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THE PROCESS - FROM CONCEPTS TO ACTIVITIES

With the aid of the Concepts—-Goals-Objectives-Activities Reference
Book and charts, you are now ready to experiern&e—the process of
developing goals and objectives for career education-career guidance and
creating activities that will implement these goals and objectives in
aqﬁ out of the classroom.

The Career Conscious Individual Model comprises the basis for this
experience. It has four domains:

1. Self Knowledge and Interpersonal Skills

2. Knowledge of Work and Leisure Worlds

3. Career Planning Knowledge and Skills

4, Basic Studies and Occupational Preparation

A domain serves as an organizational framework to describe related
elements of career education-career guidance.
Step 1 ~ Chart 1

For each Domain, choose appropriate concepts. Concepts are
statements that identify what has been determined is important
and are derived from needs and values expredsed by society.

An example of a concept appears on Chart 1 under each of the
four Domains. The concept under the first Domain of Self
Knowledge and Interpersonal Skills states: '"l.1 An individual
is unique." Other suggested concepts appear in the Reference
Book beginning on Page 8.

Step 2 -~ Chart 1

Next concepts are translated into goals. A goal is a general
statement indicating what one hopes to accomplish. Goals
represent what individuals should possess in the way of know-
ledge, skills, and/or attitudes. The concept "1.1 The indi-
vidual is unique" may be translated into the goal: '"l.l For
the individual to understand his abilities and limitations."
as illustrated on Chart 1,




Step

Step

i

Page

3 - Chart 1

Next goals are restated as developmental goals for the four
grade levels: K-3, 4-6, 7-9, 10-12. Developmental goals
provide a frame of reference for goal attalnment at each
level. For example, the goal: "l.1 For the individual to
understand his abilities and limitations" may be restated
developmentally:

At the K-3 level, "1.1 For the individual to under-
stand his abilities to perform specific tasks."

At the 4-6 level, "l.1 For the individual to under-
stand that his interests and aptitudes influence
his activities."

At the 7-9 level, "1.1 For the individual to under-
stand the effects of health and physical develop-
ment on his performance of tasks."

At the 10-12 level, "1.1 For the individual to under-
stand, accept, and respect his own uniqueness as a
result of learning, growth, and maturation.

4 - Chart 2

" Each developmental goal for the various levels 1s broken down

Step

into a number of performance objectives. A performance ob-
jective 1s a specific behavior(s) an individual will be able
to exhibit or demonstrate as a result of a particular learning
experience(s). In breaking down the K-3 developmental goal:
"1.1 For the individual to understand his abilities to per-
form specific tasks', a performance objective would be: "1.1
The individual will identify why he is unique.”

5 - Charts 3 and 4

Once objectives have been determined, activities that have a
high probability of meeting the objectives are selected. 1In
addition, resources needed to perform the activities are
listed and outcomes are states so that a determination may
be made that the objectives have been reached. The examples
of activities beginning on page 44 of the Reference Book
1llustrate how career education could be integrated into a
varilety of subject areas. The 7-9 developmental level was
selected as representative of what 1s possible at every
developmental level.

Figure 1 provides a graphic representation of steps 1 - 5.
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Figure 1

CONCEPTS TO OUTCOMES

Activities - Resources - Outcomes

Performance Objectives

10-12 Developmental Goals

7-9 Goal

4-6 Concept
K-3




g - Page 4

NUMBERING SYSTEM

GOALS~O0BJECTIVES-ACTIVITIES REFERENCE BOOK

I. Self Knowledge and Interpersonal Skills
Concepts

Goals

Developmental Goals K-3, 4-6, 7-9, 10-12

1.11 Performance Objectives
1.12
1.13
1.14
Activities - Resources - Qutcomes

IT. Knowledge of Work and Leisure World

Concepts

Developmental Goals K-3, 4~-6, 7-9, 10-12

2.11 Performance Objectives
2.12
2,13
2.14
Activities -~ Resources -~ Cutcomes

ITI. Career Planning Knowledge and Skills

"Concepts

Developmental Goals K-3, 4-6, 7-9, 10-12

3.11 Performance Objectives
3.12
3.13

3.14
Activities - Resources -~ Outcomes

8




IV. Basic Studies and Occupational Preparation

Concepts

Developmental Goals K-3, 4-6, 7-9, 10-12

4.11 Performance Objectives
4,12
4,13
4,14
Activities - Resources - Qutcomes
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DEFINITION OF TERMS

Life Career Development

| Self development over the life span through the integration of the
| roles, settings, and events of a person's total life.

Career Fducation

The systematic organization of total education (guidance and in-
struction) to facilitate the life career development of individuals.
The educational domains which make up career education include: Self
Knowledge and Interpersonal Skills, Knowledge of Work and Leisure
Worlds, Carear Planning Knowledge and Skills, and Basic Studies and
Occupational Preparation.

Career Guidance, Counseling, and Placement

|

\

|

\

|

|

\

‘ An educational program responsible for assisting individuals to

develop self knowledge and interpersonal skills, career planning and
placement competencies, and knowledge of the work and leisure worlds.
The guldance program also is responsible for helping individuals under-
stand and relate the meaning of basic studies and occupational prep-

‘ aration in their present and future lives.

Domain

A basic category that is used to describe related elements of
career education. Domains serve as an organizational framework for the
knowledge, skills and attitudes of the program.

Concepts

Statements of those ideas considered important for one's life
career development. These statements are derived from needs and values
expressed by members of society. Concepts are the basis for goals.

Goal

A goal is a general statement derived from a concept indicating what
one hopes to accomplish. Goals are not considered measurable, but
represent what knowledge, skills and attitudes individuals may be ex-
pected to possess.

e

Developmental Goals

A restatement of a goal in terms of four developmental levels: K-3,
4-6, 7-9, 10-12. This sequencing provides a way of monitoring progress
toward achieving the goal. It provides a frame of reference for goal
attainment at each level.

40
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Performance Qbjective

As a result of a particular learning experience(s), the individual
will Le able to exhibit or demonstrate specific behavior(s).

Activities

Those endeavors which have a high probability of aiding individuals
in attaining the objectives in question.

W Resource

People, places, and materials needed to perform an activity or
activities.

Qutcome

A behavior demonstrated by an individual or group which indicates
that an objective has been reached.
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Domain: Self
Concept: An individual is unique.

Goal 1.1 For the individual to understand his aptitudes, abilities and
interests.
Dev. Goal: K-3 For the individual to undexstand his abilities to
perform specific tasks.

4-6 For the individual to understand that his inter-
ests and aptitudes influence his activities.

7-9 For the individual to understand the effects of
health and physical development on hls performance
of tasks.

10-12 TFor the individual to understand, accept and
respect his own uniqueness as a result of learning,
growth and maturation.

Concept: Self development is a personal responsibility.
Goal 1.2 For the individual to be responsible for implementing his goals.

Dev. Goal: X-3 For the individual to understand the importance of

personally relevant goals.

4-6 For the individual to understand the importance of
priorities to reach goals.

7-9 For the individual to understand the necessity for
setting both short and long range goals.

10-12 TFor the individuval to understand that he must
evaluate his progress in achieving goals. |

Concept: As members of society, people intexrelate.

Goal 1.3 For the individual to be able to communicate openly with others.

Dev. Goal: K-3 For the individual to understand the value of ex-
pressing his feelings in a socially acceptable
manner.

|
|
4-6 For the individual to understand the need to es- !
tablish relationship with others. |
7-9 For the individual to understand the value of
giving and taking constructive criticism.
10-12 For the individual to understand the value of oOpen
communication. |
I
|

Concept: An individual is influenced by his environment.
Goal 1.4 TFor the individual to be able to cope with his environment.

Dev. Goal: K-3 For the individual to be aware of his environment.

4-6 For the individual to understand the demands of
his environment.

7-9 For the individual to understand how family, school,
peer group, church, community and work experience
influence him.

10-12 TFor the individual to understand methods of dealing
with his environment.

ERIC 42




Domain: Work and Leisure

Concept: There is a relationship between one's role in the world of work and
the well-being of society.

Goal 2.1 For the individual to understand that occupations relate to
needs and functions of society.

Dev. Goal: K-3 For the individual to understand the interrelation-
ship of occupations.

4-6 For the individual to understand the need for job
specialization within the world of work.

7-9 For the individual to understand the interdependence
between occupations and the needs and goals of
society.

10~12 For the individual to understand how the needs and
functions of society are satisfied by a variety of
occupations.

Concept: Knowledge of the structure of the world of work is important.

Goal 2.2 For the individual to understand that there are a wide variety
of occupations which may be classified in several ways. ’

Dev. Goal: K-3 For the individual to understand that there are a
wide variety of occupations in the world of work.
4-6 For the individual to understand characteristics
which differentiate occupations.
7-9 For the individual to understand the various methods |
of classifying occupations. |
10-12 For the individual to understand why occupations may ]
|
|
]

be classified in various ways.

Goal 2.3 For the individual to understand the function of leisure time in

his life.
Dev. Goal: K~-3 For the individual to understand what leisure time is.
4-6 For the individual to understand that leisure means
different things to different people.
7-9 For the individual to understand how he makes use of

his leisure time.
10-12 For the individual to understand how his value
system influences his use of leisure time.

Concept: Leisure time is important to one's well-being.
|
|
\
|

Concept: There are a variety of life styles.

|
i Goal 2.4 For the individual to understand the relationship between oc-—
: cupations and life styles.

Dev. Goal: K-3 For the individual to understand what constitutes

life style.

4-6 For the individual to understand the differences among
life styles.

7-9 For the individual to understand how occupational
choice influences life style.

10-12 For the individual to understand how life style

o influences occupational choice.

i3
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Domain: Career Planning

Concept: Competency in decision making skills allows one increased freedom to
control his own life.

Goal 3.1 TFor the individual to be competent in decision making skills.

Dev. Goal: K-3 For the individual to understand the need to make

decisions.

4-6 For the individual to understand how peer influence
affects his decisions.

7-9 For the individual to evaluate the quality of his
decision making.

10-12 For the individual to understand the influence of
goals and values in the decision making process.

Concept: One's future is influenced by present planning.

Goal 3.2 For the individual to understand the relationship between present
planning and future outcomes.

Dev. Goal: K-3 For the individual to understand the consequences of
his decision making.

4-6 For the individual to understand that previous de-
cisions will affect present and future decisions.

7-9 For the individual to understand the need to re-
examine decisions regarding future long-range career
responsibilities.

10-12 For the individual to understand the need to re-
congider goals and formulate new plans when necessary.

Concept: Career planning requires consideration of alternatives.

Goal 3.3 TFor the individual to understand the variety of alternatives
available to him.

Dev. Goal: K-3 For the individual to understand the need to identify i

alternative ways to accomplish goals.

4-6 For the individual to understand that there are a
variety of questions related to deciding on a career
choice.

7-9 For the individual to understand the need for se-
lecting the alternative most consistent with his goals.

10-12 For the individual to understand the relativity of
importance among influences on decisions.

Concept: A changing society necessitates flexibility in career planning.
Goal 3.4 For the individual to understand the need for flexibility.
Dev. Goal: K-3 For the individual to understand that the factors

which influence his decisions may vary.
4-6 For the individual to understand that decisions are 1

not always planned but sometimes are made spontaneously.
7-9 For the individual to understand that decisions can be
tentative and reversable.
10-12 For the individual to understand the need for con-
tinual evaluéii}n and possible revision of decisions.

S




pe Page 11
Domain: Basic Studies

Concept: An individual needs minimum competencies in order to function in a
technical society.

Goal 4.1 TFor the individual to possess skills that are useful.

Dev. Goal: K-3 For the individual to understand the importance of

language.

4-6 For the individual to understand the variety of ways
in which language is used.

7-9 For the individual to understand the subtleties of
language.

10-12 For the individual to understand the usefulness of
language skills.

Concept: Educational level influences one's occupational level.

Goal 4.2 For the individual to understand that different occupations have
different educational prerequisites.

Dev. Goal: K-3 For the individual to understand that there are a
variety of educational levels.

4-6 For the individual to understand the different types
of educational preparation required for various
occupations.

7-9 For the individual to understand the relationship
between levels of education and levels of employment.

10-12 TFor the individual to understand the necessary steps
immediately following high school to fulfill his
1life career plans.

Concept: Education and work are interrelated.

Goal 4.3 For the individual to understand the relationship between what
goes on in school and out-of-school.

Dev. Goal: K-3 For the individual to understand that there are
out-of-school learning experiences.

4-6 For the individual to understand that school provides
only a part of his learning experiences.

7-9 For the individual to understand how participation -
in school activities can relate to selected occu-
pational areas.

10-12 PFor the individual to understand that school classes
and activities will relate to his use of time
throughout his life.

Concept: Education is continuous throughout one's life.

Goal 4.4 TFor the individual to understand that learning is a life long
process.

Dev. Goal: K-3 For the individual to understand that past, present

and future learning are related.

4-6 For the individual to understand that desire to
learn influences learning.

7-9 For the individual to develop an appreciation of
learning and its relationship to living.

10-12 For the individual to understand that continual
learning is a part of life adjustment.

o , 4
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Page 12

Level XK~3

SELF 1.0

Goal 1.1 For the individual to understand his aptitudes, abilities and
interests. , - g X
Developmental Goal 1.1 For the individual to understand his abili-
ties to perform specific tasks.

Objectives: 1.11 The individual will identify ways in which
he is unique.

1.12 The individual will evaluate his performance
of specific tasks.

1.13 The individual will identify tasks he can
do well and tasks he cannot do well.

1.14 The individual will describe his own reac-
tions to a variety of situations.

Goal 1.2 TFor the individual to be responsible for implementing his goals.

Developmental Goal 1.2 TFor the individual to understand .the impor-
tance of personally relevant goals.

Objectives: .1.21 The individual will name the tasks he will ]
! accomplish in a specified time period. 1

1.22 The individual will identify realistic goals
when determining tasks to be accomplished.

1.23 The individual will identify alternative
ways of reaching a goal and select the
alternative most appropriate for him.

1.24 The individual will name his reasons for
selecting a specific goal.




SELF 1,0

Goal 1,3 For the individual

Developmental Goal 1,3

Objectives:

Goal 1,4 For the individual

1,31

1,32

1.33

1,34

Developmental Goal 1.4

Objectives:

1,41

1,42

1,43

1,44

Page 13

Level K-3

to be able to communicate openly with others,

For the individual to understand the value
of expressing his feelings in a socially
acceptable manner,

The individual will identify his feelings
in a variety of situations,

The individual will list alternative ways
of expressing feelings,

The individual will identify the most appro-
priate way of expressing feelings in a given
situation,

The individual will describe ways in which
he expresses his feelings affects others,

to be able to cope with his environment,

For the individual to be aware of his
environment,

The individual will describe clothing
appropriate for various weather conditions,

The individual will describe ways in which
he is able to assume responsibility in the
maintenance of his environment,

The individual will identify roles fulfilled
by all members of his family,

The individual will identify the role he
plays in the functioning of his family,




SELF 1.0

Level 4-6

Goal 1,1 For the individual to understand his aptitudes, abilities and

interests.

Developmental Goal 1,1

Objectives:

Goal 1,2 TFor the individual

1,11

1,12

1.13

1,14

Developmental Goal 1,2

Objectives:

1.21

1,22

1,23

1.24

For the individual to understand that his
interests and aptitudes influence his activi-
ties,

The individual will identify academic sub-
jects in which he is most interested,

The individual will identify the relation-
ship between his interest in a subject and
his performance in that subject,

The individual will name his out-of-school
interests,

The individual will describe ways in which
his interests enter into his choice of out-
of-school activities,

to be responsible for implementing his goals.,

For the individual to understand the impor-
tance of setting priorities in order to reach
goals,

The individual will order the tasks to be
accomplished within a specified time,

The individual will name both long range and
immediate goals in setting priorities,

The individual will identify reasons for persons
to set differing priorities,

The individual will identify reasons for
‘the priorities he has established,

A
i 8
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Page 15

Level 4-6
’ SELF 1,0
Goal 1.3 For the individual to be able to communicate openly with others,

Developmental Goal 1.3 For the individual to understand the need
to establish relationships with others, '

Objectives: 1.31 The individual will identify ways in which
he is able to help others,

1.32 The individual will identify ways in which
others are able to help him,

1,33 The individual will describe situations in
which it is better to work together than
alone.

- 1.34 The individual will describe ways people
enjoy each other,

Goal 1.4 For the individual to be able to cope with his environment,

Developmental Goal 1,4 For the individual to understand the demands
of his environment,

Objectives: 1,41 The individual will identify the responsibil-
ities he has to specific groups within his
environment,

|
1.42 The individual will describe situations in |
which his environment controls his behavior. |

1,43 The individual will list ways in which he
is able to exist in harmony with his envi-
ronment,

1.44 The individual will identify ways in which
other people influence him,




SELF 1.0

Goal 1.1 For the individual

interests.
Developmental Goal 1.1

Objectives: 1,11

1,12

1,13

1,14

Goal 1,2 For the individual
Developmental Goal 1.2

Objectives: 1,21

1,22
1.23

1.24

Page 16

Level 7-9

to understand his aptitudes, abilities and

For the individual to understand the effects
of health and physical development on his

performance of tasks,

The individual will describe his physio-
logical changes, capabilities, character-
istics and limitations,

The individual will identify the effects
that one's health and physical fitness can
can have on one's career,

The individual will identify possible rela-
tionships between occupations and the phys-
ical attributes of an individual,

The individual will describe the effect of
his physical fitness on his present activities,

to be responsible for implementing his goals.

For the individual to understand the necessity
for setting both short and long range goals,

The individual will describe the relationship
between setting priorities and goals and the
accomplishment of goals,

The individual will name priorities which
affect goal setting,

The individual will identify examples of
short range and long range goals,

The individual will construct both short
range and long range goals,




SELF 1.0

Developmental Goal 1,3

Objectives: 1,31

1.32

1,33

1.34

Goal 1.4 For the individual

Developmental Goal 1,4

Objectives: 1,41

1.42

1.43

1.44

Goal 1.3 For the individual to be able to communicate openly with others,

For the individual to understand the value
of giving and taking constructive criticism,

The individual will describe the difference
between constructive and non-constructive
criticism,

The individual will describe situations in
which giving criticism is necessary to
achieve group goals,

The individual will describe situations in
which taking criticism is necessary to
achieve group goals,

The individual will describe how he reacts
to constructive criticism,

to be able to cope with his environment,

For the individual to understand how
family, school, peer group, church,
community and work experience influence
him,

The individual will identify the value he
places on personal achievement as compared
to societal values,

The individual will identify how and why
personal values change as a result of
societal values,

The individual will describe how his personal
values have been influenced by family values,

The individual will identify situations in
which he has been influenced by peer group
values,




SELF 1.0

Goal 1,1 For the individual
interests.

Developmental Goal 1,1
Objectives: 1,11

1,12

1,13

1,14

Goal 1,2 For the individual
Developmental Goal 1,2
Objectives: 1,21

1,22

1,23

1.24

Page 18

Level 10-12

to understand his aptitudes, abilities and

For the individual to understand, accept
and respect his own uniqueness as a result
of learning, growth and maturation,

The individual will identify his strengths
and consider these while developing post-
secondary occupational plans,

The individual will identify his present
interests and achievements as they emerge
from his educational experiences,

The individual will describe his occupa-
tional goals according to his interests,
aptitudes and achievements,

The individual will identify the successes
in his educational program,

to be responsible for implementing his goals,

For the individual to 'understand that he must
evaluate his progress in achieving goals,

The individual will describe steps in attain-
ing a goal,

The individual will identify external influ-
ences on his achievements of stated goals,

The individual will identify internal
influences on his achievements of stated
goals,

The individual will evaluate how well he
achieves his goals,

ne
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Level 10-12

SELF 1.0
Goal 1.3 TFor the individual

Developmental Goal 1.3

Objectives: 1.31

1.32

1.33

1.34

Goal 1.4 TFor the individual

Developmental Goal 1.4

Objectives: 1.41

1.42

1.43

1.44

to be able to communicate openly with others.

Far the individual to understand the value
of open communication.

The individual will identify ways in which
open communication contributes to group goals.

The individual will describe how open
communication facilitates inter-personal
understanding.

The individual will describe ways in which
open communication aids in personal growth.

The individual will identify situations in
which he has used open communication.

to be able to cope with his environment.

For the individual to understand methods
of dealing with his environment.

The individual will describe how social,
economic, educational and cultural forces
influence his development.

The individual will describe the extent to
which individual welfare is dependent upon
the well-being of all people in the society.

The individual will identify the character-
istics of individual and societal well-being.

The individual will describe how his owm
ability and efforts allow him to exist in
harmony with his environment.
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Level K-3

WORLD OF WORK AND LEISURE 2.0

Goal 2.1 TFor the individual to understand that occupations relate to
needs and functions of society.

Developmental Goal 2.1 For the individual to understand the inter-

Objectives:

2.11

2,12

2.13

2.14

relationship of occupations.

The individual will list ways in which
school workers are dependent upon each
other.

The individual will describe the consequences
of a specific worker not doing his task.

The individual will identify workers he is
dependent upon in his life.

The individual will name workers who are
dependent upon him.

Goal 2.2 For the individual to understand that there is a wide variety
of occupations which may be classified in several ways.

Developmental Goal 2.2 For the individual to understand that there

Objectives:

2.21

2.22

2.23

2.24

are a variety of occupations in the world
of work.

The individual will list occupations found
within the school.

The individual will list occupations re-
quired in building a house.

The individual will identify occupations of
parents and classmates.

The individual will describe occupations
found in his community.
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Level K-3

WORLD OF WORK AND LEISURE 2.0

Goal 2.3 For the individual
in his 1life.

Developmental Goal 2.3
Objectives: 2.31
2.32

2.33

2.34

Goal 2.4 For the individual
cupations and life
Developmental Goal 2.4
Objectives: 2.41

) 2.42

2.43

2.44

to understand the function of leisure time

For the individual to understand what leisure
time is.

The individual will identify times during
the school day which are considered leisure.

The individual will describe how he uses his
time away from school.

The individual will list ways in which
parents use "at home" time.

The individual will identify activities that
he considers "leisure time" activities.

to understand the relationship between oc-
styles.

For the individual to understand what con-
stitutes life style.

The individual will list ways being in
school during the day affects his activities.

The individual will describe the routine
activities of his family.

The individual will list ways that his life
changes.

The individual will describe ways he is able
to change his life style.




WORLD OF WORK AND LEISURE 2.0

Page 22

Level 4-6

Goal 2.1 For the individual to understand that occupations relate to
needs and functions of society.

Developmental Goal 2.1

Objectives: 2.11

2.12

2.13

2.14

For the individual to understand the need
for job specialization within the world of
work.

The individual will list tasks done by
various role models.

The individual will list skills required
in a variety of occupations.

The individual will identify reasons one
person could not carry out all tasks within
a work environment.

The individual will list occupations which
are required for the maintenance of the
community.

Goal 2.2 For the individual to understand that there is a wide variety
of occupations which may be classified in several ways.

Developmental Goal 2.2

Objectives: 2.21

2.22

2.23

2.24

For the individual to understand charac-
teristics which differentiate occupations.

The individual will identify ways in which
occupations are similar. !

The individual will identify ways in which
occupations are different.

The individual will name occupations which
can be classified in several ways.

The individual will identify occupations
which might be classified within a specific
classification.

e

A
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_~ Level 4-6

WORLD OF WORK AND LEISURE 2.0

Goal 2.3 Tor the individual
in his life.

Developmental Goal 2.3
Objectives: 2.31

2.32

2.33

2.34

Goal 2.4 TFor the individual
cupations and life
Developmental Goal 2.4
Objectives: 2.4l
2.42

2.43

2.44

to understand the function of leisure time

For the individual to understand that
leisure means different things to different
people.

The individual will name ways in which his
leisure activities differ from his parents.

The individual will identify activities
which he considers to be work or leisure.

The individual will identify activities
others consider work or leisure.

The individual will order activities he
prefers as leisure activities.

to understand the relationship between oc-
styles.

For the individual to understand the dif-
ferences among life styles.

The individual will identify ways in which
his life style differs from his parents.

The individual will list reasons for dif-
ferent life styles.

The individual will identify ways occupa-
tions influence life styles.

The individual will describe ways an urban
life style differs from a rural life style.

i
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A

Level 7-9

WORLD OF WORK AND LEISURE 2.0

«

Goal 2.1 For the individual to understand that occupations relate. to
needs and functions of society.

Developmental Goal 2.1 For the individual to understand the inter-
dependence between occupations and the
needs and goals of society.

Objectives: 2.11 The individual will describe the contri-
bution of a variety of occupations to
society.

2.12 The individual will identify the contribution
of workers at wvarious socio-economic levels
and why each is important.

2.13 The individual will describe how work has
helped to overcome 8social problems in the
past.

2.14 The individual will identify occupations
N which aggravate and which help resclve
social probliems.

-

Goal 2.2 For the individual to understand that there is a wide variety
of occupations which may be classified in several ways.

Developmental Gcal 2.2 For the individual to understand the various
methods of classifying occupations.

Objectives: 2.21 The individual will group occupations which
share similar prerequisites.

2.22 The individual will identify the many oc-
cupations which are involved in the pro-
duction of a specified item.

2.23 The individual will identify occupations
whose purpose is not production of goods or
products.

2.24 The individual will construct a classification
system for a list of occupations, basing
the classification on criteria of his own
choice. |

i <8 |




Goal 2.3 TFor the individual
in his 1life.

Developmental Goal 2.3

Objectives: 2,31

2.32

2.33

2.34

|

} Goal 2.4 For the individual
| cupations and life
l Developmental Goal 2.4

Objectives: 2.41

2.42

2.43

2.44
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Level 7-9

WORLD OF WORK AND LEISURE 2.0

to understand the function of leisure time

For the individual to understand how he
makes use of his leisure time.

The individual will describe how work and
leisure time pursuits are related.

The individual will list work attitudes and
interests which extend appropriately to
leisure time.

The individual will describe the difference
between work, play and creative leisure.

The individual will 1ist realistic ways to
use his time effectively.

to understand the relationship between oc-
styles.

For the individual to understand how occu-
pational choice influences life style.

The individual will describe various occu-
pations in terms of amount of free time
available.

The individual will identify occupations
in terms of geographical location in re-
lation to leisure possibilities.

The individual will describe the relation-
ship between salary and type of life style.

The individual will describe the effects of
occupational choice on type of social con-
tacts.

¥
(S
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Level 10-12

WORLD OF WORK AND LEISURE 2.0

Goal 2.1 For the individual to understand that occupations relate to
needs and functions of society.

Developmental Goal 2.1 For the individual to understand how the
needs and functions of society are satis-
fied by a variety of occupations.

Objectives: 2.11 The individual will identify a variety of
social and economic benefits associated
with several occupations.

2.12 The individual will describe the roles
various occupations play in regulating gov-
ernmental effects on the economy.

2.13 The individual will describe several oc-
cupations that provide society with pro-
tection.

2.14 The individual will describe several occu-
pations that provide society with medical
services.

Goal 2.2 For the individual to understand that there is a wide variety
of occupations which may be classified in various ways.

Developmental Goal 2.2 For the individual to understand why occu-
pations may be classified in several ways.

Objactives: 2.21 The individual will describe several dif-
ferent methods of classifying a list of
occupations.

2.22 The individual will identify the advantages
of grouping occupations with similar
characteristics.

2.23 The individual will describe the advantages
of one classification system over another
in a given situation.

2.24 The individual will identify the disadvan-
tages of restricting himself to one method
of classification.

<>
ey




Goal 2.3 For the individual
in his life.

Developmental Goal 2.3

Objectives: 2.31

2.32

2.33

2.34

Goal 2.4 For the individual
cupations and life

Developmental Goal 2.4

:
|
l
|
|
}
|
|
|

Objectives: 2,41

2.42

2.43

2.44

Level 10-12

WORLD OF WORK AND LEISURE 2.0

to understand the function of leisure time

For the individual to understand how his

value system influences his use of leisure
time.

The individual will construct two lists: a
priority listing of his values, and a
priority listing of his favorite leisure
time activities.

The individual will describe how one or more
of his listed values influences his interest
in a particular leisure time activity.

The individual will describe the amount of
status attributed to certain leisure
activities.

The individual will identify psychological
needs met by his use of leisure time.

to understand the relationship between oc-
styles.

For the individual to understand how life
style influences occupational choice.

The individual will describe a preferred life
style.

The individual will identify several occu-
pations which would allow him to pursue his
preferred life style.

The individual will be able to match occu-
pations with probable life styles.

The individual will identify the relation-
ship between his aspired life style and the
life style of vocational alternatives.




CAREER PLANNING 3.0
Goal 3.1 For the individual

Developmental Goal 3.1

Objectives: 3.11

3.12

3.13

3.14

[

Level K-3

to be competent in decision making skills.

For the individual to understand the need
to make decisions.

The individual will identify situations in
which decisions are made.

The individual will list ways decision
making helps in problem solving.

The individual will identify ways in which
he depends upon decision making.

The individual will describe situations
when group decisions should be made.

Goal: 3.2 For the individual to understand the relationship between
present planning and future outcomes.

Developmental Goal 3.2

Objectives: 3.21

3.22

3.23

3.24

For the individual to understand the con-
sequences of his decision making.

The individual will identify the outcomes of
his specific decisions.

The individual will describe situations in
which his decisions affect others.

The individual will describe situations in
which his decisions will affect only him-
self.

The individual will name ways of changing
an inappropriate decision.

£
3




Page 29

Level K-3

CAREER PLANNING 3.0

|
Goal 3.3 TFor the individual to understand the variety of alternatives |
available to him.

Developmental Goal 3.3 For the individual to understand the need
to identify alternative ways to accomplish
goals.

Objectives: 3.31 The individual will identify situations in
which there is more than one way to accom-
plish a task.

3.32 The individual will list his reasons for
selecting a specific alternative.

3.33 The individual will identify reasons one
way might be better than another in accom-
plishing a goal.

3.34 The individual will describe reasons some-
one else might choose another alternative.

Goal 3.4 For the individual to understand the need for flexibility.

Developmental Goal 3.4 For the individual to understand that the
factors which influence his decisions may
vary.

Objectives: 3.41 The individual will identify factors which
affect his decisions.

3.42 The individual will list ways in which
others affect his decisions.

3.43 The individual will describe ways in which
his interests affect his decisions.

3.44 The individual will identify situations in
which environmental conditions affect his
decisions.
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Level 4-6

CAREER PLANNING 3.0
Goal 3.1 For the individual to be competent in decision making skills.

Developmental Goal 3.1 For the individual to understand how peer
influence affects his decisions.

Objectives: 3.11 The individual will describe ways in which
what he wears is determined by peer in-
fluence. 1

3.12 The individual will identify situations in
which his behavior is determined by peer
influence.

3.13 The individual will identify situations in
which parental influence and peer influence
are in conflict.

3.14 The individual will name situations when
peer influence is of value.

Goal 3.2 For the individual to understand the relationship between
present planning and future outcomes.

Developmental Goal 3.2 For the individual to understand that pre-
vious decisions will affect present and
future decisions.

Objectives: 3.21 The individual will identify situations in
which one decision has led to a series of
other decisions.

3.22 The individual will list decisions made
prior to reaching a specific goal.

3.23 The individual will identify ways specific .
decisions have limited his alternatives.

3.24 The individual will identify how present
decisions will affect his future.
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Level 4-6

CAREER PLANNING 3.0

Goal 3.3 For the individual to understand the variety of alternatives
available to him.

Developmental Goal 3.3 TFor the individual to understand that there
is a variety of questions related to de-
ciding on a career choice.

Objectives: 3.31 The individual will identify reasons specific
workers have chosen their occupation.

3.32 The individual will identify what he likes
about specific occupations.

. 3.33 The individual will list tasks required in
specific occupations.

3.34 The individual will describe life styles
which currently appeal to him.

Goal 3.4 For the individual to understand the need for flexibility.

" Developmental Goal 3.4 For the individual to understand that de-
cisions are not always planned but some-
times are made spontaneously.

Objectives: 3.41 The individual will identify situations
which have required "on-the-spot" decisions.

3.42 The individual will list reasons for the
necessity of immediate decisions.

3.43 The individual will identify ways in which
past decision making helps him to make
spontaneous decisions.

3.44 The individual will describe situations that
require planned decisions.




CAREER PLANNING 3.0

Page 32

Level 7-9

Goal 3.1 For the individual to be competent in decision making skills.

Developmental Goal 3.1

Objectives: 3.11

3.12

3.13

3.14

For the individual to evaluate the quality
of his decision making.

The individual will describe the interre-
latedness of decisions made in different
spheres of life and segments of time.

The individual will predict his chances of
reaching the level to which he aspires in
the occupational area of his choice and
give reasons for this self-evaluation.

The individual will identify and utilize
appropriate criteria for evaluating occu-
pational information.

The individual will compare the ways in
which he makes decisions with ways others
make decisions.

Goal 3.2 For the individual to understand the relationship between
present planning and future outcomes.

Developmental Goal 3.2

Objectives: 3.21

3.22

3.23

3.24

For the individual to understand the need
to re-examine decisions regarding future
long-range career possibilities.

The individual will identify skills or know-
ledge utilized in a preferred occupation
which may transfer to another.

The individual will identify possible future
changes in his preferxred occupation.

The individual will identify factors which
influence occupational change in his pre-
ferred occupational field.

The individual will identify the ways that
occupational supply and demand influence
career planning.

36
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CAREER PLANNING 3.0

available to him.

Developmental Goal 3.3

Objectives: 3.31

3.32

3.33

3.34

Goal 3.4 For the individual

Developmental Goal 3.4

Objectives: 3.41

3.42

3.43

3.44
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Level 7-9

Goal 3.3 For the individual to understand the variety of alternatives

For the individual to understand the need
for selecting the alternativgs most con-
sistent with his goals.

The individual will identify several al-
ternatives to hls preferred occupation that
are most consistent with his goals.

The individual will list his occupational
alternatives and outline how these alter-
natives would affect his life.

The individual will describe his preferred
occupation and compare his present choice
to occupations preferred in the past.

The individual will describe how broad
economic change could affect his career
plans.

to understand the need for flexibility.

For the individual to understand that
decisions can be tentative and reversable.

The individual will identify situations in
which new information would warrant a
change in a previously made decision.

The individual will describe a decision
reversal he has made due to a change of
circumstances,

The individual will describe the advantages
of making a decision that is tentative and
reversable.

The individual will identify local, state

and federal govermmental decisions that
have been reversed due to new information.

o7




CAREER PLANNING 3.0
Goal 3.1 For the individual

Developmental Goal 3.1

Objectives: 3.11

3.12

3.13

3.14

Developmental Goal 3.2

Objectives: 3.21

3.22

3.23

3.24

Goal 3.2 For the individual to understand the relationship between
present planning and future outcomes.

Page 34

Level 10-12

to be competent in decision making skills.

For the individual to understand the in-
fluence of goals and values in the decision
making process.

The individual will identify his own values
as they relate to work situationms.

The individual will identify values he
holds and list occupations through which
these values are promoted.

The individual will describe the values
and expectations significant others have
for him and how these expectations affect
his career plans.

The individual will identify the wvalue he
places on personal endeavor and achievement
as compared to the way society views these.

For the individual to understand the need
to reconsider goals and formulate new plans
when necessary.

The individual will identify changes in
his community which might cause him to for-
mulate new life career plans.

The individual will identify national policy,
law and/or economic changes which might
cause him to formulate new life career plans.

»
The individual will describe situations in
which new information might cause him to
reconsider his goals and formulate new ones.

The individual will describe situations in
which he has reconsidered a goal and formu-
lated new plqgiaén relation to it.

L




CAREER PLANNING 3.0

Goal 3.3 For the individual
avallable to him.

Developmental Goal 3.3

Objectives: 3.31

3.32

3.33

3.34

Goal 3.4 TFor the individual

Developmental Goal 3.4

Objectives: 3.41

3.42

3.43

3.44
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Level 10-12

to understand the variety of alternatives

For the individual to understand the rela-
tivity of Importance among influences on
decisions.

The individual will describe situations in |
which his peer group has influenced a |
decision.

The individual will describe how family i
and familial expectations have influenced |
his decision making.

|
i
The individual will identify groups of in- |
dividuals which have had the greatest in- 4‘
fluence on his decision making. ‘

The individual will identify his own am-
bitions ‘and expectations which influence
his decision making.

to understand the need for flexibility.

For the individual to understaﬁd the need
for continual evaluation and possible re-
vision of decisions.

The individual will identify current en-
vironmental changes which required the abil-
ity to evaluate and possibly revise present
decisions.

The inddividual will describe occupations
that have been modified, eliminated or
created by technological and societal change
thus requiring continual evaluation of
choices made by those involved.

The individual will reconsider goals, for-
mulate new plans, and resolve the differ-
ences between the new and old goals and plans.

The individual will identify situations in
which a given set of facts can support dif-
ferent decisions.




Page 36

Level K-3

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Developmental Goal 4.1

Objectives: 4.11

4.12

4.13

4.14

to possess skills that are useful.

For the individual to understand the im-
portance of language.

The individual will list ways language is
used in the classroom.

The individual will identify workers who
rely on language in their occupation.

The individual will describe how life would
be without language.

The individual will list ways in which he
relies on language to satisfy his needs.

Goal 4.2 TFor the individual to understand that different occupations
have different educational prerequisites.

Developmental Goal 4.2

Objectives: 4.21

4.22

4.23

4.24

Goal 4.1 For the individual

For the individual to understand that there
are a variety of educational levels.

The individual will identify parents' edu-
cational level.

The individual will describe progression from

one educational level to the next.

The individual will identify educational
level of siblings.

The individual will describe reasons for
levels of education.
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Level K-3

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Goal 4.3 TFor the individual

to understand the relationship between what

goes on in school and out of school.

Developmental Goal 4.3

Objectives: 4.31

4.32

4.33

4.34

Goal 4.4 TFor the individual
process.

Develcpmental Goal 4.4

Objectives: 4.41

4.42

4.43

4.44

For the individual to understand that there
are out of school learning experiences.

The individual will identify television
shows which are educational.

The individual will list ways he can learn
on family trips.

The individual will identify places he can
observe nature.

The individual will identify ways he can
learn from people outside of school.

to understand that learning is a life long

For the individual to understand that past,
present, and future learning are related.

The individual will identify things he was
not able to do last year that he is able
to do now.

The individual will describe ways in which
his activities will change during the school
year.

The individual will order his own past
physical development.

The individual will identify ways last
week's learning relates to this week's.
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Level 4-6

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Goal 4.1 For the individual to possess skills that are useful.

Davelopmental Goal 4.1

Objectives: 4.11

4.12

4.13

4.14

A Y

For the individual to understand the vari-
ety of ways in which language is used.

The individual will identify situations
during the day in whicl he uses language.

The individual will list ways in which
written language is used.

The individual will identify ways in which
oral language 1s used.

The individual will describe ways in which
nonverbal communication is used.

Goal 4.2 For the individual to understand that differeat occupations
have different educational prerequisites.

Developmental Goal 4.2

Objectives: 4.21

4.22

4.23

4.24

For the individual to understand the dif-
ferent types of educational preparation
required for various occupations.

The individual will identify the educa-
tional preparation required for his parent's
occupations.

The individual will identify the educational
preparation required for occupations in
which he is interested.

The individual will identify the various
educational levels.

The individual will identify occupational
positions young people are able to hold.




Level 4-6

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Goal 4.3 For the individual

to understand the relationship between what

goes on in school and out of school.

Developmental Goal 4.3

Objectives: 4,31

4.32

4.33

4.34

Goal 4.4 TFor the individual
process.

Developmental Goal 4.4

Objectives: 4&4.41

4.42

4.43

4.44

For the individual to understand that school
provides only a part of his learning ex-
periences.

The individual will identify sources of
learning other than school.

The individual will identify organizations
which provide learning experiences for him.

The individual will identify ways he can
learn while participating in family acti-
vitias.

The individual will describe ways individual
interests provide him with learning ex-
periences.

to understand that learning is a life long

For the individual to understand that
desire to learn influences learning.

The individual will identify ways his in-
terests have led him to expand those in-
terests.

The individual will describe ways in which
curiosity affects learning.

The individual will identify situations in
which lack of interest affects learning.

The individual will identify intrinsic and
extrinsic rewards of learning.

43
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Level 7-9

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0
Goal 4.1 For the individual to possess skills that are useful.

Developmental Goal 4.1 For the individual to understand the sub-
tleties of language.

Objectives: 4.1l The individual will list several examples
of nonverbal communication.

4,12 The individual will describe the role of
slang and colloquialism in communication.
¥
4.13 The individual will describe the differﬁgce
between a literal and a figurative trans—
lation.

4,14 The individual will describe the part
analogies play in communication.

Goal 4.2 For the individual to understand that different occupations
have different educational prerequisites.

Developmental Goal 4.2 For the individual to understand the re—
lationship between level of education and
levels of employment.

Objectives: 4.21 The individual will describe advantages
" and disadvantages of various levels of
education.

4,22 The individual will construct a table of
various occupations, showing the corres—
ponding levels of education necessary for
each.

4,23 The individual will describe a preferred
occupation and identify the level of edu-
cation needed to attain that occupation.

J
4,24 The individual will describe why one would
go on to achieve more than the minimal 1
amount of education needed for entry into
an occupation.

34
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Level 7-9

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Goal 4.3 TFor the individual

to understand the relationship between

what goes on in school and out of school.

Developmental Goal 4.3

Objectives: 4.31

4‘32

4‘33

4.34

Goal 4.4 For the individual
process.
Developmental Goal 4.4

Objectives: 4.41

4.42

4.43

444

For the individual to understand how par-
ticipation in school activities can relate
to selected occupational areas.

The individual will list occupations which
utilize skills he is learning in present
course work.

The individual will identify skills re-
quired in occupations of interest to him
and where these skills can be acquired in
school.

The individual will list extra curricular
activities he is engaged in and how they
relate to a preferred occupational area.

The individual will describe the similar-
ities between in-school involvement and in-
volvement in activities related to various
occupations.

to understand that learning is a life long

For the individual to develop an appreciation
of learning and its relationship to living.

The individual will describe what the phrase
"learning for learning's sake" means to him.

The individual will describe several in-
stances in which what he learned in a school
classroom helped in his performance of a
task or increased his enjoyment of a hobby
or recreational activity.

The individual will identify several ways
in which significant others have continued
to learn throughout their lives.

The individual will describe several ways
in which members of various occupations in
the community continue to learn.

a5



BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0
Goal 4.1 TFor the individual to possess skills that are useful.

Developmental Goal 4.1 For the individual to understand the use—
fulness of language skills.

Objectives: 4.11 The individual will list the advantages of
understanding how to construct a business _
letter, a resume, and a letter of inquiry.

4.12 The individual will identify communication
gskills associated with a particular occu-
pation.

Page 42
Level 10-12
4,13 The individual will describe the impor-
tance of language skills and levels of
occupation. |
4.14 The individual will identify occupations
which require specialized terminology.

Goal 4.2 For the individual to understand that different occupations
have different educational prerequisites.

Developmental Goal 4.2 For the individual to understand the nec-
essary steps Immediately following high
school to fulfill his life career plans.

to him upon graduating from high school.

J
|
|
!
|
1
1
|
|
|
1
l
4.21 The individual will identify options open ‘

4,22 The individual will describe the local job
market. 1
|
4.23 The individual will identify the various |

types of post-high school educational pro-~

grams available to him that are most con-
sistent with his goals. |

4.24 The individual will review plans made prior
to high school graduation and re-evaluate
them.




Level 10-12

BASIC STUDIES AND OCCUPATIONAL PREPARATION 4.0

Goal 4.3 For the individual to understand the relationship between what
goes on in school and out of school.

Developmental Goal 4.3 For the individual to understand that school
classes and activities will relate to his
use of time throughout life.

Objectives: 4.31 The individual will describe his priorities
in relation to his choice of in-school
activities.

4.32 The individual will describe how what he
learns in school relates to his out of school
activities. '

4.33 The individual will describe how he pursues
his favorite subject through outside
activities.

ties he enjoys and how they relate to the
learning process.

Goal 4.4 TFor the individual to understand that learning is a life long
process,

4.34 The individual will describe school actiyi= 1
|
|
|
1
|
|
1
|
|
|

Developmental Goal 4.4 For the individual to understand that con-
tinual learning is a part of life adjustment.

Objectives: 4.41 The individual will list present learning
experiences that he plans to continue on
his own beyond high school graduation.

4.42 The individual will describe out of school
activities that he has initiated himself.

|
1
|
1
1
|
|
4.43 The individual will identify occupations in 1
which continued learning is necessary. }
|
|
|
|
J
4
|
|
1

4.44 The individual will identify situations
other than in school or on the job where
continued learning would be required.

ERIC 47
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PROGRAM STRATEGIES FOR CAREER EDUCATION-CAREER GUIDANCE

The program strategies outlined below represent ways of combining
processes for the integration of career education-career guidance sys-
tems. Naturally, combinations of the five major program strategies are
also possible.

1.0 Separate Content requiring additional activities and/or personnel.

1.1 Substantive part of each day's activities presented by each
instructor.

1.2 Specialized personnel teach a course or a special unit; often
a course at the middle school level. He may also coordinate
out of school experiences and maintain informational systems.

2.0 Traditional Content Area Fusion as a vehicle for career development
concepts.

2.1 TFused in each curriculum area

2.2 TFused in selected curriculum areas, e.g. social studies

3.0 Career Content as a vehicle for basic education.

3.1 Extend basic subject matter into relevant career settings
3.2 Tocus basic education around career themes or points of de-
parture.

4.0 Individually planned in a conventional or alternative educational
system.
4.1 Prescribed experiences and activities
4.11 mini courses and voluntary seminars
4,12 work/study in cooperation with business and industry

4,13 service work in hospitals, homes for aged, and the handi-
capped

4.14 activity centered projects
. 4.15 kits that provide information or simulated work experiences

4,16 1life career games

c4
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4.2 Contracts with teachers, counselors, parents, and community
personnel

4.3

4.21

4,22

performance (behavioral)--skill development with spec-
ified competencies

planning (program development)--individualized education
through specified in school and out of school observation
and work experiences.

Self-directed

4.31
4.32
4.33
4.34
4.35

computer based interactive systems
community worker observation and reporting
career information seeking via media
youth clubs

junior achievement

€5
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