscar Retzlaff
Mr. Ery -Raymond
Dale Vosberg

v,i.k Alice Hurt

Retzlaff Implement Co.
City Hall

Oakes Farmers Elevator
City Auditor

VRMR
JI CENTER

VRMR
JI CENTER

'FOSTER COUNTY

Carrington
Caerrington
McHenry

Jerome Ngvland
Jens Nevland
Bob Christianson

LA MOURE COUNTY

Dickey'
Edgele'y
Kulm
LaMoure
LaMoure

LOGAV COUNTY

Gackle
Lehr
Napoleon
Napoleon

MC INTOSH

Adrian Schulte
James McCarn-
'Roger Moser
R. E..Isaacson
Pauline Monson

Allan Windingland
Roy L. Mane/.
Don Draeger
Jack Schnaidt

COUNTY

Astiley.
Wigheic

Alvin ,Lepp °

Richard Boschee and
Albert Boschee

D 4

StUTSMAN COUNTY.

Kensal
Medina
Streeter
Wood-worth
Ypsilanti

Bill Moric
Virgil Kramlich
Gottlieb,Maier
Stan Hillius.
Richard Christianson

Outstation Interviewer, Office-'
Farmers Union Oil Company

Bob's TOE co

38,
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Valley
Farmers Unio
Farmers Union Oil
Isaacson's.Texaco
Public Library

Company
ain

GaCkleCo'op Oil
Bittner's Bar
Farmers Union Oil
County Auditor's Office

t

\shley Grain Co.
B & B Lounge

Farmers
Farmers
Farmer s
Farmers
Ypsilanti

Elevator Co.
Union Oil Co.
Elevator Co.
Grain Co.
Equity Elevator

tr

JI

652-3526
VRMR'
VRMR

V11-411--,-
VRMR
VRMR

MR

MR,
MR

VRMR
JI CENTER

VRMR
VR MR

RMR
RMR
RMR

MR
MR



JAMESTOWN DISTRICT. Richar E. Codclifig, ESB a:nager continued:'

. -%.

Address Name of Volunteer Business or Agency, Type of Center\
WELLS COUNTY

Bowdon Othma Isaak . .Farmers Grain Company. VRMR ,

'essenden Emil regory Farmers Union Oil idVRMR :

/Harvey/Harvey

rth1 r GuJiderson
Ge ge B. Weigel

City Auditor, .

Farmers. Uniontril
,I CENTER '

VRIGIR
Hurdsfield Leland Mertz and Mertz Skellir Service; VRMR

Lawrence Mertz

*.MANDAN DISTRICT. Ervin D. Huber,. ESI'Manager. -- 204 3rd- Av e Northwest,
Telephone No. 663-6461 -- Sanford M. "Chillemi, Rural Manpower Re resentative

Address

GRANT. COUNTY

Carson
Elgin .

MERCER COUNTY

Beulah ,
Beulah
Hazen,
Zap

1v1QATON COUNTY

,Flasher
Glen U1lin
Hebron
New Salem

OLIVER COUNTY

Center

SIOUX COUNTY

Selfridg:
Solen

Name of Volunteer

Gordon Cofler
Emil Kettering

Tirti* Herman
Albert t''roe s chle
Ed Shimmin
Richard Beck,

Howard Reinke
Dennis klatman
Ervin Fischer
Vern Stayton

Gerald Alderin

; Paul Shell
Frank Stockert

9

Business or 1Agen7r

Idle Hour. Bar
Farmers Vonion Oil

Outstation Interviewer Office
Beull.h Oil Compa y
Hazen-Lumb
Farmers Uni ,

39
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Deichert Chevrolet
-Farmers. Union4701,1:,44)-<
Farmers Union Oil
Stayton Texaro

Emil's* Bar

Farm'ers Union Oil
Solen Equity Exchange

Type of/Center

VRMR
JI CENTER

873-5607
JI cENTER
jICENTER

VRMR,

JI CtNTER
JI CEtTER
JI CENTER

VRMR

VRMR'

VRMR
VRMR



.;- . .
. .

MINOT DISTRICT: *Lloyd H. Sawyer,: ESB Manager -=-- 31-rn'c-r..,4venue Southwest
Thlqphone Ng. 838-2164 -- °Edward F. Bolte, Rural Manpower P. epresentatiVe

,e

Adqes-s

OTTINEAU.COUNT

Name of Volunteer
A

Anti.
ottineau

Bottineau.
Bottineau
Bottineau
Lansford
NeAurg,
Westhope,
Willow City-

John Btick
Robert Vinje
Claren,ce Helgeson
Glyn Evans
Hal Wade
Ivey & Leon,J-o nst n
Nick & Tonneson

army ssen
s Arneson

Business or Agency

Antler Grain Co..,
'Outstation terviewer Of

1 eson' Lounge
Bottirr Motor

NOSU Bottine
Johnston Ch
Tonneson's,
Farmers Linig

Unio

BURKE COUNTY

Bowbells
Bowbells
Colu+is

.rignife
Powers Lake'

aggl.

Joe Steffan
`Burke Co 'Ext.
Gerald Hansen
Ken Burge
Jirri Si idley

MC HENRY COUNTY

Drake
Granville.
Towner
Towner
Velva

° Type of Center

VR R,
228 3941.
VRMR

Comparly "VRMR
ranch . "JI CtNTE

VR
;,/e/

VRM
VOMR

it SePvice
Agent oufity Agent's' Of

DurickMotors.
. Burge Red Owl
Farmer's Elevator

Joe Schell
J. F.'1Peningt,grr-
Duane Poynter
County Judge
Orlan fiuseth,

MOUNTRAIL COUNTY
rd

Par shall
Plaza
Stanley
Stanley,

PIERCE COUNTY'

Rugby
Rugby
Rugby

Gary" Lund
Melvin Jerisiud
Robert & Harord Rowe
Count3r:Agpnt

'1"'P VRM
CEN
VR
VRMR

Comp:ZE404 VRMR

'0

l-Fa.rmer Union Oil
Jeff's G lf Service .
Farmers Union Oil

.44

Court House .
Farmers Union Oil,

,Dwane L. Isaadson
Sam Munyer
'Heart of America

RENVILLE COUNTY
t r.

Mohall Oscar Stehr ,

Mohall County Auditor
Sherwood Wilbur Johnson

;
4

!"

mers Union Oil
Farmers Union Oil
Rowe's M bil Service
County A ent's Office

Outs tationd Int4rviewer,, Office
Farmer Union-011 Co.
Human ervices, 'Center

' Far
Cou

4 0 K.
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.a

'ers Union Oil
'ty Auditor's Office
. Flem Company

VRMR
VRMR
VRMR

JI CENTER
VRMR

VRMR.
VRMR
VRMR

4,H7tENTER

776 -5751

JI CENTER-

VRMR-
JI CENTERS

VRMR



MXNOT DISTRICT: -Lloyd H. Sawyer, ESB Man 4iger' -- continued:

Address' Name of Volunteer Business or Agency TYpe of Center

WARD COUNTY

Lloyd Trihub
Harless Flaten
Lawrence Talbot
Gil Melland
James, Bakken

Farmers Union Oil
Farmers Union Oil
Farmers Elevator.
Farmers Union Oil
Farmers Union Oil

.VRMR
VRMR
VRMR

JI CENTER
VRMR '

Berthold
'Carpi()
Douglas
Kenrnare
Ryder

VALLEY'CITY DISTRICT;( James Hirsch, ESB Manager 120 East Main
Telephone No., 845-1902

Address Name of Volunteer Business or Agency Type of Center

tiIBAIVIVEY-COUNTY

.Dazy Dean Omdahl Dazey Elevator, Inc. VRMR
Eckelson Leonard Hoffert Cruchalla's Bar VRMR
Fingal Morton Fenstad Miller Elevator Co, VRMR
Litchville Clifford lqundt Farmers Union Oil (RMR

.Nome Ken Ussatis & Standard .Oil Company VRMR
Joe Barstad

Pillsbury Marvin Larson Pillsbury Elevator VRMR
Wimbledon Keith Hoveland Farmers Union Oil VRMR

GRIGGS COUNTY

Binford Gary Stabenow Farmers Union Elevator VRMR
Coope r § town Robert Baker Farmers Oil Company VRMR
Hannaford Edgar Paulson Paulson's Standard VRMR .

-Sutton Morris Thompson .Farmers Union Elevator VRMR

WA.HPETON DISTRICT: Charles H. King,
Telephone No 642-5751

ESB Manager -- 304 2nd Avenue North

Address Name of Volunteer

RICHLAX) COUNTY

Aberdrombie
Fairmount
Hankinson
,Lidgerviood

SMtGENT COUNTY

Forman
Gwinner
Milnor

Duane. Knudson
Deirriar "Steffens
-Waiter Ernst
Grand Walker

Dean G. Brakke
Vernon Bruschwein
Marvin R. Knutson

Businesikor Agency

Red*River Valley Telephone
Farmers UniOn Oil
Ernst, 66 Service
Crane-Johnson Lumber

\

Farmers Union Oil
Heath's Gulf Service
Farmers Union Oil

Type of Center

VRMR
VRMR
VRMR
VRMR

VRMR
VRMR
VRMR '



...WILLISTON DISTRICT. Franklyn B. Kurtz, ESB Manager -- 3 Main Street
Telephone No. 572-3748 L16,9`d M. Tysse, Rural Manpower Representative

Address Name of Volunteer Business or Agency Type of Center

DIVIDE COUNTY -AK

Crosby Ken Kvele, Duane Bolt,,
Mery Jacobson

Farmers Union Oil - VRMR'

9Crosby Divide Co. Co lift House Court Houtte. JI CENTER
Fortuna Elvin Lee Mobil Service VRMR.

MC KENZIE COUNTY

Alexander Art Windem Alexander Fabiners Oil Cot
Arnegard Louie Stenseth $tenseth Service VRMR
Watford 'City Mr. Aad Farmer's Union Oil VRMR

WILLIAMS COUNTY

Grenora Olaf Garaas Farmers Union Oil VRMR
Ray Jerry Perdue Farmers Union Oil VRMR
Tioga, Jerome Barnard Farmers Uniori Oil VRMR
Wildrose Claude SOine Farmers Union Oil VRMR

ROLLA SUB-OFFICE: Eleanor I. Hillyer, Interviewer-in-Chaerge -- 2 N. E. 3rd St.
Telephone No. 477-5631

Address

ROLETTE COUNTY

Belcourt
Belcourt
Belcourt
Dunseith

-:Rdlette

Naive of Volunteer

Social Services
Tribal Employment
Employment Assistance
Rob'ert-Leonard
Wendell Davfs

Business or Agency

Tlirtle, Mountain Agency
Tribal Office
B,I,A. Office
Security State Bank
Rolette Implerhent Co.

Type of Center

JI CENTER
JI CENTER
JI CENTER

VRMR
VRMR

NEW TOWN SUB-OFFICE: Carmen F. Eagle, Interviewer-in-Charge -- P. O. Box 545
Telephone No. 627-4647

.1 42
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Loc*1 Office
Ztelepiscee)

Bismarck,

' 24:2880

. DevilsLake
411 662.214-4

)

'Dickinson
227-2361

Fargo
237-7113'

.

Grafton
352-2202

Grand. Forks
777-3711

7-VJarn.e8town
L/3252-2680

Mandan ,

.663-1061

Minot
"J838-2164

477-5.01
4'IN-

Ner Town
627-4647

Valley City
845-7261

'1 Wahpeton
4 642-5751

Williston
572-3748

CROP CONDITIONS

RM-10 (4/74)

art Dakota Emloymat. Warily Boroaa

FARM LABOR AND RURAL ltilANPOWBUI ETIN

illulledn No. 3 . Dace May 5,, 1975

Lebo( Needs
Farm Ps=
Hind Coups.

6 7

0.

15

0

0

0

3

Wage Rats
piss *nisi

$400-$450 B/R singles;
$450 ,mo. & up plua housing
for Couples
$$409 -$500 mo. , B/R singles

$350-$4513:mo. ,413/R singles;
$450 -$550 mo., housing and
extras for couples
140 REPORT

$3.00-$3.25 hr. & commute

Comments

.5043.D0 Kr. -& commute
for singles; Couples - to $60C
Imo and. extras

Ng'
$400 mo. , B/R for singles; Up
to $550 mo. , housing & extraE
for couples
Singles - to $500 mo. & B/R:.
Couples - to $600 per mo.

$400 mo. and B/R
r

No worker demand

4p,

No worker demand
e

$2.00 -$2.50 hr. or. to $450
mo. & B/R

$2.50 hr. or '$450,,per mo.

$Z: 00 -$2. 10 hr. or $400 nio.
& B/R for singles; To $500
tno. & housing" for :coules

CHANGE RAPIDLY. CONT4 CT NEAREST LOCAL OFFICE OR STATE RURALUANPOWER, BISMARCK,

PHONIF*14-2844 FOR CURRENT INFORMATION.

STATE SUMMARY

Spring. seeding over two weeko
*behtcl-o

y loot week delaying start of
normal; weather cool and

spring planting and field work,
although field operakip'nsre ex7
pected to get undei. Way inkYas of
the State this week.

Water from melting snow and rain
and flooding still cove,ring much of
land, particularly in theteastern'
part of the State.

Current openings for 83 single
workers mostly for arm equip-
ment operations.

Need 4 experienced combine
operators4o go South by mid May.
Also have openings for 19 farm
couples,

Referred 76 Nif lorkers last week.
\

a
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al Office\
:(l'olophone)

latawrck
.4-Z880

1 'evils Lake
662,-2144

Iickinson
. 227-2361

I'arigO
237-7113

I.irafton
35-2202

I;rand Forks
777-3711

I

1 arnestown
252-2680

Mandan
663-6461

I Minot
838-2164

477-5631

North Dakota (*.mat Socarity Sanwa

FARM LABOR AND RURAL MANPOWER BULLETIN

tulletin No. 5 Dim Miry 21, 1975

Labor Needs
71E---7371774

Hand Coo le

.
Wage Rate t.

los Extras) Comb no

1.1ew Town
627-4647 ,

/alley City
845-7261

irahpeton
642-5751

Ntlliston
572-3748

:ROP CONDITIONS

RM-10 (4/74)

6

18

11

0

6

0'

0

16 2

177 5

J 3

0

0' 0

O 0

3

12

9 1

3

$450/mo. B/R tangles
Couples to $40/mo. & housing

$400-$500/ 4-A3/R

Singles to $1.50/mo. B/R.

Couples $500 + housing

$40/mo. B/R inglqs

$3.00/hr.

$2.75/hr. singles. Couples
$500/mo. + housingj& extras

$40Q /mo. 6etip + B/R singles
Couples to $500/mo. & housing

$400/mo. & up + B/R singles
Housing plus for couples

Average $400/mo. B/R

To $3.00/hr.

$'400/mo. B/R

To

$400/mo. B/R singles

OT $450 /tho:
ci)

STATE SUMMARY

Field work general in State though
heavy rains in some areas have ;',
again delayed aeeding.operatiods.
Heavy demand for experienced trattor
operators and general farm hands
with 113 single worker openings
and 19'farm couples.

The percent of seeding completed
varies considerably in the State.
with more of the small grain and
row crops seeded in the eastern
part. \\

Spring seeding is still several
weeks behind normal and workers
seeking work in thinning and hoeing
beets should not come into the
State at this time as thinning .and
hoeing will not start until June.
Most of the beet acreage hiring/ha's
been done with many Migrant workers
returning to the same growers.
Therefore, workers are encouraged
to dontact the North Dakota Employ-
ment Security Bureau for .current
information before coming to-the
State for beet work.

4

CHANGE RAPIDLY. CONTACT NEAREST LOCAL OFFICE OR STATE RURAL MANPOWER, BISMARCK,

PHONE 224-2844 FOR CURRENT INFQRMATION.
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Dakota ligroin' Siwity gnaw.

fan LAi02 AWO RURAL MUMMER BULLETUA

ballade No. 8

Local Office
(rclephase)

)313rnarek
224-2380

lDpviid Labe
662-2144

Dickin?on
227-2361

Fargo
237-7113

Grafton
352 -202

Grand Forkg
777 -3711

Jamestown
252 -2630

Mandan
.663-6461

Minot
838-2164

Rolla
477-5631

New" Town
1)27-4647

Valley City
845-7261

Wahpeton
642-5751

Williston
572-3748

June 23, 1975

Wags
(Ths Wm)

$400 mo, , B/R, for singles;
$400 mo. & up plus housing
for 'couples.
$400 $500 mo. , B/R, singles
plus housing for couples.

Singles to $450 mo. & B/R;
Couples to $550 rno. plus

$400 mo. , B/R for singles;
$400 ;no. & up plus housing
for couples.
$3. 00 pox- hr. & up, .commute

2 $400 $600 mo.r extras for
;:oupl. s, Singles to $3. 00 hr.
& commute.

0 To $400 per mo. or $2. 50 hr.

$400 mo. & up I3/R singles;
Plus housing for couples.

$4.00 rio, & Baz for singles;
l'o $1').00 rno. + housing and
extra4 for cou )es,

-,

Contemn%

SUMMARY

Demand for eral farm workers

slow - main activity is summer
0

fallowing, however, heavy rains

over most of the State during the

past weekend has curtailed field

ork.
%

THERE IS AN ADEQUATE NUMBE".

OF MIGRANT WORKERS IN THE

RED RIVER VALLEY AND°THEI

IS NO HOUSING-AVAILABLE FOR

NON - CONTRACTED WORKERS.

$2. 50 hr. or $400 mo..

$2. 00 hr., or to $500 /no. for
singles; Couples - $500 ma.
& up,

3 1 I$400 rno & B/R for singles;
Pt-us housing for couples.

CROP corianote CHANGE itArirty. CONTACT. MAUI! LOCAL Cilla et STATE MURAL IAANPOW11, LIMA ACX

R2-4-10 (4/74)
PiONE 234-31144 cunearii poraiwerat 4 5



Office
(Telepiwne)

,

Dakota Employmat Sicarity BOUM

FARM: AND RURALltIAN

Bulletin No.

Labor eeds
Farm Farm
Hand Couple

OWER BULLETIN

Date July 1.5, 1975

Wage Rite
(Plus Exasa) Comments

marck
224 2890

IDevil Lake
662-2 44

'Dickinson
227-2361

Icargo
237-7113

I3rafion
352-2202

13rarid Fo
777 -371"1

famestown
252-2680

Ivlandan
663-6461

1 Minot
838-2164

I lona
477-5631

IA ew,Town
627-4647

I',alley City
845-7261

3 2

2

0

0

0

3

$400-$450 mo. ,n/R singles;
$40ö mo. & up '+ housing for
couples.
$2. 50 -$3. 00 per hr. & B/R

$400 mo.' & B/R for singles;
$450 mo. + housing & extras
for couples.
$350 mo. & up singles;
$400 mo. & housing couples;

$3.00 per hr. & commute

$2..55 per hr.

To $400. mo, B/R

3 $400-$450 mo. , B/R singl;
To $500 mo. + housing for
couples

4 $400 mo B/R for singles;
$400-$500 mo. + housing for
couples

0 14,per bale for bale haulers

$350 mo., B/R & up0

Arah ton 8 4

Arilliston 3 0

572-3748
:ROP CONDITIONS CHANGE RAPIDLY.

RM-10 (4/74)

$2. 00 per hr. or $300 mo..\80
up for singles; To $500 mo.
+ housing for couples , .

$350-$400 per mo. + B/R

SUMMARY

Main activity in most of thb State is
haying operations.. Little demand..
for farm workers for this activity.

Flood clean-up work is underway
in the Red River Valley where
crop damages due to flooding could
be up to,$1. 5 billion dollars.

Crop losses included sugar beets .

and small grain acreage. Disaster
emergency assistance offices have
been set up in eastern North Dakota
for providing assistance and
services to flood affected persons
including migrants.

et

CONTACT NEAREST LOCAL OFFICOR STATE RURAL MANPOWER, BISMARCK,

PHONE 224-2844 FOR CURRENT INFORMATION.

46
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AuttuDikota Ertilayseat lacirity- Baron
.

FARM LABOR AND..111R.A1. MAil.P.OlifR BULLETIN...
, ...- 1..-, !..... ,..1, , . ...r, .. a

' 1 1,, 1 : A

Oulledn No..- 11, 2 . , Date" Atagust. 8, 1975 , .

.... .,

local Office
(Telephone)

Labor Needs
Fenn Farm.
Hand Cou

IBismarck
224-2880

1 Devils Lake
662-2144

IDickinson
227-2361

Fargo
`2374113

:"..;rafton
352-2202

I3rand Forks
777-3711

IJamestown
252-2680

I1andan
663-6461

Minot
838-2164

Rolla
477-5631

IieW Town
627-4647

IValley City
845-7261

INa peton
64Z- 75.1

ton
572-3 48

7

15

8

2

16

0

0

4

26

2

1

:ROP CONDITIONS CHANGE "RAPID,LY.

RM -10 (4/74)

Wage Rite

'(P141/ Flt!as)
. Comments

$400 mo. , up, B/R singles; SUMMARY :
Plus housing for couples.

N Shortage of 94 single workers
Sing e $2. 50 hr. or $450

,

to $500 mo. ; Couples $500 experienced in machine operations
mo. Plus housing & extras.
Average $500 mo, ,..B/R for for grain harvest. Also opening's

singles; Plus housing and
extras for.couples. for 23 couples mostly for year-
Singles - $400 mo. & B /R; ,0

Couples - $500 mo, plus round work on general farm
housing.'
$3. 25 per hr. & commute. opeiations.

Small grain swathing unde.r4y in
$3. 00 hr. for singles; Couple
$400-$600 mo. , housing and all areas of the. State. Dry, h t
extras.
To $500 mo. , B/R or housing weather has caused early gr

$400 per mo. & up.

$400 Mo. , B/R or $2. 00 hr.
for singles; Couples to $500
per mo: & housing.

$2. 00 to $2, 50 per hr.

$2.00-$3.50 hr. , or $400per
mo. & up.

in

maturity a d the h ea.' t has i:educ d

earlier yield forecasts of up to 20%

in some areas. Combining of

grain by mid:weekreported from

2 to 20% completed. Yields to

date range from 15 to 50 bushels

-on barley and 20'to 40 buShels per

acre for wheat.

$450 mo. , B/R for-singles;
Couples - To $500 per mo. &
housing,

CONTACT-NEAREST LOCAL OFFICE OR STATE RURAL MANPOWER, BISMARCK,

PHONE 224-2844 FOR CURRENT INFORMATION,
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(Telephone)

r

Korth Dakota 49layinot Stultify Battu

FARM LABOR NO RURAL MANPOWER BULLETIO

Dulledn No. 15 Date August 29, 1975

Labor Ne4ds

atm arm
Hand ple

Wage Rate

Onus Extras)
Comments

Bismarck
-224-2880

IDevils Lake
662-2144

Dickinson
227-2#1

;(
Fargo
237-7113

Grafton'
352-2202

2 /1,

5

8

0

0

Grand Forks 4 2

777-3711

1
Jamestown 8 2

25-:2680

$400 mo. & up, B/R singlps;
couples $400 mo. & up

housing

$2,50 hr.

Shortage of custom machines, how-

ever, light rain today.has,heltea

harvest operations.

Harvest moving slowly due.to

moisture conditions.

Singles - $350-$450 mo., B/R; Grain harvest in full swing.

coup14s to $550 mo housing Short custom crews in some areas.

& extras.

No report

$3.00 hr. & commute. Farmers starting to hire for potato

digging which will start next week.

Singles to $3,00 hr.; couples Wheat harvest nearing completion

8400 tno, & up extras. with row crop harvest to start nex

week.

Jo S500o , B/R for singt1s; Shortage of custom machine in som

couples to ,5500.mo. housing. areas.

IMandan 3' -0 $400-$500 mo., B/R.

663-6461

1 Minot 13 2 Singles - S00, mo. or $2 25

838-2164 hr B/R; couples - $500 mo.

& housing, /

Rolla Surplus $2'.10 hr. & up.

477-5631

1 New Town
627-4647

IValley City
845-726.1

IWahpeton
642-5751

I:Williston
572-3748
CROP CONDITIONS CHAKE RAPIDLY. CONTACT NEAREST LOCAL OFFICE OR STATE RURAL MANPOWER, BISMARCK.

RM-,10 (4/74)
PHONE 224-2848 FOR CURRENT INFORMATION.

4°4 4 8

sA-%

No/report

$2.00-52.50. hr or to 54 0 mo

No report

Harvest delayed due to wet weather

today.

Need experienced equipment opera-

tors.

Harvest 707 complete but at stand-

still due to rain showers.

Damp weather & showers early in

week slowed harvest.

$400 -$500 mo., B/k for singles Grain harvest 10% complete.



UM Dakota kaploposit Saurity Wen

FARM. LANA liND RURAL MUNRO BULLETIN

Monads Pio. 17

"
Local OMCS
(Thtsfecals)

IBismarck
224-2840

IDevils Lake
662-2144

1 Dickinson
227-2361

1.'s,rgo 4

237-7113.

1 Grafton 0

352-2202

1 Grand Forks
777-3711

I Jame 3 town lo

252-2680

1, Mandan
663-6461

Lab.* Nose
-7arro

Her Crup,14

Minot
838-2164'

Rolla
477-5631

N Ew To-an
627-4647

4Valley City 4

845-7261

15

Wahpeton
642-5751

Williston
572-3748
cwt, CONDITIONS CHANGE SANDLY. CONTACT NEA11111T LOCAL OPTICtCll STATE NJRAL MANPOWM, BISMARCK.

10.4-10 (4/74)
PHONE 224-31144 POI cumin. EvicarATioti.

Wass kr
Mis duo)

Dos September 10, 1975

Coattenis

1 $400-$450 mo., B/R, singles;
$400 mo. & up + housing for
couples.

0 $2.50 hr., B/R, singles.

,

No report

$3.00 $3.50 hr.,' singles;
$450 mo. & up + housing,
couples.

0 $3.00 hr. & commute.

No report

2 400-$500 mp., B/R.

U $400-$500 mO., B /R.

2 Singles, $2.25 hr. or $400 mo,
& up, B/R; $500 mo. & housing
for couples.

No report

1 $2.00-$2.50 hr. or to $450 mo.

3 To $3.50 lir. or $550 mo. &
commute; $500 mo. + housing
for couples.

0 $400-$500'mo., B/R.

Rain and damp weather had delayed
much of grain harvest until 9/9
when combining was resumed at nor-
mal oferationa through most of the
State.

The small grain harvest is about /

completed in the southeast part ot
the State. There is a heavy demand
for additional custom combines in,

the JaMestoWn area. The supply and
demand for custom cutters in most
other areas of the State appear in
balance. Experienced farm equipment
operatbrs are needed in most sectors

Some potato digging underway in the
Red. River Valley, however, the main
Potato and sugar beet harvest should
start next week and harvest workers.
will be. needed.

Crop conditions change-rapidly.-
Contact nearest local office for
harvest information befdre travelin,
to area.

4



I.ocal Office
t Telephone)

Bismarck
1.).24-2880

Devils Lakei
1 562..2,2144

Dickinson*
t27-2361

I 'Fargo
P.37-7113

arafton
352-2202

r 4nd Forks
I777 -3711

1 Jamestown
252-2680

Mandan
:.)63-6461

I Minot
338-2164

Rolla
477-5631

1 \Jew Town
627-4647

Valley City
845-7261

Arahpeton
642-5751

1 Villi-Ston
572-3748

North Dakota Employmeot Secoriiy '8vreao,

FARM LABOR AND RURAL MANPOWER BU-LLETIN

Bulletin No: 18
Dice .September 16, 1975

Labor Needs
Farm Farm Wage Rate,

Hand Cot_ "(Plus Erase) Comments

12 3 $400 mo. & uP,13/R. singles:
$400 mo. & up housing,
couples:

9 0! $2.50-$3.00 hr.

2

26

17

0

$350-$450 mo..eB/R, singles;
$450-$550 mo., housing &
extras, couples.

$400 ma. & up + B/R, ,singles;

$500 mo. & up + housing,

couples.

$3,00 hr. & commute,

0 $2.75-$3.00 hr.

mo. , B/R, singles

0

2

0

0

2

2

1

To $500 mu., B/R.

$400 rho. or $2.25-$3,00'11r.,
B/R. singles,.$500 mo.,
housing & extras, couples.

$2.10-$3.25 hr.

$400 mo., B/R, singles; $400

mo. & up + housing, couples.

$3.50- hr. or to $500 mo. &

commute, singles; $400 mo. &

up + housing, couples.

$2.50 hr.: or $400-$500 mo ,

B/R, singles; $500 mo., hous

ing + extras, couples.-

I;ROP CONDITIONS CHANGE RAPIDLY. CONTACT NEAREST LOCAL'OFFICE OR STATE RURAL MANPOWER, BISMARCK,

RM-10 (4/74)
PHONE 224-2848 FOR CURRENT INFORMATION.

Small grain ,har/,est virtually com-
plete except northern McLean Co.

Shortage of experienced farm equip-

ment operators. .Good harvest

progress in past. week.

Grain harvest nearly completed in

all areas.

Need for truckdrivers for beet har-

vest anticipated.

Potato harvest tot be in full swin

by 9/17. Workers needed,

Demand for cruckdrivers & harvester

operators for:potato harvest..

Shortage of qualified farmworkers.

Grain harvest in wrap-up stage.

Grain harvest very near completed.

Shortage of experienced farm machin

operators.

Harvest progressing. well illlast

days. Worker supply adequate.

Harvest in, full swing. Worker

supply adequate.

Demand for qualified farm equipment

operatbrs,

Beet harvest to, start on 9/17.

Truckdrivers needed for hauling

beets.

Hhrvest 80% complete in Williams,

Go. and 50% in Divide Coo

50



:,ocal Office
(Telephone)

IBismarck
4447.2880

\Devils Lake
6-62-2144

Dickinson
227-2361

I Fargo
237-7113

Grafton
352-2202

Nprth Mei lop lomat Semity Birm

FARM LABOR AND RURAL MAPiPOWE.R.- BOLIETIN

Bulletin Na. 2 3 FINAL. REPORT
Date October 28, 1975

Grand Forks
-777-3711

1 Jamestown
252-2680

Mandan
663-6461

Minot
838-2164

Rolla
477-5631

New Town
627-4647

Valley City
845-7261

Wahpeton
642-5751

Williston
572-3748

CROP CONDITIONS

RM-I0 (4/74)

CH

Labor Needs
Firm
Hand

5

tt,

2

2

0

Farm
Couple

0

2

0

0

3

4

3

ANGE RA

2

6

0

2

2

I
Wage Rate
(Plus Extras)

PIDLY,
P

$2. 50 per hr. & 11/R

$400 mo. & up, /R singles;
Plus housing fo couples

VI. 00 per hr.

$450 mo. & up, B/R singles;
$450 mo. & up + housing for
couples
$15.00 per day for singles;
$400 mo. 4 housing, couples

$400 mo.
$500 mo.

& B/R singles;
+ housing & extras

for couples

$15-$20 per day Plus B/R

$Z. 50 per-Jar:, B/R singles
From $350 TT19. , up & hous-
ing for couples.
$2. 50 hr. for singles';' From
$450 to $600 mo. + housing
for couples.
$400-$500 mo. , B/R singles;
$-500 mo. + housing & extras
for couples.

CONTACT NEAREST LOCAL OFFICE OR STA

HONE 224-2844 FOR CURRENT INFORMATIO

Most of fall

No report.

ork completed.

Crop activity, completed. Worker
demand

Fall field work near coMpletion:

Fall work winding up. Farm labor
leaving the area.

Some worker demand continues -
mostly for year-round work.

Activity light.

Openings fcor year-round help.

. oNo report.

Bale hauling arid fencing - worker
demand light.

Labor needs decreasing.'

Most of field work completed.

Summer fallowing & farm mainten-.
ance main activities.

TE RURAL MANPOWER, BISMARCK,
N.

51


