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Statementof- the Problem

In trying to createa society which is truly responsive to the

needs..of all individuals, the American public is becoming increasingly

aware of the,fect thEit much discrimination exists towards certain seg-

ments of the population in this country. Recently there has been much

concern regarding discrimination against women, particularly in the area

of employment.

Since any type of discrimination is, in reality, thi same thing- -

'anti- humanism -- various vocations are beginnin to evaluate their fields

regarding the,Staaof women in their profession. This study tried to

I

ascertain information regarding the status of women adult educators who

are members of the Adult Education Association (AEA) of the U.S.A. This

information included' income status, educational status and aspirations,

activitylevels of participation, and awareness, if any, 'to see

ination.

-Purpose of the Study .

Throughout the course of history in t' United-States, there have

always been certain individuals who have .ucstioned the social, legal;

political, economic, sexual-, and ps ological roles which have been

placed upon women this soc y. However, due to the social clithate

.

at the time,the lack of awareness, and various other factors affecting

the American people little was done toward upgrading the status of women.

Presently we a in an era in which women in adult education (as in °the,

5



fields),are becoming conscious of their rights' and are seeking to

utilize their talents and skills, thus maximizing their potential in pro-

viding education for millions'of adults in the United States.

2

In order for

to the. genera). adult

cators was overdue.

adult educators to provide the best possible service

populbtionl a Study of the status of women adult edu-
h

'The results of.thia research will provide adult edu-

cators

.

with the basic information'neCessary to initiate change in their

profession if discrimination. does exist.

The researcher. is particularly interested in,the subject matter

as it can add to the meaningfuJ understanding of women and their role in

the field of adult edutation. 4.. .
. r. . A. .

Whether ther:e--is sex discrimination in fhe ticsid of'adult educw-,

tion has yet to be,determi,ned. ..However, if American people are -to "partici.4

.. , .

pate to their maximum extent in this society, the subject matter is cer-

tainly worthy of investigation.

Review of Related Literature

Critical examination of the status of women in various organi-

zations and professions has been a recent develop in this country.

Helen S. Astin defines this phenomena:

The decade of the sixties saw the emergence of ti.
new women's liberation movement with its major °We%
tives of making women aware of who they are as huma4
beings and helping them to recognize their potential'
and to define means and ways of actualizing themselv

The Fact Sheet on the Earnings Gap) published by lit Department

of Labor, Women's Bureau, presently states that women who k at full

'Helen S. Astin, Nancy Suntewick, and Susan Dweck,:t. 4 en: A
Bibliography ,of Their Education and Career (Washington, Human
Service Pressl, 1971), p.

6
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time jobs (year round), on the average, earn. only $3.00'for every $5.00

-earned by similarly,employad Ileiok..2 It further states that women who

work full time the year round earn substantially less than similarly

vaplojUd sera who_bave the same am6Unt--02EtUTE170173-------------'

Various studies have been done in the field of education although

3,

the-vast majority of these studies have. dealt with women in higher educe-
,

tion. Dr. Rlith Oltman of the American Association of University Women

completed aresearch report entitled ,Campus 1970--Where Do Women Stand? and

concluded that women do not have equal status with men at various leVels

(student body, administration, faculty, and trustees) in academe.

------Various/other studies hate been done on the status of women at

the college or university level. A study prepared for the Committee of

the Council of the University Senate at the University of Chicago con-

cluded7that discrimination against women catthraversity of Chicago)

may not be overt but the percentage of women pn the regular teaching

staff was considerably below Eiveiage for all of the universities in

the country.5

Studies'oe the status of women on other campuses reveal that

women are consistently lower in rank and representation than men. In p
,

2U.S. Department of Labor, EmplOyment Standards Administration,
Women's Bureau; Fact Sheet on the Earnings Gap, (Washington, D.C.: Dec-

_ ember, 1971), p. 1.

3Ibid., p. 3.

4
Ruth M. Oltman, CaMpus 1970--Where Do Women Stand?, Report of'a

Surrey on Women in Academe'to the American Association of University Women,
Washington, D.C.: December, 1970' (Washington, D.C.: American Association
of University Women, 1970), p. 24.

5Report of the Committee on University/Women Prepared for the
Committee or the Council of the University Senate, 'Women in the University
-of Chicago" (Chicago, Illinois! ME6, 1, 1970) p. 1.



pared for the Women's Equity Action League in the Fall, 1969, Bernice

eport entitled "Sex Discrimination at the University of Maryland" pre-

Sandler stated that most women faculty members were at the bottom of

_the academic hierarchy.
6 Dr. Ann Scott of the- University -ofHazel°.

and the National Organization for Women, in a statement before the

Discrimination Against Women Hearings before the House of Represents-

&
tives Committee on Education and Labor's Special. Subcommittee on Educe-

:, tion indicated that there is discrimination against women and that this

accounts for their lower status. She stated: "And yet...we find on the

campus a progressive evaporation
of women as we climb the academic ladder,

untf ae top, women simply disappear."7

There have also been studies on educational opportunities avail-
/

able to women. Dr. Alice S. Rossi reported that the more prestigious the

. _

department (in sociology) the lower representation of Women among top-

faculty. She also showed that women planni

often have better academic records than men

tiated by Ann S. Harris. She found that there is discrimination against

women at all levels of higher edacation.
9

g gradtiate work in sociology

8 These findings are substan-

6Be-rnice Sandler, Sex' Discrimination at the University of Maryland,

Report Prepared for the Women'S'Equity Action League, Washington, D.C.,

Fall, 1969 (Washington, D.C.: Women's Equity Action League, 1969)1.

7AnWcott, Statement before the U.S. Congress, House, Committee on

Education,* Labor, Discribination Against Women, Hearings, before a

Special Subcommittee on Education on H.R. 19099, 92nd Cong., 2nd seas.,

1970, p. 210.

8Alice S. Rossi, "Status of Women in Graduate. Departments of Socio-

logy, 1968-1969," The Ameriegn Sociologist, (5-1, 1970), 1-12.

9Ann Sutherland. Harris, "The Second Sex in Academe," American

Association Of University'Pofessors Bulletin, (Fall, 1970), 293-295.
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There are numerous other studies and reports which acknowledge

the fact that women and men are on'an unequal plain in the field of

education. However, aside from the field of higher education, little

provide information regarding the status of women in the field of adult

education.

Questions to be Answered

5

This study ascertained basic information regarding the status of

women within the AEA of the USA. The study sought to determine the

following:

1. General characteristics of AEA members.

2. Income comparison between men and women in the AEA.

3. Educational levels and aspirations of men and women in the AEA.

4. Activity levels of participation by men and women in AEA.

5. Awareness of sex discrimination by men and women in AEA.

Various minor factors were also examined. These included personal
C.

factors of adult educators alid,how these were correlated to their educa-

tion, income, and awareness of sex discrimination.

Procedures

After reviewing the possible research design optionsfor obtaining

the data necessary to do this study, it was decided that-the mostpracti-

cal method would be a survey og"the individual Membership of the AEA.,
.

Thii membership included professional men and women'in the field of adult

education who are ideated nationwide and in many types of employment situ-
,

ationsPA questionnaire was formulated and,is,included an, the Appendix,

page 23. It was mailed to 50 percent of the total number'of AEA individual



/

members (2,657) in the Summer of 1972. A systematic sampling method was

used with every second name chosen starting with a randomly selected num-

ber.

The quest ionne-ires-were. coded...in...order to providefor:a folloW-up

procedure if a significant number of questionnaires were not returned

after the initial mailing. However, upon receiving a substantial number

of questionnaires, this follow-up procedure was not warranted.

Of a total AEA individual membership of 2657 (excluding Puerto

Rico, Guam, and Canada), 1312 questionnaires were mailed to a randomly

selected sample of members. Of the 1312 questionnaires mailed, a total

1

of 929 responses (70,.8 percent) were received which could be used for

this study.

Upon-receipt_a_the questionnaires, the responses were coded and

6

a keypunch card was completed on each response. In the case of a question

not answered, a "no response" wascoded for the particular question.

t

Results of the Study

Characteristics'of AEA Membership

,Approximately160'percent of the total AEA individual membership

4

is male; Upon analyzing the da'ta of the 929 responses, 569 were completed

by men (61.2 percent) and 360 were completed by women (38.8 percent).

There was:nothingunusual about the age distribution of AEA' mem-

fc'f-

bers, although the women,tended to be several years older than men.

4,

The Median age4or men. was 43.3 years, while for women the median,ake

was 50.2 years. This age pattern is shown in Table 1 on the following

page,

10



TABIE 1

AGE OF MALE AND FEMALE AEA MEMBERS

Age Range

Male AEA Members Female AEA Members

Number Percent Percent

1Z20 I

_Bumper

-I--
21-25 10 -r.-8% 8 2.2%

26-30 38 6.7% 15 -4.2%0

31-35 72 12.7% 26 7.2%

36-40 88 15.5% 38 . 10.6%

41-45 97 17.0% 45 12.5%

46-50 . 82 14.4% 58 16.1%

51-55 69 12.1% 58 16.1%

56-60 56 9.8% 44 12.2%

61-65 31 5.4% 34 9.4%

66 & Over 20 3.5% 28 7.8%

No response 5 5 1.4%

Total 569 100.0% 360 10a.01)

7

In regard to marital status, 87.7 percent of the men-were married

while 43.1 percent of the women 'indicated this same status. In reporting

single status, 40.8 percent of,the women reported this resp nse as opposed

to 9.1 percent of the men. The remainder of each group were separated,

. divorced, widowed, or no response: 16.1 percent for women and 3.2 percent

for men.

There were seven possible response for the type of ylosition held

inrthe field of adult education. The responses were: (1) student

(2) teacher (3) student/teacher (4) administrator (5) administrator / teacher

(6) administrator/student and (7) other.. Both men and women responded in

practically the same order in indicating their position. While 44.1 per- .

cent of the men responded to being an administrator, 35.8 percent of the

women responded to this Same category. Twenty three percent of the men

responded to being both administrator and teacher while 18.1 percent of

the women responded to this type of position. Although "teacher" ranked

the third most common position held by men (10.2 percent), "other" ranked

s
third with the women (17.8 percent) and teacher ranked fourth (14.ti per-

cent). Refer to Table 2 on the following page.



TABLE 2

TYPE OF POSITION HELD BY MALE AND FEMALE AEA MEMBERS

Position
Held-

Male AEA Members Female AEA Members
Numn.ex--7 -PIN.re%Pnt .mil il-ber PP r'Pn4'

Student -a8. --&;-p,t----

_58________ 104 _________
16 4.41

Teacher _ ___ _ _

Student- -

____...2- _____________-14:4

Teacher 14 2.5% 12
.

3.3%
Administrator 251 44.1% 129 35.8%
Administrator--
TeaCher 131 23:0% 65 18.1%

Administrator- -
Student 22 3.9% 11 3.1%

Other 38 6.7% 64 17.8%
No response 17 3.0410 11 3.1%
Total 569 100.1P 360 100.0%

a
Due to rounding.

The male and female members of, the AEA have been employed in the

field of pdult education approximately the same amount of time.

Income

GO

In analyzing income, it is important to understand that many variables

. can influende a petson's salary. These variables include educational status,

experience, type Of work accomplished, and location ,of employment. In the

analysis of AEA members, the respondents weretudie in two separate

groups:.(1) those AEA members whose salary was based on a4u11-time basis

(40,hours a week), 11-12 months a year and (2) those AEA members whose

salary was based on a full-time basis (40 hours a week), 9-10 months

year.

The AEA members who responded to their employment salary based

on a 40 hour week, 11-12 months a year were 445 men (78 percent) and 246

women (68 percent). The median salary for men in this category was

$18,109 and for women it was $14,513 a year. This indicated an earnings

gap between men and women of $3596 a year.

12
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a
.4. .

9

In analyzing the Income of AEA membe'rs'in this group in.relation

to their educational status, there was a lower but still significant

earnings gap between men and women. See Table 3:

TABLE 3

MEDIAN INCOME AND EARNINGS GAP:,OPMALE AND FEMALE AEA

MEMBERS WHO WORK 40 HOURS A WEEK, 11-1210N41S

A YEAR AS COMPARED WITH EDUCATIONAL
DEGREE HELD

Degree
Held

Male AEA Members Female AEA Members Earnings
Gap'Amber Mediate Salary Number Median Salary

bachelor's 31 $13,333' 55 $11,750 $1,583

Master's 220 . $16,314 147 . $14,866 -$1,448

po9torate 167 $20,090 27 $18,666 4,1,424

When this same category (full-time, 11-12 months a.year) of adult

educators were compared to the type of employment (government: city/town,

county, state, federal, and private professional /commercial, self-employed,

or- other) the two largest categories were usedor analysis (state govern-
/

ment a private professional/commercial) in regards to ,salary. On the

,;

state,;government level, the-median salary for men was $18,040 and for

women it was $14,905 while at, the private prbfessional/commercial level

of employment the 'median salary was $15,800 and $14,200 respectively.

The number of AEA members involved in thts analysis was 184 men and 102

women employed by state governments and 110 men and 56 women employed by

private enterprises.

-`'
Of' those AEA members whose salary was based on a YO hour week,

9-10 months a year, tirty nine were males (6.8 percent) and thirty

eight were females,(10.5 percent). There was a $4,717 a year earnings

-gap between men and. women in this category as the median salary for

males Was $17,272a year (IA for .females theJ4dian salary was $12,555.

..y(

is
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When this same category of adult educators was compared to educe-

tional level, the earnings gap closed.slightly. See Table 4.

TABtE4

MEDIAN INCOME AND EARNINGS GAP OF MALE AND FEMALE AEA

MEMBERS WHO WORK 40 HOURS A WEEK, 9-10 MONTHS

A YEAR AS COMPARED WITH EDUCATIONAL
.DEGREE HELD

Degree Male AEA Members Female AEA MeMbers Earnings

Held Number Median Salary Number Median Salary Gap

Master's 21 .$14,b00 22 fill 657 $2,943

Doctorate 14 $19,000 10 $160100 $3,006

,Note:
Analysis of the Bachelor's Degree members was not undertaken.in

Table 4 due to the low npniber of AE members (two males and five females)

'in this category.

The major place of
emploirent category for adult ediloatort who

were employed full time, 9-10 months a year was the state governments.

With nineteen males and twelve females respogide;. id this category the

median salary was $16,000 and $15,400 ayear respectively.

In analyzing the married and single women who Uork full-time,

'11-12 months a year and those who work full time, 9-10 months a year,

there was no s_gnificant difference in their income due to theirmarital

status:

Education
.

According to the data received from the questionnaires, -nit AEA's

membership Consisted mostly of individualg who have received, at least

a Master's Degree. The response indicated that 75.4 of'the men possessed

,
. .

a Master's or Doctorate Degree while for 'women 70.9 percent possessed the

same degrees. When the males and females were analyzed separately by

cleach edu ational degree, the data indicated that the men in AEArepeived



more advanced educational degrees (Doctorate level) on a larger scale than

the women in AEA. Refer to Table 5.

TABLE 5

EDUCATIONAL DEGREES HELD BY MALE AND FEMALE
AEA MEMBERS

cDegree

lipid_

Male AEA Members Female AEA Members

Number Percent Number Percent
Nome
Associate
Bachelor's
Master's
Ed.D.
Ph.D.

Other Doctorate
Other
No response

11

3

47
289
74

112
11

21
. 1

1.9%

-5%
8.3%

50.8%
13.0%

19.7%
1.9%

3.7% .

.2%

13

3
84

208
20
25

2

3
2

3.6%
.8%

23.3%

57.8%
5.6%
6.9%
.6%

.8%

-.6%

Total 569 100.0% 360 100.0%

In analyzing' the educational degrees held by married and single

women/ each group had approximately the same amount of education. Marital

status did not see* to be a significant variable in'relation to educational.

status achieved:
e-

Of those AEA members who were working on,educational degrees ac

the time of completing the questionnaire/ 32.9 percent of the men and

29.4 percent of the women responded to this question. Again, it appears

that the same proportion of meAland women are working toward more advanced

degrees (above the Master's Degee level). See Table 6 on the following

page.

og



TABLE 6

MALE AND FEMALE AEA MEMBERS WORKING
ON EDUCATIONAL DECREES

12

Degree
Held'

Male AEA Members Female AEA Members
Number Percent Number Percent

None -.

Associate
Bachelor's
Master's
gd.D.
Ph.D.

Other Doctorate
Other
No response

348a
'1

1
41
61

. 65
6

12
.34

61.2%
.2%
.2%

7.2%
10.7%
11.4%
1.1%
2.1%
6.0%

223a
1

3
52

22 .

23

1
4

31

61.9%
.3%

.8%
14.4% .

6.1%
6.4%

.3%
1.1%
8.6%

.

Total 569 100.1$0 360 99.90

alncludes those AEA members who already possess certain degrees.

bDue to rounding.

Activity Level

Various types of activities of adult educators were surveyed to

seek an understanding of the levels of activities men and women under-

took in their profession. The following activities were surveyed:

1.Delivering a speech.

2. Commission chairperson.

3. Received award or special recognition.

4. Published an article or book.

5. Officer in an organization.

.6. Consultant.

T. a ved on a committee.

8. Attended adult education conference(s).

9. Attended other professional.conference(s).

16
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Those adult educators responded to three levels of these activities:
A

national/state, local, and both. From the responses given,"men were

slightly more active than women in most of the areas with the following

. _

exceptions: .
. .-.

,. .;
i. .

., . 1. Women tended to bemore active than men on the local leyel f'
only in the areas of: consultant, served on a committee, attended
adult education conference(s), and attended other professional
donference(s),..

. ,.

( ,

2. Men were significantly mare active than women iniattending
other professional conferences at the national level and on

both national/state and local levels regarding consultant,
served on a committee, attended adult education conference(s),
and attended other professional conference(s).

Awareness of Sex Discrimination

. "..1r

1

In attempting to seek information tegarding an awarenesd'of

possible sex discrimination in the field of adult education, six

areas were surveyed: admission to (gradliate) schod, stipend disbutse-.
0

ments, hiring, promotions, salaries, and other. Nearly half (47.7 per-
,

cent) of the women responding to this survey indicated that they were

aware of some type of sex discrimination. Of the men responding, 28.1

percent felt that there was discrimination based on sex in the field of

'adult education.

Within these six areas of possible sex discrimination, hiring.,

promotions and salaries were themost common areas for an awareness of

,.

discrimination. The followli0 ttble (Table 7) shows the areas of possibl

discrimination and the percentages of those AEA members who were aware of

this type of discrimination.

£7
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TABLE 7

MALE AND- FEMALE AEA' MEMBERS WHO. INDICATED
AN AWARENESS OF SEX DISCRIMINATION

. ,

Areas
Male. ANA Members

'Percent
'Female AEA Members

,'Numbei,. Number Percent
Admission' 12 2.4 16 4.4%
Stipends ' 12 2.14 19 5.a%
Hiring

. 93 16.3% 77 21.4%
Promotions

, 99 17.4% 109. 30.3%
Salaries . %

.
98 17.2% 123 . 34.2% -,

Other 14 2.5% 13 ' 3.6%'
vote:

In this analysis, AEA members "overlap" in theisr.resporises as
it was possible to indicate an awareness to sex discrimination in
more than one area. Table t includes the 28.,1 percent of the men
and 47.7 percent of the women who indicated an awareness of sex
discrimination in the field of adult education.

'AEA members who indicated that they felt they werd aware of sex

discrimination were analyzed according to income and-educational statue

and"there.was no significant, group who-felt more of an'awareness than any

other group. In other words, income and educational status did not seem

to be a significant variable in noting an awareness to sex discrimination.

Generally, one out of every two women at every income and educational level

and one out of every four men indicated an awareness cif sex discrimination.

;

Further analysis between married apd single women indicated that both

groups were aware of sex discrimination at nearly the same rate (47 per

cent-and 45.5 percent respectively).

Information was gathered as to whether an, AEA member had

that he/she had ever been an'actital victim of sex discrimination within'the

field of adult.education. Women responded significantly in the areas of

hiring, promotions, and salaries. In these areas, 5.6 percent,, 11.1 per-

cent and 19.4 percent felt that they have been a victim of sex discrimin-

r felt

ation in these respective areas.

18
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.Interpretations

In an attempt to interpret the data accumulated in this general

study, certain areas of information became significant.- The number of

responses received (70.percent) from the AEA members who were sent

questionnaires indicated that there was a high level of interest in

the status of women in the adult education profession. This interest

was equally shown by the number of responses from both men and women

in the field.

In interpreting the results of the study, women tended to take

an active part in the profession of adult education. This may not seem

too surprising as the field of education in the 20th Century has been

one of the few professions in which women have traditionally been allowed

to participate. Although studies completed in the field of education-

'indicate that women do not necessarily "run" the institution of education,

they do,participate on the lower professional levels. The AEA's member-

ship indicated that nearly 40 percent of the membership consisted,of

women.

According to the income analysis of AEA members) the data indicated

Aat there is a substantial earnings gap between menA
and women. Even when

'10 educational status is compared with income, men's salaries clearly out-

rank his "equal" female counterpart.

Although men tend to have more advanced degrees tnanowomen, both

sexes seem to be"well-educated with at least an education at the Master's

Degree level. Although women (white women anyway) have traditionally

stopped their formal education at an earlier stage than men due to family

responsibilities.aad social pressures,il. may be that women are discrim-

inated against regarding entrance to graduate school. Although the data '
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in this study was general and did not specifically address *elf to this

Issue, this could be another reason for the differenqe in edutational

levels between men and women.

The data received in this study indicated that a very;, isgnificant

percentage of members were aware of some type of sex discri4nation.
, ;:-.=

Nearly one out of every two women and over one out of everyfOur men
.

indicated that they were conscious of this type of discrimination. Th
-

is a substantial rate of awareness considering that discrimination ba ed

on sex is illegal. The rate of women responding to th6 quebtion as

whether they had actually been,a victim of sex discrimination was a so

high, especially in the areas of promotions and salaries. 4Over one out

of ten women and almost one-out of five women in the AEA i icate that

they felt that they have been victims of discrimination b4 d on sex in

these respective areas.

Summary and Recommendations
4:

As stated previously iirthis *search report, th s study was a

'general study undertaken to seek information regarding the .status of
,y

women in the AEA. With the recent emergence of la1.4*and social pressures

indicating that women should have equal opportunitylin this society, many

professions are evaluating their fields to insure that this access is

available to women. The field of adult education la, hot unlike other

. fields in this matter. This study was undertaken 'to obtain information

which would indicate the status of women in the field of adult education

and, depending on the results, have a basis upon which the AEA could

'initiate positive change in the profession.'

20
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This .study sought to inquire a basic profile of AEA members'along

with their educational and incoMe statultv activity level Status, and in-

dications of any type of sex discrimination. A sample of the individual

membership was used in the.AEA in.which 50 percent of the individual

members wer4 sent questionnaires. Of this sample, 70 percent returned;'

the completed questionnaires. Up.n analysis of the data, women tended

to be older than the men end,a large proportion of the women were single.

There was a significant earnings gap between men and Vpmen in the field

of adult education even when their education and place of employment were

taken into consideration. Although the vast majority of members held at

least a Master's Degree, men held more advanced degrees at a larger rate

than women. The'male and female members generally participated equally

in adult education activities although women tended to be more active on

the local level and men more active on the national/state level. Finally,

there was a significantly high proportion of the membership who felt that

there-waif; active sex discrimination in the field of adult education,

especially in the areas of hiring, promotions; and salaries. TpeSe re-
)

cults indicate that women do not have equal status with men in the AEA.

Although this was a very general study and it attempted to gather

information regarding the status of women in the AEA,:several recommenda-

tions are in order. First, more research is necessary in specific areas

of adult education in order to determine more specific knowledge on the

status' of women fn.the field. Secondly, those members who are affiliated

,Ivith graduate schools and stipend disbursements should review their policies

regarding women and initiate the necessary changes in order to.give women

access to those programs. Thirdly, those Members who are aware or feel

2'1
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they have been discriminated against should seek legal relief by consulting

with the proper authorities.. Fourthly, recruitment for women in high ad-

ministrative posts should be initiated. 'Finally, adult educators should

become aware of types of discrimination against women--be they overt or

covert--in order to insure-equal opportunities to female.co-workers.

These recommendations should be implemented if the field og_adult

education is to,be a profession in which individuals can clearly exert

themselves to *heir maximum potential. In denying women this potential,

women are deprived one of the basic premises upon which adult education

is based: the belief that people have the potential for growth. If

women are denied this potential for growth, women not only suffer a grave,'

peisonal injustice, but society in general deprives itself of 50 percent

. .of,its human resources.
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Dear Adult Educator:

0

May 24, 1972

Your help is needed! As adult educators, we are concerned with

maximizing and utilizing *the potential of all people. A study on the

status of women within the Adult Education Association is being under-

taken and your assistance i§ needed. This study is being.conducted

in cooperation with the Commission on the Status of Women of the Adult

Education Association and The Federal'City College.

Your name has been randomly selected to participate in this ,

study., W9,1t you please take a feW minutes,of you time and complete

the e6:closed questionnaire? A pre-staMped envelee has been provided

for yoUr convenience.

As soon as the study has bAn completed, ttie results will be,

published. s:4!,

Thank you. Your assistance is greatly appreciated.

Sincerely,

usan E.- Wilson
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Appendix B
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The Status of Women in the AEA of the USA

QUESTIONNAIRE
$.

-24

Directions: Please ,answer each question by circling the appropriate answer.

T. Sex
1. Male

2. Female

2. Age
1. 16-20

- 2. 21-25
3. 26-30
4. 31-35.
5. 36-40
6. 41-45

7. 46-50
8. 51-55
10. 56-60
11. 61-65
12. 66 aneover

,

3. What section of AEA are you
most active in? (Choose only
one.)

1. Armed Forced, Ed. & Training
2. Community College Adult Ed.
3. Community Development
4. eogitinuing Ed. for the Professions
5. Correctional Institutions
6. Continuing Ed. for Women
7. Education for the Aging
8. Graduate Students in Adult Ed.
10. Home and Family Life Ed.
11. International Affairs .

12. Labor Education
-13. Liberal Adult Education
14. Mass Media in Adult Education
15. Religious Adult Education
16. Residential Adult EducatiOn
17. Training--Education & Industry.
18. Training & Professional Development
19. No particular section

4. Marital Status
1. Single (never married)
2.Married (currently)
3. Separated/Divorced
4. Widowed

28

5. Number of Children
1. 1 Child s

2. 2 Children
3. 3 Children
4. 4 Children
5. 5 Childr6n
6. 6 Children
7. 7 or more children
8. None

6. Age of Youngest Child
1.-0-2 years old

-42: 3-5 years old
3. 6-11 years old
4. 12-14 years old
5. 15-17 years old
6. 18-21 years old'
7. 22 and over
8. No children

7. Position in Adult Education Field
1. Student, I 9

2. Teacher
3. Student and Teacher.
4. Administrator
5. Administrator and Teacher
6. Administrator and Student
7. Other, pldase specify

8. Salary
1. Under $7000
2. $7000-$89p9
3. $9000-$101,999

4. $11,000-$12,999
5. $13,000-$14,999
6. $15,00067$16,999

7. $17,000-$18,999
8. $19,000-$20,999

'10. $21,000-$22,999
11. $23,000-$24,999
12. $25,000 and over
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9. Is this salary basedon
1. 9-10 months?
2. 11-12 months?
3. other? Please specify

10: Employment Status:

1. Part-time (less than 20 hrs. a
week),

2. Part-time (more than 20 hrs. a
.week) -

3. Full-time
4. Unemployed

11. Is your emPlOYment:
d."Government (city or town)
2. Government (county)
3. Government (state)
4. Government (federal)
5. Private (commercial, professional)
6. Self-employed
7. Unemployed
8. Other, please specify

12. How many years have you been actively
*working full-time in the field of adult
education?

25

14:What is the highest degree, if any, '

that you now hold?
1. None
2.Associate
3. Bachelor's
4. Master's-

5. Ed.D.
6. Ph.D.

7. Other Doctorate
8. Other, please spedify

15. What degree, if any, are you pre-
sently working toward?
1. None
2. Associate
3. Bachelor's
4. Master's
5. Ed.D.
6. Ph.D.

7. Other Doctorate
8. Other, please specify

16. Did you (or do you presently) have
any assistance (financial) in attend-
ing school in adult education? (Circle
as many as appropriate.)
1. Personal and/or family income
2. Fellowships/Scholarships, or

1. None or less than one year
2. 1-3 years 3.

3. 4-6 years. 4.

4. 7-9 years I.
5. 10-12 years 6.

6. 13-15 years 7.

7. 16-18 years 8.

8. 19 or more years

Traineeships
Assistantship
Government loans and/or aids
Commercial loans
G.I. Benefits
Sabbatical leave
Other, please explain

13. How
working
adult

many years'have you been actively
part-time in the field of

17. Are
ation
programs

you aware of any sex discrimin-
pertaining to Adult Education

in any of the following?education?
1. None or less than one year Circle as many as appropriate,)
2. 1-3 years 1. Student opportunities regarding
3. 4-6 years admission
4. 7-9 years 2. Student opportunities regarding
5. 10-12 years stipends, etc.
6. 13 -15 years 3. Hiring.
7. 16-18 years 4. Promotional opportunities
8. 19 or mote years 5. Salaries

6. Other, please, specify
7. Not aware of any

0 et
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18. Have you been a victim of any sex
discrimination in Adult Education
programs in any of the following?

(Circle as many as appropriate,).

1. Student opportunities regarding

admissions .

2. Student opportunities' regarding

stipends: etc.

3. Hiring.
4. Promotional opportunities
5. Salaries
6. Other, please'specify

7. Have not been a victim

19. Is there a rule against nepotism.

where you are employed?

, 1. Yes

2. No
3. Do not know

26.

c 4141

20. Have you ever held an office in the

national AEA of the USA?

1. Yes
2. No

21. Have you ever held an office in the

regional chapter of.the AEA of the

USA?
1. Yes
2. No

22. Have you ever held an office in the

state-wide chapter of the AEA/USA?

1. Yes
2.No

23. Have you ever been nominated for such

an office?
1. Yes
2. No

24. Have you been involved in any of the following activities related to adult

education during the past year? (Please circle as many as appropriate at the

national-statelevel (1), local levil-(2), or *both levels (1 and 2.)

National/State Local

Delivered a speech 1 2

Commission- chairperson 1 2

Received award or special recognition 1 2

Published an article or book 1 2

Officer in an organization 1 2

Consultant
1 2

Served on a committee 1 2

Attended adult education-'conference(s) 1 2

Attended other professional confe'rence(s) 1 2

.

25. What kind of program or agency are you now employed with?

26. In what state are you"now employed? -

.

Thank you!

ego

Computer purposes only: Code number
-
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