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S 2 . . Policy Guidance’ .
- A ", . . . . J
' The broad loné-rénge aims forpublic education

in Texas have been well-defined in the document, ’
~ . Goals for Public School Education in Texas, which
was adopted by the State Board of Education in
. . 1970 and revised in 1973,  These goals providg )
) the public education system in Texas with an . i .
\' . . overall sense of direction. According to the es-
' tablished goals, the State Board of Education is«
-~ ehcouraging the development of a system of public
*<, éducation in which individual learners.will have the
. " - dpportunity to develop: their personal knowledge and . T,
\ -~ gkills to maximim capacity and to be economically
\ and occupatlonally competent.

| It is believed that career educztion can help bring
*  about the student development and school system
organization and accountability that is called for
in these goals., That is the reason that career
! education was selectéd by the State Board in May
1973 as one of the three priority areas of concern
for the Texas Education Agency. *

—

The Tentative Staie Plan for Career Education in
‘I'exas, Texas Education Agency, Austin, Texas,
1974-175. \
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. ( " CAREER EDUCATION ‘
' TEXAS OVERVIEW

. . The State Board of Education adopted the Goals for Public School . __
Education in Texas. /'7

. . The State Board of Education approved 10 pilot occupat1ona“1‘“
l " orientation projects. , . X
. ‘ .
. The State Board of Education approved the redirection of the
educatiohal system in Texas to incorporate the concepts of
career education.

1971 - ..
. The State Advisory Committee on Career Education was - :
established.
= .. An Agency-wide task force on career education was appointed

to develop a framework bulletin for career education. -
' ’ )

1972
' . ™ |
’ . A Tentative Framework for Developing Comprehensive K-12
. . Career Education was disseminated to local school districts.

The Texas Education Agency selected a Coordmator of Career
Educat1on. - ‘

An Agency-wide Steering Comm1ttee for the AsseSSment of
Career Education was established. .

1973 ) o

. - ’ The State Board of Education established Career Education @&

- ;. -  a top priority for the Texas Education Agency.
The Division of Occupational Education and Technology, the Diw-
sion of Regional Education Services, and the Division of Sp¢c1a1
Projects in Career Education was established. . A

« Governor Dolph Briscoe declared the first week in Sept_eml;er .
as Career Education Week.

. . The Texas Education Agency adopted and published 177 Basic
: ) Learner Outcomes as the basis for career educat1on program

¢ development, , s .

i

. The Texas Education Agency encouraged the esta.bhshment of
. career education coordinators in each of the Educatxon Service

) . Centers. - ‘;
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Funding for career educatio}j was continued at a m%h level by ‘
various divisions within the Texas Education Agency.’ _ |

v

The TexasS Education Agency -approved funding to develop a
~measurementidiagnostic system appropriate ior _the 177 Basic

-~ Learner Outcomes adoptedm 19730 -

!

- “+

" A State Plan for Career Education was presented to the State
Board of Education. .

Numerous exemplary career education programs emerged in
public schools. -

Ste.te-w1de workshops for further career educatlon 1mp1ementa- - .
tion were scheduled L. \
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kGOALS F OR PUBLIC SCHOQL EDUCATION IN TEXAS - |
o )
I STUDENT DEVELOPMENT 2. Skill for particapating n  the . 1. ORGANIZATIONAL EFFICIENCY (
The public schools should help each _ . processes of public and private . The Public School Systemof Texasshould™ . _ .
T T T  agdent to develon nercondl knowfedge” T T v —politwal* orgamzations--and  for - "'““‘““bc -organized—and-operated —so that-the —— - 1
| skills. and_competende to maximuin ess  _ § TGURCTIg  JUCTsions—Tade— by public, Tacully, and students will accepl |
 _pacity.and 1o lewn behavior patterns B R I TT: supp?ﬂ'i'ns “objectives and processés. —
which will make each 4 responsible mem- 3 Competence 1n judgng the ments A. #The leaming process should take
bey of soviety. In tewns of their individual & of competing political 1deologies into consideration the personal goals
abihity, 4l students should achieve and candidates for polmcal_ po- of every student and_ should bg
Al Intellectual Discipline sition. . designed so that each can achieve
{ Knowledge of the traditionally D. Physical an‘d Environmental Health, the educational standards of the
accepted fundamentals. juch as and Ecological Bafince systern and be encouraged to remain ‘
N reading, wnting.and anthmetic I. Knowledge about the require- a m school until ready for a post- :
in the carly clementary grades, ments of personal hygiene, nutn- Hugh school career.
dueompanied by studies in higher tional consugpption, and physcal B Professional faculty members should
mathematies. science, listory, “exercise essential to the mante- be consulted 1n the decision-making
English and other languages, as nance of personal health Knowl- processes for implementing the edu- i
they progress through the upper- edge about the dangers to health cational goals of the system and ‘
grades These should be accom- from addiction to harmful prac- determining the environinental con- .
panied by a wide vanety of tices or consumption ofharmful/ ditrons in which they work .
optional courses matenals C. The personnel program of recog: <y
2 Skill in the logical processes of 2 Skill i sports and other forms mtion and rewards should be de- |
search. analysis, evaluation, and of recreation which will permat signed to attract and retamn highly
problem solving lifedong enjoyment of physical -competent people. "
s
3. Competepce and motwvation for exercise D. The educational system should be -7
7 wontinuing self-evaluation, self- 3. Competence n recogmzing and organized and conducted so as to “"
instruction. and adaptation to preventing environmental, eco- . achieve maximum cost-benefit re-«
a changing environment logical; and health problems. sults from ¢fficiencies 1n proccs§
~ B.  Economic and Occupational E.  Appreciation of Culture, Language. and econorues of scale within slgn
Competence and Life Style Diversities and Their hmitations which will make units
1. Knowledge of the fundamental COl’rfSpondmg Aesthetic Values (c)gu:\'::blseys:gmparr:snpt(sm::: :l':ie
¢conomic structure and processes 1. Knowledge of the art, music,
of the Amencan system and of htemluy(lﬁr’m,and other cul- Il ACCOUNTABILITY
the opportunties fur, individual P f’ turally /related forms of vanous A program of continuing planmng ‘and
partmpauo(f.md success in the culture groups and thew con- evaluation should be estabhshed for mea-
system . tnbutions . sunng the performance of the public
2 Occupangil skills prerequisite 2 Knowledge and competence school system in terms of the competence
to enter and advance®n the ¥ at least one of the major lan- of 1ts staff, the performance of jtsspupils,
’ cconomic  system andfor aca- guages of the state other than and the efficiency of us slmcture and
demic preparation for acquisition Enghsh and an understanding processes. .
of techmcal or professional skills of bilingualism ‘ ‘; . !
. "‘Q}ough post-high school traiming F.  Competence i Personal and ) " oo
3. @wﬁpetence in the application Social Relations 7
. at-economic knowledge to prac- 1. Knowledge about basic psycho- 3 ‘
) . tical economic functions such as logical, sociological, and cultural ~. .
planming and budgeting for the factors affecting human behavior.
investment of personal ncomne, . ]
calculating tax obligations, fi- 2 Skill n mterpc[sonal and group
nancing major purchases.and ob- refations, and in formation of .
‘taning desirable employment ethical and moral standards of
. behavior
C. Citizenship and Political Under- . ) »
standing and Competence 3. Competence for adjusting to - i
changes in-personal status and -
|. Knowledge about comparative .. ¥ - -_social patterns \ .
political systems wath emphasis . . ~
on democratic nstitutions, the G.  Use of Leisure Time .
Amencan hentage, and the re- Competence and skill 1n creative .
. sponsibiities and pnvileges of and responsible use of leisure .
ciizenship timel
AJoPteJ Oc ober 3, 1970
. Revised April 14, 1973 . A
. \ !
Q T!x_g Sta‘ge Boary of Education . P ’ : : ‘
ERIC - '
| i . O - ’
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-Introduction o -

v .
4

In 1972 the Texas Education Agency selected career education
as one of the nine statewide priority areas of concern. In ,
April 1973 the Agency reaffirmed this position of importance
for career éducation by selecting it as one of three top
prlorities for special attention.

A steering committee for the Assessment of Career Education
(ACE) was appointed by the Texas Education Agency and given
the responsibility of planning and conducting a statewide
assessment of Texas students in the area of career education.
The ACE Steering Committee, with representatives from program
development, school administration, guidance, vocational
education, special education, career education, and planning,
conductéd two activities durlng the 1972-73 school year,

This committee: . 8% N S—

1. Investigated available tests for measuring gstudent
performance in the area of career education and
pilot tested two of these. N

2, gonducted a survey of students, parents, educators,

and representatives from business and industry to

“ determine what Tekans felt were the basic components

for student development in career education.

This publication reports the results of the second acEivity.

- . v
. . '
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) -As the ACE Steering Committee proceeded to plan a gtatewide *
' assessment of career education, it became evident that a
well-defined picture of what should be ,accomplished in career
education was not available. The statewide gprvey was
conducted to better define career education in terms of the
attitudes, knowledgﬁ, and skills required of 17- year-old

students. Since career education is not viewed as a separate N
————program or course in—theTexas—schoots, these -student— ]
characteristics should provide direction to future curriculum
"~ planning and development efforts at the local, regional, and
state levels. .

. . -
- . N

About the Study. . . -

A >

In cooperation wish a special project called, "Partners in
Career Education" (sponsored by the Dallas and Fort Worth
school districts and education service centlers in regions

X and XI), the ACE Steexing Committee c¢onducted a statewide
survey based on_the question, “What should an individual look
like when he or she i years old and has become adequately
developed in terms of career education?". The project staff
reviewed the curriculum literature on career education,
visited career education projects both in Texas and other
states, and held work-group conferences with students, parents,
educators, and representatives from business and industry to
compile a list of almost 30Q student characteristics that
could be d€veloped through career education. These student
behaviors or characteristics were called, “student outcomes"
and were submitted to students, parents, educators, business/
industry representatives, and others“for, review. Approx-
imately 6,000 individuals participated in the study and were
asked to rate these student outcomes as eifher basi¢ for all
17—year-olds, desirable for some l7-year-olds, or 1napprop-
riate for development in the schools.”

ve 0 .

The respondents to this survey were asked some additional
questions about themselves in order that the results could he
‘ analyzed by ethnicity, sex, size of community, income, age,

etc. .
! L | 12 :
[‘TC ‘ 2 .
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* . For a student o tcome to be accepted as "basic" in this
i survey. a majority of the persons must have rated it as basic
| dnd*no identifiable population (as determined by ethnicity, '
3ex, size of community, income, ade, etc ) could judge an
outcome to have a mean score below 1.5 on the followmg 2

point scale: ] 4 AV ¢
) 2.0 = basic . S N
‘ o 1.0 = desirable
| 0 = inappropriate ‘ T

From the 300 outcohmes submitted to Texans, 177 were identified
- -ag hasic. e remainder of the outcomes included in the
validatidn survey were rated as desirable. None of the
learner outcomes Was found to be mappropnate since none of
them recelved a mean score below 0.5.
7 . .

v - L]

. Résults ubfe the Stud\y. e

> - ) s
¥ The “"basic" outcomes to be ac'hievec} with all Texas students
have been sorted into nine categorles to asszist in communl—:
.cation, Generally, thegse nine categories may be deflined as

follows: -
. . . v B ) 3 N o
I . . Outcomes were included in this )
Qategory ) category if they dealt with
) I # Career Planning and Goal setting: understanding the
Decision Making ¢importance of a planning
v ) - ' ‘process; assistance in decisign
. . S . * .- making; career choices
IT ; Career Information Identification of sources of
. . . : occupational information; ob- .
. taining information about <
O - . careers

. 4 LA o
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IIT ~Izg6 Acquisition and  Skills that one should have to
4 Regention locate and interview for a _

Sélf-investigation Examination of Self in relation
and Evaluation for - to careers; assessment of gelf
. . e
> Career Success concept; appraisal of interests
. and capabilities -
. i . . <y
VII - Personal/Work/ Cltlzenshlp, relatlonshlp with
. §ocieta1'Respénsib- and respon51b111t1es to fellow
) " ilities men, job, etc.
VIII- Economic Factors ) Understanding how various econo~
* Influencing Career, mic conditions affect a person;
Opportunity « °  how a person intgracts in the
e T e e economy
IX - Education/céreer . . Understanding the relationship

g e Opportunity =~
} Relationshipd 4 « to career opportunities; under-

o

»

specific job; skills and under-
standings that one should have
to remain employed

::‘IVx\-‘ ‘Attitudes and App- Attitudes toward work;
- reciation for feelings about task accompllsh-
, Career Success - ment .
oL i
'Skills in Human Interpersonal relationships;
Relationships for, group dynamics; attitudes -
Careers toward the possession of human

relationship skills
s

of education, (formal or informal})

standing the relationship of
education or tralnlng to
specific job requirements; the
o student's attitu@g_}oward
.t education or learning and career

i
opportunltles

o

The follow1ng pages of this publlcatlon list ‘each of the 177

basic. outgomes

. ERIC

PAraiitex: providea by enic I

under one of these nine categories. For

additional information about these statements, the survey,
or possible application/utilization of these results, tontact:

. el
.

+5# Division of ¥rogram Planning
and Needs Assessment
Texas Education Agency -
201 East Eleventh Street
Austin, Texas 7870L

.
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Basic Learner 0utcomes
For Career Educatron

l, career Plannlng and Decision Making

1.

2.

. 3.

S.

" ERIC

Aruitoxt provided by Eic:

i

The student should be able to.define the term "goal",

The student should be able télapply decision;making
steps to solving personal problems and career choice.
‘ . o

The student should understand the necessity for
having a satisfying-job Vﬂf“ setting his career goal.

The student should understand that he will work better =~

when "he accirately matches his personal goals with

* his career choice,

The student should be able to identify career dlrect-
ions which are avallable to him, such as-

. He can preparé for 1mmediate employment after

secondary school.
. He can enter a trade or tethnical school for
advanced skill training.

-

. He,can enter a college or university for
specialized trainzng in an area.requzrzng a
degree to begin’his career. Ll

. He can follow other directions,

P

.The student should be able to 1dent1fy sources which
will help him in forecasting the demand for his
carxeer choice on the community, state and national

7

level,

o

The student should be able £o use his own resource-

fulness to solve personal problems such as:

He wants

to go to college, but there is not enough money for

tuition.

He could look for a joB, put in a‘fequest
for financial aid, oy apply for a loan.

The student should realize he will benefit from

talking to parents, friends, and neighbors about jobs,

b

1

5
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Aruitoxt provided by Eic:

I1I.

9.

10.

11.

e *
The student should identify examplbs of the.necesslty
for puttlng first, things fitst, such as 4f.he chooses

to buy a new car before.he has enough money,.he may .

lose the car,, damage his credit and make it dlfﬁlcult i,

for hlmself to buy another par., 7 :

.
. «
——
.y

The student should realxge that he should be able, to
request ass;stance.from teacheEs, counselors, and/or
the llbrarlan, regarding how. to f1nd and use sources
of information, such as: college catalogs, occupation
references and government publications.
The student should understand that school counseloxs
should help him locate sources ogfflnanc1al assist-
ance and career information and help resolve confllcts
in his career goals. . - - .

»
~ " . ' .

The student should undeY¥stand that many factors
determine lifestyle, for exdmple: income, culture,
value system, and career.

» B Y

t ’ . ’

Careexr and Occupational Information N .o

1.

The student should xéalize the benefit of talking
with qualified-people working in areas of interest to
him about work environment, necessary training,
personal fulfillment, salarles, advancenment oppor~
tunities, how they become that kind of worker and the
problems encountered in reaching that goal (to include
cultural obstacles, if any). .

The student should undérstand the necessity of
seeking out knowledge about the supply of and demand
for® occupations before making a career choice, for
example: A student would not want to enter an occup-
ational field that does not need workers, and where
there are many workers unemployed ¢in this field ./

iy

" currently. ‘

The student should be able to describe worker'qualifq

ications for specific jobs which are related to his
particular career direction, such as, sales occupat-
ions ~ auto salesman; high school diploma, generally
accepted minimum age - 21, tactful, well-groomed,
able to express himself well, 1n1t1at1ve, aggresive-

-

¥

e o
7

ness, self-confidence and determinatmon to get through

slow sales periods oo oele .

-

v
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PO T 'ﬁﬁe student' Shéuld ’be able #o‘identify job
CLe c;a‘tegdxies in which he- bas some' interest, and .

1ist under edck category chosén: various job titles, -
- . 77 the €ducational requ:.rements,“ and the. employment
out'loofc for éach gob-/title. ~°

.

v . ., . !/-\

[ . .
LS “s.. -The student should bé able, t;o :.dent:.fy ang- locate
ot . information about jobs, such as: ava:.lab:.h.ty, pay, ]
. ‘ .locdtion and opex;:.ngs wlu,ch will a:.d him in making !
e . a career choice. *: . ‘oa e
N N ” :

. 6. ';'he student 3hou1d racognize that many places of
léyment have a:orke benefits such as ret:.rement

incentive 'programs whi h are profitable only if the 4
- emplayee .reha:.ns with
L years. s

. - :.st:.cs “ such as’: hours F3 KEnv:.ronment, . o—workers,

* . % ‘extra berefits, location,’ posaibility for Y )
! advancement and salary will play a major role” in W3
his selection of a caree): accord:.ng 9, hLS :md:.v-
‘idual needs and intexes-ts. ) ‘,‘

.
’ ',,t

8. The studbnt "should be able tq understand, the *"° +"."
necessity forr time clocks at many. places of °
) ﬁ{ eraployment and how a time cloek/ is used- . ,
*9. Us:.ng hxs ‘owii career cho:.ce;a the sthgent ghould be
-; able to describe: (1) his entry level skills and/
, O qual:.fs.cat:.ons re,qu:.red and (2 quallficat:.ons
- and/or job" expera.ence requ:.red to ,{advahce to the ’ v
next level . . ; . Lt
L B Y
, 10. The student should be aware of v’ar:.éus' JObS he,’ can f
N . have with the same Skills. o ¢

lq -
4 bl‘ > - 1
.- I

» ) 11,  fhe.student. should ‘be able to Find and. talk t ed o .
uxfeople who &'ze working J.n ha.s career field. ) .o
’ . e, s
12.  The student should know the opportun:.t:.es £or oo -
advancement in h‘:.s‘ career area. . . e
. ’ .o 2 , 4
(/[ , .;' a -, . “ L b .
L) " O
o s .., . .. , a -
R . > , . -+ ; ’ .
4 P, B v :
1',7 \j\}“ b 4 S ’ y, .
. U A VS .
. : e ! cl‘ M s « 4 ¢
O . 3 . !a ‘ ’ L v
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Aruitoxt provided by Eic:
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Job Acquisition and Retention . R

1., Given a sample employment application, the |
student should be able to neatly and accurately
£fill in all blankd, indicating "n/a" for those
statements which do not apply to him.

2. The student should be able to demonstrate that he
possesses appropriate skrlls, such as:

- He should have hrs socral securrty i

. . -numbexr, and names, addresses and
- . phone numbers of references readlly
. available.

- . He should 1nd1cate types of jobs pref-
erred and expectations of the job .
".{hours, pay and experience to be gained) -
. He should answer questions promptly
ard ‘as accurately as possible.
» He should be appropriateély groomed and
. * dressed.’
. He should use acceptable manners and
good posture. ‘
He should ask questions regarding
[ fringe benefits, advancement opportun-
ities, trarnrng and union membership,
.. - { He shoul¢ show enthusiasm,

H

3. . The student should be able to,gsentify acceptable
and unacceptable intervrew behavrors.

4, The'student should be aple to demonstrate a
knowledge of how to‘use a telephone and phone
book te get information regarding the public
transportatron system.

a

Sf Grven informatron regarding the location of a
. place of work in’ relatidénship t& the lpcation of
‘. hoﬁe, time for reportlng to work, the nonavail-

, abrlrty of. a cafeteria or persofial parking in the
woxk, place, and the. avarlabrlity of two ten=
mznute coffee breaks during the work day; the

. student will be able to determine how long it wilkl
« take him to' get *to work (private and/or public

_ttanhsportation), what time he must arise in the

mornrng'to get to-work on time, the most.approp-

' ridgte times to take care of his personal toilet !

Qeeds, where he will park his automobile if he

« ‘has one ‘and what he will Qo about lunch.

-

AL < r
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6.” Given a hypothetical situation, the student should
be able to determine how much it will cost him ?
to work, for example: .
. Situation: He has been offered a job
paying $80.00 per week net. How much of
~ . his salary will be used for work costs?
. Student response: It costs 80¢ a day to
. ride the bus; $3.00 pe;‘yeek for foods .
‘ which can be used for preparing sack -
lunches; $18.00 per week for child-care
and $2.50 pér week for coffee.
The total per week would be approximately
$27.50. However, this does not include
§6.00 per month for union dues and addi

/ clothing.

7. The student sheuld be able to give examples of .
ways in which he might present himself in order
. to improve his chances for success on the -job,
such as: . )

. If one consistently produces.quality work
- and gets along well with other employees,
his chance of success will be greater.
3 ’ ' {

\ 8.. The student should be able to identify basic
skills he possesses which can become salable in
the job, market and various types of part-time
employment he can seek with each skill.

9. The student should be able to ldentlfy examples
of work habits and attitudes necessary for

+, successful entry into his chosen occupation, such

~as bank, teller - punctuality, mathematical acc-

uracy, Mppropriate dress, pleasant personality,

ahd hefgfulness to others.

10. The stydent should undgystand that in order to
become a manager or supervisor, it may be necess-

ary for him to start.at a lower level. -
Iv. Attitud?s and Appreciation for career Success.
> !
1. e student should be concerned with the concept

f quality in relation to a task or jqb.

Aruitoxt provided by Eic:
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10.

11,

12,

:The student should understand that it is satis-

finished product, ‘

The student should display an awareness of man's

The student should possess a positive attitude
toward the quality of his work 9n a qiven area,
displaying the awareness of an enriched self-
concept due to this gquality, for example- A

student might say, “Because I do "X" well, it - .
makes me more eager to try "Y", as I know I can :
do some things well,"” R

The student should recognize that attitudés

toward work are formed from various sources, for

example: Ege, educatlon, sex, family socio-

economic level and background, work experience, N

predominant attitude held by his culture and peer

group attitude. . . ‘
%)

The student should want to work for personal

satisfaction and independence,

The student should understand the importance of

staying with a task until it is completed.

fying to know how a specific task relates to the

need to experience personal satisfacqién through
his own accemplishments, recognizing that satis-
faction is, or can be, dlfferent for different
individuals.

i

The student should dlsplay pride in his work and
work products,

Thé student should be able to give an example of
when personal satisfaction comes from doing a
job well rather than from a supervisor's
approval, . -

.

The student should understand the importance of
being consistent and persistent. o
. t-

The student should realize that work has dignity.‘

The student should be able to exhibit patlencet e
when approaching a new leaning 81tuat10n. ¥

\Z




13.

14.

15.

16.

_need to listen in_other situations.

.
’

The student should communicate an understanding
of the need to talk on some occasions and the

The gtudent should be active in plannlﬁg—his
career development and should geek help when he
feels the need for advice, assistance and/or
direction. . '

The student ghould be able to respect authority
and give an example of the necessity for this
attitudedn the job.

The gtudent should be able to identify different
attitudes toward work, such as: Some individuals
work only” for the money; some people find their
work absorbing and rewarding. ’

. v

ERIC

Aruitoxt provided by Eic:
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The student should have a positive attitude

toward putting in a_day's work for a day's pay. —

.

"The student should demonstrate his development
-of positive attitudes toward specific occupa-

tions, understanding their usefulness, and *
dignity within society. .

”
The student should understand the need for an
employer to be loyal to-his employees.

The student should display a posItive attitude
toward employees showing loyalty to employers.

The student should understand that as an
employee he should comply with reasonable decir
sions made by other persons with legltlmate
authorlty (superv1sor boss, etc.).

The gtudent should understand that as an
employee he should be able to work well with
others in reaching common goals of the company.

‘

The student should recognize that there are times

when, & great dea) of work will have to be done

©in a short perioa of time so everyone will have

to work at hls full ~capacity. Anyone who can
not produce “under pressure will be of 11ttle
value to his employer.
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24. Given a list of appropriate and inappropriate l
behaviors and attitudes, the student should be
able to indicate which items are appropriate or
inappropriate for the majority of occupations,
such as: laziness? flexibility, punctuality,
éxtreme dress and inability to accept authority.

25. The student should understand that ¥e is not the

e only one capable of doing a particular job right.
Otherwise, he becomes difficult to work with angd,
may be replaced. ¢

v. Skills in Human Relationships for éa;pers
1. The student should understand the benefits of
attempting to solve problems on the job 4in a
tactful manner, for example: -

. A fellow worker &onstantly wants to”
gossip with you about other co-workers.
You. might tell him that it is the super-~
visor's 3ob to ensure that workers
conduct themselves appropriately on ‘the
job, or you might find something positive
to say about a worker whenever a negative
statement is made. . ‘

[
. b

2. The student should understand how being helpful
.on the job can be beneficial or can have a
negative effect, for example, a friendly offer
. of help by a co-worker can have a positive
- effect. Helpfulness may have a negative effect
when' it is done out of a need to dominate another
person or. from an inability to accept the fact
that things might be done in different ways.

E 3. In a problem work 31tuat10n the student ghould be
able to identify the:principal parties involved °
and indicate suggestions for solving.the problem,
for example: cpnsistently tardy employee
(ptoblem) supervisor and employee (principals),
v oo supervisor might call employee in for a personal
conferefice, and supervisor might insist that

. employee cease being tardy or be fired in the
- . hear’future.

- -

RJ!:‘ ) . ‘ ) e
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The student should be able to recognize the
degree to which he is able to interact with other

- people by working as a team member.

The student should be able to understand the -
difference between the relationship of a worker
to a superior, and of a worker to a peer, for
example: teacher/principal - relates to prxncxpal
as an authority figure (boss), relates to
principal as solver of difficult problems,
t‘eacher/other teachers -~ relates as a frlend and
confidant and as a competltor. — -

The student should be able to understand why it
is necessary to exhibit "good" K manners both on
the job and in social relationships. .
The student should understand that as an employee
he should not make unnecessary ¢riticisms of
supervisors or others in-the presence of
co-workers.

. .
The student should display a positive attitude
toward all individuals working and enjoyjing the
fruits of their labor regardless of race, relig-
ion, sex, ethnic, or socio~economic origin.
- B L J

. »

The student should display ‘respect for people of
different races or ethnlc origins. - - .

The: student should be able to understand how
attitudes based upon prejudice affect behavior

of othgr individuals, for example; if he feels all
blacks aye inferior, blacks may sense this and
become hostile toward him.

The student_should be able to understand factors
which gentribute to prejudice such as: mxsxnform—
ation, parental and/or peer attitudes, isolated
experiences and personal insecurity. —

The student should be able to glve example% of
the advantages and disadvantages of being a *

leader and/or follower. -




.
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13. The student should recognize that there are
d1sadvantages to being a. leader, such as:

' ‘ - One must accept the consequences for bad
’ . Judgement. -
& Many other people depend on you. . .
. It usually takes others to aid in implem-
! . entation of innovations.
14. The student should be able to give examples of |
approprlate occasions where transfer from the
role of leader to the role of follower is benef-
icial, such as:

. When involved.in a teaq effort where the
expertise is varied, it is necessary to
become a leader when your expertise is
needed, and to follow the d;rectlon of
other leaders when their expertlse is the
area of priority.:
- In the home as a teenager, one often
- follows the leadership of parents; however,
if there is no parent present, one often
assumes the leader§h1p role in directing
' peer behavior in an appropriate mannexr.
When the mother is ill, the oldest child
often assumes the role of a leader in

s

N
N

- . , gettlng the younger children fed and off to
school.

Coe 15. The student should understand that there are other

- ¢ individuals with whom he as a worker must inter-

» act. [
, : J o,

. 16. The student should understand the benefits of and

N necessity for being sensitive to others. *
“ 17. The student should be able to indicate why he

feels that a pleasing personality i$ necessary -on
the job and in social situations.

-

18. The student should be able to understand that
there will be many instances in his 'life when he
will have to make compromises.

19. The student should’possess the ability o meet
' people, make appropriate introductions and chat
with them for short periods of time.

-

) . K
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20. The student should understand the importance of
sharing his time and talents with others.

21. The student should know when it is acceptable or
not acceptable to use what might be considered
profane language. }

.
’

*
. 22. The learner should be able to understand that Some
- means of communication work more effectively in
some situations than others. 5

23.. The student should understand that chronic com-
plainers are irritating to their fellow workers.

24. The student should be willing to communicate, ’
project his thoughts andf?r express his feelings.

25. The student should be able to identify traits
. which he feels are essential to having & pleasing
A personality. .

o\

- <
VI.' _sSelf-investigation and Evaluation for Career Success

1., The student should know that he should be able to *
‘seek counseling from school, public and/or
priyate counselors on problems about school,
home, .career choice, career regtirements, life
styles and/or getting along”with other peoplé.

2. The student should be able to identify his
capabilities which are related to his career
direction, for 2§3Q§1e: better at working with.
his hands or likes working wi;h his mind.

. « .

“~ 3. The student should be able to identify his inter-
estd which are related to hig caxeer direction,
for example: likes working outdoors or indoors,
likes working with groups or alone.

Y -

4.

The student should be able to understand the
actors which will have some influencean\his

areer options, for example: personal character-
istics, training requirements, finances, parental
attitudes, cultural .olstacles, (racism, sex
discrimation), unreiSonable agpirations in terms -
of abilities, possibility of becofiing locked into
narrow fields of specialization and/or lack of
vital information. - '

.
* .

v 15° )
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5. The student should understand the need for recog-
nizing his own ults or 11m1tat10ns ’

© 6. The studenp sf; d be able to list academic and/or
occupat10nal colrses*he has successfully completed
,which have helped him prepare for additional
tralnlng or immediate employment in a career
- field of his choice. |
7.. The student should understand that he has certain ¢
physical, social, and mental characteristics {
which are different from others'.
’ |
:

N
b
N -

- 8; The student should understand that one's view of

life comes frdfizhis personal value system. !
v

9. .The student should be able to identify the skills
He has which are necessary for sutcess in his |

chosen carger area. |
. N »
10. The student should understand that how he views

himself, or his self-concept, 1nf1u!$ces his

ability to succeed. | v

E)
4

,/ b
11. The student should understand that ‘having a good
self-concept gives him a greater ability to try
’ "new" things, meet and get along'with others and
develop a more secure and stable v1ew of the ,
future. ‘ ‘

12. The-student should understand that he 3pplies or
rejects values into his personal philosophy by
questioning his 1likes or diglikes when he meets
new ideas, tries the new ideas on for size, and
then applies them to his value system or discards
them.

”

13. The student should be able.to identify origins of
factors which influence or govern his social
development, such as: family, church, leglslatlon
and peer groups . .

14. °The student should be able to indicate examples of
individual differences, such as: Some people are
more athletic than ‘others; some people are better

, . at manual tasks than others:; some people are .,

better at routine-type jobs than others and soﬁé'—f‘

- people are more artistic than others.
4
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15. The student should knéw, whether or not he is .
usually persistent and consiskent.

16. The student should understand that therg are many
situations in which he might find it necessary to
make adjustments. : )

. : .
17. The student should be able to understand the rel-
. . ationship of satisfaction to successful achieve-"
- ment. ' *

. -
.

vIiI. Personal{Work/Societal Responsibilities
1. The student should be able to give examples of
how the quality of his work affects his vocation- .
al or professional status, for exampleaA dentist
may not have many patients if his wor Cris of a
poor quality. A mechanjc may not have much bus-
iness if this customers'i&é not satisfied with the
. quality of his work. e : o |
"\ , ' 4
. 2. The student should demonstrate appropriate behav-
ior for working with or without supervision and
‘for working independently or with others.
3. fThe student should be able to discuss what he
feels might be the consequences to others-and
himself if he does not practice good work habits.

4. The student should under§tand the consequences of
not working. y

5. The student should undgistand his rights granted
by out social and political institutions concern-
ing such matters as property and freedom, for
example: !

I
..

. Citlzens have various rlghts gdaranteed by .
the constitution and may exercise these
rights as long as they don't infringe on
‘the :}ghts of others in the process. One
has the freedom of speech but not to slan-
der or defame the character* of other
persons.

/ - JWe have the ‘freedom of movement in this
4 country bpt not to trespass on the prop-
exty of -others.
o ’ . There is a right of self-defemse: but not
’ the right of murder or assault. ,

-

El{lC . 2;‘7 4 y | -
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6. The student should know the laws that protect the 1
. rights of workers. children and others in the work |
world . |
- |
7. The student should be able to understand that there i
arg members of our society who are unable to pro-
vide incomes for themselves and that Sur society |
. has tdken responsibility for supporting certain
+ people, such as orphans and the aged, . 1
8, The student should understand that services such as ‘
education, police protection, and highways are |
‘provided by city, county, state and/or federal ;
governments and paid for with tax money. j
: 1
9. The student should be able to give examples of |
irresponsible behavior on his part and indicate:
(1) what the ‘consequences were and (2) what he
might have donre in the Situation to exhibit
responsible behaVior,

10. The student shoyld understand the consequences for
non-compliance to modes of behavior determined by
the society, for exampile: ‘

. Not paying féderal income tax - imprison-

ment
. Not doing required school work - receive
poor. grades .
, . Not respecting others' property ~ be
« severely reprimanded and/or ostracized or

possibly sued or put in jail
.« Disregarding the safety of others ~ injure
others and/or”self
.» Not possessing driver's license when
driving - incur fine and possibly
imprisonment
11. The student should be able to identify responsibil-~
" ities which he would have to himself and
resporrsibilities he would have to fellow workers
when performing a task or “job, ’

) I 12, The student should be able to give several examples
- < . of good work habits, such as punctuality and
K planning one's work.
13. The student should display a positive attitude or
respect toward his country and participation in the
Americdan political and economic systems.,

, [l{fC‘ 18 ,
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14.

1s5.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

The student should understand that criticism can

" be congtructive when it promotes reform through

correctlon of social, political, and/or economnic
ills,

The student should realize that nationalism or
loyalty to one's country can contribute to prog-
regs and growth of the people and the system.

The student should understand that participation
through voting, becom1ng informed and particip-
atlng in reform "causes" can make the system’”
mere respon31ve to-its populace. -

The student should understand that non-partici-
pation and/or destructive acts can threaten the
rlghts of others. : -

. ! ’ :
The student should understand current groblems.
\
The student should want to work for the better-
ment and fulfillment df the goals of soc1ety.

The student should be able to identify good
safety habits which would apply on the job as »
well as at home. .
The_ student should exhibit'concefn fo; the proper
care and conservative use of equipment and ‘
materials on the job. i T

The student should have a p081t1ve attitude
towards conservation of lenvironmengal resources
and toward conservation jof human resources.

The student should be agle to undersgtand the
reasons. for ma1nta1n1ng good health, for ,example:
One cannot put forth his begt effort when one does
not feel physically fit. -

The student should be able to discuss various
agpects of drug abuse knoyledgeaply.

The student should understand the merit of good
groomlng and be able to identify examples of good
‘grooming hab1ts.

)
. “ A\ - -
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VIII.

1.

2.

3.

_ 4.

5.

6.

7.

8.

9.

10.

11.

Q
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Economic Factors Influencing Career Opportunity

' The student should understand that society finds

¥

The student should understand that the benefits

. of technology are the production of new, more and

better goods and gervices.
*

The student should realize that changes in tech-
nology will affect his work and_life style. -

results in greater, faster and better production. —

:
|
1
l
|
{
|
The student should understand that technology {

The student should be able to understand that
technology has done away with jobs in the past

and will do away with jebs in the future, making
itlnecessary for the labor force to retrain.

The student should understand that technology can -
create the necessity for re€¥aining .in présent
jobs.

The student should be able to understand the .
necessity for money as a medium of exchange in -
our economy.

The student should understand that money is a
medium of exchange. -

The student should understand what interest is and
why it is a"necessary charge for using other
people's money. ~

14

it convenient to use money as a yardstick for
measuring, the relative worth of different goods
and resources. ¢

-t

The student should understand that‘wages_are what
someone is paid for his time and effort.

erences between -gross J.ncome, net income, a

The student should be able to understand thx;diff-
a
taxes.

<
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12.

13.

14,

15.

16.

17.

18._

19.

hl .

-

. Gross Income - the total amount of money
earned for performing a task or service
before taxes

. Net Income - the income received for work
excludlng the amount paid out for 'taxes
and fringe benefits L

. Taxes - a compulgsory payment of a percent-
age of income for the support of the
government

.
’

The student should understand that price is the
amount that the producer will accept in eXchange
for goods or services.. Rl

The student should understand that wages and
prices are tied closely together and that as one
goes up, usually the other will follow. .

The student should be able to understand that
higher wages sometimes lead to hlgher prices and
higher wages affect his personal ‘economy, for
example: Auto workers getting a raise may result
in higher prices for cars.' - .

The student should understand that decisions of
buyers and séllers determine the prices of res-
ources and materials. .
)

3

The student should understand tbat ‘it takes rés-
ourdes such as labor and/or materials to,produce
goods and services. [ s

The student should realize that there are many T
factors that affect the supply or items of
services for sale, such as: labor and material
resources, prices of related goods and technology.
The student should understana the need for not '
buying items which are priced too high or are of
poor duality so that the producers of overpriced
or poor qﬂallty gocds will know that people do not
want them. ;

The student should unJSrstand that the priceé Qf
products are determined\by matching the amount ’
supp}1ed w1th the amount' demanded.

~
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.




20. The student should understand that if he spends
time or money on one item or thing, he giyes up
doing or buying something’else with his time or
money’, for example: If a student received $1.00
for his weekly allowance he could possibly go to
a movie, treat himself to a hamburger and a drink,
or save his dollar. If he chooges one of the
*things (sav1ng the $1.00) he mus€ give up the
other two. .

o 21. The student should understand income and expendlt-
ures in managing a household budget .
~ T’
22. The gtudent should ldentlfy varlous reasons for
using a bank.

. & *

23. The student should understand the importance of

. saving money. . .

- ~ . a

24. The student should be able to identify a variety
,0f possible deductions which could be taken out
of his gross wages, such as: soeial secur%ty,
health or life insurance payments and union or

! professional dues.

25. THe learner should be able to define the word

w "savings!. . -

26. The student should understiand’ the principle of
scarcity, that ig, that theYe are limitations on
the amount of economic goods, including raw
producgs and finished goods, whlch are available
at any given time.

’

27. The student should understand, the concept of con- .
spmer influence on what and how E{ y goods and

sérvices are produced, for exam if people do
not buy meat, ranchers will notjpdve an income to
buy theuthlngs needed to raigefcattle, and they
,will not be able to buy thedir own food or pay
. ‘their rent.

28. The student should ayfderstand the differences
between someone who produces goo&s and gomeone
‘oo who :provides gervices to others, such as: goods -
dressmaker, tkactor;manufacturer, farmer, housing
contragtor, can manufacturer; gervices - barber,
mechanlc, mlnlster, dentlst and television repair-
man. v .

- »

»
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29.

N 30.

VO

31.

32.

33.

~N
1.

LRIS

Education/Career Opportunity Relationships

i
v

The student should understand that when people
do separate and different tasks they create more
dependence in the\society,'for example :

. One .is a good shoemaker, another builds
houses well and another is a good farmer;
they will have more and better items by
exchanging rather than trying to do every-
thing themselves. o

The student should understand that specialization
of labor allows each man to work at what he does
well. LS

The student should understand that we must depend
on other people, businesses and communities for
our basic needs, such as food, shelter, health
care, and education. i
The student should be able to identify basic areas
of employment provided by our economic system,

. for example: large business concerns, small busin-

egs concerns, self-employment, and federal, sta;ef
or local government Jobs. ’

The student should be able to zdentzfy the goals
of the American economic system, for example:
freedom of choice and equality of opportunity.

+

The learner should be able to give examples of how
the understanding of specific knowledge is a means
of achieving™a particular career .goal, such as:

an accountant needs an understanding of mathemat-
ics; a doctor needs an understandzng of anatomy
and chemistry.

The student should be able to identify learning
experiences in school which have improved his
ability to follow a particular career direction
and/or_enable him to make necessary career adjust-

\

mentsé .
~ \

The student should be able to identify learning

experiences outside of school which he feels are

or were important to his choice of a.career

direction.

P »
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10.

11.

13.

14,

The student should be able to i'dentlfy cours‘
which are available in school and offer special-
ized training programs for full-time employment

The student should have a positive attitude toward
the importance of reading at the minimum level,
such as traffic signs and newspapers.

The student should try to improve his minimum
reading skills to a level matching his potential.

The student should be able to add, subtract,
multiply, divide, and compute simple percentages
to’'calculate change, wages, some taxes and handle
a checkbook. . .
The student should demonstrate skills, such ds:
reading a thermometer, following directions in
recipes, reading dials on an automobile dash,
using simple gardening tools, running household
appliances, setting dials on television sets, °
using rulers and tape measures.

The student should be willing to ask questians
when he needs information or when he does not,
understand.

The student should be willing to learn new Ton-
cepts and tasks.

The student should understand the need for good
grammar and spelling in order to communicate with
others.

The student should be able to write or print
legibly a paragraph constructed in simple sentence
form on a topic of his choice, u31ng accurately
spelled words. )

The student should unflerstand that writing is a
communication skill which can reach a large
population and has a great degree of permanence.
The student should understand that speaking is a
skill which allows greater expression of emotion
by tone and emphasis on words.

34 ,
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15.

6.

17.

18.

The student should understand that by listening
and reading he can be exposed to and/or absorb
the thoughts and knowledge of others

The student should understand that listening is
an important way to learn.

The student should understand that pictures,
charts, graphs, and movies are effective means of
communicating.

The student should be able to discuss the relat-
ionship between daily physical actlﬁity and
physical fitness.

¥
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RELATIONSHIP OF . -
CAREER EDUCATION BASIC LEARNER )
OUTCOME CATEGORIES

- AND

I

GOALS FOR PUBLIC SCHOOL EDUCATION IN TEXAS ot

Category

IL.

III. -

CAREER PLANNING
AND DECISION
MAKING

CAREER .
INFORMATION

JOB ACQUISITION
AND RETENTION

i
ATTITUDES AND
APPRECIATION FOR
CAREER SUCGESS

SKILLS IN HUMAN

RELATIONSHIPS FOR

CAREERS

Outcomes were included
in this category i
they dealt with

Goal setting; understanding
the importance of a planning
process; aggistance in
decision making; career

‘ choice \

Identification’of sources of
occupational information;
obtaining information about
careers

Skills that one should have
to locate and interview for
a’ specific job; skills and
understandings that one
should have to remain
employed

Attitudes toward work;
feelings about task
accomplishment

Interpersonal relationships;
group dynamics;. attitudes
toward the possession of
human relationship skills ,

t

Sub-goals from.the
God_ s for Public
School Education




.

V1. SELF-INVESTIGATION
AND EVALUATION FOR
CAREER SUCCESS

VII PERSONAL/ WORK/
SOCIETAL
RESPONSIBILITIES

ECONOMIC FACTORS
INFLUENCE CAREER
OPPORTUNITY

VIII.

-
~

IX. EDUCATION/CAREER
OPPORTUNITY .
RELATIONSHIPS

‘Outcomes were included

- appraisal of interests and
: capab111t1es "

Sub—éoalé from the
Goals for Public
-School Education

in-this category if -
they dealt with

otpt——

-

Examination of.self in A-1, A-2, |
relanon to careers; assess— A-3, B-2, .
mhent of self concept; C-1, F-2, \ L

C1t1zensh1p. relationship, A-3, B-1,

with responsibilities to _ B-2, B-3,

fellow men, job, etc, .C«l, D-1,
» ‘F

r -
Understanding Row, various
economic conditions affect
a person; how a person
interacts in the economy

B-1, B-3,

Understanding the relation-
ship of education (formal-or
informal) to career oppor-
tunities; understanding the
relationship of education or
training to speécific job
requirements; the student's
attitude toward education or
learning and career
opportunities
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A MEASUREMENT AND. DIAGNOSTIC SYSTEM FOR CAREER EDUCATION

IN TEXAS - WHAT IS IT ABOUT?
. : N : % < )

The Concepts...

Career education is built upon a number of concepts. First, a purpose
for career education is to establish a relationship between education
and work - whether that work is for the purpose of earning a living,
or whether it is in service to one's home, one's family, one's com-

“munity, orone's self. Second, career educationtakes place atall levels

of education and allows for decisions at various stages, including new
decisions in early or mid-career. Third, it provides for an‘under-
standing of the relationship between a career and one's lifestyle.

To carry out these concepts in the classroom may require some changing
of values and setting of new climdtes for instruction. However, it
does notrequire a complete restructuring of the schools. Many activi-
ties currently underway in our schools contribute to meaningful careers.
Career education requirestheblending of ideas from both academic and
vocational education, and to be successful it must permeate all of the

school programs.

The Backgrouncf, oo

The Texas Education Agency has adopted career education as a high
priority for Texas schools. Although several divisions of the Agency
are involved in the implementation of career education, the activities
déscribed in this paper are being developed by the Assessment in
Career Education Steering Committee of the Agency in cooperation with
a special project called Partners in Career Education, sponsored
jointly by the Dallas-Fort Worth School Districts and Education Service
Centers X and XL ) : n

The activities that have occurred to ‘date have produced operational
definitions for career education called "basic learner outcomes.' Now,
work is underway to use these learner outcomes as the building blocks
for a measurementand diagnostic system which can support instruction
in career education. The-parts of this system will be described pFief-
ly. But, first let's take a look,at how the basic learner outcomes
came into being. ’ *) ‘

A statewide survey was conducted based on the question, "What should

an individual look like when he or she is 17 years old and has becorhe

adequately developed in terms of caréer education?' To prepare for

this survey, curriculum lite‘rature on carefr education was reviewed,

.

)
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career education projects both in Texas and other states ‘were visited,
and work-groyp conferences with students, parents, educatorg, andrepre-
sentatives from business and industry were held. Through thege efforts .
a list was compifed of 279 student characteristics that could be developed
thfough career education. These student behaviors or charadteristics,
called ''student outcomes, "' were submitted to students, parents, educa-

~ tors, business/industry representatives, and ofhers for review. i
Approximately 6, 000 individuals were asked to rate these outcomes as <
either ""basic' or "'desirable' for all 17-year-olds, or inappropriate for

development in the schools.

)

. P4
From these 279 outcomes, 177 were identified as '"basic.'" The re-
mainder of the; outcomes included in the'validation survey were rated
as ""desirable.” None of the learner outcomes were found to be
. "inappropriate” in the overall Iz)nkings. .

<

Outcomes cover all facets of career educationbut are not all inclusive.
Career education activities in schools may go beyond what is.

covered in the outcomes, but évery effort should® be made td ensure
that as many of the basic outcomes as possible are mastered by

Texas students. ‘ - . ‘ s -

. . ¢

s

The Measurement System... e ’
"In order to détermine the £xtent to which individual_ students and
groups of students \have/mastered these basic learner outcomes, a

cooperative effortis rway to develop sets of measurement instru-,

* ments.

[ . P
+  Principles for development - First, the measurement instruments should
be useful for individual student diagnosis and for instructional plaggning
by teachers. They should also provide useful information for n€eds
assessment for campus, school district, regional and state plannefs,

Second, the potential users;l Texas students and educators, should be
invdlved at each step of development. Their ideas and critical review
are necessary to insure a qtiality product. a /

Thifg, since the career educatiént learner outcomes are intended as °
objective statements that describe what a student should be' able to
do, the instruments should ‘measure a student"s mastery of the -
-+ outcomes. ) ‘ L s v . -
. / . VAN
.This approach should permit-better diagnostic-information for the
student and teacher. Therefore, the measurement instruments are
planned to be "criterion-reference, " or '"objective-based®™
Fourth, the‘system is intended for measurement use at the secondar'\y
level. Although students begin to learn concepts relating to' the learner
outcomes at an early age, in general, it is the expectation that many
outcomes will be mastered only after the student has reached a .

cer? level of knowledge and/or ma;turiity. e,

: . . koo
’ / 0 Y, """“ A o
« 4 .
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. for use by "schools in the fa11 of 1975 ) ‘ .

s 7

comes in the followmg nine categories: o A e

L: . Career Planning and Decision Making . (- el T

m - Career Information N I e

IIL, . ' Jobr Acquisition and Retention N

v, - Attitudes and Appreciation for Career Success I

V. —Skills in Human Relationships for Careers T )

VI. ) Self -investigation and Evaluation for Career Success ' o

VIL Person/Work/Societal Responsibilities RN

VIIL . *Economic Factors Influencing Caréer Opportunity CN
I Educatmn/Career Opportunity. Relationships ~ CTL

i 4 ) ' ’ ‘ ol ,;,,, el ot

. z . 3 . :

ifth, the system will be taxlor-made to measure the Career Educatxon "
learner outcomes for Texas students, The Texas Education Agency and |, . .
the Partners in Career Education project have engaged the services, ,..;-' o
of a commer1ca1~test builder, Westinghouse Learning Corporation,: ‘I‘he o
measurement system which results-will be the property of'the State oi‘ PR
Texas., This approachwill pr.o.sqde t{ae most useful measurement ca_pa-* !
bility possible for the cqst. (\ ) v /

Development Steps - Items have been written and have b,een rev1ewed '
by Texas educators and students to determine the item readab111ty and -
relevance.  These items are writtén as potential measures of 77. ou’cb '

The times have now been amranged into two levels of pilot mstruments
des1gned for students in grades seven through eleven. - The purpose of -~
this pilpt testing is fo determine jf-the items are ‘adequate measures ..
of outcomes, to see if the directiong for administration are utnderstandable
by teachers and studepts, and to find out how best to score the instruments’
and i‘eport results to students and teachers. Based on this mformatlon. the
measurement system will be completed, andis’expected tobe available -°

.-

’ ’ . ' '\
Division of Program Planning P . ‘.—
. . * K4

and Needs Assessment . L
Texas Education Agency v ot =
February 27, 1975 . ' N . <
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. . THE MEASUREMENT INSTRUMENTS = " L
R h ; SV B
ET gy T, oo o
-~ The career educat1on mea.gurement system ‘no% bemg constructed is o

based upon seventy-seven (77) learn&r outcomes 1dent1f1ed by a Cro§s:

>
- '

|
section of-'I;exas citizenry as basic for seventeen year olds. The . "f'

total system mcludes twenty~-two (22) different test booklets. ’fhesé .
L% < ) - ‘ .
booklets have been admm1stered to Texas students in grades seven

. through ele’f(‘en repre~senting a sampling of public¢ schools from across

the state.s L ‘ . .

r

.

It is emphas1zed that these mstruments arerm the developmental stage.
" Modifications and revisions of the instruments are expected to result /
- from analysis of the data accumulated during the recently completed

student testing cycle.’ oo - .

)
;

One of the twenty-two developmental test booklets is included for review.

It containg test items designed to measure elements of four learner

g
outcomes contained in "Category VIII of the Basic Learner OQutcomes -
’ *‘!’lﬁp,-‘.* : _ .’f
for Career Education., "These outcomes are:
a . 8:02 - The student should realize that changes in. technology
- 2 will affect his work dnd 11festy1e. _ _ .
'8: 08 -~ The student should understand what mterest is and why
it 1s a necessary charge for using other people' 8 money. ;
.8:10 - The student should understand that wages are what sorﬂjbne
v is paid for his time and effort, -* .
1 8:16 - The student should understand that it takes resources such

as labor’ and/or materials to produce goods and services. R

- . . +

¥ . ~
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» Directi®ns for Marking Your- Answers

L4

I. Some of the questlons in this booklet are followed‘by a set .
" @f answers from-which you should choose only. ONE answer. ’
! Rezd each of these questions carefully and choose the answer
- you think is correct. ON YOUR ANSWER SHEET, darken the 1etter
that matches the answer you chose. :

a

Now read tHe sample question below and .notice how‘ihe answer
has been marked on your Answer Sheet. ~

~

SAMPLE X: In your. Test Booklet the item would look 11ke this: L

=
L -
1. Which Clty is the capltal,of the United States?
( A) New York City oy \
( B') Philadelphia '
( C) Washington, D.C. ' .
( D) Arlington ’

"(C)" is the correct answer. On the Answer Sheet, the "(C)"
space is darkened. Notlce that ‘the mark is dark and completely
,fllls the space.

-

Only ONE response should be marked for each of these kinds of
questions. " S

\

II. Some of the questions in thls booklet have several parts that
require you to darken either an (A) or a (B). Read each of
these items carefully and decide whether (A) or (B) is correct
for each part. Then ON YOUR ANSWER SHEET darken either the
(A) or (B), whichever you feel is correct.

. Now' read the sample question below and notice how the answers
have been marked on ‘your Answer Sheet. ’

SAMPLE Y: In your’ Test Booklet the item would look like this: '
Ty .
1. On your, Answer Sheet, darken (A) for those things which
_ are flowers. Darken (B) for the others.

{.A ) (B) a. .tulip 5
(A) (B) b., car o '
(A) (B) c. TroOse - P lf

a ahd ¢ are flowers so (A) is darkened on the Answer Sheet 4
for those parts: (B) is darkened for b. Notice that the’
marks are dark and completely fill in the space.

0 . (,‘ Ll

Darken either (A) or (B) for each part of this kind of questlon
Remember to make a dark mark that f1115 the space ‘

Use a penc11. Do not use a ballpoint pen. If you change your
answer, please erase your,,, f1rst answer completely. .

2 T *

AN L "
1
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the.best meanfng for fhg;word.ﬁtechnolégft%' R y

substitutes mechanical labor fqr'all human labo;?—mh;'°
new knowledge andfor applied scientific knowledge
always uses a_lot of machinery e

|
w «

. R
\ . . ' x -
e *

. ’ . 'S . -
2. Which ONE of .the following would be an example of new technology?

the discovery of more oil , ~
the building -of pew cars , - .
the production of cars which do not use gasoline for

fuel _— - S

4,

-

-
.
~

It takes less fime to build an automopile tpday't an it did
when the first automobile was built. ~Which ONE of :the-
following is thé main ‘reason for the inéreaseg.speed in car

production? CL e i
( A) People work faster tdday thaﬁ before. ’
(B Many cars are produced on assembly ‘lines.
(.C ) More people want cars today than ever before.
(D) Cars have fewer parts to put”togéther now.

. . d v

»

*The

—_—

»

H

[ .. ) . ;
- »

-

application of scientific knowiedgé and methods to the -

production of goods and services in a society is called

LAY
’

technology., . Lo . N
work improvement. ) : B
job training. o .

. job réduction. . S

¢ 0 .
. - - A e A
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14 }
. 5. .The follow1ng statements name~some changes that' have qccurred .
‘7 in people's life-styles since 1900. On your Answer Sheet,
darken (A) for, those Statements that describe ways that’
people's life- stgles haye -been changed. Darken (B) for those
~ '+ . which.do not. L T

.
»

(A) [ B) a., Fresh ffuits and vegetables are now )
) ' avallible throughout the entire country .
(. ) no’matter what the seasom. . . ’

CA) (B ) b. The general pub11c is now able to learn

. ot news of the world more quickly. L
~ (A) (B) ci The number of companles produc1ng _ ’
. o . & . recreational products has decreased : ' ’
. 51gn1£1cant1y . )

( A ) (B) d.r People can change where they live -and
- - work moré. often:

(A) " (B) e. People.have more time for pleasure and
| . learnlng . ‘ ; .

< - o

- 6. With new machines and computers changing routine jobs, some
assembly line and office workers may be fearful of’

“"(A) overprodUCtlon of goods, . C .
( B.) losing their, jobs. 3 '
('C)) . increasé in ctost of goods. , ' o
' ( D') 1longer working hours. . o ‘

at

. %

7. L&nn Rickert works in the patching departﬁent of the Classic
- Carpet Compan{. Lynn has often worked as many as forty-eight
an

hours per wee d has had very little time to spend with
friends, Recently the company's new equipment_ reduced job s
PR *. ' time. Lynn now works only th1rty two hOurs per week.

-t . o . ' K
~ How will Lynh's lifé-style probably be aff?cted by this use .
. of a technologlcal improvement? -

Lynn will have more - frlnge benefits. -,

2

Lynn will have-a longef paid vacation. ’ Pk
Lynn will move,into an apartment nearer to: the company.
Lynn will have more leisure time. Ce

fﬂ.ﬁﬁﬁ
- OOw»
T
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8. Frank and Rita L. decided to buy a new sofa for their house.
They found one for $200,00 but they did not have enough .cash ’
tocbuy~it. The salesmar told them that they could purchase .
. the sofaz on a time payment plan by.paying.$20.00 a month for . ‘
. . one year, or a total df $240.08.- The extra ¥40.00, the‘fee :
o for buying on time, is -called the ‘

(A) . dividend. *:° B . ¢
{ B) tax.- ' P .0 : 2 .

.C € ) down payment. )

{D ) interest.- S

. . 1

9. Which“ONE of the following is a reason why banks charge
interest when they loan money? o

™ ,

('A) to discourage people from borrowing money
( B) to-attract more bank customers
‘ ( C) to earn money for ‘the bank ai_ :
(D) .to cdmpete with loan' companies v

v

[ . ~
e
* ——

-~

10, Wh&bﬁftype of interest éharge would usually be the one used
by a-credit ‘'union? - .

5z

. . - . O
« { A*) a revolying charge account )
{ B ) simple interest charged monthly on the unpaid balance
. { C ) -+compound interest -figured monthly on the total loafh
(D) a discount for payment in cash .
. ! * / ';;_g_ ) .( - ~ . tr *
’ - E . N (3 . v >
) - .11, e€st is - - ,
L }; Inter i . -

( A ) ' the amount charged by a lender for the. use of his money. ‘
. ( B) the extra amount a seller charges for scarce goods.
o ( C ) the amount charged for the use of a bank checking
T account.

]
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David always saved his money. He had $250.00 in the bank.
Kenny had no money saved. Kenny asked David if he could
borrow.$50.00 to buy a share in a. racing cart with some
friends. David agreed but asked Kenny to pay him five
percent interest, Kenny said, "Why do T have to pay you
interest? You know I'll pay ‘the money back."

Which ONE of the statements’ below is the BEST reason for
Dav1d s charging interest on the loan?

) "It is good business practice."

) "I!'11 lose the use of my money while you have it."
) "I'm not sure I trust you to repay ‘the debt."

)

~eNNe
[wNe] W>

-

Whlch*ONE of the following is the BEST reason why many
companies choose to pay salesmen on the basis of how much
of the company's product they sell?

.( A) Such'pay will not show on the company's records.

( B) The salesmen will make more money iﬁ\they are paid
that way. \

( C) The ‘salesmen will sell more of the product if they
are paid that way.

( D) The salesmen will nqt have to be pa1d any fringe
benefits.

~-

[

Which ONE of the }ollow1ng is the BEST reason why a pilot
is pala higher wages than a flight attendant?

( A ) A pilot’ s job requires more money for travellng
expenses,

( B) A pilot works more hours per month than a fllght
attendant. v

(C) A pilot is paid,more because he is'e man.

( D) A pilot has greater responsibility for the safety of -
the passengers,

"I want to make money from you so I can.-be rich someday "
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Which ONE of the following BEST defines wages” -

( A) Wages are what a person is pald for his or her time
and effort. ¢

'( B) Wages-are what a property owner receives for the use

fof his/her property.

(C) Wages are the profits from owning shares of stock in
a company.

-

\ . ‘
- (D) Wages are the part of d person's salary that is deducted

for government taxes.

Which ONE of the following“is the BEST reason why some doctors
receive higher salaries than people in many other professions?

- ( A’) Doctors are required to _pay annual dues to medical

17.

assoc1at10ns

("B ) Doctors subscribe to medical Journals and attend -
conventions in the health services field.

(C) Al doctors work longer hours than other workers in
the health services field.

( D) The demand for doctors is greater than the supply?

L]

On your Answer Sheet, darken (A) for each of the jobs below
for which one would usually be paid. Darken (B) for the
. others. ‘ ,
(A) (B) -a. book salesperson ¢
(A) (B) ©b. dodr-to-door United Fund collector )
(A) (B) c. school janitor !
(A) (B) d. boy/girl scout troup 1eader
(A) (B) e. mail carrier
(A) (B) f. church usher
wY T -:*_\

. Wages differ for different occupatlons From the follow1ng,

select the ONE occupation in which a person fs probably paid in
a dlfferent manner than in the other occupations.

keypunch operator
telephone lineman
veterinarian »
laboratory assistant

NSNS
COw>
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Which of the follow;ng are classified as ''goods,'" and which.

19.
are "services'? On your Answer Sheet, darken (A) for’those
items classified as '"goods." Darken (B) for those which
are classifijed as "ser‘\éices." S ¢
(A) (B) a. ice cream. o, -
- (A) (B) b a sales clerk's work K
(A) (B) C. a service station attendant changing a tire"
« (A) (B) d. gasoline —
"(CA) (B) e. medicine - . - ) foLe
-(A) (B) .f.. a house - -
(A) .(B) g a docto elling someone what,makes him/her
' sick o .- .
(A)-(B) h an accountant f1111ng out a tax return
(A) (B) i. a bank teller cashing a check
) B (A) (B) j a load of bricks ——
~ N ] »
20. Which ONE of the fOllOWlng is the maJor factor in determining
how much gasoline can be produced in the United States?
( A ) the number of cars‘in America ;;
( B ) the amount of money spent on cars .
,—€C-)—the amount of oil available for refinement
( D) the number of gas stations that are open
S L]
: \P - .
21. Resources become goods when “they are made ready for human use.
Water may be con51dered goods" rather thar a resource when
( K') it is flowing in’ a Tiver,
( B) a dam is built to stop flooding. N
.(C) it is piped into your home. '
(\D ) it is polluted by chemicals from factories.
22, : The strength, skill, and intelligence of people used in the

AN

production of goods and in the sale of services is considered
to be a basic economlc resource., What is this basic resource

called? - ' ~
( A) technology — Co-

( B) capital ~

( €C) 1labor

(D) raw material - -— i P
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23, Wood used in the production of gggds is 4 type of ba51c
economic resource. From the follbwing select which type.
( A) 1labor
( B) raw material
( C) capital
( D) management
‘8
) A " " .
; . )
- .
<
¥ ' ,
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STUDENT - INFORMATION SHEET

- . . ‘: .
' K

On your Answer Sheet there is a section “labeled "STUDENT INFORMATION,"
columns 3 through 9. Each’¢olumn of numbered ovals corresponds to

. a'question on this page. Read each question, 3 through 9, and darken
the oval that matches the number of your response in the approprlate
column on your Answer Sheet

3

-

3. To which group-do you berohg?‘ )
) A

1. Mexican-Americah . ’ .
2. Black . . : =
3. Anglo ’ “o
4, . American Indian . .

5. Oriental :

6. Other ) -

.
v

4. Which language is spoken in your home?

1.. Spanish

4 2. 'German
“ 3. Czech
4, French -
5. Chinese :
6 Italian ’
7. Polish c )
8. English . ) .
9., . Other ' ) S—
5. Outside of school,show long do you usually watch on a school-
day’ . - .

1 ,»
2. 1 or 2 hours

3. 3 or 4 hours b

4; 5 or 6 hours : --

5. More than 6 hours .

&

) 6. How many booksdao yoﬁ have in your home?

1. Fe
2. Many f . ,
7. Do you have encyclope%ias in your. home? . -
1. Yes B
2. No . - _ . )
8. Does your famiiy receive a daily newspaper?
1. Yes - -
2. No

. o St ) .
9. Does your family receive magazine€s through the mail?
. 1. Yes . o
2. No - ) L .
. M A b ‘
T ol . .

A ',4
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PROCESSES A : SYSTEM ELEMENTS

~

The Texas Education Agency has funded the Partners in Careex Education
., . .~ project to work c@erati\}ely with its sponsors and various divisions
‘ of the Agency to develop a total learning system for career education.

o

In simplest terms, the following ‘major processes are involved in the
! [ '

i devélopment of the system. ) .
Process . co System Element
. J : .
Identification of operational Basic.Learner Qutcorhes for
definitions of career education; * Career Education .+
state-wide validation of the ‘
profile of a seventeen o . ¢
year-old ‘ | .
) . ’ ’ B ! . ' . V/

Design and_v,alidation of - Multi-level measuremegt® '
measurement system: state- and diagnostic system
wide tryout and field test

_of instruinents, manuals, and - ~ \
intefpretive guides . . ; ( )

’ Distribution of basic learner v Career education matrix N a ~
outéomes by grade level and of Basic Learner Outcomes =
subject area .
]

Gontinuous comp:latlon of . Catalog of learner activities
classroom teachers' ' ‘
suggestions for fusing career LY

education concepts and
curriculum content

"~

' Evaluation of various staff © Staff development guide -
development procedures for . :
writing curriculum -

modules . ' L

IN [




S 'MATRIX OF LEARNER DUTCOMES ! a

o ,' . . ,
"Purpose (/

The matrix provides a means of orgaguzmg the career educationlearner

L,

outcomes for Texas students into a’ scope and s uence that is e
flexible, cdnclse, understandable and based upon identified local neecls.
Itisa workmg document that will continue to be re-shaped .a<_1d1-\'
t1onal:1nputs from individuals, professional groups and the literature.*

It will be used as a framework for continued development of additional

~ -y
re

learner activities.

Content and Construction -

v

The matrix’ suggef.ts grade levels and subject areas deemed most

4
appropriate for each outcome. Placement of outcomes by grade

]

level and subject dreas resulted from a review of literature and
consultation with many representatives & the educational community.

.

A search of pubhshed mater1a1s y1e1ded an excess of 30,000 references

relating to career educat1on objectives and c1assroom activities. /

.The references were indexed and reviewed during the construction of

LY

the matrix. A Educators consulted had demonstrated expertise in the

[
)

' following areas:

Consultant Groups: '
‘ . Human Growth and Development

. Elementary Educatlon
. Secondary Education - L.
o dccppational and Tec}ﬁ;nicaél E:iucation
‘ . .Speci‘al Edu¢ation !
. Ggidahce and Counseling .

. Career Education
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LEARNER OUTCOME 8:02
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The student should rea’hzé”that changes in technology will affect his

work and lifestyle. .,

Recommen'ded Subjects: Science and, Vocational Education

¢

. ' )
English

Other Suggested Subjects: -
Social Studies

- 7" (Listed Alphabetacally)

A

~

) K 1 2 L
. : 4 i \
‘ ' Develop Emphasize
L ’ .
p , f
. fhé studeﬁt should understand what mterest is and why it is a necessary \
éharge :for"”u' mg ofher people's money. - .
R Recomm“én&ed SubJect Mathematlcs
. * 4 ! -
Other Suggested Subject: "Social Studies
S N ‘Recommended Grade Levels & '
At .
- > - - M " .
L NI A A 7 8 9 .10 1. 12
. /"
. "/4
* B . - o T \
, Introduce ' Dewelop Emphasize -

N
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LEARNER OUTCOME 8:10°
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The student shéuld understand that wages are what someone is pa1d for h1s
time and effort

Recommended SubJects Mathematics and Vocat1ona1 Education / >

v

Other Suggested Subjects: e Art ) L
(Listed Alphabetically) = ‘.’ Home,Econom1cs )
. Social Studie
/t= /\.‘ -
¥ T \e X\ P '
ReCOmmended };«rade ;ev ls /\
L " . - -
12
\
L3
Recorﬁm’eﬁded SubJect . Soc1a1 Studies , —— . \ ‘
Other Suggested Subjects: Art . : I 3
L (Listed Alphabetically) . Language Arts . .
¥ , Mathematics : .
- Science - P 1

. Recommended Grade Levels

Introduce ' . Develop Emphasize ) ' ‘"

bt S
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. CATALOG OF LEARNER ACTIVITIES

- »

" ’

In order to enable students to attam the learner outcomes,

career educat1on concepts must be bIended into the current
- i~ ) o . L.

curriculum. The infasion process should occur'at both, .

the instructional and curricular'levels, . ’ '

~ . . ot
. . o . )
LS - . . . <

A series of comparative workshops were conducted during the

1974-75 school year. In some workshops teachers wrote ’ _ .

’

modules immediately after receiving orientat1on to career .

education. Other workshops included sessions held several
' ok ‘
weeks apart. A marked improvement in both the variety

and quantity of-suggestions for learner activities occurred when ﬁ’

teachers had time for classroom implementation of 1deas

l' hH
sy

between writing session.

-

The curriculum-writing format that is i¢luded has been
. , v . . " . . s
refined because of-intetaction with workshop participants. ,

-

More elaborate and complicated designs were tried exneri- -

-

mentally and resulted.in less productivity of suggestions.'

-~

for infused activities and increased frustrat1on of participants.

!

« 4 N A
.

The envisioned catalog of learner activities is to be an - - -

. Q, i .
initial collection of classroom-evolved, practical alternatives, '
Yo 2 ’

) At

' called modules, from which a teachér can gelect those . .

~

that appear to have potential for 1mp1emen.tat10n. The cata.l_og . 1

will not be des1gned as a final comprehensive 11stmg but E 3 N

’

rather as an ever- -expanrding comp11at1on that w111 systematically

reflect the increased sophistlcaflon of teacl;ers_ in m';plementi,ng . .o
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