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Statement”of'the Problem - . N

-
-

-
In trying to create- a society which is truly responsive to the

needs.of all individuals, the American public is becoming increasingly p

aware of the: fact that much discrimination exists towards certain seg-

ments of the population in this country. Recently there has been much

concern regarding discrimination against women, particularly in the area
v

of employment. .

Since any type of discrimination is, in reality, the same thing--

‘anti-humanism--various vocations are beginniné to evaluate their fields

regarding the,étiglﬁhf women in their profession. This“study tried to
. 3‘-” -

ascertain jAformation regarding the status of women adult educators who

are members of the Adult Fducation Association (AEA) of the U S A, This
"information included’income stauus, educaulonal ‘status and aspirations,

activity "levels of participgtion, and awareness, 1if any, ‘to sex discrim-___

ination.

Purpose of the Study

Throughout the course of ﬁistory in tp€ United- Stetes, there have

always been certain indiViduals who have Muestioned the social, legal;

political economic, sexual¢ and s ological roles which have been

-r

placed upon vomen lt/h/is society. Howew?er, due to the social climate '

at the time,  the lack of fMrarcness, and various other factors affecting

the American people little was done toward upgrading the status of women.

{ in an era in which women in adult education (as in othe*

Presently we g

.
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fields),are becoming conscious of their rights and are seeking to T

utilize their talents and skills, thus maX1mizing their potential in pro-

viding education for milllons ‘of adults in the United States.

o~ — -

In order for adult educators to provide the best possiole service ‘L.

e e e e el e

to the. general adult populdtion, a study of the status of women adult edu-

~ cators vas oyerdue. The'results of .thig research will provide adult edu~

cators with the basic ihformation’neéessary to initi;te change in'their’

' profession if discrimination does exist. o . .

The researcher.is partitularly interested in the subjeqt.matter i
. . v ’ b

; v

ag it can add to the meaningful understanding of women and -their role in ‘f

-

the field of edult education ) . ‘ . . -

. <
’ * I

Whether there'is sex discrimination in the field of adult educa® , . R

tion has yet to be determ;ned

—————— e — A

pate to their maximum extent in this society, the subject matter is cer-" ’ :

However, if Americen people are-uO"partiCl‘ ",:. L

tainly worthy of investigetion. ’ ) ’

Review of Related Literature

Critical examination of the stetus of women in various organi-

, zetions and professions has been a recent develoﬁﬁ?ﬁ& in this country. -

A, -~ Helen S. Astin defines this phenomena-

The decade of the sixties saw the emergence of % ' /
new women's libération movement with its major obﬁé%
tives of making women aware of who they are as humahg
beings and helping them to recognize their potential;
and to défine means and vays of actua1121ng themselv

?% '

]
lfelen s. Astin, Nancy Suniewick, and Susan Dweck,ﬁ é en: A B
Bibliography of Their Education and Career (Washington, D #§z Human '
Service Press, 1Y7l), p. 1. 4 g

T
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""" earned by similarly employed—meawe It further states that women who

work full t1m° the year round earn Substantlally less than’ 81milarly

—_— R —a——

b time jobs (year round), on the average, earn only $3.00°'for every $5.00

13

a mcatfon, oo X

Various studies have been done in the field of educatlon although
f

the “vast majority of these studies haveAdealt with women in higher educa-

tion. Dr. Ruth Oltman of the American Association of University Women

completed a researcn report entitled Campus 1970--Where Do Women Stand? apd

_concluded that women do not have equal status with men at various levels

(student body, administration, faculty, and trustees) in academe. ¥
\ - . .

— «—— Various ‘other stndies have been done on the status of women‘at

4 -

the college or university level. A study prepared for the Committee‘of

the Council of the University Senate at the University of Chicago con-

cIﬁded that discrimingtion against women (at the‘Unlversity of Chicago)
may not be overt but the percentage of women pn the regular teaching

staff’was considerably below avefage for all of the universities in
the country.5 ' o . ] -

4. N '

Studies of the status of women on other campuses reveal that

women are con31stently lpwer in rank and representatién than men In s

L B
: . * .

L

-n ‘ / . % v 5
2U S Department of Labor, Emplojmont Standards Administration,
Women's Bureau; Fact Sheet on the- Earnlngs Gsp, (Washington, D.C.: Dec-
ember, 1971), p. 1. o )

N .

31vid., p. 3.

hRuth M. Oltman, Campus 1G70--Where Do Women Stand?, Report of a
Survey on Women in Academe Lo the American Association of Un1versity Women,
Washington, D.C.: December, 1970 (Washington, D C.. American Association
of University Women, 1970), p. 2k.

5Report of the Committee on University Women Prepared for the
Committee of the Council of the University Senate, "WOmen in the University

-of Chicago" ’Cnlcago, Illlnois. May 1, 1970) p. l

! ’,

n




eport entitled "Sex Discrimination at the University of Maryland" pré-

|
[ : :
I

?
' pared for the Women's Equity Action league in the Fall, 1969, Bernice
wj Sandler stated that most women faculty members were at the bottom of
"7 _the academic t}j.t_erarchy.6 Drﬂzgnn Scott of the University -oi.-Builalo. .W;;_NW,_*hv;
S e Rt e ' 1

D gy Wy -
5 - —_

- - o -
and the National Organization for Women, in a statement before the

Discrimination Against Women Hearings before the House of Representa-

-

B
tives Committee on Education and Labor's Special Subcommittee on Educa -

4

. tion indicated that there is discrimination against women and that this

. accounts for their lower status. She stated: "And yet...we find on the

campus a progressive evaporation'of women as we climb the academic ledder,

oy o2 \\li ! '
untfﬁggg'ghe top, women simply disappear."T g
A‘ g A

i

There have also been studies on educational opportunities avail-
. 'y /

- able to women. Dr. Alice S. Rossi,reported that the more prestigious the

7 . -

(in sociology) the lower rébresenﬂéiiéﬁwéf7ﬁbmen“émdﬁg top

i

department

faculty. She also showed that women planning gradyate work in sociology
often have better academic records than men 8 These findings dre substan-

tiated by Ann S. Harris. She fopﬁa that thlre is discrimination against

women at all levels of higher edécation.

P

-

J

6Bernice Sandler, Sex Discriminstion at the University of Méryland,
Report Prepared for the Women's Equity Action League, Weshington; D.C.,
Fall, 1969 (Washington, D.C.: Women's Equity Action Lesgue, 1969). "

7Aﬁﬁ‘bcott, Statement before the U.S. Congress, House, Commi%tge on
Education. &f&d Labor, Discrimination Against Women, Hearings, before a
Special Subéommitiee on Tducation on H.R. 10098, 92nd Cong., 2nd sess.,

- 1970, p. 210.

8Alice S. Rossi, "Status of Women in Graduate. Departments of Socio-
logy, 1968-1969," The American Sociologist, (5-1, 1970), 1-12. -

5 ) 9ann Sutherlend Harris, “The Second Sex in Academe," American
: Association of University Professors Bulletin, (Fall, 1970), 2083-295.

f
»
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There are numerous other studies and reports which acknowledge

]

4

!

' |
|

i

3

i

|

the fact that women and len are on'an unegual plain in the field of

Y .
education. However, aside from the field of higher education, little ,j

provide information regarding the status of women in the . field of adult

educstion.

Questions to be Answered

This study ascertained basic information regarding the status of”
women within the AEA of the USA, The study sought to determine the
following: YR
= 1. General characteristics of AEA meﬁbers.
2, Income comparison between men and women in the QEA.
——————- -3, Educational levels and aspirations of men and women in the AEA.
b, Activity levels of participation by men snd women in AEA,
5. Avareness of sex discrimination by men and women in AEA, - &
\ Various minor factors were also exam;ned. These included persbnal
factors of adult educators oﬁd how these were correlated to their educab | . .ﬁ

tion, 1ncome, and awareness of sex d1scrimination.

‘Procedures

4

.
-

After revieWing the possioie research-design options for obtaining

the data necessary to do this study, it was depided that’ the most practi- \ )
{
cal method would be a survey of the individual membership of the AEA. B

5
. .
I3
d

Tnds membership included professional men and women in the field of aduit

education who are located natlouwide and jin many tynes‘of enployment situ- *

5

ations &4 questionnaire was formulatéd and‘is;dncluded in,the Appendix,

IR , .
page 23. It was mailed t6 50 percent of the total number of AEA individual

i s

| Q . e . . ' . ‘

- ERIC , ‘ 9 ’ ’
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o, .
P -

. members (2,657) in the Summer of 1972. A systematic sempling method was

used with every second name chosen starting with a randomly selected num-

el ber - ,

- P R 0y

== -~~~ The questionnairesnuere.coded:innprder”to prOV1de for'a follovw-up

procedure if a significant number of questionnaires were not returned

after the initial mailing. Hovever, upon receiving a substantial number
/

of questionnaires, this follow-up procedure was not warranted.
Of a total AEA individual membership of 2657 (excluding Puerto

Rico, Guam, and Canada), 1312 gquestionnaires were mailed to a randomiy

J
; selected sample of members.
3 ‘

of the 1312 questionnaires mailed, a total

of 929 responses (70-8 percent) were received.which could be used for

this study.
the responses were coded and

Upon-receipt oOf the ¢ questionnaires,

a keypunch card was completed on each response.

"no response' was*coded for the particular question

*

not ansvwered, @

L, ,
Results of the Study » . ﬁ

-~

Characteristics of AEA Membership

»ApproximatelyrSO percent of the total AEA individual membership

is malef Upon analyz1ng the data of the 929 responses, 569 were completed

by men (61.2 percent) and 360 were completed by women (38.8 percent).
ution of AFA' mem-

,..-—

bers, although the women. tended to be several years older t?an

There was. nothing- .unusual about the age distrib

- Men.

“b

The/medlan age*for men was 43.3 years, while for women the medisn - aée

was 50.2 years. This age pattern is shown in Table 1 on the following

page. .

10

In the case of a question'




TABIE 1 =

AGE OF MAIE AND FEMAIE AEA MEMBERS ‘

) - Male AEA Members Female AEA Members| ! :
. Age Range Number Percent ANumoer Percent {
,,,,,,,, ———————————36—30— 1 2 3% - -
. o res 07T I8y 8 —aw% | -
{ © 126-30 38 6.7% 15 ~ Y, g ]
31-35 72 12.7% 26 7.2% |
36-40 88 15.5% 38 10.6% ;
h1-15 97 17. vob5 12.5% g
. 46-50 . 82 14,49 583 16.1% |
51-55 69 12.1% 58 16.1% ;
' 56 -60 56 9.8% by 12.2% |
61-65 31 5.4% 34 9.4%
66 & Over 20 3.5% 28 7.8%
No response 5 . 5 1.4%
.- Total 569 100.0% 360 100..0%

In regard to marital status, 87.7 percent of the men-were married

while 43.1 percent of the women ‘indicated this same status. In reporting

__single status, hO 8 percent of the women reported this resp nse as opposed

to 9.1 percent of the men. The remainder of each group were separated,

divorced, widowed, or no response: 16.1 percent for women and 3.2 percent

Ve )
for men. . ,

There were seven possible resPZZj;a for the type of Jositlon held

responses we re:

infthe field of adult education. The (1) student

(2) teacher (3) student/teacher (%) administrator (5) administrator/teacher
(6) sdministrator/student and (7) other. Both men and women responded in
. \‘practically the'same order in indicating.their position. While 44,1 per- ,
| cent of the men responded to being an administrator, 35.8 percent of the
women responded to this same category Twenty three percent of the men
responded to being both administrator and teacher while 18.1 percent of
'?the women responded to this type of position. Although “"teacher" ranked 3{

ranked

the third most comnon poeition held by men (10.2 percent), "other"

third with the womén (17.8 percent) and teocher ranked fourth (14.} per-

cent). Refer to Table 2 on the following page.

1 B
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TABLE 2

TYPE OF POSTTION HELD BY MAIE AND FEMALE AEA MEMBERS

’

Position Msle AEA Members Female AFA Members] |

— R 'He'ld"" et - 'Nmnﬁ({];"“"‘ ’"}1);"' o“ent H‘\!mbe"rm e 'Pg{npp n+ T T ) ‘

— - - - [Student  — 38 ~--~(ﬂﬁ—~v~ —T6 %5 1

- —{Peacher ———— ._~§8__._,- e {/0 = s 22 g szlso- - j
Student --

Teacher / 14 2.5% 12 3.3%

Administrator 251 Lk, 1% 129 35.8% i

, Administrator-- ) . . %

' Teacher 131 23.0% © 65 18.1% 5 {

- Adninistrator-- : i

: Student T 22 3.9% 11 3.1% :

Other = - . 38 6.7% 6l 17.8% !

* INo response 17 3.0% 11 3.1% . i

Total 569 100. 192 360 100.0% !

%Due to rounding,
The male and female members of the AEA haye been employed in the

?ield of gdult education approximately the -same amount of time.

o Income -

~
»

. <«
In analyzing incbme, it is important to understand that many variavles

»

a

can influende a person's salary. These variasbles include educational status,
experience, type 3t work accomplished, and location wf employment. Tn the
analysis of AEA members, the respondenis were .$tudiéd in two separate

groups:. (1) those AEA members whose salary was based on a full-tine basis

-

(40 hours a week), 11-12 months a year and (2) those AEA members whose
salary was based on a full-time basis (40 hours a week), 9-10 months &

year. .
: , .

\ ' The AEA members who responded to their employient salary based

T
i

on a 40 hour week, 11-12 months a year were 445 men (78 percent) snd 246

women (68 percent). fhe median salary for men in this category was

T

(/’ $18,109 and for women it was $14,513 a year. This indicated an earnings

i, gap between men andl women of $3596 a year. ' 4

8 ‘ ' ‘
| [ERJ}:‘ : b . 1:3' i R
S ¥




Tn analyzing the income of AEA members’in this group in.relation
to their ed%cational status, there was a lowér but still significant

earnings gap between men and women. See Table 3°
9 .

»
L « . -
. ) TABLE 3
- |
MEDIAN INCOME AWD EARNIVGS GAP..OF MALE AND FEMALE AEK - ;
MEMBERS WHO WORK 4O HOURS A WEEK, ll-i2. MONTHS U
.o . ) A YEAR AS COMPARED WITH EDUCATIONAL j
- : . DEGREE HELD
. ‘ . |
- - =y i
- ¢+ IDegree Male AEA Members Female AEA Members Earningsj . i
Held Wirver Median Salary Numver ledian calary Gap |
achelor's 31 * $13,333" -+ 59 311,750 $1, 583 i
Master's 220 . $16,314 147 $1k, 866 -$1,Lu8 |- - ]1
Dogtorate - 167 $20,090 27 $18,666 J1og1,keh |
When this same category (full-time, 11-12 months a_year) of adult
¢ educatorstere eompared to the type of employment (government: city/town, g

L. v

county, state, federal, and private professionai/commercial, self -employed,
0

*

it qr other) the two largest cdtegories were used’ for analysis (state govern-
: s - i X T

ment aﬁﬁ prlvate professional/commerc1al) in regards to salary On the

\

statexgovernment levél, the’ median salary for men was $18 040 and for

ﬁomen it was $14,905 while at the private professional/commercial level
o 4

» of employment the median salary was $15,800 and $lh 200 respectlvely "
W : & -

'The number of AEA members involved in this analysis was lBh men and 102

women‘employed by state governments and 110 men and 56 women employed by’

© . private enterprises. T : '
. -—';;4. L >

Of those AEA membgrs whose salary was based on a AO hour wegk,

-~

-

‘ 9-10 months a year, trlrty nine were males (6.8 percent) and thirty

eight were females (lO 5 percent). There was a ¢h 717 a year aarnings

4

-

.

gap between men and women in this category as the median salary for

males was $17,272 a year and, for females the ‘;ﬂian salary w8s $l2 555.
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When this same category of adult educators was compared to educa-

tional level, the earnings gap closed .slightly. See Table k,
L4 ot o “ . .
) J ) TABLE 4 : a
MEDIAN INCOME AND EARNINGS GAP OF MAIE AND FEMALE AEA fs
MEMBERS WHO WORK 40 HOUR» A WEEK, 9-10 MONTHS
A YEAR AS COMPARED WITH EDUCATIONAL -

.DEGREE HELD B . - e
Degree Mzle ADA Members Femele AEA Members — Earnings .
Held Numver Medien Salary Tumber  Median Salary Gap .
Master's | 21 $11, 600 22 511,857 $2,94%3
Doctorate 1k $19,000 10 ., $16,000 - . $3,0

,Note:
Analysis of the Bachelor's Degree members was not undertaken An

‘ Table 4 due to the low number of AEA members (two males and five females)
in this category. ) ®

's‘,'.

P % Pt

. 'The major plece of‘emploient category for adult educators who
were employed full time, 9-10 months a year was thu state governments
With nlneteen males and twelve females reapondlng id this category the o

median salary was $16,000 and @lS,hOO a-year respectively.

4

¢ .
In analyzing the marrled and single women who Wwork full-time, ,.° R

-

11-12 months a year and -those who work full time, 9-10 months a year,

there was no s&gnlficant dlfference in their income due to thelr-marit:l

-

status. ) . .

LI
k4 -

Education : - v , ‘
A ———————— . . - 4 ,

» According tv the data received frém the questionnaires, tﬁe AEA's

4 -

membership consisted mostly of 1ndividuals who have received, at least ) .

H

a Master's Degree. The response indlcated that 75.4 of" the men possessed
. 8 Msster's or Doctorate Degree vhile for vomen 70.9 percent possessed the

same degrees. When the nales and females were analyzed separatelyiby

each edu%ational degree, the data ind cated that the men in AEA -regeived

14 e ( M
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11

more advanced educational degrees (Doctorate level) on a larger scale than

the women in ABA. Refer to Table 5.

}

13

- TABLE 5
<
EDUCATIONAL DEGREES HELD BY MALE AND FEMALE
AEA MEMBERS
Degree Male AEA Memvers Female AEA Memvers
Helg Number 2ercent Number  Percent
Nome - il 1.% 13 3.6%
Associate 3 .5% 3 .8%
Bachelor's L7 8.3% . 8 . 23.3%
Msster's 289 50.8% 208 57.8%
“184.D. T4 13.0% 20 5.6%
. Pa.D. 112 9.7% . 25 6.9%
Other Doctorate 11 1.9% 2 6%
Other 21 3.7% - 3 .8% '
Ho response .1 2 2 - .6%
Total 569 100.0% 360 100.C%

#

In analyzing the educational degrees held by married and single
women, each group had approxiﬁately the same amount of‘educqtion. Marital
status did not seem to be a significant variable in' relation to educational,

status achieved.

t ‘ . . -
=y

" 70 those AEA members who were working on educational degrees at -
the time of cémpleting the guestionnaire, 32.9 percent of the men and
29.4 percent of the women ;éspoqded to this gquestion. Aéaiq, it appears
tha% theksame p;opo?tiogagg~§s£gand women-are working toward more advanced
degreés (above the Master's Degfee levdl). See Table 6 oﬁ the following

t

page. , ' ) be :g}‘.
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TABLE 6 ~ J
MALE AND FEMALE AEA MEMBERS WORKING
ON EDUCATIONAL DEGREES

N
5

*

Male ABEA iembers

- IDegree Female AFA Membérs
Held" Number Percent Number Percent
None 3khca 61.2% 223a 61.%
Associate 1 2% 1 3%
Bachelor's B 2% 3 .8%
Master's b1 7.2% 52 14,49
Ed.D. 61 10.7% 22 6.1%
Ph.D. . 65 11.4% 23 6.49
Other Doctorate 6 1.1% 1 .3%
Other 12 2.1% L 1.1%
No response .34 6.0% 31 8.6%
- [Total 569 100.1%0 360 99.9%b -

8TIncludes those AEA members who already possess\éertajﬁ degrees.

YDue to rounding,

Activity ILevel
t Various types of activities of adult educators wége surveyed to
gseek ah understanding of the levels of activitieé men and women unde}-
took in.their profes;ion. The following activities were surveyed:
‘l.,Deli;erigg a spéech. | .
2. Comﬁigsion chairperson.
3. ﬁeceived avard or special recognition.
L. Published an article or book.
« 6fficer in an organization.
. Consultant. T

5
6
Te & ved ph a comnittee.
8. Attended adult eduﬁatiop confé;ence(s).f
9

. Attended other professional .conference(s).

[ . ~
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Those adult educabons reoponded to three,levels of these activitle&. _m

~ s

national/state, local, and both. From the_responses given, men were

slightly more active thanZWOmen in most of the sreas wiﬁ@’tbe fo,l].o'aringA~

<exceptions: o oY
o N . 2
N € s ‘o 4 .

Ch. l; Woren tended to be ‘more active than men on the local leyel ‘ ;/3

only in the areas of: consultant, served on a committee, attended
adult education conference(s), and attended other profe551onal :”
éonference(s) . _ { e

2. Men were significantly more active than women in‘attending '
other professional conferences at the national level and on

--both national/statn and loczl levels regarding consdltant,
served on a committee, attended adult education conference(s),

and atténded other professional conference (s )

Awareness of Sex Discrimination S .
Y - e * '
In attempting to seek 1nformation regarding an awarenesé of )

possible aex discrimination in the field of adult educatipn, six p0881ble ;
areas weré surveyed: admissiop to (graduate) school, stipend disburse-_ A
ments; hiring, promotions, salaries, and other. Nearly half.(h7l7 perf

cent) of the women‘respondiqé to this—sarvey indicated tﬁat tﬁe& were " ;‘
ayare of some type of sex discrimination. Of the men responding, 28.i,2

percent felt that there was discrimination based on sex in the field of
‘adult education. - |
vﬁithin these six-areas of possioie sex discrimination; hiring,
promotions and salaries were Fheﬂmost common areas for an awareness of "
discrimination. The followggg ééble (Table 7) shows the areas of possiblé/
discrimination and the percentages of those AEA members who were aware of

this type of .discrimination.

a.gﬁ .
31N
e
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< TABLE 7

4 MALE AND- FEMAEE AEA MEMBERS WHO. INDICATED : .
3 - AN AWARENESS OF SEX DISCRIMINATION ’ i

R Male. AEA Members "Female AEA Members
{Areas " - Wumber . Percent "Number  Percent
Admission —I L 16 T.0%
_|stipends - 12 . 2,1% 19 5.3%
Hiring : 93 16.3% 77 21.4%
Prémotions 7| .., 99 17.4% 109: 30.3%
. Salaries . 98 17.2% ' 123 .. 34.2% -
" Other - 13 .~ 3.6%
’ _ Note: ' ;

In this analysis, AEA members "overlap" in their .responses as
it was possible to indicate an awareness to sex discriminetion in
‘more than one area. Table 7 includes the 28.1 percent of the men
and 47.7 percent of the women who indicated an awareness of sex
discriminetion in the field of adult education.

13 ‘. . ' P

*AEA members who indicated that they felt %ﬁéy werd aware of sex

discrimination weu e analyzed according to income and educational status

.8

and there.was no significant group who felt more of an'awareness ihan any

*
.

other group.- In other words, incbme ang.e@ucational'status did not seem

i

¢ . s )
to be_a signifieant variable in noting an awarenesstto sex discrimination.

. . .

\

Generally, one out of every two women at every income and educational level
and one out of every four men indicated an awareness of sex discriminatione...
Further ahalysis hetween married apd single women indicated that both

groups wbre avare of sex discrimination at nearly the same rate (47 per

cent* and 45, 5 percent respectlvely)

.
i)

,

Informatlon was gathered as to whether an, AEA member had evér felt
that he/she had ever been an actyal xlg}ig_of sex discrimination within‘the
fieid of esdult .education. Women responded blgnificantly in the areas of
hiring, pramotiogs, and salaries. in these areas, 5.6 percent 11.1 per-

cent and 19.4 percent felt that they have been a victim of sex discrimin-

. /
‘ , . ?
ation in these respective areas. '

¢
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. ) ,Interpretatioﬁs ' N

. .

‘In an attempt to interpret the dafé accumulated in this ééneral

study, certain areas of informetion became significant.f The number of .
. , . .
. responses received (70 percent) from the AEA members who were sent
questionnaifes indicated that there was a high level of interest in'

i the status of women in the adult education profession. This interest

A -

was equally shown by the number of responses from both men and women

in the field. ' -

1)

In interpreting the results of the study, women tended to take
an active part in the profession of adult education. This may not seem .
too surprising as the field of education in the 20th Century has bpen

oﬁe of the few professions in which women have traditionally been allowed

2

to participate. Although studies completed in the field of gducétiod’
'{pndicate that women do not necessarily “"run" the institution of education,

they dq,ﬁarticipate on the lower professional levels. The AEA's.member-

+

ship indicated that nearly 4o percenﬁ of the membership consisted of

. -« °
women. . . ,

N <

According to the income analysis of AEA members, the data indicated
. : wfg.'n " -
N%,lthat there is a substantial earnings gap between men’émd,women. Even when _

o .
-~

iz educational status is compared with income, men's saiéries clearly out-

LY Sy

rank his "equal" female counterpart.
: % -

'Although men tend to have more advanced degrees thartwomen, both '

sexes seem to be"well-educated with at lesst an education at the Master's

Degree level. Although women (white women anyway) have traditionally

“

stopped their formal education at an earlier stage than men due to family

P .

- responsibilitiés.and social pressures,‘it'mdy be that women are discrim-

inated against regarding entrance to greduate school. Although the data:t

o ,“ '\ ‘ ’ ’ '
O ¥ . .




‘general study undertaken to seek information regardigg/the status of

N
3N
. a2

’(‘;
.
.

e

yﬁ"‘“}‘;“?‘(’(f(‘}'} &,

-

i
m&’}"‘(‘“'
,4:-».'

in this study was general and did not specifically address 1$self to this

issue, this could be another reason for the difference in edunational
‘ . i

levels between men and women. s

. v e ¥l —

R 1
s <l

The data received in this study indicated that a veryfﬁignificant

percentage of members were aware of some type of sex diacrimfnation.

x u-:

Nearly one out of every tro women and over one out of every four men
indicated that they were conscious of this type of discrimination. Th

is a substantial rate of avarencss considering that discr1mina+ion baged
\} .

on sex is illegal. The rate of women responding to thé quqﬁ ion es
bo

whether they had actually been a victim of sex discrimination vas gllso *

high, especially in the areas of promotions and salaries. gOver ong out

~t
h - S

'(

oy,

women in the AEA. With the recent emergence of lawi‘%nd socisl pressures
' b

indicating that women should have equal oppurtunity?in this society, many
PR 1

professions are evaluating their fields to insure that this access is

(

available to women. The field of adult education is not unlike other
fields in this matter. This study was undertaken to obtain information

which would indicate the status of women in the field of adult education

and, depending on the results, have a besis upon which the AEA could

‘initiate positive change in the profession.

¢

-

.
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This study sougnt to inquire a basic profile of AEA members along
witn their educational and income statuk, actdvity level status, and in-
dications of any type of sex discrimination. A sample of the individual
membership was used in the AEA in which 50 percent of the individual
members werd sent questionnaires. Of this sample, 70 percent returned,'
the completed questionnaires: Upon analysis of the data, women tended
to be older than the men and, a large proportion'of the wbmen were single.
There was a significant earnings gap between men and wonen in the field ,
of adult education even when their education and place of employment were
taken into consideration. Although the vast maJority of members held at
least & Master's Degree, men held more advanced degrees at a larger rate ’
than women. The mele and female members generally participated equally
in adult education.activities although women tended to bé more active on
theslocal level and men more active on the national/state level. Finally,
there wag a significantly high proportion of the membership'who felt that

there«st active sex discrimination in the field of adult education,

esPecially in the areas of hiring, promotions, and salaries mpeSe re-

sults indicate that women do not have equal status with men in the AEA

Although this was a very general study and it attempted to gather

information regarding the status of women in the AEA, ‘several recommenda-
tions are in order. First, more research is necessary in specific areas
of adult education in order to determine more specific knowledge on the

‘.

statuS‘of womeh in. the field Secondly, those members who are affiliated

Arwith graduate scthls and stipend disbursements should review their policies

regarding women and initiate the necessary changes in order to give women

“%ccess to those programs. Thirdly, those members who are aware or feel

4
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| \
they haye been discriminated sgainst should seek legal reliéf by cdnsulting
with’the proper authorities. Fourthly,\recruitment for women in high ad-
'ministrgtivé posts should be initiatgd. tFinaily, adult éducators should
becoﬁe’aware of types of discriminatioﬁ‘against wvonen~--bé they ovért or
covert--in order.to insure” equal opportunities to female co-workers.
' These recommendations should be impleﬁented if the field oﬁ_aéult

education is to be a profession in which individuals can clearly exert

themselves to %Meir maximum potential. n denying women this potential,

s -

ﬂwomen'are dgpriveq one of the basic premises upon which adult educatio

is based: the belief that people have the poﬁen;ial for growth. If

women are denied this potential for growth, women not only suffer a grave,’ :

personal injustice, but society in general deprives iéself bf 50 percent

.of its. human resources.
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N
May 24, 1972

o

L]

]

]

Dear Adult Educator: - i
T g

]

;

Your help is needed! As adult educators, we are concerned with -
maximizing and utilizing ‘the potential’of all people. A study on the ) ‘
stgtus of women within the Adult Education Association is being under- N
taken and your assistance ig needed. This study is being.conducted ’
in cooperation with the Commission on .the Status of Women of the Adylt

Eddbgﬁioh Association and The Federal’City College. ® » .3

Your name has been randomly selected to participate in this . e
study. Won't you please take a few minutes of you itime and complete ‘s o
the eﬁ@losed questionnaire? A pre-staiiped envelgpe has been provided
for your convenience. - ( :

‘ ¢ N .

As soon as the study has béen completed, the results will be,
published. : ¥41" \ -

Thank you. Your assistance is greatly appreciated. )

Sincerely, Y

4
.

R XW."Q’

‘Busan E. Wilson
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L
The Status of Women in the AEA of the USA Bl
QUESTIONNAIRE ] °
. .
Directions: Please -answer each question by circling the appropriate answer.
T, 'Sex 5. Number of Children
1. Male 1. 1 Child -_
2. Female 2. 2 Children
3. 3 Childgen
2, Age - 4. 4 Children
1. 16-20 5. 5 Childrén
2, 21-25 & 6. 6 Children - o
3. 26-30 . 7. 7 or more children °-
4. 31-35 . 8. None
5. 36-40 - ’
6. 41-45 - /" * 6. Age of Youngest Child
7. 46-50 . ’ . 1. -0-2 years old
8. 51-55 .—-%2, 3-5 years old °
10. 56-60 . ’ 3. 6~11 years old
11. 61-65 4, 12-14 years old
12. 66 and over 5. 15«17 years old
6. 18-21 years old" - * -
3. What section of AEA are you 7. 22 and over .
most active in? (Choose only 8. No children ’

1

one.)

1. Armed Forced, Ed.- & Training

2. Community College Adult Ed.

3. Community Development
4.‘Coﬂt1nu1ng Ed. for the Professions
5. Correctional Ipstitutions

6. Coatinuing Ed. for Women

7. Education for the Aging

8. Graduate Students in Adult Ed.

10. Home and Family Life Ed.

11. International Affairs

12. Labor Education

13. Liberal Adult Education -

14. Mass Media in Adult Education

15. Religious Adult Edugation
16. Residential Adult Education
17. Training--Education & Industry.

18, Training & Professional Development
19, No particular section

i,
Marital Status

1. Single (never married)
2. Married (currently)

3. Separated/Divorced

4. Widowed

4,

SOV SW N
e o o e

ROV WN

'10.

12.

. Position in Adult Education Field
. Student, PR
. Teacher

Student and Teacher ,
Administrator !
Administrator and Teacher N
Administrator and Student
Other, pléase specify

. Salary
. Under $7000

$7000-$8999

$9ooo-$1of999 ,
$11,000-$12,999
$13,000-$14,999
$15,000-$16,999
$17,000-$18,999
$19,000-$20,999
$21,000-$22,999

. $23,000-$24,999 .

$25, 000 and over

ST ST S TR YA TP ST Y TP T T I AL
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s this saldxy based-on

. 9~10 months? o
. 11-12 months?

. other? Please specify

W

Q

. Employment Status:
1. Part-time (less than 20 hrs a
week)
2. Part-time (more than 20 hrs. a
.week) -
. Full-time o
. Unemployed

Sw

your employment:

. Government (city or town)

. Government (county)

. Government (state)

. Government (federal)

Private (commerc1a1,\professional)
Self-employed

. Unemployed

Other, please specify

0

.
O~V WN
. o

. How many years have you been actively-
‘working full-time in the field of adult
education?

. None or less than one year

. 1-3 years

. 4-6 years:

. 7-9 years

10-12 years

13-15 years

16-18 years

. 19 or more years ’

ONOAUNEWN =

. How many years have you been actively
working part-time in the field of
adult education?

. None or less than one year

. 1-3 years

. 4-6 years .
. 7=9 years

. 10-12 years

. 13515 years >

16-18 years

19 or mote years

(oo B Be \NR T, I LR UURE S I

\
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" 14. What is the highest degree, if any, °

that you now hold? i
None

.- Associate

Bachelor's

Master's.

. Ed.D.

Other Doctorate
Other, please specify

OO\ WA

.15. What degree, if any, are you pre-
sently working toward?

* 1. None ] . .
2. Associate - '

. 3. Bachelor's
4, Master's
5. Ed.D.
‘6. Ph.D. .
7. Other Doctorate ,
8. Other, please specify '

16. Did you (or do you presently) have -
any assistance (financial) in attend-
ing school in adult education? (Circle
as many as appropriate.) )
1. Personal and/or family income
2, Fellowshlps/Scholarshlps, or

Traineeships
3. Assistantship
4. Government loans and/or aids
5. Commercial loans
6. G.I. Benefits
7. Sabbatical leave
8. Other, please explain

-17. Are you aware of any sex discrimin-

‘ation pertaining to Adult Education

programs in any of the following?

£Clrc1e as many as appropriate.)
Student opportunities regardzng
admission !

2. Studenf opportunities regarding

stipends, etc.

Hiring .

Promotional oppqrtunities

Salaries

Other, please Spec1fy

. Not aware of any

NoO\ S Ww

Ph.D. h ‘ y ~

1
:
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18. Have you been a yictim of any sex 20. Have yoh ever held an office in the
diserimination in Adult Education ’ national AEA of the USA?
programs in any of the following? ) 1. Yes
_(Circle as many-as appropriate.). 2. No
1. Student opportunities regarding -
admissions . . 21. Have you ever held an office in the
2. Student opportunities regarding regional chapter of .the AEA of the
. stipends,’etc. ; USA? :
3. Hiring . . " 1. Yes
4. Promotional opportunities . ¢ 2. No ' .
5. Salaries o
6. Other, please specify 22, Have you ever held an office in the
- . state-wide chapter of the AEA/USA?
7. Have not been a victim "1, Yes
. "2.-No
19. Is there a rule against nepotism . ) )
where you are employed? 23. Have you ever been nominated for such
e 1. Yes . - an office? N
2. Yo 1, Yes .,
3. Do not know ’ 2. No e T

24, Have you been involved in any of the following activities related to adult
education during the past year? (Please circle as many as appropriate at the
national-state level (1), local leveI™(2), or both levels (1 and 2.)

National/State Local

Delivered a speech

Commission- chairperson

Received award or special recognition
Published an article or book

Of ficer in an organization

Consultant

Served on a committee

Attended adult education conference(s)
Attended other professional'confe%ence(s)

B ey e e ad al el ol
NN NDNNDNDNN

25. What kind of program or agemcy are you now employed with?

’

26. In what state are you'now employed? 3

-

Thank you! , )

. Computer purposes only: Code number H” _ .
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