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This Summativé’ Evaluation Report is one of a series of project evalu-

—f .
ation reports. All Concord Career Education evaluation reports will address

o ————

R tbemse]f‘*“peéificaixy"to euch’goai and objeet&ye»on~an»kﬁé&vidua;—basisr__

g t?

as stated in the project proposal. The Summatlve report is concerned Vith'

the management aspects of the project sighted in the earlier Fbrmative In-

terim B aluatlon-Report and the success or difficulties the project staff
L 4

experienced inh'the early stages of implementing the project obJectives, as

well as the outcomes of each of the projeéct objectives.

r

.o
- Audit evaluations are a relatively new concept——-Uniike—th? more formal

educational research and evaluatlon designs, the primary focus of an evalua-

o »

tion is the determination of the adequaey of the program/projebt&evaluation

design (internal). = )

M ]

e
—— &

By establishing the ?&edibility of this design, the aqgitbr is indicat-

"ing that program/projeet objectives are stated 'in clear, concise ﬁeasurable
’1 Y -~

terms and that the evaluatlon process suggested bv the project dinector is

. sound. This allows the proJect director to monitor the program 8 progress 1 %

v’

A E
or failure are adequate measures.

e
Gradually the aud1t evaluator's emphasis will be shifted to Ve ifica-

.tion of the flndings of the evaluatlon process. Throughout the pro Fss, the

L

auditor searches for discrepancies between propesed evaluation Qesigns and

program requirement criteria; discrepancies between. intended gvaluation - pro-
e , ) / N . )

cess performances; and discrepancies between reported prog%an,cirCUQstances

»
s

S !

and accomplishments and real program circupstancea'and-accomﬁliShmen%s. ;
/ ook
The goal, of course, is for the auditor to be able to report "noj dis-
crepancies". | y
‘ 1 v .
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: INTRODUGTIO! B
Evaiuation is a critical elégent in any successful attempt of inno- i
. ‘ LA
/ ‘A
vation or change regardless of the field or area of specialization belng /ﬁgéé"
J

1 saaTessed: ?crﬂnany~;e;;syztAwas;;imo-*—%eta&}y—ay%y4&L4n;4kdxxﬂ_4n~ihe___~, %/¢/ S

management designs of new solutlons to old educatlonal probleES""The be*—"“* ST ‘
o -, .
lief then was that by $imply applying additional resources, i.e. money,'/

materials or addifional personnel, to a problem the result couldn't bg’ K4

/

) anything other,éhan success., Literally dozens of examples of this. hypoth-

h]

esis can be cited durlng the 190's and T0's when thls country became in-
‘ /
-/
creasingly awarc of fundamental ‘weaknesses in its ediicational system.
" /

"‘nemepdous sums of money were approprlatcd under the speclal National

- .
»

Defense and Elementary and Secondary Education Acts to ellmlnate theSe‘

-

ve nessesf but after several years of cxperimentation and 1nnovation, the

. . -

P oblems and weaknesses still ‘persisted. o : ‘;// . 4

Eventually people began to demand to see evidence of what was Seing
AV accomplished by the euer incieasing number of dollars being snent on edu-
- . .

cation. The period of Educatlonal Accountabillty had dawned, and evalua- °

¢
tion began to assume 1ts role as a fundamental management tool.
In1t1ally, evaluatlon focused primarlly on cutcomes and ‘used an adap-

. tation of the sclentlflc 1nqu1ry methodologies gs a model. Such evaluations
focused primarily on outdomes ——— dad the project accomnllsh what it intend- F

\r

ed; yes or no; success or fallu;e. Program goals and ‘objectives werc often

nebulous and difficult to relate to specific outcomes, the control of vari-’

.

ables was complicated and tﬁe statistical analysis was usually only of value ' g

-

-+ to the researéher and not the practitioner." To some extent this type of 5

4

evaluation was useful but only after a great decal of time and money already T

/ ‘ ’ »

// i1 - ' .

/

e
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had been :7bended on what could easily prove to be wnsuccessful programs.
(29

If the program failed, there was usually no way of telling exactly what,

= .

element céused the failure or to be sure changes in that element would

; - AN

have madé the program a success.

~

i __ __ __ i . -
yond outcomes types of evaluation. In order to méximize the probebility ~ .

! .
for a successful program, program directors needed a continuous flow of
’ \

evaluative data which would allow them to modify their programs as they
were éperaﬁfng. Through the developmeﬂt of specific performance obJectivee

related to outcomes and the use of interndl as well as external evaluation

strategies, program administrators at all levels could pinpoint potential

trouble spcts within the program and meke the necessary modifications.

L3
Without the use of such evaluation techniques, innovators and program
administrators are left with only entiquated, "gut-ieyel, seat-of-the-pants"
. LA ., & . “
maphegement practices, which necessarily carry with them a high failure/risk

-

fgctor. ' :

Unfortunately, many/programs today still regard evaluatibn as a "fic-

H

tion necessary for Federal fundlng and begin to th1nk of it only as the

Ly

program approaches completlon and Federal and State requirements need to

be fulfilled. This leavee the evalugtor in an extremely vulnerable p051-
'; : P -
tion aﬁﬁ forces him té resért.to a short, high intensity, data collection,

tabulatlon/analysis effort with an evaluatlon design based predominantly

on data the program collected, whlch may, or may hot have been done accurate-

Y - o . ;
2
1y, sxstEmatically or even be the most informative data for decision-making.

{With the cry for accountability increasing rather than diminishing, it
is iﬁgeratiwe that agencies responsible for funding, designing .and/or manag-

ing. innovatlve or change-oriented projectg, insist on a comprehensive internel/
‘*k . )

iii
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e -
ward

_ : I ¢
external evaluation process hfing implemented from the outset. Without

this type of management tooi.many innovativé projects will continue to

+

i

___.____lic_ulll_demand_a_halt_t?“any;f:sealﬁsupport_foz_suegi?zograms

flounder and subsequentlygit will only be a matter of time beforé the pub—

R 5?
/ ’ } - ! .
Dr. Everett W. Barnes, Jr.
‘ Project Evaluator .
- - -UNCO, INC.
39 Cable Road
Rye, New Hampshire
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Originally deszgned to run from Mgrch 1, 1973 to August 31, 1973,

the planning grant , under the direction oX Mr. Steven jones, Concord

Vocational Education Director was extended and the actual Concord Career -

Eaucatio§_0perationa1 Grant was ‘fiot~ apprOVed by the tate‘Screeuing'Cour‘

mittee on Exgmplary Programs until November 19, 1973.

The overall goels of the Concord Career Education Planning Grant ine-

cluded: . ¢

. To make available to the Career Education Planning Committee, (c. .
E.P.C. ), information on Career Education. :

.. Td’/evelop a philosophy of Career Education consistent with Con-
+ cord's needs. . ' i

»
by

To identify the needs of the following three target groups in order
‘to implement a relevant Career Education Program in the Concord

. Schools: students, professional staff, and the employers of the
community. ‘ : '

To facilitate communication and plans of action among all parti-
cipants concerned with the Career Education Program.

To facilitate program management and (the rea.listic accomplishment
' ‘of objectives. _ - - ~
. To develop and obtain fuhding for an operational Career Educatioen
} Program .
To ihcorporate guiddnce and placement functions in the Career Edu~ )
, cation proposal.
Documentation of this planning effort is available from Mr. Jones'
{ £ <

office 1n Concord. Among the planning activities were such things as v1si—w__

tations to other Career Education sites (Richford Vt., Keene s Project

COED Project WOV in Hartford, Conn., and communities in Portland, Oregon)

N ’

the development of a statement of philosophy on career education for ‘the
district and the development of a career education planning committee. N

Mr. David Morin was hired as Project Coordinator and it was through

hie and Mr. Jones' effort that the Concord Career E'ducatfon Implementation _
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Grant was developed and eventually awarded. J

-

The Concord Career Education Project is designed to introduce the

adoption of career eﬁﬁéétionﬁcd”E“‘fé'ana‘Ebaléatﬁfﬁ“thé*Cbﬁ%b?d”UﬂfUﬁ“zz:ﬁy* ———

- School District in grades K-12. The philosophy of the Concord Union |

‘ ¢ -~
School District towards career education states that, "It is the charge

¢

of the schools to stimulate a desire for intellectual curiosity, develop

self confidence and to provide an opportunity for each child to gcquire

~

the knowledge necessary to assume his role in a changing world".

Consistent with this philosophy, the Cogxfrd_Careef Education Project
is designed to respond to the need of teachers and studenfs in the areas

of Values, Decision-Making, and the World of Work as they relate to career

N

‘awareness, exploration, preparation and placement. \

The C.C.E.P.'s major first year ‘goals jhcluded:

.1. To create an atmosphere in which Career Education concepts and

"7 7 activities will be introduced, tested, and adopted by staff

in the classroom.

/

' 2. To support those teachers,and staff in dewveloping programs
- ° 4
thdt can be used as examples of career education .curric¢ulum

“ K “
for possible adoption-for other schools. . !

- \

- i 3. To develop with the guidance counselors, ﬁﬂcompréﬁensive ﬁro— ’
graw of student testing and a process for the exploration of,

) preparation for and placement in, the World of Work. ¢

2
3
D




GENERAL RECOMMENDATIONS

- -In additifgzgf‘ﬁng recommendations 1ncluded where appropriate, after

#,distriEf"after federal/state funds expire.

N,_v'—a—-—Eéh—prbgzapfsgjettlve the evaluator has taken the liberty of.hlghllghtlng )

recommendations he feels wolild be given priority when the project staff re-
s

views next year's program. Among theég recommendations are:

. The Concord Career Education PréQsct is complq}}ng its first year
operation. Aftér exposing tgachers and édministratofs éo a numbér of career
oriented objectives and activities, the CCEP staff should take this oppor-
tunity to critically rev1ew these objectives and determlne which objectives
should be réfgr;;d vwhich need modification and whlch will be deleted for

FY 74-75. Given the limited size of the project stAff versus the size of

-

the Concord School District, it becomes readily app ent that decisions/pri~

LA s
orities, around how to make maximum use of existing local and staff resources

.~

will have to be made -for EY T4-T75 if career education is to survive in the .

e

v

A mechanism or process needs to be defined and implemented which
will allow individual building teaéhérs and administrators (as a team) to
determine the direction and commitment their building will take in imple-

menting the CCEP objectives and career education activities in genera%. This®

¢

L4

will also remove a great deal of pressure from the CCEP staff and a%lgw them '

-

to extend themselves more efficiently as a resource to all schools in the
- + r
district.
o 1
There seems to be a need for a bibliography or catdlogue of career

education resources available through the CCEP central office. Such a docu--

ment should include a brief description of the resource, its cost (if appro-
priate), where it is located, how it can be accessed, etc. Resources

2a

0340 .
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should incluae:

~ Types of workshops available

- 'Frint'ﬁfm‘t“riEIS"descr:pttons—of courses— -

Films;:siides tapes;-etc. C—
- Curriculum materials, books, lists

- Tests (Aptitude, Interest, Intelligence, etc.)

;

- Materigls ~ post-a-tool kits .

- Local business, indugtries willing to participate in
career education experiences

-~ Local career services, training programs
. A workshop to refresh district‘administrators (central office and -

jndividual schools) with the general principles of career education; and the

N R - . .

role of career educatign in New Hampshire and Concord, may also be beneficial.

-

~ . If the Psychdmetric (testing) Centelr'is established as part of the
CCEP centrel office Resource Center as a service for teachers and students

it should be designed by Deoplc femiliar w1th testing, test materials, and
the variety of services such a Center could reallstically hope to deliver.
Members of the Cofford guidance, staff should sutmit to the CCEP staff the ba-

sic written outline of what they hope the Psychometric Center will accomplish

l

and this outline then can be translated into speclflc objectives.

1

. The evalustor woulﬁ llke to see & ntmber of mutusl meetings between
staffs, teachers and administrators of both the Concord and Somersworth Ca~

.reer Education Projects in order to provide an opportunity to exchange mate~

o

riels, ideas and experiences involved “tn attempting to integrate a career edu-

cation progran into the curriculum of & school system.

B
£

. .

A ’ -
& Y . A} “‘!'
‘be a resource to classroom teachers around what they could do with their

M [
o/ The development of a career education curriculum gui%e Ehat would

2b

.
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students and which would emphasize activities rather than behavioral ob- '

, jectives. ‘

e

The_district shout®®le every effort to provide the CCFP Withad=—_ ~— — """~ -

=~ QJitional staff members {(1-2) in order to rEIie\?é’MF.—MBri’n to perform more

-~

administrative-coordination functions. This could possibly be done by em- .
. : . . A

ploying aides (paid or volunteer); reorganizing existing district cent ' ’

office_staff; or providing some release time for a teacher (s) in each\of

the larger schools. )

-
gt
-~

o

2¢" \ : Lo
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CONCORD CAREER EDUCATION EVALUATION QUESTIONNATRE :

" '4

In April, 1974, a doncord Career Education Evaluation Questionnaire
.was distributed to approximately L0O staff members of the Concord School
District. A total of seventy-eight questionhaires wére returned by the
requested deadline (20%). A sumeary of the results is presented below and
the conplete-questionnaire, including typical comments made efter each item

is inclyded- in Appendix E. o *
M - P
Item #1 In my opinion, I feel the Concord Career- Education Project is
meking an- important contributlon towards the all around educatlon

of the students of Co?cord

13% stated they Agreed or Strongly Agreed; 12% Disagreed or Strongly

4y

Disagreed and 15%#hdd No Oplnlon/No Response. .

A

would rate the need for carcer education/awaréness by my pupils
. as: ' ) 4 3 ’ . '

827 1nd1cated Verx Important or Important, 13% Moderately Important

2. 5% Not- Important and 2. 5% Ho 0p2§ion/Ho Response. o [(

:o . . é
. ‘ L4
Item #3 I would rate the effectiveness of the Concord Career Education

.

of Concord” as: T a~

% -

68% 1ndicated Extremely Effectége or Effectlve, 18% sald Moderately

Effective, 1% Non—Effective and 157 had No Opinlon/No Response.
s}yf,

" .
f?em #h ‘v:Does,not lend itself’to statistical analysis. "

.
& -

Item #5  Does not lend"its'elf t_o statistical analysis. .

M \
.

Item #6 During this séhool year, I have ‘thus far partlcipated in
workshops sponsored by &he Concord Career Education Project.

The 78 respondents,. indlcated.a total of 241 workshops or an aVerage

Project Ataff in acting. aiga resource to the students and;teachers .




_of.3 'wori:shope per ‘respondent.

’ . °

. Ttem ;7 My f;véra.ll rat:‘ing of the workshops I attended would be:
— 63% rated the workshops Extremely Effective or Effective; 8% stated .
: AN

, . they were Moderately Effective; O% indicated they were Non~Effective and

. \
24% had No Opinion/No Response. ' : -

_ Ttem #8 - To what extent are you familiar with the following?¥ ; .

In response to this item, the two career education areas that received

-

thie highest "Quite Familiar' rating were: Concord Career Education Workshops

(68%) and Resdurces Available from CCEP (57%). The three career educaBon

areas receiving the hi'ghest "No Knowledge" or "Minimal Knowledge' responses

. % A . ? - .
- were: Cgreer Education Resources Withim the Community (88%); Exploration or

Careers Through Field Trips (72%); New Ideas For Presenting Cé&i Ed/ to

pupils (59%). , T .

.

The oi)é'ﬁ-er}ded responses are most revealing and the eveluator strongly

v ’

. suggests the reader turn to Appendix E *d review them. Te'ac}iers éeém to

be extremely suppor‘tlve—of the B’roject the progress made to date and the

t
quelity of the services being-provided by the CCEP staff. The evaluator has

taken the privilege of”including in tkfé report some of tﬁ§ typical open~end~

-
-

. ed responses (positive & negative)-made on the questionnaire: -
- ?' T b . . \— 9 ;
. Strengths: I ‘ - 4
» ' . - .
"The impact of the progréun is to be seen in nearly every school both -
on use of materials and spin off from workshops. This is a rema.rk- . i
) able—feat in a conservative city with less than a year's exposure.” 3
= "It's providing much-needed services which did not exist before -
) stimulating teachers to try new and exeiting ideas with students -
\ . ' . especially some freer, humanistic ones, . .
‘ ..""Dave Morin [Mas béen a fantastic resource ~ materials he has sent me :

’ ; . ¢ ’4




[}
-

and ordered for me have made a significant difference in my work
this year. It has done alot for me to feel there's a place that:
a. cares,what I'm doing ) ’ 4%
b. will order things I need and right avay too'"

"To accomplish a minor impaé¢t in a few schools would be a signifi-
cant achievement - to secure warm responsiveness throughout the |
Diatrict and actual 1mplementat10n of. ideas is a most remarkable
one.

»

!
"We have a long way to gp, however the project has created an aware-
ness in the building not previously recognized

"Tt's Just what they need -~ especially my lower level ones who are
completely turned-off by school and all it means. They need to
get out of the school and do some real things - as well as explore
themse®Vves in school . - rather than text books: Note: the upper
level kids need it too." S

"It is certainly difficult for a steff of 2 people to communicate
and influence 400 people in 10 separate schools. Their presence in
Concord is very well known and felt, though."

/

Wegknesses:’ /

}%
"ﬂeed specific ways to integrate concepts into on go;ng curriculum,

as time is precious in the school day.Y .
]

"M Community Awarenessﬁ?artiéggation in the Project. A public infor-

mation progrem is neededb .

"I have mixed feelings - if students get too involved to early they
‘may be limiting their options. On thé Other hand, students who are
likely to be drop-outs should be made aware of Career Education."

"Explain. how to plan for Career Educatién Project in the. class at |
teacher's ?eetings.,

"Need to have a representative with the school on & bi-weekly basis
rather than being !Central Office'".

"Also projects may have been ‘done, but mo information given to the
district on them. I know of only 2, those done at my school. Is
that all that were-done?"

£

I ]

"Tnability to use district staff as desired during school time."

’

"Have been doing it all along, even before career.education."

"But ~ a very poor substitute (dare we say another alternative) for,
basic education."

. ’ ‘ 5+

N
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. "Could use more- staff working directly with students and claSSes.

. . ™Poo short a duration of funding. Lack of f&c1lity for central
: elementary resource center."

. "Poo few are using the materials évailaple."

. "Small staff: large district.”

In addition to the questionnaire the evaluator coﬁducted a formel gn;i .
site visltation and interview with project staff, buildlng principals, teach~
ers and cent;al office staff, Information gaethered durlng the on-s1t= is in-

corporated into t%i’pomments and recommendations assoc1ated with each program

» C ]
objective. The itinerary for the on-site is included below:

VISITATION SCHEDULE FOR EVERETT . BARNES

May 27, 19Th .

Concord High School

¥

(Guidance Department Ed Zehnder, Kemen Abrems, Clem Scheaffer, Diane
Bazydlo) ‘ : o

Py
¢

Garrlson School

i

(Jack Molllca, 'Lionel Delacey, Julie Wéstgard)

Rundlett Junior'ngh School

(Ed 0'Sullivan)
Dick Tardy, Elementary- School Guidance
Dame Séhool |
(Priscilla Fanny, Rachel Kidder, Lois Libby)

~

Conant School’

" (Paul. Tousignant, Dick -Balltaus)

& . .
o . t t »
Centrsl Office . . o

al

(Steve Jones, Rick Lalley)




PROGRAM GOALS AND OBJECTIVES. - R

<

OAL I TO PROVIDE AN OPPORTUNITY FOR ELEMENTARY GRADE.STUDEHTé 79, DEVELOP

- AN AFARENESS OF SELF AND OF CAREERS. -~ L e
T ’ . : -'_,f.""..
- ’ v e

Objective 1.1 ~ The Concord Career Education Project Coordinator with
the cooperation of the Concord Union School District teaching staff, 11
develop by April 15, 19Tk, at least two (2) model demonstration -progyeus in
the area of student career awareness and/or student self awareness ‘h elemen-
tary schools. At least seventy -five percent (75%) of the students in the
model programs will demonstrate that they are more aware of them lves and/
or careers as measured by, an evdluation instrument developed by /fhe third

party evaluator.

.
N "lv

Comaents: ) s o

identified fdr this

f -~

obJective. They are the Garrison .and Eastman Schools (gradés 5 and 6) which

. Two model project demonstration schools have bee

include an estimated 185 students, who will particip e in a career awareness

testing program ahd the Dame SOhool (graﬁe h) where T2 students will parti-

cipate in a team teaching approach to media and c unication.

f
. The Garrison—Eastman School project is an attempt to compare the
level of career awareness of students based on their hcme/school environments

(low socio—economic vs. middle to high socio-economic). A significantzdlf—

.

ference will allow teachers to . prov1de more relevant instruction and experi-

+ . -

ence for both groups. - °5 o .

o L - ‘, S
.. The instrument used for this purpose was the "Career Awereness In-

s

ventory" developed by Cornell Un1Ver81ty and administered on April 1, 197h..

The data is presently being tabulated and enalyzed by Cornell UniVersity

and has not yet been returned to' Concord (May 27, l97h)

. The Dame School proJect is a team teaching approach to Media and

Communication with an emp asis on v1sua1, oral and written commﬁnication.

v

< P
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Evaluatidn is based primarily unon products such as slide tape presenta- f

tions and teacher logs\ evaluator had an opportunity to visit Ms. ’

Prlsciila Fanny end Ms. Rachel Kidder, review the slide td@e preSentationJ

and talk to students who participated in the prejeet. This partlcular t hm
! R -
of tedchers - students apparently works so well together, I can only rgéom-

mend.that they be given every opportunity to experiment further with oﬁher

‘ /
team approaches to career education. 'f .
. . g .
. : L
RECOMMENDATIONS _ \ . %
._ '_ . . T T ilf

;. » The results .of these two projects will be extremely 1nteres€§ng to

( s

obServe. The career awareness testlng at Garrison-Eastman Schools ll hope~

©

‘fully lead to some.new apnroaches td career education 1nstruct10n/%Xper1ences
based on soc1o-econom1c background, while the Dame School projecq will re- r-
quire dissemination more‘explicit evaluation and documentation oé% its teach-
er-student activities so that other teachers in the dlstrict can eze advan-

u

tage of what appears.to be an extremely exciting and successful %ﬁbroach to

ety

i/

r

presently career educatlon 1n the classroom.
-

. There is a need in the ‘Garrison-Eastman School”ofojéot

PP

11
ﬁ gathering _

>

Objective 1.2 - The Concord Career Education Project Coordin %or will
organize and establish by April 1, ‘1974, an elementary student fareer In-
formation Room complete with twen (20) learning carrels consigtipg of pr1nt
and non-print materials relating td\ career—opportunities with.1ldcai busi-
nesses and industries. This room #¥ll be located in the Concor Utiion School
District Office, and the materials will be designed and selected|t appeal to

!students of elementary grades K;6 o o .
- ) ) - )
Comments: . B
—_— i .
4 . 8 o 'EE,
. ‘ y
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?hza elementary student Career Information Room will not be avail-
able unﬁil Soptember, l97h when space becomes available in the school d18*§
trict*gifice building. The Center will be a comblnation activity center and
carrel areas which will contain career education kits, audio-visual equip—

ment pnd materials, as well as materials for cardboard carpentry, and tech-

nology for children.

. A psychometric or testing center is also being planned for the Career

Infprmation Room-Resource Center. The Center would provide test resources

in such areas as: attitudes, 1nterests, aptitudes, academic/intellectual per-
i
fon?ance as well as tests requiring special training for administration or
i -
in@%rpretation.

selq%tion of materlals for this center by a professional member of the CCEP

staff. Such a process should maintain records of rejected or inappropriate
Y . x P

__materials as well as selected materials or equipment in order to assist other

%

school districts-in their search for effective career education kits, activi-/

ties, etc. -
.~‘The objectives describing the psychometric'center, what it will con~
tain, what services will be provided, how they will be prov1ded (process)
and who will be respon81b1e for providing services should be wrltten, at
. least 1n1tially, b% someone familiar with guidance and testlng, such as Mr.
Tardy. The objectives can then be refined if necessary by proJect staff mem-
g

bers. Vo >, L . .

i

The pﬁocess for,review, evaluetion and selection of materials should

be copsibtent with the Jr. - Sr:_ﬂigh School Centers and with other similar

"2 0annn e
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career education projects in the state (Somersworth, Keene) to allow compari-
gon of matérials and an exchange of findings.

.7 A process should be developed for evaluating the center's use by

students and teachers, i.e. how accessible materials;are; how relevant they

are to Qlassroem experiences; velue to students-teachers based on Concord's
career education philosophy.

Objective 1.3 - By March 1, 1974, the Goncord Career Education Project
Courdidator will establish-and have in operation a Career Education Resource
Center. The Career Education Resource Center will be located in the Concord
Union School District Office and, with the exception of materials specifically
and only for High School and Junior High School use, will house all the print '
and non-;rint materials agcumulated by the Concord Career Education Project.
The Career Education Resource Center will be designed to be a site where
teachere, students, parents and c1tizens in the community will ﬂchﬁPle to lo-
cate accurate and reliasble information about the world of work about one-
self. - \ (3

Comnents: b

LA
3

.
«" A2y

. ALl CCEP materials are located’in the school district office. Dis-

semination of these materials is donegﬁh;ough the "Career Education Newsletter,
\

of The vcncordJScﬁools whlc:\?gaches approxlmately 600 staff members, 150

. A

State Department personnel and others interested in career egducation. Staff
> . [N

. ﬂbresentations arezalso made frequently to explain new materials or kits

4

R .
that are available.,

. See "Comments and Recommendations for psychometric center" made for

L

Oﬁjective_l.Z:

. A library card process has been established and & summary wilxige
. - v . - ' "'
available in June. : .

. /

RECOMMENDATIONS

“~

~

. A newsletter to disseminate available CE{paterials and the process

for acquiring tﬁem, probably will not be sufficient for the future, especially
" . lO 7

[




: I

if the prqje begins to develop model career education 1earning units for

|

Use at various.grade levels.' The evaluator therefore recqmmqus the deVelop~
N . v

ment_bf 8 CCE? Materials-ServiEes Catalogue for next year“%hich will presen€

Fn
3 ,~

that is Jvallable from the project office to the classroom teachers and be

ok '.";

&S LY

capable of belng contlnuously up—dated .

- " '

In accompllshlng this task, ideas might be exchanged with the Somersworth

Y
3

Career Educaélon ProJect whlch will also be attempting to develop such a cata-~ .

. w.‘

- ~.!—?

_logue-loan ¥rooe§s as well as with North Country Education Serv1cgs, the form~

er Title III Medla Project in Heam tbn and the Merrimack Education Center.
4 .

-

3
Objective 1.4 - During its first year of operation, the Concord Career
Education Project will provide an gpportunity for at least two hundred (200)
elementary studentg to explore career situations by means of field trips to
local industries, 6u51nesses, or government agencies. As a result of these
career explofatlon field .trips, a community resource index file will be ini-
“ tiated, and thé nformation made available to all schools.

¢

Comments: , T

.
1 ]

. A fielM tr}p requesé‘form was developed along with a Conmunity Re-

\

source Index File to assist teachers in identifylng businesses and industries

i
willing to pa quc1pate in career awereness activities.

. Due to %he energy crlsls and the severe restrictions placed on trans-—

|

y

\

portation withln the" Concord school district, the projected figure of 200
‘\ -

elementary studer 5 tp be involved in field trips will not be attained this

year. . \

y
i

.. Approval h\- been given by the Concord School Board to pursue this ob-

t . Ay

pssuming no energy crisig arises again.

GOAL 11 TO WORK WITH THE CONCORD UNION SCHOOL DISTRICT GUIDANCE PERSONNEL
TO DEVE 0' A MORE EFFECTIVE GUIDANCE AND COUNSELING COMPONENT AT
ALL CARE ‘ EDUCATION LEVELS. '

Jective next year,

'z




b

‘Compents :

.Concord. o ) * . e \

. September. These include: Values Clarification (March 11); Developign Student

- |

b R . , |
o ) . |
ﬁ;’;«, LA o 2 ; ]

ObJective 2 1 —‘The Concord Career’ Education Project Coordinator, with |
the assistance of the third pnrty evaluator, will develop model instruments
in evaluating elémentary student affective behaviors relating to self—image
and self—dlsc1p11na. These evaluative instruments will be field tested in
at least four (k) elementary classrooms during school yesr, 1973-107h, and
the results dissemineted to the Concord Union School District staff for pos-
sible adoption or adaptation.

. "“,
‘ Lf
\

.. Affective assessment is one of the weakest of all areas in psycho-

metrics. The fundamental difficulty is identifying the type of attitude or
behavior you wish to modify, i .e. values, self-concept, interrelationships,

depen& ncy, independence, etc., and then determining what you will do to

-

attempt the modification and what will be accepted as evidence of success.
A workshop on attitudes and the problems associated with the implementation/

measurement of affective programs was held on September 26, 1973. Presenta-

.
1

tions were made by CCEP staff and Dr. Everett Barnes to 30 teachers from

. -~
s,

. A workshoo follow-up questionnaire was distributed to participants,
asking them to rank in order of pyiority, affective areas they would like to
see addressed in the classroom. These areas ranged from self-discipline,
self-iﬂéée,'risk'taking and creativity to saeh things as school morale, so-
cial communication, divergent/convergent toinking and.involvement with other
people. E , . “ R

The results indicatei that 19 of the particigents ranked self-image as |
having the hiéhest priority and }1 ranked.self—diécipline second. «

. Three other 'sorkshops around the affective'area have been held since

Self-Awareness (March 12); and Self Awdpeness II (March 12). (See comment

on the evaluation.of CCEP warkshops). l ", .

12




-ones might be appropriate for their classes. Once a program is selected, it

. Comments:

' b N - ) *:“2,. 4 .
* - . £ I 7 A
b RLAVEEE SR - ;.{‘3;.." ..
. L . . ‘/ .‘_’_7.‘”--.-_‘ -
N N Gtk I St .
A . ¢ 2 . iy ¢
. Teachers and guidance personhel are using a number o§ different?« o
R - . 2 :

. 3
self awareness kits (Dusos SRA, etc.), however, the teacheys themselves

have nof developed model insiruments te evaluate self-image and self-dis-
cipline. This might be an opportunity for the project staff might con-

sider taking advantage of someone like Mr. Lois‘Libby at Deme School, who\

-

has an interest and the necessary~skills to function with teachers in this

-

area. , . SN

RECOMMENDATIONS | ) : o T o ‘ .

N .
o >
Ao A

.Although interest has been shown b&'m&ny teachers in this’akéa, thére .o

is a need for further documenfation of the extent to,whieh‘hffgctive activi-

1y

ties are being stressed in the clagsroom.and whatfthe specific results are'. , .

o

. s

for students. S0 i L” . R o
, . . ]
) \J . [ »

Over the summer, specific iteachers should be idbntified who have an ;e

.

interest in this area and they should be given an opportunity to examine a . a .
voriety of affective kits, i.e. Sid Simon, Treasures, Duso Kits, SRA Self-
{

. ] .
Image Progrom, ETS Decision-iaking Kits and the Page .One Program to see which

. ' .. ‘
can be field tested in the Fall with pre-post gains or changes in academic

a .

performance used as evidence of actual effectiveness.

] ~

. ' .-
Objective 2.2 - The Concord Career Education'Project Coordinator, in,
concert with the Guidance Staff at all levels, will develop a model diag-
nostic testing program for all students in the Concord Union School Dis-~
trict. Thig program will begin by reviewing existing testing procedures,
including Aptitude and Interest Inveéntory Tests, evaluating and selec*ing
what are considered the most useful tests, and.then implementing a complete
testing program in the Concord Union Scheol District, grade k-12.

.

This objective may require. review agair when the niw guidance
. e s

oo ‘13 N .Y




coordinator (7-12) assumes his position. Several meetlngs have been held

between high school guidance personnel, Mr. Tardy, Elementary Guidance, and

English & Math Department heads, and the CCEP coordinator in an attempt to

o

fully implement this objective. The status to date appears to be:
Mr. Richard Terdy, Guidance Coordinator K-6. Guidance services

. - in grades 7-8 are all separate. Grades 10, 11, 12 have an acting
. . RuiBlance.director. .

~

The Concord Schodl Board has approved (Feb., 1974) the hiring

v

of a guidance director, grades T7-12 for next year.

- . ‘
. . . -

N - There has been no, testing’ program at the high school. for over

2 years - testing is done only if a student is identified as having

:‘#. R ) s 2 ;‘.
a problem. ]

“«

-
»

. Beginning next year the high school will begin administerlng thh
Stenford Test the first two weeks in September, there will be no group

mental ablllty tests given. The Kuder Preference Test. is given now on vol-

-

untary basis, but is being replaced by the Ohio ‘Vocational Interes} Survey |
N \
(ovis). Additlonal testing at the high school includes GATB, ASUAB, Purdie

Manlpulatlve Test and the Nelson—Denny Diagnostic Reading Test. The ele-

mentary and Junior high, schools have an achleVement esting program along

with periodic intelligence testing. There is no.formel testing of attitude

or inte@est‘at‘this level and this rs where on accessible ps}phomerric cene
ter mighewgrore very. valueb;e.

. Training and certification has been provided to CCEP teachers ana
staff for the General Aptit;de Test Battery (GATB) by the N.H. Departmerit

of Employment Services. Participants included:

¢

Karen Abrams - Guidance Caseworker, Concord High School
\ N ‘
e b 1k

ERIC . ' © hea




wy
Z

?
4

. té :‘P = . ' ‘.
“ o R ¥
/ P
Linda Borofsky — Coordinator, Career Resource Center, Concord” .
High School: . hd

Barbara Howell - Classroom Teacher, Rundlett Jﬁniof High thoo]:3
Sue Lawton - Guidance Intern, Concord High School .

Clem Scheaffer - Guidance Counselor, Concord High School

Velmg Simpson - Guidance Coungélor, Rundlett Junior High School

David Morin - Concord Career Education Project °

na .
RECOMMENDATIONS ;
» . Witﬁ the hi£ing of a new Guidance Director for.grades 7-12, more e
- % actioﬁ should be taken on this obJectiQe. It may be necessary to adjust this
- obiqétive to the distrist's philosophy and policy rega{ding Lian&afdized test-
ing. | | ’ |

. The training of teachefs'and guidance persoﬁhel in the administration
of fésts such as the GATB is hiéhly commendable. Such testing ié normally
available only on a limited basis due either to the lack of qualified person-
nel to administer it or to the&iEPstantial cost. Training might also be made
available to other district pé%§onnel, as the'ﬁéed is determined, for such

-

tests as the Frostig Development Test, WISC series and the Stanford-Binet

' -~

Intelligence Test. '

.

Objective 2.3 - As a result of the initiation of a comprehensive student ‘ .
testing program and intengive student testing program and intensive student
counseling and assistance by - Guidance pepgonnel, at least eighty percent (80%)
of the graduating 'students at Concord High-School will be placed in a program
or an occupation that will enable them to utilize their current career objec~-
tives.

]

» R * -
w' Comments: ' R /—»

. This objective cannot be asgéssed at this time. o
£
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Objective 2.4 - The Concord Career Education Project Coordinator will' » ' {
work cooperatively with the Concofd High School Guidance Counselors to es- .

" tablish and. organize a Job Opportunities Progranm at Concord High School. . .

As a result''of the establishing of such a,program, at least sixty percent
of the students looking for part-time employment, and at least sixty per-
cent of employers seeking student employees at the high school will each4gt—
tain his objective. ) s
i - Cly , ¥ .-

Comments:

E g s

. Six ads were placed by CCEP in the Concord Monitor and three in the

s
1
» %

Shoppers News, but no records were:maintained, to indicate if a sfudent stayed
with a parﬁicular Jjob or how well they performed.

-

. Business Practioe Work Study and€Career Education are also services

l

-

by this objective'and tle girl coordinating jobs available and placement. This

H
mé&es 1t_d1ff1cult from existing records, to determine which students weré

' N . 4 -

employed as part of this objective and which were employed through Business

I e
Practices, ete. -

RECOMMENDATIONS

. _It cannot be ascertained at this time if this obyeeﬁizenis;heingﬁﬁggg

» : : T . .. ) . ’
. filled, as it is written since other placement activities gave begn combined

such as Business Practices, Coop Ed. It seems that the six ads in locai neis—.

L \~
papers have been effective in locating jobs and the practice along with the

o

¥
coordination and expans1on of other placement programs such as Business Prac- (:1
tices, poop Education should cpntinue. Although support should be given the ~‘ ,
.Job Opportunities Program by CCEP, it should not be the CCEP Coordinator s
role to administigafhe JOP program. With the exception of an effective record

keeping/documentation process the JOP program is well enough defined to be
. &

vt

run by a school aid or volunteer next year.
. A much more clearly documented system of record keeping is goifig to be , .

. assessed and possibly exported to other schools.

H

16 . | -
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Objective 2.5 - The Concord Career Education Project Coordinator and the
Ruhdlett Junior High School Guidance'staff will .work cooperatively to develop.

. & model program of student self-awareness and/or careér awareness in at.least .
two of the classrooms at the Junior-High Schobl, during the school year, 1973-
1974, As a result of the model program of career awareness/self-avareness if-
plemented, at least seventy-five percent (757) of the students in an experi- °
mental group will score higher in career awareness/self-awargness on an evalu-

Qston instrument as developed by the third ?ar@y evaluator. | k6 . - )

%

Comfnent s S . ,

.
e - i -

s " . This objective will not be completed this year, Although some teachers

at the Jr. High School are involved in Selfhaméreness'or career awareness acti-

B

" vities within their own classroom, nonme would qualify for this objective which

calls. for a 'model" program in two classrooms.

[y , . . -

RECOMMENDATIONS

-

- -

. w’I_'hé project staff should review this objective to determine .whether it

L ﬁwﬂ%:)e cont:'mued‘ neﬁl—xe&r—er:if%&ﬁ—% can—\be—bettezia.ppl;ed throngh

-,

é,different series of activities with the Jr. Hggh School teachers. ) -

' .

b . If the decigion is made to retain this obJecéive,nthe evaluator sué-'

4

- | * - K - .
gests using a single teacher (or team) with experiences in the school, to deve-
. / - . v

lop denonstration modelg in.his.or her classroom.

. Since the Jr,High School is undergoing a self-evalﬁation process next

]

- B ‘ ' . : : . N
year for accredidesion this might be an opportune time to exemine what the role .

* of career education sh%gig be for Jr. High students gnd how it could be inte-
- / . » ) . ) s 7 3 .y . .
_-grated within the curriculum. . \~“ )

4

¥ e

i Objective 2.6 - The Concord Career Education Project Coordinator and the
Concord High School Guidance staff will work cooperatively Yogether to develop
& model program of student self awareness and/or,career awareness in at least
two of the.classrooms at the High School, during the school yeéar, 1973-1974.
As & result of the model programs of career awerenéss/self awareness implement- .
ed, at least severty-fiye percent (75%) of the students in an experimental
group will score higher in career awareness/self. awareness in an evaluation

s . Lo - . -

instrument developed by the Project staff. °~ . - - o




N Comments :

~+ The High School modgl program of students self awareﬁess/céreer

+

—amwareness has not been implemented to date.

. Some high school guidance personnel did attend Sid Simon's Values

¢

Clarification workshop and have been tr?iné'to_gain experience ‘in self aware-~
ness model by working infoﬁnélly with some classes according to members of
the high—school guidance staff there is only limited interest . among students5”

in this type of activity. - .

RECQﬂMENDATIONS - ‘ -

. This objective should be reviewed by project¢§§affwbefdre being ccn-

P A

tinued next year. ’ 4

Objective 2.7 - The Concord Career Education Project Goordinator will
work cooperatively with the Concord High School Guidance staff to establish
a Career Resource Center at the High School. This Resource Ceuter will be
< established by January 10, 1974, will .consist of print and non-print materials
spe¢ifically for High School students and staff; and will be under the super-
vision of the ngh School Guldanée Department.

{

_.Comments:

-~
. o

- . Ms. Linda Borofisky is acting as coordinator,fof the Career Resource

o

a ] ) e
Center at Concord High School. A classroom has been converted into the center,

i, " with stalls for couhseling and qccupation/career materials and displays.

A -

A w . .
" . Ms. Borofsky has visited similar c?nters at ConVal .in Peterborough,

4

?&H.,'Easton, Massachusetts and Milford, Massachusetts.

, . Materials are on order for the center and arq\beiﬁg catalogued as they
. i.b /
arrive. . - : -
~ ' § , ¢ .
. The High Schdol Guidance Department is sponsoring the Career Iducation

~

Resource Center and Mr. Morin i's supplying much of the career information mate-

rials. The Resource room was aéquired two months ago and was renovated to in-

4 X . .

“clude space for the T-12 guidance counselor. The Center has not been open

. . " 18 :
' :‘:{’ ' ~~ . ’ ¢ - zﬂ \,
. ERIC . e . | - .
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formally (as of May 27) but it has been used by some students and should be

A

in operation September 'Th.

RECOMMENDATIONS L

. Once again %séfn Objective 1.3, the evaluator sees an excellenf opbor—

-tunity fof'the Somersworth and Concord projects to share their experiencés

-~

and ideas in the develépment and implementation of such career educatiod re-

source ceﬂters.
. Both Ms. Bazydlo and Ms. Borofsky, the volunteer aides now coordlnat—

ing the Job Opportunities Program and the High School Resource Center are ledv—

ing this year and will be replaced by one person next year. These two Jobs

may require two individuals to run them sffectively gand efforts should be made

. L.

to line up additional volunteer aides..

/

TO WORK COOPERATIVELY WITH THE VOCATIONAL DIRECTOR OF THE CaNQORD
UNION SCHOOL DISTRICT TO BROADEN AND EXPAND THE VOCATIONAL EDUCA-
.TION OFFERINGS FOR THE STUDENTS AT CONCORD HIGH SCHOOL.

.

GOAL III

!

t)

Objective 3.1 - As a result of working with the Vocational Educatlon Di-
rector of the Concord Union School District and the Concord High School staff,
the. Concord Cereer Education Project Coordinator will assist in initiating at
least one new Vocational Education course at the Concord High School curricu-

lum during the 1974-1975 school year.

v

v

Comments:

{

. A course in "Basic Welding" has been introduced by Mr. Lawson into

Concord High School. The course is five classes per week for ning weeks and

¥

offers % eredit.

An outYine of this course, including objectives is available from the -

~

CCEP office.
¢ -
4
GOAL IV TO INITIATE CARPER EDUCATION COURSES INTO THE CURRICULUM AT CONCORD
‘ HIGH SCHOOL. , . -
19
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" Comments:

Objective 4,1 ~ The Concord Career Education Projecﬁ Coordinator will
meet and work with the Concord High School Guidance staff to introduce at
least two Career Education mini-courses at Concord High School during this
school year, 1973-197k. These courses will be off one semester in length,
will emphasize ‘'student career explorationi\and _career preparation, and will
be designed for those students who need ’55 \pfior to applying for

occupational placement.‘ el
Comments: ' . %A\\~\

. No mini-courses in career education were initiated at the High ;éhool
this year although fhe guidance staff indicates they are beigé considered'for
next year. The Singer-Job Survivai Kit was used with some séudents.

.

RECOMMENDATIONS

. This otjective should be reviewed by project staff to determine whether

or not it will be carried over as part of next year's program.

GOAL V TO_ASSIST THE CONCORD UNION SCHOOL DISTRICT STAFF TO DEVELOP THOSE
SKILLS NECESSARY TO SUCCESSFULLY INTRODUCE CAREER EDUCATION CONCEPTS
AND ACTIVITIES INTO THE, CLASSROOM BY INITIATING A NUMBER AND VARIETY
OF WORKSHOPS, PROGRAMS AND CONF ERENCES.

{

Objective 5.1 - The Concord Career Education Coordinator will conduct at
least 20 workshops, meetings or conferences for the Concord Union School Dis-
trict staff. During the first year of the Project (1973-197k), a ‘total of at
least thirty percent (30%) of the district staff will participate. As a re-
sult, &t least 10% of the teachers partlclpatlng will request further infor-
mation, assistance or services. g

. The project coordinator has .held over 150 meetings or conferences ‘
with members of the Concord School District staff. A complete list is avail-
able in the CCEP office.

. In addition to a special two week workghop on "Career Awareness' held

on July 23 - August 3, 1973 in Conbord, the Project Coordinator has~also spon-

- sored twelve other .staff development workshops including: . .

t

- - . .

]



H

Title '- - ., ; Number of * Bours
. .. o s -4 Participants
' September 26, 1973 Affective Measurement 30 ‘2
] “ ., . ’ . :ﬂ‘
November 19, 1973 Basic DarkRoom Technigues 6 12 s
o s . T A
N . B i . . &
March-5, 1974 - What-is the Concord Career 20 . 2
p Eqﬁcation Project -
March T, 197h - Values Clarification 21 3
i ' : '
March 11, 1974 - Values Clarification- 24 3
March 12, 197k ! Developing Student Self 12
Awareness
. )J';é .y :j‘-‘
March 12, 197k Self Awareness II 7 DY
v . /
March 13, 197k Library Cateloguing 13 T, ' ‘
March 16, 1974 Preparing an Envirorment 16 10
For Growth
March 21, 197 Papermeking’ , 6 3
March 23, 197h Cardboard Carpentry = > 23 5
March 30, 1974 Technology For Children 16 5
April 2, 1974 . Basit Hand Tools 21 12
o ¢ Totel
; Total Paricipants 215 685 Hours
.A number of workshops planned for Ma§ were postponed until next TFall *

becausejof*thé lack of time; teacher and project staff commitments and lack
; , .

of Projéct funds.ﬂlgowever, three workshéps were conducted including:
] - , | -
"Interpreting Children's Human Figure Drawings"

" "Hand Tools - Part IL" ' ‘ / L

"Super 8 Filmwhnimation" .

v

-

. Each workshop including the .special two week "Career Awareness" work-

1 ‘ ' A

> ¢ ' ettt s e e R
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. v

éhop held last summer has an evaluation document associated with it. Copie

of the data from these documents are on file in the project office.
- - ) 3
. The workshops have proven\to be the heart of the Concord Career Edu-~

RECOMMENDATIONS

cation Project. The}* were selected by teachers baséd on their needs and the
management of each workshop by CCEP was well done as evidenced by teacher re—l
sponses to workshop questionnai?EET There is little doubt that this element |
of CCEP has done a great deal towards epcchraging Concord teachers to actively
participate in %uturegcareer education gndeavors - keep up the fine work.

. TCCEP experiences gained from conducting these w;rkshops, i.e. logis~

tics, locating resource people, involving staff, etc. should be shared with

other CE project directors (especially Somersworth).
. A2-3 d;y workshop for teachers/administrators from hoth Somersworth/
Concord to share ideas and experiences as well as receiving CE'trainingﬁiight

be ext%eﬁély valuable. If such’é workshob did develop, one or two of the more

e e

k2
Objective 5.2 - To develop and disseminate 1nformat10n ebout at least .
ten (10) models of teacher dimplementation of Career "Education concepts in
the classroom by providing financial_ and human resources through the use of
Mini-Grants sponsored by the Concord Career Education Project. The models
developed will be documenteds cﬁpsistent with the Cohcord Career Education
+ Project objectives; and will be able to be replicated, in total, or in part.

. -

Comments: * . .

. An abplicétiqnbiprm (see Appendix A) has been developed for CCEP Mini-
Grant abplicants end a review process established. Grant requests are eiamined

and acted upon by the CCEP Executive Council using the fqllowing crit;;ia:ﬁg

o

* Caree? Education oriented . : . ‘

" popular Concord workshops might be held agaiq as models. ) ,

N - ~ Student oriented . ) . p o -

'.2‘2 R ‘




. i Between $25 and $250

7

- Submitted by designated closing dates Vo BN

Capable of being evaluated ‘ ' .

!
-

Adeguate, budget - not overly ambitious ) -

*

Activities/materials appropriate to attain gcals

/

o’ To date, eight mini-grants have been ayarded (see Appendix B) althoﬁgh :

-

four of these, "An Exploration in CE" deal with a team teaching approach to

media aﬂé—eemmunications. ) r
. It is assumed that this aspect of the project will be ‘expanded next

yeaf and that’ﬁini-grants, workshops and classroom activities will be even more

closely interrelated.

—

,c

Objective. 5.3 - The Concord Career Educatlon ProJect will sponsor at least
two ‘curriculum development workshops which will include at least ten (10) aif-
ferent elementary grade teachers who are not presently active in the Concord
Career Education Project. The purpose of these workshops is to develop Career
Education activities for classroom use. At least ten different Career Educa-
tion act}vities will be developed during each of the Workshops and the results
disseminated to all elementary Concord Union School District staff for utiliza~
tion/adaptation/adoption in their c¢lassroom. :

Comments

. This objective is in the process of being planned but has not been com~

pleéed as of this date, (May 27, 1974) and will not be completed this year.
.- v , )

+

RECOMMENDATIONS . ’ ' : .

. Project staff should review this, objective to determine whether or not

- < it will be retained.next year. ‘ .

- — . -

L4 Y

GOAL VI 70 ORGANIZE AND ESTABLISH "THOSE, COMMITTEES OR COUNCILS THAT WILL
BEST PROMOTE THE EFFECTIVE AND EFFICIENT OPERATION OF THE CONCORD
CAREER EDUCATION PROJECT.

]

Objective 6.1 - By December l ;97& ‘the Concord Careev Education ProJect

’ . T %3 . Y

o . - - N3




Coordinator will organize and establish an Executive Council composed of the
Concord Union School District Superintendent of Schools, the Curriculum Co-
ordinator, the Director of Career Education, one School Board member, State

- Director of Research and Coordlnatlng Unit, and the Career Education Coordlna-
tor. 7

' This Council will assist the Project Coordinator in assessing the progress

and accomplishme of the Concord Career Education Project, and the efficiency
and effectiveness of the Project management; insure that the Project is meet-
ing its legal and Pudgetary requirements; and teke action on all proposals sub-
mitted by the Advisory and Planning Committees.

Comments:

o " . A CCEP Executive Council Bas been formed and held its first meeting on
/ |

- January 22, 197h. Members_ of the Council include:

Gloria Cooper -~ Director, N.H. State Research Coordinating Unit

4

Steven Jones -~ Director, Concord Career Education

, i

Rick Lalley - Teacher Consultant, Concord School District -
‘ |
1

Seth 0'Shea® ~ Superintendent, Concord School District .

John Strohrer -~ Vice-President, Concord School Board
Dave Morin ~ Concord Career Education Project -

. Two additional Executive Council meetings have been held (March 26

and May 8) and 4 series of Executive Council objectives/purposes developed:
4 . -
1. Assess progress and accomplishments of the Conéord Career Edu-
b . cation Project.

' 2. Assess efficiency and effectiveness of Project Management. '

- 3. Insure that the Project is meetlng legal and budgetary require- 3-
nments.
. C g
, 7 k. Take action on all proposals submltted by the Advisory and Plan-

ning Committees. K

5. Act as liaison for Concord School District,:School Board, AQm1n~ -
. istration, and State Department of Education. )

6. Act as source of ideas for future Project development,

-

. . ~RECOMMERDATIONS ° .

1]

FpIt is the evaluators opinlon that in order to have csareer education ;&

P

A

activities ‘efficiently and effectively incorporated into the curriculum,

B Co2h S |

. X




~
"

" 197h; May 9, 197h). . \

individual building princkpals must be in an active, decision-meking position

regarding the CE project, Therefore, the evaluator strongly urges that a

mechanism or process for tile inclusion of brincipals or their representatives

from each of the partieipa 'ng,schools be developed which will allow them to

/

Objective 6.2 - By October 1, 1973, the Concord Career Edudétion\groject.
Coordinator will organize and establish a Planning Committee composed of Con-
cord Union School District individuals who have completed a two-week Career
Education Awareness Workshop.
‘ This Planning Committee Will originate ideas and suggest changes in the
Concord Career Education Project program; provide contact between thé Project
end local schools; and assist|in disseminating information about the Project
to the local schools.

Corments:

. The CCEP Planning Committee has-been relatively inactive witp only

L]
~ ’

’ . - l * *
. Members of the Planning Committee are listed in Appendix C.

RECOMMENDATIONS : .

e . . Py

. ,xn order for this committee to function effectively,:it nieds a speci-

fic purpose and set of tasks. Unless these can be provided there seemsgiittle

reason'for their meeting. Perhaps this committee should be combined;with the
Advisory Committee, yet to be formed, or with building principals, to act as

the body directly responsiﬁle for implementing cireer education into the Con-

.

*

"¢éord School System.

“a e . N

Objective 6.3 ~ By December 1, 1973, the Project Director wil} organize
and establish an Advisory Committee composed of individuals from the local
community, and students and staff members from the Concord Uneon 8chool Dis-

trict. ,
“‘The Advisory Committee will provide the Concord Career Education Project

4 h _;.,I \ ) ‘ 25 . N

S - 035 : :

three meetings taking place thus far this Yyear. (October 17, 1973; January 30,




~ _r

‘

Coordinator 1deas and programs that will be directed to the attention of the :

Executive Council; aid in disseminating information about -the Concord Career

Education Project to the local community; and act as a point of’contact be- |

tween the Concord High School students, adult members of the communlty, and
. Project staff.

Comnents: ] i .

. 'This objective has not been completed at this time.

- t
"]

GOAL VII TO DISSEMINATE INFORMATION ABOUT THE .CONCORD CAREER EDUCATION PRO-
‘ JECT THAT WILL EFFECTIVELY INFORM ALL TARGET GROUPS OF THE GOALS,

OBJECTIVES, AND ACTIVITIES OF THE PROJECT.
\

a

Objective T.1 - As a result of various dissemination activities conducted
by the Concord Career Education Project, the Concord Union School District
Board will respond positively toward the Concord Career Education Project by
voting to continue the Project for school year 1974-1975. .

Comments:
-. The Concord School Board, at its lMay meeting voted to approve continued
.support of the Concord Career Education Project for FY 197hL-T5.
. Media displays emphasizing career education in general and CCEP in
particular have been devéloped. |
. Photo essays and articles have appe;red on numerous occassiots in the: |
|
|

-

! local paper and a slide tape pftesentation has been gqmpleted. T s

iy

-
z‘,

~ GOAL VIII TO DEVELOP A PROCEDURE FOR AN EFFECTIVE EVALUATION OF T‘IE CONCO)QD
. CAREER EDUCATION° PROJECT.

2
=
:‘ :

Objective 8.1 - The Project Director, meeting with a third party evaluator,

will develop an evaluation design that will insure an expert process and pro-
duct evaluation of the Concord Career Education Project during school year

"l973—l97h ;
Comments: .,
. - /
p . This objective is being succéssfully completed.
26 .

)
Y - 036




g
.
Ce I
. .
\ .
o, o,
.
. , 4
: L
A, «
L A P
. .
. ~
. .o
7. AL

-

-~

APPENDIX A

.

. s .
) ‘s .
. .
.
.-
.
S
L]
.
.
,
.
.
'S
- ¥
N

;'vv.,

“
N

<
B
>
.
.t AA
.
- - )
. e ..
N Al
. R
. ~%
“ X
.
. .
* - Lo
Nt L
3 > .
- ¢ ~
¥
v ~
' o -
. .
o
RN
N . N
RN H . -
N * L] K
e . .

D T e




APPLICATION

v .

CAREFR TMPLEMENTATION GRANTS

s

-

SUEMIT BY FEB. 1, 197h

"~ (APPLICANT'S NAME)

(SCHOOL)

'(DATEX: SUBMITTED )

(SIGNATURE OF SCHOOL PRINCIPAL)-

(APPLICANT'S SIGNATURE)

k]

.

(NUMBER OF STUDENTS. INVOLVED)

s

3

w (NAMES OF OTHER STAFF MEMBERS WORKING ON PROJEUT)

(STUDENT GRADE (S) LEVEL)

/ N

s

(TITLE OF PROJECT)

(TOTAL AMOUNT OF FUNDS

REQUESTED)

****'**********************}***************

10

State the specific "student need" to be addressed:

N »

As a result-‘of the project to be'initiated;', what do you view as anticipated

N

student outcomes: '




™. -
*

/ .

Explain briefly how you will demonst;axe’that you have achieveg the de-

sired outcomes:

. » '

.

List the activities (and estimated gompletion dates) you plan to in%?iate.
N K &y

ACTIVITY ‘ DATE TO BE COMPLETED

t

—

List appfoximate costs for materials, supplies, services, etc.

TOTAL:

[ ¥3 . hY

The project will be completed by . .
\ (DATE) <@

1 agree that the attached Evaluation Report on the Project will be submitted

.

1

to the Concord Career Education Project Office n? later than one week follow-

r

’
Al

ing the completion of the progrant

?
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. ’ s .
. < ‘. ‘ o
~——— CAREFR TMPLEMENTATION GRANTS -
. 7 _ .
&
l . . .'M . . F‘imms =T
PROJECT TI‘I‘I/;E t -» APPLICANT ~? SCHOOL REQ.U_E'-‘-’sTED~
" _Aw Explgiétion in CE . ,Rechel Kidder - Dame § 1kb.50
V2 , ¢ ’
v . — _ 54—
An Exploration in CE Priscilla Famy Dame »1hh.30
‘ K gt " ‘ ' . ) ~ .
An BExploration in CE ‘ Jenny Hodgdon O Dame 99.95
An Exploration in CE Patricia L. Ayer Dame ) 99.14_14
" Mini-courses Richard Dalhaus Conant 241.00
* A . < °
‘ sembly of model and kits Joseph Hgrtnett . Conant 200.00
— s - === 2
f Mini-bike Maintenance and ) ’ . .
. ... Repairs - Jacquelyn Dey Conant - 100.73
o . - _ _1 ) - ) .
" Career Awareneé‘s Testing - - . .
«Project ‘. John Mollica Garrison 133.60
=, m.&. * : . -
~ - ) TOTAL: $1,163.52
; . o ;
o, ‘ . Q-’
. i ) ,; , - i
L 4 L4 i
. 4 e
;3 t
T - ) X
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MEMBERS ~ CONCORD CAREER EDUCATION PROJECT PLANNING COMMITTEE ~

- “ w
/ -
g N
«

GARRISON SCHOOL.
Jack Mollica - Principal

Julie Westgard - Grade 2
Lionel DelLacey - Grade 6

-

.RUNDLETT JURIOR HIGH SCHOOL

Ed 0'Sullivan - Guidence
Velma Simpson -~ Guidance
Raymond-Miner ~ Industrial Arts,

o

CONCORD .HIGH SCHOOL .

Ed Zehnder - Guidance Counselor
Kargn Abrams - Guidance Caseworker
Fr Hackett + Industrial Arts

* M¢rle Drown - English
Gaill Clukey - Child Care-

-

3

-

EASTMAN. .SCHOOL

Adele Richard - Grade 2 .
Janice Olson — Grade 4
Lois Libby -~ Guidance

' Gary MacArthur -~ Grade 5

~

DAME SCHOOL
Priscilla Fanny - Grade b ~.
Rachel Kidder - Grade 4
Corey McAllister - Grade 5°& 6

ADMINISTRATION

Richard Tardy ~ Elementary Guiderce
Director

'
1/- )

4
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- RESULTS OF TEE CONCORD CAREER EDUCATION QUESTIONNAIRE

L4
. . ~

-+ May, 197k o ‘ )  Number of Responses - 18

- f -/
-

1. In my‘opinion,.I feel the Coﬁcord Career Education Project’is méiing an
important conﬁribution towards the all around education of the ‘ftudents

of Concord. ) .
- 25 Strongly Agree : / -
’ 32 Agree -
. g Disagree _ ’
4 Strongly Disagree -
8 No opinion _ _ : ’ ' ] L

-
- .
N . ’

Comments: . - .

. . "It certainly has the potential for meking such a contribution
but only if a large number of teachers tske advantage of the
materiels and use them as part of their curricq}um.". ‘

(

" "ue response of teachers to the workshops and their involvement
is sensational." .. , ‘ .
. <o

"The impact of the prégrem is, to be seen in nearly eiery\school
both on use of materials and spin off from workshops. This is
_a remarkable feat in a conservative city with less than a year's

o ' exposure."

"Several excellent vorkshopé have provided ideas and motivation

. . for teachers.” . ) . <
: "T am not well enough acquainted with the program to Judge."

' ."I feel this progrem is extremely worth while in Jr. and Sr. High.

I feel it is unnecessary in elementary grades. Too many extras
o . * have been put into the lower grades which take time from the

Lo . basics and so the basics are bei¥g slighted.” t .

"Tt's providing & much-needed services which did not exist before - .
‘) stimulating teachers to try new and exciting ideas with students -
' especially some freer, humenistic ones. ,
‘ /

"I do not know enough about the project.”
1 * s .
. "But n6t to all students.” 4 )

g * . "r4's sbout time we recqgnized the fact that all kids are not
going to college or some higher institution “of learn;ng.ﬂ

v

Q . Az .
. o, N *
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"ot all stuwdents have become involved-yet, but those who have
- added dimension to their learnidg and awareness.' - ’

P

/. "Life in the world of work is where the child may well spend
807 of his .time." Co f

"I think that_zﬂe préjéct has influences many teachers and at~

titudes in my building." ’ ¢

"The project's impact is being felt, but-it will teke more effort
on the-~part of individual teachers, Dept. chairmen, and adminis-
trators ip,haVe Career Education reach each student."

e »

e .
"This is a too long neglected area of education.”

g : fAs it has grown, I have seen the project become stronger, more -
definitive and vital with an outreach that encompasses all edu-

¥

cational letters."” . A o,

"I base this on observation of the enthusiasm of elementary school
teachers towards the variety of offerings.'

: _ "Opens children's minds to new ideas and new ways ‘at ‘looking at
- people." . B ‘
4

"The workshops have been excellent. Much information and materials
are available to us. We only need to utilize them."

"An ego centric trip for record keeping purposes.”
‘ : » "We have a long way to go; how&ver, the project has created an
- ‘ awareness in-the building not previously recognized."

-_ .

"Z;jﬁpam seems tO be in early stage. Impact to be felt later."

" ere are many interesting projects going on. Wé,don't a
- be- formally qommitted to the program to receive help - mu
' my surprise.” ‘ .

"It is providing 'practical’ and active.wo;kshops for/tea

"1 would .strongly agree with above statement if I knew—how many .
different individuals were participating. (Assuming the numbers .
were favorable!)'

¥The workshops provided for teachers are for the purpose of -quali-
fying -teachers to impart more—infortied-knowledge to students e
but is the process carried to the student."

"The workshops have provided a good basics for.exploration in.
Career related activities within the classroom. These coupled

¢ with the Mini-Grants.has been an excellent starting point for .
future emphasis—in Career Education." : > .

w

O
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2. I would rate the need for career education/awareness by my pupils as:

. . i o
37 Very Important
27 Important ° i
._10 Moderately Important 4 ]
. _2 Not Important - <
2 No Opinion: | . . . s
~ .

" Comments: _ . : S -
- . ‘ §

"With the increase interest in the roles.of women and men in
industry, home and community, and awareness of possibilities
in careers is of utmost importance." .

¢

"1 have‘mixed feelings - if students get too involved too early
they may be limiting their options. On the other hand, students
who are likely to be drop-outs should be made aware of Career
Education."

.+ "We've, still got a long way to go at Concord High School.

"Learning Disabilities and other handicapped children are con-
sistently presented only with delineation of what they can -and
will not be éch to do add have a remarkably restricted view
of both the world and themselves."

:"I would probably rate this higher after I have onportunity to
observe the interest shown by my students in career education
_activities."

"It's just what they need ~ especially my lower level ones who
are completely turned-off by school and all it means. They
need to get out of the school and do some real things - as
well as explore themselves in school - rather than text book:
Note: the upper level kids need it, too.” .

+
-

"Realizing that 607 of Concord High School students do not go
on to college - career education should be prov1ded to satisfy
their needs. . L

"In the case of specinl education ;students career would mean n
their survival in eny’ field that would earn them a.living." ‘ .

"It still boils down to 3 questions: ° . J
Ilmlo Am I?"
__"Where Am I Going?"
"How Do I Plan To Get There?"

"7th graders."

"My children are not aware of what their father's occupation is.
At this point in their deve10pment I would expect ther to know-




“© h | o

that their father 'works' Prior to that. point jin development ’ <
they are only aware of what they see their parents do =~ llke
- 'working in the garage', ’sleeping in the chair?!, etc."

"Pupils myst be ‘made aware of opportunities in the outside world -
‘ oo " career wise." ) : -

“As our children are of, qugergarten age, I cannot:rate the need

for career education as primatry, however, this type of education ’
o ;  provides for these disadvantaged youngsters, the opportunlties -
° . to see the awareness open %o *them which their backgrounds might

v S not prov1de.
¥

: “Their llVellhOOd depends upon this."
"But - a very poor substitute (dare we say another alternative)
for basic education.”

,
wt,

, 1) il
"Young children get qulte excited about careers. This is the time .
to reach them, while they are still receptive. ’

-

' "Poor self-image create poor learners."

"Have been doing it all alomg, even before career education." -

"Meed specific ways to integrate concepts into on®going curriculum,
as time is prescious in the school day."

"The whole process of education is for the sole purpose of pre- "
parting a child for his life's role specially, emd%ionally -
and the means for the 2 previous items. We are not meeting
this need." )
"Children at the' 5th and 6th grade levels are aware of the various
kinds of work which théir own parents do. However, the need.
definitely exists for exploring the variations in these general
v . areas of work, especially in terms of skill development required
(i.e. school becbmes purposeful).” . )
3« I would rate the effect1Veness of the Congord Career Education Project
staff in acting as a resource to the students and teachers of Concord as:

21 Extremely Effective .
32 Effective . ) : o . »
» 1} Moderately Effgctive ' | .
1 Non-Effective
. T NO’Opinlon ™
Comments: Ty
' 4 “
| - "I have no way of evalilating the effectiveness.". ' P

Qo - NAR.




"Mr. -Morin is extremely consclentious and does a though effec-
tiv ‘ob in providing onportunitles for the teachers to learn
new .deas and methods." . .

‘ 1 +
4 »

"Communlcation fTom your office to .the teachers is excellent,

but I would encourage more direct’ communicatiq‘s with students

through telks, displays, etc. in the schools.' . )

"o accompllsh a ninor impaect in a few school Woul& be 81gn1fi—
cant achievement -~ to secure warm responsiveness throughout the
District and actual implementatlon of ideas is a most remarkable

one. : : 0

L]

"I believe the‘small number of staff membérs and lack of funds
limit effectiveness. Need for 1 or 2 staff members to visit
schools and serve as coordinators in getting 'thlngs ‘started'." .

"I have requested Career Education materials for ny area, secon-
Zﬂ Industrial Arts, but have not received any of it. Little
 seedls to be avallable. To my knowledge, on the secomdary levely

"Dave Morin has been a fantastic resource — materials he has sent
me and ordered for me have made a significant difference in my’
work this year. It has done alot for me to feel there's a place
that:
a. cares what I'm doing
b. will order things I need and right awey,too.

.

"Essqbi@;ly at elementary level.' .

"More small-group 1nfo%matlon/d1s5usslon sessions would seem to
. be helpful.”

Qe

"Could use’ more staff working directly with students and classes."

"They do quite well with the limited non-power that they have.'

"For those they have been able to become involved with."

.

"Excellent workshops - meterials, films, books from the Career
" Education Office.” .

"It is certainly dlfflcult'be a staff of 2 people.to communicate
and influence 1400 pedple in 10 separate schools. Their presence
in Concord is very well known and felt, though."

"I feel great hope that the teachers will become aware of and
-avail themselves of the terrific resources which the staff

offer them." o

~

"Enthus1asm - interest - follow - through.

1" -
.

+ ~
i

"As ve msk for things they are mede available té us.”
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.

"Mr. Morin is very highly respected. . 5

- N
"I have. not seen material that is readily available. Also infor-
matiod typing it to a particular disétRines is not early avail- .

able.
, . .
"I asked for some material and rectived it very promptly.” .

"Too much information via bulletin board; not enough direct con-
tact. (The students who need the Project must never read bulle-
- tin boards)." . .

r

"Once a separate room is available to present (display) meterials,
* etc. and would rate it as extremely effective.”

'"Will.%kanhers and their own students be able to work together on
Rumford Street in ways model after our Saturday Workshop?"

"Workshops" -

"For teachers - just how much is gepting back ifto the classroom is
a questionable position." ‘

|
' |
U"I'd be interested in the percentage of teachers who have made use
of the Concord Career Education Project staff and resources.

|

4. In my opinion the greatest strengths of the Concord Career Education Pro-
Ject are: '

"Strengths are geared for levels higher than gradell.“
N . . a . . p

."A conscientious staff." . N 5 -
"Excellent workshops."

"Fine choices.” ' .

A

"Guiding teachers toward material pertinent to their level." . - .

) "Variety of resource material.!. b

- ~
s

"Helpfulness of peeple in Concord Career Education Project Office."
"Me Project Coordinator.” .
«'"The Workshops."

PN ’ "The resource center." . ) ' . N

"The social skill, orientation towards positive reinforcement,

breadth of* knowledge, coordxnabive skill, persistence and superior
intelligence .of the Coordinator." v

; {

ERIC . . oso | L




"Workshops."

\\ ’ [he
. -

~T- ' o .
"Agreeable balance between teacher - relévant workshops and pro=-
visions of materlals to enable‘ut11121ng concepts galned.

+ { 3

"Constant v1s1bility of the Project with-self-padding of under-
lying theory. *,

"Conc1seness of written communicatjons - readily readable."

"Varlous Career Education workshops being conducted during the
year." ’ . . ,

"Building up supply of resource materials."
"Providinglexcellent workshops."
X3
"Meking use of local talent in seVeral areas and workshops, as wel
as outside specialists."

-

"visibility."

"Activity - at several levels."

"Excellent -~ dissemination strategies."

"Programs at the elementary."

“

"Getting teachers involved with practical ideas instead of all
theory - We can share ideas through this project. Outside, pro-
fessional .people are great resources and this project flnds them
and puts them to good use." = ‘ -

"Dave Morin: capsble, organized, informed, willing - to - help,
and sensitiyve to teachers and students as people. Its spirit
of res ons1veness to needs, its spirit of ipnovation, its re-
sources: books and materlals teachers really want but can't get

any other way."

\"Resource Centers."
O .

"igcorporation of the role of self-awareness.”

"Project,staff and school staff~vorking well together."

’
’

"Inservice Program."

L3

"Effective character/competence of the Coordinator."”
—

"The getting of irfformation to teachers." ‘ .

"Ity Newsletter." & : 3

&




n ‘n
- "Respurces.

"Availability to teachers and students."

.

"Varjety of opportunities for students." . ‘

"Variety of opportunities for teachers."

"Relating learning to readl life." T . . 1&
' %

"Hand - on - activities - teachers partici}ations - workshops." N —

/ .
" @

"Mr. Morin's encouragement and ﬁelp.”

""The need to broaden the -child's education."

]
-

\

1}
"Our‘R;EEurce personaI:"

"Workshops, resources available."

’

.

"Working with teachers'of older children."

"The equipment and supplies I've seen are excellent.”

"Willingness of staff to help in classroom." f3

"Materials to use in classroom."
"Workshops . "

"Willingness to help develop an approach.”
'"Prompt?ess in providing materials.”

"Planned Workshops."

-

"Staff commitment to Career Education ."

"Resourceg available to teachers."

"Knowledge of staff director." =

¢
"The recent workshops."-

-~
N

. % R .
"Staf;: Coordinator's commitment and enthusiasm."” . o .
, "Service to all ages, areas, disciplines,”

"Resource materials.”
/

"The comfortable effectiveness of the coordinator Dhve Morin."

I3

N '

I,

"fﬁ% variety of projects pertinent to elementary schools."

v

L.

52
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“Tre ability to order certain curriculum material without bud~-
geting for the 3pec1fié thing a year in advance.™
Wariety of subject areas. R ¢

- < .
"Resources available 1o teacher.f

T "S "Aid in supplying teachers with resource materials.”

L
/

\
"Workshops provided ?
, . ) |
“Dlrector works extremely well with teachers. v e My L
! "Interest and encouragement by Career Educatlon staff-toward stu-
dents and teachers. ;

»

"Expansion of curriculum and 1ncorporation of ideas and materials
within existing curriculum,"

"Worksh0ps.h ) ‘

"Materials and aids." ' \ N
A . / .
"Newsletter."

' "Recognition of the obligation to serve." . ) A N

"Leadership of Mr. Morin."

"Ability of fund innovature ideas.” .
N4

"Peacher workshops.' .

"I am not femiliar with Career Education. I have been in the dis- )
trict for 1 year, I plan to 1nvest1gate Career Education more’ “

fully as t1me goes on." \\ -

i "Wwillingness to be available for consultants."”
"Good resources.’ ) T

"Interesting projects."
"Varlety and amount of material ‘avhilable." ' ¢ o .

' ‘ "Prov1d1ng practlcal experiences for teachers to take back to

classroom."
' 33

"Providlng dlfferent methods of learning and teaching."

, "qucating faculty re.r Career Education in general.
) , :
"ﬂaking resources easily available." o . ‘

[
. .

! .
| : .
i

L3




—lo; | ‘ '\/' .
"Making teachers more aware of Career Education.” -

"Peachers becoming familier with resource. " .

- *

"Materials available." . .

" .

"Workshops provided for e ﬁgendlng background of teachers.
"Resources appear to be varled and worth$;§le.

"The Concord Career Education Project personnel meke themselves
) avallable for suggestions and comments," . .

. .

"Better informed staff in many areas.”

"Informed staff create better educetion to youth.

~

"provide youth with materials, etc. for discussion, 11sten1ng, ex-

perlmental etc.”
<

, "Many interest ayeas.”

’

"The projects have.had teacher ‘involvement." °
-/ . L . . . .
"The teacher involvement." .

"The orgdQization of materials.) '
. ’ »
"The Director.” ) .

*"A well chosen group of activities.” .

"Competent instructors.” A

.- ."Workshops worth attending.” o , . " N .

"Equipment (software, hardware) for loan."

"Not sure of eny.. . . ,

-
€
¢

"Continuous Workshops."

) . ) ; >

"Resources of materialssg"
"Motivation: prov1iZ?g teachers some technisal knowledge. .

“avareness (Making instructors aware of the need for Career Edu-
cation)." , —~ '

i

"Workshops - great idea starters."”
— 7 . .
"Funds available to implement project ideas."

3
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’

" s ) i -ll"' ' < - Z

“Resources availability- (i.e. books, projects, ideas)."

i . o - /
"Making material and coursesavailable to us:"

"Am not femilier with project." - . c

"NA. Qpinion":*" —
K {pndéc jided." .
¥ . .

5%-In my opinion, the greatest weaknesses of the Concord Career Education
Project are: , o, ,

AY
.

"Workshops oz Saturdeys nof ideal time."

L4

[ . .t . . /,
i "Objectives for each works hop were not clearly defined and were
not related to career education goals for children. My-own link-
ages had13€~be dravmn." ' . .
. %. L4900 N
"Also projects may. have been done, but no information given to
‘the district on them. I know of only 2, those done at my school.
Is that all that were dopé?f S ' T

, ) ;vﬁ_.?’
“"Doesn't directly hél“@sggdents."
5. . K7
‘pi" e . Y K .
:’ "Crowding.too many meetig?s too short a time."
%:‘ ’ ;‘1 < * ) ’ i ’

“y "Some workshops would be‘mgye‘effebtive if more time was giwen."

Rt . N . ' ot s :

”. DRone - unless it would be msving a’little gaé% with programs —-
when it ‘may need summer preperation time for teachers to write
full term units - I had to pull out of a plan I do want to do

"mainly because of time problems." . - - - . .

’“Pressuring grade 1 level into a position where we are‘bipected.
to promote Career Education rather than 3 R's, We have Peasbody

+——Kitss-etc. that set the ground vork for higher levels to work
from and develop." . )

-

"Few follow up funds or materials to carry on projects studied.”
, ‘. at, ‘ e
"Lack of communigation . with students.” .

g "?he teachers who did not make use of the resources made available." ™~

¢ ’ + ., o “'..
/’"&60 short—e duration of funding. TLack of fadility for cehtral

. 4 L] s -~

"The possible failure to. be making provision for continuation of
the project as a District personnel and material resource center.
Possible lack of paper supplies in the future - absolutely manda-

" i
’ . tory. -~
) o . . . - -

‘A
*
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» "Having to go on Saturdays."

o ‘ Q . ) r
) S ~12- : (:d) , ¥

' "Not hav1ng more teachers inVOlVed in Carger Education Project
<

- in their respective schools." ) .

* o

"Pogsible inability to interest more teachers“%o partlcipate
in Career Educatmon Prograns - apparently many teachers still
not coqeerned.“

-
@

"None obe/;vable.". - .

"Tﬁe great amount of effort to get information, extra time need-
ed, fear 6f tons of paperwork. Genera%g! +the high price for
commnnicatlon and 1nvolVement. .

hToo few are using the materials avallable.

"Some materials should be in each school.

13
1

"Too few worksngps on Valyes and Self—Awareness.

"Lack of 1nformatlon and understandlng. . .-
|
" "Community Avareness/Partlclpatlon in the Project. A public in-
formation program is needed.’ .

"Students are not aware of the programs at N. H. TPech. More ef-
fect should be made to contact all ‘students."

"Not qualified to answer."

"However, would like to see more done with the Jr. ngh kids,
especially in fhe area of special educatlon.'

"Not enough Career Educat1022227£cted at High School«

_"No central catalog of mdte s, you have, (including descrlp—
tions of what is .available, age levels, who might use, etc.

“"Lack of professional media person,_to,organize materials and -
to make them truly available.'

"Heed for more workshop time."

"Inebility to use district staff as desired during sSchgol time."

"Nop having enough money to provide each school with all the
existing resources. It's extremely far removed from the indi-

vidual school as-far as convenlence goes.' . W,

"1 ack of field trips.” : o~ < .

' y 1 ?Sﬁ ,‘

i/
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~

"Maklng sure that the Career Educatlon cqpcept is being intro-
duced "in all geéhools. ™ -
"Workshops too close together jn March." ’

—

“Seenuko come 1n bumches ~ would prefer them spread out more
evenly throughout year.” . .

"Communication thru personal contact needs to be expanded."

"Explain how to plan for Career Education Project in the class -,
at teachér's meetings." . 24

. . -

1 ?
"Need to have a representatlve with the school on a bi-weekly
basis rather than being "central office."

"Personal contact with director."

"Teachers do not have time to do all they would like to do -
Hopefully, workshops will be offered a second time." _

"In stating their goals and objectiVes.

N

3

"As in any project I've seen undertaken the. people who partici-
pate in its origin - beneflt the most — the others do not seem
to show the interest.” - :

"Staff size.”

2
&
1

N ‘ R ’ / N
"Does not yet extend to the secondary level." R

<

"Small staff: Large district.”

"Inadequate space for diigiéy and utilization of materials."

e

"I am not sure how active it has been &t secondary levels."

"Gettlng career resource people involved in their classroom acti-
vities."

- ) .
"Need for more encouragement and help in writing grants (mamn
teachers may have good ideas but do not know how to write grants

for .implementation)." . . -

‘ o
"Non recognition of the work educational structure which should
support it.! g

"Project should be expanded."
"Project needs morg‘funding."" B ' .

"Low profile on daily school activities." - ' /

"Need for teachers to be shown the value of this program."

y

.07 L
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"The Offlilal publication is somevhat confusing.~ There is so
. much of offered that I'm overvhelmed with it all and tend:to’
have dlffrculty sorting out what would be of most benefit™

to me."

s PR . . s

“Not presented clearly and vigorously." : ?)
£ 0 . , t

E »

" "Lack of funds."

23 N : .
"Career education hasn't really had much of an‘import on our
_students yet -~ however, I belleve the faculty" have to be edu-~
cated as a first step and this is helping.”

+ "Try to accomplxsh too much in a short length of time in some
of the workshops." . - .

. "More opportunitles to explore and work with the existing re-
sources pertaining to my grade level."

BT feel that what I do not know about Concord Career Edueation
Project would indicate that I had not taken full advantage of
all ready existing workshops. This is not to be construed as
a criticism of Concord Career Education Project.

s

"Doing well.™

"Too many activities. going on within a short spare of time."
L !

"A better descrlption of subject area or areas when offerlng

- workshops., (Titles ~ do .ot tell the whole story) "

"Not enough ‘materials available."

s -

"Materials not available following instrucsions." ‘ o

.

During the school year,.I have thus far participated in 241  work-
shops sponsored by the Concord Career Education Project. (humber

My overall rating of the workshops I attended would be: . *¢

18- Extremely Effective . .
31 Effective : o ‘ I
¢ Moderately -Effective ' .
0 - Non-Effective .
2 No Opinion . ) )
\\

To what extent are you familiar with the following?

S ' y Ho  { : Minimel Quite

’ * Knowledge ~ ~ Knowledge  Familiar

,n

Concord Career Education Project

Goals and Objectives ’ 5 . .33 . 37"




’ , : No Minimal . ~Quite

.o ' Knoirle%g, .. Knowledge Familiar

o Concord Career Education Project ) - ' _ .
Staff T o ‘ T -, 33 33 .

U

Concord Céreer‘Education Classroom . -
) Activities LT, Lo 8 b5 22

*

. Concord. Career Education Workshops 3 ] ' 20 ﬁ#b9 '
- Resoprces Aveilable From The Concord’ ,
Career Procject ../ 8 . 43

* Career Education Resources within ' o .
the Community . . 17 48 9

. . . . ‘

Phq Role of Self Awareness in Career .
\ Education 1k 23 - 35,

Incorporation of Career Materials ) )
within Existing Curricula ‘ 18 31 ‘, 19

Exploration of Careers through Fiel@ .
Trips T 19 33 20

New ideas for ﬁiesenting Career . -
Education to your pupils - - 15 31, 22

. . >




