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Sumnary

This is a final report of Project GIVE's sccond operational year
July 1, 1974 to June 30, 1975. SR

The goals df the project include: -

1. To incrcasc carcer awarcness and develop an attitude of carecer
direction among students., .

2. To.provide the opportunity to develop a process of decision
naking which enables students to make carcer choices,

3. To develop job entry level skills or academic rcadiness for \
further education in our graduating seniors )

4. To expand the gchool to include college, ¢ unity.life, busincss
world, ond outside resources: for learning /experiences.,

5. To increcasd teacher knowledge and awarendss of carcer alternatives
related to academic disciplines. ~

6. To increose uge of carcer education concepts in thc Curriculum K-12,

The procedurcs used to implement Carcer Education include:

1. General orientation to faculty Scptember 1974.

2. In-service programs.

3./ Career Gram (Appendix E) ’

4. Coordinztion of Ficld trips, guest speakers, and shadows (Appendix J).

5. Develorment of guides, curriculum (reported 1973-74) field trips,
* shadows (Appendix B). .

« Individual tecacher. planning conferences.

« Disscemination of Career Resources and information.

« Group giudance gessions.

» Place service (YES progrom fippendix C)s .

10. Weekly necetings with guidance.

11. Administrative team mectings.

12, FAculty meetings,

13. Individual carcer counscling.

14. Pupil Evaluation Team meectings.

15. Request forms.

O O~

‘
@

Project GIVE has processed and completed over one hundred forty-
five requests. Last year the project precessed approximately sixty-five,
Over eightecen hundred twenty-one students have participated in Carcer
Education activitics and this involved over- fifty-four faculty. )

Evaluation was conducted by New Educational Dircctors and their
réports are in Lppendix H, ’

In conclusion, the dircctor belicves carcer education has made an

impact on SAD #51 faculty and students. We have worked hard: and believe T
successful at meeting our goals. More work nceds to be done, especially .
to provide a sequential program guide., All studgnisrqre not receiving //
full benefits from a carcer education program. Many gaps still exist. L e
It is recommended that the project continue next year involving faculty ////
to develop a gequentinl program with an appropriate guide for all p '
faculty to uso. . - ) )

-
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Staff utilization was the first problem area addressed this yecar.
Many recuests procesged by the Director could be handled %y a para-
professiondl. Many.requests that were difficylt got bogged dovn and
didn't get completed in time to meet staff neede The half time voca-
tional coordinator was untrained and vas-not providing professional
service to staff. Because of the continued demand for service as well
as beginning -to mect objectives, the staff was overextended. -

Alhough much progress has been made at the high school, it remains
the vetkest arca for Carecr Education implementation in classroom. In
the October.21-22, 1974, NED site report, it was first discusscd that
there was a '"philosophical difference between Project administration
and senior high school administration." Career Education has been seen
as extra curriculer end thexe has been resistance to support Career
Education activity duriag’ﬁzademic times All group guidance programs
had to be on a volunteer basis and students had to give up their free
time. : -

S6D # 51 owns their own flect of busses. Since we only have two
spares, transportation is a problem. With an active athletic depart-
ment the spares are usuclly scheduled and most field experiences must
tcke place between 9 a.m. and 2. p.m.

Project G.I.V.E. has officc spacc above the Gyger Gym. As stated
th recommendation number one of Doctor Rysn's report of January, 23, 1975,
"the locotion of Project G.I.V.E. should be moved to an area that will
cnsure high visibility and access to school faculty. It was our concern
that the present locction has low vigibility for‘gfggégts, faculty, and
community." (Appendix A) Zii

Following a meeting with John lMorar January 8, 1975, the Dircctor
vag informed that no funds vere available for the tzzggzzga %« Doctor

, Ryen's letter of Jenucry 28, 1975, stated, "funds are not availeble at

this time that con be used for continuation of the ject-Under Part D

pd
Q@

or C of, the Vocational Education Act during 1975-76." This becamé a _ = -
mzjor problem orea addressed by the project. /;Efgzgffijfégtkﬁ

»

The project continued to target in on the six identified problem
areas in the proposal. -

PROBLEY. AREAS

Thq following pféblem areas have been identified as targets of
subgcquent objectives and activities:
1. Lack of carcer awarcncss and an attitude of carcer direction among
students,

2, 4 greater opéortunity'to develop a process of deélaion-making which
. cnables gtudents to-make carcer ohoices..

-3+ Lack of job entry level skills or academic rcadincss for further

cducation of students. upon graduation. .

munity 1if

agévresources. }3 . ) :

4, Need for aJnctufal'intcraqxiop-betwcen,school, college, and com-
% -2.-




5. Increased tchchpr knovledge of carccrvglggrnatives related to

: accdemic disciplines and usobf ingtructioncl units in classes. .
- -7 . < g :
- ~-‘» o 6. “fced for a comitnment by teachers to the /@e_épt of carcer educztion.
Goals’ggg,obﬁccfives, a : .
- - The geels of the project relate directly to the problem arca ident-

iffed. Project G.I.V.E. has six basic goals.

. To increasc carcer awarencss and develop. an attitude of carcer
P .- .
direction among students, .

2. To provide the'éfportunity to develop a process of decision naking
vhich cnables students to moke carcer choices. )

3." To develop job entry level skills or academic readiness for further
cducction in our graduating seniofs. h ,

4o To expcnd the school to include college, commuﬂity lifc, business
world, and outside resources for learning expericnces.

5. To increasc teacher knovledge and awarcness of career alternatives

o relcted to academic disciplines. .

——— 6+ —To increcse use of carcer cducation concepts in the Curriculum K-12.

The project has 21 specific objectives that it had fddreases
itsclf to this sccond operational year. .

‘ . Level _Q_!_)_jecti%;es Retivity
' K5 l. _Each student will, port- ! 1. Field trips will be
icipate in o mininun of fvo coordinated by the Carcer
carcer® oriented ficld trips Education Office.

per. yeor.

liany ficld trips arc schedualed by the clementary administrative
asgistoants. Project G.I.V.E. coordinates only a few special field ,
ciperiences. The project developed ond disseminated ficld trip éuide-
lines (Appendix B) for all faculty, Although the project didn't coordin-
&te every trip cpproximately 80% of the students perticipeted in carecer
oriented ficld trips. Project G.I.V.E. coordinated 24 ficld trips
involving two hundred and forty one students.

K-5 2. Each student will cxper- 2. Speakers will be coordin-
N . icnce ~a minimum of five . by the Carcer Education Office.
carcer* gpeekers per year :
related to classrqom expors
iences,

o

liost career speckers are schedualed directly By teachers. Although
noé officigl:récofés'ate'kept, the principal reports that most classcs
- have at lecast one visitor.

- 3




. o
. | . .
K-5 3. Twenty (20) peiggpt of = 3. Tegghers will plan =
o - . tecchers (K-5) will initiate discussions on careersd :. -
o : discussions of ccrecrs ag - . i .

they arise in subject notter

- - materfels cs cvidenced by R
Administrative obscrvations ;=
cdach year. ’

e . <
The project direc;or hag observed 24% of teachers (K-5) initiate
"discussion on carcers this past ycar.

K-5 4, Twenty (20) percent of &4. Teechers will develop

teachers will develop instrue- units at in-secrviec work-
. ~ tional units which relate shops 2s well as 'their
- . academic classroom cetivity plenning time.

to carcerse.

Forty (40) percent-of K-5 faculty have participated in Carcer
Educetion vorkshops and are implementing some cspect of Careér Education
in clossroom. Twenty-nine faculty have units included in the Career
Education curricular guide.

6-8 5. Each pupil will explore * 5. Participeoting teachers
different "carcer clusters® will schedule reports as a
" cach year. L, part of class work.’ >

&

' At the sixth grade level one hundred and fourteen students explored
different carcer .clusters .as part of a regular claoss. lessone. l

At the seventh grade level approrimetely fifty (50) percent of the
students have made reports in Social Studies class.

r B
At the cight grade level a tecam of faculty coordinated cfforts this
year. Onec ‘outcome was that all students ciplored Mcarcer clusters™ with- - .
in classroom sectting.’ » -

3
\]

6-8 6. A4ll pupils will be port- 7 Ge Job‘vising will be

icipating in job visits cac © coordinated by the Caréer »
year, e Education Office.

. (Grade 6~1 job visit) ) .
(Grade 7-8 - 2 job visits) - N

Lt sizth gradc’SOS student, contracts were made ot o field site. Of
the one hundred and”twenty students at the sixth grade, appro:imately one
hundred exiperienced o job visit, ' .

2

(2

The project did not coordinate seventh grade job visits.

At the cight grade, cighty-five sﬁudents pérticipated in g}oup

guidonce progreams thet involved a job visit, .
6-8 7. BEach pupil will report on 7+ Reports will be scHEAuled )
" a "carcer" of his choice at ) in academic classes and in - ‘
8th grade level. guidance groups, - ““
’ . . r y -

In the group guidence progrdh'eightxfflve studente reported on a .
carcer of his/her own choice., 4lso within the English class -¢ighty=six ; T

Q ‘ . ...4.. ’

, .
ERIC - : , -
. - . - N M L' IS
Aruitoxt provia c . . . . . s
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' b LY . - P : . '
students reported on e carcen of hi§¢her ovm, . C e - .
. ' . . . " T
‘ . * By the ¢nd of Grade 9 a11 : . . s ‘
. " students vwilly . . . o - : ) ,
B ) 9. 8. Explore four different ' 8. Staff* wills fequire onc ’
) : " carcer clusters. d . 'edreer cluster! repdrt per N 5
- } . querter yeaor.

Tl ' »_Sixty-threec 9th grode students reported on two different coreer e
clusters during rcgular clcsses. This objective has not been. met. . More...
planning with English depertmént is plampned. With the transfer of our
Vocational Coordinator to High School faculty it is hoped more students
will be involved in this activity. . ] i

;L 9 §,° Porticipate in two job 9. The guidonce office in-
visitsy - conjunction with the Carcer

Education Pirector will »
. schedule cach student to
. - visit in groups or singularly
Q . ' two job sites .per year.
-Twenty-six students were involved with two job visits.this past
year. The High School administration does not allow mandatory pro-
grams or general relecase from ccademic programs (only on individual

. basis).

¢ 9 J0. Report on a "specific

.carcer" of his interest.

LY

Little was done.to mecet thig objective.

10, Staff, in conjunction
with PrOJect personnel, will
require cach student each
year to develop a ma jgr report
on a career of his choice.

£

The staff will nced more

in-serviéc as well as administrative cncouragement before it can be met.

9 11. Participate in cctivities
.that ecncourage and improve
decision-making related to .
cercer choices,-

11. Each student vill par-
ticipate in individual end/or
group activitics-which encour-

i =X ; -age and improve decision- ¢
) t o making related to-carcers. .
K o fh'se acticities will include X
. - 2 _simulation career games

In cooperation with Career Educetion e} 331

. co nseling.

«tne g ance office
developed an orientation ‘program for ninth graders. ‘6ﬁyégigh School
edministrotion discouraged this group dc ty and limited it to study-
hall volunteer groups. —Becausc of the sical .cffort and lack of

. administrative support, only 11 _stuc

- grom a scheduaied actiy¥ty. —

9 12. Seventy-five (75) perceéz//
of students will be able to
identify at least three cpgéer

[ . te participated,
| . under way to plen for negt yéor and v hope:fo—hﬁve—the~oricntatigé/pro-
; = -

\

12.

Efferfgfare now

e
e J"“/ P

career resources

available in the school,. com-

Group guidance sessf___T;7/
will identify Srec

P




KN

e
. resources availcble either in
. or out of school as dctermined

.

by the "guidoanéc cuwarcness ‘ 0 'M.

. sqrvey“sheet". . . )ﬂ , .
e : . o

~ _The High School administration denied a recuest to survey students
in an English class. It was recommended to use study hall time. Because
it would Tequire additional clerical and professional time it was prohib.
itive. From administrative observation of a random semple .of students,

most Zre aware of at‘least onc carcer’ resource, o

.
] ¢

9 13, Twenty (20) percent of the 13. There will be in-service
faculty will develop and. use training scssions during the
units related to their academic - year related to development
instruction that infuse carcer of units and the infusion of
education concepts. carcer cducation concepts.

Eleven High School faculty hrve participated in carcer education :

vorkshops ond arc infusing some career education into their curriculum.
Five faculty (20%) have units included in the Carcer Education curriculum

guide. ) ¢
9-.10 14. All students will visit "" ' 14. All students by the end -~
institutions that have carcer of their sophomore year will
~ dirccted learning objectives. have vigited the Portland
Regional Vocational High
P ’ . School - industrial training
- - . sites or institutionsg of ,
’ i their choice. ' .

&

.+ Twenty-dne students signed up and visited- the Portland Regional MR
/yocational High School. The guidance department had scheduled visits to
,~other schools during the year. © -

912 15. All faculty will be reg-” . 15. During the studont reg-
ularly updated on carcer istration process students will
. . intcrest. changes among -studenfs identify the carcer of their
through the scmester registra- * choice and -this information will
tion process. . be relayed to the student's

) teacher on a-regular basis,
- The teachers will then be .
- - . cxpected to relate their class-
- ‘ - - “room work (when and where
) ) ‘ appropriate) to-the stadent's
. stated inferests and/coundel
- ) (- those sgggents with common
interestls to their own.
No formal system'has:been developed to provide faculty with .thisg— =
information., However, all faculty arc involved in the scheduling process
“and help students sct up schedules. This provides tcachers with the oppor-
tunity to discuss carcer plans with their students. Th High School

administration has scheduled a carcer intercst survey during its orientation
waek in September. |, 7 . . / A . .
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planning and drganizing of these
and students participated,

9.12 °

experience this year{
.-scnior class,

%?' -,

16, Sixty (60) percent of all
» graduates will be able to o .
identify at lecast threce job :
counseling or placement services
through the Maine Employment
Sccurity Cormission,

9-12

»
v

On Friday, May 23, 1975, a represent
Security Commission spent the day at Gree
fifty-four students and outlined the serv
completed ‘data cards that registered them

17. Sixty (60) percent of
denior parents will have had
group guidance experience
which considers ''work in their’
child's 1life",

-

e

‘e
%

+ 16— Repregsentatives of the -
Maine-Employment Security
Commission will be invited

to discugs in group guidance
scgsions at the gghool, the
activities and gervice of the
Cormisgion, especially those
rclated to job counsecling

and placement, -

ative of Maine Employment

ly High School. He met with
ices of the Commiission. - Seniors
for placcment ,servicc,

17. During their youngster's
junior year in high school all —
parents will be invited to
participaté in an evening
group guidance activity
directed at "work in their
childts 1life,

During’ the past year, junior and genior parents and students have

18. 1Twenty-five (25) percent
of seniors will have had a

"ghadow'" experience with an
employce on-the-job befére

they graduate,

had the opportunity to participate in six evenings of information. The
guidance department and the Career Education Office work clogely in the
programs.. Over two hundred parents

!

18,  .A¢ cach student idente
ifies a Berious carcer interest,
an attempt will be made to place
him in dircct contact with an
employee on-the-job in a
“"'shadow" type cxpericnce.

This _cxperience will require
that cach student complete
a "Job Description Quecs-
tionaire" on the job he has
Yisited,

A

Eighty-four otuydente from Grecly High School have had a shadow

Included'wefe more

9-;? 719, a1l ca}eér-direc£ed

learning of students will be

* cooperatively developed,
coordinated, and evaluated by
the Carcer Education Dircctor
together with participating
facul tye

than. fifty (50) percent of the

19. The Guidance Department
including Career Education
Director will mcet weekly to
coordinate the efforts of all
preparation programs.

'The Guidance Department will
be responsible for or ing
and implementing coun%g
for-all students.,
A4 43
i




up studies on a11 graduates.

fifty (50) percent increasé in
awarencss of Yeriteria for

carcer success!' .as méasured
by the sophomore JOb attitude //
( - survey. .
2
1 ’!
o . ,
s ’ la 1
/
¢ . - "
/ -

P - -~
-
/ ’
e
‘

ctivities will originate

and be'coordinated at the -

/ center, and include: :
a. Personnel workers and
employers’ gpeaking to students
on job entty cxpectations,
-intervicws, appearance, resume
writing,‘ﬂndvzé;l/eonduct role- .
playing activities reclated to
1nterview1ng¢” i X

b. Wofkers, visiting from a
" varjety of job-locations, dig%

- - cussions with studénts employer-

criployee relationg, Yob atti- -

.. tudes, job adVancement, ‘unidns,
S and working conditions.

c. A’library doveloped for .:'

carecer research and 1nc1ud1ng

publications on current job

trends, biégraphics of persons
~\;n guccesgful carcers, carcer

’ v
U] oy
The Projec director-met—on a regular schedule wItﬁ”GﬁIaance ’ P
Department and Esbggiatively developed and coordinated carcer directed
* learning. The dire or participated in the course eelection proccss .
and helped students developr appropriate schedules at mid semcster. The® __
director was involved in scheduling next years freshmen. L ’ ’
q
The results of therfollow up stucy of the class of 1974 are ag ,
follows: . g
. ; . Number Percent . . o .
. Employnent a (57 (52.3)
Enmployed , C 47 43.1 ;
g armed Service 5 : 4.6 . A
L Unenmployed 4.8 . -
- Education (5;)/ (46.8)
Four yecar college 32.1
Two yecar college . 9.2 \
] Trade and Vocational 2.8 -
,Nursing 1 .9
3 Art ; . ZQ 1 . 8 &
¢ ! w
. Unknqun . L | .9
S 100.0 % " ’
| R
9-12 , 20. There will be an average 20. An ongoing sctiesvof
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reference materiale, Occu-
, pational kits, locally .
. . . - developed career directorics,

. ‘. aond other meterials dealing
I ’ W with "how to get a job and

}ceep ith,
< s
\ T , d. Planning for 'shadow"
- gxperiences, group guidance’
’ an unseling, coord#

T " ' : ; ofjobvs
R - . \ and groups.

! 47(///’ * Because of budgat 1imitations a job attitude ey was not conducted,
It has been discussed that a survey ghould-be scheduled during 75-76.
With High S¢hool acministration support, it will be conducted.
X
Many visitors ceme to school'cach week. Although the project only
scheduled four visitors this year, teachers hage scheduled, their own.
Through ‘the use of field trip guidlines (Appendix B) and in-service: :
Frograms, nost visitors, are asked to discuss job entry expectations, duti 8,
responaibilitieqi:ealaries, preperation, advantages and disadvantages, ctd.

\

$

As port of the High School Buginess, Home Economics, Co-operative
Educction, Industrial 4rts,”and English curticulum, students are, instructed
in interviewing, appearance, resume writing, employee-employer relations,

Nl’f_illi% out applications, ﬁ many other job keepgng skills, ) '

\*’ \-Iféso_urceg: arc available to students in the Library, Guidance Office,
and the Career Edugation Office. The 1list of materials would include;” - ' -
N g kits, games, bookajomagazines, peophlets, brochures, audio visuel, tapes,’
- \ ~ ‘efc. Students neel instruction in use of regources. Part of the orien-
=D ~. tation program for freshmen should include thig ingtruction.
‘. N - \\' ~ N , . .
9212 ;.\1'.\ 4 student plgeement ger- 21. The Carcer Education ¢
~e vice,will be est ed as 4 . Office will become the
) part of.the Guidance Program. placement office for Greely
N - . High School. The Carecr
et . . Education Director till mpke
o this service known to the
L B : working community and solicit

their participation in this

cffort. The Project Staff

) S~ and the guidange personnel
) B ..~ will coordinate and devetop
.. . ,this placement activity.

’ % ' 'Every graduating student will

C, know of this gervice and be

"\ encouraged to usc it as a

-~ - port of, his schoolis cffor

Lo : to, assist him in job placement,

In cooperation with the guidance department all seniors: are surveyed. *
) ‘in April ond those nceding placement service are contpeted, " As a con- |
‘ . ‘tinuous program of placement and job gkill development, the project has
developed a temporary work program, __T?,e report is inc],.ﬁded in Appendix c,
° . a - / L A}

N -




SaD #51 is made up of two towns; Cumberlend and North Yarmouth an
_one island; Cheabuge. The student population totals 1921 studgmrts:
1000 elementary, 360 Junior High, and 561 High School. The staff is
nade up of ninety-nine full time teachers and cight administratorg®e
Project G.I.V.E. scrves all staff in the district from K-12., The pro-
ject circctor, full time secrctary, cond half time vocational co-ordinator
make up the carcer cducation staff. ; j( ’ <
The project has operated on a soft gell philosophy with much dndiv-
icual consultations The second year of Speration was designed to £111
in the gaps for a comprehensive proﬂram. T o o

Project GIVE has developed.,an operctional model for Carecer Education
that supports the basic concept that the only cffectIxe approach to learn-
inz is individualized programs. Every child that attends public school.
has the right to develop skills that will cnable him/her to become a

. 1

satisfied contributing member of socicty. s

> -~

From the formation of a set of values to the decisions that select
appropricte life style each child neef{ successful cxperiences broad and
informative cnough that only individucl recognition of cach child\will
result in success of this goal. N ’ ¢

PR J

In developing a model that deals with tcacdhers on a one to one
basis starting with the innovators of the digtrict Project GIVE has
modeled and incouraged individual learning for students.

The following is an operational model to 1ﬁp1ement career education

that-has been .develéped by Project GIVE, ., .( .
) 1. . Survey all fccui%y.ahd administratore ﬂ’ determine: X ’/\\ - A
3. Current ccreer' educatign activity presently being appliecd .
b. The ottitude toward carcer cducation concepts and methods .‘
. c. The types of in-service desired v P
' d. The leaders and innovators within cach distric -

Instrunents ugsed include Ohio In-Scrvice iLsscssment Instrudent devele
oped by Ohio Career Development Program EFDA Project 73031, Y4y 1974,.
{.sgegsment of Career Development developed by American College Testing . .
Progranm, Tcacher,Survey developed by Project GIVE and New Educational o
Directors. (Lppendix C) _ .
2. Pgeien and coordinate an administrative workshop to develop .
Support systems for inmovdtors. The workshop will deal with N
the followings ’
a. Identidication of resdurces d
b. The develdpment of human resource directo
ce Coordination of regsource utilization
d. Overview of service from project
Ce ~ Refinement of PRIME* resource cente
. educetion resources. T—

. ,
N . o
' /
\ . _ .
.

0 handle added corcey
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. 3. Coordinate introduction prosrams for cach ccbi;ol recognizing /\/
\\\ ¢ individial need. This may involve more than gne progrom for
‘ cach school. The following arcas to be covgrg; )
! y
a. Introduction to pioéect ond gervice availidle.

\J be Review of theories of vocational developtq%!t.

c. Overview of concepts of career education. ¥

'd.  Feedback of survey results, summary data..}

ce Outline on next step Klana for each school,

€]

4., Design and coordinate a K-12 workshop for innovhtors within a
v school. This workshop to be offered at- the mogf desirable time
as identified by osurvey to include the followiné‘.

\ a, A unique'experience to stinulate participanés by excmplifin
the nced for carcer cducation. (Example - show a video ta
of 2 play written by seventh grade students %bout a school
drop-out, )** -1

* PRIME-a regional resource center serving surrounding coimunitites of

Portland, lMaine, ' : i
*k [ projeét developed Jy lire Steven Hill's 7th grade Eng];iiah class, Greely - .
Junior High ‘S§hool, Cumberland Center, Meine * - )
.o .be 4 successful expericnce sufficient to motivafe participants _ -~ -
‘ s to become involved in workshop and make comjftments, (Example-
. develop and operacte a short term business anq relate to
math, english, industricl arts curriculum.) ¥ °
) ' c.&g personal review of participants career dev?glop:nént with <~ ¢
o . " émphasis on a reasscssment of carcer goals b¥. use of gomes,
group cxpericnces, counseling, testing,ctc. {Activitics

i

* {  appropriate For public school implementation,) ——
-t . de Skill development of activitics experienced. iﬁ "c"M
: ~ individual has identified. b
J 7 e. Introcuction of unit vriting. Facilitate a model to develop
J . . units of instruction for classroom use utilizing carcer
N education concepts. . - “

s
B . f. Provide a carcer education ficld trip that meets guidelines.
(Guidelines developed by Project GIVE - Appenéiy-C,) Par-
ticipants provided with guidelines for future ube in
classroom. )

ge * Coordinate next step plans for ¢
incure consultant service back a
imal resources to support activities,. .

N . ' ¢
5. Provide for cofitinuous. modular in-service programs based on
workshop outlined in Activity #3 for those intérested staff, |

N 6. Provide a carcer education consultamt ready to assist teacher
in the classroom. ) ’

- de With unit implementation
' be Ficld trip planning

Q ‘ ) . o ) ' . -11-




§c. Guest speaker/ planning

de Specical Projects
/

7.-+Design gnd implement a continuous evaluation system for ecach

school ‘
. 3o l.sgessnent of students )
* * B. - Asscssment of staff . '
c. 4sscosment of service N ) \\ :

8. Form a committee of identified leaders from cach school to
. fornulate a systematic -program of carcer development K-12,
i
) Project GIVE is currently operating in MS.D # 51 under this model.
Although the administrative workshop has not been implemented and the
committee of identified leaders have not been formed, Loth are planned
_for7fall 1975. The following is a list of services Project GIVE offers.

1 onsulting service -
j///ff/’Z;ZOuggg,iéentTfTEZEI;;

3. Field trip coordination .

4a._Shadow coordination

5. Guegt speaker coordination
6. In-service programs 2

‘?hc following is only a partical 1list of materials used:

aY

("—~"*\‘ iﬁi; SR4 Focus on Self Development stage 1,2,3
" 23 Bread & Butterflics !
3%+ 8clf awarencss kit by King's Featurcs
4 Curriculun guides - various sources
54"\ ET by Dr. Gordon (workshop and books)
6..: ‘Guidance i.es0ociates £1lmotrips ’
73 /884 Career Information kit .
8. ~dducational Progress Career Game
9.'°Igt5fv{ew tapes (locally developed) r
10.~2€ﬁ%1d trip guidelines (locally developed)
1l. .Shndow guidelines (locally developed) ’
12, 'thher developed units ~
\

Proje‘éiGIVE continued to disseminate_information to the community
and staff abwut Carcer Education. The Career Gram remained the prin-
;7"’———_—‘\\ cipal source {Appendix E). A number of articles were published in the

. superintendent!s newsletter disgenminated to all residents of Cumberland
and North Yarmouth (Appendix F), :

-;0n April 28, 1975, WGAN TV did a feature story on a fourth grade
project. The progran was-aired on thd six o'clock news May 2, 1975.
‘The fourth grade borrowed $100-to start o company. The money was used
to purchase popcorn and other materigls as supplies for resale at a
profit. The end goal was to pay off the loan and use the profits to

rennovate the- playground. tany academic skills were uged including:
math, science, and language. - ] ’ <

+

S T8
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Following d visit to fthe Wise Guide newspaper with a mini group ‘
(five) of third graders, the editor publishod an article sbout Carcer. i
Education (Appendix G), R\)/ju S

As a result of tho tcaﬁher questionnaires and interviéﬁs some
significont results were found. Thirty-one -percent of the clementary
fcchéy this year provide [a complete definition of Career Education (as

detorminéd by NED intervidws) as compared with 3% lagt yedr. At the, P
~7:secondary level 33% of fadqulty provides q complete definition of
. Catecer Education comparedfto last years 12%. Most elementary tcachers
" réported attending at ‘leadt one Project GIVE in-service scssion. O
. " the number reported attending, only 22% indicated that the sessions
#~- were not reflected in clagsroon activitics. The nost popular benefit
of the sessions reported Was that they have used the resources cited
at the meetings, (44%), In|acdition to this, secyeral teachers felt
there is now greater cdrcer emphasis in .classroém (30%) and 227%
indteated they try to make field trips more sighificant than they had

in previous years, P
-, Aﬁithe sccondary level 81% of the responding faculty reported 7
attendifig ot least cne Project GIVE in-service scssion., In 1974 only

447 reported attending any in-service sessions. Only 27% this year
reprt eessions not reflected in classroom as compared to 42% last year.

—

The evaluation of the project vas conducted by New Educational -
'Directors, Box 307 Crawfordsville, Indiana 47933. The major activity
was a conparison of recsults of teachers questionnaires and intervicws
conducted in March of 1974 ond again in March of 1975. The summary of
this study and NED site rcports are attached (Appendix H). - . o

. . L3

In conclusion, the director believes carcer education has made an
impact-on SAD #51 faculty and students. We have worked hard‘and believe
successful at mecting our goals. More work needs to be done, especially N
to provide a sequential program guide. All gtudents are not receiving
full benefits from a caréer education program. .. Many gaps still exist.
It is recommended that the project continue next year involving faculty
to develeop a sequential program with an appropriate -guide for all
faculty to usc. ;

‘Project GIVE 1lists as major accomplishmenfs, the in-service
programs conducted this year., Seven voluntéer in-service programs werc -
conducted involving one hundred forty~three faculty. Also tso different .

‘district wide in-scrvice programs were offered this year, . In-gservice
included:

1., Orientation to Project GIVE and Carcer Education
2. Usc of Video Tape Recorder )
3. Values Clarification . ‘

4., Focus on Sclf Development (K-6 program)
5. Bread & Butterflics (4-6 program)

6. Carcer 4woreness material (2-6 prograon)
7+ Tecacher Effectivencss Troining (proposal attached Appendix A)

8, Vocational Exploratidn Groups workshop (proposal attached Appendix I) ‘

. ~ - -
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Succdg scrvice to gtaff and cormmunity is considered an accom-
plishment. r one hundred forty-five separaté requests for sérvice .
were progessdd and completed. HMany field trips, guest speakers, and ,
shadows we pordinated by the project. Appendix J includes data of ’

-
-

———
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Appendix A | )
. PROFOSAL FOR WORKSHOP
* COMMUNICATION TELCHER EFFECTIVENESS {
‘ ‘ February 10! to June 13, 1975
NEEDS
. Staff have -found moré and mére students requesting an opportunity to

talk and be "listened to". During the past months several staff mem-
bers at the various levels have agked that an opportunity be provided
to share knowledge and wotk on communication gkills. Twenty teachers
have signed ‘up to participate in the communications workshop.

GOAL

The goal of the workshop deseribed below is to bring secondary and
elementary educators together to share talents, techniques, and phil-
ogophies so that the question of "communication' can be explored fully
in light of its cffect on learning ond human growth,

OBJECTIVES .

The objectives of the workshop ,are to assist gelf selected SAD #51
staff members to:

12.‘Improve communication skills within the clasgroom,
2. Become more sensitive to the nceds of indiciduals and -
3. Relate the importance of classroom work to "lifen, ~

BEHAVIORLL OBJECTIVES —

1. ‘éaéﬁﬁéggkigipant will ‘be able to identify communication which
promotes open discussion,- : .

2. That each partigipent will have developed better listening skills.

3. That cach participent will be more seneitive to individual comhun-
ication nceds and problems. .t T

4. That each participant will be able to identify and will be more

- concerned with the special and carcer neecds of their students and

5. That each participant will demonstrate his or her enthusiasm ‘to

share their newly acquired teacher offedtiveness with others,

STLFF

<

Dr. gciff, William Jackson, and Associates from the ilaine Medical Center's
Division of Community ‘Psychiatery

SCHEDULE

e This scries of two hour and fiftcen minute scosions constitutes a coursec
in communications and teacher cffectivencss. The sesosions will be.
scheduled every other week with practicum experience in the school setting
expected from participants between meetings, School counseling gna
. #peeial -éducation’ staff will be available to participants for any assis-
-tnnacfﬁﬁfﬁ?ﬂioionwgequired when the consultant faculty sre mot available,

4 variety oF-.t ching/16sdtning models ‘will be utilized which will

igglggnewdiﬁﬁszﬁhiicsentations, small group interaction, role playing
problem solving techniques. . ’

) ~‘====*T=::§Ezszsﬁféntischedule ppésented is intended as a géldc since participant

‘ input on an ongoing bghis is considered important to the success of the

_ total experience. : -

15T 2
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Scssion #1 February 10th -

Introduction of staff and participants to ench othier. Presentotinn of ‘
a model of T.E.T. (Teacher Effcetivencss Training) and orientation of

workshop schedule. Open discussion om workshop content. /

/

Session #2. March 3rd . - . /

Effcctive Intcrvention Styleo -~ & model for looking at the behavior of
.oursclves and others and the various cffective and incffective choices
one has for intprvention. .

Session i3 HMarch 17th ' R

.

Problen Ownérship - L look at onc's cffective regponsc to vdrious
problem situation.s 'How do I feecl and what bearing might my cmotiouo
have on the interaction',

Session #4 lorch 31st ’ a
Listening Skills -~ Some common pitfalls and -their alternatives, I
Session #5 april 14th ) a —

Listening Skills - lMore on the value of cffectfve listening ond some
practice cxcersises for skill- building.

Session #6 npril 28th , — ] . o

Sending Skills - How we respond to certain situationg may will deter-
minc the outcome of the dialoguc and the quality of the relationship.
4 way to view sending and confronting will be propoged and discuescd.

Session #7 May 12th ~ S .

Problem Solving Te€hniques - Most of us would prefer. to ‘find mutually
agrececable solutions to problems we are having with another person. An
approach to conflict resolution will be introduced that reduces the

occurance of common pitfalls that we so often £ind oursclves in. -

. Scssion #8 1Moy 26th S

Decling with the Collisions of Values - What happens to a relationship
when it is apparent that therce is a clash of values? How can we
—~ facilitete otherd in their search for a value system of their own?

Session #9 June 9th

This scsson will be used to intcrgratc the- previous sessions into a
cormunications proceas or system.

Session #10 Junc l3th , . e

The first part of this secssion will be devotdd to formal evaluation.
Iin instrument will be developed by coordinators of this workshop. The .
second part of this scssion will be devoted to an informal eveluation -
fced-back session within a social environment.-

EVALUATION : .

Each participant who attends (100%) of the' mcctinga will receive (2)

two recertification credits. Each participhnt who implements lcarned \”/\‘\\

skills will receive (1) one additional recertification crodit. Each

participant who desires the implementation credit nust have a chieagu&

recormaend him based on classroom obscrvation. .
- "Z ! . ‘c ; -
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T . EDUCATION™
- e
COLLEGE e . - e
. - » \ \ N .

Entry level ' \ . .
Technical .: « ST
Skill \TECHNICAL :

EDUCATION / .

‘- »
— — T— - / - - C‘ - ".l'
Entry level : ‘ o-pp
Special skill COLLEGE  \ PRE [ voc [ g qou
" . ' PREP. \TE@H‘, EDUCATION Implement -

’ L _ Values

Entry level skill CAREER
S0 EXPLORATION Integrate .values
R Job Information
CAREER
Dignity of work
AWARENESS y

Developed by: _ .
Project G.I.V:E.
and -SAD #51

» /'_/ \ P

s estimated that most adults will .
\ -havé an average of 5 jobs in their 1life.

. \ ‘ ’ i

) _ AD%ng .
\—. - CON woie

Who am I?

SELF_ What do.I like?

7t

2

We can help 111! .
In-service, )
Spec¢ial ProJects
Field Experienees

+ ~ Shadows .

. Guest Speakers

G.I.V.E. us a call -
-~ 829-3343




~€" ‘ay O
REQUEST FORM - ‘Conf. let.
. R PP\OJECT GII.V.E. Transpo
) S4LD W#51 ) ibsence
Career Educatioh Program . Thank you .
. s 3 Resource . - . . .
N . ., . — .
Teacher/student’ - School ) : : ?
Grade, ' Subject Area N i
Humber of Students involved e ‘ L " _i‘ < {
Pertinent Information - . ¢
. ; — ,
v - -
.
[N .'A : ‘
* Specific Request - 4
L] » —
: ’
2 !
Objectives ’ . ' %
Carcer level: awvareness - e:'zplérétior.l T - ‘prepération . .
field trip . materials speaker ‘= . gshadovw
A
Unit dates: - Beginning: End;
Deadline for information . :
hLetion taken : ' Resoyrces contacted: .. Dates: )
4 - . . i ) 3 g
* st — ) —
. i o - N
2 ) : 5:. s . - s .
Results o - , ' s . N K . . 1
.Developed byy ¥/ -y ? ' .
. Career Educgtion Progran

SLD #51 ° -

Cumberland Center, Maine N t : . . ‘ )
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»“ _ SUGGESTED GUIDELINES FOR INTERVIEWING RESOURCES. .. ' .% -
) v . e s A
‘ The items below.may be used during the classroom orientation session by
gtudents to help them develop questions for interviewing workers, resource
perqons, guest speakers, cte. /

 ® C " - ’
i. Nane . v
2, Title ’
3. Length of employment . : ,
4, . How //
5. Why ) /
6. Why this town . ¢ K
7. Duties ‘ T |
8. Neceseary knovledge
9. , Special educn;ion/training l
. 10, lien/women ’ )
11. Hours a week .
12, Vacation -
13. Job satisfaction - . f
14. * Disadvantages
‘ 15: Length of"ti;ne to lea : - ' e
16. - Advencement ‘ : ' - -
To17. . Pay xnnge - g : \ ' - -
18. “Perconality fequirements ) )
19. Union, ducs, entry )
20. Fringe benefits ® )
: 21.  Humber and categories of workers’

" 22. - N ature of the work environment .

. 23. _ Minimum age P - .
24. Future . .- } -7
25. _ Recommended as a ccreer for youth : o
26, = Would you be willing, if requested in the’future, to come to a schooi

class or to mett-'with one or more students at your convenience at
a place agreeable to you, to diocgigzﬁgrtheg:yaﬁf‘ﬁﬁiticu1er work?
If yes, get NALE, nDDRESS 4ND TELEPHONE NU@gER. If '"no" be pleasant

end do not pursue. e. -

v

- v /" - N - . - -

.' PROJEC’I} G.I.V.E Staff IS e 4 i
4 ) . K
r .
l
|
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‘ ’ Sanple - Confirmation Letter

— -

llovenber 18, 1974

. " > N
Ms. Betty liacon '
" ablic Relations Officc
Levigton Sun-Journa
Park Strect
Levwigton, #iaine 04240

Dear Hs. lcson: B
This letter confirms the eppointment for a field trip to your facility for
tir, Frank Gorhan and his cixth graeders on Thursday, Novenmber 21st at 10:00 4M.

We rccognize thet ecach visit will be uniouc ﬁnd it may not be possible to .
edherc to. all of the encloscd sungestions We do want to exprecss our
appreciation for, your cooperation in naking this visit possible, We hope

that 25 a result of thic cxiperience you will have a clearer understanding

of just whot we are trying to do to incorporatg the carcer education concept
into the preucnt school curriculun.

. .

to coll this office at 829-3343. .o \

5 ‘ ;‘.

If you have any vuéctionu concerning ‘this appointment please do mo ﬁ?gg;g;c ééﬁ/
/'/' // ) - =~

Roy Bagley, Dircctor . , h . . // ,////

Projeet GiI.V.E. ‘ . . . ) .

Carcer Education - ‘ //////

84D #51 ' - d

Cumbcrleond Center, Moine ,

’ ' ’ J ,\

RB/nf / ) -

. ¢
Enclosurc .

- S ] l
\
' - ,:”‘A
, 3 > B

’ -~ v

-/ . .
1/ < ?
. 5"45 » . . ‘
L
4 .




FIELD TRIP GUIDELINES v P e
- - e " |
4 quality ficld trip_includes proper planning ﬁf;pgzifionL 4nd follow~up.
The planning stage mey include visiting the gite or roVicwing nctericls ebout,thc

_sponsor. bost ficld t

urs céplorv the procgss or scrvicc the, sponsor is o
rirp mcluc.w cnother L11cnsion, the people .
¢

. ‘//,// . ' b

ufc:ufh ot clucction 1is grg crino children for lifs in socicty thcn prloration )
¢_ond their 1life utylcs is cescntied. Work is an important factor in ones ‘

L3 \\D. / f ‘ - . R . !

uny ficld trip plonncd for/g:/;?rt of an ccademic coursc cen be a carcer cducotion
ficld trip i£-1it incrcacces awerendss in one of/the following‘hrbas. '

1. The dienity ~£ 11 work ' «®
2. The inter-rclotionship of occupctions . ,
7 . . -
L 3. Factors of skill, preperatiom, personality involved, cte. o .
'i% 4. Student cxemination of himsclf in relation to the skills, cducational
prcpgration pcrsonality factors recuircgd by thc work, catisficrs, intcrcst
vkill *
In rlanning our u{Z; the folfowing infornation could be helpful: & . )
Héw neony ncople work therc? =~ - 7o
LI

APeraratlon - how ncny train.d on the Job vocational\tcchnical schools, . &
collegd?

A (S

Future cxpcetation of business, will there be sen inercasce demand for jobg

- . -
p 4 [ A ¥

flanning ]
f i LEAL .
. ~ ' . : A

1. Uhy do you want to take the trip? List objectives.

LA )
a. heacemic ’ e : N o
: .o 4
b. Car.cr ucucatlon .
. / ~ v
' ¢ Cultural / . ' ] . ;
2. Idcntirﬁ‘resgurc;s to visiy throughs z’,, e
ce Porsonal gcouittonce . . . . ; S
. . » < N LA ' .
b.. Pafonts ///‘ . . - |
.- L4 +
ce Coarcer cducation resource dircctory - ) ) e ' '
’ ) . - /
¢e  Yellow pages ' - ' . - f
. T
2-f.. Contact Project G.I.V.E. (Reguest forn iﬁcludéd) T «; 1‘;5 ’

R )
3. Call resource and icdentify contact pcrson. Outlinc rcasons for—trip to
deternmine 1f regsource can mcet'nCuds. )

LY

4. Get information together or proparation. . o ! -~

~

5. Sct tintative date (usually 1 weck from'date) confirmation will be in writing.

.. Notify ddminictrative office anc-have them confirm trensportation.

-

N X 3 -

. v
. » Following trip send Afank you letter (within 246 hours) with evaluation fory, L
. - (Samplce cenclose ~ v . . -

5

6 .
7. Send confirﬁationtlgtter tth pertinc%t information. (Sample enclosed)
8

I
.. - . . - . ‘140
////’ . .
I4
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Preparction :

Stucchtc noed orientaticn to fiell tri; to lcarn whect is expected. The purpose

of the trip chould be Jiscusec:zl in rclation to idontificd objsctives. The following
arcas should bg stresscd: p . ) .

1. Encourage ‘students to kecp a filc on ccrcer planning {nfrmmation. .
2.‘ Discover how a business or fgctory lookz. ) - "’ v
3. Obscrve different kinds of work onc how they support cach other.

%4, Leacrn which job high school ctudentd will havc. )
5. Listen, Iistcn,‘listcn!i

5. Drecs coprorrictely, scfcty ond clinete.

)

: P
© Dcvilor o list.of aquestions that can be asked. £ lict of icecc is included -
for your us..

€. Bchavior should Le exceptional, cponéors‘arc #iving up thcir time for us,
School rulcs muct be obeyed, -

Follou-up cuzsestions

.

Etch student choulé have the owco tunity to look ot hirscelf in relation to tcople
ané ccreere observed., Some cetivities mizht include:

1, Rolc pﬂ;y ’ : ,, 5. Art activi§;;d
tter

<

2, Grour discuccion 6. Thoank you .

3. Individuel rcports 7. 'Zc'*ort to fewspaper agd Carcer Gi‘*‘

f£. Problen solving rclcted to 8. Shadowing/

- ccadenic cubjects S. Gucct speaker ’

) . e .

Lict cf Rcsources / ) " '
Occunational Outlook H:ndbook'—\ftbrxry T v \
Dictionary of Occupctional Skille - Library - " i .

SR. Informction Kit £ Guidance & .Project GIVE
Occupeationgl Briefc ~ Guidance & Project GIVE .
Occupctioncl Filme, filmstrips, slides ond tgpzs D
Occupctionel Outlock Boncbeok 74-75 Edition ~ Project GIVE '
LHlive - Tosehers Guide - Project GIVE
Build = T.ochers Guide - Froject GIVE .
VG4 Bibliczre-hy --Currart Corecr Inég;matiod - 'Froject GIVE
creer Ecacction - lev Lpproaches to Human Developmenit - PrOJect GIVE*
Lnclysic of 15 Occureticnal Clusctcrs - lroject GIVE -7
Vol I Dictiéncory Occu“*tion 1 Titlee ~ Prejcet GIVE
Vol II Dicticnary of Occupgtioncl Titlec - Project GIVE * : ’
Carecr Divelomaent Resourses - M. Guide to sus al & Printed lMatcrials! ~GIVC -
crocr Education - ', Guide for Scheol fdministrators! by Suoker - Project GIVE
‘Crr.cr Blucation "Current Trends in School Policics & Programs! -Project GIVE

; A
,, Ly o |

. .Y ' ’
. f % 8 .
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Suggcstions to asaist resource peroons involved with field trips, shadow

expericnccs or spcaking engagementcs

’
What quelifice -2 o cercer cducation ciperience.
vith a ctudy of ccreers. All czperiences arc of valuc 1if
is incrceosed in one or more of the following:- -

1. Th: dignity of o1l tdrk. = - o

« . ,
2.<:E?b inter-rel~tionchipc of occupationc.

%ny involvenment which deals
student avcrencss

3. Foetors of ckill, preporction, personality involved in occupctions,

v\

™.
4. Student cxonminction of himsclf in rclction to the skills, educatioral

prcpeorction, p;rsonality factors required by the work,
~ intctrest, _nd ckills. o~

-

ir oYY cducation
be seen.  The students

l. To be intcrested in worker firdt, product cacond.

2. . To geec work cs it actually is.

3. To obscrve and underctand hunan reletions.

~ 14

4. To devclop an awarenecs of verious occupations cné levels in cach.

- ey
[ T
£ -—

5. To relate the function of many different tyéé& of vork involved'in

producing « fincl product cr service.

a

6. »To rel-t. the trip to actucl current ccademic subjdcts.

7. Tc

satisficrs,

Shadaow should emphusize the occupstions to

-

-

cdserve "the totel individual srork scene to include breck ttmc as
well cs oc u‘l verk tinme.
. 8. To discuss gpenly, sclary rongds, work enviroment, tools used, skills
practiced ond prejarction required.
. d
S ‘ i N
Develoredby:

Projcet G.I.V.E: (Guidance in- Voc*tlon, and Bducation)
Cerecr Education Program- . -

P e

.

9/74
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LA PROJECT G"I.V.E. . - 1] . © e

h ; ~ - N . Sponsor‘q name }

- /. . o ’ Date ‘

e . L~ _  Field trip site ) |
o -SPONSOR'S EVALUATION FORM FOR _ * 4 \  FIELD TRIP

PURPOSE: The field trip is a way to 1}'ovide students some unmnding of career

areas. Such experiences are intended’to help the students meke career decisions that

will be goad for them. You are providing erea students with a unique experience,

THARK YOU! So that Project GIVE may ai@ students in making the most of these field

tri:ps, please take a moment to respond to the following questions. Any additional _ -0
comments you may have to offer will be read and appreciated. Please return this

form in the attached envelope after completion. '

>

1. Were the students well prepared before coming to you?. yes no

Comment: don't know
. ) - '
LS
’ ”/.-“ S . 3 .
2.~ Was this a pooc experience for the students? yes no don't know -]
v Comment: ) ) S , .
- ) x * d - ,\\‘ . J
’ 3.. Did. the students ask good questions related to tjrzfns and careers?
yes ._1no ' -
Comment: . . ct
. '\‘ o .
LY * / - - T ’ y>\’\
- i hel ’/"’ el
’_hi How many new things do you think the students.learned about~this area of wo’rl;?’_
\' - - a great meny - some few . don't know -
~ Comment: '
5. Was the length of time the students spent with you: —.__about right.
‘ : — %00 long. -
. Yoo short.
. Comment : T )

~/
~ -
. ¢

6. During the time the students were with you, were the activities seen by the
_ students representative of the areats) visited in general? yes no
Comment: ) ' '

-t

7. Did the students "get ‘in the way" ot ;’anonvet;ience you or other workers? .
) _yes no . ) .
- Comment:

T~

-~

- -

. e . ) .
8. Would:;you be willing to sponsor another group of students for a field trip?
yes npo ~ .. ‘ * - )

. +  Comment: : ’ 3 ‘ - 3

3.

-
3 . v

Q - .. <. - Signature . ) o L i

RC - . T 7




“PROJECT G.I.V.E¢ | -
7 Name - : |
N L : Date
_ . ’ Field trip site - . \
STUDENT*S EVALUATION FORM FOR : FIEID TRIP

PURPOSE: The field trip is a way to provide you with some understanding of various
career areas in vhich you might be interested. So that Project GIVE may aid other -
students in making the most of these field trips, please take a moment to respond to
the following questions. Any additional comments you may have to offer will be read
and appreciated. A

1. How well prepared were you for this field trip?

‘ well prcpare& somewhat prepared no preparation

If you did prepare for this experience, how did you?

~

2. Did you learn a lot from this field trip? yes _ . no

Comment:
- . \
3. Did the person(s) conducting the field trip show an ingerest in helping you

.

learn about jobs? ves <  no don't know -
yes

£o.uent . ’ - : N . .

L, Dé“you fgé% you showed a sincere interest in learning about the area you visited?

yes no don't know " ’
Comment : ' *
v ' .
4 &
- Il X - ’ ) ' )
5. Did the sponser .ansver guestions so You could understand? " __yes no
Comment: e ’ . '




. L. “\L'w /
6. How many new things did you learn .about this area 6f work? ) ‘ .
a great many some few S none

—

If you leerned something, what did you learn?

&

-

7. The amount of time you spent on this field trip was: about right.
. too long.

e r too short.

Comment:. .

v

8.1 Do you think the activities you saw showed what was usually done for the job{s)?

-

ves no don't xnow »

- Corment:

*

9. WCgld you like to go on another field trip covering jobs liké/hhose you

yes no don't know : B
If yes, what type of field trip? i .
& - ’ > ’ // . -
< o T T -
1 .
- " :'" oo *»

s

. — - . ’
. 1o, Wou;d you like to go on another field bripibut covering different kinds of jobs?

_ yes no ____don't know

I# yes, whet kind @nd whattype of field trip? o~

[
R
- -
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A RESOURCE INFORMATIOL

b

Reaource
® . .

Bus1neas and office occupations ———— S
P S, N\ / .
Address Contact Person Tel. # Special Info, o
T~ ’ = -
Union Mutual Ina:\557\\~ 1 Congress St Ann Andrewa 775~4411
PortY di_me. Ext. 577 o L
|
: |
Blue Cross Ins, Co. 110 Free St. Linda Cox _._—115_353§::;91?/% sige g
Portland, tie .Personnel Hgr. oot days
- ' weds. P.k

Steven's ArghiteCfEJ///434 Congress St. lr. John Stevens 773-4785

»
¢

Portland, tie.

o

~

- Connecticut Mutual Inc, 443 Congress St. Robert Haffif//,,,l72-2805 \
\ Portlend, He. =
<
Roger Fortin, Accountant & Foundry Rd, Charles bonson 781-3445 7 Group size
Falmouth, lie 5 or lecs
best timnc 7

R S

Maine Hat'l Bank °
(Computer Div)

- -~
Casco Bank

-

Bank

Bonding, Tase

Cancl Bank
A4

-Inter. Bus. Machides
(1BI)

C.Parker Loring

-

The Beecher hgency

—— - T

—

Bickncll Photo Scr.

Dial Placement

I.nn

. ©

#.

\

400 Congress St
Portland, Maine:

1 Honumeont Sc,

Fortland, Me.

1 Canal Plaza
Portland, He,

“400 Congress St.

Portland, Mc. b,
»r :

-

1 iicnument Sge *
Portl end, ke,

1 Cnnal Plaza
Portland y lic.

555 Forest Ave.

‘Portlond, tie.! -

Yarmouth, il

301 Forcside Rd.

Felm. Foryside,de-
™~ .

24 Forest iwve,
Portlend, ‘he.

477 Congress St.
Portland, He.

L

Regional V.P. >  Filme . .
lirs, Geletka 77526511 Job Plgce— .
Personnel HMgr., Ext. 350 men
. . r
Robert Gatcombe 774-5611// (trains
Systems Engincer cuatomers)
S
Mr., Loring ./ - 846-3344 1nt1ng&
owner o ”"’——iihding
— ) ‘ bank checkp"
M.Ellen Kotun 781-2216 Real Estate ~
Business _ )
Mr. licQuecney 775-3126
licnager ¢ ) N .
. , % —{
hrs Chmpbell 774-7853 _Emp. Agency
tinager . ~ . )

mornings

(salec of

lcConnell 775-7461
) time shaging

Jan Lavenger 774-8221 Group size
Public Relations ¢ ‘11 to A5
3 3£ avail

Ruth Sempson 775-6511 - - Groyp size
Public Relations : --

T rnings

——-i<g 775-5621
. B - a 7

Frank Parker 8221 Educational \




Buginess and Office occupations

Resource -

fiddrccs

-

~ e 1/ e
—F

-~
7

—

Contact Person {'i[‘el. #

- //

7 : 7 A
Special Info. «

© .. Me. Emp. Scc. Comm. -
A Portlend, Mhe.

””

‘ Dunhill of FKaine 449 Forest 4ve.
. i aantl 4 Ve

Portland, lie. »

1 -
i

tlarketing ond Distribution lgéc{pctionc ]
—_—— : i -

Graybor Elect] 3 Central St:

Portlahd, lc.

307 Cumberlond fwe.

- ‘
cul Carter ﬁceport, tleine
Community Prod}t fic Grant Road /

{

! - 7
yil‘r. Whitney  775-4141
Monoger 2

e

S » . y N
1,/'/ i . /
E — ' « ' _ ‘ :
- /’ 7(‘[/-—
=]
nul Carter 865-3123 - Film - .
er Tk —eiGr / |
- - ‘ . v
r. Foley - _ 773/1766 Group size
anzger o 8 to- -
i 7/ ) P 7
rs. Paycon 73.8101 . ZBook pub-"" W o ]
" lisherg P

g ’

Exica O'y«t(e - 776-0366 /ﬁr;p. Kgeney




. ‘ / /7 = =
AN . ' 4
s ' ! 4 - hd
~ g . . t
" . e, - -
Construction Media . A
) :' . . 4
. _ ' . LA L - v . )
Blackstone -Construction Sehouth -~ Mr. Blackstone 792-2800 ) =
‘ N - , . owner s . :
. Abreen Corp. ; Walnlt Street Richard Garaffo 772-5324 . Condiminium  ~
Portland ‘Project Eny%éer, " ¢ const. .
g L
, ‘ % 4 . K , /W' ) -
¢ } N - /”’ . ,/ ’ ¢ . e
“Blde Rock Luarry W. Cumb./l'iaiﬁ’e/f_cegal Hoodwin 5951 Sand & Grawel
§ l . /:/ - Manlager . LI
e / : . “ / . Y ) N /]
L « -5 ) ) 3 ’ 3 - /2"‘.‘“‘\’ \ /
v V{f ;\\;1 g/ ti / L //’/ ﬁ “ - 7
lanuracturing” occupations’ i -y . - -
s R . ) g ‘ s T /’/.
“, - - . , .0 ~ -
( ’ -Diamond 1«1&@:»1@s - South’ Ave.: Robert Lar -1381 -~ DMachinery -
~"”"/"1'\‘\/ T - Lewiston -; - _—Ghie) Eng iy -0
. S e tass L SR SR
/ . ‘u, /,’ - /.: / ﬁ—‘"’“/ / / > ﬁ/
~ /
f.?meuter Gtr. 356 US #1° . Sam H'mdsmen . 7181-2260 /Computcrs -
,&/ P Fa lm;,;h,.haing/ /_J,W,Ti, e , T .
. / - e p, - 2 -
: - - < e “

I

- Mr, Lee-Owner 443:9591& boatbui¥der

,lob‘s‘ter

Pt

Owner R SN : -traps

A~

e Yarmouth }1e /Mr. Andep'sqg . o 82b9'-33;7'4 byl

. - -

—--, 7 - .

- 89 CM Russell.D.".xy 7 . o } T A
[P tb % - . - - -
/ /Wes rool; ' ‘Gommuni Re}ation§856-6311 Papgr/mﬂl" -

tO ra N
Feekor . Ms+ Lowell,Sec.

\ / - = . ) ,
/ . \ o for arrangémen:
‘ — N .~ films~ uvnilab/l*t/

. 7 ~.

| 58 Pleasent Ayes Bhil Perry - 799:-1566 Heavy cquip. .
= ' So Portlahd Gen, Mgre -~ . - ——, - T ]
. - - < < , o ' :
M T 1 B =
S strial -Wood Box. 212 _- = . ‘ ! - ) :
wuct'b Co. . = Yarmputh _ ~ . ‘Jemes Haywerd ~ 846-5641 wood #TCTCts 7
— p— /// - L -
= T T T
- Packoging Co<” Biddeford Indé.Park William Priest  282-1551 Corrugated ;
b/'/./_ ______f—w o , @  Dboxes/containter "
/‘“/ . .
- — \ ",
. . \ — e ]
- —
. L 34




. ’ .ﬁvir 7 ) s s T - N -
- - - H
- . -
Eé”’ . VAR Ui _ . . y
S . —’/:?_T., . R ; ] . , . -

MIBG=Radto . Weacwriif// j;§:££<xx\\m’ |’ 883-5288° By Radie
5 gjockey

\—’:/ / . - : /- ' . - . ‘
(“ WGANZRadio. - ’ 390 COng’Féss St." Steve Morgan_/ 7172-4661 ’ ’ .
a - ¥ - T TZPprtland + - ~ —Apmeuncér -~ L~

. . "‘: ‘ - . * »
. o EEE 2 . ~ o - ;1
_ HCSH-TV & Radio * + - "579 Congress St. Mr. Black or Mr, e , .
-, " % Portland_,____ Garrety - 7720181 News Koom* .

Communications and medin~ occupations

.

Regource . :_l.édress Contect Person Tel.# . Special Ihfo.‘
WG4LN-TV & Radio 390 Coqg?ess St. Arthur Decacon 7724661 Group size ,
- PO Portland, Me. Production lgr. B 30 min,
o ~ Tues. LeMe
— e w ‘ "
New England Telephone 1 Congress Sc.  Phyllis Nach gr  772-9911
. Portland, Me. Mr. Warren 4w ’
. ) / ’ = / AEE
Port. Prcec Herald - 39Q Congress St__Migs Brink 775-5811 Lfternoon. .
e Portland, Mec. , :3:7/ day '
Lewiston Sup-Journal  Park Street Betty Mason - ;- 184-5411 Ce
' : " Lewiston, Mc. = Public Relations ; L ’
— — ; Y
. - . E _—
Few Englané Tel. Co = 10 Blackstrap Rd Gharles Lender oxr 797-1460 constyuction
) . ’ Portland * Mr. Bruns-Cable . grew [~
st . . Foreman , ‘
WGAN-TV .~ - 390 Congress St 4—Bob i‘/;ie r
DA }Z—_,Portland ?ﬁbrSer. Director 772-4661, c
) v A ¥ “v'.’L

L . -

WCSH Radio \ - " " " " Ms. Tolman ey 0 T Radio News




HOSPITALITY & RECREATION MEDIA

— Admin. Assis

> T - .
: ' “ s . .- I
f L B - % .
o B . —_ - - i &
> . . . / .
2 " * : - P . / .
. / ) . . ”T/’ .
- FRESRY Lo .
3 S .
¢ . /:/_(_—
’

. . — 5t
—

Resource Address -Contact Person Teiephohe Spec;al'Infc
: ' , N %
. Deering I¢e Cream Falmouth Mp. Robichaud 781=9836 - (Mgr)
MacDonalds Falmouth -. Mr. ?éul,Mér._ 781-9822 .
" TT~York_Steak House Maine Mall  Mr. Priest _ , 773-7172
‘ . So. Ptld. Dist. Mgr.
Sheraton-Inn Mall~Payne Rd Mr. Porta, Mge 775-6161
‘. So.Ptld , o
Int'Lduse of _ Payfe Rd. . Mr, Thomas,Mgr 774-TUT5,
Pancakes So. Ptld .. . o : D ’ ‘
Huke Lau Restaurant Me. Mall Sonny Ang, _775-6388’
e T T o . Owner ~
‘Jt - -
FINE. ARTS - MEDIA-
"/ggth'var;né/huseum Bath Me Ms,Bugier- - 4h3-6311

cénsumer & Homemqkihg heié%gaggﬁeupgyions-

,  ‘Bicnell Photo Ser. 24 Free St* . * .. _~Fm> N
*//’ ////L‘ﬁ. o g;;PortlanQ'; Toue tQ&Eeney. 775—3126 —
T Sew-Fro Me. Mall " Mr. Rogers 772-2719 (sewing
' . So.Ptld - : materials)
Jordan Marsh Co. Me. Mal . ~Personnel Mg.- '
/’ — ) _So"s Ptld . Mr. Ivy. 775-5431
The Foyer ' =~ -+ Meetinghouse’Hill : - . .
; _ So. Ptld Mr. Danicls 799-8162 (deconat-
[ . . oo - - ing material -
0ld Tavern Farm Yarmouth = Mr.Leonard . 8U46-5420 : .
, _ N \ K
Martin's Mkt. -  Falmouth ~  _Mr. Ryder 781-46U40
: B ,‘ v ‘ « -. . - ‘i_; B ’ , B a -
/’ . - , /ﬁeg————% . 5
L . ' - ‘ % ~




£
.

TRAHSPORTATION MEDIA-

_Resource Address Corftact Persofi* Telephone

Spe¢ial Infc

o

I A hnd

Delta Airlines 142 Free 'St.

.

(trucking)

. Portland Del Hughes,Mgr. 774-3941
Yellow Freight 115 Fox Ave. Mr. Chasé 775-6569
Systems Inc. Portland 3
L] .‘19

4 ¢

MARINE SCIENCE MEDIA-
Forest Ave
Portland

IS

Us Weather %er. Joseph Rigney‘“773-0352

« e

Steven Katona 288-5017
833-2849

Marine ~-College of

the Altangie/ Bar Harbor ,Me

Mr. Bibber

s

Robert Bibber So.Harpswell

B

_—

Clifton Foster 289-2275
Reglonal Dir. S
657-4941

ENVIROMENTAL CONTROL

Bureau of‘Fostery‘iKagueta’

L

L P, '“—“Gfa& . Edward ,Jones

" Gorkam Mr. Chapman  ~839-4532
S o -~ . Windham “‘George Roupp  892-8500
i .1 Gray _ Nat Berry 657~2299

(All of the above have. information concerning
< Pest Control, Marking Trees, Fire proteet
~should be cleared through Mr. Foster in Augusta)

Eion -’ most i

-
- 1

Lobster
Boat owner

Area Super

Porest
Ranger

Forestry .
Service -
Forestry
Service
Game"
=Warden,
ol uires
‘g

Vo




. R S ¢ . ‘
— . . C e
B « [ K o 3 ‘
. -

é" - ¢
T | .
.. PUBLIC SERVICE- ’
Reéourée Address s Contact Person Telephone Special Infc
Bureau of ‘Vocation- o “ - -
al Rehab., ~ 509 Forest Ave Ann Nadeau 775-6507- Counsglor
- B Portland . ..
Cumb.- Town.Police Cumberland Chief Carter  829-3120“- (Town)
o e & - ’
oo - Yarmouth Town Police Yarmouth v thef‘Raﬂferty 846-3133 (Town)
' Futura Domes Portland David Chadwick 772-1681 Geodadic
) . ) . Domes
. ) . . 8 . . .
“st. Dept Industry Falmouth St.- - Russ Edwards
Portland - , « :
Audubon Society Baxter Blvd- S T
. . Portlandg Peggy Priest  7T7T4-8281 (Fleld)
- - - * ' Coordinator * ’ ok
US Post Office " Cumber.Ctr. Mrs. Lawson  829-3661 . R
% . * F% .
Fire Dept Portland . Chief Cremo  '775-6361 *
Health & Welfare Forest Ave Mary Collins® 7T4-4581 Social Work
Portland .
BNAS (Navy) . Brumswick + . Deborah Clark 921-1110
. .o " Public Relations -,-2321 (field)
. Water District Standish Mr. Grady 642-2011 '
‘ Weights & . ‘ - Deputy .éealer 289-3841 Agri—culture
_yeasurésuDept. + + Augusta Mr. Robinson- ’
_ ' County Shériff Portland Jean Rosse 774-1444 ’
HEALTH MEDIA < |
. Ostecpathic Hosp.. Portland . Mrs. Samen TTH-3921 (Dietatic)
, - . ] . . . “ Pz
Me. Med. Ctr.. Portland . Mrs. Harris 871-2196. (all info) -
. 2 s Public Relations
Pineland Hosp ,
; +& Training Ctr., Pownal Mrs. Pare 482-7425 .
: . Dir.Voc.Serv, .

- #r ’

¥
- L 4
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CAREER EDUCGATIONM:

v

The beginning of life planniné.

.

SO YOU NOULD LIKE TO

»

B )




7/ :

A shadow-has been arranged for you on

) : -
, ‘ o« Your contact person is . ' .
Please contact the Career Education Office- immediately to confirm this
appointment. (829-3343.) - . o
[ i V. !
Estimated Departure Time -~ from school T . .
, . e

Estimated Arrival Time -at resource s c ’

- ~ ~ F >

Estimated Departure Time - from resource

\\éstimatedﬁAr val Time - at Cumberland o L. L
Cf 0 s
: f;inspbgtﬁgion ' s y ’

Please take time to read the following information, it’will help p pére you
for your shﬁdow experience. The Career Education Staff stands ready to .

~assist you in any way -~ if you have any questions or préblgm//with the
/////' above arrangements just call - 829-3343. //Z;
> In the event of special circumstances Pou are unable 'to kégp your appointment
contact the Carcer Education Qffice withinm 24 hours of the abpointed,. time or,
< if you have to cancell %g,less than 24 hours contact the r#source directly..
ol

° g .
Us® the'fol{pying information as a log for your personal files. ?
—— SRADOW -- a unique experiénce that involves your sharing part of a day with
. —— .a volunteer to follow that person at tis/her work. You wjlk see work as it
really is. The cooperating sponsor has, given of their time %o help you*
obtain information and knowledge with réspectsto your career interest. Yqui o
teachers have agreed to help you make up your missed classes. You have the .
responsibility to learn and understand as much as possible remembering the .
,other people involved who have all workeq'together with youwto'make this
. experience possible, - : ‘o

s -

¢

.

. - - 0
[ .

& . -
s

You- are about to bggin a journcy that may lead to the most important decision
of yaur lffe. Choosing a satisffing career is not an easy task, it,takds .
moie-xhan/n“filp of a coin, Like any good decision, the process of fact

X ‘///fiﬁding, awarencss of alternatives, and understanding of the consequences -
- of each alternative must come before a' proper decision can be made. -
< Shédowing is part of this proqgsi;/, | ’ . z
. ‘ / ST .
Thg goals of shadowing include: - - : N ~ ¢ 4
(gheék appropriate goals.) . p ) . E R
. \ » . ]

' l. Tob - cer.
—, . To become aware of a specific careei ;
. 2, To.see work as it is for the worker. v i

3." To explore the preparation of the careccr. )

4, To expldre carcer responsibilitics. ' a — -
5. To understand the work environment. - ) ’ .

6. To undcrstand the potential compensation for success at work, - -3
7. To begin to prepare for work. . 2

A v
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To get the most out ofdany experience good planning is esgential.
- -

K -

“

Do you know --

Ypur goeals

Where you are going
What datc and time
How. you are getting therc

EERRERN

1
2
3.
4 .
5. Who your c¢ontact person .is , . 2
6.+ What carcer you ere to shadéw

7+ Information about the carcer
8. What questions you will ‘ack.
Have you -~ ’ N 3 B} ~
- 9. Completed your plenned ebsence form . N
- 10 Confirmed your appointment with the Carecer Education Office
4 " 11. Rescearched your shadow carcer ! ]
How ==
ndependent study ) . ' .
. Guidance office 1
. Carcer Edudation office
Librery - ) . . .
Other
e L
12¢% Prepered 2 list of questions " ’
13.” Read your study guide (attached) ' \
- 14, Turned in your rcpért . v

: | °
. : ’ : \
. The Carecer Educetion officc and the Guidance Officc have resource matcrials

to help you explore and prepare for your shadod.

Ask about the S.R.A. Corecr Information file, Occupational Outlook Handbook,
and other resources that might assist you, e .
Have a nice day, enJoy, learn, "and explorec.

Remember it is your lifc so got
the most out of it.... )

(Please complet and rcturn the attached study guide to the Garcer Education
Offic;.) ) ) o

- . v .

4 ’\.




. “Appendix-C - - oL o

A

Final Report ’ f/ T
. w September 1974 - Jung 1975 t
. S o - .
/ Y.E.S.
. / -, t .
S FREFACE . ~

»

"Around the nation man& innovative programs related to carcer and
vocational development have been undertaken during the past several
ycars. ﬁlcmentation of additional projccts are probably on the horizon
with the'overall purpose of providing experiences for students in career
exploration relevant to an everchanging technological gociety,

The theme of vocational development is presently being extended
fron kindergarten to grade 12 and beyond and includes techniques bezsie
froa pr level up to work-study programs for sclected students in
the scpfor high school. Yet amid the innovation and planning are a
relatfvely large number of students who function successfully as adults.
in the world of work. Most of these enployable students can assume the
same responsibilities required of their employed adult counterparts.

" The working student must exhibit the desired personal characteristics”

and willingness to-learn which.are relative to” employment application,
acceptonce, and job retention. Within thest aress he must project the
ability for temm cooperation ywith the emplayer and other employces for
the benefit of the firm. He is- exposed to human relationships, skill
attainment, ond job frustrotions which provide an atmos here eonducive
to pecrsonal growth and develorment. He also enjoys cconomic rewards
for hig labor which in turn creates gelf-reliance, independence, and

Geéu»ritgn . . .

TA

v

Background

Steven Galway, a staff member of the Cpreer Education Office, in the
fall of 1974, enrolled in an internship progran with the Univorsity of Maine
at Portland-Gorham. In completing one of the require&enta;fgzrthe coudrse,
he developed the Y.E.S. Galway having researched the idea, Mound similar
prograns (Rent-a-Kid and Y.E.S.) sponsored by New Opportunities for Work and
the Maine Employment Commission respectively, met with a preat’deal -of
initial success, but for lack of staff to operate the prograns, both waned
and cventually disbanded, The Career Education Office togéther with the
National 4lliance of Businessmen (H.A.B.) created the Y.E.S. at 8SAD #51
to consolidate job placement services which were already taking place at
Greely High School. "Previously, job see%%ﬁg students were, serviced by
counselors, teachers, co-op coordinato Erfopticarecr education staff,
using a variety of methods of job pl ’

<

kiR 2

* Through the creation and impleﬁe
to satisfy thg needs of both the stud

ez
e
\
By 24
-m-i o

" the cormunity: .

1., Students now receive tehpora;y and part-time jobs learning: ,
3. punctuality ‘ s .
be responsibility '
el mnanagement of money ) : : ;}€>
4

d. employer/employece relationéhipé

42
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2. The ¢ ty can now more efficiently obtain students to perfoim
) tm&b; obs such as:

-

a. mowing lavms

" be babysitting i _ //(/

" ce s8pring cleaning
Procedure

The procedure followed in processing students for employment is as follows:

1. Students make out a Student Employment Application Form (4Appendix A)

and a Parental Waiver Form (Appendix B) ' : :
2. These applications are’then filed in two categorics, i.c., High School

and Junior High School, and’ processcd by the fifo method,

} .

When perspective cmployers call in a job request, a Job Order ReGuest
is made.out. This request is matched with the’ first’ student who meets
the special qualifications for the job, if ony, i.g., age, sex, outdoor
work, heavy work, ctc. If the first person in the file mects the quali-
fications he is gsent on Employment Notice, which includes name of employer,
address, telephone number, and type of worke He is also given a time by
which he must contact the employer if he is interested in the jobe If
not, he nust notify this office, at which time the hext person in the |
files is notificd of the position, ctc. .

To make the public better aware of the program, an advertising compaign

was begune It included publications in the Shopping Notes, and Wise Guide,
and broadcasts over WGAN,WJIBQ, and WLOB radio stations.

Evzluation

Y.E.S. has made an'impact on the local commynity, Students and
employers have been presented with the opportunity to help’cecach other
while eivclving the school in the process. The statigtics, presented
in the report, givé tredence to this conclusion, ﬁbwever, a number of
-problem arcas still remains

l. getting students to sign up

2. tronsporting students to job sites and back

3. having employcrs call .

4. providing employers with help on the weck-end

5. providing for staff to run the service during the gummer
D

/

Recormmendations

It is rccormended that the following steps be implemented to asgure
the continuation of the Y.E.S.

l. An advertisément progrom be implemented at both the Junior and Senior
High Schools tc enroll additional students in the program. This '
would involve both posters and PeA. systeme-

2. To get more ecnployers to call with requests, money should be invested
in an ad with the Portland Press Herald. Something, ‘which, so far,
hds not been accomplished because of the coste Also, on attempt should

Le made at making a 30 or 60 seccardsad to be broadecast on WGAN TV, -

A3 B




-
3. A telephone service equiped with a prerecorded message listing the

names of three students to call when employers need help on the week-

end ghould be established. S .

4., It is onticipated that enmployer requests will not only continue
throughout the surmer months, but also they will expand, Therefore
it is recommended that a part-time staff member be caployed for the
sutmer months to process employer requests. Funding for this
individual may coms/jrom the P.K.O.P. program.

\
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L , _CAREER GRAS ,
Volume 2 #1 September 5, 1974

Dateline - Cumberland Center , o ( '
and llorth Yarmouth ’

I3

Vielcome ~-- it's good.to be back for our second year. We are

4

ready to be of service to all and may be reached at 829"3343‘9r

‘a personal visit to our office which is located on the second

floor of the Geiger Gym (Plcase take care in using the stairs
to the office -~ they can be difficult but are much better

than the entrance we used last year).

CLUSTER OF THE {ONTH" ’ -
. - Business and Office Occupations -

9-9~74 to 9-27-74

El.mentary film available -- “When you grow up® -- Bﬁsiness/
. ‘ Pet Store

Junior‘High - Cassette book - fhat ybu should know about a
' , « career as an office workecr©.

Grade 5 - Teachcr Unit --- ‘Workers at the bank - related to math

«
'

Grade 2 ~ Teachcr Unit ~-- Telephone workers and using,thewteleph!!!

v

»
‘ ¢

RESOURCES - ‘
‘Focus on Self ﬁeye@bpment Kits -~ Available date
K-2.8tage I - Awareness® ' . 8~17
3-4 Stage II Responding* L | 9-9
5~6 ‘Stage III Involvement® ._ 9-9
| CALL TODAY \
NEW STAFF ’ . : -

I

Steve Gdlway has joined our staff as Vocational Coordinator.

He i3z also a half-tinme teacher‘at the ﬁigh school, téaghing

Z_Ehglish and 1 History class, - weldome Stcve. . 0
_ Developed by: A5 : : . .
Project GIVE_Staff ) : '

"~ and SAD 451 ' .
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:  -ond SAD"#51

Entry level
Technical skil

v

Entry level
Special Skill

v

Devaloped by:
Projeoct G.I.V.E.

o

v i
\ Adott
\ Cor. Tmu;n?
<
\ Cd

Cavraee r

Awdrenesy

dx) §

<

~

Ve hn.cal /
\ Edg, 7 Co-op
- - - -~ Shadow
\ Pre / Vo £ [Implement values
\Tech ? L
v 1 .
Cavreer

Integrate values

Job Information

Dignity of work values

Who am I7
W_hat do I like? .

.
-
* .

We can helpli!l
InsScrvice :
Special. Projects
Ficld Experiencas
Shadows . ‘

* Guest Speakers

Prs




PROJECT GIVE
SaD # 51

. Cumberland Center, Maine’

. REQUEST FORM °

i ~
Date - ; Co— .
.~ “Teacher, ' . . Behool
Grade ' > Subject Area

v

Number of" Students involved

%

-Specific Request

Objectives . N ,
“a L] 7 %
Career level: avareness Explo ;don Preparation
' Fiecld trip Materialsg \g?s\ﬁa&er Shadow
Unit-“dates: Beginning: J\)U . Ending
Deadline for information: \\
Action: E // g%ésources contacted: . Dates:
H' . . - f ~ R .
‘ : ™~
Results:
3 - ;‘.f‘
GeI.V.Es ‘

Form #2 (Reviéed 3=74)




_ C/REER GRAli, ‘ .
" Volume 2 #3 ' September 20, 1974

-

‘ Dateline - Cumberland Center L L
4 and North Yarmouth o o : >

IN SERVICE : ‘ .

On Wednesday September 25, 1974 there will be a '"hands on'" workshop on the use
of the "Rover" (the portable V.T.R.). Anyone invited (K-lZ). Meet at the ‘
Junior High School Home Ec. room at 1:30 P.d. : R "

FIELD TRIP , ' ' ; &

Jene Mullany and the first grade students from North Yarmouth Memorial walked to.
the North Yarmouth Fire Department in conjunction with their study of the letter
"F'". They were met there by Bob Hazelton, a volunteer fireman, and all enjoyed

a fine tour of the fire station. All work has dignity and worth including volunteer

[

REGUESTS

This office has received several request which are now being confirmed. Hopefulby
all requests will be set up within five (5) days after being received in this office
It is the intention of the project staff to comply with cach and gvery request as .
promptly as possible and to assist the faculty ond students with an expericnce

which is mconingful and of value. We welcome any suggestions. If anyone knows

of resources that con agsist the project, please let us know, :

' RESOURCES .
Avoilable - fiftecn (15) copies of this month's Carcer World with teacher guide, -
Features include: Careers with a MPowerful" future,ictors & Actresscs, Pogtal
‘Clerks, and Day Care sides. ; *
Co-0P

£y

Steve Galway, Co-op Coordinator has been buay locating job-sites for co-op students.
Severzl students have been placed -- Steve Foster is working at Shaker Village as
cn fLggsistont to the Director, Arthur Clukey at Porche-Audie in the parts department
and David Canpbell at Gray llcadow Auto Body Shop as a body repairman

VIANTED * A . .

-

The projecct has an "on-the-job tra;ninﬂ position availoble with a Portland Bank.
The requirements being: a rccent graduate with a strong bookkeeping background,
If anyone knows of a recent graduate who is aeeking employment in this field
plecase contact this office.

BULLETIN _ S o ‘

The U. S. Department of Labor has calculatcd that there will be some 60 million
new job openings by 1985. 4nd hear this----the vast majority of thesc jobs will
NOT rcquire a 4 year college degrce. po we nced to adjust priorities??1%

' " Developed by St . . : _ kK
Project G.I.V.E. ’ . AR
and SAD #51 Staff x
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CLREER GRAN - P

Volume 2 #4- ' ) . : September 27, 1974

»De‘xteline - Cumberland Center — , . 3
and North Yarmouth -

.
I
LY

CAREER ' GUIDANCE WEEK

m.«-‘

The date this year for ilational Carcef Guidance week is November 10-16 The’
_-theme:™ "Plug Into Life -+ BExperience the Future™. - -

FIELD TRIP _ - ) '

‘ Erank Gorham and his sixth grade students will tour the Brunswick Haval Air
Station on Friday. This field experiehce is in conjunction with a unit on
the weather. Students will become aware of careers in’ weather service. 4lso
included on the visit will be Mr. Hamilton's sixth grade from Chcebeague
Island- -

*,

[ RESOURCES

Lurriculum Guide for '"Bread & Butterflies'. :

Booklet - Carecers with the Buréau of lines. .

Free film list from the Bureau of Mines. 2 : ’
Carcer film, Dentist - "Where I want to be" - story of avoman dentist (9-12)
Guide for Octupational Studics. — ' ) Lo

GUEST SPEAKER —

e

Mrs. Salmon, Chicf Dictition from the Osteopathic Hospital visited the Senior
Home Economics clasc on Thursday, September 26th. The students lecarned about .
carcer opportunities, duties, training rcquirements of a dictition.

Marketing & Distribution Occupations Cluster =~°Septcmber 30th to October 18th. -
fLivaileble: .
Cagsette and booklct on ”Jhat you ahould know cbout a carecer in advertising".

Units cvailable-
Grade 1 - Foods
Grade 4 - Pulp Industries

. A . .

N

OF INTEREST

Dry Dough -- £ fast-thinking 15 year-old in St. Louis couldn't find a job,
so he crcated onc. HE hand-dries cars for 50¢ cach in onc of those coin- -

. operated cor washes 'you drive through. He got the manager's okay to db_it,h
persuading hinm that the extrg service would attract more customers. On a
good Saturday, the youfig nan nakes $40 00,

‘o'l

’ Developed by.‘ _— s
Project G.I.V.E.
Gna S.I\L.D. 1#51 Stuff




CLREER GR/i: o

. _', < ' [
_____Voluue 22 PSS - ) ’ October 10,,1974 .

~

v . ;
- M !

Datelinc - Cymberlend Center ond - ' - ¥ -
ilorth Yarmoéuth .
‘e B
M . . - N B .
FIELD TRIF T . ~ . : ¢ '
+ - t- 5 - ) ". < » . ‘
The students fron Don LicCann's English class alonn vith ilorma Fides of PrOJect Lt

GeIl.VeE. werer given en e.:tensive tquk of thq dG4HI-TV studio on Tuesday. Various
corcers in communication were discussod, i.re O'r:#ll and iire Dea ’can vere most

helpful in answering -uestions nc”akding prepargéion'wnd duties in the’

cormunication ciclé The tour iricluded ‘the news room, £ilm splicing, cormerical ,
schcdulinw, énd the central control robm vherc various technical as péets of

the cormunication field vere observed The crev at WGiil.vere very helpful end |,

mnany intcrviews in various departhents vere ‘conducted., iirs. Fides ond students
aneyed lunch 'and a rlost enjoyable and proxitable déy vas had by all, - =

L4
i

The students fror l.rs. Laukins food service cless visited fhrcc restaurant° m
Felnouths  Siell groups chose to visit l.ecDonald's s ‘Dcering Ice Creawn Shop, a -,
iwrtin's Food Store (delicatessen).' The students lcarncd about ca¥eer

opportunities in food °ervic ond yill report to cach other on vhat they
learncd. : ‘ )

.

. . I
~VISITORS ’ ’

-~

-

i.irse Sanion Chief Dietitian from the OstQOpathic liospital visited i.rs. Hauvkins v or

scnior ‘howme-cconoriics cléss., She discussed carzers inm foo& scrvice at the
hospitgl and outlined, thcfdutieo of a dietitign. - ~

] 4 » 1
RESOURCES ™~ . ’ ’ o

” ' ¢

S.R.Z¢ Focus on Seli Developrent kits availaole. . ¥
. . °Lagc Ii Responding :
. stage,1II Involvenment ' : °

P R ;‘, o
ADULT EDUCLTION -~ . o '

3

»

ot ten veel adult education progran. vill %begin in ilovember. ' Anyone interested

in tesching a course please contact Roy Bagley 829-3343. If you have any ’
idcas ‘of -interest for a course let' us knou. . :
. & " 4 '
HORL4 FIDES ' , .
1 o . S "

lroject sccretcrj, paraproressional, end friend iorma is recovering fron
pncurionia at C. i.. G, liospiteol Leuiston, i.aine. Iliurry back! Claudia Pacl~
wi11 be substituting for iiorma startin"T7cdnesdab October ‘9, 1974.

Ti! SLPVICEL OCTOLER 30 1974 - P ’ . .

A

PrOJcct G.I.V. E. is pleascd ‘to onnouncb that Janco Patercon = iath teacher n >
*fron Uinéhan Schools vill be conductingsa vorksﬁ9p on valucg clarification. ”‘n°
tie wily' devote pnrt/gj_&h; vorLshop on classroon application. - ) , e
Developed by: Do, * : i . v
Project G.I.V.Z. ‘) . s 20 F T

:and 84D 351 Staff " ' S .




- . K] ']

. ° ' . mmmmcpn : . T
Volume 2 #6 . . ’ ’ _Qctober 25, 1974
Dateline - Cumberland Center and ° . ., s 7

‘ North Yarmouth "

= ‘%IQéD TRIPS ' o o - SR

' Linda Kilpatrick and Donna Monson'visited the Portland Airport and Forest . .

Avenue Weather Qffice on Oct. 21. This experience expcsed the students to *

.~ the equipment and ‘people 4nvolved in forecasting weather from data gathering' to .,
writing. forecasts.,

.
On Oct. 10 Mr. Connelly‘s English class enJo§ed 1isteﬁing to Mr. Vern Putney from

. the, Portland Press Herald who explained the various responsibilities.and duties
of the neyspaper industry with particular emphasis on sports reporting.

. -~

hr, Foatz! and his Science class were host to, Mr. Clayton Davis of the Me. ~
State Department of Weights and Measures on October 18. The class is currently .

studying & measurements unit and becoming more aware of careers related..to scienc.

. ¢ o

On Oct. 24th Dot Chsse and 5 students from her 2nd grade toured the O. P. Peterson
Brass Foundry and the bobkstore "A Likely Story" in Ptld. This tour is in
.conjunction with the study of community helpers and eyploring the students inter-
ests. They yere accompained by Nancy Perry a UMPG Intern with Project GIVE. . *
'‘Mrs.,Perry is working closely with the class to provide each student with a
meaningful avareness for trips of the interest area. ° ’

® SHADOUS g : ' S , °
", Pete.Pulsifer of Greely High School had a shadow experience with Jeff Ryder of
WGAN' in his pursuit of the communication media as a career. - . ;

o

ADULT EDUCATION , ) ' ) .o . R

N ]
. B - > e _

-

Any fpculty interested in teaching or participating in the Adult Ed. Program
please contact Roy Baglby at 829- 3343. Registration will be held the week of ¥

November 4th and survey forms are being circulated. * . .
o o, ¢ - . . - ‘.u ?
RESOURCES : o . O o, T
l. Film Strip -~ "Meat Price8e.. A Seanch for+Anowers!! . . - .
. . . ‘ »
2. Book - Careers in Working with Animals. This hool is from the Humane | . !
. St Society of the U.S..Government. p
.. - 3. Caoreers in Texation - IRS Loe . . N .
i . (X} . ’: » .
CAREER DAY . . e e .. ®
A career day was held at ..ugusta Civic Center fé} those interdsted in . N

‘Photography, on October 21. K Many professionals were on hand to answur Jmestiche
for our twelve high school students and two panhts who participated.

L4 . L - \. .

.- :Developed by: o . . PRI e .t

. TN ’ " o PR N .
PerGCt G-I-V-E- » . ’ * » ["":‘g .: A
and SAD #51 Stoff F . o
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. . CLREER  GRAM ‘ .

Volume -2 #7 . .o tlovember 1, 1974 . '
‘Dateline - Cumberland Center -
S end North Yarmouth . .
su.ivows ) » te
» ‘ ’ ) *

Jeff Tardiff ‘and Kargn‘Kinne shadowed at .Hicknel Photo Laboratory in Portland
to e“plore their interest in agcareer of photography.
Two students from iirs. Hawlkins class shadowed at the Osteopathic Hospitefl as

a follow-up to the classroom visit from hrs. Samon in their pursuit of carcers
as dietitiL NSe * ‘

L

. -

* In pursuit of 2 “career in fashion merchandising, Lorrie Burnell vidited the
Sear's Depertment Store, in Fortland. kprrie reports that the experience was
of great value ¢nd that she received some very goed informrtion from her visit.
Thirteen students from Carol Jame's Qusiness clasg wigited ‘nine indivfdual
business estcblichments in Portland. Eath student was assigned to a different
office to shadow gsoneone. in the area of clerical carcers. - ®

< ¢ .
L] s

FIELD TRIDS

A 2

lMrs. licCrac tookther rnorning class and her afternoon class for a tour of the
Oulbton' Deiry Farn in Cumborlard. ¢The students viewed the warious aspects of
a working farm and the responoibilitie° involved wfth each job.

< \ .

»

hir.’ Davis nd his ‘sixth greders from the Wilson School went on a field trip to
the Bruhswick Naval Air Station. The tour, included the weather station and ,

+the ‘equipnent used,wnd ﬂlso a tour of the P-3 airplane. . ) o

e . -

« Mr. "Gorham ond his sixth ‘graders went to the Hancock Lumber Company of Gray - .

* ghere they viewed the processing of building products and how math is dircectly
. applied in the building industry. .

°

&
David Lunt and: the eight grade went on o trip to the- Royal River Brick Yard-
.vwhere they were shown ‘the various processes of naking bricks;

© N A
. » ,
.« ot -
£ v

RESOURCES : )

’

. Me oazine available - "Carcer World" - The Continuing Guiﬂe to Cercers - 7

Various articles of interest in this issue are in .the careers, of building
trades, eleétrician, foreign lannu g¢ carecrs, faéhion carcers and several

- other ficldg. | . . PR .
' G.l. V E. us o call ond we will be happy to nake a copy.of the "Career Werd""
availclle 4o yous (829-8343) . "
* . . . ® ) T ' L . .
IN-SERVICE ST e ‘ s,
. JHOW!'S YOUR I.A. L.A.C. eeee c - . o vt e
Devdqpeﬂ by’ . : A " 19
Project G.ILV.E. . : . e . o .
and SiD #51 Staff K ' e Tt . : g .
o - ¢ ) ’ - i . i“ 1)
S - ‘. ¢ '
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-~ . . ' CAREER "GRAM -

v Y

. - T, I}" ) : (34
_+ Yolume'2 #8 . - . ¥ Novembey 13,7197 '
‘ C Dateline - Cumberland Genter - °* " _ e o - ' ©
' . * and North Yarmouth . : .ol
'» ¢ . o ~ < ’ 'QZ. 6 : & ® v
‘ SHADOWS - . . . . e s .
Cai i dil] i . . coR o '
@ _". ‘' . , o* & 2, * " .
:On November 7th, Bill Taylor from° the high schopl went on a shadow experience , *
o with Mr. Roupp and two other representatived of othe- Maine Forest Service. |
L. \ The shadow experienge included cxposure to markihg trees, trce farms, pest %, .
oo control’ and fire control. lir. Roupp is the Foregt Ranger for the Gumberland.
.County area. . °° : . -
- '’ . P © . . , th. ) ot o
Lec Hommons visited the Welby Drug Store at the Falmouth Shopping Center . R
. in his cxploration of a carcer as a pharmlists. ) )
' On' November ,14th Jon Croy of the high /ééhool will shadow Mr. William Reed
of the computer center at ‘the Cascp“E{aqk in Portland in his pursuét.of a ° o
.| ) scarcer in computer service. yd & . . ‘ o
: . SPEAKERS _ / . . - e
. . 9 J . o A ,
' Mr. El8ridge and Mr._gBerry,'of-?the Maine Inland Fish and Gome Department * .
, + were gucst speakers in Preston Galarncau's class. The digcussions in: =~
. , Vvolved the various aspects of carcere in state servi¢e with the Figh and
. " Game Department and the preparation and dutics i(nvo ved. Also, sprior to °
* the speckers, the class was shown a film from the Inhl‘fmd Fish and Game :
P ./ Department titled "The White Pail Deer". ’ ¥

“ .
/ . 2’ ° L
. . -
.

/_ + On Thursday, October -3lct, Mr. Wiles'8th grade social studies classecs
»  Ti~Questioned a panel of three community representatives on the subject of
\ "How Inflation iffects Me". The panglists were lr. William Garsoe,
. Cumberland Legiglator representing the government viewpoirft; Mr. Leon Bien,
Professor of’ Economics ‘at the University of Maine - .Portland, .presenting the
theorists view, and Mr. James McGough of the bustness community. The dig-

.

. “guseion was lively and informative.
X INFORMATION EVENING ° R , .
) - ’ s . h L) > ’ - " . . ’ 0
. In cooperation-with thc Guidance Department, an Evenidg of ‘Information . "
. will be given for parents and students on November 18th at the high school, .
The evening yi,ll decl with choosing cargers ond resource people will be <
available td conduct Vocationel Exploration Groups. ., . : ' T
. & - . . L}
t N . o . N . -
RESOURCES R : ' : ’
s " . 'The Department of "Conseryation, Bureau of ﬁ‘oreetry has made available the
e 4 job deegriptioﬁq and requfrements for the following positione: N
S Entomologist II .-~ technical ficld . .

L

Forcst Insoct Ranger I -« limit;ed,technical'field‘
‘Forester I -- technical forestry work

- . Forcst Watghman -- routine «£drant fire 'i:mf:ect’!ion work .

\ .. * - r 4 . . .. . . - . .

K ‘ Developed by: ' .ooed T C . ‘53 °
' Project GyI.V.E, & SiD #5L Staff  _ . - "3 :
: LS. ! . ¢ ' . . - .

T T o ° o i LY N .
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CAREER ° GRAli

Volume 2-#9 = November 22, 1974
.. 'W . . 4
Dateline - Cumberland Center -
and North Yarmouth L . v :
SHADOHS « - ) ' N -
~ - . ¢ ) . > - :
' Glen Dafling, a Crecly High senior, visited the Steven's Architectural firm in
Portlandy Glen ia exploring carcers in architecturce. g .
FIELD TRIPS -
Frank Gorham and his sixth graders traveled to Lewistpn ior a tour of thé Lewiston e
Sun-Journal llewspaper on Thursday. bir, Gorham's *®lass is studyinig a unit on
newspaper and the trlp is in conjuncion with ‘the unit. . . P
ﬁgommow EVENING : , \ Cee o,
3 N . . 1

*On Mondazy, Nov, 18, a Carcer Information Evening was "held at the high schoole ‘ )
. Twenty-cight parents participated in the program. The responde from partnts haer
been veryegood anq another scssion is seheduled for December 2 1974,

p. ’

MEETING  * .
UEETING

Qhere will be an Advisory Board meeting on Nov. 25th at 12: 00 o!clock in the home ‘
economics room, Anyone wishing to attend -- plcace contact Norma at 829-3343.

WORKSAOP .. . + = o

A’ VTR ‘lorkshop is scheduled for Mondny, love 25th at 2:10 PM in the High School
Libr rYe o hnygne interes tLd is welcome. * .
A . .

. RESOURCES

* The following booklets arc ovailable for loan from°Project G.I.V.E. (829-3343)c.ece.
Job Satisfaction?. Is Therc o Trend - Manpower Research - US Dept Labor
The Federal Carcer Service - At Youar Service

(Y

"Encourﬂging Americon Sraftsmen . \ . (h
Task Annlyaia JInventories - 4 method for colleeting job "information. ) ‘ N
° "Personpel Evaluction in Vocational and Technical Education ~.

A study of The Attitude Toward Life of Our Nation's Students

» + . . < &‘ . .

‘?TV SERInS ’ ) T ' . ) .

Then onc cafterncon, without varning, the entcrpri ¢ comes to ha1t as inveetigators

The fou;th ia the series of 4BC afterschool Specials, presented by ABC-TV will be
own late ofterndon on, channel ﬁov. 27th, The title of the progrom is "The

Toothpaste g}lliOnaire" -

‘Preview'\ Seventy-nine cgnts for a 3 ounce tube of toothpaste? That sounds like an

‘airful lot of money to Rufic MayfloWer, » bright twelve ycar old black youngster -

and the pricc tag gives him an idec. With the help of two of his friends, Kate ,

Mnckinotrcy and Oscar, Hpbarth, hc will menufacturc hic own brand of toothpaste, watch
‘sales shoot up and hedt” peopie call him the "Toothpaote Millionaire"

from thd, Food and Drug’ /dministration tlose Rufug:dovm. After a hearing, fines for t!
laws he broke absorb all his profits. #He won't have enough money left to buy bubble
gun. Hc has lecrned - the hard way - about the American business enterprise ay stem

in action. ‘ k : s e . v
Developod by: D N L ," - "i...(u_ ‘{ :
Projeet GoXoV.Ee. - : . o ' . " 54
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__M,Dételine’-’égﬁbe : ek%ﬁiﬁiﬁfﬁ—__”"dk\ .

Torth Yarmouth

e

Vs Cw o ' a
~-On Hondzy Bd Gillam went on a shadow c.iperfience to the Yellow Freight Systems, Inc.
‘wvith kr. ase.‘"%d cxplored hic career interest of the computex programing and its

application in digpatching. ’ A .

lirc. Wecden 3%/thc Ostcopathich Hospitel - Physical Therapy Unit was the gponsor for e
shadow expcrfence for Terry Whitmen and ‘Andrea Looke. Both girls. are furthering their
cizploratiop’of carcers in Physical Therapy. N

SLD TRYPS —

T trip/to the Portlend Press Herald was taken by Linda.Kilpatrick and the Socisl
stucies class of her cixth grade. 4 sccond trip will teke. place next week with Dorfia
Yiopbon ond her sixth graders. 4 film strip on the Newspaper cercers was shown to both
c asces/prior to the field trip. ) . -

Ianey Iciry, UKDG Intcrn with Project GIVE hes been conducting variéus ficld experienc
with students from Dot Chase'c 2nd grade. Some of the places they have visited in-
cluce Skillings Grecnuousc, 1.T. Gront in Falmouth and the Osteopathic Hospital.
These ficld trips crc arranged so that for cach visit there will b: five different -
students involved until the whole class, has barticipa;ed in 2 field trip.
B ) ~2

GUEST SFE:.KER. . : o .

lir. Hording, Supervisor of Clzins «djustment, Dept. of Soctal Sccurity was invited to
Zopeck in tire Galspy's Hidtory class last weck. His topic wZs current issues in
lcgiclation cffceting socisl sccurity. He clso spoke about cntry level in the dept.
of Socirl Sceurity b;\wny of civil scrvice positions. bMr. Harding supplied informatio.

ogarding civil cervice testing and preparation. Hiss Maric Learned, a student, arren
Ifi-iY Harding's visit. ' -

'PROJECT 4DVISORY LUHCHEOM MERTING . - < .

On Tuesday Project GIVE was host to its Advisory GCommittev. The Project GIVE Team
wigshes to thonk lire. Hawking ond her students for arranging o finc luncheon for the
comiittcc. 45y a result of the meeting a part-time temporary work placcment progrem is
being developed by Project Staff for Junior & Scnior high studentg. - -

: WE NEED YOUR HELP!{!} ) o
Tiony fine Loorning cctivitics are happening everyday in SLD #51. Project staff includc
those we jpke involved with ond those that teachers tcll us about. Let!s shore more
/Yon by using the Carecr Gram. This will contribute to continuity of curriculwm

ate inmplemehtation of good ideas. (1) Phone -3343 (2) Write a note a)leave
%y W0 five to staff, c¢) give to lrs. Jones. THANKS ———— .~ ’

‘ F; L2

EVENING OF INFORMATION

Anggbcning £ ;pfqrmation.wili be held at the high school on Monday, Decc. 9th at 7:00 . *
rcgrding Vo ittgﬁéé Exploratién Groups for parents and students. Due to the limited

- numbeMof 6aders Yparticipants must registcr at the Guidance Office for attendance.

N ‘ .
RESOURCES - : : 4

_ "Careor Education Digcst"-cantaining information in various carcers and resource
\ .materialc. : . .

Q2

Developed by:- - ) ; ;o - N
Frogect G.I.V.E. L - . ~
and SiLD #51 Staff — ‘ 'J:S




""The Sum Of All Parts" - a docunentary 30 minute video tape consisting of educational

VOLLiE 2 .11 CARERR  GRAM December 13, 1974
Dateline ~ Cumberlend Centerr -
and Horth Yarmouth . d
SHADOWS ‘ -

John Willis, a High School Sophomore, went on a shadow experience with Mr. Grys, a
trailer truck driver for Sanborn's Express. John reports that he learned a great .
deal from his shadow and plans to continue his exploration of a career as a truck drive

Jat Berry, laine State Game Warden, again was host for snother shadow experience.

This time Dennis Fogg accompained Mr. Berry to explore the verious aspects involving

& carcer &s & game warden. .

Jay Bunker, a Junior High student, traveled to Portland with Mr. White and Mr. Kennedy
of the 8tate of lMaine Dept. of Weights and leasures. Jay's shadow exposed hio S e
to the processes involving taxi meters in conjunction with the Weights and lieasures
lepartment. Another shadow for Jay to travel with the seme men is scheduled for next
week wvhen he will observe how the departmeft is involved with packaging of products

in local stores. ‘

r

"BSOURCES

expericences prepering people for careers. Thé’tcpe says there’is dignity in all work
~-=- an insight into cducztion which is based on the concept that all students are equal
but thet abilitics, intercsts, and capabilities differ greatly.

The current -T8cue of "Career World" is available -- various recrecation carcers sre
dcsetibed plus jobs in the merchont marine ond other carcers. Teacher odition availeble

20 Revised Occupational Briefs: Thesc fesources are available at Project GIVE 829-334i//

Bank Workers - Ophthalmologists - ) -

Bank Officers Letter Carriers -

sHutonmobile Manufacturing workers Engineering Te;hniciane . \\h__///////
Opticieons . Technical Writers -

Jooperative Extension warkers Offset Lithographers. .
Cooks and Chefs L& Parking Attendanta.

Aluminun Industry workers . Sdlcs Demonstrators

Funerel Directors and Embalmers Restaurant Manegers . . ¢
Physical Education Tecachers ewing lMachinme Operators

Tronslators and Interpreters . ivate Stitchbanrd Operators .

IN-SERVICE , . .,
On December 18, 1974 there will be a volunteer field expcricence for Elementary and
Junior High Faculty to the Computer Center in Falmouth. Field tinme involved - 1:30 to
approximctely 3:30 PoMe Please let your Principals or Project GIVE know if you plan
to attend by Monday, December 16, Field trip guidelines will be handed out,

! ] . o s >
Anyonc interested in-'a follow-up progranm in "Values Clarification’ -- please &otify
Projcet G.I.V.E. at 829-3343. ‘

LS

. . ) ) o
Leveloped by i ' i
PI:QjeCt'G.I.v.E.' N -
wnd SAD #51 8taff A .




CLREER GRil - 7 . - ‘}

VOLUME 2 #13 , i Januery 10, 1975

Dateline - Cumbérlanc Center
and Morth Yarmouth

FIELD TRIP REPORI

After studying thc newspaper and ngking ncvspapers, Niss Monson's ond Mrs. Kilpatr
6th grede class visited the Portland Press Herald on Monday, December 9th. We
toured the building. We 21l had an enjoyable visit. We visited the office wherc
tcletypes end typofiriters werc. The lady that brought us on the tour, Carol, shou
" us their librery/ The library has z2ll the information in the past years about

our schools gndfother ycar books. Then we traveled on downstairs where they showc
how they make Accd plates and printings of a newspaper. Defore we left .they showe
us how they bundle the newspapers and gave us cach one.

Submittod by: Fatty O'Crien & Debbic Hemlin 6th grade Wiloon School

]

+E + £ . T
In coxjufiction with = study of Hospitality and Reereotion occupations sixteen )
Foy onics students zlong with Mrs. Hawkins, Normz Fides and anna Shorey

sited/The York Steck House, The Sherzton-Inn and the Internationzl House of
Ponczkes ih South Portlend on December 19th. 4ll three facilities wcre most
rcceptivt to the visit ond vorious arcoas of the hospitality cluster, were observcd.

‘ticipuntu lved expressecd intcrest and cenjoyment with .the expericncc -
goncy” morc others ~- as not c¢ll of ﬁs were treated to a steak dinneritiili
SHABOVIS -~

Scott kcr from the Hiﬂh School vicited with Chicf Engincer Bob Landry ot the
Jigmond Machine Corp. of Lewiston on a rccent shadow cxpcrience. He was ex oring

s cecreer intorest in Mechanical Enginecering. Scott's rcport of the vis t
conc1uoe~ thet it was on extremely beneficial experience.

Jan Croy and Glecn Crosen trcoveled to Falmouth to the Computer.Center on Dec. 17th
in cxplorction of their‘carcer interest in the computer industry.

-

IN-SERVICE . -

Hezel Guyler, Consulteont, rceviewed the Ercad & Butterfly Series with thc 4th,5th
|end 5th grode teachers. The ccreer development progrcm is on Public te1evicion
and utilizes & teacher guide for  octivitics.

.

A Volue's Clorification srorkshop is being planned for the cnd of January, anyonec
not signed up -~ please contact Project ‘G.I.V.B. (3343) \

L4

RESOURCES ,

The Jenuary issuc of Ca rcer Wotld is now available (ca11 3343). articles fnclude;
"The Important You - Whet is This Lifcstyle Stuff? - 4 good article on what values
aro importent to you and how your corcer will Cetermine the goals you set.. Alsog
Carccrs in Trucking; Jobs with Horscg; Lithographic Printer and other carccrs.

I special Fecture on Summber Jobs is glso in thg ctirrent issuec. *

L sct of books relating to Hospitality & Food Service. These booKs include a
taxt on cxploring the carccr, a Teacher?!s Guids.and an Activity lcnual.e These
bocks z2rc a tricKnight Homc Economics Carcer Program - Fielcd Test Edition. -

A filnm - "4 Success Story of'Owning Your Own Grocery Store! -- this film tells.
how it is possidvle for'ﬂnyone to becomre an independent. -

Developed by; . ) ' 5
Proj-CCt G-I-V-E. ) &2 . - ()'. .
and S4D #51 Staff . :\\\\ : - -




CAREER GRAM  _

VOLUME 2 #16 -~ . ' Jdnuary 20, 1975 .
. - Dateline = Cumberlanci Center ‘
- and torth Yarmouth. o - . .
. R -y A - ) N

SHADOVIS ‘ i ‘ - i ) _

Lee Hammons and Chet Williams of Greely High School went on a shadow with Frank
Fixaris of WGAN-TV. Mr. Fixaris is‘the sport's announcer for WGAN. Chet and
Lee shadowed as Mr. Fixaris reported a local basketball game. Both students
reported that thé experience was interesting and they obtained knowledge of
‘the various equipment used in televising a game. Their shadow was done in
conjunction with their interest in the communications media. v

> SPEAKER
. _T_ >
Mr. Gelwey's second semister history class was host to Mr. Harding, Field
Representative {rom the Department of Socicl Security. This was Mr. Harding's
second visit to Greely gnd again it proved to be most interesting and in-

formative in providing the students with more knowledge of how the system
works end elso how to be a working part of the system.

-

EVALUATIOHN
The Stete Depcrtment of Education is sending an evaluaztion teem headed by Dr.
Charles Rycnn to look over Project G.I.V.E. Surveys will be sent out to °
sclected teachers, students, parents and resources for their use. They will
l be asking to talk with some teachers and students during- their visit on
.‘ January 24th and 25th. | Thenk you for your cooperation ’
" RESOURCES S , , -
20 Revised Occupational Brief -- avdilq%le at Project GIVE -- (call ~3343)
. Lowyers . Anthropologists
’ , Hotel and Motel workers Areospace Engineers s .
. Cgétoxp Teilors ond Dressmakers _ Hotel and Motel Managers - .
Medical Techonolgists : . _ Asscmblers in the Electronics Industry
- Timber Workers Forest Technicians "
“Licensced Practicel Nurscs Radio-TV Service Techniciaons o
Physiciaons : Railrocd Brake Operators g -
Rehabilitation Counselors Railroad Track Workers
- « Certoonists - Stock Clerks
Wildlife Managers : * Book Editors
Also from- the new Job'F&nily Booklets Serics: Two books- f'Jobs in Business. and Offie.
, & "Jobs in Marketing and Distribution® -
The Amerjcan Pulpwood Associcztion has responded to our inquiry and have-made
cvelleblg o film about ¢ ¢ e offered at the Washington County Vocationcal
Technical Instit;uts in Calig, Mzine. The film describes the harvesting of forest
products' ond logging carecers, Mr. Sarna, Division Forester, gtated thot in-
R dications are he demend for forest products: will incredse cauging a
shortage of ,woods personncl. Therefore, men who enjoy out-of-doprs work should
. definitely congider this'czareer. R ’ P
. Prep:.red by: ) L : .
; Projcct GIVE . ’ . . . . 5’8 -

& SAD #51 Staff




- CAREER .GRAM

VOLWME 2 #15 : ' | January 30, 1975
‘ ‘ . Dateline - Cumberland Center ’ . -
and North Yarmouth ’

FIELD TRIPS . X o

Mr. Blanchard and lirs. Littlefield's fifth\grade classes from the W;}son School
visited the studio of WGAN-TV. The students observed various careers in the
‘communications industry. ;

In the continuation’ of the "Mini Field Trip Project", five students from ,
Miss Chase's class visited the Circus Time Potato Chip plant in Portland. Thesc
trips are being done in conJantion with Nancy Perry, Intern to Project GIVE

from the University of lMaine. -

SHADOWS

¢ L ) .
Bill Taylor, a student at Greely High School, is exploring his interest of out-
door work by shadowing with a cable splicer from ilew England Telephone Company.

IN THE CURRICULUL. . g !;>

Do you have ttoublc balancing your check book? If you do then maybe you should

sit in on Doug Clukey's Math'class. Students have developed a "Consignment

Store" which they operatc once a weck. Profit, percentage, loans, interest,

deposits, withdrawals, cnd checkbooks are but & few of the terms being discusscd.
‘ Students must usc checks to purchasc from the store./‘\

SPEAKERS . ’ .

Steve Galdhy rcports that his History class was host to Mr. Barrett, Vicc
Prcsident of.Casco Bank and Trust Company last week. Mr. Barrett talked of the
corporatc structurc of the benking system and discussed the vorious carecrs and
the banking industry.

IN-SERVICE e : ) ‘ '

Fourtcen teachers had a "*hands-on" cxpericnce with the VIR. The basic operation
~ of the portable video tape recorder weas prcsented. ! '

‘.In a coopcrative cffort vith thec Guidance Dcpartment, the Vogational Progrom for
the Handicapped, and Carccr Educction a workel.op in communication skill building
"is being planneds Dr. Reclph Zeiff, ,ond associates from Mainc Medical Center
Division of Community Pgychiatry hep agreed to conduct a scries of Monday
eftcrnoon scesions, Anyone intercsted plecsc ‘contact the Carecer Ed. office (3343)4

' 2

‘ ‘ ‘ ;.
2 ‘RESOURCES _ - : . _\\\_~;,////‘

Still availcble -~ 3t the High School Librery - f£ilm on logging from Washington
County Vocationcl School‘ ) o ‘

' ’ 1" progromo of tl.\. se:;ies "Broad & Buttc.rflies" now availulbe call -3343 C.E.

- ' . . e /

Prcparcd_by:_ Project GIVE e <L g
. " ‘and SAD #51 Staff. .




Volume 2 #16 . February 2%, 1975

. Dateline - Cumberland Ceriter
- and North Yarmouth

FIELD TRIPS

The Ostcopathic Hospital was the site of a visit for ten high school students
and tirs. Marihn Burns, Special Education Instructor on January 3lst. The students
verc exposed to czreer opportunitiea in the health occupationsc media.

Ncncy Perry, Project G.I.V.E, Intern and five students from Dot’Chase's 2nd arade
went on a ficld trip to the Cumberlcnd County Céurthouse. They received the personal
attention of the County Attorney, Henry Berry and all were very imprecssed with
this experience. . . i
Joycc White, Guidonce Counselor and nine high school students visited the McDonald!s
Restcurant in Falmouth on February 10th. Mrs. White and the students reported

that they werc shown a film and the various aspects involved in the Recreation and
Hospitnlity oecupations media.

SHADOWS

Glenn Croscn and Jon Croy visited the’computer and data processing facilities at
South Portland High School on February 10th in their continuing exploration of
the .computer industry.

Foe

7
Arthur Hamilton shadowed a police office from Yarmouth in his continuing efforta
to cxplor the field of law enforcement.

GUEST ‘ <

George Mitchell Maine State Police Recruiting Officer, visited W1th scveral
students from Greely High School on January 28the The visit was in conjunction
with the students interest in exploring law enfopcement carcerss

IN THE CURRICULUM

4 ‘coursc on prcparation for babyaitting jobs is being offered to high school and
junior high school students. The course is a cooperative effort of the Project

. G.I.V.Ee staff ond ‘the Red Cross. The instructor is Mrs. Nathan Reynolds. Many
students have alrcady signed up for this e¢ourse but there is still room for morc:
If you arc interested in this course plecasec contact your Guidance Counselor. o
The schedule for the coursc is as follows:
Febe 25th and-27th ~ March 4,6,11,13,18 and 20th < Time: 11:15 to 12:45°
The course inatruction will be held ot the Junior High School.

‘NOTICE T "

" A YOUTH EMPLOYMENT SERVICE has recently been initiated at Greely which will provide
the students at the junior and senfor level with tomporary work. -If you have any
work arotnd the house such as shoveling snow, raking lecaves, or mowing lowns, or
if you know of anyone tho docs nced theae services pledse contact Norma iidee at

PrOjGCt Ge IQVF’E‘ at 829 3343 _ .t
INSERVICE '
‘ e have been notif‘ied that our workshop on Communications & Teacher Effectivencss
_ has becn. approved for 3 recertification credits. Reminder -- next -meeting is .
’ Monday, March 10th at 3: OD P at North Yarmouth Memorial School. 6
- Developed by: PrOject GIVE - P P . T
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CAREER GRAM .
Volume 2 #17 : . ' ﬁgrch ¥, 1975

Dateline ~ Cumberland Center
and Horth Yarmouth ' S . .
12 s-ﬂ.:: -

FIELD TRIPS

¥rs. Kilpatrick and Miss lonson acgompained their 6th graders, 56 students, to
Canal Bank end Casco Bank in Portland this week. The following is a report of
activities in conjunction with the benking unit study for the class. The report
is submitted by Lori Gould; :
We have been studying bankinge We went grocery shopping and added up our
totals, figuring tax on a cash register in the classroome We learned how
to cash checks and take out loans, paying back the money so much a month.
Yle learned how to fill out checks and so forth. We also did a section on
interest, principle, rate and time work.

krs. Jill Johngon, 4th grade at Wilson School reports that her class took an
"indoor" field trip within the Wilson School. They visited the kitchen arcas

(5 students ‘at a time, 5 days for approximately 20 minutes each time). The
experience wos in conjunction with the class study of nutrition eand jobs associated
with food service. Mrs. Brotm, School lunch Supervisor, arraonged the trip and
would be interested in having more classes in to visit.

tir. Lupolt ond hrs. Fides accompeoined 23 high school business students to Maine
Sevings Bank and Depositor's Trust Compenin in Portland. Various cazreer oppor~
turnfties in the busincss media were observed. Also information was obtained
regarding on-the-job~training opportunities in the banking industry.

STIADOUWS

Gordon Pulsifer, Figh School Junior, visited with 12 lawycrs of the Verrill Dana
and Philbrick Law firm in his continuing:exploration of a law carcer.
Bonnie Whitney, High School Senior, observed. several opportunities in-health
ccreers on her rccent shadow to the Maine Medical Center.- Bonnic is interested- in
& career as an LA, v x

REIINDER NUTICE

This office has reccived mony application from students who have signed up in the
YOUTH EMPLOYMENT SERVICE, The major purposc of Y.E.S. is to provide students .
(grades 7-12) with the opportunity to work at temporary job sites. These job

sites nmay condé from the busincss community or from the residents of the Cumberland
areas If you know of persons in need of an "extra pair of hands" pléase have them
contect thic office at 829-3343. : >

;
RESOURCES ’ ¥ . ) .

In an cffort to accist students with our nafion's tax system the Internal Revenue
Service’ in 4Lugusta is making available four films on a loan basis. These are to
" be used in conjunction with understanding tases Program. For further information

you may contect this office (3343) or write to iTeaching Taxcs . Coordinator, PO Box
787, Augusto, Maine 04330, .

QQHMUN;C&TION WORKSQQP SCHEQULE (ERROR - No meeting on Mrrch 10 as previously reported
March 17 & 31 -~ April 14 & 28 -~ May 12 & 26 -- Junc 9 & 13 Time 3 to 4:45 PM

Developed by: Project GIVE , ’
) and SAD #51 Stoff
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Volume 2 #18 : ' " March 19, 1975

Dateline -,Cumbérland Center . ] no
Anhd North Yarmouth ‘ )

FIELD TRIPS

_The 3rd grade students from Rosemary Malachowski!s class at Cumberland Elementggy

. are participating in the "Mini Field Trip" project. These field tripe are -
arranged so that for each visit there will be five different students involved ]
until the whole class has been involved in a trip of their interest area. Last.
weck there were three visits. The first trip was to the Portland Shoppers Wise
Guide newspaper. All werc impressed with the experience. They noted that many
of the employees have more than one job to do involved with the printing of the
paper. The students received a lunch of cookies and a most warm receptions . The
second trip was to the new location in Cumberland.Center of the Federal Savings
Benk. These students not only expericnced the banking procedure of a branch bank
but also received a savings account, each in their 6wn name ~- needless to say,
they were very impressed. The third trip was to the Cumberland Police Department
wherc the students received a "hands on" exposure. to the dispatching equipment.
411 of the resources have been positive and valyable.. - . T
Several of the Junior High students are \r\kéiting carcer interests, arcas. This ‘
weck 5 students visited the Mansfield Beauty Academy, The Foyer (interiof decorating)
and the Portland Police Department. It-has been ;epo%ggd by the students who
went to the Police|Department:that they were impressed that Portland has a S.H.AT
Team. L B O N

- 5 N

The Junior High has had some very impressiveivisiﬁors ¥ecently., Mr, Faatz!s
Scicnce class was host to Mr, Paul Concanpon, a chemlst with the §.D, Warren
. °- Paper Company. Various arcas of sciente yéré discusscd. ;
~ Jerry Wiles cless hosted a b;néi“aiﬁcusqioﬁ grouﬁ on the g&%ject of criminal justiée.
This will be reported at a later’ date by the class.
N N * L

© oA < - -

Steve Galway, High School English Department & Co~op Coordinator, rcports that his
eo-op ¢lass was host to NMr. Caprio, Assistant Manager of King's Department Store
recently, Mre Caprio discussed with the class guch topics as merchandising and
retajling, aspects of job entrance, education requirements, advancements opportunities
and-transfer posibilities. The discussidn was most informative as several of\the

: students havé career interests in busincss. ’

'
b

~ RESOURGES . S o '

‘ “y

,Availgble - Careers Program - Topics; Journalismy)computers, business administra-
tion,-agriculture, enginecering, food scrvice, g ic arts, autdmotive service,
non-trade carecrs/women, Each Program containg: two color filmstrips, each
gbout 80 fremes; sound on record orscassctte, appféximating 30 minutes running time
for®the Program, ond a Tcather!s Manual, ALl Erograms gfﬁeﬁing broad carcer cx-
ploration toward a future im which work {s meaningful ond edtisfying. Explored in
depth 0f cach carcer field -~ gtressing careers rcqifring nonacademic competencies,

. ~ . adedy o .

& [y ’

Also availaoble = Discovery‘Q§1y”-°a carggf éxSIgggtioﬁ program for- junior and
senfor high school students that 'presents®a’wide faﬁgé<of cborcer possibilities and .
aime ot giving gtudents on undéisgandingigf.theit.{ntergéts,‘goals, and personalitics.

- Includes filmgtrip'§ cassctte. VR ERES - : ) - -
Developed byi Project GeIoVuE, ./ ihs" ¢
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Volume 2 #19 I . ' March-28, 1975

Dateline - Cumberland Center, ' . ‘ . - “
, and North Yarmouth

WORKSHOP

Cormunications & Teacher Effectiveness. Yorkshop will be held on Monday at 3:00 PM
at the North Yarmouth'Memorial School. ’

R

NOTICE o " . !

On March 3lst at 7:00 P.M. Greely High School in conjunction with the Career
Education Office are sponsoring an "Evening of Information". The theme of the.
evening will be; "What an Employey Seeks in a Job Applicant". There will be two
specialists- from General Electric iq South Portland: 4 specialist in Salary
Relations and a specislist in Hourly Relations speaking frankly on "Who gets hired
and why". There will be rolé¢-playing in interview situation., High School
students please keep this date in mind P t will be very good preparation for
those of you who will.be seeking cmployment after graduation. Encourage you

parents to attend with you. ) ‘ ‘
1 < . - . ‘ v

FIELD TRIPS . ' : . .

Several activities have been going ‘on at thé Junior High School in conjunction
with the Guidance Department and the Career Ed. office. The'7th & 8th grader
have participated in various trips with respect to their individual ceorcer
interests< ™ Some of the places visited are the Osteopathic Hospitcl, the Portland
Police Department and the Physical Education Instructor for S4D #51 Elementary
schools. lMany more.trips have been scheduled and will be reported-in the next

isspe of the Carcer Gram.

’ o

&

SHADOWS ~ * . T ‘ o o,

Carla w1pldnd, Greely High Schosl recently.shadowed'With an Operating Room Nursec,,
at the Moine Medical Center. Carle reports that it was interesting and'inform—
ative and she' intends to continue her exploration in ‘the nursing carcer.

! ¢

RESOURCES - : . -

.

‘Many Occupationsl Briefs arc aveilsble at the Careeg_id. office. Th§ following
is a partinl list of carcer information briefs: .

»
\ .

Méssengers and office helpers- o Waiters and waitress '
Economists : . - Literary Agents oy .
Aerospace Industiy,Manufécturing«&orkers 'Boilg:makérs o !
Automobile salespersorms ~ Welter's assistonts

Blocksmiths ) . Correspondence clerks v A ¢
Armed Forces <’ ' Film cditors GV .
Nursery & Landscaping workers. " Apartment building mdna§ers .
Political Workers , ; hdministrative manggers |\ ° .
Typists . T : Shipping Clerks ) '
Houschold Workers — . Fund roisers ‘

REMINDER - ' - . . _ e .o

' Dontt forget the Youth Employment Service (YES) -- we have applications from many

students who arc eager to work. Call us if you know of any jobs they could be
Y

hired to do, .829-3343 . HEEE , 53
Developed by: Project G.I.V.E. & SAD #51 Staff . , . L S
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CAREER GRAN . DR .
Volume 2 #20 . ‘. May 1, 1975 . .
’ Dateline - Gumberlaﬁd Center TRHFIANTED ~ Reaction to "Character Education
‘ and Korth Yarmouth -Curriculum” materials -hy GIVE ’
2NOTICES ) N - o
Revised schedule for Teacher Effectiveness Training Workshop -- .
Yondays - May 5th, May 12th, May 19th -- June 2nd and June 9th..,. ‘
There will be a three~-day Carcer Education Institute in Portland commencing on .
Juhe 16th. A gtaff member of the Institute has agreed to come to SAD #51
. on Saturday,June 14th for a workshop. The staff member is Robert V. Jervis,

Program Coordinator, Career Education, Anne Arundel County Public Schools, :

. taryland. His C.E. Brogram is a comprehensive K-12 developed with local funds.

' The program has done extensive work with curriculum deve}opment. Any gtaff
interested in attending a workshop on June l4th, please contact Mr. Bagley at °
the Carcer Education Office at 829-3343 -~ This could be an opportunity t? >

* Y

develop Curriculum via a short-cut approacha

ACTIVITIES. '

-
‘e

VISTTORS

The High School Social Studies Department was recently host to Congressman David

Emery. Congressman Emery addressed a combined group of faculty and students.

After he delivered a brief talk about the new tax rcbate program, the Congress-

man answered questions for the studentc. Topics touched upon were the two-

hundred nile fishing limit, tariffs on importcd oil, slternative sources of
L. energy and aid to Southeast ssia. '

5.
.
.

SHADOWS o A
"_53;IE§ the pésf’%wo weel's several students have been shadowing with resﬁéct
. *  to.their individual.cdreer interecsts. Among those shadowing were; Mari}yn
Raven - Osteopathic.Hospital; iiike Wallace - Portland Service Center; Arthur ‘
. Hamilton- and David Lawrence - Portlend Police Department; Lisa Trusioni - Cumber-
+ = - lend County bebation:foiée. . .- : o , '

.. FIELD TRIPS - . . b

‘ Junior High School students have been visiting various places with respect to

their. carcer interests. Rccently 9 studentssintcrested in automobile sales and

, service visited the Porschi #iudio Company in Falmouth. Also, scveral students
o . visited ‘the Blue Cross Insurance Office to obserVe office procedures, This »

week the studen¥§ will travel to the Brunswick Neval Air Station to obsecrve

varjous, carcers. s

. Dr.iStiles,'a %pcal véter;narian will be visiting the J.H.S. on May 6th from
1:00 to 2:00 P.M. 4 The Dogtot will be showing ‘a film and speaking nbout animal
farc. Anyone interested in observing - please contact the Carcer Ed, Office.

» * Alst, Mr. Leesure, .gn architect, will be visiting the J.H.S, on May 7th. : )
oo A“Y°E° intcrésgcd in ;nformation pertaining, to arch;tectual carcers is welcome,
‘. * The following articlé:;s ;upmittcd by “Annc Leavitt, sixth grndé;.Wilson Scheol.
’ Cargers « 4 oouple of wecks ago Mr. Bagley gavé Mr, Gorham's‘class -
, . . the: oppdrtumity to;.go to his office and look through his files for
T inforhatioff .onsparcers, * Some of the. jobs the kids looked up werg
S . Oceanogrcﬁhy; Forestry, Nursing, Architeeture, Stewardes, cherinarian%

. e "vedhan}cs, Radio broadcasting, Aerqspacé,>TrucK drivers, Hotel manager,
) . Dentel.nnd 4Aircrcft pilot. iost people foynd it intercsting and in-
- folmative.* Most students will have thé oﬁbortuﬁiﬂy to visit areas .
" of interest., "We thank Mr. Bogley very snuch Tor’his help. ' 3

Gcloped byt Project G.i.YﬁE. and SAD #51eeeenat. .
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Volume 2 #21 . Lo llay 9, 1975
« < »,—: . . * . . '
. Dateline~Cumberland Centen *
angd North Yarmouth - °i , ” - .
NOTICE - e . ,

-~ S -

M ~

¢

[

R

hs of May 30th Project GIVE will be working fu11 time oh final reports and

ask that if you have any requesgts .please. gubmit them prior to that date.. Thanks

JOB PLACEMENT T, ) .o o,

The Cereer ‘Education office is sponsoring a three day program called Vocational .
ploration Groups, to help students becoime better aware of job functions, .

JOb demands, job interests, and job satisfiers. Over seventy ‘sophomores have

signed up to participate during their study periods. 4Any faculty intergsted

in observing a VEG group =-- just let-us know. * . .

2

. .

STAFF DEVELORMENT ¢
The High School Vocational Handicap program has monies to sponsor an interested
faculty member to attend a workshop this June. 4nyonc interested plcase sec
Marian Burns or cell C.E. office. . e .

. .

.
»

LEADERSHIP TRAINING IWSTITUTE S ‘ : .

Subject -~ Affective Education -~ This Institute is plamned for Lugust 18-22

at the U, ofeM. Farmington. Its purpose - towpreparc cducators and students

in the process of tecaching and learning effeétive 1ife coping skills at crigical
development devels.; For further information write' Petet C. Doran, Ph.D. .
Profecssor of Health Science, U-of M Farminggon prior to Juné 6th,

« N -3 .

ACTIVITIES ' .

-

o’ ¢ . °

. Mr..Gorham's 6th graders arc continuing their carecer eyplorations. After rescarch-
- ing the files of the Carcer Ed. office for material’ on théir carcer interedts
tth arc now being scheduled for shadows with their respective intercsts. Lnong
the carccrs, “they arc exploring arc; gamé wardcn, dcntisf, profossional dancing,
Vetgrinarian, trnnsportation, and radio broadcastipé -

Carol James! Office Procedures class is on a wcek 1léng shadow to Union Mutual.
- ~Each student ;s exploring a carcer in the bus{ncss media,
4(
Dr. Stiles Falmouth Vetcrinvrianﬁvisitod the junior high school recently. He o
and.his asaistant showed the students & film and enswered guestions. | About
45 gtudents were in attcndanco and much valuable information was obthined. ]

) t

3 .‘ ' ' @ /: ’ M i
RESOURCES - s . .
ivailable from C.Z. office - Pcople at Wrok kits - ﬂursing, coVQringrthe nevs, «
putting computers to work buflding the'nation, serving the commdnity, -

enforeing the Jlaw, noving people.and good, helping peoplc solve problems.
Kits contain casgetdes and film strip. L

. ~

IT IS RESOURCE GLTHERWIG TIME . If you have a CJE. resource Qléase let us know

and ve will pick it up -- of spechal interest is the King Scries of Popeyc

Comic Books.. Just call 829- 33&3 -4 Thank YOUx ’
Daveloped by: 1§ . . S -
Carcer Education . : ' o ) T . ““%gs .
and ‘SAD #51 Staff e : 1 NN :
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* ~ Subiect: NED's September 11, 1974 -~ Site Visit From: -Fred Gannon ‘o
4 . te i N ' =D \ v i
INTRODUCTION o e . Third-party fvaluator

»

@ . * ° v [

This NED site visit was limited to onc half day. It wac intended to provide
c -the NE{representative an update concernintg Project GIVE's activities and to .
permit him and thec project . director an opportunity to determine key evaluation
activitiles for the 74-75 year and to establish a timetaoble fof thosc activitiess
The visit's objectives werc obtained. . . o

A7

GENERAL COMHENTS ", - - : " - . . .

S . - . 4

There iu no floundcring as PrOJect GIVE enters its sccond year demonstrating
Jurpose ond dircction. Less ‘than one weak into the school yenr, the project
‘ has alrcady begun to offer concrete scrvices to 84D #51 staff and. utndcntp thaoughe
» - k] .
(a) scheduling field trips,
' (b) idvolving high cchool students in the operation of the project office
(o practice IED cncourages the project to expand), .
(e) on introductory pr:sentction by the project direttor to the elcementary anc
. * junior high school faculties during which an ovcrvicw of the project's

- 28 )

services and resources was provided, .
(d) o VEG cxpcricnce for'thosc students working with thc Vocationnl Coordinator,
. (e) thc issuancc of the first "Carcer Gram." (The mimeo method of reproduging

thc "Carcer Gram" o8 contrasted with last year's ditto procedure hac redulted
in a nmorc "cye-fleasing” publication.)

[ A4 LN
‘The move from the Portland Center to thc Gyger building in Cumberlamd Center
hes made the projecct staff morc available to the SAD #51 staff aond students.
Concurrunt-with that move' has been the decvelopment of a new filing systoem per~ e
mitting easy rctricval of recsourcc aond instructioncl nateriaLs and thc develop-
ment of a follow-up systum for requests which ass urea that all r¢questa for
services réceived by the project will be ccted upon within three dayv. Througho’
. tha yegr, as“the Gyger focility is further developed, it is antieipated that it w
. beconc’ ¢ vecluable rcoource center for the, district. An awarcncds of the avwilabilit
of project recources and scrvices will be further fostered by the project director's
‘® planc to continuc his pradtice of being in coch achool building and cveilable to

A teachers ot lcast once a weckse In addition, thé project director intends to .
cstoblish o rtgulur ochcdule of classroom obscrvations which also should demonstratc
the projcct's interest in serving tcacherse. . . . . ’

‘ - The prime objective for the projoct's 1974-75 training activities will" be the .

. developrment of a balanced K-12 carcer cdutation progrem with the big thrust on i

R continupoys developmenfal- ing crvice progroms e contrasted,with fragmented discrete
- activitics. It is NED's opinion that ‘the use of the "Inservice Lgdessment In-
strunent" decveloped by the Ohlo Carcer Dcvelopment Project which the project ditrec-
tor is currently having rcvicwed by the SAD #51 administrative Couhcil will provide
cxccMent base dnforffation for planning cffective inscrvice progroms, Fouxtcen ’
® * 8iD #51 tccchers receivdd recertificotion credit from pgrticipating in the -
projectts 1973-74 troining _fforts end the instrugtion of o number of additional
'SLD #51 toachers positively reflected the project's services. “At this point-in-
time, there 13 cvery incication thate the projcct will be even more widcly ine
flucntial on practicg cduring the current school yeor. - ) )

N *
3 N .

* s o L Y . . > * *

' B 3108 (continued) N
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* GENERLL COMMENTS (con!'t) s S . ‘
+ - questiongce “ .

1. Do you febl the things you do in your classes-are related to lifec outside
of ' school? ‘ o » ‘ . « e
° + 2. Have you had 2 tescher who talks about jobs ag o part ofﬁhis clags? I8 the
. . good or bad? If not, would you 1like it? o
3. What was your GPL on your ‘last report card?

L4

.
» -

On thc bagis of discussiong with sclected SAD #51 staff it appeprs that Mr. Bagley's
v policy of "immediate respofice! to recuecsts and the Project's gervice orientation °
o continuc to "pay off" with general acceptance by the staff and with the winning .
of "converts.," It musg‘bc noted here ae was noted vith studerits that the services
SPPLcr to be more identificd with Mr, Bogley as on’individual thoh with the
. Project per s.. o : By

-

'Thcrc_does cppear to be an honest philosophical cifference bdtv;en the project i
.. odminictration snd the senior high echool adninistration concerning ‘the release ,of ‘4
- otudents fron rcgular classroom instructioh for carcer cdueotion activitict sudkt
. oo shacoving, £{éld‘trips; and snall gfoup,guidéncc.Cébcionq. flthough both of
the involved. indivicuals appecr to doesire o comprémise, the differcnces are so: .
bazic 1t scens unlikely that change uwill be .forhheoming and that the projgct will °
“ ‘have to linmit thdoffering of these cervices in the cenior‘h}gh”uéhOOIZ' .

. .

P

The pronCtICirector recopnizes that the brojcct ic onhthe‘bfink of-ovqrextending .
© »miteclf, ond this ic of conedrn to him. The prcject has been cxtramaly. responsive
. to tcacher requusts, ond thaot recponsiveness hes in turm 1lod ‘to additional requests
for varteus typds of services. . He has idghtificd ninc priority arcac for project

activity during the current sehoosl.Yeary, ThesC arcas are N ;
1. Ectabliﬁhing-and neintaining tormunity contacts; A o *
2.4 Working-with .tcachers individually. and in groups on the development of. - c
‘cafeer cucation DIOETans; . “.‘j R BN v L }
3. Scheculing of, shegow nc mini-field otpeficnces;
. . 4. Working with gtudcuth on ‘cardlr-cducation-related actiyitice; s W
" 5. Precessing che s¢reening © informotion *for use by bgth SLD #51 studentd and ctaff; )
© 6. Establishing = corcer cdusation resqQurgk ccmterp e -

7

» Working with Mary Joncs on the scheluling of carcer-cducation-related ficld
. . trips (K-12); > . RN
8./ Devcloping K-12 career cducation curriculunm guice (s); ond '
9, Qngnning to 1cy groundwork for a poscible regionalized effort, -

It appears thet the two intekns assigned to fhe projeet ore already overcommitted
tnd can contribute little to accomplishing eny of the nine points cbove, Each
’ intirn ic obligeted for 3 total of only forty-five hours, and Mr. Bagley has
.planncd 2 progrin. of activity which involves the interns {in projecct activitice as}
/,//4 Qe cctablishing nmini-field expericnees £or o group of grade 2 pupilcy
« bd working with o jounio high school social stucicg pancl on "The Effccts of
. " Inflation on the Job Merket ;" ) -
€. ascessing inscrvice nocde in the clonmentary schools;

¢s resecarch reoding; e ] .
Ce 2 gurvey of work stationg; and - °

T oetting up & portetime crmployment prosram.

4t the present time the projcct stoff consists of a half-time vocational ¢irector,
o fullwtine administreotive tseictent, and a full-tine,projoct dircctor. Thig
\nucleus.gf5§p is providing outstanding ~nd hinh quality scrvices ‘to SAD #51. It -«
iz NED!'s concern, however, unless cdditional recources arc utilized by the project, .
. the owerpll quality of .Project GIVES's scrvices will suffer simply bocauge the
‘, stoff will be overdxtended in an attempt to accoiiplish the mine tasks notod above,
The NPD representative and the preject diroctor Ciscussced five pessiblce approachesg

S . : o 67 .. (4ppendis F)'
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. The project director continues to meintain and extend desirable contacts outgide
of , SL.D #51 through activities such ag: .
A1) +the gcheduling of an fidvisory Council mecting: for late September or early
. October ) . . -
(2) expandiAg.qhe nmaterials resources of the project by establishing a couperative
relationship with the South Portland Carcer Educetion Project, and
(3) having tﬁg project dir%ctor_as a member of the gstate team for wprkshop leaders.

Thé cvaluation neceds- for thc,ﬁﬁrrent year remain basically the seme as they gere
for the 1973-74 year. The project director will forward a calander and summery

.+ of project activities to NED ecach month. A MED rcpresentative will moke periadic
clte visits. Tecacher questionnairce will be administerec lete in Februeory, 1975,
on¢ this. cctivity will be followed in mid-hnrq@jby WED-conducted -teacher intcrviews,

Third-party Evaludfion - 5ite Visit - Septenber  (con't) . (“p?°“fix F) ;h%j

@

Becausc of the experisc of proccssing- the staff logs;¥§hey will be kaopt and processced

only occasionally at timcs determined®by NED, <~ ¢ . o .
* . - 1

" hs Project GIVE cnters its sccond yea}, the project dircctor's attention will be
dirceted towyrd developing a progran which con.be a locally~supported scrvice. If
the" project is to have a losting offecet on SAD #51 instructional prograns, local
fidencing' must be of paramount concern. 4ll indicotions arc that it will be a
major conccera as the projcet ¢irector works with the S4D #51 superintendent on

* financial metters end cxplores alternatives such ac a cooperatively financed
effort with Yarmough, o

3
,SUlBLRY - - L , ' P(
From NED's obscrvetions during this very limited &ite visit, it appears the '
project is commoncing. its scrvices to the dis;r;ct without delay, The working'
rclationship between project-staff ond SAD, #51 staff cnd students remains pdsitive
ond it would scem a productive yeor cch begenticipated. ) ’ ‘°
. . L . & . ° '

Subject: LED's October 21-22, 1974 - §ite Visit From: F:Ed Gannon

a L S Third-party Evaluator

ITRODUCTIO!N . ' P P > )
The primewy 'purposc of thic cite vigit was to monitor the prgject!s operation ond

the progress it is naking toward cctabfishing corcer cducation concepts as an -

integrel part of SAD #51's instructional programs. To cccomplish thisc purpose the
NED. rcpreogsentstive spoke with 21l SuD #51's fdninistrative and gounsclor stoff
netibers, ‘ten senior high school students, onc nine cldssroom tcochers, In addition,
the project director and the NED #cprescatative attended ‘an SuD #51 Board of
Dircctors mecting. Thuy also discussed vardous nceds of the projcct which are
bricfly summarized, belowy, ) = N

.

° . . [}
- - N

GELERLL COMMENTS . - / . .
~Burinz this eit. visit’ an admittedly unceilntific,/somple of ten senior high schogl
students wves int.rviewed by the ‘NED ropréccntative. Two freshmeh, four sophomorcs,
thzee juniors, and onc senior were reprusented in the group of four girls and six
boys. Thc group was obtained by simply acking tn students seated in different
scctions of a ctudy hall if they would speak with the HED reprusentative. (4ll
‘students co approached willingly cooperated?) Hal? of the group kncw whd hir. Dagley
wes and that he Meounceled! with ctudents end tcachers: but only onc student know
vwhat Project GIVE was, end only one studant could define carcer education.. Eight .
g% he ten students indicated ‘they had made carcer choices, but only threc of the

* gﬁt could offe? a rcasgn for their choice. Qf. thesc threc, two reported obscrva-

¢ tion of ‘rclatives as the basisifor their carcer choice. .Only twe Of the cight
studcnto‘indicatin;/Caerr echoices rcported consicering alternatives to those
choices, ond a_singlc otudent was able to offer a viable rcason for his choice by
relating it t6 his intcrcots and abilities. Mr. Bagley indicated that this type of
information ropresentcd valuable feedback, ond coked that the HED representative
intorview another group of atudcnta_duriqg-thc,ﬁext ‘site visit adding these - -

[ .

- - . . N -

- .
e

4 . , . .
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—  GENERLL COMMENTS (con't)
to assurc that the precsent lovel of quglity is mointaincd for all project activi- X |
//’/ tics. The clternative approcoches-discussed were - d R
fe Establish ¢ priority ronking for cach projeect activity and do not attempt |

.

. g to becomc involved in all nind crcas. Unfor'tu
{.

e}ly; this éocs not appeor

to be = realistic -lternative zs theminc arces jucre identificd as a r t

of a priority ronkimg by the project staff, : .

_Use ~ work-study student to, rclease the adninistrative assistant from clerical
rcoponsibilitics. This appears to be a poscibility although the project
*  budget coes nct provide funds for zcditionzl personnel, ond such a move would
c reouire cuts in other arcas of con already unrcclistically tight budget.
C. Obtain adlitional intcrns to work on some of the nine arcas. 45%was noted.
above, while the projcet provides o good experience for.interns, the contri-
. bution of an intern tc the project is very minimcl and places cécitional :
rcspon?ibilitigs on on clready overcormitted projeet director.

Heve ong or more project teachers assigned to Project GIVE. The project

coul’ (ffer on cxtroemely desirable learning situcticn for a project. tcacher,

an the longer term assignment of a prcject tcacher os compared to an intcrn

would scen to indicate that a project teacher could also ecntribute to

e cccenpliching the projcet'e geals, )

E. Obt-=in outsilc Zcvclcpmental funding from state cr federecl funds or from local
businesscs cr philanthrozy. . mojor gezl cf the projcet is to develop prograns
vhich con be lcenlly suppertcd, ond therefore any additionsl funding should be
uscl only for develepmentcl activitics which will contribute to ultinmate loeal
support. On the negetive side- for this clternative is the faet that to scek.
outsice funcing will place additionsl Zemends cn the project cdircctor's t{gsr ‘

7
4 brief surmery oﬁﬂ;ha¢é%ttﬁE§T3;;<h§fwccn Lir. Bagley and Mr. Gannon concerning
cach of' the*minc arcas apnecrs below.. .

=1, Estcblishing and mcintcining %ommunity ccntacts~--This musf remein o majd;

\/.
|=)
L)

R -7 thrust fcr the prcject dircetor clthough he plans on ine casing %mountrof in--
B . ‘ vclvement by the vocotionel lirector in.this facet of the project's activitiess -
. NED -cncorses such increasc iavclvencnt by the vechtional dircetor particulery
. 1f it rcduces the amcunt of time required cf the project directc?™in this arca. :

2. Herkine with tcachers individuzlly ond in groups on thc “evelopnent of corecr
&cucaticn nrcyroms--This is probably the singlc mcst impsrtant activity of the
rreject direeter becausc it #s only as individual ;teachers develop corcer-
cCucation-rcleted underastendings and skills that o working program for SAD #51
will cvolve, It is strongly urged, however, that the project director expand

JFreject!s involvement in this arca through the use of peer teaching ,ang*
through an cxchange of teachers with other coreer cducation projccts in the
area rather thar exponding his tipe:corrt " this,gchse of _project ‘.
‘ cctivitics. This is clso em arca where projegctsteacher could beutilized
"well particulerly in schecduling peti

for inccrvice activities. ) -
[~ : 3. Schedulins _of shacou »ag ~ficld exrcricnccs--Re
. . port asgect of the project's progrom con progerly delegated entirely to /.-
the froject's very corable acningbtrotive assistant wit s the Circctor in oich/'
cly in "emergency" situctions. OF ccurse, this<recoimendgtion presuppopes |

. that scme assistonce can be proviled tc rclecse the ecministretive assistant of

I " _rcutine clerical duties such as typing end filing. .

&, Werkins with students on carcer-clucation-rclated activitics--
single ~rca whero MED feels that the project should geverly limit\{ts in-
volvenment. It is HEB?s\jufgncnt that the only time the project staff should
work dircctly with students is whén such work is donc as a Ceronstration of

y © technicue or procglurc, ‘and suth Clmonstration should 2lways bcnbfﬁt 2ore than
. ‘ & sinzle teachers Becomin: involved with students is alweys on cxeiting ang .
. rewarcing expericnce, but it is our conviction that it represents a Fuxury 38
-, ‘the project's overworked staff cannqt afforc andf should be.resorted to only °
vhen ig is-Cecmed to represent the.best technique for inservicing a roup of
) - 3 - : N '
El{l‘/C - tcaChquQ ’ - - hd - - N T M . - géppen(;fg E? .83 o = 'f
) . i " . . . . . v
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GENERAL COMMENTS (con't) ..
5. Processing ond scrcening information for usc by both 84D #51 students ond staff-- |
This 1is E;iiseential cctivity but to adequately accomplish it-is on extremely |

timc~-confuming toske This nctivity appears to represent whet could be a rich |
and revardpg crea for o project teacher to beccome involvel under Mr. Bagley'c.
tutclage. With the projcct teacher completing most of the actucl processing ]
and screening the Jemands on Mr. Bagley for thesc activitice should be greatly
recduced without impairing the quality of the outcomes -- igéccd it is con-
ceivable that on zven more cemprehensive outcome could resilte . o

6. Estcblichin~ a cercer clucation resource center--This is probably onc of the
potenticlly mest lasting scrvices the projcct can accomplish. If such a cénter
is orzanizel it will lcave SAD #51 with a rescurce cf veluc which can be loeally
naintatned when the project's funding ends. To do.2n adequate job, however,
appecrs to require more. time end capital tken the/project currently has

veilablce It scchs likely that the project shoylcd scck some additional out-
si-b fun’ing for this cffort. Such funding could be used to hire a teacher
to work vart-time on SaturQé?E\*ﬁufingxpchool holicays, and in thc surmer and
cbtoin motericls for the center. With~such mocdest assistancz a rcsource
ccntc shoul< be fully opcrationcl by Scptember, 1975 if work can commence by
Jamrary, 1975. (This may be 2 place where a mini-grant #0uld ber helpful,)
7. Workins with Mary Joncc on the schelulines of cearcer-clucation-releted ficld
S trize (K-12)-- I$ is NED's uncerstanding thot the projcct's inmvolvement im
-+ schedluling fickd trips fgr the clementary grales is minimel, ond this is good.
at the scconlary level, BED urges that the project!s administretive asssistant
cscume respensibility for all fiecld trins. €Sce 3 cbove.) :

8. Dcvcloping K-12 carcer ecucation curricuium suilde(s)-- This is an important
cctivity onl shoull be an aid in developing o unificd cafeer cducction program
for SiD #51. It 1ic an activity thet chould rcquire a minimal time commitment
cf. the troject Circctor since he plans to utilize staff committecs to develop
thome NED Coes alvise that the staff committee for any ong level oycrL? .
with reproesentoticn from 2ll levg¥€. For example, if at 21l possible, tle

-7 int¢mmeciate cormittee shoull ®fve a representative from both the ptimary grades .
end the junior high ‘schcols™ If this is not a feasible approech, then provision
should Le mace for o “shiring cay" wherc all committeces can sce hat the
cthere hzve cccomzlished and WHY. It is further suzgested that the committecs!'
menborships have somc in\iviluals who dic not participate in the Summer, 1973
verkshope The project Jikpctor envisions the outcome will be a grgdle-by-
crade ot the clementary leyel and a ep&rtmcnt-byugpartment raference at the
sceenlery level indicating Ynportant concepts and suggested activitics. \

9. Beginning to lay the proundyork for a possiblc regionalized effort -- This
rcrresunts an arce of minimpl commitment for the current school ycar. This
yeer's cffoerts will be limfftcd to palnning and preparatory activitics. This
is an cnleaver which codldfgreatiy bemefit from some outside financial cssiste-
encc, anc the projoct dircgtor is in the process of cxploring i%asiblc sources
‘of fun inz. Thc prqject cfrector cnvisions a four-phase approach for region-

- < olizetion. at this time jwhith is- }

- Phose I--a cooperativelndels asscssment and fcasibility stuly for the region.

(six months) o . . . :
Phege II-- if the noods asscssment warrants ft, a plan #i11 be Ceveloped for,

the opproval of the involved superintendents (siy months); -

Phose III--sta;fin" anc implementation of the gfproved plan(onc year); and

Phasc IV--rcfinc the implementel plan ond "woyk out" Operational buga(one yea)

During~a “iscucsion with thc senior high gchool couna.16r, Mr. Humghroys, he shared
¢ vgry ccnprehensive memoranlun “for porents vhich duescribed schicdulel guidance
activitice for the first scmcster. Hc indicatel his willinzness to share such .

o ., ) . ] " . . N
., hppendix F
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GENER4LL COMMENTS (Con't) , 4 / |
documents with NED, ond four postage~-pail cnvelopes orc enc[ﬁed fc;/{- this purposec. {
In oclition, Mr. Humphreye sgrecd to not on his moster calen®Br 2ll career-cdu-, o
cation-related activitigs onc to, injicate thc number of students, parents, or N
. ©  tecchers invelvel in eache BED will swmerize this information.curing cach site

visit, Mr. Humphreys also indicated that it woulcd Le desirable for the project

dircctor ond the councelcers to revicw the project's funding proposal and recch

cn agrecnent cn vho is respensible for the warious activitiee (i.ec., Is the project

or the hizh schocl rcoponsiblc for completing the follow-up of thd calss of 1974)9:

RED cprces that such a review aond acsignment of specific responsibBilities would

be desiradle, . -

In o discussicn with Mrs. Whitc, junior high schocl counsclor, she indicated
) her willingness tc maintain raccrds on the numbers and quality Sf the carcer-

cluccticn~rclated reports prercorcd by the cight grade stucdents, She also indicated
that she woulcd like to sec the vocational dirccter assume respensibility for
cstalliching ¢ loccl summer empleyment service fer Su4D #51 students rather than
cttenpt to werk thrcugh the Greater Portlend ires Chomber of Commerce. NED
cncors.s Mrse Whitce's suzesticn, . ond it is not tco carly tc start preparations

fcr such 2 scrvicc. !

. 3

L] ]

Yr. Bacley has ogrend to ac threouch Mrs, Joncg's reedrds of £icld trips for the
post twe ycers anl to previde HED with o countrof the totecl number and 2 ccunt
of the trirzs that aprear tec-be g¢orcer ecuccation oriented Ly month,

1

kire Bazley ~lsc indiceted -n intcrest in obtaining test Cata and other sote

on students. The usc cf nmost commercizlly-prepercd tists such as the "Self
Observation Survey” (SOS) an’ the "Carccr ticturity Index® (CMI) ip probably beyond
the projectts financicl ncans. It is MED's cenvicticn such insgfggenté_do hot\\

. yiel® 2 sreat decl of uscful informoticn anywzy when time and egpense are con- ~
. sicerc?s I om enclesing two NED-Zcvcloped instruacnts, and the project has NED's =~
pcrmission to reprecuce and to usc them in part or in toto. During NED!'S next
sit: visit, sccrin; ond rcporting of thesc instrunments c¢an be c¢iscussed if the

. prcject decides tc usc them. Howcver, these instrumcnts arc not normcd ond cannot
‘te consilire’ stondardizod, Other forms of data which =zre sometimes uscd in carcer
cCucaticon projects ore ettendonce records, vandaliocm records, and structured :
cLscrveticn by tuachers or supcrvisors. alternative cata.sources such as these can
be ciscusscad curing NED's nont site visit. .

EEEEERE :
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Mewmorandum for: MR. %AGLBY

[

f

info cc:' NED ‘Staff

Subject: NED's January 226’1975, Date: JFebruary 5, 1975 ~

Site Visit - ‘ )
) From: Fred Gannon -
* . ,/ /w - '
1. _OVERVIM Pt

A

- upon & timetable for administering the teacher questionnaires and for Jompleting. the
teacher interviews, In addition,

we each interviewed sppro
seventh grade students; and I had an opportunity to dilg?y
Joyce. Finally, although I was officially workimg for Ject

k4

January 23, Mra. Hale loaned me to Project GIVE to meet with Mr<“Bagley, Mr. an,
aad Dr. Ryan during the Department of Educational and Cultur Services! “"reyiew"
visit to the project site, ' )
II. GENERAL COMMENTS i o ,ﬁ\.
It was agreed that teacher questionnaires will be administ during ~ftre -
of March 3 and will be tabulated by the project gtaff. Teacher interviews o7 J RS

accémplished by a member of the NED staff during the weeks of
or about April 1, NED will iszgue a rregort: for the §.A.D, 51
results of the
obtained in

March 10. and 17, ¢On
staf? s\ma;izingjm' VA

: Bagley and I interviewed & group of Eeventh/’ grade girls using the
terviev guide. It was not an encouraging experience because students

ber what bas happened to them. For example, students responded negativ
questions, "Did you visit people &t workslast year?" and "Did your t
Jobs last year?" when in reality the opposite was true. We had

an indication of the extent to whic c&eexj-edncatipn-r‘elate{(
in $.A.D. 51 classrooes by i {ewing ?usﬂ‘h_.pling‘ of S.A.D
Apparently, howewer; € procedure will fot work. .

« 518

-

_ During this vieit, I alao had an op
~tfmues to be supportive of the proj

© the Junior high school students ar
classes and through Joyce White®

unity to speak with Tom Joyce who con-
s efforts. He indicated that 1/2 to 2/3-.0f -

exposed to "career sducation” through their
education emphagis ‘as much str .

coungelor services, He identified the career

er at the eighth grade level than at the seventh
grade level. It was his statéd opinion that the eighth grade level prograas would
continue at this point without the project IF he can be as supportive ag Mr. Bagley
has been to the teachera .bin'rhe»«o,;.aO»{el«t that it i3 unlikely that his ad@iniatra-
tive responsibilities would permit this. Mrs. White, he indicated,,. would continue




. . to serve the seventh grade students but without project support, it seems unlikely
", ° tnat classroom progrems will develop #f this level. Mr. Joyce indicated that with

’ * a third project Year the chances of programs developing for-all junior high school
. . pupils would be greatly enhanced. also.added that with some semblance of support
such' a8 a 1/2 time career educatioh coordinator after the third year, career educa-
tion will continue to serve S.A.D. 51 students and approaches will be-refined. I -,
have reported Mr, Joyce's cozments in this much detail because NED concurs entirely
with his assessmént of the situation. '

.

-] K . ) .
It is my opinion that the funding question ang the review-team-site visit
occurred at a most inopportune time thereby requiring the project director and his

administrative assistant-to redirect their energies from planning major inservice .
s activities and continuing responsiveness to teacher needs. Since I am not in com-
i w plete-agreement with t ecommendations as presented.in Dr. Ryan's' January 28
) lettgr‘abd gince is retaineéd. by project, I feel I must comment on them _
: 7§E?fTEﬁI§§‘§?E’ ce-they are the result of an extrgmely limited sampling of the -
. project’'s efférts. o 3o~ - - oy -

roject GIVE location--NED agrees that the locétion of the project office -~
_godéwhat léss than desirable: Indeed, I ‘feel eli of the adventure of -climbing.
: ont-Everest on each visit. However, the present location is preferable to being - .
- ;;iﬁcated in a schdo}. If the project is housed in the high schéol, it will be iden-
.~ tified as a high school program in the eyes of the elementary and junior high school
/" teachers it is attempting to serve, and the same principle would epply if it were
" _housed in the junior high school or one 0f the already over-capacity elementary -
SChio%g. i K e ‘ » /////
.. \‘_\\.?' ' ‘ i ) "' N , » ., . . g
2. Community newsletter--The "Careergram™ is well received by the teachers
_ but the nature of its contents would have to 56 considerably modified if it were i
to be distributed to the general community. “I offer that such modifications would
- diminish its interest to teachergp/<f'sgggest that a viaple alternative is to in-
: a corporate a career education pege in the S.A.D. 51 newsletter much as was done in
the January issue. . - .
¢ * . . , P ) e
L - 3. Curriculum package--There are literally thousands of packages Zg}”éample
" materials for infusing cdreer education" available from.projects.ééyED dorses

b

-~ 3

-

~ s
_

your planned approach of wérking with stdff en the development of unified,
sequential program. Since this will produce a manual or guide, p€rhaps it will
f——Batisfy the apparent intent of this recommendation ‘that/the project produce some-
thing. ‘Good, bad, and indifferent how-to<do-it materi@ls are available in great
- quantities. However, if you can deveiop.a system for an a}ticulated Program,

: Project GIVE will have made a substential- cont tioh to on-going career educa- .
tion in S.A.D. 51 and the country. We further gacourage you to continue with
your three-step process for developing an artilcnlated sequential program in
S«A.D. 51, As I understand the steps they are \

——

’ . Step 1& to develop a schematic plt_ni of current career education activities
’ . in S'A.Dl 51; 4 N '

.

’. Q - N c . - - S o S *7t;

“ERIC - s ' L
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\7 ' ) < ’
s ) ' A .
| Step2: to smalyze current activities in S.A.D. 5 and to identify aveas

where additional effort is reéuired to build a comprehensive pro-
- A '~ gream on the existing base; and :

Step 3: to work with representative teachers, adninistrators, and, where
. feasible, students on the design of the comprehensive S.A.D. 51
’ program. . ’
- . S g . d - t
T 4, Project title--You have been working since the fall of 1973 to have
Project GIVE recognized by the area businesses and industried. I feel that a
change of name would engender more confusion than enligttenment at this late °
'date. Perhaps you could satisfy the spirit of this recomendation by adding a

"tag line" to your title. For example,

“ '}——— — “Project GIVE=<& comprehensive CAREER EDUCA?ION gervice" *

5. Project objectives--NED is in agreement that the project is. attempting
too much with too little and has so indicated in the past. I agree with this
recommendation providing a reduction in objectives oy approximately one-third

/ does’ not establish a condition for also reducing an a'lready inadequate et
/ by one third. ) ' - ' ) )

N

‘ - . * RS !
/ 6. “Administrative commitmént--This recommen on is quite different in ‘ )
/ writing-than what I thought I-heard during the sfte visit. T thought. the review =
"o~ ~team was asking for a commitment inéluding s-dollar commitmnt from the Directors.
" - AS it is stated, I think you already do héve pretty Zair adninistrative endorse.
” ment. Perhaps & resolution of the & strative comncil aid Presented to the
. Board of Directors would sati tfiis recommendation as written.

7. Inservice training--It is my understanding that the project has f:een
providing formal inservice prograns although limited by the evailability of
" teachers and has three majqr programs.(cardboard carpmtry, wnit development; and
commnication) scheduled. Moreover, NED hdg~snd continues to en the project

‘director™s more subtle approach of visiting teach stane;-prqviding - -

them with suggested alternate approaches, being ava.iltble for-fupport ¢ -

' generally well atuned to teacher needs and being respansiveé to thoseM/ -
approach is certainly "insérvice" and is entirely apprcbriate ‘or S.A.D, 51 and,
in my opinion, is mcSrel /4pt.to result in a lasting pfogram for L, AD, 51 than some~
“thing like "weekly" bi‘éad-ba.s,eq. career educatior inservice programs.,

-
R et

e

— ¥
. T~ )

.
- kFinally, ple;ﬁ%e remember that }s extremely. desirzble that the V{‘Sglcf-{
of the class of 1974 and a summ ,ggiMa{ry Jones' fi:ld trip r “be accomplished
. © prior to May when NED. will st % prepare the yeweﬁfi%’%i?;he project, °
. . . - . . . - t , . .
g . . ~ , . [ 2 , ’ ~ 1\ . - )
CLILZ SUMMBRY A ./ :

2N

-
-

-
.

3 - .. - ; e
- -- - Project-GIVE s relative gtrerigths and we\ék%es;ag is trus ¢f any organiza-

" tion or, any ‘indi Adual. Neverth 88, ‘it is prévidng more te dollar for doll
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‘Memorandum for: MR, BAGIEY .-~

- info ce: NED Staff” ’
Subject: NED's March 16-21; 1975, ) Date: Merch 31, 1975  °
Site Visit “/ . B
. - From: 'Fred Gannon  ° g
Phyllis Tincher - "
. . ///,
I. OVERVIEW -

"

During this site visit, the NED r preéentatives, Mr. Gannon‘and-Mz;s. Tincher,q
observed Mr. Bagley leading a Vocationg.l Exploration Grglp'(VEG) training session
and a Commnications Workshop Jointly sponsored by the project and the guidance
department. The NED representatives also interviewed a random sample of the junior ar
senior high schools' (52.9%) and the elementary, séhools' (57.8%) instructional staffs—]
as well as the junior and senior high school c¢oiselors and three of the S.A.D, #51
administrative staff. Prior to the site visdt, the project staff had administered the

teacher questionnaires. Approximately 82% of the elementary and 7_8% of the secondery 1
teachers returned their questionnaires;” and Mrs. Tincher processed these during the ’
visit, :

i

L

. A ——- &

IT,— GENERAL;. COMMENTS -

Mr, Bagley's VEG training session served four S.A.D. #51; staff members and {two
non-5,A.D. #51 representatives, It was an informal but well-structured format and
should result in an additional four individuals quelified to serve the students of
S.A.D, #51. It was disappointing, however, that the plan to involve selected Greely
High School studehtts in the program did not gain the support of the high school

administration. The prospect of peer-teaching in a career education program was an
exeiting one, o . : e .

i : . .,
The communications workshop was adequate and apparently wé;]\.f»received by the
jdg S.A.D. #51 staff, "Adequate and well received! were not satisfactory
agley, and he was observed to critically review the segsion and at its con-
ion made pogitive suggestions to improve future sessions to the workshop team. .

A

nN"“ ﬁ
P

As is NED's policy, periddicé.uy Qﬁ}ing the site visit, Mrs. Tincher shared her
observations and:the comments and criticisnms voiced by teachers during the interviews
Mr. Bagley. Mr., Bagley once again demonstrated the project's responsiveness to

the S.A.D. #51 staff by taking immediate acﬁ}.on on the comments and to negate the
criticisms. - e .

A
o
'naires.

ITI. SUMMARY

-

< ’

separate detailed report is forthcoming which will émnma.zjize the teacher's
of the project and its services based on the tea.cher:inter\riews and question--

.

75

v N -

ignéé"'available to NED, the project staff appears. to be progressin

,ompliahing(_’iﬁs goals. In our opinion the staff is still overextending

thereby they are accomplishing far more than ordinarily would be expected
DL ‘
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Project GIVE .
. . S.A.D. #51

«
4

' . . ‘ Summary of Respdnses to
LT, - Teacher Questionnaires and Interviews ,
Co ) . g

o -

Q T - , - April, 1975 . . . _

>

3 . ’

. The sincerest gratitude is offered by the Project GIVE and
NED staffs to each of those teachers who took time from already
crowded - schedules during March to share career-education-related
i - comments and criticisms with the project by completing the ques-
. ‘tionnaire and/or participating in an interview. It is only as
- the project is made aware of the concerns and needs of the class-
room teachers that it can act and grow to be of maximum assistance
to .them. Whether your comments are positive or negative toward
the project's efforts, they are appreciated, are considered, and
are frequently refigite&‘in modifications of the GIVE seﬁviqgs..

o
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I. OVERVIBW AND GENERAL SUMMARY °

. ¢ . - . 4
The* percent of the S.A.D. #51 - staff that completed a Projeqt -
GIVE quegtionnaire or participated in an interview is presented
below, as*Table I. Everyone who is NOT directly involved with the
| ihstruction of students, either individually or in a classroom
setting, is included in the "noninstructional personpel" groups
this‘year and includes counselors and»administrateyé. The infor-
mation provided in this repo (;ad/in the summarytables.found in
the appendices is based e irely on ,the responses$ of the instruc-
tional staff. ‘ ‘

t
L

TRBLE 1

Percent Reéponding/fo Project GIVE
" Questionnaires and Interviews by Group
(Professional Staff Only)

»

-
.

L)
’

-

Questionnaires . % Completin
g

Elementary’'Instructional Personnhel (N=45, *N=33) «82.2 *7131
Secondary Inhstructional, Per'sonnel , (N=51, #N=uu) 78.4 #75]0
Elementary Noninstﬁhctiogal-Pe?sonnel o
' P o . at. (N=1 *Nﬁﬁ) 100.0 *33.3
Secondary Noninstructional Personnel’ . ‘ : y
' A . (N=y, %N=8) 25.0 *3Ta5
o L] 3 v ‘ .- - i . - .
Interviews . . . . . Lr "
‘Elementary Instru¢tional Personnel (N=45,.*Nz38) 57.8  %86.8 !
Secondary Instructional Personnel (N=51, *N=u4) 52.9 *97.7 | - :

L

- ([Elementary Noninstiuctional Personnel , :
B : ’ 100.0 #*100.0

. .- . (N=1, *N=6)
Secondary Noninstructional'Personnel et . »
- - : (N=4, *N=8).  75.0 #75.9 e

) _In an attempt to 'show changes during the.yea%, responses to
_—the same or similarly phrased items from the March, 1974 question-

naire$ and interviews are reported along with ‘a reportipg of all

of this yeatr's responses. Last year's responses are indicated by

an asterisk (*) which is placed before a percent or row of percents.,

The N (total number responding) for March, 1974 is also reported

in the same manner. When the item used this year was not utilized

last® year or the information was not categorized last year g5 it
. ¥s reported this year, this-is also noted. All responses aré re-. :
ﬁqrted as a percent of the to6tal number responding. Pt .

)
¢ ¢ b

While an effort was made to
-staff last year, a random sample

cost of interviewing 100%7of the

-

' tional personnel was selected thi

‘within -the constraints of the project budget.

‘interview 100% of the professional
of ‘approximately 60% of the instruc-
S year. This was done becayse the
faculty this year was prohibitive .
Because of illness,

N
1o T

S~
L - .~
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. . . “p«v.'f «
no longer with schodl system, ory scheduling problens, two elemén-
tary and four secondary teachers $elected for #he random sample

were unavailable for an iﬁterviey. « L
© « ¥ - . .
R X4 » [ 4

In general, the data‘*obtained from both *sources, .questionnaires
and interviews’, tend to support each'other. .There'are, of course, -
variations which are atfributable at least in part‘’to, the fact that °
while' the participants in each group are overlapping, ‘they are .not
identical. 1In addition, it is possible that ‘variations could also :
be attributable to sampling error. . Another Source,of variation
could possibly be that an item on the questidhnaire covld be mis~ * ¢
interpreted, but misinterpretdtion tends to occup less irequéntly '
when. interviews are used as ‘a-sdurce of data. , .

- » e . .y ‘

. As was found last year, the elementary téachersbas a group ° ‘
appear to be more positive toward «career education ard toward the
project than is true for their secondary counterparts. The elemen-
tary teachers do appear to Be making progress over last year and
look as if they are approaching unanimous support fer career eduta- . «
tion as a concept and for the project's services. , While- there is.

Somé movement at the secondary level in ‘this diredtion, this group

is far,from unanimous in its support of career-:education and the. ’ o

projéctls efforts. At this.point-in-time, fuilﬁsecondary‘support e e
appears douhtful during the-project’'s funded,life given the current | .
chdnge rate. S . v o L e
- . .t : - T A ‘o
In-practice, there apﬁanently is* a substantial amount of career- <
education-relgted activity going on in classrooms at all grade . -~ °
layels. * Frequently, however,, many activities are not labeled By Sl
the teachers. as "cafeer education." This could be in part attribu-
table to the fact that many of the teachers do not,recognjze“the . W
totality of career education as a concept. Another 'possibility @
for this circupstance, of course, is that as teachers become more-~-  ,
positive toward taréer education and see how it can be incorporated * .
into their regular curriculum, they- tend not to view activities as .
separate gareer education activities, but as an integrated part -« _
of regular instruction. Therefore, détermining the amount of, empha- |
sis placed on specific activities becomes increasingly difficult ' - o
to do with any degree of accuracy. g :

. “ « = L)

Basiéally, career, edycation is a "process to take a student i
from where he is through success experiences to where he shouid be . v
going." (Roy Bagley) It is to help prepare a student for life'. s
recognizing that half of his adult life will be spent at work, s "
Many teachers already do this, at least in part, but now the con- ;
cept is receiving much more ﬁmphasis and diredtion. In fact, many Y

teachers ‘mentioned during tle interviews.that ‘they did indeed do

some career-education-type activities prior %o the projectfg Idedlly,
career education starts in the elementary school with*fostering an: , .
awareness of the world of'wor]g2 self-recognition, goal setting,,
developing decision-making skifls, and establishing pogitiwe school -
attitudes. Exploration starts at sthe junior high school level L
looking more specifically into capveer areas Qf personal interest. -

-

. At the senior high school level, ‘exploration continues and training -
to 1 g _ 2 P 3
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.+ .commenees in a .specific area chosen by the student when appro- .
. % " ‘priate: , The attempt is NOT. to channel a student early into a
specific career as some-teachers§ ‘erronegusly perceive its pur-.
’ pose; 'but to afford students the opportunity to see,what is

"'+, .available and tao investigate specific interests." At all gradé

levels, ‘making what the students léarn inf class relevant to:\the
outside world is very important. W ilq\;Lny teachers did indicate
that this was impertant to try to do, they also admitted wery
li*ttle is -being done in this area. As can be ‘seen,.cabeer educa-
tion incorporates more than merely discussing jobs and can fit into
all subject arkas at all grade Yevels without disrupting, but
rather enhancing, "regular" instruction and such appears,to be
happening with, increasing frequency in tHe classrooms of SfA.Q. #51.

< . ,

II-A. " ELEMENTARY TEACHER QUESTIONNAIRE SUMMARY & . . °

“
.

. ' Eighty-tyo pepbent of the S.A.D. #51 elementary instructional
. *. personnel résponded to the, teacher questionnaire this year; 71%

" qompletéd and returned it last year. Sjnce there is no way of -
‘kagwing “if this 82% is truly representative of the total ¢lementary .

,

' ,naire is attached as Appendix*A. ' °

Pt iustfuetional~§taff, the possibility that the "missing 18%" could
chénge_theureportgq response patterns must be considered. In addi-
*.tion,” the "missihg 29%"-last year could be part of the responding
grqup.this year and cause response patterns to appear altered.
Another caltion to be considered is that with the‘relatively small®
o total himber (N) in this group, a shift from one response to another
* by'one or %wo tdachers cauld change'the observed response patterns.
& < A complete summary of teachers’ responses tgyithe guestionnaire
°  this year and to the same or similar items on last year's question- ~

-

- * ,A greater percent of:the S.A.D. #51 elementary teachers indi-
. cated being aware of the total, jdb required for career awareness
> o, (37% in 1974 "to 49% in 1975) and to having done their shdre to
) provide career'awareness (41% in 1974:to 46% in 1975) than was
reported last year.. Although a comparable percent of the faculty
*  indicated last year thg students are generally aware of a variety
of career areas by the time they leave the elementary school (uu%),
a higher percent responded this way in 1975 (62%). However, this
same pattern is not -true concerning an understanding of basic
requirements (41% in 19743 32% in 1975). This could indicate
that Tast year the teachers. felt the students knew about:require-
ments without really determining or being able to dgtermine what ' .
the students knew while this year they were more attuned to actually
~determining the student's knowledge in this area. In addition, as
the teachers learn more about career education, they have a betpgr
~background knowledge to ascertain the ‘student's understanding of
basic requirements. Nevertheless, this ‘is probably a general area
toward which the project will wish to direct some of its.third-
year efforts. . '
The. majority of the responding faculty elected the noncommittal
"neither agree nor disagree'.response concerning whether the total

school program (K-12) was adequately providing career-related

. ’ ) . . _ .
‘ ) ‘.'s“. ' A + ¢ . " . // .v
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experiences for its students / Section*T,4item 3 (65%) and item U4
. (65%) 7" The same pattern was also found last year / item 3 (70%)
. and item 4 (63%) 7. This could indicate that the elementary teach-
R ers simply are focused on their level and are not aware of hap
ings in the secondary schools or are not sure what is includ,
or meant by the total program for the entire school'disctrpiot.
However, higher percents responded positively to these two—i
— this year than in<1974% / item 3 (4% in 1974 to 19% in 1975) and
item 4 (19% ip 1974 to 32% in 1975) 7 which would sec¢m to indicate
" ~thuat positive progress is being made i#n this area.. The elementary ' |
teachers‘ap@ear to feel they also are making pregress towdrd incor- = ame

" porating career education into the class instruction, bGt realize v S
: ’ L

. there is still much to be’done in this area. ' . Qi:i;,(j7/2

* The modal responses for activities in the career-education-
related areas of values, goals, and decision making tended to .be :
" the neutral "some™ response with only minimal fluctuations from
1974 to 1975. In terms of career-awareness activities, the teachers
again tended to elect the "some" response both years. A slight ¥ ‘
- negative shift was observed for items dealing with the job _require-
.ments, job skills, and working.q nditions of various occup8ations.
-t A minor positive shift, was hoted for the item on. personal traits
desirable for employment. Howevebt, the majority of teachers pro-~
fessed to place *"much" emphasi® on recognizing many career areas
(62%). These observations might suggest that as the teachers
better understand'the infusion strategy of career education, they
» do not view ‘activities such as these separately which could maké
. the required task of indicating empnasis placed on speeific activi- -
ties difficulf to ascertain accurately. The higher emphasis placed
on recognizing many career areas when compared to the reported
emphasis for the other items might indicate either quite a bit of “’
investigation of various occupational areas im the world of work
or the item was interpreted to mean the many facets include@ with - .

examining various career cptions. . .

.
.

-

.

. . ., i *
Approximately 70% of the responding teachers”indicated that
they have had a great deal qof exposure to career education concepts,
but only u49% signified- a great deal of exposure to career education
. programs. In March, 1974, only 4% ahd122%30néspectively,:respondedl
positively to these two items. In general, the teachers continue - ‘
to express very positive attitudes toward career education tenetg .
and concepts ‘and demonstrate a knowledge of career education con- .
-cepts. A slight shift indicating increased knewledge was observed ,
from 1974 to 1975. :The elementary teathers continue to have faith ’ *
in the future of career, éducation as teachers responded the same ~
way bPoth years to the statement, "Career education is another educa-
tional frill doomed for failure." Seventy-cight' percent disagreed
and none agreed witp the statement. -y

FE

&

&

; The various periodicals ne@orted"ES'feadﬂqp\aﬁnegularwbgsis'
by the teachers ‘continue to ‘indicate a good variety including many
- professional readings. - . : .
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II-B. ELEMENTARY TEACHER INTERVIEW SUMMARY '

. . Fifty-ei’gpt. percent of the elementary instructional personnel
: participated in.the interviews -this year, ‘and-all of the responses
for this year, ﬁd responses to the same or similar questions last®
year are su rized as Appendix B. The two Chebeaque Isle teach-
ers were/n6%qeligible for the sample because of the costdgﬁainter- :
viewing-thém, and one elementary teacher was ‘ill on the d&y. the

~——interviey was-sgheduled. s ,

i racfticing of care ~xofi-was found among the,elemen-
“tary ‘teacHers éjigrviewed this year over responses frogd;gsffye r's
interviews: In fact, two of the 26 teachers interviewed thys yeag,

esgéd they were hegative toward the préject and.could not gee

: ~ it in at the e entary level last ar. Now ;hé§ are very
~ posi i/f/iﬁgzggl,iazﬂéiﬁiatever they can in their elasses.
s . N . . . . £ // .
uéfﬁiﬁ:?hé/ﬁggﬁrity of 5.A!D. #51 elementary—teachers are pogitive -

responses toNitems #1 and #6. For all the work habits.#f. boys
.end girls, ‘the majority indicated the students leaniﬁéﬂtowarq’the ////
positive end of the continuum with extreme habitg (ice., on,time

and late, sloppy and neat) at each end of the,scale. In
cages, the perceént going toward the positive side is hig :
yefin in March, 1974 In addition, a greafer perce ¥ teachers
this yedr felt the students were aware of and if awdve 57 exhibited
good work attitudes at school (85%  and 91%, respefdtively) than felt
this way last year (79% and 77%, respectively). /As wa
year, the teachers came up with a,long 'list of examples %f attitudes
which were categorized (item #6). Although the majority starting
listing negative examples first .because, as some teachers stated,
"they're easier to see," all of them.could view both good and bad °
habits at school. ‘ ) ° ' ’

st

e

A definite shift was dbservéd.tpis year® in the definitigns
cited for career.education. -Thirty-one percent this year were
able to provide a complete definition as compared to only 3% last
year. While’'21% of the teachers interviewed.in 197% had no idea
what career education was, @1l teachers interviewed .this year were
able to supply at least a,partial definition. Thig signified a
much better grasp of the mylti-faceted nature of career education
with-teachers reali;ingqit encompasses more than just an awareness
of cargers open to the Students. Since this has been anm area of

concern to the project, it appears this shift can be interpreted
as an indicatiow of the;project's positive influence with teacheps.
. L. . .
All of the “teachers interviewed this year felt.career educa-
tjon as they see it is related to all subject areas (79% in 1974),
and almost every teacher interviewed both years indicated that it
is related in somé manner to what. they teach. Some metWod of inte-~
gration into the present curriculum was cited by 96% of the teachers
-as ways career education is related to the various ‘subject areas.
_-Almost:81% of the teachers interviewed ‘this yéar compared to.§§§'
. tet le - RSN . {3 w.

', .
1{* . RN &

ﬂ/genena1,~é g;;;EZF\Rﬁgzigigzz me;g/ﬁg;:tive attitudes, and /
ep

’

true last e

concerning work habits of. their studentt as demonstrated 4n their
§ CAT )
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last year indicated the students are-generally.aware of a variety g
of career areas by the time thegy leave the school. This tends to .
indicate an increased classroom emphasis through integration on - /
career awareness gnd examination‘ﬁf'arggs‘relating-tb careers. - - //ﬂ
Since the project has been emphasizing integration strategies,  this ‘
seems to indicate that the work of the project is-helpful to the
teachers who haye increased classroom gctivities. ' S

L

s

Practically all (96%) of the teachers interviewed expressed-
the opinion that career training activities or the development of T
salable skills”Should be provided for at the senior_high school; ’
73% can see this being offered to some extent at the junior high
school; and 27% would’like to see it included in some basic form in
the elementary schools. The offering of training activities at
the elementary and junior high school levels is at variance with
generally accepted career education concepts which prescribe career
awareness and exploratory activities for these levels, but ,the
statepent by teachers that it should_be provided for those consi-
dering dropping out is understandabie. Some of these tedﬁhers also
felt{that basic skills needed for practically any type of job
should be offered at these lower levels. g

-~

* pt
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“The overwhelming majority of teathers interviewed felt strongly”
that-various career education activities SHOULD BE included in
classroom instruction. Many teachers double-checked that it was a
theoretical question (SHOULD BE) and NOT asking the degree of
emphasis CURREINTLY being placed on the various activities. Although ‘
some teachers' comments that these activities were being done to <
some extent, this would seem.to indicate a feeling of less than N
optimum inclusion of the activities on the part of the teachers inter-._ -
viewed. In fact, the .percent indicatir# great SHOULD BE emph%sis
wvas guch higher than responses to Section II of the questionnaire
see 2 the degree of emphasis CURRENTLY rlaced on career-education-~ :
.related activities. Perhaps as they continue to be made aware of . ~r .
what else- can be done and ways of achieving it, the SHOULD BE and ‘ﬂ(
CURREN?LY ARE being stressed percents will bécome#fimilar. S .

"Most of the teachers-indicated that they have attended at
least ong Project GIVE inservice session with a couple of teachers
recalling four sessions. Of the number reporting attending at,

. least one meeting, '22% indicated that the sessions are not reflected
in classroom Activities. The most popular benefit of the sessions
reported was that they have fused the sources cited at the meet-
ings (4#4%). In addition tofthis, several teachers felt thepe is

now greater career emphas®g im class (30%), and 22% indicated they
try “to makefield trips mone significant than they had in previous
years. Gne person commented\that ipstead of iooking solely at the
process for field trips, the g examine the people and what each-$ X
one does which is one of thefcdncepts that the project has expounded. o~

» . >
Almost 89% of the teadhers imterviewed were aware of _at “Feast <
ome of the s\rvides provided by Project GIVE; and of tho®e teachers ‘?r'
so respopding, 74% indicated they.have utilized one or more of the ol
project) ervices. The most popular sourée of information on oo
3 d¢ces was the Career Gram (65%); ;ield'tfips was the R
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most commoply used service (71%).

' " Teacher yesponses to item #9 of the interview seem to indicate
the group as a whole is not equally well informed cf occupations
at various levels (i.e., professional, skilled, labor). The variety
of training avenues possible was generally limited although the
knowledge of income potential was good. More advantages than dis-
advantages were cited for the more, professional occupations while
the opposite tended to occur with respect to the labor job of ani-
mal keeper. Two teachers, however, provided a response beyond ¢
what was 'sought in this item. These teachers indicated that their
— knowledge of all the jobs was 1imitéd;*and,they would therefore
either refer the®student to someone knowledgeable in the Field or
help him/her find the appropriate information.’ Even though some .
[~ —--.--teachers exhibited a good knowledge of the occupatiqns,.when dealing
with students in such lmatters, most of the teachers, indeed, would

Ve

. wish to utilize some reféerehc aterié;§ and/or seek outside assist-
ance in an effort to provide the student a realistic picture of the it
occupation in question.; .
e oY ° ) ) / .
. ‘III-A. JUNIOR ANDjiﬁﬁIOR HIGH $CHOOL TEACHER QUESTIONNAIRE SUMMARY
i Appqoximateiy.?ié/éf/fﬁg/S.A:D. #51 secondary instructional
IS personhel responded to the teacher questionnaire this year, and

75% completed and-returned it in 197W4. - Since the is no way of
knowing if this 78% is truly representative of ‘thef\total secondary

instructiepaf ulty, the possibility that th%’"mi sing 22%" could
i change thé reporte esponse patterns must- be. considered. If .
o ‘ " last-year's "missing 25 4s part *of the Tesponding "78% this year, -

{r

e irclusion of different pérsennel from which resuits ape tabulated
could possibly produce a change in t eparted patterns. Another, .
__eaufion to be consideged'gs that with the relativ&Iy-small total ~
: * number in this group,-a shift from one response to another by two ,
or three teacheé&ycould change the obsenved response pa terns. s
A complete summary .of the instructional 'staff's responses to this -
year's questionnaire and to the same or similarly phrased items on ‘-
the 13974 version iﬁ/aggached as Appendix C. T

Responsés to all Section I items-this yed®—are more positive
than in March, 1974, © Thirty percent indiéa?ed*beingﬁawarg_of the -
total job required for career education; and 35% profes§ fo-be>. oot
doing their share as compared to 12% and-15%, respe . //
- year.., Approximitely one-third of the responding te ers now feel / ~
" the/fotal schood p;ogram_(Kfé%}_is_proiidiggfadeq te career- n
. related experi€nced for the udenTs~ item 3 (33%), dtem 4 (38%) 7. -
- Last’ year, no teacher felt the total program wag® doifig its job for _
~ - . student$ not continuing their education. (item 3), and 6nly 15% .
* - indicated the total school program was adeqbatel rovided career-
related experiences for students %ho will cefitinue theip educatiop -
T - after gigﬁ school #{item™ 4): “For¥* both of ese{items,‘ﬁOWeGér,_ . ’
R . abrproximately .40 the teachers'both.years elected the. "neither .
' grée nor disagree" regponse. This could indicaté that the teachers -  __ —
. - ave’ focused in on the 'Secondary level and not aware of “eIementary-
. happenings and therefof¥e do not wish to take a stand on the items,. - =

]

B or—%hit.the teachers are unsure as to what-is meantAanQ¥or included ° N
+ N ~ — 5-:’ ~/ : .
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in the total program approach ~thus indicazing. the nonéqmmitta;~ i
response. From 33% to 60% of the faculty feel the students do

possess adequate career-related understandinge by the time they

" leave- their schobls {(15% to 24% in 1974%) based on the réesponses .
to-items 5-9 (Section I) of the questionnaire.’ Although many ‘
teachers did supply a definite answer to this section, about
one-third (from 20% to 35%) of the teachers usually chose the .non-
committal "neither agree nor disagree" response. .This could indi-
cate that the teachers have no basis on which to base a"decision;
therefore, they record this option ‘for these four items.

. . The modal responses to Section II of the questionnaire seem ,
to indicate that the secondary teachers are praeing "some" emphasis
~on activities in the care rféaucatiqp—related areas of values, .
] - goals, and decisiof making. In this area, there appears to be 4
slight decrease in the amount of emphasis given to these various
activities over last year's responses. Reported emphasis being
placed on career awareness and exploratory activities is generally

*.\\;iiégle" to "some" which is the same pattern that was found ast
ears.

s

This. can possibly be interpreted that as career education
theory becomes more known and accepted, tHese activities ‘then ~
become more integrated and not viewed as separate entities within
regular instruction. Consequently, trying td determine the degree
of emphasis placed on specific'activities becomes increasingly
difficult as the activities become infused into tgg regular curri-
culum. However, it is also possible that the emphdSis recorded..

is a good indication of tH¥ total &mount of career actiyities in * ,
cl#ssroom-instryction. .

-

’ -
Is

- o // ’ T )
he—~Secondary teachers appear more positive as.a group toward ,
career education and its futdre as §8% of% disagreed with the ’
statement, "Career education is another educational frill doomed
for failure," (30% in 1974Y with only 8% agreeing this year compared:
to 15% last year. THe major\change noted for this itew is that
teachers choosing~the noncommittal responses in 1974. have taken a -
more defingte stand on career education's future; they lean toward
viewing jts future as quite good rather than seeing it heading
towdrd extinctiom. .The responding faculty also -reports havirlg had .
) mgre exposure to the various career educatiqn concepts and” programs
-~ .this year as opposed to March, 1974 'responses (Section II, items
—_1 and 2). This in pdrt could be attmibutable to more people ‘attend-
v ’1ﬁ§f§roject inservice sessions as regarted during the interviews
and “the fact that throughout the year continuous, exposure to con- °
cepts gnd activities is provided through indiviguél cdgsultation, -

-

with project staff printed communications sjch-as the Car®er. |
-Gram -and the S.A.D. #5% newsletter. Even though the responses o
indicate a diversity of attitudes toward and knowledge of career .
. » education, a higher percent of teachers this year tended to.chod3dse

the responses’indicating positive attitudes toward and knowledge of __
what caw -be done regarding career.education. | Trends in these areas
demonstrate that many of the efforts of the project are being «
successf : : 7

.. Séction IV of the gwestionhaire where each’ teacher is requested
'. to-pdte nire occl¥pations, on thé basis of sQdial desirability,

e - & D - - R to- ——
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financial reward, and personal satisfaction appeared to be disfurb-
ing to-some of the faculty. Five teachers did not respond in the
normal fashion; instéad, they indicated that advice in the areas
specified should not be based on the teacher's judgment. As one
teacher noted, ". ... what I personally feel should have no place /
in advising a studént about his future." Another- teacher~wrote,

"I don't agree with this type of %advice'. A student's chojice
should be based on (his, her) ‘values, not mine. The desirability,
financial adequacy, and personal satisfaction offered by each of
these jobs depends on the person interested in them. . . " One
teacher omitted the desirability and satisfaction columns, and

three other teachers indicated either all "1" or all "3" for these
two areds which tends to.go aiong with the comments of the other
five teachers. The indicated responses of these four teachers

are included in the reporting of responses to this section, but the

'f%rend of these four teachers could not be detected from the presented

data. Although some of the teachers do not support career education, .
there is an attitudinal shift evident which is very positive for

the project as more teachers this year than last year made comments
and-response patterns like those disgussed above. Career education
tenets support the ‘position taken by these nine teachers that quali-
ties of any job depend upon the values, attitudes, and interests of
each individual. 1In general, the remainder of the responses tend

to follow the stereotyped pattern with professional-level jobs -
being rated relatively high in social desirability, financial re-
ward, and personal satisfaction while the unskilled-level occupa-
‘tions generally receive the lowest rankings in the same areas.

It appears that the faculty continues to include a variety of -,

2

types of periodicals in their regular reading with 65% indicating

at least one professional periodical.

QIIf~B. JUNIOR AND -SENIOR HIGQ SCHOOL TEAéHER INTERVIEW SUMMAR

~Of the 31 instructional personnel drawn in the random sapple °
for interviews, illness and other unforeseen problems prevent
interviewing four of the scheduled teachers. The responses this
yéar's interview and -the same or _similarly Worded questions to
the interview in Mapch, 1374, are summarized as Appendix B.

e

- Based on responses to item #1, with fhe exception of one. work
habit of the boys {iamdependence), the majority of the teachers felt
their students tended to 1& toward the positive end of a continuum
with éxtreme work habits (i.e., sloppy and neat, courteous and
rude) at each end of theNscale. The fact that 63% of the teachers

- interviewed indicated the \students are aware of good work attitudes

and 88% of those teachers ¥elt® the majority of students exhibited -
good work—sttitudes at school {item #7) complements the trend roted
for item #I Ther number and types of attitudes exhibited at school
that wére listed by the teachers varied considerably both this

year ,and in 197%. .

-

An inc}eased”knowlédge ofihéw career edueation is defindd was
demznstrated by the teachers. Thirty-three percent were able\to
cité a complete definition this year whereas only 12% providedia
- [ - - — N :_:7 .-. 7 - - - - '_ PN ;_. §gq
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complete definition in 1974. In addivion, 63% of the responding = -~
faculry were able to describe one or more phases of it. Only 4% |
this year did not have an idea as to what career education entails; |
in Mdarch, 1974, 30% fell into this category. This trend shows -

t that as the teachers continue to be exposed to career education, ‘
they obtain a bettey’understanding of its multi-faceted nature.

Almost 93% 4% in 1974) stated that ‘career education as they .
. see it is rela to what they teach in some manner, and 90% this
year felt it is possible to relate it to’'all subjegts. All of
the teachers interviewed this year indicated some method of infusion
as the key way to related career education’' in the various subjects
while only 72% cited infusion -strategies last year. Since'the pro-
ject has been stressing infusion rather than eparate "career edu-
cation" units, this pattern indicates the,prgéeet is beihg. succéss—
ful with its incorparation position. Positive op
Xthe project, the fedthers tend to .view careery educ
the curriculum rather than ag "add on." .

egative toward
.Tion as part of -

€

- ~N
Almost half of the teachers interviewed indicated that students
are generally familiar with the variety of career choices open’ to
them by the time they leave thei? school. This is a,much higher
- . - Péprcent than last year when only 26% of the teachers felt the stu~
~ -dents were knowledgeable of many career-choices. 0f the teachers
‘saying that students do know about many career choices, a much :
: “higher percent this year (77%) than in 1974 (36%) felt the students
- ~ also have a'rearistic picture of the training requirements for the
.many career choices available. These patterns contribute to the
i - eVidence of .increased classroom exposure in many areas. The pro- -
- ject has been stressing that the classroom is where career educa-
- tion should-take place, and the trend o0f ihcreased awareness on the
part of the students shows progress in this direction. -

Regarding the offering of career training activities or the
development of salable skills at the Sehé%r high school level,
almost as high a percent this year (85%) Tfelt this should be pro-

- vided-as those teachers taking the same positicn last year (91%).
When dsked if these activities should be at the judnior high and
elementary levels, 78% and 93% indicated "no" for junior high and
elementary grades, respectively. A slight shift from Jast year's
responses toward the "no"™ response wgs observed for these two

- . ‘levels. This trefd is in agreehent ‘with career education concepts, *

x

but some teachers who indicated "yes" felt dt should be available ’ -
to students at the junior high who have already made their career
decision and also for those students who no longer want to continue  * —

to’attend school. The ccop program set up for a couple of junior -
high school students by the project. was commended here and cited ,
as a reason for inclusion of such training activities at that level. :

o Some  teachers who respoaded "yegl also felt basic skills encom-. >
© . .. passing many careers would be desirable at these lower levels.

e -
-

o @

Respanses of the téachers interviewed regarding haw strongly -
. certain activities SHOULD be included in.classroom instruction . ’
. | varied. A slight .trend was noted for "ekploring many caree®r apeas" o
‘ \}n that a higher percent of teachers this year indicated that some .-
. . fo a great deal of emphasis -should be placed on this activity than '’

. //f{‘j ;:;i; ::LLZBET R -12-. y T' G :' :; o .

7 R R <+ ~
- - .
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.+ £74% 'in 19753 5%% in . .
‘behalf of the project regarding the infusion concept because thé& ///////

would give to a student’ regarding the t

- . . * - ~ 4
d

)

14
» . . L4 L

was ported, r this same item durlag<lasifyear s 1nterv1ew -

This could demonstrate success “on

teachers seem to feél a greater need-of careen/exﬁloratlon p0331-”
bly because they see it does ngt have to be something addeé to"a
crowded c%prlculum It also tends to indicate an inereased under~
standing Dy the faculty of the need for career education at this
level. Although the teachers appéar to feel these activities
SHOULD receive quite a bit of attention in ‘classroom instruction,
responses on the questiomnaire ascertaining the extent the acti-
vities CURRENTLY ARE emphasized indicated they are not 1nclud1ng

career education activities to the optimum level established in LT

the SHOULD BE &ct1v1t1es discussed during the interview (item #8
— & i

Over 81% of the respondlng faculty reported'attendlng at ‘least

‘one Project GIVE inservice session with over half (64%) ©f these

teachers recalljng attending at least three 1ngs In 1974,
only 44% reported attending any inservi sessions. The most
commonly cited meeting was fﬁeﬂgglueé clarification workshop with

the guest speaker. _Although many teachers felt this speaker was
too idealistic and his methods too ulirealistic for classroom use,
a few of them commented that ‘it was good *o have the 1mportance of
values clarification mentioned as they tend to forget about,lt

in their day- to-day instructior. Of those ‘teacHers att ing at
least one meeting, 27% indicated the sessions wer ot reflected
in classroom activities. This is a much lower«percent than last
Vear when 42% felt the session(s) was (were) not so reflected.
Regarding ¢ teachers who felt the sessions are reflected in™
c‘assroon'act1v1t1es,.Lne two most commonly mentiorned ways were .

v

the VTR (18%) and try to“include more career emphas;e in class P

whenever appropriate (14%). .

A lower percent of teachers this year felt tney were aware of
some ,or.all of the services offered by Project GIVE than teachers

ulhtebv1ewed last year (5%% in 19753 77% in—1974)~- - The possibility
- exlsts that teachers aware of serv1ces.1a<t year realized that .. -

there were more services thar they originally thought. In addi-
tiom, it is possible that sampling error could contrlbute ‘o this
shift. Of those teachers who, stated they were aware gf at least
some of the serv1ces, 8§8% indicated the major source of information’
concernlng services-was the project director. ‘Ihe~CareeP Gram was -
the next, most frequently noted source (38%). Fifty-six peﬁbent

of the teachers who know about the project's services have made

use of one or more services. Of the teachers who have utlllzed
services, the VIR .was ciAfd most often (4i%). Two other services

R )

" each cited by 33% of" eachers were borrowing audio-visual
- materials such as films, filmstrip

and tapes and maklng use -
df coop attivities by either refefrilg or hining‘a student. “In, s
1874, field trip services was e mosit commonly cited ‘'servige ”

(53%) with borrowing audio-visual materials as second (85%).

information that a tdacher
ining required, income o
potenf&al advantages, and disadvantages for three Jobs, three

-13- ; ~ S

) . o .

" In response tq-item #10 requestln




f,-—i- N : . ! . . .

€rs for two of the ocqupations and two teachers for one of the

gave a response beyond what was- sought in the integview.

se teachers stated they did not possess the knowledge needed .

inform students for these jobs so they would either refer 'stu- ‘

nts to someone in the field or to the guidance department or help *

student locate the information desired. This is a very good
e, especially when one consi%érs that there are over 20,000 . A

oceupations listed in the Dictionary of Occupational Titles, and

one tedcher cannot possibly know about every job. The intent of

,théiziggm/i%f?b\ieefif the teacher has a general knowledge of cer-
Kno

_ov taifi careers and if ‘both advantages and disadwantages can be seen -7
. . ' o e o T e—— N o
//ﬁmln any job. ledge of the various training avenues availabl -

.~

for the three jobs was quite diverse. A better knowledge of train--
ing was demonstrated as the job moved toward the labor classifi- .
cation. For example, 70% of the teachers stated accurate training . "
) requirements for an animal keeper, 41% were accurate for a news-
paper columnist, but only 15% knew the training.neugssar an I
optometrist. ' A fairly good understanding was =cencerning - T —]
income potential. An interesting pattern developed regarding . )
advantages and disadvantages. More advantages than disadvantages

were cited~for the pr fessional-level job of optometrgﬁgibwh%;g;;:szjggzg;ﬁi
- many advantages AND sadvantages were given for—the otheyiinLﬁi;::ziiigzig:
;o occupatio It appears that as the occupation apprpaches the - -

|

* professional clasgAfication, disgdvantages‘are*@é?Eaé;%yident fnég::f
the viewpoint -of/somecne,outside of the 30b. Ddring tHe March,

1974 intepviews, the teachers interviewed appééﬁ%@,;@”demonstra
a good understanding of basic requirem

-t
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. education C *In ad jon to providing data fo*' “the nrogect s
’ 3 i6n of the questionnafre is intended to furnish the Project
t GIVE staff w1»hf1 ritation useftl in the planning and design of the inservice

" training progr which the vroject will offer to its clients. The questionnaire

1on I (] items) -- assesses teachers' perceptions of the exteft to
ich the school is providing career-edication~related activities and .

heir attitudes toward those aetivities.
&

-

o B . .
< Section II (15 items) ~- is a self-reporting of the extent to which teschers
in their instruction emphasize activities and concepts which are generally

——— .
.~ ~ e

B acknowledoed,as related to or are facets of carser. ‘education- coneepts.
,;/.; — ,,_..._———————--“—” - -

cereer education and their attitudes toward career education concepts.
= Section IV ~- fueg;shes an indication of the breadth of a group's experience
'1*'41;/"E§ represented by the periodicals they report as read on a resular basis.

) . © All responses for Sections I~III are repcn"beG\ln this s. mary as percents

small, a single change of category:cen cause an apparemt, bLut nct necessarily
| ‘;/:;gnlflcant, chanbe in the respcnse pattern for e given item. For example, when
S N = 21, each individual represents L, &% of the responding group.

Section II responses dre rep sorted by claésification of activities. In
establishing any ClaSSlﬁigg;iPn systeﬂg Judgments are- excrc1sed €
«  activity flts mor tha°SlflCaviOH. To 1llastrate, 'Fecognizin personal
traits dest -able £:
but equally v

. i . L
s - 4, '
’ Resporges to the !amsﬂor ulmlf///y wordéd items on.last yeer®
’ _ Top : each pair of p
. ///f/’ r '¥;né’;;;§*;; asLer};ﬁf‘(#?géiiﬁii¥*¥ﬁr
o in Ma rcn4_197k T {

. ——

. - -\p{
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h , APPENDIX A
The Projgct GIVE "Element School Teaéher Questidnnaire" is a self-report ‘
s instrument désigned to assegg” teachers' attltudes toward and knowledge of career '

tfiaﬁ’f?f,‘> 1unms) -~ assesses the teachers' quormaxlon,backgrcun__for//””’///’/,

; of, the total group (N) Since the group comnletlng the questiunnaire is relatively

4
re —
. N
L3
Ll \
e
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SECTION I -
= neither agree nor diéagree; O = .omit ‘ ) "
A D N 0
,v:__l’- I am aware.of the totel job required for eéreer W87 21,6 27.0 2.7
awareness for gur students. ‘ . o #37.0° 33.3 25.9 3.7 .
2. I have done my share of the total job of career : 45.9 27.0 27.0 -
. . $ - awareness for our students. . ?' *¥0.7 18.5 ko.7 .-
3. Our total school program (K-12) is adequately L~ - IR
_/}@Vldln <career-related experiences for those 18.9 13.5 64.9 2.7
~- NOT _eontinuing thelr educatloﬁ.fter nlgh-school * 3.7 325.9 70.4 -
i, Our total sc?xool ogram (K-12) is adequately .
~—- providing careey~relat d expé'vlences for, those . -
WHO WILL contifue their educatlon after high - y 2.k 2.7 64,9 --
school ’ 5> o oo ¥18.5 718.5 63.0  --

5. Students a1:e generally aware of-the V

- of career argas available to them br%h&LM 2 5.4 32.4 -
7] they leave - our school. = y 22.2 33.3 -- .
6. Our ﬁtudeﬁts/generally Know what CAREER AREAS , ®
e they w /&nf to explore by the time they leave "~ . . - 32,4 2.3 h3.2 e .
C our?hool ) ' . *¥18.5 ho.7, bo.7T -~
< A i . o ) ) : .
7. Students generally have a r‘ealistic/ understanding - .
, %
. of the BASIC REQUIREMENTS (h.s. diploma, voca- * .
~ -~ tional school, college) for the various career . ’ o ‘\_ )
.areas available to them by the time they leave 32.4 24,3 Lko.5°7 2,7
2 our school. - 2.2 0
ﬂ_qt,.,_,,_ﬁ-——« e . ' . ’ M{j/
/
. /
/ ’,
i // /were not apnllcable to hér grade 1eve3:-

yd e ) / /
_ VL. —_—
‘/’.' . — / / "

{ \ not complete the questlonnalre b
:

|

i o ¢ ' : ~

. . . )
[ ~ . - -
. f . B o )
° . - f // ¢ K . -
_./ ‘q . . - . "ZI/’/ ' _— ~ o ; - . - ‘ . (72
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. Set__S.A.D. #51 -Elementary Teachers

-
¥

¥ " Number._ 37 (x27) ‘;

" SECTION II

- R © A

G = great, M = much, S = some, L = little, N = none, O = omit

v ’

VALUES, .GOALS, AND DECISION MAKING

1. Recognizing which values become important
to an individual,
2. Explofing work values:
3. Identifying short-term goels, = .**. °
4. Identifying long-term *ls .
"5, .Recognlz1ng the effect of va+ues and goals
0 in -decision maﬁlng .
" 6. Exploripg/aecisions that'may be irre-
. versivle., . I
CAREFR AWARENESS -
7. - Recognlzing that Job requlrements vary
. -@wong jobs.,l .- !
I & -
8. Recognlzlng that job sklll§ vary within_
‘occupatlons, _ , ‘ ,
9. ’Recognizing that wb}king conditions

10 Recognizing personal

11,

vary within occupations.

.. ~

for employmedﬁ.

holds” of oneself. may dL?fer from how
others see him.

'S -

jinitézaesirqﬂle. -
Recognlzlng ‘that the mental plcture one o

10.8 21.6 h .2
. %556 22 Q Lo, 7

8.1 5.k 62.2 10.
*¥1.1. 1& 8 48.2 22,

e




P . - “. - ” °’~ ' " v 1

v Set_ S.AD. #51 Elementary Teachers  * Number 37_.(*27) N ) \\\\\
. . G M S+ L N o' .
. \
. - - . - LIPS - - ¢ ‘
. 1k, Exploration of work roles. ° 8.1 35.1 32.4 16.2 8.1 -- ‘ |
' * t - 5 ML118.563.0° Tk - o \
15. Recognizing many career areas. : 8 1 62 2 16 2 5. h 8 ) I— I
¢ h * - - - - - - ! Y |
2 . . . “ . . ) ’ ) . C

. ' SECTION IIL ¢ - e
. * BA = strongly.lagree A = agrre;e N = neither agree nor dJ.sagree, . ' e
. . . D= msagree SD = strongly disagree, O = omit =~ * v ct

. . . \
. 5 . L3 A\l

. ., SA A N b 'sp o0
« Ll.have had a great deal,of exposure to

the CONCEPTIS of career education #hrough @ < o "

. practical experlence, codurse wo*’k reading, 5.4 6k.92k.3 5.4 .. .

and/or other sources. N "1l 033.333.322.2 - -,
' [ . [4 .o .

2. T have had § great deal of exoosure to ¢ .- g .

the \{arlous PROGRAMS of careers education e ©, . -
- thrdugh *practical experience, course- . 5.4 1&3.2'&5.9“ 5.4 -~ .o

. . work, reading, and/or other sources. ¥11,1 11.1° 844 29.6 3.7 -

‘3. As the ablll‘ty leveliof the student de- + | , . T . ,'
cra,ases, so does his need sz‘ career . . o
education ecause‘ there are fewer c¢ptions 2.7, 8.1 2.7 37.8 48.7 -- . .
open to hi;\ s . *lh 8' 3 7 7.448.225.9 ---

b, Vocatronal education and career eaycation AT lO.:Bf’ 8.1 54.1 21.6 2.7 )

. . are syn,onymous terms. e v % 3.7 11.1 11.1L 70.4 3.7 --

- s ) . ' ’ J l ‘ » .
5. World of work expev*lence in s spec1f1c _ ° . R | S,k
P occupation other than education is a pre- - ¢ ? .- ,'i

requisite to being a Successful teacher 5,6 16.2 27.0 1#0.5 5.4 5.4
‘in, § career education program. = - . * -~ Lo,7 37.0 1.8.5 3.75 ==,
PR o \ R ‘ SO T !
6. Presently, vocational education teachers ot Lt : “ s
. kncw &nd meet the imdividual needs of - " T ' ,

e their svedents for career’education better * 2.7 16.2 45.9 27.0 5.4 2.7 .

. ‘tnan ac,ademlc teachers. ’ ) . . *,3/7 29.6 48.2 18.5 -- . o

) . tl *

7. Career education cah omly be accomnllshed' .
thrpugh "Hands-on" eXpetience with machines ,. 5
tools, vnaterlals, and processes, .~ * 7,




oL .. ) ’ N “
N ) o .. S&" A N D 8D 0
8. Teachiers, of students with special needs .
face specific problems of instruction ° P s -
which’Gemand all of their attention and ‘
‘ therefpre the, addition of career educa-* .. ‘ < 7 :
tion _in°s"ﬁruct.iop represents an unneces- -- 10.8 2.3 43.2 22.6 --
_sery’burdep. [0 *¥7.418.518.5 b1 -
9." Career education is another educational \ L= -- 216 48.7 29,7 =-
frill doomed for,fdilure. , ¥ e -- 22,2556 22,2 --
s * . _:‘v ‘ , l b#
r . . ¢ ®
‘ Y., .. ' SECTION IV - - .
- o e . 9 '

A/

B N Q L
CATEGORY EXAMPLES - : - % responding 1 or
. {rot all inclusive) , more tifes in category .
[ * B
A, Newspapers > hoth daily and weekly .o 83.8 ‘; a
‘\ * ’ by ;N R " - ’ a *96 3 ‘
N Oo~' . L . < 5 - \Q . . v = /
( o ¢ . . o o . ® ® .
. B, .News, magazines** Changing Timés, Timey ; \ 62:2 . . .
U s . Newsweek, etc, . _ . *¥70.4 .
- e . P Vo, . A
LY - . . A ~
. C. Speshal Interest* Ferm Journal, Smithsonien, . J L
o Lot « 3Ceramics°Monthlx, National <. bo,s -
Lo * Geographic, ‘ete, ; . *Lh L .
D. Regreational** - , Playboy, Sports Illustrated, .
. " - ' QCosmopolitan, Ladies Home 40,5
. P : o . 'M, e.tcé‘ *35’3
B Profes_s/ional' Phi De?:lta Kapvan, English R 73.0. )
t . C Journ:ﬁl, NA3SP ;Bulle“'cin, ete. © *77.8 '
te v * ) ' .
F, Digests e Reader’'s Digest, Corcnet, etc. 37.8 v
B S ‘ — - e . 8.2
G. Not responding 5.4 N
< ‘ . * _-
. . % * % : . -
I’ ) . ) . . ; E
B e c 1'9 . “ ‘ 933‘ ) -

’ ¢ . N

Set _.S/A.D. #51 Elementary Teachers

~ Periodicals in the double dtarred (%) groupings yere- categ
sional reading when the publica“biSq was directly related 'to, the
tional assignment (e.g., news magazines = social studies, Sports

e . Nt

orized as profes-

teacher's instriuc-
Illustrated =,

physical éd'uca;i_c’.m, Farm Journal = agriculture, Ceramics Monthly

]

o . A N

= art, etc.).

> 2




Phase\q ) lrc;luded in partlal def:l.nz.tlo;x:
_definitions)’

(%-based ‘on nuwber citing partial -
.9 e

8, awepengss only ’ /27.8 ¥(no March, 1974 data)

b., sequencing 1nclud1n& training 61.1 " - .

k. sequencing excluding train.lng A1.1 A

d, related argas _ . 22.2- -, S

e, belongs An hi“gh school enly - . . T e e
enqtes responses to Maro‘h l97h 1nterv1gws. Ce s R, :‘ Tt

SQ5 T ey

, : 20 <L et

:v . & R - .

, ° -ELEMENTARY TEACHER INTERVIEW _ APPENDIX B - «
' , .o (N=26 except whene noted) ) . e
S *(N=33 except where noted) \ , .
. v . e L. R4 “
‘ ‘e . B . [ . a’ . ¥ v . .2 . y
1. BOYS -- typical" work habifs: , */ g - ’ .
. ’ ' . p \ . P 5 L.
a, On time 76.9 Late 23, l Neither -- Omit s o
T %66.7 *30.3 -t %30 v Kao )
b, “ Neat 53.9  .Sleppy 46.2' - Neither -- Omit® -- 5% @
v s *3'3_3., 47“*63"6?—"}” : *3,0 Ko S -
. . N ; r.' L .
'/ c¢. ,Courteous 80.8 . Rude 5.4 Neither -~ Omlt 3.9
*66.7 *33.8% 07 0 o, Kam 7w )
4. Independent 61.5 Dependent . 3%.6 Nei'the_r 3.9 dl_nci‘c S e e
*60.6 . ¢ *39. k4 B J, t
. *e. Iollow- 80.8 , 1Ignore 19.2 Nelther se- o Omit Tz .
orders *81.8, orders *18.2 ) *o- Aem o
[ % ° N OA . 7 o gt
GIRLS -+ "typical work habits: ‘ v .
v » 3 ¢ D) » P " h '
a. On time 84.6 Late ,. -+ 15.4’. Neither, -- _ Omit - ’
. %8l 9 $5.2 o .0 x| ®.2"
’ ‘ . . .
b Neat 96.2 ®loppy 3.9% , Neither ~-. ' Onmit -= °
. *8L:.9 *15.2 = *.2
¢c. Courteous 100.0  Rude. * -- Neither -- . Omit -- .
y *87.9 “ 0 %¥12,1. LRl *o. o
. L] . N =3 N ) - . . .
4. Independent 65.4 ° Dependent 0.8 Neither* 3.9, Omit -~- «.° ,
S X AP e
e. Follow . 962" Ignore 3.9 - Neither'.-- o Omit ==
.- orders *93.9 orders *.6.1 o Ko T L
2. Definition 6f’ca13eer edﬁeation: . . Lo
" a. Cemplete.definitipn 30.8 ¥ 3.0 f .
b. Bartiel #ofnition , 69.2 ¥75.8 -, °,
Lo, MLl - RS _ , .




- Elementary- Té‘a’cher, JAnterview, page 2

'
. . _,x”‘3~~ «Ig career education related to the thri‘rf‘gs you teach?’ ‘
o Tew 92.37° No 7.7  Omit * -- ® P
* ‘ : « 3 *90.9 Yo% 6.1 . *¥:3,0° .’/‘o
. /
o fs it related to all.subjects ar just certain subJects" :
5 : A1l 100.0 Some  ~- vDon't Know  -- Omit  --
‘ *78.8 . . ¥2.1 . ¥6.1- . T %30
- . . N
. ) How is it related to the various subj chs?. < . o
. .- &, integrated into ;present curriculum , 3.8 *83.3
. -© . b, -subject-matter. relevance - e
T el self—t‘ievelzf)pment, values 26.9 ° ‘
, d. occupations within each subject Ty 0.8 0
é~ ' e, skills for jobs ©15.4
= f. spemal 'career educatlon actlvz.tles 3.9 ¥14.0
<& omit e, ¢ -- *6.7

. -
. ~

. . . “ 74
— Ll» "Are studepts. generally eware of & varlety of&areer areas by, the time they V.
leave thig school? Yes 80.8 No 1175 Don't Know - 7.7 °
— *63.6 *36.14 . * - "
o How are the m,udeni.s made aware of the varlous career areas" (% vased on
- ”  number respond_mg yes) = or oW ' ‘
' a. . discussions E 66.7 *57,1 .

L o b'.‘ .speakers ‘ ko9 *57.1 - .
‘ c. AY.materials (films, =+ o .
s * filmstrips) e 53.4 *52. L )

. + L. 4. field trips - | ™ . 85.7 .¥61.9 ! ¢ -0y '

. * - e. mini field experiences . 9.:5 A — " 7
. “f. special activities {units) .28.6 #23,8 _ N
" g ‘home experiences (IV) 28.6 *9,5 . . . ‘
. h. softwa:cg matérlals 57.1 * ee .
Co . i. other . 14,3,  .%19.0 - o
. ¢ - 4 . hd e * ‘w } -
‘5. Should career training actwrtles be provided in- ' ) ot .
¢+ a., ‘'senior high school? Yes' 96.2° .No 3 ) Den!t Know -= ¢ o

p ’ PR ¥Q0.9 . - * 6.]°_ a * 3,0, ) \

A . ../‘ . o R R ‘” N, ? - . . . . é .
.‘ . .’“‘b..o Junicr high 1school? Yes - 73.1 No + 2639 « Don't Know == ‘

oy ,ot . *a.7, T %l T o¥6d

e "elementary schoot?  es - 26, 9 No 69.2 Don't Know "3.9 .. '

{ i ,: LT . ‘: . . o *33 3 *66..7;, ',‘”“.‘ , . 0'-)t- - : -

- o - > KO . . N S .

o © 6. Are stidents aware of 'good works e.t’oltudes" . . S

| St Yes 8h, % No 154, Don't KrLow - ﬁ N T

v T s ity wlEl coo

N - ’ T

“ I “ e ‘ . 2'1 . “ 86 .

A - L B 3 .« = ' ». ., * *
s e . . P . . )

.
.

. [_ ResponSe (a) last year wes broken down into varlous components this year_j/




/ - R

IS ¥ } :
Elelmentary Teacher Intervigw, page 3 j
Do the majority of the students exhibit good work attitudes at school? |
e — seé—ea—aumbe;—resye%éiag-yes}—f—————————f - - -
Ye§ 90.9 No 9.1 Don't Know == , ' ‘
- *¥75.9 - *23.1 , * - . i
- e et e —_— N
Exemples of work attitudes exhibited at school: ; ;o
.a, cooperative ‘in 1. bothers others 19.2 * 6.1 |
groups © 15,2 %27.3 m. sloppy ’ . 11.5 *18.2 |
b. neat 7.7 *27.3 n. get done to get . |
c. work -1l done 23,1 *15.2 done . 3.9 *g.1 ‘
d. works tell o. dependent 11.5 *21.2 i
independently 26.9 *L2.L p. late .- %30 |
: " e. on time. 11.5 #17.2 . can't finfsh work 7.7 *12.1 1
f. seeks extra work 3.9 % 5.1 r. walt till last i |
g. menages time well 3.9 *21.2 minute 2.9 * 2.0 |
h. strives for best 23.1 *1s5.2 §. discipline protlems 7.7 *i2.1 |
i. embitious 30.8 > 9.3 t. lezy 23.1 *1s5.2
J. follows directions 1.5 # 3.0 u? dcesn't follow
k. honest 3.3 ¥ . directions T 26.9 *6.1
V. do minimum amount 7.7 *,"
w. no pride in quality 15.4 * --
i . ) . - X. other 7.7 *27.3
7. Hew strongly each of the following $tatements should be included in claséroom
Ainstrugtisn:, .
’ G = great, M = m.ch, S = some, L = little, N = none . T .
. U S ' T A ‘
a. Reccgnizing which velues become important - 84.6 15.L -- 4% -
to an indivigual. : Ce *B.828.2 - oy a-
3 .
b. Recognizing personal traits desirable k6.2 0.8 7.7 -- 15.4 '
for employment. *ooo - -- - --
. " ¢. Recognizing many career areas. 38.5 0.0 3.9 -- 7.7
¥:8,5 27.318.2 3.0 3.0
) .
\ d. Recognizing the imp.rtence of personal 92.3 T.7T == == ==
sz'.~fa~%ion in what you do. *78.8 18.2°. .-, 3.0 --
8.8 . .- < toraqd aﬁy >f the inservice sessions offerea by Project GIVE? -
Tes O 5.7 No 11.5 *i8.5

oy syt (% besed on number responding yes to A) '
1--3.5 2--21.7 3--26.1 4-- 8.7  *(no March, 1974 data)




SN . e s .- —————— ——- . e —

’ ~

Elementary Teacher Interview, page x\

.,
o . Wnen? (% beded—op—number responding yes to A) ——
. a, ~summer 1973 ) 34.8 *5h,7
b. introduction to GIVE 39.1 %35,3 ‘
c. VIR —-39,1 * 5.G
d. Values clarification 34,8 >

e. "Bread and’Butterflies” 34.8 .

_ f. Communications workshop 1¥.4 -
.’

How are these sessions reflected in the activities in .your classes?

(% based on number responding yes ‘to A)

a. not reflected . 21.7 *17.6
L. develdped and used a unit 13.0 *47.17
c. develgped additional uaits <. 11,5
d. more career epphasis in class 0.4 *¥52.9
e. made me more aware 13.0 *¥35.3
. reinfsrce whet I'm already doing 8.7 * e
g. used sources cited at meetings k3.5 * -
h. mere significant field trips 21.9 = ¥ -

B. Are your aware of the services offered by Project GIVE?
Yes 30.8 Some 7.7 Fo 11.5
' *30.9 * o *¥9.1

, How did you find out.about {he various services? (% cased on number

._ ) responding .yes apd some to B) . . ] -
’ . a, summer workshop 13.0 *(no Mgrch, 197k data)"
. b. Career Gram 65.2
c. Roy Bagley 52.2
d. other 17.h4

N

'C. Have_you méde use of &any of the services that Project GIVE can provide? -
(% vased on number responding yes or Some to B)

-~ Yes T3.9 *76,7 “No 26,1 ° %23,3
N 5 Which servicesj\ (% based 'on number responding yes to C) -
N a. kits ) 17.6 . *¥E3.0 ——___ —

b. VIR T 23.5 © *¥7.h

c. borrowed hardware "//»23.5 *¥39.1 ‘ ’ :
—.d, fiemrips 0.6 *78.3
“e.\\§ERapnal consultation 35.3 . *34,8 i

\. f. borrowdd AV materials 58.8 *52.,2

g. speakers 11.8 * 8.7

\a.  softwere _ h7.1 % oo .

i\ "Bread and Butterflies" 4L.2 ¥ o= :

Nother - -7~ _17.6 ¥ 43 —

v
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Elementary| feacher Interview, page S5 L - .

~
~

9.

Responses concerning dwmwswzm.wm@cwwmm,
following three -jobs: - -

income potential,

.

~

advantages, msm disadvantages of the

(+ = general idea for training and income, gave dﬁo advaniages or mwmmm<mbdwwm%. 1l = gave one
ladvantage or disadvantage) . ‘ .
, training income advantages dissdvantages referral
i + - + - + 1 ~ + 1 - -
8. ‘newspaper columnist 20.9 65.h 73.1 19.2 73.1 19.2  -- Yo.3 ho.3 7.7 7.7
c mwwoamdwwmw 4.6 57.7 8h.6 7.7 69.2 23.1 - -- 7.7 Lé2 38,5 7.7 :
ic. animal keeper 84.6 7.7  69.2 23.1 k2.3 46.2. 3.9 - 50.0 26.9 15.h4 77 )
“*(Msrch, 197k interview responses to six Jobs) ool .
(+ = general idea for training and H=oo=_mv gave two wmqazdmmnw dr disadvantages)
N = wov nonusable data from 3 interviews ’
m ) _ training. income advantages _ disadventages
i _ + - + - + + -
a. hogpital orderly 76.7 23.3 6.0 43.0  63.3;36.7  73.3 26.7
b. refuse collector 96.7 3.3 56.7 43.3 53. wa U6, ¢ 73.3 26.7
. 5 .
c. computer programmer 60.0 ,40.0 73.3 26.7 69.0 ,ro 0 - 60.0 Uo.0
d. airline pilot 53.3 L6.7 93.3 6.7 83.3 16.7 63.3 36.7
e. sepmstress 76.7 23.3 46.7 53.3 73.3. 26.7 50.0 50.0
f. ow~wm=dmw 83.3 16.7 83.3 16.7 86.7 13.3 53.3 46.7
. i 4 | -
: L
' // -

O
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Qv\ APPENDIX C

The Project GIVE "Junior and Seuior High School Teacher Questionnaire” is a
. gelf-report instrument designed to ussess ieachers' attirzdes toward and knbwledge

of career education concepts wnd prectices. Taic year's ecition is shorter than

. - _ _last year's version‘but corntains thcse items tnab yielded the Yect inforgation — —— .
laest year. In-addition to providing desta for the project's essessment, each sec-
tion of tne questionnsire”i$ inzended to furnish the Prcjiect GIVE staff with ainfor-
mation useful in the plannzng and Adesign of the inservice tvdining prosrams wwhich
the project will oq er to ivs clients, The questionnaire is designed for jw.icr
and secnior high schoel teachers, zna its contents are pgeared tu career educabion
at that level. .

Sezticn I id items) -~ asseszes teachers'® verceptions ¢f the extent to
ch the schocl is preoviding career-educupfeonireiatea = . tivities and
j2 S >

taeir attitudes towerd those zctivities. - by -

- Section II (2h items) -- is a self-reporting of tae <*wnt =0 waich teachers
in their instruction emphtsize activities and concepts which are generally
acknowledged as related to or are facets of career educaticn concepts.
Section III (& items) -- a3sesses the teachers' informai.-n baczground
for cereer education end their attitudes toward career ocucation condepts.

~

' Section IV (9 1tems) -~ provide:z tezchers &n crportunity to express their
’ . . 4ttitudes towari (social resuab;.lltv and personal s#tisfaction) and h
) 5nowledge of (financial reward) glne Jobs revresenting the various clusters.
Sectidn V -- furnishes «n indication of the treadta of a group's experience
as reptesented by the periodicals they repori a&qread on & regular basis.
|
All responses for Sections I-IV are reported in this surmary as percents of
. the totel group (N). Singe the group'completing the questionneire is relatively
" smell, a single change of category cem cause an apparent, but not necessarily
significant, change in the response vattern for a given item., For example, when ' 4
N = 21, each individuel represents 4.8% of the responding group. < )
Section II responges are reported by classification of activities, and )
Section results are reportei by cceupational level. In establishing eny
classification system, judgments are exercised: and often an activity (or job)
_ fits morg than one ~lessification. To illustrate, "exploring an educationsl
- route for a career ofﬁpgssonal 1nberes»' 1°Jc18331f1eu in the career exploration
catogory, but equelly valid cases can be de eloped fur clazssifying this activity
in the values, goals, and decision-meking category. X
Responses to the same or similarly worded items on lasi year's questionnaire ~

are also provided. The top line in each pair of percents represents this year's .
‘ responses, and the bottom Jine with en asterisk (*) in front of it denotes re- -
sponses in March, 1974. . \\ .
- / -
5 | | 299
ERIC 25 . |
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Set $.A.D., #51 Secondary Teachers

SECTION I

2

. Number 40 §*332

A= agree,,D = disagree, N = neither agree nor disagree, 0 = omit _

’
.

I am aware of the tothl job requiréd for:career
exploration for our students.

I have done.my share of the total job of career
exploration for our students.

Our total school program (K-12) is adgquately pro-
viding career-related experiences for those NOT
continuing their education after high school.

Our total school program (X-12) is adequately ?ro-
viding career-related experiences for those WHO
WILL cqptinue their education after high school.

Students gré‘generally awarz of the VARIETY of
career choices open to them by the time they leave
our school. ’ ’

.

-
-
flm

Students generally have & realistic picture of ’
the TRAINING REQUIREMENTS for the various career
choices open to them by the time they leave

our school. '

1
¥

Our students generai%y hold realistic CAREER AREA(S)
GOALS by the time they leave our school. ’

. . )
Students generally have a realistic understanding
of the NATURE OF THE JOB REQUIREMENTS (edvantages
and‘Hisadvantages) for the various career choices
cree ¥ them by the time they leave our school.

A
LN
'Ad

37.5
*¥15.2

60.0
*24 2

35.0
15,2

N

a8 &0
£\ = O

&
= O

5

20.0

2r.2

35.0.

2h.2

3.5
33.3
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Numbers 40 (*z3) .

Set 8.A.D. #51 Secondary Teachers

-

[}

NI
SECTION II

G = great, M = much, S = some, L = little, N = none, O = omit

. -VALUES, GOALS, AND DECISION MAKING-

G "B\ § L

1. Rocognizing how values become important 17.5 32.5 k2.5 7.5
to an individuel. *¥30,727.3 39.4  --

2. Recognizing which values become impor- 17.5 25.0 k2.5 12.5
tant fo an individual. *27.3 2b,2 27.3 15.2

3 15.0 35.0 35.0 12.5

. » Identifying short-term goals.

¥2h.2 27.3 27.3 21.2

4. Identifying long-term goais. 12.5 25.0 40,0 17.5
. ¥15.2 33.3 30.3 21.2

5. Recognizing the effect of values and goals “12.5 30.C k42.5 12.5
. in decision making. ¥21.2 33.3 36.4 6.1
6. Exploring the effects of short-term and 5.0 20.0 42.5 30.0
long-term goals upon decision meking. *¥ 9,1 21.2 39.4 21.2

7. Exploring decisions that may be irre- 12.5 10.0 40.0 27.5
versible. ¥12,1 9.1 45.5 48.2

CAREER AWARENESS

Recognizing that job skills vary within

8. == 37.5 3.5 17.5
occupations., *12.1 15.2 24,2 24,2
9. Recognizing the ayailability of educa- 10.0 27.5 35.0 20.0
tionel opportunities in the area. *¥15.2 6,1 36.4 30.3
10. Recognizing personal traits desirable 12.5 32.5 4%0.0 10.0
for employment. > T *9.1 12.1 36.4718.2

11. Recognizing that the mental picture one .
holds of oneself may differ from how 15.0 17.5 50.0 12.5
others see him, N *¥12.,1 21,2 33.3 18.2

* ' N ) M

12. “Recognizing the reasons for indiviauals 15.0 15.0 22.5 37.5
: " losing jobs. *¥ 9.1 15.2 27.3 27.3

,

<«

13. Recognizing ihé’krénd for women to com- 10.0 10.0 25.0 32.5

bine homemaking and wagg'ea;ning. *¥15.2 9.1 27.3 18.2

1k, Recognizing the influence of oecupations 5.0 17:5 37.5 27.5

P upon life styles. ¥12.1 15.2 39.4 15.2

27




Set_ S.A.D. #51 Secondary Teachers Number 40« (*33) : *

- G M S- LI— N-- Q

15, Rééogniiing the technological impact on C ’
society in relation to expanded employ- 2.5 25.0 27.5 25.0 15.0 5.0
ment opportunities. /ﬂ___%:;) *¥15.2 12.1 21.2 30.315.2 6.1
CAREFR EXPLORATION™ % , .
16. Explbr;%é/ihat restrictions of certain o '
occupations may limit job choice._ ) .
(Exsmple: age, experience, uqi65/§h6£; 5.0 12.5 30,0 32.5 17.5 2.5 .
v *  certificate) = *3.0 6.1 0.342.418.2 --
i7. Exploring working conditions of an 5.0 12.5 20.0 4.5 17.5 2.5
occupation of personal interest. *¥12.1 3.0 21.2 48.515.2 --
18, Exploring an educatiggal route for a 5.0 10.0 37.5 27.5 l7.5;’g;5,_
career of personal interest. ] ¥15.2 6.1 3.3 3.318.27 --
— 1%, Exploring the imﬁact of technology ) 2,5 22.5 42.5 20.0 10.0 2.5
upon my subject-matter field. *¥ 9.1 33.321.2 24,2 12.1 --
20. Exploring the interrelatedness of 7.5 25:0 35.0 22.5 7.5 2.5
subject-matter argas to jobs. *¥15.2 21.2 27.3 24.2 12,1 -
2l. Exploring a career cluster concept. 2.5 10.0 25.0 25.Q 32.5- 5,0
N * 3,0 9.1 9.1 33.3 39.% 6.1 '
. 22. Exploring a career cluster of a personals -- 10.0 25.0 25.0 35.0 5.0
B choice. _ o, *¥ 3.0 6.1 9.1 33.3 k2.4 6.1
23. Exploring persoénelity qualities necessary 5.0 22.5 40,0 20.0 10.0 2.5
: for employment. | *¥ 9.1 15.2 33.3 21.2 15.2 6.1
ok, loring the changing roles of people 2.5 20.0 35.0 25.0 15.0 2.5
i ay's world. *¥15.2 9.1 27.318.2 24,2 6.1




Set_ S.A.D. #51 Secondary Teachers Number 40 _(#*33)

[

a

SnCTION III

——— — . S ...__/..._ - e - - -

. .
SA = strongly agree, A = agree, N = n “ther agree nor disagreé:
D= dlsagree, SD = strongly disagree, O = omit
- o S oA A T N D N3y 0
1. I have had a great deal of exposure to the
CONCEPTS of career education through prac- ’

tical experience, course work, reading, " 22.517.5 35.0 £0.0 5.0 --
. and/or other sources. * 6.1 2h.2 3.3 33.3 6.1 -~
2. I have had a great deal of exposure to .the ‘

various PROGRAMS of career education through . N

practical ‘experience, course work, reading, 7.5 22.5 32.5 32.5 5.0 --

and/or other sources. *6.115.2 30.3 k2.b 6.1 --
3. All personnel (teachers, administrators, \

counselors, etc.) at the elementary and

secondary levels and,in the academic and 7

occupational disciplines must work coopera- : ’

tively to implement the concepts of career 0.C 37.5 2 .5 10.0 -- -—-

education. . *12.1 30,3 33.3. 9.1 12. l 3.0
L. A Vocational education and career edscation 5.0 12.5'12.5 45.0 25.0 --

are synonymous ternms. * 3.0 12.1 2k.2 3.4 15.2 6.1
5. World of work -experiencé in a specific occu- .

pation other than education is a prerequi- .

site to being a successful teacher in a 20.0 15.0 k2.5 20.0 2.5 --

career educatién program. ‘ * 6.1 15.2 63.6 12.1 -- 3.0
6. Presently, vocational eduacation teachers .

know and meet the individual needs of their .

students for career education better than 10.0 3.0 32.5 17.5 10.0 -- '

academic teachers. . *3,0024.2 48.5 18,2 6.1 3.0

7. Career educatlon can only-be accomplished .

through "hands-on" experience with machlnes, 5.0 22.5 32.5 37.5 2.5 ==

tools, materials, and processes. * 3,0 12.1 48.5 33.3° -- 3.0
8. Career education is another educhtional -- 7.5 35.0 40.0 17.5 --

frill doomed for failure. ¥12.1 3.0 54.5 27.3 3.0 =--

29 - SO
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Set S.A.D, #51

condary Teachers -

- /

‘
«

]

I

CATEGORY

¥

A, DNeyspapers

S

B. News magazines** ,

C. Special Interest**

-

D. Recreationel¥¥
,' E. Professional )
F. Digests
2 ‘ P

G. Not responding

SECTION V e

social studies,

Number 40  (%*33) ' ‘

v . 4
. ]

&
<

ki i

v

‘

Periodicals in the double starred (*%) groupings were categorized as profes-
sional reading when the publication was directly related to the teacher's instruc- 'h .
. tional a331gnment (e &L., news magazines =
. physical education, Farm Journal =

Sports Illustrated ’

agriculture, Ceramics Montnly = art, ete.).

-

EXAMPLES
{not all inclusive)

% responding 1 or
more times in category

both daily and weekly 57.5
, C *¥39.4
P “ //
Chenging Times, Time, - 37.5
, etc. ) 77 *54,5
Journal, Smithsonian, 5.0
Ceramics Monthly, Naticnal *66,7 o .
Geograghic,-etct// '
by /
Playboy, Sports Illustrated, 4.0
Cosmopolitan, Ladles Hone ﬁﬁé.h
Journal, etc ’ -
- '
Ph; Delta Kappan, English 65.0
. Journal, NASSP Bullétin, etc’. *60,6
. // ] - .
Reader's Digest, Coronet, etc. 22.5
) *¥30.3 ' )
/ 22.5 Co
/ *¥12.1 ‘
// l '
, ’ /
- %
e
*l N
] ¢ ‘&!;' .




° - ) JUNIOR AND SENIOR-HIGH SCHOOL TEACHEIR mmmvmw . APPENDIX D
_ . ' " (N=2Mexcept where noted) Co - '
> f ' *(N 43_except where notedJ*m— - . |
* 1. ,BOYS -- "typical" work habits: (N=26) *(N:ho) . )
- a. On time 96,2 Lg‘qe 3.9 Neither --"" Omit --
) . *67.5 - %250 *.5 < %570
) ’ A : |
4 b. Neat 73.1 Sloppy 23.1 Neither -- Omit 3.9 |
P *U7.5 *50.0 Fom 0 *2.5 ‘
[ . . s . - ¢ ‘
c. Courteous 92.3 Rude 3.9 Neither 3.9 Omit -~
*17.5 7.5 Co*,5 *2:5 |
d. Independent U6.2 Dependent  50.0°  Neither 3.9 - Omit -- .
\ ' . *s5.0 %525 / X *,5
e. Follow 8.8 _ .Ignore 15.4  Neither 3.9  Omit .-
orders ¥90.0-"  orders *¥ 5.0 — ’(2.5 *2.5 ’
- - GIRLS .-- "typical" work habits: (Ne2k) *(N=bo)
-
a. On time ° 70.8 Late ‘29,2 Neither - Omit .--"
*7.5 ' *7,5° ¥ ¥5.0
b. Neat * 95.8  Sloppy -=*  Neither -- Omit 4,2 @
%90.0 * 5,0 T %25 x5
_ - c. Courteous 95.8 Rude 4.2 Neither -~ Omit --
. ’ ¥92.5 *¥ 5,0 - R ’ *2,5 .
d. Independent . 62. 5 * Dependent 33.3: Neither 4,2 Omit -~
*52,5 . *5,0 *em *2.5
e, Follow 95.8" Ignore 4.2 Neither - Omit --
orders *92,5' orders *¥ 5.0 L . *,5°
2. Defiri*i~- af career education: ' .
e. .o sewe definition 33.3 *11.6
b. toal iilleiiden 63.0 58,1
Co v it - 3.7 *30.2
Phasevs) wi:luied in pertial definiiicn: (% besed on nurd - citing pertial
. N . . - e

. defirn PRRNE .
' 8. &8 s only 2
b. sequf_-‘.;-_*:u;"including trainirgy 2
¢. sequencing excluding training 2
d. related arédms

.. &. _belongs in high sehool only 17.6 ) ‘

*(no Merch, 1,74 data);

*Denates responses t9 March 974 interviews,




. \ < : . | . | s . x&' “a . .C.\ \k‘\ . - RN ¥ ) .
Junior and Senior High School Teacher Inﬁerview, page éi/fg;w AR PR
%, . . . e - .
3. Is career education related to the thngs you ‘teach? _ .
" & T Yest 92.6 Mo 7.4 Omit -+ & s . S S
. 33,7, *1.6- P~ . K

\u‘ = * \/
Is it related to all subjects
Al 88,9 Some ll.l.

[y

r.just certain subjects? -
*(no March, 1974 data)

Career education is .6nly Lnnluded in: (% based on numler respongi

*

a. Business Education 66.7% . f. Sciences 3 R
;' Y p. ‘Industrial Arts 66.7: «. . g. Math . 33.3 ?
c. Art s §3:3 H.. Home Economics - 34.3 . <
d. Masie L 33.3. . {. Social Studies T35.3 P .
e. Biology ™33, 3 ‘ N - .
v . ’ . . 4 ‘ ° '
w " How is it related to the various subjects? ; T e e
" a. integrated into bresentrcarriculum\ 14.8 *¥12.2 . . , Pl
.. b. subject-matter relevsnce ) 33.3 ‘ ' N
. ¢. self-development, values T8 ./
d. occupation’s within each subject " W82 | ) - T
s e. skills for jobs " : »11.1 S, » /
‘ f. specilal "career education" activities  --, ¥11.1 . . .
C;;;?77 g. background for future endeavors. 14.8 ) ) L///</r
h: help students individually . @ 3.9 . i P
i. other . 7.k . ®. :
. J.. omit - ol -- *lb 7 ’ .
' ) L Respense” {a) last year wss brmn into various components ﬂ’llS year_//
, k. Are students generaliy familiar/with the variety of career choices_.open t« them /
by the time they leave this sc ool”{ ‘ /“
Yed L8.2 No 29.6 Don't Knoy 22,2
. *25.6 . *¥72.1 3 /’¢ *2.3
What types of career choices are they aware of?
yes) ’ /
. . & levels of jobs (i.e., professianal, -
' Jb. benefits of jobs o L.
¢. careers'in various areas v
¢. careers related to student's infere “
e.. careers requiring post-seconda ‘ :
f.. careers specific to one field ' " 4
g. other. : - ‘ ’ i
- . / RN ‘ °
. '5. Do students generally have a realistic picture of the training’ requ;rements*for ‘ .
the various career ch®ice's open to them by the time they leave this school° ' i
. (% based on number. respondlng yes to questlon #&)d . -
" Yes 76.9 No 23:1., Don't Know -- - o .- i

%36, . wslls o Lwg S
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Juriioqr, a\nci Senior High Sa’gi Teacher Interview, pege 3 ¢

responding yes)

J " What are some of the requirements they are aware of? (% based on nambe‘r\.‘;;s‘\

a. skills needed for jobs 0.0

b. requirements specific to one field -~

. c. various schooling options : - 60.0
d. school entry requirements 10.0

- e. Job attitudes 10.0

~ f. other i 10.0

6. Should career training activities be provided in '
. senior high school? Yes 85.2 No 14.8 . Don't Know * -«

"20.7 *9.3 by
b. Junior high school? Yes 22.2 No 77.8 Don't Know  --
Tow - 8 *32-6 .:*65-1 * 2 3
ﬂ.',:% ) £y

No 92.6 D’o'nft Know 3‘ T,
*88.4 . * b7

c. \,elementary school? Yes 3.
* 7

°o

7. Are students Eware of good work attitudes?
Yes 63.0 No 29.6 Don't Know 7.4 _

*51.2\ *1.9 : 7.0 |
Do the majority of students" exhitit good work attitudes u% school? (% based
on number respondlng yes\ " .. <%
Yes 88.2 No 5.9 Doﬁ"t Know 5.9 ’ ) T .
7.3 }"*23.7 % o . ,
Examples of work attitudes exhibited at school: . 7 -~
a, good in groups 37.0 ¥ 9,3 n. boghers others 7-.1#. * e
\ b. neat 25.9 *¥.9.3 o. sloppy 4’4 *16,3
— ¢. work till done --  ¥2.3 p. get done to get
&
d. . work well - done 7.5 *2.3
+ independently - - 11.1 *%16.3 q. dependent - 3.7 *11.6
- e. on timd -~ Mk %279 r. Jate 37.0 *6.3
f.  seeks extra work ~ 11,1 * 4,7 & can't finigh work 22.2 ¥ 9.3
) _.g' managés time well. 25\916 - t. waif$ until last *

RN Strives for best 37.0 *k; " minute . y
A, ambrbzgus 3.7 *¥2.3 « discipline problems 7.:} .
j. follows directions ~- *74. 7 - V. Nlazy . . -

. 'k. good manners
1. ask questions

C o, responsible ! 18.N- %x. poor study

N Y. irresponsible

~ "< 2. other




Junior and Senior High School Teacher Interview, page ki Sy .

g -

How strongly each of the following sbatements should be 1ncluded in classro%?'

instraction:
G = great, M = much, S = some, L = little, N = none, 0 = omit :

: G M s L N O
a. Recognizing personal traits desirabtle for 48.2 29.€ 14,8 3.7 -- 3.7

employment. L T
b. Bxploring job requirements for an occupa- 11,1 25.% 29,6 14,8 14.8 3.7
tion of personal interest. *13.6 11.6 27.9 16.2 20.9 4.7
c. Recognizing the importance of personal 74.1 15.5 37 ee - 3.7
satisfaction in what you do. *72.1 23.3 ~-- 2.3 2.3 --
‘4. Exploring many career areas. " 18.5 20,6 25.9 3.7 18.5 3.7
*18,€ 23.3 16.3 14.0 27.9 --

Have you attended any of thre inservice sessions offered by Project GIVE?

Yes £2.5 ¥4k 2 No 18.5 %55.8

How many? (% based on number requ?ding yes to A)
de- 9.1 2--27.3 3--54.5 4-- 9,1 *(no March, 1974 data)

When? (% based on numser responding yes to A) -

a. summer 1973 22.7 *L7.4

b. introduction to GIVE ' 3.8 * 5.3

¢, ViR 77.3 *2€.3 - ‘
" d. values clarification -- guest spesker 86.4 ‘ .

e. values clarification ~- Mr. Bagley 13.6

f. Portland office trip, 1973-T4 27.3 *#26.3

g. communications workshop . * 45 .

h. values, February 197k - *31.6

14

How are these sessions reflected in the activities in your classes?
(% vased on number responding yes to A) -

a. not reflected 27.3 *Yg 1
b. developed and used a qn;t 9.1 *¥31,6
¢. - more career emphasis in class . 13,6 * 5.3
-d.! made me more &aware 9.1 © #0.5
e. asked Mr. Bagley for assistance 9.1 - * -- -
f. 4sed VIR 18.2 ¥ ew P
g. reinforced teacher's beliefs ° 4.5 * - '
h. other 9.1 *15.8
Are you aware of the services offered by Project GIVE?
Yes 51.9 - Some No 37.0 Omit 3.7
*76.7 *}\;, . ¥23.3 * -

10\
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Junior and Senior High School Teacher Interview, page 5

\
. . . . .
How did you find out about the various services?

responding yes or some‘ito B)

a. Roy Bagley 87.5
b. Steve Galway 12.5
c., Career Gram 37.5
d. Workshops 18.8
e. Other teachers £.3

~

(% based on nurber

Id

¥(no March, 1974 data)

i

Have you mede use of any of the services that Project GIVE ,can provide?

(% vased on number responding yes or some to B) !

Yes 56.3 *51.5 No L3.8 . *48,5 )
Wnich services? (% based on numbe- responding yes to C) 2
a. " VIR L, 4 %23.5 \ '
b. Dborrowed hardware -- *¥ 5.9 \ 4
¢, field trips 22,2 *¥52.9

d. shadow experiencés 11.1 *17.6

e. personal consul-=tion 1.1 *23.5 . *

f. borrowed AV materials 33.3- *35.3 :

g. speskers 22.2 £17.6 .

h. software 22.2 * ea . 2

i. coop activities .33.3 * oo ‘ B

4'» other -- ’

-t

L)

‘(.nfu

*11.8 N




Junior and Senior High School Teacher Interview, page 6

10. Response concerning training Hm@cpwmn " income potential, advantages, and disadvantages of the ) )
following three jobs? ' . , ‘
(+ general idea for training and income,. gave Lwo advantages or disadvantages; = gave one. AN
advantage or disadvantage) .
’ . : training income vantages | disadvantages referral owmft
+ - - - i 1 - + 1 - ‘
N - &. newspaper columnist 40.7 L0.7 5179  29.6 63.0 148 3,7 , 48.2 11.1 22.2 111 7.4
! b. optometrist 14.8 70.4 7h.1 11.1 59.3 22.2 3.7 \ﬂ.: k8.2 29.6 7.4 7.4 .
. ¢. animal keeper 70.4 111 Ly, 4 37,0 33.3 k0.7 7.4 37.0 37.0 7.4 11.1. 7.k
< *(March, 1974 interviev responses to 'six jobs) ) e ) .
¥ A+ general idea for training and income, gave two mg<wswwmmc or mpmwm<mbdwmmmv Y,
Yoo N = wa nonusable data from & interviews, omitted in, L interview ) .
. ) training income ' advantages disadventages — "
+ - + - + . - + - S
a. hospital orderly 66.7 33.3 75.0 25.0 69.4 30.6 66.7 33.3 _ )
P b. refuse collector 91.7 8.3 52.8 Nh7.2 Lh. 4 55,6 66.7 33.3 S
‘ ¢.* computer programmer 75.0 25.0 66.7 33.3 63.9 35.1 W4 55,6 n i ,
. d. airline pilot 63.9 36.1 88.9 11.1 mmJ.H 13.9 72.2 27.8 ) ~
e. seamstress 77.8 22.2 55.6 WL b4 50.0 50.0 k7.2 52.8 ° J - oo <
- f. carpenter : B0.6 19.k  83.3 167 ©  83.3 J87  63.9 3.1 ) J
N -~ e T, .
A I ..J. S .
| . .. . -
. .
- - S T -
. T . o / /\ o
. ' .
, : *, . {
! - ' o~ | bk
_ ) . ‘ @,
. . ' D—
- ~ . . - qu . L1

o

-\

112 -

<
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Appendix I '\\) '
’ ‘V.E'G. Report

March 16-17, 1975, a workshop was cond

ups (VEG). VEG is a five phase pp6é . .
ation concerning jobs. Inclusion, jdb ik pbroation, job personalization,
eypansion, and next step are the stepscTollovefl to consider the questions
or ecach member, 'What will I do next?'-and, "How will I do it?" reclatiVve
to carcer planning. : ] ‘

ed in Vocational Explor-
g of group and self-

The student members of the groups included 20 8th graders from
Greely Junior High School and 10 juniors and seniors from Freeport High
School. 4ll groups were positive and the total effort resulted in six
nev qualified leaderfs and 30 gfgdente more awarc of the world of work.
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Shadovw Experiences 2-75 through 6-75

’

] . r .

. T ) . . *

“Student - Grade Regource Vigited Contact Person Date Subject
Andrew Hopkins HS St. Dept. Rehabili- - Mrse. Nadeau 2-7 Saeial Ser. .
tation. . :
Jon Croy HS Combuter Center, Sq. Mr. Frise 210 Data Pro.
Portland
Glenn Crosen: HS Computer Center, So. Mr. Frise 2-10 Data Pro.
Portland
Arthur Homilton HS  Cumb. Police Dept. Office Beliveau 2-17 La& Enforce. ’
Bonnie Whitney HS Meine Medical Center lrs. Harris 2-25 Nursing
Gordon Pulsifer HS Verrill, Dana & Phil- Mr, Mortimer 2-27 Law
- ‘\WJ brick Low Eim .
Carla Widlund HS Meine Medical Cénter Mrs. Evans 3¢6 OR Nurse
Arthur Hemilton HS  Cumb. Police Dept. Sgte. Beliveau 3-8 Law Enforce.
Lisa'Trusiani HS Cumb. County Proba- Mr., Hybers 4-3 Leow &
g , tion Office
Marilyn Raven  HS ’Oatedpathic Hospital lirs. Perry ' 4.7 Nursing
Bonnie Whitnéy HS Osteophthic Hospitel .Mrs. Perry 4-7 Nursing
Mike Wallace HS Ptld. Appli: Ser. Ctr, Mr. Ciampi 4-15 Appli. Repair
Arthur Hgmiléon HS , Ptid. Police Depte Sgt: Ridlon V4217 Law Enforce.
David Lawren¢e HS Ptld. Police Dept. Sgt. Gregor 4«17 Digpatcher
Terri Whitman HS Portland Courts David Pomeroy 4-11 Trial Law
Sharon Moloney HS  Day. Care Center Mr. Lauck 5-7 Child Care
& Judy fudette HS .
Allen Hines HS Browm's Ser. Ctr. Cumb. Mr. Brown + 5-7 Automotive
Celeste Lemicuy .6th Cumb, Fair Grounds Karen Froncis 5-13 Horse Train.
Bridget Gdodbody 6th WJIBQ ﬁq . Jeff Ryder . 5-13 Broadcasting
& Doug Homilton . i@r‘ s S C e ‘ -
Bi1l Mullin  6th Shearaton Rotel Mr. Porta 5-12 Hotel
Mory Snow .°  6th HKain Stream - Mrs. Honmlin 5-9 Child Instr.
Shavn Munroe 6th’ Mc. St. Ballet Mra. Thomas 5012 Ballet
Cindy Allen 6th'.Bqton School lirs. }McCrac <5-15 Baton .
Bill Taylor HS : Forestry Mr. Maxwell 5-27 Forestry
Bridget Goodbody 6tH Dentist Office . Dr. Partyka 6-3 - 2Fntiatry
& Ton Skahan - C . ) .
Anne Leavitt 6th Dentist Office " Dr. Partyka 6-3 ‘"Hygen
Madeline Nye ‘ - . g
& Missy Potter 6th Veterinary Office . Dr, Stiles ‘6-6 Veterinary
; . N . . - A . e Medicine
| Kefi Foster  .6th Airport ‘Mr. Hall .5-20 Pilot
!.. . & Peter Hall . 44,} . -~ ) b .-
1’ \‘l - vt""b N ’ b3 2
| : Bryan Bridges 6th Airport Mr. Hall 5-20 Engineer
. ERIC " pridse ;




Shadows cont.

Cindy'Bain
" Tom Skahan

6th Airport
6th Airport

Troy Peterson
Jay Estabrook
& Ed Decws

Beckey Bendixon HS  Ptld. Police Dept.

6th Sanborr!s

Sue Dyer ’ "
& Terry Woodworth HS Fed. Loan & Build.
[xaaoc .

Bryan Pettingill 6th SMVTI
& Dennise Hudson =

Laurie Burrcll HS
Andrea Looke

L]

Fabreta.Fun Fashion
HS- Portland Courts

Pam Davis HS * Union Mutual
Cindy Knight
Bev Ross , o

Allison Wing

Leanne Calder- .

" Terry Murphy ' .
Sharon Farrington

Patricia Fraser )

& Marjorie Santamore

Maryann Marlowe HS
Dawn Mullen
Melinda Hethcoat
Belinda Woodcock
Diane Frceman
Janet Rand

Gayle Lawrence
.Kathy Brown

Sandra Spizuoco
Anita Jewett .
Jacki Viebgter ]
lichelle Souther

Linda Burgess

Eleanor Oulton

Debbie Anderson

Carol Robinson |

Linda Johnston

" - .
'] . A
¢ § . .

Sagamore Village Day
Care Center

Mr. Hall

Mr. Ryann

, Mr. Rutherford

Officer Terry
Kiernan

Mrs. Demont
Marty Tolman

Rita Herrick
David. Pomeroy

Ann Andrews

Mr. ‘Lmzlck

-

5-20
\
5-20

5-20

5-16

5-15
5-27

6-7
4-11.

5.5 .

5.7

Stewardess -

Air Traffi
Control

Trucking
Law Enforce.

Banking

‘

Trial Law

5-9 Office-
VWork

Child Care .

1
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| - ' GUEST SPEAKERS :

i . " 1/75 to 6/75 } 5

| ‘ Specker Class Teacher Dote~ No.Student Subject

‘ Paul Concamnnon, S.D. :

| Warren Peper Co. Science - JHS Mr. Faatz 3/11 28 Chemistry

1 County Attorney Berry ‘
| Sgt. Gregor ] C _Criminal ;
' 4Lttorney Snitger Social Studies Mr, Wilcs /11 42 Justice . /

[e)3N

‘ Animal Care

Dr. Stiles, Falmouth Guidance Dept. lirs. White 5/6 1
Carcer o

* Veterinarian JHS v

Mr. Leasure, Portland . :
N Architect Guidance Dept. Drafting &

Frs. White 5/7 11

JHS Architect /
Jean Rocsi ¢ Fifth Grade Mrs. Littleficld 5/14 30 Youth /
Services
David Chagwick Sixth Grade Miss Monson 5/15 23 Geodetic
: . Domes / .
4 . — - B
Mrs. Nadeau JHS Mr. Bill 5/27 47 Alcohol
T .~ Abuse
\ ’. Dr. Zieff JUis Mr. Hill 6/6 47 Family/
. ) _Social/Prob,
Nat Berry Sixth Grade Mr. Gorham 5/21 5 Forczfry -
" Mr. Leagure - Guidance Dept,’ HMrs. White 6/3 -~ ’ hrchitegture
’ ) 3 B JHS . . - . 4
: It ¢
l/ v . ) . 1'
/ ' '

>
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W

. o e T : - e
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. |
Field trips 2-75 through 6-75 |
‘
" Date ~ __ Location ‘3 » Teacher- Grade . . Number Studentb .
- 2-4-75 Jordan's Meat Co. Chase 2nd S ? t;:ud;;:s
2-13 Cumb, Cty. Co;rﬁ Chase 2nd 5 7
2-14 MacDonalds Restaurant White, 9th 4 s 5 \'f‘“
2-24 ____Cenal Bank ' — . Kilpatrick
) , & Monson  6th 54
2.28 Depositors j’Tﬁrust Co. Lupolt HS 12
2228 _ Me. Savings Bank Lupolt HS 13
3-4 Wisecguide /ﬁevspa;?er . Malachowski 3 ' 5
3-7_~d Federal S"évings Bank Malachowski )3 ; 5
.37 - liensfield Beauty School White  JHS .3
3-10 The Foyeﬁ- -Decc;rating ‘ " Uhite Jﬁs 5
B 3-11 Portlan/& Police Dept. White JHS ¥ 3
<3513 . Ptld. Préss Herald ’ Davis = 6th ' 29
| 3413 The Candle Shop - Halachowski 3 -5
T 3-17 ‘ 'Jbrd‘fZ tarsh Restaurant Malachowski 3 ' '
3'717 ) No, Yarm.- Sphool_-Phyﬁcal Vhite JHS
= Education Inbtruction ' ; _ ’
3-18 Canal Bank—.  * " " Gorham - 6th 28 . '
3-19 Ptld;/. Reg. Voc. Ctr. T Guidance HS ) “ 18 .
3-21 Sears Department Store * Burns HS 10 :
T -3.27 ‘ Osteopathic .ﬁospital . White JHS . .. 5 s
_ %‘fﬁ. Poi‘tland Police Dept. . Malachowski 3rd. - « 5
4 Jordan's Meat Processing 'Hawkins  HS, - 23
N 422 Bickfiell Photo L_abacor} White JHS . - 3
4-3 " Mrs. Turner-Artist . \ Malachowski 3rd ‘
Y 4ahe : 'yerrill Ear;;lx a - Burns’ HS 10
4-7 T 'Ptld; Press Herald Wiles JHS 30
4-8 Cumberland C‘ty. Court . Malachowski '3rd& 5 5
4-10 , Cumberland Cty. }‘Courti White ~ JHS . 3 )
4-15 . Falmouth Parsg:bi Audi White * * JHS ' 13
418" Pineland ’I‘raining Center ﬁums HS 13,
4-29 ! Blue Cross & Bluc Shield . ' White JHS ' 9
5-2 ~ Brunswick Naval 4ir Station *White JHS 13
5.5 to 5-9 Union Mutual Iris. Co.. : James HS - . 15 .
o A , . @
t - f




. Field trips cont.

Date

® ..
5-13
5-19
5-20
5;go
5-27
5-27
5-30

Location

— Career Ed. Office

Child Care Center

Ptld. Reg. Voc. Ctr,

Child-Care Center

Millers Pottery

Walsh Publishing Co. i

SMVTI

Hitlons House~Forestry &

Lumbering

Teacher - Gréde

- Gorham 6th

Hevfige | HS

* White  *3HS

Hawkins HS

Mplachoweki 3rd

-

White JHS

-

Monson , 6th

White . JHS

©
A

~

Number Students

60




