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Authqr's Abstract

- - . . - - - - L3 . g
An evaluation scheme for caréer education in the middle grades was

P -

y .

originally conceived aé a project to develop the objectives of career educa-
- 4

tion in the middle grades® and to evolve an evaluation program that would

measure these objedtives. Although the original intent was te develop an

.

objective test, the final vutcome resulted in a subjective instrument.
P
- . N !
A list of objectives Zas developed and submitted tp a jury represent-

Ve

ing voc@tfonal and industrial arts leaders. T@e analysis of the jury
response resulted in the objectives upon whiéh thé test|was based.

Test items were written to evaluate attai;ment in each\qf the career
ébjegFives. The pupil-centeredness and flexibility of the ébféctives,
howeveF, rendered it impossible to write objective items; thus, the tgst

became & subjective ome.
, {
The subjective nature of the test exposed a problen of scoring that

[

/
had not been anticipated. A scoring key\giving explicig instructions for

Ve

evaluating each item was developed and was te ted by having two different

i

L3

scorers grade two sets of tests. The correldtion coefficients of <93 and
i -~
.83 which resulted, reflected excellent agyéement between scorers in light

- /
oo - - -

of the subjective nature of the test. /

The ovalﬁation'inslrument that resdlted from the project caﬁ<h;§e
excellent application in evalu;ting programs with objectives qompatible
with thosé used in the development qé the test. Its major Qeakness 1£és

. / .
in the laborious task of scoring,/éut one deems the extra labor worthwhile
when he considers that the inst}ﬁ;ent measures‘the succés§>0f a flexible

. . A
program aimed at helping pupils understand themselves as they relate to

the world of careers. T
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THE DEVELOPMENT OF AN EVALUATION- SCHEME FOR CAREER EDUCATION
- IN THE MIDDLE GRADES )

-
’

An evaluation scheme for career education in the middle grades was
/

originally conceived as a p%oject to develop the objectives of career
education in the middle grades and to evolve an evaluation program that
Lot

would measure the attainment of these objectives. The evaluation scheme

2as broadly conceived; very few preconceived ideas concerning evaluation
' - / - ’

procedures entered into its formation. It was hoped, however, that at
\ .

least one portion of the evaluation scheme would be an objective test that
could be scored and analyzed by computer. To some extent, these expec-

tations were not fully realized, but the overall success of the project
/

L4

was most 17(4arding.~

The problem to which this proposal was
i
Qirecﬁgd waé the development of instfumenés to measure the attainment
of/dgjectives of careef education.
s
. ‘education ?bjectives; selecting and developing instruments appropriate

Statement of the problem.

N

The task involved validating career

for gggiugting learning in the cognitive, affective, and psycho-motor
domains; developing the instruments; devéloping techniques for scoring
the—tests; and testing the ins%ruments for validity and realibiiity.
Norms were to Bave béen established in order that compérisons could be

made to determine if experimehtal groups experienced achievement in access

FERN

to that of control norms. These norms were to be established for the

PO

A\ L - f
various grade levels within the middle grade program for pupils

Il

AN




¢

enrolled in programs of career educat1on The following were the

objectives of Jhe study:

1. To validate tne objectives of career education f&6t the middle
grades. , |

2. To identif& the evaluation scheme appropriate for use with
middle grade career education. '

\
3. To identify instruments approprnate for measuring obJectﬂves
determined in objective 1.

4., To ‘administcr these instruments to sample populations in ébth
experimental and control groups and/or administer these instruments
as pre-tests and post—-tests'in order to obtain data necessary
for reliable validity checks. .

5. To revise instruments in order to improve reliability and validity.

6. To administer revised instruments and to test for reliability
and validity.

7. To field test the instrument through actual application in all
available situations. ‘

8. To analyze data and thereby evaluate the instrument.
Assum2t1ons At the beginning of the gﬁoject, it was assumed that

if behavioral objectives could be identified, an objective tést could be

developed. It was further &ssumed that the test could be scored by

computer. While both of these assumptions ay be valid, time and resources

were not adequate to carry the test deyélopment to that point.

Prqudure. The project propogal identified six task areas. Task

One consisted of validating objéctives of career education. The objectives
. P

listed in. the project propol 1 were expanded, and a form was developed

to be submitted to.a jury for validation (a copy is presenFed in Appendix

A). Simultaneously, aﬁpdstcard queétionnaire to identify people willi§§//

!
'

to serve on the jury was developed and sent to 8l teacher educators, K
Ny .

supérvlsoré, or project personnel who were involved with career education
; \ .
at the middle gradé level. Table 1 indicates that of 8l cards sent,

,5/&‘-\54-.\"3)\ . ' '
‘\ . ()

Ty
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68 .or 83.9% were retughed.. Of these 68 _returned, 65 indicated that they

- <
-

wolyld be willing to:serve.

- ::. ' CCABLE I

{ REQUESTS TO SERVE ON THE JURY

P .
Numbe:\gf \ Humber Returned " Percent
__Cards Sent . Yes- No Total Returned
\\ '
81 | 65 3 68 83.9% N

Table 2 indicates that the objectives of the validation forms were
sent to the 65 educators who had 1nd1cated their willingness to serve on
the jury. Forty—eight\ir%?3;8/freturned the objective validation forms.

Responses were analyzed) and the objectives were revised.
. 4

TABLE 2

]

ST, OBJECTIVE \VALIDATION EORM RETURNS

¥ i Y

B Number of // Numséid Percent

5 Forms Sent Return Returned

'f- \ “ a -
; T 65 //// "o 48 73.8%

4 -
of jury resgqnses uhder the four categories, Most

tant, Less Importan\, an&\Not Important, is shown in

value of four was given to.the'highest rating, Most Important;

. N
and valles of three, two, and one were given to Important, Less Important,

Not Important, respectively. The frequency of responses was multi-

/ piied by the numerical wvalue, thus giving a total numerical value for each

ftelp; this value was divided by the number of responses to determine a
L

mean\value for each Ltem. Items having afmean value of less than three

/- ; i

,.»: -~ - . ' - ’ 'v,. bl »,

”

were considered to be less than Importaﬁt and were eliminated from the list..




/
/
s . TABLE 3. .
= 2 JURY RESPONSE TO THI OBIJECTLVES ’ N
_ S e T yr _ .
) Objective "Most- Important ) Less Not/””’/:;;an -
. o Important - . Important Important’ Value
— :;--//, —
1 23 - T 17 Y .319 -
A 2 13 22 —— 2.976
3 13 "23 ’ 3.000
4 8 - 20 _ 5 2.617
5 15 ’ 14 4 2.833~ :
6 16 1 . 3.125 -
e 7 16 3 - 3.042
’ 8 5 3 2.500
9 14 1 2.958
10 4 4 . 2.625°
11 -3l 1 3.583 .o
v 22 0. 3.396
13, 14 5 2.771
14 26 0 - " 3.396 '
-15 9 1 2.854
16 17 1 3.229
17 26 0 3.458

A number of the Juroiﬁfmade comments concerning various objectives; .

s
e

« _ these comments were considére& and tj?d in revising or rewrizfﬁé-the o
- h 3 7
objectives. The. foi}dwing is the revised list: ‘ ' \ -
7/

s )

1. THé pypll/ ill demonstrate his comprehension of his aptitudes
by desc¥ibing the klnés of career activities that would provide
him with satisfying and mean1ngfu1 employment, . o

\\\ 2. Th’/pupll will demonstrate knowledge of self- appralsal by -
D T A St amarwmnd -
///ﬁéécribing techniques for collecting and analyzing information
7about htyhelf i

3. The bégil Wwill demonstrate his comprehension of work by
describing it in temms of -th responsibility of the worker to the,
employee, by descffimng it as opposed to play, and by descrlbing -
it as a regularly schedufed activity. °

<

,—— 4. The pupil will apply knowledge of the changing nature of work

' by developing a tentative plan of continuing study for a career Np
of his choice that will make it possible to keepbup with
developments in that career’ area.

5. The pupil will manipulate tools ahd materials and engage in - -
processes related to occupations in his areas of interest. ' .

- » . . ' . ."-B - R . N L ‘8
O ’ T ’ ' ) ‘ .

: IEBJ};‘ | . /o _ < , '

- . —



N 7. The pupil will .analyze the role wo . plays in the 1life of
man and how an individual's attitudes about work affect other
raspects. of life bf identifying, analyzing,‘and discussing,
examples--of forces at work in the world ofaworki
e ~

- . .
8. The pupil will. demonstrate.hxsacompgehen31on of "the importance
of the diversity of talents “found in“individuals by discussing ’

the significance of this diversity as it relates to the world

" of work and as it relates to his assets°and/limitations.

« . ’

-

4 -
9. The pupil will demonstrate his comprehension of, his edutational
needs by planning a series of 1earn1ng experiences thdt will
N lead to his chosen line of work«:

’

T5§k Two consisted of the identification of evaluation techniques
aépfggriate for this kind of evaluation. No appf‘priate techniques or

instruments were found to be in existence, and it was decided that the
" 4

firsf step should consist of déveloéing a-paper-and-pencil test to

measure the attainment of éach of the nine objectives in the re
) ) . oo C
list. While other typés of evaluation techniques might be appropriate,

possible to pursue

time and the lack of materials and resoudrces madi/iﬁ/;

any of the other possibiliﬂies.
[ 4 !

{
. - /
Original efforts in test construction/yé?e centered around the

t.
ertlng of items that could be marked on/2; IBM answer sheet. It was

soon dlscovered:that the complexity/é/d flexibility of the objectives

! /o
made it virtually impossible to write good items amd that open-end

——

questions would have to be Gtilized in orderj;o accommodate the varying

' - i

> - ;
interests of students. , To accomplish this end; the ob}ect1ves were;
subdivided idto moreﬁgpgc'fic terms, and items were written for eaﬁh

Pt

sub-objective..'hna

sis of‘the items later revealed that this process
K

had resudted in sdme duplication which had to be,rémovéd. )Aﬁben x B

. e, £
) LT N . ‘ /-'9/ !”
shows this list/of expanded objectives. « . o f
x ) - f
» l )‘ . ‘
. . H
o N A - M . . ~ 9 v
ERIC - Co 3
» K ’ € N '
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7 ’ C - T . . .l P \ ’
. An opcnrv+de7 Lest was developed and administered to a pillot group L
: v 7 "\ [ ,/;
- ¢ . N o
‘ ' ' .. - s
of 15 tenth grudo/stndvntg who had had career cducnthn/in the ninth gxﬂdc. .

. V2 -

After the prOJett dlrtttor and test consultants had revyewed the responses

U . -7 PUN— o m e s

[

S

4
on th%se,tests, the group was interviewed and asked to react to the instru-
N ' \ . . P
, 2 e - . ?
ment. Many confusing points were identified, and the revised instrument .

<

”kAQpendix C) ensued. ) . .

A number of tests sites throughout the United States were .identified,

and copies of the test were sent. for administration. Many of those who
] -

-

"

had agreed to help test the instrument did not fdllow throtigh with any

.
P

.0 ¢ - “ *
kind of Yesponse, and some who responded indicated that the test was too

e ~ L !

diffictlt. Comments and observations convinced the project director and

* others involved that the test would serve better as a terminal achievement

¢ .

. ° L’ .
test rather than as an‘’instrument -to measure behavioral change. It was
. . i 4 t !

further concluded that this instrument’ should be used at about the

1] » . v
or tenth grade level, for it was at this level that the .greatesy degree

. . ) P
of success was experienced and upon which further analysis was ased. .

¢ A . B . Vi :
K problem connected with the scgoring of a test such as.the one®
- ( ‘ 7

developed is identifying a method by which two or more scorers will come
out with similar resths. A scorin% key, ideptifying the kinds of/responses

* . .
Y

to look for and some of the\pltfalls the scorer might flnd was developed ,

.
ar-’

L, and used by different scorers. The qtoring key, (Appendix D) was used on

- 3

two sets of testd stdrcd by bOth”thL test development tonsuItant‘and the o

v ' -
\u ' . o

¢ project director to d'termine the similarity in scores. THe first set .
of test suoresgconsisted‘af 25 tests administered to, ninth grade students

during the first part %f %he second semesger of thathyear. - The scoriné

R key was'cnrefuily used‘;h’edmre the . ittms, frpm the Total test scores”

A g

. . [y

’
\

\ . g..
computed, a correlation J&éﬁﬁitient was détermined. . The coefficfent of
e
e [

.93 which was revealed'seemed ta.be much higher than that which had been
r-.

. ™~ . & ~”
. P : ' . ~ - . |
. ; - - . et G o
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i expected g Verlflcat10n supported the fltid.l.ﬂ:gs. An item-by-item N\ . . ° ,
S s
5 L €

comparlson of the scotes, however, revealed con51derable discrepancy

1 )

between total scores and ‘those sﬁores awarded to some 1nd1v1dua1 items. o

» ’

a

+

Because one score was hlgher on some ;tems while the other score was hlgher

oh othéT—Items*”the total resulted in a hlgh COrrération ' : . i

A v

e 7 »
The scoring key was further analyzed to determine -the effect of the R
£ i , eIt 5
. - 0 4 v 2 R ' \14

. instructions ‘on the scores awarded and was revised to produce more uni-, | R

[ ¢ . 0
. M g . . 3 .

. formity of total scores for individual items. . \ .

: . . . f N X
A secopd administration of the test to 15 ninth grade students*at

[

the end of the school year was used to check the revised scor1ng &/¥an\\ .
) . '

The correlatian coeff1c1ent of total scores for thlslgroup was .83, s

which was still guite acceptable and within the'range that had, been orig-

.
~

indlly anticipated. Again, an item-by-item aﬁalysis was made, and it was .-

.
. s

than ‘the degree variance found in the prevyious administration. Although

t

.

there may still be room for improvément in the scoring key, the agreement '

. - .
4 ‘

between scorers is excellent in light of the subjective nature of the test.

. .

found that there was consistency in total item score differential rathér ’ 1
' |

|

)

|

|

\

|

‘Recommendation for Further Re arch. It is still the/opinion of the g

project. " . ’ . o
. “In addition, proceﬂures need to\be wo;ked 0 t tolutilZze:fully the s |
instruments that have 5een develoged/and to eyaluate further the reliabllity

' of sco%ing. Tests will‘be héég avaifable t persons desiring to use them, ‘

4 [y >

and an effort will be madi ‘to follow up o scoring/data:’

- - t‘ . K '
Coge]usions. The following geneia conclusions concernlng the project . I

» « ., _ IS

should be emphasfzed at thé@.point. s, Tt
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1. Wu%&;gr :offfﬁgma gject, it was not
possible to develop an objective test based on the objectives ]
(54 ¥ ‘ ' s "v
that resulted from the project. : ) - J '
. - b A
2. _The development of career -education objectives for the middle ya
. . oa .
'grades'dlenrly‘ihdicatéd.Ehat‘vocational and industrial art% ‘ .
Al
: . : , ; \
oducatqrg feel Ghat objectives shoulg be flexible, should intro- )
- » o . ,
duce and orient® the student, to careers vompatiblgéyfth his talents,. )
. 0! v é ¢ ; °
and*should meet individual needs. ‘
A} . P ¢ N .
"3. A subjective test that could be used at the ninth grade "level
o ' °
k] .
to medsure the. attainment of the oBjectives was de%ploped., The
. ’ ’ 9 ¢
! .
major drawbafk to this instrument, however, is the difficulty ‘
. in grading it.
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The .mcbt. will domonstrato his comprehension of tha
importahice of tha diversity of talents found in
indiviquals by discusasing the significance of

this diloxsity as it rolatos to tha world of work,

The v:w”.nw will interpret the importance of the
various talents of individuals in terms of their
aignifipanve to the world of work.

The pupil will demonstrate his comprehensiorn of
his educational noods by describing thom in‘torms
of his future work as he porceives it.

Tha pupil will intarpret- hie ».:ocg.&mu of hio

- "@ducational neads in tcrms of hio future work. '

»

8 .

1

s .

Not Important

3. Tho pupil will aoaoaunn.ano “nowledge of self-

CAREER EDUCATION OBJECTIVES - .
FOR ..
GRADES SIX THROUGH EXGHT

-,

Please rato cach of the following ov.._.onnwco-. by.maxking an "X
Space is provided at the end
of this instrumont for any additional objoctives' you might want; to ad

in the box corrasponding to your choirae.
or thoy may bo attachod. Your comments aro also welcomed.

The schoma for writing-objectives used hoxe pro-
vided for cloar idontification of tho'bochaviorxal domain.
(cognitivo, affoative, or psychomotor) for which tho ok~ .,
joctive is writton ahd the lovel of performance “within
that domain. This is oxplainod in italics ‘followilng cach
ohjpctive. . )

t
1

Most Icportant

+

1. Tho pupil will domonstrxate Bis comprohonsicn of his

Important

LE§8 TEportant

1d,

_ Not Imgortant .

aptitudes by describing the kinds of careor acti-
vities that would provide him with satisfying and
moaningful employment. ’

/

Comprahanoton indicates cognitive bshavior tn -
which he will intarpret, trmaolate, Qr owma-
rige- his knowladge of his aptitudas.

2. Tho pupil will domonstrata his knowledgo of his

own attainmont lovol by doscribing occupations
that are within his lovel of attainment.

To have knowledge involvas the lowsot level of ’
cognitive behavior in which the studsnt will
recognizae or recall fadts. .

~

appraisal by describing tochniques for col=
looting and analyzing information about himsolf.

The pupil will %:6333& cognitive behavior
by racallyng appraisal techniquas.

4. Tho pupil will domonstrato knowlodge about careers

»

by describing the qualifications, dutios and | v W. s
rowards of a minimum of oho job from each of the Ol
fiftoon clustork idontifiod by the U. 8. Office 4 1 °
of Education, ! . O 1x
The pupil will wggall faots about qualifioations, OE
mw&&”f&& e of careers. < =i

. . i
- ' ooy ' : e

9 L+ 1 N, » §. Ry

i
\




.. 9. e pu i1 will value various omployment oppor-

!
i

N -

1
i
<
t
LS

v

[

,f
[
|

o

-
Most Important
Not Important
AR
Most Ixzpo;:‘t:ax’x.!:k

Nog I

“Important.”
Less Imporf
©
mpoRtan

5. The vsvr will demonstrate his comprehenaion of ) 10. The pupil will display a valug of the jobs ho most
the.Job! market Wv his locality by describing it - . likes and loast likes by .ranking them on a scale S
in/termp of jobs with eiployment potontial and I~ ~9f 1 to 10. . . X _ .
Oanovnu for which there are likély to be few avail- : | < . vt R . . . g g
ablo poplitions. 7 . { I will indiéate his attitude toward ocertain -Jobs - | i
T - ¢ . Y ' ' :
{ / .. by raking ‘them, \
The puptl will interpret the local job market as e AN N .o / 0
it relates to the availability of jobs. . ' 11. The pupil will manipulatd tools and matorials and ., W el
o ; N engage in processes xelated 'to occupations in his R i
6. The pupil will demonstrate his comprehension of . + “aroas of intercst. an . . | .
work by| describing it in terms of the responsi- o . “ L J o ; .
bility of the amployer, to the worker, work as - | Manipulation' o a poychomotor bihavior in which Y C, ,
opposed! to play, and work as a regularly sche- dagrea of skill bayond imitation is developad. . "y "
duled 9_rn»<»n<. . ' L S P
R - ’ [
R T . -\ ' 12. tThe pupil will demonstrate his comprchension of : ;
The pupfl will interpret his knowledge of work - , g the: need for an oducation hy describing the values- ' ' -y
in termp of the categories listed. ,. of education to occupational areas that axe of I
| spocial intorost to him. . . o Lo
7.. The pupil will apply knowledge of tha changing D ) . - : §
nature pf work by developing a plan of contin- . . . N
uing study for a carxecr of his choice that will . ,_ MWnnmﬁww%Nweﬁﬂnméuwnﬁagmm no:cn.ﬂbww;mnnkw“ce e 4%
* _ make it! possible to keop up with developments A intorcot to him. Y aqara e .
in that carcor arca. ’ — .7 . . . T oy ! ,.“.. \ .ila
At the gpplication lavel o.w. the \nomxmwmg * A .- 13. The pupil will demonstrate value for jobs by ~ bl :
domxin, he will dpply the material he has . / listing outstanding coptributions, ngeds, employ- “~.{~ [:
learnad to each situation which is different . : / mont nomcnnw.g_mnmu.. gam.tm.nx»sm:nonwnnwo:- Mn Jobs |- ] | T
from the situations in which it was originally . : . he previously indicated as baing beneath hi . A | s
poctod \ e e I I
. b : vre R . oo . e
J. The v,i:. will value various cmployment oppor- > \  The pupil will dioplay affactive ‘bahavior, atti~ * , g
ngpn»oﬂ by identifying, giving reasons for his . ,  tudss, toward oortain Jobs, . *
s e M-p:. u”« Mnds oach cluster that ho . :/ The pupil will analyze the role wo plays .5. the W
ould loast ke to have. A A 3 "
> | , \ 1life of man and how an individual's attitudes ] |
To valus indicates affective behavior in which /, about work affect other aspects of life by iden- . i
the ledmar displays v&ﬁcﬂmoﬁ Agem&g.:m with a ' tifying, gcpmu”ﬂanm:a &.HM::M.—.:Q mxgpou of thess . . |
"-single paliaf or attitude in oituations where . . s 4.onoo- at wor! e world of work. . -

ha Zo :_uw foread to comply. o . w‘WagnNmue 2&&.“3“. cognitive boHavior involving

: saparating of a complex antity s:wo. ite part
tunitiels by identifying the one job from cach §ﬁ§m eﬂiﬁ.éoo:a and 38&8«:«3.?@3.
clustex that he would most 1like to hold and the _3&3381 - .
clearly indicating the characteristics of this
jodb GJ he would find satisfying.

N

w

N s

v

15. The pupil :pr demonstrate his comprehension of the ' i
developmenth) tasks of Choosing a caresr bftdes- 0

/ - -

The pupil will indicate hio balief or attitude of ) cribing the various steps involved. ° - .

. A - t. \\ i .
Jobe: in tarme of his own ealf-conoap The pupil will paraphrase and interpret the various ° .
. . . - staps irvolved in the devalopmental tasks of choosing '
. . . g a oarcer. - s '
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~
REVISED CAREER EDUCATION OBJECTIVES
FOR | . N

. GRADES SIX THROUGH EIGHT N

The pupil will demonstrate his knowledge 'of self-appraisal by applying
one technique to record information about himself which _he will then
relat§hto a career choice.

; 1.1 The pupil will identigy one self-appraisal technique.
¢ .
1.2 The pupil will apply a selected self-appraisal technique
by recording three items of information about himself.

1.3 The pupil will relate the above information (1.2) to a
_— career choice which he believes would be satisfying and
meaningful to him.

2. The pupiLbyill gemonstrate his comprehension of his personal charac-

teristics by deséribing the kinds of career activities that would
provide him-with satisfying and meaningful employment.

2.1 The pupil will list three careers that he bélieves could™.
provide him with the most satisfying and meaningful '
employment.

2.2 The pupil will list three personal characteristics he
believes he possesses which will suit him to each of the
careers previously listed.

. .. v

2.3 The pupil will list the two careers he would find least
satisfying. o i’

2.4 The pupil will list three personal characteristics he
believes he possesses wirigh"Would conflict with each of the
careers he would find least satisfying. . »

The pupil will demonstfate his comprehénsion of work as a regularly

scheduled activity by describing it in terms of the responsibility

of the employer to the worker, responsibility of the“worker to the
employer, and work as opposed to play.

3.1 The pupil will list and explain three important respon-
sibilities of the employer to the worker.

3.2 The pupil will 1list and explain three important respon-
sibilities'Gf%the worker to the employer. )

3.3 .The pupil will explain three differences betwgen work
and play. /S -

r - -e

«
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The pupil will apply knowledge of the changing nature of work by
developing a tentative plan fo continuing study for a career of his
choice that will make it possible to keep up with developmments
in-that career area.

4.1 The pupil will list three significant characteristics of
the changing nature of work.
b . .
4.2 The pupil will apply the characteristics of the changing
' nature of work by identifying steps that should be taken
to keep up-to-date in a career of his choice.

The pupil will demonstrate his comprehension of the need for an
education by describing the values of education to occupational
areas that are of special interest to him.

5.1 The nupil will list three educational and/or training
. requirements for a career of his choice.

i
5.2 The pupil will analyze educational and/or training re7
quirements for a career of his choice by stating the =
i reasons for educational/training needs for that particular

cdreer.

5.3 The pupil will demonstrate knowledge of sources and/or
= training for a career of his choice.
The pupil will analyze the role werk plays in the life of man and
the effects of an individual's attitudes about work on other aspects
of life by identifying, analyzing, and discussing examples of these

. forces at work in the world of work.

° 6 1 «The pupil will demonstrate his knowledge of the role work
plays .in the life of man by 11st1ng three 'major aspects.

= 6.2 The pupll will demonstrate his comprehension of the ;9}%

B work plays in the life of man by describing an important
effett of each of the above mentioned major aspects on
° mark, s life.

6.3 The pupil will demonstrate his knowledge of attitudes about
work ‘that affect other aspects of man's life by stating
three such’ attitudes. . ~

<
¢ 6+ The pupil will demonstratethis comprehension of the effects
attltudes about work have on other aspects of man s life
- by describing an important effect for .each of the three
. attitudes mentig%gd aboYe 3 . )

6.5 The pupil will analyze the role work plays in the life

Fy of man by relating the f%llowing to a ca;eer of his choice:
(1) three effects of the role of work in man' s, 1life 4nd

(2) three teffects of his attitude -toward work[

- i
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7. The pupil will demonstrate his comprehensign of the ‘importance of
. the diversity of talents found in individulls by discussing the
significance of this diversity as it relat¢s to the world of work
and as i% relates to his assets and limitations.

7.1 \The pupil will demonstrate his knowledge of self by listing
hree of his talents that have career potential.

7.2 The pupil will translate the diversity of his talents by
naming two career opportunities possible for each of the
three talents mentioned above.

his lack of talent
d hinder him in a

7.3 The\pﬁpil will demonstrate knowledge o
by identifying one limitation that wo
career of his choice.

Y

7.4 The pupil will translate the aboye mentioned limitation by
stating two reasons why it wouldthinder him in a career of
his choice.

.+ 7.5 The pupil will explain how the dijwersity of ‘talent is N
related to the world of work. .

8. The pupil willl\demonstrate his comprehensi h of his educational needs
by planning the\steps that will lead to a areergof his choice.

~

~ 8.1 The pupil will demonstrate hi owledge of requirements
d for a dareer of his choice by#listing three éducational &
or traihing requirements. , . \

v
+

& 8.2 The pupi} will demonstrate his knowledge of the preparatory .
requiremeyts for entering a career of his choice (1) by
giving the) title of|the educational or training program,

g (2) by ment;pniﬁgzat institution offering such a program,

' (3) by specifying the length of learning time required,.

', and €4) by estimating the total cost of an educatienal or
*®’ training program. .

9. The pupil will manipulate tools and materials and engage in processes
related to occuggtlons in areas of his interest.

q

b}
*'9 1 The pupil will identify two occupations that are of intgrest
to-him. " ret

e w
4 9.2 The pupil will list the most common tools *matq;ials, and\\
processes that are refated to each occupation and that can’-
be performed in a school career education facility.

- 9.3 The pupil will demonstrate and/or explain the use of a
o minimum of two tools a$ applied to materials and processes
in each of the occupations chosen.

1 . -
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T " E,CU. Career Education Test . /
’ Developed by: Dr. William R. Hoots, Jr.
School of Technology / 7
East Carolina University , 7
Greenville, North Carolina o/ y ¢ﬂ///
* 2/
Lo / 4 ’
Special Consultant: -Dr. Norman C. Pendered . . / ‘
- School of Technology // .
— ¢ East Carolina University . // ,
. i
1]
\ ‘ . L
To the student: This is a test on some of the thi may have learned in your

Career Educat{on classes.

The score you make on this test will NOT bee6me a part of your grade or your

student record.
The test is designed to help you £ind out just where you are at this time in -

making a choice of a life's earee¥. The results of the test may also be useful to

your teachers in h:iiigg them improve their courses in Care duéatign.

Perhaps at this time you are not ready yet—t0 make a-‘choice of career. Maybe
at "nls Lme

you have some fears, doubts, misgivings, and uncertainties.about yourself and about
O

some of the careers in»which you are interested. Forﬁyéw*te diperience these feelings

//
is understandable and quite nof BUT - for pur of this test - do the begt
e Ly
i
you can if answering the items. When a question asks you to identify a career choice -
~, .

you know at this partitular time. ' : - -

< s .
REL ) -

This test is probLbly somewhat different from other tests you may have taken in

either of great or of io "interest to you - base_xﬁ:r decision on how you feel and what

—

school because many of the items relate to YOU. Some of the questions will be easy

for you to answer; some will be more difficult. Each question will cause yodu to

&

think! There are 25 items in this test. Be sure to read each question carefully; ~

then answer each one. ' Y
s .
o . ﬁ")
Copyrighted 1972 . s - .. o teh )
Vs . . ,
« 5 <



/;. In your study of career education, you learned several ways or techniques
- to recognize your personal strengths and weaknesses.

In the space below /
_~—-write the name of one of these ways or techniques. ;
'f/_ D . ’

v
. .
i
4 3 /
4
L]

2. Write down THREE items of information - personal things about yourself -
that you learned by using thg above-mentioned (or another) technique.

(1) t e -
y
(2) . =
&) ‘ .
-t . 4
3. Keeping in mihd the answers y'ou gaire 1'51 item 2, write several gentenceS'

which relate these personal facts about yourself to a career that you
believe at this time would be satisfying to you. . .

v
¥

|
Vv, - - gl

——
v
e .
LA o

.

4.

ou may not be ready now to. make a definite q}foice of career, but list
THREE careers which you thihk

might provide you with satisfying and .

meaningful employmer}g',,,, ' . . s .

. - . oz -'7 -

/ Career 1: . .
//////’ Career 2: -

t Career 3¢




o

% N |

|
L
. o . |

o . § " e,
5. TFor each of thé three careers you identified in item 4, mention THREE
. personal characteristics that you believe you|possess which seem to v
_» - sult you to these careers. __ - '

~ .

In answering this questioﬁ, you may use the same three personal traits
or different odes with each of the career cholices you have selected.

.

. l" v
Cdreer 1 (from item 4):
s
s ) My personal pharacteristics\which gseem to fit me to this career are:
1) ‘ : -
(2) S s 6 -
: .~ (3) ‘ . ‘g
~ / “. . . . toa
! _ Career 2 (from item 4): T
b ' ‘ :
My personal characteristics which seem to fit me to this career are:
(l) / . < M .
. ) N . /(:( S A
L@ S , )
L4 (3) N € “‘_7“7
. B U I
. Career 3 (from item 4): " \
4

@

“°

.. : » . > .
My personal characteristics which seem to fit me to this career are:

v . “”QS FE] hid ,
ﬂ‘ R - - ” . Pl - - v~
4 (l) , b v . Y. ~
- " & e . /
. ‘ . . & ”
o .
(2) e , - .
f .- . .
N3 (3 R , -~ .
Ao " NG g G >
W . .

o

. 6. In éﬁhsidering various péreers—fbr your“life's work, probably you Lave foupd
several that would be dull, unipteresting, or less satisfying to you. Name
TWO of .these careérs. st ‘

~ ~
o e ' ’ L N /’/
-~ R , . - ke 4, -
¢ = T ‘ . . * ey, - o
LT (l) N . . 2t o -
. . . RIS A4
¢ . L i . ‘ .
4 * Lo N PN
" . . » ) . -
2. . . , o
. "' '. -
N —
» R 7
. QU
. .
. { ~ - N . R4
- N P
2 7 "
/ 4 ‘ .
- ~y . - , .
. [ L - J Py
L. L. - ‘ . . ¥
1 B - - - - ~ . LT 4«, . . >
© ' f, b . -
L« i L
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7. Most people possess certain pexsonal traits or characteristics which
conflict with or interfere with.careers -which are LEAST SATISFYING to
them. For each’of the careexs mentioned-in item 6, Iist THREE personal
characteristics that'you possess which you feel would conflict with these

careers.’ .- o .
Career 1 (from item 6): . i L 3 ) !
! M Y . j g . A
My personal characteristics which might conflict with this career aré:
(l) . v e , { . ‘/
@ ° L s e !
(3) B
\ e
Career 2 (from item 6): L -
. My personal'characteristics wh1ch might conflict with this career are:
n'(l) ¢ N c T . ) ] .
» R . ’
B ‘(2) R ‘./ . ,'
. ¢ sr r;‘, .
".('3) 't a ' . ‘
« ¥ , .

«/(/;: Although some klnds of work are fun to some pedple, there are big differences
.betieen work as opposed to play Glve THREE differences between work and
play ‘ . ’ S

. . ¢ -
€ s r.

> L . (l) .~ ’ . , ’ f R
. N (2) s -~ e
@__- .

3 g
o - »
“ . . .

9. ﬁorking involves more than coffee breaks, pay day, vacation leave, sick
pay, and just putting in time day after day. Each worker has certain
responsibilities to his employer, and, in return, the employer has certain/

N respgnsibilities to his workers. . !///
f VAR e
" AL What are THREE important responsibilities of an employer to hisg'
workers? .
i‘i Jor P (1) ) a . Y . :
L‘ / . . . i)
B . . _ : !
s o i .

/. L.




aﬁ B. What are THREE important responsibilities of a worker to his
' emElozer’) > I !

b (1 - j
Y g : ,(‘
. . -
‘ . @) //, - o
. v » - / .
‘2(3) // R ,

© L -

.10. The worldband all its people are constantly changing. This constant
change applies also, to the world of work. ~List THREE characteristics . ...
or features of the/changing nature of work: . ,4161/‘* :

= L

' - (L. _
:/ Y . .

f e -
NS / -, ,, :

11. Work plays afh, important role in the liﬁe of man. Hyam;are THREE things
' that work does for man?. . A )

),{’f’: ’ ' a ‘,9 -4 /e 5 _ i// ) /

P

. B
.
/ e

12, In item 11. yo identified Ehree thipgé/;hicgjiéz?zﬁjzg‘{dr‘man. In"this
_question, youd_are asked to relate éach, of, thlese thiings tb a career of
"l your choice. In other words:, what effect\ﬁr7y6h~think each of these roles
which work plays in the life of man could have on & career, in which you
are interested? . iy . .
' "A. If I were a/an RN ~ . AT
K (insert %itle of career here) .
then tie role which wo plays in’ the life of man as I described
}& in /item ll, part (1), might affect my carees or life as follows:

B
v . . ¢

4




) . 3
.‘ » ' . !

s 7

B. If I were a/an Ve =
(title of career-may be same or different from above)
" then theixole which ‘work plays in the life of man as I d&cribed
N it in item 11, part (2), might affect my career or life as follows:

- /

C. If I were a[anr

3

»~ 'y
(title of career - may be Same or ‘different)
“then the role which work plays in the life of man as I described
. 1t in item 11, part (3), might-affect my career or life as follows

v Y

T
»
°

*

13. People have attitudes about everything. For example, ‘a person will have a
certain attitude toward the war in VietLNam, towasﬁ the opposite sex, or
P) toward the food he eats!
' One can also have an attitude toward work. What do you think are some of
the attitudes that#man has toward work? Identify THREE of these attitudes
in the spaces:below:

W L _ ol
_ e - ' L
y (3)__ ' /

14. Man's attitude toward his work can directly affect some of the other phases
or aspects of his life. For each of the attitudes toward work which you,
mentioned in item 13, briefly state one important effect this attitude

> could have on the other portions of man's life.

EM ’ ‘e
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15. A talent 1s defined as an unusual mental capacity, ability,\zzzii or
>--3ptitude. In other words, it is a special gift that fits you for a

particular kind®of work. S
Think about your special Lalents; thén, list THREE of them which you \\:
feel have career potential, \\\
(1)’ ¢
(2)
(3)

16. For each of the special talents that you identified in item 15, mention
. TWoO possible career opportunities which seem to be related to these talents.

Special or Personal Talent e ~ Possible Careers
1. -~ 1A “x
o * )
. ' f’// 1B
2. 2A
2B
. o

3. 34
| 3B

J
17. No ocne is perfect' Lack of talent is evident everyw::}e. For a career
choice which you ‘have in mind, identify in the space below ONE personal °
weakness, limitation, or lack of talent jfhat you possess which would keep
you from being successful in this career.

Career choice:

’

P

Personal limitation or lack of talent:

=

18. ﬁhy do you think the above limitation would keep you from being successful?
Give TWO reasons.

(1)

(2)




19.

20.

21.

?; -

No two individuals are exactly alike. People diffef from each otﬂer in
many ways, for example, in "looks", meatal ability, ind personality.

The "law of differences" applies also to the. special giffswor talents
which individuals p#s. Talents in individuals differ as much as any
quality of man. t .

In the space below, briefly explain how these tremendous differénces in,
talents among individuals are related to the world ¢f work.

~

For purposes of this test, let us assume that you have selected a life’s
career. In the space below, write the name or title of this career and

then list THREE educational and/or training requirements for this career.
-

Career .t&tle:

Educational and/or training requirements:

(L
(2)

(3)

1t is obvious that education or special training is valuable and necessary
to enter a given career. So, there are .good reasons for the training and
educational reqgirements which have been set up.

For each requizcment you listed in question 19, give a brief reason dhy
you feel this requirement is necessary or important for entering this
particular career.

Requirement 1 is necessary or important because

-




L

Requirement 2 is necessary or important because

<= .

“ ~

.

Requirement 3 is necessary or important because

22. Assume that you_are reaIly serious about pursuing this career (the one you
selected in item 20). Now answer the ‘following questions about it. -

(1) What would the title be for the educational or tra*ning prég?im
you would need to enter?

Title: .

(2) Can you mention ONE school, instltutlon, or place that offers
this program?

. -~ :
(3) How long is the learning time for this career? N
e
- years months
<

(4) Approximately what is the total cost of :his entire educational
or tralnlng program?

$

s
—

23. Keeplng in mind that the world of work is always changing, list THREE -
steps you should take or things you should do to keep up- ~-to-date in
the career you selected.

(1) -

(2)

-

(3)

8




24. Select an occupation of interest to you and then do the following: N

(1) Write the name of the occupation

- (2) List FIVE common tools, materials, or processes used in this

\‘\‘\‘\\\\ occupation.
- \

»
4 -

A

L

25, Select any TWO of the above—mentioned tools and briefly explain how to
use them.

Tool #1 (name of tool)

o~ How to use:

/7

£

7

- #Tool #2 (naqs‘gg/tbol)

- .

- Lo~ . —
Y How to use: - :
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—wmmeement was designed to measure.

" SCORING KEY FOR CAREER EDUCATION TEST

Developed by: Dr. William R. Hoots, Jr.
School of Technology
East Carolina University
Greenville, North Carolina

f

Special Consultant: Dr.. Norman C. Pendered
o ~ School of Technology
East Carolina University

.3 !
General Guide for Scoring:

1. Try to capture the thought or idea the student is endeavoring
to present. For example, if a student says he wants to be a plummer or’
sturdlst, these may appear to be meanlngless student responses. However,
with a little patient understanding, the scorer sees them as plumber and
stewardess which are perfectly acceptable responses! So, DISREGARD SPELLING
WEAK GRAMMATICAL CONSTRUCTION, AND INCORRECT PUNCTUATION. Although these
things are impcrtant, these do not represent the objectives which this instru-

v‘
2. Attempt “to dec1pher poor handwriting in an effort to group the
intent of the student. However, if the meaning is still unclear after - -
a third rereading, mark the response incorrect and move to the next item.

3. All of the above is to say that the mechanics. of the response
should be ignored in favor of the obvious spirit or intent of the student's
answer. BUT, do not give the student credit for something he has not stated.
Do not read into his answer implied meanings which are not really there.

I

4. Do not score each student's test pager ind1v1dua11y from 1tem 1

through 25. . . -

Experience has shown that the.scoring is more reliable and that it is
actually easicc to score a set of test papers if the same item (or group of
related items) is scored for the first student, for the’second student, and
so on. Fhe scorer then returns to the, next item ( or group or related items)
and scores it (them) for the first student, for the second student, and so
on. This procedure is followed until all items have been scored for all
students. \\\ ’

. «
The recommended plan for scoring items in this test is as follews;

1, 2,'ang 3 ) 15
and 5 <, 16 .
. . 6 and 7 ’ * 17 and_18

8
9A and 9B; .
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Note; Score items 1, 2, and 3 (as/g group) for each student. .

ug.ﬁmaé 1. Value: -1 point /,/ - - ‘ <§;;:: -
Answer must;§pecify a way ofA%E§§EI;£fébout onéégif, r example:

By reading (books) -
By talking to teacher/s or guidance counselor:
By taking tests, interest 1nventor1es personality sheet

By doing something (manipulative actrl 1t? or homework)
By school report cards

¥
.
v -

2. Value: 1 point each correct response

Total possible points: 3

. >’
o 3. Value: 3-2-1-0 points ' . ‘
. ) ) s ; . :
3 points - Answe{ must menRtion a specific career ticle. )
Answer must relate information frqm item 2 to the career ,
mentioned. - ‘ -

— Answer must contain at least 2 sentences related to each
' : ‘other and.to the specified career. <
o . 2 p%}nts - Answer must mention a career or career field (family of N
. occupations).
. Answer must relate information from item 2 to the career
\ . " - mentioned.
" ! Answer must contain at lea§t 1 sentence related to the
‘specified cdreer.

| - —=1 point - Answer must relate information from item 2 to some career
‘ ’ title or career field (family of occupations).

. »
N -

) ;;:;:Tgtsz:EZEas\a and 5 (as a group) for each studeifit.

4.7 valwe: 1 point each cor;ect response .

Each answer must specify a career, any occupation, job title, Or family
of occupatlons.

Also acceptable. "work at a gas station," "computer work," or equival: t.«”,/”

¥ YV

N
“: The anbwers’Bged/’——_____—_—‘ji\\to any|/ previous answers or to eachfuhirsf.
N )

B . .
e Total possible points:

Y r
- P .

i
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5. Career 1 ) - ¥ ;

" No points are given for responding to the "Career 1" blank, but the
response must correspond (either by words or numbers) to one of the
answers given in item 4. ’

If it does not correspond or is left blank, then score the entire item
zero. It the "Career 1" blank is filled in properly, score-rest of item
as‘follows: ’ '

_ Responses for (1), (2), and (3):

Value: 1 point each correct résponse
' Each response must be a pefsonal characteristic of the individual and not
a feature or characterigtic of the fob or career. And, responses must
- b€ reasonably rela;@d‘f€£the career identified in "Career 1" blank.

Subtotal possible points: _3,/,////
s
/'/

-~ -
_kareer 2 - Score in same manner as above

Subtotal pessible points: 3
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Note: Score items 6 and 7 (as a gro for each student.A’//égﬁ;;;:;;;;%‘;::;’;”,,f
6. Value: 1 point each corréct response ) =

- /7 » : ‘ : s '

~ & ob or occupational title, family . -

ase related to the world of work, e.g.” "working

™
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(Section ])31 "Carecer 1"

-

No cfezzzhfg-gTVEH“for responding to "Career 1" blank, but there must
be a response and it must correspond (either by words or numbers) to
one of the answers given in item 6. x

If there is no response in the "Career 1" blank, or if it does not
correspond to one of the answers given in item 6, then score this
section of the item zero and proceed to the next section.

If the response is satisfactory in the '"Career 1" blank, then score
responses 1 and 2 as follows:

(1) Give' credit if the response refers to a personal trait
or characteristic which would be in conflict with the
career mentioned. For example:

- (Dress designer) - "I have a poor imagination." \.l/» """ -
I T —— ’ T —
~{2>—~Give credit if the reSponse is worded in such a manner
as to infer a persdnal trait or characteristic. '

"I don't want_to be a factory worker
have short lunch périods."

v . - ’ . 1 g .”M'"'«,
The inférence is that the student's physical and mental /
make-up 1s such .that he cannot eat rapidly or stand the
pressure of having to-do so. !
' If the inference comes.fasily to the/gcorer,Agpant credit
for the respon$e;-if fot, deny credit.,-. -
, (3) Do not give credlt for a respong€ which focuses on the job
. - and -shows no -relation to the-student's personal traits or
4nd shows 1o -
- charactefistics. “Fof example.
- . "It would be dull and boring or "My uncle has a job
‘ 11ke this." . . T,
« - . R .
(4) For credit. the response .mist relate directly to a peréonal .
trait or aracteristic or by easy inference suggest
conflict -to the- individual's make—Up and be inharmgnious
. % with the career mentioned . . »
on - . . - . r N o”
. Total possible p01ﬁts: 3 . ' . ]
. ) 8 . : R LT & ’ *
@ - ad L.t . N
» ~ =
- (Section-2) - "Career 2" = Score in same manner as. above .
-t A 1 e ¢ . /, - ' . *
- Total possible points: g} o S ' .’
* »
4 .. . - ) . ”. ‘ . ) }\
v e \ [ . * - o
Total possible points for g;ém 7: 67 - .
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Noteé: Sco?e item 8 separatélzjfongeacﬁ'scddent.;

R e N
8,;,Value3'fl fpoint eaéh correct response £ T .
o — —
Total pbssible'points: 3 . . -’ . . )

- é‘*’ . M
Response must indicate’if it is referring to work or to play.
For example, the responses: (a) 'you might get hurt" or (b) "it .
is hard" do not indicate whether the subject is work or play. Score
such responses zero. . ‘.

Also, if student says: '"work is hard" on one line and 'play is
easy" on the second line, consider this as one response (not two).

Note: Score items 9A and 9B (as a group) for each student.
Y g .
9.A. Value: 1 point eaech correct response

Total possible points: 3 " T - - . .
*B. Value: 1 point each correct Tesponse ’
Total possible points: 3 . ’ '
“ T T ‘
Note: /Score item lQ, sevarately for each - .
- A = B . " " p
10. Value: 1 poizf each correct respodée Y4
’ - d ) ’ i A y
Total possible points: 3 “7 ’ Y )

s

) : W J

PP

LAPPS R - / ) . . .
Notd: Score items 11, {7A, 12B, and'12C, '(as a group) for each student.
s . i ' < .

11. Value: -1 point each corrdct r4%§bnse
. &
‘ A ) i A‘
. $ For full credit, each response must .be di
", - - For example, full ¢redit may Be given
money, (2) work provides outlet for
— self—satisfactiom. Only T point

responses like (1) money fox foo (2) my ney for cloth{ng, <

AN -
. ‘s (3) mdney for shelter Y . . e
- ™M L4
o - 4
. ; . L.
] Total poSsible points'— 3 SR T . .
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* 12.A.

1 point, - Answer is Vaguely related or related by inplicatlon /
and- lacks clarity . .
0 poin%e - No.reiatlon i;dlcated ;, : .
Total possible points:’ 3 ' ‘s .
T . . ) ‘ G )
. 12.3. Valuee 1 point/;or response to: fﬂlf I were a/an" . o ,
Valu;: 2-1-0 points for remaLnde% of item
g 2 points —.Answer clearly relates response #2 from item 11 to theﬁ\\”> ,

. "13. ¥alue: 1 point each item-
/‘ Total possible points: 3 ) ) L °
Q:/ ’ . e , .

<X

ERIC

PAruntext providea oy enic I

) . . .
14, Value:‘ 1 point each,item
. @ -

[
! 1

Value: ‘1 point for response to:

2-1-0 ¢ ) / PN

Malue:
- ~2 points - Answer clearlz_;elafeé response #1 ;4;m iqem 11 to the
career mentioned in: "If I were afan"

© » .

.

P

"If I -were,a/an" " r

’

career mentioned in:

PR

1 pointh% Ansver is vaguely,zelated or related by implication

and lacks clarivy - , . .
,l- \‘ - , v
. O points dﬁNo ‘relation 1ndfcated - .y
-~ ‘. / o . ﬁ , ’
. 3 . PE &

#otal p0551b1e p01nts.

f- . / -

- '

~ * 4 Q. L]
Séore itéms 13 and 14 (as a group) for each student.

*

&

< -

. - N ©
. ’ . Py

Total possible points: 3 » <

. .
i “ - .

. . - 4
-, ~Check total possible points.given item 13; a student cannot score

higher on this item than he did on item 13. .
L 1% /}. X

. s
T"S*‘.;?\\ ’ Q:’ ’ /ﬂ > ®
9. ~ . ® -7
[ . / . = ~ v : - //b 36
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"If I were a/an" ) .
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Note: Score 4 tem 15 separately for each student. -

-~ .

15. Valuet! /1 point egch correct }esgonsp : ) ) "

Implifations are permitted here. For if a student lists '"fobétball,
_baseball, and basketball " he is implying that he shas talent in

sports. However, he would receive only 1 point fér the 3 responses

since they are so’close and seem to 1mp1y only «one talent (sports).

On the other hand, such fesponses as playlng'the piano, dancing, ’

and singing' are further apart and merit 1 p01nt‘each -

Total possible points: 3

@ . B,

- ) i T : “ e * Y
I3 - . . ‘ « »
" Noter ‘Score item 16 separately for each student. ‘ '
0T .

16. "Special or Personal Talent" blanks

»

« .

No points are given for rPsponses in thesge blanks, but the responses’
should duplicatg or paraphrase those from item 15; tifey need not be in
” the same order. Howev r, if the responses, are omitted here, score

. , the item by referring Ao/ item 15. .
. ) . [ I .
. "Possible Careers' blanks , )
. . ’Value: . 1 point ga correct response ’ Cl , '
o ¢ (‘ e : .
. Each response mugt be generally related to the "Spécial or Personal
¢ . Talent" mentiongd. . ' * ) ~-
W, Total possib}e points: 6 )
¥ ¢
. ’ . s .
s // ' ¢ . : )

- 3 / L}
» .

Note. Sconé/ltemé 17 add 18 (as a group) for each student’.

1)
< 17. Vhf;e, 1 point each correct response

. .‘ P
5 .

3

./ Thi& is scored either as 2 points or zero; there is no in-between.
o A student gets 1 point for co;xectly respondlng to the "Career °~
¢ £ *Choice" and 1 p01n& for "lack of talent." ,
. - . v ’ . L]

Total possible po%ntéz 2 ’
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18. Value: ‘1 point each correct response
v £, > .
Response must relate to answer in item 17. Response must provide

‘ a logical reason or amswer the question why.
| (R -f’(\

‘ RS \

\

ﬂ'“~Total possible points: 2~

- e ‘

Note' Score item 19 sopxrately for each student.

19. Value: 2-1-0 pofants . . o )

«

. - PR -

2 points - Response-~clearly relatés differences in taledts amolig
individuals to the world of work.

1 point - Response shows some relatiénshiQE(stﬁdent has an idea),

R but answer needs further refinement.

0 points - Response fails to connect diversity -0f talents and ‘the
. world of work. : .

. | P .
| "

\ . . o

P , Y
» ‘ s //
J'Careef Title": Give .1 point for title of career, job, occupation

or family of occupations. Give credit for this response even

/ ~ if student does not. complete rest of item. , .

20. Value f point each correct’'response

NI

"Educational and/or training requirements", Give 1 point for eéth

4

_ reasonable response. d/// v
. . Do not give imdividual credit for. requirements which,- 11cate,

st - repeat, or are very similar to each other. For example,

| responseé‘ such as, "proper schoollng," "proper training,

‘ . and "diploma" are considered very s1mi1ar. Allow l-point " .

\ (total) for.these responses. e ] . £

Do not give any points for the xequireménts" unless the -
career title is mentiomed .in the preced1ng jestion (Career
T1t1e) ,

» Qa

i / Total possible points: & C °

\\ . . /
' ) \ A , . /
Note: Score items 20, 21, and 22 for each student. .
i
;
:
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21.

¥, AN P
N
AN
. N\ .
Value: 1 point for each "requirement".response . - 4 .
N N B
. o N S, Lo
Review responses- to' item 20, theg\§core the three requirements ' *
in item 21 at one time for each test\paper

/

Note credit given for item 20. If you ve "lumped" similar B
requirements, be sure this is reflecteS\in scoring itém 21.'

The response to requirement 1 in item 21 must match requirement

1,in item 20; requirement 2 (item 20) mustymptch requirement 2 ‘
it item 21; requirement 3 (item 20) must mateh requ1rement 3
in item 21. \ - ) SN

P -~ ¥ .’ .. - . . b o - ap( . - 2 Alommw -
Total possible points: 3 ///i;:; Y . ‘

- // .
P .
/ o -

22. Value: 1 point each correct response ‘ ~
Responses must be reasomably related to career titdle identified -~
in item 20. . ‘ '
LN | “ »
If career title is not given in item 20, score zero foE:Ehis item. . /
7 -
Interpret response #4 (cost) in terms of stuﬁent s response to #3 L
(learning time). Be geénerous in scoring: #4 give student benefit
of ﬁoubt. ) s ’ .
Total possible points: & . Co /
i . 5 " . - “ e // b
‘ . o, . - : s . 7/ :‘. B ) /
Note: Score item 23 ség;rately for each student. s T e
23. 'Va}ue: 1 point each corxrect response ff -

Career need not be specified here nor {s it neces Ty to xefer to - -
any previqus item (although it m __X‘refer to ite@ ).

S .
Give credit for each response that makgs sende or seems reasonable ‘
for keeping up-to-date in a career. “Howeyer, do not-give credit for |
di%jointed or fuzzy thinking. For examplé, the response, 'newspapers”
gets no credit because it is incompletg, vague, and has. no real
bearing on specific occupational‘Work/

~ -

-

Total possible points: 3 - . ‘ . - /
” - ‘/"( - ‘ . '

- . K - . .

s . -

Note:” Score items 24 and 25 (as a group) for each student.
» T 7 ‘ K 4 B

2.
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Value: 1 point each correct-~response . T
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24. cont. . ¥ 7 -

]

o~ e i )
a If "name of occupation' (1) is left blank or: is incorrectly filled ., -
< out, score entire item zero. )

.
« N .

Total possible points: 6 ’ : - S

- -

25. Value: 1 point each correct response for how to use a tool

) No credit is given for filling in the blanks "Tool 1" and
"Tool 2" since credit was awarded in the previous item. ) {
But, no credit for "how to use' the tool can be given unless
the name of the tool is given.
The names of "Tool 1" and "Tool'2" must be mentioned in the list
of tools in item 24; if NOT, score entire item zero. .
The response, "how to use' must emphasize how; no credit is gi@p
. for what it is used for cr why it is .used.
: |
Total possible points: 2 i |
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