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Introductiod

FIFTY EDUCATIOkCHICFS

A Basis for comparison

e

Aside-fitm the fact that the chief state school officers of the 50 states
hitld.their positions in common and are responsible for the.administration of
state education agencies, what other factors bind them together? Conveliely,
what factors contribute uniquely to each individuar position? Any persow,with
an awareness of the governance of state education systems knows of the differ-
ences among state governmental strotures-and organizations, the wide social
and cuitutal vatiance, the political influences and the not-inconsiderable
.spread among'high-and low-income states. Most surely these conditions direct-
ly affect the position, the power, the effectiveness and the tenure of each

--chtef-srate-MOOT-officer,'as do-a nuibet cif-other somewhat less obvious
factors:

In May 1975, the-Edacation.Commission of the States, at the request pf,
and in cooperation with, the Council of Chief State School OffiCers, set out
to identify some basic factors' affecting chiefs and their salaries through

(1)a, broadly based questionnaire/opinionnaire and (2) 'a supplemental, and
quite limited, investigation of easily identified specifics. Six months e-
lapsed between the administration of the survey instrument (reproduced 'a
the appendix of this report) and the return of the.50th questio re._,_114

sic state information was collected so that ECS researchers and the reader
would have some sort of common context in which to evAluate the information
gathereld. As the returns came in and were compiles, state education codes
and other published reports were consulted in order to verify or clarify
some of the responses. It was apparent during this period that some of the
information, though interesting andpotentiall useful, would need furthef de-.
velopment before comparisons could by made and conclusions published. /bus,
this report includes only that information gathered through the survey and
through the supplemental investigation that was considered appropriate and
timely for this limited comparison. Data in this report ere for MAY 1975.
Since then, six chiefs have beeiryplaced and some of the salaries have been
raised.

,'

Not #1) of the data upon which this'eport is based are included in the
r in. the appendix of this booklet. Some of the 50-state compilations

o s' vey responses and other documentation for the areas covered are avail-.

able on request from ,the Education Commission of tjie States' research and in-,.
formation services deprtment. However, the personal background and educa-
tion of'each responding chief are considered confidential and will no$ tere-

:lease ,as a 50-stat ion. A
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. A asasiS for La -pa ris.q,

hhat Makes the luf eren,e"

are"m:iny, man) intangible factors that will affect the salary

leyel of a chief.state school officer, one in(yrtably uonder§,)f the chiefs:
salaries could be predictel onthe basis of (1) how much cacti state can afford

to pay; (2) whether or not salary levels tend to be high or low in each state;
and (3) how Much financial emphasis is placed on education u each §tate. he

used atailabledata for 19--f, or the 1974-75 school year. to makesome statis-
tical comparisono of each.chief's salary with

Jll'each slate's financial capability as measured by total'
personal income,

A2) high- or low-salar), levels as measured b) individual
personal per capita IDCO.0 and

(2 (3) financial emphasis for ducation as measured by expen-

diture per pupil in rage daily attendance,

There Jo not seem to be any appreciable "tie-ins" betueen chiefs' sala-

ries and the three categories selected for comparison, although a few states

in each comparison did display close relationships between salaries andose-

lectedcatecorie4. See Table 1 for chiefs' salariesfand rankings and Table

X in the appendix for the state-b5--state figures Kir the categories listed

abdve.

The Relationship Between Salaries and the Method of Selecting Chiefs

There 1R an apparent relationship between the manner in ,.high a chief is

selected and his salary. Lighteen of the chiefs are elected and 32_are ap--,

pointed, as shown in Table :. Thirteen of the 18 elected chiefs were paid

below the SO-state median and further, seen of the bottom 10 'salaries were

pai"dte elected chiefs. The highest elected chief's salary, Florida's. Was
ranked number 11.5 and all other elated chiefs' salarie; were ranked 22nd or
below. Nedian salary for elected chieft was $27,750, contrast this with the

3O -state chief's salary median of 833,117.

There is ns obvious correlation between salaries of the four chiefs who

arc governor appointed and those who are appointed by state boards. The 10

state-board appointed chiefs holding contracts, however, did seem to fare well
generally on the SO-state salary scale; only three of these salaries fell be-

. low 11.5 in rank. Median salary for chiefs holding contracts was 540,761,

aboa--one and one-half times the elected chiefs' salarY median and about 13

\, percent more than the median salary for ail appointed chiefs.



Alphabetical

Alabama ,

Alaska
*Arizona

Arkansas
*California
Colorado

-Conne

Delaware
*Florida

*Georgia
Hawaii
*Idaho

Illinois

*Indiana

Kansas -

*Kentucky
*Louisiana

Maryland
Massachusetts
Michigan
Minnesota

*Mississippi.

Missouri
*Montana
Nebraska *
Nevada A,

New Hampshi
New, Jersey

New Mexico
New York
*North Carolina
*North Dakota
Ohio

*Oklahoma
*Oregon
Pennsylvania
Rhode Island
*South Carolina
South DakOta
Tennessee
Texas
Utah

Vermont --

Vkrgiia. I

-*Washington
West Virg
*Wilco
*Wy

CylEF STATE SCHOOL OFFICERS
Salaries
May 1975

w5alary Rank

527,208 37

40,000 11.5
27,500 36

25,600 40

35,000 22

40,00Q 11.5,

32,958./20
40.647

40,000 41.5
35,000 - 22

33,275 25
23,000 47.5
48,000 3

25,000 43
29,000 30.5
36,

By Rank

New York
Ohio
Illinois

Maryland

West Virginia
New Jersey

-MO-Mad
Michigan
-Ntvelaware

Alaska
Colorado
*Florida
Pennsylvania
Missouri
Massachpsetts
Tennessee

22,500f. 49 ,'' Virginia
35,-000 22

---2,4,-000 -45 '

exab
*Calilfornia

*Georgia -

*LouigAana

*North Caroli a
Hawaii
Connecticu

45,900 4

38,232 , 15

40,87-5 8

29,800 29

26,000 39

38,328 14

20,000 50
28,000 33.

.35

25,216 41

43,00Q 6

28,080 32

"57, =50 -I

33,Stt 24

28;00t

50,000
30,000

29,000
40,000
421.000

31,288
25,000

' 37,800
35,5 20
35 20' 19

TABLE 1

Salary Rank

$57,650
50,000
48,000
45,900
35,000

43,000

42,000--
40,875

40,647
40,000

40,000
40,000
40,000
38,328

38:232
37,800
36,375

1

2

4

5

6

8

9

11.5
11.5

11.5

14

15

16
17

36,00o. ___18

35,820
35,588 20''

35,000 ..22

35,00Q.- 22,

35 0 22

3,500 24

33,275 2S

26

31,288 27
30,000 28

29,800 29

29,000 30$15

29,000 30.5
28,080 32

. 28,000 33.5

p28,000 33.5
27,720 35

27,500 36

27,208 37

26,060 38

26,000 39

25,600 40
41

25,000 43

25,000 43

25,000 43
24,000 45

23,700 46
23,000 47.5
2$,000 47.5
22,500 49

207000 0

-

Median: $33,1

28'

30.5
11.5
7

*Elected

,060 38
36,375 17

23,700 .46

45,000' -S

.25,000 43

27

ma

nesota
owa

*Oregon
New Mexico
'Nebraska

*NorthDakota
Neyada
*Arizona
Alabama
Vermont

"Mississippi'
Arkansas
New
*Indiana

South Dakota
*Wisconsin
Maine
*Washington

o *Idaho ,
*Wyoming

*Kentucky

Ave,rdge 533,367
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TABLE 2

SELECTION OF (UILF STATL SCHOOL OFFICERS

ELECTED: 18 APPOINTED, 32

Partisan 10 By State Board 28 By Governor:, 4

Arizona Alabama Maine-S.

Florida Idh a- 1-4 Pennsy-l-van*4-3 -

Georgia Tennessee

lzlaho talmaset-71

Indiana Connecticut-4

Montana Delaware-4

North Carolina 11,7(waii

Oklahoma - Illindis-4

South Carolina Iowa-3,4

Wyoming Kansas-4
Maryland.,

Nonpartisan: 8 Massachusetts-4

Califyrnia Michigan -e
Kentucky-partisan Minpesota--3,4

primary
Louisiana Nebraska-4

Mississippi Nevada-'4

Noith Dakota New Hampshire-2

Oregon New Jersey_

Washington New Mexico-

Wisconsin New-York-4

Ohio
Rhode Island-4
South Dakota-4

Texas-3,4
Utah.
Vermont-1,4
West Virginia

e2TESON APPOINTED CHIEFS
. - Confirmed by governor.

. Confirmed by governor and council.
3. Confirmed by senate.
4. Committee used in selection, either

consistently or sometimes.

5. Confirmed by execd,Ove council.

;. Confirmed by general assembly.

CHIEFS REPORTING CONTRACTS: 5 ADDITIONAL CHIEFS HOLDING CONTRACTS: S

Supplementary information from CCSSO

. Alaska Maryland

Illinois Delaware

/Michigan
Iowa

New Jersey- Minnesota

Rhode Island Texas

-----:
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Geographical Factors and Salaraes

ihe.theory thal states tend to pay salaries that are=Campetitive with
contiguous states has some demonstrated basis in fact. If the states are
grouped into standard regions established by the tional Association of

I State Boards of Education (NASBE), a pattern e rges. The Western area av-
.etage.salary is lowesr, the Southern.an'd Ce ral area salaries hover around
the 50-state average and the Northeaster arca salary average is highest...highest
Howeer, other factors are undoubtedly present in this kind of regional
grouping. The cost of living,'for example,, is reputedly high in the North-
eastern arca. Additionally, none of the chiefS in the Northeastern area is
elected, and we have already' pointed out that elected-chiefs' salaries tend
to be lower. Table 3 prow des specific information on geographical location
and chiefs: salaries.

Again, variables running through state politics, the structure of each
state government, the states' cConnaly, the powers and duties of each chief,
the size of each education agency, We difficulty of the admirnstration, the
scope of each chief's control or lack of it and each chief's personal back,
round and -personality- may P-1-1Ultimately -Pffec-tthe -Size of chiefs' sal

Law and Polley

That most chiefs' salaries are, In the filial analysis, set by law (the
legislature) was evidejiced by the fact that.33 chiefs indicated that this was

/post specifically the case.' Chiefs in an additional 13 states responded that
le state board of education either set their salaries directly or4recoippen-

ded the amount for approval by the goverpoe or the legislature.. Atypical re-
sponces included: New Mexico: where the chief's salary is determined by the .

state personnel ard; New Yoik, where that responsibility lies with the Da-
. vision of the 111Fget, Michigan, which indicated "department appropriation" and

Virginia, Acre the salary is setby the -governor under general assembly au-./
thorization.

1

M / t oftep (in 43 stat4ythe eost.of living was not an automatic 'factor
in sa ary changes, but it has - figured significantly in some salary raises over
the as five years. ,Seven chiefs named cost of living as a reason for-an in-
crease in the five-year period and five chiefs received a raise as part of a
general increase.(possibly based on a rise in the cost of living). In one
slate, Delaware, the chief's-salary is based'on an average of three "like"
school strict positions. Nebraska.made a recent increase as a result of a
saga study. 'New York increased its chief's salary "in accordance' with in-
creases negotiated by unionized personnel." (If the practice of public em-- ployee bargaining continues to grow, it s possible that this New York practice
will filter into other states.) ..

A majority dr chiefs stated 'that-they did not receive mandatory formal

and feiular salary review. but that they were occasionally reviewed by (1)
the governor -- 5 chiefs, (2) the legislature ---19 chief,S, or'(3) the state

9



Western Are
(26% of all

states)

Averago. :

Medirfi
Salary: $28,080

High Rank: y11.5

Low Rank: 50

Alhoka -

4014rizopa

-*Callforn4a,
Colorado k

'Hawaii
*Idaho
*Montana

Nevada'
New Mexico

*Oregon
Utah
*Wa. ington

*Wyoming

(69t of these
salaries fell
below the
50+state
median.)

GEOGRAPHICAL DISTRIBUTION OF CHIEFS' SALARIES
May', 1975

Southern Area
(24t of all

states)

Average
Sarary% $32,081

Median
Salary: $34,250
algh Rank: S
'Low Rank:*49

Alabama
Arkansas
*f1

*Kentucky
*LOuisiana

*North Carolina
*South Carolina
Tennessee _

Virginia
West Virginiia

(33% of these
salaries fell
beLow the

50-state
median.)

Central Area
(26% of all

states)

Average
Salary: $33,470

Median
Salary: $29,900'

High Rank: 2
* Low Rank: 43

*Indiana

4souta,e

KaWs
-Michigan

Minnesota
Missourti

Nebraska
*Nor,th Dakota

Ohio
Irklahoma
South Dakota
Texas

*Wisconsin
(57% of these
salaries fell
below the
SO-state ."

median.)

(40% of these salaries
fell below the 50-state

median)

TABLE 3

Northeastern Area
(22% of all

states)

Average
Salary: $37,787
Median '

Salary: $40,000,

High Rank: 1

Low Rank: 45 .-

Connecticut
Delaware 4.

. _
Maryland
Massachusetts
New Hampshire!
New Jersey ---

New York '

Pennsylvania
Rhode Island
Vermont

(36% of these
salaries fell
below the

50-state
median.)'



boar of education -- 12 chief', 'Georgia's and Wisconsin's chiefs: salaries
are r viewed by the state compensation beard and the-oitate personnel hureau,
rcspec ively.

Hi her o Lower"

Info at7on on the salaries of state public university presidents, top
school district superintendents and state teacher organ.i.-Lation ilixectors was
sought in the survey in order to compare chiefs' salaries with these positions
in each state. Fringe benefits were not considered in the comparLsons, but
the reader

state,

find infermation on chiefs'. benefits deported in Table C in the
appendix. .

When chiefs' salaries were compared with the salaries of their states',
public university presidents, it was revealed, that 38 chiefs were paid less
than their states* uhiveegitv presidents, trid'olhiefs-had higher salaraes'and
three chiefs were paid the same (New York's chief is also the university pres-
ident), the 43 university presidents' salaries listed i6 ''able 4t have a median
of'-$43p30-, a-57oppost6-to`thechttf5T illedianO£"333,117.'

The best-paid district superintendents in 42.stutes had salaries exceeding
that of the state chief, according to 49,survey responses. Thdt left'seven
chiefs with salaries higher than the top district superintendent. Mediam sal-'
ary for the 49 top distric.t superintendents was $41,000, almost $8j000 more
than the chiefs' median.

.

Only 33 responses were recieved on the salaries of state teacher organi- ,o
.zation directors. Some of theresponses were clearly identified as estimates
and it 1s-quite possibisi that some of the other responses not specifically ,

dentifted as'estimates may be, indeed, just that. No atIempt at cpinparison
was made although the figures are included in Table 4.

Short Tenure for Chiefs

X look at the tenure of the chiefs-respOndkng to the survey (Table 5) in-
dicates that most of t cm are not "career chiefs." Indeed, 22 chiefs serving
at the pleasure of t state board and three chiefs, serving atthe pleasure of
the governor "lave, t least technically, no job security at all' if survey r6-
sponses are corr t. However, Since five chiefs who did not 5 ecifically in-
.dicate a contract it their survey responses were subsequent' tified by
the Council of Chief State School Officers as contract holders,, he figures
above may pot"be totally' accurate. It May be sufficient to say that a sig-
nificant percentage of chiefs do not have the job security implicit in a
specific term of office. All-elected chiefs serve a four-year term, which is
also the'ffiost commonly specified term of office fon those appoihted chiefs who,
reported definite 'terms. Two exceptions to the four -year rule Were Derawpre's

? chief, with a one-year contract, and New Jersey's chief, with a" five-year con-
tract. Seg table 6 for all chiefs' terms of office.



Alabama

Alaska

*Arizona
Arkansas

*California '

Coldrado

,

Conn,ctitalt

Delaware

41orida

*Georgia,
. . .

s ,Hawait

*Idaho
Illinois

*Indiana,

. %Iowa

Kansas

*Kentucky

*Louisiana

Maine

Maryland
Massachusetts
Michigan
Minnesota

*Mississippi
Missouri °
*Montana

j Nebraska
Nevada

Chief

$27,208
40,000
27,500

25,600

'', 35,000

,40,000

'-. 32,958

. 40,647

40,000

35,-QP0-

33,275

23,000
18,000
,25,000
29,000

36,000

2.2,,50b

35,000

24,000

SALARY COMPARISON
May 1975

Other Agency Heads

,

.

State -
- 1.-).P.

DistrictUniversity
President Superintendent

$43,000

NA
52,343
35,750

539,4017

52,000 .

37,120
3.2,245

, 59,500 54,250

. 50,00D ., ;45,000 +45 000+ .

, ,.
*..., 5,000,-

-retirement,

44,408 45;000

NA 46,000 '
....

I

45,000 50,000

46,500, '.45,856
.-

40,0oo 28,474

38,36.0 38,360

NA 56,000

50;09D 50,000

43,500 37;900

50,000 50,000

42,500 41,001}

47,576 42,175

'%2,000+ 26,250'

house,

TABLE 4

eacher ''
roup

lead

a

$35,000
NA

31,000
' 31,270

NA
28,000

1

. NA

25,000 est
.,

50,0,00

30,000 est

. 28,000

NA
40,000
37,500
A5,819

NA

2$,Q00

NA -

NA , ,---

c

.
auto, etc. ...

s 45,900 NA . 50,000_,,,, -:. 40,000

38,232 47,000t' .47,00 50,000+

40,875 57,000 , OD 35,000

29,800 60,000+ 44,000+ ...0048°,000,
,..

house, house,

' car -car

36,000 '39,808' '31,000 - 0. 23,000

38,328 45,000
.

52,120. 38,500

20,000 435,000, 32,000 26,000

28,000

27,72Q

44,500

37,500+
fringes

59,000

'44.046

,

4 .0 4

C \-
A

r ., ; .

28,000
'a
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aLAR) tOMART9*--

State

1,6

New Hampshire
Nei Jersey

..Nes Mexico ..

.

Aew torte '

*N
'-'.

th Carolina
th Dakota

0 o
011

a al

May 19-5 Other 4geis.; Heads 4c'

Chief State To
University

. President

$25,216
43,000
.28,d80

544%ixe
56,512

39,450
friniis

!%57,650

(rChief

president)
i5,500 48,500

40,000,.

so, oce

28,000

50,000

strict-

Superintendent

$19,176 'A
47,000'- NA
76,000

/ 52,000

cl

40,000

29,000

Teacher.

4%.,550
30,00 37,000 = 4,00,

'04
' : -29.000. \A 'i0:000

. .
-----'--------"---PeilnyTiTallia 40-.-006- ---Ka--' '44,503 . KA

42,000 35,070 ' NA

5f.288 41,800
. N./. -

2t,000 -30,000. 23.750

3",800 .45,000 39,524 --
35.588 NA : %A_

26,4.02 -

frinies

50,000 est.

. 39,507

45,060,

30,300. u ,

RhdOde

Souh Carolina
South Dakota

Tennessee i*

TeAas

Utah

'1,ermont
Virginia

*Washingtori

West Vir is

Wisconsin
mg'

35,820'
A **,

26.060,

is
23,-00
45,000

25,000
73,0017

*Elected

. Not

.w

'

.1

4.

-

41:00

40,852'
39,000

445.60046'i .

.32,500
' 16.500

.sueplement,
house,

utilities
,s':

41,500

40,000-
NAP

45,000
'45.000.

48.000

38,000

4

53,000

.76102%

45,175

68,000
52,900
40,499

... 32,000

29;4t0,

. 25,000
NA

38.000
2 ,000

NA

24,300-,

t

1 '
- :Ls:. 1,

t
r
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. tear in which
Office wasr-

Assumed

1.474

45.

7_

a
_
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/ y .-

CHIEF STATE SCHOOL OFFICERS Mid-1975

Personal Tendre and Background
As RZsponded .

Tenure Total

Value Number ' Years of

in lears of Chiefs., Tenure

Arizona. Idaho, llinois, -- 5

Karmas,Apaine,,Nebraska. -----_,

Oregon 1, Rhode Island,

South'bakora, Tennessee.
*Virginia

.
:

_Connbcticut, Florida'',
Hawaii, New Jerse'y, Texas

N973 Cblorado, Indiana*, Massa- 2
__ .

. . choOfts,kashington*,

. . -.A. -'-Wi-SA6i-n-''---

* r
1

Ilb
1972' Iowa, Kiiitucky, Louisiana?, . 3

/ . . NevAda, Pei1nOvania, Vermont

1971 Alabara,'Arkansas-, California*11.4
Missouri, Oklahoma*, Wyoming'.

C

- ,

..

,1970 , ' Minnesota, Utah, )vest lirginia S

1969 . 'Michigan, Montana-, New York, 6
.

. .4
4. .". ' North°C*olina

1.

, 1968 1.t4"%4 Mississ,ippi*. In*. itariPshire

(- -
k

.
-.. ( ,
196- ve1aware, South Carolina' 8

1966 :Georgia, Ohio . 9
.....- . -

-.
1964 , _, Mart land Ili

,

1963 Neu Mexico 12 .

'1953' Arizona 22
,

. . . .

. -

1951 .North Dakota 24 -

, _ .1

5.5

S '10

6 18

6 zi

3 15.

4 .. 24 ,

2 '. LS
. .

2 A

.1' . 18
ft

1- .
11

.

1 ' 12 -

1 . 22

1

.

e 24
.,

.1.

'Totals , 50,states. 50. chiefs .218.5
e ., .

Average Tenure of Chiefs, id-I975: 4.37. years

Average Tenure of Electe4 Chiefs: 4.81 years

Median Tenure of Elected Chiefs: 3.50 years -

Average Temume-of-Appoiacyd-Chiefs: 4.12 years

Median Temure- of Appointed'eliefs: 2.50'years

:Elected
.

!-

901;
-t -9-
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TERM OF. OFFICE

TABI.E 6

At the ;-Ieasurt of the State Board Z2 At the.Pleasure of the GcnerrIor: 5

Alabama

Colorado
'Connecticut
Hawaii

Illinois
Iowa 1

Kansas

Massathusetts
Michigan+
Missouri
Nebraska

1. or 4 years

N9vada

,Xel. Hampshire
Net. Mexito
New Ydrk
Ohio

South Dakota
Texas+.
Utah,
'Vermont
irginia
West %irginia

Four -Year Terms: 21

'Arizona*
California

, Florida*

Georgia*
Idaho
Indiana'

Kentucky*
Louisiana'
Maine

Maryland+
Minnesota+

Mis*issippi*
MontaAa*
North Carolina'
North Dakota* .

Oklahoma"
Oregon'
South Carolina
Washington
Wisconsin'
hydming*

,;Elected.

*Chiefs holding contracts. Only
three reported contractually- specified
terms of office.

I

Arkansas
Pennsylvania
Tennessee

Term Specified in Contract: 3

Alaska*

Illinois+

Rhode Island

One -Year Term

Delaware*
.

Five-Year Terp

New Jersey

15
*40 .
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While six cniefs hx.i-sne41 thei it ions for 10 years or more and North

lakctai r,! Arkansas' ciefs halve in office over 20 years, the median

tenure of responding'chiefs in !'&y 19-5 uas only about 'three years. This me-

dian is almost certain to be lower than the tenure of many holding top manage- '

ment positions in state- education agencies

Mitnin the pepartment ,

.
s ' .

It is reasonable to assume thtt career personnel in management positions

Ann education agencies.uill
ha.ecomforr.able salaries determined by and raised

'',2f1 accordance with the procedures of a state OersOnnel system. To compare

. chiefs' salaries with the salaries of those uho work directly undj them, we

askedfor the top six subordinate Salaries in each state education agency.

Iable 7 shows each chief's salary as a compares ,oith the highest subordinate

salary reported (not necessarily the salary of the first deputy}. ' Thirty-

eight chiefs Were better paid than their best-paid_subordinates. The remain-

ing_ivelle_reported_salaries: .

LOWeithan . Loser ti n. Lower than.

Higncst Second, - Highest . Third-Highest

Suldbrdinate Salitry Subordinate Salary Subordinate Salary

Alaska Ari-Lone
,

Arizona'

Arizona' Idaho' .
Indiana'

Florida' , a 11 Indiana* Kentucky'

Mahe. .11tritucky* Montana

.Indiana' ". Montana* Oregon".

Kentucky', Dreg** Washington'

Minnesota Washington' Wisconhae

Montana' hisconsin'

Oregon*
-

r
Pennsylvania (See also Tables7i

Washington
)isconsir

-Size of Aliministraiion

To get ah.idea of the size of each chief

numbgri, of professional tWoyeeS in ath state

but .the surrey questions were not definitivt

,parable answers. However, g comparislan was

'1972. See Table D in the appendix.

Powers and Duties i

.1,
.

aim attempt was made t analyze tie gonstitutionalistatiltory/policy-esrab-

lished-powert,and duties o each c cc. 'Such an analysts, however, could 'be

.. .
/

*Elected'.
a

.

.

administration, data on the

ucatlon agency was collected,
gh to. elicit 'directly com- .

e psing established data for
r

.

f

I.

A A

S
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SALARY CCMPARISON
May 1975

State Chief
Best-Paid

Subordinate
Percentage

Relationship

Alabama $27,208 $26,130 - 1041Araska, 40,000 41.964 (Average
of Range)

951-

'Arizona 2',500 31,914Arkansas 25,600' 21,853 1141

*California 35,000 0.,992 - 1001Colorado '40,000 .'9,000 138%Connecticut 32,958 - / 28,645 115%

Delahare 40,647 29,300 1391.

Florid 40,000 50,000 (State Univ.

Chancellor).
801,

Georgia , 35,000 32,568 107'.

Hai.ait- 33,275 31,165 107%

*Idaho, 23,000 ' 24,360
94,1Illind is

Indiana %4

48,000'
25,000

35,000
27,638

137%
90%loi.a, 29,000:. ' 26,375 1101

-kansas 36,000 29,076 124%..*kentucky_, 22,500 24,2188 90%

'Louisiana 35,000 27,000 130%
ao.

Maine 24,000. 4 23,888 100%Maryland L 45,900
1201Massachaset s 38,232 33,500 114%Michigan NIP 40.875- 35,850 114%Minnesota 29,80o, 32,000 931Mississippi 26,00d 24,876 1051 ' *.Missouri 38.328 28,500

'Montana 20.000 25,000 801

_ Nebraska ,. 2640 /21,73' 1291Nevada 27,720 25,400 109%.New HampshiYi ;5,216
- 21,615 1171New 43,000 38,843 111%

_.Jersey

New Mexico .215,080 18,438 152%New York 4 57,650 ' 47,771 121%North Caroliha 33,500:' 27.150 (Average of 123%
of Ranger

Mirth Dakeeat' 28,000 24,048 116%

T=

17

. -127



SALARY COMPARISON

v.-

%.--.. hate;

May 7975

Chief-

, Best-Paid

Subordinaie
-.....---

Ohio.'" , 550,000 $32,011

*Oklahoma 30,000 27,600

*Oregon ' 29,000 29,544
It

Penn vLiania

lcRhode and ,

40,000

42,00 f

40,059x

33,080,

South Carolina 31,288

South Dakota 25 00 22,400

Tennessee; 33,800 25,000 (Average
of Range)

Texas /35,588 32,50

Utah 33,484 (Average
of Range)

/ .

Veraoht 26,060 22,420

Virginia i 36,375 32,000

*Washington , . 23,700 31,752

Weit Virginia 45,000 29,280

Wisconsin 25,000 32,952

*Wyoming 23,000 20,900

Elected
"(Recen'c'rule: no employee may earn more than thief, but incumbents

retain salaries.

Percentage

Relationship

156%

109%

98%

100%

109%

112%

151%

-105:

107%

75%

54%

76%
4( 110%

,18
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a useful (and extensiNie) addition to the body of knowledge of state education
governance and administration. On the survey, chiefs only briefly reported
their broad powers and duties since there was little space on the question-
naire. A cursory exaMination of ftate education codes and constitutions re-
veals that, while'the powers and duties of a few chiefs are stated in a sen-
tence or two, most often the'-chief's pokers and duties are listed in consid-
erable detail through each state education code. A complicating factor
is that, if the chief is to "execute the powers'and duties of the state boa
of education" or "state department of education", applicable staPutes for ate
board and state.department esponsibilities must be picked out and revie
also. AdOitionally, it would be necessary to examine written state pea" ies
applying to chiefs, state boards and state departmenp.

A SO-state compilation of responses to the powers and dutie section of
the survey will be found in Table E in the appendix. Included in .the compila-
tion is information gathered by ECS research staff relative to *he relation-
ship of each chief to hisVher state board of education as established by law.
Thirty-seven chie0are designated as secretary and/or executive/administra-
tive agent of the state board. A statement of the chief's relationship tolp(r
board waS_119TIticated in _codes. _for...A.1.2,ska, Newmd,a__and lits.consurlees--
not.have a state board. The nine remaining exceptions to the gene rule are
stated below

Idaho. Chief is voting member of board
Indiana: Chief is chairman of board ,,
Michigan: Chief is ex-officio chairman of board
Mississippi: Chief is chairman of' board
Nort'h Dakota: Chief is director and executive secretary pf board
Oklahoma: ,Chief is president and Oxecutive officer of board
Tennessee: Chief is chairman and ex-officio member -of board
Washington: Chief is president of board
Wyomingt Chief is nonvoting ex-officio member of board

Boards and Committees "
.

.

It is common kipaigledge, particularly in the education community', that
chief state school officers are very busy people. This was ,reinforced by
the 46 responses to the question asking,chd.efs to liste;!siwlequired mem-
bership on boards, commissions, councils, committees, c. It was apparent'
that

a chief

the' reas,,in which most hoards were involved were analogous to areas de-
firied in any stwho

list Membership on a state, library board may. have duties related to state

axe Bodes JS a chief's responsibility. For examplq,

libarres.tand unrelated to hls'ribrary board membership) listed im the state
code as well. And a chief who doeshot list Membership on a state library .

board may be heavily involved with state libraries anyway, executing duties ..dictated by the state code.
.4

-
,

-.

This report asit stands does not serve as a useful delineation of,tfie
powers and Alutios of eacIT chref or as a Measure,of ae volume of each chief's.

.!. responsihilities,the extent and reach of each chief's expertise or of:each
chief's power. it only serves to point up the the breadth of thiefs'respen-

.

sibtlities'and to indicate the need for Eurtherinvetilation. '

. ,
.'

. e." .

t.

r
4



Thirty chiefs reported membership on boards related to postsecondary ed-

ucation (including community and junior colleges), four of these chiefs have

direct statutory responsibility for postsecondary education Seventeen chiefs

Indicated involvement in teacher retirement boards, four listed membership on

teacher standards/training/licensing boards.
Twelve chiefs listed participa-

tion in boards related to facilities, construction ditland; eleven indicated

television/radio board involvement. Other areas of response included: Noll-

public governance (5); libraries (6); Handicapped t8):, vocational/technical/

adult (7); child developmept and/or youth services (9); senior citizens (3);

manpower (5), and textbook's (3). 'Additional areas mentioned more than once

included finance, school district organization, health, drug ibuse, culture,

civil defense and safety. Some chiefs mentioned boards deal g with areas

quite remote .from the common understanding of education.

.With some rather outstanding exceptiods, it appears that elected chiefs

tend to have;slightly more "extra" responsibilitieg than appointed chiefs. The

17 elected chiefs had an average of 6.50 extra board memberships, while the 29

appointed chiefs answering the question averaged 4.64 memberships. However.,

the evidence gathered in the survey cannot be regarded as'conclusive without

faifhef-inire-stigwrMT.-

CommuhicatsOn

Fourteen chiefs stated that they had a formal or firmly established in-

formal relationship with the governors of their states because they were ei-

ther members of the govern ''s cabinet or a similar body,or because they reg-

ularly attending meetings of such groups. Opportunities fo;:communication -

with the state board of education did not seem to be lacking for any of the

chiefs; they all attended board meetings-on a regular basis.' Most chiefs

also indicated little difficulty in communicating *ith legislators, despite

the lack of formal arrangements for-contact. Table E in the appendix in-

clydes of "extra" boards and committees upon which-chiefs ate:re-

quired to serve as well as comments on opportunities for communication.

Competencies and Qualifications

:As noted 'earlier, all responses to the survey were-from those chiefs in

office in May 1975, with the exception of South Dakota's present Chief, who,

responded to the survey after taking office in July 19/5. Other new chiefs

installed, since May 1975 are those in Alabama, Hawaii, Kentucky, Mississippi f

and Nevacia;- predecessors to these chiefs were-survey respondents.
'

Each chief was asked to provide a briefldescription of the qualifications

for the office as established by state law or policy. Additionally, opinions

were requested as to which competencies were considered essential for the job

and which competenCies were desirable' (useful, but not necessary).
.

A number of qualifications or
competencies were repeated in all three cat-

egories (i.e., a requir= for a master's degree may have been listed' by one

pariicular.chief, may ave bee considered essential by the chief inanother

,state although it not requir or may have been listed as merely desirable

by still albfher
, ,., '; .V,

.
..., .



Since the questions required "write-in" answers, similar responses were
inevitably couched in a variety of terms quite often, that is, no two chiefs
used precisely the same words in, describing the same general qualification or
competency. Therefore, it was necessary for the writer to apply her own judg-
ment in interpreting many responses in order to break them down into manageable
categories.

All 18 elected chiefs must be qualified electors -- state citizens. In
mm(e than a few cases, that is the. only qualifiCation a candidate for the\of-

J, 4ge-of chief must-have. Two states, Missouri and Texas, hi have appoinedrefs,require them to be state citizens at the time of their appointment. .

The following qualifications and competencies were identified from survey
responses. They are reported by the number of times they were mentioned in
each 'sector:* Required (R); Essential (E); and Desirable.(0).

1. Bachelor's Degree

2. Mi:Stee'S Degree

3. Doctorate

4. Must hold state teacher certification or be
eligible

E D Total

6 1 2 9

11 2 Z

1 0 1 2

2. 0 0 2)

5. Must be experienced educator (certification is 13 9 ' 4 i..26

almost 'implicit) ., ,

6. Must hold state administrator certification or, 5 0
be eligible Ai

7. Mast be experienced administrator, preferably *- 18 .

in education
..- ..

8. Must have knowledge of school finance and/or 3' .4. 5 l2
budgeting , ,

9. Must have.knqwledge of state pplitics and/or 1 12 7 20
governmenial structure

10. Must have knowledge of school law (this was 0 6 4 10
not reported often, but an-examination of
state codes indicates that this skill is
needed by most chiefs) '

4=

.11. Must be aware- of socioeconomic factors in 1 7 4, ,1;
state

.
and/br educational needs of populace

. i
.

'.
-12. Must have expertise in.colleetive bargaining

. 2 . 3

.
13. Must have knowledge of, or bekable to deal 0 i 2

with. federal level of goviInglent4---_
..

7,, 34 ,

V.

.



./
R E E Total

14. Must have knowledge of legislative rdcess and 2 8 /6 16

ability to deal with legislature

15. Must be skill in communications, both public 23 37 35

and persona ; including public relations,'rela-
tions with school board and other'state offi-
cials; good speaking and writing abilities.

16. Must bevable to exercise judgement selecting,. 3 12 18

directing, coordinating staff of department -

17.

18.

19./

20.

Must be of good moral character; have integ4.

ri,ty; be fair, -etc.

S 4 2

Must be dedicated, committed to public-edu-

cation

2 4 4

Must haws stamina; tenacity, ener 2 2 3

Must have charisma, person ity 0 1

'10

7

Additional characteristics were mentioned less than three times. They

included items such as business experience, state education a*ency experience,
'expertise in teacher certification, ability to compromise and knowledge4of

construction and school facilities.

A few chiefs mentioned thoselenviable qualities that are desirable in any

leader: "An attitude,tfiat work has dignity; one's wordis his bond; personal

spiritual strength -,.arid commitment. . ." -- "the power to listen . . . a sense

of humor; a ,curdis'ity to tearn; flexibility. . ." -- "popularity, magniminity,

compelling desire to be of service td people, particularly children and youtfia"

Lvalifation and Termination

' Once a chief' W'off and running" -- exqcuting his job -- is his perfor-

mance formally and regularly evaluated? We asked this question. The 18 e-

lected chiefs are presumed to be evaluated and retained or removed from office'

by the votepsun their states. A number-of them stated this. Responses from

appointed chiefs indicated'that Many of their states had no mandatory sched-
ules or- procedures for chiefs' evaluation but that evaluation of some Aid

occur informally and. irregularly. Terirespondents indicated formal evaluation

liyfblicy or regulation, seven indicated informal and/or irregular evaluation;
and one respondent, with a contract, said he would be evaluated for contract

renewal. Most often, evaluations were by the state board.

It maybe assumed that most elected chiefs, in addition to facing termina-

tion via the ballait.box'owouid be subject toimpeachment.or recall. Ten e-

lited respondents confirmed this.:; Ten additional respondents reported sp
'ci tc,termination procedures ip state codes. Two chiefs ,holdimg contract

stated that termination procedures were included in their contracts. See able

8 in the appendix for father detail.

22

-17-
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Measuring Up

s.

sonarbackground of those chiefs holding office at'fhe time of the
ey seemed to run th'gamut from a history totally unrelated_td education

to the kinds of learhig and experience that would, quite according tots tra-
ditional thinking, -fit the concept of a chief state 'school-officer. The eda-
cation and experience of apOsdinted chiefs, certainly, was given careful con-
sideration before they were named for their offices. It is interesting to
note, however) that in the competencies and qualifications section of t1ie.

survey, the chiefs them;elves mentioned communications skills, public,
Per-

sonal and staff relations and political knowledge more often than any of the
0other characteristics listed.

Forty-seven chiefs answered the education section of the survey, One e-
lected chief possessed less then a bachelor's degree; two (one elected) Meld
a bachelor'i degree; eight, chiefs (two elected) held master's degrees; two
chiefs, (one elected) held "intermedite" -- between master's and doctorate
-- degrees; and 34 chiefs (12 elected) reported doctorates. One chief re-

410/10Vrf doct'.u.trb, another -reported -twd.
01

Degrees in education areas toppe e list orfields of study for chiefs;-
23 were jndicated. Ot er fiel ere philosophy, six (two eletted); liberal
!arts,,foor (two elect

, science, three (one elected) and la've, three (two, ,
elected). Six chiefs did not' Identify their primary area of Study Thirty-
two chiefs (14 elected) received souk or all of their postsecondary education

, in the state they serving;.'

Respondents were also, asked about their job experience immediately prior
to their installation as chiefs. Forty-three '(14 elected) had been working as
educational administrators and an additional three (all elected)'came from ad-.
mitristrative,backgrOunds in other fields. Four of the chiefs (three elected)
were former state legislators and two had held Positions -in their governor's

o offite..
-

-Forty-three chiefs cameto theirpdsitions withdilLstate experience; 37
of these were 'educational administrators. -Six chiefs indicatea-that they
were "imports" -- that is, they came into office from agkeducational admin-
istrative pbsition in another state. Twb chiefs.had be chief state school
'officers in,other states.

. ,

Additional disclosures included experience:.

in a'state edutition agency in-state -- 11
in p state edusationagency out -of -state "--
as a district superintendent'in-state-- 1$
as a district superintendent out-of-state -- 1

-inra postsecondary level position in-stkte -- 10
- in a poststonday level position Out-of-state --

As an aside, we note that of the fifty chiefs, four, (three elected)
white females and two (one elected) are black males.

-18-
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Sudmary and Conclusions
,

Information gathered through the survey of chief state school officcers in

May 1975 pulls together diverse factors that help,to clarify the general under-

standing of the chief state school officer's position in each state as, well as

those facior; that most commonly define all chiefs. That a great diversity

exists among the 50 chiefs-and-their offices is indisputable; whether or not

such disparities, should exist isiht this point in time and history an Unan-

swered question, Certainly, conditions in each state vary greatly from con-

ditions in other states, and rt is obvious that each chief's position is not*

precisely the same as that of any other chief. Yet; each state has an educat

tion system,-a state education agency and a chief state school officer to

oversee and administer these complex arrangements.

Chleisr salaries-ri.angir!g from $20,000 to $57,600- (May 1975) did not often

bear a direct relationship to state economies, salary levels or per-pupil ex-

penditurel Selected-conditions affecting salaries, at least somewhat, seem

'to be limited to geographical location and themethod of selection -- elected

chiefs tended to have lorgr average salaries than appointed chiefs; and ap- '

pointed chiefs with contracts had the highest,average salaries., Chiefs' sal- ,

aries, when compared with--fhOge-fcif--Srmitai---N-SiticiliS,-In-eattlsta-te-,---werelenr------

er^in most cases. And when the chiefs' saLaries-were compared with those of

their top staff, it was revealed that I2 stateC,pap"their chiefs less than

the best-paid subordinates in theitate education agency. The fact that chiefs

do not enjoy career Status, as do 'education agency personnel, may be one reason

why education agency personnel are sometimes paid more than their chiefs. Uh-

rike chieia; state employees work under a state personnel system with estab--

lished salary 'schedules and review tirietablet, usually based on individual ,

position and tenure.

. Job security for the chiefs is limited. Feu of them are evaluated with any

colisistency-Or by any specific criteria. Term of office for those elected is

four, years, but it could be cut, short by roan-or impeachment,! or ended at

' four years by electdral defeat oine appointed chiefs serve,for stipulated

terms,' most often four yea ,1while many appointed chiefs server sometimes.

precariously, "at the pleasure of"'the state board or the governor.

Although the chiefs hold like positions across the nation, required qual-

Afications and competencies vary from state to State, with some states re-

quiringIiirtually nothing and most states-requiring a few measurable compe-,

tencies with additional intangible "abilities." The responding chiefs them-

Selves felt that far more competency was needed for their.positionsttlan was

actually required by law or policy: Generally, the surveyed,,chiefs had mare

extensive documented expertise than is required by state low or...policy. The

overall quality of these chiefs, based on their reports of their own,educa-

jionand exkrience, was significantly higher than that required.

While the powers and. duties of-the chiefs,deserve I comOrehensfVe-analysis

beyond-the sCope.of this report, it was apparent from survey responses that

no mAter who the-chief is or which statee serltes, ,these are extensive.

Wilerit average membership on extra boards and committees 'was computed, elected

chiefs had f,slightly higher average than appointed cfiiefst An unanswered

question is whether or not their sowers and dUties are more or less extensive

than those for Other chiefs.'

Nr.

-19-
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The Typical Chic/6.,

A;,:composite" chief serves a composite'state with a population of just
under three million. 'chat state's wealth, measiired by total personal income,
is just over $14 billion., ftenty-four and opeihalf peicent of the population
in the state is children ,ages 5 -17, and 82 percent of these children are

, attending public schools. file' personal per-capita Income for the state was
55,223 in 1974, expendi.ture for the education of each pupil in average daily
attendance in 1974-75 was $1,146. The chief is a white male who was appointed
by the state board of education and who, at the time of the survey, had'been
in office about three years, fie is.chiefQexecutive officer of the'state board
of education and serves on at least five extra boards% councils, commissions,;
etc. His salary-in May 1975 was $33,367 per year, more than the salary of top,
education agengy personnel but less than comparable salaries for similar pose- .
tion8,in his state. He feels that communication skills, public'relvions and
staff relations are of primary importance to the successful execution of his
responsibilities, Some of his postsecondary education was received in hist.
state; he holds a doctorate in an educatiOn field. Before he became chief, -

he was an educational administrator in his state, r;
r

1

.



APPENDIX Al

tate

'.
Albama $ 15,016 24 $ 4,198 48 $ 871
Alaska 4,970 48 7,023 1 1,624 ,
Arizona '9 10,742 31 4989 30 1,176
Arkansas 8,826 , 32 4,280 45 896

°California, . 125,379 1 5,997 8 1,210
Colorado 't 13,337 26 . 5,343 20 1,188
Connecticut 19,981 ' 19. 6,471 2 1,507
Delaware. , 43,56'8 43' 6,227 6 1,4$5
lorida 42,354 9 . 5,235 25 1

Georgia 22,760 17 4,662 -. 35 1,000
Hawaii 4,970 38 5,882 10 1,384

BASIC STATE ECONOMIC DATA

Total Per-Capita r Expenditure Per
Personal Incpme Personal Income Pupil in ADA
Millions Rank Dollars Rank Dollars 'Rank.

48
2 I SI

24
46
21

123

5
7

25 /
391

Idaho 42 4,93,4 31 910 ''' '43.5
. Illinois '70,534 3, 6,337 4. 1,376 , 13

Indiana 28,053 11 5,263 24 1,074 31
,

Iowa 15,137 23 5,302 ' 21 1240 , .19 ,'
Kansas '12,272 2 -. 5,406 18' ', 1,444

. kentucky 15,007, . $. 4,470 40 $64 49
/Louisiana 16,221 2i. i1,310 44 1,034 ... 35

Maine ,' 4,648 39 ' ,- 4,439 * 42 1.0971--38
- 24,077. 14 f --- ,5,91 . 11 i,460 , 14°

Massachuietts 33,'242 10 5,431 12 1,354 ;15
,.

14chigan 53,930 7 . 5,928 . i 1,547, 3 i .

,, NrilanesOta '..%_,..0..ft;: ,:211t3146v- IC '1- 4,19. rt76'---- 4.:
,

%, Nitisiwtvi- -,, '','-'11c747---, SS"- -',-50-154' t.r.tw,-,-;'- ., Sq.5f,t

MisSoitri 24,152' 15' , . 5,056 ,29.. 1,1378 ,- 50
Montana 3,511 s 45 4,776 34 1,269 ..., il
Nebraska. . t 7.526 35 .., 4,8.77 32 1,211 20 .
Nevada 3;480 i''46.'"'" 6,073 7 ,, 1,101 27'

Neli Hampshire : 4,156 41 wi 5,143 28 1,495 28.5' 4

New' Jersey ' . 46,798 8 -,.. 6,384 ; 3 -1,517 c.4k
New Mexico . : 4,642 40f , 4,137 49 1,032 --....,33.5

New York ' 113,094 I 2 6,i24 $ 5 2,005. .1------

', North Carolina ' 244,756, ',13 4,612 36 33.514052

e North Dakota '' 3,534 44 5,547 15 1;032 36

"'.. Ohio' ' .'' S9,580 5 5,549 14 S' 1,144 .26

Oklahoma 12,371 27. 4,566. 38 1,009. 37

Oregon 11,941 29 5,270 22 1,425 10

PerinsyIvani'a 64,976 -4 , 5,490 ' 16 . 1,4146 8

Rhode 'Island 1 5;038 37 5,876 19 1,493 6 4I

South Carolinl!' 11;855 30 4,258 '46. 984 40

South Dakota 2,877 47 ' 4,218 47 973 41

Tennessee 18,516 21 4,484 39 , 903 45

Texis $7,715 6 ' 4,790 ,,...,- 33 . 894 47

Utah' 5,222 36 4,452. " 41 942 42

Vermont 2,157 49 4,588 37 4,095 20.5 ,;

Washington - .19,642 20 5,054
,

13, 1,199 22'
Virginia 25,842 -12 '5265 23 '1,054 .32

.r, West Virginia ' 9 7,862 34 '4,390 .. 43 910 . 43.5
Wisconsin 23,790 16 5,210 24. 1,32.3 . 16 --.7 -.. ,

YY°ril?', .',.k h
1,851 . 50

, ,,...,--.
5,156. 27 1,322 17

art

'Average $22,86C k $5,10 51,190 ti

Median ? 5,223 1,14- . -
. ...

Total -Personar Inpome and Per-Capita Personal Income from Survey of Cdrrent - 0

114ines% (U.S. Qapartment of Commerce) April 1975: Table I, (5. k9, preliminary

figures for 1974. .
. , .

., .

"'Expenditure Per Pupil in ADA jAverage gaily Attendance) from Statiatios4tof
Public-Element ry, and secondary Day Schools Fall 1974 (National Center for

uca o a . 11151-t-1 D, . 18-i-estbusteu--, .
, R

6 ' 21 "..'-r.

26.
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APPENDIX*

CHIEF STATE SCHOOL OFFICERS

*State

SELECTION* TERM EVALUATION TEIMISIATTO*

Selection - Term '

c. a*

A-1-abana

S

, Alaska

State Board Pleasure of
Appointment State Board

, ..'
. State Board ' Maximum of Yes, used

Appointment; 5 )earsr. first in .
P committee 1975 with

sometimes

"

4 -year

...used; Niter-.

Mandatory
Contract Evaluation-

'Procedures ,

Norte ..None

.,
hor.approxal

Arizona

. . .

- -

.Partisan 4 years
Election -

None
.

Arkansas tt;te Board' Pleasure of None
Appointment: Governor
governor

tonfitmation

'Ca1ifqrnia - Nonpartisan 4 years sone
S._ Election

Pt

I

Colorado State Board Fleasu're of
Appointment:" selei Boird
with committee

:None

Connecticut

Delaware
ti

.

State Board Pleasure of .-
Appoiimment, State Board None
with committee

State Board
Appointment;
with committee.

1 year

Florida ._ Partisan 4. years
Election

None

None

?Bone

None

a

0

Forsal

Termination-
Procedures

NOne

'1

None

TABLE B

AMY 1975

Classified
Position '

_ At_

. No

No

. Recall:**

ARS 19-201

bueState
Board ei.aluates

, in June; often-
er on informal
basis

None

None, but
subject to
impeachment

None

-Bone, bit State Norm -.

t, Board evaluates
annually

Yes YVt; dannuml

(Info from State Bea2;a
CCSSO) evaluation by

policy,or
regulation

done None

.Partisan 4 years None Sane
Eleetton-

Staie-'tea.N_...: Pleasure of None None,but State
intrient -.State Board : I 'Board evaluates*

as required_

Biwa

Idaho'

Illinois

r

`s t.rc

No

No

Yes

Jr

4 '

Yes:

Title 14,
Sec. 107

None, but
subjeci to
impeachment

. None

Partis -,, a sapp,

Election

IR
State Boitd. Plearunt-of---Yes,_ maxi! None,'idt,evalu-

kivetrntment; State.-Boutd mum of 3--PLation for
with search., years; re4 contract rei
committee raceme . newels

clause.
Current
contract:
2 1/2 yrs

4 years

'current thief
has interim,.
governor agr
Ointment'

Yes.
FPS 29602

No Response

Yes, in-contract -No,

me

So

Yes "*".

No Response

Krone None None, but
subject tn.
impeachment:

_Burns ISA
Secs. 4-15 -4,8

Stite Joao! 4 ys, or Yes NoneA.
Appointment; Pleasure.of .(Info from
committee State adantk, CCSSO)
sopetimes ,

used; senate
cogitrmation

r.

Kansas StateBoard Pleasure of
Appointment; State &sari
with committee

"
.

Kentucky Nonpartisan 4 yslars None

c '
EleCtionE. -

Nond
ww

priaory
spOrti:Sfn

,None

.

None : *None

No

,

Nong pose, bet 0

subject to

11

No k
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CHIEF STATE SCHOOL OFFICERS

C. -State

Louisiana

setettion

'Nonpartisan

Erection

Go..ernor

Appointment;

executike
council
confirmation

SELECTION, TERM, EVALUATION, TERMINATION

1 ears_

A years;
coterminous
with .

governor

4a*land State Board 4 ;ears
Appointment

Massamusett,s State Board plea4ure of
Appointment, State Board
with committee

Minnesota

Mississippi

-

Missouri

Montana

Nebraska ,

%evada

State Board
Appointment

tcnm-ract

_None

%ore

TABLE B (continued)

datory. Formal
Evaluation ifermimtioir
Procedures Procedures

ne

None

Yes None
(Info from.
CCSSO)
!None

Pleasure of l'es;
State Board variiii

terms .

State Board 4 ...ears

Apporntment;.
senate

confirmation

Nonpartisan
Election

4 years

State Board Pliasure of
Appointment State Board

Partisan
Election

les, annual
State Board_

evaluation -by

'policy or
regulation

Yes
(Info from

CCSSOY
. b

IP
one

None

Yes: HRS..
Title 20;

Sec. IA

Classified
Position

. ,Yess,MAC No'

Art. 77, Sec. 23

YeS":, MGLA

Ch. IS

Yes; annual ' None
State poard
evaluation by
policy or
regulation

Yes; annual
state personnel
board evalua-
tion by policy
or regulation'

None

. ,

one Yes; annual
State-B3ard
evaluation by
pokicy or
regulafion,

4 year.k None

State Board,b :PleasuTe of
Appointment; State Board
with committee

None

State. Board Pleasure Qf None
Appointment; State Boaid
kith screening -

committee

- -
:Nei Hampshire. StateBoard pleasure of None

Al4intment; State Bard
ratified by
governor and
council

Jerse'V' Gtivernor

Appbantment:
usually .,aith
combattee

Mexico State Board
Appointment;
with committee

Ydrk State Board
Appointment:

C

5 years; Ye
serves after
expiration
untal snow-
sor appoIi4cd
and clielified

Pleasure of None
§tate bard

Pleasure of None

State &paid
no consistmat.:

isagreiv on

$ -eammitripe-mae-
- . .

..- "....
.

Mirth Carotin Partdiaah 4 leers None '' None

EtectiOn? -; :.

. .-,.. ;
- _. _ --I ' i _.

None.

es; annual
tate Ward

eva,lua5ion by

policy or
regulation -

None

N.

Non e

- .4

No

No

Yes, by policy No
or regulation

None, but So
subject to _

impeachment

Yes: MC ,Sec: No

161.112

None, but
subject to
impeachment

Yes: SRS
Sec: 79-328(2)

None

No

No

No

Yes: RSA 186.9 No

-

None

,

$ale at dis- 'None
cretion of
StiV bard

None

. .

None

e

No Response

t

Exempt

category
under ;Fate
personnel
act

No

None
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-CHIEF STATE SCHOOL-OFFICERS SELECTION, 'PERM, EVALUATION, TERMINATION

, State

North Dakota

Ohio

Oklahoma

Oregon

Selectign Term

Nonpartisan 4 years None
Election

tW41clatory

Contract Evaluation

- _ _P_re_ce0litres

State Board Pleasure of -Sane
Appointment State Board

_Partisan 4 years
Electron

Nonpartisan 4 years
Election

Pleasure of2"Penr4r1vania , Governor
Appointtknt; Governor

,01 i l rotation

RhOde Islang

IL

South Catolina

State Board Petcontract;
Appointment; 'current is
frith committee 3 years
'(governor is

voting board
member)

_

partisan 4 years
Efection

None

None

Sone
'

Yes,

current '

is years
hit
reneiialjp

None

South Dakota State Board Pleasure of None

Appointment; " State *Board
with'committee

Tennessee.

'Texas

Utah

lermont

. ,

Ciivernor 41eakure of None
Appointment- -Governor

State Boa.tt .Pleasure of
Appointment;, State Board
with committee
in 1,974;.

senate

cenfirmation

State SOW
Appointment

None

None, 60
informal evalu-.
ation by State
hoard

, None

None

None

Yes, annual
State Board
evaluatign by
policy or
regulation

None

Yes; annual
State Board
evaluation by
policy or
regulation

COM;

-Rimer : Classified
Terminatidn Position

P_PiCaduret

-None

None

!Mine

None

None

No

No

No

No

No
C

Yes, in contract Nt

None, but
subject to
impeachment

None

None ' None

-Yes . None, bin
(Info from policy or
CCSSO) regulation

,' being
established

Pleasure of None
State Boat&

Stat0Boa'rd Pleasure of None

Appointment; State BSard
with committee;
governor '

confirmation

Virginia Governor

commiltee
used for
current
appointment;
general

. astes404.

waft-mat inn

Washington : NonpgAisan
ElecZion.

West Veia _State Board
Appointment

Wisoitlit /knumortiimn
,Elect4pn

160ming ' artisan
Election

Ar .

r% -

4 years

Yes;-angual
State Board
evaluation by
policy or ..

regulation'

Bone, but
.annual evalu-

. non, by ,

*me

.6

1?"

1
s

e
-NonEr

ar
.'Nona .- Recall .

None

None

.

No

. No

No

Yes: VSA No

Title N.-
Sec: 2I1

None.

-

.,,

...Pleasure of None - -61ie, but NWM%,_
. State board., _ . .annmal evalut .

. ation by.. .

it State - .bard'' A...

'-`-''Nene , z'Retigir:

WISA 9t10,- -

r"

-
No

No- .--11P

.

mil. -. Ogne 2tionr , .-.1". 1*

* _ / A 1 _ --- -,-- - _* 7
r L.,... , ',..--. .

....... .,
-tr.....---.

ti

Ir.



CHIEF STATE SCH3OL 'OFFICERS BENEFITS . MAY 1975

wiLife Medical/Hospital . . . .
.,--__State ' ,1nsurancg* Instirance*_ Retiresegt Other Vacation Sick Leave Consuft ing ..

A ,

Alabama None , SO% 50% *Tota% auto & Not 90 days' Not
airplane specified specified

Alaska ,p Total Partial Partial None 30 days; 15 days None
accrual to
60 days ... .

.

Arizona No No Part ial No e 12 days k2 days None
response response response

Arkansas Partial 40,. Partial Partial ' '.-Total auto No .No No

f response, -. -response response
4 . S. Clilifornia No . . Partial: sane Legislative $5,000 Consti- Net specified As required None -

response as civil .plan 4, ,- tution`al officers
n. . service confidential .to

.-
auto by dept.
fund; furnished .: `

w - - ..1 . .
. Colorado Partial Partial Matching funds: Part ial auto 15 days - '13 days No. 40

state 4 staff response*.lar"-44164-
. .

Connecticut ---- ar"Pt i al Partial Part ia / IS days.1 No 15 days None ._ response 4
- .

'Delaware $20,000 0," Yes . , - Yes -Auto 21 days lodays; None 4
. accrual to . '. ,

-4 5 120- days" .

Florida ' $346 . '$3.200 '

.,. .

- Auto: total 20 days
bid price

13 days. No
response

. . . - . ..

Partial Not , Not NotGeorile.- No- Partial Total aiiti
reeponce L',; . . speciFied______speafiedspatified'

Hawaii,: Total Partial Partial Total auto 21 "days - 21 days ; No ..
.

I -- . .
' t

.Idaho Total. . Part iii 1,. Partial.. Pa ' None No . No , No .. - ...., t . .
response response respbass ..



Illinois

Indian

foka

Kansas

Kentucky.t.

Partial Partial Partial Total use of
vehicles and

plane

70% 66% 100% Total auto

sto No No Use of state

response response response auto for offi-

cial business

Open-
ended

Not

specified '

10-20 days

Total Partiil Partial State auto 24 days upon
,provide*..assem4i: po-
request sition lus

Total Single coy-
S2.5006 erage, total

Louisiana 50%- 50%

Maine . No Partial

response

Maryland ?lone . 80%

140ssathuSetts Both? Partial

Michigan Yes Yes

MinAesipta Total

Aar,'

8% of salary

Partial

Yes

Total

Yes

State auto
provided for
official bus-
iness.

No
res nse

1 1/2 days
per month:
unlimited
accural

None by law

None

No 20 days

response

State auto .25 days
for business
use including'
commuting

Partial auto 20 days.

Open -

ended ended

Not Not

specified specified,

30 days; Not

accrualto specified
90 -days

,

24 days upon None
assumin& po-
sition plus
1 day per
month; unlim-
ited accrual

As needed As desired

None None

Unlimited None

15 days . None

Determined- Determined
by state by state
-bbard board

s

Total auto - 21 days '13 days - _Voiles

13.alays . 17o:
annual allow- , response

tertaininea

( :)1/4 onto for in-
t,

etc.

4.



C (continued)
r.

WEF ATE SeHOOL-OFFICERS MAY 1975 '"BENEFITS .

. .

---trft- Medical/Hospital
state Insurance losurance Retirement'. Other Vacation Sick Leave Consulting

Mississippi Partial Partial Partial No if days 15 days; No
response,- accrual to response

Missouri Notre Vone Partia4

.. _60 days
4-

:. ___ _ _ _ _

8% of salary 2D days Unlimited one
- others --,..

' .

Montana Partial Matching No . Not proVided Not provided Not provided
. response - 6 1/4% state; responSe by law - at by law -at by'lau - at

6 1/8% chief 4 chief discre- chief discre-chief discre-
tion

Nebraska Total Total Partial - 20%, No "12 days

on-

55,000 Single of employee
contribution

restse
, - response

.

w by'state pluso
annuity set
by legislature

Nevada

..New Hampshire

No Partial Partial None 1.5 days 15 days No
,response - response

No Partial- a PaXial Total auto 15 days, 15 days, No
response for state accrualto ,. accrual to response,

business 30 days :_-'' 90-days

4 . -.
New Jersey Partial ." Total .Partial No vi days 15 Says , No

' response -10, response
, .

Neu Mexico. Partial Partial Partial t None 15 days 10 days Varies -
depends-on
state board

.......

New York NO Partial
response

North Carolina None Total

Total .

Partial

Total house Subject to Subject to one
Total car Regents Regents

Total- car IS days 10 days None'
for official

travel

_. North-Dakota_ No Yes_ es `Node--- -24-dayi -- -No maximum %No maximum,
response .

.I, _
' , . ,

Ohio Total Partial sPartli Total auto Not . Not Not 1 .

specified specified specified

Oklahoma Yes Yes Partial No Elected of- Elected of- .Elected of-
response ficials do ficials do, ficials do

not.have not have 4, not have a
Set number' -- set number set number
of days. of days of days

Oregon ' No Partiall - .
, Partial Tote auto INgee . None None

response

Pennsyl.ania Total Total .- Oartial State rote No No N6
is available response i response restriction:.

. /

Rhode Island Partial Ptirtisil or .. State: 9% salary, No - 22 days 15 days No .

foil depend- Chief 5% salary response response '

4 cing on plan (gross biweekly)

'
.w . .

South Carolina' No Total $ 'Partial Total auto 14 ays ! 15 days No
response r response

..

,--:'

Tepnessee

South Dakota "- No

1

/

No

response 1/2 cost

response

.

Total

Partial

,
a
i.

.

$1 500

Partial

Partial

.

No

Ng

response

response responie

,

- . 15 days

No,- No

response

l4 days

-

' None

..,

None

4

Texas No Total None - 10_ days ' 12.days None-o 9 Ct

response .fi, $180 yr. - ...-

*_____ __ _ _

.

Utah -Partial Partial:. :- ..Total_ Total auto 11 days - 12days " he s'

\NSponse.*.

r. .

Vermont Firiial Partial -Partial No , 22 days NO NO, '. i

: , : 314 state' '3/4 state response respodse rei0onse
v.,.

Virg nia Partial Total Paktial ' Auto for Not Nor -Not
. .

3'

Pc'.iryeu 3rec
business

_ --*
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ArPOIDIX A

State

Alabama
Alaska
Arizona
Arkansas

California .

Colorado
Connecticut
Delaware
Florida
Georgia
Hawaii

#Idaho
+Illinois
Indiana"'

Iowa

Kansas
Kentucky
Louisiana
Maine
-Maryland

tts

Michigan
Minnesota
Mississippi
Missouri
Montana
Nebraska --

Neyada
New Hampshire
New Jersey
New Mexico
New York.

North Carolina
North Dakota
Ohio -

Oklahoma
Oregon
Pennshvania
Rhode Island
Sduth Carolina
South Dakota
Tennessee
Texas
Utah
Vermont
Virginia
Washington
West Virginia
Wisconsin 3

oming

AL
rage

Media*thaw
n

STATE EDUCATION AGENCY FULL TIME PROFESSIONAL EMPLOYEES
For relative comparisons only'

; Headquarters
Staff

Rank

- TABLE D

Population Total Population

In state Staff in state

Othousdnds) (thousands)

per emplo,ce Rank per emihoyee

124 31 2'9.0 340 22

52 46 6.5 _ 109 40

161 :21 13.4 283 26

155 23 13.3 627 7

3,75 7 S5.8 . 526 9

-. 94 36 26.6 100 41

121 32 25.S 246 30

N...4. 43 8.4 68 45

401 6 20.2 443 17

-344' 8 14.2 1,168 3

165 20 5.1 362 20

49 47 16.3 49 49
412 4 27.0 468 15

110- 34 48.5 150 3S '
148 24 19.3 437 18

124 M 18.3 124 39

203 19 16.5 1,706 1
129 27 29.2 21& 2
101 . 35 10.4 128 37

228 15 18.0 .- w 524 11

_303._ la 19_ . a . _ , 3 2 9 _ _ _ _ 2 _ _ - 4 - -

242 14 -37.6 697 5" "'

213 16, 18.4 435 19

93 37 25.0 93 42

135 26 35.4 649 6

91 38 8.1 '91 43

125 29 12.4 221 31

44 SO 15.0. 47 50

74 42 10.9 . 449 16

300 11 24.4 499 14

410 34 10.2 255 28

972 .1 18.6 1,421 2

486 2 11.0 5J6 12
. .

58 15 11.0 58 47

320 9 33.6 39a 21

1S9 22 17.0 159 34-
,

12S 29 . 18.1 125 38

410 5 28.9 542 8

86 47 10.9 4 294 24

280- 12 9.9 280 27

47 48 14.5 57 48

-272 13 14.9 745 4

466 3 25.9 524 11

86 40 13.6 191 33

61: 44 7.7 70 44

210 17 23.4 .253 29

142 25 24.5. 142 , 36

S3 41 21.6 509 13

204 18 22.4 '289 25

18,426

_46 49

te -

J. 7.8 60
-.-

46

9,514. 't

19b , 369

139 _ 286

10.6

3.1

7.6

3.3

39.7,

25.0

12.6

1.8

18.3

4.2

2.3

16.3

23.8

35.S
6.5
18.3

2.0

17.3

8.2

7.8

_ 1 76
13.1

9.0

25.0

7:4

8.1.

7.0

12.2-
1.8

14.7

'4.4

12.7

10.4

11.0

30.7

17.0

18.1

21.8

3.2

9.9

12.0

5.5

23.0

6.1

. 6.7

19.4

24.5
3.5

13.8

=
6.0 '

...,r.,. . X:

Irgial Staff includes regional office-staff.plus local and regional staff in related programs.
qtployee figtges are'1972 data piep;ired by the Resource Center on SixRoles in Education

qr., e National Foundation for the-Improvement of E_ ation, Washington, D. C". Ratios "
4r..'

tier altulated using1974 populatign figures.

_el :',
41', ' ::: -

.
;;-,.

pnikures for regions and local sti! not available Or Illinois. . ...A.

. N

,,-

no

t



_., APPENDIX A

CHIEF STATE SCHOOL OFFICERS

State, Chief's Rela-

tionship to State
Board, Other Notes

ALABAMA

Secretary and
',Executive Officer

(Survey respondent
no longer in office)

ALASKA

Law names chief as,
principal executive

'officer of depart-
ent

ECS Commissioner

"ARIZONA

Ex Live Officer
and e icio

member of board

ARKANSAS

Officio member of
board

ECS Commissioner

("+

How pavers.'and Duties are
Set; T*ief Description

POWERS AND DUTIES

Required Membership on.Other.

Boards, Councils, Committees,
%Commissions, etc.

Set by law: Title 52, Sec. 43,
44. Inserpret and enforce state
laws, rules and'reguPation,
apportion school funds-, provide
leadership

Set by law: Sec.4.01.145-50
lmister the educational sys-
as required by the board.

Responsibility and authority
for budget preparation and exe-
cution, other fiscal affairs of
departmeni,.sUbject to board
approval

Set by law: SeC. 15,121. All

executive, administrativie and
, ministerial functions of depart-
ment. Stiperintend all Arizona
publit schools, meet with state,
'Ward and publish results, di-
rect employees of department.
Respoliskble for distribution-of
federal and state funds to local
school districts, advise and
consult, with appropriate infor-
mation',..the executive and legis-

lative branches

1. All state universities and
Tuskegee Institute, ex officio
but voting

2. Youth Services Board 16
3. Public School and ColIbge

Authority

None

Arizona Board of Regents,
ex officio

2. Community College'Board,
ex officio re

3. Arizona State School for.",
Deaf and Blind, ex officio

4. State board of Private Tech-
nical and Business Schools,
ex officio

Set by law..Recoamendi personnel 1.

annually for employment by board.
--T-Serves-a-s-agent-c.f-boareVin-sign----

ing of agreements and contracts.
Recqemends tin annual budget for

bdhscikasproval, racompuFwia.re--
Jisions in'structuring of deport-,.

Sent of education for board
'''77" action '.

Arkansas Teacher Retirement
System Board

) '

MAY 1975

Consultation Arrangements,
with Governor, 'Legislature,
State Board of Education

None

N9 special arr ements,

but open opport ity for
frequen.t consultation with
all

Meets with'eaoh, o ce per

week perldascript n in
Towers"an&Duties

*

. ,
Member of governor
cabinet. As such, a arS
before
teesy legislative
other legislative g



*CALIFORNIA Set by law. No response. ECS

Secretary and
Executive Officer

,CO-de Summary Talows: -Execute
policies of state board; direct '

work of department; superintend
and visit schools. -Implement
laws. Responsibility for budgets,
records, reports, cooperation
with fedefal government

,COLORADO --Set partially by law. Advise
'state board on operation and

Secretary and status of public schools. Direct
advisory member activities of department and

state library. Responsible for
budgets. Visit communities and
schools; sxecute state law,
rules, reiplationsiand policies
of State (bard

CONNECTICUT Set partiaPty by law. Executive
agent of state board, which is

Executive Agent charged with general superAsion
I of preschool, elementary/secon--
dary, special education, vca-
;tional, chat, matattonal'rehabil-
itation. ,Board is also Board of
Trustees of State Technical Coll-
eges. Policy states chief is to
execute judgment and persuasion,
allocate esources,.appoint
sonnel, {de4tify key issues and
legislation ,

No respohse. ECS Code Summary
follows: ;
1. CurriculumsDevelopment and

Supplementary Materials
Commisfion, executive secre-
tary

2. Educational Innovation and
Planning Commission, execu-
tive secretary .

3. ,Eddcational Management and
Evaluation.Commission, exe-
cutive secretary

4. Equal Educational Opportunities
Commission, executive secretary

S. Master Teafher Review Board,
member

SchoolAachers' Retirement
System, board member

7. Teacher Preparation and Li-
censing Commission, membir

' .

None-

No resppnse

$

Member of governor's'
cabinet, As suck-appears
tiEWlegislature for
budget ptesentations,
hearings and other meetings.
Attends regular mtetingsrof

-,state boarld ieadjitiorOto
informal contacts

I. CommisslOn'on Higher Educati0A,
ex officio.

2. Board of Trustees, University of
Connecticut, ex officio and-.
voting

3, Teachers' Retirement Board,
ex officio and voting

4. State LibrimCoMmission, voting

None With verior. Annual
piesentatio of programs:and
budget to leftslatute%
Monthly meetings including
executive service* with
State board

Governor's CiVil Preparedness .

Advisory Council, vo,ink
6:Council on tMmentervices_._

voting

7.'Advisory.Council, Commission on
Aging, ex officio and voting

t
Coigne/ton Chfldren

ti and4touth Services] ex officio



t

CHIEF STATEIISCHOOL OFFICERS

..,

State,'Thief's Rela-

tionEhiprto State
Board, Other Notes

, DELA6RE.

1

eciftive Secretary

CS Commissioner:

Ilqw Powers and Dufe5 are
Set; Brief Descri ion

*F LO RIDA

-Secretary and
' Executive Officer,
voting member

ECS Commissioner

Augmented respon-
sibility for post-
secondary, with
board of regents

k

*GEORGIA

e

E(
cutive Secrethry

HAWAII.=

Secretary

Set by policy. Tit
gives state board
powers And duties.
leadership and sta
mendations, staff
develop and implem
Responsibility for
evaluation of schoo
Provide service fun

POWERS AND DUTIeS

Required Membership on Other
Boards, Colpap..47 Coinlittees,

Commissionr.s. ett.

e 14, Sec. l08,

ower_th set. -

Educational

1. PostsecOndariLucatiOn Commis-
' sion by governor appointment,

vpting
e policy recom-
°ordination to
nt policy.

egulation and
districts:.

Lions to
school districts

Set by law: Sec. 224.16,17. NO . 1. Department
responge. ECS Code Summary foll- voting
ows. General super isrOn-over 2. Department
state systep Of public educatip . 3. "DeNrtment
Mate recommendations to and e - voting
cute policies of boa d. Recommend 4. Department of Highway Safety
and execute minimum Standards. Ad- and Motor Vehicles, voting
minister state department. Publish .5. Department of Natural Resourws,
and distribute school code, other voting
records'and reports. Administer 6. State Board of Administration

of Law Enforcement,.,

of Revenue, voting
of General Services,

state funds, prepare*budgets.,
Cooperate with federal govern-
ment. Responsible for certifica-.
tion, accfeditation, hearings, "
etc.. .

-TABLE E (continued)

MAY 197S

Consultation Arrangements
with Governor, LegislitUre,
State Board of Education

No special arrangements.
Informal availability to
governor and legislature.
Meets almost daily7with
president of state board,
with other members as needed

Member of govWncir's
cabinet; attends regular
meetings and sees governor
on requeab. Meets with
legislative committees
regularly; with individual
Fenders informally.
Regular meetings of state,
board and informal contacts
as needed

Set by law: Sec. 32-501,505. Ad-
ministration of school laws. Gen-.
eral supervision of business re-
lated to common schools: Reports.
Make recommendations to'State
board, implement policies of
board, administer state department

.

Set partially 15'Y law: Sec. 296-11.

Administer'programs of education
___abd public instruction anstate,

including preschool, primary, sec-
ECS GIOftissiponer ondary health education and

others. Signatory for' department.
(Sury 'rep nndent

Responsible for report3, records
no 10 ,i,',,noffice) and recommenOtions. 'Conduct

0 state department,. advise board
,

Set by law:-Sec.4ip3.3,4. Enforce
board rules apd regulations, ad-
vise board. Provide technicarand
professional assistance and adviCe
to school distrifts. Prescribe and 4.

require reports from districts
etc. Condtfct studies and retea , S.

ieet'with superintendents, report
to governor and.legislature, make'i4
recommendations. Approve bonclijig
procedures for districts. State
Ward is al;o State Board of Voce-
gonar Education, chief is execu-
tive pfficer of'vocational board

4phii4. 'Recent state
government reorganization.
Powers apd duties determined by
board

.4
1

*ID

Exof* .11t ing
membei-I0Oate
board. 000 exe-
cutive Ater of
state depirtmene. .

P C

Chief Executive
001acet

: ECt:GOmmIssiofier

40

1. Georgia State Manpower Services
Council '

.

L'Electronic Data Processing
. Review Steering Committee

3. Governor's Special Counci1l on
Family Planning

4. State Scholarship Commission
S. 44ongia State Beta Club

Council
. .

6. Georgia State Board for Child-
ren and Youth (Continued below)

. -

7. Georgia Counal on Economic
Educatiop.

Southerff Association of Coll-
eges.andSchools

Education Coordinating Commit-
tee, chairman alternate yeais

2. State.Commissibn on Aging, ex
officio

'8.

1.

1. State Land Board
2. State Library Board, ex officio
3. Natural Resources Aavisory,

Board

State Educatidhal Television
and Radio Board

Investment ,Board fo* SchL4.
Endowment Funds.

'; ./

. A
To Mrdetermined

41- A

35,

informal understanding with
gArernor, Presents budgets,
makes proposals to legislatup
plus informal contacts.
Regular meetings of state
board, ad hoc committees,
special meetings plus informal :
contact

sfr

Consults as required with all

No special arrangeorts, but
-"free 211d open communication
with governor, legislature
and state board"

4

t

Informal consultation with
governor and legislatur$,_

.Regultr Oeetings of state

t
board ' .

a



CHIEF. STATE SCHOOL OFFICERS

State, Chief's Rela-
toonship to State,
Board, Other Notes

How powers and Duties are
Set; grief Description

:POWERS AND DUTIES

'
INDIANA Set by law: Sec. 21-1:1-57.

AdrainistratiOn of,systemof pub:.
Chairman, ex officio' Tic instruction. General'Aveerin-
and voting tendency of business Of schools,

--funds, revenues
Commissioner

IOWA

EXecutive Officer'

ECS Commissioner

c (

Required Meilgship on' Other

goards, CouncilS, Committees,
Commissions, etc:

1. Commission on General Educa-
t}on, chairman ex offidio and
voting

2. Commission on Teacher Training
and Licensing, chairman ex
officio and voting

3. Commission on Textbook Adoption
chairman, ex officio and voting

4. State Board of Vocational and
,Technical Education, alternate
chairman, ex Officio and voting

5. Commission for Arts and Humani-
ties in Education, chairman ex.

'officio and voting
6...State School,Bus Committee,

chairman ex officio and -voting,

may designate position
7. Private School, ACcrediting

Combission, chairman ex officio

and voting
8. Education Council, member
9. State Hearing Commission,

member
10. Indiana S911 Conservation

Committee, member
11. State fraffIc Advisory Committe

member

Set by law. Sec. 297.17. General None

supervision of department. Advise,
counsel, recommend, execute
policy with state board: Organize,
staff, administer department,
apportion monies, -cooperate with

federal government, interpret
school laws, inspect and supervise
Schoolseformulate courses of
study. Responsible for recotrds

'and report

KANSAS 4Set bi-poliCy. :"Leadership, adN
ministration, policy idvisor to

Executive Officer bdard. Make recommendations to
board on goals, priorities,. fiscal
needs.-Interpret board policies,
rures, 'regulations, state laws to
educators and general public.
-Have-werking relations rind cogper-
atron with governor, legiskisture,
'agencies, other

!KENTUCKY

Executive Officer

(Survey respondedI
no longer office)

4 ..0 ./.

Set by law., Sec. 156.130. Admin-
istration of department. Execute,
under direction of board, poli-
cies, work of all personnel in '

administration of common schools
and public vocational education
and vocational rehabilitation.
Recommend appointment of assistant
mierintendents, recommend re-
moval or suspension o'f school .

4 ' , Officers-
,t .

*LouIsiAlt, Jet by :raw: 4wt 274 of 1974. :

. Recent state government reor-

Ea officio Secretary gim t"ization.+Execute and implemen
policies and programs of boards',

ECSCOMmisSionei - provide leadership. where-no-
"poiliyexists,,admiister depari-
. nwnt.,.emplorperionnel4and rii
salaries (civil service)..Assic
local school officials, report '.

to board, 14gislature, governor.
Ret'ioniible for records and

meetings a3 necessary. Other
duties 7s'assignet1 by boird "

f

4

E centilintidf '

MAY l97$ .

Consultation Arrangements
with Governor, Legislature, 1

State Board bf Education

No speCii.1 arrangement with
governor, who has an education
assistant. Chief hacone
associate superintendent plus

*a legislative assistant to
work .with' legislature di-

, Italy, but no formal reverse.
Chief is chairman -of each
commission and has ,designated
one associate supprintendent
aS liaison with each

1. Advisory ternmittee, io Division:"
of Services to Children and
Youth, voting

2. Kansas/Public Television Commis-
sion. voting

3. Advisory Council to Capitol
Complex Center, voting

4. Kansas SafetyCouncil, voting
5. Military Education Committee,

advisory
6. Kansas Association of School

Administriters, advisory
7. Kansas United School Adminis-

trators, advisory
8. National education Aisociation,

advisory

1. Council on Public Higher Edu-
cation, ex officid apd voting

2. Business SChoolsex officio
and voting

3. "Many other advisory groups."

None"

14.

No sptcial arrangements.
Readylaccess to all

No sPecialanieinenii:--------"
Available on request by
:governor, legislature.

Regular state
board

No special arrangements.
General - understanding with,

governor: education committee,
legislative research commis-
sion. Direct and official
contact with state beard,
regular and special meetings

0
AO

.No special arrangementS with
governor - at his option.
Ligislktive,budget. hearings
and requested hearings.
Regular meetings of board, s'

consultation at chief'!
option



,

,

CHIEF STATES SCHOOL OFFICERS POWERS AND DUTIES

State, Chief's Rela4
tionshtp to State
BiArd, Other Notes

MAINE

Relationship not
specified in law-,
tit Tit : 20, Sec.

g1-3-A'states that
_ state lloard.Ucts

4 .in advisory cape-

citm,t6 chief

ECS Commissioner

MARYLAND

Secretary-Treasurer

ECS Commissioner

MASSACHUSETTS',``

OfTiler

State has secretary
of Education

ECS Commissioner

--""

lbw Powers and Duties'are
!jet; Brief Description

. -

Set by law. General supervision of
all public schools. Advise school
committees and superintendents in
the docharge-of their-duties

-o

Set' by law: Art. 'tr, and bylaws-

of state board. Enforce all pro-
visions of education code and
bylaws of State board. Responsible'
for meetings, records, reports.
Administer department, personnel.
gelection, visual and auditcmi
aids, certification

Required Membership on Other
Boards, Councils, Committees,
Commissions,. etc.

'k

1. Board of Trustees, University
of Maine, ex officio

Z. Board of Trustees, Maine
Matitite Ac'edialy

TABLE E (cont nue

MAY I

"Consultation Arrangements
with Governor; Legislature
St e Board of Educa

Attends regular m
governor's cab

Meetings when,
Attendstregular
board, special m
necessary ,

ings of
, special

cesSaryt,..1. ,.:-

etings. of

tings when

1. rnterigincy CeMmitteeon r Sits with gOvernoXs'cati
Public School Constrution, ,other medlethgs asneeded;

luncheon conferences`Nith
gov., deputy CSSO, pros. an
'v.p. of state' board, Wit.'s

education assistant. Provide
testimony'on legislative 'pre
posals, has individual con-
tact and correspondence with
legislators with full time
1 isonduring sessions.

lar and special meettag
state board

0

Meets with govermir.at gover-
nor's request. Has regular,

' consultation with Secretary
of Education, who'is gove or%,
appointee. Provides writ
and oral testimenyoldireet ,

cha
2,'Board of Trustees of State

Colleges,Acciting

3. State Boardfor Community
Colleges, ,voting

4. 14arylind Public proadcastidg
System, voting

5. State Teachers'

System, voting
Retirement

Set by law: Ch. IS. Chief execu= Approximately 24 boards, commis-
tive officer of state board and -sions, etc. Although usually
state deptEtment with responsi- , , ex officio, chief =can vote on
bility at the state level for most
elemen ary,secondary and adult
edu on

4

contact and participation In

`Regular

commissions.
tae board Meetings,

. --Mdter154i4ient tentiteit fie4='
.essary



44.4.4ff-

-MICHld

Chairman, exofficio'

ECS Commissiper

4

Set by constitution. Chief exe-. 1. Michigan Women's Commission, Twice - monthly meetings-.with
cutive officer'of departielit ex officio tgovernor in State-Administra

2: Michigan Higher Education Assis- tion Board. Periodic meetings
IanceAuthority, ex offrad with legislative leadership.

3: State Higher Education Facili- Bimonthly meetings of state
ties Commission, ex officio board

4. State ,Neighborhood Education
Authority, voting

S. State Commission, for Reorgam-
zation of Schopl,,Districts,
chairman ex officio

6. State Administrative .board,
voting

7. Michigan Public School Em-
ploybes Retirement Board,
ex officio

8. Municipal Finance Commission,
voting

9.,$rata,,BoaTOlor Public COfilunitf
and Junior Coltegep,eX offiCebi:: '

r

MINNESOTA,

S
'

Executive Officer
and Secretary ,

ECS CoAussioner

' NX"
,YtT.

-*MISVg
5'

"Chairman.,.

.(Survey respondent
no longer iA office).

4 ,

S44 by lad:. Sec. 121 aid .

poliCy. Nominate department em-'
ployees to board. Perform dup,is:
as law and, state' board rules may

'provide. Reiponsibie for aamipA-
tration!of department. Rake re-**
commendatiens to board to promote
publit education

I.'Goveinor's. Advisory CaUnCil, -Meets with goyernor's advisory
'member c. coubcil. Ueets regularly w t. -

.2..._Teachers' 'Retirement Issociatiod,FTAWrand spnite education '
member and secretary,' ' committees. Monthly meetings

3. Equalization Aid and School, , of board
, boan Committees
4. Minnesota Higher Education '

Coordination Commission gouncir
S. Minnesota State High School

League.

' 6. BOand of Teacher Standards -and

CPrtiBication

Set by raw. Under direction.of
state bbard, is concerned with

courses of study, addinistratiOli"
of sChoot_systems,'appeals from ..

decisions of county superintendents
oaths, depositionsl seal of office.
CoAtfol of department, exmploymint
of personnel, fixinforsalaries.
Responsible for fund disbb semenpl
records andmeeti its a6
TegiS1 census. Calls
'meetings of Commission on- School
Accreditation

Oen.4

a

1. Junior College CoMmisaion,. No special arrangements with
,. chairman governor or legislature.

2: public Eaployees Retirement Regular meetings of-State
BOaod, member , bbard,

,3State Textbook- Purchasing Board,
member

4.- State Library Board
S. Surplus,Froperty Procurement

Coamaisior
6. ETV 10aia of-I4fectors
7. Boarclof SChool for Blind A

B. Board of SchboA,A0r Deaf

an



I ''

State, Chief's kela-
tionshig to State Now Powers and Duties are

Board, Other Notes Set; Brief Description

NiS.SOURI

'Administrative
Officer

ECS CoiOssioner

TABLE EAcoptinuod). _

POKERS AND DUTIES: M&' 197$

Set by laU: Sec. 161.112,122.
Chief a4ministiative.officer of
board with dutres preVCrabed bj
board. Recommends professional'
staff for boird apointment` In
.person, or -by deputy, confers With
and-pdvise; county and school dis-

trict officers-,. teachers and -

patrons'on all natters pertaining
to schdol law. Visits and advises
schoe4S'andieies suggestions in
regard-to su ject batter and
methods of instruction, control

-and government of schools and
. care and ketping of all school

. . property. Attends and assists

id meetings of .t.cipher direct.

tors ana.patronS.
.Way.to elevate Standards' and

effiZieaSPof instructuNI in
public stbools

1. Board of Trustees, Nebraska

- State voting
2.-. State - Committee for leirgani-

-ration of School Districts,
secreted, nonvoting

3. Nebraska Edmcational-Televi-
sign ConsiSsion.!votifig _

. Commiiisice an Firefighting"'
Peal Stabdarap and
Educatioai.voting",,

Required NeAoetship"on Othir
Boards', Councips, Committees,
Commissions, etc.

1. Boards of Regents, state
universi,ties, ex-officio

..NEBRASKA .
-Set Wy law:-Sec, 79-332. As exe- 1,1

.cotive officer of board'is also

Executive Officer conceratiiw vocatisonal educe- .

...
-S

.
.

.tion. -liefpONsible for records, ,

Woman Chief .reptirii, bud ts. -Prawn --effi-

.. ,..ifiency., welfa3Fe and t.

-ECS ,Commis;ioner isiscbool ,systen.- le
-N.-.

c

c
_ . , ppiicy, provides consultatiire sear- 4

C

Consultation'ArrangtmentS
with avernor, Legislatle,
State Board crf Education

No -special arrangements.
Consultation When necessary

' with governor, legislatare.
, Regular meetings of state

board, correspondence, tele-
phone conferences -

V.

. .

vices.. conferences, relearchft.ex-'

pabAmntetion. littrprets school

lag. Certifies teachers. ^Adminis-
-.trative heal of department .

is by appointment
error and-specific sla-

- tors", appears at-legislative
beatings. ltegular meeting;
of board, work sessions prior.'
to meetingsvielividuml
contact

"Mt



*MONTANA
-

Secretary, ex -

officio, nonvoting,

-Meson ems'- --

NEVADA

Set by law. General superviRion. 1.

public schools. Executive offs;
.cer for vocational education. Dis-
bursement of all monies in accor-
dance with statutes. Teacher cer-

-tification7--tesponsIt18-10T-reCerita.
and reports,vother'duties assigned
by -law 3.

Law unclear, states
chief is exeqitive
head of department

(Survey. reasondeiit
no longer in-office)

/.1-(11AMPS/1111E .

Executive Officer
and Secretary

NEB JERSEY"

Secretary'-and
Official Agent,
nonvoting'

ECS Commissioner

4.

S.

-

'Stateg/Oord a Educailon in- No specialarragemerexs-,
eludes in total iembership the
Boar4 of rublic'Education;
chief serves as secretary to
both boards .

iroar o-FROgents, ex ciffia-c-1,'

nonvoting
Teacher Retirement Board, le

voting
Board of Land Commissionefs,
voting
.State Library Commission,
voting .

. -

set by law: Set. 385;15O-270.-

Visitation of schools, oonsulta-
-tions with educatOrs, teachers

.

and administrators conferentes.
Responsible for records and re-
ports, biennial report to goxer
nor, approval of boas, suspension
of certificates.

I. Advisory Committees for 3
Community Collegei

2. Governor's Council for Child-
ren and Youth

3. Governor's Manpower Coun&O,
State Textbook. Commission' "

%ex'officip witlf%ote pm.all)

Set by law: Sei.186.11. Administer! 1.'University Systea Trustee,
formation of supervisory unions,
money, budget, records, reportp,
`salaries, personnel, confeiences,
.-courses of study, etc.

Set partially *Jaw: Sec. 18A:4-22
Chief executive and administrative'

' officer of department, official
agent of state board, Tipdget and
fiscal4officer ef-ilepartment. De-
cides legal comtroversiei;,appor-
.tions state aid;4issiles teacher

* certificates, approvemirocationel

schools. issues miles for classifi-
**cation of_ the hinticapped, state-,.

widdtetting..copePeso1 stud',
etc.

A

Ila

voting

.1. State bard of Examiners;
chairman

2. Trusiees..of Scheel Fund,voting
3, State. bard of:Hither Educe-

tacks, ex officio

4. Governor's Stsaster Committee,
voting.

S. Migrant Labor bard; voting
IS-. State Cepsifsioa for Rehabili-

.tatioaalPhyst=andi- --
cepped.Persons, -

1.441isory Gouacit 44 Couvruc-
-ti44 og Mental Antardation.,-
.Feellities ,

A. Intenimun1MantluCCommission
om Li lstlae'Dissbility, Venn[

ce Trnimg scion.

3 804..
ai Gommi

a-

No special. arranpients, but
wets with governor and legis-
lature on initiation of either,
Regular seeting of state
`board with frequent phoneaod
mail contact. 4Access...is'no
problem at all in alien. state."

Acts as department bead in
governor's cabinet. No
special arbriumesent with
legislature. Regular board'
meetingi, other contact as ,

needed

Meiber o governor's cabinet.
periodic meetings. 4;;;;rE
with legislative coslittees A
end indiiidunl legislAtors:c
Agialar meetings of-board.
"By law, the commissioaer is

, secretary of the state board
of educatiom and the boars
-cliief."

.

_

: '4 'voting (Continued meat page) . . . . 74. .

'
, _

. ,

r `r-. . .

... . . , .- .
. ... . . .- Ir.
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. S.

lmitr-STALE, SCMOL-017TORS: '01e .

.State, lifhte&s-Rela-
tzonship to State Now Powers and Duties are
Board, Other Nbtes Set; Brief Description

_ .

a.a.

-

J

(continu

I.

NEW MEXICO

Administrative
Officer

5,

NEW TORK

Executive Officer

Asigaented Respon-

sibility f.r post-
secondary,: with

k.dePtitl:

ECS Commissioner

CAROLINA -.

Secretary and

- Chief Adminittrative
Officer.

4

A

i-
POWERS INNEHAFFiE-S--

-

Required Neatiership -cin Other

Bo irds i s., Ccomittees ,

;, Commissions,- etc. .

Set by constitution-and Law.
Chief administrative officer of
state board; subJect--to state
board policies will direct- and
supervise operations of depart -
sent. Keeps record of proceed--
ines of state board. Some stat-
ute's require chief-to cooperate
with other branches -of govesn-
medt before taking specific

Action."

bylaw. No responie. ECS
letSummary follows....Chief-kice-

'ye officer of.dnikommeatrand
"hard of Regents. Psirsident of
ihaversity of State of new York...
Ceneral.supervision over all
Schools and institutions COvered

--by education chapter.

7-7-11k_

5.

4.

let by. 'constitution and law:
. .

'Ch. )S, Art. 3. Supervise educa-
tion. inform- public, meet with

1......iw-.._,_iserators and teachers.
,Ronyoesible foaecoris:and re-*
Lots, recommeolations id

10. New Jersey Drug Abuse-Advisoiy
vot ;g

11. Manpower Task Group bi- Eoer7,
.gbncy Planning; voting-.

12, Comassion on Urban Affa;irs,
ex officio

1.Educational Retirement Board,
voting

2. All state educational insti,
. tutiops, ex officio

NR

a

response

.4.

t

TABLE E (contirl)

-
Consultation Arrangements-
with Governor, begisjature,
State bard, of Educatimn.

w".

a

No special arrangementk

No response
-

1
.4
Council of State, voting Nembyr ofiptvernoil,1 Countil

TiaC/ieri.and State Etployeelf. of State.. itrspecial arrange --

Retiremeet men'17:"Gi contact with log-

.
IstalPte on a recurring basis.

Regular seytiais:vi Mato

4.



`MORIN DAMP. 0 Set by lau.:-SeCNS-21c0C,

-
1S-21-09. fsion of elemen-

-Director ana tary/seco schools;
-tire Secretary, j cation, st _

. voting. _ ulliformity oi-textbodke
. ..and tests gtzdes-B-12. Responsi-- hility for interpretation of

school law, meetings, records,
and carry-

ink out of iiio'ard policies

'`

,; _Set by law: Sec. 3301.11,12'; and
toelicy:Provide technial-and prO-

Secretary,- Execu-. fessional assistadce tq'schools.
and Admisis Direct ittivitiei'efdepartRent.

trative Officer 'Sectre reports frcia sc disL
tricts, conduct research s les,

EC5Comussion,es. report to state board, ,sups se

All apncies over which' stet
. IxSard has cOntrol .

*OKLAHOMA 'Set by law: Art. III Sec. 36.
Administer department, advise

President and local superietendenft, interpret
ExecutiveOfficii, ,school lab!, duties as prescribed
\voting by board, affiliation with -

appropriate organizatsons
-ECS Commissioner,

'MESON

.

-

1. University and School Lands,
voting and exofficio

.

2. Teachers'.Retirement, voting

. &

'

.

. -
1. Stet* Teachers' Retirement

.Board, voting
-2, State Library Board, voting
3. Ohio. State Arehae6logical and

Historical SoEietyvotinj _

4. Board Governing Proprietary -

Schools, voting

1. State Board for Vocationil and
Technical Educatibn, voting

2. Teacher Retirement - hoard,- : 4

- voting
S. School Land'Commission, voting
4. Oklahoma Educititinal W

Authority, voting .

S.-State,,,oard of Regents of
OklabOha colleges, votiefi

6; Oklahoma Sogrd of Private
Sthools, voting

7. Child Guidanie Lard, voting
S. IS otber-coniiiisioni or., .

advisory ooOnitrees.T'
. .

Set by law: Sec.; 126.310, and. - 110

"1- policy. Exatutitte Wild of-depart-

AdmiaiStrativ. feet, assists distil/ifs im assuak-
ism,questions related to laws and
roles of beard.- 44imisterial duties

t,t, of school officers and teachers..
Obtaihs and compiles statistics '

--.33elstivs;t0 co0dkA4on-oftohma400---
Applmtvparsawiel,dtc. ;

. Officer'

t
:resfonse

*

a

39a.

No special arrangements with,-
governor and legislature. '

Regular meetings of boar,

'Statutor y rept:iris to governor;'

normally be iniitatien a member
of governor's chhinet. *Statu.
tory sp presentations try
variou committees and arrange-
ments tonsultatioq'tilth
legis tive,leaders. Monthly
meet' gs with board, ad hoc
come ttees, preparation of
ag , recommendations,
1 tern, conversations

NO' Special arrangements with
governor or legislatpre. :

Periodic meetings of-state
board.

No special arraltglakents with

-governor and legislature,
. seperintandent available all

needed.. Monthly Meetings of
state UAW



t
CHIEF AITE:SCHObE O'FFICERS

,
con tinued)

POWERS AND DUTIES -' 4,0, . . ,.* iall-Slit '

: .

,. .. . -,,

Pt .4, *".-4,e,,./.? . ;1 -....e:, . .. . s,k. -.). . , . ... t . .!, .-- .': a, .- _ .
,

t . . . . ,.
- " SiatetChief's Rela_ .. ,, - . ' Required Membership on tither Consultatioh Arrangements

; tionshiprto Stifte AM, Powers add Duties 'are i Boards, Councils, Committeis,. Kith Governor,' Legislature,
'State Board "of- Education

86

tif

. , Roasd.:Other Notes Set, Brief Description . Commissions, etc. ._
.

PENNSYMNLA

Executive Officer
4

Chief is Secretary
-of Edutatioo

Augmented respon-
sibility for post-
secondary, with
separate division
and deputy

RHODE ISLAND

.

't

Chief Executive
Officer

Augmented respon-
sibility for post-

secondary

ECS Commissioner

SOUTH CAROLINA

cecretary and.
Administrative '

Officer

'ECS Commissioner -'

SOUTH DAKOTA

Executive Officer

State has Secretary
of Education

TENNESSEE

Chairman, member,
**On i 0 I

ECS Commissioner

Set by administrativiwcode: Sec. -1. Public School Emloyees.Retire7
I3T6:----prEstiF5e;-iIter-and
basic criteria by.regulations to 2. BoSrd of Presidents of State
which provisions'of state plan . . Colleges and Universities, .

are subject (within-federal lies . chairman,
and regulationsj. Deal with fed- :3 Board of State College and
eral grafts, appropriations, University. Directors; execu-
allocations for development of Live officer "a

acades,ic facilities. Chiefexe- r 4. Governor's Cabinet, member
sutive officer Of departeent ,S. Pennsylvania Historical and-

Museum Commission, ex officio
6. Advisory Council on Library'

Development, ex officio
bards of Trustees: Trade
School, Deaf School, Veterans'
Childrens' School, ex officio
on all

Pennsylvania Higher Education
Assistance Authority
State, Public School, Building
Auth6rity

10. State Higher Education
Facilities Authority ,
Pennsylvania Public Television
Commission

7.

8.

9.

11.

Set by law: Sec. 16-49-6. Admin.;

istrative officer of department,
duties assigned by regents and
'law. General supervision of de-
partment, appointment of employees,
information gathering and analysis,,
master planning. Implementation

.of,regents' policy, coordination
of elementary/secondary, postsec-
ondary, public, private education:
Enforce'standards. Responsible

(continued below)

for budgeting, allocation of fun
property management, nonpublic
education, curriculum,, certifica-
tion; school construction, accre-
ditation, libraries. Interpret
law

'Set by laws Sec. 21-23. General
superVision and managemeht of
state.and federal fund. Organi-
zation add staffing and administra-
tion of department. PUblic---sela-

lions, publications, administra- -

Otion of state board policies

None

1. EduCation Televisioh Commissicik
Technical and Comprehensive
Board, ex officio

2. Citadel board, ex officio

3. Board of University of South
Carolina, ex officio

4. Boardrof.Winthm.College,
ex:officio

S.-Board of Youth Services, ex
Officio

6,"Board of Deaf and -

School, ex- officio
7. -Board of Opportunity School,..

ex Officio "

Set by. law: Ch: 13. 'General super-
vision of eleientary/secondary edu-

cation. Delegation of duties and
responsibilities to personnel.
,Responsible for classification and
accreditation of schools, certifi-
cation, course guidelines.

Supervises administration of
federal plograms, collects and

/reports data

, -

Set by law: Sec. 49-10S. Respon-
sible:for report forms,. ptAnjing
and diitribution of schtmil law,
securing reports from state and
local-officials, agencies, dhstk-
tutiont , .

. State Board of Directors for
Educational Television, voting

No response

Member...a tioverpor's

Coniiiitation with governor
and legislature orr'request.

Regular meetings with stateRear

.2

Community relations officer
serves as liaison ttegovsrhor
and legislature for-commissioner
and board of regents. Regular
meetings of board

Informal relationship with
governot as political peer.
Legal requirements for re-
ports and budgets to
ture, informal persuasive
leadefship. Regular Meetings
of beard, infOrmir persuasive
leadership."Because state
Siperintendent is elected...
easumes major role in develop-

'sent of understandings and
clarification of relationships
among governor, legislature,
bdird." - .

r

appointment.. No special
arrangements with iegisla-
tore. Daily contact with
board president, other members
plus regular and special
meetings

"'

IhdiVidual cvnferencesowith
..ipmernor, cabinet meetings,

etc. Regular board meetings.
Legislative bearings, etc.. ;

. . . I;
It` :A- 4
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CHIEF STATE SCHOOL OFFICERS

State, Chief's Rela-'
tionship to State
Board, Other Notes

44 7

TEXAS

:Secretary_Ind

Executive Officer

ECS Commissioner-

UTAH

Executive Officer

ECS Commissibner

vuoiour ti
Secretary and
Executive Officer

ECS Commissioner

-

VIRGINIA.

Secretary

State has Secretary'
of Education

*WASHINGTON.

6esident,

ECS Commissioner

How Powers and Duties are
Set, Brief Description

POWERS AND DUTLES
,

Required Memberihriron Other
.Boards, douncilsi-Committegl,"
Commissions, etc,

Set by law: Sec. 11.26 and policy
1302. Implement policies and

YeSpOnstbIlities
which is also stair board for
vocational education: Overall
administrator of-department.
Recomdend policies to board.
Responsible.for reports, records,-

. and'budgets. Appoint and dele-
gate authority to department
personnel, make nominations,
interpret school liw, certify
teachers, hold meetings. Regula-
tion of proprietary schools

1. State Board of Teacher Ex-

raatmor. 11. 1.*".LItI170,11-1

MAY 1975 A

--Consultation Arrangements
.

with Governor, Legislattlie,
State Board of Education

Two-way communication on
apiners, ex officio request by and to_governor
Fnunciat
Committee, voting" meettngs

- Set by policy. Supervise work "of 1.

staff., Serve on numerous public
commissions and committees. Give
leadership to education programs IS.

and practices. Initiate and defend
promising new practices 4.

'

State Land- Board:-ex officio
2. Advisory Council for Hands=

"capped, advisory
Manpoweif Advisory Council,
ex officio
ComprehensiveMealth Planning,

:=

Set by lat.: Seq. 16-212. Report 1

and make recommendations to board.
:Cdordinate etementaryfsecondary -
and postsecondaryrbducation.
_identify andliplOent goals, 4

evaluate instruction, advi.se leg-- ,.
islature,, execute laws, super- f

vise money, staff development,
public relations. Responsible for
reports and records transporta-
ticip policits, facilities planning

!

voting

. Member-ei governoescabanet
2. Arts and Crafts Advisory

Council.,
3. Alcohol add Drug AbUse Council

Bicentennigl%Commission
S. Educational Television Board
6. Adult Education Adviiory
;Board
Teachers' Retirement bard

8. 5pecial,Education Advisory
Board

9. Interagen6 Councilon Child
Development

O. 1202Commission (continued beow)

- Personal and profession,11

relationship ,,Itith governor.

Responsibility for recommending
programs to legislature.
Regular board meetings 4

a,

Memberf governor's cabinet.
Daily contact with legislature
duringoession. Monthly
meetings of state board

11. Title IV. Advisory 'Council
tilVermonEducational avid. Health

Imme- Buildings Pinanting Agency
13. CETA Council

Set by law: Sec. 22-0. Formulate No riSionse
rules and regulations,,rovide
such assistance as necessary for
enforcement of school laws in
cooperation with localauthori:
ties. Prepare and furnish Iclanks
for attendance officers teachers
and other school Cifficials

Set by constitution and policy.
Supervisory power over all
matters pertaining to public
schools. Broad.power over all
public (and'private)schools.
Submits-,budget for all schools:'
lbs broad

t(

'

/

Contact with ggvornnr and
legislature.as needed.

' Regular meitings-of-lboard-r,

Board of Natural Resour9es, ----SeiVe on, several' joint boards,
voting meet with governor's cabinet,

. 2. States Teachers' Retirement_ -istrammmember-ef-leftsta
Board, ex officio

. -

3. Coordinatin

I t

Executive Officer

*WISCONSIN

No state board'

Noma Chief

ECS Commissioner

,set by law: Sec, lr-3-3. deneral 1.

supervision'of free- schools and ..?.1

.county superintendents. Prescribe S.

-forms for school system and rules ' 4.

Jor state board- Enforce school -S.

laws,* interpret school laws, 6.

institute necessary removal of ,

school officials

Set by constitution and law:
Cb.115. Supervise public educar
tion. Administer department.
Represent public eletwentarY/ : '2.

secondary education

' 3.

A.

S.

3 inor boards

Board-of Regents, ex officio
Board of Public Works
'Feathers' Retirement Board
Mental Retardation Commission
Commission on-Aging
Interagency Council for .

Child Development

University of Wisconsin System
Board of Regents, ex officio
and voting
State Board of Vocati;411,
Technical and Adult Educatidn,
ex officio and voting.
Higher Education Aids Board
Educational CommUnications
Board .

State 114Power Council

t

a
NO special arrangements

ilk

As coestitutloialofficer,
relates to governor and
legislature., No statelSiard

. 0,
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APPENDIX B

Questionnaire Facsimile

BACKGROUND

I. What is the total state appropriationby the legislature for all public

elementary/secondary education expenditures for fiscal year 1975? Include
capital outlay,_debt servicing, reserve fundsmatching funds, etc.
$

. -
.

11. .
.

la. hat is the state appropriation for elementary/secondary operating
o :

' expenses for fis'val year 1975? Exclude capital-outlay, debt ser-
- vicing, reserve- =funds, matching funds, etc. $ t .

lb. How, many students were'enrolled in the publicelemeritary/secondary
-schools iri your state as of October 1974? ,Students:

2. What is the total state appropriatiop by the legislature for -all public
postsecondary education expenditures, including cammunittand junior
COp-egiS, P757-biefiide capitafoulf'ay, debt servicin;
reserve fonds, matching funas, etc. $

, a ^

2a. How many studjts were eprolledin'the public post secondary schools
)%our statgipOOctober 1974? Include community and junior

colleges. spits:.

2b. lileaSe ti KSlate_hnswer (2a.') into-full-time equivalent students.
FTE Students: ,

.

3. What percentage of your state population is: Urban
Suburban ,% "Vural _ i

4. How many elementary, secondary, and elementary/secdndaiy school districts
(exclusive of intermediate, Supervisory, - junior college, community college,
etc. distiicts) are there in your state? _Districts: .

What was the October L974 student, eritollment in th\ smallest Ifisttict
included in the figure above (4.)? Smallestiaistri t Enrollment:

4b. Whit was the October 1974'stUdent enrollment in the la
included in ttle figure above 0.1? Largest District Eft ollment:

S. How many professional personsireremployed by yoUr state-edwalon agency?
professional-4 ,\ '4

Sa. What percentage of these, employees is paid from: State fupds? %
,Federal funds? % 'Otberf % I 'V

4 3
1
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67 If your state'education agency has sole responsibility for special cate-
gories such as those listed 41(10, how many professional employees are .

there in each one' '

Name: Vocational Education No. oeProfessionals
Arne: %-(31:Ational Rehabilitation No.

SELECTION ANDTERM

o Protiesslonels

'

7. %hat selection procedure is used in employing the
blanks.

Chief' Check-"appropriate

Partisan Election 'nonpartisan Election

GOvernot Appointment State Board 4pointment

'a. Is a 'selection committee involved iii.the appointment f the Chief?
Yes No ,

7b. If the appointment must:be confirmed or otherwise ratified, 4hat.state

. official= body is responsible for this?
- 4 -1--

. 8. What .is the termrof office of the Chief? years; dr at the' peasure
of ', . .

t-

., .

i(Fill statt Officer or body)
?

- 9. Doet the Chie(.ignta contract' lies No

'

9a'. Does the contract contain a renewal clause'? $s No

9b. What is li;o term of the coniravt? /ears,

10. Have evaluatidn procedures for the Chief been establishes(? By state..

law" By state policy or regulation.
(citation)

, 10a. How often is the Chief formal,lv edivatgd? 4

'By whom?t,

11.. Have termination procedures for the Chief been established? By state
Vkw? 8) state policy or regulation?

(citation)

O

,

f2. Is the Chief's iiOsition classifieD under civil service or similar ?yrtem?
Yes , No

SALARY, BENEFITS AND EXPENSES

13. Hot is the salary of the Chif set? -By law?
e (citation)

By the State, Bo4d? .t Under civil Service orsini1.12r?

Other (planss.state),

14. What is the Chief's annual salary as of May.10S?



.
, , .

'

15. Is a 'cost-of-11)ring factor built,Lpto the Chiefs salary'* Yes No

, . . .,
16. It thy Chief's, 4o.lary has been in,reased in the lasl five years, how?

Costof'1111n4 factor' Automatic! regular increases?
MerlIt' Change in sciTaion procedure from: elected to appoint-

.

1.d' 7----Tappointed to elected? Other redson ,----------- N --A'
.

10 14 ihe Chief's sai4ry reviewed p ei.i.IRAIWiy to determine whether or
not it is appropriate' Yes No How often?
By whom'

-----7-
. .

17. hhat are the arrangements for travel expenses' Lxact reimbursement'.
.

Travel allowance? . . Other -(please state) List ._____
restrictions- r_ .

..- .
..

' .-

How much travel .is required, or what is usual 'per year? ,No. days
in-state No. days out-of-state -

.

"18. hhich of the following bensfits.doeS the Chief receive? Indicate total or
," partial state payment of cost. Insiarance.--Life InSurance:

Medical/Hospital . . Retirement - Other
,

such as housing
ailroViire. airplane. (Inditate total .,r partial) -7

. )
,

f9. flow much time:per year dots the Chief'recieve for: Vacation?
'Sick Leae'. ,- L OnAlitIng LeJte ' ., , (days)

RI-a-V-4-) , (days)

20. For comparison purposes, please list the current yearly4alaries of!
. .

Governor ' Plesident of largest state university
hiihast-paidDistrict Superintendent DirFetor of state educa-
tion (teachers! assooption - . President of state'.s largest pri-

e
rate university i

. .-
/

.

..

. 4 1
,

Please lisethe curnent yearly salaries of key administrative personnel
(on,the leNel girectly 1)01,6. the *lief) who repOTt to the chief. List
only- the Lop, six and their s.aaries.

COMPETENCILS AND QUALIFICATIONS

What qualifications for the'Chief

or by pOli4 pr regulatioA?

. (check

23. What competencies does the Chief

What competepete does.theChief
essarY) for his position?

fare set; By 171w?

(cetatkon) .

Briefly describe quali-
ficationsif applicable),

feel-are essential-for his position?

fel are desirable (helpful, but not nee-
.

25. What position did the current Chief luild before, taking office? .
where9

,

Whiiali* thC education background of the - current Chief?
- _darned, institutions: -

f.-

-53-
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POWERS AND DUTIES

4,

27. What.are the major pqwers.anciduttes of the Chief?
.

Are these set by law? ' Policy or regulefioW
(citation)- .

228. On what governing boards is membership of the Chief required? State wheth-

er membership is ex-officio, advisory, or voting.

. \
29-7-What special arrangements exist for consultation by the Chief with:

The Governor? ' The Legislature? The State Board?

er ' ,. '
30. ;n ,the past five. years, what.factors.have,infauenced basic changes in the

position of chief state school officer--the powers and duties of the of-
fice--salary changes, etc.? If position has changed from, appointed to`

, elected, or elected --to appointed; from partisan to no :ar

how ha e t



APPENDIX C

CHIEF

ALABAMA
Wyane Teague (1975)

Superintendent of Education
State Department of Education'
State Office Building
Montgomery, Alabam6 36134
(20S) 832=3616
(Predecessor, LeRoy Brown,
-was stirvey,respondent)

ALASKA
**Marshall L. Lind (1971-)

Commissioner of. Education
State Department of Education
Pouch F *

Juneau, Ala4ka 99801

STATE SCHOOL OFFICERS

*ARIZONA ,-

Carolyn Warner (1975,)

Superintendent of Public Instruction
State Department of Education
1535 West Jeffefson
Phoenixg Arizona 86007

(602) 271-4361

ARKANSAS
**A. W. Ford (1953)

Director.
State Department of Education

'Arch Ford Education Building.

. Little Rock, Arkansas 72201

(501) 371-1464

CALIFORNIjk

Wilson Riker (1971)-.,

Superintendent of Public Instruction
and Department of Education

721 Capit01 Mall
Sacramento, California 95814

(916) 445,4338 ' '

lr

COLORADO
Calvin lc Frazier (1973)

Commissioner of Education
State Department of Education
State. Office 1141ding
Denver, Colorado 8003
(303) $92-2212..:'

CONNECTICUT
-Mark R.'Shedd (1974)

Secretary, 'State board Of Education

State Department of Education
P.O. Box 2219,

Hartford Connecticut 06111

(203) 566-5061

*Non.-Member of ECS.

**ECS Commisiioner =

c(o ).Year assumed office

DELAWARE
**Kenneth C. Madden (1967)

SuperintendeAt of Public Instruction'
State Department of Public Instruction'
Townsend, Building

Dover, Delaware 1990
(302) 678-4601- A

FLORIDA
**Ralph D. Turlington (1974)'

'Commissioner of Education ,

State Department Of Eddcation,
115'STate Capitol
Tallahassee, Florida 32304

(904) 488-3255 , -

*GEORGIA

Jatt:P.14tr- t19861
Superintendent of SchoOls,
State Department of Education
242 'State Office Building

Atlanta, Georgia 30334
(404) 656-2800

HAWAII

"Charles Clark (1976)

Superintendent of Education
State Department of Education
P.C. Box 2360 .

HonolUku, Hawaii 96804
(808) 548-6405

(Predecessor, Teichiro Hirata,
was survey respondent)

IDAHO

Roy Trubp (1975) 9

Superintendent of Public Instruction 0

State Department of-Education
Len B. Jordan.:Office'Buiding
Boise, Idaho' 3720 '
(208) 384-3300.

ILL NOIS
**Joseph M. Cronin (1976)

Superintendent of Education'

Illinois Office of Education
100 North, First Street
Springfield, Illinois 62777,

(217) 782-2221, 0

f
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CHIEF...VAIL SCHOOL OFFICERS
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,

INDIANA
* *Harold Negley *(1973)''

. Superintendent of Public Instruction .,,-
Stpft Department of Public Instruction
Room 229, St3te House
Fndianapolis, Indiana 46204
(117) 33-6610

IOWA

**Robe t U. Benton (1972)

Sup intendentb Public Instruction
State Department of Public fnstruction.
Grithes State Office Building
Des Moinis, Iowa 50314 .11

(515) 281-5294

KANSAS'.
Merle R. Bohan (1975) ,

Commissioner of Edhcation
State -Department- 6f -Etucat-1011-
120 East 10th Street,

Topeka,'Kansas 66613
(913) 296-3201

KENTUCKY
James Grahani (19764.

SUPerintendent of-Public Instruction
State Departmenr,of Education
Lpital Plaza Tower
Frankfort, kentucky 40601"
(5022 564-4770
(Predecessor, Lyman V. Ginger,
was. survey.respondent)-

LOUISIAg
t

A -

1

---- Lbeis J. Michot (1972 -76) ,

Sjperintendent of Public Education . °

$itate Uepariftentof-Educatioff
P.O. Bdx 44064
Baton Rpuge, Louisiana 60864

-,(504) 389 -2553.
(J.'Kelly Nix assumes office May 1976)

MAINE- ,

**H. Sawir Millett, Jr.' (1975)
CoAmits"1,Oner

Department of'Educati6nal and
Cultural Servicbs

'Education Building ' '

Augusta, Maine 04333,

(207) .289-2321

0 48

-MARYLAND
.

* *James A. Sensenimugh (1974)

Superintendent of Schools
State Department of Education
,P,O. Box 8717, BW1 Ailvort
Baltimore, Maryland 21240
(301) 796 -&3Q0, X 200,261

'
MASSACHUSEfTlAk
**cregory R.,Ariri-g (1973)

Commissioner of Education
State Department oflEducation'
,183 Tremont Street

- Boston, Massachusetts 02111
(6171 727-5700

MICHIGAN
* *Jbhn W. Porter (1969)

Superintendent, of Public Ihstruciion
-Siat-e-Tejidifieift of gaileOfJOE-77-C
Michigan Natiohal TOwer-
Lansing, Mittigan 413902'

(517) 373;3354

MINNESOTA

**Mo*a,551 B. Ca (1970)

Commissioner of Education
le4te Department of Education_
7th Floor, Capitol Square
,Se:Tatl, Minnesota 55101

"(612) 296-2358

r
*MISSISSIPPI

Charles E.`Holladay.S.)976)
Superintendent of"Education,
State DepartMent of Education
P.O. Box 771

Jackson, Mississippi 39205
(601) 354-6933

(Predecesor, G. H.' Johnston,
was survey respondent)

MISSOURI '

._* *Arthur L. Mallory (1971)

tommissioner of Education
_P.O. Box 480
Jefferson City, MiSs'oqri %5101
,(314) 751-444t

*MONTANA
Mrs.: Polorei f1969j.

'Superintendent of Public Instructiow
State, Department of Public InstrUction
State Capitol,

Helena, Montana 59601

(406) 449-3654

;
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**Anne Campbell .(1975) '

Commissioner o,-E

state Department of Lducation
233 Sguth 10th Street

.

Lincoln, Nebraska §8S0g----
(402)447J-24;5S'

*NEVADA

John R. Gamble. (1975)

Stiperintendent of Public' Instrtiction

_State-lleparroont pf Education
300 West King Strqt
Carsoq, CityrNevada 439701 .

.: (702)7.8S5-5700
, (Predecessor, Kennetiv4. Hansen

was swrv6, `respondent)
vira.

NEW HAMPSHIRE
(1948)

Conmkssioner of IduCation

State bppartment of Education
State Pouse-Nnnex, Roem,410

,Concord, New Hampshire mipi
(603) 271,3144

NEW JERSEY '

*tFred.G. 'Burke (1974)

Commissipner of Education
State Department of Idpcation
`225"West.State Streef
Trenton, New Jersey 0825'
(609) 292'-4450

NEW MEXICO

Leonard J. DeLayo (1963),

Superintendent of Public' Instruction
Statb Department of Education,
.300:Don Gaspar
Santa Fe, New Mexico 87504

(sos)' 827-22s2

NEW YORK
**Ewald h.-Nygui§t T1969) '

commissioner of Educatioll and
President.of University of State of.;%.

State EduCation Department --

New york qtlte,Educat,ion huilding
Washington AVenue
Albany, New York 12224

(518) 474-5844c. .

,

NORTICAROLINA l'r:

A. Ciaig Phillips (1969)

Superintendent of POblic Instruction .

State Department ofPublic Instruction
. ;Room 318, Education.BUilding

. .

*

Edenton and Salisburg Streets
/ Rareigh, North Carolina 7611,,'

(919) 829-3E89
.

,

i , .

NORTH DAIOTA
o

. -

. . .

t`

M.F. Pptersoi (1951) . :*ir

. Sugerintendent.of Public Instruction
State Depart
State Capitol i '

',.,

Bismarck, North'DakOta 58505
(701) 224-2261 .

OHIO
**Martin W. ElseX (1966)

Superintendent of-Public-instruction-
, State Departmen;.of'Educvtion ,1

65 South Front'Street,Room
Coluitbus, Ohio 43215
(614) 466-3304

.,OKLAHMA'
**Lestie Fisher (1971)

Superiliftendent of Instruction

State Department of Educdtion
2500 North Lincoln'..

Oklahoma City, OklahoMa 73105
(405)' -52113101. ''

;OREGON
...',Verne A. Duncan (19765'

Superintendent of Public{ nstruction
Stpte Dephrtment.'of Education/
'942 Lancaster Drive, N.Ev
'Salem, Oregor1 97310,
(503) 378-3573

VENNSYVANIA .

John"C. Pittenger:0972)
Secretary of Education
Slate'Department of,Public Instruction'

._::911-$-.Ouck.0,O6Au14444; "

HdiriShii4, Pennsylvania'
(717) 787-3820, -:; '

,RHODEASLAND1 A,

**Thomas C. Sehmidt (197ST
Commissioner, of Ed4cation
Svitejbetartieni of EdWation
199 Promenade Street
Providence, Rhode Island 02908'
(401) 277-2031 *.r

,

t.

-57-
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SOUTH CAROLINA
"Cyri1JI: Busbee (1967)

Superintendent of Education' -

State Department of Education
1006 Rutledge.BuilOing
Cdlumbia, South Carolina 4261
(803} 758-3291

- 'SOUTH DAKOTA

Thomas C. Todd (19,5)

Sapiiintendent
Di.ision of Elementary and Secondary
Education

State C#pitol Building
Pierre, South Dakota 57501

(605) 224:3243 ,

TENNESSEE
**Sam H. Ingram (1995)

Commissioner.of Education
-Slaty Dcpaa Limit --Eduratiow
100 Cordell. Hull, Building

Nashville, Tennessee -37219
---(61S)641.2731

TEXAS
**Marlin L Bragkett (1974)

Commissiongr of Education
Texas Education Agency
'201 East 11th ,Street

0 ' Austin, TexaS 78701
(512). 475.,)271;

UTAH
*Waiter D. Talbo; (1970)

Superinteept of Public In truction
,Stateiloard of "Education
136 East, South Temple
Salt Lake City, Utah 84111,

(e(1i) 320-5431

-

VERMONT
' Robert A. 4iihoy (1972)

Comdissioner of Education
Stae Department of.Education
State Office Building
Montpelier. Vermpnt '05602.
(802) 828-3135

- Nt'

s.

r-

50

VIRGINIA
W. Eugene Campbell (195)
Superintendent,of

State Department of'EdPcation
P.O. Box 6-Q,
Riehmond: Virginia 23216

(804) 770-2612

WASHINGTON
**Frank B. Broultot (1973)

Superintendent of Ptiblic14struction
State Departmeptoof PUblic Instructidh

, .

Old-Capiol Building
Olyipia, hashington 98504
(206)-753-6717 ,

WEST VIRGINIA
Daniel B. Taylor (1970)

Superintendent of Free Schools
StatiDepartment of'Edtication
building -6, 'two B358
1900 Washington Street East
Charleston, hest Virginia 25311
(304) 348-2681

NISCONSIN

(1973] .."

Sigtrintepdent f Public Instruction
$tate Departmen, of Public-Instruction .
126 Langdon Street
Madison, Wisconsin 153702
(608):266-3.390

WYOMING
**Robert G. Schrader (1971)

Superintepdent of Public Instructilm
State Wait:gent of Education
State Office Banding, Wet w.
Cheyenne, Wyoming 82002.

(3011 77777673 '

:
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