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Introduction

For Iowa's youth to make realistic and informed career choices, they
l"',

need ready access to relevant, up-to-date occupational information {n a
way they can understand and use it.' Students who have this information‘
available to them are more likely to make better degisions about jobs,
and careers.

In 1971, two exemplary career education projects--IOWAscript-and ‘
Computerized Vocational Information System (CVIS)~--were funded by the
Career Education Division of the Departmént of Public Instruction to
provide students with much needed occupational -information. Whi%e both
of these projects enjoyed success, they were only funded for three years.

Recognizing the importance of this occupational information dis-
semination concept, the State Board of Public Instruction took action
in the summer of 1974 to create the Careef>Information'System of Iowa
¢CISI). Since August, 1974, then, CISI has been a unit of the Guidance
Services Section, sgpported witg Career Education monies made available
by the‘Cateer Education Division and the Guidance Services Section.

The Career Information System of Iowa is three basic services: a

needle-sort (manual) delivery of occupational information, a_computerized

‘delivery of this information, and career education inservice activities

for school districts. The development and implementation of these services
in Iowa's educationgl agencies was the task defined for CISI during its
initiai year of o?eraqion, It is imperative to review the activities of
this first year toleffecti;ely plan for the future. -Accordingly, it is

the purposelof this report to describe the activities related to each of

the three services of CISI. 0




Needle-Sort (Manual) Delivery of Occupational Information’

Objective: To provide a needle-sort deck of aperture cards toptaining
occupational information for use by students throughout Iowa.

The initial task in this area was to reformat and update all the
information contained in the 252 job briefs which comprised tﬁe IOWAscript
job index, an index of "entry level" occupations, those requiring Iess
than baccalaureate degree level post-secondary education. Each of the
job briefs now contains seven components<

Qualifications
Work description
Earnings and benefits
Advantages and disadvantages
Employment and advancement opportunities
Prepa%z;ion required and training available
7." Additional sources of information
See Appendix E for a print copy of one occupational brief)

[o NN, I S BV I S

The data was collected from a variety of sources, but the most frequently
used sources included:

1. U.S. Department of Labor (Manpower Administration and the
Bureau of Labor Statistics)
Dictionary of Occupational Titles, Volumes I and II
Occupation Outlook Handbook and Quarterly
Monthly Labor Review

Mangower

2. U.S. Depaftment of Health, Education and Welfare .
Vocational Education and Occupations

3. U.S. Department of Health, Education and Welfare
National Center for Educatiopal Statistics
Standard Terminology for Cutriculum and ‘Instruction in
Lecal and State Schools

4. 1974 National Trade and Professional Associations of the U.S.

0

5. TIowa Department of Public Imstruction
Quick Reference Guide to Higher Education in Iowa
Post-Secondary Program Master




6. lowd Employment Security Commission
Statewide Wage Survey
Licensed Occupations in Iowa

7. Area X Education Agency/lowa Personnel and Guidance Association
Post-High- School Education: TIowa
&

8. Supplemental Personal Interviews with Workers

The activity of updating, reformatting and coding all of the occupa-
tions was carried out from September through December, 1974. The actual
deck production included several steps which iavolved the staff of the
Word Processing Center as well as the gecretarial staff of CISI. \?erfect
camera-ready copy was prepared of each brief. At Ehe same time, a job
title and a brief description were typed on each aperture card, a card
conéaining an undeveloped piece of microfilm. The balance of the deck
production was carried out under contract by personnel at the Des Moines
Area Community College. This included filming the brief, prep;ring the
duplicate cards, punching needle-sort holes in the cards, notching the
cards according to the attribute éoding aéd finally, collating each deck.
This whole process proved to be very slow and piecemeal which resulted
in delivering the decks over a two-month p;riod during March and April.
The procedure for distribution of materialg will be discussed in the
section on ipéervice activities.

The primary means by which a student gatns access to the ogcupational
information in the needle-sort deck is through the completion of the
QUEST. The QUEST is a twenty-five item self-perception questionnaire
which enables students to assess their interests and aptitudes (see

Appendix E for a copy of the QUEST in the Needle-Sort User's Handbook).

Upon completion of the QUEST, the student goes through a needle-sort

4
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process with the deck of eccupaqional cards to select occupations that
correspond to the student's interests or aptitudes. In order to make
this possible,.it was necessary to code each attribute identified in

he QUEST items to each of the occupations. This procedure permits

the student to focus on specific occupations of interest. Each occupa-
tion card in the deck has an aperture (opening) which hdlds/a piece of
microfilﬁ containing the occﬁpational daﬁﬁ\for a given job. The student
{nserts the card in a microfiche reader to view the information (see
/ﬁppendix E for a sample of one.occupation aperture card). A second ﬁeans

by which a student can investigate the occupational information is through

a sort of the fifteen U.S. Offiee of Education ocgupational clusters.

2
“

" Again using a needle—sort process, a student can sort out all of the
occupations in a/éiven cluster. )
At the close of the 1974-75 school yeay, there were 146 subscribers
to the CISI needle-sort occupational delivery and related services (see
Appendix A for a tist of subscribers by merged area). During the month
ol June, an additional twelve orders were received. It should be noted
that in creating the Career Information System of Iowa, a "user pa&s”
policy was established which .requires tﬁe subscribing.agencies,to bear
some of the costs as their commitment to the concept. Accordingly, the
<Dbasic yearly subscription for the needle-sort delivery is $6Q.0Q (see
Appendix E for a copy of the order form). . ;
Training.for many of the eccupations in the index 1s offered at

L]

Iowa's Area Schools. As a supplement to the occupational information,

CISI is providing each subscriber with a Post-Secondary Educational

Opportunities Microfiche Deck. For Part I of this deck, aach Area -
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School generously provided information in camera-ready form on-all

of their Preparatory and College Parallel (Career Option) programs.

The information on each of these programs includes:

Brief description of program
Curriculum -
Employment and advancement opportunities
Salary

Helpful high school subjects

Admission procedures

Cost of the program

~

NN

This information is displayed on 4" x 6" microfiche (see Appendix
E for a sample of the Area School ‘Program microfiche). All of the
programs at a glven Area School are on a single micra}iche which enabjles
the student to gain an overview of that gchool's offerings. Since there
i{s also a fiche for each ﬁrogram whic% is offered at more than one Area
School, a student may explore a specific program, cogparing its charac-
teristics at each school offering it. Ihié material is currently being
produced and it will be provided to all of the subscribing schools and
Area Schools in September.

At the present time there are no occupations in ;he index which
require training at the baccalaureate degree level or beyond. In order
to make the deck more refiective of the total employment spectrum, fifty
"proféssional” occupations have been identified for inclusion in the
deck. At’p;eseng, the data ié\QFing collected, and plans are to add

-

these to the occupational deck in September.

1

In order to assist counselors, teachers and others to achieve

maximum utilizat@on of the needle-sort deck, a Leader's Guide was
developed. The Guide is divided into five sections:
w

Introduction: Overview of CISI

Needle~sort deck instructions’ .

An Integrated Career Education Curriculum, K-12

Quick Reference Guide to High Education in Iowa, State of
Iowa, 1974 .

5. Employment Awareness 8 \ v

5w




The Guide was developed in loose-leaf notebook form becauge much of the
material 1s designed to be placed in the hands of students, so counselors
and teachers have been encouraged to reproduce any of the materiql for

use In classes with students.
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Computerized Delivery of Occupational Information

Objective: To provide a computerized delivery of occupational information"
' to students in selected pilot/demonstration schools.

\ All of the occupational information that is included in the needle-
sort deck has been placed in disk storage on the Hewlett-Packard 2000F
B

_computer housed and operated by the Management Information Division of

the Dgpartment of Public Instruction. Again, the p{imary acce;s to the
oecupational info;mafion via the computerized delivery mode ié‘through
th; completion of the QUEST. The QUEST and the attribute coding for

each oécupation have been.programmed on the computer. In essence, what

a student is doing manually with the needle-sort deck, the compute}‘does
electronically for the student.

The computerized delivery utilizes several kinds of student-operated
computer terminals. One 1is the teletypewriter (TTY) computer terminai
whi;h provides printed.information identical to that available on the
aéerture card in the manyal deliver&. Each such terminal "speaks' with
the DPI computer via a telephone connection, facilitating student inter-
action, '"talking'", with the éomputer. As the student is answering the
‘QUEéT, the computer is sorting out occupationé. When all the QUEST

. ' @
responses have been entered, the computer gives the student a listing of

the occupations rethaining. At this point the student may ask to see a
deséription of a specific occupation, or go back and %hange some answers,
exploring other optipns. Also, a student may inquire as to why a par-

ticular occupation was eliminated (see Appendix E for a copy of the

- Computerized User's Handbook).

10




: uDuriqg this first year, three local school districts were identified
to determine the feasibility of making the computerized delivery available
on a statewide basis. The pilot/demonstration sites selected were:

1. South Winneshiek Jr.-Sr. High School, Calmar
2. Fairfield High School, Fairfield

3. Kennedy High Schopl, Cedar Rapids
Additional terminals provided by the district were
used at Taft and Roosevelt Junior Highs, and Metro
(Alternative School). (A limited use was also made
at Kirkwood Community College.)

- » R

These schools were selected, in part,'to represent rural, medium-sized

and urban settings respectively. In February, 1975, the CISI staff spent

- S
14

two days at each of the sites to ins}nll the computerized delivery. Much

of the time was devoted to providing staff inservice on the operation of
¢

" the terminals and on ways to utilize the system most effectively with

students.
Students, teachers, and counselors in the three sites utilized -
the computerized delivery mode during the period from February through

May, 1975. Dhring this time there were a total of 1139 users (see

Appendix B for a Summary Report of Statistics for the four months through
May 31, 1975, combining all three sites).

For ghe summér months, the three terminals have been‘moved tB
three area schools: -

1. Northeast Iowa Area VocaEional—TechnicaL School at
Calmar, where it will be utilized by students and the
counseling staff at the Area School and by the clients 7
of the Northeast Iowa Community Action Program.

2. Indian Hills Community College, Otfumwa, d*ere it is
- located in the Career Orientation Center. o
. ,
3. Kirkwood Community College, Cedar Rapids, where the
terminal is being used by students and the counseling
staff. -

11 - U
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In addition to the activity at these area schools, the Des Moines
District Office of the DPI's Division of Rehabilitation, Education,
and Services Branch (DRES) is also using the CISI demonstration terminal.

In July this terminal will be moved to the DRES Iowa State Vocational

‘Center 0 during this summer,, a group of Upward Bound students at

7 /
impson College Indianola are utilizing the computerizéd delivery
system through a ferminal proviéed Simpson College. The CISI Technical
Consultant will be providing inserVice as;istance<§3?“?ﬁis and all other
cﬁmputer sites. o |
' N
In September, the three terminals at the area schools will be
returned to the local school sites fo; the re&ainder of the calendar
year.. In additién, plans have been made to add five new sites during
FY 76. The schedule calls for two of these to be in operation by
Septembef or October. These new sites have tentaiively been identified
in Merged Areas V and XIV. It is hoped that the computer software
package of CISI programs and infgrmation on the DPI computer can be .\>
placed on the computers at Luther College in Decor;h for use by the
séhools in the Northeast Iowa Computer Network and at the Area 10
Educational Agency in Cedar Rapids for use by the schools in t§§£
merged area. One of the priorities in seeking diversity in pilot sites

has been to assess what populations can effectively utilize the compyuterized

delivery of occupational informationm. . -
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Inservice

Activities .

. A
"‘Objective: To provide inservice assistance to Iowa educatqrs:
" a. on thé' operation and effective utilization of

a1

bdth delivery mddes .
b. on, the implementation of an integrated career . ..

education curriculum.

-~

Q\ - .n.

Perhape the most importamt cﬁﬁponent of tlHe Career Info;mation

. System of Iowa 1is that of providing meaningful inservice activities.

Providing'occupationa} inform&&ion for exploration and career decisiop-(/)

making by students is of little value if the material does not reach

the students. Too often, when pecple have material that the§;are not

- sure how to use, the tendency'is to let it sit on a shelf to gather

dust This principle guided the CISI stdff ﬁd“develop a policy that no

subscription, i.e., needle-sort,deck, Leadar '# Cuide, etc., would be

a . -
" . . .

mailed to a parficipating school. Consequently, as decks came out of

&' ‘production, workshops on the utilization of the needle-sort deck and

. associated materials were scheduled for subscribing schools. When a<

school subscribes to the CISI services, a contacf person is identified
’ \

who takes responsibility for the effective utilization of the deck.
.

During March and April seven workshops were held in the following N

locations; ’ N
1. Carroll
. 2. Algona :
, 3. . Sheldon . S
4. Des Moines ' e
5. Marshalltown
L 6. Galmar .
. 7. Cedar Rapids

Each workshoﬁ'lhsted from 9:00 awm. until 2:00 p.m. with the group

eating lunch together. Most of the participants were school counselors; °

i
.however, very often the counselor would bring‘an agginistrator, librarian .

/

or a classroom teacher.




’ consultant. Commendably, this represented a cooperative intra—agency

. St : ’ &
. : . -11-

The following was the agenda for each workahop

1. overview of crst S T 2
27 'Operation of the needlé-sort deck : )
"3, Implementation of the needle-sort material into an
'CMtegrated careex education curriculum .
., 4. Demonstratioh 'of the computerized delivery of occupa‘ S
Efonal fﬂformation

~

A total of 107 CISI needle-sort decks were distributed through

ot « ak b

-

these workshops._ However, there were orders that came-in after a”

‘e

given area workshop had been held and there were gome schools too far -

» . f
w . . P . v e o
: B
P <

from any dorkshbﬁ site. In these inétanCes, the materials were delivered

’

in person directly to the schogl. .A brief inservice program was provided .o

v
v

for the contdct person by, the CISI inservice conaultant or by another DPI

-

~ s

effort. A total of 39 subscriptions were delivered in this manner. .

.

In addition’to the ipstallatlon. inseryice workshops, the CISI .‘\‘
. LY * X -

staff made 27 presentations throughout the state during the year’. - These . :
programs, usually iasting‘two hours, covered a Wide range‘of populations. ,

- o N

The purpose of these sessions was to acquaint people with CISI and its

services and an orientation to the career education concept. The

» . EN ,

‘response to these presentations was very positiVe}and far ,exceeded the

n

expectations of the CISI staff. , i

There were two areas of concern frequently expressed at the various

presentations. Many counselors throughout the state indicated that

their districts wetre very concerned :70ut developing a comprehensive.

career education curriculum, K-12. owever, they expressed the need

-for much more in-depth inservice assistance. A second concern voiced

was the need for additional material, particuIarly for the elementary

level. Both of these concerns will be addressed in a later section of -

this report,

14
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Evaluation ‘ *

e

" In the-interest of providing the user not only a quakity product
g .

but one that was meaningfully responsive to real needs, the area of

‘evaluation-has been an important consideration. The CISI staff developed

a Career'?lanning_Questionnaire as a pre-test for students before working _

- "

_with the needle-sort deck. The first 100 subscribing schools were

. D i .
requested tp.serve as our sample and the questionnaire was to be administered

-

to 10% of the\e;fith and eleven grade students in-each schdol, In essence

the purpose was tO*éf eﬁplwhether studeants felt they needed,additional

- RO
S \

< Nonath 7y . -
occupational informati%ﬁa\-Fifty-seven schools returned completed ques-
tionnaires with a total of~837 student responses The results were very

enlightening. Ninety-five pef%ent of the students indicated they wanted

.

gome form of additional occupatioﬁ&%‘information. Seventy—six percent ‘
3 N \ » . ’
of the students indicated they would Like assistance in making career

V\yi"‘ .
decisions (see Appendix .C for a copy of ghe Career Planning Questionnaire

and the percentage of student responses%to each item).
A post-test will be given to, the same popuJa;Son next spring ih an

effort to determine student attitudes toward the Cfﬁglneedlersont deck

as a delivery mode, the usefulness of the occupational information and
its effect on their career~decision-making process. A siﬁllar type
of questionnaire will be developed to assess students on the same

. . ~

factors as they relate to the computerized delivery of occupatiodnl

information in the pilot sites.




Priorities tor FY 76
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-

can complement the total DPI effort.

The GISI wtaft has iden.ified several areas that will be high

priorities tor FY 76. The first {s to be sure that the 50 "profesadonal

occupations are ready for inclusion in the deck in September. - Another

priority is the development of materials for use by students in elementary
. 4 .
schools. The focus of these materials will be on an awareness of the

-

world of work rather thpn information about specific occupations. The

elementary deck will focus on the fifteenJ.S. Office of Education occu-

4 .

. ¥
pational clusters. The deck will attempt to describe for the students .~

el -

the relationship among jebs on the basis of characteristics, i.e., "pe¢ble"

occupations, "data' occupations and occupations dealing with "things".

The elementary materials will include a Leader's Guide to agsist teachers
and counselors in using the materials in the classroom. Plans call for
placing the needle-sort deck in three special education settings to

determine the feasibility of using these materials with special populatiohs.

‘

Next yeaf, the CISI staff plans to cgnduct a series of follow-up

workshops throughout the state for subscribing schools. One of the

- -

purposes of these workshops will be to deliver| the elementary materials

and explain their use. Consideration is'being\given to providing

i
extensive inservice on the development and implbmentationvof an

integrated career education curriculum. Howeve \, dnclusion of this

ek,

oW
inservice activity will be dictated by the direcgion of the DPI plan for -
|

statewide career education workshops. It will only be provided iff it v

+ B ¢ =
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There are two primary objectives which have been established by

the CISI staff:

1. To provide the needle-sort deck of occupations to every
secondary school attendance cénter ig the state of Iowa,
to every‘Area Education Agency, to every Area School,
to every college ‘and university, to every branch office
of the Iowa Employment Security Commission and to any
other educational or social agency where people may
benefit from its use. )

- 2. To make availaple the computerized delivery of occupa-
tional information to the populations enumerated above.

/ . ! .
.

' The realization of these objectives is’contingent on many factors.

Any potential user of the needle-aort deck must be willing to commit

the funds to purchase a microfichg reader for viewing the occupationai'

information. There is also the annual cost to the subscriber for an

t

updated product. Consideration %s being -given to a one-time user -
subscription payment, proof of microfiche reader availability and
assignment of a local CISI contact/coordinator, and the DPI commitment

would be to provide the system updating on a continuing basis at no

-additional’ cost.

A vendor has been identified and a purchase order has been let
for 1000 needle-sort decks to be produced in toto (printed, punched, .
notched and collated) on a substantial plastic stock (present decks are

on a heavy paper stock). This production consolidation will permit

virtually immediate delivery of a high quality, long-lasting product

. to CISI subscribers.

Conversion to .this system praovides an additional advantage. The
user would still do the needle-sort manipulation with the gard deck, but

the aperture with the occupational descriptibn’would no longer be on

17
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each card. Rather, allﬁof the occupational briefs would beAen 4" x 6"
microfiche arranged alphabetically by cluster. This is consistent e
with the Post-Secondary Educational Opportunities Microfiche Deck format.

In the near future, the:CISI staff will be able to access the coM

(Computer Output Microfilm) facility in the Comptroller's office to
produce all of the occupatioﬁal information on microfiche. This is
especially important because of the ongoing need to continually and
“rapidly update the information. This process will mean that ;s quickly
as changes are tyPed into the computer program, updated microfiche can
be generated and distributed t; all the subscribers.

Certainly, the statewide implementation of the computerized
Jdelivery is a much more complex endeavor. First, it will be necessary .
to have a statewide computer network or a system of smaller networks
covpering the state. To achieve this will require substantial commit-
merits of funds and the cooperative planning of many agencies. It is
importént to recognize that the .computer network(s)kwould have ; great many
épplications in addition to the delivery of CISI data. These includé
student scheduling, budget preparation, financial accounting, grade

reporting, instructional packages and providing information on employment

openings throughout the state. . ' ~
—
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Summary
This geport has,outlined the exciting but challenging initial
e year of the Career Information System of Iowa. Students' need for
current, levant occupational information and assistanoce in career
decision-making is clear. The challenge will be always to deliver
the ‘produ¢t and assist students most effectively. At the same time,
it is impgrative to provide educators vital assistance in their efforts
to build finstructional programs which are responsive.to the career develop-

ment needp of students. The CISI staff -is committed to participating

# fully in fthe efforts of the Department of Public Instruction to fulfill

~#ﬁs vitaj leadership role. '




-
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State of Iowa a
DEPARTMENT OF PUBLIC INSTRUCTTON
Career Information System of Iowa
Grimes State Office Building \
Des Moines, lowa 50319 ’ \

® i

Career INFORMaTION SysTEM ofF Jowa (CISI) LIST OF SURSCRIBERS BY AREA
YEBGED ABEB | -—— Total - 9 subscribing schools

AtLamakee Community Scheools - Waukon High School - Waukon

Eastenn Allamakee Community Schools - Kee High School - LanALng )
Edgewood-Colesbung Jn-Sn High School - Edgewood .,

Garnav Lo Jn-Sn High Schook - Garnavillo

Howand- Winneshiek CommunitySghools - Crestwood High School - Cresco
Man-Mac Sn High School - McGregon

Newtheast Towa Community Action - Decorah

South Winneshiek Sn' ﬂ&gh Schoof - Calman

Westean Dubuque Comman&tj Schools - Aquin High SBhool - LaAcade

'r

MEBQED_ABEA_LL ——-— Total - 5 subscribing schools

(Clean Lake High Schoof - CLean Lake

Garnen-Hayfield High School - Garner o
0sage High Schoof - 0Osage '
St. Ansgar High School - St. Ansgar :

Woden-Crystal Lake Jn-Sn High Schooﬂ - Crystal Lake

MErGED ARgA [I[ --- Total - 10 subscribing schools

~ Atgona Hdigh School - Algona

Awnolds Park High School - Arnolds Park
Ayrnshirne High Scheol - Ayrnshine

Clay Central High Scheof - Royal

Emmetsburg High Schoof - Emmetsbung

Everly Sh High School - Everly

Graettingen Jn-Sn High School - Graettingen
Hannis - Lake Parnk High Schoof - Lake Park
Ruthven H4Lgh Schoof - Ruthven

Spencen High School - Spencer

v

BEBQED_ABEA_ly_——— Total - 10 subscribing schools

Central Lyon Sn High School - Rock Rapgdé
Floyd Valley High Schoof - Alton-
Geonge Jn-Sn High School - Geonge
Hantley High School - Hartley

Marcus Commwility Schools - Marcus
Pawll.ina High School - Paullina

Primghan High Schoof - Primghan

Sheldon High Schoof - Sheldon
West Lyon High School - Tmwood

Sanborn Jn-Sn High Schoof - Sanbenn [///,“
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&B@E&AREA_M - Total - 20 subscribing schools

v Jn-Sn High Schoot - ALta @
Ralmond Community High Schoof - Belmond
3 oone Valley Jn-Sn High Schoof - Renwick o
Marncon High Schoof - CLarion )
‘Fagle Greve High Schouf - Eagle Grove
Crdt Greene Community Schools - Grand Junct&dn High Schoof - Grand Junction
HamboldteHigh School s Humboldt
Lake City Community SchoatA - Lake City
Lake View-Auburn High School - Lake View
Launens High School - Laurens ‘
Manson High School - Manson : .
Odebolt-Anthun High Schoof - Odebolt
Pocghontas High Schoof - Pocahontas
Praindie High School - Gownie .
Sa¢ Jn-Sn High Schoof - Sac City -
S&oux Rapids High Schoof - Sioux Rapdds v
7 on High School - Jewell . » :

Wft01m‘Lahe Sn High School - Stonm Lake

Stratfond High School - Stratford
Wall Lake H&gh Schoo( - Wall Lake

MEBQED_ABEA_Yl."_ Total - 9 Subscribing_scﬁools

. Beaman Comrad Jn-Sn High Schoof - Conrad

Gaupin. Sn High School - Gauwin

Hub?aﬁd Jn-Sn High Schoof - Hubbard
Falls Sn High Schos¥ - Towa Falls :
ha£€fown Community Schools - Marnshalltown
ﬁ Tama County High School - Tama -

Sout Tama County Jn High School - Tofedo

Steamboat Rock High School - Steamboat Rock

Union-Whitten Jn-Sn High School - Union g

'ERGED AREA VII --- Total - 8 subscribing schools

" Dunkeston Jn-Sn H&gh Schoot - Dunkerton

East Buchanan Community Schools - Winthrop
Grundy Centern High Schoof - Grundy Centen
Independence High School - Independence

- Janesville High School - Janesville

Nonth Tama High School - Traer
Sumnen High Schoof - Sumnen
‘Waverly-Shell Roch Commun&Iy SchooEA - Wavernly

y
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MERGED AREA X ——- Total - 10 subscribing schoels S

Betlevue Hagh School - Bellevue
Bennett Jn-Sn High School - Bennett
Central Clinten Community Schoolf - Central H&gh School - De Witt
' « (Cnton High School - Cluinton
Davenport Community Schools - Smant Jn High School - Davenpont
Davenpont Community Schools - 1.M.C. ‘V%cat&anaﬁ Centen - Davenponrt S
Durant High School - Durant :
Lost Nation Jn-Sn High School - Loat Nation
Nontheast In-Sn High School - Goose Lake
West Libernty Sn High Scihool - West Liberty

;o ‘\
. YIEBGED ABEA X —~- Total - 12 subscribing schools

Amana. High Schoof - Middle Amana
Anea X - Jodnt County Schoof System - Cedan Raﬂédé
Cedan Rapids Community Schoofs - John F. Kennedy High Schoof - Cedar Rapids
Cedan Rapdids Community Schools - Pupil Pe&Aon%g% Services - Cedan Rapids -
Tewa CLty Commundity Schools - CiLty High Schoo Towa City
Towa Vallfey Jn-Sn High School - Marengo
Kinkwood Community College - Cedan Rapids
Lone Tree Jn-Sn High Schooﬂ - Lone Thee
- Marion High School - Mg
Manidn High School - M
Nomway High School - Ndnway
Wdshington High School - WaAh&ngton

2

MEBQED_AEEA_&"_ 'Total - 40 subscribing schools

AEA X1 Media Centen - Ankeny

Ankeny Community Schools - Neveln Jn High Schooﬁ - Ankeny

. Audubdn High Schoof - Audubon

. Bondurnant-Farran Jh-Sh High Schoof - Bondurant:

Bocne High School, - Boone

Carnoll High Schooﬂ - Carrnoll .

Dallas Community High School - Datlas Certen :

Des Moines Independent Community Scheofs - Wilson Jn High School - Des Moines
Des Modnes.Independent Community Schoo Hoyt Middle Schoof - Des Moines

Des Moines Independent Community Schoo Handing Jn High Schoof - Des Moines
Des Moines Independent Community Schools - Irving Jn High School ~ Des Moines
Des Moines Independent Community Schools * Franklin Jn High Schook - Des Moines
- Des Moines Independent Community Schools - McCombs Jn High School - Des Moines
Eaﬂﬁh Jn-Sn High Schoot - Earlham - : .

Q?n “Sn High School - Exina E

OLﬂbenI Jn-Sn High School - Gilbent i
Glidden-Ralston Jn-Sn High School - GLidden
-Ghand Community High Schoof - Boxholm
intenstate 35 High School - Thruro

Johnston Sn High School - Johnston

1=

t
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MeErGED AREA XI --- continued

° Knoxvidfle Sencon High School - Knoxville
Manning High School - Manning
Martensdale-St. Marys Jn-Sa High School - Ma&tenbdaﬂe
Maxwell High Schoof - Maxwell )
Minge Jn-Sn High Schoof - Mingo
Nevada High Schoof - Nevada °
Nevada Jn High School - Nevada
Newton Community Schools - Berg Jn High Schoof - Newton
Newth Polk Jn-Sn High School - Alleman
Panonra-Linden High School - Panora
Pradinie City Jn-Sn High School - Prairie City
Roland-Stony Community High School - Stony City
Saydel High School - Des Moines '
Simpson College - Upward Bound Program - Indianola
 Souwtheast Polk High School - Runnefls -
Stuant-Menfo High School - Stuant
inbandale High Schoolf - Unbandafe
Unbandale Jn High School - Urbandafe
West Des Moines Community Schools - Valley High School - West Des Moines
y-J-B High School - Jamaica

VMERGED AREA X]] ——- Total - 4 subscribing schools

Chenokee Community Sehonls - Washington High School - Cherokee
Ida Grove Sn High Schoof - Ida Grove

Haple Vatley High School - Mapfeton

Remsen-Union High School - Remsen N

IfEBGED ABEA xl || —-—— Total - 5 subscribing schools

Gtenwood Sh Hagh School - Glenwood
Hamburg Jt-Sn High Schoof - Hamburg
Hailan High School - Halan
h Nishna Valley Jn-Sn High School - Hastings
Sowdth Page Jn-Sn High School - College Spiings

MERQELAREA_XIM _— Total -~ 3 subscribing school's
Creston Community Schools - Bunton Jones Jn High' Schooﬂ - Cneston

East Undion Jn-Sn High School - Agton
New Market Jn-Sn High Schoof - New Market
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VERGED AREA XV --- Total - 12 subscribing schools

ALbid High School - Albia

Candinal High Schoof - ELdon

Centerville High Schoof - Centerville
Chaniton High School - Chariton

Faingield High School - Fairnfield

Indian HiLLs Community College - Ottumwa
Keota High School - Keoia

Nonth Mahaska Jn-Sh High School - New Sharon
Oskaloosa High School - Oskaloosa

Ottumwa High School - 0ttumwa '

Wayne Community High School - Conydon

Way?e County School System - Conydon :

MERQED_ABEAM —=~ Total - &4 subscribing schools

Danville Jn-Sn High School - Danville

Fort Madison Community Schools - Ft. Madison High School - Fornt Madiso

Keckuk High School - Keokuk
Mount PLeasant High School - Mount PLeasant

“

SUB§§RIBEB§_QUI§lDE_lQNA.“‘ Total -s1 subscribing school

Lincoln Public Schools - Lincoln,*Nebraska
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CISI CorpueR UsaGE STATISTICAL SRy
FesRuARY 1, 1975 - May 31, 1975,

.ﬂ

A
"CISI PROGRAM WAS ACTIVATED 1139 [TIMES DURING THIS PERIOD.

. . - ' v
ToTAL TIME IN MINUTES | , TOTAL NUMBER OF USERS
13,315 ' ' 515
AVERAGE PROGRAM TIME PER USER ' o 1
» 25.85 + \
‘ )
COMPONENTS USED.
/ J
Hewo  Quest  HowMawy  Cianee  Backwe  List  Wy-Notr  InFo
221 E 375 313 \211 f07 228 150 507

Y

DESCRIPTION”  EDUCATION  BiBLIOGRAPHY  CLUSTER  ATTRIBUTE  BATCH
798 » 380 . ,226 ' 7.3 . 11 238

START-OVER FINISH Stop

20 #4170 649

) . \\
‘ : Ten OccupaTions MosT INQUIRED Asout
_ b
Occ # - TITE o INQUIRIES
' ' 7852  BARTENDER : | 41
"% 4734 PHOTOGRAPHER | ' T4l
e " '3 9416 POLICE OFFICER ‘ “ 36
' % 6144 TRUCK DRIVER . _ 36
S 4127 WILDLIFE & CONSERVATION TECH 33
.6 1615 ACCOUNTING TECHNICIAN 32
Y7 1412 SEERETARY 31
8 9874 PROFESSIONAL ATHLETE | 30

27




\ .
CISI CoMPUTER USAGE STATISTICAL SUMARY 2

. FepruAry 1, 1975 - Mav 31, 1975
Occ # TITLE o INQUIRIES
9 1684 COMPUTER PROGRAMMER v . 29 ‘
;9 &164: FARMER " 28

Ol=Yes = 0l=No 01D  0I=DK  ToraL

244 181 126 58 576

2=Yes 02=No ToTAL

26 546 572

,03=Yes‘ 03No | ToTAL

3 559 T 542 Ty

14

OU=ARO3  O4=PROG  OW=AR20  O4=AREA  O4=IOWA - OHW  OWUS - TotaL

. 0 0 0 0 162 ) 81 324 - 567

05=M  05=MSC 05=SC  05=SCR  O0RWR 0P TotaL

79 84 48 - 110 29 212 562
06=IN 06=0UT 06=\P ToTAL " : :
112 80 368 560"

074'EN 07=W0 07=\P ToTAL

135 83 354 572

4o S 0B 0o O8Fok  OBw  TomaL

32 146 65 86 107 125 561

G OHFG 0P WK ToTAL

147 333 36 45 561

RIC 28 3

Full Tt Provided by ERIC.




06 10<CF6

121 VY
11=WG 11=VFG
106 299
12=NVG 12ANRG
184 277
13=GVG' 13=GFG
194 - 303
- =Yes . 14=Nor
165 187
15Yes  15Not’
261 146
" 16eYes 16Nt o
175 214
17=Yes 17=NoT
288 122

18Yes ¥ 1&Not

216 139
19=Yes,  19Not

227 171
20=Yes - 20=Not

270 165

CISI CoMPUTER USAGE STATISTICAL SUMMARY

Fepruary 1, 1975 - May 31, 1975

10=CFP
" 58

11=VEP

102

12\FP

86

. 15=6FP
\‘/
- 26

14-NP

181

123

16

135

17=\P

114

S
18P

161

19=\P

123

204P
8

10=CDK

49

1=K -

31

14

13-GDK

11

ToTAL
533

ToTAL
530

ToTAL
524

ToTAL
524

TotaL /
516

ToTAL

sl

- ToTAL

519

29

ToTaL
555

ToTAL
538

ToTAL
531,

ToTAL
534 -
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"CIS] CoMputER UsAGE STATISTICAL SUMMARY
Fesruary 1, 1975 - May 31, 1975
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. CAREER PLANNING QUESTIONNAIRE
.

hoo o . Grade: _ . Sex:» _ M oy
TOTAL RESPONSES = ‘)37 .

1, Which ot the following sources have you used to find Information about certain
careers? )

%70% a. Discussed jobs with my parents, relatives or fgiends.
' . 277b.- Talked with workers in jobs. -4

3T Talked with a teacher or counselor about my als. interests, and
" abilities related to possible jobs.

36%d. Read a job description in the library or &u%éance office job file.

[27%e. Other (please describe) . s

017, I have .not yet tried to find information qﬁout cervtain jobs.

7
2 Have you chosen a specifid career for yourself?&f\
YES, because: '
30% a. It is what I wanted to do with my life.
154 b. The salary will be good. )
37%c. It relates well to my interests and abilities.
1274, The job offers opportunity for advancement.
IT7e. The amount of training is about right for me.
057¢. Other (please describe)
NO, because:
v 09%a. It is too early to decide.

037b. I am not interested right now. %
25%c. I want to get morg information.
0974. Other .(please describe)

'3, What kind of careex informarfon do you think you need?

19%a. Information about mare jobs. .
427b. More information bout ‘specific jobs. .
507 c. Information about jgb preparation and training.

3474. Information relating my strengths and weaknesses to particular jobs.
05%e. I don't need more career information.

4, Various jobs require different amounts of preparation and training. {n which
types of jobs are you most interested? “

' 38%a. Those that require up to two years of training after high school.
33%Zb. Those that require up to four years of training after high school.
12%c. Those that require more than four years of training after high school.
217d. Those that require no additional ‘training.

5. Many stydents would like more information about specific jobs than is
general4y available. -What additional information do you feel should be
available? _ . ) \

51%a. What is done bn the job. 58% e. Training requirements.

I5%b. Where the job may be found. 497 f. Where to get the training.
417 ¢.  salary. 43% g What the employment possibilities
3574d. Advancement opportunities. are.
i 03% h None.
6. Would you like more help in. learning ways of arriving at better decisions 3
) concerning your future career? 32
Q ‘ w ® ¢
| 76%YES ~ 15%NO  *THESE PERCENTAGES ARE ROUNDED TO THE NEAREST WHOLE NUMBER.

AN
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Summary of CISI Product Sales for FY 75

'
i

As of June 30, 1975, CISI has 158 subscriber agencies, i.e.,
institutions that have purchased at least one needle-sort deck and

associated materials. This summary reflects sales to these agencies

as well as sales of such things as additional Leader's Guides, extra

single print sets, etc.

. Item ' - Number Cost Per Item Total
,’ “:, -
Subscription . 165 © $60.00 $ 9,900.00
Extra Needle-Sort Deck 1 30.00 30.00
Print Set (10 copies of each brief) 42 ~50.00 2,100.00
Single Print Set 1 5.00 5.00
. User's Handbooks - Computerized 200 .05 10.00
. « - ‘User's Handbooks - Needle-Sort 14,900 .05 745.00
" Leader's Guide 3 5.00 o 15.00
. TOTAL $12,805.00
. .
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