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AGREE!ENT

THIS mmr entered into this day of
A.D. ms hy‘mdhetwacn the mmmmmmmm
COMMNITY OOLLEGE (hereinafter referred to as the "HOARD) and the
LELAXARE COUNTY COMMINITY COLLEGE ASSOCIATION OF IGEER EDUCATION
(hereinafter referred to as the "ASSOCIATION").

WITNESSETH:

WHEREAS, the BOARD operates the Delaware County Commmity .
College pursuant to the Commmity College Act of 1963 and pursusat to
the Rules and Regulations of the State Board of Education. The BOARD
and the ASSOCIATION Tecognize the desirability of the objectives of
providing and improving the quality education and maintaining a high .
standard of academic excellence in the programs of the College; and

WMUEREAS, the maintenance and improvement of the quality of
education and the maintenance of high standards of academic excellence
depends, in part, upon the quality, performance and u;ra'le of the
pro;essieml staff; and

WEREAS, the BOARD and the ASSOCIATION have the obligation,
pursuant to the Public Employees Relations! Act (Act 195), to negotiate
with Tespect to wages and terms and conditions of employment of the
employees who are Tepresented by the ASSOCIATION; and

WEREAS, the BOARD and the ASSOCIATION ha.z reached an
agreamsent as a result of negotiations.

NOW, THEREFORE, the parties hareto agree as follows:




ARTICIE I
REQOGNITION

Mecognition: The Pennsylvania Labor Relations doard, in
Case Fo. PERA-R-41-E, established the ASSOCIATION as the
Bargaining Unit, pursuant to the Public Employees Relations

Act for the instructional staff mesbers (hereinafter referred
to as IS} of the Delaware County Commmity College. The

BOARD recognizes the ASSOCIATION as acting in this capacity.
The POARD will negotiate with the ASSQICIATIG«I in all matters

as required by law, and it agrees not to negotiate with any
individual ISM as may now or in the future be prohibited by law.

ARTICLE II
BOARD RIGHTS

ASSOCIATION recognition: The ASSOCIATION recognizes that the
$.°7 has vested in it by law, the. responsibility and authority
to manage and direct, as a fiduciary for the public which it
serves, all of the (;perations and activities of the College,
These Tesponsibilities and obligations are subject, however,
to the Public Employee Ralations Act and agreements adopted
thereunder.

Rights of the College: The Board of Trustees, on behalf of

the College, does hereby retain and reserve unto itself all
rights, powers, authority, duties, and responsibilities
conferred upon and vested in it by the statutes of the
Commorwealth of Pennsylvania and the State Board of Educatiom.
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Except as specifically provided herein, the operation and
administration of the College, incliding the right to make
rules and reguilations pertaining thereto, s_hall be fully
vested in its BOARD and the President and their duly designated
representatives. hic;thing herein stated shall be qonstm;d

25 a delegation or waiver of any i:ouérs or duties 'tested in

the BOARD or any administrator by virtue of any provision of
the lavs of the Commomwealth of Peprsylvania. AIl parties
to this agreement, the BOARD and its representatives and the
ASSOCIATION and its representatives, shall take no action

violative of any provision of this agreement.

ARTICLE 111
ASSOCTATION RIGHTS
Released Time for ASSOCIATION President: The ASSOCIATIN

‘President, without Salary reduction, shall have relegsed
time from teaching obligations, so that the teaching obligations

shall be a reduction of one course of three or four credit
hours lrom the normal teaching load each academic semester.
The ASSOCIATION shail, prior to the 30th day of June each
year, notify the College of the designation of the person

who will serve as ASSOCIATION President during the forthcoming
year. After such designation is made, no change shall be
made until the next academic semester.




ASSOCIATION Representative st the Board Meetings: Meetings
of the Board of Trustees sre public meetings according to

law, and as such, are open tO any representative of the
ASSOCIATION, Should sn ASSOCIATION representative wish to
present a specific matter to the BOARD or address .the :MARD,
such matters shall be placed upon the agenda by request of the
ASSOCTATION representative, )

Consultations: For the purposes of discussing legitimate
and proper subjects which affect the implementation and
spplication of this contract, the ASSOCIATION shal} have

the right, upon request, to wmeet and consult at reasonable
and mutually convenient times, with the President, Vice-
President, Deans and Director of Personnel or their designees
concerning matters in the areas of responsidility assigned
to each,

Rights of Instructional Staff in ASSOCIATION: The BOARD hereby
sgrees that every ISM shall have the right freely to join and
support the ASSOCIATION or to refrain therefrom 83 determined
by each individual.

Nondiscrimination: The BOARD and the ASSOCIATION agree that

they will not in violation of any spplicable law discoursge,
deprive, or coerce any esployee in the enjoymant of any rights
conferred by act or laws of Persylvania or the Constitution

of Pennsylvania and the United States; that will not discriminate

9
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in violation of any applicable l-ar or provision of this agreement
against any e;rployee with respect to hiring, discipline, hours,
wages, or any terms or conditions of empIloyment by reason of l
membership or nonmcobership in the ASSOCIATION, race, creed,
religion, color, national origin, age, sex, or domicile as
provided in Federal or State Law,

-

Usc of Facilities: The ASSOCIATION and its representatives
shall have the right to engage in ASSOCIATION activities and
to use the College's fecilities including a secure office

with .telephone provided it does not interfere with or interrupt
norsal College operations or the obligation and duties of
faculty members 85 ewployees. The ASSOCIATION will not be
charged for the use of facilities during normal hours that

are not otheywise being utilized if there is no extra or
special cost to the College from such usage. The ASSOCIATION
shall pay for any materials or supplies used.

Information: The BOARD agrees to furnish the ASSOCIATION with
public information concerning professional staffing and finameial
reports, including but not limited to, agenda of all public
board meetings. The“ASSOCIATION will also be provided with such
* additional information as is necessary during contract
negotiations or the processing ol sn sxisting grievence. If

m 1M is dismissed, the President of the ASSOCIATION will be
rotified.
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Copies of Proposed Policy Changes: The ASSOCIATION is entitled

to information concerning all proposed policy changes, by-1m
changes or changes in other institutional ru's< snd regulations
adopted by the BOARD. The BOARD will make available to the
ASSOCIATION, copics of all minutes of the public meetings of
the Board of Trustees, as well as copies of the agends of the
matters to be pns:ented to the Board of Trustees prior to

each meeting, 83 soon as the documents are available.

ARTICLE 1V
ASSOCIATION SEQRITY, DUES CHECK OFF

Meintenance of Membership: Each employee who, on‘t.he effective
date of this Agreement, is‘a mewber of this ASSOCIATION and
each employee who becomes a member after that dste, shall
wmaintain membership in the ASSOCIATION, provided that such
enployee may resign from the ASSOCIATION during a period of
fifteen (15) days prior to the expiration of this Agreement,

or any renewal or extension thereof, by notification to bhoth
the College and the ASSOCIATION by certified mail of the

desire to terminate membership. The payment of dues shall be
the only requisite employmnt condition relative to ASSOCIATION
membership. '

>

Payroll Deductions: ISM's may, by executing the proper form

provided by the ASSOCIATION, have automatic payroll deductions
for ASSOLIATION dues. Deductions for ASSOCIATION dues shall
be made during the appropriate nay period of esch month,

6
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commencing in the month following the transmission by the
ASSOCIATION to the College of a legal and proper dues deduction
suthorization on behalf of the individual 1SM. The ASSOCIATION
shall indennify and save harmless the College against any and
all claims, demands, suits, orders or judgments which may arise
out of the implementation of this Article.

ARTICIE ¥
INSTRUCTICNAL STAFF MEMBER ASSIGRMENTS AND RESPONSIBILITIES

The Academic Day: The academic day shall be those hours of
the day during which classes will normally be scheduled. The
academic day shall commemce at 3:00 a.m. and continue until
10:30 p.m.

The Academic Week: The normal academic week for the purposes

of this agreement will consist of five consecutive working days
en which assignments may be given during any calendar week.

Any assignments on other than five consecutive days during a
calendar week will be considered and treated as overload
unless mutually agreed by the 194 and the College,

The Academic Year: The academic year shall consist of the
period of time from the hegimning of the fall semester to the
end of the winter semester. The academic calendar covered
by the 10 month salary shall set forth the comencing and
closing dates of responsibility of the IS's and shall
separately set forth the time at which the teaching faculty

7
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shall report if subsaquent to the commencing date of the

acadesic calendsr. The calendar shall be published by the

College to the ISMs and the ASSOCIATION no later than May 1, 1976.
For information purposes regarding the 1976-77 caiendsr it

is expected that the mumber of service days in the academic

year will be 169, and under nomal conditions it is anticipated

that the faculty will be expected to report for work August 23, 1976.

Lapse Time and Evening Classes: In the instance of a faculty

mesber teaching regular graded credit courses or developmental
courses, there shall be at least twelve (12) hours between the
end of class Of one day and the beginning of class the next
day. Such classes, when assigned to a faculty mwember past
6:00 p.m., shall be assigned no »ore than two evenings per
week; except, however, when & course must be offered three
evenings a week, the limit shall be no more than three

everiings per week.

When regular graded credit courses or developmental courses
are assigned to be t;tnght past 6:00 p.n. on two or more
consecutive days, a faculty member’s daily schedule on the
second or third of such consecutive days shall not exceed .
ten (10) hours from the beginning of the first class to the

~end of the last class.

Academic Freodom: Each ISM is responsible for the educational
progress of students, cither directly taught or indirectly
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"influenced at the College. Each ISM is entitled to full

freedom in the classroom in discussing the course subject
matter but they should avoid controversial issues irrelevant
to the course content Or subject. ISM will present material
and information in a professional and impartial manner which
will encourage discussion snd analysis from al) facets of the

subject.

When an [SM speaks or writes as a citizen, he is free from
institutional censorship or discipline. However, his special
wposition in the commmity imposes special obligations. As a
person of leaming and an educational ofFicer, it should be.
remeshered that the public may judge his profession and
institution by the utterances made. flience, at all times,
statements should be accurate and should show exercise of
appropriate restraint and should show respect for the opinions
of others and efforts should be made to indicate that the

words spoken and written are not as an institutional spokesman.

Activities of an ISM in private life shall not, in themselves,
affect the employment with the College. Any acts which
measurably affect the quality of the work of an individual

may result in disciplinary action.

ARTIQLE VI
PERSONNEL FILES

Contents: The College shall maintain a confidential, official

9
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personnel file for each 1SM. No anonymous material, that
is material that does not designate the source or the origin
of the information contained therein, shall be placed in the *

official persenncl file.

The personwet File will be made available t0 the individual
1M as set forth below, except vhat any information concerning
pre-esployment evaluation, references, or recommendations,

or other material involved in the pre-employment or hiring of
the individual will be confidential and need not be shown to
the individual ISM.

An ISM shall have a Tight to submit comments or Tesponses to
material contained in his/her official persomnel file, and
shall have a right to make copies of any material contained
therein which is not confidential.

An M or his/her agent properly authorized in writing shall
have access to his official personnel file during regular
office hours. Under no circumstances shall the official
personnel file be moved from the office by the 154 and
access to the file shall only be in the presence of someone
in authority in the office.

ARTICLE VTI
COONTRACT PROCEIURES

Tenure and Termination: All ISMs employed under this agreement

shall be esployed on a 10-month salary basis Or a 12-month Salary
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15




basis as assipred by the College. There may be mutusl agreement
for employment for a shorter period of time than ten (10) months;
such agreement will not affect the contimuing employment status
of the 1M in regard to other rights under this Agresment.

New Appointees: A pontenured faculty member and newly-employed
I¥s shal! be entitled to notice of renewal or nenrenewal of
employment for 3 second year of employment by the Ist day of
March of the first year of cmployment, 1f renewal of the
elplo;mnt is not offered, such notice shall he in writing,

I renewal of employment is offered, acceptance shall be
acknowledged in writing by the 15th day of March. A nontenured

* faculty member and ISM in the second year of employwent shall‘
be‘eatitled to notice of renewal or nonremewal of employment
for a third year of employment by March 1st. [f renewal of
esployment is not offered, the notice with reasons thereof
shall he in writing. IF rencwal of employment is offered,
accoptance shall be acknowledged in writing by the 15th day

. of March, ‘

A nontenured faculty mewher and ISM in the third year of
cmplayment shall be cntitled to notice of re-employment or
notice that the fourth year of employment is to be 3 terminal

yoar of swployment, Notice that the fourth year of esployment
is to be terminal shall be in writing with the reason for

nonrenewal stated therein. Such notice shall be given by the
1st day of February, - If renesal of employment is offered,

1
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the acceptance shall be acknowledged in writing by the 15th
day of February. Any person receiving notice that the fourth
year of exployment is to be a teminal year of employment may
clect to have the matter of tomminat ion heard through the
first two steps of the grievance procedure. The ;riem-r:eK
and hearing procedure established shall include a final step
of appeal to a special comittee of the Board of Trustees.
After the fourth year of employment, the contract of a non- '
tenured faculty mesber shall not be terminated except for just
cause, The termination may be heard through the grievance
procedure except, however, the final step of the procedure

shall be an sppeal to a special comittee of the Board of

Trustees in licu of arbitration.

Tenure: Quring the fourth year of employment, an instructor,
assistant professor, Issociate professor or professor is
eiigible for consideration for tenure., The recmxdat'ion
of the awarding of tenure shall be gade by the comittee

on tenure, which comittee shall be composed according to
the policy adopted by the Board 'of Trustees Of the Delmmre
County Commmity College. Notice of award of temljre shall
be given by the 1st day of December of each year.

Dismissal: Tepure appointments shall be continuous, limited
however, to the provisions of this contract. No tenured employee
shall be dismissed except for just'cause. Any temured employee

17
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- receiving notice of dismissal msy thereafter have the matter
heard through the grievance procedure. Ay tenured employee
terrinated or otherwise disciplined, shall be given written
notice of the ressons therefor. The tenured employee shall
have the right to due process in the determination of whether
or not just cause exists for the action taken, This may be
appealed as a final step to a special comittee of the Board
of Trustees or to hinding arbitration. [n the event the jssus
of just causc is to be determined by hinding arbitration,
the arbitrators shall be three (3) in number. All of the

. arbitrators shall be professional educators eXperienced in
post-high school educational matters and experienced in the
field of labor management relations, Each party shall select
one arbitrator and the two selected arbitrators shall select
& third.

ARTICLE VIII
NEYRENGHMENT

If, at anytime, it shall be determined by the Board of Trustees
to be necessary to reduce the staff. of the College designated
herein 8s ISM, such reduction, when it results in discontinuation
of employment of an ISM, shall be considered retrenclhment,

No retrenchment shall take place if the full-time position held
by the person whose employment is to be discontinued is to be
filled by part-time or coadjutant personnel.

18
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1f, at the time of reduction of the staf{, there are courses
being taught or to be tsught by part-time or cosdjutant persormel
in the same academic discipline and course qualification as the
person whose employment is to be discontinued, such ISM shall
have the option of teaching those said courses, provided they
vesult in teaching a full load, as defined herein.

Retrenchment, when necessary, shall be made in the inverse
order of length of service, from the most recent date of
employment at the College, within and among the persons having
the same hacademic discipline and course qualifications as the
- position to be eliminated.

An ISM, subject to retrenchment, shall be placed on a re-enployment
list according to the chronological date of retrenchment. Such
list shall be maintained according to the academic discipline

and course qualifications. Should two or more persons be subject
to retrenchment at the same time, they shall be listed according
to the chronological date of original hiring by the College.

No new faculty member shall be hired to fill a vacancy in the
academic discipline and course qualification unless the vacancy
is first offered in writing to a1i IMs on the appropriate 1ist.
In the cvent an ISM rejects an offered position, his name shall
be romoved from the 1ist and rights accruing hercm‘dcr shall
terminate. Rehiring shall take place by the priority established
on each re-employment list, In the event the person first on a

14
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list to whom notice is given, indicates inability po accept

_ the position to £ill the vacancy until the expiration of a
period of time not to exceed ome academic semester, such
position shall be awarded to take effect at such future time.
College reserves the right to fill the vacancy during such
waiting period.

ODucing the period of retrenchment, prior rights scerved in

the nature of acounleted sick leave. accunlated time towards
sabbatical leave and accumlated time towards temure quaiification
shal] not be lost. Such times shall not, however, increase

during the period of retrenchment,

No sction in the neture of petrenclwent shall be taken to
prevent or deny the award of sabbatical ‘to an ISM otherwise
eligible, nor shall the fact that upon return from sabbatical
leave it is anticipated the position theretoforé occupied will
" no longer be avnilable.. be used to refuse sabbatical leave.

Notice of reduction in staff wh.ich will result in.re:rendment
w111 be given to the persons affected no later than June 30th
prior to the next academic semester. In any other circimstances,
notice shall not be later than 90 days prior to the termination
of awployment. [t is intended herein to provide written notice
to the persons atfected issadiately upon the determnation of
the Board of Trustees to reduce the staff.

i5
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An ISM subject tO retrenchment may retain sll inlurance
benefits during the term of the retrenchment, provided the

cost thercal is asmumed hy the individual and provided further,
the insurance carrier will accept such payments without causiig
an increase in the rates to be paid by other insu.red 1543,

Upoa return to cmployment after a 1n|;sc of time pot in excess
of one semester, an 1SM shall be entitled to nli-mmy
increments and benefits which would otherwise have accrued
had the 194 not been subject to mtrendmth.

ARFICLE 1X
YORKLOAD

Workload and Overload: The amoumt of instructional work to
be porformed by the faculty during the academic year is defined

as workload. Overload compensation shall be made in accordunce
with“the salary schedule a$ attached for pers:ons assigned to
perform instructional work in excess of the maximun workload.
The maximum workload is defined as follows:
The teaching of courses during the académic year equal
to thirty (30) credit hours, or thirty-cight (33)_cmtlét
hours during the academic year. A .contact hour is ﬁeasured
by the number of instructional hours and Telated laboratory
hours scheduled by the College per week for each course
taught during an academic year. In the teaching of
allied health courses involving clinical lsboratdry hours
the maximzn workload shall be thirty (30) credit hours
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or forty (;0) contact hours as defined above, except
however, during the fall semester 1975-76 the maximum
shall he s assigned und during the win:ter semester
1975-76 the maximm contact hours shall be twenty (20)
hours .,

Curricula Development, Supervision and Assessment: An ISM

assigned to develop programs, curricula or courses shall

receive as extended or released time, an amount of time as
needed for tie work to be accomplished as determined by the
College. Programs determined t(; need su;:vervisim Or assessnent
shall be assigned by the College and undertaken by an ISM

by mutual agreement. . ‘

ARTICLE X
SALARY

Salary: For the academic year 1975-76 and 1976-77, all 1SMs
shall receive Salary increments and overload compensation as
specified in Schedule A.

Those persons on 12-month employment shall receive an additional
compensation of fifteen percent (15%) of the compensation which
would be paid to the same person for 10-momths employsent.

ARTICQLE X1
FRINGE BENEFITS

Liblidays: The College shall establish each year, within the

17
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College calendar, the holidsys for the year, applicsble to
both 10-month and 12-month employees. No classes shall he
scheduled on days designated as holidayss nor shall any 1M
be required to work on the days desiun?dnstu:limmich
shall be ss follows: ) ‘ ]

New Year's Day

Good Friday

Memorial Day

H _ Independence Day

-I..abOr Day :

Thanksgiving (and the following day)

Christmas Day *

T Two (2) other'days to be designated armually

Vision Care: In addition to medical and health benefits already
in effect, the College will establish a Vision Care program

for employees covered by this agreement. Terms, cc_mditims

and limitations shall be as set forth in the Vision Care
program document administered through the Personnel Services

Office of the Collcge.

Kifcctive Augnst 16, 1976, the provisions of the Vision Care
propram will be extended to the dependents of employees covered
Ly this agreewent. Temms, conditions and limitations shall
he as set forth in the Vision Care Program document administered
through thc Personnel Services Office of the College.

23
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Eployee Health Insurance - Dependent Coversge: In addition

to medical and healtl; benefits already provided, the College '
will increasé its share of health insurance dependent coverage

from 50% to 75% for applicable employees.

Employee Life Insutance: Effective August 16, 1976, the College
will jncresse the life insurance coverage for employees covered

by this agreement to an amount equal to one and ope-half times
base annual salary up to a wmaximm of $21,000.00 of life
insurance coverage. All other conditions and 1imitations of
the life insurance plan will continue in effect.

ARTICLE X
LEAVES WITH PAY

Sick Laave: Whenever an IM is campelled to be absent from
duty due to iléness or injury or the illness or injury of
spouse, child or children, the I3M shall be allowed full

: compensation for such time lost resulting from =aid illness
ot injury. The credit for sick leave (10 days per academic
year or 12 days for 12-month personnel) shall he accumlative
to a maximum of 65 days. No payment will be made for wnused

time accrued.

IM= should notify the appropriate dean of any sbsence as the
result of illness or injury as soom as possible, including

advance notice wherever possible. Regular comaumications
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shoutd be made with appropriate deans to insure necessary

tim: lor coverage durieg an ISM's absence. All sbaences

dos tu ilhiwss which occyr on any service day A3 refiected

in the College calendar mukt he charged against an ISM's

sick lebve allowance and reflected on appropriate time records.

Bereaverent Leave: An [SM will be granted gt least three
working days leave for bereavement, if necessary, to pemmit
the eli'plcyee to attend the funeral and take care of other-
matters in connection with a desth in the immediate fanily.
For the pumpose of thix leave, an [SM's Dmediate family
ahill mean his or her grandparents, his or her grandchildren,*
mother, (sther, father-in-law, mother-in-law, Sister, brother,
Chiktd, spouse, Sister-in-law, hrother-in-law, or any person
reluted by blood to the ISM or spouse if such person is a
resident in the home of the ISM. Such leave will pot be
granted when the ISM is not attending the funeral or otherwise
necessarily occupied in matters jp connection with the death,
Should mnusupl family matters necessitate additional absence,

such abscnce may he granted up to two (2} additional days.

Personal Business leave: Personal business leave of up to

three (3) days may be granted for personal business mstters

which cannot be cared for outside normal working hours.

Requests for persuﬁl business leave should be made in

writing to the immediate supervisor as soon a5 possible, but in no
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case less than forty-eight hours, except In emergencies,
Approval will be granted by the mppropriate dean whenever

he is able to make slternative arrongements.

Jury Duty leave: The ISM shall be excused from work for
jury duty er to sppear 85 a witness jf subpoensad {n any
duly constituted judicial proceeding of a criminal nature,
Thwe IS will reccive the difference hotween the smount
receivable as a juror or witness and his/her regular pay
for the pericd. covered. The ISM mist give at least ane
week notice of the intent to be absent under this provision of
the agreement, Any such absence muist be substantiated by .
appropriate dozaments is provided by the courts involved,
Benefits provided by the Coilage during such absence will
be continued.

Coverage: Paid lcaves ol absence to attend Professional
meetings may be granted to ISM provided that they make
arrangements (or theit absence at nO additional cost to
the College and such a'lrrangmnts ave approved by the

ilouse Dean.

Yucations: ISMs on a twetve month appointment shall be
entitled to twenty-two working days of paid vacation per
twelve months. Such vacation shall be comsidered as earned

at the rate of 1.8 days per month for each month of employment.

21

ERIC 26




Vacation will he taken at a time mutually agreed by the
individual [SM and the College. The [SMs are expected
to take at Jeast two consecutive weeks of paid vacation

per year.

Employees are encouraged to take full vacation allotted,
normally any vacation unused by the end of the catendar
year will be considered lost., In say svent, sscation
will only be accumuiated up to a totsi of thirty-three
(33) days for any o Year.

Military leave: An UM is entitled to £l1 privileges of

military leave of absence as appiicsble and provided under
the laws of the United States of America i.:d the Cormonweai th

of Pennsylvania.

An 1M who i3 a member of 4 reserve component of the Armed
Forces of the United States or s National Guard Unit shall
be entitled to the dif ferenc;s between his contracturai
salary and all military pay and fees except subsistence

and travel zilowance which he receives during active reserve
duty time, up to a period of two wecks anualiy. Proof of
such service rendered shall be secured by the I fTom

the appropriate military component and Sulwartted upon
retuen. from {eare of sbsence. ‘
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Maternity Leave: A Pregnant ISM shall be entitled to
-‘temity leavs.

The ISM shall submit written notification to her immediate
supervisor stating the anticipated duration of the matemity
leave at least two (2) weeks in advance, If possible, of
the ‘commencenent of the leave. Such leave shall be granted
normally for a period not to exceed six (6) months.

In the case of a faculty member, the return date from
maternity leave shall be scheduled So as to conform with
the beginning of a future semester starting date.

luion the request ol an ISM, the matsrmity leave may be
extended for an additional six (6) months, where required,
but in no case will it exceed wore than twelve (12) momths.

In no case shall the 194 be Tequired to leave Prior to
childbirth unless she can no longer satisfactorily perfom
the duties of her position, but employees who work beyond
the seventh month pregnancy may be required to provide

a doctor's certificate authorl:i;.g contimed work and to
cxccute 4 waiver responsibility indemnification from

injurics rvesulting from continued work.

Provided she has sufficient seniority, every ISM shall
have the right to return from maternity leave to the same

or substantially equivalent position she held before
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going on childirth leave. The IM shall return without
any loss of rights, benefits or semiority obtained prior

to leaving on childbirth leave.

During the maternity leave a faculty member may elect

t0 continue certain benefit programs in effect, if such
an election is made the individual I wi.l‘l be respensible
for the payment of both the College and the individual’s
share of any costs or expenses in regard to continuatjon

*

of such programs or plans.

If during the period of the pregnancy or childbirth
the individual ISM is unable to perform work becawse of

medical reasons she will be entitled to use any accrued
sick leave for that period upon written certification by
a physicim.

Sabbatical Leave: Members of the instructional staff
with academic rank shall be eligible for a one or two
semester sabbatical leave with relief from all required
duties for the purpose of study, educational travel,
health, research or writing, or creative or oxwmmity
endeavors vhich, in the opinion of the College, are
useful and valuable to the overall purpose and objectives

of the institution.

Eligible employees, wpm completion of six (6) full
time years of academic service to the College will be

2
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eligible to apply for sabbatical lcave. The sabbatical “
leave will be for one semester at full pay or two semesters
at half pay. Once the leave has been granted undsr these
provisions, the individual will be barred from alty further
consideration for sabbatical leave for at least six more
years of Q:Bit.iuul service to the College.

The spplication for sabbatical leave shall contain a
definite statement of the plam of activity for which the
application is riled. The spplication will be filed..

with the associate dean of the howse to which the faculty
member is primarily assigned betweon October t and
Pecesber 1 of the prior academic year. The ayplicationy
will be referred to the appropriate committee for evaluation
and consideration by the dean with any confidential comments
he considers appropriate. On or before Septesber 15th of
each year, the College shall pubiich a list of criteria

to be used by the committee in consideration of their
recommrendations. The committee will file a list of
Tecommended applications in order of preference with the
Vice-President of Instruction on or before Fehruary 1

of the academic year in which the applications are made.
Notice of the action of the Board of Trustees approving

or denying the applications shall be taken no later than

its April mecting of the scademic year preceding the

year for which the application is filed. A list of

15
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all applicants for sabbatical leave shall be published
a;mmlly, which Jist ¢hall name the applicants in alphabetical

onher.

All spplications recommended for approval by the appropriste
committee which are not approved by the Board of Trustees

shall automatically he considered as applications for sabbatical
in the following academic year unless withdrawn by the applicant.
The College and the ISM will contribute their appropriate
share of the cost of health insurance, medical insurance,
life insurance, retivement, and other employee henefits for
the period of sabbatical leave. The faculty member, when ..
he returns from sabbatical leave, shall yeceive sslary in:m
and other benefits which would have sccrued had he not been

on lcave.

The faculty membor shail agree in wrifing prior to the
sabbatical lcave that in the event he or she fails tO retuin

to the Collcge at the oxpiration of the sabbatical leave and
rerder services for a period of st least ane (1) year thereafter,
he or she will rcimburse the College for sll sums paid by the
B0ARD while on sabbatical lesve.

A one semester sabbatical leave may be extendad, without
pay, salary or benefits or expense to the College, for s
second semester upon the mutual sagreement of the individual
fsculty member and the College.
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ARTICLE X111
LEAVES WITHOUT PAY

Unpajd Leaves of Absence:
A. Professionsl Nevelorment Leaves: ISMs may be granted
unpaid lesves of absence for professional development
by the Board of Trustess on recommendation of the
!'n;sidont for periods mot to exceed one academic year
but subject to extension under appropriste ciramstances.

Requests for such leave must he made fo the appropriate
dem at least ane (1) full semester prior tc the
bheginning of the requasted sbscnce.

Consjderatian for such leave will be based upon such
factors as ineligibility for sahbatical leaws, and
the extent to which the absence would bs consistent
with the overall sfficiency of College operatioms.

Failure to yeturn for assignment at the expiration
of any such leave of ahsence shall be considered a

resignation.

Puring an unpaid leave of absencc the I1SM concemed
may elect to continue individuai henelits at no cost
to the Collego, nitl_1 all costs puid hy the individual
concemed, Upon retumning, the individual shall
retain all rights and seniority possessed at the time
the lesve commenced, 3 2
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B, Special feaves: Under other special ciraumstances,
the College will consider granting wipaid leaves of
absence to deal with unusual personal matters. Requests
for such leaves must he made to the appropriate dean
at least ome (1) full semester prior to the beginning
of the requested shsence except under emergency
ciramstances, All other rights and responaibilities
shall be stated hercin,

ARTICLE XIV
GRIFVANCE PROCEIXRE

Intent: The fair and equitable resolution of allegations

of a grievance at the earlicst possible step in the procedure
is the agreed upon objoctive of the pa"rties hereto, Any
aggrieved member of the Bargnining Unit (ISM) is encouraged

.either by himself or in company with a representative or

official of the ASSOCIATION to discuss fully any allegation

of 2 gricvance with the proper dean, associate dean or
personne! director of thc‘ (ollege in an attempt to resolve
informally any existing grievance. However, no grievance

may be precessed beyond the informal step unless a written
recital thereof is flled with the personnel director no

later than thirty (30) calendar days after the act or condition
giving rise to the grievance, or thirty (30} calendar days
(rom the date ou which the aggrieved peryon know or reasonably
should have known of such act or condition,

8
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Definitions: A “grievance" is a wTitten claim or allegation
by m aggrieved member of the Bargu':ning Unit that there has
been a violation, misinterpretation or improper application '
of the terms or conditions of this Agreement affecting the

grievant.

A "day" as used herein in determining time limits, shall
normally mean a day when classes or examinations are
scheduled in accordance with the official College calendar.
A calendar day when used herein shall mean a 24-hour period.

Infonnal Resolution: All members of the Bargaining Unit are

. encouraged to discuss problems or grievances they may have
with the appropriate dean, associate dean or persomnel
divector of the College. The individusl member of the Unit
is entitled to have a representative .of the ASSOCIATION
presenc if he $0 desires, Aay solution arrived at as to
any problem or grievance at this stige need not be reduced
to writing, but in any case, shall not be considered 2s a

binding precedent on either of the parties to this Agreement.

Step One: If the'grievame is not satisfactorily
resclved in the informal discussions, the grievant
wmay, within the thirty (30) calendar days set forth
above, file a written recital of the grievance on

the form provided, with the personnel director.
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The dean Or associate desn shall have ten (10) days
y to meet, discuss and rospond, in writing, to the

grievance,

The ASSOCIATION shall be informed of all steps taken
and may be present at all meetings involved in Step One,

Step Two: If the grievance is not satisfactorily
resolved at Step One of the grievance procedure, the
grievant may file an appeal from the Step One decision
within five (5) days thereafter with the personnel
director of the College.

The personnel director of the College shall have
ten (10) days to meet, discuss, and respond, in

writing, to the grievance,

The ASSOCI;thw shall be informed of all steps taken
and may be present at all meetings during the Step
Two procedures and shall be entitled to be present
at all meetings or discussions at which the grievant

is present.

Step Three - Arbitration: If the grievance is not
satisfactorily resolved in Step Two, the ASSOCTATION

exclusively may submit the matter to the American

Atbitration Assoclation (AMA) tnless otherwise agreed

to by both the ASSOCIATION and the College for altemate
39
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arbitration except as otherwise provided in Article VII,
Tenure and Termination. Notice of the demand for
arbitration shall be submitted N0 sooner than ten (i0)
days after .m:eipt of the written decision of the
personnel director of the College, and no later than
thivty (30) days after such decision.

The decision of the arbitrator or such other procedure
otherwise provided for in this Agreement shall be
final and binding upan hoth parties, but shall not
add to, subtract from, or modify any provisions of

this Agreement.

The arbitrators' fees and any American Arbitration
Association fees shall be shared equally by the
ASSOCIATION and the College, but each party shall
bear its own cost for presenting its ca;e to the

arbitrator.

The written decision of the arbitraror shall be
served on the parties within twenty-five (25}
days after the close of the arbitration proceedings.

General Grievance Provisions: Time limits may be extended

by wutual written agreement of the parties.

Failure by either party to comply with the time limitation
specified in this Article, unless extended by mutual written
agreement of the parties, shal.l mean the grievance is
considered settled at the position or decision of the
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opposite party last taken; except, that the failure to

comumicate a written decision within a time specified in
Steps One and Two, unless mutually extended, shall permit
the grievant to proceed to the next Step of the procedure.

Normewbers o_f the ASSOCIATICN shall be entitled to use

the grievance procedure through Step Two, but if the
services of the ASSOCIATION are requested, the ASSOCIATION
is entitled to a reasonable fee to defray costs related
thereto. If the ASSOCIATION determines to proceed to

Step Three on a grievance of a nonmember of the ASSOCIATION,
it again, is entitled to charge that individual a Tesscnsble
fee to defray costs. '

A grievance may be filed at its appropriate point of origin,
thereby skipping Step One of the formal grievance procedure,
if appropriate.

The ASSOCIATICN shall have the right to be preseat at all
formal Steps of this procedure if it so desires, regardless
of whether or not the individual grievant requests its

presence.

A senber of the Bargaining Unit may be represented by an
official of the ASSOCIATION at any formal or informal Step
of this grievance procedure if the individual 50 desires.

- 87
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- Grievence meetings shall be schaduled by the Collage at such
time snd place as not to interfere with the normal instructional
respsihilities of the mambers of the Bargaining Unit. The
;riev:n._t and the proper official of the ASSOCIATICN, if a
Collége qn;‘oyee‘,- shall not peceive any loss of payment as

. result of attendance at Joint grievance meetings, and
there shall be no reprisals of any kind taken against any
sember of the Bargaining Unit for participating in any

grievance matter.

-

A grievance my be withdrawn at any level, and the withdranl
of a grievance shall not cw;stitute a precedent. However,
if the grievant decides to withdraw the grievance, the
ASSOCTATION shall have the right to continue t0 process

the grievance on its own,

ARTICLE XV
GENERAL PROVISIONS PERTAINING TO BMPLOYEES

Travel Allowance and Field Trips: The College shall
reimburse ISMs for 811 suthorized expenses incurred on,

authorized College business, including field trips conducted
for the faculty members class.

When authorized by the College to use his or her personal
wohicle for officisl business m ISM shall be granted the
current College mileage allowance Plus necessary tolls and

parking fees. _ 38
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Reinbursement for meals and lodging while on suthorized

official husiness will be allowed on the basis of the

of ficial College policy in effect at the time the expense
.

is incurred. . ) “

*

Academic Attire: ISMs required to attend College functions
for which academic attire is also yequired shall have such
attire fumishe;! or paid for by the College.

Professional Develonment: The College encourages the

faculty to pursue continuous professional growth which
includes membership in professional organizations, as
well as research, graduate study, publication and services

to the cosmunity.

Outside Emloyment: No ISM shall be penalized for undertaking
outside ewloyu_:nt unless, however, such efployment has an
adverse effect upon the performance of duties at the College.
Employment in a teaching capacity at another institution

of a course losd Of up to six (6) credit hours or the
equivalent of two (2) couvses during an academic year shall

be permitted, provided there is approval by the Vice-President

of Instruction or appropriate supervisor.

ARTICLE XV1
MISCELLANEOUS CONTRACT PROVISIONS

Past Practices: MNothing contained in this Agreement shall be

M
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interpreted so #s to eliminate or reduce any benefits or
rights existing within the scops and intent Of the contract.

. Prohibition of Lockout and Strike: During the term .of this
Agreement ot any extension thereof, there shall be no lockout
by the employer, the College, nor shall there be a strike by
the ASSOCIATION. A lockout is defined as a voluntaly cessation
of operations of the College to prevent esployees from working.
A strike is defined as & suspension or interference of work,
any work stoppage. or intentional slow down in the rate of
work assigned, any labor holiday, continuous meeting, or

concerted ®ass siclness. The enly strike which may be engaged
" in is that which is specifically suthorized by Article X of
the Public Bmployee Relations Act of Pennsylvania.

Supersedence: This Agreememt constitutes the entire negotiated
agreement of the BOARD and the ASSOCIATION and supersedes and
t-Yes precedence over any prior detemminations regarding the
subject matters set forth herein. To the extent that this
Agreement contradicts any rule, individual contract negotiated
prior hereto, regulation or policy heretofore or hereafter
adopted, this agrecment shall take precedence over those
matters, within the scope of the Agreemsnt,

Separability: Each provision of this Agreement shall be
deemed to be scparable. To the extent that any portion
hereof is found to be contrary to law or to the extent that
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the applicability of any portion of this Agreement is contrary
to 18w, :1ch determination shall not affect the resainder of

the Agrecment and 2ll other parts md all otheT spplicability

of the Agreement shall continue in full force and effect. To
the extent that a portion of this Agreement is declared to be
woid or is otherwise found to be contrary to law, the parties:
hereto agree to meet and bargain in good faith to the extent

that any bargaining is needed to rectify or change the agreewents
so affected by ‘any legislation or adjudication.

Totality of Agreement: The parties hereto agree that all

items presented, which could ha;e been presented or which
.hm been discussed during the negotiations leading to this -
* Agresment, have been contemplated. Therefore, it is agreed
that for the temm of this Agreement or any extension thereof,
negotiations will not be conducted on any of these items,
whether contained herein or not, except by mutual agreement
of both parties,

Amendment: Any amendment to this Agreement shall be in
writing approved by the parties in the same manner as the
Agreement jtself is adopted. Nothing herein is intended to
prevent a semorandum of understanding from being attached to
the Agreement.

All Rights Protected: Nothing contained herein shall be
construed to demy or restrict any rights that the B0ARD, the

41
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ASSOCIATION or any individual 1SM may have under the laws of
time Commorsvealth of Penmsylvania. The rights of the parties
hereto, including the rights granted to individual ISV mesbers,
shall be in addition to those elsewherc established, including
any rights or benefits any individual may have secured, which
rights or benefits are not affected by this Agreevent.

Matters Not Covered Ty This Apreement: Any negotiable matter

arising subsequant hereto not covered by this Agreement shall

be suhjected to negotiations according to law.

Copies of Agreement: Crytes of this Agreement shall he
reproduced by the BOARD within a reasonable time after the

execution thereof with sufficient copies for the ASSOCIATION,
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THIS AGREEMENT ghall be effective as of
August 18, 1975 and shall continue in effect through August 18,
18717,

IN WITNESS WHEREOF the parties hereto set their
hands and seals the day and year first written above.

SOARD OF TRUSTEES OF
DELAWARE COUNTY COMMUN1ITY COLLEGH

"Attest:

DELAWARE COUNTY COMMUNITY COLLE
ASSOCIATION OF HIGHER EDUCATION

L
eacreatary
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SCHEDULE A

SALARY TNCREMENTS FOR TIE YEAR 1975-76

PERSONS CLASSIFIED AS:

Professors shall receive $350.00 payable immediately
plus an annual increase in salanr of $1,250.00.

Associate Professors shall receive $350.00 payable
_immediately plus an annual increase in salery of $1,200.00.

Assistant Professors shall receive $350.00 payable
imnediately plus an annual increase in salary of $1.150.00.

Instructors, Associate Instructors and Asnstant lnstructors
shail receive 335000 | ayable ymmediately plus
increase in salary of $1,000.00.

SALARY INCREMENTS FOR THE YEAR 1976-77

Professors shall receive an annual increase of $1,100.00.

Associate Professors shall receive an apnual increase
ot 31,00,00.

Assistant Professors shall receive an annual increase
of ¥300.00.

tors, Associate Instructors and Assistant Instructors
receive an annual increase in salary of 3600,

PERSONS ASSIGNED TO TEAGHI OVERLOAD shall receive, as additional

compensation, $325.00 for each credit hour of overload for _
teaching graded degree credit courses 85 well as developmental
courses and $275.00 per credit hour or its equivalent for
teaching continuing education courses.
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MEMORANTUM OF INTPERSTANDING

Student Contacts: The maximum number of students any faculty
menber will be assigned to instruct during an academic yesr
shall be limite‘d to 375.

Faculty members assigned to teach classes in English composition
will not be required to teach composition to more than 115

students per academic semester.

Starting Salarv for New Teaching Facuity: Consistent with

academic qualifications and other pre-employment conditions
established by the College, the starting salaries for new

teaching faculty shall be as follows:

10 _month + 12 month
Professor $16,100 $18,800
Associate Professor 13,400 15,700
Assistant Professor 11,100 13,000
Instructor 9,200 . 10,700

UNIVERSITY OF CALSF.
LOS ANGELES

MAY 2 1 1976

CLEARINGHOUSE fOR
HUNIOR COLLEGES
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