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SUMMARY

-

Accurate career information is the cornerstone on which knowledge-
able career choices are made. The success of'the All-Volunteer Navy is
closely linked to the validity of perceptions about the Navy among the civilian
population.

P

This report contains, in manual form,; career guidance materials
describing occupations and career development opportunities in the Navy.
The materials were developed for integration {nto the Oregon Career Infor-
mation System, a career education program utilizing both computerized and
manual information systems, The report includes

~a) A discussion of the general work of the Navy which.
includes a description of the special environment
within which Navy occupational tasks are performed;
a comparison of Navy occupations with the occupa~-

tions listed in the Oregon Career Information System; ik
_ and general information on Navy career development A
7 b) A d,escriptIon of each enlisted occupation or "rating"

7

¢) A description of each officer category and specialty.

These materials are undergoing test and evaluation in Oregon in a
pilot program designed to {lluminate the advantages oi including accurate
Navy career {nformation {n an existing state career education program.
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"1. THE NAVY AS AN EMPLOYER

| g : . , S .
. INT/RQDUCTION _ ‘ . -

The Navy needs new employees every year. These new sailors"x
contribute their own abilities to the Navy's work. At the same time, they
cifevelop thelr abilities not only by working, but by participating in Navy
training and education programs. Over the years, sailors learn to assume
/greater responsibility, either in the Navy or within other organizations.

/

This process, which is called " career development" . does not take
place automatlcall‘y. -Sallors need to realize how much ‘thelr pre-Navy experi-
.ences can ﬁ;el'p the Navy. "l‘he Navy needs to recognize each {individual's
valtie'tc Navy work. The individual sailor has to appreci‘ate how much
he or she is learning by working, training and studying in the Navy, and
how these experiences can affect advancement in the Navy or within civilian

employment,

R}

The information,provided in this manual is intended to help the users
of the Career Information System to understand the Navy in carée_r develop-
ment terms. The Navy, like all other employers, »does not. provide suitable
. career development experlence for every man and woman. ‘For many people,
- howevér, the Navy ‘is'a'n,organization in which i‘ndividuals can f_ind personal

satisfaction and career growth as well as earnings and fringe benefits.

.r ] o . 1 ' blu--/
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The United States Navy is\_a?i‘afg\e,' modern, public servioe employer, |

In many respects it {s very similar fo other public setvice organizations. But

~ the Navy is also an emp10yer-tha.t has unique features be\;use the N)svy is a

military organization that operates on the sea, under the sea and in the air to

carry out, a mission of providing for sea-based national defense; of providing

military aid and support=for U.S. forces and for those of allies; and of protect-

ing the rights of ships to move. about. freely on the- oceans. of the world.
The Navy Is a National Public Employer ‘

The Navy is established by the Congress of the United States, |s
subject to the supervision and control of the President of the United States,

and is ultimately responsible to every citizen, The Navy does not fight except

., when ordered to do so by the President. The Navy must op.eme. at all times
“within the limits of the laws and regulations that govern its activities. Many:

Navy people are employed {n making sure that these laws and regulations are

~ followed and that the Navy's fundsl, which come from the taxpayer, are care-
fully and effectively invested in achieving the Navy's mission. in this respect,

the Navy is like the other agencies of the nationa) goverhment.

Navy ‘people wear uniforms to identify themselves as members of
the Navy to each -other.and to-other people.--Othes- m-i-litaw--personhei,.police.
officers, firemen and even football players wear'uniforms for 'similar reasons.
The Navy uniform and those of the other armed services are also required by
international law. The uniform is mandatory in {nternational law so that mili-
tary personnel can be distinguished from civilians in areas where fighting is
taking place. This provides some protection to civilians. '

The Navy Is a Tradltional Employer

Despite the fact that the Navy is very modern many aspects of Navy P

life are traditional. Many of the old traditions of the Navy are maintained be-
cause.they have p'roduced effective performance in the past, perhaps'over

seVeral hundred years, {n the United States Navy and'in the navies of other

E)
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nations. O_ther traditions, especially those that involve ceremonies, are h‘

retained to remind sailors that in the past other men and worhen have faced i

the challenges of Navy life successfully. ‘ '

The Navy speaks its own version of thes'Engli.sh language, filled %

"~ with nautical terms, even wheh operating ashore, A ceiling is called_ an B .o

"overhead, " for example; a floor is always a "g_ieck; " ewall is a "bglkhead;"

a toilet is a "head." The use of this‘ traditional language helps sailors R “

wherever they are to affirm their identity as sailors, and to rehearse, *in a W
way, for the time when they may go to sea again. '

’f‘he i\favi%s an Equal Opportunity Employer

A

|
|
i
The Navy is actively wc?rking to eliminate all forms of diserimination ' /A
.,a%éinst women and_ members of minority groups. In no case "is a s'ai‘lor de~ |
prived of an opportunity for training, advancement or assignmenf due to race, . i
religion or national origin, The Navy has also instituted training prog'rams, ‘ ot ‘
seminars and _d\scussions that are designed to reduce prejudices that have /

grown- out of the past. Navy policies and-actions eniphaéize that equal

opportunity is the right of all Navy personnel.

Women are hired to work in. almost all ratings but do not serve aboarc{
/

/
l

combatant ships. Because the combat mission of the armed forces has been
straditionally perceived as the duty qf the male members of United States soci- /

!
ety., the Congress has passed laws that prohibit the Navy from assigning » )

" women to combat or combatant ships. As a result, the Navy does not assign

sé .

‘women to occupations that are employed almost entirely on combatant ships, m, r! "

{.e., those which have very few shore positions. These occupations are ‘./Avi

b

tion Anti-Submarine Warfare Operatqr, 'Electronics Warfare Technician, Fire
Control 'Fechn;cian, Gunner's Matg, Instrumentman, Molder, Opticalman, . I
Patternmaker, <Sor_1af Technician, and all Nuclear Field specialties. All othdr

occupations are open to qualified women'. ) ‘ R

~

\\‘ . . :
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SIZE AND ORGANIZATION OF THE NAVY -

The Size of the Navy

— , e
The Navy is a very large organization employing over 500,000 uni~-

formed personnel'and over 300,000 civilians full-time. In addi,tion, the

United States Naval Reserve, a part of the Navy‘f empioys about 100,000

uniformed personnel on a part-time training basis.

The OrgLanization of the Navy .

Like many other modern organizations of its size, the Navy is

hierarchical. -This means that the authority for making decisions starts with

‘one person, and he in turn delegates that authority to personnel at lower

levels in the organization. Within this type of organization, each person

knows who is his supervisor and knows who is above and below him in the

.
- -

-organization.

.The sénior official in the Department of the Navy is. the Secretary of '
the Naavy, \He is a civilian appointed by the Presidont with the approval of the.
Senate. and'irects and controls the Navy By,.establishing broad poiicies and

- regulations, by his appointment of officers and officials, and by his decisions

inwcases and'matt_erst brought to his attention. The senior military officer of the .
Department of the Navy is the Chief of Naval Operations. He is a four-star '

admiral and is responsible to the Secretary of the Navy for the command, the

‘use of resources, and for the efficient operation of the Navy fleets and shore

bases. The Chief of Naval Operations delegates authority to fleet and shore-

based cot%manders, who in turn delegate authority to individual ship and base /

commanders. On each ship, the captain is in complete command, but the cap- . '/
tain delegates authority to other officers and sailors who can make decisions

concerning how to run their assigned parts of the ship. ' . o/
The Sailor's Rank and Occupation’ | ' ‘ L /

. Because of the size and organiyation of the Navy, each person hés
two titles-. "l‘he first title-represents a person's level of authority and respon-
s'ib‘ili‘ty in the qorganization. For enlisted personnel in the Navy, this level i
is called a "rate", For an officer, this level is called a "rank". These titles

(or rates andranks) are shown in the’ﬁi@loWing illustration.

p—




T

or she doe

personnel,

titles are

5, and the skills,he"or she employs while doing it,

In the tabl

Occupationél titles with which much of the work of the "

Enlisted Rates

Seaman Recruit

Seaman Apprentice

Seaman , ,
-, Petty Officer, "Third Class
o Petty Officer, Second Clasg;'

Petty Officer, First Class
Chief Petty Officer .
Senior Chief Petty Officer .« i
Master Chief Petty Officer ,'

Officer Ranks

Warrant Officer
Chief Warrant Officer
Ensign

Lieutenant Junior Grade
Lieutenant ]
. Lieutenant Commander
Commandér, v
Captain . | v '
. R.ecr Admiral (lower half)

Rear Admiral (upper half)
Vice Admiral
Admiral

he second title reflects a sallor's occupation, the kind of work he

For enlisted

these occupations are called “ratings”. Note that some of the

ery unusual and that some of them reflect the traditions of the sea,

below, Navj( “ratings" are listed according to the CIS Codes and

ratings" is simil4r.




| TABLE1 | | -
SIMILAR OCCUPATIONAL TITLES AND NAVY RATINGS /

CIS Code Occupational Title _ - Navy "Rating"

1411 Office Managers Yeoman
’ Personnelman
Storekeeper
Disbursing Clerk
Aviation Storekeeper
. Aviation Maintenance Adminis-
trationman

1412 Secretaries Yeoman ) ‘ B
Legalman ) -
Personnelman

1414 Stenographers Yeoman
Legalman -, .

1416 Clerk Typists . Yeoman
) : Legalman .
Personnelman ‘ : -

1418 General Office Clerks Yeoman : ,
- - "Communications Technician -
%dministration
Personnelman
Legalman

1452 Receptionists "~ ' Yeoman
- . L e Personnelman :

1454 Telephone and Telegraph Radioman .
Operators Communications Technician

. . iy
1614 Accountants and Auditors Disbursing Clerk,
. R -~ Ship's Serviceman

- 1616. - “Bookkeepers .o - Disbursing Clerk s
] . . - - Aviation Maintenance Adminis~
trationman
Ship's Serviceman . - -
. Storekeepet '
i PR , ‘ , Aviation Storekeeper

8

1642 Cashlers and Bank Tellers . Disbursing Clerk
. : Ship's SerVlceman

I




TABLE 1 (Cont) - ) J

" CIS Code Occupational'Title N ) Navy "gkating"
1684 Programmers and Systems - Data Processing Technfcian
' Analysts Data Systems Technician
‘1686 Computer Operators" Data Systems Technician
' ' * Data Processing Techniclan
1688 Key Punch Operators Data Processing Technicfan
1692 . Office Machine 6perators * Data Processing Technician
2174 * Freelance Writers Journalist ' ;
2176 Reporters and Editors Jfournalist |
2356 Engineering Technicians Engineering Ald
2364 Draftsmen - INlustrator-Draftsman .
2654 Medical Technologists Hospital Cropsmen ,
2656 Laboratory Tester b Hull Maintenance Technician
3112 Automobile Mechanics Aviation Support Equipment
' : Technician
Construction Mechanic
. Engineman
3114 Truck and Heavy Equipment Construction Niechanic
Mechanics . i
3116 Afrcraft Mechanics Aviation Electrician's Mate
' ¢ Aviation Structural Mechanic
. Aviation Machinist's Mate o
3118  Small Engine Repairman . Machinist's Mate
, ' Engineman '
) 3124 Service Station Attendants Aviation Boatswain's Mate
) Boatswalin's Mate
3144 Industrial Machinery Mac_hinery Repairman
* Repairman . '
3146 - Heat and Cooling Systems . Aviation Structural Mechanic
Mechanics . Boiler Technician e
‘ Engineman .
Machinist's Mate : '
Utilitiesman )




CIS Code

3164

3166

3168

3184
3186

- 3422
4222

4242

4244
4246

4254
4264.
4274

4276
4278

<

TABLE 1 (Cont)

_Occupational Title
Office Machine Repairman

- 5‘
Telephone Installers-
Repairman

Radio and TV Repairmen -

4

Jewelers

Instrument Repairman

Building Maintenance Men

Powdermen

Painters

‘Plasterers

Cement and Concrete
Pinishers

Carpenters -
Bricklayers

Plumbers

’

Floor .Layers

Roofer

* Hull Maintenance Technician

o Navy "Rating"

Instrumentman . . ‘Nav
Radioman ’

. Communications Technician -

Maintenance

Construction Electrician .
Interior Communicaions Electrician

‘Aviation Antisubmarine Warfare

Technician

Aviation Electronics Technician

Aviation Fire Control-Technician -
Communications Technician 2

. Electronics Technician
Interior Communitions Electrician

o

i Instrumentman

Opticalman

Instrumentman
Opticalman

Gunner's Mate
Torpedoman's Mate
Mineman . .
Aviation Ordnanceman

Aviation Structural Mechanic
Boatswalin's Mate
Builder

Builder
Builder

Builder
Builder

_Hull Maintenance Technician _

Utilitiesman

Boiler Technician
~ Builder
. Builder




CIS Code

14324

. 4326

4446

4448
4464
'g»
4496
4734

4766"

5422 .

5424
5426

5464

5482

- 5484

5486

5488

R
s

y

TABLE 1 (Cont)

Occupational Title

Bakers

. Meat Cutters

Seamstresses and Taflors -

Sewing Machine Operétions

Laundry and Dry’ C].eaning
Workers !

Shoe Repairman =,
1

Photographers

Printing Océupations

Metalworking Patternworkers

: Molders

Foundry Worker
Machinists

Welders

" Sheet Metal Workers’

Body and Fender Repairman

Blacksmith and Forge Shop‘
Workers"

B

. Lithographer

- Patternmaker

Na'vy "Rating"

Mess Management Spgcialist
Mess Managerﬁent S‘pecialistb

Ship's Serviceman _ /
Aircrew Survival Equipmentman

Ship's Serviceman.
Aircrew Survival Equipmentman

Ship's Serviceman

Ship's Serviceman .

Photographer's Mate
Photographic Intelligencgman

Molder
Molder

.Steelworker

Machinery Repairman

~ Patternmaker

Boilermaker
Aviation Structural Mechanic
Hull Maintenance Technician
Stedlworker
Utilitiesman

Aviation Structural Mechanlc ~
Steelworker
Hull Maintenance Téchnician

Aviation Support Equipment
Technician . '
Hull Maintenance Technician

- Aviation Structural Mechanic

“Hull Maintenance Technician
Machinery- Repa frman

Molder

Steelworker



CIS Code -

5624

5626

5664
5686
5924.

5944
5946
6126

6152
6156

7114

7116

Broadcast Technicians

Electronics Assemblers

| _ TABLE 1 (Cont)
Occupational Title '

Lineman -

Electricians and Electrical

Repairman

Navy "Rating"

-Constructlbn Electricla_m

Electrician's Mate
In_terior 'Communications
Electrician

Aviation Electrician's Mate -
Aviation Electronics Technician
Electronic Warfare Technician
Electrician's Mate

Aviation Fire Control Technician
Communications Technician

'Electronics Technician

Fire Control.Technician

Interior Communications
Electrician

Mineman o,

Missile Technician

.Ocean Systems Technician

/

Rubber ant Plastics
Fabricators

" Powerhouse Fireman

Sewage Plant Operators

Alr Traffic Controllers

Bulldozer Operators

Yarding and Loading
Occupations

Warehousemen

Shipping and Recelving

10

- P4

Sonar Technician
Torpedoman's Mate - .

Gunner's Mate .

Radioman .
Interior Communications
~ Electrician. =~ :

.Ocean Systems Technician -

Patternmaker

Boiler Technician
Utilitiesman

Air Controlman

Operations Specialists

Equipment Operagor .

Boatswain's Mate

Storekeeper
Aviation Storekeeper

~Storekeeper

Aviation Storekeeper

}




7118

7122
7824
7826
7856
7884
8117 |
8124
8164
8166
8174
8176
8184
8414
8428

8458
9414
9426

\. 9824

9866

TABLE 1 (Cont)

Occupational Title
Stock Cilerks

Mail Cgmiefs
Chefs and Dinner Cooks

- Fry Cooks

Stewards and Stewardesses
Kitchen Helpers
Physician's Assistants

Pharmacist .

. Licensed Practical Nurses

Nurses Aides and Orderlies

Dental Hygienists

: Den‘tal Assistants -

Barbers

Counsélors
Social Service Aldes

Education Pfogram Specialists

Law Enforcement Ofﬂcers '

Fireman

Radio and Television
Aninouncers

Performing Arts

-}

11

o

“u

‘Navy "Rating"

Sto'r"gkeeper'

Aviation Storekeeper

Ship's Serviceman
Postal Clerks c,

Mess Management ‘Specialist

Mess Ménagement Spec¢ialist
Mess Ménagement Specialisi
Mess Management Specialist
Hosp{tal Corpsman

Hospital Corpsman

Hospital Corpsm>an .
Hospital.Co;psmah

Dental Technician.

Dental Tephhi‘cian N

-Ship's Serviceman

Navy Counselor
Personnelman

Navy Counselor
Personnelman

Navy Counselor

Master—at-Arfns

Boatswain's Mate
Aviation Boatswain's Mate
Hull Maintenance Technician

Journalist

Musician
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An officer g occq/pakional title {s determined by the officer ' category"
to which he or she belongs and b? any "speciaLties" in which he or she may be
qualified. There are five\qegegpries of(officers each of which is descrihed | A
below. . N B ° L

* Unrestricted Ling. | . .~ These officers are eligible to |
. Officers L command ships, squadrons,. = Y ;
v ’ naval bases, naval air statlons,®

S Lo \and other facilities. | .

Restricted Line - Théze officers were Unrestricted ' - .
'Offifcers . co . Line Officers atone time but have S
become highly specialized in one
grea,and are no longer eligiblg for :
’ most commands, i

Staff Corps Officers ~ These officers provide medical, . . '.
) dental, logistic, engineering, oo .
- legal, and clergical support on , " .
Navy ships and shore stations. .’ R

Limited Duty Officers These officers were enlisted per- -
. sonnel at one tim¢ and now perforni . Ce
as managers in the technical fields -
- they learned as enlisted persénnel. ..
¥A few of these officers are eligible o
for command of certain ships., '

Warrant Officers These officers were enlisted per- . .
' : " sonnel at one time and now perform ¥
- as'technical specialists.in the .
occupations they. learned as enlisted '
personnel s
I .
Officers in each category become specialized in various »fieldsi In

3
e

the case of Unrestricted Line Officers, i{n addition to those performing general _ :
leadership, management and administrative duties, there are officers performing

in four warfare specialties—Air Warfare, Surface Warfare, Submarine War.fare /

Special Warfare. The warfare spéeclalties {ndicate special skills but these

officers also perform many geheral leadership, management and administrative

duties. It is significant to note that women are participatir;g in naval aviation
as pilots and flight crew members in non-combatant aircraft The varjous ,
specialties for each officer category are listed {n the table that follows,

, v ) 12 -

g



s TABLEZ e | i
OFFICER CATEGORIES AND SPECIALTIES e . i

, )
B : & ~ /

N -foicer Categary . Specialty *

ro Unrestricted Line Officers (URL) - General - - o
‘ e o - 'Alr Warfare . ° R : .
. . S . ., Surface Warfare -
N v T ' ' Submarine Warf are
T A S ‘@ ‘. Special Warfare
Restricted Line Officers (RL) . =, - Engfn’ee’ring Duty 5
' " P ' S " Aeronautical Engineering Duty
L vCryptology . T
. , o Naval Intelligefice .
. : ' " Public Affairs/
\\ : e Geopliysics

1

Staff Garps Officers . . . . Medical / . :
o - ST ‘ : Dental , . AN .
L e S - Medjcal Service N
e Ce ‘ . . “ Nurse S :
. : . v o Con Supply o S o o i
: . . : - Chaplain ' '
.o T . Judge Advocate General (Legal)

S ' L . Civil Engineer :
Duty Officers. o Supply S
s e

/ . Civil'Engineer
‘ : ' Deck Occupations (like Boatswain s
I S ‘ Mate, Quartermaster, Signalman)
’ o . ' .. .Operations ;
1 ' ' Ordnance
. , Explosive . Ordnance Disposal
) ’ . Administration o :
. ‘ ' . ‘Data_ Processing \ \
: : ‘ B - . Bandmaster SRR
o o o B ' Engineering/Repair
S ' - ‘ - Electronics . -
Cryptology \
- ‘Aviation Operations
Intelligence ' .
o . , - . - Photography
. - y Meteorology o j
SR : .~ - .- Aviation Qrdnance - .. oy
s o ~ Aviation Deck L |
' - Nuclear Power




4

' TABLE 2 (Cont),

.\ R .

Officer Category - = : - Specialty

/

Limited Duty Officéts {EDO) | Avionics

(Cont) -~ R Aviation Maintenance

. SR ,, Mess Management , -
Warrant Officers (WO) *  Supply Clerk
: ' 'Clvil Engineer - <
Boatswain. )
Operations Technician - '
| -~ -Ordnance Technician- N
. A Underwater Ordnance Technician -
’ - Explosive Ordnance Disposal
. ‘Pechnician . - :
L Ship's Clerk *~ -~ _ . -
‘ Data Processing Techffician '
Bandmaster = - o
. Engineering Technician . .
Repair Technician =~
. Nuclear Power Technician
Electronics Technician -
Communications.Technician
rAyiagg‘%n Boatswain . 4
" Aviation’'Operations Technician -
_ ,' " Intelligence Technician - ’
- : | .+ - Photographer -
_ _  Aerographer
- ’ : - Aviation Qrdnance Technician
' ’ Avionics Technician, _
| . + Aviation Maintenance Technician
T L - Physician's Assistant .
' Food Service’ :

- L

In Table 3 below, Navy Officer specialtie,s are listed according to the
. CIS Codes and Occupational Titles to which the specialties are generally similar,
In the case of Unrestricted Line Officers, their professional skills are of a very
general nature so the general category is listed rather than a specialty. Also, -
" in some cases, comparing an officer specialty with a single CIS Code‘and Occupa-
tional Title does not give a clear Picture of all the occupational skills required of
officers during their Nayy service. * For example, Supply Corps Officers compare
in-general with Business Executives (CIS Code 1144). However, at different times
during their Navy service, they may perform such occupations as Accountants and
Audi'tor_s~(CIS Code 1614), Programmers and Systems Analysts (CIS Code 1684),
Bookkeepers (CIS Code 1616), and others. To indicate that officers may perform
in such varied occupations, some CIS Codes and Occupational Titles will be com-
' pared with "sub-specialties" ‘of* officer specialties.' . ) ’

| S 14




- S " TABLE 3 L
- ” OCGUPATIONAL TITLES AND SIMILAR NAVY o
‘ OFFICER SPECIALTIES '

CIS Code o Occupational Title' : : Navy Officer Specialty
1132 _ . Hotel and Motel Manager Supply Corps Sub-specialty

1134 . - Hospifal Administrator . Medical Service Corps ]
' o . _ . Warrant Officer (Physician s
S ' ‘ Assistant)

1136 . Education Administrator Unrestricted Line Officer -
£ ' ‘ Sub—specialt'

1138 ~ . Public Administrator | Unrestricted Line Officer
. - L Limited Duty Officer
‘- o, . (Administration)

1142 Small Business Operator ~ Supply Corps Sub-specialty

- 1144 . Business Executive - . Unrestricted Line Officer
: : Supply Corps Offi'cer. :

152 ~ Construction Superintendent " Clivil Engineer Corps .
' ; ! - . Limited Diity Officer (Civil
S S o : Engin- 2r) '
o ' o B Warrant Officer (Civil
' S Engineer)
e ' v - ' 8
1154 . Production Superintendent ~ . Engineering Duty Officer
. : ) ' S Aerenautical Engineering
N o o ' ) Duty Officer
' . o , ' Limited Duty Officer Sub- .
- . o specialty
| ‘ ' Warrant Officer Sub- specialty

: 1162 o Sales and Service Manager - Unrestricted Line Officer Sub- :
i N v ' ' - : specialty s :
A g : - Supply Corps Sub—specialty
) L o - Engineering Duty Officer-
' . ' ) " Sub-specialty
_ Aeronautical Engineering
v Duty Officer Sub-specialty
. : * - Civil Engineer Corps Sub-
’ specialty .




, CIS Code

1184

1186

1686

2144
. 2164

72176

23.1\6"'-

2332

TABLE 3 (Cont)

Oc'cupational_ Title

Buyer and Purchasing Agent

Per'sonnql_ Manager

-

B Architer:f

h
”.

Public Relations Worker
Office Manager

ﬁ‘.

Secretary

] Accountant and Auditor
- Bookkeeper o
' Prognammer and Systems

Analyst: N Lot

C‘omputer Op‘erator

- -

" - Social Scientist
- Bocial Program Planner .

' Reporter_ and Editor

Mathematician and

" Btatistician - L
=0 . ,
20 . 16

I3

Navy Officer Specialty '
Supply Corps Sub-specialty

Unrestricted Line Off,icer._

Sub-specialty :
Limited Duty. Officer Sub-
specialty

| Warrant Officer Sub-specialty

Public Affairs Officer

Unrestricted Line Officer Sub-
specialty ' '

Limited Duty Officer Sub—
specialty

v Warrant Officer Sub-specialty

Fs

Limited Duty ‘Officer -Sub-
specialty :
Warrant Officer Sub—Specialty

Supply Corps Sub- specialty
Supply Corps Sub—specialty

.Unrestricted Line Officer
Sub-specialty
Supply Corps Sub-~ spe01a1ty

: Unrestricted Line Officer

Sub—speciaity
Supply Corps Sub-specialty

Unrestricted Line Officer |
Sub-specialty
Chaplai‘n Corps Sub—specialty :

. Unresfricted Line Officer

. Sub-specialty  ~

: Chapl‘ain Corps Sub-specialty

Public Affairs Officer Sub—
- specialty

" Civil Engineer Corps

Unrestrfcted Line Officer .
Sub-—specralt}‘r

* Supply Corps Sub-specialty

L4

‘.
¢
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. v . " TABLE 3 (Cont)
CIS Code - Occupational Title
I — . .
) ' 2354 - . Engineer
)
1 1]
2356 - . Engineering Technician -
' L .
. R . \
- 2624 I;iiysical Sci\é,ntist

¥

2626 - . Earth Scientist™_
2644 ' Optician \

2654 .. ‘Medical Technologist
s 2656 : Laboratory Tester
2672 ‘Quality Control_fnspector

17

]

' Unrestricted Line Officer

Navy Officef Specialty

~ Civil Engineer c érps ‘ o

Unrestricted Liné Officer ,
' Sub-specialty!. .
. Engineering Duty Officer R
--Aeronautical Engineering

Duty Officer : .

Limited 'Duty foicer (Civil

Engineer)
Warrant Officer (Civil
" Engineer) .

. Sub-specialty

' Engineering Duty Officer

-Sub=~specialty . 7
Aeronautical Engineering Duty
Officer Sub-specialty-

.

' Geophysics Officer

Médical Service Corps
Warrant Officer (Physician s
Assistant) .

Medical Service Corps
"Warrant Officer (Physician s
Assistant) :

0 _Givil Engineer Corps Sub-

specialty '
Engineering Duty Officer Sub~ -
. specialty .
Aeronautical Engineering Duty
Officer Sub-~specialty
Limited Duty Officer Sub-
specialty . ,
Warrant Offit:er Sdb specialty '

: Unrestricted Line Officer Sub~,

specialty
Engineering Duty Officer Sub-
speclalty




CIS Code

2672

(Cont) - ‘

4222
4734

6126

6184

6188 .

7116

Ay e ‘ L
7118

8

TABLE 3 (Cont) ,

Occupational Title

Quality Control inspector
(Cont) :

Powderman

“
7

Pl_lot'ographer

. Alr Traffic Controller

Ship Officer and Engineer

, Pilot and Flight Engineer °

Shipping and Rec eiving

. Clerk .

~ ‘Stogk Clerk

Na;vy Officer Specialty

Aeronautical Enginee'ring Duty
Officer Sub-specialty

Limited Duty Officer Sub-
specialty -

Warrart ‘Officer Sub-
specialty

Limited Duty Officer Sub-
specialty

Warrant Officer Sub—
specialty

Limited Duty Officer
(PHotography) .

Warrant, Officer
(Photographer)

Limited Duty Officer
(Aviation Operations)
Warrant Officer (Aviation
Opergtigns Technician)

Unrestricted Line Officer
Sub-specialty

Unrestricted Line Officer e
Restricted Line Officer
Limited Duty Officer

- Warrant Officer
. Unrestricted Line Officer

Aeronautical Engineering
Duty Officer

" Supply Corps Sub-specialty

Limited Duty Officer

(Supply)
Warrant Officer (Supply Clerk-)

.Supply Corps Sub- specialty )
Limited Duty Officer :
(Supply) ,
Warrant Officer (Supply Clerk)




CIS Code
8112 .

8113
8115

" 8116

. 8117

8124
8126

8128

8162
8164
8414

8416
8418

78424

8432
8436
9824

(3

- TABLE 3 (Cont)

Occupational Title

Physician
Dentist
Optometrist

Dietitian ‘s

Physician's Assistant

-

Pharmacist

+

- Physical Therapist

. s
Speech and Hearing
-Specialist

Registered Nurse -

Licensed Practical Nurse

.Counselor

Caseworker

Psychologist

. Social Service Spe‘cialist'

Lawyer

CIerg,-s‘r/man

-~ Radio and Television
" Announcers

/

-~

Navy Officer Specialty

“-Medical Corps

Dental Corps -

Medical Corps Sub-specialty
Medical Service Corps Sub-
specialty

" Medical Corps Sub-specialty
'Medical Service Corps Sub-

specialty

Warrant Officer (Physician's

Assistant)
Medical Service Corps Sub-
specialty

Medical. Service Corps Sub-~
- specialty

Warrant Officer Sub-specialty-
.~ Nurse Corps Sub-specialty

Medical Service Corps Sub-
specialty :

Medical Corps Sub-specialty

Nurse Corps Sub~-speécialty

Medical ‘Service Corps Sub- -
specialty '

Nurse Corps

Nurse Corps .

Chaplain Corps:- Sub-specialty

Chaplain Corps Sub-specialty |

Medical Corps Sub-specialty

~ Chaplain Corps Sub-specialty
Judge Advocate Géneral Corps -

Chaplain Corps
Public Affairs Officers




' Shipboard Organization Chart .

To illustrate the manner in which Navy enlisted ratings and officer
specialties are organized to carry out the work of the Navy, & typical ship~
board organization is depicted in Table 4 (Officers) and Table 5 (Enlisted).
The boxes on the tables may be thouglzyt of as offices within the ship, The
officer categories (Table 4) and the enlisted ratings (','i‘able 5) typically as-

: signed to each office are listed under each box. A ' '

In Table 4, note that an Unrestricted Line Officer (URL) might be
assigned to any one of a number of offices, while a more specialized officer,
like a Wantant foicer-Engineering Technician normally would be assigned
only to the Engineering Department The number of officers on any ship ‘will )
depend on its s\ize and mission. On snfﬁ‘lﬂer ships, a single officer might
serve as.a "Special Assistant" for‘gidministration for Educational Services
and for Public ‘Affairs, while on’ ‘larger ships , an officer would normally be
assigned to only one-"Special Assistant” role,

' In Table 5, some ratings, like Yeoman, are listed under several
boxes indidating that they are routinely assigned to any one of a number of
offices. On smaller ships,. as is the case with officers, enlisted‘“personnekw‘ -
‘may prow\g support for more than one "Special Assistant” fLm’cfion. Por
example on smaller ships, a Yeoman might perform tasks related to Adminis-
tration, Educational Services and Training, while on larger ships, a Yeoman

would normally perform tasks in support of a single "Special Assistant"

N




\
b
. wyelicwy - QR
B0 weuty - OB sageaicisyg - OM
A0 40 P - 00 . wompe) oulsmy - O
a%}0 W PR - 180 . . . _.nuﬂm..u - o
SNOILVIAIHRRY - . . : T wnmpny
CIN3) RISENQ : o
eI MaSer3 O . : ) Somixrgeieg - oM
> urgy veniina) . cremel L civv? S '
- NG, IIDAN ~  OR RSP BIMRGUN - OB SRETUCHP, LITLAY - OM CIHK) ~ M
vaonee g Swonag - QM VORI KUY - QM WZTEe) MY ~ 06 Hcpcag - 007
TP ey ~ 0N CtesTesg - oM cronyRy igalcoy - o0
veupe) buarxciuy - OM geong N « axavQ vouedy - QM : snabone] - 001
. 'wong - 307 saurepg a8y - 000 GISVENCY USTIRY — OM =Rarep wiry - 001
DR psoy - oM YT sweogsmpay - 007 sTwpg - 001 xpuensry uluray — 0g3 Seme2:g ity - 0N vece)
p:.q!ﬂ( . igtag - om ardryAousnaluy. - 007 swcuréadsg ¥40 - 007 ¥Ig vonruy - 0O sosesdg - oM guﬂ“‘urd - oM
wausleseyy 52y - 00) : ax Sruay - 001 o . -
e b dges - o Ling K3 N sy . FrTIg Fenty - €01 o w0 Memein
$4507 (PN 100 ;e . 0 N w0 0 wn un
»IAREIG uaesag - Luneisg ELE-QQ\ go Uwiadd( sunedag . cauindsQ
=y . Aeeng Snmeaboy -5 4TY coneiony ny wuuy UCIEXTWET)
. |
~
SININLINVE0 ’ ) SINSRINYED
. R : T WSS - OR WIDLONS - M WOLeS - oM
a0 . - UCHRUBUTEEY — OS: | $0) RIAD FY ~ 00F ux PY - 007 4 ey —-007 s0o) Aiang
Y 3P ) crhsng wa N neupy dey 0 wm N mwa
- + . O
= wacng i wm || e | i menng | | ) | =
. i L Rl b : H k - N :
. ; a0
J SINVISISSY V13345 . saaNcy SINVIISSY 113,
aayp N RNy
e ' : 33130
. . : eputasd]
- ! B Lil/ -
i
% y PN
i NOIIVZINVOYO ¥IDIJd0 QUVOddIHS
! ' N . ,
! ot b 3T18VL
[ .
. \] ~ . v




vesapa) amtpryy,

« v ) | samumgasy cooray e
: : - UIIRR) by
uizigucueay
: op
. ’ (ERBACT eIy
IR G ’ BIguCIg epmy
S .aV - EERISTRURID ASRuy
. [N B .
. TCBEGY IR ,
. Cw wenEy v (2 e o
SCBIREI) 19Ru0] Aag TIUTAY v )
wiigaigaL sty ' . : * vy sgdesucyy
! vP3Rag 31 N . . . Suogyz gy neyy gaadtioy
1305305 £y S o3 . . nty BesKy seoquzlg
Tadlevryy iy » Aynuepcy R suy . RTTTUCNYF vITTRY . VO G aTIRSY
TR varugl) sy v - . ] R vy
senug ey rrusrtey Anvapty sueencg eoatuy o arjra3 w3023
CENTYM) . vty I Ay g
Seanag neg ) Lo s spuapey CERTREI) @IS a5y WUt Oy tonty seaisAg firg
VLIS 1,003 vempaf Banig . Lic R . vewsastady veSgd) vrugl3
B3 P:015 oY : T nryscrecpedn) o (ENARS MOrY Benazayg ueg hddniniad §
WD) JRUG i) bommgen TMUIILEN OH . [y g Ixung - Eneniis uoyendp L X~ cnc;anud) sy suERtwd)
Vruatio) MDY Remyuoly . vewteruan) ‘R LN ATy $iRunpog Ccouray e sayculony stsCpey
1 mownenng |+ WLy " maanetig wemesg : wsuetag nuReag teammcag . waetay -
| ATpap . Litms N Sussty sestEn oty X oy suSues) fX P Y
" - < A3
w zV
. ] . . -, [~ I
SININIYV4I0 ! ] - ﬂzmsEému.w
ER Y .
3309082104y - . - . .
antubogin . {emg Lnctusg © . BERTIUTIRG {roeg Aerote) 3
. Asieuidop sloney SI0UTA} . - [~ nmpmryg sl dary sSmtey SSOULA)
- 7Y © URESIA WY ST [ %7 vous) R » (=) ] - temasTing tRItIp CERCIA - ey
ey ) &sy x 1 e : . o FaRy a3 e
L ering v ] 65 ) v Ll RIS g ruiad menesyy warcy N ..U
- - —
: . a=pd .
wSINVLSISSY TVI3dS. a3y ~SINYISISSY IVIdSLS. *
-
R it
Srprons) —

NOIIVZINVOYO QIISKINI QUVOEdIHS
| ¢ TIEVL : i




““THE WORK OF THE NAVY ’

The General Work of the Navy

Much of the work of the Navy depends heavily on very advanced

' technology. Surface ships and submarines, alrcraft, ballistic and cruise

’missiZzs engines fueled with nuclear as well as diesel energy, hydraulic.

systemsy radars, sonars, electronic computers and controls, automotive
equipment—all of these. are essential to the Navy. As a result, many Navy
people are {nvolved in the operation and maintenance of such equipment.

The size of the Navy also demands that many people be working to

' communicate within the Navy, with the other armed services, and With the -

civilian part of the American community. Many Navy people work in offices,
(either ashore or aboard ship) typing, keeping records, ~accounting for money

and materials and planning the orderly movement of' ships planes, and

’ people around the world. .

Other Navy occupations are, involved in the construction, maintenance
and operation‘of support facilities at naval bases in.the United States.and over-

seas. Such facilities as 'hospitals', medical and dental clinics, supply centers "

‘shipyards and aircraft overhaul plants are maintained, oper:ated and sometimes

built by Navy personnel. Many officers and enlisted personnel wit\'x various

" speclalties and.ratings, perform work at these and other support activitiqs.

Many Navy occupations are directly related.to combat and the work of
Navy men in these occupations during peacetime is performed so és to ensure .
their ability to perform their work effectively during combat, The men who
operate the propu1sion equipment which gives the ship the ability to move

| about, the men who operate power-generating equipment which provides the

hydraulic steam and electrical power necessary to operate the weapons systems

| on board, the men who actually operate the weapons systems, the mén who main=-

tain communications systems throughout the ship; the men who provide food and
other services for the crew; ail of these men and others practice constantly, by
co. zducting drills and by testing equipment operation, to ensure their readiness

for combat, Much of the Navy s[ peacetime work, t'herefore {s spent in main-

ol
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A Navy ship, éven a huge aircraft catrier, 15 crowded with all of the

\

personnel and cqulpm’ént that ‘must be carried to accomplish the ship's mission.
In the table below, ‘the length, the width {called "beam") and the apbroximate,

numﬁer of personnel assigned are listed for several types of Navy ships.,

. . ~7=§h'
_ TABLE 6 ‘ '
SIZE AND PERSONNEL ASSIGNED TO NAVY SHIpg

?hip Type i.fngth - Beém ! PAirssi%?wneedl \
Arcraft Carfler 1,062 ft 252 ft. 5,500
: widest part ‘
of flight deck)

Cruiser | [- 6008 | ) 66 1,200
Frigate - ’ " 560 ft | g0 500
Destroyer' : ' 420 ft . "45 ft 300 _
Patrol Gunboat 165 ft 01 25 |
PT Boat 95'ft - 23 ft 20
Ammunition éhip ‘ .560 ft 4 BO ft° 400
Otler -1 e6os 80 ft . 360
Ballistic Missile Submarine | 42516 | 33 1t 140%

4 Attack Submarine © 360 ft 33 ft 100,

Z .

) . e N
There are other special features of Navy work., A Navy ship at sea

‘must be self-supporting‘whlch means that she {a Navy ship fs always referred

lo*as "she" or "her") must provide all of'her own cooklng,”laund_ry service,
medical ar;d dental service, fire protcction‘, pollcg force and récrcétional
service, ' ' - '

In civilian society_, few if any of these services are provided
right in the blant or business 1tse1£ and the people who p'rovvide them usdally

do not perform other w9rk in the plant or business. These services are provided

24
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by,separate -groups in our society and are paid for by taxes (police and firemen)

L e
*

or by charges to their. customers (doctors, «dentists, janitors, restaurant opera-
y _

tors, launderers, etc.).

A ship does not have the space to include the crew plus an additional
| large group of people to perform all of the services mentioned above. So the °
crew must provide these services for themselves. When possible, medical
and dental personnel are placed aboard since speclally trained people are re-

quired for these services. _
e S,

As a result, sallors from each part of'a ship take thelr turn working
in the kitchens (iylled galleys) or in the laundries or on the police force k
(called a Master-at-Arms force which keeps order about the ship) or as clean-
ers for the sleeping spaces, mess decks (eating\ places) and toilets (called '
heads) They may also besassigned to a I'Specie\l Services* organization
which provides recreation entertainment and libr\ary services,

The sallors assigned to these jobs are the newest members of the
crew. By employing new personnel as cooks' helpers or as cleaners, the
other sailors are free to operate and repair the ship's equipment, jobs which.
require training and experience. Not all of the new sailors aboard ship are* .
required for,servicexat the same time, so they take turns . Boilermen, yeo-
men, electricians machinists and technicians all take their turn, It may |
mean that a sailor who has completed recruit training and has attended a
technical school for electricians, may be delayed slightly (perhaps 90 days)
before actually becoring involved in the work of an electrician, While this
can be frustrating at first, the sallors generaﬂy come to realize that their
seryice_s are very important to the .morale of the crew and, therefore, to the

overall'capability’of the ship to carry out her mission.

Another special feature of Navy work is that a ship must perform her
mission 24 hours a day with only one crew, This means that the equipment on
‘ a ship must operate 24 hours a day and must be attended constantly. Some
services like fire prevention must also be provided constantly. To accomplish
these tasks the Navy assigns sailors to “watches" throughout the day, usually

for periods of foyr hours at'a time. atéhes"” are somewhat like "shifts" {n -

-~
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civilian life, During watches sailors may act as lookouts or as guards against
fire in a compartment or as security guards to make sure equipment is stowed
or held securely. -They may actually operate equipment (like manning a radgr- .
console) or they may observe equipment to make sure it is operating properly
(like watching an electrical panel to make sure that generators are providing
the proper amount of electricity), Some watches, like a fire watch, may haye
_little to do with a sailor's regular work, while other watches, like watching
the water level in the’ boilers may involve watching a boiler the sailor may .
have worked on that very day. Before, during, or after the regulai' work a

salilor does in his shop, he will be called upon to stand a watch Since some '

.
”» .
-

watches take place at unusual hours (perhaps from midnight to four o'clock In
the morning) a sallor's schedule is arranged so that he will always have the .

opportunity to eat properly. and to get the proper amount of rest.

Another special feature ‘of Navy work is that at times a ship must
be ready to actually fight—to defend herself or attack an enemy. When that
' situation occurs, "battle stations" are manned. All of the ship's equipment
is turned on, including back-up equipment, ) and' extra personnel are present
to make. sure all of the equipment operates properly, .All of the watches are
manned and everyone else on the ship-—including cleaners and cooks helpers,
and the sailors who work in offices such as yeomen and legalmen—-all go to
specially assigned stations throughout the ship where they will repair damage -
» and fight fireg (f they occur during combat operations. When -all of the sail- "’
‘ors are at the proper "battle station", every compartment is’ closed up -to guard
against flooding and the regular routine Qf the ship is postponed until the i

danger has passed

To ma’n " ba—ttle stations" quickly requires a great amount of coordj-

nation and communication throt1ghout the ship. Practice drills are heid fre-

quently while g ship is at sea to ensure that each person knows his»assigned

station, that he can reach it quicki@‘? dnd that he can properly operate the _
eCIuipment at his station. Combat situations, including shipboard damage and

o 4 v
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personnel casualties are simulated to demonstrate the teamwork required to

' “'effectivelly operate all of the systems and equipmen't on the ship during actual

combat.

go through @hen learning new ;j,q
that firemen perform before the ever actually fight a fire,

- Shipboard Routine in the Navy

- . On a given day,

"Battle station” drills are something like the drills that football teams .

ys and defensive formations or like the drills

.

¥

a sailor s routine 1is determined by his,i,watch schedule -

for that day A typical day at sea might be as follows-' } o

8:00 AM
thru

11:15 AM

. 11:15 AM
» . 11:45 AM

a

' 3:45 PM

5-00 PM

Activitx '

-Reveille

Breakfast -

Quarters for Muster

Y

‘Regular Ship's Work

T
. L

\

Dinner )

‘Reliéve the Watch

Relievev 'the ‘Watch -

-

Sailor arises, cleans up, dresses makes

) De scription

his bunk and stores his personal gear in

'his locker.

Sailor goes to his shop or to the area on

" deck where his division meets at the start -
. of each day¢ '

'Sailor performs: assigned work on the ship s

equipment. A certain amount of this time

“will be used for tralning lectures and for .

on~the=job training (training accomplished

- by actually. performing the work under super~

vision of a qualified sailor). If the salilor
is temporarily performing the work of a com-~
partnient cleaner, he will commence his
regular cleaning duties at this time.

Sallor relieves the man who is standing .
watech on’ the boilers or perhaps relieves the
man who is on a fire watch in a compartment,

Sailor is relieved by another man and is free
to clean up and prepare for supper. Since
the regular work of the ship usually stops at:

4:00 PM it may not be necessary for the sailor -

to go back to his shop.

.

.Supper is followed by free time.

27 | 3 ‘ ’ v ’ 7 Q
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. Time . Aotivity - S Description T
8:00 PM Movie Call L ' There may be a ‘movie for those not on watch.
L o o This may also ‘be more free time for writing,
o . - reading, studying or talk sessions. The,
. .+ . sallor may want to go to bed early because
» B _ - he has another watch coming up. - -
10:00 PM Taps ' ' Iights out. The ship’ goes to bed except for '
' : _ those on watch. : .
11:45 PM  Relieve the.-Watch Time for another watch. This one will last ~

_ o until 3:45 AM. o
Aft\er completing his watch just before four-in the morning ., this sailor
would then be able to sleep until 7:00 AM. His next day s watch would be at
4: 00 PM (one of two short watches during the day) and would be over at 6 00 PM
He could then sleep for more than eight hours if he desired because his next »
watch would begin the next morning at 4: 00 AM It can be said then that a
: saiIor stands a-series of scheduled watches. Any time he is not on watch be—;
tweén e‘ight in the morning_and four in‘the afternoon, he performs work asingned
*in his shop. After four .in the afternoon his'time isg'.generally his own, if»he is «
not on watch unless the ship is taking part in special exercises or there are
repairs to equipment which require everyone to perform extra work
- Whenfa ship is in port the routine of thexship is the same as at sea.
- from seven-thirty in the morning to four in the afternoon. After 4:00 PM, how-

ever only a portion of the crew is required to remain aboard for watch standing.

a Others can go home or on liberty until the next morning. If a ship has four

' sectrons to stand. watches, a sailor would have to remain aboard one night in
four; if there are six sections, he would remain aboard one night in six. Ships
in port or at their’ home base make every attempt to arrange for six sections of
watch standers so that the crew can have a maximum amount of time at home,
As an. example much. of the equipment on the ship'is shut down which reduces
the number of watch standers required.- ' . -
Shipboard Life | |

“All Navy ships are crowded Within a ship there are so many sailors

performing different types of work that the lack of space is usually a hardship

on each individuql at first. Bﬁqailors generally adjust to this condition and .
‘ ' ' 28 - : . ‘
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the lack of spaceacan bring out a sp1r1t of understanding patience and cooper- \ :

ation. Men’ must learn t‘o respect each other s feelings and develop a group

spirit that makes livmg aboard sh1p more agreeable and for some, enjoyable

.- This means too that - sailors ‘have to learn to get along with people from all parts

of the country, ‘with people of different races and religions, with people ‘of - . :7 |
various physical and mental abilities; and «with people who have many different
interests, Because sailors travel to foreign countries, they must also learn to

accept and appreciate the people and the- customs of these countries, even

though they may be very different from those of the United States.

_ . Close living conditions and long periods away from home require that
all sailors recognize that some actions have a harmful effect on safety and
morale., The use of drugs or alcohol aboard ship, is extremely dangerous for
the individual for other sailors and for the ship itself because of the presence
of so much mechanical and electrical equipment Such behavior JAs not accept-
able aboard ship‘. Close living conditions also require that sailors maintain '

high standards of honesty and personal cleanliness. Sailors have very little

'space for their personal belongings and the ones they have are usually very
important tp them. To lose something through theft is doubly frustrating to a
‘person who has only a few items with him in the first place. Theft of any item

* regardless of its value, is 1ntolerable not just to authorities, but-to every sailor

aboard the ship. The mistrust and suspicions aroused when ‘theft occurs may

carry over to the essential work of the ship. Sailors may lack confidence in

one. another. Without complete trust and confidence in each other, sailors may

find it very difficult to operate as a team even during combat and other dangerous : E _

51tuations . : : ' ' | Lo
bleanliness also takes on new significance when living in close ’

quarters. At times, sailors cannot help but get d1rty in their work but they ”‘-",

_ must maintain minimum standards of cleanliness. Failure to maintain simple

standards of cleanliness would result in unpleasant’ odors that create gener-

ally- unpleasant conditions for. everyone. Such a reduced level of’ personal

n
y . . . -~
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'Operati_ng Vat sea -dem\onstrates ‘the importance of theirvabﬂity to operate their
equipment properly, to keep it in good repair, to know their equipment vs;ell
enough to recommend improvements to it,”and to keep their ship oraerly and

. . §
clean. Not all ships reach the same levels of Cooperation, ability and satis-

and ships as- poséibie .
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cruised for eight nine or nine and one- half months. The Arab-Israeli'war,
although we were not actually invoived still resulted in longer cruises for

some of the ships with the ‘Sixth Fleet in the Mediterranean. o . .

A six-month cruise is not a rule therefore but a target. The desire
to limit cruises to six months is an indication of the Navy s concern for the .-
problems, resulting from long separations ' B

" The amount of time between cruises {called “turn-aro(und" time) is
alsogof great importance to sailors The "turn-~around" time between c'ruises
ts generally considered to be "short" if it extends for six months or less
) and "long" if it-extends for more than six months This period between cruises

provides an opportunity to rest the- crew to perform maintenance on the ship,

'’ to traln new crew members, and to maintain or increase the training level of

the experienced hands. As the time fo/tleparture on the next cruise approaches,
more. and more time must be spent at sea to test equipment and to measure the
crew s proficiency in training exercises These periods at sea are generally
short——-perhaps ten days or two weeks with time in between in port——and
occur mainly during the last three monthis before a cruise
. If a ship were to. experience only "short" - turn-arounds, the sailors ‘
on that ship would obviously spend more time away from'home than sailors
on Ships ekperiencing "long w turn-arounds or combinations of "short" and
B "long" Therefore, Navy managers constantly monitor plans and schedu[es
to ensure that the burden is shared equally. o S c.

A ship may experience two "short" turn-arounds in a row, and some T
ships may have experienced more than two, but a constant effort is made to
" ensure’ that each ship Ts given her share of "long" turn-arounds. .
. It is imnortant to note here that the same factors and events which
' prolong cruises (Vietn@m war, etc,) can also reduce the length of turn-around
.time for a ship Again there are no set rules but rather a general determina- - o
tion among Navy managers to ensure that the resulting burdens of separation {

" are shared equally,

4
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"Shore Duty"%Work'at Navy Shore Facilities

' A very importa'it part of the Navy' s work is performed at shore facilities
-in the United States and o\erseas. 'Naval bases, air stations , repalir faﬂilities ,
research laboratories training centers., schools, communications. centers, supply
centers, aaninistx‘ative staffs, and the main Navy headquarters staff in Washington-
all perform vital work in suppart of the Navy"s operating forces. Duty- at such
facllities is called "Shore Duty" and Navy men and’ women of 811 enlisted ratings

and officer speclalties participate in such work. ‘

Naval bases, where ships are outfitted berthed, maintained, repa}ired
. and resupplied, are organized under a commanding officer in a manner similar to
the organization for a ship shown in ’I‘ables 4 and 5. Similar organizations also
exist at naval air stations where patrol and training aircraft are based and where ;
carrier-type alrcraft are assigned during turn- around periods. One key "depart- v
ment " not included aboard ship but very important at naval bases and air stations,
’is a- "Public Works Department " Navy men and women in this department main--
.tain, repair modify and, at times ~construct the buildings docks, hangars ahd
equipment located at bases and: air stations. They also provide the u\ilities
necessary to support the activities at each base and air station.
Much of the work performed at'naval shore facilities consists of: (a)

providing training for Navy men and women; (b) developing plans and programs

for fleet support; (c) arranging operating schedules; (d) providing maintenance
facilities for ships and aircraft; (e) developing new equipment' (f) developing
‘plans and maintainina records for personnel, in&luding their assignment and
rotational patterns, and +(g) providing services for Navy men ard’ women and.their
dependents . ‘ -
: As ‘previously noted, Navy women are not assigned to combatant ships.
However the work listed above performed at Navy shore facilities in the United -
States and overseas, requires a wide variety of occupational skills and provides
a broad range of work opportunities for women, Many occupations which are per-'
forined aboard ship, are performed ‘ashore as well, For example, work in aviation

occupations is performed at naval air stations as well as aboard aircraft carriers.

Requirements at naval bases provide similar opportunitles for work in occupatio'ns,’ A

S A

£

1‘16\ 32




" Rotation Between “Sea Duty" and "Shore buty"

which are also performed aboard ships at sea. Navy w0men-wdrk in these occu-~.

~ pations and therefore participate fully in the work of the Navy, even though they

" do not work aboard combatant ships. _ . .

There is a very significant difference between being assigned to "sea

duty" and beiRg assigned to "shore duty" 1n the Navy. While on "sea duty, " -

" a’sallor will be assigned to a ship, a squadron or staff and will spend a good

 deal of time away from his’ home and family as we have discussed in the previous

section on'cruises. On the other hand, when a saflor 1s on "shoré duty, " he

- may attend school .or work at a Navy base and will follow a fairly regular routine.

His work week will probably .be forty hours, with some additional time, usually
one night per week required for watch standing, and most wee)xends will be

free. He will be able to observe Holidays and 4n general enjoy a regular

'family life. ‘ : ' 3

y _
Civilian employers may. shift employees from place to place, but the

Navy's situation is unique because rotating from shore duty to sea duty may

' cause a complete change in life style for the. family. Moréover, {t may mean

breaking up a smoothly operating team—-a practice civilian empfoyers might be
unlikely to follow. ' e °

There are a number of reasons why the. Navy rotates personnel between
shore duty and sea duty. Some of these reasons are: (a) to ensure that the burdens '
of separation are shared egually; (b) to provide an opportunity for training {n new
equipment new procedures and new methods, (c) to update shore bases and train— g
ing activities to reflect operations and conditions as they actually exist at sea;

iﬂ
(d) to provide more sailors with real sea duty experience; and ‘(e)’ to provide a

change of pace and a more relaxed atmosphere for sallors who have been on sea

duty for an extended perlad, S : .

Most sailors are assigned to sea duty after recruit training or , in some
cases, basic school training. This first sea-duty tour lasts for a minimum of three
and a maximum of five years. They are then rotated to shore duty for a minimum of
tv. > years and, more often, for three or four years. Thereafter., sailors continue to
rotate between sea duty and shore duty, with sea duty tours lasting an average of
four years and shore duty tours lasting an average of three years. o

By oA
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Rotations between sea duty and shore duty are affected by a sailor's
rating. Certain ratings, such as Musi¢ian and Journalist, have relatively few
sea duty billets . Personnel in these ratings who remain in the Navy for twenty

vears may spend only six to__eight years on sea duty, On the other hand, ratings

such as Boa'tswain"s Mate, Boiler Technician and Quartermaster have many sea -
;iut'y bi.llets and personhel in Zhese ratings may spend tweflve to fourteen years

on sea duty during & twenty-year period with thé Navy. Most'Navy'ratings,
‘however, have rofational patterns which result in personnel speAnd.lng from ¢ight
to twelire years on sea duty during a .twe_nty-'ye‘ar period of service, An estimate
of sea duty time for each rating is included in the rating description bart of this

(A

manual, - , ‘ . ‘ _ .

THE CHANGING NAVY

. Like other large, modem ‘é'rgani'z'ations ., the Navy is constantly changing

.in order to improve its operations and efficiéricy and to solve Problems that reduce

its effectiveness. In recent years, the Navy has changed many of its personnel

procedures‘ and has modernized its equipment, Records and information necessary

Rapid access to information has’increased the efficiency of assignment and roty-
'tldnal pro'cedures.‘ The pay syste‘m has also been computerized resulting 1n.fewer
errors and in moré inférmation being available to the individual sailor, ‘

N Many .0ld Navy ships have been fefired from service, and this has meant
less'time away from home for many sailors, New ships are being designed tb
carry the most modern equip'mént and to pherform mor.e than one mission. An equal
effort is being made to design ships w;ith more cquortabie living spaces for the
crew, | '

' Some ships a:re currently being "home—pofted'" at overseas bases rather
than at bases along our ;wn Coasts. Since many families live at the overseas
"home-p'drt, “ this procedure reduces the amount of tir\ne spent away from home.,

It also affords Navy familieg the opportunity to visit ;*md live, for a period of time,

in other areag of the world,

-
o




Allof.ihesechanges require work that will extend into the future. As
a result, many Navy people are involved in the work of planning, organizing and"

making these improvements in the Navy.,
HOW THE NAVY HIRES

General Practices - - . ' , y .

Because the Navy is a national employer that operates in many locatlons

in the U S. and other countrles, the Navy has representatives- recruiters ~-in many
towns and cities, Their job- ls to hire people to work for the Navy, Before they
became recruiters, they were working in another job on a Navy shlp or at a Navy
shore facility. When their recruiting duty 1s completed, ‘after about three years,
they probably will return to other duties that are more closely related to actual
naval operations. c

Recruiters are assisted 'by Navy Vocatlonal Interviewer and Placement
Counselors. These counselors are Navy Personnelmen who have undergone~speclal

. training as intervlewers and classlflers While the primary activity of recruiters
' ~ 1is convincing people to join the Navy, the primary activities of Vocatlonal Inter-
viewer and Placement Counseys are admin{stering tests, 'conductlng'interViews
to determine the appllcant's background and interest, determining the applicant's
qualifications and counseling applicants about avallaple programs for which they
may be qualified. The counselor s involvement wltlr the applicant takes place |
before any enlistment contract {s signed. '

In doing their job of convincing, recruiters describe the Navy and its
work, pay, benefits, schools, travel and retfrement programs. Understandably,
because the recruiter's goal ls to hire people, they make the Navy sound attrac-

' tive. Coubselors describe various Navy programs and assist applicants {n se-
lectlng an available program which satisfies both Navy requirements and the
applicants’ lntorest and quallflcatlons. Together, recruiters and counselors are
not supposed to lie about or cover—up the difficult aspects of betng a sailor. The ‘
Navy Recrultlng Command, which supervlses all Navy recruiters and counselors,

£ repqatedly emphaslzes that the Navy is proud of its sailors and its work, and

-~ that recruiters and classifiers do not need to over-sell the Navy or hide the fact

that sailors work hard. 35 ’
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Regardle" of how much time the recruiter and counsclor spend with
a person cr the number of tests the applicant takes, the applicant is under
absolutely no obligation either to the recruiter or the Navy. Obligation is
involved only when the applicant signs the Armed Forces Enlistment Contract.

' Recruiters and counselors have a wide variety of materials that help
them to describe the Navy. Booklets, slides, and videotapes are.avallalle,
each of which gives a different view of the Navy. Especially helpful to persons
who are interested in working for the Navy are the "Rating Orientation Eilmq

that describe the various Navy occupations.

If an applicant shows an interest in a Navy program or school, the
“recruiter will attempt to find out if and when an opening exists in the program
or school aometimef' this can be done immediately over the telephone In

» »

\other cases, circumstances may delay the process slightly.

‘ The Navy enlistment programs and schools are filled at timés Thi‘;
means that an individual cannot always gain immediate entry into a program
or school and may have to wait several months before an opening in a specific

' program bécomes available. Because of thisg possibility, it is to the advan—
tage of the individual to begin investigating about opportunities in the Navy
several months before the time he actuallv wants to beqin his Navy service,

]

Direct Procurement Petty Officer Program

While most applicants enlist in the Navy at the lowest entry level, pay
grade E-1, some applicants may qualify for entry at a higher level. The Navy's |
Direct l’rocurement Petty Officer Program provides an bpportunity for-applicants
to enter the Navy at pay grades E-4 through E-7 if they have the required work,
experience. As an example, an applicant with four years of work experience as
ah electrician, six months of which was spent in a supervisory position may be .
accepted for entry at pay gradé C-5 if he meets certain age and aptitude require- |
.ments Moreovcr two years or 2 000 hours.of vocational or technical training
may be substituted for two of the required four years of work experienc;o

Nature ‘'of Enlistment Contract and Qath

-

o

The Armed Forces Enlistment Contract is the basic agreement by which
an individual becomes a member of the Armed Services. This agreement com-

bined with the Qath of Enlistment asrgl,lfe.) that a sailor will stay with the Navy




for a specified period of time as clearly stated on the document., This ‘commit-
ment to work for a fixed period is necessary because the Navy must hold its
team together, regardless of the- hardships or dangers that can arise,

This commitment is very serious because if a sailor breaks it by
deserting or being absent from work without permission, he or she will hurt
the overall effort of the Navy to carry out her mission, and he or she will he
subject to Command:ng Officer's punishment or court—martiai action under
mfiitary law, A
7 Most sailors serve for four years without experiencing any trouble,

- and many serve for ’cwenty years or more. But it is clear that a person should
very carefully consider the seriousness of the enlisted contract before enlist~
ing. . .

Persons who are considering going to work for the Navy should do

the following: '
(a) Be sure they knovv as much about the Navy as thevy can.
(b) “Be sure they have a good idea of how they can help the
' Navy do its work and of what kinds of occupations they
want to pursue in the Navy. '
(c) Be sure they understand everything that the Navy recruiter"
has told them about the training, opportunities and bene--
.fits that they are entitled to and what the Navy can and

.cannot guarantee,

-

-(d) _Be sure that they know that th®y will have the opportunity
to develop their abilitles in the Navy, but that this will
require hard work. i ’

(e) Be quite sure that theyna're seif—discipiined enough to

. , stand by the enlistment commitment. ‘

-~

A copy of the Enlistment Contract is included here to familiarize

readers with the actual contract (5ee Figure 1)
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ENLISTMENT CONTRACT - ARMED FORCES OF THE UNITED STATES N Pora Approved : '
(Ao o [z used 9; AFBES (n conjunction with induction processing as a meano of providing data for . Budget Burcas No. 22-PO16
- mmapeier (aformation reporting syctems.) ) . . :
1. SUVICE NO. 2. HIOHEST | 3. RATE/ GRADE 4. SRANCH/CLASS 9. LABT NAME - FIRGT NAME - MIDDLE NAME
. -, GCHOOL GRADE AND COMPONENT i o ;
. i . COMPLETED . _
8. DATE OF ENL/INOUC|7. TERM OF ENLISTMENT/INDUC OO.IMARITALISD. NO. 0. NAME & LOCATION OF ACTIVITY EFFECTING ONLISTMENT/
. . STATUS | OZPEND.|REENLISTMENT/INDUCTION ’
1 vears £ wiwomry
- 10. AFQT 8CORC 11. ENLISTED/ REENLISTED/INDUCTED ) - 12. AUTHORITY FOR ENLISTMENT/ REENLISTMENT/ INDUC
* Clisvemust O reene. ) inoycrion _
13. TR OF ACOU 14. ACTIVE/ INACTIVE BTATUS (Reserve only) 18, ACCEPTED AT
(Reserve only): RETAINED IMMED AD INACTIVE
MONTHG ONAD « 3 twiehin 24 arey ] DUTY " :
10, DATS LIL O8L1 IHC | 17. PMOS/AFS 10, RELIGION 19. SSAN 20. CONTRACT DUTY LIMITATIONS
J CODE/ MOD :
1N
21. DATE O7 DIATH. | 22 CITIZENONIP CAUNTAY [23. PLACK OF CIRTH (Clty, stéZe or country)
s : (Specify) :
Clus 3 war us , ‘
24. DATE OF TRANSFOA [23. PHYSICAL PROFILE o 20, 27. TRANSFER TO (Activity and location) 20
\ ] l . ' . . . N
29. BATE LADT DC/RAD [30. GVC FAOM wHicH 3 1. d2. 33. YYPE OF LAST DISCHARGE 34.
- LAST DISCHARGRO © L " . \ a q
. [ I | ~ _ \ |
33 _OATE OF RATZ/GR [30. GELECTIVE SERVICE NO, 3T RATE/ G APT/RAPT| 38. SELECTIVE BERVICE LOCAL 00 (Bd No.. city & state) .
[ | | _ ,
29. BASD/ADSO 40. TOTAL ACTIVE FEDERAL SERVICE . 41. HOME OF RECORD :
‘I I YTARS MONTHS DAYS ,
z 42. SPED/ PERD 43. TOTAL INACTIVE FEDERAL SERVICE . .o .. 44. MENTAL TEST SCORES
. 1
I YEARS MONTHE . DAYS ¢ ) w
48, BEX J40. AALE 47. DATA PROCESSING COOC - * .J
an. N
- 4 N \
a9, . PRIOR SERVICE
BRANCH & CLASS/ DATEECNL, |. oareor craoe/ ) g Tme
ARMED FORCE & BERVICE NUMGER IND, APT, DISCHARG E mare - | o AR08 Ao aE LO5T
- COMPONINT AND/OR OAD OR RELEASE OR RANK i (No. Doys)
o 4
. J
°
- N -

£0.° 1 know t 11 1 scoure my enllstment by i { any false statement, willful mls &ml ftlon or ccalment as to m allfications
for calistment, 1 ngnltnh!a to trial byymﬂ mnﬂlnlyolptgwhnom or fraudulent enllstment n‘:d m‘. i t:jededobeccrl?n .o;nnny dlmunl[vﬂcqnullon known
. concaaled by me, [ will not be fusnishad return transportation to place of-acoeptance.

LT o 5 LTI Sl e s derad o g2, ) ol 0 e, of e Armd P of Uy Ut St e 09
0O ¢ {1 & n T [ 11 rom L] m orces an ¢ O ment In
e Uclted sua. ot n.n&.glher country on noco:ml of disability or through ‘unm of cither civillan or°'mm nr;rypcougl u‘r’nlc::‘nc;nﬁng ated by

§ k

me In jtem 58 { this 1 ' ' L
. {he government of the Uniied Sl:lo-. contract. [ am not n'o" drawing retired pay . penclon, dlsabllity allotrance, or .dln ity compensation from
m-'g:. BECTION 8838 OF TITLE 10 OF THE UNITED STATES CODFE ts quoted: "fa) The Socrcl'nry of the Navy may extend enlisimento

lar Navy and the flegular Marine Corps In time of war or in time o notlonal cmergency declared by the ident for such period

as he considers nmln‘?/ In the public Interest.. Each member whose enlistment s extended undeg th?: u:ctlt:m |hn);l be gl?c.hnrned no‘:“lnle‘l3 than

g.l months afier the end of the war or natlonal emergency, unless he voluntarily extends his enlistment. () The.substance of thls section shall
Included 18 the enlistment contract of each person eallating in the Regular Navy or Regular Marine Corps.”

82. SECTION 5540 OF TITLE 10 OF THE UNITED STATES CODE s oted: “fa) The | float In foreign . ters
" . shall-aend {o the Unlied Stated by Government or other transporiation &s s0on nq;onlble(ezlch enlisted ?r:en?{:"e:cgl l;&rfr\'mt service who n:rt'lna
) So.l naval vessd, whose term of~ enlistment hae expired, and who desires to return 1o the United States. However, when the senlor officer present

: nb'conlldort It essential 1o the public iptcrest, hs maY retaln such a member on active duty untll the vesicl returns to the United States. (d) Each

m"r lr'«::'n“rg‘dur:gu;nmux::t.ignm-—él lc.hu" b?zdhdurg notTI‘:ler “.;'"‘ 30 days after hls drrival In the Unl.ud States; and' (2) except !‘l llm':
enllating In the nonajncrense } atk pay of 25 percent. (c) ¢ substance of ‘this section shall be included*in the cnllotment contract of eac

i

. . !
83. | understand that, upon enlMtment to a flaterye component of any of thc Armed 7 of the Unlted States, or upon tranafer or aeslgn.
‘." therelo, dme of war or National emergency dfdan’?by Conamyu. or cwhm o|ho‘r,~:lxc: nuth%rlxed by law, | m:;be ordeced 10 actlve
uty for the duration of the war or National emergmcy ond for sty months tharcafters, or such other pariod as authorlsod by law.

84, 1 have had this contract f:my. cxplained to me, | uhderstand 11, and cerlll* that no promtse of any kind hao betn made to me concern-
Ing assignmsnt to duty, geograpbical ares, schoollng, 1petial programs, amignmenl o? uovgmmem quarters, or francportation olmdcpmdmlo

axoapt as Indicated :
FIGURE 1. ENLISTMENT EONTRACT '
’ o 38
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i all respecw and that
SIGNATURE OF WITNESS

understand conditions under which 1 ami enlls

-

88 1 ﬁnt or m that the fou olag mh-nh have h- ru.d 0 E’n.g' that my eiatements haye been q:orud.ly,"rmdd and are ho
SIGNATURE OF APPLICANT (First Name - Middie Name - Last Nemg)

88, REMARKS ] HIE

“~

57. OATH OF ENUSTMENT (Forservice in Regular or Reserve Component of the Armed Forces except Natianal Cuard or Alr Nesionel Guard)

b : "

1, 1de hereby acknowledge (o have voluntarlly enlisied under the cosdltions

(First Neme - Middls Nama - Last Name)
{ N .
prescribed )y lq-. this

day of 1 . in the for & pertod of

: yeare unless sooner discharged by proper authorlty; and 1 do solemnly ewsar (or sffirm) hat 1 will support and delend
the Constitution of the .United States against all enemies, foreign and domestic; that | will bear frue faith and alleglance lo the same; and that }

will obey Lhe orders of the President of the United Siates and the orders of the officers appointed over me, according to regulations, and the
Usiform Code of Military Justice, 80 help me God. e vr e dccordlng

’

SIGNATURE X " -

C . . [4 - .

29. ’ . OATH OF ENLISTMENY (For servics in National Cuard or Air'National Guard)

- " l . . ) .

‘ 1 do hereby acknowledge (0 have voluntarlly eallsted thie___ day of : 2 19, [0 the (Army) (Air) National
Guard of the State of i " asd as & Reseive of the (Army) (Alr Forcs) with membershlp in the (Army
Nalional Guard of the United Stame) (Air National Guard of the United Siciss) for a pariod of . ' . “
under the conditions prescribed by Iaw, uiless sooner dischargsd by proper authority. : (Years - Months - Days) , .

A . : - ' do solemnly swear (or affrm) that 1 will support and deénd the
xé,\'  (First Name - Middie Nams - Last Name) — ' y bweas (or afirm) sipport an 9 Conrt

»
]

" wition of the Untted Stases and of the State of against all enemios, foreign and domestic;
that [ will bear true falth and nllqincn’lo them; aad that | will obey the orders of the Presldent of the Unlted States .and the Goversor of

and the orders of the officers appolated over me; scoording 0 law, regula.

tons, and the Unilorm Code of Military Justics. S0 help me God.

SIGNATURE ) . g il
) W i . ) N ‘
. 7 ' : CONFIRMATION OF ENUISTMENT : .
. * . K / v ) . . . ) ° ‘ . -
The abeve cath was subscribed and duly sworn (o before me thie. day of ' : 1.

To the best of my hudgement and belief; sulistos fulllils o hgal requirements, and in enlleting this applicant,'l have sirictly obeerved the regulations
governing such enlistment. The sbove oath, as filled in, was read to_the appllcant prior to subscribiag thereto,

gr'fcb‘:AMl GRADE/ RANK, AND ONANIﬁAﬂON.O' ENLISTING CIGNATURE OF ENLISTING OFFICEN
Y B 4 ’ ’
" vs 1ICH. v i -
DD FOLK 4 WS, | arn o CES DO FORM 4 WS, t AUG ‘," WHICH. 1S 08 o $/M Q102-000-1101
. : . FIGURE 1, _(Cont) S -
‘ - I :
. : : I""}
Q . , , » ¢ b
ERIC S
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PR



2

NAVY PAY ¢, ' . . -

5 Sailor's pay can be viewed-as existing of six parts: Basic Pay, Baslc
-. Allowances, Special Pay, Incentive Pay/Hazardous Duty Pay, I\/Ilscellaneous
Pay and Allowances ahd a Federal Tgx Advantage. : Lo '

-
—
v

Basic Pay - . ,

This is a sa]ary payment .,ubject té Federal wlthpoldlng tax. 'f’he amount
of this salary payment is détermined by rate or rank and by the total number of
years of servlce. .

A ] >

Baslc Allowances

. "‘here are three baslc allowances whlch may be considered to be- extra )

- payments to. help meet certaln expenses of Navy life: (1) Basic Allowance for » .

Quarters; (2) Basic Allowance for Subsistence; and (3) Clothing Allowances.

»

lhe Basic Allowance for Quarters g an estimate of what housing is ‘worth

»for a single sallor or a married sailor with a family, The Navy either provldes this

housing or pays this amount. of money to,sallors who can use this money to rent

' or buy houslng. The amount of payment varies with rats and rank,

The Baslc Allowance for Subsistence is a fnonthly payment for food

-Sallors receive this allowance when they“are not provided meals at'government

expense.

Clothing Allowances are granted to sailops when they first enter the

. Navy; when they wear c:lothlng of a type not worn by most Navy personnel and

when they advance to Chief Petty Officer. Sallors are also provided a small o

amoun‘ each month for maintaining their unlforms. , N . .o

Speclal Pay

» Special Pay includes extra pay received while on sea duty, proflclency '

pay (payments made to promote retention.of personnel ln ratings- which require

A speclal training), reenlistment bonuses and d1v1ng pay. Amounts vary with rate

+*

and tlme of service. . -

Incentive Pay/Hazardous Duty Pay . ‘_ ’

Incentive pay includes aviation pay, submarine duty pay, and pay for

such duty as parachute jumping duty, demolltlon duty and salvage duty. Amounts

vary. with rate and time of service. .. ) ) - i

\




A
'

.« B

Hazardous duty pay is payment for service in combat zones and for -

peacetime duty subJect to hostile fa.re Paym,ents,amou_nt to a flat $65.00 per

LA w ” . . . ) g »
‘month ' ' " L ' ' ‘ o
-Miscellaneoiis Pay and Allowances - .0" RPN N \ ,
o, IncIuded in this category are overseas cost—of living allowances travel-

and . t;ransportation allowances and daily living allowances (called "per diem“)

A

while serving ‘at temporary duty stations.

L

Federal Tax Advantage . N ) -

LA

The housing that a sailor receives or the quarters allowance and food

‘allowance a sailor receives are not subJect torFederal tax, Civilian workers who
do not receive hous1ng and food allowances would have to pay tax on this amount
,of moeney 1f they rece1ved it as part of their salaries or- wages. Thus, sailors are

provided a tax advantage.

s
‘.

'TableofNa,vyPay T ' T

+

‘Navy Basic Pay and the pr 1mary allowances\L(Quarters and Subsistence)

for some rates and ranks after various lengths of service are listed in Table 7.

X (Amounts listcd are those in effect as of 1 October 1974,) e

“

Ce : The tax advantage enjoyed by sailors results from the fact that of the
s pay listed‘ in Table 7‘,, onl.y Basic Pay is taxed by the Federal Government. ’
' Qirarters and Subs1stence Allowances are tax free payments. For the Seaman liSted
in- the table his annual gay will amount to. $6,976. 80 but he will only be taxed
on- $4 572 00 Depending on the number of dependents the Seaman claims, his
. annu-al pay» is effectively increased by four—hundred to four-hundred and fifty .

*

dellars, -

oy 1.,
|
k-

S

o e e T
AR

'Other Pay Benefits PR, _', L

N

;- K The Navy also. provides medical care and denta.l care. While stationed
ashore, sai.lors may- alsdnshOp for food and groceries at’ the commissary, where
prices are generally lower. than in civilian supermarkets. Sailors may shop for
clothing and household items at department stores called Base Exchanges (BX's),
- ‘where prices are generally lower than in civilian stores. Because the use of

/ .

AN
2

o
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medical fa'cilities dental facilities, commissaries and BX's is optional and
varies greatly from sailor to sailor, thc Navy has not. published an estimate of
the probable valu-e-=ef these benefits for all ‘sailors, because such an estimate
might be misleading especially for young, unmarried sailors. . ot
All Navy personnel are also entitled to thirty days paid leave every
year, 2 X : _ . . 1

. Navy Retirement Benefits

' The‘Navy',s retirement program consists of retired pay and'a number of
retirement benefits. Retired pay is figured by taking two and one-half percent
of the highest basic pay a sailor earned while on active duty and multiplying
it by the tetal number of years served on active duty up to a maximum of 30
. yeafs. To qualify for retired pay, personnel must have completed more than
* .19% years of activef service'. An E- 7 who retires after 22 years of active

«

service is considered in the following example. \

.

'Highest ‘pay-grade attained B E-7

Total years of active service ' - 22 ‘

Basic pay for pay-grade E~7.with 22 ' $892.80/month

_ years of active service. : -
“Multiply by 2.5 percent. -' .025
- | o $ 22.32

. Multiply by total years of active service - 22

Retired Pay - $491, 04/month

Retired Pay is increased *when the cost of living rises a certain amount and re-
mains at this higher level for three consecutive months. ‘
There are two significant features of retired pay. First, retired pay is |
| ~a reward for service. Navy personnel are not required to contribute a portion
s of their monthly pay in order to be eligible for retired pay. Secondly, payments "
begin immediately after separation from the Navy Navy personnel do not have

to walit u,ntil age 60 or 65 to draw retired pay. This second feature of Navy retired

pay is very important because it means that a young man or women can work in

the Navy for twenty years, then retire and receive retired pay immediately, and

[
“~
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 still be ’onl'y 38 or 40 years old. In many cases his or her Navy experie'nce will

have provided an excellent background for related civilian careers.

There are other retirement benefits in the Navy's retirement program.
Retired p-ersonnel and their dependents are eligible for medical care in govern--
ment 'facilities. They enjoy permanent commissary and exchange privileges and
they are permitted to travel on military transport aircraft on a space available

basis. ‘ ' | : ’ o N
NAVY :‘FSJNING AND EDUCATION
i

Early Training in the Navy

"'lfhe mission of the Navy is unlike that of any other employer. ,-But

the work that sailors perform is very’much like the work civilian employees

perform. Navy occupations are very similar to civilian occupations, but
sailors must be ready to perform their work under combat conditions, con-

ditions that demand.stamina, courage, teamwork and\Unselfish concern for

~ fellow sailors.

In civilian society, people generally learn to ta};e care of their own
interests first They select ‘0ccupa'tions because they view them as being
able to satisfy one or more of their needs. On entering the Navy, sailors
generally select Navy occupations for the same reasons 1 But during their

first nine weeks in the Navy, a period called Recruif Tx/aining, sailors are

'taught how their occupations will fit into the overall mission of a unit. They

learn that they will engage in occupations within'a Navy environment an

environment which must always allow for the rigors of combat and other emer-

gencies like storms at sea. Tight schedules and unfamiliar demands are im- -

posed to impress new sailors with the ,need for group and self-discipline and

the need for obedience to authority to assure rapid response under conditions
’ .

of stress.

The work done by sailors in their occupations and their ability to

. perform their work under great pressure during combat conditions are essen-

tial if the Nav{r’is to be strong and efféctive in carrying out its mission.

44
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Recruit Training seeks to impress on-a sailor these unique features
of what would otherwise be regular occupations found in the civilian portion
of society. . )
| The environment of Recruit Training is generally more intense than
- the daily rout1ne that sailors are' likely to experience when they go on to their
~' regular occupations 1n the Navy. Nevertheless, this early training alerts sailors '
to what will be expected of them when they must perform their work under combat
and other emergency cond1t1ons . o R : .

" Continued Training in the Navy

After Recruit training, further training in the Navy takes place in three
' types of service-schOOIS' Class A, Class C, ‘and Class P; in functional schools:

in Fleet schools, and in factory schools., =~ o -

Class A schools provide sailors with the basic knowledge necessary to

perform the work of a Third or Seoond Cla s Petty Officer in'a specifiq,qrating.

Al . -

Class C schgols teach particular skills or .techniques which are not -
neceessarily related to a particular rating. For example Motion Picture Oper—
ating School is a Class C school open to a number of ratings., .

Class P schools prOVide preparatory training for a broad field such as
‘aviation or electricity combined with electronics.

Functional schools provide training in the performance of special tasks

or functions such as fire fighting, salvage and explosive ordnance disposal;
‘ Fleet schools provide training in matters related to the air surface and
sub-~ surface operational traininé of the Fleet. Some examples of these schools
are Sonar School, Gunnery School and Antisubmarine Warfare School.

Factory schools, some of which are located at civilian industrial plants,
provide training, not covered in regular Navy schools on specific types of equip-

ment

~ . , " <
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Navy Education Programs : ‘ o

-or all of the costs of sailors education.

[\ .
Sailors can continue their formal education while on acfive duty.

- During cruises at sea, it is very difficult for sailors to find th.e time and

space to do school work, but some sailors ~'nanage to do so. When sallors

: are stationed ashore, they have ‘more opportunity to attend schools and-colleges

durina their off-duty hours. In additlon because the Navy recognizes that ,
)
education can help sailors to do their work, as well as to advance in rate, _the

Nawy has been authorized by the Congress and the President to pay for some

Navy education programs can be classified. as those which: (a) in-

crease the educational level of enlisted personnel; (b) prepare and qualify per-

: sonnel for officer commissions: and (c) increase the educat-ional-level of officer |

personnel. . . ‘ o -

Management of Navy education programs is carried out through a man-

‘agement system called The Navy Campus for Achievement (NCPA) NCF.‘A helps

Navy student's to realize educational goals through enrollment in civtlian institu—.
tions and through participation in Navy educational programs, .
The following programs are designed, in general, to increase the educa-
tional level of enlisted personnel; | -
e  Program for Afloat College Education (PACE)
‘PACE is a program that is conducted on those Navy
‘Bhips whose COmmanding Officers feel that the pro-
gram is both desirable to the crew and thrlcable r"
within the operating sch'edule of the ship. College
teachers, hired by the Navy, teach regular college
subjects both aboard ship and in classroorn's at the
ship's Qome port These courses are fully accredited

and can be applied to the total required for an associate

or bachelor's dogree. - -
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" Servicemen's Opportunity College (SOC)

Defense Activity for Non-Traditional Education

|

¥

+ 8OC is not a tuition ass,istance program. Instead,

this program focuses on helping sailors who- must 4
move around,. satisfy the graduation requirements

of a single scheol. A number‘of colleges, com-
munity coll‘eges . }.lniversities, and technical: schools
hav\e> agreed' to accept the credits of each other with-
out requiring a sailor to earn a majority of degree '
credits at any one instituation. In addition, these
same schools wi11 award college credit for some of
the Navy training courses that a satlor may already
have qompleted -

P;redi;scharge Education Prograrn (PREP)

PREP helps Navymen and wornen, who lack a high
school diploma, to continue their education after

discharge and to prepare themselves for higher

education or vocational training.

Support (DANTES) /

The DANTES program, open to all members of the
Armed Ser\;ices, provides the means to obtain a |
high school diplo‘nqa through the -General Eduga!\tii?)nall
Development (GED) test program,. It also provides -
the means to obtain college cr‘edit through examina-
tion programs and, in the futu.re, will 'provide the
services necessary'for person.nel to gualify’ for

vocational and occupational licenses and certifi- N .

cations .
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The following ptogrdms dre designed to prepare and qualify pers: onne l

for officer commis sions J B

° Broadened Opportunity for Officer Seiection Training - 1~

e Naval Reserve Officers Training Corps (NROTC)

Program (BOOST) ' .
The BOOST program is designed to assist-sailors who.

have leadership potential and the aptittide to get ahead,

but who have had inadequate academic preparation to
compete successfully for officer training prog‘réms.

Through a six month té’two year program, participants

build up their schola‘stic abilities and prepare to com~

pete for admission to the Naval Ac%demy or other naval

*

officer programs.

‘NROTC programs are conducted . at 58 civilian colleges
and universities, including Oregon State University.
These are full or partial scholarship programs which
combine studies for a bachelor's degrée with naval
officer training courses. On graduating, participants
receive officer commissions and perform acEive dl:lty
in the Nav'y;' Apbliéants must be. between the ages

of 17 ard. 21 to apply. Selection is based on the

results of the Eoliege entrance exams, a medical’

examination, and personal interviews,

° United States ~Naval Academy ' .
The U.S. Naval Academy provides military training
for future Navy and Marine Corps officers as well -
as degree programs in twenty-six rriajo'r' fi8lds.
Applicants‘between the ages of 17 a'hdt 21 compete
for Presidential or Congressional appointments to

the Academy. Navy enlisted personnél may compete
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for these appointments. In addition, the Secretary of
the Navy appoints 170 enlistcd personnel to the Naval '

Academy each year., Enlisted _personnel may compete m ™ ) |

for these appointments also. ! ’

o ‘.Navy Enlisted Scientific Education Program (NESEP)
NESEP offers dualified Navymen and women up to four
years of college education in any of 18 major fields Ao
of science. Tuition costs are fully .coverned and petty
officers selected for NESEP receive full ;ﬁay, allowances

and benefits while attending one of 22 civilian colleges.

v

or -universities connected with the program./ Eligibility
rules are rigid, however, and personnel must receive
strong recommendations irom their commanding officers .-
Graduates receive officer commissions and serve for a
minimum of five years. '

e . Navy Enlisted Nursing Education Prograrn (NENEl’)
NENEP is a four ycar,nursing scholarship program open
to men and (vvyomen petty officer Hospital Corpsmen and
Dental Technicians. Selectees must be high school
graduates accepted.at an accredited school of nursing.
Upon graduation they are commissioned as Ensigns :

in the Nurse Corps.

° Nayy Enlisted Dietetic Education Program (NEDEP)
NEDEP offers qualified men and‘wonien up to three
years of college, a bachelor's degree in medical
dietetics and a commission in the Medical Service
Corps. To be eligible for this program Navy per- ‘

- sonnel must be under 26 years o'ld must have served

on active duty for at least one year and must have

- completed at least 32 semester hours in college




#  The following programs are desig'ned, in general, to increase the
_edncational level of officer personnel: ' '
e . Naval Postgraduate S&hool . .
The Naval Postgraduate School at Monterey, California,
is a fully accredited institution with ten academic de-
partments.' -The school awards degrees in 23 major fields

and is open to commissioned officers of all branches of

’
-

the Armed Services.
° Navy War College |
. The Navy War C,ollege_ at Newport, Rhode Island, provides
courses in principleg of tactics, straté‘c,gy'a‘nd dé'oision- '
{ o | making for junior ajd senior commissiohed officers‘from .
- . - : k, all branches of the] Armed’ Services and for allied officers.
| o e National War College .
s The National War College;, located in Washington D. C.,
offers a ten-month ‘program designed to pr:epare more senior
f*officers from all bran.chcs of the Armecf Services for positions
of greater responsibility. Among other courses students
study national security policy, military strategy and world-
 wide issues.,
® Armed Forces Staff College
' The Armed Forces Staff Colle,ée in Norfolk, Virginia,' provides
two five-month courses each year for officers from all.branches
of the Armed Services. The courses are designed to prepare
officers for duty on staffs, for defense management positions
.and for important troop and fleot commands. ‘
There is one other program which provides educational opportunities
for both officers and enlisted personnel:
e . Navy Tuition Assistance Program
The Na_vy will pay up to 75 percent of tuition costs for

- qualified Navymen and women taking courses for credit

at civilian schools during off-duty time;
Q o . o (—1‘![‘1‘, . 50 o
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Advancement-'in the Navy : L.

\

Sailors in all ratings advance in rate by continually learning about and
-working in their occupations. Advancements are determined by. (1) the length
of time a sailor has spent in the Navy; (2) the length of time he has spent in his
present rate; (3) the qualiiy of his or her work as reflected in his or her super-~
visor's performance evaluations; (4) examination scores and (5) any special
awards and ,g:ommendKations he or she may have received Points are awarded for
each of these items, and these points are combined to arrive at a total score,
After each examination, the Navy determines the minimum score sailors must
have 'in order to be advanced. Advancement to pay grades E-B and E-9 are deter-
mined by selection boards, . : | ~ ) /

The length of time it takes for an individual to. advance depends to some
extent on the {ndividual, so it is not possible to predict exactly when ‘promotions y
will occur. Some estimates of when promotions are likely to occur can.be made,

During recruit training, a sallor is called a "recruit" and earns pay at
the level of pay grade E-1. After recruit training, sailors become *"apprentices"
and earn at the level of pay grade E~2, As is true of apprenticeships/in Oth:/
work t_nVl.I'OHﬂlblltb, Navy apprenticeships consist primarily of formal - schoo ng

r "lcarning through helping" the more experienced Sailors At this "helping"
stage new sailors perform the cleaning, carrying, and other tasks that older
sailors would otherwise have to do. At the same, time, these apprentices are'
~ learning how eXperie'nced sailars perform work correctly and efficiently,

' After about 10 months with the Navy, sailors advance to the next pay
grade E-3. Depending on the field that the sailor is working in, he or she is
clas.,i*fied as. one of the following: Seaman, Fireman, ‘Construction Man, Airman,
Hospitalman Dentalman, or Stewardsmen. At this stage, the sailor gradually
takes more and more of the work tasks of the experienced sailors, If the sailor
demonstrates that he is learning the skills of a specific Navy occupation, or
Af ho has graduated from a basic Navy trade school, or if he has passed an
examination for E~4 but has not been advanced because his total score has been

L *low the minimum required for advancement, he can be designated a "striker".

- ’
v

- ' A 5 1 . ‘
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'This means that the sallor is considex,ed to have the basic occupational skills
required of a i’etty Officer, Third Class, in his trade, but has not achjeved-a
high enough score to be officially "rated" as a Petty Officer Third Class.-

About 16 months after entnring the Navy, sailors who have worked
hard and learned their sills advance to Petty Officer Third Class and eariy’ at
the level of pay.grade E-4, This promotion also means that the sailor has earned
a "rating" in a specific occupation. This “rating" indicat_es the type of work. for
which the sailor is qualified and which he can be expected to perform,

Sallors usually advance to the' next level, Petty Officer Second Ciass
after about four year in the Navy. Sailors of this rate‘earn pay at pay grade E-5.
At this level, sailofs are expected to perform more difficult tasks in their'occu-
| pations and, at times, are assigned-leadership and supervisory duties.

. Sailors who decide to worK for the Navy for an extended period nor-
mally advance to Petty Officer First Ciass after about eight years of service.
These sailors earn pay at pay grade E—6 They are responsibie for performing
‘the. more difficult tasks in their occupations. At this stage, they are often
assigned to supervise and train less experienced personnel,

Twelve to 14 years after entering the Navy, sallors may quaiify to be-
_gome Chief Petty Officers who earn pay at'the E-7 level, Chief Petty Officers
assume major roles as leaders, responsible ‘for the morale and productivity of
the personnel they supervis\e 3 and they have increased responsibilities for
instructing and training personnel assigned to them,

(“hiqf Petty Officers of outstanding ability may advance to the rate of
Senior Chief Petty Officer and earn pay at the E-8 level. This advancement
usually, takes place after about 18 years in the Navy, Chief- Petty Officers who
have advanced :chis“ far designand carry out training programs for sailors in
their cccupa}ional field as well as plan and supervise routine work, On occa-
sion, they'work outside their specialty in pcsitions of general leadership,

administration, and supervision,




P ' ’ . ' ’ |
. . . . : ' 7
N

Senior Chief Petty Officers of exceptional ability may advance usually '

after about 22 years-in the Navy, to the rate of Master Chief Petty Officer and

earn pay-at the E-9 level, Master Chief Petty Officers supervise and administer
the activities of personnel in their own and other ratings w.‘ii:hin a command.

They may also function outside of their specialty as senior enl'isted advisors to

N

~ the commanding officer in matters concerning enlisted. personnel

Navy.men and women officers are promoted by selection boards who ’

meet annually to6 review the qualificutions of those officers eligible for promo—

.tion.' Eligibility for promotion is determined by the total number of years of

commissioned service for all men and women officers, except Warrant Officers.

. Warrant Officers eligibility is determined by the number of years in rank, +

Ensigns are eligible for promotion to Lieutenant—jun-ior grade after two
years of commissioned service; to Lieutenant after four years of commissioned
service; to Lieytenant Commander after 9-10 years; to Commander after 15-16 ‘;
years; and to Captain after 21-22 years. (Note: The rank of Commander is"the‘
highest rank avatlable to Limited Duty Officers.) Officers of unusually high
caliber are later selected for flag rank, i.e., Athe'rank' of Rear Admiral. A

Warrant Officer (WO—‘l) must serve two years before being eligible for promotion-

‘to Chief Warrant Officer (CWO-2), 'l;hore are two additional steps for Chief

Warrant Officers (CW®-2)-—CWO-3 and CWO-4. To be eligible for CGWO-3,
an officer must serve four years as a CWO-2 and to be eligi'ble for CWO-4,
an officer must serve four years as a CWQO%3,

Officers who meet the eligibility requirements are screened by the

" selection boards. The boards review the officers' evaluations (called "fitness

reports") and recommend those qualified for promotion. The board's recommen-

dations are reviewed by the Secretary of the Navy who in tum submits the list

of recommendation° to the U.S. Senate for approval.

. Exceptional officers may be promnoted ahead of their contemporaries
and some officers, though eligible, are not recommended for promotion..
Officers not recommended for promotion are considered again in t‘he following

year. ' .

| 53
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AEROGRAPHER'S MATE*. . .

‘v LI

NATURE OF THE JOB TN
_ The Navy has its own weather forecasters, called 'e>ograph,er':s Mates.
. - These personnel are trained in'the science of meteorology and“the use of aero-
' logical instruments that monitor the various characteristits of weather such as
- air pressure, températ_ure;'humidity, wind speed and wind direction., Aero-
grapher's Mates-collect, dnalyze, and distribute up-to-date weather informa- .

N -
-

tion to Navy aircraft, ships, and shore facilities, B k L

T 3&.‘111}ey'menasure wind and air density to @ncréas'e the abcurag:y of anti'ai\rcraft
' . firing, shore bombardment and delivery of weapons from aircraft, .- e

- ’ e . 4 . ’ ’ i ’ ‘ - ’
Aerographer's ‘Mates are responsiblefor testing, regulating, and caring

fo}' the instruments they use. - One of their jobs is preparing instruments for bal-. .

rloon;fligkht; to collect data about conditions of the upper atmosphere; The daily
work of Aerograp.h,er's Mates calls'for‘typing, and they must know how to main-
tain typewriters ag well as weather instruments, ' } :

~ Administrative 'duties include ordering®

supplies, maintaining files of weathor data and

for distribution and for briefings. They also keep

. describe weather forecas'ting techniques) up to date
\mation, | )

éparing summaries dnd’ reports
chnical manuals (which
adding br'changing infor-

* g _ k of the Navy
-as well as the work of his or her own "rating" or occupation, It is very im-
. portant for each sailor to uriderstand ‘the general work of the Navy as well as
' the work of his or her own rating. The first chapter of this manual describes

3 e ‘ . N NI
Each\«Aerographer's Mate is involved in some of the general wor

the general work .of the Navy,

} .

2

O
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WORKING CONDITIONS _

‘Aerographer’'s Mates are .assigried to large ships such as aircraft

carriers and cruisers.at sea. Ashore, they are assigned to naval air stations
and to Navy weather centers in the United States and overseas, . - B

- oy
-~ TR

Sea—Shofe Rotation ‘ - . : v ;'

Aerographer's. Mates -spend approximately 10-12 years on "sea duty"
during a 20-year period in the Navy.- "Sea Duty" includés-all of the time during = .
which a sailor is assigned to a fleet unit {a ship, squadron or fleet staff), . '
- Much of that time will be spent in port at home bases . ‘Therefore, the term =
"sea duty” does not mean time away from home but rather time durirng which.-

¢« *

~ there will be some periods away from home. e e e

: _ The remaining 8-10 years of a 20-year period in the Naviivwitl"l.‘_‘l:gé;{‘;'f T
spent on "shore duty, " duty at permanent shore locations whére the.Aerégrapher's
“ -"Mate will provide sdpport for fleet units., e Sl L

, Since Navy women do not serve aboard c'om'batam;, ».s’g{ips,'.,ﬁ}vqmen in.
'this rating generally work at shore facilities in the ’Uniged"Staﬁ:teé. and overseas,

&
- LA . -

QUALLIFICATIONS
A Aerographer's Mates must have good general learning ability. Candi-
. dates must pass the Navy Ar\lthmetic Test, which measures ability to use numbers
1n"srolving’pract1cal problems.  Previous courses in algebra, -trigonometry, physics .
‘and typing are helpfyl, but not essential. Training or éxperience in meteorology,
» astronomy, ani_t;h/e)physical sciences also are most useful, but dre not required
to qualify for Aerographer's Mate, . \ - T

' : 7 ’ _ : .
~TRAINING PROVIDED BY THE NAVY _ o

. .o | L \

_ ~ The NaW has an Aerographer's Mate school where it trains candidates
for tl}'is job. Candidates not selected for the school may receive training on the
job and through individual study of Navy Correspondence Courses. “The Aero-
grapher's Mate school gives training in: :

° Principles of meteorology—structure of the ™
) - atmosphere including effects of heat and
. moisture; weather elements; air masses
and circulation of air currents and winds;
structure of cyclonic storms; general condi-
tions over different regions of the earth and
e over different ocean areas.

) ° Principles of physics that épp-ly to meteorolog{’/?\
such as laws of motion, nature of gases, sound,

N optics,.encrgy and eleqs)',p,qtattcs.
- . du
' . ) - 56
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e  Principles of. arithmetic, alge'bra tr1gonometric
functions ,_logarithms and graphs; use of the
o S slide rule. ...

° Use of mathematical and adrological tables and ‘
.- adiabatic charts (charts of thermal changes .
within. air masSes) o :

e Use of special 1nstruments to' detect and measure A
.atmospheric’ conditions; procedures for calibrating B "

. - and maintaining instruments and for making read- - : e

- ihg corrections . , P : ’ ’

e Common symbols used on weather charts weather
codes, methods of interpreting weather observa-

tions and reports methods of plotting weather - ‘ ' , v
charts and other means of recording weather data. i '

° Teletypewriting and typewriting, procedures for
cleaning, maintaining and adjusting typewriters',

EMPLOYMENT OPPORTUNI,TY
\ . . .
" There are approximately 1,800 men and women performing work in the
Aerographer's Mate rating, of whom about 1,200 are rated petty officers. Op- -
portuniti.es exist for qualified applicants ' . :

4

ADDITIONAL INFORMATION. -

g

C—

~@

Chapte:r I, "The NaVy as an Employer, " of this manual contains im=-
portant general information about the Navy. . Some of the major topics discussed
‘In Chapter I are listed below. - : R :

The Sallor's Rank and Occupation - 2 -Page 4 ; i‘_ .

The General Work of the Navy N . | . Page 23
Shipboard Routine in the Navy o N o ' ; ‘ Page 27
Shipboard Life Bt * Page 28
Léngths of Cruises and Time Between Cruises‘" : Y' o Pag’e 30

T "Shore Duty"—Work at Navy Shore Facilities . Page 32
Rotation Between "Sea Duty" and "Shore Duty" : ’ , "Page 33

. . How the Nawvy Hires ' ‘ ' Page 35 -
Nayy Pay , 7 _ ST Page 40
Navy Retirement“ Benefits A - - Page _'43

- Navy Training and Education - ' i . Page 44

Advancement’in the Navy | : Page 51
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AIR CONTROLMAN *

NATURE OF THE JOB .
. : . '. . /’\\ ‘A.'
The work of Navy Air Controlmen is like'the work of civilian airport ,
control tower oberators . Air COntrolmeri are responsible for the safe, orderly, , .
. and speedy movement of aircraft 1nto¥and' out of ljan‘d’ingt- areas. The_y also
' control the movement of aircraft on the taxiways and issue flight clearances
to pilots by radio. In the Navy, however, the’ Yanding "area may be the deck

of an aircraft carrier as well as an airfield, .

b

Air Controlmen identify both military and commetcial aircraft, and
track and record aircraft positions, Controlmen direct traffic by means of

radio, radar and flashing light signals. Field lighting systems, as well as
signal lights, are operated-by Air Controlmen, | F -

L]

Air Controlmen communicate with aircraft by voice radio, proﬂx’liding'
information about traffic, weather conditions, and ather information needed for
afreraft navigation. They use radarto help lost aircraft get back on course and
to sgo\vide heading (direction) and altitude information to ajrcraft as they ap- -
proach a rurway for landing. They also use radar to search for, challenge, r

track and intercept aircraft, , : .

_Alr Controlmen use aeronautical charts and maps as well as instru-

ments’in their work: They are responsible for maintaining these charts and
maps and for correcting them based on data from_ other sources, .

/

- n -

"+ Each Air Controlman is involved in the general work of the Navy as well as -

~ in the work of his or her-own “rating"” or occupation. It is very important
f *for,each sajlor to understand the general work of the Navy as well as the .
work-of his or her own rating., The first chapter of this manual destriBbes
the general work of the Navy. D :
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WORKING CONDITIONS
Air Controlmen may be assigned to airfields or to aircraft carriers.
They may work in-a control tower, from which traffic is directed; or they may
work in an operations office, where flight plans are coordinated aircraft posi-
~ tions are recorded, and information is gathered on weather, air traffic en route,,
. and other factors related to navigation. '

"

Sea- -Shore Rotation

Air Controlmen spend approximately 6-8 years on "sea duty" during
a 20-year period in the Navy. -"Sea duty" includes all of the time during which
.a sailor is assigned to a fleet unit (a ship, squadron or fleet"‘staff) Much of
that time will be spent in port at home bases. Therefore, the term ' "sea duty"
does not mean time away from home but rather time during which there will be
some periods away from h0me. L .

<

The remaining 12-14 years of a 20- year period in the Navy will be
spent on "shore duty," duty at permanent shore locations where the Air Control-
man will provide support for fleet units.

. Since Navy'women do not serve aboard combatant ships, women in this
rating generally work at shore facilities in the United States and overseas.

Sl

-

QUALIFICATIONS

Air Controlmen must have good general learning‘ ability, an aptitude
for mathematics, and precise, accurate work habits: They must be self-reliant
-and able to stay calm under stress. The physical requirements include excel-
lent vision &nd a clear, well—modulated' speaking voice. ’

There are no requirements for previous training or experience. Courses
or experience in public speaking 'and broadcasting are helpful.
[ ] )

< TRAINI NG PROVIDED BY THE NAVY

-

(,andidates for this job are tained at the Air Controlman school,
e Training covers: . K .

e

e Alrport and airway regulations, including the
regulations of the Federal Aviation Agency .
governing standard airport traffic control

procedures b
L)

'. Emergency procedures to be followed in case
of instrument approach emergencies, crashes
and fires

.wq.'




® Wé‘ather observation; weather sequence reports;
minimum weather conditions for visual landings,
instrument landings, and for airport closing; pro-
cedures used in broadcasting weather repon’(ép

® Use of publications to augment and correct

- aeronautical sharts; principles used in dead-
reckoning navigation (ndvigation through use
of such data as the direction the plane is
headed, s.pggd of plane, wind drift, and time
.elapsed); principles of instrument flying and
of radio and radar aids; procedures for plotting
ranges; and positions of aircraft o

° Principles of operation, types, capabilities,

' and limitations of radar;‘use of radar for assist-
ing lost aircraft, for controlling approaches,
and for tracking, searching, challenging, and
intercepting aircraft -

° Principles and procedures for usving radio, flag
hoists and flashing lights when 'c:omrﬁunicating '
with aircraft ' ’

> International Morse Code.

'® Tactics, capabilities and characteristics of
aircraft as they affect flight control procedures.,

EMPLOYMENT OPPORTUNITY

There are approximately 2,800 men and women performing work in the
Alr Controlman rating, of whom about 2 ,200 are rated petty officers, Oppor-
tunities are limited except for highly qualified applicants.,

ADDITIONAL INFORMATION

Chapter I, "The Navy as an Employer, " of this manual contains im-
portant general information about the Navy. Some of the major topics discussed
in Chapter I are listed below. : '

The Sallor's Rank and Occupatiqn ‘ * Page 4
The General Work of the Navy Page 23
Shipboard Routine in the Névy L Page 27
Shipboard Life - | " Page 28
Lengths of 'Cruises and Time Between Cruises Page 30

._ v,fQ_
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"Shb‘x"e;Duty"—Work at Navy Shore Facilities » Page 32

Rotati'én Between "Sea Duty" and "Shore Duty" - . Page 33
~ How the Navy Hires o - Page 35
-Né(iy Pay— - o ' ' Page 40
Navy Retirement Benefits . v : Page 43
Navy Training and Education . " Page 44
~ Advancement m'th_e Navy ' Page 51 °
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AIRCREW SURVIVAL EQUIPMENTMAN * \

Y

'NATURE OF THE JOB .

Aircrew Survival Equipmentmen are responsible for keeping parachutes
and other aviation survival gear in proper working condition, The primary tasks
of these personnel are to prepare and pack parachutes for f;ight and to perform
maintenance work on parachutes., They also take care of flight clothing and
other-types of survival equipment $uch as rubber life rafts, life jackets, oxygen
breathing apgaratus, protective clothing and air-sea rescue equipment, .

In their work with parachutes, Aircrew Survival Equipmentmen do such
things ‘as: -

»

° Install fasteners

° Manufacture small parts for all kinds of parachutes
. and make lift webbing and slings for use with cargo
parachutes and cargoes to be 'drop\ped

e = Clean stained parachute fabrics
Mako altorations\axmci major ropa/iér

> Rig, load, and drop dummies to test parachutes

A -

° Pack parachutes for flight

. N
° I'sspe, and keep records on parachutes.

Eacly Aircrew Survival, Equipm_er;tman is involved in the general work of‘the
Navy as well as in the work of his or her own "rating" or occupation. It is
very important for each sailor to understand the general work of the Navy as
well as the work of his or her'own rating. The first chapter of this manual
describes the general work of.the Navy, .

‘ . 62 . Ve
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Similar tasks of inspection, ‘testing, manufacturing small parts, clean-~
ing, repairing and packing are done by Aircrew Survival Equipmentmen to keep
other types of survival equipment in good order,

Aircrew Survival Equipmentmen must know procedures for jumping :and
how to use survival equipment. They must know types, sizes, styles, properties,
and uses of the materialsthey use in their work—for example: slide feateners,
needles, threads, webbing, leather, pure and synthetic rubber, rubber cement,

- and various fabrics such as cotton, silk, rayon and nylon. They also must know

how to service and repair sewing machines, which they use a great deal in their’
work ., .

-~ Administrative duties include ordering parts, tools and other work
materials. Tools and equipiment are inventoried periodically and records main-
tainéd. Records are also kept onrequired inspections of survival equipment,

" including equipment in the aircraft and equipment worn by air crew members,

In addition, each shop has a set of technical manuals which describe the theory,
testing, operation and repair of parachutes and other survival equipment. Afir-

crew Survival Equipmentmen keep the manuals up to date by adding or changing

Anformation, and they recommend changes to procedures in the manuals based
on their experience in testing and repairing the equipment.

WORKING CONDITIONS c '

‘This is primarily an ipdoor job in a shop-type setting. Aircrew Survival
Equipmentmen work on aircraft carriers or at naval air facilities ashore,

e [}

Sea-Shore -Rotation

Alrcrew Survival Equipmentmen spend approximatel{z 8-10 years on "sea
duty" during a 20-year period in the Navy. "“Sea duty" includes all of the time
during which’'a sailor is assigned to a fleét unit (a ship, squadron or fleet staff),
Much ot that time will be spend in port at home:bases. Therefore, the term "sea
duty" does not mean tiine away from home but rather time during which there will
be some periorls away from home. :

The remaining 10-~12 'years of a 20—yeap period in the Navy will be spent
on “"shore duty, " duty at permanent shore locations where the Aircrew Survival
Lquipmentman will provide support for fleet units. ' :

Since Navy women do not serve ab\ggp‘él combatant ships, women in this
rating generally work at shore facilities in the United States and overseas.

QUALIFICATIONS

Candidates must be able to perform extremely careful, accurate work,
“ince they are responsible for equipment that may be needed to save someone's
l.fe. Average or above average learning ability is required, along with mech-
anical aptitude. Previous training and experience in general shop, machine
sewing, and sewing machine repair are helpful, but are not required.
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TRAINING PROVIDED BY THE NAVY T

Afrcrew Survival Equipmentmen attend s¢hodl for training. Subjects
include: - ' ' , y

® Parachutes: parts, materials, tons uction,
U °  gare in handling, packing, storing ,\operation,
cleaning, and repair K L, -

° Properties of fabrics and other mateﬂals
!

e Use, maintenance, and repair of sewing machines,
plus types of seams and stitching

o Survlval equipment packing, storing, test‘lng,' : o
and servicing ' ‘

®  Oxygen and carbon dioxide characteristics

® Parachute jumping.

EMPLOYMENT OPPORTUNITY

There are aﬂ:pro'ximately 750 men and women performing work {n the Air-
crew Survival Equipmentman rating, of whom about 350 ate rated pétty officers,
Opportunities are good for qualified applicants. .

ADDITIONAL INFORMATION ’ x

' Chapter I, "The Navy as an Employer, " of this m&nual contains im-
portant general {nformation about the Navy. Some of the major topics discussed
in Chapter I are listed below,

The Sailor's Rank and Occupation - Page 4 ‘
The General Work of the Navy ' - Page 23

* Shipboard Routine in the Navy | Page 27
Shipboard Life Page 28

- Lengths of Cruises and Time Between Cruises Page 30
“Shore Duty"—~Work at Navy Shore Facilities v Page 32
Rotati'on Between "Sea Duty" and V‘I'Shore Duty"” _ . Page'33 '
How.thg N‘a\}y ‘Hires . C Page 35

* Navy Pay’ . Page 40
Navy Retirement'Beﬁcftts, ‘ ) - Page 43
Navy Training and E%ation Page 44
Advancement {n the Navy ' Page 51

/
o
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AVIATION ANTISUBMARINE WARFARE OPERATOR * ' : v

NATURE OF THE JOB .
The Navy's antisubmarine warfare effort relies on haval -aviatton as
well as surface ships and submarine forces. Aviation Antisubmarine Warfare
Operators operate airborne radar and electronic equipment used in detecting,
locating, .and tracking.submar_ines. They also operate radars to provide infor-
‘mation for aircraft navigation and for surface navigation (navigation of ships
on the surface of the water). These personnel may alsg act as helicopter rescue
crewmen. They work as part of the flight crew on long-range patrol aircraft,
intermediate range aircraft and on helicopters. .

. In f.llg.ht*, Aviation Antisubmarine Warfare Operators use highly sophis-
“tlcated equipment for detecting submerged submarines through acoustic (sound)
. signals, electronic emissions. and magnetic, indicators. When.not flying, the

Operaters analyze data returned from flights, continue their training and serve
as traihing,instructors.

Administrative duties include maintaining equipment performance records
ana ot ing or changing information in the technical manuals' which describe the
operation of the radars and other electronic equipment,

3 L

Each Aviation Antisubmarine Warfare Operator is involved-in ‘the general work
.of tm Navy as well as the work of his own "rating" or occupation. It is very
+ Important for cach sallor to understand the general work of the Navy as well
as the work of his own rating. The first chapter of this manual describes the
gencral work of the Navy. '

. N Al 4
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WORKING CONDITIONS :

Aviation Antisubmarine Warfare Operators are as_signe_d to aviation
squadrons as members of aircraft flight crews. They work at naval air stations
in the United States and overseas and on board aircraft carriers. '

Sea-Shore Rotation

Aviation Antisubmarine Warfare Operators spend approximately 8-10
years on "sea duty" during a 20-year period in the Navy.  "Sea duty" includes
all of the time during which a sailor is assigned to a fleet unit (a ship, squadron
or fleet staff). Much of that time will be spent in port at home bases. There-
fore, the term "sea duty" does not mean time away from home but rather time
during which there will be some periods away from home.

Thé remaining 10-12 years of a 20-year period in the Navy will be spent
dn "shore duty, " duty at permanent shore locations where the Aviation Antisub-
marine Warfare Operator will provide support for fleet units.

QUALIFICATIONS

o
’

Candidates must have above average)leaming ability, knowledge of
arithmetic, and a high degree of electrical and mechanical aptitude. The phys-
ical requirements are vision correctiable to 20/20, normal ability to recognize
color, normal hearing and speech, and good p}xysical condition to pass the
" flight physical examination. Candidates also must be able to swim. Courses
in algebra, trigonometry, physics, electricity, radio and mechanics are helpful
but are not essential. . ' - '

TRAINING PROVIDED BY THE NAVY

Aviation Antisubmarine Warfare Operators attend school to learn the
fundamentals of their rating. , They. are then asstgned to particular types of air-
craft and receive 12 to 19 weeks of speciali zed training for their assignments.
Aviation Antisubmarine Warfare Operdators ‘continue’ to receive training throughout
their careers to keep their skills up-to-date,

Training includes such subjects as:
- ® Physics of sound . ‘
° Physical propertfes of water

. Effects of physical and température boundaries
on underwater sound '

® o Use and application of basic electrical laws" ) &

- ® _ Principles of mafhematics relating to the equib.—wl
ment used

'
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® Use of hand tools and 'electfical‘measuring
equipment ' . :

® Fundamentals of flight and navightion

° Safety precautions {n electrical and electronic
occupations. ' -

EMPLOYMENT @PPORTUNITY

There are approximately 2,400 personnel performing work in the A\}iatién~

Antisubmarine Warfare Operator rating, of whom about 1,800 are rc_*ated petty

officers. Opportunities are. excellent for qualified applicants.
ADDITIONAL INFORMATION

Ci)apter I, "The Navy as an Employer, " of this manual contains im-
portant general information about the Navy. Some bf the major topics discussed -
in Chapter I are listed below, ' S

The Sailor's Rank and 6ccupation _ , Page 4
| ’fI‘he General Work of the Navy o ‘ . ., Page 23
* Shipboard Routiné in the Navy v | o " Page 27 .
. Shipboard Life _ . , Page 28
Lengths of Cruises and Time Between Cruises Page 30 |
"Shore Duty"-;-Work at NévyIShorj Faclilities Page 32
Rotation Between "Sea Duty" an’d "Shore Duty"' Page 33
How the Navy Hires o | Page 35
'Navy Pay . . Page 40
Navy Retirement Benefits : : ’ Page 43
Navy Training and Education "+ Page 44
. Advah/cement in the Navy . ) Page 51
)
. , a _
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'res.ponsible for keeping antisubmartne warfare (ASW) systems and equipment er

" discrepancies- Between how the equipment should have worked and how it act-

(Y4 ) ) . . ‘

. . ]
- ' t (.

1 A )

L}

. . AVIATION ANTISUBMARINE WARFARE TECHNICIAN *

1 1

NATURE OF THE JOB

o

Aviation®Antisubmarine Watfare Techniclans are electronic technicians

good operating condition, In addition, they are involved In safety Instruction
related to aviation electronic equipment and facilities, and they perform a'
number of administrative duties, : T

3

, Aviation A°sw Technicians Inspect ASW equipment in aircraft dally foy
secure mounting and evidence of damage; they also perform a special inspec-

tion before each flight. They install and remove equipment in aircraft. 'They,

test for short circuits, grounds, broken cables and pressure leaks. They clean
parts, identify and replace defective parts, adjust and’align parts, and eval- .
uate the performance of overhadled or neWwly {nstalled equipment. They recelve™ _ .
reports from crew members on ‘equipment operation during flight; they evaluate @ - -

ually worked, and they make recommendations. for correcting prgblems. As
engineers design changes to ASW equipment, techniclans receive 1ns,tructions
and then make sure that the equipment in their aircraft {s changed. A typical

c_hefnqe might require inserting a larger resistor in a circuit...

, Aviation Antisubmarine Warfare Téchniciané. use 'aqvarietx of test S
devices.in checking out electronic ASW equipment. .For example, they usc ,
devicles to fnqasure voltage, current and resistance; and they use s}gnal s

* , S . _
. “Each Aviation Antisubmarine Warfare Technician is involved in the general

work of the Navy as well as in the work of hi{s or her own "rating" or occu-
pation, It is very important for each sailor to undérstand. the general work
of the Navy as well as the work of his or her own rating. The first chapter |,
of this manual describes the general work of the Navy.” o
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" suction, jét exhaust, spinnin

' ”generatbrs- and oscilloscopes. The technician is responsible for selec

- made, étc.,and current status. In addition

" or fleet staff).
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‘equipment and for deciding on the most appropriate test equipment to u
particular testing purposes. The technicians also maintain and make
repairs on\dhe test equipment, o ’

4

o Their work inyolves careful attention to safety. Aviation ASW Techni-
clans inspect'work™areas, tools, and equipment for h
sty in K G electronic work, and establish
"a'ppropriate -procedyres.and standards. Aviation ASW Technicians also plan
and cbnduct safety instruction programs for those who work with aviation elec=
troniciequipment, - - < ' - .

) ‘ azards. They read general
safety instructions, \{dentify those relevant

. -

» tools and other working
rds on who has various

Administrative duties include ordering parts
materials, - Aviation ASW Technicians also keep reco
equipment and materials and they take inventogy periodically. Technicians
maintain other records on ASW systems--histories of how they work, repairs .

» ‘each shop has a set of technical

manuals which describe the theory, testing, opieratiqr,} and repair of ASW equip-
ment in d€tall. Aviation, Antisubmaring Warfare ‘Technicians keep the manuals
up to (g‘a'te\by adding or changing 1pformaetion, and they re.corﬁmendfchanges to
manuals \baéeq'or{ their experiehce in testing and repairing. -

- -
'
«?

K

-
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WORKING CONDITIONS - )
.o . . A o ¢
These sonnel do their v\;ork.in an electronié shop setting or on the
aifcraft itself.: They may work aboard aircraft carriers, -at naval air stations®
Qr at any other place where antisubmarine warfare aircraft may be assigried.
- Some of the work is, performed out of Moors in weather good or bad’, and often
. tHere is a high keyel‘of\ noise in the AN o
\ . - /"\ ' -, *
Wheri'working eh a flj
to high noise levels,

*e

~ 9

‘ '°J o ht line or ori\‘_the flight c\g'eck"of’a"c-arri?r, in ° /
addition here are the additional hazards of jet engine

propellers and moving a'idrcraft_.“

%

"‘Sea_—Sho're Rotation K : Y e . / .

‘P, |
pend approximately 8-10

¢ Awatio An»tiﬂs'ubzra‘i’in'ye Warfare Technicians s
years on_&sem‘d\&y" dyring a 20-year period in the'Navy. ."Sea duty" includes

.all of the timedduring hich-a safor is assigried to a fleet unTg (a ship, squadron
Much/ofthat time will be spent in pért, at home bases or at _ .
fnaval air stations. sTherefore; the term "sea dut‘y""“‘doe\s\. not mean time away from -
home but rather me, daring which there will be some periods.away from home,

~

remaining 10-12 years of a 20=year Qefiod of service will be spent
ty, "V duty at permanént shore locations where' the.Aviation Antisub-

. : ¥ : ~ B
marine WarfareTeghnician will provide support for fleet units. i o~

erve aboard combatant ships, women in this.
¢S in the United"States and overseas.
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.. QUALIFICATIONS )

Aviation Antisubmarine Warfare Techniciané must have above average
math ability and a high aptitude for eléctrical and/mechanical work. Théy must
have normal color vision and very good hearing Candidates mUst p€ able to

- get a security clearance., '

It is helpful to have taken courseg’in'algebra, trigo ometry, physics;,
electricity, and mechanics but previo;s/e/ourses in these subjects are not -
required., It is helpful, but not required, to have previous ekperience in
electrical and electronic trades. -

: TBAINING 'PROVIDED BY THE NAVY
/ . ‘- ¥ . .
\ “The first step in traini for this job, after recruit training, is to
attend Avionics Fund@mentals §chool. Qualified graduates of recruit training
study basic electricity an lectronics; then they study maintenance of anti- |
submarine warfare electronic equipment,- Finally, they attend a Fleet-Sonar
School where they are tained as equipment operators. It is possible to qualify
for this_ specialized training. thﬁ'bugh on~-the-job experience and individual study
of Navy correspondence courses,

4

\ The following list gives examples of some of the specific things Avia-
tion Antisubmarine Warfare Technicians learn in the Navy

q .

_ ° Meanings of electrical and electronic terms
. v .and’ units of measure . v .

e Ident ication and marking systems for cable,
wire ~and connectors -

"e- Functions a’nd characteristics of electronic . a
circuit parts :

) Principles of.electron tubes semiconductors“, .
2 and transistors = . - . o 3

° Principles of alternating and direct current and

of amplitude and frequency modulation .

' s
v

e, -Physics of heat, light, sound, fluids, and gases

o _ ®  Principles of magnetism, electromagnetic induc~ -
‘ .~ tlon, transformers, motors and generators; . :
principles and applications of Heterodyning and
~ of synchro and servo systems; principles of -
detectors, amplifiers, oscillators, phase inver— .
ters and cathode followers




. - .
, , - : s . 7

. ° ,Operating principles of direction and attitude—
' sending elements 1ncluding gyros, compasses,
and accelerometers N , ot

'3 Types and characteristics of computer ‘E/ements
used to solve mathematical problems n

. 5
. - ®, Safety programs for av1ation electronic equip— L ' g
‘ment and facilities - /

° Preventive maintenance of aircraft electronic ’ _—
equipment. - LR N o

o Troubleshooting aircraft electromc equipment - ' 7

. o” Testing and: repairing related equipment

EMPLOYMENT OPPORTUNITY : I ’ S

4

Thege are approximately 1,100 me
Aviation Antisubmarine Warfare Technician
petty officers.. There is a shortage of
‘are, eXCellent for qualified personnel

-
el sl ) *

n and Wwomen performing work in the
rating of whom about 900 «are rated
qualjfied applicants-and opportunities

° -

'_ADDITIONAL INFORM’ATION ) e

Chapter I, "The Navy as an Employer, "
pbrtant general information about: the Navy,
: in Chapter I are listed below.

of this manual contains im~ .
Some of the major topics disgussed

-

v

" The Sailor's Rank and Occup’gtion

-Pa,ge 4
 The General Work of the Navy Pade 23
) | o Shipboard Routine in the Navy ¢P"age 2_7
Shipboard Life ~ Page 28
Lengths of Cruises and Time Between- -Cruises : ~ Page 30 o
"Shore Duty"-—Work at Navy Shore Facilities -

R ",Page‘3' -
‘ Rotation Between “Sea. Duty" and "Shore Duty" | . /Bage/3: e

How the Navy Hires : ' . T Page 35
Navy Pay ' B | l?age 40 .
Navy Retirement Benefits Page 43 .
Navy Training and Education Page 44
Advancement in the Navy Page 51
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| ' : AVIATION BOATSWAIN'S MATE* ~ +
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44

NATURE o‘P THE JOB

/ ’ ’ -

: » Aviation Boatswain's Mates perform very critical work;, much of whlch
is’ unique to Naval AvlatloQ They werk on the flight decks and hangar bays ‘of
‘aircraft carriers and perform vital roles in aircraft launching’ (taking- -off by cata-
pult) and recovery (landing by spagging a wire on the flight deck with a hook

on the aircraft) oprerat;ioﬁs _ : v .

Aviatio Boatswaln s Mates direct the movement of aircraft on the fllght
deck and in the hangar” bays- prior to launch and after recovery. They use tow
tractors t6posltlon aircraft; they operate support equipment used to start air-
;:?tt and they direct the pilots as they taxi their aircraft to the catapults for

. ching and away from the wires after landlng. On the catapults, Aviation B
Boatswain's Mates ensure that the aircraft are/posltloned properly and that “~. .
all cables and attachments are in the proper posltton This often involves '
crawling underneath aircraft whose engines are tumlng at a high rafe. They
also fire the catapults on signal. Avigtion Boatswain's Mates ensure that the
aircraft hook is free of the wires after landing; direct the pilot to the proper
position; and then supervise the fastening of the aircraft to the flight deck. with
chains. In the hangar bays, Aviation Boatswain’ 5 Mates again direct the move-
ment and fastening of aircraft and operate thelarge elevators which move the 3
alrcraft up and down between the flight deck and the hangar bays. They are
also I spons1b1e for maintaining and repairing the catapult and landing (called

"arresting gear) equipment. ' :
* [ , ' - E
Each Aviation Boatswain's Mate is involved in the general work of the Navy

¥

as well as im.the work of his or her own It is very

"rating" .or occupation.

important for every sailor to unde

as the work of-his or her own rati

.seribes the genera) wdrk of the
»

3

and the general work of the Navy as well
he first- chapter of thi{s manual de-




Aviation Boatswain's Mates fuel and defuel planes and maintain the
systems used-to transfer fuel and lubricating oil between storage and the ‘air-
craft, They check for leaks in tanks and lines ,~and keep them free of gasoline

"fumes by filling them with nitrogen or carbon dioxide. They load and unload
aviation gasoline and lubricating oil supplies from tankers-and other ships.

Aviation Boatswain's Mates also supervise the loading and unloading
of aircraft and cargo and have aircraft salvage duties as well, They perform
crash fire fighting duties and maintain crash fire fighting and rescue equipment,.

. When ashore, Aviation Boatswain's Mates are assigned to naval air
 stations where they again direct aircraft servicing and ‘handling; maintain field
emergency equipment; and, in some cases, perform as members of crash and
“fire fighting crews. They may also’ be assigned to air training squadrons where

* they will supervise and perform flight line duties.
{ N
WORKING CONDITIONS )

Aviation Boatswain's Mates are assigned to aircraft carriers and to
naval air stations in the United States and overseas. Their work is physically
demanding and is performed out of doors in all kinds of weather. Hazardous
conditions are common and include hazards due’ to high noisg levels, 'jet suc-

tion, jet exhaust and moving airciaft

Sea-Shore Rotation ' S vt

Aviation Boatswain s Matés spend approximately 10 12. years on "sea
duty". dLring a 20-year period in the Navy. "Sea duty" includes all of the time
”during which a sailor is, assigned- to a fleet unit (a ship, squadron or fleet staff)
Much of that time will be spend in port at home bases:- Therefore, the term

"sea duty" does not mean time away from home but rather time during which there
will ‘be some periods away from home. S w

N The remaining 8-10 years of a 20 -year period in the Navy will be spent
on “shore duty, " duty at permanent shore locations where the Aviation Boatswain's
Mate will provide support for fleet units,

. Since Navy women do not serve aboard combatant ships, women in_ this
ratirtg generally work at shore facilities in the United States and overseas.

QUALIFICATIONS

Aviation Boatswain s Mates need 20/30 vision uncorrected normal
ability to perceive,color, and good hearing. They need average or above aver-
age general learning ability and good mechanical aptitude (candidates must )
pass the Navy Mechanical Aptitude Test).. Applicants should understand and
be prepared.to accept the hazardous conditions- frequently encountered’ in this

rating,
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A - of deck equipment, lines, and cables e A s ,

EMPLOYMENT OPPORTUN{TY o

Traiping for the"job of Aviation Boatswain's Mate Covers:

® Basic training in \airé:raft Systems including
fundémental_s of hydraulics, physics, elec-
tricity and méch;qnics '

®, Methods for handling and towing planes L
* aboard ship and ‘at naval shore facilities
on land; hand, whistle, voice, and light

signals. for towing, taxiing, hoisting, and

catapulting planes ‘

T ° Common knots and spliées;,wife rope spliting
and socketing oo s - o

¢
® Flight deck procedures; names, operation and
maintenance of arresting gear, bbarricades,
catapults;, airplane‘cranes and winches: names

[

.. ® . Fuel handling, including br‘ocedures for tefuel-
Lo ing at sea \

[ 'Cr@sh fire fighting ahqd rescue procedures, - ~ .

€ approximately 4,600 men and women performing work in the

There ar
~ Aviation Boatswain's Mate rating, of whom about 3,300 are rated petty officers,

Shortages exist and opportunities are excellent for qualified, applic'an-tgs.

ADDITIONAL INFORMATION N

\ Chapter I; "The Navy as an Employer, " of ‘this manual contains im- .’
portant genetal information about the Navy, Some of the major topics discussed

in 'Chapt_;er I are listed below.




'ADDITIONAL INFORMATION

Chapter I, "The Navy as an Employer, " of this manual contains im- - S -
portant genera‘l information about the Navy. Some of the major topics discusse’a P s
in Chapter I are listed below. '

£ The Sailor’s Rank and Occupation ' : o Page ‘4 ’
~ The General Work of the Navy - - ‘ - Page 23 |
'Shipboard Routine in the Navy - Page 2'7 :
« Shiphoard Life ' : , Page 2ﬂ8
’ lengths of C'ruises and Time Between druiseé T ‘ Page 30
"Shore Duty"—Work at Navy Shore Pacilities . ' Page 32'
Rotatlon: Between "Sea Duty" and "Shoxe Duty" _ | _ Page 33 - ) .
k How the Navy Hirés - , : _ ~ Page 35 T
Navy Pay . : o Page 40
» .Navy Retiremént Benefits . ’ : - Page 43
; Navy‘Traiping anq ;Education‘ —_ . Page 421

- Advancement in the Navy. n ' . Page 51




" NATURE OF THE JOB

AVIATION ELECTRICIAN'S MATE *

»

Avia on Electrician s Mates are aircraft electricians. They maintain

t iciency of a wide range of electrical equipment in aircraft,
including power{generators and converters, lighting systems, flight instrument
sy%tgps, flight cegtrol systems, fuel quantity indicating systems and temper- .
ature'and pressure indjcating systems. _ e

¥

Aviation Electrigjan's Mates install test, diagnose calibrate, remove,
replace, and repair instruments sigh as temperature and pressure indicators,
fuel quantity indicators, compasses\ tachometers, and positién indicators for |
landing gear and wing flaps. They rk on such equipment as generatorg,
motors, voltage regulators, transformexs, and fgnition system components.
They analyze and repair lighting and poer circuits. They install and test
batteries for specific gravity and electrolyte level; maintain battery wat level;
and charge batteries. . . -

These personnel must be able to read electrical system blueprints.
They use a variety of measuring instruments—for example, galvanometers],
ammeters, and voltmeters. They use electrician's hand tools and soldering

.equipment, and machine tools such as lathe and grinding equipment . i vote
" %
* v v ~ = > c - - /T
Each Aviation Electrician's. Mate is inyolved in the general work of the Navy
as well as in.the work of his or her own "rating” or occupation. It is. very =~ . O »

important for each sailor to understand the general work of the Na\{y as well
as the work of his or her own rating, The first ‘chapter of this manual de-
scribes.the general work of the Navy. . -, 3

3
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Administrative duties include ordering parts, tools and other work-
ing materials. Tools and equipnrent are inventoried periodically and records
maintained. Aviation Electrician's Mates ‘al$o maintain records on aircraft
electrical systems—histories of their performance , repairs made and current
status. In addition, each shop has a set of technical manuals which describe
the theory, testing, operation and repair of electrical systems in detail.
Aviation Electrician's Mates keep the manuals up to date by adding or chang-
ing information, and they recommend changes to procedures in the manuals
based on their experience in testing and repdiring the equipment...

~
rd

WORKING CONDITIONS , - ..

Aviation Electrician's Mates typically work on the aircraft or in an
electrical shop setting aboard aircrfat carriers, at naval air stations ashore,
or at any other place where Navy aircraft may be based. Much of their work °
is done out of dpors in weather good or bad, and often there is a high noise
level ‘in the vicinity. When working on a flight line or on the flight- deck of

a carrier, in addition to high noise levels, there are the additional hazards
of jet engine suction, jet exhaust »spinning propellers and moving aircraft.

Sea-Shore Rotation

Aviation Electrician's Mates spend approximately 8-10 years on "sea
duty" during a 20-year period in_the Navy. "Sea duty" includes all of the time
during which a sailor is assigned to a fleet unit (a ship, squadron or fleet staff),
Much of that time will be spent in port at home bases. Therefore, the term

"sea duty" does not mean time away from home but rather time during which
there will be some periods away from home. - * :

.l

- The ramaining 10-12 years of a 20-year period in the Navy will be
spent on "shore duty, " duty at permanent shore locations where ;he Aviation
_Electrician's Mate will provide support for fleet units.

Since Navy women do not serve aboard combatant ships, women in this
rating generally, work at shore facilities in the United States and overseas,

QUALIFICATIONS , ‘ . : , .

Candidates must have average or above average general-learning ability
and an aptitude for math (they must pass the Navy Arithmetic Test to qualify).
They must have a high degree of aptitude for electrical work and be able to work

. safely with potentially hazardous equipment and materials. o

There are no requirements for previous training or experience. -However, '
experience in aircraft or automotive electrical work is very valuable, and courses
in algebra, trigonometry physics, and electrical shop are helpful,




TRAINING PROVIDED BY THE.NAVY

Training for the job of Aviation Elect'rician's'Ma'te is provided in a

" Navy school, ‘Candidates are selected for the school after recruit 'training.

. in Chapter I are listed below. PN o
\ The Sailor's Rank and Occupation - .- ~ ’ ‘_ Page 4 O E
The Gengral Work of the Navy - ° e . Page 23 '

" Shipboard Routine in the Navy . ‘ Page 27

* Shi;::'bo‘ard Life ‘ e A Page 28
Lengths of Cruises and Time Between Cruises Page 30

78"
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Those who are not selected for the school initially may receive training on

the job and through Na\'ry correspondence courses, and may be selected to
attend the Aviatioq Electrician's Mate school at a later time.

Training for this job 1ncludes; +
® Basic electricity’-

® How to use mathematics in solving electrical
problems . B

® Symbols used in wiring diagrams and blueprints

®  Basic motor, regulator, generator, and voltage
regulator technology; basics of alternating -and
direct current in aircraft electrical systems

e Types, uses, operation and calibration of air- - "

_craft mechanical, electrical, vacuum’, and gyro
instruments . o T et

12

,® How to maintain electrical equipment including
use of corrosion preventives and Iubricants

e Safety and first-aid techniques for use around .
electrical equipment. . ' SN

EMPLOYMENT OPPORI‘UNITY,.

There are approxirmately 7,000 men a-’nd women performing work in the ' -

Aviafion Electrician's Mate rating, of whom about 5,600 are rated petfy officers, -
Shortages exist and opportunities are excellent for qualified applicants,

ADDITIONAL INFORMATION o - T

- . - . PR Ld

Chapter I‘, "The Navy as an Employer, " of this manual contains im- -
portant general information about the Navy. Some of the ‘major topics dt.scussed
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"Shore Duty"—Work at Navy Shore Facilities . - Page 32 - -
- “Rotation Between ."Sea Duty" and "Shore Duty" Page 33
’ . How the Navyg Hires S _ Page 35 '
. Navy Pay _ . . .. Page 40
f\iavy Retirement Benefits . / ’ 3 ¢ . . Page 43
Navy Training and Education . ' : . Page 44
Advancement in the Navy ° Page 51 ..
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.o AVIATION ELECTRONICS TECHNICIAN *

.

3

NATURE OF THE JOB" .o

.
]

.. Aviation Electronics Technicians maintain the'advanc_:ed technology -
. radio, radar, and electronicg edquipment that- is carried on aircraft. These -

g technicifans are rgsp"'ohsible-for the operating efficféency of equipment used for -
communications, navigation, automatic landings, and for the elect?bn;c identi-

. fication of friendly and enemy aircraft.’

. . The work of Aviatic;n Electronics Te‘ﬁmici ns falls into three cate- : v
gories: equipment testing and ghalysis; maintenanc and repair; and\édminis- : ¢
‘trative tasks, - e : : :

-

. . - In the c¢8tegory of testing and analysis, Avlation Electronics Techni-
' clans operate equipment in order to evaluaté its perfofmance. * This includes -
#, - . energizing and securing the equipment setting operating controls; making -
i op.erator',,s ad'justm"ents, reading dials and data dfsplays that give feedback
about how the, ecquipment is functioning; and testing electron tubes, fuses,
- wiring, and lamps. Various instruments.are used in this work (for example, "’
voltmeters, ammeters, and ‘ohmmeters) to measure electrical quantities such
as voltage, current, and resistance to assure ‘thaf equipment is working pro-

N . ‘ .
N
f
L]
T4

s - i
- .

tion Electyonics Technician js involved in the general work of the
11 as in the work of his or her ow "rating" or occupatiop. It is .
very importdit for each sailor to understanﬁl;e\genneral work of the Navy ‘as

,well as the:ork of his or hér own rating, The firgt chapter of this 'manual
_ - describes the generat-work of the Navy, \ et :

)
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In the category of equipment maintenance and repair, Aviation Elec-
tronics Technicians lubrjcate and clean equipment, make circuit repairs;)
remove, replace or repair/defective parts and units, and modify equipment

according to désign changes.

- Administrative duties include making reports on test results and re-
pairs, keeping equipment performance records, dnd taking inventories of spare
parts, tools and working material;/lr{addition each shop has a set of tech-
nical manuals which describes the/theory, testi/g, operation. and repair of .

ocommuhication and navigation systems in detailZ Aviation Electronics Techni-

cians keep the manuals up to date by adding or changing information ‘and~they
recommeénd changes to procedures in the manuals based on their experience in
'testing and repairing the equipment. -

,WORKING CONDITIONS L .‘/ ‘ SR : : :

: ‘ y e . . .

v TS Aviation Electronics Technicians -typically ork in electronic sheps or
on. the -airgraft aboard alrcraft carriers, at naval air stations -ashore, or at any °
other- place where Navy -aircraft ‘may be based. "Much of their work is done out

of doorg in weather good or bad, and often there is a high level of noise in the -
vicinity When working on a flight line or on the flight deck of a carrier, in
addition to’ high noise levels, theré are th.e additional hazards’ of jet engine | i

N

o~

' .suction jet exhaust’, spinning- propelle'rs and moving aircraft ' . s
. ‘Sea Shore Rotation ) o ‘ < " : C RV ’ ‘:’¢ L
' . Aviation Electronics: Technicians spend approximately 8-=10 years on

"sea duty" during a 20~year period in the Navy: "Sea duty" includes all of the
| time during which a sallor is assigned to a fleet unit'(a ship, squadron or fleet
staff) Much of that time will be.spent in port-at home bases. Therefare, the . " \
term 'sea-duty" does not meah time away from-home But rather time during which
there will be some periods, away’ from home. ’ . , T, L8

-

4 The remaining 10-12 years of a 20~ year period in the Navy will’ be spent ~
on "sHhore duty, Y duty at permanent shore locations where the Aviation’ Electronics
Technician will’ provide support for fleet units.

/. Since Navy women d@ not serve ‘aboard combatant ships, women in this
.rating generally wark at shore facilities in the United States -and overseas,

e . 4
. . .
-~ a .o .

) QUALIFIQATIONS ' ' o oo .

v

'
‘e

Candldates must have normal color vision and hearing, above average °
generaI learning ability, and good ‘math skills (they must qualify on the .Navy
Arithmetic test). High aptitudes’ for eIeptrical and mechanical work are required.

" Caurs 508, in algebra trigonometry,” ph ics, electricy, radio, and mechanics are
‘he! ful,-as is cxperiencd in electrical trades. H@wever, there are no require-
mcnts for previpus training or expe,rience ' < AN o
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TRAINING PROVIDED BY THE NAVY R
Candidates for this jobh attend Avionics Fundamentals school after
they complete recruit training. Graduates of the Avionics: Fundamentals school

’

then may be ‘selected to attend Aviation Electronics Te)chnlcian school Train-°"
ing covers: . . ,
.® Theory of elec’tronic equipment and its use . '
>+ {in aircraft e .. ’
o Communications systems T &) T s
° Construction of motors and genetators

° Principles of computers. - . ) o

e Characteristics and functions of insula'tors,

-. resistors, tnductors, transformers , and
. capacitors T s .
o Operation\of electronic cirtcuits . 1 . ) N
Princtples of amplifiers, cathode fo lowers, _" '

oscillators, a,nd—rectifiers '~ o

\‘o\ InStallation of electronic systems L N
°

. ~ Use of electronic test equipment v R
o Transm;(w\n and reception of radar signals . - o
: .' N - oA ~
. ° I '

with electrical equipment, .

Aviation personnel whq do not qualify for Avionics l‘undamentals s¢hool |
afteg recruit training may have a opportunity tb get ¥imilar: trainLng on the job
and through individual study of: Navy correspondence courses. -They may then

be: eligible for Awiation Elect’ronics Technician school o . .
EMPLOYMLNT OPPORTUNITY b B ‘ .
N . ‘.% . ]

‘I‘here ‘are approximately 10,000 men and women per\’orming work 1in S
Aviation Electronics Technicians rating, of whom about 8,800 are rated petty

.officers. Shortages exist and opportunities are excelleht 'tbr qualifled - E
applicants . , . : . .
) - - ’ o - o ,
. e I . ¥ -
' ' \ 3 X T,
) '\\\- " . . :
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portant general. informatlon about the Na’ Y. Some of the major topics discussed
in Chapter I are listéd below, . *.

The Satlor's Rank and Occupati_on
' _The General Work of the Navy
‘ShlifJboard Routin,é in the Navy
Shipboard Life - , . .
Lengths of Cruises and Time Between Cruises
"Shbr&Dufy"-—-Work atmavy Shore Facilities‘
Rotation Between "Sea Duty" and "Shore Duty"
How the Navy Hires
T kNavy Pay - )
Navy Retireinent Benefits
Navy Training and Education’ S

Advancement in the Navy

4

s
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'AVIATION FIRE CONTROL TECHNICIAN +

NATURE OF THE JOB
The. firing of weapons on Navy combat pl'anes.is c.ontrolleci by solid
tate radar and cemputer systems. Aviation Fire Contro)l Technicians are the
ctronics specialists who have responsibility for the upkeep of these weap—
~ ons control systems.,

The duties in this job include general maintenanc , testing and repair
of electronic equipment., Aviation Fire Control Technicians \ clean, lubricate -
‘and calibrate or adjust sights , bomb directors, aanvarious control system com-
ponents. They apply test'standards for systém components ‘and operate systems
to evaluate their performance., For example, they test computers, optical com-
ponents, and tracking radars. They make detailed analyses of electronic, elec-

" trical, and. mechanical "casualties"” (system deficiencies or failures). They 8
. femove, repair, and reinstall major components and smaller parts.

This job calls for the use of circuit schematics and wiring diagrams,
which the technician muyst be able to draw as well as interpret. The job also
calls for the use of sophisticated test equipment such as, computerized test
benches, multimeters, vacuum tube voltmeters and oscilloscopes. The tech-
nician maintains and’ repairs test equipment in addition to the ‘fire control sys-
tems themselves.

-

*,

3

Ea'ch Aviation Fire Control Technician is involved in the general work of the ‘
y as well as in-the work of his) or her own "rating" or occupation. It is
very ¥mportant for each sailor to understand the general work of the Navy as
well as the work of his or her own rating. The first chapter of this manual
describes the general work of the Navy.l , - A
/ ' :

R - ' .84




. QUALIFIGATIONS - o i

- TRAINING PROVIDED BY THE NAVY - o

/

WORKING CONDITIONS
Aviation. Fire Cohtrol Technigians work in a shop type setting onboard
aircraft carriers, at naval air statfons ashore, or at any other place where Navy
combat alrcraft may be assigned. Much of their work {s done out of doors in
weather good ‘or bad and often there Is a high noise level {n the vicinity.- When
working on a flight line or on the flight deck of an alrcraft carrfer, in addition -

to high noise levels, there are the additional hazards of jet engine suction, jet
exhaust, spinning propellers and moving airtraft, I ’

X . LI . ,
Sea~-Shore Rotation . )

Aviatidn Fire Control Technicians spend apprbximately 8-=10 years on
"sea duty" during a 20-year period in the Navy. "Sea duty” includes all of the
timevduring which a sallor is assigned to a fleet unit (a ship, squadron or fleet
staff), Much of that time will be spent {n port &t home beises. Therefore, the
term "sea duty” does not mean time away from home but rather time during which
thérg will be some periods away from home., : ' :

B _;fThe remaining' 10-12 years-of a 20-year period in the Navy will be spent
on_["shorp duty, " duty at permanent shore locations where the Aviation Fire Control
_ Te/d:hnitcian will provide support. for fleet units,

Since Navy women do not serve aboard combatant ships, women in this

]

! . rating ‘generally V\_rork at shore facilities in the United.States and overseas.

y 4

/ Candidafe,s’ﬂmﬁst sﬁow'superior aptitude for learning complex glectronic,
electrical and mec}'ianig:/al operations, and they must make satisfactory scores
on the Navy Arithmetic Test. Previous training or experience i{n repair shops,

vocational schools, and mathematics is desirable, but are not required,

‘The first step in traln{ng for this job is to attend Avionics Fundamentals
school, Ayiation Fire Control Technicians are chosen from among the graduates _
of this sch?'ol. T :

e

New Technicians usually receive 19 weeks of intensive training for work
on a particular type of aircraft. The specialized training is needed because of
the cbmblexity and diversity of today's aircraft and alrborne weaponry. This
training may be on-the-job training, classroom training, or a combination of the.
tWO. , P

Training for the job of Aviation Fire'Control Technician includes;

e Types and terminology of various aviation fire .
control systems,

N | 85 n - o




) Mathematics through advanaed algéf)/ra and
trigonometiy; applicdtian of mathematical
techniques in analysis, adjustment and
repair of fire control systems.\ /

° Wiring diagrams and schematic \diagrams:
symbols for electronic circuits and assod-
iated.equipment and parts.

'@ Theory, purpose and performance of fire
- control §¥8tems in aircraft, : / ’

. ®  Procedures for insiélling and operati
fire control systems; procedures for esting
and repairs. ' ) ‘

- EMPLOYMENT OPPORTU NITY

| Aviation Fire Control Technician rating, of whém about 1 200 are rated petty

There are approximately 1,550 men and women performing work in the , '
officers. Opportunities are excellent for qua‘gﬂed applicants.

N

ADDITIONAL INFORMATION |

- Chapter I, "The Navy as an/Employer, " of this manual contains im-
portant general {nformation about the Navy. Some of the major topics discussed
in Chapter I are listed below, :

The Satlor's Rank and Qc pation ... Page 4
The General Work of the Navy ! ' Pag}e 23
Shipboard Routine in the Navy . !j’ége 27
Shipboard Life ’ S ' | Page 28
Ien.gths of Crhise's and Time Between Cruises \ Page 30
"Shore Duty"—Work a Navy_ Shore Facilities . Page 32
. Rotation Betweén "Sea Duty" and "Shore Duty" Paée 33
How the Nauvy 1_-Iire:s ' - / Page' 35
' Navy Pay o - Page 40
Navy Retirement Benefits : Page 43 .
o Navy Training and Education o . Page 44
Advancement in thé Navy" Page 51

/




"AVIATION MACHINIST'S MATE *

NATURE OE THE JOB -

Aviation Machinist's Mates are aircraft endine mechanics. They
inspect, adjust, test, repair, and overhaul aircraft engines. ’fhey also take
care of routine maintenance prepare aircraft for flight, and assist in handling
aircraft on the ground and on ships. .

Aviation Machinist's Mates work on both réciprocal (piston) and jet'
engines, and on related systems including fuel, oil, induction, cooling, com~
pression, combustion, turbine, and exhaust systems, - They also work on heli-

~ copter engines and accessory equipment. Aviation Machinist's Mates inspect

aircraft before'and after each flight; conduct periodic'major-in»spe,ct‘ions and
field test engines and related systems; adjust engine components such as fuel.
.controls, pumps, valves, and regulators; remove, repair, and replace com---
pressor and turbine blades and combustion chamber liners; trace fuel lines,
.clean strainers, and check valves and fuel cells/for leaks or sediment: install
and clean carburetors; and test flow, pressure, and operation of carburetors
and water injection systems, oo .

F@s routine maintenance and’flight preparation, Avia.lon Machinist's
Mates clean planes, lubricate engines and accessories, change tires, warm
up engines and refuel gas tanks. They "preserve" engines and accessories
(protect them from dust, corrosion, and damage when not in use) and "depre—
serve" them (put them back-into service)

*

Each Aviation Machinis%s Mate is involved in the general work of the Navy
- as well as in the work of his or her own "rating" or occupation. It is very
-mportant for each sailor to understand the general work of the Navy as well
s the work of his or her own rating. The first chapter of 'this manual de-
~,cribes the general work of the Navy, ' -

87
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Aviation Machinist's Mates may have record-keeping, safety, and
supervisory duties as well as mechanics duties. They keep inventories of _
engines, parts, tools and supplies; keep records. on the performance:of engines .
and related systems, on test results, and on_repairs: inspect work areas, todls, -
and equipmént for potential hazards; organize and give safety instruction ap-
plicable to their work; and supervise engine work centers., ’

“

WORKING CONDITIONS
. Aviation Machinist's Mates work on the alrcraft or in hanger'shops ,

aboard aircraft carriers or at naval air stations in the United States and over-

seas.. Much of their work is done out of doors in weather good or bad, and.

aften there is a high level of noise in the vicinity. When working on a flight

" line or on the flight deck of a carrier, in addition to high noise levels, there
are the additional hazards of jet engine suction, jet exhaust, spinning pro-
pellers and moving aircraft. Aviation Machinist's Mates may volunteer for
flight duty with aircrews.. A .

Sea-Shore Rotation , =

Aviation Machinist's Mates spend appréximately B8-10 years on "sea -
duty" during.a 20-year period in the Navy. "Sea duty" includes all of the time
during which a sailor-is assigned to a fleet unit (a ship, squadron or fleet staff),
Much of that time will be spent in port at home bases., Therefore, the termn“"sea

- duty" does not mean t-ﬁlme away from home but rather time during which there will
{

be some periods away from home.
\

The remaining 10~12 years of a 20—yea'r period in the Navy will be spent
- -on “shore duty, " duty at permanent shore locations where the Aviation Machinist's
Mate will provide support for fleet units.

) Since Navy women do not serve aboard combatant 'ships, women in this
rating generally work at shore facilities in"the United States and overseas.

QUALIFICATIONS (
Candidates must have good general learning ability, math skills to-

make a satisfactpry score on the Navy Arithmetic Test, and mechanical aptitude,

Related experiende is helpful, as are courses in algebra, geometry, machine

shop, and automobile and aircraft engines. However, no previous experience

or training is requiired. ‘

2

TRAINING PROVIDED BY THE NAVY v

The Navv operates schools to teach the skills needed for this job,
After recruit training, candidates are selected to-attend Aviation Mechanical
Fundamentals school, Qraduates of that school may be selected to receive-

4070 . 88
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further training at the Aviation Machinist's Mate feclprocating engine and
jet engine sdhools. Airmen who are not selected for the schools initially
may receive trainimgon the job and may take Navy correspondence courses
to help them qualify for this special schobling at a later time, ’

Training for the job of Aviation Méchinist"s Mate covers:

® Math from arithmetic to’elementary élgebra‘,, -
" geometry, and trigonometry :

° Basic principles of flight . - . ’ .

&

® Principles of construction, weight, and, . .
- balance of aircraft

° Construction and operation of aircraft
engines”

'® Electrical and hydraulic principles as

applied to aircraft propellérs o

® “"Use of hand tools, power tools, and measuring .
.. instruments : . _ -

i ° Usé of schematics for fuel, cooling,_ lubrication,
g and power transmission systems . .

° Procedures for engine mainteﬁance, problem
' identification, and repairs

° Pollution problems add procedurés for control-
ling pollution from incomplete compustion of
fuels and from fuel or oil spills

‘e Safety precautions. | _4 '

EMPLOYMENT OPPORTUNITY

.

There are approximately 13,500 men and women performing work in the
Aviation Machinist's Mate rating, of whom about 10,500 are rated petty officers,
Opportunities are excellent for qualified applicants. ' ; )

ADDITIONAL INFORMATION

‘Chapter I, "The Navy as an Employer, " of this manual contains {m-~

portant gencral information about the Navy. Some of the major topics discussed

in Chapter I are listed below.

‘ The Salfor's: Rank and Occupation - / ' Page 4
The General Work of the Navy . ‘ Page 23
Shipboard Routine in the Navy Page 27

89 '
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Shipboard Life _
Lengths of Cruises and Time Between Cruises
" “Shore Duty"—Work at Navy S}lore Facilities
* Rotation Between "Sea Duty” and "Shore Duty"
How the Navy Hires
Navy Pay
Navy Fetirement Benefits
Navy,'l‘raining and Educétion

Advancement in the Navy

Page 28
Page 30
Page 32
Page 33 _
Page 35_
Page 40
Pagé,43
Page 4{
Page 51




AVIATION MAINTENANCE ADMINISTRAdTIONMAN;‘

NATURE OF THE JOB R .
¥ .
Aviation Maintenance Administrationmen are office workers 'who per-
form a variety of clerical, administrative, and managerial duties necessary to
keep aircraft maintenance activities running smoothly,

These personnel plan, schedule, and coordinate the maintenance |
workload, including inspections and modifications to aircraft and equipment, |
They issue inspettion and work order forms. They keep records on the con- |
‘figuration, operation, maintenance, receipt, and transfer of aircraft and re-. L ;
lated' equipment, They analyze data to identify trends of aircraft and system |
component fallures. They write reports and letters, ‘order materials, type and |
file. They organize and operate technical libraries; determine technical infor- .
mation requirements for maintenance activities; help other personnel select ,
and use, information resources; and order and distribute publications .

WORKING CONDITIONS | ;

|

|

|

|

|

Aviation Maintenance Administrationmen may be assigned to aviation
squadrons at sea or ashore, to staff duty, or to facilities for aircraft mainte-

nance or aircraft overhaul and repair, ) ' -

\

i

|

|

|

. .
‘ , . ’ s \

4

Each Aviation Maintenance Admihistrationman is involved {n the general
work of the Navy as well as in the work of his or her own "rating" or occu~-
natfon, It is very important for each sallor to understand the general work
~of the Navy as well as the-work of his or her owr rating. The first chapter
of this manual describes the general work of the Navy." :




Sea—Shore Rotation - . \ )

Aviation Maintenance Admi’ni'strationmen spend approximately 8-10
‘years on "sea duty" during a 20~-year period in the Navy. "Sea'duty” includes
all of the fime during which a sailor is assigned to a fleet unit (a ship, squad-
ron or fleet staff). Much of that time will be spent in port at home bases .-
: Therefoy’e, the term "sea duty" does not mean time away from home but rather
time during which there will be some periods away from home,

fThe,rémalining 10-12 years of a 20-year period in the Navy will be
spent on “shore duty”, duty at permanent shore locattons where the Aviation

Maintenance Administrationman will provide support fer fleet units.
b ]

Since Navy wom;en do hotrserve aboard combatant ships, ’women {n this
rating generally work at shore facilities {n the United States and overseas.,

\

o
©

© QUALIFICATIONS
»Candidates must have above;average learning .ability and must be
able to work harmoniously with others. ‘They must also be conscientious in
) pefforming detailed, repetitive work and must have good organizational skills.
- Good reading skills are required, along with ability to evaluate technical in- .
formation for completeness, accuracy and relevance to aircraft maintenance .
" problems, ’

-

TRAINING PROVIDED BY THE NAVY

' Candidates for this job attend school at the Naval Air Technical
Training Center, . They may also qualify through on—the-}ob training, supple-
mented by independent study of Navy correspondence courses, Training
topics include: ' '

(] The Navy Maintenance Material Management System
o  Work planning, assignments, and scheduling

* e  How to set-up status boards and keep them current
(to track the progress of maintenance work)

° How to requisition publications, forms, and microfilm
™ Orgahizat_ion and o{:erqtion of technical libraries.

® Preparatiori of reports and letters .

o T0uch—typ1ng .'

EMPLOYMENT OPPORTUNITY
(] ) y

There are approximately 3,200 