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In 1970, Dr. Frank Blair, Vocational Director for the Ogden City
School District, conducted a vocational'néeds survey of Ogden City. ,
He surveyed and recorded the needs, attitudes and recommendations
of administrators, counselors, service and civic clubs, sample of local
employers, parents, teachers, and students. This survey formed the
basis for his five year vocational plan, which he -later developed.

However, many aspects of the plan could not be implemented due
to the lack of finances. The entire area of career education was one
of the more important aspect that could not be implemented. This grant
was an opportunity to initiete'the following afggs of career education:

World of Work - To eipand the existing Norla of Work from four

- elementary schools to the remainder (19) of our elementary schools.

This program emphasized the importance of work and workers and
acquainted elerentary studeats with some very basic careers.

Operation Pa2rinersaip - A program which would survey local buSiness
.and indusiry to gai: information on how schools can most effectively
educate students for the .orld of Work and to involve them

more in fieid :rigs. on-the-job exPeriences, and training.

Every Parent a Carser Advisor - A orogram designed to acquaint
parents \ith up-co-Jate career irformation,

Every Educator & Career Educator - A program designed to assist in
developing Tear..ing accivities in the regular classroom instruction,
which act as a venicie to help relate curriculum to the World of Work.

Every Secondary Teacnher A Career Advisor -'A program to prepare
career information to assist advisory teachers to more adequately
fi11 their studert guidance responsibilities.

Career Guidance and Placement Center - (junior and senior high school
Tevel) The Center would act as a hub of career exploration, planning,
and placement. It would schedule students for a one to two-day
experience in the Center, as well as assist in developing faculty
involvement and awareness, and act as a resource center for

materials. Community involvement and student placement would be
coordinated through the Qenter.
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The specific objectives of each of the career education components
are listed below:

; - 1. Operation Partnership

a. To survey the local business and industry to gain information
to evaluate the present curriculum in relationship to
the world of work.

b. To develop new curricula according to the findings.

c. To implement, evaluate, and revise the new curricula.

2. Every Educator a Career Educator

a. To develop goals, behavioral objectives and learning
activit#es to be used in regular classes, then coordinate
the basic academic curriculum with career education,.
placing emphasis pn careers, career guidance, and the
World of Work.

"b. To develop materials to make the curriculum more relevant,
and to impress on students the fact that the subject matter
is essential to prospective careers.

c. To design in-service training programs to stimulate and give
leadership to all secondary staff.

3. Horld of Hork

a. To provide additional materials and supplies to further
implement the existing World of Work program.

b. To train a nucleus of key personnel in each of fifteen
elementary schools.
|

|

|
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c. To facilitate the Horld of Work program in each of these
elementary schools.

4. Every Secondary Teacher a Career Advisor

a. To train and to provide all secondary teachers with enough
vocational information that they would be able to provide
information and guidance to their students. .

RS
N 5. Evéry Parent a Career Advisor . (‘

a. To provide parents with more realistic information and -
attitudes concerning careers and the World of Work. :

b. To have each high school student establish a vocational,
goal and tailor his high school graduation requirements to
meet this goal.

6. Career Guidance and P]acemen; Center

a. To develop, organize and implement a Career Guidance Plan
in every secondary school.
. b. To establish a Career Resource Center Jn every
‘ - secondary school. \




The planning phase of the above programs was started in November 1971,
The time s;hedule for the e;t1re project is outlined in Figure I (attached).
While the progect was essent1a11y completed within the time frame, a-
.e1ght month no-cost extension was granted in November 1973. The new
terminal date was May 30, 1974.
- The evaluation of the original phase of the project was completed
by an outside consultant service. The completed evaluation report is
found in the appendix. )

The objectives of the eight mqnth extension Qere:

World of Work

1. To provide a Tiason with the Utah State World of Work Project.

A. To develop new materials at local and state levels.
B. To distribute new World of Work materials.

1. To conduct work shops for teachers to acquaint them
with all the new Horld of Work materials.

2. To provide consultant help to principals and teachers in
implementing the World of Work project within their classrooms.

3. Tagaelp evaluate all World of Work projects in each school.

4. To develop a system whereby the district supervision and
consultant help would be transferred to the individual schools.

~

Every Educator a Career Educator

1. To develap additional units, examples or techniques that would
allow teachers to demonstrate relationships of their classroom
academic work with the World of Work.

2. To provide Teadership within the school and school district
to orient the students and teachers toward career education.

o

3. To provide/coiTznication systems whereby techniques for pre-
senting career: aterjals may be shared by all teachers.

4. To have each Departmental Committee develop enougﬁ/;rojects
that every teacher will have a minimum of ten concrete local
examples of the use and the values of their subject in the
actual World of Work.

5. To develop a communications system whereby the technique and
values of every teacher will continue after the current
project is terminated.

c
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An evaluation in the form of survey-recommendations of the
1973-74'wor1d of Work project is included in the appendix (exhibit B) ,

Implementation of Program

A. Operation Partnership

Fifty educators from all Tevels of education participated in a
short workshop preparatory to their surveying five hundred local business
and industrial establishments.

Existing vocational advisory committees were expanded into a separate

advisory committee for each cluster area. These committees met periodically
and outlined vocational goals and activities for all grade level. A

"curriculum committee from elementary, junior high, senior high; a;d post '
high school attempted to coorJinate the vocational goals and activities :

into the regular curriculun.

B. Every Educator a Career Eddcator

Eight curricular comniicees composed of administrators, teachers,

.

-

science, language arts, fine ar.s, :rades and industry, office occupations,
and home making. Tnese comittees Jeveloped various kinds of materials,

techniques, statistics, and audio visual presentation to help the
{
£
regular classroom teacner become aware of.and present career information

l
|
and counselors were orcanized j.. z~e areas of -social studies, mathematics, %
'i
|
}
;
to students. Teachers who were responsible for planning and implementing i

were released from school approximately one-half day per month.

-~

Special programs and workshops we}e held for all secondary school

administrators to familiarize them with vocational-career information,, .

-

research and leadership functions.

I

' C. World of Work

Starting in the 1972-73 school year the Ogden City School District

required all elementary teachers to teach a minimum of two "World of Work"
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units. A former classroom teacher was employed as a supervisor of this

D. Every Secondary Teacher A Career Advisor

A professional advisory counsel of four teachers and a
counselor from each high school and two teachers and a counselor from
each:junior high was organized. This committee developed an action
plan for their school and, with administrators help, tried to \
implement the‘plam)k ’,

E. Every Parent a Career Advisor

project. i
b
|
|
|

Parents were involved in special vocationally oriented meetings |

in all secondary schools., A newsletter was published regarding {

Career Education. Portable displays were built and shown in various

public meetings and downtown buildings.

’

F. Career Guidance and Placement Center - ‘ .

A career Guidance and Placement Center was organized and placed into
operation in the two high schools during the 1971-72 school year. A center

yas placed into operation in each junipor high school during the 1972-73

school year. These ¢ S were equibed wéth books, audio-visual material

¥

and personnel to operate them. : .

Summary of Evaluations

' L

World of Work \

Generally the Elementary World of Work has been successfully introduced

into all elementary schools at all grade levels. It appears, however,

~

that a part time World of Work supervisor is necessary to fully imp]eﬁént

the program. )

Operation Partnership

The efforts to involve the business ant industrial community in-

the vocational programs of Ogden City Schoo]; apparently did not !




-

produce any noticable change in attitude of the business and industrial
commun}ty toward Ogden City Schoo]‘DistQIiE. Perhapsvén eighteen month
périod is far to short a time to produée a significant change in qu]fc
ppiﬁion without massive amounts of ﬁbney being spent. The size of the

same might also be questioned.

Every Parent a Career Advisor \

The increased emphasis on career education produce a slight positive

gain in parently understanding of and accepcance of career progranms. ;>

in the schools.

Every Educator a Career Educator

The results of the survey seem to indicate that teachers are
presenting gnd students are learning more career information. Table ITI

suggest_a'shifﬁ in che direction of more positive attitudes of students

\
- A\l

toward select écupations.‘
Evgry Secondary Teacher A Career Advisor

3 .
At the high stho#1 level there appears to be a relatively significant

change in the direction of better sceres in the post test. Both high
schools showed a gain, but the pre and post test results reflect no

change at the junior high school level.

Career Guidance and Placement Centers

-alareer Résource Centers have been established in each secondary
school. The& have been well received by, students, faculty and parents.
While these centers are expensivé, the value to the district is reflected

by the fact that regular district vocational funds are now used to

[N
0

maintain these centers,

¥

Recommendations

1. The time constraints for a major,project need to be Tengthened.
Thirteen actual school months is not long enough to produce a major

impact on‘a schoo} system or a community.

"




2. The overall project required more administration and supervision
than the budget allowed. Changing public opinion and Egg her attitudes

is a slow process that requires much more effort than part time-Bupervision.

The supervision costs of "starting up" a new program are much higher
than supervision costs of an "on-going" program.
}
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I. INTRODUCTION

¢

This report summarizes pre and post comparative-findings

for the careér programs of Ogden City Schools for 1972-73. Most~

-

of the pretest information was obtained 1n the spring of 1972.
Post testing was accomplished in the-spring of 1973. Sample

‘ b ' .
surveys were made in each of the major areas to determine the

effectiveness of programs,

—

The repert 1s presented by :ne fo]iowing major categories:
Partnership-Industry; Partuersnip-Parents; Occupational Senti-

ment and lareer Knowledge.
IT. PARTHERSHIP - INDLSTRY

This summary includes 31 local people involved in industrial

businesses both in the pre and post tests. In nearly all cases the

same individual reported botn pre and post responses, @

L

Each respondent circled a number on 16 items indicating their
Y . :

feelings regarding each statement. The following table,(Table 1)
" ghows the mean raw scores pre; post and difference.

The score was computed by averaging all responses for each

jtem. Each item has 5 possible choices (1;é:3,4,§). The choices

~

range from 1 (None) to 5 (very much).

e L=

lo




_II1. PARTNERSHIP - PARENTS

This summary included 81 parent survey returns in fhe pre
test and 39 returns on the post test. Each respondent circled
a number on'lf%statements indicating their feeling regarding edch
item. The following table (Tab]e I1) shows the comparativ&pre and -
post mean responses and the differences.
The mean score was computed by averaging all responses for
.

7 . S
each item. Survey statements have 5 6 possible response choices
(1,2,3,4,5,6j.°

-

The choices for statements 1 through 14 range from 1 (None) _
to 5 (very much). Tne cnoices for statements 15 and_ 16 range from
1 (elementary grades) to 6 (college). The choices for statement 17

|
range from 1 (high school graduation) to 5 (graduate school). ’ ]
1
|
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it

voula be willing to have visits at their place of business on field

trips, and the extent that they would let students'work on-the-job

-

In assessing the changes from the pre and post conditions
in Table 1 it is easy to see that there haven't been great khange§,
but’they are consistent in a negative direction.

In the existing effort and participation section the data
indicates a positive change in only two of the five questiony.

It would appear ghat knowledge about school career programs and
interest in becoming involved has not been inhanced by any efforls

in the program. Areas that did show slight positive change were:

extent of involvement in school career days‘g extent that the respond-

ents thought that they might havé influence on career curriculum
in schools and indication that they might be willing to spend time
and eff0r£ inuﬁorking in school career curriculum development.

It might be pointed out that the following items showed sig-
nificant negative change: extent that they might be w}lling to
except studeﬁts for on-the-job training, extent that they would

be willing to give inpu: abost career programs, extent that they

at their business.

&




Table I
PARTNERSHIP INDUSTRY -SURVEY

1972-73

Existing effort and participation.

w -

To what extent are you aware of school career prog%ams?'
To what degree have you been involved in on-the job
training of students in school?

. *To what extent have you had students at your p]ace of

business on field trips?

To what extent have you participated in school career
days?

To what extent have you talked with school peop]e in
relation to career information or career programs?

To what extent do you consider school and industry coep-
eration of value to industry?

To what_extent do you consider school and 1ndustry coop-

10.
11.

eration of value to students?

To what extent do you value student on-the-job

placement to your business?

To what extent do you value student on-the- JOb placement
to the Stuuent?

To what degree would you consider industry's input to
schools around career curriculum to be of value?

To what extent do you think your input would be used in
building or changing career curriculum in the schools?

Future effort and participation.

1.
2.

To what extent would you be willing to spend time and effort

To what extent would you be willing to be inv&#lve
learning> about school career programs?

To what extent would you be willing to be involved in
career Hays présentations?

To what eé¥tent would you desire to be 1nv01ved in
learning .about school career programs?

To what extent would you be willing to have students
visit your p]ace of business on field trips, etc?

in assisting in school career curriculum devel;opme(nt"’*

pre post diff
3.09 2.94 -.15
2.51 239 -.12
2.26 2.10 -.16
2.00 2.13 .04
2.68 2.32 -.26
4.55 4.26  -.29
4,54 4,48  -.06
3.10 3.45  -.35
3.97 3.90 _-.07
3.96 3.81  -.15
2,97 332 .35
3.45 3.5 .13
3.36 2.87  -.49
3.35  3.06 -.29
3.36  2.90 -.46
3.94  3.55  -.39

Existing effort and participation.

Mean change -.11
Number factors changed positively 2
Number factors changed negatively §-

thure'effort and participation, -

Mean change -.30°
Number factors changed pos1t1vely T .
Number of factors changed negatively 4

7
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Industry survey. In this area, there were 10 positive changes
and only 6 negative changes. The greatest single difference in a
positive direction was in response to the iteg}which asks how impor-
tant parents consider their éooperation with the school in determin=
ing their child's career experience.

Other areas which showed positive change were: the degree
of involvement in on-the-job training, the degréE‘to which they have
discussed career information with their children, and awareness of
school career- pro¢rams. The most significant negative change was
iq\the area of tie importance of career information in helping

their.children in Jdeciding on their career.

Overall it appears that awareness and acceptance of career fﬁ

programs'in the schools has improved over the year. _ (_/\

; i
‘ As ‘can be seen from Table II #he pre and post comparison on - .
the Parfnership—Parent survey was more positive than the Partnership-
1
;
|
1
%
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Table Il
PARTNERSHIP-PARENT-SURVEY

1972-73
. pre post diff.
1. To what extent are you aware of school career programs? 2.50 3.08 .58
2. To what degree have you and/or your ch11d been involved
in on-the-job training? 2.06 2.36 .30
3. To what extent are you aware of the field trips taken
by students? 3.31  3.36 .05
4. To what degree have you discussed career information or
career guidance programs with school personnel? 1.63 1.94 .31
5. How important do you consider parent and school cooper- .
ation in determining your child's career experiences? 2.50 4.33 1.83
6. To what extent do you feel that career guidance is of
value to your child? 4.42 4.42 .00
7. To what extent do you feel thac on-the-job training
is of value to your chill? 4.45 4,33 -.10
3. To what degree would you consider parental input to
school career curricJdlun development o be of value? 3.62 3.75 .13
9. What impact would your suggestions nave on making
changes in tne.career curriculum in the schools? 2.33 2.53 .20
10. To what extent would you be willing to spend time and
effort in assisting in school career curriculum
development? 3.11  3.03 -.08
11. To what extent would jOJ be willing to support your
child for on-the-job training purposes? 4.43 4.33 -.10
12. To what extent would you desire to befome involved in ’
learning .about school career development programs? 3.72 3.69 -.03
13. To what extent would you be willigg to assist students )
on field visits? 3.29  3.33 .04
14. How 1mportant is career 1nforgat;on in helping your
child decide on his/her cgreer? 4.42 4.28 -.14
15. In which grade should career 1nformat1on beg1n .o be -
made available to your child? , 3.00 2.75 -.25
16. How early should your child make & tentat1ve career
decision? 3.72 3.94 .22
17. 1 feel that my child should Have the f0110w1ng
educational experiences: 3.61 3.75 14
& P »

Mean change .18

HNumber of factors changed positively 10
- Number' of factors changed negatively 6.
Number unchanged 1

f
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IV. OCCUPATIONAL SENTIMENT

The occupational seﬁtiment survey was designed to assess thé
students attitude towards a variety of occupations which were randomly
selected from the basic o&%upationa] groups, The survey was
administered to 15 students\ip each school at each grade level at
the junior high\schoo]s/for ; total of 225 students.

On the high school level 27 students from each grade at each
school were involved for a total of 162. The questions require a
forced choice response on five descriptive terms for each job title.
The higher tue numerical score the closer t@e response‘corresponds
to the descriptibe terms with negative connotations and conse-
quently a lower sco}e reflects a more positive orientation toward
tne occupations.

Table III reflects findings regarding general feelings toward

occupations in Pre - Post, and Jdifferences over the program period.

Comparative data is shown Tor each-level and total district. 5

-
)
———
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As indicated in table III there was a numérical shift of .20 for
all the combined areas across grades in the direction of more positive
attitudes toward the occupations listed in survey. This would suggest
that for some reason there was, a general trend, a]thougﬁ slight, ton
respond more favorably fo generdl occupations in the post testing.

Since one of .the objectives of the program was to impact
attitudes of students toward occupations it would appear useful to
Tocate occupa%ions which show significant shift in student attitude.

r

As compared to “he average shift of -.20. : .

Occupat%ons showing the greatest shift in the direction of a
more negative at:citude are: service station attendent, key punch
operator, sales clerk and sewing machine’operator.

Occupations showing the greatest shift in the direction of a

more positive attitude are: forest fire fighter, fish and game i.
warden, technical pub]icatiqn writer, fireman, chemist and accountant.
It is interesting to note that the shift variance regarding the
more popular:and status-filled occupatiois such as physician, lawyer,
and actors tended to be in the direction of a more ne;ative attitude.

It is assumed that creating a better attitude toward skilled

and technical work is important. It appears that skilled and technical

job attitudes made about the same shift in the pre-post comparison as'l

the average shift for all occupations, this depends somewhat on which
occupations are classed skilled or technical. Actually there was a
good deal of variation. For example, there was significant shift

toward a more negative conotation concerning keypunch operators, while

 dental assistants and butchery showed greater than average positive

shift. =




knogledge surveys appears in Table IV. ATl scores are expressed as
a percentage of ith? passed. These percentage scores are based on
mean raw scores for each grade at each school. The range of the
differences among the junior high schools in -4 to +4 percentile
points. The combined pre and post results reflect no difference at
the junior high school Tevel. !

At the high school Tevel Ehere does appear to be a relatively
signifiéant change in the direction of better scores in the post test.
Both high schools showed gain in all grades, with the excegtion of
12th grade at one of the jkhools. When the junior high‘school and

high school data is comb)Aed,the result is a relatively low degree !

of change i.i a positivy direction.

' -
V. KNOULEDGE SURVEY v ~

X ' /

g
A summary of the comparitive results of the pre and post
|
4
|
The knowledge survey was designed to assess the students know-
’ S

1
ledge of general career information. The ceiling on the survey was i
purposely designed to assurc sufficient challenge and also to allow i

opportunity for impigvement over the pre - post test period. The..

scores in Table IV réflect the mean pe?centage of items passed for

each grade at—each school.

B D T T T S T T
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In analyzing the results by grade Tevel it is interesting
to note that the pigh school grades (10,11,12) each had a mean
Q‘&' - Y
-gositive shift across all occupations greater than the grand mean
S )

high school level (7,8,9) was -.20. This wog}d seem to reflect

a real difference in the general orientation toward the occupa-

tions listed when comparing the two school levels. For some reason

the high school scudents made a greater positive shift than the
\

junior high school s:udents. One¢possible reason might be that

high school averaged a more negative orientation in the pre-

test.

- N

2 &

shift of -.20. Where as the greatest positive shift on the junior
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1973-74 World of Work Survey and Evaluation
Ogden School District - by L. Glen Cottle

Survey
School Number of Teachers Number of Students
! Involved in W.0.W. < Involved in W.0.W
Bonneville -, 16 440
Dee 22 423
Edison ' 13 s 386
Gramercy , 13 425
Grandview 16 467
Hillcrest 15 * 470
Hopkins 8 : ' 211
Horace Mann ¢ 20% 595
Jefferson . 20 » 557
Lewis 11 315
. Lincoln 12 352
Lorin Farr . 14 401
Lynn © =13 352
Mountain View 11 2232
Polk . 15 438
Quincy . 11 363
Taylor 14 400
T.0. Smith 15 393
Wasatch 9 286
TOTALS \““JV 268%* 7506
Evaluation of 1973-74/ﬁfgiw. Program
1. In your school ) ) -

2. In our district

3. Recommendations for 1974-75

(Note - The answers to these three questions as reported from each elementary

school, without any changes or additions are listed as follows:)

1. In your school -
1. We have done pretty well in our school as we have or are now meeting the
goals we set at the beginning of the\year I think, however, we must Took more at
the quality of the programs and work to improve th1s
2. First grade really enjoyed and learned much from our units. The banking
unit is exce]]ent and has been continuous throughout the year. Need more
"hands on" units and fewer lectures and study.
3. All the units have been enJoy;Eiﬁ\and teachers feel good about the prOJect.

However first grade doesn't have tfime to fully explore W.0.W. because of their
extensive reading program.
4, We feel that we have been quite successfu] With the W.0.W. program. Our

- goal was for each class to complete two units of work and we have done this.
5. Total involvement. ’ ‘
6. The teachers in our school did many th1ngs pertaining to the W.0.W.
It was successful in our school.

Y | 2: .
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10.

T,

12.
13.

14.
15.

16.

With six teachers new to the building this year it has been a process of
re-education of the staff to the value and purposes of the W.0.W. units.

. We have received all of the units now available and most have begen used

at least once.

Our school goal for th's year was that every class would participate in at
least two ¥W.0.W. units this year, the first being completed by February 1, 1974
and the second by May 1, 1974. However many of the teachers surpassed

this requirement - some garticipated in 6 or 7 units.

The units work very well. We are making plans to use more of them.

. Every teacher has completed .two or more W.0.W. units with the evaluations

for the units. Teachers feel very good about the'results.

W.0.W. projects have been most successful this year. Every grade level
has participated.

Very Good _ -
Each grade has carried one or more units in the W.0.W. Some teachers
have had their students on field trips to help develop the unit.

Very good. ) | o

Eacﬁ teacher k-6 presented a study of the W.0.W. one or more projects
for the school year 1973-74.

We missed Glen Cottle the first half of the year, but felt under the
circumstances the teachers _carried out the program to the best of their
ability. As a school we ke the W.0.W. and appreciate the many.units that
havé been developed over the years and have been used in our school.

At.least one W.0.W. uni: has been accomplished in each grade this year.

Every teacher has completed at least two W.0.W. units, Some have completed
as many as five. Our school has developed a W.0.W. Resources list of
parents from various occupational areas. Neyer before have we experienced
so many demonstrations from resource persons and excursions related to.

Have appretiated the help and strength that Mr. Cottle has given to the

-

Probably not as successful as last year.

Basic part of social stuQiés curriculum.

17.
18.
W.0.HW.

II. In our Pistrict
1.

' program.
2.
3.
4. Unknown
5.

We have appreciaﬁed the back-up service of Mr. Cottle. I think teachers
and principals need to be reminded of the importance and our committment
to this project.
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6. The support and help from Mr. Cottle has been very va]uéb]e.
7. We appreciate the W.0.W. units available 'and the transportation and
Audio Visual materials from the district to make these projects
more worthwhile, ) .o " '
8. Excellent.
9. I believe the W.0.W. program has gone well over the'district.~ We need oo
to develop this program with the children whj]g they are young. v
L[+ — ? | .
11. The district has supplied many units thgf are épp]icab]e and for use
. our school and we are using them as rapidly as can be expected.
12. Many fine units have been sent to teachers. Without these we could not
keep an effective grade level sequence nor much person direction. Thanks
for your nelp. :
III. Recommendations for' 1974 -75 ’
1. If we're.really serivus about W 0.W. we need to continue to place
emphasis there. ~ :
2. Probably a continuation of the present program would be good.
3. Our recommendation would be if possible, to have Mr. -Cottle working
full time as W.0.W. Jdirector. : |
4. Continue the program as presently set up. . T N
5. An increase in fié]d'trip money. This could be set aside exc1u§ﬁvely
for the W.0.W. field trips and would help us a great Jeal in taking
the students to see workers in their jobs.
6. Continued emphasts upon the W.0.l. unics in the elementary school .
and development of desirable attrtude towir. vork in general on the
part of the students, .o : ’
‘72 More units available for each grade level. 1
8. I recommend more input from the district level. 1
9. Continue giving the program the present emphasis. !
: |
10. Glenn Cottle full-time coordinator. j

,11. Money O “

12. 1 would certainly éncourage the W.0.W. to continue apd expand if 1
- possible. ‘ ’ -
R ‘ .

13. Continue the program., 1
]
|
|




16.
17.

- 18.

A 0
'
. -~
i

We would appreciate any help from the district -and froﬁékhe state
on the W.0.W.. program that can be coordinated in our curriculum and
used in the various classrooms. )

The program be comtinued.

virector's ti;B,spread too "thin"

Units requested from Provo (or State Dept.) aren't available often
when schools send for them.

An occasional grade level mccting for teachers and principals to
discuss W.0.W. units and ideas. -

Build district resource persons file, or help with field trip arrangements

{Fund businesses that welcome visits from schools).

a
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