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INTRODUCTION/
C

A fundamqntal purpose of education is to prepare people to live a prO-

ductive and rewarding life. Negrly 2.5 million students leave the formal

public education system each year without adequate prieparation fora field of

endeavor wbich will lead to achieveme0 of personal life goals.
a

If thq consequences of the present system result in so many cases in

inadequate preparation for a rewarding and fulfilling life, what alternative

,delivery systems, can be provided? The necessity for new delivery systems

confront society. ,

.)

Educational alternatives must be developed, validated, and reviseti; and

they. must be used more realistically if we are to-meet the needs and desires

of students and serve, the purposes of society.

Career education provides the promise that these problems can be over-

come. Recognizing this,- th4 State Board of Education, the State Board for

Community Colleges and Occupational Education (SBCCOE), and the Colorado

Commission on Higher Education (CCHE) have embraced the concept which? in

effect, says Colorado is committed to career education. To make it work,

however, will require the'cooperative,efforts of legislators; leaders from

_q
business, industry, the trades, and the professions; state and lode' educators;

representatives from ail levels of post-secondary Aducation; the public; and.,

the most importanttperson in the process--the student,

WHAT IS CAREER EDUCATION?

a

Career Education is.a continuous learning process that.wi 1
assist all individuals in decision-making throUgh integrated
school and community activities. These decisions will be in7
plemented through the process of career aFareness,- exploration,-
and preparation. These decisions will be pertinent to the.life
roles of the family, citizenship, leisure time; as well as waft.

1
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THE 'OVERVIEW TOR.THE CAREER EDUCATION. STATE PLAN FOR COLORADO .

This State Pien-is-a unifted-docume -ten

direct-1bn for the I npment of-,a coordinated career edua-tion a-Hart in

Colorado. It is d Signed to serve as a general framework within which local

educational agencies (e.g., schoo,1 districts, Boards of Cooperative SerVices

[ocs], community colleges, colleges and universities, and cooperative

consortiums) may -develop and implement a career education program which will

most effectively meet the needs of their students and community. This plan

should not econsidered as a rigid set of procedures or operations which every

agency mutt follow; .rather, it should serve the educational agencies as a

general guide. Locally., career-education should he develbped so as to:

1. most effectively serve student needs within the educational

agency service area;

2. fully utilize all, existing community resources;

3. fit in with local/school organization and staffing pattern with

a minimum of modification and restructuring; and

4. involve all 9ther educational agencies in the areas in order to ,

provide for full articulation of-career education efforts.

) The State Plan.is divided into two major sections. The first.section,.

in addition to the introduction you are now reading, contains the following

major categories: The roles and organization of state agencies forfCare r

Education; and the Career EducQtion concept, Arades,klodergarten through

post-secondary.

Part II of the State Plan for Career Edutation eontains.the specific

goals and State Agency Staffing Data. for Career Education, kindergarten through

post-secondary.

'Appendix A,contains the names of the statewide task Force membeks;

and Appendix B contains the definitions used in the document.

2 .6
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The primary goal of this State Klan is to have the Career Education

'concept Iufuee all 181 school7AItrpCtir, all community colleges and area

1
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end of fiscal year 1979.
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POLICY STATEMENT

Ai. l*Prado ubie education agencies should assure that every person

hat ,the opportuni to develop:

a) \cUmpt eneies for living and earning a living;.. and

b) yho esote attitudes toward work And t1;e worth of the worker.

In or er to accomplish this, thp goals and.Objective6 of the State Plan

for Career Education will provide thaI learners should: .

i

a) be Made aware of .a large number of occupations and careers;

b)" identify their own interests and aptitudes; .

cY be involved in the exploration of selected occupation's and careers;

d) acquire individually d ermined career competencies, including
necessary skills and academic backgrounds; and

e) be provided with opportunities for placement as needed to achieve
the next stage of their career plan.

The intent of this policy is that Colorado develop a comprehensive systet

of career education and carter education services in all public education
.

institutions by 1979.
f

The State public edUcation agencies and all local, education institutions

will need, thrOugh cooperation and coordination, to use Colorado's total

education system to effect Career Education. Without question, more than education

is involved. There mupt be changes in the attitudes and expectations of

government. business and industry, labor, educators, parents, students, and

the general public.

0
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I. Career Education Coordinating Council

-1

A. State Council Organization

l. Membership

A Career Education Coordinating Council, comprised of twenty-five

members who represent all levels of education, students, parents,

senior citizens, business, industry, labor, and commerce on a state-

wide basis, shall be appointed by the designated authority. It is

recommended that twenty-one members be appointed by the tovernor,

Representation of the Colorado Advisory'Council for Vocational

dountability Committee should,Education, and the Colorado Educatio
=

be included in tile Governor's appointees. It is also recommended that
s

two representatives be appointed, one from each party, by the Speaker

of the House; and two senators be appointed, one from each party, by

the Lt. Governor. In additton to the,twenty -five members, the State

Career Education Coordinator and the three Intra-agency Career
e+-1

Education Coordinators, as designated by the SBCCOE,.the Colorado

Department of.Education (CDE), and the CCHE shall meet with the State

Career Education Coordinating Council. Members will be appointed for

a two-year term. A chairman, elected by the Council, shall be

responsible for calling meetings at least semi-annually and orgnnizing

the Agenda-. A member may be designated to succeed himself by the

appointing authority. If a member-must terMinate a position on the

Council, a formal resignation shall be submitted to the chairman.'

Upon notification of the resignation, the chairman will advise the

appointing rithority of the need..to appoint a-new member to fill the

vacancy on the Council who is representative of'the same segmeht of

the population.

1 0



Or,

Specific Charge
. .

The Career Education Coordinating'Council will serve in an

advisory gar/city to the SBCCOE, the CDE, and the,CCHE. The following

activities will be assumed by the Caredr Education Coordinating Council:

1) Adopting operational. policies of the.CouFil; .

2) Reviewing and advising with respect to collecting, analyzing,
P. and disseminating research data pertaining to Career Education;

and,

3) Recommending guidelines and ,lata.pertaining to Career Education
. for joint approval.

Additional advisory taps can be assumed by the Council upon

approval of the state agencies as the development and implementation

of Career Education in Colorado is expanded.

B. Local Council Organization

In order to,havc community involvement on the local level, it

is recommended that each school district have a, representative Career

Education Coordinating Council to assume similar functions at the

local level. The local'coordinating council may be newi3Ippointed

by the local governing board, or may be a new representative sub
.

committee of an already existing committee, and function consistent

with specific charge listed below. In those instances where Career

Education in being administered by a BOCS or other educattOnal agencies

of lod'al districts,'that consortium should appoint one coordinating

.

Council of.representatives of cooperating agencies and institutions'.

1. Membership

The Counci/ should be representative of education, students,

parents, senior citizens, business, industry, labor, and Commerce. It

is recommended that one member from a local vocational-advisory



A

committee and an educational accountability committee serve also on the

"Coordinating Council. The number of members on the Council should be

determined by .the appointing authority based on the community, and be
, ._ - ______. - . _. __

, ,
representative of the various segments of the popUldfion4

2. Specific Charge
.

The local Career Education Coordinating Council should serve in

an advisory capacity to the local governing,board and local administrator.

The local governing board will charge the Council with an advisory

function and should establish selection and reappointment procedures,

-length of members' terms, necessary officers, and other operational

policies.

II. State Coordinator for Career Education

L

The CDE, the SBCCOE, and the CCHE will jointly appoint and fund a

4

State Coordinator with secretarial and operating expenses, effective

July 1, 1974, who in cooperatial with these agencies, will oversee the

Career Education Program statewide. This coordinator will be under the

administrative supervision of one of the Executive Agency heads as deter-

mined by the Executive Board. 'This person's role will include service to

the state and local education agencies, and also involve meaningful

participation with components of business, industry, labor,' and .commerce

throughout the state in the total Career Education Program. The StaLe.

Coordinatio will also integrate all activities of the three Intra,agen4

Coordinators. He will also merge findings of the Educational Technology

Demonstration Project, as well as other Career Education projects sponsored

by federal, state, or local resources.

8
12
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III. Intra-agency Career Education Coordinators

A. Coloado.Depattenf of Education.(CDE)
.

A full-time professional staff member with' secretarial and

operational expenses will be designated by the CDE as the intra-agency:',

. Career Educatidn Coordinator, effective FY-197-4,.to work in cooper-0

atf9n with the SBCCOE and the OCHE.. The Department will assume a

'leadership role in'the development of guidelines for the implementation
.

and evaluation of a career awareness component, primarily in grades K-6

throughout the state. It will jointly serve with SBCCOE in leadership

-,

of the exploration components, usually grades 7-10; and will ' cooPera-,

tively with CCHE, provide full leadership toward academic preparation

`components at grades 11 and 12.- The CDE, cooperatively with the

SBCCOE and the' GCHEi tail]. assist lodal school districts; BOCS, other

.43
Consotti and Post-secondary institutions i4'a consultative role a

all levels.

B, State Board. for Community Colleges and Occupational Education (SBCCOE)
.

The SBCCOE will designate a full-time professional staff member

,

as the Intra-agency-Career Education toordinatorr with secretarial
4

_

.

and.operatiOnal expenses-,'effective FY-1974, to'work in cooperation

with the CDE-and the CCHE. The .MIME will assume a joint leadership
_

role wit the CDE in the development.. of kuldlInes to Implement and

evaluate:the exploration component, grades 7-10; Further, it will

assume the leaderbhip in the 4evelopMent of guidelinesfor implement-
.

.

ation and evaluation of career skills preparation components at

grades, 11 -12, aswell as at the community /junior college and area-

school levels. The SBCCOE, cooperatively with the CDE and the CCHE,

-

9
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will assist local school districts, BGCS, other conlartiums, and post- N...,i' 4

. ,,, . . ,

secondary institutions in a consultative role at all le ?els'.

4

C. Colorado Commission on Higher Education (CCHE) .

In order to achieve a total comprehensive effort in CarRer

Education, the CCHE will designate an Intra-agency Coordinator with

sec tarial and operating expenses, who will work in, cooperation with
.

the C .and the SBCCOE. In.accordance with ongoing efforts and

activities in, CareEducation on theettate"level,.ihelocal school

districts, BOCS, or, other consortiums,. the CCHE, based on staff and
c

. _

prograM needs, will.assuthe a leadership role in encouraging develonlMdnt

. .

and implementation in the colleges2124_univeraities of-non-degree,

undergraduate,and gfaduate offerings to IncludeOareer,Education for
-

their preservice and tnservice education students and teachers. .Beyond

this, the CCHE should encourage the deV 1;pment of a career education,

point of view Within the.entire post-secondary education system';

appropriate emphasis being given:to the lifelong- nature of this .,

learning process. The CCHE, in cooperation with the SBCCOE and the

CDE, will serve in 2 consultative role'at all levels,in the areas'of

:staff development, program implementation, and ,evaluation phases of

...

the Career. Education Program.

'A
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DEVELOPMENTAL PHASEqkoF CAREER EDUCATION

Career Awareness (Elementary.School.Level)
a

In the earliest developmental:phase of Career Education, the yoting'
re

Child responds to self, home, family, ..and community--all within thp

oinnediata environment. The life experiences in the elementary years are'

very narrow but broaden through extended personal relationships and.a wide

variety of learning experiences within:and outside the classroom.' In

contrast to the narrow life experiential base of the child when he enters, .

sch8ol, the elementary school career awareness concept is very broad. A

very young child may develop a positive self-image through; riot only

recognition, but identification of the parents as productive members of

.

society. As the child's awareness of adult roles in.the home and community

is expanded, his own world begins to grow.

The elementary4:teacher ig already doing many-good" things in the

area of, career awareness. Many teachers recognize and relate the child's

familiarity with the immediate envirodmenaof home and family to classroom
t.

."

adtivities. As the teacher becomes skilled in utilizing community re-

sources within and outside the classroom, in-depth career awareness results

as Itrelatea to the child's learning experienceS in the real world. The

basic skills af reading, math and writing become even more importani.to

the elementary child. Based on the student's interests, aptitudes, and.

abirittes, the teacher integrates the curritulum'and.perSonallzes the

educational approac), to learning. Reading, spelling, or art as thby

relate to real experiences, also becomemore exciting to the child. As a

result of a-field trip, a community resource: person who is involved in

clasareem.nctiVitiesor'an actual self-identification of student with a

16
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productive adult deriberAq,society,the learning process within and outside

the classroom takes on new diiefsions. THe elementary'child actually

develops some basic choite-making skills as he sorts out tpe important from

the meaningless experiences.

A commitment to the career awareness concept at the elementary level

enables thy; teacher to "open the doors" of the classroom. It provides the

. skills needed to facilitate meaningful,handaLon learning experiences, to

personalih the instructional approach through extensive use of instructional

media, and to assist the child in becoming aware of the real world as it

relates to the' four life roles of family, citizenship, leisure,'as well aq

wor

'II. Exploration (Middle School Years)

/

Subject matter classroom teachers should pro4ide students with
(k

opportunities for introduction and exploration of career fields as

they relate to subject matted areas. As,students progress through the

midile school years and begin to makedec sions which narrow their career

choices, individually charted experiences shoul be made available to

-en ble them to sharpen their knOwledges and further their interest in,,and

awareness of, career opportunities. Groups of similarly motivated students
: -6

nl y visit occupations sites to observe the workers, their interrelatedness

w th'other kinds of workers, the toolsethey use, the product or service

,

odUced, gad to have the opportunity to discuss career implications with

the workers.

This developmental phase is probably more crucial than either the

awareness,cyf preparation phases. Students tend not to be in OheIame'
1 ,

groupings a all times; yet each group, whether it be subject matter area,

13 17
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Ifi
group.guidande and exploration, or an individual counseling component,

should require coordination in order to &110w each ,individual to have thel6.

maximum exploration experiences. The ,middle school curriculum should make
o

provision to; (1) give students some hands-on ziperience6 with the levels
.

and kinds of work performed in a broad range of industry and occupations.

for which special skills are required; (2) inform them of requireMenta

and qu'alifidations yr particular careers; (3) acquaint them with the

significance of changing and evolving technologies; (4) instill in theM

a deeper understanding andappreciation for the dignity of work; (5) assist
.

them in making i6forme0 and meaningful career selections; and (6)-.aSsist

them in understanding tIte changing patterns in occupational life styles

and career choiCes..

Other experiences must be designed to provide the transition between

the ,awarepess and preparation phases. Students need to have the opportunity

to select and explore a dareer cluster for the purpose-of assessing their

performance, aptitudes and interests, and as a:means of making the decision

for their next Step in the Osteer Education proCess.

III. Preparation and Specialization. (High Sthool and Post-secondaryoLevels)

A. High' School Level '

Expbriences at this level are dependent upon decisions the

student has made and the course of action he haschosen to follow;

The local school prggram must be flexible:if.it is to respond to the .r

indiVidual needs of the student who does not fit the Above pattern.

Two examples of such a student are: (1).the student who elects to

leave school- priorto formal graduation--prpvisions should be madePto

allow.this.atudent to piepare and/or specialize prior to withdrawal'

14
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from schodl in order that he might have acquired an entry. -level skill; and,

(2) the student, who through gdditional exploration and preparation "'

processes, decides to change his career goal at the high school level--

this decigionhight,necessitaEe the student'sparticipation in ex-

ploration or preparation activities at grade.12, and preparation or
tk 9

specialization would not begin until later in the studen s educational
goo

experiences.

Those who have chosen occupational training should enroll in

the appropriate program at the locil high school, the area .vocational

school, or on a cooperative arrangement with a nearby high school

which offers the program. In some instances, Lical education agencies

(LEA's) may arrange forsomitype of cooperative on- the -job training.

Those students who have chosen to prepare for a career goal

requiring entrance into a two'or four-year institution of higher
0

education should have the opportunity to enroll in*appropriate academic
-

and entry-level preparation programs in order. to progreds toward their

goal. Provisions should. be made at the. high school level to meet the
.

specific.and highly pdividuAized needs of the student mentioned above.

Teachers should be aware of the goals of each-indiv du student,

provide experiences which assist the-student in further refining his

decision-making skills, and recommend personalized experiences eithew

at school or t rough community resources which help the student reach

his goal.

Counselcirs should be an integral-part of the total career

preparation and specialization process. A cooperative team effort

between the teacher and counselor is necessary during all phases of the
o

15



program in order to meet individual student, needs. Counselors should

be prepared to PrOVide speeific,assistaace:or inservice training for

tachers so that they are knowledgeable and capable of employing

continuouts guidance techniques on a day-to-day classroom basis.

Group guidance sessions; as well as specialized individual counseling

are Alsb important comp9nents of the counselor's role in the Career

Education process('

, When the student completes or leaves his formal high-school
-

program, the school should provide all available assistance in placing

. the individual on the job or in a continuing education program, It is

recommended that local districts follow up each terminating student on

4 a periodic basis. These'f011owup results should be used to. improve

an.Update existing educational programs to more effectively meet

Student needs.

B. Community/Junior College and Area Vocational Schools

In implementing career education, the community college,

junior college, or area vocational school will continue career entry-

level preparation, through continuing education and community service
r

programs. Such institutions shoulrlassist students to attain in-

dividually- determined career competencies necessary for this level of

education, and should help sUch students move Into their next level of

placement.( Some students will use this level for further exploration

and/or preparation.: The institution should provide adequate counSeling

services for all students.

C. Colleges and Universities

Colleges and nniVersities should assist students to clarify

and attain their professional level competencies and provide assistance

16. 20.



through career 'counseling and placement servA.ces in order that the

individual may meet his career goal.

D. Adult and Continuing Education e

Adult and continuing education should provide at available

t
.

. 0 facilities, the opportunities for adults and'out-of-school youth to ,

benefit from instruction necessary to prepare them for employment,

upgrading, or retraining in their chosen career fidld. These programs

should also provide opportunities for student re-entry into additional

career exploration and preparation, as well as learning experientes that

will help the individual deal more effectively with his four life ;610s,

of family, 'citizenship, leisure, as well as work.

In. all instances, and at all levels, appropriate emphasis should

gi;

be given to the ongoing nature of the Career Educati6h proCess with
Q'

each committed to the provision of all available assistance

to the individual involved in the process, as well as re...sentry into

the system at air levels of student competency.

a
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PART II

SUB-GOALS

and

STATE AGENCY STAFFING 'DATA



Sub-Goals for Career Education in Colorado

in addition to the goar/l statement contained on page 2 of the Plan, the

following. sub-goals obtain:

. All Colorado teachers will incorporate the caree r implications for

subject content which students learn in classes.

2. All Colorado educators will undetstand thatthe ultimate success

of the career.education effort is dependent upon sgivi g Colorado

citizens continuous'access to appropriate opportuniti4a to update,

the skills needed for their chosen c9reers.

3.. All Colorado students will be sequenced into Opp xt phase in their

career development through the wide use of the plac ment activities.

and services.

. Each Colorado student will be afforded a wide range o vocational

work training and/or courses as well as academic -course options in

his carer educational program.;.

i. Everi-tbloradoosto ent will be allowed entry and Ka-entry Into

"4.

Career EducatiOtr-courses and -programs'oorsistent with the studoWs.

d

career choices.
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STATE AGENCY STAFFING DOCUMENT. FOR CAREER EDUCATION

YEAR FY-1973 Frh1974

STATE FTE .COST
Yr,

. FTE
.....

CO

.

CCHE:
.

Profespional Staff
Support Staff

Total

.

*

.

.

---

-

0

.

.

.

.

.

p

,

-

-
.5

.5

1.0

,

v

.12,000
3;500

15,500

.

CDE:

Professional. Staff,.

.
Support Staff

Total

.

.

,

.

-

-

0 "-,

.

-

0

.

.

.

.

)

1.0

1.5

.

22,000
3;000

25,000

.

SBCCOE:

.

Profession]. Staff
Support Staff

Total .

t

.

.5

.5

1.0

,

.

.

.

13,000
3,200

,16,200

.

1.0
1.0

2.0

.

26,000
7,000

33,000

4v,
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Q.

CAREER EDUCATION TASK FORCE

O

APPENDIX A

A task force was assembled on December 11-12,1972, to give direction toward a

state plan for career education. Composition of the task force wap represent-,
ative of all levels of'education as well is bisiness; industry, labor, and com-

'munity interests. The total work, culminating in a first draft, was greatly
enhanced by the input from several knoWiedgeable members who also represented

minority viewpointst

REPRESENTING BUSINESS AND.INDUSTRY'

Al Glose, Personnel Director, Mountain Bell
Cliff Johnson, Dir. of Admin., Colorado Assn. of Commerce and Industry

o Jim Murray, President, Lakewood Brick and Tile Company
John Pond, Director, National Alliance of Businessmen

REPRESENTING COMMUNITY INTERESTS

John Bromley, Director of Research, Office of the Governor
Art Marquez, Assistant Director, Office of Economic Opportunity,
Stephanie. Moore; Member, Denver Junior League and Denver Chamber of Commerce
Ruben Valdez, Dr., Denver Commission on Community Relations, and Statelegislator
Al McWilliams, Field Program Coordinator,'Federation of ROcky NOuntain States

REPRESENTING LABOR

Herrick Roth, President, Colorado Labor Counci AFL/CIO
Tim Flores, Colorado Labor Council AFL/CIO

REPRESENTING PUBLIC SCHOOLS--K-12

Harry Anderson, Director, Vocational Education, Delta Public Schools
Bob Blum, Career Education Coordinator, Jefferson County Schools
Darold Bobier, Director of Guidance, Denver Public Schools
Dariel Clerk, Superintendent, PhilZips'County School District Re-1J (111)1yoke)

Fred Dyer, Career Edtication Coordinator, Jefftrson County Schools
Mary Goldan,Elementary Career Education Coordinator, Boulder Valley School

Dist.te2J
Kenneth Goodwin, Superintendent, Weld Bounty School Dist. Re-5J (Johnstown)
Harrell Girard, Career Education Coordinator, Boulder Valley School Dist. Re-2J
John McKenna, Superintendent, Boulder, County School District Re-1J (Longmont)
Leonard' Miles, Industrial Arts Teacher, Denver Public Schools

' Al Renzelman, Cd1(!pselor, Holyoke Public, Schools
Lee Williamson;-34perintendent, Pueblo School District #60 (Pueblo City)

REPRESENTING mutt EDUCATION

Keith Asplin, Assistant Director; Color* Commission on Higher E cation
Tilman Bishop, Associate Dean of Students, Mesa College, and St e Legislator
Joe Cordova, Prole sor of Education, Southern Colorado State Co lege'

, Louise Keller, Dire or, Vocational Education, University of Northern Colorado

g.5
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Jim Lawson, Coordinator of Graduate Programs, University of.Denver
Jerry McMurtry, Curriculum Specialist, Community College of Denver
Miles Olson, Assistant Dean of Education, University of Colorado
Robert Staltup,Dean, School of Education, University of Denver
Windol Wyatt, Associate Professor, Vocational Education, Colorado State University

REPRESENTING COLORADO DEPARTMENT OF EDUCATION

Rod Anderson, Consultant, Development and Demonstration Services
John Brennan, Adult Education Supervisor
Mike Grady, Director, Development and Demonstration Services
Jeanne Werschke, Supervisor, Career Education, Development and Demonstration

Services
Don Whitney, Supervisor, Guidance and Counseling a

REPRESENTING STATE. BOARD FOR COMMUNITY COL ES AND OCCUPATIONAL EDUCATION

Robert Barnes, Research Director, Division of Occupational Education
LeRoy Cavnar, State Interagency Coordinator for Career Education
Richard Edsall, Evaluation Supervisor, Division of Occupational Education
Jon Glau, Assistant Director,. Division of Community Colleges'
Irwin MacKay, Exec. Secretary, State Advisory Council for VocailonifEducation
Nellie McCool, Guidance Supervisor, Division of Occupational Education

22
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1

DEFINITIONS

A. Career Education

Career Education is a continuous educational process that will
ass atik. all individuals in decision-making through integrated school and
co ty,activities. These decisions will be implemented through the
process of career awareness, exploration, preparation, and specialization.
These decisions will be pertinent to the four life roles of the family,
citizenship, leisure time, and work.

a

. Self- Awareness

Self-awareness represents that time in a child's growth and develop-.
ment when he perceives himself. as an individual having needs, wants,
..attributes, and f4ilings. Usually this stage-of time occurs between early
childhood and pre- adolescence:-

C. Awareness

The initialLexposure which a young primary or elementary child has
to his immediate home, schOol, and communityconstitutes the career aware-

.

ness stage. Illustrations at this le el should be limited to the child's
core of experience and based on his needs-and interests;

D. ExplOration

The middle school
received'an introduction
to select one of several

student, grades seven through nine, after having
through Wcareer awareness phase, is ih a position
occupational clusters based on his needs and

interests.

Preparation"

During this phase, the secondary school or adult learner has an .

opportunity to-pursue those academic, vocational, or occupational courses
which wili best allow them the'necessavy preparation'to enter the career
of their .-thoice. The student, having experienced.thecareer awareness
and-exploration processes in the earlilf years, should be inn position'
to decide what he wants to do with

Specialization

That pOrtion of occupational or professiOnal education that prepares
an individual with in-depth training or edncation to function successfully
in a specific occupation or profession.

G. ,Hands-on-Experience

.111e exploration of "real" life situations through actual or eiMulated:
contact experiences..
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_H. Decision- making Skills

- .-,

Those cothitive and affective abilities which relate tO.the .17
coqdeption ot,tenative solutions for a given situation that satisfy'

ondia needs..

I. Placement,

Career placement'involves several important segments of the total

program. (1) As the student progresses through the-educational system,
he is assisted in making his career decisions by well-trained counselors.
(2),.The adult leabier also has the opportunity to re-enter the career
education program in order to change or improve his occupational pro-
ductivity in lifer (3) It is essential that those involved in career
placement, who are assisting'students and adult learners in making career
choices,-be aware of the projected statistics from the Department of Labor

as to the future employment market as well as the realistic job opportunities

within their own immediate environment.

J. .Community Involvement

The utilization of ail the available human resources of the com-
munity in-thedreas of needs assessment, instructional resource support
and advisofy boards.

28
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