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SUMMARY

Time Period:

July 1, 1971 to December 31, 1974

Project Purpose;

To assist each State, the District of Columbia and Puerto Rico to
develop preliminary State-tailored, home-school-community models/- ides
for developing and implementing improved and extended career guidance,
counseling and placement programs in local school districts.

Procedures Followed:

Who was Involved

The 50 States, District of Columbia and Puerto Rico
University of Missouri-Columbia

National Steering Committee
U. S. Office of Education - Bureau of Occupational and Adult Education

How was the Project's Purpose Accomplished

To accomplish the Project's purposes, consultative, technical and
financlal assistance were provided as needed to the States, the District
of Columbia and Puerto Rico.

Consultative and Technical Assistance

1. A Nationel Training Conference for key State leaders in St. Louis,
Missouri, January 10-13, 1972.

2. The use by States of Project Staff, National Steering Committee
members and recognized national and State leaders in career
guidance, counseling and placement. .

3. Visits by the Project Director and his staff to units of State
Departments of Education and State workshops and conferences

dealing with project concerns.

4. The dissemination of carefully selected, exemplary career guidance,
counscling and placement materials and resources at the Training
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Conference as well as throughout the duration of the Project.
Included in these materials were two documents for use espe-
cially prepared by Project Staff, Steering Committee members
and several special consultants.

a. The Program Content and Operations Manual used at the
National Training Conference, and

b. Elements of an Illustrative Guide for Career Guidance,
Counseling and Placement which was distributed to the
key State leaders in the Spring of 1974.

5. The dissemination of a Project Newsletter.

6. Visits by key State leaders to Project headquarters for
consultative assistance and the review of exemplary career
guldance, counseling and placement guides, models and resources.

7. Active participation on the program of a National Conference
on Career Guidance, Counseling and Placement conducted by the
Missouri State Department of Education in February, 1974, under
a coatract with the U. S. Office of Education.

8. Active involvement of the National Steering Committee in all
phases of the Project.

Limited Financial Assistance

The Project provided limited financial assistance to States
at critical points of need to supplement State monies for the
purpose of conducting workshops, consultative assistance, model-
guide writing and editing and necessary and key materials acqui-
sition.

Results:

1. The development of 44 preliminary State guides/models for
career guidance, counseling and placement.

2. The involvement of all 50 states, the District of Columbia
and Puerto Rico in some phase of the Project—-guide develop-
ment, participation in the National Training Conference, the
dissemination of exemplary career guidance, counseling and
placemnnt materials and/or comsultative assistancae.

Additional Project Impact:

Selected follow-up data from 40 States revealed that the
Career Guidance, Counseling and Placement Project had substantial
impact at the State and local level beyond the development of
preliminary State guides/models—~-the main purpose of the Project.
The follow-up was conducted during the months of August, September
and October of 1974.
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Conclusions and Recommendat ions:

By design and operation the National Project did not set out
to develop a single model for career guidance, counseling and
placement to be adopted by all States. Instead, the Project
focused on model building; on how States could develop and imple-
ment a career guidance, counseling and placement model built on
their own State and local needs using State and local resources.
A good example of this focus was the organization and content of
the National Training Conference held in January of 1972. The
program was designed to provide the State teams with the knowledge
and skills to develop a State guide. In essence, it modeled the
processes of guide development and implementation they could
follow when they returned home.

In addition, the National Project anticipated the current
movement in career guidance, counseling and placement toward the
use of goals and objectives and provided leadership to the States
in how to plan, structure, implement and evaluate comprehensive,
developmental career guidance, counseling and placement programs
from early childhood through the adult years. As a result most
States and many local school districts are beginning to develop
and implement career guidance, counseling and placement programs
and activities based on the preliminary models/guides they developed
through the Project.

Finally, the Project's method of combining consultative,
technical and financial assistance in meaningful ways for the
States should be examined for use in other projects. Because of
the relationships that were developed between Project Staff, the
U.S. Office of Education Project monitor and the key leaders in
the States, the various forms of assistance available through the
Project could be applied at critical points to supplement existing
State resources to maximize impact.



BODY OF THE REPORT

Project Purpose

The theory and practice of career guidance, counseling and placement,
early childhood through the adult years has undergone substantial changes
during the past two decades. Increasingly words like developmental, main-
stream, programmatic, individual needs, student goals and objectives, and
evaluation are being used to expand and extend tradi .ional career guidance,
counseling and placement conceptions. At the same time it also is clear
that there are increasing expectations among many consumer groups concerning
the processes and outcomes of career guidance programs. Students and parents
continue to want more and better career guidance. Congress, speaking through
education and manpower legislation, continues to call for improved and
extended career guidance.

The changes in theory and practice and the increased demand for career
guidance programs caused many States to reassess their position on career
guidance, counseling and placement. Many found that they either did not
have a fully developed position or that their position was only event, crisis
and/or service oriented; not developmental and program oriented. As this
reassessment occurred, it became apparent to the guidance leadership in
many States that there was a need to develop illustrative models, guides
and/or guidelines based on new career guidance, counseling and placement
theory and practice to assist local school personnel as they planned,
developed and implemented, expanded and extended career guidance programs
in their schools.

Project Goal

The major goal of the Project was to meet this need by encouraging
and assisting each State, the District of Columbia and Puerto Rico to
develop preliminary State-tailored, home-school-community models/guides
for developin_ and implementing improved and extended career guidance,
counseling and placement programs in local school districts. Im the
accomplishment of this goal the Project carried through to the implementing
stage, goals, concepts and principles recommended by a coordinated series
of national and regional conferences which began in October, 1969 (Gysbers
and Pritchard, 1969), and continued in each H. E. W. Region during 1970.
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The Program Content and Operation Manual dealt with the complexities
of developing and implementing career guidance, counseling, and placement
. programs, and suggested ways of overcoming some of the difficulties involved.
Also, materials were included which dealt with operational procedures for
the implementation of a state-tailored guide. Key program planning elements
which may require attention at certain intervals throughout the total
development and implementation time schedule were identified and discussed.
Another major section of the Manual contained materials related to the
content of state and local guides. Examples of career development models
were presented and discussed. The final section of the Manual dealt
with program evaluation and instrumentation. Measurement and evaluation
concepts related to career development were reviewed and outlines of
evaluation models were discussed.

In addition to the Manual, each state team received a kit of exemplary
career development guidance, counseling, and placement materials. These
carefully screened materials consisted of examples of several state-
tailored guides, an overview of existing career development projects and
se)~cted pamphlets on management, implementation and evaluation problems.
The materials were provided to give participants an idea of the types of
materials available that could be employed in their state workshops as
resources for state guide development and implementation.

The conference program was divided into four main sections and was
correlated closely with the content of the Program Content and Operation
Manual. The first part of the program was designed to orient the partici-
pants to issues and concerns in career development guidance, counseling,
and placement from several perspectives. The second part of the program
dealt with the procedures and problems of developing and implementing a
state-tailored guide. The third part of the program focused on guide
content and evaluation .while the last part provided the participants
with information and ideas about state and local level fiscal and program
management techniques. A detailed account of the National Training
Conference including the names and addresses of participants and observers
can be found in Appendix I, Newsletter Volume 1, No. 2.

Throughout the duration of the Project members of the Project Staff,
several National Steering Committee members and other recognized National
and State leaders in career guidance, counseling and placement served as
consultants to a number of States as they carried out their plans to
develop and or modify and improve guides/models for career guidance,
counseling and placement. As Project Director I served as a consultant
to such States as New Hampshire, North Carolina, Florida, Ohio, Utah,
Alagka, Puerto Rico, Nevada, Oregon, Maryland, Michigan, and Ohio to
name a few. Other members of the Staff or other consultants worked with
other States such as Louisiana, South Ce~olina, West Virginia, and

1 Kentucky.

A number of States took advantage or the opportunity to visit Project
Headquarters for consultative assistance and to review exemplary career
guidance, counseling and placemen’ guides, models and resources. States
. taking advantage of this opportunity included West Virginia, Oklahoma,
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Oregon, Vermont, Texas, Alabama, Tennessee, New Mexico, Kentucky and
South Carolina.

An additional form of assistance to the States was Elements of an
Illustrative Guide for Career Guidance, Counseling and Placement, 1974.
This document was prepared by Project Staff as a working tool to be used
by States in part or as an entire document if need be as they developed
their own guide. The Guide evolved through several stages bf. development.
The Project's National Steering Committee and other selected consultants
reviewed elements of an early draft in May 1973. Based on their comments
and suggestions, three copies of a working draft were prepared and
distributed to the Project's State contact persons in August 1973.
Comments and suggestions for improvement were requested, received and
incorporated into the present draft of the Guide distributed to the
States in 1974,

The Guide was designed to deal in a systematic way with the com-
plexities of developing and implementing a State guide. The Guide
was not intended to be complete and comprehensive. Rather it was de-
signed as a working document to be expanded and elaborated upon as needed.

The Illustrative Guide was subdivided into a number of sections,
each section containing a brief introduction which explained the need
for that section and offered guidelines and criteria for content, orga-
nization and implementation. The introduction was followed by the
Project example of how such a section could be written. Section I
focused on a Rationale. The Project example defined career guidance,
counseling and placement and delineated the need for making career
guidance, counseling and placerent a mainstream and integral part
of the total educational process. Section II provided an example of
a model for career guidance, counseling and placement while Section III
described how such a model could be translated into goals, objectives
and activities. Section IV outlined a possible procedure for how goals,
objectives and activities could be organized and displayed to represent
a comprehensive career guidance, counseling and placement program.
Section V described procedures that may be considered when implementing
a program. The three Appendices contained example goals and objectives,
several taxonomies and lists of resources in career guidance, counseling,
and placement.

In February 1974, Project Staff and several National Steering
Committee members took an active part in a National Conference on
Career Guidance, Counseling and Placement conducted by the Missouri
State Department of Education. In addition to having a major instruc-
tional role, Project materials and resources were provided to the
participants. The Project's Illustrative Guide plus selected State
guides previously developed through Project efforts were provided for
use of the conferees as a major part of their training to develop a
model guidance program in one locality of each State.

Throughout the duration of the Project, Project Staff ide:. .ified
and distributed exemplary career guidance, counseling and placement



materials to the States. These materials included completed guides from
several States and other timely and pertinent resources to assist the

States in their development of a guide for career guidance, counseling

and placement. (See Appendix II fcr a complete listing of these materials.)

Direct financial assistance to the States was provided on a limited
basis and was determined by the Project Director, within the limits of
the Project's limited financial resources, and in consultation with the
State leaders. Money was made available to the States at critical periods
of guide development to supplement State monies for the purp-se of con-
ducting workshops, consultative assistance, model-guide writing and
editing and necessary and key materials acquisition. Indirect financial
assistance was supplied in the form of the exemplary materials, the costs
of the National Training Conference and the work of the National Steering
Committee. In addition, indirect assistance was supplied in the form of
the development of the exemplary career guidance, counseling and placement
guide as well as the establishment of a center of materials for the States
to visit for consultative assistance.

Results

The major goal of the Project was to assist each State, the District
of Columbia and Puerto Rico to develop preliwinary State-tailored, home-
school-community models/guides for developing and implementing improved
and extended career guidance, counseling and placement programs in local
school districts. The Project was highly successful in meeting that goal
in that 44 States completed the task. Of the 44 States most developed new
guides and/or models while several modified and extended previous efforts
to bring them up-to-date with current thinking. All 50 States, the District
of Columbia and Puerto Rico were involved in some phase of the Project.
They were involved in guide development, participation in the National
Training Conference, the dissemination of exemplary career guidance,
counseling and placement materials and/or consultative assistance.

Additional Project Impact

In the Fall of 1974 a follow-up was conducted of the States to assess
overall Project impact beyond the original Project goal--the development
of a model/guide. The grant which funded the Project was originally for
18 months. In the proposal it was specified that a follow-up be completed
one year after the close of the original 18 months. Since the Project was
extended for two additional years the follow-up completed in the Fall of
1974 completes that requirement.

Data from the follow-up are reported in Table form. Each Table is
self-explanatory.

10
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Table 1
. ) State and Local Meetings Held and
Advisory Committees Formed

Workshops/Seminars/Conferences

Number held 926
Numbers of persons involved 40,787
Advisory Committees formed at State
and local levels iss
Table 2

Impact on Professional Staff,
Programs and Special Populations

Type of Staff/Program No. of States Reporting Impact
Counselor Educators 31

State Staff

Vocational Education 31
General Education 20
Administration 24
LEA Staff
Administrators 22
Teachers 27
Counselors 26
Board of Education 20
Certification Standards 14
Increased Communication
State Staff and LEA Staff 27
Counselor Educators and Counselors ) 23
Counsgelors and Teachers 26

Increased Emphasis on Career Guidance
in State/Federal Projects funded
within the State

ESEA III 24
State Funded Projects 13
VEA ’ 119
NIE 4
Career Guidance of Special Populations
Special Education 20
Blind 4
‘I’ Deaf 3
Adults 13
Returnees 5
Minorities . lul 10

l;}glﬂ;‘ Women 12
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Table 3

State Plans for the Future

No. of No. Workshop No. People
States or Products
In-Service
Curriculum Workshops 22 105 2,800
In-Service Training 34 244 5,400
University Covrses ’ 20 37 500
Advisory Committees
Increased Use i
New Functions 15
Product Development
Curriculum/Guidance Units 19 1,820
T.V. Programs 8 1,150
Films 13 140
Tapes 11 55
Booklets 12 1,030

12




Additional Project Information

Additional information about the Project is located in the Appendices.
Appendix I contains copies of the five Project Newsletters. Appendix II
lists materials distributed to the States during the duration of the Project.
Appendix III contains examples of letters commenting on the impact of the
Project.

Conclusions and Recommendations

By design and operation the National Project did not set out to
develop a single model for career guidance, counseling and placement to
be adopted by all States. Instead, the Project focused on model building;
on how States could develop and implement a career guidance, counseling
and placement model built on their own State and local needs using State
and local resources. A good example of this focus was the organization
and content of the National Training Conference held in January of 1972.
The program was designed tc provide the State teams w#ith the knowledge
and skills to develop a State guide. In essence, it modeled the processes
of guide development and implementation they could £0]llow when they
returned home.

In addition, the Natioral Project anticipated'the current movement in
career guidsnce, counseling and plia-ement toward the use of goals and
objectives and provided leadership to the States in how to plan, structure,
implement 7snd evaluate comprehensive, developmental career guidance,
counseling and placemcut programs from early childhood through the adult
years. As a result most States and many local school districts are
beginning to develop and implement career guidance, counseling and place-
ment programs and activities based on the preliminary wodels/guides they
developed fthrough the Project.

Firaally, the Project's method of combining consultative, technical
»\d financial assistance in meaningful ways for the States should be
examined for use in other projects. Because of the relationships that
were developed between Project Staff, the U.S. Office of Education Project
monitor and the key leaders in .he States, the various forms of assistance
available through the Project could be applied at critical points to
supplement existing State resources to maximize impact.

Reference

Gysbers, Norman C. and Pritchard, David H., editors, Career Guidancr,
Counseling and Plac-uent: Proceedings National Conference on
G idance, Counseling, and Placement in Career Development and
Educational-Occupational Decision-Mgking, Columbia: University
of Missouri, 1969.
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NEWSLETTER
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National Steering Committee

Mary P Allen Associate to the Executive Director for Gov-
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Community and Regional Development
Group
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nical Education-Oklahoma

Glenys G Unruh  Assistant ta the Supenintendent for Cumncu-
lum and Instruction

University City School District- Missoun

Member
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Education

Albuquerque, New Mexico

David H Pritchard

Burecau of Adult, Vocational, and Technical
Education

U S. Office of Education

Sylvia Trupllo

Franas T. Tuttle

Delfino Valdez

Project Monitor

Overview

An account of the activities in various states related to the
Career Development Guidance, Counseling, and Placement Proj-
ect provides the focus for this third newsletter.

The state-by-state accounts which follow, based upon infor-
mation supplied by the respective states, provide a brief and
current picture of the status of guidance and other career educa-
tion acuvities in progress throughout the nauon.

Many states have been making substantial strides in devel-
opment and implementation, while others are 1n the eatly stages
of planning Accounts of the Project-relevant developments in
the latter group of states, as well as the continuing progress 1n
the other states, will be presented 1n 2 future newsleteer

At the present time, the Project Staff is involved in iden-
ufying, developing, and distnibuting exemplary materials to pro-
vide to the states continuing technical assistance, including spe-
aal consultative setvices. The series of newsletters represents one
of the many forms of communication being maintained by the
Project headquarters

All 1nvolved with the planning and development of career
education and guidance should become knowledgeable about and
take full advantage of the provisions of the Educanon Amend-
ments of 1972. For example, Title X, Part B, "Occupational
Education Programs,” Section 1034, assigns to the Commission-
er of Education the responsibility “to promote and encourage
occupational preparation, counseling and guidance, and job
placement or placement 1n postsecondary occupational educa-
tion programs as a responsibility of elementary and secondary
schools.” Under Section 1056, planning activties for state occu-
pational education programs are required to include “the devel-
opment of a long-range strategy for infusing occupational edu-
cation (including general orientation, counseling and guidance,
and placement exther in 2 job or in postsecondary occupational
programs) into clementary and secondary schools on an equal
footing with traditional academic education, to the end that
every child who leaves secondary school 1s prepared erther to
enter productive employment or to undertake additional educa-
tion at the postsecondary level, but without being forced pre-
maturely to make an irrevocable commitment to a particular
educatonal or occupational choice ™

Those who have not yet seen the sixth report of the Na-
tional Advisory Council on Vocational Education entitled, “Coun-
scling and Guidance A Call for Change,” will want to consider
1ts assessment of the current status of guidance, counseling, and
placement and recommendations for future directions.

The relationships between the Career Development Guid-
ance, Counscling, and Placement Project and guidance activities
under Title 111 of the Elementary and Secondary Education Act
will be addressed as part of a series of three Tudle 111 conferences
planned for this fall by the Bureau of Elementary and Sccondary
Educaton. One objective will be to strengthen cooperative rela-
tonships for the improvement and extension of guidance, coun-
seling, and placement and related functions




Summary Reports of State Activities
Alaska

Guideline development activities for career development
guidance, counseling, and placement have been scheduled for
the beginning of fiscal year 1973 Plans are underway to utlize
gwdance personnel and other educators in the development of
the guwdes Pilot projects have been identfied 1n grades K-3 for
implementation in the 1972-73 school year.

Arizona

Members of the Anizona State Advisory Council on Guid-
ance and Counscling have submitted recommendations for im-
proving counselor effectivencss to the State Department of Edu-
cauon. The American School Counselors Association Division
of Anzona Personnel and Guidance Assocation 1s preparing an-
other statement In addition, counselors who are involved 1n
state funded career education projects have presented a state-
ment of counseling goals, objectives and acuvites The State
Department of Education will utihize these statements, other
available matenals, and conclusions drawn from the on-going,
mulu-funded pilot study on counselor accourtability being con-
ducted by Mesa School District as a starung point for wnting
the Arizona guidehines for career development in the public
schools Members of a conference committee to develop these
guidelines will be idenuified duning the summer and will begin
wnung during the 1972-73 school year

Arkansas

The Governor of Arkansas has pubhicy pledaed hicsup
port ot Carcer Lducation vta a letter addressad to the Chict Seate
School Othcer The letter, presented at the Annual School Ad-
mimstrators Workshop this spring, states that Career Educauon
seems to offer the best and most suitable solution for educa-
tional problems A Statewide Planning Commuittee, composed
of a representative sample of the state’s decision-making person-
nel, 1s planning 2 Governor’s Conference on Career Education to
be held 1n September A two day meeting 15 planned, with the
Governor opening and closing the conference In addition, Ca-
recr Development Guidance, Counseling, and Placement has
been adopted as the theme for the Arkansas School Counselors
inservice training meetings this September  As an outcome of
these meenngs, goals, objecuves, and priorities for career devel-
opment guidance, counseling, and placement will be developed
as an integral component of the career cducation thrust in
Arkansas

California

The Bureau of Pupil Personnel Services. Califormia State
Department of Education, estabhished a task force to produce
guidelines for developing effective career guidance programs
With the assistance of 2 statewide advisory sommuttee, the task
force prepared a preliminary edition of a state-tailored guide to
be disseminated for use by California educators A special sub-
commuttee of the task force was responsible for the actual writ-
ing of the guide 1n 2 summer workshop held 1n 1971 Technical
assistance was provided 1n the workshop by the leadership of
the Career Development Guidance. Counseling. and Placement
Project From the experiences accrued 1n the field-testing of the
prehminary draft during the 1971-72 school year, a revision has
been wnitten which s available now from the Califorma Person-
ncl and Guidance Association as a part of the CPGA Mono-
graph Senies. Ten projece sites for career education projects have
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been identified and funded for this fall. Several inservice training
workshops are scheduled for the fall with vanious groups -d
school systems

Colorade

Several leaders within the State Board for Community Col-
leges and Occupational Education and the Colorado Department
of Education have developed an outline for implementing 2
comprehensive state plan for careet education. Included in the
plan are sequential steps to be followed in their efforts to devel-
op and implement a state guide of career education A series of
workshops concerned with accountability measures and empha-
sizing career gmdance are being planned for the fall. The State
Department of Education has hired a consultant to work with
them for the next three months to implement Career Education
in Colorado. The consultant will be conducting some research
with respect to the comprchensive state plan.

Connecticut

In March, the New England Resource Center for Occupa-
tional Education sponsored a two-day seminar for Guidance Di-
rectors and School Admanistrators from Connecticut, Massachu-
setts and Rhode Island highlighting the role of career guidance
within the total concept of career education. The Spring Con-
ference of the combined Connecticut Personnel and Guidance
Association and the Connecticut Association of School Coun-
selors had as 1ts theme "Carcer Development ™ The four work-
shops dealt with career development guidance on the elementary,
muddle, high school, and post secondary levels. The Connectcut
State Department of Education, Bureau of Pupil Personnel and
Speaial Education Services, in cooperaton with the Connecucut
Assoc:ation of Pupil Personnel Administrators, conducted an
tnstitute 1n May focusing upon career education and its implica-
utons for career guidance Consultanive assistance was provided
by the leadership of Carcer Development Guidance, Counseling,
and Placement Project in the workshop

The Connccticut Counsclor Educators Association 1s plan-
ning a three-day 1nsutute 1n September for Counselor Educators
and Guidance Directors dealing with the imphcations for pre-
service and inscrvice tramng generated by carcer education.

Funding has been provided to establish the position of Ca-
reer Guidance Specialist 1n 28 communities It 1s anucipated chat
this number will be increased to approximately 40 commumnues
in the nexe school year

Delaware

A top priority for the Delaware Deparement of Public In-
struction during the coming year will be the development of a
K-12 career education program for all schools in the state Rep-
rescntatives of all subject matter, vocanonal education, and guid-
ance supervisors will be involved 1n planning and implementing
the program Local educational agencies will be closely 1involved
at a]l umes

At the secondary level, 2 major focus of career gwdance
will be the Prionty-Career Counseling Program. Longitudinal
studies have shown this program to be an cffective systems ap-
proach In order to provide comprehensive carcer development
ewdance, counseling, and placement assistance to students, ninc-
teen career guidance and placement coordinator positions have
been funded for fiscal year 1973 A training workshop was
planned for the coordinators 1n July




District of Columbia

Carcer development counselors are coordinating the career
guidance efforts in the cleven academic high schools in the Dis-
trict of Columbia with the support of the Vocauonal Education
Department During the 1971-72 school year, career develop-
ment counsclors focused on job placement of seniors In the
future, their role will expand to include grades 10-12 The Dis-
trice of Columbia Public Schools 1n cooperation with Project
OPEN has conducted a Carcer Development Workshop Con-
sultative assistance was provided by the leadership of the Carcer
Development Guidance, Counscling, and Placement Project

The Career Counseling and Placement Services section is
working in cooperation with an advisory committee made up of
members of the D. C Board of Trade Carcer development
counselors are attending a six-week Guidance Training Program
In addition, the advisoty committee will be sponsoring 2 Sum-
mer Training Institute in August Presently, the primaty thrust
of the D C. program 1s to continue to establish closer ties among
schools, industry and government

Florida

Flonda has designed and smplemented 2 comprehensive vo-
cational education program for carcer development. One goal of
the comprehensive program and the total education system 1s
provision for all students to acquire skills which will help them
carn 2 livehhood, regardless of when they leave school. Legisla-
tion has been passed recently to support paraprofessionals serv-
ing as occupatior  specialists in career development guidance,
counsching, and placement. Several carcer development programs
and projects which emphasize carcer gwdance, counseling, and
placement have been sub-contracted to county systems by the
state department. One such project, at the elementary school
level, 1s Projcct LOOM (Learner-Oriented Occupational Ma-
terials) where matenials are designed to provide hands-on ex-
periences for children.

In addition to the several leadership conferences scheduled
throughout the coming year, a conference of vocational, tech-
nical and adult educators 1s planned for August which wall focus
heavily upon career education At their November, 1972 meet-
ing, the Florida Personnel and Guidance Association will em-
phasize career development guidance, counseling, and placement.

Georgia

The Georgia Department of Education has conducted 2 con-
ference with key teacher educators throughout the state i1n an
effort to coordinate their work with teams of teachers, adminis-
trators, and counsclors as plans for the development and imple-
mentation of workshop activities related to career development
are carried out A senies of in-service training workshops 1s
planned for this summer to be conducted by the University of
Georgia, Georgia State Unaversity, and Georgia Southern Col-
lege. Although each college will conduct separate workshops,
the three colleges togetk.. will work with a total of 33 clusters
of schools which are 1n the process of implementing a carcer
education program Georgia's approach to carcer education 1s
organized around a comprehensive set of components which are
designed to meet the needs of several different educational levels
and 1nterest areas A major effort has been made to insure an
interdisciplinary approach to the fusing of sclf and carcer aware-
ness and other career development concepts 1nto local school
curncula The preparation of local curriculum guides will be
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the responsibility of teams of counsclors and teachers.

Hawaii

The Hawaii State Department of Education has contracted
with the Educational Research and Development Center, Col-
lege of Education, University of Hawaii, to design a conceptual
mode! for a carcer development continuum, grades K-14 and to
produce career development curriculum guides for primary, cle-
mentary, intermediate, and high school levels, implementing the
conceptual model The development and implementation of the
conceptual model will involve two phases. In the first phase, the
model will be developed by surveying current programs within
the states, surveying hardware and software for career develop-
ment programs, and synthesizing these into a systematic model.
Plans for implementation of the model comprise the sccond
phase. The model and the guides will be designed for imple-
mentation within the exisung educational structure of the stare.
The model calls for realignment of existing resources to opti-
mize guidance outcomes and meet defined needs Subcompon-
ents of the project include the establishment of model centers
1n two school complexes where the model and curriculum ma-
terials will be field tested The time schedule for development
and implementation of the model will extend from March 1972
through June 1973. The Carcer Development Guidance, Cour-
seling, and Placement Project provided some consultative aseis-
tance 1n 2 meeung in June which was designed to evaluate the
conceptual model

Idahe

Representatives of the State Superintendent of Public In-
struction and the State Director of Vocational Educanon ap-
pointed and met with an ad hoc advisory committee to devise 2
plan for carcer development. A mecting of the advisory commut-
tee 1n carly February resulted in the development of 2 compre-
hensive plan for implementation of career development guid-
ance, counseling, and placement 1n Idaho.

Indiana

The State Department of Public Instruction has sponsored
two workshops on carcer development involving over 700 peo-
ple. At the present time, 2 state-wide task force 15 being selected
to provide some dircction for implementauon. A curriculum
guide has been developed and will be piloted in select schools
during the next school year. The guide is meant to serve as 2
catalyst to aid those educators who are searching for methods of
making their classroom activitics more relevant to student needs.

Kansas

On February 22, the Kansas State Department of Education
Executive Council approved a research project proposal for 2
K-12 guide for integrating career development into the curmncu-
lum of local school districts. Funded by the Division of Voca-
tional Education, a twenty-three member Ad Hoc Commuttee
of the Kansas State Advisory Counail for Guidance and Pupil
Personnel Services has begun work on a "Guide for Develop-
mental Career Eduation.” Following an April meeung for orien-
tation and distribution of carcer development cducation materials,
the committee met for a three-day intensive workshop, May 17-
19 Their purpose was to (1) share concerns and ideas about
carcer development and carcer education, (2) to develop 2 model
for Developmental Career Education, and (3) to appoint a sub-
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committee to write and edit the state guide. Resulting from the
workshop was a tentative model and schematic conceprualiza-
tion of Devclopmental Career Education. The writing commit-
tee will continue 10 work during the summer of 1972 with a
rough draft target date of September 1972. Consultants from
the Career Development Guidance, Counseling, and Placement
Project have participated in several of the activities and work-

shops in Kansas.
Kentucky

Three task forces have been working on devising state-wide
carecr development programs with the assistance and guidance
of a Seate Advisory Committee. The task forces are focusing on
three areas: need and rationale; clementary (K-6); and secondary
(7-12). Inservice conferences focusing upon “Career Education:
Implications for Guidance” Yave been conducted ac both state-
wide and regional levels fc - clementary and secondary coun-
sclors during the months of March, April, and May. The con-
ferences were cooperatively sponsored by the State Department
of Education, its branch personnel and guidance associations.
Members of the clementary and secondary task forces will par-
ticipate in intensive workshops for the development of guide
content this summer. A proposal has been approved for acquisi-
tion of consultant services for content development, state level
management, ficld testing, and state-wide installation stracegics.
The mitial content development of the state-wide guide is sched-
uled for complenon in the fall, when ficld testing in pilot
schools will be implemented. Special intensive in-service pro-
grams will also be conducted at the pilot school sites in the
fall. General inservice programs at both state-wide and regional
levels are planned for both the fall and spring. State-wide instal-
lation 1s tencatively planned for the 1973-74 school year.

Lovisiona

The new State Superintendent of Education in Louisiana
has named an Assistant Supenntendent for Career Education
who 1s t0 develop and coordinate all acuvities related to carcer
education which include carcer development, guidance, and coun-
scling from the pre-school level to the post-secondary level. This
concept embodies the career development guidance philosophy
in that all education mast e carcer oriented and include plans
and activities from pre-school through post-secondary levels in
keeping with individual life-styles. A rask force has been named
and has initially met to begin the development of a Carcer Edu-
cation Model. Consultants have been utilized in meetings with
the task force. Addiuonal consultation with regard to state 1m-
plementation plans has been provided by the Carcer Develop-
ment Guidance, Counseling, and Placement Project. In essence,
Louisiana hopes 10 have 2 model developed during this next
year and will make attempts toward implementation at the local
levels during the 1973-74 school year.

Maine

In late May the states of Maine, New Hampshire, and Ver-
mont jointly sponsored a Tri-State Workshop on Career Edu-
cation to develop preliminary guidelines for a comprehensive
guide to integrate career education into the curriculum of local
school districts Consultants for the workshop were supported
by the Carcer Development Guidance, Counscling, and Place-
ment Project. A four day, state-level workshop was held in June
for personncl from the four school systems sclected to ficld test
the Mainc state guide dunng the 1972-73 school year. The par-
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ticipants developed curricular units and strategics for implemen-
tation. Additional staff responsible for synthesizing materials
generated at the state-level conference will be supported by the
Carcer Development Guidance, Counseling, and Placement Proj-
ect. A preliminary copy of the state guide will be available in
September.

Tencative plans have been developed for a2 Govemor’s Con-
ference on Career Education to be held in October or Novem-
ber. The Maine Coordinator of Vocational Education will be
responsible for finalizing plans for the conference.

Marylond

The State of Maryland has caken several steps toward in-
corporating the zoncept of career education, including career
guidance, counscling, and placement, into the educational pro-
grams of the State. Earlicr this year, the State Board of Educa-
tion adopted Carcer Education as one of the five priority areas
for the coming year and directed the Department of Education:
to develop a comprehensive plan for career education, including
guidance and counseling.

The Maryland State Department of Education has raken the
following action in carrying out the State Board’s directive: (1)
A Task Force has completed a five year plan for carcer educa-
tion for Maryland. The plan contains a sizeable career guidance
counseling, and placement component; (2) A budger for FY
1974 totaling 6.6 million dollars for career education has been
proposed to the State Board. Of this amount, 1.3 million dollars
has been carmarked for career guidance; (3) The State Superin-
tendent of Schools has named 2 committee to make recommen-
dations for strengthening Career Guidance in Maryland. The
Committee’s preliminary report was made in July, 1972.

Minnesota

In Minnesota, a leadership committee has developed and
reported to the Stace Commissioner of Education and his cabinet
a plan for the development of career development guidance,
counseling, and placement for the state. A task force was cstab-
lished in Minnesota to develop a position statement on career
cducation. The position paper was presented to the State Board
of Education and approved as its policy in May. The paper states
goals for a program K-Adult and charges each local school board
with working toward the attainment of the goals for K-12. Area
vocational-technical schools will work with post-secondary and
continuing education. Minnesota has been funding nine exem-
plary programs in its schools through vocational education and
Ticle 111 ESEA funds. It is now planned to compile a mono-
graph on these exemplary career education programs to be dis-
seminated to the other schools in the state.

Sixteen two-day In-Service Education Workshops on Career
Education have been held for teachers, counselors, and adminis-
trators. A one-day Inservice Workshop on Carcer Education was
held for teacher-educators and counselor educators. State-wide
and regional Workshops on Career Education for 197273 are in
the discussion and planning stages.

Missouri

In Missouri, the State Advisory Council for Vocational Edu-
cation has submitted several recommendations to the State Board
of Education concerning the development and implementation
of carcer development guidance, counseling and placement pro-
grams in local school districts. One recommendation empha-
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sized the need to support acuvities 1o 1mprove and augment
carcer development programs in the clementary grades. Another
recommendation urged that inservice career development work-
shops be established for practicing counselors. In an effort to
implement this recommendation, the State Department of Edu-
cation in conjunction with the University of Missouri and the
Missouri Guidance Association conducted a series of meetings
for counselors on “Carcer Development” during the “Third
Joint Summer Vocational Workshop and Missouri Vocational
Association Conference” July 24-27, 1972. The theme of the
general conference was “Career Education.” One focus of the
sectional meetings with counsclors was to obtain feedback from
school counselors concerning their suggestions for program im-
plementation and their expressed needs for additional training
assistance. The State Department is prepared to support addi-
tiona] conferences and workshops as requested by the counselors.

Plans call for the identification of 2 person within the State
Department of Education who will be responsible for the coor-
dination and monitoring of carcer education activities in the
state. Currently, several career education projects are in the im-
plementation stages in various school systems in the state while
plans have been formulated to support five additional project
sites for the 1973-74 school year

Montana

The main activities conducted this spring to initiate the Ca-
reer Development Guidance, Counscling, and Placement Project
in Montna involved the development and adoption by the Of-
fice of the Supenntendent of Public Instruction of a position
statement on the career education concept and the formation of
a commuttee to plan 2 state-wide conference on career education
for this fall. At a recent meenng of the state-wide conference
planning commirttee, it was decided to solicit the assistance of
approximately fifteen representatives from business, industry,
service organizations, education, agriculture and government to
act as discussion leaders in scssions during the fall state-wide
conference concerning the career education concept. One of the
main objectives of the state conference is to sccure 2 commut-
ment and suggestions on the type of assistance which individ-
uals and organizations can provide in local implementation of
career education, and career guidance, counseling, and place-
ment. Plans call for the development of an implementation
guide by a state-wide steering committee In addition, counsel-
ing competencies in carcer guidance, counscling, and placement
are being identified and will be utilized in counselor training

programs.

Nebraska

Nebraska’s Commissioner of Education has appointed an
cleven member intra-departmental Carcer Educauon Task Force.
The Task Force is charged with developing a position paper on
Carcer Educauion for presentation to school administrators at
the Commissioner’s fall meeting The position statement will
help local school administrators implement career education
programs as well as assisting guidance and other specialists with-
in the Scate Department of Education to define appropriate roles
for their respective areas of responsibility. A Task Force for Im-
plementation of Carcer Education has been developed and has
met with the State Board of Education to gain support for a
state-wide conference on Carcer Education. A demonstranon
center has been ininated in the Milford, Nebrasha school dis-
trict where plans all for the organization of the school curncu-
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lum around a carcer development theme for the 1972-73 school
year.
Workshops for school counsclors have been held in both
Lincoln and Omaha. During the Sratc Education Association
Convention in Omaha, the guidance division held 2 workshop
for school counselors focusing on Career Development Guid-
ance. The keynote address was provided by the leadership of
the Career Development Guidance, Counseling, and Placement

Project.

Nevada

The Nevada State Board for Vocarional Education has
adopred a Position and Policy Statement for Career Education.
The goal for Nevada is to develop a comprehensive system of
carcer education programs and scrvices which will serve the
career cducation needs of all persons. The statement charges
that the State Department of Education and county school dis-
tricts must, through cooperation and coordination, use Nevada’s
total education system to effect carcer education. It requires that
all learners be assured expert guidance.

Currently, 2 conccprual model is being developed which is
scheduled for presentation to the Srate Board for approval in
October, 1972.

New Hompshire

New Hampshire’s Commissioner of Education has expressed
his strong commitment to carcer education. In February, the
State Department of Education personnel met to determine the
direction career education would take in New Hampshire and
to define the roles staff members would have. General guide-
lines resulting from that meeting are being refined by a Task
Force into a position paper for presentation to the State Board
of Educauon. In April, three hundred vocational educators or-
ganized their Annual Spring Conference around the theme "Ca-
reer Education Today.” A resolution to support the concept of
carcer education was unanimously adopted. As a part of 2 Tri-
State Curriculum Project sponsored by Maine, New Hampshire
and Vermont, a joint onc-weck workshop was held in late May
to develop a format for integrating carcer education into local
curncula.

Technical and material assistance has been provided by the
Career Development Guidance, Counseling, and Placement Proj-
ect in various planning meetings and workshops through the
support of scveral consulrants.

The state-tailored guide was written during a state-level
workshop in late June. A carcer development model developed
at the workshop provided the conceptual framework for the
guide. The printed guide will be available 1n August for ficld
testing 1n five pilot schools during the 1972-73 school year.

New Jersey

The New Jersey Division of Vocational Education spon-
sored 2 senies of regional Carcer Development Guidance, Coun-
scling, and Placement Conferences with the cooperation of com-
mumty colleges and industries. A Career Guidance Steering
Committee representative of business, industry, labor and edu-
cation was appointed t0 work with state department staff in
planning the conferences. A questionnaire was sent to all coun-
sclors in the state requesting their reactions to the relevancy of
the Steering Committee’s tentative conference plans. Results were
reviewed by the steering commuttee and final plans were formu-
lated accordingly.




Admunistrators and counselors throughout the state were
invited to attend one of the regional conferences. They atcended
separate workshops during the morning session and came to-
gether 1n the afternoon to synthesize their expenences Parniar-
pants completed quescionnaires indicating their current thinking
on Carcer Education and the present practices and procedures
utthzed 1n conducung Guidance Counseling Placement Services.
The results of the questionnaire as well as edited recordings of
cach workshop will be printed 1n late August.

The regional conferences were viewed as planning confer-
ences from which 2 number of districts will be selected to par-
ticipate 1n ntensive career guidance counseling workshops dur-
ing the fall of 1972-73 The purpose of the workshops will be
to develop career guidance models to be implemented within
the selected school districes Plans are underway to utihze the
support of the Career Development Guidance, Counseling, and
Placement Project for the fall conferences.

North Carelina

The North Carolina State Department of Public Instruc-
tion with approval by the Stare Board of Education has ap-
pointed an interdisciphinary commuttee from within the agency
which will coordinate state agency efforts to implement career
education concepts with a focus on career development guid-
ance, counseling, and placement This coordination will include
responsibilities for (1) planning and conducting conferences and
workshops designed to acquaint state agency personnel with ca-
reer education concepts, (2) the coordination of the develop-
ment of a state career education model, and (3) the planming of
a State-wide Conference on Career Education in 1973.

The North Carolina Assocation for Counselor Educators
and Supervisors has issued a position statement 1n support of
carcer development guidance, counseling and placement as 2
major part of carcer education using an interdisciphnary ap-
proach The State-Level Advisory Council for the Division of
Pupil Personnel Services has also developed 2 position statement
which was approved by the Superintendent and his Execunive
Council The Division will conduct a series of workshops and
inservice acavinies for school counselors to improve and extend
their competencies and skills in career development guidance,
<ounseling, and placement The Division of Occupational Edu-
cation within the stace agency has utilized a senes of task forces
to develop a state model for occupational education which dis-
cusses thair interpretation of the role of occupational education
in the statc career education model. A number of projects are
currently underwav, or are being planned 1n North Carolina
which reflect career education concepts

North Dakota

The North Dakota State Board for Vocational Education
in cooperation with junior colleges, high schools, and the State
School of Science 1s sponsoring several pre-vocational training,
work world exploration and intensified vocational training pro-
grams dunng the summer The State Board for Vocational Edu-
cation also sponsored a five-day workshop on Career Education
in July Parucipants worked as school teams to develop career
education matenials for K-12 classes, to analyze their areas of
spectahization and develop instructional materials for ficld test-
ing, and to design plans for adminstrator and staff involvement
in a career education program dunng 1972-73 North Dakota
State University, Department of Educauon, plans to develop 2
pilot course 1n career education and gudance The course will
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serve as a sigmficant part of the dissemination and implementa-
tion strategies for the state-wide Carcer Development Program.
The coursc offered through extension throughout the state will
provide 2 means for educating present teachers and administra-
tors in the Career Development Concept K-12 The State De-
partment of Public Instruction plans Elementary and Secondary
Guidance Designate Workshops to develop a2 model for inser-
vice work for teachers to onient them to the role and function
of guidance persons. The State Department 1s also sponsoring
two workshops for 2 Sclf-Enhancement Program. The three
phase traiming program will prepare a group of educators for
tratning others to facilitate self concept development of children
in view of the fact that Self Concept Development 1s considered
particularly vital to career education

Ohio

The Division of Guidance and Testing and the Division of
Vocational Education are working closely in planning career edu-
cation programs and activities in the state of Ohio. The guid-
dance component identifies nine dimensions relating to informa-
tion about educational, career, and personal-social concerns, pu-
pil appraisal, group guidance, counseling, consuleative services,
parent conferences, coordination of school and community re-
sources, placement and evaluation and planning. The guidance
program operates from pre-kindergarten through senior high
school

Pennsyivania

A fifteen-month plan of action has been developed 1n Penn-
sylvama for the preparation of 2 guide to be used in the even-
tual state-wide implementation of a formalized career develop-
ment guidance, counseling, and placement program The sequen-
tial phases of the plan emerged from meetings of an advisory
committee composed of representatives of all bureaus within
the Department of Education During the first phase of the
plan, May 10-23, 1972, regional meetings were conducted for
school adminsstrators, curriculum personnel, and directors of
guidance for the purpose of disseminatung information regard-
ing the contribution which gudance can provide to career edu-
caton programs Actvinies planned for the second phase, June
1972 to June 1973, include (1) the collection of all relevant
career guidance matenials and resources into a central repository
for use by local level persounel, and (2) the preparation of a
syllabus to be used 1n local school districe program implementa-
non. Task forces focusing on specific sub-population concerns
(rural, urban, mentally retarded, handicapped, Spamish speaking,
ctc ) will be convened during the fourth phase - June 1972 to
August 1973 By September 1973, local school personnel will be
provided an implemenation guide.

Puerto Rico

The Vocanional and Technical Education Program of the
Department of Educanion has sponsored several career educa-
tion activities In Apnl, a three-day seminar on Career Educa-
tion was held with educators from the six educational regions
of the 1sland. Two outside consultants conducted a threc credit
course on carcer offered to teachers, counselors, curnculum tech-
niC1ans, SUPCIVISOrS, program dircctors and school supcrinten-
dents

A Sequennal Approach to Career Onentanon and Prepan-
uon project 1s being developed 1n one school distnct Innova-
tions to Preparc Disadvantaged Children for the World of Work




is a project underway in another onc. Two additional projects
will be initiated during the year 1972-73. These projects wll
focus primarily upon career exploration for elementary and jun-
ior high students.

Rhede hland

As a result of the Career Development Guidance, Counsel-
ing, and Placement National Training Conference in January, a
comprehensive strategy has been developed for implementing
career education in Rhode Island. While conceptualizing career
cducation as an unbroken continuum of experiences, the pro-
grams have been divided into the K-12 and post-secondary con-
tinuing education phases for administrative purposes The first
year will be expended deriving information from pilot research
projects. Following a Regional Workship on Career Education
in April, work began on a2 community involvement component.
An 1interagency steening committee is currently planning a Gov-
emor’s Conference on Career Education to be held in the fall
when up to 2 thousand participants will be invited representing
as many populations, agencics, and educational levels as possi-
ble. The conference will promote an awareness of career educa-
tion and facilitate the identification of professional and com-
munity resource people to make up the State Task Force on

Career Educauon.

South Dakota

South Dakota has planned four regional-one-week confer-
ences to be held in August '72. The regional conferences will
be workshops where teams representing ten school districts will
develop a plan to implement career guidance within their school
districts. The district teams will consist of a2 counselor, an ad-
ministrator, and a teacher. Materials provided by the Carcer De-
velopment Guidance, Counseling, and Placement Project related
to career education and career guidance will be disseminated to
all participants prior to the workshop for the purpose of ac-
quainting them with pertinent concepts, goals, and objectives.
Arrangements are being made for participants to receive three
semester hours of college credit for their workshop efforts. Work-
shop objectives focus on the development of 2 plan to be im-

ted within the local districts 1n the fall of 1972. Three one-
day follow-up confereaces in the 1972-73 school year will be
used o evaluate prog.ess and share ideas to further develop and
implement career guidance. Additional objectives involve plans
to change the traditional guidance role of the counselor to in-
clude that of being a catalyst for activities related to career edu-
cation within the district.

Tennessee

The Tennessee State Department of Education, Vocational-
Technical Division in conjunction with the Educational Psychol-
ogy Department at the University of Tennessee, Knoxville con-
ducted 2 vocational guidance career development workshop dur-
ing the weck of May 1-5. The counselor’s role in career devel-
opment was cxplored by utilizing the facilities of the Knox
County Carcer Education Model as a laboratory. Workshop par-
ticipants—guidance counselors, supervisors and principals from
East Tennessece—will be followed up to assist them 1n imple-
menting carcer development programs within their own school
systems. A three-week intensive training workshop for teachers
and program coordinators was conducted at the University in
July. Long range plans include intensive carzzr education train-
ing workshops in other sections of the state.
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Texas

The Texas Commissioner of Education has appointed a 21
member Advisory Council for Career Education, designating Ca-
reer Bducation as onc of the top five priocity areas for the com-
ing year. The State Advisory Council has played an important
role in helping to develop a tentative Career Education Guide
for superintendents which was recently distributed state-wide.
The Assistant Commissioner for Regional Services has been
assigned the responsibility for leadership in implementing career
education in Texas. Under his leadership, objectives for the de-
velopment of career cducation in Texas have been written. The
Assistant Commissioner has met with the directors of the twen-
ty cducation service centers ¢ their role in career educa-
tion. By Summer 1973, it 1s expected that 2 minimum of five
school districts in each education service center region will have
developed plans for the implementation of career education in
the schools in September 1973. Currently, several occupational
orientation projects are underway in these regions as pilot or
demonstration models emphasizing three-phases—occupational
awarcness, investigation, and exploration. Additional U.S.O.E.-
funded career education projects including guidance and coun-
scling are in progress in three local school districts.

Utah

The Utah Seate Board of Education has written and adopted
a position paper on career education. The first week in June, a
small group workshop was held to develop the scope and se-
quence of developmental objectives in career guidance for K-12.
Consultative assistance was provided in the workshop by the
leadership of the career development guidance, counseling and
placement project. The following week, a State Vocational Con-
ference-Guidance Division was held with an exclusive focus on
carcer education. Counselors at the conference ctitiqued the ob-
jectives developed the previous week. Several specific projects
are in the planning or implementing stagesin Utah. A work-
shop to integrate carcer education into the total junior high
program for Moab, Utah was also held in June. A K-12 program
for Ogden, Utabh, is in the developmental stages. Plans have
been made to print SCOPE (Student-Centered Occupational
Preparation and Exploration) which is a tentative carcer guid-
ance curriculum teacher guide and student workbook for grades
7-9. Existing secondary programs will be expanded as well as
the clementary World of Work project which will include 40
more districts once additional units are written.

Yermont

Participants from Maine, New Hampshire, and Vermont
met for 2 one week Tri-Stare Workshop in late May to develop
and design 2 format for 2 comprehensive guide for integrating
carcer education into the curriculum of local school districts.
Consultation assistance was provided by the Career Develop-
ment Guidance, Counseling, and Placement Project. In late June,
the Vermont state workshop was held to write a state-tailored
guide for implementation of comprehensive carcer and self aware-
ness programs. Workshop participants includea those who had
attended the Tri-State Workshop as well as 2 team of approxi-
mately ten persons from the five school disericts sclected to field
test the guide during the 1972-73 school year. Comprehensive
plans (including specific objectives) have been developed for a
series of regional career education workshups to be held ac the
site of each pilot school throughout the 1972-73 school year. An
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advisory committee composed of two representatives from each
pilot school, three Seate Depacrment of Education personnel, and
a project coordinator will revicw, critique, and make recommen-
dations regarding the career education programs.

A kickoff to career education was furnished by the Governor
who held the first New England State Governor’s Conference
on Carcer Education.

A direct result of the Governor’s Conference was five re-
gional conferences to be held in carly fall to initate situations
at the grass roots level.

Washington

The Washington State Coordinating Council for Occupa-
tional Education has sponsored several publications and activities
as 2 part of the Washington State Plan for Vocationai Educa-
tion. Onc such activity is Project WAVE (What About Voca-
uonal Education.) The project is based upon seminars in which
all participants must complete an action program focusing upon
career guidance, counseling, and placement activities, field test
it in their institutional setting and share their successes and
failures with other seminar participants. Participants include cle-
mentary, junior and senior high, vocational-technical, commun-
1ty college teachers from all disciplines, counselors and admin-
istrators. Labor unions, business and industry personnel, and
employment sccurity staff as well as staff from other state and
federal offices provided consultative assistance. A serics of pub-
lications have resulted from the seminar concerned with the
need for vocational education programs and current career aware-
ness activities cxisting in the state. The most recent publication,
Pare 111 of the senes, is a resource guideline providing imple-
mentation suggestions for clementary teachers developing career
awarencss programs. The guideline was ficld tested in 40 school
disenices last spring. Revisions will be made this summer based
upon the evaluations submitted by the participating schools. An
imuial Task Force meeting is planned for carly this fall to begin
developing a carcer education guide with an emphasis on career
guidance, counseling, and placement for grades 7-12.

West Virginia

Invitational workshops have been held at Cedar Lakes and
Ripley, West Virginia, to develop a state guide for career cdu-
cation. State activitics have focused on career education which
has been conceptualized by the state leadership as including ca-
recr development guidance, counseling and placement as an ex-
tremely important part. Twenty-one prominent educators, rep-
resenting guidance, vocational education, general education, cur-
nculum development and administrators were invited to partia-
pate 1n the two workshops. A preliminary draft of the guide has
been prepared and is in the process of being revised. The annual
Superintendent’s Conference held at Jackson’s Mills in July con-
sidered career education as one of the major aspects on the agen-
da. Future plans are for a suatewide conference involving busi-
ness, industry, and education concerning implementation of ca-
reer education programs.

Wisconsin

Approximately 35 school systems in Wisconsin have been
active in implementing career development guides which they
wrote in ten 1971 summer workshops. The leadership of the Ca-
reer Development Guidance, Counseling and Placement Project
provided consultative assistance in the workshops. Workshop
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participants have provided staff orientation to their local guides
through inservice programs during the 1971-72 school year and
have helped teachers design and implement career education ac-
tivitics for career development. Some participants have focused
their cfforts on developing comprehensive resource and media
centers t0 serve the schools in their district.

The University of Wisconsin-Madison has reactivated its
Center for Studies in Vocational and Technical Education and
plans to work with the school of education and its counselor
education department in preparing teachers and counsclors for
career cducation. Plans have also been made to offer career edu-
cation courses for clementary and secondary teachers via the
Educational Telephone Network in 1972.73. U. W .-Stout con-
ducted 2 two-day career education invitational conference in July
including all levels of local school personnel, regioral directors,
vocational technical school personnel, counselor educators, em-
ployment counselors, and state level representatives from the
Department of Public Instruction, State Board of Vocational,
Technical and Adult Education, and the Wisconsin Employment
Service. The U. W .-Stouc also plans to offer extension courses
in: (1) Theories of Carcer Development, (2) Curriculum Meth-
ods in Carcer Education, and (3) Information Services and Vo-
cauonal Guidance in 1972-73. Much state level support has been
given to carcer education in Wisconsin through leadership con-
ferences and funding.

Ten second-ycar workshops and 14 first-year workshops are
being conducted this summer. U, W.-Stout and U. W .-Oshkosh
are planning to provide consultants for many of these summer
workshops. All thosc conducting 1972 summer workshops will
provide inservice programs for staff and take steps to intcgrate
carcer development activities into their curriculums in 1972-73,

Wyoming

In Wyoming, career development guidance, counseling and
placement concepts have been integrated into career education.
A major goal announced recently by the Wyoming State De-
partment of Education calls for 60 per cent of its school dis-
tricts to develop and implement comprehensive career education
programs by September, 1974. The Department has adopted 2
statement defining the counselor’s role in career education. It re-
fers to carcer development guidance, counseling, and placement
activitics to support carcer education. Monies have been identi-
fied for regional inservice workshops to be held during the 1972
73 school year for districts planning to implement 2 comprehen-
sive career education program. During the summer, a stecring
committee will meet to plan these inservice workshops and to
develop a format for the state guide for counseling and carcer
education. Inservice workshop participants will help refine the
gwde during the 1972-73 school year.

Project Staff

Norman C Gysbers—Project Director

John C. Dagley—Asst. Project Director - Editor
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Announcement California

Cooperative State Implementation Workshops
for Curriculum-Involved
Career Development Guidance,
Counseling. and Placement Project

The U.S. Office of Education-Bureau of Adult, Voca
tional and Technical Education, has extended the University
of Missoun-Columbia contract until December 31, 1973, to
assist cach state, the District of Columbia, and Puerto Rico in
developing home-school-community based guides for imple-
menting career development guidance, counseling, and place-
ment 1n their respective local school districts.

Report of Executive Committee

The Executive Committee of t =
Project met on January 26-28, 1973
to outline a2 program of work for the
coming y=ar as a result of the contract
extension. The new Deputy Commis-
sioner for Occupational and Adult
Education, Dr. William Pierce, met
with the Executive Committee for an
orientation to the Project and to give
them benefit of his concerns and
tentative views about improving and
extending effective career development
guidance, counseling, and placement
under his administration. He stressed
the need for focusing on the career guidance nceds of post
secondary and out-of-school youth and adults as well as
regular students in elementary and secondary schools.

The Executive Committee decided to prepare an illus-
trative State Guide as a further concrite aid to States
desiring to consider it 1n the preparation of their own guide.
The plan is to invite members of the National Steering
Committee and representatives of some other organizations
to participate with the Executive Committee in the develop-
ment of the illustrative guide. It is anticipated that this
will take place during the month of May and that the
illustrative guide will be ready for distribution to the States
during the summer.

It was also decided to convene a meeting of the National
Steering Committee in carly Fall to review Project ac-
complishments to date and to offer recommendations for
U.S.0.E. support of further projects and activities to improve
and extend career development guidance, counseling and
placement.

Dr. Willism Pierce
Deputy Commissioner
for Occupational and

Adult Education

Summary Reports of State Guides

An account of the seven state guides received by the
Career Development Guidance, Counseling and Placement
project provides the content for the following section. The
state-by-state accounts provide a brief picture of the current
status of the project. Many other states have been making

, -ubstantial strides in guide development and implementation.

Career Development: A California Model for Career
Guidance Curriculum K-Adult begins by presenting a rationale
for career guidance based on the necessity for making school
more relevant to the needs of students. The model is
divided into three components: c--cer planning and decision
making, education, work and leisure alternatives and life
styles and personal satisfactions. Thirteen concepts based on
these three components, when integrated into the educational
experiences of the individual, provide for the emergence of
his or her career identity.

The model shows how objectives are developed for the
thirteen concepts and how these objectives can be imple-
mented in the school. 'An example 6f implementatiqn in the
Sonoma County Schools is provided. The importance of
and methods for evaluation are discussed in a separate chapter.
The appendices include examples of carcer guidance objec-
tives for clementary, junior high, and high school, examples
of evaluation instruments and selected references.

Kansas

The model for the Kansas Guide for Career Education.
K-Adult consists of four career components: self, work,
leisure and resources. The career components are considered
to be four interrelated areas in which the individual gains
knowledge, understanding, and skills.

The self component allows for an organized way that the
individual can increase his knowledge of himself, develop a
positive self-image, and develop decision making skills.

The work component provides the framework for an
individual to sec himself in an activity that is satisfying to
himself and productive in fulfilling a need within our society.

The leisure component is defined as one’s freedom from
required effort with the time used in a self-fulfilling manner.

The resource component refers to all things outside the
self which influence the individual’'s career development.

The guide also gives five process phases which allow
one to organize his developmental activities in the four
career component areas. The five process phases are awareness,
orientatiLn, exploration, selective formulation and action.

The process phases are used as vehicles for the individual
to achieve developmental levels in the four career component
areas.

The guide also includes an outline containing suggested
steps for organizing, implementing, and managing a sound
career education program.

Kentucky

The Kentucky Guide for Developmental Career Guidance
*“‘was developed to assist local school personnel in the develop-
ment, implementation, and evaluation of a carecer guidance
program.” To do this, the Kentucky Guide lists seven major
carcer development goals which are expanded to include
sub goals, student performance objectives, activities and eval-
uation techniques. The basic model for this is a three dimen-
sional career development matnx' goals x grade level x goal
expansion.

The remainder of the Gujde is divided into two sub-
sections: clementary (K-6), and secondary (7-12). The ele-
mentary section provides examples of subgoals for cach of the
major goals. It goes on to outline three major program
strategies which could be utilized in the implementation of
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these goals. The first is the isolated activities approach in
which career-oriented activities are held periodically through-
out the year. The second method 1s the unit approach in which
career education units are presentec regularly as part of the
curriculum. Third is the integrated curriculum approach in
which the entire curriculum revolves around career education
themes. Examples are given of each type of approach.

The secondary section also contans a listing of examples
of subgoals and extensive examples of goal expansion.

The rest of the Guide provides various types of resources
from possible bulletin boards to a glossary.

Maé

The task of the Maine Curriculum Guide for Career
Education - K-12 “is to provide Maine educators with a
model for developing those concepts, activities and resource
matenals that will infuse career education in all Maine
schools.”

To implement this goal, the Maine Guide utilizes tra-
ditional subject areas as a program strategy. In this way,
carecr education concepts are incorporated into each cur
riculum area. For nstance, a sample unit in foreign languages
has as its goal: ‘“‘to develop self and Job awareness using a
foreign language as a medium.”” The Matne Guide has examples
of these sample units from grades K through 12.

The Guide, based on conferences in May and June,
1972, has a listing of Career Education Priorities for teaching,
guidance, administration, school board, and state department
functions, thus delegating responsibilities in each of these
areas. In addition, the Guide provides appendices listing
hrainstorming ideas (possible topics for discussion and activity)
and resources.

New Hampshire

The New Hampshire Guidelines for I’evelopmental Career
Education begins by presenting 2 model which ‘“‘serves as a
conceptual framework for integrating career experiences into
local curriculum”. The model has three major components
decision-making, values and attitudes, and world of work.
Each of these components contains basic concepts to be
mastered sequentially as well as expectations for student
progress. Examples of objectives and possible learning activities
are described through which these basic concepts may be
implemented.

The New Hampshire Guide presents suggestions on how
to impiement Developmental Career Education in the public
school system. This section outlines possible roles for the
State Board of Education, State Department of Education,
Legislature, School Board, Superintendent, Principal, Coun-
selor, Teacher, Students and Planning Committee.

The authors of the New Hampshire Guide outline
methods for measuring program assessment. These 1nclude
both process evaluation, which measures how well the pro-
gram 1s progressing toward the stated goals, and product
evaluation which determines the extent to which the product
is producing desired outcomes.

Utah

“The primary purpose of the Urah Model for Career
Guidance K-12 13 to serve as a tool for assisting Utah local
districts in the development of a comprehensive atriculated
program of career guidance.”

In implementing this goal, the Utah Guiie begins by pre-
senting a rationale for career guidance pointing out changing
concepts tn work and education Utah has developed a model
to fit these changes. The model has three carcer guidance
components: self and others, planning and >lacement, and
work and leisure. The authors of the Utah Guide have
identified seventeen concepts - essential major ideas, thoughts,
or notions, - which expand upon the components of the
model. These concepts are in turn expanded fur “er into

developmental objectives, examples of behavioral objectives,
and learning activities at the various grade levels.

The Guide also presents a section on how to write
behavioral objectives and an overview of some measurement
and evaluation instruments pertinent to career guidance.

Wisconsin

The purpose of the Wisconsin Guide is to integrate career
development into the local curriculum, K-12. The basic model
used in the Wisconsin Guide is broken down into three major
areas: self, world of work, career planning, and preparation.
In turn, each of these areas is divided into sixteen basic
concepts and further into general objectives for each grade
level. Examples are given to show how local school systems
can develop their own learning activities, resources, and
desired outcomes, and methods of evaluation, in order to
attain appropriate objectives in teaching career development
concepts at different grade levels.

A section is proviued on how to write behavioral objec-
tives, and another on evaluating career development programs.
Within this latter section, the why and what of evaluation are
discussed and recommended guidelines for evaluation are
listed. Following this is an extensive secticn on career
development resources lisung among others films, slides,
printed materials. The guide also includes a glossary of terms.

The Wisconsin guide does not recommend the addition of
career education units or courses; it does encourage teachers
and students to creatively capitalize on opportunities in
ongoing classroom activities to bring out career development
concepts.
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ANNOUNCEMENT summarized in ACT Research Report No. 61). Re-

Cooperative State Implementation Workshops
Jor Curriculum-Improved
Career Development Guidance,
Counseling, and Placement Project

The U.S. Office of Education-Bureau of Occupa-
tional and Adult Education, has extended the Univer-
sity of Missouri-Columbia contract until December 31,
1974 to assist each State, the District of Columbia, and
Puerto Rico in developing a home-school-community
based guide for implementing career development
guidance, counseling, and placement in their respective
local school districts.

National Steering Committee Meeting Report

The Project’s National Steering Committee met on
September 7, 1973. The purposes of the meeting were
to assess progress of the project, to consider implica-
tions of certain pertinent research and development
activities, and to confer with Dr. William Pierce,
Deputy Commissioner for Occupational and Adult
Education about issues and future directions in
guidance.

Dr. Glenn C. Boerrigter, Chief, Vocational Edu-
cation Research Program, Division of Vocational
Education Research, briefed the committee on tenta-
tive planning for fiscal year 1974 objectives and pro-
cedures under P»— C, Research and Training in Voca-
tional Educatior . of the Vocational Education Amend-
ments of 1968.

Highlights of two recently completed research
studies were presented and discussed with the com-
mittee. Both of these studies provide furthe , current
evidence that career development guidance, coun-
seling, and placement needs substantial improvement
and wider accessibility.

Dr. G. Brian Jones of the American Institutes for
Research in the Behavioral Sciences, Palo Alto, Cali-
fornia discussed the Institutes’ report, ‘‘Practical
Career Guidance, Counseling, and Placement for the
Noncollege-Bound Student.”” Additional comments
were offered by Ms. Dorothy Shuler, who served as
project officer for this U.S. Office of Education funded
study. A review of pertinent literature accomplished as
a major part of the study ‘‘supports the conclusion
that practical career guidance and counseling for non-
college-bound students need further realignment.’’

Dr. John Roth of the American College Testing
Program, lowa City, Iowa presented findings from
ACT’s nationwide study of student development (now

sponses from a scientific sample of about 33,000
cighth, ninth, and ecleventh grade students in 200
public and parochial schools, revealed, as one major
fact, that more than three-fourths of the high school
juniors, and almost as many ecighth graders report
wanting help with career planning—a finding in *‘sharp
contrast’’ with the help they feel they have 1eceived.

Representatives of the National Institute of Edu-
cation's Career Education Program briefly character-
ized for the committee fiscal year 1973 funded projects
in guidance and career education. These include 2uch
areas as career patterns of adult women, decision-
making, guidance program planning and evaluation,
occupational analysis, sexism in interest inventories,
and continuation activities in the four career education
projects known as school-based, employer-based
home-based, and rural-residential.

Charles Foster, Director of Guidance Services for
the Missouri Department of Education, announced the
invitational National Training Conference on Career
Guidance, Counseling, and Placement scheduled for
February 24-27, 1974 in St. Louis, Missouri. It is to
be conducted under a grant to the State for educational
personnel deveiopment, through the Bureau of Occu-
pational and Adult Education. This conference was
conceived by Bureau and State representatives as a
complement to the Career Development Guidance,
Counseling, and Placement Project. State and local
guidance leaders .:lected by their respective States
are to study selected guides from this Project and other
sources in order to leam how to use guidelines and
to develop local strategies to provide an effective local
program in career guidance, counseling, and place-
ment, and to use the model program as a base for
training other guidance leaders in the State to develop
and impiement programs at other local sites. The con-
ference training program will intersperse platform pre-
sentations with individual study and planning periods
assisted by on-call consulting specialists.

In an afternoon session, Deputy Commissioner
Pierce announced a pending decision to designate
guidance, counseling, placement, and follow-up as a
priority area for contract and grant proposals for fiscal
year 1974 discretionary funds under Part C of the
Vocatior.al Education Amendments of 1968. He re-
quested and received the Committee's advice on spe-
cific needs and issues requiring attention in this area.
Many of these recommendations. as well as recom-
mendations from other sources, are reflected in the
official announcement of research projects in voca-
tional education published in the Federal Register for
December S, 1973 (volume 38: number 38, Part II1).
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Project Progress Report

During the first year and one half of Project opera-
hons, <even States completed preliminary guides for
career guidance, counseling and placement. The States
involved were California, Kansas, Kentucky, Maine,

New Hampshire, Utah and Wisconsin. An account or’

the contents of these guides was provided in the March
1973 Project Newsletter, Volume 1, Number 4.

In 1973, substantial further progress was made to-
ward reaching the goal of the Project. An additional
seventeen States completed or were making progress
toward completing their preliminary guides for career
guidance, counseling and placement. The seventeen
states involved included Alacka, Arkansas, Colorado,
District of Columbia, Florida, Hawaii, Lovisian=,
Massachusetts, Minnesota, Missouri, Montana, New
Jersey, North Carolina, North Dakota, Pennsylvania,
Puerto Rico and South Carolina.

Project assistance to the States during 1973 included
the identification and distribution of exemplary materi-
als, consultative services and some financial aid.
Among the materials sent to the States during 1973
was a working draft of ‘‘Elements of an Ilustrative
Guide, Career Guidance, Counseling and Placement
for State Depcrtment of Education.” The Ilustrative
Guide was developed by Project Staff at the suggestion
of the Executive Committee of the Project as a further
concrete aid to States desiring to consider it in the prep-
aration of their own guide. The National Steering Com-
nittee plus representatives of other organizations
assisted in reviewing a preliminary copy of the lllustra-
tive Guide before it was distributed.

The Guide was designed to deal in a systematic
way with the complexities of developi. 7 and imple-
menting a State guide. The Guide was not intended to
be complete and comprehensive. Rather it was de-

signed as a working document to be expanded and
elaborated tpon as needed.

The Illustrative Guide was subdivided into a num-
ber of sections, each section containing a brief intro-
duction which explained the need for that section and
offered guidelines and criteria for content, organization
and implementation. The introduction was followed by
the Project example of how such a section could be
written. Section I focused on a Rationale. The Project
example defined career guidance, counseling and
placement and delineated the need for making career
guidance, counseling and placement a .nainstream and
integral part of the total educational process. Section
II provided an example of a model for career guidance,
counseling and placement while Section I described
how such a model could be translated into goals,
objectives and activities. Section IV outlined a possible
procedure for how goals, objectives and activities
could be organized and displayed to represent a com-
prehensive career guidance, counseling and placement
program. Section V described procedures that may be
considered when implementing a program. The three
Appendices contained example goals and objectives,
several taxonomies and lists of resources in career
guidance, counseling and placement.

The Project extension will provide the opportunity
to continue to work with States, particularly those
which have not yet developed a guide. In addition,
Project Staff will be involved in the instructional pro-
gram of the National Training Conference on Career
Guidance, Counseling and Placement scheduled for
February 24-27, 1974. The Project’s Illustrative Guide
plus selected State guides previously developed
through Project efforts will be provided for use of the
conferees as a major part of their training to deveiop
a model guidance program in one locality of each State.
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APPENDIX II

EXEMPLARY MATERIALS

DISTRIBUTED TO THE STATES
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Materials Distributed to the States

Conference - 72

7z

“ 1. California Personnel and Guidance Association. Accountability in Pupil
Personnel Services: A Process Guide for the Development of Objectives.

2. (California State Department of Education. Career Guidance: A California
Model for Career Development K-Adult.

3. Fulton, Barbara, Selected Abstract of Dissertation.

4. Hansen, Lorraine, Career Guidance Practices in School and Community.

v 5. Moberly Public Schools. Career Development Project Evaluation Instruments
by Grades.

v 6. National Assessment. Objectives for Career and Occupational Development.

7. Nationa’ Association of Secondary School Principals. Toward a More Rele-
vant Curriculum.

8. Oklakoma State Department of Education. A Guide for Developmental
Vocational Guidance, Grades K-12.

9. Program Content and Operation Manual.

10. Program Content and Operation Manual: Appendices.

11. Washington State Coordinating Council for Occupational Education. Who Am
I, Where Am I Going, How Do I get there? A guideline for career awareness.

12, Wisconsin Department of Public Instruction, Governor's Conference on
Partnership in Career and Manpower Development.

13. Wisconsin Lepartment of IFublic Instiruction. K=-12 Guide for Integrating
Career Development into Local Currirulum.

April Mailing - 72

1. American College Testing. Emerging Students . . . and the New Career
Thrust in Higher Education.

2. Budke, Wesley E. Review and Synthesis of Information on Occupational

‘ Exploration.

3. Georgia Department of Education. Career Development Education Kindergarten .
through Pcst-Secondary and Adult Levels.
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4. Harcourt Brace Jovanovich, Inc. Accountability in Education and Associated
Measurement Problems.

5. Instructor Reprint. Peacemaker, Plumber, Poet, Drummer? Why children
must explore the world of work and how you can help them.

6. Lessinger, Leon. Structure and Process of State and Local Career Devel-
opment Guidance, Counseling, and Placement Placement Program Audit.

7. Washington State Coordinating Council for Occupational Education. CAPES:
a guideline for career awareness programs for the elementary school.

8. Wichita State University. Young Workers: A Forgotten Group.

August Mailing =~ 72

1. Developmental Career Guidance Project. Detroit Project Success Story.

2. Matthews, Esther E. Counseling Girls and Women Over the Life Span.

April Mailing - 73

1. Newsletter #4
2. Career Development: A New Focus , Earl J. Moore, Nbruln C. Gysbers.

3. Planning, Developing and Field Testing Carber GuidnncafPtograms--a Manual
and Report

4. Career Guidance in Secondary Education

July Mailing - 73
1. Review and Synthesis of Foundations for Career Education.

2. Xansas Guide for Career Education.

August Mailing - 73

" 1. Illustrative State Guide for Career Guidance, Counseling and Placement:
A Vorking Draft. (Evaluation Forms)

Nove: Ma -

‘ 1. Career Guidance Through Groups, by Judy Meyer and Carol Anderson for the
Vocational Guidance Service.
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coLumMaus GUIDANCE. COUNSELING AND DEVELOPMENT
(614) 466-2103

October 29, 1974 omo TesTMe

.... v. tastx (614) 466-2471
ERINTENDENT OF

PUSLIC INSTRUCTION GED TESTING
(614) 4664868
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49 SOUTH FRONT STREKY
COLUMBUS OHIO a2ty

Dr. Norman C. Gysbers
Project Director
University of Missouri
College of Education
Columbia, Mo. 65201

Dear Norm:

I would want you to know that the geople who attended our directors of
guidance meeting thought your presentation and interaction with them was by far
the best meeting we have ever held.

1 appreciate very much your getting the Ohio visit on your calendar and
taking time to share your views on Career Guidance, Counseling and Placement
with the group.

Thanks for the extra copies of your model, and be assured that our publi-
cation with be ready before January 1, 1975.

Again, I appreciate the leadership you have given us nationally and will
give you all the State support we can muster from this office. :

’ “Sincerela/\/

Kenneth N. Richards, Director
Division of Guidance and Testing
KWR:bc
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COMMONWEALTH OF KENTUCKY

Bepartment of Tducation

Division of Guidance Services

September
Thirty
1974

Dr. Norman S. Gysbers

Project Director

Career Development, Guidance, Counseling
and Placement

University of Missouri, 1 Hill Hall

Columbia, Missouri 65201

Dear Norm:

I have just worked with Keith Smith and Bill Mullett in their
guide deveiopment workshop for West Virginia. My congratu-
lations to you for your leadership as evidenced in the Projects
facilitative support of the workshop. 1 was impress"ed with
the workshop design which reflected your advice. Also,

Keith and Bill did an exceptional job in their execution.

As 1 have said before the project is one of the most cost
effective contracts 1 have been involved with - - again my
congratulations.

Sincerely,

PR
OV

Bill Braden, Director
Field Services Unit
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V. L EBCRLY THE STATE OF NORTH DAKOTA RICHARD K KLEIN

. Gurure

ASSISTANY

R W BANGS Department of Public Instruction H J SNORTLAND

ADMIN'STRATIVE AS<Y

M. F. PETERSON, SUPERINTENDENT ASSISTANT
BISMARCK. NORTH DAKOTA 58%501

December 27, 1973

Dr. Norm Gysbers

College of Education

Department of Counseling and
Personnel Services

University of Missouri - Columbia

Columbia, Missouri 65201

Dear Norm:

Enclosed are 4 copies of the Needs Assessment Model for Guidance written
by Dr. David L. Lee.

We had very good receptivity to the concept of accountability by both
the counselors and administrators who attended our eight regional meetings.

The impetus to develop this model received quite a boost from your project
grant. We are now eager to pilot the instruments which have been developed
and to proceed with further development of the whole accountability system.
I think that this whole approach will do much to enhance the effectiveness
of our counselors in providing better career guidance and counseling to
the students of our State.
Thank you very much for according us this opportunity.
Best wishes for the new year!

inCerely,

A‘—q—‘—‘/

6Tenn Dolan, Director
Division of Guidance

6D/ie
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MSTATIEE OF MONTANA

OFFICIE OF S STATLS STUPRE RINTICNIDISNTT

MELKNA 0001

DOLORES COLBURG

Superintendent of
December 17, 1973 Public Instruction

Dr. Norman C. Gysbers

Career Development Guidance,
Counseling and Placement

1 Hi1l Hall

University of Missouri

Columbia, Missouri 65201

Dear Dr. Gysbers:

Enclosed is the first draft of the Career Guidance, Counseling
and Placement Bandbook for Montana Counselors. As we had dis-
cussed over the telephone, this publication will now be sent
to a sampling of educators from throughout the state for their
review. In addition, if you have any suggestions or comments
regarding this handbook, please do not hesitate to let us know.

It is anticipated that the final copy will be completed in
February. I'll make sure you receive several copies at that time.

May I take this means to express our appreciation for your assis-
tance in developing this handbook. You may be assured that as a
result of your efforts career guidance will take on a new thrust
in Montana since every counselor will receive a copy of this
handbook and it will also be used extensively in counselor work-
shops.

1 am looking forward to meeting you at the St. Louis Career
Guidance meeting in February.

Respectfully,
DEL GUSTIN

Career Education Coordinator
o

Enclosure
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. COMMONWEALTH OF PUERTO RICO

DEPARTMENT OF EDUCATION
HATO REY, PUERTO RICO

OFFICE OF THE
SRCRAETARY OF EDUCATION

October 18, 1973

Dr. Norman C. Gysbers

Project Director, Department of
Counseling and Personnel Services
University of Missouri

Columbia, Missouri 65201

Dear Dr. Gysbers :

Thank you very much for your technical assistance.
The activity has produced great enthusiasm among the
supervisors.

We are glad to accept your assistance in writing a
guide for career guidance, counseling and placement.
Three persons will be involved in the preparation of a
draft of the guide. Please let me know the approximate
date of December in which you expect to receive the
draft,

Thank you again for sharing with us your ideas and
for providing us the opportunity to benefit from the Project.

Cordially yours,

949,80 QodiSas sy

Gladys Abad de Sdnchez
Guidance Program Director




DEPARTMENT OF PUBLIC INSTRUCTION

L

@ STATE OF NORTH CAROLINA RALEIGH
il

August 7, 1973

Dr. Norman C. Gysbers
University of Missouri
College of Education

1 Hi11 Hall

Columbia, Missouri 65201

Dear Dr. Gysbers:

Thank you for the excellent job you did with the counselors at Meredith
College on July 23. We received many very positive comments from participants
and I feel good about the entire week. .

The total group was very productive. They accepted the three areas of
the North Carolina Task Force report (ie. Learning to Live, Learning to Learn,
Learning to Make a Living) as domains, as well as the major goals. Then they
worked by levels to develop objectives for the elementary, junior high and
senior high areas. When the workshop ended on Friday they had also listed
suggested activities for accomplishing these objectives. However, the groups
did not feel they had had adequate time to complete their work on the activity
portion. They want to meet 2again in late September to polish the model and
strengthen the activity section.

The group came up with several ideas concerning a pictorial representation
of the model. This will also be finalized in September.

One suggestion from the group was that we approach you about writing a
short introduction for the model which highlights the major concepts in Life
Career Development. Are you willing to do this? Let me know how you feel
about it. We would be most appreciative.

In a couple of days you will receive a copy of the incomplete work of the
group as it now exists. I would be very much interested in your suggestions,
criticisms, etc.

Again, my sincere thanks for your part in getting us off to a good start
on a project which could be very significant for ?u1dance in North Carolina.
As always, it was a pleasure to have you here. I'11 look forward to other
occasions for us to work together.

Sincerely,

Lbspre

Wayne Dillon

[p)
) . S0 Consultant in Guidance
WD:fr Division of Pupil Personnel Services
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S‘MTFE OF ALASKA /' wsom

DEPARTMENT OF EDUCATION

JEFF C. JEFFERS, DIVISION OF INSTRUCTIONAL SERVKES / POUCH F — ALASKA OFFICE BUILDING
DIRECTOR JUREAY 99801

L . July 30, 1973

Dr. Norman Gysbers, Director
Career Development

Guidance & Counseling
University of Missouri

1 Hill Hall

Columbia, Missouri 65201

Dear Norm:

Last week Flory and I revised the draft of our Life-Career Development
Guide. I now have the '"Working Draft" that we will use for the 1973-74
school year. Within a few days I will have some copies made and will
send you one. I would appreciate any comments you will offer on the
Guide. It is our intent that we will gather ideas throughout the year
that will be used in the revision next spring or summer.

Flory has completed her work as coordinator of the writing project

and should be paid according to our agreement. She did an excellent
job. This kind of assistance made the difference in whether or not we
had a guide.

Thank you again for all your help.

Sincerely yours,

Wanda J. Cooksey

Program Chief
Guidance Services Section

WIC/pkw

cc: Flory Vinson




New England
Resource Center

for Occupational Education

at EjD|C 55 Chapel St., Newton, Mass. 02160
(617) 969-7100 Cable NERCOE

August 22, 1972

Dr. Norman C. Gysbers

Project Director

Career Development, Guidance,
Counseling and Placement Project

University of Missouri

1 Hill Hall

Columbia, Missouri 65201

Dear Norman:

The enclosed booklets represent the product of the Maine Tri-
State Workshop for the creation of career education curriculum
goals. Your leadership and program contributions were in large
part responsible for the successful completion of our conference
tasks.

Tri-state leaders inform me that these goals were exceptionally
helpful in serving as a springboard for the individual state's
career education activity conferences which followed.

Sincerely,

/’
AL

Alvin N. Johnson
Coordinator
Staff Training and Development

ANJ:31b
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NEWIELL J PAIRE

COMMISSIONER

ERIC

Aruitoxt provided by Eic:

ROBERT L. BRUNELLE
DLPUTY COMMISSIONTR

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
STATE HOUSE ANNEX
CONCORD 03301

February 28, 1972

Dr. itlorrman C. Gysbers

Professor ot Education
Univercity of Missouri-Columbla
Columbiz, Missonri 65201

Dear Dr. Gysbers:

I enjoyed very much meeting with you on Thursday, .
February 24, and hearing your presentalion on Career Education.
It was excellent.

The response we have had from those in attendance
has becn warm and positive. We believe that we are well
launched on a commitiment to career education in New Hampshire,
lhis is due largely to the manner and the content of your
presentation. As soon as we have complcted Lhe first stage
of »,nthesis of the nomnel group statements on ca- el education
we will send you a copy.,

Fleyd Pailey and Jo Hayslip, working with the steoering
conritice, will by responsible for the continuing deveolopment of
carcer education in icw dampshire. I understand lhat they will
continue to be In touch with you «o prouress is made.

I understand that future plans include your rclurning
to new Englard area in Vay. 1 hope thal your stay with us at that
time can b extended so that you miy eniov some of our suencry and
huspitality.

Sincerel,,

Mrfé.a

Newell J. Paire
Commissioner of Education
NJP-GKS
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SEAL ) Department of Education GRS
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February 10, 1972

LeRoy Brown
State Superintendent of Education

Dr. Norman C. Gysbers

Project Director

Career Development Gulidance,
Counseling and Placement Project

I Hill Hall

University of Missourl

Columbia, Missouri 65201

Dear Dr. Gysbers:

|t was a real pleasure and privilege to be a parti-
cipant in the National Training Conference on Career
Development Guidance, Counseling and Placement. The
training should prove quite profitable ior us in Alabama
as we prepare a Career Development Guidance, Counseling
and Placement Guide.

You and Dr. Moore have been helpful In giving posi-
tive direction in cur thinking concerning career guidance
and placement.

| look forward to future contacts and work with the
two of you.

Sincerely yours,

o L

Cliftoy Nash, Coordinator
Guidafce, Counseling, and Testing




ERIC

Aruitoxt provided by Eic:

AMERICAN FEDERATION OF LABOR AND CONGRESS OF INDUSTRIAL ORGANIZATIONS
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AL M CHESSLP

MARTIN J WARO WILLIAM SI0ELL

February 9, 1973

Norman C. Gysbers, Project Director

University of Missouri = Columbia

Department of Counseling and Personnel Services
Columbia, Mo. 65201

Dear Norman:

I am very happy to hear that the project has been funded for
another year. The way budgets are going in Washington these days
the renewal of any project is a cause for great rejoicing.

I will be very happy to continue as a Steering Committee member.
As I think you know, this is in my mind one of the most useful pro-
jects which has yet come out of the drive for career education.

Let me know as soon as the dates are firmed for the coming
meetings and I will mark them on my calendar.

Best regards.
Sincerely yours,

John A. Sessions
Assistant Director
of Education

JAS/kas
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Executive Director: WILLIS E. DUGAN

Dr. Garry R, Walz

. 2114 School of Ed Building
The University of Michigan
Ann Arbor, MI 48104

(313) 764-9492
AMERICAN PERSONNEL AND GUIDANCE ASSOCIATION

=,
L £

Porsannsl Association

Assaciation for Counseler
Leucation & Supervision

Nationat Vecational
Guidance Association

Student Parsonnetl Association
For Teacher Education

" American School
-~ e aecacd

Amaerican Rehahilitation
Caunssiors Associstion
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National Employment
Ce...tr 0rs AzsocCistion
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Quarterly

SPATE Joumal
The Scheol Counseler
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Bulietin

Meas t snd Evalustien
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Jouemnal of
Lmployment Counse.ing

1607 NEW HAMPSHIRE AVENUE, N.W. o WASHINGTON, D.C. 20009 ¢ AC 202 483-463)

Junuary 27, 1972

Dr. Robert Worthington

Associate Commissioner

Bureau of Adult Vocational/Technical Ed.
Office of Education-Department of HEW
Washington, D.C. 20202

Dear Dr. Worthington:

i wish to commend you for the recent conference on Career Development
Guidance Counseling and Planning, which was held in St. Louis. Seldom
have I seen a conference in which the participants showed as much com-
mittment and energy to the development of plans and resources. Clearly
the impact of this conference will be great and should appreciably increase
the quality of the career development and career guidance components of
career education programs about the country.

I enjoyed the opportunity to hear you speak about and learn more fully of
the plans for expanded programs in career education. In particular, I
‘vas pleased to learn of your intention to develop a Career Development,
Guidance, Counseling and Placement unit in the office of the Associate
Co>mmissioner. Such a unit as this could provide leadership and coordin-
ation for the career guidance and placement functions within the bureau,
and thereby greatly increasing the impact of career education prograns.
Wwithout such a means for a focusing of efforts and resources, I feel that
the wiscspread -fforts of specialists inside and outside fhe Office of
Education could be so dissapated that the full potentiality of the career
education thrust would uot be realized. Needless to say, it would be
important that this unit be headed by an individual with professional training
and experience in the career development and guidance area, 8o that he
would be able to lend the necessary direction and coordination to all the
activities of people working in career guidance and placement about tnc
country.

As you will recall, the American Personnel and Guidance Association and
allied helping professional groups have had great concern over the lack of
‘representation within the Office of Education. We see this lack of repre-

sentation as inhibiting the total effectiveness of new OE programs due to
inadequate consi.:ration for the real inputs to be made by counselors and
pupil personnel specialists in the planning and the design of new programs.

- 42
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Dr. Robert Worthington

*Page 2

January 27, 1972

I intended to communicate to the Executive Board and Senate of the American
Personnel and Guidance Association your thoughts and plans with regards to
the creation of such a unit. I.am sure that such a unit, if properly staffed,
will be regarded as a very positive first step by the Office of Education in
responding to issues which were discussed in our meeting with Commissioner
Marland. )

May I extend to you the interest and willingness of the American Personnel
and Guidance Association to work closely with you in the establishment of such
a urnit and in our providing information on fully qualified personnel who might
be considered by you for filling the position.

Sincerely,

Garry R. Walz
President

GRW/bga

cc: Commissioner Sidney P. Marland
Joseph McDonough - Acting Executive Director, APGA
William Bingham - President, NVGA
Norman Gysbers - President-Elect, NVGA

!
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COMMONWEALTH OF RENTUCKY

Bepartment of Fducation

FRANKFORT 40601

' Division of Guidance Services

January
Seventeen
1972 |

Dr. Norman C. Gysbers

Director, Career Development, Guidance,
Counseling, and Placement Project E

1 Hill Hall, University of Missouri

Columbia, Missouri 65201

Dear Norm:

A brief thank you and congratulations for a job well done in the design and
conduct of the National Training Conference. )

The leadership training was excellent but we hope yout expectations were
tempered with realities of the innate limitations of the trainees (e.g., the
I. Q's of the Kentucky delegation).

The dissemination of exemplary material surpassed anticipation (does pro-
ject budget provids for reimbursement for corrective surgery for hernias?).

Further, the promise of supplemental assistance both material and man-
power gave those of us with limited resources (i.e., expertise and funding)
the heart to push on.

Seriously thank you in general and in particular for your finesse in handling
our last minute acceptance.

Sincerely, .

R L/,M),
Billy Braden, Asst. Director Doug McKinley, Coordinator
Division of Guidance Services Vocational Guidance Services

bb:r




State of Jllinois

_ ®ffire of the Superintendent of Public IJnstruction
‘ BOARD OF VOCATIONAL EDUCATION AND REHABILITATION

AIEXANLEIOXACBOTEBWX 1035 Outexr Park Drive
SPRINGFIELD 682706

MICHAEL J. Bakaus VOCATIONAL AND TECHNICAL EDUCATION DIVISION
BUPERINTENDENT SHERWOOD DEES, oirccron

Jenuary 1k, 1972

Mr. John Deagley

Room 1 - Hill Hall

University of Missouri - Columbia
Columbia, Missouri 65201

Dear John:

Enclosed you will find the completed expense voucher for
the National Training Conference held in St. Louis. I would
hope that it is completed accurately.

I would like to take this opportunity to thank all of the
members of the Training Conference staff and commend them for
seeking to add to the program of services for state level personnel. .
The conference was well received by all involved from Illinois
and we feel we have made an excellent start toward developing
a career development guidance, counseling and placement guide.
Much remains to be done.

If I can provide any additional travel expense information,
please do not hesitate to contact me. Thanks again.

Sincerely, .

ohn S. Washburn, Consultant
Research & Developaent Unit

JSW:ed

I T I




DEPARTMENT OF PUBLIC INSTRUCTION
C’ ‘f};%/f STATE OF NORTH CAROLINA RALEIGH
AN
‘:i:;$£ January 14, 1972

Dr. John Dagley

Assistant Project Director
University of Missouri
Room 1, Hill Hall
Columbia, Missouri 65201

Dear Dr. Dagley:
Enclosed is the expense account for Mrs. Thelma C. Lennon who

attended the recent National Training Conference for State Leaders.
The participants from North Carolina are: .

Mr. C. Wayne Dillon Mr. Ronnie D. Stephenson
Consultant Consultant
Guidance and Counseling Occupational Education

North Carolina also had two other representatives who served as
observers. [ had been selected as a participant and Wayne Dillon
was selected as &n observer and, of course, he had received prior
approval to be reimbursed by the State of North Carolina. Upon
arrival at the conference we decided that Wayne Dillon would become
the participant and I would be the observer. However, for book-
keeping and reimbursement purposes, I would need reimbursement

from you since Wayne Dillon will receive his reimbursement from

the State of North Carolina because he had received prior approval.
This still neans that the University of Missouri is paying for only
two persons from North Carolina. [ spoke to Dr. Norman Gysbers

and he agreed that I would be able to do this.

The two participants from North Carolina agreed that Mr. C.
Wayne Dillon would be the off1c1a] contact person from North Carolina
for the Project.
Sincerely,

Thelma C. Lennon, Director
Pupil Personnel Services

TCL:sc
Enclosure

P.S. The Training Conference was a tremendous success and the most
informative conference I have ever attended.
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