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Forew
ord

Few
, if any, of the new

er concepts in
education w

ithin recent years have caught
the fancy of educators and the lay public
alike as intensely as has the concept of
career education. W

hile the general concept
has been w

idely em
braced, the conceptual

fram
ew

ork is underdeveloped and in fact
has generated a good deal of discussion
and controversy. T

o this point, educators
have not been able to settle upon a com

m
on

definition for career education.
For the past several m

onths a task
force of professional staff from

 the O
ffice

of the State B
oard of E

ducation has been
w

orking to define career education in such
a w

ay that it can be translated into w
ork-

able program
s and w

ill have the effect
of transform

ing the system
 into som

ething
better. T

his publication is a result of task
force efforts and m

akes considerable progress
in bringing personnel in the O

ffice of the
State B

oard and educators across the state
closer together in a com

m
on understanding

of career education. In addition to a defi-
nition, an "operational philosophy" has
been developed and m

ajor com
ponents and

goals have been identified. T
he efforts of

the task force have further resulted in a
greater understanding of the interrelatedness
of vocational training, academ

ic education,
and special educational services.

T
he contents of this publication should

provide a firm
 foundation upon w

hich
a com

prehensive articulated program
 of

career education can be built. N
um

erous

projects and activities are already underw
ay

to develop a program
 of career education.

U
nder the auspices of the State B

oard of
E

ducation, and w
ith considerable initiative

on their ow
n, every local education agency

in U
tah has to som

e extent entered into
career education program

ing and planning.
H

ow
ever, there rem

ains a great deal
of w

ork to be done. A
t the present tim

e
career education curriculum

 developm
ent

activities are highly fragm
ented and large

areas of the program
 rem

ain undeveloped.
T

he chief benefits of career education w
ill

be realized only w
hen articulated program

s
have been developed on a K

-A
dult basis

and career education has becom
e a vital

part of the activities carried out by every
teacher in the state.

T
he im

plem
entation of career education

in local education agencies requires an
extensive involvem

ent w
ith the com

m
unity,

perhaps m
ore so than any other education

program
 has previously required. Planning

and developing district career education
program

s should involve representatives
from

 the guidance area, all curriculum
levels, and representatives from

 m
any

segm
ents of the com

m
unity at largethe

w
orld of business, industry, and labor.

A
ll school levels need to be included in the

process. T
he State B

oard of E
ducation has

developed a G
uide for the Im

plem
entation of

C
areer E

ducation in a L
ocal E

ducation A
gency w

hich
is available upon request. T

his guide pro-
vides a sim

ple step-by-step process (and
exam

ples) to assist in planning and im
ple-

m
enting a local program

 of career education.
W

hile it
vil I take tim

e and considerable
effort to carefully plan and develop such

a program
, the State B

oard of E
ducation

believes that w
hen the concept of career

education is fully im
plem

ented the educa-
tional system

 w
ill have been significantly

im
proved.
A

ccordingly, the O
ffice of the State

B
oard has been organized to facilitate the

developm
ent of career education. M

any
of the financial resources and personnel of
the O

ffice w
ill be com

m
itted to the orderly

developm
ent and m

anagem
ent of this

em
erging program

.
It is m

y earnest desire that the local
educational agencies of the state 'com

m
it

them
selves to career education and join w

ith
us in w

hat w
e believe to be a m

ost w
orth-

w
hile endeavor.

D
r. W

alter D
. T

albot, E
recutive O

fficer
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C
areer E

ducation... A
 new

 em
phasis for all

W
hile career education is receiving increasing

attention in educational circles, the concept
is far from

 new
. Preparing people for occu-

pational success has alw
ays been one of

the m
any goals of our educational system

.
H

ow
ever, there is now

 evidence that
the public feels m

ore attention m
ust be

given to directly preparing individuals for
entry into the w

orld of w
ork. A

 recent
H

arris poll revealed that parents consider
career education to be im

portant because
it can help individuals get better jobs and
earn m

ore m
oney.

T
he concept of career education does

not ignore the other vitally im
portant

com
ponents of hum

an developm
ent, but

it seeks help from
 Pall facets of the total

education program
 in preparing the indi-

vidual for success in his chosen career.
T

o accom
plish this goal, com

bined effort
m

ust be m
ade by the com

m
unity, schools,

and parents to provide career developm
ent

experiences that are closely allied w
ith

life and w
ith the w

orld of w
ork. Individuals

m
ust be given opportunity to w

ork and
render real and m

eaningful service to the
society in w

hich they live.
M

any com
ponents of career education

are already contained in instructional
program

s currently offered in U
tah. O

f
these, som

e represent pilot projects under
the direction of the State B

oard of E
duca-

tion, w
hile others are outgrow

ths of the
efforts of educational leaders at the local
level. A

ll these efforts need to be correlated,
and w

here desirable and feasible, m
ade

education

a part of local career education program
s.

T
hese program

s should be continually
evaluated and altered to stay current w

ith
the lifetim

e career needs of the individual
in an ever-changing society.

In line w
ith this goal, D

r. W
alter D

.
T

albot, U
tah State Superintendent of Public

InstructiO
n, appointed an interdivisional

task force to develop a plan for w
orking

w
ith all other educational agencies in

im
plem

enting career education program
s

in the state of U
tah. A

 C
areer E

ducation
Steering C

om
m

ittee at the adm
inistrative

level w
as also created to give guidance

to the T
ask Force efforts. Specifically, the

Steering C
om

m
ittee and T

ask Force w
ere

charged w
ith clarifying the position of

the U
tah State E

ducation A
gency w

ith
regard to career education and its im

ple-
m

entation, and w
ith developing a process

m
odel for educational agencies to use in

planning career education program
s at the

local level.
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W
hat Is C

areer E
ducation?

Few
 concepts introduced on the A

m
erican

education scene have- m
et w

ith as m
uch

discussion and controversy as has career
education. W

hile it has m
et w

ith alm
ost

instant nationw
ide acclaim

, it has at the
sam

e tim
e, m

eant a variety of things
dependent upon the locale and one's point
of view

. For m
any, career education has

m
eant nothing m

ore than a new
 nam

e for
vocational education, career guidance, or
for total education.

In the w
ords of Superintendent T

albot,
"If career education is to becom

e m
ore than

m
erely hanging a new

 sign on the door
and going about our business as usual, w

e
have to com

e to grips w
ith the issue of

w
hat w

e m
ean by career education in U

tah.
C

an w
e agree on a definition and can w

e,
as m

any elem
ents in society, go dow

n the
road together?"

N
ationw

ide, there are m
any varying

opinions on the m
eaning of career education

as it applies to the educational program
.

In the handbook on career education, C
areer

E
ducation: W

hat It Is and H
ow

 to D
o It, developed

for use at a num
ber of regional conferences

sponsored by the U
nited States O

ffice of
E

ducation, w
e find the follow

ing statem
ent:

T
he term

 -career education" seem
s to have generated

tw
o contrasting confusions. Som

e have thought it nothing
but another nam

e for vocational education. O
thers

see in it a threat to absorb all of education into a single-
focused occupational pursuit. T

hese tw
o m

isconceptions
are com

bined in those w
ho fear-that career education

is but a device to "vocationalize" w
hat they value as

"general- or "academ
ic- or "liberal" education. T

hese
m

isconceptions and fears m
ust be dispelled. If the prinw

ry
purpose of a "liberal- education is to help a student
discover him

self in relationship to his society, how
 can

the role of w
ork and careers not be included? O

n the
other hand, there is m

uchO
f value in education w

hich is
not and should not be career oriented. A

s an im
agery,

it is as if a variety of m
onitors w

ere installed w
ithin

the education system
. O

ne representing the career
objective w

ould com
b the entire education experience to

identify those segm
ents w

hich could usefully contribute

to career success. O
ther m

onitors w
ould have the sam

e
assignm

ent for citizenship, culture, fam
ily life, self-

aw
areness, and other education objectives. N

one w
ould

com
pete, all w

ould cooperate, and each objective w
ould

be strengthened by pursztif and achievem
ent of flu, others.

A
t the sam

e tim
e, m

uch of career education w
ill occur

outside the form
al education system

 (as, indeed, m
uch

education does).

In an attem
pt to identify those parts

of education directly related to m
eeting the

new
 thrust for gainful occupational prepara-

tion, and yet not to disregard the other
educational objectives so vitally im

portant
to the total developm

ent of the individual,
the follow

ing definition is subm
itted:

C
areer education is defined as those

parts of the educational. system
 focused on

providing the individual w
ith the skills,

understandings and values necessary for
obtaining and succeeding in gainful occu-
pations in w

hich the individual m
akes his

livelihood, and in the useful occupation
of hom

em
aking.



T
he Position of T

he State B
oard of E

ducation

C
areer E

ducation is defined as those
parts of the educational system

 focused on
providing the individual w

ith the skills,
understandings and values necessary for
obtaining and succeeding in gainful occu-
pations in w

hich the individual m
akes his

livelihood, and in the useful occupation
of hom

em
aking. C

areer E
ducation begins

in grade one or earlier and continues
through the adult years. C

areer E
ducation

extends beyond the school and utilizes the
entire com

m
unity as a resource for career

developm
ent. In this context, C

areer E
duca-

tion is not separate and apart from
 total

life education, but is a correlated, integral
part of all hum

an developm
ent. It calls

for a united effort of the school and
com

m
unity to help all individuals becom

e
fam

iliar w
ith the values of the w

ork-
oriented society; to integrate these values
into their lives; and to im

plem
ent them

 in
such a w

ay that w
ork becom

es useful,
m

eaningful and satisfying.
It is the B

oard's position that the C
areer

E
ducation concept be im

plem
ented through

the follow
ing program

s:

T
he kindergarten through

sixth grade curriculum
 w

ill
include career aw

areness
dealing w

ith the developm
ent

of .prop_er attitudes, appre-
ciations, and understandings
in the W

orld of W
ork.

1

T
he junior high or m

iddle
school curriculum

 w
ill focus

Ion career orientation and
exploration w

ith continued
developm

ent of foundation
skills and attitudes. A

t this
level, students w

ill have
opportunity for indepth exploration of
different job fam

ilies and to acquire infor-
m

ation about them
selves, their interests

and talents and how
 these can be transferred

into career opportunities.

4f0
T

he senior high curriculum
w

ill provide for the extension
and expansion of program

s
identified in the elem

entary
and junior high and for
appropriate career specializa-
tion and support program

s.
A

 student should identify a tentative career
goal as a m

atter of record and w
ithin his

senior high experience, w
ill be given oppor-

tunity to devote the tim
e necessary to m

eet
his career needs in a chosen area of
concentration. T

he offerings of the school
w

ill be broad enough to provide learning
in a w

ide range of occupational fields w
ith

support of interrelating classes. T
he school

w
ill provide optim

um
 opportunities for

students to engage in w
ork experience

activities.

,,.1
T

his m
ay include entry-level

A
t high school graduation

or at the tim
e a person leaves

school, each student w
ill be

assisted by the school system
in being successfully placed
at the next step of his choice.

em
ploym

ent, m
ilitary service, technical

school, college, hom
em

aking or any other
tem

porary or perm
anent goal identified by

the student under w
ise counseling at the

school. Such a step requires school personnel
to provide for follow

-up to ascertain the
effectiveness of the school program

.

5retraining

Program
s of study at adult

and postsecondary levels w
ill

be tailor-m
ade to each student's

interests and needs. C
ourse

content of subject m
atter w

ill
allow

 for varied career appli-
cations or w

ill provide
for specific job needs.



It is the position of the State B
oard

that C
areer E

ducation w
ill be a m

ajor thrust
of the total public education system

 from
the kindergarten through secondary, post-
secondary, and adult levels. T

he State
E

ducation A
gency w

ill provide the leader-
ship necessary for developm

ent and
im

plem
entation of the C

areer E
ducation

concept.

.m
4



T
he R

ole of C
areer E

ducation in the Fulfillm
ent of U

tah G
oals for E

ducation

T
he educational program

, including that
com

ponent defined as career education, is
vitally concerned w

ith the total developm
ent

of each individual w
ithin its jurisdiction.

B
ecause it helps him

 achieve financial
success and also achieve other personal
goals vital to his happiness and w

ell-being,
career developm

ent is an im
portant part

of each person's life.
C

areer education prepares the student
for successful entry as a w

orker in society
and helps him

 live a m
ore productive and

m
eaningful life; therefore, it cannot be

ignored in any part of the educational
system

. T
he college degree no longer can

be considered the best and m
ost secure

w
ay to prepare for occupational success.

T
he im

portance of all kinds and levels of
w

ork m
ust be stressed in the school

curriculum
.

C
oncern for the dignity and w

orth of
each individual is exem

plified in the new
"U

tah G
oals for E

ducation." C
areer" educa-

tion, properly conceived and im
plem

ented,
w

ill help m
ake the proposed goals becom

e
reality in the lives of the people of this
state. T

he goal statem
ents w

ere derived
from

 the "D
esigning E

ducation for the
Future" conferences involving students,
educators, parents, professional and non-
professional persons from

 all segm
ents of

society. W
hile developed prior to the present

thrust for career education, m
ost of the goal

statem
ents established are directly related to

com
ponents of a career education program

.
T

he state educational objectives design
visualizes the exposure of students to a
series of student-teacher planned learning
experiences based on assessed individual

and societal needs. T
he activities m

ust
be real to life, individually paced, and
accepted by the.student as his personal
goals. W

hile engaged in these personalized
experiences, students w

ill be: (1) developing
pow

er to use know
ledge and practice m

an-
agem

ent skills, (2) developing essential
learnings, understandings, attitudes, skills,
and ,habits necessary to function w

ell in
society, (3) m

otivated tow
ard continued

learning, (4) provided w
ith opportunities

for choices and branching from
 one interest

to another, (5) provided w
ith successful

experiences, and (6) provided w
ith oppor-

tunities for basic value developm
ent. A

s
a part of educational experience, each
individual w

ill be developing a good self-
im

age, learning to interact w
ith other

persons, learning to understand the nature
of social structure, gaining an understanding
of his relationship to his environm

ent, and
learning to express his feelings aesthetically.

If conceived and im
plem

ented correctly,
each learner w

ill be m
oving at his ow

n
rate tow

ard social, aesthetic, environm
ental,

productive, physical, em
otional, ethical,

and intellectual m
aturity and the final

goalthat of being a rationale, effective,
affective hum

an being.
G

oals and objectives for career education
developed by local school districts and
other educational agencies should be in
harm

ony w
ith the genera/ goals for educa-

tion of the U
tah State B

oard of E
ducation.



W
e believe that...

B
ecause there is dignity in all

honorable and honest w
ork,

B
ecause career education is an

im
portant part of total life

education,

educators should provide a learning
clim

ate-in w
hich the vocational-technical

and professional skills are given equal
im

portance.

all facets of the educational system
 should

cooperate to help the individual becom
e

a gainfully em
ployed and productive

hum
an being.

B
ecause educational system

s
there m

ust be total rom
m

uity, hom
e,

cannot assum
e sole responsibility

and school involvem
ent if career education

for career education,
program

s are to be succesqully im
plem

ented.

B
ecause all individuals w

ill be
engaged in selecting one, or a
succession of gainful occupations
as a part of seeking personal
fulfillm

ent,

career education m
ust be m

olded every
hum

an being throughout life.

B
ecause career education is a

lifelong developm
ental process,

B
ecause career education is

directly related to fulfillm
ent of

the unique needs, desires and
aspirations of every hum

an being,

B
ecause an accurate appraisal

of personal strengths and lim
ita-

tions is a prerequisite to m
aking

a w
ise choice of occupations,

B
ecause all education should

have as its goal the total devel-
opm

ent of the child,

educators m
ust provide learning experiences

for attitude form
ation, orientation,

exploration and skill developm
ent w

hich
begins in early childhood and extend,:
through the life of the individual.

educators m
ust design hum

anizoi learning
experience's for ea,11 individual that are
highly personalized and com

patible w
ith

his abilities and interests.

the edit, am
nia' system

 m
ust assist

indr, :dual to understand his
and m

icreqs

tourse conic Id or learlIM
S eX

perien:eS'

ShM
ild be related to life, now

, and future
occupational theites; and curriculum

 m
ust

Incom
e ore 11111L

tic111411 for those students.

w
ho desire early occupational entry.



B
ecause career choices w

ill be
educators m

ust provide students and parents
m

ade by the individual, influenced w
ith the necessary inform

ation, decision
by his parents and others,

m
aking skills, and understandings for the

student to m
ake w

ise choices.

B
ecause conditions and circum

-
stances beyond the control of the
individual m

ay interfere w
ith

his educational progress,

B
ecause the educational system

w
ill be held increasingly account-

able for an instructional program
w

hich prepares individuals for
gainful em

ploym
ent,

the educational program
 m

ust be flexible
enough to m

eet the career needs of disad-
vantaged and/or handicapped individuals.

educators m
ust accept a proportionate

share of 11w
 responsibility for preparing and

placing each individual at the next step m
career developm

ent.

B
ecause the student w

ho has
educators 'should attem

pt to provide these
been involved in real w

ork experi- kinds of experiences tor each individual
ences, or even in sim

ulated
according to his needs and desires.

experiences, is m
ore likely to

m
ake a successful

v into the
w

orld of w
ork,

B
ecause the classroom

 teacher
is in a key position to provide
career guidance,

preservice and in-service education should
assist teachers in acquiring the necessary
com

petency to aid students in recognizing
career opportunities.

B
ecause technical assistance in

preservice and in-service training m
ust

occupational guidance is the prim
e assist hinz in acquiring the com

petencies
responsibility of the counselor,

necessary to assum
e a leadership role in

im
plem

enting career guidance and m
 contrib-

uting to other aspects of career education.



B
asic G

oals of C
areer E

ducation

'B
efore the concepts set forth in the docum

ent
can lead to a functional career education
program

, a strategy or procedure for coor-
dinating the existing school system

 w
ith

career education com
ponents m

ust be
designed. T

he com
ponents of career educa-

tion and the goals of each com
ponent as

identified by the C
areer E

ducation T
ask

Force and approved by the Steering
C

om
m

ittee are as follow
s:

1. G
O

A
L

: Individuals w
ill develop a sense

of self-w
orth and a positive attitude tow

ard
others.
2. G

O
A

L
: Individuals w

ill develop a
grow

ing aw
areness of career opportunities

throughout the educational system
.

3. G
O

A
L

: E
ach individual w

ill understand
the operation of the econom

ic system
s of

our society and factors related to the national,
local and individual econom

y.
4. G

O
A

L
: E

ach individual w
ill acquire

a know
ledge of the skills necessary to

function in a variety of career choices.
5. G

O
A

L
: Individuals w

ill learn the steps
in decision m

aking and how
 to effectively

plan for career developm
ent in an inform

ed
and responsible w

ay.
6. G

O
A

L
: E

ach individual w
ill develop

the necessary com
petencies for entry-level

em
ploym

ent in a career or careers of
his choice.
7. G

O
A

L
: Individuals w

ill be able to
dem

onstrate the com
petencies necessary

to acquire em
ploym

ent, be successful on
the job and continue to advance in the
career of their choice.

2.
7.

3.

1
.

)
6.

4.
5.

111.,



1
.

U
nderstanding O

neself and R
elationship

C
areer O

rientation and Inform
ation

w
ith O

thers

G
O

A
L

: Individuals w
ill develop a sense

of self-w
orth and a positive attitude

tow
ard others.

E
ach individual w

ill:
1. V

iew
 him

self as a w
orth-w

hile person.
2. R

ecognize his im
portance as a w

orthy
m

em
ber of a group.

3. U
nderstand w

hy com
m

unity success is
dependent upon productive individual
w

orkers.
4. R

ecognize his ow
n strengths and w

eak-
nesses and how

 others differ from
 him

.
5. D

evelop attitudes and personal charac-
teristics necessary in getting, holding, and
advancing in a chosen career.
6. R

ecognize the im
portance of all honorable

occupations.
7. U

nderstand the contribution a chosen
career can m

ake to personal fulfillm
ent and

life style.
8. R

ecognize that career selection should
be related to individual interests and abilities.
9. U

nderstand the relationship of career
success to the w

elfare of the fam
ily.

10. R
ecognize that service rendered should

be equal to pay received.

G
O

A
L

: Individuals w
ill develop a grow

ing
aw

areness of career opportunities throughout
the educational program

.

E
ach individual w

ill:
1. B

e able to identify occupations in the
com

m
unity.

2. A
cquire inform

ation about m
any occupa-

tions outside the im
m

ediate environm
ent.

3. B
e able to identify the various clusters

of occupations.
4. G

ain an understanding of life styles
associated w

ith occupations in various
cultures.
5. Identify the careers available to him
according to his interests and abilities.

6. E
xplore several career clusters through

hands-on activities, field trips, com
m

unica-
tion w

ith w
orkers, etc.

7. Select and w
ork in an occupation w

ithin
a chosen cluster.

E
conom

ic A
w

areness and
C

onsum
er C

om
petency

G
O

A
L

: E
ach individual w

ill understand
the operation of the econom

ic system
s of

our society and factors related to the
national, local and individual econom

y.

E
ach individual w

ill:
1. D

evelop an understanding of the need for
w

ork and exchange of goods and services.
2. A

cquire a know
ledge of our m

onetary
system

.
3. A

chieve econom
ic understandings and

consum
er com

petencies necessary to
m

anage resources w
isely.

4. U
nderstand the law

 of supply and dem
and.

5. H
ave know

ledge of the econom
ic rew

ards
at different occupational levels.
6. D

evelop concepts of econom
ic potential

the cost of preparing for an occupation in
relationship to expected incom

e.
7. U

nderstand how
 investm

ents, interests,
insurance, savings, etc., can contribute to
personal and anticipated career incom

e.
8. U

nderstand the functions of financial
institutions in a capitalistic society.



4.C
areer Skill E

xploration
D

ecision M
aking and Planning

G
O

A
L

: E
ach individual w

ill acquire
a know

ledge of the skills necessary to
function in a variety of career choices.

E
ach individual w

ill:
1. H

ave opportunity to becom
e acquainted

w
ith the skills necessary to be successful

in a variety of occupations.
2. H

ave continued exposure to the expec-
tations of prospective em

ployers.
3. H

ave opportunity to view
 him

self as a
w

orker in various occupations.
4. Participate in on-site visits, view

 w
ork

activities in progress and com
m

unicate w
ith

w
orkers in various occupations.

5. Identify particular attitudes and abilities
necessary to achieve success in various
career clusters.
6. B

ecom
e acquainted w

ith the "tools of
the trade" in chosen career clusters.

G
O

A
L

: Individuals w
ill learn the steps

in decision m
aking and how

 to effectively
plan for career developm

ent in an inform
ed

and responsible w
ay.

E
ach individual w

ill:
1. U

nderstand how
 career success is related

to establishing goals and objectives and
recognize that all planned behavior is goal
oriented.
2. L

earn the im
portance of establishing

personal goals based on an understanding
of his ow

n potential.
3. A

ccept responsibility for choosing,
getting and holding a job.
4. G

ain a know
ledge of the com

ponents
of the decision m

aking process.
5. U

se the decision m
aking m

odel in
developing his career goals.
6. D

evelop the ability to m
ake, carry out,

and evaluate both short and long range goals.
7. Identify and com

prehend factors w
hich

m
ay have relevance for one's career decisions.

S. R
ecognize the need of constant re-evaluation

of career decisions and m
ethods selected

for reaching one's goal.
'9. D

evelop a realization that career decisions
are increasingly irreversible or reversible
only at som

e cost of tim
e, effort, and m

oney.
10. B

ecom
e aw

are that m
ost goals m

ay
be accom

plished in a variety of w
ays:

11. Identify and utilize system
atically valid

sources of occupation inform
ation.

12. U
nderstand that educational decisions

m
ay have an im

portant im
pact on career

opportunities available to an individual.
13. D

evelop criteria by w
hich occupations

or other career activities m
ay be judged

for their appropriateness in m
eeting life-

career goals.
14. Prepare for constantly changing
em

ploym
ent trends, w

ork roles, and job
m

obility.
15. M

ake appropriate use of interest inven-
tories, tests, and counseling to assist in
education and career decision m

aking.

IC
I



6.
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Specific Skill D
evelopm

ent
Placem

ent, Stability, A
dvancem

ent
and A

pplication

G
O

A
L

: E
ach individual Ivill develop the

necessary com
petencies for entry-level

em
ploym

ent in a career or careers of his
choice.

E
ach individual w

ill:
1. B

e engaged in learning specific job entry
skills, if he so desires, prior to or upon
term

ination of high school.
2. D

evelop skills, know
ledge, com

petencies
and attitudes necessary for entry in the labor
m

arket or for next steps such as technical
schools, universities, or fam

ily life.
3. B

e provided w
ith practical on-the-job

w
ork experience w

herever possible.
4. H

ave available re-entry into the educa-
tional system

 for further occupational training
at any tim

e in his life.

G
O

A
L

: Individuals w
ill be able to dem

onstrate
the com

petencies necessary to acquire
em

ploym
ent, be successful on the job and

continue to advance in the career of
their choice.

E
ach individual w

ill:
1. D

em
onstrate specific job entry skills in

the occupation of his choice.
2. Possess the characteristics necessary
to be a productive em

ployee.
3. U

nderstand how
 to utilize em

ploym
ent

agencies in obtaining placem
ent including

both those in the school and com
m

unity.
4. D

em
onstrate the ability to w

ork
harm

oniously w
ith fellow

 w
orkers and

relate w
ell w

ith those in authority over him
.

5. Possess the personal qualities such as
initiative, loyalty, dedication, dependability,
and leadership w

hich w
ill aid him

 in advance-
m

ent on the job.
6. Possess attitudes w

hich w
ill allow

 him
to be flexible and capable of taking
advantage of advancem

ent opportunities
as they arise.



T
eacher E

ducation

T
he success or failure of career education

w
ill depend to a great extent upon the

teacher's expertise in incorporating career
concepts into the curriculum

. T
eachers

m
ust be deeply involved in planning for

career education. T
hey m

ust thoroughly
understand the philosophy behind the
career education concept and becom

pletely
fam

iliar w
ith the scope and sequence of

the proposed program
. T

im
e m

ust be m
ade

available for in-service teacher orientation,
developm

ent of career education teaching
m

ethods, and career curriculum
 planning

w
ith a built-in evaluation system

. T
eacher

education w
ill need to be an on-going

process to keep up w
ith a rapidly changing

technO
logy and its resultant effect on the

kinds of occupations available.

If career education is to succeed:
1. T

eachers and other staff m
em

bers w
ill

have to believe in the career concept and
accept the attitudes and prem

ises upon
w

hich it is based.
2. T

eachers and all others concerned w
ith

im
plem

enting the program
 m

ust be know
l-

edgeable about state and district curriculum
goals.
3. T

eachers m
ust develop the com

petencies
and understandings needed in planning
and presenting career opportunity infor-
m

ation related to the subjects w
hich they

teach.

4. T
eachers m

ust becom
e engaged in

experiences w
hich w

ill fam
iliarize them

w
ith the career im

plications of their
subject m

atter.

5. T
eachers w

ill have to be provided w
ith

instruction in the use of a great variety of
m

edia and m
aterials designed to be used in

career education.
.6. T

eachers w
ill have to learn how

 to
interact w

ith and expeditiously use com
-

m
unity and hum

an resources available for
career education.

T
eacher preparation institutions w

ill need
to change. T

hey m
ust w

ork closely w
ith

career education planners in identifying
teacher com

petencies needed to effectively
im

plem
ent career education in the educa-

tion system
s of A

m
erica.



C
om

m
unity Involvem

ent

It is a foregone conclusion that m
ost

schools do not possess the staff, facilities,
and curricula resources to provide all
students w

ith an adequate and realistic
exposure to the w

orld of w
ork.

C
areer education is m

ore than a coop-
erative program

 in w
hich the schools and

local business w
ork together to provide the

schools w
ith a w

ork laboratory w
here

students develop attitudes and skills in a
practical setting. Its fulfillm

ent requires
that em

ployers becom
e actively involved

in m
any areas such as teacher training,

actual teaching, curriculum
 developm

ent,
counseling and guidance, equipm

ent pro-
curem

ent, and m
any other elem

ents beyond
the provisions of a hands-on experience.
Such involvem

ent w
ill depend on the

developm
ent of effective m

echanics for
collaboration betw

een the education and
em

ploym
ent com

m
unities.

Parent involvem
ent is also vital in a

career education program
. Parents w

ill need
to be oriented to the career education
concept. Since parents greatly influence
the career choices of their youth, parents
should be invited to participate in appro-
priate career education activities.



G
overnor R

am
pton

U
tah has established one of the finest

educational system
s in the nation. B

ut
good as it is w

e still need to im
prove. It

is clear that reform
 is necessary to keep

up w
ith our accelerating

rate of change.
W

e m
ust begin by taking a critical

and honest look at our present system
. W

e
m

ust keep w
hat is relevant and useful, and

be w
illing to elim

inate w
hat is not, even

though it m
ay cause pain.

W
e know

 that w
e are not going to

elim
inate the problem

s of the chronically
unem

ployed and underem
ployed until every

young person com
pletes

his education w
ith

a set of skills and the m
otivation that

w
ill

allow
 him

 to fit into a m
eaningful job.

B
y m

oving in the direction of career
education (an approach to education w

hich
relates curriculum

 to the w
orld of w

ork),
w

e w
ill have m

ore people trained and
able to cope w

ith future situations thus
enabling us to m

ove w
ith change as it

presents itself.

1,
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