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INTRODUCTION

rt is the intent of the Office of Instruction to
constantly commu loath with factsity.at Forest Park
Community Colle,e. In an effort to do so, we have
compiled our InstrtNtional Annual Report for your
information. This a our fifth4year of publication
and we would encourage the reader of this year's
annual report to look over the previous four. years'
reports to note the progress. Many hours have been
spent on the part of Department/DjvisIon Chairpersons
and by Division Secretaries t compile this report,
and to all of them the Office f Jnstruction is'
indebted.

Not only is the 19.75 Annual Report ',a compilation of-
past accomplishments but in many areas it represents
our plans, objectives and goals that have been or
will be implementedusing.the KO Factor Analysis
and Participative Management procedures.

This'report also dears with goals and obje;tives not
met'and accomplishmentstnot yet realized. We feel,
however, that we have provided meaningful instruction,
through individual contact and classroom contact, 'to
meet the needs of thousands of students. during 1974-75.

As always, we would. appreciate your comments, suggestions,
concerns that'you Would like to share with the Office of
Instruction after reading this report.

14
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AFRO-AMERICAN STUDIE'S)r)

Ihe 14-15 yoor 11,p, rovoilled 2 ,,urpri!jnqly

posittNie upturn in Afro,-American Studies Pro-

gram. Nearly all courses were filled this
year with am overall average enrollment of

33 per class. This year the Afro-American
Studies Program offered courses In:

s,

Modern Blacktyfriters; Black Humanities; Black History

African History I; Introduction to Sociology; General
Psychology; Black Philosophy; and Black Art.

Nearly half of, the course offerings were made available to

night student$. Over 1200 students were enrolled In the

Afro-American oorasses. Nvo

Staff,
\

The Afro-American'S4udies Program is comprised of one full-

time administrator, one full-time administrative clerk, two

full-time instructors, .t-wo full-time (s,pared) instructors,

and five part-time instructors. The overall morale and

performance of staff in.developingtand achieving program
goals and objectives were outstanding.

Goals and Objectives

The Afro-American Studies staff. developed goalAs and o4ectives

for the year which encompassed:

I. Increased student faculty communication In course

planning and development.

2. More diverse class scheduling.

3. gore varied -- teaching styles to accommodate student

learning styles.

4. Ancrease in student enrollment./

5. C4oser communication and articulation between and
among Divisions.
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1 meeting students needs. There was significant increase
In the use of audio-visual materials, the use of supple-
mental materials and resource persons. There was significant
energy and consideration given to the development of measurable
departmental goals and objectives. The high involvement of
individual faculty with counseling, advising, and helping
individual students is a plus and contrTited immensely to
increased faculty and student morale.

6. Closer reiationshipWith Admtnistrat;6n.
f

7. D velopment of other Afro-American courses.

The over-ail departmental accomplishments could be said
to have been goo However, the staff felt that at this time
the proposed moduivizatron of courses would .not be 'appropri-
ate. Nonetheless other patterns were deemed a desired direc-
tion, I.e., seminars, mini-courses, and workshops.

/
The instructors in the program used varied approaches to

Project Ions

I. Seminars and workshops In Afro-American Studies.

2. The implementation of introduction to Afro-American Studies
course as a Special Problem Course.

3. Continued involvement and work with other divisional and
departmental areas.

4. To maintain the Increased student enrollment.

`5. To encourage Divisional support for the program; i.e., the
inclus166 of selected courses as Divisional requirements.

The next academic 'year, 75-76 will be a challenging year In
terms of the overall development and direction of Afro-American
Studies. The staff lookS forward to another plus year for the
students and the college.
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BUSINESS DIVIS

BUSINESS ADMNISTRAIION

The objective of the bucinocs administration

department may be grouped,according to what

and how.

What, we emphasize is helping students to learn

that which is most useful for satisfactory

achievement in a four year college or in a Job. We do emphasize

course jntent, the accuracy and form of reports, and 'regularity

of attendance. These are saleable characteristics in advanced

classes and on the Job. in addition to our usual courses,

we have explored the areas of quantitative methods, retailing,

and small business. In 1975-76 we shall offer trial courses In

these areas

Extensive planning has been done for set Ing up a new accounting

laboratory tb provide supplement help to tudents who need

such help -- especially In accounting. We ope that the necessary,

small funds for this can be approved.

We have emphasized growth with considerable success. We

exceeded our expectations by ton to fifteen per cent.

We have made a good faith effort In an affirmative action program.

Our staff roster shows this and if we are permitted to employ the

staff we need for 1975-76, we shall probably move further In this

direction.

We have made a beginning on student follow up---from entry to

post-graduation.

How we have done these things includes a communications'system s

to Inform department staff,stOdents, counselors, administrators,

and other division department chairpersons on a need to know

basis.
6

Some of our staff has provided more frequent feedback to students

through data processing of examinations. Others have spent

much time in setting up regular afternoon sessions for make-up

and for re-testing in accounting. Others have decreased

attrition by a gradual reduction of the dependence of the student

upon the Lnstructor.

All of our staff are'experienced and dedicated teachers who are

self- motivated In the improvement of their teaching. There Is no

nee for and It would be counter productive to resort to outside

in-.1tervice training. Every day we discuss, our problems and their

solutions.

This department Fjas achieved all of Its goals for this year.

-4-
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BUSINESS EpOCATION

This year we have our first qraduates (5) in the medical,.
secretarial program. There are approximately the same numberof first-year students hu
in for next year. We rec

numerous applications are coming.
)fly changed the name of the programfrom Medical Secretary to 'Administrative

Medical Assistant inorder to be eligible 'for accreditation by AAMA and are now Inhe process of pplying for accreditation.
The- Medical OfficeAssisting Pro6ra received accreditation by the American Associa-tldn'of Medical ssistants. Our graduating students are noweligible to take he examination to become certified medicalassistants. Our cyMpus will 'he a testOng center for thisexamination, which will he held In June.

Phi Beta Lambda continue-, to be active. Last fall they sponsoreda dinner dance and Invited members of neighboring chapters asguests. This spring they sponsored a style show as a moneymaking project., They attended lihe state contests ip April;and one of our students, DJanne Hill, placed first in Senior
'6tcretary (shorthand). Sh" wrll represent the state of Missouriat the nationals in Miami in June. ,

The CPS Review Program has twenty students enrolled on theForest Park campus again,thls year. We are,now making applicationto become a testing center for 1976 as there seems to be increasedInterest throughout the district.

We began individualized
instruction In seven class offeringslast fall. This enables the instructor to teach each studentmore effectively by considering the differences in abilitiesand previous experiences. Each student willpbe 'required toattain the minimum, objectives In the course for which he/sheis enrolled. The student proceeds at his own rate. Theinstructk or teacher's aide Is avallable.during clap periodsfor additional help. Individualized instruction utilizes varioustypes of equipment to help the student progress. Each studentwill learn to use cassette recorders, si4de projectors, andrearview screens in his daily work. The Importance of listeningand following instructions carefully cannot be over-emphasized.

We acquired 30 cassette players, 30 headphones, film loopprojectors, 4 slide projectors, 2 caramates, an instructl,onalmaterials whWi were purchased for ks with gov rnment\funUp JO date we/have had full-capacity enrollment. Since studentshave one fuli year to complete the program, it is difficult tomeasure success at this time.

Members of the department continue to be active in professional
(activitiesand JCD comm ttees and councihractivIties. Twomembers attended the NB A Convention in Chicago. One memberserves on two national committees. One member served as a judgeto select "The 5ncretary of the Year" for the St. Louis Chapterof National Secretaries. One member made a presentation con-cerning our medical programs at the national meeting of AAMS

-5-
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iffnememyer, Colorado. The chairman will make a presentation ):

Concerning all our medical curricula at the state meeting
.--) of the Missouri Business Education Association in Columbia in

.:, July. 'Another member will serve as o hostess for the Area
b Business Teachers at the May breakfast to be held at La Chateau.

One member has joined Delta P1 Epsilon. Every member of the
4 department has made one or more pregentatlons before public

L

$

V

,s

groups.

Our department has acquired six new caerbette-type tape decks as'
replacements in our shorthand laboratory, eight new combination
tape-display electronic calculators, and one self-correcting
IBM typewriter.

Enrolim* in business education classes continues to 'increase..
The spring enrollment was 35 percent abo.ye our educational plan.
We are currently working with Meramec and Florissapt Valley to
Improve and update our secretarial curriculum. Some new courses
are being planned.

I

DATA PROCESSING

Our department continued to follow the "block modular" system
of scheduling courses which we initiated In September, 1973.
Our first-year experience led us to modify the syStem so that
a three-credit hour course is now taught over a four -week
time period. This permits us to teach 12 credit hours of
sequential data processing courses per semester A full-time
day student then takes one or two general courthk outside of the
department to complete.a course load. This modification has
proved very satisfactory and we plan to continue indefinitely
with this type of scheduling:" Enrollment growth was dramatic;
an Increase of 30 per cent over the previous year was experienced.
Retentl.on is still a problem with the drop out rate, close to
50 per cent. We hope to stress more drill and practice and
developmental work,next year.

Our new timesharing system has been an overwhelming success.
Data processing students as well as students from many different
college areas are using the system, resulting In an approximate
four-fold increase over the number of students served with the
previous facilities. Approximately 10 per cent of the student
body has direct interface withsthe computer during one academic
year. Data processing majors are now able to input their own
programs directly Into the computer for,a11 languages except
RPG. This means that as -hinny as 10 students can be working on'
their individual programs in thp computer at the same time
without interfering with each ()her. Enthusiasm for this system
on the part of the students isextremely high and has prompted
our development of a proposal for a major expansion of the
facilities. If the proposal Is accepted, then next year for
the first time we will be able to demonstrate online.program
entry, compilation, and testing by means of remwhe terminals and
video monitors in the classroom. A(

-6- 9



HOTEL, MOTEL AND RESTAURANT

The Hotel and Restaurant Department has continued with the
Internship Program under the sponsorship of The Statler
Foundat16, and has employed Jim Lingo ,as an intern during the
Spring semester of 1975.

Mrs. Mary Walk has been granted a sabbaticallh)- o curriculum
development work In the Hotel and Restaurant De artment.

A Chef's Apprentice and Cook's Apprentice Progylam has been
demeloped and approved by'the Board of Trustees of The Junior
College as a part of the Hotel and Restaurant curriculum and
will be offered as part of the curriculum for the first time
In September 1975.

The Hotel and Restaurant Club has become active and spnsored,
what they hope to become, an annual barbeque as a fund raising
affair to earn money for their student organization. It was held
this year and over 700 people were fed during the noon hour.

A course Business Mathematics that contains problems that are
applicable to the hospitality industry and are solved on the
office machine; of the Business Divisioh has been submitted,for
approval and,ImplementatIon Into the Hotel and Restaurant
curriculum.

Three local chefs, all of whom are active with local ,and national
chef's organizations, have been recruited as part-time Instructors
and are teaching the evening lab session within the department.
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GENERAL CURRICULUM DIVISION

neteen-seventy-four, ceventy-five was.a successful
ar for the General Cuiriculum Division. Overall

en oliment increacd, andtho.biggest pi(;blem faced
by t e.Division wn, finding enough classroom space
and Instructors to handle the increased enrollment.
Needless to say, this problem made everyone very
happy.

I

Again, the GenSnal Curriculum Division'functioRd as a college ,

within a colrege, offering services In five basic areas. These
areas are: Basic Academic Skills, Cooperative Education, Counsel-
ing, General Education, and Reading. For the first time, Reading
Is being considered as a.separa.9e department of the itieral Cur-
riculum Division. 1

*

Overview

General Curriculum Instructors took an, active part In the overall
work of the college. Three instructors were committee chiirmen
for the 1974-75 school year. In addition, the Division Chairperson
served on two screening committees fog the hiring of new staff
members. Work was also continued on the research projects which
were discussed In last year's report. A committee composed of
several members of the General Curriculum Division prepared are"
analysis of Tom Farrell's dissertation and Mike Michalek's
extended research project. Unfortunately, the Division has not
had sufftclent time to discuss ths15e projects and make rec.ommen-
dations. It appears that with the nset of Participative Manage-
mentment In the college, discussion of this project will be of
assistance In helping the General Curriculum Division formulate
departmental objectives for the future. The Participative Manage-
ment System will provide a structure for the Division to do what
It Intended to do anyway--that Is, to discuss the future role of
the general Curriculum Division ht Forest Park Community College.

BASIC ACADEMIC SKILLS DEPARTMENT

The Basic Academic Skills Department contisnued to function In thrk.4
areas of mathematics and writing. Mathematics instruction was
provided through the courses In the Progr@mmed Materials Learning
Laboratory, and writing instruction was provided through the
courses entitled Writing Lab and war, handled as a regular classroom
process. Individual instruction In Writing Lab was provided by the

-8-
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instructors during private conferences with the studehts. For the
1974-75 school year, Danforth funds were not available, and the,'
math department was decreased, by two full-time staff members.
Other instruction in mathematics was providedrovided by part-time in-
structors, most of whom had worked with the mathematics department
previously. The,special. math labs for nurses were continued, and

tVie math department continued to correspond with ether institutions
[In order to Improve its math offerings. Also, the math department
-was instrumental in promoting a new grade of "R"' in order to solve
'the problems which are inherent In the "Incomplete" and-"Withdrawal"
grades. . A

COOPERATIVE EL CATION DEPARTMENT

The Department of Cooperative Education had its most successful
year In terms of student enrollment -- enrolling approximately, 149
§tudents. Also, the Department of Cooperative Education sponsored
.a special project In law enforcement, Including courses In English',
Compbsition, Special Problems bfPolice/Community Services, Special
Problems In Interpersonal Communications, Human Potential Seminar
and, of course, Cooperative Education' Itself. It appears, that this
special project has been very successful, and Cooperative Education
is offering the same project for thex1975-76 school year. Addi-
tionally, Cooperative Education made, some small strides In placing
students into positions although most of the student were not
placed on.thelr jobs In time to begin a Co-op experience. This.is
a problem which will need to be rectified In the future. Another
problem which will need rectifying In the future Is to find a way
to Increase student enrollment for those studenii who are not
police officers. While the police program is extremely successful,
the Co-op Department does not regard this as'the end of the rainlvw.

COUNSELING DEPARTMENT'

Cobnseling services for the General Curriculum Division Werelho
same as last year--one f011-tIme counselor plus several part-time
counselors were assigned to the General Curriculum Divisiork In
order to 'staff the necessary Human Potential Seminars. This ar-
rangement continues to function very well; however, It isthe
feeling of the General Curriculum DIvjsion that with the, increased
enrollment now upon us, the Division should have a second full -1.
time counselor. The Division Chairperson is/making attempt%.to
provide this particular position.. Counseling wrvices included
not only Human Potential Seminars, but ndividual and group counsel-
ing In course advising sessions as we I.

ay



' GENERAL EDUCATION DEPARTMENT
A.

. _

#.7 . The General Education Department continued to function, as in the
past, in providing instruction in college transfer courses as well
as basic remedial work. This arrangement appears to) be most.

, "satisfactory and seems to meet the needs cif enrolled student very
well. Transfer courses' are offered ln sociology and biology, while
non-transferable courses are offered in applied accounting, .

humanities, sociology, and science. Some of the instructors in
the-General Education Department taught courses for other divisions
of the college, arvd some of the instructors taught part-time in

' the math lab. This provided an excellent way -for these instructors
to have full-time teaching loads as well as staffing the course
needs of the college at no additional expense.

.,

READING DEPARTMENT

The Reading Department functioned with four full-time instructors
.plus several part-time ,instructors during this school year. Read-

ing enrollments were up, and the Reading Department staff --ntinued
to provide diagnostic services for other faculty members of the
college who requested them. Additionally, the Reading Delpertment
offered courses relating to college reading and. study skills, rapid
reading, and basic reading abilities.

.

13
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HUMANITIES DIVISION

During 1974 -5, the Art Department

revised'the art transfer program, dropping
Composition and Visual Study Projecit from
the program and instigatinn Ceramics in the
freshman year, Print-making in the sonhomorei .

year;

began developing new procedures for advising transfer
students in terms of schools, degrees, scholarships anri
loans available;

.held monthly evening meefjnns and weekly lunch meetings
to develop closer communication involving departmental
business;

hosted several profer.signals, in commercial art area,
4- who showed their work and discussed job renbirements

and availability with .students;

.instigated "Portfolio Days" at the end of each semester
with the intention of emphasizing to the students the
importance of attending class and producing. Each student
was expected to put up a display of their work. Open-House
was held for the college, faculty, students, their narents
and friends;*

spent a considerable amount of time formulatinn the
departments Promotion-Retention procedures;

began work on a "position paper" for a new permanent
gallery;_

increased evening course offerings for the.1975 fall term
with plans to instigate the entire commercial art,.pronram
at night;

began writing departmental objectives, with plant for corn-
_

nletinn them by fall;

developed a slide/audio presentation for recruitment fdr
transfer program and commercial art career program;

1.4
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developed more flexible admissions procedures in con-
junction with(the admissions office and in line with the
open door polidy;

saw the new Ceramic lab at 5545 West Park become a reality
--it *Wsts--and it's beautiful!

ENGLISH

The English Department's goals for 1974-75 had to do with talking
to people, or to put it more elegantly, with "establishing firmer
lines of communication." We talked to people in the community
at laige, in the academic community, with our students, and among
ourSelves. . "Words, words, words," Hamlet might say, but they did

A." bring some results: we feel more members c the community under-
stand our program than did last year. Hopefully, this greater

understanding will continue to develop.
,

The English Department Recruitment Committee undertook a number of
projects aimed at increasing student enrollment.in our classes.
These projects included visiting schools and talking to students,
holcling a workshop, and sponsoring Bring-A-Friend-Day in English
classes. Arrangements are being made with two area high schools
to teach English Composition classes for college credit4. ide

never offered more than/90 classes in a semester before; this

semester we filled over I10--an increase of nearly 25%. We hope

our recruiting efforts are dispelling the fears of the community
that 19th century taboos based on race and econom.-1c_class will
destroy their chances for a college education.

The Mass Communications Advisory Board met and discussed the
career curriculum. Other mass media professionals spoke to our

classes or served as part,-time teachers. Mass' Communications

students went out into the community to work with radio station
KBDY, handle election night coverage for the St. Louis American,
and edit the sports page for the Farmington Evening Press.

Two members of the department published books during the year and
lots of-us talked at or attended numerous prpfessional conferences.
"Firmer lines of communication" really were established at an all
day meeting of the district's three English departments which we

sponsored in August.

When we talked with our students we found many of them were
interested in taking courses we didn't offer, so we offered them.
The Mass Communications career curriculum receiyed final approval

15
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in July. The enrollment in the two new courses we offered this
year--Introduction'to Mass Communications and Introduction to
Broadcasting--was so high that we had to create new sections.
Next year there'll be more new courses: Applied Broadcasting;
Journalism It: Editinaand Design; Broadcast Journalism;,and
Introducton to Adver'+ising. We also offered new courses in
Creative Writing, Women in Literature, and Early Black Writers,
anil.all,were well attended. Next fall we will add Science Fiction.
The department's Literature Course Committee is just completing a
survey to find out what other courses students want us to provide
for them.

The English Department has also cooperated with teachers in o14141
departments to develop courses thoSp teachers are sdecially quali-
fied to teach. A French teacher completing graduate work in
linguistics has Offered two special probl,e10 courses during the
spring semester: Introduction to Psycholinguistics and Sociolin-
guistics, and Child Language Development, both of which were
well-enrolled. Because there are no texts written at a suitable
level for Junior college students, appropriate materials have been
accumulated during this semester and original theoretical presen-
tations and Illustrative projects have been written; an aim for
next year is to produce texts for both courses, using the notes
and materials collected during the spring. We also hope to submit
course proposals so that descriptions can appear in,the FPCC
catalog. .And in fall 1975, an instructor from General Curriculum
who has specialized in the field,is offering, a course in Children!s
Literature. We think this course, combined with Child Language
Development, will have considerable appeal to our own students
with young children and to Parent-Teacher groups in the community.

Hamlet's Aparaging remark might seem appropriate if he sat in
on one of our frequent departmental meetings, but by talking among
:.ourselves we've actually made some important decisions. We elected
Jerry Brown our new chairperson. We're working on our departmental
objectives. We voted to take a different direction in our in-
service training: department members are taking courses at the
college, ranging from ceramics to linguistics to mass communications.

Words, thoUgh, fall us when we try to express our deep sorrow at
the loss of a most valued member of our department, David Kuester,
who died in Qpril. 'David was an author, the innovator of our 102
program, and a master teacher. His loss overshadows any accom-
plishments we might have made during the year.



FRENCH

.(1f the objectives the department set for itself in 1974, we have
accomplished the following:

continued to participate in Language Insight;

achieved closer communication among staff:members, in
a*V-elatively informal way, butincludinn follow-up on
student evaluation of instruction; and methodological
discussions. Criterion-achievement rate of students
taught by part-time staff has risen above last year's

50rbut it is too early to know whether it has gotten
close to the 80% goal we had set;

prepared, printed, and distributed to French students
and counselors a booklet entitied "Make the World Your
Oyster," incorporating the search on uses for foreign
languages as a component loKcareers in business,
industry, government, and science;

developed and offered through the English Department two
special problems linguistic courses.

In addition, this year we have been able,to begin the desperately
needed task of re=typing the French program materials so that re-.
visions are incorporat \3d neatly and obsolete components are re-,
moved. And we haye made important improveMents in the sentqnce'
structure presentations in the French program, effectively ee-
moving one very difficult set of student problems with the
materials. A research project completed in the department last
summer gave us new information on predictors of success in adult

foreign language study--both motivation and previous experience
with any foreign language are important. Accordingly we changed
our methods for classifying students new to our program, and
modified our expectationspf students with little or'no previous
foreign language experiente,'changes.which appear to have been'
helpful to at least some of.these Students. We have successt0ily

tried new approaches to workingwith-third semestestudents 66d
advanced second semester students, greatly enlarging the ran,ge of
topics and materials with ,,which- they come in contact, and con-
centrating on all the different areas of the world to which a
knowledge of Frenth can give them improved access and communica-
tions 6ossibilities: The Caribbean,'Canada, Polynesia, West Africa,
as well as several European countries.
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We continued throughout the year to respond to frequent requests
from other colleges for informatibn on ovr programrPed French
course and its implementation. The department continued to ha
represented at various foreign language professional meetings and

i the department 'chairperson chairied a forum in January on "Teaching
Foreign Languages to Minority SAdents:"

ss

Goals for 1975-1976i

to 'develop at least two people-oriented projects through
which intermediate and advanced French students can use
their French skills to directly benefit segments of the
community. The two projects on which planning has begun
are French lessons for children in the FPCC Drop-In Center
(atthe request of the Center staff) and production of a
Bicentennial guide to the FrenCh heritage in the St. Louis
area;

to continue support and participation in the Lariguage
insight program, while attempting to improve French in-
struction to Language Insight students;

4
to inclube materials relevant to career interests such as
journalism, psychOlogy, religion, science, and business
in the intermediate and advanced French course materials;

to develop a Multi - Level German format so that German
students may receive credit at FPCC appliOble to transfer
requirements elsewhere, and so that those students who wish
more advanced German ifIstruction will find it avalliable.

LANGUAGE INSIGHT PROGRAM

This alternative core progrim combining objectives from English
Composition 1, Qral Communication, Elementary French or Spanish,
and a,special pidoblems course in reading, has become increasingly
in demand this year; during the spririci serrester, we turned
potential students away from both sections./ Because the program
has been so successful improving study skills and developing
self-confidence and self-understanding, especially among adults
who have been out of school for several years, we are planning
two evening'sessions for fall, 1975.

During the two years the program has been operating, we have kept
careful records on each student, based on pre- pd post-tests in
each discipline, and on a language attitude inventory. Fxtended

18
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time has been °ranted this summer for a mart-time teacher in
the.program to organize acid interpret this data tO provide a.
mode formal record of the prograMls achieyemdnts. We also hope
to develop two other InsighlA combinations, one on Environment,

' including English Composition II, Modern Aspects of Biology,
and two social science courses; the other on Personhood, com-
bining introduction to Literature, Psycho- and Socio-linguistics,
psychology and elementary biology. Unfortunately, we are
probably not receiving the requested extended time for planning
these programs, but we hope, with time donated by the eight
inbstructors who would be involved, to make'at lipast a small
beginning.

MUSIC

For the year/I974-75 the Music Department has progressed in the
following areas:

The Wiled Music program has continued to develop as a
result of the grant from the Arts-and Education Council.
One indication of this development is the expansion of
the student recitals from one to two per semester, dun
to an increased number of music majors participating in
the program.

Most music classes showedlan increase in enrollment, par-
ticularly for the spring semester. The choir has almost
doubled in size ós a result of a newly - initiated recruiting
program. Further, two additional piano classes were added
in the evening- to accommodate an increasing interest by
evening students.

The department sponsorea its most extensive series of
musical programs in 1974-75. The chief source of fund-
ing for these programs was the Student Activities budget.
The concerts included viite first solo performance in
St. Louis for Etzuko T6Zeikl, new artist-in-residenCe at
Washington University; a recent piano recital by
Jeffrey Siegel, guest soloist with the St. Louis Symphony;
a November lecture series on the roles of the composer,
conductor and critic in music; pgigrams on electronic and
ragtime music. These and other concrts provided a
variety of musical activity for our students and the
St. Louis community at large. Attendance at all these
programs was up dramatically from past years.

0
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Ahlong goals for the lir 075-76 are

continued attempts to increase enrollment in our clasS,ses;

renewed efforts to .obtain funding for music programs to "\
be sponsored by the department; \%

expansion of courses offered during the summer and
regular sessions.

PHILOSOPHY

This year about 450 students took one or more of our courses.
The majorlh of these took !Introduction to Philosophy or Logic,
but a fairly large number (50 plus) took Ethics. The History
of Philosophy courses .were not so popular as they were a Jew
years ago, but the World Religions course seems to be gaining
in popularity.

Although the term "philosophy" means many things to many people,
most professional philosophers apply the term to a set of
problems and to various proposed solutions to these problems.
These problems are of a very basic nature, basic, that is, to
intellectual inquiry in any area: what ought one to believe?
what actions should one perform? what is the structure of
reality? how are valid arguments to he distinguished from
invalid ones? etc.

Our department uses the term "philosophy" in the profes.sional
sense and therefore our courses are designed to acquaint the
student with these problems, with their ramifications, and with
various proposed solutions. The question of the value of such
an acquaintance is itself a part of philosophy and can he
answered adequately only within the context of an adequate theory
of ethics and value. Perhaps that consideration serves to indi-
cate the value of philosophicaT7vestigation.

This year we attempted several novelties: a revised text in
Logic; a course in Symbolic Logic, and a videotape of a philo-
sophical discussion. The text has proven worthwhile; the
Symbolic Logic course was not well received by most students,
and the videotape me out boring. We'll try again.

SPANISH

The major goal of the Spanish Departont during the 19 -75
school year was to develop in the students and the communft
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an\awareness and an understanding of the lanpage, the literature,
the) culture and the institutions of many people in the world and
their influence upon the individual character of the students a,s -

Americans of diverse ethnic heritages. Also an attempt was acle.

to teach students to think and communicate In terms of the world
horizon and institutions as they relate to the community inwhich
the students will carry out their future life activities. These

were achieved through a number of undertakings to offer service
to the students and the community:

We continued to offer a varied program of beginning
Spanish, intermediate Spanish, Spanish conversation and
composition, Spanish grammar, Spanish Civilization, Latin
American Civilization, Spanish and Latin American Litera-
ture and Spanish for the Language insight Program for both
theday and night students.

We offered the independent study option for most courses to
working students and adults who would not otherwise have
been able to take regularly scheduled courses.

We offered new courses in Chicano Civilization, Rraiillan-
Portuguese lan9uage and Hebrew language and literature.

We offered Russian language in conjunction with the Con-
tinuing Education Department.

We attracted 35 students in the Chicano, Portuguese, Hebrew
and Russian courses, who would not ordinarily have come to
FPCC. (Fourteen of these students became interested in the
college and enrolled in other courses also).

We sponsored the participation of FPCC students and persons
fr4n the community in an,accredited college summer school,
pogram in Mexico City in conjunction with the Institute

Cultural Tenochtitlan.

We increased the enrollment in departmental courses by 20%

over 1973-74.

We participated In the planning and preparation of a proposal'
for submis$Jon to HEW for an Ethnic Studies Program grant.

Members of the department have continued to participate In the pro-
fessional activities and to attend the conferences and meetings of
the Foreign Lanquaee Association of Missouri, the Foreign Language
Teachers Association of Greater St. Louis, the American Association



*of TeAphers of Spanish and Portuguese (national and Sanluis Rey
Chapter), the Central%:States Conference on the Teaching of Foreign
Languages, the Mexican-American Cultural Commission of Metro
St. Louis, the Midwest Mbctern Language Association and the Sym-.
posium on Mexican-Americans. Papers were given at several of
these meetings. A paper on Problems and echniques in Teaching
Chicano Literature was given at the Conference on College Com-
position and Communication.

The department planned, spon,sored and participated in the follow -

ing student.activities:

Arranged and administered the national Spanish Con-
test for High School Students of the State of Missouri.
(350 students and a number of teachers participated).

Administered the national French Contest for Hihh
School Students of the State of Missouri. (400 students
and a few teachers participated).

Sponsored and planned the activities of the International
Students Club. and held the fourth annual banquet (attended
by 95 students from 19 countries).

Sponsored and planned the activities of the Spanish Club
and held the fourth annual Spanish Day at FPCC (attended
by 200 students and teachers).

Goals which the department hopes to achieve for 1975-1976 are:

to offer conversational Russian language courses;

to continue departmental endorsement and participation
in the Language Insight Program;

to encourage students to meet the foreign language,
global affairs and non-Western civilization require-
ments for transfer Institutions through their
enrollment in departmental courses;

. to encourage students other than college transfer
students to take foreign language and civilization
courses; %

to offer courses in contemporary Chicano literature
and civilization through the Ethnic Heritage Program;



to offer the availability of avccreditedsuminer
school program in Israel;

to cooperate and participate in the annual Mexican
Week in St. Louis program of the Chicano community;

to participate in planning and executing activities
through the Ethnic Heritage Program grant;

to offer a Spanish language film series for the
students and the Spanish- speakinn communityof
St. Louis;

to continue sponsorship and participation in the
foreign language programs and events of 1975-1976.

SPEECH/THEATRE

During 1974-75 the Speech/Theatre Department maintained its
basic speech-training and academic theatre programs which
provide all students at FPCC the opportunity to study Oral
Communication, Oral Interpretation of Literature, Croup Dis-
cussion Techniques, Introduction to Theatre, Fundamentals of
Acting, Stagecraft, Stage Design and Lighting, and Rehearsal
and Performance (theatre practicum). Students not specializ-
ing in speech/theatre "pre-major" academic programs were
encouraged to take these courses to fill Humanities electives
requirements.

The FPCC Community Theatre continued to provide a diversified,
theatrically balanced, multi-taste-and-Interest theatre season
of four major stage productions,. the annual Christmas Collage
Reader's Theatre program produced in assocation with the Music
Department, plus a special quest artist attraction this year:
The Florissant Valley Community Colleae touring production of
Abelard and Heioise.

The Department is very pleased with the Sizable increase in
attendance recorded for this season's theatriCal performances
in the Performing Arts Center. Box Office figures for 1974-75
at the college theatre indicate some success in our efforts to
provide a variety of enrichment experiences for members of the
college and the community: 567 people saw Blithe Spirit in
October, 969 persons viewed the musical Hallelujah, Baby in
November; 300 attended The Happy Prince and Christmas concert
in December, 604 spectators laughed at The Secret Affairs of
Mildred Wild, and over 4,000 grade school students and
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"kids of all ages" have made reservations for our second
Children's Theatre production, Winnie the Pooh, in late
April.

Of the 6,252 persons who attended college theatre productions
this year, 2,635 were "off-campus" community citizens from such
organizations as Council House, Oasis Senior Citizens, all
local high schools, Plymouth House, Missouri School for the
Blind, St. John's Infirmary and Voluntary Service. Approximately
15,100 people attended "outside events" scheduled in the Performing.
Arts Center by groups renting our theatre facilities. The Per-
forming Arts Center well served community needs and interests in
this direction, hopefully enhancing a more positive image of
FPCC in the community, while simultaneously creating closer re-
lationships with citizens in the community, for instance, Mayor's
Council on Youth, The Personna Players, Roy Scouts, Black Women
for Unity, American College Theatre Festival, Sweet Adeline Barber
Shop Association, The Christian Science group, Banneker School
District, and Jan 70bus Ballet School.

The Junior College District hosted the Seventh Annual American
College Theatre Festival during a five-day program held at the
Marriott Hotel February 5-9. FPCC Theatre Department personnel
were involved In panel discussions (Black Theatre activities),
play readings, actinauscene auditions, and general receptjon-
registration. FPCC student-actress, Janice Jackson, nominated
to compete in the regional finals for the Irene Ryan Acting
Scholarship because of her performance In our campus entry,
Hallelujah, Baby, won the coveted "runner-up" second-place
title among the 17 finalists competing from colleges throughout
Missouri, Iowa, Nebraska and Kansas.

The Speech/Theal.re Department in an effort to utilize more
"total community input" distributed, with the help of Student
Government, 1,000 questionnaires asking for "audience feedback"
concerning theatre tastes and spectator preferences which will
be used to plan the 1975-76 FTC Community Theatre season.

In April, Department Chairperson, Thom Hitchell, was honored by
the Speech and Theatre Association of Missouri by being nominated
for the organization's "Outstanding Speech Teacher Award." The

part-time faculty was increased from two to seven instructors
in order to handle the expanding Oral ComMimication course
offerings each semester. Total faculty now consists of six men,

five women. 4
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Some of the qoafs of the f?pdech/Theatre Oept.rtment for 1075-76:

.

to actively and creatively assist the FPCC bicentennial
Celebration Committee in its campus'celebrational-cultural
program. The Department hopes to. select its 1975-76 plays r.

in keeping with an "Americanet.ffibMe;

to continue Departmental endorsement and participPtion in
the growing Language Insight Program which has proven so
successful during i-ts initial introductory period;

to continue intercollegiate discussion and Inter-District
cooperation-in revitalizing speech and theatre curricula,
'hopefully to add new courses: Voice and Diction, oral
Communication II, Theatre Practicum, and Dance and Stage
Movement;

to continue to urge administrative support of a Children'sk
Theatre Summer Repertory hopefully during June and July.
+976;

4o initiate "contract teaching" techniques in Oral Communi-
cation and Rehearsal and Performance classes;

to continue our all-out effort,in keeping with the JCD
Anirmafrid-Action employment program, to add minority-
group part-time and full-time staff members to Speech/
Theatre Departmant;

to set Department Objectives which will be consistent
with and feed into the collegewide objectives, and which
will be applicable to all'courses in Speech/Theatre De-
partment;

to continue to use departmental guidelines established
and used during 1974-75 to enable exceptionally nualified
students to receive "exemption with course credit" for
Public Speaking, Q7.107, based upon experience documen-
tation, theory written examination, and public speakinn
performance exhibition;

to expand Reader's Theatre activities at FPCC;

to "rework" departmental guidelines formalizing policy and
philosnphy in the operational methods used by the FPCC
Community Theatre concerninn play selection, rehearsal
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sche'duliab, cast reronsibilities, staff/production
responsibilities,.cast replacement pol.icy, etc..;

to utilize tlie."Community Input" questionnire\q1s-
tributed this year surveying audience play preferences

. .

in planning the 1975-76 theatre seasbn.
k

a.
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LIFE SCIENCE DIVISI

Continuing pressure on the part of students for
limited, positions in the various allied health
programs has continued fo create a need 'for the
Ast system possible for Obluating, counseling,
and placing students in a fair and equitable man-
ner. The Admissions department has said that of
12,000 applications received at Forest Park last
year, almost 3,000 indicated an allied health
curriculum at his program 'of, choice.,

4n the past many of these students' were not personally seen by a
faculty member or counselor. (Since the department chairpersons
of the various allied health curriculums are probably the most
knowledgeabLe indivlduals in their specific Melds, a policy has
been instituted whereby each applicant is referred by admissionS
to the specific chairperson, along with the file of the student,
and the applicant is advised at the time of this interview. He

is told if he qualifies for the program and is accepted, or if
he is refused if he does not qualify, and is told why, and advised
about how-h47-nay remove any deficiencies.' The department chair:-
person will in most instances complete the adviing form for the
'student'.

More than eighty full and part-time faculty instruct in the Lib
Science Division. Many of ithese instructors are well-known patho-
logists, radiologists, dentists, etc. in the area hospitals.
Thirty-five hospitals are now under contract with Forest Park for
the provision of clinical facilities. Again we have been fortunate
to receive more than one third of the Allied health budget from
federal and state funds.

A summary of the peat year by department follows:

BIOLOGY

With Sally Taylor on a years sabbatical, Dean'Ounbar has capably
served as department chairperson.

The emphasis has continued through the year to encourage faculty
to teach by objectives. Progress has also been made In setting
up short and long term objectives for the department.

The three levels of biology for the Liberal Arts student, the
Allied Health student nd the biology major have been success-
fully put into effect.
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With the heavy demand for biology support cour es from the
allied health curriculum, the physical faciliti s and staff of
the biology department has been extended in the daytime to near
maximum. The effort for the coming year will be to expand the
evening programs by the addition of faculty and by keeping the

Odivision office open with secretarial help available.

CLINICAL LABORATORY TECHNOLOGY

The entire Clinical Laboratory has been rennovated during the year,:
and should be available for occupancy by the summer term.

The wall between B-419 and B-417 has been removed leaving a large
expanse for lecture-laboratory capability. New tri facial lab

tables, accomodating a class of forty, have been installed.

The department has prepared, in conjunction with St. Louis Ilniver-
sity*and Gradwohl,'a proposal for a career ladder in Clinical
Laboratory Technology.. This would be a five year project making
it possible to progress from the one year to the two year to the
four year levels with no loss of credit

The staff of the Clinical Laboratory program continue to provide
leadership for national conferences and workshObt.

DENTAL

Dr. Brand, during his first complete Year as chairperson of,the
Dental department, has provided outstaneng leadership.

Changes in curriculum based upon deficiencies noted in the natio-
nal ,registry exams and upon sound educational procedures, have
been instituted. Improved performance on the partsof students is
already evident.

Workshops and in-service training for the dental community are
being provided. The image of the entire department is substantially
inproved.

With an accreditation visit due early in 1976'by the American
Dental Association, the department is making every effort to have
an outstanding program in operation.

28.
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FUNERAL SERVICE

Funeral Service Education continues to .grow with inquiries coming
from states throughout the mid-wet.

The laboratory and the "display area" are in the process'of becom-
s ing well equiped and provide an excellent teaching facility.

Plansare under way to place a drape over one end of the display,
room and provide a chapel for, instructional purposes.

The arrangement between the Funeral Service Department and the
Washington University Anatomy department permitting Forest Nrk
students to work in the Washington University embalming laborp-
tory has been,mutually beneficial to 6Oth institutions.

Cooperation between the loca4--Funer4i Directors and Forest Park
continues to be excellent.

NURSING

Thelma Teachenor during her first complete year as chairperson of
The Department of Nursing has provided_outstanding leadership.

Procedures for reviewing and accepting appIPcants into the deNtrt-
ment have been revised and instituted. 'It is hoped that by next
year, a full-time counselor will be assigned to the specific task
of-talking to the large number of applicants for nursing in order
to counsel 'them into 'the proper courses and to personally assist
them when they are having problems.

A study is presently underway to consider the possibility of an
"open" entry "open" completion type of curriculum in nursing.

A well-equipped nursing lab is now in operatidn daily at the college
with one full-time and one part-time instructor available And all
other faculty members available at specific times for assisting
students.

Performance on the State Board Examinations has improved substan-
tially with the introduction of the 2.5 grade.point requirement. ,

2 .
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RESPIRATORY THERAPY

Respiratory Therapy was approved by the, Accreditation team "with
provisions." It is 'required that the major provisions be put into
effect as soon as possible.

The first provision was that a full-time direc+:00r be employed.
Maurice Ferguson is now completing his first'year as chairperson.
He has worked tireletsly to.ine:ugurate changes that will provide-a
creditable vocram.

The second proPtsion indicated that a permanent spac6 must be pro-
Vided for Respiratory Therapy. A Laboratory has been assigned and
is presently being supplied with a wide variety of apparatus and
equipment.

Worksheets and seminars covering the clinical experience' have been
inaugurated and a much closer liason has been maintained between
the hospital clinical facilities.aq4 the college.

In addition, a new one year Respiratory Technician program has been
started in the evening with e)5cei lent enrollment. In order to main-
tain both of these programs, new faculty will be required for next
year.

Progress has been made with this department but it will still require
attenti4on to bring, it to the desired level of excellence.

d A

RADIOLOGICAL TECHNOLOGY

A complete class of forty eight students has/been selected for the
next year together with a waiting list.

The new summer program, during which studen;ts are given introductory'
instruction in Radiological Technology, ilas proved very successful
and makes the student much more knowledgeable upon entrance into
the clinical area. In addition, it provides the student with the
necessary clinical experience earlier so that they will not have to
wait as long to take their registry exam.

The department now has excellent faculty and leadership. They are
presently building a second laboratory and a darkroom In order to
better prepare students for the hospital setting.

.1/
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3ENERAL ALLIED HEALTH CONSIDERATIONS

A very careful analysis,is underway of the Allied Health situation
In the great St. Louis Arm__ A Survey has been'coMpleted of the
health graduates for the past five years in order to determine their
degree of success and the present and future market for Allied
Health graduates.

Overproduction of graduates in any area must be avoided. Nevi pro7

grams should be developed where their Is need. This is particularly,
true in the one year techhician programs which may be open to stu-
dents who do not qualify for the more demanding two year curriculums.

Two, new one-year curricula will be started in the FalWif faculty
is available. These are 'the Respiratory Therapy Technician program
.and the Operating Room Technician program. Both have been tried
and developed in the Continuing Education Division.

Emphasis in the future will be placed upon evening offerings since
this.is where much of the demand is occuring.



PHYSICAL EDUCATION DIVISION
Goals for 1974-75 -- What Was Accomplished?

I) Improve instructional offerings, quality of
instruction, and increase credit hours.

:Very little,was accomplished in.the improve-
ment of instructional offerings as we have,
over the years, eliminated relatively .unpopular
offerings while adding now ones on a trjal,
basis. We try to continually meet student needs-bUtas times.
change so do interests. Judo; swimmilg and scuba remaim, popular
and "enrollments are up in physical conditioning, bowling"'
archery, and tennis. Team sports, golf, and karate showed an
enrollment decline.

The evaluation of faculty by students indicated that some
instructors were doing a better job than others in teaching
individual skilTs.. More and more students are demanding quality
instruction and facilities and we need to do a better job in
'both areas.

Credit hours improved slightly, reflectinn more emphasis on
meeting Otaduqtion standards. Increased interest in physical
activity, and an overall rise ih college credit hours took place.

P. E. Summer Day 134

Evening 91 Total 225
Fall Day 1010

Evening 177 Total 1187
Spring ' Day 885

Evening 165 Total 1050
Recreational Leadership

Fall Day . 60 Total 60
Spring Day 51 Total 51.

2) Improve building and equipment security.

A plan for the improvement building seelicIty was devised by
security, physical facilities and the physical education division.
The east side of the building will he equipped with alarms on
the doors whi:t will be activated during the evening hours.
ThN'i will s'df down on access to the relatively unprotected
areas of tke building. Access tc the west side will j)e con-
trolled by 3 manned check point at the northwest door. This
check point will 11sQ function as a check for their valuables
and cut down on the temptation. for thieves. In addition all



people entering or leaving the building must pass this one certain

point. Also equipmort will be stored in this area and students

can check it out for recreational use.

3) Increase maintenance and renovation of the building and grounds-.

The sidewalk west of the building was bordered by chains and posts"
prieventing cars from cutting across the lawn to the building. In-

stallin these'.posts is being considered for the east side.

Prior to the start of the 1975-76 school year the gym floor will

be refirishedkYet to be done is the relocation of the weight room,

major religh-qng projects, interior painting, and building rekeying.

The training room 1s be.in97,,used as a.visitors drestingroom and

athletic locker facilities 'were.completed for the women's athletic

program.

The field east of the gym is still hardly usable despite the

filling of some pot holes. It still leaves a, 1,0t be be desired.

4) Continue to use building as effective community relations tool.

Use of a building by non-college groups can be a valuable community

relations tool when handled Judiciously. The positive values, are

`difficult to measure bufn.he community college philosophy Is to
use such facilities to meet community needs.

Far easier to measure are the negative effects of poor scheduling
exorb 1,400t charges, and fouled-up preparations. We must continually

keep good records, be fair and equitable in building usage, and

strive to keep the community happy.

During the 1974-75 year the building was scheduled almost to capaci

and more care was taken to insure that groups using the building

were reputable and the facility was.not used for personal financial

gain.

5) Improve and expand Recreational Leadership Program.

The Recreation Leadership Program has some very real problems.
Grur Instruction ts not'of the highest quality due to our financial
inability to hire fully qualified staff. The Advisory Committee
has indicated that the Job market for our graduates is not bright
and finding meaningful job experience for our Co-op students has.
been difficult. We need to take a long hard look at the program
and possibly redefine our goals. .
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6) Improve relations with City officials concerning use of our
facilities for some of their programs.

No progress Wes made In this area andfas soon as a new Commissioner
of Recreation is hired by the City, the JCD should attempt to work to

improve the Park facilities used by the college and work out better
scheduling proceduret for their use.

Agreements need to be reached at the administrative level In an

attempt to keep personalities out of conflict.

7) Continue efforts to cut credit, hour costs.

Credit hour costs can be effectively cut only by decreasing staff
or increasing credit hours. Our staff taught full loads so we need
no reduction there and student credit hours did go up so It would
appear that costs would go down. Inflation has made this slowly
impossible.

8) improve opportunities for women In all areas of activity.

This academic year should be known as "Title 1X ,year".. Guidelines
for enforcement of Title IX of The Education Amendments of 1972 were
proposed. in June, 1974. The final guidelines were submitted In April,
1975 after hearings were conducted all over the country. The major
Impact of the guidelines as they effect physical education and
athletics will be to promote women's programs In the high schools
and colleges of the nation. Equal athletic opportunities are overdue
and our division supports the intent of the Guidelines. Our division
has always provided equal physical education programs and we are
expanding the athletic program as rapidly as the needs and interests
develop.

We inaugurated an. Inter-collegiate basketball team for women by em-
ploying a part-time coach and our volleyball team played a full league

and tournament schedule.

The JCD Procedures Manual was rewritten to incorporate women's
athletic programs and at this writing Is In the hands of the President's
Council.

Goals for 1975-76 :

I) improve instruction and cut credit hour costs.

2) improve security.

3) Promote better college relations.

4) Promote better community relations.

3 4
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5) Re-evaluate Recreational Leadership Program.

6) Implement Title IX.

7) 'Improve Faciiities.of East Field, Parking Lot, and Tennis Courts.

8) Improve Staff moraie.

3 5
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PHYSICAL SCIENCE DIVISION

AUTOMOTIVE TECHNOLOGY DEPARTMENT

The 74-75 class had a freshman enrollment of
38 and a returning sophomore class of 22. It

is estimated that 20 will complete the Auto-
motive Technology program in the spring.

High student /teacher ratio, along with advisory
committee recommendations, prompted hiring of a
past Automotive graduate for the position of
laboratory assistant. This new position should
provide quicker equipment maintenance and bettAr supervision
of students in the automotive Laboratories.

Again, the department is training Laclede Gas Company mech-
anical personnel. This year the enrollment in these classes
Jumped to II.

Employment for 1975 graduates is viewed optimistically by
the department.

From all indications, the FPCC Automotive Technology Department
will Continue to train needed employees for industry both-in
the repair curriculum and on a,community service basis.

BUILDING INSPECTION AND CODE ENFORCEMENT TECHNOLOGY

Building Inspection and Code Enforcement Technology is a new
program established this school year 01974-75) at Forest Park
Community College.

A study of the need for-this program and it probable course
content was started during December 1973. The group requesting
the study was the Missouri Association of Building Officials
and Inspectors (MAB01). Contacts were made with a number of
communities between California and New York, and on the basis
of these studies and the experiences of the members of MABOI,
the Advisory Committee formulated a prospective curriculum.

The Committee that developed the proposed curriculum was composed
of:

.Mr. J. H. Benoist, Member Board of Directors,
St. Louis Chapter A.G.C.; Hercules Construction Co.

3t;
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Mr. Joseph Cernlk, P111169nt, St. Louis Chapter
of A.I.A.; Wedemeyer- ernik-Corrubia, Inc.

Dr. Gerald E. Dreifke, President, St. Louis Chapter
of M.S.P.E.; Union Electric Company

4

Mr. Kenneth R. Huckaby, Member, Board of Directors,
M.A.B.0.1.; Inspection Supervisor, City of Clayton

Mr. Thomas Kirk, Member', Board of Directors,
M.A.B.0.1.; Code Enforcement Review Officer, St. Louis
County

Mr. Michael E. Werner, President, M.A.B.0.1.; Acting
Building Commissioner for St. Louis

The program proposal was submitted to the proper school
authorities and was formally adopted during this school year.
Three courses in the program have been offered and the present
plan is to. offer at least two of the technical courses assoc-
iated`with the program each .semester. The enrollment has been
quite satisfactory.

The curriculum is designed to serve as an in-service program
and as a pre-employment program for those aspiring to become
qualified Building Inspectors and Code Enforcement officials.
It is hoped that the program will raise the level of performanCe
of this type of work in the greater St. Louis area.

CHEMISTRY DEPARTMENT

Total enrollment for chemistry courses was slightly higher
than the preceding year as shown in the tabulation below:

72.053
72.103
72.104

Basic Chemistry
Fundamentals of Chemistry
Fundamentals of Chemistry

Enrollment (total = spring fall)

I

II

1973-74 1974-75

156

337
40

115

383
38

72.113 General Chemistry I 128 152

72.114 General Chemistry II 40 53

72.211 Organic Chemistry I 34 II

72.212 Organic Chemistry II 29 12

72.070 Instrumentation 36

72.Ir5 Add't Topics in General Chemistry 5 9

771 809

3(
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The small increase in total numbers of students is considered
less important than the relative changes. Basic Chemistry will
probably continue to decline slowly since Forest Park's Nursing
program plans to accept any other chemistry course within the
last five years as fulfilling this requirement. Fundamentals
of Chemistry I increase is mostly due to an additional night
section during the fall term--this should hn continued. General
Chemistry may Vb expected to continue its. slight increase
because of improvement in engineering employment. Decrease in
Organic Chemistry enrollment is probably due to day class
scheduling; it will be returned to the more popular night
schedule next year. The.new Instrumentation course will probably
hold steady since it consists of Clinical. Laboratory Technology
sophomores.

In addition to the 72 number chemistry courses sted above, the
chemistry faculty continued to teach four sections of the inter-
disciplinary physical science course for Barnes Hospital nursing
students. (This addition to the chemistry teaching load is In

cooperation with the Physical Science Department which also
teaches two more sections of the same course for the benefit of
Forest Park's Radiologic Technology students.).

The Chemistry Department members are continuing to participate
in various institutional and professional activities as indivi-
duals. Departmental objectives have been written for both the
Professional Growth Committee and the Participative Management
Study. One member is involved with the Participative Management
Team. Two members attend regional meetings of the AmerLean
Chemical Society-sponsored Two-Year College Chemistry Conference
and the St. Louis local ACS Education Group. One member attends
Advisory Board Meetings for the Clinical Laboratory Technology
program.

ENGINEERING GRAPHICS DEPARTMENT

1974-75 Objectives and Results

I. Implement Co-op Drafting Program

With the dbwn-turn in the economy, drafting jobs have been
hard to locate on a part -tlrp basis. We have five students
working for the U.S. Army Corp of Engineers.. Six students
Atered the Certificate in Drafting program and will be
available for employment this summer. Very heavy course
loads in the Graphics area have made faculty job searches
difficult to schedule.
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2'. Develop courses in Architecture.

A considerable drop in enrollment in the Architectural courses
has been noted. The recession has made Jobs in the architect-
ural area particularly difficult to find.

Due to the increased enrollmen't in the Engineering and
Electronic drafting courses, and lack of faculty to teach
Architectural drafting, the architectural courses will, be
dropped.

3. Engineering Drawing and Descriptive Geometry courses to be
re-designed to allow foil- self-paced instruction.

This has been done.

4. New course "MaChine Drafting" to be added.

This course was not implemented on the advice of the faculty
and the advisory committee for Mechanical Engineering Technology.

5. Pre-Industrial Teaching Curriculum to be studied in conjunction
with University of Missouri.

The University of Missouri has not responded with the decision
on this curriculum as yet.

6. More open lab hours to be scheduled.

211.
The drafting rooms have been open with faculty supervision
47, hours per week during the Fall and Sprina semesters.

7. Investigate accreditation by the American Institute for
Drafting and Design for drafting courses.

Per memo received April 7, 1975: the Institute has indicated
it will look favorably on our application. The next step is
to submit a formal application and have faculty and facili-
ties approved by an advisory committee.

1975-76 Objectives

I. Develop self-paced 3.0 dr. course in Electronics Drafting
to replace current 2.0 cr. course per request from advisory
committee.

0
3 (,)
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2 Expand drafting course offerings in the evening.

3 Develop public service type architectural drafting and
design courses, for evening. Courses to aid homeowner
in improving or maVelg-additions to property.

4 Facilitate movement of students from day to night classes
when work hours or personal conditions change,

5 Institute new system for students that must "stop out"
for a time. This systeM to allow student to re-start
at the point where progress stopped previously..

evelop computer-assisted instruction Terminal, hardware
software fo'r drafting course.

ELECTRICAL/ELECTRONIC ENGINEERING TECHNOLOGY DEPARTMENT

The Electricii/Electronic Engineering Technology Department
established five goals last year to achieve during 1974-75;
the emphasis of which was placed on specific programs-, students,
and recruitment. These goals were as follows: .

A. To produce an employable graduate.

The department has been involved In extensive textbook
evaluation and several new textbooks have been used which
cover new developments in the field. Tipe department feels,,,

tat our graduates will be ,able to compete very well In

the Job market.

B. To develop alternatives In Instructional methods.

The department is concerned with the failure rate that occurs
during the firsi ytlar of the different dependent programs.
Therefore, a new method of instruction for the industrial
Electronic Technology program was Implemented with use of
a lab text manual which proved to be the right direction
to take. In the Engineering Technology program, an effort
was made for closer screening of incoming freshmen students.
Also, the availability of supplementary material parallel
to the course context was made available to the students.
This system was not used by the students; consequently,
there Is no appreciable change for the betterclin the drop-out
rate of Engineering Technology level students. The depart-
ment feels that more, work must be done In the Engineering
Technology area courses.
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C. To implement the second year of our new Biomedical
Engineering Technology program.

The courses and laboratories_for the Biomedical Engineering
Technology program-for the second year were implemented
with little difficulty primarily die to the cooperation
and enthusiasm of the departments in the Allied Health -

areas as far as the use of their equipment for repair and
preventative maintenance. This fall, 1975, the numbers
of pre-enrollment students has reached the maximum number
that we can take-in that program. '

D. To increase the number of students inour programs.

The department has been involved in programs for the
recruitment of students thru high school visitation rnd
discussions with industrial firms. Initiation of a new
-night program and an active involvement of students in
word-of-mouth public relations have helped in student
recruitment.

As mentioned above, we have the maximum number of Biomedical
Engineering Technologystudents already enrolled for the
fall semester, and the department feels that we will have
approximately 40 students in the Electrical Engineering
Technology program. The Industrial Engineering Technology

lb program will have approximately 20-students enrolled in
the. fall. Therefore, we are anticipating approximately
80 studentsentering this department in the fall 1975 semester.
The Electronic Engineering Technology program that will be
offered in the evening beginning the fall 1975 semester has
5 students pre-enrolled as of April 1975.

E. To secure equipment donations for the Biomedical program.

A continuing effort is being made by the department to talk
to and encourage hospital represen'tatives and representa-
tives of medical manufactupoeng firms to donate equipment to
the department which.will be useful for-BMET students. We

are also receptive tO any equipment donations from the
traditional manufacturing areas that will help our total
program. ,Examples of the-type of equipment that has been
donated this year are as follows:

I) 8-channel intensive care monitory unit; 2) pulmonary
functionmonitor; 3) cycle cell analyzers; 4) Hewlett-Packard
oscilloscopes.
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These equipment donations represent close to $35,000 worth
of equipment if-we had to buy them new. With this kind of
response from the various areas that donated equipment, the
department feels very encouraged about the prospects of,
future donations next year.

FIRE PROTECTION AND SAFETY TECHNOLOGY-NINPARTMENT

Enrollment in the Fire Protection.and Safety Technology
classes has/shown satisfactory growth. For the spring semester
1974-75 enrollment in the two sections of 27.080 (Ardhitectural
Structural Representation) was 142 and in the two sections of
27.054 (Teaching Techniques for Fire Department Personnel? was
118. The two Safety courses had enrollments of 97 and 16.
For the first summer semester since 1968; courses will be
offered during the summer 1975 term. We have scheduled two
sections of 27.064 (Fire Fighting Tactics and Strategy), and
two sections of 27.081 (Principles of Risk & Insurance), and
one section of 47.051 (Safety &Health Standards, Regulations
& Codes).

'During the past two Junes, the Fire Protection and Safety
Technolog(Society has conducted an Open House program aimed-
at acquainting the community with the program and the municipal
fire services and 'attracting new students. This June the
Sopiety is planning a social affair, honoring certain VIPs
and the 1975 graduates from the program. It i5 hoped this event
will publicize the program among firemen and attract more students.

This year the Society has continued to explore the possibility
of nearby schools offering an additional two years of training
leading to a B.S. degree in Organization or Administration of
a program associated with public service careers. During the
spring 1.975 semester; Central Missouri State University has
developed a proposed program leading to a B.S. degree in
Public Services: Fire Science Option, for students who have
earned an A.A.5. degree in Fire Protection Technology from
FPCC. Some details are still to be consummated. We have a
number of graduating students who are anxious to work toward
such a degree.

A number of FPCC graduates from the Fire Protection Technology
Option are continuing toward a second A.A.S. degree with the
OccupationalSafety Option as their major field.
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GEOLOGY/GEOGRAPHY DEPARTMENT

The Department continues to provide a wide variety of courses
dealing with the student's physical environments. These
courses are desigr1ed to provide Students with superior'academic,

and technical background information. The courses
a also designed to develop better util4zatiom of natural
resources (fuel, energy, land, air and water) through conser-
vation and energy tionversion from fossil fuel to non-fossil
sources; and to i-mprove planning and development of living
units from neighborhoods and communities to regions through'
better understanding and application of land, air, and water
to meet basic human needs and yet preserve their environments.

1974-75 enrollment reflects shifts in interest within the
community in response to local, regional, and national economics.
Earth Science (74.100), Physical Science (76.101), and Urban
,Geography (86.142) proved to be the most successful offerings
of the period.

The Department Participated in a variety of activities that
dealt with solar and aeolian energy sources; utilized computer
facilities for classroom problem solutions and reference wook;
developed additional demonstration models and equipment not
available on the market; continued to expand the slide and
climatological data collections; condUcted four Fall and Spring
field trips open to all areas of earth and physical science;
offered and created a new lubrication technology short course
for Continuing Education; offered independent study opportunities
in flearly all the deptment's courses to assist students who
have difficulties in scheduling courses; and co-sponsored
environmental, conservation and ecological activities for the
college and helped coordinate Earth Day 1975, sponsored by
local and regional health and protective agencies.

Goals and objectives for 1975-76 are to further develop and
expand the above listed activities and to work with and encourage

' courses and programs for transfer and career students in the
areas of environmental technology, urban and regional planning
and development.
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MATHEMATICS DEPARTMENT

The Mathematics Department provides the mathematical education
which is needed by the students of a comprehensive community
college. As such, it provides the background which is required
for further, study in mathematics and the appliCation of math-
ematical techniques to science, business, engineering, etc.
The department provides instruction to students related to-the
concpts which are outlined in the course descriptions in the
college Bulletin and will give the students opportuhities to
demonstrate their abilities to dual with these concepts.

Some students who do not have adequate preparation in mathematics
are not properly placed in the mathematics curriylum with
respect to their background. Part of this situ6ftbn is due t
the fact that many students have unrealistic self-concepts wit
respect to their talents and goals in the mathematics curriculum.
There has been and will continue to be an effort by the staff
to help the student to develop a realistic self-concept by
identifying strengths and weaknesses and suggesting ways of
improvTent.

New materials were used in some mathematics courses during 1974-75
to help to solve some of the learning difficulties (reading level,
difficulty of excercises, organization, etc.). Finite MOhem cs,

was scheduled in the day and evening (the evening section did
not get enough students to make). Courses in Linear Algebra,
Probability and Statistics, and Survey Calcurus will be scheduled
mrhen the student demand will allow such additions to the
curriculum.

During 1974-75, articulation with other educational institutions
was facilitated by the help of six members Of the department,
(in coordination with a diStrict-wide effort on the part of the
mathematics departments). A department member administered the
M.A.A, High School' Mathematics Contest for the State of Missouri.
A member of the department was the chairperson for the Technical
Mathematics Group 9f the National Council of Teachers of
Mathematics. Members of the department participated in confer-
ences in mathematics and computers.

The concern of the department is learning- -every member of the
department is devoted to the facilitation of learning.
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MECHANICAL ENGINEERING TECHNOLOGY DEPARTMENT

The Mechanical Engineering Technology Department established
10 specific goals. for the 1974-75 year. The emphasis, as in
the previous year, was placed on the recruitment and placement
of students. , AccoMPlishments are summarized below.

Goals I and 2 Safety

A thorough inspection of the welding laboratory was conducted
with assistance from,a representative of an industrial welding
supply company. Several worn gas welding hoses were replaced.
One-way safety valves were installed on all gas welding lines.
A very profitable safety seminar and wtidi demonstration was
presented to the students by the above welding representative.

Of course, generally accepted shop and laboratory safety pro-
cedure6 and precautions were continually stressed during the
1974-75 school year. During a tour of Sunnen Corporation, the),
students were able to observe several industrial safilty practices
as required by OSHA.

Goal 3 - Cost Reduction; Industry and Government Donations

Significant donations were obtained from:

a. Measuregraph Corporation (1000 lbs. of assorted
stainless steel and aluminum)

b. Cope Plastics

c. Jefferson City (600 lbs. of miscellaneous tool steel
and aluminum at'a discounted price)

Gop'ls 4, 6, 7 - Recruitment of Students; Open House, High
School Visitations, Internal Recruitment

The public was invited to a day-long open house of the Mechanical
Engineering Department. All high schools in the Junior College
District were sent aNdetailed newsletter describing the program,
and inviting high school faculty, counselors, principles, students,

and parents to tour the MET facilities, receive information, ask
questions, and observe demonstrations. Job opportunities and
salaries were emphasized and compared to a four -year, engineering

program.
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The open house was conducted in the Fall semester as opposed.
to the Spring.semester lact year. It was felt that, fn many
cases, high school students choose curriculums and colleges
early in their senior year and perhaps'in their junior year.
The total number of participants was approximately 150 students
consisting of both high school and FPCC students.

Elementary and intermediate math courses,and college transfer
courses including math, chemistry, and mechanlOs'were visited.
Approximately a 15-minute presentation was givehto'each class
Visited, explaining the mechanical engineerifhg technology
program (i.e., courses required, two-year, /AS-degree, etc.).
Emphasis was placed on the fact that this is a "quality" program.
Salaries and job opportunities were compared to a four-year
engineering program. As a result of this effort, students
became aware,of available,opportunities and several enrolled
in the program. Interhal recruitment is inexpensive and seems
to be effective.

\* \'resentations were given to students at both Clayton and
Maplewood High Schools. A slide-tape program is being prepared
to facilitate future visitations.

// Goal 5 - Survey for Need and Desirability of an Electro -Mech-
anical Program

A detailed list of appropriate companies in the area was
compiled. Questionnaires will be sent and uponcompUetion, an
evaluation will be made.

II

Goal 8 Investigate Possibility of Offering Continuing Education
Courses

This task has not been undertaken due to the fact that the
emphasis has been placed on the MET program.

--
Goal 9 Investigation

Cost Reduction
Machine Design I and II Classes for

'An evaluation of these classes resulted in the conclusion that
the content of these courses was too rigorous to implement any
significant combination of the above courses.

Goal 10 - Organization of Laboratory Equipment and Supplies

Some progress was achieved during this year but much needs to
be accomplished.
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Goal' II Further Accomplishments

In addition, the following was accomplished:

Graduates of the MET program presently working.at General
Electric and Emerson Electric visited classes-and described
their jobs and experience tci present students, Visitations
by graduates provide the student an excellent opportunity to
become acquainted with what actually happens in the "real"
world, and to relate course content to working applications.

The follow-up program on graduates of MET and personal contact
with prospective employers was continued.

A detailed night school MET program and course schedule
through 1980 was formulated 'during this school year. The
night program is scheduled to begin In the Fall ,semester 1975.

Goals for 1975-76 Academic Year

I. Recruitment of Day Students - Continued emphasis should be
placed on the recruitment of students via open,house, high
school visitations, new releases, internal presentations, etc.

2. Recruitment of Night Students - Write up and send to area
companies information regarding the MET night program.
Investigate the possibility of teaching some courses on-site
at selected companies.

3. Cost Reduction - Continue an aggressive search for donations
of instructional supplies from industry as well as govern-
ment agencies.

4. Investigate methods of teaching, laboratory sessions effect-
ively with the least cost nece sary for instruction and
investment In capital.

5. Review existing laboratori6s and identify equipment and
localions so that part -time faculty can utilize them
effectively.

6. Establish an inventory and ordering system to minimize
time consumed In the ordering and accounting of instructional
equipment.

7. Continue bforts in finding employment for our graduates.
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PHYSICS DEPARTMENT/PHYSICAL SCIENCE

The Physics Department provides support courses to many of the
technical programs as well as for many of the college-transfer
students. The emphasis in the department has been to teach
basic fundamental concepts and to show how these concepts can
then be used in the solution of a variety of problems. In

order to assist students in their study of physics, extensive
use has been made of learning (behavioral) objectives. Student
response has been most favorable.

Some specific accomplishments and future plans are as follows:

I. The one-semester, career-griented,itechnical physic; course
was restructured so that-/students,could select (within
certain restrictions) the topics which he/she wished .1-o
study, and so that he/she could successfOly, complete a
major portion of this course on their own, outside of class.
To make this possible, if was necessary to thoroughly revise
the previously used behavioral objectives, supplement the
textbook wherever necessary with additional explanatory
materials, and write detailed laboratory procedures for
many of the laboratory experiments.

2. A special section of the one-semester technical physics
course is planned for next fall. This course will be
offered only to those students enrolled in the two-year
Respiratory Therapy program. Most of the topics to be
covered will be those of immediate application in this field
of specialization.

1

3. A new course in Physical Science, with topics from mathematics,
physics, and chemistry, was designed for the Respiratory
Therapy program', and is presently being taught. This course
will be revised and continue to be a regular offering of
the department.
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SOCIAL SCIENCE DIVISION

Criminal Justice

The Department changed its name from Law Enforcement to Criminal
Justice since the two programs were now located in the depart-
ment: Law Enforcement and Corrections. Our enrollment has con-
tinued to grow: One year ago we offered five different course
during the Spring semester and this Spring we offered a total of
9 courses.

The Corrections Program was expanded from a one-year certificate
program to a two-year curriculum leading to an Associate in Ap-
plied Science degree by the Junior College District in January
1975. Currently there are approximately 50 students in the Cor-
rections Program.

The curriculum for police officers in the Law Enforcement Pro-
gram was changed to reduce the required number of Law Enforc'e-
ment hours furl ?7 to 21 of which only 15 are now mandatory.
This will allow more flexibility - their program. The*five

mandatory or core courses are:
51.150 The Criminal Justice Sy§tem
51.160 Criminal Lpw and Procedufe
51.168 Rules 9f Criminal Evidence
51.182 Juvenile Procedures
51.272 Criminal Investigation I

Pre-employment students.will.still be required to take 27 hours
of Law Enforcement courses.

This year we no longer provided six credit hours of instruction
in the St. Louis Regional Police Academy. This program had been ,'

previously funded, through the Federal Law Enforcement Education
Program (LEEP). With a change in the funding priority system by
the Federal Government and the enlargement of our on-campus pro-
gram, funds were not available to pay for the academy instruction.
The President's budget (FY 1976) sent to Congress this year re-
commended a 45% cut in LEEP funding. This is bound to have some
impact, since a large portion of police officers are rtIceiving
LEEP funding. It may not seriously effect enrollment; however
it will probably effect the number of hours taken per student.
The City of St Louis will pay up to six hours for their offi-
cers upon compTetion of the courses with a grade of C or better.

The Department this year began a new program working through the
Continuing Education Division. This involved offering two-day
seminars in Police Phologrfiphy,'Safe Burglary Investigation, and
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Police Patrol Concepts and. Techniques. These seminars have been
well received and the Department is planning to offer a total of
five next year.

History

The major goals of the History Department are to:

I. broaden each student's understanding of the human experience
as expressed through human interaction in social, political,
economic and cultural institutions.

2. 'help students expand their understanding of themselves and
their own society as they develop their understanding of

'human history.

3. promote an understanding of the historical development of our
society and other societies which will help each individual
student to decide what values and practices are worthy of con-
servation and which should be changed.

This also means attempting to teach students how to think histori-
cally. In other words.to read, to analyze, to distinguish the
complex relationships among institutions and events--to think
critically.

The History Department contains a variety of teaching methods and
styles in order to achieve those general objectives. Some of the
methods are: informal discussion, audio-visual technology, tele-
vision presentation, team teaching, and lecture. It also encour-
ages innovation in classroom technique and course organization.

History takes its proper place in.the Social Sciences by using
the past as a laboratory of human behavior; thus, using this as
a tool in the planning of the future. The Department is commit-
ted to the need for flexibility in order to do so, but also re-
cognizes the legitimate claim of the discipline and learning re-
.quired for effective education and especially for giving its stu-
dents the opportunity to acquire the tools to think critically
and intelligently about the society in which they live.

We have offered the History of Revolutionary Movements, History
of China, American Women: Their History, and U,S. in the Twenti-
eth Century. In the Spring of '76 we will broaden our course of-
ferings with emphasis on the Bicentennial by creating a symposium
on the American Revolution, possibly as a team taught project of
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the History Department. Listing courses and sections in the
schedule, and the method by which each section will be taught- -

giving the student the option of choosing the type that best
suits his talents and interests has proven successful and will
be repeated.

We have volunteered to complete the Participative Management
Project as a pilot project for the Fall of '75. ThiS includes
the process of developing objectives, methods of implementa-
tion, and an effective means of evaluation for the continuing
growth of the History prwram,

Political Science

During the fall semester there were three full-time members of
the Political Science Department Jo Clayton, Stan Piekarski,
and Tom Zant. Since Stan is a member. of the Missouri House of
Representatives, he was granted a leave of absence for the
spring semester.

Objectives

The general educational objectives of the Political Science De-
partment are to provide the students with an ,interpretative
framework for understanding politics, and to encourage and pro-,

mote the development of analytical skills. We are also commit-
ted to aiding the students in identifying their strengths and
weaknesses, to classroom innovation, and to keeping up with
current research in our areas of interest. In all of our con-
tacts with the students we try to interact with them as indivi-
duals in meeting both their intellectual and personal needs,

Teaching Innovation: The Introductory Course

Throughout the entire year Jo and Tom continued the development
of their modular approach in the introductory course. Each in-
s ructor offered several modules a semester, and a student was
free take any four. Jour modules plus a self-directed study
sectionat the beginning of the course satisfied the course re-
quirements. Significant choices were available at the beginning
of each semester when each instructor presented a different frame-
work for interpreting and understanding the American political
system. -Jo looked at the American governmental system from the
perspective of its political culture, and Toni analyzed American
politics from an elitist perspective. Several of the other mo-
dules offered dealt with topics which are usually covered in an
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introductory course on American government the Presidency,
Congress, the Courts, and Individual Liberties. In addition
to these traditional modules, the students had four other
choices available to them. One was a simulation module where
the students on three different days played three different
games simulating Various aspects of the political process. A
second choice involved the use of, a computer for analyzing da-
ta for the last six Presidential elections collected by the
University of Michigan's Survey Research 1:encer. This data
was acquired through the University of Iowa, and Jo Clayton
wrote a manual explaining how to use both the data and the
computer. The third alternative involved working in a poli-
tical campaign, and lastly students were free to request our
permission and guidance to work on individual projects.

After the information contained in student evaluations from
this year is analyzed, we will have some empirical data to
use in planning for the future, but some changes have already
been decided upon. In the coming year we will .continue to
build more choice into the course. In the fall Tom will of-
fer a module comparing different political ideologies, and Jo
is considering offering a new module in' the,spring semester.
At this point we can report that the modular approach has been
very favorably received by the students.

Sophomore Ccorses

During this past year two sophomore courses were offered to the
students - State and Urban Politics and International Relations.
Each of these courses is designed to introduce the students to
another dimension of the discipline of Political Science. In

both contemporary problems are discussed, the latest findings
of the discipline are presented, and films and simulations are
used whenever they are appropriate. Both of these courses will
be offered next year along with a course on the Politics and
Society of the Future.

Psychology

During the 1974-1975 academic year the Psychology Department con-
tinued to offer a wide variety of courses for our heterogeneous
student body. Courses offered included: General Psychology I,
General Psychology II, Child Psychology, Social Psychology, Par-
ent Effectiveness Training, Behavior Modification,, Abnormal Psy-
chology, Psychology Lab, Psychology of Crisis, and Psychology of
Grief. Many of these courses (e:g., Psychology of Crisis and
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r,ycholoyy of Grief) are spetifically for career oriented programs
like Law Enforcement and Mortuary Science.

Realizing the importance of applied Psychology, the members of the
Psychology Department have been demonstrating to our students the
relevant application of psychological concepts. In this direction
we have been discussing with St. Louis University a job placement
program for Psychology majors. This would be a joint effort in-
volvinc both institutions in an innovative program for students
interested in careers in Psychology. The program would consist

. of considerable field experience in conjunction with basic aca-
demic approaches. Other discussions have been held with represen-
tatives of state health centers to develop a combination academic
and on the job training program for mental health assistants.

We continued to implement our policy of providing our evening stu-
dents with the same high quality instruction that our day students
receive. This goal has been accomplished by having one full time
instructor teach almost exclusively in the evening and other mem-
bers of the department offering courses in the evening.

The members of the Psychology department continued eir involve-
ment in worthwhile research projects. We worked th the Psycho-
logy Department at Meramec Obllege on a study to etermine racial
biases in certain psychological personality instruments like the
California Psychological Inventory. With Ethera Brown, a former
FPCC faculty member, we also participated in an impression forma-
tion project. This study involved the determination of the effect
of racial identification on the persuasiveness of a standard mes-
sage.

One of our colleagues, Bob Baldwin, was on sabbatical during the
fall semester of 1974. Bob experienced the Taiwanese higher edu-
cational system by teaching at the college level. He took this
opportunity to exchange ideas and interact with new colleagues.
Bob also was able to visit many psychologically related institu-
tions (e.g., mental health centers and facilities for retarded
children.)

Objectives for Next Year

1) To help students understand the basic principles of Psychology.

2) To use learning materials which are free of racial bias.

3) To use learning materials which are free of sexual bias.

4) To encourage students to increase their pedagogical skills.



5) To treat equally day and evening students in Psychology course
offerings.

6) To help students understand their own personality as well as
others'. 4

7) To encourage faculty members to increase their pedagogical
skills.

8) To encourage faculty members to grow professionally.

9) To protect academic freedom and to encourage individual crea-
tivitytivity among Psychology Department members.

1)

1 ) To encourage Psychology Department faculty members to partici-
pate ifl the JCD structure at the district, college, division

. and department levels.

11) To develop academic ties with local senior colleges in the
area.

12) To develop academic ties with. secondary schools in our dis-
trict.

Sociology

The sociology departTent is continuing its general contributions
to the college and the distriLt, and its -practice of attempting
to meet many of the needs of its students.

In line with tie requests of the Participative Management Project,
the department has submitted its first draft of Objectives.

The sociology department is also mindful of the stated goals of
Affirmative Action, and is moving ahead in this direction. The
two new part-time additions to the department this year have been
black (female and male), and they.are scheduled-to remain with U9'
during the fall 1975 semester.

Our full time members have made significant specific contributions
to the college and district, particularly in terms of serving on
a number of time-consuming District and college committees. Sever-
al have also been very active in community-based groups.

One _of-our "special problems" courses, Criminology and Deviance,
is now cataloged and a regular part bf the sociology offerings.
That this course i,s now a required course in the new Corrections
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Curriculum reflects our continuing effort to work closely with
other departments and programs in servicing J.C.D. studentS.

. *

The department is offering for the first time .fall semester
1975'- a course combining )ntroductiarto Sociology with'prac-
ticarheip in study skills. The course will carry 3 transfer
credits in sociology and 2 non-transfer credits in basic skills.

Again, in addition to our regular summer offerings, the depart-,
ment has scheduled-a mini-sessi-on Introduction to ociology
course.

One of our stated objectives for next year is to "identify stu-
dentt planning to major in sociology at 4 year institutions, and
to provide within the department an effective system of advising
them." We began this process spring semester on an informal ba-
sis, and plan to continue in a more systematic manner. In,addi-
tion, we are planning a follow-up on our students' progress in
the area colleges, so that we might adjust and modify our curri-
culum, techniques, course content and advising to better meet the
needs of these students while keeping in mind that all our students
will not transfer, to four. ear institutions.

Human Services

A General Statement

The goal of the Human S ices Department,is to provide academic
experiences, i.e., rking college base and actual experience
that will enable s udents to function in a wide range of agencies
and services in e helping professions.

The Human Se ices Department contains three curricula: Human
Services, Child Care, and.the Child Development Associate.

HUMAN SERVICES CURRICULUM, begun in 1972-73, has continued to
grow and receive acceptance in the general community. Increas-
ing numbers of students are being referred to us by agencies
using para-professionals and wishing to upgrade their competen-

. cies.

CHILD CARE CURRICULUM is lso continuing to expand. Presently,
it serves two functions:4J

1) Of offering basic academic training to students wishing
to seek employment in serving young children, and

vir
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2)

Tering courses and renewal of persons already
iplOyed in the field.

THE CHILD CARE ASSISTANT CURRICULUM has been developed under a
grant from the Office of Child. Development and is a comOetency-
based curriculum .offering students two options. They may choose
one or both of these options. The course prepares students to
apply for the newly-created Child Development Associate creden-
tial which is based on the student's ability to perform with
young children in a competent fashion. Six areas of competency
essential to the credentialling process have been delineated by
the ChildDevelopment Associate Consortium, and the program is
built around these competencies. A second.option offers the
student the opportunity to add Liberal Arts courses with the
goal of receiving the Associate in Applied ScienelDegree.'

Mandates of the Program

The goal of the Human Services curricula is to stress proficiency
and professionalism ,in the following areas: (1) Self-understand-
ing, (2) Knowledge of the field, (3) Specific skills, and (4)
Practical. experience.

The Program's Assumptions_

HUMAN SERVICES CURRICULUM assumes that it can prepare students for
an entry-level position in the Spcial Services field through a com-
bination of specific courses in Human Services, Liberal Arts courses,
and supervised field experience, and courses designed to develop in-
terpersonal dynamics.

CHILD CARE CURRICULUM assumes that it can train Child Care Workers
through a combination of Liberal Arts courses which develop know-
ledge of the field and specific skills, and a series of first-hand
experiences with young children.

CHILD DEVELOPMENT ASSOCIATE CURRICULUM assumes that students are
prepared for the field of early childhood education when they have
developed a specific set of competencies, The program seeks to de-
velop these competencies through a combination of experiences in
the field, independent study using modules as study guides, and
field trainers as facilitators, and course input through work ex-
periences, lectures, films, tapes and other guided experiences.
The experiences are Osigned to help the student pteparifor the
credentialling experience. The student may .a13o earn tit Associate
in Applied Science degree by fulfilling Liberal Arts requirements.

4
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What has been done

HUMAN SERVICES CURRICULUM , begun in 1972-73, has offered Human
Services courses through faculty with extensive experience. in the
Social Services field, and field experience under the supervision
of experienced practitioners. In our two years of experience we
have stabilized the program and begun to.think through possible
refinements. The State Department evaluated our program and the
goal-setting process of.participative Management has helped us to'
more clearly define some directions for the future,

CHILD CARE CURRICULUM, also begdn on this campus in 1972-73, has
. stabilized to the point that we are now able to ask ourselves a
number of questions about the program:

1. How can we develop linkages between the
courses so that they become part of a.
total experience rather than individual
courses?

2. How can we develop linkages between the
courses in such a manner that we will
avoid repetition?

3. How can we organize the courses in such
a way that they will provide the kinds of
experiences that will equip students to /

apply for the Child Development Associate
'credential?

We have presented these questions at the May Meeting of the Child
Care Advisory Committee at Florissant Valley and look forward to
the devAopment of a task force formed of members and administra-
tors from both campuses.

CHILD DEVELOPMENT ASSOCIATE-CURRICULUM has been an exciting oppor-
tunity to develop a new method of trailning. To learn to teach by
teaching under guidance has shown itself to be an effective means
to the development of sel-(confidence, greater responsiveness and
responsibility, and an acceptance of education as an on-going pro-
cess. The Child Development Associate students take responsibility
for their owli learning to a great extent and in the process become
self-evaluators, identifying their own strengths and weaknesses and
searching for resources to solve problems which they have identified.

The program requires a. commitment of time and effort that will make
it inappropriate for some of the students that we tferve. During
this year one of the trainers has been working to develop a feeling

C
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for the interrelationships between the two-programs so that we may
incorporate those things which we have learned from Child Develop-
ment Associate program into the main stream of our Child Care pro-
grams,after the Pilot Grant has ended. The CDA has given us oppor-
tunities to train students in both city and county settings and has
increased the credibility and influence of the Child Care faculty
and staff at Forest Park Community College.

What must yet be done

HUMAN SERVICES CURRICULUM is asking a number of questions as they
take an in-depth look at the Human Services courses as they relater
to goals of the Department. They recommend that we reevaluate the
"Introduction to Human Services," giving attention to the amount
and kinds of material to be covered and the possibility of new de-
sign for this course. The instructors of this course plan to make
specific recommendations regardingthe shape of this course.

Students in the_Human Services curriculum bring a variety of com-
petency levels to the courses and there are those who have had a

great deal of practical experience. There seems to be a need for'
a special technicues class for students capable of doing therapy
and in-deptlil'courVeling, Outlines for such a course are presently

` 'under preparation and will be submitted in due time.

Another idea under consideration is a proposal for some structure

to them for which they would receive a study arrangement, and for
which they would receive credit. General guidelines for such an
option need to be proposed and this is also being investigated,

THE CHILD CARE PROGRAM presents the challenge of integrating the
program so as to avoid repetit,ion and_widke course work more mean-
ingful. This is being studied by our own staff, and, hopefully,
will be incorporated into the task force of the Junior College
District.

The challenge of building the kind of experience that will prepare
students for the CDA credential is also under advisement

The Child Development Associate Program has finished its pilot
phase during this year. The next challenge is that of revision
of Werials, documentation of the process involved in the devel-
opment of the program, and plans for the particiRation of the For-
est Park staff in the dissemination of the CDA concept.

In 1974-75 the Human Sevices Department has fel,t increasing com-
munity acceptance and interest dampened only by the tightness of
the job market. This year has been one of growth and questioning.
The challenges for the future are clear,

fi
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CONTINUING EDUCATION

The main focur, and thrust during the 19/4-1915
academic year was to broaden activities, toward
meeting the identified skill development,
cultural and community enrichment, personal
recreation and entertainment educational needs
and interests of community residents.

173 courses (Credit, community service credit and non-credit)
were planned to be offered during academic year 1974-1975. A

number of !ndependent study courses were also planned. The

division was conservative in its estimates for state aid purposes
-but it did project an enrollment of 3,340 students and some
10,020 credit hours for the year.

Examination of actual enrollment and credit hour productivity
Indicates a substantial increase of enrollments and credit hours
over that projected for the year. 248 courses were actually
offered as compared to the 173 courses planned showing an
increase of 75 courses. 499 independent study courses were
taken during ttdyear. 6,551 students vsre actually enrolled
as opposed to projected enrollments of 3,340. Fhis represents

an increase of 3,211 students.,

10,020 credit hours were projected with actual credit hour
production of 16,000 credit hours. This represents an increase
0-t--790-credi-t-trours-ever--fhe number of hours planned during
the year.

The division continued widening its existing community based
Ne4forts as it began offering credit and non-credit courses at
new locations such as Nottingham School, Maplewood-Richmond
Heights Senior High School and University City Senior High
School. The division also began offering courses at United Auto
Workers, Local 25, to meet the needs of this group off campus.

Community Development Project Sycamore was established in the
northslde area.

The Electrical Construction ManageMent Program was developed
and twd courses in the program were offered.

Serra! conferences and institutes were held for example,
LUng Conference, Central Service Conference, The Pharmacology
Seminur and Food Service Conference.
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The Labor Studios Center was established in the Division as
well as several now courses offered in Labor Studies.

The St. Louis Metropolitan Health Manpower Project was started
in the Spring with an initial grant from the Mayor's Office
of Manpower Planning (C.E.T.A.).

Plans for the academic year 1975-1976 have been developed out
of experience and research and include -expanding course and
workshop offerings at all community based locations, business
and industry, schools, hospitals, churchos,Vunion halls,
government agencies, etc.

The Division plans to move toward fostering increased growth
In the area of conferences and Institutes. In most disciplines
several conferences and workshops are scheduled in health
occupational areas, for example; Instrumental Electronics,
and.Immunology for Laboratory Technologists, Ultrasound,
Radiology Pathology, and Refresher courses for Radiology
Technologists, and Physical Assessment, Team Leading, and
Supervision for RegIsteraThurses. Continujd efforts will be
made to meet educational needs of special interest groups on
campus. Plans also call for developing special types of
arrangements and telecourses with KETC-TV/Channel 9, to meet
the needs of those persons wanting to utilize this type of
delivery system to meet their educational needs and interests.
Work will continue on the development of urban and regional
planning technician, labor studies, nurse assistant, central
service, and emergency medical technology (200 clock hours,
one-year program). A number of new programs are planned such
as laser optics technology, audio speech pathology, auto service
technician, cosmetology, management assistant, and executive
housekeeping.

Proj ctions for 1975-1976 are conservative again fo'r state aid
purp ses. 172 offerings are planned (seminars, short courses,
workshops, conferences, etc.), credit as well as non-credit.

The offerings will be based on identified speCial needs and
interests of people and organizations in the community served
by the Forest Park Community College Continuing Education
Division.

A base enrollment of 3,440 students is projected with an
expected generation of 10,320 credit hours.

GO ft
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INSTRUCTIONAL RESOURC

Audi Visual De a'rtment

The 1974-75 academic year has been a very difficult, bunt pro-
ductive year. As a result of the administrative reorganiza-
tion in the department, some changes and improvements were
made. There is, however, considerable room for additional
improvement.

One of the major accomplishments during the academic year was
thcompletion of the sound and projection control systems in
the six lecturelhalls in the east classroom wing. Funding was
also secured for rennovating the two, 150-station lecture halAs
in the PerfPming Arts Center, developing an on-line computer
terminal for the delivery, pickup, and inventory of audio visual
equipment, and the expansion of the -1S1 laboratorY into the
Library reserve area.

Several efforts 'Here undertaken during the past'year to insti-
tute a more service-oriented projram. The film booking and
schedulling system was totally reideigned to eliminate previ-
ousty reoccurring probldms., A publication of confirmed films
to be used on campus is produced and distributed weekly, in-

/ creasing the utilization per film rented. In addition, most
of the commercially prepared materials were transferred to the
Library for housing, Cataloging, and circulation. ,In- service

workshOps were conducted with the audio visual staff in an
effort to improve services provided. In addition, the follow-
ing media in-service workshops were conducted for the college

hfaculty, students, and staff:

Paper, Reproduction Techniques and Processes
Overhead Transparency Making and Utilization
Operation of Basic Audio Visual Projection

Equipment
Operation of Basic Audio Equipment. .

Basic Photography and Slide Production

fa, instructional staff increased significantly their use of
audio visual services during the 1974-75 academic year. Ser-
vices utilized are as follows:

Description Data Usage Factor

Equipment Requests 4801 +31%
Production Requests 2232 +41%
16mm Film Orders 1207 -18%
Service Request's 3377
Student ISI Lab

\,..

/ 1300

+4%
-27%

Utilization
Faculty Utilizing C 51% -3%
Services

Total Pages Duplicated 4,901,000 +24%
(Offset)

Total Xerox Copies
-58-
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Objectives which the Audio Visual Department hopes to ac-
complish during the 1975-76 fiscal year are:

I. Complete the sound system and remote projector control
unit rennovation in the two lecture halls in the Per-
forming Arts Center.

2. Install and operationalize the audio visual equipment
inventory system.

3. Expand the graphics services, Into a more suitable
facility.

4. Rearrange and install partitioning, which will pro-
vide a more functional workroom area.

5. Prepare a complete set of departmental objectives via(
the Participative Management process.

6. Revise, update, and expand the audio visual procedure
manual.

7. Relocate and expand audio visual repair services..
8. Provide additional assistance in the process instruc-

tional development.

InstAtctional Television

April, 1975, marks the sixth anniversary of full operation
of Forest Park's oldest IR system, Phase I of instruction-
al televl,sion. Day and evening programming will reach over
tour thousand (4,000) hours by the end of the academic year.
At this time, the FPCC/ITV video tape library contains over
three Wundred thirty-six (336) titles fOr instructional use.

On th42..pther Fend, ITV is facing equipment problems as a
result of the obsolep,ce of black and white broadcast quality
television equipment. All ITV equipment included in Phas-1
is now obsolete. While most of the equjpmentcan be
tained with standard replacement components, such is not
the case with the system black and white cameras. Specialty
parts, designed for use in these cameras,'are no longer avail-
able, nor Is the camera cable. The continued life of the sys-
tem recording capability is estimated at 1'pn to sixteen months,
at best.

Television at Forest Park was planned' In three phases of de-
velopment. All equipment Included in Phase I will be u ed
in Phase II, kith minor exceptions. Equipment with Ii ited .

life will be delegated to less critical functions. P ase II
includes color, broadcaSt quality standards, post production
editing capability, additional facilities and rennovation of
L-011 into an adequate television recording studio.

The ITV staff and student assistants have always had Lonfi-
dence in the Instructional value of the medium and that use
of Phase I would eventually justifymoving into Phase II. It

was necessary to test this confidence just a few short weeks
ago. After informing the administration of pending equipment
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problems, the ITV staff informed three instructors of the
situation. Those who use ITV services are in a better posi-
tion to evaluate the effectiveness of the medium. than those
who'render the services. The fUture of instructional tele-
vision was placed in the hands of the faculty at this point.

Within days, the three instructors informed other faculty
members of the status.of ITV. In less than three weeks
there have been numerous meetings of instructors to evaluate
ITV services and make recommendations. Countless evening
and weekend hours have already been spent by Instructors
wo'rking on those recommendations. Interestingly enough, the
FPCC faculty has requested the ITV staff to remain on the side
lines at this point. We have been told, don't call us...we'll
call you...when we need you. This could only happen at Forest
Park and the ITV staff Is grateful to the FPCC faculty.

The support of the Forest Park instructors of ITV Phase II

takes precedence over inclusion of other accomplishments In
this 1974-75 Annual Report.

0 .

In addition to fourteen, self-directed goals established by
the staff and student assistants for 1975 -76, the staff will
also seek cooperation from the administration In completing
the following goals.

I. Funding of ITV Phase II and Installation through exper-
tise already available at Forest Park.

2. Approyal of an ITV staff member to work In both the pro-
gramming and englneering/maintenance areas.

3. Completion of plans submittec2n 1972 to rennovate L-011
Into an adequate television s udio.

4. Completion of plans submitted in 1970 to proN;ide proper
fthting and acoustics in the ITV Central Control Room.

5: Completion of plans submitted In 1970-72 to remodel the
ITV schedulling office allowing adequate space to per-
form job functions and Improve ventilation.

6. Occupy an area' adjacent to the ITV studio for ITV graphics
and sst construction and active storage, thus eliminating
set construction taking place in the hallway and the need
to carry water In buckets as has been done for the past
seven yecrs:

Library

1974-75 again saw the Library try to serve the'needs of the
Forest Park community. It saw the Library try to support
the instructional program, provide informational materials,
and encourage the recreational interest of our students,
faculty and staff. 1974-75 saw the Installation of the book

'security system and approval, of the Reserve Room /Individual
Student instruction Laboratory rennovation plans. E4oth of

these events are the realization of long-standing plans and
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ideas, and represent the Library's continuing efforts to im-
prove services and facilities.

I. 'Highlights, of 1974-75

A. On October 17, 1974, the 3M Spartan Book Theft De-
tection System was installed. Although the Library re-
grets the circumstances necessitating this step,_we ap-
preciate the reception and acceptance given it. Both
students and faculty have cooperated beautifully _in `ad-
justing to the new procedures necessary for the proper
function of the system.

An interesting statistic has-also emerged from having
this system. 106,754 persons have used the Library
between October 17, 1974 through April 30, 1975. This
information is from an electronic ccunter at the system's
exist point.

B. Earlier this month the rennovation and relocation of
the Reserve Room /Individual Student Ihstrug.tion L,abora-.
tory (ISI Lab) was approved. This consolidation now
allows for the :

1. combining of print and media reserve materials in
one,location.

2. added availability of these materials because of
the Library's evening and weekend hours.

3. improvement in the service offered to students by
both departments.

H. Problems of 1974-75

The Library like all college departments has a limited
budget for material acquisition. Again this year, many
of the items requested by the faculty have not been
purchased. Also, because of the long delay in getting
the book security system, we have a great many missing
books. We are identifying these and with either special
funding or a sufficient book budget, we will reacquire
the more important titles.

111. Statistics: July I, 1974 Xpril 30, 1975

New books added: 3,030 volumes

Circulation: 17,641 regular loan period items
6,791 Reserve Room items

Interlibrary loans: 1,280 total transactions

Microfilm Copies: 2,093 copies made for student use.

Orientation Programs: Fall, 1974 57 tours involving 1,254
students.
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Orientation Programs: String, 1975 -.44 tours involving 880
students-.

Also during this spring semester, many classes held informal
sessions in the Library while working on library problems.
We estimate about 34 classes involving 510 students used
this service.

IV. Goal for 1975-76 and for Future Years

The Library's goal is to serve the educational, ..information-
al, cultural and recreational needs of the total Forest Park
community, and to do this in an effective, efficient and cour-
teous manner.
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OFFICE OF INSTRUCTION SUMMARY

I. Accomplishments:

During the 1974 -75 schoo) year the Office of Instruction continued
to work towards the achievement of previously stated goals. Several
of the following accomplishments are of note:

A. The Office of Student Personnel Services and the Office of In-
struction have cooperated toward achieving a system whereby
students are admitted to the college and then, through depart-
mental analysis of student ability in many cases including
student interviews, they are then admitted to a program., We
are still committed to the concept of-each student having the
opportunity to see a counselor or faculty advisor prior to
identification of curriculum and registration.

B. Academic administration has volunteered to serve with three
other instructional departments in going through the five
steps. Involved in the Participative Management process by-
September 30, 1975. From the experiences of these four
instructional areas, the Participative Management Team intends
to gain Insights into the application of the long-range
planning process for all areas of the college.

C. FPCC was represented by the Office of Instruction on the Dis-
trict Title III Proposal Team. In addition, many faculty
and staff participated in individual program development
within the overall Title III Proposal.

D. The Capital Program Availability Study initiated by the
State Department of Higher Education was completed by the
Office of Instruction and submitted to the State Department.

E In cooperation with the General Curriculum Division, a complete
revision of the proposal for funding of the General Curriculum
by the State Department of Education was accomplished. In

conjunction with this revised proposal, the Office of Instruction
is attempting to achieve through the cooperation of the District
Data Processing Office a computerized report which can be sub-
mitted to the Disadvantaged and Handicapped Section semi-annually.
This report and the ultimate follow-up desired by the State
Department of Education will yield approximately $125,000
annually to the JCD.

F The refurbishing of the six lecture halls in the east wing
with new audio-visual-controls was accomplished at the end
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of the fall semester 1974. In addition, work has begun on
the two lecture halts in the theatre building for the same
A/V control unit.

G. complete revamping of the theatre sound system is under way.

H. Also accomplished with special project money, the individualized
student instruction lab is being moved from the lower level
of the IR Building to the lower east mezzanine area,of the
library. This physical move shodld make the lab more available
ty,students in addition to providing a more satisfactory
atmosphere.

I. A cooperative effort on the part of the Office of Instruction,
the Division Chairpersons, Department Chairpersons, and faculty
of vocational programs resulted in a high;y complimentary
evaluation report from the State Department of Education.
The visitation by the evaivation tepm was held in February.
At this writing, the State Department has not contacted us,m,
for a foliow-up meeting but one is soon anticipated 1.41 order

for us to discuss minor differences of opinion in terms of
the evaluation committee's recommendations.

J. Another q904 is that we plan to satisfactorily comply with
the StateDepartment of Educat on In a follow-up study re-
garding the vocational educati visit and evaluation held
in Februariy 1975.

7
K. Every advisory committee for which FPCC is responsible met

at least once during the year prior to the State Department's.
evaluation visit. Several of these committees have met much

more frequently.

L. New Prngrays:

I. Planned:

a. Operating Room Technology

b. Respiratory Technician

c. Science and Engineering Technology

d. Chef's de Cuisine through the regular Hotel, Motel,
Restaurant Department,

e. Expansion of the Corrections Certlficaleogram
into an AAS Corrections option within the Criminal
Justice DepartRent.

(3 7

-64-



2. Begun:

a. Team Project, begun summer 1974, was continued throughout
lithe entire 74-75 academic year with'plans to continue
during 75-76.

b. Mass Communications career curriculum began fall i974.

c. Safety option to Fire Protection Technology began
spring 1974 and was continued through 74-75 acedemiL
year.

d. Medical Transcription Certificate Program began fall
i974.

e. Secretarial Certificate Program began fall 1974.

f. Building Inspection and Code Enforcement Technolbgy
curriculum began spring i975,

3. Completed:

a. Recreational Leadership graduated first class In
spribg of 1975.

b. elo-medical Technician graduated first class In spring
i975.

M. An up-date of the physical facilities survey of instructional
space was completed early in 1975 and submitted to the District
Physical Facilities Office.

N As a result of increased faculty certification, and continued
precise reporting of information to the Vocational Education
Division of the State Department of Education, FPCC received
additional monies above last year's reimbursement.

4
O Through the newly established office of student follow-up,

the first institutionalized follow-up of graduates from
career curricula was instituted with the final compilation

of results completed In February 1975.

P Uniform guidelines concerning the giving of-inoompletos
was established by the Office of instruction and submitted
to all instructional staff.
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Upon the_ recommendation of FPCC, a District task force was
formed to examine the use of inconipletes and withdrawals
and had made a recommendation, approved by DISC, for the

establishment of a new grade, re-enroll, to be given restricted
Irusage to skill laboratories where students' progress at their

own pace.

R. A policy, limiting late registration to the first two weeks
after regular.registration was implemented for the spring
semester 1975. This policy will be reused during the 1975-76
academic year with the relaxation of the two-Week standard
to three weeks.

S. A new system of alerting division chairpersons to the fact
that certain sections are near, closure was recently developed
and has been initiated for registration for the summer 1975.1

T. Through the cooNeration of the Department of Reading, the
41 services of reading instructors were made available to other

departments in an attempt to give those departments assistance
in improving reading skills of students in their classes.

U. The Division of Continuing Education was physical.ly moved
from the hallway on the second floor of the Student Center
to more appropriate space on the patio level of the west
wing.

V. The student credit hours for the 7475 academic year far ex-
ceeded all expectations. Approximate)y 14,250 student credit
hours-were generated for the academic year above our original
projection.

1W. A security system for the library was;purchased and installed
during the fall Semester 1974.

X. A new program in office occupations allowing for opbn entry/
open exit, based upon the concept of students being self
taught through.the use of instructional media, wis implemented
late in the summer 1974 and continued through the 74-75
academic year.

Y. The Office of Instruction participated with other administra-
tive offices and representatives of division chairpersons
and the faculty in developing a hirjng practices manual which
should be refined and finalized,during the summer 1975.



Z. The Office of Instruction cooperated with Student Personnel
"ervi,ces in developing an ITV program for student orientation.

AA. The Office of Instruction has recommended to the Registrar
that a_follow-up of transfer students be initiated with six
four-year colleges and universities inithe immediate area.
The success of this follow-up is, ofcourse, dependent upon
the ability of the other institutions to respond to our
needs for student followAvdata.

II. Goals:

A, As indicated under the section concerning accomplishments,
academic administration is serving as one of the experimental
departments in going through the five-step process for Partici-
pative Management. Therefore, no goals are being listed
at this time, but an addendum to this document will be issued
October I when the complete set of academic administration
objectives, implementation events, identification of personal
responsibility, constraints, and evaluative procedures have
been completed.

B. The Office of Instruction plans to aid. in the smooth transition
in anyway necessary to help the new office concerning research
and institutional development. This would include the in-
vestigation of the functions outlined for that office that
deal with instruction at Forest Park Community College.

C. It is our plan to continue working with the Dean Admissions
and the Community Relations Office in the scripting, production,
and recording of career interest audio tapes. Along this
same line we will continue working with the Admissions Office
in their testing procedures in hope of having a conttnuous4
registration process for admissions.

th
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