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S

For-many years, Migrant farmworkers have silently travelled this nation's
back roads to harvest its crops. \fhjg migration - interstate and intrastate -.

has been a major factor depriving them of the continuity of services critical

to success 1n education and vocational pursuits. ,1\5

A major breakthrough occurreéf;ith the passage of the vigrant Amendment
4 .

to the Efemeqtary and Secondary Education Act 1n.]966. For the first time,
v federal fupds became earmarked for educatfonal Eérvic;s to migrant children:
As a college with'a strong thrust in teacher educat[én,.the State Univer-
sity of New York College at Geasseq became one 0% thé‘first;unfts,jn the
country to provide tnglﬂlzgﬁfor feachers‘éﬁ migrant chd]dreﬁ‘?n 1966. Chil-
"dren were transported from area migrant labor péépg to enfble'the teachérs to;

observe and practice effectivé teaching techniques. As close relationships

‘déveloped wtgh‘the families, thé(desperate needg qf tpe older yé&th and
adults for educational “services became evident. .

. Thus, a varigky of prograﬁs designed to help bridge educational, and other
‘I;’ gaps ;ﬁ¥#;red by the families were inftiated. .Thi gui&ébook ;B? he develgp-
ment af an 1n-cam;‘1earn1ng program for migrant rmwdrkerg is bresented to
motivate those who seek effective means for reaching this mobile pdpulation. - ‘
The suggestions contained herein are based upﬁn the Geneseo Migrant Center's

experiences with Algonquiﬁ Indian; Black, Caucasian, Mex1£;a American and

4
- - \
Puerto R®an migrant workers. .

L - -

The Center would appreciate learning about any mddjfications and/or ad-

F

ditional ideas from those who us& the guidebook to implement their own pro-

ms.
gra \ o
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GENERAL GUIDELINES.FOR THE DEVELOPMENT OF AN IN-CAMP LEARNINGIPROGRAM

TT—"FOR MIGRANT FARMWORKERS




CHAPTER 1
N :
OVERVIEW '

: i
Program Rationale ’

Programs‘evd]véZ:;h:sipogge td‘spedific needs. ﬂn In-Camp Léarﬁjng ‘Pro-
gram shbu1d meet the pec1f1c needs of the out-of schoo1 youth and adu]t‘pgp- }
ulation of migrant fanuworkerg. Oder youth oftentimes are pot abTe go par-

’ ticipate ;n school educational progtéms because they are needgd to wérE ip

the fields «to supplement the family's meager income. Despite the existence

of educational programs.for the benefit of the rural adult population, the
particular handicaps of migrant 1ife frequently prév@nt migrants from knowing 1
about or becoming involved -in them. Direct services delivered to mi@raﬁts in

their 1iving environment present an effective method for assisting them and
- Vi
their families in. coping with al) aspects of life - éahsation, health, nutri-

]
tion, etc. , ’
4

The variety of ethnic and cultural groups comprising the mib?anx.stream 4 ."
in New York State also reﬁuires that programs developed are sensftive]y o
structured SO as to remain responsﬁve to the deferences, needs and interests

‘ﬁ
of each grqup These needs, however, cannot be observed or undbrstood from

g

°3far - it is agpin direct and very cdose pgrsona1 involvement in the 1ife as s T ‘
it 1s lived that gives each camp or droups 1ts particular flavor, and each 1
program conducted there its 1ngv1dua1 focus. How much ea;fér it is also, . .
to effectively commun1cate'ﬁ1th,'dﬁderstand and help the pe#%on who'1s at

least re]axed and "“at home," réther than feeling uncomfortable outside his

own environment. It diminishes gs well the need for {ransportation, which “\M\

the migrant so rarely hasﬁavailable to. him. . N

The primary intent of an In-Camp Learning Program is that of education.
1 .

~
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However, other areas such as health and social services wiiT have to.be ad-
dressed in order to achieve a conducive learning environment- The va}iety

of camp activjties and energy expended by program staff on other than_nar-

-

row]y defined educationa] ones 1s vital to the effectxveness of‘the pn:j;;P.

]

L

Proft]e - Migrant Farmworkers in New York State _
Y . New%Xerk State {5 a produetive farming.éﬁﬁ itdit orchard state and has
; for many years attracted migrent farmybrkefs during the harvesting and Pro~
\\\\ cessing season, June to November.- Tﬁe:}ntersfate workens regularly entering
'\ New York State number apperimately Q,OOOaéhq\:i:resent a variety of ethnic
f

ro \Quebec, Canada work pri-
R :

th cultural backgrounds. Algonquin Indians
LN ( 1 ,
marily on the mink farms in tQS\northweste#ﬁ part“of’the state.” Blacks and.

a small number of whites from madw suutheré states as well as Spanish-.

1

Rl Speak1ng\Me§1can Americans from Texas and Florida migrate north to harvest
- the- fruit. and_vegetable crops A large Spanish-speaking population from <!

k)
Pue, Rico comes into the state during peak season to work in the agrlcu1~\
kS

tural processing p]ants while others work at harvest1ng or on the mink fur

41

farms. . i ‘ ) ") .

.The migrant farm labor system draws from the pqonest, most 113-repre-
sented and isolated groups of people in the United States. Constant.move-

ment prec]udes their ever establishdng permanent residencywqr becoming an

integral part of gny community. A migrant family may move from two to

‘eleven times a year as they follow the harvest season’from state to state,
. ' . : F
or within a state.- They sufggr discrimination educationally, socially,

physica]1y&and‘economically n their working for the growers and crew lead-
ers, and in their limited contact with the community. Their problems are

'\further extended due to basic unawareness, on the part of most of the mi-
} . " " . .

grant pobulation, as to their legal rights and the services available to
L - 13. '

6




thein. Nithout much needed educat1on, there “is, then 1ittle potential fo; per-
- sona1 or occupat1ona1 deve]opment beyOnd the 11m1ted yet sk111ed world of
migrant farm labor. _,“ ) T - -
One of the severe'preﬁlems of m1grant ¥{fe is that of health. Compar-
ing this populat10n with the nat1en as a whoTe, it suffers the greatest

deprivation 1in terms of ‘diet, ;aﬁqtatier~housing\and health services. The . ¢ =

occupational hazards of agrlwylture also take their tol1l each year in health

; and 1ife among our nation' $ m1gran;s ] _ ‘ T , :
/l
A migrant 1§fusua1?y cr1s1s or1ented in terms of h1<\32n health and

t&hat of h1s fam11y One cr1taca1 step that might alleviate the danger of
th1s ]ast-minute ca]] for heTp is hea]tﬁ educat1on Preventive medicine 15 gen-

era11y unknown in m1grant,JifE, and education in th1s area coqu do much, to

felieve the prob]em a - : i ‘ R

A
o

The" lack of public or private transportation on the back roads of rur-

al cou%t1e§ promotes real isolation - from community and interaction, and

T

from hea1th and other available services. It prevents 65 well their par-
N
t1c1pat1qn in exist1ng Adult Basic Education or 1iteracy prograﬂs, so poten-

-~ tially benef1cial to the migrants' particular needs.

The gap in continuity bf educational services is a reality felq/;;;young .

and ;eu1t migrants a]ikei Ninety per cent of- the children of migrant farm-
ﬂbrkersiarop out of school. Read1ng:aamong other skii]s, is usuaify tﬁo
grade levels beh1nd and the children may attend as many as eleven different
schools in the course of one school year. This loss of continuity - academic
and social - for the develoh}ng child qﬁite naturally leads to a frustrating

learning environment and a less-tha -positive self image. Very early the mi-

grant youth turns from the classroom to the field where he 1s among-friends :
and family. ’
The adult migrant who does seek additional Pra‘ln"!ng or educat'l%n in or-
- 14 7 |
7
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der to move himself and his family out of the migrant stream, will quite
. i

a

~a

often experienee the same frustrations as his children. ' He may in time' take

i

1

three basic auto mechanics’ courses, for example, at three .separate community
+ -y

“ .
v .

centers, but there is often no interaction, cooperation or progressive eval-

o

uation émgng'them to a110@ him to. woﬁrﬂ%oward a gaal that is real avail-

"

able. The‘éoordination of training opportunities among the states is vir-
Ld B ’ _;7

tually non-existent; thus, the migrant's chance for compietion of a program

is minimal. '

<

In New York State, as across the country, mechanization is causing many

migrant farmWorkérs to iode their jobs. Without an education or occupational
. ‘ - - a .

ining, these people haye very Tittle ﬁhoicé_pf a future. As the number of

emp loyed migrant farmworkers décreases \annually, it is imperatdve to provide

the education and/or trdinin

that. these youth and adults Effd to maintain a

productive and independent T1i

AN




CHAPTER II . //#
PROGRAM DEVELOPMENT . ‘ -
. Planning ’ ; . . 5_1..-K :
- .
, From the initial stages of planning for an In-Camp Learning Progr"am, it

is 1mperat1ve to 1nvoTve local schools, health and social Service agency ‘per-

~ -

sonnel, the Bureau.of Migrant Education census takers, fund1ng source represen-

LI

tatives, and othey individuals or agencies.to share concerns and to provide in-

put for the development of the program Also, the'program director ehould meet "
I
with the Toca] Growers ' Assoc1at1on to exp1a1n the programfs) .planned* for thé
- % )
coming season and to sélicit input or recommendations from them. .

Involwing persons such as those deScribed above, and others, will aid the
program director -in the development of a comprehensive program by becoming

aware of all services’%nd facilities avai]ab]e for tge benef1t of migrant fanm-
‘n
worker families (i.e., Sickle Cell Association conduets. free sick]e cell anemia
g i
- testing, a disease common ameng blacks) Sound work1ng relationships must-be

™,

_:estab11shed with reiated agenc1es and groups to assure a smooth running and

effect've migrant progr&m. If coordination.-takes. place in the initfal stages
nning, the farmworkers will receive maximum service and benefits from
the time of theirna;rival until they leave the state at the end pf the season...
.Another important st:pf A plannin n-Camp Learning Program is to iden-
tify and lTocate. the migrant camps to be served and determine who owns or op-
erates them. Migrant camps -are often very isolated inLrural areas andédiffioult
to 1oEate (For a list of all registered Department of Labor camps in New York
State, see Append1x A).
Another essentialaaspect of program déveioment is to become tnorough]y

familiar with current and pending Tegislation affecting mﬁgrant farmworkers

(food stamp and Medicaid regufations, minimum wage standards, sanitary code,

etc.). i . DA N ¢

"




). Program pJanning}meetings should inc1ugi fofpation of all Specific‘p01F
. icies and procedures sucl\' as: A l .
1. determination of Qrogram servite area and popﬁlélion
‘ 2, leducati0n§1 curriculum
~ 3. supportiye services
"4, hiring procedures ‘ - y
o . 5.' staff policies and procéﬂur?s .
NI 6. testing and gQa]uat{on techniques E

-

§-These meetings should be held regularly (i.e., once a month), beginning
‘ "as early in the‘non—miérant.season as possible. A narrative and buéget
should be submitted to thebapprop%iate funding agency (Division of Continuing
EducaEion,JBureau of Migrant'Edﬁcation or othér appropr}afe agency)?as far in
advance of the beginnipg date of the program as possib]et Personal contﬁct
with a representativé of the funding source may expediée processing of the
proposal. ' o _
Once funding approval has been received, the program director and plan-

ning groub should, focus on selection and training of staff, development of

materials, camp recruitment, etc..so that the program can get off to a

smooth, start as soon as the first migrant crew arrives.
o s
Staffing and Scheduling

_ Effectively stafffﬁg an In-Camp Learning Program is one of the most im-
'portant aSpegzz\pf its implementation, since these people will be affecting
the Tives of the farmworkers they yi]] be teaching.
The size of the staff is dependent upon the numbe; of people to be sé;v-
ed, and the amount of funding. A program staff consisting of a director,‘as-
sistant director, secretary, teachers, tutors, migrant aides, and volunteers

mawae modified to adequately handle all responsibilities related to the pro-

gram. The number of teachers, tutors, migrant aides and velunteers will, of

&
10

17 _ ..,
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.'f,gqyrseg depend on"the number of camps in the service area and needs of the
.'\; D Pe%p1e‘1n the camps. 1t is suggeeted that at least two teachers_(preferab1y
i one male and one female) be assighéd to each camp. Tutoeﬁ; Tigrant aide§
. and vblunteers should be brought in as 1neividua1 and camp needs are assess-

ed’Ly‘the teachers and program direelor.

Before any staff actually go into a migrant camp to teach, it is con-

sidered courteous for the program directur to introduce the staff to the ap-

-propriate grower. Growers like to know who 75 working with the migrants in
their crews. Also, before actual teaching responsibilities commence, In-.
Camp Learning\frogram staff §h0u1d be provided eith Identification Cards 50
that they can easi‘b' be iden'tified with the In-Camp Program and not confused

with representat1ves of gther agenc1es or groups. e

l
“u

Teach1ng time fortan In- Camp Program usually takes place in the evening
hours when the workers have f1n1shed their re5p0n51b111ties to the gQrowers.

The program is not meant to compete with .the farm work of the migrxﬂts,

#

which 15 the reason they ‘are in New York State. A suggested schedule for
each team is to teach three hours per evening, three evenings per week. The

specific evenings and hours will depend upon the individual schedules of the

v,

staff, and mere importantly, the needs and desires of the migrants in the

. A
camﬁ;. No one arbitrary schedule can be applied to all camps. The best
~scheduie is the orde most mutually convenient to the worker, crew Teader and

teaching team. 1t has been found that rainy days are often good- times for
' . . / .
\\ for the teachers to work in the camps during efday rather than evening, .
- - = -
because it provides alternative activities for the workers. However, this,

- LY

like any change in the teaching or staffing schedule, should be cleared

-

through the crew ‘Teader and with ‘the program director. It is also important

]

% W .
for teachers and tutorsf?b notify the workers in the camp.in advance if for

some reason their teaching responsibilities cannot be met. é!,g’p
o ‘
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Tutors can be higzght into the camp.depending upon the specifie needs
as assessed by the teachers-and/or program di;ector. The tutors may be‘
trained to provide reading instqpttion to ehults, and meet ethen individual
gducational needs ofﬂthe workers. | g

The use of paid migrant aides helps assure success of the In;ﬁamn'Pro-
gram. It has been fgund that by choosing a worker in,each camp as an aide

{after very caretwfstsessment and mak1ng su?e no toes are stepped on) both

the teaching staff and the other workers in the camp will benefit. The a1de
can a1ertfthe rest of the'camp if there is a'cﬂlrge in plans for a Spec1f1c
evening, can be trained to set up and take care of sma11‘equ1ﬁment kept in
the'?hmn for instructional purposes (sewing machines, overhead and‘other
projectors, cameras, etc.) and can dssist the teaghers and tuters tn meeting
1nd§yiduai needs of the workers.

The use-of2001untaets as‘part of.thelstéff.een enhance the proéram‘in
meny ways. It is @mperative that the vo1unteers:are provided with the same
orJentdtion as the'paid staff. It.is 1mportant that they abide by all the
po11c1es and procedures that the n}id staff mbmbers adhere to. A misguided

-~

volunteer can cause many. unnecessary prob1ems See Appendix 8 for a sug-

-

ges ted Uo1unteer-ﬂpp11catlon Form that has proven. effective in screening po-

tential vo1unteers Y
Job- Descriptions
?5 Program Director _ . ' N .

The program d1rec{;f w111 y;

a. be resronsible for wr]ting hhe budget and narfative. '
- Y ‘ ] .

-i.

b. hire and’supervise the in-camp staff. .

c. recruit the migrant canips by talking with the growets and crew leaders.

-

d. plan agendas and organize orientation and~trservice meetings.

. -~
e. keep account-of all expenditures. ' *“J‘
.o & ‘ -
IR -
- b
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) /’~f.'.0rdér §upb1igs and materials. )

g. imp]ement and evaluate the objectives of the program.

. . h.. be re5p0n51b1e for the smaoth operation of the program. <
N - 1. write final reports. .
2. Assistént Director \ . .
B¢
. The assistant director will: s ’
SR . , Y N . i
. ‘ a. _aSSTSt the program direéctor with camp visits and supervision. ’

b. coprd1nate information regarding support;ve services to’ migrants -

’(hea1th, socra1 services, food stamps,

c. servg as 11a150n between the in- -camp st ff and: supportive service

_agencfes regard1ng follow-up of idertifiRd needs of the workers.
t

d. assist with the identification, interviewing and supervision of the

migrant aides.

, . \ . , .
e. deliver materials to the camps when necessarxih - .
v } f. 4ssist in conducting orientation and inservic ‘;Eetings.

3. Secretary .
N
@ The secretury wiTt:
A
a. type all correspondence ahd reports for staff

b.- be responsible for all standard office procedures (answeriﬁg \%k

te1éph0ne, hand11ng\§; referring requests, keroxing, etc.) to

"insure the smooth op ation of . the. program. , T
c. ‘Tike mﬁQuteé'at meetings when requested.
Fd
4, In-Camp Teacher - g .- ‘\E -
. 'The im-camp teacher will; - ¢ . e

L B ]

.- @. assess the individual educational needs of’ the workers, through.as-

AP

¥ , . LA .
z sociation with the migrants: in the Qaﬁnﬁq
K . ' h
., s
/" b. plan educational activities accordingsto the assessed needs. (s
v Pl - 1 tew !' N
Il ’ ; " o
. " {
> ) "3 i ' -7t
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6.

- In-Camp Tutor

. The in-camp tutor will:

d. ‘comp1y with all program p0]1c1es and procedures

In-Camp Migrant Aide | >

* The migrant aide will: .

. 1 “
, /e

c. 1dentify, with the assistance of other staff, a migranit aide to
assist with the -educational program.
d. supervise the tutors and aides working in his camp.

e. be aware of all educational, health, social servicesor othé?

supportive services available to the migrants, particu1ar1y}
the service area. ‘
f. refér any medical’, dental or social problems of the workers to
" the appropriate individuals or agencies. ‘ |
-
g. attend oribntatiﬁn and inservice meetings. K .*

h. comply with all program policies and procedures. 4

1. complete and submit to the program director any required forms

and/or repﬁ?}s. / !
s :

a. assist the in-camp teachers fn meeting the specific educational

needs of the WOrkers. oo _ - e
b. tutor on a one-to-one basis, utilizing ‘the LVA technique, any
_ " workers desiring to learn to read or write.

¢.. attend orientation and inservice meetings.

e. complete and submit %0 the program director any required forms

.

and/or reports.

i

a. assist the teachers and tq{:rs in any way needed (i.e., tutoring
on a‘ond-to-one basis, etc.
b. alert all workers in the camp when teachers are‘ﬂﬂ arrive, or of . fﬂ

any'changu'u$p1an9.
. . 14
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c. be responsible for any equipment kept in the camp for instructional e
., purposes. . i 2
\ ! B L]
"O_r1enta§jgn and ln'seui\(;g Activities .

-

“To assure effective and quality education for the workers, it 15 suggest-'-

éd‘that all staff {director, assistant director, secretary, eachers, tutors,

migrant aides and volunteers]wreceive a thorough orientation Yo“the program

before actual ‘operation begins, and also receive periodic-fnservice throughout

the duration of the pﬁogrqm. Following orientation, éséions, inservice meet-

ings should be conducted at 1east 6nce a moptfi during the pfog?am to assure -
- smooth operation of the program andeo discuss actual and potentia] probiems.
For instance the environment of a migrant camp éan be frustrating for a new
staff person trying to teach. He A%y have to compete with a blaring %ﬂke box, ' . 7
babies and <hi)dren crying, te1evﬁ§10n~5£ts, and many other outsid b0ises and
:’{:\_

activities. Discussions will alert the staff of these potential s uations

\

inservice meetings. shOqu be mandatory for sta (1nc1ud1ng v01uﬁteer5]
Kgégj1n scheduling eﬁiﬁﬁi.

"l -
To assure that all std?f attend.ai1 meetihgs, prior notice of scheduled meetings

and provide guidelines as to how to work in or around them L

The variety of teaching days and hours may catise prob

- "'
shou]d be given so a teaching team has the opportunity to notify the crew they
R A
areg working with of fhe chang n p]ans p . J*l
- . ~
The orienLation and insetvicd sessiops shou]d 1nc1ude review of*all as~ )

pécts of the program, 5pecif1 all

1. program narrat1ve agg-ﬁhwlosbphy

- - =

4, eachung materials and equipment .

"

staff responsibilities 1ncl?qding assessmen‘t,g}ann'irrg and evaluation

\j/ & procedures and-techniQues ) , k_,—




) o [
6. availability of supportive services and/or programs

7. use df migrant aides and volunteers 4
InQervice meetings should also 1nc]udé adequate time for staff inter-
action for problem solving and sharing of program and educational ideas. -
Each teaching teani should be aware of what %he other teams are doing in their
camps. .A team may want to replicafe or modify fhe activities'of another team
with the workers in their own camp,
Specific legal and health problems of the migrant workers cﬁn,be discuss-
ed at inservice meetings. It is recommended that resource people be brought
in tg diskués currént and pending legislation, local health and social ser-
vice regulations, and other‘appropriate infonnatjon. 4
The fbiTowi 1ist of resourcé people can aid iq_providing_needed tn-
service to an Ingilmp Learning PFOgrqm §t§ff: ) s ‘

1. adult education specialist

2. b11ingua1/bicultu9a1 education spécip]ist !
3. social services personnel
Py - 1 .
4. health care personnel
5. qgﬁues cﬂarifié?g:;;;s ialist
6. ptlanning and curri um specialist . ‘
. . ¢

7. migrant representative

. ' "8 grower » . _ B
T b média specialist \’ ’ §
| 10. migrant education speciplist ) ‘

11. other migrant program personnel t:>
é" Inservice ’mu?d also include actual demonstration lessons of éducationgi\ A Y

techniques that could be utibized with the workers. Practice sessions for the

\ teachers themselves can be v1dec;taped for discussion and self-improvement.

"After thezawaff has been.placed 1n Eﬁgranﬂ cpmps, the director's .ﬁ%
- ~ . - S

v

M




»

S -
L

S :
'““A\wgndfor assistant director's responsibilities do not cease: It is very impor-’
tant(to give the staff as much support and feedback as possible on their

teaching 5trategie$,1probiems, or other concerns. Teaching in a camp setting
i A

is much different than working in a school setting, and the staff may become
frustrated if they‘fee1 negiected in their camp by program administratiye" ¢

staff.f

3
—

: . y
The program director should also schedule periodic individual meetings

-

‘ ,
///yith camp staff to discuss any concerns, provide assistance in weak areas,
a

nd to assure communication and sharing of ideas among staff working in all
of the camps. o
3 .

Educational Component Planning

v

Many times adult migrant farmworkers have been turned off by structured

il

educati ﬂﬁfmgystems and are not motivated by conventional subject matter and
stratégies. There are many Unique characteristics of the adult Tearner which

must be taken into $cc0unt when planning an aduit educational program (see
Appendix D). It is 1mperétive for personnel working with migrants to take
the time to plan interesting and motivating ltessons fo meet the workers’ in-
divjdual needs. When planning activities for the‘workers, one should be sure
to include those in which the workers will be able to experience immediate

success .
An fndividual or group assessment by the teaching staff will help focus

on specific curriculum in response to the stated needs. The foTlowing should

-
' f

" be taken into account:
*

1. l;istacy rate among adults in the camp

: 2. age groupings for possible teaching
LY

3. math énq reading skil]s assessment of adults within the groups -

4. expegssed special-interests of any individual or group - music,

ar}t/s\l/gn& crafts, éports&vocatima] training, etc. : v
I/.'\

AN | LW 17
i\'\' e 24 1

]—

JAFuitext provid: ic P\
1




/ﬁ N | ' »

3

1 Y - o , _ p!
/ . 5. 1nd1v1dua1£hea]th, gene:;TtiEEEipg, sanitaticn and nutrition
: v o, T -

cond1t10qs
Proper asSEssment of the workers' interests and' needs will aid the staff
E%mt:u-kmg with them in pr0v1df“g“ﬁe3evant and 1nterest1ng educational experiences.
W An assessment 1nstrument (see Append1xE) can also give thexworketg an ijdea of
“academic offerings', and often serves as a means of "breaking the 1ce“1ﬁ1ﬁ1new
workEFs ‘
The compl/z10n of an assessment form by the teacher with the student will
a1s0 give the teacher time to 1nf0rma?1y observe and assess A sepsitive
,teacher can make much use of informal conversations to asséss an individual's
strengths, needs gnd abi1it1es.l
‘ P}ans‘shOUId be practical and‘have short range goaTs that can- be éCCQm-‘ ‘
t ‘p1s1hed fn \me/aength of the migrant seas0n'(appr0x1mately six months, from f
Jupe tg'NOveTPer) |
« To prOv:deg;he most effett1ve educat10na1 1ess0ns, the-fol1ow1ng 7teps
should-be taken:
1. Eath in-camp teacher, tutor,aﬁa migrant .aide should meet at
least once A week with a team'member des1gn;ieg as team leader. N
f 2. During each p]anninglsession, the following should be present:
a. team 1eade;?' .

b, in-camp teachers

¢. in-camp tutors

d. ,migrant aides (when possible)

e. .}hrcamp program director (when possib1e)‘ ‘ Stv
3. At each\meeting the fq1Towing should be discussed:rﬂ,‘
a. sStudent assignment
b. preé{ription and evaluation of student needs

€. student probltems . §
Z5
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////’ 7. A cdpx of the iessan plans should be submitted to the program direc-

»

- <

d. skills development activitiee - .
e. staff devefopment -

L

f. any other problem areas or concerns j ) e

4. At.each meeting there should be discussion of the camp situation so .
that any potential proflems may be avoided:or averted. %Qiscussion
of needed health and othef supportive services for the workers can

take place at the meeting to better coordinate actjv1t1es*?nd pro—

L i LLS
vide more compreh&nswve servijke ;/)pge workers. . ‘*"nh

- ;‘ . ':Ei

5. The team leader should be respondible for report1gg any prob]ems 0 RIS
the proggam,director. Also, any referrals for related se;vices
. shou1dﬁbe made by the team leader ﬁo the assistén%%Firecter.
6. Each in-camp teacher Sh0u1d meet with the m19r‘ant aide each teachmg

evening so the aide will feel comfortable w1th his reSppnsib111t1es

L 4

~1 and duties. Appendtx F provides a suggested,ﬂesson plan that could

be *completed Ly each tutor and teacher prior to'each work™ng evening.

tor for review and suggestions. The: nd copy should be used by

the teacher/tutor for reference when ¥achidg the lessons. 4
‘ 7
Fl 6 .
Audio-Visual Equipment and Malerials . g L.

Audig-visual matérials can be effective teaching'devices to use with mi-
grant fanwworkeré.lmﬂcwqygg, teﬂéhefs and ‘tutors should be careful not to use

A¥ materials as an éasy way out. As in all components -of the progrqm, careful
I

planning and preparation must 9o into the use of any AV materials.
Appendix & prov1des sugges tigns for, AV eqqument that will prove very use-
ful for instructional activities. For instance, a tape recorder ,or Voxcom can

provide:a unique opportunity for those students who are unable to express them-

selves proficiently in writiug‘;to develop or improve their Tanguage skills.

=i
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.Guidelines for Use of AV Media

4. _ . "

Always obtain permission from the crew leader before using such

e

—

eqliipment as cameras, videotape recorders, or tape recorders. \Ed-
'ucatjona] endeavors us}ng such équipment can easily be viewéd_as

i - somethiﬁg‘threaten1ng to a crew leader or grower unless thay‘

{g ' " thoroughly understand what the éba]s are. ‘

2. When returning a piece of defective equipmént,_it is helpful to

.. . 1

' ‘_h“_ﬁ‘HHH;““‘*HEEEEEE*a note on any piece-that is damaged or has mechanical prébQ\\

1ems,-$3“tha§ it can’ be repaired .before ip»is sijhed.out for use

=, "o o
oy . i
i

' again. ;%
3. .Return all equipment a %ﬁﬁ materials when they are dueé{o.qf not to

hinder others' chances of using needed materials or equ1pment

A f11m review form should be\23mgleted;f0r each film shown in the

: X camps {see Appendix H for ;hggésted format).” Th1§ will assist other
teachers in planning future 1es§0ns‘ - ;///’
- \
. . \
Using Film in Instruction
The uti]ifatiOq of fiims as instruciionﬁl medxg has proéen to be very ef-
’ }ective in the %fjffmp Learnin§ Programﬁﬁith the‘mia\ nt farmworkers. To as-
X \ sure:effectfve utilization of fi]p)yediﬁ in 1nst;ust10 requf?es cérefu] plan-

/e

ning on the part of the teacher or tutor. Films should be shown for a definite
purpoée and should contribute to attaining specifit 1ﬁstr§>tiona1 objectives.
'In;camp staff utilizing films as part-of their instructjon,sh uld:

1. Make plans for showing the film well in advance. Q\\\

2. Preview the film before showing to be sure the topic and\s\PJect

matter are appropriate.

3. Orient workeis to the film by researching thé subjeét area, anﬁ\hav—

ing informal discussions before the showing of the film.

20
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4. follow up on material viewed in the film with the workers: This can

. - include diécuésions} writing experience stories, going on field tFipé, .
. . _ : . . R oot . i o T
collecting or making cbjects, etc. '

5. As stated, films are‘gbod instructional media, but the teaching
staff must be prepared to meet the needs of those 1ndiv1duals not .

interested in the film by offering alternative activities.
. )

If proper p]ann{ng and the outlined steps are followed, films can do many

exciting things for the students, such as effectively presenting ideas involving
,.motion, bu{Tdiqg a common foundation of exberien;g, 1nf1uencing Br changing at- ‘

titudes, and proyiﬁing an enjoyable experiencé/;or all. - : _

\ T . / : . .

Recruitment , L N ) ~ % | ‘

Thelprogram director must obtain permission from the growers before pla;idg
any teaching staff in their cambsa While there is open access to migrant labor
camps, it is unwise and virtuafly impossible to operate an In-Camp Learning Pro-
gram without their permission. .

The Genesec Migrant Center has fouﬁd the following steps to be effective in
reﬁruiting camps and obfainihg permission to place teaching staff in migrant
camps to operate a quality educational program: |

1. As soon as a migrant crew arrives in New York, the prog?ém director

should personally visit the respective grower.’' ‘Again, éxp?ain to~

L]

the grower the p?ogram and ask for his permission and cooperation. . *
It is helpful to have some kind of orientation material to givgéfhe
grower at this time. (The Center has found that the growers usua]]ys
gay yes, but refer you to the crew{eader for final permission.}
2. Visit the camp and introduce yourself to the crewleader. Many times

he will be apprehensive about allowing “outsiders" in his camp for

fear of-losing his workers. Assure him that you are hot there to

’ : 2]

%3




Eake Ris.-workers away,.but.oﬁly to'he1p thém witﬁ neadiﬁg,_writing,
etc’ ’Exp1§inlthat your, mgjh concern is edu&%t%on.' |
3. .0nce bermiés1on has been feceived from all concerned, the workers in
the camp should be notifi;d. ‘1t "has been found that meetings with
the crewleéder, crew members and program staff 1s a good wa; to in-
form all camp residents of-the goals of the progr%m and to generate

interest in participating.

Assessment -of Individual Camp Needs

P

A thorough assessment must bé made of each labor camp to be served prior
to the implementation of an In-Camp Learning Program. Several cHéracterjstic&
should be noted or explored in ofder ta understand the basic atﬁostphere of
the camp environment and-thé& makeup of its opcupants; B

1. Camp/grﬁﬁﬁ?;;fdj Family units? Single males? Both?~

2; Ethnic group - Black? C}*‘asian? Mexican Aherican? North American

Indian? Puerto Rican? Mix? | .
3. language - Bilingual? Monolingual? Spanish-speaking? Othér?
v 4. Teaching facilities - Individual rooms? Commissary? Other?
57 Home base information -_Geogréphic loéatibn? Climate? Crops?

6. Contracting arrangement -  Grower? Crewleader/contractor?

7. Extent of isolation of camp from - Stores? Health facilities?

[

In assessing each camp,lthe question of what teaching facilities are avafl-
. able should be noted. Each camp will differ as to teaching facilities., Teach-
ers may work with grouﬁs or individuals in commissaries, individual rooms, out-
doors or other places designated by the crewf:ader. The use of a mobile unit
or.bus equipped as a learning center may provide the néeded instructional

space.

22
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Informatioh relative to each of the above points will-be helpful both in
* . program development and in the approach used-in initiating and implementing
the programl;\&émmﬂnﬁcat1on, acceptance and final épprova1 will be necessary

stéps .to introduce a working, ‘viable program into each camp.

-
- .

‘ ' Photo by Roger Smith
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CHAPTER III . N
SUPPORTIVE SERVICES FOR.MIGRANTS
IT view of the* fact that migrant farmworkers-and their families through-
out the state are eligible for a variety of desperately-needed services, 1t .

is imperative that staff working in a migrant cahp Situation become aware of
all agencies serving migrants. Prior to the beginning bf the program, the
program dfrector should meet with representafivegwﬁ? all agencies serving mi-
gragts to clarify all the Specific guidelines and regulations and £0 explain
to them the M-Camp Learning Program. In-cémplst9ff should then be made
\\\K?ware_of the guidelines and regulations that each of these agencies has in
dealing with migrants. In-camp educationdl instruction is the main concern,
of the staff, but otﬁer problems and needs (1.e.,_héa1th, social sérvices,
food stamps, Social Security benefits, day care, etc.) can‘t be ignored and
can be integrated into the educa@iona] prod;;m. *

Outlined in this chapter are specific guidelines and information that

the staff should be aware of;

Social Security Benefits

"'1. Most farmworkers are covered by the Social Security Law (see Ap-

-

pendix I).

2. The emp]oyef of a migrant farmworker is responsible for keeping & -
complete record-of wages (see Appendix J for farmworker minimum
wage scale) and making required reports on wages paid and Social
Security deductions made*® Below is a sample wage statement that

each worker should have.

o
st

24 v




»

. ' l ) LY
o SAMPLEWAGE STATEMENT ™% o AN
_Employ\cc ~—
Employer ) © . week cndi‘rng -
Hours wotked _ Late A .
~ Units produced - rate N
y :
Earned wages
- Allowances and Withholdings:
paymeats.in kind Soc. Sec.
g Meéals
-.‘fﬁﬁ Lodgfag Total -

Net cash o
IR-dd6 (11-69) '

A — . — e - —— o ——

N ¥ ,
3. Social Security deductiyﬁs must be made‘for a farmworker by his em-
ployer if the employer pays him a minimum of $150.00 for agﬁicu}tura}

work in cash wages during @he calendar year. _ .

‘Although migrant farmworkers are eligib]e for Socia) Security benefits,

they may not have Social Security numbers. Below 1s a sample application

form that is available from local employment offices or the State Social
Security Office. Teachers may assist the workers in completing the Social

Security application form by' following the procedures listed.

(o] ol ] Do o
h . APPLICATION FOR A SOCIAL SECURITY NUMBER 108 S S 1
Soe tuyimartioey on Sonh. mum«.ﬂaﬂuﬂn'fmh. -
w FULL Sl ] o tnivtel = il man, drww Tiem _} [
i L VIS & woee )
Ooat PULL 'ugq i) Doyl (Yot .
— s ) |
Lace {Ciwij [Commty i hovwm} S atm) YOURR PRELIMT ABE

or ¥ fig on gy ooy |

#OTRE IS PULL Bl AT WER MIRTH (e eatdre ) Tous WA

;
!
A A

A 0
CETMENE AL RARE (Bagmrtians o whatbas fiviny o doaf) YOUR COLOW OB BACH
. watf wfeim  ghas
A N O
RaVE Tt Fvim GEPORT AppLItO POR -rer- mtl e PATH rue wwwited wnd JEN4 PICYRITY ERiNpPR
Of maD & L TR0 ATATES WOCHAL vuﬂ - ~ T e - -~
WCURITY, NAILBOAD, OF TAN 4CCOUNT E( l l
gyt El E] . "
‘,I yOuR Pumbge and Stvaurr, Ape. Mn., P O Bun i Borad Baeered {Cingd {Homind ‘l.m
e

. T ﬂt“h”ﬂ"“ou-ﬂﬂdnom‘- try. wiifleWy Fonl -
barwishoed balys b & inaﬂylﬂho-ddmlq*lo-ﬂonnoﬂ-d-l-.ﬁnll
o-rlqd-—nh w1 pur, o bt

ok [l ow Feamet

!r
N A A

i [Pescessr  [lsse (per nowse l;-?ﬁ?-n- ———

% T
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‘among Tow income households whose limited food purchasing power contrfibutes to

. termining the need for and the level of assistance is outlined in the certifi-

- » ’
.

2t

»
1. Explain to the workérs the benefits qnd Qeed for having a Social
Security nufiber . ‘ o - /%A7 ‘
2. Assist them in completing the app]icgtion in ink. App]icatiohs
done in peécil will no;.be‘acceptediby the Socf?l S:cdrity Office:
and will be-returned. : : e gy
3., If the person‘fequesfﬁng a,number is unger tﬁeiage‘of 18, verif{-

cation of age must actompany the application. (Since many migrants

do not carry a birth cert1f1caté or othe; proof of.ége; check witﬁ

the Tocal office to determing what other document may be used.)
. 4. Inform the worker that’it takes approximately 6 to-8 wegks to re-

- ceive a Social Security card.

-

;n light of the last point, it would be wise to apply for Soctal Security
numbers_a§ soon after the arrival of the migrants as possible.

Further tnformation on Social Security benefits can be obtatned from local

Soctal Secﬁrity or Rural Manpower offices. A

;agg Stamp Regqulations

The purpose of the Food Stamp Program is.to raise the nutritional] level

~

hunger and malnutrition among members Of such households. The procghs of de-

cation procedures of the Food Stamp Certification Handbook prepared by the

Food and Nutrition Services, U.S. Depa}tméht of AgricuTture. Coples of the

handbook may be obtainzd from:

L

N.Y.S. Department of Social Services
1450 Western Avenue
Albany, New York 12234
Section 2326 of the handbook gives specific guidelines for migrant fanm

laborers. These guidelines are as follows:

26
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2326 ‘ Migra%g_Farm Laborers

Migrant farm laborers may travel completely within a State or
may giove across many States, traveling in a seasonal pattern.
Becase these households have no fixed place of abode 8uring

- o the work season, and thus have no roots in the community 1n

which they apply for food stamps, the EW {s faced with a most
qkﬁf1cu1t task in determining eligibility and coupon basis of °
suance. However, {in accordance with the Regulations) mi-
grant househo]dswwust be treated in the same manner as any
other household whose income is subject to extreme fluctuattfons.

S

a326;1 Determining Income .
Ews should avoid us1ng any anticipated 1ncome figure as an ab-
solute when it is.based on the anticipated days of work avail-

-able 1n a specific area or 1ine of work. It canndt be- asstmed
that simply because work is available, everyone will be employ-
ed. If there are 2,000 farm labor jJobs available in a county
and 3,000 migrants have entered the county, 1t 1s obvious that
some individuals will not be able to find employment or will
find only minimal employment.’

hen a migrant enters an area, he may not yet have secured em-
yment. If crops are not yet ready to be picked, there may
e a lapse of time bef6re any income s received. In such
cases, the EW may authorize a certification at zero purchase
i in accordance with the procedures provided in 2332. After
- that time, it is reasonable to assume that the household wi]*
have estabiished some sort of work history by which future in-
come may be anticipated. .

) 2326.2  Verification of Migrant Income

¢ . Although documentary verification is not always available for

the earnings of migrant households, verification of earnings
may be obtatned through a variety of sources which include,

but are not limited to, Employment Service, Farm Labor Bureau,
" Rural Manpower Deve]opment Farmer's Cooperative Servéce,
.growers ' associations, migrant service organizations, the
county agent, and 1nd1v1dua1 growers and crew chiefs. If the
applicant indicates that he will be working for various growers
or crew chiefs, a calendar form providing space for recording
each day's income and hours worked, tb?ether with a space for
the signature of the grower or crew chief to validate such in-
formation, may be provided the household for presentation at

the, next certification.

2326.3 ‘Vefificatiod of Migrant Resources

Special care should be taken 1n dealing with migrants to de-
termine if there are out-of-State resources or income from
real property in the home-base area. For exdmple, a migrant
who claims Texas as a home-base area and who is applying for
.food stamps 1n Michigan, should be questioned as to the avail-
abi1ity of resources in Texas as well as Michigan.
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Particu]ar attention should be d%id to real property in <he .

! home-base area. Each applicant household is permitted one R

home and Tot as-:an exemption from resources. If the appli-.

cant has a heme and lot in Texas and does not own a residence

in Michigan, the Texas home will be exempted as a resource.

helter adjustments, however, may only be calculated by
- using the costs of the current]y occupfed residence. Bay— "

ment made for shelter in another project area cannot be taken

into cons1derat10n in computing the shelter deduction.

-

) \
’ Additionally, the EW should expldre the possibility that out- .
) of-State real -property is being rented or is producing income ) i
oin some way. If such property is producing 1ncome, such in-

e " “come must be added to all other househbld income in de;enmin-
“**--H____m___._,ing~plig1b111tywand basis of 1ssuance

2326.4 Certification Periods ) d

: . .8
Migrant households will be certified $or 1 month based on the
anticipated income for that month. Migrants may not be cer-
tified for longer than 1 month Unless they have documentary .
proof of a contract with a specific grower or crew chief with
the length of employment and the wages to _be paidispecified -
or they are being certified during a non-work period.

2326.5 . Work Registration gj‘Mfgrants ' %@ 3

Employable members of migrant househoLﬂ; who are not employed
at least 30 hours a week must register”for and accept suitabie
employment in the same manner as other persons. Growers should

@ be made @aware ‘of the fact that migiznts are beipg registered
with thé ES and that they can obt workers there

2326.6  Exempt Income of Migrant Children

Some probiems have been encountered in determining the income
\ of migrant children under 18 years of age when the household
, receives one payment in compensation for work performed by all
' household members. Since the earned income of a student under
18 years of age is exempt, hts Income must be differentiated
. from the rest of the household's income. The EW should, as
part of the certification process, determineé from the head of
the household or the employer that portion of {ncome which
may be attributed to the student's work and exclude 1t from
the household's income. This provision applies to students
who are currently attending school and those who plan to
return to school after academic breaks.

Health Ser@iées

Health care for migrant farmworkers in New York_State is improving, but
much health education and services are still.needed. The statistics related

35
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to“ﬁea]th probiems among migrans farmworker families are stil) unproportionate-
\ F -

1y high as éompared w1th the "“average" Amer1can family. The average 1ifghfx-
A
- pectancy of the adult m1grant farmworker is 49 years of age as compared to 72

years of the average American. Many migrant children have never been to a.

déntist: tuberculosis is seen 17 times as often, venerea) disease 18 times,

'ang wnfestation with worms 35 times a? often among migrants as among pat1ents

seen by private phys1c1ans 1 ,§
)Migrant farmworkers are not covered by any national medical insurance.

" At present, migrant farmworkers are eligible for some_ﬁedicaid assistance 1in

New York State. Regulations vary from county to county. so- it 1s necessary for
K

each 1nd1vidua] program to contact the local Spafal SerﬁTtes Department for the
| specific régu]ations. The In- camp staff can provide the 1mpetus for the work-

ers to obtain these services.

THE East Coast Migrant-Entit{eﬁent Project of Palm Beach County, Florida°
L] . . ] . 1
operates a piJot Blue Cross/Blue Shjeld-health insurance pr&bram for migrant
4 " .

farmworkers? The iﬁsurancg covers many medical and dental services. Some
_ — .S
.Florida workers who migrate to New York State are covered by this insurance,

but not all. For more information, contact:
, ™~
Mr. Gene Bopeski, Project Coordinator .
- East Coast Migrant Eptitlement Project
Palm Beach .County Health Department -
West Palm Beach, Florida 33402
Phone: 305-832-8561

4

Migrant health clinic serviceé,are available ip many areas where a large
number of migrantlfarmworkers reside. The clinics are usually open one pr
two nights a week during migrant season. Their staffs are concerned mostly

with crisis-oriented health problems because of the shortage of time to treat

i 4
[

Th0ne Mi111on Migrants: A National Health Problem", Ralph Yarborough.
OQutlook, 1970. 2 pp.

!
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‘ \
the extens{ve heaith problems the migrants have. There is a need for more pre-
el . . Tk .
ventive hggitﬁ‘eQucat1on and care. Limited transportation is provided by some
clinics, the the lack of it is a major problem. This is an area where the use

of volunteers can be valuable.

,In-damp %taff shqg]d alért appropriate health care provideérs in the service
ar?a to individual health needs df the workers. If is suggested that a medica)
referral %Bnm_(éee Appendix K} be c;hpleted on any individual requesting health
care and submitted to the appropfia;é agency. Thé& program director should be
notified of any referrals so thatT;E@1iiona1 fo]]ow:up_may be.providéd..‘lt is

important to. set up procedures with appropriate ageneies for securing or coordin.

—

ating health sérvices in each individual-area or county.
- In view of the fact tha%=téatﬁ3;s will be immediately faced with the'wa;EEst'

health problems, 1t is imperative that they receive oriéntation to some of the

mere common problems and be aware of their treatment. The staff's responsibility

is not that\of‘dirett1y pfoviding healgh services, but as educators, teaching

5 health education and preventive medicine. It 1s also their responsibility to

refer workers with health p%b’?ems to the appropriate clinic or agency. A per-
son suffering with a heg]th problem is ﬁot a good worker.or a good learner.
A

Some of the common health problems found in migrant labor cémps 1nc1ude:2

1. Head Lice - no major disaster but a nuisance and,uncomfortable. Can

bgﬁ;dentified by seeing the nits (or eggs). Usually appear as ftiny"
white sHiny specks attached to the hair; the nit is wrapped around
the hair s%a;t and won't blow away when the strands are separated. You
can also run your fingers down fhe shaft and the th stays in place. The
recommeﬁhed shampoo k111s the 1ice and nits, and then the nits have to be
removéa with a special comb. Refer workers with 1icé_;L a health fécility.
////'Treatment: it is an easy one. Shampoo with(Quell shampoo. No

-

“Mrs. Jeanne Stearns, Geneseo Migrant Center's summer program nurse.

roo : 31
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prescriptiﬁn 1s needed; approximatel}'$1.04 per 4 aunces at ~162A]
"drug stores. '

?‘ I@Qetigo - also called muck sores, actuaTTy a 10w grade {nfection, eas—‘
iﬁy treated, but if left urtreated, sores become deqp ulcers under an \\
fhnocent ]00k1ng.scab. In.addxtion, this 1nfect10n can become "internal”

F and cause é~very serious kidney disease c;]1ed nephritis. Impet196 can"'
_appear everywhere, 1nciudiﬁg the scalp. As you observe the workers , ‘
every raised scab shbg]d be suspected. A simple-insect bite can bq:'

come badly infected. Impetigo starts as a waterly blfister and devel-

ops 1nto a crusty scan-‘It spreafls from under’ the scab s0 the scab

must be removed by scfubbing and softening with ointment.
Treatment: Workers with many -sores need to be treated systematically
rather than lTocally. Refer them to the appropriate agencies. The

worker can bé cured in 5-7 dafgqigfﬂ persistentﬂtreatqigt. Educate

the workers to scrub, not wash, the1r sores with an antibacterial soap.

Safeguard is a good soap; scrub, then follow with ne05p0r1n ointment and

a bandaid. Ch10r1ne is a good treatment for the' prob]em also. This
should be done several times a day. You can't possib]y do all this =
for the workers., Teach them how to care for themselves and each other.

3. Pink Eye - actuAlly two different types, viral and bacterial. Viral is

not as. contagipus as bacterfal - does not have ¢rusty discharge so eyes

are not stuck together when the person wakes uop. Eyes arq;red, watery,
andl1tch. No tireatment for the viral type - will clear up by itself, .
Bacterial pink e;t does e crusty, yellow mﬁcous discharge which is t
very ¢ontagious via hands and eye discharges. —

freatment {for bacterial pink eye): Gantrism ophthalmic drgps. Iden-

tify these workers early. Refer them to the appropriate~dgency.




4. Head Cold - Non-prescription medicine is available f&r the simpie,
g Tk : - ’ . .
_uncomplicated head $6§ds (i.e., no persistent cough or. feyer).' The

medicines available 'IncTude decongestants and antihistamines. They
E ) h e
" treat the symptoms - sorry, there is no cure for the cold!

&

5. Chest Cold - If the worker is coughing, he should have his temperature

taken. . Chances are ears are also ﬁnvo1ved. Many of the workers have
had high feﬁers {104°}. an}t trust your thd to determine a fever.
beop]é ﬁith a.féver are perspir1ng; when §h1s evaporates, 1t_makes
the skin feel cool., Refer them to the appropriate agéhc1es. T8

: d

could be a cause of the chest cold.

6. Ear Infections - egpeci?11y common-in Indian workers. Some have per-

forated ear drums as a result of repeated infections of the: middle ear.
/]‘ ' Need antibiotic drugs. External otitis (outer canal) is also common.
Medicine is now available for this if ;he‘pquon is referred in time.

- LY

Complaints of itchy ears should be noted and referred.

! ACcord1nQ to Code 15 of the Néw York State Health Code, each‘m1graht camp 1s
1
supposed to have a First Aid kit avallable to the workers and residents of the

camp, bug-often 1f available at all, it is not accessible. It is recommended

that each.teaching team haiﬁ'a First Ald kit for use fn the camps. ' —_—
) . Recommended” contents of a First Md kit include-the following:
- . 7 © 2 units - 1" adhesf?gitompress
>~\ o : ra2 units - 2" bandage compress g:v
‘ ) 1 unit - 3" bandage compress
T unit - 4" bandage compress
T unit - 3" x, 3" plain gauze pads .
1 unit - gauze roller bandage . S,
2 units - plain absorbent bauze - 1/2 sq. yd.
2 units - plain absorbent gauze - 24" x 72"
3 units - triangular bandages )
p 1 unit - tournfquet, scissors, tweezers, thermometer’
. 2 units - neosporin ointment
1 unit --aspirin ‘ Ry
1 unit - mercurochrome
1 unit - rubbing alcohol \
490
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The migrant often becomes a parent early in the adoTescent'years. This
éarIy age of parenthood and the economic need for both parents to work in the
(fie}ds make day care @ much needea service. It adds to the total development
of the child and to thj‘educat'ion of his parents.

_ New York State has a well organized system to provide qpaI;;;jEducation to

. the p}escbOOI migrant childrens when they apg’?:ﬁ:he:state. Every identified
“migrant child from 3 weeks to Five years of age nee ing day care services re- |
ceives tt. The Department of Agricuiture andHMquets, in.#poperation weth the
Bureau of Migrant Education, funds migrant day care centergjthat-ére "child
dqve1opﬁen£" rather than "tustodiET-care“.o}teﬁféd. _

¥
In-camp staff should be Q?are of day care facilities. in the service area
" 80 _that when they are approached by the workers concerning day care center To-
‘-cations, hours, Prngam, etc., thethill,pe able tb provide that information.
. - For further information on day care for migrant children and a listing of

all migrant day care facilities in New York State, contact:

N.Y.S.‘Department of Agriéu]jﬂre and Markets .
State Campus = - R ™
vany, New York 12234

Other Supportive Service Programs and Agenc%es'

" There are many additional and supportive service programs and agencies

o

serving migrant fiarmworkers which- the In-Camp -Program staff Shohld be aware of: -

1. Alcoholics Anonymoﬁs © 7 -5, Area hospitals
2. American Cancer Society 6. BOCES | N,
3. American Heart Association | 7.- Department eof Human®* Rights .’MV/RR*H“\”’r
-§4. American Red Cross ‘ "8. Department of Labor (CETA, Rural
| » Manpower) - -~

\
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9. Department of Public Health 14. Migrant Ministry

10, Department of Social Services 15. Planned Parenthood-

11. Local 1ibraries ~ % a . 16. Sickle Cell Association

12f’ Local migrant service centers 17. Universities, co]}gges and
13. Local police departments community colleges h

It-is important to. establish well-de ined working relationships with rep-
r entapivgs of the supportive agencies for max}mum benefit to thé mi2¥ant farm=-
orker families. | —

In addition to working with all the supportive services described in this
~chapter, the in-camp staff may be called upen to devote personal time in alding
-and serving'thé workers. The brngram director should contacf the local and statel

police in order to ‘establish procedungi‘to be-notified 1f an emergency situation
arises so the workers can be assisted and their needs served. For example, at
times of personalrtragedy and resultant death of a migrant farmworkers, an in-
camp staff member who is close to the migrants can be a tremendous aid to local
officials in the identification of the dead person presumed to be a migrant.

The life style and isolation of migrant workers can and does result in unidentifted
bodies being found in the rural areas. The program director should assist the
authorities to do whatever follow-up is necessary in locating and notifying any
family members  wheh such"?yagedy oc:c:Ur's““t

Another supportive service the 1n-camp staff can provide is. to assist hos-

pifa]ized workers in any way possible. A worker far from home in a hospital
| here would welcome visits from friends in New York-State. ‘

In providing these additional serviceé, it is imperative that proper co-

HE?BYﬁat{on be maintained with all agencies serving migrant farmworkersh

Kz;z
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CHAPTER IV

LY

FOLLOW-UP OF EDUCATIONAL SERVICES

The New Ybrk Statelharvest season is approximately si% months long; thus,
the mijrant farmworkers are in the area a relatively short period of time.. F
Many times, howevewr, crews are in the sta;e only two to four months, depending
upon the crops being harvested or processed. The staff of any educational ﬁro-
gram serving these workers must take into accﬁunt the fact that continuity of
services is a must in order to effect any lasting change in the lives of the
peOpie being served.

Therefpre;'fo1low-up services 1n the home base must bé of fered to provioi'
this deSpgrateTy needed continqity. Enrollment and participation in a short-
term educational program in New York State can motivate a worker to bégfn or
éontinue his education, but cannot provide all the educational skills neces-
sary for a life styie of -his choice.

It is the responsibilitiy of the program director or assistant director
to establish contact with home Base agencies or programs. Forty-eight states
in additioh to Puerto Rico and Canada have migrant education departments
(usually Tocated in the State Education Department or State Départmen? of
bub?ic instruction) as well ag regional and local migrant prpgrdms.

V1§its to, or telephone conversations with appropriate home base personnel
are two of the most effective ways of initiating continuity of services for the
workers. Written academic achievements and evaluations, as well as personal
profiles, if possible, assist greatly in the placement of the workers.

In following 1ts philosophy of comprehensive and gontinuous service to
migrant farmworkers, the Geneseo Migfant Center'ut11izes tHe following ihfmif,/
which. record and tranﬁfer all relevant data on each program participant to i
his next home. These forms may be copied or modified for yse in similar mi-

grant programs.
37
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Adult Learner Form

The Adukt Learner Form {Appendix L) should bé completed on each'
migrant that has participated in the program, and wishes to continue
hjs education. The form is se]f—%xpianqtory, but the following
guidelines may‘assist in accurate and effective completion of the

. , . .

form.

~

Goals/Needs:

a. Identify individuals that you have worked with that aré interested
in cﬁﬁfinuﬁng their education or pursuing a new vocation,

b. When obtéining the address of the worker, be sure_you get both
mailing and 1iving addresses. This will expedite locating the
worker in the home base state.

C. B%scuss with the worker his goals and help identify any obigctfves.
required‘to attain his goals. Note any special needs or problems
that may affect aftainment of the goals (family responsibilfities,
haﬁdicaps, lack of transportation, etc.).

Progress in New York State Program:

a. .State the dates of the Tearning period.

b. Briefly descriLe the cours&lof study fo]lowed, materials used,
and achievements: Note any study materials the learner has
taken home. Also note ahy other stops taken such as letters of
inquiry or application for programs or goal-oriented information.

%  Briefly describe the strengths and skills yﬁu feel the Tearner
now has. |

N

Foliow-up Desired:

a. State specifically what services the worker should have in the
home base state to acquire higbgoal, such as High Schoo? Eqﬁiv—

alericy, Adult Basic Education, or Vocational Educatien.

44
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Additional Comments:
. Add anything that you feel would expedite the Tearner's success. Any

problems or experiences not noted elsewhere may be included here.

2. Migrant Student Record Transfer System Emrollment Form

If there argﬁﬁny migrant workers 21 years old or younger in a
camp being served that have not been enrollied on the MSRTS, it is the
1nfEamp teacher's responsibility to complete the enroliment form
.(Appendix M} and return it to the' program director for transmittal
to the appropriate MSRTS terminal. .

The MSRTS 1s a nationwide computerized system {central data
bank i5 Jocated in Little Rock, Arkansasiﬁagéﬁgned to assure contin-
uity of educational and health services for migrant children (birth
to 21 years of age). It provides rapid transmittal of pertinent
academic and health data to and from schools or prqgrams participat-
ing in the system.

New York has three terminals serving the state. { The terminal
.operator for your area can answei any ﬂuesitpns.conce ning the system, Yot
and the staff of the Little Rock, Arkansas data bank w!]T provide
tratning for staff.

The three terminals and the operators are:

BN Rita Lowe, Terminal Operator

C Region 1
Orleans-Niagara BOCES
... Medina, New York 14103 ‘ .

716-798-4389 _
pat Cormier, Terminal Operator
Region 11 T
Wayne Educational Center
Williamson, New York 14589
315-589-9180 ’
Chris Rowe, Terminal Operator
Region II1
Ulster County BOCES

New Paltz, New York 12561
914-255-1405 7

o 2N 45 .
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3. Uniform Migrant Adult Transfer Form

. nl.d
Iq,19?3. the Geneseo Migrant Center conducted a study entitled

“The Feasibility of Using the Existing Migrant S$tudent Record Trans-
fer System to Gromote Continuity of Learning for Adult Migratory .
Farmworkers,” by James A. Roberts, study director. One of the pur-
poses of the study was to initiate a procedure to "enable the un-
skilled migrant and seasonal farmworker, living marginally at the
periphery of soéiety, in many cases illiterate, to move from his
present conditjon to funétional citizenship, with economic indepen-
dence due to gainful employment of developed workable skills."

Another purpose was to study the possibility of linking with
the computer1;ed MSRTS; this has not yet become a reality.

- As a result of the study, however, the Uniform Migrant Adult

Trans;ﬁ; Form was developed and has since been used on a pilot
baiis in Geneseo Migrant Center programs serving adults. The form
ts presently being modified and égainthtne possibi}ity of linking
with a Hafionaildissem;naffon system is being explored. (Appendix N)

For specific instructions on completing the form, the Roberts

¥

“study is available upon request from the Geneseo Migrant Center.

4. Migrant Profile Form

In order to provide the necessary serQices, either while the
workers are still here, or as follow-up, it is suggested that the
Migrant Rrofile-Form (see Appendix 0), or modification of it, be
completed by the in-camp staff weekly and submitted to the program
director for fo]]ow:up activities. These should be provided immed-
jately and recorded. o
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To determine what region a program is in, the map below iden-

tifies the regions and the locations of the termminals.
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| ' CHAPTER V

EVALUATION

The evaluation procedures for an I'nh-Camp Learning Program may be varied.
Each program must be sure to meet the guidelines of 1ts funding source(s).
Federal, state and local agency guidelines may vary cqps1derab1y.
The evaluation component of the program should, however, include the
following:
1. Evaluation activities of in-camp teaching staffs
a. Recording of obser;atioﬁg (see Appendices D and P for “Profile

Sheet"” and "Weekly Attendance Report"),

i

b. Adninistration of the California Achlevement Test - adult ver-
sion {given at the beginnihg and conclusion of the program).

c.iﬁAdm1nistration of the LVA READ pre- and post-test or the ESL
Placement pre- and post-test, #f appropriate.

d. Written evaluation of individual lessons , 1.e., did the lesson'
meet the peescribed objectives (seé‘“ﬁTSﬁning for Instruction®
sheet, Appendix F). _ .

e. Progress qharts and reports.on each student. o -
f. Completion of the "In-Camp Evaluation Form" at the?%nd of the
program {see Appendix Q).

2. Informal Evaluation by theﬁbigrant Participants - .

a. Written and verbal observations.
b. Tapes, photographs, stories, etc.”by participants.
Cc. Meetings wifh program staff to evaluaté portions of the program.

3. Evaluation by Growers of Participating Camps
a. Written and verbal evaluation. :

b. Meeting with program staff.
48
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Nheq ail the ev;fuation materials have been received and tabulated, the
program director must Essess‘the resultant -data in order to determine the
effectiveness of the program and to plan accordingly for future programs.

For the purpose of evaluating the effectivemess and services of ghe'pro—
gram'othér than the'educational cbmponent, a log of services provided to the
workers should.be maintained and reported to the funding sdurce‘ This will

Q

assist in future planning of a comprehensive In-Camp Learning Program.

Photo by Roger Smith
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CHAPTER VI

INTRODUCTION

Part I of this Guid%book_presentéd genefal guidelines for the develop-
ment of an.In-Camp Learning Program for migrant farmworkers. To provide - -

more specificity on p;dgram activities and supportive servites, Part Il
- { L

describes the 1975 In-Camp Learaing Program conducted by the Geneseo Migrant .-

LY

Center. R Y

Background . i ‘: A

The Bureau of Migrant Education of the.N.Y.S. Education Department pro-
‘vided fﬁnds for the Center;; first in-camp progrém}in ]971.I‘The;program was
‘then called thé Téénége_Iﬁ-tamp'Pnog;;;.be;ause it evojved from the ne?d to
provide edué;tdona1 services to  teenagers who gould not attend the'tenter's
daytime program. Because’ the older children needed to work 1nf%he fields dur-
ing the day to help support theiy f&milies, the availability of.an in-camp §
program enabled' the youth to work during theéday and ;eceive instruction in -
+ the evening. | ‘
‘ The program has been condugted in Livingston, Steuben and Wyoming counties
every migrant season sjpce then, incorporating modificatioTs and improvements
based on continuous evaiuation_by the staff, w0rkéfs. crew]eaderS andlarowers.
53 hore and more adults became interested and involved in the program, it
became imperative to seek funds for adult education. Thus, fhe fall 1975 In-
Camp féarning Program described in Part Il was funded by the N.Y.S. Division of
Continuiné Education. ' .
Any of the information or matgr1a1§ presented in this section may be adapt-
gh to other program needs. Tﬁe Program'Narrative outlines the overall purpose W\

of the program as well as specific educational needs, objectives, learning ex-

periences and evaluative procedures.

. 51 , \,
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CHAPTER VII

FALL 1975 IN-CAMP LEARNING PROGRAM

Narrative
The In-Camp Learning Program serves migrant farmworker youth and adults
in Livingston, Steuben and Wyoming county migrant camps. The main focus of

the program is to help meet the assessed and expressed educational needs of

the approximately 400 workers in 15 camps in the above-mentioned counties.

Each camp {wherein permission has been granted from the farmer and crew-
leader to conduct the progﬁ%m] is served by a teaching team consisting of
one male and one female instructor, one tutor, and one migrant aide. The
latter (tutor and mfgrant'aide) work under the supervision of the instructors,
thus better individuaiizing the in-camp educational program.‘ ¥olunteers are
also utilized as needs are identified.

The major goal of the program is to help the migrant master those tools
of counmn{cation, thinking and self-direction that best help him make those
decisions critical to hi§ daily and future life. .

The staff will be educated as to program goals, g%fect1ve tea;h1ng tech-
niques, and to other programs and agencies to which they might refer migrants
with special needs. |

The program director assists the professional and fﬁ£0r1a1 staffs in the
development of re]évant educational material, supervises the teaéhing teams
in the camps -and meets on an individual or team basis to discuss any needs.

OQutlined in chart form on the fol]owing pages are the basic educational
needs, objectives, learning experiences and evaluative procedures of the 1375
In-Camp Learning Program. |

In addition, a summary of activities conducted by the teaching teams in‘
the various camps is included.
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Geneseo Migrant Center -In-Camp lLearning- ‘Program - Fall 1975

and interests of the workers.

NEEDS

OBJECTIVE§

**LEARNIAG EXPERTENCES  °

For ali obaect1ves, g8 variety of learning experience methods and media w111 be utilized depend1ng upon the needs

EVALUAT ION

.

A recent study indicates
that 90% of the children of
migrant farmworkers drop out
of school and that those who
do stay in school are usual-
1y behind two or more years
in reading, math and other
subjects.

, Interested migrant partici-

pants will work toward com-
pletion of a high.school
program.

Based upon ndividual needs, a
variety of activities, utiliz-
ing appropriate media and
teaching techniques, will take
place designed to develop:
--gcorrectness and effective-
ness of expression (oral
and written)
--interpretation skills of
reading materials in 50-
cial studies .
--interpretation sk1lls of

Progress charts and achieve-
ment reports will be main-
tained on the students.

Self-assessment checklists
will be maintained by the
students. s

their reading skills.

-

’ ¥ reading materials in nat-
ural science
' --interpretation skills of
reading materials in 1it-
erature
& en --general mathematical abil- .
ES / 1f}\

2. Migrants are recognized Interested %1grant parti- The main vehicle for teaching Progress and achievement re-
through research as being cipants will Tearn to read [ which may be modified, depend-} ports of migrants will be
one of the four_groups found | and write commensurate with | ing upon needs of individual maintained.
predominantly o be function- | their abl?}ty, pgce a and in- | students, will be the Liter- | '
aliy.illiterate. The other terest. acy Volunteers of America Pre- and post-tests will be
three are: ' program. administered by the teachers.
--older persons, white and T,

non-white This technique utilizes four Checklists of reading mate-
--persons tiving on farms, basic appreaches: experience rial selected will be re-
especially Negroes. story; sight words, phonics; corded.
--persons with rural back- and phonics-in-pattern. Mo- o . '
* grqynds who have moved tivational Pes such as LVA-READ Test will be ad-
e to urban centers . s newspapers, driver's license [ ministered to each student.
manuals, want ads, etc. will S, .
be used to.motivate the mi- Wage statements will be kept
grants to learn to read. by the-students for their
. T ) . personal records
- e The students will fill out : .
- forms and applications and
Q write letters to enhance




NEEDS /

Geneseo Migrant Center - In-Camp Learning Program - Fal

OBJECTIVES

1975

T LEARNING EXPERTENCES

" EVALUATLON

2.

e

{cont thued)

a5

The students will participate
in one-to-one tutoring using
the LYA technique to teach
read1ng

The students will be assisted’

by the teachers in increasing
verbal and written ab111t1es

The students will compute

F wages and hourly rate as a

math activity. -

Hewspaper,ads and catalogues
will be used for instruction.

6V

Hany migrants who come from
different cultural back-
grounds 4o not Speak
Eng11sh

Interested workers will learn
English -as a second language

commensurate with their ab11-
ity.

‘provided.

Literacy VoTunteers'éf Arer-

ica multi-media materials
will serve as the core ESL
learning approach

"Many expressive activities,

such as role playing, tape
recording, experience
story writing, etc. will be

‘1 A tape recording wi{i‘Pe made.
prior to the students™~lessons

cabulary/comprehension
tests will be given.

and again at the completione
of the program to demonstrate
students’ progress.

Migrant parents have had
little help and guidance
in child rearing.

Parents and older teenagers
will maintain a hpme enfdron-
ment supportive of the cthil-
dren's schoot efforts, make

| materials for educational -

activities, and provide ap-
propriate learning experi=
ences for the children. .

O o . o ' 1 o . | 1

Films, discussions and pic-
tures will be used to iden-
tify child development phases

and to enable participants to]

prepare and utilize apprqg-
riates learning enviromments

The students will develop
educational games for -use

with their children.

Role"playing, demohstratioﬁ
Jessons -and practice Jessons
u111 p;o?1de the contrete ex-

Eer1ences critical to work-
NG with ch11dren. )

. child development phases.

 There will be assessment of

'
T

Chedk1is{s and assessments
of activities with children
will be kegt.

Informal tests will be give
to test understanding ‘of

educational games developed.
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Geneseo Migrant Center -ln-Camp Learning Program - Fa1%>19?5

. NEEDS OBJECTIVES LEARNING EXP ES . __%g_EVA LUATION

5. Because of their 1imited Migrants will explore their Field trips will. be taken to kre and post occupat1ona1
1ife experiences, migrants creative and occupational expand the gCcupational or- interest inventories. ¥
have pot had the opportunity | potential through a variety ientation the students. - B
to develop or follow up their} of educational experiences. Intervi yi11 be held with - [Skills checklists will ‘be
“interests, abilifies, and/or personnel “the.various sites Jkept.
occupational potential. B ‘ .

The students will participate

' in skill building and environ-
- ’ ment improvement projects in
{ \\jf?% the following areas: building

) @ T { construction, auto mechanics, |

i \u,/} sewing, typing, embroidering, L
, knitting, rug making, and :
making craft gteﬂs.
I - - - ; -

6. T d to Jearn about and The migrants will be é/blé“ to { The migrant parti€ipants wild [Stories written by the mi- |
d@'é10p pride in their own describe the uniqueness of view films. and d about out- lgrants themseives including
neci and cditure is im- their own and other <culture. | standing peo and eventsfronfacts unique to their cul-

@ PG to the self-concept ’ their own and other cuItures Jtures.

i

the migrant participants.

o
”r;%;/y£e1r ability to relate to
“~s_/other cultures is also im-

pgrtant. "

-

- \

Field trips to such places as
art museums and bus1nesses wil
be provided.-

The opportunity. to participate
in fine arts activitied at the
State University College at
Geneseo will be provided. -

Each of the ethnic group par-

tic#pating in the program
will proyide cultural activ-
ities of their group for the
ofHer participants.

sentations performed by

*Dr mathic (or other medihm)
p
the students..

Pr
ven

and post att1tude in-
ories.-

IObsérvation checklists.




grant Center - In-Camp Learning Program -

d -
- : ] - A
NEEDS _ OBJECTIVES ° . LEARNING EXPERTEMNCES __ EVALUATION ;
= ', With the life expectancy of The m1grants will describe The students will participate JList of films shown. %?'
' the migrant farmworker at 49 } and demonstrate proper health| in discussions, read materials, Checklist:
years of age, much health and hygiene practices. view films and filmstrips on Students cuwnents will be-
education is needed to give . health edjbagjon and preventive| recorded. -
him the same chances for { The migrants will ‘become com-{.medicine. T
survival as the other mem- i petent in the use of Red o Obgervatiopmghec
bers of society. Crfss first aid methpds. The students will participate .
- ' in instruction, practice and A list will EE compiled of
* : ' . The migrants will be able implementation to become com- [medical and dental services
] to 1ist fiv§>medicq1 and petent with the First Aid available in Wyoming County.
- dental servites available skills. : B o
' in the county in which they P ~ |Questionnaire.
reside. .. Small group discussions and a s
‘ one-to-one talks will be List of sample menus devei-
The migrants will be able to i conducted on area health . foped.
> demonstrate good hutritional } care facilities. ‘ \ : ,
practices and techniques.
: ' 7 - .. .{-Opportunities té learn about . | .
o ! . and practice épp;oprlate per- | .7
- < - ) sonal hygiene will be provid-
2 \ > ed. i .
% - ]
Posters in Spanish and Eng- K _
' _ Tish will be put up listing - — e
!! services available.
A Sample itional menus ‘
_ will be developed and meals S ' .
(fx\\ - prgpared by the studeitts™ - ’
. The migrants' lack qi envir~ | The migrants will become.com- e migrants will v1ew'$11ms, Observation by the teachers
onmental education r 5 petent in sewing, home heau- ] filmstrips and pr'actnsﬂ of- canip- improvements.
in the camp being usually = | tification-and home safety, actual applica pr®ects -
rundown and badly in need | to improve the quality of utilizing their new skills.’ -
of repair . 1ife in the migrant camp. . : )
The migrants will be able to : -
use Yhe skills learned in ‘ : i
- thejk homes in the home base ' '
ea.
. mms . )
o 9/25/75 / . /'7 . |




Summary of Activities - Geneseo Migrant Center's In-Camp Learning Program

f

L]

. r
Mesgi:;acher

Trailers

Harpér Trailer

- ‘ , Number of _
Name of Camp Teachers Students Sample Activities
WYUMING COUNTY: ‘ _
‘Jeffersbn.Camp Cindy Hayes 12 Heafth education on TB, First Aid and
>, Mark Behnke . - .poisons.’ =
' : Black culture and black music.
Geography - the workers mapped out their
‘ - home towns and work routes.
' Cooking - teaching math through measuring.
High School Equivalency. %
Food and nutrition lessons.
Dictionary skiils. i
rrera Camp Barbara Jones 54 Current events.

Nancy Zahler

Sheila McCarthy .

Lucy Costanza ’
Adolfo Ramos

Mary Fergus

Wes Marsh 35
Virginia Rodgers . '

iyl

Charlene Sanford 7
Carol Caputo

Reading - LVA.
Health education and child care.
Typing. '
N.Y.S. Regulations for owning a car. .
Spanish history and Mexican-American cuTture.
Birth control education. .
Sewing. ’
Practical math and bookkeep1ng q%%
Drivers Training. o
High School Equivalency.
Proper. nutrition.
Vocabulary in the telephone directory.
£SL ( Fnglish as a Second Language )
Spanish reading.
Business letters.
Consumer Education.
.

Finances and bookkeeping.”
Auto mechanics. P
Basic math.
Btack music and culture.
Sewing.
Health education on First Aid and the

harmful effects of smoking.

1 Equivaiency.

1 activities. .

Elementaky reading. ¢ X .
Proper verbalization.

Eye/hand coordination.

Cooking.-

Black culture and music. ' -
Reading.-

Home decoration.

Budgeting.

‘}
+ . /‘/
R
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Geneseo Migrant Center's In-Camp Learning Program

4

Dickerson Camp

Smith Camp

Trudy Viester
Bi11 Hill
Maurice Odine

57
40

_ Mumber of -
Name of Camp Teachers Students Sample Activities
Finch -Camp James C?55911 15 Alphabet.
Lynn Coreedl ' Map reading and discussion.
Black culture and music. o
Geography - continent identification.
Health and nutrition education.
e . Discussion on cancer.
Reading - LVA.
Scrabble games.
Basic math.
Driver educatior.
- Seying -.crocheting to make caps to wear
in the fields.
Simmons Canip~ Jan Talbot 35 First Aid.
Bob Sherman . Typing.
: Jewelry-making and metal-working.
. Showed and discussed film ¢lassics.
Map work.
Black heritage and music.
Current events.
Poetry --"Tow Paths".
Painting. '
O Repair and decoration of Tiving area.
Knitting.
Letter writing. ' .
Reading - LVA //r_‘ N
. High School Epuivalency. '
Embroidery.
Math skills.
\w Writing. ) L
Dictionary skills.
- Hunter Camp ' Karen Surace 30 Current events. ¢ |
- Martin Teller Pattern of migration.
Josh Weinstein Cooking.
y Health education on dangers:of sméking
and drinking. s
Career education.
3 High School Equivalency. \ﬁ’
Reading and writing by LVA. ’
Music. ?7
[/*' Sc1encé’exper1men;s and education™

. Environmental education.

Math skilis. 4
Evolution discussion.

Health and nutrijtion.
Child care.

Bookkeeping.
Alcohol education.
Individualized math. . 9
Science, reading and social studies.
54
58 -




Geneseo Migrant Center's In-Camp Learning Program
‘ Mumber of
Name of Camp Teachers Students © Sample Activities
Dickerson Camp T. Wester S Creative drawing .and arts and crafts.
(cont'd.) B. Hil} Sewing skills.
Smith Camp M. Odine * High School Equivalency.
(cont'd.) Black cuiture.
V.D. education.
Leather craft.
A special alcohol program was conducted in both the Smith:and- - f
Dickerson Camps this season. A token reinforcement system was
used to reward the workers for periods of Sobriety.” The system
also rewarded the workers points worth monetary value for
educational lessons completed.

LIVINGSTON COUNTY:

Brown Camp Mary Lynch 13 High School Equ1va]ency
. Mathew 0'Brien Reading comprehension in social stud1es
) and natural science,
Spelling -~ used the Voxcom.
Cultural awareness.
Tape recorded
Poetry.
Black mugic.
Trips to area library.
Map reading.
V.D. education.
History.
Science education.
Measuring skills.
" Autg mechanics.
. Math skills. )
" Operation of tape recorder. .
Self concept improvement

Sewing.
Typing..
Geography.
STEUBEN COUNTY:
Houston Camp Sue Adams 30 Reading - LVA.
- _Tom Foley , African culture.

Black music.
Mapreading and mileage chart.
- Sewing.
, Basic math.
Letters of the alphabet through typing.
Discussions on health.
Economical food buying.
~. Typing.
' Consumer math.
l , 59  Discussion on pre-nataj care.

—




CHAPTER VIII
\/

SUPPORTIVE SERVICES AND PROGRAMS

Introduction

The philgsigp%>bf the Geﬁeseo Migrant Center is to provide comprehensive

services to migrant farmworker families.. In addition to the utilization of
“ ! . a
the programs, agencies and other services described in Part I, Chapter IIT,

several additional programs have been developed and are operated by the Center
to complement and augment the In-Camp Learning.Program.‘A

Briefly described, these programs are:

1. Migrant Family Experience Program (Weekend Program) - Funded’by the

N.Y.S.E.D. Bureau of Migrant Education, this program runs the length
of the migrant season and gives the families the opportunity tb Teave
the migrant ¢amps on those weekends when there is no work. They par-
ticipate in-a variety gf recreational, educational and cultural ac-
tivities at the State University College at Geneseo Campus and other
sites. The program was initiated in 1971. From }5 te 150 migrants
participate each Sunday in the program. The Prograﬁpﬁg??ative and

Summary of Weekly Activities are included in tﬁas‘chapter {pp. 57-62).

~

2. Educational Alconhol Program - Initiated at the beginning of the 1975
_ migrant season, this program was operated in two migrant camps in
4 Ny;ming County and served qpproximate1y 90 individuals. Based uppn
the token reinforcement system, the program provided much needed al-
. coho) educatibn to the workers. Pqints worth_ﬁonetary values were . .
_f\\\\QQQrded to migrant camp residents participatiné in the program when .
théy met criteria established by the program teacher. The program

is dqscribed mo're extensively on pp. 64-65, -

3. Literacy Volunteers of America, Inc. - Literacy Volunteers of America,

Inc. (LVA) ¥s a nationa1,.n0n—pr0fit organization designed to meet

!

56
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th® need of teaching illiterate or functionally illiterate adults fo

read. The uéi]ization of volimteers as tutors makes the pwegram a
_cost-effective one, as faf as trying‘td reach the‘21.million i1nit- - -

erate adults in America. In 1975 the Genesec Migrant Cénterfbecame

the first Asscciateof LVA of New York State, Inc. As an Associate, —

Center staff.have comp]eﬁed several tutor training workshops and iige;’d{///f
capable of training bésié feading and/or English ;s a Second Langudge-—~ '
(ESL) tutors, and managing a tutorial program through technical as-
sistance from LVA. _ ‘

‘\\, The Center has found that many of the migrant farmworkers it
serves are illiterate and in need of this type of assistance. There-
fore, the Center's in-camp staff has been trained‘to teach reading
utilizing the LVA techniques. Further informatiom on LVA is provjded
in this chapter on pp.66-67. | . |

4. Mobile Units - The Geneseo Migrant Center has found the use of mobile

L]

units in the camps to be a successful answer to the prob]emaof tack

of space for teaching purposes. Several of the units are occupation-
/
ally equipped and thus provide another dimension to the scope of the
'} r
In-Camp Learning Program. Further information about the units is

°  on pp. 67-68.

4 Migrant'FaqiTy giperience Program - Narrative
The Miéranf'Fami1y Experience Program funded by the N.Y.S.E.D. Bureau of
Migrant Educat,‘ﬁon complements the In-Camp Learning Program of the Division of
Continuing Education, N.Y.S.E.D.
It is designed to provide an educationally, recreationally and socially

valuable envirdnment for the migrant participants. During-the morning session

the migrant families receive instruction and then participate in the following

!

activities: water safety, diving, swimming, life saving, first aid, tennis,

padd]eba11,:baskétbai1 dribbling and shooting, ball handiing skills, bowling,

Q ‘ 57




softball, volleyball, ping pang, pool shooting and bicycle riding and safety.
Arts and crafts are aisp available to those desiring them and individual -tutors
are available to ail. |

A strong health education compoﬁeht 3 offefed in the morning sessions in
the following areas: 5ex‘educat1on, nutrition, cancer and tuberculosis.

Well-balanced nutritious meals {breakfast, lunch and dinner) are served
to all the participants with special emphasis placed on planning and prepara-
tion of the meals by the migrants *themselves.

In the afternoon, field trips and movies are p1anhed after polling the mi-
grants or their specific interests. ?

1s program is designed for the entire fami1y unit. The parents and other
participants assist in planning, implementation, and evaluation of the program.

By taking field trips, the migrants become involved in community-sponsored
events and the comnunity becomes more aware of the migrants and their cu1tu}es
and problems. Lbca1 4-H clubs will be used to provide programs for the migrants
throughout the program. Also, ENEP Cooperative Extension Aides will be utilized
to help with teaching proper nutritional techniques. Community volunteers will
be utilized as appropriate.

Comnunity involvement extends ecven to the local newspaper reporter, who
writes human interest articles which make the community even more aware of the
underprivileged in their midst. ’

The project director of this program is experienced in working with mi-
grants and the tutors have participated in a three-hour staff development ses-
sion. The physical educat%on coordinator and Iifeguards/sw;mming instructors
have their water safety instructor certificates and they will receive further

training and orientation to the migrant children from the project director and

staff of the Geneseo Migrant Center.
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-Most of the staff have gone through & training/workshop by Literac; Vol-
unteers of America, Inc. to enable them to.teach reading to illiterate adults
on a one-to-one basis. Another LVA teacher ‘training workshop will be offered
this season to, the staff.

The program is evaluated Yia staff and migrant 5;rt1c1pant assessments, as .
well as checklists of the strengths and needs of the participants.

"Enrollment Autherization Forms” for the MSRTS are completed for eiigib1e
program participants. The program staff ié responsible for enrdlling e1igjb1e
migrants, recording services rendéred to him/her, and updating the academic and
heal th reﬁords.

Facilities availabte at the State University College at Genesec Campus are
used for project activities, as well as-places such as Letchworth State Park,
the Livingston County’Campus and field trips te various events. Supportive
services the project provide are as follow:

1. Wyoming CountyhPub11c Hea?fh Department - medical services

2. Milne Library, 3.U.C. at Geneseo - magézines and books
3. Livingston-Steuben-Wyoming BOCES - films and other materials
ﬁ~ Rochester Public Library —'paperbécks anJ films
5. S.U.C. at Geneseo -~ use of physicai education facilities, fine arts

building. Collége Unicon, Campus Infirmary, dining halls
6. Local organizations, business pe0p1e; individuals contributing

clothing and expertise
7. Volunteer Center, 5.U.C. at Geneseo - volunteers

8. .Geneseo Migrant Center - resource center, referral services

9. Livingston County Alccholism Referral Center - counselling .

L
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‘ Summary of Activities - Geneseo's thrant Family Experience Program

-

Date i Morning Activities Afternoon Activities y
e
‘ 3
7/6/75 54 Swimming, basketball and other re- Softball game at Geneseo State
creational activities. Campus, plus swinming at Conesus
' Lake.
7/13/75 54 Swimming and basketball at Country and Western Jamboree at
Schrader Gym. ; Highland Park in Geneseo. '
¥720/75 63 Swimming and other recreational Livingston County Antique Car
activities. Club Show 1in Geneseo.
7/21/75 54 Swimming and recreational Trip to Livingston Co. Park,

i activities. Mt. Morris, N.Y. A guided tour
of the nature trails was given
by Park Attendant.

B/3/75 94 Swimming and recreational Trip to Long Point Amusement
activities. Park for rides, penny arcade,
, and swimming inm the lake. f
8/10/75 110 Basketball, softball, swimming Trip to Seneca Park Zoo,
and other athletic events. Rochester, New York.
8/17/75 97 Swimming and other recreational Trip to Long Point Park Amuse-
activities at the College. ment Park for rides and ¢ther
activities. Many people went
sWwimming in the Take.
" 8/24/75 102 Trip to Camp Gorton Boy Scout Tour of camp facilities by the

L2
.

8/31/75" 30

977775

9/14/75

9/21/75

ﬁ/ {; v LC.(.{

129

170

80

’}L.CFTL-

Camp,

Recreational activities at
Schrader Gym, including
swimming and basketball.

Swimming and other athletic
events at the Schrader Gym.

Trip to Niagara Falls, USA.
Swimning, ping pong, pool shbot-
ing and basketball at Schrader

Gym. Some people also lifted
weights.

e

Sempt oo bl /(,/ o

6 &

-. for a science fiction star show.

children, plus boating and"
swimming. The group was enter-
tained by skits done by the
migrant children.

Trip to Letchworth State Park

with stops at many of the scenic
overlooks plus the Indian Council
Grounds and museum.

Trip to Strasenburgh Planetarium
Tour of the Falls and tour and
show at the Sea Aquarium.

Trip to Wyoming Co. Fairgrounds

to participate in the Hy0m1ng Co
Migrant Song Festival.
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Summary of Activities - Genesec's Midrant Family Experience Program

¥ L % - . ar . i
Date t Morning Activities  Afternoon Activities

9/27/75 712 Pool shooting, ping pong, basket- Children went to hovie in
. ball, weight Tifting, and ~ Mt. Morris, "Apple Dumpling Gang".

swimming. . Adults were screened for hyper-
- tension and participated in'a
' health meeting on birth control,
. . . and sex education.

10/5/75 120 Swimming, basketball and bowling Fi ld‘Days at Geneseo State
available. Also weight Tifting. ege. Many events and many
. i prizes for all. ' L

10/12/75 104 Bowling alieys were opened plus Movie: "Pippi Goes Aboard" at

the pool room. Swimming and the Mt. Morris Theater.
basketball were also available.

10/19/75 38 Bﬁﬁling, swimming, weight 1ifting  TALENT SHOW at Holcomb Learatng
and basketball were participated Center, SUC, Geneseo. s
in. . Pool shooting and other
recreational games were available.

TOTAL NUMBER OF WORKERS SERVED: 1,431 ’

N
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Educational Alcohol Program

A new cdﬁponent»of the Geneseo Migrant Center's Ih-Camp Learning Program
is an Educatiohal'A1coho1 Program operated in two migrant camps fin Wyoming
Codnty. tThe incidence of alcoholism among migrant farmworkers‘is very high
and anything that can be done to alleviate the problem will be beneficial to
the. workers' learning and 1iv1n§ environments. _ -

N
The Educational Alcohol Program is based upon the token reinforcement sys- -

tem. ggch person participating in the program earns p01nts‘f0r each 24 hours

1 df szriety, attends a1cqh01 education sessions in the camp, compfetes lessons,
- reads\bOGkS, and teaches lessons. FEach point is worth 25¢ cash value toward
0 _merchandise. of the migraﬁt's chgosing. Kinds of merchandise chosen by the mi-
grants have been: clothing (mostly socks, hats, underwear and sweatshirts; towels; 4
» blankets, bedspreads; kitchen utensils (cups, sses, bowls, éi?verware);
toi]etrie:btshampbozltoothpaste, soap, vase]in:7j groceries (mbst]y coffee,
sugafISnd Cremora used by'many instead of alcohoT‘as drink) and cleaning sup-
plias {detergents and b]edcﬁ). b ' {

In addition to tokén reinforcement, the program focused on educational

. >
activities, culture and recrgation, se1f—c0ncqpt enhancement and peer involve-

ment. Sampﬁe activities forkeacb'of these areas are described below. 3
éduca@iona1 Activities: o7 5 ' ) ' <ﬁ‘
1. Viewing of movies such as: "Black Musit in America” ‘followed iscussions.

. 2. Réading"fo]]owed by questions and answérs.

3. Participating in math lessons. . é

) 4. *Learning arts and crafts work. ; | . - /.
5. Learning sewing and baking. ' i '
Culture and Recreation: o

1. Outings fof migrants who had not misused alcohol or each other the
}

SMrs. Trudy Wester, In-Camp learning Program Teacher

,d é ) r,éLQ_L b({ ] ‘ 64 y )
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reinforcement, an impor

/'0\

-

Y previous week (to movies, plays, parties).

2. Participating in sports (basketball, baseball). )

3. Playing games (Monopoly. Scrabble, checkers, q;cf). ‘//

N

Self-Concept ancement: L

1. Viewing of movies on black history, black heroes, and current events

‘affect1ng blacks followed by discussions.

2. Reading black history and black Vliterature (Eboqy magazine, newspapers).

3. Viewihg'of movies, tapes and boozzﬁbn black stars - musicians, singe#é,
sports heroes.} , ) -

_4. SittingLWor.portraits; drawing each other. .

5. MWriting stories of their own lives and spec{fic exper%ences.

6. Participating in 1nf0rma1 discussions allowing feelings to emepde. .

7. Gatherindfinformat1on for Ethnic Heritage Project (writing Black 1anguage ex-

pressions, drawing and painting, describjng migrant routes and

activities). b

Peer Involvement:

1, Teaching each other.

2, Reinforcing pos1t1ve effects of scbriety through talking with each other.

=

) -3, Te111ng alcohol experiences at Alcoholics ARonymous-type meetings.
Py
comparing effects on their lives.

. 4. Sharing food and merchandise earned from token reinforcement.
e

Although the Educat10na1 Alcohol Program pas effective because of tnmediate

ctor in reducing the rate of alcoholism among migrants

L15 to try to obtain continuous fupport for them when they leave the state. The
Center has made contacts with alcchol programs in the home bases of Florida, Texas
and Puerto Rico reggrding‘fo]? -up and support for the workers who participated

in the Genesec program.

]
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Literacy Volunteers of America, Inc. .

*

-

the Geneseo Migrant Center became aﬁ Asspociate of Literacy Volunteers of
Amexjca (LVA) 4n 1975. As an Associate, the Center has the expertise and mate-
ri;::\fn\prov1de the basic Teacher Training Norkshop and the English as a Sec- .
ond Language (ESL) Workshop to staff, college students and community people
who wish to serve as tutors. ;/ ,

LVA teaching techniques have been used for &he past couﬁle‘of years in the
Geneseo Migrant Center's In-Camp Program to teach the adult migrants'to‘read,
ahd.have proven quite effactive. The four LVA techniques of teaching reading
are: P - . o

1. experience story

2. sight words

3. pzonics :-1\\

4, phonics-in-pattern .
Z

The ﬂﬁﬂ traiqee‘s mfteria]s are available at the Center for any person fn--~
térested in réviewing any specific techniques. The LVA—Teacher Training Work-
shop is n;w also available for Geneség-co11ege credit - either graduate or un-
dergraduatef

Literacy Volunteers was founded }A(TQGZ in Syracqse. New York by ﬂrs. Ruth -
Co1;1n and‘charteréd under the State of New York in 1967 as a tax-exempt, non-
profit corporation. In 1972 Literacy Volunteers chariged 1ts npame to Literacy
Volunteers of America, Inc. to emphésize its growing nét1oﬁa1 character. |

The basic objegkive and purpose of LVA 1; to develop the best possible o
tratning techniqﬁes and'ﬁateriaXS for the use of Qrganfzed volunteers in Lit-
eracy Volunteer aff1i1at§% for tutorjng‘iT]iterate adults (16 years or older)

to read and write on at least a fifth grade 1eve1:“'7qtor1ng 1s done on a one-

to~one basis. . : 6(3
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A Teacher Train{ng Workshop 1s the hear%ggﬁ the- teaching program. It is
a concentfated worksh 3Zde$igned to enable a_jperson to teach basicf}eading Eg
an illiterate.or funCI fally iliiterate adult The training is accomplished

through aud1o v1sﬁa1 techn1ques 1ive demonstrations, and actual practice~ It |
includes testing a;d specific instruction in applying the teaching té%hn19qes'+
taught, to a wide variety of pubTished materials.” Teachers learn thét their
1nstruction should always be tailored to individual students' needs.

hﬂ"’\] LVA recently comp]etéﬁ a Teaching Eng]1sh as a Second Language Workshop

designed fo teach a person to gainAthe-necessary skills to teach Engliish to:a

person unable to speak the langudge.” The ESL Workshop utilizes the same tech-

grams in New York State, contact: F

New Ygrk State Coordinator
131 Sherrill Road
Sherrill, New York 13461
Phone: 315-363-8890

Mrs, zarianne Higkman

e

L1teracy Vo1unteers of- New York State has affi]iate organizations 1in: A]bany,’
.Broome County, Buffalo and Erie County, Cayuga County, Ciinton COUnty, CortTand
Geneva, Glens Fa]1s,'Jamestown,ﬂLockport, Mt. Vernon, Nassau? Niagara Falls,
Ndrthefn Nestchester; Oiean, Oneida, Orleans, Oswego County, Poughk sie,
Rochester, St. Lawrence County, Schenectady, Greater Syracuséjh;grr own, Troy

Ll

and Watertown.

Mobi]e Un1ts

Educatrona] activities in the camps are usually conducted in the commissary
or in individual rooms; however, if there 1S no facility available, one alterna-
tive is the\ﬁﬁf of mobile units in the camps, with the permission of the growers
and cfewieaders. ) E '

%he Geneseo Migrant Center has available four mobile units to aid thé in-

T
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camp teaqb%rs in providing additional learning expérignces for the worker;. A
creative tééhher can tqrn“a mobile unit into an excitiqg%dnd motivating in-camp ‘_‘/"
. classroom. Three of the Center's units (purchased in 1972 with funds provided
by the N.Y.S.E.D. Division of Occupationgd Education Supervision) are also
eduipped'for occupational training activities. /
Mobile Unit One is equipped with materials and tob1s_t0 teach bui]é&ng con~ \\k
. struction #rades. Mob11e UTvt Two 1s a mu]t1-0ccupatqugl unit supplied with
materials and tools so that.a worker can explore sevefalqdifferent occupational _ '\
careersg The third occupatwnal]y equipped mobile unit- 'iraﬁ‘éar'ly childhood
unit where parents can learn @bout T care and development.
The fourth mo@11e unit 1sga reconverted bus donated by the Lyndonville
Central School district, It cohtaiﬁs work tables, chairs and 1ﬁd1v{dual learn-
ing centers “with educational matér1a15 and equipment to teach Adult Basic Educa-
tion, home economics, consumer eddx<t1on, f}p1ng, sew%ng and many other activi-
ties. The unit, called the Geneseo Qobi]e Learning Center, provides excellent

space for small group instruction, moyies and rap sessions, 'and is very flexible

in terms of moving from camp to camp thyoughout the season.” (See Appéndix R).;)

-, | \ - ' /
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o RECOMMENDED READING : 4
)

-

Coles, Robert. Uprooted Children. Harper and Row Publishers, Inc., 10 East

53rd Street, New York, N.Y., 1970. ;- ” a *
Durbin, F., Johnson, V., Mattera, G., Rood, A., Stockburger, C., and White, A
Edutat1n Migrant Children. The Unuvers1ty of the State of N.Y., The State
Arducation Department, Bureau of Elementary Curriculum Development Albany,
_N.Y., 1968.

(4 Ce :
ﬂ, «~ Fisher, Dennis. Farm Labor Regulations. Dept. of Agricultural Economics, N.Y.

State College of Ageiculture and. Ljfe Sciences, CornelT University, Ithaca,
T TTNLY, 1975,

Fisher, Dennis. . Rural ‘Manpower Issues. Dept of Agricultural Economics, N.Y.
State College of Agriculture and Life Sciences, Cornell University, Ithaca,
N.Y., 1974-1976.

Friedland, William H. and Nelkin, Dorothy. Migrant. Holt, Rinehart and Winston,
Mew York, N.Y., 19?]. .

Harrison, Ira E. The M1grant papers. Pennsylvania Dept. of Health, Divisien of
Behavioral Science, Byreau of Planning, Evaluation and Research, Harr1sburg,
Pa., 1972.

F

Harrison, Ira E. The Pickers. Agr1cu1tura1 Farm Né;Lers' Attitude Toward Health.
>q The U.S. Pub]' Health Service,, Washington, D.C., 1970. ,

Mattera; Gloria and Steel, Eric M. Exemplary Programs for Migrant Children. Ed- )
ucationa] Resgurces Infonmat10n Center/Clearinghouse on Rural Education and
Small Schools, New Mexico State Un1vers1ty, Las Cruges, New Mexico, 1974.

Ne]k?n, Dorothy On the Season - Aspects of the Migrant Labor System.. The Dis-
tribution Center, New York State School of Inaustr1a| and Labor eTations,
Cornell University, Ithaca, 1970.

Reul, Myrtle R. Térritorial Boundaries of Rural Poverty - Profiles of Exploita-
tion. Center for Rural Manpower and Public Affairs and d the Cooperative Ex-
tension Service, Michigan State University, East Lansing, Michigan, 1974,

Reul, Myrtle R. The Migration Episode and its Consequences. Center for Rural Man- .
power anérPub1ic Affairs, Michigan State University, East Lansing, Michigan.

Smith, E?W]ﬂ H. Literacy Education for Adolescents and Adults. Boyd and Fraser
Pub ishing Co., San Francisco, Californfa, 1970. .

Steinbeck, John. Grapes of Wrath. The Viking Press, Inc., 625 Madison Avenue,
New York, N.Y., 9. r : :
"N : .
" Workshop Bibliography. - Geneseo Migrant Center, State University College of Arts
and Science, Geneseo, N.Y., 1972.
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LABOR CAMPS IN.NEW YOR

T

APPENDIX A

K

- .

\x\\ COUNTY NEAREST CITY NAME OF CAMP CAPACITY
)
Eric Brant Growers § Packers Can Co. 54
“Eden Westside Farms 34
W.D. Henvy #1 8
w.D. Henry *2 9
. Zittel 12
N Evans Feltz Brdthers 27
. Hamburg Charles Miller 8
. North Collins Lawtons Canning Co. 16
West Seneca Kopps Farms, 5
Bssex Crown Point Ledge Top Orchard 15
Ti&onderoga Johnson Orchards 26
Greene Athens Albright Brothers 14
Genesee Bergen C.B. Foods 120
Oakfield C.B. foods 85
Livingston Avon Birds Eye 15
) Leichester Curtice-Burns Food 300
Springwater Bluc Eagle 24
: Votypka Bernard 40
Madison Sullivan Sky-High Farm 50
Monroe Clarkson Marzin a7
tlanflin Baase 14
. Charles Breslawski 9
Elliott 8
Elmer 20
King ¥4 24
Luther Moore 18
Nick Breslawski 10
Richard Ophardt )
Shoemaker [
Hilton Nalla 9
Parma Burch * 15
Collamer 212

Hendershot 25 .
Perinton Comstock-Greenwood Foods 100
Sweden Sodoma - 78
Niagara Hartldnd Schilling 5
New fane Cornucopia 40
o) Hobbs 10
Niagara Orchards #1 ¢ 8

ERIC

Aruitoxt provided by Eic:
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CAPACITY

COUNTY NEAREST CITY NAME OF CaMmP
. Niagara Newfane Niagara Orchards #3 32
. {continued) (continued) Niagara Orchards #4 18
: Ontario Orchards 26
Philligs Orchards 12
Sayer Farm T 26
Singer Camp~Russell 12
Singer Farms 14 -
© ZBRT - e 13
IPorter Carter 7
Frank Baker 10,
Royalton™ Jay B. Silsby 8
. Silsby Bro. Cold Storage 10
Somerset Connolly Farm 38
Cornucopia 24
Edward Staples 6
Fitch 24
Israel . 6
Southland Frozen Foods 90
Whearty Farm 10
Wilson Burrows 12
Fitch 15
Henschel Farm 8
Niagara Orchards 10
Pcase 15
Rose 12
Nassau Old Brookville Young 6
Onondaga Clay Hafner Bros. 10
Elbridge Stuart Plantations 8
Lysander Hafner Farms 8
*  Ontarie East Bloomfield Bennett Fur Farm 19
: .
: Manchester Silver Floss 16
i
n 1 Rusville Comstock-Rushville 45
. Seneca Chris llansen North 14
~ . Hansen Chris Home 11
Robson Seed #4 80
Orange Blooming Grove Roes Orchard 9
‘Chester Cavallaro Farms g
Russ Battiato F] 9
Goshen Bialas 8
Charles Gratz 10
Chiron Bros. #3 9
GGG Farms B 24
G & U Farms 65
Myruskis 27
Prochazka 14
WKW Rarms 10
Montgomery Crist Brothers 37
lHocfiner A1 ’ 8
Hoeffner #2 13
Mountain View 11
Newburgh Filiberti Fruit 11
Gondolfo 8
llepworth 12




=
COUNTY NEAREST CETY NAME OF CAMP CAPACITY
Orange {continued}! Hewburgh Mt. Airy 30
Warwick Bierstine ¥) - 50 L
o Fiérstinc ¥¢ 18
Browns 13
Chiron #2 * 34
G &§ G Produce B 28
G & G Produce F 22
George Gurda C 55
Gerczak -Farms 8
, Gurda Camp A 86
// Gurda Camp A-2 14
John Ruszkiewitcz 8
. Ochs Orchards 9
Shuback Farms 22
Ted Sobiech *2¢ 14
Wawayanda Slate Hill 36
Warren's Turf Nursecry 20
Orleans Albion Bowman 12
"~  Lymon Camp : 14
Willow Run 14
Barre Pine Hill .20
Kl
Carlton Archbald t . 7
-Broadwell, 15
Brown's 30
’ C-B Foods co. 24
: Cornucopia 50
Kirby Bros. . .20
Sartwell 21 -
Clarendon / Calarco Bros. 7 X
Gaines ! _ Harding 12
f Kirby .‘ 24
| Lamont ¥1 - 14
I Lamont #2 : 14
[ Peolma 14
# [ Rush 8
! Sllver Creek 40
Kendall f Hlarden Brook 13
Kludt 12 f
[ Roger tlerman 20
Steffen 7
Wilson 14 ¢
Murray ' Transit View 14
Ridgewny | Jantzi 24
' Meister #2 24
Melster #2, DPart 2 24
YaLcs Baker - 20
RBentloy . 14
Onkes 25
Pcllett 8
wWoodwoerth . 32
Oswogo Granby . Arena B
. Sorbello 9
Hannlibal Colloca 14
« North Hannlbal 30
Patane 22
Bc Ambra 12

P e

New llaven
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CAPACITY -

COUNTY NEAREST CITY MAME OF CAM#
Oswego Oswego A. Ferlito 43
, (continued)} J. Ferlito 8
Palermo Beats All #1 14
—_— ; Beats A1l #2 50
i~ Disalivo ' = i
Schroeppel Beaver Meadows 14
Musumeci 6
. Scriba Foster. 30
J. Crisafulli 11 14
. J. Crisafulli #2 22
Marano Brothers 30
Santoro 30
Walker 18
Volney Arigo 14
' ‘ Simmons-Barbara 13
Swamp Road 9
Ostego Worchester Robinson's Pondera 11
Putnam Patterson Kecssman 74
Southeast Salinger's Orchards 11
Rensselaer E. Greenbush Goldkrest 24
Schodack Gold Orchards 16
“ Joseph Slovak #1 26
Rockland Clarkstown Cropsey Farm 7
Dr. Davies Farm 5
> . George Smith ]
Ramapo Ed Coenes 7
. Litchult 10
) Conclin Orchards 16
¥ *
Saratoga ™ HNorthumberland Bullard Orchards 45
Stcuben Avoca Floyd Alderman 25 ;
2 ‘ Lemuel Norrell 53 e
Olmstead Hills 52 ¥
Sunrise Camp 33 -
Cohocton Drum Brothers 14"
llenty Miller ?1 39
Dansville Camp Good Time ’ . 30
s Katsur 8
.\ k2
Fremont Hoeffner Bros. #3 48~ .
Prattsburg Arthur Bldwell #2 14
Kayland Jablonski Bros. 8
Jalbrzykoskis 52
\ - John Relmols 50
Wheeler John L. Davlis .29
Suffolk Babylon Bulk's Nursery 9
Bulk's Nursery 7
. Philip A. Schmitt 8
Bridgehampton Southampton Produce 22
Brookhaven Buler Lustgarten 43 15

O

ERIC
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COUNTY

Aruitoxt provided by Eic:

NEAREST CITY NAME OF CAHP CAPACITY
Suffolk Brookhaven Bernstein Boulevurd F1l 18
(continued) . Bernstein Roulevard #2 18
Casa De Lalio 14
. . ___Eberhardt Nursery 14
Imperial NUTSCrics 30
Lake Grove Nursery 6
"Laurel Hill Nursery #1 22
Laurel Hill Nursery #2 12
" Liere Bros. 13
Lohmann 6
- Lustgarten 1 32
Lustgarten #2 15
Lustgarten L 3N 15
Panficld Nurseries 10
Sang Lee Farms 40
. Woodlea Nurserty 18
' Werner Sommer Nursery 13
* Huntington A Albert Schmitt 18
Arthur Silberstein 7
Brand's Nursery 7
Country Gardens 1 16
Francis Davis 8
- Louis Delea 15
McGovern Sod Farms 16
. Woodbourne 25
- Islip Dauernheim 5
.Mailand Bros. 9
Parmentier's Rosecs 1z
Riverhead Agway #1 28
Beamon Camp 31
- Briermere Farm 14
, Bushwick Commission 13
: Daisy Wright 16
Fiargo 38
" 7 Farmers Exchange 20
<, Hapollack 27
= o Half Hallow 10
: . Hartman - 11
e - H Sacks and Sons 20
3 Jerry Shulman 13
L e Lewin 14
- ‘ Matrie Jackson 18
. ( . . North Fork 23
SR Wicks Nursery 14
. /‘ Smithtown Barbato Bros, 10
o . Santoreli Bros. 15
A Schrakamp-Kemper 19
rye v Sauthampton Batdwin-State 31
! : “ ) Country Gardens #72 8
N - H., A. Pollack 15
2 Remi Wesnofske 11
. -~ Southshore Praduce 32
. R Werner Sommer 13
- . AN Wesnofske 15
’ ' -"-’
s Southold J'\'si\«*a‘;'.5 *3 ¢ 31
R Agway Teconic 31
Demarest . 10
Doroski BRI 6
Eastorn Suffolk Co+op 61
Fd Latham ' 15
1 M Young * 11
Lappo 10
Legp 13
Robert Bolling 21
- Sepenoski 13
ERIC X




COUNTY

NEAREST CiTY NAME OF CAMP CAPACITY
Suffolk Ty Southolz2 Terry 14
{continued) . :
Utster Esopus A. Ralsey Motr f1 . 7 ‘
A. Ralsey Mort #2 =6
Hudson River Fruit 20
Montells 6
E::;:Ea:aaﬁmammhhg Gardiner. Frank Tantillo 10
’ Jenkins § leukin 14
" Sanford Orchards wiy
P Stanley Orchards 20
Sunshine Orchards 15
Thecodore Wright 24
Lloyd” Altamont 95 i
A, Zimmerman § So 3
B. Bratman : 14
- Caruso 6
Charles Andola , 50
Fiscella Fruit 10 .,
" Frank Ligotino 14
Green Coves #] 140 o
Hudson Valley 11
John Minard 25 g
. M. G. Hurd & Sons f1 . 25
' M. G. Hurd & Sons #2 r 21 '
M. G. Hurd § Sons #3 16
M. G. Hurd & Sons H4 . 15
Michael Nardone #1 80
% Palladino § Pape 25
Paul Hinard 11 - 10
Paul Minard #2 .4
Quality Fruit #1l 12
guality Fruit #2 15
N & A Chaissan 17 s
’ Salvatoee Scimeca 34
Sunny Ridge 8
W, H. Walker 30
: William A. Coy 12
e
Marblotown Davenport 20
Edgewater 91
. " - Marttin Russak 5
Marlboro Altamont #2 9
Charles Weed 16
Crist 14 Y.
‘ E. Borchet § Sons 35 '
Edgewater 91 /
Edmund Baxter 7
Ernest Greiner f#1 30
. Ernest Greiner #2 6 :
Greiner Bros. 15
Harold Wold 6
Harty Bvans 9
Hepworth #1 5
Hepworth. #2 8
Hudson River Fruit 9
v Hudson Valiey #2 0
Marlboro J & B Trapani 24
J. C. Wygant 12
John Schrieber F1 11
- Joseph Connor 15 ot
Joscph Paladino 21
. R. Clarke 18
., Jr—Westorvelt 12
Leonard Clarke f1 ;
M Lconard Schricher 25
* Louis Sarinsky 9

gy
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COUNTY

o

NEAREST CITY

CAPACITY

Ylster Miriboro Michael Lapola 14
(continued) . Nicklins Fruit 15
Norco Fruit 15
Overlook Farms 30
Pat Russo § Sons 21
Sorio Fruit N4 14
o - Thomas Currie #1 14
Thomas Currie #2 12
- - Thomas Currie #3 16
e s e e ST T Tiels Fruit 8
Troncillito Bros. 25
.Vito Truncoli 15
William Mclaughlin 8
New Paltz Charles Wright " 14
- : Fred Dresssl - 14
Ligotino Bros. 10
- . - Moriello Bros. Fl 14
R Moriello Bros. #2 14
' Moriello Rros. #3 14
. ) Tamburello Qrchards 10
Plattekill A § J Bembroski 14
. , Albert Angelillo . 10
Eugene R. COE 12
Issac Schoenberg 9 o
Josephine Apuzzo . 8 .
. L ) - Michae) Lembo #1 15
w - Michael Lembo #2 15
A Nat Loverso Orchards 10
. s " Nicholas Apuzzo . 9
Robert Coys 16
- - ' S & A Chaissen 01 50
. . Stanley Orchards 1 . 54
i Stanley Qrchards #2 20 5
¢ Vanduser Orchards 24
. ‘ William Minard 25
. Rochester , Bar Ro Acres 62
- Lee Ray 75
Saugertics Poplock § Son 10
S. Berzal § Co. "20
Shawangunk, Dolan 10
- _Norwin 12
'Valley Fruit 38
Ulster & Heary Paul #2 M 42
Washington Putnam Sears Orchard 10
Wayne Arcadia Beckens 14 a
Maple Ridge Fruit iz ¢
: Pirrello \w\\
4 Agpro 12 14
Golen Sontheim. - 10
F
Huron Agpro #1 ° 21,
Agpro #3 7
Camps 1§
’ : Cocon 11 16
. Coe #2 , 25
Eygnor 16
Fowler 1 25
. . Furber 37
Granger 7
Hance 13
M. .F. Fornms 41
Perkins 10 :

Q
ERIC
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COUNTY

NEAREST -CITY

NAME OF CAMP

CAPACITY o

Wayne
(continued)

%]

. \)‘ “
ERIC .
i

Huraon

Lyons

Macedon

Marion

Newark

Ontario

/

Rose

Savannah

Sodus

Russcll Freer
Thomas Merritt
Van Flect

Watler

Wecd 1

winding Brook
Wotcott {Cahoon)
Wolcott

Hcidcnreic% ¥1
Pine'HiIl
Richmond Hill

Vercruysse

Brugge #2
Johnson C. Lee #1 .
Johnson C. Lee #2
Johnson Marien
Johnson Mation #3
Marton

« Morgan Ralph |

Chase Packing Co.

Albright #1
Albright #2
Albrighe #3

Benway _ -
Brandt Frult

Eddie Thomas
Herberle

Lackvicw Knolls #2
Lyndan Produce
Windmill Farms

Castor Farms
Fremoun 73

G. Buerman
Putnam

Welkley
William Wilson
Wilson Bros.

Lopez Bros.
Wright Washouse ¥2

Apple Hill Farms
8all

Bay View |

Boller & Son
Brick Church Road
Case

Coltlins M1
Qotthyn 2-
Oebadts. Bus
Debadts Cider "Miil
Dobndts Motel

Nebadts Crchard ——

Debadts Schoolhouse
Demay East

Demay Dcuglas

Demay Schoolhouse

Dubois Farm L
Dubols Home
Dubois Marshall
Douglas Sargeant
Doug Sonneville
Fard

Fremoun #1
Gordon Buerman

78
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N/A
15
12
12,
13

9
40
15

24
12
50

.12

21
21
11
17
20
180
10

33
10

i0 -

7

8

A1

« +54
11

18
16

21

12
12
. B
14
14
8
21

24
9

11
20
13
21
122
6

13

24
T3
14
30
9
14
14
17
14
B
14
9
21
19
16
34
17

| . T




, GOUNTY - . . ' NEAREST CITYS <. NAME OF CAMP CAPACITY
~ . —_— . D — EE—
Nayno ! . )
(continucd} : Sodus b Ilarmgn Sargeant 10
- Homestead Sargeant 10
s, : " Hermanet 20
. . ~.. Hif1 Top Fruit . 14
;" Jf hnnlsg: Lee Griffin L. 3
. levie ,Johnson 14
"y . . M.“F: Farms - Gurdner 24
. . oooe| 0, M F, F@rm; Kelly #2
- - N . Miller ¢ 45
R k! : Norris 41 8
’ ' Ro¥ris T . 6
Presfon #1 64
.. Preﬁ;pn !2 . 1§ -
‘s . , Rexford Fil o 17
[~ . : . Rofald Buc,i’ dn \r v 16
o _ Sodus Frui®Favm #) . 8
e . - SodJs“Eguit Farm #2 T ;\‘_‘30
" Sodug Ffuit Fanm #3 2
»Sodus "Fryit Fdrm #4 : 56
*+  Strong 18
Wagemakgr 24
' Wallace D. Johmson - 24
" y  Wal1laBe¢ Johnso 14
! Wilson Ri A, - . 9
- + - ) . . Zgnnovi.lﬂlc . 13
. : Hiﬁinmspn ‘Arownell Clark 14 1
o Browhell%Mark ~—r 1 A
N Cayhton LocKley 12
Cofnwall; - 37
“Demarroé 1) T 29
Ellfotgy #2 ‘10
Falkey Lypn ) <. 8
Fox #1 10
Fox #2 e 7
G G - 17
. . I-!uilcy L . \?(. 74
e Huxley 22 .12
Jagnow r1 12
Jagnow' #2 ! : 13
Lokeyiew Xnolls #3 8’
. Locktey Edward 9
. Moll - , © 15
. . Morgan #1 , 15
) : Orbaker Fruit . . 7
- Raymer #1 12
Todd Estate #2 ) « 16
Verbridge #2 .. 10
Wagemaker Chester . 17,
Killiamson ‘\ oo 740
¥ilson, R.A. Home ° ; ) ¥
) Fl LI 3
o A Wolcolt Andrews ) 9
Tz Furber Falrhoven #2 e 12
Godkin ‘ .- ' 14
Parsqns & Sons 16
—_— _ Youngman DBros. ; 11
Westchoster North Salem Haight T 14
- York Town Biossom Knol) 8
Wyoming Castile - Well . 10
Galnsville Gozoelski Connon e 53
Cozelski 35
Gengsce Stroud 36
LW
Orangeville Gozelski ¥
79 P
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RO OUNTY NEARCST CITY NAME OF CAMP CAPACITY
~
' Wyoming Orangeville Gozelski #7 -
: (continued) W. Meyers House é
: * - - ’
i Pike Ayers . 16 -
He lmer Murphy a7
McCormicks Hardy a7 -
L Mehlenbacher 42 .
ed
‘ Nethersfield Carlson 24
) . " 4 Carmichael 63
— Joe Meyers 30
- R McCormick 33
Merlé 31 -
Meyors 66
- —
Yates Benton Chidsey .. 43
L - ensen 14
Milo lender son 14 .
' Torroy Dresden 18
- — ,
~
L .
- | =2 o N
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. ' . I - ' * APPENDIX B
. Geneseo Migrant Center .
' T7.. State University College, Geneseo, New York
’ VOLUNTEER APPLICATION - :
1 h ¢
Name ~ Te%ephone
local Address - .
Please check the program{s) you are interested ifi: o
’ In;cafrtp : o " . .
- Weekend : - R ‘ |
AN . i
ST - Castile Day Care Center ,
- 1Literacy Volunteers of America
*  Other (ple\a\%\specifyl)
. .
, ’ ’ ., - ) . I *
How did you learn about the pmgram(s)\\ . -
. q A - ) .
Advertiseament (specify where) ' ' . )
_ Volunteer Center . N : . \
viord of mouth (person) - - C " % '\r
Other (please specify) t
‘ _ o ‘ \ - . '
Briefly state the reasons.for your interest in tfe.program(s% you have indicated "
above. Algo, please state your areas of JdHterest and/or skill {academic, athletic,
artistic, social, etc. ) . o _ %
v : _ \
\ b \1\ = B
.- I;" ] N
\ . a
i-lave had any expenence with migrant workers, rural di&dvantaged people, or -
mmr:.ty groups? If so, please deTcr:Lbe br,,lefly R
- \ \ - __\. Ve

) =I‘ 81, Y : 1 ) ' 3
N A




Saturday:
Surﬂay:h ‘ *
7. Do you have transpoftation? Yes

No

If yes, would you be willing: to drive other volunteers?

+ 8. Additional coments:

o

K

Yes

*
-
\ o~
\ yd |
'r t
\ ‘ . &
]‘.'
Date of Application Signature
T e

Date of Interview

K

L 'y v‘ |
rtmsl - ‘ !
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APPENDIX C

Geneseo Migrant Center
State tniversity College, Geneseo, New York

GUIDELINES 'FOR PERSONAL CONDUCT IN WORKING IN MIGRANT CAMPS

~ Through years of eXperiencsﬁ;z;}dtting programs in and out of migrant camp
settings, the Center has:evolve ound educational program for adult migrant
farmworkers. .

The Center has found it imperative to develop strict professional guide-
1ines for the staff as the informality of the camp setting and friendliness of
the workers may lead staff to participate in unprofessional activities.

Staq‘ rapport with the workers and the reputatioﬁ of the program could be
adversely' affected and even jeopardized if staff participate 1n such activities.

The following staff guideline$ have been deve]oped to guarantee a quality
educational program for the workers.

1. Always be friendly but no; pushy; you will gain much morg respect.
2. Do not engage in the use of any kind of alcohoiic beverage.

3. Do not engage in the use of any type of drugs, 1nc1ud1ngvharijuana.
The use of drugs is illegal in New York State.

4. Do not smoke while working in the camps. You are an exampie to the
members of the crew and they don't need to be exposed~to your hang ups.

-5. Do not lend any money. You will lose the respect of the workers. If

there is a Tegitimate economic problem with a worker, refer it to, the
program director.

6.. Do not participate or engage in any sexual Tiaison with any of the
workers. This can be;damaging to your reputation as well as to {Pe v

reputations of other staff members in the program. N \\\\\\
7. Do not transport any migrant from one camp to another.” (Crew ieaders
. and growers are very possessive of their workers and constantiy fear -~ \\\\\3
losing them. . \ ~i\




APPENDIX C
Geneseo Migrant Center (continued)

State University College, Geneseo, New York
N . ,

In-Camp Learning Program
i
POLICIES AND PROCEDURES

#
T4
TRANSPORTATION:

1. Any request for transportationghould be submitted to the secretary 3 days
ih advance detailing date(s) needed, reason for travel, destination,
driver's name, name of program. The secrelary will advise the driver where
the keys and mileage form may be picked up and returned. Staff respon-
sibility is to return the vehicle in good“order and clean, to report any
malfunction, to record the mileage accurately (departure and return), N
and to return keys and mileage form to the correct deposit location.

2. If you are using a 'state car and pick it up before 4:00 PM,;aTNays fil )
the gas tank at the college facilities. If it is after 4 PM an attendant
will be on duty until 8 PM only. Security is to be called for emergen-

cies only (5651). Necessary purchase of gasoline outside campus limits
and designated hours is to ﬁe made at Mob?l stations only.

3. Any travel in personal vehicles for program transportation or needs must
be recorded on a Research Foundation travel voucher for reimbyrsement of
mileage. Contact Mrs. Agnes Erwin, Center Business Manager, for proper
forms and instructions on filling the voucher outs— Program director must
authorize travel by staff; unauthorized travel will not be reimbursed.

PURCHASING:

1. Local purchases may be charged only at the following places by authorized
personnel: Big N, Wegman's, Eye Camera Shop and Wyoming Valley Stationers,
all in Geneseo. A 1ist of staff members authorized to charge, and the
account number of the program, will be on file at each store. Authorized
personnel charging will give the salesperson the name of the.program, and
sign the itemized charge at the store. The store will forward the orjginai
bills to Mrs. Erwin. If you are given a copy of the charge, give it to
Mrs. Erwin promptly.

- \

2. If purchases from other than authorized stores are absolutely necessary and
approved by the program director, the following procedure must be followed:
staff member pays for item(s) out-of-pocket, submitting to vendor a tax
exempt form (available from Mrs. Erwin). Staff member must obtain a receipt

which is to be submitted to Mrs. Erwin for reimbugsement; no tax will be
reimbursed. : .

| | | ‘ \

\ .
ifoussuﬁ ) ~ &
. 4 '

-, "

1. ﬁ?l long distance calls must be made with riorkaggrova] of the Center
Director and must be recorded on the Tong distance record sheet by each

li . . L v \‘ . o. : “ ’ p
= . . . . -~ 84 * . .
\ .,f ) t ' SN v \ A




phone.

2. When calling Rochester, Brﬁckport. Rush, Fairport, or Honeoye Falls,
dial "4" and then the 7-digit number. This makes these otherwise
long-distance calls ipto local charges. On-campus calls are made
by dialing the last four digits of the number (excluding 245). Local
off-campus calls may be made by dialing "9" and then the number, and
long=distance calls are made by dialing "9-1" (plus area code if not
?TG?Iand then the phone number. '

3. Keep all phone calis as brief as possible.

g
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Geneseo Migrant Center APPENDIX D

State University College, Geneseo, New York

ADULT LEARNER CHARACTERISTICS

Kl

Since this prOJect is for adult workers there are many unique characteristics =
that mdst]be accounted for to obtain:an effective training program. The adult

learner:
1. Is likely to.be e rigid in his thinking.
2. Requires a long¥ time to perform léarning tasks.
3. Is more impatient in the pursuit of learning objectives.
4. Has restricted powers of adjustment to external termperature changes
and to distractions as age progresses.
5. Encounters greater difficulty in remembering isolated facts.
6. Suffers more from béing deprived of success. g
7. Is less willing to adopt new ways. =
8. Has a number of)responsib111t1es competing for his time and energy

, that are more compelling than education.
‘ 5. Has more experience 1n Tiving. ,
< -10. Has made a momentous voluntary decision in deciding to return to
.. Sschool. . . .
11. Is more realistic.
12. Has needs which are more concrete and immediate than those of children.
13. Is not a member of a captive audience.
14. Is used to being treated as a mature person and resents having teachers
. “talk down' to him..
J5. Is more 1ikely to be a member of a heterogenous group than are children.
16. In general, can learn as well as youth.
17. May attend classes with mixed set of motives.
18. May be fatigued upon arriving in class. . §

More Specifically, the undereducated adults that are in the program are likely

to have the following characteristics:
. SN

Lack of self-confidence. - &
Fear of school.
Live in conditions ef economic poverty.
Probably below average in scholastic aptitude. . ) q
Culturally different.
Values, attitudes, and goals different from upper 1nd middle class norms.
Weak motivation.
Unusually sensitive to non- verba] forms of communication.
Feeling of helplessness.

10. Varying levels of intelligence.

11, Live-for-today philosophy.. \

12. Hostility/toward authority.

13. Unacceptable behavior. '

14. Reticence. .
© ' 15. VUse of defense mechanisms. ~ ‘ _\'

16. Tendenmdy to lose 1nterest.‘ o s

LD~ U W —

K =
RS P

‘

: *1Fr0m NAPSAE, A Gu1de for Teacher Tralners in Adult*Bas*q‘Educat1on {Washington,
D.C.: Nationa? Assoc1ation f ub ¢ School ﬂau{“'Education, 19667, pp. 18-19. i .
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L Geneseo Migfant Center APPENDIX E
State U 1vers1ty Coljege, Geneseo New York

rln—Camb Learning Program

INTEREST/NEED ASSESSMENT FORM

Name " _ v . Date
Interest Need ' nterest Need Interest~ Need
MATH: , . HEALTH: o ’ FIELD TRIPS: )
" Bookkeeping [ . Nutrition (] Athletic Events
Business t Birth Contrgl Picnics
Budgeting . © ' First Aid ' Museums
Basic Facts Inmunizations Historical Sites
‘ ] Sickle Cell | - ‘ Cultural Events
CAREER: Hypertension Other
Diseases: .
Film Strips V.D. ARTS & CRAFTS: -
Role Playing T.8B. .
Job Skills - || Respirato%y Drawing
: ' Skin : Painting
GAMES : ' . Other Macrame i
. . Decoupage-
Group : HIGH SCHOOL EQUIVALENCY: Woodworking
Individual . Candlemaking
: r English Other
READING: §j> History :
Math , . !
Beginning Science N
. Advanced &ﬁtﬁtgrature
Leisure _ Social Studies
. ) - LY
WRITING: *© YOCArgaﬁht SKILLS:
Letters . Carpeptry .
Stories © ' s Mechagics .o
Poetry . Plumbing
4 . : Electrical )
HOMEMAKING: EeCﬂPtar1§1
. , eaching
Cooking Other ) -7
Sewing _ ' ’
Mending - g‘ MUSIC:
Gardening A -,
Family Living g Singing
Sha'pping .7+ Danting . S
Other L. Films
. " Recards o~

\

*Adapted from Assessment Form done by ¥irginia Rodgers and ﬁhﬁ Marsh, In-Camp Teachers,
Geneseﬁ Migrant Center, 1975.

9/24/75
Q .
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: — : " _  Geneseo Migrant Center
- - State University Collége, Geneseo, New York
- In-Camp Learning Program :
bnit ’ N Date
. . , A
Teacher ) ) ’ \L\H,/
F- ' Subject Matter
oo Needs . - Objectives . {Resource Materials) . Learning Experience Evalyation
,;i N ‘
N [
.____._.--'-
s B
&% C
—
< a a#’:-
- —
- >
]
o
-] i ™
= .
. ; 2
- S e
) : o .
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- Geneseo Migrant Center . APPENDIX G
' State University College, Geneseo, New York

AUDIO-VISUAL EQUIPMENT FOR IN-CAMP USE

Ngte: To be requested at least two days in advance from the project d1rector or
ass1stant director. .

Portable Videotape Recorder
" Bell & Howell Auto Viewer (fi]mstrip projector)
Kodak Stide Projector Coe
8mm Movie Projector
16mm Movie Projector
Iristamatic Movie Projector
Voxcoms
f Wollensak Tape Recorder (reel-to-reel)

A, . Record Players
Pater Machine
Portable Typewriters

Cameras: :
-Instamatics -
-Landcameras (Po]aroid) Ll
-Movie (M-24, M-7)
-Kodak XL55
-Konica
-N1z0
-Kodak Brownie
Study Mates (filmstrip projector & cassette player)
Overhead Prgjectors
Movie Screens
Language Masters :
\ . : -Cassette Taperecorders \

91

89 " m
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. APPENDIX H
. Geneseo Migrant Center
State'University College, Geneseo, New York
] e FILM REVIEW FORM
. N ' , . l
?' . Name of Film Date
Distributor E .
P B ’ 4 '
Content: , Excellent © Grade Level: 1 High.School - Adult
Good ! Elementary - Junior High
. Fair . Primary
Ry '
' Poer
Comments : o
=X N -
i .
{ ;
mms N .
10/1/75 ' I
Geneseo Migrant Center
% State University College, Geneseo, New York
FILM REVIEW FORﬁk e
; ‘ »
Name of Film ™ ! Date
Distributor ® _
| . . N
Content: [ ] Excellent -r//( Grade Level: High School - Adult 4
Good Elementary - Junior Hig
N - .- —
Fair . . Timary '

e , Poor . ’_j/;? -
" Comments: i . | ; &
J 'I -‘ - -‘ ' £
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EDUCATION

MIGRANT CHILDREN

“h

NEW YORK. N Y 10018 {(212) 683-4545%
R

S

SOCIAL SECURITY AND THE MIGRANT FARH WORKER

Most farm workers are covered by the Social Security Law. The employer
of farm workers is responsible. for keeping a record of wages paid to the
worker and of making required reports on wages paid.

A farm worker's earnlngs sre covered by Sccial Security if his employer
pays him $150 or more in cash wageg, during the caléndar year for agri-
cultural work. HIis earnings are also covered 1f he works 20 or more
days during the year for cash wages figured on a time basis,

- £
Either the crew leader ar cthe farmer may be the employer depending on the
working agrecment between the two. In rthe last analysis the empioyer 18
the person who has final qontrol of the workers.
b1 Y

Despite their coverage many farm workers do not know about- their righte under
the Social Security Act; nor do they know the value of the benefits that

may be pald to theni and to their families {f earnings stop because of dis-
abliliry, death, or retirement. Algo there has been reporcted abuse of the
workers by employers who may Heﬂug&\;he tax buc fall to Teporct ir.

Therefore there is & real need [to inform migrant workers of thelr Tights aa
well a3 to help them learn how /to check on whether reports are being made

of their wages and payments ard belng made in theilr behalf. Workers and

thelr families.who might be eljgible for benefits should be referred to the
local Social Securicy office.

1

Alds Eof the Classroom Teacher)

The So¢ial Security Adminiscrdeion of Ehe U.S. Departmenc of Health, Edu- '
*¢cation and Welfare has a numb r of useful materiuls for che classroom H\\w
¢ »beacher, the counselor or co 1unity leader who works with migrant workers
. armd their familles. These majterials include-

For che teacher: f
!
\ Free teaghlng hidsﬂ-publicaciona, wall charvs and movies.
< For thé worker: (in both Spanish and English) .

Joe Wheeler Finpds & Job--an adulc educeation reader.

Medicare--How 1t works, . . .
9 ‘3 ” -
'!' -
: | 91 -
b F] -
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_ ¥ ~
e . )
T e
- 4 ~2- 7
L ]
Social Securiey Record Book.
- %
Forms worker can use to check his record. )

\

For these materials and further information, contaét your local Social

Securicy office. Their representative will be glad to come to your
¢lassroom or group meetings to discuss Social Securiry for farm workers.

| # .
\ |
: e
. E N ‘
| | I
\ " \
N T ~
\
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\ i . \
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>\ Fact Sheet Number 7 \ ‘ L e, o
‘ Revised 9/71 ; - W . . o
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" Geneséo Mfgrant Center APPENDIX J
State University College, Geneseo , New York

MINIMUM WAGE SCALE

T : a7~
/ ‘ '

New. York farm employers covered by ‘the Federal Wage-Hour Law must
compﬁy with both the federal.law and the State Farm Minimum Wage Law.
Before the-1974 changes, complying with the state law provided reasonable

“assurance of complfance with the federal law. This is no longer-the case.
The employer covered by the Pederal Wage-Hour Law should .examine his:sit-
uation to see that he is in compliance - particularly in the areas ofo\\
piece-rates, allowances, youth rate certificates, handicapped worker cer-
tificates and youth farm minimum wage rate

" Following is a scale of minimum wage comparing farm\and 1ndustr1\1

wonker rates from 1974-1978. /.

Commencing s - ‘Farmworkers Indusfrial'uorkers"
January 1974 ° , $1.30 ~ - $1.60
January 1975 $1.80 $2.10

) 1976  $2.00 $2.30
anuary o $2.p0 $ .
January 1977 $2.20 $2.30
January 1978 o $2.30 * "
% ty

- " \
- k
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o, - APPENDIX K
s Génegeo Migrant Center
State University College, Genesed, New York
' ) : ’ Yes NO
= On Medicaid? I
If llm“'
\ MEDICAL REFERRAL FORM ~ Lapplied far? |
 Neme Date of Birth ™ X |
—— .,___i' ) « N R
address P _ '
f s -
‘1' -
Crew Leader ! —g - .
FA { (if known)
Camplaint - )
\ SN
y < ’i\
Referred by Date

Mail this form to Awdrey Parmalee - Wyoming County Dept. of Health - Box 190 Thampson

Hill, Warsaw, New York \1.\,4559
H

ht _ . .
- t/ . L]
", - ’ (,5' . Yes No
‘ . , L On Medlcaldd -
Please retwrn this portion te the Geneseo Migrant Cente X ~ho™, ap-
) . _ ' plied for?
L ‘ s " -{ _,f .
« Office .Usg Only :
- : -’ - ~ |"
Name : . Date of Birth .
) o J
¢
mﬂr' \
Wldress .
n ’ e .
Créw I.&lder , b ¥ - Grm& . N ‘ \
‘ VIE Toown)
Corplaint ,_;‘ 7 B
. 7 T
Follocw-up |
i S,
I \\ "
a < P —~ j
Referred by ~~ : _Date
¢ = =
’ ' . 9‘0 B
9¢ .
[ @ '., ' ¢ ) ~ .
3 ‘ ‘ |
1. d -




—--  +  Geneseo Migrant Center
State Umversa.ty College, Gemeseo, Nm York

—
——

ADULT LEARNER FORM

RESS
.
" COUNTY

—

1

- DA'IIEIOFDEIPARIUREFRCMNWYORKSI!RTE
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- S "7 % MSRTS Terminal Enrollment Form for NEW Students . ) : " . ‘
~ . . . . . - . % # . It . S ~ .
’ L] . E t .
IMPORTANT: Please chetk files for blue MSRTS fomm. If available; add only new enrollment date ard send
_ top copy to terminal. Thismitef&ormt:obeusédfcrbmwrsnmrsaﬂx.
Enrolling School Name State University College, Geneseo I.D. ' BAVD. -
Enrolling Date o . ~ _ .
a Iast Name N ' - Sext’ ™ or F) .
Y . ” 3 o R Fl ‘.
. First Name Birthdate .
. ‘" Middle Initial . ) _ Verification . . :
N - - (B. Cert, Doocu, Other, None}
Parents: - . A
Father Age * : |
L
' . o /S : :
Mother: : Migrant Status {1 = Interstate
SN — ~ . . 2 = Intrastate
w W Guardians - - - 1 . 3 = Resettled)
N . ) . [\ N
4 . o m—
- e ' ) ¢ * - ]
; Birthplace - Ky ' ) " 5
~ City ) . N County 1 State
Hme Base co o o o
g .- City | 3 ~ Comnty,_, State ]
: Current-Address in N,Y.S. . ™ o . ; : .
. — ] . - T T
- A g
- ) 4 o “ _? £ ) Y
- . - 5 " .
) - ' . . B ! . -.. . . ‘ ‘ ) v
> OOMPLETE AND SEND TO: Mrs. Ritalowe A S
‘ : 'I'emjm.l_.{?pera‘to: : o L . ]
- = _ Salt Works Road’ TR _ ] P =
C Medina, New York 14103 ° 7 o o .~
. iy . - . ) o I . i | ) =
] . Call Collbct: 716~798-4389 : /7 : X T
- i - : ‘ } - . PR . . ‘ . - .
¢ SR . T . |
S ) TR Y . v - . - ) Lo ’I
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UNIFORM MIGRANT ADULT TRANSFER FORM ..

[
-y ¥ - .
r Iy .
+ . -t

\ NEW\YORK STATE HGRANT CENTER , , L .

PART 1 - . APPLICANT INFORMATION -~ .

| CONTRACT 1D o STaFL OF TAMN®G | 2 rumOING CODE 3 mo@m IDENTIFICATION l )
. . .

. . ; .- .
b ATeTC COOE | ¢ FisCallyran ase | .

N ! ~ . . .
I *

| 0 PrEFIY IS 5ub T

el ] ‘

1 ?
o MAMl &F CONTRECTOM .} %t AODRESS { MO, STREET, CITv, STATE B ZIP COOE) N /
1
L)
L)
+

[

* b
N

3 Sc gCCurTiohaL 60l (NAME) - ab 00T (93 0GITY| Ga TARGCT sRCa (NaWE] &b LOOE ¢

”

T
1
4
1]
L

-

in ATE [0, Dav, ¥ Bo MAYE OF APPLICAMT T[LAST, FIAST, WOOLL N} , Bb cdc %5 NUMRBER
ar t Day, Y8 ) £ o 5 LWODLL 'NY , By AeONL NO

1 L)
. N 1

Tt TROIREST  nt LSTALTT. (7 r.STaTL 5 IIF COLES 10 COURT~ GF ALSICLNCE 1o COOL [-11 CONGRE SSiowal O5T'B DISTRICT
b RMaM[ 3 ! o STaTE COOE L (
S e “‘*‘--In... X

PATE GF 13 SEX 1a nend - [ NII.I'IAIFH' SLmaviICE RECORD W MARITAL 5TaTus

2ATH LakPED DISCHARMLD  OaTE *

(-0 & m ) . IO, Dar Y& | ~ b |
+ o waLE [ | vLTEAAN 1 NEVER W ARARIED & __DIvVORCED/ *

[ — LEcatLY

I __1fwalE 2 — ND 2 —AEMCIED 2 __MARRIED SEPARATED
1 3 .__torutn NON - VET 3 wi0Ow / wiGOWER

— et -

Parate; v AERD G )9 NUoOr Dtptunturﬁ‘ ?0. CnlCx  ONC {1 sDnulsucgun & u. 23, suBLIC

s AL : Fhen LT OR HAME | CHE Oon CLAIWaNT 85517
LasNLe ! HEwl oOF | g ALCIPIENT o

—— ES Pl e WHITE
HOUS E oL

1 » - -»
— NEGRO 1 ull.):l(:u s e YES ] 1 e vES
e
PUEATS RICaN | 2 . MO z NO
Ty -~

T o__He |7 — o v L — o CRIENTAL 3 o——oturm |5 o exees

2
. 1. —YES 1 e FES 2 TN — amER  yO1aN 2

1
— DTHER ™ ustee

- . 5 s

= -~ i
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!
[OoMmPLErED —-[% (ff YES, COWPLETE THI G e NONE PLRTICIPLTED 1M (CHECK ALL MELEVANT 1TLwS}

ND HFOAMATION . BELOW ) b ’
' £L0w ol wi0Th , b Ju COurs 1

2 wre ' 2 Jo8 cOmes 1t
o JoB 1ITLE v PADJECT TRanSINION + . jo8 CORPS 11 -
. LI CPERATION di MEW CamREERS \'1
' ‘f\ Wtk STHE v
5 DOY 160N ¢ Oait COMPLETED (w0 YA 2 SPECIaL 1upalr 2 e OTRER 3
! . WOAX INMCENTIVE .
1 - “r.‘- +
' T . pAtMARTY OCCURRTION TITLE 776 Q0T % DIGITH| 28¢ OCCUPATION TITLE GF LaSt FULL-TIMC (280 00T {6 DIGIT "1‘, ’
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