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PREFACE

It has been professionally challenging and personally rewarding to have had
the opportunity to serve as Executive Director of the California Consortium on
Cooperative Education during our second year of working together. What a delight
it is to serve with colleagues who, each one, bring keen insight and an unfailing
commitment to creative change to the common task of developing educationally sound
cooperative education programs designed to meet the needs of the students and
employers served by our respective colleges.

Participation in the Consortium continues to provide good discipline. How
great it is to gain new ideas or have one's own ideas creatively honed through
dialogue with other professionals; certainly the product is greater than the sum
of its parts. Hopefully, the openness which characterizes much of our dialogue
will continue. We have not been without controversy or conflict but dealing
with it openly has provided strength as we work toward achieving our common goals.

The third year of our Consortium, like the previous two years, will be ex-
tremely important. Some of our innovations will have been field tested thoroughly
enough to become grist for position papers to be shared with the profession or
recommendations for changing existing legislation. I trust, with the continuing
strong involvement of each of the college representatives and the most able
leadership of Carolyn Schuetz, that the Consortium will continue to creatively
respond to the mandate in Senate Bill 642 to design and field test innovations
which will serve to strengthen cooperative education programs in the California
community colleges.

Karl Strandberg
Executive Director for 1974-75
California Consortium on Cooperative Education
Under Senate Bill 642



Signed by the Governor September 17, 1973
Chapter 500

Senate Bill No. 642

Passed the Senate June 29, 1973

Secretary of the Senate

Passed the Assembly August 30, 1973
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This bill was received by the Governor this

day of , 1973, at o'clock M.

Private Secretary of the Governor
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Jerry Kjeldgaard, Cooperative Education Research Director
HARTNELL COLLEGE
156 Homestead Avenue
Salinas, California 93901
(408) 422-9606 Ext. 235
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SB 642
111

CHAPTER

An act to add Section 190.5 to the Education Code, relat-
ing to cooperative education, and declaring the urgency
thereof, to take effect immediately.

LEGISLATIVE COUNSEL'S DIGEST

SB 642, Grunsky. Cooperative education.
Requires the office of the Chancellor of the California

Community Colleges to conduce a pilot program of up to 3
years in cooperative education for no more than 5 com-
munity college districts and to make specified followup
evaluations and recommendations.

Defines "cooperative education."
Prescribes student enrollment qualifications and course

credit limitations and method of computing a.d.a.
Requires Chancellor of the California Community Colleges

to approve cooperative education programs which meet pre-
scribed standards.

To take effect immediately, urgency statute.

The people of the State of California do enact as follows:

SECTION 1. Section 190.5 is added to the Education Code,
to read:

190.5 The office of the Chancellor of the California
Community Colleges shall conduct a pilot program of up to
three years' duration in cooperative education for not more
than five community college districts. For the purposes
of this act, "cooperative education" means on-the-job exper-
ience directly related to the student's educational goals.
Cooperative education requires the supervision of an appro-
priately credentialed faculty member and is not limited to
vocational education.

In order to enroll in a cooperative education program, a
student must have earned at least 12 semester units or 18
quarter units at the community college at which he seeks
to enroll in the program.
A student enrolled in a cooperative education program

may not receive more than one semester unit for each five

2 642 25 67
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SB 642

hours of fieldwork per week or one quarter unit for each
3 1/3 hours of fieldwork per week.
No student may receive more than 16 units of semester

credit or 24 units of quarter credit for cooperative
education classes. No student may enroll in a cooperative
education program for more than eight units per'semester
or 12 units per quarter.

No student may enroll jointly in a cooperative education
program and a work experience education program. Any credit
for work experience education which had been earned by a
student prior to his enrollment in a cooperative education
program shall be deducted from the maximum number of units
for cooperative education allowable under the fourth para-
graph of this section.
Average daily attendance in cooperative education shall

be computed pursuant to Section 11484. The Chancellor of
the California Community Colleges shall approve cooperative
education programs which comply with existing regulations
for new educational program approval and the other pro-
visions of this section.

Followup evaluations and recommendations for new coop-
erative education programs, based upon the findings of
the three-year study, shall be made by the office of the
Chancellor of the California Community Colleges.

SEC. 2. This act is an urgency statute necessary for
the immediate preservation of the public peace, health, or
safety within the meaning the Article IV of the Constitution
and shall go into immediate effect. The facts constituting

such necessity are:
In order to permit cooperative education programs to

begin operation at the beginning of the 1973-74 fiscal
year, or as soon thereafter as possible, and so facilitate
the orderly administration of this act, it is necessary
that this act take effect immediately.

2 642 35 69
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PRESIDENT'S OFFICE
BY-LAWS OF THE

CALIFORNIA CONSORTIUM
ON COOPERATIVE EDUCATION
UNDER SENATE BILL 642

; ; .:974

IvIesioet IT S

WHEREAS, The California legislature has passed Senate Bill 642, Chapter 500;

and

WHEREAS, The governor on September 17, 1973, has signed Senate Bill 642,

Chapter 500, into state law; and

WHEREAS, The state law has provided the Chancellor with a five (5) community

college district consortium to conduct a 3-year field test of innovative Programs

in Cooperative Education; and

WHEREAS, Coast (represented by Golden West and Orange Coast Colleges),

Hartnell, Pasadena, Peralta (represented by Merritt College), and West Valley

Community College Districts, and the official representatives of the Chancellor's

office have been appointed as members to the consortium and have accepted the

appointment; and

WHEREAS, The official representatives of the districts have met as the

consortium and have recognized the responsibility to conduct the 3-year

feasibility study on Cooperative Education and to provide the Chancellor with

the necessary data to initiate follow-up, evaluations, and recommendations for

new Cooperative Education programs;

NOW, THEREFORE, Each of the participating districts does hereby agree

as follows:

SECTION 1. Purpose. The purpL;e of the consortium shall be to cooperate with

the Chancellor's office and other community colleges to implement, to evaluate,

and to provide the resultant data on innovative Cooperative Education programs

including, but not limited to:
9
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a. the feasibility of the 8-unit alternate semester program

b. out-of-state instructional programs for locally enrolled students

c. international instructional experiences

d. guidelines for program standards

e. procedures for measuring accountability

f. field tests of the instructional validity of Cooperative Education

g. exploration of strategies for articulation with other institutions
of higher learning.

SECTION 2. Membership and Meetings. The Cooperative Education Consortium

of the community college districts shall be administered by a committee

consisting of members apponted by each participating college and the Chancellor's

office. Member districts shall designate an alternate representative to the

committee to serve in the absence of the appointed committee representative.

The committee will elect one of its members as chairman by majority vote for

a term of one year (September 1-August 31). The chairman, or alternate

designated by the chairman, shall call and preside over all meetings of the

consortium and shall by the official representative of the consortium. The

chairman shall have a vote. Minutes of meetings shall be recorded by the

hosting member and copies transmitted to each member of the consortium

within ten (10) calendar days of the meeting.

SECTION 2.1. Voting. The number of official votes is limited to seven (7).

SECTION 3. Additional Members. After the effective date of this agreement,

new districts may be added as replacement members upon request and unanimous

approval of the remaining committee.

SECTION 4. Amendments. These by-laws may be amended by a two-thirds majority

10
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vote of all the members. The chairman must receive written notice of intent to

amend at least two weeks prior to the next meeting, and the amendment shall

be mailed to all members at least one week prior to voting.

SECTION 5. Adoption and Effective Date. Consortium operation shall commence

at the date of signature of agreeing college presidents (6). The first year

of operation shall be September 17 August 31, 1974.

SECTION 6. Parliamentary Procedure. On the matters of procedure not otherwise

covered by the provisions of this document, Roberts' Rules of Order, latest

revised edition, shall be the official guide.

Hartnell
Dr. Gibb R. Madsen

Coast
---Go den West

Dr. R. Dudley Boyce

Orange Coast
Dr. Robert B. Moore

Pasadena
Dr. Armen A. Sarafian

PRESIDENTS OF PARTICIPATING COLLEGES

(A-6
signa e

4--ritz>g,

Peralta

Merritt College
Dr. Donald H. Godbold

West Valley
Mr. James P. Hardy

Date
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BY-LAWS OF' THE
CALIFORNIA CONSORTIUM

ON COOPERATIVE EDUCATION
UNDER SENATE BILL 642

AMMENDMENTS

To be added as "h" on page 2 under SECTION 1. Purpose.

h. program development at each of the participating colleges will he consistent

with existing national priorities for students with special needs.
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Introduction

Goals of the California Consortium on Cooperative Education

The Consortium, created by the California State Legislature and approved by the
Governor on September 17, 1973, accepts these goals as our mandate:

1. The design, implement, and evaluate innovative cooperative education programs
at the community college level;

2. To conduct research projects on cooperative education, especially related to
the California community colleges;

3. To serve the cooperative education profession through continuing participation
in a variety of training experiences;

4. To publicize the many benefits of cooperative education in order to recruit
additional student and employer participants;

5. To assure educational soundness in all program development;

6. To recommend needed change in legislation when deemed appropriate;

7. To develop evaluation techniques for each of the innovations that is field

tested;

8. To prepare annual reports which reflect the activities of the Consortium and
submit these reports to both the California Community College Chancellor's
Office and the California Legislature.

To these goals we pledge our commitment.

Members of the California Consortium on Cooperative Education

Coast Community College District
1370 Adams Avenue
Costa Mesa, California 92626

a. Golden West College (Representative -
15744 Golden West Street
Huntington Bea:h, California 92647

b. Orange Coast College (Representative
2701 Fairview Avenue
Costa Mesa, California 92626

Karl Strandberg)

- James Garmon)

Hartnell Community College District
156 Homestead Avenue
Salinas, California 93901

a. Hartnell Community College (Representative - Jerry Kjeldgaard)
156 Salinas Avenue
Salinas, California 93901

Peralta Community College District
300 Grand Avenue
Oakland, California 94610

a. Merritt College (Representative - Carolyn Schuetz)
12500 Campus Drive
Oakland, California 94619
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Members of the California Consortium on Cooperative Education continued

Pasadena Area Community College District
1570 East Colorado Boulevard
Pasadena, California 91106

a. Pasadena Area Community College (Representative Ralph Gutierrez)
1570 East Colorado BouleVard
Pasadena, California 91106

West Valley Joint Community College District
14000 Fruitvale Avenue
Saratoga, California 95070

a. West Valley Community College (Representative - Clyde Reyes)
14000 Fruitvale Avenue
Saratoga, California 95070

Office of the Chancellor
California Community Colleges (Representative - Ron Grant)
1530 Capitol Avenue
Sacramento, California 95814
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I. OBJECTIVES AND EVALUATION FOR 1974-75
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Introduction

The Consortium members are committed to the Management by Objectives style of
administration. At the beginning of each academic year the members identify the
specific objectives that they plan to address; every college is not necessarily
involved in field testing each innovation. Evaluative data is gathered throughout
the year on each objective so that at the end of the year an evaluation report
can be prepared.

This chapter reflects the objectives identified by each participating college
for the 1974-75 academic year and the respective evaluation reports reflecting
the level of attainment of each objective. Information regarding some of the
specific innovations that a particular college member refers to will be contained
in Chapter II, "Innovations".

16
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Cooperative Education Objectives, 1974-75
Merritt College

The following are anticipated points of focus for the Cooperative Education pro-
gram at Merritt this year:

1. Continued exploration of the alternate semester plan.

a. Working with California Chancellor's Office in
reviewing Vocational Plans for those community
colleges wishing to use the alternate plan.

b. Collection and review of data from students and
employers who participate in the alternate plan.

c. Informational meetings with students, employers,
and staff to determine the relative interest in
and feasibility of the alternate plan.

2. Increased efforts at involving employers in the development
and implementation of cooperative education programs.

a. Planning employer-sponsored meeting of Bay Area
College Chapter of CAWEE.

b. Planning employer session(s) for the California
Consortium.

c. Meetings with and survey of current Merritt co-op
employers.

3. Continued special efforts in these career areas for women and
minorities:

a. Finance - Savings and Loan Institute Banking
b. Engineering and technical

4. Self-evaluation of on-going Co-op program at Merritt.

a. Statistical study of student performance.
b. Examination of program standards, procedures,

forms, etc.

5. Financing and staffing Co-op program for 75-76.

a. Investigate grant sources now that Title IV-D
is no longer available.

b. Staff assignments from Divisions.
c. Other support needed to integrate program

into regular college budget.
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GOLDEN WEST COLLEGE
Cooperative Education Division

Goals and Objectives for Participation
1974-75

GOALS:

1. To design and implement the alternate semester (8 unit) plan at
Golden West College.

2. To introduce the alternate semester concept
in an effort to place students in alternate
will be overseas.

3. To test the learning and career exploration
experiences.

to students and employers
semester jobs, some of which

value of volunteer co-op

4. To design and implement a system of evaluating
instructor/coordinatorperformance.

5. To make specific contributions to the Co-op profession in the area ofstandards and articulation.

6. To evaluate and report the results of each of our identified objectives.

OBJECTIVES

1. We will, by 10-15-74 discuss the ramifications of the alternate semester
program with the Dean of Academic Affairs and the Dean of College Affairs.

2. We will, by 12-1-74, prepare a course outline enabling the granting ofeight units of cooperative work experience, and present it to the
Council on Curriculum and InstAliction for approval; this will enable
appropriate ticket numbers to be assigned for the Spring, 1974 semester.

3. We will, by 1-15-75 discuss the alternate semester concept with all of thecounselors and the instructors from at least three of the academic divisionsto enlist their involvement in the implementation and evaluation of theconcept.

4. We will, by 11-15-74 allocate additional staff time to the development of thealternate semester plan.

5. We will work with groups of employers and students to affect job development/placement and to gather evaluative data regarding the alternate semester concept.

6. We will develop jobs for and place at least 50 students in alternatesemester positions, some of which will be in foreign countries, duringthe 1974-75 academic 'year.

7. We will develop and begin to implement an articulation model in cooperationwith representatives of the local high schools, neighboring four-year collegesand universities, employers and other community agenciep during the 1974-75academic year.

18
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Goals and Objectives for Participation

November 1, 1974

5

8. We will design and implement an evaluation procedure for instructor/coordinators.

9. We will integrate the Volunteer Program into the Cooperative Education division

and design and implement placement procedures similar to those followed in

placing students in paid positions.

10. We will place 225 students in volunteer positions related to their educational

and occupational objectives during the 1974-75 academic year.

11. We will develop and implement a referral system by October, 1974 whereby

volunteers who qualify can be registered for cooperative work experience credit.

12. We will serve the profession through participating on the Joifit Advisory

Committee on Transfer Issues and the Standards Committee of CAWEE.

13. We will gather evaluative data throughout the 1974-75 academic year for

each of our identified objectives so that our year-end report to the

Consortium will accurately reflect our experiences.

19



GOLDEN WEST COLLEGE
Member - California Consortium on Cooperative Education

Annual Report
1974-75

Introduction

6

Specific objectives were identified for the 1974-75 academic year as a result
of our participation in the Calfiornia Consortium on Cooperative Education. It

is our intent to reflect how each of these objectives was addressed by sharing
evaluative data relating to the achievement of each stated program objective.

Accomplishment of Objectives

1. We will, by October 15, 1974 discuss the ramifications of the alternate semester
program with the Dean of Academic Affairs and the Dean of College Affairs.

Members of the co-op staff met with Drs. Carpenter, Freligh, and
Shawl to discuss this concept. The essence of Title 5 of the
California Administrative Code and SB642 as related to the
alternate semester arrangement were reviewed. These administrators
are supportive of the concept and were helpful in providing
suggestions for introducing this option to the staff including
meeting with instructors, counselors, and division chairpersons.

2. We will, by December 1, 1974, prepare a course outline enabling the granting of
eight units of cooperative work experience, and present it to the Council on
Curriculum and Instruction for approval; this will enable appropriate ticket
numbers to be assigned for the Spring, 1974 semester.

This matter was presented to CCI on May 27, 1975 and approval was
granted to allow up to 8 units of credit for a single semester of
work experience which is consistent with Title 5 and/or SB642.
Subsequently, ticket numbers were assigned and qualified students
were enrolled in up to 6 units of credit during the 1975 summer
session.

3. We will, by January 15, 1975 discuss the alternate semester concept with all of
the counselors and the instructors from at least three of the, academic divisions
to enlist their involvement in the implementation and evaluation of the concept.

Ms. Hangley met with the counselors to discuss this concept; a good
discussion ensued and helpful evaluative data was generated. The
counselors were generally supportive of the arrangement as a creative
option. Too, Ms. Hangley met with the Science Tech. instructor, the
Art Advertising instructors, select Math-Science instructors, and the
Director of the Human Service program to enlist interest and support
for the alternate semester arrangement; subsequently, jobs were
developed and interested and qualified students were placed by
Summer 1975.

20
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Accomplishment of Objectives (Cont.)

4 We will, by November 15, 1974, allocate additional staff time to the devel-
opment of the alternate semester plan.

A new coordinator, Mr. Chet Platt, was hired in Januray 1975; his
job description includes job development, a function he performed
admirable during the Spring semester. Too, beginning in January
1975, Ms. Hangley's job description was changed to include a
greater responsibility for job development, especially related to
alternate semester positions. This allocation of additional
staff time to the task of job development has allowed us to
increase the numbers of jobs available for our students.

5. We will work with groups of employers and students to affect job development/
placement and to gather evaluative data regarding the alternate semester
concept.

We have met with students and employer representatives, to
discuss the alternate semester co-op arrangement, throughout
the academic year; a limited number of students and employers
have expressed an interest in this arrangement and have
encouraged us to continue our developmental efforts. Evaluative
data was gathered from five (5) students and two (2) employers
who had participated in this arrangement; the data, too, supports
our continuing to develop the alternate semester arrangement as
another creative option. A workshop, sponsored by the SB642
Consortium in which students, employer representatives and
educators participated, was a highlight of this objective and
provided us with valuable information on which to base future
planning.

6. We will develop jobs for and place at least 50 students in alternate semester
positions, some of which will be in foreign countries, during the J974 -75
academic year.

During the 1974-75 academic year, we processed 5,768 job openings
compared with 4,135 job openings processed during the 1973-74
academic year (a 25% increase). We developed 20 alternate
semester work stations during the Spring 1975 semester which we
feel, is a commendable effort; these positions are, primarily,
in five disciplines (business finance, art advertising,
engineering, human services, and science technology).

7 We will develop and begin to implement an articulation model in cooperation
with representatives of the local high schools, neighboring four-year
colleges and universities, employers and other community agencies during
the 1974-75 academic year.

This past year significant progress has been made in establish-
ing strong articulation with representatives of the various
related institutions. We attend at least monthly, vocational
education meetings with representatives from the high schools in

21
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Accomktishmont ol Objectives (Cont.)

the RBUHSD. We have developed strong contacts with the co-op
and placement personnel at CSUF and UCI and with at least
three employers have developed articulated co-op work stations
which allow a student to continue their employment after grad-
uating from GWC and while continuing their education at one of
these two four-year institutions. The director served on a
subcommittee of the Joint Advisory Committee on Transfer
Issues which made recommendations that may be adopted regarding
the transfer of cooperative work experience credit from the
California community colleges to the California State colleges
and universities. We have hosted and participated in a number
of manpower development meetings with representatives of the
Manpower Commission, the local high schools, and the Regional
Occupational Center in au effort to coordinate job development
activities. We have assumed a leadership role in helping
colleagues in the four-year institutions to develop viable
co-op programs; our experience supports the thesis that the
strong programs at the four-year institution enable us tq
negotiate a better articulation agreement for our students.
This will continue to be a developmental objective for 1975-76.

8. We will design and implement an evaluation procedure for instructor/coordinators.

A group of instructor/coordinators served on a committee this
year whose mission was to design an evaluation procedure; a
recommended procedure has been developed and will be imple-
mented during the 1975-76 academic year. Too, many of the
recommendations of this committee were augmented and pilot
tested during the Spring 1975 semester inasmuch as five
of our part-time instructor/coordinators participated in
an evaluation procedure with Ms. Hangley. The reports from
those participating in this initial process were most
favorable and reflected that the purposes of evaluation, to
increase motivation and improve performance, were accomplished.

9. We will integrate the Volunteer Program into the Cooperative Education division
and design and implement placement procedures similar to those followed in
placing students in paid positions.

The volunteer service has been successfully incorporated into
co-op. This service has exceeded our fondest expectation in
providing good career guidance and solid volunteer job-
related learning experiences. We appreciate, too, the
continuing support provided this service by the Associated
Student Body.

10 We will place 225 students in volunteer positions related to their educational
and occupational objectives during the 1974-75 academic year.

Five hundred sixty-two (562) students were placed in volunteer
positions this year; however, only 67 students, 14 percent,

22



9

Accomplishment of Objectives (Cont.)

were enrolled for co-op credit. Fifty-eight percent of the
volunteer placements were major-related. We will initiate
a new referral policy which, hopefully, will result in a
greater number of volunteers enrolling for co-op credit
durint 1975-76.

11. We will develop and implement a referral system by October, 1974 whereby
volunteers who qualify can be registered for cooperative work experience credit.

One of the primary purposes of merging the placement function,
including volunteer, and the co-op function was to provide an
increasing number of students an opportunity to receive work
experience credit. We are pleased to report a 52% increase
in the number of job placements resulting in enrollment for
co-op credit this year as compared with last year; 235
students entered the co-op work experience program as a
result of being placed in a job by the college placement
personnel.

12. We will serve the profession through participating on the Joint Advisory
Committee on Transfer Issues and the Standards Committee of CAWEE.

Golden West College was represented on both the subcommittee
on Work Experience of JACOTI and the Program Standards
committee of CAWEE. The subcommittee has made the recommendation
that the transfer of work experience units to the California
State Colleges and Universities be in accordance with Executive
Order 167; recommend up to 16 units of transfer elective credit
if approved by the community college. Instructor/coordinator
evaluation was the major accomplishment of the Program Standards
Committee.

13. We will gather evaluative data throughout the 1974-75 academic year for each
of our identified objectives so that our year-end report to the Consortium
will accurately reflect our experiences.

Attached to this report are various statistical data reflecting
the activity within the Co-op division. These reports are
shared with appropriate college staff as an aid in curriculum
planning and career guidance. We will continue to refine our
data gathering procedures as a way of gaining even greater
insight so as to provide an even more viable co-op service to
our students and employers. We are still not happy with
the reporting procedures on placement activity being followed
by the faculty. We are continuing to explore ways of gathering
this information so as to offer an even more inclusive picture
of the college's placement activity.

23



Hartnell College
Curriculum Committee
April 22, 1975, Tuesday

3 p.m. - Room 7

PRESENT: Berdan, Braverman, Christiansen, Crosby, Harrell,
Jones, Lee, Lien, Palmerton, Skinner, Wiens, Willits

ABSENT: Holt, Delley, McDonald, Rasmuson, Seymour, Spier

GUEST: Jerry Kjeldgaard

Dr. Berdan called the meeting to order at 3:07 p.m.

MINUTES The minutes of April 8, 1975 were approved.

PLACEMENT OF RODEO Dr. Braverman questioned the placement of "Rodeo" under Animal
Science and asked if anyone had looked into the placement of
this course at other institutions.

Dr. Braverman moved and Mr. Crosby seconded to add another
group to the Agricultural courses entitled "Rodeo" and that
it be kept in the Agriculture Department. Dr. Christiansen
agreed to the motion.

MOTION CARRIED

THEATRE ARTS 34 Action on this item was postponed.

COOPERATIVE Mr. Kjeldgaard presented a proposal to reclassify 8 out of a

EDUCATION 99 total of 16 units to the Cooperative Education 99 series.
The 99 series would indicate to four-year schools that
Hartnell College recommends these 8 units as transferable
electives within the major. Participating Cooperative
Education faculty members in harmony with the employers
will designate' and decide upon the acceptability of the
educational performance contract in terms of its transfer
status. Under Executive Order 167, Hartnell College has the
right to designate the transfer series. Cooperative Educa-
tion 99 now falls into the transfer area for a total of 8
units.

Dr. Lien moved and Dr. Braverman seconded that Cooperative
Education 99 be adopted with no more than 8 units.

MOTION CARRIED

POLITICAL Dr. Willits mentioned that since we have now approved a
SCIENCE 99 99 series in all departments under Cooperative Education,

that perhaps Political Science 99 (the only course listed
in the catalog with a 99 number) be renumbered.

Dr. Braverman moved and Miss Palmerton seconded that Political
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POLITICAL SCIENCE 99 (Cont.)

CERTIFICATE
PROGRAM IN
RECREATION

11

Science 99 be renumbered Political Science 89, "Municipal
Public Relations."

MOTION CARRIED

There being no member from the Physical Education Department
present, action on this item was postponed.

Meeting adjourned at 3:40 p.m.

NPB:lr
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION, UNDER SENATE BILL 642

District and College: Hartnell Community College
156 Homestead Avenue
Salinas, CA 93901

Colle e Representative: Jerry Kjeldgaard

Hartnell Community College
156Homestead Avenue
Salinas, CA 93901

A. Objectives Statement:

The 1974-75 objectives were focysed on the expansion of the Cooperative Education
Program to service 300 students or more for the academic year. Three hundred
and twenty-seven (327) students representing 18 academic disciplines were
enrolled in our Cooperative Education Program. In addition to this, approximately

1,300 students were enrolled in Hartnell College's Work Experience Program.

In order to improve the instructional validity of Cooperative Education, we set
the goal of reclassification for eight (8) units of transferable credit to the
four-year colleges. On April 22, 1975, the Hartnell College Curriculum Committee
officially reclassified eight (8) units of Cooperative Education to the 99 series
(transferable credit to the four-year colleges--See Appendix A).

Hartnell College, through Senate Bill 642, made a commitment to pursue and
participate in the European Education Summer Plan. Four students from our
school participated in the summer program and are currently working in Germany,
Belgium, France, and the Canary Islands.

B. Progress and Plans for Implementing Stated Objectives:

1. College Catalog Listing--Cooperative Education is now listed within every
discipline in the catalog with a total of 16 units of credit of which eight
(8) units will be transferable to the four-year colleges and universities
based upon the authorization of the director and the supervising faculty
coordinator.

2. Student Awareness and Involvement--Cooperative Education is currently being
promoted under the auspices of HEW funding. Faculty members are recruited
to work in the program and take time from their classes to discuss the
nuances surrounding participation.

3. Faculty Involvement--During the 1974-75 academic year, twenty-seven (27)
faculty members were recruited to work in the program by assisting in
developing job slot availabilities and supervising the 327 students enrolled
in the program. The instructor/coordinator's role placed emphasis on:

a. Advising students on a one-to-one basis.
b. Assisting students in setting measurable objectives each semester.
c. Assisting employers in evaluating the students Progress in meeting

stated objectives.

4. Administration Involvement--Full administrative support has been a key factor
in the successful development of Cooperative Education. The Board of Trustees
commended the thrust of Cooperative Education at its April meeting, and it
was stated at that time that Cooperative Education was one of the most
positive programs on campus.

5. Probably one of the most important objectives set forth in 1974-75 was the
establishment of a permanent Cooperative Education program. It appears at

26



'3

this time that the 1,300 students currently enrolled in Work Experience will
eventually become part of the Cooperative Education thrust with emphasis
on quality control and close faculty supervision. In the past, Work Experience
students have not had to identify measurable performance objectives and were
visited only once per semester--with additional fiscal support combined with
academic flexibility, we are hopeful that each student enrolled in Cooperative
Work Experience will have an opportunity to spend a minimum of four hours per
semester with their faculty coordinator. It is our hope that Cooperative
Education and Work Experience will combine into one complete program.

6. Statewide Involvement--Hartnell College was responsible for developing a
comprehensive statewide survey on Cooperative Education to identify the
"State of the Art in California." The results of this survey are reflected
in Appendix B.

7. Development of a Career Planning Center--The Office of Cooperative Education
was responsible for a visit by the counseling and administrative staff to
the career center at Coast College in Costa Mesa. Through the academic
year 1974-75, the Cooperative Education Program provided secretarial support
services and career information materials in the office of a designated
career counselor. This district wide library was utilized for basic
employment information and curricula materials for Cooperative Education.
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION
UNDER SENATE BILL #642

Progress Report, 1975-76

District and College: Peralta Community College District
Merritt College
12500 Campus Drive
Oakland, California 94619

College Representative: Carolyn Schuetz
Director, Cooperative Education

A. Objectives Statement:

Merritt set the following bbjectives for 1974-75

1. Implementation of eight-unit alternate semester plan, particularly
in technical areas and in the savings and loan industry.

2. Collection and review of data on alternate plan from other Con-
sortium members and from other California Community Colleges.

3. Planning and implementation of employer session on alternate plan.

4. Statistical study of Cooperative Education student performance at
Merritt.

5. Involvement of those colleges identified as "feeder colleges"
associated with Merritt.

B. Progress and Plans in Implementing Objectives

1. The alternate semester option was not widely used by students at
Merritt in 1974-75. Job development efforts were riot very success-
ful - probably the combined result of the general recession and of
inadequate education of employers and students as to the advantages
of this pattern. The savings and loan industry representatives
decided that participation in alternate plan was premature for 1974-
75.

The one area of success for alternate plan was in Merritt's Urban
Chemical Technology program. With the cooperation of the instructor
of that program, six full-time placements in industry were created
for the Spring Semester 1975. All students successfully completed
these internships.
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2. The Merritt representative developed three questionnaires for
the collection of data on the alternate plan of Cooperative
Education. (See attached forms)

Student and employer forms were to be distributed by Consortium
colleges to those participating in the alternate plan. To date
8 employer forms and 13 student forms have been submitted. A
number of forms are still outstanding, and additional forms will
be collected from 1975-76 participants.

An additional questionnaire was submitted to those California
Community Colleges that expressed the intent to use alternate
plan in the statewide Consortium survey this year. Forms were
sent to thirty-seven (37) colleges. To date, fifteen (15) have
been returned. These were only mailed in mid-June, so further
response is anticipated.

Inconclusive data so far seems to indicate that the alternate
plan is suitable and desirable for some curriculum fields in
some geographical areas, but that the plan is not currently
being used very widely.

3. The Merritt representative had the major responsibility for
arrangements for the Consortium employer meeting on the alter-
nate-glan-h-e-l-din-Saxt Francisco, March 7, 1975. All Consortium
colleges invited employers and participated in conducting the
program.

Results of this meeting are reported elsewhere in the annual report.

4. The Spring 1974 academic records of Merritt Cooperative Education
students were analysed. Results are reported in the attached chart.
The information indicate that Cooperative Education students com-
plete more course units and have a higher grade point average than
a comparable random sample of Merritt students. The dropout rate
in the Cooperative Education course itself is also lower than the
general college dropout rate.

Reasons for this higher performance have not been objectively
tested. Most likely students who are working and studying are
already a more highly motivated group than the casual Merritt
student. However, it is hoped that the counseling and direction
provided by the Cooperative Education program also encourage
completion and high performance in college work.

5. Two meetings were held on the Merritt campus for the feeder
colleges - College of Alameda, College of Marin, Los Medanos,
Ohlone, San Francisco City. All participated except San Francisco,
whose director was on leave. Ideas were exchanged and some sugges-
tions for field - testing were developed.

29
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C. Objectives for the 1975-76 College Year

1. Merritt will continue its attempts to develop a viable alternate
semester plan.

2. Responsibility for data gathering related to the alternate semester
plan will continue to be Merritt's. Analysis of this data will be
made at the end of 1975-76.

3. As savings and loan and banking curricula expand at the college,
the Cooperative Education program will become more involved with
job development in these programs.

4. An attempt will be made to develop short-term employment oppor-
tunities as "mini alternate semesters". For example, Christmas
or spring vacations, or short-term summer employment within or
external to the college summer session.

5. Some Coop coordination will be shared by colleges within Merritt's
"feeder" cluster. Large employers requiring central visitations
are being identified, and forms will be exchanged for proper imple-
mentation.

6. Merritt plans to waive the distinction between "general" and
"vocational" work experience for 1975-76. All students will be
allowed to enroll in work experience so long as they develop
meaningful work objectives and have valid educational goals. A
study will be made of a "control group" of students who would
have been classified as "general" under Title V. Special career
counseling efforts will also be made for that group.

7. It is expected that Merritt's Cooperative Education program will
be integrated into a newly created Career Center at the college.
Therefore, one of the goals will be to take a leadership role
in coordinating placement, counseling and other college services
towaru an umbrella of effective career education.

6/27/75
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ACADEMIC PROGRESS
Cooperative Education Students

Merritt College
Spring Semester 1974

# of Students
completing
course

Current
GPA

3.5

##

& above

%

Below 2.0

#

Avg. Units
completed

Drops

Admin. of
Justice 40 3.02 10 25% 1 3% 11.25 5

Co-op 99 269 2.99 66 25% 4 1% 10.87 34

Labor/
Urban
Studies 77 2.98 18 25% 1 1% 11.75 2

Public
Schools 66 3.45 31 47% 0 0% 10.94 4

Co-op 98 48 2.86 8 177. 1 3% 10.46 3

Business 38 2.98 10 26% 0 0% 10.89 7

Nursery
School 34 3.19 16 47% 1 3% 10.60 3

Comm.

Soc. Ser. 6 3.30 4 67% 0 0% 13.33 0

TOTAL
Percent 578 3.05 163 28% 8 1% 11.00
Average

General Random Sample
Merritt of 499 stud. 2.16 111 22% 12 2.4% 5.35 143
Student
Andy

4g

6%

?Ri
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CALIFORNIA CONSORTIUM OF COOPERATIVE EDUCATION

District and College:

UNDER SENATE BILL #642

Coast Community College District
Orange Coast College
2701 Fairview Road
Costa Mesa, California 92626

College Representative: James E. Garmon
Director, Cooperative Education

A. Objectives Statement

Orange Coast College will attempt to develop the alternate semester
program to include other business (in addition to those already
participating), community service organizations, and overseas pro-

grams. Orange Coast plans to include at least fifty new students
in these programs during the 1974-75 year. Special emphasis will

be given to involving the disadvantaged, minority, and women
students who are interested in exploring new career possibilities
for themselves.

Since the alternate semester is a new concept for the California
Community Colleges, Orange Coast will develop an aggressive program
to acquaint the community, students and employers about the advan-

tages of this program.

B. Progress and Plans for Implementing Stated Objectives related to
the folloWinig points:

(1) Curriculum Committee:

During the Fall semester, 1974, we will present the plan of Senate
Bill 642, and present a plan for approval for implementing the
eight-unit cooperative education option for students. Our target

for making the program available to students is mid-term, Fall
Semester, 1974.

(2) Catalog Listing:

Following Curriculum Committee approval, a description of the
program will be prepared to be included in the 1975-76 college

catalog. The course description will apply to all major programs.

(3) Student Awareness and Involvement:

Using the mid-term as a target, publicity and student recruitment
will begin with the start of the Fall semester. Job availability
will be announced through weekly announcements, and through the
100 instructor/coordinators via the inservice training workshop
at the beginning of the Fall semester.
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(4) Faculty Involvement:

During the Spring semester, 1974, two instructor/coordinator
workshops were held, involving about 100 faculty. Senate Bill

642 and the Orange Coast involvement were discussed. The concept

is well received and has been the basis for at least one faculty
sabbatical leave request which is to take place during the Fall,
1974, semester. For our opening faculty workshop in the Fall,
additional information and publicity will be provided to stir

interest.

(5) Administration Involvement:

Administrators at Orange Coast, including Admissions and Records
Dean, are aware of Senate Bill 642 and its implications for enroll-
ment, attendance reporting, auditing, etc. While not convenient,
it is possible at Orange Coast to enroll a student most any time

of year. This is very helpful for enrolling siudentswho are placed
at work stations after the normal registration cutoff date and
allows some flexibility in starting programs tailored to the indi-
vidual.

We have placed two students in overseas assignments and have
investigated ways of developing additional stations, which appear
to be abundant.

(6) Community and Employer Involvement:

Orange Coast has included the alternate plan in its dialogue with
community employers for over 3 years. Our experience indicates that
employers are very willing to participate in such plans. Otis
Elevator Company, N.A.S.A. - Edwards AFB, Xerox, and Philco-Ford
are among leaders who employ the program.

C Objectives for the 1974-75 College Year

Orange* Coast will continue to pursue the goals and objectives set down
in the original proposal. In addition, we plan a special exploratory
program to be developed by our Career Center Volunteer Bureau.
Specifically, our objective is as follows:

During the 1974-75 college year to develop twenty (20)
work stations in community service programs, that are
volunteer in nature. These work stations will focus
upon community service needs specifically for the
handicapped.

JEG/jt
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Calirornia Consortium o Cooperative Education Under Senate Rill 642

Progress Report, 1974 75

District and College: Coast Community College District
Orange Coast College
2701 Fairview Road
Costa Mesa, California 92626

College Representatives: James E. Garmon
Associate Dean
Director, Career Development Center and
Cooperative Education

David G. Price
Coordinator, Career Development Center and
Cooperative Education

Phyllis A. Bruns
Coordinator, Cooperative Education

A. Objective Statement

Orange Coast set the following objectives for 1974-75:

1. Continue development of the eight-unit alternate semester plan in
business, community service and oversees programs.

2. Develop special emphasis programs to involve the disadvantaged,
minorities and women who are interested in exploring new career
possibilities.

3. Develop an aggressive program to acquaint the community, students,
and employers about the advantages of the alternate term form of
Cooperative Education.

B. Progress and Plans in Implementing Objectives

1. Development of the alternate plan has required some re-appraisal
to determine why it might be attractive to students and employers
and what curriculum styles might support it. The language of
Senate Bill 642 has encouraged exploration of educational plans
that are new, natural and future-looking:

a. career re-entry programs for women
b. career exploration for disadvantaged students
c. public service programs involving volunteers
d. recognizing the role of employers as adjunct educators
e. allowing all new curriculum patterns favorable to a range of

varying length alternate periods of work away from college
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California Consortium on Cooperative Education 2

In December, 1974, Phyllis A. Bruns was employed as a coordinator
of Cooperative Education with the assignment of expanding the
alternate plan.

2. We are currently working with nine faculty representatives,
representing a cross section of career areas, to develop new
curriculum favorable to some form of the alternate plan, and to
develop fifty new work stations for the 1975-76 college year.
Disciplines involved include:

Career Area

Literature and Languages
Business Management
Business
Drafting
Technology
Fine Arts
Preschool Education
Display and Visual

Promotion
Architecture

Faculty Representative

Jay Zimmerman
Stan Pine
Nancy Rubinstein
Linden Orgill
Steve Robinson
Wayne Tennant
Glenda Riddick

Van Romans
Larry Wood

3. Four employer workshops have been hosted in the Career Development
Center this year. Faculty and students interact with employers
in probing careers, work, and cooperative education. Our objective
is to build a strong base of employers with whom we share a
common language and understanding about cooperatiave education and
the alternate plan. Workshops have focused upon insurance,
electronics, public administration and building construction.

4. Volunteering is a historical element of American culture and is
recognized as a vehicle for career exploration into the many growing
public and social services. In joint cooperation with the
Associated Students we are expanding alternate period work projects
in social services and education involving humanities majors. We
are close to achieving the goal of twenty-five placements in some
form of alternate plan by fall, 1975.

S. Summer is seen as a special alternate work period for special
seasonal career fields including recreation, agriculture, sociology,
counseling and education. Approximately twenty-five students are
currently on the plan.

6. A unique exploratory work experience plan provides career exploration
for 125 high school juniors and seniors who are taking -.a summer
session of study at Orange Coast College. Students in the program
are matched by life style interest to one of several career areas
promising growth during the coming years in Orange County. Students
attend class during morning hours and are bussed to jobs with coop-
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California Consortium on Cooperative Education 3

erating agencies to work afternoon hours. The program provides
at least eight weeks of wrok experience during the summer.

Objectives for 197S-76

Cooperative Education is a part of the Career Development program at
Orange Coast College, which includes vocational counseling services, a
career resources library, a volunteer bureau and a job development-
employment service.

The Cooperative Education concept centers upon the value of work as a
learning activity, the growth of the individual student as a person and
recognizes the worth of the partnership between employers and educators
in assisting the learner to grow and develop.

The following objectives include those for counseling and employment as
well as cooperative education.

Counseling

1. To develop a series of media packages on careers as a faculty fellow-
ship.

2. To develop a plan for "year-round" enrollment for students in.non-
traditional courses.

3. To develop publicity and information favorable to "Rapid Re-entry"
programs offered at Orange Coast College that offer some hope of
employment after one year of training or less.

4. To develop a Career Development Workbook which is designed to allow
students to determine their pattern of interests, skills, and priorities
so that career development can proceed on an individualized basis.

S. To produce a Community Career Resource book which lists information
about training and educational opportunities in community colleges,
R.O.P., adult education, proprietary schools and other non-traditional
colleges in Orange County.

6. To produce a Career Center Counseling newsletter for use by counselors
and staff to share relevant current counseling information.

Cooperative Education

1. To develop at least fifty additional alternate plan student placements.
2. To develop and publish a guide for use by students, faculty and employers

describing how to establish alternate plan curricula.
3. TO develop a brochure defining the cooperative education employers role.
4. Under the special provisions of Senate Bill 642, to make cooperative

education participation available to at least 100 non-occupational majors
involved in public service volunteer activities.

5. To improve the instructor/coordinator management and evaluation program
initiated this year, so that 95% of the instructor/coordinators complete
the procedure successfully.
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California Consortium on Cooperative Education 4

b. To coliri nue. supporting growth of a K -14-a rt i cu at i on between Orange
Coast and high schools by conducting a m i n hmim of two colluoun i cat ions

workshops on career education.
7. _During the 1975-76 year a major goal will be to expand the community

of employers who participate in the cooperative education program. In

a series of workshops we will host at least one hundred employers of
cooperative education students.

8. To encourage the growth of associate student awareness of career oppor-
tunities through cooperative education. During the first three weeks
of each semester a student survey will be directed at faculty and first
term students to better inform them about cooperative education.

Employment

1. To develop a data system to aid in matching students to cooperataive
education work stations, to be tested during the summer, 1976.

2. To develop a range of self-instructional packages concerning employment
applications, resume writing, job interviews, and other aids to gaining
employment.

3. To develop a program for producing work histories, resumes and a resulting
student file useful in building follow-up data on graduates.

Communication

1. During the 1975-76 year to develop a minimum of five articles for news-
paper publication describing the Career Center services two of which
emphasize cooperative education employers.

Special Project: International Community Development Project

Orange Coast College is developing an International Community Development
Project whose primary objective is to provide a cooperative system of tech-
nical assistance to a human settlement, particularly the physical require-
ments for housing, work, energy supply, transport, communications, water
and sanitation and services for education, health, protection and welfare.

This project can serve as an on-going workshop in community development
so that cooperative education students can learn by directly applying the
technical skills and knowledge acquired in school to real situations of
immediate problems of physical, social and ecological survival.

Project Goals

1. To provide students with the latest and most accurate information
available concerning life-support technology and bio-social survival
through vocational and academic curricula, seminars, workshops and
training sessions by faculty and field experts. O.C.C. will provide the
resources and facilities to sponsor and coordinate the conduct of the on-
going pre-services and in-service program with other cooperating agencies.
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California Consortium on Cooperative Eduction 5

1. To provide the opportunity for students to directly apply skills
acquired to the conduct of the training program.

3. To provide the foundation in human services programs which can he
continued by students pursuing advanced degrees at colleges and univ-
ersities with which the program has been articulated.

How the Project Will Extend Learning Process

1. By providing an external way for students to translate, integrate
and appreciate culturally different ideas into their own life exper-
iences through a work/study environment.

2. By illustrating how students can relate their academic and technical
studies to practical situations of immediate problems of physical,
social and exological survival.
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PASADEN. CITY COLLEGE
1570 EAST C( :)RADO BOULEVARD

PASADENA. CALIFORNIA 91106
December 16, 1975

STUDENT PLRSONNEL SERVICES
TELEPHONE (213) 578 -7391

CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUATION
UNDER SENATE BILL 642

Accomplishment of Stated Objectives, School Year 1974-75

C) District and College:

4) College Representative:

Pasadena City College
Pasadena Area Community College School
District
1570 East Colorado Boulevard
Pasadena, CA 91106

Ralph Gutierrez, Coordinator
Cooperative Education and Placement Servi

41Accomplishments:

Inservice meetings for the Cooperative Education and Placement Staff are held on
a monthly basis to keep abreast of changing procedures, and to keep the staff
current on newly developed concepts of Cooperative Education and registration
procedures, as well as progress of the Consortium School activities.

41A seminar entitled "Cooperative Education - Training The Trainers" was held
March 10-11 and 13-14 at the Westward Ho Steak House in Pasadena. Four of
the nation's top consultants were present to speak:

41Dr. George Probst, Executive Director
National Commission for Cooperative Education

41Dr. Dudley Dawson, National Commission for
Cooperative Education

4IDr. Lynn Coburn, Director Cooperative Education
Ft. Lewis College, Durango Colorado

41Dr. Earl Carnes, Professor of Educational Counseling,
USC

41A Student/Employer Workshop entitled "Tapping Our Resources" was held in conjunction
with Pasadena City College and Jet Propulsion Laboratory in Pasadena. The seminar

was held at the Laboratory, and various topics were discussed.

Employers from various companies were present to express their feelings about the
program and exchange ideas on how to better the program for the benefit of the
student and the employer.

On site TV coverage for five total days of workshops held at Jet Propulsion
Laboratory and the Westward Ho Steak House. These tapes are available in the
TV library of Pasadena City College, upon request.

Admissions and Records
578-7391

Veterans Affairs
578-7294

Ilea lth Services
578-7244

Counseling & Testing Services Counseling Psychologists
578.7251 578-7272

Career Guidance Center Pan-African Affairs
578.7496 578.7489

S. I. G. I. Chicano Affairs
578.7287 39 578-7486

Cooperative Education
578.7171

and
Placement Services

578-7381

Scholarships and
Financial Aids

578.7401
Extended Opportunity
Program and Services

578-7439



41Inservice For Coordinator

The Department of HEW in Washington requested Mr. Gutierrez to help with the re-
vision of Application Forms and Instructions for the 1975-76 fiscal year.

OCalifornia State University, Fullerton requested Mr. Gutierrez to serve as a
member of a panel for a Workshop at the Employer Institute.

41Mr. Gutierrez served as a Consultant in Sacramento for the Chancellor of
the California Community Colleges Office. He participated as a member of
a review team to review and evaluate Community College applications for funds
under the Vocational Education Amendments of 1968.

410Mr. Gutierrez was present at the E.P.D.A. (Educational Personnel Development
Act). He gave a presentation on the progress of the California Consortium
Under Senate Bill 642 at a statewide convention.

41Mr. Gutierrez served as a speaker on the topic of Higher Education at
CAWEE (California Association of Work Experience Educators).

41Mr. Gutierrez was Chairman in St. Louis Missouri at a seminar entitled
"Your Future In Cooperative Education."

Mr. Gutierrez participated in a seminar entitled "Action Learning Colloquium"
at El Camino College.

41Mr. Gutierrez participated in a Career Planning seminar held at La Verne
College.

OW. Gutierrez and colleagues participated in the 1975 California Personnel
And Guidance Association (CPGA) convention in Fullerton.

IOW. Gutierrez represented Pasadena City College at a Community College Workshop
on Senate Bill 642. A review of progress and a look at what is ahead was the
topic of discussion.

40Mr. Gutierrez attended a seminar in San Francisco entitled "A Western Regional
Cooperative Education Institute."

*Mr. Gutierrez was selected to participate in the annual convention of the
Association of Mexican American Educators, Inc., held at the Hyatt Regency
Hotel in Los Angeles.

41M4.. Gutierrez atten''ed a seminar at Ft. Lewis College in Durango Colorado.
He was on a panel and his topic was entitled "Junior College Programs for the
Liberal Art Student."

ODr. DiMassa attended the Society For Field Experience Conference.
Conducted workshop on "Field Experience Education and Funding"
SoMember of MEDIA Committee
Member of Nominating Committee

40Dr. DiMassa planned, coordinated and organized the Colloquium IV, Cooperative
Education and Field Experience for El Camino College in Torrance, California.

Spoke on "The Evolving Aspects Of Community Action and Development In
Higher Education."

Served on panel entitled "The Liberal Arts and Cooperative Education At
Pasadena City College."
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Dr. Di Massa served as a Consultant and resource person to Special Services
for Disadvantaged Persons Programs, and Community Services and Continuing
Education Programs for the Regional Office of Education, San Francisco,
Cal ifornia.

Dr. Di Massa served as a consultant and workshop leader on the subject of
"Integration For The Institute For Multi-Cultural Education"in Los Angeles
and San Diego.

Dr. Di Massa served as a consultant to the Experiential Learning Institute
(Pasadena). The Federal ACTION Program in San Francisco, and Academic
Overtures, Inc., (Pasadena) on the subject of Experiential Learning in
Higher Education.

Drs. Di Massa and Osoff, and Mr. Gutierrez served as consultants and resource
persons for West Los Angeles's College Career Education Program.

Innovative Exploratory Television Methods Developed by Dr. Cecil F. Osoff

The purpose of these shows for inservice use by students and teachers in
the classroom. Seven half hour shows deal with Placement Services of the
students, plus daily TV coverage of job opportunities shown on campus at
key locations. These programs have been developed by Dr. Osoff, former
Coordinator of Instructional Television, Los Angeles Community College.

Dr. Osoff in cooperation with the Pasadena City College Communications
Department, the Cooperative Education and Placement Services has produced
the following video tapes:

On Campus Services
For The Real World - Show One
For The Real World - Show Two

Surviving In The World Of Work - I

'Surviving In The World Of Work - II
"Surviving In The World Of Work - III
Surviving In The World Of Work - IV
Surviving In The World Of Work - V

Cooperative Education has had many TV tapes produced both closed-circuit for
classes as well as shows to be shown on network stations.

The shows number 191/2 hours presentations on topics dealing with:

Counseling sessions with students
Employers and the student evaluations

What is Coop Ed?
What is Placement"
How do you find a job?
Role playing for jobs
(5) shows on Surviving In The World of Work in the areas of:

Business
Banking
Speech
Drama

*Journal ism
'Volunteers

National, state and local status of Cooperative Education
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Other shows highlighted the Cooperative Education and Placement Staff working
with students.
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WEST VALLEY

14000 FRUITVALE AVENUE SARATOGA, CALIFORNIA 95070 (408) 887 -2200 JOINT COMMUNITY COLLEGE DISTRICT

October 8, 1974

CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUCATION
UNDER SENA= BILL 642

District and College: West Valley College
West Valley Joint Community College District
14000 Fruitvale Ave.
Saratoga, CA 95070

College Representative: Clyde D. Reyes
District Director, Cooperative Education

A. Objective Statement:

As an innovative contribution to the intent of Senate Bill 6421 West Valley
College will further expand its overseas cooperative education program as
part of the Language Arts Division Curricula. Focus will be placed upon:

1. New overseas job stations

2. Recruitment of additional foreign speaking instructor coordiniitors

3. Manualization of the program and procedures

4. Strict detail to insurance coverage and contract forms

5. Implementation and development of a Career Development and
Communications Center

B. Progress and Plans for Implementing Stated Obiectives:

1. Increase LanguageArts Work Experience enrollment by 3007.
by the end of the 1974-75 school year by development of
overseas contacts which will lead to meaningful jobs.

2. Raise the faculty/advisor participation in overseas cooperative
education from two (2) to five (5) by the end of the school
year through active recruitment brochures and an off-campus
in-service training seminar.

3. Prepare a procedures manual which will outline the fundamentals
of divisional cooperative education programs. The manual will
be completed by September 1975 and presented to the Division
Chairman for Language Arts and the Director of Cooperative
Education. The manual will serve as a model for the remaining
six (6) divisions at West Valley College.

JAMES P. HARDY, 3uprintondwihriad4nt

4 3GOVERNING WARD
ROBERT W. 1111YDON. Mint
DONALD E. LINDSTROM, Via hwilett WILLIAM H. GOULD, Ckrk WILLIAM H. CILKER FOSTER S. LOPES ROBERT A. SORENSEN MILDRED H. WHARTON
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4. Since students are not covered by traditional forms of
work insurance every effort will be made to seek and
identify other options which will protect all participating
parties in accordance with California State Law.

5. A Career Development and Communications Center dealing with
immediate and far reaching student needs will be presented
to the Superintendent/President by January, 1975 for imple-
mentation by September, 1975. An input device will be developed
to garner all institutional opinions and needs relevant to the
components of community, students and institution to include
overlapping elements of these three sectors.

C. Maintenance of Continuin: Co erative Eduction Pro rams:

West Valley College will continue to seek refinement to existing cooperative
education programs and inject experiments to the extent that program
quality will not suffer.
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WEST VALLEY
14000 FRUITVALE AVENUE n SARATOGA, CALIFORNIA MO P (408) 867 4200 JOINT COMMUNITY COLLEGE DISTRICT

July 9, 1975

CALIFORNIA CONSORTIUM FOR COOPERATIVE EDUCATION
UNDER SENATE BILL 642

Accomplishment of Stated Objectives, School Year 1974-'75

District andand College:

College Representative:

West Valley College
West Valley Joint Community College District
14000 Fruitvale Ave.
Saratoga, CA 95070

Clyde D. Reyes

District Director, Cooperative Career Educatio

Objective Statement 1:

Increase Language Arts Work Experience enrollment by 300% by the end of the
1974-'75 school year by development of overseas contacts which will lead to
meaningful jobs.

Accomplishment of Stated Objective 1:

Despite international economic instability, the number of work experience jobs
made available this year increased almost 100%. Ninety three students are
currently on international work assignments as opposed to fifty for this same
period last year. Efforts to develop more stations were greatly hampered by im-
posed "no-foreign workers" moratorium in several countries beset by high national
unemployment.

Objective Statment 2:

Raise the faculty advisor participation in overseas cooperative education from
two to five by the end of the school year through active recruitment brochures
and an off-campus in-service training seminar.

Accomplishment of Stated Objective 2:

This district has expanded assigned time for special. coordination of the Inter-
national Work Experience Program from 1/2 coordinatiOn to the equivalent of
full-time release between two foreign language instructors who have been assigned
responsibility for the program.

JAMES P. HARDY, Supfrintwdent/Presidint
GOVERNING BOARD

ROBERT W. SHY 00N. Aisidot
DONALD E. LINDSTROM, Wm Prudent " WILLIAM H. GOULD, Ma WILLIAM H. CILKER FOSTER S. LOPES ROBERT A. SORENSEN " MILDRED H. WHARTON
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Objective Statement 3:

Prepare a procedures manual which will outline the fundamentals of divisional
cooperative education programs. The manual will be completed by September 1975
and presented to the Divison Chairman for Language Arts and the Director of
Cooperative Education. The manual will serve as a model for the remaining six
divisions at West Valley College.

Accomplishment of Objective Statment 3:

A comprehensive faculty and student cooperative education procedures manual
consisting of rules and regulations, objective setting information, timelines,
responsibilities, etc. has gone to press as of this date and is slated for com-
pletion mid-August, 1975.

Objective Statement 4:

Since International Work Experience students are not covered by traditibmal:
forms of work insurance, every effort will be made to seek and identify other
options which will protect all participating parties in accordance with California
state law.

Accomplishment of Stated Objective 4:

This district negotiated provisions for special student insurance riders which
were made available for purchase by students who enrolled in and participated
in International Work Assignments. These riders were negotiated with the districts
student insurance company for three dollers per every $5,000 worth of insurance.
Every student placed on international assignment is required to purchase at
least one rider prior to departure.

Objective Statement 5:

A Career Development and Communications Center dealing with immediate and far
reaching student needs will be presented to the Superintendent/President by
January, 1975 for implementation by September, 1975. An input device will be
developed to garner all instutional opinions and needs relevant to the components
of community, student and institution to include overlapping elements of these
three sectors.

Accomplishment of Stated Objective 5:

West Valley College will implement a Comprehensive"Cooperative Career Center
concept which shall consolidate the Student Placement office, Work Study
Coordinator; Job Development, Data Research, Communication Services; Career
resource library, planning/conference facilities and career studies classroom
under the umbrella of Cooperative Education beginning mid August, 1975.
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Introduction

One of the Consortium goals is to design, implement, and evaluate innovative
cooperative education programs. In this regard the Consortium colleges have
addressed a number of innovations this year. A brief synopsis of each of the
major innovations followed by supporting documentation provide the format for
this chapter.

Alternate Semester Plan

The Consortium members have been developing the alternate semester component
of their respective programs as is reflected in many of the colleges' objectives;
this has allowed some field testing of this arrangement to determine its feasibil-
ity for community colleges. Additionally, the Merritt College representative
coordinates with the California Community College Chancellor's Office in an
attempt to gather information from other community colleges who are implementing
the alternate plan; questionnaires were developed and a limited survey was
conducted this year. (Please see the documentation immediately following the
synopses.) Finally, in an effort to study the feasibility of this concept for
community colleges, the Consortium conducted an employer workshop. (The minutes
of this workshop are contained in the documentation in this chapter.) Incon-
clusive data so far seems to indicate that the alternate plan is suitable and
desirable for some curriculum fields in some geographical areas, but that the
plan is nat currently being widely used in the California community colleges. We
will continue our research throughout the life of the Consortium.

Instructor/Coordinator Evaluation

The Consortium members are most concerned that all program development reflect
sound educational standards. We realize that, to a great extent, quality programs
result from a college having strong instructor/coordinators who are committed to
the philosophy of cooperative education and whose performance is truly profess-
ional. In this regard two of the Consortium colleges, Golden West and Orange
Coast, designed and began the implementation of an evaluation procedure for their
instructor/coordinators. (Please see the documentation at the end of this chapter.)
It is felt that the evaluation process is integrally related to in-service training
and, as such, will serve to enhance the performance of each of the professionals
involved.

Comprehensive Co-op Models

A number of the Consortium colleges are developing comprehensive co-op organ-
izations, at their respective campuses, which represent the organizational alignment
of a number of related functions including: vocational guidance, job development,
placement, volunteer bureau, cooperative work experience, financial aids, and
special assistance (EOPS). Responses from staff members, student, and employer
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representatives reflect that this functionally related organizational structure
enables the colleges to better serve their students and the employers in their
respective communities. Some sample organization charts are included in the
documentation at the end of this chapter.

Related Instruction

The Consortium members affirm the educational value of job-related classroom
instruction opportunities on such subjects as human relations, effective commun-
ication, goal-setting, interviewing techniques, resume development, job search,
labor market analysis, and career choice. We feel that these learning opportun-
ities are appropriate for all students and that, certainly, co-op students should
be encouraged, on an optional basis, to enroll for the job-related classroom
learning experiences that they feel would be most helpful. It is our position
that enrollment in these classes should not be limited, however, to co-op
students and that additional units of credit should be awarded for these valuable
learning experiences. A review of the documentation at the end of this chapter
will reflect that a number of the participating colleges have developed or are
developing these instructional units on a modular basis which facilitates student
participation.

International Co-op

West Valley College has spearheaded an exciting international co-op program
which involved 96 students from various Consortium colleges during the summer of
1975; this was almost double the number of students who participated during the
summer of 1974. The jobs performed by the students were located throughout
Switzerland, Norway, Germany, Canary Islands, and Belguim. It is likely that this
program, considered by the Consortium to be one of our significant successes, will
be expanded during 1976 to include Mexico and other Latin American countries.
The year-end report on this program, included in the documentation at the end of
this chapter, reflects some of the developmental problems we are experiencing as
well as a summary of the related financial considerations.

Blending General and Occupational Co-op Work Experience

At least two of the Consortium colleges are gathering data which will be
helpful in testing the hypothesis that all work experience relates to the
students' educational and/or occupational objectives; thus, the distinction, as
defined in Title 5 of the California Administrative Code, between "general" and
"occupational" cooperative work experience education is unrealistic. It is felt
that all students should be eligible to earn up to 16 units of work experience if
the following criteria are met: educational and occupational objectives are
identified as a part of the pre-enrollment process and it is determined that the
student's job will help achieve these objectives; learning objectives are identi-
fied each semester a student enrolls for work experience credit enabling sound
assessment of both the learning content of the job and the student's performance.
The number of units of work experience credit for which a student is eligible
should be based upon the learning content of the job.
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Shared Coordination

Some of the Consortium members are experiencing with shared coordination. At

least two models are being tested. In one model a college in one district will
actualy hire a coordinator from another district to coordinate students from the
first district who are working, generally on an alternate semester arrangement, in
the geographical vicinity of the second district. In the second model all elements
of the coordination procedure are accomplished by the college in which the student
is enrolled except the field visit at the job site; the field visitation is
accomplished by a coordinator from a college closest to the employer's location.
The advantage and disadvantages, outlined in the documentation, are being ana-
lyzed to determine the feasibility of this innovation.

Short-Term Co-op Arrangements

One of the colleges is experimenting with granting credit for short-term work
assignments; e.g., Christmas or Spring vacation, during an inter-session, short-
term summer employment. Credit is granted based upon the learning content of the
job and the number of hours worked. Another of the colleges is experimenting with
granting credit to students for work assignments that last less than a full semester
if the assigned instructor/coordinator is able to validate the experience with
sound objectives and get a valid evaluation from the supervisor. The feasibility
of these short-term arrangements will be determined through continued field testing.

Eight-Unit Elective Credit Concept

Presently, Title 5 restricts the granting of eight units for a single semester
of work experience to those students who are enrolled in an alternate semester
arrangeftent;however, Senate Bill 642 enables the Consortium colleges to grant up
to eight units of credit in a givep semester to students enrolled in either an
alternate semester or a parallel co-op plan. The member colleges whose curriculum
councils have approved this concept are working to further refine the learning
objectives approach so as to insure the assessment of learning necessary to
support the granting of this many units for a single semester of work experience.
We are proceeding cautiously, however; to date, our instructor/coordinators and
curriculum councils believe this concept is educationally sound.

Conclusion

We believe we are making good progress in designing, implementing, and evaluating
a number of exciting innovations. The Consortium members, being committed to the
development of educationally sound programs, will continue to field test each of
these innovations before making recommendations that enabling legislation be
passed to allow community colleges, statewide, to incorporate to concepts into
their respective programs. It is felt by the Consortium members that we could
profitably use a two-year extension of Senate Bill 642 to continue the field
testing of these innovations and others that are presently just in the design
stage; we plan to seek this continuing legislation during the 1975-76 academic year.
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August 5, 1974

Miss Carolyn Schuetz
Director of Cooperative Education
Merritt College
12500 Campus Drive
Oakland, CA 94619

Dear Carolyn:

I have received a letter from Jerry indicating that you are
representing the consortium on developing guidelines for the
alternate semester plan.

We are just beginning to receive cooperative work experience plans
for the next school year. At the present time, it is a bit early
to fully assess the degree to which the alternate semester plan
will be utilized.

We'll keep you informed as they begin to come in, and I hope you
will keep us informed in the development of guidelines.

Best regards for the coming school year.

Sincerely,

/

Leland P. Baldwin, Assistant Chancellor
Occupational Education

LPB:km

cc: Ron Grant
xarl Strandberg
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California Community Colleges Sidney W. Brossman, Chancellor

Office of the Chancellor 825 Fifteenth Street, Sacramento, California 95814
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TO: DATE: June 15, 1975

FROM: Carolyn Schuetz, Director, Cooperative Education
Merritt College

RE: Alternate Plan Questionnaire for 1974-75

As you are undoubtedly aware, the California Consortium for Cooperative
Education under Senate Bill 642 has been charged by the California Community
College Chancellor's Office to gather data and make recommendations regarding
the Alternate Plan of Cooperative Education. We would very much'appreciate
your response on the enclosed questionnaire. We hope to assemble some composite
picture of the activities in alternate plan coop in California community colleges
for 1974-75. We shall be incorporatjng the data in a report to the Chancellor's
Office, and we shall also be sharing our findings with you.

Many of us indicated that we planned to use Alternate Plan Coop, but have
found that we have had little or no enrollment in the program--for a variety
of reasons. If this is true in your college, please indicate and comment on
question #6.

Is Alternate Plan Coop a viable plan for California community colleges?
Please respond and help us find out!

Thank you.

nc
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EMPLOYER EVALUATION
ALTERNATE SEMESTER PLAN
COOPERATIVE EDUCATION

(CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION)

13 responses as of

7/7/75

I. IDENTIFYING DATA

Name of Employing Company or Agency

Name of Personnel Representative
(or Coop Contact person)

Address

Phone Number

Street Address

Area

Name of Participating College

Number of Students Employed for this Semester

Position(s) held by student(s)

Check one: Fall

City Zip

Spring Summer 197

II. MOTIVATION - Please check the item(s) which best describe the reason(s) your

company entered into the Alternate semester Cooperative Education program.

Public relations gesture

7

5

7

9

4

Source of entry-level employees

Value of special college training

Opportunity to train permanent employees

Agreement with philosophy of combining work experience
with formal education

Contribution to education of young people

Supportive services provided by college personnel

2 Value for my employee
III. FINANCES - Please answer the following questions in terms of comparing costs

of Coop training with regular company training policies:
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III. FINANCES - (Continued)

1. Do you consider the use of Coop students a financial savings?

yes 6 no 5

40

2. Do you pay the Coop student on the same basis as other employees

performing the same job? Yes 14 No -- . If np, please explain

the pay basis.

3. Would you estimate the cost of training a Coop student more than 1

less than 3 , about the same as 9 that of training a regular

employee?

IV. EVALUATION - Please check the item(s) which best describe your (your company's)

response to the use of alternating Coop students.

8 Excellent source of entry-level employees

7 Conscientious job performance

---- Poor job performance

3 Other employees accepting and cooperating

--- Other employees resentful and/or uncooperative

2 College personnel helpful

--- Paperwork required by program is excessive

2 Prefer alternating plan to using part-time employees

1 Would prefer using part-time employee(s)

Do you plan to continue participation in alternating Coop plan? Yes 9 No 1

If no, please explain why:

COMMENTS AND/OR SUGGESTIONS:
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STUDENT EVALUATION

ALTERNATE SEMESTER PLAN
COOPERATIVE EDUCATION

(CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION)

20 responses as of

7/7/75

I. IDENTIFYING DATA

Name of College

Position held by student

Name of Employing Company or Agency

College major of student

Check one: Fall Spring Summer 197

/I. MOTIVATION - Please check the item(s) which best describe the reason(s) you entered

into the altercate semester Cooperative Education program.

5

4

Needed a job for financial reasons

Preferred concentrating on job or school one at a time
rather than together

8 Wanted to gain experience in my field of study

10 I applied to college Coop program

3 I was recruited by college department or Coop program

1 , I was asked to enter this program by mpemployer

10 Wanted the units earned by this program

10 Units helped me maintain veteran's benefits

III. FINANCES -

1. What was your salary during this working semester? /month or /hr.

2. Do you feel the Coop job resulted in a higher 5 lower 1 about the

same 11 pay rate that you might have got on your own?

3. Do you feel you were paid more less 5 about the same 13 as other

employees in the company doing similar work?

4. Will the semester back in classes cause a financial problem for you?

Yes 4 No 13

5



42

IV. VALUATION - Please check the iten(s) which best describe your response to this

alternating semester Coop experience.

11 Good experience in my field of interest

7 !Joel I got a chance to use my college - obtained training
and information

1 The job didn't really turn out to relate to my field of
interest

10 The supportive services of college personnel were helpful

6 I like the idea of alternating periods of work and study

7 I would like to work permanently at the company or agency that
provided this semester's experience

4 I would prefer to stay in'school and work at the same time

10

14

AMAMOIIP

My job supervisor(s) were helpful in training and orienting
me to the job,

People at the job were genera/1y friendli and cooperative

People at the job did not treat me as I would have liked

How?

12
I feel I can get a better permanent job as a result of this
experience

1 I have had problems in my course sequence because of alternating
work and study

Do you plan to continue in the alternate semester Coop plan? Yes 6 No 12

If no, why not?

Comments and/or suggestions:
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Name of College

California Consortium on Cooperative Education
Alternate Plan Questionnaire 1974-75

43
18 responses as of
7/7/75

Name of Person Responding Position

1. Number of students on alternate plan work assignments.

Summer 1974

Fall (Sem.) (Quarter) 1974

Winter Quarter 1975

Spring (Sem.) (Quarter) 1975

142.

23 (including 8 Pasadena)

51 (including 21 Pasadena)

2. Fields of study represented by students on alternate plan.

Field of study No. of students
(college major) participating 1974-75

Forestry 26

Recreation 25

Natural Resources Management 2

Business 29

Air Traffic Control 14

(Use back of form if additional space needed)
(see back)

3. Do you have special staff members assigned for development of alternate semester plan?

Yes 1 No 17 . How many? Full time Part time
(Pasadena)

4. Please list briefly any specialized promotional efforts/activities that you have
devoted to the alternate plan.

(continue on back if needed)

5. Please enclose copies of any special promotional pamphlets, letters, evaluation forms
documents, etc., that you have developed in relation to alternate plan.

6. Comments or suggestions based on your experience with alternate plan. (If you have
not utilized the plan, please comment on problems encountered and/or reasons for not
using it.)
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Drafting 9

Electronics 11

Agriculture 12

Education 3

Language 21

Drama 7

Food Service 1

Family Life Science 4

General 18

Animal Health Tech. 20

Psychology 1

Sociology 1

Chemical Tech. 5

Engineering 3

Music 1

Adm. of Justice 7

Industrial Supervision 3

Printing 1

Nursing 1
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CALIFORNIA CONSORTIUM
ON COOPERATIVE EDUCATION
UNDER SENATE RILL 642

February 25, 1975

Dear

You have been selected to represent your company at a one-day workshop, 'The Co-op
Employer and the Alternate Semester Concept;' to be held on Friday, March 7, 1975
in San Francisco, California. The workshop is being hosted by the California
Consortium on Cooperative Education and will be held in the seventh-floor Training
Department of the Wells Fargo lank, 473 Sansone Street, from 9:00 a.m. to 3:00 p.n.

Six community colleges and the California Community College Chancellor's office
comprise the membership of the California Consortium on Cooperative Education
under Senate Sill 642. Onsof the charges of the Consortium is to field test, in
cooperation with employers, and evaluate the alternate semester arrangement for
community college students. The Consortium has been conducting a variety of
activities to survey educators and students; this workshop is designed to get im-
portant input from current and potential co-op employers, union representatives,
and volunteer agency representatives.

We are sincerely interested in your sharing your ideas, experiences, and suggestions
with us. You will have an opportunity to participate in discussion and to hear
some presentations from other employer representatives. Too, a representative
from Senator Grunsky's office, the author of Senate Bill 642, will share some
insights regarding co-op from the legislature's perspective.

A representative of the Consortium will contact you shortly to confirm your
attendance. We do hope you will be able to share the day with us.

We look forward to seeing you on March 7.

Very t

KAS:cm

y you

Earl A. Strandberg
Executive Director
California Consortium on
Cooperative Education
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CALIFORNIA CONSORTIUM
Cl COOPERATIVZ ZDOCATION=ea SUM DILL 642

TO: Participants

FROM: Earl A. Strandberg

DATI: May 12, 1975

SMUT: California Consortium on Cooperative Education - inployer Workshop

Attached are the minutes of our vorkshop held in San Francisco on 1975.
I apologise for the dela in getting these minutes to you. Hovsver, this
semester has been extremely busy.

As the 'dilutes reflect, thc vorkahop vas most productiVe. On behalf of the
Consortia" members, I again vent to express our thanks to each of our guests
for Owing this dsy with us. It is through this hind of sharing that strong
Cooperative Xducation Programs can be developed.

If you have any wartime or additional input, please feel free to contact me.

Thank you

attachment
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California Consortiun on Cooperative Education
laployer Workshop of Hera 7, 1975

Mutes

The Walls Fargo Dank provided an inecallent facility and support personnel
for this workshop. The Consortium is grateful to than for this oaertasy.

The meeting opened with a insist welcome try the leseative Director of the
Cassortims and introduction of the Cossortium umbers sod woekshap partielpsats
(a list of participants is attediell). The Consortium ambers were grateful
for the esoallest representation Area meg)lopors' representatives.

Lem basest, Ahainistrative Assistant !or Renstor ONUIRO/Irt who authored
Ell 03 the esablisig legialadies that oast ell the Cossurtian, ands a brief
presestahion; be stated that the oamaitamste raspiness rowdies this legis-
lation esstianed to be mat favorable Mil that desater Grassity is astramily
interested in the work of the Camearties sad lost lathes to esatinue to import
the develoomest of instrostive tioaperedive ea ssatica modals is Collimate.

Carolyn Ilehaeta, after a few someents from lorry Itjeldeserd Segardiag the.
amsdate and orgemiseticaal strustore of the Oasserti 'briefed the NW-
silents on the objestives ter the vorkshop sad the workshop format.
Carolyn identified that oar major task for the day was to get feedback on the
viability of the alternate semester optima.

Jia Gams moderated the first peal of persoms oho lad. had experience
with the attenuate semester arreagment. Abe panel Nabors imeluilsas art
Divine, Ian fraseisso Volunteer Moreau; David Khoury, stades& at amigo Comet
College; Id Wrest, Phileo-Pord; lob Walker, Otis hamster. Re* panel neater
diessuised the woe eat MINI of the altereete seasestew arramposrt trait their
perspective and finlideit may esestlems. The eassesus AMP that the alternate
semester arrange rs& vas woraniblai option.

A swag penal, moderated ler Clyde Reyes, dimmest Aimee innovative miaow
options to the alternate arreagement. The poet timbers imaludeds lob Daniels,

Paolfio-Tel eplione Co. she diseased a sevrr 'eV Immegsmeat *slam asperleam;
Ile Carder, Discos sad, oho shared a slide -:seals pressetatios sad new interesting
memsnts about a sneer es;periamm for fins arts stabiste; Coster heeteldt and
Ares Dade, West 'taller College, who discussed a maw international co-op.pro-
gpeva that will involve 125 stalest. from various ocansity soilage, this sonser.
Ms presentation enabled the perticipents twee* that viable swam eqpertenes
are possible.

Is the enemies, Jerry Njeldgasrd lel a disouseloa regarding identifiable
constraints to the develo pment of the alternate sus soter optics. The following
constraints were identified end 'discussed:

1. Continuity of experience- recurring period* of adjustment to work
envircoment;

2. Often use co-op students to cover peak damsel pariods--ont coalseive
to alternate semester full tins employmont;

3. Curricular constraints (Pall/epring offerings);
4. Union ceistraints--dependeit upon the indastry;
5. Restricts the khad of jabs students can perform;
6. Her be contrary to students' desires or objectives;
7. lapis:rem choose "a to costinue their edlaitialon;
8: Training is costlfr--progrea sight km* so ne inefficiesoles;
9. loososic business cycles might preclude jobs being arailAhle,

periodically;
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10. Affirmative Action requirementsrelated to union constraints;
11. Employers don't have flexibility to adjust to the demands of the

alternate semester emengesant;
12. Employers don't want to be used as a lab.

After the participants bad had an opportunity to bear of the many benefits
of the alternate semester arrangement (including summer only options), as
reported by the panel members, and thorougly discussed the identifiable con.
straints, the employer representatives were linked to offer acme summary responses;
these responses ranged from "Its the only -may our oompeny Could participate
in co-op" to "I don't seo may significant benefits for our campany at this
time, however I eneourage you to continue the research." The consensus las
that the Consortium, in cooperation with employers should continue to research
and develop the alternate semester cotton.

The participant were asked tabs]." develop some strategies for future
development. The suggestions included:

1. Introduce the co-op concept to the labor council (8);
2. Encourage present fell-time employees to return to the campus to con.

tinue admicatiame
3. Expand the membership of the Consortium to include representatives

from unions and employers;
h. Develop vays of updating employees, in their offwvork semester;
5. Community colleges, ultimately, should do the large share of

training;
6. Co-op relates well to affirmative action needs of employers.- .tress

this concept;
7. The benefits of co-op, as they relate to the bottom-line concerns of

employers need to be more clearly articulated;
a. Retention-reduce turnover
b. provide training for employees
c. lessen recruiting hiring costs
d. provides employee motivation

8. Flat ways to speak to top management persons.

The Consortium members felt that the day was most *productive and look
forward to implementing the many suggestions as we move into our next phase
of development. The Consortium expressed appreciation to aloha the workshop
participants, and their respective employers, for sharing the day on behalf
of cooperative education.
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1. Mary Kurtz
Fluor Corp.
14140 Beach Blvd
Westminster CA 92683
Ph. 892-7751

2. =McGraw
Philco lord Co.
Ftord Iced

Newport Beech
Ph. 640-1500

3. Carolyn Schuets
Merritt College
12500 Campus Drive
Oakland, CA 94619

Alse Roberts
Merritt College
32500 Campus Drive
Oakland, CA 94619

John Corr
CA American Institute of Banking
58 Sutler Street
San Francisco 94140
415) 397-1363

Herb Levine
Volunteer Bureau of S.F.
33 Gough Street
San Francisco
(415) 864-4200

7. Dave Price
Orange Coast College
2701 Fairview
Costa Mesa, 92626

8. Chuck Brauer
Beckman Instrument
P.O. Box D
West Irvine 9044
833-0751

9. Vie Ouder
1313 Harbor Blvd.
Anaheim 92803

10. Howard Smaihoiser
College of Maria
Kentrille 94904

11. Fred Adolf
West Valley College
14000 Fruitirale Ave
Saratoga, CA 95070

12. John Meade
West Valley College
14000 Fruity* le Ave
Saratoga, CA 95070

13. Michael Howard
West Valle College
14000 Fruity* le Ave.
Saratoga, CA 95070
ext. 370

14. Clyde Reyes
West Valley College
14000 Fruitvale Ave
Saratoga, CA 95070
ext. 373

15. Olafts Tanner
West Valley College
14000 Fruitvale Ave.
Saratoga, CA 95070
ext. 356

16. LLB. Hernandez
San Jose
IBM
256-3755

17. Richard Lachapelle
IBM
256 -21120

18. Arne Lunde
West Vallee, College
14000 Truittale Ave.
Saratoga, CA 95070

19. Gunter Seefeldt
West Valley College
11.000 Pruitle Ave.
Sarstoiso CA 95070

20. Jim Garman
Orange Coast College
2701 Fairviev
Costa Mesa, 92626

21. LeRoy Bennett
Administrator Assistant to
Senator Donald L. GrunAky
State Capitol Room 370

(916) 1145-5843

22. K.J. Risley
Firestone Tire & Rubber Company
P.O. Box 2059
Salinas 93901
(408) 424-0551
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23. D. 1114641 Zane
Tireetone Tire i Rubber
P.O. lox 2059
Salinas 93901
(408) 424 -0551

24. Daniel A. Baguette
Hartsell College
156 Ikasstsad. Ave.
Salinas, CA 93901

25. Richard V. Martins%
Heelettjackard
Santa Clem
2116-43oo

26. Dave ]born
Orange Coast *Mao
2701 Fairview
Costa Mesa, CA 92626

27. Phyllis Erma
Orange Coast Collage
2701 Fairview
Costa Mesa, CA 92626

28. Bob Walker
Co. Service Supervisor

Otis Ilevetor Co.
241T liferli BOWL
Is Ampules
(218) 3814151
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GOLDEN WEST COLLEGE

TO: Memorandum to File

FROM: Karl A. Strandberg

DATE: June 27, 1974

SUBJECT: Evaluation of Instructor/Coordinators

The joint committee responsible for studying and making recommendations regarding
the subject met on Thursday, June 6, 1974, at Golden West College. The represent-
atives who attended this meeting were Karl Strandberg, Max Lechtman, Gene Tardy,
Jack North, Frank Denison, Gene Overholt.

The representatives from Orange Coast College reported that a group of instructor/
coordinators had met to consider whether or not an evaluation procedure for
instructor/coordinators should be initiated. They reported that the group had
overwhelmingly endorsed the work of the joint committee on instructor/coordinator
evaluation and encouraged us to continue our deliberations.

At an earlier meeting of the joint committee the role of the instructor/coordinator
was discussed and the following expectations were identified:

1. facilitate the learning objectives process (including grading)
2. to serve as an advisor/counselor
3. to participate in the job development activity
4. to assist in the substantiation of the learning value of the students'

job
5. to articulate the programs of the college to employer representation
6. record keeping

Dr. Max Lechtman had prepared a list of tentative performance objectives keyed to
the identified role expectations of the instructor/coordinator. These objectives
had been reviewed by Karl A. Strandberg prior to the joint committee meeting. The
results of the joint effort were presented to the committee for consideration.

1. To adequately explain, to students and their supervisors, the learning
objectives process so that they can develop objectives the first time
and that 75 per cent be able to write sound objectives (without assistance)
each succeeding semester; the instructor/coordinator should demand that
the objectives be specific, measurable and stated in result format.

2. To involve students and supervisors in the assessment of objectives (so
that 75 per cent can determine respective grades easily), not only at
the end of the semester, but continuously throughout the semester.

3. To assist students with preliminary information concerning courses and
job prospects, turning them over to a counselor for most advice.

4. To inform employers of vocational, other training activities, new courses,
and certificate programs, which may apply to their business, with the
hope that additional jobs may develop for our students and additional
employees may undertake such programs for their enhancement.
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5. To assess the learning value of each student's job by a careful screening,
so that all students will have jobs pertaining to a prospective major
and/or occupational goals.

6. To assess the learning value of each student's job by a careful screening,
so that each succeeding semester the job shows increased learning
opportunities and responsibilities as reflected in the student's identified
objectives; the objectives must constitute sufficient learning each semester
to justify the units of co-op credits for which the student has applied.

7. To maintain records of student sufficiently, that necessary forms are
available and completed forms are turned in to the Work Experience Office
according to appropriate deadlines.

8. To participate in in-service training sessions designed to enhance the
skills and motivation of each instructor/coordinator.

9. To meet at least twice each semester with students either individually
or in sufficiently small groups that the student/employee will feel
he/she has received adequate individual attention.

committee discussed each of the objectives, made some
objectives would provide a sound basis for evaluation.
objectives be further refined.

committee discussed each of the objectives, made some
objectives would provide a sound basis for evaluation
objectives be further refined.

suggestions but agreed that
They asked that some of

suggestions but agreed that
. They asked that some of

The committee suggested that the evaluation of an instructor/coordinator include input
from the students, the employers, the person being evaluated and the Director of the
Cooperative Education Program. It was suggested that the forms used to gather data
be brief so that we did not encourage negative responses from either the students or
employer representatives regarding excessive paperwork. It was felt that, if an
instructor/coordinator was made aware of the performance objectives against which
he/she may be evaluated that the purpose of evaluation (to encourage better perform-
ance) would be achieved. It was further suggested that evaluation of a particular
coordinator happen on either a random basis or at the time the particular instructor
was being evaluated by the college for his/her instructional role.

The committee asked that the Directors of Cooperative Education, at both Golden West
College and Orange Coast College, meet to review the committee's input to date,
decide upon a process for implementation, review the process with the respective
administrations, and be ready to make a presentation to the joint committee early in
the Fall 1974-75 semester.

1(AS :cam

copies to: Dr. Boyce
Dr. Carpenter
Dr. Shawl

Mr. Redding

Mr. Garmon
Committee Members
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GOLDEN WEST COLLEGE

TO: Instructor /Coordinators

PROM: Wart A. Strandberg

DA.TE: March 28, 1974

SUBJECT: Evaluation of Instructor /Coordinators

You Will moan that we discussed the feasibility of developing an evaluation procedure
for nstructor/Coordinators at our Pall workshops. The response was favorable and a
joint oonntittee of Orange Coast College and Golden West College faculty repreientatives

has boon established to study this issue and make rsoomeendations. The Golden West
College representatives oc. this joint oommittses are as follows:

Max Leal:in:vs

Gary (Bud) Price
Roy Shrive,
Gene Tardy

2'he joint cansittee met for the first tins on Harsh 21, 1974. I want to share the

discussion highlights and enoourage each of you to participate with us in developing
a sound evaluation process.

The first question the joint oaccittee addressed was, "Why should we have evaluation
of instruotorl000rdinatorer The reasons identified by the oarmittee 'northers include:

1. that evaluation would enable better 000rdination

2. a favorable evaluation procedure would add professionalism to the

instructor/Coordinator role.

3. in the age of accountability it would be better to develop a strong

evaluation procedure before it is mandated.

4. some instruotorl000rdinatenos 000rdinate cooperative work experience

students as a part of their regular contract assignmist.

5. coordinating 000porative work experience students is a valid teaching
method and instructors who participate would be evaluated as they are
for their other instructional involvement.

Meonrirettatielagnttd=gatrtitMMersgritergysinjateledgagglse.ft
of a favorable evaluation pr000rbaie.
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Svc: luation of Instructor /Coordinators
Page 2
March 28, 1074

The second oonsideration regraded the role of the instructor/coordinator. Included
in the role expectation of the coordinator are the following:

1. facilitate the learning objectives process (including grading)

2. to stave as an advisor/counselor

3. to participate in tL job development activity

4. to assist in the substantiation of the learning value of the
students' Jobs

5. to articulate the programs of the college to employer representatives

8. record keeping

The committee identified three important issue. for Mum consideration: The evalu-
ation criteria to be considered, the persons AO mould be involved in the evaluation
process and what would be the moat favorable evaluation procedure.

The canmittes enoourages each of yet. to participate in the promo* by offering suggestions
on each of these issues. I urge you to contact ms or any of the oomnrittee members.
Too, we au include this issue as one of the agenda items during our workshops
scheduled for April 29, 30, and May 1. However, inasmuch as the neat meeting of the
oannittee is scheduled for April 15, We would appreciate receiving your input by that
date.

Sang criteria that have already been mentioned include:

1. the number of visits with the student's aupervieor

2. the amount of time allocated for each student

3. the size of the group if the group interviewing technique is used

4. the maximum nsimber of students constituting an overtime assignment

Hopefully, you will be able to contribute many more criteria for the committee's
consideration.

Please aontaot me regarding any input or questions you have ragarding the evaluation
Process.

Thank you -

HAS:cm

copies to: Dr.
Dr.
Dr.
ler.

4/29/ :'4 (fa)

Boyce
Carpenter
Shawl
Garcia

Mr. Gems=
Division Chairpersons
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COOPERATIVE EDUCATION

SUPERVISOR'S ADVISORY REPORT_ .

MANY OR ORGANIZATION
_ _ . _ _ _ . . _

)MPANY ADDRESS

TITLE DATE

(number) (street) (city) (zip code)

44E OF INSTRUCTOR/COORDINATOR

a the supervisor of a Cooperative Work Experience student, you play an important role in the

levelopment of that student. Our goal is to strive to make certain that you have the admin-
6trative support from the College that you need in order to make your participation in the
boperative Work Experience Program useful and rewarding for you, the student, and your organ-
tation. We cannot accomplish this goal without advice and feedback from you. Please take a
buple of minutes and use this report form to let us know how well you feel we're accomplishing
ur own objectives: service to you and your student/employee.

Evaluation of Instructor/Coordinator

lease circle the response below each question or statement which you feel best summarizes your

esponse.

How many times during the semester did ycu meet, personally, with the Instructor/Coordinator
who was assigned to your employee. 1 2 3

Did the Instructor/Coordinator use the telephone to substitute for personal meetings with

you during the semester? YES NO If yes, how often: 1 2 3

Did the Instructor/Coordinator ask you about developing some additional Cooperative Edu-
cation work stations within your department? YES NO

Did he or she leave any literature on the program or a job order card with you? YES NO

.
Did the Instructor/Coordinator discuss with you the need for there to be new learning on

the job each semester in order for the student/employee to qualify for Cooperative Work
Experience credit? YES NO

How would you rate the Instructor/Coordinator's involvement in helping your Cooperative
Education student/employee develop his set of objectives on his job?

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW

. How would you rate your understanding of the student/employee evaluation process and your
role in it?

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW

. Was a copy of your student/employee's objectives left with you after your initial meeting

with the Instructor/Coordinator? YES NO

. Was a copy of the final evaluation of your student/employee's achievement on the objectives

left with you after the final evaluation meeting between you and the Instructor/Coordinator?

YES NO

69



SUPERVISOR'S ADVISORY REPORT
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10. What is the overall rating you would assign to the quality of the meetings you had with the
instructor/coordinator who was assigned to oversee your student/employee's Cooperative
Education experiences.

EXCELLENT STRONG ACCEPTABLE POOR

Evaluation of._Couperative Education Program in General

1. How would you rate the relationship between your student's Cooperative Work Experience
objectives and your own job requirements.

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW

2. How would you rate the relationship between your student's work experience objectives withhis/her career plan.

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW

3. What is your individual judgement concerning the merit of our Cdoperative Work ExperienceProgram.

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR

4. What is the reputation of the Cooperative Work Experience Program within your department.

EXCELLENT STRONG ACCEPTABLE BELOW EXPECTATIONS POOR DON'T KNOW

5. Did you note any change in your student/employee as a result of his/her participation in
the Cooperative Work Experience Program in the following areas:

Job Performance Positive Negative

Attitude toward job Positive Negative

Job Motivation Positive Negative

Do you have any additional comments about your employee's job performance,
attitude toward the job, job motivation?

'LEASE RETURN TO: Golden West College
Cooperative Education Office
15744 Golden West Street
Huntington Beach, CA 92647
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GOLDEN WEST COLLEGE
COOPERATIVE EDUCATION

STUDENT EVALUATION OF INSTRUCTOR /COORDINATOR

AME OF COMPANY MAJOR

ncluding this semester, how many semesters of Cooperative Work Experience have you been enrolled.
n? (I) (2) (3) (4) (over 4) CHECK RESPONSE

ity in which you work? _ _ _ _ _ _ _ _ _ Part-Time Job Vull-Time

ame of Instructor/Coordinator

IRECTIONS:

he primary goal of the Cooperative Education Instructor/Coordinators and staff is to provide
high level of educational service to all Cooperative Work Experience Students. In order to

ccompiish this goal, we need your help. Each of our Instructor/Coordinators needs to know
here he or she is succeeding and what areas of service could use improvement. Please take a
ouple of minutes to answer these brief questions. Check which response you feel is the most
ppropriate for each question and then add your own individual comments at the end of the
econd page.

When did the Instructor/Coordinator first make contact with you?

during the first six weeks of the semester

during the sixth to tenth week of the semester

later than the tenth week the semester

Now would you rate the Instructor/Coordinator's over-all attitude toward the Cooperative
Work Experience Program.

very enthusiastic and supportive

generally interested and helpful

little support just went through the motions

bored and indifferent

At my meetings with the Instructor/Coordinator, there was:

sufficient time to deal with all questions

most paints were covered

meetilg was satisfactory but additional time was needed

_ _ _ _ _ coordinator appeared rushed and short of time

The Instructor/Coordinator's assistance in helping me understand learning objectives was:

extremely helpful and informative

clear and informative

satisfactory

unclear and confusing
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5. How many times did the Instructor/Coordinator meet with you during the semester? (Check
appropriate response for both on and off the job meetings.)

I. ON THE JOB

one time two times three times

II. OFF THE JOB

one time two times three times

6. How helpful was your Instructor/Coordinator's coordination in clarifying your understanding
of the following:

a. Cooperative Work Experience Program

clear understanding unclear on certain points confused

b. Student Report requirements

clear understanding unclear on certain points confused

c. use of percentage (7) value column in my objectives

clear understanding unclear on certain points
1

d. self-evaluation of my achievement of my job performance objectives

confused

clear understanding unclear on certain points confused

7. How would you rate the Instructor/Coordinator's grading process?

fair and impartial, principally based on my work experience objectives

uneven, only partly based on objectives

very subjective

8. As specifically as you can, state some particular strengths and/or weaknesses in your
Instructor/Coordinator which stick out in your mind.

9. Any additional comments:

72
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GOLDEN WEST COLLEGE
Cooperative Education

Instructor/Coordinator Evaluation
Checksheet of 3cias Included in Role Expectation

Student Objective-Setting Session

Sufficient help provided to student when writing their objectives(without the instructor/coordinator writing them for the student)

Verify meeting and input with supervisor

Objectives reviewed by coordinator

Objectives - 1) specific, 2) measurable, 3) results oriented

Weighted value column explained and used

Review of student report

Review of tine sheet procedures

Screening of guidelines (2:1 ratio and 8--unit)

Screening for increased learning opportunities (new and/orexpanded learning objectives)

Opportunity given for student to share or ask questions

Open, supportive environment

First Employer Field Visit

Verify employers understanding of program

Verify objectives and their learning value

Weighted value column explained and used

Objectives signed by supervisor and copy left

Opportunity given for employer to ask questions

Job Development
attempted-(optional) brochure and Hot Line cardleft with job supervisor

Student Evaluation

Evaluation process explained and/or verified with student

Weighted value column used

Review of student's evaluation and/or student report

Opportunily given for student to share or ask. questions

check (0

INIONOMM11

=1111141=110.

.1111MOININIP
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Checksheet of Items Included in Role Expectation

Second Employer Field Visit - Evaluation

check (b4

Evaluation process explained and/nr verified with employer

Weighted value column used

Revisor of employer's evaluation (if significantly different from
student's, were ratings discussed)

Copies of final evaluation left with employer (with copy for student)

Opportunity for employer to ask questions

Other

Sufficient maintenance of records

Appropriate deadlines met

Participation In in-service trebling workshops

10/75
CIO

74
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1:1111ELLIE DEVELOPMENT CENTER
organizational chart

Dean of Instruction
Dr. Jack Scott

OCC PRESIDENT
Dr. Robert B. Moore

CDC DIRECTOR
James Garmon

Cooperative Education
Secretary
Judy Tallman

Associate Dean,
Counseling
Jerry Richards

Communications Specialist
David Pigman

CDC COORDINATOR
David Price

Coordinato ,
Cooperative Education
Phyllis Bruns

d Cooperative Education
Instructor /Coordinators

Career Center
Receptionist
Judy Kowalski

Career Center
Technician
Ron Klein

Volunteer Bureau
Placement Specialist
Lynn Nye

Evening Receptionist
Jerrene Myerly

r".

Director, Placement
Jan Howell

Employment Specialist
Dennis Bethune

Director,
Special Services
Richard Hernandez

Counseling Coordinator
Hal Schrupp

Evening Counselors
Hal Schrupp
Annette Fruehan
Bruce Cary
Don Low
Jan Howell

Placement Interviewer
Doris Ames

?6

Placement Interviewer
Ellen Lehmann

Accounts Clerk
Kathleen Larison
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PASADENA CITY COLLEGE
1570 EAST COLORADO BOULEVARD

PASADENA. CALIFORNIA 11011

*TUMMY PERSONNEL SERVICES
TELEPHONE, 17S-71111

To: All Coop Ed 8 (Related Field Experience) Students

From: Dr. Joseph F. DiMassa

Subject: Enrollment for Coop 8

Coop Ed 8 is an intensive occupational and career centered experience.

It is an attempt to help you put yourself, your job, your career, and your future

into focus. The primary emphasis is on you and what can be done to help you solve

present problems and reach future goals. There are three prerequisites for the

course:

1. That you are employed in a forty hour a week job related directly to your major.

2. That you have filled out a Coop Ed application, have consulted with me and re-

ceived my permission to enroll.

3. And that you will complete a Coop 8 proposal (see format attached) before the

beginning of the semester in which you are enrolling.

Requirements for the course will include the preparation of an up to date

resume, occupational testing, and a project to be based on your Coop 8 proposal. You

must meet with me individually on two occasions during the semester and I will be out

to evaluate you on your job. Please inform your supervisor of your Coop 8 enrollment.

If your Coop 8 proposal relates to your job, we want you to share your proposal ideas

with your employer. Remember that you can only enroll in one other course in addition

to Coop 8.

Finally, there will be class meetings of Coop 8 to be held on Monday nights

from 7:00 p.m., to 9:00 p.m. The dates of our meeting will be as follows:

Sept 15, 1975 Oct 13, 1975

Dec 8, 1975 Jan 5, 1976

All classes will be in Room C-346.

Nov 10, 1975
Jan 26, 1976

Coop Ed is a credit/no credit course and any combination of two seminar

absences will be cause for dropping you. Please call me if you have any questions

at 578-7183. In my absence, please refer questions to Mr. Ralph Gutierrez.

Sincerely,

9(9-caN);
Dr. Joseph a

Supervising Teacher
Cooperative Education

JFD/sdt 7 7
ADMISSIONS AND RECORDS COUNSELING II TWITIN SENVISIS COUNSELING PSYCHOLOGISTS COOPERATIVE EDUCATION SCHOLARSHIPS AND

I/S-77M 1117S-71111 STOMITS 117S-7171 FINANCIAL AIDS

VETERANS AFFAIRS CAREER GUIDANCE CSNTSII PAILAINICAN AFFAIRS ANS B711.74191 .

11711TE1/4
5711-74011 SWUM FLACENINT INNIVICES WITCAISCO OPPORTUNITY

/MALT,/ SERVICES S. I. O. I. OHISAINO AFFAIRS 11711-71101 PROGRAM ANS SERVICES

11011.71144 11711-7WI 11711-74N S7I74DS



COOPERATIVE EDUCATION 8

SAMPLE PROPOSALS

Your Coop Ed 8 experience will be based on your own career, job and/or educational
goals. To focus on those goals we want you to develop a proposal that can by accompli-
shed during the semester of your Coop Ed 8 enrollment. The proposal should set down (1)
the specific purposes or goals of your proposal, (2) the means you will use or steps
you will take to carry out and complete your proposal, and (3) the expected results
upon completion of your proposal. I would also like you to list general dates For the
completion of the means or steps of your proposal. The following are some examples of
Coop Ed proposals.

A. (SAMPLE PROPOSAL CAREER RELATED)

Purpose (Goals)

To get a job as Fire Chief.

By means of (Steps)

(1) I will write to every California coastal community Fire Department in
California submitting an application for the position of Fire Chief
(3-75).

(2) I plan to visit 30% of these Fire Departments. (6-76).

(3) I plan to carry 13 units towards my A.A. Degree in Fire Science, and
maintain a B. average. (6-76).

(4) I will read and outline three books that deal with fire science as a
career. (5-76).

Expected Results

(1) Greater knowledge of job possibilities in California.

(2) Possibility of advancement.'

(3) Greater knowledge of fire science.

B. (SAMPLE PROPOSAL JOB RELATED)

Purpose

To provide a ready source of information regarding educational opportunities
and their availability to the employees of our company.

By means of

A comprehensive listing of college and adult school courses available in the San
Gabriel Valley and vicinity which directly relate to employees and their positions.
The information will be compiled from school catalogues as well as feedback from
employees who have attended various courses. The results of this study will then
be compiled in catalogue form and be made available to the various offices. The
time table for completion will be as follows. Interviewing employees and recording
information by 3/1/75. Catalogue research by 4/1/75. Completion of catalogue by
5/15/75.
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Expected Results

An increase of school enrollment by club employees in courses which can directly

benefit them in their current position.

C. (SAMPLE PROPOSAL EDUCATION RELATED)

65

Purpose (Goals)

I believe I am half-way, in terms of credits, towards my Bachelors degree in

business administration. This semester, I propose to find out exactly where I

am. How many credits do I actually have? How many more do I need? What require-

ments are yet to be filled? What school should I transfer to. How can I achieve

graduation?

By means of (Steps)

By April 19, I will have met with the counselor(s) who can help me answer the above

questions. By June 14, I hope to have attempted the AP, CLEP and local credits
by examinations, for a maximum of 24 credits. I will have checked any USAFI scores,

to see if they are worth any credits. I will become very familiar with the PCC

catalogue, as it applies to me, and will move on those programs that will benefit

me. I will have talked with some of the "Business" faculty at Cal Poly, Pomona,

about transferring there.

Expected Results

At the end of this semester, I will know what units I have at PCC. I will know

what units are needed to transfer, I will know what major and when I should

register at Cal Poly, Pomona. I will have gained as many credits as possible,
through the AP, CLEP and any local exams. I will know how much it will cost

me to obtain my Bachelors Degree in Business Administration at Cal Poly, Pomona

and what it will take for me to transfer to that institution.

D. (SAMPLE PROPOSAL CAREER RELATED)

Purpose (Goals)

(A) To improve my occupational skill through gaining more information about music

theory.

(b) To achieve the art of song writing.

By means of (Steps)

1. Interviewing five or six songwriters (6-75)

2. Research on song writing as a career through reading at least two
books written about it. One of which being a biography of a famous
song writer, and one being a text type book. (4-75)

3. Conversing with other song writers. Getting opinions and ideas.
and tricks of the trade from other song writers. (3-75)

4. Interviewing song writers to find out about their experiences, especially
how they first started, also what helped them to get started. (4-75)

5. Determining what literature the song writers may have found beneficial to
them. (4-75)

6. Attending song writers show case nights at various places. (6-751
Expected Results

1. To write a song by myself.
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(A) Using the knowledge I will have gained through research.

(B) Using my music theory instruction to write chords and melody.

(C) Presenting my song to my fellow musicians and performing it with. them "on the
job."

E. (SAMPLE PROPOSAL JOB RELATED)

Purpose (Goals)

(1) To identify ways and means to recruit and retain quality people into the
insurance business.

(2) In achieving the objectives of (1) above, to determine the methods which
produce the best results, utilizing present manpower and effectively reducing
the loss/retain ratios now existent.

By means of (Steps)

(1) Utilizing the referred or personal nomination method, vis-a-vis, ads, job
placement facilities, etc. (6-75)

(2) Creating a pre-selection program to allow the prospective agent the vantage
of determining whether he would be happy in the job and what his chances
of success might be. (4-75)

(3) To utilize existing and new methods which would allow the prospective agent
and the firm to make better use of the time, personnel and money involved
in recruiting. (6-75)

Expected Results

(1) To eliminate from job selection those people who would otherwise fail during
the first two years.

(2) To more accurately allow the prospective agent an opportunity to see for
himself what is involved in this business.

(3) To reduce:

a) Time on part of new agent and management.
b) Cost of training poorly selected people.
c) Psychological barriers the prospective agent may have prior to

employment.

(4) The results should reduce acquisition time and cost. It is expected that
the time saved in the pre-selection process will be utilized more profitable
with those hired.
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SAMPLE AGREEMENTS

(PROPOSAL #1: JOB RELATED)

PURPOSE: (1) To process in and out work in a more simplified way with
(a) The full utilization of present personnel, (b) closer

supervision, and (c) the delegation of authority in a more

realistic and equitable manner,

BY MEANS OF:
(1) The elimination of the early swing shift
(2) The change of shift hours to better accommodate incoming work
(3) The utilization of part-time employees and
(4) The clarification of job descriptions and responsibilities.

EXPECTED RESULTS:
(1) Savings to he bank of personnel salaries by

(a) More aiequate utilization of present personnel
(b) Elimilation or transfer of extra personnel, and
(c) Replacement of personnel with part-time employees,

(2) Savings on delivery of work to the bank by the elimination of
the early swing shift, and

(3) Savings to the bank with an increased utilization of the Fiche
machine and the elimination of some reports on captures.

(PROPOSAL #2: EDUCATION RELATED)

I. Study the transfer possibilities to different colleges and universities.
(a) Make appointment with counselor and Career Guidance.
(b) Survey all universities and colleges within a 55 mile

radius.
(c) After finding college or university, visit campus,

interview students and administrators.
(d) Determine costs, and scholarship possibilities.
(e) Determine transfer requirements.

II. Study possibilities of going to graduate school.
(a) Study programs that different universities offer.
(b) Determine costs and possibility of financial assistance.

(PROPOSAL #3: OCCUPATION RELATED)

(1) I will write to every coastal community Fire Department in
California submitting an application for the position of fireman.
WI plan to visit 300 of these Fire Departments.

) I plan to carry 13 units towards my A.A. Degree in Fire Science,
and maintain a B. average.

(4) I will read and outline three books that deal with fire science as
a career.



SUGGESTIONS FOR RESUME PREPARATION
From PASADENA OFFICE

EMPLOYMENT DEVELOPMENT DEPARTMENT

It has been our experience that the best "door opener" to secure an interview is a
carefully prepared, concise (preferably one page) resume. In order to receive
favorable employer consideration, we suggest you submit a resume based, in general,
on the following outline:

NAME

HOME ADDRESS: TELEPHONE NUMBER

POSITION OBJECTIVES OR GOALS

Specify the fields of primary interest, preferably in terms of commonly used job
titles. Remember that objectives must be clearly substantitated by experience
and/or education.

WORK HISTORY

Start with your present or most recent position and in reverse chronological
order show all pertinent employment. If experience is extensive, cover work
history for past 10 years.

Job Title

Job Descrtp
duties and
the 'erson

- Include under this, date started and date left.

tion - Present a description of your most important
scope of responsibility. Don't hesitate to use technical terms
evaluatin' our resume will probabl be a technical rson too.

EDUCATION

Name of university or college.
Degree received and date.
Major and minor studies.
List of technical schools (if pertinent to position objectives).

PROFESSIONAL AFFILIATIONS AND ACHIEVEMENTS

List memberships in professional associations; publications; awards.

OTHER ABILITIES

Indicate any talents, interests or special qualifications not implied by past
experience but significant to your position objectives.
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Cooperative Education and Placement Services

578-7171

PASADENA CITY COLLEGE
STUDENT PERSONNEL SERVICES

COOPERATIVE EDUCATION

Suggestions for Term Paper
(1st time enrollment only)

1. How do you feel about your job? (a) Discuss the positive feelings. (b) Discuss

the negative feelings. (c) How do you feel about your employer? (d) Describe

problems related to the job. (e) How were they solved? (f) Would you recommend

this job to a friend?

2. Why are you working at this job? (a) Is it for the money? (b) Is it for the

experience? (c) To prepare for a future goal?

3. What influence, if any, has this job had on your: (a) Choice of college courses?

(b) Career planning? (c) Role in society.

4. Was there adequate orientation for your job? (a) Has the supervisor given you

advice on your job performance? (b) Has there been too little, sufficient, or

too much supervision?

5. In what way has this job been beneficial to you? (a) Have you learned new skills

as a result of this job? (b) Have you learned tolerance for other employees?

6. Please comment on the following statement:

"Difficulties on the job arise more often from a lack of human understanding than

from a lack of knowledge or skills."
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Whether or not you agree with this statement, how has this work-study experience

affected your understanding and helped to better your relations with others?

7. List any college courses which have been helpful to you in your job.

(a) Are there any which might aid you in the future on your job?

(b) Please support your choice of courses. (c) If applicable, why

do you feel certain courses have not helped you on your job.

8. What are your personal reactions to the Cooperative Education Program?

(a) How could the Cooperative Education. Office or your Cooperative Education Teacher

help to make the experience better.

(b) Would you enroll again?

(c) Would you recommend that a friend enroll in this program? If yes, or no,

please explain why.

9. Any comments on the whole educational process?

(a) Relevant?
(b) What changes would have affected your life?

(c) What changes would you make in the future?

CEPS-SPS-1/74

83



Cooperative Education & Placement Services PASADENA CITY COLLEGE

578-7171 STUDENT PERSONNEL SERVICES

Suggestions for Term Paper
(Completion of first semester)

1. Describe a typical work-college day.
How do you budget your time on the job, at home, at PCC?
Include examples such a$::

a. Homework
b. Time schedule and
c. Family responsibilities.

2. Describe what you consider to be an "ideal job" for you personally. Base your
description on conversations, interviews and readings which relate to your
"ideal job". If possible, describe the job including details of working con-
ditions, hours, pay, your fellow employees, your boss, etc. Use experiences
from your present job or previous employment. What problems if any, do you

anticipate on your "ideal job?"

3. You are seeking a job in the future. Prepare a summary (resume ) of a history

of your experiences. Divide your resume into the following categories:

a. Personal data (birth, family, etc.)
b. Education (schools attended, clubs, awards, etc.),
c. Career goals, that is, present goals (long-range and short-range),
d. Employment experiences, that is, jobs held (part-time and/or full-time)

and
e. Hobbies, travel and other interests.
Include dates and a short description of each item listed.

4:-- Describe how you obtained your job. (PCC Placement Center, newspaper, a friend,

etc.) How did you prepare yourself for the interview with your employer? Tell

why you were selected.

5. What steps or procedures would you advise for a person who is seeking employment
in general and for the job you now hold.

6. Do you agree with the statement: "An education is as good as you yourself

make it." Explain..,React to the statement, "Working at any type of job is

educational."

7. Will your job prepare you for your career? Explain. If not, what kind of

job would prepare you for your career?

8. How might the "energy crisis" affect your job? Your classes/ Your personal

budget?

9. Compare your work experience this semester with last semester. Have you changed

employment? If so, what are some of the basic differences? Is your work related

to your major?

10. How has interaction with your Cooperative Education teacher been of benefit to you

both on your job and at school?

CEPS-SPS-1/74
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GOLDEN WEST COLLEGE

CAREER ORIENTATION:

A tentative, speculative,

first draft of a proposal

to offer this "mini course"

co-sponsored by the Counseling

Center and Cooperative Education.

The purpose of the Course is to:

(1) Give students a broad foundation of
knowledge of careers and where
they may be pursued.

(2) Help students, through self-evaluation,
to visualize more definite career
goals.

(3) Give students a no nonsense realistic
conception of what lies in store for
them in the way of a career.



TITLE

1. Myself . . . And the World of Work

a. Preparation of a self assessment

b. Education and Jobs

2. Into What Kinds of Occupations can your major
Lead? (Accounting - acct., taxation, auditing)

a. Curriculum Areas (Partial List)
1. Accounting
2. Adm. of Justice
3. Art - Graphic design
4. Secretarial Science
5. Advertising and Marketing

6. Drafting Technology
7. Management
8. Science Technician

9. Liberal Arts

3. Classification of Job Sources

a. Government Jobs
1. Federal
2. State
3. City

b. Private Industry
1. International
2. National
3. Local

Non-profit Organizations
1. Hospitals
2. Health Organizations

3. Group Work Agencies
4. Unions
5. Professional Organizations

(AIM, AMA)
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CONCEPT

1. Realistic Assessment of

the skills each individual
brings to the world of work

2. Scope of occupations open
to person with definite
skills.

3. Variety of job possibilities
with advantages and dis-
advantages of each kind.



4. How to Research a Company where you may want
to Apply

a. Annual Stock Report
b. Industrial Listings
c. Personal Contacts
d. Dictionary of occupational titles
e. Entry level positions

5. Entry Lev-1 Jobs

a. Types
b. Future potential
c. Compensation (salary, hospitalization,

educational benefits, etc.)

6. Sources and Resources for Employment

a. Private Employment Agencies
b. Public Employment Agencies
c. Contract Employment Agencies
d. College Placement Service
e. Community Agencies, such as Urban

League, Jewish, etc.
f. Newspapers

. g. Commercial and professional
publications

7. How to Formulate Resumes and Letters of
Application

a. Resumes
1. Historical
2. Functional

b. Letters of Application

8. interviewing and Social Skills

a. Interviews
1. Role Playing
2. Video-taping mock interview
3. Critique

b. Social Skills
1. Communication
2. Introductions
3. Grooming
4. Apparel
5. Posture

87

4. Forethought on starting
career to avoid
thoughtless changes
from company to company.

.5. To emphasize the fact
that starting salary
is only one of many
considerations.

6. To give a concept of the
variety of sources through
which a person may obtain
a position.

7. Knowledge of how resumes
and letters may either
open or close a door to
employment.

8. How to conduct oneself
during interview and
on the job.
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9. Pre-Employnent Testing . . . What you can
Expect.

a. Types
1. General Ability
2. Special Ability
3. Personality

O. Prognosis of Trends in Job Market

a. Guest Lecturer
1. Bureau of Statistics
2. Personnel Manager

b. Articl-:s from periodicals

11. Defining Yout Goals

a. Immediate goal
b. Goal for five years ahead
c. Life-time career
d. Accidental careers - the role of

Serondipity.

12. Human Relations in Business

a. Employer Expectations
b. Employee Expectations
c. Problem situations

13. A Reassessment

a. Another self analysis is done
b. Ccmparison with assessment done in

first week
c. Evaluation of course
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9. The parts tests play In
hiring and evaluating
employees by companies.

10. To open vista of ever-
'changing trends in the
employment market.

11. Inspiration to think
ahead on life plans
instead of drifting.

12: To forecast types of
human relations situations
most people are subject to
in business.

13. Measuring change.
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WEST VALLEY
(408) 867-2200 JOINT COMMUNITY COLLEGE DISTRICT

November 19, 1974

TO: All SB 642 Consortium Members

FROM: Clyde Reyes

SUBJECT: Foriegn Work Experience Project

As a result of our hasty conversation yesterday on the interlocking of our Foreign
Work Experience Program with those of our consorting institutions, I would like to
clarify what I understood . . . . with, perhaps, some revised thinking.

What I Understood

That each of us would go back to our school to discuss the idea with language
instructors and appropriate administrators.

That there was a general dollars and cents concern with regard to A.D.A. and
source of student coordination.

That there was a basic feeling for simplicity in terms of Spring and Summer
articulation of the project.

That the model would have a spin-off effect once contacts were developed by
consorting schools through the work experience of their individual students.

What I Propose

West Valley College coordinate all students this Spring on a West Valley College
transcript. Best method yet to be determined.

West Valley Foreign Language Cooperative Education personnel would meet with other
colleges language instructors to outline plan prior to Spring.

Summer work experience credit will be transcripted on the basis of actual college
attendance by participating students.

Cooperating schools will pay a percentage of coordinator's travel/professional
expenses. Travel expenses will be based on number of outside students to the
overall number of West Valley College students going overseas divided into the
total travel bill incurred by the coordinator upon his return. Professional
salary expenses will be based on West Valley's coordinator pay for summer of '75.

All future (after Summer '75) assistance by West Valley College Foreign Language
Cooperative Education Coordinators will be done on a paid consulting basis.

I am hopeful that my interpretations and proposals will be treated for their soundness
in terms of what we need to do to get-the show on the road. In, no way do I mean to be
presumptious. Please call or write me on any point(s) which need to be tidied up by
Monday, December 16th--our next meeting.

HAPPY TURKEY DAY!
JAMES P. HARDY, Superintendea t /President
GOVERNING BOARD

ROBERT W. BRYDON. President
DONALD E. LINDSTROM, Vice President
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YEAR END REPORT 1974-'75

INTERNATIONAL WORK EXPERIENCE

UNDER SB642

The International Work Experience Program involved 96 students who
worked on foreign assignments throughout the countries of Switzerland, Norway,
Germany, Canary Islands and Belgium during the Summer of 1975. This was almost
double the number of 50 students from the Summer of 1974.

There were several problems which faced the program this year, one which
was brought on by the international economic crisis. Many European Countries
imposed a "no foreigners" employment moratorium, locking out the majority of
student work stations. However, with the backing of West Valley College
Administration, coordinators Arne Lunde and Gunter Seefeldt were given extra
support on international postage and telephone expenses in acquiring special
waivers from the moratoriums throughout Northern Europe. The West Valley
program was the only employee furnishing agency during the Summer of '75 in
Switzerland and Norway.

Other concerns surrounded the issue of finance. While supportive of the
International Work Experience concept, West Valley College carefully delineated
the program's income and cost. While not considered a "money maker", the
program did pay for itself through direct and indirect apportionment. Things
generally considered income were units generated by Fall, Spring and Summer
enrollment in the International Work Experience program itself and foreign
language courses (at West Valley College) by students who were improving
their language competencies in order to qualify for a foreign work assignment.

Expenses included 1/2 assigned coordination time for Arne Lunde, work
experience advisor pay for both Lunde and Seefeldt and the cost of international
travel and lodging. In brief, the program financial recap was as follows:
(see attached.)

The summer coordination entailed over 8,000 miles of travel in Northern
Europe by Arne Lunde and Gunter Seefeldt'and involved another 2,000 miles to
the Canary Islands by Mr. Seefeldt, thus completing their visitations to each
of the 96 student job sites in less than 10 weeks. Total distance covered,
including departure and return to San Francisco, for the coordinators was
approximately 22,000 miles.

The International Work Experience program for 1974-'75 was a tremendous
success for the SB642 Consortium and has established itself as an on-going
venture between America and Europe with the possibilities of expansion to
Mexico and Latin American Countries. West Valley College is vigorously,
pursuing ways in which local employers could provide Northern California summer
stations for foreign students in conjuction with the West Valley Foundation-
a special civic projects organization.

West Valley College will continue to develop and streamline the IWX during
the next year focusing upon student accountability and interdistrict logistics.
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INCOME

11

NTERNATONAL WORK EXPERIENCE

INCOME/COST SUMMARY

$ 3,331.78 Fall '74

2,488.00 Spring '75

7,800.00 Summer '75 (estimate)

$13,619.78 Year's Income International Work Experience

$37,736.79 Language Courses Income (Lunde/Seefeldt)

$51,356.57

26,235:00 Less International Work Experience Expenses 1974-'75

* $25;121.57

* It must be noted that the final figure of $24,12$.57 does not reflect

language course instructional costs or postage and telephone expenses incurred

by West Valley College.
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION
UNDER SENATE BILL 642

PROSPECTUS ON OBJECTIVES

Presently, Title 5 of the California Administrative Code suggests a rather sharp

distinction between General Work Experience Education and Occupational Work

Experience Education. I submit that, in reality, the students we work with, in

a vocational guidance mode, are not always clearly assignable to a specific type

of Cooperative Work Experience Education. Too, I feel that all work experience

is related to the students' educational and/or occupational objectives, however

short-term the objectives may be; objective-setting is, infact, a dynamic, not

a static process. If educational and occupational objectives are identified as a

part of the pre-enrollment process, if it is determined that the students' job will

help achieve these objectives, and if learning (performance) objectives are ident-

ified each semester, enabling assessment of the learning content of the job and

job performance, then, I believe, that students should be eligible to earn the

maximum of 16 units of work experience credit; the key is that the vocational

guidance and the assessment of learning and performance be related to the unique

objectives of each student. This objectives-based procedure would enable community

colleges to grant up to a maximum of 16 units for Cooperative Work Experience

Education and would eliminate the necessity of distinguishing between "General"

and "Occupational" Work Experience Education.

The limitation on the number of units of Cooperative Work Experience credit a

student is eligible for should he imposed based upon the learning content of the

job, assessed through the use of learning objectives. The instructor/coordinator

should have the responsibility, each semester that a student enrolls for work

experience credit, to assess the learning content of the job, related to the

educational/occupational objectives of each student. If it is determined that there

is insufficient learning to support the units of credit for which the student is

94nrolled, then the student should be withdrawn; again, however, this determination



PROSPECTUS ON OBJECTIVES continued
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should be based upon identified learning objectives, related to the student's

educational/occupational objectives, and not be a rather arbitrary categorization

(either "General" or "Occupational"). Again, if the learning content is sufficient

each semester to justify additional units of credit, the student should be eligible

to earn up to the maximum of 16 units for Cooperative Work Experience, presently

allowed under Title 5 of the Administrative Code.

I intend to work with my instructor/coordinators to further refine the objectives-

based co-op model in order to further test the validity of these theses.
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June 26, 1975

To: Consortium Members and Associated Colleges

From: Carolyn Schuetz, Merritt College

Re: Shared Coordination 1975-76

At a meeting at Merritt College on June 11, 1975, representatives
from Merritt (Carolyn Schuetz), Los Medanos (Lou Trapp), and Ohlone
(Hugh Stanton) discussed the feasibility of sharing some Cooperative
Education coordination among the cluster of colleges associated with
Merritt in the Consortium. Possible advantages would be less time
spent by the employer meeting with various college representatives,
saving of mileage expense and staff travel time for colleges some
distance from an employer, and exchange of information and procedures
among the participating colleges.

A possible disadvantage would be the loss of personal exposure
to the employer by the Cooperative Education staff of a given college.
Because of this potential problem, it was decided to limit shared
coordination to large employers who have requested central contacts
and in which there is no opportuLity to consult individual supervisors
anyway. (The exception might be an individual student's employer that
is so far geographically that one college will ask the assistance of
another).

The group in attendance identified a few employers with which we
might begin for Fall 1975. These are obviously tentative and need to
be verified. Moreover, we did not have enough knowledge of Marin's
territory to suggest employers there.

The suggested procedure would be:

1. Students on each campus would enroll with their
respective Cooperative Education programs.

2. Students would work with appropriate staff members
on their own campus to develop job-related goals.
They would also be responsible for whatever class
activities are required on their own campus.

3. Forms indicating the student's employment infor-
mation and established goals would be forwarded
to the Cooperative Education director of the
college that had agreed to make the contact.
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Consortium Members and Associated Colleges
page 2 June 26, 1975

4. A coordinator would visit the appropriate individual(s)
at the employing company and would record verification
of a) job title and brief description of duties,
b) average number of hours worked per week, c) approval
of goals. The coordinator would also report any problems
or suggestions related to students.

5. Record of coordinator's visit would be sent back to the
student's campus.

6. Student's own campus program staff will be responsible for
mailing forms for final evaluation and for following up on
specific individual problems.

The employers identified so far are the following:

College of Alameda - Alameda Naval Air Station

College of Marin -

Los Medanos - United States Steel

Merritt - Pacific Gas. & Electric
Oakland Post Office
Oakland Police Department

Ohlone - General Motors
F.A.A. Fremont
Bordon-Columbia Coated Division
Peterbilt

San Francisco - United Air Lines
I1WU Longshoremen

A meeting will be called in September to finalize the employers and
to verify procedures and participants.

CS:gm
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PROPOSALS Foe EXPERIMENTATION-1975-76
California Consortium on Cooperative Education

Submitted by
Carolyn Schuetz, Merritt College

1. Mini-courses of Cooperative Ed-cation

Short-term periods of employment could be used as mini-"alternate semeste,'" periods
for purposes of Cooperative Work Experience credit.

--For example, Christmas or spring vacations,
or short-term sunder employment within
or external to the college summer session.

Credit would be granted on total number of hours worked, rather than on weekly
averages, using the standard Title V guidelines as follows: 300 hours = 4 units

225 hours = 3 units,
150 hours = 2 units
75 hours = 1 unit

The college would collect ADA on basis of short-term courses run on positive atten-
dance basis.

2. Coordination Shared Among Consortium Members and Feeder Collegas

Coop directors of the college cluster would identify geographic areas and/or speci-
fic employers as serving more than one college in the group.

Coop Ed coordinators would be assigned as most appropriate from all colleges to
make field visits and reports for students from all colleges at a given location.

Goals would be developed on student's campus of enrollment and copy of goals state-
ment would be forwarded to appropriate central coordinator prior to visit.

A common report form would be developed to disseminate information back to colleges
of enrollment for each student. Problems and/or special issues would be followed
up by director of appropriate program.

Questionnaimi would be developed to poll employers, students, and coop ed staff
as to pros and cons of this system.
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GOLDEN WEST COLLEGE
Member - California Consortium on Cooperative Education

Position Paper on Eight Unit Concept

Learning (performance) objectives have become an integral part of many

co-op programs in California. They provide an educationally sound way of
identifying the new or expanded learning that the student is experiencing

on the job, for which units of credit are granted, and provide the basis for
measuring the student's performance, against which the letter grade is deter-

mined.

Presently, Title 5 limits a student to four units per semester of
elective credit for work experience unless the student is enrolled in an
alternate semester plan. The member colleges in the California Consortium

on Cooperative Education, under Senate Bill 642, can grant up to eight (8)
units of elective credit per semester (no more than one semester unit for

each five hours of work per week) to all co-op students, regardless of whether

they are enrolled in an alternate semester, parallel, or evening college plan.

Golden West College, a Consortium member, is committed to test the eight

(8) unit concept, under Senate Bill 642. Instructor/Coordinators will work

with their assigned students (alternate, parallel, evening) at the beginning

of the semester to identify the job-related learning objectives for the semester.

After reviewing the identified objectives the instructor/coordinator is In a

position to recommend the appropriate number of units, up to eight (8) in a

given semester, to be awarded if the learning contract is successfully completed;

this is similar to arranging either an independent or an advanced study contract.

The recommendation will be reviewed by a co-op administrator and approved if

the identified objectives reflect substantive learning, appropriate to the number

of units to be granted. Increasingly, we are recognizing that it is the substan-

tiveness of the learning objectives, not the number of hours worked, that provides

the basis for awarding work experience units.

This innovation will be evaluated carefully each semester. If it is proven

to be educationally sound, it is hoped that it will be approved by the Consortium

members to be included in the list of recommended changes to existing legislation

(Title 5 of the California Administrative Code).
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Introduction

In this chapter we will highlight the ways in which the Consortium members res-
ponded to three of our stated goals: to conduct research projects, to serve the
co-op profession through continuing participation in a variety of training exper-
iences, to have an impact on changes in legislation relative to cooperative educa-
tion. A brief synopsis of each of our major contributions will be shared. Too,
documentation is offered, in the order of the synopses, for those interested in a
more thorough review.

State Research Project

The Consortium members, realizing that a number of co-op programs were being
initiated in the nation's community colleges, decided that a research project
identifying the state of the art in California community colleges would be of
interes` and assistance to co-op educators both within and outside California.
Consequently, one of our members, Jerry Kjeldgaard from Hartnell Community College,
was commissioned to conduct a study which was completed on January 8, 1975. We
are delighted that 88 of the California community colleges participated in this
study by responding to the questionnaire. The results were shared at the Spring
conference of the California Association of Work Experience Educators and, through
the courtesies of the California Community College Chancellor's Office, were
distributed to each community college in California. Too, the information generated
by this study was shared at the Spring 1975 donference of the Cooperative Educa-
tion Association in St. Louis, Missouri. The responses from our fellow professionals
indicates that this data has been helpful to many persons responsible for devel-
oping co-op programs at their respective campuses.

Joint Advisory Committee on Transfer Issues

Two years ago a joint committee, representing both the California state colleges
and universities and the community colleges, was formed to help resolve articu-
lation problems. A year ago a subcommittee on work experience education was
appointed to make recommendations on transfer issues relating to work experience
credit; two of the Consortium members, Ron Grant and Karl Strandberg, made
significant contributions to the work of this subcommittee. The final recommend-
ation (presently being studied by members of JACOTI), if accepted, will enhance the
stature of co-op in higher education and will significantly ease some of the
transfer problems experienced by our students, especially in occupational education.
Efforts (I; this nature have also resulted in all campuses in the University of
California system being willing to accept up to 6 units of co-op credit for a
transfer, student. It is hoped that these working documents, listed in the docu-
mentation will be helpful to other educators throughout the nation who are inter-
ested with articulation issues.
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Training

To date, the Consortium members have chosen to meet their commitment to
training by conducting workshops and seminar sessions which are sponsored by
other professional groups and/or associations rather than sponsor our own
training experiences. Presentations were made at the following association
conferences: California Association of Work Experience Educators, California
Community College Placement Association, California Cooperative Education Assoc-
iation, the national Cooperative Education Association, Society for Field
Experience Education, and Colloquium IV (an experiential learning non-association).
Additionally, Consortium members accepted leadership roles at two western regional
training experiences; one jointly sponsored by the National Commission on Cooper-
ative Education and San Mateo Community College District, and the second jointly
sponsored by the National Commission and California State University at Fullerton.
We feel that one of our most significant achievements is to contribute to the
in-service training of our colleagues in an effort to help develop educationally
sound co-op programs for students. We sense that good training experiences for
employer representatives are needed; we plan to address this need during the
1975-76 academic year.

Feeder Colleges

The Consortium members believe that we are responsible to represent our
colleagues in all of the California community colleges in the design, implementation
and evaluation of innovative co-op models and in our interfacing with both the
California Legislature and the California Community College Chancellor's office.
In this regard each of the six participating college representatives selected
representatives from four to five community colleges in their respective geograph-
ical area to. serve as an advisory committee. These committees suggest needed
innovations to field test and assist in the evaluation of our efforts. Where
possible, the feeder colleges are invited to participate in field tests. We
feel this more broad-based input strengthens our work and assures a more compre-
hensive final report, with recommendations for needed changes in legislation, to
the Legislature.

Federal Legislation

The Consortium, representing the California community colleges, has extensively
field tested both the parallel and extended day types of cooperative education
programs. Our experiences have convinced us that these arrangements are
educationally sound and equally as valid a co-op arrangement as the alternate
semester plan. Therefore, we have lobbied strongly to get the definition of
cooperative education broadened in Title IV D of the Higher Education Act so
that colleges would be free to use this source of funding to develop comprehen-
sive programs designed to meet the broad range of needs of the students and empl-
oyers they serve. The Consortium hosted a meeting of two-year and four-year
college and university representatives to provide input for Roy Wooldridge,
Executive Director of the National Commission on Cooperative Education, who
presented a position paper on needed changes in legislation to the U. S. Office
of Education. Too, we have written letters and telegrams to interested congress-
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men expressing the Consortium's position. We are delighted that our position
has now been supported by both the National Commission and the membership of
CEA and are hopeful that the now Title IV D legislation, currently being
debated in Congress, will reflect our input.
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Dear Karl:

November 22, 1974

The California Consortium on Cooperative Education under Senate Bill 642
is conducting a statewide research study in cooperative work experience.
One phase is to clarify concerns on supervision and remuneration for
support services. The enclosed questionnaire to gather 'selected information
is concise and should not take too much of your time to answer.

The questionnaire will be analyzed by Jerry Kjeldgaard of Hartnell College
in Salinas, California, and the findings will be forwarded to all of the
colleges at a later date. It has come to our attention that many colleges
are conducting their own surveys relevant to pay and supervision. Hopefully,

this comprehensive survey will fulfill the needs for additional factual
information.

We look forward to 100 percent participation in this research project and
would be most appreciative if you would complete and return the document
no later than Friday, December 13.

Sincerely yours,

Dr. Leland P. Baldwin
Assistant Chancellor for
Occupational Education

LPB:pp

Enc.

California Community Colleges Sidney W. Brossman, Chancellor

Office of the Chancellor 825 Fifteenth Street, Sacramento, California 95814
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CALIFORNIA CONSORTIUM ON COOPERATIVE EDUCATION
UNDER SENATE BILL 642

STATE RESEARCH PROJECT
Completed January 8, 1975--Responses from 88 Community Colleges

Conducted by Jerry Kjeldgaard
Hartnell Community College

156 Homestead Avenue, Salinas California
(408) 758-8211 Ext. 235

1. Our direc:or of the Cooperative Work Experience Program is

A) 59% full-time B) 26% part-time C) 11% no director D) 4% No Response
52 schools schools 10 schools schools

2. This position is

A) 37% administrative B) 52% faculty C) 8% Other D) 3% No Response
32 schools 46 schools schools 3,schools

3. As program director, do you also supervise students?

Yes 44% No 37% No Response 19%
39 schools 33 schools 16 schools

(If yes, how many per quarter/semester?)

(1 - 50) 13% (51 - 100) 20% (loo + ) 18% No Response 49%
11 schools 19 schools 16 schools 42 schools

4. Director's annual salary (in thousands of dollars)

(15 - 18) 30% (19 - 22) 18% (23 - 26) 19% (27 - 30) 8% (31 +1 1%
26 schools 15 schools 17 schools 7 schools 1 school
No Response 24% --22 schools

Please circle 9, 10, 11, or 12 month contract

(9) 15% (10) 28% (11) 8% (12) 25% No Response 24%
13 schools 26 schools 7 schools 21 saTiois 21 schools

5. How many instructor/coordinators are full-time? part-time?

full-time

(34 schools have 1) 40% (5 schools have 2) 6% (4 schools have 3) 4%
No response 49%--43 schools (1 school has 4) g----

part-time

(32 schools have 1-10) 37% (21 schools have 11-20) 25%
(11 schools have 21-30T-Tff (4 schools have 31 -40)7E--
(6 schools ahve 40 or more 7% No Response 14%--12 schools
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6. Instructor/coordinators who supervise Cooperative Work Experience students do it

A) 68% as an overload assignment B) 19% as part of their regular assignment
66iaTols 17 schools
C) 7% a volunteer basis D) 6% No Response
6 schools 5 schools

7. Are the instructor/coordinators paid for supervision on a per student basis?

Yes 61%' No 30% No Response 9%
54 schools 26-TaFols 8 schools

3. Is there a limit to the number of students that a full-time faculty member can
supervise each quarter/semester on an overload basis?

A) 69% Yes B) 7% No C) 2% Other 0) 22% No Response
61 schools 6 2 schools 19 9-TaTols

(If yes, what is the limit?)

(1 - 20) 13% (21 - 30) 18% (31 40) 6% (41 - 50) 6%
11 schools 15 schools 5 schools 5 schools
(51 or more) 13% No Response 44%
12 schools 39 schools

9. On the average, how many visitations are made by instructor/coordinators for
purposes of employer consultation per quarter/semester?

48 schools 35 schools 2 schools 1 school

154%1 1 40%- 1 12% 1 1%
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No Response 3%--2 schools

(1 visit) (2 visits) (3 visits) (4 or more visits)

10. Does your college offer Cooperative Work Experience credit for non-occupational
majors? Example: English, history, music, etc.

Yes 60% No 35% No Response 5%
51 schools 32 schools 5 schools

(If yes, is the unit credit granted within the academic major?)

Yes 24% No 31% No Response 45%
21 schools 28 schools 39 schools

11. Are four-year colleges accepting your Cooperative Work Experience units for
transfer to either in their majors or as electives?

A) 16% majors B) 52% electives C) 12% neither No Response 20%
14 schools 46 schools 11-TaFols 17 schools

What four-year colleges:

Golden GAte University (S.F.)
Cal Poly (San Luis Obispo)
Cal Poly (Pomona)
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California State University, Fresno
San Diego (Calexico)
California State Univ., Irvine



What four-year colleges: (continued)

California State College, Dominguez Hills
California State University, Los Angeles
La Verne College
California State University, Sacramento
California State University, Chico
California State University, Fullertpn
California State University, Long Beach
San Diego State University
Pepperdine University
Riverside University
San Jose State University
UC Davis

';ow many units will they accept?

(1 - 2) 2% (7 - 8) 12%
2 schools 10 sch661"--
(3 - 4) 4% (9 - 10) 6%
3 schoori---- 5 schools
(5 - 6) 15% (11 or more) 1'4%
13 scho-Fri--- 13 schools

3 91

USIU

Notre Dame
California State University, Northridge
University of Washington
California Slate University, Hayward
U.O.P., Stockton
Saint Marys
Mills College
California State University, Stanislaus
Humboldt State University
California State University, Sonoma

No Response 47%
42 schools

12. Do you offer Cooperative Work Experierce during the summer session?

Yes 72% No 23% No Response 5%
64 schools 197-07ols 5 schools

(If no, are you planning it for the future?)

Yes 18% No 8% No Response 74%
15 schools 7 schools 66 schools

13. Are you now offering the 8 unit alternate plan?

Yes 38% No 54% No Response 8%
34 Schools 47-iaTiols 7 schools

(If yes, how many students are enrolled?)

(1 - 5 students, 6 schools) 7% (6 - 10 students, 4 schools) 4%
(11 - 15 students, 3 schools) f No Response 85%--75 schools

(If no, do you plan to develop the alternate semester plan?)

Yes 39% No 10% No Response 51%
33 schools 9 schools 46 schools

14. What percent of your total student body is enrolled in Cooperative Work Experience
any given quarter/semester? % (First Census Date)

Breakdown: (1 - i0%) 53% (11 - 20%) 28% (21 - 30%) 9% No Response 10%
46 schools 25 schools 8 schools 9 schools

Average: 9.394 79 out of 88 colleges Lowest 1% Highest 25%
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15. Are you receiving any augmenting federal funds?

Yes 28% HEW--Yes 29% No Response 43%
27 TETals 25 sETOOTs 36 schools

16. How many students are enrolled in: 9,358 general 56,317 occupational

A). 15.2general 13)84.8 occupational (work experience--census date statistics)
15 ls

17. Do you have a coordinating class for

Occupational Cooperative Work Experience? Yes 61% No 31" No Response 8%
53 scFOFT-i. 28 schools 7 schools

General Cooperative Work Experience? Yes 65% No 18% No Response 17%
55 schools 16 schools 17 schools

18. Do you provide in-service training for your instructor/coordinators?

Yes 64% No 27% No Response 9%
57 schools 23 1-FERols 8 schools

20. The Cooperative Work Experience Director reports to:

President 3 schools Dean of Instruction 30 schools Dean of Students 2 schools

Dean of Vocational Education 32 schools

Remainder: (21 schools)

Under various headings of: Vice President
'Coordinator of Career Education
Dean/Education Services
Vice President/Student Affairs

et al

106.



93

JOINT ADVISORY COMMITTEE ON TRANSFER ISSUES
SUBCOMMITTEE ON WORK EXPERIENCE CREDIT
GUIDELINES FOR WORK EXPERIENCE CREDIT

The policy of the California State University and Colleges for accepting credit
by any of the campuses of the system for work experience earned while entolled
at another college or university shall be governed by the following provisions:

1. The college or university at which the student was enrolled at the time the
work experience credit was earned must furnish a transcript of record listing
the student's work experience credit, including course number and title, units
and grade earned.

2. If the work experience credit was granted by an accredited general purpose
baccalaureate granting institution, it will be accepted at least on an
elective basis.

3. If work experience credit was earned at an accredited multi-purpose institution
such as at a community college or other institution not offering a bachelor's
degree,

authority
experience credit will only be accepted on transfer if the appro-

priate uthority of the transferring institution has identified the credit es
being appropriate for baccalaureate credit under the terms established by the
Chancellor of the California State University and Colleges, Executive Order
#167, Transfer of Credit.

4. Only that credit (within the limits specified in item #7 below) which has been
certified or otherwise identified as bachelor's degree appropriate shall be
used in determining eligibility for admission as an undergraduate transfer.

5. Transfer applicants presenting work experience credit completed at unaccredited
institutions, or completed at accredited institutions but not identified as
appropriate for baccalaureate credit, may have that credit evaluated (within
the limits specified in item #7 below) and its acceptability determined by
a particular campus of the California State University and Colleges after
admission eligibility has been determined if, in the judgment of the appro-
priate authorities of that campus, it is determined that the credit is appli-
cable to a particular degree progyam.

6. Following admission and on petition by the student, appropriate campus author-
ities shall review work experience credit in conjunction with the students'
degree objective to determine the extent to which the credit meets degree
requirements. Credit not meeting degree requirements shall be acceptable as
general elective credit.

7. Maximum units to be allowed shall be in accordance with California Administrative
Code, Title V. Units allowed and grades thus received shall be included in
units completed. If a letter grade is awarded, it shall be included in grade
point average calculations.

1 j7



8. To qualify for transfer credit, the work experience program should meet at
least the following minimums consistent with California Administrative
Code, Title V, provisions on work experience education programs.

a. Applicant shall have participated in a planned program of work experience
education with pre-experience identification of expected goals.

b. Guidance and supervision services, shall be integral elements of work
experience programs.

c. Evaluation of the total environment in which students acquire work
related experiences shall be a continuing activity, contributed to by
students, employers, and work experience supervisors.
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MEMORANDUM

TO:

FROM:

PASADENA C!TY COLLEGE

All Consortium Members

Joseph F. DiMassa
Pasadena City Coll

PASADILNA, CALI MANIA

SUBJECT: Articulation

DATE: August 25, 1975

95

No,

)011 ..ii..

Enclosed is the latest update on Articulation from the University of
California with a clarification on guideline #1 from Barbara Larrabee
who works with the University of California's Relations with Schools
Office.

I think her interpretation of guideline #1 is very important and could
make some real changes necessary in terms of transferring Coop Ed
to the UC System.

I hope that we will have a chance to discuss the guidelines at our next
meeting.

JFD/sdt

Attachment
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UNIVERSITY OF CALIFORNIA

IlEIUCELEY DAVIS IRVINE LOS ANGELES RIVERSIDE SAN DIEGO SAN FRANCISCO

David S. Saxon

MgrelggiaCriMaC
President of the Univerrity

FRANK L. KIDNIER
Viet PresidentEducations! Re !Mow

Joseph DiMassa
Cooperative Education and Placement
Pasadena City College
1570 E. Colorado Blvd.
Pasadena, California 91106

Dear Mr. DiMassa:

SANTA BARBARA SANTA CRUZ

OFFICE OF THE PRESIDENT
BERKELEY, CALIFORNIA 94720

August 21, 1975

As we discussed today, I am enclosing a copy of a letter which
was mailed in June to all Community Colleges outlining briefly
the agreement in exneriential learning. I am urging Mr. Gainsley's
office to make this agreement more widely known by including an
article in California Notes.

I checked may interpretation of guideline #1 and.what.I described
to you on the phone is correct: the subject area with Which the
experiential learning is connected must be in an 'area which would

normally transfer to the University. The student need not necessarily

concurrently enroll in a regular course in the same subjedt area.
I hope this clarifies the matter for you, and would be glad to bear

from you again if you have additional questions.

Sincerely,

Barbara Larrabee
Administrative Assistant
Relations with Schools - Systemwide

Enclosure



UNIVERSITY OF CALIFORNIA

ILICK=LA DAvLS OMNI LOS ANCILLS ItIVERSOE SAN DLECO SAN FRANCISCO

Ant.E.-s J. Hrrac
Tots:4ent of the Vet:cavity

FRANK L. KIDNER
Vice PrentrentEtrucationd Aerations

ARTICULATION OFFICER:

SANTA. BARBARA SANTA. CRUZ.

OFFICE OF THE PRESIDENT
BERKELEY, CALIFORNIA 94720

June 30, 1975

As you know , my office annually prepares and issues transfer course agreements
for each California Community College. We have already received requests from
some of you to update your lists for 1975-76; but if you have not yet forwarded
your revisions, we need your assistance in reviewing and updating the attached
list by either entering the changes directly on the list itself or by marking a copy
of your current catalogue. New courses will transfer to the University of California
if they are equivalent or similar to courses offered by the University, or are appro-
priate to a University degree. Within these guidelines, we ask that you submit all
courses that you consider transferable. We continue to welcome comments you
might have about the lists including suggestions for improvements that might
better serve the interests of transfer students.

A new University policy on the transfer of a limited amount of experiential learn-
ing (other titles include field experience, work experience, cooperative education,
etc .) will enable us to accept up to six semester (nine quarter) units, provided
this work meets all of the following specifications:

1. The experiential learning must be associated with academic
course work in a clearly defined and identifiable way.

2. The work must be carefully planned and supervised.

3. The expected goals must be clearly stated.

4. The work must be carefully evaluated by both faculty and
supervisors (e.g. by written reports or grades) and the
quality measured (e.g. by grades), and noted on official
transcripts.

We will need your assistance in identifying any work at your college which will
meet these guidelines. Catalogue descriptions will be sufficient in many cases;
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in other cases, we may need to ask you for expanded documentation. The accept-
ance of this credit will be on an experimental basis for five years , at which time
the faculty wishes to reevaluate the policy.

I look forward to hearing from you.

Attachment

12

Very truly yours,

Lyle C . Gainsley
Director of Admissions and
University Registrar



California Consortium on Cooperative fducation

Under Senate Bill 642

'

Experimenting with the future of Cooperative Education:
Golden West College
Nartnell College
Merritt College
Orange Coast College
Pasadena College

West Palley College 113
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COOPERATIVE EDUCATION

Experiments To Be Field Tested

During the School Year 1975-76

Golden West College, Karl Strandberg - Director

Golden West College will field test an approach to Cooperative Education which
would eliminate the necessity of distinguishing between "general" and "occupational"
work experience education.

In reality, students involved in the Golden West vocational guidance mode, are
not always assignable to a specific type of cooperative work experience education.
All work experience is related to students' educational and/or occupational goals.
However short-term these goals may be, objective setting can be applied as a
dynamic rather eian static tool. If:

1. tit is determined that the student's job will help achieve these
objectives

2. educational and occupational objectives are identified as part of
the pre-enrollment process

3. the student's job will help achieve these objectives

4. the learning content of the job can be assessed

5. learning objectives are identified each semester

then community colleges would be able to grant up to Z6 units of work experience
credit to all cooperative education students who deserve it. The key would be that
vocational guidance and assessment of learning and performance be related to the
unique objectives of each student.

The limitation on the total number of units of work experience credit a
student may be eligible for will be based upon the learning content of the job
to be assessed through the use of learning objectives. It shall be the responsi-
bility of the instructor/coordinator to assess the job learning contents each
semesters at which time it will be determined if the student be allowed to earn
additional work experience credit.

Golden West College will use the third year of the Consortium to further
refine this objective based co-op model.

Merritt College, Carolyn Schutz - Director

Merritt College will pursue the following experiments under SB642 during the
School Year 2975-76.

1. Short-term periods of employment could be used as "mimi alternate-semester"
periods for purposes of Cooperative Work Experience credit.

. . . For example: Christmas or spring vacations,
or short-term summer employment within
or external to the college summer session
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Students would contract for goals and/or a project related to the short-term
work assignment. Number of units would be determined by the nature of
such goals and by completion of at least a minimum number of hours of
experience per unit (at least Z60 hours for 4 units,. Z20 hours for 3 units,
80 hours for 2 units, 40 hours for 1 unit).

The college would collect ADA based on short-term courses run on positive
attendance basis.

2. Coordination Shared Among Consortium Members and "Feeder" Colleges

A. Coop directors of the college cluster would identify geographic
areas and/or specific employers as serving more than one college
in the group.

B. Coop Ed coordinators would be assigned from aZZ colleges to make
field visits and reports for students from aZZ colleges at a given
location.

C. Goals would be developed on respective campuses of students'
enrollment and a copy of goals would be forwarded to appropriate
central coordinator prior to visit.

D. A common report form would be developed to disseminate information
back to colleges of enrollment for each student. Problems and/or
special issues would be followed up by director of appropriate
program.

Questionnaire would be developed to poll employers, students, and
co-ed staff as to pros and cons of this system.

3. Waiver of Z2-unit requirement between periods of employment for "alternate
semester" credit (suggested by College of Marin).

Students would be able to move between parallel and alternate plans without
the interim /2 units now required by Title V. This would allow the develop-
ment of a student for an alternate semester assignment while he is on a
part-time credited assignment. It would also allow greater flexibility
for meeting employer needs. For example, alternating a pair of students
on part-time and full -time assignments to maintain employee continuity.

Total number of cooperative work experience education units a student
could earn through any variation in work patterns would still be limited
to maximums stated in education code (16 semester units).

Orange Coast College, Jim Garmon - Director

Orange Coast shaZZ field test a cooperative education model in which the
students' learning shall be based upon the study of the "working environment".

The students desiring a semester of cooperative education credit under this
plan shall study under the guidance of a sociology instructor who will assist
students to evaluate the sociogram of their working environment. The purpose of
this option would be to assist students to better understand themselves and to
develop socio-related skills.

By developing such a model., students would be given a broader basis for
on-the-job training and social growth as it relates to the overall success of
their career choice.

1 1 5
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West Valley College, Director - Clyde Reyes

West Valley College will continue to expand its International Cooperative
Education Program to Mexico and Latin American Countries. At the present over
ZOO students, including several from Orange Coast College, Merritt College, HartneZZ
CoZZege, University of Washington and San Jose State, will be involved in inter-
national work assignments this summer through West Valley's program.

There has been strong AACJC interest shown in West Valley's International
Program. Discussions are taking place that would Zink West VaZZey's model with
AACJC's Kellogg Foundation Grant to expand the community college concept to
foreign countries.

West Valley will develop an alternative to related instruction which will be
called Career Studies. These courses will range from half-unit modules to
3 semester units of intense classroom career studies that wiZZ assist students to
better understand their interests and abilities. These offerings would be directed
at enhancing the students' career decision making process and to deal effectively
with the challenges of their career choice(s). Each module or semester course
would be braided with seminars and orientation on career services offered by the
college. Heavy emphasis will be placed on video taping and playback of various
course sequences to provide students with a visual conception of their social
mannerisms connected with interview techniques, role-playing, etc.

Each Career Studies module or course would be on an option basis and available
to all students searching for career facilitating instructions. Examples of
courses West Valley will offer through Cooperative Education are:

Careers And Lifestyles For Women

Careers For The Handicapped

New Careers And Alternatives After 50

Self- Awareness And Career Exploration

Career Transition And The Veteran

The Theory Of Work

Careers In Technology

Careers In Social Science'

Careers In Business

Careers In Visual Communications

Careers In Health

These courses wiZZ be offered as separate components to work experience credit.
The Cooperative Education Program shall then become the ninth academic division of
the institution with ancillary offerings of:

Vocational Counseling

Placement Services

Job Development

Follow -up Studies

Career Resource Library

Self-Contained Communications Network
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State Employment Placement Counselor

Volunteer Bureau

Hartnell College, Jerry Kjeldgaard - Director

Hartnell Community College plans to implement an innovative program on

travel as it relates to Cooperative Education.

We recommend any student currently enrolled in community college could be a
possible candidate to develop a special independent study program in consort with
Cooperative Education as it relates to travel. h'or example: Architecture students
planning to junket to Europe may orchestrate with his architecture drafting
instructor a special project on European design, structure, et. aZ.

All arrangements for the academic charge will be developed by Faculty
Coordinators and Director of Cooperative Education.

I can forsee travel "inter-disciplinary units" being granted in many areas
with a proviso that a well designed independent study plan be formulated.
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Senate Bill 642

Needs Assessment Conducted in Concert With Surrounding Colleges

Golden West College

1. Cerritos College
2. Cypress C./Fullerton J.C.
3. Long Beach City College
4. Los Angeles Harbor College

Uartnell College

1. Cabrillo College
2. Gavilan College
3. Monterey Peninsula College

Merritt College

1. Alameda, College of

2. Marin, College of

3. Ohlone College
4. San Francisco, City College of
5. Los Medanos

1.8

Oraug Coast College,

1. Desert, College of.the
2. Mt. San Jacinto College

3. Saddleback College
4. San Diego City College

5. Santa Ana College

Pasadena City College

1. East Los Angeles
2. Los Angeles Community College
3. Mt. San Antonio College
4. Pio Hondo College
5. Santa Barbara Valley College

West Valley College

1. DeAnza College/ Foothill College

2. San Jose City College
3. San `late°, College

4. Skyline College
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December 6, 1974

TO: S.B. 642 Consortium Members

FROM: Ron Grant

SUBJECT: Letters to Participating Colleges

Enclosed is a copy of Dr. Leland Baldwin's letter which was
sent out to the various colleges as indicated on the attached
sheet.

RG:sc

Encl.

California Community Colleges 1.i9 Sidney W. Brossman, Chancellor

Office of the Chancellor 825 Fifteenth Street, Sacramento, California 95814



This letter sent to those on the attached list.

October 30, 1974

Dr. Wilford M. Michael
Superintendent/President
Cerritos College
11110 East Alondra Boulevard
Norwalk, CA 90650

Dear Wil:

Over a year ago, under the authorization of SB 642, a pilot consortium
for cooperative work experience was formed to conduct a three-year

study. The study was to be under the supervision of this office and
evaluated at the end of the third year.

The consortium is now in its second year. To broaden the base of the
five colleges in the study, the consortium is seeking the assistance of
your college and would be working with your lead person for cooperative

work experience education.

Your college would be working with Golden West College. If for some

reason you're not able to participate in this voluntary effort, please

let me know.

Sincerely,

Dr. Leland P. Baldwin
Assistant Chancellor of
Occupational Education

120
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This letter sent to Chose on Lhe ritnehed list.

October 30, 1974

Dr. Wilford M. 11ichel
Superintendent/Pro-Mont
L:orritos C'i loge
11110 East Aiondrr h)ulovard
Norwalk, CA 90650

Dear Wil:

Over a year ago, under the authorization of SE3 642, a pilot consortlu
for cooperative work experience was formed to conduct a three-year
study. The study was to be under the supervision of This office and
evaluated at the end of the third year.

The consortium is now in its second year. To broaden the base of the
five colleges in the study, the consortium is seeking the assistance of
your college and would be working with your lead person for cooperative
work experience education.

Your college would be working with Golden West Collega. If for some
reason you're not able to participate In this voluntary effort, please
let me know.

Sincerely,

121
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Golden West College

Dr. Wilford M. Michael
Superintendent/President
Cerritos College
11110 East Alondra Boulevard
Norwalk, CA 90650

Dr. Omar H. Scheidt
President
Cypress College
9200 Valley View Street
Cypress, CA 90630

Dr. John W. Casey
President
Fullerton College
321 East Chapman Avenue
Fullerton, CA 92634

Dr. Frank C. Pearce
President
Long Beach City College
4901 East Carson Street
Long Beach, CA 90808

Mr. Eugene A. Pimentel
President
Los Angeles Harbor College
1111 Figueroa Place
Wilmington, CA 90744

Hartnell College

Dr. Robert E. Swenson
Superintendent/President
Cabrillo College
6500 Soquel Drive
Aptos, CA 95003

Dr. Ralph Schroder
Superintendent/President
Gavilan College
5055 Santa Teresa Road
Gilroy, CA 95020

Dr. George J. Faul
Superintendent/President
Monterey Peninsula College
980 Fremont Boulevard
Monterey, CA 93940

Pasadena City College I
Dr. Armando Rodriguez
President
East Los Angeles College
5357 East Brooklyn Avenue
Los Angeles, CA 90022

Dr. Franklin R. Turner
President
Los Angeles Southwest College
11514 South Western Avenue
Los Angeles, CA 90047

Mr. Eldon E. Pearce
Superintendent/President
Mt. San Antonio College
1100 North Grand Avenue
Walnut, CA 91789

Dr. Walter M. Garcia
Superintendent/President
Rio Hondo College
3600 Workman Mill Road
Whittier, CA 90608

Dr. Glenn G. Gooder
Superintendent/President
Santa Barbara City College
721 Cliff Drive
Santa Barbara, CA 93109

Orange Coast College

Dr. F. D. Stout
Superintendent/President
College of the Desert
43-500 Monterey Avenue
.Palm Desert, CA 92260

Dr. Milo P. Johnson
Superintendent/President
Mt. San Jacinto College
21-400 Highway 79
San Jacinto, CA 92383

Dr. Fred 11,, Bremer

President
Saddleback College
28000 Marguerite Parkway
Mission Viejo, CA 92675
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Orange Coast CoLicze (continued)

Dr. Allen J. Repashy
President
San Diego City College
1425 Russ Boulevard
San Diego, CA''9210l

Dr. John E. Johnson

Superintendent/President
Santa Ana College
Seventeenth at Bristol
Santa Ana, CA 92706

Merritt College

Dr. Paul L. Holmes

President
College of Alameda
555 Atlantic Avenue
Alameda, CA 94501

Mr. Irwin P. Diamond
President
College of Marin
Kentfield, CA 94904

Dr. Stephen E. Epler

Superintendent/President
Ohlone College
650 Washington Boulevard
P.O. Box 909
Fremont, CA 94537

Mr. harry W. Frustuck
Interim President
City College of San Francisco
50 Phelan Avenue
San Francisco, CA 94112

Mr. John I. Carhart
President
Los Medanos College
2700 East Leland Road
Pittsburg, CA 94565

West Valley College

Dr. A. Robert DeHart
President
.De Anza College

21250 Stevens Creek Road
Cupertino, CA 95014
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West Valley Cotage (continued)

Dr. James S. Fitzgerald
President
Foothill College
12345 El Monte Road
'Los Altos Hills, CA 94022

Dr. Theodore I. Murguia
President
San Jose City College
2100 Moorpark Avenue
San Jose, CA 95114,

Dr. John C. Petersen
President
Skyline College
3300 College Drive
San Bruno, CA 94066

Dr. David H. Mertes
President
College of San Mateo
1700 West Hillsdale Boulevard
San Mateo, CA 94402
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Also sent to:

Mr. Albern G. Watts
Drafting Department Work Experience Coordinator
Long Beach City College
1305 E. Pacific Coast Highway
Long Beach, CA 90806
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Mr. Allen Frankley
Cooperative Education, Coordinator
Cerritos College
11110 E. Alondra Blvd.
Norwalk, CA 90650

December 19, 1974

Mr. Hank Tobler
North Orange County Community College District
1000 N. Lemon
Fullerton, CA 92632

Dear Mr. Tobler:

I trust that your president has received a letter from the Community College
Chancellor's Office requesting that your college become an informal participant
in some of the efforts related to the Senate Bill 642 consortium. I trust you
will choose to participate with us.

To give you some background, I am enclosing a copy of the Senate Bill and a copy
of the by-laws. As you will note, the consortium is represented by six community
colleges (Hartnell, Merritt, Orange Coast, Pasadena, West Valley, Golden West)
and a representative from the Chancellor's Office. We have completed our first
year of operation as a consortium and the report reflecting the first year's
effort is being prepared. I hope to have a copy of this report shortly which I
will share with you.

At a recent meeting the consortium members discussed that it would be most
appropriate, in the interest of broadening the base of input, to involve repre-
sentatives from other colleges who are invested in the development of innovative
co-op programs. We feel that your participation and our combined input will
strengthen our final report to the Chancellor's Office and to the State Legislature.
Hopefully, this will result in legislative changes and/or additional funding to
support continuing co-op programs.

One of the consortium members, Jerry Kjeldgaard of Hartnell College, is conducting
a statewide survey on behalf of the California Community College Chancellor's
Office and the California Consortium of Cooperative Education. One way that 1
would encourage you to become immediately involved in the activities of the
consortium would be to complete the enclosed questionnaire and return it, in the
enclosed envelope, to Hartnell College, at your earliest convenience.
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Immediately after Christmas vacation, I would like each of us to meet to explore
some additional areas of joint participation. I will advise you shortly of a time,
date, and location of that meeting.

Thank you -

KAS:cam
enclosures

125

Sincerely,

Karl A. Strandberg, Director
Cooperative Education
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WEST VALLZY JOINT COMMUNITY COLLEGE DISTRICT
Cooperative Education

F-iday, December 13, 1974

MINUTES

The Cooperative Education meeting was held on Friday, December 13, 1974, at 10:00 a.m.
in the Learning Resource Center on the Saratoga Campus.

The members present were: Mr. Clyde Reyes
Mr. Sandy Gum
Mr. Howard Finch
Ms. Maggie McBride
Mr. Floyd Elkins
Mr. Gunter Seefeldt

The meeting was called to order at 10:20 a.m. by Clyde Reyes.

Clyde Reyes reported that Overseas Cooperative Education is a one-year program where
students go overseas and work and study foreign firms. The program now has 50 students
and by summer it is expected that 100 will be participating. The, students will be
overseas for ten weeks but will be working for on'y eight weeks. -Participants do not
have to be Language Arts majors but must have two semesters of a foreign language,
preferably German, Norwegian or Spanish. Language Arts students are required to study
a foreign language as well.

Those participating will earn 8 units per year; one unit in the fall, one unit in the
spring, and six units in the summer. In the Fall they will select an employer, make
a study of the employer's association, and work toward a research project. They will
work 75 hours on the project which is supervised by the manager and then go overseas
to work and research an employer and complete a term paper when they return on the
comparison between the two countries way of work. Those who have jobs in Europe are

paid for theil work.

Students are required to provide $450 toward the round-trip air fare. It costs $440
for the charter, and $680 for the non-charter through Canada. Students also may

apply and go through Canada on the Youth Air Fare which is $700-$750. The regular
round trip fare costs $1200, and if the students can provide this amount, that's fine.
The students must have a charter membership by summer, which costs only $12. Once

the student joins the charter club, the college takes care of everythingelse.
Provided the college can get another forty fares, the students would not have to form
a charter.

The group would depart from Oakland to Zurich on the charter flight, and each participant

would then go from there to wherever their destination. The latter part must be paid

by each individual, who must also have cash reserves to hold him over until he receives

the first check from the employer. To be on the safe side, cash reserves should be

at least $400 since the student must live a week before the job commences and must pay

for food, housing, etc. Reservations for accomodations are not made in advance, and

each student must make his own.
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The County Office has stated that students must sign a statement which indicated
that they will be going overseas on their parents insurance or have liability and
accident insurance coverage for the 8 weeks they are away. In the Spring, each
participant will release West Valley College of all responsibility. While in
Europe, the employer will have liability coverage for them during working hours.

Gunter Seefeldt reported that jobs are available in Norway, Germany, France, Belgium,
Italy and three parts of Switzerland. He hopes to place the first student in

Russia in 1976. They are looking for eight weeks of employment for the students
who will not be taking away anyone's job but just filling in for employees who are
on vacation, etc.

In Germany and Switzerland the student is contracted to work 44 hours per week with
pay for the eight weeks at the same rate the Swiss receive ($2.00 per hour). There
is a chain of 400 supermarkets which will provide housing for students for the eight
weeks and pay a salary of $300 per month. Each individual must pay for his own food,

or he may cook if he wishes. In Germany the hotel and restaurant employers provide
free room and board and students will work 48, sometimes even 50 hours because of the
tourist season and will receive $200 a month in pay. Another example of where the
student receives very little pay ($2.00 per day) is with the drama departments who
need help to staff a theater of 2000 seats and help with each scene of production.
Here again, they receive free room and board.

In Norway, after a student has worked four weeks, he will receive one paid week'off

to travel.

The Canary Islands could use students in hospitals, and the students could write

reports on the different aspects. In addition, students could work on a project in

Restaurant courses.

Sandy Gum asked if museums were available, and Mr. Seefeldt replied that they were

not yet available. The eight units earned could perhaps be applied to the sociology

department of the college courses. Students could do independent study as well.

Clyde Reyes stated that he would like to invite other colleges to assist West Valley
College in the area of Cooperative Education to experiment. There are six colleges

in the five-district consortium. Each consorting college was to work with four other
colleges invited into the consortium, for a total of 24. The districts would have
to release their director to work with the consortium, and there will be a meeting

every quarter.

There will be some high school students participating as well. It is worked out with
the principal, and the students will get college credit. West Valley College prefers
to work with the colleges or junior colleges instead of high schools.

West Valley College will coordinate students out of this district. Participants
from other colleges have to enroll in the West Valley program and will be on the

West Valley transcripts. Someone from West Valley will go to other colleges to
speak with students who are interested, and several meetings will he held in the

Spring semester for orientation. Students must make up their minds six months

before the trip. It is desirable to solicit students in the foreign languages to
become involved this summer so they won't have to wait until next summer.
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Students will be accepted as late as January and February, and West Valley College
may be able to take one more student and meet the deadline. A date will be set
between now and the end of December to go on a charter.

Clyde Reyes also asked that the members think about getting another Overseas
Coordinator overseas. West Valley will send a coordinator to visit with the
students during the summer thby are in Europe, and the college will pay for it.
It will be determined from interviews with students, movies and slides that have
been made by students, interviews with employers, and reports from the students
whether someone else should be sent to the same job or not.

Clyde Reyes distributed the minutes from the previous meeting and announced that
on Monday (the 16th) and Tuesday he will speak with foreign language students and
on Wednesday or Thursday. On Friday each member of the committee was asked to give
him the names and phone numbers of interested students so that he can call them at
home during the holiday.

Mr. Reyes asked the members to let him know by the first of the year whether or
not they will be interested. Each school will do something on their own with
the consortium.

There being no further business, the meeting was adjourned at 12:00 p.m.

sr

Respectfully submitted,

Clyde Reyes, Director
Occupational Education
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CONGRESS OF THE UNITED STATES
HOUSE OF REPRESENTATIVES
COMMITTEE ON EDUCATION AND LABOR

SUBCOMMITTEE ON POSTSECONDARY EDUCATION
no CANNON HOUSE OFFICE BUILDING

WASHINGTON, D.C. 206111

July 24, 1975

Mr. Karl A. Strandberg
Director of Cooperative Education
Golden West College
15744 Golden West Street
Huntingdon Beach, California 92647

Dear Mr. Strandberg:

115
MINORITY MEMBERS:

SOtIw 11. EMILIMAIL PA.
JOIN M. enuoseali. mu..
MAIM AN L. ESC14. DAMN.
JOIN OUCHNIAN, ALA.
1111011M WITH, NEM.
MAXIM N. SLIM Mills., TX OFFICIO

Thank you for your letter of July 10th, and for your
constructive comments on the co-op education sections of H.R. 3471.
I will certainly give your proposals careful consideration when we
take up this bill in Subcommittee mark-up sessions.

JGO'H/kph

JAMES G. O'HARA
Chairman



July 10, 1975

The Honorable James G. O'Hara
The United States House of Representatives
320 Cannon Office Building
Washington, D.C. 20515

Dear Mr. O'Hara:
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On behalf of the California Consortium on Cooperative Education, I want to share
with you two special concerns we have regarding the Title IV-D legislation that is
currently being considered by Congress. Our Consortium is mandated, under Senate
Bill 642 (see attached), to design, implement, and evaluate innovative models of
cooperative education and, by June 30, 1975, to present a comprehensive report to
the Chancellor of the California Community Colleges. The Consortium members,
representing six community colleges in California, have been involved the past
two years in implementing and field testing comprehensive cooperative education
models.

Our first concern is related to the requirements for a cooperative education
program to qualify for Federal funding. We believe that the Consortium colleges,
which are representative of the 99 California community colleges that have co-op
programs, have adequately field tested the parallel co-op arrangement and have
found it to be educationally sound; it allows the colleges even greater flexibility
in meeting the needs of our students as well as the employers served by the colleges.
We don't feel that the parallel co-op programs should any longer be considered
experimental; rather, we urge you, our legislators, to change the definition of
cooperative education to include the parallel arrangement. This would enable those
colleges, whose programs are largely parallel, to qualify for full Federal funding.

A second concern we wish to share relates to the funding levels for co-op in the
new legislation. Increasing numbers of colleges are being urged by their students
and neighboring employers to initiate co-op programs. Less than one-third'of the
grant proposals from these colleges could be funded for 1974-75, which certainly
reflects a need to extend the authorization ceiling in the new legislation. We
urge you to consider extending the authorization to $25,000,000. - $50,000,000.
for the years 1976-1980. Too, we believe the maximum grant to a single institut-
ion should be changed from $75,000. to $100,000. - $150,000. These recommended
changes in funding levels would enable institutions of higher education to better
respond to the career education needs of their students by developing more com-
prehensive co-op programs.

We commend you, and others in positions of national leadership, for your con-
tinuing interest in and support of cooperative education. Certainly co7op has
proven to be a viable means by which representatives of education, labor'and
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Honorable James G. O'Hara

industry can cooperate to better serve the career education needs of our students.
Continuing Federal support of this partnership is critical and, in this regard,
we urge your careful consideration of our concerns..

Thank you -

KAS:sw

cc: Senator A. Cranston
Congressman A. Hawkins
Senator C. Pell

bcc: Dr. Boyce
Dr. Carpenter
All Consortium Members

Senator Alan Cranston
Senate Office Bldg.
Room 452
Washington, D.C. 20515

Very truly yours,:

Karl A. StrEindberg

Executive Director

Senator Caliborne Pell

Congressmen Hawkins and O'Hara
The United States House of Representatives
320 Cannon Office Bldg.
Washington, D.C. 20515

4
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COPY OF MAILGRAM SENT TO:

Rep. James G. O'Hara, Chairman
Subcommittee on Postsecondary Education
House of Representatives
Washington, D. C.

Rep. Augustus Hawkins
Subcommittee on Postsecondary Education
House of Representatives
Washington, D. C.

Sen. Claiborne Pell, Chairman
Subcommittee on Education
U.S. Senate
Washington, D. C.

4.1

Sen. Alan Cranston
Subcommittee on Education
U.S. Senate
Washington, D. C.

DATE: June 25, 1975

Please support the following recommendations concerning 11R3471, title IV-D
Cooperative Education:

Section 451 (a) drop words "full time" before "academic study" and before "public
or private employment"
Section 452 (a)limit grant for individual institution to $150,000.
Section 452 (c) Extend grant limitation to five years.

These recommendations have support of national and local professional organizations
and are in keeping with the educationally sound Cooperative Education Programs
in California Community Colleges. Thank you.

Donald H. Godbold, PHD
President, Merritt College

Charged: to Dr. Godbold, Merritt College, 531-4911.

132



r*
119

Karl A. Strandberg, Director
Cooperative Education

) -

Coloen West College l . `

15744 Golden West Street rmirsityofld
huntington Beach, CA 92647

Western States Co-op Education Newsletter
College of Engineering, Cooperative Education Division Moscow, Idaho 83843

A Quarterly Publication for the Promotion and Dissemination of
Cooperative Education Information throughout the Western States.

VOL. 1 NO. 1 August 1974

A. L. Rigas, Director and Editor
Loanne C. Meyer, Associate Editor

Background

At the April 1974 Cooperative Education Conference in Lincoln,
Nebraska, it was suggested that perhaps one way to exchange information,
promote the Cooperative Education in the West, and keep the lines of

communications open, would be to start a newsletter for Cooperative Edu-
cation in the West.

The idea was accepted with overwhelming enthusiasm by the Western
Co-op group. It was decided that every "Co-op enthusiast" send to this
office news material or other activity, including technical information
connected either directly or indirectly with the Co-op Program at his or

her school or state. This office would then put this material together.
in a newsletter and release it to all interested persons in the West.

So far I have received very little material and a very short mailing

list. If this newsletter idea is to succeed, it will need the cooperation

of all concerned.

highlights of Past Co-op Conferences

The following are the minutes of tae meeting of March 20, 1974 with
Dr. Roy L. Wooldridge, Executive Director, National Commission for Coopera-

tive Education; meeting held at the Coast Community College District Office,

1370 Adams Avenue, Costa Mesa, California. This meeting was called by

Sinclair Jeter to discuss the Title IV-D funding guidelines. Our thanks

to Karl A. Standberg, Golden West College, for recording the meeting and

for providing us with a copy of the minutes.

Roy Wooldridge opened the meeting with a brief. .statement of purpose.

He explained that he has been commissioned by the U. S. Office of Educa-

tion to gather data from two-year and four-year college representatives

which would be useful to the U. S. Office of Education in preparing their

recommendations for continuing legislation when the current Title IV-D

Higher Education Act expires in 1976. To provide the group with background

data and to-enable group discussions, Roy distributed these documents;

Cooperative Education Programs Title IV-D Higher Education Act 1966 as

amended; Title IV-D Sections 451, 452, 453 of the education amendments of

1972 to the Higher Education Act of 1965 and a list of some specific items

on which he wanted feedback. 133
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Roy was then asked to give a brief description of the history of the
National Commission for Cooperative Education. The Commission was instru-
mental in shaping the 196$ Title IV-D (Cooperative Education) legislation
approved by Congress; Mr. George Probst is secretary of the Commission.
The current thrust is to enhance employer awareness and participation in
Cooperative Education. Employer workshops are being planned and implemented
throughout the U. S. Mr. Helm Hoes, University of the Pacific, is giving
direction to a northern California area workshop in San Francisco, June 5.

A question with respect to the feasibility of tax credit for employers
as an incentive for them to enter into Cooperative Education agreements
was discussed. It was pointed out that the legislative committee of the
Cooperative Education Association has studied this issue and has chosen
to suspend any additional activity. Apparently, a tax lawyer in Boston,
Massachusetts has been consulted and his feeling is that this matter would
need to be studied very-carefully so as to prevent critisism of this con-
cept as being yet another tax loophole to be taken advantage of by employers.
Reaction was mixed and Ron Grant suggested that the tax credit incentive
concept be pilot tested across the nation.

In speaking to Part IIC, broadening or limiting the definition of
Cooperative Education, the group offered many suggestions.

That in addition to the alternate semester or quarter plan,.
the federal philosophy and guidelines for Cooperative Educa-
tion needed to reflect the fact that many colleges are develop-
ing parallel and evening college programs.

That the expanded philosophy reflect that Cooperative Educa-
tion be an umbrella term which would include cooperative work
experience, volunteer programs, placement, etc.

(After much discussion...) That the term "full time" be
stricken from the present definition so that the definition
would read "...that alternate periods of academic study with
periods of public and private employment that will not only
afford students the opportunity to earn through employment,
funds required toward continuing and completing their educa-
tion, but will so far as practicable, give work experience
related to their academic or occupational objectives." It was
assumed that the deletion of the full time designation would
make it possible for parallel and evening college programs to
be recognized. It was further suggested that this definition
would recognize both "Voc-Tech Programs" and "Transfer Programs".

The group made many suggestions regarding IIA, time and money guidelines.
It was suggested that the present 10.0 million presently appropriated by
Congress was inadequate. In recognition of the increasing interest in Coopera-
tive Education in two-year and four-year institutions on the West Coast, an
amount of 30 million dollars would be more appropriate. The 30 million dol-
lars would be divided as follows: 15 million dollars for operational monies
to support existing programs; 12 million dollars for institutions beginning
new programs; 3 million dollars for training and research and that no monies
be made available for institutions to conduct feasibility studies. The pre-
sent ceiling of $75,000 is inadequate in a consortium arrangement; therefore,
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it would be more realistic to provide $50,000 - $75,000 per institution in-
volved in a consortium agreement. The group was mixed as to whether the
funding term for an institution should be five years or three years, however,
there was greater consensus that five years was the more appropriate term.
The decreasing amount being granted each year of the funding term reflects
the philosophy that institutions should be encouraged to accept full responsi-
bility for continuing cooperative programs at the end of the federal funding
period.

In response to a question regarding the advantage of developing state
coordination for Cooperative Education, it was felt that a state coordinator
could act as a catalyst and help to insure adequate program standards in each
state. The role of the coordinator as a facilitator rather than a controller
of programs was stressed. In terms of the contribution of funds, the con-
sensus was that federal contributions rather than state distribution insured

greater equality.

Roy Wooldridge stated that Senator Montoya of New Mexico, who is on
the Senate Appropriations Committee, has been most helpful in enabling
legislation and funding regarding Cooperative Education.

Future Co-op Conferences and Workshops

The College-Industry Council (CIC) in cooperation with the Coopera-
tive Education Division (CED) of the American Society for Engineering Educa-

tion (ASEE) will hold its 27th Annual College-Industry Conference on
February 13 and 14, 1975 at the Monteleone Hotel, New Orleans, Louisiana.

You may be interested in knowing that Mardi Gras is on Tuesday, February 11,

1975.

The 1975 CEA/CED Cooperative Education Conference will be held in

St. Louis, Missouri, April 15 to 17.

The 83rd Annual ASEE Conference will be held at Colorado State Univer-

sity, Fort Collins, Colorado, June 16 to 19, 1975.

Awards for Outstanding Performance

This year's recipient of the Dean Herman Schneider'Award, presented at

the Annual CEA/CED Conference in Lincoln, was Mr. James T. Godfrey, Director

of the Cooperative Education at Virginia Polytechnic Institute and State

University, Blacksburg, Virginia. Most of us remember Jim when he was Co-op

Coordinator at Lockheed Space and Missile Division in Sunnyvale, California.

Congratulations to Jim!!

Your editor needs more of this type of information for future publica-

tions. Especially some input on outstanding Co-op student awards.

Co-op Professional Activities

HELP!! We need some inputs in this area
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Welcome New Co-op Students and Co-op Organizations

In February of 1967 the Board of Regents of the University of Idaho,
upon a request from the College of Engineering, approved and authorized the

College of Engineering to initiate and operate an experimental cooperative
education program in engineering.

The program was initiated at that time and though fledgling it operated
without a budget until 1973, at which time a grant was awarded to the College
of Engineering by the Department of Health, Education and Welfare Office of
Education, Cooperative Education Division, to plan and implement a formal
Cooperative Education Program in the Collegs of Engineering and Mines.

In September of 1973, the Colleges of Engineering and Mines initiated
a fully operational cooperative education program for the students of these

Colleges. The main objectives of the University of Idaho Cooperative Educa-
tion Program are:

1. To provide students with opportunities for gaining meaningful,
practical experiences directly related to their career develop-

ment.

2. To provide students with opportunities for personal and cul-
tural development.

3. To provide students with opportunities to finance their educa-
tion, and to financially help themselves.

4. To provide the school with a unique feature to better attract

students.

We are indeed very happy to welcome our newest group of Cooperative
Education students who began their first work assignment this summer, and

to express our appreciation to their employers for their dedication and

commitment to the program.

Name Major Company

Tracey Barker Civil Engr.

George Barnhart

Daniel Bennett

Eddy Carpenter

Craig Goody

Mech. Engr.

Elec. Engr.

Mech. Engr.

Elec. Engr.
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Atlantic Richfield-
Cherry Point Re-

finery
Ferndale, WA

IBM Corporation

Key Tronic Corp.
.Spokane, WA

Tektronix, Inc.
Beaverton, OR

The Bunker Hill Co.
Kellogg, ID
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COOPERATIVE EDUCATION ASSOCIATION
11th INTERNATIONAL CONFERENCE ST. LOUIS, MISSOURI

April 1975

Since the first Cooperative Education program was initiated
in 1906, a great deal of educational change has affected both the
concept and the process of Cooperative Education. The traditional
residential approach which gave birth to the alternating plan does
not reflect recent events in the Cooperative Education movement.
While traditionalists still refer to the alternating plan as the
acceptable and recognized way to Co-op, many colleges, especially
community colleges, have joined the Co-op movement with other
Co-op patterns. The number of institutions participating in Co-
operative Education has soared from a relatively few to almost
900 in less than 20 years. It should be recognized that these
institutions are not all four year, engineering, residential, or
traditional in their approach to learning or in their utilization
of the Co-op experience. Ratherl.these institutions represent
both four- and two-year institutions which offer a multitude of
learning options for their students. In today's higher learning,
flexibility, not rigidity, is the goal. Flexibility should also
be the goal of the Co-op movement.

Therefore, be it resolved that the Cooperative Education
Association go on record as supporting and recognizing the three
Cooperative Education patterns currently available in a large
number of our nation's two- and four-year institutions. These
options are:

1. The alternating pattern, defined as an arrangement which pro-
vides students with the opportunity to spend a full term in
school and the. following term on the job. Two students may
hold one full-time work station in business or industry
although this is not necessary for the alternating plan to
be employed.

2. The parallel plan, defined as a pattern of work experience
organized so that the student's work is parallel or con-
current with enrollment in regular college classes. The
hours of work may be scheduled for morning, for afternoon
or for both morning and afternoon as the student's class
schedule and the employer's work schedule allow.

3. The extended day plan, or improved careers plan, defined as
an approach which has particular benefit to students who are
working full-time and attend class part-time. This program
requires close cooperation between the college and employer.
These students are seeking to further their career develop-
ment or change career patterns. The principal tenet in this
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type of arrangement remains educational growth through
parallel involvement in college studies and occupationalexperience.

Be it further resolved that the Cooperative Education Asso-ciation, through commitment by its official organizational activ-ities, promote with the federal government, Cooperative Educationemployers, and others interested in the Cooperative Educationmovement, the legitimacy and the rightful validity of the non-alternating Cooperative Education patterns as being equallyeducationally valuable and affording all of the benefits attributedto the alternating plan.
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Summary of Essential Recommendations for
Consideration by Senator Kennedy

In summary, the Cooperative Education Association, the Cooperative EducationDivision of the American Society for Engineering Education, and the National Commis-sion for Cooperative Education request that Senator Kennedy support the following re-visions in Part D of Title IV of the Higher Education Act of 1965.

I. Authorized funding under sec. 451 (a) and (b)

.40

For fiscal year For planning, estab- For training, demon- Totalendin : lishment ex ansion stration resear h Authorization
Sept. 30, 1976* $10,000,000 $ 750,000 $10,750,000
Sept. 30, 1977 15,000,000 1,500,000 16,500,000
Sept. 30, 1978 20,000,000 2,500,000 22,500,000
Sept. 30, 1979 25,000,000 3,000,000 28,000,000
Sept. 30, 1980 25,000,000 3,000,000 28,000,000
* Authorized under present extension of existing legislation

There are several reasons for this recommendation:

1. Cooperative education recently and suddenly has found its time and movedout of its partial limbo into a major role on the national educational scene.This appraisal was set forth by Mr. Edward Booher, President of McGraw-Hill, Inc., April 2, 1974, in his keynote address before the New YorkEmployers' Institute on Cooperative Education. Sharing the same view isDr. Harold Enarson , President of Ohio State University, who said last
May that cooperative education is coming to the fore, 'be:Cause of a com-bination of forces that have only recently both emerged and begun to cometogether."

The former president of General Motors, Mr. Edward N. Cole, who him-self is a product of the cooperative education program at the General
Motors Institute, presented a powerful and imaginative statement ofrecommendations for Congressional action to make greater use ofcooperative education possibilities. In "May, 1974, Mr. Cole statedthat "Cooperative education is responsible. It is accountable. Its
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performance has facilitated rather than impeded educational purposes.Clearly on the basis of what it already has contributed and achievedin the field of higher education, cooperative education is one of ourbest bargains in return for money spent. It is ready and capable ofa new era of expansion and service to the Nation."

2. On May 21, 1974, Mr. Richard Holden of the U.S. Office of Educationin testimony before Congress summed up OE's position as follows:

It may well be that cooperative education offers morereturn on the investment than any other educationalprogram. It could well be the major breakthrough ofthe 1970's for students, for faculty involvement, andfor employers.

Of the 580 applications received for Title IV-D funding in 1973 re-questing approximately $25,000,000, the U.S. Office of Educationwas able to fund only 380, leaving 230 not funded. In1974, theOffice of Education received 645 applications for cooperative educa-tion grants requesting $28,000,000, and 371 were awarded totalling$10,750,000, thus 274 were not funded. In 1975, 770 applicationswere received requesting $33,000,000, of which 327 were funded, andof these 20 were for research and training. In 1975, 443 applications -were refused, or over 50 percent of those who had applied.

3. The rapid expansion of cooperative education has created a very largedemand for coordinators to staff the new programs. It is apparent thatmany of these taking these positions are without the background andtraining to administer a cooperative education program. Attention needsto be given to the Office of Education's role in assuring more effectiveand sophisticated training programs and workshops for coordinators.There is also a requirement for improving the professionalism of presentcoordinators by increasing efforts to have workshops and forums whichimprove the skills of coordinators in the field.

4. The present funding of $750,000 for training and research is inadequate.This year's demand exceeded $3,000,000 for training of coordinators andfor basic research in the field. In order to improve cooperative educationprograms, and to provide inform tion programs necessary to reach highschool counselors, students, narents, and employers, more effort mustbe expended. It requires funding at a, minimum of $3,000,000 to enablea sufficient number of institutions of higher education to develop trainingand research programs of excellence which in turn would assure bettercooperative education programs.
1 40
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II. Definition of Cooperative Education under Section 451(a)

With regard to the requirements for a cooperative program to
qualify for Federal funding, the National Commission for Cooperative
Education and the Cooperative Education Association suggest that the
words 'full time" which appear before ihcademic study" and before
13ublic or private employment" be dropped.

The reason for this recommendation is that it is time to recognize
that the parallel programs are indeed a true form of cooperative educa-
tion. Although they do not fit the restrictions of the traditional defi-
nition of cooperative education, these programs serve a useful purpose
for their students and should be considered cooperative education and
eligible for Federal funding. Therefore, it seems appropriate that the
definition of cooperative education should be changed to meet changing
needs. These programs are rapidly growing in Florida, California, and
Indiana and should merit Federal funding.

The Cooperative Education Division of the American Society for
Engineering Education does not join in this recommendation since the
majority of its members are from the older, well established engineering
cooperative schools, and they still regard the parallel system as experi-
mental and are satisfied with the wording as presently stated in Section
451(a).

III. Authorized limit of size of grant under Section 452(a)

We recommend that $150,000, rather than $75,000, be the maximum
possible grant to an institution, and that this same figure be used for
each participating institution in a consortium arrangement.

There are two reasons for this recommendation:

1. The original limitation of $75,000 per institution was developed
on cost figures determined in 1965. The problem of inflation over
the past ten years has certainly eroded these data. In addition,
one of the problems in the administration of the current legislation
has been created by the tendency of the U. S. Office of Education
to give many small grants to a large number of institutions. In
some cases this has not allowed a sufficient impact to be generated
on the curriculum at any one institution.

2. Consortium arrangements for the mutual development of cooperative 4 1
programs have been very successful over the past ten years. This
type of arrangement, where feasible, should be encouraged. The
needs of an institution in a consortium are neither greater nor lessor
than those of an individual institution applying on its own for Federal
funds, and therefore, the authorized amount should' be the same
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W. Time Limits on Grants Section 452 (c)

We recommend that grants be authorized for a maximum of fiveyears rather than the present three year limitation. This extension,of course, would be contingent upon an increase in awards recom-mended in Section 451 (a).

There are three reasons for this recommendation:
1. The batic'testimony in the Congressional hearings of 1964-68 thatestablished the existing legislation includes a number of statementsby educators that an institution needs a one-year planning grant toinaugurate a cooperative education program, and then four years ofFederal support to provide the span of time for this "seed money" tocreate a solid self-supporting and significant cooperative educationprogram. Experience thus far has confirmed the validity of thistestimony. Educational administrators and faculty do begin torecommend budget support for the cooperative program after theyhave had time and opportunity to become acquainted with the ad-vantages of cooperative education for their students and theirinstitutions.

2. For some state institutions operating on a biennium budget, the three-year period does not provide sufficient time to adopt the policy ofgradually approving increased funding for cooperative education intime to bridge the gap between the end of Federal support and thebeginning of state support.

3. The three-year limitation has had the unfortunate effect of creatingJob instability in regard to coordinators' positions, with an adverseeffect on the attractiveness of these positions to individuals withoutstanding qualities and backgrounds of relevant experience forcoordinator posts .
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Continuing Legislation

The Consortium members are delighted with the progress made thus far. We feel
that we have identified for field testing many creative innovations and that we
have made some significant contributions to the cooperative education profession.
We do, however, feel that some of the innovations will require field testing
beyond June 30, 1976 to assure sound recommendations to the Chancellor's office
for broad-based implementation. Too, some new objectives that we want to
evaluate thoroughly are just emerging; e.g., the granting of credit for past work
experiences. For these reasons we feel that it would be wise to seek a two-
year extension of the present legislation, SB 642. We will ask Senator Grunsky,
the author of the present legislation to carry this request to the Legislature.

Report to the Chancellor's Office and the Legislature

One of our mandates is to make a final report to the Chancellor of the
California Community Colleges and the California State Legislature. This report
will be submitted, reflecting the Consortium's progress through June 30, 1976,
and will include recommendations for needed changes in legislation that are
emerging as a result of our careful field testing.

Research

There is a continuing need for research; e.g., during the employer's workshop
that we sponsored, related to the alternate semester plan, many of the employer
representatives cited the need for solid cost-benefit data to be generated by
employers who have successfully implemented co-op programs. This data would be
useful in encouraging other employers to create work experience jobs for both
alternate semester and parallel plan students. This research and good training
experiences for employer representatives are two significant concerns the
Consortium plans to address during the 1975-76 academic year.
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