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Q.COLLECTIVE BARGAINING: ATTITUDES-0F CI GE PRESIDENTS

COMPARED WITH PRESIDENTS` OF ACADEMIC SENATES

A questionnaire on collective bargaining was sentato Oalifornia community

collipe presidents and presidents of academic senat's in the spring of 1975 by

Ken Neary, Director of Research for Cabrillo College. Of the 22 items of the

Vluestionnaire, 18 items had responses from bothigroups for which comparisons

could be made. There were ion college presidents as well as 101 presidents of

academic sentates that responded to the questionnaires.

Neary reported the results in terms of frequencies of a five point rating

'scale as shown in the appendix. These data were subjected to probability

analysis by means of the chi-square statistic to determine significant differ-

ences between the two groups responding. The results are shown in Table 1.

Only three comparisons between college presidents and academic senate

presidents showed no significant differences. These comparisons were: (1)

collective bargaining will bring the Superintendent/President and board closer

together; (0 collectivecbargaining will unite the faculty into a trong and

aggressive political' force; and (3) during the spring semester 1 5 had a

faculty collective bargaining contract vote been held on ,your campus, the

results would have favored unionization. ,

Twe comparisons which showed significant differences at the five per

cent level of confidence were: (1) Superintendent/Presidents should express

their views to their faculty about collective bargaining;. and (2) Superintend-

ent/Presidents should serve only as counselors and mediators for their boards

and faculties imcollective bargaining negotiations.

All other comparisons were significant at the one per cent level of

confidence indiCating that the differences are sufficiently different, that



I

?

that tpere is only oft cKance fn one hundred that.the differences are due to

chanCe. These differences are presenteeas follows.

1. Collective bargaining will destroy or significantly weaken the co1.7
./ legiality of the institution. ..

.4,4

2. Terintendent/Presidents should directly.partiCipate'in collective
bargaining negotiations. .,

3. Collective bargaining will have a beneficial effect-On higher edu-
cation.

4. Collec\tive bargaining willbring the faculty and board closer
together. N

,e'

.

.

N

the Jew.th

5. Under collective ulions will exploit the'majority of
faculty members for the benefit of

6. The scope of collective bargaining should be limited to compensa-
tion and hours.

7. Superintendentlpresidents will have their effectiveness in govern-
ance'reduced'by collecti\ve bargaining.

8. Collective bargaining will significantly improxe faculty salaries
and conditions of work over what they will be under present governance
conditions.

9. The "agency shop," requiring faculty members to.pay Union dues even
though they do not choose to become union members is unpreessional.

10. Collective bargaining will make governance of the college easier
for the administration.

. 11.. Collective bargaining will tend to isolate the Superintendent/
President from the faculty.

12. The "agency shop" requiring faculty members to pay union Oues even
though they do not'chgose to become union members violates the tedVre law.

13. Agency shop agreements should have a "conscientious objection"
provision.

f 41St.
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A P4PENDIN

c/iMPARISON OF PERCENTAGE RESULTS OF TWO QUESTIONNAIRES
-

SUPERINTENDENT/PRESIDENT AND A ADEMIC SENATE PRESIDENT RESPONSES TO COLLECTIVE BARGAINING FOR COMMUNITY COLLEGE FACULTIES

0

Upper Figuiee: Superintendent/Prep/4=v)
Lower Pigurea: Academic Senate Prenidenco
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1.4 Superintendent/Preiidens should expresi their, vie4:to their faculty, about collective barlbining..;

. Superintendent /Presidents should directly participate in collective bargaining negotiations..

0
-

3. Superintendent/Presidents should serve only as counsellors and mediators for their, boards and

faculties in collective bargaining negotiations.

4. Supei-intendent/Presidents 011 have their effedtiVeness in governante reduced by collective bar-

gaining.

.
Collective bargaining will bhing the Superintendent/President on(.board closer together.

.
6. The scopd of collective bargaining should be limited tb compensation and hours.

. .1
.

14 /

.
Collective bargaining will destroy or significantly weaken the collegiality of the ,institution.

Al
. A

y

U. Collective bargaining will make governance of the college eater for the administration.

.)
r

_

9. Collective bargaining will unite the. faculty into aistrong and aggressive political force.

.44

/ ..
10. Collective bargaining will bring the f'culty and board closer together.

A
.

11. During the Spring Semester, 1975, had a faculty collective bargaining coptract vote been held

on your campus, the results, would have favored unionization.
.1)

12. Collective bargaining will d to Isolate the Superintendent/Vesident from the faculty.

13. Collective bargaining will have a beneficial effect on higher education.
4

14. Collective bargaining011 significantly improve faculty salaries and conditions of work over

what' _they will be under 41-ebent governpnce.conditions.
.

Under collective , majority

4 of the few.

1.6. Collective Bargaining will strengthen the role of the state in community college governance.

17. The "agency shop" requiring faculty members to pay union dues even though%they do'not choose to,

betomadnion niambers:

18.

, 19.

20.

21.

2.

15 a 10 6 2

18 16 10 13 42

52 40 4 4 0

10 21 13 16 39'
$

0 17 10 25 48

13 29 18 26 10

11 21 15 40 , 11

16 29 21 31 e(3

4 0 0 13 83

0 8 26 34 31

56 17 6 15 6

10 10 8 0

48 33 10 6 4

13 31 13 10 31

2 4 13 17 63

24 18 18 24

27 29 17 8 19

16 29 10 18 26

31 42 -13 8 4

29 34 29 8 0

4 11 25 31 29

8 24 21 24' 24

37 40 15 8 , 0

16 29 13 21 21

0 6 4 25 65

24 18 24 16 18,

bargain unions will exploft the f faculty members for the benefit 37 23 29 10 2

8 26 13 21 31

0 10 29 38 23

16 11 24 26 3

71

21 .48 19 6 6

x x x x x

7

4z4

a: is unprofessional
52 27 8 4 0

28 --18 10 16 26

b. violates the tenure law.
25, 13 38 13 2

5 37 13 24

Agency shop agreements should have a "conscientious objection" provision. 46 23, 19 2 2

A& 31 29 8 8 24

Col,lective bargaining contracts should include Division Chairmen and Chairwoman in the faculty xXXxX
balaining unit. . .

50 21 16 3 10

The adversarial relationship between faculty and board/administration $i exaggerated. XXXxX
, .

t)
44 t>

18 34 G 21 18

2 limier collective bargaining, the bargaining agent 15 likely

.
to fallow the "ono man, one Note" 'XXXXX

rile and thus shift the influence on governance from the tenured faculty to the non-tenured and 16 42 16 16 8

Collective.bargoining will bring the'faculty and administration closer together. XXXXX
0 13 16 50 21

61rt-time facultY. ,

..
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