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This assessment .nstrdm;m was developed under 4 grant from the Research
Coordinating Unit of the North Dakota State Board for Vocational Education in accor
dance with Part C of Public Law 90 676 and was constructed under the ditection of the
following members of the Department of Business and Vocatonal Education, University

- of North Dakota, Grand Forks:

Dr. John L. Rowe, Project Director
Dr. Roger Bloomquist, Associate Professor -
Dr. Dorothy Grovom, Associa_te Professor
Dr. John Peterson, Professor
with the assistance of the following North Dakota vocational educators.
Miss Karan Evanger, Hettinger
Mr. Marvin Dietz, Mandan
Mr. Wailace Garbel, Stanley
Mr. Moine Gates, Grand Forks
.Mr. James Horton, Wahpeton
Mr. Arthur Jorgenson, Mott
Mr. Roger Olson, Fargo
Mr. Frank Praus, Devils Lake
Miss Harriet Shurr, Jamestown
Mr. David Tehle, Fargo
Mrs. Darla Twémey, Buxton-Reynolds
Mr. Sam Verbitsky, Minot
Mrs. Arlene Walz, Bismarck
Mr. Carrol E. Burchinal, State Director of Vocational Education
Mr. Larry Selland, Assistant State®urector of Vocational Education _
Mr. Jerald B. Lydeen, State Supervisor of Office Education

Dr. Donald Eshelby, Research Coordinator
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INTRODUCTION

The need for persons with hugher levels of vocationat and technical skifl has been
incressingly recognized duning the past two decades. National manpower needs and a
! concern for the unemployed underempioyed led to the passage of the Vocational
Education Act of 1963, and the subsequent Amendments of 1968 continued the intent of
previous legislation  to expand and improve offerings in vocational education. However,
these Amendments implied that vocational education personnel were directly responsible
for relevancy of training and accountability of funds. The mandate for program account-
abulity has ¢ncouraged vocational teachers to assess whether the needs of their students
are beingmet. Such an assessment has been used to etermine whether local, regional, and
national manpower needs wie being fulfilled. Almost every state has devised an assessment
program to deteimine whether vocational programs are meeting their specified goals and
objectives.

OBJECTIVES

The North Dakot2 State Board for Viocational Education Assessment System has
the following objectives:

. to provide specific guidelines for.program improvement and development.

to provide for local initiative in program improvement. \ )
to provide admunistrators and teachers with infoimation about refative strengths
and weaknesses of therr vocational programs,

to provide accountability for state and fuderally funded vocational education
Programs.

t >
to provide a standardized assessment which dllows more objective decisions
regarding program needs.

to provide specific information needed for federdl and state reports.
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DEVELOPMENT OF INSTRUMENT

This assessment program s designed prnimanly to assist local schools and
institutions 1n determ.ning specific needs of their vocational programs. In addition it wili
provide the State Buard for Vucational Education with accountability data that will make
it easier fur them tu assist lucal schuols and institutiuns in the continuous development of
their programs. .

This assessment plan 1s NOT a teacher evaluation instrument, nor is it intended
that the results af the assessment be used for cumparative analysis with other prugrams in
the state.

The basic philosophy of the assessment system s thgt each school’s vocational
piwgram s unique to the needs of the local-community. The prime concern is whether or
not the needs of students in a particular school are being met.

The assessment instrument 1s divided into twelve parts to better facilitate the
identification of program needs. These are:

Philosophy and Obijectives
Curriculum
Instructional Staff - .
Administration
Physical Facilities and Equipm/epl/
o

Instructional Materials and Supplies
Guidance
Community Involvement
Student Organizations
Advisory Committees

. . Students with Special Needs

Occupationdl Experience
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GENERAL DIRECTIONS FOR SELF-ASSESSMENT

The self assessment forms contain the following. (a) assessment criteria for the
twelve sections previously cited and (b} individual rating scales for the twelve sections.
The following directions should be used for completing the self-assessment.

Assessment Criteria

1 The instrument is divided into the twelve sections described on the previous page.
Each section includes a series of statements appropriate to the area being assessed.
If you are doing a self assessment, check;?the square ([} after each statement which
corresponds most closely to your assessment. Do not place a check in the circle of
you are doing a visitation assessment, check the circle after each statement. Use the
following scale when making your interpretation, but note that you are to rate on a
continuum ranging from major improvements needed to no improvements needed.

NA  statement does not apply to this program
major im,rovements needed

1
2
3
4

5 no improvements needed

»

2 Do NOT attempt to make comparisons with other vocational programs. Base your
evaluation entirely on whether the program criteria are appropriate to the needs of
the students in the schoo! being assessed.

3 Remove the sheet of carbon paper from the inside cover and make a carbon. copy for
v each section of your self-assessment survey.
Individual Rating Scales

1 Each of the twelve sections of the instrument contans a rating scale ranging from 0
l to 100 percent. The rating scale represents a summary assessment for a section, and
your rating should be based on previous responses to the assessment criteria. How-
ever, the rating should not represent an average of all responses bacause all of the
asséssment statements are not equal in importance. It ts your responsibility to
determine which of the criteria are of most importance to the program being sur-
veyed, and check the position on the scale which corresponds most closely to your
overall evaluation of that section. After you have responded to all of the assess-
ment criteria for a section, the rating scale should be checked.

EXAMPLE:

' 0 . 2 . 40 Cooe0 Yiey L 100

2 Note that space is provided under these scales for your comments and recommenda-
tions for program improvement. Careful completion of this section Is imperative
because the information will be used for making specific program improvements

based on your suggestions. -~
' y 99 oo 3
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ASSESSMENT OF LOCAL
VOCATIONAL EDUCATION PROGRAMS

Name of School

Addigss

Self-Assessment

Completed by DATE

Name and Position P. O. Address

Visitation Assessment |

Completed hy DATE

Name and Position ’ P. O. Address

School Adminstrator

Name : Position
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SECTION . MEETING STUDENT NEEDS THROUGH
PHILOSOPHY AND OBJECTIVES

1 Schoot Philosophy and Objectives - NA T 2 3 4 5
a The philosophy and objectives of the school areclearly 3 O O 07 0 O
defined and written. O 00O 0000

b. The philosophy and objectives of the schoot have been 0 O [ O O 0O
develoved and ‘or reviewed within the last seven years by O 00000
a committee ncluding representation from faculty,
school board members, lay people, and students,

c. The philosophy and objectives of the school include a3 2 0O U OO O
written statement indicating a commitment toveca QO OO0 O OO
tional education programs.

i Vocationai Program Philosophy and Ob)'ectlves NA T 2 3 4 5

¢ The philosophy and objectives of the program areclearly 0 T O T 01 [J
defined, written, and reflect the purposes set forth in the OO0 0OO0O0O0

North Dakota State Plan for Vocational Education.

.
0

o0
o
o
o0
o g

b The philosophy and objectives ot the program are con- ]
sistent with the general philosophy and objectives of the e}
schoof

¢ The obtectives of the progiam are reahistic and achievable O
in the existing school enviionment. 0]

d The phdosophy and objectives of the program are for- [
mally re evsluated yearly by 4 committee representing O
faculty, admimistrators, students. and members of the
advisory commuttee.

oOgon
cCgoaQg
OO
copgoag
OO oo

RATING SCALE FOR PHILOSOPHY AND OBJECTIVES

0 20 40 60 . 80 100

SCHOOU COMMENTS AND RECOMMENDATIONS

ERIC | ‘
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SECTION I. MEETING STUDENT NEEDS THROUGH

PHILOSOPHY AND OBJECTIVES

School Philosophy and Objectives NA

a.

The philosophy and objectives of the school are clearly O
defined and written, 0]

. The philosophy and objcctives of the school have been O

developed and/or reviewed within the last seven years by '
a committee including representation from faculty,
school board members, lay people, and students.

The philosophy and objectives of the school include a O
written statement indicating a commitment to voca Q
tional education programs.

Vocational Program Philosophy and Objectives NA

a.

The philosophy and objectives of the program are clearly OJ
defined, written, and reflect the purposes set forth in the 0
North Dakota State Plan for Vocational Education.

. The philosophy and objectives of the program are con- [J

sistent with the general philosophy and objectives of the 0
school. '

. The objectives of the program are realistic and achievable [J

in the existing school environment. 0

. The philosophy and objectives of the program are for- O

mally re evaluated yearly by a committee representing O
faculty, administrators, students, and members of the
advisory committee.

o Qa

oOpooaQa
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OoOQgoOoge
ocgog »
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RATING SCALE FOR PHILOSOPHY AND OBJECTIVES

20 . 40 . 60 . 80

100

SCHOOL COMMENTS AND RECOMMENDATIONS.
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SECTION II. MEETING STUDENT NEEDS THROUGH -

CURRICULUM
I Scope NA 1 2 3 4 5

a. The curnculuin s sufficiently comprehensive tomeet I3 O OO O O O
the stated objectives of the vocational programanciuding®O O 0 O O 0O
providing students with a marketable skill or skills 11 an
occupation or group of related occypations,

2 L) N

. b. Awntten outline ts available for each vocavonalcourse @ 3 0 17 O O
offering that inciudes content and specific objectves 0 O O O O O
stated in terms measurable by student achievement.

c. The North Dakota Curniculum Guide has beenusedasa D) O 0O M 0O O
basus for the development of individual coursecontent. Q O 0 O O O

d. The number of course offerings and teachingstaffaval- 1 0 00 0 0 O
able are consistent with student enroliment andinterest 0 0 0 O O O
in vocational occupations, size of the school, and unique
characterstics of schaol and community

. e. Course offerings are sufficient toprovideacompletevo 0 O O 0 [0 3
" cational program. O 0O 0O0OO0O0

f Career education is aninteqral part of each coursewntin 0 O O 3 O 7,

the vocational program OO0 0OO0O0O0
H Learning Qutcomes | NA 1 2 3 4 5

a. A typrcal student graduating from a vocatiorjal sequence

receives adequate instiuction relating to.
1. Specialized skilis and knowledges in ocquanonal area 0 O 0O O G O
ofchotce. . ... ... ... o, OO0 0 00O
) 2. Practical expenience in occupational aréa of choice 3 O O O O O
through cooperative programs or simulated workQ O O O O O
EXPEMBNCE . . . . L . i L e e e e e
3. Attitudes and social traits including employer— O 0O 00 O 0O O
employee relationships . . . . . .. ... ... .. OO0 0OO0O0O0
L Flexibility NA 1T 2 3 4 5

a. The school schedule is designed tomake st possible for 3 00 0 O 0O O
quahified students to prepare for careers in occupational O 000 O0O0
areas of therr choice.

b. The curriculum s sufficiently flexible so that mdwvi- 3 0 0O 0O O O
dualized instruction, when appropriate, is available to O O 00000
students.

{
Q
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" SECTION Il. MEETING STUDENT NEEDS THROUGH
CURRICULUM ‘

}. Scope NA 1 2 3 4 5

4. The curriculum s sufficiently comprehensive tomeet @ O O 0O O O
the stated objectives of the vocational programincludng® O O O O O
providing students with a marketable skill or skills in an
occupation or group of related occupations.

b A wntten outline 1s available for each vocationalcourse 0 00 O 0O 0O O
offering that includes content and specific objectives b O O O 0O
stated 1n terms measurable by student achievement.

¢. The North Dakota Curriculum Guide has beenusedasa 03 O D) 003 O O
basis for the development of individual course content. 0 O O O 0 0

d. The number of course offerings and teachingstaffavall- 00 0O O 00 O O
able are consistent with student enroliment andinterest 0 0 0 O O O
in vocational occupations, size of the school, and unique
charactenistics of school and community.

e. Course offerings are sufficient to provide acompletevo- 0 00 O 00 00 O
cational program. | O 0 0'0 0O

f. Career education s an integral part of ea‘ch coursewithin @ OO OO0 O O O
the vocational program. OO0 O0O0O0O O

|
|
Il.  Learning Outcomes NA .1 2 3 4 5

a. A typical student graduating from a vocational sequence

receives adequ~te instruction refating to:
1. Spectalized skills and knowledges in occupationalarea 0 00 0O O O O \
ofchoice. .. ........ ... ... OO0 000 O0
2. Practical experience 1n occupgtional area of choice 1 00 O 0O O O
through cooperative programs or simulated workk 0 O O O O 0
EXPEIIENCE . « v v v v v e e e e e e e ‘
3. Attitudes and social traits including employer— 00 O O 00 O'0C
employee 1elationships . . . . ... .. bee v e e e O 000000
n. Flexibility NA 1 2 3 4 5

a. The school schedule is designed to maketpossible for 3 0 0O 0O 0O O

qualified students to prepare for careers in occupational O0O0O0OO0OO0

areas of their choice.

b. The curriculum |s\suff|ciently flexible so that indivi- 0 O O 00 g O
duahzed instruction, when appropriate, is available to O O O O O
students. ’

ERIC
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c. Scheduling of clusses permits vocational studertstopar- O O 71 71 1)
ticipate In extra curnicular and socual activities of the O ¢ O O O
school

1V, Evalustion NACT 203

a. The currrculum s reviewed and evaluated by the voca- 01 00 7 77 0O
tiondl fuculty once 4 year gnd revised when necessary O O 'O O O
and feasible.

b. Information trom formal foliow-up studies 1s used for O £ 0.7 17
improving and revising course offerings, course content, O O O O O
course standards, and teachinyg methods. '

V, Adult Education Provivons NA 1T 2 3 4

a. Tangible effort is made to determune the adult vocationsi O 0O O 01 O
educetion needs of the commumty. OO0 000

b. A comprehensive aduit vocational education progrumis 0O O 0O O 0O
provided by ‘the department, 00000

¢. Highly L\quahfmd instructirnal personnel are selected (J 03 11 T O
from the professions, b..u.~ss, industry, agniculture,or 0 O O O O
teaching faculty to teach adult education classes.

? * .
\
' .
RATING SCALE FOR CURRICULUM
0 . 20 . 40 . 60 . 30 100
SCHOOL COMMENTS AND RECOMMENDATIONS:
\
\
n2
O o he AP
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¢ Scheduling of classes permits vocational students to par- O O
ticipate i extra curncular and social activities of the O QO
school, '

o0
oo
oo
o0

IV Evalvation NA 1

2

a. Tte curnicu'um 15 reviewed and evaluated by the voca- 3 O3 O
tional faculty onie a year and revised when necessary 0 O O
and teastble.

-ODQ
‘“ODA
OO wn

b Informavon from formal follow-up stuwes 55 used for 3 O
iapraving md revivng course offerings, course content, O O
ceucse star dards, and teactung methods.

o a
(OJN
oa
oQor

V  Adult Education Provisions NA 1}

a2 Tanmible etfort 15 made to determine the adul, socaticaal 313
education needs of the community. c o

- b. A comprebenuve aduit vecabonal educat.on program 15 [0 ]
provided Ly the departoment

. ¢ Hghly qualified instructional personnel are selecte
from the professions, business, industry, agriculture, o
teackuny faculty to teach adult education classes.

cocuon-.
omonaQan«
omoooa >
ooopog v

Q
D
70

O Moo

RATING SCALE FOR CURRICULUM

o . 20 T 40 .60

SCHOOL COMMENTS AND RECOMMENDATIONS:

ERIC
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SECTION I1l. MEETING STUDENT NEEDS THROUGH
_ INSTRUCTIONAL STAFF

€

. Professional Development NA 1 2 3 4 5
a. Active membership is held in organizations related tothe 0 0 O 0O O O
vocational field. T~ O00000O0
b. Professional growth through participation in non-re- 0 O O O O O
quired activities such as attendance at institutes, sem-Q O O O 0 0
inars, and workshops is evident. \
c. In-service programs are provided within the school for 0 0 O O 0O 0O
the professiona! develapment of teachers. O000O0O0
Il Academic Qualifications NA 1 2 3 4 5
a. Education beyond the requirements specified by the 0 O O O O O
State Board for Vocational Education has been attained. O O 000
b. Occupational expetience closely refated to the spectficd 0 O O O 0O
vocational field has been attained recently. - O000O0O0O
RATING SCALE ,FC/JR INSTRUCTIONAL STAFF
0 . 20 . 40 . 60 . 8. . 100
SCHOOL COMMENTS AND RECOMMENDATIONS:
¥




SECTION I1l. MEETING STUDENT NEEDS THROUGH
INSTRUCTIONAL STAFF

. Professional Development NA 1 2 3 4 5
a. Active membership is held in organizations relatedtothe 3 O O O 0O 0O
vocational field. ) OO0 00000
b. Professional growth through participa{ion muoonre-0 O 0O O O O
quired activities such as attendance at institutes, sem-O0 O O O O O
inars, and workshops is evident.
c. In-service programs are prowided within the school for 0 O O O 0O O
the professional development of teachers. OO0 0000
II.  Academic Qualifications a NA 1 2 3 4 5
a. Education beyond the requirements specified by the 0 0O O O 0O O
State Board for Vocational Education has been attained. 0 O O O O O
b. Occupational experience closely related to the specific D O O O O O
vacational field has been attained recently. O00000O0
RATING SCALE FOR INSTRUCT!OI\SAC’S"I'AFF
¢
0 . 20 . 4{>.5 60 . 8 . 100
-’- N - /' Kl
SCHOOL COMMENTS AND-RECOMMENDATIONS:
L
ey




SECTION IV. MEETING STUDENT NEEDS THROUGH
ADMINISTRATION

l.  Schooi Administration NA 1 2 3 4 5

a. The financial policies of the school support the attain-0 O O [ o0

ment of the philosophy and objectives of the vocational o OO0 00O
program.

b. A formal budgetary program for the vocational depart- 0 O [ [J a0
ment has been established. O 00000

c. Final approval on all budgetary items ismademnconsu- 0 D O O 0O 0O
tation with the department chairman and/or vocational OO0 0000
staff. ' .

d. The vocational department is represen/ted mtheoveral D O O OO DO
policy making decisions of the schuol.-when such policies O 0O00O0O0
affect the vocational program. -

e. Vocational department personnel are involved in the 0 OO0 O 0O 00
selection of staff within the department. O 00O0O0O0

* f. Adequate reimbursement is avallable for vocational O 0O 0O O 00
teachers to attend professional meetings, i.e., workshops O 0O00O0OO0
and conferences. )

9. Extended contracts of sufficient length are offered to 0 O O O O O
vocational coordinators for in-service training, curricu- O 0O00O0O0
lum development, program planning, and evaluation.

’ h. An individual is clearly designated as responsibleforthe D O O O O O
administration of the department, O 00000

i. The individual responsible for administration of the O O O O O O
department is provided released time to devote to these O000O0O0
duties.

j- Extracurricular acuvities of vocational teachers are O O [3 OJ 00

‘ scheduled so they do not interfere with classroom 000000
instruction.
. Departmental Administration “NA T 2 3 4 5

a. The allocation of budgeted funds vathun the department 0 O O O 0O O
1s based on student and teacher needs relative to the O 000000
attainment of the philosophy and objectives of the
vocational program.

b. Lines of authority and communication withintheschool 3 O O O 0O 0O
and the vocational department ar¢ ciearly defined and O 000O0OO0
utilized.

\ LIRS
PR )
O
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SECTION IV. MEETING STUDENT NEEDS THROUGH
ADMINISTRATION

I.  Schooi Administration NA 1 2 3 4 5

a. The financial policies of the school support the attan-T0 O O O O O
ment of the philosophy and objectives of the vocational 0 0 O 0 O 0
program.

b. A formal budgetary program for the vocational depart- 0 O O O O 0O
ment has been established. O 00O0OO0OO

c. Final approval on all budgetary items ismadeinconsul- 0 O O O 0O O
tation with the department chairman and/or vocational OO0 0000
staff.

d. The vocational department is represented inthe overall 0 O O [0 O O
policy making decisions of the school when suchpolicies ) 0 O O O O
affect the vocational program.

e. Vocational department personnel are mnvolved nthe 0 O O O O 0O
selection of staff within the department. OO0 0O0O0O0O0

f. Adequate reimbursement 1s avalable for vocatonal 0 O OO0 O 0O OO ,
teachers to attend professional meetings, i.e., workshops O 00OO0O0O0
and conferences. )

9. Extended contracts of sufficient length are offered to 0 O O O 0O O
vocational coordinators for in-service' training, curricu- O 00000
lum deve\lopment, program planning, and evaluation. -

h. An indiviyual is clearly designated asresponsibleforthe 0 O O O O O
administration of the department, O 00000

i. The individual responsible for administration of the 0 O O O 0O O
department is provided released time to devote to these O 0O00O0OO0
duties.

j. Extracurricular activities of vocational teachers are O O O Oo0ca
scheduled so they do not interfere with classroom 9 O O O 0O 0
instruction.

Il.  Departmental Administration ) NA Y 2 3 4 5

a. The allocation of budgeted funds witlnn the department 0 O O O O O
is based on student and teacher needs relative to the O 00000

attainment of the phllosophy and objectives of the
vocational prograrm.

b. Lines of authority and communication withintheschool &0 O O O 0O O
and the vocational department are cleaily definedand O O O O O O
utilized.




e

¢. Classroom responsibilities are assigned on the basis of O O O O 00
professional preparation and competency in thespecific 0 0 0 O O O
courses to be taught. '

d. Class size is limited to facilitate. the achievement of O O O 0O O 0
course objectives. O000O00O0

e. Individual faculty members are informed about depart- O O O OO O
mental policies and activities. O 000000

f. Apolicy has been established limiting classroomactivitties 0 O O O OO0
originating outside the department to those thatcon- 0 O O O O O
tribute to the educational objectives of the students.

g. Individual faculty members are aware of, understand, 0 O O O O O
and receive feedback from a continuing teacher evalua- O 0O 0O0OO0OO
tion program.

RATING SCALE FOR ADMINISTRATION /.
0o . 20 . 40 . 60 . 80 . 100

SCHO\ L COMMENTS AND RECOMMENDATIONS:
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¢. Classroom responsibilities are assigned on the basis of 0
professional preparation and competency in the specific
courses to be taught.

o]

oa
oo
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oanq
oaq

d. Class size is limited to facilitate the achievement of 0 0O O O 0o
course objectives. OO0 0000
e. Individual faculty members are informed about depart- 0 O O O O 0O
mental policies and activities. O000O0O0
f. Apolicy has beenestablis@edlimningclassroom activites O O 0 O O O
originating outside the department to those that con- OO0 0O0O0O0O
tribute to the educational objectives,of the students.
I
9. Individual faculty members are aware of, understand, 0 O O 0O [
and receive feedback from a continuing teacher evalua- O 000O0O0O
tion program.
|
|
RATING SCALE FOR ADMINISTRATION
G . 20 . 40 . . 60 . 80 . 100

SCHOOL COMMENTS AND RECOMMENDATIONS:
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SECTION V. MEETING STUDENT NEEDS THROUGH
PHYSICAL FACILITIES AND EQUIPMENT

l.  Size and Arrangement: NA 1 2
a. The size, arrangement, and proximity of the facihities O O O
are suitable to the philosophy, objectives and enrollment OQCO0

in *he program.
b. The vocational education area compiex iseasily accessible O O [3J
to physically handicapped students. O 0O
c. Ample office space is provided for the instructional O O O
staff, O 00
Il.  Environmental Conditions NA 1 2
a. Classrooms are cheerful, attractive, and create aclimate 0 O O
conducive to learning. O 00
b. Environmental conditions are adequate (heat, light, ven- (0 O IJ
tilation, acoustics) and can be regulated by classsoom 0 O O

teachers.

c. Classrooms show evidence of proper custodiat O O O
! maintenance. 000

1L, Supporting Facilities NA 1 2

a. Ample storage space is.available for instructional supplies O O 0O

and teacher-student materials. O 0O

b. Electrical outlets are ample and are conveniently and 00 O O

safely located. O 0O

c. A master ‘switch is provided in rooms containing instal- 0 O O

lations of electrical equipment. 00O

d. Adequate chalkboard and bulletin board space is aval- O O O

able in each classroom. 00O

e. Washing facilities are conveniently located in the voca- O O 0O

tional education department. 00O

IV. Instructional Equipment NA 1 2

a. Sufficient instructional equipment is available to enable 3 O O

the department to conduct an effective vocational 00O
_program.

b, Instructional equipment s in excellent working [0 O O

condition. . O 0O

, ¢ Equipment purchased with state vocational funds 1s O O 0

located in and used by students and faculty in the 0O 00

designated department.
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a.

a.

a.

SECTION V. MEETING STUDENT NEEDS THROUGH
PHYSICAL FACILITIES AND EQUIPMENT

. Size and Arrangement

The size, arrangement, and proximity of the facihities
Jare suitable to the philosophy, objectives and enroliment
tn the program.

. The vocational education area complex is easily accessible

to physically handicapped students. |

Ample office space is prowided for the instructional
staff.

Il.  Environmental Conditions ,

Classrooms are cheerful, attractive, and create a chimate
conducive to learning.

. Environmental conditions are adequate {heat, hight, ven-

tlation, acoustics) and can be requiated by classroom
teachers.

. Classrooms show evidence of proper custodial

maintenance. -

IH.  Supporting Facilities

Ample storage space 15 available for instructional supplies
and teacher-student materials.

. Electrical outlets are ample and are conveniently and

safely located.

. A master switch is provided in rooms containing instal-

lations of electrical equipment.

. Adequate chalkboard and bulletin board space 15 avail-

able in each classroom.

. Washing facilities are convenientiy located in the voca-

tional education department.

IV. lInstructional Equipment

Sufficient instructional equipment is available to enable
the department to comduct an effective vocational
program.

. Instructional equipment is in excellent working
condition. .
. Equipment purchased with state vocational funds is

located 1in and used by students ana faculty in the
designated department,
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d. The instructional equipnment is similar to theequipment 0 O 0 O 0O 0O )
currently used in the occupation. OO0 00O0OO0 /

e. Schedules of equipment acquisition andreparraremain- 0 0O 0 0O O 0
tained and a systematic equipment replacement policy O 0000
is followed.

f. An inventory of equipment purchased in wholeorpart 0 O O O 0O 0O
by the State Board for Vocational Education is con- OO0 00O0O0
ducted at least once a year. ’

9. Instruction is not handicapped by a time lagnre- 0 00 O O O
pairing or acquiring equipment. OO0 0000

- h. Individual work stations are appropriate for the typeof 0 0 0 @ 0O 0O
work being done. O 000000

i. Differences in the physical characteristics of students 0 0 O O 0O O
have been considered in the selection of classroom o 0 0 O O 0
furniture.

j. Supplementary instructional equipment appropriate to 0 0 O O 0O O
each teaching area is available, e.g., demonstration stands, OO0 0O0O0OO O

display cases, mock-ups, wiring boards, soil semples,
audio-visual equipment, etc.

k. Student study equipment appropriate to eachteaching 3 0 O 0O O O
area is available when necessary for instruction; e.g, O O O GC OO0
listening laboratories, study carrells, simulated work
stations, etc.

RATING SCALE FOR FACILITIES AND EQUIPMENT

0 . 20 . 40 . 60 . 80 . 100

SCHOOL COMMENTS AND RECOMMENDATIONS:




d. The instructional equipment is similar to theequipment 0 3 O [0 O O
currently used in the occupation. 00O 00O00O0

e. Schedules of equipment acquisition andreparraremain- 0 0 3 03 O O
taned and a systematic equipment replacement policy 0 O O O 00
is followed.

f. An inventory of equipment purchased nwholeorpart 03 0 O O O 0O
by the State Board for Vocational Education iscon- 0 O 0 O O O
ducted at least once a year.

I g. Instruction is not handicapped by a ime laginree 0 0 O O 0O O
pairing or acquiring equipment. OO0 00 0O

h. Individual work stations are appropriate for tnetypeof 0 0O O 0O O O
work being done. O 00000

i. Ditferences in the physical characteristics of students 0 O 0O O [ O
have been considered in the selection of classroom ( OO0 OC O
furniture.

j. Supplementary instructional equipment appropriate to 0 0 00 O 0O O
each teaching area is.availabie, e.g., demonstrationstands, 0 0 O O O O

display cases, mock-ups, wiring boards, soil samples,
audio-visual equipment, etc.

k. Student study equipment appropriate to egch teaching 0 O O O O O
area is available when necessary for ins_tm\txxion, ed, O OO OO O
listening laboratories, study carrells, simulated work
stations, etc. o
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SECTION VI. MEETING STUDENT NEEDS THROUGH
INSTRUCTIONAL MATERIALS AND SUPPLIES

Instructional Materials MA 1T 2 3
a. Textbooks, instructional and supplementary materialsare 1 O O [J
sufficient in quantity, are in good condition, and are O 00O
appropriate to the objectives of the vocational program.
b. Instruction is not handicapped by a time lag in the O O O 3
acquisition of material and supplies. O 00O
c. A reference library is available which includes avarety 0 0O 3 O
of current supplementary information not normally’ C 000
found in student textbooks; e.g., occupational hand-
books, trade journals, newspapers, and vocational
publications.
Supplies NA 1 2 3
a. Sufficient funds are available to provide supplies neces- 3 O O [
sary for meeting the program objectives. 0 0O0O0
b. The vocational department may obtain supplies as the 0 OO0 O O
need arises. 0000
Safety NA 1 2 3
a. Safety instruction is an integral part of the program. 00Q0oa0o
! O0O0O0
b. Equipment is in safe operating condition and isprovided [J 1 O O
with necessary safety devices. - O 000
c. Essential safety equipmentsuch as fire extinquishers, first 0 O O [
aid kits, etc., are readily available. OO0 00
d. Safety regulations are posted in accordance with estab- 0 O O 0O
lished safety guidelines where potential hazards exist. O 000
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SECTION VI. MEETING STUDENT NEEDS THROUGH
INSTRUCTIONAL MATERIALS AND SUPPLIES

Instructional Materials

d.

Textbooks, instructional and supplementary materials are
sufficient in quantity, are in good condition, and are
appropriate to the objectives of the vocational ptogram.

. Instruction is not handicapped by a time lag in the

acquisition of material and supplies.

A reference library is available which includes a variety
of current supplementary information not normally
found in student textbooks; e.g., occupational hand-
books, trade journals, newspapers, and vocational
publications.

Supplies
|
a. Sufficient funds| are available to provide supplies neces-
sary for meeting the program objectives.
b. The vocational department may obtain supplies as the
need arises.
Safety

a

. Safety instruction is an integral part of the program.

. Equipment 1s 1n safe operating condrtion and is pro'ded
with necessary safety devices.

Essential safety equipment such as fire extinquishers, first
aid kits, etc., are readily available.

. Safety regulations are posted in accordance with estab
lished safety guidelines where potential hazards exist.
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SECTION ‘:/II. MEETING STUDENT NEEDS THROUGH

GUIDANCE

Placement )

\a. A planned program for placement of vocational graduates
exists in the school. v

b. Placement of agraduates conforms to their career
objectives.

c. The school aids students currently enrolled in the ..o
gram in finding part-time employment related to ther
career field.

Follow-up

a. Formal follow-up studies of program graduates are kept
on file and conducted at one-, three:, and five-year
intervals.

b. Members of the vocational department are aware of and

use the results of follow-up studies in teaching and/or
counseling students.
1

Guidance Services

a. School counselors meet Zwe needs of st.. 'ents enrolled in

the vocational department through individual and/or
group counsaling.

. Cooperation exists between the vocational department

and guidance personnel in enrolling students in classes
appropriate to their individual nreds, career objectives,
skills, and employment potential.

. Students have an opportunity to select and plan their

sequence of courses with assistance from the vocational
faculty and guidance personnel.

. A sufficient humber of vocational counselors are em-

ployed to meet the needs of students.

IV. Career Education

a. There is a planned career education program for assisting

" studefits in selecting a career field appropriate to their

individual abilities and interests.

b. Vocational students receive information regarding post-

secondary education opportunities in the career field of
their choice.
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a.

d.

IV. Career Education

SECTION VlI. MEETING STUDENT NEEDS THROUGH

GUIDANCE

I. Placement

£. wtanned program for placement of vocational graduates
exists in the school.

. Placement of graduates conforms to thewr career

objectives,

. The school aids students currently enrolled in the pro-

gram in finding part-time employment related to their
career field.

Il. Follow-up
q.

Formal follow-up studies of program graduates are kept
on file and conducted at one-, three-,” and five-year
mtervals

. Mombers of the vocational department are aware of and

use the results of follow up studies in teacﬁ?qg and/or
counseling stuawnts.

{ll.  Guidance Services
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School counselors meet the needeofptudemsenrolled n O 0O
the vocational department through, Tinttividual and/or 0 0O

group counseling. LD /‘

. Cooperation exists between the voéaﬁonal department T O

and guidance personnel in es'u'olh g students in classes O

appropriate to their mdnyndual needs, career objectives,
skills, and employment poYenp\é

. Students have an opportunity to select and plan their

sequence of courses with assistance from the vocational
faculty and guidance personnel.

A sufficient nunfber of vocational counselors are ..n-
ployed to meet the needs of students.

»

students in selecting a career field appropriate to t

There is a planned career education program for assistin
-
individual abilities and interests. \

. . \
. Vocational students receive information regarding posts

secondary education opportunities in the career field of
their choice.
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SECTICN VIII. MEETING STUDENT NEEDS THROUGH

COMMUNITY INVOLVEMENT

Community Involvement NA 1 2 3 4
a. Visitations are made by students to appropriate jobsites 0 O O O [
to determine empl yment qualifications, working con- Q 0000
ditions, and typical problems related to their vocational
area, i
b. Classroom instruction is supplemented by the of 0 OO0 Q
community personnel representing the vocational area. 00000
Teacher Involvement NA T 2 3 4
a. Teachers publicize the vocational program throughservice 0 0O 0O O ©
organizations, school functions, and the news media. 00000
b. Teachers are actively involved in community activiies 0 0 O O 0O
related to their vocationa!l field. 00000
RATING SCALE FOR COMMUNITY INVOLVEMENT
100
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SECTION VIII. MEETING STUDENT NEEDS THROUGH

- COMMUNITY INVOLVEMENT

SCHOOL COMMENTS AND RECOMMENDATIONS:

Community Involvement NA 1 2 3 4
© a. Visitations are made by students to appropriate job sitgs 0 0 0 O 0O
to determine employment qualifications, working con- 0 O O O O
ditions, and typical problems related to their vocational
area.
b. Classroom instruction is supplemented by the use of 0 0 O O O
community personnel representing the vocational area. O 0000
Teacher Involvement NA 1 2 3 4
a. Teachers publicize the vocational program through service O "@ 000
organizations, school functions, and the news media. O0GCOO
b. Teachers are actively involved in community activities 0 0 O O 0O
related to their vocational field. O 0000
.V’l"‘/‘\
/ ,: m‘»-\\’)
* ] }
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SECTI\G(\I IX. MEETING STUDENT NEEDS THROUGH
N\

STUDENT ORGANIZATIONS

. Organization NA 1 2 3 4 5
a. A student organization directly related to the vocational 0 O 0 [ O o
program has been established. ‘ O0O00O0OO
b. Membership is available to all students enrolled nthe 0 O O 0O a0
vocational program. OO0 0O0OO0O0O0
. Activities , NA 1 2 3 4 5
a. Chapter meetings are heid regularly O0DD0DOoOQOaOo
00 00O0O0
b. Club activities reflect enthusiasm, motivation, continued 0 0 O O 0O O
evaluation of activities as related to objectives, and OO0 00OO0OO
supervision by the advisor.
c. A large proportion of the students enrolled in thevoca- 0 O 0O 0O 0O O
tional program are members of the student organization. OO0 00O0O0
d. Organizational activities are publicized in school and 0 O O O O O
community news media. OO0 00O0O0
e. Students attend and participate annually instateleader- 0 O 0O O 0O 0O
ship conferences relating to their vocational area. O 0O00OO0OO0
RATING SCALE FOR STUDENT ORGANIZATIONS
0 . 20 . 40 . 60 . 80 100
SCHOOL COMMENTS AND RECOMMENDATIONS:
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SECTION IX. MEETING STUDENT NEEDS THROUGH
STUDENT ORGANIZATIONS

oo« oOoDdoQ0d =

ooonoon

I.  Organization NA 1 2 3 4
a. A student organization directly related to the vocational O 0 O O 0O
program has been established. OO0 0O0O0
b Membership is available to all students enrolled inthe 0 O O O 0O
vocational program. O 0000
Il Activities NA 1 2 3 4
a. Chapter meetings are held regularly O000~o0
; O 0O0O0OO0
b. Club activities reflect enthusiasm, motivation, continued 1 O O O 0O
evaluation of activities as related to objectives, and 0 0 O O O
supervision by the advisor.
c. A large proportion of the students srrciedinthevoca- O O O 0O O
tional program are members of the student organization. 00000
d. Organizational activities are publicized in school and O O O O 0O
community news media. O 00000
e. Students attend and participate annually in stateleader- 3 O O O O
ship conferences relating to their vocationat ared. O 00000
RATING SCALE FOR.STUDENT ORGANIZATIONS
0 . 20 . 40 . 60 . 80 .~ 100
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a.

SECTION X. MEETING STUDENT NEEDS THROUGH

ADVISORY COMMITTEES

Status, Composition, and Appointment Policies

An advisory cominittee has been appointed for the
vocational program.

. Members of the vocational staff have the prime responsi-

bility for appointing advisory committee members.

. Management and employees are represented on the

advisory committee.

. The major composition of the advisory committee

consists of individuals directly engaged in related voca-

. tional occupations.

. An attempt is made to stagger membersh:p appointments

SO that continuity is maintained.

Actwmes

a.

c,

The advisory committee meets at regular intervals
throug out the school year.

. Effective communication between the advisory com-

mittee, school administration, and the vocational staff is
evident.

Advisory committee discussions and recommendations

. relate to (a) curriculum revision, (b) facility improve-

ment, (c} purchase of instructional equipment and
supplies, {d) occupational experience programs, (e} pro-
gram philosophy and objectives, {f) manpower needs, and
(9) methods of program revision.

Operating Policies

a.

Committee members are fully informed in writing as to
the purpose, function, and responsibility of the advisory
committee.

. A written agenda is distributed to each advisory com-

mittee member prior to meetings.

. Minutes of advisory committee meetings are distributed

to local school administrators and are on file in the voca:
tional department.

. The advisory committee is given public recognition by

the vocational department.
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SECTION X. MEETING STUDENT NEEDS THROUGH
ADVISORY COMMITTEES

I. Status, Composition, and Appointment Policies

P4
>

a. An advisory committee has been apgointed for the
vocational program.

b. Members of the vocational stafi have the primie responsi-
bility for appointing adviscry committee members.

c. Management and employees are represented on the
advisory committee.

d. The major composition of the advisory committee
consists of individuals directly engaged in related voca-
tional occupations. )

ogogoQgoQg -
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e. An attempt is made to stagger membership appointments
5o that continuity is maintained.
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Il. Activities

a. The advisory committee meets at regular intervals
throug out the school year.

b. Effective communication between %; advisory com-

ogco »
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mittee, school administration, and t tional staff is

evident.
¢, Advisory committee discussi q 8, recommendations

S8
relate to (a) curriculum re i@ (b) facility improve-
ment, (c) purchase of Aps onal equipment and
supplies, {d) occupation@yrience programs, (e) pro-
gram philosophy and objecttves, (f) manpower needs, and
(g} methods of proaram revision.
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Ill.  Operating Policies . NA

a. Committee members are fully informed in writing as to
1 e .
the purpose, function, and responsibility of the advisory
committee,

O
0]
b. A written agenda is distributed to each advisory com- O
mittee member, prior to meetings. o)
O
0]

c. Minutes of advisory committee meetings are distributed
to local school administrators and are on file in the voca-
tional department,
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d. The advisory committee 1s given public recognition by O
the vocational department. o}
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: SECTION XI. PROVIDING FOR STUDENTS WITH
SPECIAL NEEDS
. |

Program Organization NA 1 2 3

a. Students with special needs are identified according to O 0O 0O ]
criteria established in the North Dakota State Planfor 0 O O O

- Vocational Education, : .

b. Vocational guidance, vocational rehabilitation, and OO OO EJ O
special educational facilities for students with special O° O O O
needs are provided.

Il.  Program Content NA 1T 2 3

a. Special programs, courses, course modifications, or O 0O O C
tutonial instruction are available when itisnecessary to O O O O
meet the individual’s vocational needs.

b, Vocational programs and courses for students with O [0 O T3
special needs contribute directly to career objectives. OO0 0O

¢. Provision 1s madve for remedial instruction basictothe 0 0 0O T
vocational area, e.q., communications, arithmetic. O 000

d. Appropriate specialicc facilities, equipment, and mate- 7 OO 0O T
nals to supplement instruction for students wvathspecial O O O O
needs are available.

I, Instructional Staff NA 1 2 2

a. Vocational teachers who participate in the speciaized O O .
program have the background and knowiledge necessaty O O O O
to help students with special needs.
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b. Vocational teachers who participate in the speciahized (2 O O T 1M
program are given an opportunity to seek additional 0 O O O O
traning.
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SECTION XI. PROVIDING FOR STUDENTS WITH
SPECIAL NEEDS

ocpoBdoan o a
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. Program Organization NA 1 2 3

a. Students with special needs are identified accordingto &0 0 00 O
criteria established in the North Dakota State Planfor 0 O © O
Vocational Education. ’

b. Vocational guidangce, vocational rehabilitauon, and 0 [0 O 8
special educational facihities for students with special 0 O O 0O

- needs are provided.
Il.  Program Content - NA I 2 3 4

a. Special programs, courses, rourse modifications, or O O O O O
tutorial instruction are available when itisnecessaryto 9 O O 2 O
meet the individual’s vocational needs.

b. Vocational programs and courses for students with O O O 0O 0O
special needs contribute directly to career objectives. O 0000

c. Provision is made for remedial instruction basic tothe O O O O O
vocational area, e.g., commu ications, arithmetic. O 0000

d. Appropriate specialized facilities, equipment,and mate 0 00 0O O O
rials to supplement instructicn for spidants withspecial 0 O O O O
needs are available. T

fIl.  Instructional Staff _ \)j NA 1 2 3 4

a. Vocational teachers who p{ytfgi;ima in the specialized O 00 O O O
program have the backglovnd'am{ knowledge recessary O O O O O
to help students with sp c}alfpeeds.

b. Vocational teachers who participate in the speciaiced O 0O O O
program are given an opportunity to seek additional 0 O O 0O
training.
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\ SECTION XII. MEETING STUDENT NEEDS THROUGH
OCCUPATIONAL EXPERIENCE
- |
l  Enroliment NA 1 2 3 4 5 ‘

a. Purposes of the occupational expenence program are (J O 3O 0O O O
explained to parents and students who areunterestedin O O O O O O
enrathing in the program,

b Such factors as personal interviews, cumulative records, 0 00 00 O O 0O
student data questionnaires, faculty recommendations, O O @ O O O
2tc., are cdnsidered when enrolling a student an the
occupationdl experience program.

¢. Handicapped and students with specialneeds mayenroll 0 33 O 0O O O
m the occupational experience programs. O 0O O0OO0OO0ODO0

\

d. Students pre-register \n the occupational expenence 0 O 0O 0O O O

program at least ohe semester prior to enrollment.” OO0 00O0OO0
A\

e. Scheduling of classes allows interested students toenroll O 0O O 0O O O
1IN occupational experience programs, OO0 00000

f. A subsiantial number of students enrofled inthevoca O 0 00 0O O O
tional area participate in the occupational experience O O O O O O
program.

Il Placement and Training Stations NA 1 2 3 4 5§

a. Students perform a vartety of assignments inactualand/ 3 00 O 0O O O
or simulated training stations, O 0O0O0O0GCOC

v, Students are recommended for placementonthebassof O O O 0O 0O O
maturity, personal traits, interests, abilities, andachieve- 0 0D O O O O
ment commensurate with training station needs.

¢. In order to receive crecit, a student.must work ma 0 O 0 0O O O
cooperative and/or simulated program for notlessthan 0 O O O O O
the mintmum number of hours designated by the State

' Board for Vocational Education.

d  An approved traming agreement for each studentenrolied 0 0 00 [0 O O
i a cooperative program is on file. O 00O 00O

e There are adequate and appropnate traming stattons 33 O O O O O
avarlable 1n the community OO0 00O0O0

t A continuing effort is made todocate appropriate tran 3 00 O 25 O 2
g stations., OO0 0 00O

T T Gt memslovoer receive avntten communmica 3 03 T T2 00 0O
HOD cnatitenpe o e g0t antles aned oy e oft e oy 0 O 200

[T I R

O

‘,EMC




OCCUPATIONAL EXPERIENCE

.

I Enroliment

a Purposzs of the occupational experiegce program are
exolained to parents and students who ,er interested in
enrolling in the program.

b Such factors as personal interviews, cumulative records,
student data questionnawes, faculty recommendations,
vtc., are considered when enrolling a student in the
occupational expenence program.

¢ Handicapped and students vwith special needs may enroll
i the occupational experience programs.

d. Students pre-register in the occupational experience
program at least one semester prior to enrollment.

e, Scheduling of classes allows interested students to enroll
m occupatznal experience programs.

i A substantiat nufrbgr of students enrolled in the voca-
tional area participate ¥n the occupational experience
program.

it Placement gnd Traming Stations

a Students perform a vaniety of assignments in actual and/
or simulated traiming stations,

b. Studernts are recommended for placement on the basis of
matunty, personal traits, interests, abilities, and achieve-

ment commensurate with traimming station needs.
~.
c. In order to receive credi ., 2 student must work in a

cooperative and/or simulated program for not less than
the munitnum number of hours designated by the State
Board for Vocationsl Education. :

d  Anapproved training agreement for each student enrolled
in 3 cooperatve program s on file,

» There gre adeguate and appropriafe training stations
avgilable 1n the commumty.

t & continuing effort 1 made 1o locate appropriate tram
e Sranons

Tratring 31 Gon en ployers receive o written communica-
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Student and Program Evaluation NA 1l 2 3 4 5

a. Anndividual file containing a record of studentprogress 0 O O 0O O O
on the job is maintained by the coordinator. O 00000 |

b. The employer writes periodic and final writtenevalua- 0 O 0 O O O |
tions of student performance at the training statten. O 00000

c. The -~oordinator is given released time to periodically 0 O O 0O O O3
visit with the employers and observe the student at the O 0 00O
training station.

d. A continual evaluation of the occupational experience 0 [J U\\D oo
program. is made which includes comments and sugges- 0 O O -0 O
tions from students, graduates, parents, businessmen, and ’

* the advisory committee.

N

V. 1’ﬁ'elated Instruction NA 1 2 3 4 5

a. An occupationally refated class 1s offered. o200 0O00

0O 000O0O0

b. Instruction in the related class 1s correlated wath the 0 O O O 0O O
occupational experience received at the training station. O 000000

c. An attempt is made to individualize instruction through 0 0O O O O O
job analyses and trairing plans. OO0 0OO0OO0O0

d. ‘The related class size enables the teacher to meet n- o o I o o R R
dividual student needs. O 00000

Teacher-Coordinator A 1 2 3 4 5

a. The occupational experience program is%pervisedbya 0 O OO0 T3 O O
fully qualified coordinator as defined by the State 0 O O 00O
Board for Vocatignal Education. DS

b. The related class is taught by a fully qualifiedteacher 0 0 0 OO0 O O
as defined by the State Board for Vocational Education. 9 0 0 O O O

RATING SCALE FOR OCCUPATIONAL EXPERIENCE

4
0 20 . 40 . & . 80 100
SCHOOL COMMENTS AND RECOMMENDATIONS:
«




Il Student and Program Evaluation ~NA 1 2 3 4

3. An mdiﬁdual file containing a record of studentprogress O 0O 0O 0O O
on the job is maintained by the coordinator. OO0 00O

b. The employer writes peniodic and final writtenevalua- 0 O 0O O O
tions of student performance at the training station. O 0000

c. The coordinator is given releas d time to periodically O O O O O
visit with the employers ana .userve the studentatthe 0 O O O O
training station.

d. A continual evaluation of the occupational expenience O O O O 0O
program is made which includes comments and suggess 0 O O O O
tions from students, graduates, parents, businessmen, and
the advisory committee. )

IV. Related Instruction NA 1T 2 3 4

a. An occupationally related class 15 offered. 0O000Qg

. O00O0O

b. Instruction in the related class is correlated withthe O O O O O
occupational experience received at the trainingstation. 0 O O O O

c. An attempt is made to igdividualize instruction through &3 O O 0O O
job analyses and trainin{ plans. OO0 00O

d. The related class size enables the teacher tomeet:n- O O O O 0O
dividual student needs. 00000

V. Teacher-Coordinator . NA T 2 3 4

a. The occupational experience program s supervissdbya O O O O O
fully quahfied coordinator as defined by the State 0 O O O O
Board for Vocational Education.

b. The related class is taught by a fully qualified teacher O O 0O 0O 0O
as defined by the State Board for Vocational Educatonr. O O 0 O O

RATING SCALE FOR OCCUPATIONAL EXPERIENCE
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VOCATIONAL EDUCATION PROGRAM
ASSESSMENT PROFILE

»

Major Sections Assessment Profile
1. PHILOSOPHY AND OBJECTIVES 0 20 . 40 . 60 . 80 . 100
2. CURRICULUM 0. 20. 40 . 60 . 80 . 100 y
3. INSTRUCTIONAL STAFF 0. 20. 40 . 60 . 80 . 100 /
4. ADMINISTRATION 0 .!20 . 40 . 60 . 80 . 100 //
5. PHYSICAL FACILITIES | /
AND EQUIPMENT 0 .:20 . 40 . 60 . 80 . 100
6. INSTRUCTIONAL MATERIALS 1 . ’
AND SUPPLIES 0. 20. 40 . 60 . 80 . 100
7. GUIDANCE 0. 20. 40 . 60 . 80 . 100
- 8. COMMUNITY INVOLVEMENT 0 /.7 20 . 40 . 60 . 80 . 100
STUDENT ORGANIZATIONS 10’. 20 . 40 . 60 . 80 . 100 -
10. ADVISORY COMMITTEES ) 0. 20. 40~ 60 . 80 . 100
11. STUDENTS WITH SPECIAL /
NEEDS / 0. 20. 40 . 60 . 80 . 100
/
12. OCCUPATIONAL EXPERIENCE 0. 20. 40 . 60 . 80 . 100

OVERALL PROGRAM ASSESSMENT

0 . 20 . 40 . 60 . 80 . 100
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; VOCATIONAL EDUCATION PROGRAM
ASSESSMENT PROFILE

Major Sections Assessment Profile
1. PHILOSOPHY AND OBJECTIVES 0. 20. 40 . 60 . 80 . 100 vt
2. CURRICULUM ) 0. 20. 40 . 60 . 80 . 100
3. INSTRUCTIONAL STAFF 0. 20. 40 . 60 . 80 . 100
4. ~ADMINISTRATION 0. 20. 40 . 60 . 80 . 100 4
5. PHYSICAL FACILITIES
AND EQUIPMENT 0. 20. 40 . 60 . 80 . 100
6. INSTRUCTIONAL MATERIALS ' )
AND SUPPLIES 0. 20. 40 . 60 . 80 . 100
7. GUIDANCE 0. 20. 40 . 60 . 80 . 100
8. COMMUNITY INVOLVEMENT 0.2 . 40 . 60 . 80 . 100
9. STUDENT ORGANIZATIONS 0. 20. 40 . 60 . 80 . 100
10. ADVISORY COMMITTEES 0. 20. 40 . 60 . 80 . 100
11. STUDENTS WITH SPECIAL 3
o NEEDS 0. 2. 40 . 60 . 80 . 100
12. OCCUPATIONAL EXPERIENCE 0. 20 . 40 . 60 . 80 . 100

OVERALL PROGRAM ASSESSMENT

L 60 . 80 . 100




