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AN

/7‘ 1NTRBbUCTION.

o . N L . . _
Library school graduates of this -decade are' met with fewer

job opportunities than were graduates of the 1960's. To make’

quirements for beginning professional positjons has also taken -

-job seeklng even more difficu%@ for some, the stiffening o£ re-

-~

place - - . : oL

i k4 ’

The constriction .of° the job market‘has been met with pleas‘ '’

from all sources. ﬁ§[‘he employers cry for library schools to cur-

tail enrollments and for students to se¢ure more advanced skills

with languages,. computers, or subject spec1alt1es. The students

can now be heard asking employers for the courtesy of prompt re—

N Sponses, and asking library schools to.Erov1de them w1th practl—

al background in addltlon to theory.

ikewise," the llbrary

school has its pleas. To the Students they say, be aggress1ve,

do not expect all openlngs to appear 1n\Journal advert1sements.

" Some library edudators, in addltlon, feEl that it is good that

s
. employers must now" put som% thought 1ntb their h .ring pract1ces.

All concerned will pretty much agree that lt is no’ longer

the first person who walks by, that gets the job. A selection

process actually\takes place. This paper seeks to illuminate

one part of that prpcess: What it is that.employers expect of
- # N | )

teginning professionals. ‘ ‘ : . .

" The- purpose of this paper is to review the literature sinte

the employment crunch. In doing so we ¢an attempt to extract
by

the particular expectations expressed in that literatur¢ That

is to say, what, characterlstlts or attr1butes are noted as im-

X

orta

ant? .

 J

nt, and wh1ch are’ e1ther neglected or, appear to be unimpor-
\\ /7 .
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ployers"mark%t%

P

BACKGROUND ‘ . o
A When did the tides turn? Apparehtly it did net turn at the

same time for.everyone. The journal literature of 1970 was mixed.

While items appearing in Library Journal were questioning the

4

notion of a shortage of librarians (beath‘of Manpower Shortage, "

1970 and Nimbléﬁ 1970), there gere still‘hihts‘that the word had
not completely gotten around. For ;hstance,.one of the later
manpower shortage artlcles, ehtitled "Recruiting f;: Texas Publlc
Libraries," appeafgg~in the Summer <1970 ‘issue of the éexas Li-

) . -

brary Journal (Walters, 1970)\ It 13 doubtful that the public

11brar1es,1n Texas are- st111 exper1enc1ng tpe proBlems in re-

X
cru1t1ng that they -once were.

€
- . bl

By 1971 the change *in the job market had pretty well made

the rounds. Since that time the market ‘has been in the hands

Qf the employers. Thus, 'we sill seek to determinelthe expecta- * .

RN

tions employers have of recent graduates, now that it is an em-

»

AN

4

= ° . i
various approachastx)this question are pbssible. Most

f
orv1ously, therve 1s the option of sample survey questlonnalres. )

’

+ Those 1in the pObltan of h1r1ng profess1ona1s ‘for beg1nn1ng

\
posltlons could: concolvably be queried as to how they ranked

varlqps appllcant characterlstlcs. 'Four distlnct versions of
the survey approach have been attempted (Brooks, 1974;. Estabrook,

1973; Thomas, 1973; and Wllklnson, 1974). The results of these_
- ¢ R b
studies are discussed ‘below. ot -

( ’ . . ) “ .
Another possible approach is that of concentrating on ad-

4 4 -

Vertisements in journals. \Ehis presents several problems.
.

‘First, it scems that employers are often reluctant to advertise,

“«




.

/

[ ) 7 i i . ) B -

opénings, for fear that they will be inundated‘with'applications.

Adaitionally, the cufrentgconcern over discrihina;éon has 1led to
. N " 4 .

the postiﬁg of many positions that may have all but been filled.

Some persons would go so far as to say that the descrlptlons were

3

Twrit N to match specific candldates for the p051t10n. Thus,

there arises not only ‘a questlon‘of the representatlveness'of

the positions posted, but also the representativeness of the
r ‘ ‘ N

' requirements stated for those which, in fagt, are posted. None-
theless, Morris (Morris, 1974) did report ‘on a.etudy of adver-

@onographs,

tisements that appeared bver a 21 year period. Frame (Frame,

1972) also has reported on a study aof ‘salaries and v?bancies.i

as reflected in journal advertisements. to :

N

A third approach, and,that whiich this stndy is based ppon}
invol?es a rfeview of.the relevant 1iterature over a‘Specifieﬁ
perlod of tlme. This approach, for the most‘part. consists o¥

1dentfy1ng all pos;Jble sources in the(realm of J urnal-llterature,

ERIC documents, and doctoral dﬁssertatlons. The next

step is the implementation of a scheme whereby one may falrly

\

report on trhe contents of the relevant body of 11terature.,
. ° )

then, some general conclusions may be arrived at:

. RN .
The next section of the paper will deal with the selection

’ -

A

Finab&y,

of relevant litcrat¥re, the first step in this approach., r

. y »
) . Y
\ »

Y [}




METHOD o'F IDENTIFYING SOURCES - - o R

The f1rst aid in the selectlpn of Journal mater1a1 was thmt
5

of lerary Literature. ThlS was consulted for the years 1970

“through June 1975. . See Appendlx I for a list of the .subject o

N -

heaalngs consulted in the search. s o »

-, .

Addltlonal Journal c1tat10ns wvere sought from L1brary,and

'
s .

Informatlon Sc1ence Abstrgcts (1972~ February 1975), and Infor-

~ mation Science Abstracts (1973—74), but few addltlonal c1tat10ns
.+ werec found. ’ o \

To make certain that the journal literature reviewed”é&g

)

' reasonably up-to-date, the author scanned all issues dated Jan-

uary 1°97%, or later, of the more than 50 U.§u and Canadian pub-~

.o - v
lications locatoed on the browging shelves of the Library Science

Library. ' ' - ‘ BN

R

’ . The Social Sciences.Citation Index was consulted\{or°1ater'

citations to a few of the most importaht;artiéies.
. " Monographic literature, in addition to being listed in Li-

brary Literature was sought via the Library Science*Llibrary card

catalog. See AppendixII for i:list of the subject héadinés

searched. : R o . {
, . . - ‘l a . -

. ERIC documents wer& also sought. ' The subject indexes were
checked for the years 1972 through ‘April 1975. Déscriptprs used

were: "Librarians™ and "Library Education." N

5

Relevant dissertations in the field were approéched_throughv

usc‘of two sources, the Comprehensxve Q_ssertatlon Index and N

Schlacter ‘and Thomison's Library Sc1enCe D1ssertag_ons, 1925-1972;

» &
e " an annotated blbllggraphy. - ( // &

F . . /




. A

" EXTRACTION OF INFORMATIQN FROM SOURCES “

At'vérioug\Toints-in'thg'précéés; it was found, certain
1imitqtions as to Ehe scoée of the study, were necessary. To
avoid unduefpomp;icatibn, the'liter3£?re was limited to that
concerning 1ibfaries‘in the U.S. and Canada. Further, due to

the'speciq;ﬂqgrtificqtiph and curriculum distinctions of school

g

librarianship, that field, it is thought by the éuthor, is de-

serving of a study of its own. °
\ : :
It is also important to note that, at no time & we actu-

ally study the characteristics of .the graduates whom are the

. ‘ - . ' )
" *chosen" ones. Rather, we are relying heavily gﬁ‘the stated -

L3
&

. 4 : -
expectaéions of emplOyers and others who claim to be 1in a posi-

4 «

tion to know their.expectations (e.g. placemeht ofﬁic9r§, etc.).

[

The steps outlined above, and in.tﬂe preceding section,

‘led to the accumulation of over 150 citations, including ‘B

jQurnal articles, letters to editors, editorials, ERIC documents, -

‘monographs, texts of speechs, and two doctoral dissertations.
> " : : - 7
Having over.150 poteatial sources, the task became one. of

+ selecting thgse items dealing with our topic in substantive

terms. Numerous letters, articles, and other portions of the

literature document® hard times. The real question, that of what
library administrators are looking for, e§capes many of them.
P N &, . .

A total of 14 citations (less than 10%) proved helpful.

’

LeS§ than half of these are specifically directed toward recent

» 8

' g}aduates, but the others might just as well be, for they are

“aimed at all job aspirants in the field.- ~ ”; g N
. ” -~ z‘ - ) .
Of_the 14 '(see the items in the bibliography flagged by an .
. : _ T ¥ ’ . R

-
-

1 - .

. .




: e : * * . ’
- A asterlsk), exactly one half (7) base their 0p1nlons on some

"y
form of ob;ectlve data collectlon (in these cases they are based

- N
upon questionnaire and 1nterv1ew responses) ‘The rema1n1ng
-'seven were comments based upon the subJectlv@ oplnlons of the'

-\.4/"
authors and their colleagues, without the aid of formal survey

:datai It should be noted that only the latest (July, 1974) of

the Frarey and Learmont-articles is being considered, as it is

th0ught that this best represents recent trends.

The characteristics aind_content of-each article were coded.
t

*This included the date of the artiEle, position of the authdr,
type of 1ibﬂary, size of library, and so forth. 1In addition,

the articles were coded fbr mention of any of 32 specific charac-

-
5

thS ranged from the mobility of the appllcant to whether- the

&

appllcant wanrecommended by*a fr1end of the employer.
. . S :

[} - N

C e

CONTENT ‘OF THE LITERATURE v -

-~

o

ing solely for the author and his colleagues, it would seem ur-
fair to give their contents equal weight with those representing,
possibly,‘hundreds of'ppinions. For this.reason, the seven arti-

cles empioylng some method of obJectlve data collection will be
,

rev1ewed 1ndependent1y of those eXpress1ng the 0p1nlons of a few.

o

LITERATURE BASED UPON SURVEY RESEARCH

u

Of the seven articles based upon some form of survey tech-

¥ . N

nique,,three offer distinot contributions which merit individual

terlstlcs that m1ght be des1red by employers. These charaoteris—r

‘Due to the fact that half.of the relevant articles are speak-




attention (Brooks, 1974; Egtabrook, 1973; and Thomas,wl973).

This'is becqusb these articles report on;the results of surveys
et ) ) .
of those who actually play a key role in the selection of begin-

%

_ning‘brofessionalsL Of ‘these, the “latter twolere highly recom-'
mended as the two key'articles on the subjeot.'
The ‘first of these articles kBrooks, 1974) is a report of
a study wnieh involved interviews with 25 employers‘in Oregon
and wéshington. The employers represented seven publlc llbrarles,
sSix academlc lLbratles of varying s1zes, four community college
libraries, and,elght special libraries. -Brooks found. that the
two xypes‘of courses'most often required were reference andvbib;

N °

.liography along with cataloging andtclassification.

/

/ . - X . ‘
21 of 23 respondents on the guestion of grade-point:average "in-

Of‘particular interest to present stiudents is the fact that

dicated only moderate consideration of grade-point average" in
hiring. Brooks also.foundbthat the fact thaté&he applicant‘'s -

degree was from an accredited school was more important than the

‘particular school it was from.

o One consistent pattern.which distinguished academic and
. . ) R . . N 4 Qa .
community college libraries from public libraries, was their.
N N

. that, :
g : "Participation in library school actiVitfeSISUggests

that the candidate will be willing-to interact posi-
St tively with both library staff and faculty.'™

s

1

*In other words, profess1onal llbrarlans in the field of hlgh-

J
er educatlon are expected to fulflll their reSpons1biliL1es as

.
-

persons‘of faculty rank. Public library: respondents éave flttle

: . | 4 \

/. L

. A ' T
%iew of participation-in library school activities. Brooks found .



weight to such participation. - . > ‘ R \
. ~

Ve
The second art1cle (Estabrook, 1973) prov1des a wealth of

|

'1nformatlon on hiring practlces in 144 large publ1c and academ- >

. ic l1brar1es throughout the Unlted States. Estabrook states.
. '. ~ - P
. plan@ly that, - ’ , S _ B ; ~
"Of greatest c0ncern to employers seems to be the’
-~ applicant's potential to work effectlvely with both staff =

. | a and public," _ ) .

«
[y

Te . .~

1
1
On the'hatter of grades it was found that while 68% of the : : 1

geSpondents‘foundvthem to be of somé importance, 70% responded

"No" when asked if gradés proved to be an accurate predictor of

-

professional ability! Responses to further questions indicated)

. that a list of courses was really what gas-sought when asking

.
'

is the employers evaluatlon of a recommendation's rel1ab1llty.

! . ) _References from professional cqlleagues of the employ-f/
er were seen as reliable by 97% of the reépondents@

. ReferenCes from the applicant s former supervisors (1li- .

- - brary and non-library) were seen as reliable by 93.5% of : 4

. ‘the respondents. : ‘ o \\ '

1

|

|

|

|

for transcriptst *
SERP | . ! .
' of particular interest to 'placement officers and stude ts )\\ 3
, |

\

\

i

i

. o . |
Next came references from the appl1cant s former l1brary |
school instructors, with 84.5% of the employers. see1ng R |

these as reliable. - \ B T

library school as rel1able. _— . N

»

By qgmbining the percentages presented»in'the Estabrook:

|
|

Only 60A w1ewed references from 1nstructors outs1de the~ . ',1
| |

|

’ |

]

N N * o ot | ’
article, we can arrive at a simple rank order of ghe factors . o
. considefed in the selection process: (see next page)
. . ; ! 3 1
. - . !
! Y o |
— : ! |

. N
- : ’ . S




States. The third and f1nal artlcle of which we- will be review-

ing the conclu31ons in-depth (Thomas,‘1973) is based upon the re-

N " sults Of a survey of 70 11brar1es serving pr1vate 11bera1 arts

oo ) .. S ' 'ln ) . _ .

colleges.' These libraries have between three and nine librarlans

3 . . ; N - hd .
Q b ' :' '. - ———

each. . pA : C :

‘ , ‘ ) . . % ' . ‘ ‘e

(3 N 4 * - ;o& y
l‘ ) , , . \‘\ ‘— s" F— r . “' . z /
- ! - @ :‘ » ) ® . . ‘b “ - v
: o o : Pefcént natlng as ;mport- -
’ - : . " ant or hlghly important. .
: .o T . s h _ "‘rﬁ‘ bR
. , sooN v a S .
1.. Personal interview .~ : 98% )
* ! - ' * ’ o i v Y
2. SuggéStions from professional-colleagues 93%

- o 3. Previous work edperience ‘ . 87% o T
T1ed\ . 7’ ;
-~ 3.. Appearanceé (dress, ‘grgoming) ' 87% e

: | | 7 e -
. 4, Written recommendatlons ) ; ' '84%3 . Y
L 5n Grades achheved in llbgary school o 68% |
' !
6., Advanced study or degree in another f;ehd 66.5% .
. N v . ‘ & '-:
’ : ,7. Self-xnltlated telephone recommendatlons 60%_ ~). *
) .

8. ‘Forelgn language facility T : 52.5% - ' N
-, . . . v . N ‘ . l
| RN |
.« - The first article considered in detail (Brooks, 1974) sampled |
bpinions from a specific geographic locale. ‘Estabrook, however,i» }
B i L L |
: queriedolarge,pub%icuand aeademic libraries throughout the United . %
. ! - i - ﬂ.}
|
1
|
1
|
|
1
|
|

\
One of the f1nd1ngs of current relevance in_ the Thomas arti-> . -

I

_cle, is that over half of. the 70 respondents rated the unSollc1te8

- letter or appllcatlon as either effectlve or’ very/gkfect1Ve in,
\ﬁ prov1d1ng quallfled job cand1dates. - - < )

Also of current interest is the finding that 27% of those

A
» ~ -

. surveyed did not advertise their vacantfpos'tions' It is quite

llkelY that such flgures mlght be\at least as high today, due to L

s ]

the common fear of having to reSpond to a multltude of appllcants
. = . - . ol - " . . »
Q . A - .




resulting‘from-a nationally\circulated announcement. . ’ i
; " As Estabrookvhad found, Thomas also presents evfdence*that
| referencesémay-make a difference. Fully.77% reSpohded that they
encouraged present employeés to sblxélt*appllcatlons from qual1-‘*-”ﬁ*~*‘

- /
. /

f1ed fr1ends.. Even stronger was the response (86%) in favor of

-

ask1ng llbrar1ans at other 1nst1tutlons to suggest cand1dates. T

e Thus, Estabrook andfThomas, both proV1de data which rndlcate that

employers rPSpect the recommendatlons of the1r colleagues, and

. thereby afford them}due consteratLon. R

To briefly tatich upon{somevof the-results of'the remainind.

;" .four art1cles employ1ng means of obJectlve measurement, we wild -

31mply devote one paragraph to ‘the method and focus of each arti-
- ’ . ’ ) ‘ : ‘ o .
° " A 9 -

The most’ popular of the four ‘is the latest of the Frarey«and

Cle. .

. 1

Learmont (Rarey, 1974) annual reports on llbrary school placements. -

’

It 1s.1nterest1ng to note that this art1cle proved to be one of
the more OpthlSth, in S1mply rem1nd1ng the graduate to retaln
/ ' . :

flex1b111ty and mob111ty when job huntlng. (, : ‘ oo

M &

- " The erklnson art1c1e (W1Id1nson, 1974) 1sra report on the

«w ., /
results of a survey of public, special, college,.lndependent

2

‘research, and university libraries, all in metropolitan areas.. . ]

' The major‘findirm;was that metropolitan library service was seen ‘ Y

to be requiring librarians with subject and language skills,

. e . ~mg~‘% " -
accompanied by ability in dealing with the pub}f} and with non- CT

i

print materials.

“Plotz, reporting, in letter to the editor of the Medical

" Library Association's, Bulletin (Plotz, 1972), found that medical
. ’ » U . .

- - - .~
~ r

* ' . i ) % o . . - e -

Z - - ~

s
?‘

R .
N . .



. o L _ o K ) . \
school libraries. were. stlli hot requiring 11brar1ans with cert-
‘ification. Plotz found that 1ess than 10% requ1red cert1f1catlon

Nns

© at that time. " ,
L . T , ;
Finally, in a survey of a large number of academic libraries,

. N :
many of which were .in Ohio, -Jackson (Jackson, 1973) found certain
foreign languages to be in higher demand than others. 1In rank

order, the five most desired were: German,

rench, Spanish,

Russian, and Italian.

LITERATURE«NOT.BASED UPON OBJECTIVE DATA C\lLECTION TECHNIQUES
Of the seven 0p1n10n art1c1es, three are wr\tten by job hunté' o

@, ers (Mc Donald, 1973 Stanc11, 1972, and Whlttler, 1975), thrée

by 11brary adm1n1strators (Farkas, 1972 Trav1s,1972- and w§sley,

1972), and one by the head of the Rutgers Un1vers1ty L1brary School

£

placement serv1ce (Myers, 1973) e 0

'The. 1nterv1ew preparatlon and- performance aspect was the

A

most common subJe t of these seven writers. It seems that both

.

' the appllcants and the employers-stress the 1mportance of the

@

app11cant s awarehess as to how that part1cular 11brary has some-

th1ng of 1mportance (beyond a paycheck) to h1m, and how he has

[ 4

- something of 1mportance for the 11brary. It comes out cons1stent1y

o

that appliCants who merely.apply, without taking the trouble to

write an individualized cover letter, and without making any other
NG ' ' : .
effort to show the employer how they each have something special
3 oL ' :
to offer the other, will simply not stand out in the crowd of app-

!

licants.

13




Ae

-

Second only to the applicant's interview préparation and

’ ) ~ 'y - ' * ’
performance,was concern over the resume. It seem$ as though

<0 . ’

)

- administrafors .are eas11y 1nsu1ted by resumés thgt are out of

S

date, of poor quallty, and poorly organized. * Therresume is -

P

seen as a sign of the quality of one's work. To the extent e

v

¥

that it is glven careful attentlon, the employer at least is

dware that the appllcant is concerned with his performance.

The three artlcles of greaEest he1p<£o the resume wrhter are

Py ]

those by Farkas, Myers,'and McDonald.

*

seven artic¥es-wz§!thatﬁof “contaots."

a

The only other concern: generally eXpressed throughout the -

.

-

It seems that the appll-

~cant can go one step beyond the resume and present h1mse1f.-

" This 1s‘most often donecthrough the 1ntroductlon'by a fr1end,*

>

to an employer.” Commonly,

o

later! ~ ?

- .

%

R

.‘\s‘

cr

this so-called” "old-boy network, "

AN

will at least get the applicant. an interview.  More on this

For .those whose frlends cannot seem to 1ntroduce them to the

°

rlght people, there is: always the pers1Stenb>approach of knock-

ing on doors. For a heﬁrtenlng view .of seme of the finer points

of this‘approach_see Stancil, 1973.

N
‘This is a report on what

A}

‘one graduate learned from’visiting over §ixty libraries while

job hunting. -

L

»

[ \

)

Most apparent‘in the literature reviewed hérein is the strik-

ing absence of any mention ¢of the partlcular sk111s des1red by

4

type of 11brary, size of 11brary,

etc.. One artlcle (Whittier;

1975)°toucheslupon these specifics in remarking that emploYers

, E
Cowey

want more than 1ibrarians;

They want

computer specia1§@ts,vper-



‘e

' /. L
soqg\with infdepth subject backgrounds,_and so-forth. In addi-
tion{lone.adMinistrator (Travis, L972f'simply Called‘qo;\;>§d—
v . _ .- , .
uates uith‘pracgical experience. No particular.area'of the’ field,
just experience! | ' ‘ . S .
| It is the empha51s on "se111ng YOUrself" that stands out

through both the %urvey results as well ,as in. the opinions of

.~

S
these 1nd1v1duals. The conc¢lusion, below, w111'attempt to draw

’

* some of  these recommendatlon together and p01nt out Just exactly
’

what these mean to thg recent graduate.

[y

~

. ) N
The llteragure has falled to prov1de us w1th a neat list of

(vv t

quallflcatlons for each type and sige of 11brary.

Conclusion

Itlhas,~1n—
stead, p01nte€ out tha} employee selec$1on is a p;ocess.
thlS prooFss wh1ch the recent graduate must understang/i% he is.

gining to expect succlss in seeking a prqm%slng pesition, o J
= : B : : v *

»

With a dgreat number. of applicants for any

N

1s qu1te llkely that ‘a number of candldates/ﬁ/ll meet the qua'wr

iveh position it

flcatlons for the posltlon. ThlS is eved'more true for mdver-

“
o . .

tised’ vadcancies. . .
g

-

The_importaututhing for the“applicant to be aware of, then,

is that the selection proeess begins with an initial screening of
applicants.‘ It is, in fact, this segment of the process that

. nearly every a*le cited has dealt witH!  We have not been

“~

dlscu551ng the characterlstlcs of those selected for the p051t10n.

Rather, we have dealt almost entirely with those selected for aq
. ) . . @

\




LY

-

interview only. ‘ ' . \\

v i ’

‘

. N . | . o .
Whenever .there is a great number of,qualified applicants,

the f1rst step becomeS/one of making yourself stand out in a ) J

~.

positive manner. The graduate who fails to do this will have

*

- few chances to interview, therefore even fewer chandes at being
, S

.

selected. . .
A few years ago the term “mobility" held a great deal of . -

VR ] ' Lo . . v
weight in placement circles. As Estabrook wrote: "Most immed—

4

iately apparent is that libraries no longer *hire by mail...."

This is even more true today. it mlght be said that in many

cases libraries will not - even 1nJ1te interv1ewees by mail.v It
is no longer sufficient to be mobile enough to,accept a Job.
' It,is-becoming necessary,_in many instances, to announce yoJr j: o
arrival 1thown and ask for an 1nterv1ew.’_Thus,mobiligy is im-

[

-

portant,earlier on in the process.

what are some'other possibilities for making_yourself s ‘ o

"available?"  One such method, as alluded to ear{}er, is_mak&ng

o= -

usc of the "old-boy network." There are two aspects of this ‘//
network. Each operates'at a different stage of the selection -

. -

process.

|
|
First, .there is the ihstance of the recent graduate need- }
|
|
’
|
l
i
i
|
k
|
|
1
|
|
|
|
J

ing only a lead on a job, That is, he needs ta know where un-

advertised openings exist. Convention goers,; as well as other : :

¢ A

friends "in~the Know, " are Often able to relay announcements of

.o N x

Job vacanc1es. \ ; . ) ~ o ,

; Secondlypwthere is the more advanced “tip," usually from a )

better known friend. This is the 1ntroduction_lead1ng-beyond

the” awareness of vacancies to consideration for- an interview.




. ) ‘ g ' ‘
Recent graduates often scoff at such meéhods of Job hunt-"

1ng,_but once again it is 1mportant to remiﬁﬁ/ourselves of the

election process. The @1p on a recent job 0pen1ng is not a

i"fr.e" Job. Neither'is'the'introduction to employers. These

\ u . l, .
, are'aCtually no more than facilitators. They ¥ake .you stand : }

-

o

" tional approachs and possibilities in pursuing your firstvpro—

\ |

out enough to be considered, and little more. Ks the -survey

data 1nd1cated, employers find recommendatlons from colleagues

more reliable. It is only understandable, when one realizes E

that this procedure inc;eases the probability of their finding
. : o

suitable job candidates. = = e

Our having reached the°time for more aggressive job hunt-

-

ing(brings to mind another route for presenting oneself to po-

tential employens. One of the more obvious is to.turn thé coin .

» /

arbund aY: diSplay oneself in a "pos1tioqs wanted" advertisemént.

A n

Just hoﬂ ffective is this? According t% Morris (Morris, 1973),

it is not very”effective”at all. To greatly overslmpllfy

»

Morris® results, “we can say thatlof those‘people placing shch

] st

advertlsements in Amerlcan Librarles between November 1970 and-

hovembe& 1972 “he was unable to confirm that even one of’ them

3

accepted a pos1tion as a result of hav1ng placed the ad.

The literature cited Lp the bibliography is full of addi-

,_-

fessional position. The successful appllcant is' likely to be

one who 1is fully aware that he must first learn the sources
™~

fod
- s v R

PR

,which can 1nform‘h1m of job vacanc1es.’ Secondly, he‘must‘als *%ﬂ
A

. be dware of‘the variety of means by which he can make hims

stand out as a candidate. : e

-




Finally, it is-of necess1ty that the- appllcant gé/coéhi—

zant of the fact that éven though he has,passed th

)_ " two stages of the seleetlon process,* he must the

E

r,-employer'that-both the liﬁrary ané himself'ha

L] 1

" gain from their offering him a position.

»

€
3

In summary, then, we can say that/the literature was of littlé

fessionals. ' Most probably,
S
library or another. Rather,

. job lies in the applicant's

a positive fashion: | .

but‘other means st

some
A .
tie key to being considered for a-

bility to present him or herself in

It is always an dvantage to be introduced by a colleague,
i

l appear promlslngu . A well constructed

/ cover letter al g w1th a clearly laid- out resSume are a must.»

/ !

‘ ™

/ As ‘has been p01nted out, one- can resort to select1ng spec1f1c

llbrarles of 1nterest and lett1ng them know that you w1ll be

N

avallable for an 1nterv1ew on certaln dates. r >ﬁ¥q

oW

Ve

-Therells room for much -

i g a
; { )
i

imagination in the~purspit of;prof'

fessiohal positions. The onus is on the graduate. Mobility;aﬁd

v $

;flexibility are not important only indecidin which position to

atcept.’ Today,omobility.ahd flexibility are important in, first,

Y

finding vacancies, and then,

ing a position.,

.

L /'- It is this mObility and’flexibility,,at each point in the‘pfgé,

gettingiinterviews. Only then will

-

A}

i -
N

the applicantts.mobilitx\ahd flexibility- be important in accept-

> 4

.

. . A\ . o
‘cess, that emploeyers expect, of graduates. Only then will the grad-

uate's Specific skills have

.
5 ¢ %

he chance tqybe considered.

.28 i

16
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, . APPENDIX I ’

SubJect headlnqs consulted in 1970 - June 1975 issues of xlbragz -

Literature.

Y

i Pla?>ment.

L ) . N \//
v
14
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APPENDIX 11

o

1. .Appliéationé for pos}tions. > J\ ~ '
2. Discfimination in employﬁent (héading n@t'u;ed until '1972).

3. 'Lib;arians - Supply and Deﬁbnd. - J

4. Librgfiénship as \a professibn. .

-52 QLibrary of Cohgress —.Staff: w; t o

q$"Library séhoo}s - Theses. ° \' S > s

7. Personnel - Qualifications and Selection. b

é. Personnel - Supply and Demand.

9; .

Sub.ject headingse¢heéked in Library Science Library card catalog.

1.
2.
3.

4.

5.
SN

.6.

P

/libraries

Applications for positions. +s g

Librarians - Recruiting.

[REIR [ . ‘ .

- Perébnnel Administration.
lerary personnel admlnlstratlon.. .

lerary sc1ence - Vocatlonah Guldance.“

Library sc¢ierice as a prof53551on.\F

N—
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