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PREFACE

This monograph is one of a.series describing courses developed for a

curriculum in higher education which prepares personnel for employment

in local, state and regional levels of Manpower Administration programs.

This course, HRD. 469 -. Seinar in Substance Abuse,a is a basic core

course in the bachelor of science degree in human resources development

with a concentratioc.in manpower development at Oakland University.

.Faculty members at other coil ges or training directors for governmental

units will find this monograp useful:in establishing educational;Pro-

grams for current or future ma power program employees. This cours4

is divided into modules, each c vering a few hours of instruction which

may serve as the basis for shOr -term training sessions.

This course has been developed by Mary L. Otto, a faculty. member who

has experience working with.manpo fr grants and with substance abuse

.counseling services'.

The last page in this monograph.is a
you return it after you have,had time

possible uses to you. Your feedback

us in preparing future monographs. T

I

evaluation form. We request that
to examine the monOgraph..and its
11 be of great assistance to
nk you.

A description of the'B.S..in HRD program
other courses which have been designed es

being prepared: For more information writ

a

nd similar monographs of
ecially for manpower work are

or call:

Wm. F. Moorhouse, Director
Manpower Development Higher ducation System,

Oakland University
Rochester, Michigan .48063

(313) 377-4171
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1.0 INTRODUCTION

1.1 Description of Curriculum: Concentration in Manpower Development

The Concentration in Manpower Development is a major component of
the bachelor of science degree in human resources development
offered by the Human Resources Development Area of the School of
Education at Oakland University (see Fig. 1). The main .goal it
to provide a program which Will help students to acquire the know-
ledge, skills and attitudes necessary to function effectively in
entry-level positions' in manpower programs at the local, county,
-state and regional levels.

OAKLAND UNI VERS ITT

SCHOOL OF EDUCATION

HUMAN RESOURCES DEVELOPMENT

CONCENTRATION IN

MANPOWER DEVELOPMENT

Figuie 1: Location of Manpower Concentration

The B.S. in human resources development is 'a.124 semester credit
degree of which 64 credits are devoted to general education in
academic skills and to appropriate electives. General education
includes: communication and writing skills, symbolic systems
(such as mathematics, computer programing or modern language),
three or more foundation courses in the social sciences (such as
economics, political science, sociology and psycholpgy) and one
or more courses in natural science, history and studies of other
...areas of the world or arts.

The remaining 60 semester hours of credit comprise the professional
concentration in manpower development. There are three major com-
ponents within this concentration: cognate courses, basic core
courses which include an internship in a manpower program setting
and a selection of courses in various specialties of manpower work.
Each component emphasizes a different area of professional prepara-
tion and provides flexibility which allows students to draw upon
a wide range of course work. Figure 2 illustrates the parts of
the degree program followed by a brief description of each of the
three components of the concenation in manpower development.

9



BACHELOR OF SCIENCE IN HUMAN RESOURCES DEVELOPMENT

BASIC SETWREQUIREMENTS

r rl.

,4 w C:4. .n".. I01 A rn, 1.1 2 10- . . .0
tn

0'ri T;;,' 4 P .' 42
F....!

SI.:. 0 /n

,-..y2 n m in.

an
rn ',

HHp ,... a tn - (I-i \;......riop Pl, p. Xl cn 2 H
H
fi)

-ti E

a

5; . ,6
rn
cn 2 M

,;,1 M H 0
I

W W

VI I 'i'',.

MANPOWER CONCENTRMON

Figure 2: HRD Course Distribution

1.11 The Cognate Course Area

Within the 60,-,credit concentration in manpower development
each student is required to:take a minimum of 24 creditt .

chosen from a wide selection-of upper-division cOurses.which
are regularly offered within the'university in'the,subjeCt
areas of: economics, management, political science; psy-
chology, sociology /anthropology or speech communication.
Students must have previously taken prerequisite courses
under the basic-skills reqiiireMent Or As eleCtives.

Iok

Courses chosen for the cognate area must inclhde the fol-
lowing:

a. A course which includes methods of research and/or
statistics

b. A course which deals with social change
c. An advanced course in psychology '

d. An advanced 'ourse(in sociology
e. A selectio of other courses approved fpr the cognate

area to e a minimum total of 24 semester h urs 'credit
in the fields such,as1 computer science, sco Omics,
management and political.sciedbe.

40

1.12 Basic Core, Internship and. Specialty Courses

At a part of the concentration in manpower develOpm nt, each
student.is required to take a minimum of 2.4 to 28 t neater
hours credit from a selection of applied courses of ered
under the labels HI (Human Interaction) and HRD (Human Re-
sources Development) plud an "Internship -in Human Resources
Development," 8 to12 credits, fora total cif 60 semester
hours'credit including the 24 credits in, the cognate area.



5.

The HI and HRD courses are those offered by the Human Re-
sources Deyelopment Area faculty. TheST are interdisciplinary
in nature and have been designed cooperatively with advice
from community agency and governmental personnel.

1.2 Positioning of Course Within Curriculum

The following is a list of'tbe courses which were detieloped for
the hulan resources development curriculum. They are the courses
which have been added, to date, at .the undergraduate level, to
offerings already available within Oakland University which; are"
relevant for, the. preparation Of personnel for work inJuime
sources development pro&rams. They are classified as to the part
of the manpower development concentrationwhere they may be applied,
such as cognate, core, or specialty courses.' Also, the various
sites where instruction takes place are indicated such as: class-
roam, laboratory (simulation) or field site..

*HRD 469 Seminar in Substance Abuse is a basic core course within
the HRD curriculum and utilizes classroom strategies.

NEW COURSES DEVELOPED FOR THE HUMAN RESOURCES DEVELOPMENT CURRICULUM **

SPECIALTY COURSES

BASIC CORE COURSES---*

COGNATE'COURSES

HI 261 FUNDAMENTALS OF HUMAN<INTVACTION.
HI 361 TECHNIQUES OF THE HELPING INTERVIEW
HI 363 DYNAMICS,OF HUMAN RELATIONSHIPS
HI 461 INTRODUCTION TO COUNSELING
HI- 463' GROUP PROCEDURES IN HELPING RELATIONSHIPS
HI 464 TECHNIMES.OF CONSULTATION

HRD 301 -THE NATURE OF MiN
HRD 302 ETHICAL STUDIES 1OF PERSONAL CRISIS

HRD 331 INTRODUCTION TO COMMUNITY MENTAL HEALTH
HRD 335 PROBLEMS' OF DRUG ABUSE & ALCOHOLISM
HRD 362 ASSESSMENT OF YOUTH A ADULTS
HAD 364 CAREER DEVELOPMENT q COMMIX RESOURCES
HRD`365 STUDENT RESOURCES DEVELOPMENT
HRD 366 TECHNIQUES OF HOW RESOURCES DEVELOPMENT
HRD 367 EMPLOYABILITY DEVELOPMENT PROCEDURES
HRD 30 JOB DEVELOPMENT AtTRAINING

HRD 369 FIELD tORE IN OMAN RESOURCES DEVELOPMENT
HRD 390 SPECIA, PROBLEMS IN HUMAN RESOURCES DEVELOPMENT
HRD 1 ORGANI ATION4L ANALYSIS & CHANCE PROCESS
HRD 4 HUMAN 'ERVICE DELL'ERY AND. EVALUATION'

HRD 467' SH.P IN HeMAN ESOURCES DEVELOPMENT

* HRD 469 SEMINA tN HUMAN RESOURCES DEVELOPMENT
HRD 490' INTERN HIP IN HUMAN RESOURCES DEVELOPMENT
MGT 334 HUNAN IEVELOPMENT IN ORGANIZATIONS

**

FIELDSITE

LABORATORY .

NOTE: IN ADDIT ERE ARE NUMEROUS OTHER APPROPRIATE COURSES.OFFERED REGU-
LARLY WI IN TF UNIVERSITY IN tcoNomIcs, EDUCATICW, MANAGEMENT,1,ATHE-
HATICS, OC.ITICAL SCI , PSYCHOLOGY, RESEARCH AND COMPUTER SCIENCE.
SOCIOLOG , STATISTICS AND OTHER ELECTIVES WHICH MAY BE
APPLIED OWARD THE BACHELOR OF SCIENCE IN HUMAN RESOURCES DEVELOPMENT.
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1.3 Statement of Course Purpose
Qa ..ezz+

The, purpose of 'the course, Seminar in Substance Abuse, is to
familiarize participants with m o or delivering appropriate
Services to substance abusers. Many in viduals are working in

substance abuse centers Without adequate training to provide:a
broad range of services needed by the'clientele. Others are
working in'non-substance abuse oriented government programs but
find themselves constantly coaronted with substance abuse problems
which they e unable\to handle themselves or to referto an ade-
quate servic centerl

12
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2.0 COURSE DEVELOPMENT2ROCESS

2.1 ,Des&iption of Course Development"

The development of this course was influenced 13}._

. 4,L

a) the number of persona workinOn manpower programs who .

found themselves confronted with substance abuse related
problema,

this university's sUccesgfultraining:program for county
.fi41 .

employees providing substance abuse services.

This seminar was designed prior to the fall sethester; 1974. Formal
promotional material was not distributed in orderto keell.enr011-
ment- 11. Localmanpower service agencies were informed verbaI4
that the course would be available for enrollment by their eMployees.1

. 2.2 D cfiptiOn of,Modle DevelOpment
. .

he development ch instruCtional module was based, on :the--t,:,,

/1'

V following general premises:
.5,/,

A
, a) that ability and/or knowledie, will be demonstrab 4th class,

b) that increasecawareness of the probleth and its related,
*

'behaviors will enableo
participants to deliver better services,'

.-- 't

.i,
.

. .

c) that specific information about available services anclprp--,
cedures- for establishing services-will broaden the,g00.00f.
referral sources. .

-.

13
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3.0 MODEL OF COURSE STRUeTURE

3.1 CoOrsg Goalsi

a) To enable the parlicipahts to deliver a wider range of services
to substance abusers.

b) To increase the quality of services being delivered by the
participants.

3.2 Course Content

a) General inf6rmation aboUt drugs
b) .Information about the life styles of 'persons whq abuse drugs
c) Skill in working with substance abusing clients
'd) Services available in local area
e) Funding procedures and resources

3:3 Instructional Strategies

a) Discussion of drugs with the instructor(s) and guest speakers
as informational sources.

Two three-hour class sessions with entire class.
°One three-hour class session in small groups with facilitators.

0

Discussion about life styles-of substance.abusers with
)

ex- substance abusers as informational sources.
Two tbtee-hour class sessions with entire class. t

One three-hour class.session in small groppS with facilitators.

Presentation of skill models for working effectively with
eubstance"abusers by instructor (and if available by -coppetent
substance abuse workers. from local agencies).

.

One three-boue class presentation.
Three three-hour'classes in small groups for practice sessions
-with facilitators and instructor.

Discussion of some local services by instructors with descrip-
tions about how to determine the quality of the available
vices.

One three-hour class session for lecture/discussion.

Description of how. to write a propbsal for funding by ,

instructor and by state representative from the substance abuse
funding, office.
Three three-hour classes with two hours devoted to leCture/
discussion and one hour,tech class to small group work and
planning.

14
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3*4 Assessment System/Evaluate Performance

3.41 4're-assessment
.14\

Pre-assessment is completed essentially on the basis of the
prerequisites for entry into the. -course which assumes some
backgrOund and/or formulated reasons for taking the course
A drugI.Q. test is giVen the first night. of class-to acti-
vate discussion, but it also generates information regarding
present knowledge about drugs (see Appendix A.1).'

.L,

3.42 Interim Assessment

'Assessment of students' work during the entire course is
done on the.basis of five major assignments and the quality
of group participation as determined by the instructor and
facilitators.

Assessment of the course and instructors) is completed by
mid-term written evaluations by students in which they are
asked to state the$.r opinions and make suggestions.

3.43 Terminal Assessment

For this course ter
done during the ent

The following list
(should be made ava
the course) can be
ment.

inal assessmentas a culmination of work
re semester..

f performance objectives for students
lable to students at the 'beginning of
sqd as a guideline fOr terminal assess-v

Performance Objecti esl.

a) Demonstfhte knoWledge about.htreet and legal dr6gs on
written exams,

b) Demonstrate an awareness of the life styles of drug
abuser via discussion in small group sessions,

c) Demonstrate skill in wOrkingsdith substance abIsing clients,
video-taped or audio-taped interviews and/of in formu-

lati of a treatment plan-onpaper,

"d) Provide a detailed description on paper of services availbe:-
ble in twenty-five mile radius of your 01Sde of .employ-

ment,
.

e) 'Completi a written pioposal for funding some'hspect of a
substance ibuse treatment program.

The instructor is evaluated at the end with a standard form
(see Appendix A.2) provided by thwuniversity.

15
ve.
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4.0 DESCRIPTION OrINSTRUCTIONAL.MODULES

Jhere.are five modules in this course with selected reading material

for four of those modules. Bibliography of reading materials is

f71,1ded in Appendix A.3.

Module 1 General Information on Drugs
Class sessions 1-3
Reading assigned at first class session

a) CqnscientiousGuide.to Drug Abuse
b) The Facts About Commonly 'Used Drugs

Life Styles of Substance-Abusers
Class sessions 476,
No reading assignments/continue reading material assigned

during Module 1.

Module 3 Skills for Helping the Substance Abuser'
Class sessions 7-10
Readings assiened prior to session 7

a) -"Alternatives to Drugs"
b) Counseling_ Strategies and Obj.ectives

Module 2
- /

Module 4 Services in Local Area
Class session 11
No reading assigned for this module

Module 5 Funding Procedures and Resources
Class sessions 12-14
Reading assigned prior to session 12

a) Grantsmanship is Never Havineto Say You're Broke

4%1 Module 1. General Information on Drugs - .

4.11 Rationdle

The purpose'of the first module in the course is` to assure
that all members pf the class have similar information
About street and legal drugs.

4.12 Instructional'Objectives

4.121 Terminal Objectives

a) Participants to demonstrate knowledge on written
)

exam,

b) Participants to have essentially the same basic
information via instruction and sharing dati.

4.122 Interim Objectives

b) To provide an impetus for, students tobegin
communicating via sharing information,

. 16
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b) To acquaint' students with experts from the
community. \

4.13 Description of Instructional

Subjectittatter/Instrutional

,
a) Legally produced drugs

how meant to be used wit

II

b) Illegal drugs produced in clandestine laboratoriegank
the effect6 of. consumption.

Content

conteAt: .

d hoWused on. the\street and
legitimate prescription.

o) Alcohol as'nutber qne abused drug wit h che.greatest'
.1number of deaths resulting from its use.

.0

d) How drugs are purchased on,the.st.reet and in drug
houses.

e) Legal implications of sel lintAusing drugs.

f)

g)

Description of what happens during a bust

Description of the.money-malting side of the drug
business;

'Display ofdruis and equipment for,sho4ing,
snorting drugs.

4

smoking and

Explanation.of street terms as they ocCu.P.%in discuesIon/
de-

4.1,4 Description of Instructional Strategies

4,'41 Drug I.Q. exam is given to class at first meeting.
Takes aparmiimatelione/half hour to complete:
Students, grade,each othersr exams.

lecture.

.i42 In the prodess of prwiiidingthescorrect answers,
the instructors provide explanations of all terms
us4d,on the test.

Ti

Th
ch

"di

Du
di
ar

Th
h

.

e/SpaceAllocation
s assignment is beat conducted with entire class. Arranging
irs.-p'a Circle- facilitates. disdussion.r The test answer/
cuision can, be completed in twil=.-ot three:hours.

ing the second meeting a. guest speaker is invited to
cuss drugs (either a pharmacologist ora vide.- squad person
texcellent resources de this time).

.. .

instructor and the guest speaker provide information to .

students 'not covered during preVious class session. '

17
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The information emphasized obviously depends on What the
speaker's area of expertise is as related to drugs. The
instructor can also change the emphasis'of the first class
to coincide with the guest speaker.

,4.15 Evaluation Process

A brief exam is administered at the beginning of the third
class and is followed by small group discussions with
facilitators. ,Facilitators may be graduate students or -.

interested community pers4hs working in the substance ebuffe
field.

4.2 MOdule 2 Life Style of Substance Abus\ s
0

4.21 Rationale

The purpose of this"module is to make students aware of the
environmental and personal pressures on the substance abuser
"to retain his drug-taking behavior.

4.22 Instructional Objectives

4.221 Terminal Objectives

a) Participants able to discuss the information
given them by drug abusers and ex-abubers.

b) Participants able to provide more comprehensive
help due to increased understanding of their
client's environment.

4.222 Interim Objectives

a) To have participants review their own values in
discussion with guest speakers.

b) To have participants examine their values with
each other in group. discussion.

4.23 Description of Instructional Content

a) Life style may be as psychologically addictive as drugs.
and therefore impact the drug abuser to remain in present

state.

b. What it feels like to withdraw
the addiction is psychological

Description of the life styles

'Users.

from'a drug habit whether
or physical.

of the guests as drug

d) Various reasons for beginning to use drugs excessively.

18
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Feelings of guest speakers About drug use in their lives
now.

Statements about what counselors and other helpers can
do to be helpful.

Discussion about what it's like, give up an old life
style and start a new one.

4.24 Description of Instructional Strategies

Guest speakers:

4.25

class 14 - 1. Ex- heroin addicts
2. Ex-alcoholics

Class 115 3. Present drug abusers(narcoties and non-
narcotics
Active alcoholics

The guest speakers will be asked to come to talk with the
entire class, for two consecutive class sessions. During
fhp third class session in this module, the students will
discuss in small groups their. reactions to the. speakers and
examine their, values.' .

Evaluation Process

EvaluAtion of
determined in

e value of this module to students will be'
disbussion session with facilitators.

4.3 Module 3 Skills fo

4.31 Rationale

4:32

Helping the Substance, Abuser

The purpbse of this module is to refine and develop the
helping skills of the participants.

Instructional ObleCtives

4.321 Teri Objective's

. a) Demobstrate helping skills in audio'and/or video
tape interviews,

b) Formulate :treatment plan, for working with a

substance abusingblient.

4.322 Interim Objectives

aY Acquire information about differenttreatment
. styles,

b) Bedtime aware of alternatives to drug abuse.
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4.33 Description of Instructional Content

a) Listening skills
b) Confrontation skills
c) Contracting with a client
d) Planning for change with Clients
e) Developing realistic goals
f) Alternatives to drug abuse

4.34 'Description of Instructional Strategies

Instructor, discusses important elements of working with a
substance abusing client and demonstrates those skills in
411t interview. (When commlpity agency counselors are
available, they can supplement by providing additional
demonstratibns.)

Instructor develops treatment plan for a case study pre-
sented to the class. This can be done the last hour of
session #7 or the first hour of session 4 #8.

Class sessions ,8, 9, and 10iare conducted in small groups
j....with facilitators. During these sessions the instructor
hould move from group to group watching and listening to

the performance of students.

Video and Audio Taping Arocedures
A complete set of video equipment is needed. This Includes
a monitor, a tape deck and a video camera. Students practice
helping skills with classmate acting as clients. The
student-helper andthe client tiaye a twenty minute helping
session in a room with camera. eihe rest of the group watches
the interview on the monitor and prepare critiques of the
interview. When the students return to,the rest of the
group; the facilitator reviews portions of the tape and the
entire group dismisses the success and failures of various
techniques. Thellstudent, acting as client, provides impor-
tant feedback about the Ofectiveness of,the student-helper.,

Audio taping is done with the use of cassette recorders.

4.35 Evaluation Process

The skill of the participants is judged by the facilitators
and the instructor. .

The quality of a treatment plan done as a homework assignment
is assessed by the instructor.

Students are asked to write a.one-page evaluation of the course,
the instructor and the facilitators at this point in the
course.



4.4 Module 4 Services in Local Area

4.41 Rationale

The purpose of this module is taprbvide information to
participants about some of the services available in the

local area.

4.42 Instructional Objectives

4.421 Terminal Objectives

a) Students nre able to acquire information about
available'services for referral purposes.

6) Provide a detailed des ri tion of services
available in localere

c) .Students learn to evaluate quality of services.

4.43 Description of Instructional Content

a) What services are reported to be provided? What services

areuactually.provided?'.

) External comfdft of facilitators

c) Friendliness and helpfulness of staff

5
embers

d) Location accessible,by client population

e) Long term treatment plans

f) Short term treatment plans

4.44 Description of Instructional Strategies

Instructor presents information to class followed by class

discussion. Each group is assigned to work together to
design descriptions of all the substance abUse related

services in a seletted twenty-five mile radius. Data is

to be gathered by.personal visits and phone calla.

The lecture/discussion consumes one three-hour class period.

Thd assignment can be completed in one week.

4.45 Evaluation Proceis Ls,

equality
of project evaluated by instructor. Students rate

the quantity of input of each group member.
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4.5 Module 5 Funding Procedures and Resources

4.51 Rationale

The purpose of Module 5 is to enable participants to
acquire funding for new programs or add Services to existing
programs via the writing of proposals.

1. 4.52 Instructional Objectives

4.521 Terminal Objectives
tt

a) Writing a proposal to request funding for a prograM
of interet to student.

b) Awareness of the procedures for acquiring funds.

4,522 Interim Objectives

a) Contact with local and State 'funding representatives.

b) Ability to research actual need for a specific
program.

4.53 Description of Instructional Content

a) Assessment of co nity need and support.

b) Where to begin starch for funds.

c) Methods for pre4termining the likelihood that funds
will be made available for your type of program.

d) A4istance and su port from other agencies.
A

e) Legal support or Tack of it for your type of program.

f) Support from loca and state elected officials.

g) Contents of proposal.

h) Proposal language.

i) Budgeting and staffing.

)4,54 Description_of Instruc Tonal Strategies

During the first class, in this mOdule.a gueSt speaker from
the state funding office 'for substance abuse programs
will describe the state requirements for an acceptable
proposal, list the types of programs for'which mOney4s
likely to be available and describe the correct. procedure
for submitting a proposal to the state.



The instructor will add necessary information for students
to begin formulating their proposal plans.

For the remainder of this class session, the students. will
work in small groups with facilitators, the instructor and
the guest speaker available to prOvide specific information,
to individuals. M ,

The remaining two classes will be conducted with the
instructor providing general'information about proposal
writing for the first hour of each,class. Students will

work in groups and can receive specifiC help from Instructor
and facilitator.

4.55 Evaluation Process

Quality of proposals will be evaluated by instructor.
ea

Students are asked to fill our a standard university assess-
ment form regarding the instructor's qualities:in teaching.



5 . 0 , CONCLUS

5.1 Evaluation

Students were roviged with a list of perforiance objectives
at the beginning o the coUfse (see 3.4 Assessment SyStem/
Evaluate' Performanc . Grades in each of the five areas were
averaged to determ e the final grade for the course..

Course and instruct r(s) were evaluated,via a written,description
by. students stating their opinions (see Appendix AO) and by
the Department of Education's course evaluation form;

t 5.2 Summary

Seminar in Substance Abuse was designed to assist persons in
manpower agencies by increasing their abilities to work
effectively in providing services to persons who are sdbstance
abusers.

5.. 3 Recommendations

Courses in basic listening and interviewing skills should.be a
prerequisite iO7tRis course as the allocated time'available to
emphasize those helping skills'is not sufficient. The,entire
third module could be directed toward developing skills especially
effective in. helping substance abusers.

AL
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APPENDIX A.1 "

DRUG I.Q. TEST
iF

. t .

. .

This is a simple survival test. In .t, we've asked about drugs now circu-
lating on the street, so that you maly effectively judge how much you really
know.

1. Whictijs the nation's number one OUgkill*r?
A. barbiturates
B. `gico4o1

C. heroin i`

4

4 ,i t,.

2. Which of the folloWing is deadly when ingested lit moderateamOuntS?
A. chloral hydrate,
B. ethyl alcohol
C. hallucinogens

3. What do.Mexican Reds refer to?
A. Tunials
B. SecOnals
C. Amytals
D. Nembutals 6

A

. s.
t

4. The fastest- acting barbiturate with the esshortest dura idn is

A. amoliarbital

B. phenobarbital
C. secobarbital

5. Which of the following is hallucinogenic?
A. microdOts
B. Dexatyl
C. Mr. Natural
D. window pane
E. orange sunshine
F. purple haze-

6.- Which of these looks and smells most
A. catnip
B. oregano
C. tea leaves

0

7. Which of the following has the greatest potential for overdose when
mixedAgith alcohol?
A.' codeine

1 B. crank
C. blue birds

like marihuana?

8. WhichCOmmonly prescribed drug has had its prOductionAluOtaS severely
limited lately?

A. amphetamines
B. short-,acting barbiturates
C. non-barbiturate'aleeping preparations
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9. Vie more damaging vapor, for,inhalation'is
A. toluene
B. nitrons oxide

freon
D. helium
E4. any joys

10. In street jargon, "luding" implies the, dropping of

A. a certain type of upper
H. a certain type of,downer
,C. 'a certain type of hall inogen

11. Ptilocybin is a derivative-'of

A. poppies
B. Peyote Cactus
C. Mexican mushroom

12. Most THC sold on, the streets contains

A. low-grade LSD
B. animal tranquilizers
C. tetra*drocannabinol

'

tWhich of these is not a tide-effect from using. a dirty needle?

h4atitis
dysentary-
subacute bacterial endocarditis.

A.

B.

C.

14. A more potent form of'marihuana is
A. belladonna
B. hashish
C. wacky week

I) D. liquid hash oil,

15 Withdrawal pains cannot occur with"
smack
mese
downers

Me Joan Mud is aT.

A.- hallucinogen
B. depressant
*C:' 'narcotic

17. Cocaine's effects
A. hallucirlogs4

B. depressant
C. Stimulant
D. narcotic

are that of a

18". Which of the ..iollowing possible cutting agents .of street cocaine "can'be

the Mos deadly if injeCted?

A. lido ine

bensoca
C. tetracaine



4

0

19. The drug which has bee ged for centuries in American Indian religious
ceremonies 4.s known:to& ars ' .

iN. mescaline 1 -

..

B. Peyote
)..C. marihuana

t

\
20. Which of these substances is NOT oomnonly found in.'areet acid?

A. crank
.

.

B. strychnine
C. clinical LSD

.,'.. .

Ns.

21. "Tooting" and "snorting" aretwo different Ways of taking ftugs?
4

A. True
B. Falthe

22. "Speedballs" and "goofballs" are the same thing?
A. True

. B. False

23. Methaqualone had' been sold on the street:ad
A. Rorers
A. Quaaludes
C. Azzes
D. Soapers
E. Blue Tips
F. Quads
G. Parip

24. The Peace Pill is another name for
A.. angel dust
'B. 'phencyclidine
C. PCP

4

.,"

25... Which of these is NOT.a common .side effect of phencyclidine?
A.- extreme paranoia and inability to cope with an emergency
B. nervousness, nausea and vomiting
C. deadening of limbs due to its anesthetid qualities

26. Today'sstreet mescaline, in 99% of the buys, contains
A. highly diluted mescaline.
B. THC --,_ 4
ql: LSD plus phencyplidine .-

Dr synthetic.pescifine
E. LSD' .

27. Which of the following block the effects of heroine?
A. nalozone
B. naltrexone 'Ae

C. methadone
D. cyclazocine Gene Sembecki

Lafayette Clinic
Dettoit, Michigan
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APPENDIX A.2 ,

DEPARTMENT.OF EDUCATION OAKLAND UNIVERSITY
Student Perceptions of Teaching Learning Effectiveness

it

This form is designed to assess, your
Oakland University's Department of
concerned with ygur perceptionC abo

. course,. Items eleven through. twent

and colfree content..

satisfaction with courses offered by
ucatiOn.' The first ten items are
selfrdevelopment as a result of this

relate, to the instructor's behavior -

On the fiVe poiftt scale, ratings are 'to be interpreted as

5 Highly posit ire; highest score
4 Positive
3. Neutral'
2' Negative

. I, Highly negative; lowest score

Part 1

1. I felt motivated to perform at a high level in

this course

2. I did related readings and/or discussed related
topics outside of class

3. When people discuss topics in this field, I am
better able to recognize when they are using
good or 'poor, arguments

4. When a question comes-up in conversation, I can
recall relevant information

5. I developed increased awareness of ways to
confront problems in this field

4r, (.1.

6. ,In confronting new problems,°I can'Use general
ideas or techniques from the Cource,to.solve them,

7. I elaintained or increased mg interest in the

8.. I deireloped significant understandings or skills
ins' the field -

9. I became aware of implications and applications
of the subject mattqr in my awn life'

10. I'played an active role; rather than a passive one,
in mastering the content of.this course

28
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Part .1I

G , - 0
H

11. Were the course objectives made clear to you?, "5

12. Did the instructor appear adequately prepared
for each class? ,

,

13.. esWas course content pr in ways,which
captured and maintained your interest?

14; Did the instructor appear sensitive to students'
feelings?

15; Was the instructor willing'to provide assistance
outside of class? 4 t

16. Were opportunities presented for student par-
ticipation in lass (e.g. to diScuss, ask
qdestions, express Opinions, etc.)?

17,, Was the workload, appropriate in terms of what
you got out of the course2

18. :Do the method(s) by which you are to be
evaluated seem to be a fair assessment of what
yoU have learned.

19. Overall, how would you rate the instruction in
this course?

20. Would you be willing to take another course
from this instructor?

tir

-ti
29
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INSTRUCTOR

YOUR NAME

COURSE

APPENDIX A.4

EVALUATION ,

131D-4:TERM

1. Describe the value of the learning experiences you've had in this
class.

2. What changes can the instructor make to improve this course?

3.. Wfiat do you think the most beneficial part of the course has been?

d

4. List any topic areas that you would especially like to have discussed
during the class.

6
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