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INTRODUCTION

Contihuing'Education for Women at The George Washington University
(1964 to 1974) is a report of more than 5,000 students, faculty, and admin-
istrative staff work1ng as individuals and as team members to develop the -
potential of women. - -This Continuing Education for Women Center, one of the
largest and most comprehens1ve programs existing in the United States today, ?5

', serves women with educational backgrounds from the high school dropout to

- at the c]ose of the 19th century.

the postdoctora],]eve]. The initiation, development, and expansion of Con-- L
tinuing Education for Women was accomplished at this private, independent, “y

. coeducational -University without the benefit of Federal or foundation

«financing. Ut111z1ng the structure within the University, the community’ S
resources, prior research on adult women.as students, and the synerget1c

~effect of committed adm1n1strators, counselors, professers, staff assistants,
and students resulted in innovative programs to meet the needs of women.

Innovation, whether it invoTves 1deas, customs or technq]ogy@ can
d1svupt those interested in maintaining the status quo. The history of
science, art, invention, and education provides many illustrations of resis- -~
tance to change. The long struggle of American women. to .achieve acceptance
in postsecondary education is an example of resistance of individuals and
institutions: the first woman to earn a baccalaureate degree (1841), medical
degree (1849), law degree (1870), and graduate degree (1892). The idea of
s@dult women re-entering college was disrupting to traditional:educators who
thought in terms of college education only for young students, and to adult
educators who considered-only the educational needs of males interested in
career advancement and considered women as miscellaneous.students.

. Psycho]og1ca1 research which pointed out’ 1nd1v1dua1 d1fferences rather’
“than sex differences in. intellectual ability promoted.the acceptance of
women in college. -The following, comments revea] att1tudes which persisted’

There is-a fundamental pervading d1fference between
. men and women wh1ch extends to the1r minds as well @
as the1r bodies-.} . _

Identical education of the two sexes is a crime’
‘before God and humanity that physiology protests
against and that exper1ence weeps over.

Women had neither the brains nor the health to
stand the rigors of an education.3

4' ’.' .' ‘;s

Overstudy would surely give women brain fever.
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Age -and its influence on ability to learn have been. subJects of psycho-
logical inquiry for many years. Thorndike's research on adult learning gave
1mpetus to the adult education movement. 'His findings pointed out -that "Age,
in itseTf, is a minor factor in academic success or failure. Capacities,
interest, energy and time are the essentials."? Studies of men and women
veterans gfter World War II indicated the super1or achievement of adult. women

“students.® Recent studies indicate the superior ach1evement of adult women
students in academiec programs. throughout the United States.” Thus, av

bility. of Continuing Education for Women programs with supporting resea Qn
.data on-ability and motivation of women is. timely. The know]edge explosio

and the need for multiple careers for men and women indicate that higher
education must serve not only young men and women but provide extensive Tife-
long Tearning opportunities for adults. The: George Washington University has .
a“long regord of meet1ng needs of aduits as well as trad1t1ona1 co]]ege age
-students. _

Women were first adm1tted to The George Wash1ngton University in 1884
.Clara Bliss Hinds entered the Medical School that year and received her
diploma in 1887. The Corcoran Scientific School which later became the Schooi "
of Engineering; and Applied Science admitted women when first opened in 1884.
In 1888 Columbian College, the liberal arts college, admitted Mabel Thurston .
under special regulations and granted her the Bachelor of Arts degree in 1897.
After 1888 women were admitted to CoTumbian College under the same regulations
as men. - The Teachers' Co]]ege, later- known as the School of Education, admitted
women from its’ beggnn1ng in 1907.° The University's Law School was the last
college to. admit women as students.- However, a' series of events resulted in
- the Law School having the f1rst alumna of the University. Rejected for admission
as-a law student at the Un1vers1ty s Columbian College of Law, Mrs. Belva
Lo Lockwood was admitted and earned her law degree from National University -in
- 1871. When National University merged with The George Washington University
- ~ Law School in. 1954 to become.the National Law Center, all past graduates were
included .in the merger. Belva Lockwood, the first woman admitted to practice
law before the United States Supreme Court and a candidate for President of
the Un1ted States in 1884, posthumousﬂy became The George Wash1ngton University's
first alumna.

S1nce the initial admission of women as students to the var1ous colleges .
of the University, women have not been disqualified on the basis of age or
marital status. This far-sighted policy encouraged many self-starting adult
‘women to seek undergraduat k graduate, and professional degrees. As a result,
numerous women -graduates have contributed significantly in educat1on, law, -
government, bus1ness, and commun1ty service.

- Continuing Education for Women programs, initiated at The George
Washington University in 1964, have. encouraged increasing numbers of adult
women to resume their educat1on Research undertaken (1960 to 1963) aided in
‘the design of programs of Cont1nu1ng Educat1on for Women and the estab11shment
of a Center.

§ L At the Amer1can Personnel and Guidance Assoc1at1on Convention he]d in
i __ Philadelphia in 1960, Dr. Mary I. Bunting, who was at that time Dean of-

Douglass College, Rutgers University, and subsequently President of.Radcliffe
College, d1scussed the need for married women to .continue their education

487
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dur1ng child- -rearing years. As their children becames1éss dependent women
could then devote 25 to 35 years to a life productive for themselves, their
families, and soc1ety These 1dea§ supplemented Kate Mueller's book, Educat1ng
Women for a Chang1nggwor1d (1954) ,** and the National Manpower Council™s pup-
Tications--Wcmanpower (1957) and Work in the Lives of Married Women (1958) .12 -
Thesu books emphasized that formal education is the chief means by which human
potential is devele “d. Thus, the 1mportance -of continuing one's education
. with a Tife-span approach appeared logical. Medical research had added years
_to the lives of women, psychological research had confirmed the extent of
‘women's abilities, and industrial research had reduced the hours necessary

for household work. Now it seemed timely for education to add significance

to these added hours and years by providing opportunities for women to con-
tinue their: educat1on :

v -

. At the time of this American Personnel.and Guidance Assoc1at1on Con- -
vention (1960) no colleges or universities had Taunched special programs to
meet needs of aduit women, but there appeared to-be much_interest in do1ng SO.
Although no special program had been ‘developed for adult women, there were
1ncreasﬁng ‘numbers of married women attend1ng classes at The George wash1ngton
University. Options of day and-evening classes, part-tijme or full-time
schedules, campus and ‘off-campus classes, provided a f]ex1b111ty needed by
women to-resume’ formal education.. Also some deans and professors were es-
pec1a11y encourag1ng to women who wished to continue their education.

It appeared that a research study of these women ' students wou]d be
he1pfu1 to other women contemplating a return to college™ This knowledge
weuld give counselors, professors, and administrators insight into the needs
of adult women as students. A survey of related research revea]ed little
information on married women as students:. A year's study integrating hiss
torical, economic, sociological, and psychological research related to women

_provided interdisciplinary insights needed to study characteristics, moti-
vation, and problems of 221 married women, ages 30 .to 60, who were candidates

- for -undergradyate, graduate, and profess1ona1 degrees at The George Washington -
University during Fall Semester 1961 A quest1onna1re was designed torelicit .

further information. :

Initial probiems faced by these women included lack of self-confidence,
1ack of study skills, and Tack of orientation to the University. These problems
did not persist for the-women in this study. It appeared, however, that there
- must be many women who hesitate.to resume their formal education or who drop

out because of their feelings of 1nadequacy and isolation, or who never begin
because of lack of direction.* 5

1 The top-ranking reasons given for undertak1ng degree proqrams lf 1961
were. personal growth, enjoyment of learning, and professional growth This
- expressed motivation is significant when one considers that the data revealed
almost 85 per cent of the group were preparing to enter careers or were a1ready
-employed. Ach1ev1ng personal growth through continuing one's education is .
‘an 1mportagt step in the process of career development, This desire for ¢
personal growth has-often been m1s1nterpreted as 1nd1cat1nq that women are
not career-oriented.

- A -

d ¢
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\ “*The subsequent part1c1pat1on of 3,500 women in counse11ng courses conf1rmed
. the widespread lack of self- conf1dence and. self- d1rect1on among women.
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. - . » The study of these 221 women also revealed that continuing one's
: education prov1des an opportunity to sat1sfy needs for trust, autonomy, .
initiative,’ ach1evement, identity, interpersonal relations, generativity, - .ol 0
and integrity.l> Although these needs operate on .an unconscious level, "the /
¢ desire to sat1sfy these needs determines the behavior of .individuals.
A blocking of need satisfaction iwpairs the development of poténtialities
of individuals. Conversely, the satisfaction of these needs promotes and
sustains healthy personality development. There are individual differences r
among adu]t Wnrdh in their preseént need satisfaction. For example, one :
woman may F. need to feel secure among friends and associates. Another
" may have & need for achievement as expressed by such statements as, "This - .
grade means more to me than any money I ever made." Still another may
“indicate that continuing her own education prcmotes greater empathy with
teenage sons and daughters. And éome women recognize that through the1rt///
Y

academic pursuits they will be able to contribute significantly. to socie
A doctora] cand1date revea1ed th1s need as foldows: 2 %

Al

d
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: 4'1 realize now to the fullest the value of knowledge -
s .. and through the years have learned how much the world -
. needs to have this knowledge applied to its better-.

o ment. Because of these strong motivations to learn _
- above all else, and because of the fact that T'am ‘

very happi*y married and have abso]ute]y no-need to

worry m}-head about dating and 'popularity' I find that
: 1 can devote myself wholly and serenely to my Tong-
T , range objective and never feel torn by conflicting -

' : ] educat1ona1 and _social goals and desires.

: Cont1nu1ng Education for WOmen beg1ns with effective counseling.
o DEVElOPING NEW HORIZONS FOR WOMEN was initiated in 1964 as a group counseling . -
‘course. " CAREER DEVELOPMENT -FOR EMPLOYED WOMEN and CAREER COUNSELING FOR GIRLS
were. added at a later date to meet needs of a wider. population. * In addition
to referring women to established degree programs at The George Wash1ngeon o -
- University and other colleges -and universities, new programs and services
were developed further to meet needs.of women including: (1) of f-campus
- dayt1me credit courses; (2) day and evening noncredit courses; (3) career-
' . oriented certificate programs; (4) counselor education; (5)-scholarship-
fellowship assistance; (6) employment referrals; (7) individual counseling;
(8) academic advising; and (9? assistance to other co]]eges, universities,
;commun1ty and professional organizations. An 1nterd1sc1p11nary Master of Arts
in Special Studies with an area of concentration in Women Studies evolved from
Continting Education for Women. This®M.A. program is offered through the
~ Graduate Schoo] of Arts and Sc1ences

i
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" DEVELOPING NEW HORIZONS: FOR WOMEN | [

“When' I married my husband, I promised I would
work to help him through co]]ege, but I didn't
know. how far he would go! After three degrees
(his), fifteen moves (mine), and.six children
(ours) I am ready for new horizons.! .

"['ve been used to hiding behind my children. - : -
- . Now I'm going to stop making excuses about '
'« . being too busy and see how far. I can go

vo- . " academically."

"I have had it with teas and.bridge clubs. I
think I want u part-time job." ) , ,
"I never planned to work after I married, but “

- last year my husband died suddenly and I find

I must go to work to meet co]]ege expenses for
my children."

-

These are a. few .comments from women enrolled in the first c]asses

; of DEVELOPING NEW HORIZONS FOR WOMEN in 1964. Most of the women attending
‘the course had dropped out of college and some from high school many years -ago.
'If they had earmned.a.degree they had dropped out of the world of work and

careers to marry and rear children. How do I resume college again? What -
if I'm not interested in my former co]lege major? _What;kind of work can I
do if I've never beéncemployed? Who's interested in employing a 50-year S

woman with a rusty degree? If I retum to college I'Tl be. 35 when I earn

a degree. Will I be able to get a job?

DEVELQOPING NEW HORIZONS FOR WOMEN, a group counseling and career
deve]opment course for women evolved from pr1or research on 221 married

.. women students. Des1gned in 1963, this course has been offered at The ‘George
“Washington Un1versxty cont1nuous]y since Spring. Semester 1964. Twenty

women enrolled in the first class. As the second class began during -Fall
Semester 1964, a newspaper article resulted in a waiting Tist of 125 students.
During a ten-year period (1964 to 1974), 3,322 women enrolled in this course.
Until 1970, DEVELOPING NEW HORIZONS FOR WOMEN was offered to approx1mate1y
100 women each semester on the University campus, except for Fall Semester
1968 when 150 women were ‘accommodated.:. -Beginning Spring Semester 1970,
after counselors had been chosen and trained®to meet the demand, this
course has been offered in selected locations in Maryland and V1rg1n1a as
well as the University campus. Locations include Alexandria, Arlington,
Falls Church, McLean, and Reston, Virginia; Annapolis, Ba]timore, Bethesda,
Bowie, Camp Springs, Chevy Chase, Columbia, Rockville, and Silver Spring,
Maryland. Students have commuted from as far away as Pht]ade]phia,

17
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: Lancaster and Harr1sburq, Pennsylvania, to atténd this course. ‘In order -that —
B she could attend, one woman moved to Washington from North Carolina when her
- husband was transferred to Viet Nam; another moved temporar11y from New York:
State . . ¢ e

t

\ DEVELOPING NEW HORIZONS FOR WOMEN was designed to assist each woman
to (1) understand and evaluate herself as an individual and as a woman,
(2) gain confidence in her abilities, (3) establish long-range goals based
_on her interests and abilit$es, taking into consideration her own needs as
"well as the needs of her family apd society, and (4) determine procedures to
implement long-range p1ans The focus of the course is not on making a choice
between continuing one's education and getting a job, or between vo]unteer
work and paid employment, but rather on logking at her total 1ife span, setting -
- long- -range and short-range. goals, and taking- steps to achieve these goals. -
' - “From its*inception in 1963 it has been a women's studies course, integrating
research about women from psychology, socioiogy, history, economics, and
education to enable participants to understand women as a _grou and relate
information to themselves as ‘individuals. Course content is. presented through
> lectures, daroup discussion, - psych010q1ca1 test1nq, quest speakers, and
individual’ counse11ng ' S
The Developing New Hovizons for Women Workbook 8 includes: reading ¢
: material to supplement lecture-discussions, an extensive bibliography, and
- " assignments to he]p each woman evakyate her interests, abilities, mot1vat1on,
. o and cho1ces ) _ ,\ o

., Top1cs covered in the lecture=discussion sessions 1nc]ude an h1stor1ca1
: perspective on women, cultural blocks which-have traditionally inhibited
PO ~women from ut111z1ng their abilities, psychological needs which all individuals
have at various stages of their lives and how these needs influence motivation.
- Simultanieously with these 1ectures the students are given library ass1qnments
and WORKBOOK exerc1ses

L. ; - During the early weeks of the course the women spend a portion of each
‘ class period taking psychological tests. One lecture deals with the interpre-
* tation of test scores. With her WORKBOOK as a guide, each student uses interest
and apt1tude test scores to interpret particular career requirements. Later
© ‘ she is able to use the WORKBOOK to supplement the individual interview when
: she receives her own test scores. During the semester each student selects
- one occupation in which. she is interested and prepares. a career research report.
In this paper she, integrates research from recent publications and interviews
with men and women currently working in this field. In addition to written .
reports each student shatres her research as an oral report in a class seminar.
- Subsequent tlasses benefit from the reSearch undertaken, for these reports are
- kept on file for-use by the students.

s . s

R p -
' In group djscuss1ons.students learn how and where to locate employ-
ment using the yvesources of* the area, how to write effective resumes and ! -

applications, and how to make realistic decisions regarding future plans.
They also Tearn about the many educational programs available in the

> 4 ®
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k NEW HORIZONS FOR WOMEN has a private counseling session with her group

« to formulate plans and discuss these plans in terms of her aptitude test
. results. - . o . :

. @ ' v .
- A confidential file folder containing personal data; questionnaire,
future date. Also, the record aids in replying to reference requests or

. confidence in their abilities, women who had no knowledge or understanding

metropolitan Washingten area, including vocational training as well as . 2
college-level pregrams. “Since about 75 per cent of women enrolled in :
DEVELOPING NEW HORIZONS FOR WOMEN have either attended college or have

earned a bachelor's degree many are interested in University programs.

* They bring their college transcripts to a special session for group and

individual counseling to determine at which level they may be able to, .
re-enter if they should decide to continue their education. Also, advantages
and disadvantages of volunteer services are discussed. The types of organi-

. zations in the metropolitan Washington area which encourage volunteers are

‘enumerated and described. The fact that some of these organizations pro-
vide training and offer opportunities for significant experience that '
improves one's employment qualifications is also pointed out. A list of
organizations seeking voluhteers is maintained at the Continuing Education
for Women office. ' o '

2

Former DEVELOPING NEW HORIZONS FOR WOMEN studenfs speak-ﬁo each class
during the semester to discuss their experiences in education, emp]oyment,

_and commynity service. Successful career women from Federal or Tocal govern-

ment age@cies, University, business,’and community organizations also give
short tatks to the classes when all suburban classes meet together on campus
for guest speaker session$. In addition to the wealth of information which
they have to share;.these women reinforce thé classroom work and serve as role

.models for spudents. Businessmen and male professors have been included-as

guest speakers. Their participation has changed.their attitudes about the
comnitment of women as students and employees. '

‘Near the end of the -semester each student enrolled in DEVELOPING

leader, who is a professional counselor. The lectures, discussion, home-
work assignments,and testing assist each woman to evaluate her strengths,
limitations, and opportunities. The final counseling session enables her

s
>

resume, aptitude,and.interest test results, and copies of. term papers, is

kept ongach participant. In addition to assisting in the counseling prog
ce$s, during enroliment in the DEVELOPING NEW HORIZONS FOR WOMEN class, sz~
these, records have been helpful when the student requests counseling at aﬁ\’

for‘egplqyment referral. Information from questionnaires and tests is
currently being used for follow-up research studies. :

'DEVELOPING NEw HORIZONS FOR WbMEN has reached women who lacked

of their abilities or interests nor a sense of direction. Other women had
confidence and a general sense of directian but needed the confirmation _
from a professional counselor as well as group support that other women in
a classroom can give to them. *The rapidly changing world is confusing to
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both men and women who had orev1ou$1y been guided to think that one selects

a career, prepares for it, enters in it, and progresses in it. In 1964 the

U.S. Department of Labo¥ pointed out that the average man 24 years of age would
not only change jobs seven times, but often careers as well. If men were unpre-
pared for change most women were even less prepared. Middle-class women had been
educated. to think of marriage and homemaking as a lifetime career. Although

the Department of Labor Titerature revealed that 9 -out.of 10 women would

work 25 years ‘ins their 1ives, most women thought they would be the one in

10 who did not work. IQ;1964 comparat1ve1y few women had long-range goals

which included marriage~and career. Only a small percentage of school '
counselors and the colleges and universities where they receivad profess1ona1
education stressed-preparation for marriage and career. Increasing numbérs

of women, however, wére entering or re-entering the labor force. Many others =

"wanted to do so but did=hot know how or where to begin.. Or if they were-at

home busy with childrearing they were thinking about 5 or 10 years hence when .
they would have more free time to devote to work outside the home. How could
they prepare? Some women had never worked outside their homes and were un-
realistic about their goals.. Very few understood the relationship between
educat1on and careers ¢ ;. -

Dur1ng the past e1even years there have been modifications in the’
structure of the DEVELOPING NEW HORIZONS FOR WOMEN course to adapt to
the needs of students in the program The- first class of twenty students
in 1964 met for 10 two-hour sessions with the originator of the course

" (Dr. Ruth H, Csborn) for lectures and discussion. Aptitude testing, ‘evalu-

ation and individual counseling followed these sessions. . The second class

- which began in September, 1964, met with.Dr. Osborn for 10 sessions and-then
. combined with the third class. of 128 students to hear guest speakers during

four sessions. Dr. Olive McKay, 'Staff Associate of the College of General

' Studies, a catalyst in the launching of DEVELOPING NEW HORIZONS FOR WOMEN,

arranged for the- guest speakers. The third class then met a< a. total group

~ for five weekly se Qns to hear lectures- (by Dr. Osborn) fhe class was
" then divided by previous educational background into groups of 20 to 25 -

which met for anot er five sessions. - The format of five weekly sessions: of
lectures, another ve weekly sess1ons of group discussion and testing; and

" four sessions with guest speakers was followed until Spring, 1970. At various - °

periods during the initial six years, Dr. Osborn was- assisted by Jeanne
Hagen, dJoan James, Elizabeth’ Finlayson, " Ruth Wanger, Jean Swenson, and Lois

' Northrop In addition, Abbie 0. Smith, MarJor1e M. Parks, and Ruth N. Basom

were selec” ‘ed as part=time group 1eoders and have cont1nued with the program.

Mrs. Smith. ‘and Mrs. Parks became full-time counselor—adm1n1strators in 1970.

Mrs. .Basom preferred to remain’a part- time counselor. Each.of these part--

time and full-time staff members had professional qualifications in counsel-
ing, psycbglogy personnel administration, and/or education. They gained further

, expertisein-counseling women through on- the-Job training from Dr. Osborn,.
S a counse11ng psycho]og1st :

o
~——

With*a tra1ned profess1ona1 staff DEVELOPING NEW HORIZONS FOR WOMEN L
met an increased demand by scheduling classes in Maryland and Virginia as well .
as on'the University campus. . Five session$ were presented by Dr. Osborn in each

.ot
© I4

n T
at |

? “]2"_ P




-

B location,..followed by five weekly sessions of small group discussions and
~ psychological testing with Ruth-Basom, Marjorie Parks, and Abbie Smith as
counselors. All classes then met at the Un1vers1ty campus for four sessions
to hear guest speakers. Individual counseling followed the small group
sessions. o ‘4 . )
R * Additional part-time professional counselors were selected and-
“trained to further expand the program. Helen 0. Wolle joined the staff as
a full-time counselor in 1971. Beginning Fall Semester 1973, the course .
was once again structured as it had been in-1964 with not more than 20 - : -
students in each class.” The course was then offered in 12 Tocations with g ST
. one counselor and ome assistant assigned to each group. - A1l classes-met
~. together for three sessions on the University campus to hear guest speakers
from the Un1vers1ty and the commun1ty Mrs. Wolle assumed the administration
and in-service training of part ~time counse]ors and counse]or assistants
beginning- Fa]] 1973. :

4

Tab]e ] shows enro]]ments of. wom n in DEVELOPING NEw HORIZONS FOR
WOMEN during its f1rst decade (1964 to 974). .

‘Who ‘are the women who enrolled in DEVELOPING NEW HORIZONS FOR WOMEN?
~Part 7 of this report provides extensive demographic data about this popu-
lation. First, it must be emphasized that each of the women was an -indi-
- vidual and was treated individually by the counselors. However, there’
were -some common characteristics. Most of the women. (88 per cent) were
* married, 1iving'with their husbands The rémaining were widowed, divorced, sep- = ..
- arated or never married. The average number of children was 2. 7, a1though the : -
~ total rlanged frbm none to.eleven. About 20 per cent of 'the mothers had pre-school ’ ‘
~ children and another 65 per cent had school-age ch11dren Thus, most of the ’
. women attending classes were involved in child-rearing and homemaking* respon-
- sibilities. The ages of the women enrolled ranged from 18 to 78 with a median
. ° .age of 41.7. Approximately §8 per cent were in. thé 30 to 45 age range. Their
" educational background included some who were high school dropouts as well as- °
others who had earned doctorates. Forty-six per cent of these women had:
earned a bachelor's degree and 5 per cent:an advanced degree. ‘In contrast -
. with ‘the.total adult population, these women were highly educated. -According: .
‘to the 1970 U.S: Census, only 9.5 per cent of adult women over 25 years of
age living in metrop011¢an areds have earned bachelor’s degrees and 3.0 per .
‘cent advanced degrees. This is in contrast with the adult population of men
in the United States over 25 years of age and 1iving jn metropolitan areas,
where 17.2 per cent had earned bachelor's degrees and 7.6 per-cént advanced
.degrees. A sample of the DEVELOPING NEW HORIZONS FOR WOMEN students who: had " !
earned’ degrees indicated 65 per cent had cqllege majors in the arts, human1t1es, : e
or soc1a1 sciences. , _ . - B

- Approx1mate1y 83 per cent of the students in DEVELOPING NEW HORIZONS
FOR WOMEN had worked in paid employment at some time in theirilife but nmost
“of them had left the labor market for ¢hild-rearing,.responsib¥lities. Some, of
these womer had been employed in profess10na1 careers as teachers, nurses,
acrountants, 11brar1ans, scientists, eng1neers, and social workers. However,

~

i'

! . . :

' : ) i Y -
g . I K

S . .
s = . - -
5 .

B A7 povidea oy Eric

t




'

o

3

EnrolTment in DEVELOPING NEW HORIZONS FOR WOMEN ° .o
] Accordmg to C?ass Locatwn (1964 to-1974). .. i
: Daytime Location Total Total *
o D.C. . Mont. Co. Other Daytime Evening g .
Semes ter (Campus) .Virginia Maryland Maryland. Enrollment Enrollment
' 1964 Spring 20 ° SR L S 20
T Ran 2% .26 -7
1965 Spring 128 128
" Fal 114 1i4A-
© 1966 Spring 113 113
Fall 104 o 04
1967 Spring 112 IR | IR
Fall 155 : 155 |
1968‘5priﬁg 1000 26 126 | )
Fall 105 | - 105
1969 Spring - 82 G 82 g
Rl 210 - . ‘ 210
1970 Spring . 114 20 108 242 .
RN R e e 20 310
. 1971 Spring 63 . 35 13. n .
" Fall. 76 67 113 ; .. 256 .15
1972 sﬁring~ 58 6l 81 83 283 31,
Fall. 74 76 83 55 288 13
1973 Spring < - 31 44 69 58 202 48
R 18 94 '123 3 ' 275 61
TOTAL ~ 1,826 '510 776 230 3,322 198 ' .

' *CAREER DEVELOPMENT FOR EMPLOYED WOMEN ‘};
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the most frequent occupation indicated was non- superv1sory off1ce worker,
which includes secretaries, stenographers,and typists. A summary of .infor-

mat1on about these women is shown on the following page.

A]though the maJor1ty of women who enrolled in DEVELOPING NEW
HORIZGNS FOR WOMEN were interested in deve]op1ng career plans, the top-

_—ranking reason indicated for participation in the course was the need for

personal growth and self-enrichment. Thus, th1s group of women were s1m11ar
to the .221 degree candidates. stud1ed in 1961

Because the tevm, career deve]opment of women, is used extensively
in this report and has become everyday language, it must be emphas1zed that-
as a career development course, DEVELOPING NEW HORIZONS FOR WOMEN is not
designed to push every woman into the labor force. As indicated, most
women do participate-in the labor force. In its broadest sense; ‘career
development promotes se1f-understand1ng personal growth, and an under-

. standing of the range-of options. This understanding enablies women to

“ showing the wide range of abilities among women as well. as’ to. a1d each

make .choices which further their own needs, promotes their families' wel-
fare, and makes it poss1b1e to contribute significantly to society. .

‘An 1nportant part of self- understandJng for -women-is-knowledge of

one's own abjlities and recognition of the talent among women. Women
enrolled in DEVELOPING NEW HORIZONS FOR WOMEN are given the opportun1ty .
to take aptitude tests. Most of the women choose to, do so although it is.
not a requirement. History has Shown that talerts are spread ‘throughout

.populations but too  often no effort is made to bring these talents to the

surface, DEVELOPING NEW HORIZONS FOR WOMEN has attempted to do_so, by

el

participant in self-understandwng.

‘Based -oii aptitude tesc norms 70 per cent of _the women who chose to
take the tests have ability to achieve four.or more years of cqllege but

. .approximately half of this group had not earned a college degree. Forty-
, - three per cent of the women showed ability to achieve beyond four years of
"college. - Only-16 per cent of the general adult popu]at1on has this ability!

4

Since formal éducation is .the chief means by which. potential is deve]oped
the importance of identifying and encouraging women with ability is apparent

4-ﬁb These women havo twenty. to fifty productive years ahead of them.

" )

: Tab]e 2 presents a deta11ed ana]ys1s of potential for -academic
ach1evement _for the 3,064 women who took. the General Apt1tude Test Battery.

8, o . . Y
. . £
R”

*RepresentatiVes_of the U.S. Employment Service (USES) cooperated with
the staff of Continuing Education for Women by administering the General

Aptitude Test Battery to students enrolled in DEVELOPING NEW HORIZONS FOR

WOMEN. Later staff members administered the GATB through special arrange-
mept with USES. These test scores were used with other test resu]ts in ®
counseling women, < ' . -

R Ly
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" Summary Profile Of Students Enrolled In DEVELOPING NEW HORIZONS FOR WOMEN (1964 to 1974)* .

_ TOTAL ENROLLMENT

PLACE OF ATTENDANCE-

" BIRTHPLACE

"+ . RESIDENCE WHEN ENROLLED
54% campus (D.C.); 30% Maryland; 16% Virginia
. 93% U.S.-born (from 50 states & Wash1nqton, D.C. )

':'MARITAL STATUS

 AGE AT MARRIAGE

%*hmmmnwmwwmmmmwm 41.7 years.. Range: 18 to 78 years.

~ Median: 23 years. | Range: 13 to 48 years.

T

COLLEGE MAJORS

Le

kS

. WORK EXPERIENCE

.. WORK INTERVAL

FORMER OCCUPAT 1ONS

NUMBER OF CHILDREN

 AGES OF CHILDREN

s PPN

HUSBAND'S EDUCATION

EDUCATIONAL AT TAINMENT
- ‘ ~41% bachelor's ‘degree 24% no college
'EDUCATIONAL INTERVAL ~

" Median work interval is 11 years. Range. .p to 44 years,

Average number:.2,7 ~ Range: 1 to 11 ch11dren

*Based _on demograph1c igformat1on presented in Sect1on 111, 1nc1ud1ng Spr1ng 1964
through Fall 1973 classes.

‘3,322 women

18%.D.C.; 81% suburban (Md.-47%;-Va.-34%); other Tess than 1%

7% foreggn-born (from 52 countries representing,
6 continents).-

3.6% widowed
.~ 5.0% divorced, separated

88% married
2 4% single .

5% graduate degree " 30% some college - ¢

34% Arts and Humanities 9% Natural Sciences
29% Social Sciences 3% Nursing
16% Education .° . - 4% Home Econom1cs

Med1an educat1ona1 1nterva1 is 18 years . e
Range: 0 to 48 years. R
11% comp]eted their 1ast schoo]1ng ]ess than 5 years ago.
14% were. never emp]oyed full-time. - ' "
44% have worked full-time for less than 5 years

12% were employed when enro]]ed

39% .were non—superv1sory off1ce pos1t1ons
7% were in the field of education,

- 95% of . the marr1ed women were mothers

5% have only pre-schoolers, o

78% have school-age children (6 to 18 years) L

12% have only ch11dren over 18 years. - . L
5% have no ch11dren ' N '
517 graduate degree
33% bachelor's degree

- 10% some col]ege-.~
6% no college

(An- add1t1ona1 263 women enrolled dur1ng 1974.)

| ‘i-‘i? " o

~16-



.\)

- Aptitude to~dohieye : - - S
4 years. of college 170+ 26% . 275 29% 367  25% 812 . 27%

- with the general adult population.norms of the General Aptitude Test Battery.

Table. 2. An Analysis of Potential for Academijc Ach1evement for.Women Enro]]ed
in DEVELOPING NEW HORIZONS FOR W@w=N Compared With Their Educational
Attainment - Based on Scholastic Learning Apt1tude as Measured by the :
Genera] Apt1tude Test Baxtery ‘

1964 to’ 1974

?reviOUS Educational: Attainment

No Previous . Sonie Bachelor's .« . A
‘ Co]]eg;ﬁ College* - Degree - Total
Aptitude ‘ - . Per - Per ~ Per Per
Test Results - No. Cent No. Cent No. .Cent . No. Cent-

1 R - \\
Apt1tude to ach1eve . . B \ . S
beyond bachelor's deg. 151 23% 356 37% . 810 '55%\ 1,317 43%

Aptitude to achieve, o , : : L -
2 years of college 157 - 24% - 195 21% 202 14% \(554 18%

Probably does not. | % | A '
have aptitude for . o R - : REEE
co]lege ach1evement 176 27% 127 13% _78 5% 381 - 12% .

~z

TOTAL i v s 656 10047 953 100%. 1,457 100% 3,064 100% .

3

. The present level of academic attainment among DEVELOPING NEW HORIZONS
FOR. WOMEN students is compared to- their scholastic aptitude. Of the women who™ .
" had no .previous co]]ege, their test results indicated that 73 per cent have ability
. to achieve at least two years of college, and 23 per cent ability to achieve
beyond four years of college. Among the women who-had completed some college,*
66 per cent haVe the ability to achieve four years of college. and 37 per cent
. theability to achieve.beyond four years of college. Of the women who had
earned-bachelor's degrees, 56 per cent have test. resu]ts wh1ch indicate ab111ty
.to ach1eve beyond four years of co]]ege. o

These testgresults encouraged nmny women to cont1nue their education.
The Graduate Record Examination, Law School Aptitude Test,and Scholastic
Aptitude Test weré not considered formidable hurdles-after comparing

In other cases, test results encouraged women to take tests required for
-emploympent, 1nc1ud1ng the Federal Serv1ce Entrance Exam1nat1on.

&

-

*The.termg Some CO]]ege; used throuq.q't this. report refera to at least 12
semester, credits. - - l& . oo
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- ‘ o It should be noted that 5 per cent who had previously earned college
’ .degrees did .ot have -the measured ability which would predict success in
. = college.- This anomalous result may be accounted for on several bases - .
< fear of tests, unfamiliarity with moderh standardized testing materials, - - ¥
+ e “rusty abilities, and less~than-perfect validity of the-test. When errors of .
- measurement are considered, the percentages of women for which .the test

'scoﬁesaprgdict academic succgss would be much higher. -

P Our experience with the General Aptitude Test Battery in counseling N
women indicates that it is a useful test.. The fact that some women.achieve : N
in spite of Tow test scores is not a discredit to ‘the instrument. Rather it '
highlights the need for professional counselors who can assist women to eval-

. o

‘uate themselves using data from numerous sources.._

- ' In cases where students' test results were low but they-had_demon-
strated their academic ability either by past achievements or by their written
and oral class work.in DEVELOPING NEW HORIZONS FOR WOMEN, these women were =~ -
encouraged to avoid standardizedtest situations for college matriculation

or entrance into the labor force. Gaining confidence through course work

as jnondegree students or through part-time employment enabled many women

to achieve beyond what their test scores revealed. =~ -

—

-

A few examples illustrate problems involved in career development -
of women. One woman who thought she was inferior in ability because she
. made poor grades in college was, in -fact, superior in ability. This knowledge:
gave her confidence to apply and complete a graduate degree. She is now
-employed as a professional social worker. After completing her degree, she

wrote ‘about her earlier socialization process: - .
" "When I was in high school we had no counseldrs to
advise us, and my choice of an occupation was e c
influenced chiefly by movies I saw at about age 15 : i
* and the fact that several attractive boys were. ~ - o :
o involved in chemistry courses. This was ‘really a
. .. stopgap activity. My chief interest was in marry- -
ing and having children - in my mind, marriage
was_the end of the rainbow! I now realize that
self-fulfillment and a socially useful occupation
.. are just as important to a.woman as marriage. :In
. - fact, I-feel that I am a better wife’ and mother
- _because my interests are.not bopunded by the home,
and by the time my youngést child leaves -home I

- shallFhaye twenty years to work.at an occupation. .- L
- useful to. the' community and satisfying to me as . T )
a person. " : . T '
Gy - i
L
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A th1rty4year-o]d married woman who had completed a.part of a
bachelor's degree prior to her marriage revealed that as a youngster she
was evaluated as mentally retarded. This early childhood exper1ence had
provided a poor foundation for academic study. Based on her test results .
which indicated that she could achieve academically beycnd four years of college,

. she is“completing a bache]or s degree and has a part -time job to finance her i
degree program .

: On the other hand many women who enroll in DEVELOPING NEW HORIZONS )
; FOR WOMEN -had earned Phi Beta Kappa-keys—or-were cum Taude graduates. After - -
~""a period of domest1c1ty these women often ‘lacked confidence in their ab111ty
to learn. Mass media reinforced feelings of 1nadequacy. Group counseling .-
followed by. individual counseling proved successful in helping women. to gain
-confidence in their abilities and to formulate short—range and long-range
plans 1nvo]v1ng employment,. education, and community.service. - Many women
have implemented.their plans through further education at The George
Washington University, at other colleges and universities in the Washington
. - area, and elsewhere in this country, Canada, and Europe. - Other women. have
‘obtained part-time or full-time paid positions, or _become. active in signifi-
, cant vo]unteer serv1ce. "o

\TT\s\\\\ Women who have part1c1pated in DEVELOPING ‘NEW HORIZONS FOR WOMEN

) durjng the past ten years are now contributing to society in a wide range
of cdreers: teaching (at.all levels' - early childhood, elementary,
secondary\\adultz and higher education); counseling (schoo], rehabilitation,
or community); edUCatlonal -adninistration; social work; library science;
urban planning; business-management, "public adm1n1strat1on, personnel\f
adninistration, law, medicine,medical technology;, remedial reading,

" special educat1on, speech pathology,. museum;gerv1ces, architecture, cartog-

" raphy, -engineering, environmental health, sociat—science research, free-
lance ‘writing, editing, -interior design, dramatics, forensicscience,
television production, finance, as -well as. the more . traditional fietds—of _

[y

v A few women serve as e]ected government officials in the1r conmun- '

- ities, trustees of universities, and officers of commun1ty organizations. .

In some cases women have deéveloped innovative services by observing needs .
~of society and combined their past experience with updated education to ot
~ meet these .needs. For example, one alumna-of DEVELOPING NEW HORIZONS FOR

WOMEN designed a program to train and upgrade househo]d workers., This

project .became a model for other training programs .for the U.S. Department

of Labor: Another -student- initiated a "Good Neighbor" Aide training program

and-extended services of the "Over 60 Counseling Service" in Montgomery

County. This program has been adopted throughout the County.‘ . ..

" Case h1stor1es presented in Section 8 111ustrate the ‘Career
deveiopment process for a few se]ecteq women who comp]eted DE ELOPING NFW
HORIZONS FOR WOMEN. :

< X
.

secretar1al work, sa]es, and nurs1ng. S : B T
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CAREER DEVELOPMENT FOR EMPLOYED.WOMEN-

“Until 1971 DEVELOPING NEW HORIZONS FOR WOMEN was offered during
morning hours to accommodate married women whose children were in school v
or -whose husbands were at work. Since 1966 increasing numbers of employed -
women_took time off from work to attend daytime classes. It became apparent _
to the staff that the course should be adapted to employed women and’offereh\i

during evening-hours. An incident in 1970 indicated ghe urgency nf this

[ . : .
]

During class discussion ore woman commented that
-+ women can do whatever they want today. Another
woman asked if che could reply to that statement.
She then told how she had beén a secretary for :
ten years. For three years she had tried to enroll"
. in DEVELOPING NEW HORIZONS FOR WOMEN but her boss
wouldn't let her. Since it did not include short-
- hand or typewriting it was not job-related! In
desperatiqn siie went to her’ company doctor who.
wrote a statement to. the effect that, “If Mrs,
-is not allowed to take DEVELOPING NEW HORIZONS FOR
WOMEN it.will be detrimental to her health!" s

It turned out that this student had the abi. *y to achieve in any

- career. .She was subsequently able to arrange for an educational program

which assured her upward mobility. This company could not afford to. under=
utilize her talents. The importance of developing potential of wemen

recognized by personnel administrators and managers.

" through their participation in educational programs is gradually,becoming .

1.

. Between 1971 and 1974 almost two hundred employed womén completed -

~ the evening classes. CAREER DEVELOPMENT FOR EMPLOYED. WOMEN became the

descriptive title for this group.f

.. Wohenfparticipating in CAREER DEVELOPMENT FOR EMPLOYED WOMEN arve

~a’younger group (median age 35.9 years) and only 35 per cent are married.
. Another 29 per cent are widowed, divgrced, or separated. "For them the

necessity. of earning a Tiving to.support, themselves and dependent chi]drgq

-

is @ paramount needs~ These women-are primarily interested in career

,advancement, job opportunitids, and preparing for new careers,

Fifty-three pef cent have earned at least a bacheior's degree.

graduate or undergraduate degree program when-they first enrolled in-

'”'\\Aggagzimatele45 per. cent indicated they weré interested in'plamninga .

CAREER.DEVELOPMENT FOR EMPLOYED WOMEN.' In contrast, only 29 per cent of =~ -

1led in DEVELOPING NEW HORIZONS FOR WOMEN indicated they were

I a ‘degree program when ‘they first enrolled in the course. It .
is obvious that employed women are more aware of the importance of hjgher
education to'their career advancement. However, they need assistarnce in

. gaining. a sense of\direction and awareness: of their aptitudes and interests.
vl ¥ e .

—¥During 1974 an additional 106 women completed CAREER DEVELOPMENT

~ FOR EMPLOYED' WOMEN. R




- CAREER COUNSELING FOR GIRLS ' , 1

During Summer 1973 DEVELOPING NEW HORIZONS FOR NOMEN was adapted to
young girls, ages 16.to 19, and offered as CAREER COUNSELING FOR GIRLS.
Eighteen young women enrolled in the initial course which enabled them to

~—~develop long-range educational and career plans. . Sherry Soper and Trudy
. . Bernstein were group leaders for the initial course. -Additional.yeung
‘ " women participated during Summer 1974. . e

INDIVIDUAL COUNSELING S I .

o To @ccemmodate women who cannot participate in DEVELOPING NEN HORIZONS -
FOR WOMEN or CAREER DEVELOPMENT FOR EMPLOYED WOMEN individual counsef1ng,

~‘1nc1ud1ng a battery of tests, evaluation, and two individual counse11ng
sessaons, is ava11ab1e on an appo1ntment basis.

'******
~ The George Wasﬁington University's Center for Continuing Educat{oﬁ, ;
for Women meets the requirements of the International:Association of Coun- g
seling Services, Inc.,-an affiliate of the American. Personnel and Guidance -
- Association, Inc., and is listed in their Directory of Counseling Services. ~-//d,
e A ‘ " ﬂ" .o . : ...F
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. ACADEMIC CREDIT PROGRAMS

N ¢

The George Wash1ngton Un1vers1ty pioneered in postsecondary educat1on A
for adults. In 1950 the College of General Studies was ‘estab]l ished "to
extend the educational facilities of the University, introduce exper1menta1
.. programs and provide educational services other than formal programs of study w19
Mitchell Dreese, Ph.D., served as Dean from 1950 to 1955, Dean Grover Angel, -

Ed.Dv, from 1955 to 1965, and Dean Eugene R. Magruder, Ph.D., from 1966 to the-
present * . Undergraduate and' graduate degree"programs with courses scheduled
< from 6:00 p.m. to 8:30 p.m. at government agenc1es, business offices, and
military 1nsta11at1ons served thousands of adults in the metropolitan Washington a
area. Dur1ng the period 1954 to 1968, approximately 1,200 adults earned
- bachelor,'s degrees and more than 5, 200 earned master's degrees through the
College of General Studies. Only f1ve per cent of the bachélor's degrees and
less than one per cent of the master's degrees were earned by wQmgne__lheﬂ_——————-—-—-—~
s¢heduling of courses at the d1nner_hour~e*e4uded—most‘ﬁomemaiers and employed
women w1th—famTTy"esﬁonsﬁfﬁiqtﬁes Also; degree programs offered were des1gned
for the career advancement of men. .
‘ To assist: ‘women with their formal educat1on, Cont1nu1ng Education for
Womén has offered, since 1965, selected credit courses during dayt1me hours
at convenient locations for women.  Between 1965-and 1974, ninety-nine
credit courses from nineteen Un1vers1ty departments have been taught by Uni-
“versity professdrs and ‘instructors of recogn1zed academic and profess1ona1
competence Beginnin¢ with seven courses and 86 reg1strat1bns in 1965, the
program expanded to include 24 courses and 372 registrations by Spring 1973 ,
Tab]e 3 shows the courses and registration between 1965 and 1974. "

" The courses offered enabled some women to-obta1n a bache]or s
‘degree on a part- -time basis by enrolling only in off-campus. courses. Others
.. combined off-campus courses with campus courses.. ‘In some-cdases, women began
or resumed their academic study off-campus . through Continying Education for
Women “and transferred their credits to other colleges and universities in
various parts of the United States. This flexibility has- been espec1a11y
pelpful to wives of military, bUs1ness,and goverrment’ adm1n1strators whose -
husbands were assigned ‘for only two-"or three—ye r periods to the metropolitan
Washington area.'! Mobility of. population is no longer a barrier to academic
study when combined with 'sound academic &dvising.- The Continuing Education
for Women staff has prov1ded académic advising for individuals and groups
. prior to reg1strat1on -as requested by students during the semester: One
Army wife who recently comp]eted a bachelor s degree through off-campus
'Cont1nu1ng Education for Women courses had attended six-colleges while
11V1ng ip variqus.parts-of the United States -and Europe. At one local
college where she had intended to become a degree candidate, she was told,
"We never know what to do with women like you who seem to i"» passing through "
For this student the "passing through" period was three years, which was °
sufficient time to comp]ete an undergraduate degree based on her goals and
the course work she had .completed elsewhere. .

n . v

" . B ‘ e
N @

' *Dr C. Edward Ga]breath serveig%f Acting Dean'ﬁrOmVOctober,‘1965, to dune,
1966. C _ " L . o
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G “The. George Washington- Un1vers1ty”adm1ssxon poiicy has prov1ded the -
opt1on for students to apply for degree ‘candidacy when they first enrolled . 2
in Continuing.Education for Women credit courses or after they comp.ieted
- several credit.courses and demonstrated their academic ab111ty. Enro111ng
as nondegree-students-enabled woren who .lacked confidence in their abilities”
to prove_to themselves they could achieve academically. It also enabled .
women who had- poor academ1c records as teenagers to demonstrate to the Uni- . é ‘
vers1ty the1r ability and comm1tment as adu1t students. - - oo :

. Most of the women who enro11ed in cred1t courses offered through
Continuing Education for Women between 1965 and 1974.were undergraduate
, students. College graduates enrolled in courses ‘to qualify for specific
‘O employment opportunities, to obtain'state certification requirements: for e
' teaching, or to enter govermment enployment at a certain grade level. -Some
women ‘enrolled to update their knowledge in fields such as- psycho]ogy or
~political science,-toscomplete prerequisites necessary to change maJor
fieids of study, or to qualify for graduate degree programs. Class size
averaged 12 to 15s u1dents enab11ng professors to become acqua1nted with
'students. As a result, recommendations from nrofessors aided in admission . -~
of students to graduate school and in obta1r1ng ‘emnloyment. Four women who ,*
) began. as part-time :Continuing Education for- Wogen off-campus students are .
1 currently enrolled as doctoral cand1dates at The George Nash1ngton Un1vers1ty e
or the Un1versity of Maryland. ~ ‘ “

SRR DR Se]ected graduate courses .in educat1on and upper level* courses in
o " psychglogy and sociology, offered through Continuing Education for Women -~ )
- have enab]ed‘women ‘to complete six to nine'semester credits off-campus : T
before they matriculated as graduate students in -adult education, early :
_ ‘ dhi]dhood education, rehabilitation counseling, special _education, student
> 2 personnel development, or women studies. Some women who had first ‘matricu-
o ,v1ated as.graduate students at The George Washington University or other -
.« “universities Tlater enrolled in three to nine semesterggred1ts offered—.— -’
through Continuing-Education-for Women where fhese courses were applicable
to their degree programs.. : :

by

Students whoxcomp1eted cred1t courses orfered tnruugh Cont1nu1ng S :
Education for Women indicated these advantages: - (1) adequate park1ng . °
. facilities, (2) scheduling which avoided the rush-hour traffic and enabled = . .
~ -them to return home before their-childrem, (3) reduced tuition, (4) stimu- -
. lating classmates, (5) outstand1ng 1nstructors% and (6) effective academ1c
_advising. e . o L . , Lk
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. *Undergraduate courses ered 101 to 199 may, in certain cases, be
- rtaken for graduate cred w1th add1t1ona1 work ass1gned by the 1nstructor.
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An important reason_ for the. success of the daytime off—campus.

- program has been the enthusiasm of the students for the faculty. Almost

two-thirds of the instructors are either full-time campus professors or

~have taught pert-time on campus for-.their departments as well as off-campus

for Continuing Education for Women. These .professors include’ e1ght who -~
have served as department chairmen and two as assistant deans. "For all '
College of General Studies courses, each University department (such'as

" Psychology, History,, etc.) appoints the instructors. In this respect the

College of General Studies cannot be compared to extension programs of <
state -universities where instructors are h1red by the extens1on or adu]t -
d1v1sion nf ithe uni: ers1ty.

of the 67 facu]ty members’ who taught dayt1memoff2campus cred1t
courcas fSF“COnt1nu1ng Education for Woiten during the past -ten years, 33
(almost 50 per .cent) have been women. A few part-time women faculty
members found their experience teaching in the program at The George

*Nashington University enabled them to obtain full-time teaching positions

in other colleges and.universities. Two women who began as part-time -
off-campus instructors were subsequent]y employed as campus faculty members.
Thus, Continuing Education for Women has- provided career development oppor-
un1t1es for women faculty members as well as for their students. o
Professors have been part1cu1ar1y enthus1ast1c about the qua11ty
of work -by daytime Cont1nu1ng Education for Women students. An analysis
of grades during-a six-year per1od indicated that 80 per cent of the grades
earned by women students were A or B. All professors who taught in the
Program set high standards and expected their students to measure up. If
‘they-did the work, the students earned the grades ‘they deserved.  When
questioned about the "normal curve" one professor expressed the feeling
of most of-the -daytime off-campus faculty. "This is not a random sample--
of the general population. This is a select group. They have ability

X

~-and-are highly-motivated, which produces qua11ty work." Since ‘most pro-

fessors also taught campus students. they had a"hasis on which to make
compar1sons..

PR

These daytime.credit courses are not exc]us1ve1y for women. Men

~who-are free to attend daytime classes are.welcome as students. A naval

officer enrolled in one course upon the recommendation of one of his
associates who claimed, "If you want a good educational experience, enroll

in one of the daytime classes with the women." Another male student admitted °
that before .he took these Courses he hadn® t realized that women had such = ..
good 1deas. : L, o

The part1c1pat1on of men students as well as men and women. faculty
members in courses offered by Continuing Education for women has promoted .
widespread acceptance of adu]t women as students.
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’ Recogn1t1on for the success of the daytime off-campus program must
-also be given to clergymen and administrators who_provided classroom space
for this academic ‘program in churches, librari€s, and. other community centers
in suburban Maryland, Virginia and -the” District.of Columbia. - Studefits in
the early classes of DEVELOPING NEW HORIZONS FOR WOMEN were 1nstrumenta1 in-
tocating ‘the first churches used for classrooms:, .and. many. of these women
“enrolled in the initial courses offered. Pub11c1ty about the program brought o
‘offers of classroom space from other’ churches and conmun1ty centers. This
enthusiastic support of the Un1vers1ty é\outreach to womén is an example
of teamwork in community, service. | inf
. C]asses were schedu]ed once a week for two and one-half hour periods
- between 9:30 a.m. and 3:00 p.m. when children attend school and rush-hour
traffic can be avoided. A1l 1ocat1ons were selected for proximity to Route:
495, the Capital Beltway, or to buslines. In many cases, courses.were
rotated each year. For examplé, Amer1can History and English Compos1t1on
were scheduled in Maryland one year, and Virginia the next year, thus reaching
a larger proportion of students. From Fall Semester 1965 through the 1973 Fall |
Semester, 1,457 students enrolled inlone or more daytime off-campus cred1t courses

offered through Cont1nu1ng Educat1on for Women.

Additional’ courses added to the curr1cu1um during 1974 1nc]uded

Anthropo]ogy 171 Native Peop]es of North Amer1ca (3)

Art 12" - Art of Egypt and Ancient 0r1ent (3)

Art 117 , - Medieval .Art (3) . , .
Art 148 . .- 19th Century American Pa1nt1ng (3): o R
Classics 170 - Women in C]ass1ca1 Ant1qu1ty (3) . : e
Physics 3 =~ - . - General Phys1cs (3) . ' : o

Psychology 175
,.Soc1ology 136 -

Career Development in. Youth-& Matur1ty (3)-
”Cr1m1no1og& (3)

The addition of these cours=s}1n 1974 br1ngs the total to 106 under- -

graduate and graduate credit courses offered from 21 departments in the University. o

In 1974, 159 students enrolled dur1ng§Spr1ng Semester and 166 dur1ng Fall Semester.
The 1ist on the following page includes University faculty and selected

part-time instructors who have taughtcredit- courses one or more semésters

during the period 1964 to ‘1974 ‘for Cont nu1ng Educat1on for women

The schedyling of dayt1me cred1t courses off—campus, an 1nnovat1on R
"by The George Washington University in 1965, was adopted as an administrative”
practice by-community colleges and state: un1vers1t1es in the 1970°s when '
- college administrators became aware. oﬁ the popu]at1on of women to be reached
by this effect1ve scheduling. - , ,
| - *
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. FACULTY FOR DAYTIME OFF CAMPUS CREDIT

o,

ACCOUNTING
Susan Lamensdorf, A.B.
Andrew Potts, M. B A.

ART.
*Donald C. Kline, M.F. A
*Jane A. Kofler, M.A.
Elizabeth N1ght11nger M
© kM, Patr1c1a Smith, M A.

- ANTHROPOLOGY )
*R.K. Lewis, Ph.D.
*Ellen Sato,.M.A. .
*Suzanne Simons, PA.D..
S P °
BUSINESS*ADMINISTRATION
*George R. AlTlen, Ph.D..
Suzanne Peck M B.A.

CLASSICS - | R

*Mary Norton M A.

" ECONOMICS o
*Ch1ng Yao Hsieh, Ph.D.

EDUCATION
' *Grover L. vAngel
C . *John Boswell, Ed D.
V7 *Margaret A. Kiley, Ed. D.-
*Helena Lietwiler, Ed. D.
*Carl 0. McDan1e1s, Ed. D
*Margaret McIntyre, M.A.,
. Louise 0dell, Ed.D.
*Car'ﬂ Ruth St Cyr Ph.D.
Ruth wanger Ed D

Ed;D.

-~ ENGLISH T

Gail Barnett, Ph.D.

Lynne Cheney, Ph.D.
*Miry E.  Cunningham, M.A.
*John R. Greenya, M.A.-
Lynn Herring, M.A.
Aileen Kitchin, PR.D.
*William Turner, Ph.D. ¢
Willard Waterous,. M.A.

GEOGRAPHY |
- *Alice Andrews, M.A.
"*Marvin Gordon, Ph.D.

HISTORY
Analouise Bo]fen M A.
Jean Waterous

*George wash1ngton Un1vers1ty
(past and- present)

A.

A,

, C.P. A-,w

°

P.C.

COURSES OFFERED‘BY CEW (1965 to 1974)

MANAGEMENT SCIENCE

*Gordon Lippitt, Ph.D.
OCEANOGRAPHY

. PHILOSOPHY

" PHYSICS

~ PSYCHOLOGY,

I SOCIOLOGY

~ Steacy H1cks, M.S.

*Laura Schrenk Ph. D

2 » p

*Margaret Montzka, M.S.

POLITICAL SCIENCE :
" ~*Don T. AlTensworth, Ph D.
Arthur Banks, M.A. '
-*Anita D, Mallinckrodt, .Ph.D.
Charles McCarthy, Ph. D
*John Morgan, Ph.D .

*John Bull III, Ph.D.
Jeffrey Crawford, Ph.D.
“Norman S. -Gould; Ph.D.
-*Thelma Hunt, Ph.D., M.D.
*Eva Johnson, Ph.D. "
- *Virginia Kirkbride,. Ed D. v
*  Julius Segal,-Ph.D. T
Milton Shore, Ph.D. . ¢
*David E. S11ber Ph.D.. ‘
*Roland H. TanckJ Ph.D.

RELIGION . :
*Av J. Hi)tebeital,
*Dewey Wallade, M.A.
*Harry E. Yeide, Ph.D.

M.A. -

Jessie Bernard Ph D.
~ Muriel Cantor, Ph.D. :
- *Thomas F. Court]ess, Ph.D. ,
. *Richard Stephens, Ph.D. L

SPECIAL EDUCATION

*Perry Botwin, Ed.D. .

*Charmaine Ciardi, Ed.D.

-Linda Foley, M.A. 1
Robert .Jackson, M.A. in Ed.

SPEECH & DRAMA

- *Ruth 0'Dell Cox, M.A.

STATISTICS

*Jackson - Kern, M B. A

campus faculty and staff of 1nstruCt1on

“» w




S e . . NONCREDIT CQURSES

~In 1952 under the d1rect1on of Dr. 0live McKdy, a nat1ona11y known
adult educator, the College-of General Studies began a series of noncredit.
courses to meet needs of adults in the Washington area. Although well
attended this noncredit program did not receive needed. administrative suppqrt
In 1963 Dr. McKay was once again invited by the College of General Studies
to set up-a noncredit program. It expanded_.rapidly to meet the demand. When
Dr. McKay left the College in 1966, noncredit ‘courses. offered during evening
hours were continued under Jessie Mu111ns for the College of General Studies.
Community colleges and agencies began to offer "adult education" and "con-
tinuing education" courses at a nomipal fee which duplicated some. of the
noncredit offerings of the Coliege of General Studies. When Mrs. Mullins
-left in 1970, responsibility for-the nouncredit pro ogram was assigned to Con-
tinuing Educat1on for Women. Abbie 0. Smith was given direction of the
noncred1t program. - Courses previously offered were evaluated for academic
significance as we]] as relevance to the concept of- Cont1nu1nq Education for -
. Women. Only two of these College of?General Studies courses .were continued.
under Continuing -Education for Women - HOW TO STUDY and CREATIVE THINKING AND

PROBLEM SOLVING. - Both of these courses had been taunht continuously since -

1964, HOW TO STUDY, a four-session coursé des1qned and taught by Dr. Eva ’
Johnson, Professor of Psycholoay, has aided women returning to academic study.
CREATIVE THINKING AND PROBLEM-SOLVING, designed and taught by James M. Osborn,
provides understanding of the innovative process, héw to overcome blocks that
inhibit creativity, and the scientific approach to creat1v1ty This course.has
. enabled students and staff members to or1q1nate ideas and app]y to their '
careers and personal lives. -

. Between 1970 and 1974, twenty add1t1ona1 courses have been offered
) during day and evening hours with almost 1,000 registrations.

L Several of the noncredit courses were originated and taught‘Byi"graduates"A
of DEVELOPING NEW HORIZONS -FOR WOMEN.. Each had expertise in a selected area.-

Virginia Kahl, a professdional librarian as-well as author and “illustrator of -
eleven books, designed and taught WRITING AND ILLUSTRATING CHILDREN'S BOOKS.

ORAL HISTORY WORKSHOP, the first of its kind to be offered in the East, de-
ve]gped from an occupat1ona1 researcn paper written by Martha Ross. In addition
to utilizing practical.aspects of. recording and. 1nterv1ew1ng techniques..

and practices, outstanding authorities who had established oral history Tibraries.

were obtained as guest speakers. This: workshop- was continued by Mary Jo Deering,
a profess1ona1 historian, when Mrs. Ross became a graduate student in Contempor-
ary History at the Un1vers1ty of Maryland. POETRY AND FICTION WORKSHOP was
designed by Myra Sklarew, who later became a full 'time professor at Amer1can
University. INTRODUCTION TO LIBRARY SCIENCE, deve]oped by Hennie Schnerder
based "upon her 18_years experience as a professwn=1 librarian, enabled ‘$ome .
women to obtain positions in county or spec1a| libraries or to exp]ore the =
field before making a decision to enroll in a graduate program in .library .
science. .Other participants have become proficiént in research methods. MATH
REFRESHER was first .offered by Mary Broad shortly after she comp]eted DEVELOPING
NEW HORIZONS FOR WOMEN in 1966. This course was later revised and continued
.-by-Jacqueline Scott. Adelaide Furman taught an INTERNATIONAL AFFAIRS SEMINAR

.
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VJ_.for'two semesteré A BUSINESS OF "YOUR OWN designed by Frances Cha]mers when
.~ she completed DEVELOPING NEW HORIZONS, was tauaht by her until she moved from:

the Washington area; the course is now taught by Gail Baker.” CONFERENCES:
LARGE OR SMALL by Sue Roethel and COMMERCIAL WRITING by Patr1c1a Hass, are ‘
‘add1t1ona1 courses offered in 1974 by former'smudents of DEVELOPING NEN HORIZONS
FOR WOMEN. - S .

Dr Lynne Cheney, who tauqht WOMEN 'AND LITERATURE as a noncred1t
seminar dur1ng Fa11 . 1972, subsequently became the instructor for off-campus .
credit courses in Enq11sh 1 and 2. SEX "DISCRIMINATIQN AND THE LAW was taught
during Spring 1973, by Dr. Marguer1te Rawalt, an-outstanding attorney known - °
for her work™in equal rights for women. Th1s course was later deve]oped as
a.graduate course and offered as an.elective in the M.A. program -in Women
Studies. Dr..Roland Tanck, Associate Professor of Psycho]ogy, initiated a -
course-titled PSYCHOLOGY OF WEIGHT. CONTROL in 1972. During Spring Semester
1974, he offered” ASSERTIVENESS TRAINING FOR WOMEN, a course to he]p women
become assertive without being abrasive.

e

Tab1e¢4'shows enrollment*data for noncredit courses onered throuqh5

'_Contdnu1ng Education for Women from 1970 to 1974. During 1974 the enro]]ment

in noncredit’ courses had 1ncreased to 469 reg1strat1ons
b : -
" Courses offered under Government contract at the Off1ce of Education,
DHEw National Aeronautics and Space Administration; and the Department of

" Housing and Urban Deve]ooment have included: CREATIVE THINKING AND PROBLEM
SOLVING - 10 weeks (NASA)

. HOW TO STUDY - 4 sessions (NASA); SECRETARIES -
A WAY.UP * 10 weeks (OE) ASSERTIVENESS TRAINING FOR WOMEN - 3 hour workshop
(NASA), and EDUCATIONAL _OPPORTUNITIES IN THE WASHINGTON AREA 2 two 3 hour

”,workshops (HUD).

The des1gn1ng and offer1ng of noficredit courses and the utilization of
talent availab 2 for instruction-has provided a flexibility needed by Con-
t1nu1ng Educat. on for Women-to meet the needs of women: In many cases, students

. who ‘enrolled in noncredit courses have; ‘earned_advanced degrees and were not

interested in earning credits... In othér cases, beginning with noncredit courses:
enabled students® 'to gain conf1dence before reg1ster1ng for credit courses or.
degree proqrams e , o o ' . T

To further ass1st women in the1r academ1c programs, CLEP (College Level
Entrance Program) and LSAT (Law jchool Aptitude Test) Review courses were -
initiated in 1974. The psycho]o lsts on the Continuing Education for Women

- " staff recogn1zed that one's apti%:‘es cannot be appréciably changed by review

courses. However, experience of :iie staff in test1ng, eva1uat1on, and counse11ng’

- women ‘indicated that-often women vire disadvantaged in a testing situation by .
“unfamilfarity with testing proceautes, language and content. For this'reason = _ ..
'CLEP and LSAT Review courses were added to the curriculum of noncre 1t courses

A few Continuing Educat1on for WOmen students have had noncred1t courses
at The George Washington University evaluated and accepted as credit courses at
other colleges. A recent innovation in noncredit courses «is the granting of -

" Continuing Education Units (CEU's). Beginning Fall 1975 noncredit. courses

offered by Continuing Educat1on for Women will 1nc1ude the equivalent CEU's

w®



'TabJe'4ﬂ Number of.Students Attending Noncreait Courses (1970 to

1974)

Course Title’

~ Sum. ) o
F'70 s'71 ' _F'71 s'72 F'72 S8'73-

%

F'73 Total

g7~ -

54 . -

Average C1. '

*Theze courses h:e beehﬂoffered by the'College'of:Gene

15.T 15.7 = 10 12.5

1611414 T2.7 13,8, 14.4

ral- Studies:since 1964

*How to Study . -16 26 13 13- 27 34 11 13 153
~‘sCreative Thinking & Problem 23" 16 _ - 17 30 13~ 16 33 148
Solving o et N

- Intro.to Social Work - 15 23 - 1 6 - - - 55
Understanding S.E. Asia 5- 95 - 18 20 - - - - 68

‘Math Refreshér- . . 9 .- - 9 7712 9 14 60
Intro. to Library Science'’ 17 15 - 8 14 13 15 5
Poetry & Fiction Workshop. M .8 7 - - - -2 2

. ot - Lo .
Intro. to Occupational . - 1. - - - - - - 1
Therapy

- Oral History Workshop =~ .. - 14 - 70 7. 7, 6 10

Writing & [1lustrating - 13 -2 13 26 17 7 107
“Children's Books ' ? , e

Internat'l Affairs Seminar - - .- -7 6 - - = 13

Foundatiéns of Editorial .-z - 1 16 12 16 - 55
~ Work : .

Window into the Far East = . - - - - 16 - = = 16
The Newly Single Woman ' - - .- = 31 10 - - &
Psych. of Weight Control = =, - L - 12 - -, 12
Women and Literature =~ - - - - - 5- - - 5.
A Businéss of Your Own - <. - - 7? TS - =15

.. Sex Discrimination & e T

~the Law , to - .
Commercial Writing - . - = == < - o7 12 02
“ Exploring Self-Awareness ) - . - - - - - 6 6
Total ‘En: -4 - 106 141 - 20 125. 193 144 114 110 953
No. of Cr . 7 9. 2 10 1 10 9 8 67




-

" First Semester

Second Semester : 7. ot

CAREER-ORIENTED CERTIFICATE PROGRAMS

: The career-oriented certificate programs evolved from (1) the’
awareness of talent among women with liberal arts degrees but no marketable
skills, (2) the need for paraprofessionals in many fields, and (3) the flexi-
bility oF the Continuing Education for Womerm noncredit program. Although
these. programs were designed to develop opportun1t1es for women, enro]]ment
has a1so been open to men. -

A * . N

LEGAL ASSTSTANT PROGRAM 7

Récognizing that in wash1ngton, D.C. the center of the’ Federa] govern-
ment, a- constant demand exists ‘for trained personnel in all aspects. of the . )

" legal profession, Continuing Education for Women introduced in Fall-1972 a

twelve-month, career- -Griented program leading te a Legal Assistant Certificate.

Although a number of institutions had offered a variety of programs to tra1n

legal aSS1StanL$, the program developed at The George Washington Un1vers1ty "y
was the first graduate level program offered at an academic institution-in the
East. Its location in Washington, D.C., provides .students with an unusual

,'opportun1ty 'to observe. government operat1ons, and offers an unlimited pool of .
pr1mary data enab11ng 1t§'students to ga1n exper1ence in legal research.

Jan D1etr1ch, a former student in. DEVELOPING&NEN HORIZONS FOR NOMEN,

sérves as administrator of this program. The Dean of ‘the National Law Center =

at The George Washington University, Robert Kramer, sdrves as Chairman of the

~ Advisory Committee; selected Law School faculty and representatives -of the - K

Washingteon 1ega1 ‘community serve as members of’ the Committee. The faculty - .
consists of practicing attorneys -and instructors from the National Law Center.”
The resources of the Nattonal Law Center Library have been ava1]ab1e to
students in- th1s program. _ )

N . . ?

The 12-month curriculum includes the following:

1

-

-

2

LEGAL RESEARCH AND ANALYSIS '-- emphasizes 1ega1 research and
"writing as tools to assist the supervising attorney, -
S1m11ar to a course required for f1rst-year 1aw students.

THE LAW AND LEGAL 'FORMS -- 1ntrodaces bas1c 1ega1 concepts of . ¢
" the'various substantive areas of the law with written :
.assignments 4in each area and practice in us1ng form books.
i ’ -

3
g -

w ] . - R
L) . 2t

ADMINISTRATIVE’PRACTICE --' surveys theory of adm1n1strat1ve
‘ law with primary focus on pract1ca1 functioning of
pert1nent Federa] and state agencies. ° :




- CIVIL LITIGATION -~ uses the Federal Rules of C1v11 Procedure TN
as a framework. Stresses areas where.a legal-assistant N\ .
. would be involved, €.9. s docujients, document and depos1- L \\_'u
. tion coritrol and pre- tr1a1 organ1zat1on. : - N

Summer Sessions (8 weeks) Fmay’ be taken subsequent to or between two
: semesters] . _ A ;
FINANCIAL‘ ACCOUNTING AND STATISTICAL EVIDENCE -- acquaints -
' the student with statistical and accourniting concepts
useful in eva]uat1ng data and documents,

Ao

From ‘the beg1nn1ng c]asses were scheduled two even1ngs a week from
7:00 p.m. to:10:00 p.m. on the University campus. Students spend about ~,
15 -to 20 hours a week in.outside preparation.and research. Approximately .90
per cent of the students are employed when enro]]ed in ¢he program, a1th,ugh”’ -

not usually in the 1eoa1 field: ¥ « ..
. .

3

A The staff of Cont1nu1ng Educat1on for WOmen estab11shed the fo]]ow1ng
cr1ter1a for adm1ss1on to the program:

(1)« A bachelor's: degree or its equ1va1ent in
educat1on and experience,

- (2), Sat1sfactory performance on the Law Schoo]
Admission Test (LSAT) and a gerieral aptitude * L
test administered by the Cont1nu1ng Educat1on ) . L
for WOmen staff. . ¢

(3) A persona] interview.

Academic achievement, work experience, test scores, and reasons for enrolling ~°
- in the program are cons1dered in -the evaluation process. The careful screen-
ing accounts for the 16w attrition rate among students accepted in the pro-

gram. Also, the evaluation process has 1dent1f1ed students who shou1d apply

for law school. adm1ss1on. : . : )

~ Table 5 shows the age ‘distribution of students in the Lega] Ass1stant

Program.” Of the 138 women enrolled between September, 1972, and January, 1974,
‘44 per cent were under age 25 and 82 per cent under age 35.-~ The median age
for women enrolled is 26. In contrast, the median age is 41 7 for women
-enrolled in DEVELOPING NEW HORIZONS FOR WOMEN and 35.9 for women enrolled in
CAREER DEVELOPMENT FOR EMPLOYED WOMEN. Thus; .the Legal Assistant Program
has attracted young women, However, ‘approximately 30 per cent of the women
enrolled are more than 30 years of age. Not unlike many. women enrol]ed in

- DEVELOPING NEW HORIZONS FOR WOMEN, they are interested in continuing their

education following years 1nvo]ved in child-rearing.




)

Table 5. Age D1str1but1on 6f Students Enro]]ed in the LEGAL ASSISTANT PROGRAM "
- (1972 to 1974) ‘ :

% -

“Age.Range, ! Women o " Men o ‘ Total - -
, ~ No. —Per Cent . No. . Per -Cent No.  Per Cent
2026 T 6 - 44 . 9 504 70 455
o 25-29 o 36 26% 5., ‘-28/ oA 26%
;f't_ io30-3 o dm 2 1 A FR 2
A iss o3 0 R F K3
a0-14 . R S 0 - g, :'3%;
49 - 4 3 2 w6 - a
50-54 R T 0o -- 2w
55-59 1o g 0  -- i 1%
' Total - 138 100%. 18 100% . 156 - 100%

_ The educat1ona1 background of students enrolled is shown in Table 6.
~ .-~ «.Although the large maJor1ty entered with a bachelor's degree (81 per cerf) a
- - few had earned master's degrees (6 per cent). Twenty students (13 per cent)
were admitted without a bachelor's degree but were able to establish, on the
basis of their work experience or as a result of testing, that they could
undertake the program. Most of: this latter group had comp]eted at least two
| . years of co]]ege o .

As of January 31, 197S\\1§6 persons will be certified as legal
"ass1stants through The’ George Washington University program. Another 94 w111
be cont1nu1ng this program througho t 1975. =

: The program meets the gu1de11n of the American Bar Assoc1at1on
Spec1a1 Comm1ttee on Legal Assistants-and. will .be eTigib1é for ABA evaluation

in 1975. ) \\J |
o Jan D1etr1ch Adm1n1strat0r of the Le a] Assistant Program, has been
" dinvolved with the Amer1can Bar Association as th\y have developed their
Guidelines to Approve.lLegal Assistant Programs. “Her participation has been in

attending meet1ngs and hearings of the Special Comm\ttee on Legal Assistants -
and leading a workshop for the Conference of Directoxrs “in Denver, May 5-6, 1974,
-In addition, she has given speeches on the training and use of 1ega1 ass1stants
and supp11ed pr1nted 1nformat1on to state and 1oca1 bar assoc1at1ons

y
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- ‘company, and research f1rms . , -

" recognize that legal assistants could provide staff to extend their services

»

Beginning dJune, 1974, Zq intensive three-month, full-time Legal Assistant

rCert1f1cate Program was offered to accommodate recent co]]eqe graduates

Almost all of the graduates of The George wash1ngton University Legal
Assistant Program who were seeking positions as legal assistants have obtained

.positions. In fact, the graduates have been so enthusiastically. recéived by

the legal profession that a demand has been ¢reated for future graduates.
Positions available to .egal ssistants have included a variety of legal
sett1ngs single practitioners, f1rms with more than 100.people, Federal
agencies, the U. S..Supreme Court, Corgressional ‘committees, the World Bank,
trade associations, pub11c 1nterest law firms, 1ega1 d1v1s10n of a_uelev1s1on

PR 2 . ’

-

- The 1mportance of cont1nu1ng 1ega1 assistant education has béen bu11t 1nto

‘the program. Beginning Fall 1974 specizlty courses im such areas as real estate,

criminal law, probate, .and domestic relations were initiated for trained
legal assistants. Plans for. Fall 1975 include a specialty -course for se]ected

Students with* enginéering, mathemat1cs, and science degrees to qua11fy as ’

Patent Agents. . . r

J_‘I .. . . e N
2 The development and 1mp1ementat1on ‘of the Lega] Ass1stant Program
is an example of the creative process involved in Continying. Education for

Women program planning. ‘Providing a climate for innovation -enabies staff -

~ members tg come forth with new ideas. 1In 1971 Abbie 0. Smith, while serving

as Associate Director of Continwing Education for Women, and E11zabeth Hill,
a ommunity Represefitative, recognized the need to train women as- 1ega1
assistants. On the one hand there were women who wanted to be trained as
legal: ass1stants, and on the other hand, atforneys who were beginning to

to clients. Mrs. Smith and Mrs. Hill met with Professors Ralph Nash and
D. S. Sastri of The George Washington National Law Center to discuss the -
mechanics of developing a program. Dumont Peck :Hi1l, who heads a law fiwm
in Washington, outlined-the areas where a'lega] assistant could be trained-
to provide the needed services for the.profession.. Jan Dietrich, a student )
in DEVELOPING NEW HOQRIZONS FOR WOMEN, 1nd1cated'her interest in becoming - °, '
a legal assistant and worked 'first as a volunteer and then as the-admiristrator -

of the program to further develop this highly successfu] program. .

LANDSCAPE ARCHITECT ASSISTANT PROGRAM

The Landscape.Arch1tect Ass1stant Brogram began »in January,1974 w1th
Margaret James as coordinator. Abbie 0. Smith, Alma W. Yeomans,and Elizabeth

“Hi11 Taid the groundwork for this 12-month program. P adv1sory board in- 3

cluding representatives of professional organizations, practicing landscape -~
architects, and the Chairman of the University,'s Department of Urban and
Regional Planning, aided.the Continuing Education for Women staff in deve 1op-
ment of curriculum and selection of faculty. The curriculum emphasizes >
drafting skills. and design, -as well as plant materials. Lecturers include
proféssionals from the community who discuss various aspects of design, urban
spaces, ecological.values, land-use p]ann1ng, methods, and materials used in
construction, specifications, and contractua] procedures .

L
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~ .. Classes are scheduled for two evenings a week, 7:00 p.m. 'to 10:00 p.m.,
with facilities, including draft1ng tables, provided by the School of Engineer--
ing and App11ed Science. , Weekly field trips include study at the.National -~
Arboretum as"well as observat1on of landscape architecture projects in urban

and suburban settings in metropolntan Washington, Mary]and Pehnsy]van1a and .

. De]aware o . .

- Cr1ter1a for selection of students was estab11shed by the staff of
A Continuing Education for Women. The first class began in January, 1974, with o
' 23 students. The second cIass of 23 students began 1n September,1974 o

EDITING AND PUBLICATIONS PROGRAM ) S ¢
Ie
The Ed1t1ng and Pub11cat1ons Program began in January,1974, w1th

Johanna Kooij, a former student in Continuing Educat?on for Women courses,

 .as coordinator. Abbie 0. Smith and Johanna Kooij laid the groundwork for this
12-month program by selecting advisory committee members, developing curr1cu1um,

. and sejecting faculty. Professor Robert C. Willson, Chairman of the University's -

Journalism Department in the Columbian College of Arts and Sciencgs;-served
as Chairman of the Advisory Comm:ttc" in 1974. The program . is a one-year.
career training course, preparing p frticipants for cakeers in (i) editing
and copywriting skills, (2) printing, production, and Jdesign, (3) convention ..
exhibits and displays. .Instructors are professional ed1tors and spec1a11sts
in. med1a, _publication des1gn,and product1on

Y

“ o

. Criteria- for §e1ect1on of students, as in. the case of .the other career-
training programs, were established- bx the staff of Cont1nu1ng Eddcation -for s
“Women. The first class included 38 students who comp]eted'th1s program in -
January,1975. The second c]ass, which began in September,1974 will f1n1sh
in August, 1975. -

. A ~
’,’7 . - . o

Whan J8hanna nuou moved to Connect1cut in June,1974, Barbara Clei.ants,

ished editor and a studént infthe first class, was se1ected from y
fi ed app11cants to assume dut1es as coond1nator .

o

Wh
an accompl
many qua11

A x

o

"I oA E & Aok o s . . o

Lo H . M - . . 5;-'

_ A 11st of members of the Advisory Comm1ttee for each tra1n1nq proaram
.alonq w1th part-time instructional staff is presented on the following page.
Add1t1ona1 tra1n1ng programs are belng n]anned for 1975-1976.
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~James T. Halverson, LL.B.

-

i

Joel M. Birken;J.D.
Cheryl Chapman, J.D.

Mary A. Chapman, J.D. .
Helene J. Friedman, M.A.; M.B.A.
Talbot, liindstrom, LL.M.;
Gregory-Murphy, J.D.
Gordon A. 'Noe, B.A.

£

M.Comp.L.

e

Advisory Board

Instructors . T

LEGAL ASSISTANT PROGRAM

Harold Novick; J.D.

= N. Alfred Pasternak, J.D. ,
F. Carvel Payne, J.D.° ¥
D.S. Sastri, LL. M.

. . Robert Shoun, J.D. -
& ’Margaret Weekes, J.D.

. George F. West, Jr., J.D.
" Bernard Young, J.D. - ) )

G]adys L: Fischel - Attorney at Law
W1111am’Fry Director, National
-Paralegal Institute, Inc.
Dumont-P.  Hi1l - Hill, Chr1stopher
and Phillips :
" Marshall Hornblower - Wilmer,
and Pickering
3

Cutler:

a

Robert Kramer - Dean, NMaticnal Law
‘Center, The George Washington University -
Ra]ph Nash Professor, National Law
i Center, The George Washington University
. “Patricia Wald - Mental Health Law Project
. . B 3 ’

EN
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[y

L

"LANDSCAPE ARCHITECT ASSISTANT PROGRAM;

. Instructors

Richard Br11]ant1ne, B.S.
Beatrice Coffin, M.L.A.
Mary H. Holbeck, A.I. Ar
Roland M Jefferson, B35,

Grace S. Lockwood M.L.A.
Erik A. Neumann, M S.
Tevy Schlafman, B.S.
Peter Chase Wilson, B.S.

Adv1sory Board -

Donald P. Bowman— Landscape ‘Architect,
Environmental Planning Branch,
federal Aviation Administration

Raymond Brush - Secretary, American
Association of Nurserymen, Inc.

Joseph Cascio - Landscape Architect

John' Creech - Director, The National
Arboretum

-Dorn C. McGrath - Cha1rman, Department
of Urban & Reg1ona] Planning, The
George WashingtoR University

Darwina Neal - Landscape Architect,
National Capital Parks

“Cary M. Parker - Landscape Architect . .

Sally Schauman - Landscape Architect, Soil -

. Copservation Service, U.S. Department

0. Keister Evans - Executive D1rector, of-Agr1cu1ture
American Hort1cu1ture Soctety °
. EDITING AND PUBLICATIONS PROGRAM - ' .
- L e " Imstructors v -
Lee Battaglia, M.A. “Eileen McClay, B:A., M.A. o
Henry J. Bausily, B.A. Howard E. Paine, B. A, B
Anita DeVivo, BJA. Vita Pariente,’B.A. ' ‘ o -
Alphons J. Hackl, Dorothy Schrader, J.D,. o ERPEEE

Dorothy B. Kerr, B. A

Gertrue E. M1tche||, B.A., M.A.

s

Gloria Stevenson, B.A.

Lee Battag]1a - Picture Ed1tor,
HORIZON ’

Harvey R.- Brasse-D1rector, Pr1nt1ng
.& Graphics Dept The George -
Kashington Un1vers1ty “

ns - Associate Professor

A. E. Claeys
of English, The George Wash1ngton
Un1vers1ty

,Iris Eaton - Managing Ed1tor Howard
‘University Press

Alphons J. Hackl -Pres1dent Colortone
Press,. Inc.; Publisher, Acropo]1s
Books, Ltd.

Dorothy B. Kerr - Pres1dent Dorothy .
Kerr & Associates .

Adv1sory Board

- ‘ l o
p . L
L . ‘ [ .
«
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Nancy S. Montgomery Editor, CATHEDRAL .
. AGE MAGAZINE
v.. Peter S. Nagan - President, Go]dsm1th-
: Nagan, Inc.
James K. Page,-Jr. - Member of Board of
Editors, SMITHSONIAN MAGAZINE
uoward E. Paine- Chief Art Director,
- NATIONAL -GEOGRAPHIC SOCIETY
G]or1a Stevenson - Associate Editor,
MANPOWER MAGAZINE, U.S. Manpower ,
Administration
Robert C. Willson -Professor Department
of"Journalism, The George Wash1ngton
Un1ver°1ty ¢
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" DEVELOPMENT OF FIN NCTAL AID
T 0

When Cont1nu1ng Eduoat1on'for Women was esta511shed at The George

~”,wash1ngton Un1vers1ty in. 1964 there were almost no opportunities for adult
: women students tc obtain financial aid. - Some women were eligible for G.I.,

Educational benefits and a few were ab]e tu obta1n tu1t1on ass1stance from

their employers S . R

Spec1ah Fe]]owsh1ps for women

To assist women of outstand1ng ab111ty The George Washington University

.approved a Spec1a1 Fellowship Program for Women in 1965 for selected degree

candidates in any department of the University. The first four recipients

" ..were chosen from moie than 60 app11cants on the basis of the1r academic achieve-

ment, aptitude tests, and their reasons:for pursuing graduate study As these
initial recipients completed their degrees, fellowships for part<time study
have ‘been awarded .to other outstanding applicants. Graduate degree programs
undertaken’ by these women include: Adult Education, Psychology, Fine Arts,
Russian History, Counseling and Guidance, English., Ljterature, American Studies,
Women Studies, Speech Pathology, and Ear]y Ch11dhood Educat1on Two of the
recipients were later accepted as doctoral candidates - one in Human Resource
Development and another in Clinical Psychology. Two recipients who began at -
The George Washington University moved from the Washington aréa and completed

- their degrees at other universities. $1nce 1965 fourteen women have been

assisted by this program

: Dr. Lois Schwoerer, Assoc1ate Professor of History; Dr. Char]es Naeser,
Professor uf Chemistry; and Dr. Ruth Osborn have served on this comm1ttee for
Special Fe]]owsh1ps for Women since 1ts establishment in- 1965.

Deve]op1ng New Hortzons for women Scho]arsh1ps &

Lack of tuition ass1stance is an obstacle which confronts many wpmen
who have the time, ability, and desire to continue their education. The family

~ budget often cannot 'be stretched to include tuition for the mother!s education
when children are in college or nearing co]]ege age. Sometimes the award of

a tuition scholarship for a single course :is_enough to get a woman started

toward her éducational goals, and subsequently she manages to meet tuition costs .

through part-time employment, loans, or other awards. In other cases, women
need continuous tu1t1on ass1stance

In the Spr1ng Semester of 1966 a Deve]op1ng New Horizons for ‘Women N
Scho]arsh1p Fund was established with.contributions from DEVELOPING NEW - -
HORIZONS FOR WOMEN .students and presented to.Dr. Osborn at a luncheon follow-
ing the ‘completion -of the course. ' In October, 1967, :a scho]arsh1p benefit
titled, "A Century of Progress of American Women", was held in Lisner Aud1-

- torium at The George Washington University. An.historical presentat1on Win",

costume with excerpts showing the changing role of women ,was written and pre- ~
sented by DEVELOPING NEW HORIZONS FOR WOMEN students. Another event which

raised money for "this fund was a benefit tour and - ‘tea at the restored A1exandr1a'

home of Joseph1ne Walker, a DEVELOPING NEW HORIZONS FOR WOMEN student dur1ng

~ the 1971 Spr1ng Semester : ) !

_ Shyy -
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the ballrcom of the Marvin Center on The George Washington University
campus. -Eminent women speakers are featured who address themselves to various
-aspects of problems of women in today's society. Symposium.I held: on June 10,
1972, included Felice* Schwartz, Catalyst; Dr. Jessie Bernard, well-known
. sociologist -and.author; and Dr. Catharine Stimpson, Barnard.College. Sym-
- posium II, May 12, 1973, included Dr. Pauli Murray, Brandeis University;
- Gabrielle Burton, author; Sheila Tobias, Wesleyan College; and Catherine East,
Citizens' Advisory Council. Symposium III, May 11, 1974, had an international
~ theme, featuring women speakers: from other countries, moderated by Dr. Dorothy
. Robins-Mowry of the U.S. Information Agency. These speakers included Margaret |,
. K. Bruce, United Nationsy Otilia Arosémena de Tejeira, Panama; Kehinde Mbanefo) :
o . . Nigeria; Bani Haq, Pakistan; and Dr. Usha Agarwal, India. ‘This program also
.. included a .photographic exhibit and a two-hour ﬁnternatigna] film-showing.

The Developing New Horizons for Women Scholarship Fund became the.
Continuing Education «for Women Scholarship Fund. -To date 30 women have received
partial tuitien scholarships. In addition, several women have entered the

, *pareer-oriénteﬂ‘certificate<programs”;hrough work-study scholarships.

- - Continuing Education for Women provided scholarships to selected ‘inner
city women to enroll in DEVELOPING NEW HORIZONS FOR WOMEN classes.  Forty-
five teacher-aides in the D.C. public -schools participated.in this program. - -
As a result some of these women continued their education at Federal City
= College, D.C. Teachers' College, and.Washington Technical Institute and have
- "~ become qualified for higher leve] positions in‘the D.C. school system and
. other government agencies. ' S ~ = !

o gt

"~ « The need for tuition assistance continues to be an-important consider- .,
: ation for adult women who wish to continue their education. Women-who benefited
. -~ from tuition assistance {dn"the early days of Continuing Education for Women
E o v recognize the critical importance of financial aid. .As they enterrpaid -positions,
some of the women make substantial contributions to the Continuing Education for
Women Scholarship Fund to enable other women to continue their education. This
is the true spirit of sisterhood - "women helping women." ‘

#
«

Other Scholarship Sources: S

Columbian Women - A scho]arship,brogram was initiated by Columbian Women,
an_alumnae organization, which originated with the early entry of women into
"Columbian College of the University. Benefits, donations, and bequests have =
_produced a fund which provides awards for scholarship assistance from the interest
on investment. Most of these ‘scholarships have gone to full-time undergraduate
students or_to medical students. However, .in 1972, two students were awarded
these secholarships for study in Continuing Education for Women programs.

E e Phi Delta Gamma (Beta Chapter) - This fraternity of graduate womén\at
- . The George Washington University established a tuition fellowship fund. One

? p ‘
" . More recently an annual symposium, Women Today and Tomorrow,- has-been =

heid in :

|

\

l
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of -its, fellowship "awards was grantedito a former DEVELOPING NEW HORFZONS FOR |

<

WOMEN student to aid .in her doctoral program.
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Zonta Club’.of wash1ngton - For many years the Zonta Club of wash1ngton,‘

~a service club of professional and execut1ve women affiliated with Zonta
International, has contributed scho]arsh1p funds to young women who are“full-
time studénts_at The George Washingtoni University. Since 1971 the Zonta Club
of -Washington has also awarded tuition scho]arsh1ps to four part -time Cont1nu1ng
Educat1on for Women students _1 - :

. Bus1ness and Profess1ona1 women S Foundat1on - In 1968 the Execut1ve
- Diractor of the Business and Brofessional Women's Foundation sought advice
from Dr. ‘Osborn on what could be done to assist mature women. Based on the

experience of The George Washington Un]vers1ty s program of Continuing Educat1on‘

for Women, scho]arsh1p assistance -appeared to be the greatest need. A-national -
Career Development Scholarship programiwas initiated by the Business and Pro-
‘fessional Women's Foundatdion with donat1ons from clubs in all' fifty states,
supplemented by foundation grants. More than 20 women have received partial

tuition awards toward undergraduate and graduate programs at The George Washing--

~ ton University. . Dr..0Osborn assisted in establishing cr1ter1a for rec1p1ents
. and. serves on the se]ect1on committee. ' _

- Danforth_ Foundat1on - One forme% Cont1nu1ng Educat1on for Women student
received a substantial grant from the Danforth Foundation, which endbled her
- to undertake and complete a Ph.D. degree She is now a professor at The.

: Un1vers1ty of South Caro]1na L g - A

. , |

C1a1r01 Lov1ng Care Scholarship! - In s_ptember, <1974 ,¢ Cont1nu1ng

Educat1on for Women at The George wash1ngton University was se1ected as one
of 50 centers.in the United States to rece1ve -2 $1,000 grant for one or more
women over age 35 to rece1ve ‘tuition ass1stance toward an undergraduate degree
program. . i .

RehaoT]1tat1on Tra1neesh1ps - The Rehabilitation Counselor Tra5n1ng
Program in the School of Education of The George Washington University awarded
stipends to eight women who completed DEVELOPING NEW HORIZONS FOR WOMEN. These
~women became full-time students. in the two-year program in Rehabilitation
:rCounse11ng in the School'of Education and later entered profess1ona1 pos1t1ons
+in rehab111tat1on counse11ng x

i
A few women- have indicated that &hey have spec1fned substant1a1 amounts

from their estates to.be awarded to Cont1nu1ng Education -for Women upon their

‘deaths. Interest from these future fundf shou]d produce add1t1ona1 scholarships °
for women. ' . ] -

da

As increasing numbers of 1nd1v1dLa1 women and organizations recognize.
~ the’ 1mportance of un1vers1ty education 1n developing the potential of women,
it ,is"hoped that substantial funds for scho]arsh1ps, fellowships,and loans

~ will become available for-women to attend The George Washington University.

- “ . I

~
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EMPLOYMENT REFERRALS - =

A

During the past ten years'the Continuing Education for Women- staff has

~ * been contacted by many employers in the public and private sectors who have

heard of DEVELOPING NEW HORIZONS FOR WOMEN and CAREER .DEVELOPMENT FOR EMPLOYED

- WOMEN and wish to have women referred "6 them.for positions. Because the

counselors have knowledge of the abilities and interests of the women who have
been through the programs, they have been able.to refer qualified wolmen candi-
dates. ‘Former students have beén- ‘placed in a variety of occupational- fields,
including 1ibrary work, journalism, research, teaching, banking, statistics,
computer programm1ng, counse]1ng, adm1n1strat1on, clerical, and secretarial -
work. - . -
Among the organizations that have requested and hired women through the
Continuing Education for Women Center are the National Academy of Sciences, the

Smithsonian Institution, the Folger Shakespeare Library, the C.I.A., the National"
- Geogrdphic Association, American Council on Education, American Personne] and

Guidance Association, Mount Vernon Co]]ege and various departments of The George
Washington Un1vers1ty -In 1965, fifteen women from ‘DEVELOPING NEW HORIZONS )
FOR: WOMEN were' asked to eva]uate proposals for Project. Headstart. These tem-
porary positions led to full-time government positions for a few of these. 'women.
In 1966 . the Veterans Administration, under.the direction of Irene Parsons,
initiated a-part-time employment program. . The Continuing Education for Women

staff evaluated and referred 12 women who passed the’ necessary examination and

were appointed to.regular part-time positions. Some of these women later
became full-time employees. . One of these former. students, Marie Lang]ey, who

‘began as a part-time personne] staff employee - -became a full-time personnel -
.Staffing specialist. She is currently Federal Women's Program Coord1nator

for all Veterans Adm1n1strat1on fac111t1es . \

The curr1cu1um of the group gu1uance courses 1nc]udes discussion and

~dinstruction in the techn1ques of seeking employment. This preparation has

been helpful to many women in successfully obtaining part-time or full-time

-positions after completing these courses or additional degree programs.

Students in the-career-training programs (Legal Assistant, Landscape Arch1tect
Assistant,.and Editing and Pub11cat1ons) are also given special 1nstruct1on
and. gu1dance in obta1n1ng pos1t1ons us1ng their recent1y acquired know]edge

- and sk1115 -

¢

It is apparent that many ‘more emp]oyers are’ recogn121ng the advantage

~of hiring women whose home respons1b111t1es have diminished and who are highly

motivated to succeed,.as they often specify that a mature woman is desired for
a particular job. -In addition, more part-time jobs have become available

 during the past ten years as emp]oyers recognize.that a well-qualified part-

time employee can be a valuable asset. However, there is still a need to ,
develop additional part-time positions to enable more: women to combine the1r'

other respons1b111t1es with a career.

48— T
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Rtght Marie Langleys Veterans Adm1n1strat10n, speaks to
"t g NEW HORIZONS student.

.Right, NEW HORIZONS students use career materials
.at the Continuing Education. for Women C‘enter, .

Sp’t‘lng 1970 I ‘s

.i

| Emc

Aruitoxt provided by Eic:
L .

, and decision process,
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OTHER REFERRALS AND SERVICES . ;

'

Some women who complete DEVELOPING NEW HORIZONS FOR WOMEN later move
from the Washington area and need assistance in resuming their education at
other colleges.. Counselors have assisted some of these students in this
transition. ".In other c¢ases the colleges and un1ver51t1es reqaest 1etters of .

' recommendat1on about our former students.

An annua] news]etter is. d1str1buted to Cont1nu1ng Education for Women =
students to inform them of activities’and news of present and former students.

¢+ A career ]ibrary is maintainedﬂin"thefContinuing’Education for Women
Center for use by present'and former students in DEVELOPING NEW HORIZONS FOR
"WOMEN and CAREER DEVELOPMENT FOR EMPLOYED WOMEN to aid in their career research

- - V ' w
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Le4£, Ann Relph 1nterv1ews a NEW. HORIZONS student




: a0 .ADMINISTRATiVE STRUdTURE e

v The successful development of: Cont1nu1ng Education for women at The
, George Wash1ngton University has been the result of many factors ‘

» (1) From 1ts beginning programs were based ° upon research on
~ _ 'adu1t women as students.

(2) F1ex1b111ty of-structure W1th1n the Co]]ege of Genera]
Stud1es for meeting needs of adult students.
kS L t
(3) University administraters, 1nc1ud1ng the Dean of the College
of. General Studies; the Provost, and the Un1vers1ty Pres1dent
provided adm1n1strat1ve support..

o

(4) Autonomy delegated to the Ass1stant Dean, College of General,
. Studies for Continuing Education for Women, in developing
N Cits programs and a budget based upon 1ncome produced

(Sf Professional qua11f1cat1ons of adm1n1strat1ve staff, ab111ty
.%o empath1ze with adult -women students,. teamwork, and ded1-
cat1on to meet1ng needs of women. L ' -
'; ' (6) Cooperat1on by fhurches and other commun1ty organ1zat1ons in N ~
' prov1d1ng off-campus classroom space.
’(7).Cooperat1on by faculty members and commun1ty representat1ves. -
who have part1c1pated as ‘instructors, guest 1ecturers, and
advisers, .
(8) Enthua1ast1c response by students part1c1pat1ng in its
., _programs. L.
o . ' SN : : .
SRS (9) Professibna] counse11ng services which enabled students to
* raise their level of asp1rat1on and effect1ve1y use educat1ona1
programs to ach1eve their goals. - .

(10) Effective public re]at1ons 1nvo1v1ng cooperatlon W1th ,
< .. - community organizations as well as newspaper and journal
: art1c1es about the program. _
(]1) Open adm1ss1on--no prerequ1s1tes for programs, except for
career tra1n1ng cert1f1cate programs.

(12) Continuous eva1uat1on of programs to meet chang1ng needs of -
women. g . :

» Cont1nu1ng Education for Women expanded from a staff of one full-time ad-

" ministrator and part-time secretary to development of a comprehensive center
“including 11 full-time and 20 part-time professional staff and support personnel.
Some of the part-time employees participate in only one class, 2 hours a week,

~and receive a small stipend. Others are on a salary basis. The organization . |
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‘chart shown on the following page presents the structure of Continuing Edu-

became- the Assistant Dean of the College of General Studies in Julys1973.

- and experience along with effective teamwork, provides flexibility.in con-
- ceptualizing programs to meet student needs and the administrative strategies

‘Were initially students in DEVELOPING NEW HORIZONS FOR WOMEN. . A list of

_, Center. Because there were no guidelines.based upon accomplishments of other

- within the genéral framework of the College of General Studies using the-

- or foundation assistance. . Tuition from courses and counseling ‘sérvices

~ . has been gradually increased based-upon its income. The 1974 to 1975 budget

‘travel, postage, supplies and equipment.

- goals of the program.

R e v

R
cation for Women in 1974. The Difector of Continuing Education for Women

The. expansion of programs resulted in the.appointment of ‘three directors in
1974: - Director of Continuing Education for Women (curriculum.developmént),
Director.of Counseling Services, and Director of Evaluation Services. The .
Assistant Dean and each Director has professional expertise in administration,
teaching, counseling, or research. This combination of education, ability,

necessary for their implementation.
More than 75 per-cent of current Continuing Education for Women staff

"graduates" of this course who subsequently became staff members of Continuing

Education for Women is included in this section: Most of them served as part-
time employees -at some period of time during 1964 to 1974. For these students. -
it was their first step in re-entry into the labor force and provided ex- -~ %

perience which aided-in their upward mobility.. :

-~ The commitment and devoted service of ‘the part-time and full-time staff
along with>women who volunteered their services for special projects, as
guest speakers,-or as clerical assistants-resulted in meeting néeds of more
than 5,000 women in the metropolitan Washington area. '

The College of General-Stydies, established in 1950, provided the -7+
administrative structure for Continuing Education for Women, The Dean of the
College of General Studies provides.general direction, delegates résponsibility, . _
and gives support in the administration of the.Continuing Education for Women

colleges and universities the staff of Continuing Education for Women pioneered

resources of the University and the metropolitan Washington area. These *
innovative programs have been copied by colleges and universities. throughout .
the Washington area and in many colleges -and.universities throughout thé
United States. ' o ‘

.~ The initiation and expansioﬁ"pfiCOptjnuing EdUCatiohijr omen at The
George Washington- University was accomplished without the beneflit of Federal

determine the budget of the Center. A portion of income is all ated to -
general administratdve costs of the University to cover-use of facilities and
general maintenance. The operating budget of Continuing Education for Women
amounted to-approximately $300,000 which covers full-time and part-time T
administrative staff salaries, stipends to faculty, printing, publicity,

The administrative stfucture for 1974-1975 is shown on the opposite page..
There is flexibility: in changing structure to meet needs of students served and
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ORGANIZATION CHART
TNATA 1975
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inuing Education for Women

Dean, CGS

Asst.. Dean, CGS

(Eugene R.

o

Magruder, M.B.A., Ph.D.)

.
BN

o > (Ruth H. Osborn,.M.A., Ed.D.) = .
- for CEW . , e o R . .
l‘ N . ’ T . ]
Director of ] 3 Director of CEW - Director of
Counseling g (Curriculum & . _Evaluation
Services for CEW Adm: Services) SerW1ces for CEW |

(Helen 0. Wolle, M.A.) -

Staff

20 - 25 part-t1me
c0unsalqrs‘and assts.

" . Career materials .
specialist (part-time)

0ff-campus representat1ve

(share with Director of
P!’Ll\

_Secretary (T/Z»time)

2 staff assistants
(part-time)

Functions:

1. Administration of:
. Developing New
Horizons for Women -

" Career Daveldpment

. for Employed Women -
'Career Counseling
for Giris

Individual Counseling

. Spec1a1 Groups

* Student Records

(confident1a1)
.2. Staff Deve]opment of ~
\ Counse]ors and Assistan
3. counse11ng Mater1als
' " and Records - .
4. Refer?als'
5.

Students (GbAS)

Staff: .

Prarmcum for wumen Stumes * .

- (Abbie'0.*Smith, M,A.)

-

Legal Assistant Adm. i

Ed1t1ng & Pub11cat1ons
Coord1nator

' Landscape Arch1tect Asst
Administrator, .
Coordinator and
Officc Manager

Off-campus representat1ve
(share w1th Dir. of Couns.)
Public Relations Ass1stant
2 staff secretaries

-2 staff.assistants (part-time)

Functions:

1. Curr1cu1um
Credit Courses-
Noncredit Courses
Career Training
programs
Special Programs
2. Administration
Public Relations
Brochures
Records
"Registration
~ Inquiries

¢

ts

-

(Maraor1e M . Parks, M A )

-

Staff:

Research Associate
Psychometrist (part-time)
Secrétary (172 time)

3 - 6 volunteers for
. Job referrals
Z‘staff assisrants

" (part-time)

FUhct10ns
_1. Psycholog1ca1 Test1ng
2. Evaluation of students
for counseling.
| 3. Evaluation of: students
for admission to
career training
programs
4. Research & Follow-up
5. Evaluation of proéraﬁS’
" 6. F1nanc1a1 Aid -

evaluation and-
development

7. Employment referral
and development

N v
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* STAFF DEVELOPMENT

Dr. Osborn s profess1ona1 qua11f1cat1ons in counseling psycho]ogy,
research studies on women, and experience in teach1ng and ‘personnel adminis-
trat1on enabled her. to. select and provide in-service training to staff members
in group and individual coundeling of women, development of administrative -
serv1ces, -and establishment of records for counse11ng and for 1ong1tud1na1

) research on .wemen.
£

A . . - I

- Counse]or Education

- Counse]or education has been a function of Cont1nu1ng Educatien for
Women since 1965. These services were established to meet the demand for
counselors and administrators who understood the probiems and 1ife styles of
women and could assist them in their career development process. Counselor
education included on-the-job training of selected students from DEVELOPING
NEW HORIZONS FOR WOMEN, practicum for graduate students, staff deve]opment of
selected women with profess1ona1 credentials, and the 1n1t1at1on of an M.A.
program in WOmen Studies’ through the Graduate School of ‘Arts.and Sc1ences

‘Former Students R . B A

‘ ”

Se]ected students from DEVELOPING NEW HORIZONS FOR WOMEN began f1rst as
‘counselor assisfants and later achieved educational- requ1rements to become
profess1ona1 counselors.

LR
.~
‘,‘

-In, 1965 Jeanne Hagen became the f1rst counselor ass1stant in the Con- <
t1nu1ng Education for Women program. Her.personal qualities and background
in economics enabled her to assist students enrolled in DEVELOPING NEW HORIZONS,
FOR WOMEN and daytime off-campus credit courses. She also enrolled in counseling
and psycho]ogy courses while employed on a part-time basis. On-the-job training
included group procedures, administration of psychological tests, “interviewing,
~ ‘analysis of .individuals, and use of course materials. Later she completed an
M.A. degree at the University of Pittsburdh: This experdience and education
resulted in severa] positions: instructor*in adult education, assistant to a
un1vers1ty provost and counselor 1nsCont1nu1ng Educat1on for- Women.

o

Joan James comp]eted DEVELOPING NEW HORIZONS FOR WOMEN in 1966 and:

joined the- Continuing Education for Womén staff as an administrative ass1stant

In this position she not only assisted with the administration of a rapidly .

expand1ng program but also with several phases of counseling. Her prior -

experience as-a personnel director enabled her to evaluate and refer women -

who had completed DEVELOPING NEW HORIZONS FOR WOMEN to positions in government

and industry As qualified women re-entered the labor, force- through this careful
_‘evaluation and referral service, 1ncreas1ng numbers. of emp]oyers became aware

of the potential of students enrolled in DEVELOPING NEW HORIZONS FOR WOMEN at

The George Washington‘University. On-the-job tra1n1nq in the use of -career

information and educational resources resulted.in effective services to- students

After moving to Boston in 1969, Mrs. James has been engaged in part- t1me

research and writing. , :




~ - earned -a Master of Nursing degree. As a wife of a minister she had actively

- Technical Institute in Washington, D.C., a two-year vocationally-oriented

v “~ . . - Tk

Ruth Basom comp]eted DEVELOPING NEW 'HORIZONS FOR WOMEN in 1967 and
joined the staff as a counselor in 1968. Prior to her marriage she had

" participated in community activities. When her children. entered co]]ege, she
decided to focus on rehabilitation counseling. After completion of several o
courses in the rehabilitation counseling program in the School of Education
t The George Washington University Mrs. Basom joined the staff of Continujing
ucation for Women. -She has continued with the program as a part- -time
counse]or over.a seven-year per1od ;

» " When Loi’s Northrop comp]eted DEVELOPING NEW HORIZON§ FOR WOMEN in 1969

. she volunteered to work with Continuing Education for Women organizing research
activities. Hér M.S. degree in Physiology was out-of-date, but her interest
-in research, collection of data, dnd attent1on to detail resulted in assembling
- of data for follow-up and evaluation. She enrolled in Psychological Tests with
Dr: Thelma Hunt so as to assist'Dr. Osborn with_administration of tests and

the use of test jnformation for research purposes Another course in compyter
programm1ng .aided ‘er research activities. After a period as a volunteer, it
was possible to change Mrs. Northrop from volunteer status to a part-time paid
.position with responsibilities for psycho]og1ca1 test administration and
‘research. Mrs. Northrop became so” interested in this phase of administration
~of counseling services that she applied and was accepted as a full-time graduate
student for the Ph D. degree in Psycho]ogy at the University of Mary]and

S Marjorie Parks' Jo1ned the staff of Continuing Education for WOmen in
1970 upon completion of DEVELOPING NEW HORIZONS FOR WOMEN. Prior to marr1age
and children, Mrs. Parks had earned an M. A. degree in Psychology.and had prior
teaching, research, and personnel experience. She began working on a part-
time basis assuming duties-of research, testinig,and evaluation. Later she
"changed to a full-time status and also assumed group counseling-duties. She
" has continued with Continuing Education for Women and served as Associate
Director until September, 1974,. when she was made Director of. Eva]uat1on Services
for Cont1nu1ng Education for WOmen R

, E11zabeth Hi11 became a part -time commun1ty representat1ve in 1971.
While enrolled in a graduate program in Student Personnel Development she
also served as a counselor assistant and 1ater as a part-time counselor with;
DEVELOPING NEW HORIZONS FOR WOMEN classes.  After comp]et1nq her course work
_:for the M.A. degree, Mrs. Hill -elected to ‘undertake -a practicum at Washington

college which serves primarily inner city students. Upon comp]et1on of her
,pract1cum she accepted a full-time- pos1t1on at Washington Technical Inst1tute
in their student personne] serv1ces

Barbara Furniss Jo1ned the staff as-a part-time counse]or assistant
after completion of DEVELOPING NEW HORIZONS FOR WOMEN. She began prerequisite _
-courses fqr a master's degree in counseling. (She had prev1ous earned a
M.A. degree in English.) In 1974 -she earnéd the M.A. degree in Special Stud1es,
. With graduate courses in Women Studies, education, sociology, and psychology.
In addition to her.experience first as a.counselor assistant and’ then as.a
counselor in Continuing Education for Women, she had pract1cum experience at
The Psych1atr1c Institute -in Wash1ngton, D. C
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Other "graduates" of DEVELOPING NEW HORIZONS FOR WOMEN who have served
first as counselor assistants and then as counselors include Eleanor Fusaro,
Elizabeth Crawford, Peggy Berman, Jeanne Goodhue, Kip Potts, Jo Vassallo,
Marilyn Tucker, Mary Ellen H1111ard -and Sandra Poliakoff. Eleanor Fusaro,
Betty Crawford, and Jo Vassallo had earned graduate degrees and had, experience

~in teach1ng or socia}, work prior to marriage. Staff development and ‘selected
-courses™have dided tnem to assume respons1b111ty for one or more courses in .
DEVELOPING NEW HORIZONS FOR WOMEN. Marilyn Tucker will complete the M.A. degree
in counse11ng in 1975. * She servéd first as a counse]or ass1stant and then as
, a counse]or in the program. , C :
L - ) . M . .

. Mary Ellen Hilliard served first of all as a counselor assistant and
then as a counselor while completing, the requirements for the M.A. program in
Women Studies. In August, 1974, she was appointed by the American Personnel
and Guidance Program Association as D1rect0r of the Proaect on Sex Equa11ty
1n Guidance. .

K1p Potts completed the M. A degree in-counseling’in: the Schoo] of
Education at The George Washington University, and has been emp]oyed as a”
‘part-time counselor for DEVEL.OPING NEW HORIZONS FOR WOMEN and CAREER DEVELOP-
MENT FOR EMPLOYED WOMEN Sandra Poliakoff completed the M.A. degree in Rehabi-
Titative Counseling and worked as an assistant counselor for CAREER DEVELOPMENT .
FOR EMPLOYED WOMEN, while a fu]] time counselor w1th the D.C. Department of

Rehabilitation.
Fan McCollum was awarded a special fellowship for women after comp]et1nq
Lo VELOPING NEW HORIZONS FOR WOMEN iri 1968. She earned her M.A. 'degree in

B u¥5e11ng through the School. of Education in 1970 and joined the staff of
- Con 1nu1ng Education for Women. Later she became a school counselor in Prince
Georbe s County, Maryland, and is currently a co]]ege instructor in 1111n01s

A

Pract1éum Students «

gnérry Soper, who comp]eted DEVELOPING NEW HORIZONS FOR WOMEN°1n 1973 _
as part of\ ef M.A. degree. program in counseling for the School of Education, -
spent anotheg semester engaged in practicum with-Dr. Osborn. After complet10n _
of her M.A eQree Ms. Soper adapted DEVELOPING NEW HORIZONS -FOR WOMEN to
.. high, school g1n\s and offered CAREER COUNSELING FOR GIRLS during Summer: 1973
» Trudy Bernstein‘who formerly served as Assistant Director for Continuing
"*  Education for WOﬁen at a college in Pennsylvania, assisted Sherry Soper with .
the -first session ‘of this course, and continued: teaching CAREER COUNSELING
FOR GIRLS after Ms.)Soper moved to Rochester, New York. - As a result. of her:
education and experfence, 1nc1ud1n9 pract1cum with Continuing Education for
-Women, Ms. Soper was emp]oyed as Assistant Director of Continuing Education
for Women- at Nazareth ﬁo]]ege, and 1ater promoted to D1rector of Financial Aid.

: \
Jean Swenson Jo1ned ‘the staff of Cont1nu1%g Education for Women first
as a practicum student and\than as a part-time staff counselor, in 1968.

« Prior to beginning a graduate degree program she consulted Dr. Osborn about
the academic route to prepare for Continuing Education for Women administration.
Several alternative major. fields were suggested. She selected Student Per-
‘sonnel Administration under the direction of Dr. Virginia Kirkbridé of ‘the
R A Schoo] of Educat1on -When Mrs. Swenson later moved’, to Da]]as, Texas she started

\\ i




a course similar to DEVELOPING NEW HORIZONS ,FOR WOMEN and offered it through
the YWCA. When her husband transferred to Philadelphia, Pennsylvapnia, Mrs.
Swenson was recommended by Dr. Osborn for a vacancy as Director of* Continuing -~
Education for Women at Temp]e University where she-has served for five years.

L&

Professional Staff Not Prev1ous117CEw Students

_ E11zabeth F1n1ayson joined the Cont1nu1ng Education for' Women staff
in 1966 while a doctoral 'student in counseling. “-She ga1ned experience in
group and individual- counse11ng with students enrolled in DEVELOPING NEW HORI-
ZONS FOR WOMEN and in off-campus daytime credit*courses. On-the-job training
also.included ga1n1ng know]edge of educational resources, nsychological testing,
- ass1stance to women-in overcoming problems in achieving their educational v
and career goa]s Because of hér profess10na1 education -in counseling, Mrs. . -
Finlayson cohtributed to the program in organizing b1b11ograph1c materials,
updating career “information, and research on abilities of women. This infor-
mation was used in subsequent reports and speeches about the- Continuing Educa-  ’
tion for Women program. Mrs. Finlayson moved to Germany when her husband -was
‘transferred in 1968. She' completed her doctoral dissertation while in Germany
with a few return trips to wash1ngton, D.C. Her exper1ence in -Continuing’
Education for Women assisted in her selection of"a dissertation ‘topic and design
for A-STUDY OF THE WIFE OF THE ARMY OFFICER:. HER ACADEMIC AND.CAREER EMPLOYMENT
AND VOLUNTEER "SERVICES. . When _her husband retired from the Army, Dr. Elizabeth
Finlayson became a faculty member at Madison College, Virginia., ‘She was
recently promoted to Dean of Summer Sess1ons a0

v Ruth S. Nanger Jo1ned the staff of Cont1nuqng Educat1on for Women in
_1967. Her pr1or experience in the University's personnel department and .
" an M.A. degree in coufiseling enabled her to contribute significantly ‘to the -
program.- She ga1ned on-the-job experience in counseling mature women 'students
and assumed supervisory’ responsibilities as Assistant Diréctor of Cont1nu1ng ‘
Education for Women when.the program expanded. -After two years in“this. pos1t1oh
she made a dec¢ision ‘to devote full-time to graduate study, fo]]owed by a year's
internship in psychology at. the National Institute of. Hea1th Subsequently she
became a full-time psychologist on the staff of the Psychiatric Institute of
Washington, D.C. Dr. Wanger has continued her association with Continuing Edu-
cation for Women as a-part-time associate professorial lecturer, teachinga . - .
dayt1me off-campus credjt course as her schedule permits. Her education and
experience have been particularly helpful for Women Studies- graduate students
‘who enr011 in qucat1on 258: TECHNIQUES OF COUNSELING A

&

-

Abbie 0. Sm1tn became a part- t1me staff member of Cont1nu1ng Educat1on
- for Women in 1968 whiTe serv1ng as a superv1sor of student teachers for the ,
School of Education. In-service experience in counseling mature women enapled
~ her to assume counseling and*administrative .duties’ as Assistant Director of
Continuing Education for Women when Ruth Wanger returned'to full-time graduate
- “-study. Mrs. Smith was later promoted. to Associate D1rector and then to Director -
- of Continuing Education for Women when Dr. Osborn became Ass1stant Dean of“the
: College of General Studies for Continuing Education for Women.: Her major . E
‘ respons1b111ty has been turriculum development to meet needs of students. As -~ ©
shown in previous sections, the initiation of new courses and programs enabled -
’the Continuing Educat1on for Women Center to"expand )
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Tl Helen 0. Wolle, M.A. in Ed., Jo1ned the staff as a profess1ona1 coun-
selor ih, 1971, r:rstth a part-tine basis and then.as a full~time administrator-
) counse]or She had grior teach1ng experience at all levels, as well ,as admin-
B istrative experience. Effective in the Fall of 1974 she became.Director of
e Counseling Services for Continuing Education for Women after a period as .
: . Associate Director of Continuing Education for Women. Ih addition to admin- ¢
P istrative responsibilities, her duties.include the staff development of part-
: . time counselors and counselor assistants for DEVELOPING NEW HORIZONS FOR WOMEN,
CAREER DEVELOPMENT FOR EMPLOYED WOMEN, CAREER PLANNING FOR YOUNG WOMEN, and
individual counseling. She also serves as coordinator of practicum” for M.A.
students in Women Stud1es, and expects to earn her Ed D. in 1976.

Marian S. Cosgrove joined the full-time Cont1nu1ng Educat1on for Women
staff as a counselor and,coord1nator of special programs in’ October, 1974.
A fohmer Dean of MWomen in Oregon, she had earned an M.A. in counseling as a°
mature ' return1ng student". Prior to her marriage she had had extensive ex-
perience in public relations. Her responsibilities include coordinating govern- -
: ment contract programs for Continuing Education for Women as well as serving o
i as a counselor for CAREER DEVELOPMENT FOR EMPLOYED WOMEN.

' Additional profess1ona1 counselors who havé’served as part-time staff
for DEVELOPING NEW-HORIZONS FOR WOMEN and CAREER DEVELOPMENT FOR EMPLOYED

WOMEN include Trudy Bernstein, M A ; Felicia Elmer, M. A ; Ruthadele Hauck, Ed-.S.;
and Mar1e Schou, M.A. - L :

& . . L) .

Other Staff Members - o R

Other professTona] staff members who had *been students in DEVELOPING
NEw HORIZONS FOR WOMEN include Julanne Green, A]ma Yeomans, Mary Jo, Strauss,
and Shu -Teh (Nancy) Yang.

Ju]anne Green who had earned an M. A. degree prior to her marr1age,
bécame the first community representative for Cont1nu1ng Education, for Women -
-~ after she comp]eted DEVELOPING NEW HORIZONS FOR WOMEN in 1969 unt11 she moved T
* *. to Costa Rica.in 1971. ' . :

Mary Jo Strauss, who earned a Ph.D. in phys1ca1 chem1s$ry prior to her e
marriage, became interested in research in connection with counseling of women.
~after she comp]eted/DEVELOPING NEW HORIZONS FOR WOMEN. She enrolled in several .
" . Women Studies-courses to gain background on women and worked with Marjorie Parks
~ to revise quest1onna1res, and systematize the data that had been assembled.
- This. information is used for annual evaluation of counse]ling services and
development of new programs’ to meet needs of womeri: In addition, Dr. Strauss "
has assisted Dr. Osborn with the collection and analysis of data and w1th the
writing of this report on Cont1nu1ng Education for WOmen J .
: i H
Aima Yeomans earned an M.A. in Government at The George Washington Uni- . .
versity after completing DEVELOPING NEW HORIZONS FOR WOMEN, and worked .as a -
management consultant and then as a project director for 'the President's
Advisory Coungil on Management Improvement.fdr two years prior to joining the
stdff.of Continuing Education for Women as Executive Associate. For one year
shé served as an administrator with Continuing Education for.Women and with
Women Studies. In the Fall of 1974 she became a full-time=ddministrator with
the Women. Studies prograrm in the Graduate School of Arts and S$ciences. -

- s
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. ' o Nancy Yang, a jgraduate in stat1st1cs from Nanking, Ch1na, has assisted
- with the collection and coding of data for research .studies since she-com= A
-, pleted DEVELOPING“NEN HORIZONS .FOR WOMEN in 1970, first as a volunteer and . L
then as .a part -time emp]oyee o _ . .o
Ellen Berlow-who had pr10r pubk1c relations, exper1ence joined the
, staff on a part-time basis as community representat1ve in 1973. .She represents
_the Continuing Education for Women program through speaking”engagements,
preparat1on 0of material for 1oca1 pub11cat10ns, and paid advert1s1ng

Bptty Cra1g, Pauline Lowe, Veronica Lange, and Esther Stanton have

" served as editors of an annua] news]etter for Con%1nU1ng Educat1on for Women
~ students. - g _ A

M
. Lo

4 ~

.. The success of Continu1ng EdUCat1on for WOmen has been due not only to - 4
the effectiveness, of the counselors and. adm1n1strators but also to the out-
standing staff assistants who assumed respons Jb111t1es for office functions. . .
.~ Their personal qualities of enthusidsm for the program, concern for the students, o
' accuracy, service, and‘]oya]ty, as well as their’ abidity to perform comp]ex : ‘
. tasks,=enab1ed Continuing Education for Women to serve hundreds of women in
o the metropolitan. Washington area. - Most of the staff assistants have been
" graduates of DEVELOPING NEW HORIZONS FOR WOMEN prior to becoming part-time
or full-time employees. The range of service to the program has been one
, semester to seven years. -Staff assistants as of December, 1974, incTude
© Priscilla Allen, Patricia Barr, Veronica Lange, Linda Laux Gladys McKenz1en
K ~ Kay Rose, L1nda Rosen, and E112aheth Vos. N K E

@

. <
- i ) * '
14
- The staff of Continuing Educatlon for ‘Women.
= Standing: K Rose, B. Clements, V. L?w M.J. Strauss, A Smlth -
o ‘M. Cosgrove, M. Parks, E. Vos. Sea.(ta (ddle now): H. Wolle, N. Yang, T

T M. James, Dr. Osborn. Seated” ”5"" flow) P. Allen, L. Rosen

"ERIC : R ~ ' .
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CONTINUING EDUCATION FOR WOMEN CENTER
| Fall 1974

. ' o R

e " ADMINISTRATIVE AND COUNSELTNG STAFF -

* Ruth H. Osborn, Ed. D Ass1stant Dean, Co]]ege of Genera] Stud1es
for Continuing Educat1on for Women -
Abbie 0. Smith, M.A. in Ed., Director of Cont1nu1ng Education for WOmen
v ‘Marjorie M Parks, M.A., D1rector of EvaJuat1on Services for 'CEW
- Helen 0. Wolle, M. A n Ed., Director of Counseling Services for CEw
B Alma Yeomaiis, M.A., Executive Associate for Women Studies
Margaret James, Off1ce Administrator and Coord1nator of Landscape
~» Architect Assistant Program
. Jan Dietrich, B.A., Administrator, Legal Ass1stant Program
- Barbara C]ements, B A., Coord1nator Editing and Publications Program
- Marian S. Cosgrove, M. Ed » Coordinator of Spec1a1 Programs and '
Commun1ty Representat1ve
Mary Jo Strduss, Ph.D., Research Associate
- Nancy Yang, B.S. Research Assistant
Ellen Berlow, B. A Community Representative
Veronica Lange, Ed1tor1a1 Secretary for Adm1n1strat1on '
‘Priscilla Allen, Secretary for Career Programs
"~ Linda Rosen, B.A. Secretary for Counse11ng and Eva]uat1on Services

'PART-fIME COUNSELORS AND ASSISTANTS

S N : o

©

A Mary Aronoff,-B.A. : ~ .Geraldine 0‘Day, M.A. .
Frederica Baer, Ed.D. . . Sandra Pqliakoff, M.A. S
Ruth Basom, M.N. = Kip Potts, M.A. :
" Trudy Bernstein, M.A. in Ed. - ‘Kathryn Reilly, M.S. in Ed. =~
- Felicia Elmer, M.A. . ' ~ Ruth Rothschiid, B.A. - :
Barbara Furniss, M.A. R “Marie.Schou, M.A..
Eleangr [usaro, M.S.W. ~* 'Mary Lou Simpson, B.A..
\ Mildred G111er, B.A. Barbara Thompson, M.A. in Ed.
\ Ruthadele Hauch, Ed.S. . Marilyn Tucker, B.A. .
., .Gertrude Kramer, M.A. - ' Joseph1ne Vassallo, M.A.

Eleanor McMahon, M.A. S Ruth Velander, B.A.

PART-TIME STAFF ASSISTANTS

Katherine Barr, B.A. . _ " Kay Rose
Linda Laux, B.A. - , Elizabeth Vos
G]adys HcKenzie

-‘. | f. ) . ’ . | ~-62- i“e | h




hi A

Aff1l1ated Nﬁth Continuing Educat1on-for women

“Graduates" of . DEVELOPING NEw HORTZONS FOR WOMEN Who' Subsequently Became

AGMINISTRATIVE STAFF

*Jan Dietrich, B.A. Admi
Julanne D. Green, M.A.
Elizabeth Hill, B.A
Barbara Hitchcock, M.A.

o S 1964 - 1978 -
. "w ] %>

nistratcf,.Legal‘Assistant‘Proéram o I

Community Representative : -

Commun1ty Representative v r

Community. Representat1ve

Joan James, AQm1n1strat1ve,Ass1stant
- ¥Margaret: James Office Manager and

"

Coordinator, Lanpscape Architect Assistant Program -

Lois Northrop, M.A.° Research Associate

*Marjorie M. Parks, M:A.
*Mary Jo'Strauss, Ph D.
*Alma Yeomans, M.A.” Exec

o " COUNSELORS (Part-time)

*Ruth Basom, M.N. .

- Peggy Berman, M.A.in Ed.

’ T Charlotte Conable, B.S."

- : Betty Crawford, M.A.

e L *Barbara Furniss, M.A. -

- *Eleanor Fusaro, M.S.W.
Jeanne Goodhue, M.A.
Elizabeth Hill, B.A.

" pavida Erickson -
*Mildred Giller, B.A.
Gene Haddor, B.A.
1n:nnn H:npn R.&,
7" dudith Langsdon B.A.
S . Betty Lindsay, B.A.
T *Eleanor McMahon, M.A.
Geraldine ('Day, M.A.
Joyce Ott, B.S.

*Katherine Barr, B.A.
Betty Cra1g i,
Ruth Craig, B.A.
Virginia Graham
Bonnie Grant
Carol. Hendricks
Mary E]1zapeth Loomis,

. Pauline Lowe, B.S.

- Y . *Gladys McKenz1e

T - “Jane Patton

' - ' *Yeronica Lange.

INSTRUCTORS -(Noncredit cours

_Maida Armstrceng, B.A. and Martha Ross, B.A.

0live Carr, B.S.W.

Frances Chalmers, B.A.

: Adelaide Furman
4 ’ ~*patricia Hass
. ' , *Yirginia Kahl, M.L.S.
’ .*Suzanne Roethel,~M:A.

*Hennie Schneider, M.L.S.

Myra Sklarew, M.A,

- STAFF ASSISTANTS (Full-time and part-time)

- Director of Evaluation Serv1ces for CEW
Research Associate
utive Associate (Nomen Stud1es and CEW)

Mary Ellen. H11]1ard M. A

Fan McCollum, M.A.. ° -
*Sandra Poliakoff, M.A. -
*Kip Potts, M.A. .

Sherry Soper, M.A. s
. *Marilyn .Tucker, B.A. A
*Jjo Vassallo, M.A. .

— . COUNSELOR ASSISTANTS (Part-time) - S
L - " Jane Arndorfer, M.A. _ Louise Risse, B.S. !
- . .. Mary Virginia Busby, B.A" *Ruth Rothschild, B.A."

Pat Schifferli, B.A.
. -Nadine Silman, B.S.

5 *Mary Lou Simpson, B.A.
Dhy111c qur1nnb 8. S
Barbara Thompson, M. A
Susam Tipton, B.A.
Jean Tolbert, B.A.

* *Ruth Velander, B.A._

in Ed.

=

- Judy Peabody;:-B.A.
Frances Root
*Kay Rose )
Susan Sherman '
L Evelyn Slinkman, B. A
- ‘Pat Takken, B.A. R
B A. *Elizabeth Vos -
Evelyn Washington, B. A.
Virginia White
» ~ Beverly Williams
*Nancy Yang, B.S.

s}

A BUSINESS OF YOUR OWN . O

INTERNATIONAL AFFAIRS SEMINAR-
COMMERCIAL HRITING '
WRITING AND ILLUSTRATING CHILDREN'S BOOKS

CONFERENCES+ LARGE AND SMALL

INTRODUCTION TO LIBRARY SCIENCE

POETRY AND FICTION WORKSHOP

- : *Indicates employed by CEW as of‘piﬁember, 1974.
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CMASTER,OF ARTS PROGRAM.IN WOMEN STUDIES - - -

X A concentratioh in WOmen-Studies Within the Master of Arts -in Special
Studies at The George Washington Univers1ty evolved from ‘an awareness of the .
need for counselors of-women and administrators of Continuing Educat1on for '

] . Women and .other women's “programs who have an understanding of women based on

3 , 1nterd1sc1p11nary study.. _ , . )

In 1971 Dr. Eugene R. Magruderx Dean of the Collage of General Studies,

» , .. provided a grant from College of General Studies research funds to develop the

X ~ Master of Arts in Special Studies with an area of concentration in Women Studies.
E > These funds were used for the developmept of a planning committee from the de-
partments of anthropology, economics, hiistory, philosophy, physiology, psycho-
.Togy, and sociology, as 'well as from Continuing Education for Women. Alse,
" staff members of Continuing Education for’ Women visited selected co]]eges
where undergraduate courses in Women StJd1es_were being, offered. o

In addition to prov1d1ng opportu11t1es to develop counselors and admin- 7
~istrators of women's programs, the planning committee enlarged the goals of the -
degree program to include preparation of 'students as (1) instructors for Wemen
Stud1es courses at the secondary and post secondary Tlevels, (2) managers for
government and business responsive to women 's issues and problems, and (3) re-

searchers who could effectively 1nterpret and communicate their f1nd1ngs about
‘women. .

“ Dr. William F.E.-Long,'Associate Dean of the Graduate School of Arts and
- .Sciences, provided direction to the planning committee. in meeting-requirements
. of the Graduate School of Arts and Sciences. The 1nterd1sc1p11nary Master of
Arts'in Special Studies provided the framework for-the Women Studies program.
[t was determined.that each student's program would be designed 1ndiV1dua11y,
based on pr1or educat1on, exper1ence,/ard goa]s ’
The' proposa1 for;the Women ‘Studies program was presented by Dr. Arthur
E. Burns, Dean of thé Graduate School of Arts. and Sciences, to the Dean's
Council at its” September 20, 1972, meeting and was unan1mous1y approyed. -

"

o

L T ‘The Committee on ‘Women Studies appo1nted by the Dean of the Graduate”

4 o School of Arts and Scierices to adm1n1stdr the program included: Dr. Ruth H.

' .~ 0Osborn, Cont1nu1ng Education for.Women QCoord1nator) Dr. Thelma Z. Lavine,
Ph11osophy Department; Dr. Lois G. Schwoerer, History Department; Dr. Suzanné

Simoins, Anthropology Department, and Dr. M. Elizabeth Tidball, Physiology
: Department o .

The Committee on Women Studiesaestab1ished the following curriculum: ..

i

-
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REQUIRED WOMEN STUOIES'COURSESn
SELECTED TOPICS ON woufh .

e

WOmen Stud1es 220

Research and theory from the disciplines of anthro-
pology, economics, history, literature, ph110sophy,
phys1o]ogy, and psycho]ogy

Nomen Stud1es 221 - WOMEN IN- PERSPECTIVE

Past present and deve10p1ng ro]es of women, based
~upon. 1nterd1sc1p11nary study (Prerequ1s1te W ST 220)

Women - Stud1es %83 and. 295 or’ WOmen Studies 299 300
WOmen Stud1es 283 - PRACTICUM IN NOMEN STUDIES (3)

. Field exper1ence in agenc1es engaged in counse11ng,, '
.. instructiaon, or supervls1on of women, and in-
related research

@

Women Studies’295 - INDEPENDENT RESEARCH IN OMEN STUDIES. (3)

Supervised independent research. .Students will be
expected to contribute to the present body . LOf know- -
‘ledge "in an historical, 11terary, or statistical

. study of:women.

'ﬁf“-~*w*Women—StudTes-299~300 = THESIS‘RtbtARLH (3-3)

. . . TOTAL REQUIRED WOMEN STUDIES SEMESTER HOURS
- ADDITIONR:TOELRSES o , o o

Courses may. be elected from other departments of the Univers1ty
based upon goals of the student.- Not more than 12 semester
.. credits may be taken in any one department.. At Teast 18
- semester credits (including WOmen Studies courses) must be,
the Arts and Sc1ences . .

¢

TOTAL REQUIRED DEGREE PROGRAM SEMESTER HOURS

-~ -
. Al

ELECTIVES '

Elective courses in ‘Women Stud1es were first. des1gned and
- offered in 1973-1974 to meet the goals of students in the .
Program. These e1ect1ves included: “

AWOmen Stud1es 231 - WOMEN AND THE LAW (3)

3

An exam1nat1on of ‘the status of women in se1ected areas of
the Taw. Emphasis on marital status, employment, “media,

education, hea]th serv1ces, crime and the Const1tut1on.

Semester
Hours

(78]

-

12

24

s

36




Women Studies 235 - COUNSELING AND' CAREER DEVELOPMENT OF WOMEN (3)

-’ Multidimensional analy§is of factors,-theories, problems and
- practices in career development and its relationship to -
NG - counseling women. o S

Women Studies 240 - WOMEN AND THE POLITICAL SYSTEM (3)

A comprehensive analysis bf women and politics at federal,
~ state, and local ‘levels. “Also voting patterns, election

, . management, and the impact of the women's movement on the -
two-party system. - ~ <

- Members, of %hg Committee on Women Studies designed and taught Women
Studies 220 and 221, with selected guest lecturers. Women Studies 220 -'
SELECTED TOPICS ON WOMEN, the initial course in the curriculum, was first
offered during Spring Semester 1973, followed by Women Studies 221 - WOMEN
IN PERSPECTIVE during Fall Semester.1973. Dr. Marguerite Rawalt developed

- and taught Women Studies 231 - WOMEN AND THE LAW beginning Fall Semester
© 1973,  Dr. Ru%h'Osborn,dgsignéd Womén Studies: 235 - COUNSELING AND CAREER
DEVELOPMENT OF WOMEN as part of the program of study for students whose goals _
were counseling of women. This course was first taught during Spring Semester
1974." Women Studies 240 - WOMEN AND THE POLITICAL SYSTEM was added to the
curriculum Fall Semester 1974, designed and taught by Dr. Susan Tolchin and
Louise Conner. Dr. Gail Paster, Assistant Professor of English, was asked
to develop and teach a course titled WOMEN IN ENGLISH RENAISSANCE LITERATURE
to beépffered during Spring Semester 1975. _ . : ¢ e
‘ The program began with 7 degree candidates and 20 nondegree students—
in January, 1973, and by Fall Semester 1974, 85 students had been accepted -
as degree candidates. The'majority of these students have enrolled on a
part-time basis. Most. of these graduate students are residents of the metro-
politan Washington area, but increasing numbers -have moved temporarily. to
the Washington area io enroll in this Master's degree program. They have :
come from Alabama, California, Connecticut, Florida, Massachusetts, Montana, - = . *
. #New Hampshire, New York, and Texas. A Student Advisory Board meets with the

Committee on Women Studies to advise on student concerns.

__The first graduate of the program, Mary.Ellen Vefhéyden-ﬂi]]iard, was
_.selected by the American Personnel and Guidance Association as Project Direc- *

.-~ tor for their Federally funded program on Sex Equality in Guidance Opportun-
- ities. : ’ ‘ ‘ ' !

. In July, 1974, Dr. Henry Solomon became Dean-of the Graduate School of’
Arts and Sciences and has provided further leadership to the Committee on
Women Studies. Dr. E. C. Caress and Dr. David Rowley, Assistant.Deans in the
Graduate School of Arts and Sciences also provide direction.
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MEDIA”

L Local, nat1ona1 and 1nternat1ona1-newspapers and magazine art1c1es, pro-
fess10na1 journals, radio and te1eV1s1on, and publications of The George wash1ngton\
University have described the University's prograims of Continuing Education for |
Women to a vast aud1ence As a resu]t, 1nqu1r1es and enrollments in courses have
steadily increased and'other colleges’ and universities have adapted these pro-
grams” to the1r own campuses

Newspape»s , o - : : : R

- «The f1rst art1c1e descr1b1ng DEVELOPING NEW HORIZONS FOR- WOMEN appeared - i
in the March 18, 1964, issue of The Evening Star. A half-page article appeared ,,,,, 7
in The Nashington Post, Sunday, November 8, 1964, based on interviews w1th/women i
who had completed the first course. On December 12, 1965, "Campus Goes to the /.
-~ _Housewife" appeared in The Sunday Star, descr1b1ng the Un1vers1ty S 1nnovat1ve
DA ,effort to offer dayt1me cred1t courses for women 1n _the SJburbs o /

" An art1c1e ‘titled "Washington. Mothers Go Back to Schoo] - and Learn Se]f-/
Confidence" appeared in the January" 6, 1966, issue of The -New York Times, des- ’
cribing the “graduation" of 100 women from DEVELOPING NEW HORIZONS FOR WOMEN.* /
Through The. New York-Times News Service the article was repeated in-<newspapers ;
‘throughout : the’EEuntry with various head1ngs "Course Gives Mom Chance for

" Starting New Career" (Ft. worth Texas); "Mothérs Go Back to School to Add C1ass

///,,//t’/L1v1ng" (Louisville, Ky.); “School Helps Mothers Seeking New Horizons" /|
(M11waukee w15c ) n Frankfurt Germany the art1c1e appeared as "Mitter uber
V1erz1g " ‘ - ' , ’ ) o .

)
/

Reporters for .The Washington Post and The Even1ng Star continued to wr1te
articles about Continuing Education for Women, climaxed by a five-part series of
articles written by Mary Jane Fisher which appeared in The Sunday Star and The
Evening Star, August 31-September 4, 1969.* This. series created unusual interest
among women in the metrop011tan wash1ngton area which resu]ted in -an unprecedented
number of - telephone inquiries being received by the Continuing Education for Women
offices. ‘“Additional classes in DEVELOPING NEW HORIZONS FOR WOMEN were offered in
‘Maryland- and Virginia as well as the University campus to accommodate students
interested 1n part1c1pat1ng in DEVELOPING NEW HORIZONS FOR WOMEN.

Cont1nu1ng Educat1on for Women at The George wash1ngton Un1vers1ty predates
 the recent women's:movement. With increasing activity among women's groups the .
_-suburban newspapers in_the metropolitan wash1ngtor area have.published additional
articles and news releases about the various programs. e

&

Magaz1nes and Journa]s

. Thé National Bus1ness Woman,--the magazine of -the Nat1ona1 Federation of

. Business and Professional Women, h1gh11ghted Continuing Education for Women at -
*  The George Nash1ngt0n University in October, 1965 with its art1c1e,,"0perat1on
: Update" . - ,

Q.

_ﬁ'*See Appendix " - .
e T AL
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* The March, 1966, issue of American Educat1on, a publication of the Depart-

ment of Health, Educat1on and .Welfare, featured DEVELOPING NEW HORIZONS FOR
WOMEN in an art1c1e titled "Women Mov1ng Ahead !

The Women s Bureau of the u.s. Department of Labor pub11shed Leaflet
No. 10, Continuing Education Programs for Women, prepared by Jean Wells, in
September 1966. At-that time 90 programs of Continuing Education for Women
were described, rang1ng from comprehensive centers to one or .two courses. This
publication was revised in 1968 and- 1971 and published as Continuing Educatien

“~Programs and Services for Women. These revisions showed by numbers and services

offered the rapid development of pr0qrams to meet needs of women.

The American Association of Jun1or Colieges, Occupat1ona1 Educat1on

University program of Cont1nu1ng Education for Women titled "A otable Program
of Continuing Education.for WOmen il
.Because the program is more advanced than most and because .
4..1t has proved so effective the Occupational Education Bulletin
. has chosen 4t as a prototype of the.kind of work being done in .

women's education. It is hoped that junior cblleges will find~ =
this prof11e helpful in developing similar programs. Virtually '
everything in this program could be offered by a Junior college."

- —Other-articles—about- Cont1nﬂ+ﬂg—Educat+on—for—womenrh@ve~been~puthshed*”'”"“f;

in The Phi Delta Gamma Journal (1966), Women's Education of the American Asso-
ciation of University Women-(1965, 1966) MiTitary Living (Jan. 1970), Adult
Leadership of“the Adult Education Association of the U.S.A. (April, 1971}, -
The Retired Officér (Jan.- 1972), Parent's Magazine (Jan.  1972), The Lamp of

.Delta Zeta (Spring, 1972), and Dynamic Maturity (March, 1972). Tn addition,

the various publications of The George Washington University, Alumni Review,
The George Washington.University Magazine and The George Washington University
Times have included art1ches about the programs of Cont1nu1ng Education for
Women. o . L 4 o

WOmen Today, established by.Myra Barrer in 1970, ‘has 1nc1uoed the many

.programs and special events offered through. The George Wash1ngton University' S

program of Continuing Education for Women.

The Lega] "Assistant. Program has been featured in several pub11cat1ons
of the American Bar Association: Pro Bono Report (April, 1973), Legal Economic
News (duly, 1973)% The Training and the Use of Legal Ass1stants A Status

Report (1974), The Student Lawyer (January, 1975). The George Washington
University Times described the Lega] Assistant Program in "Busy Lawyer Needs
Ass1stant" in its December 1973 issue.*

A

: *See Appendix

-

-Bulletin, dated April 15, 1968, :included an -article about The George Washington -




Radio_and Television o S

( -

ArTene Franc1s on her radio progeam, EMPHASIS January 24, 1966;:pre-
sentet the fo]]ow1ng script titled "wash1ngton Mothers at School.”

"This.is Ar]ene Francrs, EMPHASIS NOMEN \ If you were to
hear the following descr1pt1on of ‘a woman, what category would
you say she fits into? She is forty-two years o]d and the

. - .mother of two or three children between the.ages of twelve.and
" twenty. . She went to college and worked for a yean or two before
being marr1ed Since then her 1ife-has consisted pr1mar11y of

‘ be1ng wife and .mother. What> is she? She's the average student - o
in the 'DeVe1op1ng New Horizons' course at George Washington
University in ‘Washington, D.C. . T =

Y

- "'Developing New Horizons' is a -fifteen-week course designed
.for women who have- ch]]dren who are-grown or nearly prown women
who wake up one morning and find that their.childreniare away
- at school or summer camp and that ‘there are no children's -bed-
rooms to be straightened up, very little 1aundry to be done, no.
lunches to pack and no.young lives that need her 1mmed1ate super-
vision: There are thousands upon thousands of American women
who find themselves in this position; and many of them slip into
the indolent pattern of 'the country c]ub lunches; with the girls
and-bored-bridge clubs. : __

"You know, evéery time I bring up this subject, whether it's
women in industry or educat1on for women, we get some angry
mail stating that a woman's place is in the home.™ Now,:there's
no doubt there:are many women who either because of c1rcumstances
or-a limited innate potent1a1 cannot take on the added responsi--
bilities of working or going to school without Jeopard1z1ng their
domest1c duties, but..there are many, many more who can. ‘And if
those who can enrich themselves and contribute to the nat1ona1
economy don't do it, they constitute a great waste. women who . ‘
have completed the New Hor1zons course have gone into part -time
careers_of enormous variety. ' They have gone into-govérnment, -
community service, managerial and personnel work. - ‘And many
have decided to go on with theijr: educat1on to earn'a B.A. or
graduate degree. But their motives aren't always the.same; One
graduate has said, 'I don't need the money, but I don't want to
“have a dormant mind. ‘I don't want my children to think I° m
" boring.' That seems to be a pretty good reason for going to
school, doesn't it? : ‘ \
. R A ; \ )
"George Wash1ngton University's program is no& unique. ! A1l
over the country academic institutions are awaken1ng to the fac
that a woman's -responsibility and her usefulness go--into a ‘gradu
decline as her children progress through adolescence. .She has
a choice between stagnation or using that extra time for some
positive purpose. And those institutions fully realize the -




_ prob]ems 1nvo1ved and have des1gned their courses with great
flexibility. Chances are if you want-to further your education
- - under such C]rcumstances, you '11 be able to find a nearby school ,
B .7+ with a program.that suits your needs. It takes two things to = S
o " . begin: First the realization that you have the opportunity, '
-and second. a certain amount. of courage. Amer1can women have both.
This is Arlene Francis' NBC, EMPHASIS." _ _
. Local radio and television news and special programs presented 1nterv1ews -
. with Dr. Ruth Osborn, Abbie 0. Smith,and students from Continuing Education for
- Women classes.. NBC's Channel 4 presented four,one half hour programs during
. the past ten years. -Each of -those programs was made into a 16 mm movie, which
could !be used to send to-other colleges and universities throughout the United
~ . States to aid them 1nvdeve1op1ng programs for women. Dr. Osborn was invited -
to appear on NBC's TODAY Show on August 27, 1970. She was interviewed by
’ Hugh Downs and Aline Saarinen about DEVELOPING NEW HORIZONS FOR WOMEN. Again
* inquiries were received from colleges.and universities and individual women
throughout. the country indicating their interest in a similar program.
. 'In.add1t1on to 1oca1.and_nat1ona1 programs, Voice of America of the ~
" U.S. Information Agency interviewed,staffomembers“of Continuing Education for
Women for rebroadcast in countries throughout the world. A student currently.
enrolled in off-campus credit courses offered through Cont1nu1ng Education. for -
Women at The George Washington University claimed she is a student in our
. ‘ program because she heard Dr. Osborn be1ng interviewed on a Voice of America
—— —-———broadcastin—Brazit—"When shesaid, ‘"Women are the world's greatest untapped
resource’, I Jjust knew she meant me,.so I'm developing my notential through
continuing my education. I never knew then that I wou]d living in Washington -~
iand attend1ng The George Washington University." g

. . - o . ) * k % k Kk %7
- L

The pos1t1ve response of the med1a to the Un1vers1ty s programs for
womens extended the outreach effectiveness to include not. only students but a1so
other co]]eges ang n1vers1t1es, 1oca1 and national organ1zat1ons

A-letter to the Editor of The Even;;g Star written by Dr. Lloyd H E111ott
President of The George Washington University, in response to the series of -
articles from August 31 to September 4,°1969, commun1cated this awareness.

. : "I want to express to you the- apprec1at1on of The George
' ’ Wash1ngton Un1vers1ty for your- fine editorial judgment in running
- the series 'From Fam11y to Future,' by Mary Jane Fisher on our
University's ‘Developing New Horizons for Women program. As The
Even1ng;5tar has already noted, the response has been enormous.
aite *1 believe your runn1ng the ser1es has been an exce]]ent
examp]e of the public servige a metropolitan-newspaper can g1ve
its comfunity and its institutions. 'As a result of the series, ~
your readers have been made aware, in a skillful way, that George .
. ' Washington University seeks :to meet the contemporary needs of the
‘deash1ngton area, and those individuals who have expressed interest
. in the program'have learned that George Washington Un1vers1ty can
offer them a way to broaden their lives." :

.

i KR e
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S ASSISTANCE TO OTHER COLLEGES AND UNIVERSITIES

From across the nation and around the world have come requests to the .
Center of Continuing Education for Women at The George Washington University.
Administrators and\ aculty members from hundreds of colleges and universities
have sought ‘assistance through personal visits or by correspondence in be-
B ginning courses for women who were re-eritering college or return1ng to the
labor market. Other embryo programs have asked for suggest1ons in expanding '
the1r course offerings.

- e

The Assistant Dean and staff directors have spoken at ‘conferénces - and
‘workshops . throughout the metropolitan Washington area for educational, govern=
ment, and community organizations. The Assistant Dean has been a conference B
or Sympos.ium speaker at colleges and universities in Florida, Maryland, Massa-

. chusetts, Missouri, Ohio, Pennsy]van1a, Nevada, North Car011na Tennessee, :

e Virginia, and W1sconsfn On occasion, former staff members and former students -
have accepted pos1t1ons for which .they were qualified at other institutions,
and accordingly, extended the outreach of The Gegrge Washington University -
program. A sample of the colleges and universities assisted by the Continuing
Education for WOmen staff at The George Wash1ngton University include the

fo110w1ng o 4 :

A]verno C#‘”eSL_(Mﬂwaukee Wisconsin) -

In January, 1966, a New York Times News Service art1c1e
about DEYELOPING NEW HORIZONS FOR WOMEN attracted the .
attention of the newly-appointed Director of Continuing {
Education for Women, Sister Agnes Pertsborn, of Alverno M\
College. A visit to Washington in April, 1966, to consult
with Dr. Osborn enabled A]verg//€g11ege to begin a similar
course at the Milwaukee campusZin 1967. Dr. Osborn was
- . invited to Alverno Co]]ege )6'1967 and again in 1968 and
’ _because of her services to ‘this college was presented a
: citation for distinguished contribution to the Cont1nu1ng ‘ e
,Educat1on of Women. at the M11waukee Summerfest dn July, 1968.

.

E | B Co]]ege of Notre Dame of Mary]and (Ba1t1more) _ ) S f

LGN

-DEVELOPING NEW HORIZONS FOR WOMEN was first offered on the
campus of the College of Notre Dame by the Continuing Education
for Women counseling staff from The George Washington University
during Fall Semester 1973, at the invitation of Pres1dent Sister
Kathleen Feeley and Director of Continuing Education,’Mary Lu
McNeal. Selection of counselors and ass1stant counse]ors by
Dr. -Osborn from the first class, followed by in-service
training and on-the- job supervision under the guidance of The

 George Washington University staff, enabled the selected - . g
. Notre Dame counselors to assume fu]] responsibility for the -
" classes during Fa]] Semester 1974. Consultation with The . a

George Wash1ngton dn1vers1ty staff continues to Qe provided
.as requested

‘s
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§§sexfC0mmunity College (Ba1t1more County, Mary]and)

F0110w1ng 1nqu1r1es and a visit to The Georde Wash1ngton
University. Center. of Continuing Education for Women in 1969,
Lee-d. Richmond wrote a year later, "We- havg\ggth course
work and a guidance program, a modification The George
Washington Un1vers1ty program....I feel th&—slccess 6f the..
program at Essex is due to ass1stance from The George Washing- S
ton University.% Dr. Richmond is cur(ggt]y Cha1rman of the -

- Psychology ‘Department at Dundalk Community College where she

» has cont1nued to promote educational 0pportun1t1es for women.

~

Un1vers1ty of- California<Extension (Rﬂvers1de,‘Ca11forn1a)

wd B

: . - o ’ ' N : .

Martha McLean from the Spectal Programs department wrote 1in

1966 about the help she received from visiting DEVELOPING

* NEW HORIZONS FOR WOMEN at The George. Washington Un1ver51ty

: - in 1965. ™. ..talking about your course helped me in planning N
N : our new fa]] programs for women....I'am indebted to you for -

R a number of ideas. The focus of th° series, ‘The New Step:
Cho1ce and- Cha]]enge' stems from your experience (at. GWU) "

' Temp]e Un1vers1ty (Ph11ade1ph1a, Pennsy]van1a)

Jean Swenson, who had been a part -time Cont1nu1ng Educat1on
for Women counselor at The George Washington University was
named Director of Continuing Education for Women at Temple

University in 1970. Special Assistant to the Vice President, : o
Harry S. Ga]]agher had. sought recommendations from Dr. Osborn.
. ~ . dean Swenson's Cont1nu1ng Education for Women experience and

-d recent M.A. degree from The George Washington University

in Student Personnel Administration qualified her for this .

_ . position, In 1973 Dr. Osborn was:keynote:speaker for the . \

R - Delaware Valley Conference on Continuing Education for WOmen R
X hosted by Temp]e University. L | “(
Un1vers1ty of Many]and (College Park, Maryland) - . v \

P}

W. Thomas Engram visited the Continuing Education for Women
. Center at The George Washington University in 1971 to-gain
. o background ‘for developing special programs and courses for,
‘ b women. A subsequent Federal government grant enabled the
_ . Un1vers1ty of.Maryland to offer group counseling workshops °
- o in selected areas of the state. In October, 1974, Dr. Osborn
: was invited as keynote speaker on "How to Have a Program of
0 ¥ Continuing Education for Women" for representatives of
- . colleges and universities throughout the state, sponsored

o o by the University of Mafyland at Towson State College. . : ;




Vanderbilt University (Nashvi11e, Tennessee)

Margaret Cuninggim, uean for Student Life at Vanderbilt , r
University, requested an appointment to- visit The George
wash1ngton University Center of. Continuing Education for

. Women 1in January, 1972, to discuss the development of
Continuing Education for Women programs and,to obtain

| : - materials about The George Washington Un1vers1ty program.

| : . In 1973 Dean Cuninggim invited Dr. Osborn as a guest

: speaker at a Continuing Educatidon Symposium for commun1ty o

women on the theme of~"Cho1ce and Change for Women.' R

Council for the Cont1nu1ng Educat1on of Women, Inc. (a consortigm.
group represent1ng South Florida Co]]egeST4

The New York Times 1966 article about The George Nash1ngton

University program prompted Mrs. Sydney Weintraub to request L
information about DEVELOPING NEW HORIZONS FOR.WOMEN. The g
following year, Mrs. Arthur Stebbins wrote for further T
assistance with the question, "Where do we go from’here?"
Mrs. Stebbins later visited The. George Nash1ngton University
program and utilized some of these ideas™in the Florida )
program for women. o

F10r1da At]ant1c Un1versity (Boca Raton;fF1oriHa)'

-

Carolyn V. Fluet, Director of Government Career Development
Programs -of F1or1da Atlantic University, visited the Genter
for Cont1nu1ng Education for Women at The Géorge Washington
Un1vers1ty in 1973 for advice on expanding their programs .
for women during October, 1974. Dr. 0Osborn-participated
as a Workshop leader and speaker at their Conference on.
Women: Contribution to Management presented by the College
~of Business and Public Administration,'which was attended
by educators and busines$ managers from the state of F?or1da

Externa] Degree Planning, Consortium for Central New York

Francis U. Macy, Executive Director, requested “in 1971 an £ :
opportunity to discuss the Continuing Education for Women - - -
.counseling services and educational programs ‘at The George «
Washington University. In 1974 Dr. Macy visited The George
Washington Un1vers1ty'Center for Continuing Education for
Women and described to the staff the regional counseling
network which was developéd using The George Nash1ngton
un1vers1ty p]an as one model.

*]
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Women in Washington, D.C.

¢+ . DEVELOPING NEW HORIZONS FOR WOMEN.

‘college and community college level burgeoned after.1968.

- developing conferences and spec¢ial programs for women.

A{Educat1on and Welfare (Xandra Kayden’, Director);
‘on Extension and Lontinuing Educatign for Women (Kathfyn Mulligan);

o 4 "
/ . e
[ : ‘ .
2o | . .
!

Dur1ng Summer Session 1965, Wandalyn Hiltunen had the opportun1ty to

‘gain practicum experience with-Dr. Osborn while she attended a two-week workshop

on Counseling Mature Women,. sponsored by the American Association of University
Later she became Director of Cont1gg1ng Education
for Women for Orange Coast College, California, Conduct1ng a course similar to

»
In add1t10n to direct ass1stance to representat1ves of colleges and
universities in the metropolitan Washington area, a few women who had been
students in DEVELOPING NEW HORIZONS FOR WOMEN were subsequentTy emp]oyed as
counselors or administrators. at Northefn Virginia Community Co]]ege»ang George
Mason University (Virginia); Montgomery Cofmunity College and the University =
of Maryland (Mary]andg Mt. Vernon College, Tr1n1ty Co]]ege, and Amer1can '
University (D.C.). . , . . -
N "As a result of the article in the "Occupational EdUCat1on B”Tlet1n,
pub11shed by the American Association of Junior Colleges in 1968 (now the
American Association "of Community and Junior Colleges), more than 100.
community colleges wrote for assistance in beginning programs of Cogtinuing -
Education for-Women.., A 20- -page report along with brochurés and reprints of.
articles were mailed to those colleges request1ng assistance. As shown by
the revised ed1t1ons of Leaflet No. , Women's Bureau, U.S. Department of
Labor,..on Cont1nu1ng Education for W men Programs and Services, for 1968 and -
1971, the expansion of Continuing Education for Women programs-at the Jun1or

f

1

To assist colleges -and un1versrt1e§ further; the WORKBOOK for DEVELOPING
NEW HORIZONS FOR WOMEN and CAREER DEVELOPMENT FOR EMPLOYED WOMEN and a , -
COUNSELOR's MANUAL to accompany the WORKBOOK will be available for purchase
from the Center for Cont1nu1ng Education- for Women dur1ng 1975 :

&,t

ASSISTANCE TO COMMUNITY AND NATIONAL ORuANIZATIONS

' Because this Center for Continuing Educat1on for Women has, p1oneered

~in developing opportunities “for women, national as well as- community organi-

zations have sought advice and assistance in writing reports as well as ‘
Some of these organi-
zations incldde: .€itizén's Advqsory'Counc11 on the Status of Women (Jacqueline
Gutwillig, Executive Directpr); Women s .Action Program Department of Health, -
National Advisory Council -
Federation
of Organjzations of Professional Women; American Association of University '

.WOmen Adult Education Association; Genera] Federation of Women's' Clubs;

Phi’ De]ta Gamma ,- American Personnel and Guidance Association, National Vo-

_ cat1ona1 Gu1dance Assoc1at1on, and American Assoc1at1pn of H1gher Education.

\

. In addition, numerous U. S Government agenc1es have .been ass1sted by
staff- members of Cont1nu1ng Education for Women through presentat1on of work—
shops developed to meet needs of the1r women- empioyees.

-
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Among local organizations obta1n1ng assistance from the staff of Con-
tinuing Education for Women have been Washington Opportunities for Women,
Federally Employed Women, ‘Metropolitan Washington Board of Trade (Opportunities
for Women Committee), and the D.C. Commission on the Status of Women.

’ In turn, representat1ves of bus1ness and community organizations,
government agencies, and‘professionals’ in private practice have been guest
speakers for DEVELOPING NEW HORIZONs FOR WOMEN and CAREER DEVELOPMENT FOR
EMPLOYED WOMEN. These guest speakers have provided information about their
careers ‘and organizations and have served as role models for students in these
courses. In some cases they have deve]oped opportunities for emp]oyment of
our students _

ASSISTANCE TO INTERNATIONAL REPRESLNTATIVES

Cont1nu1ng Educat1on for Women has become a world-wide movement as in-
dicated by interest and recent publications from international visitors. Since
1967 men and women from other countries have visited the Center for Continuing

Education for Women. ‘Among the countries_they represented are: - Australia,-

Belgjum, Canada, England, Germany, India, Japan, Korea, the Netheriands, New
Zealand, and Taiwan. “

In 1967, Hiroko Kageyama, a specialist in personnel administration in
Tokyo, Japan, visited a DEVELOPING NEW HORIZONS FOR WOMEN class and discussed
with students and Dr. Osborn-the Continuing Education for Women movement in
this country. She told the class that she had been in Switzerland and 1earned
from businessmen there about new deve]opments in education for mature women
in the United States. She received permission from her company to take the

" "ong way" home so-she could Tearn more about these educational opportunities.

Since that date ten women leaders from Japan have visited the Center for Con-
tinuing Education for Women.

Marion Royce, Research Associate of the Ontario Inst1tute for Studles in
Education, Toronto, Ontario, Canada, consulted with Dr. Osborn in 1968 about
Cont1nu1ng Educat1on for WOmen The George Washington University program is
described in the 1968 publication of the Ontario Institute for Studies in Edu-
cation on Contjnuing Education for Women. In a letter to Dr. Osborn dated
August 25, 1969, Marion Royce stated, "...the George Washington University
program cont1nues to be an 1nsp1rat1on and has had considerable 1mpact in Canada.'

4 Ruth Michaels of Hatf1e1d Polytechnic in Hertfordsh1re England, obtained
information on programs of Cont1nu1ng Education for Women at The George Washington
University when she visited in April, 1970. A recent brochure, New Opportunities

' for Women, -describes a course which she developed in England similar to DEVELOPING

NEW HORIZONS FOR WOMEN. .

Internat1ona1 WOmen S Year (1975) h1gh11ghts deve]opmeﬁt’of opportun1 ies
for women throughout the world. Dr. Marguerite Follett of the Office of Edu-

‘cation, U.S. Department of Health, Education and Welfare, was ass1gned to Con-

tinuing. Education for Women at The George Washington Un1vers1ty and detailed

to International Women's Year where she serves_as Associate Director of the
International Women Year's Center at 1630 Crescent Place, N.W., Washington, D.C.
The staff of Continuing Education for Women provides advice and assistance to
the Internat1ona1 WOmen S Year Center in planning their programs for 1975.

. . gdﬁ ,
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“focused on Women Around _the World.

in Women Studies, served as Chairperson for this symposiumz

The symposium presented during May, 1974, as a scholarship benefit
Mary Virginia Busby, a ‘former student in
DEVELOPING NEW HORIZONS FOR WOMEN and a degree candidate for the M.A. degree
Later during the

year, when assigned to the International Women's Year Center as part of her

” - graduate program, Mrs. Busby used The Georgegwashingtbn‘University Symposium

as a prototype for other colleges and universities interested in developing
programs for International Women's Year. = Several participants in the May,
1974, program were wives .0f World Bank employees. ~ An article from their

World Bank News describes this symposium as follows:

.

BRI A ruiext provided by ric [N

P

Anticipating the - cclebration of Tn-
ternational Women's Year in 1975,
George Washington . University's Con-
tinuing Education for Wonien ‘spon-
sorcd an Internationial Symposium on
Women on Saturday, May 1. The
Symposium was attended by more than
250 women, many from Washingfon's
international community.

The Symposium featured speakers—
including two cconomisis whosc hus-
bands’ arc World Bank staff members
—documentary films, and "a photo
graphic exhibit. . y

- Margaret Bruce, Depiity Director
of the U.N. Center for Social and Hu-
manitarian Affairs and Administratoyg
of the UN. Branchk for Promotion
of Equality for Women' and Mcn;
spoke” on the theme set forth in-the

UN. Proclamation on International -

Women's Year: “The -full and com-
plete, development of a country, the
welfare of the world, and the causc of
peace~require the maximum participa-
tion by 'women as well as men in all
fields,” Lo ‘ -

Dr. Dorothy Robins-Mowry, USIA
Program Manager of Political and ¢.0-
cial Processes, moderated the “day's
program. Shc gave her impressions of
Japancse women obtaincd from ler

; 10-year residence in Japan, saying tt al

‘they arc too often regarded in stereo-
type, not only by outsidérs but aiso
by Jiapnncscvmcn.'Thc important thing
t0 look for dn asscssing ‘the currcnt
status of Japancsc women, she sa.d,
is the_many women who arc cmerg-

_ing from traditional roles and begin-

ning to concern themsclves actively
with the cconomic, social, and political
‘development of their country.

Otilia Arosemcna. de Tejeira frem
Panama, President of thc CAS Inter-
Amcrican Commission of Women,
spoke on the differences between the
cultures and Iegal structures of Latin
America- and the United "Stales and
their effect on the position of womizn
in the respective societics.

" The last two spcakers were both
. N -w
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A , , . June 1974

Bezyflk wives speak at university
minar on women’s education _y

ccoudronist.s whose husbands are on the
World Bank stafl. Bani Hagq, born in
Bangladesh, is very much interested
in the cconomic development of her
country and her people. :
She is a former staff cconomist with
ithe Pakistani Institute of Development-
*al Fconomics and farmer consultant
at Brookings Institute. Ms. Haq said

that the great need in her country is for |

cconomic developnient and that cco-
normic- development is csseritial before
onc can even begin to think about
whatcver diserimination against women
may exist. o

Kchinde Mbanefo, from  Nigeria.
was the final spcaker. She was a teach-
cr of Economic Georgraphy in Lagos
and is a graduateof the London Schoo}
of Economics.

She said that in Nigeria there is no
obvious discrimination “as yet” in job

opportunitics because the more tradi- -

tional. female professions — teaching,
nursing, secretarial jobs-—have always
‘been “open to women. “But now,” she

said, “women are breaking into ae- -

countancy, into medicine, into cngi-

necring, and once you have the quali~

* fications you-are accepted with .open

arms.. What will happen in the ncar

futurc .when there- are more women

breaking into these ficlds remains to |

be scen.”

Lives of women in widely different
cultures were-depicted in the documén:
tary films which were shown. Fear

. Women portrays dynamic women lcad-
ers in the judiciary, in industry apd in
political life in Ghana's fast-develop-
ing Socicty.: Behind the Veil reveals a
much slower-paced change, though no
less real, in the lives of Arabian women
in Abu Dhabi. From 3 A.M. 10 10

P.M: pictured a day in the lifc of a -

Yugoslavian country woman. Fear

tJWo.-nan and Behind the Véil are United

Nations Documentary Films.

Joan Chernock -
and

Emma Trenchi~,

A&
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- DEMOGRAPHIC INFORMATION
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To understand characteristics of women who participatedin Continuing
Education for Women at The George Washington University during a ten-year

. period, pertinent demographic data were obtained from the enrollment forms

>

and research questionnaires from the first 20 classes of DEVELOPING NEW

“HORIZONS FOR WOMEN and the first 5 classes of CAREER DEVELOPMEN%-FOR EMPLOYED

WOMEN.* These data are presented as tables and graphs in this section of the

report. Wherever appropriate, the implications of these data with respectJto">ﬁ

- the capabilities, motivation, and potential of the women are discussed. While

in 1973. . S /

" Number of Women in This Survey - o Ny

detailed personal~data information had been -obtained throughout the ten-year
period from those CEW students who enrolled in the counseling programs, this -

information was. not obtained from students in the Daytime Off-Campus Credit -

Course Program or in the Noncredit Course-Program. Some personal information
is available on these students from a follow-up survey which was undertaken

/
/

-~ Although 3,322 women have enrolled in DNHW and 19é in CDEW, variatic:s
in the sample size, N, appear in the tables presented in/this section. Changes
in procedures and in questionnaires have.been made during the ten-year period.
For this reason the same information was not available for each class. In
addition, some students chose not to complete the research questionnaire, an

option given to each participant. W

Reasons for Enrollment | . /’ h

The top-ranking reasons given in DNHW included: (1) personal growth, (2) in- -
tellectual stimulation, (3) explore job opportunities, and (4) develop career
plans. Enrollees in CDEW indicated:the same four‘regsons but in a different

order: (1) develop career plans, (2) explore job opportunities, (3) personal -

growth, and (4) intellectual stimulation. The details are presen%ed in -
Table 7. SRR o | ‘

Daring the ten-year period (1964 to 1974) a/profile for each class of
DNHW indicated that personal growth and intel]ectuaﬂ stimulation were the -
top-ranking. reaasohs for their enrollment. Thus the cumulative result reflects
a rather consistent pattern among women who are coﬁsidering options in their
lives. These women were similar to the 221 women étudied*at The George

Washington Unjversity in 1961°who gave "personal growth" as the main .reason

for pursuing a. degree program.2 As ﬁndiqatedNearHier in this report,

13
/

/

Ky

*Throughout this éection DNHW refers to DEVELOPING NEW HORIZONS FOR WOMEN,

'CDEW refers to CAREE? DEVELOPMENT FOR EMPLOYED WOMEN, and CEW is used for

reference to Continuing. Education for Women. T7is demographic data does not

“include 1974 classes. _ -

- . ‘ | . L
: A : - >
- / » . ) .
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Students were asked to check their reasons fon enrolling in each course.
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achieying a sense of personal growth is |an important step in the career -
deyelopment process. DEVELOPING NEW HORIZONS FOR WOMEN was designed to help
_-women achieve this goal. ' N ‘
‘ Since the women in CDEW were a]%eady employed' their primary emphasis
was on developing Tong-range career plans; 90.1 per -cent indicated this
reason compared to 60.8 per cent in DNH%. - o

| : . e
Also, the employed women recogniﬁed the importance of further educa-

tion to their career development for 44.5 per cent checked "Plan a degree
program' as one.of their reasons compared to 29 per cent.of women who began
DNHW. One observation suggests that thi% latter group were uncertain about
‘their plans for further study for some of them placed a question mark next

to their blank space, or a lightly written check mark or a wiggly dash. These
women, before enrolling in DNHW, would b%-]ess aware of the significance of -
degree programs to- the career deve]oﬁmenF process. .

| However, 60 per cent of the women in DNHW indicated they were interested
in exploring job opportunities compared to 75.9 per cent of women in CDEW. As
indicated in Table 7, only a comparatively small percentage of both groups were
interested in volunteer work -or gaining competence for volunteer work -- 16.8
per cent of DNHW and 7.9 per cent of CDEW students. Perhaps these women felt
- competent to volunteer their services and as the data revealed, most of them .
had been engaged in volunteer services for many years and many wanted to build
.on thefr experiences to go into paid employment. : : ’

- Table 7. Reasons for Enrolling in DNHW and CDEW (1964 to 1974)

‘\.

DNHW | CDEW

Relaso.ns Indicated | -Ngorg. = 2,P8ezr9 >Cent2 f)N =Pe1r91~e2 .
~ .Personal growth : 2;165; ~76.5 T4 — 5.7
) Ihtéjlectual'stimulétion ' 2,042% " 72,2 . 17 -j61.3 :
%~ . Explore job opportunities i;8973. 67.1. 145 7509
é Develop career plans e 1,721; \60.8 , 172 '90.1
é Plan a degree program‘ : 821 l29.0 | 85 44.5
; Increase competence for . - | :
., Volunteer work 476 16.8 ‘ 15 7.9
Other reasons ~ .'3§§ 1.2 8 4.2 . L.

Ces b . »
* Eaclf-respondent .indicated several reasons,
At . ; S
y ,

ﬁ»
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Location of Residence and Place of Class Attendance

-~

The data in Table 8 show that 18 per cent of the women who enrolled
in DNHW reside in the District of Columbia, while approximately 82 per cent.
live din the Maryland and Virginia suburbs. A few individuals who®reside
elsewhere have taken the course by long-distance cowmut1ng or by temporary
residence in the area.

-Beginning Spring Semester, :1970, DNHW has been offered at suburban
locations in Maryland and in Virginia, as well as on The George Washington
University campus in the District of Columbia. While only 18 per cent of
the enrollees reside in Washington, D. L., 28 per cent have attended classes
on the campus in the city and 72 per cent in the suburbs. Since suburban
locations were added, 48 per cent of the women attended DNHN in Manyland,
and 25 per cent in V1rg1n1a.

- .. ’ Y
» . : .

Table 8; Place of Residence and Class Attendance\for Nomen Enrolled in DNHW

(1964 to 1974)
' v Class Attendance Class Attendance**
Location ‘Resi dence* \ -Total Group Since 1970
, Per: xt R Per o Per
No. Cent ~ No. Cent No. Cent
District of Columbia .580 18.3 ;\1,768- 55.7 535  27.5
Maryland Suburbs 7,496 47.1 . \ 9é‘§=}\. 29.2 926 . 47.7
Virginia Suburbs = 1,095 34.4 g 15 - 482 248
Other -~ 5 0.2 - - - -
TOTAL ~ 3,176 100.04 3,176 .100.0% 1,943  100.0%

*Baltimore classes not included.

**Suburban classes initiated in 1970. *

4




Their;Birthplaces

A

The nat1ona1 and 1nternat1ona1 composition of the Wash1ngton area
popu]at1on is reflected by analyzing b1rthp1aces of women enrolled in DNHW
and CDEW. Only 7.8 per cent were born in the District of Columbia. Al1 50
states, 52 foreign countries and six continents were represented as birth-
places for the remaining participants. The states most frequently repre-
sented include: New York, Pennsylvania, Massachusetts, I11inois, New Jersey,
Maryland, 0h1o Ca11forn1a, and V1rg1n1a. .

The percentage of foreign-born (7.1 per cent) is comparable to the

"genera1 population characteristics of the 1970 U.S. Census wh1ch°1nd1cated
6 per cent of the urban popu]at1on is foreign born 2L .

Approximately three per cent of the women d1d not respond to the ‘

‘question about: their birthplace, which is one of the larger "no response"

categories observed in this study. Perhaps some women are sensitive about
revealing their b1rthp]aces.v o L

o

-4

Table 9. Birthpiaces of Women Enrolled in DNHW and CDEN

DNHM . CDEW  Total

. . ~ Per Per : ~ Per

Birthplace No.  €ent No. Cent No. Cent

. Uited States . . . 2,560 8.3  155. 82.4 2,715 85.1

- Washington, D. C. . 223 7.4 . 25 13.3 . 208 7.8
Foreign-born ' . 220% . 7.3 ' _8* 4.3 228 . 1.1
TOTAL 3,003 100.0% 188 100.0% 3,191 100.0%

*Fiftyhtwo comntries represented.

*kG{x countries represented. ‘ v - *

P
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: he1r Ages 3 ‘

Table 10 presents the d1str1but1on of ages among women who enro]]ed
in both DNHW and CDEW. Almost two-thirds (63.0 per cent) of women in DNHW
were in the age"range 35 to 49 years. Only 40.8 per cent 1n the CDEW classes
were in that age group. The employed women were a younger group as indicated
by the median age of 35.9 years compared to 41.7 per cent for women enrolled
in DNHW. Also, 28.3 per cent of the employed women (CDEW) were under age 30

. ‘compared to 5.4 per cent. of those enrolled in -DNHW.

Table 10, Ages of Women ét;Time of Enrollment in DNHW and CDEW (1964 to 1974)

- . DNHW . CDEW

‘ (N=3,241) g =191)
Age Range ‘ : Per : Per
iYearsi o No. Cent _ EQL Cent
Under 20 ’ -2 0.1 - -
20-24 : 37 1.1 15 7.9
" 25-29 . 137 4,2 39 20.4
30-34- 495 15.3 35 18.3
35-39 668 20.6 31 16.2
40-44 718, 22.2 ; 27 14.1
45-49 654 20.2 20 10.5
50-54 -~ 303 - 9.3 16 8.4
55-59 . ' 123 3.8 -5 2.6
, . 60-64 . . - 27 0.8 1 0.5
B} 65-69 ' -7 0.2 - i-
- . 70 or o]der o 2 - - -
No response ' 68 2.1 2 1.0
Age  range . 18 to 78 -years- : 21 to 60 years
Calculated median’ 41.7 years : 35.9 years -

©

Since the DNHW classes have been scheduled in the suburbs the °
median age has decreased almost four years, from 43.4 years in 1970 to 39.6
during Fall 1973.' This decrease may be due to severa] reasons: convenience
of suburban classes*for young mothers, the acceptance of the Cont1nu1ng Edu-
cation for Women courses while their ch11dren are young, the influence of
media and literature emphasizing the multiple roles of women,and the recent
women's movement., Table 11 shows the change in median age of women -during
the_past ten years. ' ' E . ’
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vTab]é 1. AMedian Age of Women Enrolled in DNHW (1964 to- 1974)

- _ Number Who Calculated
Semester : : Gave Age. Median Ade

1964 Spring to

1965 Spring 145 . 43.6
1965 Fall | . . 98 43.3
- . 1966 Spring o 1A 45.1
o o Fall - 100 . 41.6
| o —= 1967 Spring - o 109 . 42.6
- Fall 185 . 43.7
-* 1968 Spring A o126 . 43.3
Fall o 99 41.2
- 1969 Spring ) ' .18 - 42.7
Fall - 201 43.7
1964 to 1970 Interval 1,222 . 43.4
*71970 Spring — . 235 43.1
Fall o 306 40.5 .
1971 Spring 164 43.8
_ Fall . 237 -+ 41.3
| 1972 Spring ‘ 274 " 39.8 .
: -, Fall S * 272 39.0
° 1973 Spring : 190 - 40.6
. ~_Fall - - - .273 39.6
1970 to 1974 Interval 1,951 40.6
7

1964 to 1974 Interval 3,173 .

“*Suburban classes initiated during Spring 1973.

) In 1967 the University of Minnesotaj?resented characteristics of 2,600
‘women who enrolled in their Minnesota PlanZ22 The median age of this group was.
35.5 years compared to 41.7 for women enrolled in DNHW during the past ten years.
The availability of low-cost child.care facilities fo&r students who enrolled
under the Minnesota Plan probably accounted for some of the difference in median
‘age. Another factor-may be due to the mobility of the Washington area population
which resulted in postponement of further study and career preparation by women.
. Of special note is the fact that only two per cent of women in DNHW. -

and one per cent of women in CDEW.did not give information about their ages.

It ,appears that these women are less Sensjtive about their ages than is generally
thought to be the case. o . .

&
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Ordinal Position.in Their Childhood Families

, Information about the birth rank of each woman in her childhood family
was obtained from one of the questions on the Strong Vocational Interest blank.
Forty-seven per cent of 649 DNHW were found to be only or oldest children
while 27 per cent were youngest children. In order to pursue this point fur-
then;‘an additional question was added to the research questionnaire..

Women ‘in more recent c1asses have been asked to. list the birth order
of their siblings in_their childhpod families. Table 12 describes the results
_\of this study for which there have been 564 respondents. The data show that -
_‘many more of the women from families with two or more children are the o’dest
among their siblings rather ‘than being second or youngest. In all, 13 per °
cent were only children {52 per cent only or oldest), 39 per cent were oldest -
- - children, 26 per cent were second-bom and 23 per cent were youngest children. -
Altus reported that birth order is related to "potential eminence and
educational attainment” with an onlg child or the oldest among siblings hav1ng
the most potential for achievement.23In Helen Astin's study of women doctor-
ates, 47 per cent of the women were only or first-bom children.?* Thus women
who enroiled in DNHW are similar to these successful achievers. ~ '

o
~ Pl

v v

" Table 12. Ordinal Pos1t1on of DNHN Students in The1r Ch11dhood Fam111es

N = 564
) Family Position -~ No® of qonen Per Cent. n
) COnly child o - 74 13
O]dest of 2 or more ' : 219 139
Second of 3 or more g .83 15
Second of,é (a]so youngest)m . 64 11
Youngest of 3 on more - 66 . 12
 Others | | 58 10

- " Summary: 52% are only or oldest children
26% are second child in fam11y
: 23% are youngest child (1nc1udes 11%-
. . : who are also second child in- family)

n




Marital Statds

Table 13 shows that 88 per cnnt of the women who enro]]ed in DNHW
are married and living with their husbands. The 1970 U. S. Census Report 25
indicates 83 per cent of the women in the United States in age range 30 to
- 45 years have husbands present. In contrast, among the women enrolled in
CDEW only 34.5 per cent were married and living with their husbands. Ninety-
seven per cent of DNHW students are or have been marr1ed compared to 94.4
per cent of the U.S. women of comparab]e age.

. : . t

Table -13. .

Marital Status’ of Women in. DNHW and CDEN Compared with Nomen
in U 82, P0pu1at1on ,

DNHW  CDEW**

. _ ‘ (N = 3,237) (N = 191) Z%"wﬁﬁé‘ﬁ
Marital Status No. Per Cent  No. Per Cent  in U, S.#
Never Married | A 70 36.5 5
Presently Married 2,860 - 88 ‘66" 34.5 - 83
Wi dowed 116 4 11 6.0 4
Divorced; Separated 162 . 5 44  23.0 8.
~ No Response 22 1 R -
"~ *Age range 18 to 78
**Age range 21 to'60
 #Age range 30 to 45 o y .

Age When Married

7

<

Table' 14,

..
oy
*

g
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The age at marriage character1st1cs for these women are presented in

“As indicated for both groups, there is a wide range in age from
.13 to 48 years for DNHW and 15 to 35 for CDEM.

The median age whén married

1s 22.9.years for women in DNHW and 22.5 years for those in. CDEW.
approximately two _years older than the average age at marr1age for women in
U.S. as reported in the 1971 Population Reports. 26

This 1is.
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Table T4. The Age at Marriage of the Women Who Enrolled in DNHW and CDEW
| | .- (1964 to 1974) . ~ ,

Age Range DNHMW  CDEW
'iYearsi ) . (N = 3,023) (N =112)
No. Per Cent - No. Per Cent ]

Undér 15 30 - - )
15 to 19 ' 398 13.2 . 25 223
20te2s . 1,018 634 .62 55.4

%5 to29 53 17.7 - 16 143

30 and older | 170 5.6 | 9 ) 8;0

‘_ Range of Ages at o .‘ | | :

Marriage: 13 to 48 years 15.to 35 years

Median Age: 22.9 years - 22.5 years

o

3

X Table 15 shows the median age at marriage for U. S. ‘women. %t periodic
‘intervals since 1930.  There-has been a 0.5 year increase in age at marriage
during the past decade, 1960-1969. From 1950 to 1960 the percentage remained
at 20.3. From 1930 to 1950 there had been a drop of one year -- from 21.3 to
20.3 years.27Perhaps the upward trend in age at marriage will result in. the
average in 1980 being equivalent to 1430.' The pioneers in continuing educa-
tion for women at their early conferences in the 1960's were concerned about
the downward trend of age at marriage because it meant most women gave up’
their educational aspirations. Their daughters are choosing to marry when
"s1ightly older." : ) ~

T

-

Table -15. Median Age at Marriage for U.S. Women as ﬁeported in 1970 Census*

kY

.

Year | Median Agé - Year Median Age
1969, 20.8 1950  20.3

1965 - 20.6 y 1945 20.5

1960, 20.3 £ - 1940 21.5

1955~ .- . 20.2 1930 21.3
. * See Reference 25 -in Literature Cited, |
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Educational Background:

Their Prior Educational Attainment

* The educational backgrounds which women have achieved before their
enrollment in DNHW and CDEW are shown in Table 16. Seventy-six per cent of
the women had attended college ahd. 46 per cent had received college degrees.
. Of the wemen who enrolled in CDEW 80 per cent had attended c61lege and 53
per cent haa completed degrees. ) : . ‘ :

4
b

Table 16. The Highest Educational Attainment of Women Prior to. Their
- Enrollment in DNHW or CDEW (1964 to 1974)

o

Se

. . : ~ DNHW -+ CDEW
Highest Educational Attainment , (N.= 3,246) - (N =191)
' No. Per Cent  No. Per Cent
No high school diploma 39 1.2 2 1.0
High school graduate , 532 16.4 22 11.5
High School & vocational o 201 6.2 14. 7,3
Some college (1 semester to 3 years) 972 29.9 51 26.7
Bachelor's degree ' ‘ 1,315 40.5 87 . 45,6
. Master's degree o 163 5.0 ° 15. 7.9
Medical, Taw, Or theology degree 5 0.2 ° - - -
Ph.D. or Ed.D. degree ' s 7 0.2 - -
No response - 12 0.4 - -

.
»

L

. - According to the 1970 Census, 20.5 per cent of.all U,.S. women over -
25 years of age residing in metropolitan areas have attended college and 9.5
per cent have completed four or more years of college.28 Table 17 presents a
comparison of the educational attainment of women who enrolled in DNHW and"
CDEW with U.S. women over 25 years old living in metropolitan areas. Women
who attended these group guidance and counseling courses are better educated
than the general population, but are typical of the highly educateds-populace
of the Washington metropolitan area. The Fact that so many women enrolled
in these courses who formerly attended college is an_important obervation.
~ Perhaps they are more likely to return to continue their education at a later
time than those who have not attended at all. A study of 221 married women '
students ages 30 to 60 attending The George Washington University in 1961
indicated that 83 per cent had attended college prior to their marriaqg.zg‘

¥ »
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Table 17. Compar1son of Educational Attainment of Women When fhey Enfolled
' in DNHW and CDEW,with A1l U S. Nomen Over 25 Years 01d L1v1ng in
Metropolitan Areas “

o

Per Cent Per Cent Per Cent

Y , . of DNHW - ‘of CDEW: - of U.S.
\ - _ , -+ <Studentss -~ Students ‘Women* ?
Lo - Educatdon —{N=3,234) - _(N=191) .

*No high school diploma 1.2 1.0 40.4
‘High school diploma. (no co]]ege) 22.6 19.8 39.0
Some Lollege 30.1 26.7 . o 11.0

“B@che]or s degree 40.7 45.6 6.5 |

- Advanced degree 5.4 7.9 3.0

! *See Reference 28 in L1terature Cited

‘ Approx1mate1y 43 per cent. of the women “in DNHW and CDEW who had prev1ous]y
earned degrees were alumnae of 25 colleges and universities. The remaining
+ 57 per cent were graduates of 463 other colleges:and universities throughout
the United States and other countries. Below is a 1ist of those 25 colleges
and universities and the number of graduates from each. - This list'includes
gradyates of state universities, women's colleges,and private coeducational
.colleges and universities. The institution w1th the highest number of a1umnae

is The‘George Washington Un1vers1ty PN
é * No. of 0 ' No."of
k Graduates -7 : - ° Graduates
The George Washington ‘Univ..... 99 Boston University...s...... e 20
The Un1veﬁs1ty of Maryland..... 98 . Uniy. of California (Berkeley)..... 19 -
American University...eeveeenes 40 Cornell University...voevsineeneana. 18 -
Smith College..cavievenanns e 36 Mt Holyoke Co]]ege..t....;...g;.l.]S *
‘University of Wisconsin.w......31 . Goucher College................ i...18
Hunter Coljege.. ....coenvvenn. 30 - College of WilTiam and Mary.. el
- Pennsylvania State University.:.29 - - Duke Un1ver<1ty .................... 14
Wellesley College...vveevennnne 25 Northwestern University.v..eeeee... 14
University of Michigan.........24 o T - W AP .14
Vassar Col1ge.. .t veverinenn. 2] Un1vers1ty of CoTOradO...sevee....n 14
Ohio State University.......... 21 San Fernando Valley'State Univ,.... 4 .
Catholic University...eeveeunn. 21 - Un1vers1ty of Nash1ngton (Seatt]e) 14
Brooklyn College........cvvunn. 20
!!. . o . . 0'
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or college program within the prior four-year period. In fact, only 176 or

“seems to correlate with some of Baruc

~

v

The1r Educat1ona1 Interva] ., .

_ “The educat1ona1 interval represents the length of t1me expired since’ 8
the women had’ part1c1pated in a'forﬁaT\educat1onaJ program. Table 18 shows
the number of years since women who were enrolled in DEVELOPING NEW HORIZONS
FOR WOMEN and CAREER DEVELOPMENT FOR EMPLOYED WOMEN had preyiously attended
secondary or postqsecondary institutions. Since the age and marital status .
of the women in the two courses is so d1fferent the educational. interval 1s
d1scus§wd separate]y ) . R .

¢

~ Table 18 shows that about 11 perfcent of DNHW students indicated the1r _
educational 1nterva1 as 0.to 4 years. Either they wereos1mu1taneously en-
rolled in DNHW with regular college courses or had:been in courses within
the previjous four-year period. Examination of the age data in Table 10 /
indicates that only 39 women under age 25 years of age had enrolled in DNHW,
and thus were likely to have been matriculated in a traditional high school

J oA

5.4 per cent of DNHW students were uhder age 30, which means that of the 342

“women who indicated rec--t enrollment in éducatlonal programs; at the very
least, about halr, or 166 of them, would have been 30 years or older. This

means - that ev though these ‘women Were recent]y enrolled in formal edu-
cat1ona1 pro rams, they were continuing their eduoat1on as mature adults.

7

. Fewer women enrolled who §ndicated an educational interval of 5 to 9

years,.a period when many women, whether high- school. or co]]ege grs duates,
would be concerned with estab11sh1ng their marriage and caring for young _:

children. A marked imcréase continues through the integval of 20 to 24 years.
Even during the 25- to 29-year interval 12.5 per cent of women were included.
After that perigd, the number who enrolled with Tonger educational intervals

- drops off s1gn1f1cant1y Th1s co1nc1des w1th age groups of_more than 50 years

Enro]]ment in a course su h as DNHW is really a first step to under-
taking "a ‘greater personal challerfge bejond homemak1ng and child-rearing . g
responsibilities and may be related to/a woman's motivation to ach1eve--

. to begijn elevating the Tow social\sta us~“which she possesses as'a housewi fe.

Rhoda Baruch studied the achievement/motivation character1st1cs of a large - -~
number of adult married women wi various educational backgrounds in 1967.
The frequency with which womern have € ro]]ed in DNHW at various 1ife stages
's findings which were based on psycho-
Togical testing for achievement. Baruch keported that women ‘exhibited high ,
achievement motivation immediately following high school .or college graduation. <
However, for co]]ege graduates and those who attended college but did not earn

a degree., there is a decline in achievement motivation 5 to 10 years. following
college, when they have family respons1b111t1es and interests. Wome » who

_are high schoo] gri?uates, exhibit lower motivation during the ageperiod 30 to

39 years.” Moreover; a resurgence in achievement motivation was obsarved for
college graduates about 15 years following graduation; for womey wh tended

1lege, but.did not complete @ degreg, at-ages 35 to 39; for Migh schoo
gzaduates, after age 40. After this resurgfnce women cont1n d to exhibit high
achievement characteristits up to 25 years.C Although. DNHW wgmen-have a
variety of educational~backgrounds, -a large maJor1ty, 76 peérgent, have attended
co]]ege ot earmed degrees. Examination of Table 18, Columns/I, II, and III”
shows that there was a marked 1ncrease in the number/w 0°€ .011ed w1th an
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educational interval around 15 years, particularly in the early years of
the program when Baruch's data were also current. Howeyer, more than 10
per cent enrolled whose educational interval was 30 or more years-—f1ve
years beyond the t1me 1nc1uded in Baruch s study.

The exact t1HP at which a mother can ungertake a° career or further
her education depends on more than her motivation to achieve. It also

_ depends upon the financial needs of her family and the number of children’

f for whom she is responsible. Baruch found that, although women college
graduates experienced a rise in achievement motivation 15 years following
graduation,-many ‘because of family responsibilities could not actually

- undertake a career for another five or.more years. A continuing education
for women program such as this one at The George Washington Un1vers1ty pro-
~vides an excellent outlet for women during thé period when théy experience
a high need for achievement, a period when many womeri~also face heavy family
"~ responsibilities, part1cu1ar1y if they have several children: Baruch found
that women.who do, not complete h1gh schoo] exper1ence 4 decline in achieve-
-ment motivation throughout 1ife and. that most women in the general population
experience a decline qfter age 55, Our data seem to support these findings.
Only a few women enroll in. DNHW who have not received a high school diploma,
. and accord1ng to the data in Tab]e 10, very few enroll after age 55. |
In Table 18, Columns,I and II, a comparison of the educational .
. interval for women enrolled dur1ng the initial five years of DNHW can be made J”NM
" with those who enrolled during the latter five-year period.’ These data
show that women in the second group entered the Continuing gducat1on for
Yomen program’ after a shorter interruption in education than did those who
attended during the earlier five years. The median educational inter®al
declined two years from 19 to 17 years. . In the early classes (1964 to 1969)
when the idea of continuing one's education was unfamiliar to most women ,
the declihe in enrollment of women who had been out of school 5 to 9 years .
o was marked. - ,During the next five-year period (1969 to 1974), a plateaurather.
“than a‘decline is indicated for those out of.school*5 to 9 years.” Another
change noted in the two groups is that 40 per cent of those who enrolled from
1969 to 1974 had educational .intervals of less than 15 years -compared to
only 26 per cent of those who enrolled during the initial five-year period,
another indication that the continuing educat1on concept has become more
.accepted by women., . ' l

The educatienal interval for women who enrolled in CDEW is presented
in Column IV, Table ]8. Since this group is younger and a greater percentage.
had earned degrees than women envolled in DNHW, it would be expected that.the .
.edycational interval would be less. Thei* median years since last attended
formal education was 8.8 years compared, to 18.3 years for DNHW students.
Further comparison of this small group (N = 191) can be observed in Table 18.
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Educational BackgrOUndf

, master s degrees 1n I948 and 1970.

~Their Co]]ege-MajorS

The undergraduate college maJors for PEVELOPING NEW HORIZONS FOR WOMEN ]
and CAREER DEVELOPMENT FOR EMPLOYED WOMEN students are categorized and listed
in Table 19. The percentage distribution for these women include those who
had some prior co]]ege (one or more senesterss prior bachelor's .degrees,
and prior master's degrees. For comparison, a percentage distribution of
coIIege majors is shown for U.S. women who had earned bachelor' s degrees and

(

Column I 1nx1udes 631 DNHW students, and Co]umn II 65 CDEW students
who had some previous coIﬂege but had not eanned a degree. Column III includes
1,333 DNHW participants from 1964 to 1974 who had previously earned bachelor's
degrees “Column IV prov1des an opportunity to compare 505 DNHW students with-
63 CDEW students during the period CDEW had been offered (1971 to 1974h It

- - also provides an opportunity to compare recent DNHW .students with women dur1ng

the total ten-year per1od (Column III) f -

Column VI and X 1nc1ude the percentage distributions of coIIege majors

for women in the United Statgs for 1948 about the time when-many DNHW students had -
attended college. Columns VII .and XI show Lhe percentage distributions of women in .

the United States who earned bachelor's and master's degrees in 1970, -These
data reflect recent trends among gradua*es and possibly the nature of compe-
. tition faced by -mature women currently re- entering the labor force.

. H .

These data reveal that -among DNHW students who had previously
attended college or earmed degroes, the highest percentage had college majors
*in the Arts-and Humanities. These percentages were much h1gher than for.U.S.
women in general for both periods, 1948 and 1970. Slightly more than twe-
fifths of the women who did not complete degrees gave their major field as
having been in the Arts .and Humanities, the least career-oriented of the
classified 1ist.  During their youth these part1cu1ar women weve not Tikely
-to have made a career commitment, -other than marr1age and child-rearing, but
as mature aduIts have enroIIed in DNHw for gu1dance in cons1der1ng career
options. . g

The.. percentage of women in- DNHW who had earned degrees in the Social
Sciences is almost 100 per cent greater than the percentage of U.S. women who
earned degrees in the Social Sciences in both periods, 1948 and 1970. Thus
the numbers of women who earned degrees .in the Arts and Humanities and in
the Social Sciences have been seeking ass1stance ‘through DNHW in disproportionate
numbers when compared with those who had other c011ege majors,

The opposite is t.ue for DNHN students who-had co]]ege ma30rs in edu-

cation. . The percentage of women in DNHW who eamed degrees in”education is .

consnderab]y less than U.S. women as a total group in both 1948 and 1970. Very
nrobably the difference lies in their: employability. Women. with education

degrees have been. able to combine teaching with child-rearing responsibilitias s
since their work schedule coincides with time their children are away from

home. As fewer job, opportun1t1es become available for former education. ,
majors as’a result of the declining-birth rate, it is predicted that the per-

centage of women with education majors who seek new careérs will increase. - f
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. Although the number of CDEW students is too small to make generalities
(see Columns II, V and IX), it is noted thataghe combined percentages of women
who majored in the Arts and Humanities and in the Social Sciences is ‘higher
than for U.S. women in 1948 and in 1870. A notable percentage (20.1 per cent)
of CDEW students who had some college indicated Business and Commerce as their
co]]ege majors. These women. were probably employed -in low status office
positions and were sceking means to move-into new pos1t1ons, Of -the CDEW
students who ‘had earned degrees, less-than 2 per cent were in Business and

Commerce. This is a lower percentage.than for U.S. women in either 1948 or
1970. - T

: Some women listed spec1a11zed sk111s Among the 1 OQS\WOmen in DNHW
c]asses during: 1964 £0+1969, 31.7 per cent had typing sk111s and 19 per cent

_ shorthand skills. L ss than 2 per cent had training in bookkeep1ng, use of
computers, or offwee\mach1nes Another 12 per-cent were trained in fore1gn '

1anguages ?nd 23 per «ent in music, art, crafts, or drama.
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Their Prior Employment

L Earlier in this report, it was pointed out that 67 per cent of the
’ women who enrolled in DEVELOPING NEW HORIZONS ' FOR WOMEN claimed that one of
their reasons for doing so was to explore employment opportun1t1es An
analysis of DNHW students indicated 84 per cent of them had been in paid
employment at some time. during their 1ives. A few had worked cont1nu0us1y,
others intermittently, and still others had.retured to work but enrplled in
DNHW for assistance in improving their employment status through counseling
and additional education. |
CAREER DEVELOPMENT FOR EMPLOYED WOMEN was designed to serve women who
- were employed or planned to reenter the labor market within a short period.
For both groups, DNHW and CDEW, Table 20 shows the number of years of full-
time work experience; Table 21 their present or former occupat1ons, and .
-Tab1e 22 the number of years that had elapsed since engaged in paid, emp]qyment
§ Table 20 shows the number of years of fu]] time work experience for .
DNHW students com~ared to those enrolled in CDEW during the same time period,
“1971 to 1974. . Almost 84 per cent of the DNHW participants had been employed
on a full +1me basis for more than one year compared to almost 96 per cent
of CDEW -students. The median number of years' experience in the labor force
was 4.9 years for DNHW students compared to 9.1 years for CDEW students.
Only the 5.6 per cent who worked more than-15 years could be considered
as career-oriented. Most of the other DNHW students worked intermittently
combining paid employment with marriage and childrearing. In contrast,
23 per cent of CDEW students had worked more than 15 years .

Table 20. The Fu]] T1me Work Exper1ence of. WOmen Who Enro]]ed in DNHW and CDEW

p o o (1971 to 1974)
o — i \ .
Number .of Years o ) . DNHW ..~ o CDEW
, . Experience in Labor Force - N=1,445 ~ (N=191
/ . , : per Per
No.. cent - No. cent
None, less than 1 year or part;time*onTy . 205 14,2 . ~ 8 “,4_2.
1-4 638 44,1 : 51 26.7
.5-9 ' - o 367 °25.4 - 45 23.6
10-14 . . T 121 8.4 43  22.5
° 15-19 - Co e 32 2.2 23 12.0
~ Over 20 .t e T 49 3.4 21 11.0
"~ No ' response - o 0 o 3. 2.3 - -
 Median years -experience: . ,T;' o7 4.9 years . 9.1 years'




{u

Tab]e 21 11sts prior occupat10ns by rank order in wh1ch 2 ,610 DNHw stu-
dents had been employed on a part-time or full-time basis. This number(2 610)

" represents 84.3 per cent of the 3,094 women who ‘enrolled in DNHW since Fall 1965
" .when the information on prior occupations was obtained. Some women indicated

employment in more than one occupation. Therefore, the total number of occupations -

indicated in Table 21 is 3,204 for 2,610 DNHW students This table reveals that
-49 per cent of the categor1zed occupat1ons indicated by DNHW students probably
required some college-level preparat1on. ‘Another 39 per cent were non-professional
’ off1ce pos1t1ons ' ’ C

-The 201 occupat1ona1 categor1es given by 183 CDEN students are also pre-
sented in Table 21. The rank order is shown by numbers in parenthesis adjacent
to the total who‘jndicated employment,in the listed occupational category.
Approximately 54 per-cent of the categorized occupations indicated by CDEW stu-
‘dents probably required some college-level preparat1on. Another 38 per cent were
non- profess1ona1 office positions. - : o T

S " The underutilization of women in .occupations which require college- 1eve1
‘training is n6t only indicated by the 76 per cent of DNHW and .88 per cent ua CDEW
\ students. who had previous: college (Table 16), but also by the percentage n?¥ wimen
who had no prev1ous college but showed ability to achieve academ1ca11y (Tebie 2).

Table 21. ‘Oééhpations4in Which Women Who Enrolled in DNHW and CDEW-Have Been Employed

DNHW ‘ > CDEW A
(N=2,610) : (N=183) .
~ Occupational Categories (1965 to 1974) - -(1971 to 1974)
° L : Times Per Cent  Times Per Cent
- Indicated * Indicated of
- "N=3204 {gfal Jobs» ‘N=201 Total Jobs
Non professional office staff - 7 1249 39 o (n)7e - 38
*Education ‘(professional) - 565 18 (3) 20 10 -
| *Business (administration, personnel) ' 24 8 (2) 30- 15
- Sales, merchandising , 196 6 (8) 5 3
~ *Nursing and therapy - . 145 . 5 - 26; 8 4
*Communications - . 121 4 4) 10 5
*Social welfare ° 87 3 6) 8- 4
*Health services (med. tech., hyg1en1sts ﬁtc ) 85" 3 9) 4 LA
Services (hostess, beautician, etc.) 82 3 (12)" 1 ]
Education (sub-professional) 79 - 2 (10) 3 1
*Research (statistics, data process1ng) : 77 2 o (5) 10 ¢ 5
*Science, engineering, math : - 68 2 (m 2. 1
*_ibrary science T 35 -« .1 (7) . 3
| Recreation, entertainment ) . - 27 1 (12) 1 1
*Home economics - . ‘ e 26 1. (1) 2 1
Military service ' v 22 i (12) 1 ]
.. *Computer prngramm1ng (other bus1ness machines) 21 1 (8) 5. 3=
- Misc. non-professionals (trades, etc.) ; 20 1. (3) 5 3
*Misc. professionals (intelligence, etc.)’ 19 1 _(10) 3 1
. Art_and photography . , ' 14 1. (32) .1 1
*Foreign .service _ ° . 10 1 - - -
~ *Finance, economics - o - 9 1 :
- *Law (1nc1udes legal a1des) - ' 6 "1 *

*Ind1cates occupations in which at leasn some college training would be necessary.’
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v Table 22 shews the time interval since DNHW and CDEW students had been
in the labor force. As would be expected for the two- groups there are differences-

in range and median number of years for work interval. DNHW students range
from O to 44 years; whereas the range for CDEW students was O to 22 years.
- The median was. 10.9.years for DNHW and less than one year for CDEW students.

The details can be observed from an examination of Table 22.
A \ o

3

Table 22. The Work Interval of the Women Who Enrolled in DNHW and CDEW (1964 to 1974)

'S

. DNHW o CDEW

Their Vo]unteer Experience

Interval Years - N=3,237) .(N=191) .
No.  Cent © No. Cent -
Less than 1 year, or _ ;

currently emp]oyed - 397  12.3 152 79.6
1-4 , - 446  13;8 17 8.9
5-9 , ' 414 12.8 7 3.7
10-14 - 538 16.6 ¥ 1.6
15-19 B 457 . 14.1 2 1.0

- 20-24 . ' 303 9.4 2 1.0

- 25-29 _ 146 4.5 - -

- 30-34 : i 14 0.4 - N
35-39 e 2 0.1 - - -
20-24 1 - - o u N
No work experience indicated 519 16.0 8 . &2
Range: : e ~ 0 to .44 years 0 to 22 years . .
Median work 1nterva1 for those - : v

who have been employed: - 10.9 years . <1 year
- , - ;
o " ' j’
. |

Tab]e 23 Tists prior volunteer act1v1t1es in which DNHW students had

‘participated. The tabulation is arranged by rank order indicating that school,

church, hospital, and youth-related volunteer service were activities in which

" most women participated. These data do not indicate the scope of their activities .

or the time spent. Neither is the number of DNHw students who did not partici-
pate in volunteer act1V1t1es known.

Approx1mate1y 40 per cent of CDEw students indicated they had not
participated in volunteer activities. The range -of activities participated in
by .the remainder of CDEW students is not extensive enough to draw conclusions. -
That 60 per cent part1c1pated in-volunteer actjvities shou]d be noted since-
the maJor1ty had been 1n fu]]-t1me pa1ﬂ emp]oyment )

.
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Table 23.

i

The Vo]unteer Exper1ence of the Women Who Have Enrolled in DNHW
) (1964 to 1974)

_ ‘ DNHW
i Volunteer Activities . (N =2,211) -
» Per Cent of
. * Times Activities
Indicated Indicated
PTA, other-school activities . 476 . 17.2
~ Religious organizations 410 14.9
- : Red Cross, hospital 371 . 13.4
' Scouts, youth work. 350 - 12,7
Civic, political 317 1125
Social serv1ce, recreat1on 293 10.6° °©
Officers' wives, women's club 147 ° 5.3
Head Start, tutoring 112 4.1 i
Museum, arts - 2 : ‘ 89 3,2 .
.~ Fund drives - $ 52 1.9
. International act1v1t1es . 51 1.9
Library ’ 4 1.5
- Alumni , profess1ona1 groups ' - - 37 1.3
Outdoor, conserya§1on 15 . 0.5
Total number of activities indicated 100%

2,761

Their Husbands

. 0f the women who enrolled in DNHw 97 per cent 1nd1cated they had °
" been married at some time and 88 per: cent that they ‘were "Tiving with the1r
"+ husbands when they enrolled.. The remainder-were widowed, d1vorced or « .~ ¢
separated (See Table 13). Table 24 shows the educational atta1nment of
* their hushands. Almost 85 per cent had earned one or more co]]ege degrees, A
>\\\\ 51 per cent had earned graduate or profess1ona1 degrees. )

N Only 63 per cent of women enrolled in CDEW had been married at some
C O time. However, on]y 25 per cent were living with their husbands at the time
< " they enrolled in the" CDEW classeés. Table 24 shows that 91 per cent of their
' husbands had attended college, 86 per cent had earned ‘a bachelox's degree
and 37 per cent an advanced degree.
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Table 24. The Educational Attainment of the Husbands of the Women: Who Enrolled
in DNHW and CDEW (1964 to 1974).. ,

. . DNHW =~ CDEW
Husband's Education . (N=2,995)* " =« (N=78) *
‘ S Per i Per

- No. - Cent . No. Cent

No college - » 173 5.8 7 9.0

\ ¢ . Some college _ .. 289 - 9.6 . 4 5.1
\. Bachelor's degree 994  33.2 .38 48,7 .
Advanced degree - 1539 - 51.4 29 37.2 -

*The data do not distinguish between for@er and present husbands.

£

El

In Table 25 a cpmpar1son is made of the educat1ona1 atta1nment of DNHw
students with women in the United States over 25 years of age. Also shown is
the educational atta1nment of their husbands compared to men in the United , .

- States over age 25.° = D . .

e These data h1gh11 ht the fact that the DNHW students and their husbands'
are except1ona11y well educated.compared to the-U.S. population over age 25.
”HOW°Ver, the table also points out the educational imbalance between DNHW

{ students and their husbands.  Almost 46 per cent of women in DNHW had earned >
‘bachelor's degrees compared to 85 per cent of their husbands. On1y 5.4 per cent
of the DNHW students had earned‘advanced degrees compared to 51.4 per cent of
. their husbands. - S P : .

Figure 1‘111ustratespfurther the datajpresented in Tab]e 25?

i

Table 25. Compar1son of - Educat1ona1 Attainment of DNHw Students and The1r Husbands With
. the Average U S Popu]at1on Over 25 'Years-01d- L1v1ng in the Metrop011tan Ared ,

[

B A

o * Per Cent Per Cent of Per Cent . Per Cent .
Educational - of DNHy Women in U.S. of DNHW  of Man in U.S. ~
Attainment ; Students "Over 25 yrs. old* - Husbands Over 25 yrs. old*
: (N=3,246) s (N=2,995)
High school - 98.8 59.5 100.0 . _ 60.7
Some college 75..8 , - 20.5 94,2 = .~ ° 30.0
Bachelor's degree 45.9 : 9.5 84.6 . 17.2 .
Advanced -degree - - . 5.4 3.0 51.4 7.6 ,

o

. ~?"_Seé Reference 32 in Literature Cited.
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“Figure 1.° A Comparison of the Educational Attainment of DNHW Students and
Their Husbands With the U.S. Popu] ation Over 25 Years 01d Living -
, ~ in Metropolitan Areas. \ g
Educational . o v‘ -
- Attainment - - : " Percent
—_— &?A ==
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| Table 26 lists the occupational categories of husbands of DNHW and
CDEW sﬁudents. The top-ranking occupational categories include management,
architecture, engineering, law, and medicine. The list,of occupational
categories demofistrates that.the husbands are using thqﬁr high level of ed-
ucational attainment by holding very responsible positions: in government ,
business, and industry.

! ©

? e

G

o

Table 26. -The Occupations of the Husbands of Women Who .Enrolled in DNHW and CDEW -
: ' (1964 to 1974) ' - . '

s o ' ‘ o : N
¢ ! ) o ‘
Co DNHW : COEWSs .
Occupations of Hidsbands . N - {N=2,218) - : (N=79) -
: ' er : Per
9 - = No.  Cent No.”  Cent
" Administration, Management M 648 . 29,2 17 216
Architecture, Engineering - | 261 '11.8 1 13.% |
Law ' S .+ 226 10.2 2 2.5 -
Medicine, Health o . . 195 8.8 6 7.6
Physical Science, Mathematics ' 194 8.7 5 6.3 1
Merchandising, Sales : 155 '7.0 2 2.5 |
Military. - T o -, 118 £5.3 ' 9 11.4 %
"~ *¥ducation - , 85 - 3.8, ™ e 4 5.1 |
"~ Social Science o A { - 82 3.7 \ 5 .3
Banking, Finance ' = 69 3.1 .3~ 3:8
Writing, Journalism . .- { 52 2.3 2 2.5
Services (Repairs, étc.)- ' ‘ 27 1.2 - -
[Foreign Service ' . 24 1.1 2 "2.5 -
‘Biological Sciences " .20 . 0.9 1 1.3
Entertainment,. Recreation : “O 1% 0.6 2 2.5
‘Theology L. | 1m° 0.5 . 1.3
Public Relations - 11 0.5 L2 2.5
Art, Photography - . =~ , 10 0.5 . - - .
Museum, Library, Archives 8 0.4 .~ o, = -
Retired - : 5 0.2 . 1 1.3 e
Pilot o . ' S 2 0.1 ° ~ - -
Veterinarian : - - . 1. 1.3 ‘
Student ; R - e 1 1.3 ‘
,,A,,,“Une,mp.,].o;y.ed_, _r/ _— B .




. Table 27 shows where husbands of DNHW and CDEW students are enployed.: }‘
‘As one might expect in ‘the metropo11tan Washington area, the largest per cent
of DMNHW husbands were employed by the Federal ggvernment (31.8 per cent). T, e
Another 26.2 per cent were employed in business ‘and 1ndustry, 16 T pef.cent 4 '

a oy

‘As indicated in Tab]e 26 on]y 118 (57

were se]f-emo]oyed and 15.6 per cent'in mﬁ]fﬁ;fy service.

3%,

2 c1assﬁr1ed under .

| mi1itary occupations.

In this table, if

they had other occupat1ona1 classi-

fications such as- engineer, phys1c1an, fiscal officer, they -were fiot
dlassified as military. _Howevér, as shown in Table 27, 15. 6 per cent of -
‘7 the husbands were-military personne] most of whom were commissioned off1cers

The data on&husbandt do not 1nd1cate the extentsto’wh1ch the1r 0
wives worked-.to help pa\kfor their. husband's advanced education and/thus
¥ aided in their husband's>career development. Nor do the data indicate. the ,
‘extent to which thes€ women made persona] sacrifices in their own career Z
development by assuming extens1ve;fam11y and-home responsibiljties while '
the1r husbands were occupied with the demands of the1r caifers : e

Most of the husbands encouraged the1r wives ¥rol11 in DNHw as
a first step in continuing their education or toward re-ertry intd the labor
market. The prior discussion of ability of these women'to achieve academi-
cally, and their former positions indicates the great.reservoir of under-
~utilized talent among women who enrolled in DNHW and CDEW. _{ ’

o

& . R T -

The Emp]oyers of the Husbands of the WOmen Who Enro]ded in DNHW and CDEW

Taple 27.
v (1964 to 1974) R

DNHW .,

Husband's Employer . . 3(N=2,933) (N=77) . - -
e ' ’ : o . \ Per N . Per
. . ' _ . © No. . Cent No. Cent
BRI Government: Civilian . 932 31.8 22 28.6
T = Military o . a57 15.6 10. 13.0 .
. ) Business, Industry - 769 26,2 24  431.2
: Se1f-employed . ' \ 473 16.1 9 1.7
Non-profit organ1zat1on( . . ' .
a (educat1ona1, religious, char1ty) . 251 8.6 10 13.0
g R _ Other e 51 1.7 2 . 2.6 i
. : — S N
- - . \
o e . 3 ]
' S




- Their Children ~ | . e

\ LT v . T '%‘? T . ) . ‘/

.- The number of children among women who participated in DNHW and CDEW R
is presented in Tdble 28. As indicated by the median, half of the women have '
no more than two children, but the larger families .of the remainder boost the
average to 2.7 childrén. According to the 1970 Census,>> married women between:
ages.25 and 34 years have had on the average 2.4 children, while married women .
between ages 35 to 44, the age ‘range of 'many women in DNHW, had 3.1 children,

The average ‘number of children per married woman in the U.S. ‘is currently

about 2.4, as compared with an“average' of 2,7 for DNHW women. However, many:

of the women who have attended during the ten years covered by this study - .

bore their children during the post-war years, when larger families were'more .
popular than they are in 1974. As one might. expect from a group of younger
empToyed women, many.who enro1l in CDEW do not have children--35.8 per cent “
compared with' 4.6 per cent of the married women who enrolled in DNHW. -

o

*, P 4 .
v R . Pl

J v —
Table 28. éﬁb ﬁumber:of Children of Married Women Enrolled in DNHW and CDEW .

[ ’ i

. o a i ) ' . .
' E No., of DNHW .~ - = CDEW g
L Ghildren :, C(=3,001)  (Ne123)
] ‘ " Per
; _No. ‘Cent
- R None . _ 44 35,8 ‘
: : 11 . 304 *9.8 .18 14.6. e
' .2y T 1,089 339 - 33 26.8
- -3 St 881 28.5 13 . 10.6
S b . 855 14,7 ¢ 8. 6.5
e’ . B o ¢ "147- 4.8 5 4.1"
' 6' ! 71 2.3 - - e
. f7i.‘ - . ”2? 0.7 1. 0.8
S i . 1 0.4 .- -
7~ r gl - , 6° 0.2 - -
. .10 - ) 2 0.1 - =
.}1[ o 1 - 1 0.
Modal number of children: 2 None
. - Median number of children: 2.1 1.0 » : o
L+ .. Mean number of children: - 2.7 Y6 o
Total number of children: - 8, 360 198 -




?ahle 29. The Age Ranges of the Ch11dren of Marr1ed WOmen Enro]led

, \ = : e ,
: . I . DNHW . " [ . CDEW <
‘ N T (N=3,001) ) (N=T23), .
- Age Ranges of Children , .. Per / Per °
(Years) ' No. Cent j No. Cent-
: 5]
Preschool (below 6) Y 956 5.0 12 9.8 | '
Preschool through school-age (1 to 18) - - 505 16.3 6 4.9
Preschool through college- age (].t0522)., 17 0.5 0 0.0 _
School-age only (6 to 18) - R 1,288 41.7 . 30 24.4 . o
School- age through college & adult (6ytb 22) 616 19.9 13 10.6
College dnd adult (over 18) oot 368 11.9; 18 14.6
X Marr1ed w1th no ch11dren R '-“é , 141- 4.6/ 44 35.8 .- -
.’!o " S s s o ' e ’f , T
L ' : o . / ) -
. : I‘ . L
g A graph s presented in F1gure 2 to 111ustrate the relationship between .
the age of the youngest child in the family and the mother's participation in 0 ¢ .-

E who' attended the course 'since 1971. j Youngest ch11dren plotted, the moda¥,

1;ages-3 and 11, which includes the, range from nursery schoo] to sixth grade

spend, time away from home each day, many women are motivated,to use their free‘ "
| time to, plan ahead for activities dutside fheir traditional child- rearing ..
-role. The graph indicates a peak. a age 4 when children enter nursery schoo]
_and will soon enter kindergarten, aAs1g,;f1cant peak -at-age 6 when children
enter first grade, at age 12 when t

Table 29 describes the children according to age range and educat1ona1
level. At the time they enrolled in DNHW, 5 per cent of the women had only
pre-school children and 82 per cent had ch110ren who were school-age. About
17 per cent of the women appeared to be relatively free from family respon-
sibilities:. the 5 perscent-who had no children and the 12 per cent who, had
children over 18 yeédrs of age. However, about 10 per cent of the women wfio
enrolled “in CDEW had pre-school children and another 40-per cent had school-
age ch11dren, indicating the extent of the mu1t1p1e roles of these CDEW students

3

e}

Jn DNHW and CDEW (1964|t0 1974)

DNHW. In"Figure 2 the age of the child is plotted against the number of mothers

or most frequent, age -0of youngest child was 6 ‘years. Approximately 50 per -
cent of the mothers ip this group had youngest -children who were 9 years old or - !
younger. - The graph shows that 55 per cent of the yoyngest ' hildren were between -

9 .

It appears from these data that once the youngest child begins to

ey enter junior high-school- and at age 17
just before many enter college. Tl e 1esser peakeat«age 20. indicates som women
wait until their youngest child isflabout to f1n1thc611ege Qr vocat1ona1
training, is married, or enters’ miffitary service.

. i
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. From these data the age of the youngest child appears-to be related :
to the extent to which the mother takes her first step toward further edu- '
cation or a career, Thus the age when she has her last child is an important
consideration in her career development outside the home. Research undertaksn
by Jessie Bernard indicates the number of children is directly related to suc-
cessful achievement by women in a professional career. : :
. v . 'y
, The efforts *of CEW administrators in providing opportunities for L
' mothers to continue their education on a part-time basis during child-rearing
years and the awareness of the longer- 1ife span of women should alter future
conclusions about women's achievement. On the other hand, an awareness of
~population growth crisis is changing the size of families. Thus, increasing
* numbers of young women will be motivated to achieve in professional careers.

Information on the age of the youngest child for.76 women in CDEW
insufficient for a meaningful graph. However, there is a significant peak
at five years and another peak near the median age which was 11.6 years for
this small sample. " : ’ : ’ ' :

Figure 2. The Number of Mothers who Enrclled in DNHW as Related to the Age
of the Youngest Child (1971 to 1974) . '

: o N = 1,100 women : S
100 ' v S Modal ade of child: 6 years.
- ' ' ' Median age of child: 9 years.
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FOLLOW-UP INFORMATION ON STUDENTS

Continuing Educat1on-for Women at The George Wash1nqton University

was designed to meef“needs of adult women. A continuous evaluation

of its impact has been important to counse] students effect1ve1y and to de-
sign new programs to meet their needs

Each person who part1c1pated in DNHW was asked to evaluate DNHW
when she completed the course. Over the years changes were made based upon
-student and staff recommendations. Many former students through personal
contacts and correspondence expressed .enthusiasm and qrat1tude for their
participation in this program. Some continued to enroll in CEW courses .
or otm r programs at The George Wash1ngton University. However, others were
not heard from after the initial course. The mobility of the Washington area
popu]at1on is one contributing factor. Th1s became apparent when brochures _
and newsletters were returned marked "moved - cannot be -forwarded.". None-

‘ ~theless follow-up studies were undertaken in 1969 and 1974 to evaluate
the CEW.programs. -

, The extent: to which students participated in all CEW programs. at
The George Washington University was determined by obtaining the total en-
rollment in each CEW program. This information is presented in Table 30.
A total of 4,962 persons. part1c1pated in the programs offered hy CEW from
- 1964 to 1974. Approximately 67 per cent participated in DEVELOPING NEW
HORIZONS FOR WOMEN,.the initial group counseling.course and a]most 30 per -
. cent in cred1t courses s -

“Table 30. Total Enrollment in CEW'Programs.(1964-to 1974) -
T (N = 4,962 persons)

~

‘ | : : S : : , Per Cent

_ Date v No. of ‘of Total
CEW Program . Originated Students Participated
"Developing New Horizons for Women Spring 1964 3,322 66.9
- Credit "Course Program Fall 1965 1,457 ' 29.4
- Noncredit Course Program . Fall 1970 - 814 16.4
Career Deve1opment for Employed :
Women : Fall 1971 - 198

4.0
Legal Assistant Program : . Fall 1972 - 119 . 2.4
Career Counseling for Girls: ~ Summer 1973 ‘ 18 0.4




~: courses.,

} /
Tab]e 31 shows the extent of part1c1pat1on by 4, 962 students 1n,CEw
Approximately 55 per cent part1c1pated in the group counse11ng
Another 28 per cent.enrolled in credit courses, noncredit courses,
and the legal assistant program without the benefit of group counseling.
However, 15 per cent of the total group had enrolled in credit or noncredit
courses as we]l -as DEVELOPING—NEW HORIZONS FOR WOMEN.

programs.

. Table 31,

_ —
Part1c1pat1on of 4, 962 Persons in the Programs Adm1n1stered by ..
Cont1nu1ng Educat1on for WOmen (1964tu1974) . L

: p]eted DNHW during the first five years of its existence..

"act1v1t1es was available from 813 students.

o v : No. of Per
CEW Program Students - Cent
Developing New Horizons (or Career Development) Only 2,723 54,9
- Credit Courses Only oo : ) - 762 15.4
“Noncredit Courses Only 514. 10.4
Legal Assistant Program Only m © 2.2
Credit and Noncredit Courses . ‘ -, 36 0.7
Developing New Horizons & Credit’ Courses ‘ 527 10.6
Developing New Horizons & Noncredit Courses 131 - 2.6
Developing New Horizons, Credit & Noncredit Courses 132 - : 2.7
Developing New Horizons & Legal Assistant Program - 7 . 0.1
. Developing New Horizons, Legal Ass1stant & Noncred1t 1 -
Career Counse11ng for Girls . 18 . 0

Two follow-up surveys were conducted to determine the subsequent act1-,

v1tdes of CEW students -after the1r initial part1c1pat1on at. @WU.

. 1 - A follow-up study/was made dur1ng the Summer of 1969 by send1nq
-+ questionnaires to women who attended DNHW between Spr1ng 1964
- and Spr1ng 1969 :

2. Another fo]]ow-up study was undertaken in the Summer of 1973
by sending a short questionnaire to all participants in CEW
programs 1964 through Spring 1973, This questionnaire was
attached to the annua] newsletter to CEW students,

FIVE YEAR FOLLOM- up SURVEY (1969)

During” the Summer of 1969, quest1onna1res were- ma11ed to 1,
Comp]eted questionn
were returned by 540 former students. - Additional information was available f
another 273 "alumnae" .through previous correspondence, and registration in /.
other CEW programs. Thus some information on their educational and emp]oyment

e — e a //,
T ey o
. . = ‘.',‘j«‘i ¥ ', . o/

035 women who com-
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Further'Edueétiona1 Pursuits

To/what extent d1d these w0men continue the1r educat1on7 Table 32
presentS/é summary of educational activities of part1c1pants following their
enrollm ?ht in DNHW. Seventy per cent had,participated in one or more credit ‘
.courses’; 15 per cent became degree candidates, and 3 per cent completed a degree o
program. At the time of this survey approximately 20 per cent of the women had
'Just/completed DNHW dur1ng the past year, 1968-1969. Many of these women were
not yet in educat1ona1 programs but 1nd}cated they had plans to do so.

/ ./
Téb]e 3 4 DNHW -Students Enrolled in Classes Who Subsequent]y
/ Participated in Educational Programs -(1964 to 1969) s E
S SR (R 1 e S

e

Educational Activity

Subsequent to, DNHW ' ‘Number Per Cent
Enrolled in one or more credit or -
noncredit courses (includes 573 : 70
~ degree candidates) v
Became a degree candidate : : 125 15 - »
"~ Completed a: degree program .22 : 3 - S
+  Combined education with ' - S

employnent -~ L 22428

To what extent had continuing the1r education he]ped them7 Whi ch prob-
lems did they encounter as students? What attitudes’ d1d they encounter from
s1gn1f1cant persons in their-lives?

Tab]e 33 pnesents the various ways these women .nd1cated their education
had been of benefit to them. Top- rank1ng reasons given werée personal growth,
a sense of achievement, and greater self-confidence. Also a considerable number :
_gave preparat1on for emp]qyment and 1mpnoved job qua11f1cat1ons.

Tab]e 33 &tent to wh1ch Further Educat1on was Beneficial to Women
Who Had Previously Participated in DNHW- (1964 to 1969)

(N = 573)
oo Number R
: Reason S ' ~ of Replies  ~ Per Cent
Personal Growth A Rt I S 25.2
Sense-of-Achievement 292 ' . 24.2
Greater Self-Confidence , ' - 256 21.3 .
Preparation for Employment S 1L T V)
. Improved Previous Job Qua11f1cat1ons U 112 .. 9.3
" ‘Achteved Professional Status _ S 33 247
“Preparation .for Volunteer Services . 30 - ' 2.5
1.9

Other Reasons. o o .23

Total Replies | 1,205 100%




The rep11es of DNHW students were s1m11ar to 221 -mature marr1ed women
degree candidates attending The George Washington University during Fall 1961.
For this group, persona] growth was the top-ranking reason g1ven for under-
taking degree programs. E . ® .

.o - .

o 4 ' . \
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A ‘study of married b]ack women attend1ng Howard University ‘in Wash1ngton,
D C. during 1971 also showed the top-ranking reason for cont1nu1ng their edu- °

‘cation to be personal growth. This finding was particularly surprising to the

. 1nvest1ggtor who indicated she expected these women to be mot1vated for econom1c
reasons. : :

To contribute s1gn1f1cant1y to society in the home, 1abor force, and
in volunteer service requires that,individuals first of all gain a sense of
personal growth, - The investment in postsecondary education for women is the
greatest 1nvestment that this country can make toward solving economic, political,
and human prob]ems As had been previously emphasized, the chief means by which -
potencial is deve]oped is through education. The extent “to which people make
their individual contribution and thus produce a synergetic effect to benefit
" this Nation depends first of,all on each person achieving a sense of personal
‘growth. Women have been able to communicate thls need satisfaction throuqh
participation in educat1ona1 progrmns _

Former DNHW participants were asked to indicate problems they encountered
as students.in continuing their education. Of the 573 who indicated they had.
- participated in educational programs since completing DNHW, 161, or 28 per cent,
‘reported they had not encountered problems in cont1nu1ng the1r education. Tab]e
34 lists,in rank order,problems encountered by the remaining 72 per cent of the
students surveyed.: Pressure of outside ‘commitments; including_home responsi-
bilities, and financial pressure were significant problems expressed by former
. DNHW students. Other problems included lack of study time, lack of time for -
social life, mobility of family, physical problems, child care needs, lack of
self-confidence, . transportat1on, and attitude of significant persons , Sk

Tab]e 34, Prob]ems'Expressed by WOmen in Continu1ng Their
’ Educat1on Subsequent to-Their Comp]et1on of DNHW

(N = 382)

. T Number
Rank Problem Indicating Problem

O Pressure of outside comm1tments o ' ' 114 . -

2 Financial pressure . L - v 103 y
3 Lack of study.skitls ™. . . . 69 = \
4 Lack of social life : R -39 a

5 ,MobiTity of family- D - 38

5 . Physical Limitations .. T ) 38

6 - Lack of self-confidence . ot 37 .

7 Child care .while at class [ . 6

8 . Attitude of husband - - T X

9 Transportation problem : ¢ , LR 19

0 Attitude of others , ' —_— ° 9

T Attitude of children ' ' : -8

— —

Other problems (including fam11y 111ness, R ‘ 45
- work schedule, etc.) - LT . '




Thefr-Emp]oyment and Volunteer Service

0f the 540 quest1onna1re respondents. 346 or 64 per cent had been em—
: p]oyed since completing DNHW.. The majority were in part-time jobs. Their
primary reasons for work1ng included sense of achievement, feeling of persona]
worth, and involvement in worthwhile work. Table 35 11sts the reasons g1ven
. for work1ng by 346 who completed DNHW between 1964 and 1969. -

4

Tabﬁe'35. Reasons Given for WOrk1ng by Former DNHW Students

’ (N = 346)
" Rank - ; Reason- Indicated - Tota] Number
1 ‘ Sense of Achievément =~ . - - 154
.2 - "~ Feeling of Personal Worth : : 149
3 . “Involvement in Worthwhile Work . 146
4 Help to-Finance Children's Education - 80
_ Y * Help to Finance Extras in Life 66
6 . Help to Finance Own Education . 31
7 Need to Support Self : .27
8

. Other Reasons o ) ' 30

Approx1mate1y 36 per cent of those who indicated they entered the
labor force since completing DNHW were in secretarial or clerical positions.
- Other occupat1ona1 fields included. educat1on, Tibrary sc1ence, research,
bus1ness, hea]th services, and social service.

- , : Almost 40 per cent of the employed women 1nd1cated they were emp]oyed
' by educational or nonprofit organizations. Other employees included Federal:
and state government, bus1ness, and industry. Some women indicated they were
se1f—emp1oyed . ' '
, 0f the 540 women’ who answered the quest1onna1re, 380 women (a]most
70 per cent) had been engaged in one or fnore- volunteer commun1ty service .
activity since comp]et1ng DNHW.

;
-]
oo

Attitudes of Significant Persons o : i_' _ | o

" In the 1969 survey, former DNHW students were asked to indicate the
‘attitudes of significant persons to their participation in educational and
,'1abor force activities. Table 36 summarizes this information. Very few
~ . indicated discoliragement by significant perscns. The range was 1 per cent
o by emp]oyers and professors, 2 per cent for husbands and.children to 9 per .
cent by parents. and in-laws.. The extent of encouragement was 61 per cent
by parents and 1n laws to 91 per cent by emp]oyers.’f‘

‘ . v ‘ A
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Tabieﬁ36. Extent to Which Significant Persons Encouraged Former
--.. DNHW Students in Their Education and Employment
7 (N = 540 students from 1964 to 1969 classes)

Encouraging Tolerant . ' Discouraging:

~ Per - ‘Per . Per

"No.  Cent No. - Cent-  No. Cent

Husband (N = 343) ‘ 267 78% 67 . 20% 9 © 2%
" Children (N = 354) ] 245 69% 103 29% 6 2%
Parents, In-laws (N = 272) 167 61% , = 82 30% ¢ 23 9%
CFriends (N=327) . 237 723 T 85 261 N\ 5 2%
Employer (N = 187) 1N 91% - 14 8% L2 1%
Professors (N = 202) 2179 89% 21 . 10% 2 1%

¥

A comparison with 221 married women degree candidates attending The
George Washington University in 1961 indicated the -per cent of encouragement

by significant persons was higher "in 1969 than in 1961. The 1961 survey ‘
~included only the attitude toward their educational activities. However, -since

mnst of these women were planning to enter the labor market the comparison
seemed relevant. "In 1961 only 30 to 32 per cent of the ir-laws of married
women students appeared to be encouraging. In 1961, 76 per cent.of the

husbands were encouraging compared to 78 per cent in 1969, which was not a
marked increase. There was considerable change in attitude by professors,

“howevar, from 68 per cent in 1961 to 89 per cent in 1969. The 1961 survey

predated Continuing Educatiogefor Women and awareness of the need for women
to continue their education.: - : -

The.survéy in 1969 predates the active women's movement ahd emphasis

-on legal rights of women. A subsequent survey may reveai further changes.

This :information-was not requested:in the 1973 follow-up.- -

-




TEN-YEAR FOLLOW-UP SURVEY (1973} .

, In August,; 1973, almost ten years after the first DNHW class was .
initiated a follow-up survey questionnaire was mailed to former CEW students -

for whom an address was available. The questionnaire was distributed as

part of the.annual newsletter to 3,413 former students who had participated

in the group counseling courses, dayt1ne of f-campus credit courses, and/or non-

credit courses. -Only 300 persons responded to this initial request.. A sub-

sequent mailing .of the same questionnaire accompanied-by a personal letter

resulted 1n,add1t1ona1 replies for a total of 1, 023 completed questionnaires.

Table 37 1nd1cates the response rate to the 1973 follow-up survey
shown by. their initial course enrollment and their prior education--ng college,
some college (at 1east 12 semester cred1ts) bachelor s degree and advanced
degree.

+ Table 37. Response of Students to 1973 Survey Ana]yzed by Their Injtial
: Course Enrollment and Their Prior Educational Attainment
- ¢

Prior Educational Attainment

Bachelor's = "Advanced

‘ No College Some College - Degree - Degree
Initial CEW N Per - - Per . - - Per Per
- Lourse * Sample ‘No. ~ Cent No. Cent No. - Cent .No. Cent -
DNWW 830 - 121 -16% 252 303 401 4% - 56 _ 7%
.CDEW ‘ 43 6 14% 15 35% 19 44% 3 7%
Of f-Campus Credit 1C2 14 14% 44 43% . 34 33% 10 10%
Noncredit ~ 48 ¢5 5 10% 5 10% 30 .. 63% _8 17%
Totals - .1,623 156 15% - 316 31% 484 47% 77 8%

To determine whether this popu]at1on was representative, a compar1son

.was made between the educational attainment profiles for DNHW students enno]]ed -

from 1964 to 1973- and the educational attainment profiles of the respondents

- to the questionnaire. Table 38 presents this comparison with percentages of

" total enrollment for each educational category for DNHW-students. The per cent
response’ was greatest for-those with the highest level of educational attain-
ment. Only 17 per cent of the women who had no prev1ous college responded

*. compared to 34 per cent of those who had bachelor's degrees and 35 per cen. who
had previously earned graduate or profess1ona1 degrees. - Thus, among the total




- DNHW classes, 24 per cent hadmhd«prior«coljébe.but only_15.per.cent of the B

‘questionnaire replied were from this group. Responses from the 30 per cent
‘who had some previous college was exactly representative of the questionnaire
replies (30%). Although 40 per cent of all DNHW students had earned bachelor's

- degrees, the respondents to the questionnaire were overrepresented in this "
category (48%). ~ : J '

Rl

Tab1e 38;' Questionnaire Responée by Former DNHW Students According €o Their
Educational Background Prior to Enrollment (1964 to 1973) =

_ Prior Educational Attainment

. No Prior Some "Bachelor's Master's

_College ~ College ) Degree - - Degree Tota],
DNHW Class Profile . = . )
1964 to 1973 - s ‘ , ; S
’ Number: 716 - - -898 1,186 161 2,961*
Per Cent ." 24% 30% 40% 6% ~100%
DNHH Fol low-Up | | o |
*'Survey Profile : S : :
" Number - 121 252 . - 40] 56 ‘ 830
Per Cent - 15% - 30% S 48%J 7% 100%

“Percent of DNHW : _— o : ' ‘
Responding to 17% : 28% - - 34% %% . 28% .
Follow-Up Survey : . : :

* Includes 19  semesters of DNHW classes; therefore, the number of students
is less than-total included in demographic data, which represents 20
semesters 1964to 1974, = . :

7 - : . -
Table 39 presents the same ‘type of comparizon for CDEW students. Among
the former CDEW students, 33 per cent responded to the questionnaire compared 4
to a total of 28 per cent for DNHW. A11 CDEW students had completed the course
within the previous two-year period. In Table 40, the response rate was higher ,
for former students who had most recently compieted the program. Table 39 shows
the responses for CDEW to be more representative for each educational
category than for the DNHW students. However, the total number of respondents
for CDEW was only 43 compared to 830-for DNHW. Of almost 300 former Students .
who were known to have achieved personal goals such as undertaking degree pro-

“}‘ grams or.’entering the labor force after‘completion of DNHW or CDEW, only 33 per

" cent responded to the 1973 survey questionnaire. Since two-thirds of these
-"achievers" had earned degrees before attending CEW their response rate was

-~ comparable to the total group. This indicates that there was not an excessive

" response to the questicnnaire by those ‘who felt they had benefited by the
counseling program. Therefore, it appears that the "no response" group includes
achievers as well as nonachievers. o : N '

w




" Table 39.

‘Questionnaire Response by Fonner CDEW Students Accord1ng to,Their . o

»Educat1ona1 Background Pr1or to Enrollment (1971 to 1973)

Prior Educational Attainment

No Prior

Follow-Up Survey

-

Some “Bachelor's Advanced
College College Degree - " Degree
“~CDEW. CTass Prof11e |
1971 - 1973 v ; - '
Number : 25 41 54 y 10
Per Cent 19% 31.5% - 42.5% - 8%
CDEW Follow-Up ) |
Survey Profile . ) e e S
Number’ B 6 - 15 19: 3 7
Per Cent .. 14% 35% . 443 7%/?
Per Cent of CDEW - ,
Responding to 24% 37%. 35% ,30%

Total /‘v

130 -
- 100%

43
100%

33, . 7 -

LY

the earlier years 1964 to 1969.

Table 40 shows the per cent of responses by year in which students were-
enrolled in DNHW, the only group for which there is data over the ten-year period . °
The average response rate for the years 1969 to 1973 was 30% compared to 24% for
The mailing addyésses for the later classes were
current so that questionnaires would probably reach-a greater percentage..
- overall response rate would probably have been higher for all classes if the
questionnaire had been anonymous .

i

The -

However, the 1nformat1on obtained from this

survey will be transferred to computer cards at a later date for analysis and
comparison with information obtained during their enrollment dn CEW.

~ Thus, the -
1dent1ty of respondents will a1d subsequent research studies.” :

' /
Table 40,

(N =

. "Questionnaire Response by Former DNHW Students Accord1ng to the Year
. of Their Enroliment (1964 to 1973) o

Year Enrolled

‘Per Cent Responding

Ye’ar "EnroH‘ed

PeriCent Respondingl

in DNHW to 1973 Survey in DNHW - to 1973 Survey .

- Spring 1964 264 1969 - 1970 - 29%

1964 - 1965 26% 1970 - 1971 25%

1965 - 1966 23% 1971 - 1972 29%
1966 -. 1967 24% 1972 = 1973 - 36%
. 1967 - 1968 22% . ,

1968 - 1969 30% -

Mean Response " Mean Response

1964 to 1969 .24% 1969 to 1973 L 30%

ok 253 of the 1 ,035 women who attended the first 11 DNHW c]asses responded /
. kK 577 of the 1,926 women who attended the next 8 DNHW classes responded
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: , The Extent to Which Former CEW Students Have Continued Their Education, Con-
- .tributed to the Labor Force, and/or Participated in Volunteer Community Service.

14

students have continued
- their education.  Only courses and educational programs at colleges, uni- \
- . versities,or vocational schools were included in: this tabulation. Noncredit
courses or adult education programs offered’by social and recreational organ-
izations or by county extension agencies were not included. _

Table 41 shows the various ways in which CEW

Of the women who responded to the questionnaire survey, 55 per cent
had taken at least one course subsequent to their initial CEW course. The
tabulation shows, that 54 per cent of DNHW students and 56 per cent of CDEW
continued their education by entering undergraduate or graduate degree programs,
credit courses, vocational training or programs to become professionally
certified. Among the students who entered through daytime credit courses,
72 per cent continued their education beyond their first course, 25 per cent
entered degree programs,and 11 per cent earned degrees. According -to Table 41,
the students who first entered CEW through the noncredit programs (otherthan
DNHW and CDEW) were the least likely to undertake additional formal course
o programs for only 33 per cent indicated they did enroll in subsequent courses.
\\ ~However, the number of respondents is too small to draw conclusions.

“

r:iwnmw ‘Table 42 provides additional information on the 21 per cent who
.- T7either enrolled in degree programs or completed their degrees. Since their
\ initial CEW course 132 of the total of 215 (61.4%) were either graduate students
i iy or had completed graduate degrees. Of the 215 degree candidates and graduates,
” 166 (77.2 per cent) began their continuing education process with DNHW,"

-7 = -~ . . -. Tables 43, 44, and 45 present further interpretation of the follow-up
e analysis of former CEW students. Table 43 shows the previous level of edu-

' cational attainment of students and partially aids in explaining their moti-
vation for further education. Only 33 per cent of those who initially entered
CEW programs through daytime off-campus credit courses had previously earned
college degrees. This could explain the high percentage (72%) who subse- ~——
quently continued their education. In contrast, 80 per cent of those whose
first contact with CEW was a noncredit course had previously earned one or
more degree. Thus the per cent of this group who continued in subsequent - 1y
programs was lowest of all groups. However, those who did continue enro]]e&“?ff* .
as graduate students. ' : . y i

PR

-

. Many women who enrolled-in DNHW were uncertain of their goals. As
indicated in Table 41, over half of them (54%) continued their education. |
This percentage is much Tower than for those who entered via credit course - | -

“-enrollments.  Table 38 shows that 55 per cent of DNHW had earned bachelor's \
‘or advanced degrees. It appears that many of these women were job-oriented
rather than education-oriented. Although 80 per cent of the women who en-
rolled in CDEW were employed, and 51 per cent had previously earned degrees,

. 56 per cent subsequently entered educational programs. This high a percentage

- "~ probably indicates their awareness that career developrent is dependent upon ‘i

. achieving further education‘or possibly their high achievement motivation.. 4 -

r
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‘Table 43 further 1nd1cates the extent to wh1ch former DNHw students
part1c1pated in the labor. force, combined education with emp]oyment and parti-

-cipated in significant volunteer activities. There do not appear to be

differences dependent on prior educationai background for women who parti-
cipated in the labor force part-time-or full-time after completing DNHW. A
total of 28.per cent participated as full-time employees and another 28 per
cent as_part-time employees. Thirty per cent indicated they 'participated in
the Tabor force as well as continued their education.. Only 5 per cent -

- indicated they participated in significant volunteer a't1v1t1es A1together

82 per cent continued their education, participated in the labor force and/or -
in significant voluriteer activities after completing DNHW. The range was 77 -
per cent for those who had earned graduate degrees prior to their enro]]ment

in DNHW to 88 .per cént for those who had some college.

Tab]e 44 shows that when c]ass1f1ed by initial- CEw course, 826 out of .
1,023 respondents or 81 per cent part1c1pated in educational programs and/or’:

,the labor force. The range was 100 per cent for CDEW students to 71 per cent
- for noncredit students, with 80 per cent for DNHW and 79 per cent for off--

campus credit course students. The lowest percentage of labor force partici-
pants. wzre the group who first entered CEW programs by enrolling in: off-campus
credit courses. However, this is the group who had the highest percentage .
participation in subsequent educat1ona1 programs.” {(Table 41) - :

Tab]e\45 comb1nes the data in Tables 43 and 44 by showing the pr1or

~ educational bBackground, the initial CEW course, and the extent to which women

continued their education, part1r1pated in the labor force, or combined education
with employment. As shown in this table there is a wide range of participation
although for some groups such as CDEW and noncredit participants the numbers -

- are small. On an overall basis, however, the percentages who did not parti-

cipate -in either further education or the Tabor force are important to re-
emphasize--onTy 20 per cent for those whose initial course was DNHW, 21 per

-cent for off-campus credit courses, and 29 per cent for'noncredit course

“ participants. A1l CDEW students were in the labor force or in educational

programs. The total per cent of non- part1c1pat1on in the labor force and/or '

in subsequent educational programs was 19-per cent based upon the respondents

to the 1973 quest1onna1re survey.

A further ana]ys1s will be made when demographic data and follow- up .
data for each student can be analyzed through the use of a computer. Based on
information.presented in this report it appears that part1c1pat1on in Cont1nu1ng
Education for Women ‘at The George Washington University aided many women -in

“achieving their goals.. This process enabled them to satisfy their own needs,

contribute to their own family's welfare, and in addition contribute signifi=

.4

~cantly to their commun1t1es through labor force act1v1t1es and/or s1gn1f1cant

volunteer service.

An analysis. o7 the steps taken by 30 se1ected students, vary1ng in age,

~educational background,and god1s, is presented in the 1o110w1ng section.

=
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Table 45, -The Participation of°Former CEW Students iﬁ Educational Programs and/or

the Labor-Force According to their Educational.Background Prior to
Enroliment in CEW and their Initial CEW Courses.
. ' (N = 1023)

o

Prior Educational Backgroand

3

-No Prior Co]]ege»'

Continued Education
Employed FuTl Time
Employed Part Time
Cont'd. Educ. & Employed

\ Some College

Continued Education
Employéd Full Time
Employed Part Time = -~
Cent'd. Educ. & Employed

" Bachelor's Degree

_ Continued Education
Employed Full Time

. Employed Part Time

- Cont'd. Educ. & Employed

* Advanced Dégrge:

Continued Education
Employed Full Time

+ Employed Part Time
Cont'd. Educ. & Employed

Per Cent Who Did Not Participate

-in Education and/qr Emp]oymegt '

- (See Table 44) .-

b

. =
[{]

Initial CEW Course

Off-Campus

- CDEW ’// Credit

Non

Credit  Total

"N=6

50%

83%

17%
100%

- 53%
87%

. 87%

N'=19

584 ¢

89%
5%

15 -

95% -

N=14

- 79%
29%
21%
36%

N= 44

'78%
- 16%
32%
S 39%
"N = 34
68% -
9%
322 .
359 .
N =10
70%
30%

20%
40%

21% .-

N=5 N

/
/o
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CASE STUDY OUTLINES - . - < - =~ A .

N . - .
1._..\

. -The demographic 1nformat1on and follow- -up studies about students pre-
sented in this report describe women as a total group. Space does not permit-
a description of each of the hundreds of women represented who have achieved
some measure of success through education, employment, or community service.
However, thirty women were selected to show the process in achieving their
‘goals. These individuals represent. a’'range in age, educational attainment,

'-;‘1nterests, limitationss and achievements. The case history outlines are
-arranged by the educdfiona] background of each woman when she enrolled in
DEVELOPING NEW HORIZONS FOR WOMEN, beginning with 6 women who had no previous
college, and continuing with 10 women who had some co]]ege,,and 14 women who
‘had earned baccalaureate degrees.

The first three 1ines include the -name of the student and the year she
.attended DEVELOPING NEW HORIZONS FOR WOMEN, along with her.marital status, her
age, and number of children and their ages 'when she was a student in, this .
course. The next section, Prior to DNHW, presents additional information on
-education- and - ach1evement Since -DNHW shows the step-by step process to ach1eve
her ‘goals.’ .- .

~

‘ Pictures of some of these women are' shown be]ow as well as on pages 109,
110 and ]26 o ”
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Mary Jane OYLER (DNHW 1972)
Age: °52
Widowed - 4 chi]dren, ages 21 to 3Q

_Prior to DNHw :

B1rthp1ace Ch1cago, I1T11inois
- High school- graduate and business -
tra1n1ng
13 years' secretar1a1 and adm1n1stra-
tive assistant expec~ience - Project
Hope, The White Housc, A1exandr1a
Hosp1ta1, and a law f1rm

i

r

: S1nce DNHw X
GOAL . To comb1ne my 1nterests in
re11g1on and hospital work.

Obtained pos1t1on as Administrative
Associate to the Chairman of
Department of Med1c1ne GWU

1.

-Enrolled in courses at the V1rg1n1a
Theological .Seminary to become a ~
- lay reader. in the-'Episcopal Church. .
. ™ h
3. Acceptedmpos1t1on as Assistant to

. "Adm1n1strator-of Ar11ngton Hosp1ta1f

: "When I enro]]ed in DNHW-I was in
a state of- confus1on and.change because
~I had lost.fy.'husband and my children
were. gréwn. I resigned from a pos1t1on
which was important to me for many
years and it seemed there was definite -
need for a new d1rect1on if the future
was to-have meaning... The knowleuge
~gained from the c]ass gave.me a feeling
of worth and- proved to-me that despite
my lack~of formal educat1on beyond h1th
school, there wa’% hope for me.. "

v

i%'ﬁil
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.Catherine E. CUMMINGS (DNHw 1971)
Age: 47
Marr1ed -5 ch11dren, ages 8 to 18

o

C g

Pr1or to DNHW

' B1rthp1ace

Boston, Massachusetts
High schoo] dropout due to illness.
7 years' gper1ence as. hairdresser.
1 year o#ned beauty shop :

f_Vo]unteer work for church, American

Red Cross and Outreach Hunt1ngton
in Maryland.
Pa1d director of two church cho1rs

"~ Since DNHM
S \
GOAL: To earn a co]]ege degree;.
1. Passed the Genera] Educat1on D1p10ma
A)exam1nat1on
...Accepted as spec1a1 student to the _
. Prince George s Commun1ty College.
3. Rece1ved her ‘Associate in Arts degree
. in May, 1974 from Prince George's .
Commun1ty Co]lege
Earned a letter of commendat1on from
“the Dean,of-the-College for her =
grade pofnt .average.
al L’\ . . .
5. Working toward B.A. in music at Bowie L

_State Colq@ge

“Part1c1pat1on in New Hor1zons gave

~ me the confidence to continue my educat1o

The bonus in.geing back to school has been
a greater understanding of my own children,
and a new respect ‘for young people."”

é Al

./’




" Leona PATTERSON (DNHW 1970) o
D1vorced-- 4 ch11dren, ages 15 to- 23

Pr1or to DNHW

~B1rthp1ace Unlontown, Pennsy]van1a
High schoo] graduate B

-~ 13 years' sales and office work experi-

ence.
Volunteer work - church and scouts

Since DNHW
GOAL : To train for a new career..

T; Accepted for training by Hannah
Harrison School, Washington, D.C.
in Inst1tut1ona1 Housekeeping
Management

2. Career. Advancement Scho]arsh1p
. from Business and’ Profes51ona1 .
- Women's Foundat1on L

<

33ﬂ(vEmp1oyed as Adm1n1strat1Ve House-

' keeper, Quality Inn Iwo J1ma,

\EAr11ngton Virginia. = Coe

4,:‘Member of’ Board ‘of D1rectors and -

Membership. Chairman, National

Executive Housekeepers' AssoCiation,i

“The Hannah Harrison School gave
me skills to start a new career L

* Diana A. REHMS (DNHW 1972) ~ -+

'.B1rthp1ace

185 Vo]unteered services to Station
2. ‘When Assistant’ Producer of "HOME"x

‘3. .In December, 1974, she began pro—

- than those for which I'm paid--but I™con
- tinue to-Tearn about the broadcasting .
‘business, and that is a very great sat1s

“

Age: 36 D

"_aMarr1ed —'2 ch11dren, aqes ] and 12

Pr1or to DNHW

' Wash1ngton, D C. if
High . schoo] graduate.
6 years full-time secretarial ex-

s ~perience ‘with Federal Goverfiment.
Professiona] modeling experience.’

Volunteer: service with Meridian House
(1nternat1ona1 center) ‘and Episcopal °
Church. . .

Since DNHW

GOAL: - To enter rad1o te]eV1s1on f1e1d.

WAMU-FM "HOME" show, at Amer1can
Un1vers1ty campus,

,show Teft, she was g1ven that- pa1dwé
p051t1on

-

ducing her own half- hour program, ",
called "Mind and Body", which is
broadcast once weekly. . She remains
Ass1stant Producer of: HOME" show.’
“My sa]ary is: not 1arge but it 1s‘
the most rewarding money I've-ever earne
I spend many -hours on the- job--many. more

faction 1ndeed "o




_g' ‘Age:

& Lucy BENTON (DNHH 1968)
42
‘Married - 1 daughter age 20

",gPr1or to DNHW -

'l'B1rthp1ace Dyer Arkansas

- ..High.schooTl graduate
Tractor salesperson - Internat1ona1
_ Harvester

'8 years' experience - sa]es, office _
- work and_statistical clerk. .
 Extensive Teadership volunteer work
+~ " with church; PTA, G1r1 Scouts, and
Amgrican Red Cross.

“Since DNWW - . . -

{To continue to be-the best:
. vo]unteer I know how to be and to take.
- as much training as poss1b1e to reach

: that goa]

GOAL :

. ije]ve ‘courses at Metropo]1tan
/ Mental Health Skills Center -
'Wash1ngton Schoo] of Psych1atry

L2l ‘Tra1n1ng as a. tax aid, counse]or
o to the e]der]y

fﬁ. Volunteer work w1th troub]ed
AR ch11dren, adults .and, families.

R . Y e

“DNHw started me on the road to
real self-awareness, se]f-acceptance,
and self-confidence. T gained.’the con-
fidence to do some public speaking,
-and to teach and to Tead group dis- .
S cuss1on . , - E

;‘e ‘&

. 4. Completed B. A. degree December

Martha MORALES® (DNHI 1968) .
Married - 4 ch11dren, ages 13 to 19

Prior to DNHw

. Birthplace: New York City.

- High school graduate, 1 year nurse's

" training, and business .training.

1 year of office experience.:

10 years' volunteer exper1ence in
hosp1ta1 work . .

Sinée DM
GOAL:- To earn a Bache]or s degree.

1. Began off campus CEw courses at
GWU. : .

2.. Vo]unteer work w1th Head Start

3. Became degree candidate in Co]uma

© bian College, major in Art History. _

at GWU. . , -

* "DNHW d1rected my T1fe a]ong a
.totally new path--truly: open1ng ‘new
horizons' for me.
richer now.- 1 am happier within myself
as a result of 'gained knowledge and ex-
wperience in college. My family has
benefited in that a fulfilled woman. is
_a better w1fe mother, and companion.
Certa1n1y a s1de effect' is. Tearning
to budget one's.time--get more things
done in shorter periods of time."

n

;

1974,

&

My life is fuller and




_ B1rthp1ace
:Graduate of Miss: Porter's School,

o Taught vo1ce p1ano, and genera] music.

3

-"E1eanor hempstone BOWMAN (DNHMW. 1970)

Age: : 46

‘Marr1ed - 3/ch11dren, ages 20 to 26
"Pr1or to DNHH

Shangha1, China

" Farmington, Connecticut -

" - valedictorian.

Professional training and career as
concert: and opera singer.

S1nce DNHw

ol

GOALH To pursue a double career as a
singer-voice teacher and writer of -

" historically-based fiction, . and com- T
Pplete. aedegree program.

1. Enrolled in CEW credit courses

toward degree

2. Continued stud1o teacﬁ1ng w1tb

ii]1m1ted number bf students

3. L1m1ted profess1ona1 comm1tments
~as soloist.

4. .Tw0'wr1t1ng projects in process, E

¢

‘ "At the peak of this music: career,ﬁc
and.with children grown “and. launched,

academ1a»st111 beckoned! But I was
afraid I was too 0ild.
fail. I was afraid,toémake the neces-

sary changes in my life. I badly

ﬁ(needed confidence, a show*of faith, a

catalyst. - This is exactly what New
Horizons did for me. It onsned my eyes

- to a new awareness of the relationship
between my tota] Jife span and my
.educat1on "o

I was afraid“I“d[.l

b

Mary L, HEWITT (DNHW 1970)»
Age: 38

- Birthplace:

. S1nce DNHw

; 3;; Project ana]yst for Follow Throuqh

.= extent
" into OL

-

D1vorced -2 ch11dren, ages 6 and 11

Pr1or to DNHW -

Tunnelton, Pennsy]vania‘

High schoo] graduate

2 years' clerical ‘experience with U. S
Government

6 years! exper1ence with D.C. schools

: as teacher's assistant and video
ass1stant

7 years’ vo]unteer work in educat1ona1
activities. -

. College courses at. University of Mary-

1and and D.C. Teachers Co]]ege

- .

) GOAL To cont1nue work1ng with the

media to-bring constructive change into e

“Tives:of- children and fam111es in her
commun1ty .

':1; .Cont1nued work1nq toward B.A. degree

at D.C. Teachers Co]Tege

2% VSe]ected as v1deo techn1c1an in:

Follow Through prOJect with D.C.
‘~schoo1s B

i

' edited pub11cat1ons x, N

" 4. Wrote, filmed; produced d1rected

,and narrated 18-m1nute documentary
‘titled, "It's a Sma]] WOrld "

"The mot1vat1on I received from the

that I have the .desire tq continue-
her phases of the educat1ona1 pro-- .
cess for Tow-income ch11dren in the Dis-
trict ‘9f Columbia from the standpo1nt of

an adm n1strator and parent "

New Ho[1zons course st111 exists to the




Joan T. FOSTER (DNHW 1971)

Age: 51

Married - 3 sons, ages 24 and 28 (one
" “deceased at age 20)

Prior to DNHW,

Bjrtnplace Fort Riley, Kansas
2 years' college - University of
Georgia and Southern Method1st

. University ;
1 year. experience as k1ndergarten
teacher
. 2-years' experience as bank’ teller.

YoUngest son died after drug overdose;
“Since DNHW

GOAL To comp]ete a degree program

.and ga]n competence in. field of parent-

ch11d group - therapy e

el Enro]]ed in CEW off-campus’ cred1t
“  courses, working toward a
" Bachelor' ] degree ‘

2:7‘Enr011ed in courses for Laymen at -

o _‘V1rg1n1a Theo]og1ca1 Sem1nary

'ffl3.-"8egan work at Drug Rehab111tat1on,*

Center ~in Stephenson, Virginia. M

s

.in a changing world. . Ignerance a out
drugs-and lack of knowledge about "
current pressures on young people i
today's’ society" prevents parents fnpm
? be1ng more effect1ve

. "Cont1nued 1earn1ng is neces;ary

A

Ina H. SCHWARTZ (DNHW 1967
Age: 38
Married - 2 'sons, ages 3 and 5

Prior to DNHW

“Birthplace: Rolla, Missouri
Completed 30 credits at-GWUY prior to
her’marr1age
8 years' experience as a legal.
secretary ' ’

3

. S1nce'DNHw

GOAL: To teach Art H1story or to work
~ina museum.. - .

-1. Enrolled in CEW off- campus cradit
" courses. Then enrolled in campus
courses when degree cand1date 1n .
Art H1story .
| Increased number of courses to 3,
| then 4 and then 5 ea6h semester
N unt11 she comp]eted B.A. degree at GWU

Mo

) Wil comp]ete M.A. degree in Art ‘
f\ H1story and Theoryvanw4975—at~GWU ~m-wvam~

V-"I,Was a1ways interested in fine
arts, but never thought in terms of a.

" ~career in Art History.: It was.pointed. «.
‘out in DNHW that based upon my interests
and aptitude I.could go on to college.

- and develop new'skills and knowledge

or use.my previous work.experience to
- re-enter the world of work. I have not
. changed the goals I set in DNHW."

4




BaJa M. CLARKE (DNHw 1965)
Age: . 45
Married. - 3 children, ages 9 to 13

" Prior to DNHw

Birthplace:. West L1berty, Iowa,,

Reg1stered Nurse - »

- 6 years' nursing experience. ,

Vo]unteer work with Red Cross, church,
G1r1 Scouts - and PTA -

"S1nce DNHW

© 'GOAL: " To find way back to working world,
1. Moved t0'Cafdforn1a !

-2, Earned Associate of Arts degree at. '
Tocal’ commun1ty co]]ege o \

3.7.B.A. degree (Psychq]ogy) in 1970
' from San ‘Jose StateAUniversity

h. Emp]oyed as a ‘social worker by -
San Mateo County, Ca11forn1a ,

~

-5 "Instead of w1ther1ng away. from 1ack
of activity I have entered a.new and
~fascinating. world.... My income has aided
T two daughters in co]]ege The. older .is
“studying music and the second, engineering.
I am-sire they have-benefited by watching -
“me and will continue in their careers, even
though they may raise fam111es !

" g
R ‘\“‘%’

~‘and hea]th education.

T -132-

' ~Dor0thy M. BEAUREGARD (DNHW 1971)

Age: 36

- Married - 5 sons, ages 6 to 14

nPrjor to DNHW

Birthplace Wash1ngton, D.C.:
Two years' college - math and chem1stry

-,

" Since DNHW .

GOAL: To complete an undergraduate de-
gree and,enter the health services field.-

1. Granced a partial schoTarsh1p by
Columbian Womén, GWU.

2. Earned Bachelor*s degree in Environ-

menta] Hea1th “GWU, 1973.

3. Continued vo]unteer work. w1th PTA

;and church

‘» 4. Employed part -time in Env1ronmenta1k? :

Hea]th at Bethesda Nava] Hosp1ta1

_"Developing New Hor1zons gavé mé

. the final nudge in the way of self-
confidence to comp]ete my undergraduate- - -

college work.... At the moment I am " ..
concerned W1th hea1th care facilities
A’part-time job
may be a 'cop.out' but since I have a

“previous commitment to my husband and
sons;-ar full= ~fledged—career 1S not one

of my' immediate goals. _However, .a con-

,:tr1but1on of my talents in a part-time:-
Jjob are’ def1n1te poss1b111t1es for e
now. N

ll
T © .
y L




[

&

' GOAL

J3. Full- t1me JOb W1th The Reston Times

t4

“Carolyn CUMMINGS-SAXTON (DNHW 1970)'
Age: 29. .
Married - 3 ch11dren, ages 3 to9

~ Prior to DNHW -

Birthplace: Ft. Benning, Georgia

1 year college - Goucher College

Intermittent employment as bookkeeper
-and secretary while husband earned
Ph. D e

S1nce DNHw

To earn B A. degree &s an aca-
demic base for graduate work 1n med1c1ne

or urban anthropo]ogy

R Awarded CEW tuition scholarship.

2. Enro]]ed in CEW off-campus cred1t
- courses.

'Newsgager

4. Part time Jobs--photography, ed1t1ng
technical reports, bookkeep1ng and
secretarial work. :

5. 'Degree cand1date at Co]umb1an
College, GWU; majors in zoo]ogy
and anthropo]ogy S -

~ "The turn1ng po1nt for me was the
encouragement- to apply and the acceptance
‘into the Columbian College’ of Arts and
Sciences at. GWU based upon my recent
work in CEW's program and the award of
a  CEW scho]arsh1p support1ngqmy efforts
as a serious student." - .

Pr1or to DNHW

nB1rthp1ace

Since DNHW

e

-/
i . -

Joanne Kim LIERS (DNHW 1972) !

" Age: 31

Marr1ed -2 ch11dren, ages 5 and 6

I'4
]

Hono]u]u, Hawa11

2 years' co]]ege - Un1vers1ty of
M1nnesot/

5 years'’ “Full-time work exper1ence -
lab technician and project specialist
in surgery while husband comp]eted
" his Ph.D. degree

‘Volunteer service as teacher's aide.

Tooa

GOAL : CompTete Bachelor's degree and

enter an area of health service.

7. Enrolled in How to Study - CEW -

»_noncred1t course. .

. Awarded a scho]arsh1p by Zonta
C]ub of Wash1ngton, D.

3. Completed 24 semester Gred1ts dn
CEW program at GWU.

4. App11ed for Phys1c1an S Ass1stant
‘A'Tra1n1ng Program at GWU.

" "DNHW provided me'w1th much needed -
mode]s of women ach1evers helping other

women . -
s ;o

h i 4
‘a

c.. - -

.
o




* Sandra D. ADAMS (DNHW 1973)
Age: 31 .
Divorced - 4 ch11dren, ages 3 to 7 -

Prior to DNHW

Birthplace: -Washington, D.C.

1 year of co]]ege

Senior clerk in 1arge insurance agency.

Prior to her marriage she supervised
work of eight other clerks.

" Volunteer work for Democrat1c Political

" Party i o

S¥nce DNHw.

GOAL: ‘Education for a new career.

1. Accepted ADC assistance.:

2._HEntered state emp]oyment WIN pro-
-gram (welfare assistance to train
women to enter the work force)

3. Rece1ved tuition scho]arsQTp to
: Northern Virginia Community Co]]ege

4; 'Accepted into Physicai Therapy
Assistant's Program

"The lecture on motivation made me
‘realize that my life could be what I
wanted it to be...I felt I had been such
-a failure. I guess I always: felt fail-
ure was something you kept to yourse]f,
and never realized it could be.a ‘tool of
achieVement. I've been sitting back
and waiting for things to come to me.

If 1 want to make a better 1ife for my-
self and my children, I'm going to have
to stop hiding and find out what I'm
rea]]y capable of doing.... My biggest
. surprise came when we got the results

~of the tests:
- self for so long and o find out that I
wasn't as dull as I thought was a great
morale booster. I started looking
around my world with a new outlook and
decided to try to go back to'school."

I had been belittling my- ’

i

-134-

re]at1ons

"1ong time coming”.

' wh11e

Catherine FORT (DNHw 1968)
Age: 40.
Married - 3 children, ages 8 to 15

Pr1or to DNHw

B1rthp1ace Orange New Jersey

“2 years' college - University of .Georgia

Volunteer leadership roles with League
of Women Voters and Episcopal Church.

Since DNHW

GOAL: To complete Bache]or s degree
and focus on,using her education and
experience in more effective human

1. Enro]]ed~in CEW‘Credit courses

toward Bachelor's degree at GWU
with major in psychology.

2. Became trainer with Mid-Atlantic

Training Committee in group and
.organizational, deve]opment.

3. HWorks w1th Virginia Episcopal
Sem1nary $ Field Education program
in group sett1ngs integrating work

_experience with, c]assroom teaching.

4. Works with Inter/Met-- an. 1nterfa1th,

interdenominational, sem1nary, re-
cruiting women inté the seminary,
and working with 'students to help
integrate work and class;

5

‘"My primary “areas of work ald grew
from an initial ‘interest in volunteer -
work. By developing my .interests, know-
ledge, ‘and skills, I have been able to
find ways' to move: from 'free' work to
'paidi WOrk and enjoy what I am doing "

tHer goal is now in sight after a

"I found work too
intéresting to quit for school and inte-
‘grating what I get from courses with
that which I'm actua11y do1ng is worth-
So, on [ go. A _

*oom 1earn1ng.

1




Rosemary SEGALLA (DﬁHw'197o)'

..Age: 32
- Married - 5 ch11dren, ages. 3 to 10

Prior to DNHW

GOAL:

S

Birthp]ace:o Teaneck, New Jersey
B.A. {Psychology),
- Volunteer community activities, %in-

e cluding leadership p051t1ons'1n AAUW'}

‘and PTA (New York-State).

. Substitute teacher.

Since DNHW

To, ach1eve a Ph.D. and a career
as a. c11n1ca1 psychologist.

1. vRece1ved a Special Fellowship for
Women tuition award for part-time
grzduate study at GWU. Completed
18 semester credits as part ~time
student ’ . AL VO
\ .
2. App11ed for Ph D. program in’ c11n-
jcal psychology. Accepted-and be-
came a full-time student.

" 3. Completed all course work for Ph.D.

.degree. Currently working on dis-

C sertat1on—-1nternsh1p begins .
e ~$eptember4 1975 .

"My firét semeSter.as augraduate\

student included preparing course work,

studying for graduate record exams, —~-..

working out family re;ponsibi1jties,
study. time, travel time, dealing with my
own uncertainties about being a student «

" again, finishing up course work after

an unexpected illness. Without support
from CEW, personal and financial, I

“would net be where I am today."

Fairleigh Dickinson .

_Volunteer work with American Red Cross,

*  were my -age and

° - . -
12

KOERNER (DNHW 1969)

- Rachel H.
"Age: 48
Married - 2 daughters, ages 13 and 17
Prior to DNHW o /f
\ . o
Birthplace: Beaver Fa]]s, Pennsy]yan1a
B.A. (Music pducat1on) Muskingum

011ege Ohio

4 years' experience as instructor and
supervisor of music in high schools
-and co]]ege in Pennsylvania.

Taught voice at University of Mary]and .

Soloist -~ 14 years-at National Presby-
terian Church {(invited to sing at
White House by President Eisenhower).

church, Heart Fund and National
Symphony

Since DNHW

GOAL: To restructure my career and
family life.

-

1., Gained courage “to dissolve marr1age B

of 28 years,

2. App11ed “for management pos1t1on with

Woodward & Lothrop.. Promoted to

Service Manager of Budget Stores;
-a year later to Supervisor of Mail .
._and Telephone Order Department

3. Promoted to: SuperV1sor of Cont1ngents
and Reserve Force at’ WOodward &
Lothrop--pos1t10n enta11s super-"~
v131on of 140 persons.’ :

"My concerns”when I entered DNHW
years away from the
academic. world. KMy age has proved to

be ‘one .of my greatest.assets.... I am

a person who has found peace, accomp11sh-

: ment confidence; and ‘'new hor1zons in

my’ 11fe "o .




Jacque11ne J. NYE EDNHW 196/).
Age: 46 £
Married - 3 ch11dren, ages 11 .to 19

Prior to DNHw

" B.A. (Psychology),

Durham, North Carolina
Goucher College
4 years WAVE officer.
5 years' work experience -as subst1tute
teacher and program assistant.
Volunteer services and educational
-organizations.

Birthplace:

Since DNHW

. ;o o ’ .0 : .
”GOALﬁ Graduate work in personnel or
' educgt1on

Hopes to deve]op personal
and %areer goals for many years.

71., Research assoc1ate and consu]tant

with University of Oklahoma.

" 2.. Completed M.A. Aégrée at GWU in’

. Human Resource Deve]opment

3. Emp]oyee Deve]opment Specialist
with U. S C1v11 Service Fonm1ss1on

4. Doctoral candidate at GWU (Adult
Education). :

"DNHW gave me the confidence and

,1nsp1rat1on to reenter. the work force.

How many men would work at a re-
ward1n job for 20 years (1ike home-
mak1ng§ and- get no credit for it? We

all need.tec find some way to credit the
* job of homemaker as work .experience so
that either men or wonmen would do it." °

8 years'"
~ Staff nurse at: GWU Hospital.
'Sincé DNHW ~

- GOAL:

Gertrude E. KRAMER (DNHw 1971)
Age: 32 ‘
Single

- Prior ‘to DNHW. .

Birthp]aCe: C]eve]and Ohio

B.S. (Nursing), M.S, (Rural Socwo]ogy) -
Ohio State University.

Exchange student to India. .

experience as staff nurse

(Ohio), and director of nurs1ng

(Nnhraana)

To integrate nurs1ﬁg career v
with an M.A. program in Re11g1on and
Medical Care \

1. -Comp]eted 15 credifihours of under- '

-graduate prerequisites in the = _
.Religion.Department of GWU.

2. Continued as staff nurse at GWU
. Hospital.

3. M.A. degree candidate «in Graduate

*  School of Arts and Sciences, GWU,
1ntegrat1ng Re11g1on and Medical
Care .

Lo :
"New Horizons gave me thie chance

Q

£

to. consider many alternatives and appre-

ciate my own interésts and abilities as
a.woman in an atmosphere of caring.and
support1ve counseling. = For the first
time in my 11fe, I could chogse that
which felt 'right' for'me and receive .
act1ve support for my decision." - - =




¥

'Birthplacé:

- GOAL:
career

" define those goals.

Mary Kay CAMPBELL (DNHW 1971)

- Age: 41 '
“Widow - 2° ch11dren, ages 13 and 15

 Prior. to DNHw

Pueblo, Colorado

B.S. (Business Administration),
Un1vers1ty of Arizona.
4 years' with Madeira School as
D1rector of Student Life. .

5 years' business management experience.

Since DNHW

.Jo" énter a new profeSS1ona1

¢y o

1. . Enrolled, in off -campus’ CEw courses
at GWU.

2. ‘Accepted for tra1n1ng with Merrill,
Lynch, Pierce, Fenner and Smith,

3. 'Registered.represantative“of Néw‘

_York Stock Exchange and Account
Executive with Merrill Lynch.

¥

o AVAs,a,widdw with two children I had"
“rather high goals in wanting a pro-

fessional job and one with a good poten-
tial income. New Horizons helped nie
Through the testing,
the c]asSwork, and the association with

r.vthose in the program, I found the con-

'f1dence and sheer-nerve to reach for what

I wanted. ‘I am totally committed and

- -totally happy in my work." <

Inc.\

L . ;,mx
283
-13

4

©

“Marian A. HOPE (DNHW 1966)

Age:. 42
D1vorced -2 daughters, ages 9 and 11

S1nce DNHW

Prior to DNHW . T L o

Birthiplace: Kansas City, Missouri
B.A. (Business Administration) S
6 years' experience as secretary.

GOAL. To reenter labor. force in a

professional position.

* »

1. Took Federal Service Entrance
Exam. i :

2. Appointed as Planning Officer,
Division of Performing Arts,
Smithsonian Institution (1967-
1973).. Projects included Festival
of American Folklife (on the Mall).

3. Appointed as Planning ‘and Develop- _
ment head of the Ringling Museum-
of Art, Sarasota, Florida in 1973.

"My exposure to job opportun1t1es
in DNHW proyided the self-confidence *
to procecd wlth a new 11fe !

t
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Amy P. HILL (DNHW 1972}
Age: 45 . g
D1vorced -4 ch11dren, ages 12 te 18

Pr1or to DNHw ”.' ‘ f

. s

B1rthp1ace Brooklyn, New York -

‘B.A. (Eng]1sh) - Howard University

vGraduate ‘courses - D.C. Teachers
Co]]ege and Un1vers1ty of Maryland

- 3,years teaching exper1ence - D.C.
5 years' volunteer experience - PTA"
~ Since DNHW - ‘ ‘
GOAL: To earn a Ph.D. in counseling and

I

1. Ph.D. cand1date at Un1vers1ty of

Mary]and .

2. Mssistant to head master - private '
schoo] . . :

: 3. Pat1ent representat1ve at Georgetown_
- --Unrversqty~HosthaJ to improve-
B patient- profess1ona1 re1at1onsh1ps

and .services. :

,'\x‘,

4. One of first two women 1ay readers
in her parish. .

5. Studying in “Specfa] Preparation for
the M1n1stry" (preparat1on for the
pr1esth00d in the Ep1scopa1 Church)'

I~"Now, you're a yound’woman'who~can _
do .just about-anything you would like to.'
.... Those ‘words gave me and continue to
give me confidence that I have never ’

"+ known before. As a result of this new
awareness I have responded favorably to
. many responsible positions to which I

. B.A.

- would have had great apprehensioh before." ||

iy,
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~Ann Downing SCHMIDT (DNHW 1967)
Age: -41 - ‘
Marr1ed -4 ch11dren, ages 11 to 18

- Prior to DNHW

Denver, Colorado

(Engl1sh Drama) Carleton College

3 years' experience in office work and
Journalism.

Leadership pos1t1on in conmun1ty

Vo]unteer serv1ce in Denver

. Birthplace:

,S1nce DNHw

GOAL: To_ pursue career in journa]is@g"
‘1. Refresher course in English - CEW, -
GWU, off-campus.

2. Part-time job with advertising agency, |

3. Writer of a Denver Post column,.
~ "Ann's Washington™.

4. Washington correspondent for
. Denver Post full-time. - o

4

"DNerprovided a framework for es-
* caping the housewife syndrome. It
takes nerve, support, and know-how to
break out f a comfortable pr1son
DNHW- makes*it respectable. to think about
yourself.: I have the best of all worlds
and find it's the best time of my life..
My»ch11dren are college-age and above,
but I'm. too usy to notice a void."

L4
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Ruth J. SIPLE (DNHW 1970)
Age: 58 '
- Widow - 3 daughters, ages 23. to/§9

/

J

B1rtup1ape C1nc1nnat1, Ohio

(B1o]oqy) Allegheny College

9 years' part-time and full-time experi-
“ence as lab assistant, office worker,
tour ‘guide, housemother .

Volunteer services included off1ce work
for Admiral R. E. Byrd's Antarctic
expedition preparat1ons, Amer1can Red
Cross, and G1r1 Scouts

Pr1or to_ DNHW-

3

*.Since DNHW

- GOAL: New diheption through full-time
emp]oyment.
Obtained full-time position at newly

.
¥ opened W1111amsburg Shop at Woodward®
‘& Lothrop S dow“town store

‘Offered pos1t1on as acqu1s1t1ons .
assistant in National Geographic_
Soc1ety S 11brary

3. In 1973, promoted to Bibliographer -~

in charge of _compiling bibTiographies
- for magaz1ne ‘articles and Research.

- Assistant in charge of cataloguing
for the "Scientific Expedition Col- -
lection all pub11cat1ons resulting,
from .research grants given by the
Soc1ety _

_ "After my husband's death (Paul -

- Siple - Antarctie explorer), I needed
new direction.” Not only d1d I find
that, but I afso gained self-estezem and
conf1dence besides the opportunity to
. work.. ﬁ/ﬁhe last folr years have been
. " happy afid rewarding. I feel so’ for- ‘
- tug@téaand grateful that I could -be so

sfyingly and gainfully employed.

On January 9, 1975, as a guest of -
the National Science Foundation, Mrs.
Siple took part in dedication ceremonies
~ of a new observation station on the

. South Pole. ,

K3
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Charlotte CONABLE (DNHw=1931)
Age:” 41.
Married - 4 children, ages 9 to 15

Pr1or to DNHw

. ;

/

B1rthp1ace Buffa]o /New YOrk .

B.S. (Home Econom1cs0 Cornell Un1vers1ty

Extensive volunteer/ community service
in New York State and Wash1ngton, D.C.
including leade §h1p positions in AAUw
Cornell A]umn1 activities, Republican
Party (N.Y.), ﬁrban Service Corps (D.C.),
Youth D1rect - Lutheran Church and

- YWCA, Member /- Co]]ege Council, SUNY,
Aat Brockpor/ .

Since DNHM 4/ -

GOAL:  To jintegrate interests in edu-

cation and,women with busy family 11fe

[

"1

1. Enro}ﬂed in CEw off campus courses.

2. \Coupselor assistant. with DNHN

3. M/A. degree candidate ‘ih Women
' tudies, Graduate School of Arts

and Sc1ences, GWU.

./iResearth proaect on H1story of Women
/f at Corpell University.
. Elected to Board of Trustees,
Covri e?i :

University.

“rom New Horizons and subsequent
activ .ty as -a-counselor assistant din the
progr m it became obvious that many -
women are also handicapped by a lack of -
confidence and by very rusty skills. -One
_discovers that change is /possible with

- determination and effort. Activities
which previously ‘seemed important can be
eliminated and new energies appear when

- an individual is highly motivated..

My recent activities would. have appeared
impossible to me without the changed
self-concept and the skills acquired in
New-Horizoi,s and other graduate courses

£

T ey




Emogene K. BAXTER *(DNHW 1965), *

Age:

46

Married - 1 8on, age 20

_ Prior to DNHW

Birthplace
. B.S.
% 4 years'
nurse, supervisor, and instructor
in School of Nursing

Leadership positions in vo]unteer
community services.

Founder of "Over-60 Counse1ing and
Employment Service" in Montgomery
County, Mary]and o

~
i |

GOAL:
as possibie.

© .many states). o

al

Sunnyda]e, Kentucky
(Nurs1ng) Vanderbilt University
experience as pub]ic health

v

Since DNHN ®

To continue to serve as expert]y

Graduate student at GWU in ‘Human !
Resource Deve]opment

Originated Good Neighbor Fami1y Aide

~ Program-Qutreach to the Unreached in .
"1966.

A program that trains women
over, age 50 to be. substitute mothérs
for Ehi]dren and companions to the
elderly (a prototype for programs in -

.ffIh 1971 a member of the 1eadership

team at the White House Conference

- on Aging, Employment Section, repre-

senting the General Federation .of
Women's Clubs. Also testified be~
fore CongresSional committees on the

».needs of the &ging popu]ation

In 1972 wrote a manual on "Good
Neighbor -Aide Training Program."
Organizations. in 46 states have ob-

-tained copies of this publication

and the program has been copied
successfully in Delaware,=New York,
North Carolina, and Virginia.

"I shall always be indebted to DNHW

!-wfor showing me the way to integrate my

time and talent to effectively. serve,

“others-and at the same time gain

'psychic

income‘ "

tz”

“

Married - 6 children, ages 6 to 22

g

Martha Jackson ROSS (DNHW 1969)
Age: 46

Prior to DNHw

- B.A.

' GOAL:

Birthplace: Selma, Alabama i

(History) Atlabama Co]]egeﬁ

2 years office experience. . T

3 years'- part- ~time non- equity actress.

Volunteer service with Democratic Party,
Archdiocese of Washington, Archdiocese
" of Catholic Women, and Citizen's
Assoc1ation P

Since DNHW o -

"Oral History:

Tomorrow's
Occupation Today." ‘

| | e
1. Began the oral history collection
of CEN interviews at GWU.

Z{ 'OrganiZed and taught an Oral History
Workshop for CEW at GWU-with Maida
_Armstrong, a c]assmate in DNHW.

3. M.A. -degree candidate in Recent Ameri-

can History - UniverSity of Maryland.

' 4."Ora1 History prOJects for the Na-

tional Park Seryice and the Federal-
Mediation and C nCiliation Service,

5. Orai,History consultant to the Health”
Physics Society; speaker on Oral His-
tory at the fo]lowing institutions:
University of Ba]timore Maryland
Historical Society, Nationaﬂ Agri-
cultural Library, Towson State Co]]ege, v
Arlington County Public Library, :
Catholic University, National-Archives,
and the Smithsonian Institution.

6. Scheduled to speak at-Ora] History
Association workshop in Asheville,
North Carolina in the Fall of 1975.

2

”I needed and wanted what New. Hori-~
zons gave me: an_objective evaluation of:
my interests and abilities at a'time when
the last of my six children was off to

.school and when I had exhausted the- psychic

rewards of church, cofmunity, and school-

related volunteer activities."

‘.
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. GOAL:
. co11ege teaching as a career

S

6 years'

Ann Cook HARROD (DNHw 1966)
Age: 32
Married - 2 daughters, 10 mos & 4 yrs

Prior to DNHW

B1rthp1ace Wewoka 0k1ahoma

B.A. and M.A. degrees (English -
Un1vers1ty of Oklahoma: '

experience as high school
teacher, college instructor .and
YWCA adu]t activities direcgor.

Volunteer community service in youth

v work and church work

Slnce DNHN

To ach1eve Ph.D. and pursue

1. Awarded Danforth Graduate Fellowship

~ (which financed 4 yrs. of study).
Ph.D. candidate - University of Iowa
Completed Ph.D. at Vanderbilt
University (English). . o
. Appo1nted as Assistant. Professor of
English - Un1vers1ty of South
" Carolina. . '
5. Published several’ art1c1es, presented
a paper at ‘hational Shakespeare
meeting, another accepted for an
international meeting in Australia.
6. hd1tor ‘of Shakespearean Studies “and
-+ director for the Shakespeare Asso-
ciation.of America.
7. Received a Folger l4trary grant_and
.a research grant to comp]ete a
book .

B WM,
B L et .

. "When I”enro11ed dn DNHW I was not

- goal of a F¢';D.
“in 1971 meivt that I had to test my toe

. Tove teaching and have more rapport with
. my students than I ever thought possible. .

fmy 1ife more reward1ng all the time.
<"new hor1zons

“tunities in
tunate to la:d a.position+in a place that

c1ear about the shape of my future.

the prograi's read1ng, testing,. and
counseling nelped me“to settle on the .
in-English.... My divorce
in the very ©:4i11y waters of job oppor-
“a1lege Eng11sh . T was for-

had no age or sex d1scr1m1nat1on, and:
Tots of publishing in my field.... I do

My children grow more 1nterest1ng and..
My
are a reality,. not a

'1 Birthplace:
B.S. (B1o1ogy)

hY

Myra W. SKLAREW (DNHW 1965) :
. Age: 31 ' o
Marr1ed -2 ch11dren ages 6 and 8

t

Prior to DNHw L ;'f;

Baltimore, Mary]and

Tufts University | .

..5 years' experience as research assis-
. tant and lab technician. - ,

Volunteer service as president of
Montgomery County Council of Co-

- operative Nursery Schools.

" Since DNHW -

3 -

GOAL To decide whether to pursue
"chosen field" of phys1o1ogy or cons1der )
another aTternative.

j1. Enro]]ed in several cred1t and non-

cred1trcourses and became ftnvolved
in voluntéer -projects to aid in
- decision for long-range. goa]

2. Decided to pursue . interest in writing -

« ° an activity in which I had’ been
engaged nearly all my life. "

3. Received M.A. degree - Johns Hopk1ns

~ University - Writing Seminars. *{2:@

4. Taught noncredit Workshop in ‘Poetry
and Fiction for CEW:at GWU.

5. Instructor in Creative Writing at’
American University.

- B;F'Promoted to Professoria] Lecturer

at American University. = « .7

7. Since 1965, given 32 poetry readings,
published over 60 poems and reviews, ‘
recorded her own poetry for the
Library of Congress' Contemporary
Poet's Series and was co-winner in
1972 of a grant for $3,500 for a
work-in progress award by the
Poetry Society.of‘America.

"I think.of New Horizons as a touch-
stone-along the way to self<development. .
I discovered a number of women who had,
‘talent and skill and seenied to' under-
- estimate themselves or seemed unsure how
to best utjlize these qualities.. Others *
clearly needed further education to
ach1eve the goals they had in mind and
“many, 1ike myself, seemed uncertain as
to how to proceed. . New Horizons offered.
support...and a serTes of alternatives for -

“how we_m1ght proceed."




K LoOK TOWARD THE FUTURE. ~ ° -

e

. - .. In her book Why Go to College?, written in 1897, Alice Freeman Palmer,

- President of Wellesley College, stated that every_girl, no matter what her i
present circumstances, should prepare to render society service--not amateur-

~ but an expert sort--for-which society will-be willing to pay.

-

At ‘the time Alice.Palmer wrote this statement the 1ife span for the =
average American woman was 47 years and most of her adult 1i¥fe was spent in,
child-rearing. ' Today the average 1ife .expectancy for American women has in- -

_Creased to about 80 years and with the trend being-toward. smaller“families, ,
women now have time to:achiéve the goals visualized by this far-sighted educator.

' The continuing education process is one means: by which -a woman can develop.-ex-

- = pertise in a particular area based upon her abilities and interests, as well as
© on' the needs of society. As outlined in*this report, the case studies of Con-" -

. ) tinuing Education for Women students, who-are empleyed ‘or are pursuing. Signifi-
r - cant voiunteer service, indicate that women are preparing.through degree programs

or specialized training to provide society service of "an expert sort." - .. i

. . Continuing Education for Wemen students ‘also’ recggnize their responsibi-
L Tities'as wives and mothers-and find that their.educational experiences help- .
: - - them to function better in these roles. Continuing education.also.enhances their ™ -
-ability to function as individuals and to.prepdre for the time when family re- '
sponsibilities will decrease. The prime motivation for women to continue their
education is the.need that.humans-have for personal- growth and enrichment. As
~pointed out in this report, women from:widely different backgrsuuds,.ages, and.
‘educational achievement indicate-that personal-growth is their main reason for
continuing their education. Career’counseling and continuing education programs .
enable women- to prepare for, re-enter, and.move upward in careers: - The exposure
: .~ to new knowledge and to new ideas, reinforced by their prior experiences, enables ~ .
A women to innovate-and to make.significant societal contributiois. : :

The continuing education for women programs developed iii tie early sixties
were precurscrs of the modern women's movement. -They calted"for the more:effec-
tive utilization of the talents of women: Not unlike the earlier women's suffrage
.Jmovement, educatien in a democratic society was viewed-as fundamental:to women
: gaining equality in all aspects of society. In 1914, Beatrice Hale described _
L feminism as that part of the pregress of democratic freedom ‘which applies to wornien.

: It is the struggle conducted by groups of-people in different parts6f the world
to bring about removal of artificial barriers to the physical, moral, mental, and
-economic development of the female half of the population, The movement is most.
] ‘advanced where democracy is best established and most bacqundtwhere,autocracy'is
. ‘ 'strongest. It is advocated by women of every c]aSS'who-havé*the@instinct for s§x~ E
. . loyalty, a démocratic vision, or whose training has supplied bréidth of vision. §

|
P

'_-0n1y.in a democrat%c soé{etyAdO“educators emphaéi}é deve]opﬁéﬁtxpf'indi;. 3
viduaTpotential.” The synergetic effect of this focus on the individual_benefits -

society as a whole. Ip 1913, historian H. J. Mozans ;speculated in his.book - ..
Woman™in Science that had the civilization of Greece'been a woman's civilization

- ras_well as a man's.civilization; had women been encouraged to develop rtheir

talents arnd to work in unison -with men fok the welfare and advancement ofiiheir
E nation--as a united nation, it is difficult to imagine what a dazzling intéllec-
S tual zenith this gifted people.would: have ?ttained, and their power as a poTjtical
2 “ organization would have been unsurpassed.3\ o o ¥

a
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If we ref]ect on the mean1ng of- the restr1ct1ve role of the anc1ent T
~ Greek-women, we recognize that our nation cannot afford to 1imit women to " -
the trad1t1ona1 roie of guardian of the single-family unit, In 1971, Mildred
Marcy,- policy advisor with, the United States Information Agency,* spoke to
a DEVELOPING NEW HORIZONS ﬁOR WOMEN class and po1nted out .that the traditional
role of the homemaker., which is one of conserving and preserving-the single- .
family unit, must be en]arged to include’ the world wh1ch we a]: share '

-

..At this cr1t1ca1 Jjuncture in .the wor]d S history, can. S .
women articulate to themselves and to otherS what they : o

- know at -deep levels about conservation-and ‘preservation?

Women must make a tremendous 1eap in-scale from the ciosed

system of a single home to the closed system of a whole

planet....They must sometiow convey the belief:that respon- , . ‘

sible. caretak1ng and nurturing of the Family of Man is a ‘

central value of 1ife. This -does hot mean that women will

. take over the running of the-world's affairs...It does mean

" that women, w1th1n and out§1de their homes, are beginning DA
, ‘to develop news “partnerships with men in which each - - o .
-‘-1 : can inform the other. Such a changeover from a focus on a . ' s
single family unit to the whole world in which their homes '
-and families .are includeds 1nv01ves long-range thinking
and planning on the part of women together W1th men." ~
S o b
- During 1975, Internat1ona1 Women's Year women's organ1zat1ons a11 over the
world are.recognizing that cont1nu1ng education is a means by 'which women
can achieve personal development; improve their economic efficiency, and .promote
, effective human. relationships. Ehthusiasm, for continuing. education is part of
the 1ong strugg]e of women to achieve equal-rights and opportun1t1es which,
enable.increasing numbers of women.to accept-the.challenge of:the pioneer
e educator, Mary Lyon, who claimed that education enables women tp become physi-
ca11y, 1nte11ectua11y, and mora]]y respons1b1e to the un1verse '

~

e "

[r

S As a result of pioneering programs such ‘the Cont1nu1ng Education for
women program at The George Washington Un1vers1ty women 1iving in all parts ‘ i
of the world are aware that alternatives do exist for women--that' personal, T
"social, and occupational achievement can continue throughout adult 1ife for C
women as well as for men. This impact along with the recent’ iaws against sex
.discrimination in education and: employment are-breaking.down the sex- -stereotypes
which.have limited many career options and opportunities-for women. -The concept R
of continuing education for all our citizens has found its place in our ‘educa- - | *
tional.system. Today's youth, both male and female, are taught as early as the - '
s Junior high school Pevel to think in terms of mu1t1p1e careers with facilities -
.. . for career counseh..3 and continuing education implicit in such a system. ~Whereas -
- . programs specific for the education of adult women are and have been necessary
to accommodate for the Tack of opportunities previously available this will not
continue ihdefinitely into the. future. In fact, the goals of those who initiated
continuing education for women programs w111~on1y be achieved when separate
.counseling programs and curricula for wome . are no longer necessary--when society
accepts. equa] opportunities for all and the career expectat1ons of young women
are not part1c11ar1y d1fferent from those of young men.

Co#%

The long range effect of The George Washington Un1vers1ty s innovative ' ¢
~program for women during the past decade should produce effective team effort :
on the part,of men and women .throughout the world. in so]v1ng its comp]ex prob]ems
1nc1ud1ng the ma1ntenance of peace. < .

d *Coord1nator for Internat1ona1 WOmM$5Secretar1at at the U S. Department.
s [:R\ﬂ:of State _ - . 3-

et Provided by ERC . B 2 .
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rolled in the Howard University Gradyate. School, Second Semester 1970 1971"

: (unpub11shed Master s -degree thesis at Howard University, 1971) p. 25.

Osborn, Ruth-H., 1963, _p_c1t.'
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AMERICAN EDUCATION, .S. Department of Health, Education and Welfare -2 (1eft)

&

Barbara Rodbell - 7, 24 (uppep apd m1dd1e left).. .
Mattbx Photos - 8 (upper left). “

52 (lower left), 61, 67.

LVeron1ca Lange - 23, 24 (upper afd middle r1ght and bottom), 49 (lefty, 51,
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ashmgton Mothers. Go Back to
Schoo]——and Leam Self Conﬁdence

o ‘3 3,
By FRANCES LANAHAN
Special to The New York Time3

P - \ ASHINGTON, Jan. 4 —
o " It's an odd time of "year

: to be’graduating from school,
but’ then-it's an odd fime of

life even to be thinking about

A 'school, the 100 women who
* received  their Developing®

New - Horizons cettificates
from George Washinvton Uni-

-

i

~ -
uate. dégree.
"Some people feel that hav-

ing 'a college degree- niore

than five years old isn't
worth much with an employer

» today,” Dr. Osbc;r..e Dald "I

don't entirely agree.

Many hope even.tually to
get into teaching or lihrary:
‘work, the two fields where

at . full capacity for eight T
houtrs  without a ~ break, ":
whereas two women can give
their all for four hours each.”
Dr. Nancy Roman, chief of
astronomy at the National
Aeronautics and Space Ad- -
ministration and one of the |
highest-ranking women in I
government gave the gradua-

versity agreed after their  skilléd womanpower ‘is most - tion address. In it, she stated
commencement ceremonies  in demand ] .that if all the women who *
this ‘morning at Lismer Audi- “I°don’t need the money, now hold professional and
. , torium. but I don't want to have a technical jobs in the space
Brand-new for Wa.shino'ton dormant mind,” said> Mrs. ” field were to strike, the space,
. ) (somewhat_similar programs Sarah Bassin, whose husband  effort would be “badly erip,

are’under way inother cmes),
the 15-week course is de-
signed to help- alleviate the
mcreasmgly knotty problem
of what to do about Mother.

“It's shocking what happens
to mothers in this country,”
siid Dr. Ruth Osborne, direc-

runs a restaurant that opened
the first sidewalk cafe in the
capital. “I don’t want my chil-
dren to think I'm boring.”

. A lot of the women;antici-
pate earning tuition money
for their childen. Mrs. Kay
Kronemyer, a recent -grad-

pled for quite a while.” "
* Women have been proved
partlcalarly suited to scien-

.tific and mathematical work,

she saig, siaming nine friends -
who are in charge of such i
projects as.studying the den-

e ' tor of the course. “They die uate, now' instructs waiters  Sity of the atmosphere around 8
: ,at 40, and they're not bUI‘IEd and hostesses for 'the Hot Mars or the likelihood of
'0 - until they re, 80.” Shoppes Corporationl ‘having ‘mile- deep dust on certain

If she has’her way, rearing
_childredi will We considered
only a brief phase in a wo-
man's -life, not' its focus in
the sense that it has for cen-
“turies.

Today's typical graduate
was 42 years old, married and
the mother "of two or three
children between the ages of
12.and 20. She went, to col-
lege, worked for a ‘year or
two before she was married,
has been home for the last 15
years and suddenly woke' up

. last summer, when her chil-

dren were all away at camp

e or summer school. “What will -

"I do with miys2lf now ¥, she

wondered- .
he course, which explores

“opportunities for continuing

,Mrs, Crom said.

found through the ¢ourse
tests that she was the ‘man-
agerial type.

Mrs., Lee Crom of New

“York, whose husband is with

the, United States Office of .

"Education, wants to teach art
" to young children.

“The point of this course
is to find out whether you
have the courage to do it

“After you
see how many other womecn’
have the same worries, you're

“encouraged to try.”

Dr. Osborne believes that
A-omen betwe~n 40 and 60 are’
the country’'s greatest unused

natural 'resource’ and thinks & .

thatl-both govemment and
business are begmmnb' to

td
o

v

. the other possibilities, shé de-

* from the .course, the gradu-

. said Mrs.

surfaces of the moon. ]

Dr. Osborne's next Horizons
course staris Feb. 8 when
she expects another 4100
puzzled sit-by-the-fires to be
transformed into eager career
women.

"I never tell ‘any of them
wha.t to do, ever,” she sald.
“I had one pupil who had |
béen a nurse but was tired of

it. After she heard about all

cided to go back to nu’rsing."
The most Important gain

ates agreed, was a new self-
confidence.

"We took Upited .States
Employment Service exams,” |
Madge Selinsky,

education, second careers, and 2agree. whose husband is with the
ey . community service,” has pro- ° “¥You can f'et a lot more Federal ‘Aviation’ Administra-
e .vided most of the women with  work out of ‘two good part-  tion, “When I found out- ’
an answer, time people than out of one did as well as the majorit N
Well over 50 per cent are- full-time one, she said. “The , of 18-year-olds, I knew I wa =
pla.nnmg further study, most- average womar with home going to feel like a.n
! Iy toward a B.A. ‘or a grad- 'résponsibilities cannot work  woman.” > :
, . - o
. . v 7 s .3 . .
; o .- 6%5 g 5
- ERIC A - - ~. ‘.
T : - ' / ' N ‘
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‘ ‘University of Pennsylvania, Radcliffe College, Sarah Lawrence College, New York

_are in professional or managerial positions. -

_an easy start.,, The first five weeks are given to lectures on 'developing your’

- »

Reprlnt from OCCUPATIONAL EDUCATION BULLETIN . Vo] April 15, 1968'
The -American Association of Junior Co]]eges No. 7v o L

P

(-4

A NOTABLE PROGRAM OF CONTINUING EDUCATION- FOR WOMEN
Continuing education _programs for women have been developing in junlor colleges,
four-year colleges, and universities throughout the United States since the early
1960'9.' However, because four-year colleges have the advantage of long-established
faculty” structures and campus facilities to draw upom, they have taken a lead in
this area. Among the four-year institutions offering such programs are: the

University, the University of Michigan, Oakland University, Simmons College, the’
 University of Pittsburgh, the University of Wiscomsin, the University of Akron,
the University of Chicago, Washington University in St Louis, Columbia University,
Fairleigh Dickenson College, Alverno Collé/ in Milwutkee, and Geaqrge Washingtom
University.- ; . T v
- R

George Washington University hag a continuing educatlon program for women that.
has been in operation for four years. Because the. program is more advanced than
most, and because it has proved so effective the Occupational Educatlon Bulletin
has chosen it as a prototype of the kind of work being done in women's education. .
It is hoped that junior colleges will find this profile helpful in developing ,
simi:lar programs, Virtually everything in this program could be offered by a junior-
college. = . : ' ‘

ca.
¢

4 v .

The program, offered by the College of General Studies at George Washington
University, is called '"Developing New Horizoms for;Women." It 'is conducted by
~Ruth Osborn who began it four years ago this spring. It has heen developed and
‘operated with a llmlted staff without outside foundation or federal support.

Since 1964 over 750 students have completed the program and 125 are currently

enrolled. The ages of the women range from twenty-two to sixty, with a- med1an agev
of forty-one. Most are wives and mothers. The average participant‘is married and
has three children. In the initial classes- one-third had earned on¢ or more . . -
collage degrees, one-third had no previous college work, and one- th1rd had some |
college. In recent classes half of the women have been college graduates. The \
husbands of most of the women have completed four or more years of college and }

e Xy . — N . . ] . . ' ‘\ ‘
No particular age group or educational level is accommodated more than any other..
This is possible because Dr., Osborn conducts the program as an orientation and L
- guidance seminar rather ‘than as a refresher'in any given field. The fifteen-week
.program is divided into three five-week sessious meeting two hours each week.
~.Beyond -this, numerous college-credit courses have been arranged for ‘morning hours,
one long sess1on each week, to help woifien wishing to continue their aducation get

potential." The entire enrollment meets together during this time. Usually this
is limited to approximately one hundred women. ' ’

-

Four or five groups of twenty-five each are formed for the second five weeks.
In these groups the women take aptitude and interest tests administered by the U.S.
Employment Service of the District of Columbia which later forwards the test scores
to the office of Continuing Education for Women for- counseling and research purposes. .
In addltion ‘to the testing program, the women discuss top1cs .introduced in
lectures, "and present ordl and written assignments, Requirements for specific
careers are studied in some detall along with how to wrlte a formal resume and

‘how to “apply for a job o . , _>g?n

. ."-

R L

N




' During the last five weeks the entire group assembles again to liaten.to
guest speakers from governmen agenéies, the university, business, and community
organizations. A certificate is awarded at-a special luncheon following the
last of the fifteen sessions. ' o . _—

It should be emphasized that this’ program seéks to give each participant ‘.
an’ accurate view of herself and her: goals. . Whether these goals are in the = .
ind1vidual The | program costs $60 §5 of wh1ch is used for: printed materials.
While this is less expensive than most. college -credit courses, it is more
‘expengive than mary fifteen-week courses offered at junior colleges. This o
limits thHe enrollment to some extent., Primarily, it. encourages women from =
-the m1ddle class and aboye whose incomes permit’ a.moderate investment which, '
if it is to be a’ successful 1nvestment may lead*to further expenditures.

‘Dr. Osborn- ackngwledges that.her program does not reach the lower-income groups;
she notes, however, that these: groups .are ind1rectly assisted by the women who,

" as a“result ‘of the program, often work in social service positions as teachers
and counfelors. | [T“, o o : :

ke

l ) BT 4

‘.~ The program, has been so successful in motzvating women to at least try some-.

"~ _thing different’ ‘that Df. Osborn knows of only a few women"among.the 900

participants to date who havé done nothing beyond taking the course. Because

. many women have young children and cannot leave home easily; a special nucleus

- of college-credit classes was extended to the-suburbs. The classes ate staggered .

" “nd .are changed each semester. They are offered in ‘twelve suburban locations easily
access1ble from main roads. ‘Churcles-in the area have been very coopérative in:
providing - classrooms, many of wh1ch go unused ‘on’weekdays. ~Sessions meet from 10:00
. to 12:30 once a’‘week., “This arrangement makes it neceéssary for mothers to leave

" home only once a week (usually when the children are in school themselves) and -

" still carry a full three-hour course, . -

. P . -
3 “ Ca .

Further education, it should again be noted, is not the ‘specific goal of this
program Dr. Osborn treats each woman ind1v1dually,vbeg1nn1ng where she is in
“her development and building from there. The women in her’ ;program have above-
ayerage ‘opportunities available to them and often above-average abilities, _The
program, therefore, is. designed around the hope :that women will be interésted in

-providing what Dr. .Osborn calls "a society service of an expert sort.". Another
phrase used to describe her aim is, *'to give a challenging uncomfortableness."

. Participants aré responding enthusiastically.. Records indicate that a large per-
‘centage of: graduates go into health and welfare- f1elds, teaching,’remedial reading

- instruction, volunteer work,. secretarial fields counseling, and research

For those w1sh1ng a ‘more detailed understand1ng of the program of Continuing

" . Education for Women at The’ George Washington University, a supply of descriptive
materials is.available.. Direct inquires to: Dr. Ruth H. Osborn, Director of
*Continuing - Education for. Women, College of General Studies, -The George Washington
University, Washington, D. C. 20006, The nominal charges for materials cover
costs ‘of reproduction and mailing. . o T "
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. By MARY JANE FISHER ’
Star Special Writer

With social unrest ii the cit-
ies and the colleges shaken by
student revolt, a quiet revolu-
tion in the changmg pattérns
of women’s lives during. the
mid-sixties has gone relatwely
unnoticed.

‘Almost 30 million women

e ‘are im. the labor force today

_———

- Women, over 40, are going back
to school ond Mmquenﬂy to work
. in great numbers.
 Mary Jane Fisher, & special -
writer for The Star, tells the stories
of five area women, who are obtain-
- ing further” education and embark-
“ing on new carees.
This is the first In & nriu of
five articles. -

3 ’ +

Women

S »

and 'the average woman work-
er is married and 40 years old,”

according to the Women’s Bu- -

reau, of the U. S. Department
R . of Labor, s

Women college graduates

- are working to help pay for

. their children’s education be-.

w . cause the middle class family

.is finding it increasingly diffi-

“ cuit to finance rising college

costs. Wives -are working in

more than half the families

. with incomes between $12,000
‘and $14,000 a year.

. Back to,School

Washington area worien are

going back to school in in-
creasing numbers to prepare

themselves for ‘‘second” ca~ -

- reers when their familyre-
sponsibilities decrease. They
alsc are enrolling in colleges,
universities and junior. col-
leges to update their training

" and skills. or to hecome better -
equipped for volunteer work in

the community.
Géorge Washington Univer-
sity. is the only area college or.
| university that. has a‘program
| of Continuing' Education for
f . Women, Partlef 1tsfgolleg; of
Genéral --Stu ers day-
e e wvacit cours:
es in churches and community
centers convenient to the belt-
way - '

8

‘Popular Course

- be degree candidates, courses
have been selected to meet the

or the beglnnmg of a master’s

degree - in education, Special

s - counselmg is available for the

mature woman wishing to re-

" iurn 0 school or enroll for the
- first time, ~ -

The ‘most popular course for

[

Go Back to School

THE SUNDA‘{ STAR - Au ust 31

1969

-Star ‘Photographer Ray Lustig

DR. RUTH H. OSBOR: .
. teaches popular course.

.
R

°

"-women thinking of preparmg(
for professional and subprofes-

sional jobs or community serv--
ice is the university's 15-week,
two-hour, non-credit courée,
Developing New HOI‘lZODS/fOI‘
Women. More than 1,100 wom-
en have taken the group, guid-
ance and counseling course
sincé it began in 1964.

1t is taught by Dr. ,Ruth H.
Osborn, director of the univer-
sity’s Contmumg
for Women program, which
was established by its College

- of General Studies in 1965. Dr.

~ Although students: need not"

requirements’ of the first two .
years of a liberal arts degree

Osborn recewed/her doctorate

in education in/ 1963. Her dis- -

sertation “Characterlstlcs

“Motivation ardd Problems of

Mature, Married Women Col-
lege Studen s,”” was based on

a study of/221 women attend-

ing George Wa n Uni-
" versity.
Mn “nncd tO

“Womeén s

o 7

counseling  for reglstratxon,

they don’t knmow how, nor,
where, to begin,

“They need to gain self-
confidence and a sense- of
direction,” she explained. “We
get them started and they take
off in many different direc-
tions. Our testing programs
show some women have lots of
ability., They are so surprised
- they can’t walt to’tell their

ueation__....—— . - )

Wide Age Range

Most women who have taken
the Developing New Horizons
course have school-age chil-

- clude high school

the women taking the course

have bachelor’s degrees. Their, .

educational - backgrounds in.
aduates
and ‘holders of graduate and
professional degrees. A few
have completed the high
school eqmvalency test and
- begun college afier taking the

. course.

About half the women enroll
in ‘'some type of educational
program’ at George Washing-

~ ton University, or other col-

leges and universities, after

completing Developmg New -

Horizons. Approximately 90
percent . of t plan to enter
_professional or subprofessional
‘work, Dr. Osborn said. About
20 percent take part-time or
full-time jobs;. Others become
involved in volunteer work.
“The number one reason
women -give for tahvfti
course is personal gro and
:.:lla-enrlchment ” Osborn

While” George Washmgton
“University's Continuing Edu-
cation for Women program is
unique in the Washington

. atea, similar programs have

been adopted by more than 200
colleges and junior collegss

throughout the United States -

— more than three times the
number in 1963. -
Foreign visitors from Japan,

Taiwar, England, Canada and -
. -Belgium have come to the uni-

versity to learn about the pro-
gram,” reﬂectmg a worldwide
interest 'in ‘education for the
mature woman.

Fall Course

Reservations are being tak-
_en for the fall Developing New
Horizons for Women course,

which begins Sept. 22. Further
informatiorr may be -obtained
at the university’s Continuing

" Education for Women office,

706 20th St., N.W.

Registration for fall semes- -

ter daytime, off-campus credit
courses  will be held at the

following off-campus lecations . -
between 10 a.m. and 2 p.m.; .
Maryland — Sept. 4, River

.Road Unitarian Church; Sept.
17, "Chevy Chase Methodist

- Church; Virginia — Sept. 5,

Knox Presbyterian Church,
Falls Church; Sept. 18, First
Presbyterian Church of An-

“dren, Dr. Osborn said. Some °_ nandale; Distriet of Columbia

are single, widowed ‘or di-
vorced. “Their ages range from
22 to 60 years, with a-medidn

- age of 41. The median number
of vears since uneir iast for- -

take the first step.”” Dr, Os- + mal education is 19.

born s;axd “They need speclal ‘

Approxlmately 45 percent of

“~— Sept. 11, Cleveland Park

“Congregational Church. _
Students also -may register,

9 a.m.-3 p.m., Monday through .
Friday, through Sept. 19 at-the” * -

Coutinuing Educatlonfor
‘Women ofilce

the -




’ _ A . o - \ ~Star Photographer Owen Duval
Mrs.-Kenneth Bennett gssigns her valunteers pective duties are Gail Kaplan, Elyse Gold-.
at the Hebrew Home' far the Aged to their smith, Joan Schaffer and Marlene Lerish

v

jobs for the day. Pleased with their pras- - = (left taright). = - v

- Former Beauticiari in New Career

~After Taking College Course

1

- THE _SUNDAY STAR - August 31 R _ .
Mrs. Kenneth Bennett, director of volunteers ed to the Hebrew Home for the job hy Dr. Ruth H.
- - at the new Hebrew Home of Greater'Washington Osborn, director of the university's Continuing
in Rockville, Md. has been making people feel * Education for Women program and teacher. of the
- better all her working life.’ o : course. S

Mrs. Bennett said in her opinfon working in &

" Minnie Bennett's new career came_aboutbe-s
cause she was physically unable to continue beau- zlosed aptitudes for psychiatry; nursing and die-

ty work. She held a personnel job for awhile, 5 3 ds—the
which she enjoyed because of her love of commun- , gggllcssbfslig‘_:)vea:utm';sst c:i.egf.fng ber han

icating with people and relating to them. She has found her. experience in personnel

._b"" c 1 d 1 ‘ = R
: . ag abszﬁr;&ﬂﬁ women Saylng uring he’,ﬁsy _gars , bel?l‘ét% salon is the greatest education a person
. « zould have. . . . ,
: here i better than a rip fo  poyehiator - ° g They come in al agee_from three to 5"
. The  attractive, ash blonde, Who freely admits _ she said. “Nothing is so gratifying to a woman as
to being 50, also worked as a volunteer in admis- ‘o have her appearance improved.” -
sions af Garfield Hospital during those years. She . She is pleased the Hebrew Homne has encour-
even ﬁfglped in the delivery room during World - . aged her to continue her education on a part-time
War II when there was a shortage of nurses. - basis. S;h hos completed George Washington Uni- ~
; ‘Pm really a frustrated murse,” she s aid when © versity’s . Introduction to Social Work seminar, |
- Interviewed in her office in the recently-dedicated which Acquaints women with the social service i
.Hebrew Home, which is’ situated in a handsome, 5 9%%2%;?5?&@? V;lvnashntlagﬁgg,azﬁaea; id .
‘ modern complex with the Jewish Community Cen- - “but I.don’t undérestiiga};e alx)l(}"l(‘me’s" a?)ilig}fi lh; |
ter and the Jewish Social Service Agency. ' work his way up from the bottom,” ) |

Mrs. Bennett’s vocatlional interests tests dis- .

A

e

She was in the hospital recovering from major work useful in interviewing volunteers an id- . .
surgery. in 1966 ‘when a relative told her she was ‘ irig’ where they will be hapgiestgvorking gnd::ég. '
- taking a course called Developing New Horizons pational -therapy, “friendly visiting,” providing - |
g for Women at George Washington University. The * transportation, or taking residents on walks. |
U 15-week, non-credit, group guidance and counsel- _ “I feel very proud to be a part of this home,” |
ing course features lectures, testing, small group  Mrs. Bennett said. “Older people are no different. - o
: discussions, guest speakers and -individual coun- < They are all individuals, with their own personali- - |
© - seling. o ) . ties. You can't generalize about them, They have o
! " Mrs. Bennett enrolled in the next class, the > the same sensitivities, the same need for love and
. spring semester of 1967. In May, a month before . Lhe interest of others that we all do.”

the course ended, she began her mew job as - ° .. Mrs. Bennett’s husband is a Bethesda realtor.
. full-time director of volunteers at the then Hebrew , _. ~ Her son, Larry, a veterinarian, was discharged .

- . Home for the Aged in this city. ) ﬁt% recently from the' Army. Her ‘son-in-law and’

Q - The position called for a master’s-degreein ™ * ™ daughter, Mr. and Mrs Daniel Farber, and her-

E lC social service. Although Mrs. Bennett had never 1 ’ ive and six-year-old granddaughters live in-Silver
! been to college until she enrolled in the New pring. . . ’
Horizons*for Women course, she was recommend- T : - '

~ -




By MARY JANE FISHER
’ Star Spectal Writer

Mrs. Herry Strong, direc-
“tor of volunteers at the D.C.
(Complaint Cénter, is an ex-
pert on volunteerism—she did
her first volunteer work the
summer she was in the sev-
enth. grade as a helper in a

.Harlem church day care cen-.

ter.
Now a 41-year-old vivacious

" and pretty mother of four, she'

began searching for new di-

" rections .after 16 years as a
Foreign Service wife following

her husband’s retirement from

the government in 1965. (He is
president of the Hattie M.

’ Strong Foundation, founded
' by his grandmother in 1931
to give interest-free loans to

college students within two

years of receiving a degree.)".

The Strongs had beén sta-
tioped in The Netherlands,
Denmark and Indonesia. She
had taken an active part in
little theater groups in The
Hague and in Djakarta, ful-
filling an early ambition to

. -act, and she entered into
L : school and community acfiv-

St ities when they returned hera

to live,

"

Mrs. Strong wanted to fmd '

N ihlomethmgd that xge:deﬁ% doing
at would provide “the psy-
chological satisfaction that is
as important to the volunteer
-+ as pay is to the professional.”

! Pow Power
' In the winter of 1968 she
.+  remeimbered a newspaper ar-
- ticle she had read “about a
" course called Developing New
Horizons for . Women
at George Washirigon Univer-

the course for the spring se-
mester.

“The opendng lecture hit
me—pow!” she 2aid. Dr. Ruth
- H. Osborn, directo. of -the

*  College of <General Studies
Continulng Education for
Women had posed the ques-
tions:

“What are you going to do
between. the ages of 40 and
80" Are you going to sit on
“your kids and bother them,

or your hushband and bother -

him? That’s the time in your

your life, hopefully, you can

give of your tlme, talent and
Ca wisdomn.”

£ 1

_loan from the D.C.
Department.

sity. She soon was enrolled in .-

Q R

I969

" Mrs. Strong credits the
course with helping her sort
out her -priorities—family,

household and gelatives, the °

community, nation and world.
She described it as. realistic
and logical, with no “fem-
inine mystique” about it.

She decided not to continue
in school then, ’she’ said,- be-
‘cause she is ‘“‘more active
than contemplative.” Last
fall she found what she was
looking for—a job that makes
-a direct contribution to the
community, particularly to
people in the inner city,

Up the Ladder

She ‘became a telephone

1

‘-volunteer at the D.C. Com-

plaint Center on Oct. 28, the
day it began operatmg in the
main floor hallway of the
District Building. Later she -
‘'was made a day captain of
volunteers. e

Today, along with. Mrs.
Madison Jones and Mrs. Mi-
‘chaelis, she is one of three-
co-chairmen of the center and
is in charge of volunteers. The.
center -is supervised by Paul

E. Leake, a caseworker on
“IA'IG
Welfare

The “complaint Center now
has its own cifice on the first
floor of the District- Building.
It receives ‘about 300 calls a

week. About 70 percent are ..

processed, she said, which
means some action has been
taken. It has been manned
this summer by a professional
staff, assisted by 'a slkelton

crew of volunteers. Most of

the 40 regular volunteers are
returning this fall, she said.
“There is a revolution going
on in”volunteer work,” Mrs.
Strong said. “Most Jobs ‘used
to be raising money—ringing
doorbells. When “the: doorbell
rings tqday, there ain’t nobody
home—or, if there is, they re-
sent having 'their Pprivacy in-
vaded.”
- Mrs. Strong’s » volunteer

work has included the Hospi-

tal Committee of the Ameri- *
can Theatre Wing, the Poto-

mac " Lower School Library
Committee, _Brownie - Troop
leader, board member -of the -
Homemaker Seivice and
chairman of its 1967-68 fund-

%

.- R

*

raising, the -Pdtomac School
Development Fund and this
year, head hivme room mother
of the Potomac Upper School.

, NYC Natlve

A graduate of Oberlin Col-

lege, she worked in a New
New York City industrial ad-
vertising agency for two years
before her marriage. She grew
up in New York where her

father, Dolf Swing, teaches.

voice ‘at the Juilliard -School
of Music with -her mother as
his accompanist.

The Strongs and their four
children live in Spring Valley.

This year Sibrid, 17, will be a .

senjor, and Barbara, 16, will
be a junior at the Emma Wil
lard School in Troy, N.Y. The
two- younger children, Dana,
14,.and Henry, 12, attend Po-

V’oomac School

.

* a remarkable choice of things
“The value :

v

n Expert on Voldnteerlsm
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Mrs. Stmng ‘will be tak.mg
Introduction -to Social Work
this fall, .one -of the Univer-
sity’s-. Contmumg Education
for Women daytime -off-cam-
-pus courses taught at locations
convenient to the Beltway.

“The American woman has

to do,” she said.
of the New Horizons course’ is
that it gives people direction.
You can pinpoint your -field
and prepare for it / >

The fall New /Horimns
_course begins at George
Washmgton University, .

Sept. 22. Information may be
obtained "at/"the College of
General Studies . Continulng
* Education” for Women office,
706 20th” St., NW; telephone,
676—7036 L

/ , ‘
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Mrs. Jésse Harris § pcuses in qucd of GWU with her chlfdren
. from left), Gwenette, 7; Bonnie, 8, and David, 5.

{ ‘ Her: Chllclren

THE EVENING STAR -
By MARY JANE FISHER

- Star Special Writer

As a full-time student, moth-
er- of three young children and
.wife of a major in the army. -«
surgeon general’s office, Mrs.
Jesse J. Harris of Seat Pleas-
ant makes i o rule to turnin
written assigninents one week

_,Vbefore they. are Gue.

That* formula helped her "

successfully complete the first

year of graduate work toward '

a master’s degree in education’’
- at George Washington Univer-

sity this yedr.

She plans . to resume her

studies in the fall, .

Tha. small, " cheerful
35-year-old mother said she
did it to avoid being under
‘pressure if an emergency
_arose at home with Bonnie, 8;
| Gwenette, 7, and David, 5.

.1 “One of the children could de-

(&

.

cide to throw up, or-get the .

buttons torn off his coat and it ,

wasn’t a problem,” she said.
“I was only trying to survive
the program I had sef up for
myself.”

Former Nurse
Mrs. Harrjs earned a bache-
2lor of science degree in nurs-
ing 11 years ago at Loma Lin-

da Univeisity,

b_Callf..She was a U.S. Public -

Health Service nurse and &h -
obstetrics nurse before, her

marriage..

-back to
learned about George Wash-'

Loma Linda, -

September 3, 1969

She hadn’t planned to go
school until she

_ington University’s 15-week,
non-c it. course, ‘Developmg
Horizons for omen,
from someone she met at an
officers’ wives luncheon.

Dr. Ruth H. Osborn, director
of the university’s Continuing
Education . for Women
gram of its College of General
Studies says the. “tel-
a-woman” method is the most

~ Think It's FunnY"

ern High School where coun-
‘selors helped students get part\_
time and summer jobs and
find employment after gradua-
tion.

This month she wilt begin an ©

internship  at: D.C. General
Hospital where she will work .

"three days a week in additie

—Star Photographer John Bowden

tg carrying her credit hours alt\h

pro- , the university.

“You'd be amazed"at how’
.much’ " you. ‘can -accomplish
studymg in- ‘dibs ‘and dabs,”

effective recruiting agent for * Mrs—~Harris said. “I did qmte

the group guidance and coun:’
"seling course. e

After completing Developmg
New Horizons in the spring of
1968, Mrs. Harris applied for
and was awarded a tfainee-
ship by George Washington
University to work for a mas-
ter’s degree in rehabilitation

a-bit of studying waiting in,
the-pediatrician’s and dentist’s
office for appomtments ”

"“The children thought it was
funny I was going to school,”
Mrs. Harris said,
band was pleased. ‘We dis-
cussed it a great deal and I
couldn’t have done 1t without .

counseling, a relatively new his approval. U

profession in the somal service
field.

On the Scene

In addition to taking 15 cred-
. it hours 7last fall and 12 hours
“this spring, Mrs. Harris was
_ required to observe rehabilita-
 tion, counseling as part of her .
training. . :

She served varying periods
of time 4t the U.S. Employ-
nient Agency, the Bureau of
Rehabilitatiiika;private agen-
cy workin, people who

“The greatest thing about
my taking, the New Horizons
course, " "Mrs. Harris ~ said,

“was thiat it made me realize .

you really- can go back to
school ‘to study something ~-
-anything that mterests you. -
- Then when you're: finished
raising -your children, you’
‘have a good start on doing

- something you want to do.”

Reservations are -being tak-

~en for the Developing New Ho- *

.tizons for Women course
" which begins at George Wash-

*have been In jail, and at East- ~ington Umver51ty on Sept. 27.

N »

‘

“My hus- -

ra

,,
&

o

e o
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By MARY JANE FISHER
" starSpectal Writer - |
When Mrs. Robert C. Alt of
Kensington, Md. gets behind

the wheel of a Montgomery
County achool bus this fall —

as she has for the past five

o years—shewﬂlbegomgback
to school again herself, two

high school graduation. -
Thirty- three-year-old Lor-
+rainie Alt will be taking Eng-
lish and mathematics at Mont-

gomery Jumnior College.

First Step

plans to become a secondary

.« . school teacher, specializing in
. mathematics and science.

She doesn’t know how long it

¥ will take her, but she says it

" will be worth it if it takes 10 or

15 years And her family

agree
As a result of takmg C-ecrge
Washington university’s

New Horizons for Women,
group guidance and counsehng
course this spring, Mrs. Alt
. discovered she has strong scil
- entific aptitudes,

" The - aptitude and interest
tests given every woman tak-
ing the course disclosed that
Mrs Alt can aspire to become

chiatrist, a psychologist,
iologist ora,/computer pro-
gramm

L]

- this all along, but I never real-

go back to college,” says Mrs.
Alt, a petite brunette, who
looks as though she’d belost

bis. :
“1 thought rd be one of the
o oldest in the Developing New
5 . . ‘Horizons class but I discov-
: " ered I was otie of the young-
est — the ‘youngest was 27.
: My husband pushed me into
i , taking the course,” she said.
g - Her husband, who is a print-

14, a_ student at Newport Jun-
ior High School, and Sandra,
- 10, who attends Oakland Ter-
race School, are happy about
her declsmn to work for a’col-
. lege degree. .
¢ “Sapdra is‘looking forward
: to hélping me with algebra, »?
Q SEe ﬂ% b ‘
ERIC . -

() ' =

September 4,

childrén and 15 years after her”

It is the first step in hér

15-week non-credit Developing’

“1 bhad bee/x; wanting o do .

" ized so many women want to -

. behind the wheel of e school

er, and her chﬂdren, Richard,’

1969

Other Schoals

" She had written several area .

colleges inquiring about en-
rollment, but she had been
put off by the questionnaires
they- sggt her, asking such
questions™as_f the name; of her
high schoo! counselor.

She said she got-the impres-
sion ‘they weren’t particularly
interested in enrolling women
who had been out of school 10,

or 15 years,

‘The Alts, say Richard and
Sandra, benefitted by their
mother going to George Wash-
ington University -this spring.
They assumed more responsx-
bility for * helping- at home.
Richard studied harder and
his grades improved, his fa--
.ther said.

.“Both the children take care-
..of their own rooms; know how
to iron.a little and help with

_the. dinner- disnes,” Mrs. Alt «

said. “‘Sandra does the break-
fast dishes and straightens up °
living room. Richard takes

/ care of the lawn.”

o Shés Bds Drlvér
Mother and Sl'udent

Mrs. Alt leav% home at 7

‘a.m. She.gets into the yellow

bus she parks on the street
beside, their aitractive come_xj__

lot home and picks up her first™
children at 7:15 a.m.

Four Runs .-’

7

She drives four runs in the
morning=— two high school,
one junior high and one ele-
mentary school — which takes
two hours.

She does the same thing in
the afternoon, leaving home at
2p.m.

“Driving a bus isn’t hard,”
she said. ‘“The hardest part is
the kids' getting used to the

¥

—

. sity’s

Mrs. Robert C.-Alt,

driver and the driver getting
usetl to' them, Most children
de very good.”.’

One reason Mrs. Alt would
like to teach, she says with
conviction, is that she feels it's

important to. teach children -

values.

“They "should learn life isn’t. ..

all a bowl of cherries.”

Reservations "are- being tak-
en for the fall Developing New
Horizonis for Women course,
which begins Sept, 23. Further
information may be obtained
at George Washington Univer-
Continuing Education
for Women office (telephone
676-7036 )

. alsoa student, helps’
daughter, Sandra,

lO with her: math. R

—Star Photozraphcr Rq Lullll

—— .




PRO BONO REPORT - April, 1973 L
. No. IX . .

THE PARALEGAL PHENOMENON:

." .A NEW APPROACH
*by Penelope G. Marshall

.One major problem of a pro bono,or public interest ./aw
firm is how to handle many of the da//y problems on' a
‘cost-efficient basis. The use of paralegal assistafts is becd‘m-
- ing increasingly popular because it frees the /awyer to spend -
~the majority of- his or her time on' more presslng and
technical legal issues. FE

Specially trained paralegal assistants are enthus/ast ‘cally
seeking positions in the pro bono field. New c/asses of
graduates are facing the problem of trying to expla/n to law
firms-.what' their skills can do for the firm. Public interest..,
lawyers might avail themselves of these new graduates and ¢
reap the benefits of h7gh/y -skilled personnel

;

7

El

The law being a literal- tongued professron,,lt is rare that a
new word-concept ga|ns -immediate entry into the legal
" lexjcon without bencht of introduction by, some promxnent
member of: the bench or bar. That the concept of the para-
professronal Iégal assistany, or paralegal"/has achieved that.
status in the past four or five yearsis a strong indication that
it is an idea whose tlme has come. ThlS is.not to say that
every' Iawyer in America uses. the word ‘paralegal’’ in_the
* course of his. dally practice, nor even that those who do use
the term all mean precisely the, same’ thing. .Far from it: The
phrase paralegal worker’’ has beerlr applied ta,everybody
from the welfare mother tralned/ under an QOEQ grant to
work with such issues as IandIord/tenant problems or welfare
and social security benefits, in-a Iocal Legal Services program,
to the third-year law student researchmg antitrust cases and
appellate . briefs while cIerkrng/rn one of the nation’s larger
law ,frrms. Somewhere in between is the well-seasoned? super- -
efficient legal secretary whgse natural ingeruity and many
years of informal on-the-job'training have taught her to pitch
-in and do nearly anything’for her boss in a crisis; why, she
asks, shouldn’t she be giyen the title of “paralegal”? Grad-
uates of a well-established proprietéry. school in Philadelphia,
which offers three or four months intensive specialty training
to p80ple with a liberal/arts degree, have also laid claim to the

paralegal” title. In short, the meaning of the term “’para-
' legal”’ depends entire ly on who is using it. About the only
definition everybody seems willing to agree upon is “somfe-
body who heIps .uyer 00 somethlng other than type and
take dicfation”’. / : «

Such ambrgu y is, of course, abhorrent to the finely--
tuned legal m In an attempt to. explore the potentlal of
this new idea |r?1968 the paraprofessional legal assistant, the
Amerlcan Bar "Association House of Delegates created a
Special Com/mttee on Lay Assistants fot Lawyers. Over the’
course of the next three years, the Committee (Wthh sub-
sequently changed its name to the ABA Special Commlttee
on Legal Assistants) surveyed law:firms of all sizes through- -
out the country, studied the development:of analogous para-
professi‘ nal roles in medicine, dentistry, and architecture,

/mrne»wccl: pilot prc;ect tgammg session for pair

H

® : &

lawyers and their legal. assistants in San Francisco, and co-
1
sponsored a “’state of the art’’ conference on paralegals in the

United States at the University of Denver College of Law in

June, 1971, S
Out of all this activity, a number of conclusions emer'ged.

Through its natignwide survey, the ABA Committee quickly

established that the demand for legal services in both' the

‘public and private practice vastly outpaced the professian’s’ ’

ablllty to provide them. Coroliary to this fact was the recog-

‘nition that with some notabIe exceptlons the cost of these’
greatly needed legaI services far outstrrpped most poténtual,
, way -had to ‘be -

clients’ ablllty to pay for them. Some new,

found to lncrease the availability of hrgh quality legal servvces :

at reasonable cost to the client while ensuring a fair income
to the individual lawyer. Drawjng upon examples from the
other professions, the ABA Committee concluded that what

_ the legal profession needed was some spec1a||y -trainéd legal -
assistants to. help Iawyers meet the demand- for IegaI services

while keeping client costs at a reasonable level
The ABA Committee also discovered that the role of the
potential legal assistant.could be as diverse as the practi¢e of

the attorney or the firm’ forwwhrch he worked “Unlike the -

ultimate fiduciary l"esponslbrllty to his clients requires highly
»prescnbed lengthy preparation, all paralegal - -workers: need
not come out of the same mold in order to serve a tremen-
dously useful function. What is necessary, the, Committee
concluded, is carefuland thorough training of mature, intelli-
gent individuals of a variety of backgrounds and skills in the
basrc fundamentals of legal research and writing, the work-
ings of the Iegal system and the standards of ethical conduct
within the profession. Specialty courses in substantive law
" and*advocacy procedures are also desirable, provided the cur-
riculum is under the guidance of an accredited law schqol or
bar association. T he Comimittee noted that, while some’ para-
Iegal functions might require more general educational back-
ground than others, no specific degree requrrement need be
lmposed as a prerequisite for legal assistant trammg
Encouraged by - these conclusions,
tional institutions began studying the feasibility of starting a
Iegal assistant training program Among them was Georgé
Washlngton Unrversrty through its Contrnurng Education.for

Women Department. A two-semester graduate level program\

was designed in.cooperation with the Natlonal Law Center
faculty and the Washington Legal Community specifically to
meet the proposed requirements of .the American ‘Bar
Association’s Special Committee on Legal Assistants. An
advisory board chalred by Robert Kramer, Dean of the Na-
tiohal Law Center has been established with répresentatives
from private practrce governmental offices, the DC Bar
Assocratlon the law schooI and the public interest sector of
_the Bar. .

‘Admission to GWU's Legal Assistant Training Program
requires a bachelors degree’ or* the _equivalent in education
* and experjence, satisfactory performance on the L.aw School
- Admission Test and on a battery’of general aptitude tests
administered by the Unjversity, and a personal interview. The

" January, 1973 class of 38 students varies from twenty-two to .

lawyer whose role as an offrcer of ‘the court and whose

a number of educa-

i

4 %i ‘3 mid-fifties. Three-quarters are emponedffull~time,

¢
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During the initial semester;-the students take subsiantiaily
the same Legal Research and Analysis course required of
regular. George*Washméton University faw studenis. At the
same time, a second course called “The Law and Lega!
Forms“-introduces_legal concepts in the various substantrve
-areas; torts,
property, domestic relations, wills, estates
taxes are among the subjects covered. Students are required
to draw up a partnership agreement, draft a set of articles of:
»ncorporatlon and bylaws, write a marital separation agree-
ment and ‘a will with trust provnsrons and. prepare ali the
documents r\tecessary for a real estate transfer among. their
many wrltten;aSSIgnments >

. Building upon the research and writing skills and sub-
staritive understanding deve!oped during the first semester,
the second-terim courses in Administrative Practice and Civil
Litigation work to familiarize students with the legal process
itself.
theoretical aspects of administrative law, as well as the prac-

~tical worklngs of-the various ‘government agencies. Using the
Federal Rules of Civil Procedure as a starting point, the Civil

4

Litigation course carries the student through the pre-trial
period from initial client contact and fact investigation to

* preliminary drafting of complaints and interrogations and-

preparation for deposition. The Iegal' assistant’s role irr
orgamzatlon and document-control throughout the lmgatrve
“process is given special consideration.

When it's all ovet, a student receives a certification of
completion. 1in addttlon graduates have their individual
portfolios of written prolects to show to prospective em-
ployers. George Washington Umverslty gives no.guarantee of
placement to its students, however, employers who contact
the Program CoorHlinator are referred- to qualified Legal
Assistant Training Program graduates. Some students have
already’ found full-time positions with Washington area law
firms; and a few have expressed hopes of contmumg their
legal educations in. the future. In’ the meantime, Program
~ Coordinator, Ms. Jan Dletrlch, is working with thé District of
Columbia Bar ‘Association, the Washingtor legal community,
and the Civil Service" Commission to gain professlonal
recognition for the University’s Legal Assrstant T7 a|n|ng Preo-
‘gram graduates. .

An .afternoon’ workshop for attorneys ‘interested ‘in

buslness associations, eV|dence contracts reai”
and trusts, ‘and’

The Administrative Practice .course explains tﬁe,;

utilizing the skills of trained legal assistants is currently being
planned for Monday, May 7, at the Marvin Center on the - -

George Washington University campus. Participants will have,

an opportunity to review the curriculum with the Program
-faculty, discuss the management benefits of utilizing para-
- legal pefsonnel with fellow attorneys, and.talk with some
" employed LegaI ‘Assistant  Training Program .graduates.
Interested attorneys and firms should contact Ms. Dretrlch at
the Legal Assistant Training Program office, 2029 K Street
N. W Washington, D. C 1200086, telephone (202) 676 7036,
for detatls n ‘

1

L)

*Ms. Marshall is a free-lance writer, and
student in the George Washington
Umversrty ‘Legal Ass)stant Training Pro-
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“Assistant to Lawyer. Smar-

B test Memphis girl sought! A

- busy lawyer ‘with a varied
N practice needs an
er assistant. Secretarial
. skills not required.
A ’ Send resume.’” A grow-
Needs ing number of advertisé.
ments like the above is

only one of

law profession’s growing supporv. for what The
Washington Pust has called “the emerg,mg legion
of 'paralegals.’ ”
paralegals — members of this new and fast-grow-
ing profession answer to many names, all of them
- somewhat ambiguous®— are specially trained lay
_ staff, not clerical, not attorneys, who are able to

handie many of the tasks once reserved for law-

yers. A senior partner of the firm that placed the

x

separate responsibilities performed by the assis.

the costly time of an attorney."
All parties benefit: clients are able to ‘be-served
«more quickly, at lower cost, apd with greater lndl'

g greater portion of th&ir time-to the practice of law

make more money. Cage loads are eased and
litigation expedited.

- ment -of. a legal: assxsr.anr. program and the

pnralezal movement.asthe Post termed it, ona
nationallevel, °

- dJan Dietrich, coordinator of the program 'in

- GW's Lontlnumg Education for Womep, is one of

B the reasons why. Herself the wife of a lawyer, she

) hashad a healthy appetite for the study of the law

convinced that the answer for her was not law
achool, skie settled on a middle course — becoming
a legal assistant — and with her decision were
planted the seeds of GW's pioneer program, as
well ds the beginnings of a successful drive to ob-
tain the official blessings of the American Bar As-
tification of legal assistants. .

GW's is a comprehensnvc 12-month t‘raimng

contracts. There are currently 49 students

. enrolled in the program (70 others graduated
November-19), and they reflecta wide variety of
-~ backgrounds, ages, inlerests, and reasons for
. wanting to become legal asyistants. The youngest
- is 21;'the oldest, 50.-Sonie Are houqewwes others

are secretlaries. Almost alf hold hachelor s degrees

(an undergraduate -d~gree is a prerequxs:le for

admission to the program). Some are in the pro-

gram partly to detcrr’hinc whether they want to

go to law scheal, and séme have taken the legal

secure admissi A ta law se hools, where the com-
_ petition for deceptance has become somethxng
: ’ akm tothe /Olympuc tryouts, .
L - Mrs. Dittrich emphasizes that the legal assis-
‘tant ppdprram at GW.is in all ruspects a graduate
level/course of study. Prospéctive applicants are
e dired to take the Law Schap) Admission Test
X’T) Just ay applicants to luw schools do. A few
; ltudents in the grogram do not have undergradu-

LRIS
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~ Assistant =5
tions of the -

Legal assistants, fini-lawyers,

ad quoted in the beginning of the article listed 47 ',

iy Fese v e

~tant the firm hired — all jobs previously requiring’

Vldual attention. Attorneys are able to devote'a

and, not inconsequentially from their standpoint, .

» George Washington is pioneering the develop-'

as far back as she can remember. Since she was ~

-sociation for the training, employment, and cer- -

program in all aspects of the law, from-estates to *

v . aSsistant route bc( cause they were unable to.

TIMES --December,
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-ate degrees; however, the successful candidate

who does not hold a BA or BS must demonstrate a
clear ability to handle graduate level work. Says
Mrs. Dietrich, “We'are not running a glorified sec-
retarial school, and the graduates of this program

,are not secretaries — they are professionals in the

true sense of the word.” - .
For the most part, work completed and credit
earned in the legal assistant program cannot be
applied toward the requirements of the law or JD
degree, although tnost people agree that partici-
pation in the legal assistant program could put
the first year law student ahead of his classmates.
It is perhaps no coincidence that the burgeon-
ing of the "paralegal movement’ follows closcly
on the heels of the staggering increase in“the
numbers of law school applicants over the past
decade. In 1963 some 30,500 people weré candi-
dates for law school admiission. By 1970, that
figure had more than doubled to 74,092, and it
climbed to 107,479 the following year. By 1972,

“the candidate number was at a record 137,500.

This uriprecedentcd popularity; with its atten:
dant growth in the size of existing law schools and
the planning und development of new ones,.has
not been met with the unreserved enthusiasm of
the legal commuiinily. In the first instance, no one_
seems to have a solid grasp on how many l’lwyers
are I"(.J“) needed to fulfill the demand. Already
many recent law school gruduates are finding it

exceedingly difficult to find salaried employment s
_in the practice of law. Still, the applicant figures

‘grow, partly perhaps becausé the word about the .
. tight market has yet to filter down to high school

und college students. Thus oversupply.is a big con-
cern among lﬂwy(,rs “
Another question, though, is perhaps-equally
disturbing to some law school deans and to offi-™~
a4 .

. cials of the American Bar Association: just how
‘many of today's law students are in school be-
caus® they want to practice law? As Dean Robeﬁ.
F Boden of Marquette University Law School put-

t, “Our primary responsibility is to the public —
~not only to supply lawyers who want to practice,
but to provide practitioners with the best possible
preparation. . . Would medicine tolerate an
educational system that sacrificed the best possi-
ble quality to cater to a segment of the student
body enrolled out of pure curiosity, or r.o train for
paraprofessioral roles?”

That Dean Boden is not alone in his concern is

"evidenced by recommendations from other quar..

r.ers for the inclusion of law courses as a part of
" the undergraduate curriculum, perhaps even the *
. formation of an undergraduate major in law: and .
forthe establishment of a one-year Master of Arts
inLaw degree

'And to some degree it may be possible for the
growing legal assistant program to help'fill the
void that now exists in'educational opportunities

'_ for those who want to acquire af least a limitid

familiarity with the law but do not intend to
become practicing attorneys. To be sure, the
structure of GW's legal assistant program, as
well as that of many others around the country, is
at present designed to achieve a more specific and
immediate goal — training persons to assist prac-
ticing attorneys, But the program’s 's ready accep-
tance hy the legal community may reflect, in ad-
dition to a recognition of the need for legal assis-

Te

_tants, a broader response to the over-all glutting

of the lawyer market, and o growing belicl. that
some alternative to law school heeds to he pro-
vided,

SAys Mrs, Dlemch “We're ready to meet t.he{
‘need.” )

Dec?3 13
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WILL PARALEGALS
BRING BETTER SERVICE
OR JUST MORE PROFIT?

Although they have been around for
legal paraprofes-
s|onaIs or “paralegals” are already
embrorled in thd debate over how and
;to whom - legal services are to be

“extended.

The nation’s first paralegal trammg
‘program began in 1969. at a junior
college in St. Louis, Missouri. Since
then, private and university-affiliated
programs have sprung up in response
to a need for persons ‘With a legal
background to assist private law frrms
legal aid offices, administrative-agen:
cies, and public interest groups. -

* Duties- undertaken by paralegals
vary with where they work and what
lawyers and the law allow them to-do.
*WJob prospects for paralegals are excel- /
lent,” claimed Jan Dietrich, director of
George Washington University’s Legal
Assistant . Training Program, “‘but what
the paralegal does depends solely on*,
‘the person and on the attorney. It's a
matter of how much an attorney s
able and willing to delegate responsi-,
bility. and_of_how the assistant will’
accept responsibility. o
* Many states by statute, allow para-
Iegals to represent clients at adminis-
trative hearings. Aithough thrspractlce
has been cntrcxzedaby some. lawyers
and local bar associations, others view
_it as a means,
assistance to legal aid and prepaid legal
. insurance groups, .of . extending’ legal
* services to more people.

Ruth Dearden, a graduate of the.
GW .paralegal training program who.
works in a single-attorney law office.in
Rockville, Md., does legal research arid ™
case management She- gathers pohce
reports - for criminal and neghgence
cases, conducts basic mtervrews and
marntarns ongoing contacts wrth cli-'
ents. . ' i N

On the other hand Conme Capis-
trant, also. a graduate of-the GW -

program, finds her 'duties at a large -
‘ Washmgton law firm confmed mainly -

»to metlculous factual research.

along with paralegal ~

¢

“A ot of things are done by para-
legals,” said Capistrant, “that wouldn’t
have been done before. The law flrms
have /more complete document sys-’
tems: and ,computerrzed data, which
means that the client is getting bester,

:more thorough representation.- We- are’

-also doing a great deal of- thé wotk
such as damage calculatrons that used
to be done by junio~ attorneys. This
frees them for otlier work. In addition,’
the .client saves money. because we
"don’t cost as much as attorneys
Whether or. not: the savings realized,
“by employing a paralegal rather than a-
junior attorney to.do factual researcl
is- actually passed pn to the client js a
matter open to - debate »One. West
‘Coast - p‘araleml'trammg center “serids
. attorneys a brochure |lIustrated with
elaborate charts attempting to show
that a case generating $400 yields only.
832 profit if attorneys are employed,
while the same case would yield $221..
profit if paralegals were.employed. .-
_Eileen Gregson of the National .
Paralegal Institute, which is currently
funded by "the Office of Economic
Opportunrty, said, “"Paralegals’are sold
and .often-seen as a- great way - for
. -lawyers to make more money ~ for
themselves.”’ T
. Paralegal tralnlng programs ‘and
paralegals themselves often-split along
so-called ’ ‘public” and.’ "privaté”’ lines.
“The “public”’ sector views the parapro-
fessionals as a potential boon to finan-
“cially hard- -pressed publrc interest faw
firms and as a group. which can extend
. legal services to low and middle in-
come persons through assistance to
-degal aid - offrces and.: prepaid legal
rnsurance groups. ’ e
The ”pnvate" sector, “on the other
.hand, is more committed to establish:

.ing "the paralegal field as *a distinct~

profession. With perhaps less ideolog-
ical ‘commitment behind it, the_ “pri-
vate”’ sector aims strictly at training
people” in the 'knowledge  and skills
needed to handle certain legal -tasks.
with either private law frrms or pubho
mterest groups.

“Theé George Washlngton Umversrty
Legal Assistant Training Program, ad-
mlnlstered by the: Department of Con"
trnulng Education for Women, oonsrsts

-

of 15 hours of graddate work and is
geared mainly toward those who will .
. eventually work in private law firms or

government agencies. Courses are
taught by attorneys and cover areas
such as legal research and analysis, civil
_litigation, Sstatistical evrdence and legal
accounting.

Admission to the program requires
‘Law School Admlssron Test scores, an
aptrtude test, and.an evaluation of the
.applicant’s academic background. Ap-
proximately one fourth of each class

‘goes‘on to law school, while one-tenth

of the members have master’s degrees
and one-tenth have no college degrees.
. In .contrast to- the GW program js

_ the Antioch Legal Technician Pro-

gram where emphasis’ is on training
people for wark in the public interest
sector The program . admits oply
people who - do mot - have college de-
_grees and who have had experrence or
shown an ability- and commitment to
worklng within -low 16 moderate in-
come communities. The training in-

cludes 12 months ci academic. classes
and a four to six month internship.

with an agency or public interest law
firm. -

The. American Bar ASSocration has.
established guidelines for  paralegal
training and has indicated an interest

" in certrfyrng paralegals and accredmng N

the training institutes, Although maost -
paralegals admit that the ABA has
been” open to their ideas and sugges-
tions, thoss in the public sector ex-

press some fears that ABA lu:ensmg "

would ciose the job market to many
qualified paraprofessionals and would -
limit rather than extend legal services:

: "Licerisingjand accreditation,” said
Gregson, ““would just create another

., elitist institution, which is certainly

~what we . don'f need. We must be
careful that instead of bringing out
services, we'll exclude more. | see pa &
legals as a potentially important force
to bring more’ legal services.to more
people. We want to extend legal sen

"vices to low income and’middie class

people; most Iawyers haven’t got that
idea.’®

By Cindy Ludvigsent

The, Advocate

T National Law Center

George Washington- Umversnty L
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-Love Of Research
,__elps Paralegal Perform

" By ANN BACH: ~
s Times Staff Writer

Evendthough the crack in tne

door to law school is widening |

to allow more and more women
to enter, for some a career as
. an~attorney is still not ihe
" answer.

For a growing number of
women a career as a paralegal
hag become a more viable path
to follow, for several reasons.

The training. time and costs
are _much less than for at
tending a law-school. -And the
skills - required- as a legal
assigtant can be Jllst as
‘demanding: -

Barbara Holton is one such
_person who chose to become a

© paralegal. As a- fairly new

addition to the. law - firm of
. *Adams, Hendon and Carson, she

'; ‘1s one of the first certified

paralegals in Asheville. .
The November 1973 graduate
of George Washington
. University’s- le g al assistant
progfam in Washmgton, DC,
has been on the job six weeks
,-and finds it much to her liking.

“I hope I can become more
and more valuable to the ﬁrm '
- Barbara said-

Because the idea of a
paralégal is .still novel at
~ Adams, Hendon and Carson;
" they are having Barbara try her
hand at 'a range of Tres-
- ponsibilities to see where she

" shines. &

\‘l

Barbara is doing some
state work for the firm,

KC ccordxng to George Hendon.

This entails keeping books,
valuation "of stocks and setting
up bank accounts, he said. -

“The idea of a. paralegal was
new to us in-Asheville,” Hendon
sald. “I wasn't fam111ar with it
before last year. I had never
worked with one.

‘‘We’'re not experlmentlno
at our client’s expense, but a
good deal of lawyers do things
you don’t need someone with-a
law school education to do.

“Barbara is under our super-
vision all the time,”” Hendon
continued, “and because of the
time she saves us,"we can-pass
glong the time- savings to our
client.”

A 1972 economic, survey by
the Bar of Tennessee detef-
mined that 92 percent of the
-attorneys who responded wer,
not using paralegals and eight
percent were. .

Where the paralegal was in
use, the report found the
median income almost 50 per-
cent higher than where they

‘were not in use.

Junjus Adams, Jr, ‘also ex-
pressed his enthusiasm on
having a tralned a551stant like
Barbara. |

It
Ashevrlle ? Adams said,
hope it catches on. .

Although Barbara agrees
tralning to be a paralegal and
then going out into the work-

eertalnly new to
“We

aday world would be a good |

“‘way to know if you were.cut_out
for law schaol, she said it's not
the reason she entered George

Washlngton Un lv ersity f 4 7Law and legal forms. “It

“

Tues

program in January 1972.

Back at North Central Univer-
sity, a  small, liberal arts
school outside Chicago, she
thought she wanted to be an
English feacher, that is until
she fulfilled her student
teaching. requirement.. She said
she found her time being eaten
up with lesson plans and other

be teaching and analyzing
literature with the students.

From college she knocked on
Encyclopedia Britanicca’s door
tn Chicago where she became -a
researcher and worked for three
years.

>The next year was spent in
Washlngton ‘doing her’research
via correspondence followed by
a stint as assistant librarian for
the Téamsters Union.

It was then Barbara realized
_ther:love for research and
[decided she wanted to|
specialize. For no specific
reason she said she chose law
after hearing about GWU’s new
program being conducted
through the Uiiversity’s College
of General Studies Continuing
Education for Women, °

-Barbara says she chose the
legal assistant program over
law school for two reasons, the
time factor (it was a 12-month
course) and “My rmmedlate
concern w‘as to f1nd a job 1
-enjoy

The program is .comprised of
five segments, Barbara said:
—Resedrch. (“I felt this was

£

the most: valuable.”)

_ Paraleg ol Holfon o

A love of Tesearch and.concern
to have a job-she enjoyed played a
- par{ in Barbara Holton. enrollipg. in.
George Washington University’s leg-'
“al assistant program:-(Staff Photo by
Malcolm Gamble) ‘

>

The Asheville (N.,C) Tunes,
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capsuiized the most im-'
portant aspect of law and gave
us a vocabulary so if we
couldn’t explain it, at least we
knew what it was.” ‘
*—Civil ‘litigation. A course n
laws of procedure.
.—~Administrative law. - This
rlass focused on how. to- work

with. rules and regulatidns .set
paperwork when she wanted to["

up by various government
mgencies.

—Legal accounting and statls-
tics. Centered on how figures
relate to a law suit.

Barbara,” who graduabed in;
GWU’s second legal assistant
class..said out of the 40 students
in the class, three were men. In
the first graduating class,  eight
of the 40 were men, The ratio
was so low, -she said, because| .

most people didn't realize the! -

course -was open fto men]
because of the program’s-spon-!

SOT. .

Following her graduation,
Barbara worked at Hogan &
Hartson, with__113-—lawyers,
one of DC's largest law firms.
She worked in the communjca:"
tion department and specialized
in cable television until she and
her husband, ‘‘Mickey” and son .
Jamie, now four-and-a-half .
years old got t1red of “the big
city.” .
After living In Washmgton
where three hours a day were’
gobbled ‘up just- commuting to-
and from her job, Barbara said
living in Asheville where it
takes 10 minutes “even during.
rush Rour” is. “like hav1ng a gift
of time.” ‘

»




