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I. tA) Time Period Covered by jthe Report: .7 - 1
. July 1, 1973 through December 31, 1574 J ‘ i
i (B) Goals and Objective éf the Project: V
The goals and obje#é&ves of this report period were to further

develop and refine implementation activities initiated in the first
funding period un&;;/;;::t No. OEG-0-72-0747. (See pages 7 - 11)

(C) ProceduresiFollowe@: :

As a result of the new funding made available March 1973, the o

Caldwell Career Education Program was to further develop and refine. the
-agtivities which had been attempted in the original Crant No. OEG-0-72-0747,
involving six target schools. The Advisor& Board for the Caldwell Career
Education beject felt that it would be advisable to initiate the
develorment of career education activities as developed during the first
yeérs of ;peration for the seventeen additional schools in Caldwell
County and Lenoir City. The career educa;ion staff proposed, with the
aprroval of the Careeﬁ Education Advisory Board, that all schools
interested in implcmehting the concept of carcer education should review
the career education|goals and objectives’in order to develop their own
nini proposal. i ‘ }//

An administ;ative workshop was plaﬁned which was designed to

(’ ./ 3 3 -
provide all principals with the arpropriate administrative procedures

for project implementation. The QQQiﬁistraﬁiﬁé workshop was conducted -

in early swrmer of 1573 with,%yeﬁfy-five principals,attending the week-

long seminar. The purpose ﬁf the workshop was to introduce the administrators
to the concept of career eéhcétion, to discuss the procedures for

implementing career education activities into the fotal. curriculum, to

introduce the techniques for utilizing community resource people, to

ERIC / 2 0
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develop methods and procedures for taking field ‘trips, to correlate

1
et s et . . . . |
these activities with other subje¢t areas, review and discuss the T |

' . . I . |
career .education goals and objectives and select career ‘education |

\relatei materials. A copy of the work;hop schedule is #ncluded in
Appenqix A A
- ‘ /

‘ 9ﬁ) Results and Accomplishments:

. As a result of the expansion of the program, fifteen, career

education mini proposals were. submitted to the Caldwell Caréer .
Education Advisory Board. The Career Education Advisory Board reviewed
all probqsals and approved fourteen of those sﬁbmitted. Thé project . 4
staff, Qorking with each of the new §éhools; offered assistance in
conducting inservice workshops to assist the teachers in each of the
schools in imple&enting career education into their instructional

program. (Copies of the mini propasals are included in Appendix B.)

(E) Evaluation: .

The Caldwell Carecr Education Advisory Board, after having

reviewed and discussed the proced$res utilized for the first evaluation,

|

N
decided to award the contract to §orth Carolina State University for

o

the second phase of the evaluation of the career education program.
i ]
The second phase of the evaluation was to determine the degree to which

the project staff had corrected or implemented the recommendations made
|
during the first evaluation report. A complete evaluation report and, -

PERT plan is included in Appendixic;
(F) Conclusions_and Recommen%ations:'
The yea;—long planning ;hh developmental activig;es\with the
Caldwell Community College and Tecknical Institute has proven to be
/

most effective. Through the process of working with the indjvidual .
_ ) ;




staff mehbers as well as department heads, appropriate activities have’
been defined, established, and implementation procedures are ready for

fall opening. . : . ) : ’

«

2 ~ The program of career education at Caldwell Comnunity College

'S

and Techrrical Institute consists of the.following components which were

approved by the Career Education Advisory Board and the Executive Council

of Caldwell Community College and Technical Instituée: .

I. Personalized Approach to Instruction/Cognitive
Style Mapping

II. Advisor-Advisee Workshop ‘ .
III. CVIS, a Computer Based Guidance System .
s ‘IV. Evening High. School ®

V. Minicourses
N VI. ‘Developmental Guidance

In addition, two other major activities are planned involving
o Orientation and Other High School Related Activities, strengthening the
articulation between the Community Cdilege and the participating high

- -

schools.

Additionai problems were encountered as a result of reduction

of staff size a;d the expansion of additional schools. This would have
resulted in an overload of work conditions for staff members had they
continued to serve as initiators. Therefore, the staff had to move into
a position of consultants. This lack of direct effort created frustrations
on thg part of some few teachers who were attcmpting,to infuse the concept
into their‘curriculum. Staff work load created situations where .staff.
slembers were not available for appropriate help and assistance to each

/ of the new teachers when problems arose. The staff made every effort

to respond to teachers! requests at the earliest possible chance, but

in remote incidents tcachiers félt that adequate help was not available.

It is recommended that a ratio of not more than fifty teachers
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per each coordinator be set until teachers achieve an agceptable deéﬁqe \‘ 1
A \

of proficiency in implementing carecer activities with classroom proceésré§\ \4
The staff also feels that the extended planning time utilized by the

Community College is extremelyﬁaesirable and would ﬁrevent costly mistakes

in attempting certain ‘activities with inaﬁequately oriented teaclring
staffs. ‘ v |

)

II. AA) Problem Area Toward Which the Project Was Directed: ,

The Caldwell Caree; Education Project which had been under
opgfation f{om a federal grant (OEG-0-72) was notified in March of“1973
that fhey would receive additional'funding effective July 1, 1933 and
continue for eighteen months until December 31, 1974. This new fupdiﬁg
would provide a means of continuing those activities which had been
started under the original grantl In an effort to appraise and eﬁéluate
thése activities which had been developed during the-firét funding period,
the project director, with the assistance of the project staff, developed
a proposal to include an adéitional seventeen schools which had not been
involved in career education activities. The two local Superintendents,
Mr. E. M. Wﬁite, Caldwell County Schoois and Mr. J. G. Hagaman, Lenoir
City Schools, -had indicated to the State Advisory Board for Career Education
that all schools‘shoald be involved for éhe second phase of the Caldwell
Career Education Project. The career education staff proposqd that all
schools who were interested in developing mini proposals for involvement
in the second rhase of the project oreration éhould submit, with the
" help and assistance of their’instnuctional staff, proposals which would
demonstrate their need and methods for achievement for specific objectives

as were identified in the first funding period of the project. The first

phase of expanding and planning included a workshop for all principals in

¢
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Cal&well County. There were twenty-five principals attending the 1
workshop: A copy ?f the‘wo;kshop activities is included ﬁn Appendix A, {
During!fhis\yeek—long workshop, the principals were intq%}uced to the
concept' of career education, methods and techniques for implementing .the
concept into the‘jnstfﬁctional program, and instructions on writing a

mini proposal. Fifteén mini proposals were submitted to the State
Advisory Board with féurtoen being approved on August-30, 1973. The
development of the mini proposals permitted each principal and his staff

to review the career education goals and objectives and determine those

.objectives which would best meet the%r needs. Their gproposal was to

LY

reflect the methodology, techniques, and time schedules needed for

implementation, involivemerit, and achievement of these objectives.

¢

".In order to prepare for the expansion of p;oject actiyitigs,
the career education staff‘carefully reviewed and gvalu;ted all the
activitiy sheets which had been submitted from the six origipal séhools.
These activity sheets covered ail the major activity areas. ' TQese
actfvities centéréd around four major comgponents. (1) The seleétion,
proturemgpt and development cf the use of carecer relaﬁed materials; .
(2) The selection, purchase and use of'equipment; (3) The planning, ,
identification of sites, taking the field trip and correlating the field
trips with other subject areas; (4) The identification, selection and \
use of consultant personnel to be utilized in the iqstructional progran.
The project staff reviewed and selected career activity sheets which
had ;eceived the best results during the first phase of the program

implementation. Activity sheets which had proven successful and worth

i
while were duplicated and made available for distribution to the new
L]

target schools. The equipment list and bibliography of career education




and citculated to all of the new target schools. The effort to ‘encourage

<

materi fls utl];"od in the first Lhas; of the project yere reproduced

non-t ’ll

the se¢ond phase of the career education project produced fourteen mini

1

proposéls for the second phase of the operation. This additional work

* |
1

load oq project staff dictated that they redirect their activities toward

get schools in the two local educatlonal agen01es to participate in

that of a consultant to the local schools rather than initiating
'1mp1ementatlon techniques and pxocedurcs to each member of the instructional

staifs in the six target schools.

&

(B)* Goals and Objectivés of the Project:
PRODUCT GOALS AND OBJECTIVES
I, To increase awareness of fhe world of work

131 Students will show an increase in their awareness of the world
of w&rk. a

1.2 Students will demonstrate knowledge ot the world of work through
verbal and written communications®

1.3 Students will demonstrate awareness of the value and dignity of
work.

II. To increase knowledge of career opportunities

2.1 Students will show an increase in knowledge of the educatlonal o
requirements of careers. (grades 7-14)

2.2 Students will show an increase in knowledge of skills required
for different careers. (grades (-14)

2.3 Students will show an increase in knowledge of career areas.
(grades 4-14)

2.4 Students w1ll shoh an 1ncroase in their awareness of the Woer
. of work." (1.1)% (grades K-3)

IIT. To increase ability to recognize educational and career relationships

3.1 Students will show an increase in knowledge of the  educational
requirements Of cargers. (2.1)% (grades 7-14)

3.2 The student will be able to apply knowledge and skills (learning)
acquired in the classroom to living and making a living. [(grades
9-14)

3.3 The student wilf/demonstrate a knowledge of the interdependence
of living, learning, and working. (grades K-8)

{
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JV. To increase decision-makdng and probhem—solvinv skills

' 4,1 The student will demonstrate-the ability to develop alternatlv
solutions to problents.

&

. 4.2 Students will be able to demonstrate growth in self-discipline
} P and personal responsibility.

4.3 Students will show -an increase in decision-making as determined
g "by the percentage of 12th graders having made career decisions
4 as recorded in guidance office records.

" 4.4 The prpﬁortion of students applying for and ehtering post-
- secondary education and/or jobs will increase as measured by
follow-up data.

‘ V. To achieve 1007 plac- ient and follo -up of students e%&her in
additioyal education or work

5. 1 The proportion of students applying for and entering p6st—
secondary educatlon and/or Jobs will 1ncrease as meas%red by
follow-up data' (4.4)% (grades 12-14) °

5.2 The school w1ll increase the nymber of stgdents'ﬁlac d in
either addltlonal educatlon or,work:

5.3 The school will provide! follow—up"studies of all gt dents

!
E
*f for’five years. j ‘ i

VI. To increase positive interaction within and among the é ools and
between the schools and the communlty

|
6.1 Positive interaction among students and between sﬂLdents and
faculty will increase. °,

6.2 Positive interaction betheen faculty and admlnlstratlon wull
increase. :

6.3 Curricular articulation and communication among schools will
increase. \

6.4 Positive interaction between the school§ and commuhity will .
increase. - : |

VII. To enhance each individual's self-concept ’ ‘

7.1 Students will demonstrate rositive attitudes towards themselves
and others:, ’

7.2 The positive nature of teachers! response to student achievement

° will increase. . .

7.3 The teacher will demonstrate an increased knowledge of the
uniqueness of each child. .

7.4 An increased number of students will be engaged in activities
which reflect individual needs.

VIII. To increase awareness of the many possibilities for the use of
leisure time

. ¢
§.1 Students will increase their participation in leishre time
‘ ‘ activities. ) S\




X.

*® Indlcﬂtes identical product.objectives.

I.

III.

¥ -
T

".} 1V,

,1.3 Guidance personnel will conduct individual and/or group follow-

2 - e .
To increase teachers! knowledge and application of the carecer
education concept

6.1 Teachers will show an increase in their Rnoﬁlcdge of the
career, aducation concept. -

9.2 Teachers will demonstrate increased application of the
career education concept in the instructional program.

To reduce ‘the drop-out rate in all target schools

-~

-

PROCESS GOALS AND OBJECTIVES

To provide developmental “guidance (grades K-14)

1.1 Guidance personnel will meéet with all students in small groups,
clusters, and/or individually.

1.2 Guidance personnel will arrange ontsite observation for students,
who express specific job interests. (4.3,6.1)% (grades 6-14)

ups of guldance activities,
1.4 Guidance personnel will provide referral services as needed.

1.5 Yaculty members and guidance personnel will establish adv1sory
advise relationships with“all students. (grades 13-14)

1.6 OGuidance personnel will provide inservice training on the
classroom application.of developmental guidance for all
classroom teachers. &

To provide career relatesd materials

A .
2.1 The project will provide and disseminate a variety of materials
for use in classrooms, libraries and guidance offices.

2.2 'Teacher-made materials will be developed.

To provide assistance in the utilization and 1ntegration of career
related materials :

3.1 The librarian and/or technician will colllect materials suitable
to the maturity level of the students for each tecacher who
requests materials for use in a specific| unit of study.

3.2 The project will provide for all project| tecachers at least .*
sixty tours in staff development per year stressing the infusion
of careéer education into the curriculum. . .

3.3 Teachers will provide for student use appropriate industry
produced resource materials. -

3.4 The staff will assist classroom teacher4 in the development of
teacher-madc materials upon request.

To provide students and teachers first-hand WOrk exposure outside
the classroom




V1.

VII.

£

4,1 FLach student will participate in at least three carcer oricnted
field trips per year. *

4.2 Teachers will visit two local industries per year. (6.2)%

4,3 Guidance personnel will arrange on-site observation for
students who express specific job interests. (1.2, 6. l)m

To infuse career education into Qpe curricul.um

5;1 The project will provide for all project teachers at least
sixty hours in staff development per year stressing the infusion
i ~ of career education into the curriculum.

5.2 Teachers will engage in monthly meetings for reviewing and
sharing of ideas. .

3

\ .
5.3 Groups of teachers will meet to correlate currlcular activities
at least monthly.

5.4 The staff will provide assistance to teachers as requested in
developing metktods of infusing the career concept into the
© curriculum,

5.5 Teachers and counselors.will confer to correlate guidance and
classroom activities at least four times per year.

~

To utilize community resources in providing information and .
experiences concerning careers

6.1 Guidance personnel will arrange on-site observation for®
students who express specific job interests.

6.2 Teachers will visit two local industries per year. (4.2)%

6.3 Each teacher will schedule at least three resource persous
. per year. - “

6.4 Schools willlarrpnge for at least five rosource people to
) provide instxuction in special interest areas for interested

students during unscheduled time. .

6.5 Staff and schools will identify a gcoup of community resource
persons. s .

. 6.6 The staff will.establish four advisory committees representing

business, industry, the professions, parents, and the comnwunity

at large. .

6.7 The staff and schools “ill‘identify a group of organizationé
suitable for field trips. ¢

To °provide educatiocnal and/or work placement services for all studcnts

7.1 Principals, in consultation with guidance personnel and classroom
teachers, will place each student in the appropriate educational
setting. (grades K-9)

7.2 The staff will assist teachers in identifying<the individual
needs of students. ’ ,

Guidance personnel through continued monitoring will assist each
student in selecting an appropriate educational or work setting.
(grades 9-14)

-
w
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' “VIII. To lncorporate decxslon—maklng and problem-solvxng activities into
o ' , the education program

8 1 Students will engage in activities designed to build problem-

8.2 Teachers will employ activities which build problem-solving
and decision-making skills daily.

|
|
|
%
|
solving and decision-making skills daily. . '¢
1

IX. To provide students with opportunities to e\aluate individual or
group behavior .

9. 1 Teachers will provide opportunities for students to evaluate
individual or group behavior patterns.

X. To provide experiences which will cause enhancenfent of each
individual's self-concept

10.1 The staff will provide staff development of at least sixteen
hours to assist teachers in developing skills in enhancing
student self-concepts.

10.2 Teachers will demonstrate an increased utilization of methods
and techniques which enhance student self-concept.

XI. To provide opportunities which create an appreciation of and interest
in the cultural arts and crafts.

11.1 Eath student will be exposed daily to at least one of the
many art forms.

¢

11.2 Teachers will provide daily opportunities for students to.
observe the beauty of their world.

# Indicates identical process objectives.

[}
2




DIRECTCR'S PROPOSAL FOR THE
' . CALDWELL CAREER EDUCATION PROGRAM
) July 1, 1974 - December 1974

»

P S

<

Since the career education program isgnow in its. final stages,
the following*ﬁroﬁosal seems appropriate"for:the activities during
the remaining time of our project. Therefore, the directer recommended
the following activities to the Career E§;¢;tion Advisory Board, July .

- 1) A1l schools in the city/coufity have been involved in the

1574.

-

project for one or two years except Dudley Shoals Elamentary, Hudson .

Elementary, Whitnel

d Granite Falls High. 1t is proposed .

that the career educatidn program sponsor three inservice workshops

for these schools utilizipg the supervisory staff for: a) primary,

b) elementary and c) high school. This workshop should be at least
v ‘ . *

sixteen héyrs in length in order to obtain renewal credit for teachers .
who may need such ,renewal credit. The purpose of these workshops will

‘ be to introduce the concept of career education, methods for implementation,

~

Y
de\elopment of teacher-made career materials and how to utilize

-~

communi ty resoprqe persons. The project has sufficient funds to pay
. :' :': ¢ N .
l _ each teacher a stipend of $50.00 (five % days) for participation. A
“ ; ; v
copy of the ﬁrdposed workshop 1s included in Appendix D.

- 2) A%l twenty-five schools should be able to participate in

13 - - J—

Lo

the use of p$03ect funds for transportaglon for field trips until
December, 1974, Transportafion costs averaged $123.00 per school
during the last year. The cost was somewhat higher during the i972-73
'schoollyear when only six schools were pﬁrtiqipating; The energy

‘ ' crisis greatly curtailed field trips d{xring the 1673-74 school year,

! (s . 12 Lo
] ,
|




: : |
but there is approximately $4,00C.CO remaining in our budget for ‘ |

‘ transportation, and the project staff feels that this is an adequate
amount for this line item until project completion date.

3) Funds for the purchase of commercial materials.will be
/ .

extremely limited this fall. The project has $600.00 remaining for

materials and some of this amount will be needed to cover office
7

supplies. The project has already purchased $66,000.00 in career

education materials since the project beginning. The County School
Board made a request for $65,000.00 to continue career education but

the County Commissioners approved only $5,340.00 for materials. This

3

- , cut leaves a greatly reduced amount to--be used for career education
materials, therefore; the staff is recommending that the four new
schools who have not participated in the program be given first priority

in the use of these local funds. This recommendation will require the

>

approval of the-Caldwell County Board of Education, °

<

; 4) Consultant fees remdining in the budget amounts to $2,500.00.

> The staff feels that we have had excellent response ‘from the use of

consultants by subject teachers during the last two years and hopes that .
we can continue these activities. It is recommended that approximately

’ $450.00 of these funds should be allocated for use in the three inservice

workshops. We feel that we have excellent practitioners of the career

Ll P
fesl]

' education concept in the target schools and the staff proposes that we_

2 employ six, two for each'area, for not more than two half days at the
N L ]

v

rate of $40.00 per day to assist in the introduction of the career
education concept to the four new schools. The use of the remainder of
the constltant fees should be based upon need, availability of consultants.

‘ for specific”areas, and other new areas which may become available.

1

5 z
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These activities should be closely correlated with subject areas and
» » ' |
rust involve all teachers within a department. ' T 1
5) Equipment expenditures are not quite as limited as materials.

The career education budget,hdé approximately $3,000100 left for equipment.

) It is recommended that:these funds be made available for the four new

.

schools and the Extended Day School use. This amount will not meet the
total needs, but will go far in bringing th?se schools' needs up to par.

The above recommendations for project funds are exclusive of our

A f
.

commitnient to Caldwell Community College and Technical Instituﬁé. .Dr.

Don Altieri and the.staff have been working closely together in planning

A,.Fﬁﬁ.v——-——v

-

for the continuation of their activities. Since t?ey have approximately

$1£,000.00 in unused funds, they plan to continue the same procedures

1
as has been followed during the past academic year. This will include:

&

Develeopmencal Guidance and Career Exploration, Personalized Inétrucpion

and Cognitive Style Mapping, CVIS, Extended Day School and Minicourses

for Interest aﬁd Introductory:Skills: ,‘ (
Present plans indicége that all of these activities %iii continue .

beyonq pfoject coﬁpletion. Funds will be ﬁrovided~by‘tﬁe college and

the North Caroling Appalachian Consortium. )

The project staff has now been reduced to the director, secretary,

bookkeeper and the community college ¢toordinator who are directly involved,

with the Caldwell County Schools and three part-time persons who are
involved with the community co.iiége program. This change in personnel °

dictates changes in our working reiationship with the participating
M ¢
dgenciges.
»

The middip—grade coordinator has left the project to Become a
t

supervisor of elementary education with Caldwell County,)and the high

A\
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v

schaol coordinator left to become the director of a new federally funded
—"——‘“*—*"“—' program incooperative-education. The other professional staff members
bave been employed by Caldwell County or have found other employment,

8

Thls reduction of staff personnel and new responsibilities dictates that
the director functions as a consultant to the superv}sory staff iﬁ
planning and devéloping activities to continue the career educat%bn
program. The director feels this approach will best permit the total
program to become infused with the regular curriculum program now in

operation. The director's.responsibilities with the night school wlll

demand approximately half time duties with the remainder being used in

writing final reports and assisting the supervisors in continuing to

develop and strengthen the. career education concept.

In addition, the director recommended that the Career Education

v

" Project contract with Appalachian State University for the development

y of a_Junior High/Middle School péogrwq for the continuation of thé
‘concepts initiated during ;he two ‘years of the project!s operationa -
It was fglt.that_thquapﬁrohch was_needed since éhe merger of the tyo'

school units and the decision to move toward a 6-3-3 organizational plan

1

) iﬁstead of the 8-4 system which had been utilized. A copy of the

Lo

.Proposed Junior High School Plan for Caldwell County is included in

.
LY

Arpendix E. l . i
+
;;_.__~g£=====w-_m——_——$%ese-propesals—aﬂ&—reeemmend&fieﬂs—wére~appreved~as—presented.

ry
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I * The proéram of Career Education at Caldwell Community College an
/

Technical Institute consists of the following componenis which were

e

apprcved$74 the Career Education Advisory board -and the Executive °

' - Council of Caldwell Community College and Technical Institute:
Personalized approach to instruction/Coénitive Style- Mapping
Advisor-Advisee Workshop

CVIS, a computer based guidance syst

Extended Day High School

Minicourses. . °
Developmental Guidance

/?In addition, this report includes two other ﬁajor'activities,
Student Orientation and Other High School Reélated Activities. The;é
Moo - ... tWo._activities, although not directly funde¢d by project funds, repre-
‘ h sent important ideas and concepts related/to ca;éer education.c

A report for each of the activities fhas been prepared and is

included ig/zhis document. A similar f

L]
=

‘each these reports. The format incli:ded a statement and description

-

of the activity or program, personnel jnvolved, procedures folioﬁed,’

)

equipment and materials utilized, resylts and recommendations and costs

EN
[N -

involved. Because of"the nature of e‘activities, this format was not
followed ‘exactly in all cases, but epch report is complete. within itself
AE and is self-explanatory. Some of tlte activities are not complete yet

and therefore the included reports [should be considered as ﬁfeliminary.

lina 28645.

at was utilized in preparing




PERSONALIZING INSTRUCTION AND COONITIVE STYLE MAPPING

Dr. Benjamin S. Bloon states; *Only about a third of the nation's

students really master the skill¥s and concepts presented to them in school

but ninety-five percent are cagable of doing so." One way to change this

Situation is to stop using individual differences as a means of determining

who does well or who 'fails in group competition, and instead, adapt to

&

ng

techniques to insure the individual's success in his educational program, ¢

[~

differences in cognitive (ledrning) styles as a means of varying teachi

Many students learn at/ a slower rate, so we should seek ways te change
the time required for mast ry and optimun results. ’

Plans were formulated at a meeting of faculty and staff members of

Caldwell Community College and Technical Institute in July, 1973 for the

experimental use of Cognitive Style Happing. The cmnmlttee decided that

. all incoming freshmen wbuld take the three hour evalaatlon{ This evaluation

consists of ten tescs hich are both oral and written, tlméd and untimed.’

These tests are speci 1call}

v

designed to discover how the/student preceives

. [
his world., The purpoge is ¢to help tailor the student's eduCafion at CCC &

!

TI, to reflect the way he learns and thereb) offer him thé greatest likelihood

. of success in learn' g. R
called Cognitive Style Mapping and the main Proponent

>, L‘-

E The approach ig
E of its de\elopment as an educational science is Dr, Joséph E. Hlll

President of .0akland Comnunity College in Bloomfield Hills, Ilchlgan.

Dr. llill states, 'Educatlon is a search for meaning. If man derives

reaning from his

nvironment through symbols’ and: their meaning’plan a

fundamental role [in education."




e

.designed to guarantee performance by the student. By analyzing his

13 /’

-Reflecting this view is the three-hour battery of tests given to /

incoming students. The test results are sent directly to Oakland -
- . /
Community College where they are fed into their IBM computer (System,

360 Wodpl 50) to produce a tabular "map" of &4 traits that duscrlbe,

how each student thinks and learns - his cognitive style. A prifiie

printout is made for each student. The measured traits can produce

2,304 combinations that show how the student handles qualita ive and
theoretical symbols, how cultural influences affect the way he gives
meaning to symBo%se and how he derives meaning’from'thé S
perceives. In péactice, the "maps" have produced up to 19/ways of :
teaching the same course materials, each éne aimed at a, particular kind
of learning style. |

The student's map helps him and his counselors determine, for
example, whether he would probably be better suited to learnlng chemxstry
in a classroom setting, b\ individual study with programmed materlals,
through ihformal conffrences’with other students, or by combining all of
these app?oaches in patterns that chénge from unit to unit during the
couﬁse.,/&he result is a "personalized &ducational prescription" - a

s

éuocested game plan intended to make the student!s learj;9 process as

. frultful as p0551b1e. ’ o )

/

Courses in the curriculum are broken down into units of a few weeks.
] N ’ 1 4

. These units are actudlly mini-courses - each having well~-defined goals.
! ’ .

/ .
. Students take tests to move from one unit to the next. Tuey must

/ . . . : : .
suoceed in each unit before moving on. Successful completion of each unit
!
reinforées a student's positive view of himself and of the course material.

!
Constant interaction with faculty, paraprofessionals, and tutors is

18
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\

performance and modifying his prescfiption, the educational program of
A
‘ /
gach student is humanized and pegﬁonalized.
The common negative expes;enée of receiving low grades after long

studies is replaced by.a sucgession of small victories, léading to total '

| / '
success in the course. The¢ small victories, and therefore, the students
- / ’

timate success, depend Aipon extraordinary resources which are integral
i ; ‘
/ 13

7/
An array of coordinated learning facilities helps broaden the

to. the program.

student'!s options. A student whose cognitive sfyle map "indicates-he will

£

progréss fastest with tutorial help will find' the Advancement Laboratory .
most useful. There he can use programmed texts, reading machines and

;

/ . . .4 s ops .
films., Faculty are available to help him with difficulties.

! .
Or, a student who works best.in an informal group will find the

“carrel arcades" most conducive to learning. These offer multi-sensory
¥

udiovisual equipment to view videotaped leﬁtﬁres and to listen to

i

nstructional, tapes or view slides. They also offer talk sessions with

<

other students guided by a student tutor, "

Other options open to students include seminars with instructors or
: ! | ‘.‘
*visits to' the library with its variety of instructional packages and

/
{

nicrofilms in addition to the usual library materials.
. ‘ ! o

; P \ . :
In/all cases, the. student is free to usF any or all of the resources

available "whether his instructor is among thése participating in the
‘ . ’ } :

. o .
cognitive style mapping or not.

Personalizing instruction and cognitive<style mapping has been employed
. \‘ | ¢

in English, Mathematics, Accounting, Soc;ology\épq Psychology during the

1973-1974 school year. \Qi :

Do
{c

19
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Over three hundred students have taken the, Cognitive Style Mdpp;ng
tests. One of the main problems we encountered with CSM, is the-length
\
§

" of time required to return the test results from Oakland Community
College. We were faced with a twenty day average turn around time

which is too long a time. This problem will be corrected in the near\
\

s’

future because we have been given permission by Dr. Hil?/tq,use the

program in our computec, ‘ -

Program Content, Approa@h Utilized, and Evaluation

Data on the results of each curricula arca (English, Math, Business,
Sociology and Psychology) may be obtained by contajfing Dr. Donald Altieri,
Caldwell Community College and Technical Instutite/, P. 0. Box 600,

Lenoir, North Carolina 28645. ' /

o
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ADVISOR~ADVISEE WORKSHOP

"\
Statement of the Problem )

The advisor—advisee workshop resulted from an expressed need by

faculty and staff who served as advisors to students. The advisors

indicatéd that theie was a need to improve;their skills as advisors. .
This need fitted with t&o of the overall project obgectlves. 1mproveme;¥\
of self concept and carser plannln A viable advisor-advisee relation-~
ship would serve as an xcellent vehicle for the improvement of thg‘self

concept of students as well as provide effective career planning.

a

Description of Program

The plan for the program, in this case a workshop, was designed

\

and implemented by the director of counseling, Claudia Kincaid.,:

. . \
The director of counseling has the-responsibility for handling the
logistics of advisors and advisees. It vas decided that a one, day

workshop would serve the needs fo the advisors. A program was designed

and a workshop leader identified., ' (Appendix F)

Personnel Involved

,Ali}faéulty and staff members who served or would serve as advisors
_wete invited to the workshop, Othur staff members who attended included

the director of counseling, dean of student affalrs, the registrar, the

vice president. of administration and the dean of educational development,

Results and Conclusiongi j
{4
The workshop was judged, by those in attendance, to be successful
. : ’
in that it met the felt needs of the-group. dvisors and advisees

»

1LY
/
[N

|
{
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ERIC

Aruitoxt provided by Eic:

indicatéd that tthe role of the advisor had been more clearly defined

than e¢ver beforet.

[

Costs Involved

Outside costs included a consultant fee and expenses for the C

workshop leader,

A

22
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The following job description of a faculty advisor was presented ‘.
. by Dr. Ed Harrill, Appalachian State University,

@
£

{

i .
& , : JOB DESCRIPTION OF
' H » I
. ‘ o A

FACQLTY ADVISOR
\

.

[ ‘ A faculty advisor receives a scud?nt as a person worth
listening to, and one who has a right to £e at the respective
institq;ion.‘ The advisor's task is to learn the nature of the
student’s inquiry and/or to help the advisee to identify his
desire. Supplying accurate information relevant to %hg‘inquiry ig
the second task.  Often included among the. information requested .
are such factors as: admission policies, requiremeﬁts and procedures,
spegific curriculum offerings, prerequisites and requirements;
financial aid available, along with corresponding stipulations; names

‘
of pefsons'or offices which are responsible for specified tasks,
including counseling; relationships of curricula to job opportunities.

An advisor does not try " to be all things to all students" but readily
refers when appropriate, thereby ;;ving his and the student's tine.

. An advisor assists in institutional recorq keeping with éertiﬁent factors *
such as results, proficiencies, grades, curricular and/or‘graduation
Peéuirements. An advisor frequentiy participates in a liaison
capacity; his tasks concern academic emphasis and progress of his

. respective advisees.

B ‘ 23 ) R ‘
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Conclusions and Recommendations of Faculty Members Related
To Advisor-Advisee Workshop in a Joint Meeting of Advisors
of Vocational and Technical Students Following Advisor
Workshop, August 24. Ron Kiziah, Presiding; Marischa Cooke,
Recozxder,

"

¢ The meeting was in-the form of infgnnal discussion of the
workshop. -The consensus was that. the workshop had been beneficial.
The feel%ng was that the role of the advisor had been more tlearly
defined than ever before. Those at tha meeting were impresséd by
.

the presentation by some of the faculty members, and they requested

that copies of the forms and other materials preéented by Ledbetter,

o

Morgan, and Thomas be made ;Qailagie to them.

Dr. Harrill's presentation was discuésqd. While it was felt
that he spoke from his own academic sctting, it was also felt that gis
comments were valuable and could be adjusted to our own situation.

The value of advisement was discussed, both its quantity and
quality. The quéstion of advisement as opposed to orientation was
raiséé%?3§everél instructors wondered if the two shéuld, in fact, be
“combined or whether they ané two éistinct entities. ‘

It was noted th;t lettgxs announcing the two-day orientation
had been sent to students applying for an evening program. The instructor

“

expressed concern that since many of these people Ttad day jobs, they

v

1

would either forget about. coming to CCT &-TI or Iose two day's pay in
attempting to comply with the request they attend. She was in the

Y
process of calling these people to say, "This does not mean you."

The group agreed that the assignment of advisees is a vital point

4
»

in the advisement process. There is strong and almost unanimous opinion
. -

that vhen vocational and technical students have advisors outside their

2"" "; a
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_curricula, they will naturally seek advisement from instructors in t

‘ areas. Therefore, the vocational and technical instructors strongly .
N NG

v

” " recommend that, when possible, vocational and technical students be
A assigned to instructors in their curricula. ‘ This problem does yot exist
“ ‘ to any exter”. with the college:transfer, and the group foresaw no
* ¥
- 4 .

N difficulty ir advising them.

-
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CONCLUSIONS & RECOMMENDATIONS

oF . :

COLLEGE. TRANSFER ADVISORS

1 M. Greene, Leader
1. The group discussed additional ways of 1mprov1n° the advisement

process, Items included the use of students schedules, the
check sheet for*the AK/AS.

2. Continfed emphas1s was placed on long-range planning - especially

malnCaIHIng‘CUHtTﬁCtS_Wifh_fﬁ€_§en1or 1nstitutions.” Much infor-
mation is found in Policies on Transfer to the Sehior Colleges in
North Carolina. One copy is in $tudent services; one copy is in
the faculty office. Student services also maintaing a file folder
of information received from ipdividual senior xnstltutlons. UNC
has a transfer check—sheet available.

>

3. Mrs. Kincaid pointed out that students do not loose an) hours in #
transfer, they are counted as electives,
\

3

s}

4, Adv1sors were cautioned that some of CCC's rglatively new courses '
- may cause some problems e.g., Art III, Pottery - may not by used
to fulfill humanities ~ but may count as an elective, Some .of the
- new psychology courses may correspond to Jjunior or senior level
courses elscwhere '~ and may transfer as electives for non—maJors.

Physical geography is a natural science; reglonal and economic .
geograrhy are social sciences,

5. Advisors with students in _pre-teaching trgzsferrlng toASU—should
take phys1cal science and American hlstory. ‘ ]

' 6. Students transferrihg to ECU will have real problems with math -
because ECU has so many specialized math courses. Advisors shonld
check this carefully. ,

"

7. All advisors who get news of changes from the senior institutions
should send this information tc student services - Kincaid - so
it can be distributed to all faculty members.

Our group dealt with very specific information. We put emphas1s
on planning and on helping the student reallze that there was
flexability in thelr _program.

. . ’ Barbara Thomas
. Recorder
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REPORT ON COMPUTER BASTD GUIDANCE AND STUDENT INFORMATION SYS&EM

‘ ’ v . (CV1S)-

4

Statement- of the Problem

). 2

: Sy e . : Lo
There is a need to provide junior hlgh} senior high, and college
. i }
students with a wide range of vocational information based on a student!s
interest$ and 4bilities .

Description of the Péogram Emploved

”r

A computer based guldance system called CVIS (Computerlaed
\ocatlonal Information System) has been deweloped at Wlllowbrook
High School, Villa Park, Illinois by members of the guidance staff with
technical support. It was designed *to prgyide students with a
sophisticated gool with which toc;xplore-information about selfy,
cccupational, énd educational opportunities.” The project vas
funded by the State of llliqpis‘Board of Voéational_Education and
o Rehabili tation, Division of Vocational and Technical Education. With

certain restrictions the project is available to educational, non-profit

institutions and agencies. This system has been made available to

" CCT & TI through TUCC from North Carolina State University; however,

only the junior high sghool,level (JHS) sub-system and the vocational
exploration portion (HSVE) of the senior high school level sub-system

- . . .
are operational at this time.

Personnel Involved ) .

Ms. Sandy Dunvcan, data processing technician, was in charge of -
rescarching and testing the CVIS sub-systems for our use. Her contact
at NCSU is Mr. Mac Frye of the computer center. She is presently

' ~ assisting the high school counselors individually in becoming familiar

with the system through demonstrations in accessing the program and

R - 5 a0
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operating the.terhinal. To date éhe has worked with the counselor and

‘ . principal from Ga&newell—Collettsviile High School, a counselor from
Hibriten High School, and a counselor from Hudson High School. The

o counselors will’in Furn-instruct'thé high school students in these

procedures. Demonstrations bave also beeﬁ‘held’for three members of

the Career Education Projec;, four counselors here at CCC & TI, and.-

\- ~ three of the administrative staff of the¢ college. v

" proceduresFollowed and Equipment Usod
: A céthode ray’tpbe (CRT) terminal was purchaﬁedhfrom Tektronix,
Inc. along with an acoustic coupler.( This is the type of éennin;i fér
which CViS was designed and is als¢ light enough to be traﬁsported to
o the high schools. A:WATS,line was léased by €CC & TI so t?at‘ghe
coupler can be plugged into a school!s telephone at no charge to éhem.“

-

. There is no arrangement at present for us to enter a student’s

record and number into the system. This necessitates a dependency on
. 3

the user services at NCSU computzar center for fictitious student numbers

o~

N
with which tc_access the system. _This- also has the unfortunate effect

£ .

of having the computer relate an incorrect name, which it associates

with that number, to the person ai the terminal. Since these programs

———
»~

(JH;‘and QSVE) have some rhases which can be activated only once for

eéch student number, each student who is going to particiﬁate fully in
the progrdm will need his own fictitioés student number. ‘

Q&X R The CRT terminal was installed at Gamewell—QoIlettsville High S;hool
kK on April 8, 1974 with ;lans for it to remain there for two weeks. The
counselor there is currently scheduling students for sessions on the
terminal. -The CRT terminal will be used next by students at Lenoir -

‘ ; High School and then by Hibriten.High School and Hudson High School

! students before the end of the year. Each participating student will

~ o
-t
| ——
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be asked to fill out a student-reaction questionnaire which was

developed by Dr. Walter Cox of NCSU.

(Appendix G) -

bata collected through the CVIS Questionnaire has been forwarded

to Dr. Walter Cox, Jr., Pupil Personnel and Guidance Services, School

e

of Education, Poe Hall, North Carolina State University, Ralelgh,

horth Carolina. Inquiries concerning the, CVIS Program should be

I

directed to Df. Cox, or Dr. Donald P. Altieri, Caldwell Community

Ccllege—and#@eehntea}—lns%t%ute——P~—9——Box—68€——£enomTF—Noxcn Sarotima

Both the above persons have complete descrlptlons

Y

and programs as

-~

utilized by the Caldwell Career Education progranm,

{
Costs Involved

$3,630.00 to date.
The WATS line was leased at a cost of $125.00 for

three items were paid for out of career education

A part-time data processing technician was employed at a cost of

The CRT terminal was purchased at a?cost of $5,800.0Q.

four months. These

funds, The acoustic

coupler was‘purchased at a cost of $300.00 paid for out of regular

O

nllege—ﬁundsv——Coss—pep—studen;TSessiea—iswbeiag—estimatedrnew at $3.00

. R . 3 . S
a session. More accurate cost figures will be available soon since the

-

terminal is now operational in a school setting.

for out of career education funds. v

This item is being paid

Falh)
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continui . i 3 y . . y
ntrp ing to Mdate. The first fine months of operation was directed

L

learning problems. A report pn the purpose, program employed, procedures,

[

okin A\

Inst: UlTTy LLHU.LI, North—Carolinas

Fy

and procedures were refined and implemented., A report on the

i

status of the Extended Day High School is available

\%\&ai

studies, and Engllsh) to include many VObdblonal and §
N

Sample. monthly statistical reports are' prov1ded 0 \'ége 3l .

¢

_than 100 students to complete g%ther the high school egui'a?ency or the

optratlnc in October, 1972 and is

have been

been more

high school transfer program between October, 1972 and Dec ber, 1974 with
’ QQ} 3

at least 40 more scheduled to complete their program/before June 1, 1575, _

Most of the hlgh school transfer students who have returned to regular

high school ha\e made a good adjustment. of the hlgh school equivalency

\

-
graduates, several are in college. There has been no teacher changes since

the program began in October, 1972, ‘ .
' . ’ 30 !3!‘
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Enrollent

Actui Number of New\ Students in March
j
Average Attendance in \March

H(—©

Complations in March . .
fopped (Excessive Absences) \\ ' )
- .
Eaployed v 3/28/72\
Unemployed ) -t 3/28/14 . -

Desiring Wwork . 3/28/74

STATISTICAL REPORT FOR DECEMBER; 1974

Enrollment ‘ 12/31/74 74
Actual Number of New Students in December - > ’/ 7
Average Attendance in Dgcember 41
Ccmpletiéns in December . ' ' ' 5
Dr-opred (Exces;i&e Absences) . ( , -5
Additional Students Employed in Dgcember ’ 2

-t
|

7)“\\\

id
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REPORT ON MINI COURSES

Many of cﬁe students who attend CCC & TI need/Qo*secure part-time

. /
. and/or summer employment. Whéreas many of the students enrolled in the

- /
f

technical and vocat}onal programs learn skills whiich aid them in finding

/

/

employment, “those énrolled in the college transfer program do not to the

“ J t
same extent. o

e e et e ‘_/_._,,. - .. ® L e el
Statement of the Problem //

PRISBSY

‘Description of the Program Employed

R 1
Another desire was to make available to all studénts from an
avocational prospective some of the many ‘cultural enrichment and -,

avocational skill opportunities available at the college.

-

It was decided that a series of mini courses which would address N
s N

themselves to the aforementioned objectives would be-offered in the

winter and spring quarters of 1573-1974. These courses would Be of

differing lengths depending on the course objectives. The students would

register for them during the regular quarter registration period. Courses

would primérily be taught during the 1l o'clock hour on Tuesdays and

Thursdays, although other times would be ccnsidered either day or\nigﬁt./

P

Cradit would be given for satisfactory completion of the course.

b

Personnel Involved

»

The objectives were explained by the vice-president of instructién to .

the department chairmen who in turn explained them to the faculty mefmbers
in their departments. “The facu) ty members were asked to submit a Flan for
coﬁ;scs which they would be willing to Feach. A student queétionﬁ%ire
which had been\p}anned in the inipial procedures was not produced; however,
some of the instructors did solicit suggestions from their stuiﬁnts. éach‘
depértment chairman ;ent the course plans of which he approvgd/to the

vice president of instruction for his approval.
> *

© 32 _ 30
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Results and Recom udations

. N L . . i
‘ Those classes which did not have gpproximately eight or more students

* o
-

registered were‘droppud from the schedule. 1t appears that the mini |

2 .
ceurses have been more sucuessful in attracting vocational students to

P

sample avocational fields of interests than in attracting the college ”

“

curriculum s*idents to sample the vocational} fields of interests. The

vice- president of instruction is in favor of offeriﬁg mini courses again . .

!

PR — next year. He& Fecommends ‘educmg the number of courses offered and —

~ -

. 3. .
giving them increased publicity. o

m

Q . ) o~ .
' C 1Y) i <
‘[ 'vE'l!c ) ) ,
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DESCRIPTIONS, OF MINI COURSES _ |

.
~-r .
. A,
v
-

Auto Basic Tune-up Procedures

This course is designed to give the -student basic knowledge and skil}s
needed to maintain and repair the automotive electrical and fuel systems,
to include oferation of special equipment and easic hand tools ana electrical
fuel system problem diagﬂosis. z

¢

Awareness-Risk-Experience

-

This course is an experimental approach to growth, a condensed laboratory
¢ : ‘ S -

of life experiences based on the theory of risk as a pre-requisite to growth.

Ll
“

. Through structured experiences, the students will take~physical, social and

psychological risks in order to improve their inter-personal and ihtrg-

»

personal relationships.

Introduction to Backpacking and Rock Climbing
h 1

'To introduce students to the growing sport of backpacking and rock climbing.

3

Canceing .

'

12

; This course includes lectures and laboratory practices in the basic
- ~

skills of lake and river canoeing. All basic strokes will be covered, as

well as methods of boarding and debarking. Fundamentals of canoe safety

‘o '

and rescue will be emphasized.
3 ) > 3

Car Care for.Women ’ . - .

.

This course is designed to acquaint the student with operation and

preventatives maintenance of an .autemotile. At the end of the course the

3

.student should be able to determine when the automobile needs scheduled
preventative maintenance. Included will be cmergency operation and basic

‘ owner diagnosis of possible rroblems in the auto.

,

ERIC 3 R YA
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Introduction to Furniture , - .

Values, Design, Materials, Construction, Upholstery, and Furniture
% ’ - A ‘l

care will be covered. . |
’ |

How: to Secure Fmplovment ) . X

1
' This course will include the correct method by which letters of i 1
’ N M

application, resumes,. and. follow-up letters are prepared. Interviewing

fechniques will be practiced that will help in the securing of employment.

How to Operate a Ten—hey Addlnngachlne‘

This course 1ncludes 1nstruct10n in the touch system of numbev entries,

which is used'on all ten-key adding machines, printing calculators, and
L4 . - v
electronic calculators.

Human Potential

.
A

The objectives of thé Seminars are an increase in self-affirmation,. .

self-motivation, sclf—deteqninationkand an empathetic regard for others

3

Fundamentals of Numerical Control (Coed) ‘ )

This course is designed to give an understanding of the capabilitied

of Numerical Controlled equipment. It ‘will include some of the history

of N/C equipment,- general advantages and restrictions of N/C equi ent,

how to program N/C equipment and specific projects on—tape prepaﬁgtion

znd machine setup and operation. Upon completion of the coursi/mhe

/
/ \

;
\urunU \ , , /
/

student will have an understanding of “tape talk'.

ThlS course 1is des1cned to 1ntroduce the student to a m1n1 view of
/

nursing. Also it is designed to give the student a workabyb knowledge

v

o R . .-
of some of the more basic nursing skills. ‘ /

-4 /
L] s M i
i
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1ine’ Shop Operations (Coed)

' Tris course is designed to give the student a basic knowledge of the
machine tools, to include sel¢cted‘operations on the lathe, the'milling
machine, the arill press.and grinders. Upon completion the student will

not have a command knowledge of the machines but will have an operators
. 2 .
. .

view of the various machines,

Sculpture Welding

This course will include basic welding instructions in both electric

\

etylene welding. The emphasis of the course will be on joining

and oxya

'€y

4 Y
zetal with the student utilizing his own ideas for projects. All welding
equipment will be furnished, but metals such as copper, etc., will be ,

- furnished By the student. , "

~ 4
- 1
;

Introduction to Drama. Introduction to Poetry, and Introduction to Fiction
N 3

These courses taken together comprise English 103 is the study of the

English Tanguage through the medium of literature, drawing from all literary -

forms. JAs a mini-course, the student c¢an take one section of this course

-4

under the title listed above.

v
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DIFFUSIONARY ACTIVITIES CCC & TI COMPONENT

' Mr. Rex Sigmon, dean of student affairs, ‘has visited various high schools |

3
in the area ‘to inform the students about progranw offered at CCC & TI. He

1ncluded in these alks discussion of CCC & TI's role in the career education

project and ‘the ~( cognitive atyle ﬁappiﬁg at the college. . .

-

1. Lenoir High School - one group of approximately 400 students.

S )

atel} 30 students in each group.

2. ( Newton-Gonofer High School - three groups of vocatlonal students
with approka

; 3. St. Stephen's High School -~ s1x groups of apprax1mately
‘ﬂ ' 30- students in each group.

-

/ Ms. Phyllis Huffstetler) developmehtal counseior, along,with Mr. Sigmon *

f presented a workshop on cognitive style mapping at the N. C. Community

Colleges Student Services Personnel Association rmeeting in Winston-Salem,

8

Nor

Carolina,

1 . : I
Ms. Huffstetler was a participant on a panel on developmental studies

a at the N. C. Association of Developmental Studies meeting in Charlotte,
Nerth Carolinav The subject of her discussion was cognitive style mapping.

Ms. Huffstetler also visited a graduate clgss in developmental studies
! ’

H .

at Appalachian State University in Boone, N. C. to share with them some of

her experiences with cognitive style mapping. \ !
+ . ? . ’

in conjunction with the other members of the Lenoiriand. Caldhel] County

\

career education ﬁroject at the annual meeting of Di&trict 15 of the N, C.

‘ \ Dr. Don Altieri, dean of educational development, presented the program

State Sthool Boards Association. dbout 100 people attended thistmeeting

- »

wnich was held in Lenoir, North Carolina. .

There ave three one day comprehensive workshops planned for disseminating

information concerning the career education project at CCC & TI to personnel

, ]
. from N, C. Communlty Colle ges and Technlcal Institutes. These workshops are
U‘ :
| ! . :
Q é'i ¢ ‘4 U ) h e




-

teing held at locations shich span the state: one at CCC & TI on Junc 4,

1¢74; one at Randolph Technical Institute on June 6, 1974; and one at

4
Lencir Community College on June 13, 1974. Conducting these workshops will

te Dr. Altieri, Ms. Huffstetler, and other staff .and faéultx vho have been

directly involved in the career education activities at CCC & TI.

£

R
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REPORT ON" CAREER EBLL ATION WORKSHOPS |
FOR NORTH CAROLINA COMMUNITY qCOLI_EUF.S’;:AbD TECHNICAL -INSTITUTES - 7 w

b . ’ a4,
“ -~

Twelve members of the faculty and staff of Caldhell Communlty College ‘ i

\a\

and Technlcal Instltute made up the team conductlng the WOrkshops at. threa

J

reglonal locatlons throughout the state.

At the uorkshop on June 4 1914 at Caldwell Communlty College and
Technical Instltute the following 11 communlty colleges and technlcal

institutes were' represented' ’ ) e ’ -
<" Caldwell Community College and Techn1Cal Institute ] - e

Catawba Valley Technical Institute’ B ] )
Gaston College
Haymood Technical Institute _ .
Isothermal Community College o . *
-McDowell Technical Institute S
Rowan Technical Institute
Southwestern Technical ‘Institute
Tri-County Technical Institute ,
Western Piedmont Community College e - -
Wilkes Community College o g o g

>

\At thc workshop on June-6, 1974 at Rando]ph Technlcal Institute the

)

' lollowlng & communlty colleges and technlcal 1nst1tutes were repxesented

Central CaLollna Technical Irstitute e B __‘m_“ll_§>_‘-”_.
‘Davidson County Community College . ) |
Forsyth Technical Institute ) ) .
Guilford Technical Institute T o
Montgomery Technical Institute ’
Randol.ph Technical Institute

Richmond Technical Institute

Stanly Technical Institute

At the workshop on June 13, 1974 at Lenoir Community)College»the'

following 16 community colleges and technical institutes were represented:
“ 3 - § )
Beaufort County Technical Instituté -
Bladen Technical Institute
Cape Fear Technical Institute
Carteret. Technical Institute *
- College of the Albemarle
Halifax County Technic al Institute
. James Sprunt Institute
_ Johnston Technical Institute

7




- " . ’ ¥

. en01r Community Colleﬂe - . ‘ o
. ‘ s Nash Technical Institute. .
’ Piedmont Technical Institute , ’
' Pitt Technical .Institute  » . . ‘ ‘ '
Sampson,Techniéal Institute - :
Vance-Granville Technical Institute L, o,
wayne Community College | ’ o
Wilson County Techn1cal Institute . ?

3

o . In all a total of 35 community colleges and technlcal institutes and one

»
>

- 3

Tour_year unlver51ty (Appalachlan State University) were-represented at the

v o
. >
+worksheps, :
, LS . 4 "
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- . -

-, Caldwell Commity College.and Technical Inatitnto has

planned a series of career ‘education. workshops to be held in
three locations across. the state. The purpose of these work- -

shops is to provide a means of disseminating career éducation o j}
concepts which have been investigated during the past year. e
It is felt that many of these concepts could be beneficial in co
the develomment of smilar acuvities in your institution. -
-~ ' H ]
v K Enclosed you v:lll find i.nfomation regarding apecific
plans for the workshops. We hope you will name a team of
participants from your institution to intlude faculty, ‘ L
counselors and administrators. LT
: Thank- you for your interest. We look forward to seeing . f N
you “at one of the workshoys. X - - s
: T siesay, D -
’ 6& " 6 \Qo,u,g,tau. A
! A % . 2 . (Q/ L )
, Ben E. Fountain, Jr., State President "
e Department of Community Colleges
: -
Iﬁ gem, % '
Cildwell Commmity College -
and Technical Institute .
* . R ' -3 - -
-af -
Enclosures




CAREER EDUCATION WORKSHOPS
- FOR

NORTH CAROLINA COMMUNITY COLLEGES .

_AND :
TECHNICAL INSTITUTES L

~

&

June 4, 1974

June §, 1974

June 13, 1974

9:36 - 10:60 a.m. Registration
16:0C - 10:65 a.m. Welcome
106:G5 ~ 16:45 a.m. Overview - Career Education
' Department of LCommunity Colleges
Caldwell Community College and Techn1ca1 Instltute
10:45 - 11:C0 a.m. BREAK.
+11:00 - 12:00 noon Concurrent Sessions
' a. Evening High School Program
b. Student Orientation/Mini Courses -
c. <CVIS and Other High School Related Activities
12300 - 1:00 p.m LUNCH
1:66 2:45 p.m. K Personalizing Instruction and Cognitive Style Mapping
2:45 - 3:00 p.m.  BREAK ’ )
3:0C 4:00 p.m. ' Concurrent Sessions
“a. Evenlnc High Sc¢hool Program
b Student~0rlentat;on/M1n1~§ourées
. c. CVIS and Other High School Related Activities -
\{\\ v

WORKSHOP DATES AND LOCATIONS

Caldwell Community College and Technical InstJtute
Len01r, North Carolina .

1y

v
b

Randolph.Technical Institute
Asheboro, North Carolina

3

Lenoir Community College
- Kinston, North Carolina

42’
49
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bistribution of Comm-nity College Personnel Attending Ditffusionary Workshops on Ci

|
1
1
.

. NORTH CAROLINA SYSTEM 01?:‘INsukv,lTU'Jrloni

TecHnicAL insTitute | &9
COMMUNITY COLLEGE é'%)

—— — —Community-colleges-and-techi..rcal institutes
represented at workshops held at

65N Caldwell Community College & Technical Institute
Randolph Technical Institute '
Lenoir Community Cellege

P
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menuniﬁy College Persomnd) Attending Bitfusionary Workshops on Carcer Education
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AROLINA SYSTEM OF INSTITUTIONS
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PUBLIC SCHOOL RELATED CAREER EDUCATION ACTIVITIES

+

EXPLO-TECH DAY

<

Senlors from all of the hlah schools in the county we(e 1nv1ted
to "Explo-Tech 174" day at Caldwell Community College and Technlcal
/\
Institute on February 21, 1974, The counselors at/the various schools

talked to their students abocut the program areas they could explore

/' at the college and asked-them to select the three arecas that. they were

[50StT 1nterusted in visiting. ‘ .
| The interest areas included all of_thosé in which CCC & TI offers
a technical @r vocational currichla."‘céneral information was fﬁrnished
to the students as well. Othér community colleges in the aréa were
T invited to exhibit vocat%onal curricula areas not available at CCC & TI. -
About 3Qp students attended the day iong event which climaxed with

2 cookout sponsoved by the Student Government Association, Several

college students as well as the Hibriten High Scnool Stage Band entertained
" \

i
l

= - the students with amusical program: = - ~———r= -« o it -




( | PUBLLC SCHOOL RELATED CAREER EDUCATION ACTIVITIES '

A ) Campus Tours

the opportunit\\\ available at Caldwell Community College and Technical

7

Instituwte., If a ‘roup is interested in-a general tour, they might be

guided through so of the folloulng aregs: business~machines

room, data proce551 \ga ,/cosmetolov) lab 1brary nursing lab,

automechanlcs shop, plwﬁt‘CS/éhop, djaftlng room, machine shop, welﬁing

is one area that is of partlculaf\\

shop, and electrical shop.xam(\Fhere

\
interest to a group, spec1al efﬁgftp are made to give them a more

complete demonstration in tha anea \\\:?\

<
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PUBLIC SCHOOL RELATED CAREER EDUCATION ACTIVITIES

' , COSMETOLOGY

-
-

Ms. Myrtle Watson, instructor in cosmetology, plans Fo visit all of

the public schools in.the county before the end of the spring quarter.

\

She takes her students who are currently enrolled in the cosmetology

A

program with her. They spend from two to three hours at a time giving

i
”

, demonstrations of combouts, scalp treatments, and manicures, and in

applying cosmetics. They try to involve the publjc school students as

ruch as possible in these demonstrations.‘ They discuss with the students

such subjects as personnel hygiene and grooming, and the care of the

hair and skin. The school teachers feel that the fifth grade is none too

.early for students to be exposed'fo this tvpe of program.

v

Another phase of the program includes students coming to visit the
CCC & T1 cosmetology - ab in groups of 13 to 60. While here they can watch
the CCC & TI students giving permanent waves, bleachings, f;ostings, etc.
Some of them receive complementary services including facials, haircuts,
and shampoos gpd sets. They genérally spend'half a/d%y and are given a
tour of the campgg in order to expose them to caréér opportunities in other

L . )

areas. There have been approximately 14 of these groups ' “th over 300
‘students participaping in thiskphase’of the caroer education program. In
‘any cascs these students go back to their schools'and give réports on
what‘thoy hiye learned. ‘Ms. Watson as§isted at least one group of studonts
in setting uo a beautyshop in their o#n classroom bf giving thén empty

squeeze bottles, permanent wave boxes, old emory boards, etc. She tries to

accommodate all who express an interest in any kind of program.

P

kL
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Occasionally. a special group of high school students who are

especially interested in cosmetology 'will come and spend thie day.

v

Ms, Watson assigns a "big sister" from awong the CCC & TI cosmetology
students for them to observe and talk with during the day.

Ms.' Watson feels that theése activities have the added benefit of

.
t

enhancing the career ‘education of her own students. yer students also

serve the community by giving complementary beauty services at rest

.

homes, homes of shut-ins, and hdspitals. They also attend educational

-

programs away from CCC & TI such as the North Carolina'Hairdgessers

‘Association Convention in Charlotte and the Carolina Beauty and Harvest
: y

Festival in Charlotte. There they participate in contests as well as

~

observe demonstrations.

>

T
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PUBLTIC SCHOOL RELATED CAREER EDUCATION AQT[VITIES

/

: _ . - ;
Electronic Data Processing / "

Caldwell Community College and Technical Ihstitute's departmeﬁt of
electronic -data processing currently has in operation two programs
primarily designed td,intérest and attract talented high school studen£§
to the college's data proceséing»program.

One of these prggr;ms consists of two groups of students coming to

the college from 7:00 to 10:00 p.m., one grohp attending Tuesdays and
the other gréup attending on Thursdays. This is a non-credit course ’

\

taught by Orvill E, Allen, Jr., an intern studenfﬁfrom Appalachian

State University. The course itself lasts for eight weeks and covers
- o 3 B

the operation of the 2741 terminal and simple data processing theory.

The students ‘are learning about computer programhing through the use of

X

simple APL (A Programming Language) functions designed in a mathmetics

formula. Use of a math oriented computer language has proven to be an

®

effective method of teaching simple computer logic.

The other program consists of five groups of six students each

coming to the college for two hours once a week. Three.of the groups

~are from Hudson High School, one group is from Hibriten High School, and

the other group is from Granite Falls High School. This is a'non-credit

. course being taught by Jeff Baron, a work-study 'student. The course

will last for six weeks during which time the étudents will be instructed
in the basic use of the APL interactive language system. This will
involve the use of a self—instructioﬁ%l, compuper—based pfogram called
"applecgre“ (APL course in data processing),

Another project aimed at exposing higlr school students to the campus

0y

48 ‘ .
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and data processing involved a demonstration to a groﬁo of high school

ﬂbusineSS students. The students were shown the manually operated -

machines along with applications in the general business classroom.

They then progressed to the 'data processing lab where éﬁoy were shown . |
?
|

a portion of the bookstore inventory being printed out on.the unit
g : :

record equipment. The 1BM 1620 computer was then used to demuonstrate
| .a loan payment plan designed to print out the number of payments, the ?

“ ﬂmount of the principal, and the amountiof/interest. Another demonstration
\ oA !
\ 1n\olwed the usc of the Perry term1nal anu a oompdter—babed accounting

*

‘prog am. A]l of the demonstratlons were 9031gned to be of special interest

to th business students. i
A Y3

Another project consisted of a math-applications oriented tour for

"

four groups\of,elementary and junior high students. There were approximately

25 students'in each group. Dr. Henry Fox planned thls tour to include

the machine shop, welding shop, auto-mechanics shop. electrical shop,

t 1}

g lab, and Pusiness machines’rogg in ad@ition to the data processidg

_ nursing
\\ 1ab Tb///;y & of tour has the added beneflt of opening doors to the )

\\ ; N
poSS}billtl 5 ofweducational goals for some students who would not

ot é;w1se, e career oriented,

To%>\ht\\?roceSS1ng lab has also hosted approximately six groups of

-/
@ppro%lmately 30 students each this year who were taking a general tour

//of thé campus. . -
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. FRESHMAN ORIENTATION PROGRAM - !

AN ANALYTICAL STGDY OF THE FALL, 1973 et

, FRESHMAN ORIENTATION PROCESS AT CALDWELL - \!
s . +  COMMUNITY COLLEGE AND TECHNICAL INSTITUTE ‘ | :\

. . . .
b [ b
Stgtement of Problem ’ | | \

: . ' - \
Data received from both students and faculty indicated that the 1o

0 ™ '
. \

‘freshman orientation process (GUI 101) was not meeting the needs of the
students. During the 1972 fiscal year, Caldwell, County was alloted ‘
$327,000 to.i&plement a career education pildt program in the Caldwell
County Schools (K - 14). Dr. Donald Altieri, Dean of Educational,

Development, was appointed as Caldwell Community éollege and Techniéal‘
Institite's Coordinator of Career Education. Dr. Altieri revised the J
orientation process in the fall of 1973 to incorporate the career l‘

s . v
~ education theme of career exploration.

t

[
v

CALDWELL COMMUNITY COLLECE AND TECHNTGAL INSTITUTE!S- ORIENTATION. PROGRAM. —
. Caldwell Community College and Technical Institute's college
orientation, prior to the fall quarter of 1973, requireq all students

>, seeking a degree or diploma to attend a one hour class per weék during

r

the entirc quarter. In the early years of the institution, the ,

orientation program was handled by the counseling staff. However, as

the student population increased more class sections of -guidance were

needed. This necessitated the(requiring of faculty members to teach in

L] i

this area. Many concerus became evident: 1. Instructors assigned .

N -

from the general faculty felt ill—prepéred to teach outside their subject

I3 : 1 ! / |
. field. 2] Students resented spending a full quarter in order to receive
i . - '
) on¢ hour!s' credit. 3. The course requireménts were not uniform.
‘ ~ oo«
- . - Qud
/56
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4. Student grades showed:u wide variance among sections, and 5. Students

were unable to schedu%e éUI 101 until afte; they had attended more than
one qua;ter,

The Fall, 1973 Freshman Orientation Pr;gram was planned. to cQﬁpleté
the requirements in a concentrated one and'one—half program. The course
was divided into four major areas: 1. Welcome to the college, 2. Advisory
group meetings, 3. Library orientation, and 4. Career exploration, In

order to refine the freshman orientation process, the authors were asked

to evaluate the Fall, 1973 Program. '

. Procedures ' .
Each participating student, advison, and career education group
leader was.asked to complete an evaluation guestionnaore. fhe student
component (Figure i) was designed ‘to collect responses from the following
four categories: (1) welcome to the college, (2) advisory group sessions,
| u(3) library orientation, and (4) career exploration. The advisor instrdﬁéntjifzz:

-

(Figure 2) sought written reactions to the foufr major fuhctions, a survey

—

of major acti;ities'attempted during the advisory group meetings, ahd*a
listing of strengths and weaknesses of the orientation., The care;r area
leaders were also asked to complete. a questionnaire (Figure 3). This
survey requested an inventory of strengths and weaknesSds and/or changes
that should be made in the orientation.

Two hund;ed seventy-three students were enrolled in the Fall,

e T o

1973 Oriéntation Program.” One hundred fifty-three studeuts completed>

)

* ”
and returned questionnaires. The student responses for the five categories
) °

Qnot helpful, helpful, very helpful, mosf important, and least important)
for each major activity were tallied. A listing of additions and/or

deletions suggested by the students was assembled. A table of pertinent

'

-
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corments werc prepared. Elghteen questlonnalres were collected from the

thent\—elght faculty and staff nemhers who conducted advisory group
sessions, A llstlng was made of thelr comments. Twelve faculty members
were chosen as group leaders. A summary of posltlve and negatlve

responses was compiled from the elght completed 1nstruments.

Results

. *

Table One depicts a ranking of the four major functions in each .
classification (not helpful helpful, very helpful most important, and

least- 1mportant} as tallled from .the student survey. The numbers in

.
. " — 0 U e
B . T P e T wencm—rang

parenthesea represent the total number of students respondlng per activity.
It is: important té note that the total number of responses. reported “
"for each maJor activity was not equal Applylng the data available 1n
Tabtile . One, the major functions can be ordered from highest to lowest .

ratlng as follows:

1. Advisory groupr meetings

2. Welcome to the college ’ ‘

«je

3. Library orientation . -
4. Oggeer Expleratlon
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. FIGURE 1 \
. \ ~ .
EVALLATION \
- hd . \
FRESHMEN ORIENTATION . \ :
. i s
I. Evaluate the foldowing in terms of providing help to you as a
_ new student at Caldwell Community College and Technigcal Insti~
: tute: )
' : NOT HELPFUL HELPFUL  VERY .
’ HELPFUL
. A. ‘We}céme to the college -
- N B, Advisory group meetings — - —
ltfi{\j C. Library orientation- : >~
o D. Career Exploration. |
> II. Vhich of the above functions was most important to you person-
-ally? . )
’ II1. Which of the above functions was least important to you person-
ally? . ’ ~ , .
IV. vWhat would you add to or delete from the frcshmen orientation?

I8

Comments:




- FIGURE 2 - —
, EVAILATION =~ = . : -
FRESHMAN ORIENTATION .

T— . ~

v -

« I, Plcase make any comments which you think’ pértinent or would improve A

the freshman orientation in terms of the four major functions.
g A. Welcome to, the College v . . S
- * ral }
5 ~ B. Advisory Group Meetings -
‘ ' N
¢ N '
. ' C. Library Orientation ) .. 1 R )
. ) \ 1 T
? <
D, Career Exploration ) .
L ;
- n
‘\ 1I. PJease llst some of the major act1V1t1es which you used in your
ad\lsory group meetings.
. \ ' ..
III. Please list the strong points of the orientation,
Voo ) ’ '
.IV. Please list the weak points of the orientation. (




5 o FIGURE 3 , 1
MEMORANDUM 1
TO: -
R FROM: Don Altieri, Dean of Educational Development y_ . ) i
DATE: September 6, 1973 ‘
Would you take a minute to evaluate the freshman orientation
from your point of view, - I have received data from advisors and .
. ) 3 %
students but the evaluation would not be complete without data from -

you.

Please list strengths, weaknesses and/or changes that should ‘ ¢

14

be made in the space given below.

COMMENTS

[3Y
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A RANKING OF

Not Helpful

\

AN
A\,

t

‘TABLE I

THE MAJOR FUNCTIONS BY CATEGORY (STUDENT SURVEY)-

t

“

) Helpful

Career Exploration 22 \ Welcome to College 97
~ Library Orinetation 20 Career Exploration 22
Welcome to College . 8 “Library Orientation 20
Advisory Group Meeting _4 Advisory Group Meeting -4 _
A . BE R
’ Yery Helpful . Most Important -
Advisor - Group Meeting 114 P Advisory Group Meeting 132
. B ] :
Welcome to College 97 Welcome. to College 46
. ) 5
Library Orientation 42 - Library Orientation’ 42
Career Exploration- 39 y Career Exploration 19
272 239
Least Important
Career Exploration 60 “
l ' ‘ \
Library Orientation 46 . -
i ) - Welcome to College 37 T ‘
Advisory Group Meeting _ 2 _\‘\\
‘ 145 ..
. \ . \
. ' \ A
\\\ _' \’,/
\‘\\‘ \' //,’/
S - . _ I e et
2 ~ \\\\‘ / \k\“
. WL -
' ///) \ . N
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e \ B
(D) Results: and Accomplishmehts: . '

— .
o their” future plans

-

Data collected on student interest relativé t

/

indicated a need for additional info\ ation yégarding possille career
interest areas and caneej>choices. This follow-up study was condufted

by utilizing a two-phase/approach. First, each student was asked to .

respond to a questibnnaire (copy encloseé). Duriﬁé study hall or releése
time, thé second phase was to review with éach student his responses to
the questionnaire.’ The individual conferences were conducted by the
Career Education counseior and joB coor@inator.

=4

The follow-up data reflects student responses to career interest

- ‘ \
dregsobased-onsthe U, S Office of “Fducation _career .clusters — - =

Lenoir Senior Hish School Percent of Students Interested
Job Cluster - . in Careers

o

k-

N
R

Agri-Business,
Business and Office
Communication and Media
s+ Construction ' -
Environmental Control
dealth - Co-
Hospitality. and- Recreation
Manufacturing
Marketing and Distribution - “
Marine Science ;
Personai Service-” !
Public Service
Transportation
Consumer and Homemaking
Undecided "about career

]

[

[

=
HAaE OO WHNOMNOOOW=W=

JATATATAB 3R 3323313230 W0

-

Gmnewgll—Collet%sville High School

Agri-Business .

Business and Office
Communication and Media
Construction

Environmental Control .
“ Health - N
Hospitality and Recreation
Manufacturing

Marketing and Distribution
Marine Science .

| S )

-

Personal Service
Public Service

. Transportation
Consumer .and Homemaking

v : L3

‘_‘l “
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3rd choice.

&

Occupational Groups

. Agri-Business
—_Business and Office
» o Communiecations and Media
—-Construction ’
—Environmental Control

__health
. Hospitality and Recreation
. —Manufacturing ~
"+ __Marketing and Distributing
—Marine Science"

. Public Service
Transbortation

—Consumer and Homemaking .

Personal Service ©

o ¢ 1‘
. , CAREER EDUCATION o
Questionnaire - '}
: . |
[ - ~ ) ) r i
'I. Personal Information Home Room:
i Narie : _ Age: -_Grade:
¥ Sex: Release'Pepiod or Study Hall: [ ~
. II. Occupational Information
Guardian's Name: ) Occupation:
EEa . ““"“"““"’T’T;I'Zf :P‘gfu;"é"l?-lﬁﬁ?:&*;ﬁér—ﬂi'gjh:géﬁoc" == - L L T e
4-year College Trade School: Part Time College . -
2-year College Job or Work - or Work N
e - * =] i V . :\\
IV, Select from the following groups of "occupations those in which you i
- are most interested. Iist in order of preference your lst, 2nd, and - <)

‘

Typical Jobs

County agent,. farmer, véfer;nhrian
Secretary, accountant, ‘teller

Radio, T.V., newspaper, art, repairman
‘Carpenter, plumber, brigkl&yer

Park ranger, fire warden, soil censerver
Nurses asst., déntal hygienist, lab tech, _
Airline hostess, resart empluyees, chef
Machine opr., welder, tool & die maker
sales, purchasing,’clerk, cashier
Fisherman, marine engineer, boating
Cosmetolozist, barber, dry cleaning
Policeman, firemen, teacher, govt. eiiployes
Trucking, mechanic, pilot, reservation cl:rk
Dietician, seamtress, child care
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selecting five choices from a 118t of nlnegzrseven careers pre

t w;;\hede €§ 1dent1fy educa

N Q‘> /

plans for the future 2s well as other hobb b§§ 1Qte est areas,

in our locale. In addltlon, an att

~

survey prov1ded the following 1nfonmatlon' 14¢ \Ihn\\\ ttend te
school 125 plan to attend college (junior collegej\\gndkl}g\pl

attend a unlverslty. The number/of students employed part

as a means of completlng their career plans. '\’. l
. e N

Analy81s of students'’ future plans are as follows.

Lenoir Senior High School Percentage of Student Respgnseg
,Plan to attend technical school 10.3 %
Plan to attend college 14.9 %
Plan to attend university 17,97 %
Employed part tiume . 16.7 % .
No response 40.0 % “
Gamewell-Collettva&le High School Percentage of Student Responses
Plan to attend technical school 14.6 %
Plan to attend college v 9.3 %
Plan to attend university ‘ © 5.7%
Employed part time L 11.1 %
_ No response ° ’ 59.0 %

‘The major factor indicated by the above: data is the high
percentage of students ;ho ha& no response after having participated’
ip project activities for mofe than one year,

- The enclosed two-page survej instrument was administered to 649

students at Gamewell-Collettsville High School and 436 students at

‘Lenoir High School. _ ¢

The thirty major flrst-ch01ce careers which 1nc1ude at least 70% -

By S [ —

~

of all students emrolled are llsted in priority order by school on the

following pages.

,
<
~
ot
-
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Total Students

Analysis of Student-Career Interest Area
Lenoir High- School

Chozce by Ages

in, Area 14 15 16 17 18
Seqretarial - 26 2~0 6 8
Music 26 2 11 8 5§
Te:‘;hing 25 3 6 15 1.
Actiing _ 15 6 5 3
o TV & Radio - . 15 6 6 2
e T -
‘ Sports . . 13 2 5 5 1
Social Welfare 10 : 7T 1 2
Aviation 10 ., 2 4 2 2
Nursing 10 1.3 2 3~ ©
Accounting/CPA - 10 -3 3 2
Painting . : 9 . 1 3 3 2°
Retail ’ + 9 1 2 4.1
Doctor 9 1 4 2 2
Auto_Mechanics 9 2 4 3
Biology 8 1 5 2 .
Psychology/Psychiatry 8 i 71
Attorney 8 N 1l 3 4
Medical Technician 7 . i1 2 3
‘Mathematics/Statistics 7 .1 2 2 1
Modeling 7 , 3 1 2 1
Baking - - 7 1 5 1
Veterinary Mediciiie - T 1 6
Architecture . 7 1 4 2
Computer Program/Operating "6 "1 3 2
Dental ' 6 1 5
Interior,Decoration 6 2 4.
Cosmetology/Beautician 6 1 2 "3
- Carving 5 - 1 2 1 1
Ecology e 5 1 3 -1
. 60 ()‘l ‘
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Analysis of Student Career Interest Area /
Gamewell-Collettsville High School ‘

|
1
" Area of - Tdtal Students - Choice by Ages
Choice , in Area 14 15 16 17 18
Secretarial 43 2 6 9 20 6
Auto Mechanics 43 3 15.10 S5 8
Music , . 34 4 10 12 3 5
" —-Blautician - @0t i L el R S T Rk e —
‘ .Teaching - 20 3 4 4 6. 2
. Nursing ‘ 19 4 6 5 3 1
Police ’ 17 6 8 3
Masonary/Bricklaying 17 2 9 4 2
Bookeeping ~ 15 2 4 4 4
Interior Decoratmg 15 1 6 4 3
Painting X 14 2 3 3 4 2
o * Sports - 14 : 2 4°5 2 1
' TV/Raido : .13 c .2 2 4 3 2
Librarian - J13 . 1 63 2 1
Baking 12 S \ T‘\\\\“ X o
Modeling . 12 1 4 33 37 ,,)
/ Data Processing 11 I, 2 62/
/ Social Welfare 11 s 2 275
°  Home Econozics ) 11 3 6 1 J,l"\\\i
Tailoring . 11 . 5 4 1.1 0
Farming 10 1 5 1 3 >
Aviation ’ 10 - 5 3 1 1
Construction 10 . 1 6 1 I
Attorney S ) . 1 3 2 2
Motel Mangement 9 \\\ 1 5 3 ,
Restaurant Serv1ce Mgt. 9 - 1 4 2 1
Drafting 8 1 1 :?, 1 2
\ulltary/.t\.med Services 8 .1 5 1 1
Zoology - 8 3 1 3
Uphoslstering 8 : \2 ” 2 T4

v
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CAREER EDUCATION INTEREST QUESTIONNAIRE

N

NANE - LAST, FIRST ASE HOME PHONE
’ .
ADDRESS - NU#IEH & STREET.-— ROUTE & 80X TOWN ur
J ] - .
i )
/ ~— ' - ‘ !
, MALE-M ) (08-00-10-111213-18) 1 ﬂ.' HA s - =y
FEMALE-F  L.! CURRENT GRAOE J wii L _lavop 11 380'.-....! TH ' 1 _J mh-..'. H .
HIGH SI‘.O,AOL HOSBY/INTEREST — IN OROER OF CHOICE
«l - L 2
HOW 0O Y 01 ARCHERY 17 INDIAN DANCING/INQIAN LORE
CUPLANTO COMPLETE, @2  AUTO SPORTS/AUTO RACING 18 * MOTORBOATING/SAILING
YOUR CAREER PLANS? 103 ARTS- CRAFTS 19 MOTORCYCLING
m.;.n.... ,:....M e s o e g - 04 “BASEBALL - - e e e o~ )20 PUBLICSPEAKING........ .
; — 06 BASKETBALL 27 "SQUARE DANCING/FOUK
L\- UNIVERSITY 1_} COLLEGE L._.J 08 BILLARDS/POOL 22 . MUSIC - VOICE
- - 07 BOWLING 23 MUSIC —~ INSTRUMENTS/BAND
TECHNICAL SCHOOL l " mnsu‘ncssmr{ d 08  CAMSING/HIKING/MOUNT. CLIMB/CANOEING | 24 STAMP & COIN COLLECTING.
- . . 09 EMERGENCY SERVICE/RESCUE 25  SWIMMING/DIVING ,
HOBBIES L R OTHER _ 10 COACHING ATHLETICS 26 TRACK & FIELD o
Z : 11 CHESS 27 WATER SKIING
. 12 FOOTBALL 8 smmc\N% i
« YOU PRESENTLY EMPLOYEO? 13 GOLF 20 WRESTLING.
[‘!‘ OUPRESENTLY EMPLOYE 14 RIFLE/SHOTGUNMARKSMANSHIP . | 30 WEIGHT CONTROL:-
R 15 HUNTING/FISHING 31 PHOTOGRAPHY-
NO  FULLTIME PART TIME (Circke) ! 18 HELPING NEEDY.CHILOREN/ADULTS 32 ECOLOGY/CONSERVATION
. » RV OTHER
IF EMPLOYED, STATE WHERE
(Comperd FORWHOM IS YOUR FATHER EMPLOYEO? - ¢
2 (Town) ' g ) = (Town)
00 YOU NOW HAVEACCESS TOTHEUSE OF ACAmy | WRATISHISJOBTITLEY r—
- WHAT ARE HIS HOBBIES/SPECIAL INTERESTS/SKILLS?
. YEs NO (Circle) _— 1

b

o
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. : ASE

NAME - l.Aﬂ’. FIRST ‘ 'HOME PHONE ’
] N 1]
. -ﬂ L
) /ADORESS — MUNSER & STREET — ROUTE & 80X TOWN . . ar
A o [
r— * -
. ::;E:\ﬂ i) (08-09-10-11-1213.14) PTG r~r= FoT t
E-F L. CURRENT GRADE - W 1l 2nv0p smol L temwt_1_jgsm)_1_}
., WGHSCHOOL ' CAREER INTEREST (LISTED BELOW) IN ORDER OF CHOICE
. +
« 7 .
PUSLIL & SOCIAL SEAVICE SCIENCE & ENGINEERING TECHNOLOSY
- m-wuu:_:mmommmeo; =2 -ANTHROPOLOGY- e K Tl - - T RO e
O VINETNESCUE SERVICE 21 ARCHAEOLOGY 2  uTCHER v \ 7 COMPUTER PROGRAMOPE TING
00 GOVERNMENTAL SEAVICE 28 ARCHITECTURE 89 camvETMOOOWORCNGFUMTURE ¢ || 78 OATAPROCERNG TEOL.
04 LAW-ATTORNEY . < 1 2 ASTRONOMY $4  CANENTRY/BUILDING \77  ORAFTINGAMECH DRANNG
08 LisRAMAN 30 BIOLOGY/RIOCHEMISTRY 8 CONSTAUCTION WORKER * i mnmincrananec
os MILITARY/ARMED FORCES 31 CHEMISTRY/MESEANCH 8 COMMETOLOGY/BEAUTICIAN % PLASTICS TECK,
07  POLICE/LAW ENFORCEMENT R €COLOGY/ENVIRONMENTAL SC1, N1 DRESIMAKING/TAILORING 80 PHOTOGRAPHY
08 . SOCIAL WELFARE/PEACE CORPS 3 ENGINEERNG/AENOMAUTICAL 58 ELECTRICAL/ELECT. REPAIR 0 ELECTAOMCS
00 TEACHING/EOUCATION/RECREATION 3 ENGINEERING/CHEMICAL 80 MACHIMST/TOOL & DIE MAKER :
10 YOUTH.LEADERSHIP/ADMIN, 3B ENGINEERNGICIVIL ©  PLUMBING \ WEALTH SEAVICES
3 ENGINEERING/ELECTRICAL €1 NMOATICIAN ‘
T ENGINEERING/ELECTAOMC Y1 @ UPHOLSTEMNG/FURNITONE/TEXTILE 82’ OENTAL SERVICES .
SUSINESS & COMMENCE 3 ENGINEERINGAMECHAMCAL € UASONRY/BRICKLAVING - 63} HEALTH SERVICES
5 G 3 ENGINEEMNGITEXTILE" 6 INDUSTRIAL MAINTENANCE 4. | MEDICAL TECHNICIAN/X~RAY
11 ACCOUNTING/CPA 40 ENGINEERING/FURNITURE . % \NuREING
12 ADV.JPUSLIC RELATIONS Q enomesmuwmmcutmm 0GY (Eve}
13 BANKINGINVESTMENTS - 42  GEOLOGYMMMING ®
14 BOOKKEEMNG 43 MATHEMATICS/STATISTICS g OR/SUNGEON
" uoreunor:wmmeusm 44 METEROLOGYAWEATHER FORECAST ANTS 8 THERAPY--PHY JOCCURATIONAL
‘18 IMuRANCE 45 OCEANOGRAPHYMMARINE BOLOGY %0 PSYCHOLOGYWSYCHATRY
17 MANAGEMENT/SUSINESS “ mivsics - MADIO 51 _VETEMNARY MEDICINE
: SROADCASTING/TV.
18 MFG/PRODUCTION a1 200L06Y/200
d ACTING/ORAMATICS/THEATER/TY oTHE
, 19 PERSONNEL ADMINISTRATION : INTERIOR DECORATION .
20 PURCHASING/MARKETING/SALES ® JWELAYREMOLOGY , . 82 FAMMNG/AGMOLTUNE
21 REALESTATE ) SKILLED TRADES ®  MODELING/FARMON 63 FLORSTAMORTICULTUNE
22 WESTAURANT SERVICE MaT. 70 JOURNALISWNENS/AUTHOR $4 TORESTAVAONSERVATION
73 SALES-RETAIL-OISTRISUTION 4 aRCONOIMOMNGMEFMGERATION ¢ 71 Musc ) - 2 HOME eCONDMCS
24 SECRETARIAL/STENOGRAPHY 4 AUTO MECHANICYAVIATION MECHANCS | 72 PAINTING/DRAWING/ARTISY §9  LIOOICAMNGAIARDEMNG
B  TRAVEL AGENT 80  AVIATION/MILOT/STEWAROESS 73 CARVING/CULPTUREACERAMICS §7 SPORTURECAEATIONTOACH
) 8 { N s »
Q i 67 ,.

, SR
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: N (E) Evaluation of the Project: . /

£ . f
" The §€té;d third party evaluation of the Caldwell Career Educati?n

. " Project was designed as a method of determing to what extent the projedt .
staff, local educational agencies, and the Advisory Board impleménted/the .
¥ ’ . * :

recommendations made by ‘the first third party evaluation team. |The second:

-

evaluation also includéd a comparison of the second year's results with

those in the evaluation report of the first year of the project. .

p The procedures to be utilized in the second phase of the third

/

. ‘ . , v .
' A party evaluation was based on the guidelines written in the contract

with North Carolina State University as approved by the Caldwell Career

pas—

. —~ Aav1sory'BUard—vn*kuvember‘i-iS?ﬂ-—?he-vuide}ihes—used—are-as—fbllews‘

1. To determine the extent to which newly identified
processes and/or products in each of> the components .
, were transportable, provided that the necessary '
documentation and packaging for transporting were
developed and made available to the North Carolxna
. State Un1»ers1ty evaluation team ] .

-

2. To determine the extent to which the recommendations
of the 1972-73 evaluation had been implemented !
Q
3. To determinc the extent to which 1nterna1 and external
: dissemination and diffusion of project 1nfonnatlon\had
| been accomplished

I : 4, To determine the extent to‘which career education
_materials had been developed- and utilized .

/ : 5. To determine the extent to which communlty resources- .
. had been utilized -

” ) \\\\\‘ <06, To compare (hithih the limitations imposed by the ‘
prégram structure of Caldwell County and available

instruments) student performance (for each component)

: with student performance of 1973-74 for the original

om - six project schools -

) . 7. To éompare teacher opinions with those of 1972-78 (six schools)

A complete comprehensive evaluation report and BEBELPIan prepared

~ . -
—

by —theNorth—Carokina—dtate University Evaluation Team is_included in

. ' Appendix C. ‘ : : ’




(F) Cénclusion and Recommendations:

!
!
1

Projegt.activities for the past two and one-half years have
been well reccived by students, teachers and parents. 1ndicatiens that
the gemmunity, busineéses and indugtries were willing to assist in the
educational process is exemplified by their participation in all areas

of the project activities 'as well as thein immediatc response to requests
for résource spec1d11sts to visit the schools. Teachers in particular

N

fee;lthat the proJect prov1ded a means of obtaining badly needed career

: materlals. field trip funds and an organized approach to ut111z1ng

communlt) volunteérs for spe01aI"“FéﬁE“Vﬁefé“théy*felt"InEquuate*—“~*-—--*-—

o

The artlculatlon devg&oped between the public schools and the

community college was extremely benef1c1al in expanding educatlonal -

'

options for the students. They became more aware of educatlonal:

-t

" . ¢
opportunities as well as having the opportunity of using the facilities
at the community college for advancement or enrichment of curricular

courses at their respective high schools (e.g., advanced math students

»

used the computer facilities in problem—solving and learning the computer

langzuage simultaneously). Articulation in-other areas dre being
*

strengthened through student involvement and community visitation to the

LY 0 N
schools. One of the most influential factors in improving the articulation
betwoen the public schools and the community college ‘was the CVIS

(Computdrized Vocational Information S)stem) Program whlch has now been

L4 -
operational for two yecars., The career education program purchaséd a

%

pcrtﬁblc computer terminal hhlch was linked through the community. college!'s
conputer center to TUCC (Triangle Lnlver51t) Computer Center) in the Research
Triangle Park, Raleigh, North Carollna. With. the help and assistance of

Dr. Walter L. Coxs Jr., Department of Guidance and Pupil Personnel Scrvices;‘

- ) . @

+
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|
l
: |

» ’

North Carolina State University, Raléigh, North Carolina, the CV1S
Program was restructured for both junior and senior high students in
piovidihg a computer program which would step by step assist the Epudent

in investigating, exploring and determining career options. Once the
.. . student ‘has made a career selection, the program explains in detail

P
1

educati§ﬁhi”¥equirements,fskills needéd, and location of institutions

available for training.

The Community College has utilized the portable computer
J -

: { . .
terminal in.other nearby counties with the same degree of success in

' creating interest and enthusiasm for the concept.

3
“(G) Dissemination Activities ° : :

To Tullfill one obligation to disseminate information developed

-

by the Caldwell Céhéer Education project, nine area workshops wére planned

St for - the Spring of 12]4- Three for che Community College and Technipal
-3 ’ . - N
Institute and six-for the Public Schools. The Community College and

Technical Institute!s dissemination rerorts are included on pages 37 -~ 43.

12

A C *, . . 9 . .
The activities for dissemination of information for the Public

-

e
Schools included presentations. to schools staffs, condttting workshops,

news articles, and the development of a publichtion entitled The

Caldwell Experience: An Infusionarv Approach to Career Education.

This publication was presented to administrators, tecachers, and counselors

“<

b . ’ % : ) . . .
at the six area workshops. A copy of the publication,. correspondence,

and workshop program is. included in Appendix H. Seventy-nine different

administrative units and representatives attended these dissemination

. . P

mini-shopAprdgr§ms.
During the fall 1674, the State Advisory Board for the :

. - Career Education Project indicated that they felt a need for the .

development of an additional publication designed to provide operational

RE -0




information to administrative units who may wish to implement the

1

|

- b
|

)

- / |
|

program.' To comply with this request an additional publication

was written and diStributed to all state educational agencies,

The publication, Establishing an Infusionary Career Education

N

Program in a Local ‘Educational System is included in Appendix I.

-~
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PRINCIPALS

Implementing a Career Education Program

e

Hibriten -High School

July 9-13, 1973 C .

General Sessions: 9:00-12:00

Special Session: July-12, 1973
8:30~2:00

Q ' ] A

|
|
|
/ “
- IN-SERVICE WORKSHOP FOR ,



.Puroose: To provide principals with assistance in mothod‘s. and procedures
for developing a career education program in their school.

~

PROGRAM:

Mondayv, July 9, 1973-PRESIDING: --DAVE PORTER

9:00 Philosophy of Career Education..Mrs, Janet Wilson, Vice-Chairman
- Ca}dwell County Board of Education

.Mr, E, M, White, Superintendeht
. Caldwell County Schools

i

s

. .sMr, J. G, Hagaman, Superintendent
A o Lenoir City Schools -

9:30 Overview and Workshop .
¢ Expectations....................Mr. Charles E, Waters, Director
L, ) Caldwell Career Education Project

~10:00 Break

10:15 Area OVOrViGW.........-.........MrS. Rachel B.'Cline, Coordiqator
o Caldwell Career Education Project

......l.l..l.l.....mr. willim s. ,StO‘nQ, cbordinator
. Caldwell Career Education Project

...................Dr. Don Altidf‘i coordinator
: Caldwell Community College and
Technical Institute )

L

10:55 Panel on Project Objectives.....Mr. R, B. Whitelg, Director .
‘ Caldwell County Occupational Educatig

veesoMrs, Gladys Sawyer, Supervisor
‘Caldwell County High Schools

eoes.Miss Ruth Hoffman, Supervisor
Caldwell County, ﬁrimary

) eeseoMrs, Mary Tolbert, Supervisor
. ‘ Caldwell County, Elementary

oooooMro Mo L. DéVane-
Director of Instruction,
Lenoir City ‘Schools

- eesesoMr. Dave Porter, Assoc., Superintender
‘ ’ Caldwell County Schools o

oooooMrso Rachel Bo CIine’ Coordinatdr
Caldwell Career BEducation Project

4
7




~

eeesoMr, William S, Stone, Coordinator
Caldwell Career Education Project

esse.Dr. Don Altieri Coordinator
Caldwell Community College and
Technical Institute N

Tyesday, July 10, 1973-PRESIDING: RACHEL B. CLINE
SELF CONCEPT AND USE OF COMMUNITY RESOURCES-

9:00
9:30

lO:OO.

10:15

10:20

10:40

Film on self-concept

Self-concept Building:" an

important function for.a

principal to consider...........Mr. Everett-Wideneyn Principal
Watauga High School

Break

Why Look to the Community
for Help aaaaooooooaaaacooaaoooamra Nelson Brookshire, Director
Special Education, Caldwell Count

What is the Best Approach ‘
for Using Community Resource .

Pe°01e9¢aaoo.ooaoaoaoaaoooooao.cmr. William s Stone, Coordinator

Caldwell Career Education Project

Introduction of special guests.,Mr, Nelson Brookshire, Director
. Special Education, Caldwell Count

Wednesdav, July 11, 1073-PRESIDING: BRUCE WHITELY

9:00

9:30

1C 230

"10:45

11:15

' PROBLEM SOLVING-DECISION MAKING

Why do children need problem '

solving experiences at School?..Mr, M, L, DeVane
Director of Instruction,

- Lenoir City Schools

‘.

Simu18tlon EXQrClseaoaoaoaa.oooamra William S Stone, Coordinato
Caldwell Career Education Projec

Break

Building Decision Making into
the Currlculum..................MPS. Gladgs Sawyer, SuperVLSor
Caldwell Uounty High Schools

Walt Disney Film

.
”
|
|



Thursdav, July 12, 1973-PRESIDING: RUTH HOFFMAN .
. I'a . » )
VALUE OF FIELD TRIPS
8:30 How to introduce a Field Trip...Mrs. Mary Tolbert

.9:00 'Board bus for Trip to Boone
10:00 Tour of Continuing Education Building,

- Appalachian State University
11:00 Follow~up .of Field Trip
12:00 Lunch

. 1:00 Return to Lenoir

Friday, July 13, 1973-PRESIDING: GLADYS SKWYER
9:00 ° - Techniques of Infusing
Career Educatlon................ngh School group

Two Elementary groups.

10:15 Break

Supervisor
Caldwell County, ﬁlementatl\

10:30° Questions-answers, Review and‘
Evaluation SetLiONeesssoeesesss.Staff Panel




T

2,

3.

Evaluation Procedures for the Principals' Workshop'

— | duly 9-13, 1973

'Number of hours in attendence,

Submission of a written plan for the impicmentation of the
ca:ee{ education concept into the curriculum for their
-8Chood,

Each olan will be evaluated according to (1) the extent the

faculty is involved, (2) to the extent that the total
curriculum reflects the career education concept, and to the
extent of the feasibility for continuation of the career
education concepts beyond the furding period.

- Principals? Partictpation‘wiii‘Si“EVIiua~ n the following

criteria:

¢ o
’
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CALIWELL CAREER EDUCATION PROGRAM

. ' PROPOSED CAREER EDUCATION I}ll‘U}II‘INT:\TIDN CONTRACT

¥

The "agreement is entered into between UCaldwell Career Education Program, hereinaftor .

referred to as the Career” on"x am and Baton Elementary School

hereinafter xefen ed to as the school, for the purpose of providing professional and

.related services for the period of August to May , 1073-74. . ,
1. The Career Program agrees ‘ - :

A, To naké payment to the administratve Unit, upon receipt of itemized

accoun\ting activities and/or materials in the amount of $_3025.00 °
. for the period of school year 1973-~74

.

| 1I. The >chool agrees:

i ' A. To provide career educatlon services to their students .in the following areas:
Hl’ A. AWareness Prgrw (Field Trlps) $ 960,00

B. "Career Information Program and Career Assistance i$ 345‘.00 ]

L ——Materials o N % 1.,300.00

r . D. _Equipment ‘ 3 40/0.00

‘ 2 ;

> _ 1II. Source of funds: Budget, Caldwell Career ¥ducation rund

| ‘ Materials $__ 1300.00 » Tracsportation $  960.00 'J ,
’ Equipmest § _ 400.00 . Services $365.00 . ‘
’ TOTAL § 53025.00

; \ 1V, Attest: ‘ -

|

| J / *%sz/vu-/a, 7"/9/73_ H

| . APrincipal) . / (bate)* (Superintendent)

|

@ (Qg(j( 4079; /%

EL “ (Advisory Board Chairman) (Caveer Education Direc tox)

|
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C3d=oIVad
‘ 2o inCresse &..Dena3ss of tze world of work (1l-3)

i.2 Jtulents will show =un increcvse in their aswareness of the |
.world ol worl,

1.2 3tudents will dermonstrute knowledze of the world of work
taroush verta2l za2di written cov“unwcatlons. .

. 1.%2. stufsnts will deconstrate awareness of the value and diznity

of #OTK. v ’ .

O

ERIC

Aruitoxt provided by Eic:

2. ™o increzse krnowledge of career opoortunities (?—8)
2.1 3tudents -will show an increas2 in ﬁnowledve of the
educstional reguirsmsnts of careers,
2.2 Students will show 22 increase in knowledge and skills
. Teq roc ‘for different careers. . ~ -
. 2.3 BStudeats will show an.increase knowledge of career areas.
- o~ . ~ . . 3w ~J
: T5> irscrease abilitl” vo recognize educuational and coreer rola-
] ) Sitzezips, (7-8) T T T T e -
3.1 The ztudert will be zble to demonstrate a knowledze of the
intsrispendence of living, lsarning, and working. (1-8}
\
- 7o increwse decision-nzking ahd problem-solving skills ‘
&.1  Pae student uill demonstrate tze ability to develop
2lternztive ;olutlons to probleans., -
.z sbudents will ce zcle to dsmonstrute grouth in bblf-
discipline and personal responsibility, BN
: In izncrewsze positive inveraction within cnd wzong scroolg snd
TETiegsn the scrpPols wnd bhe commualivy : R
- \\»
Z.1TToTIVIVe InbusLction esony students und bebiueen students B
n2 Z.oenwlty n2aters will incmslse, '
Sef aikive djwseroshion vetneesn foculbty £ad -duinisto tion
310 incresa.
< . ’ . - . 3
Py °9o1b1v2 inter.ction bebtyeen the sca00l .nd comasality

“S1L daorme 3, - .-
Wlo. LACTWL SO :

o




~ . |

. e To =zhlancwe puch izdavidual's sslli-concept
v L
‘ .1 studesats will donczztioin pooivive abttitudes towsnds
thaselves g others.

]
‘
-

T svuaects will be eanguged in
3¢t individu:l peeds.

O.4 an increased nuxber o
ectivities wais: 1

-

7+ 20 increase teachers' Xnowlauze 123 applicution of the career

edudcotion concept. . ' - .
/el Teachars will demonstrote irncreused application of the
career educaztion concept in the instructiornal program.
. 3 G
8. To provide cabeer-relited maserials . 7

8.1 The proaect will zrovide and disseminate a variety of
reterials for use in clzssrooms ond the library.

8.2 Mezcher-mzde naterials will be developed. ,

. J. Do provide assistance in the utilizztion and integration of
szr2er-related materials :

T _“"‘f:J:C"." TT0 frovide studerts ond bentlsryiirste=hn TWOTKT BXpOsUre

. “~— Qutside téi/iig§sioo_.
T ~—
S } - . . .

1C.1 Becwrechild will participzte in at leust two field tribs
Der year.

a2

Le T0o uvilisz VOQJJnlty resources ia providing infor.ation =nd
e;tcrlencea concerning curesrs
£y . . - . - 4
\ 1l.1 Ezch bteacher will schesdule and use some rasource persons
g..Ca year. ¢
S 11,z 3%afl and school wili idertify o group of coazunity rzsource
DBersons.,
o
11,7 The staff und school +.ili idsn 51 J & group or or“n°3a—
Sions suit-blz for 1iell triss. o T
S .
) Lz. 20 rovids e¢liuc.tio..-l placezent szrvices for all sbHhudents

12,1 Prirolizels, in coawalb. tiss with clugsioom u,,uL'*s will
~l;c” Len .t % oin Sle wpivrorriate eduvc: bloo 1 s2bting,

. .
’ ' By
. a9
-~ .
’
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Bvery teacher will be eicouraged to become career education

zindad =nd thus to teach the value and dignity of many fields of

work (not just professiornal careers.) It is hoped that career

-

(4]

Zucation w1ll vecome an inte &T 1'part of our curriculum at all

gracde levels. We hope to acnkeve this through a multi-media appro

- -

o

|4

7 th{a resource;person guiding and helping the feachers in using

1)

mprlets, magazines, books, 1nstructlonal materials, fllmstrlps,

s

i
rzsource people, displays, field trips, library facilities and
gstadlishment 01 a rescurcs file. N

2}

Bzeh teacher should scnedule at least three resource people

fdo

oer year to provide informatio n &nd experiences and answer questio

on & personal level concsrning various careers.
~ach teacher will slso plan at least two career-oriented

Fi2li trips ito help the students relate to what thers have learned

,
(¢)
3
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v
ct
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)
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in Zr= classroom. It is

1y
W
154
1-2
o
[N
3]
H
*
<

ach
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o e v oo

14
znws o az2t.vmine thelr owxn inserests

1

nd abilit%gs. /e plan

oal thrcurh avareness of education and carcer

irs and iancorporzzine decision makineg and protlem solving
> 2 - (=)

’

-
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s2wing, carsentr?, jewlery
ol ] < ] v

&y cnoose an arel
: , .
e

ct
O
o)

eight. Also in grade eight,

|
3
3
w
O

I mini-courses (such 2s btyring,
pvainting, etc.) where ench

or arezs oi interest in which to begin

vie

Lt is noped-that every student's selfrconcept will be enhanced

wnderstandineg

.2

:
\

E

)
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total school faculty and staff and
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and a bet
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knovledge of thenmselves.

our hope that carser education at Baton School will

|
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!
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o 84

all of our students.,,

z2rn skxills for a possible future career or use of leisure tinme. -




Imolomﬂnuat1on <of activities to achieve objectives is SChodulad
to Seain Octgber 1, 1973 with a1l objectives to be met by H9r11\30 1974.
It is felt that a r1n1d and soecific time schedule for meeting eath .
individual objective would be impossible for us to outline with any

deoree, of accuracy at this tire.

~
¥

’ ]




Aing

Materials - filmstrips, brochlires, visual aids

-

e m e e —
BPEIIITURES

At least $two fisld trips ter class (totzl 100 miles per class) .
30 classes = 39500.00. Trz23e field trips are to be taken -
bztween GCctober and April, hopafully one in the fall and another
in the svring. .

¢

. - . /
Two televisions plus'antenna/énd wiring = 3$400.00

& resdurce p4rson, someone wro will do the planning of field’

trips,) resource p2ople, ‘obtain career education material

and supplies. This persor is to be used one day a week begin-
in October and running Szrough April. The pay will be

$15.00 per day, 23 total days = $345.00-

~-

= $900.00

Miscellaneous - for implexzanting mini-courses and other activities
34C0.00, - . . -

-




) TYALUATION
Zvaluation of whe career education program at Baton School will

-

o2 done 0y two committees - one internal and one external. The
11 e made ur of our principal, faculty -

z2mdars, staff and possibly students. The external committee

. - -

aculty, parents, community members, and at least
S

3
l—l
l-l
ju)
[ 8]
<
O
]
P
4]
-

on2 zenber of the Career Zducation staff for Caldwell County.
Taese committees will be appointed this fall and will meet at the
end of The year to discuss, evaluate; and parhaps plan.

\ _ . . .
A juestiocnnalire may zlso be used in evaluation. This would be

s

<. - ~ - ¢ - .
- “s22% To a randonm sanple of Iaculty, staff, parents, students, ‘and
£30zle in the community. .The conmittees could use LHhnese results
v Ia rezrorting to the scnocl and in meking suggestions,

El{llC" ‘ o - 80
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> CALPWELL CAREER EPUCATION PROGRAM ' 1

I- PROPOSED CAREER EPUCATION IMPLEMENTATION CONTRACT _ |

The agreement is entered into between Caldwell Career Educition Program, hereinafter

rex’a‘rred to as the Career Program and /:u/cjjz uf’/ﬂ . (”//,,L X //,‘;_, té//-..z “,
heremat ter referred to as the school, for the purpose of providing prof:ssxonal and
related services for the period of ... . .. frzc-,.,lz.u * , 1973-74. 1

I, The Career Program agrees: : . .

£ . . .
A. To nake payment to tlre administrative unit, upon receipt of itemized

t

accounting activities and/or materials in the amount of $ 3163.00

for the period of nine months — Sept. 1973 = May 1974

II. The School agrees:

I

A. To provide career education services ‘to their students in the following areas:

i ) @,Jdb./;-rwad—’ (2 [ 200

A
' Couip?600 f Iitnid 4570%
B. : $
¢ C. $
: ' D. /ML@U [.)—Dl (ﬁuﬁ-—‘u_j _)75‘ ”Z_Zuwé' $ / 7\5—[)
) . (ﬁ,.',.,’tlz l...—co’/! rr
: . E. ) , N
X Fo CppliniTns ( Furd Zip Zge, %2"5?“""42“ 5 FRS
7 . ' f‘“ﬁ”u"t J’?;‘,f’ )ﬂ,(ﬁu W oc
I1I. Source of Funds: a,"\ Budget, Caldwell Career Edtcation Fund
m:-
' Materials $__1300.00 , Transportation $__ 668.00 aa AN,

Equipment $___ 725,00 Q- . Services S 470.00

TOTAL $ 3163 o

Y

rvy . 5%

-I\. Attest-:
(Luuti MeiZ = G- 7 @5@#%:

(Principal) s (Date) ‘ (bupermtendenr)
]
- = 2 'v -
(Advisory Board Chairman) ’ (Carecr Education Director)




MISSICY STATEMENT

’ho nizsion of carser education is to provide all |

s*udents cbpﬁ“tunitias o davelon understandinzs of thas
posaibil$“x 8 for employm#nt, and to build and strengthen
cvl"dga a’qui“a throughout ad ucaulcna; experisnces.
Th2 zarser aiucatlon concept will aid in devsloping at-
situdes fo o% individual improvsment ralated Lo self-deter
minad carear objachives and will :oster the undeéetanding"

for taa nes3d of continuvous zelf apnra aal aecessary for

51053243 in tha wonlid of work..




>0

: STATEMENT OF PHILOSOPHY

B

Y

¥z balieve that carser education in the Caldwell Cormunity should
prov;dc an e@ugg;igngl_qnvironme&t of stimulating igarning expeiiences
for every student to the extent that hs develops %o the fullest his
talants for living, learning, and wvorking. N
A bgsic assumption underlyiﬂg the carecer education concept in the ) .
Caldwell Community is that by increasiné the relevancy of the echool - '
enviroonent, through the implementation of stated goals and objecéives,
. “aciicvement in all disciplines will be e2nhancad. ‘
A second basic assumptiog is that the transportable aspect of
. ‘ career educatien uiil resi?e‘in'a uorking muéel o the process of
infusing career edu;ation'th;oughout the curriculum? rather than rgsiding

ia s specific packaged currienlum guide.

ERIC B | o S
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FROTUCT GOALS 44D OBJECRIVES
. - ) $

L. To increass awarensss of' the world of work '

- 1.1 Students will show an increase’ta their awareness of thz world of work,

- 1.2 S:udents wild demonsteate knowledze of the world 6f work through verb:l
and written ccrmunicasicys. e -

I1. To increase knowladge of carser opportunities

1.3 Studeants wil7 demonstrate awareness of the alue aad'dignity of wijt;/;/
v 2.17 Students will show an increase in knowledge of th educarzonal
- reguzr ents of carcers. (grades 7-14) ,
: e

. 3 2.2 Students will show anm increase in- knowledge of skills reguired for
differsnt caresrs. (grades 7-14)

2.3 étudents will show an increase in knowledge of career arsas. (zrades 4-14)

2.4 udcnts will show an increase in their awareness of the world of
) © work. (1.1)% {zrades K-3)

Y

; I1I. 7o increase ability =o récognize edugational and career‘relacionships

- 3.1 Students 411 show an increase in mnowledge of the aducational
reguirements of careers., (2,1) (grades 7-14)

%\ 3.2 The student w;ll be able to apply knowledga and skills (learning)
acquired in the classroom to llvinﬂ and waklng a living, (vrades 9-14)

nt will demenstrate a tnowledge bf the 1nrerdudend»nc0 of
ng

3.3 i
earaing, and working, (vrades K-8)

i¥, To increase decisidn-making and prodlem-s5olving skills

1.1 The student will ﬁvncnstrate n% ability to devv‘ﬂp altzrnagive
coluticns :o prablems.
4.2 Students will bz able o ci"oner ate growth in self-disc seipline ard -
| o v persenal ressonsibiliry, -
; a o, - *
i 4.3 Studsats will show an incr21s2 in decls*on—azain" a5 determined ty
| T The perconnsze of L3th graders having mads caresr dogisions as recorded
| in suidamer office ragcsrds, . : ;
. 4.4 The proportion of studants arnlying for and envering post-secondary .
‘ adusatl
l

o and/or joby will increuse as measured by follicw-up data,

i | * 90 .
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5.1 fhe preportien ar students applying for and entering pest-secondar
#dlLganion gad/o Jobs will increase as measurad by rollew-up data.
(4.4} (graces 12-14) - ‘

5.2 The school will increass the number of students placed in 2ither.
aidirional 2ducation or werk. -

5.3 The school will provide follow-up studizs of all students for five
years. " .

o
L3N]

ction within and émcng tha schools and -tetween
134 )

To incre 2ase positive intera
the schoels and the comzuni

%.1 Positive interac:tion among students and betweesn students and faculty
. A . et v

will increase..
N 13

6.2 Positive intgrac:icn batween Taculty and administration will

<

6.3 uurncula""drmcu..at‘on and communication among bLﬂOOlS w111 1ncrease.

incraase,

% .

"6.4 Positive ‘nteractlon uatwe-n the schools and communlty w111 increase.

To'anhance each individual?s self-concept

7.1 bLuden»s hlll demonstrate positive attitudes tawards »bemselves

and others.

7.2 The pObltlve nature of teachers! response to studant achlevement will
ncr»ase. ’

7.3 The tcacher will demonstrate an increased knowledge of the uniqueness-

of each child. >
7.4 An increased mumber of students will be engaged in dCul?lrlcs “@ndch

i
reflecc individuzl neceds.

o

To increase awareness of the many vossibilities for the use of leizurs time

3

3.1 Studeats will increave their participation in leisure time activities.

To increase teachers' knowledge and application of the career. sducsticn
concept .
°
9.1 Teacners will show aa increasa in their ! mowlzdge of the carsar ¢
education conc2pt. N

in the insceuctianzl progran.

icates idenzical product oblectives,

rs will demenstrate incregsad applicanion of ths carsee cducatien
t




PROCEDS GOALS AID QBJECTIVES

1. To provide devalommental guidance (Zrades K243 s wen
1.1 Ouidance personnel will meer with all studangs in spall zroups,
" clusters, and/or individually.
° . ) " '

\ - 1.2 Quidant® persormel will arrange on<site obsarvation Yor students
e . 3 oav s 'R » .
WRo eXxpress specific iab intarests. (4.3,6.1)% {grades h<14)
:-. ] . . - - .o . .
1.3 Guidance personnel wiil conduct individual aad/or group follow-ups
-of guidante activitiss, . ‘

' 1.4 - Guidance’ personnel will provide reterral sarvicas as needed. .
J 1.5 Faculey members 2ad guidance personnel will establish advisory-
adviss relationships with all students. (grades 13-14)

1.6 Guidasce personnel will provide in service training on the classroom
‘apalication of developrental guidance for all classroom ‘téachers,
- M ' ¢ o '
Il. To provide career-related zaterials

. . 6 *

2.1 Tre project will provide and disseminate-a variety of materials for

ity level of the students for esach teacher v requests
for use in a’specitfic unit of study.
. <

. wie in classrooms,_libraries and guidanc% offices,
2.2 Tuachgn~made materials will be develope@l ‘ ' - .

Sil. To g;ovide assistence in the utilization and ;ntegrition of career-relgted
materials » . ‘
5.1 The lidrarian and/or rechnician will collict nateriazls suitable to !

Y

3:2 The project will provide for all projedt teachers at least sixty
hours in ststf development per year stressing the infusion of carcer v
education into the curriculum. ) .. ' :

Q - ‘
3.3 Teaghars wili provids tor szudzrt pse appronriane indestry-praducad
o resource macarials.
1y 3 Y o >
Ve . I
. - . oy s 4 ‘L*‘,\ . - N
0 3.4 Tha stafr will ussasc‘clasa&gem teachars in he~dpyplopuent of .
©oteachers—ands ratecials upch reauusc. ' ' i «
A=
I “ 5 ' o .

. ! B
il | R o

P oo ,( SOY \ ’
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Zach sctudean will parricipate in at least three carser-orieated
ticld trips per year. ) -

achers will visit two local industrids per year.

6.2)%

Cuidance personnel will arrange on-sitz'obsarvation for students

who exn:»as specific job interests. (L.2; 6.1}

%

To infuse career sducktion into the curriculum

3.1

-

. 5.2

. 8.3

5.4

) e

The project wﬁll provide for all project teachers at least sixty
hours in stafl ddvelopoment per year stressing the infusion of

careéer’ aducation into the curriculum.

Teachers will engzage in nonthly meetings for revxﬂwlng and sharing

of 1ueds.

Groups of teachery will meet to correlate curricular activities at \
~least’menzhly. -+ | C A . .-

T&e staff will prdvide assistance to. teachers as requested in
"°loplnv method: of 1n;us*ng the caraer concept into the currlculum

5.5 Teachers and couns lors wzl; corfer to correlate guidance an

To utilize commmmity refousces in nrov&dzﬂg information and experimnﬂes
ccncernlng careers

5.1

6.5

classroom activitigs at least four times per year.

Who exgressTspeclifib job.interssts.

°

eachars will visit{two local indusStries per year.

-

Guidance personnzl ¥will arrange on-site 005“?thlon fo; students

o

{4:2)%

Each teacher will sanedule 3t least three re#source parsons per year.
. /

Schools will arrangd Yor at least five resource people to provideﬁ¥
‘TS*”LC*&OH in special ipterast arcas for intgrested gtudents d7§i

wnschotilod tine. | mrE

Staff “and scheols will ide nt;iy 2 group oFf conmuiitvy resdurce

O

\

Lish fanr advisory c*u;utfcea rexre

-

a hd ~% I .
the rofessions, "pureats, and the o

s will igentify a gooud of oveanizaticgs

3 .

o




i
. YIT. To provile educaticnal and/or work placement vervices for all studenrs oo

“7.1 Principals, in consultation with. guidance personnel and classroem i

teachers. will place cach student ln the appropriate educational |
. setting, (grades K-9) \ %
‘ | |
. 7.2° The staff will assist teachers in 1d;ntlty1ng the individual |
ncads ot students. \

7.3 Guidance personnel through con*inaediibnixqring will assist each
student in selacting ad 4uuropr1ate lucaticunal or work s2tting, °

. (gradas $-14)
¥II7. To incorporate d ecxsxoa-mak;ng and problen-solving activities Auto the ‘
: education program ‘ - ‘ . \
. ' $.1 Stu dents will engage in activities designed to bduild problem-solving

P and, & ec1>xan—mak;ng skills da;ly.

P

8.2 Teachers will employ activities-which buiid problem-solving and
’ decisicn-making skills daily. .

1X, 9 provide students with opportunltzes to evaluate individual or group
behavior

. : 9.1 Teachers will provide oc:ortunltles for sfudenta to evaluate
ndividual oy group bshavior patterns.

-

{
e exparisnces which aill cause enhancemeat of each individual's

s .
s ~10.10\\he staff will provide staff development of at leastesixtaen hours
: L assist teacners in developing skills in enhancing student
b

-

10.2 ﬂcachers will domonstrate an incrsased utilizatioa of methods and
vechniques which enhance studant seif-concept.

F

v
H
ct N
'b
as
[

chun sipl+uea
I3 i

\ G, o .mﬁgtde opportunities which creats an appreciation of and ingzssst ia
bga 4 1z .

i i} t crafis
< i s . .
I1.10 #uca student will e dxposed . daily to 2t least cne of the many
‘ . Art IOoITs.
f f ! . .
11.2 /TLacher: will providé daily opportunities for students to abserve
thle b8auly of\ cheir worid

}‘ aus : . 3 {'. . )

.
N - . ‘ .

O -~ Inuicaeas idanticel process obhjeetives,

ERIC . . g1
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PALILCTS © PROCESSES
Preduct Product . Procass ‘ " Protass
Goals Cojectives -, Couls Cbjzctives
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Aruitoxt provided by Eic:

. - cmte Py PR tom peeamam -y
Toiket thjactives: I, IT; INI (3.1, 3.3), VI, VII, TOIIL oY
Finsess Lsjeecivesy £, IIT 1501, ?o?q 3.b) Jv, v, (8.2. 94, )a., 5.3), )
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‘tacds. and Tychniques:
1

Tra above cbjectivas will se mel chrouch thas use of field trips,

T2zource vaople, guidance personnel, naferials, and the dntegration of
he awarexsss SL vereers in wvery classrcum through'ihe existing ‘
carriTaium, ' / - ~l

Taa2 clussroom teachar will extend ihe work in the ole :sor00n tc inelude
knowledge 22 ths werld of werl whanavar :.aalb*. part**ularly in socisl

stydies wiia oiher sutjeets beirng correlatad.

Raseuree people frem the cemmunity will be asked to come ints tha .
clezarocn to share their knowladge of pacti ular‘skills as well a3 their
irterests in na:ticul B8X2as, o

Field trizs by studsnts and teacherq will be taken to anhanse thady
i;cwledge of the world of work and tie oL portunities dpen %o Shem in
Their surcsunding serzurity,  Time will bo wrorided Zor teachers to
7.xMeipate 1a observezicn of other careen-o lented schools: businasizes,
cod dndugiries and fux ino Ferrica participa Eianc

" By attempiing to me2’ irndividual n2eds of ;tmdencq; hers will s
o7ery cppertunity fio help each child meat wilh success dh necedy qelp«n .
25 o davalop o gositive sa) ~congspt, L
Trroush the midGe grades occuvata aal stopran, it ic bur Assire ’
vaal stuldinis will gain o *ineres azed knodwladzme of how to baiter Jse taei“
=elFvre RIms L0 veTEREIOly awbivitdas, :
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ZYALUATION -

A

|
1
1
|
|
YA UAL i
’ - Iﬁtﬂwaﬁy tne prograg will ©s reviewad montly by the prizcipal and j
. . o . - ) . : : |
teacaars 92 Collatesrilia ~isweniary S¢kcol. The Career itucatisn staf? snd 1
3 s |
- Countyvide S%af? will have zscezs %o ihe pregras @b Collesntsvills and neke
suggestiona as tzey see fis, )
- Extermally ¥ha progTam iill te evaluated by athird party sirce '
Colletiaville i3 a targe: school. ’

‘ ICCAL MATCHING SUSEORT , ‘
o A1l “he sctool propsrty, buildings and materials in ths scacol are
availanle, Estimated Value - 2500,933,23

- PLANS TOR CCNTINUATION v

12 the local county budget, Junda will be requested for f121d ¢xrips so.
+ that our Trogrmm can be coniirued.  We »ian to continue to use r2sou¥s people
in order that learning may be made more reisvant, Ths awareness of the werld

o7 work will continmus to be siressed in all grades =ad cerear oxjloration will
continua %o receive =amphasis in %he uprer grades, The en ~Tenmenial shudy arsa

) i1l continua £o bs en inkegral part of our schcol and s.-r;-::h cotiinued lozal
funds ve hore to make it a medsl area, - . ‘ /
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Aruitoxt provided by Eic:

(ii: the school's noturel setiing and ou begianing of tae environmental

Traly a2 oclzn to expese sctudants to. the taauby of their world cnd use the
PRk SRSl te,cslnﬂ tocl. <tudents will lecon the care ard use of their znvir
zant 2s well as-care-rs reloted i5 their environment.

* - » - I - . z - > Ldd - <
oaldenc? eounsalor will meet with 211 students in grades K - 5 in order

It =zl devalop zesitiv: solf-conceris, to nelp rrovide decision~making and
srotlen-solving skills. o« guidance counselor will reet wita all siudents in
crzdes 6 - & as a part of th: middle gr.des occupational prozrem where emvhasis

-

il Ye placed oa the above objrctives as well as activities of an eynlo”atorj

_xta .
1. Ixfusioz in the clussrooz:.
S2ginning entemoer 1973 - Znding Hay 1974
2. Zesource. neoole ) .
14 .
Seginning September 1073 - Znding H;y 1974
3. Zield Trips ’ R
1/3 to ve conmgleted by December 1673
1/3 to be compieted by March 197k
1/3 to be conpleted by June 1574
igenditures -~ *
31, Field trips: 22 teacaers, average of three trips each, approx.- 28

students per teacher, aporox. 30 miles ﬁef trip € 32¢
per nile - 36630.00
2. ZInviroanzntal Study Avea:

¥aterisls - 38CC.00

3+ Rorvices: Subsiitutes ané travel for teachers - 3500.C0

L, uizment: fecord players - $340.00

Projection Screens -~ ,125.00

Casette Secorders - 3160.C0

Listenin: Centers - 32C0.00

_ Viscellaneous - 3300.C0 | Totad - $1325.C0

letericzls: Filmstrips - $300.00 : .
riscellzxnzous - 9300.C0

.

ecorcs - 3100.C0

Film for Tireraz -~ 35C.0C ")
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ted services ror the period of August 13 to June 10 LA NS

1. The dareer Progran agrees:
A, To x:.;ke payment to the d\lmim:;“rrat.i_ve unit., upon receipt of i1temjzed i
- ) .
acieunting activities and/or materials in the amount of $ *31G0.0Q
Lo the peried of ‘ W y_e_;.,}__/73' 7 Q/ L .
il -The Scheol agrees: °
i A. To provide caree: education:sm'\ices te their students in the tollowing areas:
wuhmmmrmm_&w_ s 4,000
L 8. ‘ : - >
W )
h. >
| - S
L - 3
HE .‘ou\_':;- of Funds. : Budget, ©al lwell \.Q!'ltt‘!' Educarion bund )
Varerials $_775.60 . Transportarion 3 —1125.00
kquiiment 3_60C.CC . Services % 600,60 - L
TOT\L ¢ 316G0.00 _
T oarrest: :

” .
Q/ 2 _///L’ 3-_..
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« DAVENP@RT SCHOOL

P/ O. BOX 620
LENOIR,/NORTH CAROLINA

,/”

T0: - CALD!

CAREER EDUCATION FUND PROJECT COMMITTEE
FROM: J.V./Mills, Principal, Davenport School
DATE: Septemoer 12, '1973
If the Aamount of the grant is greater than the $4,000

requested for Career Education, please increase the amount on
a percentage basis in each of the categories of materials,

equiovment, transportation, and services.

I /{;e event the funds are not.available and the total
granted is less than the requested, please reduce all ex-

penditures on a uniform parcentage basis in each of the

ices :
/ . ;

|

!
{

i

ca:Z ories of materials, equipment, transportation and

Se
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PROPOSALS FOR A GRANT TO DEVELOP A CAREER
EDUCATION PROGRAM IFOR DAVENPORT SCHOOL

FIRST OBJECTIVE:

Enable teachers “o have a.better understanding of

Career Edncation and imorove their ability to infuse it more ¢ -

effectively in the schools entire curriculum.

A, Methods of Achieving Objective:

1. TFaculty workshovs ¢

2. Faculty field trivs '

3. Use of resource people especially for the faculty ,

Lk, Individual and/or small group visits by teachers to /
vrofessional, business, educational and industrial =/
enterprizes.

i

5. Tuition grants for teachers who take a three-quart?#

hour college ¢redit course in Career Education. /
6. TUse of profeésioﬂal materials on Career Education;
3, Number Particivation: 14 Teachers, S Aides
C. Beginning and Ending Date: August 13, 1973--May 30, 1974

D, Zxpenditure: $1.,000 ¢

E, ¢ Svaluation: Visit by‘outside agency--also by questionaires
to teachers in September, 1973 and June, 197k.




) ‘ STCOND OBJECTIVE:

Enable students to have a better understanding of the
relationship of careers and school experiences-and
‘acquire general information about. careser clusters and
detailed information about specific careers when so
. desired by the student.

~ -

A. Mesthods of Achieving Objectivs

l. A minimum of one field triv outside of Caldwell County
and a minimum of two field trips inside of the county
planned and conducted to- promote career education

2. Preparation and use of student, teacher, and commerclally
prepared recordings, slides, film strips, movies, career

" kits, magazines, books ‘booklets and other material.

3. Bring*community resources into the classroom.

. Lk, A conscious effort by teachers to relate all school
T experiences to better living.

'B. Number of students to participate: 270
C. Beginning and Ending Dates: August 23, 1973--May 30, 197k4.
D. Expenditurss: $3,000

- . . Evaluation: By an outside agency and by questionaires to
students, teachers and narents.

o . 104




TZIRD CBJECTIVE:

Enable students to gain a better understanding and appreciation
of art, music, literature and other assthetic experiences and their
relationship to careers and better living.

%. Methods of Achieving Objectives L ‘ . -

< N o

1. Greater use of resource veople and materials in art, music
-and literature .inside and outside the classroom.

2. More pupil partiﬁ?pation in recording, filming, observing, )
" hearing, seeing and reading in the fi2lds of music, art : . 4
and literatire. B .
3. Dates: August 27, 1973--May 20, 1974
C. ZIxpenditures: ' Covered under Second Objective
 D. Evaluation:: Student questionnaires and evaluation by an. .outside

o agency or group. . -
! x

TOURTH OBJECTIVE:, ;o : B

Expand learning activities into the community and bring more-
community resources into the ‘school.

A. Methods of achieving objective. . o
1. Field trips into the commumity
2. Greater use of community resources by the school

3. More involvement of P.T.A., Civic groups and other organizations
in the school. ° -

L. More publicity of school activities

, B. Dates: September 4, 1975--May 30, 1974

C. Expenditures: Covered under Second Objective

“

D. ZEvaluation: Oral and/or written questionaires




FIFTH OBJECTIVE: -

J A

Enable studépts and teachers-to become-batter acquainted
with career opvortunities in the community and other areas.

S

A. Methods of Ach&eving Objectives: ' ) .

o - 1. TUse of prevared materials in the library and the classroonm.
2. More sharing of experiences by students.’
3. TField trips in the commnity ané in the nearby areas. -

, b, Use of more resource people in the school.

. o

3. Dates: September 11, 1973--May 20, 1974
\ ‘
C.- Expenditure: Covered in Second Objective

Vs
D. Zvaluation: 'Observation and Questionaires

LD
iyt Rl ,
“ o ? .
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~ All of the schools existing facilities anad equipment will be
available and used in our Career Zducation program. Our pre-school
inservice program for teachers includad workshops, field trips and
demonstrations in Career Education. We expect to continue these
throughout the year. i .

The school system will provide a bus for field trips at the
rate of ten cents per mile plus $2.40 per\pour for the driver.

The Davenport School P.T.A. Board of Directgrs voted to make
Career Education their project for the 1973-74 year. They will
provide assistance on field trips, and aid in providing community
resources within the school. ‘

— We believe that individualized instructional program at

Davenport School and Career Education will mutually enhance each
other. o -

We expect to use equipment, materials, knowledge and attitudes
acquired this year more effectively in Career Education next year
and many years thereafter. We expect to be more concerned with . !
Career Education when we purchase equipment and materials and provide
training and services froq‘local an(. state allotted funds in the
future. " However, we do not believe we can, or do we wish to,
separate Career Education from the total educatidnal program of
the school.

<

@

Our faculty is enthusiastic about our Carser Education program.
We hope we can carry it out effectively.

Community Resources We Expect to Include in Qur Career Education Program

1. Da?enport School P.T.A. Board of Directors has agreed to make
Career Education their primary goal for 1973-74.

2; An up to date list of individualé,'oréanizations, and places
within the community requested and prepared by the Davenport
School faéuity?m»

>. Resources currently avail in the publication: AVAILARLE RESQURCE
PZRSQNS TN THE COMMUNITY, January, 1972, prepared by LENOIR CITY
SCHOOLS, Lenoir, N.C. :

L. Jr. Yoman's Club Resources in career education

5. Community Resources é%gi;gglg erECaregr Education, January, 1973

s

Caldwell Career Education Project.




. This project oprovosal was prepared by a committee composed of
the following faculty membars of Davenport School: ‘

Mrs. Verna DeVane, Fourth Grade Teacher
Mrs. Barbara Aldridge, Fifth Grade Teacher
' Ronald Phillips, Sixth Grade Teacher - '
Mrs. Hazel Barlowe, Librarian
Miss Helen Miller, Special Education Teacher
J.V. Mills, Principal .

. This committee has worked closely with the entire faculty and
hz2s made every effort to reflect the desires of all teachers in
this school in the program and application.

S | :
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EXPLANATICN OF PROPOSED CAREER
EDUCATION EXPENDITURES

L

~ ' TRAVEL: 1. Student travel on field trips
2. Teacher travel to industrial, business,
{ educational or other enterwises to give
) teachers a better understanding of career
° education. ;
SERVICES: 1. Any ex%ense of resource people for students
- or teacéers.

2. ‘orkshop expense or tuition grants for
teachers in college credit course in Career
Education or an equivalent course.

» 3. Substitutes for teachers while away from
school for career education trips.
* %

MATERTIALS: 1. Slides, pictures, film strips, career education
' \ kits, booklets, newsvaper for current events
class, and other printed material.

2. TFilms and-developing costs for super 8 MM
movie films, and film developing costs for
still slides and pictures.

o 3, ,Construction paper, cards and other materials
for students to develop career files.
¢

1




EQUIPMENT: ( a1 prices oh North Carolina Division of Purchase
State Contract)

|
.

‘ . . : |
|
|
1

1‘—“x-35 K‘Odak Instamatic Ca!ﬁera...................s 32.5"}
1-‘Super BMMProjECtOI‘...s.......:................ 160.00
1-°Super 8MM Cameré................................ 111.%

L--Portable Norelco Cassetie Recorder/players with .
Ni-cad battery park and charger and A.C. Adapter
f @553.% 213.76 -

1--FM-AM Radio Cassette Recorder for Recording

. Progra@s...ooooooooo-oo_ooo.ooooo-oooooooooooo . 69.98
0 ' $ 587.58

We want pictures. and sounds in addition to written and

oral reports aof trips and interviews. We want recordings of
concerts, sounds in nature, pictures of people and places-- -,
to nmake learning more alive, to promote appreciation of “the

aesthetic arts and to develop worthy use of leisure time.

>
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e ) CALDWELL CAREER EDUCATION PROdRAM

% PROPOSED CAREER LDUCATION I}HHJNKNTATIbN CONTRACT

‘ . l
‘ The agreement is entereéd into bétweei Caldwell Career Education Program, hereinafter
<

referred to as the Career Program and East Harper School ’
hereinafter referred to as the school, for the purpose of providing professional and

related services for the period of Septemter - June , 1973-74.

"1. The Career Program agrees:.

A. To nake payment to the administrative unit, upon receipt of itenized

<

accounting activities and/or materials in the amount of $ 30C0.00

September ~ June - 1973 - 74

for the period of

I1I. The School agrees:

iiiii

S "

A. To provide career education services to thelr students in the following areas:

.

Al Career Awareness $__2500,00
B. Staf$ Development $__1420,00
¢.___ Exploratory $_ 280,00
. ' $
> E. . S_ .
F. ° $ ,‘
III. Source of Funds: " | Budgert, Caldwéll Carcer Education Fund

Materials S_864.C0 Transportation $ 586,00 -

—
\d

—?

Equipment $_250.00 Services §_1297.00  ~-, :

TOTAL $_3000,00

TR

IV, Atrvest:

a e
o s b IO R g

>

R~

(Principal) ' v (Date) (Supe(f;#endent)~’

’ ~ (Advisory Doard Chairman)

v

(Career Education Directer)

R 110




0.

A.

' 1. To increase teachers' knowledgé
- concept and improve thelr abillty t6 infuse career education throughout
the curriculum, : i ' .

EAST HARPER SCHOOL
CAREER EDUCATION PROPOSAL

1973 - 1974

OBJECTIVES AND TECHNIQUES

1. To increase students' awareness of the worid of work and knowledge of
career opportunities. ' '

A. A variety of materials will be provided for use in classrooms and

library. : :
B, Each student will‘parflcipafe in at least two career-oriented fleld
—————————+rlps—during the year, '
C. Resource persons will be invited to the school, Each teacher will ' -

schedule at least three,

Career.awareness will be cgrrélafed with other areas of the curriculum
through the use of many fype:/of materials, displays, and discussions.

nd application of the career education

All teachers wiil be involved In at least sixteen hours of staff
development stressing the Infusion of career education into the

. ecurriculum,

Teachers will engage in monthly meetings for reviewing and sharing
ideas. .

Groups of teachers will meet regularly to correlate. curricular aéfivifiesf"

’

All teachers will visit at least two schools or professlional, business,
or_industrial enterpriseg during the year. '

A.

8.

I11. To increase students! abllilty to recognize educational and career relation-
ships and fo acquire general information about career clusters.

Students will demonstrate knowledge of the interdependence of llving,
learning, and working through verbal and written communication,

Books, materials, and Information will be provided to meet students' in-
terests and needs., - /

/

/

| " 111




I¥, To increase positive Interaction between the school and community.
Teachers will visit two local Industries or businesses this year,

B. The school will 1dentify a group of community resource persons with
the assistance of the PTA, Junior Woman's Club, the career educa-
+ion staff and their guide of avallable resource persons.

»

C. Each teacher will sciedule at least three resource persons per yeat.

0., The school will identify a group of organlzafléns suitable for fleld
trips.

E. Each student wil} participate in at least two caréér-orlenfed field
trips during the year. ’

V. To seek to Improve all teaching and learning activities by enhancing
each individual's self-concept and by providing experiences and materlals
to make all areas of the curriculum more meaningful and enjoyable, .

A. Daily opportunities will be provided to create an appreciation of
and interest in the cultural arts and crafts,

I. Audio-visual materials will be provided in the cultural arts.

2, Teachers will providé daily opportunities for students to
observe the beauty of their world.

8, Dally successful, meaningful experiences will be provided to enhance
" each individual's self-concept: ,ood '

room use, -

C. Additional books and materials will‘be provided for library and class= *




-~

Career

grame With

curriculum,

applicafién

" will make 2

awareness has baen an important part of our Instructional pro=-

*

+he funding of this project, 1t can be Infused throughout the
Other subjects can be made more meaningful, More practical
can be made of theoretical concepts learned In schoof. The facul{?

concerted effort to extena and enrich all areas of the curriculum

the instructional program.

as they demonstrate increased application of ‘the career education concept in
These activities and experlénces will be extended
tevond the funding éf the projec+ “

Many -resource persons will be scgpdu!ed at appropriate age levels, Members
of the PTA, Junior Woman's Club, and Career Education Staff will provlde Infor-
mation and assistance in ldentifying and securing resource persons. Parents
and members of the school staif will be used as resource persons.

Parents will assist teachers in planning field trips and by accampany ing

14

classes -and special interest groups on these frips.

L1

e

/s
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- EXPENDI TURES

Materials
A, Books
B, Filmstrips

C. Pictures (Study prints)

D, Cassettes . -

€, Attribute Blocks

F. Puzzlés {Career oriented)
G. Puppafs' .

H. Games

l. Woodworking

J.. Cooking Supplies
Equipment

A, Cassette players and recorders (4).

8, ' Kitchen équipmenf

C. Camera; (2)
I; Instamatic Kodak
" 2, '8 mm (Super-8) ,
D, 16 mm projector .

E. Listening Center
12 additional earphones

F. Scales

G. Looms

H. Sewing Maehines (3)
Transportation

A, Transportation for students

l. Eight field trips & 80 miles per trip; 32¢ per
$204,80 o

nile

$1313,00

1000, 00 o

589,50




v,

2, Eighteen fleld trips 875 miles per trip; 10¢ per

mlle .o » 135,00

8. Travel

i, }eacﬁers to schools; industries, etc. ]59.50

2, Consultants . 100,00
Services
A. Substitute teachers -y26‘days @$20,00 per day ~

(2 days per teacher) _ - 520,00
B. Consultants 350,00
C. Staff planning and devélopmenf retrsat 300.00
D. Bus driver 50 hours 82,75 127,50

?

$1297,50




EVALUAT ION e - |

" A speclal faculty committee composed of Evelyn Anderson, Chairman, Myra |
LaFevers, Tim Rayne, D&ll!e Keaton, and Helen Harman will schedule sééclal
meetings to discuss gnd evaluate the program, The entire faculty w;il also
be involved In avaluatfon on avreguJarlv scheduled basis,

Informal discussions with children wlll help determine change In attitude
and self-concept. Folders will be kept of the primary chitdren's written
_vork on field frlpé and resource people. Informal quesfloﬁnalres will be

givan to a sample of the students,

-
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CALDWELL CAREER.EDUCA?IéN PRdGRAM

~~

PROPOSED CAREER EDUCATION TMPLEMENTATION CONTRACT

+

The agreement-is entered into beﬁ%een Caldwell Career Education Program,

hereinafter referred to as the Career Program and Gamewell-Collettsville High School |,

hereinafter referred to. as the school, for the purpose of providing professional

and related services for the period of August 24 - June 5 s 1973-74,
1. The C