DOCUMENT RESUME

ED 118 780 95 CE 006 308

TITLE Greater Milwaukee Metropolitan Area Career Education
Project. Phase 3 Report.

INSTITUTION Milwaukee Area Technical Coll., Wis.

SPONS AGENCY Office of Education (DHEW), Washington, D.C.;
Wisconsin State Board of Vocational, Technical, and
Adult Education, Madison.

REPORT NO - VT-102-505

PUB DATE Jun 75

NOTE 82p.; Not available in hard copy due to marginal
reproducibility :

EDRS PRICE MF-30.83 Plus Postage. HC Not Available from EDRS.

DESCRIPTORS *Career Education; City wWwide Programs; Inservice

Programs; Metropolitan Areas; *Program Descriptions;
*School Community Programs
IDENTIFIZRS Wisconsin (Milwaukee)

ABSTRACT

The third report of the greater Milwaukee area career
education project documents the phase 3 activities and
accomplishments of the project, from October 1974 to July 1975. The
following objectives were accomplished. Contact persons have been
established in each district to promote career education. Three
one-wveek workshops, two adult career conferences, and a career
education seminar for leaders from education, business, industry,
labor, and the community were conducted, The publishing of a
newsletter has continued, with circulation tripling since the
beginning of the 1973-74 fiscal year. In addition, persons from 35
area schools have used publications and films from the project
lending library. The report outlines the objectives and presents the
_procedures and results with conclusions and recommendations.
Project-related materials are appended, making up a large portion of
+he report. Included are: conference reports and schedules, newspaper
clippings, a career education speech and summary, lists of area
contact persons and available films, and teacher workshop reports.
(NJ)

e ok 2k ok e e ok ok 3¢ ok ok e ok ok ok e ok e 3k ok ok 3 ok s ok e ok s oK ok ek K ok ok e ok ok K ok ok ok ok A ek e ke ok ok A ok e ok o o ek e ok ok ke ok ok ok ok

* Documents acquired by ERIC include many informal unpublished

* materials not available from other sources. ERIC makes every effort
* to obtain the best copy available. Nevertheless, items of marginal
* reproducibility are often encountered and this affects the quality
* of the microfiche and hardcopy reproductions ERIC makes available

* yia the ERIC Document Reproduction Service (EDRS). EDRS is not

* responsible for the quality of the original document. Reproductions
x
x

supplied by EDRS are the best that can be made from the original.
ok o K sk o ok ot oKk ok ok ok koo sk ko sk ok ok o oo oo o o Aok o ok 3k oo ek o ko ook o sk ok ke ok ok ook ok ok ok ok K

*

*
*
*
*
*
*
*
*
*




. US OEPARTMENT OF HEALTH,
EQUCATION A WELFARE
NATIONAL INSTITUTE OF
EDUCATION
PHASE III REPORT BUCED EXACTLY A% RECEWED FROV
* THME PERSONOR ORGANIZATIONORIGIN-
o . ATING IT PUINTS OF VIEW OR OPINIONS
Project No. 09-010 =151-225 SEn T ORI tAL NA TR NS UTE OF
m EOUCATION POSITION OR POLICY
N
2 GREATER MILWAUKEE METROPOLITAN AREA .
L CAREER EDUCATION PROJECT
(=
Ly
June 1975
I ' Donald F. McGibbon
Project Director

Bernard D. Greeson
Associate Director

Vi-(02-86¢%

Applicant Organization
Milwaukece Area Technical Collcge
Board of Vocationual,Technical
and Adult Education
1015 North Sixth Street
Milwaukee, Wisconsin 53203
Tecle: (414) 278-6600

N\

Delcgate Agency ’ <
Coopecrative Lducation
Service Agency No. 19
9722 Watertown Plank Road
Milwaukece, Wisconsin 532206
Tele: (414) 257-5391

A BEST CGPY AVAILABLE

The rceearch reported hercin was performed pursuant to a grant or
con-ract with the Wisconsin Board of Vocational, Technical and Adult
- fcuczation, partially reimbursed from an allocation of Federal funds
fya- the U.S5. 0ffice of Education, U.S. Department of liealth, Education
ans nolfars. Contractors undertaking such projects under Government
snarsorshin are encouraged to express freely their professional judg-

o )

-ant in the conduct of the project. Points of view or opinions stated

do not, therefore, necessarily represent official CESA 19, MATC district
., State ¥oars or U. S. Office of Kducation pesitioa or policy.




TABLE OF CONTENTS

Title
Preface
Introduction
Objectives of Project
Procedures
Results
Completion of Objectives
Conclusions
Recommendations
Appendices
A List of Steering Committee Members
B List of Area Career Educaton Contact Persons
C List of Films Evaluated and Purchased by Project
D List of FY 74-75 Workshop Participants
E  Summary of Workshop Topics and Instructors
F  Workshop Evaluation
G Example of Paper Submitted by Workshop Participant
H  Adult Conference Brochures § Newspaper Publicity
I  Milwaukece Sehtinel Reation to Report
J Copy of Dr. Hoyt's Presentation
K  Summary Report on Articulation Meetings

Page

(= N 7, B

13
14
17

18




-,

PREFACE

This is the third report of the activities and accomplishments of
the Greater Milwaukee Area Carecer Education Project. Technically this
project was funded for three years; however, in actuality it was-under
the supervision of a Director for approximately two years.

In view of the above, and in consideration of the encouraging
signs of career education activity in the greater Milwaukee areca, it was
felt by key individuals involved in the promotion of the concepts of
career education during the Project period that a fourth funding should

e proposed. Therefore, a proposal has heen submitted for continuation
for another Year.

The encouraging signs are that several school districts in the
area have taken specific steps to infuse career .education concepts and
sctivities into their curriculums in the fall.. These arc indications
inat ths momentum is strong enough to carry carcer education past the
lip service stage in several more school districts. To terminate the
project now might cause this momentum to lessen Or even fade away. This
should not be allowed to happen. Grass roots commitment is needed for

developanent of career education activities and materials. This commit-

nment is starting to show up. The project has in the past and can in the
future play an important rolec in this development.

Interim reports have been submitted for the years 1972:73 and 1973-
74. This Teport is for the most part for FY 74-75 or Phase III of the

project.

- . \

Since the recipients of this rcport have alrcady received the
Interin Reports for FY 72-73 and FY 73-74, they are not -included as
appendices to this report. If any recipients of this report cannot locate
covies of the Phase I and II reports, copies may be obtained from the

project oifice.

Donald F. McGibbon

Director

Grecater Milwaukee Metropolitan
Area Career Lducation Project
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INTRODUCT ION
BACKGROUND AND HISTORY OF PROJECT

Phase 1

On December 27, 1973 a grant of $20,031.00 in federal monies was
awarded for the period January 1, 1973 to June 30, 1973 for project
proposal 09-082-151-223 entitled Greater Milwaukee Metropolitan Area
Career Education Project Officc Proposal. It was accepted on January '
9, 1973 and the office was established and a Project Dircctor employed
as of February 1, 1973.

The original proposal encompassed objectives to be ‘accomplished
and activities to be implemented over a twelve month period. However
since the time factor of the original project Phase I) was reduced
from twelve months to five months,it is obvious that the impact on Phase
I-in the terms of the original objectives and activities was lessened
by more than fifity percent. However, ‘eight objectives were adopted by
the Cooperative Education Steering Committee, March 7, 1973. .

Two of the five months duration of Phase I was taken up with
finding a project director and getting an organization setup. for handl-
ing of funds, setting up an office and revision of the original objec=
tives. While the interim report shows very significant progress in
accomplishment of the reduced agenda of objectives, it was essentially
a period of getting organizcd to implement the objectives set for Phase
I1 and Phase III.

Phase II

On May 9, 1973, application was made for the continuation of the
Greater Milwaukee Metropolitan Afea Carcer Lducation Project Office
Proposal in a Phase II Proposal. The problem to which Phase II was ad-
dressed was fulfillment of all of the objectives outlined in the original
onc ycar project. These objectives werc supplemented by other more in-
clusive objectives which had developed during Phase I aimed to produce
Ehc total carcer education impact envisioned in th original project or
Phase I.

The State Board Staff Research Revicew Committee in reviecwing the
Phase II proposal approved the project on June 12, 1973 with certain g
stipulations. These stipulations were received at the Milwaukee Area
Technical College on July 31, 1973. An affirmative responsc to these
stipulations werc forwarded to the State Office of Vocational, Technical®
and Adult Education on August 0, 1973,

On Septcmber 28, 1973, the Milwaukce Arca Technical College re-
ceived a Grant Award ian the amount of $40,383.00(90% reimbursement) with
total approved costs of $44,870.00 to continuc the work of the Carccer
Iducation Projcct Office Phase 11, which was accepted by Dr. W.L. Ramsey,
District Director of the Milwaukee Arca Technical College District,
October 25, 1975,

e .
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Despite the fact that Phase I of the Career Education Project got
off to a late start(February 1973) and was again dclayed in Phase 11
many of the specific activities were achieved.

Phase III )

Based upon partial fulfillment of the objectives set forth in
Phase I and Phase I1II, Phase III of the Milwaukee Area Carcer Education
Project was submitted to the State Office of Vocational, Technical and
Adult Education, April 8, 1974 and was approved for funding August 27,
1974,

However, at this time, the project was confronted with another de-
lay in that the Project Director accepted a position with the Milwaukee
Public Schools as Career Education Supervisor and it became necessary
to search for another person to head the project. This process delayed
nany of the Phase III activities which had been planned although some
of the functions were taken over by the Career Eduction Office at the
Milwaukee Area Technical College during this period. A new projecct di-
rector and a new secretary were employed October 1, 1974. The following
is a rcport of.Phase III of the project, covering the period from
October 1, 1974 to July 1, 1975.

.
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PROJECT OBJECTIVES

" When the new director assumed lcadership of the project on October-
1, 1974, the following objectives had been established for Phase III:

1. To act as a catalyst for the development of K-Adult career
education programs.

2. To collect and disscminate, on a periodic basis, information
). about career education activities taking place in the Mil- *
waukec arca and clscwhere through the publication of a monthly
newsletter and through the use of a project operated career
education lending library. :

3. To cooperatively plan and conduct a continuing scries of
carcer cducation workshops, seminars and confercnces for
teachers, counselors and administrators from public and
privatc schools in the Milwaukee area.

4. To cooperatively plan and conduct workshops, scminars and
conferences wherc adult members of the public, particularly
women, can learn about carcer ecducation as it relates to
carcer choice and decision-making in their own 1}ve§.

5. To scek out and work with business, industry, labor and
community organizations to foster career education programs$™
in the Milwaukce arca. .

6. To foster cooperation between area secondary and post-secondary
schools in climinating unnecessary programmatic duplication
and in articulating program offerings so as to allow students
to flow smoothly between sccondary and post-secondary edu-

q cation.

lo -
7. To study thc career cducation needs of adults in the Milwaukee
area in cooperation with other educational, community and
governmental agencics.

8. To explorc mcthods of providing adults with recognition for
lifc cxperiences in the form of advanced standing or place-
. ment when they engage in further training or study.

9. To work with arca schools to plan and implcment career edu-
" cation in-service programs on an individual or pod basis.
.t . (¥
Project policy development and implementation during all phases of
the project was provided by a steering committee of arca superintendents,
local vocational cducation coovdinators and rcepresentatives of CESA 19
and Milwaukee Arca Technical College(MATC). (Sece Appendix A)

r~

£
.

Q

ERIC

Aruitoxt provided by Eric:



ERIC

Aruitoxt provided by Eic:

D U <

PROCEDURES

The procedures for accomplishing project objectives variced with
the specific objective involved. To accomplish objective one, a re-
view was conductced of the file of information gathered by the previous
director for cach school district. An attempt was then made to meet
with each school district career education contact person (See Appendix
3) to detcrmine career education progress to date and to jointly decide

what assistance the project could provide in the dcvc]opm ent of career
education programs.

Objective two involved attending meetings to speak on career edu-
cation to arouse local interest, promotion of national career guidance

week(November 10-18) in collaboration with MATC, use of a project operated

career cducation lending library and the issuance of a monthly "News-
letter”.

Objective thrce, four and five involved holding a number of work-
shops and conferences designed to involve teachers, counselors and ad-
ainistrators; buesiness, labor, industry and community leaders; or
career concerned adults in the area. ’

Proccdures used to accomplish objectives six and eight involved
setting up a series of meetings involving secondary and post-secondary
versonnel to explore ways and means to improve articulation and to
ovide rccognition for life cxperiences.

e

Objective scven had been partially met by the previous director
who collaborated with MATC in conducting a survey of persons attending
MATC adult cvening classes. (See Interim Report Projcct 09-022-151-224)
Based on necds indicated by some of the survey findings, two conferences
for adults were co-sponsored by this carcer education project and MATC.

Proccdures for achiceving objective nine involved mcetings with and
speaking before groups of cducators regarding planning and implecmenting
carcer education in-servicec programs.

”~.
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RESULTS

Objective I

Procedures for achieving this ohjcctive involved four general as-
pects: (1) meetings with and speaking beforc groups of educators-regard-
ing career education as either a single program or part of a larger in-
service program; (2) meetings with individual educators to encourage
them to use the resources of the project lending library; (3) planning
and conductiong career education workshops and conferences; and (4)
using these meetings, speeches, and workshops to encourage the develop-
ment of local in-Service programs. During the 1974-75 fiscal year the s
Project Director has discussed the project and the general topic of
career cducation with such groups as: ‘

Chapman Elemcntary School teachers, Greenfield

St. Agnes School teachers and administrators
Thiensville-Mequon Career Education Committee
O0ak Crcek School District 5 -.6th grade teachers
Shorewood School District Career Education Committee
Juneau Academy Career Education Committee

Brown Deer School District Carcer Education Committee
Wisconsin Career Education Consortiunm
Selected Grecndale School District hi
Area Instructional Directors
Lakeshore Middle School teachers
Curative Workshop Vocational Training & Work Experience

teachers

13. Roosevelt Junior High School tcachers and counselors e
14. West Allis/West Milwaukee School District guidance ~

counselors

15. CESA 19 administrators

16. Cudahy High School guidance counselors
17. West Allis/West Milwaukee Career Education Committee

18. Nicolet High School guidance counselors

19. The Wisconsin Busingss and Distributive Education Assoc.

20. Germantown High School counseling staff

21. Horace Mann Jr. High School Career Education group

.

.

gh school teachers

DO TS LI
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In addition to the above prcsentations, numerous meetings werc held
with individual cducators from throughout the area to intecrest them in
czrcer education, to familarize them with the scrvices and materials pro-*
vided by the project, and to act as a rcsource personm.

Objective II

This objective has been met by the continued publication of the

Milwaukec Arca Carcer Education Newsletter. The Newsletter's rcadership
has cxpanded to slightly over 1,000 per Issue. The publication reaches
cvery public and private school in the area served by the project and 1is

(‘\
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distributed elscwhere to persons interested in career education. Multiple
copics of the Newsletter are sent to any school requesting them.

A total of 35 public area schools'and private educational centers
have borrowed materials from the project lending library. Many curriculum
and resource guides have been utilized by districts for théir own career
education in-service ‘activities.

During the period January 2, 1975 - June 30, 1975, the project £ilm
library was increased from threce to nincteen films. Before purchase,
cach film was previewed and rated-by at least three teachers or guidance
counselors. Attached as Appendix C is a list of the films used during
this period, the film ratings, the classes in which the films were used,
and the number of students in each class. The total number of students
involved were 9,218. Currently fourteen of the films arec being used by
the Junior-Achievement Workshop which runs from June 18 thru July 30.

Objective III

Three one week career education workshops for area educators were
planned, organized and supervised by the project director. Each workshop
wvas aimed at a specific participant group; clementary, middle school,
junior and senior high school. Participants could choose to attend cither
morning or aftcrnoon sessions, cach lasting three hours per day. They
could also elect to attend the workshop for University of Wisconsin-Mil-
wvaukce credit by registering with the University and performing extra
assignments.

A total of 86 teachers, counselors and administrators from 15 school
districts, cight private schools and MATC registered for the workshops.
(See Appendix D) In addition, administrative personnel from the Wiscon-
sin Job Service and The Wisconsin Telephone Company also attended. The
workshops were designed to prescnt techniques and materials that are actu-
ally being used in school systems in the State of Wisconsin with cmphasis
on the grecater Milwaukce arca. The forty instructors involved explained
and demonstrated “how to'" perform their particular career education ac-
tivity. (Sce Appendix E for a summary of the topics covered and instruc-
tors involved in the workshops).

Evaluation instruments were distributed at the close of the workshops
Responses indicated that participants uniformly felt the workshops to
be worthwhile experiences. (See Appendix F) These responses are on file
at the Project Office.

In an cffort to determine the impact of the workshops on participants
cach was asked to prepare a paper covering the following: (1) identifi-
cation of four or five carcer ecducation techniques or activitics pre-
sented at the workshop that they felt could be used in their school systen,
(2) Development of a plan for implementing these techniques or activities
in their school system or classroom, and (3) Lxplanation of "how" they
would evaluate the cffectiveness of thesc activities once they were im-
plemented. (Sce Appendix for examples of papers submitted). These papers

|
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will form a basis for an individualized follow-up of teachers and counselors
to study the project's ultimate impact on students. These papers are on
file at the Project Office.
Objective IV

The Project co-sponsorced two Adult Career Conferences with MATC
during the past 1974-75 school ycar. The first one held on December 7,
1974 was aimed at three adult groups: adults interested in a career change;
unemployed adults looking for a job; and women cntering the job ficld )
after scveral ycars of homemaking. Some 18 volunteers from education,
business and industry contributed their Saturday to participate in this
conference. The main purpose was to provide information on availability
of jobs, where to gct aid and wherc to get trained. The other Adult
Confercnce was held on April 26, 1975 and was intended for young adults
who were uncmployed or underemployed. This free conference provided in-
formation regarding skills required for entry level jobs. Resource per-
sons from various areas of business, industry and MATC scrved on panels
to provide information and answer questions. Approximately 300 adults
werc involved in these two conferences. (See Appendix H for adult con-
ference brochures and newspaper article).

Objcctive V

The Projecct Associate Director and the former Project Director have
been involved in two community efforts to foster carcer education programs:

1. They have been members of a Career Decvelopment Advisory
Committee to the Milwaukce School Board. A report was
submitted to the School Board in May 1975 which included
a number of recommendations among which were:

a. A citywide vocational center on the city's Northside.
b. Major improvements to industrial education ﬁrogram.

c. A better business and distributive cducation program.
d. A Carcer Education Resourcc Center in each high school.

¢. An objective assessment of cxjsting carcer cducation
programs, strengths and weknesscs alike, with a plan )
to improve carecr cducation programs for 1976-77.

Scc Appendix I for Milwaukee Sentinel rcaction to report. . -

2. The second community cffort involves a group of educators and
busincssmen who have contacted most of the businesses and
industrics in the Greater Milwaukee arca to lcarn [rom them
(a) representative problems which requirc basic skills; (b)
ways and mecans to provide opportunity for high school guid-
ance counsclors and teachers to broaden their background for
teaching and counseling students by experiencing on-site
visitation and discussion with appropriate personncl from 11
pusiness and industry; and (¢) whether they would be will-
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ing to coopcrate in small student group visitations
for up to half a day.

It is anticipated that thc responses from business and industry
will have a direct and beneficial impact upon the curriculum and services
offered to youth in Milwaukee area high schools.

Probably the highlight of the Projecct ycar was the arranging for
Dr. Kenneth lioyt, Director of Carecr Education, OLficec of Education to
come to Milwaukee to participate in the Milwaukee Arca Carcer Education
Seminar at the Sheraton Mayfair Inn on May 13, 1975. The approximately
200 participants in the seminar included administrators, school board
members ancd tcachers from local public and private K-12 schools; local .
carcer cducation task forces; representatives from MATC, the Statc VTAE
office, the Department of Public Instruction, CESA 19 and area univer-
sitics and colleges, as well as rcpresentatives of business, labor and
the community.

Following Dr.Hoyt's presentation, a reaction panel composed of
Dr. Donald Brill, Assistant Director of VTAE; Mr. Robert VanRaalte,
Assistant Superintendent of Public Instruction; Dr. Werner Baum, Chancellor
UWM; Senator James Devitt, 28th District, Member of the Senate Education
Committee; Ms. Gloria Gilmer, Instructor MATC; llonorable Warren P.
Knowles, Chairman of the Board, Inland Financial Corp.; and Mr. Jack
lcihl, Secretary-Treasurer, Wisconsin State AFL-CIO; responded to Dr.
Hoyt's address and assisted in answering specific questions.

The purpose of the seminar was to bring togecther school and community

lecaders to discuss carcer cducation in terms of what it is, why we need

it, and vhy a tcam approach consisting of both educators and community
lecaders is necessary for successful implementation. (See Appendix J for

Dr. Hoyt's presentation and rcaction pancl responses). Since this pro-
gram there have been many rcquests for copies of Dr. Hoyt's presentation.
The speech was also video-taped, played on Channel 10, and is available

for use at schools having thc appropriate equipment.

Objective VI

Working in cooperating with the University of Wisconsin-Stout Ar-
ticulation Project and the MATC Carcer Education Office, the Project Di-
rector coordinated a series of threc Carcer Education Articulation Work-
shops.

The main thrust of these workshops was to get sccondary and post-
secondary schools, MATC administrators, guidance counselors, LVECs,
dircctors of curriculum, and classroom tecachers together to discuss (1)
what is meant by articulation? (2) Why articulation is necessary be-
tween secondary and post-sccondary schools and within schools? (3) Ways

V-
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and means of achieving improved articulation, and (4) Specific articu-
lation problecms, concerns, activities, strategies, priorities, connccted
with implementation. .

The overall goal of the workshops was to provide the oppoftunity
for participants to dcvelop a plan designed to expand and improve artic-
ulation. It was intended that this plan would result in saving students
time and money by improving his/her curriculum selection process, avoid-
ing duplication of courses, and shorten the students education or train-
ing tinme.

Generally those attending assessed the workshops as being success-
ful in laying foundations for continued work on articulation during the
1975-76 school year. (Sce Appendix K for copy of summaries of the three
articulation meetings.) .

To a large cxtent, the various articulation efforts have accomplished
the following: :

1. Created more positive attitudecs on the part of secondary
and post-secondary administrators and teachers toward
the need foxr articulation.

2. Developed an incrcased awarcness of the gaps between
various levels of instruction as well as overlaps.

3. Developed an incrcased awareness of the need for teachers
to work together on curriculums to eliminate and/or avoid
overlaps or gaps which make transition difficult from one
level to the next.

‘Objective VII ,
In 1974, the Projcct Dircctor hecld meetings with MATC personnel
to discuss carcer cducation needs in adult education. These mcetings
ultimately lead to a carcer education survey of the 26,000 pcrsons attend-
ing MATC adult evening classes and thrce half-day confercnces for adults
. co-sponsored by the Carcer Education Project and MATC.

The survey clicited a 39% rcturn. Results indicated that most .
adults were attending cvening classcs for personal improvement, to learn
a skill or to help them get a better job. Only 10% responded ncgatively
when asked if their class had helped them achieve their objective. -

Respondents made clcar their intcrest in acquiring more information
about entering the labor market or changing jobs. Twenty-threc percent
indicated an intcrest in attending a workshop for that purpose while a
slightly larger number indicuted an interest in specific vocational coun-
scling. In response to another question, 35% indicated an interest in
counscling if it were available at the evening center they were attend-

ing. {
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The first adult conference held on February 9, 1974, at MATC
attracted some 140 participants. They heard three panels discuss the
major components of carcer choice including self-avareness, employment
trends and job opportunities, and the best ways to gain employment once
a choice has been made. .

The two adult confercnces that followed are discussed under
Objective 1V,

Objective VIII

Some progress in providing recognition for lifc experiences has
been made through high school visitation by members of the MATC staff
and through the articulation seminars involving teachers and administra-
tors from secondary schools and MATC. Advanced placement procedure agree-
ments have been established in three areas: Mechanical Drafting competen-
cy testing in the Industrial-Technical- Division; Graphic and Applied
Arts portfolio evaluation; and performance testing in typing and short-
hand in the Business Division. However, very little attention has been
given directly to this objective during the project year. It scems that
the first step must be the design of an overall area plan to expand and
improve articulation.

It should be noted that the MATC District Curriculum Articulation
Project approved for FY 76 will involve a serics of meetings or workshops
involving in-house personnel to explore ways of providing closer co-
ordination and articulation between training programs conducted by busi-
ness and industry, programs in alternate schools, programs carried on
by community agencies and verious instructional divisions of MATC. ‘This
activity implies that the group will also explorc methods of providing
rccognition for lifec experiences. '

Objective IX ' ,

Probably the most significant impact of the project can have on a
school district, or an individual school, is for the Project Director
to assist in the planning and implementation of career cducation in-service
programs and to provide assistance and resources for classroom career
education activities. Some recent activitics along these lines have
been:

1. Three school districts (West Allis/West Milwaukee, Green-
ficld and Mequon-Thiensville) provided 17, 16, and §
personnel for the 1975 summer workshops for the purpose
of using the idcas from the workshops and the Project
materials and films to develop a plan for infusing Ca-
reer ERducation activities into some of their classrooms
in the Fall,

2. The guidance counscling staff from Nicolet High School A
has been working with the Projecct Director to determine &4
what materials and films can be used for in-service
programs and classroom activities in the Fall.



3. Sister Ruth Mary Zabler, Archdiocesc of Milwaukee, Depart-
ment of Education, as a result of scveral visitations by the
Projcct Dircctor has requested the use of the Projcct ma-
terials and films for in-service programs in the Fall. In
addition, she has asked the Project Director to participate
in the in-service programs. ’

4. The Project provided 12 films for the Junior Achicvement
Workshop which is scheduled from June 18 through July 30.

5. The Projcct arranged for two sets of DPI slide series to
be copied for use for in-service meetings, school board
meetings, PTA meetings, etc. These slides are exccllent
for cxplaining the 16 concepts of carcecr education and for
demonstrating State support of the Career Education Program.
"In most cases when the slides arc requested, the Project
Director has been asked to present them.

> ol
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COMPLETION BF OBJECTIVES

Sincc most of the projecct objcctives are of a continuing nature
complction &n a total secnsc does not take placc. However, complction
of certain portions of the objectives has taken place. For example,

it*%s felt that the project has scrved as a catalyst for the initiation

of some carcer cducation programs by (1) establishing Carcer Education
contact persons in each district; {2) working with these people to pro-
motc career education within their districts; (3) setting up workshops
and conferences on carcer cducation for the greater Milwaukee area;

(4) engaging the US Office of Education, Director of Carcer Education
to speak to an audience madc up of cducation, business, labor § industry
and community leaders; (5) loaning materials and being a rcsource
persoen. While some district such as West Allis-West Milwaukece, Mequon-
Thiensville, Greenfield, Grcendalc, Shorewood, Nicolet, Cudahy and
Germantown are making good progress, much remains to be done in other
districts.

The circulation of the Carcer Education Newsletter has more than
tripled siunce the beginning of the 1973-74 fiscal year. In addition per-
sons from 3% area schools have used publications and films from the pro-
ject lending library. All of these are continuing project activities.

Three successful one-week carcer education workshops, two adult
carcer conferences and a carecer cducation seminar for lcaders from cdu-
cation, business, industry, labor and the comaunity which featured Dr.
Hoyt have becen planned and conducted. The Project Director has attended,
given and participated in speaking cngagements and in-service meetings.

Much progress has been made in the articulation program which is
closely coordinated with MATC and high schools. Thrce workshops were
planncd and conducted in coopecration with the University of Wisconsin-
Stout Articulation Project during the project ycar. All area school
districts were reprcscnted at one or more of the workshops. Two signi-
ficant happenings in this area were: (1) a working committee was named
to carry on articulation activities to the 1975-76 school ycar and
(2) an MATC District Curriculum Articulation Project submitted in May,
1975 was approved for FY 1976. Articulation is a continuing activity
that should foster and improve coopcration between arca secondary and
post-secondary school. Special emphasis in'the future will be given
to bringing in additional post-sccondary schools and to exploring methods
of providing rccognition for life cxpecriences. .



CONCLUSIONS

Requests for assistance from public and private schools and oppor-
tunities for public speaking engagements continued at a good pace during
the 1974-75 school year. This served notice that the project's leader-
ship role in Milwaukce area career education has become well established.

. The nature of requests, moreover, tended to indicate a decpening interest
in career cducation as more school districts requested in-service assis- +
tance rather than simply a talk about the general topic of career edu-
cation. Still other indications of interest were the following:

1. The circulation of the Carecer Education Newsletter in-
crcased to over 1,000. ~Thc Newsletter is sent to every
Milwaukee area public and private school as well as to
interested individuals here and elsewherc in the Midwest
Some typc of Newsletter oT this should continue to serve
the area.

2. Attendancec at project sponsorcd conferences, seminars and
workshops also demonstrated continued interest in career
education. Approximatcly 300 adults attended the two adult
career conferences held in December and April; some 200
area educators and community leaders met at the Sheraton
Mayfair to hear Dr. Kenneth B. Hoyt; and 86 teachers, coun-
selors, LVECs and administrators registered for the thrce
one-week career education workshops sponsored by the Pro-
ject. The positive responses rcceived from conference
and workshop participants indicate a continued need for
this type of activity in the greater Milwaukee area.

In the early days of the projcct, research surveys have furnished
information concerning such areas of interest as needs asscssments,
follow-up studics; the cxistence of vocational-technical advisory com-
mittces and their use to study local manpower needs, and career edu-
cation needs of adults. The survey of nceds assessments and follow-up
studies revealed that the term "needs assessment'" needs clarification
in the Milwaukee area since Tresponses were widely divergent in terms
of scope and proccdures. Project efforts regarding needs assessments
were directed toward publicizing and disseminating information, in con-
junction with DPI and CESA 19, rather than conducting a pilot program .
4 because such as activity would have unnecessarily duplicated the needs
. assessment cffort of Project ICE. The change of project focus on the
needs assessment objective of the second year of the project in order -
to prevent uanccessary duplication and waste indicates omne of the benefits
to be derived from having a central clcaring house for carcer cducation
information such as this project within a given geographic arca. Other-
wisc there could have been two pilot nceds assessment cfforts conducted
virtually side-by-side in the Milwaukce arca.
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Results of the survey of student follow-up studics conducted dur-
ing the second ycar of the project indicates that almost cvery K-12
district is conducting some type of follow-up of its' graduates. While
some are more extensive than others, these studies do provide the basis
for -a data basc for future rcscarch. Their existence provides an in-
dicator of school district interest in receiving feedback from graduates
concerning programmatic effectiveness.

Also during the sccond ycar of the project,a survey of high school
vocational-technical advisory committees and their usec to study manpower
nceds showed that a significant number, 38%, of area school district lack
such committees. The lack of vocational-technical advisory committees
in the arca goes hand-in-hand with the lack of LVECs. Only eleven of
the 24 school districts in the area which this project serves currently
have LVECs. With no LVEC there can be no CAPSTONE programs where voca-
tional-technical advisory committees arc normally used. There would
scem to be a nced for more ecmphasis on vocational education in many Mil-
waukee area schools.

A recent report by the Carcer Development Advisory Committee to
the Milwaukee School Board urged a comprehensive career decvelopment pro-
gram and stressed the need for vocational and technical cducation oppor-
tunities. Tn blunt words the report stated that the Milwaukee Public
Schools offer a "“dictated program'" of career development that students
often find "insensitive to their individual nceds and goals".) The action
taken by the school board on this report should have a significant impact
on the futurc of carcer education programs in the Milwaukece Public School
System.

Exploring methods of articulation between secondary schools and
MATC has been given considerable attention during the last two.years of
the Project. The tcachers, counsclors and administrators who have been
involved in this cffort should form a good nuclcus for continued cfforts
in this direction in the Fall. In addition, the MATC District Curriculum
Articulation Project should help provide continued motivation.

Encouragement of local funding for career education dctivities con-
tinues to be a slow and difficult process. Progress has been achieved
as some arca school districts have begun to implement carcer cducation
in-semi programs funded wholly or part from district funds. The atten-
dance of 175 local educators at the 1973-74 and 1974-75 carcer workshops
would tend to indicate an interest in career cducation and is likely to
be reflected in increased activity at the local school district level.

As indicated carlier, Project sponsored conferences and workshops
have proven to be very successful. Lvaluations indicate that most
participants found them to be worthwhile cxpericnces which would be of
definite benefit to others. Such activities cnable the project to make
a significant impact on the arca in tecrms of promoting carcer education
and publicizing procedures and techniques for its implementation. In
addition, publicity and information disscmination is carried on via the
Carcer LRducation Newsletter and the project lending library of films and

matorials.  Ihe increascd circulation of the Newsletter and increased

o
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tisage of the library films and matcrials demonstrates the favorable re-
sponse that carecr education is recceiving in this area.

As a result of the various activities sponsored in Phasc I, II,
and III of thec Project, the Project Director and the Associate Director
feel that we are now beginning to see concrete action taking place in
many of the individual school districts for the actual implementation
of carcer education programs. Specific examples of these actions are
as follows:

1. In-service workshops in carcer education being sponsored
in numerous school districts in the MATC district.

2. A constantly incrcasing mailing list for the Project monthly
Career Education Newsletter. :

3. Establishment of a Career Education School Board Committee in
the Milwaukee Public Schools.

4. Creation of working carcer education task forcc committees
or career cducation activities at the following school dis-
tricts: Brown Dcer, Franklin, Fredonia, Germantown, Grafton,
Greendale, Greenfield, Mequon-Thiensville, Oak Creek, Port
Washington, Shorcwood, West Allis-West Milwaukee.

5. Considerable progress toward closer articulation between
district high schools and the Milwaukee Area Tecchnical
College.

6. Threce successful Adult Career Counseling Seminars, the
first of which involved a comprchensive survey of 26,000
adult students enrolled in the MATC Adult Evening Centers
as to their views on new careers, changing jobs, upgrading
skills, etc.

7. Approximately 300 teachers, counselors and administrators
attended project sponsored workshops and conferences.

A
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RECOMMENDATIONS

That the project be funded for another year

That in the next year, special emphasis be given to cncourage:

1.

2‘

»
cooperation and articulation between eclementary -sec-
ondary school districts and post-sccondary institutions.

communicating career education expertise in ways that
will enhance and stimulate local initiative and creativity
rather than stifle it.

identification of changes necessary in counscling.

the need for non-governmental groups to lend support
and strength to career education

increasing cfforts to provide meaningful and effective
carcer cducation to special groups - including the
physically and mentally handicapped, the gifted and
talented, minoritics, low income persons and females.

the acceptance of career education as a community
responsibility.

development of greater carcer awareness in parents

development of a comprchensive placement office for.
all senior high school students and graduates.
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Chairman:

APPENDIX A

STEERING COMMITTEE MEMBERS 1974-75

Dr. Wm. D. Knapp, Superintendent
Greendale School District

Father Bernert .
Milwaukee Archdiocese

Dr. Douglas M. Brown, Superintendent
Shorewood School District

Dr. Merton V. Campbell, Superintendent
Mequon-Thiensville Joint Disirict

Dr. John S. Fochs, Superintendent
Wauwatosa School District

I'r. Bernard Greeson, Dean of Career Education
Milwaukee Area Technical Collegs

Mr. Gilbert H. Grosenick, Superintendent
Oak Creek-Franklin School District

Mr. Richard G. Manske, Agency Coordinator

- CESA 19

Dr. Calvin Mclntyre, Career Education Supervisor
Milwaukee Public Schools ‘

Dr. James 0. Reiels

* Glendale U.H.S. District

Mr. Robert Thompto, LVEC
West Allis-West Milwvaukee School District
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APPENDIX B

BT

GREATER MILWAUKEE AREA

CAREER EDUCATION CONTACT PERSONS ’

DISTRICT

Brown Deer

Cedarburg

Cudahy

Fox Point-Bayside™
Franklin

Fredonia

Germantown

Glendale
Glendale-River Hills*

Grafton

Greendale

Greenfield

Maple Dale-indian Hills¥*
Mequon-Thiensville

Mi lwaukee

Oak Creek-Franklin

Port Washington

St. Francis

Shorewcod

South Milwaukee

NAME

Lester Wittig, Director Curriculum
Greg McElwee, Curriculum Director
Gerald Benka, Director of instruction
Dr. George Lovos, Superintendent

Al Block, LVEC

Fred Casper, LVEC

Earl Hill, LVEC

Don Leussler, Curriculum Coordinator
Roger Tietz, Principal *

Carol Sanek, Guidance Counselor
Ed Schmidt, Guidance Counselor

Ray Heard, LVEC

Mark Sanders, Guidance Director
John Hedstrom, LVEC

John Wierschem, Superintendent

Dr. Merton Campbell, Superintendent
Dr. Calvin ¥clintyre, Career Ed. Supt.
Walter Mountin, LVEC

Richard Rokus, LVEC

Claude Rogan, Guidance Counselor

Or. Neil VWinebrenner, Asst. Supt.

Fred Klaisner, Director of Instruction




DISTRICT

" Wauwatosa

West Allis-West Milwaukee
Whitefish Bay

Whitnall

¥K-8 School Districts

NAME

Stanley Kordus, Director of Instruction
Robert Thompto, LVEC ’

Dr. Myron Anderson, Dir. of Curriculum

L)

Merton Bowyer, Superintendent




! APPENDIX C

FILMS AVAILABLE FROM
THE

GREATER MILWAUKEE AREA
CAREER .EDUCATION PROJECT

These films were distributed to Milwaukee and surrounding area schools
to be previewed and evaluated. The results are as follows:

RATING

E - Excellent

G - Good ,
F - Fair

P - Poor




Mo FlILM RATING SCHOOL CLASS
40 { ARE YOU READY FOR A JOB / F Shorewood Intermed. Career Education
38 wen " nonon G Walker Jr. HS Guidance
i80 non " o on F John Loné Mid. Sch. Carecer Education
95 }8B08, CAREN, TED, & JANICE E Cudahy HS Life Planning
b " " " " E Curative VWorkshop Prevoe. Skills
35 " " " " E Pleasant View Annex Carear Fducation
45 " " " " G St. John Cathedral HS Career Education
55 §CAREER EQUCATION G Walker Jr. HS Career Education
150 §CARZER DECISION MAKING E Cudahy HS Life P]anning
0 {CAREERS: MAKING A CHOICE F Brown Deer HS Career Communication
54 " " " " F Shorewood Intermed. Career Education
3 jCLIMB G Vialker Jr. HS Career Education & Study Hel
54 3FIND YOURSELF, THEN YCUR JOB E IShoreweod Intermad., Carear Fducation
5 HOW A CAREER DEVELOPS E Greendale HS Guidance |
5 von n n E Cudahy HS Life Planning
12 non " " G Curative Vorkshop Prevoc. Skills
55 v " " E ?leasant View Annex Career Educotion
o fn o n " E iright dr. HS Social Studies
0 won " " G Srown Deer HS Career Communication
4 ¢ "t " E Shorevood intermed. Caraer Education
R B " " E Fulaski HS Distributive Education
837 ron " " G John Long Mid. Sch. Career Education
0 I WANT TO BE G kalker Jr. HS Guidance
o ¢ n o nonm E yhorewood Intermed. Carcer Educaticon
45 v v owmom N ulaski HS Distributive Cducation
8g . noonow G John long Mid. Sch. Career Cducatien .
5 tow o E 25 Roosevelt Jdr. HS i

Lang. Arts & Social Studies




N, RRRAL AT ING SCHOQOL . CLASS
.3z PowiS= I OWERE F Greendale S \
: oo € Greenfield Mid. Sch.
#53 vorom £ Maple Grove Elementlary
[ F Badger/Chapman Schs. Elementary
RSN I G Edgewcod Elementary ‘
S-S B E Elm Dale Etementary .
EFI S G ‘Glenwood Eleﬁ;nfary
el BN roorooon € Greenficld Mid. Sch. Social Studies
£ O3 INTERVIENS MEN z Brown -Deer HS Carcer Communication
zZTE " " v E Walker Jr. HS Career Education
£ BZVLLUTION N RELEYARNCE £ Nathan Hale HS Career Education
3 - n " 3 Cudahy HS Life Planning
1z " " " G Curative Vorkshop Prevoc, Skills
2z " " " g Pleasant View Annex Career EducaTion
I a=TN Yo GROW UP £ Roosevelt Jr. HS Lang. Arts. & Social Studi
it oo wen z John Long Mid. Sch. Career Education
& n= 2% TS BRON LP - BUSINESS 3 Wisconsin Job Service )
¢ alNEN N CRBIERS e Brown Dear HS Carcer Communication
32 " " " 3 Shorewood Intermed. Career Education
w3 WTRLD CF wWRK G Mathan Hale HS Career Education
3= . oo £ Pleasant View Annex Career [ducation -
35> n oo G Curativa Workshop Prevoc. Skills . -
HORAUNG WOPLDE SERrIES
2l AV PITELR £ Wisconsin Job Service
e " " £ Greendale HS Guidance
‘s " " (2] "}G [} , r Y 3
o z Shorevcad lntermad. Carcer [Cducation
' TE TR ERS £ Hathan Hale HS Food Service

:ERIC

m

Central ilS

Food Service

[AFuiToxt Provided by ERIC




No. FILM RATING SCHOOL CLASS

200 ¥ THE FOCDMAKERS E Washington HS Heme Eccnomics

45 " " E Shorewcod Intermad. Career Education

.60 " " E W, Milwéukee Home Economi.qs

oY

60 § PEOPLE & THINGS E Brown Deer HS Career Communication

40 " " E Shorewood Intermed. Career Education

53 " " E Nathan Hale HS Career Education

250 e oo E Greendale HS Guidance 1
200 § THE f-;IRST STEP E Washington HS Bus. Ed. & Drivers Ed.

370 " " " E Greenfield Mid. Sch. Social Studies

65 1 " " E Nathan Hale HS Career Education |
360 § ON THE MOVE E Greenfield Mid. Sch. Social Studies

34 nooon " E Shorewood Inter. Caresr Ec.iuca'l"ion '
55 { v v ow E Walker Jr. HS Career Education

75 L onoom o E W. Milwaukee HS Career Education & Dr. Ec
73 JTHE ORGANIZERS E Nathan Hale HS Office P;:acfice

150§ " " E Cedarcrest Girls' Sch. f Business Education

85 " " E Central HS Business Education

75 " n E W. Milvaukee HS Business Ed. & Drivers Ed. |}
150 {THE M.ARKETEE-'RS E Cedarcrest Girls' Sch. } Business Education

370 ¢ " " E Greenfield Mid. Sch. Social Studies

RS0 { " " E Greendale HS Carear Ed. & Guidance

l?d HELPING HANDS E Cedarcrest Girls' Sch. }Businass Ed. & Career Ed.
570 b " E Greenfield Mid. Sch. Social Studies ;
50 JCULTURE & CONSCIENCE E Washington HS Business Ed. & Social S'h:di;t
D5 ' " E Cudahy HS Life Pianning |
5 v " E <7  Pleasant View Annex Career Education |
R70_{5000 TRAC PEOPLE E Greenfiald Mid, Sch, Senial _Studios |
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No. RATING SCHOOL CLASS

34 ) COCHD TIHE PEOPLE E Shorewood Intermed. Career Education

95 W " E Cudahy HS Life Planning

.55 " " " E W. Milwaukee HS Career Fd. & Driver's Ed.
65 " v " E Nathan Hale HS: Career Education




APPENDIX D
ELEMENTARY CAREER EDUCATION VORKSHOP PARTICIPANTS - JUNE 16-20, 1975
Ann Marie Camacho,.Teacher, Oak Creek-Franklin School District
Karen Ewing, Teacher, Greenfield Schoo! Bistrict
Robert Frost, Teacher, Greenfield School District
Elaine Gavin, Teacher, Gieenfield School District
kafhleen Ivanic, Teacher, Greenfield School District
Roseann Kowske, Teacher, St. John 69 Nepomic School
Nancy Lamoe, Teacher, Greenfield School District
Rosemary Nickels, Teacher, Greenfield School District
Lyn Pecharck, Téacher, St. John De Nepomic School
Patricia Rose, Teacher, Greenfield School District
Phyllis Schaffner, Tcacher, Greenfield Scﬁool D}sfricf
Gene Sheldon, Teacher, Greenfield School District
Martha élobig, Teacher, Milwaukee Public Schools
Jennifer Kelnhofer, Teacher, Milwaukee Public Schools
Nancy Zimmer, Teacher, Milwaukee Public Schools
James E. Thempson, Teacher, Milwaukee Public Schools
Father Thomas Venne, St. Agnes Elementary School
Nancy May, Teacher, Mequon-Thiensville Public Schools
Richard Benson, Teacher, Milwaukee Public Schools
Ron Ramaker, Teacher, Brown Deer Schools
Kathy Scott, Brodhead Public Schools

Sharon Rand, Teacher, Greendalc Schools
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IDDLE SCHOOL/JUNIOR HIGH CAREER ECUCATION WORKSHOP PART ICIPANTS
JUNE 16-20, 1975

Dennis Bartel, Teacher, West Allis-VWest Milwaukee Public Schools

Bonnie Derg, Teacher, Milwaukee Public Schools .

Keit+h Burke, Supervisor, West Allis-VWest Milwaukee Public Schools
Renee Goldman, Teacher, Milwaukee Public Schools

Jan Graczyk, Teacher, West Allis-West Milwaukee Public Schools
Lucia Halyard, Teacher, Milwaukee Publ ic Schools

John Hedsfrom, LVEC, Greenfield School District

Guenther V. Heller, Guidance Direc%or, Mi Iwaukee Public Schools
Lois Hito, Teacher, Cudahy Public Schools

Pat Hoffman, West Allis-West Milwaukee Public Schools

Ruth Howard, Teacher, Milwaukee Public Schools

Harold Hruska, Teacher, Mest Allis-West Mi lwaukee Public Schools
Mary Karge, Teacher, Milwaukee Public Schools ’
Stan Ladich, Counselor, Yest Allis-West Milwaukee Public Schools
James Lehmaa, Teacher, Vest Allis-West Milwaukee Public Schools
Marion Magin, School Counselor, Wisconsin Telephone Company
Harold icMahon, Counselor, ‘est Allis-West Milwaukee Public Schools
Olga Mimier, Teacher, Greenfield School District

Ann Muhrich, Teacher Milwaukee Public Schools

Marilyn Nelson, Teacher St. Agnes Elementary School

Robert Nelson, Milwaukee Public Schools

Diane A. Nowak, Teacher, Milwaukee Public Schools

Vark Pienkas, Teacher, Oak Creek-Franklin School District

Herb Seils, Teacher, West Allis-Vest Milwaukee Public Schools
JoAnn Shermanski, Teacher, West Allis-West Mi lwaukee Public Schools

Judith Skinner, Teacher, Mest Al lis-Wast Milwaulkee Public Schools
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Barbara Wagner, Teacher, West Allis-Yest Milwaukee Schools

Mary J. Weller, Teacher, Wauwatosa Public Schools

Dean R. Zimmerman, Webster Transistional School

Linda Buck, Teacher, Milwaukee Public Schools

Charlene Harteau, Teacher, Milwaukee Public Schools
lorcye Borkowski, Representative, Wisconsin Job Service
Karen Hodnett, Teacher, Brodhead Public Schools
‘Gregory Henika, Counselor, Juneau Academy £

HIGH SCHOOL CAREER EDUCATION WO%KSHOP PARTICIPANTS
JUNE 16-20, I975‘

Roberta Assa, Teacher, Cedarcrest Girls' School

Douglas Bainbridge, Teacher, Greendale School District

Emmett Boyce, Teacher, Greenfield School District

Jim Foote, Central Office, Milwaukee Public Schools

Nancy Fossum, Representative, Wisconsin Job Service

Paul Gallagher, Teacher, Milwaukee Public Séhools

David Grypp, Teacher, Milwaukee Area Technical College

June Hartenthaler, Teacher, Curative Workshop

Hilary Janikowski, Counselor, West Allis-West Mi |waukee School s

lorris McFarlane, Career Education Coordinator, Mequon-Theinsville Schools
Kay Miller, Teacher, Divine Savior-Holy Angels High School

Theresa Moos, Teacher, Greenfield School District
Nancy Parkinson, Teacher, Mequon-Thiensville Schools
Susan Pinnow, Teacher, Greenfield School District
Anne Pohl, Teacher, St. John's Cathedral High Scheol
Jan Skell, Teacher, Brown Deer School District

George Slupski, Greenfield School District




Richard Szymenski, Teacher, West Allis-West Milwaukee Public Schecols
Fay Topetzes, Counselor, West Allis-West Milwaukee Public Scheols

S. Helen Wagner, Teacher/Counselor, Pius X1 High School

Irma Walker, Counselor, Milwaukee Public Schools

Eva VWibract, Librarian/Teacher, River Hills School District

Diane Wirth, Teacher, Greenfield School District

Karen Zwissler, Teacher, Milwaukee Area Technical College

) Clara Theine, Teachér, Mequon-Thiensville School District -

Len Dudkiewicz, Teacher, Mequon—Thignsville School District
Phil Flautz, Counselor, Juneau Acadéﬁy

Earl Hill, LVEC, Germantown Schools

Diane Kuehn, Dist. Ed. Coordinator, Greendale School District -

Joe Katalinich, Teacher, Greendale Scheol District
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APPENDIX E
THE “HOL TO VORKSHOPS

iy ELERENTARY Mibpie Scrool/Junior HieH SENIOR HieH
General Announcements - Procedure - Questions
Kickoff ~ ¥Why we need CE. Need for collaborative approach, Getting started.
D‘ «
e Charles F. Bingnor, Dist. Adm.
Voo

Brodhead Public Schools

Gladys Schutz Yatertown
luanda Wend+ Public
Anita McElhanon Schools

How to use Bread & Butterflies i

I

How to help students deveiop -
I an awareness of a wide variety
j of occupations.

- PRoland Cross  Oregon Public
; Raymond Staley Schools

How to make CE work!

Herman Tiedeman \Watertown
Don McNaughton Public
Pearl Powers Schools

Bruce Wittenwyler

=S
g
dl

Ceommercial Materials

Presentations by Vendors

How to use simulation in
t+he classroom.

Beth Worthington
Tom Bauer

Marquette Mid. Sch.
(Madison, Wis.)

How to provide students with
assistance in developing
employability skills.

Douglas Ray
UW-Mad ison

How to "mini-career"

Sharon Rand

The role of the counselor
In implementing CE.
George Baskfield
Al Willers
Horace Mann Jr. HS -

‘Counseling & Plecement

. Terry Seifert
Oshkosh Pub. Sch.
Career Development Through Grou

K-12 Counselor

. Elk Mound (Wis.)

School Systen

Career Education Activities in

mfhe early primary grades.

Joyce Garner
Oregon Pub. Sch.

& Canterbury Elem. (Sheboyagan, Wis.) Counsell;?czqgieag-counselors.
(Greendale, Wis.) The cooperative role of the Scheldroup - Morgan
teacher & counselor. Whalen - Howard
John Zgonc .
Jerry Borchardt ' .
How to group zctivities for im-
| plementing tThe self-concept in :
i +he clessrocm, ‘How to evaluate educational "How to'' CE activities at
o Dick Gee materials for social bias. Greendale High School.

Ruth Gudinas
Madison (Wis.)
Pubtl ic School
System

Ray Heard

Arne Engcbretsen

Jerry Hitchler
Greendale High Schoo|

H

HOW TO" with limited materials.
Karen Montieth
Mary Schultz
Delores Johnson
Kay Meckes
Mary Keyes

Watertown Pub. Sch.

How to present occupational
information.

Harold Zirbel

Otto Sowa

Milwaukee Technical
" High School

How to develop and implement a
CE program in a school system.

Eileen Scott
Watertown Public
.33 Schools




ELEMENTARY, JUNIOR HIGH AND HIGH SCHOOL
CAREER EDUCATION WORKSHOP EVALUATION

What workshop did you attend? 16 Elementary
’ 33 Middle School/Junior High
30 High School

What workshop sessions did you attend?

ELEMENTARY

“ Monday T Tuesdaysn e

dnesday Thursday Friday

Morning 12 ' 10 9 Y
Afternoon 4 3 3 6 5
14 13 . 15 16

MIDDLE SCHOOL/JUNIOR HIGH
Tuesday Wednesday Thursday Friday
Morning <23 20 21 20

Afternoon 12 12 13 10
35 32 34 30

HIGH SCHOOL
Monday Tuesday Wednesday Thursday Friday TOTAL
Morning 15 17 16 17 15 80

Afternoon 10 13 12 12 " 58
25 30 28 29 26 138

3. Which sessions did you feel were the most worthwhile?*
ELEMENTARY MIDDLE/JUNIOR HIGH HIGH SCHCOL

Monday__3 Monday__ 11 Monday 4
Tuesday_0 Tuesday__ 3 Tuesday_5
Wednesday_9 Wednesday_5 __ Wednesday8
Thursday__11 Thursday__ 6 Thursday_7
Friday 9 Friday 9 Friday__ 2
All | All 6 All 4

*Not all evaluation sheets were returned,




4. Which sessions did you feel were the least worthwhile?

ELEMENTARY _* MIDDLE/JUNIOR HICGH HIGH SCHCOL
Monday 2 Monday 2 Monday 2 ,
Tuesday 12 Tuesday 2 Tuesday 2
Wednesday__ 0O Wednesday__ 4 Vlednesday_|
Thursday__ 0 Thursday__ 3 Thursday__|
Friday 0 Friday 0 Friday 0 ’
All 0 All 0 Atl 0
None 0 None { None 6 .

5. What was your overall impression of the workshop?

ELEMENTARY

Excellent 6 (Very good, great, vell done)
Interesting and worthwhile_ 3 '

Good ideas, helpful, informative 8
Well worth the time 2

MIDDLE/JUNIOR HIGH

Excellent 10  (Very good, great, vwell done)
Interesting and worthwhile 6

Well organized . 3

Good overall view of career education 2

HIGH SCHOOL

Excellent 9 (Very good, great, well done)

Interesting and worthwhile 5

Inspiring, good contact people_____3 '
Well organized 3

Good variety of topics |

Overall favorable view of the workshops. A few felt the workshops were foo
orientated toward one ares, that is, guidance. Also, some of the teachers
stated that once again all the work is leff to them. - .




6. Do you have any plans for change in your classes as a result of this workshop?

All the responses indicated that career education was going to be part
of “he class work in the fall. Below are a few representative of the majority.

ELEMENTARY ,

Yes, | plan to work on self-concept, and also begin with parent's occupations.
More contact with the children's parents.

| will siress self awareness.

Yas, try 1o be more concerned about the feelings of the students, and developing
salf irzge.

DefiniTely. More emphasis on self worth, much more exposure 1O careers.

Plan %o share some of the new ideas with ofher teachers in my building. i

MIDDLE/JUNIOR HIGH

Definitely. | feel my subject area curriculum covers many of the concepts of
C:Z and 1 would need to put more emphasis on careers and the exploration of
Them.

| ¢o nct Teach any classes 2as such, what | hope to do is to increase my
usetulinass as a “resource person' for teachers, | also hope to do more

CE werk on a cooperative basis with teachers.

Yes. To really plan a CE course for ‘the school i
Plan 1o incorporate CE into ‘the regular curriculum.

| pten to emphasize CE a lot more.

n which | do the counseling.

-

-

HIGH SCHOOL

| an always vorking on interjecting CE material into my classroom. It will
take m2 a long while to get it done. So | will work on plugging in individual
things.

In my counseling | would like to implement group sessions on careaer education.
Since 1'11 be teeching 2 class called Career Education, |'ll use a great deal
of tihe material gzined from these sessions and will definitely urge others to
incorpora®a some of thease t+hings into their classes.

Yes. Chscking other Career Resource Centers in other high schools.

To create zn area of emphasis which will deal with the self evaluation process
as suggesied by Or. Ray, and use this procedure to develop solid work attitudes.
Yes, use raterials and concepts | learned about at the workshop.

More field frips.

S0




7. Do you-feel that it would be worthwhile fo hold workshops like this for

other teachers, counselors, and administrators?

Al of the responses to this question-in all three workshops were
positive. There was a great deal of urging fo get the administrators

involved in this type of activity.

8. Did you attend the workshop for University credit?

Elementary Middle/Junior High

Yes B Yes |0
Mo 4 No 9
No answer 2 .

9. Vhat is your position?

Elementary Middle/Junior High

Teacher |3 Teacher 0
Counselor 0 Counselor " 8
Administrator___ 0

No answer |

Administrator |

High School

Yes 11
No 7

High Schol

Teacher

S V-
Counselor > 4 ' _
Administrator__2
Other_2




.APPENDIX G

what I Plan To Do About Career Education

Elaine Gavin

Educatioral Psychology

o Career Education
X ’ |

June, 1975




Elaine Gavin
Educational Psychology
Career Education
June, 1975 .
I am a third grade teacher at Elm Dale School in
Greenfield, Wisconsin. After attending the Career Education

Workshop, these are some of the ideas I am planning to use

during the next school year:

7. "Child of the Week" bulletin board
© I.would like to use a bulletin board this year to
help the children gain self-esteem and knowledge about
themselves. After sending home a letter to the parents .at
the beginning of the year, hopefully the parents will
cooperate by sending photographs, hobbies, opecial 1nterest
items, souvenirs, and such thlngs that we may display.
Also the child. may drgy'himseif, family, or pets. It
might help his self-image by talking about "his" board.
He will also be the leader for the week and do othér“
specialthings as they arise.
The class will learn more about each other and this

should also help me to gain 2 better insight in my class.
Home and school relatiénship might improve through cooperation
and communication. B

" During short wee&s of the year, some of the scpool
personnel could be introduced as special and necessary kol

helpers. Better attitudes might be develpped. This past
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year I heard remarks about the teacher aides:not doing
anything to settle disputes on the playground. Actually
theixr "hands were tied" in mos% inétances.

Evaluation would probadbly be mostly by teacher
observation. Hopefully children will feel free to talk
about their feelings and will have more self-confidence.
They might understand each other better and be more aware
of bthers{ feelings, and therefore develop more tolerance.

A pre-test on personality and student responsibility
might be given at the beginning of the year and then
re-administered at the end of the school year. Student

growth might be identified with this procedure.

II. Each Child has an important life space. -
This theory was described by Mr, Dick Gee of Elk
Mound, and it seems to have much merit. Each.child‘has
to feel important and have an.important space in 1;fe.
In school his desk area is probably his security.
In October I plan to develop on this idea by having
each child take an 8% by 11 piece of tagboard to draw
and decorate his name. These will be put up on the wall
_around the room. ZFEach week we can add another paper below
or to the side of his name. He could draw a self-portrait
in a happy situation and then in a sad situation. He can

_draw his family, friends, and pets. By "Open House" in

40
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November each child will have an important area to show
his parenté. This should also build on his self~-image.
Also the parents might ‘Bet more enthused about how we are .,
developing Career Education at the primary level in _

developing attitudes and awareness. Parental comments -

‘- should help me decide if this idea should be used another

year, Again, observation of the students and their
comments will be used as the best judge as tb the worth

of this project.

III. D.U,S.0. Kit
The D.U.S.0. Kit is a puppet - record - story kit ‘
for X-3. Although our school does not have this kit, 1
am hoping that eventually we will. _ '
Phis kit seemed to be highly recommended by many
of the people.involved in the Career Education Workshop.
They seemed to feel that the child can rélate to tﬁe

puppet, and the well planned stories may bring about

betier understanding and behavior.

IV. Other Possible Projects
M A. Civil Rights Chart (NEA) - Post and discuss.
B. Collect pictures of faces. Study and discuss
their feelings. |

#. Personality and Responsibilify check-list,

41
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D. Explore the Possibility of using a T-V series in
the classroom, either "All. About You", or "Bread
and Butterflies",

E. Creative writing, using starter sentences such as
"I'm important to the familyzbecause..." or "I'm
really great at ....".

F, Games
1. Pick and Pantomine - Jobs are listed on small

“cards. Child drawa from a can and acts out,
2. Cut circles and paste on tagboard in the
arrangement of a worm, Child arranges a
second set of circles with job names in
-~ alpnabetical order.
. "Me" booklet.
. ""Me" mobile,

. Pantomine feelings, such as happy, sad, frightened,

C @

excited, hungry, sassy, cold, hurt, silly, ‘bored,

puzzled, or tired. T

6
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Concevts for Career Rducation.

1.

2.
S

4.

%gfundcrstanding and acceptance of self is important throughout
C. N *
Per§ops need to be recognized 2s having dignity and worth,
Indivicduals differ in their interests, abilities, attitudas

and values, '

Occupations exist for a reason.

Plan for Imvlementing in my classroom

Since I teach kindergarten, I felt the above four concepts

were best suited to this level. I plan on trying the following
activities,

7

8.
9.

16.

11.
12,
13,
14,

15,

Give the children LE badges ths first day of school.
Haking a LS bulletin board witn ciaildren's self portraits
and a poem about me,
Discuss feelings with the children - happy, angry, hot, cold,
frigntened, sad etc. and have tnsm pantomime feelings.,
Use the Human Daveloovment "magic circle" program to discuss .
feelings but not put a judgment on them,*
lake lfe Booklets. This would be an ongoing activity, and
will include pictures of family, pets, a hapoy time, a sad
time, and a self portrait. The children will take the booklet
home at the end of the year. : I
Have the children draw picturss of happytimes, sad times, self-
portraits, decorate their nazes. Hang on the bulletin board
and have the children tell about thnem. )
Suggest the P.T.A. get the movie "Cipher in the Snow® for
one of thneir meetings. )
Make colorful designs using their names for an art activity.
Send a letter home to the parents telling about the “Child
of the Week" bulletin board and ask for pictures and objects.
Start a student of the week tulletin board. If there is extra
time, put up boarde about the vrincipal, secretary, cook,
Janitor, teacher 2id%s and myself.
Have children wear a button saying "It's MY Birthday" on
their birthday. ) T
Give a token such as a flat stone with their name painted on
it on their hirthdays.
Have children bring in baby victures and hang them on the
bulletin board. Discuss changes and growth.
Send home an interest sheet asxing information about home
and parsnts jobs., Ask if parents would be willing to come
in and tell about their job, possibly bringing the tools and
uniforms or finished product. .
Set up some career interest centers, possibly with parent helpn.
Poasible idezs are a carpentry center, cooxing center, sewing,
occup-.tion centeyr with hats, uniforms and equipment, a grocery
store and an office. ,i

lx'(
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16. Have children tell how they could help others in their family,

17, Discuss jobs they have at home and how their responsibility
increases as they get older. '

18, Discuss what they can do now that they couldn't do as infanks.

19, Use the do so kit in the IlMC.

28, loke a Nother's Day basket with flowers. On the stem of each
flower is a task the children can.do at home for their mother,

2l. Try and get the book and record “Free To Be You and Me" by,
Marlo Thomas,

22, Make nobiles, Have the children trace their hands and feet
and nake a profile of their head.

23, On the field trip, have the children look at the workers as
well as the animals at the farm.

24. Tape stories of what the children want to be today, tomarrow
and when they grow up.

25, Teach the song "Everyone Makes Mistakes" from the "Seszme Street
Son&book, " .

26, Yake a bulletin board about the workers at school,
27, EKeep iy eyes and ears open for any materials or ideas I could -
incorporate into this program,

Evaluation of my Career Fducation Progrem

Hopefully some of the following poinrts could be observed in
the classroom:

1. Yore tolerance of individual differences.

2., Better bzhavior - less kicking, hitting, punching etc.

J. Better understaznding of how their behavior affects others
4, Aware of themselves and their importance

5, Yore aware of feelings )

6. MXore aware of jobs, work and why Jobs exist

*Last year T did a pilot program using the Human Develovment
"magic circle" pyrogram in my kindergarten., The children sat in
& circle and discussed how different things made then, feel.

Yo Judgments were made about their feelings., The circle was held
at the same time every day.

While doing this vrogram, I noticed that my children seemesd
more concerned about their feelings and those of othars, Many
times I heard them say things like "How did that make you feel?®
"That made me feel happy" or “"Lisa looks soxt of sad today!" I
had not noticed commuents like these in previous years,

I would like to add that I found the workshop extremely in-
teresting and stimulating. I am really looking forward to trying
these ideas in my classroom, If the program makes even one child
more aware of himself and his feelings snd the feelings of others,
I feel it would be very worthwhile,

L3
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SECGID Af IHUAL ADULT CAREER COHFERES

sponsored by

MILWAUKEE AREA CAREER EDUCATION PROJECT
MILWAUKEE AREA TECHNICAL COLLEGE

Saturcay, Decerser 7, 1974 .
1:wd pute TO 4:30 PuM, .

GENERAL SessioN:  (PURPOSE OF CONFERENCE. SOME CAREER CHANGE EXPERIENCES,
A LOOK INTO THE FUTURE)

Mr. Richard Borowski, Counselor, Milwaukee Area Technical College

Mr. Con McGibbon, Director, Milwaukee Area Career Education Project

Mr. Ronald Ramlow, Labor Market Analyst, Wisconsin State Employment Servnce
Mr. Frank Stravinski, Training Director, Ladish Company

Ms. Shirley VWebb, Secretary, Will Ross, Inc.

Group SEssicNS: PaneL One

PLACEENT:  (WHAT CAREER OPPORTUNITIES ARE AVAILABLE? WHAT ASSISTANCE
IS AVAILABLE? ETC.)
3. Qob Braun, Placement Office, Milwaukee Area Technical College
Ms. Nency Fossum, Job Information Service, Wis. State Employment Service
Ms. Judy Looze, Job Information, Civil Service Cormission

ParEL Twio

ASSESSMENT:  (WHAT ARE BEST ROUTES TO MY CAREER GOALS? DO | NEED GUIDANCE,
TESTING, ADDITIONAL TRAINING? ETC.)

4r. Jim Bloom, Personnel Manager, Hoerner Waldorf Corporation
s. wary Jane Christie, Manager, MS Employment Service

Or. Marvin Ketferling, Director, Milwaukee Area Technical College
Counseling Center

PANEL THREE
AIDS: SHAT AIOS ARE AVAILABLE, FINANCIAL OR OTHERWISE? DO | QUALIFY? ETC.)

“r. Jim Friedbecher, Financial Aids, Milwaukee Area Technical College
tr. Roger Koenke, Financial Aids, Dept. of Vocational Rehabilitation
Ms. Nadine Lee, Coordinator, Higher Educational Aids Board

PANEL FOUR

TRAILING AMD LEVELOPMENT: (WHAT EDUCATION AND TRAINING OPPORTUNITIES ARE THEPE
FOR ADULTS? ETC.) .

rather Thomas Stemper, Assistant Director, Acmissions Office, .5()
Farquette University

Mr.o Frank Straviaski, Training Director, Ladish Company

“r, relvin Striagel, Director, Division of Continuing Education, Milwaukee
School of Engineering



ADULT CONFERENCE

Opening Panel & Topics:

Business Panel:

Jim Bloom -Are you unemployed and having trouble
getting and holding & job?

!

Ronald Ramiow -Job Market
Richard Borowski -Moderator and Testing

Robert Braun -How to look for a job, where to get
application and resume assistance.

Gene Klein -MATC

Hans Matzner -Chairman, VTAE Advisory Committee
Mr. Gray ~Boston Store

Wanda Diven -Telephone Company

Industrial/Technical:

Food:

Graphic & Appli

Warren Miller -MATC

Bobby Tews -Ampco Metals

Russ Sorenson -Motor Casting Co.

Don Marlow -MATC )

Rev. Truby ~Wisconsin Home for the Aged

John Turek ~Hospital Council of Greater Milwaukee

Virginia Navitzky =-MATC

¢

Bill Jelinske -Marc's Big Boy
Jack Boder -Boder's on ‘the River
Daniel Jeatran -MATC

ed Arts:

Matthew Fredrich -MATC

Joe Gradian -MATC

Jack Hayes -Printing Industries of Wisconsin

Interviewina/Job Placement:

Jim Bloom -Weyenberg Shoe Manutfacturing Co.
Robert Braun -MATC . .
Richard Borowski -MATC 37
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ek Help to New

No giors. No income. No fu-
ture.

He's got 10 adiust to a new
liestyi2, 73Tnass even a new
sesfsmage.

[RY-9%
‘ <

By Li=4a2'8. Maimen

cfTme Jo.rnal Stalf

But thev seamad more core
cerned about ther own em-
pioyment diificuilies — bore-
dom, instabilizy, restlessness,
low pay, no control, no fu-
ture.

Q.

Seek Futures

The unempioysd and tne

tnhappuy empioved gath-

{ ered. 130 sirong, at the Mik
waukee Area Tachnical Cok
fege Saturday afternoon to
learn whare 10 29 from bere.

. They attencad the second

' annual ""Advir Career Confer-
ence'* oa charging careers to
fird our whart's available, !
where o gei 2id, and where
to get trained. .

They brought with them
varied backgzroeunds: domes
tic hous2 cleaming, business
managers, foundry workers,
teacasry, photzraphers, hou-
sewives and pignt inspectors.

Some said they iust want.
ed to fe2! out ineinb market.
Others said they were desper-
ate. *

A foundrv isn't what it
should be, ¥ ou don't make
enough for a fam:ly in this

3

Turn to Jobs, page 13, col. 1

~ . s e -

~

- -

-

v .
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Aruitoxt provided by Eic:

Sunauyp. Decenver

>

150 Join Search
for New Careers

From page 1

economy," said 2 34 year old
Toundry worker.

He is an officer of his

union and has 2 certain
amount of authority in hiis
position. -

\Wants Stability

But he also has a wife and
two young children, one bare-
ly three weeXs old: and he
wants "better stability" for
his family and a higner salary
migat help,

He is working on real es-

‘tate courses and hopes to
pass his broker's test soon.
He wants to leave the found-
ry forever.” -

Neva Stotts does not fore-
see losing her fob to tie ccon-
orty. But after clganing
homes for 25 years, sie fears
losing her ability to do that
kind of work.

She hopes to learn about
civil service jobs, which she
thinks wouid b2 the most sta~
bie. She especially watits to

. work with children in a hos-
pital, perhaps_as a nurse's
aid. .

Teachers Seel: New Job

A 45 year old elementary
school teacher attended the
career conference to Jearn

_children, .

“Each and evcr:s"year. the -

children become more ditfi-
cult to handle, she said.
"Society's changing."

She said she was stagnat-,

ingin hercareer. -
*'1 have no intention of giv-
_'ing up this job unless Ican
get something secure, eyual

and above it," she addad. "'If

1 feel the market is tetering,
I won't make a change,”
Her dilemma -— not know-
Jng whether to changze jobs
- — might be envied hy those
who have lost their jobs.

Job Disappears

Douglas Nomemana. at 40,
had altarned a comiortable
position a5 sab2s managerior
a2 firm's tive dwviston He was
earaing SI7.00) a year. sup-
porctiay s wite and chililrea
ard pying ot his home n
Grafton,

"They discontinned my
“ job, is what it amounted to,"
he said, calling himself "'one
of the early casuatties" of the
country's ecoromic voss, He
was laid off about five
months ago.

Kornemann is consicdering
two alternatives; finding an-
other joo in managsment, or
aatting a master's degres and
teaching. .

Age No Barrier

Participants were teld that
age should not be a barriy 1o
getting & new job. In P.:r.t.
many employers prefer older
peopie and coasider them
more stable, according to
Shiriey Webb, a secretary
and ore of tne panelists,

They were also toxl that
service jobs (transportation.
conununication, banking, reai
estate, government, ¢ic.)
would cutnumber preduciion
jobs 2 to 1 by 1930, and that
although manutacturing jods
were numerically steady,
thev were accounting for a
smaller and smaller sharz of
total employment.

Panclists also pradicted
that white collars jobs would.
increase to the point of out-
numbhgring blue collar jobs by

- how to get a job away from 1930. .

W
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APPENDIX I

In City S

Rlasted

i Milwaukee Puohc Schools
cier a ''dictatzd program® of
carier development that stu
dants often find "insensitive to
their individual needs and

“"de."

Cﬁ"r:éer. Training

by Pane!

CNovIs -

to oat the trainine clse-
witaun the sysiem.

A heteere business
tributive education vrosram, :
Ve (NAL aClresses the ‘'seri-

05 jred 121 QU CommnY (g

and dige |

1 1AL, Iedusinar caucation
;= &uio me:(.hdm\. meial and
Twood wor.ﬂng, iraiting — at
Ysomm schools is *. . . 50 inaded
i Guate that those students are
i v-mg denied their educational

- -.,.;n N

T hose blunt words come
om a report by a Carese De-
scemant Auv'snry Commit-
to the Milwauzes Schoot
2eard. The reoort r725 a cote
»onment
e A SLER33eS (Re need
Ser eHran0nat el
o 2aiton NoLoriunnies,

P a o

s
~

fE ot SNIVE T e

IR

e Bt T
e

X

1o report aso
that it is not difficult to deter.
2 '“1t tha least adequate

I

Cfacilities for career training
.were found in central city high
. scheols, Junsau, King, Lincoln,

“'xrt‘x Division, South Division

pomints outf

OTIY dula2ssmen,’ B
¥ A Career Education Ree

i
!
i
!

source Center in each high ‘n.w -

MlLWAUt(E" S:NT!NEL rnday. May 30 !975

school, . bt

» Introduction to all;umor
hiza school oupiis of careses
rotated £ come eCoOROMITS, # =
200Ng taem o fee tad impore
wang? o gersonal and m:’uly
1VIRZ SAIS 1 society.™.,

¥ The addition of consumer

education _classes in the high
SCROOIS. - Htam ttmente’ 1

© @ A review of counselor as-
sigamenis Al inzh scnoois,
JViIng spectal consideration to
the fact that only about 2005
of the punils goon to college. -

it is at these schovix that
such career deveicoment pro-
{ gtems are newded most, theres

sort emphasized.
frer two years of st\.dv. the| ¢
lro—mn'-»- concluded that the
| *oh roadiness’ efiogts nf the
RIS
S L AT rargueied <Y Qi
s ~ngrd. G L 0 AL
srd i Reema caswes A D vty

smereraial maanect

Among its recommandas
tinug: - .

7 5TA cuywice vecanondl
¢anteron th? c.""s Nor:h Side,
651002 at Custsr Hizh Sciwool,
'I‘ > cammittes noted the

Soutp Svde aleeady has Mil
waursr Technical. High
Sheal, wioch has a rocd pene
s but cesrnctive entrance

et ememis,

] ‘t‘ nr 1anrquemeals o
ina  regio 6 T oeorains
e A1 S SRS Of !

L= craded for
L]

K]

s iy

2l rmaine,

® AD opjective assessment
of existing career education
programs, strengths and weaks
nesses alike, with a plan to im-
prove * caceer education pro-
arams for 1976-'77,

‘The committee also recom-
mended that, prior to the be-

ginning of the senior year,
euch pupil be evaluated to de-!
tzrmine if a minimal s5kill Jevel .
in a career has been achieved.
if not, there should be specitic
etforts durinz that senior year
to provide at least this mini-
nia] level, .

The committee fourd the'
greatest need to be in the innee
city schools because of what it
called the hmited caresr devel-.
opnient dpportunities available
to pupils. .

These schools have larze
numhars of low income fami-
lies, hizh pupils mobility rates,
hivh atinitrion rates and the.
wreatest numbar of disenchant.
r:«.l and overage students, acs
cording to thereport, . . .

!
1
!
H

s ab b

Y

*Fo these pupils school seems
to offec little in the way of:
*petting and houding a joo' or
motivating them toward a spe- .
cific career, the report said. i

Russell  Frisby,. assistant .
principal at Pulaski Highi
Schonl, was chairnan of ths .
advisory cormmitiee, which has ?
turned over its findings to tha

‘Iboard. The next step prodaoly

is the ussignment of thereport *
and recommendations to a:
board commxttee for con:xdera« .

tion. .
Tlie committee was formed
several years ago at the urging
of Russell M. Parrow, a school :
board member who re.sxgned

g
3!

carlier thisyear: | - 4
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CAREER EDUCATION SEMINAR
SPEECH

and

SUMMARY




SPEECH PRESENTED BY: DR. KENNETH B. HOYT, Director of Carcer Education
Office of Education,Washington
held on Tuesday, May 13, 1975 - Sheraton Mayfair Inn

Honored guests, panel members at the hcad table, and ladies and gentlemen.
Dr. Baum and I did agree that he would kecep the introductinn short and I

am greatful that he did becausc this gives mec a chance to express a few
morc of my biases. The fine evening is due to Dr. Baum's presence :
herc tonight. He must have made that known being a metexriological expert.

I bring you all greetings from what is affectionately known as Bagdad by

the Potomac. Let me say officially how pleased I am to be back in the great
State of Wisconsin. I have not had an opportunity to be back here since

I was at Wingspread this last fall at the conference on Carcer Education
sponsored through the cooperation of Johnson Wax on Carccr Education for
Minorities and Low Income Persons. It is always a plecasure for a native
Iowan like mysclf to get this close to "God's Country'" and Wisconsin is
not too far away. I had to throw that in having been at the University

of Iowva for fifteen ycars, I remember the football games very well and
some other things besides. I am especially indebted to the program com-
mittec tonight to come back, I very seriously mean this, to participate in
Wisconsin in a Career Lducation Seminar that involves not only key members
of the Business, Industry and Professional Community in the great Statec of
Wisconsin. I am pleascd to be in Wiscaonsin partly because of the pioncer
and signal development work in carcer education that is going on in this
state and I mean that very sincerely. I think one of the lcading conceptual
efforts in the whole carecr education movement has been in the Statec of
Wisconsin. The Wisconsin Carcer Education Model is one that is widely
copicd in all parts of the United States. I think thosc of you who work in
carcer cducation in Wisconsin have recal reason to be proud of .that model.

We make very special use of Wisconsin persons in our consulting activities
in the Office of Carcer Education. Last week we had thec pleasure of having
Bob Meyers with us again to rcview proposals for our current scriecs of
career education grants across the nation. And if you don't think those
panels worked hard just askBob how hard he worked and how hard he worked
just a few weeks ago when I asked him to go out to the State of California
to work with the Charles Schultz Enterpriscs group with a Career Education
conceptual theme trying to usc the Charlic Brown characters. I would like
to express publicly my appreciation to Bob Meyers for the great contribu-
tions that he has nmade to our efforts to conceptualize career education for
the 0ffice of Carcer Education. And if I am going to talk about Bob that
way I can't help but also just say a work about my good fricnd Eileen Scott
from Watertown, who was in onc of our mini-conferences for leading carcer
education practioners in the nation. One of 275 sclected from the United
States and I think Eilcen's contribution was just outstanding. That all

4

“ leads up to the fact that I am not surc that I have apything worthwhile

to say to this group tonight.

You folks have been working in carcer cducation and wc know around Washing-

ton some of what is happening in the Statc of Wisconsin. I would guess,

if I have any contribution to make tonight it might be more ncarly in terms

of the current way we are looking at the urgency for carecr cducation.

The increasing national urgency for this movement. I would hope some of

what I have to say tonight might be controversial cnough that it would

evoke arguments and disagrcements between some of the members of the very

impressive pancl of recactors that have been selected. Part, I must say,

Bill is the rcason I agreed to come was the names of the pancl nmembers
v, 4
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that you sent me. I thought that if we were going to have this distinguish-
ed a group of reactors it would be worthwhile my coming and exposing my
biases. This is what I am here to do and I hope that I can do it in a short
enough period of time that the panel will have ample opportunity to rcact.

We are here to talk about a very simple matter in career education. Wc are
simply talking about rclationships between cducation and work. Rclation-
ships that arc obviously becoming closer and closer every year. And yet as
These relationships have become closer and closcr in this society we have
for too long and in too many places found those relationships ignored both
by those of us in professional cducation and by the business, labor, in-
dustry community across the nation. Instcad both community and cducation
tended to blame those least responsible for the condition, namely our
youth. And when we get tired of blaming our youth we blame each other,

and in any case it is our youth who continue to suffer. And it is our
youth we neced to talk about this evening. Mistakes of the past arc abundant,
we have all made them. There is plenty of blame to go around. I think

our cducational institutions have basically operated for years under a
false assumption that says the best way to get our youth ready for the real
world is to lock them up in a schoolhousc and keep them away from that
world. The business, labor industry community has operated for years under
a falsc assumption that says, preparation of youth for world of work rests
squarcly and solcly on the shoulders of our education'system. As a result
we find youth faced with two worlds: a world of schooling and a world of
work that are worlds apart for the youth. I don't think it is too sur-
prising that some of them scem confused. Some of them scem uncertain,

some of them scem unable to adjust to the transition from one world to an-
other.

We have talked, I think, quitc cnough about small attempts to "fine tune"
both of these worlds with minor adjustments meant to accommodate the pro-
blems and needs of our youth. Carcer cducation is not a “finc tuning"
approach. Instcad it is an approach that says it is time to marry these
two worlds, to bring them together into a colaborative rclationship not a
cooperative rclationship. A colaborative relationship in which the world
of professional cducation and the business, labor, industry community inter-
act to provide an cnvirnnment, sct of learning experiences and a set of
opportunitics for helping all persons in our socicty, adults as well as
youths, women as wcll as men, the rich as well as poor, thc college grad-
uate as well as the high school dropout, the gifted and talented as well

as the physically and mentally handicapped make a successful transition
from this world of schooling to the world of work. Career education recpre-
sents this kind of cffort. I think it important to make clcar how simple
and yct how profound the crusade of carcer cducation is. What we are
trying to do can be stated very simply, getting it done is a lot more
difficult.

What we are trying to do is put a primary focus, and I think this cssential,
on the ability of individuals to rccognize and capitalizc™ on rclationships
between education and work in our socicty today and to makc work, that is

the word, a more ncaningful part of the total 1lifc style of every individ-
wal in these United States. That is what we are about.

We place cmphasis on socicty's nced for work in increcasing productivity and
on the individuals necd to find personal meaning and meaningfulness in the
work that she or he does. We scek to balance the law of microccononmics

which in offcct says "there aint no free lunch'. With the law of mictosz |
cconomics which says in effect "in the long run we arc all dcad". That
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is we must think of those who will follow. We try to balance thosec two
laws that rest around the basic concept of carcer development. The one
thing that carcer cducation has going for it most, I think, as a vehicle
for cducational reform, at least in my opinion, is that unlike any other
call for educational reform that I have ever heard about we have begun
with a basic assumption that carcer cducation is not something the edu-
cation system can do by itsclf. Instead we have said that if our society
wants and is willing to pay the price, not the financial price, the cffort
price to make carcer cducation work it is going to take thrce scgments
of our society working colaboratively to get this done. The formal edu-
cation system,the business, industry, labor, professional community and
the home and family structure. All three of those aspccts of socicty
are vital to the success of the carecr cducation effort in thesc United
States. To whatever extent anyone of them is not deeply involved, the
total effort suffers. This is what I have comec to talk about tonight .
in what I hope will be a very simple not too long presentation.

I said we are centralizing our cfforts in the Office of Career Education
very clearly, very purposcly and very directly on a four letter word called
WORX., A word which somcone remarked today to adolescents is onec of the
few dirty four lectter words left in the vocabulary. We are trying tc make
work into a good word. And it is a good word I think. I travel around

the country you know quite a little bit and onec of the places I like to

go to is Boston. When I visit Boston I usually try to find time to go
down to Boston Commons. They have an old grave yard in the Commons and

I often get a great deal of opportunity for thought and reflection by
walking around the grave yard looking at the tombsteones. And when I do

I am always impressed by the fact that thosec old tombstones are inscribed
with three bits of information regarding the person. His name, age, tine
of death and his occupation. That is what is inscribed. It.is very
obvious to me when I think about those times and read those inscriptions
how cach of thesc persons, the cobbler, the lampmaker, the tcacher, the
lawyer, etc., contributed through the work he or she did to the socicty

of that time. Morec important I am constantly impressed by how mcaningful
work must have been to the life stylc of those individuals for this to be
one of the primary things inscribed on their tombstone. It is very casy
for me to fantasizec about life style and about the great meaning work

must have had to pioncers and the carly settlers of this great land of ours
Everytime I do that I find that when I leave that Boston Cominons I have a
kind of a dcep feeling of sadness that work as part of ones personal
identification no longer seems to hold that great meaning and meaningfulnes
for many of our citizens in many parts ol this country today. Now plecase
"don't misunderstand what I am trying to say here, I am not plcading for

a return to carly days, to a socicty that is gone and cannot be rcvived.

I am not plecading for a return to the classic form of the Protestant work
cthic or to a revival of the slogan that accompanied that cffort becausc
those days are gone and will not come back in this society. If we were
to record on gravestones today the occupations of pecople who died we
would neced very large stones indeed because of the number of occupations
most engage in during their lives.

We would certainly have to inscribe on the stones of females with more
words than wife, mother and hopefully that will become increesingly true.
Now I am not plecading for a recturn to the so called good old days. We
live in the present, we look to the future, but if we do so with a time
perspective I think there arce some valuable observations to be made re-
gsarding work and life that arc as pertinent today as they were then. IF
you view work as I view work in a time perspective, I do not view work
(DEY
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as a socictal obligation, I view work as a human right. As a human right
of all human beings. When we talk about work in our Office of Education
Policy Paper on Carcer Lducation, we arc talking with a few technical
restrictions, the whole definition is too long, but with a few technical
restrictions, I am talking about work as conscious cffert aimed at pro-
ducing benefits for onesclf and/or oneself and others. TFour words are
key: conscious effort, producing and bencfits. Conscious choice in-
volves somc degree of difficulty in a task that qualifies as work. 1In
nroductivitvy some clear outcome is sought. Some goals are set for it to
qualify as work and benefit, those out comes are designed to help

not to hurt. That is work. That is what we are talking about.

When any of us face squarely for ourselves the very basic question of

Who am I? Who am I? I submit we discover to a very large degree the
only answer we can give is to talk about what we have done, our accom-
plishments. We can begin by giving our name and if not too old our age,
and maybe our height and our weight and our hometown but when you tell

me who you arc I will tell you, you will tell me what you have done. Be-
causc that is who you are and when we facc the cven more personnel ques-
tion, not who am I but of why am I? Why am I here? We will find work
the concept of work even morc applicable. Each of us is best known to
oursclves and to others, it seems to me, through the work' we have done,
paid or unpaid, volunteer or in the world of paid employment, work as

a student, work as productivc use of ones leisure time, but work, con-
scious effort aimed at producing benefits for oneself. How I find out
who I am, how I find out why I am, how I find out I am worth something.

I am talking about the human nced of all human beings to fcel that some-
body needs me for something. That docs make a difference that I exist.
‘That becausc I oxist the world is in some way, to some degrec better off.
T think Lyndon Johnson put it very well in a speech he made onc time when
he said, "To hunger, to hunger for use and to go unused is the greatest
hunger of all®. This is the human need we arc talking about in work.

I am talking about, and I say I think in a time perspective, it is a nced
that is just as rcal and just as realistic in 1975 as in 1775. If T were
to choosc a central theme for the bicentennial of this nation in 1976

I would certainly nominate work as the basic part of that bicentennial
theme. I think work is just as important for this total socicty in 1976
as it was in 1776. And it is just as inportant to cach individual in
1876 as it was in 1776. And I fecel very strongly about that. I am not
talking about labor, I am talking about work. In the sense that I have
been talking about work I hope that it is quite apparent that work has
not been available to very many pecople in our society. Lots of pcople
have not found work in their adult life instcad they have found what

must more properly be regarded as labor. That is involuntary cfforts to
produce something that perhaps bencfits somcone elsc but has little mecan-
ing or mcaninafulness for the individual engaged in the production. To
meet their persoaal neceds for work many of thesc individuals have to look
for their basic sensc of accomplishment to come in their leisure time.

In what they do when they are not in their pa@d cmployment is not a mean-
ingful part of their life style, it is somcthlgg to.bc cndurcd not somc-
thing to be enjoyed. Ve find too many people in this country who wore
forced into 1ife style so they come to work as late as possible, they do
as little as possiblec, they conserve as much of thecir cnergy as p9551b]e
for what they are going to do when they are not at work. Our nation
suffers, productivivy declines, demands for wages fi0 up, resession, in-
flation go on at the same time and we arce caught in a "catch 22" situ-
ation where the over credentialism of our socicty has resulted in more




and morc people going to school for morc and more time and finding less
and less relationship between going to school and getting rcady for work.
This is what has led many of the current popular writers to talk about
tvo terms that they say arc relevant today. One,wve talk about the over-
educated and two, we talk about the underecducated worker. Now it is hard
in many ways for me to conccive of a pecrson as overeducated, as I am surc
it is hard for many of you, and yct I can understand the writings of some
of these people when they talk about it in terms of the demands of the
job, in terms of the skills and backgrounds of the persons who occupy the
jobs. I think these are over simplified expressions when we simply talk
about overeducated and undcrecducated. We talk about overeducated being
bored, we talk about the undereducatcd worker being fustrated and whether
the condition is one of boredom or one of fustration the result in the
popular literature is decribed as worker alienation. It is becoming a :
very popular topic, one that is debated, I think, without great progress
in rccent years bccause sometimes we say worker alienation results from
things inside the worker and sometimes we say worker alienation results
from somethings in the work place. Sometimes we say the workers aren't
worthwhile and sometimes we say workers are alienated because they have
some lousy jobs. The answer very clearly is some people don't like their
jobs because they have bad jobs.

>

You have some cmployers who have taken advantage of some pcople. Tf people
have any sense at all they are going to rescnt it and they arc not going

to like it. The cmployers say we have a lot of people coming to us that
are looking for jobs who are not looking for work. And that too has an
clement of recality in it. Now I think it's not helpful to debate which

of these phenomena is the real one. It is a combination of both and 1

say I think it is time we looked not at the problem, I think.it time we
looked at solutions.

When we say how do we get youngsters ready for the certainty of uncertainty
that face in this rapidly changing society of ours. I think we arec
faced with a complex situation that has pretty direct but not very simple
answers. We know the rate of occupational change. We know that that rate
is increasing. It is inevitable that whatever it is our educational in-
stitutions, at any level, be it elecmentary, secondary, higher ecducation,
vhatever it is our cducational institutions have to do they're going to
have to prepare youngsters to adapt and be adaptable, to be ready to change
with change. Adaptability skills arc going to beg essential, It seems to
me when we talk about adaptibility-skills we begin by talking about the
basic academic skills, reading, writing and arithmatic. You want to Know
what are the basic vocational skills nceded by workers in thesc¢ United
States today, and what will be needed in the futurc, I say it is the basic
skills of oral and written communication, mathematics, natural and social
sciences. Basic skills that are necded by all youngsters. ,
Carcer cducation seeks to increase the students motivation for lcarning
these basic skills by showing students relationships between these skills
and their utility in the world of work. Simply that is what we are

trying to do. We sce and we have all scen lots and lots of little chil-
dren cope to school in the kindergarten year as cager learners and be
completely turned off from school prior to tac timec they reach the fourth
grade. I think it is timc we ask ourselves why has that happened and what
can be donec to correct it.
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Part of why it's happened, I think, is that we've spent too much of our
time urging our students to do better and too little time giving them
credit for having done at all. I think we have spent too much time
telling our youngsters how they have failed and too little time showing
them how they have succceded. I think we have spent too much of our
time telling our youngsters how others excceded them and too little time
telling our youngsters that they have achieved at all. I think we have
as a result too many youngsters going .through our schools who see no
purpose in school other than to get ready for school. People go the
third gradé so that they get rcady for the fourth grade, they go to the
eighth grade so they get rcady for the nincth grade, they go to the twelfth
grade so they get ready for college, they go to undergraduate school so
they get recady for graduate school as though the purpose of cducation is
cducation and yet we all have youngsters saying to their teachers day
after day what good will it do me to learn this? But not all youngsters
to be sure say that. You can go into a classroom tomorrow and say to a
group of students, today students we are going to lcarn how to dangle

participles. Some kids will say okay, you know they never dangled one
before and it's a new cxperience and they are turned on by the fact they
didn't know and they will try to dangle a participle. And we have

other students who start dangling participles and get intrigued by the
process and they will dangle the "hell" out of them all day long if you

let them. But we have lots of other students who say teacher why should

I lecarn how to dangle this, participles? And we have had only two common
answers to that question: 1. That you will neced it next year and the

other common answer is shut-up and study. In either cvent what happens

is that we lose¢ the student's motivation for lecarning, academic achievement
declines, productivity in the classroom declines. It is cducational
productivity I am talking abaut now. I submit there is no basic approach
to reduction of worker alicnation in business-labor relation community

of this nation, that has proved to work in that community that could not

be said to have applicability in the classrooms of the United States.
Supposedly both tcachers and students come to school to work. Unfor- .
tunately in too many classrooms neither of them do very much. -

We have said for a long time school doesn't make sense to a lot of our
students. I think it is time that we rccognize that it docsn't make a
lot of sense to a lot of tcachers cither. A lot of teachers as well

as a lot of students who have not scen cducation as something morc than
preparation for morc cducation. We need a broader set of purposcs. We
arc not in carcer cducation trying to make education as preparation for
work, the only goal of American cducation far from it. We arc saying
this is one goal of American cducation, and it is one that has recceived
insufficient emphasis in the past. We try to ecmphasize cducation as
preparation for work as a prominent and permanent goal of all who teach
and of all who lcarn. We try to get rid of the very dangerous and very
false .question that still too many high school seniors arc asking thenm-
selves this spring,that says, should I go to college or should I go to
work, as though i{ I go to college T don't have to go to work. I think
that is onc of the problems we have on our university campuses across
the nation, some youngsters have gonc¢ to college instcad of going to
work. Somebody said go to college and you will find yourself and they
go to college and they look and we have increasing numbers that come out
of our colleges and universities in recent years who have not found them-
selves and have not found suitable cmployment cither. I am not being
critical of the college and university system, I am apart of the system
and we have to sot goals in all of American cducation, clementary, sccond-

“ary and high cducation, that extend beyond cducation as preparation for
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work. In carcer education we are not trying to demean or detract from
any of* thosc other worthy goals in American education that ever existed.
We are simply trying to bring attention to this onc and put it in proper
perspective. I think that if you put it in proper perspective wec say we
arc not trying to knock heads, I don't knock youngsters learning how to
enjoy life and don't plcad for us to quit heclping our youngsters learning
to cnjoy life what I plead for is simply this:- If we are going to teach
them how to enjoy life lect us also tcach them something about how to pay
for it. That's all!

Let us add this emphasis. That is what we have tried to do and so we say,
to all tcachers cmphasize all relationships between education and work.
Discuss the career implications of your subject matter with your students.
We havc a lot of teachers now who in effect say okay what are they? I s
am talking about the nced now for thc collaborative effort, the need for
the persons from business, labor, industry, professional community to

- commc into the schools as rcsource persons and help both teachers and

students sce the relationships between education and work. I plead

for rccognition of the fact that students can lcarn in more ways than

from books, in more placcs than a classroom and from more persons than

a certified teacher. I say there arc some people who unlike those of us
in cducation did not go through the school of hard books - they went
through the school of hard knocks, and in thec school of hard knocks they
lcarned something that our youngstcrs necd to learn tcday. When I talk
about -education, you notice in career cducation I do not equatc the word
education with the word schooling. I have a fceling that in community
after community there arc a lot of well cducation people who have not

gonc to school very long and I am highly confident thcre are a lot of
highly schoolcd people that I would not call very well educated. We are
talking about education not about schooling. We are talking about in-
creasing educational productivity, increasing academic achievement. 1
think it is a national crime that nceds to be recognized how we have
turned kids off from learning the basic skills. Try to make these seem
not important. The basic 'skills of reading, oral or written comwmunication,
math, natural and social sciences have never been more important than

they are today. I think it is a crime that some people have pictured
career education as antagonistic to the liberal arts cmphasis in the
university system. Cecrtainly the liberal arts in a university represents
adapability skills and onc of thec primec reasons that we talk about cdu-
cation as preparation for work. The liberal arts are prcparation for

work in a sensc they are adaptibility skills. I think it is time we
recognize this. It is not a competition. It's not one or thc other.

In addition to these academic skills the emphasis on incrcased educational
productivity. I start with that and I say carcer education tries to bring
also an cmphasis to what very simply is, I would guess, known as good

work habits.. Itdon't know any morc direct way to say it. When T talk
about work habits I am not talking about work valucs. I am talking about’
the hasic habits that have over the ycars made for productivity in this
and any other society we have cver known. I am saying I would like to

see us emphasize this in our schools once more, the importance of coming

to school on time, the importance of trying, the importance of doing the
best that you can do, the importance of finishing a task that you have
begun, the importance of cooperating with your fellow workers. Now these
are not work values, these are work habits. You can say they arc not
present in all cultures and I would agrece. All I say is they arve related
to productivity to the extent your concern is with productivity then 1 say
wvork habits have to be taken into comsideration. I believe very firmly

[
Sh
N ]



.
LY
-

- 8 -

beginning in the very carly clementary schools, I say kindergarten is very
late, to begin carcer cducation. We arc talking about the CARELR, you see
to most people it is somcthing that began beforc they ever began kinder-
garten. They did work, they made some conscious cffort to producc benefits
for themselves or others. Did you know we still have people talking about
changing carecers? I wish that we could get across the point that you
don't change a career you revolve it. You change occupations, you change
jobs, you change positions, but your CAREER is the totality of work you do
in your whole lifetime. That is your carcer and you don't change it, you
develop it, you revolve it. We start with career awarencss at a very early
age. I don't think our youth have rejected work. A lot of our clementary
school age kids simply have never heard of it. They never saw it, they
never touched it, ncver smelled or never felt it, and they never knew they
did it. I think sometimes about a little boy I hecard about who asked his
mother how come daddy always brings that big brief case of papers home from
the office night after night. His mother said that's becausc he can't get
all of his work done during the day at the office and the little boy said
why don't they put him in a slower group.

To get over the situation we are going to let youngsters know about this
world of paid cmployment. We are going to have to expose them not to
specific occupations but to work. To the fact that work exists, the fact
socicty necds work, thc fact that every worker is doing something for the
benefit of society. This is where the home and family come in. I want
youngsters to respect their parents for the work those parcnts do. That

. if the mother does not work in the world of paid cmployment, that docs not

mean she does not work. If the HOME were rcgarded as a work place, I think
the term family would maybe cmerge as something that has more meaning in

our society than it does in many homes today. I am talking about the family
and the home as more than a place where the mother works, where youngsters
can lcarn work habits, wherc youngsters can lecarn work values, where young-
sters can lecarn how we need cach other, where youngsters can lecarn how we

all suffer when one of us doesn't do his job, wherc youngsters can lcarn

what happens when you don't do your job on time, what happens when you are
not derendalbe, what happens when you don't cooperate. That is how the
family suffers and how the family means more than a collection of individuals
it means a special kind of individual committed to helping cach other

throush work. Do you think something bad has happened to work in our socicty
I think somcthing bad has happencd to family in our society. We talk about
this many times. I think maybe we talk about it somctimes in ways that

sound like we arc trying to indoctronatc youngsters in one way to look at
work. I would like to conclude by making it clecar that in carcer cducation
we arc not trying to give youngstcers one way to look at work.

I am saying that in the kind of socicty we have today there is no individual
in this society today who can cscape asking himsel{ or herself the question
why should I work? And that is a question that cach of us must answer.

We cannot, we do not, and we must not all answer it in the same way. But

we must answer it. I think some of us answer it in tcrms of a sct of valucs
that arc held maybe today by only a minority of our population. When I
answer the question, why should I work, 1 know my value system and I know
its not like many of yours. I can ask why should T work and I can respond
very immediate and very quickly in terms of my value systoen and J cdn say

T believe, because T do. I believe that 1 owe it to my God to woTK.

I belicve that T was put on this carth to do somcthing to make the world

a better place. That's my value: system. I belicve T owe it to my crcator
to work. I belicve it very sincercly. A lot of kids don't believe that
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and a lot of adults don't bclieve that. We don't want to insist that they
beclicve. I can say I owe it to the United States of America to work. I
owe it to my country to work. I believe it very deceply and very sincerely.
A lot of youths don't believe it and a lot of adults don't believe it.

A lot of them are very disillusioned about what they owe their country. So
I come back to this very personal basis for work and I say this~they can be-
licve when I say why should I work, I can say you owe it to yourseclf to
work. I can say you owe it to yourself to find out who you are, why you are
You owe it to yourself to find you arec someone because you are able to do
something. You owe it to yourself to work and work is not an obligation of
our society, it is a right of all individuals. In career education we are
trying to do some very simple minded, straight forward things. Lots of
times people ask me, what is it you want in carecer education? I say what ve
want in career cducation can be stated very simeply, three ways: (L) I ,
would like all individuals in these United States of America to want to work
I don't mind saying that, that is what I would like. (2) I would like all

individuals in these United States of America to acquire the skills necessary

to work in these times and (3) I would like it to be possible in the United
States of America for all individuals to engage in work that is meaningful
to the individual and beneficial to society. If we are going to do that,
part of that responsibility is on the individual and part of that responsi-
bility is on socicty. It is not a onec way strcet. A lot of pcople say

my goodness that's freedom restricting isn't it. Are you not willing to

let some individuals in this nation say, I choose not to work. I usually
say, yes I am willing to let any individual in this nation say, I choose not
to work who dosen't ask me to take care of him. It is something else for
individuals who can't find work because of what socicty has done, then it
becomes a societal obligation. The individual who really chooses not to
work I don't want to pay for. I say we want people to want to work, to

get ready to work and to go to work. We want work to become possible, mean-
ingful and satisfying for every individual. We can not do this through the
efforts of our formal education system alone. 1f this turn around is going
to come it is going to involvce collaborative effort. The education systcm
at a1l levels, the business, labor, industry and professional community at
all levels, elemecntary school through the graduate college and thc home and
the family structure above all. The collaborative efforts of all three, I
know in my heart this is what our youth needs. I plead that we can sce our
way clecar to taking some steps towards meeting that need. If any of us

do as much as some of us claim to have done over the past years the problems
of the youth would have becen solved a long time ago. I plead for a time
when we can quite asking how much credit do we get and we can start asking
how much help did the individual get. Not whether I was the onc to give it
but how we did it together to help this individual be someone. By being
someonc through doing something to become a worthy and worthwhile person to-
our society and to hersclf and to himsclf. This is the plcad of carcer
education.
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REACTION PANEL DISCUSSION OF DR. HOYT'S SPEECH

DPr. Ramsey introduced Mr. Robert Van Raalte, Assistant Superintendent
of Schools, Department of Public Instruction, who acted as the chairman
of thc rcaction panel.

Members of the panel were: Dr. Donald Brill, Wisconsin State Board of
Vocational, Technical and Adult Education; Dr. Werener Baum, Chanccllor,
University of Wisconsin-Milwaukee; Mr. James Devitt, Senator, 28th District
Member of the Senate Education Committce; Ms. Gloria Gilwmer, Instructor,
Milwaukce Arca Tcchnical College; Honorable Warren ©P. Knowles, Chairman
of the Board Inland Financial Corp.; Mr. Jack Reihl, Secretary Treasurcr,
Wisconsin State AFL-CIO.

The first reactor was Dr. Donald Brill - who found himself in a great deal
of agreement with Dr. lloyt's comments. He felt that the educational pro-
cess must now include many of the functions formerly included in the family.
lle also indicated that we should be keenly awarc . of the rapid changes in
our technical society although some of these changes are not coming about
as rapidly as we are led to beleive.

Senator James Devitt agrees with Dr. Hoyt. He belicves that primary students
should also be cxposed to work. He further cmphasized that therc must be
more cooperation bétween the 1ocal VTAE districts and the primary and
secondary schools and business and labor. Mr. Devitt felt that students

as well as adults must be taught about their jobs and other jobs wvhich are
available thus making it casier for pcoplc to change jobs.

Mr. Jack Reihl felt that there is a national emergency as far as career
education is concerned. He agreed with most cverything that was said about
jobs in the work cthic and the fact that we nced stronger lcadership to gect
the things done that need to be donc. We must also provide jobs. and train
pcople for thesc jobs. He also felt that there must be options in all arcas
open to youngstcrs in order to round them out and so they can find what

they want and what we want them to be.

Dr. Werner Baum - He fclt that carcer cducation and higher education do
work together. le agrees that college is not for everyone but he also feels
that every individual who has the potential to go to college should have

the opportunity to do so. Dr. Baum pointcd out that several thousand stu-
dents at UWM are also in the work world while attending college, Sso this

can also be donc. le was delighted with Dr. Hoyt's comments about the liberal
arts cducation and the fact that it is a component of carcer education,

Ms. Gloria Gilmer feclt that career cducation is an attcempt to usc the systems
age stratagics to snlve a systems age problem, She pointed out that each
part of the systcm must fit togcther to make a total system. We must look

at carcer cducation as a part of the total education systei. She also pointe
out that the student vicws cverything in the total context. They want to
know how what they are lcarning fits into the total picturc - how it will
help them in the future. Ms. Gilmer also nointed out that we nced to set
priorities and these prioritics must fit the total picture.
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Covernor- Knowles has a different concept of education. He believes that
education is the corner stone of all social and cconomic growth in our
system. The public in Wisconsin very generously supports education and

has always done so and he fecls they will continue to do so. He also in-
dicated that career cducation is not only in the public schools but it 1is
in the private schools .as well. He said the privatc schools are now offer-
ing wmore outreach programs and other types of programs which will give

the students every opportunity to find his or her nitch in society.or his
life's work.

Dr. Hoyt asked for time to answer or emphasize the point that career ed-
ucation is and must be a collaborative efforts of all to make it work.
There must be collaboration of the family, industry, labor, professional
community and we nced the expertisc of the labor movement in career edu-
cation to make it a reality. We need the free enterprise system and we
must work collaboratively.

Mr. VanRaaltc thanked the pancl members for the find remarks they made.

I also want to exprcss my apprcciation and the appreciation of the Dcpartment
of Public Instruction to all of the people who had any part in planning

this fine seminar. Certainly I would be remiss if I did not give a commercial
This brochurc that you have which describes the K-12 career education pro-
gram that has bcen developed by DPI and several school districts in the

State. Take this with you and rcad it. It contains a great deal of in-
formation about career education as we sec it in the State of Wisconsin.

This evening we have been talking about career education. Career Education
as Dr. Hoyt has pointed out is talking about a certain concept of work. It's
not something that's added. It's not another subject in the schools. It

is a thread, if you plcase, that needs to be a part of the fabric of the
total education. It's that vehicle for cducation change. It is something
that is not isolated in one part of the educational system. It is not a
part of the educational systcm alone. It is a cradle to the grave concept.
I was intcrested in Dr. Hoyt's comment when he said that everyone's build-
ing a carcer. You may change what you arc doing but you are building a
carcer. Some how it scems to me that carcer education can be helpful in
getting youngsters to understand that they are building a career

for themselves. It scems to me that this is especially important in a
nation that prides itself on the integrety of the individual. I am sure that
if I mention the name Moses - most of you know that Moses @ was a little one
in a basket in the bulrush  :but you may not know the fact that Moses

had quitc a distinguished carecr. While he was in the country of Egypt, he
got a little zealous over somc of his compatriots and he killed one angd

had to hide this person but he was found out and had to gect out into the
desert for 40 years. The good Lord called upon Moses to lead the people
of Isrcalout of the land of Egyptand Moses he said I want you to lcad them.
out. I want you to be my reprecsentative. Moses said I can't do that. But
the good Lord said if you tell the peoplc you reprcscnt me. But who should
I say told me that. You just go back to Egypt and tell the people I am.

You know in every person today therc is a little devine spark that scts that
person apart as a person and if somehow or other we in education,we in
government, we in busincss and industry, we in labor can £ind thec mcans
whereby we can help every individual to recognize that fact that hc is some-
body and along with recoginizing the fact that he is somebody, he has a
grcat responsibility for a somcbody, he has the responsibility of upholding
who he is. I think that's what we have been talking about tonight. We have
been talking about carcer cducation as a possible vchicle whereby American

Q 8.3.
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society can unite in several of its aspects to help young people to under-
stand who they are and why they are and then to do those things to make a
conscious effort to producc benefits for themselves and for others.

You have been a wonderful audience. I hope that you feel that this seminar
has been worhtwhile. Thank you We are dismissed. )

The last few paragraphs have been Mr. VanRaalte's summation and remarks

of the cntire cvening.
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The first Articulation Workshop was held in the C-Auditorium of the Continuing
Education Building at the Milwaukee Area Technical College on Tuesday, March
&, 1975. There were ninety-five participants representing the Milwaukee Area
Technical College and most of the school districts in the MATC District.

Mr. Greeson called the meeting to order and introduced Mr. Edwin J. Taibl, As-
sistant District Director, MAYC for a few opening remarks. Mr. Taibl expressed
his appreciation for the cooperation that has been received from the X-12 school
districts. He further remarked that perhaps we have been remiss in not reaching
all of the people we should have and that this is one reason for the workshop. .
Mr. Don McGibbon, Director of the Milwaukee Career Education Project also expressed
the desire of the project to secriously continue to expand and wvork toward better a
articulation. The theme of this workshop is "Working Together". This is what we
must do to obtain articulation. Mr. McGibbon reviewed the agenda for the afternoon
and eveniung. (A copy of the Agenda is attached) Each of the discussion groups were
requested to pick a recorder who was to send in a report of their discussion.

Mr. McGibbon then introduced Dr. William L. Ramsey, District Director MATC.

Dr. Ramsey indicated that the problem of today is articulation within the total
educational spectrum. Institutions sometimes fail to articulate, they tend to

keep away from one another. We have no choice but to articulate or be forced to

by the public, the students, business,industry and legislation. People are tired

of duplication aund feel they should get a good investiment for their dollar spent.
Articulation must occur in K-12 as well as higher education. There is dvplication
between all levels of education. One of the greatestproblems in education today

is the belief that a college degree or even a few months of college will automat-
ically be better thau anyother possible experience. He continued, by .saying that

no student should be goungajeq tO 80 to college unless his studies will lead to

a goal set by that student and is available in that college. Our intellectual
snobbishness regarding colleze has damaged many young people and is crippling our
public school system. Recalling a recent survey which was done among a cross-—section
of students, it was indicatced that the person most helpful. in influencing a stu-
dents decision to attend a vocational-technical or occupational training center was
the guidance counselor and the students felt that the most important courseas to

them as they continue through life in their job orientation were: laboratory classes
or practical experience and second-comnunication skills and English.

Dr. Ramsey stressed that there is a need for articulation. Some of the resolutions

to thae problems are 1. all education is occupational in nature cither directly or
indirectly. The wore dircctly it appears to the student the wore relevant it is to
the student. The more direct the experience a student receives usually the nore
relevant it is and the more relavent jt is for him to utilize. Also the more flexitle
the experience the mereguseful it is because then it has further application, also

the more flexible it is the more options it permits. Educators have for years

claimed that one of the problems with occupational education is that it's too ‘marrow.
But Dr. Ramsey indicated that he thought that in the past general education has

been too narrow, this is the veverse of what is normally heard. You will find that
occupational edncation is fairly broad and flexible and offers more options than

does general education. A good occupational education program and career education
facilitate articulation because occupational education cannot funrction without general
education. General education wneeds occupational cducation to make it broader, to

make it relevant. Articulation must take place between general education and
occupational cducatron. 2. There are certain comronalities in career education and

if wo are going to set up cducation the way we want it, we should try to set up scne
results we vant. Both universitics and vocational-technical schools must get togetuer
and articulate bocause commonalitics In career education dre based on articulation
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and are in the measurable beshavioral outcomes that you find for all of education.

A few specific behavioral outcomes are: 1. desire for learning, 2. development of

intellectual ability, 3. moral values to give direction to ones own 1ife,4. recog-
' nizes ones own potential and accepts his liwmitations, 5. developes own creative

talents. There are also cconomic, historical and civic outcomes such as: 1. re-

spect for the law, 2. understands major proolems and i~sues facing us in our re-

lationship with other people, 3. standards to guide personal expenditure of money.

There are also behavioral outcomes. Also the missions of the various schools

sust be taken into consideration and all of these things must meet the needs of the

students that are in attendance of these institutions.

¥ The nission of the vocational schools is to offer all types of education i.e. associate
degree, certificate and diploma programs, all of which meet the needs of students
- that are not met through a baccalaureate degree. This is the same way in the public

schools with vocational ox capstone courses, they have certain goals, objectives and
benavioral outcomes, but they don't differ a great deal as far as behavioral outcomes
of all of education but it is a different way to get there. Another words you don't
vant to duplicate the ways to get there but all education has certain commonalities,
results and bzhavioral outcomes we want students to have. Dr. Ramsey emphasized the
fact that occupational education has through certain new dimensions been broader than
general education. Occupation education has had manpower projections to determine
vhat jobs are available and for what we are to train people. Occupational education
has had open education, i.e. apprentice education is open education,co-op education
in plents is open education, the use of community resources has also been in occupa-
tional aducation for years. The learning process and the motivating.of students has
been a part of occupational education. General education is just now starting to

use these things. Accountability is also a part of our program - we take people and
train them in a broad program, give them some skills, place them in a job, follow

up and try to up-grade their skills so they can go up the career ladder.

Dr. Ramsey continued: we do have certain barriers that are causing problems to all ed-
ucation which must be removed and there lias to be a starting point. Career education
has to be a pulling together of all of education. It has to use.both general and

. occupational education., It has to take the commonalities and find different ways to
get there. Career Education has to have leadership, attitudinal changes, has to
change practices and basic philosophies in some cases. We must develop more
carmunication, more articulation, cooperation, consoria, joint committees and we
rust develop behavioral outcomes jointly to make sure our students accomplish the
behaviorial outcomes. This is articulation in education.

Tollowing Dr. Ramsey's speech, Mr. Robert Thompto, LVEC from West Allis-West Mil-—
waukee School system,was introduced as the discugsion leader. In lMr. Thanpto's
. rematks, he indicated that 1.it is important that we move from a passive position
. to one of making changes; 2. articulation is not to be confused with career edu-
cation. Articulation is something that invelves communication at all levels of
education; 2. Carcer education affects all education but it is principally involved
. with the aspect of education that prepares one for his life work. Mr. Thompto
continued by saying that articulation can really be afforded from two pictures; 1.
a maxi and 2. a wini. The maxi picture is gained by stepping back in order to
sea Lha interaction between the various educational institutions who combine to
sarve the students K-adulthood. This depicts discussions and cooperative actions
tween institutions as they deal with efficient and effective use of available
cilities, staff and financial resources. The discussion nmaybe concerned with
he compulsory attendance law, Chapter 89, comnmunity support and it may address it-
1f to the very human concerns that effect staff uembers as changes are taring
place. W see both gaps and overlaps in cducation in this picture. The perspactive
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of articulation that provides the mini-picture is gained by standing in the students §
place as he moves along the various educational optlons. Articulation must be a
cooperative effort between not only educational institutions and their staffs but
between grade levels within schools systems and within all departments of institutions

A general discussion followad. After the discussion Dr. Thomas S. McLeRéy, Chairman
of the Business Education Department, University of Wisconsin-Whitewater attamped brie
to challenge the groups with their responsibility in looking at the matter of
articulation., .

After a coffee break the participants broke into the following small groups for dis-
cussion. 2

.Industrial and Technical area chaired by Dwayne Partain

. Elementary, Middle and Junior High Schools chaired by Bill Stich
Agri-Business chaired by Dr. Donald Schwarz -
Business Education chaired by Ronald Radtke . )
Counseling and Placement chaired by Richard Borowski and Eugena‘Bochek

. Graphic and Applied Arts chaired by Alexander Gradian aud Harold Milbrath
. General Education chaired by Robert Lexow

. Health Occupations chaired by Virginia Chybowski

. Home Economics chaired by Virginia Atkins

[ColNe-BUN B o QU P~ SR O 0 \L B

Following dinner a value analysis exercise was presentced by Russell Mandy, Director
of the Articulation Project {rom the University of Wisconsin-Stout. The purposes of
this exercise was to stress the importance of agrecments that are necessary in articu-
Jation. The participants then returned to their small group discussions.

As a wrap-up of the eveninu each grour save a shert revort. The following are the
reports:

1. The Industrial Techncial Committee reported the following recommendations:

. . Lok
a. Have the vocational coordinator from each high school invited to attend a
series of workshops at MATC and by dicipline to work with the individual

Dean, Associate Dean and/or instructor in their arca.

b. Said workshops be planned to achieve maximum participation.

c. Better articulation between MATC and the high school regarding occupational
classes, class openiugs, waiting lists, etc., to the local vocational edu-
cation cooridnator ofr distribution to instructors.

d. A committee be established of high school representatives and MATC personnel .
to analyze the problem of advance placement in curriculum and make recommen—

dations.

a. That all recommendations of 2ll sub-groups at this session be duplicated and
sent to all persons registered for today's conference.

2. The Business Education Group rveported as follows:

a. Articulation to facilitaete student progress through the cducation program with-
out needless repetition or waste of time. v
N

h. Business bivision has made progress; has developed challengingexamns where
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advanced placement(credit toward graduation) would be given. Tests are
available in Shorthand, Typing and Accounting and others are in the process
of being developed.

c. Exans evaluate skills or abilities. Are not tied to a given text but are
broad in nature. Must consider different preparation and competencies of
students. '

d. Problems: a. Standards - exchange course outlines with high schools
Make schools aware of our standards.
b. Meeting & knowing teachers — must open .lines of communication
who do we contact in the various school systems.
c. Make high schools aware these challeng exams are available,
what is involved and what credit is given.
d. A handout to tell students what areas are covered in the exams.

LAY
A

3. The Guidance and Placement Report -
a. In the area of guidance there needs to be a step by step articulation. This
needs to start with the students and must be met by all institutions at the
training level. There needs to be an awareness of many open ended programs.
Job preparation can be multi-level with student able to move out at any time
or continue with the training. It is necessary to teach skills that students
can readily get a job with in order that he can earn a living. “There needs to
be some way to eliminate taking over-lapping courses in training areas that
overlap if students should switch his training goals.
i
b. Discussion on how to better articulate: It was suggested that from the counselor
poiat of view phone contacts, counselor meetings, advisory committees, career
workshops, cmployer contacts...those forms of articulation that are taking
place row counselor exchange, teacher exchange, administration involvement,
up-date mailing lists so as to establish proper contacts. It was suggested
that the departwment chairman be the contact person in articulation. They also
indicated that articulation should take place between K-12 and MATC, between
K-12 and the universities, between K-12 and the apprenticséhip programs, be-
twean K-12 and the employer as well as with private schools, and wmilitary,
the community and the Wisconsin Association of Vocational Education.

c. Inthe arca of community articuation, there is a great need to help the adult

.who comes back to the high school. It was felt that a statement of issues and an

aporoach to use for solving issues should bLie established in the articulation
' sessions. The statements should be written with dnput from all groups con-
cernad and thay can be used as a vehicle for action and they should point out
a need. That is a consensus of opinion of all concerned. Some additional comment
from this group included counseling and placement articulation at MATC, would
include follow-up reports, summary of cmployee requests, wages and starting
salaries. Placement means that the students knows vhere they are going.

4. Graphic and Applied Arts.

a. This group agreed with the first point of the Technical and Industrial report
as irem #1.

b. Bieh school teachers and counselors should see our shops and labs and get to-
)
gether with our teachers to review curiculum requirements to inform students
of ¥ATC requirenments and achievement goals.

b
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c. Skills are important for students, academic ond motor and good attitudes to-
ward learning and educational development.

d. Articulation does not necessarily mean that a student does not duplicate a
specific course but that students and teachers must grow at every level and
build upon the basic framework of the high school courses. ,

e. The technical skill requirements of Graphic Art Education together with the
understanding of sophisticated equipment is a very important concern in the
articulation between high school and MATC.

A 5. General Education Group-felt that the definition of articulation was needed.
Articuation in their judgment is getting as much information to the student
as possible. Articulation also means to correct the view that people have of
the school. We need to recagnize that there are other groups now working to help
the transition in the articulation. The role of cable TV in course work is
import- + and the report indicated that cable television is coming and we
should e ready for it. .

a. There are advanced placement tests in Math but no other areas.

b. It was felt that the high school should keep in touch with the dropout.

¢. They felt that someone in authority should be involved with articulation and
someone who can spend the funds should be involved.

6. The Health Occupations reported:
a. Problems are:

1. communication skills-verbal, written grammer, spelling, organization
2. reading skills

3. high school counselors not aware of required courses

4. multiple applications to many health programs

5. reasons for application to health program - help people wear uniform.

6. Carcer education choices beginniug in kindergarten = maturity level
. should be considered. .

7. high level of academics needed for baccalaureate degree.

8. Health occupations offered only at Comprehensive Center - Frightening for ¢
many persons to come Lo Comprehenvise Campus.
N 5

b. Solutions are:

1. Rap-sessions with high school counselors and studants, teacher input,
MATC go to area.

9. Carecer education directory is step in right direction. Recommend list
of persons to contact for particular programs.

70
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4. Need for MATC personnel to be aware of high school programs and for high
school teachers to be aware of MATC programs.

5. Curriculum guides include information regarding pre-requisites for health
programs. -

6. Flexibility rather than firm commitment to career choice - wide variety of
options - good background in general education.

7. Agri-Business report.

This group reported that within the metropolitan Milwaukee area, only Franklin
High School offers a program in Agriculture., This program is in Horticulture.
There are a few schools who have sufficient interest:in their student population
to warrrant a full vocational program in agriculture, agri-business or environ-
mental education.

Mr. Mandy gave a few closing remarks. He concluded that articulation in general terms
is communication, cooperation and coordination. He said that without communication we
get nothing done; without cooperation there are many problems and coordination is
neaded at the local level to work at the state level and this all develops what we
call articulation which is a part of career education.

Mr. MacleRoy closed the meeting with a few remarks. He said it is important for peopl
to get together to know each other. We need more of the involvement of tcachers, .
department chairman, etc at further meetings.

The neeting was then adjournad.
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The second Articulation meeting was held on Monday, April 14, 1975 at the Holiday
Inn Central. There were fifty people in attendance representing the Milwaukee
Area Technical College and the following school districts:Brown Deer, Cudahy,
Franklin, Germantown, Greendale, Greenfield, Milwaukee Public Schools, Oak Creek,
Ozaukee, South Milwaukee, and West Allis-West Milwaukee. Also represented were
St. Joan Antida High School and St. Johns Cathedral High School.

The meeting was called to order by Mr. Don McGibbon, Director of the Greater Mil-
waukee Career Education Project, He briefly reviewed the events of the first
articulation meeting and also the agenda for the evening meeting.

The guest speakers for the evening were Mr. Edwin J. Taibl, Assistant District
Director of the Milwaukee Area Technical College and Mr. Alfred Block of the
Franklin School District. Their presentations were followed by a reaction panel
composed of Mr. Arthur Carlson, Dean Industrial-Technical Area MATC, Mr. Robert
Thompto, West Allis-West Milwaukee School District, Mr. Anthony Karpowitz, Dean
Graphic and Applied Arts MATC, Mr. Ralph Onarheim, Supervisor Milwaukee Public
Schools and Mr. Bernard Greeson, Dean Career Education MATC.. Dr. Harold Zirbel,
Principle Milwaukee Technical and Trade High School,was the chairman.
Mr. Taibl prefaced his remarks by indicating that he hoped career education was not
just another name to catch the attention of the public but that it would give due
direction to where we are heading. To date there has been no definition of career
education from the office of Education in Washington, and he thought that perhaps
this was good. Mr. Taibl commented on the uniqueness of our district which gives
us the necessity to develop all of the interrelationships with all of the secondary
schools and institutions of higher learning.. He also said that we must look at
this uniqueness in planning for the growth of our students as they approach our
institution leaving the secondary schools and then leave our institutions to go
to institutions of higher learning. It was emphasized that if we as educatorm don't
do it legislatures will do it for us. It is easy to say we have solutions to our
problems but another to use these solutions and not let someone else give us the
solutions. The one thing about articulation that should standout is how we work
together to provide a system of education to help every individual grow and develop
to his potential. This is hard to ascertain at an early age and this is why articue-
lation becomes so important. Mr. Taibl mentioned there are some key works in
articulation: a. Communication - the kind of communication between secondary and
post-secondary schools involving administration, faculity, students, admissions
officers and that type of communication must be actively spelled out so you know
who and about what you are talking. With this kind of coinmunication the student
making the transition from secondary to post-secondary institutions knows what
is ahead. Mr. Taihl continued, by saying that such understanding will help the
student to easily acclumate himself from one institution to another, Communication
articulation must not only be horizontal between one institutions but also vertical
communication through all institutione is very important. MATC has an need for
articulation from one area to another so that a student can move from one area to
another if he finds that there is a need. There must also be a closer relation
between our student clubs and those of the secondary level. ‘There is no reason
vhy the secondary organizations should not have the benefit of the expertise that
HATC has to further their knowledge in various arcas. The peer idea is still one
of the best ideas to have articulation. b. Curriculum development - the idea of
will my credits be accepted for advance standing but there should be curriculum
developmegt between institutions so that we know what cach institution is teaching,
and what is needed for the student to go from one area to another or into the
business market prepared to begin,, MO K
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¥r. Taibl continued: career education has been stressed as that type of education
which allows a paerson to move from one area to another with as much knowledge to make
n employable at anv level. This not necessarily at the semi-skilled or unskilled
vel tiis could be at the post-doctorial level. So in the development of curriculums
nere nmust be interchange through advisory committees S0 the student does not have
adu ﬁueﬁcy but upward wmobility through the program. We must not earmark a student
or
ne
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a particular institution, but we must articulate with post-secondary institutions
will recognize that through the high school curriculum there are many meaningful
avenues other than the liberal arts-college type training.

1‘ RA] ok

Recruitment is another type of articulation. Each institution must clearly state
their objectives and philosophies so that you at the secondary level and the student
understand them, so that when the student graduates he knows where he is headed.

The student must also be informed of the potential if he attends our institution in
relation to a four year iastitution. We must look at the needs of the student and
we must meet those needs. He went on to say that we must not only look at the ad-
vantages but at the disadvantages of a post-secondary institution and we must be
hoaest in our recruiting as well as in guidance and counseling. Articulation can

e
naver be done with a negative attitude nor can it be done with the idea it is some-
one elses job., He said he looks at vocational education and technical education only
25 a catylist not as a substitution for career education. A catylist so that we
cen batter understand each other and better understand the needs of the student. We
must view what we are doing, how we can improve what we are .doing and in that improve-
ment offer the student the opportunity to reach his votential.

cond speaker, Mr. Alfred Block represented the secondary schools. He emphasised
irticulation should be horizontal as well as vertical. Mr. Block commented on
ck of representation at this meeting of persons from the K-8 schools, his reason
he comment was that many factors in student success at the secondaxry and post-
ary level have their origins early in the elementary school. Thé articulation

starts in the kindergarten and maybe carlier and continues almost to the grave.
tyring tegether the secondary and post—secondary school we must look at the entire
ure. In articulation we are trying to bring various elements of a learning ex-
e together with each other. le further commented that very little woney is
ed for articulaticn exploration. ke also suggested that we hegin to exemine
steps to bring about vrhe change and to articulate not only between

s but within each institution. Ve must determinethe priorities and our
& goals and then identify the staps to be taken to reach those goals.
the obstacles that must be dealt with arefa. dealing with established and
trenched value systems, b. the trend in education of institutionalization, c.
e large population, d. isolationism( where cach department sces its own problems,

s, ctc.) e. apathy on the part of the public, some studenls and some school
ds, {. an absence of common goals and objectives, g. the problemeof obsolescence
n our approach to school finances, h. uncoordinated governmental agencies that
ect education. Mr. Block went on the identify some of the positive points that
evidenced; a. procass of articulation is prospering, b. K-12 level is moving
¢ toward horizontal coordination, c. vocational education, d. more joint school
grams, e. more interdepartnental meetings in school districts, £. sharing of
. He ended by saying that if articulation is to become a reality the
nsibility is ours, it is one we cannot ignore, avoid, change nor advocate.

®
2]

ot

t

[A O IR BT IR B RIS BT S ST S S |
[ (D Qo
(] I ]
9] ")
(130 B I OV
w f\. Real SIS I |V
I

YD e 23

£\l
-
<
N
[ S s IS ]

)
M

4}
o

JOf
i3
[0
o
by {

M EER

1

IS
e

[a]
o
13

3
3
P

mecting continued with a reaction panel.. Mr. arthur Carlson commented that a
nocornitrment i8 needed from all concerned, cooperation must be from the top to the
ton and everybody must be involved. He {urther stated that time, money and effort
t be provided to make articulation work.
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Mr. Thompto thinks that we do have a uniqueness {n our program — & unique situation
involving suburban school districts, center city schools and the Milwaukee Area
Technical College. We must look for ways to solve our problems and to use our dollars
wisely and to bring programs in line with each othex. He also stated that programs
must be developed which are for the individual students and we must reach a closer
relationship with our teachers. We must also have honesty in all guidance.of ouxr
students. In the whole process of articulation we must also include employment
possibilities.

Mr. Karpowitz stated that instead of getting a hang—up about jobs and job entry we
should understand what business and industry are doing, how they functioning, what kind
of people they are looking for, this is.an important part of articulation. We must ,
1ive people experiences, show students what is needed, the use of mini-courses is

one way to give students more experiences. We have to get together, look to see what
is being done and where can we fit in.

Mr. Ralph Onaheim emphasised that we have to have support from the top. The key
word in articulation is communication. Honesty is most important, we must be honest
with the students and the student must be aware that when he starts a program that
it waybe changed, that he can move from one area to another without too much problem.
said that
Mr. Greoson/one of the wost important things that has or is taking place is that we
are talking to one awother about articulation. We are getting aquainted with each
other. Articulation is not only advanced placement but student needs are being
considered, we are talking about what is being done at each institution in the
different disciplines. Articulation is not only in the academic area but it is a
total process.

-

This concluded the general session. The participants then broke into foux groups,
Guidence and Placement, lealth Occupations and Industrial-Technical, Graphic and
Applied Arts(one group) and a group to discuss the writing of a Articulation paper
that both secondary scliools and MATC could accept. Reports of these groups are
attached. ¥
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TO: ¥r, Bernic Greeson
-~

FROMe Gene Bochek
DATE: April 17, 1975 )
RaoH Guidance and Placement Sub-Committee Report

Introductory Corment

\ This report has been dictated from the notes taken by Virginia Chybowski. I was
s elected terporary chairman by the group and I have therefore accepted the responsi b:l:l.ty
for sub"urm.m{, this report to you.

i

REPORT OF THE GUIDANCE AXD PLACEHENT SUB-COMMITIEZE
FOR THE SECOND ARTICULATION VCRKSHOP HELD OF APRIL 1k, 1975

General Overview

Appro,m ately half of the individuals participating in this sub-committee
discussion had not atiended the first Articulation Workshop. There, at my request,
r. Schlagenhaft gave a general overview of the first Guidance and Placement Sub-
Cormities report. A brief discussion of HMATC's present articulation efforts with
the Hign Schools was reviewed. There appeared to be a positive opinion that MATC
student service porsonnel pressntly assigned to the urban and suburban High Schools
were in mosv cases meebting the general neceds of the High Schools they serviced.
Biscussion hinged upon’ the need for the development of a wore uniform program to
effoectively present the HATC picture to the High School student groups. The general
consegnsus appeared o be that although the needs of specific schools differ as to
the types oi information that sc nools or student body may need, there still avpeared
1o be evidence that a more cormprehensive student orientation program was needed.

""ne general feeling of all the High School personnel was that a more effective
nforming vhe Igh School student of MATC!'s program offerings was not fox

12 teams to explain these offerings Vo students at the igh School. facility,

ther to prov.zdc> these students with an opportunity to view these program

. fierings through iield trips ab the MATC facility.

g
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Articulation Philosophy

A number of philosophical factors were discussed by committee members in an
effort to establish a base of understanding from which problem areas could be
discussed. There appeared to be a general consensus of opinion that a High School
educabion is not to be construed as the terminal education program. Lducation, it
was felt, is for all individuals a life long process. Therefore, educational oppor=
tunitics at the secondary and post-secondary levels must have sufficient scope to
interest the majority of individuals utilizing these educational opportunities.
High School level programs should be designed primarily to "web the appetite® for '
further skill development. This outlook necessitates the need for career counseling
related o the cmployment outlook. The pending graduate is justified in asking the
question, Vhat are the employment trends? How to obtain an accurate projection of
the caployment outlook in all occupational areas still ‘remains an unanswered question.

Committee members placed considerable erphasis upon the guidance counselor'ts
responsibility Ho inform his counselees of thae ermployment outlook in their specific
£iclds of inberest. Although we are presently experiencing a tight lebor market,
the commitiee in general felt that students could be aporaised of this fact in a more
meaningful & realistic manner. Students who are informed of the present labor market
status, and who persist in their desire to enber majors in which the employment
outlook i.s quite limited should not be deterred from entering their field of interest
on the basis that it may be impossible for them to find employment because of tne
economic situation, Rather, the counseling approach should stress the fact that students
who cxcel in their major field of interest are normally well above average in their
degree of swuccess in finding employment in their field. Additionally it is totally
cssential that the counselor be realistic with the student with regard to the probable
neccessity of relocating to another city or state in his search for an erployment
opportunity. Asswaing that a student realizes this fact does not warrant the elimin~
atvion of this information from the counseling session.

Problems and Suggestions for Future Consideration,

A number of problem areas were brought to the surface during cormittee discussion,
but because of the limited time available were not discussed in any length.

1. fThe problem of substantial numbers of students working full, second or third
shift jobs presents an added responsivility to guidance counselors working
with this situation.

*

2. The problem of developing an adequate method for continuing the conmunication
link between guidance counselors end students who may, or may not, have
graduated fron ligh School programs and may now be in need of further guidance’
services.

3, The problem of cffectively dealinz with the student tho desire to leave school
prior to graduation. The need to develop the mechanics which willl enable this
. studen® to return to his Iigh Schosl at a later date for the purpose of
completing lis iligh School program,

k. A supgestion was made that, as we experience a continual drop in the enrollnent
ab thz Iigh School level, serious cuasideration should be given to the idea of
opening the iiigh School doors to adult and senior citizens for hoth day and
gvening programs, r;’q 8
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Articulation Meeting .
-+{oliday Inn Central
Monday, April 14, 1975

Committee to Discuss a Position Paper

PBrzsent wvere; Mr. Edwin Taibl, Asst. District Director, MATC, fir. Ralph
Onarhein, Vocational Guidance Supervisor, Milwaukee Public Schools, Mr.
Robert Thompto, LVEC, West Allis-West Milwaukee School District, flr.
Arnz Engebretsen, Instructor, Greendale High School, Mr. Jerry Enloe,
LYEC, Brown Deer School District, Mr. Al Block, Director of Instruction
ranklin School District, Dr. Harold Zirbel, Principal Milwaukee Trade
and Technical High School, Mr. Don McGibbon, Director, Career Education
Projesct and Mr. Bernard Greeson, Dean Career Education, MATC.

5 T
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A discussion developed on just how an articulation paper could be develope
that secondary and post—secondary(fIATC) could both adopt. It was de-
cided that beifore a paper could be developsd the committee must establish
the needs for articulation. Suggestions as to needs were: to promote
individualization for students K-Adult; to make the teachers feel respon-
‘sible for the students beyond their area or graduation. It was expressed
that in most cases a teacher feels responsibility for a student only to
graduation,

It was discussed how to get the teachers from both secondary and post-
secondary schools more involved and awvare of career education, vocational
education and secondary education. The idea of having the teacher visit
back and forth was discussed but there was some doubt as to whether a
school district would release a teacher to visit another institution in
view of the budget problems in all areas.

Anothar suggestion was made that seminars during the summer be offered at
f1ATC Ffor teachers and guidance counselors, in order to give them a chance
to sse what MATC has and to give the participants help toward guiding
thair students.

The conmmittee felt that articulation is more than advanced placement, and
the end to neadless duplication of courses at all levels. Articulation
must taks place at all levels within and between institutions. It was
generally agreed that implemtation of career education in the K~12 area
would bring about articulation.

iir. Russ flandy, Director of the Stout Articulation Project, joined the
araup and he suggested that we try to develop a model which would indicate
the nzeds, what the services to the students are, etc.

was agreed that how articulation should be accomplished is not too clea
thia point, but the fact that we are meeting and talking to each other
a form of articulation and a start.

oo (Y 1=t
v ot

suggested that at the fay 19th meeting we wight get all of the par-
icipants together to discuss this idea of a position paper, that we put

e suggestions on a blackboard and then a committee formed to further
svelop a paper.

fol s < o 20
) O e
o
|
of
T

"'j' 1
- (4
The nesting was adjourned at 9:55 p.m. I

flarilyn Berman, Secrectar
’




April 15, 1975

TO: Bernard D. Greeson
From: Matt Fredrick

SUBJECT: Reportiof Industrial, Technical, Graphic and
Applied Arts - April 14 Articulation feeting

[

The discussion in the Industrial, Technical, Graphic and Applied

Arts groups seemed Lo take one tack, that some guidance in career
education should be given to students in the 6,7 and 8 grades by
exposing them to the "world of work". It was pointed out that

often times a student arrives at the post—secondary education <
level with little or no idea of his future, or at this level de-—
cided whalt his future will be, only to find that his background

has left him ill- prepared to fulfill the wanted desire.

Solutions proposed were mini-courses, career programs, and sessions
with MATC instructors and industrial arts teachers at the Jjunior
and senior high school level.

A personal observation of the writer - the enthusiasm nacessary

to carry out this program of articulation seemed to lacxing in

this group. Perhaps the Printing and Publishing enthusiasm is
"cornball", but I had the definite feeling that some peosple in

this group are "just going through the motions". One of our speakers
earlier in the evening used a statement, "Degree of comnitment,
equals degree of success." Until the pesople involved in this pro-
gram have that attitude of total commitment, we will fall short

in our endeavors.
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INDUSTRIAL AND TECHNICAL REPORT

The group indicated that:
1. There is a need for vocational counselors in all high schools
¢ -

2. Inform the high school graduates of tests for advance placement.

3. MATC want a student who has performed at a certain level for an '
associate degree program.

4. There is a need for competencies to be listed so that the high
school teachers knwo what MATC expects.

5. There is a need for interchange with high school and MATC instructors.
This is somewhat lacking.

Implenentation of Articulation ..
1. Get the teachars together t
2. Somebody to visit the various high schools
3. Also have high school teachers visit MATC.

L. MATC has the responsibilities for articulation with employers and high
schocls., Also provide high school students criteria for advance placement.

5. There should also be meetings between high school industrial arts instructors
not guidance counselors.




The third and last articulation meeting for the 1974-75 school year was held on
Monday, May 19, 1975 at the Holiday Central. There were sixty-three in attendance.
representing the Milwaukee Avea Technical College, Brown Deer, Cudahy, Franklin,
Germantown, Greendale, Homestead, Milwaukee and West Allis school districts.

Mr. Greeson called the workshop together at which time he indicated that this would

be a working meeting with five different groups: Business Education, Graphic Arts,
Industrial-Technical, Health Occupations and Guidance and Placement. Each participant
received a copy of the project which has been submitted to the State along with copiey
of two models which have been drawn by Mr. Alfred Block, Franklin and }r. Robert
Thompto, West Allis-West Milwaukee. (copies of these items are attached) The partic-
ipants were asked to take some time to discuss each of the three items and to indicaté
their corments and additions in their reports at the end of the workshop.

Attached you will find copies of the reports that were handed in at the end of this
workshop.

The workshop was adjourned at 8:45 p.m.




BUSINESS EDUCATION REPORT

I. The MATC District Curriculum Articulation Project FY 1976 was read and discussed
by the group. Both the high school and post-high school people at our session
recognize the need for a continuation of articulation sessions between the two
groups. )

II. Mr. Thompto explained the Vocational Education Model to our group. He pointed
out that between sixty and eighty per cent of all high school graduates become
employed upon graduation from high school.

I1I. The Articulation problems handout was read and discussed. The group decided
. its' content should be considered during the implementation of next year's
4 articulation study.

IV. Mr. Block from the Franklin School District explained his proposed K-Adult career
education curriculum articulation goal model. Mr. Block re-cmphasized what we
are there for and the importance of "helping" students when they leave high school
between grade 12 and cither post-secondary or university training. MHe said the
need for articulation at this stage of the studept's life in making a career
choice was great. He suaid we need to "help" the student avoid duplication.
Mc. Block stressed jobs and job competencies and that competency based instruction
is the crux of effective curriculum articulation. He said that students who
graduate from high school having acquired specific job competencies should not
be required to work toward achieving these same job competencies at the post-
secondary level.

One West Allis secondary representative mentioned the trend toward competency
based instruction and the use of LAPS(Learning Activity Packages)which state
course objectives based on job competencies and behavioral objectives.

Guidance Counselors and their role in articulation was discussed. Mr. Block
recommended that advisory committees at the secondary and post-secondary levels
should include at least one guidance counseloxr. The gourp felt that guildance
counselors should know the make-up of Jobs and understand job skills and
qualifications.

In closing, the group suggested that the same people attending this neeting
be involved at next year's meetings. Greater representation is need from

all public secondary schools in the district as well as from the Milwaukee

Arca Technical College. Counselors should be included.

Aruitoxt provided by Eic:




GRAPHIC ARTS SECTION SUMMARY

Concensus of the committe that the proposal was very well written.

If the project was not funded in the future, MATC should continue the articulation
program. . .

Milwaukee Technical High School would be more than happy to participate as a project
school if the program is funded as per section 3, number 8 in the funding proposal.
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