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Foreword

The Manpower and Education project of SREB, with partial support
from the Exxon Education Foundation, publishes information.on the .
. supply. and demand of c0|lege level manpower based on avaxlable
studies of economic, occupational and educational trends. ,
In some fields it is particularly appropriate to supplement the basic
’ manpower approach with information on the changing nature, ‘gither of
~ the disciplines themselves or of ways in which graduates of the respec-
tive fields may be utilized. This delineation of Perspectives for the Home
Economics Professions, for example, has been prepared by staff of a
_ university program partlcularly well known for follow-up on the career
development of jts.own graduates A manpower study undertaken from
'such a perspective should have a good chanoe of maintaining close
‘linkage_between the statistics used and the people for which many:of
- the statistics stand.

The ultimate criterion for evaluatlon of the reports in thls series on
‘manpower and education is the pragmatic yardstick, How useful is the
information for guidance of students and for educational planning?
Such evaluation is possible to the extent that feedback is received from"
those who see these publlcatlons

. ’

Winfred L. Godwin
President ,
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l. The Mission of Home Econornics

o

From early in the 20th century home economics has souglgt to serve
the individual and manklnd through programs focusing on the family as
a basi¢ unit of society. More than. 164,000 hore economists are
currently employed in professional positions which serve people by
helping them deal with problems ansung from a rapidly developing
technology and changing society. = .

The thrust of home economics as a professuonal and academic dnsc;-

pline-has been expressed by the Association of Administrators of Home

‘Economics through five objectives: .

1. To |mprove the condttlpns contributing to man's psychologlcal
and social development

2, To improve the condltlons contrlbutmg to man’s physuologlcal
-health and development

3. Toimprove the physical components of man’s near environment;
To improve consumer competence and family resource use;

5. To improve the quality and avallablllty of community services
which-enrich famlly life.

Asstated by the association, these goals ‘reflectthe contmuung commit-
ment of home economics to the family- and to the interaction between
man and his near environment.’"

In its focus on/the family, home ecotiomics is not limited to the tradl-
tional nuclear family. Instead, a broader definition has been used which
includes all individuals or groups living together and performing some
family functions on either a temporary or a relatively permanent basis.
This shift in scope is reflected in changed terminology, with home
economics often referred to as human ecology, human development
human services, and family and consumer sciences. _

Home economics integrates basic principles from many disciplines:

" and applies them as a composite to the problems faced by individuals,

families, and communities irr daily life.2 Thus, home economics is in a
unique position to link abstract programs and principles in the basic
sciences, humanities, and arts directly to the needs of the community
through programs of service and applled research in its various subject
matter -areas.

The issue of whether & home economist should be a specialist or a

‘generalist was dlscussed in @ 1968 report on home economics in land-

grant colleges and state universities.? What seemed atthattlme tobe an

)
O
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“either/or’* argument has subsequently been replaced with the idea
that a home economist must be both a generalist and a specialist. It has
become evident that interdisciplinary, mission-oriented programs. are
~essential at all levels of expertise in home economics — a profession
concerned with the family as the basic unit of society. , .

Home economics has grown rapidly as a profession since the turn of
the century. Colleges and universities have responded to this growth by
expanding programs and graduating home economics majors in record
numbers. Will future opportunities for career employment match those
of the past? The growth which has been experienced in the supply of and
demand for home economists is expected to continue well into the
future and trends suggest that the changing needs of today’s family,
’chmunity,' and environment will place new demands upon home

" economists. ' : ,

The purpose of this study is to analyze and project career employment
opportunities for graduates in home economics over the remainder of
the decade. Using 1980 as a focus date, the number of expected

" graduates’ and the number of expected job openings within home
economics generally and within specific career areas will be discussed.
The projectional portions of this study are based upon the bestavailable

~ information concerning the state of the field today and involve conserva-
tive assumptions for the future. Attention is also given to trends which
are likely to affect the future of home economics but which are not
susceptible to quantification.
- Data for the projections have been drawn from figures supplied by the
Bureau of Labor Statistics, the Southern Regional Education Board, the
United States Bureau of Census, the UnitedStates Office of Education,
and other published and unpublished sources as listed. Where data
sources have been in conflict, every effort has been.made to identify the

- cause so as to reconcile figures on a realistic basis.

L0




Il.. The Trends Influencing Home Economics -

~ The growing demand for professional home economists has been
most dramatic in the last decade (Table I). Using evidence fromtrendsin
social welfare, international sérvice, education, dietetics, and business,
McGrath and Johnson predicted that 'there would be no lessening of the
need for men and women trained fin the skills of home economics
occupations.® The prediction proved to be true. The current demand for
professional home economists is great, and accordmg to the United
States Department of Labor, home economists can expect to have con-
tinued employment opportunities through the 1980's,

More than 120,000 persons are employed in home economics pro-
fessional career occupations, according to the United States Depart-
ment of Labor. This figure includes 33,000 dietitians and 5,300 coopera-
tive extension workers. Over 70,000 home economists are teachers,
of whom about 50,000 teach in secondary schools. More than 15,000
are adult education teachers, some of whom teach part time in sec-
ondary schools. About 5,000 teach in colleges and universities. Others

S

Table |

Approximate Number of Employed Home Economists

Area of Employment 1965-66 1973-74
Colleges and Universities 12,400 19,140
Dietetics: General, Managerial,.
Clinical,-€ommunity 19,000 25,630
Elementary, Secondary, and Adult
Teaching - 49,200 55,590
Extension 13,200 15,160
Health and Welfare ’ Not
Applicable 6,340
Home Economists in Business 13,200 18,620
Home Economists n Homemaking 20,000 21,560
Research © ‘ 1000 2,000
Total ' 128,000 164,040

Sourco Data based onanformation from the Amencan Home Econamics Assotiation and
the American Dietetcs Asseciation membership records

¥
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teach in community colleges, elementary schools, kindergartens,
nursery schools, and recreation centers. More than 56,000 home econo-
mists work in private business firms and associations, while several
thousand are in research and social welfare programs. A growing
number of men are employed in home economics. Many home econo-
mists specialize in foods and institutional management, others are in
family relations, child development, applied arts, and consumer
education.” The Department of Labor estimate of the number of home
economists is probably conservative. Estimates based on information
supplied by the American Home Economlcs‘Assocmtlon and the
American Dietetics Association suggest that there are more than
164,000 home economists currently employed.

The Changes in the Labor Market

National overall trends in employment will affect the career potentials
for home economists.-By 1985, the United States labor force will reach
108 million.b The increased need for workers in the future will come
from two sources: (1) employment to replace workers who die, retire, or
otherwise leave the fabor force, and {2) growth in occupations. In gen-
eral, over the 1972-85 period about'twice as many openings will result
from replacements as from growth. Accounting for two of every three
~ job openings, replacement needs will be the most significant source of
. white-collar, blue-collar, service, and farm employment.”

The trend toward replacement as a source of job openings will typify
some areas of home economics, although other areas will continue to

- show.a growth of new openings as well as replacement needs. Those

areas most likely to depend upon replacement are home economics .
education and cooperative extension service. Areas which show oppor-
tunity for growth, in accord with present trends, include industry and.
business; communication, journalism; child development, family rela-
tions; foods-nutrition, dietetics; institutional, hotel, restaurant manage-
ment: and interior design. In many areas new professional positions
will be created begause of changing societal needs.

Currently, a conservative estimate of average annual openings in
1980 i1s 53,540 nationally. This total may be expected to produce 15 000
openings in the Southern region (Table Il}:importantfactors that contrib-
ute.to the growth of the profession are outlined below.




Table Il

Comparison of the Projected Number of Graduates
and the Need for New Professionals in 1980
for the Nation and the Southern Region

quor Areas Recognized by
“The American Home
Economics Association

Projected Number
of Graduates

" Projected Number |

of Jobs Available
for New Professionals

Business, Communications,
Journalism
Child Development, Family
Relationships ..
Extension, Welfare,
Community Service
Foods, Nutrition, Dietetics
General Home Economics,
" Other o
Home Economics Education
Housing, Equipment
Home Management, Family
- Economics
Institutions, Hotel, ,
Restaurant Management
Related Art, Interior Design
Textile and Clothing
- Merchandising

Total

Nation- [Southern |Nation- Southern
wide | Region | wide | Region
440 10| 1,550 170
5370 - 1,090 23,000 7,180
390, 50| 440 220
3,490, 870| 5,300 1.400
4410, . 930| 249 240
10,8501 3,750| 4,130 820
380 130 550 60
250) 60 580| 60
490 70| 7,500 2,200
1,660 480|- 3,000 650
4,010 _1,350| 5,000 _2,000 |
31,7400 8890| 53,540 15,000

Sources. Data derived from past patterns of graduation cited in Home Economics in Institu -
tions Granung Bachelor's or Higher Degrees by Laura Jane Harper; Southern Regional
Education Board projections, Projections of Educational Statistics by Unmited States
Department of Health, Education, and Welfare.

Q

The Opportunities in Industry and Business

Many business concerns are becoming increasingly aware of the
contributions which can be made by professionally trained home econ-
omists. Home economists will be hired by industry to develap and pro-

o
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mote services and products for the home and to act as consumer
consultants. Increased national attention to the needs of low-income
families alsa produces a demand for home economics services. This
need will be critical in the South where it has been estimated that one-
third of the low-income families are located. Moreover, the need for
more home economists, in research grows with the continued interest
in the improvement of honie products and services.?

- ~

A o

The Growth of Consumerism

Home economists can be expected to make potentnally strong contri-
butions to the solution of problems concerning the scarcity and conser-
vation of energy. Inflation has increased the need for home ecorfomists.-
with training in family finance and money management. Concern for the
quality of life may increase the need for coordinated efforts in the
aesthetic and physical dimensions of individual and family life. Ever
growing concern ‘for dietary quality provides a demand for research and
education in the use of food within the body, the establishment of stand-
ards for and the development of new food products. Such needs are
the basic interests of home economics. The demand for better quality
control of consumer items will also produce a need for more home econ-
omists. As stated by McGrath and Johnson,

In responding to these forces of change, educators in- home
economics as in other fields cannot merely pursue old ideas and old
goals more efficiently. They mustexpand their traditional ideals and
goals as well as the means for achieving them, if only to keep pace
with ¢hanging needs and opportunities.”

* The Need for Services Including Day Care

The society in which home economists will find.themselves in the
1980°s will very likely differ from the society of the past. New service-
griented areas will yield/new or exparided.programs.

. a shift from a three-child to a two-child family has occurred
during the past decade. . . the two-child average may be expected to
‘have a profound effect on manpower policies in future years. Its
influence will be visible very soon in an increase in the number of

“working wives and somewhat later in an aging of the labor force in
the form of a gradual decline in the proportion of younger workers
and a corresponding increase in the proportion of workers
in the highly productive years between 38 and 565. . . a significant
increase in the number of working married women is certain to
stimulate greater demand for convenience foods, household appli-
ances, child care services, and synthetic fabrics.’

o
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Women are entering the labor market for additional income, self-
satisfaction, and other motivations. Today 26.7 million children under
the age of 18 have working mothers, and 6.1 million of these children
are under the age of six."" When a mother is not in the home full-time,
there is & need for child eare, convenience foods, easy- care clothing,
efficient cleaning products, and more effective methods of managing,

tamily resources. An increasing number.of women entering the labor

force will produce a need for additional-sérvices, training and research

-

The Growing Nead for Higher Education o

The educational attainment level of the population 1s rising, with the
hkely result that employers will be increasing the educational require-
ments for jobs now filled by non-college graduates. By 1980 the number
of people earning graduate degrees s expected to increase dramatically.
One estimate predicts that there will be twice as many graduating
Ph.D.'s in 1980 as were graduated just ten years earher.'? If this trend
continues, nearly ten percent of the total population will have four years
of college by 1980 and eleven percent by 1985. Those with five or more
years of college will increase from 6.7 percent in 1980 to 8.2 percentin

1985. So a college degree, which used to mark workers for upper-

- echelon positions, 1S becoming a necessity to secure entry-level jobs
once performed by workers with- lower educational attainment.*3

With rising job entry requirements for many professionals, it is to be
expected that graduate study will be inegreasingly required, either tn the
form of continuing education including in-service trammg programs,
or in the form of degree attainment.

As shown in Table I, 15,000 openings are identified for the Soutlwrn
region in 1980 1n various occupations,suitable for home economics
graduates This compares favorably to the projected 8,900 graduates.
However, not all the openings will be filled by cellege graduates. Accord-
Ing to past trends, it 1s expected that nearly three of every four openings
in professional and techmical occupations and more than half in

- managerial-administrative positions will require a college degree 4
Applying these proportions to the 15,000 openings identified 1n Talble 1l
produces a range of 8,000 to 11,000 openings, which still comparea
favorably to the total number of expected home economics graduates
in the region

Another note of caution 15 1n order, however. Home economies gradu-
ates will compete with graduates in other diseiplines for some of the
openings shown in Ta bie Il For example, openings in hotel and restau-

rant management will be sought by majors in budmp as well as by

home economics graduates, and art majors will compete for positions in
interior design. The versatility of herme economics graduates, with their



- mterdlsmpllnary trammg, w:H ber heipful as they compete wuth other o
'_graduates . . .

,The Speclal Need for Doctoral and Master s
wDegree Level Professnonals L

“atesintheva riolisareas e

o the ten-year peruod (197
7 . graduages for new: posltlons The ‘total projected demand for the period

1972-1981.is for 7, 187 doctbral graduates, with a projected supply of

o only1 507 employable doctoral: graduates ' v

.~ .« Findings of the.Association surveym'drcgj 1 ,
' need for doctoraI level persons for profe$’ tonal flelds in umversxty IeveI

: admnnustratlon resrdent instruction; and public service: including exten— '
“. sion, research, bus ,»e'ss, and state, federal, and local agencies:-

.'graduates is expected to exceed the supply by approximately three to
- one. Greatest shorthes ‘for the 1972 1981 period as compared wwith
- 1971 are. evrdent;_rn' the
;_houslng, ‘textiles, cIothm

" ‘pated for 1972-198 fthe éatest likelihood of shortages-is evident in” -

- ~housing, equipfient: re .

- and: textiles-clothing’ merchandrsung These four areas are:among pro- ... -

‘grams less well deveI0ped for :

- Iftheseareasareto be wablecomponents of home economlcs programs,‘
“either consrderably more;gmphams will need to be pIaced on. doctoral © -

s program development or home-economics will haveto. recognuze thata - i
" large majority of the anf’clpated positions will be filled by doctoral level‘ R
‘graduates from, other dlsolphnes Hopefully, | muilti-and inter- dlscrplmary." L

. ‘type doctoral: programs may fill the gap between suppIy and demand. .

"doctoral level
- -this. trend

. assoclat\lo

‘ ASSOC atron of Administrators of Home Economitcs in'1 972to determme -
the neéd fortdoctoral persons in home- economic

-

" . ‘
. o

J"the Iabor market R

P

5 ‘e

e

natlonal survey was undertaken under the sponsorshtp of the

s15

To illustrate the need for home economlsts with doctoral degrees, in L
71 ‘there were? OB funded but unfilled positions for- doctoral gradu- -
;jprofessudna!flelds of home ecqnomics.For.
2+-1 981 ), there will be a need for 2,102 doctoral

Overall forthe ten-year period of 1 972 1981, the demand for doctor’a I

as generally classnfled as mtenor deslgn -
:.‘merchandrsnng
JIn a comparlson available in: 1971 wrt)w pos|t|ons antncn-;;* o

dart, interior design; consumer economics; -

octoral study in home.economics.units: - -

Generally, th Southern region. has,produced proportlonately fewer .
juates than the Unlted States.as a whole Hewever, -
ngmg and.in 1973 there were ﬂfty-seven doctoral
graduates 1the outhern region-as compared wnth 165 TR
States. 3. . . N
" Most of’thj pro;ectrons to the early1 980° sfor doctoral Ievelgraduates'
m‘home et ontmies areas have not: mducated strongly inereasing need
in Iocal fe,'and federal agencres or.in business. For example, the
survey mdrcated thlrty-three pos|t|ons avatiable ln this




. group for 1971 and 110 new posmons anticipated for the 1972- 1981 T
" period. With increasing emphas|s on “credentialing”” at all levels for :
- state and federal agency positions, this report may be conservative. *
Although-there is a predictable shortage of doctoral level persons for-
~'the foreseeable future, caution is essential in pIannrng for the initiation |
and development of doctoral level programs in academlc institutions. -
Sound programs are essential and should continue to be based on the -
American Council of Education guidelines for doctoral. programs. Pam
ticularly important is the requisite thatinter- and/or multi- disciplinary’
doctoral programs be of significant strength “and depth. Multi- and/or/
_4nter-d1scan|nary programs need’ speC1anundeI|nes for student admis-
. sions as well as for program course -work and dissertation research.
~». Such programs need to be realistically geared to available resources.

- To assist students within the Southern region, the Southern Regional
Education Board has_developed the Academic Common Market This
innovative program: ‘encourages a student to attend an institution that
offers a graduate program not available irrthe. student s home state.The
umque feature of the- program is that the student from another state
pays in-state tuition. Students interested in the Comrnon Market must
apply to the Academic’ Common Market COordlnator in the home state

. in order to participate in"the programs. 2 g
“Further assistance to the scholarhas been ‘made avarlable through
the efforts of the Southern Regional Education Board. The Catalog of .
'Uncomman Facilities in Southern Universities is helpful ini ‘locating _
unique facilities. Récently.thé Southern Regional. Educatlon Board has . . -
made available funds for scientists. in certain frelds ‘to'travel to these )
o Uncommon Facnl{res" for research purposes S S

.
.

Graduates in H ome Economncs

‘ The long term trend rn American ‘education, has been fori mcreasmg
enr‘ollments of students of all ages. Thisisin response to increased edu-
" cational opportunities ‘and the need for addltaonal credentlallng for
. ‘gam ful employment. <
. The number of students to be grad uated from home economigs higher
: educatlon is. expected to increase. In the: region in 1972-73 a total of
" 6,693 degrees in all areas of home economics were awarded, (Tablell). -
- - This includes degrees in. fields such as education, with specialization
.+ +in home economics. AdJusted for all areas of home economics, the
L :'."‘expected number of degrees rn the Southern region in 1980 will be -
-~ e 8,890. (Table IV).. oo .
* In higher education there are an lncreasmg number and proportron '
of college students 25 to 34 years'of age, and of women inall age brack-
" . .ets. These shifts in the composition of enroIIments will tend toincrease
,enroIIments in home-economlcs '

we 0w

Aruntext provided by enic i




Table Ml

" 11980 ‘Projéctions'-a'nd'Total Number of ..~
ded in.1-972-23 o

~ Degrees in Home Economics Areas: Awar

N Majpr'.Areé .

Soufh ern Regio'n :

' Nationwide .

-
6.
5 :

“ Journalism -

I - Relatiohs s N
‘| “Extension, Welfare,
Community Services
_Foods, Nutrition, Dietetics
General Home Economics,
Others’ .
.| Home Economics Education
Housing, Equipment
'Home Management; Family
Economics _
Institutional, Hotel

Related Art, Interior
Design
- Textiles-Clothing
:Me’rchandising

| Business, Communications, |

. Child Developmenit, Family -

N

_Restaurant Management |

1980
_Projections |

| 1es0] .
1972-73 'Projectigns_'_

197éfr31 '

1,090
- B0,
., 870

7 A
7 930
3,750
130
60-
70
480

1,350

164|440
. 754| 5370

66| 390

690| 3,490

612 4410
2,835 10,850
97| . 380
43|+ Bs0
53| 490
~ 359| 1,660

11,020 4,010

4107 |

2,668

3,373
8,300
294

375

1,270

3,070 |

8,890

24,282

Total

. 6,693| 31,740

‘Sources: Data derived from past patterns of graduation cited in Home Economics in Insti-

tutions Granting Bachelor's or Higher Degr
Education Board projections; Projections of £
ment of Health, Education, and Welfare. .

ees by Laura Jane Harper; Southern Regional
Jucatidnal Statistics by United States Depart-

208 |- -

190 |




, The growing siudent,body-in_two-_Ye‘arihs"titutidns has. not been ¢oti-

L8

- sideredas a factor in the number of students graduating in 1980. Enroll- -
ment in two-year institutions has been more than doubllng everyten -
- years. However, without data on the numbér of students who contlnue' :
© i asenior college or those who directly enter the labor marketinahome.
. ‘economics career, the impact these institutions will have in home -
economics programs is difficult to judge. Employment lnformatron for = o
" the two-year mstututlon graduate has been lncorporated |nto the career. o
“‘areas in Section lll.. :
. In summary, the- outlook is' optlmlstlc for expandlng emplbyment
o opportunltles in home economics. Those who guide programs and. .
.- gurricula within departments and colleges of home economics should
.~ exercise two cautions. First, notall areas of home economics. represent\
.growth fields, Decision makers should bé prepared to- pla?:e thelr

. tesources in areas ‘where the need for qualified graduates is greatest. -

* -Second, projections based upon present trends are nota substitute for
sensitivity to'the cha nging needs wuthln home economics brought about .
by our rapxdly changmg socrety R s
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© Table v,

Degrees Conferred for Selected Years in Areas Consrdered . ﬁ
. to be Home Economics and 1980 Projections ' - ">
Nat:onw:de and the Southem Regron e

. Pro;edted o S e .
) - | Number of Number of Degrees Conferred for Selected Years in
; : Graduates, | Subject Areas Considered to be Home Economics

LA

Degree [ . |- 1980 | 1972-73]1967-68 | 1963-64 | 1957-58-|1953-54 _
‘Bachelor’'s. ) , i
Southeérn R : R . )

Region = - ) 8,000 K 5, 993 .3,938.| - .2,861 " 2,424 ) 2,431

* - Nationwide | . ~.28,000 21 691 13,549 9,669 ' 8,258 | 7,467

Master’s i

TSouthern [ . f . ‘ . -

Region - - 800 : 643 . 337 267 . 239 |. . 209 ‘

_Nationwide |, . 3500 | - 2,426| ° 1,601 1°2T 8157 ' 590 -

\Region . | - 90| . 87| 24| - 15 ol 2
Ngtionwidew [~ = 240 165|116 . 63| . .36 25

-
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Ili. The Career ,OUtIQ'ok for Curriculum Areas

LY

- General predlctlons covering the entlrety of home economics are riot
sufficient for the purposesof planning and estimating future needs. The
outlook for graduates in'some specialties ismore favorable than in other
areas of ‘home economics. The specialty areas designated in this study . -
_are slightly modified from those used by the American Home Econornics
Association. These areas are{1)business, communications, journalism;
(2) child development, family relations; (3) extension-welfare, commun-
ity service; (4) foods-nutrition, dietetics! (5) housing, equipment, home.
“management, family economics; (§)- home econornics education; -
- {7} institutional, hotel, restaurant.-m nagement; (8) related or environ-_
mental art, interior design; and (9)\ textiles-clothing fmerchandising.

Several factors influence the use of projections for specific curriculum -
areas. First, every career and curriculum division contains an element of
- artificiality; there are many specific occupations and positions which
require training in two or more areas. Second, atany given point intime,
curriculum areas may be redivided to accord more closely with current
- cdreer: opportumtles and to provide a better numencal balance of stu--

- dents workmg within them. Third, each area contams wnthln itself a~
diversity of career opportunmes Generally home economlcs programs
provide for ‘career entry into specific professions with ‘flexibility to
_pursug more than one occupational goal. Highly specific job categories
might seem desirable in manpower studies; however, ina spaceevenso - *
short as a decade, specuflc job titles appear ‘and disappear. Ideally, cate-
gories with closely related-training requirements should prepare grad-
‘uates to be flexible in pursuing thelr careers. ‘

While it is admitted that the categories chosen for use in this studyare
less than perfect, the same limitations would apply toany specified cate-
gories. Because the American Home Economics Association categories
~ constitute the basis for a great many other functions related to college

and-university education in home economics, these are here used so-
other mjferlals and mformatlon regardmg the field may be correlated
" more easily with this report Wherever advisable, data concerning occu-
pational areas are given within: tables attached to subsections of this
section so that some. flexlblllty may be possible in applying the results
. of this study to a\specnflc situation.” LY . '
*”  Using some data from previous reports, partlcularlythose of McGrath
and Johnson,'® aleng with current and projected data, estimates are
provided for the supply and demand for home.economists through 1 980-
natlonally and for the Southern region.- -




Busmess, Commumcatnons, Journalism r—

Many home economists are employed by private business firms and _
trade associdtions concerned with consumer goods. As industry be- .
“comes aware of the skills home economists have to offer, more héme
. ec_onomlsts will he employed to promote the development use, and
- - care of consumer products. Research testing of products and the prep-
aration - of -advertisements and instructional materials will provide
increasing career opportunities for home’ economists. Preparing and -
. presenting programs for radio and television, serving as consultants,
~giving lectures and demonstrations to consumers, and conductlng
- classes for salespersons and apphance service-persons are areas-qf
- employment for home economists. Interpreting consumer needs'to help
producers translate these into useful products beneflt both the con-
. sumer and producer. '
Nationwide it is expected that in 1980 there will be 1,550 annual jOb
- .openings in this broad area of consumer products. With the expectation
a. of only 440 ho economlsts graduating specuflcé’lly in thebusiness,
communlcatlor?znd journallsm areas, many jobs will be filled by home -
economics per§ons trained in related areas or by non-home econoitics
persons. Home economics' educators mlght explore. thls as an area to

strengthen
L TableV -
¢ . ’Projected Number of G_raduates and .
‘ Annual Jobs Available in ‘ o
Business, Communications, Journalism, 1980 o .
. . ' : ) Projected Number )
‘ Projected Number =  of Annual Job
Area of Graduates, 1980 ©  Openings

Nationwide : 440 1,550

"~ Southerri Region : g 110 : 170

RS

L@

" Source: Data derived from memnersh»p in Home Ecanomlsts in Busmess Section of the
Amencan Home Econormics Association. ) .

Child Development, Family Relations

Career bosslbllltles for students with baccalaureate degrees in child
~development and family rela‘tlons include the following: teacher or
director of nursery school teacher or director af day care center for
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infants or preschool children; teacher or director of educational pro-
grams for culturally deprived or handicapped preschool children;
-teacher or. dlrector in recreational programs in hospitals or youth agen- -
- gies; Ixcensed worker for day care centers (Civil service); case workers
with the welfare departmenthrvrI service); and teacher or director of
home-based programs for infants and preschoal children. In manyhome:
) economlcs programs students majoring in child development may be
enrolled in programs which lead to certlfuaaon for teaching in public
‘school kindergarten and lower primary grd8ds in public schools.
Career possibilities for students with Masters’ degrees in child devel-
opment, family relations include: vocationa] child care instructor (re-
_ -quires state t‘eaching certification); director for preschool and infant day
care facilities; recreational director for ho’spitals‘ gr'yout'h agencies;

teacher of child care’technology in community colleges; supervisor for

educational programs for young children; demonstration teacher in
laboratory ‘nursery schools; - supervisor in-home-based programs for
infants and young children; educational consultantfor home-based pro-
grams for infants and young children; case worker with the welfare
department (civil service); licensed worker for day care centers; family
planning coordinator; and director of community agencies.

Career possibilities for students with a doctorate in child development
and family relations include; teacher at the college level; administrator;
researcher, and, wuth some expertise in counselmg, counselorm health
centers. '

‘Day care, nursery school, and kmdergarten enrollments have been
rising rapldly due to the growing appreciation of preprimary. education
" andincreasing employment among mothers of young children. By 1980

it is possible that nearty all of the five-year-olds, half of the four-year-
olds, and almost a third of the three-year-olds will be enrolled in school.
This trend, coupled with a reduction in student-teacher ratios could
triple demand for preprimary teachers by 1980.

It is estimated that 23,000 new teachers trained i in preprimary educatlon
will be needed each year to meet these educational needs. With only
4,400 degrees granted-in preprimary educat:on in 1968, employment
opportunities for qualified teachers and dlrectors are excellent.’” The
rationale for this hlghly optimistic forecast i is predlcated on continuing

_increases in the number of young children ‘whose mothers work.
Currently, married women make up 41 percent of the employed
women and 30 percent have children under the age six.'® The number of
- children whose mothers work or look for work has continuedtoincrease™
even though the total population of children in the United States has
- declined substantially-since 1970. By March,- 1973, there were one and
one-half million fewer children in families, but 660,000 more had
working mothers. Of the 64.3 million children underage 18, 26.2 million
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had mothers in the labor force. At this time, six mrlllon chlldren under
age six have mothers who work.'? .

-Census estimates indicate that there will be an additional one and
one half million children under age six.with working mothers by1980
" For the current preschoolers whose mothers work, only one million can

~ be accommodated by licensed day care centers. When and if funding is
‘provided to meet the needs of children of working mothers, the demand

for day care staff will be far greater. than the .number of persons now

- being prepared for child development programs.20 °
Licensed day care facilities have more than doubled since 1965.21 Itis
. assumed that this trend will increase and so too will the demand for
- kindergarten and prekindergarten‘teachers. However home economists
‘are not the only persons who work as prekindergarten and kindergarten
- teachers; elementary education also supplies teachers for these age
"~ groups when special provnslon for preschool training is included in the

. curriculum.

- The baccdlaureate home economist in child development and famlly

relatlonscan expect a salary range of $7,000-$11,000. With advanced .

degrees this range moves.to $9,000-$13,000. Persons W|th a doc-
: torate command salaries of $15 000 and up.22

]

~Coupling”the histori¢ substantial growth in the need for preklnder-~

garten and kindergarten ‘teachers with the trend for-more working-

mothers, this professional area has considerable employment oppor-

tunities now and in the future. In the year 1980 it is estimated thatthere-

- will be 23,000 job openings nationwide, with 7,180 openlngs allocated
to the Southern region.2? The projected 1,090 child development and

~ family relation's home economics graduates for the Southern region-

- will not begin to fill the need (Table I1). Despite the fact that graduates
* with majors other than home economics fill jobs as prekindergarten
-and kindergarten teachers, the outlook for home economists in this area
remains highly favorable. Moreover, the area presents.a major chal-
“lengeto.college and university home economics programs to better meet

the increasing demand. With increasing standards of employment and

with increasingly effective regulation of standards for pre-primary.

_.educational facilities and personnel, the need for home economics pro-
grams to prepare well-qualified graduates will be among the strongest
and most visible challenges colleges and universities will experlence

Becatise high schools, vocational schogls, junior colleges, and Commun-.

ity colleges may prepare sugnlfrcant numbers of staff members for pre:

kindergarten and day care programs, the role of collegesand universities

“in providing instructors and directors for these training programs |s
extremely rmportant in both quantity and qualrty

LSRN
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Extension, ‘Ialfare; Community Services .

The Cooperative Extension Service of the U.S. Department of Agri- .
culture comprises the mostidentifiable segment in the home economics -
“specialization area of extension, welfare and community services.
The Service is specifically concerned with informal out-of-school

" education in basic life skills for adults and youths, and has been in

-operation since 1914.

Nationally the cooperative extension service is not consudered tobe a
significant growth area for employment of professional home econo-
mists. The total number of professional extension home economists has
remained stable during recentyears. Indeed the greatest number of new °
employees have been paraprofessionals. . :

One newer facet of the extension program which has experlenced
some expansion in.recent years is the expanded food and nutrition

. education program which employs professionals who train-and super-
vise paraprofessronals to teach nutrition to low inéome families on a
one-to-one basis. Here too, however, the greater expansion has been
in paraprofessional employment.

. Graduates wishing employment in the éxtension program oftén can

find a position in one or more of the county- offices. Thls situation is - .

~ created largely because of .a high turnover rate for extension posmons
“The range in the number of annual openings for home extension econ-"_

~ onists-in the Southern region is 120-220. The projected production of -

' graduates in the specialized curriculum area of extension, welfare and
community services, both natlonally and for the region, is estlmated to

be below employment demands.

Cooperative extension service county home economrsts in the
Southern Region and nationally can expecttoearnan average income of
$12,000, with beginning salaries starting above $7,000 and increasing
with tenure and experience tosthe $12,000 range, depending upon
locality and duties. Nationwide, the average annual income for state
extension home economist specialists is $12,400 annually. This does
not include state administrative ‘staff such as state leaders, and direc-
tors/deans of extension home economics. e

The demand for home economists with Doctorate degrees and admin-

.istrative management ability exceeds the supply. .Positions available
include deans, state leaders, assistant director of extension home
economicgs; associates or assistants to these posrtlons, state program
leaders; and department chairmen_and state specrallsts

E Foods-Nutntnon, Dletetrcs

Home economists with an mterest in foods, nutrition and people will
find many career opportunities in the future. Areas of primary potential
will be community nutr|t|on, nutrition science, dietetics and food
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.science. Many opportunities are available for men and women-with |

Bachelor of Science degrees; opportunities are unlimited for those with
spec:allzed training, advanced degrees and expenence
Food science administrators are needed in food product development in

’ industry’and government, educational and promotional programs for
-industry, food quality centrol programs, food supply.regulatory agencies,

international and domestic assistance programs; teaching and com-
munication media. Food science professionals are needed to bridge the -
gap between the food industiy and the Yood consumer. Man’s use of the
available food will be the key to our quality of fife.

Since the beginning of time, man has been looking for bigger and
better food supplies. N6t until the 19th and 20th centuries, how-
ever, were the-physical, chemical, and biological principles under-
lying food production and’processing discovered . . . During recent
years, especially, every aspect of food growing, handlmg, and trans-
port has been rtevolutionized, with profound effects on the way
modern man can live . ... Playing leading roles in today’s complex
food industry are the men and women who work as food scientists
and food processing technicians.24 :

In brbades_tgterms the fobd_eéiehtist'-s job is to apply scientific knowl~

-edge concerning the nature of food to the immense task of providing an

adequate, nutritious, and wholesome food supply. This involves every
stage of producing and handling food from growing and harvesting to

distribution. For example, the food scientist -~— also known as a food . .

technologist — may find ways to store foods so they will notdeteriorate,
develop special food products for specific diets, test food additives for
safety and effectiveness, or search for inexpensive sources of protein
to supplement diets of the poor. The nation’s food processing industry

.includes approximately 7,300 food sciéntists. These scieptists are work--

ing in basic or applied research programs and are employed by the
federal governmerit, private consulting firms, and international organi-
zations. Colleges and universities also make use of food scientists for -
teaching and basic.research duties.?s

In 1972 an estimated 4,500 persons were employed as food process-
ing technicians with a projected demand for 200 additional persons a
year and a projected annual need for 300 food scientists in the 1980's.26

Home economists, especially those trained in foods, nutrition, and
consumer affairs, can fill some of the needs for health and regulatory .
inspectors. The 1974 estimate of persons in this area was 25,000 with
an estimated need of 1,700 a year. This area will have rapid employment
growth, particularly at the state government level, in response to pres-
sure for consumer protection programs.??

Community nutrition study programs are desngned for those students
interested in working through community agencies to provide nutrition
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serviges to all people of various é'ges and income levels. Recent trends
indicate that the baccalaureate nutritionist will have an increasingly
important. role in preventive health services and inthe delivery of nutri-

. tion services.

Nutritional science currlcula are desugned to provude in-depth training.
in the basic biological sciences. This option would usually prepare a
student for graduate study and/or a dietetic internship to become a
nutrition specialist in a medical setting. :

Dietetics programs are designed to provide training for persons w:sh-
ing to be dietitians in hospitals, nursing homes, extended care facilities,
the armed forces, schools, colleges, universities, community health
agencies, neighborhood health care centers, and child day care centers.
The distribution of professional dietitians in the Southern- region by
employment Settlngs is. shown in Appendix 1. )

The Bureau of Labor Statistics estimates that an additional 11,000
dietitians will be needed.by 1980. This translates into 3,100 average
annual openings, when replacement needs are incldded, and exceeds
the 2,700 graduated in the nutrition-dietetics specialty .nationally in
1973.

The 1970 census data mducate that there were 40,218 persons who -
" gave théir occupatlon as dietitians. This figure is above the 25,605 or
12.6 per 100,000 figure recommended by the American Dietetics
Association. However, there are two'points which should be considered:
{1) the American Dietetics Association recommendation is for creden-
tialed dietitians, and (2) census data report ‘what individuals gave as -
their job titles. The tendency is for many employed in food services to call
“themselves "dietitians.” This may explain why only 29.8 percent of the
men and 38.6 percent of the women reportedly workmg as dietitians in
1970 have four or more years of college training. To be a registered
dietitian one must have completed.a recognized dietstics programwhich
includes clinical experience requirements. These requirements rarely
are completed in less than four years. As the supply of reglstered dieti-
tians increases, fewer “dietitians’’ will be employed without appropriate

. credentialing. The number of trained dietitians needed in the région to

" reach the recommended ratios is shown in Appendix 2.

Considering all the occupations discussed above in the areas of food,
‘nutrition, and dietetics, the projected average annual openings for 1980
will be 5,300 for the natian?® and 1,400 for the Southern region, based

" on the national estimate ({Table I1). Although not all of the openings iri
these occupations will be filled by college graduates, nor exclusively by
.graduates with home economics degrees, the outlook for home eco-
nomics majors specializing in ‘nutrition and dietetics is excellent.

Factors such as federal, state, and local legislation establlshlng regu-

Jatory standards consumer pressure for new products, hugher quality,

°
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and expert advice; afid world food production in terms of both naturally
and artificially produced items will all affect the demand for graduates
in these specialties. Dietitians tan expect to have a starting salary of
$8,000 - $9,000 while persons with a doctorate are earmng $21 OOO
-0r more,?? o _ o ,

LI

Home Economlcs Educatnon

Career opportunltles for person who have majored in home eco-*
nomics education include the following: teaching of consumer and
homemaking programs in junior high, secondary schools, postsec-
ondary -schools, and’ community colleges; teachmg of occupational‘

. home eeonomics.in secondary and postseCOnHary schools; teaching of

adult and contmulng education; promaoting consumer products devel-
oping educatlonal and instructional materials; extension home.
economics; working in home economics programs in business and in-
dustry. and serving in departments of ch:ld and famlly and/or
welfare departments.

Although graduates in this area of specualnzatmn have many employ-
ment options, information on the projected need for-persons in home
economics education exists only as regards the publlc school teachlng
situation (Table Vi). _ .

e

Tablb VI

Home Economics Education Projected
Number of Graduates and Annual

o Job Openings for 1980
i Prejected | Projeeted
Number of . Number of Annual
Area Graduates, 1980 .Job Openings
Nationwide ' 10,850 4,130
Southern Region 3,750 . 820

Sources. Derwved from national data from Projections of Education Statistics by US.

_Department of Health, Education, and Welfare; Southern regional data interpolated from

national data.

.
~

a

Those home economics education majors who really wish to teach
will find jobs.30 As shown inTable VI, the number of graduates in home
economics education exceeds the projected number of openings in the

[
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public school system A five- state study was conductednn lllinois,

Indiana, Michigan, Ohio, and Wisconsin to determine teacher place-
ment patterns. Within this area there was a teaching position for each

" home economics teacher seeking a job. Persons often had tamove to a
- new location, but jobs were available.

Home economics teachers in the Southern region and nationally can
expect to earn between $7,000 and $11,000 annually. The exact salary .
will depend on degree, amaunt of teachung expenence, and local

- school salary supplements.

Although the direct comparison of projected job openings and pro-
jected graduates in home economics education points to an unfavor-.

_able employment outlook, there are several ameliorating factors. The

most important one is the - ‘new thrust which requires occupational

" educatiori as a camponent of the college home economics education’

curriculum. Home economics education majors are encouraged to
acquire specialized occupational background in areas such as care and

. guidance of children, clothing management, food management, home

furnishing and institutional and home management services. This

faddltlonal background. extends the employment erxublllty of home

‘eCOnomlcs teachers

Housmg, Equlpment. Home Management Family Economics

Home economists with emphasus on home management and family
economicgs are needed to fill ‘an éxpected 580 job openmgs in 1980; .
nationally 550 others will be needed annually tofillopeningsin housing -

“and equipment. In home economics curricula these twa areds are

normally grouped together in a single currlculum with approprlate
options and/or electives.

A person who plans to enter this cluster of occupatuonal areas can
expect to earn between $7,000 to'$13,000and, with advanced degrees,

earnings go as high as $20,000.%

A home economist who has emphasized housing in his or her studies
can expect tq be employed chiefly by city, county, state, or national.
agencies concerned with housing policy. Some home economists are -
included m, planning teams wijth urban planners and architects.

Home economlsts who emphasize family finance are being hired by

" financial institutions to give customers advice on spending, saving, and

budgeting. Public agencies are also hiring persons with these compe-
tencies to hold classes and work with individuals in the area of better
managerment of financial resources. Some will conduct research for the
federal government, state agricultural experiment stations, colleges,

universities, and private organizations to study the buying and spending
habits of families in all socio-economic groups and to develop budget

. guides. Home economics graduates, however, will compete for these’
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Table Vi

) Housmg, Equipment, Home Management, Family Economics
I Projected Number of Graduates and
Annual Job Openings for 1980

Projected Number Projected Annual <
of Graduates, - . Numberof
1980 e Jobs Available
~ Nation- Southern  Nation-- Southern

Area of Study wide Region wide Region

Housing, Equipment 380 130 550 60
, Home Management, = . =

Family Economics 250 .60 580 60
Total - 630 ‘1'90 1,130 120

Sources . Denved from Projections of Educational Staustics by’U.S Department of
Health. Education, and Walfare, and current membership information from the American
Home Economics Association .

jobs with graduates from other disciplines, such as business adminis-

tration and economics. Also, fluctuating economic conditions and
‘} Co . vagaries in funding for such programs may affect employment oppor-
tunities.

~ Home management and equipment persons are hired by industryand
business to test equipment, write educational material, train sales-
persons, give demonstrations, and assist industry in identifying prod-
ucts that will serve the needs of consumers. Home management
advisers are often contacted about teaching or giving demonstrations
in homemaking skills for adults or other audiences. In 1970, according to
the Bureau of Census, there were 5,403 home management advusers
~“employed nationwide.

Persons with graduate degrees in areas of housing, equipment, home
management, and family economics are in greatdemand for college and
university teaching and research- positions and also for innovative
programs in businesses and agencies dealing with commumty developa
ment and’ or public housing projects.

lnstitutional, Hotel, Restaurant Management .

One field expected to undergo except_idnal growth within the next
- decade is institutional, hotel, and restaurant management. Table VI,

Q 21

’ . It 2";




LN

uslng' c’enis:u's.=daf5’;;gf,\re'§' a ori-of persons who have been em- -
ployed in this field in the las decade. The: Occupational Outlook Hand"
" book, 197475 estimates the. number of hotef managers and assistants . 7T

in-1974" at'110; 000 The: manpower needs in the lodging ar,rd food

:service fields will increase by.80. percentin 1980, using the baseyearof .
1970 as reported. in the Hotel Restaurant Administration’ Ouartef/y 32
lndusStry sources‘estlmate that the,nqmber of management and mid-.
management leve! jobs will reach 541,900 by 1980. The future anr)ual IR
jOb openingrate is estlmated at?, 500 33 Persons qualified to, hold these . ...
]obs ‘may recelve therr tramlng in programs based in home-economics, .

“ -in‘busingss, in’ the: tournsm rndustry, or, most productlvely, |n some' e

ombmatlon of these resources

"Tndtlstryexecutw 28 | both a feelmg of hope and concernforthefuture 34— 4*7'*‘4
. ‘Career posslbllmES for: students who are graduated from programs in . ° 7
mst:,tutlonal hotel and restairant management |nclude ‘manager. of
zﬂgrmnrstrator i hotels, resgrants industrial plants, recreational and .
‘tourist facilities,” school food servrces ‘and college or university food
services:: Employrnent an tms multl-faceted industry will -expand very
rapldly through the. mi 1980’ s as: populatnon growth and. mcreased

‘ travel spur; the deman odglng and related services. The food ser- -
. vice mdustry is the fot Targest in sales’i in the United States and frrSt
- among al‘l se .les' |n the number of people served Today s

; enr educatlonal Ievels are h|gher and theyare more
and selectnve Consequently, there is a need for profes-
Y rs‘whoare well trained in the food and lodging busuness
-At the'éhd of'the 1973- 74 school year there were 42 university pro-
: grams mv}"hotel and restaurant’ management of which more than 35
vere administratively 'located. within. colleges’ of home etonomics:
i, of the 1 400 unnversrty graduates in the f|eld in 1974 only.

number of,, umverSIty programs |s expected 10- contmue to grow |n
reSponse t0 néeds of the tourist mdustry Enrollments in prograrns are
growmg by ten percent annhually, There is great potentlal for'developing
/new cooperatrve programs between va rnous d|s0|plmes andtheindustry, -

‘} eSpeclalIy in communities where the hotel restaurant ‘industry is an

xmportant sector of the local economy, -
In the last decade the rate of employment. growth in thrs mdustry for
the South (1 8.2 percent) exceeds the natlonal rate (1 2 1 percent) (Table




. |
vill). Instltutlonal hotel and restaurant management in all llk|lh00d v
will” provide ‘excellent career _opportunities. over the next’ decade .

Average Starting salaries for graduates range from $8,500 to $1 2, 00035 -

Nationally, the average number of annual position openings for 1980is -
~ expected tg be 7,600.3¢ Of this total the Southern region is expected to
"have 2,200 openings annually Given a constant program growth rate;

the. number of graduates produced annually by 1980 will be 490 from-
~colleges of home economics. Current tourism trends and encourage-
. ment from the industry: ssuggest that new programs should continue to
develop in this area; and therefore, the total number of graduates willbe -
' consnderably higher in the future. However, even with new educational
, programs the supply of graduates is expected to be short of demand

R riationally and at the reglonal IeveI

. Table VIl

Number of Persons Employed as
Managers and Administrators
. - of Restaurants, Cafeterias, and Bars
’ 1960 and 1970

. Swates . 1960 | 1970

Alabama 4,068 ' 5,303
Arkansas : T 3079 0 T 2,794
Florida S 10,831 . ° 12,996
Georgia . o , 5,267 " 6,919
Kentucky , S 4,242 - 4,338
L.ouisiaria L 5,807 S .6,231
Maryland o 5,496 ' 6,770
- Mississippi - a - 3,202 3,230
. North Carolina =~ -~~~ 4941 = 7,069
\South Carolina - 2,837 3,757

; 5,197 .. 6,373

17,270 20,233

5,131 , 7,354 -

Wesd Virginia - ‘ © 2890 1,498
 SOUTHERN REGION 80,258 . S 94,865

-

'NATIONWIDE 287,029 321,775

" ‘Source: Data from 1970and 1960, U.S. Bureauof the Census, Census ofthe Populatlo%
Characteristics of the Population, Vol. 1, Table 170. : )




“‘Related Art, Interiar Design e

-~ The curriculum ara of related art, interior design is often referred to
as environmental dgsign because of the emphasis on the relationships -
‘of individuals and families to the near environment. Interior design pro-

. grams may be admihistratively located in academic units other than -

home economics. Also, there are several excellent schools of design,
. crafts and/or interior desi'gn which provide graduates for these-areas of
employment. ' : . SRS ’

¢

" Related Art or Environmental Design

- Career opportunities in related art include the following: designer-
craftsman; occupational therapist; recreational director; and craft’
‘specialist working with groups of people — extension, 4-H, scoutgroups,

“international and domestic development programs, art center/gallery,
non-credit courses, free schools, community centers. : : _
" In Tennessee, in the Southern region, and throughout the nation,

“there is a great demand by individuals tobe part of a creative movement.

~More people involved in all walks of life are now turning to art eitheras .

s means of relaxation or-as a profession. With shorter working hours
“and earlier retirement there is supposedly more leisure time. The thera-
' peutic value of do-it-yourself hobbies for both professionals and rank-
and-file personnel is gaining increasing recognition. L

Crafts are being taught in more schools as students gain an early
~ appreciation and understanding for artistic skills. There is involvement
atall ages; thus the opportunities are numerous as to-types of positions.

~ which are available or could be adapted. ‘

Two out of every five Americans now find-fglaxation, and some- .
times profit, in crafts such as woodworking, Wpaving’éhd ceramics
...Altogether, arts and crafts are said tobe gaining a big and growing

. share — about one-fourth at the present time — of the 1.2 billion
dollars which Americans are established to be spending annually
‘on hobbies of all kinds.37. : N

' JArts and crafts represent a substantial 'shva,re of the $3.5 billion esti- "~

mated to be spent annually for émployee recreation.
Accurate -statistical analysis of those working in the field at any

given moment is difficult due to several factors. First, those enteringthe .- -

field at a business or professional level are from diverse backgrounds,
thus, making statistical data on the currént impact of home economics

- programs difficult to provide. Second, -graduates in the general areas
are very often involved in interdisciplina ry;{ogra ms and are not always
easily identifiable as graduates of. home € onomics programs. Third,
self-empioyment, ‘part-time execution of the profession, and other
employment factors are difficult to categorize.

There is an increasing demand for professionals trained in the arts

<+
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: . T
and crafts This area will grow m the next decade both natronally and
wrthln the Southern reglon _ :
" Intarmr Desrgn and Communlty Desrgn
Future employment opportunities for graduates in interior and com-
munity design appear excellent (Table ll). Arecent United States Depart~ , .
ment.of Labor report states that more than 18,000- people were engaged. S
full-time in interior desngn and decoration in 1972, an increase of ‘
3,000 in the profession since 1968. Most workers inthis field are
¥ located in cities. In'recent years Iarge department stores and furniture
stores have become increasingly |mportant sources of emponment for
professuonal interior designers and decorators. Some designers and ‘
decorators have permanent jobs with Hotels and restaurant chains. . -,
Others are employed by architects, antique dealers, office furniture '
. stores, industrial designérs, furniture and textile manufacturers in the
' interior furnishing field, or by periodicals that feature articles on home
~furnishings. Some industrial corporations employ interior designers on

v a permanent basis. Interior designers also design sets for the stage tele-
© vision, - or - movies,. others desrgn the  interiors of aurcraft and
‘ships.3®

lnterlor design - majors will f|nd good opportunmes for emponment
through.the 1970’s with modeérate increase through the 1980’s. There..
‘should be approximately 1,000 annual openings available.3? Applicants
who can design and plan the functional arrangement of interior space
will be in strong demand. Population growth, greater expenditures for
home and office.furnishings, increasing availability of well- -designed
furnishings at moderate prices, growing recognition among middie-
income families of the value of decorators’ services, and increasing use
of design services for the home and.for commercial establlehments
.+ should contribute to.a greater demand for those workers .40 .
Department andfurniture stores are expected to employan increasing
“number of trained decorators and designers. These stores also are
- expected to-share in the growing volume of design and decorating work ,
for commercial establishments and public buildings formerly handled -
almost entirely by independent decorators. This development will result
in more opportunities in salaried employment.

Display man.in the retail trade may be a job for persons who have
‘completed gollege courses in art, interior decorating, fashion
design, advertising, and related subjects. This is especially true if
the person wishes to advance to managerial jobs.4'

An average of 2,000 annual jOb openingsfor display workthrough the .
1980 s -provides another occupational opportunlty for interior de-
sngners 42 |Interior design firms also are expected to contlnue to expand

' at the rate of 1 OOO openings a year.*3 .

05 ». -
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" Home economics trained interior desigriers can fill jobs as des’igners o
'decorators and Wmdow dressers (Table 1X). The 1960 and 1870 census

Tt data mcncate an increase in the number of personsemployed trrthese'-?* ’

combined areas. Expansuon of employment in these occupations in the
Sauthern region from 1960 to 1970, has exceeded the national in--
crease, indicating that interior designers will have good career oppor-

tunities in the region. The expectation is for 3,000 annual job openings

natignally in the combined areas of display work and interior design.** -
The openings will not all be filled by home economics graduates, nor.
even by college graduates. HbWevZ’,jt is expected that formal training
will become more important, and yoag people without special educational
preparation will find entrance into-the field increasingly difficult. -

v

Table IX.

Number of Persons Employed
" as Designers, Decorators,
and Window Dressers r
1960 and 1970

State © 1960 . 1970

Alabama . 1,144 1,962
Arkansas -, 468 ) 532
Florida I 3,300 ' 5,501
Georgia . ' 1,497 : ' 2,846
Kentucky . 1,114 1,629
Louisiana ' d - 909 1,635

- Maryland ©.1,674 ) © 3,629
Mississippi = 491 - 874
North Carolina 1,541 3276 °
South Carolina - , . 637 1,427
Tennessee : - 1,354 - 2,562
Texas R 4,664 8,142
Virginia - 2,150 4,042 ' .
West Virginia " 596 Fgo1 .
SOUTHERN REGION - - 21,539 38,658
NATIONWIDE - 118,367 179,033

Source Data from 1970 and. 1960 U.S. Bureau of the Census Census'of Population:
Characteristics of the Population, Vol 1, Table 170. . .




Textlles-Clothmg Merchandlsmg

L Textdes clothmg merchandnsmg, as a fneld of employment oppor- S
tunities, is characterized by high competltlon, versatlllty, and potential ¢
for career advancement. Professionals in thns general field may modify
and” or expdnd interests so that ultimately they may be in job categories - .

‘ otheLthan those dlrectly related to home economics. Others may even-

- tually assume positions of a manageria). nature.

Thetextile-apparel industries contributed a total of $16.5 billion to the
United States national income in 1969 with approximately 2.4 million -

workers empluyed by these industrias. Those- employed in textile tech-.

.. nology may be involved in research and textile testing with fiber manu-. -,
o facturing; quality development and control in spmnmg and weaving -
+~ -~ mills; the development and nanufacture of soaps and detergents; con-
~ sumer concerns of large mail-order chain stores; and the regulation of
governmental and commercial organizations. Students with advanced
‘degrees qualify for positions.in college teaching and research and in
managerial agpects for agencies and/or textile firms.. o

Those employed in merchandising at the retail or wholesale level may
be involved in consumer needs, public relations, educational programs
of pattern companies and manufacturers or distributors of sewing
notions and textile: products; comparison shopping, fashion coordina-
tion, fashion journalism, educational material development, program

- and display coordination, and home economlcs extension programs.

The current, rapidly increasing and heavy emphasis on consumerism
(preference and legislation) within the textile mdustry is opening up ma ny
new positions for home economics graduates with training in textute.
‘technology and consumer economics. This is of great importance in the
South because of the concentration of textile industry in this region.

- _Home economists, who have training in textiles-clothing merchandis-

ing, can fill jobs as admmlstrators, buyers, and managers in the retail
trade. The census data for salaried managers and administrators in
apparel and accessories stores for 1960 and 1970 gives some indicaticn
of the future jobs for students who train in this area (Table X). Many
opportuniiies are available to.home economists who have been grad-
uated from-programs emphasizing textiles-clothing merchandising.+

Within the Southern region, for each state except West Vlrglma
which showed a loss during the 1960-70 census period, there was an
increase in the number of managerial and administrative persons em-
ployed in apparel and accessories stores: The 22 percentincreage inthe
Southern.region exceeds the national increase (14 percent).

The total number of graduates in textiles clothing merchandising was
3,070 in 1973; 4,010 are expected to be graduated in 198(2?;§Iew posi-

- tions created annually, along with a considerable number ¢f openings
resulting from job turnavers, are projected to total 5,000 for 1980.

o . _ v A ‘ ?r . : 27




: Graduates of home economlcs, busmess admmvstratlon, liberal arts, _

) and other academic programs will compete for these openings. Grad- -

~Tuates whose specnéf preparation includes flerTraimﬁg aswellgspre= 7]
- employment work expenehce wnll have a competltlve advantage

-

oL f-.,'réble'x.'

. in Retail Trade Apparel and Access ries Stores .
< e 19608nd 1970 ' L
: State . - _-1‘9'6,0' - . 1970 y
_Alabama ..~ 675 .~ -+ BO3
Arkansas -- 368 - . 409
Florida | . 1,917 ) ‘2,496 - .
‘Georgia, - - 1 092 - 71,276 ‘
Kentucky . -~ . 583 ° - ;. + 836
- -Louisiana ..~~~ 910 . 7952
Maryland - . . 887 o, 1123
Mississippi 355 - . 395
North Carolina : 946 . * 1,504
. South Carolina , T 447 o 624
Tennessee .~ | - - 5,197 - 6,373
Texas © S .2867 - ' 2,789
Virginia U 954~ - 1,101
West Virginia. - - 380 & . 357
SOUTHERN REGION = ° 17278 - 21,038
NATIONWIDE .. BOO18 IR 57.179

' Source Data from 1970 and 1960, U. S Buredu of thie Census, CenSUS of Populatnon
Characmnsucs of the Population, Nol. 1, Table 170

-




V. The Future. Plannmg With Flexibility
and Confidence

o

In the 1980°s there will be fewer graduates than positions available,
both natlonally and in the Southern region, in various specialties of
home economics (Table I1). Graduates should be able to develop suitable

careers during the next decade, but this general outlook should notbe a °

~ source of complacency. The specific trends and projections recorded in
Section Il strongly suggest major challenges for curriculum and program
- development. The favorable graduaté-job ratio in home economics can
" best be maintained by contlnumg to prepa re students to meet the needs
of the future. ,

- As was summarized in Table I, the number of prolected openings for
home economics graduates in 1980 exceeds the projected number of
graduates in the region by approximately 6,000. This optimistic outlook,
nevertheless, demands caution: the very size of the shortage of trained
hume economists could be detrimental to the field in the decade beyond
1980 unless steps are taken to bring the available number of graduates
more closely in line with employment demands. Long-range planning,
with intensified effort to extend and expand programs in home eco-
nomics to meet societal needsofthe future, are neededtoday Unllmlted
" expansion is not the answer to the challenge facing home economics
educators. The quality and the specialized skills of graduates in various
~ curriculum areas are critical for meeting future needs. Two considera-
tions are of great importance in planning for the future: (1) allocation of

. program resources, and (2) counseling of potential students.
~Another consideration of importance lies in the extension of inter-
disciplinary efforts to produce flexible graduates capable of responding
to changing needs. Graduates trained with this orientation will have the
versatility to develop fulfilling careers. They will also have a greater
- ability to provide solutions for future concerns of families and society.

' ’ " . \ . L
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g ~ APPENDIXES

*  Appendix 1

American Dietetic Association
Place of Employment

1973-75
State ~ Place of Employment
. -i t
- b4 b3 ]
— 3] -~ o o . Q
5| E| 5| € =l 3| &| f
I b a B 2} 3 o @
s 8] o g - ef B8] §| o
5| 21 sl g El 3| | E| £ 8
al =. 2 'g' - 8 £l ¥ ¢ @ F
gl 3| s &1 2| 5| &) s| 8| 3| =
| | 0] ©o] 0] w| &} w|] Z2| o] ©
Alsbama 146 ) 20| 47| ~a 9] 6| 23| 3| 15 5| 19
Arkansas 58 1 11| 10 1 5 3 6 5| 18] '3 9
Florida 315 | 431 38| 12} 19| 48| 45| 29| 35| 14| 44
Georga =~ | 159 | 28] 34| 11| 13| 16] 13 9| 18 71 16
Kentucky 132 | 18] 33 1 4 3 6 41 10 2] 15
Lousiana 147 | 17| 44 1 8| 32| 18 6] 29 8] 16
Maryland 2351 501 38| 12| 45| 26 45| 15| 14 g 34
- Mississipp) 861 10} 18 3 5 51 6 &l 12 0 4
North . - ' EE
Carolina 154 | 30| 34 5 81 13} 17] .10 21 5] 23.
South _ .
Carolina . | 6] 10 0 2 5. 7 3| 10 3 7
Tenrassas 186 | -21| 49 3] 12| 12| 20| 10 6 3| 18
Texas . 454 | 66 1107 | 22| 32} 61| 33| 48| 68] 15[ &0
Virgima 220 | 28| 32| 7| 24} 24} 15| 14] 16| 47| 4
" West
. Virgima 57 3 7 1 2 3 4 2 4 2 3
TOTAL 2419 | 351 | 501 | 83188 | 257 | 258 | 164|265 | 92| 299

Source American Dietetic Association




Appendix 2

.~ Projected Numbeér of Trained Dietitians Needed ~~
for Selected Years Based on
Population Projections ’

1980 1985
Projected Projectsd
Number of ) Number of
Projected Dietitians | Projected Dietiiians

. State Population Required | Population Required
Alabama 3,565,000 449 | 3,634,000 458
Arkansas © 2,126,000 268 | '2.052,000 259
Flonda 8,280,000 | 1,043 8,908,000 1131
Georgia’ 5,191,000 654 | 5494000 | 692

| Kentucky 3,372,000 - 425 3,461,000 436
Loumsiana 3,975,000 - 50 4,141,000 522
Maryland 4,782,000 603 5,255,000 658
Mississippi 2,245,000 283 | 2,268,000 286

“North o ’ : ' '

Carolina 5,482,000 691 5,682,000 716
South ‘

Carolina 2,731,000 344 2,800,000 353
Tennessee 4,254,000 537 4,430,000 558
Texas 12,2%0 ) 1,614 | 13,625,000 1,717
Virgimia 5, 0 659 5,612,000 695
West :

Virginig 1,634,000 206 1,598.000 201
SOUTHERN N .

| REGION 65.683.000 8,277 | 68,860,000 8,682
NATION- ‘ ’ : o

WIDE 226,934,000 28,594 239,329,000 30.155

Source Current Pepulation Reports. Population Estimates and Propnetions (The need ratio
of 12 Gddnetntmns per 100.000 peaple 5 used to calculate projected number of dietitians
required)




