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This supplementary report in a compilation of various Career Education

projects 'and activities in Rhode Island from 1973-75. It has been made

possible through the United States Office of Education Grant #0EG-043-3009

awarded to the Rhode Island State Department of Education.
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Approximately how.tany teachers are involved in some phase of Career
Education?

1,167 Total
ft

Approximately how many
Education?

34 7 Tbtal Number

What grade levels does this encompass?

99 -6 25 7-9 14

students are involved in some phase of

765--No Response 3 Other

Approximately how many hours per week are devoted by teachers to Career
Education?

10-12

Career

52 1/2 hour-5 hours 10 6 hours-10 hours
55 Other 180 No Response

How long has this Career Education program been operating, in your
building?

37 1 Year 2 1/2 Year 30 2 Years
10 3 Years 7-4)7Other Comments 184 No Response

What is the source(s)

12 Federal
ILcombination 60 Other ---181 No ReSponse

If there are no Career Education programs in your school, are you or any
of your.staff planning to develop Career Education programs in your school?

of !landing for your program?

33 Loadl 4 State

103 Yes 73 No 6 Other 124 No Response

Would you like to receive information concerning Career Education?

262 Yes 22 NO 21 No Response 1 Other

William Nixon, Coordinator
Career Education Project
March 16, 1974
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B. RHODE isLANp
1973-74 CAREER EDUCATION PROGRAMS SUPPORTED

BY VOCATIONAL EDUCATION MS

Sponsoring Agency: Burrillville Jr.-Sr. High School

Title of Program' Exemplary, Comprehensive, Interdisciplinary Pnbgram in
World'of Manufacturing and World of Construction

gram Directorf Edward C. Yabroudy

Project'Date$: From 9/73 to /74

Grade Level: 9th Grade

No. of Population to be Served: 100

Description of Population to be Served: Noil-college, heterogeneously
grouped, co-ed randomly selected

Federal Funds: $241,034.76

Program Description:

The major objective'of the program is to eicpose the ninth grade

non-college students to the World of Manufacturing and the_Wo5/d of

Construction. A number of these students are involved in an exemplary,

comprehensive, interdisciplinary, elective -program to enable them to'explore

various career. opportunities.

A major area of the students' curriculum involves the WOrld of

Manufacturing that provides "hands-on" experience in at lean eighty

occupations varying in minimum educational job requirements ranging from

the high school drop-out to post- college graduate. An important gOal of

the project is to provide training so that the student will have a better

chance for success in a chosen area of occupation. Subject matter in the

English, Math, Science, and Social Studies courses relate to the content

of the curriculum of the World of Manufacturing. The subject area is

- 1.0



. refocused by.an infusion of occupational goals in such a way as to make
A

the subject matter more meaningful and interesting.

Program Goals:

1. To increase students! knowledge of careers

2; To increase academic achievement in the basiOskills
o .

3. Tb improve students' attitude towards school,

4. To increase students' knowledge in selected Occupational clusters

5. Development of a student evaluation of themselves in relation to

careers

6. To increase students' knowledge of production practiCes

7. To develop student awareness of vocations in the constructions

Sponsoring Agency: Burrillville Jr.-Sr. High School

Title of Program: Career English

Program Director: Richard E. Colburn

Project Dates: From 9/73 to 6/74

rflGrade Level: Junior and Senior

No..Of Population to be Served: 50

Description of Population to be Served: Potential Dropouts, Ages 16

Federal Funds: V,100.-00

54.

Program Description:

A major of the project,is to provide students with a knowledge

of the various career oppo unities available to themlafter graduating from

high school. To 'motivate the student, provide information anAlevelop

communication skills are other important goals of the progiiam.

The students le exposed to the fifteen career clusters during the
A '1



school year so that they will learn what the necessary skillS and require-
.\-1

.ments are'fOr different jobs. Students investigate careelof their

choide through library research, periodical literature, and career information_

available in the classroom.

The program is ()ken to all students with preference given to under-

)

achievers who are bored with the traditional high school curriculum.

'A special curriculum has been developed, whereby the Engliih'communi-

cation skills are shown to.-be a basic netessity, in all occupdtiOns.

Students are exposed to related communication skills 'basics of decision.

Making and a variety of career choices in order to equip then with the

fUhdamentals needed to find qmployment in a chosen field. Occupational

cluste7stnecessarrskills, emplOment procedures, and future career

outlook is used as context for teaching the basic English communication

skills necessary to succeed. in any occupatiop.

Sponsoring Agency: Central Falls School Department.

Title of Program: Career ZduFation Project

Program Director: John A. Worsley 7

Project Dates: From 9/73 to 6%74

Grade Level: 7-8

ti

No. Of Population to be Served: 132
I

Description of Population to be Served:.,fligh, middlex'and low achievers

Federal.FUnds: $42,644.25

Program Description:

The purpose of the project is to expand the knowledge of careers

' for the students, improve their attitudes abOUt theMselves \bout school

1. 2



and ,workimprove their academic achievement, and to have'Students be able

to make career decisions. Operation of the program i y a four-teacher

team with a coordinator/counselor and a school counselor.

Objectives are as follows:

I. Seventy percent of the students will be able to explain the

relationship betWeen school work and careers.

2. Fiftypereent of the students will make-statistically significant

gains in attitudes about themselves, about school and-About work

and be able to make career decisions,

3. Students will'ake school average gains in acadetic achievement-

in basic subject, matter..

4. All students will have.twentyrtiveprecent increase in knowledge

ofjcarters.
s

:The t'tedm of teachers .cover basic subjectmatter areas EngliSh,

..matheMaticS, social ttUdies-And sdience. Other teachers on_the

sehicehightchool btaffiTe:teachersin art, home economics, business,

distributive education, and industrial arts.-

-.Students are assisted in acquiring decisionmaking skills forming:V

attitudes towards. tRbMselves.,:their peers, everyday living,and the

compmAty. The contract system is used with students working on projects

Of interest..

The students gain basic subject matter through the projects while

all the team teachers associate project work to real world situations.-

ProjeCt objectives in the cognitive, affective and psychomotor areas

are incorporated in the program.:

/



Sponsoring Agency: Cranston School Department

Title of Program: A Developmental Program for Preparing All Students

' for the World of Work

Program Director: Carmine Ruggierio

Project Dates: From 9/73 to 6/74

Grade Level: K-6 Sp. Ed.

No. of Population to be,Served: , 385

Description of ulation to Yee Served: Title i, ESEA Target Schools

Federal'Punds: $38,590.58

Program Description:

Program goals and actiitiesare.to make. the students aware of the

inter-relationships of curriculum and careers.. The students are exposed 2'

to a variety of odcupgidnal actiVities-thrOugh which they may develop

realistic career choiceS and alternatives. Development within the student

of5an understanding and acceptance,,,of self and others as persons. having-

dignity and worth 'with varying interests, abilities and values is an

important part of the project. PrograMactivitieb, enable the students

to make further educational decisions and choices by exposing him, at

the elementary level, to the broad ranieitof these possibilities.

Through activities such as guess, speakers, field trips to industries

and businesses, role playing, interviews, use of'taperecOrders*d

cameras, research projects, 'utilization of film strips and video tape

recorders, the students develop an attitude of respect and appreciation

for people whose work constitutes a. contribution to the,effective functioning

and well-being of, society. The creation of students' interest in, the program

allows the Atudent to explore areas of interest to them in relation to
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veer opportunities connected with the-subject areas. During the course

of the projeCt, various careers and clusters are introduced, teachermade

tests are given and projects are worked on which relate to qurriculum and

careers.

e project's ,goals are as follows:

1. .To recognize the interaction between various family members.

? To recognize the need for family workers.

3. To help,the student explore his world and the people in it.

4. To recognize in the. world of work that there is a speciallzation
and inter-dependence at all job levels, and that all careers are
important because of. this inter-dependence.

To. be aware that there ar&many different workers.

To recognize the fifteen.iareer fields, the -careers within'
these fields; and the reason why people work in different careers.

7. To:know'the step-by-step com-letion of specific tasks frequently
performed by a person in a particular career, to understand flypeople work, what they do, and'how they get a job.

Sponsoring Agency: Cranston School Department

Title of Program: Career Awareness .Partnership

Program Director: Edward Myers

Project Dates: From47/10/73 to 6/30/74

Grade Level: 1st and 3rd

NO: of Population to be Served: 80 children and their parents

Description of Population to be Served: Early elementary - target area -
title designated schools.

Federal Funds: $7,888.85

Progrgm Description:

A parent education program focusing on the three critical areas of

career process development of early eleMen5tary age children is a major

10



goal of the project. TheCareer Awarendas Partnership program attempts-

to involve in a direct way the most important interpersonal environmental

influence in the child's life - his parents, in an effort'to maximize

those elements which will enhance his early steps in career process

motivation. The innovative program deals with three areas of career

process .nptivation. jhe innovative program deals with three areas of

career process development that -have,,been identified as important to early

elementary:agg youngsters. The areas are selfesteem, decision making
\
skills, and awareness of the occupational environment.

A major objective of the progrim is to Prepare parents with the

knowledge and insight to change critical areas of home environment and

interaction in the three specific areas relating to career developmentof

elementary age youngsters. Objectives include. the manifesiatiofi:40telhei4

nek

levels of self=esteeM and greaterl-ocdUpational awareness.

Two groups of parents participate in the program by attending one

meeting per week. The first cycle of meeting is fran October to .

,!.:Ft.

January while'the second cycle meets from February to May. Parents for

the Career Awareness Partnership program are,randomly selected by the

guidance counselor in four of the elementary schools. The selection proOess

is aimed at both the husband and wife in order'to make the program more

meaningful. The intention of the program is-to involve,parents from areas

that represented the lowersocio-economic sections of Cranston.

Through the use of films, readings, speakers and'discussions, the

program attempts to give parents some understanding and skills in fostering

decision taking with'their children. 4i,



Sponsoring Agency: CuMberlpd Sdhod1 Department

Title of, Program: Career Concepts Awareness

Program Director: James E. Sullivan'

Project Dates: From 9/73 to 6/74

Grade Level: K-6

No. of Population to be Served: 250, students

Description of Population to be Served: Middle to lower income level
families'

Federal Funds: $14,967.22

Program Description:

The Career Concepts Awareness project has students participating

.in a'career-oriented program aimed at proMpting the understanding of

various occupations, providing occupational information, exploring.the

, world of work and assisting. A.goal of the program is to assist the

student in finding out about himself as part of the preparation for'

decision making.

All acadeMic skills are taughtuSing an individualized approach to

learning as well as career- oriented techniques and materials,- Teachers

assume the role. of the learner facilitator by using the concept approach

,whith'is developed around a.Series of concepts with Suggested activities

and materials designed to guide and encourage each student to make

decisions and to plan'his day's activities based on his immediae needs

'and interests. Teachers facilitate the decision-making process by having

the student go through the sequence of assessing himself and'the

informatiOn available assimilating the two in order to make a decision',

selecting his activity thereby preparing him to go through these stages

again at a higher level.
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The following'methods,are used to increase the-students knowledge.

of careers and the world of work:

1. Individual and small group activities in the classroom of prOjects,

simulation games, dramatizations, enable the students tO.gain

insight into various occupations.

z% 2. Resource guest speakers from the community give the students a

Chance to interview actual wprkers and understand the makeup

of different jobs.

3. Field trips.give tile.students a close look at the working

4. Classroom interest centers provide the students with manipulative

materials and hands,on, experience.
4.1

Audio-visual films, filMstrips and slides give the students the

. _opportunity to explore individual areas of interest.

Decision-making skills are developed by an individualized approach to

instructions and a contractual system. Contracts are developed by the.
P:

student with his teacher while individual instructionalActivitiesare geared,

to a-student's level of learning.

Sponsoring,"ency: East Provide ce School Department

Title of Program: Career Educati n Program

Program Director: James F. Ryan

Project Dates: From 7/1/73 to 6/3 7

Grade Level: K-12

No. of Population'to. be Served: 1/060 students

Description of Population to be Served: Principally non-college, non-
yocational students who evidence
need of career direction.

Federal Fund*) $45,121(.00

1. 8



OVERALL PROJECT OBJECTIVES

P

The goal of the Career Education project is to maintain an educational

delivery system,which fosters the development of a high level of studentV
self-ciiredtion and decision-making skills. The East Providence School.

Department feels strongly that Career Education can act as the, catalyst to

foster a totally new approach for preparing students for survival in the

modern world. With the above goal and commitment in mind, three overall

program objectives have been developed.

I. Students inthe Career Education program_will demonstrate achieve-

ment'in their ability to use problem-solving techniques in making

decisions and establishing self-direction..

Measurement Techniques

a) The Vocational Development Inventory, Part 3: Choosing a Job

- and Part 5: What Should They Do?, will be used with the project

students'. Students in the project will demonstrate ability

significantly above the standardized norms for the two tests.

113

b) Project records 1111 dbcuMent the number and-type of.individ-

ualized contracts which the students complete.. Career DebiSid6

and number of contracts will demonstrate congruent career.

choice and increased self-directed activity.

c) The Ohio Vocational.Interest Survey (OVIS) and the Dlfferential

. Aptitude Test (DAT) will be used to assist students, in making

career decisions. Decisions made will demonStrate appropriateness

of choice when viewed against personal profiles on the OVIS and

DA

II. Students in the Career Education program will demonstrate targeted
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levels (75th percentile or above) of knowledge in career aware-

ness, career orientation, and career knowledge on standardized

measures.

Measurement Techniques

a) Appropriate career awareness /knowledge tests will be used at

each grade lever to assess student's' knowledge of careers

1) Elementary - Knowledge of Careers Te'st

2) Junior High School - P.E.C.E. Test

3) Senior. High School - Vocational Development Inventory

Part 2: Knowing About Jobs and Part 4: Looking Ahead

III. tudents in the Career Education Progeamwill show growth in'

positive attitudes toward school find achieve positive attitudes

toward the world of work.

Measurement Techniques

a) .Attendance records will demonstrate that overtime project '

students' rate (%) of attendance increase and that the projr

students have significantly higher rates of attendance than

new project youngsters"(by grade level).

b) Disciplinary recordS at the junior and senior high school

level will be doCumented todemonstrate a decreasing rate. of

incidents involving project student's. Also. the project

students will have significantly fewer disciplinary actions

when compared to the student body (by grade level).

c) 'The Super WOrk Values In Inventory, "Ihe.Vocational Development

Inventory (Part I), the Work A tude Inventory, will be used

to assess attitude toward work at the appropriate grade level.

Students will achieve at the 75th percentile or above against

test norms.



Grade Project 'Ibtal* No of - Project No. of Project
Name of School Level Enrollment Enrollment Teachers Teachers Counselors Counselors

415 . 14

120 582 .23

120 1,008 49

180 942 .449

225 ..2,270 126.

Grove Avenue K-6 415

.

Orchard Street 6,7

Central 'Jr. High 8,9 0,

Riverside Jr. High 7,8,9

E. Providence High 10,11,12

6

. 14

4

8

11
.

...,,..

,*Based on 1973 estimates
- 4c.

Sponsoring Agency: Fast Greenwich Scho Department

Title of Program: Career Awarenessl oject

Program. Director:. Linda'Handel.

Project Dates; ,FrOm 9/73 to

Grade Level: Fourth and th,- Frenchtown School'

No..-of Population to be Served: 80

Description of Population to be Served: Elementary -

Federal Funds: $3,000.00.l,

Program DescrVtion:

The major purpose of the Career Awareness Project ,-is to introduce

six oPthe career clusters. Those clusters are line Artal Comtruction,

CommLications and Media, Business, Math and Physical Service,' and Manufac-

turing. Two 'teachers incorporate the clusters into the curriculum using

a school store as the vehicle.' The students in the program build the
4

store, make the products and sell the items- to other students.

Program goals are:

1. By the culmination of the. project year', the sixth grade students

will beable to recognize. and understand at least seven various
C2

oc6iipations in the fine arts
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?. During the project year, the fourth grade students will be ably'

successfully to create n layout for an advertisement, rt label for

a product and a net of dire4hT for :t lime and the use or :I

product.

3 The students in the sixth grade will be exposed to at least twenty-

five jobSldthih theelistruction cluster.

4. the .end of the program, the fourth graie students will _have

an understanding.9e the terminology and be able to demonstrate

their knowledge about running a business.

The fourth grade students'will explore anb understand the

requirements and duties of 'a nuMber"of math and physical science

occupations.

(. During the project year, fourth grade students.ln the program:will

be trained and be able to manufacture at least three project items

to be sold in the school store.

:Ituderits are introduced to the concepts of running a business and

Constructing.. a school store. This area is integral with the mathematics

prr4rruTi. The study.of banking, accounting and bookkeeping is a part of

the involvement in the bUsineft'cluster.

Pield trips to local industries and businesaes with guebt speakers

discussing the various-cluster areas provide the students with first-hand r.

information about different careers.

vnuest speakers and field trip information:

1. A local pharmacist teaches the students certain aspects of

Chemistry and how to use the tools of the trade. Tours to-

chemical fiim a school of pharmacy are conducted during the

school year.



ti

18

2. An announcer frOm a radio station demonstrates aspects of

communication. Various people involved in newspaper work speak

about and demonstrate writing techniques and skills.

3. Volunteer artisans from different draft areas provide demon:-

strations for the students in the program. Field trips to the

Rhode Island School of Design are made where,professors speak to

the group about careers in art and related areas.

- Sponsoring Agency: Lincoln School Department

Title of. Program: Opening Doors to Awareness

Program Director: Mrs. Norma Blythe

0

Project. Dates: From 7/1/73 to 6/30/74

Grade Level: K-6

No. of Population to be Served: 525

-,:bescription.of Population to be Served: Students ages 5-12 whose family
characteristics are: 13 receiving Child Care Assistance; majority
oft French Canadian descent; some upper middle class."

Federal Btundzu_ $17,296.61

Program Description:

0
Northern Lincoln Elemeritary School is'an-open space, non-gxaded school

which was opened-in September-1971. The school is divided into four learning

centers: Kindergarten (two sessions with approximately 30 children in each

session and a group-of 25, children who have had one year of kindergarten but

are still at a readiness level in ability to read); Primary ( *proximately 1504

children); and Upper Intermediate (approXimately 160 children).. The population

of the;Primary Center is composed of those children who Would be in first and

second grades in,a traditional school; the Intermediate Center, of those

who would be in the'third and fourth grades; and the Upper- Intermediate of

23



those who would be in fifth and sixth grades. Therefore, a child usually

stays in each center Tor'two years. There are six teachers in each center,

working as a team, to coordinate the learning activities of the children in

the center. A two-year program is planned for each center.

The aim of the program is that students be able to know how to make

deci^ions
'

that they be able to apply those decisiona to their lives, and'
A

that they learn while they make those deCisionS. As decision - making skills

are stressed, the teacher becomes-a research person, rather.' 'than a disseminator

of information.

The, program of career awarenesS helps children begin to s,ee the

relationships. between the academia areas taught In school and the Job demands

of the world of work. The childre1 learn that:

1. There are productive and potentially satisfying careers that'can

. utilize their particular talents and interests.

2. Children with physical, mental, and/or emotional b iidicaps can

also have usefUl careers.

3. Individual initiative and group efforts are complementary.

4. Good habits and attitudes are necessary for successful Job

tr.

performance.

')." There is worth and importance in each individuai job.

6. Career opportunities change as technology and ideas change; and

that people must be flexible to net the challenge of the gradual

disappearance of some jobs and the emergence of new pries:

A:; the fifteen career clusters are explored in each nter the students,

after six years of study, will bedbme more aware of the myriad and diverse

career opportunities available to them. They.will learn of the interdependence

of all workers upon each other. Their vision of the working world will be

24
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enlarged so that their future career choices will be thoughtful, enlightened

ones.
r

Throughout the program, each Center fOcuses on a single theme as the

source and supporter of a multitude of career choices. In the Primary Center,

the "Restaurant" is dependent upon workers from all 15:career.Clusters.

Within a unit of construction, the children learn about the jobs involved 4n

the building of a restaurant). Under a unit of Personnel Services, the

children become aware that such workers as secretaries, bookkeepers, cashiers,

cooks, bakers, waiters, and laundry workers add to the efficiency of the

restaurant.- In the Health Unit the children are shown that. doctors, healtq.

inspectors, and dieticians are essential in the working of a restaurant.

This type of coverage is done for all.15 career cluster:;.

In the Intermediate Center pupils use the "Library" as a jumping off

point for examining the other occupational clusters. The first unit deals

with .the people who work in and maintain the library. Careers covered

19clUde librarians, library technicians, clerks,:secretaries,bodkkeepers.and

maintenance, engineers. In the manufacturing cluster, rare indir4ctiy related

to the operation Of the library, students explore the manufacture of bricks
1

used In the construction of 'the building, the manufacture of carpet in the

library and the paper - making process necesSary in the production. cif boOks.

In relating transportation to the library; the pupils will examine how raw

materials are moved to_places where they will be processed and how manufacturl

goods are moved to the library, The other career clusters are related in

"a similar manner to the central heme of the library.

The central theme used in -he Upper Intermediate level is the "Hospital".

Children are shown how this instit k1. is not an isolated entity, out .is

4
dependent on a multiplidity of ich enable it to function effectively.
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The students will begin with Health Services as their first field of research

and deal with. the commonly associated occupations. Students then turn their,

attention to other career clusters less directly.associateth' Uploration in

the clusters of communication services, and Marketing and'Dibtribution will

reveal such diverse occupations as T.V.,'cameramon, radio andT.V. announcers,

teachers, counselors, repairmen, salesmen, and economists.

.4 A

Sponsoring Agency: New Shoreham School Department

Title of Program: Pre-Vocational

L,
Program Director: Mr. Thomas McCabe

Project Dates: From 9/73 to 6/74

Grade Level: Sixth through twelfth

No. of Population to be Served:. 64-secondary disadvantaged students'

Federal. Funds Moc.Ltd:.) 1973-74 $30,301

1974-75 $27,379

Program Description:
(

This project is designed to provide a student population with extensive'

exposure to and. with actual experience in as many occupational arehs as

possible. These students, all part of an insular community which lacks a

varied vocational environment, must upon graduation, for reasons of economic
4

necessity, leave the island community for the mainland for further education

or full time employmdnt. The project has five occupational clusters from

which orientation and vocational career selections may be made. These

,

occupational clusters provide otudents with a wider range of career selection.

The construction cluOter provides students with knowledge that may lead

to local miloyment in the construction industry, considering the shortage

of skilled labor on the island.

The hospitality clustei' teaches students the necessary skills that will

PG'



22

allow them to

during-the s

bu

to work in

The -c

a.

participate in the seasonal tourist business on'the island

ummer months.'

siness office occupations cluster trains students to be prepared

the world of bu iness.

77r--
ommunications media cluster provides studentswith an opportunity

to acquir

connunic

e knowledge and skills leading to careers in a wide field of

ations and printj.ng.

The health occupatilons cluster provides knowledge to Students useful

to mai ntainingtgoocr ealth for themselves and their families as well as

provi

fiel

. S

Ti

ding on and knowledge leading to occupations in this important

d.

nsor nc

Director:

ject"Dates: .From 6/15/73 to 6/14/76

Grade Level: -K-Adult

`No: of Population to be Served: Total School population

North KingstoWn School .Department

Career Education A Model for Open Education and
Community Responsibility,

Orrin Laferte

Description of Popul ion to be served: Total school

.Federal Funds: $333,75 $111,253/Yr.

Program Description:

'This exemplary, project is a proposal to design ari implement a coordinated

dergarteri through adult.program of instruction ant service in career aware-

n ss, orientation, exploration, preparation and placement.

The program for the students Will be developed as an activity centered,



continuous progress instructional system focused on self-awarenets and

decision making.

The program'for the dittudS'will be deSignedto provide counseling and

placement services during evening hours.

W t4t
illall phases of the program l be planned and implemented by a parity

involvement of students, teachers, parents and 'the business and
4'

community.

ThP progra!M will move' from planning

the school System in thirty-siX months.

Program Goals,.

pilot to Cull implementation in

1. To increase the self-awareness of each student.

2. To assist each student in developing favorable attitudes about

the person41, social and economic significance of work.

3. To assist each student in developing and practicing appropriate
o

career decision-making skills.

4. To assist in the development of the career awareness of each

student in grades. K-5.

. To assist in the development of career Orientaion and meaningful

exploratory experiences by each student in grades 6 -9.,

6. To assist each student in grades 10-14 in preparing for a job in

a wide variety of occupational areas, with special emphasis on the

utilization of work experience and cooperative education. fl
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To insure the placement of each existing-student in either:' (a)

job, (b) a post-secondarY occupational program, or (cra baccalaureate

Oogx;ath.



B. To- provide guidance.and.bounseling services as needed to assist

each:student in achieving successfully the goals and objectives or

this Career Education Program.

.Sponsoring Agency:'-North Providence School Department

Title of Program: Career Education Project

Program Director: Michael J. DeLuca

Project Dates: From 7/73 to 6/74

Grade Level: ,10th, llth, 12th

No. of Population to be Served: NOnCollege - In Title I Area

Federal Fonds: $16,600.00 -

Program Description:

Goals of the project:pre to increase the career awareness of students

to the broad range of options available in.the world of work, to provide

theM with career orientation and meaningful exploration, and to carry out job

placement activities for those participating in the career edUcatlion program.

Other goals are to deter students from absenteeism and dropping out of school.

Under the direetion of the Career Education Coordinator, the students

spend a specified'aMount of time in the'classroom and time in "on-the-job"

observation.

An effort is made to place students who are enrolled in the program in

an assignment appropriate to their career aims. StUdents are provided an

opportUnity to gain insight into the job opportunities and responsibilities.

.The on-the-job observation involves exposure to at least six different

occupational clusters.

Student schedules are rotated so that they receive academic instructions.
.
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in those subjects vital to their needs. The general curriculum students

selected for participation give up their study periods and substitute Career
! .

Education for one of,,their electives in order,to provide time for their "Off

campus" activities.

The criteria for the selection of students are:

1. :Student's interest in the program

2. Recommendation by the Guidance Counselor.

3. Parental appl,oval

4. Joiht agreement by the Career Education Coordinator and the

guidance counselor on who is to enter the program. This is based

on the student's previous record and the possibility that the career
o

education program will be benefiCial to them.

The Career Education CoordihatOr determines the compatibility between

the occupational interests of the general students and the available

Community observation'stations. The occupational interest or the students

is measured by the use of various testing instruments and counseling with

students.

Sponsoring Agency: North Smithfield School Department

Title of Program: Project Environmen

Program,Director: Mrs. Juliette E. Elias

Project Dates: FrPm 9/73 to 6/74

Grade Level: 4 Bushee

No. of Population to be Served: 30

Description of Population to be Served: Semi-Rural Community

Federal Rinds: $2,915.00 (Mini-Grant)



Program Description:

Bushee Elementary School is located in a.semi-rural area of.North

nMithfield. The school's structure contains grades K-5, with a school
1

population of about 200 children.

Project Environment's three major activities are to develop an under-

standing of the causes and effects of the environment, to promote an aware-

ness of occupational infOrmation and to foster a real identity with other

persOns who are successfully performing in job .situations related to the

_environment..

The three activity units are correlated with various occupational

clusters so that the students will'understand how man has the ability to

alter his environmental conditions. The various occupations presented in

the project cover a broad spectrum of skills, training and focus. This is in

keeping with the aim of creating an awareness of the environment and in
-

stressing the cooperative nature of all occupations related to the subject.

The occupations presented fall into four main clusters: Agri-Business

and Natural Resources: Environment, Health, and Public Services.
a

Sponsoring Agency: North Smithfield School Department

Title of Program: What Can You Be?

Program Director: Anne D'Antuono

Project Dates: From 9/73 to 6/74

Grade Level:, 5 Halliwell Memorial School

No. of Population to be Served: 28

Description of Population to be Served: Homogeneous group of 28 students
attending a Title I School in a Rural (non-farm) area

Federal Funds: $3,075.00

1131

26



27

ftO1T71111 Description:

The major goal of the program "What Can You lie?" is to make the

students"aware of career possibilities by exposing them to a spectrum of

employment ranging from jobs requiring a college education to those

available to a school drop-out. Field trips within a twenty-mile radius

of the school are conducted to stimulate and motivate the students so

that they will have a brighter and broader outlook Of job opportunities.

1nploymerit of this-concept, change in the presentation-and uSe of

material along with the field trips will help the students to realize

what types of Sobs are available and what type of education and training

is required to meet the reqUirementslfor employment.

Sponsoring Agency: Providence School Department

Title Of Program: _Career Orientatior0Education C.O.E.

.Progrlm Director: Principal, Mt. Pleasant Elementary School
Counselor, Edmund W. Flynn ModeliSchool

Project Dates: From 9/73 to 6/74

Grade Level: Mt. Pleasant Elementary, K-4, 180
Momund W. Flynn Model, 3rd Year, 100

No. of Population to be Served: 280

Description of Population to be Served: Elementary

'Federal Funds: $7,108.00

F'ioigam Description:

The major premise on which the program is designed is-that work is a

basic or central institution which "plays a pervasive and powerful role in

the psychological, social, and economic aspects of our lives.". implementation

of the. program involves two schools, both involved in innovation and

experimentation at-the primary level. The four major goals of'the pram
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are as follows:

1. To refocus the elementary curriculum around the idea that an

individual's identity and life's work are integrally related.

?. To begin to develop a self-direction and decision-making curriculum,

by starting at the primary level with self-awareness, values

.clarification, positive self-concept building as the first,

essential steps towards self-confidence, exploration, creativity,

self-understanding, problem solving, decision making, and healthy

interpersonal relations.

.3. To reintegrate the affective and cognitive domains in the construc-

tion of curriculum, in accord-With the most recent studies of

human behavior.

4. To make a concentrated and deliberate effort to counteract race

and sex stereotyping, particularay harmfUl in the area of career

education, in educational materials and in society at large.

Learning centers are created to develop career awareness, provide for

individualized and independent learning. Field trips are a part of the

program along with the use of community resources to help dispel the stereo-

typing of occupational roles..

The Edmund W. Flynn Elementary School is by design a school in which

innovative programs are initiated, implemented, and evaluated. The social

needs of the student body encompass a wide range of life styles. Since

Flynn is a'model school, the concept also allows for voluntary busSing of

white children into a predominantly black neighborhood to maintain the

black -white ratio. Due to the bussing arrangement, just about all facets

of economy, work positions and.employment are represented in the parents

of the children.

33
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sMnsortngAgency: Providence School Department
1

'Pi 1,1r of Program: Protect.ivr rorvi ern Carrera

ProfTrun Di rector: Dani . npri 1 fri it , Jr.

Project Dates: Prom 9/73 to 6/74

Grade Level: 11th, 12th.

No.of Population-tO be Served: Senior high school students interested in
. public service careers in the. protective services.

Federal Funds: $12,964

. .

Program Descriptioci

The-Protective'ServicesCareers program is designedirrprovide trainim

in four protective service areas for juniors and/or seniors. The program

is offered at the James L. Hanley Vocational-Technical, Facility three

periods a day during the school year. Ten weeks of career exploration

and preparation is presented in each of the following areas:

1. -Law Enforcement

2. Fire protection-

3. Natural Resource Protection

4. Private Protective Agencies

ntudehts Completing the program will be better qualified to be employed

in jobs of Major concentration. The junior students will be eligible for

the cooperative education program in their senior year.

Sponsoring' Agency: Scituate School Department

Title of Program: Career Awareness in North Scituate (CANS)

Program Director:. Mrs. June Guglielmi

Project Dates: From 6/73 to 6/74

34
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Grade Level: K-6

No. of Population to be :ierved: 40D

ptispiption of Population to be. Served: Elementary Students

Federal Funds: $19,?08.34

Program Description:

The primary .purpose of the program is to expose approximately 1101)

students on a K-6 .level to careers In in of the 15 occupational clusters

identified by the In allowing elementary.school children exposure

to suCh a' vast varfety of occupations, they .will become aware of the alternate

choices And options .open to them and will be able to start narrowing their.

.
choices as they progress toward career exploration and thento actual 6arner

preparation.

The 50 behavioral objectives inv6lved in the program relate to demonstra-

ting awareness of occupations in the clusters of .Public :le'rvice Personal,

Fin, Arts, Humanities, Hospitality and Recreation, Agriculture, Businenn,

N,Itural Roshurces, and Communications Objectives are accomplished by exposure

1J the activities, tasks, tools and vocabulary involved in the many occunatIons.

nixteen classroom teachers and one art teacher work on separate occupltinnal-

clusters with their activities often interrelating. Use of guest speakers,

role playing, interviewing, hands on demonstrating, and videotaping with

large and small groups are importaill activities of the program.

Two kindergarten classes cover Personal Service while three first grades

study Public Service and Transportation. Three second grades work with

the Environment, one third grade with Consumer .Education, one third rrade

wir1. 7onstruction. and another with Transportation. One fourth'gradP covers

Hospitality and Recreation and the other fourth grade studies Fine Art.:; and

:35
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Humanities A Fifth glade studies the performing; arts while the other fifth

grade covers. Agriculture Business, and Natural ReSources. A split 5/6 grade

covers the non -print area of Communications Media and a stkth grade studies

Communications in the print area.

During the 1972-73 school year, four mini -grants ($3000 limit.per grant)

were awarded to four teachers in the North Scituate Elementary School. The

excitement, interest and enthusiasm among students, parents, school committee

and staff generated by the grants encouraged the school department to continue

and expand the program.

Sponsoring Agency: College of Resource Development, University of
Rhode Island

Title of Program: Phase II Developing, Implementing and Evaluating Career
Exploration Materials

Program Director: Dr. Donald E. 6Creight

Project Dates: From 10/1/73 to 6/30/74

Grade Level: 7, 8 and 9

No. of Population to be Served: 800 students

pflerlption of Population to be Served: Students in 4-6 Rhode Island Schools

f Federal Funds: $18,400

Program Description:

r.

The program is a field test project to serve seventh, eight, and

ninth grade students inta6 Rhode Island schools to provide career orientation

and exploration. Desirable student outcomes include student growth in under-

standing of broad occupational areas and/or several occupational clusters.

The major purpose of the project is to develop, implement, and evaluate

career education materials for Floriculture, Food"Products, Small Animal

36
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Technology, MaPine Resources, Respurce Conservation Management, ;Outdoor

4e-
Recreation, TUrf Management': Nursery-Landcape Maintenance.%

The projeqp is broken down into two phases. Phase Lihcluded develop-

ment of the first six units and pilot testing, of the,first four units while

Phase II included the development of the last two units field testing -and.

evaluating all eight chits.

Procedures are.to develop packages of teaching materials for each of

the areas. The materials are to include:

1. Guide suggest learning activities and source materials.

2. Achievement test, attitude survey, and interest inventory.

3. Sbund Slide presentati eplarntrious job titles.

4. Video tape to show workers in action.

The format of the materials was established during Phase I of the

projectby pilot testing the first four units. Activities of Phase II

include field testing and revising all units as a regular part of their on-
.

Roihg program.

The materials package is rated by each member of a task force committee

for the following points:

1. Clarity

,. Content

3. Organization structure

U. Completeness 714

5. Appropriate grade level

Each task force participant does a pilot test of one of the five career

cluster packages of materials. Ten to fifteen seventh, eight or ninth ,

grade students participate in the pilot test of each materials package unit.



A:Pre-Post Test deSign is used to measure change of student achievement,

attitude and interest. Students and teachers complete evaluation forms on

each unit to determine finalrevisions. A follow-up i survey will be

administered to determine how many and how the schools sed the units:

Although this is the final year for the project, a survey of materials usage

will be conducted duping the next year.

Sponsoring Agency: Warwick School Department

Title of Program: O.E.O.E. Occupational, Exploration, Orientation, Exposure

Program Director: Richard T. Colgan

Project Dates: From 3/73 to 3/74

Grade Level: Fifth and sixth.

No. of Population to be Served: 70-75

Description of Population: Elementary School Students

Federal Funds,:. $7,496.00

Program Description:

The purpose of the prect to/provide for the students' developmental

and sequential Career Education infOrMation and experience. Assistance ig

the guidance of the individual pupil from grade six through grade eight by

providing information of broad fie'lds of work with particular emphasis upon

the current occupational opportunities and the emerging occupational oppor-

tunities in Rhode Island and the United States is an important objective.

of the pmgraine A comprehensive usable career information center is available

to both students and the instructional staff in order to facilitate and coor

dinate career information with the educational curriculum.



Pupils are acquainted with specific careers In order to stimulate

Treater occupational awareness via:.a) exposure to and discus- on with

persons in a wide variety of career fields; `b) factual inf tion Prom

various agencies and resource people, and c) on- the -jot/ visits. Maiming

111 available so that Ztudentp become aware of the m tIplicity of career

training programt available in Rhode Island.

ti
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C. RHODE ISLAND

1974-75 .Career Education Programs Supported
By Vocational` Education Funds.

Sponsoring Agency: Providence School Department

Title of Program: Protective Services Careers

Program Director: Robert Brooks, Paul Ma.S,on

Project Dates: 9/1/74 - 6/30/75.

Grade Level: 11th, 12th

No. of Population-tobe Served: 20 (Central Vocational)

Description -of Population to be Served: Senior high school students
interested in public service careers in protective services

Federal Funds: $8,581.00

Sponsoring Agency: Central Falls. School Department

Title of Program: Career Education Project

Program Director: John Worsley

Project Dates: 6/30/74 - 00/75

Grade Level: 7th, 8th

No. of Population to be Served: 132

.Description of Population to be Served: Students from low-income

Federal Funds: $21,016.34

Sponsoring' Agency: North Providence 'School Department

Title-Of Progrart4 Career Education Project

Program Director: Michael J. DeLuca

Protect Dates: 7/73 6/74

Grade Level:. 9th, '10th, 11th, 12th

36



No. of-Population to be Served: 60

Description of Population to be Served: Non-college in Title I area

Federal Funds: $12,645.63

Sponsoring Agency: Cumberland School Department

Title of Program: Career Concepts Awareness

Program Director: James E. Sullivan

Project Dates: 7/74 - 6/75

Grade Level: .K -6

_No. of Population to be Served: 575

Description of Population to'be Served,: Elementary

Federal Funds: $9,391.98

Sponsoring Agency: Lincoln School Department

Title of Program: Opening Doors to Awareness

Program Director: Lemuel. Crooks

Project Dates: 7/74 - 6/75

Grade Level: K-6

No. of Population to be Served: 510

Description of Population to be Served:, Students, ages 5-12 whose famil
charactePistics are: 130 receiving Child Care assistance; majorit
French-Canadian descent; some upper middle class; Title I target

Federal Funds; $5,564.00

Sponsoring Agency: Providence School Department
4

Title of Program: Career Orientation Education - C.O.E.

Program Director: Robert Brooks,.Paul Ivlas7/,



Project Dates: -9/74 - 6/75

Grade Level: 3, 4,5

No. of Population to be Served: 300

Description of Population to be Served:

Federal Funds: $3,938.00

Elementary

Sponsoring Agency: Cranbton School Department

Title Of Pro gram: A Developmental Program for Preparing All Students for.
the.World of Work

Program Director: Carmine Ruggiero

Project Dates: 7/74 - 6/75'

Grade Level: K-6

No. of Population to be Served: Title I Target School Area

Federal Funds: $12,629.93

Sponsoring Agency:. Providence School Department

Title of Program: Career Orientation Education - C.O.E.

Program Director: libretto Jungwirth

Project Dates: 9/74 - 6/75

Grade Level: K-4

-0-
No, of Population to be Served: Elementary - Mt. Pleasant

Federal. Funds' $1,794.48

Sponsoring Agency: Warwick School Department

Title ofProgram: Career Education for.8th Graders Who Are Potential
Drop-Outs

Program Director: Evelyn Healey

3
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Project Dates: 8/74 -1:- 6/75

Grade Level: .8th'

No. C Population to be Served: 20

escription of Pojulation to be Served:' Students who have.a high potential
,fbr dropping out of school

Federal Funds: $4,952:92

Sponsoring Agency: Cranston School Department

Title of Program': Vocational Exploration and Career Awareness

Program Director: Loretta M. Cimini

Project Dates:' 8/74 6/75

Grade Level: Vocational student's at Cranston Fat

No-. of Population to be Served:. Vocational students

Federal Funds: $3,174.33

Sponsoring Agency: Cranston School Department

Title Of Propram: Communications: Vocations in Television

Program Director: Ruth Siperstein, Ronald Boemker

Project Dates: 9/74 - 6/75

Grade Level: High 'school

NO. of Population to be Served: 50-60 ,

Description ofJbpulation to be Served: Title I, ESEA, Eligible School

Federal Funds: $7,086.15

aonsoring Agency: North Providence School' Department

ft.

Title of Program: 'Office Practic0 Simulation Laboratory

Program Director: Louis D. Fabrizio

44
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Project Dates: 9/7) - 6/75

Grade Level: Seniors

No. of Population to be Served:' 70

Description of Population to be Served: Business education majors.

Federal Funds: $7,419.50

Sponsoring Agency: Warwick School Department

Title of Program: ACE

Program Director: Benjamin R. Curtis

Project Dates: 9/74 - 6/75

Grade Level: 8th

No. of Population to be Served:' 75-100

Description of Population to be Served: Students lacking in achievement -
difficulty in most academic areas

Federal Funds: $5,705.00

Sponsoring Agency: East Providence School Department

Tit10 of Program Career Education

Program Director: James F. Ryan

Project Dates: 7774 - 6/75 ;

Grade Level: 10-12, 7-9, K-6

No. of Population/to be Served: 972.

Description of Population to, be Served:. ---

Federal Funds: $28,703.001::

Sponsoring Agency: Providence School Department

Title of Program: Career Orientation/Exploration Summer

54V



Program Director: Robert Brooks

Project Dates: 7/74 - '8/74

nradelevel:, 7th,, 8th

No. of Population to be Served: 'pa

Description of"Population to be Served:

Federal Fund $6,564.00

M111111.

Sponsoring Agency: Cranston School. Department.

Title of Program: the Student and the Envirronment:, An Experience

PrOgram Director: -Di Jeanne Gardner/Mr. Alan Bostock

Project Dates: 7/74 - 6/75

Grade Level: 9th

No. of Population to be Served: 100

Description of Population to be Served: 100 academically disa6antaged
students from eligible schools determined by:Title I guidelines

Federal Funds: $4,911.40

Sponsoring Agency: Providence School'Department

Title of Program: Industrial Based (Construction/Manufacturing areer

Education

Program Director: John,M. MacManus, Jr.

Project Dates: 9/74 - 6/75

Grade Level: 7th and 8th, 5th and 6th

No. of Population to be Served: 100

Description of Population to be Served: 100 7th and 8th grade-students
(50 World of Construction, 50_ World of Manufadturing) and 200 students
grades 5 and 6 for Career Awareness

Federal Funds: $8:687.00
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D. THE MINI - RANTS

The mini-grant is an incentive grant to be used for the purposelpf

responding to.specific social, educational, and geographical needs related

to vocational training in Rhode Island. Approved mini-grant projects are

funded urger the Vocational Education Amendments of 1968. A mini-grant is

meant to be a one year award of up to $3,000 for a small-scale innovative-

project which fills one or more specified needs.

Sponsoring Agency: Johnston School Department

Title of Program: Career Exploration

Program Director: Alexander J. Fivda

Project Dates: 9/74 - 6/75

Grade Level: 9th and 10th grade

No. of Population to be Served: 800

Federal FUnds: $3,023.72

43

Sponsoring Agency: Coventry Schopl Department

Title of Program: Environmental GTorking - Career Education in Natural
Resources

Program Director: Angela Derocher Holt

Project Dates: 9/74 - 6/75

Grade Level: 3rd

No. of Population to be Served: 60

Federal Funds: $2,603.29
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Sponsoring Agency: Hope Valley School, Hopkinton, R.I.

Title of Program: World of Work

Program Director: Donna Walsh (Mrs.)

Project Dates: 6/30/74 - 6/30/75

Grade Level: 6th

No. of Population tobe Served: 60

Federal Funds: $2,885.77

Sponsoring Agency: Hope Valley School

Title of Program: Focus on the Future

Program Director: Mary E. Richardson

Project Dates: 8/1/74 - 6/30/75

Grade Level: ---

No. of Population to be Served: Approximately fifteen students with learninr
and/Or emotional disabilities - hope, also, to involve other students
of school

Federal Funds: $3,015.83

Sponsoring Agency: Ashaway School

Title of Program: Creating ( +) Vocational Awareness

Program Director: Jeannette Geary

Project Dates: 9/74 - 6/75

Grade Level: 6th

No. of Population to be Served: 60

Federal Funds: $2,951.08



Sponsoring Agency: Ashaway School

Title Of Program: Career Opportunities in the Natural Environment
F

Program Director: Cynthia Johnson

Project Dates: 8/1/74 - 6/31/75

Grade Level: 3rd

No. of Population to be Served: 90

Federal Funds: $2,735.89

Sponsoring Agency: St. Dunstan's Day School

Title of-Program: Project: Career Planning

Program Director: Nancy Landes

. Project Dates: 9/74 - 6/75

Grade Level: 9-12

No. of Population to be Served: 50

Federal FUnds: $1,381.48 t

Sponsoring Agency: Providence School Department

'Title of Program: Art Career Awareness/Exploration

Program Director: Mrs. Sharon B. Hull

Project Dates: 9/74 - 6/75

(

4 5

Grade Level: 8th

No. of Population to be Served: 200 8th grade students approximately - most
of whom are disadvantaged economically

Federal FUnds: $2,835.00
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Sponsoring Agency: Coventry School Department

Title OP Program: Career, Awareness in Communications

Program Director: Daniel Storti

Project Dates: 8/30/74 - 6/30/75

Grade Level: 6

No. of Population to be Served: 75

Description of Population to be Served:

Federal Funds: $1,670.43

Sponsoring Agency: Frenchtown Schad],

Title of Program: Career Awareness Project II (CAP II)

Program Director: Linda Handel

Project Dates: 9/74 - 6/75 ,41".

Grade Level: 6th

No. of Population toe Served: 60

Description of Populationito be Served:

Federal Rinds: $3,278.38
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E. OTHER RHODE fgLAND
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E. OTHER RHODE ISLAND CAREER EDUCATION ACTIVITIES

There are a number of Career Education programs and activities in

Rhode Island being supported by funds from a variety of sources. Although

the operation and methodology of the projects vary from one'program to

anothV er, the basic Career Education goals are the same,.

Sponsoring Agency: Pawtucket School Department

40.

Title of Program: A Human Resources,Career Development Model

Program Director: clqr. Edward M. J. Melucci

Project Dates: 3/71 to present

Grade. Level: K-12 -)

No. of Population to be Served: 1500

Description of PopulatioAto be Aerved: Studehts who are enrolled in the
two elementary schools; two junior high schools, Tolman High School
and youth out of school who can benefit from the services of the program.

Federal Funds: $312,705 March 1971-August 1974

Local Funds: Presently being funded with local funds

Description of Program:
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I. Administrative Structure

This project is administered by a project director who is respon-
J,

siblelto the Superintendent of the Pawtucket, School Department.

The project director organized a variety of committees to assist

him in the various components ofrthe project. In addition, an,,

Advisory Committee provides the basis for the overall guidance and

direction of the project.

II. Program Design

The program is designed to operate at three levels: elementary
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school, middle school and high school; with a primary focus on.

students enrolled in schools in the model neighborhoods. The general

curriculum features of the proposed project may be depicted within

the shape of a pyramid with a broad base occupational orientation

at the elementary level, occupational exploration at the middle
A

school level, and specific - including cooperative and intensive

training programs at the senior high level.. Guidance is a-common

thread running through all grade levels and a placement director

serves the high school students, not only in easing the transition

from school to work, but also in securing valuable feedback data

regarding the adequacy of the schools' occupational programs.

III. ProgranaComponents

A.: Occupational Orientation.-- The programrfor the two elementary

schools is directed at occupatiohal orientation with a goal

of making occupations a. core around which much of the other

instruction will revolve. Career packages, involving a broad

range of occupations, are employed. Television equipment and

relocatable classrooms are features of this component-. The

classrooms give the stunts the opportunities to explore the

use of simple toolW and'oaterials associated with selected

occupations.
1 '

B. Cooperative Education -- Cooperative education programs have

been established in health occupations, divertFied occupations,

distrautive occupations, and Slim and office occupations.
,

, 4
Local funds have been budgeted for the employment of qualified

(Jr.\

- coordinators and for the purchase of specialized classroom

equipment for these programs.
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C. Intensive Job Enti Training IntenSiVe training programs

have been organyed for students Who are approaching graduation

and,Who do'not have salable bkilli, and for_sinilar students

who have elected natto.coMplete high school. These are offered

at times and in program areas that, in the judgment Of the

AdvisoryCommittee are in harmony with employment opportunities

in the Pawtucket Area.

D. Occupational Guidance, CoUnseli, and Placement -- The guidance

counselor works with each student and the parents in the future
.

refinement'of career plans. Other'teachers at the high school

and the social workers assigned to the project assist inthe'

Process. A placement office has been established to assist

'students in making the transition from schbol to work and in

:Providing feedback inforMatiOn regarding the adequacy of the

occupational tralningproeate.

74;
Ys.-0

Us
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EXPLORING IN RHODE ISLAND

Exploring.isi program for. high - school. age Youths established by the

Exploring Division, Boy Scouts of America to meet. the needs, concerns and

desires of the fUture generations of citizens. It achieves its goals

through a planned program of action that brings young people voluntarily

Into association with adults. These adults are carefully selected from.

the community and the world of work to provide a positive force in the lives

of youth.

Using updatedapproaches to high7school age young men and women,

Exploring assists therWintlInding their present and ruture roles as individuals
o

in society and in the working world. Their goals are fulfilled through the

planned program of action in areas related to career, social, service,

citizenship and personal fitness. ThiS is achieved through an organizational

framework that is flexible.relevant to the immediate interest of young

adults in Rhode. Island..

Exploring is used by established institutions including industrial

and business, professional, service and religious OrganizatiOns. It seeks

focal points of interest hat will attract andhold.the interest of yOung

-people and adults ih common association.

The Explorer Division of the B.S.A. Narragansett Council conducts a

Career,Interest Survey in sixty-four high schools. Approximately 95%-of

students questioned were enrolled in Rhode Island high schools. A total of

.sr

16,379 students in grades 10, 11 and 12 responded to the 1974 survey.

Currently, the Explorer Division is offering the following programs in

,..71-1ode' Island:
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Athletics
Automotive
Aviation
Banking.

Broadcasting
Business Management
Clergy
Data Processing
Fire and Rescue
Forestry- Conservation:
Government_

Hairdressing.
High Adventure
joUrnalism
LaW Enforcement/Law
Medical/Health Careers
Social Services"
Wood Working
Youth Orgarilzation Services
Photography
Ocean Sciences
--Secretarial Skills:

1-7

4.

C.
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COMPUTERIZEDHCAREER INFORMATION SERVICE

RR9DE'ISLAND JUNIOR COLLEGE.

The computer is being viewed by educators as a unique tool for their

field because of its inherent capabilities. Because of the conflict of

priorities for the guidance counselor's time .and attention the computer.is

.currently being used in the field of guidance.
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The basic gOa1s of the, Computerized Career Information System is.to

provide students with a sophisticated tool (cathode ray tube) with Which to

explore information about self,,occupations, jobs and educational opportinlities

The intent is to provide accurate, up-to-date data in an interactive and

interesting manner.

A
0

During the past few years national and local priorities have focused

upon career information on all education level's. Through the development and

implementation of the computer information center at Rhode Island Junior

C011ege data in the following areas is made.available to students in 22

schools in Rhode Island:

I. OCCUPATIONS-BRIEFSOn.450 occupations describing duties, work day,

educational requirements, employment outlook..

a. Student receives a list of occupations that meet his level of

training and interest area (Roe Classification System)

)II. FOURYEARCOLLEGES - The computer has, in its memory information on

1500+ colleges.'

a. Through the College Selection Process a student can narrow hi8

Choice of colleges by responding to several variables (major,

location, size, cost, etc.)

b. A student may receive specific information on any of the colleges.

c. ThfrAudent also has the opportunity to go through several

teaching scripts On college informatiom rib
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RHODE ISLAND JUNIOR COLLEGE - A high School student may receive

general information on admission, financial aid, curriculum, student

ctivities, and continuing eOpcation at HIJC.

. Transfer information is available for RIJC students interested

in transferring.

IV. .'ICCAL TECHNICAL AND-SPECIALIZED SCHOOLS4 A student may receive a

listof all the technical and specialized schools within a 50 -mile

radio of Providence.

V. LOCAL-APPRENTICESHIP - Through an informational rzs student

learns about apprenticeship programs.

A student may receive specific information concerning a trade

and the companies who hire in that area.

VI. LOCAL JOBS - This script provides students with a vast amount of

information.'

a. Teaching scripts,

b. Job Selection Game

c. List of companies and types of employees hired

de Current jobs available daily via the Department of Employment

Security

e. Jobs,wailable for RIJC graduates

f. Pairt time jobs available

VII. FINANCIAL AID - A student may/receive general information by exploring

the teaching_scriptb.'

a. Through the Financial Aid Seledtion.Process the student will

recgye a list of financial aids for..which he is eligible.

VIII. MILITARY INFORMATION - Students will have an opportunity to explore
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'the'New Military. ,

The facilitieS listed below are the agencies that have had a terminal

installed so that the computer services are available to the students and

the faculty:.
,

WOOnsoCket Cumberland

PosterGlocester Dept. of Corrections

North-Kingstown Pawtucket (2)

Coventry Lincoln

Davies , Fast Providence (2)

Cranston (2)); East Greenwich

Marathon House Urbah Education Center

Warwick De Vinci Center
,

Newport Westerly

North Providence
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RHODE ISLAND COLLEGE

CAREER EDUCATION ACTIVITIES

The.currentstatus of Career Education at Rhode island College is

active but somewhat fragmented.. Areas of the C011ege that arc involved
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in Career EduAtion and related Career Education activities Include 1) Career

Education Coordinator's Office, 2) Industrial. Arts Department, 3) Economic

Education:counies, 4) Curriculum Resource Center, 5) Career Development

Center, 6) Student Services Office, 7) General Studies Program, and 8)

Continuing Education Office.

1) The Career Education Coordinator's Office is located-in the RUreau

of Pocial and Educational Services. Its presence is supported fiscally by

Federal. and State Grants and Contracts with the' College supporting at about

the 10% level. This Office is primarily,responsible for coordinating the

many three graduate-credit Career Education Workshops that are run throdghout'

the state under .1t;:.1).D.A. funds, Alternate Learning Center funds or L.E.A.

rune 5.

(hiring, the past two years over 211 three- graduate credit Career Education
L

Workshops have been offered through the office. More than 500 educational

personnel from all over Rhode Islandhave been involved in the workshops

including administrators, teachers (elementary d secondary), counselorsoL

vocational educators, industrial arts educator and home economics teachers.

Roth public and private school teachers have been participants as well as

State Department of Education personnel.

Courses planned for Spring 1975 and Summer 1975 include the followiig:

1. Spring workshop for vocational education teachers
?. Spring open course at Rhode Island College
3. Spring workshop for home economics teachers

61.
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4. Summer workshop for home economics tetcheri

5. Sumner curriculum materials building workshop for elementary
teachers at Rhode Island College

57 .

2) Curriculum Resource Center: The Curriculum Resource Center, located

in Mann Hall'on the Rhode Island College campus, contains approximately 100

pieces of Career Education curriculum materials. These include Career Edu-
.

cation learning activities in specific subjects, examples of Career Education

curriculum guides for teachers from many different States, audio and visual

aids developed for Career Education programs. These Materials are available

(and used) by teachers from any school system'in the state. Thus many

students have been exposed to Career Education materials with the smallest

possible investment. Slow but continued adding of materials is.planned.

3) Career DevelOpment Center: The placement office has been involved

in a gradual change from the traditional resume development, Industry ipterview

placement service. for seniors to one that is now working with.sophomore:1

juniors in more comprehensive career develoinent, planning and decision-

making. Particularly.important for Rhode Island College students is the

declining need for teachers and the need for students better to understand

potentialoAreer alternatives.

4) Industrial Arts Department: This department has been involved in

running workshops for teachers in two related Career Education programs: The

World of Construction and The World of Manufacturing: in addition, workshops

for elementary teachers which instruct them in the use of hand tools were offered

to aid these teachers in developing "hands-on" activities in the classroom.

T
. Continued offerings are planned.

r1) Economic Education Program: Through ..the Economics Department,

courses and workshops in Economic Education and Consumer Education have beevIr>
rd

I



and are being offered to the teachers of the state. This Career Education

4
related, program helps the teachers become better aware of the tusiness and

lniiirntry resources available around them as well an developing the Consumer

education -portiog for their students.

() General Studies-PrOgram: In addition a'couree in the General

Studies Program is being offered Which is primarily aimed at helping wider-

graduate students develop better career decision making skills for future

academic and life planning.

LI



TIM:CAREER EDUCATION PROJECT
FOR HQME,-BASED ADULTS

Mr

In a world of rapidly-changing technolOgY, the need ,to eXamine the

relationship betWeen education and work is increasingly important. Tn

recent years Career Education has been a focal point of discussion among

educators concerned with the lifetime planning of students and the relevance

of_curriculums. A process designed to increase the options of individuals in

relation to the world of work has been incorporated into many new Programs
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implemented at the local level for children in school4

Without the support of a formal guidance structure, however, many

'adults experience difficulty in planning their' future occupations. They often

lack adequate information on which to base. career choices and have little

oPPortunity to examine.alternatives. Adults at home may have even more

difficulty in overcoming personal problems and constraints. or in dealing with

diNierse community organizations.

Senator Claiborne' R. Pell in a statement to the Career Education Pro,lect

in June of 1973 summarized the need for career counseling for adults:

"Too often imour efforts to improve educational opportunity for all

citizens, we focus mainly on the young, overlooking the real and.

serious needs of adults. The country's primary workers and-producth-s --

adults -- must engage in the vital and sometimes difficult process of-

olannIng and implementing long-range pei"sonal-and occupational goals.

Traditionally; we have alloWed our adult population to "sink or swim"'

when it comes to career development, but we can no longer afford to do

so.

An individual who can realize his. or her career potential has a much

6-4
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greater chance of leading a satisfying and secure life. Career :1ducation

for adults will not solve all the nation's economic and social problems,

but it can make An important contribution toward helping people help

themselves."

On October 2, 1972 a unique approach to career guidance was offered to

adults'for the first time in Rhode Island. The Career Education Project, a
.

federally4unded Model program,* was established under a contract to the

Education Development Center of Newton, Massachusetts, a pUblicly supported

non-profit corporation, in accordance with guidelines defined by the funding

agency, the National Institute of Education.

The goal of the Career Education Project has been to develop and test an

innovative program of career counseling for people over sixteen who are not

currently working full-time or attending school on a full-time basis, or.

actively seeking full-time work. A free telephone counseling service (Career

Counseling) has been designed to assist, among others, young people out or school

who are unsure of future plans and Women at hOme who may be considering career -.

training. 'By helping people analyze their own interests and abilities, lo';'

assisting them to view the world of work realistically, by offering information

N
concerning future expanding career opportunities and current resources for

training to prepare for these fields, counselors can help Rhode Island'adillts

to plan effectively for future professionS or occupations and to acquire the

skills necessary to Improve their job options.

Career Counseling is unique in that it is a service presented entirely

on the telephone, thus eliminating costly travel and baby-sitting fees for

clients while making the service more accessible to more people. Counselors

*One of four national models, the others being concerned with residential,
school-based or employer-based populations:
(rta



are nonprofessionals, trained and supervisedby a professional staff, thus,

minimizing counseling costs. The program is the first'in the nation, to use

specifically, trained-nonprofessil counselors td\deliver career related

services-to a home-based adult population by telephony.

Over_the past two years the staff of the Project has gathered much

material concerning local educational and training pr grams and supportive

services for adults, including such information as clild care facilitiesi

financial aid possibilities and testing agencies. n addition, a large

d preparation from nationalcollettirof data relating to career development

sources has been assembled and studi7s by Project personnel.

R.

A Resource Center, the information base pf he Project, was established

for use by staff, clients and representatives o local educational institutions

and is located on the eighth floor of the How building at 10 Dorrance Street

Tin downtown Providence. The Center is open 0 the public weekday6 from 9

to

During the first(tto)tears of operatio of the service, 373k home-based

adults have called Career Counseling for as istance. Of this group, slightly

over three-fourths have been women. In addition, over one thousand individ-

uals, including representatives of local schools and organizations, have

visited the Resource Center..

Scae of the clients counseled during the past year. have been referred

indirectly tOCareer CoUnseling by the Island Department of Education as

part of a cooperative effort to be of se ice to Rhode Island resident . As

part of a national campaign sponsored by the United Statee Department of Health.°

Education and Welfare, spot announcemen have appeared on local television

listing career information available. 1 inquiries received in Washington
A

from Rhode.Island residents as a resul of this campaign have been fo

to the Rhode Bland Department of Eduction. Since career counseling is not
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currently available at that agency, these inquiries are referred to the Career

Education Project. To date there have been 764 referrals of this nature. Each

of the individual respondents is informed by letters from the, Project's

Counseling Director that free career counseling is available for home-based

adults in the Rhode Island area.

Now in its third and final year of operati n, the Career Education Project

will continue to provide service so that a fine assessment maybe made of

the Career Education needs of home-baged adults and the effectiveness of

counseling procedures designed. to meet these ne s. In addition, Project staff

will be supporting implementation efforts.in e Island, developing products,

and sharing materials and Information about th model with potential adaptoim

across tie country.

"How -to Manuals', based. upon the accumula ed experiences of staff in the

Rhode Island area, will be developed to inform a national audiende of the

operation of individual model components. Intended to show how to create and

maintain a career counseling service for aduAS',:thP Series will present

explanations of Project activities; samples of materials; discussions of

staffing, skills and costs; and suggestions for alterhate actions.

Current working titles are How to Attract Clients for Adult Career

Counseling, Establishing and OzEiting a Career Counseling Service for Adults,

tabli h and foeratin an Adult Career Counseling Resource4Center4

Developing an:Information Base for Adult Career Counseling2 Developing

Instructional Materials for Career-Concerned Adults, and Integrating Research

and Eva1uaticn with the Operation of Service-Oriented Programs.

While the manuals will be geared primarily for practitioners and policy-

qakers, other products will be designed for a broader appeal. For example,

clients and counselors have been using preliminary editions of the Career
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Development Series-for nearly a year Consisting of modular` units sent to

clients when appropriate, this series contains information and hint6 on explor-

ing the, woi.k world,, choosing a 'school, overcoming obstacles to career ful,"

fillinent, And searching for a job.

The second informational package under revision addresses the needs of

clients who are considering, engaged in, or have been graduated from liberal

arts or sciences programs. CalleciLiberal Arts.and Sciences and the World of

Work, this series of booklets focuses on problems LAS gpaduates encounter in

the labor Market and presents some ways to Approach LAS training as career

preparation.

Both Counselors and clients have also been receiving and using portions

of two, other major products'. One of these, A Guide to External Degree Study,

is intended to'assist adults who wish to be involved in post-secondary educa-

tion but cannot do so in a traditional manner.

The second, Women and the World of Work, stems from the needs of career-

concerned women, and aims to provide both a thorough analysis of the state of

women in today's work world and.some concrete suggestions for action. This

package,covers such topics as sociocultural'precedents for women's vocational

behavior, fears about work or school re-entry, sex discrimination, innovative

employment practices, and translation of h6emaking and volunteer experiences

into marketable skills.

Locally, the Rhode Island Department of Education under a subcontract

from EDC is providing technical assistance to a task force of twenty-four

'interested Rhode Island citizens who are investigating methods of continuing

counseling services after the financial support of the National institute of

Education 13 terminated. Final recommendations of this group will be ccmpleted"

on October 31, 1974 and will be available after November 15.



ST. MARY'S ACADEMY, BAY VIEg

CAREER EDUCATION PROGRAM

COMMUNITY CLASSROOM, a career- oriented program is offered as one of

many options for seniors.- This is.to link the academic with-the practical;

to introduce students to the world of work; to add new dimensions to book-
.

learning; to provide the8eyoung women opportunities to,knOw moire about

4 4 A
themselves;,to Ch4lenge them to make decisions; to develop latent talent(s);

.

to develop s4f-confidence; and to arOuse:interest in existing and also

emerging Careers;.0 know men and women dedicated in their respective- areas;

to become acquainted with resources of the

The Senior Release Time Career Plan 18 an educational plan-to give the

student an opportunity-for actual "hands on" experience in a particulat

field of their choice. Students with clearly stated objectivesmay request

Or
approval, to engage in VolUnteer work in agencies Within .the school community

or places located near their homes. A contract setting forth in detail the

nature of the program is required and must be aliproved by the student's1
1LL

--6,nts, the faculty advisor, the guidance department, and the principal of

Anle school.
f,

As undergraduates, students have been

7: open to women. As seniors, they will have an opportunity to obtain in-

exposed to the varied careers

service experience in their chosen field.

(49
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RHODE ISLAND CARIali EDUCATION ASSOCIATION

In th0 spring of 1974, a few Rhode Island Career Inucation leaders

met and formed a State Career Education Association. A constitution and

bp-laws were developed with the main) purpose of furthering the development

of Career Education in Rhode Island.

The goals of the Career Education Association are as follows:

1. To-focus a proportionateducational arid' financial effort in the

State of Rhode Island on Career Education and Ideal and State.

Department and Higher Education.

2. To help to evolve a definition for .Career-Eduion that everyone

can relate to.

,3. To,a1104 for an _interchange of. ideas, materials and support for

career oriented programs

4. To initiate an educational partnership with professional and

non-professional occupations'Which will lend itself to the total

development of Career Education.
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CAREER EDUCATION - DR. PATRICK O'.ROURKE CHILDREN'S CENTER

One of the Title I grants awarded to the Dr. Patrick O'Rourke
.

Children's Center, 610 Mt. Pleasant Avenue, Providence, included
o

a,provision for the hiring.of a resource teacher, for the HorleSchool.

The primary responsibility of this teacher.would be to work with the

teachers to develop and implement a career education in the

curriculum.

Because of the needs,-both academic and emotional, Of the chil7

dren attending the home SchOcil, it Was decided that the awareness

level would be the most-appropriate one at which to begin imple-

mentation for all the students.

It is planned to use a unitipproach in which awareness

activities will be integrated into the general area to be explored

wheneVer they,will be appropriate and meaningful.

As many of the children in the schoOl are moderately to severely

academically retarded in one or more areas ..(reading and mathematics

being the most common). Their .school experiences' cave generally

been negative ones. As a result, it is especially important that

the awareness. activities planned for them clQ,sely fit their lev

. of skill development in order to insure success.

At this time, the only information concerning a child's specific

academic needs which a teacher receives are the results of the'W O&

Range Achievement Test which is administered to all stddent_sas soon .

as they enter the school. However, these are only useful{ for gross

placement-and provide no information on skills. It was decided to

place at least reading and mathematics instruct'

71.
1

n on a Skills-7
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continuum basis and to administer diagnostic tests in these areas

to each student to pinpoint their strengths and weaknesses. Then

career awareness activities will be tailored to fit both the needs

and interests of each child.

A resource room will house materials. and reference sources which

will be available to both teachers and students.' A file of .awareness

activ'ties will be maintained and kept current An index of 41

materials will be provided for each teacher in the school.'

72;



68

PROJECT I. C. E. (TNVESTtCATTNG CAREER EDUCATION)
V

Project I. .C. E., is a federally.funded proi;ram whiCh investi-

gates and studies the potential of the concept of Career Education.

The 'project is sponsored by the .Diocese of Providence. The initial

phase includes the involvement of six pilot schools which are

grouped into five categories.: Diocesan, Regional,-Parochial, Private

and Inner City. A Career Education Consultant has been hired to

assist teachers in grades 7 through 12 to integrate /the principles

of career awareness,., career exploration and work experience into

the teaching of English. Mathematics, Social StudicA, Science and

BusinessEducatiori: 'Two- in-service components .are planned: one a.

pilot component teethe-six schools, the other-a system-wide com-
,,,

ponent for s7 schools not'involvedin-the pilot comPonent. Inter-
. .

nested teachers and administrators of Providence Public :schools nnd

other LEA's will be invited to participate in the System-wide.
,44

teacher tr ining componen

The Ca eer Education' Consultant will be establishing a Resour6e.
_

Center whe e materials are ordered, catalDged:-4nd.loaned _Tw.

consultant is also developing a Career Education newsletter de-
.

signed for the purpoSe of disseminating Career. Education - related

material, .Hopefully the newsletter also will be a-vehicle of

expression for teachers, administrators and counselors. Through ,---

sharing ou results of implemented program will be able'to

maximize our efforts in Career Education.

73.
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PORTSMOUTH HIGH SCHOOL

Tlie career education program at Portsmouth High was designed

by a 'counselor to meet the needs of,250'students

The prograM consists of fiVe phases. Phase I is a general

orientation to careers and a self-appraisal'of each student's

abilities-, interests and aptitudes y use of testing Materials,

group and individual counseling, reso ce materials and speakers.

Phase II - students are grouped according to their career

choice. Teachers and resource speakers work with the groups and

field trips are planned for all groupS.

Phase III - all students are given a practical view of what

takes place in each occupation either as an individual or a group

by having the opp-o-rtunity to spend a day at a. job site with a,

model.

Phase IV - is planned on an individual basis students are
\4A

directed to specific employment stations and/or educational insti-'

tutions that will meet their needs.

Phase Afr - is the evaluation stage. Students and counselor

evaluate the program and take necessary adjustments to improve it.



/0

4-11. AND CAREER DEVELOPMENT

4-11 is a youth directed informal educational activity admin-

istered from theUniversity_of Rhode Island. and supported by

local professional staff in Newport, Providence, Greenville and

EastGreenwich. Embracing the concept of "Learning by Doing",

4-R.bas actively worked in the area of Careei. Development with

programs for individuals and groups of all ages; Four thousand

of Rhode Island's youth are involved as 4-H Club Members and are

"Learning by Doing" by participating in projects spanning hundreds

of subjects and have, the use of supporting materials such as

"Career Exploration" and '''The Self Directed Search". (Published

by Cooperative Extension Service)

The following are examples of recent 4-H Career Development

programs:-

College Dal - 250 Junior High School-and High School youth

were exposed to the faculty and programs of the College of Resource

Development 4t the University of Rhode Island and to the Agri-

business Job Cluster. N message from the Dean of Resource, depart-

mental exh.ibits, a slide show, tour of the campus and a talk with

the Dean of Admissions were piirts of/the program.

Nite - Sponsoreil'by Northern Rhode Island Extension

and informational evening was held to acquaint the public with

college financing, admissions procedures and career oppdrtunities
I,474

seniors-Conference - A peer planned two day conference at.

Alton Jones Campustinvolved 65 teenagers'in.discussions of careol-s,

values, and life goals. This is an annual event.
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Simplicitly Fashion Review - Teenage s in cooperation with

the Jordan Marsh Company and 4-11 model fashions before an

audience. They are now members of Jordan Marsh's Teen Board as

advisors to the company and models in future reviews.

- In-Service - A one day staff conferencelwas held to acquaint

professionals with Proprietary Schools and /heir certification in

Rhode Island, the North Kingston Career Education Project, the Natur-

al Resources Video Program, Rhode Island Agribusiness Opportunities,

and an update of current literature.

LEAA - 4-H,Project - This is a recently proposed Law Enforce-

ment Assistance Association an 4 -H proposal for approximately

$65,000.00 to reduce the rate of recidivism for 100 junvenii 1st.

offenders referred to 4-H by the Family Courts. 'A store.front

building will, provide training in various skills ie: horticulture.

engines, upholstering and counselors i staff will develop

value systems, direct goals and facilitate i the decision makIng

processes for these youths.
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