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IMPROV%LQ COMMERCTAL DRIVING SCHOOL INSTRUCTORS - , »
PEILOT PROJECT AT OHLCONE COLLEGE

'1. INTRODUCTION
!

Faced with an ’ever-increasing automobile® accident raté in the
United States, and .anxious to find some way to overcome it, the .
National Highway Teraffic Safety Administration (NHTSA) has sup-.
ported programs to improve the nation's highway safety record.

These have included .the design of highways, regulatory signals

and devices, and qther means of traffic control. Safety codes

have been developed to control the design and production of &
vehicles by the manufacturer. Still, the human element has. been
found to be the cause of 80-85 percent Of all traffic accigents.

¥ .

The need for effective training and education in the safe
gperation of motor vehicles ig evident. One of thé alternatives
for preparing persons to opérate motor vehicles more safély is
the private driving school. Asustaining flow of qualified in-
structors- qmployed by private commercial driving schools is vir-

turally non-existant,* The schools often train their own instructors,

leading to non-standard preparation. As a profession, operators of
ommercial schools have been interested in improved training
opportunities for their instructors.

Community colleges have been recognized as having a cont;i-
bution to make in assisting the industry to improve the quality’

0% the instructors. Manpower development fhrough educational
programs at the pariprofessional and technical levels is seen
as-a responsibility of the community college.

The American Association of Community and Junior' Colleges (AACJC)
has been inyolved in promoting ..ighway safety in the past by support-
ing the defelopment and implementation of programs to train personnel
for occupations related to highway safety. The training of driving
schobl Iinstructors 1s seen as one of the important elements 1n this
effort..__

Under gontract with NHTSA, AACJC agreed to 1dentify two com-
m;nity colleges with the capabilltyfbﬁhgelivering two-year associate
lepree programs for commercial driv?ng school instructors for the
purpose of developing and testing an appropriate curriculum. Esgsex
County College, Newark, New Jersey, and Ohlone College, Fremont,
California were selected to be the sites 0f the work. A report of
the pilot project conducted at Essex County College was submitted
. to the Watlonal nghway Traffic Safety Administration in October,

-1974

i

L]




This report %eviews,the wérk conducted by AACJC (the Contractor) f’
and relates the fiﬁdings of. Ohlone College (the.Subconthctor) as
a - result of the program as it developed over the two-year period.
- Emphasis is placed on findings relevant to curriculum development.
This report concludes work under Contract No. DOT-~HS-207-2-337.
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II. STATEMENT OF THE PROBLEM -~ k

Under contract from the National Highway Traffic éafety Adminis-
. : _tration (NHTSA) of'the United States Pepartment of Transportation (DOT)
. . (Contract No. DOT-4S8-207-2-337), the American Association of Community

and Junior Colleges (AACJC) was diregted to identify two commugity

‘ colleges with the capability of delivering two-year associate degree

. ', programs to develop commercial driving school imstructors, and to
~, erter'into an agreement with the colleges to perform specified tasks -

. assoclated with the programw greements were executed by AACJC with
i Essex Cdunty College in September 1972 and Ohlone College later in
) 1972. . : . '

The épecific tasks requirgé by the agré@ment included:
o 4 ,.’..
. 1. developin% and utilizin% an advisory committee con-
. sisting of persons Knowledgeable in the field of

commercial driving school instruction and operation;
v

2. establishing working‘gelationships with state 'agnd local
highway safe¢ty and vehicle adminissrators and the com-
mercial driving school ,industry to gain suppdrt for the '
program; 7 - . )

.“\‘. *
3. developing a two-year associate degree program as j(
previously specified, utilizing materials available .

from NHTSA and other: sources; :
\\\ . 4. establishing procedures for self evaluation of the
: educational efforts; .

13. offering the curricul.~ as a full-time program of
study beginning with the academic year starting in v
September 1972, at Essex County College and September .
01973. at Ohlone College and «{n each term thegeafter
\ untill the two-year program is completed; *
6. developing job placement arrangements for students
jﬂﬁpn completion of thenprogfam.

-

N The" goals of the program were set:

A

. 1. to provide professional career fraining for qualified.,

student candidates; and

2. ta upgrade the training of ekxisting instructors already. & i
teaching for commerci~! driving schools. _ By

o .




[ : I ' g 7 I L . )
, | An underiying assumption has been that professionalization of
the driver training instructor {3 needed to improve~the skills of
tne driyer, and that associate degree programs in community and

junior cofleg would be ‘appropriate vehicles tp produce guch *an

upgrading of the field.

n
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.« III. REVIEW OF LITERATURE -

13

. s . . '
»

A review of literature was conducted to identify trends in pro- -’

fessionalization of the driver training sinstructor. Included in
. ) the literature are textual materidls for use in teaching instruc-
) tors of drdver training; an article suggesting methods of upgrad-
ing the field; pamphlets dealing with training of highway safety
manpower; a model legislative proposal; a study evaluating different
methods of driver training for high school students; and other mater- '
ials.. The Ifterature review is fully documented in the Phase I reports
) of this project which is entitled "Improving Highway Safety Manpower
: Commereial Driving School Instructor ‘Project at Essex County College',
dated October 1974 and available from the NHTSA.

s

" A selected bibliography has becn included to provide access to

© reference material for development of further programs in the driver
education effort of highway safety. The bibliography is the last
secrion of this report.
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To,meet the requrrements of the contract, AACJIC selectéd sites _ .
following the criferia listéd below. Essex CountyECollege and Ohloge
College ‘demonstrated theit'willingness to participate, displayed a
-commitment by their admimistrative staffs to Earry out the project,:
indicated ability to ahsorb most of the costs of development and -
operation, and met other criteria eveloped by AACJC in consultation

with representatives of NHTSA. . .
% ' ' _ ‘
Crigeria for Seleck&ng Participat g Community Colleges: . -

1. The college has the authorlty to grant associate degrees

) /

2. The college haa the potenLial to develop and deliver tech-
‘nical tpaining courses, *especially those related’ to driver
training instruction ‘ , .

3. \The college had¢d prior intef%at in tranaoortation and/or:
highway safety occupations. . .

4. The college has the potential of obta1ning the cooperation
o of the commercial driving school indust¥y.

5. The “Zommercial drlvfng school industry in the .area. served
by the college i3 largée¢ enough to @bsorb@any graduatea that
are Produced’Tn the program

6. The college ‘mist be able to ‘demonstraté support Erom. ‘the
agencies with responsibility for regulating the driving ,
school industry in the state in which the ‘collége is locafed.

_Instructors who would be qualified to tcach the technieal -
“courses in thé curriculum must be available to- thencollege S

]

8.. The college miust have the ability to staft.up training gpder
the project by September 1973. °- . :
9.. THe college must express a wllllngness to aerve ag-a test
Slte . .
B 10. The college must’ have the ability to undertake the ;roJec"
with funds primarily generatel by the institutlon

L}
Py

w
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\ The curriculum was based™n guideline materials developed by the

: Humarr Resources Research Organization (HumRRO) in part under contract

~ ! wich NHTSA (Contract No. GH-11-7602). The ,process of curriculum
. development beggn in late summer 1972 prior to the receipt of cthe
completed HumRRD guidelines. An extensive meeting involving repre-
. "sentatives ffom Essex County Cellege, AACJC, and HumRRO was held in
. the fall of 1972 to 1ncoﬁ®orate HumRRO findings into the curriculum. {
Final development work’ was completed in Spring 1973, and the program '
was submitted to AACJC : )
An advisory commlttee was utiliged exten51vely by Ohlone College
: both in the formative stages of trhe project and during the instruc-

. tional-phase. The Galifornia Depar:ment of Motor Vehicles established
a statewide advisory s committee of, driver training school owners wichin
California in late 1972. The purpoee of the committee was to-advise

. the Department of Motor Vehicles ¢on the new regulations that were

- effective July 1, 1973. These regulat1ons require perSoné who wish to
.'become licensed as instructors in California to take a sixty-hour _

course of instruction prior to licensing. Rather than establish a

new advisory committee, Ohlohe decided to use the same state-wide

advisory committee.with a few additions from the local community. The

names.of the advisgry committee members are listed in ApRendix 1

. Periodic on-site evaluations were.made by AACJC staff and con-

- sultants with prior expérience in the field of professional driver
training instruction and/or community college education. The moni- -
tors reviewed the instructiomal aspects of the programs, focusing
in particular on the adequacy ofy course content, faculty, instruc-
tional materials, teaching aids, equipment and fac1l1t1es .The
monitors reviewegﬂoptlines,and syllabi of the courses as well as
examinations and project assignments to aid in making an assessment °
of the progress being made. In addition, meetings, were held with
‘instructors, students; and members of the advisory committee. The
college coordinators were briered by each monitor disclosing the
findings of their visits. A written report was submitted by cthe
monitors to the comntractor upon‘qompletion of a monitoring wvisit.’

. ‘ - a ,

. The subcontractors submitted bi-monthly reports to the cgntractor
) - of the program. Periodic meetings were held between representatives
- df the contractor and subcontractors to rev1ew the status of cthe

neojeet. -

-

-

The project wds put under the Director of Occupat1onal Programs
at Ohlone College: Mr. Halula was hired as a part-time consultant
.o and part-time 1nstruct®r for school .year 73-74 to begin to organize
) and teach_the courses.” He was then approved as full-time teacher for
school year 74-75 to continue to teach and develop tRe curriculum and
. *n oectablish othet areas of Traffic ‘Safety Manpower Training. Although
" : support from the Board of Trustees of the Fremont-Newark-Community
College D1str1ct was somewhat hesitant during the first two quarters
"he project, the support and endorsement by the schodl admimistrators
. wvas excéllent. Br Robert Niederholzer, director of occupations,

&

& o | . N ‘ '_\
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Dr. William Richter, dean of instruction, and Dr. Stephen Epler,
president of the college all gave strong. endorsement and support
to the project and the furthef’ development of Traffic Safety Man- L
power Training programs. - ' '
Beginning with the first advisory committee at the San .Jose air-
port to gain the support of driving school leaders for initiation of
,this project, individual and ‘public promotion of the program was.
continued throughout the two year ject period. Letters and notice
01 class schedules were sent to al%‘the driving schools in.Northern
California prior to the start of the.courses, and advertisements were
placed in area newspapers to inform the general public of this new
program. Driving schools in the area also ran ads. for instructors
' who' were sent into the’ cburses at Oalone College and then hired by
- the driving school as instructors. Examples of the promotional
\ - letters and advertksements are dttached at the end of this sec;ion .




V. FINDINGS *

The majority of students in the first quarter were licensed
instructors and school owners attending the courses to evaluate the
program. A major impetus for the two-year project was the sixty-
hour instructor training requirement, prior to licensing, initjated
by the California Department of Motor Vehicles. This bill and
regulation were passed the previous year and were effective July 1,
1973, approximately two months prior to the beginning of.the project
at Ohlone College. .Although private driver training schools ¢ould
conduct this gixty-<hour course for prospective instructors, the
majority of small and middle sized schools (2<8 instructors) did’

t conduct the course. They referred potential instructors either
Key Driver Training School for their ‘three weéek ,instructor train-
ing course or to Ohlone College. Some of the larger schools, schools
employing nine or more instructors, continued theitr "in-house" .
instructor training programs. g
- ;I L]

Initially the major abstacle to more schoolg utilizing Ohlone’s
instructor training program was the view that even the accelerated
six weeks course meeting ten hours a week was too long for prospective
instructors prior to employment. Bécause of this, the larger schools
continued with their shorter two or three weeks' training courses.
During the first three quarters, the college attémpted to offer a
shorter three weeks' course rather than a six weeks' course, but
found that'‘the majority of the students were working in gome other
field and needed to take courses during the evenings and weekends.
Students retained their current employment while studying to qualify
for a license to instruct/iriving in California. One lgcal driving
school was conducting inst ugtor training courses open to all comers
in the area durihg - a three wec...' duratgqn-fan¢$150.00 But it was
nof economically feasible to continue the€se~short training courses
because too often only three to five students would attend th
accelerated three weeks' sessions. :

‘Gradually the schools began to realize that six weeks was not 4
long period of time for employment preparation. ., Aftey the first three
or four basic courses were conducteds, local schools féhnd that the
college was a ready source of qualified instructors and they began
hiring directly from-the program. The majority of driving schools
were in the habit of waiting until they needed instructors; then they
would run employment ads,. screen and train these persons and have them
on the job within two weeks. Most schools have found that this pew
requirement is not a hardship on the school owner if they plan a month
or two dhead on their instructor needs. Since Ohlone College is offer-
ing four basic courses per ye¢ I to meet the state requirement, there -.
is a ready availability of qualified imstructors. Schools have found
that there are more qualified instructors available for employment now
than there had been previous to the state requirement and the program
at Ohlone.

. ) | Lo~
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During the last advisory committee Meeting for the Ohlone College
project, the committee discussed lengthening the six weeks' course to
a full quarter course so that more thorough instructor preparation
could, be given. ' Schools represented at the advisory committee meeting
did not feel that axtending this course would create any hardship and
were strongly in support of the concePt of more th§§8ugh training.
It appears as though a turn-around in thinking is deVeloping now that
the course and program are in operation. Prior to establishment of
this program, schools felt that the training had.to be conducted in a
two or three weeks' period, now the majority of gchools using the pro- .
gram at Ohlone College feel that an eight or ten week period with more
thorough preparation priot to licensing is desirable. B

California state laws regulating driver trainimng schools suggest
this program for private driver training school -instructors. Unlike
New Jersey, persans taking the, course to heécome Iinstructors are not
able to ppen up a competing school until the¥ have taught for at least
1,000 hours at an established driver training school. None of the
driving schools 1in the Bay Area are threatened by this program, and

the majority of them strongly support pre-licensing requiremeints for
instructors. : -

- -

"

Another factor that appears to the writer to be favorable to the
program at Ohlone College is that {t is being directed by a former
school owner-in the Bay Area who formerly represented thge, interests

of the driver training schodls on a state and national Aevel. *Sinceé
tie director of the project is familiar with the problems of driver
training schools and is trusted by the majority of driver training
schools, the project has the endorsement and support of 90% of the
gthools in Northern California.

-
~

To maintain support for the program, instructors and school owners
‘well-known to private driver trainirg schools jin Northern Cal‘gnrnil
were selected to teach the eourges. Since it was a new program and
student enrollment was unpredictable, all instructors were employed
on a part-time basis as needed. A brief background statement on

each instructor who participated in the project is attached. (Appendix
1)

O B

Since it was not necessary to have extensive equipment for class-
room instruction, various classrooms were utilized for conducting tle
courses, both at the college and in the community at -convenient ioce
tions. Neither space nor time permitted the establishment of & tras
fic safety laboratory at the start of the project, but a traffic
safety laboratory has been established at the college. Instructionai
aides and films were borrowed from various schools in the area. Dur-
ing the second year of the project, instructional aides and films were
- purchased and the college developed a traffic safety'library. -

Dual-controlled instruction Vehiclqs‘were obtained frém local

driving schoo! . on a daily rental basis for the. laboratory phase of .
the courses. Since most in-vehicle instruction was scheduled an

10 , ‘ {
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Saturdays in three vehicles, 1t was more economical to'rent vehicles
on a daily rate from driver training schools than obtain a dealer
"loan vehicle or purchase a vehicle. This arranpement was satisfactory
[or the tollopt district and the college continucs to conduct its
laboratory phasts of instruction in this manner Initiation of a
Driver Training -Instructor program does not require extensive expen-
ditures for equipment, vehicles, or space. Existing facilities,
auvdio-visual aides, and standard driver education equipment can be
qsed to provide effective and econowical instruction L,
All claaaea were echeduhed in the evenings and on weekends tgb
meet the needs of pers9ons employed. A two-year recap of courses _
offered and students enrolled 18 contained in Appendix ITI. =~ .- ¢

¢ A ™Curriculum Developﬁent ' ;

A series of gourses were developed according to current require--
ments for instrdctors in California - Areas that needed to be addressed.
in the preparation of instructors were outlined. Eight courses were
initiated in the various areas of private driver training .school in-
struction and mdnagement-.that wete felt to be the most needed areas

for thoroughb preparation of personnel for private driver trafnin
schools. In addition to these eight courses, special projects wére
established for study by students of driver training school instruc-
tion, instructor supervision and training, and driving school manage-
ment. These special projects enabled students to study in the field
according to their level. of knowledge and experience in driver train-
ing. Cooperative education projects were also offered so that students
could continue to study on-the-job in cooperation with their employers.
- Tne elght courses became the core of -the Driver Training Instructor
‘carriculum and are required for the Associate Arts degree. Appendix
IV contains the outlines of the eight courses. Appendix V is the
Driver Training Instructor curriculum for the Associate of Arts degree.
A curriculum guide-worksheet, . .ch is used in counseling candidates
and prospective candidates for the AA degree, is Appendix VI.

The project director, Mr. Paul Halula, was consultant on the
project that prepared the ''Guide .for Teacher Preparation in Driver
Education: Driving School Edition." He was able to organize the
courses and materials in general uniformity with the Guide.

It should also be noted that the '"Guide for Teacher Preparation
. Driver Education: Driving School Edition' is a composite of all
f the driver education and training knowledge that had already been
developed for the teaching of students and instructors in the field.
Persons experienced in curriculum development in the field are able
to fulfill recommendations of the Guide with very few changes in their
nrﬂnnt programs.
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Anialysis of the "Guide for TeacherLPreparation in Driver
kducatrion -- Driving School Editiof’

This Guide "is the most extensive and comprehensgive curriculum

aid currently available in North America. The manual is‘invaluable
as a gulde and resource manual and is excellent in organization and
detail. The Guide is not a teacher's manu and should not be con-
sidered or utilized as such. When utllized in the perspective as
an aid in the development of a driver training instructor program, '
the contents can be very valuable in curriculum development, lesson’
plans, course outlines, teacher manuals, and as a resource book of
available instructional materials. In Section C, Curriculuin Devel-
ppment~-Objectives of Driver Instruction, the Guide states, "The
Driver Education Task Amalysis.was intended primarily as a.source
of technical data to guide qualified curricglum development special-

ists in preparing appropriate driver educat%ﬁn programs. It was not
" intended for direct application by driving instructors. .&nother task
analysis has been performed by Malfetti (1970). While not as detailed
as the Driver Education Task Analysis, the Malfetti analysis isg pre-
pared in a way that makes it more directly usable to driving instruc-
tors," We feel there is a need to reiterate this statement because
there appears to be misinterpretation as to the purpose and ugeful-
ness of the Guide. °

[
-

¥

~ Although the Guidqﬁis quite helpful, there i8 still a need for
course putlines, lesgsoW plans and teacher manuals to be deyeloped
priotr to initiating thid program in community collegea angd other’
educational institutions opetating. driver training schools. A" large
portion of the Guide tends to be predicated on the-ideal{model for
instructor preparation. This is a good approach and the \main purpose
for the development of the Guide. However, in practice, Anitiating
these programs with the current instructor preparation requirements
and curfent regulations for Jdriver training schools throughout the
Unitéd States requires care. Many sections of the manual have little.
.applicability to the needs of commercial instructor preparatidn
programs -as they are currently operated.

The preface of the Guide siffuld note that for the preparation of
driver tfraining supervisors and driver training school owners or
managers, all areas of the Guide are appropriate and should be inciuded
in programs preparing people for .these supervisory level positions.

" However, when considering the current status of private driver trai.-
ing schools throughout the United States and the preparation of
"instrucrors for private driver training schools, it should be empha-
sized that in this industry, as in any other industry, occupatign, -~
profession there exists different levels of required preparation and
involvement on the part of persons employed in the field. When
organizing curriculum and teacher'ss manuals for programs for the pre-
paration of driver training instructors, much of the informatidn
recommended by the Guide for instructor preparation may be impractical
and irrelévant to the job level.

12




in private driver training schools, ninty/{ive percent of the
people are employed ag inrvehicle instructors in entry-level positions.
It should be noted that these enrrv-level positions for in-vehicle
instruction need only entry-level preparation. Additional prepara-
tlon for in-service upgrading and supervisory positions can be and
probably should be given at a later time. Although gupervisory
i knowledpge is desireable on the Part of all persons in’any area of
' endeavor, it is not essentliil for entry-level preparation apnd some-
" times is undesirable. In the "real world" situations, super- .
. visory or management level knowledge and job responsibilities are not
. ‘ required for entry-level personnel _ . ,
- . ]
. The Guide 18 useful for curriculum deévelopment for all levels of ’
professional driver training school personnel. But when the Guide
recommgnds that all of these areas should be emphasized when pre-
Earing ntry-level, in-vehicle instructors., the Guide is questionable.
131 the attempt to cover ‘the whole of .commercial driving instruction,
it does not adequately emphasize the speeifics of entry-level pre-
paration.

The Guide, although detailed and definitive in organization and
content, is not drganized into Job levels and needed skills for those
levels. This is not a minor detail for general education to address
and to ignhore it is to ignore realit% This weakness of the Guide’
_continues to block expeditious .implehentation of additional programe
and improvement of current-prbgrams . .

The early sections .0f the Guide deal with general knowledge of
te rqﬁé}sional driver training field. The driving tasks deal with
levels-of proflciency for the student driver rather than how to give .
instructions in trhese various maneuvers. The Guide does not address
the problem of how to-teach people to instruct drivers. Since the
project is that of preparation of driver training instructors and
not an evaluation of the studc.. driver's proficiency, the Guide still
leaves much to be desired as a working manual for instructor prepara-
tion prpgrams. The teacher conduating the instructor preparation
courses must work out methods for teaching the various techniques and

<vills instructors need to learn. Standardized teaching methods for
LLaCherS still have not been developed in the Guide. Only standard-
ized segments of the various areas of the student driver skills and
rreficiency are included. Although the two go "hand in hand”, they

not the same. Methods and procedures still must be developed for

ality instructional programs for driver instructors.

. To assist in analyzing the Guide for professional driver training
instrucrors, levels of jJob responsibility, along the lines of that

. currently practlced with private driver training schools, have been
created. The curriculum guidelines have been evaluated according to

\uu.m—.- levels. They are:




I In-Véhicle Instructors
11 Classroom and’ In-Vehicle Instructors , .
111 Supervision or Training Directors : 7
1v Hanapement Personnel or School Owrtiers

The analysis of rhe Gutdé at Ohlone College rated the appro-
priatcnts: or. inappropriateness of the Guide in the following man-
n:r

(A) - Appropriate in present. form

(A-)

L] L

Appropriate in Przagnt form with need for additions.

1

(C) - Appropriate with changes

{1) -~ Inappropriate.

The foilowing is an analysis of the Gyide scction by section .
1sityy ratinmgs descriBed above with comments on whv each rating wa:+ giver,

..iegt%on A - OBJECTIVES OF DRIVIN(‘ INSTRUCT ION RaciggLA - for all
eveels

Ih1a one page on Oijttiveq of drivving 1nqtruntion for commercial
d'1v1nr training schools very briefly touches on effective driving,

s are and federal requirements for driving schools, and instructor
prlplrlli(ﬁb Although it speaks briefly of qkillful and effectivc
deiving and diludes td annual costs, in property damages and injur
lost income, pain and suffering, no gtatistics or information is
siven on what 18 gkiilful and effective driving and no statistics,
t&'coats are, outlined. Further comments on skillful and effective

friving. such as the importance of the proper use of vision, vy
vreavly improve this section and be a better aid for curricuium
dev lopment Some of the annual costs and statistics of accidents

“51ld be useful here for persons developing lesson plans and qurri-
culam out lines.  Since specific statistics change .monthly they onlvy
nmention thegse factors. The section mentions Bome of the penera' re-
¢ommended requirements under the Highway Safety Program Standards, o
fails to pive any specifics as to state requirements, current lizcensing
procedurces, or Any type of eomparison on imstructor and drivine 50 .00
requirements in the various states. This section is appropriar. to

the information 18 not adequate for lesson plan development .

Secrion B - THE DRIVING INSTRUCTOR Rating A for all levels.

T

This section is very comprehensive for all levels of job cate-
vor FER for private driving training schools.

section € - CLRRICULUM’EEVELOPMENT - OBJECTIVES OF DRIVER INSTRUCTTU\
Rat ing A_Tor HTI levels.

-

The concepts covered in this gection under objectives of driving
instruction are very good and much iaformation caf be gained from this




“ment for instructor preparation programs. Although some of the

' ‘IMGULATED INSTRUCTION _ Rating I for all levels. B “

g v
area for bnlh curriculum development and iWstructor preparation.
However, {he way the material is organized. makes it appegr as though
it is not appropriate for entry-level instructor preparation. This
material is necesBary for entry-level instructor prepagfition but needs
Lo be transferred into lay terms by the teacher rather than diacuaaing
“the concépts in academic terms such as analysis of criticality,”
termination of instructional objectives, and behavorial objectives.

Parct 11 CURRICUtUH DEVELOPMENT - COLLECTION AND ORGANIZAfION OF
INSlRUCTIONAL CONTENTS Rating A for levels III, IV,

This seccion of rthe Guide is geared more towards the superviaor,
driving school manager or person respensible for curriculum develop-

informgtion is utilized in instructor preparation in levels one and
two, it 13 normally not part of the entry-level courses.

CURRICULUM DEVELOPMENT - COLLECTION OF INSTRUCTIONAL METHODS AND
MEDTA™ Rating A for levLIs TT, TII, 1IV.

In an fdeal situation Of teacher instructer preparation for
commg¢tcial driving schools, it would be good if all of these entry-
level persons could be proficient in classroom instruetion. How-
ever, thts is not .the case and does not hold true in basic licensing
procedures in-California and throughout the rest of of the states.
C.assroom teaching-portions or driver education portions of driwver
instruction currently given by private driving training schools
are normafly given by the experienced jinstructors, level II, super -
visors, lpvel 1I1. or driving school managers, level 1IV. Normally
enLry—le el or in-vehicle instructora need more time and experience
in instruction before they fgel confident In the classroom or are
ready to learn classroom teaching techniques. However short-sighted
this may be ‘in the instructor preparation for private driver training
schools, it still is the case L.ioughout the United States. At the
present time, althougﬁ-private business encourages employees to learn
different job levels 96 that they can be prompted. take on more re-
sponsibility and he more effective employees or instructors;, they
are unwilling to spend the time afid resources necessary to give per-
sons competencies they. cannot use immediately. Current entry-level or
basic courses for in-vehicle instructors are not concerned with pre-
paring individuals for lectures in classrooms, group discussions,

1« playing, program instruction, classroom projects and problem
ving Basic classes far instructor’'s -licenses 4re concerned with

e pne-to-one relationship of student and instructor in the vehicle.
F

Since.available information reveals there is only one private s
+i.e1 training school in the U.ited States utilizing a simulator
for instructional programs, this section appears to be totally in-

priate for basic training of commercial instructors, other than
.ot general knowledpe. The Link Systems were franchising private
iriver training schools around the United States but the majority
of Link Centers have been discontinued. Programs that would spend
time on instr' . tor preparation for private driving schools in this
area would not receive endorsement or support from private schools.
Althoygh this section of the Guide speaks favorably of simulator




L
Jdrstruction, private driving training schools have not endorsed
the use of simulators for several reasons. The two research pro-
jécts conducted on the .value of simulators show them to be some-
what worthless. Simulators increase the cost ¢f instruction rather
than decrease the cost af instruction and according to: the California
Driver Txaining Evaluation Study, “"students trained in simuldtor
p“qgrams weré inferior omn all training variables. .

. In a cursory discus91on of simulator instruction for instructor
prepagation for professional schools some mention ézould be made
of why they %re not used”and the research projects conducted on the
value of simulators: one being the above mentioned California Driver
Training Evaluation Study and the other a study conducted by Paul -,
Halula. for the "Guide for Teacher Preparation in Driver Education:
Driving School Edition" for the U. S. military.- Both concluded .

- that the costqeffectiveness comparisons make simulation instruction

' appropriate fgr all driver instruction programs, including milictary .

and publlc high school programs. R : N

DKLyING‘RANGES Rating I for all levels.

The Guide in the opening of.this section states, "driving ranges
are. little used by professional driving sBhools in the United States
. at the present time. Geographical dispersidn of students and the
cost of Tand appeared to be the:r primary reasons. However, the pro-
fessional instructors should be familidr with driving ranges. The
statement 1s correct and, even though some form of driver instruc-
p tion can be given on drlving ranges, they are not economically fea-
-sible for private schools and their proper utilization is minimal.
short {iscussions on driving range& amg simulation as part of in-
s:ruction is appropriate since many districts utilize both of these
_ training procedures.

ON-STREET INSTRUCTION Rating A for all levels.

This sectlon is excellent and discusses valuable information and
p-oblems encountered in on-the-street instruction. Most driving
schools would probably dlsagree with the statement "like the class-
room, simulator and range, the street environment {hould be used
as an 1nstruct10nal environment having its' own spefial advantages
arf limitations." Although the statement is -accepted, on-street
instruction is considered the only real world experience a driver
receives, This is the only place where safe driv1ng and vehicle
control can be cohducted effectively.

LESSON PLAN DEVELOPMENT Rating A for levels II, III, IV.

Excellent for areas indicated but nnt normally covered in basic
caurses for instructor's license. This section is an absolute
necessity for the Associate 1n Arts Degree.
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'Section D - CURRICULUM ADMINISTRATION Rating A for levels IIL, IV.

_ in. this section.

.PART II - DRIVING SCHOOL INSTRUCTION Rating_i for all levels. 2

-the subject of preparidg instructors to conduct. effective instruc-

. RECORD KEEPING Rating A for all levels.

"™~ The analysis of Part III, Drivin% Tesks, demonstrates again that o
t
- student-performance and not from the paint of view of imstmuctor

* md Surveillance «.give some examples of the shortcominga of utiliziﬂg

b \ I'\ . . ] :

-

" Although there 1is always overlapplng in job responsibilities,
this is not pertinent to entry-level personnel I and II. Some selc -
tigns of it can be quite hel 1pful and informative to supervisory and
management personnel levels III and IV, but most-of the information
is only applicable to administrators of public high school programs.
Private schools do not get involved in some of the simulation for-
mulas, procurement of range devices., and other references contained

PLANNING Aﬁ% DESIGNING A DRIVING RANGE FACILITY Rating I for all
levels. / ’

Again, as with simulétion ingtruction, planning and designing
a driving range facility can be informative to persons inv ed in
driver instrd%tion but is not a necessary part of curricy¥um for prdg-
paring personnel for private driver training schools.

The guide.intﬁoduction to this section explains the reasoa for
this rating. It states "this guide will not attempt to deal with

tion. That is the province of general education. This section will
deal only with the means by which competent teachers may utilize the
methods gnd devices that ‘have been prepared for driver education.'
USE OF THE MULTIPLE CAR DRIVING RANGE Rating I for all "levels.

PROGRAM ADMINISTRATION. ,Rating A for all levels.

SPECIAL PROGRAM Rating A- for all -levels. _
INSTRUCTING HANDICAPPED STUDENTS Rating A- for all levels.

PART III - DRIVING TASKS Rating A- for all levels (Inadequate as
a Guide for Driver Instructor Preparation Programs) .

v hough the Guide 1s the most definitive and detailed manual cur-
rently available for driver instructiop, the tasks are written for

preparation on "how to teach’” the student specific tasks. hree
sections of the Driving Tasks - Preeperative Procedures, Braking

the Guide's Driving Tasks for l.astructor preparation programs. The
same weaknesses for instructor preparation are in all of the tasks .
tre too lengthy to cover in this report. ' ’
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Y
Preoperative Proeedures

L]

\\qu\- Although the manual tells instructors to cover’éql guages, in-
: struments and accessories, it does. not tell them how to include this.
section 4n the actual dr1v1bg*task » The student should be instructed
to locate and put into operation the dash controls by use of a "braille”
technique. The instructor should have the student practice locating’
3 the controls with his eyes shut before the car is put into motion and -
without .glancing down after the car is put into motion. The instruc-
tor should be informed of an optimum time limit for this section. In
fhe first hour. no more than seven to fifteen minutes *shdfild be spent
explaining the location and operation of the dash controls and other
car accessories. The actual practice for the student’ to locate and

e

1 "operate these controls ¢an and should be integrated in future lessons.

r " If more time than this is given early in instruction, most of the

] time i¢ wasted. Students at this point are not ready for extegnsive
technical. details. - i o

. Improper Seating - / | ‘

This section mentions improper seating and how a nefidriver often’
sits in relationship to the‘steering wheel. -.This sgect would be

a much greater ailde to the instructor if it explained p¥oper seating
and mentioned som&?of the following points: adjust the seat before .
putting on the seat belt, the left foot should be able to reach the {

high beam control switch, the right heel should be on the floor.at
the bottom of the accelerator, the right knee should be slightly
bent with about a two inch gap between the underknee and the edge of
the car seat, the elbows should be slightly bent and pointed slightly
away from the body, the hands should comfortably reach the ten and
twosposition on the steering wheel with a slight.,bend in the elbow,
and the student's eyes should be at least two inches above the top
of the steering wheel. If types of this information were added, the
irstructor would have no doubt in his mind about the exact Slttlng
position for & student driver.

. |
Stopping : ~ )

The section on braking mentions that the student will probahl«
brake too early, or brake too,late, or come to a jérky stop; it fa. /
to give' any instructional guldes for the ingtructor of how to corig:
these early driving habits. 1In early stages af instruction, the
majority of students cannot relate distances in feet or yards S0
instructors have to aid the student in judging distance according o
fixed objects on the roadway. The manual should also give some
detail that the instructor can relate to the student concerning the
position of the foot when braking. An early mention of placing the
ball of the foot in the middle of the brake can eliminate learning °
through experience what to.do when your toe is noqutrong enotigh” to '
stop the car or when your foot gets stuck between e brake and the
accelerator.
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Surveillance* : . '
. \‘ .

The yery essence of safe driving is vision and.proper training
in the uge of the eyes. If instructors are npt taught how to teach,
szudents how to use the eyes in driving they will never be able té
produce safe drivers. Although, by far, the most important axea of
drivet's instruction, the Guide does not give any information on the
eyes, their limitations, and how to teach proper useg of the eyes.
What is'given is torally inadequate for instructor preparatien coflrses.

- 4

o
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+/ To achieve uniformity for entry-level'inatrupf%r preparation or '
in-service upgrading, what was needed prior: to the development of '

,.the Guide and what is still needed are teacher manuafa, student wbhrk-
. books, and course outlines. Examples. are, materials.developed in other

areas of traffic safety under NHTSA. contracts, e.g., EMT I, EMT II,
Police Traffic Services, Driver Licensing, Motor Vehicle'Registration,.
Motor Vehiclé Supervision, Crash Injury Management, and Traffic

N . Engineering Technician. B

Those Guides were developed according to jdb\leveL and the con-- -
tractors studied the job responsibilities currently prevalént in the
fields and developed manuals accordingly. Persons Who wished to obtain
employment as ambulance driwvers (EMT I) were not required or advised
to have preparation as paramedics (EMI II). Separate and distinct
manuals were developed and separate and distinct courses were recom-

. mended for preparation in each separate and distinct jJob level of I
- responsibility. In Driver Licensing and Motor Vehicle Registration,

e .same approach was used. Persons wishing to become Motor Vehicle
Registration Clerks or Driver License Examineérs were not trained as
motor vehicle administrators or supervisors nor did the manuals .
redomm%pd they should receive :.~h training: \ Cy

~

However, in the Guide for Teacher Préparatipn.in\DE}ver Education,

* for both the secondary schools and the commercial driving schools, the

Guide recommends supervisors level and management level training for
all persons entering the field, intlUding entry-level instructors.- - )
The misinterpretations of the purpose anﬁ proper use of the Guide-are
ratinnally arrived at or assumed by persons involved in the project. !
I /ou send the Commercial School Edition to a community college that

shea ‘to initiate courses for driver training instructors and tell"

hem these are the NHTSA's curriculum guidelines for adequate pre-
paration of these potential instructors, the curriculum designers
wil]l reasonably assume that all driving instructors teaching in-
-vehicle must know how to manage a large driving school, and how to

select, screen, train and supervise othercinstructors prior to being
licensed and employed as in-vehicle instructors. .
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only in the preparation of driver education and trainifig teachers
-~y for public high school programs in conformance with public- educational
.credentialling systems {s this 'shotgun” approach used. This appr#ach
. has been questioned by people in driver education angd traffic safety
fur years, a‘_ticularly people from private driver training schoole

v It 1s felt thdt more practical, "pertinent to the job function"”

training should be given to athieve quality and improve private and

public driver instructipn programs. Professional sgchools will not
accept or use this "shotgun” approach aﬁﬁ\:ill not support programs

" that take this dpproach. Their premise h beer validated by the

ESU%&S of the Californfa Driver Trailning Evaluation Study conducted
by Dr. Margaret Jones of the Institute for Traffic and Transpgrtation
Engineering at the University of Southern California under thé& ,auspices
f the California Department of Motor Vehicles. This study states

, that training given by commercial instructors waz s perior on all

- training variables' when compared to the in-~vehicle instruction givent
by tredentialled public high school teachers. Prior to the California
Driver Training Evaluation 3tudy, the Department.of.Motor Vehicles in
the state of Washington, under the direction of Doug Toms, former’
Director of NHTSA and then Diréctor of MotorJVehlclea for Washington,

. conducted a similar study which verified that® students trained by
commercial schools had a lower accident rate than stydents who received-
training in the public high school pragrams. If the quality of driver
instruction is to be improved these basic facts must be taken into
con51deratlon and instructor preparation programs planned accordingly.

According to Paﬁi%ﬁalula. the Ohlone College'projiét director

4

ADDITIONAL NOTES

,
The Guide is lacking in emphasis -on psychology of learning,
practice teaching, and approach to teaching.

While possibly not in the scope of this Guide, instruction ot
commercial drivers of autos, trucks and buses is needed for good,
instructor preparation for private schools.

ﬁ@%hough it may be desirable to have all entry-level instrucio.s-
complete this full curriculum prior to employment as a licenscd iwng
structors.this cannof be achieved under the current stapndards and
regulations governing driver instruction for private rchoois Pr. -
schools do need and wish improved eptry-level standards "and npe:
nrofessional knowledge and competence in the field. ‘ihis.deuir
ROl can rapidly be attained throuph greater availability of tuy:
tional programs throughout the United States.

Courses should be-offered according to job categories similar t ' .-
catekories outlined in this report. If this approach is not taken,
many courses or programs will falter. This approach ig in accord =
with servicing the needs of communitieés and continuing education
policies.




- Q“‘ - ¢
\ - * -
In-many states, driver instructor programs will not /be hig
i volume, heavy demand courses, but it is an area of education in )
which cbmmunity colleges can and should institute courses. If
community colleges initiate complete traffic safety manpower
training programs with driver instructor training courses as
a part of the umbrella, the traffic safety programs will be very
successful in the majority of states .
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" " ‘nical coursesi-of |
¢ wmajor exception i

C. ESSEX LOLLEGE REPORT
1. Similarities with Ohlonme College project.

Both projects were started late due to various technical dif-
ficulties and neither prograf had enough promotional time at the
initation of the project. ,This also did not allow for adequate pre-
paration of the curriculum and advance promotion of the program.mlzh
the private driver training sSchools

Both projects were dealing with the same population, personnel
for private driver training schools. However, the differences in
the two states are,qulte extensive. Instructor preparatlom courses
in New Jersey are not as conducive to professional training of [%
instructors as- those required in California. California has some
of the better regulations for drivér training schools. Programs for
instructor preparatidn are strongly supported by the majority of the
driving schools in California and the schools are not threatened
by this type of program because licensed instructors still need to
" teach 1,000 hours prior to recelving a license: to operate a driver
training school. :

Neither state has sufficient incentives for instructors and .
.school personnel to go into in- depth pTeparatlon £t0 become licensed
driver tralq}ng instructors. BothH states require minimal, forty
hour and sixty hour, preparat1on prior to licensing. In New Jersey,
forty hour%%reparatlon prior to licensing allows persops to either
gy into inmstruction or open their own driving school.

- =f

The currlcula of the two colleges, especially the special tech-
he two colleges, are basically the same. One
“the use of in-vehicle instruction which will be
médLscussed«an,th%,next section of this report.

AR :\w&
"i9.¢ . Differences with Ohlone Project.

The project at Ohlone. College appeared to enjoy more endorse-
"ment and support from private driver training schools. The Ohlone
project was able to offer in-vehicle instruction in preparation of
tneir instructors on this project which is a mdjor factor.inm train
ing instructors.for private driver training schools. At Essex (o 7
College they were unable to offer in-vehicle instruction. Accordir.
to Essex County College personnel, this factor tended to lose suppust
tooof the private industry. 8Since over ninety percent of the instruc-
tion programs for private driver training schools 1s in-velicle instiruc-
tion, programs for preparation of .instructors for private driver train-
_ing schools that do not provide similar experiences will seldom, if
" ever, obtain enthusiastic support from the private industry. The
majorlty of private driving schools spend approximately fifty percent
of their instructor training time in and around vehicles developing -
. LY
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the various aspects of the instruztor's driving and instruction
techniques specifically for .the vehicle. Because this cannot
be done without extensive vehicle work, California requires a
combination of forty-hour classroom programs and twenty hour in-
vehicle instruction prior 'to licensing in California.,

Although the traveling distance for students appears-to be
greater at the Ohlone College program, Ohlone is situated in a
rural area that is more accessible and attractive for evening
students. .This factor may have been a major limiting factor of
evening enrollment at Essex College.

D. DEVELOPMENT OF INSTRUCTIONAL AIDS

Neither project spent extensive time developing instructional
aids nor was extensive time called for in these areas. The driver
education and training field has developed extensive slides, films,
magnetic traffic boards, felt boards, posters, and other instruc-
tional aids for ¢lassroom and in-vehiclé settings. Materials used
at. the Ohlone tollege project were standard driver education and -
training aids already on the market and available from various
suppliers in the field. . A good many transparencies of student
instruction records, advertising, yellow-page ads, and inter-,
office forms were developed at Ohlone. Three hundred slides on
various driving manuevers were coOpied from a local driving school
with their permission for use in the program. Films were utilized
6n loan basis from the National Safety Council library, AAA library,
and from local driving school film libraries. The National Safety
Council's Defensive Driving Instructional Kit was purchased by
the college, with film, for use in both the basic and the advanced
defensive driving courses. No additional hardware or software was
purchased for use in the project. Standard textbooks and teachers
manuals were utilized for the p:-ject and they were found to be ade-
quate. Textbooks and other supplemental reading materials recommﬁnded
and utilized by the students in the program are listed as part of“the
course outlines in this report. QOffice forms, charts, statistical
analysis charts and other -driver training management forms and

information available from Bhe NAPDEA were utilized in the Driving
School Management course.

everal in-vehicle teaching aides: student instruction records
intersection and freeway diagrams distributed by the NAPDEA were
ilized in the courses and were recommended for use by students in
the class. Also the New Drivers Guide, published by the NAPDEA for
in-vehicle instruction, was recommended as part of the Fundamental
of Driver Instruction course.

+
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E INTERFACE WITH'CALIFORNfA SAFETY AND EDUCATION AGENCIES
1. CALIFORNIA DEPARTMENT OF MOTOR VEHICLES '

The Callfornia Department of-Motor Vehicles Bupports the
instructor training project at Qhlone Collége. George Treco,
Manager of Special Services, and his staff, who license and
supervise private driver tr&ining schools, Were invited to
participate as part of the advisory committee. Close com-
munications and exchange of information with the DMV were
maintained throughout the project. OSince the Califorpnia
Department of Motor Vehicles had established the regulation
to réquire a forty hour classroom and twenty hour in-vehicle
program for all persons prior to becoming licensed to teach
driving in California, the Department supports a public
institution making this program available to private schools
throughout the Bay Area. Prior to this project,- a few of the
larger schools conduoted training programs for their instruc-
tors. Some of the programs were open for other schools, but
many school owners were concerned about sending their pro-
spective employees to other schools for qualifying training.

2. OFFICE OF TRAFFIC SAFETY

The Governor's Office of Traffic¢ Sakety was contacted and
notified of the initiation of this program and any support or
endorsement for the program was requested. The Office of
Traffic Safety, .although supportive of the program, was unable
to offer any further aid that time. At the present time,
the Califotnia Office of raffic Sufety appears to be more
enforgement than education oriented.

\

3. .CALIFORNIA COMMUNITY COLLEGES: STATE OFFICE

The Chancellor soffice of the California Community Colleges
was notified of the program. Their major concern appeared to be
whether or not this was an appropridte program to initiate at
the coummunity college level since the certification courses for
teachers in traffic and driver education were currently being
conducted at the four-year state universities. It was clarified
that this program.was for persons who wished to become state-
licensed instructors with private driving training schools and
the program was not going to be in competition with the public
school credentialing program in the four-year universgities.” This
eliminated their reservations.

4. CALIFORNIA DIVISION OF VOCATIONAL AND TECHNICAL EDUCATION

The Vocational and Technical Education Division of the Cali-

fornia Department of Education was notified and approval obtained
prior to the initiation of the program. \
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F. ' INTERFACE WITH TRADE AND PROFESSIONAL ASSOCIATIONS

Throughout the duration of the project, close contact was kept
with driving schools in California, particularly in the Northern
area. Notices of classes were sent to all schools in Northern .
California approximately two to three weeks Prior to each quarter.
Schools sent in prospective instructors for the basic Fundamentals
of Driver Instruction course, which is required for a 1icense to
teach driving in California. But few schools encouraged their
personnel to enroll in the advanced courses of instruction. The’
majority of students in the advanced course of instruction were
persons who toolk the basic course to obtain .an instructor’s '
license and decided to continue for a Certificate of Achievement.
Tte program did draw students from driving schools from a fifcy
mile radius into some of the advanced courses, but their attend-
ance wasg sporadic due to evening schedules and normal work require-
ments at private driver training schools. '

A major problem personnel with private driver training schools:
encounter wheén attempting to. take additional courses is their
constantly changing schedules and long hours with private schools.
The number: gud _type of students a private school has varies con-
gsiderably from month to month. One week a school will be heavily
scheduled far day and weekend lessohs and the following week there
wlll .be“ & heavy schedule of evening courses. This fluctuation
of schedules for instructors and school owners makes it difficult
for the majority of personnel to commit themselves to long-term
training programs and fixed schedules. .

was kept informed of prdgress on the project. NAPDEA members
strongly supported the ogram and are anxious to gee projects ,
such as this conducted in othe: states. C

The Driving School Association of America was organized atid
initiated during the first year of the project at Oh;%pé College.

The North-American giofessional Driver Education Association

Member schools received promotional mailers and infoymatcion on,
the project as well as other schools.

o~ IMPACT OF PROGRAM ON PRIMARY .GROUPS
INDUSTRY

Although the industry supported programs 'for instructor pre-
. paration, they were relugtant to strongly endorse any program,
and thereby become locked into an institution for instructor’
nrenaration, before they tould see whether the program was going
tv ninder or aid their current operation. When a ready source
of qualified instructdTs who met the qualifications for state

‘nses in-California became available, they began to support
the program more readily and used the college as a source of
training for potential instructors and other personnel.

. 25
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2. STUDENTS

During the two year period 367 students enrolled in DTI courses.
They ranged in age from eighteen to gixty. The average mean age was
twenty-eight. Seventy-five percent were men and twenty-five percent
‘'women. The educational achievement of the students ranged from high
school graduate to three years of college completed.

Fifty-five enrolled in the Commercial Drivfng Training Ingtructor
Program. None of the-students completed the AA degree during the
two year pilot project becaude most of the students were working and
taking courses part-time. Twenty-five students have completed a
Certificate of Achievement in Driver Trainlng Instructor. There are
currently 135 traffic sédfety majors at the college in DTI and other
Traffic Safety areas that have started at the college as a result
of this project.

3. OHLONE COLLEGE

Besides being -one of the initiating colleges for the imstructor
training program, Ohlone College has established a traffic safety
department and plans to offer geveral different Certificates of
Achievement and Associate Degrees in the traffic safety area. At

: the pregent time Ohlone College. is offering Certificate of Achieve-
ment and Associate of Arts degree for Driving Training Instructors,
Certificate of Achievement in Pupil Transportation, and. a Certificate
of Achievement and-Associate of Arts degree in Driver License Examiner
and Driver 'Improvement Analyst. Programs for several other areas
of traffic safety manpower are planned in the Traffic Safety Depart-
ment. Traffic Safety Department courses listed in the Fall, 1975
catalog are in Appendix VII.

4. COMMUNITY, o ‘ |

) Alchough-the Ohlone College Board of Trusteesahas reluctant -‘at
the start to initiate a program in an unproven area, the community
ar.d the Board oqurustees have become supportive of the program.

The initial reluctance was offset in part because it was possible to
initiate additioflal vocational education programs without large
expenditures %0f funds. The Board of Trusteeg also found that a
definite need in the community was served by the. new program.

5. STATE AGENCIES

‘The $tate agency afy
College is the Californ‘
ment of Motor Vehiclés
They were hopeful that

cted directly by the program at Ohlone

: Department of Motor Vehicles. The Depart-
supportive of all the programs being offered,
wublic institution would offer the required
instructor training cou § .80 that it would be available to the public
at no charge. The DMV i desirous of having the DTI and DLE courses '
offered at community colleges statewide. DMV. administrators encouraged
and aided in the development of the Driver Improvement Analyst program.

32 |
) , .26 R




Ty e -

6.  OTHER COMMUNITY COLLEGES

.There have been several inquiries from other community colleges
in Cglifornia and throughout the United States on traffic and
transportation programs. Requests for course outlines and other
data on course offerings have been fulfilled whenever possible. The
final report of this project and appendices will become available
through National Technical Information Service This will satisfy
most requests for information.

H. CONCLUSIONS

The project at Ohlone College supports the contention that there
is a need for instructor training programs and that private driver
training schools support the establishment of programs such as this
throughout the United States. But it i8 also clear that the length
and comprehensiveness of the programs must vary with the immediate
‘job goals of the-students. That is, a two-year program is unrealistic
for someche interested only in obtaining a job*as a commercial driv-
ing school instructor.

The project also shows that an instructor training program of
traffic safety alone is an insufficient*baﬁ;s for community colleges
who wish to initiate courses in traffic safety. Community colleges
must seriously consider a broader set of courses and programs, such
as traffic safety and highway.gsafety manpower training curricula.. When
instructor training courses are offered as a.part of the total traffic
safety manpower training program, they are a viable part of traffic
safety offerings. Colleges must rely on adequate student flow to cover
their costs of operation and the dermand for specific instructor train-
ing courses is not strong enough for a department to stand on its own.
There 1is considerable overlapping in training needs for persons who
wish to be instructors and those wishing to become driver license
examiners, fleet safety supervi.,crs, accident investigators, and
other areas of traffic safety manpower. By using the umbrella approach
of offering traffic safety manpower training courses below the bacca-
laureate degree, many community colleges will be able to maintain an
adequate supply of students to support Commercial Driving School
ingtructor Programs. ,

There is a need for entry-level traffic safety manpower training
prorrams in community colleges.c These are not in conflict wich

ir-year college or university programs. University programs spe-
ialize in graduate studies. There is a definite need for community
colleges to enter into traffic safety manpower training as a source
f sub-baccalaureate degree education and training for traffic safety
manpower. These programs may lead to four-year college or university
“rograms in traffic safety. But this would not be the primary pur-
puoe of community college courses and programs. The primary purpose
is preparatlon of people for job opportunities in the Commercial
- ing School Instructor field.
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APPENDIX I ?
MEMBERS OF THE OHLONE COLLEGE |
DRIVER TRAINING INSTRUCTOR ADVISORY COMMITTEE

Jubn Brennan )
Owner . '§
Alameda County Driving School

{

Thomas !1. Cheney
" Presgident

A-Cheney Bros. Driving School Inc.

(former President of the NAPDEA)
Fred Cosme | *
Supervisor :
Driving School Program for
Northern California

Charles H. Foreman
Ovmer
Foreman AutoDriving School

John Goerlitz, Jr.
Director

E-7 Driving School and
Treasurer, NAPDEA .

(former President of the Driving S ‘
School Association of California)

George R. Hensgel '
President 3

A-California Driving School and

Presgident

Driving School Assn of America

Dave Henshaw
Directar . . i
\ Key Driver Training. )

Andrew Korim

Specialist in Occupational Education
American Association of Community
and Junior Colleges

George Treco

.Manager -
Driving School Program ‘ .
Dept. of Motor Vehicles, Sacraméhto '

¥

Jameg F. Vivian

Director

wationmal Truck School and

President -

Driving School Association of California
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APPENDIX II
~LIST OF INSTRUCTORS

1

GHRAF, SAMUEL: director of ‘the handicapped instruction program
for Key Driver Training Schools, specialist in training of the
handicapped driver, baccalaureate degree. e

HALULA, PAUL. project director; teaches the majority of the
courses in. the project; involved in ilnstructor trailning and
administration of driver training schools for elght years;
national representative for prlvate driver trailnlng schools
in Californi§)for four years; masters degree.

HENSHAW; DAVID: director of Key Driver Training School, one
of the largest driving schools in the Bay Area; involved 1n
private driver training school field as an instructor, manager,

and school owner for approximately fifteen years, three years
college.

LAUE, JOHN: currently employed as a public high school driver
¢ducation and training teacher; formerly worked as an instructor
and instructor-trainer for private schools 1n the Bay Area; earned
credential in driver education and training; taught for private
driver training schools for approximately six years while obtain-~
ing public school credential; is now employed full time with a
full high school program.

WADE, HARRY: driver and instructor for Greyhound Bus Lines for

18 years; training director for 'several schools in the Bay Area;
considered one of the top instructor-trailners in driver training
in the Bay Area; two years lav ~chool.

WILSON. WILLIAM: currently employed full-time as a public high
school driver training as sgimulator instructor; began teaching
driver training with private driving schools approximately 15
years ago; earned credential in traffic safety education; employed
in a public high school program for nine years; baccalaureate degree.

&
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APPENDIX III RN

| DRIVER TRAINING INSTRUCTOR COURSES OFFERED
i . ‘ AND o
| STUDENTS ENROLLED IN 1973-75
| QUARTER COURSES OFFERED UNITS  STUDENTS
| ' -
! Fall 73 .DTI SA Fund. of Driver Instruction 3 26 ,
; DTI SB Fund. of sDriver Instruction 3 26 '
| DTI 12 Advanced Defensive Driving 3 16
% } Students enrolled 41 ’ : i 4
5 winter 74 DTI 1 Intro to Traffic Safety 3 26 4,
; DTI f Fund. of Driver Ingtruction 4 24
i DTI 10A Tech. of Instr--Classroom 3 AN
] DTI 15 Atypical Drivers- 3 28
! Coop. Ed. 4 24
: Students enrolled 38 e
i . -
! Soring 74 DTI S Fund. of Driver Instruction 4 41
] : DTI 12 Advanced Defensive Driving 3 27
DTI 17 Driver Instruction Supervision 3 17
. DTI 20 Driving School Management 3 16
Students enrolled 65
Summer 74 DTI 5 Fund. of Driver Instruction 4 22
rall 74 DTI S Fund. of Driver Instruction 4 24
- _ DTI 1 Intro to Traffic Safety 3. 16
DTI 1 dvanced Concepts 3 29°
DTI ¥OB Tech. of Instruction-In-Vehicle 3 20
DTI 101 Special Project$ 1 &
. e
- Students enrolled 82 .
Winter 74 DTI S Fund. of Driver Instruction 4 27
DTI 10A Tech, of Instr--Classroom 3 10
v DTI 12 Advanced Concepts 3 23
CE9451 Cooperative Ed. 4 6
DTI 103 Special Projects 3 2
Students enrolled 53 9
Spring 75 DTI 5 Fund. of Driver Instruction 4 18
DTI 17 Driver Instr. Supervision 3 14
DTI 20 Driving School Management 3 13
Coop. Ed. 4 - 8
JSpec1al Projects —~ 3 5
. .
3u
~
30




APPENDIX 1V
) ' COURSE OUTLINLS™
TS 1 INTRODUCTION TO TRAFFIC SAFETY -

I. Scope of Traffic Safety Activitiea (Part T and II, Section C)¥*
A. Statewide
" 1. Highway safety problems d
‘2. Highway safety programs T
B. Nationwide '
1. Highway safety problems
2. Highway safety programs. .
C. State Compacts
1. Functions
2. Effectiveness

II. Delineations of Traffic and Transportation
A. United States Department of Transportation

1. Origin . o

2. Function . . -
v 3. Funding . , "

4. Divisions ‘ ™\

>¥<ﬁ11 5. Means of standardizing states

ITI Traffic Safety .Education
A. Public Sector.
. B. Private Sector
C. Quasi Public Safety Agencies !
D. National Aasociation activities

v Enforcement (Part I)*
A. Ciltvy .
1. Police Traffic Services
2. Traffic Courts

B. County.
C. State -
1. Vehicle Regisrration 2
. 2. Vehicle Ingpection -
D. Federal

v Driver Licensing (Part I)¥*
A. GQals or Objectives
B. Prdecical application
D C. State Compacts
¢ D. Federal involvement

VvI. Administration (Part 1)*
. A, City
5. FCounty
C. Statewide '
-1 + Highway Qafetv Work Program
2. Governor's Highway Safety Repreaentativea

D. Federal
1. Highway Safety Act 1966
2 ‘ational Highway Traffic Safety Administration

*Referencerd to NHTSA Guide” for Teaqher Prepararion in Driver Education:
Commercial School Ed{tion

| o 37 ‘
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TS 10 FUNDAMENTALS OF DRIVER TRAINING

-

rl

&

Need for training in accordance 'with state requirements for

instructor's license

A. Standardization of driving 1nstruction offered by
professional driving schools

B. Developing the instructor's teaching ability...

C To achieve and maintain a prescribed level of instructien
for student drivers -

D. Review and discuss Division 5, Chapter 1, Section 1110'

. through 1112 of the California Vehicle Code

E. Review and disciss Title 13, Sections 100 40 through / }

400.30 of the C.A.C. : 7 (

Qualifications of a professional driving instructor (Part II
Section B)*

"A. Traits necessary to be a professional instructor

Knowledge of traffic laws. . A
Knowledge of safe driving practices
Abilicy co communicate
Ability to analyze problems
Professional attitude
Patience and understanding
Desire to set. a good example
ndividual Characteristics
.Personal Hygilene
Attire
Posture - ‘
Voice ' . ®
Language
haracterigtics as a representative of the industry
| Promote safety . ~
a. By actions and exanples - ’
b. By communication :
2. Deportment
a. In school office
b. En vehicle
3., Relatignship with D.M.V. personnel
4. Terminology
5. Recordkeeping
.y a. Accuracy
f b. Legibility .
¢. Neatness
d. Importance
6. Promptness in meeting-appointmen@h
7. Maintenance of training vehitle
a. Appeararnce.
b. Mechanical Condition

=
Hombwwr—l-lqc\mbum:—-
e e e e e e

»

First aid relating to vehicielaccidents ‘

A. Fme- - ency treatment- for . -
1. Bleeding . {
2 Tmpaired breathing : - .

- 3. Shoclka

4. Fainting and dizzy spells
S. Burns

6. Seilzures

7. Fractures

R

B. eqpons&bility and liability
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IV. Teaching techniques fol Driver Education (Part II, Section C)*
A. Teaching plan . '

‘ What shouyld be taught?

ghat should be the sequence?

eveloping the lesson plan
The learning process.
Developing habits

Student motivation ' .
\Instructor-student communication (terminology, feedback)
eachin% techniques ’
Explanation

Biagrams and wvisual aida
Demonstrations

Questions

a. To get attention

b. To get feedback

c. Te reinforce previous information given :
"Running commentary

Silent solo drive ., {
Building student confidence
tudent evaluation
Laying out she . route | .
Forms for scoring //
Methods for scoring
Time allotted for evaluation
andling student problems.
Detecting alcohol and drugs
Emotion and temperment - how they affect learning ability
Duration and frequency of instruction (classroom and
in the ¢ar) Y ,
Physical disabilities ... _ L -
Advanced age and its infirmities %

Language differences
V. The driving privilege, lic.rsing and controls (Part I)x < .
: A. Classified licenses
1. Dbscriptions (Class 1,2,3, 4 and instruction permits)
2. Qualifications
a. Age- (proof of age,required under 22 years)’ =
b, Requirements fof minors (Driver Education and
Driver Training)
¢. Physical _
1. Referrals to speclalists ; . !
3. Tests -required and their purpose
a. . Vision
b. Hearing N
¢. Laws-and traffic signs
l. Written

-4

o
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—

s ‘ 2. Oral iy o
: 3. Spanish i
d. Driving Skills
1. . Skill test . : o .
2. Traffic :

33




VL.

VII.

— \g i

B. Restrictions

Corrective lénses

Hand controls, etc.

Hours of daylight ‘
Area . ¥
Limited term o
iolation Point count

Effect on drivimg pr1v11ege

Effect on license term

Effect on insurance

. iy

L.-JMl—'<: wnoEs b

D. Department of Motor Vehicles actions
1 Driver Improvement
a. Hearings
. k. Formal
2. "Informal
GEM (Group Education Meeting)
Cancellation
Suspension
Revocation
Probation
a. MNegligent operator
b.. Medical
E. Financial Responsibility
1. Insurance
2. Proof requirements
a. Mios&s (custody)
.b. Assigned risk -

3. Séc ty following accident .
b, dent™xeports - D.M.V. records

Rules of the road gnd civil liabllity relatlng ‘to owning
and operating motor vehicles
A. Rules of the road ._

1. Obedience to and effect of traffic laws
Traffic signs, signals, and markings
Driving, overtaking, and passing
Right of way
Pedistrians rights and duties
Turning, stopping and signalling
Speed laws
Special stops required
Stopping, standing %pd parking
Public offenses
B. Civil liability

w B o b

T
ohom~4munbuam

|

Motor vehicle equipment and maintenance (Part I1II, Section D)*
A. Equipment requirements
B. Condition and maintenance

1. Tires-

2. Braking systems

a. .Service I
b. Parking <
3. Lights .
4. Steering v
- a0 -
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5. Engine '

a. Ignition system

b. Fuel system ' ( r
- ¢. Cooling system .
) Clutch . -
Transmission
Drive shaft
Differential

O 0o~ h

VIII: Physicalland #ar9] Capabilities of Drivers (Part III, Section D)¥*
" A. " Physical capébilities ° : °
. 1. Test methods and equipment. Changes due to fatigue

drugs (medication), age, illness, speed lighting.

" R ete., and how to compensate
2. Vision 5 .
a. Acuity : . °
b. Peripheral vision '
¢. Depth perception b A
d. Color vision ’
-e. Night vision

. * 1. Recovery from-glare
oL 3." Hearing :
a. Conditions affecting hearing
1. Open windows.
. \ 2. Drugs. (medications)
' 3. Radios* .
. 4. Motor ‘reflexes k
‘a. Response to stimuli
1. Eye to brain to muscle-to action
2. Stopping distance
B.. Mental capabilities
1. Alertness (Get the big picture)
\ a. Effect of drugs.
b. Effect of fatigue
. ¢, Effect of -illness
. .d. Effect of sge ’
Reading the total traffic environment
Attitudes - defensi driving
a. The "Golden Rule' of driving
’ " 1. Courtesy
2. Helpfulness
4. Knowledge
s a3, Of the machine
. . b. Of the natural laws
c. Of traffic laws
d. Of physical limitations and changes

[N

. iX. Physical laws affecting the operation of vehicles
* -A. Natural laws and driving _

B. The forces of gravity : : : ' .
C. Inertia and energy

1. Potential energy

2. Kinetic energy

The force 6f friction .

] _ Centrifugal and centripetal forces

. . Force of impact

. 41
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X. Student orientation to motor vehicle features and controls
(Part 111, Section A)*
A. Instrument Panel

1. Fuel indicator
2. 0il pressure indicator
3. Temperature indicator °
4. Generator ‘
5. Speedometer .
. 6. Odometer
7. High beam indicator -
8. Kilometer .
B. Controls ,
' 1. TFoot brake pedal ‘ o
2. Clutch pedal (manual shift only)
3. Parking brake *
4. Accelerator pedal
5. Gear shift lever
6. Steering wheel
7. lIgnition switch
8. Starter : //’
¢ C. Safety features A
1. Adjustable seates = ///
2. Mirrors . :
3. Seat belts )
4. Door locks ? °
5. Horm )
6¢« Emergency flasher lights
7. Low beam-high beam dimmer switch
8. Windshield washer and w;pers
9. Ventilators
10. Defroster .
' 11. Instrument panel light ot )
12. Dome light _ t
13.. Sun visors
14.+ Air bags -
15. Bumpers "

-

Xk, Teaching Driving ‘Skills (Part III, Section B)*
' A. Eye discipline
B: Caution prior to moving the vehtcle

i 1. Mirrors and lock doors
. 2. Traffic, pedistrians; etc. ) o .
N C. Starting and stopping .
D, Steering
1. Power o o
. 2. Manual = |
. E. Traffic signs and 31gnals ’ . "
F. Signals '
1. Arms .
) 2. Mechanical .
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G Right turns

H. ‘Left turns

1 Backing -

J. Turmabout and'U-Turns
K Lane position

L Lane changes

M. Choice of proper lane

1. Passing
‘2. Acceeding to speed
‘ ‘ 3.- Restricted
4. Turning
N. Driving traffic
- 1. Right“of way

2. Following distances
3. Emergency vehicles
0. . Hill driving
1. Parking on hills
2. Starting on hills
3. Stopping on hills : ;
P. -Parking .
1. Parallel parking :
- a. Unobstructed curb
b. Between cars
2. . Diagonal parking
3. Ninety degree parking
Q. Freeway driving

1. Entering - acceleratlon
2. Choice of lane
3. Following distances g
4. Coping with emergencies

~ Ac ts

b. Mechanical failure
c. Tire failure ‘ .
d. Flares ) !
5. Route planning ) -
6. Existing - deacceleration
R. Adverse <éonditions ‘
Rain ) - : T !
Fog ‘ ' '
Ice and snow
Sunglare
High winds
Condition of pavement
Forelgn materials on roadway . i
ightadriv1ng ‘
Reduced visibility . . ~—
High beams
. + 3. One light on a vehicle

Nl—'Z"-JG‘\w:-"L-JNI—'

KT Teaching defensive driving (Part III, Section B)*
Analyzing the traffic situation

Space cushion driving

Development of seeing habits

Visual clues )

Utilizi», visual clues to anticipate driver behavior

‘ 43
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Course "‘Outline

I.

II.

III.

IV.

VI.

moOm>

TS 11A TECHNIQUES OF INSTRUCTION - CLASSROOM

r

Standardized diagrams and symbols in Driver Education (Part II,
Section C & D)*

Chalk board

Charts .

Negatives for overhead projectors

Slides B

Other available equipment ' '

> mgowm

Film projectors=

Slide projectors
Overhead projectors

Cut aways

Magnetic traffic boards
Models

4

TEoOw>

Classroom instruction materials available for Driver Education
Charts and schematics

Movie films

Film strips

Tapes .

Supplements: special sequential 1earning programs on specific
areas of the Driving Task \ :

Maintaining Student interest

A. Large and small classes

B. Varied interest of student from different areas of traffic
safety.-

C. Student projects

D. Class prejects T

E. Field trips

Safety specialists speakers who are availablé.-and how to .o

arrange for speakers

A. Department of Motor Vehicles

B. Police Department or Highway Patrol

C. Safety Council

D. Fleet Safety Superv1sor

E.  CGreyhound , _

F. Airline personnel ‘ .o

Parent Participation (Part I1I, Section D)¥*
A. Make parents knowledgeable of correct driving procedures .
B. Encourage parents to change old driving habits

v -
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P TS 118 TECHINQUES OF INSTRUCTION p IN VEHICLE

Course Qutline

4

g I. Peculiarities of the Various Makes of Automobiles During
Instruction
A. Automobiles (domestic) . .
B, TImport Automobiles : Ih

L C. Automatic transmissions and power equipment .

D. Sctandard shifts and positive steering
E. . Recommended equipment for imstruction vehicles

11, Dual Control Equipment and Other Instruction Accessories (Part II
Y Section C)*
A. Hydraulic and mechanical dual control brakes
B. Accelerators )
C. Dual control steering - e
Mirrors and other accessories )
Front seats and other safety equipment

L

D
E
IIT. Equipment fotr the Physically Handicapped (Part II, Section D)*
A. % Brake and accelerator controls

B. Seat construction

C. Special mirrors needed

D

Special equipment available for the physically handicapped

IVv. Instructlng in a Movingéyehicle (Part II, Section C)¥
Off-street teaching and hazards

Light traffic

Heavy downtown traffic
Expressway driving
Freeway driving *
Country roads

Visual clues to anticipate student behavior

QEImoOOme

Giving Instruction While the Vehicle is in Motion

A. Need for precise instructions that do not distract the driver

B. Anticipation of misunderstood instruction

C. Correcting Maneuvers

D. Proven concepts in instruction and directions '
Student repétition of instructions before imitiating maneuver (

Wi

L4

instructing in Defensive Driving ‘
Analyzing the traffic situation while instructing
Space Gushion driving

Development of proper seeing habjts

Visual clues

“rili-ing visual clues tO anticipate driver behavior

T Om >
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7 * Té‘;;.DRIVER EQHCATION - ADVANCED CONCEPTS
‘ . * %)
Course Outline . \
I. Teaching Defensive Driving (Part 111, S;Ftion A,B,C,D)*
A. Analyzing the traffic situation
B. Space cushion driving :
C. Development of ‘seeing habits
. D. Visual clues . A
E. Utilizing visual clues to anticipate driver behavior
II. D¥iving Task Analysis
A. Review of the criticality of the various maneuvers 11"1‘P
the driving task
B. Task analysis methods
C. The development of instructional objectives
D. 1Integrating the criticality of maneuvers into the teaching
of the ngw and inexperienced driver
I11. Teaching the Licensed Driver
' A. Problems encountered that are different than teaching the
inexperienced driver i
B. Overcoming bad habits in driving ‘
C. Integrating the criticality .of maneuvers
IV. Review of current research and demonstration proJects in
the field. :
A. Relevancy of research and demonstration project
B, Objectives sought
C° Preliminary results ’

o

V. Imstructor Training and Quality Control of Instruction (Part II,
Section B&D)¥

A.

r

B
C.
D.

Screening and selectlon

Course content
Igservice training "
Methods,of quality control
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TS 14 THE ATYPICAL DRIVER

Course Qutline

I.

I1.”

ITT.

iv.

Physically Handicapped (Parc II, Section D)* v

A. Degree of handicap

B. Physical requirements to operate a motor vehicle

C. Awareness of limitation

D. Appropriate equipment needed on vehicle »

E. Mental attitude

Specialized Equipment for Vehicle

A. Types of equipment available ' .
1. Positive and negative /features of each ‘

B. Additional safety equipment required and proper use of each

C. Knowledge and experience of the student's problems in cthe
use of this equipment

D. Moving the vehicle with attached controls

E. Special needs for frequent inspection, use and maintenance

of controls )
Mentally Handicapped
Functioning I.Q.
Span of concentration »
Acceptance of responsibility
Awareness of limitatigns
Learning limitations

eaching the Senior Citizen

The senior citizen as a beginning driver

The senior citizen as & licensed driver

The recent widow :

Aging handicaps

Evaluation of senior citizen as a continuing driver

HoOm»e- HoO>

Slow Learner ’

Evaluating the reasons and needs of the slow learner
Teaching approach

Pacing and repetition of instruction

Fvaluation

Testing for license

|
=
[19]
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TS 15 DRIVER INSTRUCTION SUPERVISION

Course Outline

I.

I1.

II1I

v,

Personal Selection

Maintaining Job Satisfaction

DOm >

A. Testing

B. Screening

C. Occupational réquirements

Training Needs . -1 3
A. State requirements /ﬁggm
B. School requirements

C. School's instructional Program

D. School's operating procedures e

E. Developing employee responsibility to atudent

Evaluation '

A. Instructor

B. Inmstruction

C. Evaluating Tools :

D. In-vehicle observation

E. Instructional recorde

In-Service Training Programs (Part II, Section B)*

A. Weekly seminar: Value and ObjJectives

B. Courses available from public and private institutions

C. Instructor motivation

1. On-the-job
2. Upgrading skills

&)

Employee Benefits

Maintaining employee morale .

Simplifying non-instructional Job involvement
Developing employee responsibility on the job
1. School image

2. Referrals

3. Records

4. Vehicles

o
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, TS 16 DRIVING SCHOOL MANAGEMENT

Course Outline ’ -

I. State Requirements for a School License
Physical facilities

Personal records check

Insurance

Bonding

Required Backgr0und

Evaluation

HEOoOOm>

Vehicle Leasing or Purchasing

A Automobile

g. Commercial vehicles - trucks or buses or special equipment
D

E

Insurance

Maintenance and care of equipment

Employee care and maintenance of equipment
II1. dvertising and promotion for a Small School.
Classified newspaper, and other written media
Radio and television *
Brochures and othet promotional pieces
Student and business referrals
Private schools
Public and private agencies

mmg o>

IVT Personnel Procurement'
A. Instructor
. 1, Procurement and selection :
2. Training
3. In-service follow-up
B. Office and telephone per: =nel
1. Procurement and selection
2. Training
3 In-service follow-up

V. Customer Relations
A. Tnitial contact by telephone
B Instructor contact in vehicle
7. School follow-up
, * ). Supervision of instruction
E. Completion and licensﬁﬁg of student .8
b
Fommualsy/Public Relations (Part II, Section D)*
A. Community involvement ‘
K.  Free services of school ’ .

i .. Commuaity's use of facili:ties -
D. Community service ann0uncements on radio, television, and
newspapers
.. Promoting community projects j
A
43 T
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\ APPENDIX V \
. OHLONE COLLEGE ‘
DRIVER TRAINING INSTRUCTOR
ASSOCIATE OF ARTS DEGREE

FRESHMAN YEAR ‘ ’ SOPHOMORE YEAR
Fall Quarter Units vFall Quarter Units’
*Guide 1 @TS 12-Driver ed/Adv. Concpt 3
#Communications 4 Spch 1-Fund of Speech- 3
@TS 1-Intro to Traffic Safety 3 ##Math 25-Basic Mathematics® 3
@TS 10-Fund of Driver Training 4 +Major Field Elective 3
**Gen Req or Elective 3 **Gen Req or Elective 3
PE % ‘
Winter Quarter Winter Quarter
4TS 11A-Tech of Inst/Classroom 3 @TS 14-The-Atypical Driver 3
4TS 15-Driver Inst Supervision 3 PS 10-Basic Government 3
AJ 11A-Traffic Supervision 2 **Cen Req or Elective 9
BA 30-Intro to Business 3
+Major Field Elective 3
PE % -
Spring Quarter Spring Quarter
4TS 11B-Tech of Inst/Vehicle . 3 @TS 16-Driving dchool Mgmt. 3
+Major Field Elective .6 Hist. 10-Basic History-U.S. 3
**Gen Req or Elective 6 *%Cen Req or Elective 4
PE . % @CE 94-Coop Ed/Vocational &
- JJI
*Baseddon counselor recommendation. : . - e

x*Ceneral requirements for AAlisted on reverse side.
+Major Field Electives: AJ 11B; BA 25, 55, Bus 33; 39; Hlth 2; 1A 2;
‘ Psy 10; Sup 1; CE 91, 92, 93, 94.
#Entry level determined by platement test. Must complete at leagt one
course from among: Engl 21C, 1A, 25; Bus 34.
i#Requirement determined by placement test.
QACompletion entitles student to receive CERTIFICATE OF ACHIEVEMENT
(9 course - 29 units) “

Li
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. APPENDIX VI .
OHLONE COLLEGE '
CURRICULUM GUIDE - WORKSHEET “ ..

DRIVER TRAINING INSTRUCTOR o
1

This curriculum is designed to prepare students for entry-level positions
ir. motor vehicle drivet instruction and driver training school manage-
ment. Graduates will Gualify for employment as classroom or in-véhicle
instructors and as supervisors in private driver training schools. 1ln
addition to the private schools, graduates may find empleyment with
certain California public gchool dintricts as paraprofeséional level
teachers of in-vehicle instruction. The program leads to & Certificate
of Achievement and an AA Degree and at the same time satisfies State

of California requirements for the driver training instructor license.
Graduates will be eligible to open and operate @ driver training school
once a California Department of Motor Vehicles requirement of 1000
hours as an instructor has been .satisfied. It should be noted that
employment depends on available openings and in some cases the success-~
ful completion of an entrance éexamination.

Major field (Required for Certificate Supporting Courses (to complete

of Achievement) . ) ] major for AA
Degree)
TS 1-Intro to Traffic Safety 3 AJ 11A-Traffic Supervision 2
TS 10-Fund of Driver Training 4 3

BA 30-Intro to Bueiness

’\jSpch 1 -Fundamentals of
Speech 3
Major Field Electives 12

TS 11A-Tech of Instructiom-Class-
room

TS 11B-Tech of Instruction-Vehicle

TS 12-Driver Ed-Adv Concepts

TS 14-The Atypical Driver

TS 19-Driver Instruction Superven

TS 16-Driving School Management

(k. 94-Cooperative Education/

Vocational 4 _ .
N ¢ N [¢19]

wril Requirements (for AA Degree) " Electives (to complete
' . -a total of 90

‘ATURAL SCIENCES (at least one course) Uhiite)

J([AL SCIENCES (at least HIST 10 & PS 10) .

¢LIIES (at least one course) ~
oG SKILLS )

) Communicatlons (Engl 21C, 1A, 25; Bus 34)
.») Math 25 (unless minimum proficiency score

. ' obtained on placement test) :
“wtal units required i1n I-1V . (Z2) . Units (17%-19)

) L L L L L

~ents also include: Area V - One VOC-TECH Course (satisfied by TSIl
N Physicgl Education - 3 courses (one
K\ course should be taken in each of the
first three quarters in which you are
enrcolled for more than 8 units unless
you 4re 21 or older or medically
51 excused) §

2
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"C" average (2.6) required:

(1) In’all courses in major field for Cerctificate of Achievement
(2) In all cousses for the Associate in Arcs Degree

(a) In all courses in major
(b) In all supporting courses in major

\
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* Traffic Safety - Driver®Training Instructor (10 -19)

APPENDIX VIL
- OHLONE COLLEGE
TRAFFIC SAFET? DEPARTMENT COURSES

LISTED IN THE FALL 1975 CATALOG

Units g
tnite

TS 1 Introduction to Traffic Safety
TS 10 Fund. of Driver Instruction " 4
TS 11A Techniques of Instruction’- Classroom 3
TS 11B Techniques of Instruction - In-Vehicle 3
TS 14 The Atypical Driver 3
TS 15 Driver Instruction Supervision 3
TS 16 Driving School Management 3
TS 12 Driver Education - Advariced Concepts 3
Traffic Safety” Pupil Transportation (20 - 29)
TS 20 Fund. of School Bus Driving [ 5
TS 21 Pupil Management & Transporting the Exceptional.
Child 3
TS 22 School Maintenance and Components . 3
TS 24 Certificate Renewal 3
Traffic Safety -’Driver Licenge Examiner (30 - 39)
TS 30 Driver Examination 5
TS 31 Field Office Operation (Driver License Superviaion) 3
TS 32 Motor Vehicle Registration 3
TS 33A-Driver Improvement Analyst I 3
TS 33B Driver Improvement Analys. II o 3

L]

General Driver Courses (70 - 79)

TS 71 Defensive Driving Conceﬁts
TS 72 Beginning Rider's Motorcycle Safety
TS 40 Fleet Safety Supervision

-
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